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AGREEMENT

This Agreement dated October 23, 2004, is entered into by
and between AMPHENOL AEROSPACE OPERATIONS of Amphencl
Corporation, hereinafter referred to as the "Company", and
SIDNEY LODGE NO. 1529, Affiliate of the International
Assocliation of Machinists and Aerospace Workers, herewith
referred to as the "Union".

This Agreement supersedes the Agreement entered into
October 27, 2001, and all supplements thereto with the
exception of the following supplemants which remain in
effect as modified:

(1) Exhibit "D", Supplement "D" - APPRENTICESHIP
STANDARDS AGREEMENT FCGR TOOLMAKER.

(2} Exhibit "E", Supplement "E™ - AGREEMENT between
BENDIX CONNECTOR OPERATIONS of Amnhenol Corporation
and the SIDNEY LODGE MO, 1529, affiliate of the
INTERNATIONAL ASSOCIATION OF WMACHINISTS AND
AEROSPACE WCORKERS regarding INSURANCE.

(3} Exhibit "F", Supplement "F" - BENDIX CONNECTOR
OPERATIONS HOURLY EMPLOYEES' PENSION PLAN.

(4) Exhibit "H", Supplement "H" - APPRENTICESHIP
STANDARDS AGREEMENT FOR PLANT MAINTENANCE MECHANIC.

(5} Exhibit "I", Supplement "I" -~ APPRENTICESHTP
STANDARDS AGREEMENT FOR METROLOGIST.

(6) Exhibit “J”, Supplement “J” -- Letters of
Agreement



PURPOSE AND INTENT

The purpose ¢f the Company and the Unicn in entering
into this Agreement is to set forth their agreement on
rates of pay, hours cof work, and other terms and
conditions of employment so as to promcte orderly and
peaceful relations with the employees, to achiegve
uninterrupted coperations in the plant, and tc achieve the
highest level of employee performance consistent with
safety, good health, and sustained effort.

The Company and the Union encourage the highest possible
degree of friendly, cooperative relationships between
their respective representatives at all levels and with
and between all employees. The officers of the Company
and the Union realize that this gozl depends on more than
words in a labor agreement, and that it depends primarily
on attitudes between people and their respective
organizations and at all levels of responsibility. They
believe that proper attitudes must be based on full
understanding of and regard for the respective rights and
responsibilities of both the Company and the Union. They
believe alsc that proper attitudes are of major importance
in the plant where day-to-day operations and
administrations of this Agreement demand fairness and
understanding. They believe that these attitudes can be
encouraged best when it is made c¢lear that the Company and
the Union officials, whose duties involved negotiation of
this Agreement, are not anti-union or anti-company, but
are sincerely concerned with the best interests and well-
being of the business and all employees.

To this end, officials respectively representing the
Cempany and the Union may, from time to time during the
life of this Agreement, at the reguest of either and
mutual convenience of both, meet to apprise their
administration of this Agreement, to analyze influences
which may be impairing the attainment ¢f their Jjoint goal
and to improve understanding between their respective
representatives and among employees. Such meetings shall
not be for the purpose of conducting continuing collective
bargaining negotiations, nor in any way to modify, add to,
or detract from the provisions of this Agreement, axcept
in accordance with the ALTERATION OF AGREEMENT section of
this Agreement.



By such arrancement the parties believe that they, as
people of good will with sound purpose, may best ensure
the desired prosperity and progress of the Company and its
employees, protect private enterprise and represent the
legitimate interests of their respective organizations
within the framework of a democratic society in which
regard for fact and fairness is essential.



ARTICLE I
RECOGNITION

Section 1 - The Company recognizes Sidney Lodge No.
1529, affiliate of the International Association of
Machinists & Aerospace Workers, as the sole, exclusive
collective bargaining representative for all hourly paid
production and maintenance empleoyees, at the Company's
plant located at Sidney, New York, as originally certified
by the NLRB and as subsequently defined in Exhibit "B".
Supplement "B". All office, salaried clerks, timekeepers,
analysts, sales, engineering, salaried laboratory
employees, guards, foremen, supervisors and executives as
defined by the NLR Act, are specifically excluded.

Sectien 2 - Accordingly, the Union makes this agreement
in its capacity as the exclusive bargaining representative
of such employees. The provisions ¢f this Agreement
censtitute the scle procedure for the processing and
settlement of any claim by an employee or the Union of a
viclation by the Company of this Agreement. As the
representative of the empleoyees, the Union may process
grievances through the grievance procedure, including
arbitration, in accordance with the Agreement or adjust or
settle the same.

ARTICLE IT
ALTERATION OF AGREEMENT

Section 1 - The Union and Company agree that the terms
of this Agreement shall be binding on themselves, and on
each and every employee of the Company covered hereby who
is now or who shall hereafter become a member of the Union
during the tenure of this Agreement; and, it is hereby
understood and agreed that the employees and the Unicn
have only those rights, privileges, benefits and/or
immunities which are affirmatively and specifically set
forth in this Agreement. It is further understood that
this Agreement constitutes the sole and complete
understanding between the parties; and that the Company,
the Union and the employees, for the term of this
Agreement, are foreclosed from further bargaining about
any matters elther herein contained or which were or could
have been legitimate items of discussion during the
negotiation of this Agreement.



Section 2 ~ Nothing in this Section shall preohikit the
parties from effecting necessary, mutually agreeable
modifications or clarifications to the Agreement during
term; provided, however, that to be effective, any such
modification, addition, deletion or clarification hereto
must be in writing as a "Letter of Agreement™ and signed
by the Director, Human Resources and the Business
Representative, or their designees. Any changes or
elimination ¢f a "Letter of Agreement" must be in writing
and signed as above provided.

ARTICLE III
MANAGEMENT

Section 1 -~ Except as limited by the terms of this
BRgreement, it is recognized and agreed by the Company and
the Union that the management of the Company is, and shall
continue to be, vested solely in the Company. The sole
and exclusive rights of management shall include, by way
of example, but are not limited to, its right to: hire;
transfer; promote; demote; discipline; discharge for
proper cause; establish rules of conduct, maintain order;
increase or decrease the working force, working hours or
aparakions; make work assignments; direct removal or
installation of machinery or appliances: specifically, the
products to be manufactured, the location of plants, the
schedule of preoduction, the methods, processes and means
of manufacturing are solely and exclusively the functions
of the Company.

Section 2 - Should the parties not exercise any of their
respective legal or ceontractual rights, or exercise them
in a particular way, nothing in this Agreement shall be
construed to have waived such rights, or precluded the
parties from exercising them in some other way or at some
later date. Such authority as reserved in this Article
shall not be applied in any manner that would violate any
provision of this Agreement or discriminate against any
member of the Union.



ARTICLE IV
UNION SHOP

Section 1 - All employees covered by the terms of this
Agreement shall be required to become and remain members
in geood standing of the Union, tc the extent of paying
membership dues, as a condition of employment on the
effective date of this Agreement, cr 30 days after date of
employment, whichever is later.

ARTICLE V
AUTHORIZATION FOR CHECK-OFF OF DUES

Section 1 -~ The Company agrees to deduct each month
Union membership dues for those employees who have
voluntarily authorized the Company to do so in writing in
accordance with the “Authorization for Check-Qff ¢f Dues"
form set in Article V, Secticn 3 below. Such membership
dues shall be limited to those levied by the International
Union or Sidney Lodge No. 1529 in accordance with the
Constitution and Bylaws of the Union.

Secticon 2 - The Union shall indemnify and save the
Company harmless against any and all claims, demands,
suits, or other forms of liability that shall arise out of
cr by reascn of action taken or not taken by the Company
for the purpose of complying with any ¢f the provisions of
this Article, or in reliance on any list, notice, or
assignment furnished under any of such provisions.

Secticon 3 - The authorization for such check-off of dues
iz as follows:



"AUTHORIZATION FOR CHECK-OFF OF DUES”

"To The Amphenol Aerospace Operations"” I hereby assign
to Sidney Lodge No. 152%, affiliate of International
Asscociation of Machinists and Aerospace Workers, from
any wages earned or to be earned by me as your employee,
the exact amount to be designated on the authorization
card, or such amount as may be hereafter established by
the Union and become due to it, and initiation fees as
provided for in the Unicn Constitution and Bylaws. As
my membership dues in said Union, I authorize and direct
you te deduct such amount from my first pay for each
month and to remit the same to the Union.

"This assignment, authorization and directieon shall
become operative for the collection of the dues during
the month of

"This assignment, authorization and directicn shall be
irrevocable for the period of one (1) year, or until the
termination of the said new Collective Bargaining
Agreement between the Company and the Union, whichever
occurs sooner; and I agree and direct that this
assignment, authorization and direction shall be
automatically renewed, and shall be irrevocable for
successive, periods of one (1} year each or for the
pericd of each succeeding applicable collective
agreement bDetween the Company and the Union, whichever
shall be shorter, unless written notice is given by me
to the Company and the union not more than twenty (20)
days and not less than ten (10) days prior to the
expiration of each period on cone (1) year, or of each
applicable collective agreement between the Company and
the Union, whichever occurs sooner.,



"This authorization is made pursuant to the provisions
of Secticn 302 (c) of the Labor Management Relations Act
of 1947 and otherwise.

{Type or print name of empl. here) (Signature of empl. here)

(Employee’s number) (Address of employee)

Monthly Dues §$ DATE
{(filled in by Financial Secretary)

ARTICLE VI
BULLETIN BOARDS

Secticn 1 -~ The Company will place bulletin boards at
appropriate locations in the plant - to be usad
exclusively for the posting ¢f Union Notices or any other
matter that the Director, Human Rescurces may approve.
All notices must be countersigned by the Recording
Secretary or the President of the Union, and approved by
the Director Human Resources before posting.

ARTICLE VII
STRIKES AND LOCKOUTS

Section 1 - There shall be no strikes, work stoppages,
slow-downs, or other impeding of producticn during the
term of this Agreement. The Union agrees that it will not
authorize, sanction or condone any such activity during
the term of this Agreement. Any employee(s) who
participate in such activity shall be subject tco
disciplinary action, including discharge; provided,
however, that the factual determinatien of an employee(s)
participation in such activity is subject te the grievance
procedure.

Section 2 - There shall be no lockouts during the term
of this Agreement.

Section 3 - Except as specifically and unequivocally
excluded by ¢ther provisions of this Agreement, the
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applicable procedures of this Agreement will be followed
for the settlement of all grievances or disputes arising
under this Agreement. All grievances shall be considered
carefully and processed promptly in accordance with the
applicable provisions of this Agreement.

ARTICLE VIII
DISCRIMINATION

Section 1 - There shall be no interference with the
right of the employees to join and continue membership in
the Union; and there shall be no discrimination, restraint
or coercion against any employees because of membership in
the Union or bkecause of lawful Union activity as limited
by Section 2 below.

Section 2 - There shall be no solicitation for Union
membership or dues, or other Union activity during working
hours, except as specifically otherwise provided in this
Agreement.

Section 3 - It is the continuing policy of the Company
and the Unicn that the provisions of this Agreement, the
employment policvles and practices of the Company, and she
membership pelicies and practices of the Union, shall be
applied tc all employees without regard to race, sex,
color, religious creed, naticnal origin, handicap(s), age,
marital status or veteran status.

ARTICLE IX
GRIEVANCE AND ARBITRATION FROCEDURE

Section 1 - The purpose ©f this section is to establish
procedures for the prompt processing and resolution of
requests, complaints, and grievances as herein defined.

Section 2 - Any employee having a request or complaint may
corally discuss it with his/her superviscr, with or without
the Department Steward being present, in an attempt to
resclve the issue. Any such resolutions shall be in
accordance with the terms of this Agreement and will
pertain to the instant complaint or request only, and
shall not be considered precedent setting for any other
purpcse under this Agreement. Every effort will be made by
both parties to achieve fair and speedy resolution of most
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day-to-day issues through this process. However, if a
complaint or request has nct been resolved, it may be
presented to the employee’s supervisor as a written
grievance as previded below,

Section 3 - A "Grievance”™ means a difference or
disagreement inveolving the interpretation or compliance
with the provisions of this Agreement which has not been
resolved through oral discussion as set forth in Section 2
above, and which has been formally presented in writing at
Step One of the Grievance Procedure.

A. Step One: Any request or complaint meeting the
requirements of Section 3 above, may be reduced to
writing and filed as a Step One grievance. Such
grievances must be filed as soon as practicable, but no
later than thirty (30) calendar days after the date of
the alleged violation, or within five (5) working days
of the date the grievant knows of the fact ov event
precipitating such grievance, if such date is beyond the
thirty {(30) calendar day limit established above.
Grievances involving improper payment of wages may be
filed directly at Step One, however, any wage adjustment
shall not be retroactive beyond thirty (30) days from
the date the grievance is so filed. Step One grievances
shall be filed with the employee's supervisor in writing
in duplicate on grievance forms provided by the Unicn.
No later than two (2} working days following the date
the grievance is presented, the employee's Supervisor
will schedule and hold a hearing with the aggrieved
employee and the Departmental Steward to attempt to
resolve the grievance. It is understood that the
Departmental Steward may request the presence of the
Chief Steward and/or the Union President at this
hearing. The employee's Supervisor shall give the
Departmental Steward a written decisicn on the grievance
form as socon as possible, but in any event no later than
five (5) working days from the date of receipt of the
grievance.

