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EFFECTIVE DATES

This document entitled Collective Bargaining Agreement (Master Contract) - Madison Board
of Education - Madison Teachers Incorporated, July 1, 2003 - June 30, 2005 is effective as of
July 1, 2003 and dhdl continue in force until changed by later agreement. If new agreements are
reached, a new master agreement shal be published which shall contain al present agreements
published herein and such changes, additions or deletions as shdl be mutually agreed to.

CONTRACT DEADLINESWHICH OCCUR ON WEEKENDS

Deadline dates, as referenced in this Agreement, which occur on a weekend will be extended
to the following Monday.

GENDER REFERENCE

It is hereby agreed by and between the parties hereto that words imparting one gender shall
be extended and implied to either gender, i.e. such words, as used in this Agreement, shall
henceforth be interpreted to mean ether gender, eg. "his' shdl mean "highe”, "he' shdl mean
"he/she’. Thisprovison shdl not apply to Section VI-B-2: Leave of Absence.

NOTICE OF ACTING SUPERINTENDENT

Shoud there be occason when the Superintendent of Schools is unavallable to conduct
business on behdf of the Didrict, he/she shall designate a Didtrict adminigtrator to act on hisher
behalf and shall so advise the Executive Director of Madison Teachers Inc.



| - Recognition - A
A. MANAGEMENT RIGHTSCLAUSE

1. The Board of Education on its own behdf hereby retains and reserves unto itsdlf, al powers,
rights, authority, duties and responsbilities conferred upon and vested in it by applicable law,
rules, and regulations to establish the framework of school policies and projects including,
(but without limitation because of enumeration), the right:

a. To the executive management and adminidrative control of the school system and its
properties, programs and facilities.

b. To employ dl personnel and, subject to the provisions of law or State Department of

Public Indruction regulations, determine their qudifications and conditions of
employment, or their dismissd or demotion, their promotion and their work assgnmen.

c. To edablish and supervise the program of ingruction and to establish and provide
supervision under agreed upon rules for such programs of an extracurricular nature as the
Board of Education feds are of benefit to students.

d. To determine means and methods of ingructions, sdection of textbooks, and other
teaching materias, the use of teaching aids, class schedules, hours of ingtruction, length
of school year, and terms and conditions of employment.

2. The exercise of the foregoing powers, right, authority, duties and responshilities by the
Board, the adoption of polices, rules, regulations, and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith shdl be limited by the terms of
this agreement and Wisconsn Municipd Employment Reations Act.

3. The Board further recognizes the unique vaue of the teaching daff and the adminidtrative
officers of the Board of Education to advise the Board on matters of policies relaing to
pupils, the building congtruction and maintenance of schools, and especidly the indruction
of pupils and indructs the Superintendent to seek the advice and counsel of the teaching staff
and the adminidraive gdaff whenever the Superintendent deems the advice and counsel

pertinent.
| - Recognition - B
B. COLLECTIVE BARGAINING REPRESENTATIVE

1. The Board of Education recognizes Madison Teachers Incorporated as the exclusive
collective bargaining representative for:

a Al reguar fultime and regular pat-time cetificated teaching and other related
professonal personnd who are employed in a professond capacity to work with



sudents and teachers, employed by Madison Metropolitan School Didtrict including
psychologists, psychometrists, social workers, school nurses, attendants and vigitation
workers, work experience coordinator, remedial reading teacher, University Hospital
teachers, tranable group teachers, librarians, cataloger, educationa reference librarian,
text librarian, guidance counselor, project assigtant, principd invedigators, researchers,
photographer technician, teachers on leave of absence, and teachers under temporary
contract, but exduding supervisor - catdoging and processng, on-cal subgtitute
teachers, interns and al other employees, principas, supervisors and adminigrators.

1) The wages, hours and conditions of employment for those employed as "other related
professional personnel” including project assistants, principal investigators,
researchers and photographer technician are specified in Addendum C.

2) The wages, hours and conditions of employment for those employed as "school
nursss' sdl be the same as for those employed as "teachers unless otherwise

specified.

b. All g&ff, induding pargprofessonds employed at Shabazz High School and Charter

Schools, but exduding regulaly contracted “teachers” clericd/technicd employees,
educational assstants and supervisors as defined in Section 111.70, Wis. Stats.

1) The wages, hours and conditions of employment for those employed as
pargprofessonds a Shabazz High School and Charter Schools are specified in
Addendum A.

c. All employees identified as therapy assstants, interpreters, science materiads specidists
and specia needs nurses.

1) The wages, hours and conditions of employment for those employed as therapy
assdants, interpreters, science materids specidists and/or specid needs nurses are
specified in Addendum B.

d. All employees identified as non-faculty personnd in the capacity of athletic directors,
ahletic coaches, dramatics coaches, newspaper advisors, yearbook advisors, band
directors, bookstore managers, choir directors, orchestra directors, cheerleading advisors,
pom pon advisors and drama assistants, pursuant to WERC Certification of the Results of
an Election Decison 26831A.

The language of Section 1(B)(1) herein is only to be interpreted as describing the bargaining
representative and the bargaining unit covered by the terms of this Agreemen.

2. Hereindfter the term "teacher” refers to anyone in the collective bargaining unit.

3. a The paties recognizing the vadue of a qudified teaching daff as it rdaes to the
indructiond  process, hereby agree that indructiond duties where the Wiscondn



Depatment of Public Ingtruction requires that such be perfformed by a certificated
teacher, shall be performed only by "teachers."

b. Subdtitutes are excepted and may take the place of absent "teachers' pursuant to Section
IV-B. In an emergency and/or when a subgtitute is not available, certificated
administrators may serve as subgtitutes.

4. Adminigtrators, may under the terms of this agreement, perform work under Section I11-1.

Il - Procedure- A
A. CONFERENCE AND NEGOTIATION

1. This agreement effective upon execution between the BOARD OF EDUCATION OF THE
MADISON METROPOLITAN SCHOOL DISTRICT hereinafter referred to as the "Board of
Education”, and adso referred to as "the Employe™, or "Madison Public Schools’, or "the
Digrict"; and MADISON TEACHERS INCORPORATED, hereinafter referred to as
"Madison Teaechers', and dso referred to as "MTI™, or "the Union™.

2. The Board of Education and Madison Teachers each recognize its legal obligation imposed
by Section 111.70 of the Wisconan Statutes to meet for the purposes of negotiating in good
fath a reasonable times in a bona fide effort to arrive a a settlement on questions of wages,
hours and conditions of employment. Without limiting this legad obligation, the parties to
this agreement agree as follows:

a.  All terms initidly proposed to be negotiated for the contract period commencing July 1,
2005 dhdl be submitted to the duly authorized agent of the other party in writing and
according to the timegable set forth in this Agreement. The limitation of initidly
proposed items for negotiation to those in written form and in accordance with the
attached timetable shal not prevent the unilaterd introduction of new items by either
party from time to time during the period of negotiation.

b. Timetable- All itemsinitiadly proposed for negotiations shall be presented as follows:

1) The presentation of initid proposal for the succeeding Agreement shall be made on
or about the 45th day prior to the expiration of the Agreement and shal be open to

the public. Subsequent sessions shal be closed unless the parties mutualy agree
otherwise.

2) ldedly, agreement by the agents should be reached by June 15 preceding the
expiration of the contract at which such time ratification by the principa parties will
be consdered. At such time as the Agreement is reached, the economic benefits
agreed upon will be retroactively provided teachers to the beginning of the then
current school year.



Each party to this agreement desiring to be represented by agents for negotiating agrees
to furnish to the other party a list of its duly authorized agents for such purposes. Each
party agrees to negotiate only with sad agents and no others, including ther principas,
namdy, the Board of Education or Madison Teachers, as the case may be, unless the
latter as principas authorize negotiations with others or themselves.

If matters which are proper subjects of negatiations are brought, whether in the form of a
grievance, petition or otherwise, to the attention of ether of the parties to this agreement
by any individud, group of individuds or organization other than the other party to this
agreement or its duly authorized agents, such latter party shdl be punctudly informed of
such action.

Each party to this agreement, at its own expense, may uilize the service of legd counsd,
professiona negotiators and other such expert persons, as well as clerica assigtants, at
negotiaions.

The Board of Education agrees to furnish to Madison Teachers, upon reasonable request,
al avaladle public information concerning its financid resources.

Individua teacher contracts shal be deemed to incorporate al of the terms of
agreements concerning wages, hours and conditions of employment made between the
Board of Education and Madison Teachers, and no other terms except those imposed by
law.

Madison Teachers recognize the lega obligation of the Board of Educetion to give to
each teacher employed by it a written notice of renewa or refusad of his or her contract
for the ensuing school year on or before March 15 of the school year during which said
teacher holds a contract, pursuant to Section 118.22 of the Wiscondn Statutes.
Preliminary notice shall be given at least fifteen (15) days prior should the Board be
conddering nonrenewd. Such teachers have five days from the date of receipt of such
notice to request a conference. In the event an agreement concerning wages, hours and
conditions of employment has not been reached by the Board of Education and Madison
Teachers by the date teacher contracts are given to said teachers, al such contracts shal
be governed by the terms of any agreement concerning wages, hours and conditions of
employment for said ensuing year subsequently reached by the parties to this agreement.



10

Il - Procedure-B
B. GRIEVANCE PROCEDURE

The Board of Education and Madison Teachers Incorporated each recognize the legd right of
any individud employee or aty minority group of employees a any time, within the
fdlowing terms, to present grievances to ther employer in person or through representatives
of ther own choosing and the corresponding legd duty of the employer to confer with them
in relation thereto, provided that Madison Teachers has been afforded the opportunity to be
present in conferences concerning grievances and that any adjusment resulting from such
conferences is not incondgent with the conditions of employment established in any
procedures, policies or agreements then in effect between the parties to this Agreement.
Without limiting the preceding legd right and duty, the parties to this Agreement agree as
folows

The following grievance procedure is desgned to insure prompt consderation and
appropriate solution of grievances as hereafter defined at the lowest possble adminidrative
leve.

Definition:

a A "Grievance' is defined to be a dispute concerning the interpretation or application of
ay of the teems of any "written" agreement edtablishing sdaries, hours, or other
conditions of employment for the employees of the Board of Education for whom
Madison Teachers is the collective bargaining representative.  Aggrieved parties may be
Madison Teachers or any such employees.

b. "School Day" used herein shdl mean weekdays during the summer months.

The time limits indicated at each levd of the Grievance Procedure shdl be considered
maximum.  However, the time limits may be extended or reduced in any case by mutud
agreement, in writing, sgned by the duly authorized representatives of the Board and
Madison Teachers. If denied at a specific level, grievances not gppedled to the next level
within the prescribed time limits shall be considered withdrawn.

An aggrieved party must submit to the principa the aleged grievances within sixty (60) days
after the aggrieved party knew of the act or condition on which the grievance is based, or the
grievance will be deemed waved. If the act or condition reoccurs, the time limits will be
renewed.

The procedural steps for Madison Teachers shal commence a Level 3. Organizationa
(Class) Grievace Madison Teachers must submit the aleged grievance within sixty (60)
days after Madison Teachers knew of the act or condition on which the grievance is based, or
the grievance will be deemed waived. If the act or condition reoccurs the time limit will be
renewed.
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LEVEL 1:

a

An aggrieved party shdl identify the grievance and attempt to resolve same through
discusson with the principd or supervisor ether by himsdf/hersdf or with a
representative of Madison Teachers or anyone ese of higher own choosing.

LEVEL 2.

a

If the grievance is not settled, Madison Teachers Incorporated may then act on behalf of
the aggrieved party or the teacher, acting on hisher own, shdl submit a written grievance
to the principd. The written grievance shdl, to the extent possible, include the facts
upon which the grievance is based, the Contract sections aleged to be violated, and the
relief sought.

Within ten (10) school days after receiving the written grievance the principd or
supervisor shall deliver the written answer to the aggrieved and the Executive Director of
Madison Teachers. The answer shal be reasonably clear and concise and shdl contain
the reasons therefore. Should the response not be made within the above period, the
grievance will automaticaly proceed to the next levd.

LEVEL 3.

a

Should the matter reman unresolved a the concluson of Levd 2, then Madison
Teachers and only Madison Teachers may present grievances in writing on behaf of an
aggrieved party or itsdf to the Superintendent or his’her designee.

The Superintendent or hisher desgnee shdl meet with a representative of Madison
Teachers within ten (10) school days from the date of receipt of the written grievance in
an atempt to resolve same.  The meeting shdl be a a time and place mutudly
acceptable.

The Superintendent or his desgnee shdl respond in writing within ten (10) school days
after the aforementioned meeting to the Executive Director of Madison Teachers and the
aggrieved party. The answer shdl be reasonably clear and concise and shdl contain the
reasons therefore.  Should the response not be made within the above period, the
grievance will automaticaly proceed to the next levd.

Any grievance not so referred to Level 3 within fifteen (15) school days after the receipt
of the Level 2 answer shdl be considered withdrawn.

Grievances initisted by Madison Teachers on behdf of barganing unt members as a
class or in an organizationd grievance are commenced a this level of the procedure.
Grievances as a result of dleged action/inaction by a princpd/immediate supervisor and
dfecting only one teacher will be filed a Level 1. Grievances as a result of dleged



action/inaction by a principd and affecting only teachers in tha principd's school
building will dso befiled a Leve 1.

LEVEL 4

a To the extent the grievance remans unresolved at the conclusion of Leve 3, Madison

Teachers may cdl for compulsory, find, and binding arbitration. Said cdl must be
within fifteen (15) school days after the receipt of the answer a Leve 3.

If mutudly agreesble between the parties to this contract, the Wisconan Employment
Rdaions Commisson shdl appoint an abitrator from their staff upon receipt of the
letter. If mutudly agreesble between the parties to this contract, the Wisconsin
Employment Reations Commisson (WERC) will be requested to provide a pand of five
(5) potentid arbitrators from the WERC's staff. The pand of potentid arbitrators shal
be sdected according to the arbitrator selection procedures set forth in section "b,"
below.

If it is not mutudly agreesble to utilize the Wisconsn Employment Reations
Commission to arbitrate the matter, a copy of the letter cdling for arbitration shdl be
forwarded by Madison Teachers to the Wisconsn Employment Relations Commission
with a request for the names of five (5) private arbitrators from which the parties may
select a mutually acceptable arbitrator to hear and decide the issue. A copy of this letter
ghdl be st at the same time to the Board of Education. Said arbitrator shall be selected
within five (5) school days after receiving suggestions from the Wisconsn Employment
Rdaions Commisson. Each party shal have the right to dternately srike two names
from the list with the aggrieved party griking firg.

The parties agree to share equaly the codts arisng from the employment of the arbitrator
mutually sdlected and dl other cogts of the arbitration proceedings.

The decison of the arbitrator shdl be final and binding on al parties except as forbidden
by law and shdl be rendered within thirty (30) days following the find day of hearings or
receipt of briefs, whichever is later. Any brief not postmarked on or before the date set
by the parties at the concluson of the arbitration hearing as the date for submission of
briefs shal not be considered or accepted by the arbitrator and shal be returned to the
party submitting same with a letter of trangmittd. The other party shdl receive a copy of
the letter of tranamittal.

7. Employment Complaint - An "Employment Complaint” is a complaint founded upon some

12

incdent of the employment relation not covered by any agreement between the parties to this
Agreement but which involves a question of sdaries, hours or other conditions of
employment. Such complaints shall be processed through Level 3 only of the above
grievance procedure upon presentation by an aggrieved party.

Il - Salary - A



A. SALARY SCHEDULE

The following schedule may not be deviated from. The base (Levd 2, Track 1) shdl be as
follows

Effective 7/1/03 through 6/30/04 $29,034
Effective 7/1/04 through 6/30/05 $29,324

Any increase negotiated for the successor agreement shdl be effective with the fird day of the
2005-2006 school year pursuant to Section 11-A-2(b)(2). In addition, the Board of Education
ghdl for the duration of the agreement deposit with the Wisconsn State Teachers Retirement
System the sum required by Sec. 40.05(1)(a), Wis. Stats. Such payments by the Board of
Education shdl be made in lieu of the required sdary deduction in accordance with
S.40.05(1)(b), Wis. Stats.

a Sday Schedule - the following rules govern the sdary schedule index, Table B. The
dollar conversion of the Index for periods noted above appear on Table C.

1. There shdl be 8 tracks on the Madison Sdary Schedule. These tracks shdl be:

Track 1- BA

Track2- BA+12

Track3- BA+24

Track 4- MA

Track 5- MA +12

Track6- MA +24

Track 7 - 6th year or equivdency (MA + 48 academic credits or second MA, if second MA
was earned after 9/1/85)

Track 8- PH.D., M.FA.

2. Sx Professond Advancement Credits (Sec. 111-G-1 and 12) and/or academic credits are
required before one may cross an improvement levd. Three Professona Advancement
Credits and/or academic credits are required before one may cross an incentive leve (eg.,
level 15 to 16, et d.). An improvement level congtitutes the barrier between sdary levels,
eg., 4and 5, 8and 9, 12 and 13 of the salary index.

3. Track 1 (BA), Track 4 (MA), Track 7 (the 6th year or 48 academic credits or second MA if
the second MA was earned after 9/1/85), and Track 8 (PH.D., Ed.D., M.F.A.) shdl be
achieved only on degree evidence presented.

4. There shdl be no limitations on the type of approved credits which may be used for Track 2,
3, 5 and 6 or the incentive levels except for nurses whose credits for advancement on the
sdary schedule must have prior gpprova from the Health Services Coordinator.

13



5. Socid Workers and Psychologigts.

Initid placement of socia workers and psychologists with a master's degree and no previous
experience shdl be placed at the sixth (6™) level on the teachers sdary schedule.

6. Occupaiond Therapists and Physical Therapists

Commencing with the 1992-93 school year newly hired occupationd therapists and physica
therapists shall be placed at the sixth (6™) level on the sdlary schedule.

7. Guidance Counsdors.

A qguidance counsdor employed by the Madison Schools following June, 1971 whose
certification requires one year cumulative work experience as established by the Department
of Public Ingtruction, shal have higher initia placement on the sdary schedule advanced one
year.

a Effective with new employees hired for the 1999-2000 contract year, initid placement of
guidance counselors with a master's degree and no previous experience shdl be placed at
the sixth (6") level on the teachers sdary schedule.

8. Other Related Professionds

It is agreed that each individud holding postions referenced herein shdl be placed on the
sday schedule set forth in Section [11-A with the track commensurate with their academic
achievement and years of experience effective with 1989-90 school year. The sdary schedule
will reman in Addendum C until grandparented person moves to Schedule IlI-A.
Section [11-G of the Agreement shal be applicable to Other Related Professona Employees.
New hireswill be accordingly placed on Salary Schedule 111-A.

9. Alternative School Credit

Any individud who is reemployed in a regular school program after being assgned to an
dternative school, will be given credit on the teachers salary schedule only if sad individud
held a degree and teacher certification during the time of aternative experience employment.

10. Academic Leave

A teacher on academic leave will progress on the salary schedule, for up to one year,
provided that such is redevant to the teacher’s indructiona work for the Didrict, there is
Didrict pre-approva of the academic content of the teacher’s course of sudy, and that the
teacher submits documentation of academic success.

14



[l - Salary - B
B. INDEX BASISOF SALARY
B.INDEX BASIS OF SALARY

LEVEL | TR1 TR2 TR3 TR4 TR5 TR6 TR7 TRS8
BA BA+12 | BA+24 | MA MA+12 | MA+24 | MA+48* | PhD.
2.0 100 102.5 105 110 112.5 115 120 125
2.5 102 104 106 112 114 116 122 126
3.0 104 106 108 114 116 118 124 128
35 106 108 110 116 118 120 126 130
4.0 108 110 112 118 120 122 128 132
IMPROVEMENT LEVEL NO. 1
45 110 112 114 120 122 124 130 134
5.0 112 114 116 122 124 126 132 136
55 115 117.5 120 125 127 130 135 139
6.0 117.5 120 122.5 127.5 130 132.5 137.5 142.5
6.5 120 122.5 125 130 132.5 135 140 145
7.0 122.5 125 127.5 132.5 135 137.5 142.5 147.5
75 125 127.5 130 135 137.5 140 145 150
8.0 127.5 130 132.5 137.5 140 142.5 147.5 152.5
IMPROVEMENT LEVEL NO. 2
85 130 132.5 135 140 145 147.5 152.5 157.5
9.0 132.5 135 1375 142.5 150 152.5 157.5 162.5
9.5 135 137.5 140 145 152.5 155 160 165
10.0 137.5 140 142.5 1475 155 157.5 162.5 167.5
10.5 140 142.5 145 150 157.5 160 165 170
11.0 142.5 145 147.5 152.5 160 162.5 167.5 172.5
11.5 145 147.5 150 155 162.5 165 170 175
12.0 147.5 150 152.5 157.5 165 167.5 172.5 177.5
IMPROVEMENT LEVEL NO. 3
12.5 150 152.5 155 160 1725 175 180 185
13.0 152.5 155 157.5 162.5 180 182.5 187.5 1925
13.5 155 157.5 160 165 182.5 185 190 195
14.0 157.5 160 162.5 167.5 185 187.5 1925 197.5
14.5 160 162.5 165 170 187.5 190 195 200
INCENTIVE LEVELS
101.75 | 101.75 [101.75 | 102 | 102 | 102 | 102 | 102
*48 Academic Credits
Or 2" Master's

*** Effective July 1, 2000, upon reaching the top of the sdlary schedule (level 15.0 and up)
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8, the salary will be 2% above the previous cell.

the sdary for Tracks 1 thru 3 will be 1.75% above the previous cell. For Tracks 4 thru




SALARY SCHEDULES 2003-04
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SALARY SCHEDULE 2004-05
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[l - Salary - D

D. PAYDATE

The fird day of each calendar month shdl be designated as the paydate for dl teachers subject to
the following conditions,

1.

7.

The fird pay day shdl be on October 1. However, if October 1 falls on a Saturday or a
Sunday, the pay day shdl be the previous Friday. Theresfter, with the exception of that set
forth in #2 below, when the first day of the month is a Saturday or a Sunday, or occurs during
spring vacation, the paydate shdl be the last work day of the previous month.

.In a year in which (1) November 1 fals on a Saturday or Sunday and the Wisconsn

Education Association Council Convention occurs on the previous Thursday and Friday, and
(2) the firg day of school after winter break is the firss Monday in January, then the
following shdl occur:

a The pay check due on November 1 shdl be paid on the Wednesday before the WEAC
Convention, and

b. The paycheck due on January 1 shal be digtributed via school mal on the first day
worked in January or, a the option of the individud, checks will be maled to arive
goproximatdy January 1.  Those sdecting the latter option must notify the Payroll
Depatment in writing not later than December 1. When the firs Automated Clearing
House bank trandfer day of the year precedes the first day back in January, then the
maling of checks option is avalable When the first Automated Clearing House bank
transfer day of the year is the same as, or later than, the firg day back in January then the
mailing of checks option is not available.

. Paycheck No. 10 will beissued the last day of the school year.

. For teachers on the 12-month pay plan, checks No. 11 and 12 will be distributed on the last

day of the school year to those teachers who make a written request for them. If not
requested (or picked up at the Office of Accounting and Payroll during the summer), the final
two checks will be mailed on or about August 1 and September 1.

. Extra-Duty Compensation earned by the teacher during the pay period shall beitemized

separately on each month's check.  Such itemization will occur when availlable resources and
time facilitate the development of the payroll system.

. Teacher payroll checks, which are sent to the teacher's work location by the Central

Adminigration, will befirst placed in individua envelopes.

Upon written request by the teacher, hishher paycheck will be directly deposited into the

finencid

18
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ingtitution of the teacher’ s choice. [For teachers on the 12 month pay plan and sdecting

direct deposit, checks No. 11 and No. 12 will be directly deposited to ther financial
inditution

on the last day of the school year.]

Il - Salary - E

E. PAYROLL DEDUCTIONS

In addition to those sdary deductions required by law, sdary deductions are permitted for:

a
b.

0o

3

19

o5

**

* k%

Group life insurance.

Hed th insurance and unreimbursed medica expenses.

Income protection insurance.

U.S. Savings bonds.

United Charities.

Tax Sheltered Annuities as authorized by this Agreement.

Union dues -- those authorized by Madison Teachers Incorporated.
The Fair Share deduction as authorized by this agreement.

City Employees Credit Union and Wisconsin Teachers Credit Union.
Dentd insurance.

Charitable Organizations which have met qualifications of the Board.
Dependent care.

Group automobile and homeowner insurance program(s) authorized by MTI. Such
shdl not exceed one (1) carrier.**

Long Term Care Insurance

MTI Solidarity Fund***

Pursuant to Section 125 and 129 of the Internd Revenue Service Code, employees shdl
be allowed to dect to use pretax dollars for the payment of monthly employee hedlth
insurance contributions, and/or unreimbursed medica expenses. Pursuant to Section 125
and 129 of the IRS Code, employees shall be allowed to eect to use pretax dollars for the
payment of monthly employee denta insurance contributions and qudified dependent
care cogts - the Didtrict shall choose the carrier for the dependent care pre-tax provisions.

MTI shdl save the Board and the Didrict hamless againg any and al clams, demands,
suits, orders, judgments or other forms of ligbility that may arise should an employee not
have auffident funds avalable to cover sad deduction. Amounts deducted pursuant to
this provison ddl be forwarded directly by the Digrict to the authorized carrier. This
provison shdl not be operative until at least fifty (50) employees dect to so participate.

MTI will desgn, print, distribute and collect appropriate forms for the implementation of
this deduction and submit this information to Payroll Services by November 15" of each
contract year. Deductions will commence on the first paycheck of the following caendar
year.



2. Dues Deduction.

a The Board of Education dhdl collect and forward the dues of members of Madison

Teachers to Madison Teachers with a list of employees from whom deductions were
made. Such deductions shadl be made by deducting such amounts as determined by
Madison Teachers from the payroll checks of members who have authorized such
deductions in writing. Madison Teachers shall make changes to the amount of the
deduction for a school year prior to September 15 of the year for which the deduction is
made, except that Madison Teachers may change the amount of the deduction no more
than one other time during the school year after giving the Didtrict at least forty-five (45)
days prior written notice. Deductions shdl be made in ten inddlments.  Any baance due
on termination will be deducted on the find check. Authorization to collect dues via
payroll deduction shdl reman in effect permanently unless countermanded in writing to
the Executive Director of Madison Teachers prior to September 15. Where possible
authorizations will be submitted to Payroll Services in June of the preceding year with
the balance by September 15. Annua dues which are an exception to the standard dues
ghdl be liged in the upper right hand corner by Madison Teachers prior to submisson to
Payrall Services. For membership authorizations receved in Payroll Services after
September 15, those received between the 1st and 15th day of any month will be honored
with deduction of dues beginning on the next month's paydate; those received between
the 15th day and the end of a month will be processed with deductions beginning on the
second monthly paydate thereafter.

A three-part authorization shall be used, providing a copy for Madison Teachers, Payroll
Services, and the teacher. Payrall Services will automdicdly resume collection of dues
from teachers after their return from an approved leave of absence. All resignations
would be removed under the same auspices and Madison Teachers shdl be notified of
al whose cards are removed.

3. Far Share.

20

a Pesonnd in the barganing unit described herein who do not voluntarily become

members of Madison Teachers via cash payment or who have not authorized the
deduction of dues pursuant to the conditions set forth in paragraph 2 above, are required
to pay ther proportionate share of the cost of the collective bargaining process and the
adminigration of this collective bargaining agreement, messured by the amount of dues
uniformly required of al members of Madison Teachers and in that regard, the Board,
dhdl deduct such amount from each payroll check of the bargaining unit personnd
involved. The employer will provide Madison Teechers with a lig of employees from
whom such deductions are made with each monthly remittance.  As new employees are
hired during the school year, the first dues or Fair Share deductions shal be made from
their first paycheck. Changes in the amount of dues or Fair Share to be deducted shal be
certified by Madison Teachers 45 days before same isto be effective.
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Payroll Services may refer complaints to the Executive Director and shdl notify Madison
Teachers of names of teachers in case of long term illness or death. If any error is discovered
with respect to deduction of dues or far share, the Didrict shdl correct sad error by meking
appropriate adjustments in the next paycheck of the employee or the next submisson of
funds to MTI. When such adjusments are made by the Didtrict, the Didrict shal notify MTI
in writing. The Didrict shdl not be lidble to MTI, its officers and/or agents for the
remittance or payment of any sum other than that contributing the actud deductions made
from the employegs wages. Any amount due MTI shdl be paid by the Didrict from the
liquidated damages collected as a result of late resignation. Should an amount due MTI be
collected from liquidated damages, such shall not exceed $150.00.

MTI sl save the Board and Didrict harmless against any and dl clams, demands, suits,
orders, judgments or other forms of liddility that shal arise out of, or by reason of actions
taken or not taken by the Board or District pursuant to paragraphs 1-0, 2 and 3 above.

1l - Salary - F
F. SCHEDULE PLACEMENT CREDIT FOR TEACHING EXPERIENCE

Effective for employees hired on or before June 30, 2001: Teachers shal be granted full
credit on the sdary schedule for up to four (4) years teacher experience. Except for
additional credit granted by the Didrict pursuant to this Section, such credit cannot exceed
four (4) years. The Didrict shdl have the discretion to grant additional credit for teaching
experience. Such discretion, however, is limited to granting an additional eight (8) years, i.e
amaximum of twelve (12) years.

Effective for employees hired on or after July 1, 2001: Teachers shal be granted full credit
on the sdary schedule for up to five (5) years teacher experience. Except for additiond
credit granted by the Didlrict pursuant to this section, such credit cannot exceed five (5)
years. The Didrict shdl have the discretion to grant additional credit for teaching
experience. Such discretion, however, is limited to granting an additiona ten (10) years, i.e.
amaximum of fifteen (15) years.

Teachers reemployed by the Madison Metropolitan School Didrict shdl be granted full
credit on the sdlary schedule for prior teaching experience.

Military service, or service in the Peace Corps, Americorp or Vista, prior to actua teaching,
is given ful credit to a maximum of two years. Credit shal be granted for Vida teaching for
teachers intidly employed commencing January 1, 1976 and thereafter. Credit shal be
granted for Americorp experience for teachers initidly employed commencing July 1, 1999,
and theresfter.

Sdary schedule placement at the time of initia appointment for teachers with practica
experience.
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a. Practicd experience shdl be of two classfications:

1) Practical work experience.

2)

a)

b)

9

Practical experience must be directly related to the teaching fidd for which the
teacher is cetified. Practicd experience will rdae only to the following
vocationd fidds:

(2) Agriculture

(2) Business Education

(3) Digtributive Education

(4) Home Economics

(5) Trade & Industrial Education

(6) Other vocationa fields as may be established by Madison Public Schools.

A teacher recaving credit for practica experience shdl be subject to the same
rues for placement as those teachers recaving credit for previous teaching
experience.

If practical experience occurred within five years immediady preceding initid
employment in the Madison sygem, ful credit may be dlowed for this
experience.

Haf credit shdl be dlowed for experience occurring more than five years before
initid employment.

Credit shdl be dlowed for one-haf year units.

Practical work experience may consst of ether consecutive months of work or
cumulative experience gained during summer, vacation or part-time work.

Twenty 8-hour days ddl conditute a work month. Nine work months shdl
conditute a work year. Cumulative experience under 4-1/2 work months shall not
be considered for placement.

Technica Experience.

a)

b)

Teachers who have attended technical classes within five years of ther initid
employment shall be granted professonad advancement credit for such courses
according to the rules stated in Section 111 H 2 f (1)(b).

The applicant should be prepared to supply proof of such experience as reported
on his’her application for work experience credit.



b. Application for credit for vocationa experience shdl be made on forms supplied by the
Director of Department of Human Resources.

[l - Salary - G

G. IMPROVEMENT LEVELSAND TRACK TRANSFER

2. A teecher must earn six professonal advancement credits every four years to cross an

improvement levd on the sdary schedule and earn three (3) professona advancement
credits every two (2) years to cross an incentive level. Evidence of such credits must be
received in the Office of the Depatment of Human Resources no later than 5:00 p.m.,
October 1 to effect a retroactive adjusment in the teacher's sdary for the first semester and
no later than 5:00 p.m. February 1 to effect a retroactive adjustment in the teacher's salary for
the second samester. For those teachers having the necessary credits on file no later than
500 pm., Juy 1, the sdary adjusment will be reflected in the paycheck received on
October 1. Any retroactive payments due teachers pursuant to this subsection (Section
[11-G-1) shdl be pad in equal monthly ingdlments on each of the remaning paychecks of
the school year, commencing November 1 for the first semester adjustment and March 1 for
the second semester adjustment.

3. A professond advancement credit may be:

3.
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a Anacademic credit as evauated by the Univeraty of Wisconsn, or

b. Such credit asis established by the Professona Advancement Study Committee.

Academic credits in addition to or in combination with professond advancement are
accepted for verticd movement on the teachers sdary schedule. Either academic and/or
professona advancement credits may be used for track transfer to Tracks 2, 3, 5, and 6.

Credits granted on initia employment because of proximity to improvement levels are:
a 4th step schedule placement -- 6 credits (none required)

b. 3rd step schedule placement -- 4 credits (2 required)

c. 2nd step schedule placement -- 2 credits (4 required)

d. Procedures for advancement on the schedule are the same for between step placements as
for the next highest step.

Such "granted" credits may be used for improvement leve purposes only and not for
horizontal or track transfer purposes.
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Recommendation that a teacher cross an improvement leve of sdary schedule is made in
accordance with the following:

a. The principad or supervisor submits to the Department of Human Resources a review and
evaduation of the teacher's performance during the years of employment in the current
improvement level bracket, and recommends that the teacher be or not be advanced to the
next improvement level bracket.

b. When the teacher is not recommended, the principal or supervisor shal notify the teacher
by November 15 of the year preceding the issuance of a contract for which the teacher
has met dl other requirements for attaining a higher improvement leve.

c. Notification shdl aso be snt to the Executive Director of Madison Teachers unless the
teacher requests in writing that such action not be taken. Should the teacher choose not
to notify Madison Teachers a copy of higher request will be sent to the Executive
Director of Madison Teachers by the principa or supervisor involved.

d. The teacher who is not recommended for advancement to the next improvement level
may apply for a hearing before the Board of Education, and the Board of Education
conducts the hearing in accordance with "Nonrenewa of Nonprobationary Teacher
Contract” (Section IV, J).

a The Board of Education decison is limited to the crossng of the teacher to the next

improvement leve in question and is not construed as rdding to the teacher's right to
continued employment at the teacher's attained leve.

f.  When there is no recommendation that the teacher be denied advancement in accordance
with the terms and conditions of this provision, she’lhe shdl automatically be advanced.

No professona advancement credits or academic credits earned previous to the first day of
teeching service in the Madison Maetropolitan School Didrict are accepted for
improvement/incentive level purposes on the sdary schedule.

Academic credits earned prior to employment in the Madison Metropolitan School Digtrict
may be accumulated for horizontal transfer placement (track transfer) purposes on the sdary
schedule.

Credit to be acceptable for improvement/incentive level purposes must have a grade of
"satisfactory” or "B" or better; agrade of "progress’ isincomplete and not acceptable.

Credits which a teacher earns during a period of nonemployment which follows a resignation
are not consumed upon subsequent reemployment.

All  credits for improvement/incentive levdl purposes are consumed when an
improvement/incentive leve is crossed;, however, al credits earned can be accumulated for



horizontal track transfer where such credits can be applied. Effective firg for individud
contracts issued for the 2002-2003 school year: credits for improvement/incentive level
purposes are consumed when an improvement/incentive level is crossed. Credits in excess
of those required for crossing the improvement/incentive leve may be banked. All credits
earned can be accumulated for horizontal track transfer where such credits can be applied.
Evidence of such credits must be received in the Office of the Department of Human
Resources no later than 5:00 p.m., October 1 to effect a retroactive adjustment in the
teacher's sdlary for the first semester and no later than 5:00 p.m., February 1 to effect a
retroactive adjustment in the teacher's salary for the second semester. For those teachers
having the necessary credits on file no later than 5:00 p.m., July 1, the sdary adjusment will
be reflected in the paycheck received on October 1. Any retroactive payments due teachers
pursuant to this subsection (Section 111-G-13) dwl be pad in equd monthly ingtalments on
each of the remaining paychecks of the school year, commencing November 1 for the first
semester adjustment and March 1 for the second semester adjustment.

11. No additiona timeis alowed 12-month employees to earn improvement level credits.

12. Upon reeching the top of the schedule (Level 15) a teacher on Tracks 1-3 shdl be given a one
and three-quarters percent (1.75%) increase in sdlary above the prior incentive level every
two years, theredfter providing he/she has a bdance of a least three (3) Professiona
Advancement Credits and receives the recommendation of hisher principd or supervisor.
Upon reaching the top of the schedule (Level 15) a teacher on Tracks 4-8 shall be given a
two (2%) incative increase in sdary above the prior incentive level every two years
thereafter providing he/she has a baance of three (3) Professona Advancement Credits
accrued and receives the recommendation of highher principa or supervisor.

13. A daf member inducted into or volunteering for militay service is granted three
improvement/incentive level credits for each year of militay service, they are consumed
upon crossng an improvement/incentive level and can be used for improvement/incentive
level purposes only. Effective firg for individua contracts issued for the 2002-2003 school
year: credits for improvement/incentive level purposes are consumed when an
improvement/incentive level is crossed. Credits in excess of those required for crossing the
improvement/incentive level may be banked. All credits earned can be accumulated for
horizonta track transfer where such credits can be applied.

14. A teacher whose contract is going to place him/her a a new improvement/incentive level
cannot earn credits toward the next improvement/incentive level (on or before February 1).
He/lshe may, however, use such credits toward a track transfer during the semester. Effective
firg for individud contracts issued for the 2002-2003 school year: the provisons set forth in
this paragraph (paragraph 14) will be null and void.

15. In totding days taught for increment purposes, the same method of counting shdl be
employed as issued by the Business Services Office for State Teachers Retirement reporting.
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Schedule increments (Salary schedule level advancements) shal reflect a teacher's year(s) of
teaching experience as cadculated bdow. Such shdl be ether full or haf increments and are
made annualy. Teachers who are passed-over for the annua increment because of their
falure to earn sufficient credits shall regain proper placement to reflect their years of service
a such time as such credits earned are sufficient to warrant new placement. However, in
such replacement the teacher shdl have no dam to monies logt in the interim.  One-haf
increment is earned by teaching .3 or more time, but less than .7 for the full school term or
by teaching full-time 60 days or more but less than 120 days. Any combination of tenths and
days must equd the limits stated above.

One-hdf increments are one-hdf the scheduled increment except at improvement levels
where one-half increment becomes 2.5% less than the full increment scheduled.

Credits from other colleges, egpecidly those on the quarterly basis, are accepted on ther
rated vaue as determined by policies of the University of Wisconsin. Credits not acceptable
to the Universty are not acceptable to the Sdary Committee, except in such instances as the
Superintendent shall rule them especidly gpplicable and, therefore, acceptable.

When the salary of a teacher fdls between the stated sdaries as liged in the schedule, the
teacher dhdl advance at the regulaly scheduled increment except that such scheduled
increment shdl not pemit the passage of unwarranted improvement leves or exceed the
finad salary on the schedule.

Any teacher who shdl be assigned to teach an additiond class beyond the full teaching load
(5 classes per day, or 4 classes plus a study hdl, or any combination thereof), shdl receive an
additional 15% of hisher regular contract sdary for the school year. For classes in addition
to the above noted standard (that in parentheses) but less than five per week, the extra
compensation shal be prorated.

The location of improvement levels and incentive levelsis shown in "Sdary Schedule'.

