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AGREBEMENT made between th INBW YORK CITY TRANSIT

h L —
l B

AUTHORITY (hereinafter referred to s "the Authorlty") and the

Amalgamated TranSLt Union, Local 726} AFL-CIO (hereinafter

e o e Y

g I

referred to as the "Union") . Fi

It is mutually agreed that|ithe collective bargaining

agreement between the Authority and Ehe Union shall be amended as

follows: S&WJN‘QMQ .

1. IERM

December 15, 2002. This agreement :. subject to ratlflcatzon by

: 3/ [ Z/@U ‘

the Metropolitan Transportation Aut f ity ("MTA") Board and by

the membership of the Union.

2. JOB CURITY LAYOFF

layoff or furlough any employee rep ;éented by the Union on the
same terms and conditions as the ori@inal no layoff agreement
reached between the parties on Dece ier 10, 1987. Cooperative
efforts between the parties regardi ;;redeployment, reassignment,

etc., of employees, shall continue ~iere necessary.

'NYCT ATU Memorandum of Understanding -
02/01/00 s .
2:21 BM :
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3. GENERAL WAGE INCREASE

The wage rates for ho+

Union shall be increaged as foll

a. Effective December 15|
in effect on December

five (5) percent.

b. Effective December 15'

were in effect on Decémber

by three (3) percent.
c. Effective Decembex 15;
in effect on December:

four (4) pexcent.

OFFICE OF LAB. RELATIONS
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d. Rates of pay below th% tb

accordance with the aj

4.  LONGEVITY PAYMENTS

Commencing immediately

ratification, longevity payment%, ?

will be paid in a lump sum on t}

November. Employees who resignj

bpTo

, up

ne 1

.

title that does not receive lon

for longevity is made will be p 1d

longevity payment. All other a
will remain the samwe.
NYCT ATU Memorandum of Understanding

02/01/00
2:21 PM
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'; the rates of pay that were

999 shall be increased by

; the rates of pay that

14 2000, shall be increased

.; the rates of pay that were

rates ghall be adjusted in

,1ate progression schedule.

} ;full and final
f%h are being paid biweekly,
:ﬁ payroll period in

L@retire or are promoted to a
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PENSION
The MTA and the Authoz

legislation which would reduce
follows:
percent, and those paying 3 perc
percent contribution.

€. HEALTH BENEFIT TRUST

A. The Authority will maj
benefits through December 31, 2ﬁ
the Authority will maintain the
Benefit Trust ("Trust").

B Rffective January 1, 3
supplemental benefits by the Tri
defined contribution plan. The
supplemental benefits upon such

provided for in the 1997-95 cont

contribution shall be determined

Novewber 30, 2000, and dividing

be multiplied by 1.06 and that ?r6éu:

NYCT ATU Memorandum of Understanding
02/01/00
2:21 PM
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those paying contribut onis
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:ill support state

11% 'mber contributions as

f 5.3 percent will pay 2
i

ent rontrlbutlon will pay 2
I

P

I

i
nf
nﬁélT ‘the current level of

0oL 'Follow1ng December 31, 2000,

Baélf ‘Benefits of the Health

the method of funding
Lsﬁ s 11 convert back to a
résa e in the Trust for

th? ;gm by 12. This result shall

'é shall be the dollar amount

P.24-29
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for the month of January

718 852 7578 P.@5/29

which the ARuthority shall contribure

2001, to the Trust for supplemental hénefits. The parties shall

meet upon the completion of thi$ c léilation to set the per
capita contribution rate for acgiv Fﬁd retired employees for
subsequent months, using the contrib%ﬁion ratio in effect on

September 1, 1996. ‘ﬁ

C. Effective January 1, :ooz,kﬁhe Authority's monthly

benefits shall be increased by 6%..

D. In addition to the foreg:iié, the Authority will make

an additional annual contributign :oFﬁhe Trust for supplemental

benefits of $130,000, payable if e u‘I monthly installments, for
g

!the Authority will offer an
i

;%emplcyee to allow for pre-

the purpose of enhancing benefits.

