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Job displacement, 1979-86: how
blacks fared relative to whites

Black workers bore a relatively heavier burden

of widespread job displacement during the 1980’s
because of the industries and occupations in which
they were concentrated; they also were less likely
to be reemployed and were out of work longer

structural changes in the economy, is one of

the dominant issues in contemporary U.S,
labor market analysis. The labor market experi-
ence of displaced workers is a subject of consid-
erable interest to economists, policymakers, and
the general public. A number of research efforts
have addressed questions concerning the size
and composition of the group of displaced work-
ers, the length of jobless periods, earnings upon
reemployment, the usefulness of advance notifi-
cation of plant closings, and losses of specific
human capital.! This article reports on one po-
tentially troubling aspect of job displacement:
racial differences in postdisplacement labor
market outcomes.? Using three surveys designed
to identify displaced workers, the principal find-
ings of this detailed examination of differences
in postdisplacement experiences of whites and
blacks are that:

Job displacement, cansed by a variety of

® Because of the occupational composition of
the black labor force over the 1979-86 pe-
riod, blacks faced a higher risk of job dis-
placement;

® The proportion of blacks reemployed was
quite low and differences between blacks and
whites in the likelihood of reemployment
were large;

® The difference between blacks and whites in
the likelihood of reemployment narrowed as
economic conditions improved following the
1981-82 recession;

¢ Blacks experienced considerably longer pe-
riods of joblessness than did whites; and

e Following displacement, the proportion of
blacks employed in manufacturing industries
and production-related occupations fell by
more than did the proportion of whites
employed in the same industries and
occupations. In addition, among employed
men, whites were more likely to regain
employment in a similar industrial or
occupational group.

The importance of studying black and white
differences in displacement outcomes is sug-
gested by the nature of changes in the economy
since the late 1970’s. Manufacturing has played
an important role in advances in black economic
status, and was a major source of employment
for black workers by the late 1970’s.3 These
industries experienced substantial job losses
during the early 1980s, and were slow to re-
cover from the 1981-82 recession. Older indus-
trial sectors in the Northeast and North Central
regions of the country, where blacks had made
significant labor force gains, were hithard by the
structural changes and recessions of the early
1980°s. As the economy and labor market con-
tinue to respond to these changes, it is important
to establish whether the burden is berne dispro-
portionately by minority workers.

Measuring displacement

In January 1984, the U.S. Department of Labor’s
Employment and Training Administration spon-
sored a special supplement to the Current Popu-
lation Survey (CPS)* designed to identify charac-
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Table 1. Characteristics of displaced workers, 1979-86
X Men Women
Variable Black White Black White
A ... 333 34.8 32.7 34.7
Standard deviation. .. ........... . ... (10.2) {10.7) (9.6) (11.1)
Education, years ... .. ... .. ... ... .. 12.4 13.1 12.6 12.9
Standard deviation. ..., ... .. ... .. ... (2.5) (2.6) (2.3) (2.4)
Jobtenure, years........,. . ...... ... 57 6.3 4.4 4.5
Standard deviation.....,............. {7.3) (7.7) (4.7) (5.7)
Percent of sample:
Married ........................... 52.5 73.3 324 60.6
Received unemployment insurance . . . . 66.2 62.2 65.4 61.6
By cause of job loss:
Plantclosing ..................... 62.7 60.5 62.8 63.7
Slack work . ..................... . 26.4 25.2 24.7 197
Shift eliminated ............... . ... 10.8 14.3 12.5 16.6
Predisplacement industry:’
Mining ..................... . L. 3.4 (.5) 8.6 (1.5) 3(2) 2.6(.3)
Manufacturing. .. ......... ... ... .. .. 52.5 (30.4) 48.8 (28.9) 51.4 (19.5) 43.6 (18.2)
Durable goods .................... 43.9(19.4) 358 (19.0) 19.9 (8.8) 23.1(8.7)
Nondurable goods ................. 17.6 (11.0) 13.0 {9.9) 31.5(10.7) 20.5 {9.5)
Transportation, communications,
and public utilities ............... .. 10.2 (11.0} 9.9 (9.2) 2.4 (4.4) 6.2 (4.0)
Wholesale and retail trade ........... 15.3 (15.5) 18.0 (18.2) 16.7 (13.7) 20.8 (22.2)
Finance and services.............. .. 18.5 (24.5) 14.8 (24.6) 29.2 {54.6) 26.9 {49.5)
Predisplacement occupation:’
Managerial and administrative , ... .. .. 3.9 (6.5) 10.6 (14.8) 7.1(2.9) 1.7 (6.5)
Professional and technical ..., ... .... 6.2 (9.8) 10.4 (15.3) 5.6 (13.8) 9.5 (15.9)
Sales and administrative support . . . .. 12.5{10.4) 15.9 (12.3) 24.1 (30.3) 35.2 (43.1)
Service ............ . 9.1 (15.9) 3.4 (7.8) 18.5 (33.4) 8.3(18.8)
Precision production, craft, and rapair . . 14.8 (15.4) 23.9 (21.7) 6.3 {1.3) 8.0{1.9)
Operators, fabricators, and laborers ... 53.1 (38.2} 34.6 (24.0) 38.4 (17.2) 27.4 (12.4)
Farming, forestry, and fishing . ... ., .. 3(3.9) 1.1 (4.2) 0.0 (.9) A4
Number of observations .............. 352 4,066 336 2,427
' Numbers in parentheses represent the employment distribution in 1978. Distribution for blacks is actually for
“blacks and other.”

