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1998 . 2004 ABOR AGREEMERNT

By and between the Pine Bluff Ml of International Paper Company and the United
Paperwarkers Internationol Union and the International Brotherhood of Elecirical
Workers.

SECTION § - GENERAL PURPOSE OF AGREEMENT

{Al

{8

The general purpose of this Agreemeat is in the mutual interest ol the
Employer and the Employees to provide for the operotion of the mill under
methods which will further to the fultest extent possible the safery and welfore
of the Empioyees and economy of operations, quality and quantity of output,
cleorfiness of plont, ond prolection of property.

Ut is ecognized by this Agreement 1o be the duty of the Compary aad the
Employees to cooperate fully, individuolly, and collectively tor the
odvancement of soid condifions.

SECTION it - RECOGNITION

1A

{B}

{Ch

The Campany recognizes the Paper, AliedIndustial, Chemica! and Energy
Wotkers and local Union 2033 of the Internationol Brotherhood of
Elecrical Workers, joinly, as the exclusive representaiive for collective
borgaining for ofl of ity production and maintenonce Employees in the *Pine
Bluff Mill” of the Compony excluding Office Cledcal Employees, Guards,
and Supervisars as defined in Section 2 {11} of the labor Management
Relations Act of 1947, as emended, and others os listed under Section M,
Representation.

Also excluding those certoin classificotions included in collective bargaining
units fat which separate cedifications have been issved by the National
laber Redalions Board prior 1o the elfective dote ol this Agreement.

The above described bargaining unit shall constitule a single unit for
puposes of coflective borgoining between the poities herelo. Within such
unit, the lalesnationol Unions may, without parlicipation by the Company,
make allacations of Emplayees who ace in various job classifications under
this agreement, 1o the jurisdiction of each Union, respeciively, for membership
purposes, and for the pupose of having such Union act for the Internationol
Urions in matters relative to roles of poy, grievances, ond bnes of progression
for such Employees. Should a question orise os to which Union should oct for
ony Employees as mentioned above, it will be sesolved in the following
manaet:

{1} The Company will prompily turnish the internationat Unions with
essential information relating to the duties of the Employees involved,



SECTION It

[C)- Cont'd.

- RECOGNITION

[2)  Within fortydive (45) days cier receiving such information from the
Company, lhe Iniernoiion.ol Unions will decide which Union will act for
the Intermational Unicns with respec! 1o the Employees in question ond
so nolify the Company.

{3) la)

]

In the event the Inlernational Unions do not resolve the matier
within the fime himit referred to above, either Union moy give
notice to arbilrate the matter 1o the other Union within thirty (30}
days.

The dispute shall be orbilroted by the two Unions under the
arbitrotion procedures set forth in this conkag.

The issue to be arbilraled is fimited 1o the question of which
Union will aci for the Internclional. Unions with respect 1o the
Employees in question and the decision of the Arbilrator in this
single issue shall be final ond binding on the Unions and The
Company.

Pending setllement of the moner the Company will deol jointy
with the 1wo Internalicnal Unions or with the remaining
Internationat Union should one International Union disclaim
interest.

SECTION I - REPRESENTATICN

(Al

Employees of the Pine Blulf Mill of Interncticnal Paper Company, who come
under this Agreement and are entilled 1o representatian by the Unians, jointly,
shall irclude cll those employed inside and outside the mill in the unit
described in Section 1| above, except those persens employed in the exempl
occupations lisled below

il Manager and Assistan)

Production Superinlendent and Assistant

U. M. & E. Superintendent ond Assislont

Technical Director and Assistanl

Personnet Direclor and Assistan

Salaried Technicol Assistants

General Woodyard and Woodroom Foremon & 1st and 2nd
Assistants

Head Wood Scaler

Pulp Mill Superintendent & st and 2nd Assislants
Pulp Mill Tour Foreman

Bleach Plani Superinienden

Bleach Plant Tour Foreman

Paper Mill Superintendent & 1st and 2nd Assistonts
Paper Mill Tour Foreman and Assisionts

Beuter Room Foreman [Salary}

P. E. Superintendenl ond Assistant

P. E. Tour Foreman



SECTHOMN i} - REPRESENTATION
|A] - Coni'd.

(B)

{C

Finishing Room Superintendent & 13l and 2nd Assistants

Finishing & Shipping Tour Foreman

Dock Foreman

Chief Chemist & 151 and 2nd Assistants

Research and Development Chemists and Engineers

Guality Control Chemist {Salary)

Operaling Chemist (Salary)

Plant Engineer and Assistants

All Drafismen on Solory Basis

Outside Engineers

Power Plant Superintendent & 1st ond 2nd Assistants

Power Plant Shift Engineer

Chief Electrician & 1st and 2nd Assislants

Master Mechanic & 131 and 2nd Assisiants

General Mithwright Foreman

Pulp Mill Millweight Foreman

Paper Mill Millwright Foreman

Machine Shop Foieman

Pipefitter Foreman

Caipenter Foreman

Masine Way Foreman

Inslrument Foremon

Power Planl Maintenance Foreman

General labor Foreman and Assistant

Garoge Foreman

Boilermoker Foreman

Brickmoson Foreman

Sofety Direclor and Assistarit

Plant MNurses

Watchmen

Siudents wolling betwaen schoal 1erms, nol 1o exceed approximately
thiee (3] months

All Constiuction Employees

All olher exempt sclalied jobs net included in the above list.

All Main Office Employees, including Crder Clerks ond Stall, Storekeepers,
Timekeepers, Office Chauffeurs, Main Office Porlers, the Parter altached to
the Marager's Ollice whete this office is separate from the Main Cifice, ond
all Cletks in offices throughaut ihe plant who compile or have occess io
conlidential information,

All Eémployees ol the Woedlands Depanmenl, wheiever they are working.

Salaried Employees in this gioup shall not do work regulaily assigned to
houly poid Employees except in cases of emergencies, inshuction, Iraining or
for the proteciion of lite or property.

Fuhermore, il the obove is violated, the oppiopiiate hourtly Employee in the
job classilicaticn in which the woik would have been performed will be pad
an equivalenl amount of lime al the overtime rate o calkin time, whichever is
g(eolel.



SECTION II' - REPRESENTATION

(D) All Pensioners ore eligible to membership, but this is optionol with the
individual.

SECTION iV - UNIOM SECURITY

Al Union Membership

i1

i2l

{3l

Each Employee in the unit described in Section li above, excepting
Employees listed in Section ! above, shall become o member of the
pioper International Union which is o parly to this Agreement not
earlier than the 313l day and not laler than the 37th day following the
beginning of his empioyment, or the effeciive date of this Agreement, or
the date of execution of this Agreement, whichever is the lolest, ond
shall maintain such membership os @ condition of employment by the
COmpany. .

The cbove provisions relative to union security shall apply only 1o those
Unions thal hove complied wilh the provisions of the labor
Monragement Relations Act of 1947, as amended, in order 1o be
eligible to enter inlo coniraciual selations requiring union membership
os a condition ¢! employment. These union security provisions will be
odministered under oad in complionce with the terms of the labor
Managemeni Relotions Act of 1947, as omended.

The provisions of this Subdivision (Al, Union Membership, shall not be
applicable in those states where such provisions cre prohibited by low.

Bl Deduction of Unioa Dues and Initiation Fees

(1

The Company agrees lo deduct eoch month kom the wages of ecch
Employee who submits o wiitten autharizatian, in form as set forth ia
Paragraph {2) of this Subdivision {B), the amount of the regularly
estoblished current monthly membership dues of such Employee in the
local Union specified in such authorization {and/or @ one fime unian
initiatian fee of such employee authorized on the form provided) and
to remit the same 1o soid Locol Union so iong as such writien
authatization shalt be i effect cocording to the lens theteof, pravided
that such deduction and remittonce will be made by the Company only
to the exlent and so long as it sholl be legal lor the Company to do so,
and while this Agreement iemains in effect. The Unions wha are parties
to this Agreement agree 1o indemnily the Company ond held it
harmless rom and against ary and all loss or demage thot may be
incuwved by the Company by reason of making such deductions and
remitances.



SECTION IV - UNION SECURITY

B] - Coni’d.

12]

{3}

Form of Assignment and Authorization for Membership Dyes

“international Paper Company
Pine Biuff Mil

‘I hereby ossign to
INome of Local Union)

of the

[Name of nternational Union)

{hereinaher called the Unian] from any wages to be eained by me as
youl Employee each month, the amount of my regularly established
current monthly membership dves in said Union. | gutharize and direct
the amount of such culrent dues from my pay eoch manth ond to remit
the same 10 said Union.”

“This assignment and cutharization shall become elfeciive with the first
{ull colendar month loflowing the dole hereof and shall remain effective
and inevocable thiough the 31st day of August next following the date
hereol. This ossignment and outhorizalion shall be culomatically
renewed elleciive from the ficst day of September next lollowing the
date hereof lor a period of one yeor, and for successive one year
pertiods commencing the liisi day of September ol each year
thereolier, unless | give youw wrillen nolice of concellotion of this
assignment and authotization not more than 30 days ond not less than
15 days pricr 1o the first day of September next fofflowing the dale
heteof o the firsl day of September in any succeeding yeor,

“If I should be nansferred out of the juiisdiciion of said local Union ond
I s0 nality you in wiiting, this assignment and authotizalion shall
thereupan aulomatically terminale.

Date:

Form of Assignment and Authatizalian or Initialion Fee

“Inleinational Poper Company
Pine Blull Asill

‘I hereby assign 1o
' {Name of local Urnion]

of the

iNome of Imemationol Union)

| heieby authoize and ditect you 1o deduct o one lime Union Initigtion
Fee in the cmount esloblished {cunently $__
above-nomed Union from my pay and 1emit 1o said Union.

Date:




SECTICN IV - UNION SECURITY [}
(B} - Cont'd.

(Cl

{4)  Payroll Deduclion for COPE

la]  The Compeny agrees to deduct.and iransmit Jo the Financiol
" Secretary of {ocol Unions 735 833, 898, 1731 and 2033
the amount from the wages ol those employees who voluniarily
outhorize such coniibulions on the forms provided for that
purpose by Llocal Unions 735, 833, 898, lﬁ}l and 2033 for
COPE. These fransmitlals shall occur monthly and shall be
accomponied by a list of nomes ol those employees for whom
such deductions have been mode and the emount for each suc
employee, subject 1o the appreval of the International Offices.

b} The payroll deduciion authorizetion shall be worded as folfows:
.PAYEOU. DECUCTION AUTHORIZATION FOR COPE LOCAL
UNICNS 735, 833,898, 1731 AND 2033
I, hereby authorize the Compan
to deduct from my pay the sum of $ per men
and to ferward r\ﬂot amount to Ihe Finonciol Secretary of local

nion _________tor the purpose of the Commitiee on

Poliicol Education This Authorization is signed voluntarily ond
not out ¢t tear of reprisal ond on the underslanding that CE)PE is
engoged in © fund-raisingheflon with the AFL/CIO and will use
the money contributed to That effort to make Polilicol confribulions
ond expendilures in connection with federol and state elections,
ond that Ihis voluntary authorization may be revoked ar any lime
by notibying the Company and COPE in wrifing of a desite 1o do
so. Contribulions or igifls to COPE aré not deductible as
cheritable contribulions For federof income tax purposes.

Date Signature of Employee.

MNagme {pfin!] D # localNo._

Nolice

The mill will, on ¢ weekly basis nolifr its Local Unions of all terminations, new
hires, nansters, ond secolls from loyolt of Employees woiking on jobs
covered by this Agreement.

SECTION V- CONTRACTUAL RELATIONSHIP

(Al

]

(Cl-

(D)

The Unicns agree not to intimidole or coerce other Employees to join the
Union.

Manogement agrees not 1o discourage union membership or inferlere in any
way wilh the exercise, by Employees, of ther legilimale rights lo join ond be
active in the Unions,

The parties signatory te this Agreemenl shall nol discriminale against any
Emplgyee because of rece, color, sex, religion, nalional oﬁgin, or, 1o the
exlent required by law, age. The parties alse ogree 1o 1oke whatever aclion
is necessory lo comply with the provisions of the Americans wilh Disabilities
Act and the Family Medical leave Act,

The rights of International Represenlalives wilh respect to mill visits ore
recomized and admittance to the mill moy be oblained by conlacting local
Mil Managerment,

SECTION Vi . SENIORITY

(Al

Beginning of Seniority

{1} Employees shall begin their accumulation of seniority only olter they
become permanen employees.

{2)  Aher an occumulotion of thinty (30} doys of wark in o plem wilhin o
ninety (90] day period a probotionary ‘émployee shall be eiigible for
union membership. The Employee shall continue as o probefionary
Employee in all other tespects unlil he has accumalated sixty 160] days
of work within o 12G day pericd, of which fime he shall be made o
permonent Employee wilz seniority backdoled 1o first date of hising
within such period.



SECTION Vi - SENIORITY
[A)- Coni'd.

(B)

[l

13)

(4]

{5

-
Siudents who may be employed duing their vacalion period of on o
parttime basis shall not accrue seniority. They will not be assigned to
olhes than bose-ated jobs unless agreed 1o by the Local Union
involved.

The mill may operate a labor pool of base rate Employees for the
puipose ol filing temporory vacancies throughout the mifl. Employees
in such o poo! sholl be clossified as permanent Employees alier
meeting the requirements os set forth in Poragraph (A] (2} above.

In case of lerminalion or discharge for couse, senicrity will date from

the last dale of employment following such termination or discharge for

cause.

Types of Senicrily

" For the puipases of this Agieement there shall be three {3] Iypes of Seniorily:

Job Seniority, Depanment Seniotity, ond Company o Division Seniorily.

(1

{2

(31

{4}

fal  Job Seniority is delined as the length of service on o job within o
line of progression at the Pine Blulf Mill. All jobs on the some
levet within a line of progression shall be considered as one job
len puiposes ol promotion. i1 is undersiood, however, thal the
Company will 1otate men on various jabs carrying lhe some rate
in the line ol piogression if, in Menagement's opinicn,
experience on moe thon one job is desiiable for promation o
the next higher 1ate.

bl An Employee occcumdlales Job Seniority on his current job ond
on all lower jobs in the line of progiessian simultaneously

Depaitment Seniority is delined os the lengih of service in a line of
progression at the Pine Blull Mill

Company ot Division Seniaiity is defined as the length of service in the
mills and faciliies of the Company loimeily idenliied os the Muliple
Mill Group.

A job above 1he base iate which is nol in a line of progiession shall be
considered as a one-job line of progression for seniority purposes. In
adminisiering the seniority pravisions of the Labor Agreemenl, such a
job shall be considered as he battom job in the line.

Use of Seniotity in Promotions

(i

[a)  Inhe consideration ol seaiorily in promaotions, Jiest preJerenCe
shall be given to Job Seniority. Where Job Seniorily is equal,
Depoilmenl Seniority sholl prevail. It Job and Department
Senioiity are both equal, then Company or Division Seniorily
shall determine the promaolion. Exceplion lo this arder af
preference may only be made by muluol consent of the
Company and the Llocal Unior involved.



SECTION VI - SENICRITY
{C){1}-Conid.

{2]

(3]

(4}

{5

{b) Where local agreements have been made 1o give firs!
cousideration 1o Depariment Seniority insiead of Job Seniarity in
moking promations unfil all Employees reach their rightfut ploce in
the ine of progression, “rightful ploce” meons the place the
Empleyee would have aligined but for things beyond his and the
Company's control, provided he develops the necessary
capobilities. Non-exclusive examples of things beyond the
Employee’s or the Company's control are leave to the Armed
Services ond merging of lines of progression.

fa)  Seniority will operate occording to lines of progression agreed
upon between Ihe tocol Unians and the Mill Manager. Such
lines of progression shall be subject to change only by mutuol
agreement of the two parties.

ib]  When Ihe rate of a job has been odjusted so thot the job
assumes a diferent level of pragression, in order that Employees
will retain their rightful place in the line of progression, the
pessonnel shall be reassigned as soon os practicable according
to apglicable seniority dghts.

When il is necessary fo fill the bottom job in o line of progression other
than by hiring from the cutside, Maragement will lcke into
consideration seniority and ebility and when all the factors which
constitute ability ¢re relatively equal, then seniority will determine the
promaolion.

In filing subsequent vacancies in the line of progression, the senior
qualified Employee will be pramoted. Shauld a gueslion arise as lo
whether or not the senia: Employee is qualiied, and it connol be
resolved by agreemem between the Union and Menogement, the
senior Employee will be given a reasonable triol period not to exceed
fortyfive (45} days on the job in question. If after the tial period it is
tound thal the Employee is not performing satisfactarily the functions of
the job, he will be relurned to his lormer position and will become
jumiar 10 the nex! otdest man. He will not, however, ogein be
considered for promotion to the same job in which he has not
performed satisfactariy for ony vacencies which occur within six |6}
months following his unsatisfaciory performance, and alter o second

- trial and @ second foilwre he will not again be promoted unless the

Union and the Company agree thod e is eniied 10 another yiol.

{al It is understood and agieed that ne slep in the line of
progression, the fraining in which is necessary 1o the next slep,
will be completely blocked by men who are unable or unwilling
10 progress funher. Should such o shuarion oppeor 1o be
developing, Managemen! and the Union invalved will discuss
remedial measures.



SECTIQON VI - SENIORITY

[C)5)- Com'd.

)]

{d}

(e}

When an Employee is promoled oround o job and/or job level
in a line cf progiession, he shall begin the accumulalion of Job
Seniority on all by-passed clossilications ot the same time he
begins 1o accumylale seniority on the job to which he is
promoted.

An Employee promeoled hom o line of progression job or a job
not in a line of progression to an exempt classilication shall
continue lo accrue seniority in his former line of progression or
forme: job nat in o line of progression for one year lallowing
such promolian. At the end of one year the Employee’s seniarily
will be "hozen” and will remain so until and unless he is returmed
to o line ol progression of job net in a line of progression as
provided in Paragioph (d] or (e} below. However, at any time
duting the lirst yeat [ollowing promotion, such Employee may be
retuned [for any 1eason] 1o the line of progression from which he
came and 1o such job as his senicity may eniile him or o his
former job nat in @ line of progiession. Such Employee will not
be relined 1o the line of progression ot job nat in a line of
progtession (o1 the puipose of beginning o new period of
promolion. Seiback time of forly {40] working days or fess will
be counled s unintenupled selup time, except when the set
back is a resuh of an exempl salaried Employee retuining hiom
vacalion, Mness, o leove of absence.

Afier the list year os the resull of o reduction in faices, he
Employee may be retuined 1o his loimer line ol progression o1
iob not in o line of progiession and Ioke such job as the seniority
he hod when “liozen” will eniitle him, :

Alier the Tusi year as the result of disability the Employee may be
placed in the line of progression or job not in a line ol
piogiession over which he has been a Supenvisor, and lake the
highast job in the line of progression o1 jok nol in o ling of
progression thol he is able 1o hald, provided [a} some Employee
in that line of progression or job not in a line of progiession is
promoled lo an exempt pasition os the resull of the vacancy
crealed by his 1elumn, ond provided Ib) no Employee in the line
of progression o1 job nol in a line of progiession suifess o
reduclion. In case ol subsequent reductions in the line of
progiassion o job not in a line of progiession, such a demated
supervisory Employee will 1ake such position os his seniotity may
cniille him,



SECTION VI - SENIORITY

€] {5} - Conr'd.

(]

{7}

[

The one {1) year time limit os referred to in Poragraphs [c), {d),
and {e) obove may be extended Inot to exceed wo additiona
years| by mutual agreement of the Company and the local
Union involved and such agreement will be binding on all

parties,

When mare than one opening occurson the same level in a line of
pragression, the fi”ing of which openings may result in an improper
seniorily relationship, the Company and the Union involved will study
the situotion ond establish the propes senicrity refationship.

{a}

{b}

d}

e

Following the principle of job, Depariment, and Company
Seniarity, Employees with the most opplicable seniority will be
given preference of shift work or doy work when permanent
vacancies occur ot when it is known in advance that o temporary
vaconcy will last an extended length of time [in excess of six (¢}
days), provided they are qualilied to discharge the duties of Ihe
iob in question.

