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AGREEMENT made and enxmed mto hy and betwe:en the

STATE BOARD OF TRUSTEES FOR TI:[E HARTFDRD PUBLIC SCHOQOLS
(Hereinafter referred to as the "Board“) and the

HARTFORD FEDERATION OF TEACI—[ERS, L{)CAL NO. 1018,
AMERICAN FEDERATION OF TEACHERS, AFL-CIO
' (Hereinafter referred to as the “Union™).

“WHEREAS, Connecticut General Statutes, Sections 10-153a through 10-153, and Special Act
97-4 recognize the procedure of collective bargaining as a peaceful, fair and orderly way of
conducting relations between boards of education and teacher orgamzatmns, and

WHEREAS, in a special referendum conducted among the certified personnel of the Hartford
Public Schools a majority of those voting selected as their sole representative the Hartford
Federation of Teachers, and it thereby became the exclusive collective bargaining representative
for all teachers in the unit; and

WHERFEAS, the Board and its designated representatives have met with representatives of the
Union including meetings appropriately related to the budget-maiking processes, and fully
considered and discussed with them, as representatives of the teachers in the bargaining unit:
salary schedules, working conditions, personnel policies and other condifions relative 1o
employment, effective from July 1, 2002 to June 30, 2005, it is agreed as foliows:

ARTICLE 1 - UNIDN RECOGNITION

A The Board recognizes the Hartford Federauun of Teachers, ana] 1018, Dunnﬂchﬂut
Federation of Educational and Professional Employees {CFEPE), American Federation of
Teachers, AFL-CIO, as the exclusive bargaining representative of all those employees in
the teachers’ bargaining unit as defined by Connecticut law for the purpose of collective
bargaining,

B, Nothing contained herein shall be constrized to prevent any individual employee from (1)
informally discussing a complaint with an immediate supervisor or (2} processing a
grievance in his'her own behalf as an individual in accordance with the grievance
procedure contained herein.



ARTICLE II - BOARD PREROGATIVES

It is recognized that the Board has and will continue to retain whether exercised or not, the sole '
and unquestioned right, responsibility and prerogative to direct the operation of the pnblic
schools in the City of Hartford in all its aspects, including but not limited to the following: to
take all actions necessary to implement the provisions of Special Act §7-4, including but not
limited to the Strategic Plan and the 48 Recommendations of the Connecticut Commissioner of
Education; to maintaio public elementary and gecondary schnois and such other educational
activities as in its judgment will best serve the injsrests of the City of Hartford; to give the
children of Hartford as nearly equal advantages as may be practicable; to decide the need for
school facilities; to determine the cere, maintenance and operation of buildings, lands, apparatus
and other proparty used for schoal prrposes; to deterrine the number, age and qualifications of
the pupils to he admitted into each school; to employ, assign and transfer teachers, to suspend or
dismiss the teachers of the schools in the manrer provided by statute; to designate the schools
which shall be attended by the various children within the City; to make such provisions as will
enable each child of school age residing in the City to attend school for the period required by
law and provide for the transportation of children whenever it is reasonable and desirable; to
prescribe rules for the management, studies, ¢lassification and discipline for the public schools;
to decide the textbooks to be used; to meke rules for the arrangement, use and safekeeping of the
school libraties and to approve the books selected therefore and to approve plans for school
buildings; to prepare and submit budgets to the City Council and, in its sole discretion, expend
money appropriated by the City for maintenance of the schools, and to make such transfers of
funds within the appropriated budget as it shall deem desirable. These rights, responsibilities and
_prerogatives are not subject to delegation in whole or in part, except that the same shall not be
exercised in a manner inconsistent with or in violation of any of the specific terms and provisions
of this Agreement. No action taken by the Board with respect to euch rights, responsibilities and
* prerogatives, other than as there are specified provisions herein elsewhere contained, shall be
subject to the grievance provisions of this Agreement. .

ARTICLE I - GRIEVANCE FPROCEDURE
A. : ition
A grievance shall mean:

1. a complaint by. an employes, a group of Eii_lpiﬁyeés similarly situated or affected,
or by the Union that there has been a misiaterpretation, misapplication or
violation of the rights conferred by the specific provisions of this Agreement.

Grievances filed by the Union shall be brought in the name of the Union signed by the head
building representative where the complaint is confined to one school, and signed by the
President of the Union where the complaint involves more than one schoel, Such grievances
shall be processed at 2l steps using testimeny of affected individval(s) whether or not they are
named grievants.



B.

Procedures

Step 1:

Step 2:

Step 3:

Iaformal Procedure -

An employee and a Union representative (if the employee so desires) ghall
first discuss the problmurmﬂr the sihool official or adminisirator . .
{principal, coordinator, supervisor, director, ﬁss:stant S@Mmdmt of
Schools) agamst whﬂm heﬁshe is aggneved -

The Union shall hm thei ngbl! o bsg&sent ax all gnﬂvanca cnnfermaes.
and/or hearings from thetiitic the prievance is presented in:written form.
The Administration agréés to notify tie Union of the time and place: nf any
muference or hea:rmg ﬁn an}'mtten gnevance :

Involved Superior

If in the opinion of the émployee the matter is not satisfactorily adjusted
within five (5) schnnlldajrs after'said problem has been discussed with the
involved superior; the-employes shall submit or mail it in writing within
five (3) school days théreafter, to the involved supenor, above, for a
satisfactory adjustment. o

If the employee does hot ﬁle awritten grievance with the school official or

" adminigtrator (princip4l, coordinator, supervisor, director, Assistant

Superifitendent of Schools) against whom he/she is aggrieved within
twenty (20) school ddys after the teacher(s) knew or should have known of
the act or condition on which the grievance is based, then the grievance
shall be waived.

Superintendent

Failing satisfactory settlement within five (5) school days after the
problem has been received in writing by the involved superior, the
aggrieved employee may, within five (5) school days, appeal in writing to
the Supetintendent or his/her designated representative. The written
gnwan'ce shall set forth specifically the act or condition on which the
gnevance was: ba$¢d and the grmmds for the appeal

If the en‘rplnyae du&s not ﬁlc a wntten grievance with the Superintendent
or histher designated representative within five (5) school days after the
pmblem hasbeen‘received in writing by the involved superior, then the
gnevancc shall bre waived.



Step 4:

[

The Superintendent or the Superintendent’s representative shall meet with
the employee and a Union representative within ten {10} school days of
the receipt by him/her of sueh appeal and shall render 2 written decision to
the employee and the Unic:: within fifteen (15) school days of such
meeting, S . _

Arbitration.

In the event a grisvance involving the application or interpretation of the
specific provisions of this Agreement has not been setlied under the
procedures set forth above, the Union may sebwnit such grievance to the
American Arbitration Association for arbitration, in accordance with its
administrative proceduses, praciices and rules. Whether or not previously
indicated at earlier steps, thes prevision(s) of the Agreement which are
involved shall be identified in the submission.

Notice of intention to submait to arbitration under Subsection 1. above must
be in writing and addressed to the Director of Human Rasources. -
Submission to the American Arbitration Association inust be made rot
later than ten (10) school days following date of receipt of the decision of
the Superintendent under Step 3 above or the expiration of the time limits
for making such decision, wkichever ghall frst occur.

The arbitrator shali hear and decide only one grievance in each case. The
arbitrator shall be bound by and must comply with all of the terms of this

‘Agreement. The arbitrator shall have no power to add to, delete from or

medify in any way any of the provisions of this Agresment. The decision
of the atbiteator shall be binding upon both patties and all employees
during the life of this Agreement, unless the decision is found to be
contrary to law. Fees and expenses of the arbitrator shail be borne equally
by the Board and the Union.

In lien of submitting grievances to the American Arbitration Association
for arbitration the parties may by mutual agreement submit grievances to a
single arbitrator mutually selected by them.



C.

General Provisions

1.

Any grievance not presented faridizposition through the grievance procedure
within twenty (20} school days of the date when the grievant knew or reasonably
should have kmown of the conditions giving rise thereto, shall not thereafter be
considered a grigvance under this Agreement.

Failure at any step of this procedure to appeal a decision within the specified time
limits shall be congidered as a withdrawa! of the grievance, The time limits
specified atany step may be 2xtendad in a particular instance by agreement
benvem the: Supenm:cndent and the Union.

leurc af any lavel 1o render a dmﬁlﬂﬂ mﬂnn thue time specified above shall
pemntthegm.vanttﬂpwceedtamencxtstep

Meetings held under this pmoadure shall be mnductad at a time and place which
will afford a fair and reasonable-apportunity to attend for all persons proper to be
present: - Such meetings shall hescheduled to avoid interference with instruction
of students. When such meetings, are held during schoot howrs, all persons who
participate shall be excused witheut loss of pay for that purpose. The grievaat or
grievants shall be excused ong (1) hour prior to the commencement of the
proceeding, and witnesses shail be excused thirty (30) minutes prior to the
commencement of the hearing. Persons proper to be present for the purposes of
this section are defined as an aggrieved teacher or teachers, their appropriate

© Union representatives and quatified witnesses.

Grievances arising from the action of an administrator other than the immediate
supervisor will be initiated with the Superintendent or the Superintendent’s
designated representative, as set forth in B.2. above.

The Union shall have the right to initiate a grievance or appeal from the
disposition of a grievance of an employee or group of employees at any siep of
this procedure. .

a A, Union representative shall be permitted to investigate and process
grievances when otherwise free from teaching or duty assignments. Inno
case shall the Union Representative interfere with normal classroom
procedures of others.

b. in schools where there is no Union representative, a teacher shall be
: appointed by the Union as building representative. The President of the
Union shall notify the principal and teachers of the building of the name of
the appointee.



8. a. The Board shall permit the President of the Union or the President’s
designated representative, with the permission of the principal or, in
his/her absence, the person in charge of the school, to visit the schools for
any purpose relating to terms and conditions of this Agreement.

b. Permission to visit schools shall not be unduly withheid. If conferences
with teachers or other bargaining unit members are necessary, they shall
be scheduled 50 as not o interfere with the duties and responsibilities of
the teacher. .

9. After the last day of school and prior to the beginning of the next school year, the
word “days” shall mean weekdays excluding legal holidays, Saturdays and
Sundays. © . o o -

No Work Stoppage

The Union and the Board agree that any difference between the parties on matters
relating to the Agreement: shall be setiled by the means herein provided. The Unionin
accordance with Connecticut law, will not, during the term of this Agreement, engage in
or condone any strike, work stoppage or other concerted refusal to perform any
assignment on the part of eny employee represented hereunder.

ARTICLE IV - POLICY AND ADMINISTRATIVE MANUAL

The Board recognizes that it has a continwing obligation vnder law to negotiate with the

A,
Union over actions which effect, affect or impact the wages, hours and terms and
conditions of employment of members of the teachers’ bargaining unit. '

B. The Board shall provide to the Union a.copy of its policy manual, regulation handbook

. for principals and central administrators and all amendments thereto.

ARTICLE V - SALARIES

A Teachers shall be paid in accordance with the salary schedule set forth in Appendix A
annexed hereto and made a part hereof.

B.  Teachers shall be paid bi-weekly (every other Friday), in equal installments. Teachers

may select to be paid on a 22 pay plan or a 26 pzy plan. Any teacher wishing to change
his/her payment plan must notify the Payrol} Office on or before July 17 of each school
year. Teachers paid under Appendix D of this Agreement for Summer School, Extra Pay
for Extra Duty, will either receive in writing clear notification of hours worked from the
Payroll Departmsnt for specific duties (e.g. Power Hour, ¢lass coverage, loss of
preparation time, etc.) or have such notification: clearly delineated in their pay stubs.

-6



C. The sa.lar}r schedule listed in the Agremant shal’: be-mterpreted and applied in
accordance with the ‘“ullowmg S

s

1. Bachelors: A Baccalaureate Degree awardﬂd by an accrednﬂd college or
umvers'ty : P

2. Masters: A I'.fiasteers Dagree-awardad by an aceredited college or
university.

3. MA +15: 15 cmlege r:radus beyon-.i the MA Degree

4, 6th Year: A Sixth Year Certlficate awa:ded b}r an accredited college ot
untiversity ot the equivalent of a Sixth Year Degree in college credits.

5. MA + 45: 45 college credits beyond the MA. Degree.
5. MA+60: . 60 co'lege crodits beyond the MA Degree.
7. MA + ‘?5 75 college credits beyond the MA Degree.

8. Doctorate/MA + 90: A Ph.D. awarded by an acn'ediwd college or
wiversity. The MA + 90 is not applicable to new hires whose teaching
duties conunernce afer Jumz 30, 1989, Such new employees shall advance
1o the Doctorate level only upon eaming a Ph.D. or Ed.I. degree awarded
by an accredited college or university.

9. All educational professional in the Dargaining unit, who currently have
valid certification from the National Board of Teacher Certification, and
those teachers who receive such certification during the life of this
Agreement, shall recgive a one-timne payment of $750,

D. The initial salary of a fuil-time teachet is the minimum of the salary class for which the
teacher is professionaily qualified. Higher placement may be approved by the
Superintendent or the Supmntendeut g demgnee in his/her discretion for the following

¢xperience. -
1. Public, private, or collegiate ﬁlll-tlme suncessﬁﬂ taaclung experience under
' appumimsm. . .

2 Long-term substitute tamp-arar},f teacher gxperience in Hartfc:-rd

3. Military service (active duty) to a maximum of four years.



4, Peace Corps, Teacher Corps, Americorps and Vista service to a maximum of two
years.

