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Preface

Statistics (BLS) survey of the incidence and detailed/ears (with the exception of 1996, when only small private
provisions of selected employee benefit plans inestablishments were surveyed), and medium and large pri-
medium and large private establishments. The survey provideste establishments are surveyed in odd-numbered years.
representative data for 46 million employees in the Nation’s The 1997 Employee Benefits Survey provides a “survey
private nonagricultural industries. Appendix A provides ahighlights” section (chapter 1) with a number of key findings
detailed description of the coverage and statistical procedurés major benefits, such as time off; disability; medical, den-
used in the survey. tal, and vision care; life insurance; and defined benefit pen-
The 1997 Employee Benefits Survey (EBS) reports orsion and defined contribution plans. The remaining chapters
benefits provided to employees in establishments with 10provide definitions of key terms and general information on
or more workers in all private non-farm industries. Betweerbenefit provisions, along with the respective benefit tables.

1979 and 1986, the survey provided benefits data on full- Material in this publication is in the public domain and,
time employees in medium and large establishments, thosg@th appropriate credit, may be reproduced without permis-
with either 100 or 250 employees or more, depending on thgon.
industry; coverage in the service industries was limited. The The public may access Employee Benefits Survey data at:
1987 survey examined benefits provided to full-timenttp:/stats.bls.gov/ebshome.htmthe BLS Internet site.
employees in State and local governments with 50 employee€suestions on the data in this publication should be referred
or more. In 1988, 1989, 1991, 1993, and 1995, expandeg the staff of the Employee Benefits Survey at (202) 606-
surveys of medium and large establishments covered full-timg222 or via E-mail: OCLTINFO@bls.gov. Sensory impaired
employees in establishments employing 100 workers or morfdividuals may obtain information in this publication upon
in all private industries. request. Voice phone: (202) 606-7828; Federal Relay Ser-
Beginning in 1990, the Employee Benefits Survey includedjjce: 1-800-877-8339.
both full- and part-time employees in all private industries  pictured on the cover of this bulletin isBedside Manner

(regardless of employment) and State and local governmentsy Norman Rockwell, March 10, 1923, The Curtis Pub-
In that year, the survey covered small private establishmenfighing Company.

and governments. Currently, small private establishments and

This bulletin presents results of a 1997 Bureau of LaboState and local governments are surveyed in even-numbered
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Chapter 1.
Results of the 1997 Survey

industry establishments provides data on employe#dy and Medical Leave Act of 1993. This act obligates em-
work schedules and on the incidence and detaileg@loyers with more than 50 employees to provide 12 weeks of
characteristics of employee benefits paid for, at least in painpaid leave each year to employees for the birth or adop-
by the employet. These benefits include holidays, vacations,tion of a child or for care associated with an iliness of the
personal, funeral, jury-duty, military, family, and sick leave;employee or a family member. Paid funeral leave and jury-
short-term disability, long-term disability, and life insurance;duty leave are also provided to many full-time employees.
medical, dental, and vision care, and private retirement plans. The length of paid vacations and the number of paid holi-
Because the survey data are limited to formal plans, thidays were similar in 1997 and 1995. The number of avail-
bulletin may understate the extent of such benefits as militargble vacation days increases with length of service. For ex-
and jury duty leavé. ample, in 1997, employees received, on average, about 10
Data also are collected on the incidence of several othemacation days after 1 year of service and 22 days after 30
benefits, including severance pay, child-care assistancgears.
wellness programs, employee assistance programs, and eduThe definition of paid sick leave used in the survey changed
cational assistance. In addition, information is obtained om 1995. Before 1995, the paid sick leave category included
flexible benefits plans, reimbursement accounts, and unpajdans that defined allowable days on a “per disability” basis,
family leave. in addition to plans that specified a number of days available
For the 1997 survey of benefits in medium and large privateach year. Since 1995, participants in “per disability” plans
establishments, BLS collected information on both full- andare not reported as having sick leave plans but are included
part-time employees. Employees are classified as either fulkmong short-term disability plan participants, along with
time or part-time workers in accordance with their employersparticipants in sickness and accident insurance plans.
practices. Part-time workers typically are scheduled to work
fewer hours per week than full-time workers engaged in thelealth benefits
same type of work activity. In addition, data are collected of\pproximately 3 out of 4 full-time employees participated
the incidence of employee benefits by union status, broaidh employer-sponsored medical care plans. Sixty-nine per-
industry grouping, and broad geographic region. cent of those participating were required to contribute to the
Major highlights of the survey for full-time employees in cost of single coverage in 1997, compared with 67 percent in
medium and large private establishments are reported lat&®95. An even greater proportion was required to contribute
in this chapter. Detailed information on the provisions of theéo the cost of family coverage. In 1997, employee contribu-
benefits studied appears in chapters 2-9. tions per month averaged $39.14 for single coverage and
Among the most frequently observed benefits provided t$129.92 for family coverage. In 1995, these averages were
full-time employees in medium and large private$33.92 and $118.33, respectively.
establishments in 1997 were medical care, life insurance, Participation in non-traditional, or “managed care,” plans
holidays, vacations, and paid jury duty leave. Each of thessontinued to increase. In 1997, 73 percent of all full-time
benefits was provided to the majority of full-time workersemployees with medical care coverage were in non-traditional
(see the data tables at the end of each chapter). In contrgdgns, compared with 63 percent in 1995. Thirty-three per-
such benefits as personal leave, dental care, defined benefint were in health maintenance organizations (HMOs), up
pension plans, short-term disability insurance, and long-terrftom 27 percent in 1995, 23 percent in 1993, and 17 percent

The Bureau’s 1997 survey of medium and large privateeflecting the continued implementation of the Federal Fam-

disability insurance were less prevalent. in 1991. Forty percent were in preferred provider organiza-
tions (PPOs), compared with 34 percent in 1995, 26 percent
Time off in 1993, and 16 percent in 1991. In contrast, only 27 percent

Time off was the most frequently provided benefit for full- of all medical care plan participants were in traditional fee-
time employees in medium and large private establishmenfer-service plans in 1997, down from 37 percent in 1995, 50
in 1997. With few exceptions, nearly all full-time employeespercent in 1993, and 67 percent in 1991.

received paid vacation benefits, and 9 out of 10 received paid Employees with medical care benefits were much more
holidays. Unpaid family leave covered 93 percent of full-likely to be eligible for preventive medical care benefits in
time employees in 1997, compared with 84 percent in 1993,997 than in the early 1990s. This may be due in part to the
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increase in participation in non-traditional medical planssharing plans, covering 13 percent of full-time employees,
which are more likely to cover preventive care. For exampleand money purchase plans, with enrollment at 8 percent in
routine physical examinations were available to nearly two1997.
thirds of participants in 1997, compared with three-tenths in In savings and thrift plans, participants are required to make
1991. Similarly, well-baby care benefits were offered to 66 ontributions to the plan. These contributions are matched
percent of participants in 1997, compared with 36 percent ihy employers, subject to the maximum specified in the plans.
1991. The amount of contributions employees are allowed to make
Participants in traditional fee-for-service plans and PPOss limited, often to 15 or 16 percent of earnings. Plans also
(non-HMOs) have a greater choice of health care provideilgmit the employee contribution that will be matched by the
but bear a greater proportion of their health care costs. Armployer. In plans with specified employer matching rates,
nual deductibles, the amount the participant pays each yefmr example, 42 percent of participants had their contribu-
before the plan reimburses any covered expenses, averagerhs up to 6 percent of earnings matched by employers.
$268 for individuals in 1997, compared with $247 in 1995 Another 48 percent were in plans with matches on 6 percent
After the annual deductible is satisfied, the plan pays a peof earnings. The most common rate of employer match (ap-
centage of covered medical expenses, known as coinsuranpéicable to 47 percent of participants) was 50 cents for each
Eighty-three percent of participants in traditional fee-for-serdollar contributed by the employee.
vice plans were in plans that paid an 80 percent coinsuranceFifty-five percent of full-time employees deferred a por-
in 1997. Although more generous than fee-for-service plangon of their current earnings (and sheltered the income from
if a network provider is used, most PPO plans also include eurrent income taxes) by contributing to a retirement plan
coinsurance provision. For example, 36 percent of PPO plauch as a 401(k) plan. In 1991, the incidence of these plans
participants were in plans that paid 80 percent of coveredas 44 percent.
expenses and 30 percent were in plans with 90 percent coin-The retirement benefit earned by participants in defined
surance. benefit plans typically reflects their earnings, age, and length
Generally, the amount of yearly out-of-pocket expensesf service at retirement. For two-thirds of the participants,
participants had to pay in non-HMO plans was limited, withthe retirement benefit was a percentage of preretirement earn-
the cost of services above this limit paid by the plan. In 1997ngs, most commonly a percentage of earnings in the final
these maximum out-of-pocket limits averaged $1,578 foyears of their careers. Most of the remaining participants were
individuals and $3,101 for families. For the most part, planén plans specifying a flat dollar amount for each year of ser-
also restricted total lifetime benefits to a maximum amountvice. A large majority had to attain a minimum age, typically
Medical expenses above these lifetime maximums were nat combination with a minimum service requirement, to re-
covered by the plan. For participants in plans with lifetimeceive a normal retirement benefit. For seven-tenths of full-
maximums, the average lifetime maximum was $1.1 milliontime participants in defined benefit plans, the minimum age
for normal retirement with unreduced benefits was 62 or 65.
Retirement benefits The minimum length of service required for normal retire-
Four-fifths of full-time employees participated in one or morement varied by age at retirement. For example, it was com-
employer-sponsored retirement plan in 1997. Retiremernhon to impose a service requirement of up to 30 years be-
plans are usually classified as either defined benefit or ddere age 62, 5 or 10 years at age 62, and 5 years or no re-
fined contribution. In defined benefit plans, the benefit aiquirement beginning at age 65. Voluntary early retirement,
retirement is specified by a formula, and the employer beamsith a reduced benefit, was available to almost all defined
the investment risk to fund the benefit. In defined contribubenefit plan participants.
tion plans, the employer’s current cost (contribution) is speci-
fied, but the amount of retirement benefit is not known inOther findings
advance. Half of all full-time employees in medium and largd.ife insurance was available to 87 percent of full-time em-
private establishments were enrolled in defined benefit plangloyees in medium and large private establishments in 1997.
in 1997, compared with 52 percent in 1995. In contrast, 5Rearly three-fifths (58 percent) of participants in life insur-
percent were in enrolled in defined contribution plans in 1997ance plans had their insurance protection defined as a mul-
compared with 55 percent in 1995. This continues the trentiple of annual earnings; for virtually all of the remainder,
away from defined benefit plans and towards defined contrinsurance protection was a statidlar amount (usually be-
bution plans. tween $5,000 and $25,000). The amount of insurance pro-
In 1997, 39 percent of full-time employees in medium andection averaged nearly $17,000 for employees in plans with
large private establishments participated in savings and thriét stated dollar amount benefit and 1.5 times earnings for
plans, a common type of defined contribution plan. Otheemployees in multiple-of-earnings plans.
types of defined contribution plans included deferred profit Two other benefits were prevalent among full-time em-
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ployees in medium and large private establishments—jolzent of professional, technical, and related employees and
related educational assistance (67 percent of participants) af8 percent of clerical and sales employees. In contrast, about
cafeteria benefit plans (52 percent). The latter benefits, ihalf of each group participated in defined benefit plans. In
accordance with Section 125 of the Internal Revenue Codhealth care, one-third of blue-collar and service participants
were mostly reimbursement account plans that allow employwere in traditional plans, compared with about one-fifth of
ees to set aside funds, often on a pre-tax basis, to pay femployees in the two other groups.
unpaid health care or other expenses. In some cases, Section
125 plans were available to finance benefit premiums.

The type of major benefits available to full-time employ-
ees varied by occupational group. In retirement plans, for
example, 46 percent of blue-collar and service employees
were in defined contribution plans as compared with 70 per-

— Endnotes —

1There are a few exceptions to this general rule. The survey provide®imbursement accounts, salary reduction plans, and family leave plans
estimates on the availability of postretirement medical care and lifare tabulated even if the employer bears no cost beyond administrative
insurance, dependent life insurance, supplemental life insurance, and longxpenses.
term care insurance even if an employee or retiree must pay for suctt Formal plans are those stated in a written document. If military or jury
coverage fully. This is because the guarantee of insurability and availabilitsuty leave is granted on a case-by-case without a written document, it
of coverage at group premium rates can be considered a benefit. In additiampuld not be counted.

A Note on the Tables

The majority of the tables in this bulletin indicate the percent of all employees, or of a selected
group of employees, covered by particular benefits and benefit features. Understanding the gfoup
of employees about whom data are being presented is the key to using these tables; this infgrma-
tion is contained in the first row of each table. Some tables indicate the percent of all employees
covered by the survey who have a certain benefit; other tables show the percent of employees
covered by a certain benefit who have a certain plan feature. Rows where there are no participants
reported are deleted from the tables.

For example, table 1 indicates that 76 percent of all full-time employees were covered by a
medical care plan. In chapter 4, most of the tables present data on the percent of workers|with
medical care who are in plans with certain provisions. Workers with medical care equal 100 per-
cent in these tables, with smaller percentages indicating the availability of plan features. In table
49, for example, 100 percent refers to those workers with medical care plans, and 27 percent
indicates those workers with medical care covered by a traditional fee-for-service plan.

Another type of table estimate presented throughout the bulletin displays average benefit vdlues
rather than percentages of workers. These averages are presented for all covered workers; averages
exclude workers without the plan provision.

Data calculations are discussed in more detail in the appendixes.




Table 1. Summary: Participation! in selected employee benefit programs2,
full-time employees, medium and large private establishments, 1997

(In percent)

Profes-
. . Blue-collar
_ All S|on_al, Clerical and
Benefit technical, | and sales .
employees service
and related | employees
employees
employees
Paid time off:
HOldAYS ...ooovieeeiiieeieiee e 89 89 91 88
Vacations .......ccccveeeeeeieiiiiieee e 95 96 97 94
Personal leave .........cccccovevveeiinnens 20 23 33 13
Funeral leave ... 81 84 85 76
Jury duty leave 87 92 89 83
Military leave .......cccceceeeviieeeiiieenns 47 60 50 38
Family leave ........cccoccoeiviieininnenns 2 3 3 1
Unpaid family leave ...........cccccoeeenee. 93 95 96 91
Disability benefits3:
Paid sick l[eave .........ccccccevvveeiinnens 56 73 73 38
Short-term disability ............... 55 54 52 58
Long-term disability insurance 43 62 52 28
Survivor benefits:
Life iInsurance ........cccceeeeveiveeninnenns 87 94 91 81
Accidental death and
dismemberment ...........cccceeeiiinns 68 70 70 66
Survivor income benefits ................ 5 5 3 6
Health care benefits:
Medical care ........ccceeveeviieeeiinnenns 76 79 78 74
Dental care .......ccocvveveeeiiiiiiieeeeen, 59 64 59 56
Vision €are .....ccccvveeeeeeiecciiieeeeeeees 26 28 25 24
Outpatient prescription drug
COVEIAJE ...ooeiireieeeee it e e 73 76 76 70

See footnotes at end of table.




Table 1. Summary: Participation! in selected employee benefit programs2,
full-time employees, medium and large private establishments, 1997
(In percent) — Continued

Profes-
. . Blue-collar
_ All S|on_al, Clerical and
Benefit technical, | and sales -
employees service
and related | employees
employees
employees
Retirement income benefits:

All retirement? ........cccoceveiniencnenn. 79 89 81 72
Defined benefit .........cccocoevveienn. 50 52 49 50
Defined contributions .................. 57 70 63 46

Savings and thrift ..........cccce.. 39 49 45 30
Deferred profit sharing ............ 13 15 15 12
Employee stock ownership ..... 4 6 6 3
Money purchase pension ....... 8 12 6 6
Stock bonus ... 1 1 3 1
Other .o 1 1 (%) 1
Cash or deferred arrangements:
With employer contributions ....... 46 56 51 38
Salary reduction .............. . 44 56 50 34
Savings and thrift .. . 38 49 44 29
Deferred profit sharing ........ 3 3 5 3
Other ....coovviiiieeicece 2 3 2 2
Deferral of profit sharing
allocation ..........cccceevciieiinennnn. 3 1 2 5
No employer contributions .......... 9 11 8 8

1 Only current employees are counted as participants. Participants in insurance and retirement
benefits have met minimum length of service requirements and paid any required employee share of
the benefit cost. Participants in all other benefits include all employees in occupations offered the
benefit.

2 Employee benefit programs in this survey almost always include those sponsored by
employers, who pay some share of the cost. Except for unpaid family leave, postretirement medical
care and life insurance, dependent life insurance, supplemental life insurance, some salary
reduction plans, benefits for which the employees pay the full cost are excluded from the survey.

3 The definitions for paid sick leave and short-term disability (previously sickness and accident
insurance) were changed for the 1995 survey. Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days. Short-term disability now includes
all insured, self-insured, and state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave. Sickness and accident insurance,
reported in years prior to the 1995 survey, only included insured, self-insured, and state-mandated
plans providing per disability benefits at less than full pay.

4 Includes defined benefit pension plans and defined contribution retirement plans. The total is
less than the sum of the individual items because many employees participated in both types of
plans.

5 The total is less than the sum of the individual items because some employees participated in
more than one type of plan.

6 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash
indicates that no data were reported.



Table 2. Summary: Participation! in selected employee benefit programs?, full-time employees, medium
and large private establishments, 1997

Professional, Blue-collar
) All technical, and Clerical and and
Benefit )
employees related sales employees service
employees employees
Total number of employees .............. 38,409,120 10,659,842 9,168,433 18,580,845
Paid time off:
Holidays .......cccoevviiiiieiieeie e 34,157,752 9,489,554 8,376,919 16,291,278
Vacations .......... 36,607,392 10,279,350 8,928,262 17,399,781
Personal leave .. 7,815,101 2,413,521 3,025,224 2,376,356
Funeral leave .... 30,932,869 8,970,382 7,819,932 14,142,555
Jury duty leave . 33,329,622 9,791,186 8,135,270 15,403,166
Military leave ..... 18,155,618 6,435,656 4,594,250 7,125,712
Family leave ........ccccoocviiiiiiiiinens 734,936 320,538 271,212 143,186
Unpaid family leave .........c.cccoeeveeee. 35,770,774 10,079,053 8,819,563 16,872,158
Disability benefits3:
Paid sick leave .........ccccceoiiniiiinens 21,437,761 7,773,925 6,680,840 6,982,996
Short-term disability 21,264,541 5,786,725 4,753,018 10,724,799
Long-term disability insurance ........ 16,625,435 6,644,191 4,728,568 5,252,676
Survivor benefits:
Life insurance .........ccccccevcevevinnnnnnns 33,494,567 10,034,514 8,326,703 15,133,349
Accidental death and
dismemberment ........c...ccceeeieinnnns 26,036,523 7,418,536 6,415,033 12,202,954
Survivor income benefits ................ 1,980,391 538,286 257,470 1,184,635
Health care benefits:
Medical care .........cccccevevviveeeniiienennns 29,340,291 8,454,905 7,180,232 13,705,155
Dental care .... 22,588,199 6,776,144 5,438,011 10,374,044
Vision care 9,824,966 3,010,838 2,267,786 4,546,342
Outpatient prescription drug
COVETAQE ..eoveeiniieiiieeniieaiee e aeeenns 28,028,686 8,109,687 6,992,182 12,926,817

See footnotes at end of table.



Table 2. Summary: Participation! in selected employee benefit programs?, full-time employees, medium
and large private establishments, 1997 — Continued

Professional, Blue-collar
) All technical, and Clerical and and
Benefit h
employees related sales employees service
employees employees
Retirement income benefits:

All retirement? .......cocevvvienenienens 30,297,375 9,482,594 7,446,824 13,367,956
Defined benefit ........c.ccccevvnnenne. 19,202,331 5,497,836 4,504,026 9,200,470
Defined contributions .................. 21,722,430 7,464,248 5,734,345 8,523,836

Savings and thrift 14,882,299 5,262,404 4,113,247 5,506,648
Deferred profit sharing ............ 5,084,445 1,562,409 1,350,731 2,171,304
Employee stock ownership ..... 1,721,781 663,905 512,925 544,951
Money purchase pension ....... 2,891,738 1,304,867 558,587 1,028,284
Stock bonus 542,826 79,694 286,378 176,754
(@] =] PRSI 206,957 75,395 7,244 124,318
Cash or deferred arrangements:
With employer contributions ....... 17,748,225 5,997,990 4,662,254 7,087,980
Salary reduction ..........c.ccceee. 16,756,141 5,927,415 4,573,348 6,255,378
Savings and thrift .............. 14,577,381 5,199,329 3,990,339 5,387,713
Deferred profit sharing 1,313,810 370,068 444,629 499,114
Other ...... 864,950 358,018 138,380 368,552
Deferral of profit sharing
allocation .........ccccceeveviniennnn. 1,186,634 116,675 169,496 900,463
No employer contributions .......... 3,476,891 1,225,123 770,542 1,481,226

1 Only current employees are counted as participants. Participants in insurance and retirement benefits have met minimum
length of service requirements and paid any required employee share of the benefit cost. Participants in all other benefits include
all employees in occupations offered the benefit.

2 Employee benefit programs in this survey almost always include those sponsored by employers, who pay some share of
the cost. Except for unpaid family leave, postretirement medical care and life insurance, dependent life insurance, supplemental
life insurance, some salary reduction plans, benefits for which the employees pay the full cost are excluded from the survey.

3 The definitions for paid sick leave and short-term disability (previously sickness and accident insurance) were changed for
the 1995 survey. Paid sick leave now only includes plans that either specify a maximum number of days per year or unlimited
days. Short-term disability now includes all insured, self-insured, and state-mandated plans available on a per disability basis as
well as the unfunded per disability plans previously reported as sick leave. Sickness and accident insurance, reported in years
prior to the 1995 survey, only included insured, self-insured, and state-mandated plans providing per disability benefits at less
than full pay.

4 Includes defined benefit pension plans and defined contribution retirement plans. The total is less than the sum of the
individual items because many employees participated in both types of plans.

5 The total is less than the sum of the individual items because some employees participated in more than one type of plan.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates that no data were
reported.



Table 3. Other benefits: Eligibility for specified benefits, full-time
employees, medium and large private establishments, 1997
(In percent)

Profes-
. . Blue-collar
_ All S|on_al, Clerical and
Benefit technical, | and sales -
employees service
and related | employees
employees
employees
Income continuation plans:
Severance pay ........ccceeeeeeennne 36 48 43 26
Supplemental unemployment
benefits .......cccccevviiiiiiien 5 2 2 7
Family benefits:
Employer assistance for child
CACE it 10 14 10 7
Employer provided funds .. 6 8 6 5
On-site child care .............. 3 6 4 2
Off-site child care 1 2 2 1
Adoption assistance . 10 16 12 6
Long-term care insurance ..... 7 10 11 4
Flexible workplace ................ 2 5 3 &)
Health promotion programs:
Wellness programs ............... 36 44 36 32
Employee assistance
Programs .........ccceeveeiieennnns 61 75 63 52
Fitness center 21 31 19 16
Miscellaneous benefits:
Job-related travel accident
INSUFANCE ......ooveviieieniieeeas 42 56 46 32
Nonproduction bonuses ........ 42 43 43 40
Subsidized commuting ......... 6 10 7 3
Education assistance:
Job-related ...........ccceenee. 67 81 68 58
Not job-related .................. 20 25 18 18
Section 125 cafeteria benefits2: 52 70 62 36
Flexible benefit plans ............ 13 20 15 7
Reimbursement plans ........... 32 45 37 21
Premium conversion plans ... 7 5 11 7

1 |ess than 0.5 percent.
2 Includes all types of plans under Internal Revenue Code Section 125. Flexible benefits
plans include reimbursement account features.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 4. Other benefits: Eligibility for specified benefits, full-time employees, medium and large

private establishments, 1997

Professional, Blue-collar
) All technical, and Clerical and and
Benefit .
employees related sales employees service
employees employees
Total number of employees 38,409,120 10,659,842 9,168,433 18,580,845
Income continuation plans:
Severance pay ........cceeeeee 13,986,651 5,132,468 3,980,673 4,873,510
Supplemental unemployment
benefits ... 1,728,675 220,268 147,363 1,361,043
Family benefits:
Employer assistance for child
CAME it 3,668,841 1,444,649 943,028 1,281,164
Employer provided funds .. 2,281,671 853,937 574,301 853,433
On-site child care .............. 1,288,855 594,521 381,070 313,263
Off-site child care .............. 518,481 228,381 178,518 111,582
Adoption assistance ............. 3,989,972 1,667,505 1,137,646 1,184,822
Long-term care insurance ..... 2,875,465 1,095,118 1,015,981 764,366
Flexible workplace ................ 837,178 506,795 237,850 92,533
Health promotion programs:
Wellness programs ............... 13,973,160 4,652,363 3,346,315 5,974,482
Employee assistance
Programs .......cccceeerveenieneens 23,331,835 7,978,011 5,755,125 9,598,699
Fitness center .........c.ccceeeeee. 7,926,712 3,275,763 1,762,339 2,888,611
Miscellaneous benefits:
Job-related travel accident
INSUrANCe ....ccovveveiieeicienns 16,149,337 5,951,804 4,196,681 6,000,851
Nonproduction bonuses ........ 15,949,284 4,554,277 3,922,187 7,472,819
Subsidized commuting ......... 2,296,335 1,111,112 654,010 531,214
Education assistance:
Job-related ..........ccooeeeneene 25,663,667 8,653,038 6,247,653 10,762,976
Not job-related .................. 7,788,806 2,703,010 1,694,646 3,391,150
Section 125 cafeteria benefits!: 19,915,360 7,493,138 5,728,282 6,693,940
Flexible benefit plans 4,855,772 2,120,532 1,385,956 1,349,283
Reimbursement plans 12,185,500 4,835,339 3,355,405 3,994,757
Premium conversion plans ... 2,874,089 537,267 986,922 1,349,900

1 Includes all types of plans under Internal Revenue Code Section 125. Flexible benefits plans include reimbursement

account features.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 5. Plan administration: Type of plan sponsor for selected employee benefit programs,
full-time employees, medium and large private establishments, 1997
(In percent)

Medical Life Funded | Long-term | Defined Savinas
Plan sponsor care insurance short-term | disability benefit and thgr’ift
disability! | insurance | pension
All participants

Total2 .o 100 100 100 100 100 100
Single employer .................... 95 97 75 94 89 99
Multiemployers ...................... 5 3 7 1 9 (*)
Mandated benefits5 .............. - (") 18 - 1 -
Employer associationé .......... (%) (*) " (*) (*) 1
Not determinable .................. - - - 5 - -
Professional, technical, and

related

Total2 .o 100 100 100 100 100 100
Single employer .................... 98 99 74 93 96 99
Multiemployers ...................... 2 1 3 (*) 3 (*)
Mandated benefits5 ... - *) 23 - 1 -
Employer associations .......... (*) (%) (%) (*) (*) 1
Not determinable .................. - - - 7 - -

Clerical and sales

Total2 .o 100 100 100 100 100 100
Single employer .........cccceee. 97 98 76 96 95 99
Multiemployers ...................... 2 2 3 1 5 (*)
Mandated benefits5 .............. - (*) 21 - (*) -
Employer association® .......... (*) *) (*) (*) - (*)
Not determinable ................. - - - 3 - -

Blue-collar and service

TotalZ ..o 100 100 100 100 100 100
Single employer . 92 94 75 94 83 99
Multiemployers ...................... 8 6 11 1 16 (*)
Mandated benefits5 .............. - - 14 - 1 -
Employer associationé (*) (%) (%) (*) (*) (*)
Not determinable .................. - - - 5 - -

1 Includes participants in funded short-term disabliity plans only. See chapter 3 for further discussion of funded and
unfunded short-term disability plans.