teristics of displaced workers. The survey was
repeated in January 1986 and again in January
1988. In each survey, individuals in the regular
monthly CPs were asked if they had lost a job in
the 5 years preceding the January survey date
(197984 for the 1984 survey, and 1981-86 and
1983-88 for the last two surveys) because of
“. .. aplant closing, an employer going out of
business, a layoff from which he/she was not
recalled, or other similar reasons.” If the answer
was “yes,” a series of questions followed con-
cerning the old job and the period of joblessness.
These questions supplement the labor force and
demographic information available from the
regular monthly cps. For the displaced, it is
important to note that information on labor force
status (employed, unemployed, or out of the
labor force) can be determined only for the
survey date.

The sample used in this study was obtained
from these three displaced worker surveys. Indi-
viduals ages 20 to 60 at the time of displacement
were included in the sample if they had lost full-
time nonagricultural jobs in the private sector
because of a plant closing or relocation, elimina-
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tion of a position or shift, or slack work (layoff
without recall).” These exclusions produced a
sample containing 7,181 observations.® Blacks
represent 9.6 percent of the sample.”

Characteristics of displaced workers

Individuals in this sample conform to a profile of
a “typical” displaced worker: of prime working
age, with education slightly beyond high school,
in a long-term relationship with the former em-
ployer (measured as tenure on the job lost),
displaced from a production-related occupation
in a manufacturing industry. (See table 1.) This
profile fits both black and white workers, al-
though whites were slightly older and had more
years of schooling.® Manufacturing accounted
for almost half of all lost jobs. Among men, 52.5
percent of blacks and 48.8 percent of whites
were displaced from manufacturing; among
women, the corresponding proportions were 51 .4
percent for blacks and 43.6 percent for whites.”
These differences are consistent with the distri-
bution of employment of both groups in the labor
force.



Occupational distribution. The largest con-
centration of displaced workers was in produc-
tion-related occupations (precision production,
craft, and repair occupations and operators, fab-
ricators, and laborers). These traditional blue-
collar occupations were considerably
overrepresented with respect to their overall
proportion of the employed work force. (See
table 1.) Among men, these occupations ac-
counted for 46.4 percent of the work force and
59.2 percent of the displaced worker sample. For
black men, these occupations were not only the
ones hit hardest by job displacement; they had
also provided the majority of jobs over this
period. Blacks were most overrepresented in
semiskilled and unskilled occupations {opera-
tors, fabricators, and laborers). Slightly more
than one-half (53.1 percent) of black men in the
sample were displaced from jobs as operators,
fabricators, and laborers, compared with 34.6
percent of the white male sample. In the em-
ployed labor force, these jobs accounted for 38.2
percent of black male employment and 24.0
percent of white male employment.

Black women also were overrepresented in
occupations at the highest risk of displacement.
For black women, production-related occupa-
tions accounted for 18.5 percent of the work
force and 44.7 percent of the displaced worker
sample. For white women, these occupations
accounted for 14.3 percent of the work force and
35.4 percent of the displaced sample.'”

