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United Food;arid.Gommercial
o Workers Union

Local 791, AFL-CIO, CLC
55 Norfolk Avenue, South Easton, MA 02375
(?74).568-0791 =1-800-535-2752

Dear Union Member: -
Enclosed in this book is one of the best
contracts 'in ‘the industry. These wages and
benefits ‘have ‘been obtained through the hard
work of your Union Representatives, their
predecessors, and the strong willed people who
-make up the membership of Local 791.
It is with great pride that | lead this Union. Your
rights and privileges as a union member shall
e protected at all costs. There will be many
‘changes in the Company's operations in the years
to come which will mean many new and difficult
¢hallenges for us as a Union. | truly believe that
the people that represent you will meet these
.challenges head on and be effective and diligent,
.and with the backing of the membership, we will
‘maintain the finest contract in the industry.

Fratemally,
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This Agreement is made and entered into this 1st
day of August 2004 between Shaw's Supermarkets,
Inc. (for the Southern Region stores and store
maintenance), a Massachusetts corporation with its
principal place of business located at West Bridgewater,
Massachusetts, hereinafter referred to as the
“Employer”, and United Food and Commercial Workers
Local 791, AFL-CIO, a voluntary unincorporated
association hereinafter referred to as the "Union”.

ARTICLE 1
RECOGNITION

Subject to any applicable provisions of State or
Federal law or regulation now or hereafter in effect, the
Employer recognizes the Union as the exclusive
bargaining agent with respect to wages, hours, and
other conditions of employment of all Employees at the
Employer's stores and warehouses presently, or
hereafter, located in the following counties within the
Commonwealth of Massachusetts: Norfolk, Plymouth,
Bristol and Bamnstable and the State of Rhode Island,
including part-time Employees, but excluding executives,
buyers, store managers, one perishable manager and
one non-perishable manager per store, phammacists and
one personnel coordinator per store, office clerical
Employees, guards, professional Employees and
supervisors as defined by the National Labor Relations
Act, and as hereinafter used in this Agreement the words
“Employee” and “Employees” will be deemed to refer to
and only to an Employee or Employees, respectively, of
the Employer in the bargaining unit described above.

The Employer may employ two additional non-unit
managers in new prototype stores. In high volume
conventional stores the Employer may employ one




:rdnc:;t:::i non-unit manager provided that there is a full-
e foodry sz::‘;aegg‘r)gsstlgngdﬂln.anyconventional store
. O -operation -the Emplayer ma
two additional mana i i / ol
) anagers.if there. is: a fuli-time gr
. HH : . o
manager qnd ong-addltlonar manager if no full-timegrogry
manager is assigned. B ¥

ARTICLE2 -
UNION SECURITY

AL Al Empioyees who ar
I E ) e members of the Uni
g? ::r: ;hz ::g:mag of this ﬁ;greement shall remain rnemb:aor:
. s a condition of i
With the Ermplager contmuec\i employment

merﬁBb' All present .Employees who_ are not now
et er?f.of the Union shall make application for
memt ;r{?n S;p :fo: l:gtg;‘ than the thirtieth (30th) day following
i is Agreement; and, if.accepted
remain members of the Union aﬁa nition of con s
| cond i
employment with the Employer. Hon of continued

barg E{niglgl Emrl:zges hired or fransferred into the
sequent to the signi i
Agreement shall, not | h o) da
k ater than the thirtieth (30
after such hiring or transf o
1 ] er, make applicatio
membership, and if accepted, must remain membenrsfg;

the Union as a conditi h
the Employer. Hion of cantinued employment with

D. The provisions of
. . paragraphs A, B, and C
::jl: :mcle shall not apply to any Employee covered t?;
i Wh%rse:nr:‘zr:" \ﬁ;s: mimbership in the Union is denied
ip therein has been termi r
reasons qtper than the failure of such Employ:::rt‘gtfd o
his/her initiation fee or periodic dues ender
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E it is understood that the Employer shall nat be
reguired to discharge any Employee under this Article
for reasons other than the failure to pay periodic dues or
initiation fees uniformiy required as a condition of
&cquiring or maintaining membership in the Union.

F. The Employer agrees to notify all new
Employees under the bargaining unit about their
obligations under this Articie. New Employees shall be
considered probationary for the first thirty (30) days of
employment which probationary period may be extended
an additional thirty (30) days by mutual Agreement of the
Employer and the Union. The store Manager must noiify
the Union office in writing, prior to the axtension.

G Inthe event of a new store opening, there shall
be a sixty (60) calendar day probationary period for
newly hired Employees for that store, which probationary
period may be extended an additional thirty {30) days by
mutual Agreement of the Employef and the Union. The
Store Manager must notify the ‘Union office in writing,
prior to the extension.

