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Bection 1 - Term of Agresmant: lnﬁi {
f ]
!
‘({"-"'A"F v

Thig dgreemant shal} remain in fu3] force and effect for a Y
Period commencing August 1, 1595 £001 through July 31,20n1(fzi> PIV
Al ] A
. 1
.l‘\
Section 2 - Foll and Cemplate Agrmement :

This agresment Constitutes tha ru1j and complete dgraement
between the School Board and the Manates Education
Association.

Section 3 - H-vu:lbility:

The provisions of this Agreement shall] be deverable, and ir
any provision thereect Or the application of any such
Provision is hald lnvalia by a court of competant
jurisdictien Qr as a result of State or Fadergl
legislation, ir shall not affect any other provisgiop of
thia agreement or Lhe application of any provision thereor.

Saction 4 - Recpaners:

Negotiations on the following rfeopeners shail begin on June
1,2003 ef—eaech-ven=s, unlegs otherwise agreed by the

parties,

—Afntal Reopeners shall be:

A, Salary Scheduyle
B. Compensation & Health Insurance, Article XII

C. Two (2) proviaions namedd by Manatea Educatien
Association

D. Twe [2) provisions named by Manates County School
Board

E. Frovisions are defined as 3 Section to an Article

Teacher Contract 2001-2004
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Article V: Wozking Conditions

New Saction:

Section 38:  Paperwork Committee:

A. As per Florida statute 229.55 tﬁ%:n)(l), a district oversight committee shall be
formed to review and approve reguired district forms and paperwork
reguiretnents: The commirtee will be cotnposed of five (3) administrative
personne! appointed by the Superintendent and seven (7) teachers-representatives
appeinted by the Manatee Education Association . The comimittee shall meet
monthly, at minimum, during the reguiar school year and will be responsible for
developing and recormending procedures for the reduction, revision,
consolidation, and elimination of paperwork and data collection requirements.
An annual report of the committee’s findings and activities shail be submitted to
the school board.

B. The committee will consider, at minimum;
1. the type and origin of the form/paperwork, whether it is 2 paper form or
clectronic form or generated by computer or e-mail,
2. Whether or not the information exists elsewhere and can be accessed o \
pre- inserted on the form. 2, \U

L
,
C, Ezdstingfurmsfpapcrworkwi]lber:ﬁewedtadewmmethencedfurme ;59%, '

|
W@/M
M 4
E. School level forms are not subject to approval by the district oversight
cnmmirteeg buet mg be reviewed upon appeal to the cominittee by the— Mv7 pLE. cL]L
, i e "{ ; : TH o M ol T .

Ppaperwork and to elfminate duplication,

D. All existing and newly developed forms will be approved or disapproved by {
committee and will be assigned an approval date, oumber, and distribution [is. -

oo RS EHE-0) - CH By = (1 -

F. Teachers will not he responsible for the completion or return of any new district
required forms/paperwork that have not been approved by the oversight
conmmittes,
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ARTICLE V
WORKING CONDITIONS

Section 1 - School Calendar: The School Beard will
continue to receive input from the Association in the
development of the school calendar.

Section 2 - Basie School Day: The specific daily hours of
employment for teachers may vary according to the needs of
the educational program of the school district. The
specific hours for sach school center shall be designated
by the Superintendent or his designee. It is understocd
that the daily hours of employment for teachers shall be a
maximum of 7 % hours per day, inclusive of lunch.
Exceptions to the 7 % hour day shall be:

1. Back-to~School Night: An annual back to schosl night may
be held, Teachers shall be notified twenty (20) days
prior to back to school night. Permission for absence
from this event shall be obtained from the principal by
those teachers having conflicts.

2. Supervisory Duties - It is not the intent to increase
teacher's supervisory duties bevond what had been the Qb
general practice in the past.

Ku LY

3. Faculty Meetings - Principals shall take steps to & Ny

minimize the need for more than one faulty meeting per gi\j“
month by utilizing E-mail, memos, or other alternate ™

means of communication. Principals shall schedule no -
more than 14 faculty meetings per year on student N éﬁ'

attendance days. The intent of this language is not to ~ (%n

increase the number of faculty meetings outside the -

normal workday. It is not the intent to increase faculty

meetings beyond what has been the general practice in the
past,

of _all the gkaff assigned to the school.

