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AGREEMENT
FOREWORD

THIS AGREEMENT is made and entered into on
this 23rd day of May, 2000, by and between the
Eastern Contractors Association, Inc., Party of the
First Part, acting for and on behalf of its Employer
members (hereinafier collectively referred to as the
“Association™} and the Eastern New York Laborers’
District Council and its affiliated Local Union Nos.
190 and 157 (hereinafter collectively referred to as
the “Union™) Party of the Second Part.

ARTICLE 1
PREAMBLE

This Agreement is entered into to prevent strikes
and lockouts and to facilitate peaceful adjustment of
grievances and disputes between Employer and
employee; to prevent waste and unnecessary and
avoidable delays and expenses; and for the further
purpose of at all times securing for the Employer
sufficient skilled workers and so far as possible to
provide continuous employment for labor, such
employment to be in accordance with the conditions
herein set forth and at wages herein agreed upon so
that the stable conditions may prevail and costs may
be as low as possible, consistent with fair wages and
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conditions; and to further establish the necessary
procedure by which these things may be
accomplished.

In accordance with and subject to the provisions of
the Labor-Management Relations Act, 1947, as
amended, the Party of the First Part recognizes the
Unions, Party of the Second Part, as the exclusive
bargaining agent for the employees included under
the terms of this Agreement. This recognition is for
the purpose of collective bargaining in respect to
rates of pay, hours of work, conditions of
employment, and all other matters covered by this
Agreement. This Agreement shall cover all the work
done by laborers coming within the jurisdiction of
the Laborers’ International Union of North America,
affiliated with the Building Trades Department, AFL-
CIO. When the Employer, Party of the First Part,
employs laborers, the terms and conditions and the
rates of wages herein provided shall apply.

ARTICLE 11
DECLARATION OF PRINCIPLES

1. That there shall be no limitation to the
amount of work an employee shall perform doring
his workday, it being understood that the worker
shall perform a fair and honest day's work.



2, That there shall be no restriction of the use
of machinery, tools, appliances or standard
equipment for the use required, except where life and
health are endangered.

3. That there shall be no restriction of the use
of any raw or manufactured materials, except prison-
made.

4, That no person shall have the right to
interfere with workers during working hours, except
as hereinafter provided.

5. That the foreman or foremen shall be the
agent or agents of the Employer, selected by the
Employer, and may be a member or members of the
above-mentioned union.

ARTICLE I1I
MANAGEMENT RIGHTS

The unions understand that the Contractor has the
complete authority and right to:

1. Plan, direct and control the operation of all
his work.

2. Decide the number of employees required.

3 Hire and lay off employees as the

Contractor feels appropriate to meet work
requirements and/ or skills required. The Contractor
may hire employees by name, who have special skills
or have previous experience.
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4, Transfer employees without restriction or
limitations, within their own geographical
jurisdiction, be it Laborers' Local Union No. 157 or
190.

5. Determine work methods and procedures.
6. Determine the number of foremen.
7. Requite all employees to observe the

Contractor's and/or owner's rules and regulations not
inconsistent with this Agreement.

8. Require all employees to observe all state
and federal safety regulations prescribed by the
Contractor and/or owner and to work safely.

9. Discharge or suspend emplovees.

10.  The Contractor may, if he desires, maintain
a variety of skills within his group of employees to
be prepared to have skills and/or supervision for any
type of work that may arise.

I1. It is understood that all employees will work
together harmoniously as a group and as directed by
the Contractor.

12.  The Unions understand the extreme
importance of keeping operating equipment and units
running at all times. The Unions also understand that
the loss of production and the cost of repairs together
create a great loss to the Contractor. Therefore, the
Unions will encourage and advise the employees to
exhaust every effort, ways and means to perform
work of good quality and quantity. The Contractor
and the Unions recognize the necessity for
eliminating restrictions and promoting efficiency and
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agree that no rules, customs or practices shall be
permitted that limit production or increase the time
required to do the wark, and no limitation shall be
placed upon the amount of work which an employee
shall perform, nor shall there be any restrictions
against the use of any kinds of machinery, tools or
labor-saving devices.

13. It is understood by the Contractor and
agreed to by the Unions, that the employees of this
Contractor will perform the work requested by the
Contractor without having any concern or
interference with any other work performed by other
trades who are not covered by this Agreement.

