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AGREEMENT

This Agreenent made and entered into this |Ist day of July, 2004,
by and between the Departnents of Central Managenent Servi ces,
Corrections, Human Services, State Police, Veterans' Affairs,

Nat ural Resources, and Transportation (hereinafter called the
"Enpl oyer”) and the Illinois Conference of Teansters (hereinafter
called the "Union") and their successors and assigns on behal f of
enpl oyees in the collective bargaining unit set forth in Section
1.2 hereof covering all counties excluding Cook, DuPage, Kane,
Kankakee, Kendall, Lake, MHenry and WII.

ARTI CLE 1
PURPCOSE

1.1 It is the intent and purpose of the parties hereto to set
forth the agreenent between themfor the term hereof concerning
rates of pay, wages, hours of enploynent, and ot her worKking
conditions to be observed by them and the enpl oyees covered
her eby.

RECOGNI T1 ON
1.2 The Enpl oyer recognizes the Union as the sole and excl usive
representative for the purposes of collective bargaining for the
follow ng position classifications and no other:

Di vi sion of H ghways - Departnent of Transportation

H ghway Mai nt ai ner

H ghway Mai ntenance Lead Worker

H ghway Mai ntenance Lead Lead Worker

Janitor | (including Ofice of Adm nistration)

Janitor Il (including Ofice of Adm nistration)

Labor Mai ntenance Lead Worker

Labor er Mai ntenance

Power Shovel Operator Mintenance

Silk Screen QOperator

Security Guard | (including Ofice of Adm nistration)
Security Guard Il (including Ofice of Adm nistration)
Bri dge Tender

Ferry Operator |

Ferry Operator II

Deck Hand

Mai nt enance Worker (including Ofice of Adm nistration)

Di vision of Vehicles - Departnent of Central Managenent Services

Jani tor |
Janitor |1
Security Guard |

Security Guard 11

Mai nt enance Equi pment Operator (all Divisions)
Mai nt enance Wor ker



Departnents of Corrections, Human Services, State Police,
Veterans Affairs

Mai nt enance Equi pnent Oper at or

Departnent of Natural Resources

Power Shovel Operator

1.3 The Enpl oyer shall not negotiate nor make any ot her

col l ective bargai ning agreenent contrary to the provisions of
this Agreenent with any individual enployee(s) in the bargaining
unit.

1.4 Enpl oyee Orientation

The Union shall be allowed, on the day of Enployer’s orientation
to conduct Union orientation for all new hires covered by this
agreenent. Said orientation will be on the Enployer’s prem ses
and on paid tine.

ARTI CLE 2
MANAGEMENT RI GHTS

2.1 Subject to the provisions of this Agreenent and P. AL 83-1012
t he managenent of the operations of the Enployer, the

determ nation of its policies, budget, and operations, the nmanner
of exercise of its statutory functions and the direction of its
wor ki ng forces, including, but not limted to, the right to hire,
pronote, denote, transfer, allocate, assign and direct enployees;
to discipline, suspend and discharge for just cause; to relieve
enpl oyees from duty because of |ack of work or other legitimte
reasons; to make and enforce reasonable rules of conduct and
regul ations; to determne the departnents, divisions and sections
and work to be perforned therein; to determne quality; to
determ ne the nunber of hours of work and shifts per workweek, if
any; to establish and change work schedul es and assignnents, the
right to introduce new net hods of operations, to elimnate,

rel ocate, transfer or subcontract work and to maintain efficiency
in the departnent is vested exclusively in the Enpl oyer provided
the exercise of such rights by managenent does not conflict with
the provisions of this Agreenent.

Al l eged arbitrary or capricious exercise of Managenent Ri ghts by
the Enpl oyer is subject to reviewin the Gievance Procedure
provided for in Article 6 of this Agreenent.

The Enpl oyer agrees to contact the Union, in witing, to
determ ne whether the Union desires to neet and di scuss such
proposed work rul e change(s). Should the Union desire to confer
with the Enployer concerning such proposed work rul es change(s),
it shall notify the Enployer within fifteen (15) cal endar days.
The Enpl oyer agrees to neet and di scuss such proposed changes
with the Union prior to inplenentation of such changes and to
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post the work rule ten (10) cal endar days prior to
i npl enent ati on.

ARTI CLE 3
NON- DI SCRI' M NATI ON

3.1 Neither the Enpl oyer nor the Union shall discrimnate
agai nst any enpl oyee on account of race, color, religion,
national origin, sex, age, physical or nental disability, or
political affiliation and/or beliefs.

3.2 The Enployer shall not discrimnate, interfere, restrain or
coerce enpl oyees because of activities on behalf of the Union or
because of the exercise of their rights and privileges under this
contract or P.A 83-1012.

3.3 The parties recognize and support the principles of
Affirmative Action and agree to conply with the applicable | aws
of the State of Illinois and the United States.

ARTI CLE 4
CHECK- OFF

4.1 Payroll deductions shall be made and remtted to the Union
(at the address designated by the Union) in accordance with the
laws of the State of Illinois and rules pronulgated fromtinme to
time by the Ofice of the State Conptroller. The Union shal

advi se the Enpl oyer through the Departnent of Central Managenent
Services, of any increases in dues and initiation fees in witing
at least sixty (60) days prior to the effective date.

No |ater than July 1, 2005, when an enpl oyee has authori zed
payrol | deductions for Union nenbership, the wage stub wll
state “uni on dues” and the anount of deduction. If the

enpl oyee has not authorized payroll deductions for union nmenber
ship, the wage stub will state “non nbr fees” and the anount of
deducti on.

Any tinme an authorized deducti on woul d ot herw se be

di sconti nued without the enployee’ s specific authorization, the
Enpl oyer shall notify the enpl oyee and shall provide the

enpl oyee with the necessary cards and/or fornms needed to

conti nue said deduction.

4.2 The Union shall indemify, defend and hold the Enployer
harm ess against any claim demand, suit or liability arising
fromany action taken by the Enployer in conplying with this
Article.

4.3 Prior to dues revocation the enployee shall give the
Enpl oyer and the Union ten (10) working days notice of such
revocati on.



4.4 The Enpl oyer agrees to deduct fromthe pay of those
enpl oyees who individually request it DR 1.V.E contributions
whi ch shall then be remtted to the Union.

ARTI CLE 5
MAI NTENANCE OF STANDARDS

5.1 The Enpl oyer shall not inpose or continue in force as to
enpl oyees covered by this Agreenent during the term hereof,

| evel s of wages, hours, or working conditions |ess favorabl e than
those contained in this Agreenent as negotiated with the Illinois
Conf erence of Teansters.

ARTI CLE 6
GRI EVANCES
6.1 Definition of Gievance

A grievance is hereby defined as any dispute or difference

bet ween the Enpl oyer and the Union or an enployee with respect to
the neaning, interpretation, or application of any of the

provi sions of this Agreement or arising out of other

ci rcunst ances or conditions of enploynent.

6.2 If the grievant has filed an appeal with the Cvil Service
Comm ssion over a subject matter identical to that enployee's
grievance, the parties agree that the Gievance Procedure and the
awards and settlenments thereunder will not be applicable. A
probati onary enpl oyee, an enployee during an original six nonth
probati onary period, has no right to use the grievance procedure
in the event of discharge or denotion.

6.3 Settlenent Procedure

Grievances arising after the effective date of the signing of
this Agreenent shall be raised, discussed, and taken up in
accordance with the foll ow ng procedure:

Step 1: I mredi ate Supervisor

The enpl oyee or the Union, within five (5) working days of
the incident giving rise to the grievance, shall orally raise
the grievance with the enpl oyee's i nmedi ate supervi sor
outside the bargaining unit. Only enployees who have i nput
or information for a particular grievance shall be present in
the initial grievance neeting. The supervisor shall have
three (3) working days in which to respond to the grievance.

Step 2: Internedi ate Supervisor, D strict Engineer, or
Facility Head



If the grievance is not resolved in Step 1 or an answer is
not given within the tine specified, the grievance shall be
reduced to witing on a standard grievance form provi ded by
t he Enpl oyer for such purpose stating the facts of the
conplaint, the section(s) of the Agreenent allegedly
violated, if applicable, and the relief requested, dated and
signed by the enployee or by the steward or Union
representative. Such witten grievance shall be presented
(or mailed by certified mail, return receipt requested) to
the Internedi ate Supervisor, District Engineer, or Facility
Head or his/her designee within five (5) working days of the
Supervisor's Step 1 response or the day such reply was due,
whi chever occurs first. The designated managenent offici al
wi |l have five (5) working days in which to respond to the
gri evance. Except that a neeting may be held to review the
grievance at this step and shall be at a tinme when the Union
is available to attend. The designated managenent official
shal | have five (5) working days fromthe date of the neeting
to respond to the grievance in the event a neeting is held.

Step 3: Agency Head

If the grievance is not satisfactorily resolved in Step 2 or
an answer is not given in the tine specified, the enpl oyee or
the steward or Union representative may, within five (5)
wor ki ng days of the Step 2 answer or after such answer was
due, whichever occurs first, request in witing, a review by
the Agency Head or his designee. Wthin fifteen (15) working
days of the nutually schedul ed hearing date or if no hearing
is held, the Agency Head or his designee shall render a
written decision on the grievance.

Step 4: Union-Enployer Gievance Conmittee/ Arbitration
Heari ng

A) Uni on- Enpl oyer Gievance Conmttee Meeting

If the grievance is not adjusted in Step 3, or no answer is
given within the tinme specified, the Union may request by
witten notice to the Departnent of Central Managenent
Services, Division of Labor Relations, within ten (10)
wor ki ng days after Step 3 answer, or after such answer was
due, whichever occurs first, a union-enployer grievance
comittee neeting.

This comm ttee shall consist of 3 nenbers fromthe Union
and 3 nenbers fromthe Enployer. Representatives from
each party shall be those individuals having direct

i nvol venent in the grievance. |f nutually agreed to by
both parties, a grievant may be allowed to attend the 4A
grievance neeting for suspensions of twenty days or

nore. If the local union requests, grievants will be
allowed to attend the 4A grievance neeting invol ving

di scharges. Prior notification nust given to the 4A

Uni on- Enpl oyer G'i evance Commttee. The commttee shal
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nmeet every other nonth to hear the grievance(s) which
has been appealed to Step 4(a) at a tine and pl ace of
mut ual conveni ence. Less frequent neetings may occur by
nmut ual agreenment of the parties. Either party may be
granted no nore than one (1) hold per grievance and any
deviation from sanme shall be on a case by case basis,
foll ow ng nutual consultation and agreenent. |If the
grievance is not presented to the Conmittee at the next
4a meeting, it shall be considered granted or w thdrawn.

