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LABOR AGREEMENT
Batwaon
Union Electric Company
And

International Union of
Operating Englnesrs,
Local Unlon No. 148

This Agreement made and entered into by and between Union Elactric
Company, a corporation organized and existing under the taws of the State of
Missouri, s successors or assigns (hareinafter referred to as the Company), for
such of its employees as are covered by this Agreement, and Intemational
Unlon of Cperating Engineers, Local Union No. 148 (hereinafter refarced to as
the Union), affiliated with the AFL-C10. extanding the Agreement dated the 26th
day of July, 1945, by and batwean the parties hereto, as hereinafter amended.

WITNESSETH: This agresment shall be binding upon the successars and
assigns {hereinaftar “successors”) of the Employer and no provisions, terms or
obligations contained herein shall be affacted, modified, altered or changed In
any respect whatsoever by the sale, conveyance, transfer, lease, assignment,
consolidation or merger of the amployer's operation covered by this Agreemant.

if, during the term of this Agreemend, the Company should sell its business,
acquire another business, or merge its business with another employer, under
such circumstances that such new owner and operator of the Company's
business or the surviving business would be & legal successor to the Company
under the National Labor Relations Act, as amended, then in such event the
partles egree that such successor employer shall assume this Agreement for
the balance of Its remaining term. The Company will not change its operaticn
as described above without first securing an enforceable agreement with the
successor to assume the Company's obligations under this Agreement.

The undersigned Company shall, following any sale, merger or discontinuance
of its present business operation covered by the terms of this Agreement, have
ne further responsibility or obligations arising out of, or as & result of, this
Agreement except if It Is the surviving operating entity,



WITNESSETH: That for the purpose of facilitating the peacaful
adjustment of differences that may arise from time to time and of promoting
harmony and efficiency, to the end that the Company, the Union, and the
general public may mutually benefit, the parties hereto contract and agree with
each other, subject to the applicable state and faderal laws, as follows, to wit:

ARTICLE 1
RECOGNITION OF THE UNION
actl - Employees Covered by T reamen

For the purpose of collective bargaining, the Company agrees lo negotiate
and bargain axcluslvely with the Union, through its duly accredited officers and
represantatives, in respect to rates of pay, wagas, hours of employmant, and
other conditions of employment for the production and maintenance employess
of the Company comprising the appropriate unit, in Load Digpatching, Cendral
Laboratory, and in the generating plants of the Company known as Ashlay,
Cahokla, Venice No. 1, Venlce No, 2, Kaokuk and Csage, {as certified by the
Nalional Labor Relations Board on December 18, 1945, in case Numbers 14-R-
1186 and 14-R-1238 and as provided in the Stipulation dated Apsil 16, 1946 in
case 14-R-1397 betwaen the Company and others) and any other employees
for whom the Unfon may become certified by the National Labor Relations
Board or simitar production and maintenance employees far whom the Union
has bean or may become recognized by the Company as exclusive Bargaining
Representative; but excluding all office clerical employees, timekeapers, stores
clerks, relay testers, professionzl employees, guards, watchmen and all super-
visors within the meaning of the Labor-Management Relations Act, as amended.

Sectlon 2 -- Unlon Membership

Every employee subject to this Agreement shall, as a condition of
employment, be or become a member of the Union on the thitleth day following
the effactive date of this Agreemsnt, or following the beginning of such
employmant, whichever Is the later, and shall maintain such membership during
the life of this Agreement provided that nothing herein contained shall require
the Company lo discriminate against an employee for non-membership In the
Unien if such membership was not available to such empioyee on the same
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terms and condltions generatly applicable to other members or against an
empioyee with respect to wham membership (n the Union shall have been
deniad of terminated for any reason other than his failure to tender the paricdic
dues and the inltiation fees raguired as 2 condition of acquiring or retaining
mambarshig In the Unlon,

For purpases of this Section "membership™ means the timely tender by the
employee involved of uniform initiation fees and periodic dues. Compliance with
thesa financlal obligations shall constitute complianca with the union sacurity
requirements of this Section.

Sectlon 3 -- Check-Off

Unicon dues will be checked off of pay only on the separate written order of
the individual employea subject te revocation by him at any time by means of a
separate wrilah order. The Company will notity the Union' 3t once on the receipt

of any such notlce of revacation,

Bection 4 — Applicabllity In State of jpwa ) -

Provisions of this Article which are contrary 10 of in conflict with the lowa
State Law (Senate File 109, Fify-second General Assembly) shall be
considered inoperative for the purposes of this Agresment, insofar as such
provisions may appiy (o employment and aperations (n the State of lowa, during
the petiod this Law or any conflicting part thereot is In full force and éffect.

ARTICLE2Z  ° T

RECOGNITION OF THE
COMPANY'S RIGHTS

Section 1 - The Company's Rights

The Unlan recognizes, sutjject to the qualifications hereinafter set forth, that
the management of the Company, the direction of the working forces, the
dstermination of the numbar of men it will amplay, the fight to hire, suspend,
discipline, promota, demate or transfer and to discharge employees for cause or
release for lack of work are vested In and reserved to the Company, provided.
however, that the Company In its exercise of its foregoing rights to discharge,
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suspend o discipline shalt have proper justifiable and legitimate cause
therefore. and provided further that any actian ar actions taken by the Company
purstuant to the provisions of this Section of this Article with respect to releases
because af lack of work, promations, damations, or transfare shalt ba in full
conformity and compliance with the provisions of this Agreement and the same
shall be subject lo review, adjusiment and settlement in conformity with
pravisions of Adicia 5 of this Agreemant.

Segtlon 2 -- Contract Work

The Company agrees that work now customarily performed by employees
representad by the Union will continue to be avatlable to them, unlass this work
is raduced or eliminated such as by changes in operating methods of
procedures.

This provision shall not restrict the contracting out of.
Major consttuction projects, Including additional work after startup of new
generating facilitles and assoclated equipment necessary to bring the
overall facllities to fully operable condition, and modifications covered by
warrantees.
Work beyond the skills of ampioyees.
Work which should be handled by ouiside specialists in thelr respeciive
fields.
Work caused by emergency conditlons that rasult in a present threat to
perscnnel of propery.
Any other work which has historically been contracted.

Additionalty, the Company may contract any work that cannot be performed by
existing Company forces working on existing jobs or by temporary refsrral forces
within the fime required by the Cempany for completion of the work involved.

The Company has a substantial basic mainienance workioad that must be
carvied on yeas in and year out. it is the Company's objective to maintain forces
at a fevel sufficient, in its judgment, to perform the normal and basic workload
expected in the maintenance of its generating facilities. In the planning of its
forces, tha Company recognizes that there will be requiremernts for overtime
wtik, byt the Company and Union beligve that extensive overtims reguirements
are not in the best interest of the employees, the Company, o the Union. The
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Company will not be required to work employass overlime before contracting
work.

This section shall not be used for the purpose of reducing the slze of the work
force or for the purpose of replacing bargaining unit members with a contractor
work force in the classifications affected by the contract work.

The Company agrees to meet quarterfy with the Unian fo discuss contract work,

Upon finding a vielation of this section of the Labar Agreemant, the arbitrator
may order an appropriate remedy, giving due consideration to all of the
provisions of the collective bargaining agreement.

The above is applicable to ali areas covered by this agresment excapt
Lakeside, which is covered by the following. -

LAKESIDE DISTRICT ONLY

The Union and (s Lakeside members recognize the right of the Company to
contract out work, provided that the Company shall not contract out any work if it
wauld result in tha lay off, or the continued fay off, of any Lakeside Bargaining
Unit personnel in the job classification(s) affected by contract work.

The above shali not be used for the purpose of replacing ‘barqainlng unit
members with a permanent contractor workforce in the classHication(s) affected
by the contract work.

The Company shall notify the Union as soon as possible when work is
contracted qut.

The Company will meet with the Union on a sami-annual basis to discuss
contract work, . .

Should ar: arbitrator find that the Company has violatad this section, hefshe
shall ba permitted to fashlon an appropriate remedy, giving due considaration to
all of the provislons of the catlective bargaliing agraemant.



ARTICLE 3
COOPERATION

Section 1 — In Good Falth

The Company and the Unlon jointly and mutually declare it to be their
purpose and intention to cary out In good faith the provislons of this Agreement
and 1o enpage in no subterfuge for the purpose of defesting or evading the
provisions thereof.

ection 2 -- Continulty of Worl

The Union agraes that under no conditlans and In nic eveiit whaisoever wili
the empioyees covered by this Agresment, or any of them, cease or abstain
from the continuous performanca of the duties pertaining to the positions held
by them under tha Company. The Company agrases on its part to d¢ nothing to
prevent such continuity of performance on the part of sald employees insofar as
such performance is required in the normal and usual gperation of Company's
praperty,

ARTICLE 4
UNION ACTIVITIES
. Sectlon 1 — Leave of Absance of Union Officers

Accredited officers of the Union shall be given leave of absence without
pay, but with no lass of senlority rghts, for a period not to exceed ten
consecutive days for the purpose of attending Union conventions or
conferences or for other pertinent Unlon business, provided that no Union
officer shall be granted such leava more than twice in any one year, and
provided that not more than three employaes in any one plant shall be absent at
any one time for such purpese. It is understood that where possible, ten days'
advance notice of such leave of absence will be given and in no event will such
feave of absence be alowed without notice under dircumstances which serousty
interfere with the warking schedules.
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Any employee whose continued absence over a fonger period Is necessary
because of his duties as an electad or appointed officer of the Unlon wili be
given leave of absence without pay far such purpose anid he shali continue (o
accumulate senlority throughout such leave of absence. Any such employes
may axercise his seniority rights on any vacancles to which his seniority may
antitie him, Upon his retirement from such office he shall be sntitled to retum to
his old position or to a posilion of the same classification at an equal leval o to
the position to which he bid, provided he reparts within thirty (30) days from the
time his term In such office expires, unless prevented by personal sicknass,
accldent or circumstances beyond his control.

Sactlon 2 .- Unign Activitles

The Company agrees there will bie no discrimination against any employees
for legitimate Union activities, and the Union agrees that this shall not be
construed to give the Union or its mambers rights to coerce, intimidate or fall to
cooperate with employees of the Company who may not be its members.

Accredited represantativas of the Union may visit the plants or Jobs during
working hours by arangement with the plant or divislon managers in case any
claim is made that the provisions of this Agreement are not balng followed.

The shop stewards shall hava the right to inspect timekeepers’ records in
tha event of disagreement as to the amount due or paid to any employee.

Shop stewards may confer with employees in thelr raspective graups ar with
Company reprasentalives for the purpose of settling differences and any time
lost from regular work for this purpose will bqrcompensaled for by the Company.

The Company and Unlon recognize and agree that, wherg it is possible to
do so, shop stewards have the obligation and responsibllity te inform thelir ™
supervisors when it is necessary for them to leave their assignad work areas in
arder to confer with employees In their respeciive work groups or with Gompany

reprasantatives for the purpose of settling differences. - N

Shop stewards shall not (eave thair assigned work areas af a time which
would prevent continuation of an emergency [ob or which would jeopardize the
safaty of the remaining employees on the job,



ARTICLE §

SETTLEMENT OF DIFFERENCES

Shoutd any difference arise between an employee or groups of employees under
this Agreement, or the Union and a representative of the Company involving the

application or interpretation of any provision of this Agreement, such matter shall
be taken up with the Company in the following manner:

Saction 1 .- Steps of Grlevanca Progedure

Step 1.

Step 2.

The Chiet Shop Steward or group steward shall discuss the grievance
with lha appropriata Managar or his designated representative and
attempt to reach a settlement. No grievance will be considered which is
more than four weeks old unltess it can be shown that neither the Union
nor employee knew that a grievance did exist and in such ¢ases the
restitution, If any, shall be limited to four weeks before the grievance was
filed. The Manager or his designated reprasentative shall give his
decision not later than ten {10} working days (exclusive of Saturday,
Sunday, or Holldays) aftef the day on which the grievance was first
presented. Duplicate forms cansisting of comments by the Chiet Shop
Staward or group sleward and the Manager or his designated
representativa, including the basic relevant facts of the case as then
known 1o the parties should be filled out by the Chief Steward or group
steward and the Manager or his designated reprasentative invoived.
{Mutually approved forms to be supplied by the Company.)

If no settlement is reached in Step 1, the Business Manager, Business
Representative, Chief Shop Steward or Shop Steward may request a
meeting with the appropriate Vice President or his designated
representative. This request shall be in writing and shalt be made within
twenty (20) working days (exclusive of Saturday, Sunday or Holidays)
after receipt of the Company's dacision in Step 1. They shall meet within
twenty (20) working days {exclusive of Saturday, Sunday, or Holidays} of
recelving said request, and altempt to reach a settlement. The
appropriate Vice President, or his designated representative, shall gve 2
written answer to the Union, within twenty (20} working days {exclusive
of Saturday, Sunday, or Holidays) following the meeting. Grievances
fired by ihe Union may be initiated at this step within the time limits
stated in Step 1.
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Step 3.

Seoctio

Grievancas filed by the Unlon may be inltiated at this step within the
titne fimits stated in Stap 1.

If no settlement is reached in Step 2, the Business Manager (or his
representative} may requsst a meeting with the Vice President -
Industriai Relations, of the Company (or his designated representative).
This request shall be in writing and shall be made within twenty (20)
working days (exclusive of Saturday. Sunday, or Holidays) after
recaiving the decision in Step 2. They shall maet within twenty (20)
working days (exclusive of Saturday, Sunday, or Helldays) of receipt of
the Union request and attempt to reach a settlement. The Vice-
President - Industrial Relatlons of the Company (or his designated
rapresentative) will answer the grievance in writing within twenty (20)
woarking days (exclusive of Saturday, Sunday, or Holidays) of conclusion
of the Step 3 meaeting. The Union shall mail its answer, if any, to the
Company within twenty (20) working days {exclusive of Saturday,
Sunday, or Holidays) of receipt of the Company's Step 3 answer. 1f the
grievance is not resolved as a result of the above-mentioned
procedure, the grievanca may be submitted to arbitration in accordance
with the procedure outlined In Aricle 5, Seclion 2 of this Agreement.

== Arbitrati

if gither parly desires to submit an unsettled grievance to arbitration, they
shall do 30 in the following manner:

Step 1.

Step 2.

The party wishing to submit an unsettled grlevance to arbitration shall
notify the other party in writing within twenty (20) working days
(exclusive of Saturday, Sunday, or Holldays) after cumpletlnn of
Step 3 of the Gnevanca Procedure.

The Company and Unlnn shall altemate in the submisslon of panels
consisting of three (3) arbitrators each, until twenty-one (21) arbitrators
are mutually selacted.

The twenty-one (21) arbiirators mutually selected shall comprisa the
permanent panel for tha calendar year.



Step 3.

Step 4.

Step 5.

At the end of each year, each parly shall ba allowed to remove one (1)
arbitrator from the panel and the process stated above shall be
followed in order to mutually select a replacement.

Anytime it becomes necessary to replaca an arbitrator on the
permanent panel bacause of circumstances bayond the control of the
partles, then the process stated above shall also be used.

Once twanty-cne (21) arbitrators have been muiusly agreed fo, the
names shall be shuffled and randomly picked to comprise twenty-four
(24} panels of seven (7) arbitralors each. The panels shalf be
numbered conseculively.

Cases shail De assigned to these panels through a random drawing.
Once a panel is drawn, it shall not ba used again, After cases have
been assigned to twelve (12) randomly drawn panels, fwelve (12) new
paneis will be developed using the process in the preceding
paragraph. These twalve (12} new panels shall be grouped with the
remaining twelve (12 panels for random drawing. This process shall

be continued as often as nacessary through the calendar year.

The panels referenced above shall be used for arbitration requests
received through the end of the calendar year, Atthe end of each
calendar yaar twenty-four new arbitration panels will be comprised
through the above procedure.

After a case has been referred to a panel, the parties shall alternately
strike from that panel until one (1) arbitrator remains to be assigned to
the case. H the selected arbitrator cannot hear the case, the second

ta last name shall be selected and so on through the panel if required.

The duly constituted arbitrator shall proceed to consider the grevance
submitied to arbitration at the eartiest possible date. He shall confine himself to
matters involving the meaning, intarpretation, application, or performance of this
Agreernent and past practice thereunder. He shall have no power to add 1o or
to subtract from or modify any provisions of this Agreement.

it is understood and agreed between the parties to this Agreement that the
question of wage rates to be effective at the end of any contract peded shalf not
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be made a subject of arbiiration unless otherwise agreed to by the parties
herato.

The dacision of the arbitrator shall be final and binding. The arbitrator shall
render his decision as expeditiously as possible following the close of the
hearing or the receipt of a transcript and any post-hearing briefs.

Each party shall bear the expenses and fees of its witnesses, counsel and
any other expensaes it may incur. The parties shall jointly share the expenses
and fees of the arbitrator and any other expenses mutually agreed upon.

Section 3 -- Tl }

On any grievance filed by the Unlon, should the Company be untimely in
any of the stepa of the grievance pracadure, the grievance shall be considerad
granted. Should the Union be untimely in any of the steps of tha grievance
procedura, tha griavance shall ba considered waived. On any grievance filed by
the Company, should the Company be untimely in any of the staps of the
grievance procedure, the grievance shall be consldered walved. Should the
Union be untimely in any of the steps of the grievance prooedure the grievance
shall be considered granted. i

It is understood and agreed that the time limltations referred 1o in the above
gHevance procedure may be extendad by mutual consent In writing of the
parties concerned, Itis also understood and agreed that one or more steps in
the grievance procedure above may be walved by mutual consent of the
Company and the Union.
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ARTIGLE &
ADJUSTMENT OF COMPANY COMPLAINTS

Any complaint eriginated by the Company Involving any grievance or
dispute as o the terms and provisions of this Agreement or interpretation
thereof or compliance tharewlth by employees under this Agreement or by the
Union and its members, shall be stated in writing and presented in persart or by
reglsterad mail by the Company to the officers of the Unicn. Any such
complaint so presented by the Company shall racelve immediate consideration
by said officers and the Business Manager and, if possible, a settlement shall
be amivad at within a period of ten days after date of the filing of such complaint.

In case no setiflement can be amrived at betwean the Company and the Union's
officers and the Business Manager within sald period of ten days, or within such
additional period as may be mutually agreed upon, the matter in dispute may
then, at the request of the Company, be submitted te arbitration in accordance
with Articte 5 Section 2.

ARTICLE 7
SENIORITY
Section 1 — Definition
Saniority, as used herein, is defined as the right ai:cruing to employees,

through length of service which entitles them to the praferences provided for in
this Agreement.

Section 2 - Plant Senfority

Senlarity accruing as a result of employment within a particular plant is
termed "Plant Seniority.”

Sectlon 3 — Local Union Seniority

Senlority accnuing as a result of employment within any plant of the
Company under the jusrisdiction of the Lacal Union is termed "Local Union
Seniarity.”
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ctl - Senlorl

Seniority accruing as a result of employment with the Union Electric
Company, Its predecassors, and propertlas acquired prior to the effactive date
of this Agreemant is termed *System Sentority."

ction 8 -- Degtermination of Sentority a
'active Date of this Agreem

Each employea covered by this Agreemant shali have as Plant Seniority,
Local Unlon Senlority and System Seniority, the senlority indlcated as Plant
Senlority, Local Union Seniority and System Seniority, respectively, on the
seniority lists posted as of the eflective date of this Agreement.

The senlority as deflned above for employees who were hired prior to
July 1, 1242, shall be the seniorily as developed undar the Agreemant dated
October 18, 1841, The senlority as defined above for employses who were
hired after June 30, 1942, shall be the senigrity from the date of employment.
Empltoyees who left the service during the term of the Agreement dated
October 18, 1941, or subsequent thereto, and later returned to the employment
of the Company shall return as new employess except as provided in Sections 7
and 12 of this Article.