5. Up to three years of relevant private sector experience.

. 6. - Inan areain which the Superintendent determines there is a shortage of gualified
teachers, the Superivtendent may grant vp to three steps to inexpenienced new
hires or new hires with less than five years” experience, provided that such new
hires shail not be placed above the fifth step upon hiring, Experienced new hires
may be granted one additional step beyond normal placement in an area of
shortage.

All upgrades of teacher salary based upon additional educatiopai attainment as set forth
in Article V.C. shall be made pursuant to a course of study, or an individual course,
previously approved by the Superintendent or his or her designee, in his or her scle
discretion. Decisions about the approval of a course of study shall be final and
irreversible, and shail not be subject to the grigvance procedure. Administrator
certification may qualify an individual teacher for an upgrade provided the course of
study, or individual course, is previously approved by the Superintendent or his or her
designee, in his or her sole discretion. - * - - 7

When # teacher has completed the course tredit requirements necessary to be upgraded to
* ahipher degree salary schedule, he/she shall inform the administrator in charge of
upgrading certified employees. Teachers may be upgraded to 2 new degree schedule at
the beginning of the school year only. Teachers must notify the administrator in charge
of upgrading certified eraployees by June 15™ of the preceding school year. In order to
obtain the degree change, such teachers must provide the administrator with an official
transeript verifying the degree status before August 19, Degree status change will not
occur without the submission of such. verification and the late submission of such
vérification will cause degree shange to take place at the next-year.



ARTICLE VI - FRINGE BENEFITS

A,

mdmdual or famﬂy oovaraga dilring lhe ll-ﬁe of thm A!gnc-mt

Health l.mca

The following coverage shall apply to all bargaining unit members. Participating
employees shall contribute the following perosutages fowards their annual premiums for

. Cop et
ED{)}Z{HB 6% v ..-'f:' TR RTER
28032004 7% -7 i 7 P
2004-2005 B%

The Board shall pay the remaincer of the ¢ost.of the annual premium for individual and
family cuvmage Employee dedumnns shhlI he made p‘ursuml* 10 & Section 125 Trust.

The following health insurance ¢overage shall h-e oifered durintg the life of t]:us
Agieeracnt, Sllhjﬂﬂt to the procedures i in ﬂm::le VI{D.

1. The Hariferd Board of Edumtmn Split Funded, Modified Cenmry Prefelred Blue
Cross/Blue Shield Health Plan For Cer;uﬁad Teachers.

!\.‘l

The s<lf-insured BlueCare Freseription Drug program; unlimited benefits; no co-
+ pay mail order generic ot brand; $3 co-pay retail pharmacy generic, $6 co-pey
. retail I.\v}1aat1:rmr.:§,»r brand name: _

3. Blue Cross Foll-Service Dental Plan with over 19 dependent rider and riders A, B,
C and L.

4.  Rctired members and their survivors, who retired before July 1, 1999 and were in
the heaith insirance pla: before July 1, 1999, shall have access to group rates for
all established benefits.

Members who retired afier June 3¢, 1999 and before July 1, 2002, who were in
-the health insurance plan hefore fuly 1, 2002, and who received retirement
benefits or a disability allowance through the State of Connecticut Teacher’s
Retirement Board after Ime 30, 1999 and before July 1, 2062, as well as the
meimbers’ spouses and survivors, shall have access to the hegith benefit plan or
plans offered to active members at established group rates for such plans if the
rmember, spouse or survivor is not qualified to participate in Medicare Part A
hospital insurance.

Tn addition, members who perfortn twenty years or more of service to Hartford
Public Schools, and take retirement or disability benefits pursuant to Connecticut
General Statutes Section 10-183f(a) from Hartford Public Schoois after June 30,
2002, as well as the member’s spouse, shall have access to the health benefit plan

9



ot plans.offered to active mermbers at established group rates for such plans if the
$pOUSE O SUrvivor is not quahﬁed to partlmpate in Medicare Part A hospital
IEEEI&IIEE ) .

5. . Inlien of the hospital and medical coverage provided in this Article, a teacher
- . . may eleet to join anﬁtahhsheg ‘Aeqlth maintenance organization (HMO). In such
event, the teacher will pay the following percentages toward the annual premivm
for the teacher’s membership i said HMO for individual or family insurance
during the life of this Agreement: . -

20022003 3%
2003-2004  3.5%
2004-2005 4%

Life Insurance
The Beard further agrees to extend without nost life insurance {thh amount thereof to be

one and one-half times the individual’s annual salary) to include unit members who are

assigned on or before December 1 in any vear for a teaching position. Afier retirement,
the amount of said life insurance coverage may be converted at a level not less than 50%
of its face value at the time of retirement, at the retiree’s own expense.

The City will make available to unit members a Supplemental Universal Life Insurance
Program. Such program will be voluntary, provide discounted rates, and will be paid by
each unit member through payroll deductions. The program will offer portability and
guaranteed rates at the time of separation from the Board of Education.

Sick Leave

The regular yearly sick leave allottnent shall be twenty (20) days (not including personal
days), the accurulative unused sick leave days not to exceed 175.

A teacher who leaves school due to illness before completing one half of the workday
shall be docked one-half sick day.

A medical certificate may be required of an employee who is absent for five or more
consecutive sick leave days.

Teachers shall not utilize sick ieave time fur weliness appointments and/or routine
preventative appointment.

10



Sick Leave

1.

All members of the bargaining unit shall become participants ir the sick leave
bank by contributing three (3) days from his/her accurnulated sick leave. If at any
time the total number of days in the bank drops below thirée thousand (3,000), the
emplovees will again deposit inte the bank three (3) days by each teacher.

Upon exhaustion of accumulated sick leave any teacher covered by this
Agreement may apply to the Sick Leave Bank Committee, as hereinafter
provided, for a withdrawal of days. Application should be made as soon as the
teacher suspects that time will be requested.  Sick Bank time is not awarded
retroactively after the teacher has returned to work.

A Sick Leave Bank Committee consisting of two (2) members appointed by the
Superintendent and two (2) merabers appointed by the President of the Union will
be established. The Sick Leave Bank Committee will review all applicants

degiring o withdraw days ﬁ'ﬁm the bank. The decision of the comunittee shall be
final.

Applications to the Commitiee shall be made by letter and accompanied by a
physician®s statement describinig the illness and prognosis for a date of retum to
work. Applications shall be transmiited, with supporting documents, to the Co-
Chairpersons of the Committee. It is the applicant’s responsibility to provide, with
the letter of application, the fellowing information to both Co-Chakpersons:

a, A description of the condition requiting additional sick leave days.

b. A complete history of the use of accumulated sick leave time. Inciude
dates absent and the reasons where possible. Date of expiration of full days
or accumulated sick time is also required.

C. A staternent of the history of the condition and other relevant conditions.

d. A statement from the attending physician or medical professional offering a
diagnosis and a prognosis and, where possibie, an estimated date when the
applicant may return to work.

€. A request for a specific number of days from the Sick Leave Bank.

f Incomplete applications will not be acted upon by the Sick Leave Bank
Commitiee.
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5. An emnployee who exhausts all full pay accumulated sick leave may be granted up
: to thirty-{30} school days by the committee in response to the written application.
Payment for such days shall begin only after ali full pay accumnlation has been
used. Additional sick time will not be granted t¢ persons who have abused
existing sick days, The Teachers’ Sick Bank is a valuable benefit for all teachers.
it s eninsurance policy ageinst catastrophic illness or disability which assures
that teachers’ salaries are continued during imes of stress and sickness.

6. If, after the original withdrawal authorized by the committee, the employee is
unable te return to duty, he/she may submit to the committee an application for an
additional withdrawal of up to twenty (20) school days. The second withdrawal
will begin following expiration of the first withdrawal.

7. The first and second application must be accompanied by a physician’s statement
describing the illness and progncesis for a date of return to work. Thercafter, any
part-pay accumulation as described-above to which the employee is entitied shall
be implemented. The Sick Leave Bank Committee shall have the authority to

. require a second cpinion by 2 physician designated by the committee, the cost of
such opinion to be borne by the employee,

8.  The Sick Leave Bank Cornmittee shall havé the discretion, but be under no
obligation, to authorize additional days from the bank to employees in cases of
extended dissbility. The Committes’s decisions shall not be subject to the
frisvance process., :

Longevity

Teachers employed prior to the 1999-2000 school year who meet the service

requirements, in active service (on payroll} or on paid sick leave shail accrue a longevity

payment, one-half in January and onre-half in July payable only in July according to the
number of service years an employee will have served by June 30 of the scheol year in

question. After completing tem (10} years of service in the Hartford Public Schools,
teachers shall receive $100 per year for each year of service.

10 years = $100 18 years = § 900 26 years = $1,700
11 years = $200 19 years = $1,000 . - . 27 years = $1,800
12 vears = $300 20 years = $1,100 - 28 years = $1,900
13 years = $400 21 years = $1,200 .29 vears = $2,000
14 vears = $500 22 vears = $1,3Q0 ) years = $2,100
15 years = $600 23 years = §1,400 31 years = $2,200
16 years = §700 24 years = §1,500 32 years = $2,300
17 vears = $800 25 years = §1,600 33 years = §2.400

12
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Longevity paymenis will continue for unit membm hired prior to July 1, 1999, except
that the annual payment will ondy bé issued to unit members receiving a satlsfactory or
bettér evaluation based on s definition of satisfactory to be agwed on after the pilot

- penud of the evaluation mstmment is aump!eted

- Temporary teacher or long-tetm: suhsutute aaperenye in Tartford and rmhtary service to

a maximurm of four vears incurred after sppointimient in Hartford are recognized.
Fractions of a schnul year {less than 18() days) are not counted and may not be
accumnulated.

Severance Pay

Employees hired before July 1, 1995 shall be eligible for the following:

1.

Upou the death of an employée ot upon retirement, under the State pension plan,
an erpioyee or the employee’s beneficiary shall be entitled to severance pay at
the rate of one day’s pay for ¢ach *“full™ day of accumulated sick leave credited to
the employee at the time of terinination in excess of 45 “full” days upto a
maximum of 30 days’ severance pay. If an employec is absent due to any
extended illness during his/her final school year of service, the 45-day minimaum
accumulation requitement shall be reduced by one day for exch day of such -
extended illness until the réservé of accumulated sick leave has been exhansted.
An extended itlness for the purpose of this clause shall be defined as one requiring
absence of 15 or more consecutive days. Teachers in the system who were hired
before July 1, 1995 may, in the altemative, elect to be paid under the formula set
forth in Subsection 2. below.

Upon the death of an employee or upon retirement under the State pension plan,
an employee, or his/her beneficiaty, shall be entitled to severance pay at the rate
of one day’s pay at the employee’s current daily rate times the product of the total
unused accumulated sick multiplied by a factor of 30%. The daily rate would be
determined by dlwdmg the tesicher’s annual salary h}f 180.

In order to receive severance pay on the date of retirement or the first payroll date
thereafier, employees who plan to retire frorn April 1 through June 30 of any year

. st give at least 180 calendardays’ prior notice of their definite intention to

retire, Fmployees whe plan o retire 2t any other time of the year must give at
least ninety (90) calemdar days” notice. These notice requirements shail not be
applicable to employees who die or become physically disabled in such a way as
to force their retirement.” In the event that an employee, subject to these notice
requiremients, fails o comply with said notice requirements, severance pay shall
be paid within 180 days after the day of notice of retirement.
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4. An eligible teacher who terminates or whose employment is terminated for any
reason other than death or retirement shall have no right to oompmsanon for

anmsed sick leave.
Part-timea Téﬂchérs’ : ts
1. = Insurance.

Part-time teachers under regular contract shall be entitted to share in al} insurance
programs, excepting life insurance, on a prorated basis dependent on the portion
of the school week that they are employed. The individual teacher will be
required to pay ﬂlepﬂrtmn of the cost not covered by the Board,

2. . Course Payments.

Part-time teachers who are employed under regular contract for a minimum of
one-half of the school week, shall be allowed to take one 3-credit course
compensated by the Board, under the provisions of Article XII, Section I provided
that the course:

a.  Leads to certification, if the teacher is not fully crtified.

b.  Leadsto increased pmﬁclmmy in the subject matter area in which he/she is
teaching,

C. That the course is apmroved in advance by the administration.

Insurance Coverage While On Leave

Any employee on an anthorized leave of absence without pay, shall be entitled to
continue as an enrolled mernber of any insurance puhcy where authorized by the
insurance contract set. forth in this Article, provided such teacher has made arrangements
satisfactory to the Superintendent for payment in full of the cost of such insurance
program during histher absence. If the insurance carrier allows payments to be made on 2
basis other than noted above, this will be approved by the Superintendent. -
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Alternative Health Insurance Pia_ns'

The Board reserves the right 1o study alternative health insurance plans with different
administrators. The Board reserves the right to change health insurance provided the
following steps occut:

1. The plan suggested as an alternate must contain substantially squal coverage,
benefits, portability and adm]mstratmn as the present plan(s) &t no additional cost
to the exuploves.

2. The Union shail have an -:rppurtumty tu study the pmpawd plan for a period of
slxt}r {60} working days.

3. 1f at the end of the aforementioned sixty (60) working days there is disagreement
between the parties on whether or not the plan offers substantially equal coverage,
benefits, portability and admicistration, then the issue will be sent to 2 mutually
selected arbitrator. If the parties are nunabie to agrec on an arbitrator, the
American Arbitration Assoaiaiion shall be requested to appoint an arbitrator with
gxpertise in the health insurance field in accordance with its rules end regulations.
The decision of the arhitrator as to whether the proposed plan is substantially
equal to the then eurrent pian shall be binding or: the parties.

