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AGREEMENT

Entered into as of this March 7, 2004, by and
between Shaw's Supermarkets, Inc., hereinafter referred
to as the “Company” and Local Union 371, chartered by
the United Food and Commercial Workers International
Union, affiliated with the AFL-CIO-CLC, hereinafter
referred to as the “Union”, for and on behali of its members
now employed and those who hereinafter may be
employed by the Company.

ARTICLE 1
RECOGNITION

Subject to any applicable provisions of State or
Federal law or regulation now or hereafter in effect, the
Employer recognizes the Union, Local 371, UFCW, as the
exclusive bargaining agent with respect to wages, hours,
and other conditions of employment of all Employees at
the Company’s stores presently, or hereafter, located in the
State of Connecticut including part-time employees, but
excluding executives, buyers, store mangers, perishable
managers, non-perishable managers, fresh food man-
agers, administrative managers, personnel coordinators ,
pharmacists, office clerical employees, guards, profession-
al employees and supervisors as defined by the National
Labor Relations Act, and as hereinafter used in this
Agreement the words “Employee” and “Employees” will be
deemed to refer to and onty to an employee or employees,
respectively, of the Company in the bargaining unit
described above.
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ARTICLE 2
MANAGEMENT

A. The Employer retains the sole right to manage
its business including, without restrictions on the foregoing,
the rights to decide the number and location of its stores;
the equipment to be used: the functions to be performed;
the products to be manufactured: purchased, merchan-
dised or otherwise dealt in; the method of operations; the
schedule of operations, the processes of handling, manu-
facturing, or assembling; and the control of raw materials,
semi-manufactured and finished goods which it may deter-
mine to incorporate into the products manufactured, pur-
chased, merchandised or otherwise dealt in by it; to main-
tain order and efficiency in its operations; to hire, assign
and promote Employees; to lay off, recall and transfer
Employees for legitimate business reasons; to discipline;
demote and discharge Employees for proper cause: and to
determine the starting and quitting time and the number of
hours to be worked; subject only to such regulations and
restrictions goveming the exercise of these rights as are
expressly provided in this Agreement.

B. The Company retains the right to make such
reasonable rules and regulations not in confiict with this
Agreement, as it may from time to time deem best for the
purpose of maintaining order, safety and/or effective oper-
ation of the plant, and, after advance notice thereof to the
Union and the employees, to require compliance therewith
by employees through discipline and otherwise.

'
t

ARTICLE 3
UNION SECURITY

The Company may secure new employees from
any source. When new employees are to be hired in the
Company’s storas, the Union shall have equal opportunity
with all other sources to refer and recommend applicants
for emplayment. Persons referred by the Union shall be
given equal opportunity for employment with all other
applicants.

(a) All present employees who are mem-
bers of the Union on the execution date
of this Agreement shall remain members
of the Union in good standing as a con-
dition of employment.

(b} All present employees who are not
members of the Union, and alt employ-
ees who are hired hereafter shall
become and remain members in good
standing of the Union as a condition of
employment on or after the thirty-first
(31st) day following the beginning of
their employment, or on and after the
thirty-first (31st) day following the execu-
tion of this Agreement, whichever is the
later.

The Union agrees that it will admit to and retain in
membership all employees without discrimination as long
as such employees tender the initiation fee, periodic dues,
and assessments uniformly required for membership by
the Constitution of the Intemational Union and the By-
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Laws of the Local Union. In the event that any employee
fails to comply with Items (a) and (b) provided for in this
Article, or fails to tender the initiation fee and periodic dues
uniformly required as a condition for membership, the
Union may notify the Company in writing, requesting the
dismissal of such employee. Said employee shall be dis-
charged by the Company within seven (7) days of receipt
of said notice, provided that suc¢h discharge shall be per-
mitted by law.

ARTICLE 4
CHECK-OFF

The Company agrees to deduct Union dues
(weekly}, including arrears, from the wages of employees
covered by this Agreement who are members of the Union
and who, individually and voluntarily, sign an authorization
card for such deduction. It is further agreed that such
deduction shall include the deduction of initiation fees.

Current weekly dues remittance will be remitted
with the check-off list to the Local Union.

Dues in arrears will be deducted following the
receipt by the Company of a list of arrears from the respec-
tive Union Local.

The Company shall send to the Local a copy of
the employee's authorization card within fourteen (14)
days of the date of hire or rehire.

Upon receipt of an authorization card, the
Company agrees to deduct and remit Credit Union deduc-
tions to the Local 371 Credit Union.
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The Company agrees to payroll deduction of uni-
form Assessments requested by the Union when proper
authorization is provided. There shall be no more than two
{2) such assessments per calendar year.

It is agreed that the Company shall deduct from
the employee’s salary a weekly deduction for Active Ballot
Club {(A.B.C.), which deduction shall be remitted to the
Union. It is undersiood that this deduction shall necessi-
tate that the employee sign an authorization card for such
deduction.

ARTICLE §
NO STRIKES, NO LOCKOUTS, PICKET LINE

It is mutually agreed by the parties to this
Agreement that there shall be no strike, stoppage of work,
slowdown, walk-out, boycott, handbilling, picketing, refusal
to handle any product or other interruptions or interference
with the Company’s operations (whether primary, sympa-
thetic or otherwise) by the Union, nor shall there be any
lockout by the Company during the life of this Agreement.

In the event of a threat of, preparation for, or the
actuality of any unauthorized strike, stoppage of work,
slowdown, walk-out, boycott, handbilling, picketing, refusal
to handle any product or other interruptions or interference
with the Company’s operations, the Union and all of its offi-
cials will take every reascnable action to prevent and to
stop such proceedings by any of its members.

The Company agrees that it will not hold the
Union or its International or Local officers or officials liable
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or responsible for any unlawful or illegal acts of its individ-
ual members in causing or participating in unauthorized
strikes, stoppages of work, slowdowns, walk-outs, boy-
cotts, handbilling, picketing, refusal to handle any product
or other interruptions or interferences with the Company’s
operations provided that;

(a) The Union and such officers or officials take
every reasonable, prompt, and positive measure, within
their power, to prevent and stop such unauthorized strike,
stoppages of work, slowdowns, walk-outs, boycotts, hand-
billing, picketing, refusal to handle any product or other
interruptions or interferences with the Company’s opera-
tions.

{b) The Union shall promptly declare publicly in
the community or communities that the strike, stoppage or
other activity is unauthorized and that the employees have
been directed to terminate the strike, stoppage or other
activity.