7. FLEXTH
Bffective Januafy 1, 2001,
IRC Sec. 125 account to each eligibl

tax contributions for allowable |chil @care and health expenses.

NYCT ATU Meworandum of Understanding -4
02/01/0Q0 ] :
2:21 PM
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8. TRANSITCHEK

OFFICE OF LAB. RELATIONS
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Effective as soon as ?ractgéable following full and

final ratification, the Authority wi

to employees who express intere%t.

5. 401(X)

Bffective on the earlj
event,’ later than January 1, 20(
employees the option of opening
texrms and condiﬁions as current)

amended.

10. REGIONAL BUS COMPANY

The parties agree thaf
currently exist between the bus
Authority and the Operating Autl
riding public ox the members of.

that mutual recognition the part

[
Ir

:i offer Transitchek benefits

est practicable date, but in no
1 thg Authority will offer
a 40{§k) account on the same

Ee:ffect, as it may be

pritiﬂdo not well serve the

[3

nion. In furtherance of

ies Bgree to convene a senior

level labor/management executiv

be charged with developing a ple

of the Metropolitan Transportati

NYCT ATU Memorandum of Underxstanding
02/01/00
2:21 PM

ority into a new subsidiary

iihority. The purpose of

P.86-23
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such consolidated bus company wguld ?é providing efficient, cost

effective bus service in the metropo:itan region transportation

district.

The parties agree that

later than 30 days following fuj

agreement. The Committee will jdent

creation and efficient operation of

and recommend solutions to said!

agree that such consolidated bu# co

resolved outstanding issues ther
jointly drafted and supported. :
11. RELEASE TINME

The parties agree thaf
additional days of paid release.
utilizing the release time will
ATU, Division 726. The parties:
of the release time. '
12. SICK LEAVE CASH OUT

Effective upon full af

[

the|Committee will convene no
1 ang final ratification of this

fy impediments to the

impe{iments. If the parties
pany is feasible and have

1. reqy

:ired legislation shall be

thelUnion will be granted two
timeﬁéach month. The employees
%ﬁected by the President of

fégree about the scheduling

a £i

agree to amend the Sick Leave Cz

sh Ok

employees who have 70 percent oi theﬁf sick leave at the time of

voluntary separation or retiremgnt £

NYCT ATU Memorandum of Understanding
02/01/00
2:21 PM

om the Transit Authority




FEB-84-2000 18:58

-

will reéeive a cash out allowang

provisions of the program remairn thels

13. ADDITIONAL PROVISIONS

The parties agree to &
bargaining agreement consisteht:
through H. '

14. This agreement may noﬁ

any interest arbitration procedy

effective December 15,1989.

OFFICE OF LAB. RELATIONS
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All other

‘éntered into evidence during

‘g the contract to be

IT IS AGREED BY AND ném' | THE PARTIES THAT

ANY PROVISION OF THIS
LEGISLATIVE ACTION TO:

Asnﬂzunﬂr REQUIRING
pmm 'r ITS

TMPLEMENTATION BY
PROVIDING ADDITIONAL
NOT BECOME EFFECTIVE
LEGISLATIVE BODY HAD
FURTHER AGREED THAT
SEEK SUCH APPROVAL

NYCT ATU Memorandum of Understanding
02/01/00
2:21 PM

JIVEN | APPROVAL .
iE PA TIES WILL JOINTLY

¥ OF LAW OR BY

;msxzzroxs. SHALL
IL|THE APPROPRIATE
IT IS
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FROM, -

AFPROVED AS TO FORM:

PHONE N,

.
qoew wo. e sk Bab VIV Iudh

IN WITNESS WHPREO¥, the pareies

sesle as of 1w day ef Februhry, Eza:m(a1
New York, Mew York ]
NEW |

APPROVED A5 TO PORN:

OFFICE OF LAB. RELATIONS
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Feb. B2 2028 18:11AM F1

MARTIN SCRNABEL
Agtirg Genexal Counsel,

New York City Tranwit Authority

Date

WALTER M. MRGINNISS, JR.
Counsel
Local 726

Date

W¥ST ATU Mewoorandurn of Undexstandiag
Q2/91/90
331 M
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FROM. ¢

‘e
v va' LWV

~ ‘Metropolitan Tramsportation !