2 Totals may include participants in plans for which the sponsor was not determinable.

3 Individual employers in the same or in a related industry contributing a negotiated amount to a trust fund providing
benefits for employees covered under a collective bargaining agreement.

4 Less than 0.5 percent.

5 The majority of the participants with mandated short-term disability benefits were covered by State temporary
disability insurance plans. The remaining employees were covered by the Railroad Unemployment Insurance Act.
Mandated defined benefit pension plan participants were covered by Railroad Retirement Tier 2.

6 Band of small employers in a common trade or business, for example, savings and loan associations. The plan
sponsored by the association is not negotiated with the employees.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates that no data
were reported.
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Table 6. Medical care benefits: Percent of full-time employees participating in employer-sponsored
medical benefits by type of medical plan and requirement for employee contributions, medium and
large private establishments, 1991, 1993, 1995, and 1997

Type of plan gnd contribution 1991 1993 1995 1997
requirement
Type of plan
TOtAl oo 100 100 100 100
Traditional fee-for-service plans? ........ 67 50 37 27
Preferred provider organizations? ....... 16 26 34 40
Health maintenance organizations3 .... 17 23 27 33
Other® ..o (%) 1 1 1
Requirement to contribute for single
coverage
TOtal oo 100 100 100 100
Employee contribution not required .... 49 37 33 31
Employee contribution required .......... 51 61 67 69
Not determinable ............ccccccevveennnne. (®) 2 - -
Requirement to contribute for family
coverage
TOtAl oo 100 100 100 100
Employee contribution not required .... 31 21 22 20
Employee contribution required .......... 69 76 78 80
Not determinable ...........cccccocvevevevenee.e. (%) 3 - (%)

1 These plans pay for specific medical procedures as expenses
are incurred.

Groups of hospitals and physicians that contract to provide
comprehensive medical services at prearranged prices. To
encourage use of organization members, the health plan limits
reimbursement rates when participants use nonmember services.

Includes Federally qualified and other HMOs that deliver
comprehensive health care on a prepayment rather than
fee-for-service basis.

4 Includes exclusive provider orgainizations, which are groups of
hospitals and physicians that contract to provide comprehensive
medical services. Participants are required to obtain services from
members of the organization in order to receive plan benefits.

S Less than .5 percent.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no data were reported.

Table 7. Medical care benefits: Percent of full-time employees participating in
employer-sponsored medical benefits by availability of selected features, medium and large
private establishments, 1991, 1993, 1995, and 1997

Preventive care feature 1991 1993 1995 1997
Physical exams .........c.ccccoeevenee. 30 42 56 63
Hearing care ........cccccoeeveeneennnnn. 24 31 33 35
Well-baby care ........cccccocveeennn. 36 48 60 66
Immunizations ..........ccccoeeeeeeen. 30 37 47 52




Table 8. Medical care benefits: Average monthly employee contributions for single and family
medical coverage, by type of plan,! full-time employees in medium and large private
establishments, 1991, 1993, 1995, and 1997

Professional, .
All technical. and Clerical Blue-coll_ar
Type of plan ' and sales and service
employees related
employees3 employees#
employees?
1991
Individual coverage
Allplans ........cccooviiiiniiiiienee $26.60 $26.35 $28.00 $25.82
Non-HMO plans 25.84 25.65 26.98 25.21
HMO plans ............. 29.23 28.58 31.58 28.07
Family coverage
All plans .....cccooveeeeriieeeeee e, 96.97 96.43 107.86 90.78
Non-HMO plans ........c.cccceeeeee. 91.52 92.66 103.99 83.67
HMO plans .......ccccevviiiennienenns 118.19 110.08 121.40 121.97
1993
Individual coverage
All plans .....cccooveeeiiieeeeeee, 31.55 31.87 33.84 29.90
Non-HMO plans 31.48 31.99 33.90 29.74
HMO plans ......cccoceevviveeniieeenns 31.77 31.60 33.67 30.46
Family coverage
Al plans .....cccoevveeieieeeeeee 107.42 113.95 115.42 98.72
Non-HMO plans .........cccceceeeennes 102.48 112.58 112.08 91.70
HMO plans ......cccccceevviieeeiinneens 121.84 116.94 124.98 124.14
1995
Individual coverage
Allplans .......cccoovviieiniiece 33.92 34.84 35.59 32.22
Non-HMO plans .........ccccoceeeennee 3291 33.19 33.71 32.32
HMO plans ......cccccceevviieeniienens 36.18 37.89 38.90 31.88
Family coverage
All plans .....ccccooveeeiiieeiieeee 118.33 120.42 127.42 111.56
Non-HMO plans ........ccccecveeennes 112.18 116.21 119.84 105.96
HMO plans ......c.ccoceevviviennineenns 132.66 128.28 141.12 129.85
1997
Individual coverage
All plans ......cccooviiiiiiiiieeee, 39.14 37.19 39.38 40.43
Non-HMO plans ........cccceeeveeennes 41.69 40.25 40.80 43.10
HMO plans .......ccccevvevieenennnen. 34.28 32.98 36.37 34.23
Family coverage
Allplans ........ccooviiiiniiiiiene 130.07 124.62 135.27 130.85
Non-HMO plans 132.37 127.76 134.01 134.22
HMO plans ......c.cccceevviveeeiienens 125.79 120.16 137.87 123.61
1 Non-HMO plans include traditional fee-for-service occupations.
plans, preferred provider plans, and exclusive provider 4 Includes production, craft, repair, laborer, and
organization plans. service occupations.
2 Includes professional, technical, executive, and
administrative occupations. NOTE: Average contributions are for plans stating a flat
Includes clerical, administrative support, and sales monthly cost.
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Table 9. Non-health maintenance organizations: Average major medical provisions, full-time employees
in medium and large private establishments, 1995 and 1997

Professional, Clerical Blue-collar
- All technical, and .
Average limit and sales and service
employees related 2 3
1 employees employees
employees
1995
Annual individual deductible# ................... $247 $264 $273 $229
Annual out-of-pocket expense
maximums>
Individual ........cocooeviiiiiii $1,358 $1,419 $1,354 $1,328
Family ..o $2,858 $2,894 $2,948 $2,801
Lifetime maximum® ($ in millions) ............. $1.0 $1.2 $1.0 $0.9
1997
Annual individual deductible? ................... $268 $310 $298 $237
Annual out-of-pocket expense
maximums>
Individual ........cocooeiiiiiiie $1,578 $1,565 $1,924 $1,432
Family ..o $3,101 $3,375 $3,392 $2,820
Lifetime maximums® ($ in millions) ............. $1.1 $1.2 $1.2 $1.0
1 Includes professional, technical, executive, and family must pay, exclusive of deductibles, before the plan

administrative occupations.

2 Includes clerical, administrative support, and sales
occupations.

3 Includes production, craft, repair, laborer, and service
occupations.

4 Amount of covered expenses that an individual must
pay before any expenses are paid by the plan. Further
deductibles for specific medical services are excluded.

5 Amount of covered expenses that an individual or

pays 100 percent of additional expenses. Expenses for
certain medical services, such as mental health care, may not
be subject to this limit.

6 Total amount of covered expenses the plan will pay for
each individual. When the amount varied for employees and
dependants, the employee amount was used.

NOTE: Average limits are calculated only for participants in
plans that specify the limit(s).

Table 10. Retirement plans: Percent of full-time employees participating in retirement plans and tax
deferred retirement plans, medium and large private establishments, 1991,1993, 1995, and 1997

(in percent)

1991 1993 1995 1997
All retirement® ..........oocveviiiieiiieis 78 78 80 79
Defined benefit .... 59 56 52 50
Defined contribution ............ccccceene 48 49 55 57
Cash or deferred arrangements
401(K) Plans ......cccocveveeiiiiniieiens a4 43 54 55

1 Includes defined benefit and defined contribution plans. Some employees participate in both types, but are counted just

once in all retirement.
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Chapter 2.
Work Schedules, Paid
Time off, and Family Leave

ime off with pay is available to employees in severalday or Sunday, another day off is often substituted. The fol-
different forms—from a few days of personal leavelowing are common paid holidays:

to several weeks for vacations. The Employee Benefits New Years Day
Survey covers the following paid time-off benefits: Holidays Memorial Day
and vacations; and personal, funeral, jury-duty, and military Independence Day
leave. Paid and unpaid family leave are also surveyed. Labor Day
(Information on paid sick leave is discussed under disability Thanksgiving Day
benefits in chapter 3.) Definitions of major plan types, key Christmas Day
provisions, and related terms follow.

Paid vacations

Work schedules Vacations are time-off from work, normally taken in days or

Work schedules determine the starting and stopping time afeeks. Vacation benefits usually start after a length-of-ser-
work for individuals or groups of employees. Most full-time vice requirement is fulfilled. The amount of time-off may
employees are scheduled to work five 8-hour days a weeliary based on an employee’s service with the employer or it
Common plan types follow. may be a fixed number of days per year. The time-off is usu-
ally paid at an employee’s normal hourly rate or salary. Com-
Fixed work scheduleUnder these schedules, the start andnon vacation provisions follow.
end times for employees do not vary by day, and days worked
do not vary by week. Carryover.Vacation plans with carryover provisions allow
employees to move a certain number of unused vacation days
Flexible work scheduleEmployees on flexible work sched- into the next leave year. Any unused vacation days above the
ules have the opportunity to begin and end work within aarryover limit are lost.
range of hours. Limits on the amount of flexibility vary from
plan to plan, but generally employees have to be at workash-in.Cash-in provisions allow employees covered by such
during midday core hours. plans to receive their normal daily earnings or some other
amount for each unused vacation day up to a certain number
Rotating work scheduleStart and end times for employees of vacation days per year. Like carryover provisions, any
on rotating schedules do not vary day by day, but days workathused vacation days above the cash-in limit are lost.
do vary by week. For example, firefighters might work for
24 hours and be off for 48 hours. Paid personal leave
Personal leave allows an employee to be paid while absent
Non-fixed work scheduleUnder these schedules, employ- from work for a variety of reasons not covered by other spe-
ees’ hours of work vary from day to day. Examples of occueific leave plans. Employees granted personal leave are usu-
pations that normally have non-fixed work schedules includeally eligible for 1 to 5 days per year and a few employees are
over-the-road truckdrivers and medical doctors. provided as much personal leave as needed.

Paid holidays Paid funeral leave

Holidays are days of special religious, cultural, or patriotid-uneral leave provides time off from work due to a death in
significance on which work and business ordinarily ceaseshe family. Eligible employees usually receive a set number
Workers usually receive time-off from work, at full or partial of days per occurrence. However, some plans vary the num-
pay, for a specified number of holidays each year. Some erber of days off depending upon the employee’s relationship
ployers also include “personal holidays,” such as ano the deceased. For example, a plan may provide 3 days off
employee’s Birthday or “floating holidays” that vary from for the death of a spouse, parent, or child, but only 1 day off
year-to-year as determined by the employer or employeéor the death of other relatives. For employees who do not
When a holiday falls on a scheduled day off, such as a Saturave a formal funeral leave plan, some employers may pro-
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Work Schedules, Paid Time off, and Family Leave

vide an informal benefit or allow employees to use other typeand family illness. Also included is short-term leave, gener-

of paid leave such as paid sick leave days to attend a funerally paid time-off from work for reasons such as a child’s
medical appointments or parent-teacher conferences. Paid

Paid jury duty leave family leave benefits are rare.

Jury duty leave provides time away from work when an em-

ployee is summoned to serve as a juror. Paid time off for jurfhe Family and Medical Leave Act of 199BMLA) is a

duty is usually provided “as needed;” employerFederal law entitling employees up to 12 weeks of job-

payments commonly make up the difference betweeprotected, unpaid leave during any 12-months. Such leave

the employer’s regular pay and the court’s jury allowance. may be for the birth and care of the employee’s child or
placement for adoption or foster care of a child with the

Paid military leave employee, care for an immediate family member, or the

Military leave provides time away from work so employeesemployee’s own serious health condition. The FMLA applies

can fulfill military commitments. Pay for military leave is to private sector employers engaged in commerce who have

either regular pay or the difference between employees’reg30 or more employees each working at least 20 calendar

lar earnings and the amount they receive from the military.weeks or more in the current or proceeding calendar year.
State and local governments, including schools and most

Family leave Federal Government employees, are also covered.

Family leave includes a variety of family-related paid or

unpaid leave for maternity, adoption, care of a newborn child,
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Table 11. Work schedule: Percent of full-time employees by
hours scheduled per week and per day,! medium and large

private establishments, 1997

Table 12. Work schedule: Percent of full-time employees by
type of work schedule, medium and large private

establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
em- cal, sales and em- cal, sales and
Work schedule and re- service Work schedule and re- service
ploy- | " jated | &M em- Ploy- | "ated | €™ em-
ees a ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Participants (in thousands) | 38,409 | 10,660 | 9,168 | 18,581
work schedule .................... 38,409 | 10,660 | 9,168 | 18,581
Percent
Percent
Total oo 100 100 100 100
Total oo 100 100 100 100
With fixed work schedule ...... 95 94 97 95
With flexible work schedule .. 1 3 1 (H
Hours per week: With rotating work schedule 1 1 (H 2
under 30 .....oocvevevieennes 1 2 (%) 2 With non-fixed work schedule 1 2 1 2
30 i 1 (?) (?) 1 Other ....cccvviiiieieeee e, (Y (H &) (H
Over 30 and under 35 ... 1 (2) 1 (2) Data not available ................. 1 1 1 (1)
35 4 4 5 3
Over 35 and under 37.5 1 1 1 (2)
375 o 5 7 8 3 1 Less than 0.5 percent.
Over 37.5 and under 40 2 2 3 1 ) o )
A0 oo 83 80 79 86 NOTE: Because of rounding, sums of individual items may not equal totals.
Ooverd0 ......cccvvvveeeeennns 3 4 2 3
Hours per day:
under 7 ooveveeeeeiiieeees 2 2 1 3
T o 4 4 5 3
Over 7 and under 8 7 9 12 4
8 e 82 80 80 85
Over 8 and under 9 ....... (2) (2) (?) 1
D s 1 1 (2) 1
Over 9 and under 10 ..... (2) (2) 1 (2)
1 1 1 1
2 2 (2) 3

1 work schedule data includes paid lunch and paid rest periods.

2 |ess than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 13. Paid holidays and vacations: Average number of days for
full-time employees, medium and large private establishments, 1997

Profes-
sional, . Blue-
. | Clerical
All techni- and collar
cal, and
em- sales :
Item lov- and re- em. | Service
pee)s/, lated lov- em-
em- ploy ploy-
ees
ploy- ees
ees
Paid holidays .......ccccocvvveiviieeniire e 9.3 9.6 8.8 9.4

Paid vacation by minimum length of
service requirement:1
AL L YEAIZ ..ot 9.6 12.4 9.9 7.9

At 3 years .. 115 13.3 11.4 10.5
At 5 years 13.8 16.0 14.2 12.4
At 10 years ... 16.9 18.9 17.0 15.6
At 15 years 18.8 20.7 194 17.4
At 20 years 20.3 219 20.5 19.2
At 25 years 215 23.1 21.7 20.3
At 30 YEAIS3 ..o 21.7 23.4 22.0 20.6

1 Employees are either granted a specific number of days after completion of the
indicated length of service, or accrue days during the next 12-month period. The total
number of days are assumed available for use immediately upon completion of the
described length-of-service interval.

2 Employees receiving vacation days, but none at 1 year of service, were included
only for the service periods for which they receive vacations.

3 The average (mean) was essentially the same for longer lengths of service.

NOTE: Computation of average included partial days and excluded workers with zero
holidays or vacation days. Methods used to calculate the average number of paid
holidays have been revised, to count partial holidays more precisely. The average
holidays in this table are comparable to those reported in the 1995 survey of medium and
large private establishments, but are not comparable to those reported in 1991 and 1993.
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Table 14. Paid holidays: Percent of full-time employees by Table 15. Paid vacations: Percent of full-time employees by

number of paid holidays provided each year, medium and number of paid vacation days provided for selected periods of
large private establishments, 1997 service, medium and large private establishments, 1997
Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All | and d All | and d
em- cal, sales an ) . em- cal, sales an
Number of days and re- service Vacation policy and re- service
Ploy- | "ated | €™ em- ploy- | " jated | &M em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
paid holidays ..........ccccceeennee 34,158 9,490| 8,377| 16,291 paid vacations .............cce..... 36,607| 10,279| 8,928 17,400
Percent Percent
Total with paid holidays ............ 100 100 100 100 Total with paid vacations? ......... 100 100 100 100
Less than 6 days .............. 4 2 3 7 Vacation days by minimum
6 days ...coooveieiieeeee 13 8 19 14 length-of-service
6.1-6.9 days (Y (H (1) (H requirement?
7 days ............ 8 7 8 8
7.1-7.9 days (Y H 1 H After 1 year of service:
8daYS ..iieiiiiieeee e 12 13 12 10 Under 5 days ................ 1 (%) 1 2
8.1-8.9 days (H (H (H (H 5days ..ocoeeeeeeeeeieinans 31 8 24 49
9days ............ 11 12 12 11 Over 5 and under 10
9.1-9.9 days ... &) (H &) (H days .... 3 2 2 5
10 days .......... 21 25 24 18 10 days ..ccceveeienieee 45 54 57 34
10.1-10.9 days H H 1 - Over 10 and under 15
11 days ..oooveeiiieieeeeene 13 14 11 14 days ....coceiiienieenn. 4 6 4 3
11.1-11.9 days &) 1 (1) (1 15 days .coooveveveeeeeeeene 4 10 3 2
12 days ............. 7 9 5 7 Over 15 and under 20
12.1-12.9 days (Y (H ) (H days ..ccoeveeeeeernnnn 2 4 1 1
13 days .......... 2 3 1 3 20 days ..... 2 4 1 1
13.1-13.9 days (H (H €D (H Over 20 days ................ 5 9 5 3
14 days .....ccccovevnn... 1 (H (1) 1
More than 14 days ............ 4 3 1 6 After 3 years of service:
Under 5 days ................ (3) - (3) (3)
Number of days not available | (1) (Y 1 H 5days ..oooevevereeerereieien 5 2 3 9
Over 5 and under 10
days ..., 3 2 1 5
1 Less than 0.5 percent. 10 dayS ..o 65 53 73 67
. o . Over 10 and under 15
NOTE: Because of roundlng, sums of |nd|V|dua! items may not equal totals. days 7 7 5 9
Where applicable, dash indicates no employees in this category. 15 days 8 14 7 4
Over 15 and under 20
days ..o 2 4 1 1
20 days .ccoooeverieieine 2 6 2 1
Over 20 days ........c....... 5 10 5 3
After 5 years of service:
Under 5 days () - - (3)
5days ..oooeeeiiiiiieee 2 1 1 3
Over 5 and under 10
days 2 1 1 3
10 days 36 21 32 48
Over 10 and under 15
days .ocevveeeiieees 6 6 4 7
15 days .ccovveireneeiee 37 41 48 29
Over 15 and under 20
days .ceveieeeiiees 3 6 2 2
20 days ........... 5 10 4 2
Over 20 days 7 13 7 4
After 10 years of service:
Under 5 days ................ (3) - - (3)
5days ..oooeriieniieieee 2 1 1 3

See footnotes at end of table.
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Table 15. Paid vacations: Percent of full-time employees by
number of paid vacation days provided for selected periods of
service, medium and large private establishments, 1997 —

Table 15. Paid vacations: Percent of full-time employees by
number of paid vacation days provided for selected periods of
service, medium and large private establishments, 1997 —

See footnotes at end of table.
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Continued Continued
Profes- Profes-
sional, . Blue- sional, . Blue-
hni- Clerical collar techni- Clerical collar
Al | ¢ and Al and
em- cal, sales and em- cal, sales and
Vacation policy and re- service Vacation policy and re- service
ploy- | “lated | €M™ em- Ploy- | jated | €M™ em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Percent Percent
After 10 years of service: After 25 years of service:
Over 5 and under 10 5days ...oooevieniiiiienn, 2 1 1 3
days ......ccoeeeeennnne. 1 (3) () 2 Over 5 and under 10
10 days ...ooovevevererennne 7 4 5 11 days (3) () (3) 1
Over 10 and under 15 10 days 6 2 4 9
days ... 3 1 2 4 Over 10 and under 15
15 days ..ooevereerrieinns 48 37 55 50 days 1 1 () 2
Over 15 and under 20 15 days 10 7 11 11
days ..o 6 4 4 9 Over 15 and under 20
20 days ...cccocveviieinienn, 21 31 22 15 days ...cccoceeeniininien 1 1 1 1
Over 20 and under 25 20 days ..ccoceeviiieeiiinens 33 34 37 31
days ..o 4 9 3 1 Over 20 and under 25
25 days .. 1 2 1 (3) days .....ccceeveeereeennn. 4 7 2 3
Over 25 days ........c....... 6 10 5 4 25days ....cccoevveeniiennnn, 29 30 32 26
Over 25 and under 30
After 15 years of service: days ..o 2 3 2 1
5days ..oooeiiieniieeee 2 1 1 3 30days ....ccoevevrieniieenn 5 4 3 6
Over 5 and under 10 Over 30 days .......cc....... 5 9 4 3
days ...c.ccoeeeeennnne 1 (3) () 1
10 days .ccooveeeneniiee 6 2 4 9 After 30 years of service4
Over 10 and under 15 5days ..cooovveeniieeieennn 2 1 1 3
days ... 2 1 1 3 Over 5 and under 10
15 days ..oovvererereeennn 21 14 19 26 days ....ccceeeeeenreennn (3) () (3) 1
Over 15 and under 20 10 days ..ococeeerieeniienieenns 6 2 4 9
days ..o 4 3 2 4 Over 10 and under 15
20 days ..o 50 52 60 44 days 1 1 () 2
Over 20 and under 25 15 days 10 7 11 11
days ... 4 8 3 2 Over 15 and under 20
25days ...occocveviieiien 3 4 2 2 days 1 1 1 1
Over 25 and under 30 20 days 33 33 36 31
days ... 2 4 2 1 Over 20 and under 25
30 days ....... 1 2 1 (3) days 4 7 2 2
Over 30 days .. 4 7 3 2 25 days 26 26 30 24
Over 25 and under 30
After 20 years of service: days ..o 2 3 2 2
5days ..oooeiiieniieieee 2 1 1 3 30days ....ccovevrieniienn, 7 8 6 7
Over 5 and under 10 Over 30 days .......c....... 6 10 5 4
days ...cccoeeecnnnnne (3) (3) () 1
10 days ...cccoeeveeriiieene 6 2 4 9 Vacation policy not available .... 1 1 1 1
Over 10 and under 15
days ......ccoeeecennnne. 1 1 (3) 2
15days ...coevevreeniennne 11 8 12 12 1 Employees receiving no paid vacations in their early years of service
Over 15 and under 20 are included in the overall percentage of workers provided paid vacations;
dAYS o 2 1 2 2 however, they are disregarded in computing the distributions by
length-of-service up to the service period at which they become eligible for
20 days ....ccocveviieiiene. 48 49 57 44 vacations.
Over 20 and under 25 2 Employees either are granted a specific number of days after
days ..o 4 8 3 3 completion of the indicated length-of-service, or accrue days during the next
25days ...ccoceeviiieeiieeene 15 15 13 17 12 month period. The total number of days are assumed available for use
Over 25 and under 30 immediately upon completion of the described length-of-service interval.
AAYS ooveeeereeeeereen 3 6 3 2 3 Less than 0.5 percent.
30 dAYS w.oerveerreerrerinns 1 2 1 1 4 Provisions were virtually the same after longer years of service.
Over 30 days ................ 4 7 4 3 NOTE: Because of rounding, sums of individual items may not equal totals.

Where applicable, dash indicates no employees in this category.



Table 16. Paid vacations: Percent of full-time employees by
method of payment for vacation plans, medium and large
private establishments, 1997

Table 17. Paid vacations: Percent of full-time employees by
length of service required to take vacation, medium and large
private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and cal, and
em- sales . . . em- sales .
Type of plan and re- service Length-of-service requirement and re- service
ploy- em- ploy- em-
lated em- lated em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
paid vacation .............ccce..... 36,607 10,279| 8,928| 17,400 paid vacations .............cce..... 36,607| 10,279| 8,928 17,400
Percent Percent
Total oo 100 100 100 100 Total with paid vacations .......... 100 100 100 100
Regular salaries With service requirement ...... 87 78 88 91
OF €arNINgS ....cccvvveereeeeenns 96 98 98 93 Imonth cooeevcveeiiennne 9 16 9 6
Percent of annual earnings 2 months ... 1 2 1 1
Plans ....c.cooveveveeereenn 3 H €3 5 3 months ... 8 8 9 8
Other ..ocvvvcvceeeceeeee (H (H ) 1 4-5 months ... (Y &) 1 (1)
Data not available ................. 1 1 1 1 6 months .......... 25 29 30 20
7-11 months ......cocveeennnen. 1 1 1 1
lyear.eiiiieenineeene 42 23 37 55
1 Less than 0.5 percent. OVer 1Year ..., (1) - (H (H
NOTE: Because of rounding, sums of individual items may not equal totals. Without service requirement 12 21 11 8
Where applicable, dash indicates no employees in this category.
Service requirement not
determinable .................. 1 1 1 1

20

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 18. Paid vacations: Percent of full-time employees by
unused vacation policy, medium and large private
establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
Type of plan elm— and re- sales service
PIOY= | jated | E™ em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid vacations .............cc...... 36,607| 10,279| 8,928| 17,400
Percent
Total with paid vacations .......... 100 100 100 100
Carryover only ......c.ccceveeenns 23 36 27 14
Cash-inonly .............. 13 6 8 19
Carryover and cash-in . 10 18 9 7
Unused benefit lost ... . 49 38 52 55
Data not available ................. 5 3 5 5

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

Table 19. Paid vacations: Average number of days for full-time employees by carryover and cash-in
provisions, medium and large private establishments, 1997

Paid vacation by minimum Al plans S:;Lyi?,'veorl’, Carryover | Cash-in Ca;rzgver caryg\?er or
. B l - il
length of service requirement both only only cash-in cash-in
All employees
After 1year? ................. 9.6 111 11.3 7.5 15.0 8.4
After 3 years . 115 12.6 12.4 10.3 15.9 10.6
After 5years ... 13.8 15.2 15.1 121 19.0 12.6
After 10 years ............... 16.9 18.3 18.0 15.6 22.3 15.6
After 15 years ... 18.8 20.3 20.0 17.8 23.9 17.6
After 20 years ... 20.3 21.8 21.4 19.6 25.1 19.0
After 25 years ... 215 22.9 22.7 20.7 259 20.2
After 30 years3 .............. 21.7 23.2 231 20.9 26.3 20.4

1 Employees either are granted a specific number of days after completion of the indicated length of service, or accrue
days during the next 12 month period. The total number of days are assumed available for use immediately upon
completion of the described length-of-service interval.