L
iculty*meetings will ba defined as a mandatoryv meetipg fi?rﬁﬁfL ;?
4 D

alloctted 14 facul mestings per ar. An will

be dafined zg something which could not be reagsconably
anticipatad.

Emergency meetings will not be counted as a part of the &Q

n
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All cthexr facnlity meeatin the allotied numbar

will ba on a volont basia. _ mapbars will pot be
required Eo attend, Eﬁéqui

4. Acexsditation - Teachers shall participate in
accreditation activities.

S. Barly dismissal - In recognition that teachers may work
beyond the normal work day because of the exceptions,
principals may permit teachers to leave school before the
close of the normal teacher workday on school days
immediately preceding a heliday or student vacation day .
as leong as students are not left unsupervised.

6. Elementary Early Release/ Elemantary Report Card Pick Up

{a) Scheduling: If the School Board authorizes the )
elementary school student to be released early related to
implementation of the new report card system, teacher
will be released early on twe student attendance days for
each report card pick up and scheduled for a comparable |
amount of time for parent conferences outside the regular
workday. The plan for scheduling these parent S— .
conferences shall be by consensus of the principal and
teachers. Included in this plan shall be a procedure to
assure coordination of conferences and a procedure for
notifying parents. Also included in the plan shall be
the assignment of assistance in arranging conferences,
The School Board shall determine the dates for elementary
early release no later than the first board meeting in
November for the 18%1-92 school year and no later than
the first board meeting in September for each subsequent
year. Unless the School Board authorizes early release
for elementary students, all parent conferences outside -
the reqular duty day shall be voluntary.

{b) Conferences on Reccrd Days: No teacher will be " .7
required to schedule parent conferences on the designated
Record Days, however teachers may schedule parents .. ..
conferences on the designated Record Days at their ™ .
discretion, IRt

7. Banking and Voting: The principal may permit teachers to
conduct banking businsss on paydays and vote on alection

A

t

3
]
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ARTICLE VII
EMPLOYEE EVALUATION

Secticn 1: Bvaluation Procedures: .
Paraprofessionals shall normally be evaluated annually and
such evaluvation shall be completed no later than May 1 of
the school year unless otherwise agreed by the Principal
and employee, or if circumstances justify a later
evaluation date. Employees will be notified if such
circumstances exist prior to the May 1 due date.

Principals may use formal or informal observations in tha
evaluztion process, Principals may raquest teacher input

in tkm observaticn process. _ teachers will not he
required to prapare or sign ﬁwﬂmﬂan instrument. ALl
formal evaluations will be the responaibility of the schooll
adiinistration.

Should necessary inmprovements become apparent during the
evaluation process, said improvements shall be noted on the
form together with specific improvements desired, time for
improvements to be made and assistance to be provided if
necessary. Such notification will be provided and
assistance initiated within a reascnable time period during
the school year in which the nesds improvement is noted.

Paraprofessionals shall be provided a copy of the written
evalvation within ten (10} working days following the
evaluation. An observation by the Principal or his/her
designee shall precede the formal evaluation. Within 10
days of receipt of the evaluation, the employee may reguest
and be given a conference concerning the evaluation. All
formal observations and evaluations shall be conductad with
the knowledge of the employee being evaluated.

A paraprofessional may not decline teo sign a completed
evaluation form. This signature does not mean agreement
with the content, but is a record that the paraprefessicnal -
has, in fact, seen the evaluation.

& paraprofessional shall not be requested, or required, to
sign a blank or incomplete evaluation form.

L paraprofessional has the right to include an addendum to
the written evaluation. Anonymous data shall not be placed
in a paraprofessional's personnel file.
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Section 2 New Employee Observations:
Employees who are initially employed at the beginning of
the school year shall be observed no later than Wovember

15cth, : .