4. The Board may propose an altcraate health insurance plan only one (1) ime
during the life of the contract.

ARTICLE V11 - FAIR PRACTICES

A,

The Board agrees not to unlawfully discriminate in the application of the terms of this
conlract agains: any teacher on the basis of race, religions creed, color, national origin,
ancestry, age, seX, sexual orientation, present or past history of mental disorder, mental

retardation, learning disability or physical disability, mcludmg, but not hnnted to,
blindness, or marital status.

The Union agrees not to unlawfilly discriminate in the application of the terms of this
contract against any teacher on the basis of race, religious creed, color, national erigin,

- ancestry, age, seX, sexual orientation, present or past history of mental disorder, mental

retardation, leaming disability or physical disability, including, but not limited to,
blindness, or marital status.

The Board and the Union agree that they shall not discriminate, engage in reptisals or
punitive action against any grievant or member of the bargaining unit for hisfher
participation in or nonparticipation in eny protected activity as set forth in Connecticut
General Statutes, Sections 10-153a through 10-153r.
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D. The provisions of pararaphs A, B and € above reflect the parties’ vnderstanding of their
legal obligations. Any alleged violation of this paragraph shall be subject to resolution
procedures established by law and sha!] net be subject o the grievance procedure,

E.  Discipline
1 No amplayee sha.ll b& d:lac:plmed e::;cept for just cause,
2. Allsuspensmnsmusthemmmﬂngmtbeemployaemththcmasonfmtbe
cdisciplinary action stated. Simulfaneous potification shall be given to the Union.
3. -The remedices set forth in Conn: Gen. Stat. Se6.-10-151 shall be the exclusive

remedy for the termination or con-renewal of the contract of any teacher. Any
request for a hearing concemning non-renewal or termination of contract must be
requested within twenty days ef receipt of notification, or otherwise as set forth in

any amendment of Connecticut Gensral Statetes Section 10-151,

 ARTICLE VI - HPWRWTIES AND ASSIGNMENTS

. .y
B3

A, Definitions

1.

An “assignment” is the placement of a member of the bargaining unit within the
same school or, for teachers whose assignment 15 program based, within the same

program.

A “transfer” is a change in school builiding placerenit or, for teachers whose

assignment is program based, in a pmgram on either a volurtary or involuntary
basis.

B. Assiment

1.

The assignment of a bargaining vait member is the responsibility of the
Superintendent or histher designee, ¢.g. school or program administrator.

a, Teachers shall be given an opportunity to fill out preference sheets
indicating three preferences in order of priority grade level by March 13,
with the understanding that such preference mques;s shali be taken into
consideration in making assignments for the msumg year.

b. All teachers will be given their teaching assignments, but not necessarily
the actual period-by-period breakdown, no later than June 15 except,
- howevet, that such assignments may be changed thereafter becanse of
conditions or contingencies beyond the control of the Board.
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A copy of teaching schedules;'incliding nen-teaching assignments, shall be
available at ¢ach school, All non-teaching duties and emergency assignments

- within a schodl are to be stared among the bargaining unit members on an
equitable basts, subject to the requirements of the situation.

Positions filled by assignment of an individual from the same school shall not be
subject to the:posting requirement.” The position within the building ultimately
left vacant will be subject to the normal posting procedure.

fars, Voluntary - G e

All kmown or anticipated vacancies for the subsequent school year shall be posted
by April 15 of each year, Additional vacancies shall be posted as they become
known. The posting shall include the qualifications or special training relevant to,
or required for, the position. On or before April 25, tenwred bargaining unit
members shall complete an application for transfer to any posted positionorto a
particular school whether or not a specific opening exists at that school at the time
of the posting.

The application for transfer shall include up to two openings or desired locations
for which the bargaining unit member wishes to be considered.

In filling vacancies, the administrator shall select the most qualified applicant. In

determining qualifications, the Superintendent or his/her deslgnm, shatl consider
the following:

a. Certificarion required for the position

b. Experience: Demonsirated experience in the grade level for elementary
positions or subject area experience for secondary positions.

c. Educational Background: Graduate courses and advanced degrees in the
grade level or subject area directly related to the posted position,

d. Specialized training relevant to the position.

Upon ths request of the Union, decisions as to gualifications for a position shall
be subject to review by the Supmdmt or h.l.Ba"iler designee, which decision
shall not be arbitrary-or-capricions, :

Appointmerts shall be effective at the beginning of the subseguent schoo! year
unless otherwise determiined by the Superintendent.
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Bargaining urit mmembsers may reqaest information as to the reason they were not
selected for a posted position. Such 1:1f0rmatmn shall provide substantive reasons
for the denial of the transfer. .. .~

If the employee’s transfer requést- i granted, the employee may be denied a

subsequent transfer for a period of two years, on that basis alone.

D.  Transfers, Involuntary

1.

Before an involuntary trensfer is made from a school because of a loss of position
at the school, consiceration shall be given to the foliowing:

a. Volunteers who may w'lsh to transfer to another school or work site;

b. The least senior employe in the affactad certification areas (elementary)

" or depariment (secondary). -

The Superintendent or his or her d&mgnee may deviate from seniority for
reasonable cause.

- Employees transferred involuntarily becanse of a loss of position at the school,

shall have the right to returh to the same school or department in the reverse order
in which they were transferred (unless there is reasonable cause not to make the
transfer), if a vacancy for which the feacher is certified ocours within twa years of
the involuntary transfer. The teacher shall complete a form provided by the
Human Resources Department within ons month of the transfer to exercise this

option.

A teacher may be involuntarily transferred from a school because of performance
concerns if the teacher has received a rating of needs improvement,
unsatisfictory, or is on intervention during a particular school year. In such cases,
teachers may be granted, at the Superintendent’s discretion, an administrative
transfer 1o another location. Employees transferred invohantarily because of
performance concerns shall have the right to applyfor vacancies that may arise in
the school from which they were transfetred under the provisiens of Article VIII
C above, provided thit the employee is terawred. : The decisions of the
Superintendent under this section are shall be finat and not subject to the
grievance procedure.

Involuntary transfers shall not be made without prior consultation between the
teacher and the Superintendent or the designee of the Superintendent, at which
time the teacher shall be notified of the reasons for the transfer. To the extent
possible, teachers shall receive written notice of transfers to be effective at the
beginning of the next scheol year prior to June 15. During the summer, teachers
shatl be notified in writing by regular and certified mail at the address on file with
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the Board of eny inveluntary. tvansfers-and the reasons therefor. The teacher may
request consultation with the decision maker within two (2} da}rs of receipt of the
notice and the reasons for the fransfer.; :

Notwithstanding the foregoing, the transfer.of teachers 1o and. from a priority
school that is subjeet to reconstifution,-purspant to-Connecficut General Statutes
Section 10-223b shall be determined by the Superintendent or his or her designee,
and shall not be subject to the grievance procedure. [nvoluntary transfers into or
put of a priority school that is subject to reconstitution, pursuant fo Connecticut
General Statutes Section 13 —223b-shall not be made without prior consultation
between the teacher and the Superiniendent or the designee of the Superintendent,
gt which time the teacher shall be notified of the reasons for the transfer.

a. The Supﬂ'inteﬁdﬂht shall select teachers to be transferred out of a priority
schos! that is subiect to reconstitution. The sole criterion shall be whether
the transfer is in the best interest of the Hartford Public Schools.

b. - Prior to inveluntarily transferring any teacher into a priority schoo! that is
suhject to reconstitution, the Superintendent may choose either of the
following options:

Select ne or more of the fifty (50) Master Teachers within the bargaining unit
that were previously designated by the Board. Bargaining unit members and new
hires who apply and are accepted for these Master Teacher positions will have no
specific assignment at any school site and will accept ternporary assignments
throughout {4e district at the direction of the superirtzndent or his or her designee.
Postings for these positions shall clearly state their itinerant nature, that those
selected shall act as troubleshooters for the system, that they will likely be asked
1o work in priority schools and other challenging and critical situations, that the
elite nature of these posilions requites proven succers as an educator and finaily
that those selected for thess positions will be making a-three year cornmitment
during which they are waiving their rights under the voluntary transfer provisions
of this agreernent. The Board and the Union recognize that the skills, flexibility
and expertise dernanded of these positions may require additional compensation.
The Board, at its discretion, may choose either the leadership stipend, the
axtended day stipend, the extended year stipend or any combination thereof
depending nn the Board’s need to aftract applicants to these posiiions.

OR
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1. Seek volunteers from: amﬂ;ﬂhe schml dlm::t and interview qualified
mluntem

The final decision mgardmg which uf the shove nptmns o use andfnr whﬂch teachers
shall be involuntarily transferred into a priority school that is subject to reconstitution
shall rest with the- Superintendent or ks or her designee.

E. La_mﬁ' and Recall

1.

In the event of a reduc‘tmn in force nm&smtatmg the ¢limination of bargaining unit
positions, teachers will be laid off in the reverse order of their seniority in the
system within cerfification area(s). The Board may deviate from seniority for
reasonable capse. No permianent teacher shall be laid off as long as there are non-
tenured teachers holding positior’s for v/ ich the permanent teacher is qualified.

Any employee who is laid off shail have recall rights as follows:

a. ‘Teachers who have been laid off shall have their names placed on a
preferential hiring fist. : .

b. 'Seniority shall b= the determining factor in recall provided that the teacher
is certified and qualified for the position. The Board may deviate from
seniority for reasonabie cause.

C. i. Ateﬂchcrsnam&shallremmnnnﬂlchstfnrapenndofthﬂy{m)
months from the date of layoff or untii the teacher refuses a
position for which the teacher is qualified. '

ii. A teacher who formerly worked 40% or more shall remain on the
recall list unless the teacher refuses a position which is 40% or
more of a full-fime position.

d. No new amnployee shall be hired to fill a position for which there remains a
cextified and qualified laid off teacher.

e. Teachers on the recall list shall be notified of operings by regular and
certified mail sent to their last known address and must respond to the
Administrator for the Department of Human Resources within {en (10)
days of the delivery date of the notification of the opening. To insure
coverage under this subsection, teachers must keep the Board informed of
atl address changes.

F.  Boapd-Created Opportunities

1.

It is recognized that during the course of a year there are many opportunities for
teachers which arise in the system. Board-Created Opportunities shall be defined
as programs which extend beyond the normal workday or work year that do naot
require a teacher to leave a current teaching position, for example: Summer
School, Adult School, Cumculum Teams. Such opportunities shall be posted
system-wide, seiting forth the requirements, schedules and rates of pay and the
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procedure for application.. Merrbers. of the bargaining unit shall have preference
for all such epportunities provided the member is qualified. If the position is not
filled by a bargaining unit mmnher, the Board may then uﬂ"cr such pumtlun toa
non-lnit memsst.

2. All postings for such pnsiﬁotm wili ;e Inade as soon as they are known. Teachers

will have ten days to apply for openings except where it may be necessary to post
for less than this period of time. The Union will be notified in writing within ten
days of the names of the teachers chosen for the respective positions. The time
for filing a gnevanoe will be within ten oalemia; days from the time the
nauﬁcatmn is sent to the Umon

ARTICLE X - NOTICES AND ANNOUNCEMENTS

A.

Circulars . - -

All official circutars from the Superintendent’s office and from the Board which are
intended for the information of the employees shall be posted on school bulietin boards
se as 10 be available to them &s soon as possible upon receipt in the schools. Copies of
these circulars, afier a reasonable posting time, shall be filed in each school so that they
continue to be available to the employees as neaded for their effective period.

Schon jZati Chart

An organizational chart, showing lines of suthority of all administrative personnel, shall
be posted on the budletin board of each school.
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C. Notices t ion

A copy shall be sent to the Union office of any notice, directive or bulletin relating to
teachers genersaliy or to any substantial group of teachers.

ARTICLE X - CLASS SIZE -LMITME&NS |
The Bnard agrees to mainiain the Llass sme lmtatmxm hstad heluw

L, a. - No rcgula:r a-;..adr.:mm clcmenia:y dass in gtades pre-kindergarten through
2 shall exceed 23 studerts, skcepting experimental teaching situations or
classes specifically established for larger group instruction.

b. - No regularacademic elass iz gradés 3 through 6 shall exceed 27 students,

excepting experimental ieacking situations or classes arpEm::lﬁt:.all‘_i,F
: estahllshed for larg&r gmup insfruction.

c. No regular academic class in grades 7 through 12 shall exceed 28 students,
excepting experimental teaching situations or classes specifically
established for larger group instructios.

d. Recognizing the valu¢ to special ‘education stodents, it wili be expected
that special-education classes will not normally be doubled up in art,
music, physical education-ar other areas of special instruction,

2. The determination of appropriate class size shall be on or before October 21, at all
school levels, and apain on March 1 at the high schooi level. The parties shall
#lso continue ongoing review of ¢lass size issues throughout the school year,

B. On or before September 1, in each school yﬁar,'the'Urﬁon and Administration shail each
designate one or more person(s) to monitor ¢lass sizes and to resolve class size increases
exceeding the limits established by the partms m ﬁns Artm,a

On or before October 14, any temher aﬁ'ectad b}r an increase over the lmnts set forth set
forth in A.2 (above) or in the Board’s Special Education Class Size Guidelines (attached

as Appendix C) shall report such increase to the Umoﬂ and &dmmstratmn class size
monitors.

C. On or before October 7, in each school year, the Board shall provide the Unton with a
complete compilation of the ¢lass size in each class within the school systern.

