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Acquisition Workforce Forum

--Informing the GSA acquisition workforce on the latest acquisition news and events!

SPE Corner

his is the first
in what we plan to be a
regular series of news-
letters pertaining to ac-
quisition issues within

GSA and throughout
the government. It is
appropriate for our first
letter to be issued at
the beginning of our
new fiscal year. We
plan for this letter to be
a way to share informa-
tion from our perspec-
tive and from yours.
For this to be a suc-
cess we will need you
to _provide us with

allow us to demon-
strate our competency/
skill levels. It is impor-
tant that we ensure
that every associate
has the competencies/
skills necessary to do

topics and articles.
We would like to have
a corner where we
share and catalogue
best practices and les-
sons learned. This will
be perhaps the most
important part of the
newsletter. We do a lot
of great things in GSA
and we rarely tell our
story. We also have
learned about what
doesn't work and it is
important to share that
information as well, so
we don't pay to learn
the same lesson twice.
We ook forward to

your active participa-
tion in this newsletter
so that it becomes
owned by all members
of GSA's acquisition
workforce.

Some people have

asked what's next for

her or his job. Where
gaps exist we will be
able to identify those
gaps and provide train-
ing to close the gap,
putting every associate
in the best possible po-

by David Drabkin

acquisition. The an-
swer is there are a lot
of exciting things in

store for us as a pro-
fession. In the area of
acquisition  workforce
there are a number of
changes around the
corner. We will be ex-
panding the definition
of the acquisition work-
force in the near future,
much like our col-
leagues in DoD, to in-
clude project/program
management. This will
make it clear that ac-
quisition is more than
contracting and extend
to our colleagues in
project/program man-
agement the affirmative
education and training
requirements of
Clinger-Cohen. We
are also working on
implementing a solu-
tion, or solutions, that

e —

-

sition to "Wow" our
customers and our
stakeholders. We are
working with qur col-
leagues in other agen-
cies as well to ensure
that our efforts will be
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recognized at their agencies and
to learn from them.

In terms of acquisition itself we
are working towards two major
changes. First, a GSA-wide e-
Solution for acquiring goods,
services and construction. This
solution will not only allow any-
one involved in the acquisition
process to access online that
portion of the process applicable
to her or him, it will make all of
the other requirements associ-
ated with acquisition transparent
to them. For instance, shortly

ject/program the knowledge of
not only how to
make a business
deal but also the
marketplace and
the practices of the
industries in the
marketplace. We
provide leadership
through knowledge
and the ability to

“Far this newsletter to be a

suceesy we need you to

we will field an acquisition plan-
ning wizard, that will allow all
parties to the acquisition team to
walk through the acquisition
planning process, online. As
you all know acquisition planning
is key to the success of any pro-
ject/program. Ultimately we will
have a portal that will include the
entire acquisition process. We
are also looking at improving our
buying power by the use of
spend analysis and aggregating,
where it makes sense, require-
ments to drive prices to the level
that our buying power com-

mands in the marketplace.

These are just a few examples
of what's to come. To be suc-
cessful, each of us needs to fo-
cus on improving our skills and
competencies. Take every op-
portunity to learn something
new. Share your knowledge
with others. Join a professional
organization to learn from others
outside of GSA and to share
your knowledge with them. Re-
member today's acquisition pro-
fessional is a multi-disciplined
associate bringing to every pro-

translate that knowledge into a
successful  busi-
ness deal, regard-
less of the posi-
tion we occupy on
the team.

provide us with topics and

articles. "

From the Desk of the Editor

ELCOME! to the
edition of the “GSA

first
Acquisition Workforce Forum.” In
October’s edition of the “Forum”
we discuss the launch of a new

service, the Central Contractor
Registration database (CCR).
We also discuss the transition
from the old Federal
Procurement Data System

(FPDS) to the Next Generation
of FPDS (FPDS-NG). We
include articles on the
implementation of the
Acquisition Career Management
Information System (ACMIS)
throughout GSA and the
creation of a new office in OGP--
the Share-in-Savings Program
Office.

In the area of education we
provide an article on the Federal

by Judy Steele

Acquisition Institute (FAI) and a
summary of the services FAl
provides, which are available to
GSA associates. We also
include an article on
Performance Based Services
Acquisition (PBSA) training for
GSA acquisition professionals.
In each edition of the “Forum”
we will have a column “Spotlight
on Excellence,” featuring an
outstanding acquisition
professional, including,
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several from GSA.

hopefully,
This month features the |da M.
Ustad Award winner, Charles E

Bright, of the U.S. Speciai
Operations Command.