Seoctlon 8 -- Sanlority of N mpl

The right to release and subsequently rehire amployees during their first
twelva (12) months of employment shall ba vested exciusively in the Company
without regard to any other provislons in this Agreement, The Compary shall
have the right to exercise its own judgment during this peficd as to filnese for
ratention as a regular empioyes, but aside from the foregoing, nothing in this
paragraph shall act io prevent any such employes; thuring the first twelve (12)
months of his employment, from obtalning adjustments of grievances as
provided In Article 5.

Adl employees nired by the Company shall be considered as temporary
empioyees for twelve {12) months, axcept m cases where the Company and the
Union agree that the perlad of femparary sarvice should be exterided bayond
thal time, subject to the provisions of any subsequent labor agreement antered
into by the Company and the Union. For the purpose of determining senlority
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for such employaes, they shall be added to the senlority lists as of the date of
their employment.

Soctton 7 -~ Senlority of Employeos Serving In the Defenso
of the United States

In accordance with federal law, all regular empioyees who are serving in the
defense of the United States, except those hired 1o fill a military vacancy, shall
retaln all seniority and shall cantlnue to accrue seniorlty untl expiration of the
period prescribed by applicable federal taw as the period during which the
employee must apply for return to active employment by the Company. Any
such employee who, If qualified, makes application to return o active
employmant within such prescribed period, shail be restored to employment as
provided by law and shall not be discharged excapt for cause during the period
In which such gischarge is pronibited by appiicabie federai iaw.

Any such employee required to lsave his job with the Company as a result
of conscription of labor. under faderal law or regulations shall be considered as
serving in the defense of the United States and shall be entitled to all the
benefits provided by this Section.

Sactl - Lines {s]

Far the purposes of establishing methods for promotions, demations and
necessary layoffs because of fack of work, lines of promation in cccupational
groups within plant and department classifications have baen established
wherever practicable. These lines of promation are a part of this Agresment
and are shown in the Appendix hareto.



Lines of promation have baen established in the following plants and
departments:;

. Vanlca Plant including Howard Bend Plant
Osage Plant

. Keokuk Plant

Meramec Plant

Energy Supply

. Laboratory Services

. Taum Savk Plant

Sioux Plant

Lebadie Piant .

10. Rush island Plant

11. Callsway Plant

12, Dorsett Interptant Maintenance Headquarters
13. Motor Transportation - Lakeside District
14. Reglonal Wesl - Lakes|de District -

vENGEA@N -

Any changes in the foregoing lines of promotion or occupational group
classifications will be arrived at by agreement betwsen the Company and the
Union.

Sectlon § .- Movemant through Lines of Promotion
Bromotions

Promottans shail ba made ong level at a lime within the lines of promation,
and shall be based on Plant Seniarity and abllity. Abllity being sufficient,
Seniority ghall govemn. Consideration for such promotions shall be made first in
the next lower level of the line of promotion below the lavel in which tha vacancy
exists; and If this produces no qualifled candidate, this process wilt be continued
through the succeeding lower levels until the bottom lavel has been cansidered.

However, If there are two or mora job classifications on the same levat,
employees on such job classifications, if qualified, shall have prior rights to any
job vacancy within the same levet before considering the next lower level of the
promotlonal serles, In the event that two or mora qualified amployess have
equal Plant Seniority, Local Unlon Seniority shall govern. If Plant and Loca!
Unlon Senforlty ere equal, Systemn Seniortty shall govern, The Union's
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representatives may discuss the ability of any employes with the apprapriate
Manager. .

Employees listed in line of promotion shall be canvassed In seniority ordes.
If an employee refuses to indicate whether ha accepts or declines the
promotional opportunity, he will be atlowed one (1) working day In which to give
hig answer. An employee who falls to give his answer on his next scheduled
working day shail be considered to have declined the promotional opportunity
and theraby shall have no further rights to this promotional opportunity.
However, this will have no effect on his rights for future promotional
opporunities. Once an employee has stated thal he accepts or declines the
promotional opportunity, he shall sign a statement to that effect and will nol be
allowed to change his decision.

An employee on a protected wage rate who has declined the promotional
opporiunily when first offered, shall be allowed one {1) day to reconsider his
decision after it has been definitely determined that by declining the promotlonal
apportunity he will lose his protected rate status.

When the Cempany and the Union cannot agree as to the sufficiency of the
ability of any employee to move up through a line of promotion, the employes
shall be given a training period not to exceed (wo weeks on the job to be filled
and the Company will then test the employee on the training received,

If the Company and the Union then-cannot agree as to the sufficiency of the
ability of a senior candidate for the job to be filed, the disagreement shall, at the
request of either party, be handled as a grievance. In instances where, In the
opinign of the Campany, the work performance of the job must be done, and a
question is raised conceming the sufficlency of the ability of the employee, who
in tha opinion of the Union is the senior qualified employee, the job is to be filled
in that Instance, If deemed necessary by the Company, panding the settlement
of the disagreement, by the employee considered by the Company fo be lhe
senior qualified employee,

In the exercise of seniority rights in any line of promotion concerned, on the
basis of Plant Seniority, second claim shall be had by all other employaes in tha
same plant on the basis of Plant Seniority, and third claim shall be had by
employees in other plants in the System under jurisdiction of the Union on the
basis of Local Union Seniority. 10 the event that two or more qualifled
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employses in the secand-clalm groups have squal Plant Senfority, Locat Union
Seniority shail govem; and If Local Union Senfority is equal, System Senlority’
shall govem. If two of more gualified employess i tha third-claim group have
equal Local Urion Seniority, System Seniority shalt govem.

Damotions

Whan demotions are made, employees shall ba demoted one level at a
time within the lines of promation based an least Plant Seniority. When such
demolion results in too many employaes in the next lower level, the employee
ar employeas with the laast Plant Seniafity, incuding the employes of
employees just demotad from the highes level, shatt move down 1o the ngxt
lavel. if necassary, this process wilt be continued down through the remaining
levels untit the required number of employees have been demoted or trans-
ferred to other vacancies within the plant. -

Should It be necessary to transfar an amployee or employees to ather
lacatlons, the employee or employees in the botfom job o jobs In the plant,
including those just damoted with the least Planf Seniority, shall ba transferred.
When more than one location is availahle for amployaas to transfer to,
employees shall sefect such locations hased on Local Union Senority,
qualifications baing sufficient, Co

For the purpose of demotlon, employees demeted from the staring Jevel of
a fine of promotion shalt have the option of exercising thair Plant Seniority 10
move to eithar Power Station Porter, Power Station Labarer, Hydro Station
Jaitor and Guide, or Porter and Guide - Osags, as the case may be.

Sectlon 10~ Ssnlority In Event of Layoff

In the event of layofls, those employees with the 'east amount of Local
Union Sanlority in the entire group of employees repfesented by tha Union shalt
be taid off,

After effacting such tayols, any vacancies resulting therefrom invalving jobs
othar than Power Station Laborar, Power Siation Porter, Hydra Station Janior
and Gulde, or Porter and Guide - Osage shall be filled in line of promation in
@ach plant in accordanca with the provisions of Section 9 of this Articls undar
"Promotions". Any succeeding vacanclas resulting from sugh pramotions shall
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be filled in a simllar manner. If a vacancy resulting from a layoff occurs in any
job at a starting davel, ar in any job nat in ine of promation, sald vacancy shail
be filed in accardanice with the provisions of Saction 16 - Bidding Procedure of
this Article,

After the foregoing adjustments because of vacancies resulting from layofts
have baen made, the remaining vacancies, wherever they may be, shall be fited
by 1he remaining employees on the basls of Local Uinion Senionty, qualifications
being sufficlent.

action 11 -- Seniority of Employeos Transforred
Bacauso of Layoffs

Ernployeas who transfer to another plant In accordance with the procadure
outtined in Section 10 of this Article will accrue Plant Senlority as foflows:

a. I the plant from which the transfer is rmade remains In operation,
emplayeas transfermed bacause of layoff will be cansidered as
temporary empldyaes in the plant to which they transfer ang continug fo
accrue seniority in thee plant from which they transferred until they:

1. Accept an opportunity to ratum to thair former plant, or;

2. Bid and are accopied for a job in the plant to which thay
fransferred. In the event! of such bid and acceptance, Plant
Senlority will acerue from the date of transfer and Plant Sanlorily in
hig former plant will cease to acorue as of that date, or;

3. Decling an opportunity to return to thelr former plant. n such
instances, the act of declining shall be considered as acceptance
of regular status in tha job and plant to which the transfer was
made and Plant Seniority will be established as described in (2)
ghove, :

b. Ifthe plant from which the transfer is made goes gul of operation
parmanently, all employaes transferring from that glant will bagin to
accrua Plant Seniority fn the plant to which they transfer from a
commion date of acceptance to be determined by the Company and the
Union at the time layoffs are made.

-1B.

P

M da o Sk A . Sk Am M e A S e e



Soction 12 -- Senlority Rights for Repempl il

Employees laid off because of lack of work shall retain thelr seniority if they
fatum to the employ of the Company within thisty (30) days sfter notification by
tha Gampany that reemployment is evaitable. Communications sent o the
addrasses tast given to the Company shall constitte proper notification. The
Union will ba informed of all such notificatione.

Sentority shall govern In tha matter of tehirng as provided for In the
preceding paragraph of this Agreament, and when adding to the farces,
amployess iaid off shall be given first consideration for reamplaymant in any
ptant when & vacancy accurs, If available under the conditions mentioned In the
preceding paragraph, qualificatlons being sufficient and provided they are
physically qualified to return to work, employees will be reemployed in Locat
Unlon Seniority order as accrued by each employee at tha time he was lald off.

An employee who has been taid off from a plant and is reemployed in
aholher plant undar the Seniority provisions of ihis Section shall resume the
accrual of senivrity in the pland from which he was jaid off from the date of
reamployment and shall be considerad {0 be a tlemporary employes el the plant
in which he was reemployed untit:

a. The reemployad employee has sccepted an oppartunity to retum to his
former plant, or;

b. Blds and is accepted for a fob in the plant at which he was raemployed.
In the avent of acceptance for a job in the plant at which he was
reempioyad, Plant Seniority shall accrue from the date of reemployment
in that plant and Ptant Senlority in hig formar plant shall be considered
as having ceased to accrue as of the date of his layoff, or;

¢. Has declined an opportunity to retum to his former plant. In such
Instance, he shall be considersd as having accepted regutar siatus in
ths job and ptant in which ha was reempioyed and his seniority shall
than be handied as described in (b) above.

The foregoing pr.uvisluns of this Section 12 with re'spec.l.lo TeeMmployment
and retantion of senionty upon reemployment shall not be applicable to any
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former employee who shall have electsd to rageive dismissal pay as provided in
Section 25 of Articla 16.

Soctlon 13 -- Seniority In Event of ular Transter

When a fransfer is made from one plant lo another, the employse baing
transferred shall retalin hig accrued Plant Seniosity In the plant which he Jeft,
ending with the data of acceptanca for the job In the plant to which he transfers
and shafl begin to accrue Plant Seniorlly in the plant to which ha transfarred
from this same date of acceptance.

~ An employee who has bld on and been accepted for transfar to a job in his

iésidant plant 2r.to a ob in another plant except a naw plant for which the Union
is recognized by the Company as the bargaining unil shiii, a5 of tho fate of his
acceplance, be considered an employee in the pland to which he will transfer

-ingofar as regular job vacancigs are concerned. However, during the intarim
pariad batwean date of acceptance and actual transfer to another plant or to
another job in the residant plant, such employee may be considered for
temporary agsignments as follows:

a. Relief work which the employee Begah before acceptance to a job in
ancther plant or before acceptance 10 another job In his residant plant.

b. Temporary assignments because all other qualified employees have
already been assigned,

Empioyees accepted for the initial manning of a new plant for which the
Unian is recognized by the Company as the bargalning unit may continue to
accept relief work and temporary assignmants unti] they are actually transferred
1o tha new plant.

In a new plant for which Local Union No. 148, 1LULOE., is recognized as the
bargaining unit, eamed seniorily for all employees involved in the initlal manning
of such plant shall starl on the date tha first employee is accepted for a job in
the new plant without regard to the date on which such employeas actually
reporl to the plant and begin work. The initial manning period shall end on the
date that the first unit of the plant is placed In commercial operation. The
Company wili inform the Unlan when the date of commarcial operation is
established. Afier the end of the “initial manning” perod, employeas trans-
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farring to such plant shall earn senlority under the provislons of the first
paragraph of this Sectlon. However, If at such plant, additlonal job
classifications are created prior to the date of commercial aperation for the
second unit of such plant, employees fransfeming 1o initiaWy fill such
classificalions shalf begin to accrua Plant Senlority in such plant on the above
established date, or on the date of employment under this Agreement,
whichever is the later. The Company shall announce the names of the
Operatlons Suparvisors selected for the new plant and thelr raptacaments prlar
to the pracessing of bid lists for oparating jobs in the new plant. If, for some
reagon, the Company has not been able and will not be able 1o name the
replacaments for any Operating Supernvisor, the matter will be discussad and
resolved with the Union before procaeding with the processing of bid lists.

n 44 ~ Sen in B mporary Tranats

If the Company etects to temporarily fransfer an employss, his seniority
ghall continue to accrue in his ofiginal plant group. A temporary transfer shall
be undarstaod to mean a tranafer made neceessary by emergancy or inability of
the Company to otherwise flll the job and this paragraph shall not be invoked by -
the Company o enforce transfers for a longer period than is necessary for the
propes maintenance of service by ihe Company. 1 is understood by the Union
that It is incumbent on any of its membars to accept temporary transfers to any
wark thay can do in such circumstarices, and it is understood by the Company
that seniority rights may be exercised by emplayaes capable of filing temporary
jobs in raspect ta acceptance thareof.

oction 15 -- Senlot| o for Ide dlctipn
of the Unign

Employees who tid on and have been accapted for a fob outside the
jurisdiction of the Union shall, as long as they remaln in the Company's employ,
retain their previously earned seniarity to the date of thelr transfer to sald jobs.. .

Section 16 — Bldding Procedu:

Lists giving a description of a job vacancty, its qualifications, location of the .
work, and rate of pay will be posted on bulletin beards accessibie to employaes
under this Agreement In ths following circumstancas: .

I



{a} When a vacancy aoows in a job classification not In an estatiished fine
of promotion; or

{5} In the event of the creation of a new job classification; or

{€) Whenever a vacancy occurs within any line of promotion that cannct be
filled by stepping up within that iine of pramotian; ar

{d) Whenever & vacancy occurs in the stariing job(s) in a line of promotion.

Bid lists for such jobs will be made available for employess to sign at
appropriate locations for 7 calendar days. The Company shall not be required
e cunsider emplayaes who fall to bid as nraseribad hereln, but empioyeses who
at the time are absent on account of sick Iaave, vacatlon, or other valid reason
wilt be given an eppontunity to bid for the job providing they do so within fourtean
(14} calendar days following their raturn to work.

Vacancies subject to bid shall be filled on the basis of saniority, ability and
qualificalions being sufficiert. First claim shall be had by all employees in the
plant where the vacancies are located on the basis of plant senlority.

Employess who have bid shall be canvassed In seniority order according to
the bid fist. An employee when canvassed whether af homa or o the job will
Indicate whether he accepts or declines the job oppartunity. An employes who
talls to give his answer when canvassed shall be considered o have declined
ihe job appartunity and thereby shall havi no further rights fo this job
appariunity. However, failure to answer the canvass will have no effect on
employees’ rights for future job opportunitles. Onga an employee has stated
that he accep!s or declines the job opportunity, he shall sign a statement to that
effect and will not be allowed to changa his decislon.

An employee on a protected wage rate who has declined the job opportunity
(promotion only) when first offered, shall be allowed 6ne (1) day to reconsider
his decision after it has been definitely determined that by declining the job
opportunity (prometion only)-he will Iose his protacted rate status.

When the Company and tha Union cannot agree as to tha sufficiency of the
ability of any employee, an examination to test his ability shall be given, The
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examination will be prapared by the Company and reviewed with the Unlon in
order to Insure that it constitutas a fair test of ability far the job involved.

lop 17 - P 1 Troan E 888

\f an amployee accepls a promotion of transter to a job classification having
a single rate of pay, he shall be given, If necessary, a reasonable training
period, covering all the duties of tha job, of sufficient langth to establish his
fitness for the new Job. During this training period, he shalt raceive his old rate
of pay and on establishment of his fitness, or upen his working the job alone
{whichever date accurs first), he shall raceive the rate of the new job. If an
employee accepts a promotion or transfer to a job classification having step
rates, he shall recelve the appropriate rate of the new job." If an employee”
accepts a promotion or transfer and is found fitted for the Job, he cannot elect to
return to his 0ld |ob, but if on trial it s found he Is nat fitted for the new joh, ke °
shall be raturned to his old job at his former rate of pay.

On or before thirty (30) working days from date the employee first works a
job alona, the supendsor may declara him qualified or disquatified for permanent
classification on the job, or, at that time, the supervisor and tha Unlon may
agree upon a further peﬁod of trial before the employes is declared quakified or
disqualifled.

If an amployee is accepted for a promotion through the bidding procedure
or line of promotion o a job with an established higher rate of pay, and the
employee has not been transferred to his new job within sixty (60) days of his
acceptance for the job, then his higher wage rate shall be established sixty (60)
days from the date of acceplance for the job or sixdy (80) days from the date on
which tha new job vacancy first existed, whichever is the later, It i3 recognized,
however, that the beginning of a training perlod for the new job shall be
considered as a transfer to the new job and that, during the training period, the
employea shall racelve his old rate of pay as pravided in the first paragraph o\'
thls Section.
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Section 1§ - Seniorty Lists

As soon as practicable after the execution of this Agreemaent, revised
seniority lists for ali employees shall be prepared and posted on bulletin boards
accessible {o all employees, and it {s understood the Campany will cooperate
with the Unlon In connection with the maintenance of seniority Ilsts,

Sectlon 19 — Tied Senlorily

In the event two ar more emplayeas are tied with identical Plant Senionity,
Local Union Seniorlty, and System Senlority and a vacancy is 10 be filled within
the Plant on the basis of Piant Seniorlty, such tie or ties will be broken by using
e "Emipioyee Mumber” of tha tled employees. Seniority order witt then be
assigned in "Employee Number” order with prefarence going to the employes
with the lowest "Employee Numbet" and so on through the list of tied
employeas.

In the event two or more employees are tled.in Local Union Seniority and
System Seniority, and the vacancy is to be filled on the basis of Local Unlon
Senlority, such tie or ties will be broken by using the "Employee NMumber" of the
tied employees. Seniority order wilt then be assigned in "Employes Number”
order with preference going to the employea with the lowest "Employee Number"
and s oh through the list of tied employees.

The above shall not affect the seniority standing of employees whose
seniority was previously established by lottery, flip of coin or any other method.

ARTICLE 8
WAGES
ection 1 ~ Wage Rates

Wage rates under this Amended Agreement shall ba as set forh in
the Appendix. Eflective July1, 2004, a ganerzl wage increase of
three and one half parcent {3.5%) shall be added 1o all wage rates in
effect on June 30, 2004; effective July 1, 2005 a general wage
Increase of three and one half parcent (3.56%) shal! be added 1o all
wage fates ih effect June 30, 2005; effective July 1, 2008, a genaral
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wage Increase of three and one quarter percent (3.25%) shalt be
added to all wage rates In effect on June 30, 2008, These Increases,
effective July 1, 2008, shall continue in effact until June 30, 2007,
and thereatier fof the fife of this Agreement uniess amendad to be
effective July 1, 2007, or at the end of any contract periad as
provided In Article 18 of this Agraement.