ARTICLE IV
GEOGRAPHICAL JURISDICTION

Section 1. This Agreement shall cover all the work
done by laborers on building construction, and work
incidental thereto, coming within the jurisdiction of
the Laborers' International Union of Notth America,
affiliated with the AFL-CIO and the Building Trades
Department.

Section 2. This Agreement covers all such work
within the following geographical jurisdictions of the
Party of the Second Part:



A. LABORERS’ LOCAL UNION NO. 190,
Albany - Counties of ALBANY, RENSSELAER,
WASHINGTON, SARATOGA (Townships of
Stillwater, Halfmoon, Saratoga)) COLUMBIA
(Townships of Stuyvesant, Stockport, Kinderhook,
New Lebanon, Canaan, Ghent, Chatham, Austerlitz),
and GREENE (except Catskill Township).

B. LABORERS UNION NO. 157,
Schenectady - All of SCHENECTADY and
SCHOHARIE County, Townships of Mohawk, Glen,
Charleston,  Amsterdam, and Florida in
MONTGOMERY County. Townships in FULTON
County - Bleeker, Mayfield, Northampton,
Johnstown, Broadalbin and Perth. Townships in
SARATOGA County Day, Hadley, Edinburg,
Corinth, Moreau and South Glens Falls, Providence,
Greenfield, Wilton, Northumberland, Galway,
Milton, Saratoga Springs, Charlton, Baliston, Malta
and Clifton Park.

Section 3. The geographical jurisdiction as stated
will not be changed for the purpose of this
Agreement during the duration of such Agreement.



ARTICLE V
UNION RECOGNITION AND
SECURITY

Section 1. The Employer hereby recognizes and
acknowledges the Eastern New York Laborers’
District Council and its affiliated Local Union Nos.
190 and 157 as the exclusive representative for all
employees performing laborers’ work in the
classifications and categories covered by this
Agreement for the purposes of collective bargaining,
excluding, however, all non-working supervisors, as
provided by ihe Labor-Management Relations Act of
1947, as amended.

Section 2. All employees who are present members
of the Union shall maintain their membership in good
standing in the Union in order to contihue in
employment. All new employees, on the eighth (8th)
day following the beginning of their employment, of
the execution date of this Agreement, or the effective
date of this Agreement, whichever is the later, shall
become and remain members in good standing of the
Union in order to continue in employment, all to be
applied and enforced in accordance with the
provisions of the National Labor Relations Act, as
amended. The Employer agrees, upon written notice
from the Union 1o discharge any employee who has
not become or remained 2 member in good standing
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in the Union as hereinabove set forth, provided the
Union certifies in writing that such membership was
available to the employee on the same terms and
conditions generally applicable to other members
and/or certifies in writing that membership was not
denied or terminated for reasons other than the
fatlure of the employee to tender periodic dues and
the initiation fees uniformly required as a condition
of acquiring or retaining membership.

Section 3. In consideration of the foregoing, the
Union agrees to supply competent, skilled and
qualified Laborers to the Employer upon his request,
to perform work coming within the trade, craft and
geographical jurisdiction of the Union.

Section 4. Employee certification with employee
documentation in regard to basic hazard recognition,
hazard communicatien training and INS -9 form
clause similar to management proposal fo be
established and incorporated.

Section 5. It is agreed that Laborers covered by this
agreement will perform work for signatory
contractors only.

Section 6. The Ermployer agrees that in providing
opportunity for employment it will give priority to
persons who have had one (1) year or mare of service
since January 1, 1990 in the construction industry in
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the type of work covered by this Agreement, and in
the various geographical areas described in Article 1,
Section 2, of this Agreement.

Section 7. The Employer and the Union agree that
the foregoing priority shall be exercised without
regard to Union membership or nonmembership and
the Employer agrees te give the Union an
opportunity to provide such additional employees, as
he needs.

ARTICLE VI
ASSOCIATION RECOGNITION
AND SECURITY

Section 1. The Union recognizes the Association as
the exclusive bargaining representative.

Section 2. The Association represents that it is duly
authorized to enter into this collective bargaining
agreement, that in so doing it is authorized to bind
such designating members to the terms and
conditions of this Agreement, and represents further,
that it will request, as a condition of membership in
said Association, that such designating members shall
continue to be bound by such terms or, shall upon
admission to the said Association, after the date of
execution of this Agreement, agree to be bound from
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that date forward by all the terms and conditions of
this Agreement.