Where Employees within a line of progression ore scheduled on
both five {5) day ond seven (7} doy per week shift operations
within a line of progression, the senior qualified Employees may
exercise lhis additional preference subject lo Paragraph (7] |c)
below.

For administralion of this provision, an Employee will express in
writing his preference of shift or day work with regards to the -
vacancies desciibed in Poragraph (7} {a) cbove. Thereatlter, the
qualilied Employee with the mosi applicable seniority and in
accordance with the stolements of preference will be assigned
and will accept such vacancies.

Shoukd an Employee at o loter date wish to change his previous
slatement of preference of either shift or day work, he must make
wiinen cancellation. The Employee may exercise such preference
only one lime in a sixmonth period. This change in prelerence
will become elfective after the newt lemporory vacancy [as
delined in Parograph |7} [a) above] or permanent vocancy
occuls.

This paragraph applies 1o Mechanic Apprentices only afler they
hove compleled training on the various jobs through which
1otation s constdered necessary; i being undesstood, howeves,
that jobs Ihiough which rolation is necessary for Ihe tigining of
Mechanic Apprentices will not be blocked by o senior
Apprentice claiming such job for o permanént ossignment.
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(]

{fal  When a lemporary vacancy occurs, it will be filled by ihe
Employee hoving the mos! opplicable senionity f such Employee
is properly qualified to maintain satistactory performance
slendards in the temporary opening. If the oldest Employee is not
qualified, the next oldest will be given the setup and sa on.
When urgenl situations arise Mancgement will keep in mind the
spirit and basic inlenl concerming temporary promolion and will
not lel emergency sleps, oul of hormony with the intent remain in
eflect mote than three {3} or four |4) days. The full hree (3] or
four (4] doys wil nol be used in cases where the inline
promation can be accomplished in less fime wilhoul overime
penalties. This paragraph epplies lo temporary promotions only.

(bl -Method ol applying Paragraph (8] (o) {whelher vacancies will
be ffled liom the shift on which the vacaney occurs or with the
senior qualifed Employee fom oll shifts) is 1o be worked oul by
lacal Monagement and the Unions involved.

{cl  If overtime will be incuned in filling o lemporory vacancy in a line
of progression, the Employee serving on the job wheie the
vacancy occurs wilt be ollowed to double. In the event the
entitled Employee 1equests 1o be relieved, other Emgloyees |if
any] wotking on the some classilication on the some shift who
are slill on the job will be offered the double, and the offer of
such cverlime in these situalions will be allemnaled among fhese
Employees in the classiication on the same shilt Ng Employee
releried to above will be 1equired 1o dauble if such would result
in his having wotked a 1olal of sixteen (16} hours befoie the end
ol the extio shift. I it becomes necessary Io call someone in o
provide reliel, then the off-day Employee(s] in Ihe same
classification will be given fiisl prelerence.

When an Employee reluses a promolion in his line of progression,
eitber lemporoty o permanenl, he will sign o form, with a copy to his
Local Union, that he refused the promolion and loreits his nghts 1o oll
future promctions to or above the job he refused until reinsiated os
lollows: Upon wrillen request, with a copy 1o his Local Union, he will be
reinsialed in the line of progiession lollowing the first promation, either
lempoiary of peimanenl, aller receigt ol his request for reinsiclemenl.

(D] Transfers

(

It it develops thal an Employee is dissolislied and connal use his obility
to besl odventage wheie he is, he shall be ollowed to nanster 10
another department of his choosing. In so doing, he musl be willing 10
accept a bollomated job in the department 1o which he seeks honsfes
and musl wail uniil there i5 on opening.
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{2)

{3)

()

{5)

There will be no okligation on the pan-of the Company to consider an
opplication for transfer from an Employee with less than six {&) months
of service in the department from which he seeks a iransfer. However,
Employees with less than six {6] months' service in a department will be
considered for transler in instances where consideration is also beirg
given 1o new hires for the entry level job of a line of progression.

la}  The Company will consider the applicant lor transfer into any
depaitment on the basis of seniorily consistent with ability. The
Company may refuse 1o Irensfer an Employee more than twice.

(b]  The Compary will not hold tronsters 1o a temporary jobs against
an employee who is bumped from o lemporary job when that
employee is the senior bidder for a job in the department from
which he ar she was bumped.

Provided no Employee has made wiillen application to the Manoger
of industricl Relations for iansler, or those who have made opplication
are nol acceplable because of disqualitying infirmities or other
accepted reasons, Manogement shall be privileged to hire a new
Employee from the cutside for thot deportment. Wrinen applicotion for
transter must be renewed every three {3) months. If such is not done,
the person whose application has lapsed [that is, has become more
than three [3) months old] will net be given consideration for transler
when an opening occuts.

{o}  When an Employee hos been allowed 1o ronster from one
deportment to oncther, he shafl hove 1he right to ranster bock to
the depaiiment from which he originolly transterred within thirky
[30] days withou! loss of seniority if during Ihat time
Management has determined that he is not suited 1o the new line
of endeavor, or if the Employee expresses a desire 1o return to
his former deparimenl.

{b!  When an Employee ansfers from a line of progression 1o the
Mginlenance Deportment as an Apprentice, he shall have the
right 1o transfer back 1o the line of progression lrom which he
oiiginally lronsferred wilhin six months withoul loss of seniority if,
during Ihat time, it has been determined that he is not suited to
the new line of endeavor.

Any Employee disploced as a resull of an Employee reluining
liom Maintenance under the above pracedure will be given the
same seniorily prolection as the returning Employee
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(E)

{6

(7]

{8)

(@

When the Company wishes to ransfer an Employee lempararily in
excess of thity {30} days, or when the porticulor circumstonces makes
it advisable 1o give an Employee a langer period of time to 1y oul for
the job, this thiny [30] day limit moy be extended by mulual consenl.

The Compaony shali be privileged 1o hire outside Employees for the
Technical Service Deportment, ralher than accept opplicants for
ionsfer, provided such £mployees 1o be hired ore more highly skilled
and technically trained than those seeking ansfer.

Grievances arising from the application ol the transler provisions of this
seclion involving ranslers 1o jobs covered by this bargaining unit shall
be piocessed through either the Union having jurisdiclion over the
department rom which the aggiieved Employee wishes to tansfer or
through the Union having jurisdiction over the depariment 1o which the
aggrieved Employee wishes 1o ranser.

When a gioup of Employees is lranslened from mills in the former
Muligle pMill Groug to slort up and mas an entirely new mill only {far
example Ihe Pine Bluft Mill), then in order thal such Employees retain
their proper seniority relationship they will cany with them io the new
mill the applicable Job and Department Seniority fiom Ihe transferring
mills.

Layofts and Terminations

i

Permanent Reductions

[a)  In cases ol o peimanent reduction in work lorces by jerminalion
of employment, Employees will be demoled in the descending
arder ol progression levels in their respeclive lines of progression
accoiding lo applicable Job and Depaitment Senicrily, and will
be laid olf occording to Company Seniciity. In lollowing the
pliﬂcip|e ol demotion, the Compoﬂy will not be expec#ed to
ploce @ mon on ¢ job which he cannol Hll satisfaciarily after a
reosonable amount of breakin time, nor will the Company be
expecled to breck-in simultaneously moie men on jobs with
which they are not familier thon can be done without loweiing
normal produclion slondonds.

(b} When, os a 1esull of @ permanent reduction in forces, an
Employee has been 1educed to the bose rate, he may accepl
promolion into another line of mogiession without jeopardizing
his seniatity right to 1etn 1o the line ol progression hom which he
wos demoled provided he occepts the fisl permanent opening
olfered in his former line ol progression. By failure to accepl the
first permanent opening he forleils oll seniarity rights in the iine of
piogression iom which he was demoled.



SECTICN VI - SENIORITY

(E} - Cont'd.

{2] Base roted Employees will not be considered os being ossigned to
any equipment or line of progression. Bose rated Employees will be
laid off according to Paragraph (€] {6] below.

[3] Temporary layolfs {Seven Calendor Days or More}

fa)

{bl

Occosional layoffs of seven {7} calendar days or more duralion
may accur during o contract year, When it is not known that
there will be o series of such layoffs during o contract year, the
Employees will be demaoted in reverse order of their prometicn
through job levels on which they hove previously perdormed
satisfactorily. When the Employees have reached the base rate,
they will be laid off according to Paragroph (E} (6] {c] below.

When it is known Ihat there will be a series of layoffs of seven (7]
calendor days or more during a contract year, Employees
already qualilied will be demoied in the descending order of
pragression levels in their respective lines of progression
according to applicoble Job and Department Seniorily,
However, the Company will begin the training of those not
qualiied, beginning with the first such layoff, so that by the end of
the third such layoff alt Employees in a fine of progression will be
demoted in the descending order of progression levels
according to opplicable Job and Department Seniority,
provided, of course, they hove acquired the necessary
qualifications. When the Employees have reached the base rate
they will be laid off according to Paragraph {E] {6) (a] below.

{4)  Temporary Layoffs {Less Than Seven Doys)

lal

k)

Occasional layoffs of less than seven (7] calender days may
occur duting a contract year. Where it is not known that there
will be o series of such layoffs duiing the controct year,
Employees on the equipment involved will be demoted, insofar
as possible, in reverse order of their promotions, through job
levels on which they have previously performed satistaciorily, on
a shili basis. When Employees have reached the base rate they
will be leid off according to Paragraph {E} (6} [b) below.

When it is known that there will be a series of layols of less than
seven (7} calendar days’ duration during a coniract year,
Employees olready qualified will be demoled on a shifl basis in
Ihe descending order ol progression levels in their respective line
ol progression occording to opplicable Job ond Department
Seniority. However, the Company will begin the Iraining of those
not quolilied, beginning with the first such layoft, ond will
accomplish, in as lew such layofts as precticable, the training
necessary o enable all Employees involved 1o be demoled on o
shili bosis in the descending order of progression levels in their
respective lines of progression according 1o applicable Job and
Departmenl Seniority, provided, of course, Ihey hove acquired
the necessory qualifications. When Employees have reached the
base rate they will be laid off according to Paragraph {E) |&) [k}
below.
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5]

{6)

{7)

i8)

{9)

{10]

Temporary Laycils (Three Days and/or Less)

For repair shuidowns of three [3} calendar days or less durotion
lincluding holidoys) during the contract year, the Employees will be
laid of lrom the equipmen involved.

Temporary layolls (Base Roled Employees)

fa)  For layols of seven [7] calendar days or more, base raled
Employees will be loid off according 1o Company Seniority.

(b]  for layolfs of less thon seven {7] colendar doys, base rated
Employees will be loid off according te seniotity, on a shift bosis,
fiom the deparimenl to which they were assigned at the ime of
the layolf.

{c]  For the puipose of loying off base 1ated Employees, deportments
are delined as lollows: Woodyard and Woodiocom; Pulp Mill;
Paper Mill; Finishing and Shipping: Power Plont; Maintenance;
including General Yard; laborslory; Sloreroom; Groundwood
Mill.

It is undersiood thet the terms and condilions os provided in Parograph
{E] (3] la} and [bl, Paragrephs [E} (4] o) and [bl, Paragraph (E] [5)
and Perograph [E] [6) {a}. {b] and (c] above ore applicable to both
live [5} and seven (7] day operations.

An Employee will nol be permilted 1o bump another Employee during
the shutdown end/ar start up procedure.

Exceptions 16 the demotion ond loyoll proceduwes s outlined herein
above may be made ot the Pine Bluff mill by mulual agieement
between local Monagement and the local Union or Unions involved.

Uader temporary demotion ond loyofl conditions as provided in
Paragrophs (2] thiough (9] above, an Employee will make an election
in wiiting as 1o whether he wishes 1o be laid off direclly from his regular
job or be reassigned lo ¢ lower job o which is seniority may entile
him. Il be elecis 1o 1oke reassignmenl, he will state in wilting the lowes!
level job on which he will accept woik befoie elecling 1o be laid off. If
he elecls to be loid off direclly lrom his regular job, he will not be
considered lor demolion ond/or reassignmenl al any lime thereclies
unlit and unless he makes a reques! in wiiling to the Company that he
wishes 1o be considered lor demotion. A copy of such request will also
be given Io the local Union involved. An Emplayee must moke his
election prior lo the posting of ony shutdown or curtailmens in order to
receive consideration for thal parlicular shutdown or curtailmenl.
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{F)

{m

Permanent Employees who have completed their sixty {60] days’
probation period, if laid off, will if called back within sixty {60} days,

- relain the senicrity status they had when laid off.

(12]

{13]

(r4)

On regularly recurring temporary layoffs, such as in Woodlands,
Finishing roems, elc., as much notice of layoll will be giver as
lhuctuating working condilions will aflow.

When permanent Employees are 1o be permanently laid off due 1o
reduction of the work force, Employees to be laid off will be given as
much nolice as pessible and in ne case less than seven {7) calendar
doys' notice.

When the Comden Mill, louisiana Mill, Mobile Mill, Moss Point Mill,
Naichez Mill or the Pine Bluft Mill is taking on new permanent
Employees, opplicalions em. permanent Employees with recail rights,
on loyoff siatus from ony ol the mills listed above, wili be given
preferential hiting consideration. It is understood and agreed that
Employees so hired will be junior, for purposes of promotion, demation,
and leyoll, 1o all existing personnel working ai thet mill al the lime of
their employment,

Recalls

0

(2]

Employees who are laid off becouse of lack of work, except
Employees discharged for cause or Those who quit veluniarily, and
who have been classiied as peimanent Employees for sixty {60)
calendar doys or longer shall have the right of reinslalement wilhout
loss of senicrity excepl as hereinafler noted, providing they report to
the Company's Personnel Office every six (6] months fallowing such
loyolt before the 15th, in person or by regislered lelter (return receipl
requesled) giving their current oddress and signifying their conlinued
inleres! in refurning to work for the Compaony. Il the Employee 1eports to
the Personnel Office in person, he will be required to sign a stalement
in tiplicate of his desire o continue his recall rights, one copy to be
sent to the local Union Secietary and one copy to be given o the
Employee.

Any layofl, as ideniified above, which exiends for o continuous pericd
of more thar one {1] yeor in the case of Employees with from sixty
{60) calendar doys to one {1} year's seniority at the lime of such
layoff, end any conlinuous layoll for o period of mare thon two 2]
years' senicrity ol the time of such layoll, and any continuous layolf for
mote than thiee [3] years lor Employees having more than three (3}
yecis' seniorily of lhe time of such layoll, shall be deemed to breok
continuous employmem excepl in those coses where o depariment or
plant hos been shut down with 1he definite intention of slarting up again
when condilions justify.
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lal

(b)

Employees permanently loid off las dislinguished from recurring
temporary loyolfs], due to reduction in lorce, are expecled to
look elsewhere for employment. However, during the period of
their recall rights opportunities for employment will be oflered on
the following basis:

{11 Thase who desire recall to temporary vacancies will
indicate such desire by signing [at time of layolf} o torm
provided by the Company. {Temporary vacancies cre
vacancies of more than one doy, but less than thiry {30}
calendar days' duration.] The Company will nolify such
Employee of any temporary vacancy that he is entilled 1o
fill {according 10 procedures oullined in Porogiaph {b)
below). The Employee must accept the vacancy ond be on
the jeb within twenty-four {24) hours after teceiving notice,
or his recall rights will be cancelled. [An Employee will be
ercused fiom hf[mg such vacancy Of1|y it sickness. attested
1o be a physician, mates il impossible. ] Any lempoigry time
wotked under this provision will not be used 1o ellect o
change in the senicrity status of the Employee.

(2} Those who do not sign o loim indicating o desie to be
recalled 10 fill lemporary vacancies will be notified only of
permanent vacancies Iheir seniotity will enlile them 1o fill.
|Petmanenl vacancies are vocancies expected 1o be of

- maie than thiuty {30) calendar days’ dwotion.) When
recalled los oullined in Paragraph |b) below, the
Employee must report as provided. or his 1ecall rights will
be cancelled.

Where 1¢call either 1o temporary o peimanent vacancies [as
provided above). is to be made notice will be made 10 the
Employee cither by: (1] telephone, (2] by person to person
message, or (3] by 1egislerad leller {retuin receipt requested] 1o
the Employee ol his fast given addiess. An Employee being
recolled to o lempoary vacancy will be required 1o report for
wotk os provided in Paragroph (3} (o) {1} above. Employees
being recalled 1o [ill permanent vaconcies will be given thiee {3)
days alter receipt of such nalice to advise the Personnel Office
ol, their desire fo retuin 1o work, And. such Employees must
actually 1epon 1o woik, within louteen {1 4] doys alter 1eceipt of
the notice, {unless this peliod is extended with 1he erpless
permission ol the Superintendent over the vacancy} or thei 1ecall

- thls will be terminaled.



SECTION VI - SENIORITY

{F] - Cont'd.

4]

<)

{dl

{a}

(b}

it is undersiood that any available means may be used, wilhout
penalty on the Compeny, 1o meet work requirements while
awaiting the return of recalfed Employees.

In the eveni a registered lefier fails 1o reoch an Employee at his
last given address and is refurned 1o the Company, this shall be
taken as prool thel the Employee has lailed 1o keep the
Compony posted on his oddress ond he therefore fordeits his
rights for reinsiatement,

Employees who are demoted, as the result of reductions in force,
will relain the right 1o return 1o their former job and/or line of
progression as outlined following:

An Employee demoted 1o @ base roted job will be offered,
when lemporary vacancies accur, the opportunity o return
1o his former job and/or line of progression when his
saniorily so entitles him. Such offer will be made to the
senior Employee, regardless of shili, os scon os il can be
done withow incurring overtime. There will be no
obligalion 10 use such an Employee when he is on his
1egularly scheduled off days. [Temporary vacancy is as
defined in Paragraph {3] above.) A relusal to accept an
offer, whether temporary or permanent, will cancel ou
such Employee’s right to return to his former job and/or
line of progression.

Employees who ore demoted to o base 1aled job, ond are
subsequently moved into a job in another line of progression, will
be oflered the oppertunity 1o return 1o their former job and/or
line of progression in accordance with their option expressed in
writing, When such an Employee moves into anclther line of
progression he will be asked to signify in writing whether he
wishes lo accepl “lemporaty vacancies” as well os "permanent
vacancies”. A copy of the Employee's writlen sictement of
preference will be sent to the Local Union having jurisdiction over
the former job and/er line of progression to which the Employee
has a righl to refurn. Vacancies eie as defined in Paragroph (3]
obove.}

{1} IFthe "temporary vacency” option is selecled, lemporary
vacancies will be offered fo the quolilied senior Employee,
regardless of shilt, as soon as it con be done without
incuriing overtime. There will be no obligation to yse such
on Employee when he is on his regularly scheduled off
days. A refusal to occept on ofler will terminate on
Employee’s right 1o relurn to his former job and/or line of
progression. Acceplance of o lemporary vacancy will
terminale an Employee’s right 1o return to the iob in the line
ol progression that he vacaled.
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{2} 1l the "permanent vocancy” option is selecied, only
permanren! vacancy openings will be offered. When such
an offer is accepled, oll seniodly rights in the line of
progression being lefl will be cancelled. If o permanent
vacancy offer is rejected all rights of retum to the former
job and/or line of progression are cancelled.

Diring the first conlinuous ninety [90] days of layolf, an Employee’s
seniorily shall continue to increase, but this increase stops from thal
date until he reluns to work.

An up-lo-date senicrily list will be furnished eoch locof Union on
1equest but rot more ofien than at six [6) month intervals.

Woild Wor Il National Emergency Veleians

* An Employee who left the Compony 1o enter the Armed Sewvices duing the

World Wor Il National Emergency [herein called “veleran®), and who
avoiled himseit of his le-emp|0ymenl lighls wilh the Company upon
completion of his term of such sevice therein called “service time*}, shall
have such sewice lime opplied Io his seniority with the Company in the
tollowing manner: -

i

i21

{3]

A veleian who ielnned io the compony ond begon work in o different
d(—)pol!mem from that in which he was working at the lime he entered
the Services shall have such senvice time added to only his Company
Seniorily.