(c) The Union and such officers or officials shall
fumish to the Company, as soon as requested, evidence
that the foregoing requirements have been complied with.

It is turther mutually agreed that the Company
shall have the unqualified right to take any action it deems
advisable, including discipline and discharge, against any
employee engaging in, participating in, encouraging, aid-
ing, or abetting any strike, stoppage of work, slowdown,
walk-out, boycott, handbilling, picketing, refusal to handle
any product or other interruptions or interference with the
Company's operations. Disciplinary action taken by the

-6-

Company in accordance with this section shall be subject
to the Grievance and/or arbitration procedure only with
regard to any question of fact of whether the individual
employee or employees engaged in such activity.

ARTICLE 6
VACATIONS

A. Employees shall be eligible for vacation time
based on the following schedule. Eligibility shall be based
on completed years of service from the most recent hire
date or the vacation eligibifity date, if later, as previously
set by the Employer.

Completed Service as of Jan 1st - Vacati me

Less than 1 year None

1 Year 1 Week
2 Years 2 Weeks
5 Years 3 Weeks
12 Years 4 Weeks
20 Years 5 Weeks

An additional week will be posted on the 1st, 2nd,
5th, 12th, and 20th anniversary of the most recent date of
hire or vacation eligibility date if later for each employee,
Once an employee qualifies for an additional week he/she
is thereafter eligible for the additional week as of January
1st of the succeeding year provided they meet aligibility
requirements for vacation. An employee must be actively
employed as of January 1st of the year to be eligible for
vacation time.




B. Part-time Employee Eligibility. A part-time
employee with tess than five (5) years service as of the
anniversary date of employment must have accumulated
at least 250 hours (including vacation, holidays, and ill-
ness) during the year prior to his/her anniversary to be eli-
gible.

C. Scheduling of Vacations. Vacations taken dur-
ing the regular vacation season will be assigned on the
basis of the employee’s Company seniority with limitations
being placed upon such classifications as are necessary,
in the opinion of the Employer, to propeny effectuate the
demands of the business. When a holiday falls during a
vacation week, the employee is to receive an extra day of
vacation, either the last scheduled work day prior to that
vacation or the first scheduled work day of the week that
the employee returns to work at the employee’s option and
that week shall be treated as a holiday week for all pur-
poses. The Employer will make its best efforts 10 schedule
each full-time employee for two weeks of his/her vacation
during the public school vacation, before any other vaca-
tions are scheduled.

Schedules for vacation shall be posted on April
15. Employees shall have an opportunity for the succeed-
ing two (2) weeks to indicate their vacation preference in
order of seniority in their classification.

Preference for selection of vacation periods shall

be as follows:

1. DepartmentManagers

2. Assistant Department Managers

3. Full-time employees by seniority

4. Part-time employees by seniority
The first and second week vacation shall be taken at a time
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mutually convenient to the Company and employee during
the summer months (May 15 — September 15) if possible.

The third, fourth and fifth week vacations shall normally be
taken during the winter months (September 15 — May 15)
at a time mutually convenient to the Company and the
employee.

Employees with up to three (3) weeks’ vacation may take

the vacation between January 1 and December 31.
However, no more than two (2) weeks may be taken in the
summer months.

Employees with four (4) or more weeks' vacation must take
one (1) week between January 1 and May 31. The remain-
der of their weeks may be taken between January 1 and
December 31 with no more than two (2) weeks between
May 15 and September 15,

D. Vacation time will be available for schedule and
use, but vested over 10 months. Terminated Employees,
except those who have 8 years of service, retire under the
UFCW National Pension Plan, or terminate due to disabil-
ity or death will be paid only for vested time. Any vacation
time paid in excess of the vested amount will be repaid.
The Employee's final pay will be subject to withholding as
full or partial repayment.

ARTICLE 7
HOLIDAYS

A. The Company shall observe the following holi-
days with pay, regardless of the day of the week on which
they fall, for all full time employees, provided, however,
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that in order to be paid for the holiday, a full time employ-
ee must have completed 90 days of employment, must
have worked his last scheduled work day before and the
first scheduled work day after the holiday, it scheduled,
except for absence due to death in the family in accor-
dance with Article 14 of this Agreement, or in case of a
proven iliness (this requires a doctor's note stating that
absence from work was necessary), in which case he must
have worked at least one (1) day during the holiday week.
If an employee is injured on the job in a holiday week or the
week directly before a holiday week and is absent his
scheduled work-day before or after the holiday or both
because of said injury, he shall not suffer the loss of the
holiday pay for the week only.

B. Holiday entittement for all full time employees.
After ninety (90) days:
New Year's Day  Thanksgiving Day
Memorial Day Christmas Day
Labor Day Independence Day

After one (1) year:
Two (2) Personal Holidays in the first half of the calendar year.
Two (2) Personal Holidays in the last half of the calendar year.

C. Holiday entitlement for all part time employees,
including Packers/Baggers.

After nine (9) months:

New Year's Day  Thanksgiving Day

Memorial Day Christmas Day

Labor Day Independence Day

After two (2) years: Two (2) Personal Holidays in
the first half of the calendar year.
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Two (2) Personal MHolidays in the last half of the
calendar year.

D. A part time employee woarking temporarily full time for
four {4) consecutive weeks directly prior to a holiday week
shall be treated as a full time employee in the holiday
week.

E. When the Company opens any of its stores on a holi-
day, any full time employee who is not scheduled to work
on the holiday who is called in to work must be scheduled
a minimum of four (4) hours at the holiday rate of pay.

F. The Company agrees that it will instruct Supervision to
arrange the work schedule for Election Day so that all
employees shall have an opportunity to vote.

G. Eligible full time employees will be paid 8 hours holiday
pay for the above holidays.

H. Eligible part time employees including packers/baggers
(based on B-week average calculation) will be
paid holiday pay, including personal days,

based on the following:

Less than 30 hours:
30 hours or more:

4 hours pay
6 hours pay

I. Perscnal Holidays
1. The Store Manager must be notified at least

one (1) week in advance of the Personal
Holidays. |If the preferred date is not
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convenient for store operations, the
store manager and the employee shall
identify an alternative, mutually conven-

ient date.

2. Personal Holidays do not establish the
week in which they fall as a regular hol-
iday week.

3. During the week in which the Personal
Holidays fall, the holiday option shall not
apply.

J. Part Time Eligibility

1. The Store Manager must be notified at
least one (1) week in advance of the
Personal Holidays. If the preferred date
is not convenient for store operations,
the store manager and the employee
shall identify an altemative, mutually
convenient date.