Any employee who was receiving a rate of pay higher than the classified
rate for his job, shall, effective on the above wage adjustmant dates, so long as
he ramains on that job during the term of this Amanded Agrasment, be paid at
his former rate of pay, Increased by the amount of general increase applicable
{o the maximum classified rate of his job, as provided in this Article. '

ARTICLE &

OVERTIME

Sactlon 1 - Qvertime Outslde of Regularly Schoduted Hours and
Qvertime In Excess of Sixteen Hours

For all time worked during regularly schedulad working hours, axcept as
herelnafter provided, stralght time rates shalt be paid.

For overtime worked outsids of regularly scheduled working hours, except
as hereinafter provided, time and three-quatters (1 3/4) rates shall be ‘paid.

For overtime worked continuously immediately befora or after a reguiarly
scheduled eight (8) hour tour of duty, or for call out overtime, double time rates
shall be paid.

For any lime worked in excess of sixteen haurs it any period of twenty-four
hours, or until relieved, double time rates shall be paid. In arranging overtime,
ar calling employees at hame to work overtime, the Company will not knowingly
canvass an employee to work overtime If It will result in such smployes working
more than 16 continuous or non-continuous hours in a 24-hour period when
other employees In the classification required are available, Howaever, it Is
agraed that employaes witl not ba required fo work in excess of sixiaen :
continuous hours, except that this limitation is nat o be impesed In avent no
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other qualified employees are available, or in event of emergency such as flood,
storm, fire, ar electric system failure.

However, in ail other cases, it is further understood that when an gvertime
lob can be expected to be concluded a short time after the close of a continuous
sixtaan-hour work period, the foreman, after consultation with the men before
the close of the sixteenth hour, will estimate the time at which the work will be
concluded. Ifitis determined thal the work will be concluded a short time after
the close of a sixtesn-hour work peried, employees may be retained on the job
up to one hour past sixteen hours in arder to complete such work,

Fo linie wocked on holidays, rales as p

be paid.

ddod le A il
Vidad i Ao

An employee who has worked fifteen hours or more continuously (excluding
lunch pertods) shall, upon release, be entitled to an eight (8) hour rest period
before he returns to work. If this rest perlod extends into his regularly scheduled
working hours for four hours or more, he shall be excused from his regular tour
of duty for that day and shall lose no pay thereby. if tha rest period extends into
his regularly scheduled hours by less than four hours, he shall be excused from
that portion of his regular hours and lose no pay thereby.

In the event it is necessary to work an emplayee more than 18 non-
continuous hours (excluding lunch perods) in a 24-hour period, tha Company
(at its option) may, upon release of the employee, grant an eight (B) hour rest
period before he returns to work. The employee can conslder the elght (8) hour
rest period granted unlass instructed prier to lzaving work to report at an earller
tima. If this rest period extends into his regularly scheduled working hours for
four hours or more, he shall be excused from his regufar tour of duty for that day
and shall lose no pay thereby. If the rest period extends into his regularly
scheduted hours by less than four hours, he shall be excused from that portion
of his regular hours, and lose no pay thereby.
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Soction 2 - Work Parto D, ff

For overtima warked on an employee's weekly two days of rest (his
“Saturday” and "Sunday") thme and three-quartera (1 3/4) rates shall be paid. In
the event that an employes works more than eighl (8} hours continuously, time
and three-quarters (1 3/4) rales shall be pald for tha first elght (8) continuous
haurs and double time rates shall be paid for such confinuous hours worked In
excess of aight (8) hours. For call out overtima worked, doubla time rates shall -
be pald for aft hours worked.

Soctlon 3 - Gvertime Rates [n Lieu of Previous Practices

The Company and ithe Union agrae that these overtime rates of pay are In
full compensation for and in lisu of all previous overtime paymant practices,
including meai time allowances or funch periods.

tion 4 — Equai Distribution of Qvertim

Insofar as (s practicabfe afl ovartime work shall be distributed equatly
between employees In the same job classification in eath occupational group in
which overtime is necessary.

In atranging overtime, er cailing empioyees at home to work overtime, the
Company will call the senior employee to work avertime first; however, if the-
avartliime batance is to be equalized the low man in overtime will be calted. i
unabie to reach the low man, the next lowesl man will be called.

No employee shall submit a grievance with respect to equal distribution of
overlineg unigss the ovartime racords show a difference of four hours or more
between his balance and that of an employee who has performed an overtime
work assignment.

Preasranped overlime work assigniments based on avertime standings the
day the assignment is made shail not be aftected by the occurence of other
overlime work required afler such assignment but before such assigned wark is
performed. if another overtime assignment later arises, to be performed before
the prearranged assignment, the emplayes low in overtima, who has basn
scheduled for the prearranged assignment, shall alse b called for the interim
Basignment unless either {a) the Interim assignment would interfera with the
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performance of the prearangad {ob, or (b} if in the apinion of the fereman the
parformance of the prearrangad job would change the status of the employee so
that he will na longer be low man in the overtime standings.

If the employee is contacted and does not work the.overtime, ha will be
charged in the red as time worked the same number of haurs warked by the
employea who had performed the necassary overtime wark.

An employes who refuses to work tha third successive doutle-over
Immediately followlng two successive double-overs within a forty-eight (48) hour
period for which he had baen forced to work (all within a seventy-two (72} hour
perlod) shail not be charged with a refusal to work overtima; howavar, ha will he
@xpacied to work such overtime in the evant no other quailfied employae is
available, or in the event of emergency such as floed, storm, fire or electric
system failure.

An employee who leaves the job due te illness whether he is on a regular
scheduled tour-of duty or on overtime duty, or who reports off sick after leaving
the jab, shali be ineligible to work any overlime. An employes shall again be
aligible for gvertime immadjatefly after the start of his first scheduled shift
following his absence. Further, if he reports for his next regular schaduled tour
of duty, he shall be charged in the red for any overtimé occursing during this
period to which his overtime standing would have enlitled him.

An employee who refuses to provide the Company with a current telephone
number shall be charged in the red, as time worked, with all the overtime hours
he would have been eligible to work had he been contacted.

Far prearranged overtime, an employee who Is not at home when called, or
no answer is received when his number is dialed, or is on suspension, shall be
charged in the red as time warked the same number of hours worked by the
employee who had perfermed tha necessary overtime work as long as the
employee is not scheduled to work a straight time shift between the tima of the
canvass and the ovartime assignment.

For call out overtime {(defined as requiring an employee to repart 10 work in

less than eight {8) hours), an employea who is not at home when called, or no
answer is received when his number is dlaled, or is on suspension, shail be
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charged in the red the same number of hours workad by the employee who had
performed ihe necessary overtime work,

In elthar case, amployees who refuse the overtime wili be charged in the
red as time worked the same numbar of hours worked by the employes who had
performed the necossary overtime work, :

Employees who ara afforded an overtime opportunity but do not work and
are not replaced on the overtime assignment which {8 worked will be charged in
the red the same number of hours that the employse would have bean eligible’
to work.

An employae who Is reporting to a work assignment will not be chargad in
the red for an overtime canvass which occurs within two hours of the start of the
work assignmert unlass the employee has baan contacted, Similarly, an
employae who is laaving a work assignment will not be charged in the red for an
overime canvass which occurs within two hours of the completion of the work
assignmant unless the employse has been contacted.

All overtime records will be posted on the bulletin boards and kept up o
date by the Company. Atthe end of each year, the fow employee in overtime
will be charged with zero and the other employees will be charged with the
respective differences. Shop stewards may Inspect overtime records at
reasonable times. '

It is agreed by the Union that when overtime resuits unexpectadly whan an
employaa who started a straight time job Is unabie to finish samea at his normat
quitting time, and it Is determined that several hours of overtime will be
necessary to complele such job,-then in such Instances the man that started will
be expected to complate such job. If, however, the employes does hot finish
the job on overtime, the low man in overtime of the same classification who is
working In the Plant at the time will be contactad to compilete such overtime
work,

For the purpose of making claar the circumstancas undar which overtime
rates shall be pald, the Company agrees that a day off lagitimately under sick -
leave shall be considerad a day worked, simitarly, a day off because of death In
the family, jury service, election fudge or clerk, or a hofiday, as specified in this
Agreement, shall be considered s day worked.
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Sectlon § ~ Minlm ime Allowed if Cplle
Qutside Scheduled Hours

Any employee required {o report for special jobs which fall in thelr entirety
outside of regular schedule shal be paid a mintmum of three hours’ pay at the
appropriate overtime rate, including travel time as defined herein, and if the
work he is called to do be completed In less than three hours he shail not be
required ta do other work to complete three actual hours of work.

ction 6 -- Travel

An employss who is notified 10 repart for emergency work shiall be paid a
travel ime allowance of forly (40) minutes at the pravalling overtime rate.
Travel tima will be paid-- :

1. When an emplayee at work Is told to repor back to work within less
than eight hours after his regtlar quitténg time. This shalf not apply to
-instances when employees double over either before or after their
regulasly schaduled tour of duty,

2. When an employee is notiffed at home to report to work in less than
eight hours from the time of being called. This shall not apply to
Instances wheh employees double over either befare or after their
regutany scheduled tour of duty.

Sactlon 7 -- Ermnployeos Required to Standby for Ovartime Work

An employee réquired to be avaitable for work at a specified time outside of
regular working hours, will, by so remaining in readiness recelve a minimum of
three hours' pay attime and three-guarters (1 3/4) starting from thal specified
lime. if at the specifted time the employee is hot required to teport, he may be
raquired 1o standby for the reralnder of the fime within the three hour periad
without additional pay. If he is required to report at some later time, his working
{ime shall bagln at the time he was first required to be avallable, but this shall
not prevend ihe Company from canceling the scheduled job, paying the three
hour payment at time and thres-quarters (1 3/4} time and subsaquently
scheduling another standby period at a later time.
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Should it be necessary for good cause for an employee not to report for
work as previously arranged, he shall not be antitled to any pay under the
ptovisians of this section, -

in the avent scheduled overtime work Is canceled prior to the employae
leaving the Company’s premises following the (ast regular or avertime 1our of
duly prior to the schedulad overtime work, no standby pay ls payable, but if the
schedulad pvertime work {s canceled after the employes has left tha Company's
premises, he shall be allowed three hours’ pay at time and three-quarters (1 3/4) "
overtime rate.

ecti — Emplo ogul Woaork Overtime edln

Schedulsy Tour of Duty

When maintenance employees work gvertime preceding a scheduled our
of duty and have worked two (2) hours or more which has extended (o within
one (1) hour or lass of their scheduted tour of duty, 8 meal period shall be
scheduled for the balance of the one (1) hour period prior to the start of the
scheduled tour of duty but shall not interrupt the continuity of continuous aver-
time preceding a scheduled tour of duty.

ARTICLE 10
HOLIDAYS

Employees whose services are nof essential to uninterrupted service will ba
allowed to be absent from duty without loss of pay on the following holidays:
New Year's Day, Martin Luther King Jr. Day, Pres(dents Day, Good Friday,
Memorial Day, Independence Day, Labor Day, Veterans Day, Thanksgiving
Day, Christmas Eve Day and Christmas Day. Martin Luther King .. Day will be
abserved on the third Monday ih January; Prasidents Day will be observed on
the third Monday in February; Memorial Day on the last Monday in May; and
Vetarans Day on November 11,

On all of the above holidays, any employee who is scheduled to worl,
whether ha be on confinuous rotating shift work or regular day work, shall be
paid time and one-hatf (1 1/2) rate for his scheduled eight (8) hour tour of duly
on that day and double time rate for ali additional work on the holiday. In
additton, such an employee shall receiva eight (8) hours' pay af the regular rata.
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If a holiday falls on an employee's day off, he shall receive eight (8) hours’
pay at the regular rate, whether or not he performs work on that day.

Should an employee who was not scheduled to work on the holiday ba
required fo work on ihe hollday, he shali recelve, in addition to the eight {8)
hours’ pay at tha regufar rate heretefora mentfoned, the overtime rate of tims
and thraa-quarters {1 3/4) for the first elght (8) hours worked on the holiday and
double time rate for any additional hours warked. For cail out overtime warked,
double lime rate shall be paid for all hours worked.

11 is the declared policy of the Company and the Union that no employsss
shall be required to work on holidays, axcept shift workars, angd Sihafs whu by
reason of emérgency, necassary repairs or service to the public are raquired to
work. This shall not be interpretad by the Company to permit working
amployees whose work may be accomplished by working on days other than
holidays or to avoid the payment of overtime.,

Employees who are essenilal to the operation of the Company shall
observe the holiday on the day of the holiday.

Employaes who arée scheduled to work a Monday-Friday schedule and who
are not essentiat 1o the operatlon of the Company will abserve a Saturday
holiday on the preceding Friday and a Sunday holiday on the following Monday.

When Christmas Eve Day (December 24) occurs on Friday, it will be obsenved
an the preceding Thursday, and Christmas Day will then ba ghserved on Friday.
When Chtistmas Eve Day occurs on either Saturday or Sunday, it will be
observed on the preceding Friday, and Christmas Day will be observed on the
following Monday in both cases.

Emplovees who are scheduled to work on Saturday or Sunday of a weelk

having a Saturday or Sunday hofiday and who are ot essential to tha operation
of the Company will cbeerve the holiday on the day of the holiday.
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ARTICLE 11
VACATIONS

The following nulas shall cover vacations for all employees under this
Agreament: .

1.

Employees having less than one year of service on November 30 in
any given year will receive no vacation In that year.

Employees who complete one year of service as new employees (as -
set forth In Article 7 Section §) after January 1, and prior to Decamber 1
of any given year will recelve one week's vacation In that year,
subsequent to the data of the completion of one year of service.

Employees having two years but iess than seven years of servics as
new emplayees on December 31 of any given yaar will recelve two
weeks' vacatlon in that year.

Employees having seven years bul less than fifteen years of service as
naw ampioyees on December 31 of any givan year will recaive three
weeks' vacation in that yaar,

. Employees having fifteen ysars but less than twenty-thres years of

service a8 now employees on Dacembar 31 of any given year will
racelve four weeks' vacation in that year. . .

Employees having twenty-three years but less than thirty years of
servica as new employoes on December 31 of any given year will
raceive five weeks' vacation in that yaar.

Employaes having thirty years or mare of servica as new employees on
Decamber 31 of any glven year will receive six weeks' vacation in that
year,

. Five consacutive work days followed by two consecutive off days or as

scheduled, shall constitute one week’s vacation. Any employas may
elect to split same three times during the term of this contract in or out
of vacation season. If one split is desired the employee 8o desiring
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shall make one selaction as to cholee of vacation, then walt for ali other
etmployees to selact before he agaln has a second cholce. If two splits
are desired the employes so desiring shall wait for alf other amployees
wha hava alected ta split thair vacation one time to select thelr sacend
chaice before he again has a third choice. If three spiits are desired the
ermployes so desiring shall wait for a1 other employees who have
elected to split their vacation two times to select their third cholce
before he again has a fourth choice. Vacation seteciion notice shalt be
posted uniformly in all plants of the Company. After being posted for a
period of seven calendar days, the amployees wil be contacied in
seniority order to select their choice of vacatlon date. if he refuges to
indicate his chnlna at that ima he will 5o oligwad e (1} working day 10
indicate his choice. An employee whe fails {o make his choice of
vacation within one {1) working day will automatically be placed on the
bottom of the seniority Jist for vacation selection dates and the next
senior employee will then be contacted for cholce of his vacatfon date.

Vacations shall be scheduled in full weeks except that after tha
vacation schedules have been established, at the request of the employee and
subject to the provision that the absences will not interfere with the operating
necessities of the Company and will not result in rescheduling of work ar hours
.aof athar employees at premium cr overtime rates of pay, employaas may use up
10 ten {10} days of their vacation at the rate of one (1) to two (2} days at a time
of in-four (4) hour ingrements (must be the first 4 hours or the last 4 hours of the
shift) provided that a wiltlen request for each exception is approved by the
Manager or his designee. In cases where an advance wiitten request is not
feasible the vacation can be granted oratty end then documented. However, an
employse may.use up to five (5) single days of vacation per.year for sick leave
only, in addition to the previously mentioned ten (10) days. Single days of
vacation used.for sick leave will be Subiracted from a week of the employes’s
scheduled vacatlon and that vacation cannot be moved and will remain in place.
Vacation shail nat be started later than the close of the last scheduled shift for
Saturday of the previous work week. If a holiday oteurs during an employea’s
vacation, ha shall recaive eight (8) hours of additional pay at straight time for
the day.
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9. Employees shali receiva their regular pay during vacation, and they
shall, at thelr request made al least seven (7) calendar days prior to
leaving on vacation, be pald thelr pay for any pay period ending during
their vacation.

10. Vacation season shall be generafly understood to bagin with the
calandar week which includas April T and extend through the calendar
week which includes Dacember 31. By agreement betwean the
Company and the emplpyes, vacations may be taken at other limes in
the year, .

11. Employees may elect to postpane up to one (1) waek of their vacation
allotment and take it in the following year. The employee’s ramaining vacation
allotment may nol be postponed from ane year to another and bacome
cumulative. Vacatlons may not be walved by employees and extra pay recaived
for the work done during the vacation period, except:

a. When requestaed ﬁy the Cqmﬁany and only if agreed to by the
employee and the Union, or P

b.  When an employee who is scheduled to retire during an-y given year
elects 1o work up to hisfher retirament date, or

¢ When an employee who is'scheduled to retire on January 1, or .
February 1, of any glven year elacts to work the entire preceding .
year. ; . o

12. 1t1s agresd that the choice of vabalibn periods is subject to the
operating necessities of the Company. Insofar as choice of vacation
data lies with the employee, Plant Seniority sha!! detarmine the order of
choice. '

13. In the case of death, long term disability, resignation, termination of
employment, layoft, miiitary service, or retirement, an employee or his
astate, as the case may be, will be granted his vacation pay if he has
atharwise fulfiiled precading requiremants for a vacalion and has not
taken such vacatlon and in the case of death, retirement, or military
service wilt be granted pro rata vacatlon pay based on the number of
months worked In that year.
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14. The present practice of assigning cholce of vacations by "vacation
selaction groups” of approximately tan {10} men shall ba continued for
the life of this Agreemant.

"Rough schedule” vacation relief wark Is defined as wark parformed in
spacifically replacing an employe& who I$ on vacation, and which
requires change in schedule assignment. "Rough schedule” vacation
relisf men, howaver, shall be rellaved during their own vacations by
*smaoth schedule® vacation rellef men, who, for such rellet work, will
recefve the "smooth schedule” vacation relief component &s
established hereinafter,

"Smooth schadule” vacation relief work Is defined as work parformed
whileé on a higher job classification or work Jocation in accordance with
an establishad line of promotfon which resufts indirectly from vacatlons,
or when directly replacing a vacation rellef employee away on vacation,
and which regquires change in schedule assignments.

The oppartunity te perform "rough schadufe” vacation relief work shafl
be offered on the basis of seniorty, first to employees in the selaction
group an the job classification or work location in which the “rough
-schedule” vacatlon refief work is to bs performed, then to qualified
employees in the same vacation selection group on the next lower job
classification or work location within the established line of promation.

Employees assigned to “rough schedule” vacation reiief work shalt
during the period of such assignment, and only in weeks i which they
are performing as "rough schedule” vacation relief men, be paid at the
rate of the job on which they are working plus a component of ten
percent (10%) of said rate.