2 Employees receiving vacation days, but none at 1 year of service, were included only for the service periods for which
they receive vacations.

The average (mean) was essentially the same for longer lengths of service.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates that no data
were reported.
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Table 20. Paid personal leave: Percent of full-time employees
by number of paid personal leave days available per year,
medium and large private establishments, 1997

Table 21. Paid funeral leave: Percent of full-time employees
by number of paid funeral leave days available per occurrence,
medium and large private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
em- cal, sales and em- cal, sales and
Number of days ploy- and re- erm- service Number of days ploy- and re- em- service
lated em- lated em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
paid personal leave ............ 7,815 | 2,414 | 3,025 | 2,376 paid funeral leave ............... 30,933 | 8,970 | 7,820 |14,143
Percent Percent
Total with paid personal leave ..| 100 100 100 100 100 100 100 100
1day oo 14 15 10 17 Total with paid funeral leave
2days .o 31 27 40 24 1day .o 1 1 1 2
3daYS i 17 18 13 22 2 days .... 3 1 1 5
4.days ....ccoeiieiiiien 13 12 16 10 3days .... 71 69 68 74
5days ..o 11 13 9 11 4 days .... 4 4 5 3
More than 5 days .................. 8 8 7 8 5days .....cccoe..e 15 20 15 12
No maximum specified? ........ 5 7 4 5 More than 5 days .............. (H (1) (1 (1)
Number of days not available 1 1 1 2 No maximum specified? .... 5 5 8 3
Number of days not
Average available ..................... 1 1 1 2
Average days per year ............ 35 35 3.3 3.6 Number of days varies by
relationship to
deceased3 .................. 31 33 30 30
1 Personal leave provided as needed.
) o . Average
NOTE: Because of rounding, sums of individual items may not equal totals.
Average days per occurrance ..| 3.7 3.9 3.6 3.7
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1 Less than 0.5 percent.
2 varies by length of service
3 Personal leave provided as needed.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 22. Paid jury-duty leave: Percent of full-time employees
by number of paid jury-duty leave days available per
occurrence, medium and large private establishments, 1997

Table 23. Paid military leave: Percent of full-time employees
by number of paid military leave days available per
occurrence, medium and large private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
em- cal, sales and em- cal, sales and
Number of days ploy- and re- em- service Number of days ploy- and re- em- service
cos | lated ploy- | €™ ces | lated ploy- | €™
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
paid jury-duty leave ............ 33,330 9,791| 8,135]| 15,403 paid military leave ............... 18,156 | 6,436 | 4,594 | 7,126
Percent Percent
Total oo 100 100 100 100 Total oo 100 100 100 100
Under 10 days ... 4 4 2 5 Under 10 days ..... 2 3 3 1
10 days .....c.c...... 7 5 7 8 10 days ......c..... 52 53 57 49
Over 10 .....ccovceveeeennne. 6 6 4 7 Over 10 days ........c....... . 23 24 17 27
No maximum specified? ........ 83 85 86 80 No maximum specified! . 22 19 23 23
Number of days not availabl (2) (2) (2) (2) Number of days not available 1 1 (2) 1
Average
1 Jury-duty leave is provided as needed.
2 Less than 0.5 percent. Average days per year ............. 153 | 172 | 145 | 141

NOTE: Because of rounding, sums of individual items may not equal totals.

1 Military leave is provided as needed.
2 |ess than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table 24. Unpaid family leavel: Percent of full-time employees by duration
of benefits, medium and large private establishments, 1997

Profes-
. . Blue-collar
sional, Clerical
) All ) and
Duration employees technical, | and sales service
and related | employees employees
employees
Number (in thousands) with
unpaid family leave ................. 35,771 10,079 8,820 16,872
Percent
Total with unpaid family leave .. 100 100 100 100
Under 12 weeks ................ 1 1 1 1
12 weeks .............. 89 88 87 91
Over 12 weeks ... 10 12 12 8
Average
Average Weeks ........cccoceveeernnen. 14.00 14.77 14.29 13.38

1 The maximum number of weeks available was included in the distribution of unpaid

family leave weeks.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Chapter 3.
Disability Benefits

occupational illness or injury is available to many all benefit claims by using money set aside for that purpose.
workers. EBS collects data on three types of disabilitySelf-insured plans are often administered through an
benefits: Paid sick leave, short-term disability (STD), andAdministrative Services Only (ASO) contract with an
long-term disability (LTD). Definitions of major plan types, insurance company or other third party.
key provisions, and related terms follow.

Potection against loss of income due to a non-+he role of an insurance company and is responsible for paying

Unfunded plansWhen employers pay expenses out of cur-
Paid sick leave rent operating revenue and do not set money aside, as with a
Sick leave benefits provide paid time-off while an employeeself-insured plan, the plan is “unfunded.” Such plans were
temporarily cannot work due to a nonwork-related illness oreported as sick leave prior to the 1995 Employee Benefits
injury. Common plan types and provisions follow. Survey?

Annual plans.These plans specify a fixed number of sick State temporary disability plan$Vorkers in New York and
days allowable per year. Annual plans usually provide uniNew Jersey are covered by mandatory temporary disability
form benefits for all employees; however, benefits may inplans that are at least partially employer financed. Both of
crease with seniority, such as 12 days after 1 year of servidghese State plans pay benefits based on a proportion of the
18 days after 5 years, and 21 days after 10 years. workers’ earnings for up to 26 weeks, with a limit on the

weekly benefit. Hawaii requires that employers provide a
“As needed” plansThese plans do not specify a maximum minimum level of temporary disability income protection for
number of days per year. up to 26 weeks.

Carryover provisionsSick leave plans with a carryover pro- waiting period provisionsunlike sick leave, short-term dis-
vision allow employees to accumulate unused sick leave fror@b”ity plans usually require a waiting period, for example 7
year to year. Most cumulative plans have a limit on the numgays, before benefits are payable. Waiting periods may be
ber of days that can be carried over to the following year. shortened or eliminated if a participant is disabled due to an
injury or is hospitalized. The waiting period is effectively

Cash-in provisionsSick I_eave plans .W'th a cashrin PrOVISION gjiminated when short-term disability benefits are coordinated
allow employees to turn in unused sick days for compensatiofi sick leave, because short-term disability benefits usu-

such as 1 day’s pay for each unused sick leave day. ally begin once sick leave benefits end.

Shor t-term disability Long-term disability

Slhort term disabili';y (STD). l:?efnefitssprovidze for sr?laéy. rZ'Long—term disability (LTD) benefits provide a monthly cash
placement, most often partial, for a 6- to 12-month pério ‘amount to eligible employees who, due to nonwork-related

Benefits are either paid as a percentage of employee €alfless or injury, are unable to work for an extended period

ings, such as 50 percent 9f pre-disability eamings, or a ﬂ%f time. Benefits are usually paid as a fixed percent of pre-
d_oIIar. amount, STD benefits can vary _by the amount of predisability earnings up to a set limit. Most participants have a
disability earnings, .Iength of service with the eStab“ShmenRNaiting period of 3 or 6 months, or until sick leave and STD
?czlllc?vr\;gth of disability. Common plan types and ProviSIoNS, enefits end, t_)efore bgnefiF payments beg?r?. LTD payments
: generally continue until retirement, a specified age, or for a

Funded plans.These plans are insured through a commerperiOd that varies by the employee’s age at the time of dis-

cial insurance company with the employer paying all or Ability.
portion of the premiums.

Self-insured plansUnder these plans, the employeLaéﬁ%no Ss_

4 For more information on short-term disability benefits prior to the 1995

3 Some sick leave plans may provide days off at partial pay in addition t&mployee Benefits Survey, see Hilery Simpson, “Short-term Disability Ben-
those at full pay. All sick leave tables exclude days at partial pay. efits,” Compensation and Working Conditiossimmer 1997, pp. 52-56.
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Table 25. Paid sick leave: Percent of full-time employees by
type of provision, medium and large private establishments,
1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
- em- sales )
Provision lov- and em. | Service
PIOY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid sick leave .................... 21,438| 7,774| 6,681| 6,983
Percent

Total with paid sick leave ..| 100 100 100 100

Sick leave provision:

Annual number of days!? ....... 91 87 92 93
As needed? ................... . 6 9 6 4
Other basis® ............ . 3 3 2 3
Policy not available ............... (*) (*) (*) (%)

1 Employees earn or accrue a specified number of sick leave days per
year. This number may vary by length of service.

2 plan does not specify maximum number of days.

3 Includes formal plans that change from a specified number of days per
year to a specified number of days per absence after a certain service period.

4 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 26. Paid annual sick leave: Percent of full-time employees by number
of days, medium and large private establishments, 1997

Profes-
) ’ Blue-collar
_ _ Al smngl, Clerical and
Sick leave policy! emolovees technical, | and sales service
ploy and related | employees
employees
employees
Number (in thousands) with
paid annual sick leave ........ 19,454 6,792 6,147 6,515
Percent
Total with paid annual sick
leave? .........cccoceviiiieninn 100 100 100 100
After 1 year of service:
Total oo 96 98 98 93
Under 5 days .......... 7 3 5 13
5 and under 10 days ......... 43 33 51 46
10 and under 15 days ....... 35 45 32 27
15 and under 30 days ....... 8 12 8 5
30 and under 60 days ....... 2 2 1 2
60 and under 120 days ..... 1 1 (%) (3)
120 and under 180 days ... (®) 1 (%) ()
180 days or more .............. () (3) (3) (3)
After 3 years of service:
Total .....ccveeeee 99 100 99 97
Under 5 days .......... 8 3 5 15
5 and under 10 days ......... 43 32 51 46
10 and under 15 days ....... 33 42 30 26
15 and under 30 days ....... 7 9 5 5
30 and under 60 days ....... 7 9 7 4
60 and under 120 days ..... 2 3 1 1
120 and under 180 days ... (®) 1 (%) (3)
180 days or more .............. (3) (3) (3) (3)
After 5 years of service:
Total oo 99 100 99 97
Under 5 days .......... 7 3 3 14
5 and under 10 days ......... 43 32 52 47
10 and under 15 days ....... 33 42 29 26
15 and under 30 days ....... 4 4 3 4
30 and under 60 days ....... 5 9 4 3
60 and under 120 days ..... 6 8 7 3
120 and under 180 days ... (3) 1 (3) (3)
180 days or more .............. (3) (3) () (3)
After 10 years of service:
Total oo 99 100 99 97
Under 5 days .......... 5 2 3 11
5 and under 10 days .. 44 32 51 49
10 and under 15 days ...... 33 42 30 27
15 and under 30 days ....... 4 4 3 4
30 and under 60 days ....... 4 6 2 3
60 and under 120 days ..... 6 10 7 2
120 and under 180 days ... 2 3 2 1
180 days or more .............. (3) (3) (3) (3)
After 15 years of service:
Total oo 99 100 100 97
Under 5 days .......... 5 2 3 10
5 and under 10 days ......... 44 32 51 50
10 and under 15 days ....... 33 42 30 27

See footnotes at end of table.
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Table 26. Paid annual sick leave: Percent of full-time employees by number
of days, medium and large private establishments, 1997 — Continued

Profes- Blue-collar
All sional, Clerical and
Sick leave policy! technical, | and sales )
policy employees ’ service
and related | employees emplovees
employees ploy
Percent
After 15 years of service:
15 and under 30 days ....... 4 4 3 4
30 and under 60 days ....... 4 6 2 3
60 and under 120 days ..... 6 8 6 2
120 and under 180 days ... 3 5 3 2
180 days or more .............. () 1 (%) (3)
After 20 years of service:
Total oo 99 100 100 97
Under 5 days .......... 5 2 3 10
5 and under 10 days ......... 44 32 51 50
10 and under 15 days ....... 33 42 30 27
15 and under 30 days ....... 3 4 3 3
30 and under 60 days ....... 3 6 1 2
60 and under 120 days ..... 4 5 5 3
120 and under 180 days ... 4 7 3 2
180 days or more .............. 1 2 2 (%)
After 25 years of service4
Total oo 99 100 100 97
Under 5 days .......cccoeeenen. 5 2 3 9
5 and under 10 days ......... 44 32 51 50
10 and under 15 days ....... 33 42 30 27
15 and under 30 days ....... 3 4 3 3
30 and under 60 days ....... 3 6 1 2
60 and under 120 days ..... 4 4 5 2
120 and under 180 days ... 5 8 4 3
180 days or more .............. 1 2 2 (3)

1 Employees receiving partial pay only or no sickleave in their early years of service are

included in the overall percentages of workers provided sick leave; however, they are
disregarded in computing the distributions by length of service up to the service period at
which they become eligible for full sick leave pay.

2 Employees are either granted a specific number of days after completion of the indicated

3 Less than 0.5 percent.

4 Provisions were virtually the same after longer periods of service.
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NOTE: Because of rounding, sums of individual items may not equal totals.

length of service, or accrue days during the next 12-month period. The total number of days
are assumed available for use immediately upon completion of the described length-of-service
interval.



Table 27. Paid annual sick leave: Average number of days at Table 28. Paid annual sick leave:l Percent of full-time

full pay for full-time employees, medium and large private employees by unused sick leave policy and carryover
establishments, 1997 provisions, medium and large private establishments, 1997
Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and . cal, and
. . em- sales . Unused sick leave and em- sales .
Sick leave policy lov- and em- | Service CarTyover provisions lov- and re- em. | Service
PIOY" | related em- Y P ploy lated em-
ees em- ploy- ploy- ees em- ploy- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Paid annual sick leave days?! by Number (in thousands) with
minimum length-of-service: paid annual sick leave ........ 19,454| 6,792| 6,147 6,515
After Lyear ......cccceevveveennn. 11.2 13.3 10.1 9.9
After 3 years 13.0 16.1 12.1 10.4 Percent
After 5 years ... 15.2 19.3 14.5 115
After 10 years 17.6 22.6 17.3 12.6 Total with paid annual sick
After 15 years 18.8 24.7 18.1 13.2 leave ... 100 100 100 100
After 20 years .... 20.5 27.3 20.2 13.6
After 25 years? 211 28.0 20.8 14.1 Carryover only .........cccoceeeeeenen. 44 48 45 41
Cash-inonly ....... 8 2 7 16
Carryover and cash-in . 9 7 8 11
1 Employees are either granted a specific number of days after Unused benefit lost .. 36 40 39 30
completion of the indicated length of service, or accrue days during the next Data not available ........cc.......... 2 3 1 2

12-month period. The total number of days are assumed available for use
immediately upon completion of the described length-of-service interval.

2 The average (mean) was virtually the same after longer years of
service.

Total with carryover
provisions ............... 100 100 100 100

NOTE: Computation of average excluded days at partial pay and workers Unlimited accumulation ............ 21 27 20 16
with only partial pay days or zero days of sick leave.
Limit on total number of days
accumulated

Total oo 79 73 80 84
Under 10 days ........cccocuvenene 3 2 3 4
10 days 3 2 2 5
11-19 days ...ccveevieeeeiieeeenn 5 1 6 8
20 dayS .ooceeeeieeeeee e 3 2 3 4
21-24 days ..... 7 4 13 4
25 days .......... 3 1 5 2
26-29 days ..... (2) (2) (2) 1
30-39 days ..... 11 10 11 13
40-49 days ..... 5 6 4 5
50 days .......... (2) (2) (2) 1
51-64 days ..... 7 8 6 8
65 days .......... 3 3 2 3
66-79 days ..... 5 7 4 4
80-89 days ..... 2 2 2 3
90-99 days ..... 6 6 6 6
100-109 days .... 2 1 2 2
110-119 days .... (%) 1 (%) (2)
120-129 days .... 3 5 2 2
130 days ..ooocveeeiiiieeiee e 5 4 7 4
Over 130 days .........cceeeveeneee. 5 7 2 6
Otherd ... (?) (2) (%) (?)

1 paid sick leave plans with a specified number of days available each
year.

2 Less than 0.5 percent.

3 Carryover provisions vary by length of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 29. Paid annual sick leavel: Average number of days at
full pay for full-time employees by accumulation policy,
medium and large private establishments, 1997

Table 30. Paid sick leave: Percent of full-time employees by
length of service requirement for participation, medium and
large private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and cal, and
. . em- sales . . . em- sales .
Sick leave policy and re- service Length of service requirement and service
ploy- | " jated | &M em- Ploy- | elated | €™ em-
ees a ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with
Sick leave days by minimum paid annual sick leave ........ 19,454| 6,792| 6,147 6,515
length-of-service
requirement:2 Percent
After 1 year of service: Total with paid annual sick
Cumulative plan ................ 9.0 10.0 8.3 8.4 leave .......ccccvviiiiiiininne 100 100 100 100
Noncumulative plan .......... 14.0 17.9 12.3 11.8
With service requirement .......... 66 54 72 74
After 3 years of service: Imonth ..o . 17 19 16 15
Cumulative plan ................ 9.4 10.8 8.6 8.7 2 months ... . 3 3 2 3
Noncumulative plan .......... 17.4 23.4 16.1 12.6 3 months ....... . 18 15 21 19
4-5months ......cooocveveeerennnn. 1 (1) 1 1
After 5 years of service: 6 months ..........ccoeeviiinnnn. 16 13 21 16
Cumulative plan ................ 9.8 11.4 9.1 8.8 7-11 months . 1 - - 3
Noncumulative plan 21.8 30.0 20.9 14.6 lyear .oocoiiieniiiiiiiicee 10 4 10 16
OVEr 1 Year ....cccoovevvevevevenne, 1 (Y (H 2
After 10 years of service:
Cumulative plan ................ 10.3 121 9.5 9.0 Without service requirement ..... 33 46 28 25
Noncumulative plan 26.8 37.1 26.3 17.0
Data not available ..................... (H H H 1
After 15 years of service:
Cumulative plan ................ 10.5 12.6 9.6 9.1
Noncumulative plan .......... 292 | 414 | 280 | 18.2 1 Less than 0.5 percent.
i NOTE: Because of rounding, sums of individual items may not equal totals.
Aﬂerég%ﬁgﬁ\g ;I?;\rr\:l.c..e... ........... 113 13.9 106 9.2 Where applicable, dash indigates no employees in this cateygory. K
Noncumulative plan .......... 32.1 45.8 315 19.0
After 25 years of service:3
Cumulative plan ................ 11.6 14.0 10.9 9.7
Noncumulative plan .......... 33.0 47.3 32.3 195
Data not available ..................... (*) (*) (*) (%)

1 paid sick leave plans with a specified number of days available each
year.

2 Employees are either granted a specific number of days after
completion of the indicated length of service, or accrue days during the next
12-month period. The total number of days are assumed available for use
immediately upon completion of the described length-of-service interval.

3 The average (mean) was virtually the same at longer years of service.

4 Less than 0.5 percent.

NOTE: Computation of average excluded days paid at partial pay and
workers with only partial pay days or zero days of sick leave.
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Table 31. Paid annual sick leave: Percent of full-time
employees in plans allowing use of sick leave for other
purposes, medium and large private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
em- sales .
Other purposes lov- and em. | Service
PIOY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid annual sick leave ........ 19,454| 6,792| 6,147 6,515
Percent
Total with paid annual sick
leave ..o 100 100 100 100
Other purposes allowed? .......... 70 76 75 59
Funerals .......ccccooeeniniiennne 10 13 6 9
Doctors’ appointments .......... 59 64 61 51
Personal business ................ 16 16 15 17
Care of sick child .................. 52 56 58 43
Other ....coovvveeiiee e 11 15 10 7
Other purposes not allowed ...... 22 17 19 30
Data not available ..................... 8 7 6 11

1 This total is smaller than the sum of the components because some
employees could use sick leave for more than one other purpose.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 32. Short-term disability: Method of funding, full-time
employees, medium and large private establishments, 1997

Profes-
sional, . Blue-
. | Clerical
All techni- and collar
em- cal, sales and
Type of funding and service
ploy- em-
ces related ploy- em-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
short-term disability ............ 21,265| 5,787| 4,753]| 10,725
Percent
Total with short-term disability ..| 100 100 100 100
Unfunded? .......cccoeeviiiiennens 21 34 25 13
Insured .......ccoovvieniniienes 23 17 16 29
Self-insured ........cccceviieeennne. 40 32 40 45
Legally required ................... 13 15 15 11
UNKNOWN ..o 1 1 2 (2)
Other ....cocvviiieiieeee e, 2 1 1 2

1 Includes per disability sick leave plans, formerly reported under sick
leave.
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table 33. Short-term disability: Method of payment, full-time
employees, medium and large private establishments, 1997

Profes-
sional, . Blue-
techni- Clerical collar
All and
em- cal, sales and
Method of payment lov- and erm- service
PIOY- | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
funded short-term disability | 16,729 3,810 3,557| 9,363
Percent
Total with funded short-term
disability .......ccccoeeiiiiiiien 100 100 100 100
Flat dollar amount ................. 23 4 8 36
Flat percent of earnings ........ 60 81 74 47
Percent varies? .................... 7 11 13 4
Dollar amount varies! 9 3 4 14
Other .....ccoveeea. 1 1 1 (2)
Not determinable .................. (2) - - (2)

1 Benefits may vary by earnings, length of service, or length of disability.
2 |ess than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 34. Short-term disability: Flat dollar
amounts, full-time employees, medium and
large private establishments, 1997

Blue-
All collar
em- anq
Flat dollar amount per week service
ploy- | = o
ees
ploy-
ees
Number (in thousands) with flat
dollar amount ..........cccccueeee. 3,783| 3,336
Percent
Total with flat dollar amount
benefit ..o 100 100
Less than $100 14 13
$100 - $149 ..... 25 24
$150 - $199 ..... 22 22
$200 - $249 ..... 20 21
$250 - $299 ..... . 15 15
$300 Or MOre ......cceeeveeeuneene. 5 4
Averagel
Average flat dollar amount per
WEEK .ovviiiiieeeee $173 | $173

1 The average is presented for all covered workers;

averages exclude workers without the plan provision.

NOTE:

individual items may not equal totals.

Data were insufficient to show professional,
technical, and related employees and clerical and sales
employees separately. Because of rounding, sums of

Table 35. Short-term disability: Fixed percent of earnings
amounts, full-time employees, medium and large private

establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
. . em- sales .
Fixed percent of earnings and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
fixed percent of earnings
benefit ... 10,105| 3,081| 2,638| 4,386
Percent
Total with flat percent of
earnings benefit .................. 100 100 100 100
Less than 50 percent ........... 1 (H (1) 1
50 percent ... 27 20 22 35
51 - 59 percent ... i 1 1 &) 1
60 percent .........cccoevevvreeeeennne 28 20 29 32
61 - 69 percent ..........c......... 32 42 34 25
70 percent . 6 10 7 4
71 -79 percent ......cccceveennn. 3 3 4 2
80 percent or more ............... 2 4 3 1
Average?
Average fixed percent of
earnings benefit .................. 61 63 62 59

1 Less than 0.5 percent.

2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 36. Short-term disability: Maximum benefits placed on
percent of earnings formulas, full-time employees, medium

and large private establishments, 1997

Table 37. Short-term disability: Minimum benefits placed on
percent of earnings formulas, full-time employees, medium

and large private establishments, 1997

Profes Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
. ) em- cal, sales anq . . em- cal, sales anq
Maximum benefit per week lov- and em- | Service Minimum benefit per week lov- and em. | Service
PIOY" | related em- POy | related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
percent of earnings benefit | 11,305 3,485| 3,105| 4,714 percent of earnings benefit | 11,305| 3,485| 3,105| 4,714
Percent Percent
Number with percent of Total with percent of earnings
earnings benefit ................. 100 100 100 100 benefit ... 100 100 100 100
With maximum .........c.cceceeee. 61 61 53 65 With minimum ..........cceeeeee. 4 4 3 5
Less than $200 20 16 17 24 No minimum ..... 91 93 92 88
$200 - $299 .......... 11 4 10 17 Not determinable 5 3 5 7
$300 - $399 ... 14 14 15 13
$400 - $499 ..o 3 6 1 2
$500 - $599 1 1 1 1
$600 or more 12 20 10 8 NOTE: Because of rounding, sums of individual items may not equal totals.
NO MAXIMUM oo 35 35 41 31 Where applicable, dash indicates no employees in this category.
Not determinable .................. 4 4 6 4
Averagel
Average maximum benefit per
Week .o $474 | $671| $469| $340

1 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 38. Short-term disability: Type of waiting period,

full-time employees, medium and large private establishments,

Table 39. Short-term disability: Length of waiting period,
full-time employees, medium and large private establishments,

1997 1997
Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
" ) cal, and cal, and
Waiting period em- sales . o - em- sales :
o r and service Length of waiting period and service
provision Ploy- | related | €™ em- Ploy- | related | €™ em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
funded short-term disability | 16,729 3,810| 3,557| 9,363 funded short-term disability | 16,729 3,810| 3,557| 9,363
Percent Percent
Total with funded short-term Total with funded short-term
disability ........c.cceevriennns 100 100 100 100 disability ........ccccovvvviiriinnns 100 100 100 100
Waiting period not Immediate .........cccevviieeninenn. 5 7 7 4
dependent on sick 1lday ....... 6 6 5 5
[€AVE ....oveerrrrerern 83 78 80 87 2 days .. (Y 1 1 (H
Waiting period begins after 4 2 3 6
sick leave ........cccccueenee 8 10 11 6 3 1 2 5
Later of waiting period or 4 5 6 3
sick leavel .................. 2 3 5 1 1 1 2 1
Earlier of waiting period or 7days ..o 50 45 43 55
sick leave? .................. 2 6 1 (®) 8 8 9 7
Not determinable .............. 5 3 2 6 1 2 3 (H
Greater than 10 days ............ 12 18 17 7
Not determinable .................. 5 3 2 6
1 Benefits begin when sick leave is exhausted or the waiting period is
completed, whichever is later. Average?
2 Benefits begin when sick leave is exhausted or the waiting period is
completed, whichever is earlier. Average waiting period (in
3
Less than 0.5 percent. S R of 11| 10 7
NOTE: Because of rounding, sums of individual items may not equal totals.
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1 Lessthan 0.5 percent.