2. Personal Holidays shall not establish the
week in which it falls as a regular holidayweek.

ARTICLE 8
LEAVE OF ABSENCE

A Employees, when called upon to serve as
Officers or Delegates of the Union, shall be granted a
leave of absence, and upon termination of said office with
the Union, shall, upon request, be restored within fifteen
(15) days from the date of the request to their positions, or
substantially equivalent positions, at their former rate of
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pay, plus any increase granted for such positions during
their absence. It is understood and agreed that such
employees who desire to return to employment must apply
to the Company in writing, and return to active employment
within three (3) months of the termination of such office
with the Union.

B. An authorized leave of absence shall not break an
employee’s service record.

C. Leaves of Absence for Full Time Employees.

1. A leave of absence without pay, or ben-
efits not to exceed six (6) months, may
be granted to any employee with one (1)
year or more of continuous full time
service, provided, however, that:

a, It is a reasonable request.

b. It is consistent with good
morale and efficient operations.

C. It is requested in writing and
approved by the Company in
writing.

2, An employee on an approved leave of
absence will be automatically terminated if:
a. He does not return to work

when the leave of absence
expires.
b. He works elsewhere while on

leavewithout express permis-
sion, in writing, from the
Company to be so employed.
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D. Persons on leave of absence will be so marked
on the payroll for the duration of the leave of absence.

E. Leaves of Absence for Part Time Employees

Part time employees may be granted a ieave of
absence if they have completed one (1) year or more of
continuous service.

This leave of absence shall be without pay or
benefits, shall not exceed three (3) months duration, and
shall be subject to the same prerequisites, except for C-2-
b, as described herein, applicable to leaves of absence for
full ime employees.

F. 1. In the event than an employee is unable to
work due o sickness, accident, or pregnancy, the
employee shall be re-employed at such time as
the employee is able to resume his or her normal
duties, provided that the employee is able to
resume such duties within six (6) months.

2. Time lost by sickness, accident or pregnancy
up to six months shall not be deducted in deter-
mining the eligibility of an employee's vacation
time, seniority and wages.

3. Qualified employees losing time due to sick-
ness, accident, or pregnancy shall be covered
under the Health and Welfare and Pension pro-
gram. The cost of maintaining these benefits shall
be bome by the Employer for a period of up to six
(6) months.
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ARTICLE 9
UNIFORMS

A. Whenever the Company requires the Employees to
wear uniforms, coats, aprons, or frocks, the uniforms shall
be furmished and laundered by the Company. Full time
employees shall be fumished such laundered uniforms
with not more than two (2) changes weekly, except that
Employees in the meat rooms shall be provided daily
changes and shall also be provided thermal vests, if
requested, provided the Employees so requesting shall
wear the vest. Meat cutters shall be provided with protec-
tive aprons, and Employees assigned to Meat Room
cleaning duties shall have coveralls available to them.
Pant-time employees will be provided uniform changes as
necessary. Each Employee shall tum in the soiled gar-
ment in order to receive a fresh one and should use every
precaution to keep said garment clean.

B. In the event the Company requires the wearing of spec-
ified items of clothing, such as white shirts, gray slacks, or

specific colored skirts, the Company may, at its discretion,
provide one or more sets of such clothing to Employees,
without assuming any obligation to launder the clothing.

ARTICLE 10
EMPLOYEE VEHICLES

A. If an employee is temporarily assigned to another store
that is beyond his/her normal commute they shall be paid
the maximum Internal Revenue Service allowable
deduction (currently 37?¢ per mile), for each additional
mile traveled beyond their normal commuts.
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B. No employee shall be permanently transferred more
than thirty (30) miles from his or her home store without his
or her consent, except during a layofi, reduction or bump-
ing, or except for transfers to staff new stores accom-
plished by reverse seniority by job classification, except
that managers may be transferred to staff new stores with-
out the limitations of this Section.

The Union shall be notified by the Employer of any trans-
ters of employees under this Article.

No employee shall be obliged to use a privately-owned
vehicle for Company business.

ARTICLE 11
HEALTH INSURANCE

A. The employer will contribute the following
amounts to the Local 371 Health and Welfare Trust Fund
tor eligible employees:

Effective Date  Full-time (per month) Part-time
(per month)

4/1/2004 $500.00 $130.00
4/1/2005 $540.00 $140.00
4/1/2006 $575.00 $150.00
4112007 $625.00 $160.00

When a full time or part-time employee is out due to
industrial accident, the employer shall continue to make

contributions to the Welfare Fund for the employee on the
same basis as if he were working for a period of time not
to exceed six (6) months.
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B. ELIGIBILITY FOR CONTRIBUTIONS

Full Time Employees; The Employer will make contribu-
tions for all full time employees who are members of Local
371 and who are in the active employ of the employer the
first day of the month following thirty (30) days of employ-
ment.

Part Time Clerks: The Employer will make contributions
for all part time clerks (including packer/baggers} who are
members of Local 371 and who are in the active employ of
the employer on the first day of the month following twe (2)

years of employment. All part time clerks hired on or after
March 7, 2004 will be eligible for Health Insurance after
two (2) years of service.

The Employer will make contributions for all part time
clerks (except packer/baggers) hired prior to March 7,
2004 who are members of Local 371 and who are in the
active employ of the employer on the first day of the month
following nine (9) months of employment. All part time
clerks will be eligible for Health Insurance after one (1)
year of service.
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ARTICLE 12
PENSION PLAN

A. The Company will provide a pension plan for service
prior to June 1, 2001. Eligible full-ime employees will be
entitled to a maximum of 40 years of credited service
under the plan. The basic benefit will be $32.00 per month.
B. Eligible part-time employees participating in the compa-
ny plan shall be entitled to future service benefits on a frac-
tional year basis for each year of credited service.

UFCW NATIONAL PENSION FUND

C. (1) Effective June 1, 2001, the company will make
monthly contributions to the fund for eligible part time
employees who perform work in that month. The contribu-
tion rate shall be as follows:

Effective March 7, 2004, the pension contribution for part-
time employees is $20.00 per month. Effective April 1,
2005, the pension contribution for part-time employees is

$21.51 per month. Effective April 1, 2006, the pension
contribution for part-time employees is $23.02 per month.