Section 3 Evaluation Forms:

The forms, as set forth in appendices "C", "D" and "E®™, for
information purposes, shall he used for formal written
observations, evaluations and employee response to formal
evaluation. The Association shall have input into the
development ar contemplated change of any such form,

Section 4 Asseszssment Committea: : .
The parties agree to have a committee to study the oo
evaluation system for paraprofessionals and to recommend
improvements. MEA will appoint 6 ({six)} representatives tog
the committee from the bargaining units represented by MEA.
The Superintendent will appoint szix (6) representatives
from management to the committee. Until such time as
changes an/or new forms are adopted by the parties, the
current system and forms shall be uysed. .

Ma



Memorandum of Agreement
[ and F School Benus Allocation for '00-01

General Eligibility

1. All classroom teachers who worked at Samoset Elementary, Southeast
High School or in an aiternative school serving disruptive students
during the 1999-2000 schaol year and returned for the 2000-2001 will
be recommended by their principal to receive a $1000 bonus,

2. All classroom teachers who were newly hired to work at Samoset
Elementary, Southeast High School or an alternative school serving
disruptive students during the 2000-2001 school year will be
recommended by their principals to receive a $1000 bonys.

3. “Classroom teacher” is defined as those instructional personnel
included on the Public School Staff Survey-EEQS I activity
assignment codes 21-33 (i.e., pre-K through 12 classroom teachers, art
music, PE and ESE teachers). As per the state statute, Guidance
Counselors, Media Specialists, technology coordinators and others
who do not fall within the definition of “classroom teacher™ are not
eligible for this program.

4. The classroom teachers will receive their bonuses on or before

21,2001, :
December 21, 200 &HAW

- | ’ / /e /-4/1
Signing for the Manatee County School District
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Tequest to the university. This will not entitle the
‘¥eacher to payment, but will reserve payment until proof is
received. ’

Subdivision 4 - Fringe Benefits:

1. A Term Life Insurance Policy is paid by the Manatee
County School Board equal in amount to the annual salary

and option to increase amount for a nominal rate. The

School board will provide a contributien of .10 per

employee, per month for all employees who purchase a second
salary level of life insurance. The parties recognize that
this agreement is full settlement of all claims which might
arise related to contributions by the Beoard for life
insurance for employees with a second salary level of life
insurance.

2. Worker's Compensation ~ Teachers on worker's
compensation leave shall be permitted to supplement such
bayments with their own accumulated sick leave benefits, up
Lo their regular daily rate of pay. Deductions for use of
sick leave will be made according to past practice, unless
otherwisze agreed. Sick leave bank may not be used for
worker's compensation absences,

3. Payrell deduction for a Tax Sheltar Annuity.
4. Master Plan for Inservice Education.

5. The number of PESCO deduction slots requested by MEA
for which the MEA shall hold the Scheol Board harmless and
indemnify the Board against all liability resulting from
such deductions. Additienal slots will be avallable in
July, 1999,

Subdivigion 5 - Teacher Payday:

1. Menthly Pay - Teachers shall be paid on the 10th day
of each school month with these exceptions:

a. Tf a2 payday falls on a non-workday, teachers shall
réceive their paychecks on the last workday prior to
payday.

pays on the 10™ day of the next to last month of the school

A, Vi
I>. Teachers shall receive one check eguivalent to rhlee /:,{ﬁ?q_
) ﬁ'/gé-

g ﬂXﬁf
g . /&"



year., Their final check will be paid on the next schedulsd
pay date following their last day of work and will be
mailed, )

2. Semi-Monthly Pay: Salary shall be divided by 24 equal
pays issued on the 10™ and 25" of the month with these
excepticons:

&, Tf a pay date falls on a non-work day, teachers {E)?gléfz

shall receive their paychecks on the last workday
pricr te the payday.

e}

1
b. Teachers shall receive one check equivalent to six i
pays on the 10" of the next to last menth of the
school year. Their final paycheck will be paid on
the next scheduled pay date following their last
day of work and will be mailed.

c. Teacher's December 25" check will be mailed on the
next to last District Office workday pricr to the
holiday. For employees utilizing direct deposit,
funds will be deposited into employees' bank
account on the last workday prior to the holiday
for the District Office.