A veleran who retuined 1o the Company and re-enieted the same
depoﬁmem in which he was woliing al the time he enleied the
Sewvices, shall have his sewvice fime odded 1o his Company Senioiily
ond to his Depaiiment Seniorily, and as long as he remains in.that
depaiimenl he shall have a suflicient amount of time added 1o his lob
Seniorily on each job level 1o which he has progressed, or to which he
may in the fuliie progiess, 1o moke the veleran senior by one day to
the most senior Employee who moy have preceded him 1o that job
level because of the veleran's service lime.

A veleran who may have nansferred to another milt of the former
duliple Mill Gioup of the Company since his setuin fom the Atmed
Sewvices sholl nevertheless hove his seniority computed o his "Home
Mill" up 1o the time cf his iansler in the manner oullined in Paragraph
[2) immediately above, und 1o the exlenl such seniorily is recognized
at the mill lo which he hansters, then such seniority shall be his seniority
ot the mill 1o which he lionsleired ond he shall be considered in his
rightfu! place in his ine ol progiession. "Home Mill" as vsed in this
povagiaph means the milt hom which an Employee entered the Sewvice
ond to which he reluined fiom the Services.
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14} Itis expressty understood that there shall be no reshuffling of personnel
as a result of the application of this provision on Warld War il
Seniority. It is also expressly understood thot a veteran of World War I
may not use “permonenl” seniority goined s o resull of being se1 up
on a temporary promation in excess of thity [30] doys to claim a job
where a permanent vacancy does not exist.

[5) The Unions shalt and do indemnify ond save harmless the Company
hom ond ogainst any and all debts, claims, demands, suils, lees
ond/or expenses, or any other form of fiabilily arising out of, or by
reason of, any aclion taken o1 not token by the Compony pursuant to
the provisions of this paregraph.

OliShore Operations

Whereas, the Company s engoged in certain “off-shore operations”
[relerence 10 "off-shote operations” wherever referred to hetein is 1o be
understood 10 meon such operations of the Company which are beyond the
conlinenlal fimils of the Uniled States of America) which necessitates Ihe
temporory assignment of soloried supervisory Employees, ond which may
also necessilole the temporary assignment ol certain clossifications of hourly
Employees 1o such “offshore operations™

It is agreed between the parties hereto os lollows:

{1] A solaried supervisory Employee temporarily assigned 1o such “off-
shore operations” semvice for a period of time not in excess of three .
years shall be considered o be a permanent Emp!oyee on leave of
absence whose continuous employment is not broken by such "off-
shore operalions” service and he sholl continue to accumulate
Company and Department Seniority, and also Job Seniority on all
lower jcbs in the line o progression over which he had supervision
prior 1o his tlemporary assignment to the “offshore operalions”. Upon
his return from such service he shall be entilled to return 1o his previous
sclaried supervisory posilion and replace the incumbent Employee
who wos temporarily promofed to fill the vacancy created by his
absence in “offshore operations”™ service; provided, however, that if
there should nol then be any ircumbent in such position by reason of o
recuction of foices, he shall be entiled 1o the position 1o which he may
be enlitted by vittue of his accumulated seniorily
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{2

{3)

in an insfance when a salaried supervisor is temporarily assigned to
“olishore operations” service ond en hourly 10ied Employee is
promoled to fill the vacancy, such hourly raled Employee shall continue
lo accumulole Job Seniorily on all lower jobs in the line of pragression
over which he has supervision. Upon the return of the solaried
supervisor from “off-shore operalions” service, The incumbent shall be
entilled 10 retun lo an houtly 1oted job in the line of progression to
which he is eniitled by virlue of his accumulaled seniciity,

fa}

{b)

(e}

An houtly 1ated Employee tempoiaiity assigned 1o "olf-shore
operations” service for o period of lime not in excess ol Ihree
years shall be considered 1o be a permanent Employee on leave
of absence whose continuous employment is not broken by such
“offshore operations” service and he shall be given the some
cansideration for promation 1o which his seniority would have
enlilled him had he ot been assigned to “cll-shore operations”
service, Accordingly, when a permanent vacancy occurs in a line
af progression, it the senicr Employee intine tor the job is in "off-
shoie operations” seivice he is o be consideied o the
promalion just as if he were slill in 1he regular line of progression.
Since il moy sometimes be difficult to judge failly whether the
obsenl Employee is qualified for promotion, because of the job in
question and the leagih of ime he has been away, the absent
Employee is to be tentatively promoled lo the vacancy in
absenlia. Mo seniotily shall begin 'o acciue because of any such
lentalive promotion, as the odiuslmem ot seniorty shall be
goveined by the provisions of Sub-paiagiaphs [c] and (d), of this
Paragraph [3).

The Employee acally set up is 10 be given the promolion with
the condiion thay the momotion rightfidly belongs to the seniot
Employee in the "offshore operalions” sevice, ond the job will
be given to the senior Employee when he returns from such
service and qualilies lor the job. Should it so happen thar the
same Employee becomes entilled to consideration for more than
one promotion while he is an "cfl-shore operations” service, he is
1o be lentatively promoted to each vacancy in the same manner
os oullined above, When he retuns he is entiled 1o the highest
joby to which he wos promoted in obsemio provided bhe s
qualilied to sotistacioiily perform the duties of the job

An houly 1ated Employee who retuins rom "ol shore operations”
service and re-enlers the same depariment in which he was
waiking at the time he enteed the “off shore operations” sewice,
sholl have such “olfshoie sewvice time” added 1o his Company
Senianity and 1o his Deparment Senioiity, and as long as he
remains in thal depoitment he shall have o sufticient emount
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SECTION V! - SENIQRITY
{H] 3) (<] - Cont'd.

of fime added to his Job: Seniority on each job level 1o which he
hos progressed, or 1o which he may in Ihe future progress, to
make him senior by one doy to the most senior Employee who
may have preceded him 1o that job level because of his "off shore
operations” service.

[dl  An hourly rated Employee who retums from *offshore operations”
service and re-enters a different deperiment from that which he
wos working at the time he entered the “olf-shore operations”
service, shall have such "offshore service lime” added only 1o his
Company Seniority.

(4} The term "o period of time not in excess ol three years” as used
hereinabove sholl inctude any vecation period o which the Employee
mey be enliled of the end of his off shore senvice,

SECTION Vi - ADJUSTMENTS OF COMPLAINTS

(A)

i8]

(<l

An eamest effort should first be made to setlle the complaint-informally and
personally between the aggrieved Employee and/or his Union Steward ond
his Foreman within fifteen { 1.5) days after couse for complamt becomes known
10 he oggrieved Employee. il the Employee ond/or the Steward is prevented
kom presenting the complaint within this fime limit becouse of an excused
cbsence, the Employee and/or the Sleward wilt be given filteen (15) doys 1o
present the complaint after the Employee retuns to work from such excused
absence.

If the Foreman lai's ta adjust the complaint lo the safisfaction of the Employee
ond/or Steward dlter it is referred to him informally, the complain will, within
five (5] work days of the Foreman's informol reply, be presented 1o the
Foreman in wriling and the Foreman will pul his answer in writing within four
{4} days thereatter [excluding Saturdays, Sundays, and Holidays) and present
it to the Employee and/or the Steward. Within ten [10] colender days
following receipt of the Foreman's wiitten answer, the Employee and/or his
Steward may refer the complaint 1o the Mill Manager Industiicl Relations or
his representative in writing. A meeting with the Union Committee will then be
held within ten {10} calendar days alter the complaint is referred 1o the Mill
Manager Industrial Relations or bis representalive, unless the time for meeting
is extended by mutuol agreement. The appropriole depariment supervisor will
attend the meeling and will poriicipole in the discussion. The Mill Manoger
Industrial Relations or his representalive shall moke o wrillen reply within len
[10} colendar doys alter meeting with the Union Committee, staling his
disposition of the complaint.

i the Mill Manager Industrial Relolions or his representative Fails to adjust the
comploint in a safisfactory monner, the mater shall be refered in wiiling, with a
copy lo the appropriate International Union Represeniative [within ter [ 10}
calendar days following receipt of the Siep I answer] 16 the Mill Human Resources
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SECTION VIl - ADJUSTMENT OF COMPLAINTS
[C) - Cont'd.

(D}

Maonoger who will meet with the Union Sleward Commillee ond the
Inteingtional Representative of the Union involved or al the optian of the
Lecal and International Union will meel with the Union Steward Committee.

The meeting ol the Mill Human Resources Manager's level will be held
within ten (10} colendor days [ofter the cemplaint is referred to the Mill
Human Resources Manager] unless the fime lor meeting is extended by
mulual ogreement. Upon request of the local Union Chairman, or the
Inteinotional Representalive the Mill Manager or his representative will

altend.

"

(2)

(3}

(4]

Fthe complaint is not satisfactorily sefffed by the Mill Human Resources
Manager or Mill Manager wilhin fiteen {15) calendor days after the
meeling, it moy be submilted lo arbilralian at the election of eilher
party. The paity choosing lo abikale shall give wiitten notice of such
inlent 1o the other party within thity {30) calendar days from the date
ol receipt of the wiiten Step 11l answer. The giving of wiilten notice by
the Union as 1efened to in this paragroph shall mean wiillen nolice 1a
the ‘Indusiiiol Relaticns office of the mill with a copy to the appropriate
Internationol Representative.

Upaon teceipt of natificalion from either pany of theit inten! 1o arbitrale a
grievance |excluding those invelving the Jockson Memorandum,
Female Memoranda o other Equol Employment Opportunily issues,
wank jurisdiction guestions between Mill Foices and Nonmilf Forces, or
questions involving Article XVII |A}ld])la). b}, lc} ond id), or involing
the mewning or inlerpretation of any low}, the pailies will atlempl 1o
select o mutuclly sofisfactory Arbiator. I they lail 1o 1each agieemeni
within 1en {10} doys of 1eceipl of lhe cbove-mentioned notice, the
local Union Piesident and the Mill Monage:r induslticl Relalions will
promplly select thiee |3) Arhitotars, at random, fiom the panel
desciibed in Paragiaph {8) below.

Upon seleclion of thiee (3] Aibitrators fram the panel, the Inteinalionol
Union Representative and Mill Maonager Indusiiial Relotions will select
thiee (3] mutually ogreeable dates on which the case would be heard.
A Submission Agieemenl would then be joinlly filed within seven (7}
calendar doys to AAA, who will in wn ncri[y the Aibiliator ol his
selection and the thiee {3} dales proposed for the heaiing. The
Adbilralor will selec! one of the dates for the heaiing ond the heaiing
will be held ot the plant of the Compony where the grievance arose,
The Aibinator shall give o least 72 houts” notice ol the time and ploce
ol the hearing 1o the parlies, which moy be given oially.

The Aibibator’s decision in Ihis procedue shall be based on the
record developed by the paities before ond aof the hearing.
Either paily may submil o wiitlen slalemenl in support of its
positicn 1o lhe Arbiiater at the beginning of the heaiing. The
Arbinator shall include o biief wiitlen explanation of the basis for his
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SECTION VIi - ADJUSTMENT OF COMPLAINTS
{Ci 4] - Conl'd.

(5]

{6l

i7]

conclusion. The decision of the Arbitrator shall be final and binding
only to the mill in which the complaint was processed. Further, seffled
complaints and Expedited Arbiiration owards, past, presen, and fulure,
will be precedent setting only to the mill in which processed.

The Arbitrater shall have rio power to add 1o or sublract from or madify
any of the terms ol the labor Agreement or any agreement made
supplementary thereto nor to esiablish or change any wage. Any case
ieferred o the Arbitrator on which he hos no power to rule sholl be
referred back 10 the parties without decision ond the costs under the
procedure shall be borne equally by bolh paries concerned.

Under this procedure, no more than iwo (2] complaints may be heard
al any one lime and a ene-hour interval shall be ollowed between the
hearing of each complaint. No grieverce may be added or substituted
after selection of the Arbitralor has taken place except by mulual
agreement of the Human Resouices Manager and Intemational Union
Represenialive,

Grievances excluded in Paragroph (2] above could be arbitrated, by
mutual egreement, under the above procedure. However, lailing to
reach cgreement, such matters will be handled in accordance with
Paragraphs (D} (7} {a), (b}, (c}, ard {d) below.

fal W the complaint is rot satistactorily setled by the Mill Human
Resources Manager or Mill Manager within filleen (15)
calendar days ofter the meeting, it may be submitied to
aritration at the eleclion of either party. The parly choosing to
arbitrate shoil give wiillen notice of such intent to the ofther party
within thirty {30} colender days from the date of receipt of the
wiitlen Slep i) onswer. The parfies will then atempl in good faith
1o select a mutyally satisloctory Impartial Arbitrator from the panel
esiablished in Poragraph (8] below. If they fail 1o reach
agreement within 1en {10] doys of the receipt of the above-
menlioned nolice, the Federol Mediation and Concilialion
Service shell be requested by both parties to submil a panel of
live {5) persons, each qualified to serve as Asbitalor. Eoch of the
parlies shall have the right to sirike two (2} nomes kom the panel
submitied. The remaining nome on the penel shall automalically
become the Arbitrator,

{b)  The Arbilrator sholl render his award within thirty (30} days ofter
the close of the heaiing. Neither party shall have the right to
waive Ihis thitty {30] day lime fimil. The decision of the Arbitrator
shall be final and binding.
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SECTION VIT - ADJUSTMENT CF COMPLAINTS
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{€)

(F)

(G}

{H)

{c]  Under the Ad Hoc Procedure, either the Company or the Union
moy file @ wrilten post hearing brief provided such is filed no
later than seven {7) days following the hearing.

[d)  The 'mpardial Arbitrator shall have no power Io add to or subtract
from ot modity any of the terms of Ihis Agreement or any
Agreement mode supplementary hereto nor to establish or
change any wage. Any case refened 10 the Impattial Arhitrator
on which he hos no power to rule shall be referred back to the
parties withou! decision. The cost of Ihe Aibitralor shall be bome
equally by both porties cancemned.

(8] A panel of lwenty (20} experienced Arbiliators shall be joinlly seleced
tc hear cases referred 1o arbitration ynder Paragreph (2} obove.

{9} Once a complaint has been relened 10 arbination, the peities will,
within ninety {90) calendar days' from the date of relerral, esiablish o
dale for the arbination hearing. IF circumslances wanant, the parlies
may muluslly agiee 1o cxlend this ninety (90] doy time limit. I the
complaint is not scheduled for arbinalion within ninety [9Q] calendar
days hom the date of relenal, or by the end of an agreedupon lime
exlension, il will be destroyed without prejudice to either party.

A complaini sholl be considered seliled il it is nol canied lorwaid 1o the nex)
step within ten |10 calendar doys excepl al Siep il whera the thiny (30)
day limit will apply. Time limits moy be exitended by mulual agreement,
Requests for extensions will, insofer a5 is possible, be made in wiiling ond
answered in wiiling. Telephoned 1equests, i granted, will be affirmed in

writing.

Ihis agreed and underslood thal where it is found thal Employees have been
unjustly demoted, laid off o1 discharged, they sholl be paid tor oll loss of time.

When employees have been denied woik due 1o scheduling etrors
lincluding doubling. holdever and callins), they will be made whale by
providing them with the opporlunity to woik o compaiable rumbes of hows,
Penalty payments will nat be permied in setifement of such giievances.

1] Giievance meelings involving Day Workers will not be scheduled loter
thon ene | 1] hou belaie the end of the day shilt.

12] 1tis understood and agieed that a leca! Union has the righi to piocess
o complaint on behall of any Employee o1 group of Employees
represenled by it.

(3] In cases of comploinls arising oot of an assignment of work, invalving
jurisdiclion a3 belween mill Employees and outside Employeas, the
preliminary sleps ol the complaint procedure may be eliminaled and
the complaint caried dieclly 10 the Maonager of Operational Services
The next step will her be 1o the Mill Human Resources Manager,
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SECTION Vit - ADJUSTMENT QOF COMPLAINTS
[H} - Con't.

l4)  Grievances involving pay practices of werk jurisdiction which are not
selfled ot the informol leve) under Paragroph [A) may be submitted in
wiiling within five work days of the Foreman's intormal reply, direcily to
the Mill Manager Industrial Relations or his represenictive. The meeting
will be a combined Step 1 - Step il meeting with meeting imes and
time limits as set forth in the Step Il procedure. The next step will then
be Step Il

[5)  The Company will forward copies of all Step ) and Step lil grievance
answers to the appropricte International Union Representative and
Area Office. Additionally, when.grievances are setiled at the Step Il or
Step il levels, the Company will forward copies of these answers 1o
the local Unions in the bargaining unit within the mill. The Company
will forward copies of oll Pine Blult Mill arbitration awards to ofl Local
Union Presidents within the bargaining unil.

SECTION VI - WAGES

1Al

8}

{C

A copy of the Pine Biuft Mill's basic hourly wage rale schedule covering the
petiod September 1, 1993 - August 31, 1998 is attached. This schedule
shall remain in effeci during its epplicable period during the life of this
Agreement unless changed by mutual consent of the parlies ot @ meeting
duly colled on thirty [3C) doys' written notice by either of the parlies
signatory hereto to the other party.

The malter of wages is not to be a subject of arbitration.

When major changes are mode in the Pine Bluff Mill which creates new
jcbs, or substantially change the duties of existing jobs, the Monagement will
meel with the Unions concerned to discuss the size of crews and appropriale
rates of pay. Such meeling will toke place 15 to 30 days before the starlup
of the equipment urless the parties mutually agree that it is desirable 1o see
the equipment in operation before discussing the crew size or iales of pay.
The deloy in holding this meeting is not to exceed 30 days. if alter
discussionls}) mutually satisfactary rates cannot be ogreed vpon,
Monogemem w»”, within 30 doys |hele(‘_lf|eh sel rales byl such rates may be
subject 1o further negoliations at the next General Conference in o separate
discussion from other adjustment requests, ond any changes agreed upcn al
thal ime shal! be retroactive 1o the date of the job chonges which
occasioned the role adjusiments. Nothing in this paragraph shall prevent
Managemenl hom making the change.
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SECTION IX - WORK CONDITIONS AND PRACTICES

it is further urderslood ond agreed that oll regulations and insiructions of the
Compony, work regulations ond practices, copies of which are attached, which do
nol conflict with the provisions of the Agreemenl, or with State or Federal laws, are
affirmed and wilt continue in force and effect during the life of this Agreement or
any extension thereol, unless changed by mutval cansent of the parties signatory
herelo.

SECTION X - CONTINUGUS GPERATION

iAl

)

(<)

{Dj

It is agreed that there shall be no authorized strikes, walkouls, lockouts,
slowdowns or any other similar inferruptions of work during the period of This
Agreement or any exlension thereol.

The Inlernatianol Unions signalary lo this Agreement and their Locals agree
thal none of them will, during the term of this Agreement or any extension
therect, outharize any sirike, welkoul, slowdown or other similar interuplion
ol work nor will they aid or abel such stike, walkoul, slowdown or similor

“interruption of wark. In the evenl of ony stiike, walkoul, slewdown or other

similar interiuption of work during the pericd of this Agreement or any
extension thereol, the obove International Urians ond their doffilicted Local
Linions will take immediate action e secure the return of Employees to work
and eliminate soid shikes, walkouts, slowdowns or other similar inlerruptions
ol wark, The signatary (nernational Unions, their locols and Olicers further
will evidence their responsibility for continuous cperation of the Company's
plant by giving every cssislonce in manning the vocated jobs should any of
the obove enumerated imenupions of work occur.

Fuithermare, the Employer may impose disciplinary measures against any
Employee involved in such unaulhorized acts without recourse by the
signalory International Unions or their locals; except thal the grievance
procedure {Section VIi| moy be invoked 1o deleimine the question of fact as
lo whether or not an Employee has been involved in any such unautharized
acls.

it is being understood ond agieed thal any sirike, walkoul, slowdown or any
other similer intenuption of work nol authorized by the Unions in accordance
wilh thair respeciive Intenalional canstigtians, bylaws, standing rules and
generct lows, ond nol cided, encowaged ond abeted by the Union, shall
be deemed for oll puiposes an unauthorized stike, woth-oul, o slowdawa,
for which there shall be ro finonciol bobifty on the pan of any of the
signatory Inteingtional Unions and/er thei locals or Officers thereof so long
as sincere and vigoious action is being Iaken by Ihe ohovemenlioned
Unions o1 Officers thereol lo teiminale such unoutharized oclion by
Employees.
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SECTION Xl - CHANGE OR MODIFICATION OF AGREEMENT

(A]

{8}

(C)

{0l

This Agreement shall be in effect September 1, 1993, and shall remain in
effect through August 31, 1998, and from year le year theredhier unless
terminated in cccordance with the provisions of Section XII below.

