K*235"

Multiple Plant - Union Shop 2,20'(1 prry
Contract and Working Rules
Made By

SAINT-GOBAIN CONTAINERS, INC. ’;f? .
6e|p
T d
SAINT-GOBAIN
CONTAINERS
And the

Glass, Molders, Pottery, Plastics &
Allied Workers International
Union, AFL-CIO, CLC

Indialantic, Florida
2002
Covering the Employees
in the

PRODUCTION & MAINTENANCE
DEPARTMENT

Local Unions No.
39, 54, 87, 96, 111, 117, 166, 222, 253, 254

Effective - April 1, 2002
Expires - March 31, 2005

-:,-'m': 08



—

JANUARY
SM T WTF S

i 23 4 5
6 7 8 9 101112
1314 15 16 17 1819
2021 22 23 24 25 26
2728 29 30 M1

APRIL
SM T WTF §
1 23 456
7 8 910111213
1415 16 17 18 19 20
2122 23 24 25 26 27
28 29 30
JuLy
SMYWTEF S
12345 6
7 8 910111213
1415 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30 31
OCTOHER
SMTWTF S
123 45

6 7 B 9 101112
1314 15 16 17 18 19
2021 22 23 24 25 26
2728 29 30 3

JANUARY
SM T WT F §
T 23 4
56 7 8 910N
12131415 16 17 18
1920 21 22 23 24 25
2627 26 29 30 N

APRIL
SM T WT F §

1 2 3 4 5
& 7 B 9 101112
1314 15 16 17 18 \9
2021 12 13 14 25 26
27 18 29 30

ULy
SMT WT F §

1 23 45
6 7 & 9 10 V1 %2
1314 15 16 17 1819
2021 22 23 24 25 26
27 28 29 30 3

QOCTOBER
SM T WT F 5§
12 3 4
56 7 8 91011
1213 14 15 16 1718
1920 2) 32 23 34 25
2627 28 39 30 33

2002

FEBRUARY
SMT W1l F
1

345 6 7 8
¢t 1213 141
1718 19 20 21 2
2425 26 27 18

MAY
SM T WT F S
VX3 o4
56 7 B % 101
121314 15 16 17 18
19 20 2%y 22 23 2425
26 27 28 29 30 3

AUGUST
§MT WT F S
1 2 3
4 5 6 7 & 5% 1¢

111213 14 15 16 17
1819 20 21 22 13 24
25 15 27 28 2% 30 3}
NOYEMBER

SM T WTF S

o2
34 5 6 7 89
10111213 14 15 18
17 168 19 20 21 22 23
24 25 26 27 28 29 30

2003
FEBRUARY
SM T W T 5
1
Z 3 45 65 7 8
9 1o 11 1213 1435
16 17 18 19 20 21 22
2324 25 26 27 28

MAY
SM T WT F §
133
4 5 6 7 8 910
1112 13 14 15 6 17
1819 20 29 22 23 24
3526 27 28 29 30N

AUGUST
SMYTWT F §
1 2
34 56 7 89
10 %1 12 13 14 15 16
17 18 19 20 21 22 23
I4 25 26 27 28 29 30
NOVEMBER
SMTWTF S
1
2 3 45 6 7 8
9 10 11 12 13 14 15
1617 15 19 20 21 22
§3 24 25 26 27 2829

M

3 4 5
1011 12 33 14 18

1718 19 20 21 22 <.
2425 26, 27 28 29 ¢

SM T W F s
i
23 45670
91011 12 13 14 1.
1&1713192021%{
23324252627 18
® SepTEmBER °
SM T WT F S
123 45 6 7
A 9 1011 12 1314
1516 17 18 19 20 21
2223 24 5 26 27 20
2% 30
DECEMBER
SM T WT F §
12213456 7
6 9 10 11 12 13 14
1516 17 18 19 20 21
222324252627 K
2930 ¥
MARCH
SM T WT F‘g
23 45 6 7 A
9 10 1% 12 13 141§
16 47 18 19 20 2t 27
2324252627 282y
3031
JUNE
SMTWTF S
12 3 45 & 7
B 9 10 11 12 71314
15 16 17 15 19 20 21

2323 24 25 26 27 28
19 30

SEPTEMBLR
SMTwWTF §

1T 2 3 45 &
7 8 9 1011 1211
1415 16 V7 16 19 20
IV 22 23 24 25 2027
28 29 30

DECEMBER
SM T WT F $§

12 3 4 5 &
2 8 9 1911 1213
14 15 16 17 18 19 2¢
2122 23 24 25 26 25
2819 30 N



Multiple Plant - Union Shop
Contract and Working Rules
Made By
SAINT-GOBAIN CONTAINERS, INC.

1T
SAINT-GOBAIN

CONTAINERS

And the
Glass, Molders, Pottery, Plastics &
Allied Workers International
Union, AFL-CIO,CLC

Indialantic, Florida
2002
Covering the Employees
in the

PRODUCTION & MAINTENANCE
DEPARTMENT
Local Unions No.
39, 54, 87, 96, 111, 117, 166, 222, 253, 254

Effective - April 1, 2002
Expires - March 31, 2005



PLEDGE ALLEGIANCE TO THE FLAG

" pledge allegiance to the Flag of the United States of
America, and to the Republic for which it stands - one nation
under God, indivisible, with liberty and justice for alL.”
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PREAMBLE

Section 1. The intent and purpose of this Union Shop
Contractis to maintain and further harmonious labor-manage-
ment relations upon a constructive and sound foundation.

Section 2. This foundation has as its cornerstone full
acceptance and recognition of the obligations and rights of
both parties. This foundation embraces a true spirit of full
cooperation and mutual communications with both parties
working together to improve working conditions and produc-
tivity so that full and prosperous employment can continue
and from which will emanate a healthy and prosperous
industry.

Section 3. Where the pronoun he, his or himappearsin
this Contract, such word shallinclude both male and female
employees unlessthe meaningis clearly and specifically to
the contrary.

ARTICLE1
Duration and Changes

Section 1. This Contract shall become effective April 1,
2002 and remain in full force and effect through March 31,
2005.

Section 2. Ifchanges are desired by either party, notice
shall be given to the other party sixty (60) days prior to the
expiration date of this Contract.

Section 3. The parties shall hold a conference at a
mutually agreeable time and place priortothe expiration
date of this Contract.



Section 4. All Local Agreements which provide for
monetary and non-monetary benefits in excess of those
provided for in this Contract shall continue and shall not be
considered to be inconsistent with or in conflict with the
provisions of this Contract.

Section 5. All Local Agreements will be put into writing
and signed by the Locaf Union and Local Plant Management.

The Company shalt meetwith the Local Union and their
International Representatives ninety (90) days prior to the
expiration date of this Contract and reduce all Local Union
Agreements to writing. A copy of same shallf be sent to the
International and Local Unions.

ARTICLE2
Union Recognition and Jurisdiction

Section 1. The Company recognizes the Union as the
sole collective bargaining agent for all hourly-rated produc-
tionand maintenance employees, including warehouse em-
ployeesinthe plants and warehouses listed atthe end of this
Contract, except employees onjobs presently covered bythe
Company's Automatic Machine Department Contract, con-
tracts with other unions, salaried supervisors, employees
excluded by law and by prior contracts in effect with the
Company.

Asasupplementto this Contract, a Schedule Acovering
classifications and rates of pay under the jurisdiction of this
Contract, will be included in this Contract.

Section 2. It shall be a condition of employment that alt
employees covered by this Contract who are members of the
Unionin good standing on the effective date orthe execution
date of this Contract, whicheveris later, shail remain mem-
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bers in good standing and those who are not members on
such date shall, on the thirtieth (30th) calendar day following
the effective date or the execution date of this Contract,
whichever is later, becoms and remain members in good
standingintheUnion. itshall alsobe acondition of employment
that all employees covered by this Contract and hired on or
after its effective date or the execution date, whichever is
later, shall, onthe thirtieth (30th) calendar day following the
beginning ofsuch employment, become and remain members
in good standinginthe Union. The foregoing shall be applied
in accordance with provisions of Section 8 {a)(3) of the
Labor-Management Relations Act of 1947, as amended.

Section 3. In states where by law employees may not
be required to become members of the Union as a condition
of employment, thentothe extent permitted by law, all such
employees who do notbecome members of the Union after
thirty (30) calendar days, the effactive date orthe execution
date of this Contract, whichever is later, shall as a condition
of employment, pay to the Union each menth an amount of
money equal to that paid by otheremployeesinthe bargaining
unit who are members of the Union, which amount shall be
limitedtoan amountofmoney equaltothe Union’s regularand
usual initiation fees and its regular and usual dues. For
presentemployees who do notchoose to become members
of the Union, such payments shall commence thirty (30)
calendar days following the effective date or the execution
date of this Contract, whichever is later. The Union agrees
toindemnify the Company against claims made againstitas
a result of the application of this Article.

Section 4. It is further agreed that any group of
employees who are employed in any glass container
plant of the Company, which plant was not in exist-
ence or owned or controlled by the Company on April
1, 2002, and who comprise an appropriate bargaining
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unit and for whom the Union becomes the recognized
or certified bargaining agent shall automatically be
included and covered by this Contract and shalil be
made a party hereto as of the date of such recognition
or certification.

ARTICLE3
Labor-Management Committee

A Labor-Management meeting will be held once
each contract year at the plant locations. Two Labor-
Management meetings, including all plants of the
Company, will be held during the term of this contract
atatime and place agreeable to the International Union
and the Company. The Company will pay for coach
transportation to and from the meeting and appropri-
ate compensation including Combined Rate, where
applicable, for each day of the scheduled meeting,
plus travel time to and from the meeting. The meet-
ings shall be limited to a discussion of written agenda
items prepared and agreed to 30 days in advance by
the Company and the Union.

ARTICLE4
Management Rights

The Unionrecognizes theright and responsibility of
the Company to manage its plants and to direct its working
forces. All rights of the Company which have not been
specifically abridged or modified by this Contract are retained
by the Company.



ARTICLES
Union Rights

Section 1. The Company agrees that, subject to the
provisions of this Contract, the Union shall atall times be free
to exercise its rights to advance the best interest of and fully
protect its members in the exercise of their full freedom to
engage inactivities on behalf ofthe Union and thatno member
of the Union shall be restrained or coerced or discriminated
against, inany manner, because of his membershipin and for
activities on behalf ofthe Union or its constituent Local Union.

Section 2. The Business Committee andfor Shop Stew-
ard and/or Officers shall be permitted to conduct legitimate
business dealing with Union-Management matters afterfirst
notifying supervision. During working hours supervision
shall, as promptly as possible, release such individuals for
these purposes. This privilege shall be exercised reason-
ably. Local Unions shall submit a list of the names of Shop
Stewards and members of the Business Committee to the
Company. The Company agrees notto shift Shop Stewards
arbitrarily as long as their seniority protects them. No Local
Union Officer, Committeernan, or Steward shall be intimidated
ordisciplinedforthe legitimate and reasonable exercise of his
rights under this Article.

Section 3. The accredited International Representative
of the Union shall, after first advising plant management of
such visit and its purpose, be granted the right to visit the
plants in matters pertaining to complaints andfor grievances
arising out of questions concerning the application orinter-
pretation of this Contract.

Section 4. The Company shall provide and maintain an

appropriate number of glass enclosed bulletin boards for the
exclusive use of the Union or its Local Union. Only items of
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Union business signed by an officer of the Union or its Local
Unionmay be posted.

Section 5. When an employee is called to full-time duty
by the Local Union or International Union, or by the AFL-CIO
or is elected to Federal, State, or Local Office, he shail be
granted leave of absence uptofive (5) yearsand mustrenew
his leave of absence each of these five (5) years with the
Plant Manager. Upon termination of such duties, he may return
to work covered by this Contract, taking his position on the
seniority list indicated by his years of service including the
time spent on such duties for which leave was granted.

Section 6. The Company will comply with reasonable
requests fram the Union for information necessary to prop-
erlyrepresent their membership. A Local Union representa-
tive will also be included in any benefit conference between
the Company and an employee when the employee requests
such representation.

Section 7. Local Plant Managementand the Local Union
Business Committee willmeet once each month, ifrequested,
as necessary inarder to discuss matters of mutual concern.
Written agendas will be prepared five (5) working days prior
to such meeting. Responses to any unanswered issues will
be provided, inwriting, by Local Plant Managementor Local
Unian Officers within ten (10) business days following the
meeting. This meeting will not serve to circumvent the griev-
ance procedure.

Section 8. When a mesting is held, which may lead to
disciplinary action against an employee, such employee will,
unless he refuses, have a Union Representative present at
the meeting.



Section 9. It is agreed that during the orientation
of new employees, the Local Union President or his
designee will be allowed at least thirty (30) minutes
during such orientation, without the employer
present, to raview the benefits of Union Membership.
New hires may sign Union Authorization Cards at this
meeting.

Section 10. The Local Union and the employee shall
receive a copy of all written, formal disciplinary action taken
againstan employee of the Company within forty-eight (48)
hours of such disciplinary action.

Section 11. Inthe event the GMP Intemational Union has
any organizing campaign involving any group of hourty paid
production employees who are employed in any glass con-
tainer ptant ofthe Company, the Company agrees to maintain
a neutral position. No supervisors, managers, or agents of
the Company will take a position in organizing campaigns in
opposition torepresentation by the Union.

If the Union claims majority status, the Company shall
agree to a count of authorization cards to be conducted by
any arbitrator regularly employed by the parties in that
geographical area. Upon certification from the arbitratorthat
amajority of the workers have signed authorization cards, the
Company agreses to recognize the Union.

Disputes concerning the scope of the unit, placement,
voter eligibility, orimproper conduct by either party shall be
decided by the arbitrator. He shall be empoweredtoordera
remedy for any breach of neutrality or other misconduct.



Hiring, Releasing, Quitting, Discharging & Discipline

Section 1. The right of the Company to hire and to
discharge and discipline employees for just cause is hereby
acknowledged. Suchdischarge shall be inaccordance with
the provisions of Section 4 of this Article. In the event the
Companyis unableto secure employees forthe jobs covered
by this Contract, the Company shall request the International
Union ta recommend employees in the classification needed.

Section 2. Any employee under the jurisdiction of this
Contract who desires to quit work shall give five (5) working
days’ prior notice to his employer and shall continue working
in accordance with the factory schedule during said notice
period. It is agreed that such employee may rescind
the notice of intent to quit at any time during the given
notice period.

Section 3. If the Company decides to release an em-
ployee, the Company mustgive five (5) working days’ notice
inwriting or pay the employee five (5) days’ wages, except
incases of disaster, fire, explosion, etc. This does notapply
tolayoffs, or furloughs, beyond the control of the Company.
The word release shall notinclude discharges forjust cause
or temporary layoff of three (3) days or less.

Section 4. No employee shall be summarily discharged.
Inallcasesinwhich the Companyconcludes thatanemployee's
conduct may justify discharge, he shall be suspended initially
fornot more than three (3} workingdays. The Shop Steward
and/or Local Union shall be notified in writing immediately of
such suspension. During such suspension period, the
Company willmeetwith the Union andreview the facts ofthe
case. Atthe end ofthe suspension period, the Company shall
notify the Local Unien of its final action and the grievance
procedure can be invoked immediately.
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Section 5. Upon any discharge under this Article, the
Shop Steward and President of the Local Union shall be
notified in writing immediately.

Section 6. Circumstances which could have a mitigating
effecton discipline will be considered in assessing discipline.

Section 7. In cases where suspension becomes nec-
essary, such suspension shall be for consecutive working
days. The Company may delay the start of disciplinary
suspenston, if any day of such suspension is Sunday. No
emptoyee shalllose holiday pay as aresult of such suspen-
sion.

ARTICLE7
Check-Off

Section 1. The Company shall check off initiation fees
and Union dues on presentation of check-off authority by the
employees in accordance with the law. The Company will
then deduct each week such dues inthe amounts certified to
the Company by the Secretary-Treasurer of the International
Union and once each month and not later than by the tenth
(10th) day of the month following the month for which
deductions were made send to the International Union and to
the Lacal Union their respective shares as certified by the
Secretary-Treasurer of the International Union, and wil
supply the International Secretary- Treasurer of the Union
and the Financial Secretary of each Local Union a list of all
members with their addresses and Social Security numbers
who have had their dues deducted in the regular dues
deduction period. The International Union willindemnify the
Company against ail claims made against it by reason of
compliance with this Article. The check-off list shail also
be made available in an electronic format. The Inter-
national Union and the Company will determine the
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.. ---proper format for such submissions. The payment
of dues shall be by electronic transfer. Each local
union covered by this agreement will have the option
of receiving the check-off list and/or payment of dues
in the same electronic format.

Section 2. New employees may sign check-off autho-
rization and application btanks upon receiving employment.
After thirty (30) calendar days the Company shall then
process each new employee in accordance with the first
Sectionofthis Article. The International Uinion shall supply the
Company with all necessary forms.

Section 3. The Company shall check off Political Action
Committee (PAC) contributions on presentation of PAC check
offauthority signed by the employee. The Company willmake
such PAC deductions weekly in the amountauthorized by the
employee on the PAC check off authorization form. The
Company will then, once each month, sendtothe Secretary-
Treasurer of the International Union and to the Financial
Secretary of the Local Union their respective shares as
designated on the employee's PAC check off authorization
form. The Company will, at the time the monthly remittance is
made, furnish tothe International Union and the Local Union
alistof the employees who have made contributions for the
month and the amount of the contribution made. The Interna-
tional Union will indemnify the Company against all claims
made against it by reason of compliance with this Article.

ARTICLES
Membership List

Each employee shall be responsible for furnishingtothe
Human Resource Office of his employer andto the Record-
ing Secretary of the Local Union his mailing address, social
security number, and ateiephone number atwhichhe canbe
reached and shall likewise furnish changes in his mailing
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address and telephone number. Suchmailing address and
telephone number may be used by his employer ingivingany
notice to the employee which may be required under any of
the Articles of this Contract. The Company shall the first
week of every month furnish the Secretary-Treasurer of
the International Union and each Local Unioninvolved witha
current and corrected list of names and addresses of
employees coming under the jurisdiction ofthis Contract.

Such list shall also be made available in an elec-
tronic format. The International Union and the Com-
pany will determine the proper format for such elec-
tronic list. Each Local Union covered by this agree-
ment will have the option of receiving the list in the
same electronic format.

ARTICLE9(a)
Seniority

Following language applies ONLY tothefollowing listedlocals
and plants:

Local Union#87, Seattle, WA
Local Union#54, Port Allegany, PA
LocalUnion#117, Lincoln, IL

Local Union#222, Henderson,NC
Local Union#253 Ruston, LA

This seniority language DOES NOT apply toany other
local unions or plants, exceptthose listed in this Article 9 (a).

Section 1. Allexisting seniority and job posting rules shall
remain in effect for the duration of this Contract unless
changed by mutual agreementbetween the Local Unienand
the Company. The Local Union and the plant management
shall meet and agree upon procedures and jobs to be used
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for job posting. All vacancies that are to be filled will be filled
in accordance with local job posting rules. Temporary job
vacancies are not to be used to train junior employees for
permanentjob vacancies.

Section 2. Seniority plus ability shallgovern in cases of
promotions.

Section 3. An employee who is awarded a promoticn
shallbe givenareasonable trial pericd in order to demonstrate
his ability to perform the work required by the job. if such
employee cannot perform the work in a satisfactory manner,
such employee may be returned to his former classification
in accordance with local practice.

Employees may bid laterally or down to a lower
rated job one time each Contract year during the term
of this Contract. Exceptions (additional bids) will be
allowed for health reasons.

Section4. Any employee under the jurisdiction of
this Contracttransferred to a position notunder this Contract
may bereturned by the Company to a job under this Contract
withoutloss of seniority already earned. Suchemployee shall
apply for a withdrawal card within thirty (30) days after
leaving the bargaining unit, except where such transfer is
between bargaining units represented by the Union.

Section 5. The first thirty (30) calendar days from the
date of hire of a new employee shall be considered his
probationary period and retention as an employee shall be
entirely within the discretion of the Company. An additional
thirty {(30) calendar day probationary period will be granted
when requested by the Company ifthe Local Union involved
agreestoan extension. Any discharge during this probation-
ary period is not a subject for grievance. Any such new
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employee severed by the Company before the conclusion of
his probationary period shall, upon rehire, be credited with all
the days worked in his prior probationary periods within one
(1) year prior to such rehire toward the completion of his
probationary period.

Section 6. Employees rehired by the Company or having
previous job experience in the job for which they have been
hired or rehired shall receive a rate for the job for which they
have been hired or rehired which is commensurate with their
experience and qualifications.

Section 7. Any employee who is laid off due to the
reduction of the working forces shall leave his address with
the Plant Personnel Departmentand this information will be
available to Local Union Officers.

A copy of the Company’s Turnover Report will be
furnished weekly to Local Union Officers at each plant.

Section 8. Seniority will commence from date of the
employee’s first day of work but will not be effective until the
thirtieth (30th) day after employment and will accumulate
during his course of employment as prescribed in the follow-
ing regulaticns:

(aj Seniority of an employee who is discharged, re-
tires, or quits for any other reason shall cease as
ofthat date.

{b) Seniority will accumutate for ninety (90) days only
during periods of layoff. A layoff of five (5) years
will notbe considered as atermination and will not
cancel seniority and re-employmentrights. Alayoff
ofionger than five (5) years will be considered as
a termination and will cancel seniority and re-
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{©)

{d)

(e}

employment rights; however, the Company may, at
their discretion, rehire such a person as a new
employee. When alayoffis caused by the perma-
nent shutdown of a plant or department, seniority
will accumutate for ninety (S0) days only, but past
seniority will be restored if the employeeis recalled
to reopening of that plant, or to a new plant, under
this Contract, in the same general location of layoff.
Recall rights of employees with less than five (5)
years of service will terminate when the length of
their continuous layoff equals their seniority except
the minimum amountof recall rights will be three (3)
years.