Section 3. There shall be one bargaining unit for all
Employers bound by this Agreement for the
geographic and trade jurisdictions covered herein.

Section 4. No modification, variation, or waiver of
any term or provision herein shall be valid unless
agreed upon in writing by both the Association and
the Union.

Section 5. This Agreement will be available for
organizing purposes on a single project basis once
per newly organized Employer and the Union will
give written notice to the Association within one (1)
month of their organization. The Union will furnish
ECA with a list of all signatory Employers as of the
date of this Agreement. The Union will furnish ECA
with a copy of all project iabor agreements, owner
understandings, International Agreements, etc. within
one {1) month.

ARTICLE Vil

PRE-JOB CONFERENCE

There shall be a pre-job conference. The Employer
agrees to meet with the Union for a pre-job
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conference prior to the commencement of any work
on the subject project.

ARTICLE VIII .
SUBCONTRACTING

Section 1. The signatory Employer subletting any
portion of a job or work on a job site, must, as a
condition preceding such subletting, direct the
Subcontractor employing Laborers to meet with the
representatives of the Union for the purpose of
complying with the provisions of ihis Agreement for
such work.

Section 2. The signatory Employer agrees that
when subcontracting work covered by this
Agreement, which is to be performed within the
geographical area covered by this Agreement, and at
the site of construction, alteration, painting or repair
of a building, structure, road or other work, he will
subcontract such work only to a signatory Employer
or person who is a party to or signatory to this
Agreement. However, the signatory Employer shall
not require the Subcontractor to change jurisdictional
assignments or historic practices of his trade or
company in this geographical area. Equally, this
Section 2. shall not apply where the Subcontractor(s)
is or are assigned to the signatory Employer, and in
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those instances where the signatory Employer has no
control over the selection of the Subcontractor(s), or
where the signatory Employer has no privity of
contract with the Subcontractor(s), or where the
company's employees are represented by another
Union who is affiliated with the AFL-CIO or
Teamsters Local No. 294 in this geographical
jurisdiction. It being understood and agreed that it is
the responsibility of the Union party to this
agreement to obtain the signature of the
Subcontractor(s) to the applicable collective
bargaining agreement or to otherwise organize the
employees of the Subcontractor(s).

Section 3. If it is found that such Subcontractor is
not complying with paragraph 2 above, in providing
the wages, hours, fringe benefits and working
conditions of this Agreement, the Union shall give
the signatory Employer forty (40) hours' notice in
writing that the Subcontractor is in non-compliance.

Section 4. Upon such notification, the signatory
Employer shall be responsible for payment to such
Subcontractor's employees for wages, fringe benefits,
and for providing conditions of this Agreement. It
being understood and agreed that this is the sole
remedy available, and that no punitive damages shall
be demanded.
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Section 5. Responsibility of the signatory Employer
for loss of wages, fringe benefits, and for providing
conditions shall be limited to the amount of monies
due to such Subcontractor by the signatory Employer
as of the date of the written notice.

{(A) The Unions, the Association, and the
signatory Employer agree that this subcontracting
clause can only be enforced by the Union through the
grievance and arbitration provisions of this contract
and, if necessary, appropriate court action to enforce
a grievance or arbitration award. It is specifically
agreed by the Union that it will not take any
economic action to enforce said clause or any
grievance awards, arbitration awards, or court orders
or judgments, pertaining to this subcontracting clause
or violations of it by the signatory Employer.

Section 6. Any provisions in this Agreement which
are in contravention of any Federal or State laws
affecting all or part of the terms of this Agreement
shall be suspended in operation within the limits
required by said laws. Such suspension shall not
affect the operation of any such provisions or any
parts thereof to which the laws are not applicable. In
the event any section, or portion thereof shall be
declared invalid, it is further agreed that the parties
hereto shall meet within a period of sixty (60) days to
negotiate a new section, or portion thereof, which
shall be valid and which shall replace that section, or
portion thereof, declared invalid.

13



ARTICLE IX
AUTOMATIC DIMINUTION CLAUSE

Section 1. Should the Union at any time hereafter
enter into an agreement with any Employer
performing work covered by the terms of this
Agreement with terms and conditions more
advantageous of such Employer, or should the Union
in the case of any Employer which is bound to this
form of Agreement countenance a course of conduct
by such Employer enabling it to operate under more
advantageous terms and conditions than are provided
for in this Agreement, the Employers, party to this
Agreement, shall be privileged to adopt such
advantageous terms and conditions provided the
Employer, through the Association, has sent written
notice to the Union calling the matter to its attention.