As the newsletter evolves, to
ensure that all of GSA's
acquisition workforce s
represented, we hope to include
a regular column for each of the
services: PBS, FSS, and FTS.
This month PBS provides an
article on “Green Cleaning” and
FSS provides a column of
updates on various products and
services. Another regular
column will feature the JWOD

Program and we begin October
celebrating National Disability
Employment Awareness Month.

We welcome any comments,
suggestions, and articles. We
also welcome any individually
authored articles on acquisition
issues that would be of interest
to the GSA acquisition audience.
Please contact the Editor, Judy
Steele, at judy.steele@gsa.gov
or (202) 501-4994 with
comments or suggestions or
articles for publication.

CCR—What is It and What does It Mean to YOU?

he Cen-
tral  Contractor
Registration
(CCR) database
was developed
by DoD to pro-
vide contractors
a single point to

(FAR) change will be issued
soon requiring most contractors
to register business information
in the CCR before contract
award. This applies to most con-
tracts, agreements and orders
(the final FAR clause will detail
specific exemptions for purchase
cards, classified information,
elc.) Most contracts, agree-
ments and orders that extend
beyond September 30, 2003, will

"CCR provides contractors a

single point to enter all

cantractually required

business information.”

enter all contractually required
business information. This in-
cludes name, ad-
dress, products and
services, payment
information includ-
ing Electronic
Funds Transfer
(EFT) information,
and Data Universal
Numbering System

(DUNS) number. The CCR da-
tabase is part of the Business
Partner Network (BPN), one of
the e-Gov initiatives developed
under the Integrated Acquisition
Environment for use govern-
mentwide. As a GSA acquisition
professional, what does this
mean to you?

A Federal Acquisition Regulation

have to be modified to include
CCR clauses with some excep-
tions. Contracting officers (COs)
will be required to check the
CCR to verify contractor regis-
tration before award is made.
Payments will be directed to the
EFT data located in the CCR so
the CO will no longer have to
collect this information. Finance
offices will also refer to the CCR
for required information.

COs should encourage
all vendors and contrac-
tors to register on the
CCR as soon as possi-
ble!

ontractors are respon-
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sible for the accuracy of the data
in the CCR and will be required
to maintain it. To register, the
contractor first needs to obtain a
Data Universal Numbering Sys-
tem (DUNS) number (if they
don't already have one). This is
a S-digit number assigned by
Dun and Bradstreet to identify
unique business enterprises.
Then go to the BPN website at
www.bpn.gov and click on
“‘CCR." An online handbook is
provided for contractors and
government officials to help
them get familiar with the CCR

FPDS and YOU!

ajor changes occur to
the Federal Procurement Data
System (FPDS) on October 1,
2003. How will that impact you?
From October 1, 2003, through
December 31, 2003, there will
be two separate FPDS data-
bases requiring two different
means of reporting. You must
report Fiscal Year (FY) 2003

1, 2003? You must report con-
tract actions awarded before Oc-
tober 1, 2003, to the old FPDS
using the same procedures that
have been in effect during FY
2003. You can still submit that
data after the end of the fiscal
year; you do not have to submit
all of that data before October 1,
2003. The old FPDS will remain
operational until December 31,
2003, and you can submit your
data (and correct your data) on

registration process. Con-
tracting officers have been sent
a letter informing them of the
need to get their contractors reg-
istered in CCR. Finance will
soon be mailing out letters to
vendors about the need to regis-
ter as well. So look out for the
FAR change! Get familiar with
the CCR program at the BPN
website, and encourage your
vendors to get registered NOW!

For more information, contact
Gayle Messick of GSA's Intellec-
tual Capital Management Divi-

contract actions (and corrections
to prior year actions) to the old
FPDS. You must report FY
2004 contract actions to the new
FPDS, FPDS-Next Generation
(NG).

The old FPDS, operated by the
Government since 1978, re-
mains responsible for collecting
the FY 2003 contract action data
from Executive Branch agencies
and departments. FPDS-NG is

sion at gayle.messick@gsa.gov
or (202) 501-2980.

responsible for collecting data
beginning October 1, 2003,
starting with the FY 2004 con-
tract actions. Each system uses
different reporting software, re-
quiring two different means of
reporting until the transition from
the old FPDS to FPDS-NG is
complete.

What do you do after October
1, 2003, regarding contract ac-
tions awarded before October

contract actions that were
awarded before October 1,
2003, to the old FPDS system
until December 31, 2003. You
may only use the old FPDS for
this data and you must not
submit data regarding contract
actions awarded before Octo-
ber 1, 2003, to FPDS-NG be-
fore January 1, 2004.

What do you do beginning
October 1, 2003, regarding

contract actions awarded on
or after October 1, 2003? You
report contract

must actions
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awarded on or after October 1,
2003, to FPDS-NG using the
new procedures established for
the new system. You cannot
report data to FPDS-NG on con-
tract actions awarded be-
fore October 1, 2003, un-
tit  January 1, 2004.
Starting January 1, 2004,
all contract actions must
be reported only to
FPDS-NG because the
old FPDS will be shut
down and it will not ac-
cept any new data.