2 The average is presented for all covered workers; averages exclude

workers without plan provisions.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 40. Short-term disability: Duration of benefits, full-time
employees, medium and large private establishments, 1997

Profes-
sional, . Blue-
. | Clerical
All techni- and collar
em- cal, sales and
Duration of benefits lov- and em- service
pee)s/, related ploy- em-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
funded short-term disability | 16,729 3,810| 3,557| 9,363
Percent
Total with funded short-term
disability ......cccooveriiiiiienee 100 100 100 100
Fixed duration ..........c.cccuveee. 95 95 91 96
Less than 13 weeks .. 3 6 5 (H
13 weeks ............... 14 9 9 18
14 - 25 weeks . 7 6 12 5
26 weeks ........ 64 67 60 65
27 - 51 weeks .......cccveeeee. 2 2 3 1
52 weeks ....cocceveeeieiiinnnnn. 5 3 2 7
Greater than 52 weeks ..... 1 1 &) (H
Duration varies ............ccocu.. 5 5 9 4
Not determinable .................. (Y - - (1
Average?
Average benefit duration (in
WEEKS) oviviiiiieie e 25 25 24 26

1 Less than 0.5 percent.

2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates that no data were reported.

34

Table 41. Short-term disability: Eligibility requirements,
full-time employees, medium and large private establishments,

1997
Profes-
sional, Clerical Blue-
techni- collar
All and
em- cal, sales and
Eligibility requirement and service
ploy- lated | &M em-
ees | €24 pioy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
funded short-term disability | 16,729 3,810 3,557| 9,363
Percent
Total with funded short-term
disability .......ccoooveiiiiein. 100 100 100 100
With a service requirement ... 60 a7 58 66
Imonth .o, 14 13 17 13
2 months 7 1 4 10
3 months 19 10 16 23
4-5months ......ccccooevieenns 1 1 1 1
6 months .......ccccoeecviiieennn. 10 12 12 7
7 - 11 months . 5 4 1 6
12 months .....ccccooveeeiinenne 5 5 7 5
Greater than 12 months ... 1 1 1 1
Without a service
requirement .................... 36 49 37 30
Not determinable .................. 4 4 5 4
Averagel
Average service requirement (in
MONtNS) ..ooiiiiieiiciecie 4.4 5.0 4.7 4.1

1 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 42. Short-term disability: Employee contribution
provisions, full-time employees, medium and large
private establishments, 1997

Profes-
sional, | ¢yorcq) | Blue-
techni- collar
All and
Cal, and
Employee em- sales .
contribution ploy- and om. | Service
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands)
with funded
short-term disability | 16,729 3,810 3,557| 9,363

Percent
Total with short-term
disability .................. 100 100 100 100
With required
employee
contribution ......... 18 19 22 17
Dollar amount ....... 8 8 7 9
Percent of
earnings .......... 3 5 7 2
varies .......ccoe...... (H ) 1 (H
Composite rate ..... 2 (1) 1 4
Flexible benefit ..... 2 4 5 (H
Other ....c.ccovveenee.. 1 1 (H 2
Contribution,
amount
unknown ......... 1 &) 1 1
No required
employee
contribution ......... 80 78 77 81
Not determinable ...... 2 3 1 2

1 Less then 0.5 percent.

NOTE: Because of rounding, sums of individual items may not
equal totals.
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Table 43. Unfunded short-term disability: Percent of full-time employees by
number of days, medium and large private establishments, 1997

Profes-
N sional Clerical | Blue-collar
Short-term disability All ) and
policy? employees technical, | and sales | - oo e
and related | employees
employees
employees
Number (in thousands) with
unfunded short-term
disability ........ccocovriiiiriiinns 4,520 1,974 1,185 1,362
Percent
Total with unfunded short-term
disability ........ccocoevviiiriinns 100 100 100 100
After 1 year of service:
Total oo 76 80 72 73
5 and under 10 days ......... 10 9 15 6
10 and under 15 days ....... 12 11 6 19
15 and under 30 days ....... 16 15 19 14
30 and under 60 days ....... 11 13 12 8
60 and under 120 days ..... 15 18 12 12
120 and under 180 days ... 10 12 6 11
180 days or more .............. 1 2 (2) 2
After 3 years of service:
Total .oovvveeeeee 87 89 83 87
5 and under 10 days ......... (%) 1 (2) (2)
10 and under 15 days ....... 2 2 1 3
15 and under 30 days ....... 27 28 33 22
30 and under 60 days ....... 23 22 23 25
60 and under 120 days ..... 21 21 18 22
120 and under 180 days ... 12 14 8 13
180 days or more .............. 2 2 1 2
After 5 years of service:
Total oo 89 92 85 89
5 and under 10 days ......... (%) (%) - -
10 and under 15 days ....... 1 1 (%) (2)
15 and under 30 days ....... 9 8 6 12
30 and under 60 days ....... 24 27 20 24
60 and under 120 days ..... 37 35 46 33
120 and under 180 days ... 16 18 12 17
180 days or more .............. 2 3 1 3
After 10 years of service:
Total oo 89 92 85 89
5 and under 10 days ......... (2) (2) - -
10 and under 15 days ....... 1 1 (%) (2)
15 and under 30 days ....... 6 6 4 9
30 and under 60 days ....... 14 13 13 16
60 and under 120 days ..... 43 43 51 35
120 and under 180 days ... 23 25 15 27
180 days or more .............. 3 4 3 3
After 15 years of service:
Total oo 89 92 86 89
5 and under 10 days ......... (?) (?) - -
10 and under 15 days ....... 1 1 (2) (2)
15 and under 30 days ....... 6 5 3 9
30 and under 60 days ....... 14 13 12 16
60 and under 120 days ..... 29 30 28 28

See footnotes at end of table.
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Table 43. Unfunded short-term disability: Percent of full-time employees by
number of days, medium and large private establishments, 1997 —

Continued
Profes-
. . Blue-collar
Short-term disability Al sional, | clerical | ang
policy? employees technical, | and sales service
and related | employees emplovees
employees ploy
Percent
After 15 years of service:
120 and under 180 days ... 36 37 38 32
180 days or more ............. 4 5 4 4
After 20 years of service:
Total oo 89 92 86 89
5 and under 10 days ........ (?) (?) - -
10 and under 15 days ...... 1 1 (2) (2)
15 and under 30 days ...... 6 5 3 9
30 and under 60 days ...... 13 13 12 14
60 and under 120 days .... 28 30 28 25
120 and under 180 days ... 27 28 19 31
180 days or more ............. 15 14 23 10
After 25 years of service:
Total oo 89 92 86 89
5 and under 10 days ........ (?) (?) - -
10 and under 15 days ...... 1 1 (2) (2)
15 and under 30 days ...... 2 2 3 (2)
30 and under 60 days ...... 12 12 10 12
60 and under 120 days .... 27 29 27 25
120 and under 180 days ... 30 32 21 36
180 days or more ............. 17 16 24 15
After 30 years of service3:
Total oo 89 92 86 89
5 and under 10 days ........ (2) (2) - -
10 and under 15 days ...... 1 1 (%) (2)
15 and under 30 days ...... 2 2 3 (2)
30 and under 60 days ...... 11 11 10 12
60 and under 120 days .... 27 29 27 25
120 and under 180 days ... 31 33 22 36
180 days or more ............. 17 16 24 15

1 Employees receiving partial pay only or no benefit in their early years of service are
included in the overall percentages of workers provided short-term disibility; however, they are
disregarded in computing the distributions by length of service up to the service period at
which they become eligible for full disibility pay.

2 Less than 0.5 percent.

3 Provisions were virtually the same after longer periods of service.

NOTE: Because of rounding, sums of individual items may not equal totals.

applicable, dash indicates that no data were reported.
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Table 44: Unfunded short-term disability: Average number of
days at full pay for full-time employees, medium and large
private establishments, 1997

Table 45. Long-term disability insurance: Benefit waiting
period,! full-time employees, medium and large private
establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All | and d All | and d
Short-term disability em- cal sales an - . em- cal sales an
- and service Length of waiting period and service
provisions Ploy- | elated | ™ em- Ploy- | elated | €™ em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Short-term disability days? by Number (in thousands) with
minimum length-of-service: long-term disability
After Lyear ......cccoecvveieennn. 48.5 51.6 40.0 50.9 INSUranCe ........cccoceeveenneene 16,625| 6,644| 4,729| 5,253
After 3 years 56.7 57.2 49.9 61.7
After 5 years .... 73.8 73.5 70.4 76.9 Percent
After 10 years 85.7 86.8 81.1 87.8
After 15 years .......cccoeeeenee. 99.0 98.7 | 101.6 97.2 Total with long-term disability
After 20 years .. 108.1 | 106.1 | 117.1 | 103.8 INSUranCe ........cccccoeeveeineene 100 100 100 100
After 25 years .. ...| 124.0 | 119.0 | 135.6 | 121.9
After 30 years? ..........ccco..... 124.6 | 120.1 | 135.9 | 122.0 Fixed duration month ............ 73 74 76 68
Less than 3 months ... 1 1 1 (2)
3months ......coceeeeene 24 25 26 21
1 Employees are either granted a specific number of days after 4-5months ......cccceeeeeene 3 2 4 3
completion of the indicated length of service, or accrue days during the next 6 MONtNS oo 39 39 41 38
12-month period. The total number of days are assumed available for use Greater than 6 months ...... 5 5 4 6
immediately upon completion of the described length-of-service interval. e
2 The average (mean) was virtually the same after longer years of Explr_atlor_l_of short—_term
service. disability benefits ............ 24 23 21 27
Other 2 2 2 2
NOTE: Computation of average excluded days at partial pay and workers Not determinable .................. 2 2 2 3
with only partial pay days or zero days of sick leave.
Average3
Average fixed duration (in
months) ..o 5.3 5.2 5.2 5.4
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1 Length of time between onset of disability and beginning of long-term
disability insurance payments.
Less than 0.5 percent.
3 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 46. Long-term disability insurance: Method of payment,

full-time employees, medium and large private establishments,

Table 47. Long-term disability insurance: Maximum benefits!
based on percent of earnings formulas, full-time employees,

1997 medium and large private establishments, 1997
Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
em- cal, sales anq . ) em- cal, sales anq
Method of payment ploy- and em. | Service Maximum benefit ploy- and em. | Service
related em- related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
long-term disability percent of earnings benefit | 15,975| 6,522| 4,658 4,795
INSUranCe ........cccocceeveenneene 16,625| 6,644| 4,729 5,253
Percent
Percent
Total with percent of earnings
Total with long-term disability benefit ... 100 100 100 100
INSUranCe ........cccoceeveenneene 100 100 100 100
With maximum ...........cccceene 71 72 73 67
Fixed percent of earnings ..... 93 95 95 88 Flat maximum per month .. 69 71 70 65
Less than 50 percent 3 1 3 $1,500 or less ............... 4 4 2 6
50 percent ........cccu.. 17 20 20 $1,501 - $2,000 .. 1 1 1 2
51 - 59 percent ................. (H - 1 $2,001 - $3,000 ............ 7 5 9 6
60 percent ........cccceveeeveenen. 55 56 51 $3,001 - $4,000 ............ 4 4 4 4
61 - 66 percent ... 2 2 2 $4,001 - $5,000 .. 13 14 11 14
67 percent ........ccceevevernene 12 13 7 $5,001 - $7,500 ............ 12 11 11 13
70 percent .......ccceeevveineennnn. 4 2 2 $7,501 - $10,000 .......... 19 23 20 13
Greater than 70 percent ... 2 2 1 2 $10,001 or more . 9 10 12 5
Percent varies by earnings ... 2 3 2 1 Other maximum? .............. 2 1 2 2
Percent varies by other than NO maximum .........ccceeeerunen. 29 28 27 33
€arniNgS ....oovvevveereeeinens 2 1 2 2
Flat dollar amount (per Average3
month) ...oocevevieniieiieens (1 (Y - (1)
[©]131- S (Y H H H Average flat maximum benefit
Dollar amount varies ............. 1 - 1 4 (per month) .......ccccvveeiiennne $7,452| $7,587 | $8,056| $6,617
Average?
1 Excludes limits on all disability income, which restrict long-term
Average fixed percent of disabili:y insurance payments if income from all sources exceeds a specified
H amount.
BAMINGS oo 58.9 59.3 59.0 58.1 2 Includes maximums that vary by length of service.

1 Less than 0.5 percent.

2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 48. Long-term disability insurance: Eligibility
requirements, full-time employees, medium and large private

establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
. cal, and
Length of service em- sales .
requirement ploy- and em- |Service
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
long-term disability
INSUrANCe .......cccocvvervvrneennn 16,625| 6,644| 4,729| 5,253
Percent
Total with long-term disability
INSUraNCe .......cccccveerverneennn. 100 100 100 100
With a service requirement ... 68 63 65 76
1 month .o 15 17 14 15
2 months . . 4 3 3 6
3months ......occoeeviiieen. 19 17 22 21
4-5months ........ccceveuennne. 1 (H (1) 2
6 months . 13 12 10 15
7-11months .....cccco........ 1 (H - 3
12 months .....cccocceeiiiieenns 12 12 12 11
Greater than 12 months ... 4 2 4 4
Without a service
requirement .................... 28 32 31 20
Not determinable .................. 4 5 4 4
Average?
Average service requirement (in
MONtAS) ..o 6.3 5.7 6.3 6.9

1 Less than 0.5 percent.

2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Chapter 4.
Health Benefits

on a variety of health benefits, including medical,from HMO providers.
prescription drug, dental, and vision care. Definitions
of major plan types, key provisions, and related terms followPlan financing

The Employee Benefits Survey collects informationbut at lower reimbursement levels than if care is received

Commercial insurance company commercial insurer un-
Medical Care derwrites an employer’s health costs and assumes all related
risks in return for regular premium payments.
Medical care plans provide services or payments for services
rendered in the hospital or by a physician. Those plans th&elf-insured plansUnlike commercially insured plans, em-
provide only dental, vision, or prescription drug coverageployers with self-insured plans assume the risk associated
are tabulated separately and described in their specific sewith their employees’ medical coverage. To limit this risk,
tions. Common plan types are fee-for-service plans, preferrasmployers often purchase “stop-loss” insurance to cover
provider organizations (PPOSs), exclusive provider organizaelaims that exceed a certain amount in a given year. Self-
tions (EPOs), and health maintenance organizations (HMOshsured plans can be financed on a pay-as-you-go basis or
through contributions to a trust fund established to pay ben-
Plan types efits. Employers can either administer these plans directly or
hire a firm to handle claims, dispute resolution, and other
Fee-for-service plansParticipants in fee-for-service plans administrative tasks.
receive medical care from the providers they choose. The
plan reimburses either the provider or the individual for somé&dministrative Services Only (ASOThird party contracts
or all of the cost of care received. Coinsurance, out-of-pockéd disburse the employer’s funds to pay claims and handle
expense maximums, and lifetime maximums are the maiather administrative details are commonly known as ASO
plan limitations. contracts.

Preferred provider organizationd?POs are groups of hos- Blue Cross and Blue Shield organizationBC/BS organi-
pitals and physicians that contract to provide comprehensivaations are an extensive network of nonprofit health care in-
medical services. To encourage use of organization mensurers. Blue Cross plans provide hospital coverage; Blue
bers, PPOs limit reimbursement when participants use noshield plans cover medical and surgical services.
member services.

Independent Organizationdndependent organizations are
Exclusive provider organization&£POs have arrangements entities that combine the functions of financial intermediar-
with specific providers to offer medical services. Usually therées and health care providers. Most typical independent
is no reimbursement for the services of non-network providerganizations are such HMOs as Kaiser Permanente.
ers.

Limits on coverage
Health maintenance organization$iMOs providecompre-
hensive medical services for a prepaid fee. Most services abeductible A specified amount of covered medical expenses,
covered in full, with preventive care encouraged. HMOs arsuch as $200 per individual per year, is the deductible that a
classified as either group or staff, with services provided bparticipant must pay before the plan provides reimbursement.
central facilities, or individual practice associations (IPAs),Some plans specify the limit on the amount of deductible
with providers working from their own offices. HMOs that that a family is expected to pay in a year. HMOs usually have
use a combination of these models are referred to as a mixed deductible.
model in this survey. Participants in HMO plans are rarely
reimbursed for nonemergency services from non-HMO pro€oinsurance After the individual meets the deductible, the
viders unless a point-of-service feature is present. In theg#an will pay a percentage of authorized expenses for the
cases, enrollees may obtain care from non-HMO providersemainder of the plan year. Coinsurance rates are usually es-
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Health Benefits

tablished as a percent of expenses to be paid by the plan. For
example, the plan may have a coinsurance rate of 90 perceSgcond surgical opiniorMWhen nonemergency inpatient sur-
that is, the plan pays 90 percent of covered medical expensgsry is prescribed, some plans require a second surgical opin-
and the participant pays the remaining 10 percent. ion to avoid unnecessary surgeries and to encourage non-
surgical alternatives when appropriate. If the participant does
Out-of-pocket expense maximunthis maximum is the not seek a second surgical opinion prior to
annual limit on the amount of covered expenses that a pasurgery, the plan generally reduces the benefits otherwise pay-
ticipant or a family must pay after the deductible, if any, hasble.
been satisfied. Once reached, covered expenses are fully re-
imbursed for the rest of the year. Alternatives to hospitalization
As with cost containment features, alternatives to hospital-
Lifetime maximum.The lifetime maximum limits the amount ization are offered as a means of reducing costs.
of covered expenses the plan is obligated to pay.
Extended care facilitiesThese facilities provide skilled nurs-
Pre-existing conditionsA pre-existing condition is any ing care, rehabilitation, and convalescent services to patients
ailment present at the time a participant enrolls for which aho require less intensive treatment than that provided in a
plan may limit or deny coverage for a specific time periochospital.
following enrollment.
Home health careSuch care programs provide skilled nurs-
Cost containment features ing and related services to patients in their own homes.
Although health maintenance organizations were created
around the concept of cost containment, many fee-for-seHospice careThese services provide nursing care and psy-
vice plans and preferred provider organizations now also hawhological support to terminally ill patients and their fami-
these features. Cost containment is designed to reduce coks, either on an inpatient basis or in the patient's Hfome.
of expensive medical services, such as hospitalization or sur-
gery, by imposing certain requirements or restrictions on thelvlental health and substance abuse treatment
coverage. Mental health and substance abuse services include inpatient
and outpatient care for psychiatric conditions and alcohol or
Preadmission certificationSome plans require prior autho- drug dependency. The coverage for these conditions is usually
rization before a benefits recipient can be hospitalized on more restrictive than that for general medical conditions.
non-emergency basis or before the delivery of certain health
care benefits. Failure to obtain a preadmission certificate iDetoxification. This treatment involves supervised care by
nonemergency situations usually reduces or eliminates threedical personnel designed to reduce or eliminate the symp-
health benefits provider’s obligation to pay for the servicesoms of chemical dependency. Treatment can occur on an
rendered. inpatient or outpatient basis.

Utilization or concurrent reviewThis is the term given to Rehabilitation servicesThese services are intended to alter

the process of reviewing the appropriateness and quality ¢fie behavior of substance abusers. They are usually provided

care provided to participants. after detoxification is complete. Treatment can occur on an
inpatient or outpatient basis.

Preadmission testingrhese are medical tests performed on

an outpatient basis prior to admission in order to reduce the Prescription Drugs

length of hospitalization. These tests are usually reimbursed

at higher levels than if the tests were done during hospitaRrescription drug plans provide coverage for outpatient pre-

ization. scription drugs. Prescription drugs dispensed during a hos-
pital stay are covered with hospital miscellaneous charges.

Nonemergency weekend admission restrictiétians that

impose these restrictions limit reimbursement forName brand drugsThese are drugs that once were or still

nonemergency weekend hospital admissions. are under patents.

Hospital audit program Some fee-for-service plans contain Generic drugsOnce a drug’s patent has expired, some plans

provisions that provide financial incentives for participantsprovide more generous coverage for same-formula generic
who uncover overcharges in their hospital bills. drugs, because of their lower cost, than for brand name drugs.
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Health Benefits

Generic drugs are used as a cost-containment measure rhgnt of gum disease), crowns, and prosthetics (replacement
some plans. of missing teeth with bridgework or dentures).

Mail order drugs.Used as a cost containment measure, som@rthodontia services.These are the correction of
plans use mail order pharmacies that normally provide a 3nalpositioned teeth.
month supply of maintenance drugs.
Pretreatment authorizationWhen a procedure is expected
to exceed a certain cost, such as $300, pretreatment authori-
Dental Care zation must be obtained by the patient, usually from the den-
tal claims administrator, before reimbursement will be niade.
Dental care plans provide services or payments for preven-
tive and restorative care and related dental services.
Vision Care
Services and pro visions
Vision care plans provide coverage for eyeglasses, and with
Preventive serviceSuch services include routine exams andfew exceptions, eye exams and contact lehses.
X rays.
Restorative service3.hese services include fillings, dental
surgery, endodontics (root canal therapy), periodontics (treat-

— Endnotes —

5 For more information on types of medical care plans and financing ”For more information, seBubstance Abuse Provisions in Employee
methods, see John J. Kane, Allan P. Blostin, and Jordan N. PfuntneBenefit PlansBulletin 2412, U.S. Department of Labor, Bureau of Labor
“Changing Survey Strategies in the Evolution of Health Care Plans,'Statistics, August 1992.

Compensation and Working Conditior&ptember 1996, pp. 3-8. 8 For more information, see Ann C. Foster, “Dental Care Benefits, 1995,”

6 Data from the 1989 EBS have been used to examine alternatives @ompensation and Working Conditiossimmer 1998, pp.45-49.
hospitalization. For more information see Thomas P. Burke, “Alternatives ° A detailed discussion of vision care benefits during the 1980-86 period
to Hospital Care under Employee Benefit Plahdgnthly Labor Review  appears in Rita S. Jain, “Employer-sponsored Vision Care Brought into
December 1991, pp. 9-15. Focus,”Monthly Labor ReviewSeptember 1988, pp. 19-23.
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Table 49. Medical care benefits: Summary of selected
features, full-time employees, medium and large private
establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
em- cal, sales anq
Selected features ploy- and em. | Service
ces | related ploy- | &M
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
medical carel ..........ccoceuea. 29,340| 8,455| 7,180| 13,705
Percent
Total with medical care ............. 100 100 100 100
Traditional fee-for-service? ... 27 20 22 33
Preferred provider
organization3 .................. 40 40 42 39
Prepaid health maintenance
organization? .................. 33 40 36 28
Retiree coverage available® 43 47 43 40
With a service requirement ... 67 55 65 76

1 Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided only dental, vision or
prescription drug coverage.

2 The plan pays for specific medical procedures as expenses are
incurred.

3 A preferred provider organization (PPO) is a group of hospitals and
physicians that contracts to provide comprehensive medical services. To
encourage use of organization members, the health care plan limits
reimbursement rates when participants use nonmembers’ services.

4 Delivers comprehensive health care on a prepayment rather than
fee-for-service basis.

S Tabulations cover plans in which insurance was continued for longer
than 1 month after retirement. It excludes plans that provide only the retiree’s
share of premiums for medical insurance under Medicare (Part B).
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Table 50. Medical care benefits: Requirements for employee contributions, by fee arrangement, full-time employees, medium

and large private establishments, 1997

All employees

Professional, technical,

Clerical and sales

Blue-collar and service

and related employees employees employees
Contributory status
Non- Non- Non- Non-
pians | MO | 2 | pians | HMO | DR | plans | VO | TR | pians | MO | DR
plans plans plans plans
Number with medical care
coverage (in thousands) ..... 29,340| 19,658| 9,683| 8,455| 5,102| 3,353| 7,180| 4,624| 2,556| 13,705| 9,931| 3,774
Single coverage
Total with single coverage for
medical care ........c.cceeereernene. 100 100 100 100 100 100 100 100 100 100 100 100
Employee contributions not
required .......ccccoveieneennns 31 33 26 20 22 17 24 25 24 40 43 34
Employee contributions
required .......cccceveiieenene 69 67 74 80 78 83 76 75 76 60 57 66
Family coverage
Total with family coverage for
medical care ........c.ccoereernenne. 100 100 100 100 100 100 100 100 100 100 100 100
Employee contributions not
required .......ccccoeeviiieienne 20 23 14 10 11 7 14 14 14 29 33 19
Employee contributions
required .......cccceeeeieenens 80 77 86 90 89 93 86 86 86 71 67 81
Not determinable (Y H - - - - - - . (1) (1) _

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate no employees in this category.
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Table 51. Medical care benefits: Amount and type of employee contribution for individual coverage,! by fee arrangement,
full-time employees, medium and large private establishments, 1997

Professional, technical, Clerical and sales Blue-collar and service
All employees
and related employees employees employees
Type and amount of
contribution Non- Non- Non- Non-
| tio | O | AL o | Mo | o | a0 | AL o | Mo
plans plans plans plans
Number with contributory
coverage (in thousands) ..... 20,366| 13,156| 7,210| 6,741| 3,974| 2,768| 5,439| 3,488| 1,951| 8,186| 5,694| 2,492
Total with contributory coverage| 100 100 100 100 100 100 100 100 100 100 100 100
Flat monthly amount ............. 72 74 70 68 67 70 71 75 63 77 77 76
Less than $5.00 ................ 2 2 2 3 4 2 2 1 2 1 1 1
$5.00-9.99 ...ooiiiiiiie 3 4 3 2 2 2 2 1 4 6 6 5
$10.00 - 14.99 .. 7 7 8 8 6 12 6 7 4 7 7 8
$15.00 - 19.99 6 7 6 6 6 5 5 6 3 8 8 8
$20.00-29.99 .....ccevriine 16 16 16 17 15 19 16 17 14 16 17 14
$30.00 - 39.99 .. 11 11 12 10 9 10 13 13 13 12 11 13
$40.00 - 49.99 .. 10 11 9 8 9 7 10 11 8 12 12 11
$50.00 - 59.99 .. 4 4 4 4 4 4 4 4 5 4 3 4
$60.00 - 69.99 .. 4 4 4 4 4 4 3 4 3 5 5 5
$70.00 - 79.99 ..... 3 3 3 2 3 2 5 6 4 2 2 4
$80.00 or greater .............. 4 4 3 4 5 3 4 4 3 4 4 2
Dollar amount unspecified | (?2) (2) (%) (?) 1 (%) (2) (?) (%) 1 1 1
Composite rates .................... 1 2 (2) (2) 1 (2) 1 1 1 2 3 (2)
Varies# ......cccooeenee. 3 3 3 3 3 3 3 4 3 3 3 3
Other ......ccoovveinan, A& & A ||| E G
Flexible benefits5 ..... 13 13 13 19 20 16 11 11 11 9 8 11
Percent of earnings .............. 1 1 1 2 2 1 1 1 2 (2) (2) 1
Exists, but unknown .............. 10 8 12 8 7 9 13 8 20 9 9 10
Average®b flat monthly
contribution in dollars .......... 39.14| 41.69| 34.28| 37.19| 40.25| 32.98| 39.38| 40.80| 36.37| 40.43| 43.10| 34.23
1 Plans providing services or payments for services rendered in the mag vary based on earnings, length of service, or age.
hospital or by a physician. Excludes plans that provided only dental, vision Amount varies by options selected under a “cafeteria plan" or
or prescription drug coverage. employer-sponsored reimbursement account.
2 Less than 0.5 percent. 6 The average is presented for all covered workers and excludes
3 A composite rate is a set contribution covering more than one benefit workers without the plan provision.
area, for example, health care and sickness and accident insurance. Cost
data for health care cannot be determined. NOTE: Because of rounding, sums of individual items may not equal
4 Based on worker attributes. For example, employee contributions totals.
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Table 52. Medical care benefits: Amount and type of employee contribution for family coverage,! by fee arrangement, full-time

employees, medium and large private establishments, 1997

All employees

Professional, technical,

Clerical and sales Blue-collar and service

and related employees employees employees
Type and amount of
contribution Non- Non- Non- Non-
plans | MO | 2 | pians | HMO | DE2 | plans | FVO | TR | pians | HMO | DR
plans plans plans plans
Number (in thousands) with
contributory coverage ......... 23,486| 15,121| 8,366| 7,649 4,545 3,104 6,173| 3,965| 2,208| 9,664| 6,611| 3,053
Total with contributory coverage| 100 100 100 100 100 100 100 100 100 100 100 100
Flat monthly amount ............. 7 7 7 7 7 7 7 7 6 7 7 8

Less than $20.00
$20.00 - 29.99
$30.00 - 39.99 ...
$40.00 - 49.99
$50.00 - 59.99
$60.00 - 69.99 ...
$70.00 - 79.99 ...
$80.00 - 89.99 ...
$90.00 - 99.99
$100.00 - 124.99
$125.00 - 149.99
$150.00 - 174.99
$175.00 - 199.99
$200.00 - 224.99
$225.00 - 249.99
$250.00 - 274.99
$275.00 - 299.99
$300.00 or greater

[Ey

ORP—WRARPRPNOWRAOUIRUUIWU WAWWOA
=

NRFRPPRP—cWPRRARPRPNMNMNODWNRANOOGWOOOION WA

Composite rate3 (2 (2
Varies? ....coovvveeeieeeeciee e

(011111 SO (2 (2 (2 (2
Flexible benefits5 1 1 1 1

Percent of earnings
Exists, but unknown ..............
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127.76| 120.16| 135.27| 134.01| 137.87| 130.85| 134.22| 123.61

1 Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided only dental, vision
or prescription drug coverage. If the amount of contribution varied by either
size or composition of family, the rate for an employee with a spouse and
one child was used. For a small percentage of employees, the employee
contributes the same amount for single and family coverage.