ARTICLE X
EQUAL EMPLOYMENT
OPPORTUNITY

Section 1. The Employer and the Union mutually
agree that they will comply and cooperate with all
federal, state and/or local laws, codes, rules,
ordinances, regulations, executive orders and
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administrative  decisions, dealing with non-
discrimination in training, employment, job tenure,
promaotions and every other matter covered by such
laws, codes, etc. not herein expressly mentioned.
The Employer and Union shall not discriminate
against any employee or applicant for employment
because of race, creed, color, sex, national origin, or
age.

Section 2. It is recognized that there are specific
subcontract requirements for D/M/WBE participation
in most public works contracts and that certain
exceptions to the Subcontracting article (Article VIII)
may be required for the Employer to comply with
these requirements. Every effort will be made by the
Employer to arrange a pre-job meeting with these
subcontractors and the Union. It is understood that in
no way shall the enforcement of this clause allow
other trades to perform the work of this Union,

ARTICLE XI
WORK CONDITIONS

Section 1. The Employer shall furnish all necessary
tools that the employees are to use.

Section 2.
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(A) At the time of hire or such later date as may be
appropriate, employees covered by this Agreement
shall be furnished slipover rubber boots, rainsuits and
hats, which shall remain the property of the
Employer and be returned at the termination of use or
employment.

(B) At the first full pay period following the issuing
of such articles, the actual cost to the Contractor of
the said articles shall be deducted from the pay of
each said employee covered by this contract. Upon
termination of employment, such employees who
return the articles issued will be refunded the amount
deducted from pay.

Section 3. The Employer shall supply special
gloves for the performance of work necessitating
their use.

Section 4. The Employer shall provide warm,
suitable shelter of sufficient size where all Laborers
may eat their lunch and hang their clothing. The
Employer shall also assume responsibility in case of
loss by fire.

Section 5. The Employer shall provide and the
Laborers shall maintain clean and sanitary toilet and
drinking facilities.

Section 6. It is agreed the employees shall start
work at the appropriate starting time and work until
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the appropriate lunch peried, provided that the lunch
shanty is within a reasonable distance of their place
of work. In the event that it is not, as determined by
the Employer, ample time shall be allowed to reach
the shanty by the appropriate lunch period.
Employees shall be back at their place of work at the
appropriate starting time and remain there until the
appropriate quitting time.

Section 7. In the morning, at a time designated by
the superintendent, a ten (10) minute coffee break
will be allowed. One employee designated by each
Contractor shall distribute coffee to the employees at
their place of work. The coffee shall be consumed by
the employees at their place of work.

Section 8. Authorized representatives of the Union
shall be allowed to visit jobs during working hours to
interview the Employer and the employees, but in no
way shall such person or persens interfere with or
hinder the progress of the work.

Section 9.

{A) Employees injured at work shall be paid for the
time spent going to the doctor's office for treatment at
the time of injury. If the doctor certifies in writing
that the employee is unable to return to work that
day, the injured employee shall be paid for the
balance of that working day.
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(B)  The injured employee shall be allowed two
(2) hours' time from work for additional visits to the
doctor for injuries sustained while in the Employer's
service without loss of pay. It shall be understood,
however, that such visits during working hours shall
be made only when no other arrangements can be
made and an affidavit is received from the doctor
stating the necessity for each visit.

(C) The injured employee shali, if at all
possible, be given preference to any light work, if the
same is available, that may be performed on the job,
provided, however, that he is still in the employ of
the Employer where the injury occurred and the
doctor certifies in writing that the employee can do
the work to which he is to be assigned,

Section 10. The Union shall have forty-eight (48)
hours in which to furnish qualified employees after
called.

ARTICLE XII
SAFETY

Section 1. The Employer agrees to abide by all state
and federal laws regarding safety. The Employer
shall exercise every safety precaution for laborers
when powder-actuated tools are used.
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Section 2. Safety Training — Consultation between
the Employer and Union in selection of employees to
be trained as Foreman.

Training Fund will pay for STP and
Foreman Course training.