An employee onlayoffwho faits to report for work
within ten (10) calendar days after being notified
will be considered as a voluntary quit and this will
cancel! all seniority and re-employment rights un-
less the Company has beennotified and has agreed
to anextension of time. Ifextensionis granted, the
Local Unionwill be notified. The Company agrees
1o notify by registered letter those persons they are
unable to contact and the Union will be informed
when notification is sent.

An emptoyee absent from worl for five (5) con-
secutive working days without notifying his super-
visor will be considered a voluntary quit and will
cancel all previous seniority.

Seniority accumulates while an employee is absent
for sickness orinjury, providing he returns to his job
assoon as heis able towork. When anemployee
is absent for sickness he shall present a doctor's
slip once each month, stating why he cannot work.
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(f) Leaveofabsencemaybegranted atthejudgmentofthe
Company, nottoexceedone (1)year. fieave extends
one (1) year orless, the employee accumulates senior-

ity.

Section 9. When an employee is transferred from one
department to another on atemporary basis, he continues to
accumulate seniority in his original department during the
period of such temporary transfer. Temporary transfers will
notexceed ninety (90) days and will not be made or continue
if the hours of other
warkers in the deparimenttransferred to are reduced toless
than forty (40) hours per week or less than thirty-six {36)
hours perweek during period when the department might be
working on areguiarly scheduled thirty-six (36) hour week,
holidays, and necessary shutdowns excepted.

Section 10. An employee who is transferred from one
" departmenttoancthercna permanent basis, oris promoted
atthe Company's request, may resume his ald job, or what-
everlesserjob his departmental seniority entities him to, inthe
eventof reduction of forces or failure onthe job. Iftransferrad
back to his previous department at his own request, he may
be returned to a job in accordance with tocal seniority
practices, with prior seniority maintained. This also applies
to transfers and promotions in the same department.

Section 11.1fin the event of reduction of working forces
for mare than three (3) days {except paid holidays) for any
reason, if his seniority in his present department does not
protect him, then the following procedure will be used inthe
exercising of his seniority. Senioremployees shall have the
rightto volunteer for layofis, provided the remaining empioy-
ees are gualified to perform the available work.

— 45—



(@)

(b)

(c}

(d)

(e)

He may he placed in any department suitable to him
where there is an available opening.

Iffirst optionis not used, he will be transferred back
to his old department with the right to exercise his
dormant seniority in that department.

ifan employee is not protected under subsection
(&) or (b} then he will be free to exercise his plant
seniority in replacing the least senioremployeein
the plant. This shall not apply to employees with
less than six (6) months seniority.

Recall shall be in reverse order of layoff using plant
seniority,

During a curtailment of the work force in the
Maintenance Department, apprentices shall befaid
off first before journeymen. However, when an
apprentice obtaing six-thousand (6,000) OJT hours
within the Apprenticeship Program, he shall be able
to exercise seniority to displace ajoumneyman hired
after the commencement of the apprentice’s train-
ing, if the journeyman was hired from outside the
Company.

Itis understood that the employee must have the ability

and be physically capable of parforming such work as he will
berequiredtodo. Any employee affected underthis Section
will be returned to his former department and/or job classifi-
cation inthatdepartment by department seniority.

It is further understood that the Automatic Machine

Departmentis to be included in the application of this Section.
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Section 12, Whenan employee istransferred toanother
plant covered by this Contract, seniority in the plant trans-
ferred from will not be effective and he will be laid off
according to his seniority eamed inthe planttowhich he has
beentransferred. However, the Company will recognize hig
years of service with itin the matterof granting him benefits,
other than the transfer of seniority to the new plant, that is
contained in this Contract.

Section 13. When a job is transferred from one depart-
menttoanother, the person holding such job shall have the
option of being transferred to the new department or remain
in his department, exercising his seniority in accordance with
the provisions of this Article. Should he accept the option to
transferto the new department, he shall maintain hisdormant
seniority in the departmenttransferred from.

Section 14.

{a) Employees transferred to supervisory positions
from the bargaining uniton a permanentbasis shall
retainbutnotaccumulate seniority. Inthe eventthat
suchemployee is subsequently transferred back
into the unit within six () months, he mayresume
his old job or whatever lesser job his seniority
entitles him to and shall resume accumulation of
seniority from the date he returns to the bargaining
unit provided he has a valid withdrawal card frorn
the Union. In the event that such employee is
subsequently transferred back into the unit after
six (6) months, he shallreturntoan entryleveljob
andshallresume accumulation of seniority fromthe
date hersturnstothe bargaining unitprovided he
has a valid withdrawal card from the Union,
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b} Temporaryvacanciesinsupervisorypositionsmay
be filled by unit employees, not to exceed ninety
{90) days per calendar year for any one unit
employee, unlessan extensionis mutually agreed
to by the Company and the Locat Union. The
Company shall notify the Local Union in writing
when such transfers exceed thirty (30) days.

Section 15.The President of each Local Union shallbe
given a seniority list to be corrected on a quarterly basis.

Section 16. Recognition is hereby given those plants,
coming under this Agreement, who do not now practice
departmental seniority. The Local Unions so affected will
have the option of electing to continue the plant seniority
concept as now practiced in the plant, or they may choose
1o establish departmental seniorily, as outlined in this Article.

The reverse optionis extended to those Localswhoare
presently following the concept of department seniority.

Section17. When the Company transfers an
employee to another shift or job, the transfer will be
effective so that the employee will not suffer a short
work week. The above shall not apply to a person
absent from work during that week for any reason.

Section 18.  All practices and Local Agreements
pertaining to seniority with respect to the P&M that
were in effect on March 31, 2002 unless changed by
mutual agreement shall continue in full force and
effect for the duration of this Contract.
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ARTICLE9(b)
Seniority

Following language applies ONLY to the following listed
locals and plants: .

Local Union#111, Carteret, NJ
Local Union#166, Dolton, IL

This seniority language DOES NOT apply toany other
local unions or plants, exceptthose listed in this Article 9 (b}.

Section 1. Seniority will commence fromthe dateofthe
employee's firstday of work but will not be effective untilthe
thirtieth (30th) day after employment and will accumulate
during his course of employment as prescribedin the follow-
ing regulations. Itis understood that once a seniority date is
established underthis Section, thatdate will not be adjusted.

Seniority will terminate when an employee:
{a) quits
{b) isdischarged for just cause

(c) fails to return from layoff within five (5) calendar
days after being nctified unless the Company has
been notified and has agreed to an extension of
time. The Company agrees to notify by Registered
Mail those employees they are unable to contact.
The Local Union will be notified of action taken
underthis Section.

{d) is notrecalled from layoff based on the following

schedule. Anemployee will retainrecall rights for
amaximum period of five (5) years of continuous
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layoff, provided the employee has at leastfive (5) ™ -
years of continuous service. Foranemployee with
less than five (5) years of continuous service the
number of years for retention of recall rights will
equal the number of whole years of continuous
service, with three (3) years being the minimum
number of years of retention of recall rights for any
employee.

{e) is absent from work for five (5) consecutive
working days without notifying the company. This
employee will be considered a voluntary quit.

(f} hasbeenabsentforsicknessorinjury and does not
return to work as soon as he is physically able to
perform the work. Medical leave is not to exceed
five (5) years from the |last day worked, provided
the employee has atleast five (5} years of continu-
ous service. For an employee with less than five
(5) years of continuous service, the maximum
number of years of medical leave will equal the
number of whole years of continuous service, with
three (3) years being the maximumnumberofyears
of medical leave for employees with less than four
(4) whole years of continuous service.

(g} does notreturn from aleave of absence. Sucha
leave of absence may be granted at the discretion
of the Company not to exceed one (1} year. ifan
employee does return to work from leave in less
than one {1) year, senicrity shall accumulate.

Inthe event of a layoffin a plantaffecting an employee
whois on sick leave, or on leave of absence, his sick leave
or leave of absence is cancelled as of the date of his layoff
and his seniority will be figured just as though he had not been
onleave.
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Inthe event an employee on layoff less than the sched-
ule in Section 1 {d) cannot return to work whenrecalled, due
to sickness, he will be placed on sick leave and, provided he
returns to his job as soon as he is able to work, seniority from
the date of recall will be credited to his seniority record.

The only exception to this rule is with respect to an
employee on sick leave due to an occupational injury for
which the employee is drawing compensation. Such sick
leave is not cancelted if a layoff occurs in the plant and the
employee will continue to accumulate seniority until physically
able toreturn to work, atwhichtime his layoff will be effective.

Section 2. Probationary Period. The first thirty (30)
calendar days from the first day worked of a new employee
shall be considered his probationary period and retention as
an employee shall be entirely within the discretion of the
Company. An additional thirty (30} calendar day probationary
period will be granted when requested by the Company if the
Local Union involved agrees to anextension. Anydischarge
during the probationary period is not a subject for grievance.
Any such new employee severed by the Company before the
conclusion of his probationary period shall, uponrehire, be
credited with all the days worked in his probationary periods
within one year prior to such rehire toward the completion of
his probationary period. On multiple hiringsinto the plant, new
hires with the same seniority date shall draw numbers for
their sequence on the seniority roster.

Section3. Employees rehired by the Company or having
previous job experience in the job for which they have been
hired or rehired shall receive arate for the job for which they
have been hired or rehired which is commensurate with their
experience and qualifications.
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Sectiond, Job Postings. Permanentjobvacancies
in new and existing jobs listed in the job groupings shall be
filled on the basis of plant seniority plus ability among those
employees who sign the job posting. Employees withinthe
plantshall be considered for job openings on starting jobs In
the Forming Department before employees are hired from
other sources,

(a)

(b)

(c)

The Company shall post permanent job vacancies
for seven (7) working days. The posting will
include jobtitle, normal work schedule, applicable
hourly rate, job description and qualifications re-
quired. An employee who is interested in a job
vacancy thatmay be posted while heis onvacation
shall sign a notification form in the personnel
department prior to each vacation period. This
notification shall be considered as a valid job bid for
the specific job(s) posted and listed in his notifica-
tion during the term of his vacation. When job is
awarded, a notice will be posted indicating the
successful bidder.

Employees may bid laterally or down to a
lower rated job one time each Contract year
during the term of this Contract. Exceptions
{additional bids) will be allowed for health
reasons.

Anemployee interested in the job posted must sign
the bid to be considered for the opening.

Anemployee who is awarded ajob will be placed
on the job within 15 days of the award unless
extenuating circumstances would prevent such
placement. The employee will be given areason-
able trial period in order to demonstrate his ability to



(e)

(f)

perform the work required by the job. If such
employee cannot perferm the work in a satisfac-
tory manner, he will be returned to his former job.

An employee who is awarded a job may elect to
return to his formerjob within thirty (30) days. This
option may be exercised on a specificjobonly once
during the term of this Contract.

Based on senjority and ability employees from the
Forming Department, except Apprentice Opera-
tors, will be allowed to bid into the Production and
Maintenance Unit for training on a postedjob even-
tually leading to a higher base rate. A successful
bidder will be placed atthe entry rate for such job.
An Apprentice Operator may bid into the Production
and Maintenance Unit, including lateral ordownbids
in accordance with Section 4(b) of this Article but
will retain no seniority rights in the Forming Depart-
ment and will not be able to return to the Forming
Department in the event of a layoff under the
provisions of this Article.

Section 5. Layoff and Recall.

(a)

In the case of a reduction of the work force the
employee with the least plant seniority on the jobs
affected shall be the first laid off provided the
employees remaining onthe job have the skills and
qualifications to perform the work required.

Ifan employee’s plant seniority does not protect him
in his job, he will be transferred to his previous job,
provided he has the physical capability and the
ability to perform the job. In the evenl he has no
seniority rights in the previous job, he will be
permitted to use his plant seniority to replace the
leastsenioremployee, inajob he has demonstrated
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()

(d)

(e}

the ability and has the physical capability to per-
form, orthe least senior employee in a job identified
by an asterisk in the job groupings, provided the
employeeis physically capable and has the ability
to perform the job.

ltis understood thatin the eventan employee claims
ajobin alayoff situation, the employee will retain
nojurisdictionalrights tothat job once he has been
returned to his permanent job classification.

In the case of temporary layoffs, as hereinafter
defined, plant seniority on the shift shall apply
immediately in accordance with the provisions of
Section 5 (a). Temporary layoffs shall be defined
as not exceeding three (3) working days, except
that in cases of color changes temporary layoffs
shall be defined as notexceeding five (5) working
days. When the layoff will exceed three (3)
working days, orinthe case of a color change, five
(5) working days, the seniority provisions of Sec-
tion 5 (a) shall apply.

The recall of employees laid off under provisions
of this Articte shall be in reverse order of their
layoff.

Itis the responsibility of each employee laid off to
notify the plant personnel office of the address and
telephane number where they are to be contacted
for recall from tayoff. This information will be
available to Local Union officers.

fn the Forming Department, during periods of re-
duced activity making a reduction in the working
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(f)

forces necessary, Apprentice Machine Cperators
shall be the first laid off the machines, provided
Joumeymen Machine Operators and Machine Up-
keep Men with the necessary experience to oper-
ate the machines remainingin production are anthe
Company’s payrolland available for work.

Iffurther reduction of the work force is necessary,
those employees with least seniority shall be laid
off. It is further understood that Journeymen
Machine Operators retained underthis Article shall
accept the responsibility of maintaining regular
production levels.

During a curtailment of the work force in the
Maintenance Department, apprentices shall be laid
off first before journeymen. However, when an
apprentice obtains six-thousand (6,000) OJT hours
withinthe Apprenticeship Program, he shall be able
to exercise seniority to displace a journeyman hired
after the commencement of the apprentice's train-
ing, If the journeyman was hired from outside the
Company.

Section 6. Transfers.

{a) Anyemployee underthe jurisdiction ofthis contract

transferred fo a position not under this Contract
may be returned by the Company to ajob underthis
Contract within six (6) months without loss of
seniority already earned. Duwring this six {6)
month period, said employee may return to his
formerposition,dispJacingtheempI‘oyeeIastplaced
inthat position provided he has the seniority. Ifhis
seniority will not permit him to return to his former
position, he may be returned to a job for which he
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(b)

(c}

(d)

is qualified in line with his seniority previously
earned or to an entry level job. Each employee
displaced will be returned to his previous job and
replace the last person placed in that job. Itis
understood that after one year the transferred
employee will retain norights under the terms of this
contract. Employees transferred to a position not
under this contract shall apply for a withdrawal
card within thirty (30) days after leaving the bar-
gaining unit.

Temporary vacancies in supervisory posi-
tions may be filled by unit employees, not to
exceed 90 days per calendar year for any one
unit employee, uniess an extension is mutu-
ally agreed to by the Company and the Local
Union. The Company shall notify the Locail
Union in writing when such transfers exceed
thirty (30) days.

Temporary transfers fromonejobto another antici-
pated to exceed thirty (30) days will be posted in
accordance with Section 4 of this Article.

Employees transferred to another plant covered by
this Contract will retain their credited length of
service for pension and vacation benefits. Senior-
ity at the plant transferred to will commence as of
the employee’s first day worked at thal plant.

Section 7. Leave, Union Business. Uponrequestofthe

International President of the Union, employees shall be
granted aleave of absence to serve the International Union
for a period up to one (1) year and renewable yearly
thereafter at the request of the International President for a
total of five (5) years without loss of seniority accumulated
prior to such leave.
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Section 8. When the Company transfers an em-
ployee to another shift or job, the transfer will be
effective so that the employee will not suffer a short
work week. The above shall not apply to a person
absent from work during that week for any reason.

Section 8. All practices and Local Agreements
pertaining to seniority with respect to the P&M that
were in effect on March 31, 2002 unless changed by
mutual agreement shall continue in full force and
effect for the duration of this Contract.

ARTICLE9(c)
Seniority

ollowing language applies ONLY to the following listed
local and plant:

Local Union #96, Dunkirk, IN

This seniority language DOES NOT apply to any other
local unions or plants, not listed in this Article 9 (c).

Section 1, Alllocal seniority rules shall remain in effect
for the duration of this Contract unless changed by Articles
ofthis Contract or by mutual agreement between the Local
Unicnand the Company.

Section 2. The first thirty (30) calendar days from the
date of hire of a new employee shall be considered his
probationary period and retention as an employee shall be
entirely within the discretion of the Company. An additional
thirty (30) calendar days probationary period will be granted
when requested by the Companyifthe Locat Unioninveolved
agreestoan extension. Any discharge duringthis probation-
ary period is nota subjectforgrievance. Any suchemployees
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severed by the Company before the conclusion of his
probationary period shall, upon rehire, be credited with all
days inhis prior probalionary periods within one (1) year prior
to such rehire toward the completion of his probationary
period.

Section 3. Seniority will accumulate while anemployee
is absent for sickness or injury provided he returns as soon
as he is able to work. Seniority will accumulate while an
employee is on layoff; failure to return from layoff following
written notification {certified) will be considered a termina-
tion. A layoff oftonger than five {5) years will be considered
as a termination and will cancel seniority and reemployment
rights.

Section 4. Inthe case of temporary layoffs, as herein-
after defined, shift seniority shall apply immediately in accor-
dance with the provisions of Section 1 and Section 5.
Temporary layoffs shallbe defined as notexceeding three (3)
working days, except thal in cases of color changes and
energy curtailment, temporary layoffs shall be defined as not
exceeding five (5)working days. Whenthe layoffwill exceed
three {3) working days, orin case of color change orenergy
curtailment, five {5) working days, the senicrity provisions of
Section 1 and Section 5 shall apply.

Section 5. Inthe case of a reduction of the work force
the employee with the least plantseniority on the jobs affected
shall be the firstlaid off provided the employees remaining on
the job have the skills and qualifications to perform the work
required.

The laid off employees will be transferred to their
previous jobs, provided they have the physical capability and
the ability to perform these jobs. In the event they have no
seniority rightsin their previous jobs, they will be permitted to
use their plant seniority as stated in Section 6 of this Article.
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AMD employeeslaid off from the AMD departmentsin
Section 4 of this Article willnot be able to exercise their plant
seniority in this Section. They will instead use their plant
seniority in Section 6 of this Article.

Section 6. Any final layoff under Section 4 of this Article,
except temporary layoffs, will be by combined Automatic
Machine Department and Production and Maintenance se-
niority. Employees so retained by this Sectionwill be trans-
ferredto entry-level jobs provided they have the necessary
skill and ability to perform the work. During a curtailment of
the work force in the Maintenance Department, apprentices
shall be laid off first before journeymen. However, when an
apprentice obtains six-thousand (6,000) OJT hours within the
Apprenticeship Program, he shall be able toexercise seniority
todisplace ajourneyman hired after the commencementofthe
apprentice's training, if the journeyman was hired from
outside the Company.

Section 7. Employees laid off shall be recalled in the
reverse order of their displacement, provided the employee
has the ability to do the work. The Union willbe provided as
soon as possible with the names of all employees on layoff
that the Company cannot reach for recall.

Section 8, When the Company mustreduce any classi-
fication or reduce any employee to a lower rated job on a
temporary condition, the junioremployee on the shift shallbe
reduced or transferred as long as such employee has the
ability to perform such a job. Employees more senior can
volunteer for such moves.

When the Company transfers an employee to

another shift or job, the transfer will be effective so
that the employee will not suffer a short work week.
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The above shall not apply to a person absent from
work during that week for any reason.

Section9,

(a)

(b)

Employees transferred to supervisory posi-
tions from the bargaining unit on a perma-
nent basis shall retain but not accumulate
seniority. In the event that such employee is
subsequently transferred back intc the unit
within six (6) months, he may resume his old
job or whatever lesser job his seniority
entitles him to and shall resume accumula-
tion of seniority from the date he returns to
the bargaining unit provided he has a valid
withdrawal card from the Union. in the event
that such employee is subsequently trans-
ferred back into the unit after six (6) months,
he shall return to an entry level job and shall
resume accumulation of seniority from the
date he returns to the bargaining unit pro-
vided he has a valid withdrawal card from the
Union.

Temporary vacancies In supervisory posi-
tions may be filled by unit employees, not to
exceed ninety (90) days per calendar year for
any one unit employee, unless an extension
is mutually agreed to by the Company and the
Local Union. The Company shall notify the
Local Union in writing when such transfers
exceed thirty (30) days.

Section10. Employees rehired by the Company or
having previous job experience inthe job forwhich they have
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been hired or rehired shail after completicn of the probation-
ary period setforthin Section 2 hereof receive a rate forthe
job for which they have been hired or rehired which is
commensurate with their experience and qualifications.

Section11.  Separate seniority lists showing plant
sentority for the Production and Maintenance unit and Auto-
matic Machine Department unit shallbe postedin atleastone
location within each plant und erjurisdiction of this Contract,
Where applicable, separate seniority lists showing depart-
mentseniority shall be postedin the department. Suchlists
are to be corrected on a semi-annual basis. A copyistobe
presented to the respective Local Union President.

Job Posting

For the purposes of applying this Article, each unit,
Automatic Machine Departmentand Production and Mainte-
nance, will rernain separate. Employees may exercise their
seniority within their respective unit only. Seniority as re-
ferred to in this Article means the employee’s time in their
respective bargaining unitin accordance with local seniority
rules and practices.

Section 1. in the Production and Maintenance Unit, all
iobs except entry-level jobs, temporary vacancies of less
than sixty (60) days, and vacancies resulting fromillness or
vacation shall be posted for a period of five {(5)working days.