2 Less than 0.5 percent.

3 A composite rate is a set contribution covering more than one benefit
area, for example, health care and sickness and accident insurance. Cost

data for health care cannot be determined.

4 Based on worker attributes. For example, employee contributions
mag vary based on earnings, length of service, or age.

Amount varies by options selected under a "cafeteria plan" or

employer-sponsored reimbursement account.

6 The average is presented for all covered workers and excludes
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal
totals.
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Table 53. Medical care benefits: Coverage for selected services, by type of plan, full-time employees, medium and large private
establishments, 1997

Professional, technical,

Clerical and sales Blue-collar and service
All employees and employees employees
related employees ploy ploy
Categories of care

Non- Non- Non- Non-
plans | MO | 2 | pians | HMO | DER | plans | FMO | TR | pians | MO | DR

plans plans plans plans

Number of employees (in
thousands) .......c.cccceveeienne. 29,340 19,658| 9,683| 8,455| 5,102| 3,353| 7,180| 4,624| 2,556| 13,705 9,931| 3,774
Percent

Hospital room and board .......... 100 100 100 100 100 100 100 100 100 100 100 100
Inpatient SUrgery .........cccoceeeene 100 100 100 100 100 100 100 100 100 100 100 100
Outpatient surgery® ........cccc.... 100 100 100 100 100 100 100 100 100 100 100 100
Inpatient physician visits ... 100 100 100 100 100 100 100 100 99 99 99 100
Office physician visits ............... 100 100 100 100 100 100 100 100 100 100 100 100
Diagnostic X-ray and laboratory 99 99 100 100 100 100 99 100 99 99 99 100
Extended care? ...........ccccoeeerenne 78 76 84 81 80 83 77 79 76 77 72 90
Home health care? .................... 85 81 93 89 86 93 85 81 91 83 79 95
Hospice care ........ccceevevvrvennenne 60 69 43 64 74 47 58 69 38 60 66 43
Inpatient mental health ............. 96 97 95 98 98 97 95 96 94 96 96 95
Outpatient mental health .......... 95 93 99 97 95 99 95 93 98 93 91 99
Inpatient alcohol detoxification3 98 97 99 99 99 99 98 96 929 97 96 929

Inpatient alcohol rehabilitation4 80 84 72 80 85 73 81 85 72 80 83 71
Outpatient alcohol
rehabilitation4

Inpatient drug detoxification3 .... 97 96 98 97 97 98 97 96 98 96 95 98
Inpatient drug rehabitation4 ...... 80 84 72 80 84 73 81 86 72 79 83 70
Outpatient drug rehabilitation4 .. 83 84 81 85 86 84 84 86 80 82 83 80
Hearing care> 35 12 84 42 15 84 37 10 86 30 11 82

Physical exam ..
Well-baby care

Immunization and inoculation ... 52 34 90 57 36 89 55 34 92 48 32 89

1 Charges incurred in the outpatient department of a hospital and under medical supervision to reduce or eliminate the effects of substance
outside the hospital. abuse.

2 Some plans provide this care only to a patient who was previously 4 Rehabilitation is designed to alter abusive behavior in patients once

hospitalized and is recovering without need of the extensive care provided theg are free of acute physical and mental complications.
by a general hospital. Plans provide, as a minimum, coverage for hearing examination
3 Detoxification is the systematic use of medication and other methods expenses.
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Table 54. Non-health maintenance organizations: Coverage for
selected sevices, full-time employees, medium and large
private establishments, 1997

Table 54. Non-health maintenance organizations: Coverage for
selected sevices, full-time employees, medium and large
private establishments, 1997 — Continued

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and cal, and
Category of care and extent of | em- sales ) Category of care and extent of | em- sales -
coverage ploy- and em- |Service coverage ploy- and em- |Service
related em- related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Percent Percent
Hospital room and board
Office physician visits
Total with coverage .................. 100 100 100 100
Covered infull ..o 7 9 8 6 Total with coverage .................. 100 100 100 100
Subject to separate limits Covered in full 2 2 1 4
onlyl 5 5 6 4 Subject to separate limits
Subject to separate limits onlyl Lo 21 29 28 13
plus major medical .......... 19 22 15 20 Subject to separate limits
Major medical only? .............. 68 64 70 70 plus major medical .......... 18 18 17 19
Major medical only? .............. 59 52 55 64
Inpatient surgery
Diagnostic x-ray and
Total with coverage .................. 100 100 100 100 laboratory
Covered in full 14 18 14 13
Subject to separate limits Total with coverage .................. 100 100 100 100
onlyl e 1 (3) 1 1 Covered in full 15 18 17 13
Subject to separate limits Subiject to separate limits
plus major medical .......... 5 4 4 5 onlyl Lo 1 1 1 1
Major medical only? .............. 80 78 81 81 Subject to separate limits
plus major medical .......... 8 8 7 8
Outpatient surgery4 Major medical only? .............. 76 73 75 78
Total with coverage .................. 100 100 100 100
Covered in full 13 16 14 12 1 separate limits apply to individual categories of care; e.g., separate
Subject to separate limits limits or benefits for hospitaliza_tion. Limits may belslet in terms of dollar or
ONYL e 2 2 4 2 day celllngs_on benefits, a requirement that the participant pay a percentage
Subiect to separate limits of costs (comswance), or a requirement thgt the participant pay a speplflc
| ) p . amount (deductible or copayment) before reimbursement begins or services
plus major medical .......... 6 6 5 7 are rendered.
Major medical only? .............. 78 76 78 79 2 Major medical limits apply to all benefits under the plan, not selected
individual benefits. Major medical limits are deductibles and coinsurance
Inpatient physician visits percentages that must be paid by the participant before any plan benefits
beg3in, and %vere?)lléimits ontplan benefits that can be paid.
i Less than 0.5 percent.
Total with C(_)verage """"""""" 100 e e 100 4 Charges incurfed in the outpatient department of a hospital and outside
Covered in full ......cccceevvieenns 13 16 14 11 of the hospital.
Subject to separate limits
only! 1 1 1 1 NOTE: Because of rounding, sums of individual items may not equal totals.
Subject to separate limits
plus major medical .......... 8 8 6 9
Major medical only? .............. 78 75 80 79

See footnotes at end of table.
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Table 55. Non-health maintenance organizations: Coverage
for alternatives to hospital care, full-time employees, medium
and large private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
Category of care and extent of | em- d sales h
coverage ploy- ?n q| em service
ces | ate ploy- em-
em- ploy-
ees
ploy- ees
ees
Percent
Extended carel
Total with coverage .................. 100 100 100 100
Covered in full ......ccceevvveenns 4 4 4 3
Subject to separate limits
oNlY2 L. 10 12 10 10
Subject to separate limits
plus major medical .......... 68 63 68 70
Major medical only3 .............. 18 21 17 18

Home health care?

Total with coverage .. .| 100 100 100 100
Coveredin full ......ccceeevveenns 7 8 8 7

Subject to separate limits

only2 .. 9 12 9 8
Subject to separate limits

plus major medical .......... 52 52 53 52
Major medical only3 .............. 31 28 30 33

Hospice care

Total with coverage .................. 100 100 100 100
Covered infull ..........c..cce.e. 9 9 12 7
Subject to separate limits

ONIY2 Lo 8 13 6 6
Subiject to separate limits

plus major medical .......... 45 43 53 43
Major medical only3 .............. 37 35 30 43

1 Some plans provide this care only to a patient who was previously
hospitalized and is recovering without need of the extensive care provided by
a general hospital.

Separate limits apply to individual categories of care; e.g., separate
limits or benefits for extended care. Limits may be set in terms of dollar or
day ceilings on benefits, a requirement that the participant pay a percentage
of costs (coinsurance), or a requirement that the participant pay a specific
amount (deductible or copayment) before reimbursement begins or services
are rendered.

3 Major medical limits apply to all benefits under the plan, not selected
individual benefits. Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 56. Non-health maintenance organizations: Coverage
for mental health and substance abuse, full-time employees,

medium and large private establishments, 1997

Table 56. Non-health maintenance organizations: Coverage
for mental health and substance abuse, full-time employees,
medium and large private establishments, 1997 — Continued

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and cal, and
Category of care and extent of | em- sales . Category of care and extent of | em- sales .
coverage ploy- and em- |S€MVIce coverage ploy- and em- |S€rVIce
related em- related em-
ees ploy- ees ploy-
em- ces ploy- em- ces ploy-
ploy- ees ploy- ees
ees ees
Percent Percent
Inpatient mental health
Inpatient drug detoxification4
Total with coverage .................. 100 100 100 100
Covered infull .........cceoeenee. 1 1 1 2 Total with coverage .................. 100 100 100 100
Subject to separate limits Covered in full 1 2 2 1
onlyl L. 18 22 18 16 Subject to separate limits
Subject to separate limits onlyl e 19 22 19 17
plus major medical 69 65 73 70 Subject to separate limits
Major medical only? .............. 11 12 8 13 plus major medical .......... 69 66 70 70
Major medical only2 .............. 11 10 10 12
Outpatient mental health
Inpatient drug rehabilitation>
Total with coverage .................. 100 100 100 100
Covered in full ......ccccceevee.e... (%) 1 1 (®) Total with coverage .................. 100 100 100 100
Subject to separate limits Covered in full ......ccccocveeenne. 1 1 1 1
onlyl . 21 26 20 18 Subject to separate limits
Subject to separate limits onlyl 21 25 21 20
plus major medical .......... 76 71 78 79 Subject to separate limits
Major medical only? .............. 2 2 1 3 plus major medical .......... 74 71 76 75
Major medical only2 .............. 3 3 3 4
Inpatient alcohol
detoxification4 Qutpatient drug
rehabilitations
Total with coverage .................. 100 100 100 100
Covered in full 1 2 1 1 Total with coverage 100 100 100 100
Subject to separate limits Covered in full (%) 1 1 (%)
onlyl e 19 22 19 17 Subject to separate limits
Subject to separate limits onlyl o 21 25 21 19
plus major medical .......... 68 65 69 69 Subject to separate limits
Major medical only? .............. 12 11 10 13 plus major medical .......... 76 73 77 78
Major medical only? .............. 2 2 2 3
Inpatient alcohol
rehabilitations
1 Separate limits apply to individual categories of care; e.g., separate
Total with coverage ................. 100 100 100 100 limits or benefits for inpatient mental health. Limits may be set in terms of
Covered in full 1 1 () 1 dollar or day ceilings on benefits, a requirement that the participant pay a
Subject to separate limits percgptage of costs (comsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or
onlyl .. [T 22 25 22 20 services are rendered.
Subject to separate limits 2 Major medical limits apply to all benefits under the plan, not selected
plus major medical .......... 74 70 75 75 individual benefits. Major medical limits are deductibles and coinsurance
Major medical only? .............. 3 3 3 4 percentages that must be paid by the participant before any plan benefits
begsin,Land ohveragléimits ontplan benefits that can be paid.
H ess than 0. ercent.

Olf'tephi:[l[ﬁﬂttaet‘:gggm 4 Detox_ification ?s _the systematic use qf medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

Total with coverage 100 100 100 100 5 Rehabilitation is designed to alter abusive behavior in patients once
Covered in full .......cccocvveennne. (%) 1 1 () they are free of acute physical and mental complications
Subject to separate limits
ONIYL oo 22 25 22 20 NOTE: Because of rounding, sums of individual items may not equal totals.
Subject to separate limits
plus major medical .......... 75 72 76 77
Major medical only? .............. 3 2 2 3

See footnotes at end of table.
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Table 57. Health maintenance organizations: Coverage for
selected services, full-time employees, medium and large
private establishments, 1997

Table 58. Health maintenance organizations: Coverage for
alternatives to hospital care, full-time employees, medium and
large private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and cal, and
Category of care and extent of | em- sales . Category of care and extent of | em- sales -
coverage ploy- and em- |Service coverage ploy- and em- |Service
related em- related em-
ees ploy- ees ploy-
em- ces ploy- em- ces ploy-
ploy- ees ploy- ees
ees ees
Percent Percent
Hospital room and board
Extended carel
Total with coverage .................. 100 100 100 100
Covered infull ..........ccceeenee. 78 79 80 77 Total with coverage .................. 100 100 100 100
Subject to limits? ................... 22 21 20 23 Covered in full ....... 16 12 16 20
Subiject to limits2 ... 84 88 84 80
Inpatient surgery
Home health carel
Total with coverage .................. 100 100 100 100
Covered in full ....... 94 94 94 94 Total with coverage .................. 100 100 100 100
Subject to limits? 6 6 6 6 Covered in full .......cccoovvieenns 72 73 75 70
Subject to limits2 ................... 28 27 25 30
Outpatient surgery?2
Hospice care
Total with coverage .................. 100 100 100 100
Covered in full ....... 83 83 82 83 Total with coverage 100 100 100 100
Subject to limits? 17 17 18 17 Covered in full ....... 55 56 56 54
Subject to limits2 45 44 44 46
Inpatient physician visits
Total with coverage .................. 100 100 100 100 1 Some plans provide this care only to a patient who was previously
Covered in full .oeeeevveeii, 94 94 94 95 hospitalized and is recovering without need of the extensive care provided by
. - a general hospital.
ﬁlg?de:ttetl?ml:nmaltbslz """""""""" (35) (36) i (3? gzl Limits r’r?ay be set in terms of dollar or day ceilings on benefits, a
""""""""" requirement that the participant pay a percentage of cost (coinsurance), or a
. o . requirement that the participant pay a specific amount (deductible or
Office physician visits copayment) before reimbursement begins or services are rendered.
Total with coverage .. 100 100 100 100 NOTE: Because of rounding, sums of individual items may not equal totals.
Covered in full ....... 9 11 9 9
Subject to limits? 91 89 91 91
Diagnostic x-ray and
laboratory services
Total with coverage .................. 100 100 100 100
Covered in full ....... 94 94 94 94
Subject to limits? ... 5 6 5 5
Not determinable .................. (3) (3) 1 (3)

1 Limits may be set in terms of dollar or day ceilings on benefits, a
requirement that the participant pay a percentage of costs (coinsurance), or a
requirement that the participant pay a specific amount (deductible or
copayment) before reimbursement begins or services are rendered.

2 Charges incurred in the outpatient department of a hospital and outside
of the hospital

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 59. Health maintenance organizations: Coverage for

mental health and substance abuse treatment, full-time

employees, medium and large private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
Category of care and extent of | em- d sales -
coverage ploy- ?n d| em service
ces | € ate ploy- em-
em- ploy-
ees
ploy- ees
ees
Percent
Inpatient mental health
Total with coverage .................. 100 100 100 100
Covered in full ....... 9 9 10 7
Subject to limits? ... 91 91 90 93
Outpatient mental health
Total with coverage .................. 100 100 100 100
Covered in full ..o 1 1 1 1
Subject to limits? ................... 99 99 99 99
Inpatient alcohol
detoxification2
Total with coverage .. 100 100 100 100
Covered in full ....... 36 35 41 33
Subiject to limits® 64 65 59 67
Inpatient alcohol
rehabilitation3
Total with coverage 100 100 100 100
Covered in full ....... 10 10 12 10
Subject to limits® 90 90 88 90
Outpatient alcohol
rehabilitation3
Total with coverage .................. 100 100 100 100
Covered in full 2 2 2 2
Subject to limits? .................. 98 98 98 98

See footnotes at end of table.
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Table 59. Health maintenance organizations: Coverage for
mental health and substance abuse treatment, full-time
employees, medium and large private establishments, 1997 —
Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Category of care and extent of | em- cal, sales anc_i
coverage loy- and em- |Service
9 POV related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Inpatient drug detoxification2
Total with coverage 100 100 100 100
Covered in full ...... 36 35 41 33

Subject to limits!

Inpatient drug rehabilitation3

Total with coverage .................. 100 100 100 100
Covered in full ......ccccoovuieenns 10 9 12 10
Subject to limits? ................... 90 91 88 90

Outpatient drug
rehabilitation3

Total with coverage .................. 100 100 100 100
Covered infull ..........ccoeeveenee. 2 2 2 3
Subject to limits? ................... 98 98 98 97

1 Limits may be set in terms of dollar or day ceilings on benefits, a
requirement that the participant pay a percentage of cost (coinsurance), or a
requirement that the participant pay a specific amount (deductible or
copayment) before reimbursement begins or services are rendered.

2 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

3 Rehabilitation is designed to alter abusive behavior in patients once
they are free of acute physical and mental complications.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 60. Medical care benefits:1 Fee arrangement and
financial intermediary, full-time employees, medium and large
private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
em- sales )
Fee arrangement lov- and em. | Service
PIOY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
medical care .........coceveeeenn. 29,340| 8,455| 7,180| 13,705
Percent
Total with medical care ............. 100 100 100 100
Traditional fee-for-service? ... 27 20 22 33
Self insured3 .................... 19 13 16 25

With administrative
services only
contract4 ................. 11 8 8 15

Without administrative
services only
contract ...................

Not determinable ..........

Commercial insurance
COMPANY .eovverereerne.
Blue Cross/Blue Shield .....
Independent organization®
Combined financed” .........
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Preferred provider

organization® ................ 40 40 42 39

Selfinsured3 ..................... 28 27 28 28

With administrative
services only

contract4 ................. 16 18 17 15

Without administrative

services only

contract ..........ccceeee. 10 8 9 11

Not determinable .......... 2 1 3 1
Commercial insurance

company .......cocceeeeeenne 7 7 9 6

Blue Cross/Blue Shield ..... 5 5 4 5

See footnotes at end of table.

54

Table 60. Medical care benefits:1 Fee arrangement and
financial intermediary, full-time employees, medium and large
private establishments, 1997 — Continued

Profes-
sional, Clerical Blue-
techni- collar
Al cal and and
em- ¥ sales h
Fee arrangement ploy- and em. | Service
related em-
ees em- ploy- lov-
ees ploy
ploy- ees
ees
Percent
Total with medical care
Preferred provider
organization8
Independent organization6 | (%) 1 1 (°)
Combined financed” ......... () (%) &) (°)
Health maintenance
organization?® .................. 33 40 36 28
Commercial insurance
COMPANY ....ccoeevvvveeennn. 6 7 9 5
Blue Cross/Blue Shield ..... 5 6 4 4
Independent organization® 22 27 23 19
Combined financed? ......... (%) (%) () (®)
Otherl0 ..o, 1 1 1 1

1 Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided only dental, vision,
or prescription drug coverage.

2 These plans pay for specific medical procedures as expenses are
incurred.

3 Includes plans that are financed on a pay-as-you-go basis, plans
financed through contributions to a trust fund established to pay benefits, and
plans operating their own facilities if at least partially financed by employer
contributions. Includes plans that are administered by a commercial carrier
through Administrative Services Only (ASO) contracts.

4 An arrangement where an establishment pays the cost of benefits, but
hires another establishment to handle administrative services.

5 Less than 0.5 percent.

6 These organizations typically provide and finance all benefits, but are
not affiliated with an insurance company or Blue Cross/Blue Shield.

7 These are plans where the financing comes from two different kinds of
financial intermediaries. For example, an establishment contracts with Blue
Cross/Blue Shield to pay part of the benefits and a commercial company to
pay the other benefits.

8 A preferred provider organization (PPO) is a group of hospitals and
physicians that contracts to provide comprehensive medical services. To
encourage use of organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

9 Delivers comprehensive health care on a prepayment rather than
fee-for-service basis.

10 Includes exclusive provider organizations, which are groups of hospitals
and physicians that contract to provide comprehensive medical services.
Participants are required to obtain services from members of the organization
in order to receive plan benefits.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 61. Health maintenance organizations: Summary of
selected features, full-time employees, medium and large

private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
Selected em- d sales h
features ploy- an em- |Service
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in HMO
plans ... 9,683| 3,353| 2,556| 3,774
Percent
Total in HMO plans ................... 100 100 100 100
Model type:
Group/staff! .... 24 27 21 23
Individual practice
association? ................ 41 39 41 43
Mixed model ............cee.... 24 24 28 21
Not determinable .............. 11 10 10 13
Point of service features3 ....... 19 19 19 19
Federally qualified ........ 62 64 65 57
Limit on copayments4 30 30 28 32
Preventive dental care® 10 12 11 7
Vision screening or
examinations .................. 85 86 85 83

1 Care is provided at centralized locations.
2 careis provided by doctors working out of their offices.
3 Enrollees may obtain care from non-HMO providers, with limited

reimbursement.
4

In these plans, HMO's limit the dollar amount the individual pays after

which coverage is in full. For example, there is a copayment limit of $1,000
after which the HMO covers all services at 100 percent.
5 Includes dental examinations and/or x-rays only.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 62. Non-health maintenance organizations: Amount of individual deductible,! full-time employees, medium and large

private establishments, 1997

Professional, technical, Clerical and sales Blue-collar and service
All employees
and related employees employees employees
Pre- Pre- Pre- Pre-
Deductible? All Fee- | ferred All Fee- | ferred All Fee- | ferred All Fee- | ferred
non- for- pro- non- for- pro- non- for- pro- non- for- pro-
HMO |service | vider | HMO [service| vider | HMO |service| vider | HMO |[service | vider
plans3 | plans | organi- | plans® | plans | organi- | plans3 | plans |organi- | plans3 | plans | organi-
zations zations zations zations
Number (in thousands) in
non-HMO plans .................. 19,658 7,784 11,608| 5,102 1,679| 3,344| 4,624| 1,560| 2,986| 9,931| 4,545| 5,279
Percent
Total in non-HMO plans ............ 100 100 100 100 100 100 100 100 100 100 100 100
Deductible specified ............. 72 93 60 70 94 59 66 93 53 77 92 66
Deductible on an annual
basis? .....ccooeviiiiie 72 91 60 69 91 59 66 93 53 76 91 65
Based on earnings® ...... 5 7 4 5 7 4 6 10 4 4 6 3
Flat dollar amount6 ....... 67 84 57 63 84 55 60 83 49 72 85 62
$100 .o, 13 21 8 9 17 6 9 15 5 17 25 10
$150 .. 9 8 9 9 7 11 5 3 6 10 10 10
$200 ..o 17 20 16 13 15 12 16 19 14 20 22 19
$250 oo 10 12 8 11 16 8 12 15 11 8 10 6
$300 5 4 6 6 5 6 4 3 5 5 5 6
Over $300 12 17 9 14 24 9 13 26 7 10 11 10
(0717 1=Y R 1 1 (") 1 3 - (") (") (") 1 1 (")
No deductible .... 28 7 40 30 6 41 34 7 47 23 8 34
Not determinable .................. (") (" - (") (") - (") (") - (") (") -
Average8
Average annual deductible ....... $268 | $281 | $254 | $310 | $355 | $275 | $298 | $354 | $250 | $237 | $230 | $245

1 The deductible is the amount of covered expenses that an individual
must pay before any charges are paid by the medical care plan.
Deductibles that apply separately to a specific category of expense, such as
a deductible for each hospital admission, were excluded from this
tabulation.

Amount of deductible described is for each insured person. However,
many plans contain a maximum family deductible. In some plans, the
individual and the family deductibles are identical. If the deductible applied
only to dependents’ coverage, it was not tabulated.

3 These plans include fee-for-service, preferred provider organizations,
and exclusive provider organizations. Data are not shown separately for
exclusive provider organizations.

4 Deductibles are calculated on an annual basis, with the enrollee

resgonsible for satisfying a new deductible requirement each plan year.
These plans have deductibles that vary by the amount of the

participant’s earnings. A typical provision is 1 percent of annual earnings
with a maximum deductible of $150.