What about reporting on SF
2817 The guidance above also

ACMIS Update!

his summer, the Office
of Governmentwide Policy
(OGP) approved implementation
of the Acquisition Career Man-
agement Information System
(ACMIS) within GSA. The se-
cure online information system
was developed in conjunction

team of contractors who devel-
oped the system. SRA Interna-
tional Inc. worked with devIiS —
Development Info Structure, to
develop, train and trouble shoot
problems and questions that
arose through implementation.

For implementation purposes,
MVB divided the acquisition
workforce into Contract Special-
ists (1102's) and non-1102’s

Majar changes oceur to

FPDS October 1. 2003

applies to SF 281, FPDS Sum-
mary Contract Action Report sum-
mary data, with one exception.
The exception is that you have a
choice of whether or not to submit
SF 281 sum-
mary data for
contract ac-
tions awarded
on or after Oc-
tober 1, 2004.
We prefer that
you not submit
SF 281 sum-
mary data for
those contract
actions, and that you report each
of those individual actions to
FPDS-NG instead. However, if

with the Clinger-Cohen Act, to
track training and education of
acquisition professionals govern-
mentwide. The system is an
online tool that will allow Office
of Personnel Management
(OPM) and GSA acquisition
managers to better manage the
acquisition workforce. The Of-
fice of Acquisition Workforce
Transformation (MVB) was given

your service has chosen to con-
tinue to submit SF 281's for
awards made during FY 2004, you
may submit the data to http://www.
fpdc.gov, using the same proce-
dures now in place. At the close
of FY 2004, this option goes away.
At that point, you must report only
to FPDS-NG because SF 281 re-
porting will no longer be available.
If you need help using FPDS-NG,
contact the GCE Help Desk (see
https://www.fpds.gov/ and don't
forget the “s” in https). Jerry Ol-
son is the FPDS Program Man-
ager and he can be reached at
jerry.olson@gsa.gov or (202)
501-3221.

the task of implementing the
system in GSA.

MVB worked with the Regions
and Central Office to provide
training and assist in the imple-
mentation. Because GSA was
the first agency to enter data into
the system, there were some
initial troubles that were over-
come with assistance of the

who have warrants. 1102 Series
associates were in the first
group to load data, followed by
the non-1102 warranted associ-
ates. All participants were re-
quested to register with the web-
site at www.acmis.gov, and to
enter their data into the system.
Each individual was asked to
enter their own data and allow
supervisors/managers access to
their records to see where train-

ing or education was needed.
The system design also allows
for the running of reports with
various report indicators to sort
through all the information gath-
ered.

The system has specific areas
for participants to enter their cur-
rent position, education, training,
individual development plans
and contracting warrants. The
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system was developed for gov-
ernmentwide implementation
and all 1102's and 26 job series
were uploaded with blank re-
cords from OPM. This created a
record file of over 50,000 re-
cords in the system. The sys-
tem requires a user to enter their
current position so that their re-
cord is moved in the system
from the general area to their
specific agency. Over 62 agen-
cies, bureaus and departments
are scheduled to begin upload-
ing their information in the com-
ing years.

Share-in-Savings Program Office Created

GP has established
the Share-in-Savings
(SIS) Program Office
within the Office of Ac-
quisition Policy. The SIS
Program Office was
formed in response to
Section 210 of the e-
Government Act and will
oversee the issuance of

more performance based envi-

ronment, share-in-savings will
be a valuable strategy to help us
achieve the President’s key mis-
sion objectives,” said GSA Ad-
ministrator Stephen Perry. “The
e-Gov Act helped to remove key
barriers to implementing the
concept and we already see pro-
gress with many agency custom-
ers.”

SIS will be a valuable

strategy to help us achieve the

President 's key mission

objectives,

This summer GSA began having
GSA associates enter the sys-
tem and enter their data. GSA
expects all acquisition profes-
sionals to have their data en-
tered by October 30, 2003.
The system will provide detailed
knowledge of who is buying for
the Federal government and
what the waorkforce's qualifica-
tions are. For more information
on the GSA implementation of
ACMIS, contact Patrick Witham
at Patrick. witham@gsa.gov or
(202) 633-0058.

Federal acquisition policy as well
as advise and assist Federal
agencies with establishing
share-in-savings contracts.

SIS is an
innovative
funding and
acquisition
strategy that
allows
agencies to
launch or

- _ e |

expand programs with little or no
upfront funding while linking pay-
ment to performance. Payment
to a contractor is the result of
savings achieved by improving
the efficiency and/or effective-
ness of government processes.
Since payment is only received
based on achieved savings, the
risk to government is minimized.