It either porty shall desire 1o change any provision of this Agreemenl, it shall
gives waitlen nolice of such desire to the other party at least sixty (60} days in
advonce of the anniversary dale. This nofice, when given, shall insolar as
possible specily any changes or amendments that the party giving such
notice shall desite to make in Ihis Agreement.

The giving of notice provided in Paragraph (B) obove, shall conslitule an
obligation upon both porties 1o negotiate in good faith all queshons of issve
with the intent of reoching a mutual ogreement.

If the parties have not reached agreement on or before the anniversary dote,
oll the provisions of this Agieement shall remain in effect unless specifically
terminated in accordance with the pravisions af Section X! below.

SECTION XII - TERMINATION OF AGREEMENT

(A)

(<l

Al any time after the anniversary date, if no agreement on the queslions al
issue has been reached, either parly may give writlen notice 1o the other
party of intent 1o terminate the Agreement in ten {10] doys.

All the provisians of this Agreemenl sholl remain in force ond effect until the
specilied lime hos elapsed. During this period allempls to reach an
agreemeni shall be continved.

If the parties have failed 1o resolve their differences before the specified time
has elopsed, all obligalions under this Agreemem are automatically
canceiled.
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WORK REGULATIONS AND PRACTICES

ARTICLE 1- DEFINITIONS

(Al

{8

().

iD)

(E]

il

IG

(H

For purposes of inlerpreling this Agreement, the fo![owmé definilions of words
and terms cre made:

Emergency Work; Emergency work is work thot can be neither onticipated
nor posiponed such s an unforeseen breokdown which will couse loss in
production or endanger life or property.

Tour Worker, A Tour Worker is an Employee engaged in conlinuous
process operalion, the services of whose occupetion are requited for more
than one shift a day.

day Worker: A Day Worker is an Employee nol engaged in continvos
process opetation, the services of whase occupation are not required for
more thon one shift o day.

Temporary Tour Worker and Temporary Dgrx Worker: A Tour Worker may

temporarily become a Day Worker, and vice verso, when either is employed
for o period of time under conditions stipulaled herein as determining the
stolys of each. In this event, the 1ules ond regulotions prescribed will be
applied on Ihe bosis ol the Employee's aclual status with respect 1o his
temporary occupation

Permanert Employee; A permanent Employee is on eligible Employee who
has been assigned to regulary fill o job connected with the regular operotion
ond maintenance of the Pine Bluf Mill.

Shifi: The ierm shift means the designaled period of employment of any
Employee and may be used with relerence to both Tour Workers and Doy
Woarkers without oltering the stotus of either class of worker os delined
herein.

For the purpose of determining whether a promotion within o produciion fine
ol progression is lempoiary or permanenl, the following definitions shall

opply:

[1}  Peimanent vaconcies are those creoted by retiremeni, death,
dischaige, guil, or the addition of new permanenl jobs.

{2} Temporary vacancies are those created by vocctions, sickness, leave
of absence o1 a temparary increase in crew size due lo fluclualing
work requirements. Employees do not acquire job seniority on jobs
cbove their permonent pasilion while tempaorarily assigned to higher
jobs. -

Whenever ysed in the Labor Agieemenl, the words 'employee" and
“employees”, and pronoyns such as "he®, “his", "him*, “she”, "her”, and
“hers” shall include both male cnd lemale employees; except where used in
specilic toterence 1o one sex to the exclusion ol the ther, as, for examgle in
Article X! {C) ond Articte Il {A] [1] [¢), in which case it sha!l opply cnfy 1o the
identilied sex.
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ARTICLE #1 - HOURS OF WORK

(A

i1

{2)

(3]

i4]

(5}

o]

{b

When no mete than two {2] shifts o day are scheduled for
Employees in a clossification, a division or area of o plonl, or a
whole plant, the Company may, during the first shift, either:

{1} Schedule a nonpaid lunch period for such Employee, or,

{2} Schedule Employees 1o work siraight thiough on the shifi,
and allow them to eal during their working hours.

On o second and/or third shifi the Company will cllow
Employees 1o eal during the working hours of such secend or
third shift as has been the tfraditicnal practice for many years,

The work day for Finishing Room Employees will start ot 7:00 AM.
and will be further governed by the number of shifts employed.

Unde: the present operating schedule, Tour Workers are organized
into three {3} shifts ond woik eight (8] consecutive hours each shift, as
tallows:

{al

(b

el

(d]

Tour A - 7:00 AM 1o 3:00 P.M.
Tour B-3:00PM 10 1 OO P.M.
Tour C- 11:.00P.M. o 7:00 AM.

Insclar as operaling conditions permit, Day Workers will be
scheduled for fve (5] days per week, eight (8] hours per day,
lunch period excepled.

The scheduled work doys tor Day Workers will be consecutive.

A schedule for Doy Workers will be posted by 2:00 P.Mm.
Thursdoy for the following weel end 1heir off doys may nol
thetecfier be 1escheduled 10 avoid poyment of overlime.
However, in the evenl of shutdowns, either partial or total, the
Company reseives the tight lo call in, or reschedule Day
Workers os provided in Poragroph {6} below, in order to
accomplish the waik that musl be done.

To the fullest exient procricable, Day Workers will be scheduled
Monday through friday.

Chonges in Tour Worker schedules which are known 10
Managemen! will be posted by 2:00 P.M. Thursday. When Tour
Woikers stailing limes aie chonged olter the nolice 15 posted ot
200 P M. Thuisdoy, the compony will mohe on effort to contaat,
by lelephone, off-day Employees and those on vacation who
would otherwise not be able to get such infoimalion duiing a
work shill prior 1o the chunge. In oddition, Employees who have
been absenl because of leaves of absence or sickness will be
infarmed of such schedule changes when reporting under Avicle
nial{1o}
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ARTICLE Il - HOURS OF WORK
{A]{5)- Con'd.

[b)  Tour Worker schedvles, os provided hesein, in no way limit
Management's right to call in Employees, or to reschedule them
os provided in Paragroph (6] below.

(6] The time for the stor of an Employee’s shift may be chonged al any
time by Manegement upan notification to the Employee either:
ja)  Before Ihe end of his regular shift or any extension thereol, or,

{b)  Fikeen [15) hours prior 1o the start of the new shift.

(c]  Should on Emplayee sfart work on his scheduled shift for the day

and before the end of thot shilt an emergency occurs which
requires a reschedule of his hours of work te o later period within
the same twentyfour [24) hour period beginning wilh the start ol
his scheduled shift, he shall receive for the rescheduled period of
work that day four {4) hours straight time pay plus no less than
four (4] hours pay for working the rescheduled pericd.
When nolice is given in accordonce with either Paragraph {a) or
[b) above, then callin time will not apply. However, nothing in
Ihis Paragraph (6] is to be construed os a limitation on
Managemenl's right o calf in Employees. (This paragraph does
not exclude shuidowns.|

{7 Any Day Worker required 10 work on his offday will not be required to
lose such time later in the week to hold his iime down 10 forty (40)
hours.

(8] When it is necessary fo reschedule Day Workers on night shifts during
shutdown periods, the work will be divided so that over on exlended
period of time Ihe night work will be equitably dismbuted, Night and
day work distribution will be reviewed with the affecied tocal Union
quarlerly.

[9) {a) Each worker shall be in his ploce, ready 1o begin work, ot his

designated starling time.

b} If cn Employee is vnavoidably prevented from reporting to work,
he shall notify his Foreman, or other duly designoted person, at
least eight [8] hours belore his designmed starling fime unless his
absence is occasioned by cn emeigency which prevenis the
gving of such notice. When such an emergency occurs rolice
should be given o5 scon es is practical thereaher.

{10} Alter a worker has been absent flom work [one day or less),

ol least two {2] hours’ notice shall be given the Foreman
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ARTICLE 11 - HOURS OF WORK
{A} {10] - Cont'd.

(B} 7]
{2
(3]

ARTICLE IIf -

(A1)

(1o

or other duly designated person belore the beginning of his next shifi
on which he infends 1o resume duty. Alter a prolonged absence from
wortk (more than one day] all workers, including Day Workers whose
vacancies are filfed by Tour Workers, shall give af least fifteer {15]
hours” notice. Doy Workers who are not replaced by Tour Workers
shall give of least two (2] hours' natice. An Employee shall have ro job
rights hereunder until such notice hos been given ond the staled lime
has elopsed.

At the end ol a shifi, no Tour Waorker shall leave his place to wash up
and dress unlil his mate has chonged his clothes and reported 1o take
on the respansibility of the position. IF a Tour Worker does not reporl
for his regulor shift, his mote shell nolity the Depanment Superintendenl
o1 Foreman. An earnest effort will be made by the Department
Supesinlendenl o1 Foreman to oblain @ subshilute. The Empioyee will
iemain a! his post unlil ielieved. However, when an Employee has
compelling reasons for being relieved and hos discussed them with his
Foretnan, he will be 1efioved. When an Employee is permitied to leave
the job due 1o some uigenl and compeiling reason prior 1o o
replacement being on the job, the sitvation will be considered an
energency and will be handled as such.

Tour Workers may, wilh the consent of the Tour Fareman over them,
swap shifts or parts of shilis if they so desire within any one pay period,
Mo Touw Woriker sholl be 1equired to swop shills o parts of shifts
withaut his consenl excep! in emergencies beyond the coniral of the
Company. In cases of such authorized swaps, overlime for over eight
{8} hours in one twentyJour {24] hour period shall ncl apply.

Tour Workers may also swop off-doys with the consenl of the Tour
Foreman gver them provided that the Company shall not be expected
lo authaiize swops of off-doys which will result in federal overtime
penglies hat would not have been incuned olherwise,

If the Tour Foreman refuses a reques for a swop as oullined in
Faragiaph (B (1) ond (2] immediately above, he must give reascns in
wiiting for his 1efusof withoul unnecessary deloy. 1 the Tour Warker is
not salislied that the reasons given e jusl and sulficient, he has the
tight of immediate appeal 1o the next higher step in supervision.

CVERTIME AND PREMIUN TIME

Time and one-half will be paid for all time in excess ol eight (8} hours
within a twenly-four {24) hour period beginning of the siait of o
designated shifi excepl lime poid os callin lime. When an Employee
has been put on overtime os g 1esull of working in excess of eight (8}
houis in o tweniylou [24) hour period, he will remain on the overtime
rate unlil he has been given an eight (8] hout rest peried.
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ARTICLE li1 - QVERTIME AND PREMIUM TIME . .
{A)- Cont'd.

{B)

(<)

(o]

{E)

{F)

12} A short duration of iime ftwo (2] hours and forly [40] minutes or less)]
worked ot any fime during an Employee’s wentylour {24} hour period,
other than as a continuation of his first eight (8} haur shifi, will be
considered os callin time and paid as such. However, if an Employee
is called-back without having had an eight (8] hour rest peried he will
be poid in accordance with (A) (1] above or the call lime provision
whichever will net him the most. :

(3] The overiime penclty, because of hours in excess of eight {8} in o
iwentyfour (24] hour period, shell not apply when occasioned by the
shuffling of Employees, according o senicrity rights, as a result of a
pattiol shutdown and/or curlailed operations. .

No Employee shall be required to work over sineen {16} consecutive hours
excepl in cases of emergency. Emergency as used herein is as defined in
Adlicle |- Delinitions, Paragraph [A}.

Any Employee 1equired to work in excess of sixieen [106] bodrs in o twenty-
four {24] hour period, beginning with the slarling lime ot a designated shilt,
shall be paid at the overtime rate for oll hours worked, beginning with the firs)
hour, until he has had o rest period of eight (8] consecutive hows. For the
purpose of detelminmg an excess of sixleen 118} hours under this provision,
meallime shall be included, but the meallime token in the firsi eight 18] hours
of an assigned shifl shail not*be considered as time worked and the
Employees will not be paid for this first meal period.

When an Employee has worked long hours which under the lerms o this
Agreement would result in the paymenl of premium lime for his regu|or shift
the: following day, he will not be rescheduled lor the purpose of avoiding the
paymenl of premium time, He may be Iemporoli!y rescheduled, however, 1o
permit a rest period of several hours (less than eight {8) hours) under which
circumstonces he would work the rescheduled shifl af the premivm sote.
When an Employee has been so rescheduled, he may be relumed 1o his
regulor shift the lollowing day withoul penally to the Company for hoving
worked more than eight [8) hours in a twenty-lour {24] hour period, provided
he has been given an intervening resl pericd of eight (8} hours,

All overtime shall be clossed as emergency work and not subject to loss of
lime 1o keep within the eslablished work week egulation.

When o Doy Worker temporarily employed as @ Tour Worker or a Tour
Worker temporarily employed os @ Day Worker is reluined to his regulor
shilt, he shall be paid af the ovedime rate of lime and one-hall for all hours
worked in excess of eighl 18] hours in a twentyfour (24] hour peried, unless
he has been given at least eight (8] hours off,
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ARTICLE Il - OVERTIME ANlD PREMIUM TIME
Conr’ d.

lGi Time and one-hall will be paid for o{l fime in excess of forty {40} hours in any
one week. .

-{H)

m

m

The fifs! eighi {8} hours worked in the Menty-four (24) bow period under
conditions specitied in Paragraph (C} above shall be included in hours
worked under Poragroph (G) above. With this one {1) exceplion, overtime
hours worked under paragraph [A) through [F] above shall be excluded in
defermining overtime houts worked under Paregroph {G) above.

l

i2)

(31

{n

A shifi differential of twenty-five (25} cents per how onthe 3 pm.to 11
p. shilt and faty (40} cents pes hour onthe 11 pam. to 7 om. shilt will
be paid to Employees

fa] . who are working during these shifts on jobs on o rolating basis,
of ’ .

(b} who are wo:hng on jobs whose scheduled hours fall cqmp|e|e|yr

berween the hours of 3 p.m. ond 7 am, o

< te}  iorall hous worked between 3 p.m. ond 7 a.m. when workir;g a

shift which starts thiee {3} or more hours before or after 7 am.

Any Day Worker required 10 work beyond the naimial eight {8) how

- day shift will receive the shilt differential for ol houts worked beyond

such day shilt, provided such wark is.in excess of wo [2)] hours.

Shilf differentials shall not be applicable in the calculation of payments -
to' Day Wotkess for callin lime or wire time. .

The Company will skive to distibute ail overtime of Day Workers, -
excepl that in connection with wire ond/ot clothing time and callin
lime, between employees within o classificalion or ¢rew, within 35 to
45 hows. I upon the occasion of 6 quortely review o greater
separation is lound 10 exis), steps will be taken on futue occunences of
oveitime toword bringing the distiibution within the above- ,-.rcled
gmdehne ;



—— i

-

ARTICIE Il -
U} - Cont'd.

{2)

(3

(4]

36.
OVERTIME AND PREMIUM TIME

Where Employees are regularly assigned to o crew or an identifiable
work areq, the diskibution ol overtime will be on a crew basis unless
some other mutvally sotisfactory ogreemenl is worked oul.

It is understood thot no penalty poyment results when the lowest
Empioyee on overlime is not assigned 10 a given-instance of avertime.
Employees will not necessarily be pulled off of a job already in
progiess fer the sole purpose of assigning other Employees lower on
overlime,

The overlime worked by Employees while they are on loon to another

.mill will not be crediled os overtime of their home mill. Inslead the

Company will endeavor, within a given mill, 1o 1olate Employees who
ore quolitied to do the work 10 be perlormed ot 0 borowing millts) so

_ thot this work will also be distributed os equally as is practicable.

15)

An occumilative overtime distribution list (by crew o classification as
per local agreement] will be posted monthly ond quanerly. Supervision
and the Urion involved will meet for a review at the end of each
cuorter. The records will be retoined ond vsed o5 o continving guide in

* making huure assignments of overtime during the following quarters,

ol

The Company will endeavor 1o distribute, os-equally as practicable,
callins among those Employees of a clossilication or crew who have
indicoted their desire for calls, hove telephones, live within distances
that allow them to seach the mill with o minimum of delay, and aie

. qualilied 1o do the work 1o be pedommed i each instance of colkin,

Distribution of caling will be by number of callins.

ARTICLE ¥ - TEMPORARY PROMOTEONS PAY RULES

.(A] Employees who ote |empclcu|y advanced o hlgher posiion shall, if

employed in thot position for fitty |50} per cent or over of the designated shift
petiod, be paoid 1he 1ote of wages estoblished for thal position for the eniire

Shﬂl

(8] (1]

12)

{3l

Alter an Employee is lemporarily set up for thitty {30) conseculive days,
he shall then be peimanenty assigned and his semioity will be back
dated fo the st dcy waorked on such setup.

When under this plovision the senior qunlilied Employee is not

promoted because of a shilt promotion aitangemen pursuan) to the

note in Poregraph {C (8] |b) of Section Vi, Seniority, the setup lime
accumulated by the junior Employee will not opply os seniority for
filing the permanent vacancy.

Employees who oie working on o temporary rate will be compensated
lor ovedtime, callouts, and holidoys on the. same basis as i the
lemporary 1ate were permanenl.



37

ARTICLE V- REPORTING TIME

(A)

(1) Employees reporling for work on their regulor shifts shall be enlitled to
* no less than three (3] hours' pay except in cases of sioims, lloods,
accidents, power breakdowns, and other causes beyond the contral of
the Company [however, such exceplions will apply only to the first
reporting inslonce during any one confinuous period of downtime),
unless notified by messenger or telephone ot lecs! thiee (3) hours pries
to the beginning of.their regular shift or by notice posted at the
esablished Employee entrances to the mill i least eighteen {18] hours
belore the stoil of such shifts. The Company will moke an eftort to
contact, by messenger or telephone, those Employees whose
schedules do nol provide them wilh an opportunity 1o see the posted
notice prior 1o the effective date of Ihe schedule change reflected in the
nolice_ If the Employee is put lo work. he will be paid not less than four

{4) hours.

{2} Reporting lime will apply to Employees called lor any planned,
anlicipated, or pre-delermingd work, such as shutdowns, startups,
repairs and insicllations.

ARTICLE VI- CALLIN TIME

(Al

ICl

(D)

Any Tour Worker or Day Worker called on duty at o time other than his
designaled starling time to do emergency wark will be poid at the regular
rale lor the actual time worked during this period of call, bul in ne evenl shall
less than four {4} hours” siraighl lime be paid for any one call, The woik of
the Employee called in under this provision will be conlined 10 1he
emergency for which.he was called unless another emergency develops

Day Workers will be considered covered by the callin provision if They are
called back to work gfler their designaled shift period ends

To comply with provisions of our esloblished wark week, no howrs for which
calkin time is payable will be used in delermmmg when an Employee’s hours
have reached this limit

It the hows worked duiing such o call, in eddition to the howrs woiked by him
during the balance of his work day, exceed eight (8] hours in cggregate
lolal for the woik day, he shall be paid according to either the calkin fime
1egulalion or the overtime 1egulation, whichever will net him the most
compensalion

ARTICLE VIL- WIRE AND CLOTHING TIME

(Al

('] An employee octually engaged al a lime olther than the period of his
reguler shilt in puting on poper machine wires and/or poper machine
clothing and/or who woiks on the paper machine proper between the
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ARTICLE VI - WIRE AND CLOTHING TIME
(A} {1]-Cont'd.

1B}

(<

(D}

fan pump and the winder inclusive during wire and/or clothing
changes shall seceive no less thon six {6} hours’ pay ot his stroight lime
rale or the overtime rate tor the hours worked, whichever is grecter.
Employees so alfecied shalt do any cther work required during the
wire and/or clething chonges or incidental to the slarl up of the
machine following the wire and/or clothing chenges.