3. The policy of the School Board is that upon affirmative
action of the Board, School Board members, Superintendent
of Schools, School Board Attorney, officers, employees, and
present or former agents may be reimbursed for any judgment
which may be granted against him or her in a civil action,
and for damages, costs, and dttorney's fees,

Defense of the legal actions governed by this policy shall
include but net be limited to, any civil rights lawsuit
seeking relief personally against such officers, employees,
present or former agents, School Beoard members, o -
Superintendent of Schools, and School Board Attorney, under
color of state law, custom, or usage. Any perscnal final
judgment including damages, costs, and attorney's feeg may
be paid unless it has been determined by the School Board
and the final judgment that the harm was caused
intentionally.

In the event the School Board provides legal liability'
insurance, it is the policy of the School Board that:
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Article X
Unpaid Leaves

Section 2. Unpaid Leaves

(2.) Unpald leave for other reascns

-~
A, Requests for unpaid leaves for reasons other than *Qi
illness shall be recommended at the discretion of the al
Superintendent or his designee, unless the employee is \:;
entitled to such leave pursuant the Family and Medical Lo
Leave Act.

B. Unpaid leave will be granted in order for an employae k?

to take employment elsewhere. This shall include the Lj
opportunity to work in a Charter School. Employees will

notify the Office of Personnel Management in writing by -
Zpril-—t March 1 of their intent to return to work for the \&
following vear. #%his date will arply district wide to

notification for return from unpaid leaves othar than .
il

Iness or military leavas.

C. Except emergencies, unpaid leave request ghall be

made prior to May 1 of the school year preceding the school
year during which the leave is to be taken if _such leave is
Lo commence at the beginning of the school year. Any such
leave shall be for the entire school year unless other
arrangements are mere beneficial to the school district, as
determined by the Superintendent or his designee.
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ARTICLE XI
\
VACANCIES, TRANSFERS AND PROMOTIONS P \\U
/ \? J
Section 1 -~ Posting of Vacancies: ‘b 6\

i
Known instzuctional vacancies for the fallowing school Year |
shall be posted for 180 workdavs starting on the first

workday in April and coptinuine through the first day of

work for taachers in A st. Instroetiopal vacancies which

occur aftar the first teachar work dav through tha

remaipder of the school ar skall bs posted for five work

days in all scheol buildings. Postings will inclnds

vacan gotices bei acad on the district wab gite

electronic bulletin board, jeb vacancy recordings and in

written form at school sites and the district office and at
sumuer school program Jjcb sites.

The Beard shall place a copy of the posting of wacancy in
the Manatee Education Asscciation mailbox in the office
services building at the Cowmky Office.

st o
Vacancy nctices shall include the name of the positions,
location and anticipated level. After the applicant has
been officially approved to £i1l the position, other
applicants will be promptly nctified of the decision.

Section 2 ~ Involuntary Transfers:

b, Should involuntary transfers become necessary, amony
ether factors , length of service in the county,
certifications, and major and minor fields of stuoy
shall be the determining factors as to which teachers



Teacher -

I¥]

m

[

shall be transferrad. MEA shall be consulted prior to
and at every step of the involuntary procedure.

Volunteers. to transfer shall be requested prior to as-
signing an involuntary transfer. Each teacher in the
affected school will be naotified of the positions to
be transferred and given a list of the Open vacancies
and a form to designate transfer positions in which
they may be interested. Teachers wishing to be
considered for transfer shall return the form as
directed on the form within the time deadlines stated
on the form.

The teacher with mosc seniority within the area of
certification shall have the first option to stay in a
position, or transfer , with such cption extended to
all teachers on a diminishing basis until one elects
to transfer or until such time as the teacher with the
least amount of seniority is required to transfer.

A written notice of involuntary transfers will be made
2t least five days in advance of the date of transfer.
Upon request the MEA shall be provided the rationale
leading te the propcsed involuntary transfer(s}.