B. Step Two: In the event the Supervisor does not
provide a timely written decisicon or the Step One answer
does not resolve the issue, the Chief Steward must
appeal the Grievance to the Director, Human Rescurces no
later than five (53} working days following the date the
Step One decision is presented to the Departmental
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Steward. If the grievance is not so appealed, the
grievance is settled on the basis of the employee's
Supervisor's decision.

The grievance will be scheduled on the next regular
Grievance Committee meeting agenda as referenced in
Article XIV, Section 6. Generally, such grievance
meetings will be scheduled for the last working day of
the week. If a written decision on the grievance is not
provided to the Union President on or bafore ten (10)
working days from date of hearing or a mutually agrsed
upon extension thereof, the grievance will be resclved
in the Union's favor. The Union President may request
the presence of representatives of the International
Union and/or District Representative in this step.

Section 4 - For a grievance to be considered for
arbitration, notice of intent to appeal a grievance to
arbitration shall be filed with the other party no later
than ten (10) working days after the Director, Human
Resources' decision has been given te the Union President.
If the grievance is not appealed to arbitration within
this procceriked time maviod or a mntuallv agreed upon
extension thereof, the grievance is settled cn the basis
of the last Company decision, and will be subject to ho
further consideration.

Once a grievance is certified to arbitration, it will be
scheduled for an arbitrator as socon as practicable, but in
any event within sixty (60) working days. Within three
(3) working days of the day the arbitration is scheduled,
the grieving party shall confirm the date and place for
the arbitration proceedings in writing to the arbitrator,
with a copy to the other party, and will specify the
grievance or grievances to be heard at these arbitration
proceedings. The grievance may not then be withdrawn
without the consent of the other party and any
cancellation fee will be paid by the party requesting the
withdrawal.

Section 5 - If the parties cannot agree on the designation
of an arbitrator, they shall request the Federal Mediation
and Conciliation Service to submit a list of seven (7}
arbitrators. The names submitted shall also be on the
panel of the American Arbitration Association. From this
list, the party requesting arbitration shall first strike
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three names. The other party shall strike three names and
the name remaining shall be designated as the arbitrator.
Nething in this Section shall preclude the parties from
selecting two or more arbitrators as an available pool
from which hearing dates can be more expeditiously
astablished.

Section 6 - Arbitrator(s) shall serve for the duration of
this Agreement. However upon thirty (30) days written
notice either party may cancel an arbitrator's further
services.

Secticon 7 - The arbitratcer shall have jurisdiction and
authority to interpret, apply, or determine compliance
with the provisions of this Agreement only insofar as
shall be necessary to the determination of the grievance
appealed to him/her. The arbitrator shall not have
jurisdiction or authority to add to, detract from or alter
in any way the preovisions of this Agreement.

Section 8 - The decision of the arbitrator on any issue
properly before him/her in accordance with the provision
of this Agreement shall be final and binding upcn the
Company, the Union, and all employees concerned. Awards
of the arbitrator may or may not be retroactive as the
equities of a particular case may demand; provided,
however, retroactivity for grievances involving improper
payment of wages shall not exceed thirty (30) days prier
to date of receipt of the Step One grievance. The
compensation of the arbitrator for services and expenses
shall be shared egually by the Company and the Union.

Secticn 9 - The arbitrater shall render a decision within
thirty {(30) days after the closing of the proceedings.
The award shall be signed by the arbitrator, and two
copies of the award be delivered or mailed to each of the
parties.
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Section 10 - By mutual agreement of the Director, Human
Resources and Union President, at any step of the
grievance procedure, procedural requirements for the
grievance may be walved and the grievance may be appealed
directly tc the next grievance step or arbitration,
provided, however, that the Union President may not agree
to accelerate arbitration without approval of the
Grievance Committee.

ARTICLE X
DISCIPLINE AND DISCHARGE

Sec¢tion 1 - The purpose of this section is to ensure a
safe, efficient operation with a stable workforce working
together within reasonable, commonly understood rules and
expectations. To achieve this objective, the parties
recognize the need for and desirability of appropriate,
progressive disciplinary action.

Section 2 - All employees are expected to comply with
plant conduct and safety rules and regulationsg, including
regular attendance and punctuality. A wviolation of any

Section 3 - Appropriate discipline may vary from an
informal personal warning to suspensicn and/or discharge,
depending on the sericusness of the offense, the
employee's conduct and work record, and octher
circumstances relevant to the specific situation. The
Company agrees that employees shall not be disciplined,
sugpended, or discharged without just cause. If the Union
or employee considers that a disciplinary action has not
been for just cause, then such disciplinary action will be
subject to the grievance procedure. If it is determined
that the disciplinary action was not for just cause, and
if the settlement includes back pay, such compensation
shall be limited to the employee's straight time hourly
rate less any unemployment compensaticn or compensation
from any other employer which the employee may have
received during his/her separation of employment.

Section 4 - All formal disciplinary action shall be in
writing, with a copy given to the employee and the Union.
The Company agrees to remove notices from the emplcyee’'s
perscnnel records after twelve {12) months from date eof
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issue, provided, however, that the employee has not
properly received any other notice of disciplinary action
for any viclation during this twelve {12) meonth period,.

Section 5 - Whenever the Company issues an employee any
formal notice of disciplinary action, a Unicn
representative shall be present, if accepted by the
employee. On all disciplinary actions involving suspension
and/or discharge, the employee shall be represented by the
Chief Steward, or his/her designee. The Chief Steward
shall have the opportunity to talk with the enployee
before the discipiinary action is finalized. In
administrating this section, the Company agrees that it
will offer the affected employee appropriate Union
representation.

Section 6 - An employee who must be absent for just
cause will notify his/her Supervisor of such absence in
advance of the employee's shift. In situations where
advance notice is not possible, the employee will notify
the Fast Gate Guard Cffice (Telephone Number [G07] 563-
5868) as early as possible, giving proper cause for the
absence, and anticipated return date. Any employee absent
three (3) consecutive working days without providing such
notice shall be terminated, unless satisfactory reason is
given.

ARTICLE XTI
SENIORITY

Section 1 - Senierity is defined as length of continuous
service from the date of most recent hire. Beginning
Octcber 24, 1598, when two or more employees start work on
the same day, regardless of shift assignment, seniority
order will be determined by comparing Social Security
numbers. The nine-digit Social Security number will be
considered one number, with the smallest number holder
being designated as mcst senior.

Section 2 - The following factors will be considered in
determining qualifications under this Agreement:

B. Experience/Ability
B. Physical capability to perform the work required,

16



Where qualifications are relatively equal, seniority will
prevail.

Section 3 - Employees will lose seniority and have their
employment terminated for the following reasons:

A. Quit verbally ¢r in writing

B. Discharge for just cause.

C. Failure to report for work following layoff
within three (3) working days following receipt
of notice of recall sent by registered or
certified mail te the employee's last known
address as shown on Company reccords. The
employee is responsible for providing the Hourly
Employment section with his/her current mailing
address.

D. Exceeding & leave of absence without sufficient
cause.

E. Accepting other employment during a leave of
absence.

F. Failing to report absence per Article X, Section
6.

G. Layoff for a continuous period over five (5)
vears.

Section 4 - New hires or rehires will bhe designated
probationary employees for the first ninety (90) attended
days of service, and will receive no seniority credit
until completion of this period. If an employee is
terminated before the end of the probation period due to
lack of work, and is subsequently rehired, this service
will be added to earlier probationary service within the
past year. If the employee completes ninety attended days
within one vear of the original hire date, then the
probationary period will be designated as completed. For
the purposes of this paragraph only, an “attended day” is
a minimum of six hours worked. Seniority dates will be
established by subtracting ninety regularly scheduled work
days from the date of the completion of probation. Non-
continuous or brecken service accumulated during probation
23 outlined above will not apply towards fulfilling the 30
continuous calendar days service eligibility requirements
required for Holiday, Jury Duty, Bereavement and Military
Pay.
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Section 5 ~ Probaticonary employees may be terminated at
the Company's discretion, provided such termination is not
for discriminatory purposes in violation of Article VIII.

Section & - Employees may be permanently transferred
between classifications in accordance with the following
procedures:

A. Upgrade. Provided no gualified employee is on layoff
from or has "return to " filed the c¢lassification
invelved, an employee may be upgraded to the next higher
rated classificaticn in a sequence of classifications,
such as A-B or A-B-C, or from Trainee to the
classificaticn. Selection for upgrade will be based con
Article XI, Section 2 and Company staffing requirements.

B. Promotion. Permanent vacancies in Labor Grade 2 and
above in classifications with no employee on direct
layoff (including Trainee) or with a pending "return
to", will be posted on designated boards c¢n the factory
flocor for a minimum of 48 hours or two (2) working days
whichever is longer. The posting will specify job
title, labor grade, anticipated shift and department,
and any special job requirements. AaAny employee with
senlority, may bid for the job by completing the bid
form and returning it to the Hourly Employment Section
within the time deadline. The vacancy will be awarded
to the senior qualified employee who must accept the
vacancy as posted. An employee who bids on a job and is
offered the job as a trainee, must accept or reject the
trainee position at the time the offer is made. The
names of successful bidders, or, if applicable, a
determination of nc successful pbidder, will be posted on
the designated posting beoards as soon as practical but
no later than ten (10) working days from date of
posting, except for extenuating circumstances. In cases
of a delayed posting beyend 10 days, the Union President
will be provided with a written notice of the reason for
such “extenuating circumstances” delay and the
anticipated length of the delay, 1f available.
1. The Company will not consider job kids from
employees in any of the following situations:
a.) an employee with less than cne (1) vyear
seniority, unless there are no other eligible
bidders,
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b.) an employee who has been awarded a job
through the post & bid procedure within the
past twelve {12} months.

¢.) an employee bidding laterally or downward
within the same job family, unless the new
position gives the emplovee access to a
sequence of jobs that extends to a higher
labeor grade than is currently accessible from
the employee’s current classification. Except
as specified in Letter of Agreement #14

d.) Trainees may not bid on the classification
they are training for.

e.) an employee may not bid on a jecb from which
he/she was medically reclassified, unless the
Company is presented with sufficient medical
documentation to demonstrate the restrictions
have changed.

2. Successful bidders will be reclassified no later
than the first regular work day of the work week
following five (5) working days from date of
selection, and must demonstrate ability to
satrisfactorily perfuw Che job wiihiiu a4 reasonable
pericd of time. Failure to satisfactorily perform
the job will result in the employee being returned
to his/her previous job.

3. An employee not actively at work for the entire
posting period may file a bid within two (2)
working days of return to werk, provided the
successful bidder's name has not been posted.

4, At time of layoff or the last working day prior
te vacation, jury duty, or bereavement, an employee
may pre-bid up to five (5} classifications by
completing a form available in the Hourly
Employment Section. Pre-bids will be considered on
the same basis as bids by active employees for any
jobs posted during the employee's absence. The
election will be canceled upon the employee's
return to active work, The Company's obligation to
contact an employee regarding a pre~bid vacancy is
limited to one (1) telephone call tc the employee's
last given telephone number.
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C. Placement. If no employee qualifies for a job
under Article XI, Section 6 A and/or B above, the
Company may £ill such job through Trainee, temporary
placement, or hire. 1In situations not involving
skilled trades classifications, the Company will
inscfar as practical fill the vacancy through
internal transfer. First consideration as Trainee
will be given to the senior employee in the next
lower classification in a seguence of classificaticns
who possesses the qualifications to become proficient
during a reascnable training pericd. Trainees who
fail to demonstrate ability to become proficient will
be disqualified and returned to their previocus
classification. Equitable treatment without
discrimination will be shown when considering
employees for placement.

Section 7 - Employees with seniority filling an cpening
as a TRAINEE will have a maximum sixty (60) day training
period and will be paid twenty-five ($.25) below the
minimum of the classification with a fifteen cent ($.15})
increase effective at the start of the work week nearest
the expiration of four (4) full weeks training.

Section 8 - When an employee is temporarily transferred
to a higher paying labor grade the employee will receive
the rate of pay of that higher classification for the
period of time in the higher classification. If an
employee is temporarily transferred to a labor grade equal
to or less than his/her current labor grade, the employee
will retain his/her current rate cof pay. The entry level
rates established in Article XXI, Section 3, will be
waived during the temporary transfer to a higher paying
position, with the employee receiving the full rate of
that classification, however, employees hired for summer
vacation coverage only will be paid the rate of the jcb
they are transferred to minus the entry rate from June 1°
until September 1°*,

Section 9 - Employees may be temporarily transferred
between classifications in accordance with the fellowing
provisions:

a. Employees in labor grade one classifications may be

temporarily transferred to classifications labor
grade 4 and below in accordance with the pay
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provisions in Section 8, to cover absences of any
type, or to cover temporary shifts in production
requirements. Such temporary transfers (L.G. 4 and
below) will not be subiject to time restrictions,
however, they will not be utilized to f£ill bona fide
full-time vacancies. When employees in labor grade
one classifications are transferred to a
classification labor grades five and above, the
provisions of paragraph B apply.

. Employees in classifications labor grade two and
above may be temporarily transferred under the
following conditions. Although, the Company agrees to
consider permanent placements before temporarily
reclassifying employees,

1. To replace employees on leaves of absence,

2. To replace employees on short term absence such as
vacaticon, jury duty, illness, bereavement, or other
similar absences for known or unknown reason.

3. To cover a work requirement while administrative
procedures are in process to permanently fill a
vacancy, provided, however, that the Company is
proceeding in an expeditious manner to fill such
vacancy.