All permanent job vacancies except entry-level jobs
underthe jurisdiction ofthe Production and Maintenance Unit
shall be posted in accordance with Section 4 below, within
three {3) working days for a pertod of five (5) working days.

Inthe Automatic Machine Department, all jobs except
Journeyman Machine Operators, Apprentice Machine Opera-
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tors, entry-level jobs, temporary vacancies of less than sixty
(60) days, and vacancies resulting from illness or vacation
shall be posted for a period of five (5) working days.

All permanent job vacancies except entry-level jobs
underthe jurisdiction of the Automatic Machine Department
shall be posted in accordance with Section 4 below, within
three (3) working days for a period of five (5) working days.

Section 2. Any employee from the Production and
Maintenance bargaining unit desiring consideration for a
posted jobinthe Production and Maintenance Department
must signify his desires in writing with the Company within
the posting time. Employees on vacation, sick leave or Union
business will be given consideration if such employee makes
application pricr to the posting of the job award notice.

Any employee fromthe Automatic Machine Department
bargaining unitdesiring consideration fora postedjobinthe
Automatic Machine Department must signify his desiresin
writing with the Company within the posting time. Employees
on vacation, sick leave or Union business will be given
consideration if such employee makes application priortothe
posting of the job award notice.

Section 3. Posted jobs will be filled within fifteen (15}
working days after the posting is taken down provided a
replacement for the successful bidder and all other neces-
saryreplacements have been obtained. During this period the
Company may use temporary replacements to fill the job

vacancies. Temporary vacancies shall not be used totrain
junioremployees tofill permanent vacancies.

Section4. All existing local job posting rules shall

remain in effect for the duration of this Contract unless
changed by Articles of this Contract or by mutual agreement
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betweenthe Local Union and the Company. Seniority pius
ability shall govern in cases of promotion.

Section 5, Temporary absences or vacancies caused
by vacation, jury duty, Union activities, illness, job posting,
etc., will be filled according to the following.

With respect to all plant job classifications on which
permanentvacancies are posted, the Company will continue
the program for advance upgrading of the most senior
qualified employee interested inupgrading tofilt temiporary
vacancies.

All bid jobs will be posted in order to determine what
employees desire to be upgraded in order to fill temporary
vacancies on respective jobs. Oneach shiftand depariment,
the two most senior qualified employees will be designated
as the firstand second replacement. When neither ofthe two
designated replacements is available, then Managementmay
temporarily upgrade other qualified employees.

When an employee permanently assignedtoa jobworks
overtime, itwill be considered that a temporary vacancy does
not exist.

The upgrading of the designated replacement will be
accomplished as soon as practical after the start of the shift.

The foregoing upgrading of the first and second desig-
nated replacement will also apply to entry-level jobs higherin
grade or rate of pay to that which the employee is currently
occupying.

{fa permanent vacancy occurs ona job, such job willbe
posted in the normat manner to determine the employee who
will fill the permanent vacancy.
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Section 6. Temporary assignments continuing beyond
sixty (60) days will notbe considered temporary and shall be
filled in accordance with the job posting rules. Exceptions will
be made in the event the preceding section applies.

Section 7. Notification of job posting awards shall be
posted,

Section 8. Employees may bid laterally or down to
a lower rated Job one time each Contract year during
the term of this Contract. Exceptions (additional bids)
will be allowed for health reasons.

Section 9. An employee who bids successfullyforajob
orreceives an entry-leve! job which has the same or higher
rate but a lower starting rate than the job on which he is
currently working, shall retain his present hourly wage rate
when transferred to suchjob until such time as the employee’s
hourty wage rate is increased in accordance with the steps
ofthe Company’'s wage progression program.

Section 10. An employee whois awarded ajob bid shall
be given areasonable trial period in order to demonstrate his
ability to perform the work required by the job. if such
employee cannot perform the work in a satisfactory manner,
he shall be returned to his former classification without loss
of seniority already earned. At the time the employee is
notified that he is qualified or within a period of not over thirty
{30) days in the new job, whichever first occurs, he, at his
request, may be returned to hisformer classification without
loss of seniority already earned.

Section 11. Entry-level jobs shall notbe posted. When
anew jobis created, the Company and the Local Union wil)
determine ifthe job is to be a posted job or an entry-leveljob.



Section 12. Steady day jobs and jobs on fixed shifts, not
posted for bid, will be offered to senior qualified employees
working that particutar job.

Section 13. An employee desiring an entry-level job
within his respective bargaining unitwill sign the job prefer-
ence loginthe Personnel Departmentindicatingthejob orjobs
of his choice. When an opening occurs on such job, itshall
be filled by the most senioremployee desiring such joband
who has signed the job preference log. Anemployee can
exercise his job preference for an entry-tevel job only once
in any twelve-month period. Anemployee on an entry-level
jobcanbid onanyjob postingin hisrespective bargaining unit.

Section 14. Employees fromwithin either the Automatic
Machine Departmentunitor Production and Maintenance unit
who place written application fortransfer to entry-level jobs
within the other unit shall be considered for such entry-level
jobsinthe other unit before employees are hired from other
sources.

ARTICLE 9(d)
Seniority

Following language applies ONLY tothefollowing listed
local and plant:

Local Union#39, ElMonte, CA

This senicrity language DOES NOT applytoany other
local unions or plants, exceptthose listed inthis Article 9 (d).

Section 1. Forthe purpose of this Contract, the length
of continuous service and maintenance of seniority for any
employee shallmeanthe total length of the period or periods
of his active service with the Company unless such service
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shall be broken by one or more of the following events, in
which case such service shall be measured by the length of
the period or periods of his active service subsequent to the
last such break in service:

(a)
(b)
(€)

(d)

Voluntary resignation from the Company.
Discharge by the Company.

Failure while on layoffto return to work within five
(5) calendar days after being notified unless the
Company has been notified and has agreedtoan
extension. The Company agrees that itwill not be
unreasonable in granting such extensions, The
Company agrees to notify by Registered Mailthose
employeesthey are unabletocontact. The Local
Union will be notified of action taken under this
section.

Is not recalled from layoff based on the following
schedule. An employee will retain recal! rights for
a maximum period of five (5) years of continuous
layoff, provided the employee has at least five (5)
years of continuous service. Foranemployee with
less than five (5) years of continuous service the
number of years for retention of recall rights wil
equal the number of whole years of continuous
service, with three {3) years being the minimum
number of years of retention of recall rights for any
employee.

Has been absent for sickness or injury and does
not return to work as soon as he is physically able
to performthe work. Medicalleaveis nottoexceed
five (5) years from the last day worked, provided
the employee has atleast five (5) years of continu-
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ous service. For an employee with less than five
(5) years of continuous service, the maximum
number of years of medical leave will equal the
number of whole years of continuous service, with
three (3) years being the maximum numberof years
of medical leave for amployees with less than four
(4) whole years of continuous service.

{f) Accepting employmentwhile onleave of absence.

Section 2. During periods ofreduced activity Apprentice
Machine Operators shall be the first laid off the machines,
pravided Journeymen Machine Operators and Machine Up-
keep Men with the necessary experience to operate the
machines remaining in preduction are on the Company's
payroll and available for work.

Section 3. Next, employees with least seniority shall be
\aid off. Journeymen Machine Operators retained shall
acceptthe responsibility for maintaining regular production
levels. Employees otherthan Apprentice Machine Operators,
Journeymen Machine Operators and Machine Upkeep Men
shall be laid offin accordance with local seniority practices,
provided employees retained have the necessary experi-
ence and ability to maintain regular production lavels.

Section 4. Seniority plus ability shall governincases of
promotions.

Section 5. The Company shall postall jobs plantwide that
are listed under Schedule “A” of this Contract, temporary
vacancies will notbe posted, they wilt be filled as per Section
7. Employees on Leave of Absence of Vacation may have
stewards sign a posted bid forthem, providing they returnto
waork within fifteen (15) days from the date of award.
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Section 6. Anemployee awarded a prormotion shall be
given a reasonable trial period to include familiarization
training, evaluation and counseling for up to thirty (30) days
to demonstrate his ability to perform the job. If he cannot
perform the work in a satisfactory manner, he may be
returned to his former classification without loss of seniority
already earned. Upon request from the Union, anextension
will be granted. Such requests shall not be unreascnably
denied. Atthetime the employeeis notified thatheisqualified
or within a period of not over thirty {30) days in the new job,
whichever first occurs, he, at his request may be returned
to his former classification without loss of seniority already
earned.

Permaneantjob vacancies shall be posted within three (3)
working days for a period of five (5) working days.

Within fifteen (15) working days afterajobis posted the
successful bidder {should there be one) will be placed onthe
job. During this period the Company may use temporary
replacements tofilithe job vacancies. Temporary vacancies
shallnot be usedto train junioremployeestofill permanent job
vacancies.

Employees may bid lateraly or down to a lower
rated job one time each Contract year during the term
of this Contract. exceptions (additional bids) will be
allowed for heaith reasons.

Section 7. Temporary absences or vacancies caused
by vacation, courtduty, Union activities, iliness, job posting,
etc., may be filled by upgrading the most senior qualified
employees from the same shift or the department on a
temporary basis.
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Section 8. Effective April 1, 2002 Employees trans-
ferred to supervisory positions from the bargaining
uniton a permanent basis shall retain but not accumu-
late seniority. In the event that such employee is
subsequently transferred back into the unit within six
(6) months, he may resume his old job or whatever
lesser job his seniority entitles him to and shall
resume accumulation of seniority from the date he
returns to the bargaining unit provided he has a valid
withdrawal card from the Union. In the event that such
employee is subsequently transferred back into the
unit after six (6) months, he shall return to an entry
level job and shall resume accumulation of seniority
from the date he returns to the bargaining unit pro-
vided he has a valid withdrawal card from the Union.

Section 9. Upon requestofthe International President
ofthe Union, employees shall be granted aleave of absence
toserve the Interational Union fora period up to one (1) year
and renewable yearly thereafter at the request of the Inter-
national President for a total of four (4) years without loss of
seniority accumulated prior to such leave. An employee shall
accrue no seniority during such leave.

Section 10. In the case of temporary layoffs, as
hereinafter defined, department seniority by shift shall apply
immediately. When the layoff will exceed three (3) working
days, orinthe case of a color change, five (5) working days,
plantseniority shall applyimmediately.

Section 11. Inalike manner, arehiring of employees shall
be handled in the reverse order of their layoff, provided the
employee has the ability to do the work.

Section 12. Thefirstthirty (30) calendar days from the
date of hire of a new employee shall be his probationary
period and his retention as an employee shall be entirely within
the discretion of the Company. An additional thirty {30)
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calendar days’ probationary period will be granted when
requested by the Company if the Local Union agrees to an
extension. Any discharge during this probationary period is
not a subject for grievance. Any new employee severed by
the Company before the conclusion of his probationary period
shall, upon rehire, be credited with all the days workedin his
prior probationary periods within one (1) year prior to such
rehire toward the completion of this probationary period.

Section 13. Employees rehired by the Company or
having previous job experienceinthe job for whichthey have
been hired or rehired shall, after the completion of the
probationary period, receive arate for the job for whichthey
have been hired or rehired which is commensurate with their
experiences and qualifications.

Section 14. Seniority list showing plant seniority will be
maintained. If two or more employees start to work on the
same day, their seniority will be determined by the shift on
which they start. If two or more employees start to work on
the same day and the same shift their position on the seniority
flistwill be determined by the alphabetical arrangement of their
lastname. This listwill be corrected semiannually and copies
giventothe Union President.

Section 15. Employees desiring a shift transfer within
their department and job classification, shall notify the per-
sonnel department. When openings ocecur on the various
shifts, these employees will be placed according to seniority
and preference. Employees may only exercise this privilege
once every twelve (12) months. However, when a day shift
opening occurs, the job will be posted and employees willbe
selected on the basis of seniority plus ability regardless of
whether the employee has exercised a shifttransfer privilege
in the past twelve (12) months.
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Section 16. Temporary vacancies in supervisory posi-
tions may be filled by unitemployees, notto exceedninety (90)
days per calendaryearfor any one {1) unitemployee, unless
an extension is mutually agreed to by the Company and the
Local Union, The Company will notify the Local Unionin writing
when such transfers exceed fourty-five (45) days.

Section 17. When the Company transfers anemployee
to another shiftor job, the transfer will be effected so that the
employee will not suffer a short work week. The above shall
notapply to a person absent from work during thatweek for
any reason.

Section 18. All practices and Local Agreements
pertaining to seniority with respect to the P & M that
were in effect on March 31, 2002 unless changed by
mutual agreement shall continue in full force and
effect for the duration of this Contract.

Section 19. During a curtailment of the work forcein the
Maintenance Department, apprentices shall be laid off first
before journeymen. However, when an apprentice obtains
six-thousand {6,000} OJT hours within the Apprenticeship
Program, he shall be able to exercise seniority to displace a
joumeyman hired afterthe commencementofthe apprentice’s
training, if the journeyrnan was hired from outside the Com-

pany.
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ARTICLE9 (¢}
Seniority

Following language applies ONLY to the following listed
Local and plant:

LocalUnion#254
Madera, CA

This seniority language DOES NOT apply to any
other Local Unions or plants, except that listed in this
Article 9(e).

Section 1. The first thirty (30) calendar days from the
date of hiring of any employee shall be considered his
probationary period and retention as an employee shall be
entirely within the discretion of the Company. An additional
thirty (30) day probationary period will be granted when
requested by the Company, if the Local Union agrees ta an
extension. The employee shall be notified of the extension.
Any discharge during this probationary periodis nota subject
for grievance.

Section 2. Seniority plus ability shall govern in cases
of promotion.

Section 3. In the event of layoffs and rehires, plant
seniority shall prevail whenever and wherever practical
during the life of this Contract except as in Section 3 (a). In
the eventoflayoffs due to planned curtailment, the Company
shailnotify the Business Committee before the layoffs occur
if such layoffs are expected to exceed three (3) days.

(a) During periods of reduced activity, making a reduc-

tion in the working forces of Operators, Upkeep
Men, Apprentices and Floor Persons necessary,
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Apprentices shall be the firstlaid off the machines,
provided Journeyrmen Operators and Upkeep Men
with the necessary experience to operate the
machines remaining in production are on the
Company’s payroll and available for work. Itis
understood that Operators retained under this
Article shall acceptthe responsibilities of maintain-
ing regular production levels.

(b) In cases of promotion there will be a trial period of
notless than thirty (30) days nor mere than ninety
{90) days. Temporary job bids will only be used for
special projects and circumstances.

Section 4. Plantoperations will be divided into nine {9)
departments:

(1) Batch and Melt
(2) Forming

(3) Finished Products
(4) Warehouse

{5) Maintenance

{6} Machine Repair
(7) Mold Polishing

{8) Storeroom

(9) QualityLab

Section 5. I, in the event of reduction of working forces
for more than three (3) days or five (5} days for color change,
an employee's plant seniority does not protect him in his
present department, then the following procedure will be
used in the exercise of his plant seniority:

(a) He will be transferred back to his old department

with the right to exercise his dormant seniority in
thatdepartment.
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{b) Ifanemployeeis not protected under Subsection
(a), then he wili be free to exercise his plant
seniority inreplacing the least senior employeein
the plant.

{c) Senioremployees may volunteer forlayofffor the
specified length of the layoff provided the remain-
ingemployees are qualified to perform the available
work. Voluntary layoffs will only apply if the layoff
s anticipated to be longer than seven (7) calendar
days.

{(d) Therecallof employees laid off under provisions
of this Article shall be in reverse order of their
layoff.

Itis understood that an employee musthave the ability
and be physically capable of performing such work as he will
be required to do.

Section6. Any dispute arising under this Aricle may be
referredto the Grievance Procadure.

Section7. Allemployees will retain their seniority rights
in the event of an extended shutdown for major repairs.

Section 8. The Company shall posta current seniority
list at least every six {6) months.

Section9. The provisions of this Article shalinot require
the Company to transfer laid off employess to other shifts
unless the layoff exceeds three (3) days or five (5) days for
colorchanges, provided, however, thatthis Seclion shall not
apply unless all probationary employees within the depart-
ment on the shift on which the layoff occurs have been laid
off. Itis understood that employees who are retained must
be qualified to perform the work of probationary employees
whom they displace.
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Section 10. An employee shall lose his seniority for the
following reasons:

(a) Resignation;
(b} Discharge;

(c) Failure to report for work five (5) consecutive
calendar days without notifying the Company.
In proper cases exceptions shall be made;

{d) Laid offfora continuous period ofthree (3) years;

(e) Disability retirement,

{(f} Retirementorreceiptofapension under the Pen-
sionPlan;

(g) Failuretoreturnfrom authorized leave ofabsence.

Section 11. Employees may bid laterally or down
to a lower rated job one time each Contract year
during the term of this Contract. Exceptions (addi-
tional bids) will be allowed for health reasons.

Section 12. All existingjob posting rules shall remain in
effect for the duration of this Contract unless changed by
mutual agreement between the Local Unionandthe Company.
The LocalUnion and the Company shalimeet and agree upon
procedures and jobs to be used for job posting.

Alljobs will be posted for a period of seven (7) calendar
days. Any employee who is awarded a pramotion will be
placed on the awarded job as soon as reasonably possible
after being selected.

Section 13. When the Company transfers an
employee to another shift or job, the transfer will be
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effective so that the employee will not suffer a short
work week. The above shall not apply to a person
absent from work during that week for any reason.

Section 14, All practices and Local Agreements
pertaining to seniority with respect to the AMD that
were in effect on March 31, 2002 unless changed by
mutual agreement shall continue in full force and
effect for the duration of this Contract.

Section 15, During a curtailment of the work force
in the Maintenance Department, apprentices shall be
laid off first before Journeymen. However, when an
apprentice obtains six-thousand (6,000) OJT hours
within the Apprenticeship Program, he shall be able
to exercise senlority to displace a journeyman hired
after the commencement of the apprentice’s train-
ing, If the journeyman was hired from outside the
Company.

Section 16. Employees transferred to supervi-
sory positions from the bargaining unit on a perma-
nent basis shall retain but not accumulate seniority.
In the event that such employee is subsequently
transferred back into the unit within six {6) months,
he may resume his old job or whatever lesser job his
seniority entities him to and sha!l resume accumula-
tion of seniority from the date he returns to the
bargaining unit provided he has a valid withdrawal
card from the union. In the event that such employee
is subsequently transferred back into the unit after
six (6) months, he shall return to an entry level job and
shall resume accumulation of seniority from the date
he returns to the bargaining unit provided he has a
valid withdrawal card from the Union.
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Section 17. Temporary vacancies in supervisory
positions may be filled by unit employees, not to
exceed ninety (90) days per calendar year for any one
unitemployee, unless an extension is mutually agreed
to by the Company and the Local Union. The Company
shall notify the Local Union in writing when such
transfers exceed thirty (30) days.

ARTICLE10
Transfer of Employees

Section 1. The Company shall notify the International
Unicn and the Local Union in writing ninety (90) days in
advance or as soon thereafter as possible of any plant
closing orthe elimination ofadepartment. If notification is less
than ninety (90) days, an employee shall be paid for eachday
tess than the ninety (90) day notification. Such pay willbe at
his regular base rate of pay for an eight (8) hourday foreach
working day of his regular schedule.

Section 2. Upon request of the International Union, a
representative of the Company shall meet with arepresen-
tative of the International Union and the Local Unioninvolved
to advise themofthe jobs andemployees tobe eliminated. The
Company will advise the international Union and the Local
Union at such meeting of job vacancies which may then exist
atany ofthe Company's other plants under the jurisdiction of
this Contract.

Section 3. An employee with ane (1) year or more of
seniority who is terminated because ofa permanent reduc-
tion in the working forces shall, within thirty (30) days after
the date of his termination, make application to the Personnel
Department of the plant where he was formerly employed
specifying the other plants under the jurisdiction of this
Contract at which he wishes to be considered for employ-
ment. Anysuchemployeeshallbe considered atother plants
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for job openings for which he is qualified for a period of one
(1) year subsequent to the date of his termination but may
extend this period for a second year by requesting such
extension atthe Personnel Department of the plant where he
was formerty employed within ninety (90} days prior to the
end of the first year following his termination, and for a third
year by giving similar notice within ninety (90) days prior to
the end of the second year following his termination.

Ifheis employed at another plantof the Company within
such time, he shall retain his continuous service benefits
accumulated with the Company.

Section 4. The Company andthe Intemational Unionshall
fromtime to time exchange alist of employees who have been
laid off by reason of permanent reductions in the working
forces and who are still available foremploymenit setting forth
theirjob training and qualifications.

Section 5. The provisions of Section 3 shall also apply
1o those employees laid off indefinitely as a result of the
elimination of a part of adepartment.

Section 6. Permanently laid off employees shall have
preferred hiring rights for any vacancies at any other plant
of the Company. Employees so hired at a new location will
have recall rights at their previous location. The Company
shall have no monetary obligation conceming the recall to their
previous location.

ARTICLE11
Premium Pay

Section 1. Premium pay shall be paidinaccordance with
the following:

(a)} Eight(8)hoursshall constitute a normalwork day.
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(b)

(c)

(d)

(e)

Forty (40) hours shall constitute a normal work
week.

Time and one-half shall be paid after eight {(8) hours
inany day or forty (40) hours in any one (1) week
or, in the event more than eight (8) hours are
worked consecutively, for all hours worked after
the first eight (8} even though some hours may fall
in the next twenty-four {24) hour period or work
week.

Double time will also be paid for all hours worked
over twelve (12) hours during any twenty-four
(24) hour period; however, double time will be paid
for al! hours worked consecutively over twelve
(12} hours, even though some hours may fallinthe
next twenty-four {24} hour period.