Wthin five (5 working days of the 4a neeting, either party
may decide that the grievance(s) raises a substantial issue
whi ch shoul d be submtted to an i ndependent arbitrator in
accordance with the procedure set forth in Step 4(b) bel ow

B) Arbitration

If, in accordance with the above procedure, the grievance(s)
is appealed to arbitration, representatives of the Enployer
and the Union shall neet to select an arbitrator, froma I|ist
of nmutually agreed to arbitrators. |If the parties are unable
to agree on an arbitrator within ten (10) working days after
the neeting in Step 4(a), the parties shall request the
Federal Mediation and Conciliation Service or the Anerican
Arbitration Association to submt a list of seven (7)
arbitrators. The parties shall alternately strike the nanes
of three arbitrators, taking turns as to the first strike.
The person whose nane remai ns shall be the arbitrator

provi ded that either party, before striking any names, shal
have the right to reject one (1) panel of arbitrators. The
arbitrator shall be notified of his/her selection by a joint
letter fromthe Enployer and the Union, requesting that

he/ she set a tinme and place for the hearing, subject to the
avai lability of the Enployer and Union representatives and
shall be notified of the issue where nutually agreed by the
parties.

C) Arbitration Procedures

Both parties agree to attenpt to arrive at a joint
stipulation of the facts and issues as outlined to be
submtted to the arbitrator. The Enpl oyer or Union shal
have the right to request the arbitrator to require the
presence of w tnesses and/or documents. Each party shal
bear the expense of its own w tnesses who are not enpl oyees
of the Enpl oyer.

Questions of arbitrability shall be decided by the
arbitrator. The arbitrator shall nake a prelimnary
determ nation on the question of arbitrability. Once a
determnation is made that the matter is arbitrable or if
such prelimnary determ nati on cannot be reasonably nade, the
arbitrator shall then proceed to determne the nerits of the
di spute. The arbitrator shall neither amend, nodify,
nullify, ignore, add to or subtract fromthe provisions of
this Agreenent.
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The expenses and fees of the arbitrator and the cost of the
heari ng room shall be paid by the losing party. In cases of
split decisions the arbitrator shall determ ne what portion
each party shall be billed for expenses and fees.

Not hi ng herein precludes the parties fromnutually agreeing
to the appointnment of a standing arbitrator. The terns and
conditions of which shall be subject to negotiation between
the parties.

If either party desires a verbatimrecord of the proceedings,
it may cause such a record to be nmade, providing it pays for
the record and makes a copy avail abl e without charge to the
arbitrator. |If the other party desires a copy it shall pay
for the cost of its copy.

The parties agree that matters relating to job audit and

al l ocation are not subject to the above procedure and shal
remain within the exclusive jurisdiction of the Cvil Service
Comm ssi on.

6.4 Representation

I n di scussions or neetings wth the Enployer in the grievance
procedure, except at Step 4a as provided for in Section 6.3
above, the enployee shall be entitled to be present and may be
acconpani ed or represented by the exclusive bargaining agent or
their representative. Except that if nutually agreed to by both
parties, the grievant may be allowed to be present at the 4A
grievance neeting on discharge cases only.

6.5 Tine Limts

a) Gievances not appealed within the designated tine limts
will be treated as a withdrawn grievance.

b) Gievances may be withdrawn at any step of the Gievance
Procedure w t hout prejudice.

c) The time limts at any step or for any hearing may be
extended by nutual agreenent of the parties involved at that
particul ar step.

d) Gievances concerning suspension of 30 days or |less of an
enpl oyee may be initiated at Step 2 of the Gievance Procedure.

e) Gievances concerning suspension of nore than 30 days
and/ or discharge of an enployee shall be initiated at Step 3 of
the Gievance Procedure.

6.6 Stewards

The Enpl oyer recogni zes the right of the Union to designate one
steward and one alternate at each permanent facility. The
steward and alternate at each facility shall be identified, in
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writing, by the Union to |ocal managenent and the Agency Labor
Rel ations Ofice. Changes in stewards or alternates will also be
made known i medi ately in the sanme fashion

6.7 Time Of

Stewards or alternates shall be permtted reasonable tinme at the
begi nni ng and end of the workday to investigate established

gri evances on the Enployer's property w thout |oss of pay.

Enpl oyees and stewards, if requested by the enpl oyee, shall be
al |l oned reasonabl e tine during regular working hours to present
and process enpl oyee grievances; however, whenever possible this
shall be done at the begi nning and end of the workday or, in any
event, when it wll not interfere with operations of the

Enpl oyer. Stewards shall be permtted reasonable tinme at the
begi nning and end of the workday to present and process
grievances initiated by the Union. Any reasonable tine so

all onwed by this Agreenent or required by the Enployer shall be
considered regular work tinme if such falls within the enpl oyee's
regul ar working hours. The Enployer shall not be obligated for
any conpensation to enpl oyees or stewards for any tinme spent in
t he handl i ng of enpl oyee or union grievances which falls outside
t he enpl oyee's or steward's regul ar work schedul e.

In the event the presence of a union steward who is on the road
is required at a grievance neeting, during regular working hours
and within the sane county as the steward is |ocated, he shall be
permtted to travel to such neeting on paid tine.

6.8 Access to Prem ses by Teanster Oficials

Aut hori zed Busi ness Agents or Oficers of the Union shall have a
reasonabl e access to permanent facilities of the Enpl oyer for the
pur pose of investigating grievances, attending grievance
hearings, and for other reasons related to the adm nistration of
this Agreenent. Such authorized personnel of the Union shal
notify the appropriate supervisor upon arrival. Such visitation
shall not interfere with the operations of the Enployer.

6.9 Advance Filing

A matter may be raised at any |level of the Gievance Procedure
upon nutual consent of the parties.

6. 10 The Enployer wll provide the Union with back wage cl aim
forms, which shall be conpleted by the enployee and submtted to
Central Managenent Services. The purpose of these fornms is to
all ow enpl oyees to file for wages, resulting fromgrievance
settlenents, which were earned in | apsed fiscal years.



ARTI CLE 7
TERM NATI ON AND DI SCI PLI NARY ACTI ON

7.1 The Enpl oyer shall not discharge or suspend any enpl oyee
except for just cause. The Enployer, agreeing with the tenets of
corrective discipline progressively applied, hereby declares an
intent to utilize witten reprimands whenever possible and
appropriate prior to use of suspension or discharge.

The requirenent to utilize corrective witten reprimands shal

not be held to apply to an offense which indicate sone
significant shortcom ng which renders the enpl oyee's conti nuance
in his position in some way detrinental to the Enpl oyer or his
speci fic enpl oyi ng agency.

7.2 For discipline other than oral and witten reprinmands, prior
to notifying the enployee of the contenpl ated neasure of

di scipline to be inposed, the Enployer shall neet with the

enpl oyee i nvolved and i nform hin her of the reason for such
contenpl ated disciplinary action including any nanes of w tnesses
and copi es of pertinent docunents. Enployees shall be inforned
of their rights to Union representation and shall be entitled to
such, if so requested by the enployee, and the enpl oyee and Uni on
representative shall be given the opportunity to rebut or clarify
t he reasons for such discipline. Reasonable extensions of tine
for rebuttal purposes will be all owed when warranted and if
request ed.

7.3 Both the enpl oyee and the Union shall be notified of

di sciplinary action; such notification shall be in witing and
reflect the specific nature of the offense and directions to the
enpl oyee for future behavior.

7.4 Any witten reprinmand or discipline for tardi ness and
absenteei sm shall be purged fromall records when nore than 15
nmont hs have el apsed since the enpl oyee was | ast warned or

di sci plined for such an of fense.

Any witten reprimand for any other infraction shall be purged
fromall records when nore than 15 nont hs have el apsed since the
enpl oyee was | ast warned for such an offense.

| f requested in witing by the Union, the Enployer wll confirm
in witing to the individual and | ocal union that discipline has
been renoved pursuant to this Article.

ARTI CLE 8
HOURS OF WORK AND OVERTI ME

8.1 This section is intended only to provide a basis for
calculating overtinme and is not to be construed as a guarantee or
limtation on the nunber of hours of work per day or work per
week when such hours and days shall be worked which may be
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schedul ed or required by an operating agency with the approval of
the Director of Central Managenent Services. The nornmal wor kday
shal | consist of eight (8) hours per day to include tw (2)
fifteen (15) mnute rest periods, one during the first half of
the shift and one during the second half, and the normal workweek
shal |l consist of forty (40) hours of five (5) consecutive eight
(8) hour days per week.

The normal wor kday for hi ghway mai nt enance enpl oyees shall be
eight (8) hours per day and forty (40) hours per week, Mnday -
Fri day between the hours of 7:00 am and 3:30 p.m (wth a one-
hal f (Y2 hour unpaid |lunch.) \Wenever there is a change in weekly
schedul es reasonabl e notice shall be given to enployees, if
practicable, and such schedul e change shall apply for at | east

t he next subsequent wor kweek.

The normal work schedul e shall be established for each agency
pursuant to Rule 303.300 of the Rules of the Departnent of
Central Managenent Services as currently set forth and as it may
be fromtine to tinme anended hereafter.

Enpl oyees required to work a shift different than their nornal
day shift will be paid a $.50 per hour shift prem um provi ded
that 1/2 or nore of their work shift falls before 7:00 a.m or
after 3:30 p.m This shift prem um does not include those

enpl oyees normal ly working shifts other than a normal day shift
or enpl oyees hired into positions where the regular shift hours
are not considered day shift hours, or snow and ice season

When in the judgnment of the Enployer efficiency and econony can
best be served by doing so and agreenent exists with the Union,
the Enpl oyer may institute a workweek of four (4) consecutive ten
(10) hour days on selected operations. Overtine shall in these

i nstances be paid after 10 hours in any one day or after 40 hours
in any one workweek. Any sick |eave, vacation, personal |eave,
hol i days or other tinme off taken, earned or accumul ated during

t hese periods shall be taken, earned or accunul ated on the basis
of a ten (10) hour day. Weks in which a holiday falls revert to
ei ght (8) hour work days.

8.2 Enployees shall be entitled to an unpaid |unch peri od.

Enpl oyees shall be at their designated work places, ready for
work at their scheduled starting tines and shall remain at their
work places until their scheduled quitting tines, including
during designated or authorized relief or rest periods, but may
| eave a job site for lunch during a regular workday provided the
l unch period is not extended.

8.3 Enployees shall work reasonabl e anbunts of overtine when
overtinme is necessary. No enployee shall be required to work any
shift in excess of 12 consecutive hours, except on a voluntary
basi s or when establishing enmergency shifts.

8.4 Overtinme Conpensation
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(a) Tinme and one-half an enpl oyee's regular rate of pay shall be
paid for all hours worked in excess of eight hours on any one

wor kday and for all hours worked before or after normal work

hour s.

(b) Tinme and one-half an enpl oyee's regular rate of pay shall be
paid for all hours worked by such enpl oyee on Saturday or in

t hose instances where an enpl oyee's regul ar work schedul e

i ncl udes Saturday, on the first regularly schedul ed day off in
his regularly reoccurring work schedul e.

(c) Two tines the enployee's regular rate of pay shall be paid
for all hours worked by such enpl oyee on Sunday or in those

i nstances where an enpl oyee's regul ar work schedul e incl udes
Sunday, on the second regularly schedul ed day off in his regul ar
reoccurring work schedul e.