4., To cover temporary shifts in personnel
requirements. Such temporary reclassifications
will be limited to sixty (60) calendar days per
contract year. The temporary reclassifications will
be limited to twenty (20) calendar days per
placement for a total of sixty (60) calendar days
per contract year per code. The temporary
reclassificaticons will alsc be Iimited to ten (10)
working days per placement if any employees retain
"return-to™ rights or "recall" rights to the code.
Total transfers will be limited to sixty (60)
calendar days per code. Unless mutually agreed to
by both the Company and the Union, any time beyond
ten (10) working days will result in the most
senior employee holding “"return-te" rights
receiving the higher wage for all hours worked
during such extension.
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(a) No employee will be required to accept
temporary placement for more than sixty (60)
calendar days per contract year or a gombined
total of 180 days during the life of the
Agreement.

(b) At the expiration of sixty (60) calendar
days a given temporary wvacancy will be either
terminated or filled on a permanent basis
according to the Collective Bargaining
Agreement.

(c) No employee will be temporarily placed in a
classification from which ancther employee is
temporarily transferred.

(d} No employee will be displaced from his/her
shift by a temporarily placed employee.

{e) If the temporary vacancy is expected to
exceed ten (10) working days, the vacancy will
first be offered to empleoyees with walid
"return-to's"™ on file to the classification

involved.

The Company recognizes the desirability of
properly filling bona fide permanent wacancies as
early as practical and agrees, upon regquest, to
provide the Union explanation of why a vacancy 1is
deemed temporary or permanent.

The Company agrees that in case of a subsequent
permanent vacancy, the assignment(s) of a junior
employee to an ilmmediately preceding temporary
vacancy will not be used as a means of
"gualifying" that junior employee over a more
senior employee to whom the temporary vacancy was
not offered.

Temporary reclassification time limits may be

extended by mutual agreement of the Director, Human
Resources and the Union President.
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8. Temporary Transfer provisions of this Article are
also subject to the provisions of Letter of
Agreement #15 and #8.

Section 10 - In all cases of layoff and recall, the
employee's seniority in his/her respective classification
will govern. Employees with the least seniority in the
affected classification will be the first laid off, and
laid off employees will be recalled in inverse order of
layoff.

A. In c¢lassifications invelved in layoffs,
probationary emplovees will be reduced first and
Trainees will be reduced in order of seniority before
any qualified employees are reduced.

B. All temporary placements in a classification
affected by layoff will be returned to their
permanent classification before any Trainees with
senlority are laid off.

Secticn 11 - Empleoyees scheduled fer layoff will be
notified as far in advance as practicable, but no later
than the working day previous to the layoff. The affected
employee may file a "bump" to another classification at
time of layoff if at work or within three (3} days of
receipt of layoff notice if not at work, provided the
employee is fully qualified to perform the job or
exercises his/her rights under the five (5} day bumping
agreement (L.0O.A. #13} and has sufficient seniority to
bump. Every reasonable effort will be made to place the
bumping employee within five (5) days, but in any event
within ten (10) days of the date the bump is filed.
Trainees may be bumped only by employees qualified for the
classification involved in the training.

Secticn 12 - An employee who is laid off and who bumps
or is otherwise transferred to another classification will
be considered to hold a "return to" his/her previocus
classification unless he/she files an application to
"return te" any one (1) other classification, excluding
Trainee level, he/she has held in the past two years by
completing a form available in the Hourly Employment
Section within three (3) working days upon return to work
in a new classificatioen,
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A. Employees will be recalled to classifications in the
following sequence:

(1) Employees directly laid off from the
classification and employees with "return to's" to the
classification will be considered equally in order of
seniority. An employee who declines "return to" a
permanent vacancy will forfeit his/her recall right to
that classification.

(2) Employees with seniority directly laid off as
Trainees to the classification will be offered recall as
Trainees in order of seniority.

Section 13 - Temporary laycffs are limited to not more
than ten (10} working days per employee in any Agreement
year. Such layoffs will be in consideration of seniority
(least senior first) within a classification within a
department on a continuing cycle with no consideration
given to the number of temporary layoff days in any other
classification or department. For temporary layoff
purposes, Inspection personnel will be grouped by
Inspection East, Inspection West, and Electronics.
Departmental Stewards will be nctified of all temporary
layoffs. For purposes of clarification within Article XI,
Section 13 only, such layoffs must be kept equitable
within one day per contract year.

A, Employees shall not be assigned to a
classification in a department where employees
are on temporary layoff.

Section 14 - In administering this seniority section,
the following procedures will apply:

A. Seniority lists will be updated weekly and posted
in the plant.

B. For purposes of laycff and recall only, Union
representatives directly responsible for contract
enforcement will head the seniority lists of their
respective spheres of representatiocon.

C. Employees with seniority who are promoted from the
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Bargaining Unit will retain their seniocrity. Laid
off employees accepting non-bargaining unit jobs
will accumulate seniority.

D. Employees with one (1) or more year's seniority may
shift bump within c¢lassification and department by
providing their Supervision with written
notification of the desired shift. Valid bump
requasts received before the end of the employee's
Wednesday shift will be effective the following
Monday. No employse may exercise more than one (1)
shift bump in a twelve (12} month period, unless
that employee has been involuntarily physically
removed from a department or shift under the
following circumstances: Layoff or recaill,
reinstatement, management instituted change in
department or shift or reinstitution of a preferred
shift. Probationary employees and Trainees may not
bump shifts nor be shift bumped. Tempcrarily
placed employees do not hold seniecrity in the
classification where temporarily placed and are not
aubiect fto shift bumeing in that classificaticon
unless they are replacing an absent employee juniocr
to the bumping employee. A temporarily placed
employee bumped under this provision may return to
his/her permanent classification or accept transfer
to the other shift.

E. Employees may be transferred within classification
between departments. Although the Company is not
obligated to transfer on a seniority or volunteer
basis, it does agree to consider volunteers in
order of seniority, provided such volunteers are
capable of performing the work required in the
other department. Transfers within classification
and department between shifts will be assigned to
the most seniocr volunteer capable of performing the
work required. If not enough volunteers are found,
then the shift transfer will be assigned to the
least senior employees capable of performing the
work regquired. The period of such ocut-cf-line shift
transfers will be limited to thirty (30} days
except by mutual agreement of the Company and the
Unicon, and then, if the shift change requirements
remain, the least senior employee will be moved.
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{1} Although Inspecticon personnel are assigned to
a breoad, plant-wide department, and are not,
therefore, subject to departmental transfer, the
Company agrees, when practical and consistent with
production requirements, to consider senior
volunteers qualified to perform the work required
when permanently reassigning Inspection personnel
from one assigned department to another. If no
senior employee volunteers, the least senior
employee qualified for the work required will be
reassigned. This provision in neo way limits the
Company's right tc reassign Inspection personnel to
caver shorter-term work requirements.

F. Notwithstanding any other provision of this
seniority section, the Company and Union may
mutually agree to place an employee in any
classification.

G. Laid off employees may bid on posted vacancies,
however, the Company is not obligated to notify
laid off employees of any such vacancies nor make
any other accommodations.

H. For the purposes of permanent departmental
transfer, Inspection Department perscnnel will be
considered as being assigned to the particular
department (s) where normally working.

Section 15 - Specific job descriptions for kargaining
unit classifications as negotiated and initialed are
considered part of this Agreement. In accordance with
Article 1II, Section 1 and 2, the Company may establish
new classifications to c¢over new or changed equipment,
methods or processes; changes in job duties; or for
purposes of reducing production costs. Classifications
will not be instituted for the primary purposes of
nullifying seniority provisions or reducing employee
earnings.

Section 16 - The classification{s} of MULTIPLE MACHINE
CPERATOR will be used for those employees performing the
work of two or more machining classifications when two or
more machines of different classificaticons are grouped to
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form a battery. The rate for Multiple Machine Operator
will be five cents (5.05) above the rate for the highest
classification in the group. It is not the intent to use
this classification(s) for short run and/cr intermittent
preduction, Further, it is not the intent to use this
classification(s) to accomplish a production objective
when by grouping machines of the same classificaticn the
same production objective can be achieved.

ARTICLE XIT
LEAVES OF ABSENCE

Section 1 ~ Any employee granted a leave of absence by
the Company will accumulate seniority. All requests for
leaves of absence greater than two (2) weeks in length
must be approved in writing by the Human Resource
Director, and will not be granted for more than six (6)
menths, to be renewed for no more than six (6) additional
months, except as provided below. Requests for leaves of
absence of two (2) weeks or less may be approved by
supervision and do not require the approval of the Human
Booource Director, Failure fo comnly with the written
provisions of a leave of absence shall result in
termination of employment.

A. Employees selected for Unicn office, whose work
requires permanent absence from the plant, will upon
written request be granted leaves of absence for up
to four (4) years, but not exceeding term of office.
Such leaves will be extended for like periods upon
written request pricr te the expiration of the
current leaves.

B. Any employee who enters into active service in the
Armed Forces of the United States will be given a
leave of absence for such service, up to a maximum of
five (5) years, and upon termination of such services
shall be offered such employment as may be available
in line with the employee's seniority, provided the
employee has not been dishonorably discharged, is
physically able to do the work, and reports for work
within ninety (90) days after discharge. Every
reascnable effort will be made to return the employee
to his/her previous position, and the Company agrees
to make every effort to accommodate handicaps
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incurred during such service. Provisions of this
Paragraph B. will be adjusted as necessary to comply
with amendments to the Uniformed Services Employment
and Reemployment Rights Act (USERRA).

C. Personal leaves of absence for public service may
be extended beyond one year by prior written appreval
of the Director, Human Resources and Union President.

ARTICLE XIII
HOURS OF WORK, LUNCH PERIODS, AND OVERTIME

Section 1 - The employee’'s workweek will begin at 12:01
a.m. Monday and end at 12:01 a.m. the following Monday.
Starting and quitting times will be specified for each
shift, subject to change upon twenty-four (24) hours prior
notice from the Director, Human Rescurces to the Union
President.

Section 2 - Lunch periods will be administered as
follows:

A, Three {3) continuous shifts, with first and second
shifts working eight (8) hours and receiving a thirty
(30) minute unpaid lunch and a third shift working
seven (7) hours (including a twenty (20) minute paid
lunch periecd) and receiving seven (7) hours pay plus
cne (1) hour pay at straight time but no paid wash-up
pericds.

B. &11 shifts work eight (8) hours, including a twenty
(20) minute paid lunch.

C. Faid lunch periods are paid at the employee's
straight time rate, including shift premium,

D. The Company will designate which of the two plans
will be in effect. The Company may further change
from one plan to another tc use both simultanecusly
in various portions of the plant. The Company will
give the Union twenty~four (24) hours prior notice of
any change in lunch arrangements.
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Section 3 - This hours of work and overtime section is
not to be construed as guaranteeing or limiting hours of
work per day or days of work per week.

Section 4 - Time and one-half (straight time hourly rate
X one and one half) will be paid for all hours:

A. Worked in excess of eight (8) per day in any
continuous twenty~four (24) hour period commencing
with starting time of the employee's shift.

B. Worked in excess of forty (40) hours in any week,
less all time for which daily overtime has been paid.

C. Worked on any regular shift starting on Saturday
and for the regular hours on any shift starting on
Saturday and centinuing into Sunday.

Section 5 ~ Double time (straight time hourly rate X
two) will be paid for all hours worked on shifts starting
on Sunday or contractual Holidays, and for all hours
WOIRSO in excess of cight {(8) on 2 shift ararting tha
previous day running over tc a Sunday or contractual
Heliday.

Secticn 6 - There will be no payment of "overtime on
overtime”,

Section 7 - Saturday, Sunday, and contractual Holiday
overtime will be distributed as fcllows:

A, All employees qualified for a classification will
be assigned to cone of the specialty overtime lists for
that classification. Such lists will be considered
"primary" overtime lists. An employee may volunteer for
inclusion on other overtime lists regardless of
classification within his/her department, provided
he/she is qualified to perform the work required. Such
employees will be included on "supplemental” overtime
lists,.
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B, Overtime will be solicited as follows:

{1) voluntarily, on a continuing cycle in order of
seniority from ameong employees on the primary
overtime list.

(2}  If insufficient personnel volunteer under (1}
above, voluntarily on a continuing cycle in order
of seniority from among employees on the
supplemental overtime list.

(3) If insufficient personnel volunteer under (1)
and (2) above, by assignment on a continuing cycle
in reverse order of seniocority from among employees
on the primary cvertime list provided:; however,
that no employee will be required to work overtime
on a contractual Holiday, or on a Saturday or
Sunday if such day(s) immediately precedes or
follows a contractual Holiday, and no employee will
be required to work two consecutive shifts. An
employee will be permitted to work a consecutive
shift provided no other shift is available.

a) In addition to the conditions above, an
employee will not be required to work overtime under the
following circumstances:

{1y If he/she is not scheduled by the end of
his/her regular shift on Thursday for Saturday
overtime and/or Friday for Sunday overtime.

(2) No employee will be required tec work
overtime if he/she has worked 16 or more
Saturday, Sunday, Holiday overtime hours during
the period commencing with the 3rd Monday of each
month, provided further, at least one-half of
his/her overtime group has been assigned to such
overtime, if Saturday, one-third, if Sunday.
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(a) (1) If an overtime group contains only cne
active employee, the one-half or one-third
requirements are not applicable, however, the
Company may require that employee te perform
work within his/her classification in another
department to cover work declined by primary
group personnel in that other department.

(4) At Company option, qualified personnel in
another department may be offered overtime
that would otherwise ke assigned under (3)
above.