In instances where thera are two or more job classifications or work
locations in a "vacation selection group” an employee in a lower lovel of
tha Tine of promotion who is selected to perform "smootn™ vacation refief
in a higher level may also be penmitted te parform “rough schedule
refief” in his own classification or work tocation fevel,



The opporiunity to perform "smooth schedule” vacation relief work In
those |ob classifications or work locatlons within vacation selaction
groups where such work is necessary shall be offered on the basis of
seniority, to qualified employees within the group classified on the next
lower Jab classification or work Iocation within the established ling of
promotion.

Employees assignad to "smooth schedule” vacation relief work shall,
during the period of such assighment, and only in weeks in which thay
are performing as “smooth schedule™ vacation relief men be paid at the
rate of the job on which they are working, plus a component of four
percent (4%} of said rate.

These componsents of ten percent (10%) and four percent (4%),
respectively, are understood 10 be In lieu of any amount which might -
otherwise be payable undar Section 2 of Article 14, Change in
Schedule of Day Men, and Section 3 of Article 15, Change in Scheduls
of Shift Men, and it is agreed that while either of them is in effect the
provisians of these above two sections of the Labor Agreement are not
applicable. These components are to be computed and paid enly upon
hours worked at stralght time, as provided in Articla 13, Working Hours;
on holidays, for hours worked at double time, under the provisions of
Article 10, Holidays; and upon stralght time rates for those hours
worked on Sundays which are paid at time and one-quarter (1 1/4) as
provided in Section 13 of Articla 18, Working Conditions.

It is understood that in consideration of payment of these components
while performing vacalion reliet work, employees may be returned to
their regular classifications or work locations during periods whan such
relief work is not required.

Employeas accepted for the Initial manning of a new plant for which the
Union is recognized by the Company as the bargaining unit may
continue (o accept vacation relief assignments until they are actually
transferred to the new plant.
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15. An employee shall not be oligible for overtime work from tha close of

the last scheduled shift prior to his vacation. An employse shall again
ba eligibla for overtime immedlately after the stant of his first scheduted
shift following his vacation,

ARTICLE 12

SICK LEAVE

Segtion 1 —'Rules

In cagse of absence from a ragular day's work hacangs of nersonal fitnace
(a5 hereinafter defined) all employees with slx months or more of sarvice as new
employees (as set forth in Article 7 Section 5) immediately preceding such
absence will ba entitled to sick leave at the employee’s regular rate of pay, or
one-half regular rate of pay, as applicable, for not more than eight hours In any
one calendar day, during such periods of absence beginning with the ninth hour
of each absence in accordance with the faffowing schedule of hours:

a.

Service of @ months but less than 1 year—40 hours at stralght time pay
followed by 40 hours at one-half straight time pay.

Service of 1 year bul less than 2 years—160 hours al straight time pay

-followed by 180 hours at one-half straight time pay.

Service of 2 years but less than 3 years—320 hours at straight time pay
Tollowed by 220 hours al one-half siraight ime pay,

Servica of 3 years but lass than 5 years—480 hours af straight time pay
followed by 480 hours at one-half straight time pay.

Service of 5 years but less than 7 years—560 hours at straight time pay
foltowed by 560 hours 21 one-half straight time pay.

Service of 7 years but less than 10 years—640 hours at straight time
pay followed by 640 hours at one-half stralght time pay,

Service of 10 years but less than 15 years—720 hours at straight time
pay followed by 720 hours at one-half straight time pay.
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h.  Service of 15 years but less than 20 years—B80 hours at straight time
pay followsd by 880 hours at one-half straight tima pay.

I Service of 20 years or more—1180 hours a1 stralght time pay followad
by 1180 hours at one-half straight time pay.

Personal iliness as used hereln shall mean incapacity of the amployes
because of slckness, accidental or other personal Injury not arising from
participation In outside gainful occupation, and shall specificatly include Injury
arising out of and in the coursa of employmant with the Company. :

No sick leave allowances shall be paid, however, when such sick Jeave
ariges diractly or indlrectly from the present use of alcohal, from a venereal .
disease which Is not a disabllity, as defined in the Americans with Disabilities .
Act, or from other causes which should propery nullify sick leave.

Employees suffering from alcohalism or drug abuse problems who .
voluntarity commit themselves to an approved course of treatment will be paid
sick leave for the duration of their hospltal confinement during this coursa af
treatment. This payment will be made for one such occurrance only.

Payments of sick leave in accordance with the schedute set forth in this
Article shall bagin with the first hour of absence In each instance of illness or
visit to a doctor or dentist under the following conditions:

8) Employees who use 45 hours or less of sick leave In a catendar year,
shell accrue a one-day allowance of paid sick laave to apply against
the waiting period and may accrue additions! ane-day allowancas of
paid sick leave directly proportional to the number of six months'
periods of continuous service an employee has worked, not to
exceed e maximum of two warking days. All absences pald under this
pravision will ba charged against the acorued walting period
allowances, not to excead alght hours for any one pariod of
continuous absence, and will interrupt the six month restoration
period required to accrue such allowances.

b) M anemployee is hospitalized or has a non-glective out-patiant
pracedura during any period of absence bacause of lliness, the
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employee will be pald for the first day of such absence and no charge
will e made against his accrual of pald sick leave days which are
applicable to the walling period.

¢} Docter visits for follow up treatment for any illness or treatment
describad in item b) above will be paid in the same manner,

d)  Verifiable major iliness or injury which requires an employeae to be
absent from work for a8 minimum period of thirty (30) consecutiva
calendar days.

e) The Company will give consideration for sick leava pay, nn a rase by
case basis, for any absence not covered under (b) through (d} above,
The Company will provide a letter of explanation to the Union,
Should the Union disagree with the Company's declsion of the Union
bellaves that the Company is not treating employeas aqually with
respact to such decisions, the Unlon may grieve and arbitrate such
cases.

1t is recognized that when an employae Is absent on account of liness and
does not have a continuous calendar period of service precading the illness as
required (o earn sick leave pay during the waiting period, the employee will not
be paid for the first day of the illnass. Such unpald waiting period days and all
other absences for which no pay is granted will delay the continuity of accrual of
a continuous calendar period of service applicable to future ilinesses. Any
subsequent day absent on account of lliness. howaver, for which the employee
is paid sick leave allowancas shall intarrupt tha continuity of acerual of such a
continuous calendar period of service, excapt as provided in the Section sntifled
"Restoration of Sick Leave Allowances.”

In addition, it is understood that if an employee uses more than forty-five
{45) hours of sick lzave in a calendar year (beginning January 1, 2004} and the
employee’'s absance was not a rasult of (b) through (d) and maybe (e) above, or
absences whereln the employee used vacation in Ffeu of sick leave, the
employee will be paid sick teave In the foltowing year as follows:

If an employee uses mora than 45 hours but lass than 58,1 hours of sick
leave, he/she will not be paid for the first slght (8) hours of each absencs.
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If an amployee uses mora than 56 hours but iess than 64.1 hours of sick
lazva, he/she will not be paid for the frst sixtaen (16} hours of each absence.

If an employes usas more than 64 howrs but less than 72.1 howrs of sick
leave hefshe will not be paid for the first twenty-four (24} hours of each absanca.

If an employee uses more than 72 hours but less than 80.1 hours of sick
laave heishe will not be paid for the first thirty-two {32) hours of each absence.

If an employee uses more than 80 hours of sick lsave, he/she will not be
paid for the first forty {40} hours of each absence,

Employees are atlowed to use vacation in lieu of sick leave. If an employes
chooses to use vacation for any absance due to {liness or doctor appointment,
he/she must notify hisfher supervisor of that intent at the time notification Is
given fo his/her supervisor of hisfher inability to work. If an employee does not
make this request at the time of notification to his/her supervisor of their (tinass,
he/she will nat be able to change his/her request at a future time. Utillzation of
vacation due to illness for a full eight (8) hour pericd will continue to delay the
restoratlon of sick leave benefits but not interrupt the rastoration. All rules
pertalning to employee hehavior while on sick lsave will conlinue to apply when .
utilizing vacation due to lliness.

Employess unable to work bacausa of sickness must notify their
supervisors Immadiately after it is apparent thal they wilt be unabla to report. .
Employeas who fail to notify thelr supervisars within two hours afler the start of
their tour of duty shall recelve no sick leave allowance for that day, Any
employee found to have abused the sick leave privilege, or employaes with
consistently poor records who fail to improve their attendance within reasonable
time aftar they have been advised thair records are unsatisfactory, will be
subject to disclplinary action as provided In the Sick Leave Control Agreament.

An employee shall not be eligible for overtime work from the time he reports
in as sick. An employge shall again be eligible for overtime Immediately after
the start of the first scheaduled shift following his absence. If he has accepted an
overtime assignment but has not yet worked it as of the time he reports in as
sick, he shall be charged in the red as time worked the same number of hours
worked by the employee who did parform the overtima work.
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ction 2 - oratlon of 8| ¥ owances

An ermpioyee who has received sickness allowances for the total emount
to which he is entitted by his term of service, shall, after a period of six (8)
months of active service again hecoma eliglbie far g hatf schadula of allowances
an the basis of his attained service. After & pariod of one year of continuous
aclive service without intereuption, the employes will be sligible for a full
schedule of allowances based on his/er service.

An employae who has received sickness allowances for a partion of the
amount to which he/she is entitied by his/her term of service, shall, after a
period of six (6) months of continuaus activa service, again become efigible for
a haif schaduls of used sliowances on the Sasis of hisiher antained service.
After a period of ans year of conlinuous aclive service without interruption, the
employee will be efigible for a full schedule of allowances based on histher
service. |n computing such confinuous active service, absences for which no
sickness allowances are paid, absences on authorized leave of sbsance,
absences of less than a fulf day’s duration, absences wheraln-vacation i taken
in lieu of sick ieava, or absencas caused by compensabla lnjurles ehall net be
considered as interrupting the continuity thereof. Sick leave allowances restore
on the calendar day of the month provided by this formula, Use of sick leave
allowances ‘applies only to regutar schaduled work days.

Absences for which no pay is received are not considered pan of the
active employment period. Such absences will not interrupt the period of
continuous employment but will delay the accumulation of 8 six (8} months
period of aclive service by the amount of the absences. In accumulating
delayed hours of less than a full day, those hours remalning afler dividing by
eight (8) shall be dropped. .

Employees who have not exhausted both their full and ane-haif time sick
leave aillowances may restore a full schedule of allowances as provided In tha
sacond paragraph of this Section. After both full ang one-half time allowances
have been exhausted, the.first paragraph of this Section shall be applicable.
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in the case of injury and disability arising out of and in the course of the

employmaent, the empicyee shall recelve under the provisicns of this Article, in
additlon to any benefits payable under Wotkmen's Compansation Acts, sick
laave pay for time lost, beginning with the first day of such absenca, pradicatad
upan langth of continuous service as provided in the schedule of allowances set
forth In this Article under "Sick Leave for Personal liness,* to the esdent of the
difterence between the amount received under Workmen's Cornpensation Acts
and full wages (excluding overiime) if he is eligible for sick leave bt regular pay. .
if the employee is eligible for sick leave at ane-haif {1/2} ragutar pay, he will
receive one-haif (1/2) of the differenca between the amount received undar .
Workmen's Compansation Acts and full wages. Each day or fraction of a day of |
sick laave sllowance paid In accordance with thls Section to supplement any .
amaunt pald under the provisions of Warkmen's Compensation Acts, shall be
charged against earned sick leave allowances as payment of sick laave
allowances for one-nalf (1/2) of the actual hours of absence.

The sick ieave sffowance of an employea who has incurted a compensable
injury and has retumed to work will not be charged for such absences of less
than a day that are necessary for raquired visits to the haspitat or doctar for
examination or care in connection with the injury, and suth employee shal lose .
no regular pay thereby. . . :

Absancas caused by compensable injuries will defay, but shall not be
considered as interrupting the continuity of sesvice required to complete a six
manth continuous calendar period of service for the purpose of establishing an
accrual of a day's pald sick leave which may be appliad against tha waiting
pariod. ) . :

When an empipyee who has returnad te work after the accurrence of a
compensable injury requires medical treatment for said injury white he s
working, the Company will provide transportation or, at the slactian of the
empioyee, a mileage allowarce from the job sits to the doctor's offics, hospital,
ot clirtic and ratum.
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tn no case wilt an employes be entiiled 1o more than his/her basic take-
home pay, that being his/her two-week wage al straight ime minus legally
raquired deductfans, during the period of tamparary disebility from wark.

ARTICLE 13
WORKING HOURS

Sactlon 1 ~ Work Day and Work Wagk

Eight (8) consecutive hours, axcluding time taken out for meais, shai
constitute a ragular day's work. Except wherein continuous service oparations
of the Gompany or necessary mainienanae nr renalr work npose other
renpiremants such hours shat fall betwesn seven (7) a.m. and six (&) p.m.

Eight (8) consecutive hours shall constitute a day's work for shift workers,
axcent whare axclustan of time for maals is agraed to by the Company and the
Updon. -

Flva (5} consecutive working days followed by two {2} consecutive idle days
shall constitute a ragular work week, except wherein continuous service
operations, nacessary maintenance ar repair wark require olnerwise.

Itis tha understanding in applying the above, that the necessities of public
relations and satisfactory operation of the Company's facifities require other
than standard hours and require split days off In some instances, but that
insofar as is practicable the working hours, excapt far continusus rotating shifts,
will fall between the howrs namet above and, insofar as is practicable the two
Idle days in each work week will be conseculive days.
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ARTICLE 14
DAY MEN
Section 1 — adule of D f Day Man

Schedules showing the regular days to be worked by each day man for a
postad perod of no less than six (6) weeks' duration shall be posted at least- -
seven (7) days prior to the effective date. Before posting such schedules, they
shall be checked by the shop stewards and each steward shall, on request, be
fumished with & copy of the schedule applying to the employees In his group.
The established schedule patterns shall be as arranged by mutual agreements
between the Company and Union reprasentatives. Failure to reach a mutual
agreement on a new schadule shall not preclude the Company from reduicing
the number of employses in that classification if it otherwise has the contractual
right to reduce the manpower. So far &s is practical to do 8o, there shall be
equal division of Saturdays and Sundays off duty and there shall ba fair rotating
in any Job of the dasirable and undeslrable duties attaching to that job.

Failure to have schedulas available I’or chacking by the Steward at Inast
seven (7) days prior to the effective date shall constitute a schedule change and
shall be pald for in accordance with Section 2,

This section doas not require the posting of schadulas of smployees who
work regular day shifts unlass their schedule mcludes changes in day or days of
rest or hours of work as part of thalr ragular day schedule.

= Change In Schedul of ay Men

Whenever a day man be requirad to change to a shift man, he shall be
notified in advance and he shall be paid the premium rate of double time for the
first scheduled day worked on the new shift schedule and straight tme
thareaftar. The sacond scheduled day warked on the new shift schedule
ostablishes him on the new schedule as a shift man, and thereafier he s
governed by provisions of Articie 15, Shift Men. The appropriate shift
compaonent will be pald on the first day worked on the new shift schedute.

Whenever a day man is required to change his scheduled day or days of
rest or his hours of work, he shall be notified in advance and he shall be paid
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the premium rate of double time for the first scheduled day worked on the new
schedule, and straight time thereafter. The second scheduled day worked on
the new schedule establishes him on the new schedule and entitles him to
further scheduie change payments for departure therefrom:.

The above paragraph not withstanding, whenever a day man is required to
change his hours of work and not his days of rest, for training purposes only,
and such change falls between 7:00 a.m. and 6:00 p.m., no scheduls change
payment shall be paid. An employea’s hours shall not be changed for training
when the training ondy involves a partial day. It is recognized, however, that a
partial day of training may occur in conjunction with a full day or days of training
for which an employee’s schedule was changed. Employees shall be returned
io their reguiar schegule an their next work day immediataly following their
training. Employees who would otherwise be entitled te a schedule change, but
for going onte a training schedule as described in this paragraph, shall be paid
such schedule change payment,

Pajmeni for holidays occurrln'g at time of schedule ¢hanges will ba mada in
accordance with Articte 10, Holidays, and the schedule on which an employea Is
established when the holiday occurs,

When an smployee accepts a permanent promaotion, or oblains a
permanent demotion or transfer at his own requaest, no such premium paymenis
will be due from the resuliing change in schedute.

A job classification shail be deemed to be "higher” when it carrles a higher
schaduled rate of pay. The term "promotion” shall mean advancement to a
higher classification.

If a schedule change results in an employse working his sixth day in a work

week, this day shalf be considered an overtime day and the appropriate
overtime rate shall be paid.

Sectlon 3 -- Shift Work Componant
If half or more of an employae’s work time falls cutside the regular day

schedule houss, ha shall recalva the shift work component eleewhare spacified
In this Agreement for afl of the hours on his schedule.
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ARTICLE 15
SHIFT MEN
Section 1 — Rotation of Shifts

Wheraver service requirements imposs the necessily for continuous or non-
continuous shifts, such shifts shali be rotated between employees concemed, to )
the end that each employee shall serva his fair share of each shift. The length
of intarvals betwean regular periedic changes in shifts and the establishad
schedule patterns shall be as aranged by mutual agreement between Company

and Union representatives. Fallure to reach a mutual agreemant on a new
schedule shall not preciude the Company from reducing the humber of
amployaes [n that classification if it otherwise has the contractual right to reduce
the manpower. So far as is practical to do so, there shall ba equal division of
Saturdays and Sundays off duty and there shall be fair rotating in any job of the
desirable and undesirable duties attaching to that Job. .

8gction 2 - Shi hedules

Schedules shawing the regutar days and hours to be worked by each
employee for a posied pesiod of np less than six {6) weeks' duration shall be
posted at least seven {7) days prior to the effactive date. Before posting such
schedules, they shalt be checked by the shop stewards and each sleward shall,
on requaest, be fumished with a copy of the schedule applying to the employees |
In his group. ’

Failure to have schedules available for checking by the Steward at least -

soven (7) days priof to the effective date shall constitute a schedule change and
shall ba paid for in accordance with Section 3.
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Sectlon 3 - Chan chedule hift Me

Whenever a shift man be required to change his working schedule, he shall
ba notified in advante and he shall be paid the premium rate of double time for
the first scheduted day worked on the new schedula and siralght time thereafter.
The second scheduled day workad on the new schedule astablishes him on the
new schedule and antitles him te furlhar schedule change payments for
departure therefrom.

Whenever. a shift man is required to change to a day man,.he shall be
notified in advance and he shall be paid the premium rate of doubla time for the
first scheduted day worked on the new schedule and straight time theraafter.
Thd secoend scheduied day worked on his new day schedule establishes him on
the naw scheduls as a day man, and he Is thereafter governad by provisions of
Articla 14, Day Men. Shift component will be dropped on the first day worked on
the new day schedule,

Payment for holidays-occurring at time of schadule changes will be made in
accordance with Article 10, Holidays, and the schedufe on which an employee is
established when the holiday oceurs.

When an employee accepts a permanent prornotion, or obiains a
permanent demotion or transfer at his own request, no such premium payments
will be due from the resuiting change in schedule.

A job classlfication shall be deemed te be "higher” when it carries a higher
scheduled rale of pay. The term "promation” shall mean advancement to a
higher classification.

If a schedula change fresults in an employee working his sixth day in a work
week, this day shall be considered an overtime day and the appropriate
overtime rate shall be paid.

If half or more of an employee's work tima falls outside the regutar day

scheduls hours, he shall receive the shift work componeni sisewhere specified
in this Agreement for all of the hours on his schedule.
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ARTICLE 18
WORKING CONDITIONS
Section 1 ~ Pay Day

A bi-weekly pay period ending Saturday midnight shall be the regular pay
period for all employees. Pay day shall ba on the following Friday and pay shali
be distributed by diract deposit and a statement will be sant to the amployee's
last known address of regord through the U.S. mail.