An employee who works his regularly scheduled
day ordays off shall be paid time and one-half for
all hours worked on such day or days off provided
he works his regular work schedule inthe week in
which such day off falls.

For premium pay purposes, the employee’s twenty-
four (24) hour period will begin with the start of the
employee’s regular shift.

This policy shall not apply to unusual or special call-ins
or startups and in those instances the starting time shall be
the nextday’s regular starting time.

Forthe purpose of this Article, the beginningand ending
of the work weeks now in effect, shall continue during the
term ofthis Contractunless changed by mutual consentofthe
LocalUnion, the Company and the Internaticnal Union.
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Forthe purpose of this Article the work week shall begin
with the start of the first shift on Menday and extend to the
start of the first shift the following Monday (Dunkirk, El
Monte, Henderson, Lincoln, Madera, Port Allegany, Ruston,
Seattle only).

Forthe purpose of this Articte the work week shall begin
with the start of the first shift on Sunday and extend to the
start of the first shift the following Sunday (Carteret and
Dgclton}.

Section 2. The provisions of this Article are intended only
to provide a basis for determining the number of hours of work
for which an employee shall be entitied to be paid atovertime
rales and shail not be construed as a guarantee to such
employeeof any specified number of hours of work either per
day or per week.

Section 3.Work on Sundays shall pay time and one-half
exceptthatwork on Easter Sunday, double time shall be paid
for time worked for a twenty-four (24) hour period.

Section 4. On holidays falling Monday through Friday,
the holiday hours paid for will be considered as hours worked
for the purpose of figuring overtime, and hours paid for jury
duty or funeral leave shall count as hours worked for the
purpose of figuring overtime.

When an employee takes a vacation and the employee
works his day off during that week, the vacation hours taken
will be figured as hours worked for the purpose of calcuiating
overtime for the employee's day off.

Section 5. The Company recegnizes that when an

employee has worked his regular day off, such employee
shall notbe required to take time off during such work week
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solely to avoid payment of overtime. In the event any
employee’s scheduleis changed at the request ofthe Com-
pany he shall be paid any premiumor holiday pay thatwould
have applied to his regular schedule that work week.

An employee who works on his regular schedule day
or days off and was unable to work his regular schedule in
the week in which such day off falls due to the empicyee
participating at the request of the Company in approved
Labor-Management activitiesin the environmental area, will
receive time and one-half for all hours worked on such day
or days off.

The employee's day off shall start at the end of his
regular shift and continue until the beginning of the following
scheduled shift.

Section 6. The Union recognizes and agrees to continu-
ous operation for the term of this Contract. Any employee
who is opposed to working on Sunday or Saturdaybecause
of his religious beliefs shall not be compelled to work on
Sunday or Saturday underthe continuous operationplan, nor
shall he be discriminated againstbecause of such religious
beliefs. Any suchemployee shall notify the Personnel Office
in writing that he does not wish to be scheduled forwork on
Sundays or Saturdays. Concerted action taken hereunder
shall be considered a violation of this Contract. Once an
employee declares his unavailability for work due to religious
beliefs, the Company is notobligated toreturn him toworkon
the declared days for the duration of the Contract.

Section 7. Anemployee who is transferred to a higher
classified job, if so placed for less than thirty (30) minutes,
shall be paid his regutar rate. [feontinued on this placement
for thirty {30} minutes or more, he will receive the higherrate
for all time worked on the higher rated job. Any emplayee
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temporarily placed on a lower rated job atthe request of the
Company shall continue to receive his regular rate. Employ-
ees shall not be transferred arbitrarily merely to avoid pay-
ment under this Section,

Section 8. In addition to any holiday pay to which an
employee may be entitled, in accordance with the provisions
ofSection 5of Article 16, HOLIDAYS, double time shall be paid
to all employees for all hours actually worked during the
holiday pericd.

Section 9. All day workers asked to work and who do
so after their regular quitting time, and are not notified thirty
{30) minutes before quitting time, shall receive four (4) hours

pay.

Section 10. Allworkers called or scheduled towork less
than four {4) hours before their regular starting time will be
guaranteed four {4) hours of pay exclusive of their regular
hours unless they have been notified at least twenty-four
{24) hours in advance of their regular starting time.

The following applies to Carteret, Dolton and Dunkirk
only: All workers called or scheduled to work less than four
(4) hours before their regular starting time will be guaranteed
four (4) hours of pay exclusive of their regular hours unless
they have been notified on their preceding work shift to report
early for their next shift.

Section 11, An employee who is unable to work as a
resultof anoccupational disability, incurred while performing
the duties required for his job, and who is sent home at the
discretion of the Medical Department, shall receive payment
forthe full day's wage at hisbase hourly rate. An employee
will also be paid for time lost from work up to a maximum of
four (4) hours forone follow-up doctor's visit. Such employee
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shall provide a valid doctor’s appointmentin advance. Ifan
employee dies during his regular working hours, his estate
shall receive a full eight (8) hours pay. Such hours paid for
shall be considered as hours worked for the purpose of
figuring overtime.

Section 12. The start ofthe first shift on Monday shall be
the start of the work week for day workers in the Mainte-
nance, Moid Cleaning and Batch and Furnace Departments.
Work on Saturday and Sunday and overtime will be voluntary
with these employees except during furnace repairs or
where a production stoppage would result if this work was
notdone. Overtime will be voluntary with all other empioyees.
However, If no ane volunteers and production loss
would result, the Company may assign the junior
employee in the classification on the appropriate
shift. An employee with a compelling reason to leave
at the and of the regular shift will be excused from
overtime work. No employee will be compelled to
work overtime in excess of four (4) consecutive
hours immediately following his regular shift. No
employee will be forced to work overtime more than
once during a forty-eight (48) hour period.

Should a dispute arise over the legitimacy of the
compelling reason, the employee will be given a
reasonable period of time to substantiate the need to
leave, before any action is taken.

Section 13. Inany case wheraanemployeeis calledinto
work in an emergency, a rate of time and one-half the base
rate will be paid for all hours worked consecutively from the
time the employee reports forwork, even though someof the
hours worked consecutively might fallin the following day.
Hours worked under this Section may be used again in
computing forty hour overtime.



Section 14. Hot patch repair work will be paid at a
premium of time and one-half for jobs under extreme heat
conditions of non-routine operations.

Hours worked under this Section may be used againin
computing overtime.

Section 15. Unless specifically provided for in this
Contract, there shall be no duplication or pyramiding in
computing premium pay and/or overtime pay and the same
hours shall not be used twicein computing premium pay and/
or overtime pay under any provisions of this Contract.

Section 16. Starting and quitting times shall be leftto the
option ofthe Local Union and the respective plant manage-
ment.

ARTICLE12
Reporting and Call-In Pay

Section 1. Any employee under the jurisdiction of this
Contract holding a regular position reporting for work at his
usualtime will be guaranteed at least four {4) hours of work
orfour (4) hours of pay at the applicable premium time rate
setforth in Article 11, PREMIUM PAY, unless he has been
instructed not to report. This policy will not apply during
floods, fires, tornadoes, or other disasters beyond the
Company’s control.

Section 2. An employee who is called in to work other
than during his scheduled time will be paid four (4) hour's pay
oractual hours worked at the applicable premium time rate,
whichever is greater. This policy shall apply when an
employee is called in early to his regular shift and works
continugusly from the time of reporting to his regular shift,
unless he was so notified on the preceding day to report early
for his next shift.
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Section 3. Each plant shall provide for promptaccess for
employees who are called in to work other than regular
scheduled shifts.

Section 4. When an employee is called in to work
no earlier than one (1) hour prior to the start of the
shift to fill a vacancy and reports within one (1} hour
from the time of the start of the shift, the employee
will be paid from the start of that shift at the applicable
rate.

ARTICLE13
Shift Differentials

Section 1. All employees under the jurisdiction of this
Contractshall be paid premium time for shift work as follows:
{a) For all hours worked on the first night shift, each
employee shall receive twenty cents (20¢) per

hour.

{b) Forallhoursworked onthe second night shift, each
employee shall receive twenty-four cents (24¢)
perhour.

Section 2. Shift differential payments shall be consid-
ered as payments additional toall other hourly compensation
andwill not be considered in the computation of other premium
time, vacation, holiday (unless worked), bonus or other
similar payments, except as required by law.

Section 3. Employees whose work overlaps two

(2) shifts shall be paid the established shift differen-
tial for the hours worked in each shift,
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ARTICLE14
Negotiated Rates

Section 1. If during the term of this Agreement a
new job is created or significant changes are made in
an existing job, the Company shall meet with the Local
Union to negotiate a new rate. If the parties cannot
agree the Company may place the rate on the job(s)
they feel is appropriate. In setting the new rate, the
Company shall fairly take into consideration all fac-
tors normally involved in glass container collective
bargaining negotiations, including, but not fimited to,
job content and responsibility, the existing wage
structure, and past collective bargaining history.

Section 2. All pertinent, basic data relative to all
Job descriptions, wage rates paid all employees, and
population by job shall be given to the Union. Any
changes to job descriptions shall also be given to the
Union. In the event that the Union disagrees with the
rate set by the Company under Section 1, above, the
matter will be referred to the Company/Union Nego-
tiated Rates Board for resolution. The Company/
Union Negotiated Rates Board shall be comprised of
two representatives from the Company and two
representatives from the International Union.

Sections 3. Any disputes with respect to this
Article that are not resolved by the Company/Union
Negotiated Rates Board shall be referred to the third
and, if necessary, fourth steps of the grievance pro-
cedure. If the grievance is not settled, a mutually
selected Interest Arbitrator shall decide the dispute.

Section 4. When a new job is established ora job
is eliminated, the Company will meet with the Local
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Union to discuss the reasons for its actions. Such
meeting will be held prior to such change taking place.

ARTICLE15
Method of Payment

Section 1. All employees under the jurisdiction of this
Contract shall receive their earnings in full every week and
no more than one { 1) week's earnings shall remain unpaid
when this paymentis met.

Section 2. Pay errors shall be corrected immediately in
full including taxes after notice from the employee affected.

Section 3. All grievance settlements involving pay willbe
made within the next pay period.

ARTICLE1&
Holidays

Section 1. The following holidays shall be observed
during the year:

Decoration Day, Independence Day, “Labor Day, Thanks-
giving Day, holiday period; 4 shifts of 8 hours. *December24,
*Christmas Day, *December 26, December 27, December 28,
December 29, December 30, December 31, New Years Day,
holiday period; 3 shifts of 8 hours.

Applies to El Monte, CA plant only -The following
holidays shall be observed during the year: Decora-
tion Day; Independence Day; Labor Day*; Thanksgiving
Day - holiday period: four (4) shifts of eight (8) hours;
Day after Thanksgiving Day; December 24*; Christmas
Day*; December 26; December 27; December 28; De-
cember 30; December 31*; New Year’s Day - holiday
period: three (3) shifts of eight (8) hours.
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Applies to Madera, CA plantonly - New Year's Day,
Decoration Day, Independence Day, *Labor Day, Thanks-
giving Day, holiday period: 4 shifts of 8 hours. Decem-
ber 23, *December 24, *Christmas Day, December 28,
December 27, December 28, December 29, December
31, holiday period: 3 shifts of 8 hours.

*There shall be no production on these holidays. When
the Company desires to work on a mandatory shutdown
holiday, it will be within the sole authority of the Local Union
to authorize any and all work for that holiday period.

Section 2. The Company shall designate the start of the
holiday pericd. For premium pay purposes, any 24 hour
holiday period will commence as of the beginning of the day
shift of the holiday, and any 32 hour holiday period will
commence as of the beginning of the night shift preceding the
holiday.

Section 3. When any of these holidays falls ona Sunday
butis observed on Monday and the plantis not in operation
on Sunday, the holiday period on Monday will be only 24
hours. December 24 through December 31 and New Year's
Day will be observed on the days on which they occur.

Section 4. All employees who have been on the
Company's payroll for thirty (30) calendar days shali be paid
for each of the above named holidays when no work is
performed. The employees shall be paid forone (1) regular
shift at their base hourly rate for each of the above named
holidays when no work is performed, subject to the following
provisions:

{a) That such employee must work on his regularly

scheduled working day next preceding and next
following the holiday period unless excused by his

— 58—



supervisor. Such excuses shallnotbe unreason-
ably withheld. However, no employee shall lose
more than one (1) day of holiday pay for an
unexcused absence on each of these days.

(b) Nopaymentwillbe made for holidays not worked
to employees on sick leave (exceeding one (1)
day), leave of absence for any reason, or layoff,
except employees who are laid off not more than
thirty (30) days prior to a holiday and who meetthe
requirements set forth in subsection 4 (a) hereof.
Employees laid off not more than thirty (30) days
prior to Christmas will alsa be entitled to holiday pay
for New Year's Day, provided they meet the re-
quirements set forth in subsection 4 (a) hereof.

{c) Anyemployeeabsentbecause of anoccupational
disability who reports back to work when able to
do so shall receive holiday pay for any holidays
which occurred during the first twelve (12) months
of such absence.

Section 5. Double time shail be paid for all hours worked
during the holiday period as setforth in Section 1. Work on
a holiday shall qualify an employee for holiday pay. Thisdoes
not apply to employees who have not completed their thirty
{30} day probationary period.

Section 6. Work on holidays shall be voluntary with the
employee except for those employees who must be sched-
uled to work in order to assure the safety, repair and
maintenance of plant and equipmentand to prepare for plant
start-ups.

Maintenance employees will not be required to work on

the following holidays: Thanksgiving Day, Labor Day, Decem-
ber 24 and December 25.
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Section 7. An employee whois required to work during
any holiday shall be granted the option of taking an equal
amount of mutually agreed upon days off from work without
pay. Reasonable requests will be granted.

Section 8. The Company shall past the startand end of
the holiday period five (5) calendar days in advance of the
shut down.

ARTICLE17
Vacations

Section 1. For vacation qualifying years falling on or
after April 1, 1999, each employee under the jurisdiction of the
Contractwho has beeninthe employ of the Company forone
year or more who has worked 1200 hours during his
qualifying year and who at the end of the qualifying year is
onthe payroll shall be entitled to a vacation with pay based
on the general schedule of;

After one (1) year or more of continuous service, one
(1) week vacation (48 hours pay);

After two (2} years or more of continuous service, two
(2) weeks vacation (80 hours pay);

After five (5) years or more of continuous service, two
(2) weeks vacation (96 hours pay);

After eight (8) years or more of continuous service,
three (3) weeks vacation (120 hours pay);

After fifteen (15) years or more of continuous service,
four (4) weeks vacation (160 hours pay);
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After eighteen (18) years ormore of continuous service,
four (4) weeks vacation (180 hours pay);

After twenty (20) years or more of continuous service,
four (4) weeks vacation (200 hours pay);

After twenty-five (25) years or more of continuous
service, five (5) weeks vacation (220 hours pay);

After thirty (30) years or more of continuous service,
five (5) weeks vacation (240 hours pay);

Upon obtaining thirty (30) years of service, the em-
ployee will receive an additional eight (8) hours pay for each
five (5) years of service thereafter.

Itshall be the Company's prerogative to divide the three, four
or five weeks vacation period if it thinks it is necessary for
the continuity of plant operations provided atleast two weeks
are successive.

Section 2. For the purpose of determining vacation
eligibility, all vacation qualifying years now in effect shall
continue during the term of this Contract unless changed by
mutual consentof the Union and the Company.

Section 3. Each employee who is on the Company's
payroll at the end of the qualifying year and who has worked
more than 400 hours but less than twelve hundred hours
during such qualifying year shall receive a vacation with pay
based on the general schedule of:

(a) Two percent(2%) of his total hours worked during
such qualifying year times his base hourly wage
rate if he has less than five years of continuous
sarvice;
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{c

(d)

(e)

()

{g)

Four percent (4%) of his total hours worked during
such qualifying year times his base hourly wage
rate after five or more years of continuous service;

Six percent (6%) of his total hours worked during
such qualifying year times his base hourly wage
rate after eight or more years of continuous ser-
vice,;

Eight percent (8%) of his total hours worked during
such qualifying year times his base hourly wage
rate after fifteen years or more of continuocus
service;

Ten percent (10%! of his total hours worked during
such qualifying year times his base hourly wage
rate after twenty or more years of continuous
service,;

Twelve percent (12%) of his total hours worked
during such qualifying year times his base hourly
wage rate after twenty-five years or more of
continuous service;

Fourteen percent (14%) of his total hours
worked during such qualifying year times
his base hourly wage rate after thirty-five
years or more of continuous service.

Section 4. if anemployee’s service is terminated forany

reason after he has completed one year or more of service,
he or his personal representative shall be paid vacation pay
earned at the time of termination the amaunt of vacalion pay
earned butunpaid including vacation pay earned during his
current qualifying year, even though heis noton the payroll
atthe end of the qualifying year.
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Section 5. Hours lost due to compensable industrial
accident, or in attendance as an official delegate to the
Convention of the Union, Union Business or as an official
conferee at the joint wage negotiating conference between
the Union and the Company will be computed as hours worked
{notto exceed 40 hours perweek) for the purpose of vacation
hours qualification.

Section 6. No employee will be required to work more
than 1200 hours during any qualifying year in order to be
entitled to vacation with pay. Any employee whohas worked
1200 hours duringany qualifying year andis on the Company’s
payroll at the end of any qualifying year will be entitled to 2
vacationwith pay, except as provided forin Section 4 or Local
Agreements.,

Section 7. Any employee whois laid off for any reason,
whaois on sick leave or on an approved leave of absence and
has otherwise qualified for vacation pay as specified above
shall be given his vacation pay on request.

Section 8. Restoration of Service - An employee who is
rehired by the Company and who then works at least three
(3} years from the date of such rehire shail be given credit
toward vacation rights for prior service with the Company
provided such prior service with the Company was at least
two (2) years.

Section 9. Vacation pay checks will be issued on any
regular pay day just preceding vacation taken. Each em-
ployee shall be responsible to give a five (5) day notice to the
Company. Other opticnal forms of payment may be agreed
to ateach plantlccation.

Section 10. All hours taken off work as vacation hours
shallbe included in future vacation hour gualifications.
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Section 11. Employees who have earned vacation
will be allowed to split two (2) weeks of vacation one
day at a time. This is provided that adequate notice is
given and that qualified replacements are available.

if a holiday or holidays falls during an employee’s
vacation, the holiday(s) will not be counted as a day of
vacation.

ARTICLE 18
Pensions

Section 1. Effective April 1, 2002, all present retirees
receiving the $13.00 pension benefit will have their benefit
increased to $14.00 permonth per year of credited service.

Section 2. Effective April 1, 2002, the amount of pension
benefit to which an employee who retires on or after April
1,2002 is entitled to will be based onthe following schedule
subject to provisions set forth in this Article: -

Labor Grade Amount per Month
ForEach
Year of Credited Service
1-10 $37.00
11-15 $38.00
16 and above $39.00

Effective April 1, 2003, the amount of pension benefitto
which an employee who retires on or after April 1, 2002 is
entitled to will be based on the following schedule subject to
provisions set forth in this Article:



Labor Grade AmountperMonth

ForEach
Year of Credited Service
1-10 $39.00
11-15 $40.00
16 and above $41.00

Effective April 1, 2003, the amount of pension benefits
towhich an employee who retires between April 1, 2002, and
April 1, 2003, is entitted will be recalculated. Suchrecalcula-
tion will be made, subject to actuarial reductions where
applicable, at the appropriate level of $39.00, $40.00, and
$41.00.

Effective April 1, 2004 the amountof pensicn benefitto
which an ernployee who retires on or after April 1, 2002, is
entitled to will be based on the following schedule subject to
provisions set forth in this Article:

Labor Grade Amountper Month
. ForEach
Year of Credited Service
1-10 $41.00
11-15 $42.00
16 and above $43.00

Effective April 1, 2004, the amount of pension benefitto
which an employee who retires between April 1, 2002 and
April 1, 2004, is entitled will be recalculated. Suchrecalcu-
lation will be made, subject to actuarial reductions where
applicable, at the appropriate level of $41.00, $42.00, and
$43.00.

Section 3. Employees under this Contract who are
covered by Schedule A are assigned to a taborgrade. The
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labor grades referred to in Section 2 apply to all employees
covered by Schedule A; for purposes of this Article only, atl
employees who are not covered by the Schedule A will be
consideredto be inthe labor grade whose hourly wage rate
most nearly approximates the hourly wage rate of the
Production and Maintenance unitemployee whois assigned
to alabor grade.

The labor grade assigned to an employee immediately
preceding his retirement shall be used in determining his
pension benefit exceptthat, foranemployee whose primary
labor grade in one (twelve (12) consecutive month) ofthe ten
{10) years preceding retirement was higher than his labor
grade atretirement, such higherlabor grade shall be usedin
determining his pension benefit.

Section4. Normal Retirement Date - Effective April1,
2002, the lastday ofthe month inwhich anemployee reaches
age 60. In accordance with applicable law, however, an
employee will not be required to retire solely because of
reaching age 65, and will be granted credited service fortime
worked afterage 65 onthe same basis as time worked prior
to age 65.

Early Retirement Date - Anemployee may retire early
before age 60 if he is within ten (10) years of his normal
retirement date, provided he has ten (10) or more full years
of credited service with the Company.

Section 5. Normal Retirement Income- Anemployee who
retires onor after his 60th birthday, will receive amonthly life
income from the Pension Plan provided for in this Contract
equal to the applicable amount as set forth in Section 2,
multiplied by his years of credited service.
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Early Retirement Income Pricrto Age 60 - Anemployee
who retires early prior to age 60 will receive monthly retire-
ment income in an amount equal to his monthly retirement
benefitfigured on credited service to early retirementdate,
with suchamountreduced 1/2 of 1% for each month from age
60 to the date of early retirement. However, an employee
credited with thirty (30) years of credited service and having
reached age 55 may relire without any loss of benefits.