Annud written notification of the number of credits required to cross an
improvement/incentive level shal be noted on each individua teacher's contract.
[l - Salary - H

H. PROFESSIONAL ADVANCEMENT CREDIT

A Professond Advancement Credit Committee of six members -- three members appointed

by the Superintendent of Schools and three members appointed by the President of Madison
Teachers -- have the responshility to establish; professona advancement courses, conditions
necessary to obtain credits, and credit alotted for each course.

a  The committee shal meet bi-monthly, or a the direction of the joint co-chairpersons of
the Committee. Regular meetings shal be held in September, October, February, and
May at a time and place mutudly agreed upon by the co-chairpersons. Any of the above
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mestings can be waived upon mutud agreement of the co-chairpersons. One member
will be appointed as recording secretary. The committegs decison relative to the
granting of Professona Advancement Credit shdl be find.

b. Between the regulaly scheduled bi-monthly meetings, approving action can be taken on
insarvice course proposals via the following criteria

1) A copy of the course proposal along with a reaction form will be mailed to each
PACC member by the administration's co-chairperson.

2) PACC memberswill react in writing in one of three ways to the mailed proposd:
a) | approve thisinservice course proposdl.

b) | rgect thisinservice course proposal for the following reason(s):

c) | wish to discuss this inservice course proposal with the PACC membership
before rendering a decison.

3) Only by unanimous approva of PACC members will inservice course approval be
dlowed via the mal. One or more "dissenting" reactions (rgection or cdl for
discussion) will table the proposal until the next regularly scheduled mesting.

4) The adminigration committee appointees shdl designate one of their members to be
responsible for al paper work.

c. 1) A sandard form shdl be used by teachers who request professond advancement
credit for any activity other than gpproved inservice courses and academic credit.

2) The teacher submits a request for a credit, in writing on the appropriate form, to the
Department of Human Resources and a bona fide proof of digibility for credit on or
before October 1 and February 1 of each year. Even though credits earned are above
those required for movement over an improvement/incentive leve, sad credits must
be reported/requested within the school year during which the experience occurred;
however, if a teacher earns credits which are not required to cross an improvement
level or incative level, sad excess credits can be used in the subsequent
improvement/incentive leve.

3) The Professonad Advancement Credit Committee meets to evauate and grant credits
and cause the same to be posted on the teacher's permanent record.

A Professond Advancement Credit experience must occur after the school's last regularly
scheduled class and does not require release of a teacher from hislher teaching duties and
without any financid support from the Madison Metropolitan School Digtrict.  Inservice
classes, committee work, professona writing and conferences for credit must be scheduled
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after the teacher's contractua work day. Professional Advancement Credits may be earned in
accordance with the following schedule:

a. Organized Class

1

2)

3)

4)

An organized class refers to a study class that is created by any person, group of
persons, or department within the Madison Metropolitan School Didrict. Such a
class mugt be approved by the Professond Advancement Credit Committee PRIOR
to the fird meeting of the class. No deviation from this policy is alowed. Before a
previoudy-approved class can be reoffered to a new group of participants, that class
must be regpproved by the Committee.

Ten hours of organized class study during noncontract time is equal to one credit.
Credits may be granted in one-half or whole increments only. Half-credits may be
caried forward but not into a subsequent improvement/incentive leve.  Effective
firg for individud contracts issued for the 2002-2003 school year: the provisons set
forth in the second and third sentences of this paragraph (paragraph 2) will be null
and void.

The coordinator of the class must certify to the Department of Human Resources, in
writing, a lig of teachers who have satisfactorily completed the class and therefore
are digiblefor credit.

Under certain conditions as specified below the Professional Advancement Credit
Committee will grant inservice credit for organized noncredit classes offered by other
inditutions, e.g., the Universty of Wisconan, the Universty of Wisconsn Extenson
Dividon, the Madison Area Technica College, or Edgewood College. To be €digible
for inservice credit each course:

a) mus be presented to the PACC for review at least 30 days prior to the first
meeting of the course on the "Request for Advance Approva for Professional
Advancement Credit" form.

b) mug be judged by a magority of the PACC as providing an acceptable
professona growth experience.

c) mus be assigned an insarvice credit estimate as agreed upon by a smple mgority
of the PACC.

d) mug provide the paticipant with a certificate or letter of participation signed by
an accountable agent of the ingdtitution (e.g., ingtructor, department head, registrar,
efc.).

e) credits must be reported/requested within the school year during which the
experience occurred.
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5)

6)

Ingtructors for an organized class may, in lieu of other compensation, choose to
recaeive one (1) professona advancement credit for each ten (10) hours of in-class
ingructiond time.

Independent Study Contract

a) An independent study contract represents an agreement between a teacher and the
Professonad Advancement Credit Committee for a specified body of professiona
improvement work to be performed by the teacher. Approva by the Professiond
Advancement Credit Committee must be obtained prior to undertaking any such
activitiesfor credit.

1) objectives. what the teacher wishesto learn

2) rdionde why such learning isdesrable

3) procedures, activities, timdine how and when the leaning will be
accomplished

4) evauation: how it will be known if the learning occurs

5) credit: the number of professonal advancement credits to be earned by
successful completion of the contract.

b) None of the activity (e.g., workshop, conference, organized class) specified in the
independent  study contract shal be used by the teacher to earn professiona
advancement credit apart from that to be earned through completion of the
contract.

b. Committee Work

1

2)

3)

School-related committee work such as Joint MMSD/MTI Ingructionad  Committees
edablised on or after July 1, 2001, other Joint MMSD/MTI School-Related
Committees edtablished on or after Juy 1, 2001 in which both parties agree to
provide credit, curricullum or textbook committees, or any other committee of this
nature whose work and study entails a minimum of 15 hours of meetings per contract
year during noncontract time shal quaify for credit.

Fifteen hours of school-related committee work are equd to one credit. Credits may
be granted in one-haf or whole increments only. Half-credits may be carried forward
but not into a subsequent improvement/incentive level.  Effective first for individud
contracts issued for the 2002-2003 school year: the provisons set forth in the second
and third sentences of this paragraph (paragraph 2) will be null and void.

Committee chairpersons are responsible for submitting, in writing, to the Department
of Human Resources the names of teachers who have performed satisfactorily on the
committee and are requesting credit.
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C.

Professond Writing and Research

1

2)

3)

Professona articles that appear in any recognized professond publication, or are
formdly presented at any recognized professona convention or conference are
digble for credit congderation. The decison as to the credit granted for sdary
advancement purposes is determined by the Professond Advancement Credit
Committee.

Upon the approval by the Professond Advancement Credit Committee such
professond activity is equa to one credit.

An officid copy of each published work or published abstract as it appears in a
recognized publication or presented paper must be submitted to the Professond
Advancement Credit Committee through the Depatment of Human Resources with
each request for credit.

Conferences and Convention

1

2)

3)

4)

5)

6)

Professona medtings such as the NEA's annua convention, a subject matter area
meeting of one day or more, or any other such professona meetings.

No credit is granted for subject area meetings that take place at WEAC and SWEIO
during their fall and spring conventions.

Attendance a professond workshops, inditutes, seminars, conferences and
conventions of one day's duraion or more (exdusve of WEAC, SWEIO, MTI) is
equal to one-hdf credit if atendance is on noncontract time and no financial support
has been received from the Madison Metropolitan School Didtrict.

Credits may be granted in one-hdf or whole increments only. Half-credits may be
carried forward but not into a subsequent improvement/incentive leve effective July
1, 2001: the provisons st forth in this paragraph (paragraph 4) will be null and void.

Written certification of attendance by an appropriate convention or conference
officer must accompany any request for credit.

Credits mus be reported/requested within the school year during which the
experience occurred.

Committee Work (nonlocal)

1

Refers to sarving on committees of a state or nationd professona organization that
requires an expenditure of aminimum of 15 hours of time in a contract year.
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2) Fifteen hours of nonloca committee work are equal to one credit. Credits may be
granted in one-haf or whole increments only.

3) Veificaion of committee membership must be made, in writing, to the Department
of Human Resources with the teacher's request for credit.

Credit for Practicd Experience Attained by Teachers Employed by the Madison
Metropolitan School Didtrict.

1) Practicd Experience shdl be of three classfications

a) Practica -- Employment covered by WORKER'S COMPENSATION (excluding
agriculture teachers) in which the teachers use sKills, attitudes and knowledge in
their vocationd fidd.

(1) Practical work experience may congst of dther consecutive months of work
experience or may be cumulaive experience gained during summer and
vacation work in no less than four-hour increments and documented by the
Employer. Only experience gained after June 12, 1967 shdl be considered.

(2) Eight hours will congtitute awork day.

(3) One professiona advancement credit sdl be granted for each twenty work
days reported.

(4) A maximum of four credits can be earned in one calendar year of which three
professona advancement credits can be earned in one summer.

(5) No more than three professona advancement credits shall be granted for
practica work experience from the same employer unless such experience is
auffidently varied to warrant such granting. If the experiences have been a
least five years apart, approval may be given for additiond credit.

(6) Practicd experience will relate only to the following vocationd fields:

(& Agriculture

(b) Business Education

(c) Digtributive Education

(d) Home Economics

(¢) Tradeand Industrid Education

(f) Other vocationd fidds as may be established by Madison Metropolitan
School Didrict.

(7) The applicant will supply proof of such experiences as reported on his/her
goplication for vocationd experience credit.



b) Technica - Vocationd and technica school experience such as those courses
taught at the Madison Area Technicd College, Madison Business College,
Wisconsn School of Electronics, factory workshops, and like technica
endeavors.

(1) Technicd experience cannot be used for both college credit and professional
advancement crediit.

(2) One hour of technical experience will count as eight hours of practica work
experience. One professona advancement credit shal be granted for each
twenty work days reported.

c) Guidance - Employment covered by Worker's Compensation in which counsdors
will learn attitudes and knowledge to help them counsd sudents.

(1) Guidance experience may condst of ether consecutive months of work
experience or may be cumulaive experience gained during summer and
vacation work in no less than four hour increments. Only experience gained
after January 1, 1971 shdl be considered. (Counsdors hired after January 1,
1971 are not digible for this section.)

(2) Eight hours will condtitute awork day.

(3) One professord advancement credit shal be granted for each twenty work
days reported.

(4) A maximum of three professional advancement credits can be earned in one

summer. A maximum of tweve (12) credits may be used for professond
guidance experience.

(5)No more than three professond advancement credits shal be granted for
practica work experience from the same employer unless such experience is
aufficiently varied to warrant such granting. If the experiences have been a
least five years gpart, gpprova may be given for additiond credit.

(6) The gpplicant should be prepared to supply proof of such experiences as
reported on his’her gpplication for vocational experience credit.

2) Application for credit for vocationad experience shdl be made on forms supplied by
the Director of Department of Human Resources.

3) Any counsdlor hired after January 1, 1970 whose certification requires one year of
cumulative work experience as established by the Department of Public Instruction
shdl be granted said experience on the salary schedule.
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The Board of Education and MTI will gppoint three (3) members to a joint committee which
will recommend to the principa parties criteria to be applied regarding which courses,
conferences (type of) and conventions will qudify for credit and the number of hours which
qudify for a credit.

[l - Salary - 1
I. EXTENDED EMPLOYMENT SCHEDULE

Librarians and teachers working on Curricdum, Staff Development, Federal Projects, and
professona non-pupil contact pogtions after school is recessed for the summer and before
school commences in the fdl according to the officd caendar of the Madison Schools, shall
be compensated at one of the following three base rates:

a Basel- is gpplied to the teacher's firgd involvement in this program. Teachersso
employed shall be compensated at the rate of $330 per week.

b. Base2- is reached after four previous years of service in a postion covered by this
schedule but not less than a total of 16 weeks during those four years. For
credit in any one year a teacher mugt have worked a minimum of one week in
summer school or in covered activities. Teachers so employed shal be
compensated at the rate of $393 per week.

c. Base3- isreached after eght years of service in a postion covered by this schedule
but not less than a totd of 32 weeks during those eight years. For credit in
any one year a teacher mugt have worked a minimum of one week in summer
school or in covered activities. Teachers so employed shall be compensated
at the rate of $459 per week.

"Teachers' employed in the following pupil-contact podtions Summer School (including
specid education teachers supplementing the regular education summer school), School
Forest program, Detention Summer School program, Remedid Reading program, Summer
Reading Academy, or other programs which require the actud teaching of students, which
are not an extenson of work performed during the school year, and which occur after school
is recessed for the summer and before school commences in the fal, both reative to the
school caendar as set forth in this Agreement, shall be compensated according to the
appropriate base indicated above, except that the following rates shdl be applicable to these
"teachers':

(1) Baselrate = $409 per week
(2) Base2rate = $472 per week
(3) Base3rate = $545 per week

Driver Education Program:



a  Teachers paforming behind the whed Driver Education Ingruction, which is not part
of thar regular teaching assgnment, will be paid an hourly rate of twenty-two dollars
($22). Teachers peforming classroom indruction within the Driver Education program
during the summer will be paid an hourly rate of twenty-two dollars ($22).

3. Base rates change on the effective dates of sdary schedule changes. A change in
compensation will be cdculated for such periods of employment as lie within such new base
rate periods.

4. Previous experience in Madison in the activities covered in the schedule are calculated at
full vaue and become effective immediately in establishing the teacher's placemen.

5. A request for advancement on the Professonal Employment Schedule is initiated by the
teacher and veified by the building adminisrator and further checked againgt the
experience record file in the Department of Human Resources.

6. Hoursof Employment:

a.  The hours of employment listed below are to be condrued as relating directly to the
current salary agreement for summer employment. It is understood that directors of
various summer projects may have flexibility in the scheduing and operation of ther
vaious activities. The weekly hours of employment are based on thirty (30) hours per
week.

(1) Driver educetion (behind the whedl) - 6 hours

(2) Driver education (classroom) - 4-1/2 hours, plus preparation
(3) Summer School teaching - 4-1/2 hours, plus preparation

(4) Curriculum committees - 6 hours

(5) School forest - 6 hours

(6) Librarians- (in school libraries) - 6 hours

b. It is recognized that federd or experimenta projects may involve unique programs
which cannot be covered by the above recommendations. In these cases the
recommendations are to be used as guiddines whenever feasible.

c. A professond employee may work in more than one program or in consecutive
programs, but hisher weekly sday dwdl not exceed higher rate as determined by
his’her placement on the Summer Employment Salary Schedule.

d. A professona employee will not be paid for time absent from higher work unless the
nature of his’her responsibilities permits such time to be made up.

7. Summer School, Driver Education and Diploma Completion Program extended employment
opportunities shdl be posted for not less than five (5) days before applications for such a
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postion(s) are due. Pogting shdl be in the officg(s) and faculty lounge(s) of each schooal.
Summer School, Driver Education and Diploma Completion teachers who are interested in
extended employmert will complete and return an gpplication.  Applications for such
employment shal be considered based on a teacher's license, experiences and competencies.

Musc teachers providing ingruction in the Summer Music Experience, which is not part of
their regular teaching assgnment, will be paid an hourly rate of $22 per hour for work
performed during the summer.

[l - Salary - J

J. COMPENSATION BEYOND REGULAR SCHOOL YEAR
ON REGULAR ASSIGNMENT (EXTENDED CONTRACT)

A teacher who is employed after school is recessed for the summer and before school
commences in the fdl, both rdative to the school cdendar as set forth in this Agreement at
hisher regular assgnment is compensated by prorating hisher contractua sdary from the
prior school year for each hour of such employment.

a. The teacher's regular assgnment excludes any postion lised on the Extra Duty
Compensation Schedule.

Any work performed in the summer which is an extenson of work performed during the
school year, and which by its very nature, cannot be completed by the end of the school year
will be compensated as outlined in paragraph 1 above. (Examples include but are not
limited to: all work required by extended school year IEPs, state or federaly mandated
reporting IEP evauation which have been approved to extend beyond the regular school
year, formd program andyss, scheduling, regidraion, learning coordinators, and daff who
facilitate staff development inservices or act asin-house trainers.

Teachers who will be employed after school is recessed for the summer and before school
commences in the fdl to work with students with disabilities in vocational settings on Ste in
the regular summer school session shall be paid extended contact.
In the event that a dispute arises rddive to the correct rate of pay between Sections I11-1 and
[11-J for a given program, MTI and the Didrict shal defer the decison to a permanent
referee mutudly selected by the parties.

Il - Salary - K

K. LEARNING COORDINATOR-DEPARTMENT CHAIRPERSON-
UNIT LEADER-PROGRAM SUPPORT TEACHER

Learning Coordinator



a. A leaning coordinator receives seven percent (7%) of the base salary of the teachers
sdary schedule.

1) Compensation for a learning coordinator who is required to work beyond the
contract year is a the rate specified for curriculum work on summer schedules.

2) Leaning coordinator shdl teach an average of at least one day per month as part
of their duties.

2. Department Chairperson and Head of the Ingtructional Materials Center

a The Didrict ddl have ful authority in sdecting department chairpersons, however,
department members shall be accorded the opportunity to express their choice for

department chairperson by secret, nonbinding ballots which shdl be ddivered to the
school principa.

b. A depatment chairperson recelves seven percent (7%) of the base sdary of the
teachers sdary schedule.

1) Compensation for a department chairperson who is required to work beyond the
contract year is a the rate specified for curriculum work on summer schedules,
and work peformed shdl be in hamony with the Depatment of Research and
Development.

c. When a depatment exceeds dghnt (8) full-ime "teachers', the department chairperson
will be provided one period of release time dalily.

d. Approved conference attendance is granted annually to each department chairperson.

1) Two depatment charpersons per high school per year shal be granted released
time, with pay, for the purpose of conference atendance. Such shall be on a
rotational basis within each school among the department chairpersons.

2) Conferencetrave islimited to the continental United States.

3) Trave requests must be approved by the Area Director.

4) Expenses pad by the Board of Education include transportation, lodging, medls,
and gratuities.

(Note:  The Didtrict has agreed to appoint a Department Chairperson for each School Within A
School program, in schools where the program exists.)

3. Unit Leader - Elementary Schools

36



a In dementary schools organized on the unit system, the Didrict shdl have full
authority in sdecting unit leader(s); however, department or unit members shall be
accorded the opportunity to express thar choice for unit leader by secret, nonbinding
balots which shadl be delivered to the school principal.

b. A unt leader dhdl receve salary for services as a unit leader calculated at 7% of the
base sday (1st year BA) of the teachers sdary schedule in effect a and during the
time of employment at this postion.

c. Compensation for a unit leader required to work beyond the contract year is at the rate
specified for curriculum work on summer schedules (Extended Employment Schedule).

d. A unt leader is granted released time from regular teaching duties calculated a 10% of
the time specified for teaching. (Hours of School Section V-J).

e. Unit leaders are digible for gpproved conference attendance under the following rules:
1) Sdectionismade on arotationd basis by school.
2) Conferencetrave islimited to the continental United States.

3) Trave requests must be gpproved by the Area Director.

4) Expenses pad by the Board of Education indude transportation, lodging, medls,
and gratuities.

4. Program Support Teacher

a  Sad teachers shdl be compensated at the rate of seven percent (7%) of the base salary
per year in addition to their regular compensation per Section I11-A of the Collective
Barganing Agreement.  Program Support Teachers who work at their regular or
comparable assignment beyond their regular contract year shall be compensated as per
Section 111-J of the Agreement.

Il - Salary - L
L. EXTRA DUTY COMPENSATION SCHEDULE

1. Teachers paforming in a professond extra duty Stuation as listed on the extra duty
compensation schedule shal be paid a percent of one of three base rates.

a Basel- is Step 2 of the regular BA schedule and is applied to the teacher'sfirst
involvement in this program.
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b. Base2- is Step 6 of the regular BA schedule. It is reached after four previous years
of servicein aposition covered by this schedule.

c. Base3- is Step 9 of the regular BA schedule. It is reached after eight years of
sarvice in a podition covered by this schedule,

The above will revise the dollar amount of the percentage base rates in subsection (13).

Base rates change on the effective dates of sdary schedule changes. A change in
compensation will be caculated for such periods of employment as lie within such new base
rate periods.

Previous experience in Madison in the activities covered in the schedule are calculated at
full vaue and become effective immediately in establishing the teacher's placemen.

Initistion of a request for advancement on the Professona Employment Schedule is made
by the teacher concerned and verified by the building administrator and further checked
againg the experience record file in the Department of Human Resources.

Employment of teachers for supervison a athletic events, socid activities and other school
related functionsis governed by the following:

a All such employment shdl be voluntary. No postion shdl require assgnment of
teachers.

b. Teachers assgned to a particular school who wish to volunteer for such employment as
liged below, shall submit their names to their principa. The principd shal place these
names on alis and make assgnments from thelist.

c. |If there are fewer agpplicants than there are openings, teachers from other schools may
be solicited to volunteer.

d. Teacherswho volunteer for this employment shall be paid at the rate of $9.50 per hour.
Athletic Events (high schoal)
Supervisors
Football
Basketball
Swimming and Gymnagtics
Wrestling
Hockey

Ticket Sdlers and Takers
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e.

a

Football

Basketball

Swimming and Gymnastics
Hockey

Socia Events not sponsored by the Recreation Department:

Supervisors and/or ticket sdlers and takers in such numbers and for such periods
as requested by the principa of the high schooal.

Teachers who volunteer for employment in other needed postions - timers, scorers,
scoreboard operators, announcers, field judges, line judges - shall be paid at the rate of
$9.50 per hour.

4. Pacement on the Extra Duty Compensation Schedule is asfollows:

Experience in a scheduled activity in Madison is honored a the full credit for
placement on the schedule.

Experience in a scheduled activity outsde Madison is honored a haf credit for
placement on the schedule.

The principa places the teacher on the schedule.

1)

2)

3)

No later than May 10 of the current school year teachers employed in an extra duty
position, under Section IlI-L, shdl be notified by their principa if the teacher will
not be regppointed to the position for the ensuing school year. In conjunction with
ay non-regppointment, the principd shal notify the teacher of the reasons
therefore.  However, any teacher who holds an extra-duty postion in which the
season/activity extends beyond May 10 such notice shdl be made by ther
principd no later than 15 days beyond the concluson of such extra duty
activity/season.  Any tescher willing to be relieved of such extra duty postion
shdl notify the principd in writing by May 1.

Qudified faculty members who apply for postions covered in Article 111-L-13,
will be given preference for such postions over other individuas who apply.
When a vacancy occurs, the principa will send notice of the vacancy to each
school.  Said notice when sent will be posted for five (5) days prior to the date
requests for gpplication for said postion are due. Such notice shall be posted in a
conspicuous place.

A teacher may be removed from an extra duty assgnment during the term of the
assgnment for good cause.
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d. Pacement on the schedule is determined by the teacher's extra duty activity experience
only.

e. Past experience as a noon lunch or playground supervisor has no credit for placement
on the schedule.

f.  Pursuant to past practice, base rates for newly added postions will include prior years
sarvice in extra duty positions.

No more than one year of experience can be earned in any one contract year on the Extra
Duty Compensation Schedule.

If a teacher moves from one scheduled activity to another, the years of experience earned at
the earlier pogtion are given full credit in caculating the new postion.

A teacher who fulfills the time requirement of hisher teaching contract, be it a full-timeor
part-time contract, is compensated for extra duty at full-time extra duty rate, providing
hisher service for extra duty is full-time If not, hisher extra duty compensation shal be
reduced by the percent of time not employed.

a.  Fulltimeisesablished at:

1) 25 hours of classroom instruction per week, (5 classes per day, or 4 classes plus a
sudy hdl, or any other comhbination of assgned regular teeching duties unrelated
to extra duty)

A request for advancement on the Extra Duty Compensation Schedule is initiated by the
teacher and verified by the building adminigtrator.

Intramurds are established on a three season bass, each period receives 1/3 of the
compensation designated dthough periods may vary in length.

a Full employment for intramurds is defined as 35 weeks. If an intramurd activity is
terminated before the season is completed, the teacher's compensation shall be
cdculated by muitiplying the number of weeks worked during the period by 1/35 of the
yearly rate, but in no case shal the amount exceed 1/3 of the yearly rate.

Payment for extra duty is made in accordance with the following schedule:

a.  Monthly

1) Lunch duty and noon hour supervision



Three paydates. 1) 1/3 payment on or before the 5th weekday of November; 2) 1/3
payment on or before the 5th weekday of March and 3) 1/3 payment on the last day of
school.

1) Athletic director

2) Newspaper advisor

3) Yearbook advisor

4) Dramatics coach

5) H.S. Band director

6) Bookstore manager

7) H.S. Choir director

8) H.S. Orchestradirector

9) H.S. Cheerleader advisor

10) Dramaassgtant (sage lighting and technica)
11) Pom Pon Advisor

12) Advisor: High Schoal Literary Magazine

First monthly payroll in January

1) Debate coach

2) Elementary School Safety Patrol Coordinator
3) Y% Club Advisor

Monthly payroll on the last day of the school year

1) Forensicscoach

2) Elementary School Safety Patrol Coordinator
3) Y Club Advisor

Five paydates as follows:

Athletic Activity Payment Schedule

1. Podtionsfor fal sports 1. Onor before the 5th
with seasons ending on or weekday of November.
before 10/25.

2. Postionsfor fal sports 2. Onor beforethe 15th
with seasons ending after 10/25. weekday of November.
Athletic trainer

3. Pogtionsfor winter sports 3. Onor beforethe 5th
with seasons ending on or weekday of March.
before 2/25.

4. Postionsfor winter sports 4. On or before 15th weekday
with seasons ending after 2/25. of March.

Winter equipment Manager

5. Podgtionsfor Spring Sports 5. Last day of schoal.



11. Extra Duty Compensation shdl be itemized separately on checks or separate checks dhdl be
issued for same (this governs Section I11-L and I11-M only).

12. Teachers who teach the language of the deaf to parents of the hearing impaired shdl be paid
at the rate of $15.00 per hour with a guarantee of pay for three (3) hours per night for such
employment with payments being made in accordance with subsection 10 above.

13. Activity % of Base
Athletic Directors 18
Head Coach: Football, Basketball
Coach: Dramatics (3 3-act productions) 12
Head Coach: Gymnadtics, Hockey, Swvimming 11
Head Coach: Track, Wrestling
Advisor: Newspaper (14 issues) 10
Y earbook
Head Coach: Baseball, Softball, Cross Country,
Soccer, Tennis, Volleybdl, Golf 9
Head Coach: Freshman/Sophomore Basketbal and Football
Coach: Dramatics (Two 3-act productions),
Junior Varsty Basketbal and Football
Assigant Coach: Football, Basketbal, Swimming, Gymnagtics, Hockey
Assdant: Drama (Stage, Lighting, Technicd)
Head Advisor: Pom Pon, Cheerleaders 8
Coach: Four Lakes Basketball and Football,
Debate, Forensics
Assgtant Coach: Track, Wrestling
Fal Equipment Manager
Athletic Trainer: Fl 7
Head Coach: Freshman Wrestling, Track
Assigtant Coach: Volleybal, Basebal, Softbal, Soccer, Galf,
Tennis, Cross Country (when squad exceeds 35)
Freshman Football
Winter Sports Equipment Manager
Athletic Trainer: Winter
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Director: High School Band

Strength Coaches: Fdl, Winter, Spring 6
Head Coach: Freshman Baseball, Track, Volleybdl,
Softball, Soccer, Golf, Tennis
Assigtant Coach: Cheerleader
Freshman Track (when squad exceeds 35)
Athletic Trainer: Spring
Spring Equipment Manager
Manager: Bookstore
Advisor: High Schoal Literary Magazine
Asst. Advisor Pom Pon 5
Coach: Freshman Cross Country,
Dramatics (1 3-act production)
Director: High School Chair, High School Orchestra
Director: Musicd (4% per play) (H.S. only)
Intramurals—al levels (one period per week)
Club* Advisor 4
Coordinator: Elementary School Safety Patrol Crossing Guard 3

*
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Club is defined as a school club consgting of at least five (5) pupils authorized by the
building principal that meets at least one period per week. The following are the only clubs
that will be compensated, provided they meet the criteria set forth above:  Science
Olympiad, Math Team and Future Problem Solving.

Supervison during the noon lunch period; eg. playground, lunchroom, and/or
school-community recreation programs, and transportation supervison (except for teacher
taking classes on fidd trips and/or extra duty events for which a teacher is paid on the above
schedule and/or teachers who perform such duty as a part of the indructiona process within
the pupil-teacher contact time [Section V-K]), shal be compensated at the rate of $9.10 per
hour. Compensation shdl be computed in hour lots. Such does not apply toward
experience credit for base placement.

Assgant Coaches assigned to any one of the above, but not so ddineated, shall be paid 70%
of the rate for the coaching of the activity in which he/she is assdting.

The Athletic Director's hours of work shadl be flexible based upon the needs of the school.
Athletic Directors shdl only be assigned athletic director responsibilities.

Should the WIAA change the offica length of the season for any sport covered by this
schedule, and the Didrict participates in that sport as sponsored by WIAA, then the above



postions may be adjusted reflecting the length of the season for that sport relative to the
length of the season for the other above activities. Such rate shall be negotiated.

Should the Didtrict fill the postion of Athldic Trainer for a given school, such individua
shall be compensated at Base 3, Section I11-L-1.

Each dementary school which as of October 1, 1991 has a coordinator of elementary school
crossng guards may have the equivalent of one Coordinator of Elementary School Crossing
Guards per year - i.e, two or more may share the job, but the Didtrict shall pay for only one
Coordinator per school.  After October 1, 1991 any elementary school without a
Coordinator of Elementary School Crossing Guards may seek approva for a Coordinator
from the Assstant Superintendent for Elementary Education.

[l - Salary - M

M. DIPLOMA COMPLETION PROGRAM

Teachers paforming professona services as authorized by the appropriate administrator shdl
receive $22.25 per hour with a minimum of three (3) hours per night.
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[l - Salary - N
N. TRAVEL REIMBURSEMENT

Work-related travel by an employee, other than those whose assgnment requires regular
travel, must be gpproved in advance by the employee's adminisirative supervisor.

An employee assigned to more than one school per day shdl be reémbursed at the rate
recognized by the IRS as nontaxable reimbursement.

Trips longer than 200 miles will be rembursed a the rate of lowest feasible
commercid fare; however if an automobile is used the teacher shdl be rembursed a the
rate noted above.

Travel reimbursement is authorized by the appropriate administrator on the basis of the
employees monthly travel report. Payment shdl be made each month.

Teachers who experience parking charges, excluding fines for illegd parking, during the
time when they are rendering professond services on behdf of the Didrict, shal be
rembursed in full or same provided their administrator or supervisor has gpproved the
reimbursement for samein advance. Reimbursement shall be the end of each semedter.

Teachers utlizing ther automobile in a manner by which they receive reimbursement
pursuant to this Section shdl file with the Director of Business Services proof of coverage
relaive to thair automobile ligbility insurance.



7. Teachers who recave approva to atend out-of-district conferences for students will be
rembursed for travel (as per the IRS reimbursement provison referenced above), lodging
and the Didrict med alowance.

1l - Salary - O
O. INVENTORY, MAINTENANCE, REPAIR

Teachers may only be required to inventory capital items under their charge unless such teacher
is approved for extended employment for the purpose of inventory of items other than capita
items.

Teachers may be granted extended employment for the following purposes 1) inventory of
capitd items not under ther charge; and/or 2) the repair and/or maintenance of machinery,
equipment or ingrumerts related to the ingtructiona program.  The compensation of teachers
employed as provided herein shal be as provided under Section I11-1.

1l - Salary - P

P. COMPENSATION FOR PERFORMING ADDITIVE DUTIES
IN SPECIAL EDUCATION PROGRAM

1. Specid education classsoom teachers in the following areas shdl not be required to
complete more than the maximum number of individud IEP evauaions per school year as
St out below:

An individud IEP evduation shdl include those individuds who are gppointed to an IEP
team for one or more of the falowing purposes. IEP Evauation Team Chairperson, 1EP
Team paticipant conducting new testing and/or data collection and submitting a summary
of finding report, IEP Evauation Team participant reviewing exiging data and shaing this
information at |EP Team mesting.

Teacher
A. Elementay and Middle School Special Education Teacher - Responsble for a
maximum of four (4) IEP evdudions (re-evduation and initid) for students at ther

school.

B. High School Specia Education Teacher - Responsble for a maximum of seven (7) IEP
evauations (re-evauation and initia) for sudents at their school.

C. Ealy Childhood (5 year old program) - Respongble for only reevauations for students
assigned to them not to exceed 6 evauations.
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D.

Occupationa and Physcd Therapists - Responsible for dl reevduations for students
assigned to them. May dso be assgned initid evduations of students enrolled in the
therapist's assigned schools and/or students whose home school is one of the therapist's
assigned schools up to a combined maximum (reevauations and initid evaudions) of
24 per year.

The maximum number of individud IEP evdudions shall be prorated for part-time staff in
accordance with the limits set above.

The fdlowing professond disciplines or assgned postions shdl be excluded from the
maximum caps provided in paragraph 2 above:

Audiologigts Minority Student Coordinator

Chapter 1 Teachers Nurses

Child Aind Program Support Teachers

Counsdors Psychologists

Early Childhood (other than above) Regular Education

English as a Second Language Sociad Workers

Low Incidence (VI, HI, Ol) Itinerant Speech and Language Therapists
Teachers

| EP evd uations which exceed the maximums set out shal be completed as follows:

a

Firdgt, by program support saff up to a maximum number of individud IEP evaluations
as asdgned by the Divison of Specid Education. IEP Team meetings shdl be
scheduled a the mutual agreement of dl paticipants. |EP evduatons and re-
evduations will not be scheduled after the contract day unless all affected teachers so
agree. Teachers who meet under such circumstances shall be compensated pursuant to
Section 111-J (Compensation Beyond the Regular School Year [Extended Contract Pay].
Mesgtings, not less than biweekly, will occur between each program support staff
member and thar respective adminidrator. Said meetings will be for the purpose of
reviewing and monitoring the work load of the program support gaff member to ensure
that the work load is not unreasonable.

Second, when requested, the classsoom teacher may volunteer to complete evauations
over the maximum. Said teacher shall be compensated at the extended contract rate for
actual hours worked. The teacher is not required to complete any IEP initid or
reeva uation above the maximum.

Third, current subditute and/or part-time qudified specia education teachers will be
hired at times determined by the Didrict to work on IEP evdudions at the extended
contract rate. Any additional time worked under this subsection shdl not qudify an
employee for any additional benefits.
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d. Fourth, the didrict shdl be permitted to temporarily hire qualified specid education
teachers for temporary periods of time during the school year to complete IEP
evaduaions. The daily rate of pay shal be Track 1, Level 1 of the Teachers Collective
Bargaining Agreement divided by 192 days. They shdl be included as members of the
Subdtitute Teachers Unit except that they shal not be expected to be assgned to
classroom subgtitute work under the provisons of the agreement. (The parties shdl
negotiate which sections of the Subditute Collective Bargaining Agreement are
goplicable to these employees) Sad individua shdl be employed to supplement, not
supplant regularly employed members of the Teachers Bargaining Unit. No classroom
teacher dhdl have supervisory responshiliies for these temporarily hired Specid
Education staff members.

Teachers referenced in Section 111-P-3, who are appointed by an administrator as a member
of an IEP Team, shdl be compensated via Section I11-J (Compensation Beyond Regular
School Year on Regular Assgnment [Extended Contract Pay]) for participation in an officid
IEP Team meeting which extends beyond or occurs after the workday to accommodate a
parent’s schedule. 1EP meetings shal be held at atime mutualy agreegble to dl participants.

For time worked by a PST beyond the workday specified in V-I-1, the PST shal be
compensated pursuant to Section I11-J or, by mutua agreement between the PST and higher
supervisor, the PST may work a flexible schedule to accommodate an IEP meeting that
extends beyond the workday specified in V-I-1, to avoid working additiond hours. If such
flexible schedule results in no additional hours worked that week due to the IEP meeting, no
additiond compensation shdl be paid. This flexible scheduling shdl not result in adjusted
time off beyond the week in which the "dter-hours’ IEP meeting took place. (For example:
The IEP meding lagts from 4:00 pm. to 6:00 pm. on Tueday. If the PST flexes higher
schedule, he/she will adjust hisher work schedule with his’her supervisor to provide for two
hours of time off during that same week.)

a  Should the participants agree to schedule IEP meetings during indructiond time,
teachers who are appointed by an adminidrator as a member of the IEP Team shdl be
accorded release time.

b. Should the teacher agree to hold such medting during ther contractual planning time,
sad teacher ddl be additiondly compensated for the time met at the class coverage
rate set forth in Section I11-R.

c. Should the teacher agree to hold such meeting during their contractua lunch as
provided for in Section V-J, said teacher shall be additionally compensated for the time
met during their contractua lunch in accordance with the rate set forth in Section I11-J
of the Collective Bargaining Agreement.

Specid Education Policies and Procedures

a Time Lines The ningy (90) day time line for the referrd to offer of placement is
mandated by state and federd law (Pl 11.05(2)), a teacher may request an extenson
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from the student's parent(s) by completing the Individualized Education Program (IEP)
Approva for Extenson of Time form (P-20).

Referrd:  Any teacher may act as the referent for an IEP evaluation. Teachers are
encouraged to use the existing Building Consultation Team (BCT) and/or the principa
for conaultation and advice when completing the needed forms [Referral Form -
Special Education and Related Services (R-1)] and Notice of Receipt of Referral and
Consent for Initid Evaluation (R-11 and 12).

Teachers mantain the authority to refer students to an IEP evduaion, with or without
the gpprova or consultation with the BCT.

The Didrict may appoint school-based daff to char initid IEP Evauations (Referrd
through placement) for Speech and Language Only and Early Childhood referras.
Initid |EP Evdudions (Referral through placement), except for Speech and Language
Only and Ealy Childhood referrds, will be chaired by non-building based dtaff unless
the rate for initid referrals received by centrd office exceeds the ability of non-school
based daff to complete them within the legdly required timelines. School-based staff
may be appointed to char initid IEP Evauaions (Referrd through placement) under
such circumgtances.  However, prior to the appointment, the Didtrict will consult with
sad daff for the purpose of reviewing and monitoring the workload to ensure that the
workload is not unreasonable.

|EP Chairperson

1) Each school gaff, induding the principd, the specia education coordinator, and
building staff normaly assgned to IEPs will devise a plan within the fird sx (6)
weeks from the commencement of each school year in an attempt to make chair
assignments as equitable as possible.

a) When requested by the IEP Chairperson and according to the schedule of
avalable clerica help, the Didrict will provide the IEP Charperson with sad
help in cases where the District knows in advance that the IEP team contains
more than five (5) participants (excluding the LEA representative). Clerica
support is defined as recording and transcribing the minutes of the IEP
meding. Didrict staff will provide to schools a schedule of the times that
clerical support is available for this use.

b) Members of the baganing unit (excluding PSTs) who serve as IEP (re-
evaduation and initid) chairperson shdl be additiondly compensated at the rate
of seventy-five ($75) dollars per |EP appointment.

1) Members of the bargaining unit, induding IEP chairs who are members of the
bargaining unit, will not servein a supervisory and/or evauatory capacity.



2) IEP initid and re-evauation meetings for individud schools will be scheduled and
confirmed by a master cdendar prepared by clerica daff assgned to the District
Educationd Service Office after first consulting with members of the bargaining
unit who are requested to attend such meetings about their datetime availability.

3) Clerical assstance will be provided by clericad daff assgned to the Divison of
Educationd Service Office for the purpose of copying and didribution of IEP
documents.

4) |EP Team Document - Following the IEP medting, IEP chairs will be responsible
for synthesizing the proposed IEP Document, by using statements prepared by IEP
Team members.