(5} Employees working within their primary
overtime groups will be required to work their
own shifts when available.

C. The following administrative procedures apply to
Saturday, Sunday, contractual Holiday overtime:

(1) To the extent compatible with production
requirements, the Company will excuse employees with
scheduled vacation from overtime on weekend days
immediately preceding or following vacation days.

(2) In skilled trades classifications the Company may
deviate from the normal overtime solicitation sequence
in those cases where a less senior employee has been
assigned to a specific job for the preponderance of the
workweek, and such job could not reasonably be performed
on an efficient, quality basis by another emplovee on
the qualified list. Employees who have worked such
'special' overtime will be held ocut of their primary
group's normal overtime solicitation until the
solicitation cycle is equalized.

(3} An employee with an absence excused in advance may
make prior arrangements with Supervision to work
overtime, or will be considered for overtime if
returning to work on Thursday for Saturday over-time or
Friday for Sunday overtime and advising Supervision of
availability for overtime as scon as practical after
returning to work.
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(4) Employees absent the full workweek preceding the
overtime day{s) will not be considered for covertime.

(5) When employees are scheduled for overtime on or
before Thursday for a Saturday overtime assignment
and/or on or before Friday for a Sunday overtime
assignment and they are notified after the end of their
Thursday shift not te report for the Saturday overtime
assignment and/or after the end of their Friday shift
not to report for the Sunday overtime assignment, the
enployees shall be reimbursed for four (4) hours at
their straight time hourly rate exclusive of premiums.

(6) For overtime purposes, Inspection perscnnel will be
considered assigned to the particular department (s)
where normally working.

(7) Errors in overtime distribution will not be subject
to money claims unlesgs the Company was advised of the
alleged error before the overtime was worked, provided
the affected employee was aware of the alleged error
before the overtime was worked.

(B) When an overtime group in a department is being
solicited for both Saturday and Sunday overtime on any
particular weekend, if an ewployee refuses Saturday, the
employee goes to the bottom of the overtime list for the
Sunday cpportunity only. Any subsequent overtime
opportunities, the employee returns to their normal spot
on the overtime list. This procedure will be followed
in all cases, unless both the Union President and the
Company Human Resource Director mutually agree to waive
this requirement.

Section 8 - Daily, straight-through overtime will be
distributed on an equitable, veoluntary basis among
employees on the applicable primary overtime list. Such
daily overtime is not subject to recording requirements,
unless covered by Call-In Pay provisions.

Secticn 9 - Employees working in necessary continuous
seven (7) day operations are not subject to the overtime
provisions covering work on Saturdays and Sundays as such.
Employees in these occupations shall be paid time and one-
half for all work performed con the sixth day worked in the
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employee’s workweek and double time for all work performed
on the seventh day worked in the employee's wcrkweek.
However, if such an employee 1s absent on a day or days
the employee is scheduled te work, such day or days of
absence shall be considered as a day or days worked for
the purposes of computing overtime payment. Such
employees will be paid double time for hours worked during
the regular working heours cf any shifts that start on any
contractual Holidays.

ARTICLE XIV
REPRESENTATION

Section 1 - The employees shall be represented by a
Grievance Committee of not more than five (5} employee
members designated by the Union and the President of the
Unicn, or a duly designated representative of the
President.

Section 2 - The emplovees shall be represented by a
Negotiating Committee designated by the Union. It is
understood and agreed that the Negotiating Committee
and/or the Company may request the presence ol duly
designated representatives of the International Union if
and when desired.

Section 3 - The Company agrees to recognize Departmental
Stewards on each shift, the number of which shall be
determined on the basis of one (1) Departmental Steward
for each established department, except when a department
consists of fifteen (15} or less employees these
departments shall be grouped by the Company and the Union
for the purpose of determining proper representation. In
those departments which employ over 100 employees on one
(1) shift, two (2) Departmental Stewards will be
recognized.

Section 4 - The Company agrees to recognize one (1)
Chief Steward for each shift. The Chief Steward shall not
be a Departmental Steward.

Section 5 - The names of the members of the Executive
Board, Negotiating Committee, Grievance Committee,
Departmental Stewards, and Chief Stewards shall be given
in writing by the Reccrding Secretary of Sidney Lodge No,
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1529 to the Director of Human Resources at the time of
their taking office. The Director of Human Resources
shall also be notified promptly in writing by the
Recording Secretary of Sidney Lodge No. 152% of any
changes in the Executive Board, Negotiating Committee,
Grievance Committee, Departmental Stewards, or Chief
Stewards.

Section 6 - The Union and the Company recognize that a
business envircnment which fosters continuous improvement
is critical to success for the Company and the employees.
In so recognizing, the parties agree to form a new Joint
Shop Committee. This Committee will be made up of the
Unicn Grievance Committee and non-bargaining unit
employees to be named by the Company.

The responsibilities cof this Committee shall be:
(1) Meet to discuss and resolve grievances.

(2) Meet to address problems and attempt to find
solutions to key operational issues which would result
in improving the business ability to respond to customer
requirements and reduce costs.

(3) This Committee will not replace the Negotiating
Committee's authority to alter the Agreement.

The hours and days of these meetings will be by mutual
agreement between the Director of Human Resources and
Union President. 1If there are no issues to discuss, the
meeting may be modified or canceled entirely by mutual
agreement of Director of Human Resources and Union
President. However, if any grievances are pending, the
Company will meet at least weekly for up to eight hours in
an effort to resolve such grievances.

Section 7 - Special meetings with the Grievance
Committee or Negetiating Committee may be arranged by
agreement between the Company and the Union. Time spent
in such special meetings shall not be paid for unless the
special meeting is called by the Company. Such lost time
reimbursement will be limited to five (5) employee menmbers
of the Negotiating Committee and the Union President.
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Section 8 - Duly designated representatives of the
International Union may, in conjuncticn with the Grievance
Committee, represent the employees at the designated steps
of the Grievance Procedure.

Section 8 - The privilege of Departmental Stewards and
Chief Stewards to leave their work during working hours
without loss of pay at their straight time hourly rate
(including shift premium when applicable) is extended with
the understanding that the time will be devoted to the
proper handling of grievances within the Company and will
not exceed one (1) hour in any one day for Departmental
Stewards and eight (8} hours for the first shift Chief
Steward, eight (8) hours for the second shift Chief
Steward and four {4) hours for the third shift Chief
Steward in any one day, provided however, when the third
shift achieves 350 or more Bargaining Unit employees, the
third shift Chief Steward will be permitted with eight (8§)
hours.

Section 10 - For the purpose of investigating
arievances, and settling grievances, the President of the
Union, the Chief Stewards, or all, may enter the plant on
cther than their regular working hours, provided that the
time so spent will not be paid for by the Company. They
will report to the Management personnel in charge, be
subject to all plant rules while in the plant and receive
permission from the Director of Human Resocurces prior to
entry.

Section 11 - Members of the Executive Board of the
Union, Grievance Committee, Negotiating Committee and
Chief Stewards may leave the plant during their reqular
shift without pay, when arrangements are made with the
Management by the Union and a proper pass obtained.
Departmental Stewards may also leave the plant during
their regular shift, without pay, to attend regular
monthly Union meetings not to exceed two (2) meetings per
month., Arrangements are to be made with the Management by
the Union and a proper pass obtained.

Section 12 - Departmentzl Stewards and Chief Stewards
shall perform their work assignments at all times, the
same as required from any other employees, except when
required to leave their work to handle grievances as
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provided in the Grievance Procedure. Time so spent will
be recorded and approved by Department Supervision.

Section 13 - Chief Stewards required to leave their
departments for the handling of Agreement matters shall
notify their supervision. Upon entering the department in
which an Agreement matter exists, the Chief Steward shall
notify supervision of that department, unless unavailable,
of the Chief Steward's presence and purpose. Time so spent
will be approved by the respective Department Supervision.

Section 14 - In the event the Union President is called
by the Management or is required prior to a regular
grievance meeting to investigate an unsettled grievance,
time allowance not to exceed eight (8) hours in any one
day will be granted by the Company, provided the
President's Department Supervision is advised, the elapsed
time is recorded and approved by the Director, Human
Resources.

Section 15 - If organizational changes directly affect
the contractual super-seniority of Union representatives,
the Company and Union will confer regarding the status and
treatment of such representatives. If the parties are
unable to agree, the issue may be referred to the
Grievance and Arbitration Procedure.

Section 16 - Feor the purpose of administering Article
XIV, Section 16 the following procedures shall apply:

A. When a shift in a department or departments is
eliminated, the super-seniority of the inactivated
steward or stewards reverts to natural seniority.

(1) When a shift in a department ¢r departments is
reestablished, and work in the inactive steward's
former occupational classification as steward
exists, the inactive steward is given the option to
return or is considered to have resigned as
steward, provided it occurs during the inactive
steward's elected term of office.

{2) When 2 shift in a department or departments is

reestablished and the department personnel reaches
sixteen (16) or more, or one hundred (100) or more,
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as the case may be, before work in the inactive
steward’'s former occupational classificatien as
steward is available, the inactive steward is
considered tc have resigned as steward.

B, When a shift in a department or departments is
reduced to less than sixteen (16) employees or to
less than one hundred (100) employees, but more
than sixteen (16) employees, as the case may be,
the inactive steward or stewards shall remain in
the department or departments as long as there is
work in the steward's occupational classification.

(1) When there is nc work in the steward's
occupational c¢lassification to be performed, the
steward may transfer to another occupational
classification in the steward's department or
departments on the steward's shift and be paid
at the rate for that occupational classification
retaining super-senicrity or the steward may
revert To natural seniority and retain the right
to return when there is work in the inactive
steward's former occupational classificaiLiovu,
provided it occurs during the inactive stewards
elected term of office. If the inactive steward
does not chose to return to the former
occupational classification when the cpening
occurs, the inactive steward is considered to
have resigned as steward.

(2} When a shift in a department or departments
reaches sixteen (1€) or mere, or one hundred
{(100) or meore, as the case may be, befcre work
in the inactive steward's former occupational
classification as steward is available, the
inactive steward, whe reverted to natural
seniority, no longer has the option to return to
the department as steward and is considered to
have resigned as steward.

C. When a shift in a department or departments has
sixteen (16) or more employees but there is no work
in the steward's occupational classification to be
performed, the steward may transfer to another
occupational classification in the steward's
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department or departments on the steward's shift,
provided the steward has the ability to perform the
work, and be paid at the rate for that occupational
classificaticon, retaining super-seniority for the
inactive steward's elected term of office, or is
considered to have resigned as steward and reverts
to natural seniority.

D. For the purpose of administering Chief Stewards
only when a complete shift is eliminated:

(1) The super=-seniority of the Chief Steward
reverts to natural seniority.

(Z2) When a shift is reestablished during a Chief
Steward’'s elected or appointed term of cffice, the
Chief Steward will be given the opportunity to
return te the first opening(s) in a classification
or classifications on the shift, provided the Chief
Steward has the ability to perform the work, and be
paid at the rate for that classification, or is
considered to have resigned as Chief Steward.

{3 When a shift is still in operation, but there
is no work in the Chief Steward's classification to
be performed, the Chief steward may transfer to
another occupational classification on the shift,
provided the Chief Steward has the ability to
perform the work, and be paid at the rate for that
classification retaining super-seniority, or is
considered to have resigned as Chief Steward, and
reverts to natural seniority.

ARTICLE XV
VACATIONS

Section 1 - Vacations will be granted for the Year 2005,
and subsequent years within the life of thig Agreement to
employees covered by this Agreement who have the required
seniority as of the eligibility dates of the particular
vacation year. There shall be two (2) eligibility dates,
June 30 or December 31, on which dates emplcyees may
gualify for vacatien pay as provided hereinafter,
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A, Employees with one (1) year of continuous
seniority, but less than three (3) years of
continuous seniority, as of June 30th, of the
particular vacation year, shall be eligible to
receive a vacation period of one (1) week's duration,
with forty {40) hours vacation pay.

B. Employees with three (3) years of continucus
seniority, but less than five (5) years of continuous
seniority, as of June 30th, of the particular
vacation year, shall be eligible to receive a
vacation period of one (1) week's duraticon with sixty
{60) hours wvacation pay.

C. Employees with five (5) years of continuous
seniority, but less than ten {10) years of continuous
seniority, as of June 30th, of the particular
vacation year, shall be eligible to receive a
vacation periocd of two (2] weeks' duration with
eighty (80) hours' vacation pay.

D. Employees with ten (10) years of continuous
seniority, but less than fifteen (13} years of
continucus senicrity, as of June 30th, of the
particular vacation year, shall be eligible to
receive a vacatlion period of three (3) weeks'
duration with one hundred and twenty {(120) hours'
vacation pay.

E. Employees with fifteen (15) years of continuous
seniority but less than twenty (20) years of
continuous seniority, as of June 30th, ¢f the
particular vacation year, shall be eligible to
receive a vacation period of three (3} weeks'
duraticon with one hundred forty (140) hours' vacation
pay.

F. Employees with twenty (20) years or more of
continuous seniority, but less than twenty-five (25)
years of continuous seniority as of June 30th, of the
particular vacation year, shall be eligible to
receive a vacation period of four (4) weeks'
duration, with one hundred and sixty {(160) hours'
vacation pay.
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G. Employees with twenty-five (25} years or more of
continuous senicrity as of June 30th, of the
particular vacation year, shall be eligible to
receive a vacation period of five (5) weeks'
duration, with two hundred (200) hours' wvacation pay.