Insufficient fund charges incurred by the employee, as the rasull of the
Company's failure to have the pay at the emplayee's banking faciiity, will be
reimbursed to the employee by tha Company,

A statement of payment will be sent to the employea’s last known address
of racord through the U.S, mall, Statements shall ngrmally be placed in the U.S.
mall on Wadnesday prior {o pay day. '

Approximataly haif of the employees of the Company shall bs paid each
Friday. In the gvent pay day occurs on a holiday, employees shall be paid the
precading day.

Soction 2 - Bridge Tickets

Bridge tickets will be provided for those employees whose place of
rasidence requires them to cross the Misslssippl River in order to reach their
jobs at the Venlce Plants.

Section 3 -- Bultetin Boards

Bulletin boards shall be provided in varicus ptants and locations at points
normally accassible lo employses, and space thereon will be pravided for the
posting of notices of Unlon mestings and ather proper matters pectaining to
Union activities, .
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Section 4 — 8 of for Higher and Lower € Wo,
Than jarl! eduled

if an employee is assigned as a temporary foreman or relief foreman, he
shall receive the foreman's authorized starting rate of pay and shall work the
reguiar hours of the forernan he Is relieving,

If an employee Is temporarlly assigned to a job with a higher rate of pay, he
shall receive tha classified rate for that job while assigned to it. I an employee
temporarlly fllls a job with & lewer raie of pay than his own Job, he shall receive
his regular tate of pay. .

If a refief man regulary works on three or mare jobs in a week, ha shall
reqularly be paid the rate of the highest paid job ha relieves on. A man who
relleves regularty or temporarily on two jobs shall be paid for such relief wark at
his regular-rate or the rata of the job he relieves on, whichever is the higher. In
such cases regular rate shall be the rate at which the man works the malority of
the time. ' ) '

Application of this rule shall not act to reduca the rate of any indlvidual now
on relief work who receivas a higher rate than tha application of the atove rule
would produce.

Sgction 6 - Inclement Wea!
When inclement weather prevenis scheduled outside work at any time, men

shall be retainad on the job with pay during scheduled hours for assignment to
emergency or other avaitabte work.

Section 7 ~ Full Day Allowed in Cage of Accldent

Whenever an embl‘oyee is unable to finish a day's work because of injury
received in line of duty, he will receive elght hours' pay for that day.
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Sqctlon 8 - Employoes Injured While Working on Ovortime Daya

When emplayees ara injured In ke of duty when warking on overtime days,
and as a rasult are unable to complets their assignment, or fing it necessary o
Ieave the Job for medical treatment, thay shall raceive:

a) The minimum allowanca for apecial jobs which fall in their entiraty
autside of regular schadule; or ..

b) The amount of time the smployee might have expected to work on the
speciiic overtime assignment (Up to 8 maximum of eight {8) hours); or

¢} The amount of time warked by other employess on the sama
assignment (up to a8 maximum of eight {3) hours), whichever is
appropriate. .

Such payment shall be made al the apprapriate premium rate of pay. .

Sestion 8 — Hot Jobs -- Brying Out Period

Men shall not be asked to leave work being done under high temperaturas,
and go outside o do other work at substantially lower temparatures, without a
reasonable drying out period.

tion 10 — L A Absen. ecauss of P, 11

Reasonable laaves of absence may be granfed an employee, upon request
of the employee's physiclan and by agreement with the Company, provided the
recommendations of the employee's physician may be chacked by the °
Company's physician. 11 is understood that such leaves of absence refarred to
here are without pay and in excess of allowable slck leava privitleges,

fon 11 - of Empl ent--Advance Motice

Reguiar employees relsased due to lack-of work, of for any cause not the
fault of the employee, shall be entitled to one week's advance notice, or If np
advance notlce be given, shall receive ane week's pay In lleu of notice. They
shall also recelve pay for any vacation due. Employees discharged for cause
shall not be entitied to any advance nolice or to any pay In lieu of nofics.
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Sectlon 12 - Employacs Handiing Orders

Fareman will not do work which will deprive an employee of his regular job,
but itis understood that this shall not prevent the Company from continulrty the
usé of necessarily small crews in charge of an employee handling orders who
regularly works with the craw mambers.

actio - Sunday Work

Employeas who are scheduted to work on Sunday shall be paid time and
one-quarter {1 174) rate for their scheduled eight-hour tour of duty on that day.
For other work on Sunday, emplovees shall not recelya a Sunday sramiuin faiw
bui shaii pe paid tha appropriate overtime or schadule change premium rate.
When it is necassary for Maintenance Men to wark an Sunday, they shail ba
paid time and threa quarters (1 3/4) rales.

Soction 14 — Shift Work Gomponent
Effactive July 1, 2004, shift wark companents ghall be paid as follows:

A component of eighty-nine and one half (88.5) cents per hour will be paid for all
hours worked on rotating shift jobs.

A component of eighty-four (84) cents per hour will be paid for all hours worked
on jobs which are regulary worked only on the shift commonly known as the PM
shift. -

A component of eighty-nine and ona haif (88.5) cents per hour will be paid for ail
hours worked on jobs which are reguisrly worked only on the shift commonly
known as the Owl shift. '

Effective July 1, 2005, the shift work components mentioned above shali be
increased to 92.5 cents, 87 cents, 82.5 cents, raspectively.

Effectiva July 1, 2008, the shift work components mentioned abave shail be
increased to 95.5 cants, 90 cens, 95.5 cents, respectively.

.52
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These shift components are to be adjusted in the futura by an amount in percent
aequal to the parcent of @ach generatl wage increase.

Be - F

Employeas sarving on Jurias shall do so without loss of pay and may retain
any jury fees received.

Sactiop 1§ —~ Death In Immediate Family

Employees shall b allowed three (3) déys off without loss of pay in case of. y
dedth in their immediate family. fmmediata family shaif be 'uhderstood 1o mean; )

Spouse MotherIn-\aw
Children Father-in-law
Brother Step-childran
Slstar - Foster chitdren
Father Foster parents
Mother Soh-in-law
Step-parents Daughter-in-law

In the event of multiple deaths of any of the relatives listed above, an’
employee shafl be allowed five (5) days off without less of pay.

Effective July 1, 1887, employees shall be allowad five (5] days off withud( ..
Toss of pay in the event of the death of their spouse.

An smployee shall not be eligible for overtime wark from the close of the
last scheduted shift worked immadiately prior to notification of death in )
immedinte family. An employee sha¥l again be eligible for cvertime immaediately
afier the start of his first scheduled shift following his death-in-family absance.

Employeas shali be allowsd one (1} day off without foss of pay fa attend the
visitation or funeral of:

Grandmaother
Grandfather
Grandchiid
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When employees are requested by the family of a deceased employea or
deceased retired employee (o serve as & palibearer, they shall be permitted to
be apsent from thelr regular scheduled walth on the day of the funeral withowl
tass of pay.

An efmployee shall not be eligible for overtime wark when recelving one day
death-in-family atfowance or when serving as pallbearer as provided above. An
employee shatt apain be efigipie for overtime immedtately afler the start of his
first scheduled shift following the death-ln-family or pallhearar absence.

Soction 17 -- Change of Watches

it an empioyes desires to change watches or days off with another
employee for valld personal business reasons, such as real estate closing,
move to new home, school attandance, weddings, graduations, funerals of
relatives, etc., he may do so by mutual consent of the-parties involved,
providing such chanpes do not result in gither party working more than ong
double-over in any work week nor mora than forly {403 hours in any work week.
ftis understood that no overtime gremiums shall be paid to either party
invotved. Permission of the supervisor shall be obtained and shop steward shall
approve tha change.

Section 18 - Non-Discrimination Provisions

It is the continuing policy of tha Company and tha Union that the provisions
of this Agreement shall be appfied to all employess withoul regard to race, color,
age, religion, sex, national origin, or disability. Further, the Campany shall not
discriminate against any applicant for employment because of race, cotor,
religion, age, sex, national origin, or disabiiity and will comply with Section 503
of the Rehabilllation Act of 1973 and Section 402 of the Vietnam Era Veterans
Readjustment Act of 1974, When In this Agresment the masculine gender s
used the same shall also apply to the members of the female gender.
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ipn 19 - Haal

The Company and the Union wiit cooperate In the continuing objective to
eliminate accidents and safety hazards. The Company agrees to provide safe
working condllons, to lssue Instructions covering safe working practices, and to
make available when necessary special equipment to protect employees
against particufar hazards. The Union agrees that it is the obfigation of all
employess o folow Instructions covaring safe work practices and to use the
pritactive equipment tumished by the Company.

The Company will give prompt and careful consideration to safety
suggestions submitted by employees and shop stewards. The present safety
suggestion procedure and local Plant Safsty Suggestion Screeriing Commitiees
shall be continued and each Commitiae shall mest as required but not less than
once a menth. The recommendations of the Plant Safety Suggestion Screening
Committaes with respect to safaty supgestions wili be taken Into considaration
by the Company.

Within sixty (60) days after an employee has submitted a safely suggestion, -
he will be notified of the status of his suggestion. The employes shall alsobe
notified of the Committee's final recommendation and action taken by the
Campany with respect to the suggestion,

Safety Suggestion forms and recelving boxes will be piaced In the plants at *
locations available to employees.

The Gompany agreas to grovide safety glasses for all employees whose =~
work is of such nature thal safely glasses are nacessary. These glasses will be
provided as required and replaced by the Compariy when they have become
unuseble as a result of sarvice, ar broken whila warking on the jab, or whan
changas in the employee's optical prescription makes new lenses necessary.

Begtion 20 - Dos) a desl tie.

There shall be a fair rotatlon of the desirable and undesirable duties among
employees on the same job classification.
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Section 24 -- Service as an Electlon Judge of Clork

If a regular employae, upon notice to the Compeny, is absent during his
regularly scheduled work week to serve as judge or clerk in a public elaction
under the jurisdiction of election officials, he will be paid the difference between
his regular rate of pay for that day and the election pay received.

Such employeas, upon natice to the Company, shall not be elgible for
overtime work on the day of service. An employee shall again be eligible for
overtime Immediately after the start of his first scheduled shift foliowing the
service as an electlon judge or clerk.

Section 22 - Apprentice Pian

The Apprentice Plan covering apgrentices within the scope of this
. Agreement is covered by a Supplamantary Agreement between the Company
and the Union,

Section 23 - Retirament Plan

The Company agrees that the present Retirement Plan, which is covered by
Supplementary Agreement, shall be continued, as amended effective July 1,
2003, for the lile of this Agreement. Age 65 will continue to be the normatl
retirameni date.

ection 24 -- Group Life ingur. Pian

The Company agrees that the Group Lifa Insurance Plan, which i3 covered
by Supplementary Agreement, shall be tontinued for the life of this agreemeni.

Suctlon 25 - Group Majoc Madical Expgnae Banefl{ Plan

The Company agraes that the Group Mafjor Medical Expense Benefit Plan,
which Is covered by Supplementary Agreements, shall be continuad in effect for
the life of this Agreement.



Sactlon 26 .- Digmissal Pay

A regular employee who has been lald off because of [ack of work shall
hava the right to elect to raceive dismissal pay al the rate and under the terms
and conditlons hereinaftar set forth. Such dismissal pay shaill be in fisu of rights
of reemploymant and retantion of senicrily upon reemployment as provided in
Seclion 12 of Asticle 7. .

By his election to receive dismissal pay, the employee shafl effectively
torminate his status under this Agreement (except for his right to raceive the
dismissal pay then elacted}. If he is subsaquently reemployed, he shall be
rehired as a new employee. .

1. Dismissal Pay Aflowariges. A regular ethployee whose service with (he
Gompany as & new employee (as set forth in Article 7 Section §) exceeds . .
six (6} months, and who has been laid off because of tack of wark, may - . -
recelve dismissal pay in accordance with the following table. Any such
employos who is eligitle for early retirement under the provisions of the |
Retiremant Plan may elect to retire and In that event ha shall noi be ellgible
to recaive any dismissal pay.

Completed  Valua of Attained Total
Years Yeats of Service Allowance
Of Service In Days |n Hours In Hours
12 5.0 400 1]
1 50 40.0 40
2 50 40.0 80
3 50 40.0 120
4 5.0 40.0 160
5 50 40.0 200
6 54 432 259 -
7 58 48.4 325
8 8.2 488 397
9 8.6 52.8 475
10 7.0 56.0 §60
11 7.4 59.2 6851
12 7.8 824 74%
13 8.2 856 853
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Completed  Value of Attained Total

Years Yeais of Servica Aliowance

Qf Service o Days InHours  InHours
14 3.8 68.8 963
15 9.0 720 1,080
16 9.4 75.2 1.203
17 9.8 78.4 1,333
18 0.2 81.6 1460
19 106 B4 1641
20 11.0 88.0 1,760
21 114 81.2 1,915
22 118 G449 2,077
23 12.2 e76 2,245
24 128 100.8 2419
25 13.0 104.0 2,600
26 134 107.2 2,787
27 13.8 110.4 2881
28 14.2 1136 3,181
28 14.6 116.8 3,387
30 150 120.0 3,600
k1| 15.0 1200 3,720
32 15.0 120.0 3,840
33 15.0 120.0 3,960
34 15.0 1200 4,080

35 ormore  15.0 120.0 4,200

The total amount of disrnissal pay.shall be computed on the basis of the
employee's “dismissal hourly rate.” This fate shall ba his hourly base rate
of pay (including shift component if classified on a shift job for twelve (12)
manths priar ta date of lay-aff), as of the data of lay-off, or the average
straight time rate of pay which ha has recaived for the sixty (60} month
period prior to date of lay-off, whichaver is the grealer.
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2. When Employses Ara Not Etigible For Dismissal Pay.

8}

b)

It Is recognized that under the terms of tha Labor Agresment, with
respact to demotions and iay-offs, employeas shaii first exercise their
seniority rights to the fullest extent. Loss of a particular job Is not 2 lay-
off if employment is available by the exercisa of seniority rights, even
though the job to which the employee might ba entilled through the
exarcise of his seniority rights pays a lower wage rate than he hag
formerty racelved, and such an employee is not eligible for dismissal
Pay.

No employaes whose services are terminated for any of the following
causes shalt be eligible to raceive dismissal pay:

1) voluntary quitting or resignation;
2) discharge for cause;
3 death;

4) retvement or early retirament under the provislons of the
Company's Refirement Plan;

5) physical disabliity; (Employess who are physically able to perfarm
the work of the Job in which they are classified, bu! who are laid off
because that job is abolished and they are not physically able to
perform the work of other jobs, shall not be considerad as
terminated bhecause of physical disability and shall ba entitled o
dismissal pay. Employoes absent on sick leave, or on agcount of
tempaorary physical disability at the time they are {ald off for fack of
work, shall not ke consldered as terminated on account of physical
disabllily and shall be entllled to dismissal pay under the provisions
of this procedure.)

6) faiiure {o report for work afier termination of a leave of absence or
a sick leave;

7} faiiure to report for reempioyment in actordance with Section 12 of
Articla 7.
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c) Noemployee shall be eligible ta receive dismissal pay during any
period while he is recelving Unemployment Compensation under Siate
Laws, or Federal Soclal Securily Otd Age Primary Insurance Benefits.

Method of Payment of Dismissal Pay. Employees eligible for dismissal pay
and who eleci 1o receive it shall be paid on the pay day foliowing date of lay-
off the amount of dismissal pay to which they may be eligibte up to and
including three hundred and twenty-five (325) hours, "computed at their
dismissal hourty rate,” and thereafter on each subsequent pay day the sum
of sixly (80) times their "dismissal hourly rata" until the total amount of
dismissal pay for which they are eligible shall be exhausted, or until as
vesied employess they may become efigible for ealy retirement. inthe
event cf tha deaih o an empicyee while receiving dismissal payments,
such paymenis shall cease; excapt that in the event such employee is
marded of has unmarried children under age twenty-one af the time be is
laid off, then such payments shall be continued to the extent of the amount
remaining In accordance with the schedule included in (1), sclely to the
spouse white lving and unmasried, or, in the event of the spouse's death or
remarriage, the payments shall be equally divided bailween such unmaried
children of the employee until they reach the age of twenty-one,

Deferment of Dismissal Pay. An empioyse upon being lald off for lack of
work shall have the right to elect either (a) to receive dismissal pay or, it
eligible, to accapt eanly retirement as provided In paragraph 1, of (o) to
defer accaplance of either dismissal pay or early retiremant if aligible and
lhereby for the time being retain all righis fo raturn to work to which such an
amployes may be antitted under the provisions of Seclien 12 of Article 7. I
an employee dafers acceptance of dismissal pay and in the meantime is
offerad an opportunity 10 relurn to work and fails to return {o work within
thirty {30) days of notification 1o do so, such an employee shalt have
forfeited all rights under this procedure and no dismissal pay shall be
payable.

No Assigmment of Dismissal Pay, Dismissal payments shall nof be
assignable whether by voluntary action or by operation of law.

Transfer of Company Property to a Third Party. The termination of an

employee’s service with the Company becauss of the transfer of Company
-80-
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property to a third parly who conlinues 1o operate such praperty will not
constitute a lay-off. However, if his employment with the third party is
tarminated (a) under circumstances that wouid have entitled him as an
employee at Union Elactric to dismissal pay under the provisions of this
Section 26 and (b} priot to explration of a period of amployment with the .
third parly equal to the "Totat Allowance fn Hours™ to which he would have
besn entitled under Paragraph 1 at the time of such transfer of property,
then the Company will make & dismigsal allowance to such employee as
fallows: The amount shall be that determined on the basis of said "Total
Allowance In Hours" reduced by (a) the straight time hours during which he
was amployad by the tiind party and (bj any dismissal paymaents made by
said third party. Payments shall be made In aceordance with the provisions
of Paragraph 3. .

7. When Provisions of this Secticn 26 Do Not Apply. The pravisions of this
Saection 26 do not automatically apply in those cases where an employee
has been laid off due to lack of work resulting from any law, ordinance, nie,
regulation, order or diractive of any Federal, State, Municipal or any olher
civit or mifitary authority, or from Union jurisdiction award, but in such cases
the Company and the Union shall negotiata to datermine what, If any,
dismigsal allowances shall be payable.

Employees whosa wages become subject to repeated anachrﬁeni through
garnishmant procedure shall thereupen bacome subject to disciplinary action.

Section 28 - Employess ng d on Agéoun; of

Chanqes In rating Methods or Procedure

The Comnpariy agrees that employees of more than six months of service
working on jobs within the scopa of the Labor Agreemeant who may be demoted
on account of changes in operating methods or procadura shell be protected In
the rate of the Job they occupied al the time of demation for the Iife of this
Agreement. Such protected rates shall bacome effective from the date of
demotion. 1t is recognized that men on such protected rates must accapt work
on any higher paid job which they are capabls of filing and to which they may be
entitled by seniority procadurs; and if such an employee declinas to work on a
figher job, his protectad rate status is thereby canceled.
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$oction 29 ~ Application Procedure for Supervisory Joba

It s the deciared policy of the Company to promote from the ranks
whenever a parmanent of temporary vacancy oceurs for the position of foreman
or equivalent supervisor, with full regard to the prime necassity of selecting the
individual best quakfied in tha Company s judgment for the position of foreman
of aquivalant suparvisor.

In arder that consideration shall be given to all suitable candidates within
the ranks, tha Company will, in the svent of a permanent vacancy accurring in
the job of foreman, or aquivalent supervisar, post application forms covering
such jobs on bulletin boards accassiblg lo he employees.