Part time employees will be eligible beginning the first day
of the month after completion of twelve (12) consecutive
months of employment with the Company and attainment
of age 21. If an individual who has completed twelve (12)

months of employment with the Company is terminated but
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later rehired by the Company, contributions on behalf of
such employee shall then be remitted by the Company
beginning in the month following the employee’s comple-
tion of thirty (30) consecutive days of re-employment with
the Company.

(2) Effective June 1, 2001, the Company will make contri-
butions for all eligible full-time employees who perform -
work in that month. Full time employees will be eligible
beginning the first day of the month after thirty (30) days of

full time employment with the Company. The contribution
rate shall be as follows:

Eifective March 7, 2004, the pension contribution for full-
time employees is $135.00 per month. Effective April 1,
2008, the pension contribution for full-time employees is
$136.67 per month.

D. Neither the provisions of this Article nor any question
as to the application or interpretation of the pension plan
may be made the subject of a grievance or be arbitrable
under this Agreement.

ARTICLE 13
SICK LEAVE

All full ime employees with one (1) year or more
of full time service shall receive five (5) days per year. The
five (5) days are granted at the beginning of the calendar
year.
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Al full time employees with two (2) years or more
of full time service shall receive six (6) days per year. The
six {6) days are granted at the beginning of the calendar
year.

If an employee is absent and receives Weekly
Disability, he may supplement his Weekly Disability by
drawing on his accrued sick timd, if any.

At the end of each calendar year, any unuse:d
days granted in that year will be paid the employee within
thirty (30) days of the end of each period.

If a full time employee is laid off (and does not
accept part time), he or she shall be paid for such unused
sick time as he or she may have accumulated. If a full or
part time employee, at the time of his or her retirement, has
accrued sick time, he or she shall be paid for such unused
sick time. Unused sick time shall, in the event of the death
of an employee, be paid to the beneficiary.

The employee’s scheduled working day directly
before and directly following a holiday shall not be consid-
ered as paid sick leave days.

Sick Leave - Part Time

Part time employees, including packers/baggers,
employed continuously for a period of two (2) years or
mare shall be eligible for fifteen (15) hours sick leave per
year, and such sick leave shall only be paid for scheduled
days fost.

Part time employees, including packers/baggers,
employed continuously for a period of three (3) years or
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more shall be efigible for twenty (20) hours sick
leave per year, and such sick leave shall only be paid for
scheduled days lost.

At the end of each calendar year, any unused
days granted in that year will be paid the employee within
thirty (30) days of the end of each period.

ARTICLE 14
DEATH IN THE IMMEDIATE FAMILY

In the event of a death in the immediate family of
any employee, full time employees shall be granted three
(3) scheduled working days leave without loss in basic pay
(except in the event of the death of a spouse or child, in
which case the leave shall be five (5) days). Part time
employees shall be granted three (3) days (except in the
event of the death of a spouse or child, in which case the
leave shall be five (5) days leave) without loss in pay, only
according to the hours they are regularly scheduled to
work during this period. Fer the purpose of this Article, it is
agreed that a member of the immediate tamily shall be
considered to be the employee's wife, husband, child,
father, mother, brother, sister, mother-in-law, father-in-law,
or any member of the family residing in the employee's
home. The date of notification of death for those employ-
ees who are on the job shall not be counted as one of the
three (3) days funeral leave. In the event of a death of a.
grandparent, grandchild, brother-in-law, or sister-in-law of
an employee, full or part time, the employee shall receive
one (1) day leave without loss in basic pay.

-21-




ARTICLE 15
BULLETIN BOARDS
The Company will install a bulletin board in all of its stores
for both Company and Union notices.

ARTICLE 16
NON-DISCRIMINATION
It is the policy of both the Company and the Union
to see that there will be no discrimination as to race, color,
creed, national origin, age, sex or disability in employment
or in the application of the Agreement.

ARTICLE 17
SAFETY COMMITTEE

The Company will participate with the Union in
the formation of a joint Salety Committee.

ARTICLE 18
SHOP CARDS (DECALS)

A Shop Card (decal) of the Union shall be dis-
played in a prominent placs in all of the Company’s stores,
and this Shop Card (decal) shall, at all times, remain the
property of the Union.

ARTICLE 19
REST PERIODS

Any employee scheduled for seven (7) or more
hours of work shall receive two (2) fifteen (15) minute relief
periods with pay.

Any employee who works more than three (3)
hours, but less than seven (7) hours, shall receive one (1)
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fitteen (15) minute relief period with pay. Relief periods will
be given as near to the middle of the ferenoon/fafter-
noon/evening work period as possible.

ARTICLE 20
JURY DUTY

A full time employee who is called to serve on jury
duty shall receive pay for actual hours worked for the
Company. If this pay, together with his jury duty pay, does
not equal his regular five (5) day weekly rate of pay, the
Company will make up the difference. If the employee is
requested and is scheduled to work the sixth (6th} day if he
serves on jury duty, and/or works five (5) days or more
{four (4) in a holiday week), he shall be paid at the rate of
time and one-half (1 1/2) for the sixth (6th) day of work
{fifth (5th) day in a holiday week).

A part time employee who is called to serve on
jury duty shall receive pay for actual hours worked for the
Company. If this pay, together with his jury duty pay, does
not equal his regular pay for scheduled hours, the
Company will make up the difference.

ARTICLE 21
VISITING STORES

A duly authorized representative of the Union
may visit the stores during store or employee working
hours for the purpose of conducting Union business, but in
so doing shail not interfere with the Company's operation.
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ARTICLE 22
NO INDIVIDUAL AGREEMENTS

The Company shall not enter into any individual
agreement with any employee covered by this Agreement
in conflict with this Agreement. It is agreed, however, that
the Company may hire new employees at rates in excess

of the applicable step on the wagé scales.

It is mutually agreed that no member of the Union
covered herein shall have the right to waive or modify any
of the terms of this Agreement,

ARTICLE 23
MILITARY BENEFITS

A Any employee who serves in the National Guard
or in National Reserve Training in any branch of the Armed
Service shall be granted a leave of absence in accordance
with the following provisions:
All members of the National Guard or other
National Reserve Training in our employ who
present an authorized letter from their Company
Commanders shall be allowed a leave of absence
which coincides with the two (2) week encamp-
ment period, Furthermore, such employees who
are eligible for vacation have the option of arrang-
ing their vacation time to coincide with the
encampment petiod, or of taking a leave of
absence without pay for the encampment, and
then arranging with the Company Supervision to
take their vacation at ancther time. Some
employees will have orders to report a few days
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early to set up camp. This extra time should be
allowed upon the presentation of these orders to
Company Supervision.