1
t

February

2— . 2009
i

!

This e inl*efere..ce to the

r.he parcies concerning the ‘1
to draft and jointly suppor:
Memorandum 'écf Understanding:

1. Tier
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1V members who axe |

718 852 7578
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andua af Understanding reached
on Pebruary -2, 2000; rhe following i

ill clarify the intent of

si.eld::on{ which the parties agree
as *‘etgrpnaed in Sackion 5 of tkhe

.

cl'y!: covared by the 62/5 plan,

and weve oligible to eclect the 35/26 p',.an will be eligible for

the $5/25 plan. Thia aectioz:
jzuated MaBSTOA euwplayees. .

2. Theve changes will de éﬂfec

ellava'son
Dizgecsd -na.bor Relations

Authoricy |

z¢able =0 similarly

=~ 15, 2009.

" feGter
relg

Amalgamated Transit Unionp,
Loqal 726

/oo

Date

277/2/”

132

P.18,29
Boie

et come— -
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II.

II1X.

Departmei]

Retain and expand the job;QLeci

titles to allow the assigni
work where the employee ha;

Provide upgrade training t
opportunity to become main!

Introduce apprentices in t)
accordance with the partie:

Cleaners may be assigned t%
painting; clean heads on e:
fareboxes; and use all of %
perform such functions. :

OFFICE OF LAB. RELATIONS
, Ty
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Pl
fcations for maintainer

+

nt:gf both mechanical and body
necgssary skills.

Heiférg to give them the

inef's :.

Dé&érﬁmént of Buses in

' spprenticeship agreement.

A

npve graffiti or similar spot
rpnic equipment such as
gcegsary tools needed to
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The parties agree that the follqwxng 
the disciplinary grievance procedure]

1. The parties agree no charge o' fr»{}uient sick lines will be
brought against an employee i re than one year has expired
since submission of the sick: i

2. It is understood that employe4
suspended for time and attend
where the charge involves fra_

3. In the event an employee is :'
disciplinary suspension, and:
pay, then the employee will b
COBRA purchased during the p:'
given back-pay. ‘

';‘-ursed by NYC Transit for
‘for which the employee was

‘.le time period (minimum of
.pns may, on a case-by-case
dng factor in determining the
appropriate penalty dependin‘.upoi rhe severity of the instant
violation and only where ther W{o impact on the safety and

welfare of the public or NYCT‘emp

4. The parties agree that a consi
5-7 years) between serious Vig
basis, be considered as a mitj
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1. The parties agree to 1ntrdcucei ' apprentlceshlp
program into various mazntélner tltles at NYC Transit.

2. The purpose of the program.W111 be to train graduates
of trade schools, or gradu: te ot ‘other trade programs OX
helpers or other persons W may ‘meet the selection
criteria for the program, to be']me maintainers. The
training will consist of oi -the job training and may
include some classroom 1ns’ruct ;n. An apprentice will be
rotated through various as lgn";ts performing work in all
of the major job areas rel: ted o Qhe maintainer title.

3. The general program will bl a b ree (3) year
apprenticeship with a year»y wa e progress;on

4. Any changes in the general: progg'm'would have to be
apptroved by the Joint App.;ntzc‘shxp Committee.

5. If an apprentice successfu]ly'c mpletes the program

he/she will be eligible fo: profjtlon to the maintained
title. .