“As we continue to evolve our
business processes toward a

GSA hosts several web-based
support systems that incilude a
project screening tool, a pro-
posal evaluation model, and
case studies to assist agencies
with better understanding the
process. In addition, a FAR
Case is under consideration with
guidance expected to be pub-
lished on SIS before the end of
the calendar year. Progress in
each of these key areas can be

found at: www.gsa.gov/
shareinsavings. For more infor-
mation contact Kenneth J. Buck,
Director, Share-in-Savings Pro-
gram Office, at ken.buck@gsa.
gov or (202) 219-0311.
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How the FAI Can Help You!

he Federal Acquisition
Institute (FAI) provides valuable
resources to help you, as acqui-
sition professionals and manag-
ers, grow in your careers.

Who We Are:

Under the Office of Federal Pro-
curement Policy Act (41 U.S.C.
405(d) and 41 U.S.C. 433), FAI
is charged with promoting pro-
fessionalism in the acquisition
workforce. The Act established
FAI under the Office of Federal
Procurement Policy and located
it in GSA. To meet this man-

College Guide to Acquisition-
Related Aca-
demic Programs
and Courses:
Academic  pro-
grams and
courses in acqui-
sition-related
subjects.

mentwide database of training,
education, and other information
on the acquisition workforce. GSA
is the first agency on-board, but
ACMIS will soon be growing.

FAl Online University:  Online
courses and seminars on acquisi-
tion-related issues. The most
popular offerings are CON101,
Fundamentals of Contracting, and
the COR Mentor Program, but we
have many other courses and

Explore our offerings at www.

gsa.govifai

date, FAI seeks to ensure avail-
ability of exceptional training,
provide compelling research,
promote professionalism, and
improve acquisition workforce
management.

How We Can Help You:

FAIl provides tools and informa-
tion to help acquisition profes-
sionals and managers with the
workforce challenges they face
today. These include:

Report on the Federal Acquisi-
tion Workforce: 1100 Series: An-

nual demographic report on
Federal acquisition workforce

trends

Insight: FAI's newsletter featur-
ing the latest acquisition news
Contract Specialist _Training
Blueprints: A tool for Contract
Specialists to evaluate and
document classroom and on-
the-job training.

COR Training Blueprints: A tool
for Contracting Officer Repre-
sentatives to evaluate and docu-
ment classroom and on-the-job
training.

Competency Based Career De-
velopment Training Guide: An
IDP  designed for individuals
seeking a career in the contract-
ing field.

Lunchtime Learning Seminars:
Presentations by top profession-

als in the acquisition
field, sponsored
jointly by FAI and
the Defense Acqui-
sition  University.
Presented in the DC
metro area, each
seminar  provides
Continuous Learn-

B ———
—
ing Points that contribute toward
meeting continuing training and
education requirements. If you
are outside the DC area and

would like to arrange audio or
audio-visual hook-ups to a semi-

nar, please contact julie.
gummo@gsa.gov.

Acquisition Career Management
information System: A govem-

shorter seminars available.

Where You Can Find Us:

FAI's primary home page is cur-
rently at www.gsa.gov/fai. This
is where you can find our re-
ports, newsletters and training
tools. By the end of October, we
hope to have our new website
operating as www.fai.gov. The
FAI Online University is at www.
faionline.com. It will remain
there until we transition to the

new government-wide e-training
site, golearn.gov. We also man-
age ACMIS at www.acmis.gov.
Take the opportunity to explore
our offerings. If you have sug-
gestions, comments, or ques-
tions, please contact Julie
Gummo at julie.gummo@gsa.
gov or (202) 501-4757.
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PBSA Training Offered!

o enhance the use of
performance-based contracting
techniqgues on eligible service
contracts, OGP's Office of Ac-
quisition Policy has made avail-
able a 40-hour Performance-
Based Contracting training
course to all GSA’s acquisition
workforce including program
managers, contracting officer
representatives, contracting offi-
cer technical representatives,
contracting officers, contract

Fonzi, tracey.fonzi@gsa.qov
Northeast and Caribbean Re-

gion -- Colleen Pappas, colleen.
pappas@gsa.qgov

Mid-Atlantic Region -- John G.
Jones, john.jones@gsa.gov
Southeast Sunbelt Region --
Gary Mote, gary.mote@gsa.gov
Great Lakes Region -- Nancy
Kalata, nancy.kalata@gsa.gov
Heartland Region -- Connie De-

ese, connie.deese@qgsa.gov

specialists, etc. The course will
cover how to write performance
work statements and statements
of objectives, performance
measures and standards, quality
assurance surveillance plans,
and performance incentives.
This course incorporates the lat-
est performance-based contract-
ing regulations, policy informa-
tion, and guidance including the
concepts from the Seven Steps
to Performance-Based Services
Acquisition Guide. Go to the fol-
lowing website to register for a
course: http://bmra.xtention.net

For information about sessions
in your region, contact the fol-
lowing associates:

CO - Julia Wise, julia.wise@gsa.
gov

FSS -- Patricia Miller, patricia.
miller@gsa.qov

FTS -- Karen Minor,
minor@gsa.qov

PBS -- Matthew Urnezis, mat-
thew.urnezis@gsa.gov

NCR -- Elizabeth Vitale, becky.
vitale@gsa.gov

New England Region -- Tracey

karen.