5) IEP Medings - An IEP meding occurs if the child's parent (or designee), LEA
Representative, regular education teacher, and specia education teacher are present.
It shdl be the responghility of the building principd to assgn and notify
bargaining unit members of their assgnment to an IEP Team. Depending upon the
childs needs and the purpose of the specific IEP team meseting, the regular
education teacher need not be required to participate in al decisons made as part of
the meding or to be present throughout the entire meeting or attend every mesting.
The extent to which it is appropriate for the regular education teacher member of
the IEP team to participate in IEP medtings mugt be decided on a case-by-case
bass. (Note this change in regular education teacher participation is subject to
DPI gpproval.)

e. Bargaining unit members will not gppoint participants to any |EP team.
I -Salary - Q
Q. POST SCHOOL DAY COMPENSATION FOR PROFESSIONAL SERVICES

Teachers who do not teach professonal development courses as part of their regular duties, but
who teach a professona development course that has been approved by the Joint MTI/MMSD
Professonal Advancement Credit Committee, will be paid pursuant to Section Il11-J Extended
Contract for each hour of indruction, plus one (1) hour of preparation for each hour of
indruction, if the course is taught after the teacher's norma work day or during the summer. In
lieu of compensation, a teacher may elect to receive one (1) professona advancement credit for
each ten (10) hours of in-classingructiond time.

[l - Salary - R

R. CLASSCOVERING

1. When it is dedrable to have a teacher cover a class assgnment to permit another scheduled
teacher to be absent for one or two hours, arrangements may be made as follows:
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a. If the teacher requests such temporary absence from assignment and the principd or
supervisor agrees that it is dedrable, it is the teacher's responshility to arange such
daff coverage as may be necessitated as a result of the temporary absence with other
teachers subject to the principal’'s or supervisor's agreement.

a If the adminidration requests such temporary absence from assgnment, the
adminigration may arrange for such staff coverage as may be necessitated as a result of
the temporary absence with no time loss to the teacher excused.

When it is dedrable to have a teacher cover a class assgnment in the event another teacher
is absent, and the Didrict is uneble to obtain a subgtitute teacher, arrangements shal be
mede as follows:

a. The principd shdl firg solict volunteers from those teachers avalable to cover the
classin question.

b. If no teacher volunteers, the principa may assign ateacher to cover the class period.

When it is dedrable to have a specid education teacher cover specia education student
respongibilities during the specid education teacher's regularly scheduled planning time due
to the fact that the specid education assstant (SEA) is absent, if no teacher volunteers, and
the Didrict is uneble to obtan a subgitute SEA, the principd may assgn a specid
education teacher to cover the specid education student responsbilities normally performed
by the absent SEA. Specid education teachers covering for an absent SEA in these
circumgtances shdl be pad $22 for each hour of lost planing time in addition to the
teacher'sregular sdary.

Teachers subdtituting pursuant to paragraph (1) or (2) or (3) shal be paid $22 for each hour

of such service. No additional compensation, except for the teacher's regular sdary, shal be
clamed by or on behaf of any teacher recelving compensation pursuant to this provision.

IV - Factors Relating to Employment - A
(Individual Contract)

A. NOTICE OF BOARD AGENDAS/NEW HIRES

The Madison Metropolitan School Didrict shdl send on a timely basis, prior to the mesting,
to the Executive Director of MTI copies of the Board minutes and Board agendas, with
Human Resources transactions attached, for each School Board meeting held in open
session by placing them inthe MTI mail box located in the Centrd Administration Office.

The Didrict shdl send to MTI, on or before October 1 of each school year, an aphabetica
lig of dl members of the teacher collective bargaining unit noting each individud’s work
location, assignment and percentage of contract. Said notice shal be updated by the District
on or before the firgt of each month and forwarded to MTI on atimely basis.



IV - Individual Contract - B

B. SUBSTITUTES, NEW HIRES (TEACHERS) AND REPLACEMENT TEACHERS

1. Temporary Vacancies
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a.  Temporary vacancies of asemeder or less.

The employer may fill a vacancy, crested by ether (1) an employee temporarily
vacating higher postion for a semester or less or (2) the creation of a temporary
position which is expected to exist for a semester or less, with a subgtitute.

Temporary vacancies of more than a semester indluding afull school vear.

If the employer determines to fill a vacancy created ether: (1) by an employee
temporarily vecating hisgher postion for a period of more than one semester including
a full school year but not more than one school year; or (2) the creation of a temporary
position which is expected to exist for more than one semedter including a full school
year, but not more than one school year, it shdl, provided that such postion remains
vecant after the surplus reassgnment and recall procedures (Sec. 1V-O) have been
exhausted, do so with ateacher under temporary contract.

Temporary vacancies crested by medicd disability.

If the employer determines to fill a vacancy created by an employee who is medicdly
not capable of returning to work for an indefinite period of time, said vacancy will be
filled asfollows

1) The employees physician will provide notice to the Department of Humen
Resources as to the projected duration or continuation of the absence.

a) If the remaning portion of the teacher's absence is anticipated to be 45 school
days or less, the podtion will be filled by a subgitute teacher. However,
should the totd duration be ninety (90) school days or more, the subgtitute
teacher dhdl be paid sdary as if they had been issued a temporary contract
from the date he/she was initidly placed in that assgnment. All monies
aready pad to the teacher as a subditute will be offset againgt any additional
sdary owed under the temporary contract.  Hligibility for bendfits will
commence on the first of the month following the issuance of a temporary
contract.
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b) If the remaning portion of the absence is 46 school days or more and the total
duration is 90 school days or more, the subgtitute teacher will continue in the
position under temporary contract in accordance with Section IV-B-2 of this
Agreement, with such contract commencing on the date notice, defining the
duration of the absence, was received by Depatment of Human Resources
from the atending physcan, provided such substitute teacher is in, or is
qudified by the Didrict to be in, the teacher employment pool.

Temporary vacancies of more than one school year.

1) If the employer determines to fill a vacancy created by an employee temporarily
vacating hisher postion for a period of more than one school year, it shal,
provided that such podtion remans vacant after the surplus reassgnment and
recal procedures (Sec. 1V-0) have been exhausted, do so with a teacher employed
under aregular teacher contract.

2) This subsection shdl not be applicable, however, in Stuations in which the
temporary vacancy of more than one school year is created as a result of an
employee who is granted a medica or maternity leave of absence for less than one
semedter and later extends a non-medica leave into the following school year -
e.g., an employee commences a pregnancy leave during second semester and
extends a child rearing leave into the next school year. In this case, if the Didrict
determines to fill the pogtion for the full school year, the Didrict shdl do so with
a teacher under temporary contract. |If the teacher on leave does not return from
leave after the ful school year, the podtion shdl be filled pursuant to Section
IV-B-1-d-1. The partia previous semester may be filled with a substitute teacher
pursuant to Section IV-B-1-a.

2. Permanent Vacancies
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a

Permanent vacancies of less than one semester.

If the employer determines to fill a permanent vacancy of less than one semester
created by the resignation, dismissal, death, a new dlocation or other permanent action
of a contracted employee, it shdl, provided that such podtion remains vacant after the
aurplus reessgnment and recall procedures (Sec. 1V-O) have been exhausted, do so
with ateacher under temporary contract.

Permanent vacancies of one semester or more.

If the employer determines to fill a permanent vacancy of one semester or more created
by the redgnation, dismisda, death, or other permanent action of a contracted
employee, it ddl, provided that such podtion remans vacant after the surplus
resssgnment and recall procedures (Sec. 1V-O) have been exhausted, do so with a
teacher employed under aregular contract.



1) Teachers hired to work in permanent vacancies of one semester or more pursuant to
Section IV-B-2 may be employed under temporary contract provided that:

a) The teacher to be employed under the temporary contract holds a vaid one-
year DPI license dasdfied as a Specid License and Permit (emergency
license), and

b) The Digtrict, within three (3) work days of the referenced hiring notifies the
Executive Director of MTI of the hiring.

2) Teachers hired who possess a "Minor Deficiencies Licensg' or a "OneYear
Licensg" (license renewa deficiency), issued by the Wisconsin Department of
Public Indruction, sdl be employed under regular contact with al rights,
privileges, and benefits thereto appertaining.

1. If ateacher is hired to work in either a temporary or permanent vacancy and the teacher has

only a provisond DPI license for the pogtion, the teacher shdl be hired under a temporary
contract.

An individud employed under a temporary contract in a permanent vacancy due to a
provisond license (other than a permit license) shdl be issued a regular contract upon
receipt of a regular license. Seniority shall be retroactive to the first date of hire followed
by continuous service.

4. The Director of Depatment of Human Resources shdl forward to Madison Teachersinc.,
on atimely basis, alist of names of those teachers granted one year temporary contracts.

IV - Individual Contract - C
C. NONDISCRIMINATION

The nationdity, race, color, creed, sex, age, or handicap shdl neither restrict nor prevent the
employment of an applicant by the Board of Educetion.

IV - Individual Contract - D

D. PHYSICAL EXAMINATION
The Board of Education shdl pay in full for employment physcd examinations, X-rays and
tuberculin tests required of teachers at the time of hiring, as provided in Section 118.25 Wis.

Stats. Such examinations and services shadl be administered by the clinics or hedth providers
with whom the Didtrict has afinancid agreement.
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IV - Individual Contract - E
E. ASSS GNMENT, REASSIGNMENT AND INVOLUNTARY TRANSFER

A teacher beginning employment in the Madison Metropolitan School Didrict shall be
given apreiminary notification of building and/or position assgnment upon employment.

The Depatment of Human Resources shdl confirm the beginning teacher's assignment and
dhdl natify the teacher of the same in writing by August 1. (Where deviation is necessary,
it shdl be as per No. 3 below.)

There may be a number of beginning teachers each year who will be assgned to a teaching
pool. These teachers shall be accorded the wages, hours and conditions of employment to
which they would be entitted under the Collective Bargaining Agreement then in force if
they had been assgned to a teaching postion during the time they are assgned to such

teaching pool.

The contract for continuing teachers shdl have the location of the teaching postion they are
being offered when it is issued on March 15. This assgnment is contingent upon the school
population and indructiond program remaning subsantidly unchanged.  Additiondly,
when practical, to provide greater preparation time designed to accommodate the individua
needs of the pupil, teachers will be advised as to the pupils assigned to their classes by
June 1 of the preceding school yesr.

The Superintendent may, within the first twenty-five (25) school days of the then current
semeder, unilaterdly transfer a teacher because of subgtantid change in the school's
enrollment or substantid program change. Trandfers made for any other reason shall be
made only for just cause (the best interest of the Didrict shal condtitute just cause for such
a transfer).  Transfers made per sentence one (1) in five (5) above shdl be of the least
senior teacher (per Section 1V-0-1) in the grade leve (i.e, unit, grade or grade combination
eg.. 1-2) and/or Depatment or subject (whichever is appropriate) from which the transfer
must be made. Any teacher so transferred shall, when reasonably possible, be provided five
school day's notice of the transfer unless the teacher waives the notice, or a portion thereof,
in writing, and shdl be afforded at least two (2) school days in the school to which he/she is
transferred to prepae lesson plans prior to assuming the new assgnment.  The
Superintendent, or hisher designee shdl advise the Executive Director of MTI of such
transfers and the reasons therefore when the transfer is made.

School Nurses: The location assgnment (not hours) of School Nurses will be in accordance
with the 1983-84 school year assgnment, unless said assgnment is revised pursuant to
Section IV-E, For O.

Cluster Assignment. Occupationa Therapists, Physicad Therapists and Therapy Assstants
will be assgned by cluster. Transfer will be in accordance with the terms and conditions of



55

the Collective Bargaining Agreement. A cduder is defined as the schools in each of the high
school attendance aress.

a.  Those assgned to a clugter will be assigned as a team. A team is hereby defined as an
Occupationa Thergpist, a Physica Thergpist, and at least one Therapy Assstart except
where the Occupationa Therapist, Physica Therapist and Coordinator mutualy agree a
Therapy Assdant is not necessary. A team, when feasible, will only be assigned to
one clugter.

1) No team will be responsible for pupils in more than four dtes, without the written
agreement of the Executive Director of MTI. Each team member will be assgned
to a work base, with sad podtion and work location(s) set forth on the taff
assgnment roster which will be distributed to al therapy staff, with a copy to the
Executive Director of MTI.

2) When assgning Stes and caseloads to therapists and thergpy teams, the following
standards should be met:

a) Whenever feasble a full-time thergpist will have no more than 40 students on
his’her casdload. The caseload of part-time therapists will be prorated.

b) The number of stes assgned per team will not exceed four stes for a full-time
team and three dtes for a haf-time team. The number of Stes assigned to each
team dhdl be edtablished by the Coordinator of Occupational Therapists and
Physcd Therapigts in consultation with therapy staff with condderation given
to the following factors:

(1) complexity of students;
(2) number of sudents, and
(3) trave time between the thergpy Stes.

a) Any team may be assigned |EP evauations for students in private or parochia
schools.

b) The Adminidrator assgned to coordinate Occupationd Therapy and Physical
Therapy will determine the work assgnment for each cluster in consultation
with therapy saff.

b. There will be no less than three individuds assigned to each cluster team, with
proportionate assgnment from each therapy area designated in () above, unless
casdoad discrepancies are greater than 5 (from the number referenced in 2.a. above),
where any postion is less than full-ime (i.e, if Physcd Therapig is full-time and a
person is assigned to two aress, then another person will be assgned to the cluster to
complete the 1.0 alocation).
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Any reessgnment or involuntary transfer will be of the individud, in the cluster, who is
the least senior in each discipline (OT, PT or TA).

Speech and language dinidans will, unless transferred in accordance with the terms
and conditions of the Collective Barganing Agreement, be assgned to a “cluge”
congsting of the high school attendance area.

1) Within a cluster, no clinician will be responsble for pupils in more than two
buildings and no more than two clinicians will be assgned to a building; unless the
dlocation of speech and language dinidans per building in the cluster is grester
than 2.0, or where there exigts a language impaired classin the building.

2) For those assigned to the cluster, declaration of surplus, or involuntary transfer
will be in accordance with the terms of the Collective Bargaining Agreement with
the least senior speech and language dinician within the cluster being the first so
designated.

Vacancies of less than one-hdf (.5) time will not be posted unless there is insufficient
daff alocated to the cluster to fill the vacancy. If additiond staff is needed, vacancies
will be posted and filled pursuant to the Collective Bargaining Agreement.

The four area adminigrators will determine the work distribution for each school
within the cluster. The clinicians within the cluster will design a plan for ddivery of
savice.  Sad dinicians, however, may request the area adminigtrator to design a plan
for the duster which, theresfter, will be presented to the clinicians for modification
and/or acceptance. The area adminigrator retains the right to veto any plan unilaerdly
developed by the clinicians. If such a plan is vetoed, the area administrator will
provide his rationde in writing, on or before Augus 1, to the dinidans within the
clugter.

IV - Individual Contract - F

F. VOLUNTARY TRANSFER OF ASSIGNMENT

Voluntary Transfer Where Vacancies Exist

a Veacatt pogdtions shdl whenever precticd be filled by the voluntary transfer of

b.

"teachers', except involuntary transfers made pursuant to Section 1V-E.

Minimum qudifications shdl be edtablished by the "Employer™ and equaly applied to
dl persons. Posted postions will be filled on the basis of qudifications as determined
by the Employer. When same ae rdatively equa between "teachers', the senior
teacher making the transfer request for the position shal be transferred.
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C.

f.

A teacher wishing to transfer applies to the principd of the building in which the
vacancy exigts, or to such other person indicated on the notice. Upon request of said
principa or other appropriate individud, such transfer shal be made provided sad
teacher has greater seniority than the teacher in the surplus pool (IV-O) who is
qualified for the same postion for which the abbove mentioned teacher has gpplied.

The teacher ddl adso file a satement with the Director of Department of Human
Resources requesting such transfer.  The Director will, upon receipt of a principal or
other appropriate individua request, process the transfer. This will occur so long as the
indructiond requirements of the school(s) are not disrupted.  The Director of
Department of Human Resources will notify the teacher of the decision.

If any posted vacancy does not materidize due to a substantia change in the school's
population or program, the transfer may not be implemented.

This provision does not apply to temporary contracted teachers.

Vacancy Pogting

a

A building principa shdl immediatdy notify the Director of Depatment of Human
Resources upon learning of a potentid vacancy.

A vacancy notice will be promptly posted when a vacancy occurs, either as a result of
termination, resgnation, retirement, transfer (voluntary or involuntary), or the creation
of a new pogtion, and the employer intends to fill such postion. Said notice of
vacancy, which shdl be posted for four (4) working days will advise of the date
requests for transfers are due, and to whom application for transfer is to be made.
However, vacant postions which the employer intends to fill by an involuntary transfer
pursuant to Section IV-E need not be posted. Notice of the latter will be timely sent by
the Director of Human Resources to the Executive Director of MTI.

Vacancy notices ddl be posted in the office and faculty lounge(s) of each school
immediately upon their receipt.

Vacancies occurring during the two weeks prior to the first week of school and during
the firg two weeks of school will not be posted. Teachers shdl not be permitted to
voluntarily transfer during this four-week period.

Notice of vacancies occurring during the summer dhdl be sent, by the Director of
Depatment of Human Resources, to dl individuds in the collective bargaining unit
who have previoudy notified the Director of Depatment of Human Resources in
writing of ther desire to transfer for the ensuing school year. Such notices shall be
mailed at least four (4) days prior to the date requests for such transfers are due.
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f.  Notices ddl contain the location of the pogtion(s), the date transfer requests are due
and to whom the request for transfer shall be directed and any other pertinent data,
induding, but not limited to, minimum qudifications for the position.

g An updated lig of vacancies may be examined by teachers a any time in the Office of
the Department of Human Resources.

h. Should a job become vacant which the employer does not intend to fill, the employer
shdl notify MTI that the position is being diminated.

i. At such time as a sdection is made to fill the vacancy, the Director of Human
Resources dhdl cause timey written notification of same to be sent to al candidates for
the postion. A grievance regarding the timeliness of notice may not proceed beyond
Step 3 of the grievance procedure.

All factors being equd, the Madison staff members should be given preference for positions
for which they have applied.

School Closing

In the event of a school building being closed al teachers assgned to the school shdl move

to other pogtions pursuant to the terms set forth for the reassignment of "surplus' teachers,
Section IV-O.

IV - Individual Contract - G
G. PROBATIONARY PERIOD

A teacher contracted under regular contract will serve a three (3) year probationary period,
unless sad teacher has taught previoudy for a minmum of three (3) years outsde the
employ of the Madison Metropolitan School Didtrict. In the case of the latter, said teacher
dhdl serve a two (2) year probationary period in the Digtrict. All staff hired on or after July
1, 1999 will serve a three (3) year probationary period regardiess of whether the teacher has
taught previoudy. At the concluson of the probationary period, if the teacher's service is
stisfectory, the teacher will have completed probationary satus and will be awarded a
regular annua contract. Such teachers will then hold nonprobationary status.

a  Service rendered by new hires between August 15, 1992 and June 30, 2001, under a .4
or less contract shdl not count as service of the probationary time required to be served
under this section (Section 1V-G). Service rendered by such individuas after July 1,
2001 will be counted toward the satisfaction of the probationary period, pursuant to “c'
below.
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b. For new hires for 2001-02 and theredfter, a contract of less than two-tenths (.2) shall

not count as service of the probationary time required to be served under this section
(Section IV-G).

c. For new hires for 2001-02 and theredfter, a contract of two-tenths (.2) to four-tenths
(.4) sdl count as one-hdf (1/2) year of sarvice as a probationary employee. This
provison is not retroactive. Teachers hired under this provison who are on a contract
of two-tenths (.2) to four-tenths (.4) shdl not be subject to the evaluation timetable set
forth in Section 1V-H-3-a, but rather shall be evauated one (1) time each year on or
before February 1. This evduation shdl be the find evaduation for the school year
unless the evaluator has recommended nonrenewd.

Teachers employed under temporary contract by the Didrict will be subject to the terms
above should they be issued a regular contract in the same or immediady following
semester, thereby providing continuous service between the two (2) contracts. However, in
no case shdl ateacher serve a probationary period of less than three (3) years.

If a teacher, who completed the probationary period in the teacher's initid term of

employment with the Didrict, leaves the Didrict for more than three (3) years, he/she gl
serve aone (1) year probationary period upon higher return.

A probationary teacher, who has been identified by hisher administrator as having a
performance problem(s), may be denied requests for voluntary transfer during probation. A
description of any performance problem will be reduced to writing by the administration
and furnished, on atimely basis, to the teacher and the Executive Director of MTI.

IV - Individual Contract - H
H. TEACHER EVALUATION

A daff member's effectiveness as a professonad employee shdl be evaluated by a Didrict
adminigrator and/or higher designee. The Digrict and MTI shdl mutualy agree to the
identity of the evaluator if the evauator is not a Didrict adminidrator. Bargaining unit
members will not evauate fellow bargaining unit members,

Any written response by the teacher shdl be made a pat of the origind evaudtion report
and dhdl reman in the teacher's evaluation file in the Department of Human Resources.
Saff members will be requested to dgn the evduation as completed by the administrator
and they may retain a copy for ther records. The teacher's signature does not indicate
approva, but merdy that it has been reviewed as set forth above. The administrator and the
gaff member shdl jointly review the evauation.

Evduation Timetable
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a

Probationary Teachers on a contract of more than four-tenths (.4) shall be evaluated
each contract year at least twice on or before December 15 and on or before
February 1. Teachers who are on a contract of two-tenths (.2) to four-tenths (.4) shall
be evauated one (1) time each year on or before February 1. During the school year in
which an issue of a probationary teacher's continuing employment datus is raised by
the condderation of the commencement of nonrenewa proceedings pursuant to
Section V-1 an additional find evaluation shal be completed on or before the last day
in February.

Nonprobationary Teachers shdl be evduated by May 15 for the year the evauation is
gpplicable.  During a school year in which an issue of an employees continuing
employment datus is raised by the commencement of nonrenewa proceedings pursuant
to Section 1V-J, the evduation shdl be completed no later than February 1 of the then
current school year.

The evaduator(s) may file, and the teacher may request, a special evduation a a time
other than the specified times for evauations.

All assessments and evauations become pat of the saff member's permanent file in the
Department of Human Resources.

In completing the evauations referenced above, the evaluator shal make:

a

b.

An andyss of points of strength and weakness, with specific examples,

Definite suggestions for ways in which improvements may be made, if such be
necessary; and

A daement of what has been done by the teacher and the evduator to Strengthen
classroom indructions.

The criteriawhich are to be used in measuring ateacher's performance are:

a

All teacher collective barganing unt members except those referenced in
Section IV-H-6-b & c. professonal knowledge, professond interest, assgnments to
pupils, indructiond preparation, rapport with and control of pupils, techniques of
teeching.

Socid Workers, Nurses, Guidance Counsdors, Occupational Thergpists, Program
Support Teachers, and Physica Therapists, Psychologists: professional
knowledge/development; assessment/evaluation effectiveness;
intervention/consultation  effectiveness, organization and management; and
communication skills.
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c. Speech and Language Clinicians professond knowledge and development;
assessment and  evauation  effectiveness,  conaultation  effectiveness,  scheduling/time
management; effectiveness of program thergpy; and communication skills.

d. Library Media Personnd: Professonal Knowledge/Growth/Interest; Assistance to,
Rapport with, and Control of Students; Assstance to and Rapport with Siaff;
Techniques/Strategies for Teaching; Library Media Materids Collection, Development
and Management; Library Media Technology Development and Management; Library
Media Staff Management; and Effective Management of Totd Library Media Program.
In schools with Depatment Chairpersons, only the Department Chair shall be
evduated on Effective Management of the Totd Library Media Program.

e. DBrallig, Heaing Impared Interpreter, Therapy Assdant: Job  Competence;
Moativation; Reliability; and Interpersona Skills.

If any changes are made to the evauation form(s), such shdl be provided on a timely basis,
to the Executive Director of MTI.

Should there be an evauation of teachers holding temporary contract, the time designation
in Section 1V-H-3 does not apply.

1V - Individual Contract - |

. PROCEDURE FOR CONSIDERING THE NONRENEWAL
OF THE CONTRACT OF A PROBATIONARY TEACHER

The Didrict shdl counsd teachers concerning the proper discharge of the assigned duties
of the probationary teacher.

A probationary teacher on a contract of more than four-tenths (.4)'s performance shall be
evaluated on or before December 15 of each contract year during the probationary period.
Teachers will be requested to dgn the evauation. The teacher dhdl retan a copy of the
evdudion. If nonrenewa is recommended by the evauator on the evaluation form, MTI
shdl be natified of the recommendation.

The second evaudion of a probationary teacher on a contract of more than four-tenths
(.4) should be completed on or before February 1 and shall include a recommendation for
renewa or nonrenewa of the teacher's contract. Teachers will be requested to sgn the
evduation. The teecher shdl retain a copy of the evauation. This evauation shdl be the
find evaduation for the school year unless the evauator has recommended nonrenewal. |If
the evauator recommends nonrenewa on this evauation form, MTI shdl be notified of this
recommendation. If this evauation does not contain a recommendation for nonrenewa, the
teacher's contract shall be renewed for the ensuing yesr.
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The evaudtion of a probationary teacher on a contract of two-tenths (.2) to four-tenths (.4)
should be completed on or before Februay 1 and shdl include a recommendation for
renewal or nonrenewd of the teacher's contract. Teachers will be requested to sgn the
evdudion. The teacher shdl retain a copy of the evduation. This evauation shdl be the
find evduation for the school year unless the evaluator has recommended nonrenewd. |If
the evaluator recommends nonrenewd on this evauation form, MTI shal be notified of this
recommendation. If this evaluation does not contain a recommendation for nonrenewd, the
teacher's contract shall be renewed for the ensuing year.

Before March 1, the Board of Education or its desgnee shdl inform the probationary
teacher in writing that the Board of Education is conddering nonrenewa of the teacher's
contract. A copy of the notice shall be sent to Madison Teachers, unless the teacher
requests, in writing, that such action not be taken. Should the teacher request that Madison
Teachers not be natified, a copy of this request will be sent to the Executive Director of
Madison Teachers by an agent of the Board of Education.

A probationary teacher may, upon request, have a private conference with the Board of
Education after the teacher receives notice that the Board is consdering nonrenewd of the
teacher's contract if the teacher files a written request with the Board of Education within
five (5) days after receiving this notice.

This provison does not gpply to temporary contract teachers. MTI and the Board, under
authority of Section 118.22(4) Stats., agree tha temporary contracts are for a limited term
and that the non-renewal process under 118.22 Stats. does not apply to such contracts. An
exception to the latter sentence are those individuds who are filling permanent vacancies
but who hold temporary contracts pursuant to Section 1V-B-3.

All evdudions in this section shdl detall with specificity the concern of the District and

points of weaknesses of the teacher. Sad evdudion shdl dso provide gspecific
recommendation to the teacher for correcting the aleged deficiencies and inform the teacher
of the asdgance and counsding that is avalable for the teacher to improve hisher
performance.

IV - Individual Contract - J
J. NONRENEWAL OF NONPROBATIONARY TEACHER

No non-probationary teacher holding a regular annua contract may be nonrenewed except
for just cause.

It is the duty of the Didrict to counsd teachers concerning the proper performance of the
assigned duties of the teacher.

Prior to the recommendation for nonrenewa of a nonprobationary teacher, and no later than
February 1 of the then current school year, the Didtrict shall provide said teacher and the
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Executive Director of Madison Teachers with a written explanation of the specific aleged
deficiencies of the teacher. Said explanation shdl include an andyss of points of weakness
with spedific examples, recommendations for overcoming the dleged deficiencies,
specification of the available assstance, and a reasonable period of time for correction.

Before March 1, the Board of Educeation or its designee shdl inform the teacher in writing if
the Board of Education is congdering nonrenewa of the teacher's contract. The notice shal
outline the rationde upon which the consderation is based and indicate that the teacher may
have a private conference with the Board of Education if a written request is filed with the
Board within five (5) days of recalving the notice of consderation for nonrenewa. A copy
of the notice shdl be forwarded to the Executive Director of Madison Teachers unless the
teacher requests, in writing, that such action not be taken. Should the teacher request that
Madison Teachers not be notified, a copy of this request will be sent to the Executive
Director of Madison Teachers by an agent of the Board of Education.

On or before March 15 of the school year for which the teacher holds a contract, the Board
of Education shdl gve the teacher written notice of renewa or refusd to renew the
teacher's contract for the ensuing year.

Madison Teachers on behdf of the teacher may appeal an adverse decision by the Board of
Education to arbitration. Said cdl for arbitration must be made within fifteen (15) days
after receipt of notice of the decison of the Board.

The issue to be determined by the arbitrator shdl be whether the provisons of this section
have been violated. If the arbitrator determines the actions of the Board violated the
provisons of the section, he gdl, in addition to hisher determination of the issue, grant
appropriate relief.

Nothing herein is intended to prevent the Board of Education from granting an individua
teacher hisgher right to due process with respect to hisgher nonrenewal. If such be the casg,
the Board of Education shdl notify Madison Teachers, in writing, in order that Madison
Teachers may, as the bargaining representative, exercise its right to be present at the
proceedings.

This provison does not gpply to temporary contract teachers. MTI and the Board, under

authority of Section 118.22(4) Stats., agree tha temporary contracts are for a limited term
and that the non-renewal process under 118.22 Stats. does not apply to such contracts.

IV - Individual Contract - K

K. RESIGNATION
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The redgnation of an employee should be made in writing to the Director of Human
Resources for presentation to the Board of Education as early as possble. The sum
referenced below is a reasonable estimate of the actuad damages caused by late resignation,
and shadl be accordingly assessed to the employee:

a  Resignation after the last day of the school year, $200.
b. Resignation after duly 1, $250.

c. Resignation after August 1 through the subsequent schoal year, $300.

a  Any teacher who resigns without providing at least 30 days written notice prior to the
next scheduled day of work (including pad voluntary attendance days) shdl be
assessed an additional $100.

The liquidated damages will be deducted from the employee's last paycheck(s).
IV - Individual Contract - L
L. LEAVE WITH PAY

The Superintendent of Schools, or the designated Acting superintendent in hisher absence,
may place a teacher on leave with pay, if and when, in the judgment of the Superintendent,
or the desgnated Acting Superintendent in hisher absence, a grave condition or Stuation
warrants such emergency action. Notice of the leave with pay and the dleged reasons
therefore, dhdl be ddivered in writing by the Didlrict to the teacher a the time the leave
with pay commences. A copy shdl be sent, by the Didlrict, to the Executive Director of
Madison Teachersimmediately thereefter.

If ateacher has any reason to believe that he/she may be placed on leave with pay under this
section, or if the Didrict agent has any reason to believe that the teacher may be placed on
leave with pay, the teacher shdl be entitled to representation by MTI, during any discusson,
investigatory conference, mesting or interview with the Didrict, or its representatives, in
which the above-referenced condition or Stuation is a subject. Information obtained by the
Didrict from any discusson, invedigatory conference, meeting or interview with the
teacher in which the abovereferenced condition or Stuation is a subject and which the
Didrict has any reason to beieve involves the teacher, during which the teacher did not
have representation by MTI, dhdl not be used agang sad teacher in any disciplinary action
or proceeding, unless said teacher knowingly waived hisher right to such representation.

If the Superintendent elects not to issue forma charges, within twenty (20) school days, the
teacher shdl be returned to higher postion. Such time limit may be extended by mutua
agreement between MTI and the Didrict. Any such extenson shdl be placed in writing and
sgned by both parties. If no charges are issued, the personnel records of the teacher and all
Didtrict records shdl be expunged of any and dl reference to the leave with pay.
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Should the Superintendent issue written charges such shall be provided to the teacher within
the above-referenced timdine, or any agreed upon extenson. A copy of same shal be sent,
by the Didrict, immediately theresfter, to the Executive Director of Madison Teachers,
unless the teacher requests in writing that such action not be taken. Should the teacher eect
not to notify Madison Teachers, a copy of sad request shal be sent immediately by the
Didrict, to the Executive Director of Madison Teachers. Following the filing of charges,
the Superintendent may impose distpline pursuant to Section 1V-M.  Should written
charges be issued, by the Superintendent, which include a recommendation for dismissd,
the teacher shdl have the right to request a hearing before the Board of Education pursuant
to the terms of Section IV-N of this Agreement. The teacher shal remain on leave with pay
until the Board has rendered its decison.

IV - Individual Contract - M
M. DISCIPLINE

No teacher shdl be disciplined (except as provided for in 1-a1 below), without just cause.
If just cause exidts

a. TheDidrict may impose averba or written reprimand on a non-probationary teacher.

1. A vebd or written warning shal not conditute discipline. A verbd or written
reprimand shdl not be issued to a probationary teacher for reasons that are
arbitrary or capricious.

a.  The Superintendent, or the Acting Superintendent in hisher absence, may suspend the
teacher for aperiod of up to five (5) days without pay.

b. The Superintendent, or the Acting Superintendent in higher absence, may recommend
to the Board of Education that the teacher be suspended without pay, for more than five

(5) days.

c. The Superintendent, or the Acting Superintendent in hisher absence, may recommend
to the Board of Education that the teacher be dismissed pursuant to Section IV-N of this
Agreement.

A copy of these charges shdl be sent to the Executive Director of Madison Teachers, unless
the teacher requests in writing that such action not be taken. Should the teacher choose not
to notify Madison Teachers, a copy of hisher request will be sent to the Executive Director
of Madison Teachers.

Madison Teachers may apped, on bendf of the teacher, actions referenced above to
arbitretion, via the Grievance Procedure. A copy of the issue to be arbitrated shal be filed
by MTI with the Didrict Director of Labor Reaions, with the cdl for arbitration. Said cal
for arbitration must be made within twenty (20) days after receipt of notice of the action.
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IV - Individual Contract - N
N. DISMISSAL OF TEACHER DURING CONTRACT YEAR
No teacher holding aregular annua contract may be dismissed, except for just cause.

If a teacher is recommended, by hisher principal and/or supervisor, for discharge or
dismissd prior to the end of the contract year, the teacher shdl immediaey be notified, in
writing, of this action. A copy of the notice shdl be forwarded to the Executive Director of
Madison Teachers, unless the teacher requests, in writing, that such action not be taken.
Should the teacher request that Madison Teachers not be natified, a copy of this request will
be sent, on a timely bass, to the Executive Director of Madison Teachers by an agent of the
Board of Educetion.

The Superintendent dhdl  investigate the recommendation and either quashthe
recommendation or prepare written charges. Said charges, including the reason for the
recommendation, will be provided to the teacher with a copy sent, on a timdy basis, by the
Didrict, to the Executive Director of Madison Teachers, unless the teacher requests in
writing that such action not be taken. Should the teacher elect not to notify Madison
Teachers, a copy of sad request shdl be sent by the Didrict, on a timely basis, to the
Executive Director of Madison Teachers.

The teacher shdl have the right to request a hearing before the Board of Education. The
request for hearing shdl be filed no later than ten (10) days following receipt of charges
from the Didrict. The maiter shal then be heard by the Board of Education within twenty-
one (21) days of the teacher's request for hearing. This time requirement may be extended
inwriting by mutud agreement between the parties.

The teacher shal have the right to be represented by Madison Teachers or by private
counsd, to confront and cross-examine dl witnesses againgt him/her and the right to present
witnesses and evidence in higher own behalf at the hearing. Madison Teachers may attend
as a party to the proceedings on their own valition.

The hearing before the Board of Education shdl be closed unless a request for an open
hearing is made by the teacher. The Board of Education, may, after the hearing, reindate
the daff member or quash the charges againg the daff member or for just cause, ether
immediady dismiss, discipling, transfer, reprimand, or suspend the saff member without
pay. Action by the Board of Education and/or Superintendent does not limit ther liability
as may be determined by a court of law.

Madison Teachers may apped, on behdf of the teacher, the above-referenced actions by the
Board of Education to arhbitration, on the same terms as provided in the Grievance
Procedure. A copy of the issue to be arbitrated shdl be filed by MTI with the Digtrict
Director of Labor Rdations, with the cdl for arbitration. Sad cal for arbitration must be
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made within twenty (20) days after receipt of notice of the action by the Board of
Educetion.

The issue to be determined by the arbitrator shall be whether the provisions of this section
have been violated. If the arbitrator determines the actions of the Board violated the
provisons of the section, he/she may, in addition to hisher determination of the issue, grant
appropriate relief.

Seniority

IV - Individual Contract - O

O. REDUCTION IN STAFF

a.  Regular Contract Teacher

1)

2)

3)

Seniority except as noted below, within the Madison Metropolitan School Didtrict
Is established by the totd years of continuous service as a teacher in the Didrict
under regular contract with such cadculation commencing with the first day for
which compensation was pad to the teacher by the Didrict followed by
continuous service. An approved leave of absence, for up to two (2) years, sl
not condtitute a bresk in seniority.

A layoff for up to three (3) years, shal not congtitute a break in seniority. When a
teacher notifies the Didtrict, pursuant to Section IV-O-4-e that he/she wishes to
reman on the recdl lig and is thereafter recdled, he/she shal retain hisher

origind seniority date.

For teachers employed prior to 5/24/77, seniority shall be established by the total
years of continuous service as a teacher in the Didrict with such caculation
commencing as of the fird (1) day taught followed by continuous service. An
approved leave of absence, for up to two (2) years, shall not condtitute a break in
seniority. A layoff for up to three (3) years, shdl not conditute a break in
seniority.

For teachers employed prior to 8/1/76, seniority shdl be established as of the first
(1st) day taught while employed by the Didrict. A teacher, who was initiadly
employed prior to 8/1/76 and who resigned higher employment with the Didrict,
but who is subsequently reemployed after 10/16/78, shdl have hisgher seniority
commence with the first day for which compensation was paid to said teacher by
the Didrict followed by continuous service. An approved leave of absence, for up
to two (2) years, Sl not conditute a break in seniority. A layoff for up to three
(3) years, shdl not conditute a bresk in seniority. If a teacher is reemployed
before 10/16/78 hisher seniority shdl be established as of the fird (1st) day taught
while employed by the Didtrict.



Temporary contract teachers

Teachers who are newly employed after August 23, 1977 under temporary contract and
who subsequently are employed for the school semester immediately following the
temporary contract period, under either regular contract, shal have their seniority date
established commencing the fird day compensated under temporary contract. Teachers
who were employed during the 1976-77 school year under temporary contract and who
were subsequently employed under temporary contract for the firs semester of the
1977-78 school year, will be considered new employees per the above (IV-O-1-b).

No teacher dhdl recelve credit toward hislher seniority based on temporary contract
employment except as per 1V-O-1-b.

Seniority for school nurses shdl be edablished as of the first day worked while
employed by the Didrict, followed by continuous servicee An approved leave of
absence for up to two (2) years, shal not conditute a break in seniority. A layoff for up
to three (3) years shdl not conditute a break in seniority. The seniority date for any
school nurse who was previoudy employed as a nurse by the City of Madison and was
assigned to work within the Madison Metropolitan School Digtrict shal have his/her
seniority established within the Didrict as the firg day worked for the City, with dl
other criteria contained in subsection 1V-O-1(d) above applicable.

2. Assgnment to Surplus Pool.
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a A "surplus teache™ is defined as any teacher presently teaching on a regular full time

or regular part time contract who has been declared by their principal to be above staff
requirements. Surplus declarations shal be made on the following basis.

1) Elementary and Middle Schools
Teachers dhdl be declared surplus in the inverse order of seniority, as defined
above, except where the indructiond requirements of the school are disrupted. It
is understood that in making the necessary adjusment in assgnments within a
school after declarations of surplus that prior experience, certification, seniority
and qudifications of the remaining school staff will be duly considered.

2) High Schools

Teachers, within a department, shal be declared surplus based upon inverse
seniority, as defined above, and certification.