{2} When en Empioyee is called in under {A} {1] above dfter having
worked sixteen [16) consecutive hours, but before having a rest peried
of eight (8] hous, he will be paid i« accardance with [A] (1] above o
Article 11l {A} [2), whichever will net him the most compensalion.

An Employee engoged in both wire and dothing chonges during the same
wark period will be paid on the basis of the wire lime provision,

The six [6) hours minimum for wire ond/or clothing changes will nat apply
during a scheduled repair shutdown provided notice is posted ot leost
sinieen {16} hours pricr 1o the shutdown.

An Employee will not be eligible to receive both cail time and wire and/or
clothing time for the time worked on wite ond clothing changes

ARTICLE VIl - MEALS AND MEALTIME

(Al

(8)

e

{1} When a Doy Worker is required lo work ovedime of the end of his

ossigned shif, he will be ollowed time off to obiain his meal without
loss of pay after two [2) hours of such extended shift and ot
epproximately five [5) hour intervols therealter until the end of the
extended shilt, provided his lour of duly is Io extend beyond such an
interval ond further provided thal such meallime will be limited ta thirty
(30 to lorty {40) minules.

(2)  When an Employee is required 1o work overtime al the end of an
assigned shift of welve {12] hours, he will not be expected to work
iwo |2} additional hours belore being given o mealiime without loss of
poy belore slailing the extended tour and at approximately five (5)
hour intervals thereafter uniil the end of Ibe extended shift, provided his
lour of duly is to extend beyond such intervals and lurther provided (hat
such mealtime will be imited 10 thity {30} 1o loity (4C) minutes.

Tour Workers held over lincluding a holdover lor a wire and/or clothing
chonge! will be allowed lime off for meals within fortyfive {45] minules of the
tellowing designaled meallimes - 7 a.m., 12 Noon, 6 p.m., and 12
Midnighl. This provision does not opply fo Tow Workers who have been
permilied 1o swap shilts o theit own requesl.

[1)  Employees |other thon those spocified in (C) (2] below} working on a
callin lasling more than five {5} hows will be alowed a mechime after
five [5) hours of such callin provided the work which occasioned the
collin is to extend beyond live {5} hours
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ARTICLE VIl - MEALS AND MEALTIME
{C}- Coni'd.

(D]

i3]

{f)

[G]

{2)  Tour Workers called in to work o full shii in advance of their regular
shilt, who then work their regulor shift will be oliowed fime off for mecis
wilhin lortyfive [45) minutes of the following designated mealimes - 7
am, 12 Noon, 6 pm., and 12 Midnight - which accur dfter the start
of the Employee's first full shift

Il of such a mealime interval as sef forth in Paragiaphs (4], (B, and (C]
obove, il appears to the Supervisor that the work which occasioned the
overtime can be completed in o relalively short time [less thon an hour} ond
in the interesl of time he elects to complele Ihe job withoul allowing the
meahime, the Employee so involved will be given on extra half hour of lime at
the overtime rate in liey of meclime.

f impractical fer an Employee enliled to @ mealtime 1o be allowed 1o leave
his job for @ meal, the Foreman in charge will anange for someone to go for
his meal.

An Employee required to work any port of his scheduled lunch period shall
receive pay for the entire lunch period unless al his request he is given a full
length lunch period laler in the shill

When a Day Worker has been scheduled 1o work on a twelve {12) hour
shilt 7 p.m. to 7 o.m., the lunch period nol 1o exceed thirty |30) to forty [40)
minutes will be considered as lime worked.

ARTICLE IX - VACATION WITH PAY TO HOURLY PAID EMPLOYEES

iAl

(8)

All hourly paid Employees who meet wilh Ihe following requirements will be
granled o vacalion with vocalion pay eoch twelve [ 12) months.

Eligibility

11} Tobe eligib{e for a paid vacation of one [ 1) week, an Employee shall
have:

{a) Completed one [1} yeor of continuous employment in the
Compary's service.
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ARTICLE % - VACATIONS WITH PAY TO HCOURLY PAID EMPLOYEES
(8]t} Cont'd.

IC)

{bl

40.

Completed at least 1040 hours of work in the previous yeor
unless prevented from doing so by injury ond/or sickness.

(2} Tobe eligible for o paid vacation of wo {2} weeks, an Employee shall

hove:

{a)

b}

Compleled three {3) years of continuous employment in the
Company's service.

Completed at least 1040 hours of work in the previous yeor
unless prevented from doing so by injury ond/or sickness.

3} To be eligible for o paid vocation of three {3] weeks, an Employee
shell hove:

fal

(b}

Completed eight (8] years of conlinuous employment in the
Campany's service.

Completed at least 1040 hours of work in the previous year
unless prevented from doing so by injury ond/or sickness.

(4] To be eligible for a poid vacation of four (4] weeks, an Employee sholl

hove:

{al

tbl

Compleled twelve (12] years of conlinuous employment in the
Company's service. .

Completed at least 1040 hours of work in the previous year
unless prevented hiom doing so by injury and/or sickness.

5] To be eligible for o paid vocalion of five {5} weeks, an Employee shall

have:

{a)

b

Completed eighleen (18] years of continuous employmenl in the
Company's service.

Completed ot least 1040 hours of work in the previovs yea
unless prevented from doing 50 by injury and/or sickness.

6] To be eligible for a poid vacation of six (6] weeks. an Employes sholl

hove:

{al

(b]

Completed thitty {30) years of conlinuous employment in the
Company's sevice.

Completed at teast 1040 hours of work in the previous yeor
unless preventad friom doing so by injury and/or sickness.

Continuous Employment

(1} Conlinuous employment is broken by voluntary 1esignotion, dischaige
for cause, or any other veluntary separatian.
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ARTICLE IX - VACATIONS WITH PAY TO HOURLY PAID EMPLOYEES
(C)- Conl'd.

(D}

[2]  Periods of disability because of sickness or accident, temporary loyolts
because of curtailment of operation, or military service, and other
causes of separation beyond 1he control of the Employee shall nal
break continuous employment excepled as noled under Section VI,
Senicrity, of the lobor Agreement. -

{3} Transfer from one mill to cnother within-the former Multiple Mill Group
shalt not break continucus employment.

Vacation Pay

{11 The amount of vacation pay for the vocation period for each oneyear
Employee shall be two (2] per.cent of such Employee's total earnings
during the previcus year.

{2] The amount of vacolion pay lor the vacation period for each three-year
Employee shall be four (4] per cenl of such Employee's lotal earnings
during the previous year.

{31 The omount of vacalion pay for he vacation period for each eighiyeor
Employee shall be six (6] per cent of such Employee's total earnings
during the previous year.

{4} The amount.of vacation pay for the vacalion period for each mwelve-
year Employee shall be eight (8] per cent of such Employee's latol
eornings during the pievious year.

{5)  The omount of vacolion poy lor the vacalion perod for each eighleen-
year Employee shall be 1en |10} per cent of such Employee's 1olal
earnings during the previous year.

{6)  The ameunt of vacation pay for the vacation period for each thityyeor
Employee shall be twelve |12} per cenl of such Employee's total
eainings duting the previcus year.

{7} Wdesired, an Employee may draw his vacation pay at the beginning of
his vacation period. '

{8] Should an Employee leave the employ of the Company lor any cause,
it eligible fo: o vocation, the Employee shall receive his vacation pay o
lhe time of leaving the employmeni of the Company.

[9)  An Employee who has campleted one [1] year or more of continuous
employment in the Company's service as of his last anniversary dale of
such continuous employment, but hos foiled 1o work 1040 hours duiing
the previous year, will be paid vacalion pay tased on his eamings
during such year bul he will not be scheduled lime oft. Based upon the
Employee’s yeois ol continuous employment in the Company’s service,
pay will be ot 2%, 4%, &%, 8%, 10%, 12% of such Employee’s 1oicl
earnings during the previous yeor.
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ARTICLE IX - VACATIONS WITH PAY TO HOURLY PAID EMPLOYEES
{D]- Cont'd.

{10] An Employee who hos compleled three (3} yeors or more of
continuous employment in the Company's service on the last previous
anniversary dete ol such continuous employment, shall, upon
terminotion of employment, receive in oddition 1o vocation pay as
provided in Paragraph (8] obove, vacation pay for time worked
between the last previous anniversary date of his employment and Ihe
date of his termination. The amount of such additional vacation poy
shall be the per cent appropriate to the Employee’s years of service, as
outlined in Paragraphs (2}, {3], [4), [5), and [6] immediately abave, of
his ecrnings between the lasi previous anniversary date of his
continvous employment ond the date of his lerminaiion.

{E}  Vacation Period

{11 The vocation peried shall consisl of seven [7] days for one-year
Employees, fourteen (14) days for threeyeor Employees, tweniy-one
{2 1] days for eight year Employees, twenty-eight (28] days for welve-
year Employees, thirly-five [35) doys for eighteenyear Employees, and
forty-two {4 2] days tor thirtyyear Employees.

(2] Eomed vacations of more than one week may be split if so orcanged in
odvance with the Management, provided that each porion of o split
wacalion be o muliple of seven (7] days.

[3} The vacation period due in any one year must be token during that
year unless the Company finds # necessory lo exercise ils optional right
os sel oul in Parograph [E] [4) immediately below. Vocation periods
are nol accumulative and not kansferable except under conditions set
forth in Paragroph {9} below.

{4] The Compony reserves the right ot its option to give vocation pay in
keu of an actual vocation period in the event circumsionces moke it
impraciical to plan scheduled vacation periods. Such vecation poy in
lieu of vacction shall be at the rate of three {3) per cent of such
Employee's total earnings during the previous year or one-year
Employees, six (6] per cent of such Employee’s total earings during
the previous year for three-year Employees, twelve {12] per cent of
such Employee’s loial earnings during the previous yeor for twelveyear
Employees, fifleen {15} per cenl of such Employee’s tolal earnings
during the previous year lor liteenyeor Employees,  and eighteen
{18] per cent of such Employee's lotal earnings duiing the previous
yeor for thity year Employees
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ARTICLE X - VACATIONS WITH PAY TO HOURLY PAID EMPLGYEES

|E] - Conl'd.

{51

o)

{71

(8)

{a)

(b

fal

{bl

An Emplayee who fails to complete 1040 hows in the previous
year because of injury and/or sickness may waive the vacalion
period to which his years of service would otherwise enlifle him
without waiving his right 1o vocation pay of the rate applicable to
his years of sewvice. The applicable rate of pay in such a case
shall be two (2] per cert, four |4] per cent, six {O] per cent, eight
[8) pet cent, ten [10) per cent, and twelve [12) per cent of the
previous year's eamings for one-year, threeyear, eightyear,
twelve-year, eighleen-yeor, and thirty-year Employees
respectively.

Regulary scheduled hours of work lost os a direct result of an on-
Ihe-ob injury covered by Workmen's Compensation shall be
considered as time worked for compuling vacation pay within
the vacation year in which the injury occurred, and Ihe following
vacation year, The calcylation shall be based on the Employee’s
regularly scheduled hours he would have worked ot the 1ate of
his regular job al the lime of the injury.

The Compony reserves the right 1o schedule the vacation peried
for each Employee as well os to generally adminisier the
vacalion plon in accordonce with the above provisions.
tanogemenl will consult with (ocal Unicns in an effarf o
arrange satisfoctory vacation schedules.

In lines of progression where vacation reliel is hondled on o shit
hasis an Employee may begin his scheduled vacation, insofar os
the official starting lime is concerned, on any doy of lhe week. In
lines ol progiession where vacalion relief is not handled on o
shift basis the olficial starting time of vacation will be the
beginning of a colendar week {Sunday). This procedure in no
way precludes an Employee fiom having obsences due to
illnesses as set foith in Parogroph {E] [8) below, charged off in
units of full weeks agains! his eaned vocation for which he will
receive vocalion pay. Also exceplions to Ihe above procedue
may be made by mulual agieemen between the Management
and an Emgloyee when an Employee elecls to take his vacolion
during @ shutdown,

Whenever practicable the Management will give an Employee of least
two (2] weeks' nalice in advance of his vacarion.

When an Employee has been obsent for o lull weeh or more due 1o his
own illness or accident; or illness, accidenl, or death in his immediate
family, such time may, al his request, be charged off in unils of {ull
weeks against his eamed vacation for which he will 1eceive vacalion
pay. Immediale family, os used herein_ is limited o the Employee’s
spouse, mather, mother-indow, father, latherinlow, brothers, brothers-in-
|ow, sisters, 5i5|el5«m-|0w, sons and doughle;s.
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ARTICLE X - VACATIONS WITH PAY TO HOURLY PAID EMPLOYEES
13)-Coni'd.

{9]  An Employee who has committed 1o retire at age 55 or later will on
wrillen reques! be permitied 1o waive vacation earned and due to be
taken in the last lulf year of his employment pror lo refirement and
receive vacation pay in lieu thereal. Such Employee will atsa, at his
request, be permilled lo defer uniil the date of his retirement any -
vacotion and vocalion pay earned during the lost full yeor of his
employment prior lo retirement,

Should an Employee commit 1o 1efire at age 55 or before age 65 and
Iater changes his mind alter having waived part o all of his earned
vacation in accordonce with the above, the such vocalion waived will
remain waived until the Employee does relire. However, the Employee
will nol be permitted 1o woive ony odditional vacation pricr lo his
aclua! retirement dae.

ARTICLE X - HOLDAYS

iA)

{8)

Permanen! employees who hove completed their probotionory period as of
Sepiember 1 of any yeor sholl be entied to thineen |1 3) personal holidays
during thot contract year. Ten ol these holidoys are 1o be scheduled and
observed in the some manner as wo (2] odditional weeks of vacation. The
remaining three {3) days may be scheduled one or more days ol ¢ time. Five
holidoys sholl sepiesent one week for this purpose. Permonent employees
who completed their probationary period alter September 1 shall be entilled
to one {1} holiday for each il four |4} weeks between their employmen
date and the following September 1. These are to be scheduled consistent
with the procedure lor bull year employees above, that is, for each five (5]
days of holiday eligibility the employee will schedule as a week of vacalion,
Holiday eligibility of less than five (5] doys moy be scheduled as personal
holidays

{1} Each permanent employee shall be entifled to receive holiday poy at
the rale of eight (8] times his regular hourly base rate for each of the
abaove listed holidoys.

{2) The ten [10) employee personal holidoys will be laken os weeks of
holidays during the contract year and will be cdministered in the some
mannet as vacation. The holidoy will be scheduled at he same time
ond on the some basis as vacations. An employee, al his option, may
elect 1o work and receive o holidoy allowance, which is nat counted
os hours warked for purposes ol compuling weekly overtime, for this
weetls} of holidays provided work is available. It is undesstood that
there is no holidoy premium paid for working én These personal
holidays
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ARTICLE X - HOUDAYS

(B - Conr'd.

(3

14)

The employee persanal loaling halidays may be observed on any doy
of the conlract year provided the employee obtains approvol iom his
supervisor by 2:00 p.m. Wednesdoy of the preceding week. Such
requests will be considered on o firskcome, first-served basis. Requests
may not be granted, if 1o do so will result in ovedime or failure to
occomplish needed work. An employee, at his oplion, moy elect fo
waork and receive o heolidoy cliowance, which is not counied as hours
worked for purposes of compuling weekly overtime provided work is
avoilable. It is understoed that there is no holiday premium paid for
wing this personal llaating holiday.

An employee may, at his option, choose to cbserve five (5) of the
personal halidays described in Paragroph |A} above as a week of
vacalion, ond cbserve the remaining eight [8] of the personal holidays
in unils of two holidays a a time subjec! to the lollowing:

ol  The Employee will state his prelerence to observe these holidays
in units of two days rather than observe o week of holidays when
he schedules his vacation.

bl Anangements for the days off must be made through the
Employee's Supervisor by 2:00 p.m. on Wednesday of the
preceding week. Such 1equests will be considered on o firsl-
come, firstserved basis,

lc]  The peisonal holidoys musi be scheduled and icken between
September 1 and Auvgust 31 of each contract year.

{d]  For persanal halidays nol token during the period sel fooh, the
Employee will be poid holiday pay for such holiday nof faken.
The holiday pay in these instances sholl be eight (B} times the
Employee’s permonent rate on Augusl 31.

le]  Employees, ot their requesl, may count any pessonal holidays for
which they are eligible against periods of layalf for lack of worik
and ieceive holiday poy.



46,

ARTICLE Xi - LEAVES OF ABSENCE

{A)

(B)

General

If o leave of absence for ony period of wo {2} weeks ore over is granled 1o
any eligible Employee, the leave will be put in wiiting, signed by the proper
Company ofticial, and o copy theseof seal to the Secretary of the Union
tocal 10 which the Employee belongs or is eligible to belong. Military service
is, of course, excepled.

Union leove

il

i2)

{3]

A leave of absence will be gronted to nol more than one Employee
trom ony ane ‘nternctional Union ot the some time vpon wrilten request
10 the Mill Manager by the International Union at least one {1] week
prior 1o the date the requested leave is 1o become elleclive. Such
leaves ol absences will be limited to six {6} monihs but may be
extended o maximum of angther six &} months by mutyol agreement.

Employees who ore covered by this Agreement and who accept a
permanent jeb with any one ol the Inteational Unions signatory 1o this
Agreement shall, al their request, once during their tenure of
employment with the Company be given o lecve of absence not to
exceed one {1} yeos. Employees desiing leaves under this paragraph
shall notify the Mill Manoger in writing ot least one [1) week in
advance of the date on which such leove is to become efteciive. No
more thon one Emplayee from the some International Union shall be on
leave at the same lime. The one {1} year time limit moy be extended
lnot to exceed one additional yeor] by mulugl agieement of the
Compony and the Union involved and such ogreement will be binding
on all paries.

Employees covered by this Agreement who are elected or appeinted
1o a fult ime position with o Slate labor Orgonization will be granied a
leave of obsence for one term of office nol 10 exceed thiee (3] years’
durotion. Employees desiing such leave shall moke o request in wilting
lo the Mili Monager af least one [ 1] week in advance of the date on
which the requested leove is 1o become effeclive. No more than one
Employee rom the same Internotional Union shell be on such leave o
the same lime.
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ARTICLE X! - LEAVES OF ABSENCE
(B} - Cont'd.

{4

(5

Employees covered by this Agreement who are efected to o full time
position with o Local Union wifi be granied a.leave of absence lor the
term of office and for future teims, if re-elecied and a leave extensian is
requested as provided below. Al the end of wo years the Employee’s
senicrity will be “frozen” and will remain so until and unless he retuns
1o work. Request for such leove and/or extension(s] must be made in
wiiling from Ihe appropriate Inlernational Union Io the Mill Mancger al
least one [1) week in advance of the date on which the requested
leave is lo become effeclive. No more than one {1} Employee from the
same Internalional Union shall be on such leave at the some time.

With respect lo Paragraphs (B) (1), (2], {3], and {4] obove, the
following shall apply:

la)  Seniority shall continue to acciue during the period of such legve
of absence, excepl as specilied in Paragraph (B] [4] above.

[b)  Employees on leave of absence who desite to return to the
emplay of he Company shall nolify their Mill Manager of such
intent at least lwo (2] weeks prior 1o the end of their feave
petiod. When this is done Ihey will be re-employed occording to
their seniority and ot the wage rote then effective in the mill at the
time of their return,

lc}  Employees who foil 1o give nofice of their desire to retun lo the
Compony, as provided obove, and who fail to 1eturn 1o work of
the end of such leave period when notified by the Company to
do 50 will be terminated.

{C] leave to Serve in Public Olfice

{1

{2

Employees who aie duly elecied to partiime poliical offices, such as
Siate Representative, Stote Senator, etc., will be gronied leaves of
absence 10 serve in such copacily upen proper application in writing 1o
the Mill Manager.

An Employee duly elected to fullime public office or an Employee
appointed 1o lill an vnexpired 1emm of such office will be gianied leave
of ahsence to serve in such copacity upon proper application in writing
to the Miil Manager. Such leave will be limiled to one {1} parial 1erm
and/o one (1] luli term of office.