Outcomes of displacement

Reemployment. Because blacks are harder hit
by downturns in the economy than are whites,
the 1979-86 sample period is divided into two
subperiods, 197983 and 1984-86, for the analy-
sis of postdisplacement cutcomes.'' Data on
reemployment indicate clearly that whites were
considerably more likely to be reemployed (on
the survey date) than were blacks. (See table 2.)
Differences in the likelihood of reemploymennt
were substantially larger during the 1979-83
period than during the later period, as seen in the
tabulation below:

Reemployment percentages

1979-83 1984-86

Whitemen.............. 77.9 78.7
Blackmen.............. 63.1 69.2
Difference . .. .......... 14.8 9.5
White women ........... 629 65.8
Black women ........... 53.8 638
Difference ., ............ 9.1 2.0

Particularly in the 1979-83 period, black
reemployment rates were not only less than
white reemployment rates, they were also rela-
tively low; fewer than two-thirds of black men

were reemployed following a 1979-83 displace-
ment, and only slightly more than one-half of
black women were reemployed. Reemployment
rates were higher in the 1984-86 period for
blacks and whites of both sexes. Labor market
status improved substantially for blacks after
1983: the number of men reemployed in the
198486 period was 6 percentage points higher
than in 1979-83, and the number of women
reemployed was 10 percentage points higher.
Differences in reemployment by race are statis-
tically significant at the 0.05 level in both
subperiods for men and in the 1979-83 period
for women.

Table 2 also shows reemployment percent-
ages broken down by labor market characteris-
tics. These tables indicate that black workers
were less likely to be reemployed than were
white workers across many dimensions, despite
similarities in predisplacement characteristics.’
This was particularly the case in the 1979-83
period, in which black men with job tenure of 10
years or less had a more difficult time finding
reemployment than did their white counterparts.

Over the 1979-83 period, black men in manu-
facturing experienced more difficulties in find-
ing reemployment: 62.2 percent were reemployed
compared to 76.8 percent of white men. As noted
above, manufacturing was an important sector
for black men, accounting for approximately 54
percent of their employment before displace-
ment. Differences narrowed over the 1984-86
period, during which the black male
reemployment rate in manufacturing was 74.6
percent and the white male rate was 77.1 percent.
(See table 2)

For women, manufacturing reemployment
rates were low compared with men’s for both
blacks and whites during the 1979-83 period:
50.8 percent for black women and 59.4 percent
for white women. As was the case for men, the
percentage reemployed rose over the 1984-86
period, to 63.2 percent for black women and 66.6
percent for white women.

Displaced operators, fabricators, and labor-
ers who were black had particularly low
reemployment rates. Inthe 1979-83 period, 61.6
percent of black men in these occupations were
reemployed, compared with 73.5 percent of white
men.'* As expected, reemployment rates for
women were even lower, 51.0 percent for blacks
and 59.9 percent for whites. The improvement in
overall economic conditions in the 1984-86
peried did not bring appreciably higher
reemployment rates for men or women in this
occupational group.

Labor force exit. Despite relatively low
reemployment rates, black men did not show
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high rates of labor force exit. For example,
during the 1979-83 period, nearly one-half (46.8
percent) of blacks who were not reemployed
were still in the labor force but unemployed,;

another 36.4 percent were retired; and the re-
maining 14.3 percent were at home, attending
school, or unable to work. By contrast, among
white men who were not reemployed, exit from