3) Tiein Seniority



69

When it becomes necessary for a teacher to be declared surplus and those digible
for
such declaration have equa seniority, the tie breaker set forth in Section 1V-O-4

be employed.

b. When it becomes necessary to declare a teacher(s) surplus, volunteers shal first be
requested. If no volunteers are avalable or if there is an insufficient number of
volunteers, then the principd shdl declare teacher(s) to be Surplus Teachers in the
manner as set forth above. Should a person volunteering to be surplus result in the
remaining teachers being uncertified to teach the remaning assgnments, the principa
shal not be bound to accept the volunteer as surplus.

c. Dedaatons of surplus must be made by July 1 for the ensuing school year or the fal
semester of the ensuing school year and by December 1 for the spring semester of the
school year.

d. Any teacher(s) declared surplus under the provisons herein shdl be provided written
notice of same by the date set forth in (c) above. Notice(s) shall aso be sent, on a
timey bads, to the Executive Director of Madison Teachers by the Director of
Department of Human Resources regarding such declaration of surplus.

Reassgnment From Surplus Pool

A teacher who has been declared surplus for an ensuing school year will be reinstated, at
hisher option, if the dlocation is reingated at least ten (10) week days (Monday-Friday)
prior to All Staff Day.

Unless filled by the abovereferenced provison, rengated postions will result in the
position being considered a vacancy and subject to dl terms and conditions of the Collective
Bargaining Agreement.

Teachers who have been declared surplus shal be permitted to declare their preference(s)
for reessgnment to postion(s) for which they are certificated by ligting same with as much
specificity as the teacher dedres, i.e, indructiona level, attendance area, school, grade or
grade combinaion, subject area.  The Didrict shal make every reasonable effort to assgn
aurplus teachers to vacant pogtions in accordance with ther preference(s) on or before 30
days prior to the first day of compensation for the school year/December 15 (for the second
semedter), provided, of course, such vacancies become available.

The Didrict shdl not be obligated, however, to make reassgnments in accordance with
such preference(s) after 30 days prior to the firsd day of compensation for the school year or
December 15 for the second semester, or under the following circumstances.
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a.  Where a pat-time teacher prefers reessgnment to a full-time position, and where the
honoring of such preference for resssgnment would cause the Didrict the ingbility to
assgn the remaning full-time surplus teachers due to a lack of avalable full-time
vacancies, or the indbility to assgn the remaning pat-time surplus teachers to
avallable part-time vacancies.

b. Where a teacher has been declared surplus in a given subject area, but prefers
reessgnment to another subject area for which that teacher also happens to be certified,
and where the honoring of such preference for reassgnment would cause the Didtrict
the ingbility to assgn the remaning surplus teachers to avalable vacancies due to their
certifications.

Preference(s) for sad resssgnment dhdl be based upon seniority in the Madison
Metropolitan School Didrict among those surplus teachers with prior experience in the
grade leve and/or department and/or program in the available vacancy. Should the teacher
have no preference(s) among the available vacancies, said teacher may be reassigned in
accordance with Section IV-E (Involuntary Transfer) to any postion for which they are
cettificated.  Full-time teachers shdl not be reassgned to postions which are less than full
time. For teachers holding part-time contracts, every reasonable effort shal be made to
reassgn them to positions of at least the same percentage of contract currently held.

Teachers from the surplus pool who get reassgned to postions which were formerly held
by teachers on sabbatical leave or medica leaves of absence, shdl be returned to the surplus
pool for reassgnment pursuant to the procedure set forth herein, upon return of the teacher
from leave to higher former position.

Teachers shdl have the right to refuse assgnment from the surplus pool to Shabazz/City
High School and/or the Work and Learning Center without jeopardizing their contract rights
or seniority provided;, however, if dl qudified teechers refuse the assgnment, the Didrict
shdl assign the most qudified certified individud to fill the vacant position.

Layoff

a If the Didrict determines to reduce the number of "teachers’ employed by the Didrict
for the ensuing school year, such reduction shal occur as follows The Board may
release the necessary number of teachers, by providing them with notice of layoff on or
before ten (10) school days before the last day of school. However, such action can
only be taken via the inverse order of seniority, as defined above, within the
ingtructional level, grade level or subject area. A teacher, who is identified for layoff as
herein set forth shdl be permitted to replace (bump) the teacher with the least seniority
in a pogition for which she/he is certificated. A teacher who replaced (bumped) another
teacher shdl be actualy assgned to the podtion into which the teacher bumped,
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however, the teacher who bumps in the postion shdl retain rights to transfer under the
teems and conditions of the Collective Barganing Agreement. In lieu of permitting
teachers identified for layoff to replace (bump) the least senior teacher as set forth
above, the Didrict shdl reassign teachers with multiple certification to an existing
vacancy or vacancies of the same type of full-time equivadency (i.e, full-time to
ful-time or pat-time to part-time). Such resssgnment shal count toward the full-time
equivalency reduction in that grade levdl or subject area.  Also, where multiple
vacancies exist, such teachers ddl be permitted to declare ther preferences for
resssgnment and be treated as surplus teachers as provided in Section IV-O-3. Twenty
percent (20%) of the postions subject to layoff may be excluded from the layoff
procedure in order to accommodate the District's Affirmative Action Program.  Such
twenty percent (20%) shdl not be less than five (5) persons. The latter provison may
be implemented a any time the minority population of this Collective
Bargaining Unit fals below the community norm./Footnote 1

When teachers with appropriate certification have identical seniority dates, teachers
shal be sdected for layoff by lot.

The Didrict shdl provide in writing to MTI the information it used in making layoffs
pursuart to this subsection 4(a) at the same time the teachers are provided with notice
of layoff. Within fifteen (15) days of receipt by MTI of sad information, the Didrict
and MTI shall meet for the purpose of reviewing the information and procedures used
by the Didrict in meking the layoffs, if such a mesting is requested by MTI. Alleged
violations of this subsection 4(@) may be processed through Section 11-B (Grievance
Procedure), with such grievances commencing at Leve 3 of the procedure.

Recdl - Any additiond employment by the Didrict following the layoff will be firgt
offered to those previoudy laid-off in the order of seniority of those on layoff satus,
should they 4ill wish to resume employment in the Madison Metropolitan School
Didrict provided they hold proper certification for the postion. When teachers with
the same seniority are laid off as referenced in Section 1V-O-4-c, recdl shall then be in
the reverse order. A laid-off teacher shall be entitled to recal for a period of three (3)
years from the date of the natification of layoff, unless said teacher thereafter
dfirmdively natifies the Didrict annualy by May 1 that he/she wishes to reman on
therecdl lig.

1) An academic "overload" assgnment must first be offered, on the basis of seniority,
to those teachers on layoff who hold certification appropriate to teach classes
contractualy provided for as "overloads'. The acceptance of such a position, if
less than fulltime will not negate the individud's right to recdl to a full-time
podtion. Overloads as a result of study hall assgnment will not be offered to
persons on layoff unless there are more than two (2) such study hdl assgnments
(40 F.T.E) in any high schoal.
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f.

2)

3)

4)

The Didrict shall have the option, based upon the needs of the Didtrict, to increase
the percentage of contract of those currently employed under part-time contract or
to assign teachers on layoff under such circumstances.

Of those teachers on layoff satus, a full-time teacher may refuse any offer of
employment as a teacher with the Didrict at less than a full-time contract and ill
retain recdl rights for future offers of employment. If a full-time teacher accepts
an offer for a part-time podtion, sad acceptance does not negate that individud's
right to recdl to subsequent full-time postions. A part-time teacher on layoff may
refuse any offer of employment as a teacher with the Didrict on a full-time
contract bass and dill retain recdl rights for future offers of employment.
However, a pat-time teacher on layoff who refuses any offer of any part-time
employment as a teacher with the Didrict forfeits dl recdl rights for future offers
of employment. A full-time teacher on layoff who refuses any offer of any
full-ime employment as a teacher with the Didrict forfats al recall rights for
future offers of employment. However, a full-time teacher on layoff may refuse
any offer of employment for teaching postions in cetification areas in which
he/she has not taught during the last three years and ill retain, via this Recdl
Procedure, rights for future offers of employmen.

Any summer school/night school position occupied by a laid off teacher shal not
in any way affect that teacher's right to recal under Section 1V-O(4) of the
Teachers Collective Bargaining Agreement.

Teachers who get recdled to postions which were formerly held by teachers on
sabbatical leave or medica leave of absence will be placed in the surplus pool for
resssgnment pursuant to the terms of this Section IV-O should the teacher on such
a leave return to teaching after the expiration of hisher leave. Should the teacher
temporarily vacaing the podtion not return to higher former assgnment, the
teecher reemployed from the layoff lig who fills such assgnment shdl continue in
that assgnment.

A teacher, while on layoff, may, at his’her option, be placed in the subgtitute pool.

0. Hedth Insurance Bendfits during Layoff: An employee on layoff may continue group

hedth insurance coverage avalable through the Collective Bargaining Agreement during
the recdl period, but not to exceed thirty-six (36) months from the effective date of
layoff, by rembursng the Didrict for premium costs. The thirty-six (36) month period
set forth above runs concurrently with any rights provided for under state law and federd
COBRA benefit provisons.

1/ The Didrict agrees not to invoke the last three (3) sentences of this subsection until or
unless the Wisconan Employment Rdaions Commisson, and, the Courts on appea, make
a find determination that this provison is lawful. Either party reserves the right to raise the

issue of legdlity.



IV - Individual Contract - P
P. RETIREMENT

Employees who plan to retire shdl file written notice of same with the Department of Human
Resources on or before February 15 of the school year in which ther retirement will occur,
unless another date is mutudly agreed upon by the employee, MTI and the Didtrict.

1.
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Teachers, upon retirement from the Didrict, may be rehired into the subgtitute unit at the
discretion of the Didtrict.

With the effective date of retirement, a teacher forfets dl rights to, or expectation of, re-
employment with the Digtrict. A retired teacher who is reemployed under a temporary or
regular contract is compensated at hisher achieved sdary leved and track. Said teacher will
be subject to dl gpplicable terms and conditions of the Collective Bargaining Agreement.

a

Teachers returning to the Madison Metropolitan School District under a contract of
fifty percent (50%) or greater within sx (6) months of retirement shdl, at their option,
have dl of thar accumulated persona illness leave accounts and retirement insurance
accounts reingtated and shdl continue to accrue such days in accordance with the
Collective Bargaining Agreement. Should said teacher opt to retire, the vaue of such
accounts shdl be caculated pursuant to the collective bargaining agreement language
then in effect.

Teachers returning to the Madison Metropolitan School Didrict under a contract of less
than fifty percent (50%) shdl have dl of ther accumulated persona illness leave in
excess of the maximums allowed pursuant to Section VI1-G reinstated.

Should a retired teacher return to the Madison Metropolitan School District under a
contract of less than fifty percent (50%), but subsequently have ther contract increased
to fifty percent (50%) or greater, their PSLA and RIA shdl be reindated pursuant to
"d' above.



IV - Individual Contract - Q
Q. INDIVIDUAL TEACHER CONTRACT

MADISON METROPOLITAN SCHOOL DISTRICT
OFFICE OF THE SUPERINTENDENT
MADISON, WISCONSIN 53703

CERTIFICATED PERSONNEL
NOTICE OF ELECTION

Dated
To:

You are hereby notified that you have been eected by the Board of Education of the Madison
Metropolitan School Didtrict to the position and a the annual sdary rate for the school year as
shown below:

___School Year Position(1)*  School(1) Track Leve(3) Annud(2)
Sday Rate
The annud sdlary rate for such postion is for a school year of weeks of teaching service,

payable in 10 equa indalments over a period of 40 weeks, or in 12 equal installments over a
period of 52 weeks, at the option of the teacher. Such appointment for the school year is subject
to the folowing express conditions (A) the Board of Education policies, and (B) applicable
datutes of the State of Wisconan. Upon your acceptance of this notice of eection such
provison dhdl be express conditions to the contract of employment between yoursdf and the
Board of Education.

BREACH OF CONTRACT may result in dismissa rather than acceptance of resgnation.

RESIGNATION should be made in writing to the Director of Department of Human Resources
for presentation to the Board of Education at least 30 days prior to the effective date of the
resignation subject to the liquidated damages provison Section IV-K.

It is further agreed, that this contract incorporates herein by reference, to have the same effect as
if made a part hereof, a current collective barganing agreement entered into by and between
Madison Teachers Incorporated and sad Board of Education and is subject to dl tems and
conditions of such collective bargaining agreement. This contract is also subject to al palicies,
rules or regulaions of sad Board of Education now exiding, not inconsgent or in conflict with
sad collective bargaining agreement, and sad Board of Education agrees to furnish each
building with a written copy of such policies, rules, and regulaions, in effect as of the sgning
hereof and dso agrees to furnish sad teacher with a written copy of the collective bargaining
agreement when printed.
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On the attached copy at your earliest convenience, please notify the Director of Department of
Human Resources of your acceptance or non-acceptance of the position to which you have been
elected. By State Statute 118.22(2) nonreturn of this contract offer to the Department of Human
Resources on or before April 15 of the current year shdl be considered aresignation.

(1) Assgnment and school are contingent on the school population and instructional program
remaining substantidly unchanged.

(2) The full-time annud sdary rate is indicated even though a teacher may be employed on a
part-time basis or for a period of time less than a full year. Sdary is prorated in terms of the
amount of time served.

(3) Number of credits needed to cross the next improvement or incentive level is .

*"Teacher” means dl regular full-time and regular part-time certificated teaching and other
personnel who are employed in a professonal capacity to work with students and teachers
employed by the Madison Metropolitan School Didrict including psychologists, psychometrigts,
socid workers, attendants and vistation workers, work experience coordinator, remedid reading
teacher, Univergty Hospital teachers, trainable group teachers, librarians, guidance counsdors, if
the individua is employed as such, or individuas noted above who are on leave of absence.

Superintendent of Schools

| accept dl provisons and conditions contained in the notice of eection described above.

Signature Dated
Madison Address Phone
Home Address
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IV - Individual Contract- Q - 1

MADISON METROPOLITAN SCHOOL DISTRICT
Madison, Wisconsin

TEMPORARY CONTRACT
Notice of Election

To

You are hereby natified that you have been elected by the Board of Education of the Madison

Metropolitan School District to the position of at
: full-time part-time % __ for the

period of time from to . The annua

sdary rate* for such podtion is (Track Leve )

for a school year of 38.4 weeks of teaching service, payable in 10 equa installments over a
period of 40 weeks, or in 12 equa ingtalments over a period of 52 weeks, a the option of the
employee. It is further agreed, that this contract incorporates herein by reference, to have the
same effect as if made a part hereof, a current collective bargaining agreement entered into by
and between Madison Teachers Incorporated and said Board of Education and is subject to all
terms and conditions of such collective barganing agreement. This contract is also subject to al
policies, rules or regulations of said Board of Education now existing, not inconsstent or in
conflict with said collective bargaining agreement, and said Board of Education agrees to furnish
each building with a written copy of such policies, rules and regulations, in effect as of the
ggning hereof and aso agrees to furnish sad teacher with a written copy of the collective
bargaining agreement when printed.

BREACH OF CONTRACT may result in dismissa rather than acceptance of resignation.

RESIGNATION dhould be made in writing to the Depatment of Human Resources for
presentation to the Board of Education at leest 30 days before the resignation is to take place
subject to the liquidated damages provision of Section 1V-K.

It is expresdy understood and agreed that the term of this temporary contract is only for the
period of time specified upon it. No clam shdl be made or exis for employment beyond the
term of this contract. MTI and the Board have agreed that this contract is for a limited term and
that the provisons of 118.22 Stats. do not gpply to this contract. Accordingly, the School Board
shdl not be obligated to non-renew this contract.

Assgnmett and school are contingent on the school population and indructiond program
remaining substantially unchanged.

The ydlow copy should be signed and returned to the Department of Human Resources, 545
West Dayton Street, Madison, Wisconsn 53703 by , or this
notification of eection shal expire and be null and void. Retain the origind for your records.
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Date

Superintendent of Schools

*The ful-ime annua salary rate is indicated even though a teacher may be employed on a
pat-time bass or for a period of less than a full year. Sdary is prorated in terms of the amount
of time served.

ACCEPTANCE

l, hereby accept my eection by the Board of
Educeation to the pogtion in the public schools in the Madison Metropolitan School District, and
at the annual salary rate for the school year as shown above.

| expressly accept dl further provisons and conditions contained in this notice of election and
sad notice of dection is made a part of this acceptance. | understand that Section 118.22, Stats.
does not apply to this contract and this contract ends on the date indicated above without further
action of the Board. | understand that | have the right to confer with counsd or a union
representative concerning this contract and to the extent of my desire.

Name

Madison Address
Home Address
Dated
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IV - Individual Contract - R
R. INTERN TEACHER, STUDENT TEACHER, AND STUDENT RESIDENT

No intern, student teacher or student resident shall be assigned to work with a teacher unless
the teacher accepts in writing the assgnmen.

Intern Teachers, Student Teachers and Student Residents shdl not be used to replace or
subdtitute for bargaining unit employees.

The Didrict shdl not discipline, sugpend or dismiss a cooperating teacher because of the
actions of any Intern Teacher, Student Teacher or Student Resident, unless the cooperating
teacher has engaged in culpable actions gving rise to the misconduct of sad Intern Teacher,
Student Teacher or Student Resident; and in such case only for just cause.

IV - Individual Contract - S
S. TEACHERSON PART-TIME CONTRACTS

The providons of the Agreement concerning issuance of teacher contracts apply to al
regular part-time teachers egudly unless a provison specificadly excdudes or qudifies the
rights of part-time teachers.

Regular pat-time teachers who are employed by the Madison Metropolitan School Didtrict
ddl recaive thar annua contracts in conformity with the terms and conditions of the
Agreement.

The individud contracts of regular part-time and temporary part-time teachers may be
adjusted by the Board within the first 25 school days of the school year as the need for their
sarvices is determined by the Board of Education. Revisons after such time may be made
with the approval of the individud. The Executive Director of Madison Teachers shall be
notified of al adjusments.

Teachers employed under part-time contracts may subditute during time they are not
contracted to perform services under their individua contracts.



IV - Individual Contract - T
T. ASSUMPTION OF OTHER DUTY

1. When the building principd is to be out of the building, sad principd shdl desgnae, in
writing, a person to be in charge of the building and the operation of the school. If the same
person is to be designated for the school year, notice to the gtaff upon appointment shall
auffice The daff will be notified prior to the principd's departure, should there be any
variance in the designation of the person in charge.

2. Should a teacher be appointed, said teacher shal be given the name of a centra office or
other adminigrator who will be avalable to make any crucial decisons.  Should
circumstances necessitate the designee, if a classroom teacher, to act for the principal, staff
will be desgnated to cover the class to endble contact with the principd, contact with
centra office or to take other gppropriate action.

IV - Individual Contract - U
U. REPRESENTATION

Teachers dhdl be entitled to representation by Madison Teachers in any meeting which in the
opinion of the adminigtrator affects the teacher's continued employment.

IV - Individual Contract - V
V. JOB SHARING

Teachers, on a ful time regular contract, may elect, based on the Digtrict's determination of
postions avaladle for job shaing, to participate in such program. Such participation shal be
dependent upon the principa and/or supervisor and Director of Department of Human Resources
or higher designee gpproval.
Teachers, who participate in this program as outlined above, may return to a full time contract
when a full time contract vacancy occurs providing there are no teachers on layoff or surplus and
the principal/supervisor so approves.

IV - Individual Contract - W

W.TEMPORARY REDUCTION OF CONTRACT TO PART-TIME
WITH THE RIGHT TO RETURN TO FULL-TIME

To be digible to apply for contract reduction under this Section, a teacher must have completed

five (5) years of service with the Didlrict as a teacher by the time the contract reduction will
become effective.
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Full-time teachers who wish to work part-time may request to do so for a period of one year, and
ghdl have the right to ful-time regular contracts at the end of such period. Requests for part-
time contracts mugt be made in writing to Human Resources on or before March 1 of the
preceding school year.

The percentage of part-time contract requested shall be specified by the teacher at the time of the
request. If the Didrict is not able to accommodate the teacher's request, the Didtrict will so
advise the teacher by Augus 15. The teacher may then adjust the percentage specified in hisher
request to that which the Didrict has avalable, or withdraw the request. The District shall
conault with the teacher prior to any action to increase the teacher's contract percentage. The
teacher's contract cannot thereafter be decreased for the year without the teacher's consent. Any
request which would involve job sharing shdl be governed by the provisons of Section IV-V of
the Collective Bargaining Agreemen.

Upon return to a fulltime contract, the percentage of contract which had been reduced shall be
reingtated for the ensuing school year at the school to which the teacher had been assigned full-
time, if such is avalable. If it is not avalable, then that percentage of contract will be placed in
the surplus pool and the teacher reassigned according to Section I1V-O-3 of the Collective
Barganing Agreement.  Further, under such condition, the Didrict resarves the right to
involuntarily transfer the teacher, pursuant to Section IV-E of the Collective Bargaining
Agreement, for his’er entire contract, to another schoal.

V - Factors Relating to Employment -
Classroom - A

A. ACADEMIC FREEDOM

1. No teacher may be disciplined or discriminated againgt in regard to terms or conditions of
employment by the Didrict on the bass of the teacher's indructional presentations to
dudents regarding facts and ideas concerning aty subject of learning where such
presentations are conggent with accepted standards of the teaching profession and reevant
Board palicies, indluding:

a. develops a classsoom amosphere in which pupils fed free to express opinions and to
chdlenge idess,

b. teachesrespect for the opinions of others and develops skills of critica thinking,

C. chooses auitable ingructional materids presenting data on maor points of view on
issues being discussed,

d. demondrates by higher own interpretations and actions rationd methods of arriving at
decisons,

e. mantansat dl timesadecent repect for the dignity and worth of each individud,
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f. undertakes the presentation of a controversad issue to pupils only after careful study
and planning,

g confers with the principd or daff specidis if there is doubt regarding the
appropriateness of discussing a controversa issue,

h. determines whether or not an issue raised by pupils is to be considered at the moment it
arises,

i. guides discusson toward condructive courses of action avalable within our framework
of vaues,

j.  kespsin mind higher position as moderator and participant in the classroom forum, and

k. withholds the expresson of hisher own opinion unless helshe is asked a direct
question.

No teacher may be disciplined or discriminated againg in regard to terms or conditions of
employment by the Didrict for inviting a resource person into the school where the teacher
hes:

a  informed the school administration of the plan to invite such resource person;

b. recaved advance approva for the invitation of such resource person from the school
adminidration.  The teacher may apped any denid of approva by the school
adminigration to the Board of Education and shdl abide by its decison. The Didrict
dhdl not discipline or discriminate agangt any teacher in regard to terms or conditions
of employment because of the teacher having appealed the school adminigtration's
decison to the Board of Education.

V - Factors Relating to Employment -
Classroom - B

B.TRANSPORTATION FOR FIELD TRIPSAND
EXTRACURRICULAR ACTIVITIES

Teachers shdl neither be required nor expected to provide trangportation, via their own vehicles,
for field trips and/or extracurricular activities.
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V - Factors Relating to Employment -
Classroom - C

C. CLASSSZE
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The minmum erdiment for a class is fifteen (15) pupils, the Superintendent of Schools
may approve a class of less than fifteen (15) pupils when economic and educationa
implications warrant such gpproval.

Wherever feasble under the circumstances (eg., avalability of aff and facilities) in
eementary, midde and high schools, the following standards are recommended for classes
(excduding music, physica education, etc.):

a. Nodass should have more than thirty (30) pupils.

b. Classes containing concentrations of disadvantaged pupils should be reduced to a
number which permits optimum learning opportunities for such pupils

c. No teacher should be assgned the class respongbility regardless of the sze of hisher
classes, for more than 135 pupils.

The adminigration will ddiver the initid and third Friday enrollment to Madison Teachers
on atimely bagss after receipt by the administration of same.

Charges of violation of paragraph 2 may be cdled to the attention of a committee which
dhdl consist of 6 members, 3 appointed by the Superintendent of Schools and 3 by the
Presdent of Madison Teachers Incorporated. Charges shall be sent to the designated
co-chairpersons and to the Superintendent or hisgher desgnee. The committee shal then
meet within five (5) days from their receipt of the aforementioned charge of violaion and
report thar findings and recommendations, within ten (10) days of the date of their meeting,
to the Superintendent with a copy to the Executive Director of Madison Teachers. If a
solution is mutudly acceptable, the Superintendent shdl so order the solution. The five (5)
day limit may be extended by dipulation of the parties. Should the committee fall to agree,
the study and findings by the committee shall be appedable to the Board of Education and
arbitration in accordance with the grievance procedure set forth herein.

RESOLUTIONS OF THE JOINT DISTRICT-MTI SPECIAL EDUCATION COMMITTEE

a. Education of Speciad Education Students

Consgent with the provisons of IDEA sudents with dissbilities shdl be educated in
generad  education classes unless, in the opinion of the <udent's Individuaized
Education Program (IEP) Team, such sudents would not benefit from such
programming, or the student's presence in the genera education classes is serioudy
detrimenta, despite provison of supplementary aids and services, to the ability of
sudents who have not been identified as having disabilities to learn or to the safety of
other students and teachers, even if the student with disabilities could benefit from the
generd education classroom setting.
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In determining the least redrictive ervironment for a dudent with disabilities the
following will be consdered:

1)

2)

3)

4)

5)

The educationa benefits avalable to the student in a general education classroom,
supplemented with gppropriate aids and services.

The benefits of interaction and modeing with students who are non-disabled.

The postive and negative effects of the student’s presence on teacher(s) and other
sudentsin the classroom.

The commitment of resources by the Didtrict to implement the |EP.

Other factors as deemed appropriate by the IEP Committee.

The aforementioned factors shdl not replace the standards and criteria set forth by
the least redrictive environment dements in the IDEA and its implementing
regulations. The |IEP Team ddl, in dl cases, make least redrictive environment
determinations usng the criteria established by the IDEA and its implementing
regulations.

The Didrict dhdl not prohibit a sudent with disabilities from enrolling in school.
The new IEP of an incoming Sudent with disabilities will not be implemented
until one work day after the affected teachers have been provided with a copy of
the individudized education program of the incoming student by the principad or
higher desgnee. 1EP Team meetings shdl be scheduled a the mutud agreement
of dl paticipants. In order to accommodate parent/guardian needs for flexible
scheduling, formdly appointed participants on an IEP team will, from time to
time, need to meet beyond the work day. In scheduling such meetings, teachers
will seek prior gpprova from ther building principd.  Confirmation of the
decision will be communicated to the teacher within one work day. Teachers who
participate in such meetings will be compensated through extended contract pay
(Section 111-J of the Teacher Collective Barganing Agreement) for mesting time
beyond the work day.

b.  Sgnificant Concerns Regarding Behavior or Learning

1)

If a teacher(s) to whom the student is assigned for ingruction is of the opinion that
the induson of a sudent with disabilities results in a ggnificant concern regarding
that student’s behavior or learning, the teacher(s) to whom the student is assigned
for indruction may request, in writing, assgance from the principd. If feasible,
by the end of the contractualy defined workday, following the day on which the
request was made, the crcumgances of the concern will be examined by the
sudent's IEP Implementation Team and the teacher who initiated the request.
This Team may dso indude the student's parent(s). They will determine the
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2)

procedures to remedy the dStuation, which may indude addressng the concern
informdly with the Implementation Team or convening a forma IEP Team
medting.

If any teacher referenced in b-1 (above) disagrees with the outcome of this
process, he/lshe may request Didrict conflict resolution from the Didrict or
mediation through the Department of Public Instruction.

c. Disciplining Students with Disabilities

1)

2)

3

If an identified student with disabilities engages in misconduct which could result
iIn suspension or expulson as referenced in the Didrict’'s discipline policy, the
following process shdl be used to immediately address the situation:

a) The Didrict shdl immediately respond to the student's misconduct pursuant
to the Didlrict's discipline policy, the student’s behaviord intervention plan (if
one exigts for the sudents), state law, and the IDEA rules and regulations.

b) All decisons of the IEP Team shdl be recorded in writing by the chair,
digributed to Team members and preserved. |EP Team members shdl be
rdeased, without loss in ether compensation or contractually guaranteed
planning time, from their regular duties to serve on the IEP Team.

If, after following the provisons of 20 U.S.C. sec. 1415(k)(4), the IEP Team
determines that the conduct in question was not a manifestation of the student's
disability, the following options may be consdered:

a) The IEP Team shal determine whether the misconduct should be dedt with
by changing the IEP (if the IEP is not appropriate) and/or by disciplinary
action sanctioned and imposed by a Didtrict administrator in accordance with
MMSD Board Palicy.

b) If the IEP Team elects to address the misconduct through a change in
educationd placement, it may decide that an dterndive appropriate education
program be provided to the student in lieu of expulsion. The IEP Team must
comply with IDEA when changing a students placement. Said placement
change shdl be implemented as soon as possible, and within a reasonable
period of time as defined by current law.

If, after folowing the provisons of 20 U.S.C. sec. 1415(k)(4) the IEP Team
determines the misconduct was a manifestation of the student's disability, the
following options shal be congdered:
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d.

a) The IEP Team dhdl determine whether the student’s IEP should be modified.
Any modification of the IEP dhdl result in new placement notice to be
implemented immediately.

b) If the IEP Team determines that the student's educationa placement should be
changed, it shal decide upon an dternative appropriate education program to
be provided to the student. Said placement change shdl be implemented as
soon as possible, and within a reasonable period of time as defined by current
law.

Specid Education Training and Inservice

1)

2)

The use of new sarvice ddivery modds dhdl indude the provision of support in
the planning and implementation of such modds in their buildings. In addition,
the Didrict shdl provide teaching staff with resources and technical support, (e.g.
time, Progran Support Teacher consultetion , materids, district courses) to
implement new ingructiond programming strategies for sudents with disabilities.

Annudly, by October 1, dl members of the bargaining unit shal receve written
notice as to whether there have been any changes in specia education law and/or
Didrict specid education policy/procedures changes. Theresfter, dl saff will be
informed verbdly or in writing, on atimey bass, of any changes.

All new special education and support services daff (teachers), within the firg 60
days of employment, will be provided orientation regarding Didrict special
education policies and procedures and current law. For al other new teachers said
orientation will be hdd within the fird sxty (60) days of each semester. Staff will
be released from thar regular duties to atend such orientation or be compensated
through extended employment (Section I11-1) or Professonal Advancement Credit
(Section 111-H), at the option of the teacher. The insarvice program shdl be
desgned by a committee which includes haf Didrict and hdf MTI appointed
representatives. Criteria for membership on the Committee will be established by
MTI and the Didrict. Bargaining unit members designated to desgn specid
education inservice programs shal be redleased from their regular duties for said
purpose without loss of compensation.

Ingtructiond Materid Staffing

a

Wherever feasble (as determined by the Board of Education) and consstent with the

needs of the indructiond program of the school, the following standards are
recommended:

1)

Every indructiond materids center (IMC) shdl be daffed by a full-time
certificated librarian.



2) On the high school and middle school levels additiona library staff may be
assigned as needed.

3) Oneaudiovisud specidist may be dlocated for each middle and high school.

Violaions of the above mentioned standards may be called to the attention of the
MTI-BOE Joint Committee on Class Size as per Section 3 of this provision.

b. IMC daff of each school dhdl regularly conduct an evauation of the program and
sarvicein that school. A report of that evaluation shall be submitted to the principal.

V - Factors Relating to Employment -
Classroom - D

D. TEXTBOOK ADOPTION

No textbook will be adopted unless such has been recommended by a committee of teachers
elected by the agppropriate grade level and/or school and/or area teachers with whom they work.

1.
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V - Factors Relating to Employment -
Classroom - E

E. SUPERVISION OF ELEMENTARY PLAYGROUNDS

School grounds are supervised by school personnel fifteen minutes before classes convene
in the moring, during the school day when pupils are participaing in a scheduled school
activity, and until schoal is officidly dismissed.

Elementary teachers dhdl not be required as part of their regular teaching duties to
supervise playground activity during the noon lunch period and more paticularly during
that period fifteen minutes before school opens a noon, except as provided in Artide V-J
hereof (Duty Free Lunch).

V - Factors Relating to Employment -
Classroom - F

F. STUDENT DISCIPLINE
When student conduct represents a threat to the physical safety of teachers, the Didrict shdl
take appropriate steps including, but not limited to, the immediate remova of the student(s)

from the classroom.

No teacher may be disciplined or discriminated againgt by the Digtrict in regard to terms or
conditions of employment on the basis of any action taken by the teacher to implement and



or

maintain sudent control and discipling, provided that such action is consstent with existing
Board policies governing student discipline of which the teacher has been informed.

The Didrict, subject to the teacher's cooperation, shdl defend and hold harmless the teacher
agang persond liddility for actions taken during the course of hisher employment and
within the scope of hisher authority.

A teacher assaulted in the performance of teaching duties, who as a result is unable to
resume work, shdl be compensated according to the workers compensation provisons in
Accident Leave/Workers Compensation (Section VI-C).

V - Factors Relating to Employment -
Classroom - G

G. TEACHER MAILBOX

Madison Teachers Incorporated and its representatives shdl be permitted to use teachers
malboxes and the School Didrict's internd school mal digtribution system  for
noncommercid and nonpoalitical materid.

MTI will hold the Didrict harmless from any fines or liability for postage that may be
imposed upon the Didrict as a result of such continuing use of the inter-school mail ddivery
system.

No other competing labor organization dhdl be permitted to have access to teachers
mailboxes or the internd school mal digribution system unless said labor organization has
filed with the WERC a petition seeking a representative election pursuant to Section 111.70,
et. seg., Wis. Stats.

A copy of al publications mailed shdl be sent to the Superintendent of Schoals.

The Didrict will treat fax messages recelved at the workplace in the same manner as regular
intracdistrict mail to the extent the medium so permits.

V - Factors Relating to Employment -
Classroom - H

H. SOLICITATION OF TEACHERS

Representatives of Madison Teachers Incorporated shdl be permitted to solicit teachers during
teachers nonteaching time.
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V - Factors Relating to Employment -
Classroom - |

. HOURS OF SCHOOL

Itinerant, Digrict-Wide as Directed and Teachers Asigned to Doyle Adminigration
Building

Teachers assigned across dementary and secondary leves (itinerant), Digtrict-Wide as
Directed, or assgned to the Doyle Adminigtration Building shdl be governed by Section V-
[-3 below.

Elementary

a Elementary teachers work day shdl confirm to the 5" grade schedule with the teacher's
day commencing fifteen (15) minutes prior to the start of the 5" grade student school
day and terminating thirty (30) minutes following the end of the 5" grade dismissa as
per Tuesday through Friday as set forth below.

The contract day for teachers assgned responshilities to eementary level programs at
more than one dementary school shdl conform to the school in which the teacher
commenced highher assigned workday.

b. Specia education teachers who are assigned to non-school sites shal be governed by
such hours as the principd dhdl file with the Director of Specia Education concerning
their specid duties in relation to the normd operation of the ste.  The length of the
specid education teachers normd daily workday shdl equa the length of the normal
daly workday of regular education teachers and shdl be a continuous time between
7:00 am. and 5:00 p.m.



Elementary principas, in setting sudent hours, shal conform to the following
standards on minutes of the teacher's respongbility with students.

Grades Monday Tuesday through Friday
Haf-Day K 285 337
1,2345&

Full Day K 285 377

The dementary student day is 5 hours and 15 minutes (continuous time) on Mondays
sarting between 7:30 am. and 8:45 am.; and 6 hours and 47 minutes (continuous time)
on Tuesdays through Fridays darting between 7:30 am. and 8:45 am. Sad times
indude the duty-free lunch period referenced in Section V-J. MTI will be notified of
the dating and ending times of the edementary sudent day for dementary schools
prior to May 15" of the school year preceding the upcoming school year.

The Monday early dismissd time may be used, a the option of the teachers, for
parent-teacher conferences, eementary tescher planning, and daff development
(insarvice) except as modified by Section V-K-5; and the monthly staff meeting when
the principal deems such meeting necessary. In addition to the above, this Monday
ealy release time may be desgnaed as the team planning time referred to in Section
V-P-2. Staff members shdl be required to atend such meeting. Such meetings should
conclude by the end of the regular school day.

Kindergarten teachers will be provided one (1) hour released time for each four (4)
kindergarten pupils, or mgor fraction thereof. Such time shall be used for the purpose
of conducting parent-teacher conferences. The ealy Monday afternoon dismissa will
fulfill the afternoon required released time.

A teacher is to be in his assgned building continuoudy when school is in sesson
unless excused by the principd.

3.  Senior and Middle
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a

Middle and Senior High School hours are 8:00 - 4:00. Schools may make adjustment
to these times, but the tota time shal be maintained. High school teachers may, on a
voluntary basis, start work at an earlier sarting time than 8:00 am. and leave work at
an ealier release time if they teach in a high school indructiond program which darts
prior to 8:00 am. The tota time for the teachers in these programs shall be the same as
the total work hours for dl other teachers in the same building. The ending time of day
will be moved proportionate to the adjusted starting time, eg. 7:00 am.-3:00 p.m.; 7:30
am.-3:30 pm. Lunch hours will vary from school to school and Middle and Senior
High staff meetings are governed by the rules outlined above.

School may be dismissed in middie and high schools prior to the regular dismissa time
of students during the regular school day for the purpose of staff development in the
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middle and high school and parent-teacher conferences in the middle school. The Area
Assgant Superintendent must approve such early dismissal. Staff members shall be
required to attend such meetings. Every reasonable effort shall be made to conclude
such meding by the end of the regular school day. In the event of an early dismissal
under this section, each class in the class schedule shdl be shortened by the necessary
number of minutes.

c. Fultime is edablished as 25 hours of dassroom instruction per week, 5
classes per day, or 4 clases plus a study hdl, or any other combination of assigned
regular teaching duties.

A teacher is to be in hisher assgned building continuousdy when school is in sesson
unless excused by the principd.

Advisor/Advisee High School (ninth grade only) and Middle School Programs -
Teachers who are required by thar adminidrator to serve as an "advisor" in the
advisor/advisee program, aso known as "home room,” "home base," and/or “faculty
and dudents together” shall be permitted to leave work 25 minutes prior to the
contractual quitting time on the two days per week that activities are scheduled in said
programs, or, a ther option, accumulate the time and take compensatory time off at
their option during non-scheduled times exduding Inservice, Conferences and Team
Mesting times.

Teachers, not to exceed three per middle school and three per ninth grade shal, on a
voluntary bags, prepare dl materias to be used in the program. These teachers shdll:

1) not be assigned students during the advisor/advisee time period, and

2) if requested by the teacher be provided a subgtitute for one-haf day per month or
one ful day every other month to dlow time to prepare materids for use in the

program.

V - Factors Relating to Employment -
Classroom - J

J. DUTY FREE LUNCH

All teachers shdl be provided with a daly duty-free lunch period of at least 30 continuous
minutes.

Teachers shdl not be required to work in any capacity for the Digtrict during the duty-free
lunch period.
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The Didrict may, however, contract with teacher volunteers for services in lunch period
supervison. Teachers who volunteer for such lunch duty shal be paid a the rate of $9.10
per hour with payment being computed in one-hdf () hour lots.

V - Factors Relating to Employment -
Classroom - K

K. SCHOOL CALENDAR

The school year shdl be 192 days (38.4 weeks) and is delineated for teachers in their first
year in Madison asfollows:

a  Reguired attendance days for teachers during the first
(V=2 G0 =119 [0, 007 o | S 185 days

b. PadWEAC and SWEIO Convention days (Attendance at the
WEAC and SWEIO Convention is permitted if not changed by
the Master Agreement. Should ateacher not choose to
attend such convention(s) the teacher is assgned to
his’her school for thesethree days) .......ccovvvvvirieniiiicc 3 days

c. Padlegd holidaysthat do not fal in a scheduled
vacation period (Labor Day, Thanksgiving Day, Martin Luther King, J. and
IMEMOMTE DY) ..ottt ettt st e e bt saeesbeeneesneennean 4 days

Teachers beyond thar fird year of employment in Madison have 182 days of required

attendance to which the 3 pad convention, 4 paid legal holidays and 3 voluntary days are
added, totding 192 pad days. The pad voluntary attendance days are defined as the days
shown as "new teachers' day in the gppended daily cdendar.