(d) Two tinmes the enployee's regular rate of pay, in addition to
hol i day pay, shall be paid for all hours worked by an enpl oyee on
an official State holiday or other days designated as holi days
unl ess the enployee is regularly scheduled to work on that day as
part of a regularly recurring schedul e i nvol ving energency,

conti nuous, or other than the normal Monday - Friday day shift
operations in which case he shall be scheduled off for a
subsequent regular workday at any tinme within the fiscal year
agreed upon by the enpl oyee and his supervisor and if required to
work on that day shall receive pay as indicated in this section

8.5 Call-Back Pay

| f an enployee is called back to work outside his regularly
schedul ed shift or on a day other than a normal workday and
reports to his respective operations area, but conditions are
such that he is not needed, three hours at straight tine the

enpl oyee's regular hourly rate will be paid to such enpl oyee as
call-in pay. Such enployee shall be required to sign in and sign
out .

| f an enployee is called back and reports to his respective
operations area and works, such enployee will be paid a m ni num
of three hours at the applicable overtine rate.

8.6 Overtinme Records

Overtine records shall be posted and nai nt ai ned.

Overtime records shall be provided to the Union on a nonthly
basi s.

Overtinme assignnents shall be distributed as equally as
practi cabl e anong qualified personnel.

The Enpl oyers' overtine distribution list shall be zeroed out
annual | y.
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The parties agree that any grievance or related settlenent in
whi ch the enpl oyee is conpensated for overtinme shall be credit
towar ds hours worked for overtine distribution purposes.

8.7 The overtine paynents provided for in this Article shall not
be duplicated for the sanme hours worked and to the extent that
hours are conpensated for at overtinme rates under one provision,

t hey shall not be counted as hours worked in determ ning overtine
under the sanme or any other provision. Nothing herein shall be
construed to require or permt the pyram ding of overtinme or
premumrates, if any.

ARTI CLE 9
M SCELLANEQUS

9.1 Supervisory, technical and managerial enpl oyees outside the
bargaining unit shall not be directed or required by the Enpl oyer
to performwork normally assigned to enpl oyees in the bargaining
unit, except during designated relief breaks, energencies, or for
t he purpose of instructing enployees or checking the safety of
equi pnent .

9.2 It shall be the responsibility of the Enployer to see that
equi pnment is in safe operating condition. The Enployer shall not
require enpl oyees to operate unsafe equi pnent. Enployees wll
not be required to ride in vehicles that do not have the

requi site nunber of seatbelts.

9.3 The Enpl oyer agrees to supply iced drinking water where
practicable during sumer nonths to crews within a reasonabl e
proximty to work sites when drinking water is not otherw se
readi ly avail abl e.

9.4 Al work rules of personal conduct and any changes adopted
shall be sent to the Union prior to being posted in a conspicuous
pl ace on the Enployer's prem ses. Procedural work rules that
anmend the specific ternms of the contract shall be sent to the
Union prior to inplenentation. The Union shall have ten (10)

wor kdays to request negotiations with the Agency of Labor

Rel ations O fice, if desired. |If no neeting is requested,
managenent may i nplenent the rules unilaterally.

9.5 The Enpl oyer shall advise new enpl oyees hired in the
positions covered by this Agreenent that the Union is the
recogni zed col |l ective bargaining representative for enployees in
the position classifications listed in Article 1 of this
Agreenment. The Enpl oyer shall also provide the Union with the
nanmes and addresses of all newly hired permanent part and full -
time enpl oyees on a nonthly basis.

9.6 The Union may place informational material on agency or
departnental bulletin boards, provided:

(1) the Union is clearly identified in the materi al;

12



(2) the contents of the material relate to activities
of the Union and are not partisan, political or
defamatory in nature;

(3) the Union assunes all costs incidental to
preparation or distribution of the material.

9.7 Enployees required to travel away fromtheir regul ar base of
operations shall receive reinbursenent for travel pursuant to the
regul ati ons established by the Departnent of Central Mnagenent
Services and published in the booklet entitled "Travel

Regul ations."” Enpl oyees working within a 50 mle radius of their
headquarters shall be allowed to return honme daily except in
cases of energencies, such as snow storns, floods, endangered
bridges, etc. Such travel shall be on the enpl oyee's own tine.
The Enpl oyer will not be responsible for providing
transportation.

9.8 The Enployer shall maintain a supply of rain gear at Team
Section Headquarters for energency situations. Wen current rain
gear is replaced it shall be done so in varying sizes. The

Enpl oyer shall nake avail abl e paper suits for enpl oyees working
in operations involving the application of asphalt material.

9.9 Steel-toe safety shoes shall be worn by all Departnent of
Transportation negotiated rate enpl oyees as a condition of
enpl oynent and no enpl oyees will be permtted to work w thout
such safety shoes.

Steel -toe safety shoes for enpl oyees shall be a 6" or higher work
shoe of sturdy construction and shall neet the requirenents and
specifications for Cass 75 footwear. Casual style footwear,
such as, canvas, slip-ons and |loafers are not acceptabl e footwear
even though constructed with steel-toes. Al air hammer
operators shall also wear netatarsal arch protection. Separate
nmet at ar sal guards shall be provided by the Departnent.

The Enpl oyer shall provide a clothing allowance of $50.00 per
year for all bargaining unit enployees.

Effective July 1, 2005 such allowance wll increase for H ghway
Mai nt ai ners, Hi ghway Mai ntenance Lead Wirkers, H ghway

Mai nt enance Lead Lead Wbrkers, Deck Hands and Power Shovel
Oper at or Mai nt enance enpl oyees to $100. 00.

Effective July 1, 2006 such allowance wll increase for H ghway
Mai nt ai ners, Hi ghway Mai ntenance Lead Wirkers, Hi ghway

Mai nt enance Lead Lead Wbrkers, Deck Hands and Power Shovel
Oper at or Mai nt enance enpl oyees to $125. 00.

Effective July 1, 2007 such allowance will increase for H ghway
Mai nt ai ners, Hi ghway Mai ntenance Lead Wrkers, Hi ghway

Mai nt enance Lead Lead Wbrkers, Deck Hands and Power Shovel
Oper at or Mai nt enance enpl oyees to $150. 00.

Such al |l owance shall be applied only to certified enpl oyees who
are on the active payroll effective July 1. Enpl oyees on
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aut hori zed | eave of absence on July 1 shall be paid this
al l omance on a prorated basis upon return from |l eave.

9.10 The Enpl oyer agrees to pay the cost of required eye

exam nations when the enployee is referred as a result of sight
screening and the exam nation given by a qualified optonmetri st
concl udes that the enpl oyee's eyesi ght neets departnental
standards. In all other cases of referral the enpl oyee shal
bear the cost of said exam nation.

9.11 Enpl oyees shall have the right upon advanced reasonabl e
request to review the content of their personnel file.
Reasonabl e requests as determ ned by the Enpl oyer to copy
docunents in the personnel file shall be honored.

9.12 The parties agree that bargaining unit enpl oyees have the
right to request representation and i ndemification through the
II'linois Attorney Ceneral’s Ofice in the event they are
defendants in civil liability suits arising out of actions taken,
or not taken, in the course of their enploynent as State

enpl oyees. The Attorney General’s Ofice shall make the decision
to represent and i ndemify such enpl oyees in accordance with
exiting statutory provisions and authorization contained therein.

9.13 If any enployee is required to posses a Conmerci al
Drivers License, the Enployer shall reinburse the enployee
for renewal costs associated wth its issuance and
application fee.

9.14 |If an enployee is required to possess a Coast Cuard
Qperator’s License as set forth in the official position
description (CVM5-104) and/or class specification, the Enpl oyer
shal | reinburse the enployee for the renewal fee of the |icense.

9.15 Facilities at which licensed herbicide applicators and/or
operators are assigned shall provide OSHA approved energency eye
wash and shower facilities.

ARTI CLE 10

WACES

10.1 The Enployer agrees to nodify the Departnment of Central
Managenent Services Pay Plan, Section 2, Negotiated Rates, as
i ndi cat ed bel ow
Effective July 1, 1997 H ghway Mintainers who are assigned to
operate drill rigs wll be paid at the Power Shovel Operator
rate.

Effective July 1, 2004 the rates of pay for all full-scale
bar gai ni ng unit enpl oyees shall be raised by $44. 00 per nonth.

Pursuant to the ternms set forth in Article XIIl, effective
January 1, 2005 pay rates for bargai ning unit enpl oyees shall be
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i ncreased by 2.0% for enployees on the standard pension fornul a
and 2.75% for enployees on the alternative pension fornula.

Effective July 1, 2005 the rates of pay for bargaining unit
enpl oyees shall be raised by $95. 00 per nonth.

Pursuant to the ternms set forth in Article XIIl, effective
January 1, 2006 pay rates for bargai ning unit enpl oyees shall be
i ncreased by 3.0% for enployees on the standard pension fornul a
and 3.75% for enployees on the alternative pension fornula.

Effective July 1, 2006 the rates of pay for bargaining unit
enpl oyees shall be raised by $146. 00 per nonth.

Ef fective January 1, 2007 the rates of pay for bargaining unit
enpl oyees shall be raised by $46. 00 per nonth.

Effective July 1, 2007 the rates of pay for bargaining unit
enpl oyees shall be raised by $152. 00 per nonth.

Ef fective January 1, 2008 the rates of pay for bargaining unit
enpl oyees shall be raised by $157. 00 per nonth.

Effective July 1, 2005, Bridge Tender pay shall be increased to
that of a Ferry Operator 1.

10.2 Unl ess otherw se provided herein, the position
classification for each position covered by this Agreenent shal
be made, remain in effect, changed or adjusted in accordance wth
the applicable Rules of the Departnment of Central Managenent
Services as currently set forth and as fromtine to tine
hereafter anmended.

10.2.1 Effective July 1, 2004 all paychecks for new hires wl|
be delivered via direct deposit. Enployees currently on direct
deposit will remain. Al other paychecks will be delivered via
mail to the address of record.

10.3.1 Tenporary Assi gnnent

The Enpl oyer may at its discretion tenporarily assign an enpl oyee
to performthe duties of another individual in a different
position classification. To be eligible for tenporary assi gnment
pay, the enpl oyee nust:

a) be assigned to assume duties and responsibilities of
a different position classification by the Enpl oyer;

b) performthe duties and responsibilities, or be held
accountabl e for them which distinguish the position
classification;

c) performduties and responsibilities not generally
provided for in his/her regular position classification;
d) be qualified in accordance with the classification
specification for the higher |evel position.
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10. 3. 2. Paynent

An enpl oyee tenporarily assigned to the duties of a position
classification in an equal or |ower pay grade than his/her

per manent position classification shall be paid his/her permanent
position classification rate. |If the enployee is tenporarily
assigned to a position classification having a higher pay grade

t han hi s/ her permanent position classification, the enployee
shall be paid as if he/she had received a pronotion into such

hi gher pay grade.

For the purpose of cal culation, any tenporary assignment of |ess
than or equal to four (4) hours shall be considered four(4) hours
and any tenporary assignnment of nore than four (4) hours but |ess
than eight (8) hours shall be considered eight (8) hours. The
use of any accrued tinme (i.e., vacation, sick, personal business,
hol i days) shall be at the enployee's normal rate of pay.