6. The parties agree to estab 1sh 3 Jo;nt Apprenticeship
Committee. The Committee Jlll ons;st of representatives
of both labor and managemei it . Ehe purpose of this
committee will be to develgp a.set of standards to
formulate the program, to devel ) selection criteria and to
ensure that the training pi ograj adhzevea the parties’
joint goals as set forth h reint @

7. The parties agree that the ell"lbxllty requirements and
specific programs will be: ést¢7ﬁished within 90 days of the
ratification of this agreer t;k@ :

;:,:i

53133Jw£11 apply to apprentices:

8. The following salaxy progf

Entrance Rate $,3 st
2™ vear $da.52p0 |
3% vear sis.45p0
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Depaxrtment of Buaes%

ssuéifr&ised by the Union and

I. In full settlement of all - _
4s beern agreed to subject to the

Management the following h:
approval of the principals:

A. Shoes : o
The curreat shoe alloyanceé|for both OA and TA
Maintenance Titles (includgng Plant and Equipment,
Central Road Service gnd Fieet Services) will be
eliminated. The Depaxtment of Buses will provide each
maintenance employee -{inclfiding Plant and Equipment,
Central Road Service 4nd Fieet Services) with one paixr
of safety shoes per yéar. |Applicable provisions of
the 21 July 1999 stipylatikm regarding wearing the
safety shoe are incorporat®d into this agreement.

B. outdoor Clothing N
The Department of Buses wiil provide outdoor clothing
for employees whose jéb fufictions require that they
work outdoors (including Central Road Service,
Cleaners that sweep buses putside of depot buildings
and A.M. road serxvice|emplpyees at depots where the
buses are parked and gulléfliout from outdoor areas) .
This clothing will co@sistfof "bib" coveralls and
jacket. The clothingi{will

have reflective safety
markings and may be marke-kwich appropriate New York
City Transit logos. A

C. Tool Allowance : 8 :
The current tool alloganceffor all maintainers
(including Fleet Service.:|Central Road Service and
Plant and Equipment).%illf{f increased from $150.00 to
$250.00 pexr year. : 3 R

1 of 4
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II. In full settlement of all f : ralsed by the union and
management, the following has b en. aﬂ{eed to:
WHEREAS, the parties entered 1' o an agreement in 1994 and
1996 concerning the impro fment of task times for certain
bus repair functions; and : A

WHERBAS, the parties are '“ekln' to xmmedlately improve
maintenance productivity; fo cojtlnue to improve
productivity over future y ars;fand to reward employees
with a bonus where agreed ‘pon fevels of pexformance are
met; and i -

%ﬁt?that the work performed
iﬁyg quality, reliability,

int
sa

WHEREAS, it is the partie§
meet industry standards fo:

functionality and appearanée,

c

WHEREAS, the provisgions 1n‘thef:994 and 1596 agreements
related to the Work Procedire :'vzew Team and
reclassification shall conginuéjin effect. It is
understood that any reclass;fi ition can be appealed
directly for review by the‘Sen;j! V;ce President, Dept. of

Buses.

The parties agree to the fbllofiﬁgﬁ

A. The "flat rate times” will become |the agreed upon repair times
for all maintenance functioné whelf the program commences.
Where applicable, trouble s 1Et1n' and diagnostics are covered
by this agreement. The parti i
commence the program as soonlas pcﬁ-lble.

B. The Union and management agre to;dhe continuation of the Work
Procedure Review Team as the’ accég‘ed process for revxewlng
and reevaluating the agreed j
procedures under the followir

S 1. If a job cannot be pé fo 'ia w1th1n the "flat rate
referred to the Team,
2. Management may refer :
consistently is perfoymed:

for review where it

kn less than the "flat rate
time". Management will wﬂlve its right to implement
this provision during;the Fexm of this collective
bargaining agreement;land ?2 :

3. Jobs or procedures which hhve no prescribed nflat rate ;
times" will be evaluaﬁed 5;§the Team. 2 of ¢
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C. CMF Programs X

1. The "flat rate times"iwill ‘fmmediately be adopted as
the repair time for all . jprogTrans.

2. The process used by tHe Wotk Procedure Review Team
will be utilized to developirepair times for any jobs
or procedures that do'jnot jave a prescribed "flat
rate" repair time. | 1 A

D. Coxe Jobs

1. Core jobs will be perj?rme'ﬁiﬂ accordance with the
times which have alreidy been established by the Work
Procedure Review Team exc&ﬁdihg the 16 core jobs that
were established withdut THU participation which will
be at flat rate timesj Lo