Section 6. There shall be no duplication of benefits
among any qualified retirement plans of the Com-
pany, including those of the Company's predeces-
sors, successors and affiliates. The Pension Plan
provided for in this Contract would be responsible for
any subsequent increases in any pension benefits
earned for years of credited service with Kerr Glass
Manufacturing Corporation.

Section 7. Disability Retirement income - If an
employee who had ten (10) or more years of credited
service becomes permanently and totally disabled on
or after April 1, 2002, he may be retired on a monthly
disability income figure as if he were age 65 on the
date of such disability and such date shall be deter-
mined as the last day the employee worked because
of such disability, or the last day of reception of the
Weekly Sickness and Accident Benefit, whichever is
later.

Optional forms of retirement income under Sec-
tion 10 of this Article, except level income option, will
also apply to Disability Retirement Income.

Tobe eligibleforthe cash PTD life insurance benefit, the

employee must be continucusly disabled and unable towork
for period of six (6) months from the last day worked.
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Ifthereis adispute regarding the employee’s PTD status
between the employee's attending physician and the exam-
ining physician representing the carrier, the following will
apply:

The Company and the Union shall agree upon a physician
to which to send the employee for an independent medical
evaluation. The physician's decision regarding PTD shaltbe
binding on both parties. However, if the employee is later
approved for social security disability, the Company will
qualify the employee for PTD. in this case the disability will
be effective on the Social Security Disability date, but no
earlier than the last date the employee received weekly
disability benefits.

The independent medical evaluation will be paid forby
the Company.

For purposes of this section, the definition of disability
will be the Social Security definition of disability.

Section 8, Death Benefits after Retirement - Upon the
death of an employee who retires on or after April 1, 1980,
and who dies before having received 72 monthly benefit
payments, his beneficiary shall receive the same monthly
benefit until a total of 72 monthly payments have beenmade.
If an optional form of retirement income is in effect for such
an employee and both he and his contingent annuitant die
before 72 monthly payments have been made, then the
beneficiary shall receive monthly payments equal to the last
payment made to either the employee or his contingent
annuitantuntilatotal of 72 monthly payments have beenmade.

Section 9. Survivor Pension- Effective Aprii 1,
2002, in the event of the death of an employee who
had five (5) years or more of service, the surviving
spouse shall receive an unreduced survivor's



pension beginning on the first day of the month
following the death of the employee, provided that the
employee was age forty (40) or more. Inthe event that
the employee was |less than age forty (40} at the time
of death, the surviving spouse shali receive an unre-
duced surviver's pension beginning on the first day
of the month following the date the employee would
have been age forty (40). The pension amount will be
one-half of the pension credited to the employee at
the time of death. This survivor's pension will not be
reduced for payments beginning befcre the normal
retirement date or for joint and survivor’s annuity
reductions. This pension shall be paid monthly until
the death of the survivor.

Section 10. Optional forms of Retirement Income - An
employee may choose to take a smaller retirement income
upen early or normal retirement and have all or a portion ofit
continued to another person after his death following retire-
ment, in accordance with rules and regulations setup by the
Company's Retirement Board.

*Please note that a new Pop-Up provison {relative to
the spouse option) will be made available. See the SPD
for further details.

An employee retiring before being eligible to receive
Social Security monthly income benefits may elect a Level
Income Option which provides a higher monthlyincome from
the Pension Plan provided for in this Contractfromretirement
until Social Security benefits are payable and alower monthly
income from the Pension Plan provided for this Contract
thereafter. tn determining the amountof monthly income, the
rules and reguiations set up by the Company's Retirement
Board shall apply and the primary Social Security benefits
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estimated to be payable atage 62 (or atthe appropriate age
if Social Security is amended) shall be actuarially reduced as
follows:

Retirement Percentage of Estimated
Age Age B2 Primary Social
Security Payable
to Age 62

62 100.0%

61 91.1%

60 83.1%

59 76.0%

58 69.6%

57 63.8%

56 58.7%

55 54.0%

Uponreachingage 62, it shall be the retired employee’s
responsibility to apply for Social Security benefits, because
atthattime, the Company's portion of the lifetime pension will
be reduced by the amount of Social Security benefits thatwas
used inthe calculation attime of retirement,

Section 11. Vested Rights - Ifan employeeis terminated
orquits after completion of five (5} years of credited service,
such employee shall have vested rights.

An employee who is terminated or quits on or after
January 1, 1989, and who is entitled to vested rights will be
entitied to receive, beginning withthe month after he attains
age 65, monthly retirementincome as set forth in Section 2,
figured on his years of credited service at date of termination.

Section 12. Accumulation of Credited Service - Credited
service shall accumulate toward retirement income while an
employee is absentfor occupational injury or disease untilhe
becomes permanently and totally disabled. Credited service
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shallaccumulate toward retirementincome for nen-occcupa-
tional illness or injury for a period of up to two (2} years. In
orderto receive the above credits, the employes mustreturn
to work as soon as he is able. In no event will less than
six-months be credited if the employee is unable to
return to work at the end of the two (2) year period.

Section 13. Restoration of Service - An employee who
is rehired by the Company and who then works atleast three
(3) years from the date of such rehiring shall be given credit
toward pension rights for prior service with the Company
provided such prior service with the Company was at least
two (2) years.

Section 14. When the Company elects to close aplant
permanently, an employee under age 60 whose employment
was terminated as a result of such closing, may retire and
receive a pension benefitfigured as if he were age 60 based
on his years and months of credited service at the date of
such closing, provided he has thirty (30) or more full years
of credited service orwho is atleast age 55 with at least ten
(10) or more fullyears of credited service at the date of such
closing.

Section 15, The Pension Plan provided for in this
Contract cannot be terminated without the express approval
ofthe International President of the Union and, exceptwhere
the features described above, subjectto appropriate govern-
mental approvals, would indicate changes, the Pension Plan
provided by this Contract will be continued.

The Company will develop a new Summary Plan
Description covering the Pension Plan and forward
such SPD to the International Union for their review
and approval within 120 days of the effective date of
this agreement. The Union will have 30 days to review
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the document. Once approved, copies will be distrib-
uted to all covered employees.

A copy of the approved Pension Plan provided forinthis
Contract, together with alk the rules and regulations relating
thereto established by the Company’s Retirement Board, shall
be placed on file with the international President ofthe Union.

Such Pension Plan will comply with all pension legislation
and governmental rulings required by law, thatare in effect
now or may become effective during the term of this contract.

Section 16. The Company shall establish and main-
tain a 401(k) plan for all covered employees. The
Company shall be responsible for the administration
of the plan. Such 401(k) plan will comply with all
pension legislation and governmental rulings re-
quired by law, that are in effect now and may become
effective during the term of the contract.

Eligibility - Employees will be eligible to partici-
pate on the first of the month following 30 days of
service.

Pre-tax Contributions — Eligible employees may
contribute up to 50% of their earnings in 1% incre-
ments, subject to IRS limits.

Company Match — The Company will match 25% of
the first 8% of employee pre-tax contributions.

Vesting - Company match vests 20% at the end
of each full year of service, 100% at the end of five
years of service. Company match will vest 100% in the
event of death, retirement or plant closing.
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Catch-Up Contributions — As permitted under
EGTRRA employees age 50 and over will be permitted
to make catch-up contributions. Effective June 1,
2002, employees may elect to make the $1,000 catch-
up contribution permitted in 2002. This catch-up
contribution may only be made if the employee makes
the maximum permitted pre-tax contribution during
the year.

ARTICLE 19
Retiree Benefits

The Company agrees to the principle of ajointly-admin-
istered fund into which the Company will contribute, seventy-
five cents (75¢) per actual man hour worked by each of its
bargaining unit employees, excluding hours paid for but not
worked, for the purpose of providing retiree benefits. Such
jointly-administered fund shallbe administered in accordance
with the provisions of the present Retiree Benefits Trust
Agreement.

ARTICLE 20
Relief

Section 1. Allhourly employees working regularly sched-
uled rotating or alternating shifts are entitled to, and shall
receive, paid relief time as follows:

8-hour shift- fifty (50) minutes of lunch and relief periods
during each shift to be apportioned by agreement between
the Local Union and the local plantmanagement.

Section 2. All hourly employees working schedules

other than rotating or altemating shifts are entitledto, and shall
receive, paid relief time as follows:
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8-hour shift - fifty (50) minutes of lunch and relief periods
during each shiftto be apportioned by agreement between
the Local Union and the local plantmanagement.

Section 3. All existing agreements on relief shall be
continued forthe duration of this Contract unless changed by
mutual agreement between the Unionand the Company. This
shallnot be construed so as to preventemployees from filing
grievances where they are not being supplied necessary
reliefin accordance with the conditions in their plant.

Section4. Scheduled relief shall normally startno earlier
than sixty {60) minutes after the start of the shift, The
Company further agrees that every effort will be made to
schedule lunch periods as close to the middle of the shiftas
practical.

Section 5, Additional relief shall be granted toemployees
in the P&M Departments where heat conditions warrant.

ARTICLE 21
Supervisory Employees

Section 1. A supervisory, temporary supervisor,
or salaried employee shall perform no work of the
type customarily performed by employees within the
bargaining unit including relief work, Exceptions will
be made in cases of emergencies, instruction and
development work. The basic responsibility of su-
pervisory employees is direction of the workforce. It
is not the Company's policy to have a supervisory
employee perform bargaining unit work.

Section 2. Emergencies are defined as conditions
involving danger to personnel, product or property.
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Section 3. Grievances arising over an alleged
violation of this Article must be filed within three (3)
work days of the occurrence and will follow the
grievance procedure. The supervisor accused of
violating this Article, the aggrieved employee and/or
his Shop Steward must be present at Step 2 of the
grievance procedure.

If the Company agrees at any step of the griev-
ance procedure that there has been a violation of this
Article by Management or Supervisory personnel or
if the arbitrator so determines, the employee who
would have performed the work will receive a mon-
etary award. A reasonable award shail be defined as
a minimum of four (4) hours of pay at the rate of the
job in which the violation occurred.

ARTICLE 22
Hezlth Benefit Program

Section 1. The Company shall establish and maintaina
comprehensive Group Life, Accident, Medical, Weekly Acci-
dent and Sickness, Health Program, Eye Care and Dental
Programforall covered employees.

Section 2. The Company shall be responsible for the
administration of the Program.

Section 3. *Insurance benefits and other revisions
changed, as aresult of this Article shall be effective April1,
2002, unless otherwise indicated. Such benefits shall be-
corne effective only for new claims which arise on or after
the effective date. Ciaims for benefits that arise prior to the
effective date shall be payable under the provisions of the
Program as it existed prior to the effective date.



Section 4. Details ofthe Company’s Insurance Program
shall be worked out between the Company and the President
ofthe International Unionor his designated representative. A
copy together with the Summary Plan Description to provide
for the benefits set forth herein which has been agreed to
between the Company and the carrier shall be placed onfile
with the International President and a copy distributed to all
covered employees.

Section 5. This Program shall be integrated with any
such pragram required by any Federal or State law involving
non-occupational accident and sickness benefits or health
benefits which now existor may become effective during the
term of this Contract. There will be no additional cost to the
employee nor for his dependents for additional coverages
that may be required by a National Health Program thatmay
be enacted during the term of this Contract, except for
employee conltributions which may be apart of such National
Health Program.

Section 6. The comprehensive Medical Benefits and
Dental Benefits are coordinated according to standard pro-
cedures with benefits from other group plans and govern-
mental health plans under which an employee (and eligible
dependents) may also be covered.

Section 7. Toassure the greatestbenefitfor the money
expended, itis amutual responsibility ofthe Companyandthe
Union to police all usage under the Program.

Section 8. The following standard provisions are in-
cludedinthe Program:

(a) Allhourlyemployees, under this Contract become

eligible forcoverage underthe Programupen comple-
tion of thirty (30) calendar days from their date of
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(b)

employment, subject to the provisions of State
Disability Benefit laws as they apply to disability
benefits.

Definition of Dependents

The term “dependents” includes the employee's
spouse and unmarried children from birth to their
21st birthday, including legally adopted children
andstepchildren and children under legal guardian-
ship upon presentation of proof that the child or
children is under legal guardianship of the em-
ployee and residing in the employee’s household.
Dependentchildren also includes:

(1) Unmarried children 21 years of age and over
solely dependentupon the employee for sup-
portand regularly attending schoolonafull-time
basis until their 25th birthday.

(2) Anunmarried child mentally or physically in-
capable of earning his own living, and who
otherwise ceases to be eligible for medical
expense benefits due to the attainment of the
limiting age may continue to be eligible for
benefits coverage under the Program for the
duration of the incapacity, provided the cov-
erage does not terminate for any other reason.
Proof of incapacity must be furnished to the
Insurance Company within the thirty-one (31)
days after the child attains the limiting age.

(3) A newborn child who, from date of birth,
incurs charges for routine nursery care and
doctor or special hospital services rendered
because of disease, injury, congenital abnor-
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(c)

(4)

mality or hereditary complications, is eligible
for coverage from birth under the Program as
tothose medical expenses.

Dependents may only be added to cov-
erage during the annual open enroll-
ment period or within 31 days of a quali-
fied status change.

If husband and wife are both eligible to enroll for
employee benefits, either spouse butnotboth may
enrollfor coverage of dependent children. Aspouse
may be covered as a dependent. If husband and
wife work for the Company, when one retires or
quits, the working spouse can cover their spouse
asadependent.’

fd) Continuance of Coverage During a Period of Ab-
sence from Work Due to Accident or Sickness.

(1) Non-Occupational Accidentor Sickness

If an employee is absent from work because
of nen-occupational disability, his compre-
hensive Medical, Life, Accidental Death and
Dismemberment, Weekly Accident and Sick-
ness, and Dental coverages will be continued
up to six (6) months from the end of the month
in which the disability occurs without contri-
butions. Coverages for eligible dependents
will also be continued for the same period
without contributions. Life and Accidental
Death and Dismembermentcoverages may be
continued for the balance of the temporary
disability period without contributions. Inthe
event an employee qualifies as a total and
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(2)

(3)

permanent disability underthe Group Life, alf
othercoverages under the Program will cease
including dependent coverages. Inthe event
dependency coverage is to be discontinued,
the employee and the Local Union must be
given prior notice.

However, if there is a dispute regarding the
employee’s P.T.D. status between the
employee’s attending physician and the exam-
ining physician representing the Insurance
Company than a physician mutually agreed
uponbetweenthe International Unionand the
Company will examine the claimant and this
physician’'s decision regarding P.T.D. shallbe
binding on both parties. A copy of the
physician's final report will be given the em-
ployee.

Occupational Accident or Sickness

ifan employee is absent from work because
of accupational disability, all his coverages
under the Program will be continued for the
period of temporary disability without contri-
butions. Coverages for eligible dependents
will also be continued forthe period of tempo-
rary disability without contributions. in the
eventan employee qualifies as apermanent
and total disability underthe grouplife, all other
coverages under the Program will cease in-
cludingdependent coverages.

Continuation of Coverage During Layoff

If an employee is laid off, all his coverage will
be continued up to six (6) months foliowing the
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(f)

4)

end of the month in which the layoff occurs
without contributions. Coverages for eligible
dependents will also be continued for the
same period without contributions. If, at the
end ofthe six (6) month-period, the temporary
layoff continues, the Life and Accidental Death
and Dismemberment coverages will be contin-
ued for the duration of the layoff without
centributions. Employees returning from lay-
offshallbe reinstated immediately. Employees
volunteering for layoff will make contributions
for all employee and dependent coverages.

Any extension of coverage under the imme-
diately preceding paragraphs (1), {2), and
(3) will cease immediately if the employee
dies, retires, goes to work for another em-
ployer or becomes self-employed.

Termination of Employment

ifemploymentis terminated all coverages underthe
Program cease at the end of the month in which
termination occurs, except as required by law.

Conversion Privilege

Upon termination of coverage, the option of con-
verting the comprehensive medical and fife cover-
ages toindividual policies may be exercised by the
individual according to the provisions of individual
policies made available by the Insurance Carrier,
Any cost to convert will be the employees’
responsibility.
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(9)

2

M

Anemployee whose employmentis terminated as
aresultof a permanent plant closing will have his
coverage continued for six (6) months from the
date of such closing without contributions. Depen-
dentcoverages for eligible dependents will also be
continued for the same period without contribu-
tions. An employee who is on layoff at the date of
the closing will have his coverage continued forthe
remainder of the six {8) month period under Section
8 (d) (3) without contributions.

An employee age 65 and older who continues to
work has the choice of either Medicare or the
Company's program for primary coverage. An
eligible dependent spouse age 65 and older also
has a similar choice for primary coverage. Pay-
ments for Part B of Medicare for such a working
employee and such an eligible dependent spouse
will be made by the Company only when Medicare
is chosen for primary coverage.

Pre-existing Condition

Coverage for pre-existing conditions will be limited
foremployees hired after the effective date of this
contract and for their eligible dependents. Cover-
age forinjuries or illnesses which existed prior to
employment with the Company will be limited to
$25,000 during the first twelve (12) months of
employment; subject to HIPPA regulations.

An illness or injury is considered pre-existing if
within six (6) months pricr to employment with the
Company, the employee oreligible dependentwas
diagnosed, incurred charges, received treatment
ortook drugs or medicine for thatillness or injury.
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Pregnancy is included within the pre-existing con-
dition limitation. Expenses for a newborn child are
notincluded inthe pre-existing condition limitation,

Section 9. Coverage continuations, as required by the
Consolidated Omnibus Budget Reconciliation Actof 1985 (as
approvedin 1986), will be made available in accordance with
the applicable provisions of said Act.

Comprehensive Medical Benefits

(1) Lifetime maximum per covered member -
$1,000,000,

(2} (a)Calendaryeardeductible per covered member
is$100.
The maximum calendar year deductibte per cov-
ered family is $300.

{b)Weekly Contributions

Empl. + 2 or More
Effective Date Empl. Only Empl. + 1 Dep. Dep.
Aprit 1, 2002 $9.00 $13.00 $16.00

In addition to medical benefits, the amountsinclude
contributions for Life, Accidental Death and Dis-
memberment, and Weekly Accident and Sickness
benefits.

The Company’s cost for benefits through an HMO
will not exceed its costs as required for providing
the Comprehensive Medical benefits under the
Insurance Program.

(3) Co-payment is 90%/10% for all comprehensive
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Medical Benefit expenses, except where other-
wise indicated. (Dental, eye care and psychiat-
ric care and substance abuse benefits are
separate.) Co-payment penalties forfailure topro-
vide mandatory pre-certification, or have surgery
performed onan outpatient basis where required
will be subjecttoaone thousand {$1,000) maximum
penalty in additiontothe regular co-payment.

{a) Thereisa co-payment out-of-pocket limit of
one thousand dollars ($1000) per covered
memberperca!endaryearandthreethousand
dollars ($3000) per covered family percalen-
dar year. The following out-of-pocket ex-
penseson|ycounttowardsthe onethousand
dollars ($1000) out-of-pocket or, as appli-
cable, the three thousand dollars {$3000)
out-of-pocket limit:

. all comprehensive Medical Benefit
co-payments (except20% co-payments
for failures to obtain mandatory
pre-certification, or outpatient surgery
and except co-payments resulting from
diagnostichospitaladmissions);

- allambulance co-payments,
- calendaryeardeductibles.

(4) After receipt of $10,000 of benefits or more,
individual can have full maximum %$1,000,000ben-
efit restored ifhe can prove he has returned to good
health.

{5) Automatic yearly restoration of $5,000 toward
maximum benefit.
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(6) Extended benefits when disabted and coverage
canceled upto eighteen {18) months from cancel-
lation date.

(7)

Covered expenses for comprehensive Medical
Benefits (subject to 90%/10% co-payment, rea-
sonable and customary and $100/$300 deduct-
itle) are as follows:

(a)

(t)

Daily Hospital Benefits, Applicable semi-private
charge. Private room limitis hospital's average
semi-private charge.

Miscellaneous Hospital Charges. Coverage .
for other necessary incidental hospital
charges.

(¢} Surgical Expense Benefits. Surgeon's and

(d)

{e)

assistant surgeon's standard fees forneces-
sary surgical procedures performed on em-
ployees and their covered dependents. This
alsoincludes pre-operative and post-operative
care by surgeon.

Medical Expense Benefits. Coverage for
doctor calls while confined in hospital and
prior to the day of an operation.

Physical Examination, Diagnostic X-Rayand
Laboratory Expenses. X-ray and laboratory
expenses, one (1) physical examination,
including two (2) annual routine pap smears
andone (1)annual routine mammeogram begin-
ning atage 35. The one (1) physical exami-
nation, two (2) annual pap smears and one
(1)annual mammogram beginning at age 35
are not subject to the annual deductible.
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(f

(9)

(h)

X-Ray and Radioactive Therapy Benefits.
X-ray and radioactive therapy benefits.

Mental Health/Chemical Dependency Treat-
ment, Quipatient mentaf health/chemical de-
pendency treatment must be authorized in
advance by contacting the Employee Assis-
tance Program (EAP) atthe toll-free number
provided by the Company. Inpatient mental
health/chemical dependency treatment must
be authorized seven (7} days in advance of
non-emergency admissionorinthe caseofan
emergency confinement, within two (2) days,
following confinement by notifying the EAP.

Outpatienttreatment will be covered at 100%
for the first three (3) visits provided they are
referred and authorized by the EAP and 90%
of reasonable and customary charges forup
to 30 additional visits in a calendar year.
Inpatient treatment will be covered at 80% of
reasonable and customary charges forup to
30 days in a calendar year.