6 Includes other amounts not shown separately.

7 Less than 0.5 percent.

8 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 63. Non-health maintenance organizations: Relationship of individual and family deductibles,! full-time employees,
medium and large private establishments, 1997

Professional, technical, Clerical and sales Blue-collar and service
All employees
and related employees employees employees
. . s Pre- Pre- Pre- Pre-
Relat|onsh|p of |nd|y|dua| and All Fee- | ferred All Fee- | ferred All Fee- | ferred All Fee- | ferred
family deductibles
non- for- pro- non- for- pro- non- for- pro- non- for- pro-

HMO |service | vider | HMO |service| vider | HMO |service| vider | HMO |[service | vider
plans2 | plans |organi- | plans2 | plans |organi- | plans2 | plans |organi-| plans2 | plans | organi-

zations zations zations zations
Number (in thousands) in
non-HMO plans .................. 19,658| 7,784| 11,608| 5,102 1,679| 3,344| 4,624| 1,560| 2,986| 9,931| 4,545| 5,279
Percent
Total with non-HMO plans ........ 100 100 100 100 100 100 100 100 100 100 100 100

Individual and family

deductibles specified ...... 61 74 54 61 79 53 56 77 46 64 71 59
Family deductible is

multiple of individual

deductible3 ................ 53 65 a7 54 71 a7 49 72 38 55 60 51
2times ..., 24 29 22 29 40 24 21 28 17 24 25 23
2.5times ..., 3 2 3 1 1 1 1 1 1 4 3 5
3times ..o 22 28 18 20 26 18 25 38 18 22 26 19

Specified number of
individual deductibles
must be met to satisfy

family deductible4 ....... 8 9 7 6 8 6 7 4 8 9 10 8
Less than 3 individual
deductibles ............. 4 5 2 3 3 2 4 3 4 4 7 2
3 individual deductibles 4 3 5 4 5 3 3 1 4 5 3 6
More than 3 individual
deductibles ............. (% (%) - (5) (%) - - - } (5) (5) .
No individual and/or family
deductible .........ccccoeenns 39 26 46 39 21 47 44 23 54 36 29 41
Not determinable .................. (%) () - (%) (%) - (%) (%) - (%) (%) -
1 Deductibles are calculated on an annual basis with the enrollee separately.
resgonsible for satisfying a new deductible requirement each plan year. 4 For example, the individual requirement is $100 and three individual
These plans include fee-for-service, preferred provider organizations, deductibles must be met to satisfy the family requirement.
and exclusive provider organizations. Data are not shown separately for 5 Lessthan 0.5 percent.
exclusive provider organizations.
3 For example, the individual deductible requirement is $100 while the NOTE: Because of rounding, sums of individual items may not equal totals.
family deductible requirement is $300. Includes some multiples not shown Where applicable, dash indicates no employees in this category.
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Table 64. Non-health maintenance organizations: Coinsurance rates, full-time employees, medium and large private
establishments, 1997

Professional, technical, Clerical and sales Blue-collar and service
All employees
and related employees employees employees
Pre- Pre- Pre- Pre-
Coinsurance All Fee- | ferred All Fee- | ferred All Fee- | ferred All Fee- | ferred
non- for- pro- non- for- pro- non- for- pro- non- for- pro-

HMO |service | vider | HMO [service | vider | HMO |service| vider | HMO |service | vider
plans! | plans |organi- | plans! | plans |organi- | plans! | plans |organi-| plans! | plans |organi-

zations zations zations zations
Number (in thousands) in
non-HMO plans .................. 19,658| 7,784| 11,608| 5,102| 1,679| 3,344| 4,624| 1560| 2,986| 9,931| 4,545 5,279
Percent
Total with non-HMO plans ........ 100 100 100 100 100 100 100 100 100 100 100 100
With coinsurance? ................ 80 93 73 78 94 71 79 93 73 82 93 73
Coinsurance rate3
80 percent ........cccceeeenne 54 83 36 51 82 36 52 83 36 57 84 36
85 percent ... 3 2 4 2 1 3 3 1 4 3 2 4
90 percent ......ccccceeevenne 19 2 30 21 2 30 19 1 29 18 2 31
Other percent 4 5 3 4 8 2 5 7 4 3 4 2
Without coinsurance4 ........... 20 7 27 22 6 29 21 7 27 18 7 27
1 These plans include fee-for-service, preferred provider organizations, 3 A few plans have more than one coinsurance rate. In those cases,
and exclusive provider organizations. Data are not shown separately for the coinsurance rate shown is that which applies to the majority of benefits
exclusive provider organizations. under the plan. Includes variable coinsurance rates not shown separately.
2 Represents the initial coinsurance in plans that have 100 percent 4 Includes plans with overall benefit limitations, such as maximum dollar
coverage after the individual pays a specified dollar amount toward amounts and deductibles, where the coinsurance rate is 100 percent.
expenses. For example, the plan pays 80 percent until the individual's
out-of-pocket expenses reach $1,000, and then coverage is at 100 percent. NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 65. Non-health maintenance organizations: Maximum out-of-pocket expense provisions, full-time employees, medium

and large private establishments, 1997

Professional, technical, Clerical and sales Blue-collar and service
All employees
and related employees employees employees
Type and
amount of Pre- Pre- Pre- Pre-
out-of-pocket All Fee- | ferred All Fee- | ferred All Fee- | ferred All Fee- | ferred
expense non- for- pro- non- for- pro- non- for- pro- non- for- pro-
provision HMO |service| vider | HMO |service| vider | HMO |service| vider | HMO |[service | vider
plans! | plans |organi- | plans! | plans |organi- | plans! | plans |organi-| plans! | plans |organi-
zations zations zations zations
Number (in thousands) with
non-HMO plans .................. 19,658| 7,784| 11,608| 5,102| 1,679| 3,344| 4,624| 1,560| 2,986| 9,931| 4,545| 5,279
Percent
Total with non-HMO plans ........ 100 100 100 100 100 100 100 100 100 100 100 100
With limit on out-of-pocket
EXPENSE ...ooevviriiiiiiiiens 79 85 76 79 91 74 79 89 74 80 82 80
With an annual dollar
maximum on
out-of-pocket
expense? .................. 70 75 69 69 80 64 69 78 65 72 71 74
Per individual:
Less than $500 ......... 5 6 5 6 9 4 4 5 4 5 5 6
$500 ..o 6 5 7 5 3 5 5 4 5 8 6 9
$501 - $999 . 9 8 10 10 5 13 10 9 11 8 9 8
$1000 ..., 16 12 18 16 17 15 13 9 15 17 12 21
$1,001 - $1,499 ........ 7 9 6 5 6 4 8 12 5 8 9 7
$1,500 ...coiiiiieriinns 7 9 5 5 7 4 5 5 5 9 11 7
$1,501 - $1,999 ........ 3 4 3 4 6 3 3 5 2 3 3 4
$2,000 ..o, 7 8 7 9 10 8 8 8 8 7 7 6
Greater than $2,000 10 13 8 10 17 7 14 22 10 8 9 7
Per family:
Less than $1,000 ...... 3 2 4 4 2 5 4 6 3 3 1 4
$1,000 ..., 4 4 4 2 2 2 3 3 3 6 5 6
$1,001 - $1,999 ........ 8 6 9 8 4 10 8 4 10 8 8 9
$2,000 ..o, 5 5 6 8 8 7 5 4 5 4 4 5
$2,001 - $2,999 ........ 6 7 6 7 7 7 7 12 5 5 5 6
$3,000 ..o 8 7 9 5 6 5 6 4 7 11 9 13
Greater than $3,000 15 18 13 18 24 15 18 29 12 12 13 12
No family maximum .. 12 16 10 12 19 8 9 12 7 15 17 13
Family maximum
cannot be
computed? .......... 7 8 7 5 7 4 9 6 11 7 9 6
Annual maximum on
out-of-pocket expense
based on earnings ...... 6 6 6 7 6 7 8 8 8 4 5 4
Annual maximum on
out-of-pocket expense
varies by coinsurance
rate? ...ovvvenreeeenies 3 4 2 2 2 3 2 3 1 3 5 2
(011111 S () 1 - 1 3 - - - - (°) 1 -
No out-of-pocket expense
required® ..........c.cceeeenee 9 4 11 9 2 13 11 5 14 7 4 9
No limit on out-of-pocket
EXPENSE ..o 11 11 11 12 7 14 9 6 10 12 14 11
Not determinable .................. 1 (®) 1 (®) (®) (®) 2 (®) 2 (®) (®) (®)

See footnotes at end of table.
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Table 65. Non-health maintenance organizations: Maximum out-of-pocket expense provisions, full-time employees, medium

and large private establishments, 1997 — Continued

Professional, technical, Clerical and sales Blue-collar and service
All employees
and related employees employees employees
Type and
amount of Pre- Pre- Pre- Pre-
out-of-pocket All Fee- | ferred All Fee- | ferred All Fee- | ferred All Fee- | ferred
expense non- for- pro- non- for- pro- non- for- pro- non- for- pro-
provision HMO |service| vider | HMO |service| vider | HMO |service| vider | HMO |service| vider
plans! | plans |organi- | plans! | plans |organi- | plans! | plans |organi- | plans! | plans | organi-
zations zations zations zations
Average’
Average annual dollar
maximum on individual
out-of-pocket expense ........ $1,578 | $1,651 | $1,527 | $1,565 | $1,703 | $1,478 | $1,924 | $1,906 | $1,943 | $1,432 | $1,533 | $1,349
Average annual dollar
maximum on family
out-of-pocket expense ........ 3,101 | 3,337 | 2,949 3,375| 3,853| 3,134| 3,392 | 3,903| 3,049| 2,820| 2,855| 2,794

1 These plans include fee-for-service, preferred provider organizations,
and exclusive provider organizations. Data are not shown separately for
exclusive provider organizations.

2 Deductible amounts were excluded from computation of the
out-of-pocket dollar limits. With rare exceptions, an out-of-pocket limit was
specified on an annual basis. Few workers were in plans where the
expense limit applied to a disability or a period other than a year. Charges
for certain services, such as mental health care, may not be counted toward
the out-of-pocket maximum.

3 These are plans where a family maximum is stated in such a way that
it cannot be computed. For example, the individual out-of-pocket expense
is limited to $1,000 per year and the family out-of-pocket expense is limited
to three individuals. The family out-of-pocket expense cannot be computed
because each of the three individuals must separately reach an
out-of-pocket limit of $1,000. Thus, if two individuals each reach $1,000 in

their out-of-pocket expenses, and two other family members reach $900
and $800 respectively in out-of-pocket expenses, the family out-of-pocket
limit would not have been met. A family dollar maximum cannot be
computed in this example.

4 Some plans reimburse medical expenses at more than one
coinsurance rate. They impose a limit on out-of-pocket expenses by
specifying a maximum on covered medical expenses beyond which all
expenses are paid at 100 percent.

5 Less than 0.5 percent.

6 All covered expenses are paid at 100 percent.

7 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 66. Non-health maintenance organizations: Maximum benefit
provisions, full-time employees, medium and large private establishments,
1997

Profes-
sional, .
techni- Clerical Blue-
and
. All cal, sales collar
Maximum? employees and om- and
related ploy- service
em- Y employees
ees
ploy-
ees
Number (in thousands) with
non-HMO plans .................. 19,658 5,102 4,624 9,931
Percent
Total with non-HMO plans ........ 100 100 100 100
With maximum limits ............. 68 67 59 74
Lifetime maximum only?2 ... 64 64 56 68
Less than $250,000 ...... 1 (®) (%) 2
$250,000 .............. 4 2 2 6
$500,000 .... 6 4 5 8
$1,000,000 .......coeerueenee. 41 43 36 42
More than $1,000,000 .. 11 14 13 8
Annual or disability
maximum only ............ 2 1 1 2
Both lifetime and annual or
disability maximums ... 2 1 2 2
Other maximum ................ (®) (®) - 1
Without maximum limits ........ 30 32 40 25
Not determinable ................. 1 1 1 1
Average#
Average lifetime maximum ....... $1,089,175($1,245,636|$1,225,040| $963,175

1 Maximum described is for each insured person. Where the maximum differed for
emgloyees and dependents, the employee maximum was tabulated.
Includes other lifetime maximum limits not shown separately.
3 Less than 0.5 percent.
4 The average is presented for all covered workers; averages exclude workers without the
plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates no employees in this category.
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Table 67. Non-health maintenance organizations: Average major medical
provisions, full-time employees, medium and large private establishments,
1997

Profes-
sional, Clerical Blue-
All technical, collar and
Averagel and sales .
employees and service
employees
related employees
employees
Annual deductible?
Individual ........cccooeviiiiinn $268 $310 $298 $237
Family 647 721 789 550
Annual out-of-pocket expense
maximums3
Individual ........cccoooeviiinnns 1,578 1,565 1,924 1,432
Family ..o 3,101 3,375 3,392 2,820
Lifetime maximum4 ................. 1,089,175| 1,245,636| 1,225,040 963,175

1 The average is presented for all covered workers; averages exclude workers without the
plan provision.

2 The deductible is the amount of covered expenses that an individual or family must pay
before any charges are paid by the medical care plan. Deductibles that apply separately to a
specific category of expense, such as a deductible for each hospital admission, were excluded
from this tabulation.

3 The out-of-pocket expense maximum is the amount an individual or family must pay
before the plan will pay 100 percent of additional charges. Deductible amounts were excluded
from computation of the out-of-pocket dollar limits. Usually, out-of-pocket limits were specified
on an annual basis. Charges for certain services, such as mental health care, may not be
counted toward the out-of-pocket maximum.

4 The maximum is the total amount of expenses that the plan will pay. Maximum
described is for each insured person. Where the maximum differed for employees and
dependents, the employee maximum was tabulated.
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Table 68. Preferred provider organizations:1 Summary of
selected features, full-time employees, medium and large
private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
. cal, and
Type of services em- sales .
and incentives ploy- and em- |Service
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in PPO
PlaNS ...ooiiiiiie 11,608 3,344| 2,986| 5,279
Percent
Total with PPO plans ................ 100 100 100 100
Services subject to PPO
incentive:
Hospital room and board .. 94 97 97 91
SUIgery ..ccoevvveveeiieieeneeene 96 96 96 95
Physician’s in-hospital
VISIES v 95 96 96 94
Office visits 91 92 92 90
Outpatient prescription
Arugs .veeeriieeeieeeeeene 34 38 32 34
Type of PPO incentives:?2
Coinsurance rate differs ... 92 95 89 91
Lower annual deductible ... 54 57 57 51
Higher lifetime maximum
benefit limit ................. 9 10 13 6
Lower catastrophic
maximum limit ............. 62 64 62 61
Lower hospital deductible 17 19 19 16
Office visits copayment ..... 53 55 60 48
Outpatient prescription
drugs copayment ........ 16 16 14 17
Discounted for PPO3 ... 10 12 12 7
Not determinable .................. 2 1 2 2

1 A preferred provider organization (PPO) is a group of hospitals and
physicians that contract to provide comprehensive medical services. To
encourage use of organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

2 sum of individual items is greater than the total because many plan
participants were in plans with more than one incentive.

3 The amount of total expenses incurred by the individual is discounted
under the PPO. For example, under the non-PPO, total expenses are
$10,000; under the PPO, total expenses are discounted by 10 percent.
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Table 69. Preferred provider organizations:1 Coinsurance rate
for preferred service providers versus other service providers,
full-time employees, medium and large private establishments,
1997

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Coinsurance em- cal, sales and
rate comparison loy- and em- service
P POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in PPO
Plans .....ccoooveiiiiiee 11,608| 3,344| 2,986| 5,279
Percent
Total with PPO plans ................ 100 100 100 100
Overall coinsurance rate
differs ...... 92 95 89 91
100 vs 80 .. 17 15 15 20
90VS 80 ovveeveeeerieeeeeen 8 8 7 8
100 VS 70 oo, 9 12 8 7
90vs 70 .... 20 17 18 23
80VS 70 ooveeeeeeeeieeeeen 5 6 5 5
80VS 60 .cccvvveeieee e 14 16 16 11
Other coinsurance rate ..... 19 21 19 17
Overall coinsurance rate
does not differ ................ 7 5 9 7
Not determinable .................. 2 1 2 2

1 A preferred provider organization (PPO) is a group of hospitals and
physicians that contract to provide comprehensive medical services. To
encourage use of organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

NOTE: Because of rounding sums of individual items may not equal totals.



Table 70. Medical care benefits: Availability of managed care
benefits, full-time employees, medium and large private
establishments, 1997

Table 71. Non-health maintenance organizations: Availability
of selected cost containment features, full-time employees,
medium and large private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and . cal, and
em- sales . Cost containment em- sales .
Managed care plan lov- and em. | Service features lov- and em. | Service
POy | related em- POy~ | related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) in
medical care ........c.ccceernenn. 29,340 8,455| 7,180| 13,705 non-HMO plans ..........c....... 19,658 5,102| 4,624| 9,931
Percent Percent
Total with medical care 100 100 100 100 Total with non-HMO plans ........ 100 100 100 100
With managed care benefits 95 97 96 93 With cost containment
Traditional fee-for-service features ........ccceeeeveennnnn. 73 74 70 74
with managed care
features? 21 16 17 26 Preadmission certification
Preferred provider requirement ................ 59 59 57 60
organization? .............. 40 40 42 39 Utilization or concurrent
Exclusive provider FEVIEW .vveeeviireeriieeens 34 37 33 32
organization3 .............. 1 1 1 1 Preadmission testing ........ 42 42 34 46
Prepaid health Nonemergency weekend
maintenance admission restriction ... 11 8 8 14
organization4 ....... 33 40 36 28 Hospital audit program ..... 8 8 12 6
Without managed care 5 3 4 6 Other feature ........cccc....... 1 1 1 1
Not determinable .................. 1 (®) (%) 1

1 Fee-for-service plans with preadmission certification or mandatory
second surgical opinion features.

2 A preferred provider organization (PPO) is a group of hospitals and
physicians that contract to provide comprehensive medical services. To
encourage use of organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

3 An exclusive provider organization is a group of hospitals and
physicians that contract to provide comprehensive medical services.
Participants are required to obtain services from members of the organization
to receive plan benefits.

4 A health maintenance organization provides a prescribed set of benefits
to enrollees for a fixed payment.

5 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 72. Non-health maintenance organizations:
Prehospitalization certification requirements, full-time
employees, medium and large private establishments, 1997

Table 73. Non-health maintenance organizations: Second
surgical opinion provisions, full-time employees, medium and
large private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
L cal, and . cal, and
Preadmission em- sales . Second surgical em- sales .
requirements ploy- and em- |Service opinion requirements ploy- and em- |Service
related em- related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) in
preadmission certification ...| 11,595 3,006 2,638 5,951 non-HMO plans .................. 19,658| 5,102| 4,624| 9,931
Percent Percent
Total with preadmission Total with non-HMO plans ........ 100 100 100 100
certification .........ccoceeineenn. 100 100 100 100
With second surgical opinion
Plan does not impose Program ......cc.ccceeeeeeeeennns 50 50 50 50
penalty ........ccoeeiiiiennnn. 3 4 4 1 With no penalties for
Plan does impose penalty .... 97 96 96 99 non-compliance .......... 32 31 36 30
No benefit .......ccccvvieennene 3 2 3 4 With penalties for
Deductible on hospital non-compliance .......... 18 19 14 20
admission .........c.cc...... 38 35 46 36 Coinsurance reduced
Less than $200 ... 7 6 14 5 to:
$200 - $299 ......cccveeee 12 9 14 12 50 percent ........oc.c.... 6 8 5 6
$300 - $399 7 7 6 7 Other ....cocvvveeiieiin, 6 5 4 7
$400 - $499 4 3 3 4 Lower schedule of
$500 or greater ............. 8 9 9 8 payments ............ ) (H ) (H
Reduced coinsurance ....... 37 38 30 39 No coverage ................. (1 (H (1) (1
Without a maximum Deductible imposed ...... 4 3 3 5
dollar penalty .......... 26 26 22 28 Other penalties ............. 1 (H 1 1
With a maximum dollar Penalty not
penalty ........ccooeeeeee. 10 11 8 11 determinable ........... 2 2 1 2
Reduced coinsurance and No second surgical opinion
separate deductible program?2 ..........ccoceeeeeeeneae 50 50 50 50
per admission ............. 2 1 2 2
Other ..o, 3 2 4 3
Penalty not determinable .. 14 18 11 14 1 Less than 0.5 percent.
2 Includes plans in which documentation does not detail a second

NOTE: Because of rounding, sums of individual items may not equal totals.
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surgical opinion program. By definition, managed care plans, such as
preferred provider organizations integrate second surgical opinion programs
as part of their structure. These managed care plans are quite often
responsible for initiating the second surgical opinion program. When this
occurs, that program was not tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 74. Non-health maintenance organizations: Start of plan
benefits for hospital room and board, full-time employees,
medium and large private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
em- cal, sales and
Start of coverage lov- and em- service
PIOY" 1 related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in
non-HMO plans with
hospital room and board
COVEIage ...ooovvveereireeenireenns 19,658| 5,102| 4,624| 9,931
Percent
Total in non-HMO plans with
hospital room and board
COVErage .....cevvvvveeeeeiiieneeen. 100 100 100 100
First dollar coverage only! ........ 12 14 14 10
First dollar coverage then major
medical? ...........ccooviiiiinnnn 19 22 15 20
Major medical only .................... 68 64 70 70

1 Includes plans in which all expenses were reimbursed for the full
semiprivate room rate up to a specified dollar amount, or for a limited or
unlimited number of days.

2 Major medical limits apply to all benefits under the plan, not selected
individual benefits. Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 75. Non-health maintenance organizations: Types of
limitations on hospital room and board coverage, full-time
employees, medium and large private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
. em- sales .
Type of limit lov- and em. | Service
PIOY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in
non-HMO plans with
hospital room and board
COVEIAgE ...vvvveiieeeeireee i 19,658| 5,102| 4,624 9,931
Percent
Total in non-HMO plans with
hospital room and board
COVEIAgE ...covvevrvieeeeeeeeiines 100 100 100 100
Covered infull ..........c..ccoeee. 7 9 8 6
Subject to limits other than
major medicall ................ 24 27 21 24
Separate copayment ........ 14 17 14 12
Separate coinsurance ....... 2 2 1 3
Limits on days .........ccccce.. 10 10 7 11
Per confinement ........... 8 9 6 9
Peryear .......ccceeeeeee... 1 1 (2) 1
Limit on dollars ................. 3 1 1 4
(0111 S 1 1 1 (2)
Major medical limits only ...... 68 64 70 70

1 Major medical limits apply to all benefits under the plan, not selected
individual benefits. Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

2 Less than 0.5 percent.

NOTE: Sum of individual items is greater than the total because some
participants were in plans with more than one type of limit.



Table 76. Hospital room and board coverage: Copayment provisions,! by type of plan, full-time employees, medium and large
private establishments, 1997

Professional, technical, Clerical and sales Blue-collar and service
All employees
and related employees employees employees

Non-HMO plans Non-HMO plans Non-HMO plans Non-HMO plans

Type of copayment provision Pre- Pre- Pre- Pre-
HMO | Fee- | ferred | HMO | Fee- | ferred | HMO | Fee- | ferred | HMO | Fee- | ferred

plans2 | for- pro- | plans2 | for- pro- | plans2 | for- pro- | plans2 | for- pro-

service | vider service | vider service | vider service | vider
plans3 | organi- plans3 | organi- plans3 | organi- plans3 | organi-
zation4 zation4 zation4 zation*

Number (in thousands) with
separate copayment ........... 1,638 712 1,851 492 225 596 439 94 520 707 393 735
Percent

Total with separate copayment 100 100 100 100 100 100 100 100 100 100 100 100

70 77 79 74 93 79 64 91 80 70 64 7

24 39 18 21 37 15 12 45 12 33 39 24
9 17 21 5 12 20 16 23 25 7 18 19
24 4 5 32 10 6 28 7 8 17 (®) 3
3 13 6 4 31 5 1 - 3 3 6 8
- - (®) - - (®) - - (®) - - (®)
1 - 6 1 - 9 1 - 7 2 - 3
1 1 - (®) - - 1 9 - (®) - -
Other ....cocovviiieeiee e 8 2 23 11 2 24 5 8 26 9 1 19
Limited to maximum amount
peryeard .........cccoeveeieiinne 26 13 15 34 12 15 33 34 14 16 9 15
Copayment per year ............. 8 3 2 5 1 2 (®) 2 2 14 5 4
Copayment per day .............. 25 2 21 22 2 23 36 - 22 21 2 19
Copayment limited to a
specified number of days - 20 - - 5 - - 6 - - 31 -
1 A copayment is the amount of covered expenses that an individual reimbursement rates when participants use nonmember services.
must pay before any charges are paid by the medical care plan. 5 Less than 0.5 percent.
2 Delivers comprehensive health care on a prepayment rather than 6 Limits placed on the maximum copayment an individual pays during
fee-for-servce basis. the year. For example, an individual is subject to a copayment of $100 per
3 These plans pay for specific medical procedures as expenses are confinement with a limit of $300 per year.
incurred.
4 A preferred provider organization (PPO) is a group of hospitals and NOTE: Because of rounding, sums of individual items may not equal totals.
physicians that contracts to provide comprehensive medical services. To Where applicable, dash indicates no employees in this category.

encourage use of organization members, the health care plan limits
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Table 77. Non-health maintenance organizations: Start of plan
benefits for extended care facilities, full-time employees,
medium and large private establishments, 1997

Profes-
sional, ) Blue-
. | Clerical
techni- collar
All and
em- cal, sales an_d
Start of coverage loy- | and em. | Service
PIOY= | related em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number (in thousands) in
non-HMO plans with
extended care benefits ....... 14,922| 4,103| 3,630| 7,189
Percent
Total in non-HMO plans with
extended care benefits ....... 100 100 100 100
First dollar coverage only? .... 14 16 14 13
First dollar coverage then
major medical? ................ 68 63 68 70
Major medical only ................ 18 21 17 18

1 Includes plans in which all expenses were reimbursed for the full
semiprivate room rate, up to a specified dollar amount, or for a limited or
unlimited number of days.