D. On or before October 14, in each school vear, the Board’s monitor(s) shal! present a
comprehensive proposal to resolve all outstanding class size issues to the Union’s
monitor{s). Such recormmendations shall be consistent with the following:
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1. Classes shall be leveled first within the various sections within the grade level in
the school to the extent pﬂcss:blc

2. 1t is understood that combination classes or clasm in excess of the allnwable
limits are viewed by the parties as temporary solutions, When such solutions are
necessary, the Board will add the.services of resource teachers.and aides to the
combination of oversized classes while the Board implements permanent
solutions such as redistricting and-addition of extra classroom space, etc. .
Permanent solutieny to overcrowded classroom situations shall be implemented as
soon as possible. In unpsual cireumstances, such as the critical shortage of
qualified teachers in a particular-eertification or subject area, it may be necessary
to temporanily exceed the class sizedimits of this Article.

3. The Board agrees that the special edueation class size guidelines in effect as of the
effective date of this Agreement, shall be not increased during the life of this
Agreement without prior negotiations with the Union and are subject to the
grievance procedures of this Agreement up to the Superintendent level,

4, The partics agree that thﬁe gmdﬂi]nes are lruended to tnsure an orderly procedure
for a return to compliance from temporary excesses in class size limitations.

5. A written staternent from the principal to the Assistant Superintendent of Schools
must be submittod explaining how the resource teacher is to be used, including
grade levels. No resomrce teacher under this Asticle shall be asszgned to more
than three classes.

6. If the union appointed monitor(s) after a full discussion of all issues with the
admirisiration appointed monitor(s) accepts the comprehensive proposal of the
administration appointed monitor(s) or part of the proposal, said proposal or the
part accepted shall be-implemented within fifteen days nrovided, however, that
any teacher whose assignment is changed by the resolution shall receive five (5)
days prior notification of said change of assignment. If the union appointed
monitor(s} rejects the proposal of the administration, the union appointed

- monitor(s) shall within 7 days present at a meeting, a comprehensive written
proposal to the administration to resolve all outstanding class size issues. If this
does not resolve the outstanding issues, said dispute shall be appealed by the
Union within five (5) days to the Superintendent for resolution.

The Superintendent shall render his/her decision within ten (10) davs of receipt of such
appeal. : - .



If the matter is not settled satisfactorily by the Superinteadent, the Union may within ten

(10) days of receipt of the Superintendent’s decision, gubmit the matter to the American
Arbitration Association for final and binding arbitration utilizing the AAA. expedited
arbitration rules, practices and procedures. '

In August of each yzar, the parties shall begin the arbitration selection pmcess. The
selected arbitrator shall make aveilable five ¢5) duys for hearings during the last two
weeks of November. The hearings shall be held according to the rules and regulations of

The resuliing remedy, if 2ny, shall address the problems eacoutered as a result of
combinaticn and/or oversized classes. The erbitrator shall have full authority to fashion
an appropriate remedy. - T .

ARTICLE XI - EXTRACURRICULAR ACTIVITIES

A

Assignments to peid extracurricular activities shall be voluniary. In the event that no
volunteers are forthcoming for a given extracurricular activity for which there is a
provision for payment in Appeadix B amnexed io this Agreement, a teacher may be
appointed by his/her immediate supervisor, provided that no teacher may be required to
accept such appointment in two (2) succsssive years.

Vacarcies in such assignments for which compensation is provided shall be posted for a
period of ten days as they become availabie.. The posting shall include the qualifications
required and the qualifications prefemed for the position. Where the posted
extracurricular activity is imited to cne school, then the activity may be posted with
preference to unit members within the school. . - -

Members of the bargaining unit shall have preference for all such positions, provided that
they are qualified. Appointments to extracurricular positions (with the exception of
mandatory assignments made in accordance with Sectiom A above) shall be for a two year
term., during which the teacher may be removed only for just cause. Al the end of the
term, the position shall be reposted and shail be open to all candidates, including the
incumbent. '

Any teacher involved in athletic coaching shall not be scheduled for detention time which
will conflict with that activity. However, excused time for this activity will be made up
after the activity is completed.

It is understood that if an employee is expected to conduct activities within the school
building after the normal schoo! hours, a custodian shail be required to be in the building
unti] the activity is concluded and such employee has left the premises.
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ARTICLE X1 - MISCEILANE{IHS SRR B

A.

REEE tﬂtlﬂﬂ ' . : o ann o

1.

Any employee who is summoned to the Board of Education building by an
administrator shall be:informest of the-matter in Tegard to which histher presence
is required. ‘1f the employee reasonably believes that:the meeting will result in
discipiinary actiornvhe/she may be accompanied by a rqn‘esmtanve of the Union if
he/she desires.

2. If a school administrator sumrnons a teather to:the school office, the teacher shall
be informed of'the matter in-reghrd to which hisher presence is required. If the
emplovee reasonably believes that the meeting wili result in disciplinary action
hefshe may be accompanied by a representative of the Union if he/she desires.

E]M.miﬁ At

Whenever a teacher, K-8, who is otherwise free from tgaching or duty assignment

" 15 required to cover more than one-half of'a class period for another feacher,

he/she shall be paid at the emergency coverage compensation rate listed in
Appendix D ofthis Agreement for each class peried. A regular K-8 teacher shall
be considered free from a teaching assignment or duty assignment whenever a
special, art, music or physical education teacher is instructing the class and an
agreement has been reached with the special teacher or with the pnnmpal that
does not require the pre&mce ofthe regular teacher.

Whmever a shortage of‘ qual:ﬁed:mhsututes oceurs and the Board is unable to
hire a substitute for an absent teacher according to its normal procedure and
coverage 1s required, then coverage will be provided as follows:

A period by perind roster Hsting the names of all teachers in alphabetical order
wiho are available {that is, have a scheduled preparation period) each period will
be available at the desk of the pnnclpal 8 sacretary and teachers willbe used on a
rotabing hasis.

a. At no time will head teachers or media coordinators be used for coverage

axceprt for emrrgmcy or shm-term ass:gmneuts as for a homeroom

b. Counselors and other special s-:rvice persormal [sncial workers,
psychological examiners, special education resource teachers, TESOL
teachers, h'hranans) may also be used in emergency situations for class
COVEIRge,
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&, The exempt teachers noted above shall be used only afier each staff
mernber in a particular period has gone through four rotations and no
volunteers are available. The exempt teachers, if utilized, shall be utilized
cn an eqritable basis. . :

%enever & high schml class raquires coverage, the class will be covered by a
teacher who has po specific teaching assignment for that period. A roster listing
the names of all teachers available each period shall be maintained at the desk of
the principal’s sscretary and available for review at anytime. Teachers will be
assigned to class coverage on a rotating basis. If there is an emergency need for
coverage and a teacher is required to provide class coverage during his/her

~ preparation period more than ongeiin any semester, he/she shall receive the
EMETZENCY coverage compensation rate Hsted in Appendix D of this Agreement
for each such class period covered cmnnenmng with the second such period in a
given semester.

A per diem substitute is one who is employed on 2 day-to-day basis because there
is no regularly appointed teacher for such duties, and as such is not a member of
the bargaining unit. A per diern substifute shall become a temporary teacher
subject to the applicable provisions of this Agreement when such person works in
the same position for forty (40) consecutive school days.

Temporary Teacher
A temporary teacher shall be defined as:

a. One who is replacing a teacher for more than forty (40) musecutwe schocl
days on an approved or authorized leave of absence.

b, One who is filling 2 position for more than forty (40) consecutive school
days for which a permanent teacher has not-been appointed.

c. - Onewho is filling a position for more thaa forty (40) consecutive school
days due to the resignation, retirement or {ermination of a regularly
appointed teacher prior to the end of the academic year to which he/she
was appointed.

All temporary teachers shall be placed on the BA Step 1 of the salary

schedule or on a higher placement as determined by the Superintendent

and receive all the beaefits granted to repuiarly appointed teachers. Such
_salary placement shall be made after the temporary teacher has worked in

the samne position for forty (40) consecutive school days or at such earlier
_time as deterrnined by the Department of Human Resources.

All other teachers shail be regularly appointed teachers.
2



Teachers on tha la:,mff IIS‘! ir teachers wh-::- havé received notice of layoff
shall have preferefice by Sentofity for témporary teacher positions for
which they are qualified. They'shiall be placed on'the appropriate step of
the salary schedu]e and re:tam afl thfnr nghts and pnvﬂEgm

' Numrithstandmg any’ nf the above, 4 fegularly appum*e:d teacher who,
prior tolayoff or jrior to teceipt of notice bf layoff, transfers into a
- temporary teacher upfmmg 'sha]l rmm his/her regular statns.

A téacher who is on layoff “ha is rec:alleﬂ to-a temporary teacher opening
shall be considered reglarly appoiiited and shalf retain whatever rights to
bie placed in a permanent full-time position as he/she had while on layoff

and shall attain no gredter rights as to recall becaus& of appointment to the

femporary position.

C. Preparation Periods for Teachers

- 1.

While the student schedule in effect at the high schools for the 2001-02 school
year rernains in effect, all high séliool feachers will normally teach five class
periads per day and be scheduled for two periods per day for educational
purposes, one which shall be for assigned duties, and one of which shall be for
preparation. Whenever a class requires coverage, the class will be covered by a
teacher who has no specific teaching assignment for that period. A roster listing
the names of all teachers available each period shall be maintained at the desk of
the principal’s secretary and available for review at any time. Teachers will be
assigned 1o class coverage ot a rotating basig, If there is an emergency need for
coverage and a teacher is required to provide class coverage during his/her
preparation period more than once in a semester, he/she shall be paid at the
emergency coverage compensation rate listed in Appendix D of this Agreement
for each class period after the first such ocomrence in each semester. 1f classes do
not meet for the full five-day week; the guaranteed average shall decline
proportionally. If school opens late or is dismissed-early, and a teacher’s rejease
time is scheduled for the before or after schuol time penod, the teacher shall not
have a preparztion period that day.

While the student schedule in effect at the middle schoois for the 2001-02 school
year remains in effect, teachers af the Middle School level and seventh and eighth
grade teachers in K-R schools shall teach five periods and shall have a minimum
of one preparation period per day, and where additional special subject areas are
offered, one duty period-per day. If there is an-emergency need for coverage and
a teacher is riquired to provide class coverage during histher preparation period,
he/she shall be paid at the emergency ¢overage compensation rate listed in
Appendix I of this Agreement for ¢ach clasg period. If classes do not meet for the
full five-day week; the guarunteed average shall decline proportionally. If school
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opens late or is dismissed early, ard a teacher’s release time is scheduled for the
before or after school time period, the teacher shall not have a preparation period
that day.

Volunteers from the bargrining unit shall be svaght to perform detention duty. If
there are no volunteers, tsachers may be assigned this duty by the principal ona
rotating basis, provided that no teacher wilt be assigned such duty more than five
(5) days per year, and provided further that at least two weeks’ advance notice of
the assigroment will be given.

All'teachers in the elemeniary schools shall have a minirnum of 180 minutes per
week for preparation time on a monthiy average. If classes do not meet for a full
five-day week during each week; the guaranteed average shall decline
proportionally. If school opens late or is dismissed early, and a teacher’s release
time is scheduied for the before or after school time period, the teacher shall not
have a preparation period that day.

If the Board exercises its unilateral right to alter the scheduling of the student day
at the middle school or the high schools, the parties shall bargain the impact of
such change in this section, inciuding the number of preparation periods per day
and per week, and the length of those periods. '

ershi itions

Head Teachers in High Schools. Subject o the Board’s right to restructure
positions set out in Section 2 below, if Head Teacher positions continue in the
configuration that obtained in the 1995-1999 school year, the following shall
apply: ' '

a. .A Head Teacher position recognized in administrative policy shall be
filled by the principal on an annual basis in consultation with the
appropriate supervisor. The preferences of the members of the department
shall be taken into consideration. '

b. A Head Teacher shatl carry a normal teaching load and one additional
unassigned preparation period to carry out the tesponsibilities of the
position.

i spdership Posifons. If the Board

Dep eilt, Team. Cluster or Ac:
establishes positions at the Middl

e or High School level to facilitate coordination
and communication among members of 5 department, tearn, cluster, or acaderny,
such positions shall be filled by the principal in consultation with the merabers
affected. There shall be rotation in these positions from time-to-time among
volunteers for staff developrent purposes. '
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a, The teacher holding suck a pesition. shall be compensated by 2 stipend of
. £1.000 per year; :

b. The precise responsibilities and the modification, if any of the position
shail be determined by the Schooe] Improvement Team in view of the
unique needs af the schoo! site. Such medification shall be subject to the
approval of the Board and the Union, which shall not be m‘creasunahly
withheld. .

3. No teachers includ.ing head teachers, or persons in department, team, cluster or
- academy leadership positions shall be required to hire, fire, evaluate or discipline
any members of the bargaining lm.tt, or {0 make effective recommendations
regarding eny of ﬂ1e: above .

Duty Fre nch | .
All teachers shali have a minimum of a thirty {3{)) minute duty-free lnch.
Beimbursement for L.osses |

The Board will allocate $5,000 for the purpose of reimabursing teachers for loss,
excluding cash, or damage to personal property (other than cars) incurred while in the
performance of duty. Such payments shall not duplicate those covered by the teacher’s
insurance. The Board will also allocate $10,000 for the purpose of reimbursing teachers
for damage to their cars while on school duty, whether or not the car is covered by
insurance. All reimbursements for the foregoing will be held vniil the end of the fiscal
year at. which time reimbursernent will be made in foll if the amount allocated is
sufficient for such purpose. Otherwise, prorated reimbursement will be made according
to the demands made on the respective funds.