Table 2. Displaced workers who were reemployed, by race and selected characterlistics, 1979-83 and 1984-86
Men Women
Worker ch teristi Black White Black White
orker characteristic
d Number | Percent | Number | Percent | Number | Percent | Number | Percent
1979-83
Total ... 209 63.1 2,498 77.9 208 53.8 1,459 '62.9
Tenure on last job:
Lessthan tyear.............. ... .. ............. 28 62.0 285 82.1 39 56.4 224 62.9
Tto3years. ... ... ... i 88 57.9 1,026 '80.7 88 55.6 660 64.6
dt010years. .. ... ... 59 66.1 708 '79.5 62 50.0 402 '64.0
TIYears Ormore ... in.. 34 735 479 67.4 19 57.9 173 53.5
Education:
Less than highschool ............................ 50 54.0 410 63.2 57 47.7 241 44.8
High school graduate . ............................ 75 64.0 937 176.0 76 48.0 639 '83.1
Somecollege ............. .. ... 62 64.5 693 '83.4 58 58.6 388 69.2
College diplomaormore .......................... 22 77.2 458 87.2 17 93.7 193 173.5
Predisplacement industry:
Mining ........... .. 9 66.6 197 68.2 — — 42 61.9
Manufacturing. ................. ... ... .......... 114 2.2 1,306 76.8 125 51.2 684 259.4
Transportation, communications, and public utilities . . . 20 70.0 266 73.3 ? 71.4 86 58.1
Trade . ... 33 68.7 398 83.7 27 59.2 278 67.6
Finance and services .. ........................... 34 55.8 31 '85.1 49 56.2 369 67.3
Predisplacement occupation:
Managerial and administrative ..................... 7 71.4 246 87.8 11 727 163 67.5
Professional and technical. .. ...................... 10 80.0 157 84.5 11 727 98 9.6
Sales and administrative support................., .. 28 78.5 467 83.7 51 56.8 528 65.7
SOrviCE. .. ... . 17 41.2 70 1771 29 44.8 113 51.3
Precision production, craft, and repair . ............ .. 36 61.1 639 74.6 10 60.0 137 547
Operators, fabricators, and laborers . ................ 112 61.6 892 173.5 96 51.0 417 59.9
Farming, forestry, and fishing ...................... — —_ 25 64.0 — — 2 50.0
1984-86
Total .. 145 69.2 1,692 785 131 %63.8 974 ’65.8
Tenure on last job:
Lessthan 1 year................................. 18 66.6 226 81.7 21 52.4 165 61.2
Tto3years.......... . ... .. .. 70 67.1 623 '80.0 50 64.0 418 €5.5
dto10yoars. ... ... 33 69.6 426 B0.5 38 65.7 287 70.4
Tlyearsormore .............. .. ... ... . ........ 24 78.2 37 71.9 22 714 104 62.5
Education:
Lessthan highschool ............................ 29 51.8 198 62.6 28 42.8 114 50.9
High school graduate .. ................. .. ........ 23 73.9 249 76.5 17 64.7 144 65.2
Somecollege . ....... ... .. ... ... ... .. ... 72 66.6 766 79.8 66 66.6 538 65.0
Coliege diploma ormore . ... ........... .. ... ..... 21 95.2 379 86.4 20 85.0 t78 78.6
Predisplacement industry:
Mining .......... . . 3 66.6 156 69.2 1 100.0 20 55.0
Manufacturing . ........... ... ... .. 7 74.6 686 771 49 63.2 375 66.6
Transportation, communications, and public utilities . . . 17 5.0 141 75.7 1 100.0 65 73.8
Trade . ... 23 521 337 82.2 29 48.3 227 59.9
Finance and services ... ................. ... ... .. 31 67.7 272 85.5 51 74.0 287 68.6
Predisplacement occupation:
Managerial and administrative .......... .. ... ... .. 7 85.7 188 86.2 13 92.3 122 78.7
Professional and technical . ... ..................... 3 100.0 120 86.8 4 75.0 56 83.9
Sales and administrative support . ..., ......... .. .. 25 72.0 338 81.9 36 B0.5 403 64.0
BONVICE. . .. 15 73.3 67 85.1 a3 48.4 88 61.4
Pracigion production, craft, and repair . .............. 17 82.3 341 75.6 11 54.5 56 66.1
Operators, fabricators, and laborers. .. _............. 77 63.1 519 72.4 34 52.9 249 60.2
Farming, forestry, and fishing . ... ............... ... 1 100.0 18 68.4 — — — -
! Difference between blacks and whites in the percent reemployed is significant at a 0.05 level.
2 Difference between blacks and whites in the percent reemployed is significant at a 0.10 fevel.
NoTe: Dash indicates no observations for this group.
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Table 3. Percent distribution of displaced workers by number of weeks without work for respondents employed
at their survey date, 1979-83 and 1984-86
Men Women Men Women
Period covered and
weeks joblesa Black | White Black | White Black l Whits Black White
1984 and 1986 surveys 1988 survey
1979-83
Number of weeks:
Do 5.4 16.6 7.4 13.7 15.0 12.3 0.0 9.4
1tod ... ... .. 10.7 16.7 10.7 15.7 25.0 214 29.4 161
Sto8 ................. 10.7 11.5 5.3 12.0 0.0 134 17.7 15.1
Bto12 ... 13.4 6.9 5.3 8.2 0.0 9.2 5.9 8.5
1831026 .. ............. 11.6 18.7 224 19.3 20.0 18.4 236 151
27todl ... ... ... 8.0 7.5 7.4 9.3 20.0 8.1 0.0 12.2
d1tod2 ............... 21.5 10.3 18.1 10.3 15.0 8.4 0.0 10.4
Morethan 52 ........ ... 18.7 11.8 234 1.5 5.0 8.8 23.4 13.2
Mean ................... 348 236 38.3 1242 20.8 20.6 28.4 27.2
Standard deviation ........ 317 (27.8) (33.7) (27.2) (19.7) (25.1) (37.8) (29.9)
Median.................. 26.0 12.0 26.0 13.0 13.0 10.0 10.0 16.0
Number of observaticns . .. 112 1.672 94 809 20 261 17 106
1986 survey 1988 survay
1984-86
Number of weeks:
O 8.0 15.3 4.5 17.7 54 15.5 6.6 11.4
Titod ... i2.0 20.2 4.5 18.4 28.4 26.3 28.5 21.3
5toB ............. ..., 16.0 12.8 4.5 9.5 0.8 12.8 14.7 145
Qto12 ........ ... ... 0.0 6.4 4.5 12.6 5.4 88 6.6 101
13t026 ............... 16.0 24.5 3563 20.3 12.2 17.8 131 20.3
27t040 ... ... 12.0 8.6 13.6 4.4 10.8 7.6 8.2 8.5
41to52 .. ... ... ... 16.0 7.9 8.1 13.3 17.5 6.2 6.5 7.3
More than 62 .. ......... 200 4.3 13.6 3.8 9.5 5.0 14.8 6.6
Mean ................... 34.9 16.9 324 "17.6 24.4 "15.9 244 8.8
Standard deviation ... ..... (32.1) (19.1) (23.3) (19.9) (25.6) {20.9) (31.8) {(22.8)
Median. ................. 26.0 10.0 26.0 11.0 13.5 8.0 8.0 10.0
Number of observations ., . 25 327 22 158 74 922 61 483
! Denotes a statistically significant difference between blacks and whites in mean weeks without work at a 0.05 level.
2 Denotes & statistically significant difference between blacks and whites in mean weeks without work at a 0.10 level.