B. Regular full ime employees with six (6) months
service or over who leave the Company's employ to join
the Armed Forces of the United States for a period of not
less than two (2} years and as defined in the Selective

Service Act of 1948 as amended shall receive two (2)
weeks pay at their prevailing rate of pay for a regular work
week at the time of their induction into said services. Part
time employees with six (8) months service or over who
have averaged at least thirty (30) hours per week for the
six (6) months directly prior to leaving the Company's
employ to join said services for a period of not less than
two (2) vears shall receive one {1) week’s pay at their cur-
rent part time hourly rate of pay times their average hours
worked for the six (6) month period at the time of their
induction into said services. The aforementioned pay-
ments will be paid no more than once to any employee.
The Company reserves the right to terminate the aforesaid
military payments if, in its opinion, the present world con-
ditions or circumstances requiring the drafting of men for
Military Services changes substantially. However, this will
not be done without first discussing it with the Union.

C. The Company agrees to reinstate by the second
Monday following his application for reinstatement any for-
mer employee who has re-employment rights under the
law, who provides sufficient evidence of such to the
Company when he applies for reinstatement, and who has
applied for reinstatement within the tegally required period
of time after his date of discharge.
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D. Any employee who is called upon during working
hours to take a physical examination for entry into the
Armed Forces may have this examination without loss of

pay.

E. Employees who are reinstated to employment
after sesving in military service shall receive their former job
classification and rate of pay, plus any general increases
applied to their former rate of pay since they entered mili-
tary service. Step rate increases shall be applied only up
to and including six (6) months continuous service on the
rate of pay of full time and part time clerks, checkers, and
wrappers who are reinstated to employment after serving
in military service. Time spent in military service by
apprentice meat cutters shall not be credited as time
worked for purposes of accruing service on the progres-
sion scale.

ARTICLE 24
401(K) PLAN

401 {K) Plan: The company will offer the same
401 (K) plan currently offered to non-bargaining associates
with the exception of company coniribution for match and
profit sharing, effective April 1, 2002. The company fully
retains the right to modify the plan including: design,
investments, and vendors.

ARTICLE 25
SENIORITY
A. Probation Period
1. Newly hired employees will be subject to
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a probationary period of ninety (90)
days.

2. The specified probationary periods may
be extended by thirty {30) days provided
written notice of such extension is
provided to the union.

3. During the probationary period an
employee may be disciplined, dis-
charged or laid off at the discretion of the
Company and such action shall not be
subject to the grievance and/or arbitra-
tion procedures of this agreement.

4, An employee who successfully com-
pletes his probation period shal! receive
seniority credit retroactive to his initial
date of hire.

B. Seniority.

Employees who have successfully completed
their probationary period will have seniority from their most
recent date of hire and ending when

1. The Employee quits or is discharged for
cause; or
2. The Employee is absent for more than

two {2) days without having notified the
Employer unless prevented from doing
s0 by good causes; or

-27-

ot ——— A —




3. The Employee is laid off or absent
because of iliness or other bona fide
reason for more than one (1) year in
case of full-time Employee or six {§)
months in the case of parttime
Employee, or unless Employer grants
longer leave of absence;

4, The Employee fails to report to work
promptly on the expiration of any leave
of absence unless such Employee
secures an extension of such leave of
absence with the consent of the
Empioyer.

5. The Employee fails to retumn to work
after lay-off within a week after the certi-
fied mailing notice of recall. Any notice
required to be given by this Article, shall
be considered given when the same has
been deposited in the mail addressed to
the Employee at histher last known
address as shown by the Employer's
record,

C. Lay-Offs.

In the event the Company determines that a
reduction in the number of employees in any full-time job
classification is necessary, layoffs will be done by reverse
seniority, by department, within each classification
(Department Manager, Clerk, etc.).

The junior employees designated for layoff in a
job classification will have a right to exercise their seniori-
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ty, on a district wide basis, to displace less senior employ-
ees in a lower rated job classification. The rating of job
classifications for purposes of this Article is as follows:

* Department Manager

sAssistant Department Manager (in the
same department)

# Full time Clerk (in the same department)
An employee who elects to exercise his right to
bump in to a lower rated position will receive the pay, ben-
efits, work schedule, and other terms and conditions of
employment accorded to the position into which they have
bumped.

Full-time employees laid off because of lack of
work when no other full-time work is available shall be
offered part-time work at the rate applicable thereto if part-
time work is available even if displacement of part-time
employees is required. A fuil-time employee who accepts
part-time work shall be given preference for re-employ-
ment for full-time work as if he/she were on lay-off.

Part-time employees displaced by a lay-off may
displace other part-time employees in their site and depart-
ment with less seniority in their job classification.

Recall:

Full-time employees laid off for lack of work shall
have the right to job openings which may occur in their
classification within a period not to exceed twelve (12}
months after their date of layoff. If the Employees are re-
employed within the above period after the date of layoff,
they shall be reinstated and shall not lose their continuity
of employment. If the employee is offered recall and refus-
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es, he/she shall no longer have any recall rights.
Part-time employees, employed twelve (12)

months or more who are laid off for lack of work shall have

the right to job openings which may occur in their classifi-

. cation within a period not to exceed six (6) months after

their date of layoff. If the employee is offered recall and
refuses, he/she shall no longer have any recall rights.
D. Promotions.

Respecting promotions, the qualifications and
ability of the employee shall be considered in conjunction
with seniority. The Company agrees to make a sincere
effort to train in advance senior employees to fill future
higher-rated classifications. Final determination of qualifi-
cations shall rest with management which shall be the sole
judge of qualifications, and this determination shall not be
subject {o arbitration.

The Employer has the right to subject candidates
for promotion to a drug screen, subject to applicable state
and federal law.

E. Full-Time Vacancies.

When a full-time clerk is needed, preference shall
be given to the senior part-time employee, provided the
employee is qualified and available for work. Final deter-
mination on qualification shall rest with management which
shalt be the sole judge of qualifications and this determi-
nation shall not be subject to arbitration,

F When a full-time employee has had prior continu-
ous service as a part-time employee before being appoint-
ed to full-time and has worked full-time for a continuous
period of two (2) months he/she shall be credited for one
(1) month of service for each two (2) months of pari-time
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service for the purpose of lay-off by seniority, rate classifi-
cation, sick leavs, life insurance and disability insurance.
When the part-time employee is made a full-time employ-
ee within the same department, he/she is credited with
part-time service, one month for each two months of parnt-
time service, for the purpose of lay-off by seniority, rate
classification, sick leave, life insurance and disability insur-
ance immediately upon assuming full-time status.