2 Major medical limits apply to all benefits under the plan, not selected
individual benefits. Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 78. Non-health maintenance organizations: Types of
limitations on extended care facilities, full-time employees,
medium and large private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
L em- sales h
Type of limit lov- and em. | Service
PIOY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in
non-HMO plans with
extended care benefits ....... 14,922| 4,103| 3,630| 7,189
Percent
Total in non-HMO plans with
extended care benefits ....... 100 100 100 100
Covered in full .......ccccoviveenns 4 4 4 3
Subject to limits other than
major medicall ................ 78 75 78 79
Limit on days 72 70 73 72
Limit on dollars ................. 2 3 2 2
Separate coinsurance ....... 7 8 7 7
Limited to maximum
percentage rate of
prior hospital
confinement ................ 14 10 16 15
Other limits 5 6 5 4
Limits not determinable ....| (2) - (%) (2)
Major medical limits only ...... 18 21 17 18

1 Major medical limits apply to all benefits under the plan, not selected
individual benefits. Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

2 Less than 0.5 percent.

NOTE: Sum of individual items is greater than the total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 79. Non-health maintenance organizations: Limitations
on days of extended care facility coverage, full-time
employees, medium and large private establishments, 1997

Table 80. Health maintenance organizations: Extent of
coverage for extended care facilities, full-time employees,
medium and largel private establishments, 1997

Profes- Profes-
sional, . Blue- sional, . Blue-
techni- Clerical collar techni- Clerical collar
Al cal, and and Al cal and and
Day limits em- and sales service Type of coverage em- and sales service
ploy- em- ploy- em-
related em- related em-
ees ploy- ees ploy-
em- ces ploy- em- ces ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) in Number (in thousands) in HMO
non-HMO plans with day plans with extended care
limits on extended care ....... 10,274| 2,732 2,617 4,926 benefits ... 8,097 2,777| 1,931| 3,390
Percent Percent
Total in non-HMO plans with Total in HMO plans with
day limits on extended care | 100 100 100 100 extended care benefits ....... 100 100 100 100
First dollar coverage! for a Covered in full .........cccuvveneee. 16 12 16 20
limited number of days Day limit ....cooooeeiieiiiiieis 79 84 80 74
per confinement .............. 9 8 6 10 Peryear ......cccoeiiininenns 62 66 57 60
Major medical coverage? for 30 days .... 3 4 3 2
a limited number of days 60 days ......cccceeeeiernnnnn. 11 9 8 15
per confinement .............. 43 39 44 45 90 days .....ccoevvieniieninenn 3 3 2 3
60 days 16 15 18 16 33 38 37 27
90 days 3 4 3 3 12 12 7 14
100 days ..cccccvveerieieeiieeenne 4 4 8 1 Per confinement ............... 14 15 16 11
120 days ... . 12 11 12 14 Per lifetime 1 2 1 1
Other ..o 8 6 3 11 Not determinable .............. 2 1 6 2
First dollar coverage! for a A limit other than
limited number of days a day limit applies ........... 5 5 5 6
Peryear .....ccccceceeeveniinnnns 8 14 10 5
Major medical coverage? for
a limited number of days
38 39 40 37 NOTE: Because of rounding, sums of individual items may not equal totals.
13 12 10 15
2 3 3 1
8 6 8 9
11 12 15 8
5 5 5 5
First dollar coverage! for a
limited number of days
per lifetime .........cccceeee 1 1 1 2
Major medical coverage? for
a limited number of days
per lifetime ...........coco....... 1 1 (®) 1
Days not determinable .......... (%) (3) () -

1 Includes plans in which all expenses were reimbursed for the full
semiprivate room rate, up to a specified dollar amount, or for a limited or
unlimited number of days.

2 Major medical limits apply to all benefits under the plan, not selected
individual benefits. Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

3 Less than 0.5 percent.

NOTE: Sum of individual items is greater than the total because some
participants were in plans with more than one type of day limit. Where
applicable, dash indicates no employees in this category.
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Table 81. Non-health maintenance organizations: Extent of
coverage for surgical services, full-time employees, medium

and large private establishments, 1997

Table 82. Health maintenance organizations: Extent of

coverage for physician’s office visits, full-time employees,
medium and large private establishments, 1997

Profes- Profes-
sional, ) Blue- sional, : Blue-
Al techni- CI:;'gal collar All techni- Cls:gal collar
T ) cal, and cal, and
ype of surgery and extent of | em and sales service Type of em- and sales service
coverage ploy- related | €M enm- coverage ploy- related | €M™ enm-
ees ploy- ees ploy-
em- ces ploy- em- ces ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) in HMO
Number (in thousands) in plans with physicians’s
non-HMO plans with office visits coverage .......... 9,683| 3,353| 2,556 3,774
inpatient surgery ................. 19,658| 5,102| 4,624 9,931
Percent
Number (in thousands) in
non-HMO plans with Total in HMO plans with
outpatient surgery ............... 19,658| 5,102| 4,624 9,931 physicians’s office visits
COVErage ....ccevvvveeeeeeeiiiiieeen 100 100 100 100
Percent
Covered in full .......cceevvvnnen. 9 11 9 9
Inpatient surgery Subject to a copayment ........ 90 88 91 91
Less than $5 per visit . 2 1 1 2
Total in non-HMO plans with $5 per visit .............. 29 30 29 28
inpatient surgery ............. 100 100 100 100 $6-9 per visit .... 1 1 2 1
$10 per visit 45 44 44 45
Covered in full ................... 14 18 14 13 More than $10 per visit ..... 12 10 14 13
Subject to limits other than Unspecified copayment .... 2 2 1 2
major medical ............. 5 4 5 6 Subject to other limits only ....| (1) 1] (Y (Y
Dollar limit 2 1 2 4 Not determinable .................. (1Y) H (1) (1)
Separate coinsurance ... 1 1 1 1
Separate deductible ...... 2 1 2 2
Other limit .......ccovveeeee. H 1 H (1) 1 Less than 0.5 percent.
Major medical limits only?2 80 78 81 81 ) o )
NOTE: Because of rounding, sums of individual items may not equal totals.
Outpatient surgery3 Where applicable, dash indicates no employees in this category.
Total in non-HMO plans with
outpatient surgery ........... 100 100 100 100
Covered infull .................. 13 16 14 12
Subject to limits other than
major medical 9 9 9 9
Dollar limit 2 1 1 3
Separate coinsurance ... 1 1 1 1
Separate deductible 5 6 7 4
Other limit .........c.coevne. H (1 Y &)
Major medical limits only?2 78 76 78 79

1 Less than 0.5 percent.

2 Major medical limits apply to all benefits under the plan, not selected
Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

3 Charges incurred in the outpatient department of a hospital and outside

individual benefits.

of the hospital.

NOTE: Sum of individual items is greater than the total because some
participants were in plans with more than one type of limit. Where applicable,

dash indicates no employees in this category.
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Table 83. Outpatient prescription drug benefits: Summary of
coverage, full-time employees, medium and large private
establishments, 1997

Profes-
sional, ! Blue-
.’ | Clerical
techni- collar
Al cal and and
Selected em- and sales service
features ploy- em-
related em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number of employees (in
thousands) with outpatient
prescription drug coverage | 28,029| 8,110 6,992 12,927
Percent
Total with outpatient
prescription drug
COVErage .....coccvveruneenn. 100 100 100 100
Coverage for brand name drugs| 100 100 100 100
Higher reimbursement for
generic drugs ........ccoceeeneene 48 48 51 47
Coverage for mail order drugst 43 43 39 44
Higher reimbursement for
prescriptions filled at
selected pharmacies ........... 27 29 25 27

1 Programs that provide drugs for maintenance purposes, that is, drugs
required on a continuous basis.

NOTE: Sum of individual items is greater than the total because some
participants were in plans with more than one type of coverage.
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Table 84. Outpatient prescription drug benefits: Brand name
drug provisions in non-health maintenance organization plans,
full-time employees, medium and large private establishments,
1997

Profes-
sional, . Blue-
. | Clerical
techni- collar
All cal and and
Type of coverage elgn-_ and s:r!s_s service
PIOY" | related em-
ees onm- ploy- ploy-
ees
ploy- ees
ees
Number of employees (in
thousands) in non-HMO
plans with outpatient brand
name drug coverage ........... 18,451| 4,765| 4,413| 9,273
Percent
Total in non-HMO plans
with outpatient brand
name drug coverage ..... 100 100 100 100
Covered in full .......ccceveiienennn. (1 (1) (1 (1)
Subject to the major medical
limits of plan .........ccccoeeeee 52 49 46 56

Subject to copayment per
prescription? ...........ccoceeuene 46 47 50 44

Less than $5.00 ........c.ccceeeee 3 2 1 5
$5.00 9 10 10 9
$10.00 oot 17 14 22 15
Greater than $10.00 ............. 8 11 9 6
Unspecified copayment ........ 1 1 1 2
Subject to a separate yearly
deductible ... 8 7 12 7
Subject to a separate
coinsurance rate ................. 10 13 11 9
Subject to a separate yearly
MaxXimum .....ccceveevvereeninnens 2 1 2 2
Difference in cost between
generic and brand name
drugs® oo 8 7 7 8
Other ....cooveveiiiiecee e 2 1 2 2

1 Less than 0.5 percent.

2 Includes copayment amounts between $5 and $10 not presented
separately.

3 These are plans where the individual participant is required to use a
generic equivalent when available; if a generic equivalent is not chosen, the
individual must pay the difference in total cost between the brand name and
generic drug plus the cost to the individual. For example, if an individual is
subject to a $5 copayment for generic drugs and the brand name equivalent
is purchased, the individual must pay the difference in total cost between the
brand name and generic drug, plus the $5 copayment.

NOTE: Sum of individual items is greater than the total because some
participants were in plans with more than one type of coverage.



Table 85. Outpatient prescription drug benefits: Brand name
drug provisions in health maintenance organization plans,
full-time employees, medium and large private establishments,
1997

Table 86. Mental health care benefits: Comparison of
coverage for hospital room and board and outpatient care with
other illnesses, full-time employees, medium and large private
establishments, 1997

Profes-
sional, . Blue-
All techni- Clsrrllgal collar
cal, and
em- sales .
Type of coverage and service
ploy- em-
ces related lov- em-
em- ploy ploy-
ees
ploy- ees
ees
Number of employees (in
thousands) in HMO plans
with outpatient brand name
drug coverage .........cccoeuueen. 9,162 3,179 2,415| 3,569
Percent
Total in HMO plans with
outpatient brand name
drug coverage ............... 100 100 100 100
Covered infull ........cccooveennenne. 1 2 1 1
Subject to copayment per
prescription® ..o 85 87 87 83
Less than $5.00 .........ccccoeuee. 5 4 4 6
$5.00 .o 31 31 30 32
$7.00 ... 6 8 6 5
$10.00 oo 28 28 30 25
Greater than $10.00 ............. 7 5 9 7
Unspecified copayment ........ 1 2 1 2
Subject to a separate yearly
deductible ... 3 3 3 3
Subject to a separate yearly
MaxXimum .....ooovennienienneenns 3 4 2 3
Difference in cost between
generic and brand name
drugs? ..oooveeeeee e 9 7 8 11
Other ..., 5 6 5 4
Not determinable ...................... 1 (3) (3) 1

1 Includes copayment amounts that are not presented separately.

2 These are plans where the individual participant is required to use a
generic equivalent when available; if a generic equivalent is not chosen, the
individual must pay the difference in total cost between the brand name and
generic drug plus the cost to the individual. For example, if an individual is
subject to a $5 copayment for generic drugs and the brand name equivalent
is purchased, the individual must pay the difference in total cost between the
brand name and generic drug, plus the $5 copayment.

3 Less than 0.5 percent.

NOTE: Sum of individual items is greater than the total because some
participants were in plans with more than one type of coverage.
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Profes-
sional, . Blue-
. | Clerical
techni- collar
. . All and
Relationship to cal, and
em- sales ;
coverage for lov- and em. | Service
other illnesses POY= | related em-
ees em- | Ploy- ploy-
ees
ploy- ees
ees
Percent
Hospital room and board
Total covered ..........cceeeneee. 100 100 100 100
Covered the same .................... 12 13 10 13
Covered differently ................... 88 87 90 87
Outpatient carel
Total covered .........ccceeeneen. 100 100 100 100
Covered the same .................... 2 3 3 2
Covered differently ................... 98 97 97 98
1 Includes treatment in one or more of the following: outpatient

department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.



Table 87. Mental health care benefits: Separate limits on
coverage, full-time employees, medium and large private
establishments, 1997

Table 88. Mental health care benefits: Separate limits on
coverage in health maintenance organizations, full-time
employees, medium and large private establishments, 1997

Profes- Profes-
sional, . Blue- sional, . Blue-
techni- Clerical collar techni- Clerical collar
All cal and and All cal and and
Coverage limitation elg]' and s:rl:]es service Coverage limitation eign-_ and S:rlﬁ_s service
PIOY" | related ) em- POY= | related em-
ees ploy- ees ploy-
em- ces ploy- em- ces ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
mental health care benefits | 28,236 8,249 6,835| 13,152 mental health care benefits 9,238| 3,243 2,396| 3,599
Number (in thousands) with Number (in thousands) with
outpatient mental health outpatient mental health
care benefits .........cccceeevneen. 27,796| 8,171| 6,828| 12,797 care benefits .........cccceeeen. 9,569| 3,310| 2,513| 3,746
Percent Percent
Hospital room Hospital room
and board and board
Total with mental health care Total with mental health care
benefits ..o 100 100 100 100 benefits ..o, 100 100 100 100
No separate limits? ........... 14 14 12 15 No separate limits® ........... 10 10 11 8
Subiject to separate limits2 86 86 88 85 Subject to separate limits2 20 90 89 92
(DL 1Y 61 62 65 58 Days oo 84 82 83 88
Dollars .... 41 39 39 44 Dollars ........ 12 16 11 10
Coinsurance . 13 13 15 12 Coinsurance 10 10 10 9
Copayment ........c.cc..... 7 7 9 6 Copayment ................... 16 14 17 17
(01111 A 1 2 1 1 (01111 SR *) (3) ) (3)
Outpatient care3 Outpatient care4
Total with mental health care Total with mental health care
benefits 100 100 100 100 benefits .....cccvvervieenn 100 100 100 100
No separate limits?t ........... 4 4 4 3 No separate limits® ........... 3 3 5 2
Subiject to separate limits2 96 96 96 97 Subject to separate limits2 97 97 95 98
(DL 1Y 53 59 53 50 Days .oovveeeieeee e 83 83 83 82
Dollars ......cccoeeeviiennene 55 50 57 56 Dollars ......occoeeviieeennnnn. 19 19 19 18
Coinsurance ................. 36 31 37 38 Coinsurance 13 15 11 13
Copayment ... 30 35 30 28 Copayment . 61 64 57 62
Other ....... 2 2 1 1 Other ..o 1 1 1 (3)

1 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

2 geparate limitations indicate that mental health care benefits are more
restrictive than benefits for other treatments. For example, if a plan limits
inpatient mental health care to 30 days per year, that plan contains separate
limits. The total is less than the sum of the individual items because many
plans had more than one type of limitation.

3 Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, doctor’s office care was tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.
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1 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

2 geparate limitations indicate that mental health care benefits are more
restrictive than benefits for other treatments. For example, if a plan limits
inpatient mental health care to 30 days per year, that plan contains separate
limits. The total is less than the sum of the individual items because many
plans had more than one type of limitation.

3 Less than 0.5 percent.

4 Includes treatment in one or more of the following:  outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, doctor’s office care was tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.



Table 89. Mental health care benefits: Separate limits on
coverage in non-health maintenance organizations, full-time
employees, medium and large private establishments, 1997

Profes-
sional, Clerical Blue-
All techni- and collar
cal, and
L em- sales .
Coverage limitation ploy- and em. | Service
cos | Elated ploy- | €M™
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
mental health care benefits | 18,998 5,006| 4,439| 9,553
Number (in thousands) with
outpatient mental health
care benefits .........ccceeuunnenn. 18,227| 4,860| 4,315| 9,051
Percent
Hospital room
and board?
Total with mental health care
benefits .......cccovniiiiienn 100 100 100 100
No separate limits2 ........... 16 17 12 18
Subject to separate limits3 84 83 88 82
Days 50 49 56 47
Dollars 55 53 55 56
Coinsurance 15 15 18 13
Copayment 3 3 5 2
Other .....ocooevviiieiiiiees 2 3 2 1
Outpatient care4
Total with mental health care
benefits .......ccocvniiiienn 100 100 100 100
No separate limits2 ........... 4 4 3 4
Subject to separate limits3 96 96 97 96
Days .....ccccoovveennnns 38 42 35 37
Dollars .......... . 74 72 78 72
Coinsurance a7 42 52 48
Copayment 14 15 15 13
Other 2 3 2 1

1 Excludes doctor's charges in the hospital.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that mental health care benefits are more
restrictive than benefits for other treatments. For example, if a plan limits
inpatient mental health care to 30 days per year, that plan contains separate
limits. The total is less than the sum of the individual items because many
plans had more than one type of limitation.

4 Includes treatment in one or more of the following:  outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, doctor’s office care was tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.
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Table 90. Alcohol and drug abuse: Relationship between
provisions, full-time employees, medium and large private
establishments, 1997

Profes-
sional, Clerical Blue-
Al techni- and collar
. . cal, and
Relationship of em- sales .
coverage ploy- almd dl em service
ces | ate ploy- em-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
medical care ........cccceeueennne 29,340| 8,455| 7,180 13,705
Percent
TOtal oo 100 100 100 100
Covered together! ................ 78 80 78 76
Covered separately but with
the same limits2 .............. 1 1 1 2
Other3 ....ccooveieeeeeee 19 17 19 19
Not determinable .................. 2 2 2 3

1 These are plans where all limits that apply to alcohol abuse treatment
also apply to drug abuse treatment. When care is received for one of these
types of treatment, it reduces the availability of care from the other. For
example, if alcohol and drug abuse are limited to 30 days per year and 20
days are used for alcohol abuse, then there are 10 days left for drug abuse.

2 These are plans where alcohol and drug abuse are subject to separate
and identical limits. For example, alcohol abuse treatment is limited to 30
days per year and drug abuse treatment is limited to a separate 30 days per
year.

3 Includes plans where alcoholism coverage differs from drug coverage;
and where some limits for alcohol and drug abuse treatment are separate
and identical and different limits reduce the availability of care from the other;
and where there is no coverage for alcohol and drug abuse treatment.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 91. Substance abuse treatment benefits: Relationship
to coverage for other ilinesses, full-time employees, medium
and large private establishments, 1997

Profes-
sional, . Blue-
. | Clerical
techni- collar
. . All and
Relationship to em- cal, sales and
coverage for loy- | and em. | Service
other illnesses PIOY= | related em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Percent
Alcohol abuse
Total with inpatient
detoxification?® ................. 100 100 100 100
Covered the same ..........ccue.... 25 26 25 24
Covered differently ................... 75 74 75 76
Total with inpatient
rehabilitation? ................ 100 100 100 100
Covered the same ... 7 7 6 6

Covered differently 93 93 94 94

Total with outpatient

rehabilitation3 ................ 100 100 100 100
Covered the same ..........ccoc..... 6 7 6 6
Covered differently ................... 94 93 94 94

Drug abuse

Total with inpatient
detoxification?
Covered the same ...
Covered differently

Total with inpatient

rehabilitation? ................ 100 100 100 100
Covered the same ...........cce..... 7 7 6 6
Covered differently ................... 93 93 94 94

Total with outpatient

rehabilitation3 ................ 100 100 100 100
Covered the same ..........c....... 6 7 6 5
Covered differently .................. 94 93 94 95

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 Rehabilitation is designed to alter the abusive behavior in patients once
they are free of acute physical and mental complications.

3 Includes treatment in one or more of the following:  outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.
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Table 92. Alcohol abuse treatment benefits: Separate limits
on coverage, full-time employees, medium and large private
establishments, 1997

Profes-
sional, ) Blue-
." | Clerical
All techni- and collar
P em- ca, | sales |_2and
Coverage limitation lov- and em. | Service
PIOY= | related em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ......cocovviiiiiiiins 28,689 8,381| 7,002| 13,305
Number (in thousands) with
inpatient rehabilitation
benefits ......ccocoveveiiiiiiiis 23,538 6,785| 5,789| 10,965
Number (in thousands) with
outpatient rehabilitation
benefits ......cccoeiiiiiis 24,592 7,190| 6,017| 11,385
Percent
Inpatient detoxification?
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits2 ........... 26 27 27 25
Subject to separate limits3 74 73 73 75
. 53 51 54 54
37 36 34 38
12 12 14 11
4 6 4 4
Other ..o, 2 3 1 1
Inpatient rehabilitation4
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 7 7 7 7
Subject to separate limits3 93 93 93 93
Days ... 69 68 71 68
Dollars .......cccocvverviennene 45 44 42 46
Coinsurance 15 15 18 13
Copayment 6 8 7 5
Other ..o, 2 4 2 2

See footnotes at end of table.
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Table 92. Alcohol abuse treatment benefits: Separate limits
on coverage, full-time employees, medium and large private
establishments, 1997 — Continued

Profes-
sional, Clerical Blue-
Al techni- and collar
cal, and
L em- sales .
Coverage limitation ploy- and em- | Service
ces | related ploy- | &M
em- ploy-
ees

ploy- ees

ees

Outpatient rehabilitation®
Total with outpatient

rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 7 7 7 6
Subject to separate limits3 93 93 93 94
Days ..occeverieiniee 49 52 51 47
Dollars .......cccoovverivennnene 51 48 55 51
Coinsurance .. 26 24 31 25
Copayment 23 25 23 21
Other ..o, 2 3 2 1

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that alcohol abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Rehabilitation is designed to alter the abusive behavior in patients once
theg are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor's office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.



Table 93. Drug abuse treatment benefits: Separate limits on
coverage, full-time employees, medium and large private

establishments, 1997

Profes-
sional, ) Blue-
." | Clerical
All techni- and collar
L em- ca, | sales |_2and
Coverage limitation lov- and em. | Service
PIOY= | related em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ... 28,314| 8,233| 6,932 13,149
Number (in thousands) with
inpatient rehabilitation
benefits ......ccoceveveiiiiiiis 23,459 6,762| 5,805| 10,892
Number (in thousands) with
outpatient rehabilitation
benefits ......cccoceiiiiiiiiis 24,476 7,173| 6,028| 11,274
Percent
Inpatient detoxification?
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits2 ........... 26 26 27 24
Subject to separate limits3 74 74 73 76
Days ..o 53 51 54 54
Dollars 37 37 35 39
Coinsurance ................. 12 12 14 11
Copayment .........cccoo... 5 6 4 4
Other ..o, 2 3 1 1
Inpatient rehabilitation4
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 7 7 8 7
Subject to separate limits3 93 93 92 93
Days ..o 68 68 71 68
Dollars .......cccoevvvrviennene 45 45 42 46
Coinsurance 15 15 18 13
Copayment ... 6 8 7 5
Other ..o, 2 4 2 2

See footnotes at end of table.
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Table 93. Drug abuse treatment benefits: Separate limits on
coverage, full-time employees, medium and large private
establishments, 1997 — Continued

Profes-
sional, Clerical Blue-
Al techni- and collar
cal, and
L em- sales .
Coverage limitation ploy- and em. | Service
cos | Elated ploy- | €M™
em- ploy-
ees

ploy- ees

ees

Outpatient rehabilitations
Total with outpatient

rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 7 7 7 6
Subject to separate limits3 93 93 93 94
DaYS oo 50 53 52 46
Dollars ........ 51 48 55 51
Coinsurance 26 24 31 25
Copayment . 23 25 23 21
Other .....ccovvvevieiicie, 2 3 2 1

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that drug abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Rehabilitation is designed to alter the abusive behavior in patients once
theg are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.



Table 94. Alcohol abuse treatment benefits: Separate limits
on coverage in health maintenance organizations, full-time
employees, medium and large private establishments, 1997

Profes-
sional, Clerical Blue-
Al techni- and collar
cal, and
R em- sales .
Coverage limitation ploy- and em- | Service
ces | related ploy- | &M
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ..o 9,595| 3,330| 2,543| 3,722
Number (in thousands) with
inpatient rehabilitation
benefits ... 6,969| 2,442| 1,842| 2,685
Number (in thousands) with
outpatient rehabilitation
benefits ......ccocovviiiiiiiis 7,942| 2,809| 2,049| 3,083
Percent
Inpatient detoxification?
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits? ........... 42 40 47 40
Subject to separate limits3 58 60 53 60
Days ..cccceveriiineeee 50 51 47 51
Dollars ........... 14 17 13 12
Coinsurance .. 9 9 10 9
Copayment .... 10 9 7 12
Other ....cceeeevreeeiee, 1 2 1 (%)
Inpatient rehabilitation®
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 12 11 15 12
Subject to separate limits3 88 89 85 88
Days ..... 79 77 78 81
Dollars ........... 20 24 18 16
Coinsurance ................. 13 13 14 13
Copayment .........cccoc... 14 13 11 17
Other ..., 2 3 2 1

See footnotes at end of table.
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Table 94. Alcohol abuse treatment benefits: Separate limits
on coverage in health maintenance organizations, full-time
employees, medium and large private establishments, 1997 —
Continued

Profes-
smna!, Clerical Blue-
techni- collar
All and
L em- cal, sales anq
Coverage limitation loy- | and em. | Service
PIOY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Outpatient rehabilitation®
Total with outpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 12 12 14 10
Subject to separate limits3 88 88 86 90
Days ..cocerveieineene 70 67 72 71
Dollars ......ccccoovvveeeninene 21 22 23 20
Coinsurance ................. 9 10 8 9
Copayment ... 42 42 38 45
Other ..o, 1 2 1 1

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that alcohol abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Less than 0.5 percent.

5 Rehabilitation is designed to alter the abusive behavior in patients once
they are free of acute physical and mental complications.

5 Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.



Table 95. Drug abuse treatment benefits: Separate limits on

coverage in health maintenance organizations, full-time

employees, medium and large private establishments, 1997

Profes-
sional, . Blue-
. | Clerical
All techni- and collar
P em- cal | sales |_2and
Coverage limitation lov- and em. | Service
POY= 1 related em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ... 9,492| 3,292| 2,509| 3,691
Number (in thousands) with
inpatient rehabilitation
benefits ..o 6,933 2,452| 1,841| 2,640
Number (in thousands) with
outpatient rehabilitation
benefits ... 7,881| 2,805| 2,044| 3,032
Percent
Inpatient detoxification
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits2 ........... 42 40 47 40
Subject to separate limits3 58 60 53 60
Days ....occcoeieiii, 50 51 47 51
Dollars ......ccccevvrcvienncns 14 17 14 12
Coinsurance ................. 9 9 10 10
Copayment .............c.... 10 9 7 12
Other .....ccoveeeeeeiree 1 2 1 (*)
Inpatient rehabilitation®
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 12 11 15 12
Subject to separate limits3 88 89 85 88
Days ....occoieieiiieie 78 77 78 79
Dollars ......cccccevvrcvienncnns 20 24 18 17
Coinsurance ... 13 13 14 13
Copayment 14 13 11 16
Other ....cccoveveviiiiicin, 2 3 2 1

See footnotes at end of table.
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Table 95. Drug abuse treatment benefits: Separate limits on
coverage in health maintenance organizations, full-time
employees, medium and large private establishments, 1997 —
Continued

Profes-
smna!, Clerical Blue-
techni- collar
All and
L em- cal, sales anq
Coverage limitation lov- and em. | Service
PIOY- | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Outpatient rehabilitation®
Total with outpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 12 12 14 10
Subject to separate limits3 88 88 86 90
DayS ..covveevieeiie e 70 67 73 71
Dollars .......... 21 22 23 20
Coinsurance .... 9 11 8 9
Copayment ... 42 42 38 45
Other ....coovveeviiveeeeee 1 2 1 1

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that drug abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Less than 0.5 percent.