(O] jury Duty leave

(1]

When a regular Employee is 1equired 10 perform jury duty, the
Company will reimburse him for losses in regular wages which occur
as a resull ol seiving on the jury. Such reimbursement will be The
dillerence between the poy received for jury duly and his regular
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ARTICLE XI - LEAVES OF ABSENCE
(D141} - Cont'd.

straight time: rate of pay for regularly scheduled hours ol wark. Regutar
siraighl time 1ote of poy means the siraight lime rate at which the
Employee would have worked had he not been on jury duty‘

{2) An Employee scheduled 10 waik the 11 P.M. 1o 7 A.M. shift
immediotely prior 1o serving the fust doy of jury duty will not be
expected 1o work that scheduled shilt and will be poid for that shift ot
his scheduled straight time rate.

{3) Hours paid for jury duty will not be counted as hours worked for the
. purpose of compufing overlime.

B} Funewl leave

When death occurs 10 a member of on Employee’s immediate family, the
Employee will be granled an appropricte leave of cbsence, and he sholl be
compensated al his regular straighl lime rale of poy for his scheduled hours
of work fos theee [ 3] consecutive doys one of which must be the day of the
funeral, subject 1o the following limitations:

{1} Members of an Employee’s immediate family are limited 10 the
Employee’s spouse, mother, motherinlaw, father, fatherinlaw, brothers,
sizers, sons, davghiers, grandmaother, grandiother, grondchildien,
brothersinlaw and sisters-inlaw. Proof of relalionship may be required.

{2} Mo compensation will be gianled wheie the Employee does not
attend the funeral of the deceased.

[3) Compensation during funeral leave will not be counted as hours
worked lor the purpose of computing overtime.

{41 Regular sieight time rale of pay means the shaight fime rate al which
Ihe Employee wouid have worked had he not been on funeral leave.

ARTICLE XL - PROSMOTION BOARDS
Hourly paid Employees will nol be required to serve on Promalion Boords.
ARTICLE X1l - DISCIPLINE OF MILL EMPLOYEES AND RECORD OF SAME

{A]  Thete sholl be thiee (3] sepaicte pendlies opplied when it is necessary 1o
inflict discipline on any of the Employees of he Company, namely:

(1] Areprimand oppioved by the Mill Manager to be applied in the case
ol minor ollenses. Il, cher being infoimed ol the writen reprimand and
the reasons therefor, the Employee desires to discuss the matier with the
naill
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ARTICLE XHI - DISCIPLINE OF MilL EMPLOYEES AND RECORD OF SAME

(A} [1)- Com'd.

2

{3]

Manager, an appoiniment will be made with the Mill Manager or his
designated represeniolive as soon as possible to do se and
processing of the reprimand will be deloyed uniil afier such meeting. If
the Employee desires he moy have two {2] Union Represeniatives

- present,

Suspension from wark |without poy] lor periods verying from ane (1}10
fifteen (15} days, according to the gravity of the offense and the
previous record of the Employee concerned, 1o be applied in cases of
a first serious offense or conlinued or repeated minor ones, when in the
judgment of the Mill Manager proper conduct and discipline on the
part of such Employee can be secured without resorling to the penalty
of dismissal. {n these cases Ihe Employee will ke notified of the
decision, and if iequested by the Employee wilhin eight [8) hours of the
naliication, the Mill Manager or his designoted 1epresentative will
meel with the Employee within twenfy-four {24] hours of such request. f
the Employee desires, he may have two |2} Union Representatives
present.

Exheme penalty of dismissel from service 1o be applied in all cases of
Hagrant or willful viclations of the rules of the Company, or for
continved unbecoming conduc) which rellects adversely on his Co-
workers or upon the Company, where a thoiough invesligation proves
the Employee concerned to be guilly and the Mill Manager is
convinced dismissal is the only method by which discipline can be
mairtained. The extreme penally shall also be applied in the case ol
an Employee who persists in.continued and repeated minor violations
ol the Company’s 1ules as shown by the discipline record ol such
Employee. In these coses the Employee will be nofified of the decision,
and il requesied by the Employee wilhin eight {8} hours ¢l the
notilication, the Mill Manager or his designaled 1epresentolive will
meel with the Emplayee within twenly-lour {24 hours of such request. If
the Emplayee desires, he moy have two {2] Unicn Representalives

present.

{B]  Applicanen of Discipline

{1

12)

fach Depariment Superintendent and Foreman shalf have authority to”

lemporarily remove from service any Employee under their supervision
who viclales the rles of the Company or for continued unbecoming
conduct which rellects adversely on his Co-workers or upon the
Compony while such Workman is on duly or on the Company's
premises,

)

Whenever a Depaitmen) Superintendenl or Foreman exercises
such authority, he shall fumish the Mill Manager o report staling
his reasons, including such recommendolions as he considers the
cucumstances worranl. Prior 1o making recommendotions (o the
Mill Manager, the Depanmenl Superiniendent will, if requested
by the Employee within eight (8] hours of the incident, meet with
the Employee within Iwenty-four (24} hours following The
Employee’s removal from the job. iIf the Employee desires, he
may have two {2) Unicn Representatives present.
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ARTICIE X!l - DISCIPUNE OF MILL EMPLOYEES
{B] (2} Cont'd.

13

(4]

(b} Itis agreed that during the term of this Agreement that, on a trial
basis the following procedure will be applied with regard ta the
opped meeting with the Mill Monoger under Asticle X1,

I it is expected that the Employee will be suspended or
discharged, the Employee will be notified of this fact. If requested
by the Employee within eight (8] howrs of the nolification, the Mill
Manager will meet with the Employee within twenly-lour {24)
hours of such requesl in order thal the Employee may present his
posifion relative 1o the cause ol possible suspension or discharge
prior 1o final decision being made. If the Employee desires, he
moy hgve two {2} Union Represenictives present in this meeting.

it he Employee does request this meeting prior 1o the final
decision as lo whether or not the Employee will be suspended or
discharged, then it is understcod and agreed that if the final
decision ofier the appeal meeling is to suspend or discharge the
employee, there will not be o second oppeal meeling with the
Mill Monager under any of the provisians of Article XIlI. The
Employee will relain the right to process the final decision
thiough the grievonce proceduie in occordance with the
procedures sel forth therein,

The meeling will be with the Mill Manager, o, in his absence
from the Mill, with the person designated to oct as Mill Manoger
during his absence.

This procedure does not prevent the Department Supetintendeni
or Foreman from Iempotou|y removing from service any
Employee under the provisions of Asicle Xili 1B} {1].

Following fhe cction taken under {B) |1} when such Employee 1s 1o be
suspended withou! pay or dischaiged, the Employee’s Union Steward
o ene ol the Local Union Oflicials will be advised that the company is
ready 1o inform the Employee of the penalty. The Union Steward or
one of the Local Union Officials will be present when the Employee is
being informed of the penally unless the Employee requests that the
Unian Sleward or local Union Official not be present.

The suspended Employee has full right 1o appeal 1o the Mill Manager.
in cose the Employee does appeal 10 the Mill Mancger an
appointment will be made as soon os possible to do so, und if the
Employee desies he moy haove a Repiesenialivelst of the signatory
Unienls] present in order that the cause of his suspension may be
investigated and properly disposed of so far as the discipline 1o be
administered is concerned.



51.

ARTICLE XIIl - DISCIPLINE OF MI{L EMPLOYEES

Cont'd.

[C)  The Mill Manoger shell decide on the discipline to be inflicted after he hos
made a full investigation of all the circumstances connected with each cose.

o) 1)

{2)

{3)

When a stalement against an Employee is 1o be entered into the
disciplinary record of the Employee, the Company will furnish the
Employee and the Union with a copy of same, and require the
Employee 1o sign thal he received same. (A statement shall be
incorporated on this slip that the Employee signing the slip is
acknowledging receipt of the statement and rot necessarily agreeing
to the conlents of the slip.)

Disciplinary warmings of more than one year's sieading will nat be used
against an Employee in consideration fer promation.

When an Employee hos received no disciplinary oction for a period of
one year, pricr disciplinary warnings for minor offenses will not be used
ogainst him. However, reprimands ond wornings which have been
given thiough leniency in lieu of suspension of discharge for serious
offenses juslitying suspension or discharge, as set forth in Paragraph (A]
{2) and {3] above and in Anicle XIV, Causes for Discharge, will be
cansidered in delermining the disciplinary penally 1o be applied in
cases of subsequenl serious offenses.

(£} Complaints arising out of ihe opplication of Article X may be inifiated in
writing at the Mill Manager's level ol the grievance procedure in
accordonce with the applicable lime provisions of Setlions VI,

ARTICLE XIV - CAUSES FOR DISCHARGE

Al Any willful and/or wanion and/or 1epeated viclalion ol these wles shall
constiluie just cause lor discharge.

(

{2)

(3)
{4)

i5)

&)
7]
(8)

{9

Repaorting lor duty o being on duty under the influence of liquor.

Smoking under the Compeny's premises in violation of insurance
regulations.

Destruction of removal of the Company's property,
Refusal to comply with the Company’s rules, including safety rules.

Giving o tcking ol o biibe ol any natute as an inducement to
chiaining work o1 selaining a posiion

Gross disrespect.
Neglect of duty.
Disorderly conduct.

Dishanesty.
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ARTICLE Xiv - CAUSES FOR DISCHARGE
{A) - Cont'd.

i8]

(101 Deliberate sleeping on duty.

{11} Sabotage. )

(12} Protracted obsence from work withoul permission or proper
explanation. : :

{13) Failure to maintain reasonable performance standards.
{14) Making loans lo fellow Employees for proli.
(}5) Gornishments.

Any Employee discharged sholl be lunished immediately vpon requesl, in
writing, full ond complele recson lor said discharge

ARTICLE XV - FIRE SERVICE

In case of fire, all Employees musl assist in prevenling desiruction of the
Company’s properly. Fire opparatus mus! nol be removed hom its place or
used excepl in case of lire, or by oider of the Mill Monager or
Superinlendeat, it being understood that when toiches are in use it is
permissible 1o place fire exiinguishers and olher equipment convenient
therelo until ofter completion of 1he job when such equipment must be
returned to its proper location, :

ARTICLE XVI - SEVERANCE PAY

{A)

15)]

9]

(D)

{€l

Employees wilh one yeor o more of service will be eligible for severonce
pay when laid off by Company aclior because there is no work available to
which their senionily entitles them, and on which the Employees aie qualiied
to perform.

A taid off Employee enlilled 10 severance pay will be paid two {2%] peicent
of his tolal earnings for the last full period of unbroken employment. Cnehall
of lhe severance poy due will be paid ofter the Employee has been laid off
six weeks. The second half of Ihe severance pay due will be poid dlter the
Employee has been laid off thiee months

An Employee’s recoll rights will nol be: affected in any menner becouse of the
poyment of severance poy. However, if recoll occurs before the fime when a
severance payment is due no such payment will be mode. Or, if an
Employee is offered 1ecoll, cccording lo the applicable recall provision in his
case, and il is relused, all recall and severance pay rights are automalically
concelled.

It an Employee is 1ecalled olter having received ALl of Ihe severance pay
due him, he will begin again, as of the date of 1etum, accumuloling a new
petiod of time which will be credited loward any futuie loyolf

IF an Employee is recalled ofter having received oneholl of the severonce
poy due him, he will upon reluin to work retain the righl to the unpaid poriion
i laid off ¢ second time. We will begin accumulating again o new period of
time which wifl, in oddition, be credited loward any future layoll,
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ARTICLE XVI - SEVERANCE PAY
[Conr'd}

(Fl

An Employee with three or more years of service wha is permanently laid off
because there is no wark ovailable to which his senicrity enfiles him, ond on
which he is qualified to perform, as a direct resull of o permanent closure or
permanent partial closure of a mill will be eligible to receive o speciol
severance.payment ol one [ 1%} percent cf his 1otal earnings for the lost full
period of unbroken employment provided the Employee:

(1] continued 1o work in the mill as long as work waos available 1o him,
and/or '

12} has nol accepted émployment with the Company at anclher location
ot the time this special severonce payment is due, and/or

(3] in the event of a permanent paricl closure was not eligible for an
unreduced benefit under the Retirement Plon, at the time of termination
or layofl, and/or

{4) in the evert of a permanen poriial closure had exhausted recall rights
under the leims of the labor Agreement or had been on continuous
peimanent partial closure for a pericd ol six 16) months o langer.

This special seveiance paymenl will be made 1o eligible Employees wilhin
sixty [60) doys following lost day ol work in the event of o permanent iokal
plant closure. This speciol severance payment will be paid 1o eligibie
Employees six {6) menths lollowing lost day of work in the event of a
permanent partial closure of a mill.

ARTICLE XVII - MISCELLANEQUS

iAl

{1]  During normol operaling conditions the Company will keep, in each
Opealing Department and in the Meintenance Department, o crew
sufficient to do the work 1equited in each deperiment. When Ihe
warklead mokes addilional help necessary, immediate steps will be
taken 1o secure such odditional help from the classiication where the
worklood exists. I, belore the end of a scheduled shilt, o vocancy
occurs in o raled cpeialing job, immediale sieps will be made to bl
such onshilt vacancies if the job continues in operation.

{2) It is understood and ogreed thal if Mancgemenl wishes to reduce the
amount of work in any operating depanment ot in any class of
maintenance work, crews will be reduced accardingly withoul placing
o greater omount of work on those remaining in such deponments or
classes of maintenance work than they can be reosonably expecied to
perfoim. When if is knawn thal o permanent reduclion is 1o be made
urder this provision the maller will be discussed wilh the Local Union
involved.

{3} o] When it becomes necessary lor the Company, as the resull of
changes to eliminate |obs or combine jobs, the Compary will
advise and discuss the malter with the International Union(s)
involved. Aller notification she Company ond Union{s) will meet
promplly, but in no event later than wo (2) weeks ahier such
nofilication. The Uniens’ recommendalions will be considered.
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ARTICLE XVIi - MISCELLANEOUS

(A} (3}- Cont'd.

{b}

fe)

{d}

le)

I is specilicolly understaod and agreed [excep! for slartup of new
equipment or systems when larger than normal Crews may inifially
be needed] thot Management -may not take work of one
clossification and spread it among cther classifications, for the
purpose of permanertly reducing the number of Employees,
unless it does so by substontially changing the duties of existing
job(s). Any chonges made will nol, under normal conditions, place
a greater amount of work on those remaining in the Crew than an
offected Employee can be expecied 1o peilorm safety on a
confinving day-afterday basis

Substanticl changes as used herein must be rect and justifiable.
Such chonges moy be the resull of one importani change, or o
number of small changes in one o1 more of the lollowing: work
methods and procedures. design, systems, machinery, equipmeni,
sequence of operalions, reduction of task to be perlormed,
1elocation of work materials o1 relocalion of equipmenl.

(1] When dulies ol dillerent job classifications are combined
resulling in a new job os provided for in (3] |al, (b and |c],
above, the senior qualilied Employees from the line of
progression in which the predominant amount ol the
combined job duties were previously perlormed will be
olfered Ihe opportunily to fill each such new job. The
provisions of this Paragraph {d] will apply only o the initial
stalfing of any such new job, unless the tocal Union shall
designote specific qualified Employees who have
previously performed a predeminant amount of the
combined job dulies to be offered an opporiunity in order
ol seniority for permanent fuluie voconcies in the new job.
This opportunily will end when the Emp|oyee refuses an
offer 10 be moved 1o such new job 1o lill a permanent
vacancy.

2]  When a new job is crealed, os provided for in [3] {al, (b),
and {c] above, the duties of such new joh are derived fiom
changed or eliminated jobs within a single line of

" progression, then such new job will be relained within that
line of progression

13]  In stualions where, due to the eliminalion o1 change of job
dulies, there aie remaining duties which musl be combined
with the duties of some clher job, the Company will aitempl
1o combine such remaining dulies with some clher job
classification wilhin he some borgaining unit if there is one
with which the remaining duties can be logically and
regsonobly be combined

An Employee who is peimonently demoted os a resull of changes
eflected in accordance with Article XVII {A) (2] or {3} of the Labor
Agreement will, for the first ninety (90} days following his
demolion, receive his permonent iate af the time of demotion.
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ARTICLE XVi} - MISCELLANEOQUS
{A) 3] [el - Coni'd.

{B)

[t

ja)

b

For an additional 27C calendar doys, he will be classified on an
*adjusted” hourly rate (o the neorest whaole cent] mid-wey
between his permanent rale al the time of demotion and the rate
of the permanent classilication to which his seniority will entitle

. him ofter all phases of the chonges have been completed. If the

Employee occepts such job he will receive the permanent rate ar
the "adjusled” rate for all hours worked unless:

(1] The employee is set up or pfomoted to o job paying more
than the “permonent or adjusted” 1ate; in which event he
will be paid the higher job rate, or

{2} The Employee is reassigned to available work during
curlailments, shutdowns, elc.; in which even he will be paid
the rate of the job performed in cccordance with
recognized past practices.

Storting 360 colendar days alter the original permonem
demotion as the result of changes effecied in accordance with
Adicle X¥Il [A} [2) o1 [3) of the Labor Agreemenl, on Employee
will thereclter be paid ot the rate of the job on which he is
employed.

Employees permonently loid off as the resull of chonges ellecled
in accordance with Article XVII [A} (2} or (3} of the Laber
Agreemenl, will, if subsequently called back for o permanent
vacancy within 360 calendar days trom the date the job
changes cre compleled, be classified on an appropriate
‘permanent or adjusted” rate by this provision until the expiration
ol 360 colendar days from the date the job chonges were
compleled, olter that time such Employee will be poid at he 1ale
of the classificalion on which he is employed.

Thete will be no jurisdictional restrictions between any
classification in the Pine Blufl Mill including Production vs.
Praduclion, Mainlenance vs. Meintenonce, and Production vs.
Maintenance. Any empioyee may be assigned to perform any
work which he is qualified to solely perform,

The above lunguage supersedes all exisling languoge, position
stalements, special agreemenls, lelters of instruction, grievance
answers o1 aibiiation ewards, or any alher source reloted 1o
jurisdictional work assignmenis,

The Company agrees thal no employee will be laid off,
levminaled or suffer o reduction in wage rale a5 a resull of the
implemenigalion of this provision.

The Compony recognizes lhal mainlenance employees cre
generally eéxpected 1o perform eperating mainlenance, preventive
maintenance and day-to-day equipment repairs. However,
situalions may arise which will necessitate lhe use of outside forces
to perlorm such work. When oulside forces are in the mill ro
perform such work ond work in excess of eight (8] hours per day
o five [5] days per week on such woik, a number of Generql
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ARTICLE XVl - MISCELANEQUS
(B (1] (b} - Cont'd.

f2)

Mechanics and/or Instument-Electricians equal 1o the number of
contiacior employees who work in excess of eight {8} hours per
day or five {5] days per week will be offered an opportunity 1o
work no lewer hours per day or per week than the outside forces
pertorming such work, In the event cdvance knowledge will nol
ollow scheduling of these extra hours during the some week as
the conlractor forces, then the odditional hours will be scheduled
the following work week. Additionally, no regutar Maintenonce
Emplayee will be loid off while such work is in progress.

Prior to bringing in cutside forces to perform work described
above, Monogemeni will advise the oppropriale Union.
However, it is understocd emergency situalions of necessity must
be decided without delay; therelore, notificalion may be handled
by telephone to expedite immediate cllenlion to correct the
emergency situations. It olier notiication o contiactor is assigned
to rebuild or modification wark which is 10 be treated as work not
covered under Poragraph |2} below, then Parograph (B] (1) (b)
above will apply.

Work not considered 1o be operating mainlenance, preventive
maintenance, or daylo-day equipment epairs, and which may be
perfoimed by outside forces without penally 1o the Company includes
the: following:

Y

ibl

ta]

New and additional work including reloted relocalions, tie-ins
and replacement wark.

Maijor repairs, rebuilds, reconfigurations and/or medifications,
including such jobs as:

- Major boiler 1epairs, tutbo-generator inspections and/or
repais, precipitator rebuilds, elc.

- Digester overloy and related work, replace barking drum
section, tebuild wrecked chipper, ete.

- Paper machine rebuilds, rebuild and/or replace headbox,
rebuilds and/or medilications 1o dryer sections, etc.

- Rebuilds or modificalions to sheel cutler, reploce loweratar,
rebuild exiruder, efc.