ARTICLE 3
CHECKOFF

A. The Empioyer, for each of its Employees who,
individually and in writing, duly authorize the Employer to
do so, will deduct from the earnings payable to each
Employee, iniliation fees and weekly Union dues for such
Employee’s membership in the Union and shall promptly
remit to the Union all such deductions accompanied by a
list of Employees from whom membership dues have
been collected and this amount so deducted. Said
deductions shall be made from the wages paid on each




weekly payday and shall be remitt
. :mitted to the Presi
the Union not later than the Friday.of each w:es:dent o

B. The.form (;f auihﬁriz ion sh
, ation shall be that
;elow.and shail bg revocable.at the time :nseitnﬂm:
" a:rr‘mgr as ihefeln described. “You are hereb
inLi't' ctarzed and directed to deduct from my wages thg
melna1 t::?s f:;:fet :mljJ t!azd weekly dues as_esta'blishe;:i by
_ of the United Food and Commerci
Union, Local 791, AFL-CIO ied 1o you by e
on, , AFL- and certified to
President of that Union.” “The it b
€ . ." “The sum(s) so deduct
you shall be remitted {o the Présic el
all b o d ent of i i
authorization shall remain.in effect until:!he vmon. This

{a) Revoked by me and shall be i
. e irrevocable
:rp:(ﬁdhof orpg (1)_ year-from the date appearing here;ﬁr
o ré rl-n tp ; explratc;on of the present Agreement betweer;
ver and the Union (whichever i
which time it may be revok itlen NO1IcS by s i
' be ed by written notice b
the Employer by regi i e dong e
) egistered mail at arny time duri
period of ten (10) days pri - expiration of the o
" days prior to thé expiration of th
(1) year period or ten (10) d pri oration o
ays prior to the expirati
the present Agreement (whichever is soone):')nfatmn o

bar ain'(b) When transferred permanently out of the
> tr? Ining unit. if no such notice is given, this
0;10 :naa)tlon shall be irrevocable for successive pén'ods
e (1) year thereafter, or untit the terminat;
\ minati
then current Agreement, whichever occurs soo?'ni:er(:’ f\:ﬂﬁ

the same conditions and privi
rivil ;
end of each such Period,p vileges or revocation at the

Signature
Date

C. The Employer agrees t iodi
0 deduct periodicaliy f
the pay of each Employee who is a Union membgr ;onrg
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who executes an appropriate voluntary checkoff
authorization form to the UFCW Active Ballot Club the
amount specified in the checkoff authorization form
signed and dated by the Empleyce. The deduction shal
continue for the life of this Agreement for each Employee
who signs a checkoff authorization form unless the
Employee revokes the authorization in writing. The

-Employer agrees to transmit periodicaliy UFCW Active

Bailot Club deductions to the UFCW Active Ballot Club in
care of the local Union or the UFCW, as may be
appropriate, together with the names of Employees for
whom deductions have been made and the amounts
deducted for each Employee. o

Alt deductions and transmilials shail be subject to
and in strict accordance with all applicable laws.’

D, The Employer agrees to deduct periodically from
the pay of each Employee who is a Union member and
who executes an appropriate voluntary checkoff
authorization form to the UFCW Local 791 Special
Defense Fund the amount specified in the checkoff
authorization form 'signed and dated by the Employee.
The deduction shall continue for the life of this Agreement
for each Employee-who signs a checkoff authorization
form unless the Employee revokes the authorization in
writing. The Employer agrees to transfer periodically
UFCW Local 791 Special Defense Fund deductions to
the UFCW Local 791 Special Defense Fund in care of the
local Union or the UFCW, as may be appropriate, together
with the names of Employees for whom deductions have
been made and the amounts deducted for each Employee.

All deductions and transmittals shall be subject to
and in strict accordance with all applicable laws.

-5-
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E An employee who falls
A N an arrears amount t
Lh:’ ;J?Loar; u;;:::fsssa of Metn;y—ﬁve dollars ($25.00) sha(I:l.
at. mount deducted at no
twenty-five dotlars ($25.00) pei diton 1o
4 ) 5, per week, in additi
their regular weekly deduction, until they are curtrlgr?t.to

F. The Company will provide

) The : il provide new hires a check

ﬁﬁiﬂﬁtmzam-" card as part of the hiring process. Tr?e
provide check off cards in multiple copies; the

Company will retain one signed
-1 co
other ones to the Union, - !9" py and forward the