Parking g Facilities

The Board and the Union will work in cooperation with the Police Department to
establish parking facilities for teachers wherever necessary and possible.

Pay Telephone in Each School

The Beard will request the telephone company to install pay telephones in each school
for the convenience of the teachers.

Professional Im. BnﬂTutmn Rei ement

The Board desires t-encourage the professional improvement of its employees in areas
directly related to their employment. There shail be reimbursement for one hundred
percent (100 %) of the tuition cost for up to six (6) credits each reimbursable year,
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surnmer semester through spring semester, for all regularly appointed employees. Ouly
teachers who have completed one year of satisfactory service in the Hartford Public
Schools and have successfully eompleted the semester course shall be eligible for such
tuition reimbursement. . For purposes of this article, successful completion means, at a
minimum, receipt of a B or a Pass for the completed course work.

Teachers who intend to enroll in a summer semester course or courses must notify the
Human Resource Department by May 1% of their intent to do so. Teachers who intend to
enrcll in a fall semester course or courses Tust notify the Human Resource Department
by August 1% of their intent o do so. Teachers whe intend to enroll in & spring semester
cOUrse Or courses must notify the Human Resource Department by Deceraber 1% of their
intent to do so. oo e

If staff development programs are offered, those teachers who participate and receive
.college or university credit for satisfactorily completing a staff development course, shall
not be eligible for tuition reimbursement beyond six (6) credits, counting both the staff
development courses and outside college or univessity courses.

Familiarizing Teachers Concerning Pupils with Special Probl
Teachers shall have called to their attention promptiy any unusual problems of any pupil

assigned to them of which the administration is aware in order that they may more fully
familiarize themselves with such pupil’s record.

30



L.

Collecti Students - IR

The oniy programs for whlch taachmfmﬂ be requu'ed 10 cotlect momnies are those
sponsored or approved by-the Board: Suich ciliections shall not exceed three per school
year and shall continue for no Yongét than one Wveek percellection. :

Professional Study Davs - B P

The Board shall pay the reasonable expenisés (including fees, meals, lodging and
transportation) incviréd by teachers-who ttend workshops, seminars, coriferences,
conventions or other professional improvement sessions (such as visiting days) at the
reguest and/or with the advance approval of the principal or coordinator and-Assistant
Superintendent of Schools and/or h15.e’her demgnee for particular purposes of special
be,-neﬁt to the school system. - 0 ©

Advance notice of at least 10 schunl days st hc provided by any teacher requesting 2
professional study day, except in cases of 4 teacher substituting for another in connection
with & previously approved request, Approval of teacher requests is at the discretion of
the Superintendent and is not subject to the grievance process beyond the Superintendent
level, A written report may be required of any teacher attending such sessions,

Student
Any teacher requested to accept a trainee will have one week's advance notice.
Teachers shal! have the right to accept or reject a student teacher.

No student teacher shall be assigned to a teacher who does not have three years of
teaching experience, one year of which shall be in the Hartford Public Schools.

Teachers’ Loun

Every schoo! shall have at least one teachers® lounge which is kept clean and provided
with suitable furniture.

Buildings with No Cafeteria

Every effort shall be made to provide refifgerators and cooking facilities in all teacher
lounges in buildings without cafeterias.
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i, Teacher Workda

a

i

The teacher workday shall be the student day plus ten minutes prior to the
opening of the student day and ien minutes after the close of the student
day. In grades 9-12 teachers are required to remain through the eighth
period {45 minutes after the school day ends) on one day per week, other
than Tuesday, for special help and consultation to students.

The wurk day for pmfess'mnal persnnnel as-gned to the Psychelogical,
Speech and Hearing and Social Work Departments shall be from 8:30 a.m.
te 4:0G p.m. each day, or the work day of teachers in the buildings to
which they are assigned. : .

Teacher Work Year

The work year for teachers as of the effective date of this Agreement is
187 days, of which 182 are d{mgnated for student instruction

Prior 1o the extension of the work day or the work year, the Board will

discuss the need with the Union. I the Board decides to proceed with an

increase (except as provided below), the Board agrees to negotiate the
impact of such change, pursuant to Connecticut General Statute 10-
153f(e).

3. Teacher Conferences and Open Houses.

a

Teachers at all levels shall be required to attend 1 mandatory evening
Open House activity each vear. In addition, teachers shall be required to
attend 3 evening parent-teacher conferences that will convene from 5
pan. to 7 p.m. at the high schocl level and from 6 p.m. to 8 p.m. at ail
other levels.

The Board may schedule parent-teacher conferences at all ievels. There
shal] be 3 early release days scheduled each year on the day immediately
following the evening parent-teacher conferences referenced above. The
schedule on such days shall be two (2) hours early release and an
additional two {2) hours after the normal dismissal time, and teachers are
required to remain on site during all such schedvled conferences.

The Board may change the arrangements set ont in this Section, provided

that the Board and the Umc-n shall negotiate over the itnpact of any such
change.
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4, Notwithstanding any other languagé eontained hetein in this section, the Board
shall retain the right to schedule early release days for students. The Board may
schedule in-service training for teachers on such days. Cn such early release
days, the workday for teacher shall be extended by the same number of minutes
(a0t to exceed two hours) as ifndents m d:s:mss&d eaﬂ}r

g_uJ. CLTE

Q. Assembly Coverage by Special Tcachar '_' 2

Any special teacher scheduled fora élass ’ihat is at an asscmbly period will relieve the
regular teacher for that portion of the assembly period that said special teacher would be
mstructing that parucuiar class, but nﬁt 1f the -speclal te:a{,her is involved in the assembly
program.

R Save Harml

The Board shall protect and save harmless any teacher from financisal loss and expense,
including legal fees and costs, if any, arising out of any claim, demand, suit or judgment
by reason of alleged negligence or other Act resulting in bodily injury to or death to any
person or darnage to or destruction of préperty within or without the school building,
provided such teacher at the time of the occurrence resulting in such infury, damage or
destruction was acting in the discharge of duties within the scope of employment or under
the direction of the Board, {Connecticut General Statutes, Section 10-235). These
obligations are set out in statite’ dnd are-not subject to the grievance procedure.

5. Faculty Meetings

1. Notice of faculty meetings 5hall be posted by noon en the school day before the
day of the meeting except in emergencies. No teacher shall be required to attend
more than two full faculty meetings per month unless the person calling the same
shall file, prior thereto, a written stateraent with the Supenintendent {(and a copy
with the Union School Cnnmnttee} satting forth the need for such additional
meetings,

2. h no eveat shall faculty meetings extend more ﬁmn sixfy (50} minutes beyond the
nnrmal time for tﬂashers to leave scth B
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U.

Discipling

1.

It is understood amd agreed by the Board and Union that the discipline of students

- ig the joint raspunslhﬂltv of bath the teachers and the adminjstrators..

The Bnard and the Unmn agree at the opening af ¢ach school year to &stabhsh a
joint School Discipline Committee to perform the following fumctions:

a.  Toprovide a continuing study of discipline and the School Discipline
Handbook within the school and to make recommendations for their
improvement. Copies of the School Discipline Handbook shall be made
available to the teachers. Said School Discipline Handbook shall contain
the Board’s then current complete discipling policy. Upon request of the
teachers, the committee-shall be entitled -on a quarterly basis (every two
and one half months) fo the following information:

i. Number of students refetred to school adminisiration for
discipline;

ii. Types ﬂﬁoﬁmées for wl:Jich students are mfemd

iid. Disposition of each -::asf: in whlch the stadent is either vuspended
or expelled;

The School Discipline Committee shall include the principal {or designee) and at
least three teachers selected by the Union School Committee.

The teacher is entitled to know the outcome of the disciplinary action taken by the
principal (or designee) in any case where.such teacher has filed a written
statement of the offense and full information on disposition of the case will be
made available to the refemng teachar on. mques.t.

Teachers receiving siuzdents ﬁ-am iung—teml mmpmsmm fall-mne placement
outside of the system, or.incarceration shall be given notification of the student’s
return and necessary information, within any applicable legal limitations,
regarding the student’s situation and subsequent interventions in order to allow
the teacher to appropriately service the student.

Teacher Evaluations “ , -

Evaluations shall be conducted in accordance with the provisions of Section 10-151b of
the Connecticut General Statutes, as amended from time to time. This reference to
statusory rights is provided for informational purposes and is not subject to the grievance
procedure, provided however that claims concerning the procedural provisions of the
evaluation plan may be submitted to the grievance process up to the Superintendent Jevel.
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V.

School Calendar

Prior to adoption by the Board of the school calendar for the school year, the proposed
calendar shall be submitted 1o the President of the Union for comments and suggestions.

Art Capts

A cart will be provided on every floor tf.- c,mry art supphe@ if an art room is not available
to the teacher.

Buildinz Securi

The Board shall continue its efforts to provide adequate building security against
aSSers. . R .

Teacher

Teachers shall not be assigned regular elementary and/or middle school classroom
combination classes for more than one year without prior consultation and agreement of
the teacher. Should such classes exist for more than'one year at a specific grade level,
such assignments shall be rotated among the potentially affected teachers (e.g. teachers
assigned to fifth and sixth prades in the case of & 5/6 combination class) notwithstanding
any other provision of this Agreement,

Job Sharing

The Board may peintit job sharing opportutities annually. Job sharing grants may be
made anmually subject to the following terms and conditions:

1. Teachers shail be appointad to job sharing positions on a voluntary basts only.
Job sharing arrangements shall be subject to mutual agreement of the teachers
involved. Any job sharing arrengement must be approved by the Superintendent
or his or her designee. Salary, fringe henefits and the Board’s contribution for
licaith benefits shall be prorated in accordance with the allocation of
responsibility under thc _]{}b sharmg plan

2. The parties shall create a Job Sharing Commitiee, consisting of one member

appointed by the Superintendent and one member appointed by the President of
the Union.

3. Applications for job sharing positions'must be submitted to the Job Sharing
Committee by February i prior to the year reguested. The application shall
identify the tzachers invoived, the position sought, and the plan for allocating
responsibility for all areas of teacher respongibility, including teaching, grading,
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parent communication, administrative responsibilities and all other professional

responsibilities of the position. The application shall also include a writien

statemenit from the principal conceming histher position regarding the application

for a job sharing position. The Job. Sharing Committee shall forward the

application clong with its written recommendation to the Superintendent or
“his'her designee before March ! prior te the school year requested.

The Superintendent or his/her designee shall consider and grant or deny each
request on its individual merit on the basis of whether the plan is educationally
sound, with priority consideration of the impact, if any, on the education of the
children, Such decisions shell be made on an annual basis on or before May 1.
Teachers who wish to job share in futre yvears shall follow the procedures set out

in paragraph 2.

Job sharers shall substitute for each athf:r whmwa pnssihie Schedules may be
adjusted to allow partners the opporfunity to pay back the other by covering (i.e.,
cover the appropriate nureber of days that one partner suhstitutes for the other),

If for any reason a merober of a job sharing team is unable to continue in the
position, the partner wiil be given the option to cover the entire position for the
remainder of the year until another job sharer can be can be identified. The
substitution of & new job sharer shall occur only upon approval of the
Superintendent after consideration of the impact on the position to be vacated.

At the end of a job-sharing arrangement, a teacher who is job sharing will be
guaranteed his/her retum to a full-time position at the beginning of the school
year if the teacher would otherwise be entitled fo a position under this Agreement.
The teacker must notify the Department of Human Resources by February | prior
to the school year requested of his/her intent to return to a full-time position.
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BE.

ce.

ﬁmeas {:-f Shnrtﬂge or Mewéed AT

The Board may détermine areas 6f shér‘tage*nr«ex&érﬁe need in ﬁllmg vacant positions.
When necessary; to attract the highiest quillity applicints, the Board may offer “Signing
Bonuses™ fo prospective ‘applicanis: Such'payments, intehded to cover the costs of
relocating and #stablishing residetrdd inthe Haﬂford%areﬁ, shill be in arf amount not to
exceed $5,000.

- N - ' ) .
T e L T IR FLR PR )

Ixmcwatmns

The parties agree ihat innovations in educ‘atiunal pmgrﬁms are'nemss&ry to the Hartford
Public Schools. The Board reserves the fight, by providing written notification to the
Union, to request negotiations over provisiens in this Agreement that may be affected by
such innovations {e.g. changes in educational delivery models such as online courses and
the use of distance learning technolégyy;'such as (but not limited to) length of schocl day,

- iransfers, asmgnments andl preparation périods. -Such fiegotiations shall be governed by
- the provisions of Connecticut General Statutes Sedmn 10-153f(e).

Teaching Schedules

A copy of teaching schedules, including non-tedthing assignments, shall be available at
each school. All non-tcaching duties and smergency assignments within a school are to
be shared among the bargaining unit members on an equitable basis, subject 1o the
requirements of the situation,

1

ARTICLE XOI - PROFESSIONAL STATUS

A,

Su ions and ions

It is recognized that the employees are members of a profession and have the interest of
professionals in their work. Tt is further recognized that they may make constructive
suggestions and contributions toward the administration of the school system.