E. In January all maintainerséshalﬂéréceive a $300 bonus.

F. Central Road Service and Shppor}érleet maintainers will
receive a $300 bonus in Jaiuary}2000 with the understanding
that the parties will work:|expeditiously toward reaching a
productivity agreement for{thesgigroups. ‘

G. Commencing the first two full gmarters of the program,
any individual maintainer who gets the above stated
ctandards on 90% of the asgigneg jobs or procedures, shall
receive a $600 bonus to beipaidiwithin 20 work days from
the end of the quarter. Afterigthe first two full quarters,
2 maintainer must achieve 35% cpmpliance to receive the
bonus. Commencing in the geco~,fquarter of the year 2002,
the bonus will be increasef to §700.

|

i

H. The computation for compliznce jiith the flat rate times
will be a comparison of thé flakirate time total for the
assigned jobs compared aga%nstffﬁegtotal time the
maintainer utilized to completéjithe assigned jobs.

I. In order to receive the bozus,
actually work eight (8) weeks
bonus is to be paid. PaiiLvacl

actually worked.

‘Fhe employee must
ili tHe quarter in which the
ion shall count as time

J. Management and the Union will nepitor the program on a
daily basis. Compliance will oe. measured and monitored
utilizing NYC Transit's wojitk oz

; : 3 of 4

i
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K. All flat rate times assumeitha;fﬁhé bus is in position,
parts are at the bus and any spkcial tools and equipment

are available. Contract meals' and breaks are not included
in work time. S T

4 of &




FEB-84-2008 11:00

OFFICE OF LAB. RELATIONS

718 852 7S7@ P.18/29

21xigiga_gi_AZQ_Eégingéés_Meintenanne

In full settlement of all issues raitﬁd by the Union and

Management the following has be
approval of the principals.

n agfee& to subject to the

B. Safety Shoes

Upon ratification and appr?val f uhzs agreement, the
regular rate of pay for e loye' in the REM I title
covered by this agreement shall.be the same as that
established for REM II. : ‘

: NYCT
airs of System safety
Employees will be

Revenue Equipment Maintainérs shall be eliminated.
will provide REMs with two’| (2) 'p
approved work shoes every two | ) years.
expected to wear issued shpes

C. Earnings Cap é
The parties agree that thé:ea :nge cap for employees shall
be $75,000 over a rolling 12-mosith period It is
undexrstood that this earnimgs cap will be correspondingly
increased by negotiated in¢reasgs in wages.

D. Apprenti m &
The Union agrees that the ElV1*tgn will hire up to 10
apprentices per year. ?o paAnt will there be more than
30 apprentices in the program It 'is understood that
employees in the REM tltleimay sn occasion be assigned to
work with apprentlces to ﬁamll rlze them with certain
tasks. ¥

E. i Sta f

The parties agree to the iq 'iit1on of productivity
standards for tasks perfor oy | REMs. Effective upon
ratification and approval of thbiagreement, specific task
times will be instituted for t'?‘Jobs outlined" in
Attachment A. Employees wmll be: expected to comply with
these task times. 3% 1 of 2
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F. muwweta

' . M

Night shift differential shall ot be paid on overtime work
performed between the hours of g:ip.m. on Friday night and
5:59 a.m. Monday morning. 3

2 of 2
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TASKS

HEET PM

AFAS PM

MVM PM

Service Call 313 C
Service Call 501 C

Service Call 354 C

Current ti

50
45
70
18
18
20

o
N
v

me

.

OFFICE OF LAB. RELATIONS

718 852 7579

Proposed time

40

30

60
15
15
15

P.28-2S
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approval of the principals. g. TY

A. Reimb Semen ox Diam ese T tA J olations

: :Zi
|
18]

Ak
The Department of Buses wzll reﬂi-urse a Bus Operator up to

four (4) hours of straxght tlme pay for one court

appearance related to any ;nsta ce whereln the Bus Operator

has received a traffic v1dlatlo related to the operation
;»nerated by a court of

!