These benefits shall not be applied retroactively. When a
full-time employee becomes a part-time employee, he/she
shall retain hisfher full tength of service for all part-time
benefits.

ARTICLE 26
STEWARDS

The Union shall have the right to have a Steward
in each of the Company stores covered by this Agreement
who shall be a full time employee of the Company.

In addition to their seniority rights as regular
employees, Stewards shall have top seniority in layoffs
due to lack of work within their respective store and classi-
fication.

No Steward shall be transferred unless such
transfer is mutually agreed upon between the Company
and the Union.

The Union shall supply the Company with a list of
Stewards and store locations.
The Steward shall have the authority to handle any vicla

tion of the provisions of this Agreement upon occurrence of
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such violations. The method of handling

such violations of this Agreement is for the Steward to
report the violation to the Store Manager.

The Steward shall not in any way interfere with
store management in their operation of the store.

Each store shall allow one employee one {1) day
off with pay each year to attend Shop Steward's
Conference.

ARTICLE 27
DISCHARGE/SUSPENSION

The Employer retains the right to discharge or
suspend any employee for proper cause. Controversies
invelving the suspension or discharge of any employee
shall be called to the attention of the District Director, or his
designee, in writing, within fourteen (14) days after the
event, or shall otherwise be treated as waived and the mat-
ter closed to further consideration.

ARTICLE 28
GRIEVANCE-ARBITRATION

A For purposes of this Agreement, the word “griev-
ance” shall be deemed to mean only a dispute between the
Company and the Union and the Employees it represents
concemning the meaning or application of this Agreement.
B. An effort shall be made to dispose of all griev-
ances as soon as reasonably possible pursuant to the fol-
lowing provisions:

The employee, together with hisfher
steward, or the steward alone, if he/she
wishes, within ten (10) calendar days
after the occurrence of the situation,
condition or action of management giv-
ing rise to the grievance shall meet with
the Store Manager to adjust the griev-
ance. The Store Manager will have five
(5) calendar days after the mesting to
answer the grievance.

If the grievance is not resolved by the
Store Manager's answer, the Union
Representative will have seven (7) cal-
endar days after receipt of the answer to
notify the District Manager that the griev-
ance is being advanced to their lavel.
The Union Representative will meet with
the District Manager, or his designee,
within seven (7} calendar days after
receipt of the notice to attempt to resolve
the grievance. The District Manager, or
his designee, shall be responsible for
answering the grievance within seven
(7} calendar days after their mesting.

If the grievance is not settled at Level 2,
it shall be reduced to writing and filed
with the Vice President of Labor
Relations within seven (7) calendar days
of the Step 2 answer. The Director of

. Laber Relations shal! discuss the griev-

ance with a Union Representative and
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endeavor to settle the grievance. The
Director of Labor Relations shall be
responsible for giving an answer in writ-
ing within seven (7) calendar days after
the conclusion of the discussion under
Step 3.

4. If the grievance is not settled at Level 3,
it must be referred to arbitration within
14 days of the Step 3 answer
Grievances may not be referred to arbi-
tration by individual employees.

C. In the event that either party (Union or Company}
elects to submit a grievance to arbitration, the Arbitrator
shall be selected and governed by the following proce-
dures.

D. If the parties do not agree upon an impartial arbi-
trator within seven (7) days, the matter shall be submitted
to the American Arbitration Association for appointment of
an arbitrator and for hearings in accordance with its rules.

E. The decision of the Arbitrator shall be final and
binding upon the parties hereto and upon any Employee,
or Employees, affected thereby. The Arbitrator shal!, how-
ever, have no power either to add to or subtract from, cr to
modify any of the terms of this Agreement, or any
Agreement made supplementary thereto. It either party
contends that the above provision has been violated, the
matter may be referred to any court of competent jurisdic-
tion which shall have the power to determine the question
and which shall interpret this agreement in accordance
with the commonly accepted meaning of the words used

herein and the principle that the parties are agreed that
there are no restrictions intended on the management of
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the Company other than those expressly set forth herein.
The grievance procedure and arbitration provided for here-
in shall constitute the sole and exclusive method of deter-
mination, decision and adjustment or settlement between
the parties of any and all grisvances as herein defined.

F. Each of the parties hereto shall bear his own arbi-
tration cost and one-half (1/2) of the fee and expenses of
the arbitrator. Grievances, so far as practical, shall be
taken up after working hours and no payment shall be
made by the Company for time spent by an Employee in
dealing with grievances at such fime; except a reasonable
amount of time spent by Employees in routine adjustment
of a grievance in working hours under the first step of the
grievance procedure set forth in the preceding paragraphs
of this Aricle shall be paid for by the Company as though
time worked. Steward’s time in settling grievances during
his/her regularly scheduled hours, under step one and two,
shall be paid for by the Company.

G. Nothing contained herein shall prevent an
Employee from exercising his/her rights under Section 9(a)
of the Labor Management Relations Act of 1947, as
amended.

H. A grievance not initiated within the time limit spec-
ified, holidays excluded, will be deemed waived. Failure of
the moving party to appeal a decision within the time limits
specified will mean that the grievance shall be considered
settled on the basis of the decision last made and shall not
be eligible for further appeal. Failure of a parly to answer
or meet within the time limit specified wili mean that the
appeal may be taken o the next step immediately. This
provision shall apply equally to grievances brought by the
Employee, the Union, or the Employer.
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ARTICLE 29
HOURS OF WORK

A Full Time Employees

1. The regular work week shall be forty
(40) hours per week, five (5) eight (8)
hour days.

bl

2. The Holiday work week shall be thirty-
two (32} hours per week, four (4) eight
{8) hour days.

B. Part-Time Employees

For purposes of this Agreement, a part-time
employee is defined as one who is normally scheduled to
work less than thirty-five (35) hours weekly. If a part-time
employee works more than 36 hours in a week, he/she
shall be paid a premiumn of 30% for all hours worked in
excess of 36 hours.

Part-timers shall work no less than fifteen (15)
hours a week, Monday through Saturday, except during a
holiday week. Part-timers shali work no less than ten (10)
hours a week during holiday weeks, except during weeks
with Saturday holidays, when there shall be no minimum
hours.