the labor force was more common: the largest
share of these white men (55.4 percent) were
retired. Another 26.3 percent were unemployed,
and the remaining 11.4 percent were at home,
attending school, or unable to work. Overall in
the 1979-83 period, 18.6 percent of black men
were out of the labor force on the survey date,
compared with 14.7 percent of white men. In the
later period, 198486, exits from the iabor force
were less common: 11.8 percent of black men
and 13.8 percent of white men were out of the
labor force. Most of these black men were unem-
ployed (56.8 percent) and most of these white
men were retired (52.5 percent). Differences in
labor market behavior between black and white
men in this group may be because of the fact that
blacks tended to be slightly younger than whites.
Consequently, fewer black men may have been
eligible for retirement.

Weeks without work

Displaced workers interviewed in the CPS were
asked how many weeks they had been without

work following their permanent job loss. For
many workers, the reported time may include
time spent out of the labor force. Therefore,
“weeks without work™ is not equivalent to weeks
of unemployment; it is more accurately under-
stood as “jobless” weeks. For workers surveyed
in 1984 and 1986, reported weeks of joblessness
can be an interrupted spell for those still search-
ing for work as of the survey date. The eventual
length of their completed spell is likely to be
longer than the time reported in the survey. For
these two surveys, the most unambiguous mea-
sure of weeks without work is obtained by look-
ing only at the employed, for whom reported
weeks are complete, although there may be prob-
lems in asking workers to recall job displace-
ments occurring up to 5 years in the past. Even
for the employed from those surveys, however,
the respondent’s answer may include multiple
spells of joblessness if the respondent held more
than one postdisplacement job.