G The Union speé'ﬂ":caﬂ ‘
ly agrees that the Emplo
Zt\lallk?:dhgld harmless and without any further Iiab’i)!it; g;
degucl 4 nlz :;ﬁfnlgﬁeh_for the foregoing agreements to
it authorized monies. The Employer"
gg;fsc:irtmtange of the foregoing checkoff agfe:rziirt:
utes its full and only obligations under this Article

ARTICLE 4
HOURS

Section 1 Hc;urs of
employment as heretofo
g?:;r;:g 12) [t‘r:_e Emp!oy?fr. shall, except as o!herwi;:
R Inue in effect during the term i
of this
:;:22;2. The Employt_ar agrees that no Employee shalll
a reduction in wages or increase in hours

worked without bein i
contract, g paid therefore as a resuit of this

Section 2. Full-Time E
. mployees. The
work schedule for full-time Employees shall b(:?‘zlr?;

(40) hours, five (5 > ST
Section 4. (5) days, except as provided in Article 5,

Section 3.

A. Part-Time Employ2es. For purposes of this
Agrezment, a part-time Employee is defined as one who
is normally scheduled to work less than 35 hours weekly.
If a part-time Employee hired before 08/01/04 works
more than 36 hours in a week, he/she shall be paid a
premium of 30% for all haurs: worked in excass of 36
hours. :

B. Part-timers hired before 08/01/04 shall be
scheduled no less than fifteen (15) hours a week,
Muonday through Saturday., except during a haliday week.
However, all part-time Employees hired prior to July
27.1974, shall have the discretion to be scheduled no
less than twelve (12} hours & week excep! during a
holiday week. Part-time employees hired after 08/01/04
shali be scheduled no less than fiftzen (15) hours a
week, Monday through Sunday, except during a holiday
week. Part-timers shall be scheduled no fess than twelve
{12) hours a week during holiday weeks, except during
weeks with Saturday holidays, when there shall be no
minimum hours. Students may work less than fifteen
(15) hours per week, provided the reduced hours are
requested through a waiver form for a specified amount
of time. A copy of the waiver form will be forwarded to
the Union office. Part time émployees who desire to be
scheduled for less than the fifteen (15} hour minimum
may be scheduled for lzss than this minimum, with
management approval, provided the employee signs a
written waiver, which will include a waiver of any health
and welfare benefits for any waivers signed after the
effective date of this agreement, only for employees
hired after 8/1/04. An employee may revoke the waiver
or reapply for a new waiver al any time. A copy of the
agreed upon waiver form and/or request that the waiver

.7-
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be revoked will be forwarded to the Union office. In the
event that more employees request. minimum waivers
than can be allowed, the requests will be honored by
seniofity. Non-student waiver schedules will include
Friday and/or Saturday availability.  Managers will be
sensitive 1o the needs of seniqr citizens and the hours
they are allowed.to work. ., .

C. When additional part-time hours on a regular
schedule are available, preference shall be given, in the
order of seniority to the. part-time Employee in the
department {up to .32 hours a week), within the
classification, within the store, provided said Employee
is available on a continuirig basis. Part-time Employees
interested in such additional hours shall submit a
statement on a prepared form indicating hours and days
available on a continuing basis. The assignment of
additional hours, if practicable, shall be made among
said part-time Employees who submit such.staterments.
This in no way restricts the Employer from working
Employees across classifications.

Section 4. Overtime. Overtime shal! be worked
and paid for when authorized by Store management or
the designated person in charge. No one shall be
compelled to accept overtime in the stores, provided that
employees may be required to accept overtime if there
are insufficient volunteers available. within the store with
the necessary qualifications when the work is needed.
involuntary overtime will be assigned by rotation in
inverse order. of seniority among employees in the
depariment who are at the store when the work is
necessary. If an employee volunteers for overtime, he/
she will be placed on the bottom of the list for required
overtime for that week. Overtime assignments will be
made in compliance with State iaw. Involuntary overtime

-8-

2°hours per 8 hours per week
not exceed 2 houts' per day of ours | veel
:giltlamployee‘. When there is'ihvaluntary ovemrrr: Sltp\:Ill‘:
vee's Gption to count the extra wo
be the employee’s option yo count t 2 P
ir reg ikweek” rent will be sensitive
heir regutar workweek” Managemen e 5
g the personal fieeds'of all empioyees in the assignment

of involuntary overiime. Management will attempt to give

i ice of involuntary overtime.
less than one hour prior notice o
rl‘:lc:: part-time employee hiregj prior to 7/27/01 may be
compelled to accept over.time..

Section 6. Evening Work. No Employee who :2
full-time as of ‘July 27, 1985 will be required tg g:\)n)
more than two (2) evehi_qgs Q{e:;\é“es?kf(a:‘ftg;e 'niqhi

g . Ulie "
ept, present (as of July .2 . , :
gr:ck?nngmployees, night cleaners and night bakery

Employees.