Wik which in the past may or may nol have been pedomed by
mill Employees, but in the fuluie may be assigned lo outside

forces withoul penally to the Company:

- Tile work, brick work and conciete work (including lime kiln
refiaciory brick).

- Pointing and ossocioted sandblasling.

- Electric molor rewinding and reconditioning {when done
outside Ihe millyord].

- Molor vehicle and towmotor general mainienance oulside
the millyord; ctanes inside or outside the millyord.
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ARTICLE XVII - MISCELLANEQOUS
(BY12] e} - Coni'd.

{C]

{3l

(4]

- Rool maintenance.

- Roadway mainlenance.

-  Major insulation work.

- Erection and major repairs on tanks.

—  FElectic switchgear cleaning [when energized).
- Rail track and rightolway maintenance

—  Pile driving.

- Electric highline work.

- Sewer repairs.

- Finished carpentry.

- Air condilioning service and/or repair.

- Communication and TV service and/or repair.
- Elevalor inspection and/or repaii.

- Scale inspeciions and/or repair.

—  Vulcanizing.

—  Repairs 1o air compressors and welding mochines [outside
the millyord).

id) - Jonitorial services - offlices.
~  Sclid woste disposal and landfill.

le) - Woark requiring the use ol processes, skills, locls, and/or
equipment, nof normally used by mill Employees.

- Wananly work,

- Fobiication of parts, assemblies, elc, thal ore available
through olher concemns whose fundamental business is 1o
provide such items.

—  Renl equipment wilh operciors.

Prior to bringing a conbactor in to perform work described
obeve, Management will advise the appropriale Union.

The above language supersedes all existing language, special
agreemenls, grievance cnswers and orbination cworc{z, leflers of
instiuction or any other souice relaling to assignments ol work as
between mill employees and outside lorces.

To ensure thol the language of this Article is applied and inlerpreted a
this mill consistent wiﬁ1 the intent of Ihe parlies, il is understood that
paragraph [A) [1] of this Article does not limit the right of the Compony
under paograph (b) {1) (b} to use outside forces 1o perform operating
maintenance, prevenlive maintenonce ond dey-lo-doy equipmenl
repairs when silucions arise io necessitale their use.

When an Electrician is reguired to work in an electical menhale
conlgining energized cables, he will be assisted by o qualified fiop-
rated} Apprentice or another Jouineyman.
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ARTICLE xvIl - MISCELLANEOUS
C)- Cont'd.

D)

{E)

{F)

G

IH}

2] When there is insulficient work to keep more than one Electrician
occupied, as on shuldowns or holidays, then that Elecrricion will not be
required or permitted to do woik in violation of the Compaony's solety
rules. In case such work is required, then ‘qualified help will be called
oul,

It is agreed that no work of a preduction natwe wili be done with other than
mill Employees uniil afier all factors have been corehully considered ond it
has been concluded that the use of cuiside Employees would be in the best
interests of both the Employees end the Company and only ther afler
thorough discussion with, and explanation 1o, the Union.

When an Employee is required to work around or be exposed to chemicals
which are destruclive to clothing or if <lothing is destroyed by fie os a resuh
of boiler blow-backs, or while engaged in fie services as required under
Article XV, he will be reimbuised for clothing destroyed by such condilions
described, provided he has exercised proper care ond has used the solety
clothing or equipment avoilable to him. Reimbuisement will be in an amount
considered 1o be just compensation according to the condilion of the clothes .
pricr to the damage sustained fiom these couses.

The Company agrees 1o furnish ol tools which, in the opinion of
Mganagement are necessary.

The Company shall provide enclosed bulletin boards throughaut the mill
which moy be used by the Unions for posting official nolices.

The Company has an Employee’s Retirement Plan, as negotiated fer Primary
Mill Employees who are eligible members of the Primory Mill Joint Pension
Council, which is available to all Employees covered by the Agreement
subject 1o the lerms and conditions conlained in the Plon.

ARTICLE XVIt - PAY PRACTICES APPLICABLE TO NOMN-EXEMPT SALARIED
EMPLOYEES

(A)

(B}

{C)

Holideys are as speciied in the iabor Agreement. Holiday poy allowance
will be eight hours pay at the straight ime rale for each holiday.

(1] Employees receive eight hours pay ot the straight time rate if they do
not work.

Vacotions

[1]  The number of weeks ol vacation eligibility fer Joint Group represented
non-exempt salatied Employees is in occordance with the years of
service as set forth in this Agieement,

12)  Vacalion poy lor each week eamed is at 40 hours limes the houdy
equivalent 1ate of the job Io which the Employee is permonently
ossigned of the time he takes his vacation,

Shift Differentials

The poyment of shift difteienticls is the some for both Joint Group and other
non-exempl salaried Employees.
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ARTICLE XVill - PAY PRACTICES APPUCABLE TO NOMN-EXEMPT

0)

[E)

{F)

IG

SALARIED EMPLOYEES - Cont'd
Overtime and Premivm Time

(3] Al nonexempt salaried Employees are paid fime and enehalf for oll
lime worked in excess of forty {40} hours in ony one week.

Temporary Sialus Change

{1)  All nonexempt saloried Employees required 1o lake over the duties of
any higher classilicaticn shall, if employed in that position for fifty {50]
percent or. over of o designated shill period, receive the first slep in
such higher classification that will net him an increase above his
permanent rate unless he is alreody on ¢ personalized rale gbove that
of the job to whichhe is temporarily promoted for the entire shift,

2}  When an Employee is temporciily promoled os outlined above, this
setup time is counted toward gualifying for the next higher siep lor
futre prometions.

Pay Duting Excused Absences

Non-exempl sclaried Employees ore not docked for excused absences of

shorl duration. However, salaried Employees are docked for 5ing|é doy or

lenger obsences when they aie unexcused or when the Employee's
absentee record {excused or unexcused absences) is not acceptable.

Plant Shutdowns and Curtailments

{1} Joim Group represenled non-exempt sclaried Employees are not
docked lor loss of lime due 1o curtailed operclions lor pericds which
do nol extend beyond fifleen (15) days provided, however, thal they
moy be used by the Company duting such curlailed cperation in any
monner which does rot inliinge upon Ihe seniority rights of other
Employees.

{2]  This commitment mode many years ago lor Wood Scalers applies to
other Joinl Gioup 1epresenled non-exempl salaried Employees. it
should be noted the above applies to CURTAILED operations and not
1o a total PLANT SHUTDOWRN or a lotal DEPARTMENTAL
SHUTDOWN which 1esults in no work ovailable for the Employees.
The commilment was predicated upon the assumption there would be
some work lo which the Employees could be assigned allhough not
necessatily lheit doily 1outine duties.
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ARTICLE XVIII - PAY PRACTICES APPLICABLE TO NOMN-EXEMPT

{H)

)

]

{K)

SALARIED EMPLOYEES - Cont'd. -

funeral leove

Pay practices ore the same lfor Joinl Group represented ond other non-
exemp! salaried Employees.

Jury Duty leave

Non-exempt salaried Employees receive their usuol solary during autherized
days of jury duly leave. Since the Employee’s salary is not reduced by the
omourt of the jury duly poy eceived, such Employee is expecied Yo repon
for work on ony day where he repous for jury duty and is released before
the end of the work doy.

Sick leove

(

{2)

(3}

(4]

Al nonexempt saleried Employees are conlinued on Company poyroll
for occasional short-term personal sickness absences of less than o
continuous pesied of two full payioll weeks, provided such shawteim
absences ore not excessive. Excessive shortterm sickness absences are

unpaid.

Cnce each colendar year a non-exempt salaried Employee is eligible
for Compary paid sick leave for personal sickness absences lasting lor
a continuous period of Iwo full payroll weeks or wo full payroll weeks
preceded by e factional port of a poyroll week Ary personal sickness
absence, regardless of duration, occurring in a colendar year ofler an
Employee has received paid sick leove for the conlinuous period of
two full payroll weeks, is unpaid.

For any period of paid sick leave in which on Employee is eligible for
weekly S & A benelils, his sick leove pay for thot period will be the
difference between the S & A benefits and his current solery.

Abuses of the peid sick leove policy are handled on on individual
basis.

MNon-exempt sclaried Emplayees represenied by the Joinl Group Unions will
receive negotialed wages ond benelils as opplicoble to them effective the
date agreed upon.



&1,
SAFETY MANUAL AND GUIDE
Preduction with Salety
Foreward
Revised june 1, 1970
This booklet is presenied to you to acquaint you with some of the Company’s
salety rules and reguletions put into effect 1o protect you and your lellow workers

during your employment,

We foin you in the sincere hope that your emp|oymenl will be free from accident.

let no unsafe acl on your parl deprive you, your family, or any fellow worker's:

family of iheir source of income. It is your respensibility 1o see that accidents are
prevented.

The Salety Depariment and the salety committees are functioning to assist the
Compony in eliminoling accident hazerds. These commiltees consist of
representatives from each department. Your coeperation with these salety
commitieemen is requesied in order thal we may work fogether toward the
elimination of all hezaids to your safety.

Each worker is requesied to faithlully cooperale with the Company 1o the best of
his ability. Some of the ways in which your help is most necessary are:

(1) Faithtully using all safeguards provided.

(2]  Understonding ond corelully lollowing sofety rules and salely regulations.

3]  Working eamesily on salety commiltees or olher sclety activilies to which you
may be assigned.

{4} Seeking clways for the safe woy of working on each job of aclivity.

{51 Watching out always for the salfety of your fellow man.

{6l Reporiing oll hezardous conditions of which you learn 1o your Foreman.

Your comments or recommendalions for added saféty features will be welcomed
by the Company. Bring up your suggestions in sofely meelings, 1oke them 1o your
Fareman, and if necessary, send them Io the Solety Office.

HOSPITAL SERVICE AND MEDICAL
ATTENTION FOR EMPLOYEES

Whenever you aie injured in this planl, you musi have your injury treated
immediotely ol the Plani First Aid Room in order o oblgin proper allention 1o
prevent infection or other sericus consequences. THIS APPLIES TG AlL
EMPLOYEES AND TO ALL FCRMS OF INJURY, NO MATTER HOW SLIGHT THE
INJURY MAY APPEAR. Immedicte reaiment of minor injuries will olien prevent their
becoming infected. You are especially asked nol lo treat your own wounds or
injuries or to sell apply antiseplics such as iodine and mercurochrome. Fist Aid
heatmenl should not be asked lor and must nol be given by fellow employees,
excepl in cases ol exiieme emergency, such as eleciric shocks, drownings, gos
poisening, or where delay in wailing for better quolified aid may jeopardize a
man's life.

L == —
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In case of severe injuiies do not move the injured employee unless he is.in denger
of receiving addiional injuies if he is not moved. Report the accident 1o the First
Aid Room immediotely. The nurse on duty will sound lhe emergency signal and
proceed 1o the scene of the occident without delay. Always use a siietcher when
moving injured employses.

You should not 1equest or permit onyone except the First Aid Nurse o1 o Dedor o
remove dint, dust, or other loreign objects from your eyes. Such unskilled treatments
have caused many serious eye injuries. Anyone who feels his eyes have been
injured in any way should have them tieated al the First Aid Room,

If you become ill at work, repoil 1o your Foreman and he will issue the necessary
instructions regarding reporting 1o the First Aid Room. I you are ill before coming to

work, remain ot home, using the proper means to notify your Foreman,

GENERAL SAFETY PRACTICES FOR
AllL EMPLOYEES

Clothing:
[}l You should wear clothing suitable lor your woik. Rogged sleeves, loose lies,
ond other pans of dething which can be caught in machinery should not be

worn, Clothing nol in use should be kept in a lockes

{2] Safely shoes ol the appioved type should be wom by all employees. These
shoes may be obtaired al cost fiom lhe Salety Olfice.

{31 You are cavtioned agains! the dangerous practice of wearing watch chains
or 1ings while ot waork, ‘

{4}  Safety equipment, such os goggles, shields, boots, oincoats, ond rubber
aprons can be obtained by order iom your Foreman from the Safely Office

o the Tool Room.

(3] You must wear a sofety hat it you waik in an area where our sofely hat
regulotions apply

Tools and Equipment:

{1} Alltools and equipment must be Lepl in their proper places when not in use.

{2} Deleclive tools o1 equipment of any description which have been
mushroomed, dumaged or broken should never be used and musl be

tetunned io you Tool Room at once.

(3] You are cautioned ogainst the dongerous praclice of weoiing wolch chains,
rings, elc. while at woik.

(4] Al iools, such s files, must have hondles on them.
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{5] Do nol vse lodders that are not in good condilion. ladders needing repairs
should be reported prampily. Also, use the proper ladder for the iob and
when the job is finished return the ladder to-ils proper slorage ploce.
Common sense should be used in erecling lodders in a sofe manner

Machinery:

11} You should not operaie o machine without having had instuction in ils care
and safe operation.

[2)  Safeguords must not be removed except by order of the Foreman, and i
removed, they must be replaced immediately. If not replaced, it should be
reponted immediately 1o your Foreman, giving the reason why the safeguord
was not replaced. Cleaners and Oilers must always replace guards
remaved for the purpose of oiling and cleaning. This regulation alse opplies
lo sewer cavers, Irap doors, elc. '

[3)  Ahvays wear geggles when using emery wheels, welding, chipping melol or
concrete, operating shaper, cutting sieel, operating metal circular saws,
routers, ond when pouring melted type melal or babbit.

{4}  Grinding on sides of emery wheels is strictly forbidden.

15)  Stop oll emery wheels, power diills, saws, and oll other power service
mochinery when you have finished using them.

Electical:

{1} Al ynauthorized employees are forbidden 1o 1amper with or work on
elecrrical apporalys.

[2)  All unauvihorized employees are forbidden to enler ony elecical distibution
center,

{3} Mever start a molor without consulling the mochine operatar.

{4)  No employee is dllowed 1o open togged switches, except the cutharized
party who hos signed the lag. All Employees will receive a copy of the
Company’s lag oul program and explanation of the procedure for

administering it.

{5} Do nol use machinery, tools and electicol equipment in bad cendilion, bul
repont same to your Foreman at ance

6] When on Elechician is required to work in an electrical manhole containing
energized cables. he will be assisied by a qualilied lopraled] Apprentice or
ancther Joureyman.

Crane Opetalion:

{1} Do not walk or stand beneath crane loads af any time.

{2)  Riding any suspended load is strictly prohibited.
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{3]  An oveshead Ciane Operatar must never leave lhe crace cab or atiempl to
adjust mochinery withoul opening the main line switch ond making sure that
ail conrots are in the “off” posiion,

{4] The Operator must report all delects on the crane 1o the Foreman at once,
Take no chance at all.

(5] The Crane Qperator is 1o use his own judgmenl as to whether the prepered
load is too heavy 1o handle, Never take o chance on a load thal you think is
too heawy. If you ore aat POSITIVE as to the capacity of you crane, find out
al once. Positively no one excepl Operators ore allowed on cranes while
they are in maotion.

{6 Examine your crane lor loose or delective parts each day it is used and aher
repairs have been mode.

7]  Employees working in the vicinity of a crane musl wear hard hats.
Electic Welding:

{1} Whips on moin cobles should be conrected or disconnected ONLY when
the machine is NOT rurning.

2] Da not dreg the whip end of “hot” welding cable.

(3] MNever weld in o closed compastment unless you have o portable ventilator
to eliminate gases.

{4} All Welders working on galvanized material or brazing must wear
resphators while working in close ploces o in enclosed componments.

I5)  MNever use on elecrode holder as a connection. 't an extension is required,
gel one with the proper connectien from the Tool Room.

{6]  Protective shields should be used around Weldeis when welding to prevent
other employees hom 1eceiving arc bums,

Painling:

{1] Goggles ar sclety speclacles with side shields must be worn at oll times
while scroping, chipping, steel brushing ar glinding,

{2) An agppioved type hood must be woin duiing all sond or shot blasting
opeations. If work is to be pedormed in o conlined area or on moteriol
which pioduces loxic fumes o dusl, @ hood hiled with o conslant fresh cir
supply must be used.

{3} Respiaions must be worn o aoft times while spray paining. i materiel being
used is considered loxic, the appropriale liher lype 1espirator or consienl
hesh ait supply type respirator musl be vsed,
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Salety Practices (General):

(n

(2]

{3)

14)

fo

17)

{8l

(@

{10]

{1

{12]

(13}

You should cbserve the safety bulletins posted thioughout the plani. They
presenl practical information and should help you 1o prevent accidents.

Men working in elevated locations or below in open monholes must place
proper warning signs and, if possible, protect other workmen by roping off
the dangerous section.

When possing through the plani o or from your ploce of duly, Iravel by
regulor routes and do not 1ake short culs. Do not pass under, over, or
between hreight cars or walk or sit on railroad tracks.

Special care must be used by those permitted 1o bring their cars into the yard
or those driving Company trucks. Drive slowly and carelully ot all times.

Heuseploy or skylarking is obsolutely forbidden in the plant or on Company
premises at any lime, especially in both houses and locker 10oms.

Goad housekeeping in yout work is essentiol. The vicinity sununding your
job must be kepl os clean and oiderly os possible. Boards or timbers with
nails siicking up must never be lef lying around. Bend the nails and remove
the timbers ol once. Never leave tools or materials lying overhead. Keep
machinery, fire protective equipment and salfety devices free from obstruction
and easily accessible.

Tiucking, stacking and handling of bags. poper and all malerials must be
done in o sofe woy, See your Foreman when in doubl.

You must never point compressed air of yoursell or olhers since it moy cavse
serious injury or death.

Do nol woik on machines, pumps, conveyors, cranes, o other powered
equipmenl unless you are sure the cunent is off and the swilch 1ogged ouw
acconding lo Company logout regulalions.

You are forbidden at ol times to pass under lempararily suspended motesials
O QpParalys.

Ilis the duty of every employee to see that possages and staiiways are kepl
clear at all limes,

When il is absolutely necessary lo lift or move heavy matedial by hond,
secure assislance belore cllempling The job,

All emp|oyees are lorbidden to woik an the chloiine or chlotine dioxide
syslem ond equipment excepl as directed by the Tech. Supt, Bleach Plant
Foreman, or olher authorized employees.
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{14) All voives far high lemperature, high pressure, combustible or corrasive
materiol must be logged when employees ore werking on the equipment
offected. Tags are 1o be signed by the men werking on the equipment. See
tagout regulotians.

[15} Goggles and salety aprons must be warn when handling acids.

{16] You are ferbidden to ride on the running boord or horg onto the outside of
cars, Trucks, tow motors, motor frucks, or other moving equipment while in
operation in the mill yard.

Aher reading these safety rules ond 1egylations, check yoursell and see if you ore:

1} Regardiag woring signs so as not 1o invite accidents 1o you and your fellow
WO{Le[S.

[2] Reporting to First Aid when you receive a minor cut or scratch,

[3] Re<eading this pamphlel and othe: sofety insiruction cards given fo you to
see il you cre fomilior with all salety roles and regulations.

{4)  Weosing goggles, safely shoes of other salety appliorces wheta required or
needed.
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BASIC HOURLY

WAGE RATE SCHEDULE

BY AND BETWEEN
INTERNATICNAL PAPER COMPANY
PINE BLUFF ML
AND
PAPER, ALUEDINDUSTRIAL CHEMICAL AND ENERGY WORKERS
INTERNATIONAL UNION
AND
LOCALUNION 2033
INTERNATIONAL BROTHERHOQD

COF ELECTRICAL WORKERS

SEFTEMBER 1, 1998
THROUGH

AUGUST 31, 2004
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SCHEDULE OF OCCUPATIONS AND RATES

L1L8

The job uiles confained herein, in some nstonces 1ead “man” o "gil* Such wlles do not indicote that these
jobs ute 1o be hlled exclusively by eiher sex. As necessory, jobs are filled by moles o1 lemoles in accordonce
with bong lide occupational requirements,

QL1/98 9s1/9% ©A/00 91701 /1402 2A/03

For ) Hped on i 9,
Beginnais’ Rale 1o be 12305 12405 12775 13095 1349 13.825

Minimum Raste, afler not move Than 12305 1241 1299 13315 13715 14055
30 days employmen

For Employees Hued Beltore &/1/79 ond

10lys wilh Recgl
h o] i)
Beginners’ Rale 1o he 13.04 13.985 14405 14765 15205 15585

Minimuen kette, dlier pol more than 1387 14215 1464 1501 1546 15845
30 days employmen .