Greater Southwest Region --
Salvador Vargas, salvador.

vargas@gsa.gov

Rocky Mountain Region --

Russell Ware, russell.
ware@gsa.gov, and Darlene
Gonzales, darlene.

gonzales@gsa.qov

Pacific Rim Region -- Karen
Hester, karen.hester@gsa.gov

Northwest/Arctic Region --
Kenyon Taylor, kenyon.

A
taylor@gsa.qov

Spotlight on Excellence! The Ida M. Ustad Award Winner

he Ida M. Ustad Award
for Excellence in Acquisition was
established to commemorate a
longtime GSA associate, Ms. Ida
Ustad, who served as GSA's
Deputy Associate Administrator
for Acquisition Policy and Senior
Procurement  Executive.  This
year's winner of the Ida Ustad
Award for Excellence in Acquisi-

tion was Mr. Charles E. Bright of
the United States Special Op-
erations Command.

The Ida M. Ustad Award

solve the most complex acquisi-
tion issues for both GSA and the
community.

entire acquisition

goes to an acquisition pro-
fessional who reflects Ida
Ustad’s commitment to
public service and the
Federal acquisition com-
munity.

ideas and approaches to

_—

. Ida was GSA's \
“Top Gun” on acquisition. -
She developed innovative B—— :
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This $5,000 award honors indi-
viduals that carry on her tradition
of excellence in acquisition and
recognizes an individual govern-
ment associate in the 1102 se-
ries working for an agency sub-
ject to the FAR.

This year's winner, Mr. Charles
E. Bright, made huge contribu-
tions directly supporting the
global war on terrorism, but
none more critical than the con-
tract to equip the command’s
MH-53M helicopters with a des-
perately needed defense sys-
tem. Mr. Bright orchestrated the
United States Special Opera-
tions Command’s first-ever “two

the Program Manager to orches-
trate what is likely the most com-
pressed source selection proc-
ess on record. In three grueling
days the proposals were ana-
lyzed and a concise briefing was
presented to the Source Selec-
tion Authority (SSA).

For more information on the Ida

week” competition for an award
of a letter contract for a $102
million requirement. His concept
was brilliant, saving both time
and money, and most impor-
tantly, allowed the Special Op-
erations Command technical ex-
perts to quickly assess the capa-
bilities of two proven manufac-
turers of Infra-Red Countermea-
sure Systems. The system will
provide protection for aircrews
and aircraft by locating hostile
missiles tracking the craft and
defeating their Infra-Red, heat
seeking tracking system.

Mr. Bright worked tirelessly to
develop many *“first-of-their-kind”

documents and processes. His
efforts included crafting a unique
letter solicitation, streamlined
evaluation criteria, a template for
contract terms and conditions
and a solid justification for lim-
ited competition. The solicitation
was released within two working
days after receiving a statement
of objectives from the technical
team. Mr. Bright then pro-
ceeded to field questions from
the two interested contractors
and was instrumental in the suc-
cessful receipt of oral proposals
only seven days after the solici-
tation was released. Mr. Bright's
impressive efforts did not stop
there. He worked closely with

M. Ustad Award process, con-
tact Bev Cromer at Beverly.
cromer@gsa.gov or (202) 275-
4272. If you'd like to submit the
name of an acquisition profes-
sional for “Spotlight,” please
submit their name and informa-
tion detailing their outstanding
performance to the Editor, judy.
steele@gsa.gov.

PBS Update “Green Cleaning” in GSA

SA’s Public Buildings
Service (PBS) has over 600 cus-
todial services contracts in place
in more than 1,800 Federal
buildings. The combined effect
of the use of various cleaners,
solvents, and other chemicals in
every building has a substantial
impact on the safety and health
of the people who use these ma-

terials, as well as the people
within those buildings.