Section 6. Overtime Pay. Hours workr-.;d rtt)y r:g;
time and part-'tin"ie‘Erhpwyees in excess of fo nye (and
shall be ¢compensated for at the hourly rate o'do_emess
one-half (1%) times their regular rate for sai ey
hours, and in excess of lhirty-two‘ _(32) hour; ina olides
‘week. If there are two (2) hoildays du::rlgha ) .
overtime shali be paid after twenty-four (24) hours.

Section 7.

A. Call-lns and Report Pay. Vhen fuil—tlm?1 or
part-time Empioyees are cailed ir_l for o@h.er thanftf :L::
scheduled hours, they shall be paid a mlmmumho Jour
(4) hours at the applicable rate. Rep.ort:r_tg ?:ay sb: o
be payable when the failure to provide work 15 Dey!
the control of the Employer.

B. Call-In Hours. Part-time Erpployees who desire
additional calk-in hours shall submit a statement on a

.9-
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g:’g:lr:‘:l fh‘-‘;'l'lnrsifldicaﬁﬂg the days and hours available
n a continuing basis, and a t
number where said Em, ' 2 polephone
N ployee can be reach
which group a list shall be e i ached, from
JroL 3 stablished. The i
of call-in hours shall be ot
I made, as far as i
from said list in order of iority practicable,
seniority. Failure of i
Employee on said list t i apanme
to report in response t
two (2) consecutive occasio y 02 call on
A<} € ions shall result in
that Employee’s name fr ist fo vl o
) om the list for a peri ,
months unless otherwise mutually agrcat:.d!.-lc‘,d ofwo @)

This procedure does-not
h re does.-not apply when the Com
determines to assign hours on a hold-over basis. Py

c. ] .
unsche dlﬁ::':;:_a;v':?:zrsvghen additional hours of
be distributed to the seni iy available, they shall
- nior gualified part-ti

in the-department then on dquty_ part-time Employee

Section 8.

A. Schedule. The s
. chedules of all
:Ehr;\p(lao::eosfs:;ll be posted by 1:00 p.m. of the day bﬂfc;:g
e previous week {for e i
workweek begins on Sunday, it wi rec by Fricay
wo y, it wili be posted by Frid
in ink at the store time clock. Th iting sha .
. The schedule listing shal
made by department in order iori ool
i 1 of seniority. The sched
?vnei iny \?Vh::rge t:areln shallremain posted for the e'ml#i
eek. € changes are necessary, th
will make”ali reasonable ¥ noe the ok
effort to change th
schedules at least one day i S wover e
_ . y .in advance; howev
fL:;on recognizes that this will not be possibtae&rrgﬁ
i t:;s Eﬁ t:eyond the En_'nployer's control, such as failure
of e h‘:a ;ieee v:?ll notllfy the Employer in reasonable
not report for work. A
changes for stock-taking wil he Fri 2y of the
e ek g will be made the Friday of the

-10-

B. Supper-hours will Degin no earligr than
3:30PM. : :

¢. Employces assigned to early A_M. grocery
stocking shali be scheduled no less than fqur‘(4) hours.

D. No Employee shall be required to work a
schedulad split shift. A split shift shail de defined as any
shift where there is more than a sidty (60) minute break
in the work schedule. :

Section §. Sharing of Overtime. The Employer
will continue its practice as to sharing of overtime within
the department, provided that echedulzd overtime will
be rotated within the department. -

Section 10. Rest Periods. Full-time Employees
may take fiteen (15) minutes for midmorning rest period
and ffteen (15) minutes for mid-afternoon rest period.
Such period to include time for lunch, if desired.
Depariment head will be responsible for arrangeiment of
rest periods lo-assure that there will be no disfuption of
cuslomer service. Part-time Employees shall receive a
fifteen. (15) minute break during their work shift. Part-
time Employee who works a seven (7) hour shift shall
be given two (2} fifteen {15) minute breaks in addition to
tunch period. Relief periods shall be given as near as
possible to the middle of the forenoon, afternoon, and
evening work period. " When overtime work is assigned
to full-time Employees after a regular work schedule, a
twenty (20) minute preak shall be scheduled immediately
prior to the overtime and a fifteen (15) minute break each
two (2) hours of overtime thereafter, except when said

preak coincides with the end of the work period; a third
fikeen (15) minute break wilt be provided to all store
Employees when working a scheduled eleven (11) hour

11-
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day. Afourth break will pe i
! provided to ali sto
when .working a twelve (12} hour day. * Employegs