The results were more reliable in the 1988
survey, for which individuals were asked to
report weeks without work up to the first job held
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after displacement. Although the 1988 survey
provides the best measure of weeks without
work, using data from that survey alone would
result in small sample sizes and no observations
for the years 1979-82. Because of the differ-
ences between surveys already noted in the weeks
without work measure, summary statistics are
presented for the 1984 and 1986 surveys com-
bined, and separately for the 1988 survey.
Blacks experienced significantly more weeks
without work than did whites. (See table 3.) For
blacks, splitting the two time periods into sepa-
rate surveys exacerbates the small-sample prob-
lem caused by their relatively low reemployment
rates. As expected, jobless weeks in the 1984
and 1986 surveys exceed jobless weeks for the
1988 survey. Over the period 198486, jobless
weeks fell considerably from 1979-83 levels for
whites (a 22.8-percent reduction in the average
length for men and a 30.9-percent reduction for

women, using 1988 survey numbers). This re-
duction is measured from the mean observation
for the 1979-83 period. The improvement in
economic conditions did not result in similar
improvement for blacks; jobless weeks actually
rose 17.3 percent for black men, and fell only
14.4 percent for black women.

Two additional differences by race in weeks
without work deserve emphasis. Table 3 shows
that sizable fractions of the white sample re-
ported experiencing no (or very little) jobless-
ness following displacement—thatis, they moved
quickly to a new job following displacement.’
Data from the 1988 survey show that, in the
198486 period, 15.5 percent of white men and
11.4 percent of white women reported experi-
encing no joblessness following displacement;
among blacks, the percentages were much
smaller, 5.4 percent of men and 6.6 percent of
women. At the other end of the joblessness

Table 4.  Industrial and occupational distribution of displaced workers employed as of the survey date
and percent of reemployed in same industry or occupation, 1979-83 and 1984-86
1979-83 1984-86
Industry
and occupation Men Women Men Women
Black White Black White Black White Black White
Percent distribution
by industry:
Agriculture .. ... .... ... 1.5 15 — 0.7 1.0 1.6 — 0.5
Mining................. 1.5 2.4 — 7 - 37 — 5
Construction. ........... 5.4 9.9 — 2.1 5.1 B.4 — 19
Manufacturing .......... 23.8 30.7 27.9 25.0 24.5 26.9 19.3 23.5
Transportation, commun-
ications, and public
utilities ............... 15.4 11.1 45 5.1 10.2 9.9 4.8 5.0
Wholesale and retail trade 18.5 20.7 216 24.8 24.5 215 18.3 22.3
Finance and services .... 30.8 22.5 42.3 38.8 28.6 26.9 53.0 43.9
Public administration. . . .. 4.6 2.5 3.6 36 7.1 2.8 36 3.0
Farming, forestry,
and fishing ... ......... — — — — — — — —
Percent distribution
by occupation:
Managerial and
administrative ......... 6.8 10.5 45 10.2 6.1 12.2 8.4 12.2
Professional and technical 6.1 101 6.3 10.3 5.1 12.6 9.6 10.3
Sales and administrative
support . ... ... L 13.6 17.4 31.5 45.4 121 18.7 36.1 46.2
Service ................ 11.4 9.4 26.1 13.7 222 8.6 26.5 14.4
Precision production, craft,
and rapair............. 14.4 25.7 4.5 4.3 141 209 3.6 3.7
Qperators, fabricators, and
laborers .............. 46.2 258 27.0 15.5 38.4 257 15.7 131
Farming, forestry, and
fishing................ 15 1.2 — 8 2.0 1.4 — 2
Perceni reemployed:
In same 2-digit occupation 25.8 3241 28.8 29.0 29.3 37.2 32.5 32.9
In same 2-digit industry .. 19.7 28.2 17.1 223.8 23.2 33.6 325 28,7
Number of observations . .. 132 1,933 111 915 99 1,249 83 641
' Denotas a statistically significant difference between blacks and whites in percent reemployed in the same 2-digit industry at a 0.05 level.
2 Denotes a statistically significant difference between blacks and whites in percent reemployed in the same 2-digit industry at a 0.10 level.
NoTe: Dash indicates no observations for this group.
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distribution, long-term joblessness—thatexceed-
ing 26 weeks—was more prevalent for sampled
blacks than for sampled whites. For the 1984-86
period, 37.8 percent of black men and 29.5
percent of black women reported at least 26
weeks without work, compared with 18.8 per-
cent of white men and 22.4 percent of white
women. '¢