When ond /o whese nsed in ooy deponment b mill the jols ol LABORER will be puid the opprophote
Beginmer s Rate o Minimum Rote s stoted above

Q108 9199 9/1/00 9170y 91702 2/1/Q3

W YAR]
QD425 Wood Scaler - Wheie Used

Staing Salory fos 2831 2902 2089 3063 31355 3234
14 Six Months

Far Nexi 12 Months 3033 3109 3202 3282 3380 34065

Top Sakuy 3220 3307 34006 3491 3596 3086

{These Employees oie subjed 1o the same pray praciices os all other non-erempl scknied
employees. ]

PAPER MACHI ATl

Duting the contact year when o major product change s made on @ machine thal wananly a wage 1ate
changge ap on down, such change will be hundled under Secton VI ol the Labka Agreement

Majer praduct chunges of Fuly (301 calendon days o1 lesy will ot worant a wage iale change, except when
a machine iegulaily cytles between e o mole moin products. In such cases a rale will be established le
eoih sech majon giade ond the established e wall be pod while running that giade
The {ollowing wall he delmed vy mojor predon bnes o she popose of this ogreement
1o APl grades sich ax

Paper Pulp

Spesciaalty Pulp
Dubang Pub
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69
ik and Conlaireiboard grades, such as:

Bog - bieoched and unbleacked

Wiopping - bleoched and unbleached
Corrugoted Medium lincluding bogus Conugating)
tinetbaard - bleached and unbleacked

tulirwoll Bag - bleached and unbleached

MG

Bog ond Wiapping - bleached ond unbleached

MF and MG Specially Papers - bleached end unbleached

3 alsl

eached Boaid grades ond Fine Paper grades, such as:

Bleached Food Boord Toble Offset, Envelope
Folding Coitan Giades tdk Carlon

Tag. Index, File Folder, elc. Tabulanng index

Business Popers

4. All Groundwood grades, such as:

Newspint
Directoty Papex
Groundwood Specialies

Any change hiom one of these major product lines 1o gnother will be considered o major producl change lor

the puipase of this cireement

9/ /98 21/99 941400 9/1/01 @102 9,1/03

MAIMTENANCE - GENERAL
GEMERAL MECHAMIC APPREMNTICES

39277 1l Six Months 14.55 14915 1536 15745 16215 1662
39274  20d Six Manihs 1845 1680 17,305 17.80 18,335 1B 795
39275 3id Sin Months 18355 18815 1938 19.86 20406 2097
39274 4ih Six Monihs 20265 2077 21305 2193 22.59 23155
39278  Mawnlenance Helper 14335 1469 1513 1531 15975 10375
GENEEAL MECHAMIC

39254 Journeyman | 19.58 2007 2067 2119 21825 2237
39253 Journeyman Il 1989 20385 2100 21525 2117 22715
39252  Journeyman Nt 2054 2105 21685 22225 2289 23,465
39251 Jomneyman IV 2408 24689 25425 2600 2684 2751
MNOTE: Fom Genens! Mechanic Jowneyman rales will be in exislence as shown above, the lusi thiee ol

which will b used n fntre coses whewein g single-skill omneyman is enployed and must be oined
os o Mulli-Crell Mechanie

271798 /1498 RA/QQ 24/Q1 2/1s02 2/1/03

ELECIRICAL DEPAKTMENT
SNSTRUMERT. A NI

39477 13 Six Months 1455 14915 1530 15745 10215, 1662
39476 2nd Six Months 1645  loB6 17365 1780 18335 18795
39475 Jid Six Monthy 18355 18815 1938 1986 7048 097
32474 dih Six Months 20265 2077 21.395 2193 2259 23155
3478 1L E Helper 14335 1449 1513 1551 15975 16375
MSIRUME N IE{ECTRICIAN

30454 Jouneyman | 1958 007 2067 2119 21825 2237
39453 Journeymun I} 15.8¢ 20385 2100 21525 2107 22715
39452 Jouneymau il 2054 2105 21685 22225 2289 23.465
39451 Journeyman IV 2408 24085 25425 2600 26,84 27.51
39450 One Operalng Insti- 24.18 24785 25525 20106 2094 2761

menl Electician ped shilt
will be designated as the
senier Operilon ai g talke
10 cenls per hon above
the: lop Jourmeyman ole.




JECHMICA,

06050

Pty

Analysl

Minimym pretequisite:
High School pius 2
yeals erpenence it
Special Chemical job:
OF high school
education plus ICS OR

tade school graducle os

chemical lobotatory
technicion

Minimum prerequisite: 2
yeos' expelience in
onobybeal work plos 2
years of callege
majoring in :hemislly:
OR 2 yeais’ experience
in anabylical work plus
ICS o wade school
graduole as chemical
labaalory lechmcian.
OR college degree with
mojor in Chemisiry; OF
12 yeans' experience in
Anatysl f in the opmicn
ol local Monagement
the Employee has
become qualified for the
1ale hough such
expenience and self-sudy
disciplines

Minimum prerequisite: 4
years’ experience in
analylical waik plus
college degree with
maijor in chemisy; OR 4
yeors' experience in
analyticol work plus IC5
o1 hode school graduote
n analyfical chemisity o
chemical engineering:
OR 15 years’
expeience il in the
opinion of local
Management the
Employee hos become
quablied for the 1ale
thigugh such expetience
and selfstudy disciphnes.

WOODYARD

11050
11061
11062
11063
11070

15450
15661
15602
15670

Opeator

Serice Operoior 4

Setvice Cpetaior Il
Service Operalor Hl
Process Speciohs!

Opeigirx

Service Opetoior |
Setvice Cperaior Il
Procesy Speciohis

BROVWWN STOCK

12150
1240l
12162
12170

Operator

Serice Cpeoior |
Seivice Operaior (I
Prox ess Speciolist

70.
9/1/98 9/1/99 9/1/Q0 241401 9A/G2 241703

18705 1907 1975 2022 2085 2137
1932 1980 20395 20905 2153 2207
20585 2107 2170 2224 2291 2348
97198 9/1/99 9/1/Q0 9A1/QL 91/Q2 9A/Q3
220! 2256 2324 2382 2453 2514
20005 20505 20112 21645 22295 2285
19515 2000 2060 21115 2175 22295
166l 17025 17535 17975 1851 18975
14835 1521 15685 16055 1654 1685
23515 24105 24825 25445 2621 268065
2024 20745 2137 2180 2256 23125
117885 18.335 18885 190355 19935 20435
14855 15225 1568 16075 16555 1497
22595 2306 23855 2445 2518 2581
18855 19.325 19905 20405 21015 2154
1540 15785 16255 16665 17065 1750
1398 1433 1476 1513 15585 15075



PULP ML
CHEMICA/| PREPARATION

1745C  Qperalor
17460  Sewice Opeiic:
17470 Piocess Specidlist

GROUNDWOOD

13850 Opetalor

13861 Sewice Cpeiatar |
13862  Setvice Operator 1l
13870 Process Specialist

21150 Operaka

21141 Sewice Opeaten |
21162 Sewvice Operaion 1l
21170 Piocess Speciahsi

NO | MACHINE

22150 Qpear
22160 Sewics Operalo
22170 Frocess Specicls

ACHIN

22250 Opewler

2224)  Sewvice Ogprenaaton !
22262 Sewice Operaion il
22270 Process Speciohsl

M, In AT

19850 Opegion
19880 Sewice Operalor
19870 Piovess Speciahs!

Id R/WINDER

19050 Opeialot

19961 Service Operator |
19942 Sewice Opealon it
19970 Piocess Speciahd

ISH! 1EPI

23056 Operaton

23060 Sewvice Operalen |
23067 Sewvice Opetalol B
2307)  Piocess Specicist |
23072 Piocess Speciohs It

EXTRUDLRS

19751 Openolor #6 & Quoliy
19750 Qpewain #7,. 8,9
19760 Assisiant Operaton
19761 Sewice Operaio |
19771 Pocess Specait |
197772 Piocess Speciohd )l

1 Lahl
ABORATCORY

06051 Opeakn
Qo061 Techncnn i
06062  Techmcion i

941,98

21.145
18.38
14075

21.805
18.835
1514
1449

21065
19.625
16.38
14.73

1577
70.00
14 a4

26985
2677
17.065
1449

2240
i9.365
14.49

21.35
2000
16995
1449

20095
18 335
15385
15.255
14.075

2110
20715
1514
17.575
15415
14.45

21.125
17,685
15.295

971799

21675
15.84
14.425

22415
19.305
16.545
14.855

2221
20013
1679
15.095

26415
2050
14855

2760
21.2¢
17495
14855

2302
15.85
14,855

21.885
2050
1742
14855

2060
18.79
1577
15635
14.425

21.4%
21.23
18.59
18015
15.80
14.81

21.655
18.125
1508

22.325
19.405
1486

23085
19885
17.04
15.30

22875
2072
17,295
15.55

27.205
2118
1530

28.49
21.63
18.02
15.30

2371
20,445
1520

2254
21.18
17845
1530

21215
19.355
1624
16105
1485

2234
2187
1915
18555
14275
15,255

22,303
1807
16,15

22885
1¢.89
1523

73065
20.38

17.465
16685

33445
2124
1773
15.94

27.89
21.705
15685

29.205
22475
1847

15685

24.305
20955
160085

23.105
21.705
18.39

15085

21,745
1984
10.645
16505
15.23

2290
22415
19.03
19.02
1668
1564

2880
1904
1655

23.57
20485
156¢

24,375
2099
17.99
161355

2418
21875
18.26
16415

28.725
2236
146155

30.08
23135
19.025
16155

25035
21.585
16155

23.80
22.30
18.945
1¢.155

2240
20435
17.145
17.005
1509

23.585
23.085
20.:215
19.59
17.18
16105

23.545
1971
17.05

71

24.16
21.00
1008

2448
21.515
18.44
145555

24.755
22425
18715
1683

29.44
22915
15555

3083

23.73
12.50
16555

25066
22125
10,355

23.395
22915
g5
16555

2296
20945
17,575
17.43
1608

24175
23,605
20715
2008
17.00
1e.51

24135
20205
\7.47%




MAINTENANCE
GENERA| YARD

39050
390a)
39062
39063
3I%0e4

EQWER

Qperotol

Service Specialis |
Service Specialist Il
Setvice Specialist il
Semvice Speciahs W

POWER/RECOVERY

0050
30981
30942
30063
30964
10970

Cperaior

Seivice Operalor |
Service Operator It
Setvice Cpercloi !l
Servica Operator IV
Piocess Specialist

SURCHASING AND STORES

STQRES

014l
01462

Siowes Tachnician |
Siores Technician il

POWER - GENERAL

20991

Syslem Specialist

LAMNTENANCE  GENERAL

3908¢

Insec! Conirol Man [when med]

PAPER - GENERA

22997 Senice Speciolist [Whe used
22998 Cleonupohier 6/1/79

aler 30 days

Cleanup-beloe &/1/79

alle: 30 doys

o/1/98

20005
16975
116,095
1518
14235

24.47
23195
2074
1889
118.20
15845

1802
16.40

17.705

14535

14.00
12105
12.305
13.64
13.87

Q/1/9%

20505

C1740

16.495
1554
14.59

2508
23775
21.26
19.37
18653
10.245

1847
1681

183

1492

T435
12,405
1261
13983
1422

@/1/00

2112
1762
1699
16.005
1503

2583
2449
21.895
1995
19.215
16.73

19025
1731

18095

15365

1478
12.775
1269
14205
14.04

265
18.37
17.415
16405
15405

2043
25.10
22445
2045
19693
1715

12.50
17,745

1216

15.75

15.14
13095
13313
14765
150

2230
1892
1794
1690
13865

27.27
25.855
23115
21.06
20285
17.665

20085
18.275

19.735

16.22

15.60
1349
13715
15.205
1546

72

2286
19,3905
18.385
17.32
16265

27855
26.50

23.695
21.585
20,795
18103

20 585
18725

2022

16625

159¢
13825
14.055
15585
15,64



RAIMING RAT FPAY -
A T
PROGRESSICN BEGINNING RATES
DEPT. DIVISION 941,98 §/1909 971/00 S/1/01 §20/07 9/1/03
PUIP  Woodyod 12015 1447 12905 15375 15735 16128
Bleach 14215 1457 15005 1538 15845 10.24
BownSiock 13895 1424 1457 15035 15.485 15875
Chem. Prep. 13915 14265 1469 1506 1551 1590
Gioundwood 14025 14375 14805 15175 1563 1602
BNISHED PRODUCTS
Chem Fun 14085 14415 14875 15,245 1570 1609
#) Mochine 14025 14375 14805 15175 1563 1607
#2 Mochine 14075 14075 14805 15175 1563 1602
OmC 14025 14375 14805 15175 1563 1602
SCAW 14075 14375 14805 151475 1563 1602
F&s 13015 14205 1469 3506 1551 1360
Exiuders 1402 1427 1480 1517 15625 16015
BCH latwory 1423 14585 15025 1540 158y 16255
MANT  GenerclYard 1420 14535 196 15365 15825 1622
POWEE PoweriFec, 1437 1473 1517 1355 16015 16415
RCHASING IO
Sleres {450 12855 1531 15605 L& )e5 1657

PROGRESSION AFTEE SWTEEN MOINTHS

Leet,

WP Woodved 1400 14585 15415
Bleock: 14635 500 1345
Browr Sick 1395 1430 1472
Chem Fep. 1402 1437 1480
Guwngwood 1434 1405 15135

[INSHED PEODLCTS

Chem Fun 1451 1487 15215
#] Machee 1434 13097 15135

£2 Mochne 1434 12095 15135
Cmc 1434 1defy 15135
qow 1434 11685 15138
Fas 1402 1437 1450

Banaders 14305 12078 15115
IECH  laboramory 1454 15015 15775
LI Gerewd Yord 14835 3500 15065

POWER Power e, 153068 18745 1072

1580 16275
1584 16315
15875 1553
1507 15625
15515 1598

1570 ie17
15,515 1598
15.515 1598
15515 1598
15515 1568
1517 150625
15065 159¢

16165 1665
14055 1652

iLe?s 17125

1oGnd 1757

DIVSICN 9098 § 1.96 97100 ¢-10) 8402 801

1668
1672
1584
16015
16.38

10 575
Te 38
16038
i6.38
1638
00k
16,355

1207
1698

1758

oI

T TRAL

97G

AFIER EKGHT MONTHS
973608 9:1/90 97100 94101 90107 S40/03

14.355 1471
14475 1484
13915 14.265
1398 1433
12,185 1454

1431 1454
14185 14.54
14185 1454
14185 1434
14185 14.54
1308 1433
14,155 1451

14575 1892
1452 1488

1435 1523

15145 15.525

AFTER TWERNTY.F

15135
15285
1469
1476
14975

14875
14875
14975
14675
14875
1876

14645

15385
15325

15¢85

1599

1553 1600
15665 10133
1506 1551
1513 15585
1535 1581

1535 1381
15345 1587
15343 158}
15,345 1581
15345 1581
1513 15585
1532 1578

1577 16245
1571 1e18

ioCl 1650

163¢ 1088

R MONIH,

73.

1640
16.54
1590
156735
16205

16,205
16205
16205
16205
167205
15875
16175

1605
16583

16975

17.305

Q195 9168 9.000 9 100 94102 9/

14835 1521

14855 15225
1398 1403

14075 14425
1449 14855
1473 15095
1445 V4RSS
1440 14855
1448 14855
1449 14855
14075 14425
laas 148

15265 1568

bl hhsd

15645 16245
ol

15665
1568
1474
1484
1520

155

1530
1530
1530
1530
1486
1525

1618

16065

1673

16055 1654
16075 16555
1513 1538
1523 1549
15083 16155

1562 15415
logBs 16155
16085 16155
16085 10,155
16685 16153
1573 1569
1564 16105

1655 1705
16405 1690

1715 17663

i77E5 8275

1695
1687
15873
1608
16555

1681
16,335
16355
16,555
16555
1608
1651

17475
1732

18105

18225




74,

EMPLOYEES HRED AFTER IUNE | 1979
PROGRESSION INNIN \J TER FIGHT
DEFTL  DYSON 9098 98¢ SLO0 QDN HLAZ 90000 919§ 199 WL Y101 LR %143
PP Woodyad 1294 13205 13665 14005 14425 14785 13.565 13005 12432 1443 1512 1550
Blaarh 1303 13255 13755 1410 14525 14885 13635 13005 14215 14775 15215 1550
Biown Siock 12735 11055 14445 1378 14195 1455 1315 13475 1288 1423 140655 1502
Chem Piep 1275 1307 1340 1380 14215 12457 12185 13515 1392 14705 144694 1506
Gioundwood 1785 1317 13565 11905 1432 14068 1340 13735 14145 1430 14935 15231
HAISHED FRODUCTS
Chem Fun. 1294 13225 1363 1397 1439 473 1352 13855 1427 1463 1507 15445
A1 Mockine 1285 1357 13565 13905 14325 12408 1340 13735 14145 1450 14935 1531
7 phockioe 1785 1307 13565 13005 14325 l4eB 1340 13735 L4145 1450 14915 1531
omc 1285 1317 13565 13905 14325 1468 1340 13735 12145 1450 14935 150
e 1285 1317 13505 13905 14325 1468 1340 13735 14145 1450 14935 1571
F&8s 1275 1307 1346 1380 14215 1457 13185 11505 1392 14265 14695 1508
Ennuders 1784 1316 13555 13895 1431 1287 1339 13725 14135 1449 14975 1330
HCH  lobooowy 1308 13375 1178 1412 14545 149 1380 14145 1457 14935 15385 1577
MANT  Gened! ¥ard 13.205 1363 1404 1439 1482 1519 13735 1408 1450 14865 1511 1589

POWER FowesRec. 1319 1357 13%25 14727514720 1307 1408 1443 12803 V5213 13005 16085

PURCHASING /STORES
ey 13225 13655 14005 V44T 1485 18R 143 14725 15165 15545 1801 b4y

PROGRESSION AFTER Sl TH ACTER TWENTY-FCUR MONTHS
DEFL  DMISION  9/198 9190 9100 /01 9107 U0 QME9E ®1o9 9400 941 94102 97003

PUP  Woodyad 1421 12565 1500 15375 15835 16235 14B35 1521 15065 16055 1634 1695
Blench 1425 14405 15045 1562 15885 la28 14855 15225 1568 16075 16533 1097
Bown Sick 1355 11885 14305 14065 15105 1548 1398 1423 1476 1513 15585 15975
Chem Pep 13064 13985 14405 14765 15205 15.58% 14073 12425 1436 1323 1509 1508
Grwndwood 1354 1429 1472 15085 1554 156258 1449 15855 1530 15085 16155 16555

IS k]
Cher Fun 1213 144BS 1457 1520 1575 letas 1473 1510 1555 1594 16415 1683
Bl Machne 1394 1429 14727 15085 1554 15925 1449 14855 1530 15685 16155 16555
N2 Mxhoe 1394 14729 1477 15085 1554 15928 1449 14655 1930 15085 16155 16535

oMC 1364 1226 1277 15083 1554 15925 1449 14855 1530 15085 16155 16555
W 1392 1429 1472 1508% 1554 15625 1449 14855 1530 15685 10155 16.55%
fas 1304 13985 14405 14765 15205 15585 TA075 1425 1486 1521 1506 1608
Exrudens 13€1 1436 14085 15055 15505 1589 1445 1481 15255 1504 14105 1051
[ECH  fobwoiory 14355 14915 1536 15745 16215 1e06? 15005 1508 1615 1055 1705 17475
LAML Grreol Yad 1445 1281 15255 1564 16705 1681 This BS54 1eDOS 16405 1600 17.37

POWER Powers¥ec, TAG75 1535 1381 10205 roobt 1PN} 155&5 16745 073 1705 1705 0305

e 15068 1577 Y0l2s oAb AT VAL ATITS i ‘oBUOAPBL 7745 18375 1BTIE