Involuntary transfers shall be made only after a
meeting between the teacher(s) involved and the
Superintendent or his designee, at which time the
teacher(s) shall be notified of the reasons for the
transfer(s}. The Superintendent shall recommend to
the Board all transfers of personnel.

Teachers involuntarily transferred or reassigned after
school begins shall be provided at least cne (1)
released day to be utilized in preparation of the new
assignment.

Secticn 3 - Voluntary Transfers:

AL

During the posting period any teacher possessing the
appropriate certification may apply for a posted
vacancy. + &3 :

[
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"R All currently emploved teachers who apply for a posted
vacancy shall have their file reviewed pricr to
considering any new applicant for the vacancy,
Currently emploved teachers will be given strong
preference for a vacancy for which they are certified.

Vacancies occurring aftar the Fflrst teacher workday

consent frem the sanding and recaiving princiral prior
loyee to transfer into the

&
. , \l/ \\ ﬂ\%
throngh the end of the school yvear will requiza f1 é?

vacant position. Vacancies occurring for the followin Qv
school year will not regnire thes consent of the \ Nt
sending principal before allowing the employee to

trapnsfexr. 129) \Q

minimum of eight transfer candidates for any posted

B. The principal or his/her designee shall interview a \tr
vacancy. Should less than eight qualified transfer %f

applicants apply for a posted wvacancy, all shall be b
interviewed.

C. Applications for a posted vacancy shall be on file in
the the

required posting time, .
transfer applicant who is not recommended for the
transfer will be notified and may request, in writing,
reason(s}) for not being Sﬁi?

Section 4 - Promotions: \:f’c"-’ M{ ﬁ' gj’ i

Schocl personnel are encouraged to pare themselves
advancement in the profession. Vacancies shall be posted
for ten (1l0) working days. When an employvee believes that
he meets certification and other requirements for an
administrative or supervisory position, an application
should be made, in writing, to the Director of Personnel
Services.

2-{ L
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ARTICLE 1IX

PAID LEAVES

Section l:Personzl Illness, Family Illness, Bereavement:

Any teacker who is unable *o periorm his duties because af i11-~
Ness, or because of the illness or death of father, mother,
brother, sisrer, husband, wife, ¢hild, other close relative, or
member of his own household, and Consequently has to be absent
frem his work shall be granted leave of absence for sickness by
the Sucerintendent, or by someone designated in writing by him to
do so. The Zfollowing provisions shall govern sick leave:

Zxtent of Leave: as outlired in Florida Statutes 231.40, each
full-time member of the instructional staff shall be granted four
(4} days of sick leave ag of the first day of employment of each
Sdrrent year, and thereafter during that fiscal year shall he
Credited with cne (1] additicnal dav of sick leave at the end of
e&Ch month of employment until the allowance for ten-month
emclovees reaches tap {10) days.

The sames provision shall apply for 1l-month employeas until they
have rezched ecleven (11) davs, and for l2-month emplovees untril
they have reached Cwelve (12) days.

Leave not used during any fiscal ¥ear may accumulate without
limit,

Section 2: Bick Leave Statemaent:

Consistenrt with rast praciice, enployees shall have 3 sick leave
balance cn each ravcheck,

Section 3: Use of Sick Leave by a Family Member -

An_employae of the Manatree County School Distrrice may authorize
his or her sbouse, child, parent, or Sibling who is alse 3
district emplovee ro use sick leave that has accrued to the
dutiorizing emplovae, The recipienr may not use the donated sici
ieave antil a1l 6f his or her sick l2ave has bheen depleted, not
including sick leave from 4 sick leave pool, if the recipient
participaces in 4 sick leave pood. t




Lonated sick leave under this provision shall have nog terminal
value ts the recipient as vprovided in Article XIIT of tnis
ccnlract and Florida Stefute 231.40 (3). Eowever, unusec donatad
sick leave will. revert to the individua® who doraved itAand shall

maintaia its vaiue upen retirement.adWHe sd of ie W};Hm“m,\gﬁ__

Al resFtor of fﬂ*?{ﬁiw .
T, e
2’7/ & x’/d /
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Donatad Sick Teave Authorization

I aufthorize the donakion of days.of sick leave to

(name of person)

{position)

who 1g related to me as a{ )spouse, ( /parent, { } child,

{ J si.blin_g. {check one).