Postdisplacement industry, occupation

The industrial and occupational distribution of
jobs after displacement was considerably differ-
ent from that before displacement. (See table 4.)
As expected, manufacturing industries provided
fewer job opportunities after displacement, and
consequently there was a reduction in the share
of employment in production-related occupa-
tions. Table 1 shows that differences by race in
the predisplacement industrial distribution were
fairly small. After displacement, however, the
representation of blacks fell relative to whites in
many manufacturing industries. For black men
displaced during 1979-83, the manufacturing
share of employment fell nearly 29 percentage
points from its predisplacement level; for white
men, the manufacturing employment share fell
18 percentage points."” For all four race/gender
groups, the percent reemployed in manufactur-
ing was lower for those displaced in the
postrecession period (1984-86) than for indi-
viduals displaced in the recessionary period
{1979-83). Construction accounted for a larger
share of white reemployment than of black
reemployment in both periods. Trade and ser-
vices accounted for a larger share of jobs in the
years 198486 than in the 197983 period. Spe-
cifically, there was asubstantial amount of move-
ment into the financial and services sector, par-
ticularly during the years 1984-86. Among
women, the share of jobs in this sector rose by
approximately 21 percentage points for blacks
and 16 percentage points for whites; for men,
service sector employment share rose 10 to 12
percentage points.

The ability to remain in the same industry
and/or occupation is likely to be important for
the retention of skills acquired before displace-
ment. Using the percentage of workers remain-
ing in the same two-digit industry or occupation,
the bottom rows of table 4 present a summary
measure of industrial and occupational mobility
for displaced workers. The new jobs of white
men were more likely to be in the same industrial
and/or occupational category as their old jobs
than was the case for black men. Differences in
these mobility measures were small for women.
For all groups, a higher percentage of workers
stayed in the same industry and/or occupation in
1984-86 than in 1979-83.

Table 5. Postdisplacement weekly earnings as a percentage of
weekly earnings on lost job, by sex and race, 1979-83

and 1984-86
Men Women
Earnings percentage
gs P g Black White Black White
1979-83:
Less than 50 percent . . ........... 17.4 226 23.9 19.6
S0to7dpercent................. 19.7 17.2 16.8 15.4
75to 99 percent. .. ... ... 227 24.0 17.7 26.0
100 percentormore ... ........ 40.2 36.2 41.6 39.0
Mean percentage ................ 94.2 88.1 a9.5 92.7
Standard deviation. .. ............ (65.5) (97.0) (65.1) (72.1)
Median percentage .............. 93.2 85.7 86.4 91.7
Number of observations ... .. ... .. 132 1,933 111 8915
1984-86:

Less than 50 percent. .. .......... 35.4 n.z2 354 30.2
5Qto7dpercent................- 11.1 13.2 15.8 13.8
75t 9% percent .. .. ... .. ... ... .. 141 22.8 17.1 218
100 percentormore ........ .. .. 39.4 328 31.7 34.2
Mean percentage ................ 80.9 79.5 71.1 79.9
Standard deviation . .............. (58.9) (72.2) (50.1) {64.4)
Median percentage ......... ..... 82.6 82.8 737 83.4
Number of observations . ......... 99 1,244 83 641

Postdisplacement earnings

For those employed in wage and salary jobs,
weekly earnings, pre- and postdisplacement, can
be compared. (See table 5.} The earnings com-
parison uses the ratio of postdisplacement weekly
earnings to predisplacement weekly earnings
(all earnings are adjusted to 1982 dollars using
the GNP deflator). This measure of relative earn-
ings shows that, during the 1979-83 period,
black men had smaller earnings losses than white
men and white women had smaller earnings
losses than black women, although the differ-
ences are not statistically significant.'® For all
groups, median losses were on the order of 8 to 15
percent, and there was considerable variation. Ap-
proximately 35 to 40 percent of reemployed work-
ers were earning less than 75 percent of
predisplacement earnings. A similar percentage
were earning more on their current jobs than on
their predisplacement jobs.