GSA sought to address this is-
sue in February 1993, when it
participated with the Environ-
mental Protection Agency (EPA)
on a 3-year study, the Cleaning
Products Pilot Project. This pro-
ject was a cooperative, inter-
agency effort to establish a
framework for identifying and
comparing “environmentally

preferable” commercial cleaning
products. The project began as
an effort to identify specific
cleaning products that were ef-
fective yet offered positive envi-
ronmental attributes. However,
the project was soon adapted to
become the first
“environmentally preferable
product” pilot project under Ex-
ecutive Order 12873 (“Federal
Acquisition, Recycling, and
Waste Prevention”). The report
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of this pilot project, which was
published in 1997, is available
at:  http://www.epa.gov/opptintr/
epp/pubs/cleaner.pdf.

In recent years GSA regions
have worked independently,
without prescriptive national di-
rection, to initiate efforts in es-
tablishing “Green Cleaning” pro-
grams. A recent survey of
Green Cleaning activities was
offered to the regions as an ini-
tial effort to gather information
about the current state of the
use of green cleaning practices.
Some of the findings of this sur-
vey follow:

All GSA regions that replied
to the survey had made
some use of green cleaning
practices. However, there is
substantial variability among
regions with regard to the
penetration of their green
cleaning efforts across their
inventory, the methods em-
ployed, and the vendors util-
ized. Virtually all regions
have made efforts to imple-
ment “Green Cleaning” pro-
grams through their con-
tracted custodial operations.
Several regions have made

significant strides to institu-
tionalize green cleaning pro-
cedures.

 Regions have independentiy
developed green cleaning
language used for custodial
contract specifications.
There is some evidence of
sharing of ideas across re-
gions as evidenced by com-
mon language in some con-
tract clauses.

e Most regions that sought to
utilize green cleaning prod-
ucts also included provisions

for the use of other environ-
mentally preferable products
in the performance of the
contract. These provisions
generally referenced the
EPA’'s Comprehensive Pro-
curement Guideline (which
can be accessed at http://
www.epa.gov/cpg) recom-
mendations as the basis for
specifying environmentally
preferable products—such

tracts.

» Several regions have utilized
services of recog-
nized national ex-
pert consultants to
develop their pro-
grams. Most have
relied on in-house
program staff to
investigate meth-
ods, develop

as paper supplies—for use
under the contracts.

While anecdotal rather than
based upon any true analy-
sis of costs, there is nearly
universal opinion that the
incorporation of “green” pro-
visions in cleaning contracts
does not result in additional
costs when compared to
contracted services that do

not require any “green” pro-
visions.

* Most regions commented
that they have little opportu-
nity or technical expertise to
review product submissions
(e.g. Material Safety Data
Sheets) for compliance, or to
readily provide oversight/
enforcement of the green
provisions contained in con-

specification language, and
provide direction to their re-
gional efforts.

The clear ma-
jority of con-
tracts have
been awarded
to National
Industries for
the Severely
Handicapped

i

———

Community Rehabilitation Pro-
grams under the negotiation
method. Where procurements
with other vendors have been
completed, it appears there have
been just a few efforts to utilize a
source selection basis for the
procurement action.
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Plan for the future

n recent months an attempt
to invigorate green cleaning ef-
forts on a nationwide level has
begun in GSA. This effort seeks
to create a coherent, progres-
sive approach that will be easy
to manage, while also being an
approach that the cleaning in-
dustry can readily respond to
without adding cost to these ser-
vices. The first product of the
initiative, a draft green cleaning
specification, is currently under-

going a series of reviews prior to
its distribution. The distribution
of the draft green cleaning speci-
fication is planned for the Fall of
2003 as part of a kick-off to an-
nounce GSA’'s commitment to
furthering our efforts in this area.

For more information on the
green cleaning program at GSA,
contact Len Purzycki at len.
purzycki@gsa.gov or (215) 446-
4643.

Federal Supply Service (FSS) Acquisition News

chedules News

Schedules Transferred

The Schedules Program contin-
ues its progress towards a
leaner and more efficient organi-
zation. Schedules formerly as-

Schedule 36 - Office, Imaging
and Document Solutions

Region 7 (General
Center)

1) Schedule 873 - Laboratory
Testing and Analysis Services

2) Schedule 66 Il J - Test and
Measurement Equipment, Avion-
ics Test Equipment, Unmanned
Aerial Vehicles and Related Ser-
vices

Products

signed to the Office and Scien-
tific Equipment Acquisition Cen-
ter (FCG) are being transferred
to Regions 3 and 7. The trans-
fer of functions simplifies organ-
izational structure, reduces over-
head, and streamlines opera-
tions.

The Office Equipment Division
Schedule is transferred to the

National Furniture Center in Re-
gion 3. All Scientific Equipment
Schedules are transferred to the
General Products Center in Fort
Worth, TX, Region 7.