10.4 Enpl oyees who are assigned as Crew Leaders shall be paid
$0. 50 per hour for hours worked as Crew Leaders. Effective July
1, 1998 enpl oyees assigned as Crew Leaders will have their hourly
rate increased from$0.50 to $0.55. Effective July 1, 1999

enpl oyees assigned as Crew Leaders will have their hourly rate

i ncreased from $0.55 to $0.60. Such assignment shall be nmade at
the sol e discretion of the Enployer.

It is understood by the parties that the above rates are annual
and not cunul ative prem uns.

10.5 Effective July 1, 1997, Lead and Lead Lead Workers wil|
receive 15 mnutes of straight time for call-outs made from hone
when directed by the Enpl oyer.

ARTI CLE 11
SENI ORI TY

11.1 Seniority shall, for the purpose of determ ning an
appropriate order of |ayoff, consist of the total uninterrupted
period of service fromthe date of the nobst recent appointnent to
State service in any job classification covered in this
bar gai ni ng unit.

The parties agree that a pronotion shall be to the next higher
level title wthin position classification series (H ghway
Mai ntai ner to Lead Worker and Lead Wrker to Lead Lead Worker)
that represents an increase in salary. Enpl oyees hired on or
after July 1, 2004 shall not be eligible to bid or be appointed
to any position where he/she would be in a direct |line
supervisory or subordinate position with a relative. Rel ati ves
i ncl ude spouse, parent, child, sibling, grandparent, grandchild,
uncl e, aunt, nephew, niece, father-in-law, or sister-in-I|aw

11.2 Application of these seniority rights on layoff shall be
made in accordance with the procedures of the Departnent of
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Central Managenent Services and take into consideration the
ability and qualifications of an enployee to performthe required
wor k. Enpl oyees on layoff shall maintain reenploynent rights for
two years fromthe date of layoff, seniority shall continue to
accrue during such |ayoff period for a maxi num of two years.
Where ability and qualifications (including physical fitness) to
performthe required work are anong the enpl oyees concer ned,
relatively equal, seniority alone shall govern

ARTI CLE 12
BENEFI TS
12.1 Sick Leave

Al'l enpl oyees, excepting those in energency, intermttent, per
diemor tenporary status, unless such status is the result of
accepting a non-pernmanent worki ng assignnent in another class,
shal | accunul ate sick | eave at the rate of one day for each
nmonth's service. Sick |eave may be used for illness, disability
or injury of the enployee, appointnents with doctor, dentist or
ot her professional nedical practitioner and al so nay be used for
not nore than 30 days in one cal endar year in the event of
serious illness, disability, injury or death of a nenber of the
enpl oyee's imediate fam |y (including grandchildren). The
operating agency or the Departnent may require evidence to
substantiate that such | eave days were used for the purpose
herein set forth for periods of absence of ten consecutive

wor kdays or | ess. For periods of absence for nore than ten
consecutive workdays the enpl oyee shall provide verification for
such absence in accordance with the provisions of Rule 303.145.

Sick leave may be initially taken in increnments of not |ess than
one-hour at a time and in one-half hour increnents thereafter.

A full tinme enployee shall be awarded one (1) additional personal
day on January 1°" of each cal endar year if no sick time was used
in the preceding twelve (12) nonth period, beginning on January
1%t and endi ng on Decenber 31%'. Such additional personal day
shal |l be liquidated in accordance with 12.6.

12. 2 Accunul ation of Sick Leave

An enpl oyee shall be allowed to carry over fromyear to year of
conti nuous service unused sick | eave allowed under this Subpart
and shall retain any unused sick | eave or energency absence |eave
accunul ated prior to Decenber 19, 1961.

12.3 Paynent in Lieu of Sick Leave

a) Upon term nation of enploynent for any reason, upon
novenent froma position subject to the Personnel Code
to another state position not subject to the Code, or
upon indeterm nate |ayoff, an enployee or the enployee's
estate is entitled to be paid for unused sick | eave
pursuant to Public Act 90-65.
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b) The method of conputing the hourly or daily salary rate
for sick leave qualifying for |unp sum paynent upon
term nation of enploynent shall be in accordance with
Rul e 310. 520a.

c) |If an enployee has a negative sick | eave bal ance
pursuant to Rule 303. 110 when enpl oynent is term nated,
no paynent shall be nmade to the enpl oyee and the
unr ecouped bal ance due i s cancel ed.

d) An enployee who is reenployed, reinstated or recall ed
fromindetermnate | ayoff and who received | unp sum
paynment in lieu of unused sick days will have such days
restored provided the enpl oyee repays upon return to
active enploynent the gross anount paid by the State for
t he nunber of days to be so restored to the enployee's
sick | eave account.

12.4 Reinstatenent of Sick Leave

On or after the effective date of this Subpart, accunul ated sick
| eave avail able at the tine an enpl oyee's continuous state
service is interrupted for which no salary paynent is nmade shal
upon verification be reinstated to the enpl oyee's account upon
return to full time or regularly schedul ed part-tinme enpl oynent
except in tenporary or enmergency status. This reinstatenent is
appl i cabl e provided such interruption of service occurred not
nore than five years prior to the date the enpl oyee reenters
state service and provided such sick | eave has not been credited
by the appropriate retirenent systemtowards retirenent benefits.
An enpl oyee with previous State service for which sick | eave was
granted under provisions other than Jurisdiction C of the

Per sonnel Code shall have such anmount reinstated to the extent
such sick | eave is provided under Rule 303.90.

12.5 Advancenent of Sick Leave

An enployee with nore than two years continuous service, whose
personnel records warrant it, nmay be advanced sick | eave with pay
for not nore than 10 working days with the witten approval of

t he operating agency and the Director. Such advances will be
charged agai nst sick | eave accumul ated | ater in subsequent

servi ce.

12. 6 Leave for Personal Busi ness

a) Al enployees, excepting those in energency, per diem or
tenporary status shall be permtted 3 personal days off
each cal endar year with pay. Such personal days nmay be
used for such occurrences as observance of religious
hol i days, Christmas shoppi ng, absence due to severe
weat her conditions, or for other sim/lar personal
reasons, but shall not be used to extend a holiday or
annual | eave except as permtted in advance by the
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operating agency through prior witten approval.

Enpl oyees entitled to receive such | eave who enter
service during the year shall be given credit for such

| eave at the rate of 1/2 day for each 2 nonths service
for the calendar year in which hired. Such persona

| eave may not be used in increnments of less than two (2)
hours at a time. Except for those energency situations
whi ch preclude the making of prior arrangenents, such
days off shall be schedul ed sufficiently in advance to
be consistent with operating needs of the Enployer.

b) Personal |eave shall not accumul ate from cal endar year to

cal endar year; nor shall any enployee be entitled to
paynment for unused personal |eave upon separation from
the service except as provided in Section 8c(2) of the
Per sonnel Code.

12.7 On-The-Job Injury -- Industrial Disease

a)

b)

An enpl oyee who suffers an on-the-job injury or who
contracts a service-connected di sease shall be all owed
full pay during the first 5 working days of absence

wi thout utilization of any accunul ated sick | eave or
ot her benefits. Enployees whose conpensabl e service

connected injury or illness requires appointnments with a
doctor, dentist, or other professional nedical
practitioner shall, wth supervisor approval, be allowed

to go to such appointnents w thout |oss of pay and

wi thout utilization of sick |eave. Thereafter the

enpl oyee shall be permtted to utilize accunmul ated sick
| eave or other benefits unless the enpl oyee has applied
for and been granted tenporary total disability benefits
inlieu of salary or wages pursuant to provisions of the
Workers' Conpensation Act (Ill. Rev. Stat. 1981, ch. 48,
pars. 138.1 et seq.) or through the State's self-

i nsurance program I n addition, commencing July 1,

1979, an enpl oyee goi ng on service connected disability
| eave, in addition to retaining and accruing continuous
service, shall accrue vacation and sick |eave credits
during such | eave, as though working, the sane to be
credited to the enpl oyee upon the enployee's return to
work. Return to work is defined as the enpl oyees first
day back to active payroll status with an authorized

i censed physician’s rel ease.

In the event such service-connected injury or illness
becones the subject of paynment of benefits provided in
the Wbrkers' Conpensation Act by the Industria

Comm ssion, the courts, the State sel f-insurance program
or other appropriate authority, the enpl oyee shal

restore to the State the dollar equival ent which
dupl i cates paynent received as sick | eave or other
accurmul ated benefit time, and the enpl oyee's benefit
accounts shall be credited with |eave tine equival ents.
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12.8 Leaves of Absence W thout Pay

a) Subject to the operating needs of the Enployer, a Union
menber el ected or appointed to serve as a Union official
shall be granted a | eave of absence w thout
discrimnation or loss of seniority rights, w thout pay
for a period of twelve nonths. Any renewal of such
| eave shall be at the request of the |ocal union and
shal |l be subject to the sanme standards as the original
request. A certified enployee shall continue to
accunul ate conti nuous service and seniority.

b) Any enpl oyee, except an enployee in a position or
program financed in whole or in part by |oans or grants
made by the United States or any Federal agency, who is

elected to State office, shall, upon request, be granted
a | eave of absence for the duration of the elected
terns.

c) No energency or tenporary enpl oyee shall be granted
| eave of absence.

12.9 Leave to Attend Uni on Conventi ons

An enpl oyee who is a nmenber of a union representing State

enpl oyees and who has been sel ected as del egate, or alternate
del egate to attend union conventions shall be allowed a | eave of
absence wi t hout pay, subject to the approval of the head of the
agency in which enployed, to attend said conventi on.

12.10 Disability Leave

a) An enployee who is unable to performa substanti al
portion of his/her regularly assigned duties due to
tenporary physical or nental disability shall upon
request be granted a | eave for the duration of such
di sability.

b) In granting such | eave or use of sick | eave as provided
in Rule 303.90, the agency shall apply the follow ng
st andar ds:

(1) A substantial portion of regularly assigned duties
shall be those duties or responsibilities normally
performed by the enpl oyee which constitute a
significant portion of the enployee's tine or which
constitute the differentiating factors which
identify that particular position from other
positions, provided the balance of duties can be
reassi gned by the agency;

(2) A request for disability | eave shall be in witing
except when the Agency is advised by other
appropriate neans of the enployee's disability in
whi ch event the enployee's signature is not
required,
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c)

d)

(3)

(4)

(5)

(6)

Except for service-connected disability as provided
in Rule 303.135, the enpl oyee shall have exhausted
avai |l abl e sick | eave provided under Rule 303. 90
prior to being granted a disability |eave; an

enpl oyee may use other accrued paid tinme for this
pur pose but is not required to do so;

During a disability | eave, the disabled enpl oyee
shal|l provide witten verification by a person

i censed under the "Medical Practices Act" (II1.
Rev. Stat. 1981, ch. 111, pars. 4401 et seq.) or
under simlar laws of Illinois or of other states
or countries or by an individual authorized by a
recogni zed religious denom nation to treat by
prayer or spiritual neans; such verification shal
show t he di agnosi s, prognosis and expected duration
of the disability; such verification shall be made
no |l ess often than every 30 days during a period of
disability, unless the nature of the disability
precl udes the need for such frequency of
verification;

As soon as an enpl oyee becones aware of an

i npendi ng period of disability, he/she shall notify
t he appropriate supervisor of such disability and
provide a witten statenment by the attending
physi ci an of the approxi mate date the enpl oyee wll
be unable to perform his/her regularly assigned
duti es;

| f the Agency has reason to believe that the

enpl oyee is able or unable to performa substanti al
portion of his/her regularly assigned duties, it
may seek and rely upon the decision of an inparti al
physi ci an chosen by agreenent of the parties or in
t he absence of such agreenment upon the decision of
an inpartial physician who is not a State enpl oyee
and who is selected by the Director.