The years 1984—86 show largerearnings losses
than the 1979-83 period."” Two factors may
account for this result. As noted in the previous
section, manufacturing as a share of postdis-
placement employment was lower, and trade
and services as shares of such employment were
higher, in 198486 thanin 1979-83. The relative
scarcity of high-wage manufacturing jobs and
the increase in relatively lower paid trade and
services jobs in the economy may be one reason
for the larger carnings losses in the later period.
A second reason has to do with the construction
of the sample: due to the division of the sample
period, most workers in the 1979-83 period had
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been on their postdisplacement jobs longer (as of
the survey date) than had workers inthe 1984-86
period. The rise in earnings with postdisplace-
ment job tenure could lead to smaller measured
losses for the years 1979-83,

THE BURDEN of widespread job displacement
during the 1980°s fell disproportionately on
blacks because of their concentrated employ-
mentin production-related occupations. In addi-
tion, the costs of permanent job loss—as mea-
sured in terms of lower reemployment rates and
longer durations of joblessness—were higher
for blacks. These postdisplacement differences

Footnotes

occurred despite many similarities in labor mar-
ket characteristics prior to displacement.

The largest differences occurred in
reemployment, particularly during the 1979-83
period. Renewed employment growth after the
1981-82 recession considerably narrowed the
gap between blacks and whites in reemployment
rates. The longer-term implications of low
reemployment rates for blacks are an important
line of inquiry for future research. Results of this
analysis also suggest the need for further re-
search into differences in job mobility between
blacks and whites in the aftermath of job dis-
placement. [
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* The omitted categories for cause of job loss are self-
employed business failures, end of seasonal job, and other.
The omission of these categories is consistent with Flaim
and Sehgal, “Displaced workers of 1979-83"; Devens,
“Displaced workers™; and Horvath, “The pulse of eco-
nomic change.” Unlike these three works, this study is
based on a sample that is not limited to workers with 3 or
more years of job tenure. The construction industry was
excluded because the notion of permanent job displace-
ment is not well defined in that industry.

¢ Individuals displaced in the calendar year preceding
their survey date were excluded to reduce the incidence of
truncated postdisplacement labor market histories. Records
of individuals with missing information on the variables of
interest also were excluded.

" Hispanics were excluded due to small sample sizes.

® These differences are statistically significant at a 5-
percent level of significance.



? For all groups, manufacturing is overrepresented in
the displaced worker sample. For men, manufacturing
accounted for 28 percent of jobs in the white work force at
the beginning of the period (1978); for blacks, the propor-
tion was 30 percent. For women, manufacturing accounted
for 18.1 percent of jobs in the white work force; for blacks,
the corresponding figure was 19.5 percent. For both blacks
and whites, trade and services were underrepresented in the
displaced worker sample.

19 Blacks are only slightly overrepresented in the dis-
placed worker sample relative to their proportion of civil-
ian employment. The displaced worker sample is 9.6 per-
cent black; over the period 1979-86, approximately 9.5
percent of civilian employees were black.

"' There is some overlap in the vears covered by the
three surveys. The 1984 survey provided all the data for the
years 1979 and 1980. For 1981 and 1982, approximately 45
percent of observations came from the 1984 survey and the
remainder from the 1986 survey. For the years 1983 and
1984, approximately 59 percent of observations were from
the 1986 survey and the remainder from the 1988 survey.
The 1988 survey provided all the data for the years 1985
and 1986. As with other retrospective data, accuracy may
be subject to problems of respondent recall. Characteristics
of displaced workers shown in table I, and differences
between blacks and whites are not sensitive to the division
of the sample period.

12 The comparisons in table 2 are univariate; therefore,
they do not control for other factors that may be correlated

with the variable of interest. Results from a multivariate
analysis of the probability of reemployment are reported in
Lori Kletzer, “Black-White Differences in the Labor Mar-
ket Qutcome of Job Displacement,” working paper, July
1989.

'* As noted in table 2, these differences are stavstically
significant at a 0.05 level.

'* This difference is statistically significant at a 0.05
level.

15 The zerc coding includes “no joblessness™ and very
short spells that last less than 1 week.

'é For the two subperiods, a Chi-square test rejects a
null hypothesis that the “weeks without work” distributions
for blacks and whites are the same, at a 0.05 level.

17 Differences in the postdisplacement industrial distri-
butions by race are not, however, statistically significant at
standard levels (using a Chi-square test).

13 Across subperiods and by gender, a Chi-square test
fails to reject the null hypothesis that the black and white
distributions of relative earnings are the same. Smaller
earnings losses for black men were due in part to the fact
that black men generally were earning less than white men
before displacement.

9 For black and white women and for white men, the
difference in the mean percentage between the two
subperiods is statistically significant at a (.05 level; for
black men, the difference in the mean percentage over time
is statistically significant at a 0.15 level.
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