The didribution and identification of the required attendance days is outlined in the
cdendar. Specia insarvice days, parent teacher conferences, exam schedules, recording
days, and/or other specia days, are included in the 192 days total and are announced by
building principas acting under guidelines established by the Superintendent of Schools.
a  Theschedule of thefirgt two days of school is asfollows:

1) A.M. Kindergarten will be dismissed one hour early.

2) Grades K-5 will operate on aregular Monday schedule.

3) Theregular time schedule will be assumed the third day.
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4) Full day scheduleswill be in effect in Middle and High Schools.

4 b.The lagt afternoon of the first semester and the last afternoon of the final caendar day
of the second semester are utilized for recording and reporting days by the teacher.
Students are not present during these sessons. On the fina cadendar day of the year
sudents are present for an hour and one-hdf, which time will end not later than 10:30
am.

1) The last afternoon of the third quarter is utilized for recording and reporting by
teachers a the dementary schools. Students are not present during this session.
On this day students will be dismissed 180 minutes after the start of the school

day.

School closing or delay

a. Should it become necessary to close or delay the opening of school due to inclement
weather, power falures or other circumstances, notice shall be dedivered prior to
6:30 am. to those in the bargaining unit over radio stations whose broadcast studios are
located within the city limits of the City of Madison.

b. Teachers shal be compensated for such day in their regular monthly payroll check.
However, if it is necessary to extend the school year to enable the District to qualify for
state aid, because of school beng closed due to indement weather, power failure or
other circumstances, then in consultation with MTI, the Didrict will increase the length
of the remaning school days and/or with the mutuad agreement of MTI, the Didrict
will increase the number of school days as is necessary to meet state standards on the
days and hours of ingtruction.

Inservice Days.

There will be one (1) insarvice/saf development day which will be hed during the firgt
semester.  There will be two (2) inservice/staff development partid days which will be held
during the second semester.  One of the partid days in the second semester will be held
during Monday early dismissal time. This patid day shdl occur other than on a Monday
ealy dignissd time where the principd has deemed that a monthly daff meeting is
necessary. On the other partial day in the second semester students will be dismissed, other
than on a Monday, three (3) hours after the start of the sudent school day. Staff members
shdl be required to atend such meetings and such meetings shdl conclude at the end of the
regular contract day. Interpreters and Thergpy Assistants will participate in such programs.

Each School Improvement Committee will develop the inservice activities for the partia
day inservice in the second semester occurring on the Monday early dismissd time.
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V - Factors Relating to Employment -
Classroom - L



V - Factors Relating to Employment -
Classroom - M

M. PARENT-TEACHER CONFERENCE
Elementary School

1. Parent-teacher conferences, if scheduled, shdl be scheduled within the norma school day.
In addition to the Monday early release time, conferences shall be held on one contract day
per year. The teacherdprincipas may mutudly agree to adjust the starting and ending time
for this day in order to accommodate parents who work during the day. Should a parent be
uncble to be present during the specified time and the teacher agrees to hold the conference
on other than regular school hours, said teacher shdl be granted compensatory time to be
taken at a time approved by the principd. No compensatory time shall be available for
conferences hdd prior to onehdf (1/2) hour fdlowing 5th grade digmissd as per
Tuesday-Friday.

2. The conferences will be hdd in lieu of the report cards for the reporting periods in which
they are held. No written summary of the conference by the teacher is required.

Middle School

3. Parent-teacher conferences, if scheduled, shdl be scheduled within the normal school day.
Should a parent be unable to be present during the specified time and the teacher agrees to
hold the conference on other than regular school hours, said teacher shdl be granted
compensatory time to be taken at atime approved by the principa.

High School

4. Parent-teacher conferences, if scheduled, shdl be scheduled within the norma school day.
Should a parent be unable to be present during the specified time and the teacher agrees to
hold the conference on other than regular school hours, said teacher shall be granted
compensatory time to be taken at a time approved by the principd. No written record of the
conference need be made by the teacher. Any dericd/scheduling work will be performed
by individuas not represented by MTI.

V - Factors Relating to Employment -
Classroom - N

N. SPECIAL TEACHERSIN KINDERGARTEN
It shdl be the policy of the Board of Education within the limitations of budget to provide

additional gaff in the specid subject fidds (art, musc, physca educetion) in order that these
gpecid teachers may be used to supplement the kindergarten curriculum.
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V - Factors Relating to Employment -
Classroom - O

O. EMERGENCY SITUATION

Teachers dhdl report suspicious object(s) or person(s) to the Principal or hisher designee.
All gaff will be notified if the Security Coordinator and/or the Superintendent (or Acting
Superintendent) and/or the Chief of Staff believes the suspicious objects or person(s) create
a danger to the school environment and that notification to the staff is gppropriate under the
circumstances.

Teachers shdl not be required to search for suspicious object(s) or person(s).

On or before September 30 of each year, the principa will review with the staff a each
work dte, the Didrict's criss management plan.

V - Factors Relating to Employment -
Classroom - P

P. PLANNING TIME

In addition to the hour of planning time provided by early dismissd on Mondays, dl
full-time dementary teachers and dl full-time Specia Education Services teachers assgned
to dementary and middle schools shal have at least three and one-half hours per week of
planning time within the established school day for pupils.  Such planning hours shdl be
scheduled in at least one-haf hour lots.

In addition to the plan time set out in the first paragraph of this section (Section V-P-1), dl
ful-ime dementary dassroom teechers (limited to full-day kindergarten and first through
fifth grade teachers) and full-ime special education classroom teachers (including LD, ED,
MR, Vison and Hearing Impaired) shal have an additional one hour per week of planning
time within the established school day for pupils. This additiond one hour planning time
per week shall be designated for team planning time - eg., grade level team planning time.
This one hour of team planning time may occur during the Monday early release time, at the
discretion of the princdpd. The one hour of team planning shal be designated for
ingtructiona purposes only.

It shdl not be a violaion of this provison if a teacher loses planning time due to schedule

changes made necessary as a result of an emergency(ies) or has voluntarily surrendered
such planning time.

School Nurses ddl have five (5) hours per week, with such being prorated for nurses
employed part-time, for planing such things as classoom presentations, resource
devdopment and other indructional services. Such time shal be scheduled by the School
Nurse; however, such may be interrupted should the Nurse's nursing services be required. |If
any of this planing time is outsde the scheduled building, prior approva from the building



principa or hisher representative must be received. Should a nursing emergency occur,
and the School Nurse is not present, the procedure established by the adminigration for
such circumgtances, shdl be implemented.

4. The Didrict may cover absent teachers by offering same to teachers assigned to the building
part-time.

V - Factors Relating to Employment-
Classroom - Q

Q. SCHOOL SAFETY/DISCIPLINE

The parties will continue the three (3) school safety committees (dementary, middle and high)
each party gppointing two (2) persons to each committee. The committees will continue to study
the issues of safety as regards both pupils and saff and the implementation of and compliance
with the current MMSD Code of Conduct Plan. The committee will meat regulaly and will
periodicdly issue reports to the MTI Board of Directors and the Board of Education. Copies of
the plan shdl be included in each school handbook and didtributed at the beginning of each
school year.

V - Factors Relating to Employment-
Classroom - R

R. COMPUTERIZATION OF INDIVIDUALIZED EDUCATIONAL PROGRAMS

The Didrict will continue its development of computerized IEP forms and interactive data bases
for use by teachersin completing IEPs.

V - Factorsreating to Employment-
Classroom - S

S. CAREOF ILL CHILDREN

This section has been suspended until such time as a mutually agreeable institutional care
provider can be identified.

1. The Employer agrees to contribute to each employee who uses the sick child care services
of Meriter Hospitd's Ginger Ail Program or other mutudly agreeable Institutional Care
Providers an amount equal to one-half of the daily cost per day per dependent child.

2. The paties agree that employees will be €eigible for the rembursement provided herein
only on days for which the employee is scheduled to and reports for work.

3. This program dhdl be avalade on a fird come first serve bass. The funding for this
program is limited to five thousand dollars ($5,000).
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4. The parties further agree that the Employer is under no obligation to renew the funding
for this benefit.

VI - Factors- Personal - A
A. ABSENCE ALLOWANCE

A new teacher employed under a regular contact shdl be advanced nine (9) days sick leave
a the time of hire with one (1) additiona day being contributed to the sick leave bank in
Section VII-G-2. A teacher who has had sick leave advanced under this provision shall not
be adle to earn sck leave during the firg year of employment. Thereafter, sick leave is
earned at the rate of one (I) day per payroll period for each teacher provided that the teacher
receives pay for one-hdf or more of the days included in the payroll report period. Sick
leave is not advanced. Sick leave may not be used prior to thetimeit is earned.

a A teacher employed under a temporary contract earns one (1) day of sick leave per
month of pay. Said day is earned when one works within a pay period. Days earned
and unused will be carried forward and deposited in hisgher PSLA should a teacher s0
employed continue to be employed under a temporary contract be employed under a
regular contract in the following school yeer.

Saff members employed to teach at least four (4) weeks during summer school sessons
will earn one (1) day sck leave. This shdl be cumulaive with therr regular sck leave
Saff members who teach in the sx-week summer school sesson may use sick leave
accumulated during the regular school term during the summer. However, a day of sick
leave during the summer shdl consume a full day of accumulated sick leave. No other
summer employment qudifies for 9ck leave benefits.

The following absences will be without loss of sdary provided an adequate baance exidts in
the teacher's persona sick leave account.

a Pesond illness.

b. lllness in the immediate family requiring the presence of the teacher; immediate family
interpretation of this subsection dhdl be limited to the following relatives of the
employee, the employeg's spouse or designated family partner:

[) Husband or Wife (including designated family partner)

2) Child (including foster, step and grandchild)

3) Son-in-law or Daughter-in-law residing in the employee's household
1) Father, Mother or stepparent resding in the employee's household

c. Seious hedth condition in the immediate family requiring the presence of the teacher;
immediate family interpretation of this subsection shdl be limited to the following
relatives of the employee, the employee's spouse or designated family partner:



1) Sorvin-law or Daughter-in-law
2) Father, Mother or stepparent
3) Brother or Sigter

4) Brother-in-law or Sigter-in-law
5) Grandmother or Grandfather

Serious Hedlth Condition as used in Section VI-A-3-c means a disabling physical or
mentd illness, injury, impairment or condition involving any of the following:

1) Inpatient care in ahospital, nursing home, or hospice.
2) Outpetient care that requires continuing trestment or supervison by a hedth care
provider.

Absences not covered in items a through b. may be approved by the Superintendent of
Schools.

4. The fdlowing absences will be without loss of salary and will not be deducted from the
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Personal Sick Leave Account (PSLA):

a. Death in the immediate family not to exceed five school days per year for each death in

the immediate family for the purpose of bereavement (not to be used as vacation);
immediate family interpretation for this subsection shdl be limited to the following
relatives of the employee or hisher spouse:

[) Father, Mother or stepparent (including the father or mother of the desgnated
family partner)

2) Husband or Wife (including designated family partner)

3) Child (induding foster, step and grandchild, and including the child, foster child,
stepchild and grandchild of the designated family partner)

4) Son or Daughter-in-law (induding son or daughter-in-law of designated family
partners)

5) Brother or Sster (including brother or sister of designated family partners)

6) Brother or Siger-in-law (induding brother or sder-in-law of designated family
partners)

7) Grandfather or Grandmother (induding grandfather or grandmother of designated
family partners)

8) Grandfather or Grandmother-in-law

9) Auntor Unde

10) Aunt or Uncle-in-law

11) Firgt Cousin

12) Niece or Nephew

Teachers may be absent up to one (1) day for bereavement leave to attend the funerd of
a close persona friend with such absence charged to the teacher's PSLA. Requests for
any other funerd leave mugt be submitted by the teacher for approva to the



Depatment of Human Resources. In the absence of written approval, pay will be
deducted for the absence.

5. Thefollowing absences will not be deducted from the PSLA:

6.
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a.  Persond leave days (Section VI-A-6).

a Attendance required by an officer of a court and/or summoning of a governmentd

agency if sad attendance is related to Didrict employment.  For service during contract
days, such teacher shdl, however, remit to the Board of Education an amount equa to
the compensation received for required attendance, if any, upon receipt of same. Such
can be accomplished by sgning over to the Didrict, the check one receives for the
referenced service. Said absence must be accompanied by a subpoena.

1) For such service during non-contract days, the teacher shal be compensated
pursuant to Section 111-J.

Teachers who are required to serve on jury duty shall receive full pay from the MMSD
during the period of such service. Such teacher shadl, however, remit to the Board of
Education an amount equa to the compensation received for required attendance, if
any, upon receipt of same, for service during contract days. Such can be accomplished
by signing over to the Didtrict, the check one receives for the referenced service.

Persond leave
Five persona leave days shal be permissible as follows:

a Teaching personnd will be permitted to be absent from school responsbilities for any

purpose without pay. Such absence will be in a least one-hdf (1/2) day increments
and shdl be for areason which necessarily cannot be met outside the school day.

The teacher will be expected to notify the school principa at least three (3) working
days prior to such absence. Persond leave will not be granted during the first or last
two weeks of any semester except under extenuating circumstances which may be
approved by the Superintendent.

Teaching personnd will be permitted to be absent for two days per year from school
responghilities for certain purposes without loss of compensation. The purposes will
be defined bascdly as legd reasons, i.e, adoption proceedings, sHtlement of wills
certain court actions, rea edtate closngs. The teacher will be expected to notify the
school principa at least three (3) working days prior to such absence. The teacher will
be expected to be absent only as long as necessary and the school principa will provide
class covering as determined by the principd.

. Persona Leave Days Earned: Teaching personnel will be permitted to be absent for

one day (out of the five (5) days listed in VI-A-6) per year from the school



responsbilities without loss of compensation, provided such days are available in their
Personal Sick Leave Account. The persona leave day when used shdl be deducted
from the PSLA account of the employee.

Persona Leave Notification: Requests for persond leave should be made five (5)
working days in advance of taking such leave, except in the case of an emergency.

Persona Leave Day Redrictions. Persond leave days shall not be used to extend a
holiday, vacation, teacher convention, or school recess period. However, the principa
and/or higher designee may grant an employee a persona leave day before or after a
holiday, vacation, teacher convention or school recess period in an emergency
gtuation, such as cancdlaion of a return flight due to weather or other Stuations
beyond the employee's control. The persond leave day will not be granted the first or
last week of a semester or after April 23 without the gpprova of the Superintendent.

Tota Number of Employees on Persona Leave:

Hementary Schools: No more than two (2) employees per building may take persona
leave on any given day when school is in sesson, unless the principd and/or his/her
designee grants approval to exceed the two (2) employee limit.

Middle Schools: No more than three (3) employees per building may take persona
leave on any given day when school is in sesson, unless the principa and/or higher
designee grants approval to exceed the three (3) employee limit.

High Schools: No more than four (4) employees per building may take persond leave
on any given day when school is in sesson, unless the principad and/or his’her designee
grants approva to exceed the four (4) employee limit.

A teacher earns sick leave during a period of personad illness, however, this is subject to the
maximum sck leave in force.

Accumulated sick leave shall be provided on each check stub.

Family and Medicd Leave Act Leave A desgnated family partner, as set forth in
Addendum E, shdl be considered to be a spouse for benefit purposes of eigibility under the
Wisconsn Family and Medica Leave Act and/or the Federa Family and Medica Leave
Act provided sad individud is otherwise eigible under the Act(9).

VI - Factors- Personal - B

B. LEAVES OF ABSENCES

All requests for a leave of absence mugt be submitted on the Teacher Leave of Absence Request
form. Such forms are available in each school's office.
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Non-Medica (without pay)

A non-medica leave of absence shdl be granted to a member of the professond daff,
under the following conditions:

a

b.

The teacher has completed higher probationary period.

All non-medica leaves except academic, adoption or childrearing leaves, must be for a

minmum of one ful school year and must commence a the beginning of the firg
semester. Academic or childrearing leaves must be for aminimum of one semeder.

A request for leave of absence, or a request to extend a leave of absence must be made
through the Principa/Supervisor, to Department of Human Resources by April 15 for a
leave of absence for the first semester or the ensuing school yesr.

Requests for an academic or childrearing leave of absence for the second semester must
be filed by December 1.

The reason(s) for the non-medical leave request must be stated on the leave request
form and shdl incdlude:

1) Academic (a copy of the applicant's proposed academic plan and/or acceptance to
an academic program shall accompany al academic requests.)

2) Career exploration (an explanation must accompany the request)
a) No leave ddl be approved for a teacher who desires to teach in a smilar

position in another Wisconsin school didtrict.

3) Childrearing

4) Adoption (may begin and conclude during a semester)

5) Other

(Revidons in Section VI-B-1-e will be effective with leaves commencing on or after
July 1, 2000.)

All leaves are subject to verification by Department of Human Resources.

Leaves referenced in VI-B-1-e above for career exploration may not exceed one (1)
school year. All other leaves may not exceed two (2) consecutive school years or four
(4) consecutive semesters.

Leaves, and leave extensions, are granted to teachers under either (1) or (2) below:

1) Initid request: One (1) semester (Academic or Childrearing)
Extenson: One extenson will be dlowed for the semedter following the semester
of the initid leave unless the initid request is for the second semester or the school
year, then the extenson must be for the entire school year.
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2) Initid request: One (1) full school yesr.
Extenson: One (1) extenson conssting of the following school yeer.

Academic and Childrearing leaves may be repeated following one year of return to
work. All other non-medica leaves may be repeated only after a three year return to
work.

Upon the expiration of a leave of absence, a teacher must return to teaching or resign
hisher employment with the Didrict.

No leave will be granted which alows a teacher to continue to work part time. A
teacher wishing to work less time than he/she presently works must reduce higher
individual teaching contract by seeking the gpprova of the Board.

The teacher on leave may continue insurance benefits provided via this Agreement if
premiums for such coverage are pad monthly in advance by the teacher to the Madison
Metropolitan School Didrict.

If the leave is for one semester teachers who receive leaves of absence pursuant to this
Section shdl be entitled to return to the position hed at the time the leave was granted.
If the leave is for more than one semedter, the teacher will be returned to the position
previoudy held, should the posgition be filled by a teacher under temporary contract. If
the former postion is filled by a teacher under regular contract, the returning teacher
will be placed in the surplus pool for reassgnment in accordance with Section V-O.
However, teachers who recelve a sabbatica leave for the entire school year, or who
recave a full-year Fulbright Scholarship/Fellowship or the equivdlency, will be
returned to the position held at the time the leave was granted.

Teachers on temporary contract may be granted such leave(s), however, such leaves
may not extend beyond the date of expiration of the temporary contract.

Pregnancy

a.  Pregnancy will be treated as any other temporary medica disability in accordance with

the lav. Thus a teacher may, with her doctor's consent, teach as long as she is
phydcadly and emationdly capable of peforming her professona duties. Pregnancy
leaves may commence during the term of a semester. The teacher shdl provide
Department of Human Resources and the principd a phydcian's statement as to the
anticipated date of birth of the child and projected period of temporary disability. Such
form, furnished by Department of Human Resources, is enttited "Physician's Pregnancy
Confirmation®.  Medicd information will be required by the Didrict to support a
teacher's disability should the teacher's phydcian certify disaility in excess of dx (6)
weeks. A teacher absent for such disability is expected to return to her professiond
duties when medicaly capable of returning. For the period the teacher is considered by
her physician to be temporarily disabled due to pregnancy said teacher shal be entitled
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to receive, at her option, compensation and fringe benefits in accordance with this Agreement.

A teacher may request an unpaid leave of absence in conjunction with her pregnancy
disability leave pursuant to Section VI-B-3.

Teachers on temporary contract may be granted such leave(s), however, such leaves
may not extend beyond the date of expiration of the temporary contract.

Medical

a A medicd leave of absence shdl be granted to a member of the professiond daff

provided they support ther leave request with medicd cetification from their
physician in order to:

1) Be pad via their Personal Sick Leave Account and/or Sick Leave Bank while
medicaly dissbled.

2) Reain the right to be returned to the podtion formerly held at the time the leave
was requested for up to two (2) years.

3) Not belimited in the number or length of extensions.

A teacher temporarily absent (with or without pay) by reason of medica disability,
which disability is expected to end during the term of a semester, may at the teacher's
option, extend such absence to the end of the then current semester provided written
notice of such option (extenson) is made to the Department of Human Resources prior
to the commencement of such disability leave of absence. A teacher shdl, a the
concluson of such leave(s), be returned to the postion hdd immediatdy prior to such
leave per 3-a-2 above.

If a teacher requests an additional unpaid leave of absence pursuant to Section VI-B,
the teacher will be returned to the postion previoudy held, should the podtion a that
time, be filled by a teacher under temporary contract. If the former postion is, a that
time, filled by a teacher under regular contract, the returning teacher will be placed
pursuant to Section VI-B-1-1 of the Collective Barganing Agreement in the surplus
pool, for reassgnment in accordance with Section 1V-O.

Teachers on leave of absence for medicd reasons mugt have ther physician complete a
Return-to-Work form before they can resume teaching.

No medicd leave will be granted which dlows a teacher to work part time unless a
rehabilitation program is approved by the Didrict. The Didrict will notify the
Executive Director of MTI, on atimely bass, when a plan is gpproved.

A medicd leave may become effective during the term of a semeder.



The Board shdl continue to pay such insurance premiums as provided via this
Agreement for the teacher who is drawing compensation via one's Persond Sick Leave
Account or Sick Leave Bank.

Teachers who remain on medicd leave of absence for a period which exceeds two (2)
years as of March 1 of any school year shal not be issued regular annua contracts by
the Didrict.

1) The Didrict need not provide the employee who remains on a medica leave of
absence for a period which exceeds two (2) years with any notice of intent to
non-renew his/her contract, or notice that the contract has been non-renewed.

2) The employee who remains on medica leave of absence for a period which
exceeds two (2) years need not write the Didrict annually to accept a contract for
the ensuing school year, nor is it necessary for him/her to file a request to extend
said medical leave of absence.

3) The employee who remains on a medical leave of absence for a period which

exceeds two (2) years will continue to accrue seniority and receive benefits while
on the leave of absence as provided in the Collective Bargaining Agreement.

4) Should a teacher who has been on an extended leave of absence [beyond two (2)
years| be medicdly released to return to employment, he/she will be offered the
next avaldble postion for which they are certificated, subject to the terms and
conditions of the Collective Bargaining Agreement.

5) The District will, on or about March 1 of each year, provide the Executive Director
of MTI with a lig of dl "teacher" barganing unit personnel who have been on a
medical leave of absence for two (2) years or more.

Teachers on temporary contract may be granted such leave(s), however, such leaves
may not extend beyond the date of expiration of the temporary contract.

4. All medicd, pregnancy and non-medicd leaves are subject to the following conditions:
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a.  Absences of consecutive days consging of hdf or more of the paid days from the

beginning of the contract year to the end of the first semester or from the beginning of
the second semester to the end of the contract year will result in a full semester being
counted toward the two year limitation of leave of absence. Absences of less than half
of the paid days will not count toward the two year limitation of leave of absence.

b. Theleave of absence period is not credited as experience on the sdlary schedule.

VI - Factors- Personal - C

C. ACCIDENT LEAVE/WORKERS COMPENSATION
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All employees dhdl be covered by Workers Compensation insurance. Any employee who
is injured on the job shdl report the injury to the Benefits Divison of the Department of
Human Resources as soon as practica after the injury occurs.

Bendfits while on Workers Compensation:  If any employee is injured while in the
performance of duties for the Didrict, the Didrict shal continue to provide Workers
Compensation insurance and the employee will be compensated in the following manner:

Effective duly 1, 2001, the provisions of section ¢ will be gpplicable.

a Frg fifty-five (55) work days of Workers Compensation Leave: The employee will be
pad hisgher reguar sday and no dck leave days will be subtracted from the
accumulated sick leave of the employee. The employee must provide verification of
hisher receipt of a "Workers Compensation” check from the Didtrict in order to
receive benefits under this section.

b. The employee, subject to the rues and regulaions of the carrier, may be digible for
long-term dissbility (LTD) benefits  After fifty-five (55) workdays of Workers
Compensation leave, under 2.a., employees shdl apply for LTD benefits. Should sad
employee be approved for LTD benefits, the Didrict shal integrate the LTD payment
with the Workers Compensation payment. The Didrict's payment of full sdary shdl
be reduced by the amount received from LTD. Employees on Workers Compensation
and long-term disability shdl receive the Didrict's payment of ful sdary for up to a
maximum of one hundred and eighty (180) workdays, whether or not such period
extends beyond the employee's term of employment. Employees who do not qualify
for LTD shdl only receive their Workers Compensation payment.

c. When an employee is in pay datus, the employee shall be paid by the Didlrict a one
hundred percent (100%) of the sdlary schedule rate he/she was paid prior to such injury,
and the Didrict shdl retain dl Worker's Compensation pay received from the carrier on
the employee's behdf. Said pay shdl continue for a period not to exceed one hundred
and eighty (180) working days for any one such injury or illness. During such period
that the employee is recelving pay under the provisons of this Section, he/she shall
continue to accrue sick leave credits (if applicable). No employee by reason of this
Section shall receive pay for more than fifty-two (52) weeks in any caendar year,
provided however, that employees shdl not be etitled to the provisons of this Section
during periods when they are not scheduled to be paid by the Didtrict. The employee
must provide a physician's report substantiating the injury and the Didrict's return to
work form must be completed and filed by the physician before the employee returns to
work.

Challenge of Workers Compensation Claim: If a worker's compensation claim is contested,
the Board of Education continues to pay the employee's ful saary during the period of
dishility up to a maximum of the number of teaching days following the date of the
accident equa to the number of sck leave days then accumulated by such employee
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providing the employee files a written request for such payment with the Human Resources
Divison of the Board of Education. If the contested clam is settled in favor of the
employee, the provisions of paragraph 2 are retroactively applicable and the number of sick
leave days consumed is restored to the credit of the employee.

VI - Factors- Personal - D
D. MILITARY LEAVE PEACE CORPSVISTA/AMERICORP

A leave of absence is granted to the teacher for induction into or voluntary enligment into
the armed forces, Peace Corps, Vida or Americorp by filing a request for such a leave in
writing in the office of the Department of Human Resources.

Each approved year of military leave of absence is credited as a year of teaching experience
on sday schedule. Approved Americorp experience earned after July 1, 1999 will be
credited as ayear of teaching experience on the sdary schedule.

The teacher retains hisher Personal Sick Leave Account and Retirement Insurance Account
but does not accumulate additiona persond illness days.

Upon return from military leave the teacher is assigned to higher former assgnment or a
position of like satus providing he/she is qudified for said assgnment.

The teacher mug indicate hisher intention for reemployment within ninety (90) days of
hisher armed forces termination date; if the teacher is hospitalized for a service-connected
dissbility during the ninety-(90) day period, he/she mug indicate hisher intertion for
reemployment within ninety (90) days of the hospitdization release date.

The teacher retains higher right to continue insurance protection provided by insurance
prograns avaldble via the Collective Bargaining Agreement, providing the teacher
maintains the premiums required by such insurance.

The aforementioned provisons shdl aso goply to teachers for service in the Peace Corps or
VISTA.

Teachers on temporary contract may be granted such leave(s), however, such leaves may
not extend beyond the date of the expiration of the temporary contract.

VI - Factors- Personal - E
E. SABBATICAL LEAVE

The Board of Education budgets $45,000 for sabbatica leaves for teachers for the purpose
of advanced study and research.
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Sad individuds shdl have served a least five consecutive years in the Madison schools in
order to establish service digibility for sabbetical leave,

Either one year'sleave a hdf pay or one semester's leave a full pay may be granted.

The recipient of a sabbatical leave must agree by contract to return to the Madison system
and render at least two full years of service falowing the sabbatical leave, or to repay the
sabbatical leave fund amounts recelved as gtipulated in the contract. Teachers who receive
sabbatical leaves will be permitted to return to the postion hed a the time the leave was
granted.

Application for sabbaticd leave shdl be made to the Sabbatical Leave Committee
condging of three (3) appointees by the Superintendent, three (3) appointees by the
Presdent of Madison Teachers, and a seventh who is mutudly selected. The committee
ddl caefully condder the vdue to both the teacher and Madison school system of the
proposed study and/or research. The Committee's decison(s) as to the recipients of such
leave shdl befind.

If a recipient of a sabbatical leave receives income from employment or from scholarship
ad or emolument funds from other sources during the time he/she is on sabbeticd leave, the
Board of Education shdl reduce the sabbatica leave payments, otherwise payable, by an
amount equa to such income to the extent when such income, when added to the sabbatical
leave payments, exceeds the sdlary which the recipient would have received if he/she had
signed an individua teacher's contract for full time employment.

The recipient will advance viayearly increments while on Sabbetical Leave.

VI - Factors- Personal - F
F. RELIGIOUSHOLIDAYS

The Board of Education will alow absence from work without loss in pay for the purpose of
obsarving rdigious holidays providing the doctrine of the teacher's rdigion and the teacher's
rdigious convictions prohibit the teacher from working on such holiday, and further
provided that the teacher perform compensatory work as assgned by the Director of
Department of Human Resources, or hisher designee, during the school year in which the
absence occurred. If the compensatory work project is not completed by the last day of the
school year, a deduction at the rate of pay at the time the absence occurred shall be made
from the final check to be received by the teacher.

The compensatory work shdl be the same, or subgtantidly smilar to the work usudly and
customarily performed by teachers.
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A request for absence for the purpose of observing religious holidays shdl be made in
writing to the Director of Department of Human Resources at least ten (10) school days
prior to the requested absence, except for rdigious holidays that are celebrated between the
fird day of school and September 15. In the event of the latter, a seven (7) school day prior
notice is required.

An approved absence dhdl state the time involved in the compensatory work obligation.
The Director of Department of Human Resources shdl dso inform the teacher in writing of
the nature of the compensatory work to be peformed and the supervisor of the
compensatory work project.

VI - Factors- Personal - G

G. EXCUSED AND UNEXCUSED ABSENCES

Teachers, upon request, will be granted time to participate in thar childs/children's parent-
teacher conference provided the referenced child's teacher(s) does not offer evening parent-
teacher conferences. Reguests shal be made to the teacher's supervisor at least three (3)
days in advance of the requested time off. The teacher will be respongble for aranging the
covering of hisher class pursuant to Section I11-R.

If school is in session, a teacher is not paid for an absence the teacher claims was caused by
inclement westher.

a. The Superintendent may review on request circumstances and conditions involved in
all such cases.

A teacher isto remain on the job until school officidly recesses before a vacation.

a A principd may excuse the teacher who has no assgned responghilities involving the
teaching or supervison of studentsthe last hour of the school day.

A teacher is not pad for time away from hisher assigned responsbilities to officiate or
judge school or other contests or meets unless such activity is part of and contributes to the
school program and the teacher absence is approved by an Assistant Superintendent.

VI - Factors- Personal - H

H. VISSTATION DAY
One day per teacher contract year is granted to the teacher to observe, by vistation, good
indructiond practices in other schools. Said vidtation day may not be taken after April 23

of each school year.

a. The teacher's request for a vigtation day is submitted to the principal for gpprovad; the
principal may request ateacher to have avigtation day.
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b. The teacher is rembursed for vidtaion expenses providing the vigtation day was
requested by a school supervisor or administrator.

c. Thisprovison does not gpply to temporary contract teachers.

The above provison shdl not apply to school nurses, however, said employees shdl have
time avalable to dlow them to provide assstance to, or to observe other Health Services
professonas within the Didrict with  prior goprova from the nurse practitioner and
buildng principd. Vigtation outsde the Didrict may be granted by the Hedth Services
Coordinator.

VI - Factors- Personal - |
|. PROFESSIONAL CONFERENCE

The Board of Education recognizes the importance of improving the professional and
adminigrative functions of a daff member through higher atendance a a professond
mesting in hisher respective fied.

A request for a staff member's attendance at a professona meeting may be approved by the
Superintendent of Schools upon the recommendation of an appropriate administrator.

Expenses considered germane to attendance that may be reimbursed by the Board of
Education are:

Regidration

Traved

Lodging

Meds

Gratuities

Miscdlaneous, as itemized

S0 Qo0 T

A daf member who requests attendance a a professond meeting in higher fiedd of
teeching and pays higher own expenses may be permitted to atend without loss in pay
providing a suitable substitute teacher is procured.

A daff member who is invited on an honorarium basis to attend a professional meeting for
the purpose of beng a paticipant on the official program does so with loss of pay and
without expense rembursement.

a.  When appearance on a program is inddental to attendance at a professona meeting in
the teacher's field, the teacher pays higher expenses but does not lose pay.
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VI - Factors- Personal - J
J. STATE TEACHERS CONVENTION

When the Wisconsn Education Association and the American Federation of Teachers dtate
conventions are scheduled on different dates, the certified bargaining agent for the teachers

employed by the Board of Education shdl desgnate, subject to legd limitations, which
convention isto be the officia convention.

A teacher who does not attend the official convention shal work in higher assgned school
at professona work.

Psychologists, socid workers, speech and languege therapists, physical and occupational
therapists, nurses, and counselors may, at their option, attend other appropriate professiona
conventions/conferences as determined by the parties to this Agreement so long as such
consume no more than three days. Such, if so utilized, will be in lieu of the days set forth
for attendance at the WEAC and/or SWEIO Convention(s).
No more than three (3) days per year are provided for convention purposes.

VI - Factors- Personal - K

K. ROYALTIES

royaties occurring from the sde to the Madison Metropolitan School Didrict of any

textbooks, published materids or other teaching equipment, written or created by a daff
member, shdl be refunded by such member to the Board of Education.

1.
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VI - Factors- Personal - L
L. TUTORING

A daff member shdl not during the school year tutor for pay any student enrolled in the

Madison Metropolitan School Didrict without the written permisson of the Superintendent
of Schoals.

2. No announcements may be made in the school by daff members who wish to tutor
pupils during vacation periods.



VI - Factors- Personal - M
M. SOLICITATION OF PARENTS

An employee of the Madison Metropolitan School Digtrict shall not solicit for school purposes
without the approva of the Board of Education.

VI - Factors- Personal - N
N. POLITICAL ACTIVITY
1. The Board of Education shdl guarantee to teachers full equdity with other citizens in the
exercise of their political rights and responshbilities, such as voting, discussng politica
issues, campaigning for candidates, and rumning for and serving in public office, but
teachers dhdl refran from exploiting the inditutiond privileges of their professiona
positions to promote candidates or parties and activities.

2. When sarving in a public office interferes with the teaching duties of a regular contract
teacher, leaves shall be granted in accordance with Section VI-B.

VI - Factors- Personal - O
O. GIFTS

1. The acceptance of gfts of substantia value by certified or noncertified personnel from
students or parentsis prohibited.

a.  Exception may be made by the Superintendent of Schools in case of bereavement, long
illness, or degth.

VI - Factors- Personal - P
P. COMMERCIAL PRODUCTSENDORSEMENT

Employees of the Board of Education may appear on the TV and radio programs sponsored by
taverns or firms that promote the sde of beer, liquor, or cigarettes providing the appearance is
via video tape or recording and providing no endorsement of the sponsoring firm or product is
stated or implied immediatdy prior to, during, or immediaiely following the gppearance of the
employee.

VI - Factors- Personal - Q
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Q. OUTSIDE EMPLOYMENT
A member of the gaff, during the period of hisher contract with the Board of Education, shdl
not engage in other employment or private enterprise for gain if such employment or private
enterprise interferes or  conflicts with the primary obligations of higher contract with the
Madison Metropolitan School Didrict.
VI - Factors- Personal - R
R. TEACHER RESIDENCE

Although there is no ruling dipulaiing the resdence locetion of a teacher, the Board of
Education encourages teachers to live within the school didtrict.

VI - Factors- Personal - S
S. AVAILABILITY OF HEALTH SERVICES
The Board of Education shdl notify dl teachers through the Staff News of all health services
which the Madison Board of Hedth or Wisconan State Depatment of Hedth may make
available to teachers.
VI - Factors- Personal - T
T. TRANSPORTATION OF PUPILSIN PRIVATE CARS

1. Teachers dhdl not be required by an Administrator/Supervisor to transport pupils in any
private vehicle, other than hisher private car or station wagon (i.e., vans shall not be used
unless such has been inspected as a school bus and driver has a school bus driver's license).
No teacher shdl be required or requested by an Administrator/Supervisor to transport pupils
in higher private car or gtation wagon, except under the following circumstances:

a hisher immediate supervisor has previoudy approved such transportation, in writing,
and;

b. higher immediate supervisor has determined that such transportation is in compliance
with the requirements of the Wis. Stats., and

2. Any teacher who is authorized, in writing, to transport students per this section, shdl carry
insurance in the amount of:

a  $100,000 bodily injury ligbility for one person,

b.  $300,000 bodily injury liahility for each accident,
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c. $50,000 for property damage.

The Board of Education pays this difference in premium between liability coverage of
$15,000/$30,000/$5,000 and the above (2, a b, c). Upon the submission of evidence of
such required amount to the Director of Business Services.

VI - Factors- Personal - U
U. PERSONNEL FILES

Teachers shdl have the right to see dl information in their personnel folder relating to their
performance during employment in the Madison Metropolitan School Digtrict upon request.

a.  Preemployment recommendations, credentids, practice teaching or intern evauations
and medicd reports are confidentid and not subject to review by the teacher or hissher
representative.

b. No officdd reports or derogatory datements about a teacher's conduct, service,

charecter, or persondity shdl be filed by an administrator or supervisor unless the
teacher is sent a copy a the same time. The teacher shal have the right to submit a
response to the report or statement. The response shal be atached and filed with the
report or statement in the teacher's officiad personnd file.

An individud or group representing a teacher shal be accorded the same opportunity to
review dl information in the teacher's file rdating to the teacher's performance during
employment in the Madison Metropolitan School Didrict if the teacher consents in writing
to thereview.

VI - Factors- Personal -V
V. LEAVE FOR UNION BUSINESS

The Didrict shdl permit MTI representatives, upon the request of its Executive Director to
the Assgtant Director of Department of Human Resources, leave not to exceed twelve (12)
days per year intotd.

MTI will reimburse the Didrict for the cost of the subgtitute who replaces said teacher.
Such leave shdl not be deducted from the individua's persona sick leave account.



VI - Factors - Personal - W
W. EMPLOYEE ASSISTANCE PROGRAM

If the Madison Metropolitan School Didtrict continues to offer an Employee Assstance Program,
the District shdl confidentidly maintain dl information provided to a person representing EAP,
with the only exception being potentid sdf-harm or harm to others. The Didrict agrees it will
not use any information made avalable to it via the aforementioned sources in disciplinary
proceedings.

VIl - Insurance- A
A. GROUP LIFE INSURANCE

2. Group Life Insurance is avalable to teachers employed hdf-time ((5) or more effective the
first day of the month following the completion of one month of employment. New hires
will be provided by the Didrict, dong with other initid employment meterials, application
forms so they may enroll should they wish such coverage. A teacher may enroll within one
month after becoming digble for such coverage without having to provide evidence of
insurability.

a The life insurance policy shdl enable coverage of desgnated family partners and their
children as dependents in the same manner it is for other saff for purposes of
dependent life insurance benefits.

2. The Board dhdl contribute 85% of the premium for basc coverage for each teacher who
opts for coverage in the group life insurance program. The teacher so participating shdl
contribute any premium payment required in addition to the Board's contribution.  Such
contributions shal be made via payroll deduction.