I understand this form will avthorize deduction of the gtakted davs

from my sick leave and the donation of these days to the person
named on this form.

{(Data)

(Signature and positicon of person authorizing donation of leave.)

W



ARTICLE XII

COMPENSATION AND HEALTH INSURANCE

Section 1 - Salary:

The salary schedule shall be as set forth in Appendix TEY,
Thls agreement is entered into in anticipation of the
receipt of funds apprepriated by the 2062 Florida

Legislature ss—ofSeprember——i000. The—partres—recognise .

i = T - e

— *

The parties recognize that economic conditions exist that
may cause the Legislature to provide funds at a less than
anticipated level therefore requiring the School board to
bnderfund this agreement. The parties also recognize that
the Legislature may provide a level of funding greater than
anticipated commensurate with fewer restrictions regarding
expenditures. The parties further agree that the School
Board of Manatee County and the Manatee County Education
Asspciation will enter into negotiations regarding the
level of funding prior to any Board action to reduce or
increase the funding level of fhis agreement.

Levels of funding that may cause this agreement to be
underfunded would include:

1. An FEFF appropriation of less than 1.5% per
unweighted FTE, after growth, than the 2001-2002
appropriatien not covered by Fflexibility of any
caregorical funding allowed by the legislature.

Specitic levels of funding that would allow this agreement
to be renegotiated at a higher funding level would be:

1. An FEFP appropriation of 3% ar greater per unwelghted
FTE, after growth, than the 2001-2002 apprepriation,

Z. Categorical flexibility as allowed by the legislature
will be a factor in determining the percent.

MEA insurance commitment:

1

The Manatee Education Association agrees to work with the
Mangtee County School Board to ensure the confinucd
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2001-2002;

A4l Full time members of the teacher bargalining unit will
recelive a one time bonus of S850 to be paid no later than
Ceotober 15,2001,

All increments will be paid for the 2001-2002 school vear,
beginning with the start of the new fiscal vear.

Members of the teachers bargaining unit on steps which did
net include an increment will receive an adjustment to the
salary schedule equal to 1.25%.

Teachers who have more than § years of public schagl
teaching experience which did not transfer when they were
originally emploved in the Manatee County School District
may receive credit for such experience on the salary
schedule if no later than February 15, 2002 they provide
documentation of the experience ro the district. The
additional experience will be credited to tiie teacher
beginning the last quarter of the schoal year, with * da,
payments to begin with the EEEESEh -n02 payroll. ZA&WI{I
Documentation of the experience may include verification as
currently exist in the personnel file of the Maparee County
School District, however it will be the responsibility of
the teacher to copy and provide the documentsation for the
district.

If the documentation does not exist in the district file,
it will be the responsibility of Lhe teach¥dér claiming the
gxperience to provide written preof of such gxperience.
YUgon providing such Proof, the teacher will be eligible for
credit of all verified gxperience as noted in the paragraph
above, If the teacher has requested prooaf of experience and
it has not been received by Pebruary 15,2002, copies of
written reguest and/or correspondence will serve as intent
Lo meet the deadline. Psyment will not be made until
actual verification is received.

All Supplements will ke increased 1% for the school vear
2001-2002. New supplements will be those as added below.

Athletic Trainer SE300

Test Coordinaror S10249 1
ESE Secondary Chairperson 42972

Middle School Yearhook 51397




‘Middie Schocl Newspapar $1397

All payments will be retrpactive fo the beginning of the
school year. All retroactive pay will be included in the
paycheck for smplovees no later Ehan February 13,2002,

2002-2003:

All full time members of the teacher bargaining unit will
receive all credit on the salary schedule for previcus
public school experience, provided the procedure has been
followed as outlined in the language stated under the 2001-
2002 provisions.