Fail ure of an enpl oyee to provide verification of
continued disability upon reasonabl e request shall on
due notice cause termnation of such | eave.

An enpl oyee's disability | eave shall term nate when said
enpl oyee is no longer tenporarily disabled from
perform ng his/her regularly assigned duties.

(1)

(2)

An enpl oyee is no |longer tenporarily disabled when
he/she is able to performhis/her regularly
assigned duties upon advice of the appropriate
authority or, in the absence of such authority, the
attendi ng physi ci an.

An enpl oyee is no |longer tenporarily disabled when
he/she is found to be permanently di sabl ed and
unable to performa substantial or significant
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f)

12.11

a)

portion of his/her regularly assigned duties by the
appropriate authority, or in the absence of such
authority, by the attendi ng physician.

(3) In determ ning whether to approve a requested
di scharge of an enployee for failure to return from
a disability leave or for physical inability to
performthe duties of a position, the D rector my
seek and rely upon the advice of the State
Enpl oyees Retirenment System or other appropriate
authority, including an inpartial physician
sel ected in accordance with Rule 303.145(b)(6).

Return fromDi sability Leave

(1) An enployee who returns froma disability | eave of
six nonths or |less shall be returned by the Agency
to the same or simlar position in the sane cl ass
in which the enpl oyee was i ncunbent at the tinme the
| eave commenced.

(2) An enployee who returns froma disability | eave
exceedi ng six nonths and there is no vacant
position available in the sanme class held by the
enpl oyee at the commencenent of such | eave may be
laid off in accordance with the Rules on Voluntary
Reduction and Layoff, unless such |eave resulted
from service-connected disability, in which case
t he enpl oyee shall be returned to enploynment as in
(1) above.

An enpl oyee who is on disability |eave while in
tenporary or energency status, except if such status
results froma | eave of absence to accept such position,
shall be eligible for such | eave for the bal ance of such
appoi ntnment and shall earn or accrue no other benefit
arising fromthis Subpart.

Fam |y Responsibility Leave

An enpl oyee who w shes to be absent fromwork in order
to meet or fulfill responsibilities, as defined in
subsection (f) below, arising fromthe enpl oyee's role
in his or her famly or as head of the household w I
normal Iy, upon request and in the absence of another
nore appropriate formof |eave, be granted a Fam |y
Responsibility Leave for a period not to exceed one
year. Such request shall not be unreasonably deni ed.
Enpl oyees shall not be required to use any accumnul at ed
benefit time prior to taking Fam |y Responsibility
Leave. The Agency Head wi |l consider whether the need
for the famly responsibility |eave is substanti al

whet her the action is consistent with the treatnent of
other simlar situations and whether the action is
equitable in view of the particul ar circunstances
pronpting the request.
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b)

d)

f)

Any request for such | eave shall be in witing by the

enpl oyee not | ess than 15 cal endar days in advance of

the | eave unl ess such notice is precluded by energency
conditions, stating the purpose of the |eave, and the

expected duration of absence.

Such | eave shall be granted only to a permanent full -
time enpl oyee, except that an intermttent enployee
shal | be non-schedul ed for the duration of the required
| eave. An enployee in tenporary, energency,

provi sional, or trainee status shall not be granted such
| eave.

"Fam |y Responsibility' for purposes of this section is
defined as the duty or obligation perceived by the

enpl oyee to provide care, full-tinme supervision, custody
or non-professional treatnent for a nenber of the

enpl oyee's imedi ate fam |y or househol d under

ci rcunstances tenporarily inconsistent wth

uni nterrupted enploynent in State service (P.A 83-877,

eff. 9/26/83).

"Fam |y' has the customary and usual definition for this
termfor purposes of this section, that is:

(1) group of two or nore individuals |iving under one
roof, having one head of the household and usually,
but not always, having a common ancestry, and
i ncl udi ng the enpl oyee' s spouse;

(2) such natural relation of the enployee, even though
not living in the sane household, a parent, sibling
or child; or

(3) adoptive, custodial and "in-law individuals when
residing in the enployee's househol d but excl udi ng
persons not otherw se related of the sane or
opposite sex sharing the sanme living quarters but
not neeting any other criteria for "famly'.

Standards for granting a Fam |y Responsibility Leave
ar e:

(1) to provide nursing and/or custodial care for the
enpl oyee' s newborn infant, whether natural born or
adopt ed;

(2) to care for a tenporarily disabled, incapacitated
or bedridden resident of the enployee's househol d
or nmenber of the enployee's famly;

(3) to furnish special guidance, care or supervision of
a resident of the enpl oyee's household or a nenber
of the enployee's famly in extraordi nary need
t her eof ;
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9)

h)

(4) to respond to the tenporary dislocation of the
famly due to a natural disaster, crine,
insurrection, war or other disruptive event;

(5 to settle the estate of a deceased nenber of the
enpl oyee's famly or to act as conservator if so
appoi nted and providing the exercise of such
functions precludes the enpl oyee from worki ng; or,

(6) to performfamly responsibilities consistent with
the intention of this section but not otherw se
speci fi ed.

The agency shall require substantiation or verification
of the need by the enpl oyee for such | eave, the
substantiation or verification shall be consistent with
and appropriate to the reason cited in requesting the

| eave, such as:

(1) a witten statenment by a physician or nedical
practitioner |licensed under the "Medical Practices
Act" (I'll. Rev. Stat. 1981, ch. 111, pars. 4401 et
seq.) or under simlar laws of Illinois or of
anot her state or country or by an individual
aut hori zed by a recogni zed religious denom nation
to treat by prayer or spiritual neans, such
verification to show the diagnosis, prognosis and
expected duration of the disability requiring the
enpl oyee' s presence;

(2) witten report by a social worker, psychol ogist, or
ot her appropriate practitioner concerning the need
for close supervision or care of a child or other
fam |y menber;

(3) witten direction by an appropriate officer of the
courts, a probation officer or simlar official
directing close supervision of a nenber of the
enpl oyee' s household or famly; or

(4) an independent verification substantiating that the
need for such | eave exists.

Such | eave shall not be renewed, however a new | eave
shall be granted at any tine for any reason consi stent
with Rule 303.148(f) other than that for which the
original |eave was granted.

| f an agency has reason to believe that the condition
giving rise to the given need for such | eave no |onger
exi sts during the course of the leave, it should require
further substantiation or verification and, if
appropriate, direct the enployee to return to work on a
date certain.
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j) Failure of an enpl oyee upon request by the enpl oying
agency to provide such verification or substantiation is
cause on due notice for term nation of the |eave.

k) Such | eave shall not be used for purpose of securing
alternative enploynent. An enployee during such | eave
may not be gainfully enployed full tinme, otherw se the
| eave shall term nate.

) Upon expiration of a Famly Responsibility Leave, or
prior to such expiration by nutual agreenent between the
enpl oyee and t he enpl oyi ng agency, the agency shal
return the enployee to the sane or simlar position
classification that the enployee held i medi ately prior
to the coomencenent of the leave. |If there is no such
position avail able, the enployee will be subject to
| ayoff in accordance with the section on Voluntary
Reduction and Layoff (80 IIl. Adm Code 302: Subpart J).

M Nothing in this section shall preclude the reallocation
or abolition of the position classification of the
enpl oyee during such | eave nor shall the enpl oyee be
exenpt fromthe section on Voluntary Reduction and
Layoff by virtue of such |eave.

n) The Enployer shall pay its portion of the enployee's
heal th and dental insurance (individual or famly) for
up to six (6) nonths while an enployee is on famly
responsibility |l eave and al so would qualify for a | eave
pursuant to the criteria set forth in the Fam |y and
Medi cal Leave Act of 1993.

12.12 Enpl oyee Rights After Leave

When an enpl oyee returns froma | eave of absence of six nonths or
| ess, the agency shall return the enployee to the sanme or simlar
position in the sane class in which the enpl oyee was incunbent
prior to commencenent of such |eave. Except for those | eaves
grant ed under Rul es 303. 155 and 303. 160, when an enpl oyee returns
froma |l eave or | eaves exceedi ng six nonths and there is no
vacant position available to himher in the sanme class in which

t he enpl oyee was i ncunbent to such | eave or | eaves commenci ng,
the enpl oyee may be laid off in accordance with the rules on

vol untary reduction and | ayoffs.

12.13 Failure to Return

Failure to return fromleave within 5 days after the expiration
date may be cause for discharge.

12. 14 Leave to Take Exenpt Position

Wth prior approval by the Director, an agency nmay approve | eaves

of absence for certified enpl oyees who accept appointnment in a

position which is exenpt from Jurisdiction B of the Personnel

Code. Such | eaves of absence nmay be for a period of one year or

| ess and may be extended for additional one year periods. At the
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expiration thereof, an enployee shall be restored to the sanme or
simlar position upon nmeking application of the enpl oying agency
Wi th continuous service including the period of such | eave,

except that enpl oyees who are on | eave of absence status from
positions subject to Term Appoi ntnment of January 1, 1980 shall be
subj ect to the provisions of Term Appoi nt ment and whose rights
shall be term nated under the provisions of this part if not
reappoi nted pursuant to 80 Ill. Adm Code 302.841. |n approving
such | eaves the Director shall verify the agency approval and
enpl oyee' s agreenent.