Application forms for the position of permanent foreman or equivalent
supervisor will be postad for a pericd of seven (7) calendar days, during which
employees may stgn any posted copy. During the same perlod, any amployee
desiring to apply shall flle with his supervisor an application in writing setting out
his qualifications; and any spacial quatifications should be dascribed briefly in
written application. It is understood that the Company will consider aH
applications for such supervisory jobs, giving first preference to those in the
oGoupational groups most closely assaciated with the supervisory Job ta be
filled, but that the Liion shall not question the right of the Company to select,
for such supsrviscry jobs, the best qualified man, whather or not he has applied
for the job.

Section 30 - Interplant Maintenance
The Company agrees {hat the Inte}planl Maintenance Program, which is

covered by Supplementary Agreement, shall be continued in effect for the life of
this Agreament.

Sectlon 31 - Group Accidontal Dgath and
Dismemberment Insurange Plan

The Company agrees that the Group Accidental Death and Dismambarment
Insurance Plan, which is covered by Supplementary Agreement, shall ba
cortinusd for the kife of this Agreement.
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Section 32  Employegs Unabls to Carry on Regular Work

When an employee having seven (7} or more full years of service can, in

the opinion of a physician selected by the Company, no longer perform the
regular work of his job classification bacause of partial disability resulting from
age or personal liness, or when a regular employee can no longer perform the
regular work of his job classification because of parial disabllity resulting from
compensable Injury and/or compensable iliness, and such employee, in either
case, can perform the regular work of some other job classification for which the.,
Union is the collective bargaining representative, the following plan shall be
applicable:

1.

The Company will make an effor, in good faith, 10 place such employse in
an equal of lpwer rated job classification provided a vacancy exists In such
job classification and fn the opinion of the Company the mployee will ba
able to parform the work thereof satisfactorlty. - .

All such cases of proposed transfer shall be discussed with the Union. The
Campany and the Union shall agrea on whatever waiver of seniority .
provisions may be required in order to effact the transfer. if the Unionis .
unwilling to walve senlority provisions in a specific Instance, the Company
shall thereby be refievad of any abligation Imposed by this section.

The Company and the Union shall alsc determine without being bound by
the provisions of Article 7, Senlority, of this Agreement, the sanlarity rights
of any such iransferrad employee, except that seniority as Used for -
demotion purposes shall not be changed and the promotional rights of
these employeas shall not be limited unless, as determined by a physictan
acceptable to tha Company, the employee Is unable to perform the duties of
tha higher classification by reason of his disability.

it any such empfoyee is placed in a {ob carrying a maximum rate lower than
his regutar rate of pay, his pay while 8o employed wilt be arrived at by
adding to the maximum rate of the job in which he is placad three percent
{3%) of the differenca between his old job rata and his new lower job rate
for each full year of sarvice on the date of transfer to the new [ob, provided
that he shall not receive a rate highar than the regular rate of pay of his
former job classification. A rate equal to the regular rate of his former job
classification may be achieved through thirty-three (33) years and four (4)
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months or mora of service at ihe time of transfer. The rate established
according to Ihis formula Is subject to change only as and when the rate of
the employee's classification at the time of disability or the rate of tha job to
which he is transferred is increased or decreased. A new rate shall then be
recalculated in accordance with the formula based on the change or
changes affecting the two classifications involved and using the service
originally used in applying the formula.

It is specifically understood and agreed that the provisions of this paragraph
da not constitute a guarantee af continued emplayment, and any such
employee is and continues to be subject to all provisions of this Agreement.

Service shall ba umderstood by maan Continuous servicer except inat
employees laid off because of tack of work who retum within thirty {30) days
after notification by the Company that reemployment is avaitable shall be
credited with the service prior 1o layoH.

However, the empioyes shall continue to receive the rate of his fermer job

for a period of time following the date of transfer equal to one month for sach full
year of service with a minimurm of slx (6) months and a maximum of twenty-four
{24) months. Foellowing the expiration of this peried tha formula set forth in
paragraph #4 shall apply.

7.

In lieu of the first paragraph of this section and numbered items ana (1)
through six (6) above. any employee who, in the opinion of a physician
selacted by the Company, can no longer perform the regufar work of his job
classification due to compansahle injury andior compensabla itness, but ls
able te perform the regular work of some other classiflcation represented by
Local 148, LU.O.E,, the fellowing shall b applicable:

A, The Company wilt make an effort, in good faith, to place such employee
In an equal or lower rated job classification provided a vacancy exists in
such job classification and in the opinion ¢f the Company the empioyes

- will be able to perform the work thereof salisfactorily. The Company will
discuss such moves with the Union.

B. Anemployee's rate of pay shall be maintained at the level of his former
classification.
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C. As vacancies occur, and if in the opinlon of the Company the employee
will be able to perform the work satistactorily, the employes may be
rnoved to ofher job classifications so a3 1o reduce the amount of
protaction being paid. The Company will discuss such moves with the
Union. .

D. Employess who deckine subsequent transfers when asked to do so will
lose thelr wage protection and be paid at the rate of the job
ciassification they are cummently holding.

E. Al the time of the inilial move, an employae who aiso meefs ihe
requirements set forth in the first paragraph of this section, shall elect
to be covered by itarn number seven (7j sub-parts A through E of ifems

numbared one {1} through six (8) of this section and he will not ba
allowad to change his aelection.

Section 33 -- Long Teqm Disablity Plan

The Company agrees that the Long Term Disability Plan, which is covered .
by Supplementary Agreement, shall be continued for the life of this Agreement.

Sertion 34 - Savings (nvestment Plan [401K)

The Campany agreas to establish for the iifa of this Agreement a Savings
Investment Plan (401K), which Is covared by Supplementary Agreement.

acti 5 - Dental and Vislpon Expe! Pl

The Company agrees to establish for the life of this agraement, a Dental
and Vision Expense Plan, which Is covered by Supplementary Agreement.
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ARTICLE 17

PROVISIONS APPLICABLE TQ
CALLAWAY NUCLEAR PLANT

Excapt ag modifled by the provisions of this Arlicle, the terms of the Labor
Agreement between the parties shall apply to the Company's employaes within
the bargaining unit represented by the Unlon who are or may bacome engaged
in the aparation and maintenance of the Callaway Nuclear Plant and whose
occupations are set forth In the Appendix attached hereto. Al such employees
must conforty to the requirements of the Qperating License granted by the
Nuclear Regulatory Commission (NRC) and all other rules and regulations
established by the Nutlear Regulalory Commission (MRC) as wall ac el other
appiicabie state and Federal laws.

Sectlon 1 -- General

All empioyees hired from outside the Company for the Callaway Nuclear
Plant will not ba alicwed 1o bid another job in the Union Electric System Tor a slx-
manih period unlags agreed ta atharwise by tha Company.

Al employees are subjpct to task raining/gualification in accordance with
plant operating requirements.

Finally, employees assigned to the Callaway Nuglear Plant who possess a
Nuclear Regulatory Commissien (NRC) License and who bid out of thelr
classification will not be allowed to vacate thelr classification until a qualified
replacement is available unless agreed to by the Company.

actton 2 — When arvisors and Qthars May Perform

. Work Covered hy This Agrosment

Nothing in this Agreement shall praclude the Cornpany from (1) permitting
its supervisars, technical and professional employees from acquiring proficiency
it the operation of any and all facilities in the plant, by "hands-on" means, in
arder to attain and/er maintain thele qualificatlans; ar (2) pennitting emaloyees of
other elactric utility companies to acquire training and experience in the
operation of the ptant.
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These provisions In no evant will rasull In displacement of any regular
employees of in any regular emplioyes receiving less hours of empioyment than
he would otherwise have recelved in the absence of the above-describad
activities. The Company shal notify the Unien in advance of such assignmants.

Secilon 3 ~ Contract Work

The Provisions of Article 2 Section 2, Contract Work, which tmit the
contracling out of work, wilt not be imposed if the perdormance of such work
would expose Company forces to radiation beyond the limits prescribad by
Nuclear Ragutatory Commission (NRC) or ether applicable reguiations.

Likewise, thuse provisions will not ba imposed If, in the judgment of th;

Company, abllity to dg future wark would be limited by tha allowatle radiation for
2 partleutar perod, -

Sectlon 4 — Senjor|

Employees assigned to Callaway Nuclear Plant where appropriate wilt have
Line of Promution Seniority Instead of Plant Sentority and sueh tine of Prome-
tion Senlority shall be used whera the words *Plant Senlority” are found in the
basle Labor Agraement. Howavar, Callaway Plant Seniority will bet used as first
clalm consideration for all Caltaway Plant jobs which are posted for bid. Line of
Prormolion Seniority ts defined as senlority accruing as a resutt of length of
sorvica within a particular line of promotion. X

Section § ~ Promotions, Depotions and Layoffs
Promotion,

Empioyses bidding on any Job other than & maintenance job who do not
pass the required test will not be allowed to bid on such jobs again for a period
of three years unless agread to otherwise by the Campany and the Unlon,

Promotions shail be mads one level at a time within the line of promation ™ -
and shall be based on Line of Promotion Seniority and ability. Ability traing
gufficient, as subsaguently defined hereln, seniority shall gavern. Abifity shal
te considersd sufficient when the candidate has successfully passed medical,
written and oral examinations and, where required, a skill proficiency
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demonstration. The madical axamination shall be parformed by a physlcian
selected by the Company and shall include, when required by Nuclear
Regulatory Commission (NRC) rules, an evaluation of the candidate's amotionat
stabllity and potential for aberrant behaviar. Consideration for promotion stall
be made first in the next lower level of the fine of promotion below the level in
which the vacancy exists and, if this produces no qualifled candidate, this
process will be continued through the succeeding fower levels until the entry
level has bean considered.

Employees listed in the line of promation shall be canvassed in Line of
Promotion Seniorlly order. if.an employes refuses o indicate whether he
accepts or daclines the promotional opporunity, he will be allowed ona (1)
working day In which io give his answer. An employee who fails to give his
answer on hig last seheduted working day shall be considered o have declinad
{ha promotionai apportunity and shatf have no further rights {o this promstionaf
opporiunity. When thirty {30) percent of the employees in any job in a line of
promotion have declined promolional opportunities at lsast three times, It will be
Incumbent on those thal have declingd 1o accopt the next promotional
oppartunity or they will be demotad in accaordance with the subsaquent
provisions of tnfs Section. Once an employee has stated that he accepts or
daclines the promotional opportunity, he shall sign a statement to that effect and
wilt hpt be allowed 1o change his decision unless by mutual agreement.

Demgtions

When demotions are made for other than cause, employees shall be
demoted ona level at a time within the line of prometion based on leasi Ling of
Promation Senjority, Wiken such demotion resulls in toe many emplayees in the
nesdt lawer lavel, the empioyee or employees with (he laast Ling of Promation
Senlority, including the employee or employees just demoted from the higher
level, shall move down to the next lavel. |f necessary, this process will be
continued down through the starting level of the ling of prametion uatil the
raquired number of amployees have baen demoted. Employees demoted from
8 starting level of a line of promotion sha¥ be retumed to the Plani Helper
dlassification basad onr Local Union Seniority.

Cause for demotlon is failure to advance to the next lavel within selected
lines of promotion, as provided herein, fallure to maintain job proficlency or for

88 -
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madical reasons, Demotlona Initiated by medical reasons shall be considered
on an individual basis.

Sustained ability to advance must be demonstrated in all lines of pramotion.
Specific tasts or skills will be identified which must be pericdically passed or
demonsirated to maintain the employee's status. An employee entering the
Operating lina of promotion must complete all classroom fraining and on-the-job
training for all Equipment Oparator Watch Stalions within two years or be
demoted fo Plant Helper. In addition, after starting training for Equipment
Operator Watch Stations, an employge must show safisfactory progress toward
complatlng classroom training and on-the-job training or be damoted to Plant
Helper. The Control Board Certification course must be passed within nine
months fram commencement of iraining and the NRC licensing exam must ba
passed prior to advancing to the position of Unit Reactor Operator. Each
employee will be reexaminad at least avery two years ar if his performance is
judged to be unsatisfactory, in the position he is then holding. Fallure to pass
this examination wiii resuft In immediate dematian one level in the line of
promaotlon, and the employee will ba pald at the rate of the Jower job, Fallure of
the employee to re-qualify within six months will result In the removal from the
line of promotion and demotion lo the position of Plant Helpear. ’

For Licensed QOperator re-quafification training, an examination will be
administered during training week. Failure of this examination will result in
directed tralning and reexamination during the next 30 days from date of failure. -

Subzequent fallures will be handlad on » case-by-case basis.

A re-qualification axamination may ba administered in any of the following
cases: Annually, If performancs Is judged unsatisfactory in the position they are
then holding, or at the discration of Piant ManagementyNRC. Fallure of this re-
gualification examination will rasult in accelerated retraining and & sacond
examination. Failure to pass this examination will resuit in Immediate demotion
one level In the ling of promation and the employee wili be paid at the rate of the
lower job. Failure of the employee 1o re-qualify within six (6} months will be
handied on a case-by-case basis and may result in removal from the line of
promotion and demotlon to the position of Plant Helper.

Parsonnel in other lings of promation will coutinely be given skiil tests to
ascertain proficiency in their job. Fallure to pass such tests shall be cause for
immediate demotion to the next lower grade. Such employees will have six
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months in which to re-qualify and ba returned to their pravious position or they
will be demoted to the positlon of Plant Helper,

ayoffs

In arder to malntain an experienced wark force at the Callaway Nuclear
Plant, layoffs due to lack of work In cthar planis of the Unlon Eleclric System
would not atiact those employees at the Callaway Nuclear Plant classified as
Unit Reactor Cperator, Eqmpment Qperatar, and Radiation and Chemical
Tachnician.

Section 8 - Ovortime

The declared policy of the Company and.the rules of the Nuclear Regulatory
Commission (NRC) require that radialion exposure be hetd to a minimum,
Ascordingly, if in ihe opinion of the radiation protaction perscnnel an avertime
assignment would place an employee out of ling with the minimum exposure
objectiva, such empigyee shall be ineligibla for the assignment.

Sectlon 7 - Vacatlons

Those employees invotved in training and retraining in cannection with
Nuclear Regulatory Commission (NRC) licensing and re-licensing, and
mainienance employess involved in maintenance training G.ET. | and G.E.T. Il
shall schedule their vacations at such time as not to interfera with necessary
training.

Sach = Jo man Pr

A Journeyman Program covering Joumneyrman classifications af the
Callaway Nuctear Plani will be covered by Supplementary Agreement telween
the Company &nd the Union,

Section 9 -- Employes Responglbility to Comply with
Varlous Plant Regulatlons

All empioyees are required to comply with the lollowing Plant Regulations
as a condition of employment:
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A} Plant Secutity Regulations
8} Plant Fire Protection Regulations
C) Plant Radiation Protection Regulations

D) Any other Regulation required by the Nuclear Regulatory Commission
{NRC) or sound operating requirements.

Sectlon 10 .. Staffing of Plant and Reassignment of Persosinel

The plant will be staffed at not Jess than the minimum requirad by the
Operating License but additional parsonne! will be scheduled for contingency
requirements. In case of absences for any reason, It will be tha decision of the
Company to replace the individua! while absent. Further, during an outage of
elther unit or a major plecs of equipment impacting the raliability of a unit,
personnel who in the judgment of the Company are not needed in the position
for which they are scheduled may be reassigned to other work for which they

are qualified and paid the wages of the new position or their own rate, whichever
Is higher. ’
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ARTICLE 18

TERM OF AGREEMENT -
RENEWAL OR TERMINATION

This Amended Agreement shall be effective as of July 1, 2003, and shall
continya in full force and effect until July 1, 2007, Sald Agreement shall be
automatically extended for each subsequent yearty period unless either the
Company or tha Union shall give notice in writing sixty (60) days prior to the
expiration of any subsequent yearly pericd that they wish to amend or terminate
this Agreement. If amandments are proposed, the notice shall spacify the
Articles, Sections. Paragraphs, or parls thereof, wherein amendments are being
proposed and the provisions of the proposed amendments, and all other
provisions of this Agreement shall be readopted and included in the new

tully terminated upon its expiration daie regardless of whether the aforesaid
sixty (60) day notlee is {0 terminate or to amend. Negotiations with regard to
amendments of to a new Agreement will starl not less than forty {40) days prior
to the expiration of this Agresment.
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IN WITNESS WHEREOF the parlies hereto have caused this itrgfrumant to be

exegted by thelr duly authorized representatives, this __3& day of

. 2003,

AMEREN SERVICES COMPANY
as agent for
UNION ELECTRIC COMPANY

By ‘sz%wjga/ﬁ;

Vice Prasident, Industrial Relations

INTERNATIONP.«L‘UNION OF
OPERATING ENGINEERS,
LOCAL UNION NO, 148

ByM%am
[

BYM
B

w€iness Manager
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Approved by the i , _rpot 79 203

FOR THE QOMPANY . FOR THE NION
va By ‘Wv
By ’ by Cos Bt i
— e
l l'
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APPENDIX
LINE ROMOTION

Establishied linas of promotion shall continue unchanged as of tha effeclive
date of this Agreement.

HOURLY WAGE RATES

Jung 30, 2007

Ragulated Generation
Nuclear
Callaway Plany

Power Operations
Power Flants

Dorsett Intarptant Maintenance Headguarters
Keokuk Plant
Labadie Plant
Laboratory Services
Meramec Plant
Osage Plant
Rush Island Plant
Slaux Plant
Taum Sauk Plant
Venice Plant

Energy Delivery Technical Services
Enargy Supply Operations

Energy Delivary
Regional
Lakeside District
Flee! Services
Lakeside District
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APPENDIX - HOURLY WAGE RATES

CALLAWAY PLANT
Job No, 7103
Apprentices

0061  Instrument & Control Appr.

0059  Radiation & Chemical Appr.
6™ six months . 24,850
5" six months 24.105
4" six months 23.650
3" six months 23.200
2™ six month .22.975
1® six months 22.730

0063
oog2
o0&y

0093

Rev. A03

Nuclear Electrical Mechanic Appr.
MNuclear Maintenance Mech. - Machinist Appr,
Nuclear Maintenance Mech - Welder Appr.

6" six months 23.835
5™ six months 23.100
4™ six months 22,645
3™ six months 22.305
2™ six months 22.030
19 six months 21,785
Asst, Equipment Operator {0 Watchstations)
4" six months 23.010
37 six menths 22.525
2™ six months 22.085
1% six months 21615

78

Rates Effective

29103

7/1/04

23.815
23.315
22.860
22.370

7105

24,650
24.130
23.660
23.155

1/1/08

25.450
24.915
24 430
23.910
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APPENDIX - HOURLY WAGE RATES

CALLAWAY PLANT
Rates Effect
Job No. 703 9/20/03 7/1/04  THIOS n
0094  Asst. Equipment Operator (1 Watchstation)
{Hourty rate reflects $0.50 additive) ’
4™ s morths 23.510 24315 25150 25950
3™ six months - 23.025 23.815 24630 25415
2™ six months— 22585 23360 24.160 24930
1* six months — 22115 22.870 23655 24410
0095  Asst. Equipment Operator (2 Watchstations)
{Hourly rate reflects $1.00 additive)
4" six months. 24.010 24815 25650 26.450
3™ six months— - 23.525 24315 25130 25915
2™ St mONts——- 23.085 23860 24860 25430
1 six months— 22615 23370 24155 24.910
0096 Asst, Equipment Operator (3 Watchstations)
(Hourly rate reflects $1.50 additive)
4" six months— 24.510 25315 26150 2B.950
3™ six months- 24.025 24815 25830 26415
2™ six monthg———- 23.585 24360 25160 25930
1* six months. 23.115 23870 2485 25410
Joumeymen
0053 Instrument & Control Tech ) «w—-eev— 30.405

0055 Radiation & Chemical Tech. )

Rev. M03 R - S Callawny



APPENDIX - HOURLY WAGE RATES

CALLAWAY PLANT

Job No.