A _new salary schedule will be in effect as of the beginning
of the fiscal vear for 2002-2003. The salary schedule will
include two lanes, one for annual contract and one for PSC
for each degree level, All bargaining unit employees will
be placed on the appropriate step for the new schedules.

All increments will be paid for the 2002-2003 school year,
after the placement on the appropriate lane is made.

Increments will be paid beginning with the new fiscal vear
for 2002-2003.

The new salary schedule will he increased by 2.5% beginning
with the new fiscal year for 2002-2003.

Members of the teachers bargaining unit will receive an
adjustment on steps 18-25 of the PSC lane of the salary
schedule, retroactive to the beginning of the fiscal year.

The supplement schedule will be increased by 2.5% for the
2002-2003 school year. The fellowing supplements will be
added for 2002-2003:

Media Specialist 51778
Child Study Team Coordinator S177E.

Section Z - Supplemental Salary Schedule:

t
The supplement szlary schedule shall be as set forth in
Appendix "GV,
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Section 5 - Plan Design Change

e s o = 1 | i}
O \_..CI_:I.VC aurl.l.. =] C T
Caan el o o 7 o g P T s N T . :“n__g_g_E_g_’{_%_g_g_
-.i-Llng.\_r_n' L:q.ul..L;.y d:uuCL-.Lbl: Hl.L..[. e b lnk..-a..\_.uu';\.l L AL
¥ SBr F AR ol ol u) o S 3] = EONP-I | e e T N S S ) A‘-&GE‘G'
= TBUUIEUUG- The TR duduchiy¢c e a—Eatat—af
] i . r .] ; $5EE

1 )

=N al
-t

2001-2002: Effective January

1, 2002:

Single/Family deductiple will

be increased from $300/5600

to _$400/5800. The family deduc

tible will be 2 total of S800

rather than two individuals at $400.

Out of pocket maximum: The single will be $1400. The
amount will be 52800.

family

Outpatient surgery will be subject to the deductibie and
applicable co-payments,

Laboratory and X ray procedures will be subject to co-
Payments and the deductible,

Preseription drug eo-pavs will be as follows:

=
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Retail: {30 day Generic: 810

Preferred Brand Name: $20

Supply) :

Non preferred Brand Name: $30
Mail Order: (90 day sSupply): Generic: 520
Preferred Brand Name: $40  «

Non preferred Brand Name S$60




The rates for 2001-200% school year shall remain as per
current contract.

2000-20021 ;

Effective Cctober 1, 2000 the health insurance premiums
will be as follows: These rates represent 12 deductions
2r ear,

12 Months {12 Paxchecks!

Employee Board
Single 5 29.44 $166.30
Family $164.21 $407.77

There will be no other changes in the insurance program for
the 2001-2002 school Vear.

Effective Qctober 1, 2002 the health insurance premiums
will be as follows: These rates represent 12 deductions

per year.
12 Months (12 Paychacks)

Employee Board
Single 35.00 233.71 i
g $ $ . F.H'Q IH!.;.JH
Family Plus One S1B0.00 "'fdj?
Family Plus Two $150.00 $436.16

There will be no other changes in the insurance program for
the 2002-2003 =choal Vezr.

Itemz not addreesgd will remain ai per curraent contract
. . P . i



Hello Patty,

I asked Porrest to get the correct numbers for the contract and they are as follows:

Employee ) Board Total
Employee only (single) $35.00 $233.71 $268.71 )
Employee plus one (1} $180.00 $357.42 $537.42
Employee plus two (2) or more $150.00 $643.00 $833,00

He also suggested a little language clean up in the x-ray/lab section: “Laboratory and X-ray
procedures wili be subject to the deductible and applicable co-payments™.

This makes it read much the same as the outpatient surgery section just above it.
The enly thing Forrest had a concern about was the Single/family deductible. He indicates that
the cost savings was calculated on each person reaching the $400. Plus McCreary can’t actually
calculate an $800 split between two people. This isn’t a big hang up, but to get the fuil savings

we'd need to delete the last sentence. Let me know what you think.

Thanks,

Da@f