The combined mental health/chemical depen-
dency lifetime benefit maximum will be the
medical plan lifetime maximum. Should the
covered member notcomply with the certifica-
tion procedures described above, or if the
member elects an out of network provider,
coverage will be at 80% of the reascnable
and customary expenses that would other-
wise be covered.

Charges of a Licensed Physician. This in-
cludes physician office visits.
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(8)

(iy  Prescriptions. Drugs and medicines which by
law require a physician’s or dentist's pre-
scription.

(i) Chiropractic Treatment. Charges for chiro-
practic care will be covered up to alimit of 35
visits in a calendar year. Paymentis limited to
onevisitin a twenty-four (24) hour period and
is subject to deductibles and co-payments.

{k} HearingAids. Thereasonable and customary
costs for the purchase of a hearing aid,
including expenses for examination and fit-
ting, will be covered at 90% for covered
members. However, this benefitis limited to
the purchase of one (1) hearing aid perearfor
each covered person once every twenty-four
(24) months, and excludes the replacement
and repair of any part or parts of such hearing
aid following such purchase.

(I} Maternity Benefits for Dependent Children.
Unmarried dependent children are covered
with maternity benefits the same as employ-
eesand eligible spouses.

Eye Care. An employee, after completing six ()
months of continuous service, and his eligible
dependents will be reimbursed for the cost of a
properly licensed doctor performing a complete
eye examination once every two (2) years during
the term ofthis Contract, up to amaximum of $50.00.
If the Company requires examination more fre-
quently for issuance of safety glasses of an
employee, such examination will alsc be covered
up to the same maximum. An employee and his
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(9)

eligible dependents will alsobe reimbursed once
every two (2) years during theterm of this Contract
for the cost either of a pair of lenses (single -
$25.00; bifocal -$35.00; trifocal- $45.00; lenticu-
lar - $55.00; progressive lenses - $70.00) and of
frames($35.00) ora pairof contactlenses ($70.00).

Mandatory Pre-Certification. An empioyee or eli-
gible dependentconsideringan operation orenter-
ing a hospital or treatment facility for medical care
is required to alert the Company's utilization review
administrator by telephone of this possibility five (5)
days prior to entering the hospital or treatment
facility or receiving such treatment {except for
cases ofemergency, where notificationis required
within two (2) days after the admission of the
patient).

Employees and eligible dependents who comply
with the above requirements will receive the maxi-
mum reimbursement allowable undercomprehen-
sive Medical Benefits. Covered expenses will be
only 80% of the expenses thatwould otherwise be
covered expenses up to a maximum penalty of
$1000ifthe employee oreligible dependentdoes
not notify the utilization review administrator in
advance as specified above. Should anemployee
or eligible dependent elect to stay beyond those
days that are certified, in-patientroom and board
charges in excess of the designated number of
days thatare certified willbe covered at80% ofthe
expenses that would otherwise be covered up to
the $1000 maximum penalty mentioned above.

Mandatory pre-certification facilitates and is re-
quired for:
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- Hospitaladmissions

- Individual case management

- Length of stay and discharge planning

- Birthing centers

- Convalescentcenters

- Homehealthcare

- Hospices

- Treatment for drug, alcohol, mental or nervous
disorders

Standards of medical necessity will be applied to
all cases involving pre-certification.

(10} Second Opinion Benefit. The reasonable and cus-
tomary charges of a consulting physician for a
covered surgical consultation, and also the rea-
sonable and customnary charges forany laboratory
or X-Ray examination madein connection withthe
consultation, will be paid.

Benefits are not payable for consultations pro-
vided in connection with a normal obstetrical pro-
cedure or any procedure for which a surgical
expense benefit would not be payable as a com-
prehensive Medical Benefit, and the proposed
procedure must require more than local infiltration
anesthesia and be non-emergencyinnature.

When a second opinion is needed, it may be
obtained by the employee or eligible dependent. A
second opinion may also be recommended by the
Company's utilization review administrator. In ei-
ther case, the utilization review administrator will
assistthe employee oreligible dependentinselect-
ing a physician for a second opinionif assistance
is requested. A third opinion will be covered onthe
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same basis as the second opinion in those situa-
tions where the second opinion does not confirm
the recommendation of the operating physician. in
ali cases, the decision {o obtain a second opinion
will be voluntary with the employee or eligible
dependent.

(11) Cutpatient Surgery Benefits. Qutpatient surgeryis
covered in the same manner as inpatient surgery.
When non-emergency surgery can be performed
on anoutpatient basis and the physical and mental
condition of the employee or covered dependent
permits, such surgery will be covered at 80% if

" performed on aninpatient basis.

(12) Pre-admission Testing Benefits. Pre-admission
testing is covered at 100% without the application
ofthe deductible. Charges for hospital admission
for diagnostic purposes will be reimbursed if the
admission is medically necessary, or if the tests
cannot be performed on an outpatient basis.

(13) Prenatal Care Program. Employees and eligible
dependents may elect to participate in a prenatal
care program which provides cash rewards and
educational assistance.

To be eligible for this voluntary program, the cov-
ered member must schedule an appointment with
her physician within the first twelve weeks of
pregnancy and have the necessary prenatal care
records completed. When the initial visit takes place
andthe record is submitied to the Company insur-
ance administrator, the covered member wili re-
ceive a cash award of $100.00.
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If the covered member continues regular visits to
the doctor, submits atieast five more care records
to the insurance administrator and notifies the
Company of the birth of her baby, she will receive
a second cash award of $100.00.

In addition, the covered member will receive a
prenatal care information booklet by notifying the
Company of her pregnancy.

Life, A.D.&D. and Weekly A.&S. Benefits

(1) Life Insurance $28,000
(2)A.D.&D. Insurance $28,000
(3)Non-Occupational $280

{(4) Occupational (1st Week) $280

Includes an $19,000 cash PTD benefit in lieu of
death benefit,upto age 65. The remainder ofthe life
insurance ($9,000) willbe a Premium Waiver ben-
efit and will be paid to the beneficiary at death.
Effective January 1, 1988, there willbe no PTD for
employees hired on and after thatdate. (January 1,
1997 for Carteret, Dolton and Dunkirk, April 1, 2002
for El Monte and January 1, 1987 for Madera.)

To be eligible for the cash PTO life insurance
benefit, the employee must be continuously dis-
abled and unable to work for a pericd of six (6}
maonths from the last day worked.,

Ifthere is a dispute regarding the employee's PTD
status between the employee's attending physi-
cian and the examining physician representing the
Insurance Company, then a physician mutually
agreed upon between the International Union and



the Company will examine the claimant and this
physician's decision regarding PTD shallbe binding
on both parties. However, if the employee has
applied forandis |ater approvedfor Social Security
disability, the Company will qualify the employee for
PTD. Inthis case the retirementdisability benefit will
be effective onthe date the Social Security disabil-
ity is determined tohave commenced, butno eartier
than the last date the employee received weekly
disability benefits. In the event the disability is a
result of an occupational injury of illness, the

_retirementdisability benefit would be effective on
the date the Social Security disability is determined
tohave commenced, butno earlierthanthe lastdate
the employee received temporary total disability
benefits under any workers' compensation stat-
ute.

Theindependent medical evaluation will be paid for
bythe Company.

An employee applying for permanent and
total disability must apply for the P.T.D. ben-
efitand Social Security disability within twelve
(12) months from the last day worked. If the
employee is either on workers’ compensa-
tion or his condition could dramatically
change, the employee would be required to
document his medical condition with the
Company before the expiration of the one (1)
year, but he could apply for P.T.D. within five
(5) years from the last day worked. The
Company will notify such employees and the
Local Unicn on or about ninety (90} days prior
to the end of the one (1) year application in
writing.
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(2)

3

#)

(5)

Twenty-four (24) hour coverage inctuding
on-the-job accidents.

First day accident;, 4th day sickness; twenty-six
{26) weeks payments limit. Payments for sickness
retroactive to the first day if hospitalized within first
twenty-eight (28) days of disability, integrated with
any Federal or State Law accident and sickness
henefitrequirements.

Inthose states where the Workers' Compensation
benefits do notequal $280 perweek the Company
will pay an amount, if necessary to equal the
applicable amount up to twenty-five (25) weeks, :
after the first week.

Employees who elact cosmetic surgery will
not be eligible for the non-occupational
weekly sickness and accident benefits un-
less medically necessary or unless specifi-
cally included elsewhere in this Article.
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Life and AD&D Coverage
Weekly Costs

$28,000 of Life and AD&D coverage will be provided by
the Company at no employes cost. Elected Life and AD&D
of$35,000 coverage has costs based upon the table below:

Employee Age *Monthly Cost per
$1,0000f Coverage

Under 30 $06
30-34 $.07
35-39 $.08
4044 511
45-49 $.19
50-54 $.32
55-59 $.50
60-64 $.77
65-69 $1.37
70-74 $2.06
75 and over $3.65

*Employee contributions may be made on a pre-tax basis.
Dependent Life Insurance Program

Section 1. The Company willmake availableaDependent
Life Insurance Program. Eligible employees will have the
opportunitytopurchasetwelvethousanddollars($12,000.00)
of dependent term life insurance on their spouse: two
hundred dollars ($200.00) on dependentchildrenage 14 days
to six months: and four thousand dollars ($4,000.00) on
dependent children age six months and over.
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Section 2. Theeligibility is the same as setforth in section
8(a) in the introductory sections of this Article,

Section 3. The definition of dependentsis the same as
sel forth in Section 8(b) in the introductory sections of this

Article.

Seclion4. The weekly contribution for these dependent
life coverages is one dollar and twelve cents ($1.12).

Section 5. The termination of coverage is the same as
set forth in Section 8(e) in the introductory sections of this

Article.

(1)

3)

Dental Benefits

The Dental Benefits are provided separately from
the comprehensive Medical Benefits. To be en-
rolled for the Dental Benefits, however, an enrollee
mustalso be a participant for the Medical Benefits.
Anewemployee may enrolthimselffherselfand his/
her eligible dependents only after such employee
has been employed for one (1) year.

A separate twenty-five ($25.00) caiendar year
deductible for covered dental expenses will apply
to each covered member, with a maximum family
deductible of seventy-five doliars ($75.00).

The following preventive dental procedures will be
covered on areasonable and customary basis at
100%: two (2) check-ups per calendar year, in-
cluding cleaning, scaling, and fluoridizing; X-rays
once per calendar year, Periodontal surgery will
also be covered on a reasonable and customary
basis at 100%.
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{4

5

(6)

{7)

(8

(9)

Most covered dental expenses wiil be paid on a
reasanable and customary basis at 80% (50% with
respecticinlays; goldfillings; crowns; fixed bridge-
work, etc,}.

Orthodontia - Fifty percent (50%) of reasonable
andcustomary charges upto alifetime riaximum of
$2,000 per covered individual.

Up to $2,000 of Dental Benefits will be payable in

any calendar year. Preventive dental procedures
provided at one hundred percent (100%) are ex-
cluded from the yearly maximumn.

Dental Benefits are administered according to stan-
dard coordination of benefits procedure as set
forth in Section 6 of this Article.

Exclusions and Limitations - Standard Group Insur-
ance exclusions, cosmetic treatmentand no cov-
erage for any tooth that was pulled prior to the
effective date of coverage. The program wilf not
replace dentures or any other prosthetic appliance
more often than once in any five (5) year period for
each covered member.

Terms of coverage for Dental Benefits are the
same as those setforth in Section 8(b) through 8(h)
of this Article.

Section 125Plan

The Company will install a Section 125 plan which will

allow weekly contributions for the insurance plan described
in this article to be made on a pre-tax basis. Employees will
be required to enroll for benefits onan annual basis. The plan
will also inciude:
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Health Care Reimbursement Account- Deposits may be
made on a pre-tax basis not to exceed $57.69 per week,
Contributions to this accountmay be used to pay for medical
ordental expenses that are eligible as deductions on Federal
Income Tax Form 1040 Schedule A.

Dependent Care Reimbursement Account - Deposits
may be made on a pre-tax basis not to exceed $96.00 per
week. Contributions to this account may be used to pay for
qualified dependentand child care expenses.

Managed Care

Managed Care involves anetwork of arrangements with
suppliers of medical services and/or supplies. Managed Care -
networks will be made available to employees and eligible
dependents inlocations where available as soon as feasible
after April 1,2002. Participation by employees and eligible
dependents in such a network will be votuntary.

Inlocations where the Company implements amanaged
care program, Comprehensive medical benefits will be paid
at 90% for services provided in the network and 80% for
services provided out of the network. In locations where the
Company has no network, benefits will be paid at 90% except
where otherwise indicated in this Article.

When a network physicianrefers a covered memberto
a non-network physician, charges for those out-of-network
services will be covered the same as in-network services.

ARTICLE 23
Equipment Supplied

Section 1. The Company shall determine the need and
shall supply special tools, original packer stamps, boots,
raincoats, rain hats, goggles, safety glasses, ear plugs,
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protective equipment for hot repairs, and gloves, and the
employee shallbe responsible forsame. Thisdoesnotinclude
personal tools or gauges. Journeymen and other skilled
craftsmen and apprentices will supply their own set of
standard tools as in the past. Old gloves are to be returned
whenreplacements areissued. The Company will pay $80.00
per calendar year towards the purchase of safety-toed
safety shoes foremployees inthe AIE/Maintenance Depart-
ment, Mould Shop, Pallet Loaders, Melt Department, Batchand
Furnace Department, and Laborers (as listed in Schedule
A

Section 2, The Company will replace personal tools or
gauges that have been broken or worn out while being used
with reasonable care in the performance of the employee’s
regular job. The Company shall replace at its expense
personal tools and tool boxes owned by the employees which
are destroyed byfire, flood, or other similar disasters onthe
Company’s premises, up to a maximum liability of three
thousand dollars ($3,000) for any employee.

Section 3. The Company agrees that present agree-
ments and practices regarding work clothing will remain in
effect for the duration of this Contract.

ARTICLE 24
Reporting Intended Absence

Section 1. If an employee cannot report for work, the
supervisor shall be informed a day in advance or, in an
emergency, as soonas possibie. Inthe eventthe supervisor
is unavailable, the employee shall contact another supervi-
SOr.

Section 2. Anemployee unable to continue work during
the shift shall notify his supervisor and continue to work, if
possible, until relief can be obtained.
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ARTICLE 25
Military Leave

Section 1. If, during the life of this Contract, any employ-
ees should be inducted into the armed services of the United
States, and upon their return, if such employees are physi-
cally and mentally fit for employment, the Company will offer
them work of a like kind that they were engaged in before
entering the service, if such work is available to employees
with equal or less seniority than that of the returning service
personnel. If such work is not available, returning service
personnel will be recalled to work on the basis of their
respective positions on the seniority list. This Articleisto be
administeredinaccordance with applicable Federal and State
laws.

Section 2. All employees who are members of the
National Guard or Military Reserve shall be paid for all time lost
while in attendance at the National Guard and/or Military
Reserve two weeks summer camp and for up tofive (5) shifts
per calendar yearwhile on temporary emergency expedition
assignment. The pay shallbe atthe employee’s regularbase
rate for all hours lost and these hours
shall be computed as hours worked for the purpose of
vacation hour qualification.

The employee will be paid holiday pay for any holidays
that oceur during the two (2) week summer camp, subjectto
the provisions of Article 16, Section 4(a).

ARTICLE26
Bereavement Leave

Section 1. Inthe event of the death of a spouse, child,

step-child, parent, siep-parent, foster parent, mother-in-law,
father-in-law, brother, sister, half-brother, half-sister, step-
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brother, step-sister, grandchild, or grandparent of an em-
ployee who hasbeeninthe employ ofthe Company for atleast
thirty (30) days, the employee shalibe paidfortime lost, not
in excess of three (3) shifts (five (B) shifts for spouse and
children; one (1) shiftfor son-in-taw, daughter-in-law, brother-
in-law, and sister- in-law}), at his regular base wage rate.
Reasonable requests for additional time offwithout pay will
be honored.

Section 2. The Local President, or Vice Presidentora
Local Union Representative shalibe granted time offwithout
pay toattend funerals of members oftheir Local'sormember's
spouse.

Section 3. If an employee's vacation is interrupted by
such death and he so notifies the Company promptly, the
number of days he normally would have besn paidifworking
shall be added to his vacation with pay.

Section 4. Anemployee may be entitled to funeral leave
pay as provided in Section 1 in the event of the death of a
fostermotherorfoster father, providedthatthe employee has
previously notified the Companyin writing ofthe name of such
foster parent within thirty (30) days of the date of empioy-
ment. Current employees must provide the name of such
foster parent within sixty (60) days following the effective
date ofthe Contract. Further, an employee who sodesignates
afoster parent or parents will not be entitled to funeral leave
pay for the death of a parent or step-parent.

ARTICLE 27
Court Duty

Section 1, An employee on the active payroll who
is called for court duty will receive his regular base
rate of pay for any regularly scheduled work hours
Spent on such court duty.
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When an employee is obliged to do court duty
during any twenty-four {24) hour period, he shall not
be required to work during said twenty-four (24) hour
period. If an employee is scheduled to work the
midnight shift preceding the day of court duty, he shall
not be required to work the midnight shift next
preceding and following the day of court duty. Any
employee assigned to work the midnight shift pre-
ceding court duty and who elects not to work such
shift, shall be paid for lost time.

Section 2. An employee on active payroll who
serves on court duty Monday through Friday and
loses his days off as a result may have Saturday and
Sunday off provided he has served on court duty more
than one week. Such employee will notify the Com-
pany as soon as possible, but in no case later than
twenty-four (24) hours prior to his scheduled Satur-
day shift.

Section 3. It is understood that court duty in-
cludes being summoned for jury duty, TribalCourt
and/or subpoenaed as a witness in a case where the
employee is not directly involved.

ARTICLE28
No Strike or Lockout

Section 1. There shall be no strike, sympathetic or
otherwise, walkout, slowdown, or work stoppage of any
nature by the Union or any Local Union orits members during
the term of this Contract. Inthe event any employee crgroup
of employees participatesin any such strike, walkout, slow-
down or work stoppage during the term of this Gontract, the
Union or Local Union agrees upon being notified by the
Company toimmediately direct such employee or group of
smployees toresume work.
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Section 2. The Company agrees that so long as this
Agreement is in effect there will be no lockout on the part of
the Company.

Section 3. ltbeing understood and agreed thatany strike,
walkout, slowdown, or work stoppage not authorized by the
Union, orthe Local Union, notaided, encouraged, and abetted
by the Union or Local Union, shallbe deemed forall purposes
an unauthorized strike, walkout, slowdown, or work stop-
page for which there shall be no liability on the part of the
Union, Local Union or its officers.

ARTICLE29
Grievance Procedure

Section 1. The purpose of this Article is to
provide an orderly method for the settlement of all
grievances.

If a representative of management fails to give
his answer within the time limits specified in any step
of the grievance procedure, the grievance may be
processed to the next step of the grievance proce-
dure within the time limits set forth in such step.

Grievances shall be presented and processed in
accordance with the following steps:

Step1: If an employee has a grievance, he shall
within three (3) working days from the date
the grievance arises, present it to his imme-
diate supervisor and shop steward for dis-
cussion and settlement. The Supervisor
shall give the employee his decision on the
grievance within three {3) working days after
it has been presented to him.
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Step 2:

Step 3:

if the grievance is not settled in Step 1, the
employee and shop steward may refer the
matter to the Business Committee for inves-
tigation. If the Committee considers the
grievance just, it shall reduce all facts con-
cerning the grievance to writing, and present
it to the employee’s department head for
discussion and settlement within seven ()
days after the completion of Step 1.

In reducing the grievance to writing, the
Business Committee shall set forth with
reasonable clearness the nature of the actor
acts on which the grievance is based, the
time when such acts occurred, the identity of
the jobs and employees covered by the
grievance, the provisions of the Contract
which have been violated, and the remedy
requested.

The employee's department head shall an-
swer within seven (7) days after the griev-
ance has been presented to him and his
answer shall set forth in written detail and
with reasonable clearness the facts and
provisions of the Contract on which his de-
cision is based.

If a grievance is appealed to the next step of
the grievance procedure, the basis of such
appeal shall be set forth in writing by the
appealing party. The answer of the other
party shall also be set forth in writing.

If the grievance is not settled in Step 2, the
Business Committee shall discuss the mat-
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Step 4:

ter with the International Representative of
the Union and they shall, within fifteen {15)
days after receiving the Company’s reply in
Step 2, meet with appropriate Company rep-
resentatives for discussion and settlement
ofthe grievance. The Company shall give the
International Representative of the Union
and the Local Union its decision on the griev-
ance in writing within seven (7) days after the
meeting.

If a grievance is not settled in Step 3 of the
grievance procedure, the International Rep-
resentative shall, within seven (7) days after
receiving the decision of the Plant Manager
or his designated representative, refer the
matter to the International President of the
Union or his designated representatives and
the Vice President Human Resources of the
Company or his designated representative,
for discussion and settlement. This step
shall be concluded fifteen {15) days after the
date on which the grievance is referred to
the International President of the Union and
the Vice President Human Resources of the
Company or their designated representa-
tives, except that this step may be extended
for not more than fifteen (15) days by written
notice by one party to the other.

Grievance involving discharge which are not

settled in Step 1 of the Grievance Procedure may be

referred in writing, by the Union within three (3)

working days following completion of Step 1, directly
to Step 3 of the Grievance procedure for discussion

and settlement. Following referral to Step 3, the
matter shall be handled to conclusion at Step 3 within
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fifteen {15) days, except that this period may be
extended for not more than fifteen {15) days by
written notice by one party to the other. If the
grievance is not settled, as provided above, it shall be
referred to Step 4 of the Grievance Procedure.