Joumeyman (cont'd.)
0057 MNuclear Electrical Mechanic

Ratey Effective
7103 949103

)
0084  Nuclear Maint. Mech. — Machinist y--27.585

0065 Nudlear Maint. Mech. - Machinist/Insutator)

0058 Nuclear Maint. Mech. - Cert, Welding 28,705

0086  Muclear Maint. Mech. - Cert. Welding/Insul)

0051 Equipment Operator -

0060 Plant Helper
(050" Unit Reactor Operator.
0069 Radiation & Chemical Hetper.

0054  Asst. Instrument & Control Tech.
0056  Asst. Radiation & Chemical Tech.

4™ six months

3" six months
2™ six months

1¥ six months

0086 Grandfathered Plant Hefper
0085  Nuclear Ulility Worker

4% six months
3% six months

2™ six months-

1 six months

26.535+ 27.035
21.595
31710
22.525

28,095
27.690
27.305
26.895
20.815

16.875
15.590
14,285
12.980

k2

71/04

27.980
22.350
32.820
23.315

771105

26.960
23.130
33.670
24.130

Fili

29.900
23.880
35.075
24.915



APPENDIX - HOURLY WAGE RATES

CALLAWAY PLANT
Rates Eflective

Job No. M3 929/03 7M/04  71/06 711086

0075 Nuclear Maintenance Mechanic-Tool Room-- 27.585 28.550 29.550 30.510
00B80* Plant Hetper - Painting ————————— 22.880 23680 24510 25305
0081* Radiation & Chemical Helper - Painting —- 23.825 24660 25525 26.355

Journeyman
0150  Instrument & Control Technician——— 30405 31470 32570 33.630
0180 Chemistry Technidan -—M——— 30405 31470 32570 33.630
G185 HP Operations Technician -—————ocamem 30.405 31470 32570 33.630
0190 HP Tech Support Technician———-emswee— 30405 31.470 32570 33.630
0155 RadwWaste Technician——---sr—-——— 30465 31.470 32570 33.630
0465 Elecirical Mechanic ———-=~=—eree—o 27.585 28550 29.550 30.510
0160 Machinist/Insulator Mechani¢ -———o—— 27.685 28550 29.550 30.510
016% Machinist Mechani 27.585 28550 20.550 30.510
0175  Weider Mechanic 27.585 28550 29.550 30.510
0170 Certified Welder/insulator Mechanic 28.705 29710 30750 31.750
0174 Certified Welder Mechanic————-——=-- 28.705 29710 30750 31.750
Assistant Joumeyman

0153 | & C Technician, Level 3————— e 29.005 30.020 M.070  32.080
0152 | & C Technician, Level 22— — 27605 28570 29.570 30.530
015t | & ¢ Technidan, Level { ——rw«——— . 26,205 27120 25.07Q0 28.980
0183 Chemistry Technician, Level 3———-—— 29.005 . 30.020 31.070 32.080
182 Chemistry Technician, Level 22— - . 27605 28570 29570 30.530

Rev. 803 . ] Callaway



APPENDIX - HOURLY WAGE RATES

CALLAWAY PLANT
Job No. 711/03
Assistant Joumeyman (cont'd.)
0181  Chemistry Technician, Level 1
0158 Radwaste Technician, Level 3
0157 RadWaste Technician, Level 2
0158 RadWaste Technician, Level 1

0188 HP Operations Technician, Level 3.
0187  HP Operations Technician, Level 2
0186  HP Operations Technician, Leve! 1
0193  HP Tech Support Technician, Leve! 3
0192 HP Tech Support Technician, Leve) 2
0191 HP Tech Support Technician, Levet 1 ——
0167  Electrical Mechanic, Level 2—— ...
0166  Electrical Mechanic, Level

0163  Machinist Mechanic, Level 2

0162 Machinist Mechanic, Level 1

0177 Welder Mechanic, Level 2
0176 Welder Mechanic, Levet 1
0173  Certified Weider Mechanic, Leve] 2
0172 Certified Welder Mechanic, Leve! 1

0250  Instrument & Control Working Foreman—
0251  Chemistry Working Foreman

0252 RadWaste Working Foreman

0253 HP Operations Working Foreman

Rev. b0y

Rates Effective

9/28/03

25.208
29.005
27.605
23.205
23.005
27.605
25.205
23.005
27.605
23.205
215,265
24.945
203,265
24.945
26.265
24,945
27,375
26.055

35.445
33,445
33.445
32.445

/g4 71505 7105
27.120 28.070  28.980
30020 31.070 32.080
28570 29.570 30.530
27420 28070 28.980
30020 31.070 32.080
28.670 29.570 30.530
27.120 28.070 28980
30.020 31.070 32.080
28.570 29.570 30.530
27.120 28070 28.980
27.185 28135 29.050
25820 26,725 27.595
27.185  28.135 29.050
26.820 26725 27595
27185 28.135 29.050
25820 26,725 27.595
28335 203256 30280
26.965 27.910 28815
34615 35825 36.980
34.615 35825 36.990
34615 35825 35.990
34615 35825 36.950

Cattaveay



APPENDIX - HOURLY WAGE RATES

CALLAWAY PLANT
Rates Effactive

Job No. 711103 9/28/03 7/1/04 711405

0254 HP Tech Support Working Foremarn 33445 348615 35825
0255 Electrical Working Foreman -=—————— 30345 31405 32505
0256  Machinist Working Foreman---————— 30.345 31.405 32505
0258 Certified Welder Working Foreman 31.575 32.680 33.825
0259 Plant Hetper Working FOreman —eeeeee——— 23.755 24585 25.445
0260 Rad/Chem Helper Working Foreman 24780 25845 26.545
0261 Plant Helper Painter Working Foreman —— 25170  26.050 26.960
0262 Rad/Chem Helper Painter Working Foreman 26,210 27125 28.07§
0263 Equipment Operalor Working Foreman ~— 29,740 30,780 31.855

0264 Reactor Operator Working Foteman 34880 36100 37.365

. For use when a Helper is assigned to perform painting work,
**  When NRC ficense is secured and maintained, will receive $1,250 per quarter.

71/06

36,990
33.560
33.560
34.925
26.270
27410
27.835
28.985
32.880
38.580

+  The wage rate of Job 0051 will be increased by $.50 on the effective date of the Agreement.



APPENDIX - HOURLY WAGE ATES
DORSETT INTERPLANT MAINTENANCE HEADQUARTERS

Rates Effective

Job N, . TH2003 9/2002003 71472004 7172005 7/1/2006
3100 Interpfant Maintenance Serviceman }

3101 Tool Repairman/Truck Driver )

3103 Tool Repaimmnan Mach/Relief Truck Driver )

3352 Repairman - GC&MS )—— 27.395 28.355 29345  30.300

3356 Electrical Repairman - GC&MS ]
3361 Machinist Repairman/Turbine Crew )
3359 GCAMS Machinist Repairman )

3361 Certified Repaimman - GC&MS ~——-—— 28,505 29.505 30.540 31.535

3353 Plant/GC&MS Certified Repairman Apprentice

Tth six months ———————— 23 835 24670 25535 26.365
Gth six months ——eee——— . 23515 24340 251490 26.010
5th six months 23.160 23.970 24810 25815
4th six months —————————— 22,820 23.620 24445 25240
3rd six months. 22 475 23.260 24075 24.855
2nd six months ———————.— 22,130 22.905 23705 24475
1st six monthy —————u 21,705 22.560 23.350 24.110



APPENDIX - HOUR] Y WAGE RATES
DORSETT INTERPLANT MAINTENANGE HEADQUARTERS

Rates Efiective
Job No. 71172003 97292003 7/1/2004 7/1/2006 7/1/2006

3354 Plan¥GCEMS Repairman Apprentice
3357 Plant/GCaMS Electrical Apprentice
3360 PlanuGCAMS Machinist Apprentice

5th six months —7————— 23.835 24670 255835 26.365
4th six manthg ————————— 23.330 24145 24990 25.800
3rd six Marths —~———————— 22.825 23625 24450 25245
2nd six months ———k——-———— 22.300 23.080 23.880 24565
15t spx months 21.795 22560 23350 24110
3350 GCAMS - Certified Repaimnan Apprentice
7th six months «———-r—-——- 23.835 24670 25535 26.365
6th sx months ~—-———-———— 23.515 24340 25190 26010
5th six MONLhS ~a——v————— 23,160 23970 24810 25615
ath s months r—e—————e—um— 22.820 23620 24.445 25240
3rd six months 22.475 23260 24075 24855
2nd six months ———-————— 22,130 22505 23705 24475
15t six months -——-———-—— 21,795 22560 23350 24110
3264 Plany/GCAMS Certified CRA
3265 GCEMS Certified CRA )
7™ SixX MONthS - —e— e 24.945 25.820 26.725 27.595
& six MONtNS = ew—se - 24.625 25485 26375 27.230
5™ six monthg —————————— 24.270 25.120 26.000 26.345



APPENDIX - HOURLY WAGE RATES
DORSETT INTERPLANT MAINTENANCE HEADQUARTERS

Rates Efiective
Job No. 7/1/2003 9729/2003 7/1/2004 20058 TM/2006
3355 GC&MS - Repairman Apprentice
3358 GC&MS - Etectrical Repatrman Apprentice
3382 GC8MS - Machinist Repairman Apprentice
Sth six months —-————-— . 23835 24670 25535 26.365
4th six months 23.330 24145 24990 25.800
3rd six months 22.825 23625 24450 25245
2nd six months 22.300 23.080 23890 24865
1st six months 21.795 22,560 23350 24110
0750 GCAMS Electrical Working Foreman—— 30.135 31.190 32.280 33.330
0751 GC&MS Machinist Working Foreman —— 30.135 31190 32280 33.330
0752 GC&MS Repairman Working Foreman — 30135 31190 32280  33.330

0753 GC&MS Certlfied Repairman Working Foreman 31.355 32450 33585 34675
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APPENDIX - HOURLY WAGE RATES

KEQKUK PLANT
Rates Effective

Job No. 1112 71112004 71142005 THI20068
3547 Hydro Plant Technician———— 31.710 32.820 33.970 35.075
3948 Hydro Plant Technician in Training— 31.065 32.150 33.275 34.355
3953 Hydro Maintenance Technician — 30.405 31.470 32.570 33.630
3049 Hydro Maintenance Technician Apprentice

§" step 30.005 31.150 32.240 33200

4™ step 29.775 30.815 31.895 32.930

3" step—rr—————————— 20.465 30.485 31.560 32.585

2% stop 20.145 30.165 31.220 32.235

1* step————r—e——— 28.825 29.635 30.880 31.885
3950 Hydro Maintenance Mechanic 28.505 29.505 30.540 31.535
3951 Hydro Maintenance Mechanic Apprentice

4™ step 26.385 27.310 28.265 29.185

3" step- 24.615 25.475 26.3585 27.220

2™ stppe—as——r————— 22,855 23.655 24.485 25.280

1 step——————a—e——— 21.795 22.560 23.350 24110
3952 Utility Worker. 20.815 21.545 22.360 23.025
3957 Station Meter Testef——--——- 31,055 32.140 33.265 34.345

as S Keokuh



APPENDIX - HOURLY. WAGE FATES

LABADIE PLANT
Rates Effective .
Job No 72003 959/03 712004 7M/2005 7/1/2006

Apprentices
3257 Electrical Rapairman Apprentice
3260 Machinis{ Repairman Apprentice
3235 Repaiman Apprentice

5th six months ~——s—+—s—u— 23.835 24670 25535 26.365
4th s moaths ———— . 23.330 24145 24950 25800
3rd six months ——-—-—m——.  22.825 23.625 24450 25245
2nd six monthy —————————— 22,300 23.080 23.890 24.665
tst six months ————-c——— 21,785 22560 23350 24.110
3243 Master Technician Apprentice
6th step - 12 months ——————- 27.220 28.175 28.160  30.110
5th step - 11 months ~—-—-——— 24.850 25.720 26620 27.485
4tn step - 4 months—————————.- 24.320 25179 26.050 26895
3rd step - 4 months »—————— 23.780 24610 25470 26.300
2nd step - 4 months ~———————— 23.240 24,055 24835 25.705
1st step - 7 months —————.— 22,730 23.525 24350 25140
3253 rtified Repairman Apprentice
* Tth six months 23.835 24670 25535 26.365
6th six months 23.515 24.340 25.190 26.010
5th six months 23.160 23970 24810 25615
4th six months ——————— .. 22,820 23.8620 24445 25240
3rd six months 22475 23.260 24075 24.855
2nd six months 22130 22905 23.705 24.47%
1st six months 21.795 22560 23350 24.110
] Labadie
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Job No.

3256
3100
3101
3263
3261
3259
3252
3262

3255
3258
3250
3251
2871
2880
2878
3320

1810

APPENDIX - HOURLY WAGE RATES

LABADIE PLANT
71172003
Jourmneymen
Electrical Repairman )
Interplant Maintenance Serviceman |
Tool Repaiman/Truck Driver)
Lubrication Serviceman} 27.395
Building Repairman )
Machinist Repairman }
Repairman )
TFool Repaimman )
Electrical Repairman Leader)
Senior Machinist Repafﬂnan) 28.445
Senior Repairrman .
Certified Repairman 28.505
Chemical Tester 30.360
Chemical Tester Leader 31.215
Senior Chemical Tester 34.125
Master Technician 30.405
Power Station Porter (Grandfathered)
Final 19.005
2nd six months 17.575
15t six months 16.125

a7

Rates Effecti
711/2004 74172005

9/29/03

28.355

29.440

29 505
31.425
32,310
35.320
31.470

19.670
18,180
16.690

29.345

30.470

30.540
32.525
33.440
36.555
32.570

20.360
18.825
17.275

7112006

31.460

31.535
33.580
34,525
a7.745
33.630

21.020
19435
17.835



APPENDIX - HOURLY WAGE FATES

LABADIE PLANT
Rates Effective
Job No, - neon3 828/03 71172004 7472005 7/172006
3321 Statigriman (Grandiathered)
Finat 19.800 20495 21216 21900
2 six morths —————— 18.310 18950 19.615 20.250
1st six monthsg +—-r-——-——«——— 16.800 17.390 18.000 1B.585

1851 Power Station Porter
Final 15.590
2™ six months——————— 14,285
1® six months ———————— 12.980
1850 Power Station Laborer

Final 15.580 16.135 16.700 17.245
2nd six months ———~-——o 14285 14.785 15300 15,795
1st six months 12,980 13.435 13005 14355
1852 Ptant Relief Worker. 21.970
1924 Truck Oriver 20.815
3852 Unit Operating Enginger ———s-———— 31.710 32820 33970 35075
3851 Assistant Unit Operating Engineer 29.305
ITE0 Coal Equipment Operating Engineer —- 26.890 27.830 28805 29.740
3850 Flant Operaling Engineer—-——-——— 26 890
0651 Electrical Working Foremarn—————. 30435  31.150 32280 33.330
0552 Machinist Working Foreman --—— 301135 31190 32280  33.330
L3 Labaiee
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APPENDIX - HOLIRLY WAGE RATES

LABADIE PLANT
Rates Effective
Job No. /2003 920163 7M/2004 7/1/2005 71/2006
0653 Repaimman Working Foreman ————--— 30135 31190 32280 33330
0654 Certified Repaiman Working Foreman — 31355 32450 33585 34675
0655 Coal Equip Oper Engr Working Foreman 29580 30615 31685 32,715
0656 Laborer Working Foreman -——sw-m——mm 14300 14800 15320 15820
0857 Master Technician Working Foreman —-- 33445 34615 35825 36.990
0986+  Production Oper Engr (grandfathered AUOE) 29.305 30330 31390 32410
0887+ Production Oper Engr Electrician Repairman 29.710 30750 31.825 32.860
0088+ Production Oper Engr Machinist Repairman 29710 30750 31.825 32.860
0989+ Production Oper Engr Repairman 20710 30.750 31825 32.850
0990+  Production Oper Engr (grandfathered POE) 26.890 27830 28.805 29.740
1603+ Chief Operating Engineer——--——-—-—— 33,710 34890 36110 37.285
1604+  Training Coordinator —ee——-———-- 33.710 34890 36.110 37.285
160§ Laborer (hired 2003) ———--——smmer——er 13.000 13455 13925 14.380
1606 taborer (grandfathered 2003) —— 15580 16135 16.700 17.245
1607 Laborer (driving fruck) ————--—-— 20.815 21545 22300 23.025
1706+ General Maintenance Helper ——--—-— 20810 21540 22295 23.020

+ Effactive upon implementation of the Production Crews
3235 Certified CRA (2003 prograrm)

7" step 24945 25820 26725 27.595
6™ step 24625 25485 26.375 27.230
5" stap 24270 25120 26.000 26845

w Labadie



APPENDIX - HOLIRLY WAGE RATES

LAKESIDE DISTRICT
Rates Effective
Job No. 7/01/2003 UL2004  TNR005  FH/2006
Apprentices
1724 Trouble Serviceman Apprentice
5th six months —————-—. 23.836 24.670 25535 26.365
4th six months —————— 23.100 23.910 24.745 25.550
3rd six months ————— 22.645 23.440 24.260 25.050
2n¢ six months ———— —.— 22.305 23.085 23.895 24.670
1st six months 22.030 22.800 23.600 24.365
Joumeymen
1704 *Trouble Serviceman 27.650 29.250 30.905 31.910
17186 "Trouble Serviceman Leader-——- 29.420 31.080 32.800 33.865
1719 Assistant Trouble Serviceman — 22,240 23.020 23.825 24,600
1732 Storekeeper - Lakeside —-——- 27.650 28.620 29.620 30.585
1740 Meter Serviceman—e——— 22.515 23.305 24.120 24.905

* These job classifications shall receive a $.63 per hour additive after the general wage increase on Jduly 1,
2004, and July 1, 2005,



NDIX - HOURLY WA \TES
SUPPLY SERVICE
OTOR NS TA
LAKESIOE DISTRICT
Rates Effective
Job No. Y2003 7412004 THRO0S 7112008
1734 Assistanl General Maintenance Mechanic - '
Lakaside
2nd year 22645 23.440 24.250 26.050
1st year 21.785 22,560 23.350 24.110
1733 General Maintenance Helper - Lakesﬂe-—— 20,815 21.545 22,300 23.025

1735 General Maintenance Mechanic — Lakeside — 27,846 28.815 29,825 30.795
1736  Senlor General Maintenance Mechanic ~
Lakeside 29420 30.450 31.515 32.540

k2] - Mot Traveportation - Lakeside



APPENDIX - HOURLY WAGE RATES
ENERGY SUPPLY

Rates Effective
Job No. 7H/2003 711/2004 7/3/2005 7/1/2008
2003 Transmission Dispatcher-————-— 35.205 36.435 3710 38.935
LABORATORY SERVICES
2879 Assistant Chemical Tester
2nd six months ——————.— 2B.095 129.080 30.100 31.080
1st six months —————— 27,690 28,660 29.665 30.630
287 Chemital Tester-—-—————————  30.360 31,425 32.525 33.580
2880 Chemical Tester Leader-—————— 31.215 2.310 33.440 34.525
2878 Senior Chemical Tester ————— 34125 35320 36.555 37.745
2882 instrument & Air Quality Technician- 30.405 31,470 32.570 33.630
2881 Metatiurgical Tester ——————— 27.385 23,355 29.345 30.300
2870 Metaltlurgical Tester Live-out Pay Rate 28.505 23.505 30.540 31.535
02 Energy Supply
Laporstory Servions:
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APPENDIX - HOURLY WAGE RATE
MERAMEC PLANT

Job No.