0perator must submit proof

of the bus and has been fully e(

competent jurisdiction. The B }

i (

satisfactory to the Authorlty t at the charges have been

i
e
"
o

i
completely dismissed. 5
8k
r
I

B. pin aho Q,,‘-eme, .&é' =
A joint labor management ccmml yeelw1ll be established to
accept input and suggestxons £ ‘m ATU Local 726 regarding

new bus procurements and bus d~»ign (i.e. including such

$

1 ‘
{ (I 1 of 3
{18

|

l

|
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. operator training.
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rtment of Busgesn:

items as the Bus Operator works jtlon) This committee

will be advisory only and manag fent retains its right to
make final determination cance llng any designs on the bus
or bus purchases. There w111 b no increase in the current
level of union release tlme for:thls committee.
ced s

'§ng for Bus Operators on
'1s training will be part of

tréining and probationary

Shoes

The Department of Buses wxll prmjide, evetv two years, each
operator with two pairs of shoe“ to be worn with the Bus
Operatoxr Uniform. Shoes w;ll bﬂ dzstrlbuted to the

operators on their own tlme

2 of 3
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R 1
3.25

Department of Buses: :'or'tifc:a Divigion (QOA/TA

(cont d)‘

cé

The parties agree that the§ wil lntly develop a pilot

l
- :
I
I
\
l

Aocident Reduction Incent;ve Pr ‘i am for Bus Operators.

|
i
:
i l
4I‘
\.

- A
The Department of Buses w111 aQQ"Bermuda“ shorts to the

\

items available to Bus Operator ‘as part of the summer
uniform. The Department of Busls wlll provide guidelines

regarding the appropriate socks toibe worn with the shorts.

3 of 3
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Division of Supg
In full settlement of all issueé raiged by the union and
management, the following has been agreed to:

5 cap (to include overtime

1. A rolling twelve (12) wmonth éérni
iblished as follows:

and leaves cashed-in) shall be es
RRSWII =§ .$71,755

%Qo:kers Levels I & II will

1 ‘select their tours of

location within a

erence, limited to

2. A biannual pick for Railroad ‘Stoc
be held at which time employees wil
duty, regular days off (RDO) ,” woxrk]
responsibility centex, and job prege
warehousing, kitting, receiving, ility and absentee relief
or a cowbination of any of the afofementioned, as determined
by management, in Main Storeroom/Base Support complexes;
limited to utility or abgentee relfief in Satellite Storerooms
and Transportation. - (S

£s which occur shall pe
on of assignment to
u}based on their seniority

Between general picks vacanci
£illed by offering a reselect
employees within that locatic
status as defined as follows:| i Seniority status for any
employee shall be based jon theg!séniority list supplied by
the division and approval, infiwriting, by the Union.
Within five (5) days of notifffcation of the opening of
the Union must provide managefient with any change in
assignments selected. Managefrent shall f£ill the open
position left as a result of Bny realignment.

Biannually subsequent tdjthe;'}vement resulting from a
pick, and at least one (1) woiith prior to the
commencement of the vacdtion;géar in non-pick years,
lfipick the time of their
brity status.

1 of 2
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f
o

It

r

|

3. Lincoln's Birthday will be réplac;f
Thanksgiving Day and shall be trefyéd as all other holidays as
specified in Section 2.5 of the c-“;eqtive bargaining
agreement. Each employee in‘a Satgllite Storeroom work
location shall be allowed to exerciiee his/her preference for
one holiday off with pay at the tifné of the annual vacation
pick in accordance with seniority s defined in Section 3.4
F.S. :

%by the day after

: e

4. The Division will provide one pairxjlof :approved shoes or boots
annually or two pairs of shoes/boofs biannually at no cost to
employees. Shows or boots will befldistributed via a mobile
show van, which will be available @t work locations on 2
scheduled basis. Employees will sglect their shoes from 2
small selection of styles and typeg available for their
position (safety or work shoe's/boo $X in conformance with Lhe
standards established by the ‘divisfon. Employees will be
required to be fitted and receive [their shoes/boots on their
own time before or after reportingjfor work. In exceptional
circumstances (i.e., special fittihg needs) employees will
receive a voucher for use at ‘the rgtail location(s) of the
selected vendor(s). The shoe allojance payment due in May
2000 will be eliminated if the proyision of shoes is fully
implemented by July 2000. If sho~&§;re.not provided by July
2000 the shoe allowance payment willl be made at that time.