H. Eligibility for wvacation pay will be determined as
of June 30 and Decemper 31 of each year. ©On Decemper
31 of each particular vacation year, seniority
credits for vacation calculations will be reviewed
and employees whose seniority has increased as of
December 31 s0 as to increase the employee's vacation
pay will be granted only the additional vacaticn pay
{the vacation pay due December 31 less the vacation
pay calculated as of June 30) as is necessary to
bring the total wvacation pay to what the employee
would have been entitled had vacation pay been
calculated on the employee's seniority as of December

31.

Section 2 - To be eligible to receive full vacation pay
for which employees are eligible in accordance with their
continucus seniority as stated in Article XV, Section 1 A-
H, the employees must have worked during sixty percent
{60%) of the pay periods during the year prior to the
applicable eligibility date of the particular vacaticon
eligibility year,

Employees retiring under the terms of the Pension
hgreement will only have to work fifty percent (50%) of
the pay periods during the year prior to the applicable
eligibility date of the particular vacation eligibility
year.

A. Employees are eligible to receive their full

vacaticn period in accordance with their ceontinuous
seniority as stated in Article XV, Section 1 A-H.
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Section 3 - Effective for vacation pay received after
October 22, 2004, an employee’s vacation pay, including
additional vacation pay in accordance with Article XV,
Section 1H above, shall be calculated in accordance with
the straight time rate of pay, excluding night shift and
overtime premium, applicable to the employee's permanent
occupational classification as of the date of the
vacation.

Section 4 - Employees who lose seniority prior to July 1
or December 31 of the particular vacation eligibility
year, for any cof the reasons stated in Article XI, Secticn
3, shall not be eligikle for vacation pay. Payment of
vacation pay to which an employee would ctherwise have
been entitled to under Article XV, Section 1 A~H, Section
2, A, shall not be denied because of separation of the
employee from the payroll by death pricr to vacation pay
payments.

A, Any employee who retires on other than a vested
pension, on or after the effective date of this

the employee's senicrity at the time ¢f the
retirement in accordance with the provisions of
Article XV, Section 1 A-H, Section 2, Section 2 A and
Section 5.

B. If a retired employee, who has received vacation
pay pursuant to the above provisicons for retired
employees is reemployed and becomes eligible for
vacation pay under the other provisions of this
Article on the next June 30th following the
employee’s retirement, such vacation pay shall be
reduced by the amount of the vacation pay received by
such employee under the above provisions for retiring
employees.

Section § - Employees terminated by the Company because
of lack of work during the year prior to the applicable
eligibility date of the particular vacation eligibility
yvear, but who are ineligible under Article XV, Section 2
and have the required continuous seniority as defined
herein, and employees who are ineligible under Article XV,
Section 2 due to their illness or injury and have the
required seniority as defined herein, shall receive a
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vacation payment at the time vacation pay is paid, based
on one fifty-second (1/52nd) of their apprlicable vacation
pay for each week in which they worked within the year
prior to the applicable eligibility date of the particular
vacation eligibility year. Time off for vacation, paid
bereavement days, paid holidays, paid jury duty, and paid
military service leave of up to two weeks shall be counted
as time worked in computing vacation pay under this
Article.

Section 6 - Vacation shall be administered during the
particular vacation pericd year from July 1 through June
30 in accordance with the following:

A. During the period from February 1 through February
15, employees may submit a request to supervision for
all or part of their eligible vacation period and the
time periods desired.

B. Requests for vacaticn periods are to be given
preference in accordance with the seniority of the
employee in the employee's occupational
classification and department if the request is
submitted as per A above. In the event of subsequent
changes in department and/or classification, the
original vacation period will be given every
consideration. Once the employee's vacation period
has been established, it cannot be changed, unless by
mutual agreement between supervision and the
employee, unless a change occurs as noted above.

C. The vacation schedule for each department must be
posted in the department on ¢r before March 15.
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b. In the event that an employee who is eligible for a
vacation period is not able to reguest all or part of
such peried in accordance with Article XV, Section 6
A because of absence for the entire period and who
returns to work during the vacation eligibility year
or with time remaining in the vacation year, the
employee may submit a reguest to supervisgion in
accordance with the procedure stated in Article XV,
Section 6 A except that the request must be submitted
on or before fifteen (15) days from the date of
return to work. Every consideration will be given to
the employee requests submitted.

E. In the event a question arises relative to
requiring an employee to establish specific dates
when scheduling a vacation the employee wishes to
take one day at a time during the vacation scheduling
time period, the matter may be brought to the
attention of Labor Relations. Labor Relations will
investigate and, if proper, clarify for the
management personnel concerned the intended
administration of the subject paragraph which is that
employees are nct reguired to establish specific
dates during the vacation regquest period when they
wish to schedule a vacation one day at a time.

F. All vacations will be paid when taken. Employees
may request that any unused vacation be paid the
first full pay period in December. All remaining
unpaid vacation eligibility will be paid the last pay
period of the vacation year (last pay periocd in
June) .

Section 7 - In those instances where an employee does
not request all or part of the employee's eligible
vacation period, the Company is not obligated to provide
work during any or all of the emplovee's vacation period.
The Company will not deduct time from an employee’'s
vacation entitlement due tc absences, unless by mutual
agreement.
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ARTICLE XVI
HOLIDAY PAY

Section 1 - Employees having thirty (30) days' service
as of the date of the holiday who work the last scheduled
working day prior to and the first scheduled working day
after any of the following holidays shall receive eight
(8} hours' pay at the straight time rate of pay (including
night shift premium, and excluding overtime premium)
applicable to the employee's permanent cccupational
classification as of the holiday({s).

Section 2 - The holidays referred to above are:

FIRST YEAR (13 Holidays)

1)
2)
3)
4)
5)
6)
7)
8)
N
10y
1)
12)
13}

Thursday, November 25, 2004 Thanksgiving Day
Friday, November 26, 2004 Day after Thanksgiving
Friday, December 24, 2004 Christmas Eve Day
Monday, December 27, 2004 Christmas Holiday Period
Tuesday, December 28, 2004 Christmas Holiday Period
Wednesday, December 29, 2004 Christmas Holiday Period
Thursday, December 30, 2004 Christmas Holiday Period
Friday, December 31, 2004 Christmas Holiday Period
Friday, March 25, 2005 Good Friday

Monday, May 30, 2005 Memorial Day

Friday, July 1, 2005 [ndependence Day Weekend
Monday, July 4, 2005 Independence Day
Monday, September 3, 20035 Labor Day
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SECOND YEAR (13 Holidays)

1) Thursday, November 24, 2005
2) Friday, November 25, 2005

3) Monday, December 26, 2005
4) Tuesday, December 27, 2005
5) Wednesday, December 28, 2005
6) Thursday, December 29, 2005
D) Friday, December 30, 2005

8) Monday, January 2, 2006

9} Friday, April 14, 2006

10)  Monday, May 29, 2006

1) Monday, July 3, 2006

12)  Tuesday, July 4, 2006

13y  Monday, September 4, 2006

THIRD YEAR (14 Holidays)

1) Thursday, November 23, 2006
2) Friday, November 24, 2006

3} Monday, December 25, 2006
4) Tuesday, December 26, 2006
5) Wednesday, December 27, 2006
6) Thursday, December 28, 2006
7} Friday, December 29, 2006

8) Monday, January 1, 2007

9) Tuesday, January 2, 2007

10}  Friday, April 6, 2007

11y Monday, May 28, 2007

12)  Wednesday, July 4, 2007

13)  Monday, September 3, 2007
14} 1 Fioating Holiday*

Thanksgiving Day

Day after Thanksgiving
Christmas Holiday Period
Christmas Holiday Period
Christmas Holiday Period
Christmas Holiday Period
Christmas Holiday Period
New Years Day (Observed)
Good Friday

Memorial Day
Independence Day Weekend
Independence Day

Labor Day

Thanksgiving Day

Day after Thanksgiving
Christmas Day

Christmas Holiday Period
Christmas Holiday Period
Christmas Holiday Period
Christmas Heliday Period
New Years Day

Day after New Years Day
Good Friday

Memorial Day
Independence Day

Labor Day

*To be scheduled by mutual agreement between employee & Supervisor.

Section 3 -~ Employees who have been requested to report
for work on a holiday, and who have accepted the
assignment and who then fail to report and perform such
work, shall not receive holiday pay.

Section 4 ~ Absences on the last scheduled working day
pricr to the holiday and the first scheduled working day
after the holiday, and on the holiday, will be excused for
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just cause and further provided that the employee works at
least part of the workweek prior to or during the workweek
in which the holiday falls. 1f, however, the holiday{s)
occur on the last day(s) of the previous workweek and the
employee returns to work from Leave of absence the first
scheduled day of the next workweek, the employee shall be
paid for such heliday(s).

A. Employees tardy two (2) hours or less on the first
working day after a contractual heliday will, if
otherwise eligible, receive holiday pay.

B. An otherwises eligible employee absent without
excuse on both the scheduled working day prior to and
the next scheduled working day after a Christmas
Holiday Period shall be ineligible for holiday pay
for all the holidays within the Christmas Holiday
Period. An otherwise eligible employee absent
without excuse on either the last scheduled working
day prior to or the next scheduled working day after
a Christmas Heliday Period shall be ineligible for
two (2) of the holidays for which the employee would
otherwise be eligible in the Christmas Heliday
Period, but shall, if otherwise eligible, receive pay
for the remaining holidays in the Christmas Holiday
Period.

C. &n otherwise eligible employee who has been laid
off in a reducticn of force or who has gone on sick
leave during the workweek prior to, or during the
workweek in which the holiday{s} falls, shall receive
pay for such holiday(s). An otherwise eligible
employee whoe is laid off or who has gone on sick
leave during the seccond workweek prior to a week in
which one or more of the holidays in the Christmas
Holiday Period falls, and who worked the employee's
last scheduled working day prior to such layoff
shall, if otherwise eligible, receive pay for the
holidays falling within the Christmas Holiday Period.
An otherwise eligible employee on layocff or sick
leave of absence when the holiday(s) occurs who
returns to work following the holiday(s) but during
the week in which the heoliday(s) falls shall receive
pay for such hcoliday{s).
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D. An otherwise eligible employee who is excused in
advance by Supervision for whole or partial day
absences on the last scheduled working day prior to
the holiday and/or the first scheduled working day
after the holiday, and on the holiday, will not lose
holiday pay.

{1) An otherwise eligible employee who is not
excused in advance by Supervision, but who presents
evidence or just cause for their absence, will not
lose holiday pay.

(2) An otherwise eligible employee who is not
excused in advance by Supervision, or who fails to
present evidence or just cause for their absence,
will lose holiday pay.

It is the further intent of the Company that an employee
who returned to work the Monday following a Christmas
Holiday Peried ending on Friday shall be treated as though
the employee returned to work during the workweek in which
Lolidays oocurred,

Sectien 5 - In applying this procedure, when any of the
above-enumerated holidays fall on Sunday and the day
following is observed as the holiday by the State or
Federal Government, it shall be paid as such heoliday. When
a holiday falls on Saturday, eligible emplovees shall
receive holiday pay provided they have worked the last
preceding scheduled workday within the week in which the
holiday falls.

Secticn 6 - When one of the above holidays falls within
the apprcved vacation period of an employee who is
eligible to receive such holiday pay and the employee is
absent from work during the employee's regularly scheduled
workweek because of such vacation, the employee shall be
paid for such holiday in addition to the employee's
vacation pay.
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ARTICLE XVII
REPORTING PAY

Section 1 - In the event an employee reports for work on
the employee's regular shift without previcusly having
been notified not to report for work, the employee shall
be provided with a minimum of four {4) hours of work in
any occupation designated by the Management without
reduction in base rate or the employee shall be given four
{4) hours' pay at the employee's straight time hourly rate
if no work is available, except in case of emergency
shutdown arising out of a condition beyond the
Management's contrel.

ARTICLE XVIII
CALL-IN PAY

Section 1 - Employees required to return to the plant
for emergency repairs after completing their regular
shifts will be paid the greater of two (2} hours at
straight time or their normal earnings, including
applicable overtime, for time actually worked.

Section 2 - If such call-in work is performed on a
Saturday, the employee will receive the greater of time
and one-half for hours worked or time and ¢one-half for
hours worked plus straight time for the difference between
four (4) hours and time worked.

Section 3 - If such call-in work is performed on Sunday
or a contractual holiday, the employee will receive the
greater of double time for hours werked or double time for
hours worked plus straight time for the difference between
four (4) hours and time worked.

Section 4 - In the event of multiple call-ins of the
same individual in a twenty four (Z4) hour period, call-in
pay will be capped at eight (8) hours at the appropriate
premium, unless the individual works in excess of eight
(8) hours.
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ARTICLE XIX
BEREAVEMENT, JURY DUTY, AND MILITARY SERVICE PAY

Section 1 - When death occurs in an employee's immediate
family, i.e.,

current spouse grandchild of current spouse
parent brother

legal guardian sister

grandparent stepparent

parent of deceased spouse stepparent of current spouse
parent of current spouse stepchild

grandparent of current spouse stepbrother

child stepsister

grandchild half brother

half sister

and the employee has thirty (30} days' service as of the
date of the death, the employee, on request, will be
excused for any cof the first three (3) regularly scheduled
working days ({(excluding Saturdays, Sundays and holidays)
immediately tfollowing thc date nf death.