Section 11. Schedule Changes,

The Employer-rétafns the r?g}h :
T wght-to alter the pres
g::;g;g sc.the_dufe.o_f hours at it discretio?n w:;t:'g
©ssary, in its opinion, to the efficient operation of jts

however, that it wil not instj
' Y Not institute any changes in the
:rrc;rk ;g:hedule‘ affecting any. change in the substantial
pr ;::(:’ :::ao:: the,%mployees (such as a change in shifts
Y-wide or store-wide changes f
. . . v * 0
:’L;tl’:’sotztng?; ﬁpodp’f’ time in regular hours of er?‘:p!oym;ng
¢ eing the Union reasonable o i
ni pportun
discuss such a change priorta annguncing such cha'trfg:eo

Section 12 Fuli-Time O i
A2 vernight Groc
sstttzkers 'Schadules. Fufl-time overnight groczg
::n ers will not be scheduled to stant earlier than 6:00
p.m. on _Saturday unless they have been offered ihe
opportunity to have Friday off.

ARTICLES .
WAGES-WAGE PAYMENT

A, The ratas of pay in effec i
] t during the
:‘l:s ‘:\greement shall be those set forth ir? Appe?iz:lf
rete aftached, All store Employees shall ba aid i
cash, check or direct deposit. P "

B Paychecks shall b
e ready no (ater than o
Q.M. Wednesday, except that if Wednesday is a hO[idfO
ore ¢checks shall be ready not later than 8-00 A M o)rl{

-12.

Thursday. The Employer agrees to amange with an area
bank to cash checks:-or checks can be cashed in the
stores at no expense to the @_mployea.

C.  Vacation pay shall be paid in advance of the
vacations and checks'will be-cashed in the stoies, at no

cecst to the Employee. - - -

0. The Employer may- hire, on 2 store by store
basis, at any rate on the wage schedules or at rates
above the schedules and -such hiring rate will be the
minimum hiring rate for that store as ong as that store
retzins that rate. 'When a store raises its hiring rate for
inexperienced Employees in any job classification,
incumbent Employees in that classification in that store
who are below the new hiring rate will move immediately
to the new hiring rate.

- When 4istore reduces a hinng rate for new hires,
no incumbent Employée will be affected.

Any part-time stors Employee will be allowed to
transfer to a store offering a higher staiting rale. The
Employer will notify the Union in writing prior to
implementing higher wage rates. The Employer retains
the right to place newly hirea Employees at wage rates
above the hiring rate based on prior relevant experience.

E  Minimum Wage. When the minimum wage is
raised, the Company and the Union will meet to adjust
the appropriate wage scales.

F. The Company will.make payroll deductions
avaflable for a Union ¢redit Union or another designated
credit Union, in fieu of the current availability of direct

deposit.
-13-
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ARTICLE 6
HOLIDAY - SUNDAYS

Section 1. The Em :

' . ployer agrees to recognize th

Knllomng twelve (12) days as paid holidays under thig
greement, as hereinafter pravided.

Major Holidays
New Ye:_ars Day ' Independence Day
Me_monal Day - Labor Day
Chn§tmas Day Thanksgiving Day
Three Pefsonal Holidays*

“Personat holidays shall b
J ) e granted on two
:a:;l;?ﬂ Sn;;' s?ou;_:e. except that the Employer may, or£2a)
s, limit the number of Empio ing'
particuiar day if the demands of ot st Py
the business i
Personal-days may hé s bifthdas
y be used for an Employeé’s bii
on two weeks prior notice. If an E Foo dos not Y
7 . loyee does not
his/fher personal days they wi o fortsi s the
f y will be forfeited uni
Employee is unreasonabl i e e
ly denied a requested day. W
a state of emergency is declared et
. Employees
personql days to make up for lost hozrs).{ may 8PP

Part-Time

Employees hired on or afte
h ' rJuly 31, 1984 will e
gﬁr?rc:;lﬁl gzrisc., gunfng their first year of employment ba:;;
! of empl in
ot od of er ployment, on the foliowing non-
one day after 3 months
one day after 6 months
" one _day after @ months
ree days effective January 1 (after 6 months of service)

Personal holidays will be i
| _ reschedule
is out sick or on funetal leave. ¢ he Employee

-14-

Minor Holidays

_ Patriots Day
_quumbijs Day
\_{eterarié Day

Rhode Island Stores. In Riade Island stores, the
holidays are the same, except that v-J Day is substituted
for Patriots Day and is recognized as a major haliday.