Section 2. Grievances involving the administra-
tion of incentive systems may not be filed until after
a reasonable trial period.

Section 3. it is not the function or right of the
Company, or any Local Union and its officers or the
officers of the International Union, to change this
Contract.

Section 4. All grievance settlements lhvolving
pay will be made as soon as possible, but no laterthan
seven (7) days from the date of the settlement.
However, an additional period of time will be granted
in the event of unusual or extenuating circumstances.

ARTICLE30
Arbitration

Section 1. All disputes not seftled pursuant to the
procedure setforthin Article 29, GRIEVANCE PROCEDURE,
may be referred to arbitration by notice givento the Company
by the Union within ten {10) days after the conclusion of Step
4 ofthe Grievance Procedure. Such notice shall beinwriting,
setting forth the matter in dispute and relief requested.

The notice shall also be sentto the American Arbitration
Association requesting that within seven (7) days of the
receiptof such notice an identicallist of arbitrators containing
an odd number of notless than seven (7) arbitrators be sent
to the Company and the Union. After receipt of the [ist of
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arbitrators from the American Arbitration Association, the
Vice President Human Resources of the Company or his
designated representative and the President of the Interna-
tional Unionor his designated representative shall alternately
strike one name from the list of arbitrators supplied until
only one name remains. The arbitrator whose name remains
shallbe the arbitrator in the case involved. The rightto strike
the firstname shall be determined by lot. Inthe conductofthe
arbitration hearing, the applicable provisions of the Voluntary
Labor Arbitration Rules of the American Arbitration Associa-
tion shall control.

The Union and the Company may mutually agree to
request a panel of arbitrators from the Federal Mediation &
Conciliation Service rather than using the services of the
American Arbitration Association.

Section 2. The arbitrator shall nothave authority to alter,
modify, add to or subtract from any of the terms or provisions
of this Agreement, Wage rate disputes shall be processed
in accordance with Article 14, Negotiated Rates. It is
understood that the arbitrator shall have the authority
to establish wage rates under Article 14, Negotiated
Rates. The decision ofthe arbitrator shall be final and binding
on the Company and the Union.

Section 3. Regardiess of the outcome of any matter
submitted to arbitration, the cost of such arbitration shalt be
limited to the arbitrator's salary and expenses and shall be
borne equally by both parties. Charges for stenographicfees
and expenses shall be borne by the parties ordering such
services.

Section 4. Contract arbitrators shall be selected by

agreement between the Company and the Intemational Union
and shall serve for the term of this Contract.
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Section 5. In the event the parties choose to use the
contract arbitrators, a notice shaitbe sent to the appropriate
contract arbitrator for scheduling a hearing.

ARTICLE 31
Health and Safety

Section 1. itis theintent of the parties that no employee
shall be required to work under conditions which are unsafe
or unhealthy and that an employee who believes that he is
being sorequired shall have the right to notify his supervisor
and shep steward of such condition, which the supervisor
and shop steward shall nvestigate immediately. If the
existence of such unsafe orunhealthy condition is disputed
by the supervisor or shop steward, the Management Safety
Representative and a Union member of the Plant Safety
Committee shallbe notified immediately and they shallinves-
tigate the condition and determine whether or notitis unsafe
orunhealthy, Iftheissue fs notresolved, the employee shall
have the rightto present a grievance totheDepartment Head.
After a work condition is determined to be unsafe or un-
healthy, safety work orders shall be processed immediately.

Section 2. Each Local Union President may appoint not
less than three {3) members of the Local Union to functionon
the Company respective safety committee, This committee
shall meet at least once each month to attempt to resotve
safety matters.

Section 3. The Company in each plant will provide first
aidfacilities and designate on each shift individuals who are
trained in and capable of performing first aid to the extent
necessary to provide adequate first aid for all employees.
Such individual or individuals, who may or may not be
members of the bargaining unit, will give first aid to injured
employees and in cases of severe injury will stay with the
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injured employee until relieved by a medical attendant. The
Companywill provide the necessary training of such individu-

als.

()

(2

3)

Health and Safety Standards
Professional Medical Care

Aqualified medical doctorwill be designated by the
Companyin every community where itoperates a
plant.

The Plant Doctor will be on call for emergency
service or will designate other qualified medical
doctors in the same community to take his place
during his absence or during those times when he
is notavailable.

Not later than ninety (90) days from the beginning
date of this Contract, each plant safety committee
will establish a procedure to provide suitable trans-
portation for injured employees to obtain outside
medical attention.

First Aid Facilities

(1)

Aseparate roomwill be specifically designated for
the purpose of administering first aid and the
Company will provide for access to the first aid
roormn on all shift

The roomwill bewell lighted, ventilated, and heated;
it will also contain necessary plumbing facilities.

The room will be equipped according to the Plant

Doctor's recommendations teinclude equipment
such as cotorbed, storage and dispensing area for
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medical and first aid supplies, resuscitator, stretcher,
clinical records, and with doors wide enough for
liter admission.

Medical Attendant

(1) One (1) full-time medical attendant will be made
available by each Company atits various locations.

(2) Theterm“medical attendant” can mean a registered
nurse, a practical nurse, or full-time first aid atten-
dant who is so qualified because of training and
experience, with at least the equivalent of Red
Cross certified First Aid and CPR training.

Trained Personnel

The Company will provide first aid training so there will be
adequate coverage on each shift, seven (7) days a week.

Minimum Industry Standards

Theminimumindustry standards shall remain binding for
the duration of the Contract.

ARTICLE 32
On-Job Health Protection

The Company agrees to make available to each em-
ployee one tuberculin test, and chest X-ray if the test is
positive, at no cost to the employee.

The Company further agrees to continue its best efforts
to provide adequate heat, cooling, light and ventilation to
employees, and tc devise systems to control drafts, noise,
fumes, dust, dirt, grease and job hazards.
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Weight Lifting

No employee shall be required to perform any job
duties, when, in the opinion of the Union and Manage-
ment, that job requires excessive weight lifting.

Any employee whose job requires excessive
weight lifting, and mechanical assistance is not avail-
able, shall notify his supervisor for assistance and
such assistance will be granted.

ARTICLE33
Fair Employment Practice and
Equal Opportunities

The Company and the Union will comply with all laws
preventing discrimination againstany employee because of
race, color, creed, religion, national origin, age, sex, disability
orveteran status. The parties also agree to complywith ADA
and FMLA guidelines. Any disputes underthis Article as with
all other Articles of this Contract shail be subject to the
grievance procedure.

ARTICLE 34
Permanent Plant Closings and Related Matters

Section 1. If the Company elects to close a plant or
departmentina plant permanently, the Company shalinego-
tiate severance pay with the Unjon forterminated employees,

Section2. Inapplications of this Article, the Company will
apply a severance pay formula providing for forty (40)hours
peryear of credited service atthe regularbase wage rate of
pay with a one thousand (1,000} hour maximum atanyplant
closing during the term ofthis Contract.
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Inaddition tothe severance pay above, the Company will
also provide employees who have twenty-six (26) or more
years of credited service a special lump sum benefit as
follows: 26 through 35 years of credited service - $1,000.00;
36 through 39 years of credited service - $2,000.00; and 40
or more years of credited service - $3,000.00

Section 3. The labor grade assigned to an employee
immediately preceding such closing shallbeused asa hasis
in determining the severance pay except that, for an em-
ployee whose primary labor grade in one (twelve (12)
consecutive months) of the ten (10) years preceding the
closing was higher than his labor grade at the closing, such
higher labor grade shallbe usedin determining the severance
pay. The carresponding rate of pay to such labor grade will
also be used.

Section4. Any disputes with respect to this Article shall
be subjectto the Grievance Procedure, Article 29, including
Arbitration, Article 30.

Section 5. An employee who leaves the Company's
employment without the Company's consent prior to the
closing shall not be eligible for severance pay. However, if
such anemployee has been able to secure employment with
anotheremployer, such consentshall notbe unreasonably
withheld.

Section 6. An employee who is on a leave of absence
covered by terms of this Contract at the time of the closing
shall also be entitled to severance pay.

Section 7. An employee who is on sick leave and has
either applied or qualified for a permanent and total disability
pension shall notbe eligible for severance pay. Employees
who do notqualify fora permanentand total disability pension
shall receive severance pay.
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Section 8. Health Care. Health care coverage in a closing
situation is governed by Articte 22 {Health Benefits Pro-
gram}, and Section 8(g) of its introductory provisions pro-
vides:

Effective April 1, 1989, anemployee whose empiloyment
is terminated as a result of a permanent plant closing on or
after April 1, 1996, wilt have his coverage continued for six
{6} months from the date of such closing without contribu-
tions. Dependent coverages for eligible dependents will also
be continued for the same period without contributions. An
emplayee whois on layoif at the date of closing will have his
coverage continued for the remainder of the six (6) month
period under Section 8 {d} {3) without contributions.

Section 9. Pensions. Pensions in a closing situation are
governed by Article 18 (Pensicns), and its Section 14 pro-
vides:

Effective the date ofthis contract when the Company elects
to close a plant permanently, an employee under age 60
whose employmentis terminated as a result of such ¢losing
on or after the effective date ofthis Contract, may retire and
receive apension benefit figured as if he were age 60 based
on his years and months of credited service at the date of
such closing, provided he has thirty {30) or more full years
of credited service at the date of such closing or who is at
least age 55 with atleast ten{10) or more full years of credited
service at the date of such closing.

Section 10. Vacation Pay. Vacation pay in a closing
situation is governed by Section 4 of Article 17 (Vacations),
which provides:

if an employee’s service is terminated for any reason
after he has completed one year or more of service, he or his
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personal representative shall be paid vacation payearned at
the time of termination the amount of vacation pay earned but
unpaid including vacation pay eamed during his current
qualifying year, eventhough heis not on the payroli at the end
of the qualifying year.

Section 11. Resumed Operations. Ifthe Company should
resume manufacturing glass containers at a plani covered by
this Contract within five (5} years of the closing, the effective
collective bargaining agreementwillthen be reactivated, and
the employeas whowere terminated as a resultof the closing
would have recall rights to that pfant.

ARTICLE 35
Disabled Employees

Section 1. Employees disabled by reason of physical
disabilities orinfirmities shall, upon agreement between the
proper Business Committee and the Management, receive a
special rate so as to provide work for them.

Section 2. An employee who is disabled by reason
of accupational injury or illness and who is unable to
work his regular job wili be placed an any job accept-
able to him which he is qualified to perform in line with
his seniority {and qualifications), at arate commensu-
rate with the work performed.

Seclion 3. Any problems arising out of this Articte willbe
settled on alocalievel between the Company and the Local
Union. Anyproblems notsettled on alocal level between the
Company and the Local Union shall be referred to the
International President, or his designated representative, and
the Vice President - Human Resources, or his designated
representative for settiement. Ifno setlementis reached, the
matter may be referred to arhitration by either party.
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Section 4. The Contract shall be administered in
accordance with the applicable provisions of the
Americans with Disabilities Act. Before taking action
relative to this Section, the Company will meet with
the Local Union and both parties will have sufficient
opportunity to express their opinions regarding an
anticipated action.

ARTICLE 36
Successors, Transferees and Assignees

This Contract shall be binding upon the parties hereto,
their successors, transferees and assignees. Inthe event
the Company sells ortransfers anyplant, this Agreement shall
remain in full force and effect and be binding upon the
purchaser or transferee and the Company agrees it will
includeinthe purchase agreementthatthis Contractis binding
on the purchasee or transferee.,

ARTICLE 37
Environmental Control Program

Section 1. The Company and the Union will continue to
¢ooperate inalllegitimate labor-management activities in this
area.

Section 2. If an smployee is required to miss work to
conduct approved business under this Article atthe request
of the Company, the employse will receive his regularbase
rate of pay for any regularly scheduled work hours spenton
such business.

Section 3. Theemployer agrees to pay actual losttime
wages when anemployee participates in protective league
meetings, limited to two (2) employees per pant (P&M and
AMD combined), attending up to two (2) meetings peryear,
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limited to two {2) days per meeting. Such employees shallbe
appointed by the Local Union.

ARTICLE 38
Separability

If any provisions of this Contract shall be held invalid or
inconflictwith any Federal or State law, the remainder ofthe
Contract shall not be affected thereby.

ARTICLE 39
Operating Conditions

Section 1. Except as otherwise specified in this Con-
tract, the number of employees employed in any job shallbe
determined by the Company and the primary dutiesofeach
jobshall be defined by each Plant Manager and a copy thereof
giventothe Local Union. EachLocal Union shall have theright
to discuss unreasonable work loads.

Section 2. The number of employees in any plant shail
be consistent with sound operating practices and proce-
dures and shall reflect reasonable work loads under prevail-
ing local conditions. No employee will be assigned an
unreasonable work load and any disputes are subjecttothe
grievance and arbitration procedure.

ARTICLE 40
Local Agreements

Section 1. All Local Agreements will remain in full force
and effect dusing the term of this Contract, unless changed
by mutual agreement between the Local Union and Locat
Management.
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Section 2. Machine, product, or equipment premiums
which are in excess of the job rates of employees covered
by this Contractshall become “personal” premiums and apply
only to employees who are regularly receiving such personal
premiums.

Section 3. Should the Company discontinue such per-
sonal premiums it shall negotiate with the International Union
and the Local Union the buy-out method that should be used
for discontinuing same. If the Company and the International
Union and the Local Union are unable to agree upon the
armount or method of buy-out, this matter shall be submitted
to arbitration upon the requestof either party of the Contract.

ARTICLE 41
Subcontracting

Section 1. The Company agrees that it will not sublet
contracts for maintenance, repair and other work in and
around the plants under this Contractif such work can be as
satisfactorily and as economically performed by bargaining
unitemployees, provided the Company has the facilities for
doing the work within the required time\ and available trained
personnel who can perform the work.

The Company will continue its practice, when needed,
oftraining Praduction and Maintenance employees who shall
do alf maintenance and repair work normally performed by
them when time, requirements, skills and equipment are
avaitable, in the judgment ofthe Company, to accomplish the
work economically.

Section 2. The Company recognizes the Union's desire
toretain all work that can be performed by its members. No
journeyman/apprentice wilt be disptaced or on layoff during
any time that outside contractors are performingwork atthe
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Company’s facility. When bargaining unit personnel are not
trainad in the skills needed to perform the work which would
be subcontracted, then in such cases employees would be
recalledfrom layoff on a one-for-one basis. In all other cases,
there would be no one displaced or remaining on layoff prior
to said subcontracting.

As a condition of contracting work, weekly or as
necessary, the Department Head and the Local Union or
designee will meet and review the contemplated plans for
contracling out of work with the intent of giving primary
consideration to fully utilizing the available services of Bar-
gaining Unitemployees. During this review, the Company shall
furnish a description in writing of the work to be performed,
the special equipment to be utilized and explain to the Local
Union or designee the extent and available costinformation
for the job or jobs, the necessity for letting out the job or jobs
andthe time the joborjobs are to be done. If atthe end of this
review, the Company decides to contract out the job or jobs,
they will advise in writing the Local Union ordesignee of the
contractor to do the job. If the Company contracts out any
work, then the Company will review with the Local Union or
designee the details of the final contract. In the event the
Department Head fails to comply with this Section, the Union
shall have the right to file a grievance beginning with Step 3.

Any GMP members notbased inthe plantin which work
is performed and are nol employees of the Company shall be
considered as subcontractors for purpases of this Article.

Prior to GMP Travel Crews performing work at a facility,
Management will meet in advance with the Local Union or
designee to discuss the nature and scope of the work to be
performed. The Company shall furnish a written description
of the work and equipment to be worked on and the time
requirements of the project. The utilization of plantjourney-
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men and apprentices will also be discussed at that time. No
journeymen/apprentices will be displaced as a result of
Travel Crew members performing work on the premise.

Contracting Out For Non-Maintenance Work

Priorto the Company employing or contracting out any
wark normally and customarily performed by empioyees from
departtnents other than the Maintenance Department, the
Company shall meetwiththe Local Union and provide it with
a written explanation for its desire to contract the work out,

The Company will give primary consideration to the full
utilization of services of bargaining unit employees and will
not contract out work that can reasonably be performed by
the departmentemployeesinvolved, subject tothe provisions
of Section 1 of this Article.

If the Company, after meeting with the Local Union or
designee, decides to contract out the work, the Union will
have the right to file a grievance, beginning with Step 3 ofthe
grievance procedure.

When itis necessary to make major tank repairs or to
rebuild tanks, the Company will use available and qualified
employees wherever possible to do this work asinthe past.

Section 3. Grievances arising over an alleged viclation
of this Article may be filed at Step 3 of the Grievance
Procedure. If the Company agrees at any stepofthe Griev-
ance Procedure that there has been aviolation of this Article
by Management or if the Arbitrator so determines, the em-
ployee or employees who would have performed the work
will receive a reasonable award.
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ARTICLE42
Apprenticeship Programs

The federally approved apprenticeship programs cur-
rently in effect shall remain in effect throughout the term of
this Contractalong with its rules, regulations and apprentice-
ship committees.

The Company agrees to the concept of using the Ap-
prenticeship Programs to train skilled employees in advance
ofthe need for such. ifthe Company feels it is necessary to
hire a journeyman from outside the current workforce and
has exhausied ail possibilities of securing one through the
local piant job posting procedures, they will review the
Union's lists of available journeyman.

The Company will nathirg any personinthe journeyman
classification without the equivalent tothe documented class-
roomtraining and related work experience.

The Local Joint Apprenticeship Commitiee will review
the credentials of applicant Journeymen, however, the final
employment decision will be at the discretion of the Company.

ARTICLE 43
Wages

Section 1. Effective April 1, 2002, allbase hourly wage
rates will be increased farty cents (40¢) per hour. An
additional five cents (5¢) will be added to grades 1-16.

Section 2. Effective April1, 2003, allbase hourly wage
rates will be increased thirty-five cents (35¢) per hour.

Section 3. Effective April 1, 2004, all base hourly wage
rates will be increased thirty-five cents (35¢) per hour.
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Section 4. Inorder to reduce the East-West rate differ-
ential, the Company will add to alt base hourly wage rates over
and above any generalwage increase one cent{1¢) perhour
effective April 1, 2002, one cent (1¢) per hour effective April
1,2003, and one cent (1¢) per hour effective April 1, 2004.

Section 5. New-Hire Rates: Base hourly rate for
newly-hired production employees shall be as fol-
lows: First year of employment, $2.00 less than rate
set forth in Schedule A; Second year of employment,
$1.00 less than rate set forth in Schedule A; Beginning
the third year of employment, the applicable rate set
forth in Schedule A shall apply. An employee trans-
ferred as a result of a plant closing shall not be
considered a “newly-hired” employee. A “newly-
hired” employee who is transferred or successfully
bids to another job during the first year period shali
receive $1.00 less than the qualified rate. A “newly-
hired” employee who is transferred or successfully
bids a second time during the second year shall
receive the qualified rate. Employees rehired with
two or more years or hired with two years experience
at another glass plant will get qualified rate.

ARTICLE44
Cost of Living

Section 1. During the term of this Contract, annual cost-
of-livingincreases willbe made on April1, 2003, and on April
1, 2004, in accordance with the provisions of this Article.

Section 2, Cost-of-living increases, if any, willbe added
by using the Consumer’s Price Index (1967 = 100 Urban Wage
Earners and Cierical Workers (revised CPI-W)). After the
percentage limitations for increases set forth below have
been met, the amount of any cost-of-living increase will be a
one cent (.01) per hourincrease foreach .5of a pointrise in
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the Consuimer's Price Index by using the dates as setforthin
this Article.

(a)

()

For the cost-of-living increase on Aprit 1, 2003,
the base for the twelve month period {March,
2002, thraugh February, 2003) wili be the index for
February, 2002, as reported in March, 2002.
Therewill be noincrease on April 1, 2003, unless
there has been six percent (6%) rise in the
Cansumer's Price Index on such base, and any
increase on this date will be computed by excluding
initially said six percent (6%}.

For the cost-of-living increase on April 1, 2004,
the base for the second twelve {12) month pericd
{March, 2003, through February, 2004} willbe the
index for February, 2003, as reported in March,
2003. There will be noincrease on April 1,2004,
uniess there has been a six percent (6%} riseinthe
Consumer’s Price Index on such base, and any
increase onthis date willbe computed by excluding
initially said six percent (6%).

Section 3. Any cost-of-living increase required under
this Article will be paid on the standard hourly base rate
required by this Contract and will be paid for alf purposes.

ARTICLE 45
Training

Section 1. A new employee being hired into a P&M
departmentwill be given classroomand on-the-job training on
safety procedures, Company rules, practices and operating
procedures before he is assigned to reguiar duties.
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Section 2. Whenthe Company introduces any newtype
of machinery or equipment, appropriate employees shall
receive safety training and orientation pertaining to that
machinery orequipment.

ARTICLE 46
Execution

This Contract entered into and effective as of April 1,
2002, by and between the Glass, Molders, Pottery, Plastics
& Allied Workers Internationat Union AFL-CIO, CLC, onbehalf
of itself as the International Unicn and as agent for and on
behalf ofits Local Unions, and Saint Gobain Container, Inc. for
those plants listed, is hereby approved and accepted by the
Joint Conference of the Union and the Company at their
conference concluded thisdate, andis a Union Shop Contract
through which the Company recognizes the Unionas the sole
collective bargaining agentforall employees described in this
Contract, in accordance with existing State and Federal
statutes.