3. The bendfit dructure, as currently provided shdl reman in effect untili modified by mutud
agreement.

4. Employee and employer participation for payment of premium is required.
VII - Insurance- B

B. HEALTH INSURANCE

1. The Wisconsn Physdans Service, Dane County Health Maintenance Program (HMP),
under WPS Policy Group #1202, via WPS Statewide Preferred Provider Network (and
Beech Street Network for non-emergency services outsde Wisconsin), is avalable a the
option of the dighle teacher. All bargaining unit members who are employed haf-time (.5)
or more are dighle for hedth insurance coverage. All references in this section to
"Insurance" will dso goply to "The Adminigrative Services Only Plan [ The Plan].”
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a. Teachers new to the Madison Metropolitan School District who are hired to begin at

the beginning of the school year shdl have such coverage avalable effective
September 1, provided completed gpplications for such coverage are received in the
Benefits Department on or before the fird day of New Teacher Orientation. For new
teachers who submit their gpplication for coverage after the first day of New Teacher
Orientation and for teachers beginning employment after the first day of New Teacher
Orientation, such coverage shdl be avaldble the 1st day of the month folowing one
month of employment. Teachers under a temporary contract shall have such coverage
avaldble effective the firg of the month folowing the date said teacher is determined
to be digble for a temporary contract pursuant to Section 1V-B of the Agreement,
provided they apply for such coverage under current gpplication procedures.

Employees will be considered "new employees’ for digibility purposes when they seek
to enrall in the Didrict group plan because of loss of thar insurance coverage. A "new
employee’ under this section must submit gpplication for insurance, with evidence of
the qudifying event, within thirty (30) days of the loss of family coverage as a result of
the falowing qudifying events. (1) their spouse's death; (2) their spouse's termination
of employment; (3) divorce; or (4) the reduction of one's spouse's hours of work which
results in the loss of digihility of hedth insurance for the spouse via hisher employer,
or (5 when the spouse of the employee, who has carried the family hedth insurance,
experiences a ggnificant reduction in benefits.  Employees will adso be consdered
"new employees' for dighility purposes when their hours have been increased
dlowing them to qudify for hedth insurance benefits. They must submit application
for insurance within 30 days of receipt of the notification of increased hours. The term
"employees’ when used for hedth insurance eligibility purposes shdl refer only to
current and digible employees who seek to enroll in the Didtrict group plan and not to
their spouses and/or dependents. Coverage under this section will become effective the
first day following the termination date of the spouse's other coverage.

A baganing unit member may, pursuant to the terms and conditions set forth in
Addendum E-1, add higher designated family partner as thar spouse. In such cases,
his’her designated family partner’ s dependent child(ren) may also be added.

Participation in the program is optiond.

The School Didrict shdl contribute 90% of the monthly premium for both sngle and family
coverage.

The benefit structure of the WPS Statewide PPO plan shdl be that as agreed between MTI
and the Didtrict under WPS Policy Group #1202.1.

a.  Prescriptions which are prescribed for periods in excess of a three-month period may

be purchased in three-month lots, with one co-payment.

b. The policy will be amended to include a thirty (30) day open enrollment period from

October 15 through November 15 each year commencing on the ensuing January 1, and
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coverage for oral contraceptives and other physcian prescribed methods of birth
control, acupuncture, the refraction portion of the eye exam, to delete the section of the
policy which limits the insurer's responsbility for care in a nursng home to the rate
established for rembursement under the Medicd Assstance Program and to establish
payment for such services at the usud customary and reasonable rate, and to extend
nurang home care from 30 to 90 days, and to enable disputed claims to be decided by a
permanent referee sdected by MTI and the MMSD. Such amendments will adso be
incorporated into the Adminigrative Services Only (ASO) plan.

This policy isamended effective July 1, 2003 to provide:
100% coverage for emergency services performed in or out of network.

For non-emergent services out of network, except as provided via Beech Street, the
employee is responsible for 10% of the costs to a maximum of $800 per year, two (2)
maximums per family per year.

Charges for mentd hedth counsding, induding counsding for acohol and drug
addiction do not apply to the out-of-pocket limits.

A $250 per year maximum prescription co-pay for one taking non-formulary
prescription drugs for which there is no formulary or generic dternative.

The Board dhdl offer the teachers the option of membeship in a qualified health
mantenance organization which is engaged in the provison of basc and supplementa
hedlth services in the areas in which the teacher resides, all in accordance with P.L. 93-222
and such regulations as the Secretary of Labor shdl prescribe thereunder. The Board shall
pay the premiums up to the amount pad for the regular group hospitd and surgical
insurance but shdl not be required to pay any more to such health maintenance organization
than it is required to pay under provison VII-B-4.

Ealy retirees may continue with Group Hedth Insurance Program currently available
through the master contract provided they pay 100% of the premiums for same directly to
the insurance carrier, or via ther Retirement Escrow Account, further provided they are
over fifty-five (55) years of age upon retirement or under fifty-five (55) and eigible for the
TERP.

b. Employees digble for disability retirement benefits (i.e, Wiscondn Retirement
System or Socia Security) may continue with the Group Hedth Insurance Program
provided they pay the full monthly premium.

c. Highility to reman under the Insurance Program will terminate upon €igibility for
Medicare/Medicaid.
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The Didrict shdl continue to contribute to hedth insurance premiums at the above rates
through the month of Augud for teacher(s) who are lad off a the end of the prior school
year. Teacher(s) who reman on the layoff (recdl) lig a the commencement of the
fdlowing school year may continue ther group hedth insurance while on layoff, for the
period of time required by law provided they timdy pay the ful monthy premium
beginning in the month of September.

Resgnations.

a. If ateacher holding a regular contract submits a resignation with an effective date prior
to the end of the school year, hedth insurance benefits cease at the end of the month
fallowing the month in which the termingtion is effective.

b. If ateacher holding aregular contract submits aresignation
1) during the school year and with an effective date after the end of the school year,

2) submits a resgnation effective with the concluson of the last day of the school
yedr,

3) doesnot sign acontract for the next school year,

hedlth insurance benefits continue through the end of August.
Teachers on Long Term Disahility
Waiver of Premium

The policy will, effective July 1, 1998, be amended to contain a waiver of premium clause
for an employee in non-pay status due to medicdl leave of absence.

Hedlth Insurance Benefits during Layoff:

An employee on layoff may continue group hedth insurance coverage available through the
Collective Barganing Agreement during the recall period, but not to exceed thirty-six (36)
months from the effective date of layoff, by rembursng the Didrict for premium costs.
The thirty-sx (36) month period set forth above runs concurrently with any rights provided
for under sate law and federad COBRA benefit provisons.

Hedlth Insurance Resumption
a  For employeeson layoff:

1) Employees recdled on or before August 10 shdl not be required to re-enroll in the
insurance plan.
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Employees recdled after August 10 shdl have insurance coverage effective
September 1 provided the employee completes the necessary forms and ddivers
same to the Department of Human Resources by or before the last work day in
Augus.

For employees who are given an increase in contract or hours which make them
digiblefor bendfits

1)

2)

Employees who, on or after new teacher orientation day, or on or before the last
work day in Augud, are provided an increase in hours or percentage of contract
which makes them digble for insurance coverage, shdl have such coverage
effective September 1 providing the employee completes the necessary forms and
ddivers same to the Department of Human Resources by or before the last work
day of August.

All other employees who receive an increase in hours or percentage of contract
before the new teacher orientation day are expected to complete the necessary
forms and deliver same to the Department of Human Resources on or before new
teacher orientation day.

Employees returning from leave of absence:

1)

2)

Employees who have continued their insurance while on leave of absence ghdl
have resumption of the Didtrict's contribution for coverage effective September 1.

Employees who have not continued insurance while on leave ddl have the
evrdlment forms mailed to them, by the Didrict, during the month of June and
dhdl ddiver same to the Department of Human Resources on or before al staff
day in order to have insurance effective September 1.

13. If death should occur to an employee who had been actively carrying designated family
partner (DFP) insurance, hisher desgnated family partner and the partner's dependent
children, if dso enrolled, will continue to receive benefits which are in force at the time of
the deeth of the employee, provided they pay the full premium, until the firs of the following
OCCurs.

a Eighteen (18) months from the desth of the employee; or

b. The partner eectsto discontinue coverage in the Didrict's benefits program.

1. The parties have created a plan to sdf-fund hedth insurance benefits (Administrative
Services Only [ASQO]) "The Plan®). "The Fan" will be implemented when the parties
mutually agree to do 0.
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a. Not less than thirty (30) days prior to implementation of "The Plan," the Didrict shal
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provide each digble bargaining unit member, who so dects, with the benefits of the
Hedth Benefit Plan (The Plan). Bargaining unit members who sdect The Plan shdl
enjoy not less than the rights and hedth benefits which they enjoyed/would have enjoyed
under Group 1202 on July 1, 2003 under Wisconsin Physicians Service Statewide PPO,
under WPS Policy Group 1202 (hereinafter the Policy).

1.) For employees hired after the date of implementation, The Plan will be explained by
the Didrict or, a the Didrict's option, by The Plan Administraior a employee
orientation. Theresfter, the benefit booklet explaning The Pan's benefits will be
timdly digtributed to each collective bargaining unit member who dects The Plan.

2.) Amendments to The Plan will be timely distributed by the Disdtrict or, at the District's
option, by The Plan Adminigtrator to al Plan enrollees.

Modifications mutualy agreed upon after December 31, 2000, and the incluson of Al
state and/or federdly mandated benefits [including COBRA], for those covered by health
insurance, established henceforth on the effective date of the mandated benefit.

Be administered by WPS [Provided the District receives a letter from WPS stating that
they will administer the Plan. |If WPS does not provide such a letter, The Plan will be
administered by WPS or one of its subsidiaries].

The Plan shdl be overseen by representatives. one appointed by the Board of Education,
one appointed by the Madison Teachers Incorporated Board of Directors, and one
mutudly appointed.  The representatives shal assst the parties in overseeing the
adminigration of the Adminigration Services Only Plan, at the date of the switch to ASO
as mutudly agreed upon by the parties, and be delegated other responshilities as agreed
upon by the principd parties induding serving as the find appelate body on clams, after
the WPS appedls process is complete.

1) Claims Dispute Resolution:

MTI, on behdf of an employee, may apped, within sixty (60) days of receipt of a
find decison by the insuror/ASO, to the ASO Oversght Representatives Committee.
The decison of the Overdght Representatives Committee shdl be find and binding
and shall be rendered within twenty (20) days of hearing the appeal. The cost of the
gpped and the fees/expenses of the mutua appointee shdl be borne by The Plan.

2) The premium to fund The Plan will be established by the Didrict and MTI, after
receiving the recommendation of the Oversight Representatives, whose
recommendation shal be resultant from ther review of WPS recommendation and
the well-being of The Plan.
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Those who waive coverage can enter via Section VII-B of criteria or annua open
enrollment.

The Plan can only be amended in writing by mutud agreement of the parties. Signatories
to be MTI's Executive Director and Superintendent or hisher designee.

The Didrict shdl require The Plan Administrator to make al records and reports
regarding the Plan avaladle to both MTIl and the Digrict. The Digtrict shdl further
require The Plan Adminidrator to provide any reports or records provided to one party
smultaneoudy to the other.

All persondly identifisble medica and benefit records to be kept confidentiad by the Plan
Adminigrator and shdl be exempt from disclosure pursuant to Sec. 19.36(1), Wis. Stats.
Such records dhdl be reeased only with the prior, written, informed consent of the
informed consent of the involved individud.

Effective with the implementation of "The Pan," unless the paties mutualy agree
otherwise, the Didrict will provide liability insurance for wrongful action under the ASO
to be purchased by the Didrict with limits of five million dollars ($5,000,000) per
incident.

If The Plan and the provider are unable to come to an agreement and a paticipant is sued
by the provider, the subscriber will notify The Plan in writing as soon as possible so that
The Plan can make arangements for the participant to be defended. The Plan will
assume any liability a court determines was due from the participant to the physician
s0ldy because of the charges. But the liability The Plan assumes does not include any
part of the total charges due to ether (1) a participant's intentional disregard of a
phydcian's indructions in the course of treatment; or (2) neglect in paying charges for
professona services, resulting in interest, collection costs, attorneys fees and similar
charges. Also, any liadility The Plan assumes in this way will be limited to what is
legdly determined to be the reasonable vdue of the services performed, even if the
participant contracted for a specific higher amount. It is agreed that the word 'subscriber'
henceforth also means 'participant in The Plan, and the word ‘physician’ as used herein
also means 'provider.'
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VIl - Insurance- C
C. INCOME PROTECTION/LONG TERM DISABILITY

The Madison Metropolitan School Digtrict shall provide to teachers employed hdf-time or
more, a no cost to the employee, long term disability income protection insurance. The
commencement of disability is the date on which the atending physcian certifies that the
employee is medicaly incgpable of performing the duties of hisher job.

Disability benefits, from al sources, shdl be 80% of the digible employegs monthly sdary
a the commencement of the disability, excluding any overtime, bonus, extra pay or
additional remuneration of any kind. This benefit may be periodically incressed by a cost of
living adjusment (COLA) according to the calculation and decison of the carier. The
maximum monthly plan benefit is $6500. The monthly benefit shall be reduced by the
anount of any Other Income Bendfit to which the employee is entitted as defined in the
LTD cetificate dated January 1, 1996. The minimum monthly benefit under the plan is
$50.00.

Bendfit payments are payable up to age 70 as required by law and as set out in the LTD
certificate dated January 1, 1996. Said table shall be changed if necessary to comply with
dl gpplicable federa guiddines. (MTI's agreement to this provison is not to be construed
as accepting the legality of the tablesinthe LTD certificate dated January 1, 1996.)
Benefits under this plan commence after 75 cdendar days or 55 work days of absence,
whichever is sooner. An employee is dlowed the use of accumulated sick leave during this
waiting period. Sick leave is not avalable for wage continuation while an employee is
eigible for LTD benefits
The method of calculating monthly benefits shal be according to the following formulas
a.  Frd Year of Disaility:

1) Annua Sdary ? Pad Contract Days = Daily Earnings Rate

2) Dally Earnings Rete X 80% = Daily Benefit Rete

3) Daly Bendit Rate X Pad Contract Days = Totd Benefits During Period of
Disability

b. Disaility Beyond the Firs Year:

1) Annud Sday ? 12 = Monthly Earning Rete
2) Monthly Earning Rate X 80% = Monthly Benefits*

d benefits shdl be paid monthly aslong as the teacher qudifies for same.



VIl - Insurance- D
D. RETIREE HEALTH INSURANCE

1. Retired teachers may continue with the Health Insurance Program provided they are fifty-
five (55) years of age or older at retirement or under age fifty-five (55) and digble for
TEERP, and pay 100% of thar premiums. Premiums will be paid from the Teacher's
Retirement Insurance Account (Sec. VI11-G-6-a) until such is exhausted.

2. Retired teachers, upon reaching Medicare digibility, may enrdll in one of the Medicare
Supplement Options avalable through the Hedth Insurance Provison. Premiums are pad
by the retired teacher. Premiums will be paid from the Teacher's Retirement Insurance
Account (Sec. VII-G-6-a) until such is exhausted.

VIl - Insurance- E
E. TAX DEFERRED ANNUITY

Employees, upon written request to the Department of Human Resources, may participate in a
group tax deferred annuity program of ther choice from plans authorized by the Board of
Education and on file in the School Didrict's Human Resources Depatment. New agents
wishing to market tax deferred annuity programs mus gpply to the Board of Education for
authorization to solicdt employees. In order to be considered and approved, an agent must be
licensed in Wisconsn and maintain an office and residence in the Madison Metropolitan Area or
be dfiliated with a licensed company with an office located in the Madison Metropolitan Area
Companies which do not maintan an office in the Madison Metropolitan School District Area
and/or are not dfiliaed with a licensed company with an office located in sad area will be
approved by mutud agreement between MTI and the Didrict. The School Didrict reserves the
right to rgect any new company for which additiona services are required by such company's
operating procedures beyond those provided for companies dready authorized. The following
rules shdl govern said annuity programs.

1. There shdl be no solicitation of employees during working hours by the authorized agents.
2. Solicitation may be made by the authorized agentsin the following manner:

a Authorized agents may place advertisng in the publications of Madison Teachers with
an gpplication for employees to complete requesting solicitation, or Madison Teachers
may place such an application in its publication.

3. A Faculty Representative of Madison Teachers may request an authorized agent to present
hisher company's program to the faculty of the school. Employees in said school may then
complete an application requesting individua presentation. Such meetings may be hed
only after the contracted teaching day.
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The School Didrict reserves the right to require a minimum total of five participants before
establishing deductions for any new company. This provison may be invoked if the
number of participating companies reaches thirty (30) and it is determined that the provison

is necessary for efficiency of operation.

Agreements to permit initid participation in a tax deferred annuity program shall be made
on the proper form to be provided by the Office of Accounting and Payroll. Completed
agreements will be submitted to the Department of Human Resources by the authorized
agents.

A minmum of $10 per paycheck shdl be permitted for payroll deduction.  All other
amounts must be in multiples of $5.

The employee is responsible for computing alegdly dlowable maximum deposit.

There will be 10 deductions for teachers paid monthly on a 10-pay basis, and 12 deductions
for those on a 12-pay basis. For employees paid bi-weekly, a deduction will be made from
each paycheck with the exception of those employed on a 10-month basis. Such employees
will have deductions from each check except the four bi-weekly payrolls during the
summer. The School Didrict shall deduct the authorized amount from each participant's
regular sdlary check and forward such directly to the company.

Employees trandering into the Madison Metropolitan School District who have been
enrolled in a tax deferred program in another school system may be permitted to continue
sad program with the approva of the Secretary of the Board of Education subject to the
provision noted in #4 above.

New enrollments are permitted anytime during the calendar year if the proper form is filed

with the Secretary of the Board of Education. Forms must be received by the School
Didtrict at least twenty (20) working days prior to a paydate in order for deductions to begin.

nternd Revenue Service reguldions provide that a sdary reduction agreement for a tax
deferred annuity program must be for a period of a least one year except that this
requirement does not goply to the first agreement that has less than one year to run. The
Madison Metropolitan School Didrict rules for meking a change in a sdary reduction
agreement are as follows.

a.  No more than four (4) changes in a sdary reduction agreement (either an increase or a
decrease) are permitted over a period of two (2) caendar years. This may be
accomplished at anytime during the cdendar year but the proper form must be received
by the School Didtrict at least twenty (20) working days prior to a paydate on which the
change in deduction is to be implemented.

b. A sdary reduction agreement may be stopped during a cdendar year a anytime if the
proper form is submitted to the School Didtrict at least twenty (20) working days prior
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The

to a paydate on which the deduction is to be stopped. A new agreement may be started
in a subsequent calendar year.

Employees digible to participate in the State Teachers Retirement System may participate
in the Teachers Retirement tax deferred annuity program in addition to one tax deferred
private company annuity program if they so desire. If two programs are sdected, the saary
reduction agreements for both programs mugt be combined to determine if the tota is within
the legaly dlowable maximum depost. (Those not digible for paticipation in the State
Teachers Retirement System may participate in only one tax deferred annuity program
approved by the Secretary of the Board of Education.)

VIl - Insurance- F
F. DENTAL INSURANCE

Didrict gl provide Dentd Insurance via WEA Insurance Trust Dentad Plan effective

10/2/99 with the following benefits:

1. Generd Provisons

a.  Bighbility and Coverage: Current teachers and their dependents who are digible for

2.
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the group hedth insurance program, induding teachers opting for GHC, are digible
and are covered by this dental insurance program. Teachers shdl become digible for
denta insurance under the same criteria as hedth insurance.  All bargaining unit
members who are employed hdf-time (.5) or more are digible for dental insurance
coverage.

b. Leave of Absence, Layoff and Retirement: Teachers on leave of absence or layoff, or
who retire, may continue thelr coverage under this dental insurance program on the
same bass as they would continue ther hedth insurance coverage while on leave of
absence, layoff, or upon retirement.

Benefit Structure

a  Maximums  $1,000 per person per policy year (January 1 - December 31)
Orthodontia: $2,000 lifetime per person
Preventive: Twice per year

b. Deductible Preventive $0
Basic Bendfits $0
Magjor Services $0
Orthodontia $0

a. Co-Insurance*:

Preventive 100% UCR
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Basic Benefits 50% UCR
Magor Services 50% UCR
Orthodontia 65% UCR

Reimbursement Subject to Reasonable and Customary Fee
Description of Bendfits:

1) Preventive  Bitewing X-Ray
Cleaning
Fluoride Treatments (dependents under age 17)
Examingtions
Sedants
Panoramic X-Ray (Once per 24-month period)

2) BadcBendits
Extractions (Locd or Generd Anesthesia) Periodontics

Hllings Root Cand Therapy
Ord Surgery Denture Repair
Inlays Crown Restoration
Emergency Treatment to Relieve Pain Prophylaxis

Space Maintainers (Dependents under Age 19)  Endodontics
3) Magor Services.

Crowns Bridges
Dentures Onlays
Implants

4) Orthodontiac  All procedures

Note: Preauthorization is recommended for any dental service expected to exceed
$300.

Exclusons# No benefit will be provided for dentd servicesif:

1) Covered by Worker's Compensation or smilar legidation, regardless of whether
the participant dects to clam its benefits.

2) Furnished by the United States Veterans Administration, any federal or date
agency, or any loca politicd subdivison, when the participant or hisgher property
isnot liable for thelr codts.

3) Required because of an injury, sickness or disease caused by aomic or
thermonuclear explosion, or radiation resulting there from, or any type of military
action whether friendly or hodtile.

4) Performed for cosmetic purposes.

5 Peformed dther before the effective date or after the termination date of the
participant's coverage under this contract.



6)
7)
8)

9)

#

For replacement of lost or stolen dentures or other prosthetic devices.
Surgicd services are covered by a hedth insurance plan.
Charges exceed the carriers Reasonable and Customary amount.

Crowns, bridges or dentures are replaced prior to five (5) years, then a prorated
amount is paid.

Thisisapatid liging of exclusons.

Coordination of Bendfits If an digible member has denta benefits under other group

plan(s), the MMSD plan will coordinate dlowance expenses from this plan with the
other plan(s). An “dlowable expensg’ is a necessary, reasonable and customary charge
for an item covered at least partly by one or more plans covering the person making the
dam.

When another plan is primary, the MMSD plan is the secondary plan. Depending on
the benefit paid by the primary plan, up to one hundred percent (100%) benefit between
the two plans, but not more than that, may be paid. The secondary plan’s payment may
be reduced when the sum of all plans payments exceed the allowable expense.

3. Employer Contribution

1
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The Digrict shdl contribute:

a  The School Didrict shdl contribute ninety percent (90%) of the monthly premium for
both angle and family coverage. Those who have a desgnated family partner pursuant
to Addendum E shdl qudify for family coverage.

VIl - Insurance- G

G. INCOME CONTINUATION PLAN

Definitions:

a Long Term Disadility, hereinafter referred to as LTD, is an income protection

insurance program provided under this Agreemen.

b. Disahility, asreported by a physician and defined by the LTD Insurance Contract.
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Sick Leave, shdl mean earned persond illness leave. The sick leave days remaining a
the end of any school year hall be known as "earned" and "accumulated” sck leave.
Same dhdl be accumulated in accordance with Section VI-A, except as modified by
this Section VI1I-G.

Personal Sick Leave Account, hereinafter refered to as PSLA, is an individud
teacher's accumulation of sick leave days which may be used for any disability up to a
maximum of fifty-five (55) sck days or for any resson(s) as authorized by this
Agreement, except as herein modified.

Sick Leave Bank, herendfter referred to as SLB, is defined as a reserve of sick leave
days, beyond any individud accumulations, which is deposited by teachers for use by
any digible teacher as defined herein, during periods of extended disabilities.

Retirement Insurance Account, hereinafter referred to as RIA, is an account established
from unused sick leave days for the sole purpose of providing hedth, dentd and life
insurance coverage as provided by this Agreement, a no cost to the retiring teacher and
higher dighble dependents. (Also amend to enable deductions for long-term care, if
Long Term Care is added to the contract.)

Sick Leave Bank

a

b.

Eligbility: Teachers will participate in the SLB/1 Teachers who are returning to
teeching in the Madison Metropolitan School Didrict after a termination  will
participate in the SLB. Participation in the SLB is mandatory for dl teachers.

1/ Sick leave deposits made by part-time teachers shall be on a prorata bass.
However, such deposits dhdl be accounted for in the SLB on a full-teem bass.
Teachers on approved leave shdl not be assessed sick leave for depositsin the SLB.

Bdance: The minimum SLB baance for the first year of operation shdl be established
by the rules governing initid deposits into the SLB as described herein.  The maximum
SLB baance shdl be equa to five (5) days per teacher for any year in which the SLB is
in operation.

Depodits.

1. Three (3) sSck leave days per teacher, as defined above, shdl be deposited in the
SLB upon the esablishment of sad bank. Annudly theregfter, on February 1, one
(1) sick leave day per teacher shall be deposited in the SLB until the maximum
SLB baance as defined above is reached. Such deposits cease when said balance
is reached to the nearest one year deposit. When the SLB drops below the
minimum baance as defined above, one (1) sck leave day per teacher shall be
deposited into the SLB.

2. The above-mentioned deposits shall be made from each teacher's "accumulated"
and "earned" Sck leave days. Sick leave days which are deposited in a manner set
forth above are nonrefundable. Upon death or resignation of a teacher, eighty
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percent (80%) of sad teacher's unused PSLA and Reirement Insurance (RIA)
gl be deposited in the SLB. A teacher who resgns who has unused PSLA
and/or RIA shdll have hisher unused PSLA and/or RIA deposited in the SLB if the
teacher does not return to the Didrict within three (3) months of hisher
termination of employment.

d. Withdrawds

1

Teachers may request the use of sck leave days from the SLB for any medicaly
approved disability as defined herein for which the teacher is expected to be off
work for more than eleven (11) consecutive work days. One's return to work of no
more than one day's duration shdl not count as a break in absence for determining
the deven (11) work day digihility period. Before receiving sick leave day(s)
from the SLB, however, such teachers mus fird have exhausted their individua
PSLA or utlized fifty-five (55) days of sck leave from the PSLA, whichever
comes first. Requests for use of sck leave from the SLB shal be made in writing
by the teacher when capable and/or hislher representative to the Benefits Manager
of the Madison Metropolitan School Didrict and shall be accompanied by sad
teacher's doctor report identifying the teacher's disability and the anticipated length
of such disability. Withdrawals shall not exceed forty-four (44) consecutive work
days.

2. The Benefits Manager of the Madison Metropolitan School Didtrict shdl notify the
teacher on a timely bags if higher SLB withdrawva request has been approved or
disapproved.

e. Appea Procedure:

A SLB withdrawa request which is denied by the Benefits Manager may be appealed
to the Superintendent of Schools by the teacher so denied or if the teacher desires, by
MTI on behdf of sad teacher. Should the Superintendent sustain the action of the
Benefits Manager by denying sad appeal, MTI may appeal such denial as per the
grievance procedure contained in this Agreement, Section 11-B.

1

Notification and Reporting:

A copy of any denid by the Benefits Manager or the Superintendent as described

above dhdl be snt by the Benefits Manager to the teacher so denied and to the
Executive Director of Madison Teachers Incorporated at the time of such denidl.

By September 1 of each year, the Benefits Manager of the Madison Metropolitan
School Didrict shdl send to the Executive Director of Madison Teachers
Incorporated a report showing PSLA, SLB usages and balances for the operating
year.
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g The Department of Human Resources shal administer the SLB per the terms set forth
herein.

Teachers who return to work with the approva of the Department of Human Resources
from a medicd leave of absence pursuant to Section VI-B, Leaves of Absences, and who
auffer a relapse directly related to the origind medical disability within ten (10) working
days of ther return to work may use sck leave days from the Sick Leave Bank without
requaifying provided that:

a  Such teachers have exhausted thair individua Persond Sick Leave Account;

b. Such teachers provide the Didrict a the time of the request with medica certification
from their physician that the relgpse is directly related to the origind medica disability.

Approved withdrawas from the Sick Leave Bank resulting from a relapse directly related to
the origind medica disability shdl be added to withdrawads taken for the origind disability,
and the total dhdl not exceed forty-four (44) days, per the Collective Bargaining
Agreement.

Persona Sick Leave Account - Accumulation

a A teacher may accumulate a maximum of seventy (70) days in hisher PSLA. Such
accumulation shal be according to the procedures contained in this Agreement except
as herein modified.

b. If, in any school year a teacher uses more persona illness leave days than are earned,
such days used dhdl be deducted from hisgher PSLA, in addition to days used in
making required deposits into the SLB pursuant to this Section VII-G. If the teacher's
PSLA is exhausted, the teacher may withdraw sSck leave days from the SLB in
accordance with the procedures set forth herein.

Retirement Insurance Account
a. Badance

(1) PSLA Bdance Sick leave days which are not deposited in ether the SLB or in a
teacher's PSLA and which are in excess of maximums established for same shal be
deposited, up to a maximum of two hundred (200) days, in the teacher's RIA.
Immediatdy upon retirement, the teacher's PSLA baance will be transferred to
higher RIA to a maximum of two hundred (200) days, except as provided below.
Teachers who retire who are over fifty-five (55) years of age upon retirement and
are an immediate annuitant of the Wisconan Retirement Fund shal receive the
equivalent value of their accumulated unused sick leave credits, up to a maximum
of two hundred (200) days, computed at the teacher's prevaling daly rate in effect
a the time of the teacher's retirement. Teachers who meet the digibility standards
st forth above shdl also receive the equivalent value of up to fifty percent (50%)
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b.

of thar accumulated unused sick leave credits in excess of two hundred (200) days
computed at the teacher's prevaling daly rate in effect at the time of the teacher's
retirement.

(2) Use of Funds in the Retirement Insurance Account: These funds will be utilized to
pay the ful premium of the teacher's continued participation in the life, long term
care, dental, hospital, surgical, and medica group insurance plan or Medicare
supplement then in force for employees until said funds are exhausted.

(@ Employees who (1) retire; (2) have spouses actively working on the Didtrict's
deff at the time of retirement; (3) transfer to their spouse's Didtrict coverage,
may, a the option of the employee, bank their retirement insurance account
unil such time as they dect to utilize it or their spouse leaves Didrict
employment, whichever occurs fird.

Employees who (1) retire; (2) are participating in TERP, may, at the option of
the employee, bank their retirement insurance account until such time as they
eect to utilize t.

(b) Upon retirement, a teacher may switch hisher hedth and dental insurance
coverage to that of a working spouse and return to coverage available under
the Collective Barganing Agreement & such time as a qudifying event
occurs. The retiree under this section must submit gpplication for insurance,
with evidence of the qudifying event, within thirty (30) days of the loss of
family coverage as a result of the following qudifying events (1) ther
spouse's death; (2) ther spouse's termination; (3) divorce; (4) the reduction of
one's spouse's hours of work which results in the loss of digibility of hedth
insurance for the spouse via hisher employer; or (5) when the spouse of the
employee who has caried the family hedth insurance experiences a
sgnificant reduction in benefits.

In the event a new hedth insurance program is established for teachers employed by
the Madison Metropolitan School Didrict, retired teachers gl be digible to
participate in same with their premiums being paid from their RIA.

If a retired employee dies and is recaving bendfits under Section VII-G-6, hisher
spouse or designated family partner will continue to receive benefits which are in force
a the time of the death of the retired employee until the first of the following occurs:

1) Sadfundsare exhausted;

2) The spouse dects to discontinue coverage in the Didtrict benefits programs,;
3) Thespousedies, or

4) The spouse remarries.

Teachers who continue on LTD more than three months may elect to use ther RIA to
pay the total hedlth insurance premiums for month thirteen and thereefter.
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e. Highility: Teachers who retire after reaching age fifty-five (55) or under age fifty-five
(55) and digible for TEERP, are digible to use their RIA.

Divison of Days PSLA and RIA

At the concluson of each school year, one's remaning earned sck leave will be divided
with seventy percent (70%) being deposited in hisher PSLA and thirty percent (30%) in
hisher RIA, to the maximums referenced above.

Teachers who are returning to the Madison Metropolitan School Digtrict within three (3)
months of a temindion shdl have dl of ther accumulated persond illness leave and
accounts reinstated.

This provision does not apply to temporary contract teachers.

VIl - Insurance - H
. REIMBURSEMENT FOR LOSS OF, OR DAMAGE TO, PERSONAL PROPERTY
Private Cars, Station Wagons or Vans.

A teacher may, as pat of higher dutiess be required or requested by an
adminigrator/supervisor to transport students in hislher private car, dtation wagon or van
(which segts 6 or less).

The Didlrict shdl reimburse teachers for the cost of repairing any damage caused to such
private vehicle, dation wagon or van (as aove defined), whether accidentdly or

intentionally caused, by student(s) being transported by a teacher.

Damage to Vehide Caused by Student: Bargaining unit members who in the prudent course
of duty has hisher vehide damaged by vanddism shdl receive reimbursement for the
damage of the vehicle provided dl of the following conditions are met:

a.  The barganing unt member was on pad daus at the time the damage occurred to
hisher vehicle.

b. The teacher requested law enforcement come to the dte to file a report. If the law
enforcement refuse such service, police documentation as to the date and time of the
cdl for assstance ddl suffice  The Madison Police Department self-reporting form
shdl auffice as "police documentation.”

c. The maximum amount of reimbursement that the District would provide to an eigible
bargaining unit member under this section is limited to the lesser of two hundred and
fifty dollars ($250), the actud cost of the repair or the actua deductible reimbursement
amount.
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d. In order to receive rembursement from the Didrict the teacher shdl subrogate to the
Didrict higher ability to recoup the amount of damages provided to teacher under
Section VII-H-2-d and the teacher shdl provide to the Didrict department of motor
vehicle documentation demondgtrating that the vehicleis registered to the teecher.

e. The request for rembursement shal be filed with the Didrict's Department of Human
Resources.

Personal Property Utilized in the Educationa Process with the Written Approva of the
Adminigration.

A teacher may, in hisher discretion, or a the request of an administrator or supervisor,
bring personal property upon the Digtrict premises for use in the educational process.

The Didrict shal reimburse such teachers for the cost of reparing or replacing such
property if it is damaged or destroyed upon the school premises, provided, however, that the
involved teacher has notified hisgher principd or supervisor of hisher bringing such
persona property on the school premises for use in the educationa process, on a form to be
provided by the Didrict and has further obtained, in writing, on sad form, hisher principa
or supervisor's approva for higher doing so.

Principas and/or supervisors shal not approve persona property use under this provision if
the property can otherwise be obtained in the Didrict. The principd shal indicate the
appropriate time period (i.e. days or hours) covered by the approval, and said time period
dhdl not include days when school is not in sesson for more than two days. The teacher
who uses persona property pursuant to this section shdl take precautions with sad property
to the degree of care that a reasonably prudent owner would exercise.

Persona Property Damaged as a Result of Battery Being Committed Upon an Employee.

The Didrict shdl reimburse employeg(s) for the cost of repairing or replacing persona
property which is damaged or destroyed as a result of a physicd dtercation initigied by a
student.

RESTRICTIONS APPLICABLE TO ABOVE PROVISIONS

Damage and/or loss due to teacher negligence is excluded from the above coverage

provisons. The bargaining unit member was not disciplined or discharged by the Didtrict
for higher involvement in the incident that resulted in the damage to the employeg's vehicle.

Damege or loss for any individud dam gshdl be limited to $350 per dam except for a
dam under #4 above which shdl be limited to $450 and a clam under #2 which shdl be
limted to the lesser of $250, the actua cost of the repair or the actua deductible
relmbursement amount.



3.  Within five (5) days of any loss or damage herein, the teacher must submit a clam form to
his or her principa for reimbursement for dl items except under #2, damage to vehicle. The
principal or supervisor will approve or deny said clam within ten (10) days. Clams for
items liged under #2, damage to vehide will be filed with the Didrict's Depatment of
Human Resources.

4. Disputes aisng under these provisons dhdl be resolved by submitting the same to an
independent third party chosen by the Digtrict and MTI. The cogts of this procedure, if any,
shdl be shared equaly by the parties.

5. Teachers who receive reimbursement under this agreement shall cooperate with the Digtrict
in any and dl attempts to recover damages from the student or parents of said student.

6. The above agreement does not include damage to vehicles parked on school property except
as provided for in Section VI1I-H-2.

VII - Insurance- |

I. LONG TERM CARE
The Didrict will offer a voluntary long term care insurance program, mutudly agreed to by the
parties. All bargaining unit members who are employed hdf-time (.5) or more are digible for
long term care insurance. The long term care insurance premium will be pad in full by the

employee. The cost of the premium will be deducted on a schedule of premiums from the
insurance carrier.

VIII - Other Board and MTI Agreements- A
A. CONTRACT PRINTING

The Collective Barganing Agreement shdl be printed and distributed to dl teachers a the
expense of the Board of Education. The parties will make every reasonable effort to accomplish
same within sixty (60) days of acompleted cameraready copy.

VIII - Other Board and MTI Agreements- B

B. ADOPTION OF BOARD POLICIES

All policies of the Board of Education affecting teachers wages, hours and conditions of
employment shdl reman in effect unless changed by mutud agreement by the Board of

Education and Madison Teachers. This agreement shall be binding on each of the parties for the
period July 1, 2003 to June 30, 2005, the duration of this Collective Bargaining Agreement.
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VIII - Other Board and MTI Agreements- C
C. EXPENSE OF TRANSCRIPTS

If a transcript of hearing is desired the party so dedring will bear the cost. If mutually agreed
between the parties, or if the other party desires a copy the cost shal be shared.

VIII - Other Board and MTI Agreements-D
D. WORKSTOPPAGE

The Board of Education and MTI subscribe to the principle that differences of opinion between
the parties should be resolved by the peaceful means available without interruption of the school

program.

Therefore, MTI agrees that there will not be any Srikes, workstoppages or dow downs during
the life of this Agreement, i.e, for the period commencing July 1, 2003 and ending June 30,
2005. Upon the natification of the Presdent and Executive Director of MTI by the Presdent of
the Board of Education of the Madison Metropolitan School Disrict of any unauthorized
concerted activity, as noted above, MTI shdl natify those in the collective bargaining unit that it
does not endorse such activity. Having given such natification, MTI shdl be freed of dl ligbility
in relation thereto.

The Board of Education agrees tha it will not lock-out collective bargaining unit members
during the period specified above.

VIII - Other Board and MTI Agreements- E
E. SEVERABILITY CLAUSE

If the preceding Agreement is declared void by a court in whole or in part, then, to that extent,
the Agreement shdl be void, but to no gresater extent than so declared.
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THISAGREEMENT SHALL BE BINDING ON THE PARTIES TO THIS AGREEMENT.

BOARD OF EDUCATION OF THE MADISON
METROPOLITAN SCHOOL DISTRICT

By:
President
Attest:
Secretary
Date Signed:
Date Approved:
MADISON TEACHERS INCORPORATED
By:
President
Attest:
Executive Director
Date Signed:
Date Approved:
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ADDENDUM A
RE: Alternative High Schools Macolm Shabazz High School and Charter Schools

RECOGNITION: This is an addendum to the "Teacher" Collective Bargaining Agreement, July
1, 2003 - June 30, 2005. This addendum sets forth the additions, exclusons and amendments to
that Agreement as it affects the postions of those employed as paraprofessonds at Shabazz
High Schoal.

The terms "employeg’ and "pargprofessonds’ as used herein dhdl refer to dl daff employed at
Shabazz High School and Charter Schools, excluding regularly contracted “teachers”
clericd/technical employees, education assistants and supervisors as defined in Wisconsin
Statute 111.70.

TERMS

|. GENERAL: The terms set forth below shal apply solely to the operation of Shabazz High
School and Charter Schools and shall establish no precedent.

Except as noted heresfter, the terms and conditions of the "Teacher" Collective Bargaining
Agreement shdl apply to paraprofessonals. The word "teacher” and "employeg’ or smilar
desgndtion in the Agreement shdl mean "pargprofessonas’ when such contract provision
is being applied to such an employee.