A, After making written application, therefore, the
employee shall receive pay for any scheduled hours of
work up to eight (8) per day for which the employee
is excused ({(exXcluding Saturdays, Sundays and
helidays) provided the employee attends the funeral
and provides satisfactery evidence of the employee's
attendance to the Company.

B, The Company will allow an employee to reschedule
vacation if a death occurs in the employee's
immediate family as defined in the Agreement. The
amployee shall have the opportunity to reschedule up
to three days of that vacatien peried, and upon
proper application will receive bereavement pay.

C. Payment shall be made at the employee's regular
straight time hourly rate [excluding overtime and
night shift premium) as of the employee’'s last day
worked. Time thus paid will not be counted as hours
worked for purpcses of overtime.
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Section 2 - Any employee with thirty (30) days' service
who is celled to and reports for jury duty or appears
after having been duly subpoenaed, shall be paid by the
Company for each day partially or wholly spent in
performing jury duty, if the employee otherwise would have
been scheduled to work for the Company and deoes not work,
an amount equal te the daily jury duty fee paid by the
court {not including travel allowances or reimbursement of
expenses), but in no case less than ten dollars (510.00)
per day; provided, however, that the Company's payment
shall not exceed the difference between eight (8) hours'
pay at the employee’'s regular straight time hourly rate
(excluding premiums} and the daily jury duty fee paid by
the court. The Company's cbligation to pay an employee
for performance of jury duty under this paragraph is
limited to a maximum of sixty (60) days in any calendar
year. In order to receive payment under this paragraph,
an employee must give the Company prior notice that the
employee has been summoned for jury duty and must furnish
satisfactory evidence that jury duty was performed on the
days for which the employee claims such payment. The
provisions of thig paragraph are not applicable to an
employee who, without being summoned, volunteers for jury
duty.

Section 3 ~ An employee with thirty {(30) days' service
who 1s called to and performs short-term active duty of
thirty (30) days or less, including annual active duty for
training, as a member of the United States Armed Forces
Reserve or National Guard shall be paid by the Company for
each day partially or wholly spent in performing such
duty, if the employees otherwise would have been scheduled
to work for the Company and does not work, an amount egqual
to the difference, if any, between (1) the employee's
reqular straight time hourly rate on the last day worked,
exclusive of shift, overtime and any other premiums, for
the number of hours up to eight (8) that the employee
otherwise would have been scheduled to work and (2) the
employee’s daily military earnings {(including all
allowances except for rations, subsistence and travel).
The Company's obligation to pay an employee for
performance of military duty under this paragraph is
Llimited to a maximum of ten (10} scheduled working days in
any calendar year.
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In order to receive payment under this paragraph, an
employee must give the Company prior notice of such
military duty and upon the employee's return to work must
furnish the Company with a statement of the employee's
military pay while on such duty.

ARTICLE XX
NIGHT SHIFT PREMIUM

Section 1 - A night shift premium of fifty cents (5.50)
per hour will be paid tc hourly rated employees for all
hours worked on any regularly scheduled second shift. For
the purpcse of this section, the second shift is any
regularly scheduled shift that starts between 2:00 p.m.
and 10:00 p.m.

Section 2 - A night shift premium cf fifty cents (5.50)
per hour will be paid to hourly rated emplovyees for all
hours worked on any regularly scheduled third shift. For
the purpose of this section, the third shift is any
regqularly scheduled shift that starts after 10:00 p.m. or
hefore 5:00 a.m.

ARTICLE XXI
WAGES

Section 1 - Wage rates for women shall be set in
accordance with the principle of equal pay for equal work.
Equal work is defined as work of comparable quantity and
gquality on comparable operations.

Section 2 - Tt is agreed between the Company and the

Union that the following Wage Structure is effective
Octcocber 25, 2004:
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Labor] WAGE WAGE WAGE
Grade] 10f25/04 10/24/05 10/23i06

$14.12 | $1462 | $15.12
$16.01 | $16.51 | §17.01
$16.27 | $16.77 ;| $17.27
$16.62 | $17.12 | $17.62
$16.97 | $17.47 | $17.97
$17.36 ) $17.86 | $18.36
$17.70 | $18.20 | $18.70
$18.38 | $18.88 | $19.38
$19.17 | $19.67 | $20.17
10 | $19.23 [ $19.73 { $20.23
11| $20.01 | $20.51 { $21.01
12 ] $20.33 | $20.83 [ $21.33

WO |~N|D|n|iwn—

Working Group Leaders:
LG 1-5 add .30
LG 6-1i2 Bad .60

Secticn 3 -Entry rates have been established at $2.50
below the labor rate of the job ({(labor grades 1 - 5 only)
for all new hires, or rehires after 11/01/01 until the
employee has completed 24 months of service, regardless of
bidding, bumping, upgrading or reclassifications.

ARTICLE XXII
COST OF LIVING ALLOWANCE

Section 1 - as agreed during the 2004 Contract
Negotiations, the current COLA language remains in the
agreement, however the wage payments inclusive of CCLA are
fixed for the term of the agreement as indicated in
Article XXI Secticn 2. The provisions of this article
pertaining to the calculation and adjustment of the CCLA
are not applicable to the 2004 agreement.

Section 2 - The amount cf the Cost of Living Allowance
shall be determined and re-determined in accordance with
changes in the Official Censumers' Price Index for Urban
Wage Earners and Clerical Workers (revised, CPI-W)
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published by the Bureazu of Labor Statistics, U.S.
Department of Labor (1%67=100} and hereinafter referred to

as the Index.

Sectien 3 - Continuance of the Cost of Living Allowance
shall be contingent upon the availability of the Index in
its present form and calculated on the same basis as the
Index for July 1995 unless otherwise agreed upon by the

parties.

Section 4 - If the Bureau of Labor Statistics changes
the form or the basis of calculating the Official
Consumers' Price Index, the parties agree to request the
Bureau tc make available, for the duraticon of this
Agreement, a monthly Consumer's Price Index in its present
form and calculated on the same basis as the Index for

July 1995.

Section 5 - Commencing February 5, 1996, adjustments in
the Cost of Living Allowance shall be made at the

following times:

Effective Date
of Adjustment

February 5, 19%6
May 6, 1996
August 5, 1996
November 4, 1996
February 3 1887
May 5, 1997
August 4, 1997
November 3, 1987
February 2, 1998
May 4, 1998
August 3, 1998

Based Upon Three (3) Month Average of
the BLS Consumers' Price Indexes for:

October, November, and December 1995
January, February, and March 1396
April, May, and June, 199§

July, August, and September 1996
October, November, and December 1996
January, February, and March 1987
April, May, and June 1987

July, August, and September 1997
QOctober, November, and December 1997
January, February, and March 1298
April, May, and June 1998

Section 6 - In determining the three (3) month average
of the Indexes for a specified period, the computed
average shall be rounded to the nearest one-tenth (0.1)

Index point,.

Section 7 - The amount of Cost of Living Allowance
pavable under the provisions of this Section shall be paid

currently.
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Section 8 - In the event the Bureau of Labor Statistics
dees not issue the appropriate Indexes on or before the
beginning of one ¢f the adjustment periods referred toc in
Section 5 of this Article, any adjustment in the Cost of
Living Allowance required by such appropriate Index shall
be effective at the beginning of the first pay period
after receipt of such Index.

Section % - No adjustments, retroactive or otherwise,
shall be made in the amount of the Cost of Living
Allowance due to any revision which later may be made in
the published figures for the Index for any month or
months specified in Section % of this Article.

Section 10 - Effective February 5, 1996, and for any
period thereafter, the amount of the Cost of Living
Allowance shall be determined on the basis cone cent ($.01)
adjustment for each four-tenths (0.4) point change in the
average Index for the appropriate three months as
indicated in Section 5 of this Article, except that such
adjustment shall not exceed sixteen cents ($.16) in the
first year of the Agreement, nor sixteen cents ($.16) in
each the second and third year of the Agreement.

A, In no event will a decline in the three (3) month
average BLS Consumers Price Index below 447.5 provide
the basis for a reduction in the Cost of Living.

Section 11 - The Cost of Living Allowance provided for
in this Section shall be added to each employee's straight
time hourly earnings.

Sectieon 12 - The amount of any Cost of Living Allowance
in effect at the time shall be included in computing
overtime premium, vacation payments, holiday payments,
bereavement payments, jury duty payments, reporting pay,
and the third shift one hour bonus and paid lunch period,
as defined in Article XIII, Section 2 A.

Section 13 - If the Bureau of Labor Statistics changes
the form or the basis of calculating the official
Consumers' Price Index, the parties agree to request the
Bureau to make available, for the duration of this
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Agreement, a monthly Consumers' Price Index in its present
form and calculated on the same basis as the Index for
October 1995,

Section 14 - The Company agreed during the 1998 Contract
Negotiations to restore the $.08 per hour COLA retention
for all employees hired after September 1, 1983, and
before October 26, 1998 for hours worked after October 26,
1998.

ARTICLE XXIII
GENERAL PROVISIONS

Section 1 - The Company and Union agree to the following
general provisions:

A. Proper safety and sanitary devices will be provided
and maintained throughout the plant in accordance
with Federal, State and Local standards.

B. An employee who sustains a work-incurred injury of
sufficicnt scricucnoos ag to preclude the emnlovea's
ability to work for the balance of the shift because
of hospitalization or doctor recommendation will be
compensated for such lost hours at the employee's

straight time hourly rate.

C. Unless otherwise limited, there shall be two (2)
five (5) minute wash-up periods, one (1} before the
lunch period and one (1) before quitting time of each
shift,

D. Salaried personnel will not perform Bargaining Unit
work except for purposes of instruction, or in the
event insufficient Bargaining Unit personnel
volunteer for non-mandatory assignments in accordance
with the overtime provision of this Agreement.

E. For purposes of this Agreement "working day" is

defined as full calendar days, Monday through Friday,
excluding contractual holidays or shutdown periods.
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F. If any of the provisions of this Agreement are
found to be in any way inconsistent with any State or
Federal Law, the parties agree that such provision or
provisions will be amended automatically to conform
with such law.

ARTICLE XXIV
APPRENTICES

Section 1 - The subject of Apprentices and
Apprenticeship Standards have been negotiated in the form
of separate documents, Supplement "D", Supplement "H" and
Supplement "I".

ARTICLE XXV
PENSION PLAN AND INSURANCE PROGRAM

Section 1 - A Pension Plan and an Insurance Program have
been signed by the parties in the form of Supplemental
Agreements, which Supplemental Agreements are attached
hereto as Supplement "F" and Supplement "E", respectively,
and made parts of this Agreement as if set out in full
herein, subject to all the provisions of this Agreement,
excepting that neo matter respecting the provisions of the
Pension Plan or the Insurance Program shall be subject to
the Grievance Procedure established in this Agreement.

ARTICLE XXVI
DURATION OF AGREEMENT

Section 1 - This Agreement shall become effective the
workday beginning the 23 day of October 2004 and shall
remain in full force and effect until Midnight October 26,
2007, and thereafter unless, not less than sixty (60) days
pricer to the termination date of this Agreement, either
party shall serve upon the other, written notice that it
desires to modify cr terminate this Agreement. Should
neither party give such sixty (60) day notice, this
Agreement shall remain in full force and effect until such
notice is given and for sixty (60) days thereafter.
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ARTICLE XXVII
MEMORANDA OF UNDERSTANDING

The Company and Union agree to the following
understandings regarding miscellaneous matters:

Section 1 - Memorandum of Understanding Regarding Work
Responsibility:

A. Balaried personnel are responsible for developing
and maintaining programs associated with programmable
controllers. Unless there are extenuating
circumstances, salaried perscnnel will not perform
controller repairs except for purposes of
instruction.

B. All routine maintenance on machines is not sclely
within the Machine Repalr specialty. For example,
production personnel and/or Working Group Leaders are
expected to regularly check oil and coclant levels,
Aand they mav —reoerly perfoon limited preventative
maintenance such as replenishing fluids if necessary,
and regular lubrication, Similarly, machine
operators may replace simple belts. Complex machine
maintenance work is not properly assigned to
operating personnel.

Section 2 - Memorandum for Understanding Regarding
Retiree Benefit Programs:

The parties recognize beoth the Company’s historical
sensitivity to retirees' welfare, and the Company's policy
of not negotiating adjustments to kenefit programs of non-
active, retired employees with the Union.

Nevertheless, the Company recognizes the Union's interest
and concern with retirees welfare; and hereby advises the
Union of its current intention to extend to retirees any
modification {including premium co-share provisions) to
the current medical program, excluding dental, negotiated
for active employees; and of its intention teo continue
periedic adjustment of the post age 65, Medicare Part B
Supplement.
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Necessarily, this advice is without prejudice to the
Company's right te modify, rescind or otherwise change
such intention based upon legal, administrative, or
business considerations.

Section 3 - Memorandum of Understanding Regarding
Educational Assistance:

A. As a result of the 1984 negotiations, the Company
will continue the Educational Assistance Program in
Sidney, New York, effective Qctober 23, 2004 as
outlined in the following paragraphs:

B. Ccurses must be directly related tc the employee's
current work assignment or probable future assignment
within the Company and taken outside normal working
hours at an accredited college, business school, high
school, trade or vocational schools. Employees with
senicrity, actively at work will be reimbursed for
tuition and related fees (excluding books and
parking) as follows:

(1) $400Q per fiscal year for courses below the
advanced degree level,

(2) $800 per fiscal year for courses requirad for
an advanced degree.

c. The following preograms are considered job-related and
will be approved when the needs cannot be met within the
Company:

{1} Courses which will improve the emplovee's skill on
his/her present jeb. This includes courses designed to
update employees in the technology of their trade or
occupation and courses directed toward qualifying an
employee as an apprentice in the skilled trades.