Union School - Prinei

The principal of a school shall meet at ieast once a month with and at the request of 2
Union School Commitiee not exceeding five in manber selected by the Union from
among its members in that school in order o discuss school eperations and questions
relating to the implementation of this Agreement. Proposed changes in existing policies
and procedures for that school shall be proper subjects for discussion at such meetings.
Specific information conceming pending grievances at Steps 1 through 4 of the grievance
process shall not be proper subjects for discussion at such meetings. Policies which may
be adopted or maintained for that school as a result $f such meetings shall not be
inconsistent with the terms of this Agreement nar shall they be contrary to Board policies
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except upon muiual written agreement between the Board and the Union. The principal
shall have a preliminary agenda furnished by the Union School Committee two days in
advance of the meeting. The schos! principal, if be/she so desires, may place items on
- the agenda of the monthly meetitg, The Union shall be given a copy of the principal’s
-preliminary agenda-items at least two (2} days in advance of the meeting. Vice principals
may sit in with the principal at such meetings. Agenda items shall be addressed in
alternating order, and theze shall be a ninety-minute fime limit on such meetings which
may be extended by mutual agreement. Either or both pariies may bring resource persons
to the meeting. - .

Union - intend

The Superintendent of Schools and representatives of the Union shall meet at the request
of either party on a monthly basis to discuss matters of educational policy and
professional concemn as well as matters relating to the implementation of this Agreement
for a period not 1o exceed two hours except as it may be extended by mutnal agrecnent.
Policies adopted or maintained as a result of such meetings shall not be inconsistent with
the terms of this Agreement nor shall they be contrary 1o Board policies except upon
mutual written agreement between the Board and the Union.

1. The Union Commitiee for this purpose shall consist of three to five members.

2. The Superintendent may meet in person of through hissher designated
representative and may include at the meeting such members of histher
administrative staff as he/she ray desire. '

3. The Union and the Superintendent will sitbrsit, at least one week in advance of
such meeting, items which they wish to be placed on the agenda for diseussion.

Ad Hoc Committec

Nothing in this Article shall be deemed to curb the absolute right of the Superintendent
and/or the Board to appoint and meet with ad hoc committess made up of individual
teachers for the purpose of discussing such administrative madters as the Superintendent
and/or the Board may desire. It is understood, kowzver, that such committees s are set
up under this Section shall not discuss matters which by stahute are reserved to the Union
as the representative of teachers for collective bargaining.
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F.

The Board or its representatives and ffqa?éébnmﬁves of the Union shall exchange views

" congeriing mmajor alteraticns in ‘exigting'schéol buildiggs and proposed niew construction,

as part of the fﬂglﬂarly scheduled Union E(ﬂ:@ﬂl—-?i:inmpnl and Urion-Superintendent
Meetings. e ) Uperi
" T '-J"':'-'f. IO

Job Descriptions

While the establishment of job descriptions is a prerogative of the Board, the Union has a
right and the Board an obligation to negotiate the salary, terms and corulitions of
employment for unit members working under such descriptions.

ARTICLE XIV - UNION RIGHFS oo

A,

. Dues Check-oft Coa T

The Board agrees that, upen submission of des check-off card for payroll deductions of
his/her Union membership dues, the proper deguction will be made each month from the
employee’s salary and forwarded to the Union monthly. Upon the payment thereof to the
Union, the Board shall be held free and harmless from any lability in handling such
Union dues and may require a release from the Union.

Agency Fee

Effective October 1, 1979, al} employees shall, as a condition of continued employment,
join the exolusive bargaining representative organization or pay to the exclusive
bargaining representative an annual service fee not greater than the amount of dues
uniformly required of members of the exclusive bargaining representative organization,
set b},r the Unicen in accordance with law.

The Boand shall deduct the amount certified by the Union as the annual dues or annual
service fee from the pay-of eéach employee in‘equal biweekly installments. All such

" daductions shall be remitted to the Union by the fifteenth (15th) day of the month for
" which the deduction is made. Emjplovees on leaves of absence must make suitable

arrangements in advance of such leavé to pay the annual service fee or Union dues
direcily to the Union.,

Payments for new employees shall commence within thirty (30) days following the
effective date of anployment.
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G.

The Union shall hold the Board and City harmless against any and all claims, demands,
liabilities, Iawsuits, counsel fees or other costs which may arise out of, or be by reason of,
actions taken against the Board as a *esuli -::rf administration of the pmw_smns of ﬂ:us
section. .

Uni ave

- Union members wiil be granted leave without loss of pay to attend special leadership
- training opportunities asd for special Ution business wpon request of the President of the

Union with the approval of the Superintendent which shall not be. wreasonably denied.
Exclusive Bulletin Board

At least ene bulletin board shail be reserved 2t an accessible place in each school for the
exclasive use of the Union for the posting of Union nolices and/or announcements.

[Jnion Meetings in Schools

The Union may call meetings in each school before or after school or during the lunch
hour upon request to and permission from the principal. Iadividuals having assigtiments
at the time the meeting is scheduled must request and receive individual permission to
attend. Permission in either instance shall not be unreasonably withheid.

Copv ol A ent

The Board agrees to furnish 2 copy of this Agreement to every employee covered herein
within forty-five (45) days following the ratification of the Agreement by the parties. In
accordance with the above understanding, new hires shall be provided a copy of this

Agreement at the time of employment. Upon mutual agreement of the format to be vsed,

the Unien agrees to share the cost of printing the Agreement equally.

Usnion Rights to Information

There shall be made available to the Union, upon its request, any and all information,
statistics and records that are relevant or necessary for the proper enforcerent,
immplementation or negotiations of the terms of thiv Agreement, to the extent to which
such material is readily available or is reasonably obtainable. Records of teachers other
than those involved shall not be available without the approval of the individual teachers.
The furnishing of such data, remrds ote., shaell be in confonmty with both State and
Federal regilations.



No Pa for Meeti N R PP

Whenever members of the bargaining urit ,a.rﬂ;scheduled'by the parties to participate
during school hours in conferences or meetings, they shall suffer no loss in pay.
Meetings shall be scheduled to minimize interference with instructional time.

Notwithstanding the above provision of XIV(H), teachers who attend grievance hearings
during the school day.shali be excused one-(1) hourprior to the commencement of the

proceeding, and withesses for the same- h&arulg sha!]tbf.: excused thtrty (30) minutes prior
to the commencement of the hearing. - .

Union Right 1o Board Apenda

A copy of the public agenda of the regular Board meetings shall be available to the
official Pinion representative to the Board twenty-fonr hours prior to the meetings. The
agenda of special meetings shall be available to the official Union representative to the
Board twenty-four houts prior to the meeting except in the case of emergency meetings in
accordance with statute,

Access to Schopl Budpet

The supply budget aliocation for each school shall be made available to the Union’s
building representative at his/her request.

Building Represen

All officiel buiiding representatives shail be released from morning homercom
assignments and yard duty and shall continue to be released from afternoon high school
homeroom assignments. Official building representatives may be used in an emergency
at the disceretion of the principal and vice principal. The Union shall have one officiai
building representative per fifty (30) teachers or major fraction thereof with a minimum
of one such representative per school.

One individual shall be assigned te provide release time.per year for homercom coverage.
Assignments for-such coverage will be rotated on ani equitable basis from vear to year.

. Where possible, paraprofessionals will be assigned to provide coverage.

The Board agrees that, uﬁm submission of the HFT-COPE payroll authorization card, the
proper deduction will be made each month from the:ernployee’s salary and forwarded to
the Union monthly.
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The Union shali hold the Board and City harmless against any and all claims, demands,
liabilities, lawsuits, counsel fees or other costs which may arise out of, or be by reason of,
actions taken againsi the Board as a result of administration of the provisions of this

Agpreement,
M. . Access to School OXES

School maﬂbuxcs shall be avaﬂable for the d}stnbutmn of commumications by the
authorized officials of any teachers’ organization. - A courtesy copy shall be placed in the
principal’s mailbox and a courtesy copy shall be sent simultanecusiy to the
Superintendent. The Board and the Union shall designate a schml by mutuat agreement
at which inter-school mailbox for the Union shall be located.

ARTICLE XV - ELEMENTARY SCHOOLS
A, Eletnen Head Ers

1. When it is necessary for the principal of a school to be absent for more than one-
half day, and there is no vice principal on duty, a head teacher shall be appointed
to be in charge of the school. Such appointment shall be made after posting by
the principal within the school from among the senior qualified applicants.

a. The head teacher is responsible to the principal.

b. The head teacher position is operative only when the principal or the
assistant principal is not available to provide coverage on routine activities
that are essential for proper operation of the school or which require

2. In an elementary school that has a non-attached building housing five (5) or
more teachers with no administrator, a head teacher position will be created. Such
head teacher will be paid a stipend of $500.

4. The position of the head teacher does not in any way or means relate to evaluation
of teachers or supervision) of instruction and is not considered an administrative
position.

B.  Rotating Yard Duty

Volunteers shall be sought to perform elementary yard duty before any elementary school
teachers are assigned such duty. 1f a sufficient number of volunteers is not available,
then elementary school teachers (other than building representatives) may be required by
the principal to parform yard duty not eariier than 15 minutes before the school session
begins and such duty will be assigned on a rotating basis by the principal.
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ARTICLE XV1 - SENIORITY

A,

Definition of Teacher
For the purposes of this Article, the term “teacher” shall include each employes of the
Board below the rank of Superintendent whe holds a certificate issued by the State Board

of Education and who is Emplﬁ}fﬂd ina pmm{m tm‘ which a certificate is mqu:rad by the
State Board.

Employment Date

Semdority for all teachers shall be cnunted frmn the first day of work in the schtml system
in a position for which the State Board of Education requires a certificate.

Modification
Seniority shall be modified by the following considerations:

1. Teachers who quit and are reemployed shall acerue seniority as of their
reemployment date. :

2. Teachers who are laid off and rehired shall retain all their accrued seniority but
shall rot accrue additional senionity during the period of layoff.

3. Teachers on austhorized teave shall continue to accrue seniority.

4 Teachers on unauthorized leave shall not acerue seniority for the unanthorized
days of the leave.

Seniori

Seniority lists, including social security mimbers and/or employee identification numbers,
shall be provided to the Union forty-five (45) school days after the beginning of the
school vear. An updated list shall be fummished to the Union prior to the execution of
layoff. Errors which occur inadvertently shall not invalidate the list; however, any
employee tatd off due to the error shall be made whole.

In case of a tie, seniority shall be determined by the last four digits of the teacher’s social
security number. The higher number shall have more seniority. If an employee has no

social security number, then’ the last fﬂl.ll' diglts nf the employees’s identification number
will be used.
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Senicrity for Urnion Officers - - -

Teachers shall continue to acere SERIOrilY &S ldng as they oocupy a position within the
bargaining unit.

ARTICLE XVII - LEAVES OF ABSENCE

A,

a.hl:;alical Leave

Providied the requirements hereinafier set forth are .%s.i:lsﬁ&i:l1 sahbaucal leave may be
granted o at least three (3) teachers for cach school year, . .

1.

Purpose. Sabbuucal leaves farteﬂchﬁrs are granted for professional imnprovernent
only, and these leaves are only for purpeses designed to benefit the school system.
These leaves are not a right, but rather a privilege or a reward for superior service.

Duration of Leave. Sabbatical leave in the Hartford Public Schools is granted for
a full year or for a full semmtm' Ti is nof granwd for a portion of a semester.

Eligibility. No teacher can be gmntad a sahhatmal leave wnless he/she has
completed seven {7) years of service as a teacher and has achieved tenure in the
Hartford Public Schools.

Process of Selection. All candidates for sabbatical leave for the school year or for
cither semester should apply, in writing, to the Department of Hurnan Resources
on or before the third Monday in April. Each applicant is required to present, in
writing, a carefully elaborated plan of study or a project, the successful
completion of which will promise real benefit both to the teacher and to the
Hartford Public Schools.

Candidates ara selected by a committes of three appointed by the Superintendent.
In granting leaves, the Committee gives prefmce to a teacher who gives
promise of a considerable numh-er of years of service in the Hariford Public
Schools,

Requirements To Be Met. Teachers who are gramed leaves are required at the
conclusion of their leaves to returm to tieir teaching dotes in the Hartford Public
Schoots and continue in Hartford service for not less than two years. They must
submit 2 wriften agreement to the effect that if they do not returmn to Hartford
service upon termination of leaves, they wili refund all sums of money paid them
by the Board during their sabbatical leaves. Unusual cases are presented to the
Board for review.



Upon completion of sabbatical leavey, teachers are required to submit to the
Superintendent a written report on the work gompleted while on leave. These
- repoits ara included in their personnel folders. . .

b. Financial Arrangements, Teachers on sabbaticai leave receive the difference
between their regilar salary and the salary paid teachers on the first siep of the
Bachelor’s schedule. In cases of feathers with:lagal dependents {spouse and
children only, said spouse not being gainfully employed during the yeer of leave},
there is pmvided an additional (family) allowance per dependent, equivalent to
the cuzrent income tax axmpuon for dﬁpendhnts
Whenever teachers are awardﬁd fcilnwshps by umvemlt:les OF fﬂmﬂatluns
consideration is given to the size of grant given these teachers by the universities
or foundations involved and. the Superintendént will determine the appropriate
amount to be paid them while onsabbatical leave, not to exceed, in combination
with the forepoing, their regular. salary. To qualify for sabbatical leave with pay,
fellowship holders are obliged to satisfy all the requirements outlined with this
exception:’ they are recommended by the administrative staff rather than by the
committes of thrée (see Subsection 4. above) since their records and qualifications
have been previously examined by the committee appointed for this purpose and
by the university or foundation making the grant.