Il. COLLECTIVE BARGAINING AGREEMENT MODIFIED AS IT APPLIES TO
SHABAZZ HIGH SCHOOL AND CHARTER SCHOOLS

1. Sections 1-B-3, paragraph a, of the Agreement shdl not apply to the operation of
Shabazz High School and Charter Schools.

2. Sections IlI-A, B, C, D, F, G, H, and | of the Agreement shall not apply to those
employed in the postions covered by this Addendum. However, deposits will be made
to the Wisconsin Retirement System pursuant to Section [11-A.

(Implementation of the abovereferenced employees paticipation in the Income
Continuation Plan will be in accordance with Section VII-G-7 of the Collective
Barganing Agreement with amendment to the last sentence of same, for the instant
purpose, as follows Effective with the 1995-96 school year, the divison of such days
between the person's PSLA and hisher RIA shdl be of the remaining days of current
sck leave, at the conclusion of the school year.)

3. Sections IV-E, F, O ddl goply to those employed in the podtions covered by this
Addendum; however, the terms set forth in Section I1V-E, F, O shdl apply only within
the category of "paraprofessonas’ and only within the schools designated above for
sad employees. Seniority shdl be as of the employees origind date of hire.

4. Sections 1V-1, J, N dhdl apply in procedure only to the employees governed by this
Addendum; i.e,, it is agreed that the Board and the employees shall not be governed by
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Wisconsn Statute 118.22 for the employees governed by this Addendum, but the
procedure st forth in the Agreement shdl gpply for "nonrenewd” and/or "dismissal"
as though a contract did exist between the Board and the employee.

5. SectionsIV-Q and S shdl not apply to those governed by this Addendum.

6. The employees governed by this Addendum shall be sdaried on an hourly basis under
the 2003-2005 Collective Bargaining Agreement, as follows:

Index
(100 = .0007 x Teacher Base)

Index 2003-04 2004-05
Level 1 (1t year of service) 100 - $1.50 18.82 19.03
Leve 2 (2nd year of service) 100 - $ .50 19.82 20.03
Leve 3 (3rd year of service) 100 20.32 20.53
Leve 4 (4th year of service) 105 21.34 21.56
Leve 5 (5th year of service) 110 22.35 22.58
Leved 6 (6th year of service) 115 23.37 23.61
Leve 7 (7th year of service) 120 24.38 24.64
Level 8 (8th year of service) 125 25.40 25.66
Level 9 (9th year of sarvice) 130 26.42 26.69
Level 10 (10th year of service) 135 27.43 27.72
Level 11 (11th year of service) 140 28.45 28.74
Level 12 (12th year of service) 145 29.46 29.77
Level 13 (13th year of service) 150 30.48 30.80
Level 14 (14th year of service) 155 31.50 31.82
Level 15 (15th year of service) 160 32,51 32.85

a. The sday of the sad employees is determined on the above scde with sad
individual placed a levd one when hired. Sad individud shal advance annualy
to the next levd. The above amounts shal be revised proportiondly to reflect
modification of the Base Sday, Section IlI-A of the Collective Bargaining
Agreement.

b. Said employees shdl be compensated biweekly.

c. Any individuds so digible will advance on the sday schedule st forth in
Addendum A in accordance with Section 111-G-15 of the Collective Bargaining
Agreement.

Effective with the 2000-2001 School Y ear, Levdswill be asfollows,

Level 15 (15" and 16" yearsof service) 160 3251 32.85
Leve 16 (17" and 18" yearsof service) Leve 15+2%  33.16 33.51
Level 17 (19" and 20" yearsof service)  Level 16 +2%  33.82 34.18
Level 18 (21* and 22" yearsof sarvice)  Level 17+2%  34.50 34.86
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Leve 19 (23 and 24" yearsof service) Level 18+2%  35.19 35.56

Level 20 (25" and 26" yearsof service)  Level 19+2%0  35.89 36.27
Level 21 (27" and 28" yearsof service)  Level 20+ 200 36.61 37.00
Leve 22 (29" and 30" yearsof sarvice) Leve 21+2%  37.34 37.74
Level 23 (31% and 32" yearsof service) Level 22+2%  38.09 38.49

It is further agreed that the above shdl agpply only to those individuds employed as
"pargprofessonds.” The teachers employed and assigned to the above noted schools shdl be
governed in accordance with the "Teachers' Collective Bargaining Agreement. The duration of

this

Addendum shdl coincide with the duration of the "Teachers' Collective Bargaining

Agreement.

7.

10.

11.
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“Pargprofessonas’ covered by this Addendum working in Charter Schools may be hired
for short blocks of time - i.e. Six-week or twelve-week blocks.

It is further agreed that the individuals hired to perform services in the Charter Schools for
the 1994-95 school year will be retroactivdly compensated in accordance with this
Agreement.

The Board of Education shdl hold dl bargaining unit employees of the Didrict employed in
Charter Schools harmless from dvil liability for any act or omisson done in good faith in
attempting to prevent a pupil’s suicide attempt to the extent such immunity would have been
provided if Sec. 118.295, Wis. Stats. applied.

The Board of Education shdl hold sad bargaining unit employees of the Didrict employed
in Charter Schools harmless from civil liability because of ther referring a pupil enrolled in
the School Didrict to law enforcement authorities or their removing a pupil from the school
premises or from participating in a school sponsored activity because of suspicion of,
possession of, digribution or consumption of acoholic beverages or controlled substances
to the extent such exemption from liability would have been provided if Sec. 118.257, Wis.
Stats. applied.

Paragraphs 9 and 10 hereof dhdl be rendered null and void on the day following enactment
of a law restoring liability exemptions of Sec. 118.295 and 118.257, Wis. Stats. to Charter
Schools personndl.



ADDENDUM B

RE: Group 1 Therapy Assgtants
Group 2 Interpreterg/Braillists
Group 3 Science Materids Specidists
Group 4 Special Needs Nurse

RECOGNITION: This is an addendum to the "Teachers' Collective Barganing Agreement,

Juy 1, 2003 - June 30, 2005. This addendum sets forth the additions, exclusons and
amendmerts to that agreement as it affects the pogtions of those employed as Therapy
Assigtants, Interpreters, Science Materids Specidists and/or Special Needs Nurse,
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TERMS

Addendum A of the Teachers Collective Bargaining Agreement, which sets forth the
wages, hours, and working conditions for "pargprofessonas and/or teaching assstants' at
the Alternative High School, shdl be amended so as to include said employees, based on the
following terms and conditions:

a. Except as noted heredfter, the terms and conditions of the Teachers Collective

Bargaining Agreement shdl apply to the employees identified in Groups 1, 2, 3, and 4
above. The word "teeche” and "employee’ or Smilar desgnation in the Agreement
dhdl mean "Therapy Assdants’, "Interpreters’, or "Science Materids Specidists'
when such contract provison is being applied to such an employee.

1) Section I-B-3, paragraph a of the Agreement shal not gpply to the employees
identified in Groups 1, 2, 3and 4.

2) Sections lll-A, B, C, D, F, G, H, and | of the Agreement shall not apply to those
employed in positions covered by this Addendum, except Section 111-F shdl apply
to interpreter postions only. However, deposits will be made to the Wisconsin
Retirement System pursuant to Section 111-A.

(Implementation of the above-referenced employees participation in the Income
Continuation Plan will be in accordance with Section VII-G-7 of the Collective
Bargaining Agreement with amendment to the last sentence of same, for the
ingant purpose, as follows: Effective with the 1995-96 school year, the divison of
such days between the person’'s PSLA and hisher RIA shdl be of the remaning
days of current Sck leave, a the conclusion of the school year.)

3) Sections IV-E, F, O shdl apply to those employed in the positions covered by this
Addendum; however, the terms set forth in Section IV-E, F, and O shall apply
0ldy within each group as herein defined. The seniority date, of the employees
governed by this Addendum, shdl be that which is on record with the District as of
August 13, 1980.
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4)

5)

6)

8)

Section 1V-I, Jand N shdl apply in procedure only to the employees governed by
this Addendum; i.e, it is agreed that the Board and the employees shal not be
governed by Wisconsn Statute 11822 for the employees governed by this
Addendum, but the procedure set forth in the Agreement shall apply for
"nonrenewd” and/or "dismissal" as though a contract did exist between the Board
and the employee.

Section 1V-Q and S shdl not apply to those governed by this Addendum.

Section V-I shall not apply to those governed by this Addendum. Work Schedules
(hours) shdl be determined by the Employer.

Section V-K dhdl not apply except for subsection 5, and except that the Employer
agrees to schedule work (hours) only on the caendar days set forth in the school
cdendar(s) that are found in said Section V-K, except as may be needed for
summer school programs and the three paid holidays: Labor Day, Thanksgiving,
Memorid Day and Martin Luther King J. Day, if the latter is granted to other
employee groups.

Sdaies

The employees governed by this Addendum shdl be salaried on an hourly basis
under the 2003-2005 Collective Bargaining Agreement as follows:

Step | ndex 2003-2004 2004-2005
1 1d year of employment 100 17.82 18.03
2  2nd year of employment 108 19.25 19.47
3 3rdyear of employment 113 20.14 20.37
4 4thyear of employment 118 21.03 21.28
5  5thyear of employment 123 21.92 22.18
6  6th year of employment 128 22.81 23.08
7  Tthyear of employment 133 23.70 23.98
8 8thyear of employment 138 24.59 24.88
9  9th year of employment 143 25.48 25.78
10 10th year of employment 148 26.37 26.68
11 11th year of employment 153 27.26 27.59
12 12th year of employment 158 28.16 28.49
13 13th year of employment 163 29.05 29.39
14 14th year of employment 168 29.94 30.29
15 15th year of employment 173 30.83 31.19

Hourly rate based on X - (.0007 X Teacher Base - $2.50)

&

The sdary of the said employees is determined on the above scale with said
individual (except interpreters) placed a Level one when hired. The salary of
interpreters is determined on the above scale with said individuals placed
pursuant to Section Il1-F of the Agreement. All employees covered by this
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b)

Addendum shdl advance annudly to the next level. The above amounts shdl
be revised proportiondly to reflect modification of the Base Sdary, Section
[11-A of the Collective Bargaining Agreement.

The sdary placement of persons hired as Special Needs Nurses will be as
follows

Step 1 - Licensed Practical Nurse

Step 3 - Associate Degree Registered Nurse

Step 4 - Diploma Completion Registered Nurse

Said employees shall be compensated biweekly.

Effective with the 1989-90 school year any individud so digible will advance
on the sdary schedule set forth in Addendum B in accordance with Section
[11-G-15 of the Collective Bargaining Agreement.

Levdswill be asfollows

Step 2003-2004 2004-2005

Level 15 (15", 16" years of service)
Leve 16 (17", 18™ years of service)
Leve 17 (19", 20™ years of service)
Level 18 (21, 22" years of sarvice)
Leve 19 (23, 24™ years of service)
Leve 20 (25", 26™ years of service)
Level 21 (27™, 28" years of service)
Level 22 (29", 30" years of service)
Leve 23 (31, 32" years of service)
Level 24 (339, 34" years of service)

The duration of this Addendum shdl coincide with the duration of the Teachers Collective

Bargaining Agreement.

173

30.83

31.19

Levd 15+ 2% 31.45 31.81
Leve 16 + 2% 32.08 32.45
Levd 17 + 2% 32.72 33.10
Leve 18 + 2% 33.37 33.76
Leve 19 + 2% 34.04 34.44
Leve 20 + 2% 34.72 35.13
Levd 21 + 2% 35.41 35.83
Levd 22 + 2% 36.12 36.55
Leve 23 + 2% 36.84 37.28



ADDENDUM C
RE: Other Rdated Professonds

This is an addendum to the "Teachers" Collective Barganing Agreement, July 1, 2003-
June 30, 2005. This addendum conssts of additions, exclusons and amendments to that
Agreement as it affects the "Other Related Professona Employee” podtions of cataoger,
educationd reference librarian, text librarian, project assstant, principa invedtigator, researcher
and photographer technician.

Collective Bargaining Unit Work Assgnment

The duties and responghilities of cataoger, educationa reference librarian, and text librarian, as
st forth in the WERC Memorandum Accompanying Order Clarifying Bargaining Unit and
Amending Certification, dated April 4, 1977, and the duties and responsbilities of project
assdants, principd invedtigators, researchers and photographer technician, as set forth in the
WERC Memorandum Accompanying Order Claifying Bargaining Unit and Amending
Certification, dated August 31, 1978, shdl be performed by such "teachers’.

|. Provisons Applicable

[1. ProvisonsNot Applicable

I11. Thefollowing provisons apply to Other Related Professionas:
A. Duration
B. Factors Rdating to Employment - Assgnment

Assgnment, Reassgnment and Trandfer

Discipline, Suspension, Discharge

Probationary Period

Evauation During Probation

Evauation of Nonprobation

Hours of Work

Job Posting

Performance of Bargaining Unit Work During Absences
Reduction in Staff

Co~Nonh,rwnNPR

C. Factors Relaing to Employment - Persona

Absence Allowance

Absence Required by Pregnancy and Maternity Leave
Educationad Rdease Time

Holidays

Leave of Absence Without Pay

Snow Days or Emergency Situaions

ougkrowdE
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7. State Teachers Convention
8. Vacation

I.  Provisons of the above "Teachers" Codllective Barganing Agreement applicable to the
Other Related Professonad Employees.

[-A MANAGEMENT RIGHTS CLAUSE

-A CONFERENCE AND NEGOTIATION (except 2gand 2 h)

I1-B GRIEVANCE PROCEDURE

[1-A SALARY

I1-D  PAY DATE

I-E PAYROLL DEDUCTIONS

-G IMPROVEMENT LEVELS AND TRACK TRANSFER

(-1 EXTENDED EMPLOYMENT SCHEDULE

[-J COMPENSATION BEYOND REGULAR SCHOOL YEAR OR REGULAR
ASSIGNMENT

[1-L EXTRA DUTY COMPENSATION SCHEDULE (except 7)

[1-M  DIPLOMA COMPLETION PROGRAM

[11-N EXPERIMENTAL PROGRAMS

11-O  TRAVEL REIMBURSEMENT

IV-C  NONDISCRIMINATION

IV-D PHYSICAL EXAMINATION

IV-K  RESIGNATION

IV-P  RETIREMENT

INTERN TEACHER, STUDENT TEACHER, AND STUDENT RESIDENT

REPRESENTATION

CONTROVERSIAL ISSUES

FIELD TRIPS, EXTRACURRICULAR ACTIVITIES, TRANSPORTATION

STUDENT DISCIPLINE

TEACHER MAILBOX

SOLICITATION OF TEACHERS

ACCIDENT LEAVE/WORKER'S COMPENSATION

MILITARY LEAVE

SABBATICAL LEAVE

RELIGIOUSHOLIDAYS

PROFESSIONAL CONFERENCE

ROYALTIES

TUTORING

SOLICITATION OF PARENTS

POLITICAL ACTIVITY

GIFTS

COMMERCIAL PRODUCTS ENDORSEMENT

OUTSIDE EMPLOYMENT

TEACHER RESIDENCE

MARRIED COUPLES ON STAFF

AVAILABILITY OF HEALTH SERVICES

23
cX
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VI-V
VI-W
VII-A
VII-B
VII-C
VII-D
VII-E
VII-F
VII-G
VIII-A
VIII-B
VIII-C
VIII-D
VIII-E

TRANSPORTATION OF PUPILSIN PRIVATE CARS
PERSONNEL FILES

GROUP LIFE INSURANCE

GROUP HOSPITAL AND SURGICAL INSURANCE
INCOME PROTECTION/LONG TERM DISABILITY
MEDICARE

TAX DEFERRED ANNUITY

DENTAL INSURANCE

INCOME CONTINUATION PLAN

CONTRACT PRINTING

ADOPTION OF BOARD POLICIES

EXPENSE OF TRANSCRIPTS

WORKSTOPPAGE

SEVERABILITY CLAUSE

Provisons of the above "Teachers” Codllective Bargaining Agreement not applicable to the
Other Related Professiona Employees.

[-A
M-K

1-L
[-P
IV-A
V-G
IV-H
V-1

IV-J
IV-L
IV-M
IV-N
IV-Q
IV-Q-1
IV-S

<<
I

S<<<<K<KLKLK<LKK<K
TOZZ<«— Mmoo

CONFERENCE AND NEGOTIATION (2 g and 2 h only)
LEARNING COORDINATOR-DEPARTMENT CHAIRPERSON-UNIT
LEADER- PROGRAM SUPPORT TEACHER

EXTRA DUTY COMPENSATION SCHEDULE (#7 only)
INVENTORY, MAINTENANCE, REPAIR

NOTICE OF NEW HIRES

PROBATIONARY PERIOD

TEACHER EVALUATION

PROCEDURE FOR CONSIDERING THE NONRENEWAL OF THE
CONTRACT OF A PROBATIONARY TEACHER
NONRENEWAL OF NONPROBATIONARY TEACHER
SUSPENSION

SUSPENSION WITHOUT PAY

DISMISSAL OF TEACHER DURING CONTRACT YEAR
INDIVIDUAL TEACHER CONTRACT

TEMPORARY CONTRACT

TEACHERS ON PART-TIME CONTRACTS
ASSUMPTION OF OTHER DUTY

CLASS SIZE

TEXTBOOK ADOPTION

SUPERVISION OF ELEMENTARY PLAYGROUNDS
CLASS COVERING

HOURS OF SCHOOL

PARENT-TEACHER CONFERENCE

SPECIAL TEACHERS IN KINDERGARTEN
EMERGENCY SITUATION

PLANNING TIME

VISITATION DAY
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The following provisons gpply to Other Related Professional Employees:

A. Duration

1

This Addendum to the Teachers Cdllective Baganing Agreement shdl become
effective for the pogdtions of cataoger, educationa reference librarian, and text
librarian as of July 1, 1977 and shdl run concurrent with said Agreement.

This Addendum to the Teachers Cdllective Bagaining Agreement shdl become
efective for the podtions of project assgtant, principa investigator, researcher
and photographer technician as of September 7, 1978 and shall run concurrent with
sad Agreement.

B. Factors Relating to Employment - Assgnment

1

Assgnment, Reassgnment and Trandfer

An other related professond employee may be reassigned (involuntarily
transferred) to another other related professiona position for good cause.

Other related professonads may seek transfers by meking application for such
transfer to the Director of Department of Human Resources, in writing, before the
date when transfer requests are due. Vacant other related professional positions
ddl be filled when practicd, by the voluntay trander of employees as
determined by the Employer.

Discipline, Suspension, Discharge

a. Employees ddl not be disciplined, suspended with or without pay, and/or
discharged without good cause.

b. A suspenson shdl not exceed ten (10) working days, except as provided in
"e' below.

c. Wiritten notice of discipline, suspenson, and/or discharge and the reasons
therefore, shal be provided in writing to the employee, at the time of such
action, with a timely copy provided by the employer to the Executive Director
of MTI.

d. Madison Teachers, on behdf of the disciplined employee may appea such
action within ten (10) working days after recaving a copy of the written
notice per "c' above by filing a grievance a Step Il of the
grievance/arbitration procedure.
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e. If the grievance is submitted to arbitration the arbitrator may fashion a remedy
without regard to the suspension time limit set forth in "b" above. The parties
in attempting to resolve the grievance, may adso by mutuad agreement, extend
such time limitation.

Probationary Period

Newly hired Other Related Professond Employees shdl be on probation for up to
the firg three (3) years of employment and shal during that period, have dl the
rights provided in this Agreement except the right to appead a suspension or
discharge per I11-C. However, the Employer shall provide to any suspended or
terminated probationary employee, and the Executive Director of MTI, a statement
seiting forth the cause for such action. A probationary period may be extended by
mutual agreement of MTI and the Employer. Any employee who is retained in a
position covered by this Agreement beyond three (3) years of employment, unless
extended per above, sl be consdered to have completed his’her probationary
period and no other notice shal be necessary to establish such status.

Evdution:
a. Evauation of Employee During Probationary Period.

Probationary employees shdl be evauated, in writing, by the employer prior
to the completion of the employee's probationary period. All monitoring or
observation of the performance of the employee shal be conducted openly
and with the ful knowledge of the employee. The evauaor shdl theredfter,
within five (5) working days review the evaduation with the employee and
provide him/her with acopy of the completed instrument.

b. Evduation of Nonprobationary Employees

Employees who have achieved nonprobationary status shall be evaluated at
least annudly by the Employer. All monitoring or observetions of the
peformance of the employee dhdl be conducted openly and with full
knowledge of the employee. Thereafter, within five (5) working days, the
evduator will review the evdudion with the employee and provide said
employee with a copy of the completed instrument.

c. BEvduaion Forms

The criteria which is to be used in measuring an employee's performance are
job competence, mativation, reliability and competibility.



148

Hours of Work

a

The regular schedule of hours of work for full-time employees covered by this
Addendum ghdl be seven (7) hours and forty-five (45) minutes daly,
genedly dating not before 7.00 am. and generdly ending not later than
5:00 pm. Monday through Friday; thirty-eight and three quarters (38-3/4)
hours per week. Time adjustments outside the 7:00 am. - 5:00 p.m. specified
above may be made with the approva of the employee's supervisor.

The regular schedule of hours of work for part-time employees covered by
this Addendum shal be within the arting and ending times noted above.

The noon lunch period shdl be one hour.

The noon lunch period as defined above may be shortened, by mutua consent
of the employee and hisher supervisor, for the purpose of adjusing the
dating and/or ending times of the regularly scheduled work day. The
adjusted times dhdl not result in the employee's totd number of hours being
reduced as st forth herein.

Job Pogting

a

When an other related professona vacancy occurs, and the employer intends
to fill such pogtion, notice of such vacancy shdl be posted for five (5)
working days. However, vacant postions which the employer intends to fill
by an involuntary transfer need not be posted.

Job pogting notices shdl incdude the sdary range, the work location, the

minimum qualifications required of applicants, the procedure used to fill the
position and other information which the employer deems necessary.

Application forms shdl be avalable to each employee. Such forms shdl
uggest that the gpplicant provide dl information rdative to hisher
experience and training, related to the job applied for.

Should a job become vacant which the employer does not intend to fill, the
employer shdl notify the Union that the podtion is being eiminaied or the
estimated period of time that the position will reman unfilled.

Performance of Bargaining Unit Work During Absences

Should an employee be absent and the Didrict desres to have those duties
performed, the Digtrict may elther assgn the dutiesto

a

Another bargaining unt employee whose workload permits the assgnment
within the norma workday. (If an employee works beyond the norma work
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8.

1

day the employee shdl be compensated at the rate of 1.5 times hisher hourly
rate.)

b. A temporary employee.
Reduction in Staff

Seniority of other related professonds shadl commence as of the firs day for
which compensation was paid followed by continuous service. Seniority shall be
within the classfication of "other related professonds’. An approved leave of
absence shal not condtitute a break in seniority.

Whenever a reduction in other related professonal employees is required within
the sole judgment of the Didrict, such employee(s) shal be laid off in the inverse
order of thar seniority, within the cdlassfication of other related professionals,
provided the remaning other related professond employees are capable of
performing the remaining duties.

Employees on layoff status shdl be rehired in the order of their seniority before
any new gpplicant is hired into other related professona postions to perform
duties for which the laid-off employees are qualified.

Such employees, while on layoff, may continue insurance benefits provided via
this Agreement, not to exceed eighteen months, if premiums for such coverage are
paid monthly in advance to the Digtrict by the employee.

C. Factors Relating to Employment - Persona

Absence Allowance
a.  Nodeduction of sdary is made for absence for the following reasons:

1) Desth in the immediate family not to exceed five days per year for each
death in the immediate family, immediae family interpretation for this
subsection sdl be limited to the following relatives of the employee or
his’her spouse.

a) Father, Mother or stepparent (including the father or mother of the
designated family partner)

b) Husband or Wife (including designated family partner)

c) Child (induding foster and step and grand child and including the
child, foster child, step child and grandchild of the designated family
partner)

d) Son or Daughter-in-law (including son or daughter-in-law of
desgnated family partners)
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€) Brother or Sigter (including brother or sster of designated family
partners)

f) Brother or Sder-inlaw (including brother or sister-inlaw  of
designated family partners)

g Grandfather or Grandmother (induding grandfather or grandmother
of desgnated family partners)

h)  Grandfather or Grandmother-in-law

i) Auntor Unde

j)  Aunt or Uncle-in-law

k) Firgt Cousn

[)  Nieceor Nephew

Any other absence for funerd leave must be approved by the Superintendent
of Schools. In the absence of such approval, pay will be deducted.

2)

3)

4)

Attendance required by an officer of a court (and/or summoning of a
governmental agency such as Internd Revenue or the draft board).
Employees who are required to serve on jury duty shal receive full pay
from the MMSD during the period of such service Such employees
dhdl, however, remit to the Board of Education an amount equd to the
compensation received for jury duty upon receipt of same.

lllness in the immediaie family requiring the presence of the employee
not to exceed five days in any year; immediate family interpretation of
this subsection shdl be limited to the following relatives of the employee,
the employee's spouse or designated family partner.

a) Husband or Wife (including designated family partner)
b) Child (including fogter, step and grand child)
c) Son-inlaw or Daughter-inflaw  resding in the employees

d) Father, Mother or stepparent residing in the employee's household

Serious hedth condition in the immediate family requiring the presence
of the teacher; immediate family interpretation of this subsection shdl be
limted to the following relatives of the employee, the employee's spouse
or designated family partner:

a) Son-inlaw or Daughter-in-law
b) Father, Mother or stepparent
c) Brother or Sster

d) Brother-in-law or Sister-in-law
€) Grandmother or Grandfather
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5) Serious Hedth Condition as used in four above, means a disabling
physca or mentd illness injury, imparment or condition involving any
of the fallowing:

a) Inpatient carein ahospitd, nursng home, or hospice.
b) Outpatient care that requires continuing trestment or supervison by
a hedlth care provider.

6) Personal illness leave not to exceed twelve days in any year, except as
provided in b. below.

7) Absences not covered in items 1) through 4) may be approved by the
Board of Education on recommendation of the Superintendent of
Schools.

8) Persond Leave
Five persond |leave days shdl be permissble asfollows:

a) Other related professonds will be permitted to be absent from work
respongbilities for any purpose without pay. Such absence will be
in a least one hdf ( ) day increments and dhdl be for a reason
which necessxrily cannot be met outsde the work day. The
employee will be expected to notify hisher supervisor at least three
(3) working days prior to such absence.

b) Other related professonds will be permitted to be absent for two (2)
days per year from work responshilities for certain purposes without
loss of compensation. The purposes will be defined bascdly as
legd reasons, i.e., adoption proceedings, sdtlement of wills certain
court actions, real estate dosings. The employee will be expected to
notify hisher supervisor at least three (3) working days prior to such
absence. The employee will be expected to be aisent only as long as
necessary. Any legd leave taken by an employee will be deducted
from accumulated personal leave. (Modified to accommodate access
to the Sick Leave Bank.)

Other related professonal employees sdl earn one day per month. In
accumulaing persond illness leave, dl absences except absences for a total of
two (2) days under 2) above and/or for death of mother, father, sister, brother,
child or spouse, sdl be deducted from the persond illness alowance and
remaning personal illness days shal be added to any previoudy accumulated
daysonfile



152

An employee earns persond illness leave alowance during a period of
persona illness however, this is subject to the maximum persond illness
leavein force.

No deduction shdl be made from any previoudy accumulated sick leave for
any of the absences covered in Part a for causes other than persond illness.

By October 3rd, the Board of Education shdl provide each employee with

written natification of higher accumulated persond illness leave as of the end
of the prior school year.

Absence Required by Pregnancy and Maternity Leave

a

Pregnancy will be treated as any other temporary medica disability in
accordance with the Federal Civil Rights Act of 1964, as amended, and
Section 111.36, Wisconsn Statutes. Thus an employee may, with her doctor's
consent, work as long as she is phydscdly and emotiondly capable of
performing her professond dutiess The employee shal provide the Director
of Depatment of Human Resources and her Supervisor a physcian's
datement as to the anticipated date of birth of the child and projected period
of temporary disgbility. Such form, furnished by the Director of Department
of Human Resources, is entitted "Physcian's Pregnancy Confirmetion”. An
employee absent for such disability is expected to return to her professiona
duties when medicaly capable of returning. For the period the employee is
congdered by her physician to be temporarily disabled due to pregnancy sad
employee shdl be entitled to receive, & her option, compensation and fringe
benefits in accordance with the Agreement until sad employee's current and
accumulated persond iliness leave has been exhausted.

An other related professonad employee may receive, upon regquest, unpaid
maternity leave of absence in conjunction with her pregnancy leave. Such
request shdl be submitted to the Director of Department of Human Resources.
Pregnancy and maternity leave together may not exceed sx months, however,
such may be extended upon approva by the Director of Depatment of
Human Resources.

An other related professona employee on leave without pay may continue
insurance benefits provided via this Agreement, if premiums for such
coverage are paid monthly in advance to the Didtrict by the employee.

Educationd Rdease Time

Other Related Professona Employees may be released to pursue education course
work during regular work hours with or without pay as approved by the Director of
Depatment of Human Resources, or hisher designee, or may be granted a leave of
absence.
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Holidays

a

Other Related Professona Employees shdl be entitled to the following days
off with pay or a compensatory day off in lieu thereof. Should an employee
be required to work on any of the holidays listed in paragraph b, such
employees dhdl receive double time for hours worked in addition to holiday
pay or compensatory time off at a sraght time rate. All employees who work
in the pay period in which the holiday fals and work therr last scheduled shift
before, and ther firs scheduled shift after the holiday, or are off on account
of an excused absence, shall be entitled to regular holiday pay.

Holidays

1) New Year's Day; 2) Memorid Day; 3) Independence Day; 4) Labor Day;
5) Thanksgiving Day; 6) Day after Thanksgiving; 7) Chrigmas Day; 8)
Good Friday; 9) Martin Luther King J. Day, should the latter be granted to
other employee groups.

Other Related Professona Employees shdl be given one-hdf ( ) day off on
Good Friday afternoon, the day of December 24 and the day of December 31,
provided these days fdl on Monday through Friday. Should December 24
and December 31 fdl on a Saturday or Sunday, the previous Fridays will be
days off. Employees who are required to work on any of these above listed
daysor daysshdl recelve extrapay or other days off a agtraight timerate.

In the event that any of the holidays listed in paragraph b. "1" through "7" fall
on a Sunday, the following Monday shall be the declared holiday. If any of
the holidays listed in paragraph b "1" through "7 fdl on a Saturday or the
employee's scheduled day off, the employees shdl be given another day off a
a time which is agreegble to the employee and the Depatment or Divison
Head.

In the event that any employee is on vacation when any of the days listed in
paragraphs b or ¢ occur, that employee shall recelve equivadent day(s) off a a
time agreeabl e to the employee and the Department or Divison Head.

Leave of Absence Without Pay

a

Employees may, upon submisson of written request to the Director of
Depatment of Human Resources, receive leaves of absence for periods up to
gx (6) months. Such leave authorization shal be in writing with copies to:

1) the employee; 2) the employee's personnd file; and 3) the Union. During
the firda sx (6) months leave that may be granted under this provison the
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employee on leave shdl be entitled to return to the postion hdd at the time
the leave was granted. Should additional consecutive leaves of absence be
granted the employee shdl no longer have the right to the job previoudy held
but shdl be entitled to return to a vacant position provided that they shall have
greater seniority than any other gpplicant and are qudified.

b. Other related professonds covered by the tems of the leave Sl be
accorded unused accumulated persond illness leave sday during such leave
and disability, and
1) May, at the option of the employee, be paid unused accumulated personal

iliness leave salary during such disahility.

2) Other reated professonads on leave without pay may continue insurance
benefits provided, via this Agreement, if premiums for such coverage are
paid monthly in advance by the employee to the Didtrict.

Snow Days or Emergency Situaions

Should there be extreme wegther conditions causng a "snow day" each employee
is expected to arrive a his work station as scheduled. Tardiness on such days not
to exceed one hour will be permitted without pendty. Tardiness in excess of one
hour will result in the employee losing pay for the period of tardiness in excess of
the fird hour. Tardiness or absence from work for a period in excess of one hour
may be compensated by the employee's request in writing to the Department of
Human Resources to use vacation or compensatory time.

State Teachers Convention

a

When the Wisconsn Education Association Council and the American
Federation of Teachers state conventions are scheduled on different dates, the
certified barganing agent for the employees employed by the Boad of
Education sl designate, subject to legd limitations, which convention is to
be the officid convention.

b. An Other Related Professona who does not atend the officd convention
shdl work in higher assgnment at professiond work.

c. Other Related Professonds may, at their option, atend other appropriate
professona conventions/conferences as determined by the partties to this
Agreement so long as such consume no more than three days. Such, if so
utilized will be in lieu of the days set forth for attendance a the WEAC and/or
SWEIO Convention(s).

d. No more than three (3) days per year are provided for convention purposes.

Vacation



a  Other related professond employees shdl be provided 20 days of vacation
alowance per year.

b. Employees dhdl be entitted to use vacation during the year in which it is
earned. Unused vacation credits may not be accumulated and used in a
subsequent year unless agreed by Department of Human Resources.

*  Applicable only to Other Related Professona "grandparented” per Section 111-A-7 of the
Teachers Collective Bargaining Agreement.
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ADDENDUM D
RE: Non-Faculty Personnel

1. The extra duty postions lised on the Extra Duty Compensation Schedule (Section 111-L-13)
of the Collective Bargaining Agreement are teacher bargaining unit positions.

2. Teachers, be they faculty or nonfaculty personnd, peforming in an extra duty postion
shdl be paid pursuant to the provisions of Section I11-L.

3. The Didrict will deduct dues or a fair-share, as the case may be, from the wages or salaries
pad to nonfaculty personne employed in the podtions lissed on the Extra Duty
Compensation Schedule (Section 111-L), al as provided in Sections I1I-E-2 and I1I-E-3 of
the Coallective Bargaining Agreement. The dues or fair share for non-faculty personnd shal
be (1) unifom, (2) deducted once anudly from an individud's firs pay period and (3)
dhdl be limited to only one deduction regardless of the number of extra duty positions a
person fills in one school year. |f the Digtrict inadvertently misses a union dues or fair share
deduction of a non-faculty extra-duty personnel employee who only receives one payment
from the Didtrict then the Didtrict shal not be ligble to MTI for any deduction missed.

4. No other provison of the Teachers Cdllective Bargaining Agreement is gpplicable to

the non-faculty personnel filling extra duty postions other than those provisions referred to
herein.
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ADDENDUM E

PROCEDURES FOR DESIGNATION OF "FAMILY PARTNER"

Purpose: The procedure for designating a "family partner” to access specified benefits set forth

in the Collective Bargaining Agreement, is asfollows:

A person designated in writing on an agreed upon form, and filed with the Didtrict's Department
of Human Resources by the teacher as one's family partner shdl make the teacher eligible for
certain benefits st forth in the Agreement which include "designated family partner.”

1
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Upon intid employment by the Madison Metropolitan School Didrict, unmaried
employees will be offered an opportunity to designate a single "family partner.”

Current MMSD employees who wish to desgnate a “family partne” mugst complete a
designation form, and submit same to the Didrict's Benefits Manager, prior to being
eligible to use the terms st forth in the Agreement.

a. Employees desgnating a"family partner” must be unmarried;

b. Only one "family partner” designation may be on file for a given employee & any time;

One copy of the "family partner" designation form shdl be returned to the employee and the
origina placed in a limited access file separate from the employeds personnd file, and shal
be kept in the office of the Didtrict’ s Benefits Manager.

"Family partner” designaions may be withdrawn by the individud who filed by filing a
written natification with the Didrict Benefits Manager.



ADDENDUM E-1

CRITERIA: HEALTH BENEFTS
TO DESIGNATED FAMILY PARTNERS

? PARTICIPANTS MUST BE IN A COMMITTED RELATIONSHIP (RELATIONSHIP OF
MUTUAL SUPPORT, CARING AND COMMITMENT AND INTEND TO REMAIN IN
SUCH A RELATIONSHIP IN THE IMMEDIATE FUTURE)

? REGISTRATION OF DESIGNATED FAMILY PARTNER WITH EMPLOYER
? EACH REGISTRANT MUST BE 18 YEARS OF AGE OR OLDER

? REGISTRANTS MUST NOT BE MARRIED OR LEGALLY SEPARATED IN
MARRIAGE, AND MUST NOT HAVE BEEN A PARTY TO AN ACTION OR
PROCEEDING FOR DIVORCE OR ANNULMENT WITHIN SIX MONTHS OF
REGISTRATION, OR, IF ONE HAS BEEN MARRIED, AT LEAST SIX MONTHS HAVE
LAPSED, SINCE THE DATE OF THE JUDGMENT TERMINATING THE MARRIAGE

? COMPETENT TO CONTRACT

? NETHER PARTNER IS CURRENTLY REGISTERED IN ANOTHER DESIGNATED
PARTNERSHIP, AND IF EITHER PARTY HAD BEEN IN SUCH A REGISTERED
RELATIONSHIP, AT LEAST SIX (6) MONTHS HAVE LAPSED SINCE THE
EFFECTIVE DATE OF TERMINATION OF THAT REGISTERED RELATIONSHIP

? A PARTICIPANT MAY BE REGISTERED IN ONLY ONE SUCH PARTNERSHIP AT A
TIME

? THERE MAY BE NO BLOOD TIES CLOSER THAN THAT PERMITTED FOR
MARRIAGE, FOR ONE TO QUALIFY FOR DESIGNATED FAMILY PARTNERS
REGISTRATION

? DESGNATED FAMILY PARTNERS MUST LIVE TOGETHER TO QUALIFY FOR
THIS BENEFIT (I.LE. OCCUPY THE SAME DWELLING UNIT AS A SINGLE NON-
PROFIT HOUSEKEEPING UNIT AND HAVE A RELATIONSHIP WHICH IS OF
PERMANENT AND DOMESTIC CHARACTER)

? RELATIONSHIP MUST NOT BE MERELY TEMPORARY, SOCIAL, POLITICAL,
COMMERCIAL OR ECONOMONIC IN NATURE, |.E. THERE MUST BE MUTUAL
FINANCIAL INTERDEPENDENCY
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ADDENDUM F

MENTORING

Mentor Teachers - Firg Three Weeks of Employment

Retired teachers and other qudified persons shdl be dlowed to offer their services on an
unpad volunteer bass to provide mentoring services to new teachers during the new
teachers fird three weeks of employment. Such services shdl include routine orientation
assstance for new teachers during these three initid weeks of their employment. No other
provisons of the Collective Bargaining Agreement shdl be applicable to these mentor
teachers. The sdection and assgnment of the mentor teachers shal be made by the Didtrict.

Mentoring for Teachers After the First Three Weeks of the Teacher's Employment

For teachers, both probationary and non-probationary, who have completed at least three
weeks of employment, the following teacher mentoring provision shdl apply:

1.

A joint committee congging of three Didrict appointees and three MTI appointees will
be responsible for the establishment of and the rules for a mentor program, under which
current or former members of MTI's "teacher™ collective bargaining unit may assst
teachers. Decisons of the Committee will be by consensus. If there is oppostion by
any Committee member, then four votes shal be necessary for a matter to be approved.
Such mentor asssgtance will commence a the request of a Didrict administrator.  If
such is to assst with overcoming a performance problem or in an area in which the
adminigrator wishes the mentee to benefit from an area of expertise of the mentor, the
adminigrator will outline in writing the matters with which the mentor's assstance is
requested. A copy shdl be timely provided, by the adminigtrator, to the Executive
Director of MTI.