Blueprint Reading prerequisite  for
Foremen Course.

Blueprint Reading and Foremen Course
prerequisite to STP.

The parties will mutually develop the
training schedule.

Training Fund will do two courses per
year in addition to the Foremen training
and the Association will choose the
courses,

The Laborers want the Association to
consider including Traffic Control and
Rigging and Signaling in course options.
Training will be required by Employers as
a conditions of employment.

ARTICLE XIII
ARBITRATION

In the event of any dispute, disagreement, or
grievance, except work jurisdiction, said dispute,
disagreement or grievance shall be adjusted as

follows:

19



A Between the Business Agent or authorized
representative of the Union and the Employer or his
authorized representative.

B. If the dispute is not settled as provided for
above, it is agreed that a Joint Board of Arbitration
composed of equal numbers shall be established
within seventy-two (72) hours, one-half of whom
shall be appointed by the Union and one-half (1/2) of
whom shall be appointed by the Association (one (1)
of whom may be a member of the Association's
Labor Relations staff), and a decision rendered within
three (3) days. The Joint Board of Arbitration shall
be composed of members of the Joint Negotiating
Committee.

All grievances shall be: made in writing; and
include a statement of alleged violations and specific
provisions of the contract allegedly violated and
detail efforts to resolve the dispute and be served
upon the Employer or Union with a copy to the
Association,

C. In the event the Board fails to arrive at a
solution, one (1) additional member shall be chosen
by the members of the above Board within three (3)
days and the dispute shall be decided by this
additional member whose decision shall be final and
binding. This additional member shall be selected
from lists supplied by the American Arbitration
Association. It is agreed that there shall be no
stoppage of work while these proceedings are in
progress. The refusal of the Employer to proceed
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under this Article shall not abridge the right of the
Union to strike. Any costs incurred in (C) above
shal be paid by the Construction Industry
Advancement Program of Eastern New York.

ARTICLE X1V
SAVINGS CLAUSE

In the event that any state or federal statute or law
shall supersede or invalidate any clauses in this
Agreement, such statute or law shall prevail over any
such clause; however, the other provisions of this
Agreement shall be valid and remain in full force and
effect. In the event that any section or portion
thereof shall be declared invalid, it is further agreed
that the parties hereto shall meet within a peried of
sixty (60) days to redraft a new section or portion
thereof, which shall be valid and which shall replace
that section or portion thereof declared invalid.

ARTICLE XV
MUTUAL ASSISTANCE

It is mutually agreed that there shall be no strikes
authorized by the Union nor lockouts authorized by
the Employer, except for refusal of either party to
submit to arbitration, in accordance with the
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Arbitration Clause herein, or failure on the part of
either party to carry out the award of the Board of
Arbitration.

Every facility of each of the parties hereto is hereby
pledged to immediately overcome any such situation,
provided, however, it shall not be a violation of this
Agreement to refuse to cross or work behind the
picket line of any affiliated Union which has been
authorized by the International of that Union, the
Central Labor Council, or Building and Construction
Trades Council.

If a tradesperson is laid off due to lack of work, as a
result of a strike by another union, this lay-off will
not be considered to be a lockout or a violation of the
no-strike, no-lockout provision of this Agreement.
Further, if a contractor is forced to cease operation
due to government environmental pollution control
orders, alert systems, etc., he shall not be obligated to
pay any employee for the work hours affected.

ARTICLE XVI
HOURS OF WORK AND OVERTIME

Section 1. Normal work day shall consist of eight
(8) hours with one-half (1/2) hour for lunch.
(Flexible lunch time to be one-half (1/2) hour
between 11:00 a.m. and 1:00 p.m.) The starting time
shall be set by the Contractor except that starting
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time shall not be changed from day 1o day. The work
day must start no sooner than 6:00 a.m. nor later than
8:00 am., except as may be otherwise mutually
agreed upon by the Employer and Union.

Section 2. Overtime is to be paid at the rate of time
and one-half (1 1/2) for all work performed before
and after the appropriate starting and quitting time,
during the lunch period and on Saturdays. Double
time shall be paid for all time worked on Sundays,
New Year's Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving and Christmas. No work
shall be performed on the above holidays except in
case of emergency, the emergency te be determined
by the Association and the Business Agent. Any
holiday which occurs on Sunday shall be observed
the following Monday. Holidays that fall on
Saturdays will be observed on Fridays.