Teachers who are granted sabbatical leave must agree not to accept gainful
employment while on leave. Exceptions may be made by the Superintendent if
the teacher on leave is granted a college or university fellowship involving a
tinor teaching assignment. In such cases, the Superintendent will recommend,
for Board consideration and approval, an appropriaie financial adjustment.

Teachers (not more than three full-time) who are elected or appointed to a full-time or
part-time position with the Union (locsl, state, or national) shall be placed on detached
servies 1pon request of the Union President and shall be assigned to the Teacher Center
to work on curriculum,; staff development, in-service course offerings and other duties as
required by their position. Teachers on detached service shall enjoy all the rights,
privileges and benefits of the collective bargaining agreement between the Hartford
Board of Education and the Hartford Federation of Teachers. . Upon, return to service,
he/ski: shall be placed on the assigimment which he/she left if the position had not been

eliminated. The Unmn -shall mnnbuma the Board fuir 70% of s.alanas excluding fringe
benefits. :

Personal Dayg

Employees shall be permitted absences, withcout loss of pay, up to a total of not more than
five (5) days in any school year for any or all of the listed reasons noted below.
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Such five (5} days shall be deducted from the emiployee’s sick leave unless the employee
does not have a sufficient number of sick days, in which case the personal days shall
nonetheless be allowed. -Any days escd for personal purposes beyond the five (5) days
will be days of personal leave without pay.

Request for personal leave must be made in writing at least four (4) school days in

- advance, except in emergencies which pravent such advance notice. :An employee who
- hds taken persenal leave oo an cmergency basis must make the necessary arrangements
b the end of the day of his/her return from leave to file the Confidential Leave Requwt
Form. Failure to do so will mean loss of pay for that day. If, such leave occurs in June,
the Confidential Leave Request must be filed prior to June 30, -

Approval of personal leave requests must e grarted by the Superintendent or his’her

designee.

Reasons:

1. In the event of serious illness or death of wife, husband, father, mother, son,
daughter, grandfather, grandicether, grandchildren, father-in-law, mother-in-law,

sister, brother, sister-in-law, brother-in-law, uncle, aunt, or child related by blood
or marriage or member of histher immediate household (not to exceed five (5)

_ days in any school year);

2. Holy days (not to exceed three (3) days in any year);

3. Quarantine;

5. Absence for husband for b:rth of child to wife (not to exceed two (2) days in any
year);

6. Personal business whmh carmot reasonably be conducted outside of school hours.
Prior approval must be given by the Superintendent or designee. Such approval
shali not be unreasonably withheld.

Leaves Without Pay Other Than Maternity

1. Leaves of absence without pay shall be granted upon application to tenure
teachers for the following purposes. Such leave may be granhed to non-tenure
teachers at the discretion of the Superintendent.

a. - Study related to the teacher's cerfification field:

-b. - Study to meet eligibility reqmranmts fora carhﬁcahqn other than that
- held by the teacher. -

c. Acceptance of 2 teacher posmcm in a foreign C‘-G‘I.lntr}' fnr one year with
such leave renewable for an additional year. Such teaching position shall
be spensored or approved by the Government of the United States.

d. In cases of exireme personal hardship.
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2.

3.
Child-

-
1+

“Urgent needs” of the schoel to which the teacher is assigned may be asserted as
justifying a temporary denial of any application for leave without pay.

Except.as noted above, leaves:wiﬂmuﬁ payshall be limited tp one year. .
TR L .
ing and Child-Rearin
R I A . .
Teachers who becoine pregnant shali be placed on short-term leave status for
child-bearing parposes under this paragraph unless they elect a long-term leave
ander the provisions of paragraph 2. Any teacher who becomes pregnant shall so
netify the Superissendent or histher designes-at least four (4) months prior to the
expected date of dslivery and shiall thercafier provide a doctor’s certificate
indicating continued fitness for work at least monthly, or more often if there is a
chaage in her condition during the month.

Leaves shall begin when in the opinion of her doctor, the teacher is no longer
physically able to work, or upon confinement, whichever comes first. Leave shall
expire when in the opinion of her doctor she is physically able to return to work.
Except in the case of unusual medical difficndties of the teacher, leave is not
expected to contime: for more than six (6} weeks after delivery.

Any teacher who has acquired temure and is expecting a child or whose spouse is
expecting a child, or who has firm plans to adopt a child in the immediate future,
upon request, shall be granted a long-term leave for child-rearing purposes. Such
Jeave shall begin either at the start of or at the mid-point of the school year, and
shall end either one-half or one full school year later. ‘The request for such leave
must be made at least thirty (30) days prior to its commencement and rmust
specify whether the request is for leave of one-half or one full year. Leave under
this paragraph may be grantéd to non-temire teachers in unusual circumstances at
the discretion of the Superintendernt.

Teachers who agdopt a child wili be granted four weeks of paid leave, five days of
which may be deducted from personal leave, the remainder to be deducted from
accurmulated sick leave. :

Adult and Summer School Staffs

Summer school teackers shall be permited two days of funeral leave for the same
purposes and on the sarme terms-as set forth it Sectibn C.1. above, which may be
extended to the extent personal days granted under said Section C. above have not been
uséd during the previous school year, but in 00 event shall such leave be for more than a
total of five days. e - :
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Viplation of Leave of Absence Provisions

Wiliful violation of the stated purposes for which a leave of ahsence was requested and
granted, or the willful making of a false report regarding such leave, shail subject the
employoe committing such violation or meling such false repont, to disciplinary action
by the Superintendent and shail corstitute 2 cause for discharge, suspension without pay,
or demotion, svbject to the Board rules goverming such action.

R .ve

An employee returning from Union leave of absence shall be refurned to the former
school and position he/she held prior to the commencement of such leave. In the event
that the position of an employee on Union detached service who is guarenteed to return to
his/her former position has been climinated, he/she shall have a choice of the available
vacancies for which he/she is qualified. -

Reassignment after Return from Leave

Any condition that might. affect such reassigement of those returning from leaves such as
the elimination of the position or transfer shall be made in accordance with the terms of
this Agreement. Any teacher who is granted a Board-approved leave of absence, and
whose leave of absence is less than half of a school year, shall be puaranteed retura to
his/her former school and positior upon retum from leave unless the position has been
eliminated due to budget cuts. If a teacher’s Board approved leave of absence is greater
than one half of a school year, the teacher shall be reassigned to a new position for the
remainder of the scheol year upon his/her return from leave. The retuming teacher shalt
return to hisher former position at the commencement of the following school year
unless the position has been eliminated due to budget cuts.

If a returning employee’s position has been eliminated, then the employee returning from
lezve shall be offered a comparable pasition for which the teacher is qualified or shall be
laid off or transferred in accordance with this Agreement.

Family & Medical Leave

Teachers may be eligible for up to twelve weeks of leava pursnant to the Federal Family
and Medical Leave Act (FMLA). The Board may designate any leave under the
collective bargaining agreement (peid or unpaid) that quahﬁes ag leave under the FMLA
as a leave granted under the FMLA. - .
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ARTICLE XVIII - PERSONNEL FILE

A.

Lixmtg,_ugg on F11

Official teacher ﬁl&: shall be m&:ﬂtﬁiﬂaﬂ Eo-ﬁ:ta.ttﬂmhmaha\fe a n.ghx C-f ACCEES and
review of their files. Use of miaterisl contaitved: iri tégeher files-in-disciplinary
proceedings shall be subject to revigi utider the just pause standard-applicable.to such
proceedings. No anonymous etters or materials shall be planed ina teacher’s pemnnel
file. S

&ig]_:lttuRﬂﬁﬁ‘d' & e S : ot e

R T ki "

The teacher $hall, upnntaqumt to thb Elreaiur ef Human Resuurces qr*mafhar designee,
be given the opportunity oirtside the teacher wm*kdny to review the mntents of his’her file

Right to Reply

The teacher has the right to mply to any docurmnent w:th a formal letter addressed to the
Superintendent of Schools. This '-letter‘wﬂl be glaaed in the file.

oe
Right to QEE}{ Maten_a_l

Esach teacher shall receive, upon request, a copy c-f suﬂm‘b*lsar}? records and reports of
competence, personal character and efficiency, maintained in his/her personnel file with
reference to evaluation of his/her performance. The cost of facsimile copies shall be

"bome by the Board. The cost of facsimile copies ofimaterials other than those cited

above (e.g., transcripts, recommendations other than employment recommendations,
commendatory letters from dutside, etc.) shall be home by the teacher.

ARTICLE XIX - SAVINGS CLAUSE S

A,

it

If any provision of the Agreement is, or shall at any time be, contrary to law, then such
provision shall not be applicable or performed or enforced, except to the extent permitted
by law, and any substitute action shall be subject to appropriate consultation and
negotlanun with the Umon

In the event that any provision of this' Agreement is, or shall at any time be, contrary to
law, all other provisions of this Agresment shall continue in effect.
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ARTICLE XX - DPURATION

A,

This Agresment contains the full and complete agreement between the Board and the
Union on all bargainable issues, and neither party shal! be required during the term hereof
to negotiate or bargain upon any issue, whetlier 1t is covered or not covered in this
Agreement, provided that the Federationh does not waive its right to negotiate over
mandatory subjects of bargaining not covered herein or over impact issues, should the
Board make changes that significantly affect conditions of employmeni.

This Agreement may be amended or modified by the mutual agreement of the parties,
although it is recognized that neither party has any cbligation to negotiate such
amendment or modification during the life hereof. It is understood and agreed that the
Board or its representatives will not, without prior notification and discussion with the
Union, take any action affecting working conditions not encompassed within the terms
and provisions of this Agreement which affects teachers.

This Agreement shall be in full force and effect from July 1, 2002 to June 30, 2005.
Representatives of the Board apd the Union agree to commence negotiations for a
successor agreement in accordance with law.

By mutual agreement of the parties, in the event that the Board and the Union fail to
secure a successor agreement by June 30, 2003, or should there be no binding arbitration
award, the present contract shall continue in effect,

ARTICLE XXI - PRIOR PRACTICES

The parties acknowledge that practices may develop from time to time at one or more of
the district’s facilities. The practices in effect prior to July 1, 1997 shall not be binding
on the parties unless they are expressly incorporated, in writing, herein.

IN WITNESS WHEREQF, the parties have set their hands this 2 ]ﬂ_ day of Alaw, , 2001

FOR THE STATE BOARD OF TRUSTEES FOR THE HARTFORD FEDERATION
HARTFORD PUBLIC SCHQOLS OF TEACHERS, LOCAL NO. 1018, AFT,
| AFL-CIO -
By By ZU O AL ,\. .
Its President U \
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APPENDIX B - EXTRA PAY FOR EXTRA DUTY
2002-2003

Effective July 1, 2002, the 2001-02 stipends for each of the positicns listed in Sections I through
IV of Appendix B, as set forth beiow, shall be increased by 2.6%. Stipends for the 2003-04
school year shail be increased 2.51% above the 2002-03 stipends. Stipends for the 2004-05
school year shafl be increased 2.47% above the 2003-04 stipends.

I. Coaching and Physical Education

Assignment Step 1 Step 2 Step 3
Football: '
Varsity ' 5,414 6,428 7,442
Asst. Varsity 3,721 4,398 5,075
Junior Varsity 3,044 3,383 3,721
Freshman 3,044 3,383 3,72
Asst. Freshman 2,706 3,044 3,383
Soccer:
Varsity 3,721 4,398 5,075
Asat, Varsgity 2,706 3,044 3,383
Developmental 2,368 2,706 3,045
Cross Country:
Varsity 2,368 2,706 3,045
Asst. Varsity 2,030 2369 2,706
Developmental 2,030 2,369 2,706
Basketball:
Varsity 5,414 6,428 7,442
Jupior Varsity 3,721 4,229 4,737
Freshman 2,706 2,875 3,044
Swinnning _
Varsity : 3,721 4,398 5,075
Asst, Varsity 2,706 3,044 3,383
Developmental 2,706 3,044 3,383
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Assignment
Wrestling

Varsity
Asst, Varsity
Developmental

Gymnastics:

Developmental

Volleyball:

Imior ‘fw’arsit_v

Baseball:

Varsity
Junior Varsity
Freshmat

Indoor Track:

Varsity
Developmental

Softball:

Track:

Golf:

Varsity

Junior Varsity
Freshman
Developrnental

Varsity
Asst, Varsity
Dervelopmental

Asst. Developmental

Yarsity
Developmental

. :.-.1 ‘ .: _$tF"Pl
P F)
s

3,721

2,706

3721

2,706

3,721
2,706
2,368

3,721
2,706

3,721
2,706
2,368
2,030

3,721
2,706
2,706
2,368

2,368
1,692
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' Step 2

4,398

o 3‘9[]44
Y/ S

4398

© 3,044

4,398
3,044

4,398
3,044
2,706

4,398
3,044

4,398
3,044
2,706

2,369

4,398
3,044
3,044
2,706

2,706
2,029

Step 3

5,075
3,383

3383

5075
:3.383

5,075
3,383

5075
3,383
3,045

5,075
3,383

5,000
3,383
3,045
2,706

5,075
3,383
3,383
3,045

3045

12,369



Tennis: S
- Varsity 2,368 2,706 3,045

Developmentsl ' 1,692 2,029 2,369
Cheerleading 3,044 3383 3,721
Elem. Basketball _ 1,353 1,692 2,029
Chairpersor, Elem. Basketball 1,015 1,154 1,353
Synchronized Swimming*; 3721 4,398 5,075

Developmental _ 2,706 3,044 3,383
Dance® 3,721 © 4,393 5,075

Developmental 2,706 3,044 3,383
Pool Director _ 2,368 2,706 3,045
Facility Manager - 8,796 9472 10,149
A Extra-Class:

All teachers who coach less 3,721 4,060 4,397
than & hours per week

*Activity and Level must have approval of Principal and Coordinator of Physical Education and
Athletics.
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EXTRA CURRICULAR PAY

2001-2002
I Arts Activities
A. Literary
High School Seniors' Year Book Advisor : 2,686.18
High School Sentors' Business Advisor : 1,075.82
High School: i
- Newspaper Editorial Advisor (per issue) . 324.78 3,224.10

High School:

Business Advisor {per issue) 135.32 1,343.10
High Schoo: ' ;

Printed Outside Editorial Advisor {per issue} 537.91 2,148.26
High School: :

Printed Inside Editorial Advisor (per issue) 405.97 1,613.73
High School Magazine:

Printexi Inside Copy Advisor {per issue) 216,52 85031
High School Magazine: .