Section 2.  Holiday Pay Eligibility - Full-Time
Employees. In order to be eligible for holiday pay, an
Employze must be a full-time Employze and must have
worked his/her iast schedu'ed work day befora, and the
first scheduled work day after, the holiday, and the day
of the. holiday, if scheduled, except for absence due to
death in a-family in accordance with Article 9 of this
Agreemant, or in case of proven iliness in which case
hefshe must have worked at least.one day during the
holiday week. If a full-time Employee is injured on the job
in a holiday week and is absent hismer scheduled work
day before, or after, the holiday, or both, because of
said injury, he/she shall not suffer the loss of holiday
pay for that week only in which the said injury oceurs.

Section 3.

A. Holiday Pay Eligibility - Part-Time
Employees. Part-time Employees who have averaged
fifteen {15) hours per week during the eight (8) weeks
prior to the two (2) weeks immediately preceding the
week in which the holiday falis (including paid vacation,
holiday hours, and paid sick leave) shall be paid for the
holiday according to the average number of hours worked
during the aforesaid eight (8) week period as set forth
below; provided that they have been employed by the

-15-
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Employer for six (6) months, and worke
schedu!ed day before and the first sc:hedule.:ij c::: alfat::
the.holiday, and the day of the holiday, if scheduled
except for absence due to death in the family ir;
accordance with Article 9 of this Agreement, or in case
of proven illness, in which case they must have worked
at least one day during the holiday week.

‘ B. Ifapant-time Employee is injured ejobi

holiday week and is absent gn hislh{ar scl?gdl:leejdm:\::ﬂa(
da_y pe_fore. or after, the holiday, or both, because of
said.injury, he/she shall not suffer the loss of holiday
pay for that week only in which the said injury occurs.

C. 'A part-time Employee who is :

] r absent for part

of the eaght.(B) wgek period due to a work related in?ury

;shall be paid hollday_ pay of at least four.(4) hours (at

;2?;)§flxh{?)hhours if employed for five (5) years or
re) if hefshe meels the above requirement

during the holiday week, * nis for werk

D. A part-time Employee who returns from a :
related injury on the day after a holiday which is hi;ﬁx:(r
first regularly scheduled work day in that week (excluding
days absent because of proven iliness or absence due
to fungral leave in accordance with Article 9) is eligible
for holiday pay of at least four (4) hours (six (6) hours if
emplgyed for five (5) years or.more) if he/she meets any
requirements which apply for full-time Employees
concerning medical documentation of the accident.

Less than 24 hours- 4 hours pay
24 to 30 hours - 6 hours pay
30 to 35 hours - 7 hours pay

35 hours and over - 8 hours pay

-16-

E Part-time’ Employées with five (5) or more
years of service shall'be paid'a minimum of six (6) hours
of holiday pay if they mieet the’ above requirements for
work dufing the holiday week: °

F  Parttime Employees shall not be disquatified
from holiday pay by virtue of job-refated injury when
otherwise eligible.

Section 4.

A. Work Performed on'a Holiday of Sunday. If
any work is performed’ on any of the minor holidays, all
Employees who work on such days will be compensated
at the rate of one and one-half (1%4) times their regular
rate of pay for hours worked in addition 0 receiving
their reguiar weekly pay forithe week DJi Such hours
worked shall not be counted as hours worked toward
figuring weekly overtime. Alt-Ernployees hired before
July 31, 1894 who work on major hoidays will be paid
the rate of two (2) times their regular rate of pay for
hours worked in addition to recsiving their regular weekly
pay for the week but such hours worked shall not be
counted as hours worked toward figuring weekly
overtima. The foregoing shall also apply to store
Employees hired onor after July 31, 1994, excepl that
the work on the holiday will be compensaled at time and
one-half their regular rate of pay. For purposes of this
Article, during holiday weeks the scheduled work week
for all ful-time Employees shall consist of. thirty-two (32)
hours, unless two holidays fall during the week, in which
case the scheduted work week shall be twenty-four
(24) hours.

B. If the Employer elects to open its store or a
department within the store on Sunday, the Employees
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will receive one and one-half.{1%) times their regular
rate of pay for all hours worked, such hours to be
voluntary. Prior to implementing such a schedule, the
Employer wilt notify the Union and discuss same. Store
maintenance Employees will be paid double time for work
on Sundays. L oo

“

Section 5.

If the Employer wishes to call in full-time store
Employees for added work on regular work days during
a holiday week, all Store Employees shali have the option
of working the difference between the thirty-two (32)
and forty (40) hours. Hours in excess of thirty-two (32)
in & holiday week shall be paid at the rate of time and
one-half (1}4),

Section 6.

When a store is open on a Sunday, or holiday,
Employees who work shall be paid a minimum of four (4)
hours at the applicable rate. Sunday work shall be
assigned first to employees who volunteer to work
Sunday as part of their reqular scheduled workweek.

Section 7.