C. Employees may be scheduled for up to eight (8)
hour shifts, with or without an unpaid meal period of up to
one hour.

D. Hours worked in excess of eight (8) hours in one

authorized by management. Employees may be required
to accept overtime if there are insufficient volunteers avail-
able within the store with the necessary qualifications
when the work is needed. Involuntary overtime will be
assigned in inverse order of seniority among employees in
the department who are at the store when the work is nec-
essary.

E. Full-time employees wili be entitled to two (2) fif-
teen minute break periods. Those breaks will be taken at
times assigned by the supervisor. Full-time employees
who are not scheduled for an unpaid lunch break may, with
the manager's authorization, combine their fifteen minute
breaks into a one half hour meatl period. That combined
break will be taken at times assigned by the supervisor.
Part-time employees scheduled to work more than three
(3) hours shall be entitled to one (1) fiftteen minute break to
be taken at times assigned by the supervisor.

F. Schedules

The schedules of all store employees shall be
posted by 1:00 p.m. the Friday of the previous week in ink
at the store time clock. The schedule and any change
therein shall remain posted for the entire week. Where
changes are necessary, the Employer will make all rea-
sonable effort to change the work schedules at least one
day in advance; however, the Union recognizes that this
will not be possible when factors are beyond the
Employer’s control, such as failure of the employee to noti-
fy the Employer in reasonable time that he/she will not
report for work.

day shall be paid at one and one half times the employee’s G. Sunday-Holiday Work
regular hourly rate. No overtime shall be worked untess Hours worked on Sunday and on any of the
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storewide holidays (i.e., New Year's Day, Memorial Day,
Labor Day, Thanksgiving Day, Christmas Day and
Independence Day) will be paid at time and one half the
employee’s regular hourly rate of pay.

All employees hired on ar after March 7, 2004
who work on a Sunday will receive a premium of $1.50 per
hour for the first twelve months.of employment, and will
receive time-and-one-half thereafter.

All employees hired on or after March 7, 2004
who are not eligible for holiday pay shall be paid straight
time for any hours worked on a listed holiday

Work on Sunday and Holidays shall be voluntary
except that empioyees may be compelled to accept such
work if there are insufficient volunteers with the necessary
qualifications. Mandatory Sunday and Holiday work will be
assigned in inverse order based on seniority in the depart-
ment. Sunday and Hoeliday work may be allocated sepa-
rately to full time employees and part time employees to
obtain the full-time/part-time ratio determined appropriate
by store management.

If there are more employees with Sunday and
Holiday availability than needed by the Employer, Sunday
and Holiday work shall be rotated among employees with
the necessary qualifications by seniority.

H. Night Premium. $0.75 per hour for all scheduled
hours worked between 11:00 PM. and 7:00 A.M. Employees
must work more than two consecutive hours between 11:00
PM. and 7:00 A.M. to be eligible for night premium.

L No Pyramiding. There shall be no pyramiding of
premium pay.

J Reguiar hours worked by full-time employees in
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J. Regutar hours worked by full-time employees in
excess of forty (40) in a payweek shall be compensated for
at the hourly rate of one and one-half (11/2) times their reg-
ular rate for said excess hours, and regular hours worked
in excess of thirty-two (32) hours in a holiday week by full
time employees shall be compensated for at the hourly
rate of one and one half {17) times their regular rate of pay.

ARTICLE 30
WAGES

SECTION 1 - The following stated rates shall apply to the
following classifications:

MEAT DEPARTMENT

WEEKLY HOURLY
Meat Department Manage $800.00 $20.00
Assistant Meat Manager  $760.00 $19.00
Meat Cutter $720.00 $18.00
Part-time Cutter $18.00
Service Meat Cutter $600.00 $15.00
DEPARTMENT MANAGER'S

WEEKLY HOURLY
Deli $740.00 $18.50
Grocery $740.00 $18.50
Produce $740.00 $18.50
Bakery $740.00 $18.50
Customer Service (C.S.M.) $740.00 $18.50
ASSISTANT DEPARTMENT MANAGERS

WEEKLY HOURLY
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Assistant Customer Service $620.00 $15.50
Assistant Bakery $620.00 $15.50
Assistant Deli $620.00 $15.50
Assistant Grocery $620.00 $15.50
Assistant Produce $620.00 $15.50

*For Employees hired or appointed on or after 2/6/2000.

The following Wage Scale appiies to Full-time and Part-
time Apprentice Meat Cutters

FT & PT ApprenticeMeat Cutter
Step Months

Start 1 $9.50
3 months 2 3 $10.00
6 months 3 3 $11.00
9 months 4 3 $12.00
12 months 5 3 $13.00
18 months 6 6 $14.00
24 months 7 6 cutter rate

The following Wage Scale applies to full-time overnight
Grocery Clerk, Pharmacy Technician, Inventory Control
(SRO), Etc., and part-time overnight Grocery Clerk,
Pharmacy Technician, Inventory Control (SRQ), Etc., hired
before March 7, 2004:

FT & PT Ovemnight Grocery Clerk, Pharmacy Tech,
Inventory Control (SRO), etc.
Step Months

Start 1 $9.00
3 months 2 3 %$9.50
6 months 3 3 $10.00
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9 months 4 3 $11.00
12 months 5 3 $12.00
18 months 6 6 $13.00
24 months 7 6 $14.00

The following Wage Scale applies to full-time Clerks.
FT Clerk
Step  Months

Start 1 $8.00
3 months 2 3 $8.50
6 months 3 3 $9.00
9 months 4 3 $9.50
12 months 5 3 $10.00
18 months 6 6 $10.50
24 months 7 6 $11.00
30 months 8 6 $12.00

The following Wage Scale applies to part-time Clerks hired
prior to March 7, 2004

PT Clerk
Step  Months
Start 1 $7.25
3 months 2 3 $7.50
6 months 3 3 $7.75
9 months 4 3 $8.00
12 months 5 3 $8.25
18 months 6 6 $8.50
24 months 7 6 $9.00
30 months 8 6 $9.50

The following Wage Scale applies to full-time and part-time
Packer/Bagger hired prior to March 7, 2004:

-41-




FT & PT

Packer/Bagger
Step  Months
Start 1 Minimum Wage
3 months 2 3 $6.75
6 months 3 3 $7.00
A. Wage Progressions for.full-time employees and

for part-time employees hired before March 7, 2004:
Attached as “EXHIBIT B”.
B. General Wage Increases {(G.W.L.):

1. All fuli-time employees shall receive the
March 7, 2004 wage increase added to their rate on the
effective date of the increase. The increase for employees
who are not at the highest rate in their pay scale shall be
treated as an advance on their progression step until the
employee’s rate equals or exceeds the highest rate in the
scale. Subsaquent GWls apply to only those who are at
the top of the scale.