12.15 Mlitary and Peace Corps Leave

Leave of absence shall be all owed enpl oyees who enter mlitary
service or the Peace or Job Corps as provided in 80 Ill. Adm
Code 302. 220 and 302.250 and as may be required by |aw

12.16 Mlitary Reserve Training and Enmergency Call-Up

a) Any full-time enployee who is a nenber of a reserve

conponent of the Arned Services, the Illinois National
Guard or the Illinois Naval Mlitia, shall be allowed
annual |eave with pay for one full pay period and such
additions or extensions to fulfill the mlitary reserve

obligation. Such leaves will be granted w thout |oss of
seniority or other accrued benefits.

b) In the case of an energency call-up (or order to State
active duty) by the Governor, the | eave shall be granted
for the duration of said energency with pay and w t hout
| oss of seniority or other accrued benefit. Mlitary
earnings for the emergency call-up paid under "An Act to
establish a Mlitary and Naval code for the State of
II'linois and to establish in the Executive Branch of the
State Governnent a principal departnment which shall be
known as the MIlitary and Naval Departnent, State of
II'linois and to repeal an Act therein named (111. Rev.
Stat. 1981, ch. 129, pars. 220.01 et seq.)" nust be
subm tted and assigned to the enpl oyi ng agency, and the
enpl oyi ng agency shall return it to the payroll fund
fromwhi ch the enpl oyee's payroll check was drawn. |[f
mlitary pay exceeds the enpl oyee's earnings for the
period, the enpl oying agency shall return the difference
to the enpl oyee.

c) To be eligible for mlitary reserve | eave or energency
call -up pay, the enployee nust provide the enpl oying
agency with a certificate fromthe conmandi ng of fi cer of
hi s/her unit that the | eave taken was for either such
pur pose.

d) Any full-time enployee who is a nenber of any reserve
conponent of the United States Arnmed Forces or of any
reserve conponent of the Illinois State MIlitia shall be
granted | eave from State enpl oynent for any period
actively spent in such mlitary service including basic
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training and special or advanced training, whether or
not wwthin the State, and whether or not voluntary.

e) During such basic training and up to 60 days if speci al
or advanced training, if such enpl oyee's conpensation
for mlitary activities is | ess than his/her
conpensation as a State enpl oyee, he/she shall receive
hi s/ her regul ar conpensation as a State enpl oyee m nus
t he amount of his/her base pay for mlitary activities.
During such training, the enployee's seniority and ot her
benefits shall continue to accrue.

12.17 Leave for MIlitary Physical Exam nations

Any permanent enpl oyee drafted or enlisted (excluding re-
enlistment) into mlitary service shall be allowed up to three
days leave with pay to take a physical exam nation required by
such draft or enlistnent. Upon request, the enpl oyee nust
provi de the enpl oyi ng agency with certification by a responsible
authority that the period of |eave was actually used for such
pur pose.

12.18 Attendance in Court

a) Any permanent enployee called for jury duty or
subpoenaed by any legislative, judicial or
admnistrative tribunal, shall be allowed tinme away from
work with pay for such purposes. Upon receiving the sum
paid for jury service or witness fee, the enpl oyee shal
submt the warrant, or its equivalent, to the agency to
be returned to the fund in the State Treasury from which
the original payroll warrant was drawn. Provided,
however, an enployee may elect to fulfill such call or
subpoena on accrued tine off and personal |eave and
retain the full anmount received for such service.

b) Enmergency or tenporary enpl oyees shall be allowed tine
of f wi thout pay for such purpose and shall be allowed to
retain the reinbursenent received therefore.

c) An enployee nust notify his or her supervisor as far as
possi bl e in advance of any absence for such purpose.
The supervisor may require the enployee to show the
sumons, subpoena, or witten evidence requiring the
appear ance.

12.19 Authorized Holidays

Al'l enpl oyees shall have tinme off, with full salary paynent, on
t he day designated as a holiday for the follow ng:

New Year's Day
Martin Luther King Day
Li ncol n' s Birthday
Washi ngton's Birthday
Menori al Day
| ndependence Day
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Labor Day

Col unbus Day

Vet er ans' Day

Thanksgi vi ng Day

Friday foll ow ng Thanksgi vi ng Day

Chri st mas Day

CGeneral Election Day

(on which Menbers of the House of Representatives are
el ect ed)

and any additional days proclai ned as holidays or non-working
days by the Governor of the State of Illinois or by the President
of the United States.

12.20 Hol i day Observance

Whenever an authorized holiday falls on Saturday, the preceding
Friday shall be observed as the holiday and whenever an

aut hori zed holiday falls on Sunday, the foll ow ng Monday shall be
SO observed.

12.21 Paynent for Holidays

Where enpl oyees are schedul ed and required to work on a holi day,
equivalent tinme off will be granted within the follow ng twelve
month period at a tinme convenient to the enpl oyee and consi stent
wi th the agency's operating needs in those instances when the
enpl oyee has not been conpensated under the provisions in Article
8.4(d).

12.22 Holiday During Vacation

When a holiday falls on an enployee's regul arly schedul ed wor kday
during the enployee's vacation period, an extra day shall be
added to the enpl oyee's vacati on.

12.23 EHigibility for Holiday Pay

To be eligible for holiday pay, the enployee shall work the

enpl oyee' s | ast schedul ed workday before the holiday and first
schedul ed workday after the holiday, unless absence on either or
both of these workdays is for good cause and approved by the
operating agency.

12.24 Vacation Eligibility

a) Enpl oyees, except energency, tenporary and those paid
pursuant to 80 Ill. Adm Code 310.230, shall earn
vacation tinme. No enployee on | eave of absence may earn
vacati on except when the | eave was for the purpose of
accepting a tenporary working assignnment in another
cl ass.

b) Eligible enployees shall earn vacation tine in
accordance with the foll ow ng schedul e:

28



(1) Fromthe date of hire until the conpletion of 5
years of continuous service: 10 workdays per year
of enpl oyment .

(2) Fromthe conpletion of 5 years of continuous
service until the conpletion of 9 years of
conti nuous service: 15 workdays per year of
enpl oynent .

(3) Fromthe conpletion of 9 years of continuous
service until the conpletion of 14 years of
conti nuous service: 17 workdays per year of
enpl oynent .

(4) Fromthe conpletion of 14 years of continuous
service until the conpletion of 19 years of
conti nuous service: 20 workdays per year of
enpl oynent .

(5) Fromthe conpletion of 19 years of continuous
service until the conpletion of 25 years of
conti nuous service: 22 workdays per year of
enpl oynent .

(6) Fromthe conpletion of 25 years of continuous
service: 25 workdays per year of enploynent.

c) Vacation time may be taken in increnments of not |ess
than 1/2 day at a tinme, except when requesting tw (2)
hour increnments at the begi nning or ending of the work
day, at any tine after it is earned. Vacation tine
shall not be accunul ated for nore than 24 nonths after
the end of the calendar year in which it is earned.

In addition to the above any single day vacation
requests may be used with a twenty-four (24) hour prior
notice, subject to the Enployer's operating needs.

d) Vacation tinme earned shall be conputed in workdays.
After an enpl oyee's earned vacation tinme has been so
conputed, if there remains a fractional bal ance of 1/2
of a workday or |ess, the enployee shall be deened to
have earned vacation tinme of 1/2 of a workday in lieu of
the fractional balance; if there remains a fractiona
bal ance of nore than 1/2 of a workday, the enpl oyee
shall be deened to have earned a full workday of
vacation time in lieu of a fractional bal ance.

e) Conputation of vacation tinme of State enpl oyees who have
interrupted continuous State service shall be determ ned
as though all previous State service which qualified for
earning of vacation benefits is continuous wth present
service. The Rule provided in this paragraph applies to
vacation tine earned on or after Cctober 1, 1972.

12.25 Prorated Vacation for Part-Ti ne Enpl oyees
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Part-time enpl oyees shall earn vacation in accordance with the
schedul e set forth in Rule 303.250 on a prorated basis determ ned
by a fraction the nunerator of which shall be the hours worked by
t he enpl oyee and t he denom nator of which shall be normal working
hours in the year required by the position.

12. 26 Vacati on Schedul e and Loss of Earned Vacati on

In establishing vacation schedul es, the agency shall consider
both the enpl oyee's preference and the operating needs of the
agency. |In any event, upon request, vacation tinme nust be
schedul ed so that it may be taken not |ater than 24 nonths after
the expiration of the cal endar year in which such vacation tine
was earned. |f an enpl oyee does not request and take accrued
vacation within such 24 nonth period, vacation earned during such
cal endar year shall be |ost.

By January 31 of each cal endar year, enployees may submt in
witing to the Enployer their preferences for vacation, provided
an enpl oyee may not submt nore than three (3) preferences. Such
request may include vacation through March 31 of the foll ow ng
cal endar year. |In establishing vacation schedul es, the Enpl oyer
shal | consider both the enpl oyee's preference and the operating
needs of the agency. Were the Enployer is unable to grant and
schedul e vacation preferences for all enployees wthin a position
classification within a facility but is able to grant sone of
such (one or nore) enployees such vacation preferences, enployees
within the position classification shall be granted such
preferred vacation period on the basis of seniority. An enployee
who has been granted his/her first preference shall not be
grant ed anot her preference request if such would require deni al

of the first preference of a | ess senior enployee. An enployee's
preference shall be defined as a specific block of tine

uni nterrupted by work days, which for these purposes shall be
considered 5 or nore consecutive workdays.

Enpl oyees who file their preference by January 31, shall be
notified of the vacation schedules by April 1 of that cal endar
year. Enpl oyees requesting vacation tine who have noved at their
prerogative to a different work unit, and whose preference
conflicts with another enployee in that work unit, or those

enpl oyees who have not filed their preference by January 31 or
were not granted such request, shall be schedul ed on the basis of
t he enpl oyee's preference and the operating needs of the

Enpl oyer .
12.27 Paynent in Lieu of Vacation

a) Upon term nation of enploynent by neans of resignation,
retirenment, indetermnate |ayoff, or discharge, provided
the enpl oyee is not enployed in another position in
state service within 4 cal endar days of such
term nation, or upon novenent froma position subject to
t he Personnel Code to a position not subject to the
Per sonnel Code, an enployee is entitled to be paid for
any vacation earned but not taken or forfeited pursuant
to Rul e 303. 270, provided the enployee has at |east 6
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nmont hs of continuous service since the |atest date of
appointment. No other paynent in |ieu of vacation shal
be made except as provided by Rule 303. 295.

b) The paynent provided in subsection (a) above shall not
be deened to extend the effective date of term nation by
t he nunber of days represented by said paynent.

c) The paynent provided in subsection (a) above shall be
conputed by nmultiplying the nunber of days (hours) of
accunul ated vacation by the enpl oyee's daily (hourly)
rate as determned in accordance with 80 IIl. Adm Code
310.520( a).

12.28 Vacation Benefits on Death of Enpl oyee

a) Upon the death of a State enpl oyee, the person or
persons specified in Section 14a of "An Act in relation
to State Finance" (Ill. Rev. Stat. 1981, ch. 127, par.
150a), as anended, shall be entitled to receive fromthe
appropriation for personal services theretofore
avai |l abl e for paynent of the enployee's conpensation
such sum for any accrued vacation period to which the
enpl oyee was entitled at the tinme of death.

b) Such sum shall be conputed by nmultiplying the enpl oyee's
daily rate by the nunber of days of accrued vacation
due.

12.29 Effect of Departnent of Central Managenent Services
Personnel Rul es

The Departnent of Central Mnagenent Services Personnel Rules
govern the substantive content of this Article, and any
anendnents to said Rules are imedi ately incorporated as

addi tions and/or amendnents to this Article.

12.30 Pursuant to establish guidelines enployees shall have the
option of joining and utilizing the Sick Leave Banks established
in their respective agencies.