Printed Outside Copy Advisor (per issue) 216.52 859.31
B. Drama :

High School Coach for each 3-act play : 1,343.10 2,686.18
Band Directors :

10 to 19 howrs a semester ; 125,30

20 to 29 hours a semester _ 200.48

30 to 39 hours a semester 275.66

40 to 49 hours a semester ' 350.84

50 hours or more a semester 422.88

57



High School Band Ditectors .
10 to 19 hours & semester - . 202.99

20 to 29 hours a semester - ' : : 324.78
30 to 39 hours a semester 44657
40 10 49 hours a semester R | 568.35
50 hours or more a scnester ' 6R6.77

Crchestra Director snd Choral Director

10 to 19 hours asemester .. ... . .. _ : 135.32

20 to 20 hours a semester ' ' 216.52

30 to 39 hours a semester : p 297.72
Accompanist for Intes-High Choir High School (a) - 270.66
Club Activities Elementary & High |

Class I: 10 to 19 hours a saetnester : 135.32

Class H: 20 to 29 hours a semester 216,52

Ciass I 30 hours and over = semester 28772
Junior City Council

Advisor - Per vear - High School-1 in each school S 59204
Safety Patrol 216.52
Junior Red Cross Advisor - 135.32

Audio Visual Teacher Coordinator K-8

20 to 29 hours a year _ _ 270.66
40 to 50 hours a year 429.65
60 to 79 hours a year 592.04
&0 to 99 hours a year S . 754.44
110 to 119 hours a year o ' 913,44
120 hours and over a year . 1,075.82

Editorial Advisor for Schoo! Newspaper-
Umitary Assigrmment $25- $25 perissue 135.32
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Special Services by Special Subject Teachers _
(Art, Music, Homémaking, Industrial Arts, - -

Physical Education} , :
10 to 19 hours 2 semester . 135.32
20 to 29 hours a semester - 218,52
~ 30 hours and over a semester i - _ 29772

III. Method of Pay for Intramurals

FALIL {Second Mondav after 1 Starts ovemhier 3
Step 1 Step 2 Step 3
1,117 1,217 1,320

WINTER 1 through F 8

Step 1 Step 2 Step 3
1,117 1,217 1,320

SPRING {March | throuph June 13

Stepl  Step2 Step 3
1,488 1,624 1,758

IV, Pav Schedule for Voluntary Supervisors at Athletic Events

Supervision and other ancillary activities at athletic contests 1s the unit work of the
Hartford Federation of Teachers Union. The opportunities for such voluntary
employment will be made known at each school at which the contest is scheduled.
Preference will be given to the unit members for the assignment of said work,

It is understood and agreed that the Hartford Board of Education is free 1o obtzin ofher
persons if sufficient gualified unit members are not available.

Varsity Football
Supervisor, Ticket Taker, Bench Supervisor,
Linesman Assistant © o $29.69
Non-School Days ' $25.45
School Days $34.9%
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Varsity Football

Ticket Selter, Movie Photographer, PA
Announcer, Scoreboard Operator
Noun-School Days

Thanksgiving

Varsity Footbalt

Rench Supervisor and Movie Photographer.

Outside City
Non-School Days
School Days

JV and Freshman Foaotball
Supervisor

Varsity Basketball
Supervisor, Ticket Takers

2 Games Night

1 Game Night

2 Games School Day

1 Game School Day

$32.86
-§28.63
$38.17

$33.93
$33.93

$21.21

= $29.69
$25.45
$25.45
$23.33



Varsity Basketball

PA Announcer, Scoreboard Operator, Timer,
Scorer, Ticket Selier, Movie Photogmphcr
2 Games Night .

1 Game Night
2 Games Day
1 Game Day

Varsity Baskethail s {Awa
Scorer, Supervisor '
2 Games Night
1 Game Night
2 Games Day
1 Game Day

Badminton, Vollevbail,
Freshman Basketbhal] (1 game)
Giris Basketbail (1 game}
Supervisor

IV Soccer, Swimming, Volleyball, Indoor Track,
Wrestling. Softball
Supervisor

Girls Baskethall (2 games)
. Supervisor, Ticket Taker
Scorer, Timer, Ticket Saller

tics, B ball — Varsi d IV, Varsi
Soccer
Scorer, Tmm*, Supervisor, Bench Supervisor
In City
Cutside City
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$32/86
$28:63
$28,63
$26.51 .

$33.93

$20.69

$29.69
$27.57

$14.84
$t13.02

$18.02

$21.21
$23.33

$21.21
$23.33



APPENDIX C - SPECIAL EDUCATION CLASS SIZE LIMITATIONS

Final class sizes for special education students shail be determined in accordance with the
requirements of state and federal law. A special education class may vary somewhal in degrees
of handicapping conditions, The number and nature of the children in a special class wilt be
assigned] %o attempt 1o ensure adequate and effective instruction of all the children in the class.

The following list veflects the classes, programs and categories presently operated by the
Hartford Public Schools and the guidelines for class size limitations for the life of this

Agreement.
CATEGORY GRADE ' NUMBER OF STUDENTS
Autism K-12 8§ +2 with paraprofessional
Cross-categorical full-time PK; half-day a.m. or p.m.
$£3si0ns 7
Cross-categorical full-time K 10
Cross-categorical full-time 1-3 11
Cross-categorical full-time. 4-8 11
HTLA . K-5 8 with two paraprofessionals
HTLA 6-12 8 with two paraprofessionals
Inclusion All Ievelg 11
Intellectually Disabled K-3 3
Intellectually Disabled 4-8 10 +1
Intellectually Disabled | 912 10+2
Multiply FHandicapped K-12 6
REACH All ievels 8+2
CATEGORY GRADE NUMBER OF STUDENTS
TOPS Middle School 10
Cross-Categorical Resource PK 2043
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Cross-Categorical Resourca | K-12 — 125

]_-ﬂngllﬂgﬁ, Spﬂmh an PK el LY Al I LS 35 Stl.liie]].tﬁ ara l:nmimmn of
Hearing " - 1 oLamtee foee Ll sie oot the quvalmtﬁfzﬁ pmds
onerier s emy | Perweekbasedonthe 7.
i | period day schedule at the
oo | clemeatary school: (plus
LR T Huﬂﬂﬂmﬂfﬁ Etudﬂﬂt -
evaluations per week) . , .

Langvage, Speech and K-3 .+ | 40 Students or a minimurm of
Hearing the equivalent of 25 periods
o o ’ - per week based on the 7
pertiod day schedule; (plus
minimuin of 5 student
evaluations per week)

Language, Speech and 4-12 : 40 Students or a minimum 25
Hearing ' petiods per week of service

' . S based on 7 period day
schedule, whichever is greater

Notes: :

1. A mandated shident is a student who has a valid IEP..

2. A mandated student is counted as being assigned fo a given teacher if the teacher is
providing special education or related services to the student.

3. Special education class size will be subject to annual Jeveling no later that October 14% of
each school year.

4. “Additional stadents” may be assigned to a particular ¢lass, program or category after
consultation with the receiving teacher, and after taking into the account the factors listed
in Section 10-76d(5) of the Regulations of Connecticyt State Agencies.

5. If the Board exercises its unilateral right to alter the scheduling of the student day, the
parties shall bargain the impact of such change in this sectior, including the minimum
number of periods per day and per week, :
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APPENDIX D - SALARY FOR CERTAIN EXTRA PAY POSITIONS

The extra pay rate applies to the following positions: Adult Scheol, Home Instruction, Extra
Pay,/Exira Duty, Emergency Classroom Coverage, Urizssigned Period-

Summer School Rate: $39 hour for the 2002-03 school year
Extra Pay Rate: £27 hour for the 2002-03 school year

Thereafter, these rates shall be increased :b}r the general'wage increase agreed to by the
parties. _ .. , . .
For the 2002-2003 school year the general wage increase is 2.6%

For the 2003-2004 school year the general wage increase is 2.51%
For the 2004-2005 school vear the general wage increase is 2.47%



APPENDIX.E - MISCELLANEOUS
Differentials.

‘Teachers working an eleven-month yeir will be paid a 16% diffetential for 8:00 a.m. to
4:00 pm., 15% for 8:00 2.m, to 2:30 p.m., during thé extended work period. Teachers
working an extended day (8:00 a.m. to'4:00 p.m.)will be paid-an 8% differential.
Teachers working both an ¢xtended year and an extended day will receive a 24%
differential (8:00 a.m. to 4:00 p.n. during extendéd year). Under a'seven-period day high
school teachers asked to teach an additional period will receive one-seventh of their per
diemn rate. Under a six-period day, the rate would be one-sixth of their per diem rate,
Teachers who work the eleven-month extended work yeer shall work an additional
twenty-five (25) work days. '

Mileage.
The mileage reimbursement rate for teachers shall b4 the same as that provided non-
bargaining unit employeek. - '
The Hartford Federation of Teachers will be notified in the event a termination letter is
sent to a teacher, ' o
Teachers wishing to receive a stamped copy of any do-mmen’c brought to the Departrnent

of Human Resources for their personnel file should grovide a duplicase copy which the
Department of Human Resgurces will starnp and mtdm to them.

New teachers will not be placed on a step higher thani present Hartford teachers, (Subject
to the provisions of Article V.) L

Hartford Adult School teachers are recopnized by the parties as being included in the
teachers” bargaining unit as defined in Article { of thé Agreement between the Hartford
Board of Education and the Hartford Federation of Teachers and, as such, are entitied fo
all the rights, privileges, and benefits of said Agreement.

It is understood that Adult School teachers who are scheduled to teach 12.5 hours or more

per week will be considered rostered and shall be paiil according to the teachers” salary
schedule,

Adult School teachers who are scheduled to teach less than 12.5 hours per week will be
considered to be in non-rostered Board-Created Opportunities and shall be paid aceording
to Appendix I) of the Agreement, Where possible, fliese positions shall be combined to
meet the standard of hours per week to make them rostered. All positions in special
Adult Scheol programs that- are scheduled for ten (10) weeks or less shall be considered
Board-Created Opportunities and shall be paid according to Appendix D of the
Agreement. It is understood that Adult School teachers employed less than 12.5 hours
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will not be entitled to any preater rights and priviieges-and benefits than previcusly

Adult School positions with a scheduled:starting time of 3:00 p.m. shall be considered
anmual positions and shall be posted:anfually in'Jupe or individually during the school
year according to Article VIIL Section G.1. of the Agreement.

Adult School positions with a scheduled starting time prior to 3:00 p.m. shall be
considered rostered if they meet the standard and shall be posted according to Article
VIIE, Section A.1.of the Agreement when they are aeated or becore vacant.

It is further understood that Adult School teache:rs will be given the appropriate
differentials for extended school day and/or year when assigned.

L

A Faculty Senate consisting of 50 leachets selected by. the President of the Union will
meet with the Superintendent.and Cabinet-once in the Fail and again in the Spring of the
2002-03 school year to provide feédback en curricular and related issnes. The President
ghall select the members of the Senate on the basis of their professional accomplishments,
such as teachers of the year, master teachers, BEST mentors and other mentor teachers,
teachers who possess National Teacher Certification, and other similar qualifications.
There shall be no discussion of labor-ianagement issues at these meetings. The
Superintendent shall receive an agenda furnished by the members of the Faculty Senate at
least 10 days prior to the date of the meetings. These meetings shail be held outside the
workday for teachers for a minimum of three hours. The provisions of this paragraph
shall be subiect to a reopener on July 1, 2003.



MEMORAWDUM GF UDERSTANDING
BETWEEN

‘THE STATE BOARD OF TRUSTEES
'FCR-THE HARTFORD PUB[LIC
© . SCHOOLS '

AND

THE HARTFORD FEDERATION OF TEACHERS
LOCAL NO. 1018, AFT, AFL-CIO

Earlv Retirement Incentive Program

The parties agree that the Superintendent or his or her designee shall, upon request of the
Association, allow the Association to presant 2 request for a retirement incentive plan,

* and vonsider such presentation in ihe spring of 2002.. The parties agree that this
presentation shall not be deamed to be negotiaticns gng/or impact bargaining, shafl not be
subject to mediation, and shall not be subject to intereq'tt arbitration. If the Superintendent
or his or her designee determnines thag thc mqaest is nut in the Board’s mterest the
discussions will end.

IN WITNESS WHEREOF, the parties have set their hands this 2/~ day of MV 2001,

FOR THE STATE BOARD OF TRUSTEES FOR THE HARTFORD FEDERATION
HARTFORD PUBLIC SCHOOLS OF TEACHERS, LOCAL NO. 1018, AFT,
AFL-CIO

By /ﬁ( (jﬁ’\l Byég |

Its Chett N ) Its President