(2} Courses which relate to the next job in the logical
development of an employee's career.

{3) Courses which will prepare an employee for openings
that are expected te occur in the future and for which
a sufficient number of gualified employees are not
available.
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{4) Courses taken to complete the regquirements for a
grammar school certificate or high scheol diplema.

{5) Any required or pertinent elective courses taken in
a degree-seeking program in a field related to the
emplovees' job or appropriate to his/her career in the
Company.

D. The grievance procedure set forth in the Collective
Bargaining Agreement between the Company and the Union
shall have no application to, or jurisdiction owver, any
matter relating to this program.

Section 4 - Memcrandum cof Understanding, Regarding Misc.
Matters:

A. When circumstances are such that it is not possible
to provide a nurse in the Medical Bureau from 5:00
p.m. te 12:00 Midnight and the Medical Bureau is
clesed, it will be announced cver the Plant Public
Address System and employees requiring medical
attention will be lnstructed to report to the East
Gate Guard Cffice.

B. Existing Labor Agreement provisions not deleted or
amended during the course cf these 2004 negotiations
will be renewed as written in the Cctober 27, 2001
Agreement.

C. The Company agrees to furnish the Union three
hundred {(300) copies, without charge, of the renewed
Collective Bargaining Agreement.

Section 5 - Memorandum of Understanding, Regarding
Skilled Trades Classifications:

A. In order to accomplish improved delivery to skilled
trades resources in support of the imperative to
maintain continuity of production, the Company will
implement the following skilled trades occupational
classifications by the end of November 1992:
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CODE NO. TITLE LABOR GRADE

937 Machine Repair Journey i1
938 Machine Repair Master 12
991 Facilities Repair Journey 11
992 Facilities Repair Master 12
288 Electrical Repair Journey 11
989 Electrical Repair Master 12
G885 Electronic Repair Journey 11
986 Electronic Repair Master 1z
923 Master Machinist/Conventional Journey 11
924 Master Machinist/Conventional Master 12
934 Master Machinist/CNC Journey 11
935 Master Machinist/CNC Master 12
919 Tool and Die Maker Journey 11
920 Toel and Die Maker Master 12
430 Experimental, Model Maker Journey 11
431 Experimental, Model Maker Master 12
831 HVAC Journey 11
932 HVAC Master 12

B. The Company will continue the current
Toolroom/Experimental, C classification as Master
Machinist, C in LG 8 and may establish additional
Labor Grade 8 classifications where job duties will
encompass semi-skilled trades work., Boiler Operator
will be retained as a separate classification in
Labor Grade 10.

C. In accomplishing this restructuring of skilled

trades classifications, the Company and Unicn have
agreed to the following understanding:
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{1}y Incumbent personnel will be reassigned to new
classifications in accordance with their primary
skills.

(2) The work performed by skilled and semi-skilled
trades personnel is limited by the capabilities of
the person involved, not narrow classification
boundaries. In this context, it is the Company and
Union's intent that skilled and semi-skilled trades
personnel will work to the extent of their
capabilities and in doing so may cross occupational
classifications. All seniority, however, will be
administered in accordance with the employees'
occupaticnal classifications.

{3) A1l other personnel will be slotted in the
same labeor grade they currently held.

(4) With the exception of Master Machinist, €, no
emploveaes will bhe nlacad in cemi-=killcd trados
clagsifications if employees are laid off or have
return-te's from the skilled trades classification
involved,.

(5) The Company may advance perscnnel from
Journeyman to Master Level classification without
restriction, provided that for purposes of layoff
and recall Journeyman and Master classifications
will be considered a single seniority group.

Section 6 - 1998 cffering of 401K Program

During the 1998 Contract Negotiations the Company
agreed to offer employees a “no Company match” 401K
Program. It was agreed that the plan would include
a loan provision, and that all decision-making
authority relative to plan design, administrator,
selection of cfferings of investment options and
similar administrative issues will remain sclely
with the Ccmpany.
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IN WITNESS WHEREQF, the parties hereto have caused their
names to be subscribed by their duly authorized officers
and representatives the day and year first above written.

Signed at Sidney, New York,
this

SIDNEY LODGE NO. 1529, AMPHENOQL AEROSPACE
INTERNATIONAL ASSCOCIATION OF
MACHINISTS AND AEROSPACE

WORKERS
N oo L S
Eugene Campagna,'iFeE\?ent Robert Paterscn
Director, Human Resources

LY IWAE FAN

Richard Rock

Steph¢n Booth

gag‘zzé_aﬂ@_/

Bruce Neumann
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LETTERS OF AGREEMENT

Exhibit "J"
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Letter Of Agreeﬁent No. 1

This Letter of Agreement is established in accordance with Paragraph (3)(b) of the November 1,
1986 Agreement between Bendix Connector Operations of Amphenol Products and Sidney Lodge
#1529 affiliate of the International Association of Machinists and Aerospace Workers. The parties
agree as follows:

Effective May 1,1987, the Company and Union mutually agree that at its discretion the Company
may administer a permanent layoff in accordance with the following standards and procedures:

1. The junior employee in the reduced classification is entitled to the layoff if he/she
desires such layoff.

2. Ifthe junior employee opts not to elect the layoff, the Company will ofter the layoff in
order of seniority to employees in the specialty and/or classification and department
where the work has been reduced.

3. Should no employee volunteer under 2 above, the Company will further solicit in order
of senjority employees in the classification in all other departments.

4. If no employee volunteers under 2 or 3 above, the layoff will be administered in
accordance with established seniority procedures,

5. Anemployee volunteering for layoff will be subject to the following:

a. The employee agrees to waive his/her bumping rights until, at a minimum, the first
working day of the week following 60 calendar days from date of voluntary layoff.

b. After this initial layoff period, a voluntarily laid off employee may file for recall to
his/her previous classification and department by notifying the Hourly
Employment Section no later than the Wednesday preceding the start of the work
week he/she wishes to return to work. If practical, the refurning employee will be
placed on his/her latest shift. Shift bump rights will be renewed only if the
employee is placed on a shift other than his/her latest shift.

¢, Voluntarily laid off employees will be subject to Company initiated recalls in
reverse senfority order.

d. Voluntarily laid off employees will be considered as being active for purposes of

promotions and "return to's".

6. When soliciting for voluntary layoft, the Company will make a reasonable effort to
contact active employees who are not at work at the time of such solicitation. Similarly,
the Union agrees that no monetary claim will be pursued should the Company fail to
contact an active employee after such reasonable effort - i.e. a telephone call to latest
address on file.

7. This Letter of Agreement is subject to cancellation by either party upon 30 days’ prior
written notice.
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Letter of Agreement No. 2

This Letter of Agreement is established in accordance with Paragraph (3)(b) of the November 1, 1986 Agreement
between Bendix Connector Operations of Amphenol Products and Sidney Lodge #1529 affiliate of the [nternational
Association of Machinists and Aerospace Workers. The parties agree as follows:

Due to the special circumstances associated with major classifications and seniority revisions negotiated in the 1986
Collective Bargaining Agreement, the Company and Union agree to the following administrative procedures. Such
procedures shall apply at ieast six (6) months after the date of this Agreement and will continue in effect as long as
necessary and appropriate. In accordance with Paragraph (1) of the Agreement, the Company will meet with the Union
guarterly, afier the first six (6) months, to review the continuing applicability of each of the following provisions.

1.

Current employees as of November 1, 1986 will have the option of either electing 1o be trained in all
specialties within a classification or no additional wraining. Those electing no additienat training will not
receive wage progressions beyond the maximum of their current rate ranges.

All new hires, rehires, and employecs transferred to a classification after November 1,1986 will be expected
to perform, with appropriate training, all aspects of the new classification.

Employees unable to be effectively trained with reasonable effort over reasonable time will receive no
further in-grade wage progressions, provided they are receiving at least the minimum rate on the new range.

Supervision will maintain up to date lists of all employees in training and all employees qualified for each
specialty within a classification.

Employees in training for a specialty within their classification may not be shift bumped nor may they shift
bump.

Selection for in-classification iraining will be on the basis of seniority, aptitade, and availability. Insofaras
vansisicni wiilt siiuisney uloperaiions, empioyee preference wiili be considered wiien seiecting candidates
for such training.

Employees may shift bump by classification, or their current specialty within a classification, and
department in accordance with Paragraph b(12) (n) 4, of the Agreement; provided, however, that if more
shift bumping takes place than can be centractually accomplished without impeding production, the
Company will provide the affected employee(s) and the Union President with an altemative for
accomplishing the shift burmp in a timely manner; provided further, that an employee in labor grade 9 and
above, if bumping outside his/her current specialty must be qualified to perform the work of the specialty
held by the junior employee in the classification involved on the preferred shift. As an example of the
parties' intent, an employee currently assigned to the Toclroom/Experimental, B classification - Master
Machinist specialty, may shift bump the junior employee in that specialty on a preferred shifl regardless of
the particular machine invotved. Conversely, an employee assigned to the Toolroom/Experimental, B
classification — Master Machinist specialty may not shift bump to the Toolroom/Experimental, B - Machiae
Repair Specialty, unless he/she is qualified to perform the work encompassed by the Machine Repair
specialty. All cases of shift bumps outside the employee’s specialty, only the junior employee in the
classification on the preferred shift may be shift bumped. In administering this last provision, the Company
and Union recognize both the desirability of cross training in labor grade 9 and above and the practical
limitations of accomplishing such training at the skill levels

involved in a short time frame.

Layoffs and bumps will be administered by classification regardless of specialty.
Promotional gualifications will be assessed on the basis of the specialty involved. Such spectalty will be

noted on the job posting, and all other factors being relatively equal, preference will go to bidders with
qualifications in the particular specialty.

. If employees assigned to train other employees for significant periods, in order to accomplish the cross-

training abjectives of the 1986 classification consalidation, experience negative impact on incentive
eamnings, the Company and Union will, as part of this overall implementatior: agreement, agree upon
equitable adjustments in the subject employee's earnings.

This Letter of Agreement supersedes the Letter of Agreement on the same subject appearing in the Collective
Bargaining Apreement daed November 1,1986.
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Letter of Agreement No. 3

This letter of Agreement is established in accordance with Paragraph (3) (b) of the November 1,
1986 Agreement between Bendix Connector Operations of Amphenol Products and Sidney
Lodge #1529 of the International Association of Machinists and Aerospace Workers. The
parties agree as follows:

Effective Monday, May 4,1987, or as soon as practical thereafter, the Memorandum of
Understanding Regarding Work Responsibility (Memoranidum 3 under the MEMORANDA OF
UNDERSTANDING section of the Labor Agreement) will be extended as follows with the
indicated understandings:

* Toolroom/Experimental, B, personnel will be responsible for electrical
troubleshooting and motor maintenance within the scope of the
Memeorandum of Understanding.

* In filling the vacancies created by this reassignment of work, the parties
agree to the following understandings:

. All Toolroom/Experimental, B, personnel in the electrical troubleshooting
and motor repair specialty prior to May 4, 1987 will be reclassified to
Maintenance Mechanic and transferred to the Maintenance Department.

2. In accordance with Paragraph (12)(n) 5, the Company will transfer to the
Toolroom the number of Maintenance Mechanics required to support
electrical, troubleshooting and motor repair work in the Toolroom.

L

Upon transfer to the Toolroom, the employees involved will be
reclassified to Toolroom/Experimental, B and will be paid at the
appropriate progression step for that classification.

4. All subsequent vacancies will be filled in accordance with the seniority
provisions of the Agreement,

5. This Letter of Agreement resolves all issues associated with Grievance
No. 86-8.
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Letter of Agreement No. 4

This Letter of Agreement is established in accordance with Paragraph (3)(b) of the
November 1. 1986 Agreement between Bendix Connector Operations of Amphenol
Products and Sidney Lodge #1529 of the International Association of Machinists and
Aerospace Workers, The parties agree as follows:

In applying the provisions of Paragraph (14)(g) of the Agreement, the Company and Union
agree that employees will be assigned to overtime work on their normal shifts, if available.
If no overtime work is available on an employee's normal shift, that employee may select

from available shift opportunities, provided, however, that no employee will be permitted
to work double shifis.

The parties further agree that this administrative procedure will be considered under the
scope of the Memorandum of Understanding Regarding Administrative Procedures.
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Letter of Agreement #5

During the 2004 Contract Negotiations the parties discussed the results of the prior 416
Code Arbitration and the practical implications of maintaining skilled coverage on the
Hi-Cell for each shift. The Parties have agreed to eliminate the 416 Code and consolidate
the current 416 incumbents into the 373 Code, remaining in the same departments. The
Hi-Cell machine can be assigned to the 373, 372, or 371 code as management deems

necessary.

The parties also discussed during the 2004 Negotiations an ongoing ¢oncern regarding
the need to have “qualified” people running the Hi-Cell recognizing that the Hi-Cell
machine does have some unique and demanding operating requirements that are not
necessarily required or utilized throughout the operation, and may not be skills that are
universally possessed by “A” CNC operators throughout our plant.
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Letter of Agreement No. 6

This Letter of Agreement is established in accordance with Paragraph (3)(b) of the November
1, 1986 Agreement between Bendix Connector Operations of Amphenol Products and Sidney
Lodge #1529 affiliate of the International Association of Machinists and Aerospace Workers.
The parties agree as follows:

The parties agree that bargaining unit personnel may be placed on salaried work requirements
of indeterminate duration under the following administration guidelines:
+ Selection of personnel for such placement is at the sole
discretion of management, and the assignment is strictly

voluntary.