Effective Date 3/7/04 3/6/05 3J/B06  3/4/07

Al fullime (per week). $25.00 $25.00 $25.00 $25.00

Effective March 7, 2004, the following classifications shall
receive an additional GWI of $1.00 per week: Meat Mgr,
Asst. Meat Mgr, Deli Mgr, Bakery Mgr, Grocery Magr,
Custormner Service Mgr, Produce Mgr.
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Eligible part-time meat cutters will receive full-
time GWIls on an hourly basis.

2. All part-time employees shall receive the
March 7, 2004 wage increase added to their rate on the
effective date of the increase. The increase for empioyees
who are not at the highest rate in their pay scale shall be
treated as an advance on their progression step until the
employee’s rate equals or exceeds the highest rate in the
scale. Subsequent GWIs apply to only those who are at
the top of the scale.
Effective Date 3/7/04 3/6/05 3/5/06 3/4/07
All Part-time (per hour): $0.30 $0.25 $0.25 $0.256

C. Part-time Wages: All part-time employses hired
on and after March 7, 2004 will receive a start rate estab-
lished by the Company, a probationary increase aftert
month, and every 12 months after that, as shown in the
following chart:

After 1 month 30¢
12 months later (after 13 months) 25¢
12 months later (after 25 months) 25¢

12 months later (after 37 months) 25¢

Relief Pay

Where there is no Department Manager or
Assistant Department Manager running a department, and
a Full time Clerk is designated by the Company to run the

department, that individual shall receive a §7.00

per day ($35.00 per week) premium for all full shifts run-
ning the department.
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Where there is no Meat Manager running a
department, and an Assistant Meat Manager is designated
by the Company to run the department, that individual shall
receive a $7.00 per day ($35.00 per week) premium for all
shifts running the department.

Customer Service Representatives

Customer Service Representatives shall receive
a 50¢ per hour differential for all hours worked.

F. Experience Credit: The Employer may credit a
new employee with relevant past experience for hiring pur-
poses for wage rate only.

ARTICLE 31
SEPARABILITY AND SAVING PROVISION

If any Article or Section of this Contract, or of any
Riders thereto, should be held invalid by operation of law
or by tribunal of competent jurisdiction, or if compliance
with or enforcement of any Article or Section should be
restrained by such tribunal pending a final determination
as to its validity, the remainder of this contract and of any
Rider thereto, or the application of such Article or Section
to persons or circumstances other than those as to which
it has been held invalid, or as to which compliance with or
enforcement of has been restrained shall not be affected
thereby. In the event that any Article or Section is held
invalid or enforcement of or compliance with which has
been restrained, as above set forth, these parties affected
thereby shall enter into immediate collective bargaining
negotiations upon the requests of either party, for the pur-
pose of arriving at a mutually satisfactory replacement of
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such Article or Section during the period of invalidity or
restraint,

ARTICLE 32
DURATION

This contract shall become effective as of March
7, 2004 and shall remain in fuil force and effect until March
8, 2008 and shall thereafter be continued for successive
one year periods unless notice, in writing, by registered
mail, is sent by one party to the other of the desire to ter-
minate this Agreement at least sixty (60) days prior to the
next expiration date. Upon receipt of any such notice, a
conference will be promptly arranged.

IN WITNESS WHEREOF, the parties here
to caused their hands and seals to be placed herecn by
thelr duly authorized Je resentatlves and officers
this _& M day of A 2004

SHAW'S SUPERMARKETS, INC.

UFCW LOCAL 371
By: A { /ﬂ_
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Local 371 Members Injured On the Job:

Know Your Rights

Beport Every Injory Immedintely
Failare to repost & work-relsted injury
mbummmh-m

Your employer will dexighate the’ doctor or
feeility po provide yoo with your indtia) medicat
treztment. by most ceses this will be a nesby
wilk-in clinic, bougital ER, or Inchustrisl Health
Care. You are only required to get your initisl
tresiment at this facility. If you nood further
ucttmeit, you i select your own physician, If
you Jo not select your own physician, the doc-
wr or facility schecied by your employer will
become the snteading physician.

Yosir Rigbt to Ghoore Your
Atending Phician i

After the emsployer prorvides you with yoor
initia} medical weztment, you have the right to
chonse your own ettrnding physician.  If you
bave s serious injory the is going to require

-extended trestment or canse you to be disabled,

the Union strongly urges you to-chooss your
own amending physician rather than cominte

select your sttending physicisn but he or she
musi be in the plan's nerwork. At your request,
your empioyer must maks you sware of the doc-
tocs who e in the nerwark. The petwork must
inciode doctors io all major specialth

the agending physician refers you to ancther
doctor; (2) the insurance company. grans per-
mission for you to-change doctors; or (3) the
™ e ton Commisss hor-
izes you @ ses andther doctor. LT

Even if you have your own autending
phyaicien, the -employer or their insurer can
require you to submit for exantinarion by snoth-
er physicisn. They cannot make you accept

treatment fiom snother doctor against your
. B

withes,

Billing for Medicat Treptment
" +Bills for your medical trestment should be
sem by the medical provider directly to your
cmployer’s wovkers' compensation insurance
cxTier, never 10 yor Make sure you imow who
that insurnce carrier is and inform the doctor's
office. ‘If you have oul-of-pocket expenses for
prescriptions, these mest be reimbursed in full
by the workers' compensation jnsurance cxrrier.
Medicnl Treatment/Thernoy
lt'ywmconwuewwm:tmywmed
medical trestment or therapy, this shoukd be
dnmdwlngwmhountflvu!abl:mm—
ous any loss in pay, [f not svailable during your
work hours, and you ozt go oo your own time,
you must be paid your ustal hourty rate for the
time spent gening meaiment and going 10 and
from treatment.! You should also be reimbursed
for your travel expenses it the rate of £5¢ per
mile.

YOu Can sefect &8 your mending physicisn sy
physician licensed by the State of Connecticut.

Once you have established an mttending
phoicn, you cannot charge doctors unless: (1)

Workers Compensation and
CT 1-800-223-9475
MA (413) 784-1133