When an Employee is requested by the Employer to
work any Sunday or holiday, the Employee shall receive
the Sunday and holiday rates described above for hours
worked, but such hours worked shall not be counted as
hours worked toward figuring weekly overtime.
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Sectioni 8. Deleted

Section 3.

Employees shall work up to forty-five minutes, as
needed, beyond closing hours in the event of early store
closing on New Year's Eve and Christmas Eve.

Section 10.

Employees who are 55 or older with ten (10) years
of service will be reimbursed at full pay for any unused
personal days remaining for the year in which they retire.

‘Section 11.

Work on Sundays and holidays shall bs voluntary.
Employees may be compelled to accept holiday work if
there are insufficient volunteers with the necessary
qualifications. Mandatory holiday work will be assigned
in inverse order of seniority. Sunday and holiday work
may be allocated separately to full time employees and
part time employees to obtain the full-time/part-time ratio
determined appropriate by store management, and shall
not exceed 8 hours for full-time employees. Sunday and
holiday assignments will be made in compliance with
State law.

If there are more employees with Sunday and
Holiday availability than needed by the Employer, Sunday
and Holiday werk shall be rotated among employees
with the necessary qualifications by seniority within their
classification. :
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ARTICLE 7
VACATIONS

Section 1. 'Employee's. shall be eligible for vacations
on the following schedule: .

- < 1Year . 1Week

2 Years'or more - 2 Weeks
5 Years or more - ' 3 Weeks
12 Years or more 4 Weeks
20 Years or more 5 Weeks

. Eligibility shall be on the anniversary date of
employment

Vacation credit will be posted in January. Vacation
time will be availabie for schedule and use, but vested
over 10 months. Terminated Employees, except those
who are 55 or older with 10 years of service, will be
paid only for vested time. Any vacation time paid in
excess of the vested amount will be repaid. The
Employee’s final pay will be sub]ect to wrthholdlng as full
or partial repayment.

Section 2. Part-Time Employee Eligibility. A
part-time Employee with less than five (5) years service
as of the anniversary date of employment must have
accumulated at least 250 hours (including vacation,
holidays, and sick pay) during the year prior to his/her
anniversary to be.eligible. Part-time employees hired
after the effective date of this agreement must have
accumulated 780 hours (including vacation, holidays and
sick pay) during the year prior to hisfher anniversary to
be eligible.

Section 3. Scheduling of Vacations. Vacations
taken during the regular vacation season will be assigned
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on the basis of the Employée’s company senlority with
limitations being placed upon such classifications as are
necessary, in the opinion of the Employer, to properly
effectuate the demands of the business. When a holiday
falls during a vacation week, the Employee is tc receive
an extra day of vacation, either the lzst scheduled work
day prior to that vacation or the first. scheduled work
day of the week that the Employee returns to work at the
Employee’s option and that week shall be treated as a
holiday week for all purposes. The Employer
will make its best efforts to schedule each full-time
Employee for two weeks of his/her vacation during the
public schoo! vacation, before any other vacations are
scheduled

-t ™

Schedules for. vacation shall be posted on Apiil 15.
Emplovees shall have an opportunity forthe succeeding
twg (2) weeks to indicate :their vacation preference in
order of seniority—ip their classification.

Vacations must be taken in the calendar year in
which they accrue and may not be accumulated, except
with the consent of the Employer,

Section 4. Amount of Vacation Pay. Pay for
vacation hours will be based on the regutar weekiy rate
and schedule. Overtime shall not ba counted in
determining vacation pay. Vacation pay for part-time
Employees will be based on the average hours worked
during the 52 wecks preceding their most recent
anniversary. Weeks during which an Employee was
absent due to temporary illness or injury will be excluded
from the calculation.

If feasible, all part-time insurance deductions are to
be taken out of the paycheck prior to the vacation.

.21
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Section 5. An Employee shall not be required to
take his/her military training duty, as his/her earned
vacation, . -

_.Section 6. Accrued vacation pay shall be paid on
fermination, except a discharge due to dishonesty.

Section 7.

Any employee with four (4) or more weeks vacation
may take one week in vacation days. Fulltime emplayees
with five years or more of service may take up to two
weeks of their vacation allotment in vacation days. -Full
week.vacations and personal days will take precedence
over requests for vacation days.

s

ARTICLE 8
SICKLEAVE

Section 1.