12.31 WMaternity/Paternity Leave

Effective July 1, 2004, all fenale bargaining unit nenbers who
show proof that they have received prenatal care in the first 20
weeks will be eligible for four (4) weeks (20 work days) pai d
maternity | eave. Such proof shall be provided to the enpl oyer no
| ater than the 24'" week of pregnancy. Al nale bargaining unit
menbers who show proof that their spouses have received prenata
care in the first twenty weeks, with notification to the Enpl oyer
within 24 weeks, will be eligible for three (3) weeks (15 work
days) of paid paternity |leave. The State shall require proof of
the birth and marriage for a non-covered spouse. Mternity
and/or paternity leave shall be limted to one (1) | eave per
famly for each birth.
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Al l bargaining unit nmenbers are eligible for three (3) weeks (15
days) of paid |leave with a new adoption, with the |eave to
comrence when physical custody of the child has been granted to
t he nmenber, provided that the nmenber can show that the fornal
adoption process is underway. The agency personnel office nust
be notified and the nenber nust submt proof that the adoption
has been initiated. Adoption |eave shall be limted to one (1)

| eave per famly per year.

ARTI CLE 13
| NSURANCE AND PENSI| ON

13.1 During the termof this Agreenent, the Enployer shal
continue in effect, and the enpl oyees shall enjoy the benefits,
rights and obligations of, the Goup Insurance, Health and Life
Plan applicable to all Illinois State enpl oyees pursuant to the
provi sions of the State Enpl oyees Group |Insurance Act of 1971
(Public Act 77-476) as anended by Public Act 90-65 and as anended
or superseded and insurance plans fromtine to tine negotiated

t her eunder.

13.2 During the termof this Agreenent, the Enployer shal
continue in effect, and the enpl oyees shall enjoy the benefits,
rights and obligations of the retirenment program provided in the
I1linois Pension Code, Illinois Conpiled Statutes, Chapter 40 and
as anended or superseded.

Ef fective January 1, 2005, enployees shall make half the enpl oyee
contribution to the appropriate Retirenent Systemin an anount
equal to the coordinated rate (2% for covered enpl oyees; 2.75%
for covered enployees in the alternative formula).

Ef fective January 1, 2006, enployees shall make the enpl oyee
contribution to the appropriate Retirenent Systemin an anount
equal to the coordinated rate (4% for covered enployees; 5.5%for
covered enployees in the alternative fornula).

The enpl oyee contributions shall be treated for all purposes in

the sanme manner and to the sanme extent as enpl oyee contributions
made prior to January 1, 1992, consistent with Article 14 of the
II'linois Pension Code.

Effective with retirenments on or after January 1, 2001, al
bargaining unit menbers covered by State Enpl oyees
Retirement System (SERS) will receive the follow ng change
to pension benefits:

Enpl oyees on the SERS standard fornula can retire based upon
their actual years of service, without penalty for retiring under
age 60, when their age and years of service add up to 85 (in
increments of not | ess than one nonth). Enployees eligible to
retire under this “Rule of 85" will be entitled to the sane
annual adjustnent provisions as those enployees currently
eligible to retire below age 60 with 35 or nore years of service.
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ARTI CLE 14

DRUG TESTI NG
14.1 The Enployer shall have the right to conduct a drug test on
an enployee if there is reasonabl e suspicion that the enployee is
under the influence of or using controlled substances.
14.2 1f, as a result of the investigation and/or pre-
di sciplinary hearing, just cause is present, discipline shall be
i nposed as foll ows:

ALCOHCL
OFFENSE DI SCI PLI NE

First Ofense 30 day suspension
pendi ng di scharge EXCEPT
in those instances where
an enpl oyee tests
positive while being
randomy tested at the
begi nni ng of hi s/ her
shift. In those cases,

t he enpl oyee shal

recei ve a 30-day
suspensi on, nmandatory
enrollment in the

enpl oyee assi stance
program and peri odic
random tests for one year
fromthe effective date
of the suspension.

DRUGS

A positive drug test will result in a 30-day suspension
pendi ng di schar ge.

Refusal to test will result in a 30-day suspension pendi ng
di schar ge.

14.3 The Departnment fully supports the Enpl oyee Assistance
Program and encour ages enpl oyees who are using unaut hori zed
controll ed substances to seek the confidential services of the
Enpl oyee Assi stance Program at their work place. The Enpl oyee
Assi stance Program plays an inportant role by providing enpl oyees
an opportunity to elimnate illegal drug use. Referrals can be
made to appropriate treatnent and rehabilitative facilities who
followup with individuals during their rehabilitation period to
track their progress and encourage successful conpletion of the
program
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14.4 The parties recogni ze the Enployer's obligation to conply
with the United States Departnment of Transportation regul ations
regardi ng the drug and al cohol testing provisions for those
enpl oyees who are required to possess a Coonmercial Driver's

Li cense during the course of their enploynent.

14.5 The Enpl oyer agrees to pay up to $50.00 of the cost of the
drug test required of enployees in the Ferry Boat Operator
position classification. All other expenses shall be the
responsi bility of the individual enployee.

14.6 Enployees will be provided copy of their agency
drug/ al cohol policy by their enploying agency. Additional copies
of the policy are available fromthe applicabl e agency Personnel
of fice.

ARTI CLE 15
NO STRI KE - NO LOCKOUT

15.1 During the termof this Agreenent, neither the Union nor
its agents or any enployee, for any reason, wll authorize,
institute, aid, condone, or engage in a slow down, work stoppage,
strike, or any other interference with the work and statutory
functions or obligations of the Enployer. During the term of
this Agreenent, neither the Enployer nor its agents for any
reason shall authorize, institute, aid or pronote any |ockout of
enpl oyees covered by this Agreenent.

15.2 The Union agrees to notify all local officers and
representatives of their obligation and responsibility for

mai nt ai ni ng conpliance with this Article, including their
responsibility to remain at work during any interruption which
may be caused or initiated by others, and to encourage enpl oyees
violating Section 15.1 to return to work.

15.3 The Enpl oyer may di scharge or discipline any enpl oyee who
vi ol ates Section 15.1 and any enpl oyee who fails to carry out his
responsi bilities under Section 15.2 and the Union will not resort
to the Grievance Procedure on such enpl oyee's behal f.

15.4 Not hing contained herein shall preclude the Enployer from
obtaining judicial restraint and damages in the event of a
violation of this Article.
ARTI CLE 16
PARTI AL | NVALI DI TY OF AGREEMENT
16.1 1In the event that any of the provisions of this Agreenent
shall be or becone legally invalid or unenforceable, such

invalidity or unenforceability shall not affect the remai nder of
t he provisions hereof.
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ARTI CLE 17
SUBCONTRACTI NG

17.1 1t is the general policy of the Enployer to continue to
utilize its enployees to performwork they are qualified to
perform However, the right to introduce new net hods of
operations, to elimnate, relocate, transfer or subcontract work
and to maintain efficiency in the departnent is vested
exclusively in the Enpl oyer provided the exercise of such rights
by managenent does not conflict with the provisions of this

Agr eenent .

17.2 However, except where an energency situation exists, before
t he Enpl oyer changes its policy involving the overal
subcontracting of work in a general area, where such policy
change anmobunts to a significant deviation from past practice
which will result in the layoff of bargaining unit enployees, the
Enmpl oyer will notify the Union ninety(90) days before sub-
contracting and offer the Union an opportunity to discuss its
intention to subcontract work.

ARTI CLE 18
WAl VER

18.1 The parties acknow edge that during the negotiations which
resulted in this Agreenment, each had the unlimted right and
opportunity to nmake demands and proposals with respect to any
subject or matter within the area of collective bargaining as
defined in P. A 83-1012 and the Rules and Regul ati ons of the
Director of Central Managenent Services for Public Enpl oyee

Col | ective Bargaining issued pursuant thereto, and that the
under st andi ngs and agreenments arrived at by the parties after the
exercise of that right and opportunity are set forth in this
Agreenment. Therefore, the Enployer and the Union, for the life
of this Agreenment, each voluntarily and unqualifiedly waives the
right, and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter
referred to, or covered by this Agreenent, or with respect to any
subject or matter not specifically referred to or covered in this
Agreenent, even though such subject or matter may not have been
wi thin the know edge or contenplation of either or both of the
parties at the tinme they negotiated or signed this Agreenent.
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ARTI CLE 19
TERM OF AGREEMENT

19.1 This Agreenent shall be effective as of July 1, 2004 and
shall remain in full force and effect fromsaid date until

m dni ght, June 30, 2008 and it shall be automatically renewed
fromyear to year thereafter, unless either party notifies the
other in witing at |east sixty (60) days prior to June 30, 2008,
the anniversary date of such yearly extension, of a desire to
amend or termnate it.

I N WTNESS WHERECF, the parties have hereunto set their hands and

seals this day of , 2004.
Keith d eason, President, M chael M Runmman,
I1l1inois Conference of Teansters Di rect or

Depart nent of Central
Managenent Services

| LLI NO S CONFERENCE OF TEAMSTERS
NEGOTI ATI NG COW TTEE

Dat e
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MVEMORANDUM OF UNDERSTANDI NG
DEPARTMENT OF HUMVAN SERVI CES

[l1inois Conference of Teansters

Trips made for the purpose of replenishing the facilities
supplies shall be made by a Mi ntenance Equi pnent Oper at or
i mredi ate availability notw t hstandi ng.

Where current practice so provides, trips nmade relevant to a
project currently being worked on for the purpose of picking
up a needed item may be nmade by the tradesman perform ng the
j ob.

Addi tionally, novenent of materials relevant to a project
currently being worked on grounds for the trades may be nade
by the trades invol ved.

Movenent of Patients

Furn

Any novenent of recipients off grounds by State owned
vehi cl es shall be by a M ntenance Equi pnment Operator based
upon the availability of the M ntenance Equi prent Operator
except when such novenent is for a therapeutic purpose in
accordance with the recipient’s habilitation/ treatnent plan.

iture Movenent

Where the current practice exists to have Mi ntenance

Equi prrent Operators noving or assisting in the Myvenent of
furniture such duties shall not exceed 10% of any Mai ntenance
Equi prrent Operator's tine.

For the Teansters For the State of Illinois
Dat e Dat e
Renewed: July 1, 2004
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Menor andum of Under st andi ng between the State of
II'linois Departnent of Central Managenent Services,
Departnent of Transportation and the Illinois Conference
of Teansters

Di scipline for Abuse of the Lunch Hour

| st Oal - Confirmed in witing
2nd Witten

3rd | day suspension

4t h 3 day suspension

5th Up to 30 days

6t h Subj ect to discharge

9 nonths - flex tinme*

In cases of tardiness of five (5 mnutes or |ess, the enpl oyee

shall not be subject to the above procedure unl ess habitual.

* | nstances of tardiness shall be recorded on a nine (9) nonth
rotating basis. As an exanple, an instance of tardiness in
January, 1989, could be used up through the next nine nonths

for purposes of this |anguage. After nine nonths have

el apsed that instance of tardiness would no | onger apply and

the npst current nine nmonth record woul d be consi der ed.