* Employees so placed will accumulate seniority, pay Union
dues, and received hourly benefits, however, they will be
supervised as salaried employees.

» Employees placed under this Letter of Agreement will be
assigned to 4 separate department or departments.

* The Union President will be advised of all placements under
this Letter of Agreement.

This letter is intended to supplement the Understanding regarding H-2, and should in no way be
construed as limiting or conflicting with the H-2 arrangement.

The parties further agree that this Letter of Agreement may be cancelled by either party upon
forty-eight (48) hours’ prior notice.
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Letter of Agreement No. 7

This Letter of Agreement is established in accordance with Paragraph (3)(b} of the
November 1, 1986 Agreement between Bendix Connector Operations of Amphenol
Products and Sidney Lodge #1529 affiliate of the International Association of Machinists
and Aerospace Workers. The partics agree as follows:

Employees temporarily reclassified in accordance with Paragraph (12)(h) will be solicited
for regular overtime in accordance with the following procedures:

» All employees will be considered in their permanent primary
overtime groups until they meet both the following criterja:

1) Hesshe is temporarily reclassified for all regularly
scheduled working days of the work week preceding the
week during which overtime is being solicited: and

2) He/she is assigned to the temporary classification as
of the Thursday (or Wednesday if Thursday is a holiday)
immediately preceding the Saturday-Sunday-Heliday
overtime,

» Ifthe employee meets conditions 1.) and 2.) above, he/she
will be considered assigned to the primary overtime group
where temporarily reclassified for purposes of Saturday-Sunday-Holiday
avertime solicitation,
The parties recognize the potential for unique, unanticipated circumstances that might arise
as this Letter of Agreement is administered. In view of this recognized potential, the parties

further agree that their representatives will exercise particular diligence to assure that the
purpose and intent of Paragraph (14)(g)(3)g) are enforced.
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Letter of Agreement #8
Administration of
Temporary Transfers (L.G. 4 & below)

During the 2004 Contract Negotiations the parties discussed the utilization of Temporary
Transfers resulting from the previously changes language in Article XI. The Union’s
position on this matter is that an excessive number of temporary transfer have been
extended beyond a reasonable period and should have been subjected to the post & bid
provisions of the Agreement, and the extensive utilization of very junior employees
creates problems. The company has maintained that in the 2001 Contract Negotiations
the Contract provision for such temporary transfers (L.G. 4 & below) was introduced due
to changing business requirements necessary to respond to customer demands for reduced
lead times, and the need to have the flexibility to move resources rapidly to follow the
work. Due to this provision providing for increased flexibility, the Company has staffed
the operation with additional employees in the 103 code who are generally less senior.

In revnewmg actual practice, the Company acknowledges that there have been instances
whete the tmo ponsd was crizndcd boyond hidporicds intended witli the chianged
language. Therefore, improvements can and will be made in the process of monitoring
and following up on isolated specific instances of individual assignments which may be
prolonged and should be more rapidly subject to the post & bid procedure, or the
individuals should be removed from the position.
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Letter of Agreement No. 9

This Letter of Agreement is established in accordance with Paragraph (3)(b) of the
November 1. 1986 Agreement between Bendix Connector Operations of Amphenol
Products and Sidney Lodge #1529 affiliate of the International Association of Machinists
and Aerospace Workers. The parties agree as follows:

Effective with the institution of Code No. 103, the Company will retitle Code No, 750,
LEADER/UTILITY HAND to LEADER/UTILITY-ASSEMBLY, in non productive labor
grade 8. A copy of the Job Description for LEADER/UTILITY-ASSEMBLY is attached.

Personnel in Code No. 750 will not be assigned to operate machine teols located in the
Toolroom satellite area in assembly areas.

The parties further agree that effective the same date, all employees then classified in Code
No. 571 and 538 (R. Peterson, E. VanSteenburg, A. Hombeck, G. Cutting, S. Hendricks, G.
Cutting} will be reclassified to the top rate of Code No. 750 if they so desire, or they may
elect to accept layoff. No such reclassified employees will suffer a pay decrease as a result
of being reclassified to Code No. 750.
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Letter of Agreement No. 10

This Letter of Agreement is established in accordance with Paragraph (3)(b) of the
November [, 1986 Agreement between Bendix Connector Operations of Amphenol
Products and Sidney Lodge #1529 affiliate of the International Association of Machinists
and Aerospace Workers. The parties agree as follows:

Effective this date, the Company and Union agree that Code No. 153, Molding Machine
Operators-established by the Company and encompassing all the elements of Code No. 332,
Manual Lathe Operator, A; Code No. 342, Semi-Auto Lathe, A; and Code No. 362,
Secondary Machine Operator. A, will be slotted in productive labor grade 8 subject to the
following understandings:

1) This classification will be limited to the molding departments.

2} Initial (start-up) vacancies in the new classification will be posted for bid per the
sentority provisions of the Agreement.

3} Upon layoft, employees in the classification may bump per the Agreement to any
classification containing a specialty they were qualified for in the Machine Operator,
Moiding classification. For cnample, 2 Machine Onerator-Malding analified on the
Kummers (Semi-Automatic Lathe, A specialty} may, upon layoff, bump the Semi-
Automatic Lathe, A classification in any department regardless of specialty,

4)  Within thirty (30) days of staffing the initial vacancies for this classification, the
Company will slot the employees involved in a single overtime group.

Any laid off employee from Semi-Automatic Lathe. A; Manual Lathe Operator. A; or
Secondary Machine Operator, A, may bump the Machine Operator-Molding in accordance
with seniority regardless of the specialty involved.
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Letter of Agreement No. 11

This Letter of Agreement is established in accordance with Paragraph (3)(b) of the
November 1, 1986 Agreement between Bendix Connector Operations of Anphenol
Products and Sidney Lodge #1529 affiliate of the International Association of Machinists
and Aerospace Workers. The parties agree as follows:

The Union President will be advised of all temporary placements .in accordance with
Paragraph (12)(h) 1-7.

If and when a period of temporary placement reaches the time limitations of Paragraph
{12)(k} 1-7 of the Agreement, and the Company and Union are unable to agree upon a
voluntary extension of the incumbent employee's temporary placement, the Company, if it
desires to extend the temporary placement, will continue to fill the requirement under the
following procedure:

1) On the basis of “semiocyuaiified” in the depariment, the Comnanmy will ralicit
employees for voluntary, indeterminate assignment as temporary placement(s).

2) A list of all such employees placed under item 1 above will be maintained by the
Director, Human Resources, with a copy to the Union President, will be subject to
review by the Negotiating Committee during review meetings held in accordance
with Memorandum of Understanding No. 2.

3} Ifthe Company determines the job to be. permanent, the vacancy will be filled in
accardance with Paragraph (12) of the Agreement.

4}  For purpose of Paragraph (12)(h)(6), "immediately preceding temporary vacancy™,
will be defined as including the initial temporarily placed employee(s) if more than
one employee is assigned to a temporary vacancy under this Letter of Agreement.
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Letter of Agreement No. 12

This Letter of Agreement is established in accordance with Paragraph (3)b) of the
November 1, 1986 Agreement between Bendix Cennector Operations of Amphenol
Products and Sidney Lodge #1529 affiliate of the International Association of Machinists
and Aerospace Workers. The parties agree as follows:

The Company and Union mutually agree that for the duration of the current CBA, when
enforcing Memorandum of Understanding Regarding Work Responsibility (No. 3, page 44
of the CBA dated November 1, 1986) all applicable maintenance work in the Plating
Building and Waste Treatment areas will be assigned exclusively to Maintenance
Mechanics. Machine Repair personnel will not be assigned to perform applicable repair
work in these areas, regardless of the equipment or systems involved.
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LETTER OF AGREEMENT #13
"§ DAY BUMPING"

Contractual language allows for an employee to bump a classification provided the
employee is fully qualified and has the sentority to bump.

» Employees choosing to bump 1o a code they have never held will be allowed to do so
only if it is to a job family they are presently in, or to a job family they have worked
in before.

@ Definition of Jab families:
» Machining, Molding, Plating, Assembly, QC, Materials
» Tumbling, Skilled Trades, Maintenance and Distribution.

« The employee will have {five (5) working days to prove that they can do the work.

+ Ifthe employee cannot do the work within five {3) working days, he/she will be
obligated to freeze the code they are laid off from, and take a layoft to the street.

» Specifieally theemplsyce wiii be laid off and be on recall to the code in which they
were initially laid off from.

* The employee will not be allowed afier not being qualified for the bumped code to
then put in another bump to the 103 or any other code.

* Every effort will be made by the company to make sure the employee is treated in a
fair and equitable manner. If the employee feels that he/she is not being treated fairly,
he/she shouid contact the steward immediately who will then notify the Local Union
President. The Union President and the Human Resource Director will investigate and
determine the fairness and equity. 1T it is determined that the employee is not being
treated in a fair and equitable manner, additional time will be granted.

+ This agreement does not preclude an employee who is denied a bump, or is

disqualified after the five (5) day trial period from grieving the bump or the
disqualification.
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Letter of Agreement #14

During the course of the 1998 Contract Negotiations the parties discussed the issue of Jateral
and downward bidding within the same job family. The current language prohibits such a move
unigss the employee eniers a new sequence which allows access to a higher [abor grade than is
cuwrrently accessible in the initial position. The parties have agreed to allow lateral or downward
bidding subject to the following conditions:

« An employee with at least ten (10) years senjority may post & bid laterally or downward to
art entry level position in the same jobr family, subject to the provisions of article X1,
Section 6B, one time only per employee.

+» Such [ateral or downward moves wiil subject the empioyee 10 a commiiment to remain in
that sequence for a minimum of two years. Any subsequent post & bids within the two year
period are only by mutual agreement between the Local Union President and the Company
Human Resource Director,

+ Emplovees making such moves would be initially required to enter the new sequence at the
lowest available level regardless of the previous levels of labor grades attained.

+ Such employees moving to CNC classifications would be required 1o accept Company
sponsored CNC training, which may include separate math, blueprint reading, conventionat

machine operation and CNC machining.

« Such employees cannot bid laterally or downward within their current sequence of
classifications.

« Employees cannot bid laterally or downward within a Cell.
« Employees cannot bid laterally or downward within the skilled trades job fatnily, unless by
mutual agreement between the Union President and the Company Director of Human

Resources.

» Nothing contained in this LOA changes in any way previous "cell agreements™ or prior
grievance seftlements regarding movement within a celi.
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Letter of Apreement #15

During the 1998 Contract Negotiations the parties discussed the day-1o-day administration
of the Temporary Transfer provisions of the labor agreement. Language changes were
made in 1998 with the following understanding:

+ While the Temporary Transfer provisions in the Labor Agreement do not require
selection based upon seniority, in classifications and departments where there are
multiple qualified and available candidates for transfers, a good faith effort will be
made to consider seniority, whenever possible, in making such transfers in an effort to
minimize conflict.

» There is no requirement that such opportunities be recorded or equalized.
+ At the request of the local union President the Company Human Resource Director

will investigate and attempt to resolve issues of perceived favoritism, punitive
treatment or other concerns of misuse of the temporary transfer provisions.
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Letter of Agreecment #16

Consistent with the Company's position in the 1998 Contract Negotiations that they will not
negotiate grievance settlements in the negotiation process as an alternative to the provisions
of the negotiated grievance process the parties have agreed to the following statement of
intent for future grievance proceedings.

All open grievances which have been properly submitted, and timely processed and
answered through the second step of the grievance procedure will be disposed of by either
having been settled, withdrawn or scheduled for arbitration by September 1, 2001,
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Letter of Agreement #17

Temporary Medical Restrictions

If an employee, with seniority, has presented appropriate documentation of medical
restrictions that prevents the employee from performing all the duties of their position,
and the restrictions are projected to be in effect for less than 30 days duration, then
supervision will determine if any productive assignments are available to
accommodate the restrictions within the employee's regular code. within the
department,

If there is no work in the employee's code with their restrictions, or if the restrictions
last beyond 3¢ days within the original code, the Company may consider a temporary
medical reclass to another code, in accordance with the provisions of Article X1,
Section 14, paragraph F, if productive work can be found for the employee. In such
cases the employee will receive the appropriate hourly rate for the code they are
reclassed into. When an employee is temporarily reclassed for medical reasons they
will be returned to their original classification when a physician removes the
restrictions or changes the restrictions so that the supervisor may find work for the
employee in the original classification.

Permanent medical restrictions, or those which have no discernable prognosis for
recovery within 6 months, may also result in a medical reclass in accordance with
Article XI, Section 14, Paragraph F. Likewise, these employees will receive the
appropriate rate ot pay tor the classification they are reclassed into. In cases of
"permanent” medical reclassifications, if a Physician at some later date removes the
restrictions, either the Director, Human Resources and the Union President can
mutually agree to again reclass the employee back to their original code, or the
employee may bid back in accordance with Article X1, Section 6, Paragraph Ble.

Nothing contained herein requires the Company to accommedate any medical
restrictions. If the Company determines that the employee is not capable of being
productive with the documented medical restrictions, then the employee will be placed
on medical leave until the temporary medical conditions change, requiring further
evaluation. If a dispute arises conceming the fairness of declining to offer
accommodations for medical restrictions under 30 days in duration - the matter will be
referred to the Human Resource Director and Unijon President for resolution.
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