AT

 of Section 3.4 shall be

5ident, Supply Logistics"

'in place of the reference

i "Distribution Division".

5. The parties agree that the langua;‘
revised to reference the "Vice Prej
and "Division of Supply Logistics®
to "Chief Distribution Officer" a:

2 of 2
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february %, 2000 A1

This letter, 4riktten in connectio w:.& I&he Memorandum of
Understanding reachad on Fabuar ,laooo, is to confirm the

parties' 3 agreement TO fu.rthq:"; Lji;L.*_. uashdéﬁta:.n terms znd

conditions of employment of |covexpd T ¢yees in the Division ¢f

Supply Logistics. The parties md. : fe in further discussion

concerning the following o ics

od for rescheduling the
va.thout penalty payment.

The propesal to reduce fihe t

shifts of Abgsentee Rsli ef ‘pe
1\4 .

The proposal that woxk

changed without penalt 3 ? ptl-llty positions may be
an i

..... four hours! notice.

bel entitled to take AVA
LLlfficient notice is given,

it

:
‘s
U quota for AVAs and

The proposal that emploh}'eaa i \
and Personal Leave Day prpv
and the length of such

‘x . .
The proposal to :mcreaaF the
Personal Leave days (a gnota fabove:a
perscns taking ve.catmn :Leav R ;,\
The proposal ©o elimingtp ;_e_rj bredu énphe nurber of sgplit
ranrn . R ]j . {

The terms of the parties’ 13 v-ss ro 4

1
al, on these subjects
shall nct be changed abeent: eua e' nt: between the parties.

EQ Spellman N LA
Vice Preeident- Supply Log:.e*icé_ ‘

.
i

i
K

EEXTI TLRE AP RPN SSE S S A

P.26/29

= a‘lnd beyond the numbers of -
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Februazy A . 2990

This lettexr written in connection with the Memorandum of

Understanding reached on February ,2000, is to confirm the

parties' agreement to further discuss certain lssues related to .
the disciplinaxy grievance procedure aeé follows:

At NYC Transit’s request, the parties Lave agreed to
meat immediately after ratificaticn of the agreement to
gelect a new jmpartial arbitrator.

—he parties agree to issue a brief written statement
setting forth the parties’ understanding of progressive
discipline.

pfesident
Amalgamated Transit Union
Local 726

LA

DATE
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@ New York City Transit

May 11, 1998

Mr. Thomas Cassano

Vica President

T;:-;wspor! Workers Unien, Local 100
80 West End Avenue

New York, NY 10023

Re: Apprenticeship Pilot
" Dear Mr. Cgssam:

This letter is to corfirm our discussions
apprenticaship pilot program.

2 year

39 year

Upon suceassful completion of the program,
";:inn!ainer" titte. Sthe will be pa;d the base rate
progression applicable to the “malntama"gi title.

rentices will be eligible for overime
offered to full titted maintainers.

The

€ Vivgi! Conway. Chairman

RELATIONS

=

work, but

o

P

R
e

i
v
ey
b

'
[

wpmw@h salary structure far the

-~

i

abpramlca will mature into a

20 thereafter follow th

G ,
.

bhﬁaﬂa the work is first

ies agree to establish a laborlmaﬁmem%t eommittee to discuss and

resolve ather issues that may arise dudng the pﬂg}. :

[

i

’. H

ot R V-

it M A
i

MTA Now Yerk City Trgnsit is 8n 3gency of Ine Mevepoltian Tiﬁnapoll : A.u!t.téri(y. Saleol Ngw York

718 852 7570

P.28,29

YOTAL P.@2
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