For the Teansters For the State of Illinois

Dat e Dat e

Renewed July 1, 2004

38



SUPPLEMENTAL AGREEMENT
ALL UNI TS

Suppl enent al Agreenent Between the State of Illinois and the
I11inois Conference of Teansters, Teansters Local 726, Teansters
Local 330 and its affiliate General Teansters/Professional and
Techni cal Local 916

Fair Share

Pursuant to Section 3(g) of the Illinois Public Labor Relations
Act effective July |, 1984, the parties agree that if the
II'linois Conference of Teansters, Teansters Local 726, Teansters
Local 330 and its affiliate General Teansters/Professional

Techni cal Local 916 has or attains majority Union nenbership of
t hose enpl oyees covered by these agreenents, or receives a

maj ority decision by referendumas set forth bel ow, subsequent to
July |, 1984, the follow ng shall be applicable: Enployees
covered by these agreenents who are not nenbers of the union or
do not make application for nmenbership, within fifteen (15) days
of enpl oynent, shall be required to pay, in lieu of dues, their
proportionate share of the cost of the collective bargaining
process, contract adm nistration and the pursuance of matters

af fecti ng wages, hours and conditions of enploynent, but not to
exceed the anmount of dues uniformy required of nenbers. The
proportionate share paynent, as certified by the Union pursuant
to Section 6(e) of the Illinois Public Labor Rel ations Act, shal
be deducted by the Conptroller fromthe earnings of the non-
menber enpl oyees and shall be remtted sem -nonthly to the Union
Majority status shall be verified by the Conptroller's Ofice or
mut ual | y agreeabl e neans through the cal cul ati on of enpl oyees
maki ng dues deductions as of July |, 1984, or any tine
thereafter. |If such certification by the Conptroller's Ofice
shows a majority status of bargaining unit enpl oyees being Union
menbers, the proportionate share provision shall be inplenented
during the pay period follow ng such certification. Such fair
share provision shall remain in effect for the duration of the

| abor agreenent or until it can be denonstrated that fewer than a
maj ority of enpl oyees are uni on nenbers.

Shoul d any enpl oyee be unable to pay their contribution to the
Uni on based upon bona fide religious tenets or teachings of a
church or religious body of which such enployee is a nenber, such
anount equal to their fair share shall be paid to a non-religious
charitabl e organization nutually agreed upon by the enpl oyee
affected and the Union. If the Union and enpl oyee are unable to
agree on the matter, such paynent shall be nade to a charitable
organi zation froman approved list of charitable organizations

established by the Illinois State Labor Relations Board. The
enpl oyee shall, on a nonthly basis, furnish a witten receipt to
the Union that such paynent has been made. |If mpjority of

enpl oyees covered by these agreenents are not Uni on nenbers, the
excl usi ve bargai ning agent may request a referendum of bargai ning
unit enpl oyees to determ ne whether or not the proportionate
share provision shall apply to non-Union nenbers. The referendum
w Il be conducted within sixty (60) days of the Union's request
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by the American Arbitration Association. Such election shall be
conducted by secret mail ballot and any cost associated with the
process shall be assunmed by the exclusive bargaining agent. If
it is determned by the nornmal and standardi zed bal |l ot and

el ection procedures established by AAA that a majority of valid
votes cast favor the proportionate share provision, such
provision shall be inplenented in the pay period follow ng the
certification of election results. Such proportionate share
provision shall remain in effect for the duration of the
agreenents. If the majority of valid votes cast do not favor the
proportionate share provision, such provision shall not be

i npl emented and t he excl usive bargaining agent is precluded from
requesting another election within one year of the certification
of election results. The question on the ballot shall be "Shal
the enpl oyees in this bargaining unit who are not nenbers of the
excl usi ve bargaining agent, the Illinois Conference of Teansters,
Teansters Local 726, Teansters Local 330 and its affiliate
Ceneral Teansters Professional and Technical Local 916, pay a
proportionate share of the cost of the collective bargaining
process, contract adm nistration, and pursuing matters affecting
wages, hours and conditions of enpl oynent?"

For purposes of determning majority menbership, or eligibility
to vote in an election, the count or voter list will be based on
t hose enpl oyees on the payroll in the nbst recent pay period.

The parties shall request the Conptroller to provide to the Union
a nonthly conputer tape for all bargaining units listing each
enpl oyee and t he anount deducted for dues or fair share fees.

The Union shall indemify, defend and hold the Enpl oyer harnl ess
agai nst any claim demand, suit or liability arising from any
action taken by the Enployer in conplying with this Article.

For the Teansters For the State of Illinois

Dat e Dat e

Renewed: July 1, 2004
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S| DE LETTER
Fai r Share Agreenent

Pursuant to Section 3(g) of the Illinois Public Labor Relations Act
effective July 1, 1984, the parties agree that effective July 1, 1984,
if any or all of the three units have a najority of union nmenbers, as
verified by the Conptroller's Ofice through the cal cul ati on of

enpl oyees naki ng dues deductions, non-union nenbers in those
respective units shall be required to pay their proportionate share of
the costs of the collective bargaining process, contract

admi ni stration, and of pursuing matters affecting wages, hours and
other conditions of enploynment, but not to exceed the ampunt of dues
uniformy required of nmenbers. Such proportionate share, once
certified by the exclusive bargai ning agent, shall be deducted from

t he enpl oyee's pay check. Such fair share provision shall remain in
effect for the duration of the |abor agreement or until it can be
denonstrated that fewer than a najority of enployees are union
menber s.

In those bargaining units that do not have a mpjority of enpl oyees as
uni on nenbers, the exclusive bargai ni ng agent nmay request an el ection
of the bargaining unit enployees to determ ne whether or not a fair
share provision shall be applied to non-uni on nmenbers. Such el ection
shall be conducted by the Illinois State Departnent of Labor, or sone
other neutral third party upon which the parties can nutually agree.
Such el ection shall be conducted by secret mail ballot and any costs
associated with the process shall be assuned by the exclusive
representative. If it is determ ned, by the normal and standardi zed
bal l oti ng and el ecti on procedures established by the third party that
a mpjority of bargai ning unit enpl oyees who vote favor the fair share
provi sion, such fair share provision, subject to the sane conditions
listed above, shall be inplenmented on the pay period follow ng the
certification of election results. |If the majority of the enpl oyees
in the bargaining unit who vote do not favor the fair share provision
such provision shall not be inplenented and the excl usive
representative is precluded fromrequesting another election within
one year of the certification of election results.

If during the duration of the Agreenment the exclusive representative,
t hrough certification of the Conptroller's Ofice, can show that a
maj ority of bargaining unit enployees are union nenbers, the fair
share provision shall be inplenmented during the pay period follow ng
such certification and shall remain in effect for the duration of the
agreenent or until it can be denonstrated a majority of enployees in
the bargaining unit are not union nenbers.

For the Teansters For the State of Illinois

Dat e Dat e
Renewed: July 1, 2004
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SI DE LETTER

The Enpl oyer shall nake avail able coveralls for those enpl oyees
assigned to lubricate equipnment and paper coveralls for those
enpl oyees assigned to paint crews.

For the Teansters For the State of Illinois

Dat e Dat e

Revi sed: July 1, 2004
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MVEMORANDUM OF UNDERSTANDI NG

Seniority

The parties agree that pursuant to Article 11.1 of the

col | ective bargaining agreenent between the State of
II'linois and the Illinois Conference of Teansters that
seniority shall consist of the enployee’ s continuous service
in a bargaining unit position, as set forth in CM5 Personnel
Rul es 302.190 t hrough 302. 250 i nclusive. Were applicable,
such conti nuous service shall include any uninterrupted
service prior to 1972.

This definition shall apply to order of layoff and for al

ot her purposes under the collective bargaining agreenent.
Any ties in seniority shall be broken by lottery. All other
provi sions of Article 11, Seniority remin unchanged.

For the Teansters For the State of Illinois

Dat e Dat e

Renewed: July 1, 2004
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| LLI NO S DEPARTMENT OF TRANSPORTATI ON
Wei ght Enforcenent unit

Work Rules for Lunch Peri ods

Wei ght Enforcenent Unit enpl oyees shall have a one-half hour
unpai d | unch period each work shift. The [unch period
shoul d be taken at the sane tinme as the police officers
assigned to a detail.

The unpai d |l unch period nmust begin no earlier than 3-1/2
hours after the start of the work shift and no |ater than 4-
1/2 hours after the start of the work shift.

The one-half hour unpaid lunch period may be conbi ned with
one or both 15 mnute paid work breaks. This wll allow up
to a one hour lunch period when needed to coincide with the
| unch schedul ed for the police officers assigned to the

wei ght enforcenent detail. The two 15 minute breaks will be
paid tine.

Wei ght Enforcenent Unit enployees will be entitled to be
paid one half hour at the appropriate premumrate for
assigned lunch periods which do not conply with this work
rul e.

For the Teansters For the State of Illinois

Dat e Dat e

Renewed: July 1, 2004



SI DELETTER
I N-H RE RATES

The parties agree the new in-hire rate for all newy hired
Hi ghway Maintainers will increase from 75% to 80% effective
July 1, 2000. Anyone hired at the 75%rate will nove to the
80%in-hire rate effective July 1, 2000 in addition to a new
anni versary date. The new hires will receive a 5% increase
each year for four (4) years on their anniversary date in
order to obtain the H ghway Mintainer rate.

For the Teansters For the State of Illinois

Dat e Dat e

Renewed: July 1, 2004
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MVEMORANDUM OF UNDERSTANDI NG
Transfers
I1linois Departnent of Transportation Only

A certified Enployee may place an official transfer request form
on file with the Central Bureau of Personnel, 2300 S. Dirksen

Par kway, Room 113, Springfield, Illinois indicating an interest
in a Dstrict-wide transfer. The filing of such transfer request
will be limted to one (1) location within the District every
twel ve (12) nonths. The Central Bureau of Personnel wll keep
the enpl oyee’s one (1) request on file for one (1) year fromthe
date of the request. Wen determined by the Enployer to fill by
transfer, the Enployer shall pull the transfer request file for
the location(s) where vacant positions exist, notify all
enpl oyees with current requests for that |ocation and conduct
i nterviews. The file for the location wll then be purged and

any enpl oyee who is not selected shall be allowed to place one(1)
new request for a location on file in accordance with the above
gui delines. Any enployee who waives an interview or refuses an
offer of a transfer shall have that transfer request renoved from
all files. It is the enployee’'s responsibility to maintain a
current transfer request. However, nothing in this Section
precludes the Enployer from filing vacant positions by any other
means avail abl e.

Any enpl oyee who accepts a transfer shall be available for all
appl i cabl e work assignnments including enmergency call-outs.

The Enpl oyer shall post any position determned to be filled by
pronotion on a county-wide basis (or team section if the team
section enconpasses nore than one county). However, nothing in
this section precludes the Enployer fromfilling vacant positions
by any ot her means avail abl e.

For the Teansters For the State of Illinois

Dat e Dat e

Revi sed: July 1, 2004
46



VEMORANDUM OF UNDERSTANDI NG
DEPARTMENT COF CORRECTI ONS

Al'l enployees wth seven or nore years of continuous service
with the Departnent of Corrections who are currently
enpl oyed at Departnent of Corrections nmaxinmm security
institutions shall receive a $50.00 nonthly adjustment to
enpl oyee wages.

For the Teansters For the State of Illinois

Dat e Dat e

Execut ed: July 1, 2004
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