The list of transferred Schedules
follows:

Region 3 (Nationa! Furniture
Center)

3) Schedule 66 Il N - Chemistry,
Biochemistry, Clinical Instru-
ments, General Purpose Labora-
tory Instruments and Services

4) Schedule 66 Il Q - Geophysi-
cal, Environmental Analysis
Equipment and Services

Industrial Funding Fee (IFF) Re-
duced

A final rule published July 11,
2003 in the Federal Register

provides public notice that the
Industrial Funding Fee will be
reduced from 1% to 0.75% of
GSA Schedule contract sales
effective January 1, 2004. The
IFF has been 1% since 1995,
but GSA made the decision to
reduce it because of the growth
of the program. All existing GSA
Schedule contracts will be miodi-
fied electronically. Contractors
should refer to the Vendor Sup-
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port Center website for informa-
tion.

Cooperative

Implemented
As a result of the e-Government

Act of 2002, State and local gov-
ernments are now allowed to
use Federal Supply Schedule
Group 70, Information Technol-
ogy (IT) and Corporate Schedule
contracts, containing IT Special
Item Numbers (SINs). The IT

Purchasing

available to State and local gov-
ernment entities includes: firm-
ware, software, supplies, sup-
port equipment and services.

GSA Advantage.

e-Buy allows Federal agencies
{buyers) to maximize their buy-
ing power and provides sched-
ule contractors (sellers) in-
creased opportunities to offer
quotes by reaching a wider audi-
ence faster through the Internet.

Using the e-Buy system, buyers
prepare and post RFQs for spe-

have their catalogs posted to
GSA Advantage! are eligible to
submit quotes through e-Buy
once they log-in at GSA’s Ven-
dor Support Center (VSC). Con-
tractors' quotes are not visible to
other schedule contractors.

Only the buyer can view contrac-
tor names and quotes. Once an
RFQ has closed, buyers evalu-
ate and accept the quote that
represents the best value.

Participation in this program is
voluntary for both State and lo-
cal government entities and con-
tractors. State and local govern-
ment entities have the full dis-
cretion to decide if they wish to
make a Federal Supply Sched-
ule purchase, subject to any limi-
tations that may be established
under local law and procedures.
Existing Federal Supply Sched-
ule contracts for Schedule 70,
Information Technology, and
Corporate Schedule contracts,
containing IT SINs, must be
modified, by mutual agreement

- e =i

between the contractor and
FSS, to participate in
“Cooperative Purchasing”.

To date, approximately 750 con-
tractors are participating in Co-
operative Purchasing. Coopera-
tive Purchasing has generated
$8.7 million in sales since May.

e-Buy Facilitates RFQs

e-Buy is an online Request for
Quotation (RFQ) tool that facili-
tates RFQs for a broad range of
services and products offered by
GSA Federal Supply Schedules
contractors who are also on

cific services and products for
designated periods of time.
Each RFQ is assigned to a Fed-
eral Supply Schedule, Special
Item Number (SIN) category,
and sellers are automatically
listed under their awarded SIN
categories. Buyers may notify
all sellers listed under a particu-
lar SIN category or may choose
to notify a lesser number of sell-
ers. [FAR 8.4 and the Ordering

]
— -

Procedures for Services
(Requiring a Statement of Work)
stipulate that buyers must obtain
3 or more quotes for purchases
over the micro-purchase thresh-
old.] Sellers not notified may still
submit a quote for an RFQ
placed under their awarded SIN.

Contractors who wish to quote
must do so at the e-Buy website.
All schedule contractors who

Government users who have an
account on GSA Advantage!
may use e-Buy by logging in
through GSA Advantage! There
is an online tutorial on e-Buy
through GSA Advantage! at
www.gsaadvantage.gov.

GSA Global Supply—
Inventory Expanded
GSA Global Supply is preparing

e

‘_

to dramatically expand the
breadth and depth of its product
lines for military and civilian cus-
tomers. By the end of the calen-
dar year, buyers will be able to
choose from more than 100,000
new tools and office products
featuring widely recognized
brand names, all offered by GSA
Global Supply. Early next year,
GSA Global Supply expects to
add thousands more products in
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the maintenance/repair/
operations (MRO) realm.

In recent years, GSA customers
have been able to submit orders
via phone (800-525-8027), fax
(800-856-7057), through De-
fense Automatic Addressing
System (DAAS), or online at
http://www.gsaAdvantage.gov.
These buyers could pay for sup-
plies with a GSA SmartPay pur-
chase card or arrange direct bill-
ing by using an Activity Address
Code (AAC or DODAAC). Re-
gardless of the ordering mecha-
nism or the payment method,
GSA Global Supply guaranteed
compliance with Federal pro-

work. For DOD supply person-
nel, everything on this site can
be purchased using a DODAAC.

GSA Global Supply customers
will never have to reconcile mul-
tiple bills from multiple vendors.
Purchases are simple, safe and
secure regardless of their size.
By working closely with the
JWOD community, GSA ensures

For more information on any of
the items in this column, contact
Shirley P. Davis-Williams of the
Acquisition Management Divi-
sion at (703) 305-5723 or
shirley.davis-williams@gsa.gov.

curement regulations for all its
customers ordering from the
supply program.