3257
3260
3235

3243

3253

Apprentices
Elecirical Repaimman Apprentice
Machinist Repairman Apprentice
Repairman Apprentice
5th six months
4th six months
3rd six months
2md six manths
1st six months
Master Technician Apprentice
6th step - 12 months
5th step - 11 months
4th step - 4 manths.
3rd step - 4 months
2nd step - 4 months
1st step - 7 months
Certified Repairman Apprentice
7th six months e —— e
gth six monthg~——e
5th six months e e
4th six months
3rd six months
2nd six months
1st six months

23.835
23.330
22.825
22.300
21,795

27.220
24.850
24,320
23.780
23.240
22.730

23835
23.515
23.160
22.820
22,475
22130
21.785

Rates Effective
70/2003 9720003 71112004

24,870
24.145
23.625
23.080

22.560

28.175
25.720
25170
24610
24055
23.525

24.670
24.340
23.970
23.620
23.260
22.905
22.560

711/2005

25535
24.990
24.450
23.890
23.350

29.160
26.620
26.050
25.470
24.895
24,350

25.535
25.190
24,810
24,445
24.075
23.705
23.350

/2008

26.365
25.800
25.245
24.665
24110

30,110
27.485
26.895
26.300
25705
25.140

26.365
26.010
25615
26.240
24.855
24.475
24110



APPENDIX - HOURLY WAGE RATES

MERAMEC PLANT
Rates Effective
Job No. A TUZ00) /2903 7/1/2004 F/1/2005 70172008
Joumneymen

3258 Electiical Repairman )
3100 Interplant Maintenance Serviceman)
I Tool Repaimman/Trick Driver)
3263 Lubrication Serviceman) 27.395 28.355 20.345 30.300
3261 Building Repairman )
3259 Machinist Repainman)
3252 Repaiman )
3262 Tool Repairman )
3255 Electrical Repairman Leader)
3258 Senior Machinist Repaimman)-————— 28.445 29440 30.470 31.460
3250 Senior Repairman ¥
3251 Certified Repairman 28.505 20.505 30.540 31.535
2871 Chemical Tester 30.360 31425 32525 33.580
2880 Chemical Tester Laader- 215 32310 33.440 34.525
2878 Senior Chemical Tester 34.125 35320  36.555 37.745
3320 Master Technician 30.405 31470 32570 33630
1924 Truck Driver 20.815
1809 Power Station Laborer (Grandfathered)
1810 Power Station Porter {Grandfatherad}

Finat 19.005 19.670 20360 21.020

2nd six months 17.575 18.190 18.825 19.435

st six months 16.125 16.690 17.275 17.835

o] Meramec
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1850

1852
3750
3852
3851
3850

0551
0652
0653
0655

0857

APPENDIX - HOURLY WAGE RA

ERAMEC PLANT
Rates Effeclive
772003 2003 1112004

Power Station Porter
Final
2™ six months
1% six months

Power Station Laborer
Final
2nd six months
1st six months

Plant Refiet Worker-————-——r—-
Coal Equipment Operating Engineer ——
Unit Operating Engineer ——————
Assistant Unit Operating Engineer
Plant Operating Enginear———— s——-—-

Electrical Working Foreman
Machinist Working Foremian
Repalmman Working Foreman

15.580
14.285
12.980

15,680
14.285
12.880

21.970
26.880
N.740
29.305
26.800

Certified Repaimman Working Foreman—

Coal Equip Oper Engr Warking Foreman
Laborer Working Foreman ——F———————
Master Technician Working Foreman —

30.135
3¢.135
30.135
31.355
29.580
14.300
33.445

S

16.135
14.785
13.435

27.830

32.820°

31.180
31.180
31.190
32.450
30.615
14.800
34.615

717200

16.700
15.300
13.905

28.805
33.97¢

32,280
32.280
32.280
33.585
31.685
15.320
35.825

—

71112006

17.245
15.795
14.355

29.740
35.075



PPENDIX - HOURLY WAGHE RATES

MERAMEG PLANT
Rates Effective

Job Mo. N 2003 DI20/03  7H/3004 7/1/2005 112006
0986+  Production Oper Engr (grandfathered AUQE) 29306 30330 31390 32410
0987+  Production Oper Engr Elec Repairman — 20790 30.750 31.825 32.860
0988+  Production Oper Engr Mach Repairman-- 29710 30.750 31.825 32.860
0989+ Production Oper Engr Repairman 29.710  30.750 31.825 32.860
0990+ Production Oper Engr (grandfathered POE) 26890 27830 28805 29740
1603+  Chief Operating Engineer 33.710  34.880 36.110  37.285
1604+ Training Coordinator ~———— 33710 34880 36110 37.285
1605 Laborer thired 2003} ——————————— 13.000 13.455 13.925 14.380
1606 Laborer (grandfathered 2003) »—e—— 15.580 16.135 16.700  17.245
1607 Laborer (driving truck) 20.815 21.545 22300 23.025
1706+ Genesal Maintenance Helper ————- 208310 21.540 22205 23420
+ Effactive upon implementation of the Production Crews
3236 Certified CRA (2003 program)

7" step 24945 25820 26.725 27.505

6" siep 24825 -254B5 26.375 27.230

57 step 24270 25120 26000 26845




Job No,
3947
3953
3949

3850
3951

3952
3956
3954
3955

-w w W W W W W W v w =

APPENDIX - HOURLY WAGE RATES

OSAGE PLANT
712003

Hydro Plant Technician———-——
Hydro Plant Technician i Teaining —
Hydro Mamtanance Technician ——

Hydro Maintenance Technician Apprentice

57 step

Y S —
3" gtep—————————
2" stap——o—
1¥ stepr——— ——— -

Mydro Maintenance Mechanic: -

31.710
31.085
30,405

30.095
29.775
29.465
25,145
28.825

28.505

Hydro Maintenance Mechanic Apprentice

Osep—
B —
2™ SHBpar s s o

19 step

Utility Worker-

Temparary Laborer — Mosquito Fleet-
Mosquito Fleet Leader — HMT.
Mosquito Fleet Leader - HMM-—--—

26.385
24615
22.855
21.795

20.815
16.125
31.455
29.555

o7

Rates Effective
71172004 71172005
32.820 33.970
32.150 33.275
31.470 32.570
31.150 32,240
30.515 31.895
30.495 31.560
30,165 31.220
29.835 30.880
29.505 30.540
27.310 28.265
25.475 26,365
23,855 24.485
22.560 23.350
21.545 22.300
16.690 17.275
32,555 33695
30.580 31.660

712008

35.075
34.365
33.630

33.290
32.930
32,585
32.235
31.885

31,535

29.185
27.220
25.280
24,110

23.025
17.835
34.790
32.690



dob No,

3257
3260
3236

3243

3253

APPENCHX - HOURLY WAGE RATES

RUSH ISLAND PLANT
72003 DI29/63

Apprentices
Electrical Repairman Apprentice
Machinist Repairman Apprentice
Repaiman Apprentice

5th six months

4th six months

3rd six months

2nd six months

1st six months ‘
Magter Tachnician Apprentice

6th step - 12 months

5th step - 11 months

4th step - 4 months

3rd step - 4 months —

2nd step - 4 months

1st step - 7 months
Certified Repairman Apprentice

7th six months

6th six monthg

5th six months

4th six months

3rd six Months

2nd six months

181 six months

23.835
23.330
22.825
22.300
21.795

27.220
24,850
24.320
23,780
23.240
22,730

23.835
23.515
23.160
22,820
22.475
22.120
21.795

Rates Effactive
71/2004 7/1/2005

24.670
24.145
23.625
23.080
22.560

28.175
25720
25170
24,610
24055
23.525

24670
24.340
23970
23620
23,260
22.905
22,560

25535
24.990
24 430
23.890
23350

29.160
26.620
26.050
25.470
24885
24.350

25535
25.190
24810
24 445
24.075
23.705
23.350
Rush fstand

' %W ¥ ¥ P Y ¥ ¥ Y ¥ ¥ ¥ Y Y e wm

2112006

26.365
25.300
25.245
24.665
24 110

30.110
27.485
26.895
26.300
25703
25.140

26.365
26.010
25.615
25.240
24.855
24.475
24110
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sdob No.

3256
3100
3t
3263
3261
3259
3252
3262

3258
3258
3250
3251
2871
2880
2878
3320

1810

—

APPENDIX - HOURLY WAGE RATES

RUSH ISLAND PLANT
Rates Effective
7172003 ©/29/03 7/1/2004 711/2005

Joumeymen

Electrical F!epamnan )
Interplant Maintenance Serviceman)
Toat Repalrman/Truck Driver )
Lubrication Serviceman
Buiiding Repairman
Machinist Repaimman
Repairman

Tool Repairman

s it s

Electrical Repairman Leader)
Senior Machinist Repairman)
Senior Repairman

Cerntified Repairman
Chemical Tester.

Chemical Tester Leader:
Senior Chemical Tester
Master Technician

Power Station Porter (Grandfathered)
Final

2nd six months
1st six months

27.395

28445

28.505
30.360
31.215
34125
30,405

19.005
17.575
16,125

Rates Ef

28.355

29,440

29.505
31,425
32310
35.320
31.470

19.670
. 18.190
16.680

30.470

30,540
32,525
33.440
36.555
32.570

20.360
18.825
17.275
Rush bstand

T2

30.300

31.450

31.535
33.580
34.525
37.745
33.630

21.020
19.435
17.835



APPENDIX - HOURLY WAGE RATES
RUSH ISLAND PLANT

Rates Effective
Job Ne, . 20172003 ©/20/03  7/1/2004 7{1/2005 71/2006
3321 Stationman (Grandfathered)
Final - 19.800 20495 21210  21.900
2nd six monthg ——————— 18310 18850 19615  20.250
13t six months —————— - 16.800 17.390  18.000 18.585
1851 Power Station Porter
Finat 15.590
2™ six months 14,285
1* six months -—-—————_ 12,980
1850 Power Station Laharer
Final 15.590 16,135 16.700 17.245
2nd six months 14.285 14785 15300 15795
st six months 12,980 13.435 13905 14.355
1852 Plant Relief Worker 21.970
1924 Truck Driver 20.815
3852 unit Operating Enginger —————— 31.710 32.820 33470 35075
3851 Assistant Unit Operating Engineer ~—— 29,305
3750 Coat Equipment Operating Engineer) — 26.890 27.830 28805 20740
3asp Plant Qperating Engineer 26.890
0651 Electrical Working Foreman———-—— 30135 31190 32280 33330

30135 31190 32280 33.330
Ratsh tstand

0652 Machinist Working Foreman

g
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APPENDIX - HOURLY WAGE RATES
RUSH ISLAND PLANT

Rates Effective
Job Mo, 712003 9/20/03 7172004 71172005 77172006
0653 Repaiman Working Foreman ——-.— 30135 31190 32.280  33.330
0654 Certified Repairman Working Foreman — 31355 32450 33.585 34675
655 Coal Equip Oper Engr Working Fereman 29.580 30615 31685 32715
0656 Laborer Working Foreman ————— 14300 14800 15.320 15.82C
0657 Master Techmician Warking Foreman — 33445 34615 35825 36.99%
0986+ Production Oper Engr {(grandfathered AUOE} 29305  30.330 31.390 32.410
0987+ Production Oper Engr Elec Repairmarn -— 29710 30750 31.825 32.860
0988+  Production Oper Engr Mach Repaiman— 29710 30750 31.825 32,860
0489+  Production Oper Engr Repairman 20710 30.750 31.825 32.860
0890+  Production Oper Engr (grandfathered POE} 26.880 27830 28.805 29740
1603+ Chief Operating Engineer—e-—-ar—ae—o 33710 34.890 36.110 37.285
1604+  Training Coordinator ~————— 33710 34890 36110 37.285
1605 Laborer (hired 2003) ~——~—e—ac—ae 13.000 13455 13,825 14380
1606 Laborer (grandfathered 2003) ——— 15.580 16135 16700 17.245
1667 Laborer {driving truck) ————ee—er 20815 21.545 22300 23.025
1706+ General Maintenance Helper ——————— 20810 21540 22285 23.620

+ Effective upon impiementation of the Production Crows.

3236 Certified CRA (2003 programj)

7" step . 24945 25820 26.725 27.595
6" step 24625 75485 26.375 27.230
5" step 24270 25120 26.000 26845
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Job No.

3257
3260
3235

3243

3253

APPENDIX - HOURLY WAGE RATES

Apprentices
Electrical Repairman Apprentice
Machinist Repairman Apprentice
Repairman Apprentice

Sth $ix months
4ih six manths
3rd six months
2nd six months
1st six rionths
Master Technician Apprentice
6th step - 12 months
5th step - 11 months
Ath step - 4 months
3rd step - 4 months
2nd step - 4 months
1st step - 7 months.
Certified Repaimnan Apprentice
Tth six months
6th six months
5th six months
4th six months
3rd six months
2nd six months
1st six months

SIOUX PLANT
71172003 £/29/03

23,835
23.330
22.825
22.300
21.795

27.220
24.850
24,320
23.780
23.240
22.730

23.835
23.515
23.160
22.820
22478
22.130
21.795
192
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Rates Effective

111/2004

24670
24.145
23625
23.080
22.560

28.175
25.720
25.170
24.610
24.055
23.525

24.670
24.340
23.970
23.620
23.260
22.905
22.560

741/2005

25.535
24,990
24 450
23.890
23.350

29.160
28,820
26.050
25470
24 895
24.350

25535
25180
24.810
24.445
24.075
23.705
23.350

Hioux

26.365
25.800
25.245
24.665
24.110

30.110
27.485
26,895
26.300
25.705
25.140

26.365
26.010
26615
25.240
24.855
24,475
24.110



APPENDIX - HOURLY WAGE RATES

SI0UX PLANT
Rates Effective
Job No. 7/3/2003 9/29/03  7/1/2004 7/1/2005 7/1/2006
Jourmeymen
3256 Elsctrical Repairmart ]
3100 Irterplant Maintenance Servicemar}
3101 Tool RepaimaniTruck Driver )
3263 Lubrication Servicernan ) 27.395 ’ 28355 29.345 230.300
3261 Building Repairman }
3258 Machinist Repairman ]
3252 Repairman }
3262 Toot Repairman )
3255 Electrical Repairman Leader)
3258 Senior Machinist Repairman) —--—--—- 28445 29.440 30470 31.460
3250 Senior Repaiman )
3251 Certified Repairman 28.505 29.505 30.540 31.535
281 Chemical Tester————e-——u 30,360 31.425 32525 33580
2880 Chermical Tester Leader—————— 31215 32.310 33440 34525
2878 Senior Chemical Tester ———--—-——~ 34125 | 35320 36.555 37.745
3241 Control Technician-—-—————— 27.220 28.175 29160 30.110
3320 Master Technician ———————————— 30.405 3t47¢ 32570 33.630



APPENDIX - HOURLY WAGE RATES

SIOUX PLANT
- Rates Effective
Job Mo. 72003 92003 712004 FA20D5  F1/2006
1808 Power Station Laborer (Grandfathered)
1810 Power Station Porter (Grand{athered)
Final 19.005 19670 20360 21020
2md six months ——————e.—. . 17 575 18190 18.825 19.435
st six months —-—————— 16.125 16.690 17.278 17.835
3321 Stationman (Grandfathered)
Final 19.800 20495 211110 24900
2pd six months —————— - 18.310 18.950 19.615 20.250
1st six months —e———— . 16.800 17.380  143.000 13.585
1850 Power Station Laborer
Final 15.590 16.935 16700 17.245
2™ six Months ————————— 14.285 14785 15300 15.795
1% six months ———-—— . 12 880 13.435 13905 14355
1851 Power Station Porter -
Firal 16550
2nd stx months ~— e . 14,285
15t six months —————-—e—— 12,980
1852 Plant Relief Worker- 21.870
1924 Truck Driver ~— 20.815
3852 Unit Operating Engi 31.710 32820 33970 35075
3851 Assistant Unit Operating Enginear 29.305
3750 Coal Equipment Operating Engineer -—- 26.800 27.830 28.805 29740
3850 Plant Operating Engineer 26.890
o4 - Thg



Job No.

0651
0652
0653
0654
0655
D556
0657

0986+
0BT+
0988+
0989+
0990+

1803+
1604+
1605
1508
1607
1706+

+ Effective vpon implementation of the Production Crews

W W W W W W e =

APPENDX - HOURLY WAGE RATES
SIOUX PLANT

71112003 9/29/03

Electrical Working Foreman——————
Machinist Working Foreman

Repairman Working Foreman

Certified Repaimman Working Foreman —
Coal Equip Oper Engr Working Foreman
Laborer Working Foreman ——-——————
Master Technician Working Foreman —

Production Oper Engr (grandfathered AUOE)
Production Oper Engr Elec Repairman —
Production Oper Engr Mach Repairman—
Production Oper Engr Repairman
Production Cper Engr (grandfathered POE)

Chief Operating Engineer
Training Coordinator

Laborer (hired 2003} ——e—7-—————
Laborer (grandfathered 2003} —-——--—
Labarer (driving truck)

General Maintenance Helper

Rates

30.135
30.135
30.135
31.355
29.680
14,300
33.445

29.305
29.710
29.710
29.710
26.390

33.710
33.710
13.000
15.580
20.815
20.810

v
712004 7412005

31.190
31.190
31.180
32.450
30.615
14.800
34.615

30.330
30.750
30.750
30.750
27.83G

34.890
34.890
13.455
16.135
21.545
21.540

32,280
32.280
32,280
33.585
31.685
15.320
35.825

31.390
31825
31.825
31.825
28,805

8110
36110
13.925
16.700
22.300
22,295

11/2006

33.330
33.330
33.320
34.675
32,715
15.820
36.990

32.410
32.860
32.860
32,860
29.740

37.285
37.285
14.380
17.245
23.025
23,020



APPENDIX - HOURLY WAGE RATES

SIOUX PLANT
Rates Effective

Job No. 7112003 $H29/03 7M/2004 7/1/2005 7/1/2008
3236 Certified CRA (2003 program)

7% step 74.945 25820 26.725 27.595

6" step 24625 25485 26375 27.230

5™ step 24270 25120 26000 26,845

106 S
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3850
3851

3952
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APPENDIX - HOURLY WAGE RATES

TAUM SAUK PLANT
21172003

Hydro Plant Technician————————— 31.710
Hydre Plant Technician in Training——— 31.085
Hydro Maintenance Technitian—-—— -——-- 30.405
Hydro Maintenance Technician Apprentice

57 step 30.095

4" step 29.775

37 step 29.465

2™ step 29.145

1% step 28.825
Mydra Maintenance Mechanic —-— 28.505
Hydra Maintenance Mechanic Apprentice

4" step 26.385

3" step- 24.615

2™ step— — 22885

1 step—- 21.795
Utility Worker- 20.815

107 -

21.545

Rates Effactive
7/1/20D4 712005
32.820 32.970
32.150 33.275
31.470 32.570
31.150 32.240
30.815 31.895
30.495 31.560
30.165 31.220
29.835 30.830
28.505 30.540
27.310 28.265
25475 26.365

- 23.655 24.485
22.560 23.350
22.300

7172006

35.075
34.355
33.630

33.290
32.930
32.585
32.235
31.885

31.535
29,185
27.220
25.280
24.110

23.025



APPENDIX - HOURL Y WAGE: RATES

VENICE PUANT

Rates Effective
Job No, TM2008  TA/2008 12005 74172006
0850  Plant Technician———————— — 31710 32.820 33.970 35.075
0851 Plant Operator 29.305 30.330 31.390 32.410
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