
Notice of Critical Status 
Fo' 

Printing local 72 Industry Pension Plan 

ThiS IS to inform you that on M<lY 28, 2008 the plan actu<lry certified to the U 5 
Departmenl of the Treasury, and also to the plan sponsor, that the plan is in critical 
stalus for the plan year bcginnlllg March " 2008 Federal law requires that you receive 
lhis notice 

Critital Status 

The plan is conSidered to be In cntlcal status bet:lUse It has funding or liqUidity 
problems. or both More speCifically, the plan's attuary determined th<lt over the nmrt 
three plan years, the plan is projetted to have an actumulated funding defICiency for the 
plan year beginning Mmch 1, 201 t In addition, the sum 01 the plan's normal cost and 
mterest on the unfunded benefits lor the curlent plan year exceeds lhe present value of 
all expected contribulions for the year, the present value 01 vested benefits of inactive 
partiCipants IS greater than the present value of vested benefits of active participants, 
and the plan has an actumulated funding deficiency lor the plan year beginning 
March 1, 2011 

Rehabilitation Plan and Possibility of Reduction in Benefits 

Federal law lequires pension plans III Cfltical status to adopt a rehabilitation plan aimed 
at restOflng the financial health of the plan, The law permits pension plans to reduce, or 
even eliminate, benefits called "adjustable benefits" as part of a rehabil~aflOn plan If 
lhe trustees of the plan determine that benefif reducllons me necessary, you will receive 
a separate notICe III the future identifying and explaining lhe ellect of those reductioos 
Any reduction 01 adjustable benefits (other than a repeal 01 a recent benefll inclease, as 
described below) Will not reduce lhe level of a participant's baSIC benefit payable at 
nOlmal retirement In additIOn, the reductions may only apply to palticlpants and 
beneficiaries whose benefit commencement dale is on or after June 26, 2008, Out you 
should kn()w that whether ()f lIotthe ptan reduces aujustable benefds in the future, 
effective as of June 26,2008, the plan is not permitted to pay benefits in excess of the 
monthly amount paid under a single life annuity while It IS 111 critical st1ltus 

Adjustable Benefits 

The plan olfers the following adjustable benefits whith may be reduced or eliminated as 
pari of any lehabllitatlOn plan Ihe pension plan may adopt 

.J Post-retrremont dC<lth benefits: 
" Sixty-month payment guarantees, 
.J Disability benefits (If not yet in pay status): 
.J Early retllement benelit or retllernent-type subsidy; 
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.J Benefit payment options othel than a qualified joint-and survivor annuity (OJSA), 

Employer Surcharge 

Unt,1 a rehabilitation plan is agreed to by the bargaining parties and adopted by the 
Trustees, the law requires that all contributing employels pay to the plan a surcharge to 
help correct the plan's financial situation The amount of the surcharge is equal to a 
percentage 01 the amount an employer is otherwise required to conlribute to lhe plan 
under the applicable collective bargaining agreement. With some exceptions, a 5% 
surcharge IS applicablo in the initial ClillCa! year and a 10% surcharge is applicable for 
each succeeding plan year thereafter in which lhe plan is 10 critical status. 

Where to Got Marc tnformation 

For more informallon about this Notice, you may oontactthe Plan Administrator, Carday 
Associates, Inc at 7130 Columbia Gateway Drive, Suite A, Columbia, Maryland 2 t 046 
or by phone at 410-872-9500 You have a right to receive a copy 01 the rehabilitation 
pk,n Irom the plan. 

- 2 ­