“audit-safe”
ing whether

purchas-
buyers

spend $10 or
$10,000,000. But or- -GSA Global Supply”
dering is even simpler
with the advent of a
new Global Supply website at

Those same program N registration informa-
benefits are still avail- tion (user ID and
able along with the password) as GSA
expanded inventory. Advantage! The
GSA Global Supply difference is that the
continues to provide new site will display
global delivery, pay- N\ only Global Supply
ment flexibility and products and ser-
[0 ]
(.
(o ]

g
e
www.GSAglobalsupply.gsa.gov.
The new site has been function-

ing since May and
accepts the same

vices. For buyers
that wish to pur-
chase from GSA
Global Supply, the
new site promises
easier searching,
faster checkout and less paper-

that buyers comply with manda-
tory source requirements while
still offering the best of the com-
mercial marketplace.

To receive a copy of GSA Global
Supply’s baseline catalog of
7,000 items, call GSA at (817)
334-5215. GSA will develop

specialty catalogs to display key
elements of its expanded inven-

=)

sl

tory but the most complete and
current source of product infor-
mation will be the GSA Global
Supply website at www.
GSAglobalsupply.gsa.gov. First
time visitors may wish to review
the online tutorial at that loca-
tion. Those who have experi-
ence with GSA Advantage will
find the “look and feel” of the
new site very familiar.

B e |




PAGE 14

EDITION ONt

Celebrate JWOD in October!

ctober is National
Disability Employment
Awareness Month, and a
perfect time to celebrate the
Javits-Wagner-O'Day
(JWOD) Program.

Created in 1838, this unique
Federal procurement pro-
gram employs nearly 40,000

Disability Employment Aware-
ness Month, to recognize the
talents, skills, and dedication of
disabled Americans who are a
vital part of our workforce.” Not
only are people who are blind or
have other severe disabilities a
vital part of the American work-
force, under the JWOD Program
they are also essential suppliers
of SKILCRAFT® and other
JWOD products and services to
the Federal government and U.

of different

number activities

Federal empioyees may con-
sider in order to recognize the

“Celebrate the talents, skills,
and dedication of disabled

Americans who are a vital

part of our workforce. "

Americans who are blind or have
other severe disabilities, ena-
bling them to lead more produc-
tive and
inde -
pendent
lives.,
T h e
JWOD
Program
uses the

pur -
chasing

by Annmarie Hart-Bookbinder

power of the Federal govern-
ment to buy quality products and
services at a fair market price
from participating, community-
based nonprofit agencies dedi-
cated to training and employing
individuals with disabilities.

According to President Bush,
"All of our citizens should have
the opportunity to live and work
with dignity and freedom. Every
October, we observe National

S. Armed Forces. Everything
from office supplies, such as
pens and notepads, military
unique items, such as chemical
protective suits and first aid kits;
food items that support govern-
ment international relief feeding
programs; and services, such as
janitorial/custodial, food ser-

vices, call center operations and
digital imaging. The JWOD Pro-
gram aiso works closely with the
GSA’s Federal Supply Service

—

==

and PBS to supply quality prod-
ucts and services to GSA cus-
tomers nationwide.

National Disability Employment
Awareness month provides Fed-
eral employees with the opportu-
nity to recognize those individu-
als within their agencies who
support the JWOD Program, and
to learn more about JWOD ca-
pabilities that meet their procure-
ment needs. There are a

JWOD Program, both in October
or any time through-
out the year.

Please contact the
JWOD Program if
you require any as-
sistance in planning
a JWOD celebration
during National Dis-
ability Employment
Awareness Month at
jiwodworks@jwod.gov  or  visit
www jwod.gov for more informa-
tion.

S
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We thank our guest authors for their contribution to this newsletter.

Editor Guest authors express their own views, which are provided for the infor-
Judy Steele
Grophics Edifors mation of our newsletter readers.
Michael Mcclellan
Jerry Zaffos
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We welcome any do the same for the
" " comments, GSAM. We encourage
We're are on the Web! suggestions, and readers to send
www.gsa.gov/ articles. We also questions for these two
acquisitionpolicy welcome any columns to the Editor,
individually authored Judy Steele.

articles on acquisition
issues that would be of
interest to the GSA
acquisition audience.
Please contact the
Editor, Judy Steele, at
judy.steele@gsa.gov
or (202) 501-4994 with
comments or
suggestions or articles
for publication. Please
note that future
editions of the
newsletter will include
a “FAR-cited column,
answering questions
about where the FAR
covers a specfic topic;
as well as a column,
“GEE, SAM,” which will