Section 3. The Employer shall have the option to
work four (4) ten (10) hour days at straight time upon
mutual agreement between the Employer and the
Union.

Section 4. Make-up Day. Make-up day on
Saturday in the week in which a day or days are lost
due to inclement weather. Pay for this make-up will
be straight time, it being understood that work on this
day is voluntary on the part of the employees and that
further, all employees working on the job be given

23



the same opportunity to work,. No discriminatory
action will be taken against any employee who
declines said work,

ARTICLE XVII
REPORT-IN PAY

When an employee under the terms of this
Agreement reports for work at his starting time on a
scheduled work day without previous notice not to
report, he shall receive a minimum of two (2} hours’
work or two {2) hours' pay at the applicable hourly
rate. However, the foregoing Emplover obligations
shall not apply in the event the failure to provide
work is due to inclement weather conditions, utility
failure, strike, riot or civil disturbance or
demonstration interfering with the job, or other
conditions beyond the control of the Employer. The
obligations shall not apply if the employee was
absent from work when the notice not to report was
given or the employee did not give the Employer his
current address and telephone number.

Employee may be required to remain at the job site
by the Employer. Such employees required to
remain at the job site by the Employer shall receive a
minimum of two (2) hours’ work or (2) hours' pay at
the applicable hourly rate. When inclement weather
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occurs and crew is being split, the Employer will
attempt to equal work as evenly as possible.

ARTICLE XVIII
FOREMAN

Section 1,

{A) When six (6) employees are employed, the
Employer shall designate one as foreman, and he
shall receive not less than seventy-five cents (3.75)
per hour above the laborer's rate.

(B) When a general laborers' foreinan s
employed, he shall receive not less than one dollar
and twenty-five cents ($1.25) per hour above the
laborer's rate.

(C) When a laborers' superintendent is
employed, he shall receive not less than one dollar
and seventy-five cents ($1.73) per hour above the
laborer's rate.

Section 2. The laborer foreman, general labor
foreman, and laborers' superintendent shall be
designated by and at the discretion of the Employer
and shall be assigned to such duties and
responsibilities as the Employer, superintendent, or
other supervisory personnel may determine in its or
his sole discretion.
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ARTICLE XIX
SHIFT WORK-OCCUPIED PREMISES

Section 1, On operations requiring two (2) shifts,
the first shift shall work eight (8) hours and receive
eight (8) hours’ pay, and the second shift shall work
seven and oune-half (71/2) hours and receive eight (8)
hours' pay. It is understood that there is no
guarantee, that on a given day, one shift might not
vary due to weather, equipment breakdown or
changes in operation schedules.

On three (3) shift operations, the firsi, or day shift,
shall be of eight (8) hours duration; the second shift
shall be of seven and one-half (71/2) hours duration,
and the third shift shall be of seven (7) hours
duration. Each shift shall receive eight {8) hours pay.

On three shift operations, the third shift shall be
considered as falling on the same day of the week as
the first and second shifts.

Section 2. On multiple shift work, the wark week
shall start not earlier than 5:00 a.m. The Contractor
shall set the starting time. Special cases of starting
time may be set by mutual consent. All time worked
in excess of the normal shift shall be considered
over-time,
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Section 3. Occupied premises - upon notification to
the Local Union, a shift may be worked in any
occupied building outside of the regular work hours,
This shift shall work seven and one-half (7 1/2) hours
and be paid for eight (8) hours. On Saturdays,
Sundays and holidays work shall be performed at the
appropriate overtime rate.

ARTICLE XX
SHOP STEWARD

Section 1. it is agreed thai, on each job, the Union
Business Agent shall appoint a working shop
steward. The Laborers' steward will be employed at
all times that any laborers are employed by his
Employer on laborers' work performed by his
Employer and will be paid for all time lost due to not
having been notified by the Employer or the
Employer's agent to report for work. He will be
allowed sufficient time to perform his duties and will
not be discharged, laid off, or transferred by reasons
of the performance of his duties as steward without
prior approval of the Business Agent. The foreman
may be the last and the first employee on the job.

Section 2. The laborers' steward shall be notified of
any hiring or layoff.
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Section 3. A steward has absolutely no authority to
call or cause any work stoppage.

ARTICLE XXI
WAGES

Section 1. The hourly rate of pay of thi