A. Al fulltime Employees who were appointed
before July 27, 1997 and have at least one year of
service as of January 1, and who are actively employed
will be credited with nine (9) days of sick leave effective
each January 1, or on such later date when they resume
active employment. Any sick leave which remains
unused as of December 31 will be reimbursed at full pay
during the month of January provided the Employee is
still employed as of Decemnber 31,

All full-time Employees who were appointed after
July 27, 1997, who have at least one year, but not more
than two years, of service as of January 1, and who
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are actively employed will be credited with five (5) days
of sick leave effective January 1, or on such fater date
when they resume active employment. All full-time
Employees who were appointed after July 27, 1997,
who have at least two years, but not more than three
years, of sefvice as of January 1, and who are actively
empioyed will be credited with seven (7) days of sick
leave effective January 1, or on such later date when
they resume active employment. All full-time Employees
who were appointed after July 27, 1997, who have at
least three years, but not mare than four years, of service
as of January 1, and who are actively employed will be
credited with eight {8) days of sick leave effective

January 1, or‘on such ldter date when they resume

active employment. Al ful-time Employees who were
appointed after July 27, 1997, who have at least four
years of service as of January 1, and who are actively
employed will be c¢redited with nine (9) days of sick
leave effective January 4, or on such later date when
they resume active employment. Any sick leave which
remains unused as of December 31 will be reimbursed
at full pay during the month of January provided the
Employee is stilt employed as of December 31.

B. Fuli-time Employees appointed before July 27,
1997 who aitain their first anniversary date after January
1 will be credited with one {1) day of sick leave for each
full 45 calendar days remaining in the calendar year.
Any days remaining unused at the end of the year will
be reimbursed under the conditlions set forth above.
Employees promoted to full-time during the yearand on a
date prior to July 27, 1897 will be credited with one
additionat day of sick [zave for each full 45 days remaining
in the calendar year up to a maximum entittement
(inclusive of part-time sick leave) of nine days in the
year.
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Full-time Employees appointed after July 27, 1997
who attain their first anniversary date after January 1
will be credited with one (1) day of sick leave for each
full 70 calendar days remaining in the calendar year.
Any days remaining unused at the end of the year will
be reimbursed under the conditions set forth above.
Employees promated to full-timie during the year and on a
date after July 27, 1 997 will be credited with one additional
day of sick leave for each full 70 days remaining in the
calendar year up to a maximum entitlement (inclusive of
part-time sick leave) of five days in the year,

C.  Allpart time Employees hired prior to July 27,
1997 who have at least two _years of service as of
January 1 and who are actively empioyed as of January
1 wiil be credited with 24 hours of sick leave each
January 1, or on such later date when they resume
active employment. Any sick leave which remains
unused as. of December 31 will be reimbursed at full pay
during the month of January, provided the Employee is
still employed as of December 31. Part-time Employees
hired prior to July 27, 1997 who attain their second
anniversary date after January 1 will be credited with
two hours of sick pay for each full month remaining in
the calendar year. Any hours remaining unused at the
end of the year will be reimbursed. under the conditions
set forth above.

All part-time Employees hired after July 27, 1897
who have at least two years, but not more than three (3)
years, of service as of January 1, and who are actively
employed as of January 1 will be credited with twelve
{12) hours of sick leave each January 1, or on such later
date when they resume active employment. All part-time
Employees hired after July 27, 1997 who have at least
three (3} years, but not more than four (4) years, of
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service as of January 1 and who are actively employed
as of January 1 wili be credited with eighteen (18) hours
of sick leave each January 1, or on such later oate
when they resume active employment,

All part-time Employees hired after July 27, 1997
whe have at léast four (4) years, as of January 1 and
who are aclively employed as of January 1 will be
credited with twenty- four (24) hours of sick leave each

“January 1, or on such iater date when they resume

active employment. Any sick leave which remains unused
as of December 31 will be reimbursed at full pay during
tie month of January, provided the empioyee is still
employed as of December 3%.

Part-time Employees hired after July 27, 1997 who
attair their second anniversary date after January 1 will
be credited with one hour of sick pay for each full month
remaining in the calendar year. Any hours remaining
unused at thé end of the year will bé reimbursed under
the conditions set forth above. '

D.  Any Employee who has sick days or hours
accumulated under the carryover provisions as of
December 31, 1988 will be allowed to maintain that
existing balance, One-haif of any days remaining in a
full-time Employee's current year sick leave allowance
as of December 31, 1988 will be credited to the sick
leave carryover up to a maximum carryover of 40 dgys.
One-half of any hours remaining on a part-time
Employee's current year sick leave allowance as of
December 31, 1988 will be credited to the sick leave
carryover up to a maximum carryover of 100 hours.
Any Employee who is age 55 or older with 10 years of
service will receive sick pay, including banked sick time,
upon leaving the Company, and said payment shall be a
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It.!mp sum. Sick leave shall be charged against current
sick leave allowance until exhausted.

E  The anniversary date of Employees will