Mentors shdl be assigned by the Joint Committee, as is appropriate to the individual to
be asssted. Mentor positions will be posted pursuant to the terms and conditions of the
Collective Barganing Agreement with the Didrict establishing qualifications. If
assigtance is necessary more quickly than the Joint Committee can reasonably
accommodate, the assgnment can be made by the mutua agreement of the Didtrict
Labor Contract Manager and the MTI Executive Director.

If the mentor selected is an activdy employed teacher, he/she shdl be released, for
affident time, from hisher then current duties and a subgtitute provided, to endble
mentoring during the regular work day. In such cases, the mentor will not be
compensated additiondly for sad service during the work day. He/she, however, will
be additiondly compensated at the rate set forth in Section I11-M (Diploma Completion
Program) of the Collective Bargaining Agreement for time spent in prepardion, trave,
and counsding provided to the teacher, which time and/or counseling occurs before or
after the mentor's regular work day. Mileage will be reimbursed pursuant to the terms
and conditions of the Collective Bargaining Agreement.
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Mentors who, at the time of selection, are teachers who have retired from the District
will be placed in the teacher collective bargaining unit for the period they serve as a
mentor. Except as set out in Section | above, the retired teacher mentor will be
compensated at the rate of pay per hour which is generated by the track and level, when
they were last employed as a teacher in the Didrict, usng the sdary schedule in effect
at the time of service asthe base for the caculation (annud + 192 + 8).

The duration of the mentor's assgnment shall be established by the Joint Committee in
consultation with the adminigrator of the building/program in which the mentee is
assigned.

All communication between the mentor and the mentee shal remain confidentid, i.e.
exdusvely between them. The mentor shdl not rdease information gained in hisher
work with the teacher and <l not be involved ether directly or indirectly in
evauating the teecher.
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ADDENDUM G

The Parties agree that the WPS policy in effect under Group 1202 on December 31, 1999
under the Wisconsin Physicians Service, Dane County Hedth Maintenance Program (HMP)
under WPS Palicy Group 1202 is contained in the Collective Bargaining Agreement by
referencein this Addendum. It is agreed that such will be amended to include modifications
mutudly agreed upon in the future and the inclusion of dl sate and federadly mandated
benefits [including COBRA] for those covered by health insurance, established henceforth
on the effective date of the mandated benefit.



ADDENDUM H
RE: Bilingua Resource Specidigs

This is an addendum to this Collective Bargaining Agreement (Agreement), July 1, 2003 —
June 30, 2005 and is effective January 6, 2003. This addendum consists of additions, exclusons
and amendments to the Agreement as it affects the Bilingua Resource Specidist postions. No
provison of the Agreement applies to the Bilingua Resource Specidists unless specificaly set
forth herein.

The Board of Education recognizes Madison Teachers, Inc. as the exclusive collective
bargaining representative for Bilingual Resource Specidists (also referred to herein as “teacher”
or “employeg’). The duties and responsbilities of Bilingual Resource Specidists shdl be
performed only by such “teachers.”

I.  Thefollowing sections of the Agreement apply to Bilingua Resource Specidids.

[-A MANAGEMENT RIGHTS CLAUSE

[-A CONFERENCE AND NEGOTIATION

-B GRIEVANCE PROCEDURE

-E PAYROLL DEDUCTIONS

[1-L EXTRA DUTY COMPENSATION SCHEDULE (except 111-L-10-&; IlI-

L-13-A; and BRS dhdl not be consdered “qudified faculty members’
for purposes of I11-L-4-c-2)

[1-N TRAVEL REIMBURSEMENT

IV-A NOTICE OF BOARD AGENDA/NEW HIRES

IvV-C NONDISCRIMINATION

IV-D PHYSICAL EXAMINATION

IV-K RESIGNATION

V-U REPRESENTATION

V-B TRANSPORTATION FOR FIELD TRIPS AND EXTRACURRICULAR
ACTIVITIES

V-F STUDENT DISCIPLINE

V-G TEACHER MAILBOX

V-H SOLICITATION OF TEACHERS

V-0 EMERGENCY SITUATION

V-S CARE OF ILL CHILDREN (current language suspended until mutualy
agreeable provider can be identified)

VI-A ABSENCE ALLOWANCE

VI-C ACCIDENT LEAVE/WORKER' S COMPENSATION
VI-D MILITARY LEAVE PEACE CORP/VISTA/AMERICORP
VI-F RELIGIOUSHOLIDAYS

VI-G-2, 3,4 EXCUSED AND UNEXCUSED ABSENCES

VI-I PROFESSIONAL CONFERENCE

VI-K ROYALTIES

VI-L TUTORING
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VI-M SOLICITATION OF PARENTS

VI-N POLITICAL ACTIVITY

VI-O GIFTS

VI-P COMMERCIAL PRODUCTS ENDORSEMENT

VI-Q OUTSIDE EMPLOYMENT

VI-R TEACHER RESIDENCE

VI-S AVAILABILITY OF HEALTH SERVICES

VI-T TRANSPORTATION OF PUPILSIN PRIVATE CARS

VI-U PERSONNEL FILES

VI-V LEAVE FOR UNION BUSINESS

VI-W EMPLOY EE ASSISTANCE PROGRAM

VII-A GROUP LIFE INSURANCE

VII-B HEALTH INSURANCE

VII-C INCOME PROTECTION/LONG TERM DISABILITY

VII-D RETIREE HEALTH INSURANCE

VII-E TAX DEFERRED ANNUITY

VII-F DENTAL INSURANCE

VII-G INCOME CONTINUATION PLAN (Each BRS shal contribute three
daysto the Sick Leave Bank on January 2, 2003)

VII-H REIMBURSEMENT FOR LOSS OF, OR DAMAGE TO, PERSONAL
PROPERTY

VII-I| LONG TERM CARE

VIII-A CONTRACT PRINTING

VIlI-B ADOPTION OF BOARD POLICIES

VII-C EXPENSE OF TRANSCRIPTS

VIII-D WORKSTOPPAGE

VIII-E SEVERABILITY CLAUSE

The following seats forth the remaning wages, hours and conditions of employment
applicable to Bilingual Resource Specidids.

A. WAGES

1. FEffedive January 6, 2003, the employees governed by this Addendum shdl be
compensated bi-weekly according to the following hourly wage schedule:

Index (100 = .0007 x Teacher Base - $2.50)

2003/04 Rates = Index x 80%
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2004/05 Rates = Index x 85%

Step
1 14 year of employment

2 2nd year of employment

3 3rd year of employment

4 4th year of employment

5 5thyear of employment

6 6th year of employment

7 7th year of employment

8 8th year of employment

9 9th year of employment

10 10th year of employment

11 11th year of employment

12 12th year of employment

13 13th year of employment

14 14th year of employment
Leve 15 (15th, 16th years of service)
Leve 16 (17th, 18th years of service)
Level 17 (19th, 20th years of service)
Level 18 (214, 22nd years of service)
Level 19 (23rd, 24th years of service)
Leve 20 (25th, 26th years of service)

Leve 21 (27th, 28th years of service)

118

123

128

133

138

143

148

153

158

163

168

173

Level 15+ 2%

Leve 16 + 2%

Leve 17 + 2%

Level 18 + 2%

Leve 19 + 2%

Level 20 + 2%

2003/04 2004/05

$14.26 $15.32
$15.40 $16.55
$16.11 $17.31
$16.83 $18.08
$17.54 $18.84
$18.25 $19.61
$18.97 $20.38
$19.68 $21.14
$20.39 $21.91
$21.10 $22.67
$21.82 $23.44
$22.53 $24.21
$23.24 $24.97
$23.96 $25.74
$24.67 $26.50
$25.16 $27.03
$25.66 $27.57
$26.17 $28.12
$26.69 $28.68
$27.22 $29.25

$27.76 $29.84
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Level 22 (29th, 30th years of sarvice) Level 21+2%  $28.32 $30.44
Leve 23 (31, 32nd years of sarvice) Leve 22+ 2%  $28.89 $31.05

Leve 24 (33rd, 34th years of service) Level 23+2%  $29.47 $31.67

2. The Lead BRS ddl be additiondly compensated at the rate of seven percent
(7%) of their hourly wage.

WISCONSIN RETIREMENT SYSTEM

1. The Didrict shdl continue participation in the Wisconsn Retirement Fund so
long as it is a pat of a participating municipality as provided by Wisconsn
Statutes or for the duration of the period of this Agreement, whichever is longer.
With respect to earnings paid to participating employees who are members of
the bargaining unit represented by MTI the Didrict shal pay to the Wisconsn
Retirement Fund the full amount in lieu of the retirement contribution required
to be deducted from each payment of earnings by such participating employee.

2. All of such payments of contributions made by the Didtrict shall be reported to
the Wisconsn Retirement Fund in the same manner as though deducted from
the eanings of sad paticipaing employees and dl such payments of
contributions made by the Didrict shdl be avaladle for dl Retirement Fund
bendfit purposes to the same extent as normd contributions which are deducted
from the eanings of participatory employees, it being understood that such
payments made by the Digtrict shdl not be consdered amunicipa contribution.

3. A retired employee who is reeemployed in this unit in the same classfication by
the Didrict shdl be compensated at that wage and step which said employee
was eaning a the time of thar retirement. A retired employee who is re-
employed in this unit shdl be given credit for the employee’s total months of
sarvice with the Madison Metropolitan School Digrict for the Agreement
provisions related to wages.

PROBATIONARY PERIOD

Newly hired Bilingud Resource Specidisis shdl be on probation for up to the first
three (3) years of employment and shal, during that period, have dl the rights
provided in this Addendum except the rignt to appeal a suspension or discharge to
arbitration pursuant to Section 11-B of the Agreement. However, the Didrict shal
provide to any suspended or terminated probationary employee, and the Executive
Director of MTI, a daement sdting forth the cause for such action.  The
probationary period may be extended by mutud agreement of MTI and the Didrict.
Any employee who is retained in a postion covered by this Addendum beyond three
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(3) years of employment, unless extended per above, shal be consdered to have
completed hisher probationary period and no other notice shall be necessary to
establish such datus.

If a Bilingua Resource Specidist, who completed the probationary period in the
Bilingua Resource Specidist’s initid term of employment with the Didrict, leaves
the Digrict for more than three (3) years, he/she shdl serve a one (1)-year
probationary period upon hisher return.

A probationary Bilingud Resource Specidist, who has been identified by hisher
adminigrator as having a peformance problem(s), may be denied requests for
voluntary transfer during probation. A description of any performance problem will
be reduced to writing by the administration and furnished to the Bilingua Resource
Specidist and the Executive Director of MTI.

EVALUATION

Probationary employees shdl be evduaed annudly, in writing, by the Didrict.
Concerns relaive to an employee's performance shal be brought to the employee's
attention in a timdy manner. Employees who have achieved nonprobationary status
shdl be evauated at least once every three years on a form mutudly agreesble to the
Didrict and MTIl. The evauator shdl review the evauaion with the employee and
provide him/her with a copy of the completed indrument. The employee shdl have
the right to respond in writing to hisher evduaion. The response shdl be atached
and filed with the evduation in the employee s officid personnd file.

SENIORITY

1.  Accumulation — Seniority shdl be within the dassfication of “Bilingud
Resource Specidids” An employee shdl have higher anniversary date
edtablished as the origind date of last hire and shall be provided credit for al
time followed by continuous service. An approved leave of absence shall not
cause a bresk in seniority.

2. Lossof Seniority — An employee shdl cease to have seniority if the employee:

quits;

isdischarged for just cause;

fails to return to work upon expiration of aleave of absence;

fals to return to work after being on a medica/disability leave of absence
for two years,

ison layoff for more than twenty-four (24) months,

fals within seven (7) days after delivery of notice, to respond to recall
from layoff when written notice by certified mail is sent to the employee
at the last address appearing on the Didtrict’ s records,

oo oTo

)



167

g is absent without authorization in excess of five (5) consecutive days
unless for drcumgances beyond the individud’s control (eg., severe
illness, automobile accident).

A. FACTORSRELATING TO EMPLOYMENT — ASSIGNMENT

1.

Assgnment, Reassgnment and Involuntary Transfer
Filling Pogtions

Vacant postions shdl, whenever practicd, be filled by a voluntary transfer of
employees, except adminigrative transfers (involuntary transfers). The latter
shdl not be for arbitrary or capricious reasons.

Minimum qudifications, performance and experience shall be established by
the Didrict and equdly applied to dl persons. Posted postions will be filled on
the bass of qudifications, as determined by the Didrict. When qudifications
are rddivdy equa between employees, the senior employee making
application for said position shall be transferred/promoted.

Bilingua Resource Specidists may seek trandfers by making application for
such transfer to the Department of Human Resources, in writing, before the date
when trandfer requests are due. Vacant Bilingud Resource Specidists postions
shdl be filled when practicd, by the voluntary transfer of employees, as
determined by the Didtrict.

Job Pogting

a.  Whenever a vacancy occurs, éther as a rexult of termination transfer
(voluntary or involuntary) or the creation of a new postion, and the
Didrict intends to fill such pogtion, notice of such vacancy shal be
posted for three (3) working days prior to the date requests for transfer are
due. During the summer (firs Friday after cdosng of school through two
weeks prior to the beginning of school), the job posting period will begin
on Fridays and the Didrict will fax copies of job postings to MTI on the
firg day of the posting. However, vacant postions which the employer
intends to fill by an involuntary transfer need not be posted.

b.  Vacancies occurring during the two weeks prior to the first week of school
and during the first two weeks of school need not be posted.

c. Job posing notices ddl indude the work location, the minimum
qudifications required of applicants, the procedure used to fill the position
and other information which the employer deems necessary.
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d. Application forms shdl be available to each employee. Such forms shall
suggest that the applicant provide dl information relative to higher
experience and training, related to the job applied for.

Discipline, Suspenson, Discharge

a  Employees sl not be disciplined, suspended with or without pay, and/or
discharged without good cause.

b. A suspenson sl not exceed ten (10) working days, except as provided
in“e’ below.

c.  Written notice of discipline, suspension, and/or discharge and the reasons
therefore, shdl be provided in writing to the employee, at the time of such
action, with a timgy copy provided by the Didrict to the Execuive
Director of MTI.

d. MTI, on behdf of the disciplined employee may appea such action within
ten (10) working days after receiving a copy of the written notice per “c’
above by filing a grievance with the Department of Human Resources per
Leve 3 of the grievance/arbitration procedure.

e. If the grievance is submitted to arbitration the arbitrator may fashion a
remedy without regard to the suspension time limit set forth in “b” above.
The parties in atempting to resolve the grievance, may aso by mutud
agreement, extend such time limitation.

Work Y ear and Hours of Work

The work year for Bilingua Resource Specidigts shdl commence five working
days prior to the firs day of school for students and shdl end the last day of
school for students. Work days during the school year shdl conform with the
teacher calendar as set forth in Section V-K, except as noted herein.  The hours
of work shdl be established and assigned by the supervisor. Full-time for BRS
is an assgnment of at least 37.5 hours per week. Bilingual Resource Speciaists
working four (4) hours or more will be provided an unpaid lunch period. The
unpaid lunch period shdl be thirty (30) minutes.

Reassgnment and Lay Off

a.  Bilingud Resource Specidigs ddl be asigned from the Doyle
adminigration building on a didrict-wide bass (with the exception of the
Lead BRS, Twedve-month BRS and Migrant Recruiter, which will
conditute separate assgnments for the purpose of reassgnment and
layoff); it is agreed, however, that the Didrict-Wide As Directed (DWAD)
Memorandum of Underdanding does not apply to Bilingud Resource
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5. Recdl

Specidids. When reassgning BRSs within the Didrict, seniority,
employee preference, and location will be considered.

When the Didrict determines it is necessary to reassgn BRS daff, every
reasonable effort will be made to maintain the number of hours per week
currently worked by the employee to be reassigned. Full-time employees
will not be reassgned to pogtions that are less than full-time except
through use of the lay off procedure.

When, in the sole judgment of the Didrict, the Didrict determines to
reduce the number of BRSs employed by the Didtrict, such employees
ghdl belad off according to the following procedure:

1) Bilingud Resource Specidists dhdl be lad off within the language
area to which they are assgned in inverse order of seniority,
provided the remaning BRSs in the language area are qudified to
perform the work of the least senior BRS.

2)  Thelesst senior Bilingua Resource Specidist may choose to:

d Asume a BRS postion hed by the least senior BRS within
another language, provided he/she is qudified for the pogtion.

b) Beldd off.

c) Should the Didrict determine that it is necessary to lay off any
employee, the Didrict will provide wrtten notice to the
employee so affected not less than two (2) weeks prior to the
dfective date of the layoff. A copy of the notice will
smultaneoudy be sent to the Executive Director of MTI.

Such employees, while on layoff, may continue insurance
benefits, not to exceed thirty-ax (36) months, if premiums for
such coverage are paid monthly in advance to the Didtrict by the
employee.

The Employer shdl mantan a lig of employees who have been laid off
for a period not to exceed twenty-four (24) months from the date such
employees were laid off.

Employees on layoff status shdl be hired in the order of therr seniority,
before any new applicants are hired into pogtions for which lad off
employees are qudified. Employees caled back within a twenty-four (24)
month period from date of layoff, shdl return to the same step in the
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sdary range they had attained prior to being lad off and shdl receive full
credit for all prior service. Employees laid off for a period of more than
twenty-four (24) months, who are rehired, sdl e treated as any new
employee.

LEAVES OF ABSENCE

All requests for a leave of absence must be submitted on the Leave of Absence
Request form. Such forms are avalabdle in each school's office All medicd,
pregnancy and non-medicd leaves are subject to the fdlowing conditions. a)
Absences of consecutive days congdting of hdf or more of the paid days from the
beginning of the contract year to the end of the fird semester or from the beginning
of the second semester to the end of the contract year will result in a full semester
being counted toward the two-year limitation of leave of absence. Absences of less
than hdf of the pad days will not count toward the two-year limitation of leave of
absence; b) The leave of absence period is not credited as experience on the wage
schedule; and ¢) No leave may exceed two years.

1.  Non-Medicd (without pay)

A non-medica leave of absence shdl be granted to an employee under the following
conditions.

a.  The employee has completed his’her probationary period.

b. All non-medica leaves except academic, adoption or childrearing leaves,
musgt be for a minmum of one full school year and must commence at the
beginning of the fird semester. Academic or childrearing leaves must be
for aminimum of one samedter.

c. A request for a leave of absence, or a request to extend a leave of absence
must be made through the Principal/Supervisor, to Department of Human
Resources by April 15 for a leave of absence for the first semester or the
ensuing school year.

d. Requests for an academic or childrearing leave of absence for the second
semester must be filed by December 1.

e. The reason(s) for the non-medicd leave request must be stated on the
leave request form and shdl include:

1) Academic (a copy of the applicant’s proposed academic plan and/or
acceptance to an academic program shdl accompany dal academic
requests)

2)  Career exploration (an explanation must accompany the request)
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3) Childrearing
4)  Adoption (may begin and conclude during a semester)

5)  Other

All leaves are subject to verification by the Department of Human Resources.

a

Leaves referenced above for career exploration may not exceed one (1)
school year. All other leaves may not exceed two (2) consecutive school
years or four (4) consecutive semesters.

Leaves and leave extensons may be granted to employees under either (1)
or (2) below:

1) Initia request: One (1) semester (Academic or Childrearing)

Extenson: One extenson will be dlowed for the semester following the
semester of the initid leave unless the initid request is for the second
semedter or the school year, then the extenson must be for the entire
school year.

2) Initid request: One (1) full school year
Extenson: One (1) extension congting of the following school yeer.

Academic and childrearing leaves may be repeated following one year of
return to work. All other non-medical leaves may be repeated only after a
three-year return to work.

Upon the expiration of a leave of absence, an employee must return to
work or resgn his’her employment with the Didtrict.

No leave will be granted which dlows an employee to continue to work
part time. An employee wishing to work less time than he/she presently
works must seek the gpprova of the Department of Human Resources.

The employee on leave may continue insurance benefits provided via this
Agreement if premiums for such coverage are pad monthly in advance by
the employee to the Madison Metropolitan School Didrict.

If the leave is for one semedter, employees who receive leaves of absence
pursuant to this Section sl be entitled to return to the position held at
the time the leave was granted, if the pogdtion exigds If the postion is no
longer in existence, the employee shdl be dlowed to assume the postion
hdd by the least senior BRS working an equivdent number of hours,
provided he/she is qudified for that pogtion. If the leave is for more than
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one semester, the employee will be reassgned to the next avalddle
position for which he/sheis qudified.

1.  Pregnancy

a

Pregnancy will be treated as any other temporary medica disability in
accordance with the law. Thus, an employee may, with her doctor's
consent, work as long as dhe is phydgcdly and emotiondly capable of
peforming her professond duties. Pregnancy leaves may commence
during the term of a semester. The employee shdl provide Department of
Human Resources and the principd a physcdan’'s daement as to the
anticipated date of birth of the child and projected period of temporary
dissbility. Such form, furnished by Depatment of Human Resources, is
entitted “Physdan’'s Pregnancy Confirmation.” Medicd information will
be required by the Didrict to support an employee's disaility should the
employee's physcian catify disaility in excess of gx (6) weeks. An
employee absent for such disability is expected to return to her
professonal duties when medicdly capable of returning.  For the period
the employee is consdered by her physcian to be temporarily disabled
due to pregnancy sad employee shdl be entitled to receive, a her option,
compensation and fringe benefits in accordance with this Agreement.

b. An employee may request an unpaid leave of absence in conjunction with

her pregnancy disability leave pursuant to Section G-3-b.

1. Medicd
a A medicd leave of absence shdl be granted to an employee provided
he/lshe supports hisher leave request with medica certification from
his’her physician in order to:

1) be pad via higher Personal sck Leave Account and/or Sick Leave
Bank while medicdly disabled.

2) Rean the right to be returned to the pogtion formerly held at the
time the leave was requested for up to one (1) semester. If the leave
is for more than one semedter, or if the podtion is no longer in
exisence, the employee dhdl be dlowed to assume the postion held
by the lesst senior BRS working an equivaent number of hours,
provided he/she is qudified for the position.

a  An employee temporaily absent (with or without pay) by reason of

medica disability, which disability is expected to end during the term of a
semester, may at the employee’s option, extend such absence to the end of
the then current semester provided written notice of such option
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(extenson) is made to the Department of Human Resources prior to the
commencement of such disahility leave of absence.

b. Employess on leave of absence for medicd reasons must have ther
physician complete a Return-to-Work form before they can resume work.

c. No medicd leave will be granted which adlows an employee to work part
time unless a rehdbilitation program is approved by the District. The
Digrict will notify the Executive Director of MTI, on a timely basis, when
aplan is approved.

d. A medicd leave may become effective during the term of a semedter.

e. The Board shdl continue to pay such insurance premiums as provided via

this Addendum for the employee who is drawing compensation via on€'s
Personal Sick Leave Account or Sick Leave Bank.

Snow Days or Emergency Situations

Should there be extreme westher conditions causng a “snow day,” each
Bilingual Resource Specidist is expected to arrive a his work ste as scheduled.
Tardiness on such days not to exceed one hour will be permitted without
pendty. Tardiness in excess of one hour will result in the employee losing pay
for the period of tardiness in excess of the fird hour. Tardiness or absence from
work for a period in excess of one hour may be compensated by the employee’s
request in writing to the Department of Human Resources to use persond leave.

Inservice Days

On teacher insarvice days, a Bilingual Resource Specidist shal, a higher
option: 1) participate in teacher inservice programs at the schools, 2) work their
regular hours a the school, performing duties as assgned by the principa or
ESL Coordinator; or 3) take the day off without pay.

Convention Days

On teacher convention days, Bilingua Resource Specidists shdl participate in
Didrict-provided training, if available. If no training is avalable, a Bilingud
Resource Specidig ddl work in hisher building if requested by higher
supervisor, or take the day off without pay.

Parent-Teacher Conferences

Employees, upon request, will be granted time off to participate in ther
child gchildren’s parent-teacher conference provided the child's teacher(s) does
not offer evening parent-teacher conferences. Reguests shdl be made to the
employee’s supervisor a least three (3) days in advance of the requested time
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off. An employee may use persona leave, take the time off without pay, or,
with the gpprova of hishher supervisor, make up the time lost.

Twelve-Month Bilingua Resource Specidists

Holidays

a

1)

2)

1

2)

3)

Twelve-month BRSs shdl be entitled to the following days off with
pay or a compensatory day off in lieu thereof. Should an employee
be required to work on any of the holidays listed in paragraph 2,
such employees dhdl receive double time for hours worked in
addition to holiday pay or compensatory time off at a straight time
rate.  All employees who work in the pay period in which the
holiday fdls and work ther last scheduled shift before, and their first
scheduled hift after the holiday, or are off on account of an excused
absence, shall be entitled to regular holiday pay.

Holidays:

ad New Year's Day; b) Birthday of Martin Luther King Jr.; ¢) Good
Friday; d) Memorid Day; €) Independence Day; f) Labor Day;
g Thanksgiving Day; h) Day after Thanksgiving; i) December
24; j) Chrigmas Day; k) December 31; I) one floaing holiday
with the permisson of the employee's supervisor as to the date;
and m) one floaing holiday for 12-month bargaining unit
employees to be taken between June 15 and August 15 with the
permission of the employee’'s supervisor as to date (this floating
holiday will not be carried over for employee use beyond August
15).

If Chrigmas Day or New Year's Day fdls on Saturday, either the
previous Thursday or the fdlowing Monday shdl be pad days off
work to coincide with the Winter Break for that particular year
(December of each year) as designated on the school year calendar.
Independence Day shdl be observed as a pad day off on the day
designated by Congress.

In the event that Christmas and New Year's Day fal on a Sunday or
Monday, the employees shdl observe the December 24 and
December 31 holidays on dther the previous Friday or following
Tuesday to coincide with the Winter Break for that particular year
(December of each year) as designated on the school year calendar.

If any of the holidays in paragraph 2 fdl on the employees
scheduled day off, the employees shal be given another day off a a
time which is agreeable to the employees and the Department or
Divison Heed.
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4)

An employee is not digible for a floating holiday during the fird Sx
months of employment.

a  Annud Pad Vacaion

1

1

2)

Rate of Earning

Twedve-month BRS shdl earn vacation leave as follows:

a) Frs 36 nonths of service, .83 day per month of service
(maximum of ten (10) days per year).

b) 37" month through 79" month of service, 1.04 days per month
of service (maximum of 12-1/2 days per year).

c) 80" month through 132" month of service, 1.25 days per month
of sarvice (maximum of 15 days per year).

d) 133“ month through 192 month of service, 1.46 days per
month of service (maximum of 17-1/2 days per year.)

e) 193° month through 259" month of service, 1.67 days per
month of service (maximum of 20 days per year).

f) 260" month through 359" month of service and thereafter, 2.08
days per month of service (maximum of 25 days per year).

g 360" month of service and thereafter, 2.16 days per month of
service (maximum of 26 days per year).

Employees sl not be granted vacation credits untl satisfactory
completion of ther firg sx (6) months of employment. Upon
completion of sx (6) months of satifactory employment, employees
dhdl be entitled to use vacation during the cdendar year in which
the vacation is earned, plus any earned but unused vacation credit
from the probationary period which was earned during the previous
year.

The Employer shal designate vacation periods by job title or work
location during which employees may sdect their vecations. The
designated periods dhdl provide each employee the opportunity to
use hisher vecation. Employees shdl be entitted to sdlect ther
vacations during periods so designated in a manner which shall
dlow those with the greatest seniority fird choice. Vacations will be
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4)

permitted during the school year in accordance with this provision
and the requirements of the school functions.

a)

b)

The Employer agrees to provide each employee an opportunity
to use dl earned vacation credits annualy and employees are
encouraged to use vacation in extended periods of severa days.
This provison shdl not, however, preclude variaions in the use
of vacation credits according to peculiar individual
crcumstances provided such variations shall be agreed to by the
Employer.

Vacation days are earned and used on a calendar year basis, and
unused days are not carried over from one employee's calendar
year to another, except by recommendation of the employee's
supervisor and approval of Human Resources, or per paragraph
) below.

In cases where carryover is gpproved, it shal be limited to five
(5) days and carryover must be used prior to May 31 of the next
year. In addition to the five (5) carryover days, an employee
may request to depost a maximum of five (5) unused vecetion
daysin hisher sick leave account.

A request to carryover or depodt in an employee’s sck leave
account must be made not later than 5:00 p.m. on December 10.



	EFFECTIVE DATES
	CONTRACT DEADLINES WHICH OCCUR ON WEEKENDS
	GENDER REFERENCE
	NOTICE OF ACTING SUPERINTENDENT
	A. MANAGEMENT RIGHTS CLAUSE
	B. COLLECTIVE BARGAINING REPRESENTATIVE 1. The Board of Education recognizes Madison Teachers Incorporated as the exclusive
	A. CONFERENCE AND NEGOTIATION
	B. GRIEVANCE PROCEDURE
	A. SALARY SCHEDULE
	B.INDEX BASIS OF SALARY
	D. PAYDATE
	E. PAYROLL DEDUCTIONS
	F. SCHEDULE PLACEMENT CREDIT FOR TEACHING EXPERIENCE
	G. IMPROVEMENT LEVELS AND TRACK TRANSFER
	H. PROFESSIONAL ADVANCEMENT CREDIT 1. A Professional Advancement Credit Committee of six members -- three members appointed
	I. EXTENDED EMPLOYMENT SCHEDULE
	J. COMPENSATION BEYOND REGULAR SCHOOL YEAR ON REGULAR ASSIGNMENT (EXTENDED CONTRACT)
	K. LEARNING COORDINATOR-DEPARTMENT CHAIRPERSON-UNIT LEADER-PROGRAM SUPPORT TEACHER
	L. EXTRA DUTY COMPENSATION SCHEDULE 1. Teachers performing in a professional extra duty situation as listed on the extra duty
	M. DIPLOMA COMPLETION PROGRAM
	N. TRAVEL REIMBURSEMENT 1. Work-related travel by an employee, other than those whose assignment requires regular
	O. INVENTORY, MAINTENANCE, REPAIR
	P. COMPENSATION FOR PERFORMING ADDITIVE DUTIES IN SPECIAL EDUCATION PROGRAM
	Q. POST SCHOOL DAY COMPENSATION FOR PROFESSIONAL SERVICES Teachers who do not teach professional development courses as part of their regular duties,
	R. CLASS COVERING 1. When it is desirable to have a teacher cover a class assignment to permit another scheduled
	A. NOTICE OF BOARD AGENDAS/NEW HIRES 1. The Madison Metropolitan School District shall send on a timely basis, prior to the meeting,
	B. SUBSTITUTES, NEW HIRES (TEACHERS) AND REPLACEMENT TEACHERS
	C. NONDISCRIMINATION The nationality, race, color, creed, sex, age, or handicap shall neither restrict nor prevent the employment of an applicant by the Board of Education.
	D. PHYSICAL EXAMINATION The Board of Education shall pay in full for employment physical examinations, X-rays and tuberculin tests required of teachers at the time of hiring, as provided in Section 118.25 Wis.
	E. ASSIGNMENT, REASSIGNMENT AND INVOLUNTARY TRANSFER
	F. VOLUNTARY TRANSFER OF ASSIGNMENT 1. Voluntary Transfer Where Vacancies Exist a. Vacant positions shall whenever practical be filled by the voluntary transfer of
	G. PROBATIONARY PERIOD 1. A teacher contracted under regular contract will serve a three (3) year probationary period,
	H. TEACHER EVALUATION 1. A staff member's effectiveness as a professional employee shall be evaluated by a District administrator and/or his/her designee. The District and MTI shall mutually agree to the
	I. PROCEDURE FOR CONSIDERING THE NONRENEWAL OF THE CONTRACT OF A PROBATIONARY TEACHER 1. The District shall counsel teachers concerning the proper discharge of the assigned duties
	J. NONRENEWAL OF NONPROBATIONARY TEACHER 1. No non-probationary teacher holding a regular annual contract may be nonrenewed except for just cause.
	63 K. RESIGNATION
	L. LEAVE WITH PAY 1. The Superintendent of Schools, or the designated Acting superintendent in his/her absence,
	M. DISCIPLINE 1. No teacher shall be disciplined (except as provided for in 1-a-1 below), without just cause.
	N. DISMISSAL OF TEACHER DURING CONTRACT YEAR
	O. REDUCTION IN STAFF
	P. RETIREMENT
	Q. INDIVIDUAL TEACHER CONTRACT
	R. INTERN TEACHER, STUDENT TEACHER, AND STUDENT RESIDENT
	S. TEACHERS ON PART-TIME CONTRACTS 1. The provisions of the Agreement concerning issuance of teacher contracts apply to all regular part-time teachers equally unless a provision specifically excludes or qualifies the
	T. ASSUMPTION OF OTHER DUTY
	U. REPRESENTATION
	V. JOB SHARING Teachers, on a full time regular contract, may elect, based on the District's determination of positions available for job sharing, to participate in such program. Such participation shall be
	W.TEMPORARY REDUCTION OF CONTRACT TO PART-TIME WITH THE RIGHT TO RETURN TO FULL-TIME To be eligible to apply for contract reduction under this Section, a teacher must have completed five (5) years of service with the District as a teacher by the time th
	A. ACADEMIC FREEDOM 1. No teacher may be disciplined or discriminated against in regard to terms or conditions of employment by the District on the basis of the teacher's instructional presentations to students regarding facts and ideas concerning any s
	B.TRANSPORTATION FOR FIELD TRIPS AND EXTRACURRICULAR ACTIVITIES Teachers shall neither be required nor expected to provide transportation, via their own vehicles, for field trips and/or extracurricular activities.
	81 C. CLASS SIZE
	D. TEXTBOOK ADOPTION
	E. SUPERVISION OF ELEMENTARY PLAYGROUNDS 1. School grounds are supervised by school personnel fifteen minutes before classes convene in the morning, during the school day when pupils are participating in a scheduled school
	F. STUDENT DISCIPLINE 1. When student conduct represents a threat to the physical safety of teachers, the District shall take appropriate steps including, but not limited to, the immediate removal of the student(s) from the classroom.
	G. TEACHER MAILBOX
	H. SOLICITATION OF TEACHERS Representatives of Madison Teachers Incorporated shall be permitted to solicit teachers during teachers' nonteaching time.
	I. HOURS OF SCHOOL
	J. DUTY FREE LUNCH 1. All teachers shall be provided with a daily duty-free lunch period of at least 30 continuous minutes.
	K. SCHOOL CALENDAR
	M. PARENT-TEACHER CONFERENCE
	N. SPECIAL TEACHERS IN KINDERGARTEN
	O. EMERGENCY SITUATION
	P. PLANNING TIME 1. In addition to the hour of planning time provided by early dismissal on Mondays, all full-time elementary teachers and all full-time Special Education Services teachers assigned
	Q. SCHOOL SAFETY/DISCIPLINE The parties will continue the three (3) school safety committees (elementary, middle and high)
	R. COMPUTERIZATION OF INDIVIDUALIZED EDUCATIONAL PROGRAMS The District will continue its development of computerized IEP forms and interactive data bases for use by teachers in completing IEPs.
	S. CARE OF ILL CHILDREN This section has been suspended until such time as a mutually agreeable institutional care provider can be identified.
	A. ABSENCE ALLOWANCE
	B. LEAVES OF ABSENCES All requests for a leave of absence must be submitted on the Teacher Leave of Absence Request form. Such forms are available in each school's office.
	105 C. ACCIDENT LEAVE/WORKERS' COMPENSATION
	D. MILITARY LEAVE PEACE CORPS/VISTA/AMERICORP
	E. SABBATICAL LEAVE 1. The Board of Education budgets $45,000 for sabbatical leaves for teachers for the purpose of advanced study and research.
	F. RELIGIOUS HOLIDAYS 1. The Board of Education will allow absence from work without loss in pay for the purpose of observing religious holidays providing the doctrine of the teacher's religion and the teacher's religious convictions prohibit the teache
	G. EXCUSED AND UNEXCUSED ABSENCES
	H. VISITATION DAY 1. One day per teacher contract year is granted to the teacher to observe, by visitation, good instructional practices in other schools. Said visitation day may not be taken after April 23
	I. PROFESSIONAL CONFERENCE 1. The Board of Education recognizes the importance of improving the professional
	J. STATE TEACHERS' CONVENTION 1. When the Wisconsin Education Association and the American Federation of Teachers state conventions are scheduled on different dates, the certified bargaining agent for
	K. ROYALTIES Any royalties occurring from the sale to the Madison Metropolitan School District of any textbooks, published materials or other teaching equipment, written or created by
	L. TUTORING 1. A staff member shall not during the school year tutor for pay any student enrolled in the Madison Metropolitan School District without the written permission of the Superintendent
	M. SOLICITATION OF PARENTS
	N. POLITICAL ACTIVITY
	O. GIFTS 1. The acceptance of gifts of substantial value by certified or noncertified personnel from students or parents is prohibited.
	P. COMMERCIAL PRODUCTS ENDORSEMENT Employees of the Board of Education may appear on the TV and radio programs sponsored by taverns or firms that promote the sale of beer, liquor, or cigarettes providing the appearance is
	Q. OUTSIDE EMPLOYMENT
	R. TEACHER RESIDENCE
	S. AVAILABILITY OF HEALTH SERVICES The Board of Education shall notify all teachers through the Staff News of all health services
	T. TRANSPORTATION OF PUPILS IN PRIVATE CARS 1. Teachers shall not be required by an Administrator/Supervisor to transport pupils in any private vehicle, other than his/her private car or station wagon (i.e., vans shall not be used
	U. PERSONNEL FILES 1. Teachers shall have the right to see all information in their personnel folder relating to their performance during employment in the Madison Metropolitan School District upon request.
	V. LEAVE FOR UNION BUSINESS 1. The District shall permit MTI representatives, upon the request of its Executive Director to the Assistant Director of Department of Human Resources, leave not to exceed twelve (12) days per year in total. 2. MTI will rei
	W. EMPLOYEE ASSISTANCE PROGRAM
	A. GROUP LIFE INSURANCE
	B. HEALTH INSURANCE 1. The Wisconsin Physicians Service, Dane County Health Maintenance Program (HMP), under WPS Policy Group #1202, via WPS’ Statewide Preferred Provider Network (and Beech Street Network for non-emergency services outside Wisconsin), i
	C. INCOME PROTECTION/LONG TERM DISABILITY
	D. RETIREE HEALTH INSURANCE
	E. TAX DEFERRED ANNUITY Employees, upon written request to the Department of Human Resources, may participate in a
	F. DENTAL INSURANCE The District shall provide Dental Insurance via WEA Insurance Trust Dental Plan effective
	G. INCOME CONTINUATION PLAN 1. Definitions: a. Long Term Disability, hereinafter referred to as LTD, is an income protection insurance program provided under this Agreement.
	H. REIMBURSEMENT FOR LOSS OF, OR DAMAGE TO, PERSONAL PROPERTY 1. Private Cars, Station Wagons or Vans.
	I. LONG TERM CARE The District will offer a voluntary long term care insurance program, mutually agreed to by the parties. All bargaining unit members who are employed half-time (.5) or more are eligible for
	A. CONTRACT PRINTING The Collective Bargaining Agreement shall be printed and distributed to all teachers at the expense of the Board of Education. The parties will make every reasonable effort to accomplish same within sixty (60) days of a completed ca
	B. ADOPTION OF BOARD POLICIES All policies of the Board of Education affecting teachers' wages, hours and conditions of employment shall remain in effect unless changed by mutual agreement by the Board of Education and Madison Teachers. This agreement s
	C. EXPENSE OF TRANSCRIPTS
	D. WORKSTOPPAGE
	E. SEVERABILITY CLAUSE If the preceding Agreement is declared void by a court in whole or in part, then, to that extent, the Agreement shall be void, but to no greater extent than so declared.
	ADDENDUM A
	ADDENDUM B
	ADDENDUM C
	ADDENDUM D
	ADDENDUM E
	ADDENDUM F
	ADDENDUM G
	ADDENDUM H