Standard Tools
Electricians

{ 1) Pliers - 9" lineman

{ 2) Pliers - 8" diagonal {wire cutter)
( 3) Pliers - channel lock #420

( 4) Pliers - 6" needle nose

( 5) Screwdriver - #6 standard

{ 6) Screwdriver - #6 phillips

{ 7) Adjustable wrench - 8"

{ 8) Rule - 6 ft. wooden

(9) Flashlight -2 cell

(10) Tool pouch and belt

{11} Knife - standard electrician’'s modet
{12) Voltage tester (less than $5.00)
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Mechanics

1) Adjustable wrench - 6"

2) Adjustable wrench - 10"

3) 1 set socket wrenches - 1/4" to 3/4" one-half in. drive
4) 1 set box end wrenches - 1/4" to 3/4"

5) 1 set box open end wrenches - 1/4" to 3/4"
6) 1 ballpeen hammer

7) 1 hacksaw - no blades

8) 1 channel lock pliers #420

{ 9) 1 standard pliers - 8" to 10"

(10) Steel tape measure - 6’

(11) Screwdriver - #6 standard

(12) Screwdriver - #6 phillips

(13) Wire cutters - 68"

Machinists

(
{
{
(
(
(
{
(

{ 1) Ball peen hammer

{ 2} Pliers - channel lock #420

( 3) Pliers - 8" or 10" standard

{ 4) Micrometer - 6"

(5) Calipers - 8" slide measure (D and OD
{ 8) Screwdriver - #6 standargd

( 7) Screwdriver - #6 phillips

{ 8) Adjustable wrench - 8"

( 9) 1 set of Allen wrenches - 1/8" - 5/8"
(10} 1 center punch

(11) 1 driftpunch - 1/8"

(12) 1 driftpunch - 1/4*

(13) 1 driftpunch - 3"

(14) 1 cold chisel - 1/4"

{15) 1 cold chisel - 1/2"

(16) 1 cold chisel - 1"

(17) Hacksaw

{18) Steel tape measure - 6’

(19) Needle nose pliers - 6"
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DecoMachine Operators

{ 1) Pliers - channe! lock

{ 2) Pliers - 8" or 10" standard

{ 3) Screwdriver - #6 standard
( 4) Adjustable wrench - 8"

( 5) Ball peen hammer

{ 6} 9/16" combination wrench
{ 7} 1/2" combination wrench

{ 8) 7/16" combination wrench
{ 9) Knife - 4™ blade
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SCHEDULEA
P&MLOCAL NO. 39
EL MONTE, CALIFORNIA

Job Current Effec. Effec. Effec.
Group Job Title Rate 4/1/02 4M/03 41/04
2 Carton Machine 13.805 14.455 14.805 15.155
Opearator
Carton Stitcher Operater
Custodian
Genaral Laborer
3 Selector 13,905 14,555 14.905 15.255
Carton Servitor
Repacker
Reselector
Glass Raclaim Clerk
Power Sweeper Operator
4 14.005 t4.855 15.005 15.355
5 Offbearer 14.105 14755 15,105 15455
Reselect Servitor
Yardkeeper
Warehndler
Cullet Handler
8 14,205 14,855 15.205 15.555
7 Checker Driver 14,305 14.955 15.305 15.655
Batch Handler Cullet
Gen. Laborer Furnace
Mold Cleaner
Line Driver
Label Machine Operator
Automatic Palletizer Operator
] Paper Servitor 14.405 15.055 15405 15755
Batch Mixer
Checker / Forkllft Driver
Painter
9 Batch Handler Unloader
14.505 15.155 15505 15855
10 Inspector 14.605 15.255 15.605 15.955
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SCHEDULEA

PEMLOCAL NO. 39
EL MONTE, CALIFORNIA
Maintenance Rates

Job Current Effec, Effoc. Effec.
Group Job Title Rate 4/1102 41703 4104

15 15.245 15895 16.245 16.595
16 15,385 16.045 16.395 16.745
Fumace Maintenance 15.530 17.685 18.035 18.385
Furnace Operator/  16.500  17.100 17.450 17.800
Unloader
Maintenance *"A™ ™ 19110 20610 20.960 21,310

** Therate listed above includes a forty-cents {40¢} one-time onlty skill
adjustrnent effactive 4/1/02.
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SCHEDULE A
PEMLOCAL NOC. 54
PORT ALLEGANY, PENNSYLVANIA

Joh Current Effec., Effec. Effec.
Group Job Title Rate 411702 411j03 4104

2 Utility Laborer {Cleaner) 13.765 14.425 14,785 15.145
Carton Assembler
Janitar
Laber Pool
3 Selector / Packer
Reselect / Packer 13.8658 14,525 14.885 15.245
5 Loader - Warehouse 14,065 14,725 15085 15,445
Pallet Loader
Automatic Bulk Palletizer Cperator
Maintenance Utility
6 Carton Assambly Crew

Leader 14.168 14.825 15.185 15.545
7 Automatic Case Paltetizer14.265 14,925 15285 15.845
Operator

Batch Can Positioner
Carton Unloader ~ Lift Truck Operator
Lift Truck Qperator
Painter
Patlet Loader Driver
Rubbish Collector Power Sweeper
8 Carton Unfoader Crew -

Leader 14365 15,025 15.385 18,745
Material Handler (Unioader)
L oading Crew Leader
9 Line Attendant 14.465 15125 15.485 15845
13 Garage Mechanic” 15.085 16.095 16.455 16.815

14  Furnace Maintenance &
Repair Crew Leader 14950 15610 15870 16.330
15 Compressor Operator 15070 15730 16.080 16.450
Chief Garage Mechanic™ 15.680 16.700 17060 17.420
Furmace Operator 16.500 17.110 17.470 17.830

* A forty-cents (40¢) skill adjustment applicable to this job.
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SCHEDULE A
P&M LOCAL NO. 87

SEATTLE, WASHINGTON

Job Current Effec.

Group Job Title Rate 4/1/02

2 Carton Assembler 13.835 14.485
Janitor

AAP Selector (0-1000)
3 Selector / Packing

Department 13.935 14.585
5 Pallet Loader ~ Packing 14.135 14.785

L.T.Q. - Packing

Relief Carton

Assembler/Handler
Relief Selector - Packing
6 L.T.O. - Mold Department 14.23514 885
L.T.Q. - Tractor Driver —
Yard & Batch Dept.
7 L.T.0. ~ Warehouse

Department 14.335 14,985
Mold Cleaner and Polisker
Painter

8 Batch Mixer 14,435 15.085

Mold Cleaner Lead
Warehouse Lead

9 Lead inspector 14.535 15.185
Quality Assurance Lab Person
Quality Assurance Person

10 TankMaintenance Person14.635 15.285
Maintenance Person ill  14.685 15.335
Maintenance Person I* 16,440 17.44
Maintenance Lead* 16,565 17.565
Furnace Tender 16,50 17,10

Effec.
4/1/03

14.835

14.935
15.135

15.235

15.335

16.435

15.835

15.635
15.685
17.79
17.915
17.45

Effec.
4/1/04

15.185

15.285
15.485

15.585

15.685

15.785

15.885

15.985
16.035
18.14
18.265
17.80

* A forty-cents {40¢} skill adjustment applicable to this job.
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SCHEDULEA
P&MLOCAL NO. 96
DUNKIRK, INDIANA

Job Current Effec. Effec. Effec.
Group Job Title Rate 411702 411/03 411104
2 Janitor 13.805 14.465 14.825 15.185
3 Inspector-Packer and 13.905 14.565 14.925 15.285
Carton Assembly
Ganeral Laborer
4 Storaroom Helper 14.005 146656 15.025 15.385
5 Tank Maintenance 14.105 14.765 15.125 15.485
Apprentice
Pallet Loader Case Packer
Attendant
6 Cullet Handler — 14.205 14.865 15.225 15.585
Basement
Utitity Driver
7 Forklift Truck Operator 14.305 14.965 15.325 15.685
Automatic Palletizer Operator
Packing Room Unit Load Handler
Carpenter Helper
Plant Lubricator — Laborer
General Plant Driver
8 Batch Mixer / 14.405 15.085 15425 15.785
Raw Material Handler
Moid Cleaner
9 Quality Control Ghecker 14.505 15.165 15.525 15.885
10 Test Room Inspector  14.605 15265 15.625 15.985
Carton Assembly Ulility
11 Mold Clean & Polish 14,705 15.365 15725 16.085
Leader
12  TankMaintenance 14.805 15.465 15825 16.185
2™ Class
Mold Shop Inspector
14  Carpenter 1% Class” 15490 16.500 16.860 17.220
15 TankMaintanance 15.810 16.820 17.1B0 17.540
1% Class*

Truck Machanic 1% Class®

* A forty-cents (40¢) skill adjustment applicable to this job.
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SCHEDULEA
P&M LOCAL NO. 111
CARTERET,NEW JERSEY

Job Current Effec. Effec. Effec.

Group Job Title Rate 41/02 41103 4/1/04

2 Carton Assembler 13.765 14.425 14785 15.145
Janitor

Sweeper—Warehouse 13.865 14.525 14.885 15.245
3 Line Attendant
Sealector Packer

4 Ganeral Laborer — 13.965 14.625 14.985 15.345
Cold End

5 Pallet Loader 14.065 14.725 15.085 15445
General Laborer - Maintenance
Chacker

Carton General Laborer
Furnace Rebuild Laborer
Automatic Bulk Palletizer
3} Untoader ~ Decolorizer 14,165 14.825 15185 15.545
7 Mould Cleaner 14,265 14.925 15.285 15.645
Payloader Operator
Labseling Machine Operator
8 Mould Cleaner & Storage 14,365 15.0256 15.385 15.745
Group Leader Shipping
Warehouseman
Painter
Lift Truck Operator
Maintenance Helper
Corrugated & Supply Receiver
9 Laboratory Technician  14.465 15125 15485 15845
Ware Auditor

Batch & Fumace 1650 17.11 1747 17.83
Qperator
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SCHEDULEA
P&MLOCAL NO. 117
LINCOLN, ILLINOIS

Job Current Effec. Effec. Effec.
Group Jobk Title Rate 4/1102 4/1/03 41/04
2 Carton Assembler 13765 14425 14.785 15.145
Jdanitor
3 Selector | Packer 13.865 14525 14,885 15.245
5 Palietizer 14.065 14,725 15.085 15445
7 Lift Truck Operator  14.265 14925 15285 15.645
{Warehousa)
Mould Cleaner | Polisher
Painter
Line Driver (Packing)
9 Lab Tester 14,485 15125 15485 15845
Line Monitor / Advisor
Quality Control Production Auditor
10 Batch Unloader 14,565 18225 15585 15945
14 Lead Carton Handler  14.650 15610 15.970 16.330
Scheduler
Tank Gperator 16.50 17,410  1r470 17.830




SCHEDULEA
P&M LOCALNO. 166
DOLTON, ILLINOIS

Job Current Effec. Effec. Effec.
Group Job Title Rate 41102 4/1/03 4/1/04

2 Carton Assembler 13.765 14.425 14.785 15.145
3 Selector Packer 13.865  14.525 14.885 15.245
General Labor Cold End
4 Loader Cartons 13.965 14,625 14,985 15.345
5 Pallet Loader 14.065 14.725 15.085 15445
General Laborer—Maintenance
Unloader

Furnace Rebuild Labor
6 Automatic Palletizer 14.165 14.825 15.185 15.545

Operator
Utility Worker — Batch & Furnace
7 Mould Cleaner 14.265 14.925 15285 15.645

Payloader Operator
Clerk — Shipping
Lift Truck Operator
8 Mould Cleaner & Storage
Storekeeper 14.365 15.025 15.385 15.745
2] Ware Auditor 14,465 15.125 15.485 15845
Cultet Handler — Unloader
Production Clerk
10 Laboratory Technician 14.565  15.225 15.585 15.945

12 Mould Inspector 14,765 15.425 15.785 16.145
Batch & Furnace
Operator 16.50 1711 17.47 17.83
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SCHEDULEA
P&MLOCAL NO. 222
HENDERSON,NORTH CAROLINA

Job Current Effec. Effec. Effec.
Group Job Title Rate 41102 411103 4/1/04

t Accumulating Table  13.665 14,325 14.685 15.045

Packer
2 Box Maker 13.765 14.425 14785 15.145
3 Single Lina Inspector 13.865 14.525 14.885 15.245

Inspector Packer
Janitor
Re-Inspector
Utility (Packing)
5 Yard Person 14.065 14.725 15.085 15.445
Re-Stacker
Pallet Loader
6 Materials Unloader  14.165 14.825 15185 15.545
7 Farklift Driver 14.265 14,925 15.285 15845
Utility Person (Mould Shop)
Automatic Palletizer Operator

8 Utility Person 14.365 15.025 15.385 15.745
(Melting)
Utility (Maintenance)

8 Line Monitor 14.465 15125 15.485 15.845

Quality Checker
10 Carton Receiver- 14.565 15.225 15.585 15.945

Checker

Machanic* 15.080 16.09 1645 1681
Batch Furnace 16.50 17.110 17,470 17.830
Operator

* A forty-cents (40¢) skill adjustment applicable to this job.

—132—



SCHEDULEA

P&MLOCAL NO. 253
RUSTON, LOGUISIANA

Job

Current Effec.
4/1/02

Group Job Title Rate

1

2

1

Utility 13.665
Accumulating Table Packer
General Plant 13.765

Maintenance Utility

Carton Assembler/Box fMaker
Janitor

Dock Helper

Singla Line inspector 13.865
Re-Inspector
Inspector-Packer

Pallet Loadar 14.065
Restacker

Utitity-Melting

Raw Material 14.165

Unloader/Utility
Painter — Utility 14.265

Forkfift Gperator (Warehouse)

Line Driver {Packing)
Debulk Operator
Mould Cieaner / Palishar

Quality Control Lab Technician
Automatic Bulk/Carton Palletizer

Quality Checker 14.465
{Line Manitor / Auditor)
Quality Control/

Lab Technician

Mechanic (Machine

Shop)* 15.280
Furnace Operator 18.500

14.325

14.425

14.526

14.725

14.825
14.925

15.125

16.2¢
17.110

Effec.
411103

14.685

14.785

14.885

15.085

15.185
15.285

15.485

16.65
17.470

Effec.
4/1/04

15.045

16.145

15.245

15.445

15,545

15.645

15.845

17.07
17.830

* A forty-cents {40¢) skill adjustment applicable to this job.
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~ SCHEDULE“A"

P&M Local 254 — Madera, California

Effective Rates

Effec.

Effec.

41103  4/1/04

Job Current  Effec.
Rate  4/1/02
1 Janitor 13.77 14.420
2 Janitor 13.86 14.510
3 Selector/
Boxmaker 13.95 14.600

General Laborer (B&F)

4 GeneralLaborer 14.045 14,655
(Maintenance})

5 Laborer-Cullet

Handler 1413 14,780
Case Packer Operator
Storeroom Clerk

6 FloorPerson 1424 14.890
Qiler

7 RawMaterial
Handler 14.30 14,950

Industrial Truck Operator
Mold Polisher, Unitizer
8 1440 15.050
9 Warehouse Person 14.505 15.155
Inspector/Auditor, Line Monitor

10 14.605 15.255
11 14.705 15.355
12 14.83 15.480
13 HotRepairand Relief

Person 14.89 15.540
14 15.015 15.665
15 Batchmixerand

Furnace 15.135 15.785
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14.77
14.860

14,950
15.045

15.130
15.240
15.300
15.400
15.505
15.605
15.705

15.830

15.890
16.015

16.135

15.12
15.210

15.300
15.395
15.480
15.580
15.650
15.750
15.855
15.955
16.055

16.180

16.240
16.365

16.485



Repair Person
16

17
18
19
20

Batchmixerand
Fumace Tender

Batch & Furnace
Leadman

15.256 15.905
1538 15.980
15.50 16.100
15.635 16.235
15.765 16.365

16.50 17.150

17.00 17.65
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16.255
16.330
16.450
16.585
16.715

17.500

18.00

16.605
16.680
16.800
16.935
17.065

17.850

18.35



SCHEDULEA

P&M Local 39
El Monte, CA
Maintenance Rates

Job Current Effec. Effec. Effec.
Group Job Title Rate  4/1/02 4M1/03 4/1/04
GeneralPlantMaint. 1811 2061 2096 21.31

Apprentice Maintenance

0-1000 Hours 16.21 17.71 18.06 18.41
1001-2000 Hours 16.46 17.68 1831 1866
2001-3000Hours 16.71 1821 1856 1891
3001-4000 Hours 16.96 1846 18.81 19.16
4001-5000Hours 17.21 18.71 19.06 19.41
5001-6000Hours 17.46 18.96 1931 1966
6001-7000 Hours 17.71 1921 1956 1991
7001-8000Hours 17.96 19.46 19.81 20.16
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SCHEDULEA
P&M Local 54 -Port Allegany, PA
P&M Local 96 - Dunkirk, IN
P&M Local 111 - Carteret, NJ
P&M Local 117 - Lincoln, IL
P&M Local 166 - Dolton, IL
P&M Local 222 - Henderson, NG
P&M Local 253 - Ruston, LA

MAINTENANCE RATES

Job Current Effec. Effec. Effec.
Group Job Title Rate 41102 411/03 411/04

General Plant
Maint. Journeyman

Electro-Mechanic 19.00 2051 2087 21.23
Apprentice

Entry Level 1506 1657 1693 17.29
30 Day— 1000 Hours 1526 1677 1713 17.49
1001 -2000Hours 1536 1687 17.23 1759
2001 -300Hours 1546 1697 17.33 17.69
3001 -4000 Hours 1556 17.07 1743 17.79
4001 - 5000 Hours 1571 1722 1758 17.94
5001 -6000Hours 1611 1762 17.98 18.34
6001 -7000Hours 1651 18.02 18.38 18.74
7001 -8000 Hours 1691 1842 1878 19.14
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SCHEDULE A

P&M LOCAL NO.87

SEATTLE, WASHINGTON

MAINTENANCE RATES

Job Current Effec. Effec. Effec.
Group Job Title Rate 41102 41103 4/1/04
Journeyed Main-

tenance Mechanic 18.39 19.89 2024 2059
Apprentice Rates

Entry 1443 1593 16.28 16.63
30Days-1000Hours 1483 1613 1648 16.83
1001 - 2000 Hours 1473 1623 16.58 16.93
2001 - 3000 Hours 1483 1633 1668 17.03
3001 - 4000 Hours 1483 1643 1678 1713
4001 - 5000 Hours 1508 1658 1693 17.28
5001 - 6000 Hours 1548 1698 17.33 17.68
6001 - 7000 Hours 1588 17.38 17.73 18.08
7001 - 8000 Hours 16.28 17.78 18.13 1848
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SCHEDULE"A”
P&M Local 254 - Madera, California
Maintenance Rates

Job Current Effec. Effec. Effec.
Rate 4/1/02 4/1/03 4/1/04

Maintenance Leadman 19.565 21.065 21415 21.765
GeneralPlant

Maintenance 19.065 20.565 20915 21.265
Journeyman

General Plant Maintenance

Apprentice

0 - 30 days 1457 16.07 1642 1677
30 days- 1000 hrs. 1467 1617 16.52 16.87
1001 hrs. - 2000 hrs. 1477  16.27 1662 16.97
2001 hrs. - 3000 hrs, 14.87 16.37 16.72 17.07
3001 hrs. -4000 hrs, 1497 1647 16.82 1717
4001 hrs. - 5000 hrs.  15.12 16,62 16.97 17.32
5001 hrs. -6000 hrs. 1527 16.77 1712 17.47
6001 hrs.-7000 hrs. 1542 16.92 17.27 1762
7001 hrs. - 8000 hrs. 1557 17.07 1742 17.77

Warehouse Leadman 14.875 15525 15.875 16225
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GLASS, MOLDERS, POTTERY,
PLASTICS & ALLIED WORKERS
INTERNATIONAL UNION
{AFL-CIO,CLC}

PRODUCTION & MAINTENANCE
DEPARTMENTS

On behalf of itself as the International Union as agent
for and on behalf of its Local Unions covered by this
Contract.

Signed this 1 day of April, 2002 by:

Joseph Mitchell, Sr.
International Secretary-Treasurer

Jesse Garcia
international Vice President

JohnRyan
Director of Research & Education

Randy J. Gould
Executive Officer

Walter F. Thorn
Executive Officer

Rickey Hunter
international Representative
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Hector Sanchez
Local#39

RickWayman
Local #96

Charles Brown
Local #87

Denny Moses
Local#54

Robert Gregory
Local#222

Ciara Cole
Local#111

Mike Gilleland
Local#254

Lee Breazeale
Local#253

Ed Campbell
Local#117

Winstone Davis
Local#166

—141—




SAINT-GOBAIN CONTAINERS

On behalf of Saint-Gobain Containers, signed this 1%
day of April, 2002 by:

Thomas L. McKnight
Director, Labor Relations

James Harrigan
Manager, Labor Relations

Rich O'Neill
Area Manufacturing Manager

Scott Grau
Manager, Compensation and Benefits

Walter Lanford
Consultant

EdBlock
Manager, Human Resources
Lincoln, IL

Richard Krooswyk
Manager, Human Resources
Dolton, IL

Julie Curtis
Manager, Human Resources
Ruston, LA
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Max Long
Manager, Human Resources
Dunkirk, IN

David F. Edwards
Manager, Human Resources
Henderson, NC

Jason L. Noble
Manager, Human Resources
Seattle, WA

Barry 5. Healy
Manager, Human Resources
Port Allegany, PA

Ginny Swanson
Manager, Human Resources
Carteret, NJ

Yolanda James
Manager, Human Resources
El Monte, CA

Rich Pelisari
Manager, Human Resources
Madera, CA
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