5 Rehabilitation is designed to alter the abusive behavior in patients once
they are free of acute physical and mental complications.

5 Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.



Table 96. Alcohol abuse treatment benefits: Separate limits
on coverage in non-health maintenance organizations,
full-time employees, medium and large private establishments,
1997

Table 96. Alcohol abuse treatment benefits: Separate limits
on coverage in non-health maintenance organizations,
full-time employees, medium and large private establishments,
1997 — Continued

Profes-
sional, . Blue--
hni- Clerical collar
Al | e and
N m- cal, sales anq
Coverage limitation eio and service
PIOY- I rolated | €M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ... 19,093| 5,051| 4,459| 9,583
Number (in thousands) with
inpatient rehabilitation
benefits ..o 16,570| 4,343| 3,947| 8,280
Number (in thousands) with
outpatient rehabilitation
benefits ... 16,650 4,381| 3,968| 8,302
Percent
Inpatient detoxificationl
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits2 ........... 18 19 15 19
Subject to separate limits3 82 81 85 81
Days .....ccooieeiii, 54 51 59 55
Dollars ......occoeeviieeennnnn. 48 49 46 49
Coinsurance .. 13 13 17 11
Copayment . . 2 3 3 1
Other ......ccccevviieiiiiies 2 4 2 2
Inpatient rehabilitation4
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 5 5 4 6
Subject to separate limits3 95 95 96 94
Days .....ccoovieeeiiieeenn, 64 62 68 64
Dollars ........ 55 56 53 56
Coinsurance .. 15 17 19 13
Copayment .... . 3 5 5 2
Other .....ccooevviiieiiiiies 2 4 2 2

See footnotes at end of table.
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Profes-
S|ona!, Clerical Blue--
techni- collar
All and
cal, and
L em- sales )
Coverage limitation lov- and em. | Service
PIOY- 1 velated em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Outpatient rehabilitation>
Total with outpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 4 4 4 5
Subject to separate limits3 96 96 96 95
DaAYS .eeoveeiiieiieeieenieans 40 43 41 38
Dollars ....ccccvvveviveeennen. 65 65 71 63
Coinsurance ................. 34 32 43 31
Copayment ..........c....... 13 15 15 12
Other ....cocvvveevieeeciiees 2 3 2 2

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that alcohol abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Rehabilitation is designed to alter the abusive behavior in patients once
theg are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.



Table 97. Drug abuse treatment benefits: Separate limits on
coverage in non-health maintenance organizations, full-time
employees, medium and large private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All | and d
L em- cal sales an
Coverage limitation ploy- and em. | Service
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ......cccooeviiiiiiiie 18,822 4,941| 4,423| 9,458
Number (in thousands) with
inpatient rehabilitation
benefits ......cocoviiiiiiiniis 16,526| 4,310| 3,964| 8,252
Number (in thousands) with
outpatient rehabilitation
benefits ......ccoooviiiiiiiiis 16,595| 4,369| 3,984| 8,242
Percent
Inpatient detoxification?
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits? ........... 17 17 15 18
Subject to separate limits3 83 83 85 82
Days ..cocererieienieene 55 51 59 55
Dollars ..... 49 50 48 49
Coinsurance 13 14 17 11
Copayment ...........cee... 2 3 3 1
Other ..., 2 4 2 2
Inpatient rehabilitation4
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 5 6 4 6
Subject to separate limits3 95 94 96 94
Days ... 64 62 68 64
Dollars ... 55 56 53 56
Coinsurance ................. 16 17 19 13
Copayment ..........cccee... 3 5 5 2
Other ..o, 2 4 2 2

See footnotes at end of table.
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Table 97. Drug abuse treatment benefits: Separate limits on
coverage in non-health maintenance organizations, full-time
employees, medium and large private establishments, 1997 —
Continued

Profes-
S|ona!, Clerical Blue-
techni- collar
All and
cal, and
L em- sales )
Coverage limitation lov- and em. | Service
PIOY= 1 related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Outpatient rehabilitation>
Total with outpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 4 4 3 5
Subject to separate limits3 96 96 97 95
DAYS .eeovveeiiieiieeieenieans 40 43 41 37
Dollars ....cccccvvevcieeenen. 66 65 71 63
Coinsurance ................. 34 33 43 31
Copayment ..........c........ 13 14 15 12
Other ....coccvveevieeeiiiees 2 3 2 2

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that drug abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Rehabilitation is designed to alter the abusive behavior in patients once
theg are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.



Table 98. Mental health care and substance abuse treatment
benefits: Application to out-of-pocket expense provisionslin
non-health maintenance organizations, full-time employees,
medium and large private establishments, 1997

Profes-
smna!, Clerical Blue-
techni- collar
All and
cal, and
Type of coverage em- and sales service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Inpatient mental health care
Total o 100 100 100 100
Applied to out-of-pocket
IMitS oo 62 63 57 64
Not applied to out-of-pocket
MItS oo 38 37 43 36
Outpatient mental health care
Total oo 100 100 100 100
Applied to out-of-pocket
MItS e 37 40 32 38
Not applied to out-of-pocket
IMItS oo 63 60 68 62
Inpatient alcohol
detoxification
TOtal o 100 100 100 100
Applied to out-of-pocket
IMItS oo 63 64 58 66
Not applied to out-of-pocket
lIMItS oo 37 36 42 34
Inpatient alcohol
rehabilitation
Total v 100 100 100 100
Applied to out-of-pocket limit 57 58 52 60
Not applied to out-of-pocket
IMItS oo 43 42 48 40
Qutpatient alcohol
rehabilitation
TOtal oo 100 100 100 100
Applied to out-of-pocket
IMItS e 45 45 38 49
Not applied to out-of-pocket
IMItS e 55 55 62 51

See footnotes at end of table.
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Table 98. Mental health care and substance abuse treatment
benefits: Application to out-of-pocket expense provisions!in
non-health maintenance organizations, full-time employees,

medium and large private establishments, 1997 — Continued

Profes-
smna!, Clerical Blue-
techni- collar
All and
cal, and
Type of coverage em- and sales service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Inpatient drug detoxification
TOtal o 100 100 100 100
Applied to out-of-pocket
IMitS .oeeeeeceeceece 63 63 57 65
Not applied to out-of-pocket
MItS .eeiiieee 37 37 43 35
Inpatient drug rehabilitation
TOtal coeeeeeeeee 100 100 100 100
Applied to out-of-pocket
MItS e 57 57 52 60
Not applied to out-of-pocket
IMItS oo 43 43 48 40
Outpatient drug rehabilitation
Total coveeeeeee 100 100 100 100
Applied to out-of-pocket
IMItS oo 45 44 37 48
Not applied to out-of-pocket
MItS e 55 56 63 52

1 Each total relates to a plan’s overall out-of-pocket limits. In addition,
the specified inpatient benefit and hospital room and board must be subject
to the plan’s overall limits while the specified outpatient benefit and office
physician’s care must be subject to the plan’s overall benefits. For example,
the total for inpatient mental health care includes the following: there is a plan
out-of-pocket limit, and both inpatient mental health care and hospital room
and board are subject to the plan’s overall limits.



Table 99. Medical care plans: Eligibility requirements, Table 100. Non-health maintenance organizations:

full-time employees, medium and large private establishments, Pre-existing condition provisions,! full-time employees,
1997 medium and large private establishments, 1997
Profes- Profes-
sional, . Blue- sional, ) Blue-
techni- Clerical collar techni- Clerical collar
All cal and and All cal and and
Eligibility requirement em- and sales service Pre—e_X|_st|ng em- and sales service
ploy- em- provisions ploy- em-
related em- related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) in
medical care ........c.cccoeeueenn. 29,340 8,455| 7,180| 13,705 non-HMO plans .................. 19,658| 5,102| 4,624| 9,931
Percent Percent
Total e 100 100 100 100 Total with non-HMO plans ........ 100 100 100 100
With a service requirement ... 67 55 65 76 Pre-existing condition clause 55 52 58 54
1 month oo 22 26 21 20 No pre-existing condition
2 months ... . 7 4 5 10 clause ......cocceviieiiiiieeens 42 45 39 41
3 months 26 19 30 29 Not determinable 4 4 3 5
4-5months .....cccevveennenn. 1 (H 1 2
6 months 6 4 6 6
7-11months .....ccooeevvenenn. 4 ( 1 ) 1 7 1 A pre-existing condition is any ailment present at the time the
12 MONthS woveveeeeee, 1 1 2 1 participant enrolls in the plan. Plans will typically deny or limit coverage of
Greater than 12 months ....| ( 1 ) _ _ ( 1 ) such conditions for a specific time period following enrollment.
Witr:g:hﬁ;ggﬂfé ................... 30 a4 32 22 NOTE: Because of rounding, sums of individual items may not equal totals.
Not determinable .................. 2 2 3 2

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 101. Retiree medical care benefits: Source of plan funding,! Table 102. Dental care benefits: Eligibility requirements,

full-time employees, medium and large private establishments, 1997 full-time employees, medium and large private establishments,
1997
Profes- Blue-
sional, Clerical collar Profes-
All techni- and and sional, Clerical Blue-
- em- cal, and sales ) techni- collar
Provision service All and
ploy- related em- enm- em- cal, sales and
ees em- ploy- Eligibility requirement and service
ploy- ploy- em-
ploy- ees related em-
ees ees ploy-
ees em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
medical care .........coceeeeennnn. 29,340 8,455 7,180 13,705  Number (in thousands) with
dental care .........cccoceeeennnen. 22,588| 6,776| 5,438| 10,374
Percent
Percent
Total with medical care ............. 100 100 100 100 Total with dental care ............... 100 100 100 100
Under age 65 With a service requirement ... 68 60 65 74
Retiree coverage provided ... 42 46 42 40 Imonth i 21 24 19 19
Employer paid .................. 10 10 7 12 2months ......ccocoeeiiiiiienn. 7 5 5 10
Employee paid .................. 7 10 7 6 3months .....cccocveviiiiieen. 23 19 26 23
Jointly paid 22 22 27 20 4 -5 months . 1 1 H 2
Payment unknown ............ 3 4 1 3 6 months ..., 7 6 8 6
7 -11months ......ccceeennen. 5 1 2 10
No retiree coverage .............. 49 a7 50 51 12 months ....ccccoevevviiinnene 4 5 4 4
Not determinable .................. 8 7 8 10 Greater than 12 months ....| (1) - (H (1)
Without a service
Over age 65 requirement ..........ccccec... 30 39 33 23
Retiree coverage provided ... 38 40 38 37 Not determinable .................. 2 1 2 2
Employer paid ................... 11 10 8 12
Employee paid ... 5 6 5 4
Jointly paid ............... 20 20 24 17 1 Less than 0.5 percent.
Payment unknown ............ 3 4 1 3 _ . )
NOTE: Because of rounding, sums of individual items may not equal totals.
No retiree coverage 54 53 54 54 Where applicable, dash indicates no employees in this category.
Not determinable .................. 8 7 8 10
1 plans providing services or prescription drug coverage.
payments for services rendered in the NOTE: Because of rounding, sums of
hospital or by a physician. Excludes individual items may not equal totals.

plans that provided only dental, vision, or
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Table 103. Dental care benefits: Fee arrangement and
financial intermediary, full-time employees, medium and large
private establishments, 1997

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Fee arrangement lov- and em. | Service
PIOY- | related em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
dental care .......ccccceeveeennneen. 22,588| 6,776| 5,438| 10,374
Percent
Total with dental care ............... 100 100 100 100
Traditional fee-for-servicel ... 81 81 77 83
Self insured? ..................... 47 44 45 51
Commercial insurance
COMPANY ...coovvuvvrneeennn. 13 15 15 12
Blue Cross/Blue Shield ..... 4 5 3 4
Independent organization3 2 2 1 2
Dental society4 ................. 14 14 14 14
Preferred provider
organizations .................. 11 10 12 10
Self insured? ..................... 5 4 7 4
Commercial insurance
CoOmMPany ......ccceeereenee. 2 3 2 2
Blue Cross/Blue Shield ..... 1 1 (%) 1
Independent organization3 1 1 1 2
Dental society4 ................. 1 2 1 1

See footnotes at end of table.
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Table 103. Dental care benefits: Fee arrangement and
financial intermediary, full-time employees, medium and large
private establishments, 1997 — Continued

Profes-
sional, Clerical Blue-
Al techni- and collar
cal, and
em- sales .
Fee arrangement ploy- and em. | service
ces | Elated ploy- | &M
em- ploy-
ees
ploy- ees
ees
Percent
Total with dental care
Health maintenance
organization” .................. 8 8 11 7
Commercial insurance
COMPAaNY .....coccvvvveeennn. 3 3 6 3
Blue Cross/Blue Shield ..... (%) (%) (%) (%)
Independent organization3 3 3 3 3
Dental society4 ................. 1 2 1 1
Otherd ......ccccoovvviriicieince (%) 1 (%) (%)
Fee arrangement unknown ...| (%) (%) (%) 1

1 These plans pay for specific dental procedures as expenses are
incurred.

2 Includes plans that are financed on a pay-as-you-go basis, plans
financed through contributions to a trust fund established to pay benefits, and
plans operating their own facilities if at least partially financed by employer
contributions. Includes plans that are administered by a commercial carrier
through Administrative Services Only (ASO) contracts.

3 These organizations typically provide and finance all benefits, but are
not affiliated with an insurance company or Blue Cross/Blue Shield.

4 Organizations of providers other than Blue Cross/Blue Shield.

5 A preferred provider organization (PPO) is a group of hospitals and
dentists that contracts to provide comprehensive dental services. To
encourage use of organization members, the dental care plan limits
reimbursement rates when participants use nonmember services.

6 Less than 0.5 percent.

7 Delivers comprehensive dental care on a prepayment rather than
fee-for-service basis.

8 Includes exclusive provider organizations, which are groups of hospitals
and dentists that contract to provide comprehensive dental services.
Participants are required to obtain services from members of the organization
in order to receive plan benefits.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 104. Dental care benefits: Coverage for selected procedures, full-time employees, medium and large private
establishments, 1997

Type of dental procedure

Extent of coverage

Exams X-rays | Surgery! | Fillings Periodon- | Endodon- Crowns Prosthet- | Ortho-
tal care tics ics dontia?
Number (in thousands) with
dental care .........ccoeeevevveienns 22,588 22,588 22,588 22,588 22,588 22,588 22,588 22,588 22,588
Professional, technical, and
related employees .......... 6,776 6,776 6,776 6,776 6,776 6,776 6,776 6,776 6,776

Clerical and sales employees 5,438 5,438 5,438 5,438 5,438 5,438 5,438 5,438 5,438
Blue-collar and service
employees .........cccceevenene 10,374 10,374 10,374 10,374 10,374 10,374 10,374 10,374 10,374

Percent

All employees

Total covvveeeeeeeiciiieieeeee, 100 100 100 100 100 100 100 100 100
Covered3 .....cooveveevieeee 100 100 99 100 99 929 98 98 75
Infulld .o 14 14 4 7 4 4 2 2 1
Scheduled cash allowance 6 6 8 8 8 8 8 9 6
Subject to copayments ..... 2 2 5 3 5 5 5 5 7

Percent of usual,
customary and

reasonable charge ...... 77 77 82 81 81 81 82 82 64
Other .....occvvveeeeeeee 2 2 2 2 2 2 2 2 1
Not covered ...........cccceueenne.e. - - 1 (") 1 1 2 2 23
Not determinable .................. (" ) (" (") (") (") 1 1 2
Professional, technical, and
related
Total oo 100 100 100 100 100 100 100 100 100
Coveredd ......ccoceoeeeeieereene. 100 100 99 100 99 99 98 98 77
INFUlld o 13 13 4 7 5 4 2 2 (")
Scheduled cash allowance 5 5 8 8 8 8 8 8 5
Subject to copayments ..... 1 1 4 2 4 4 4 4 8
Percent of usual,
customary and
reasonable charge ...... 80 80 83 82 82 83 84 84 67
Other® ...... . 2 2 2 2 2 2 1 1 1
Not covered ........... . - - 1 (" 1 1 2 2 21
Not determinable .................. (") (") (") (") (") ) (") (") 2

See footnotes at end of table.
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Table 104. Dental care benefits: Coverage for selected procedures, full-time employees, medium and large private

establishments, 1997 — Continued

Type of dental procedure
Extent of coverage e Periodon- | Endodon- Prosthet- | Ortho-
Exams X-rays | Surgery! | Fillings . Crowns . -
tal care tics ics dontia2
Percent
Clerical and sales
Total oo 100 100 100 100 100 100 100 100 100
Coveredd ........ccoevvvieeinenen. 100 100 99 100 99 100 98 98 76
Infull® ..o 15 15 3 7 4 4 2 2 1
Scheduled cash allowance 5 5 8 9 8 8 9 9 7
Subject to copayment> ..... 5 6 8 5 7 7 8 8 9
Percent of usual,
customary and
reasonable charge 74 74 79 78 78 80 79 79 62
Otheré ........ccccveene. 2 2 2 2 3 3 2 1 1
Not covered - - 1 (") 1 (7) 2 2 21
Not determinable .................. (") (") (") (") (") (7) (") (") 2
Blue-collar and service
Total oo 100 100 100 100 100 100 100 100 100
Covered3 ... 99 99 99 99 99 98 98 98 73
Infull® .o 14 14 4 7 4 4 2 2 1
Scheduled cash allowance 7 7 8 8 8 8 8 9 6
Subject to copayment ..... 1 1 5 2 5 5 5 5 4
Percent of usual,
customary and
reasonable charge ...... 77 e 82 82 82 82 83 83 63
Others .......ccccevevean. 1 1 2 1 2 2 2 2 (")
Not covered - - 1 (") 1 1 1 1 26
Not determinable .................. 1 1 1 1 1 1 1 1 2

1 Excludes plans that limited coverage to accidental injuries, removal
of impacted wisdom teeth, or repair of jaw.

2 participants were included as having coverage for orthodontia in
cases where benefits were limited to children.

3 Sum of individual items is greater than total because some
participants were in plans with more than one limit.

4 Includes plans that paid the full cost with no deductible or maximum
dollar amount.

S Participant pays a specific amount per procedure and plan pays all
remaining expenses. In the case of orthodontia, the copayment is
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generally applied once per lifetime.

6 Includes plans that provide care based on an incentive schedule or
discounted benefit. An incentive schedule is a reimbursement
arrangement in which the percentage of dental expenses paid by the plan
increases if regular dental appointments are scheduled. Discounted
benefits are available if obtained from an approved provider.

7 Less than 0.5 percent.

NOTE: Where applicable, dash indicates no employees in this category.
Because of rounding, sums of individual items may not equal totals.



Table 105. Dental care benefits: Percent of charges paid by plan for selected procedures, full-time employees, medium and
large private establishments, 1997

Type of dental procedure

Percent of usual, customary,
and reasonable charge - Periodon- | Endodon- Prosthet- | Ortho-
Exams X-rays | Surgeryl | Fillings . Crowns - :
tal care tics ics dontia
Number of employees (in
thousands) in dental plans
with coverage based on a
percentage of charges ............ 17,405 17,417 18,441 18,278 18,290 18,403 18,582 18,579 14,415
Professional, technical, and
related employees .......... 5,432 5,438 5,651 5,545 5,542 5,609 5,683 5,693 4,534
Clerical and sales employees 3,978 3,980 4,297 4,243 4,255 4,319 4,307 4,308 3,387
Blue-collar and service
employees ........cccocceeeenns 7,994 7,999 8,492 8,491 8,494 8,475 8,592 8,578 6,493
Percent
All employees
Total with dental care based
on a percentage of
charges? .......cccocevevevennne 100 100 100 100 100 100 100 100 100
1 1 9 9 12 10 71 77 83
(3) (3) 2 1 1 2 9 10 5
(3) (3) 5 5 5 5 2 2 2
17 18 63 64 64 65 10 8 5
3 6 9 9 9 9 4 (3) (3)
78 74 7 8 4 5 1 1 4
Professional, technical, and
related
Total with dental care based
on a percentage of
charges? .......cccoceveveviennne 100 100 100 100 100 100 100 100 100
LT0 () 1 6 6 10 7 73 77 81
60 .. 1 1 2 1 1 2 9 10 7
75. (®) (3) 4 3 5 5 3 3 3
80 ... 16 16 68 71 71 71 10 7 3
90 ... 3 5 7 5 5 5 1 (3) -
1002 e 80 77 7 9 4 5 1 1 5
Clerical and sales
Total with dental care based
on a percentage of
charges? 100 100 100 100 100 100 100 100 100
1 1 6 5 8 7 71 73 81
(3) (3) 1 (3) 2 3 10 10 4
1 1 6 6 7 6 3 3 1
16 17 69 69 68 70 12 11 8
5 6 5 5 5 5 1 (3) (%)
77 75 9 9 6 4 1 1 4
Blue-collar and service
Total with dental care based
on a percentage of
charges? .......cccoceevvevenen. 100 100 100 100 100 100 100 100 100
50t 1 1 12 12 15 12 70 79 85

See footnotes at end of table.
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Table 105. Dental care benefits: Percent of charges paid by plan for selected procedures, full-time employees, medium and
large private establishments, 1997 — Continued

Type of dental procedure
Percent of usual, customary,
and reasonable charge - Periodon- | Endodon- Prosthet- | Ortho-
Exams X-rays | Surgery! | Fillings ) Crowns : -
tal care tics ics dontia
Percent
Blue-collar and service
- = 1 1 1 1 9 10 3
(%) () 4 4 4 4 1 1 1
18 19 58 56 57 58 9 8 6
3 6 13 13 13 13 7 (3) (3)
77 71 6 7 3 5 1 1 4

1 Excludes plans that limited coverage to accidental injuries, removal

of impacted wisdom teeth, or repair of jaw.

2 Includes other percentages not presented separately.

3 Less than 0.5 percent.

4 Includes plans that paid 100 percent of charges, but imposed a
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deductible and limited payment to a maximum dollar amount.

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this category.



Table 106. Dental care benefits: Amount of individual
deductibles,! full-time employees, medium and large private

establishments, 1997

Profes-
sional, Clerical Blue-
Al techni- and collar
em- cal, sales and
Type of deductible and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
dental care .........cccceeeveeniene 22,588| 6,776| 5,438| 10,374
Percent
Total with dental care ......... 100 100 100 100
Subject to separate dental
deductible? ...................... 59 60 62 54
Yearly deductible only .. 55 57 58 51
$25 i 16 18 15 15
$50 i 33 32 35 31
(014 1=T T 6 6 7 6
Lifetime deductible only 1 1 2 1
Both yearly and lifetime
deductibles ............. 2 2 2 2
No deductible ...........cccceeueeee. 40 39 37 44
Not determinable .................. 1 1 1 1
Average3
Average employee yearly
deductible .......c..ccoeeeieeinns $46 $45 $48 $46

1 Amount of deductible described is for each insured person. In some
plans, the individual and family deductibles are identical. Excludes separate
deductibles for orthodontic procedures.

2 A single deductible may not apply to all covered dental procedures. If
separate deductibles applied to different procedures, the sum of the

deductible amounts was tabulated.

3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 107. Dental care benefits: Relationship of yearly family
deductibles to yearly individual deductibles, full-time
employees, medium and large private establishments, 1997

Profes-
sional, Clerical Blue-
Al techni- and collar
em- cal, sales and
Relationship and service
Ploy- | elated | ™ em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
dental care .......cccccceeeivennenn 22,588| 6,776| 5,438| 10,374
Percent
Total with dental care ......... 100 100 100 100
With individual and family
deductible .......ccccoeeeiiiiiinns 42 46 46 38
Family deductible is:
2 times individual
deductible ................... 16 17 15 15
3 times individual
deductible ................... 26 29 30 22
(0111 S 1 &) 1 1
No individual or family
deductible .......ccccceeeiiiiiines 58 54 54 62

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 108. Dental care benefits: Services covered by
deductiblel provision, full-time employees, medium and large
establishments, 1997

Table 109. Dental care benefits: Maximum benefit provisions,?!
full-time employees, medium and large private establishments,
1997

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
. em- cal, sales anq
Categories of care and service
ploy- em-
related em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number of employees (in
thousands) with a dental
deductible ........ccooeiiiiinnn. 13,901| 4,451| 3,439| 6,011
Percent
Total with a dental
deductible .........cccce.ee. 100 100 100 100
All categories? .........ccccevunee. 17 16 17 19
All except exams and x-rays 46 49 44 45
All except exams, x-rays, and
orthodontia .........cc.ceeee. 25 24 29 21
All except orthodontia ........... 4 4 3 5
All except exams and
orthodontia .........cc.ceeeee 2 1 1 3
Other3 ... 6 6 6 7

1 Includes plans with both a yearly deductible only, and a yearly and
lifetime deductible.

This applies to all categories of care covered by the plan. The
categories of dental care are exams, x-rays, surgery, fillings, periodontal
care, endodontics, crowns, prosthetics, and orthodontia.

3 Includes other category combinations.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Profes-
sional, Cleri Blue-
. erical
Al techni- and collar
) cal, les and
Dollar amount? Tm and | 52 service
POY= I related | &M em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
dental care ........ccoceevrvenenne 22,588 6,776| 5,438| 10,374
Percent
Total with dental care ......... 100 100 100 100
Yearly maximum specified ...... 82 84 79 83
Less than $1,000 .................. 7 5 5 9
$1,000 ..o 39 36 40 40
$1,001-$1,499 ....ccoeveirinn. 11 10 7 14
$1,500 ...covriiiiiiine 17 22 18 13
Greater than $1500 .............. 8 12 8 6
No yearly maximum .................. 17 16 21 16
Maximum provision not
determinable ..................... 1 (*) 1 1
Average>
Average yearly maximum ......... $1,216 | $1,282 | $1,222 | $1,170

1 Includes all covered dental procedures except orthodontia. Amount of
maximum specified is for each insured person.

2 Coverage for dental procedures may also be subject to scheduled
allowance, deductible, or coinsurance provisions in addition to maximum
dollar limitations.

3 f separate yearly maximums applied to different procedures, the sum
of the maximums was tabulated. Maximums applied to dental expenses only.

4 Less than 0.5 percent.

5 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 111. Dental care benefits: Pretreatment authorization
provisions, full-time employees, medium and large private
establishments, 1997

Table 110. Orthodontic care benefits: Maximum benefit
provisions, full-time employees, medium and large private
establishments, 1997

Profes- Zir(())rf;sl;_ Blue
sional, . Blue- " | Clerical .
techni- Clerical collar Al techni- and collar
All and - cal, and
em- cal, | cges | @d Preauthorization em- and | S3€S | < oivice
Dollar amount! and service provision ploy- em-
Ploy- | related | €™ em- ces |'clated| o | em-
ees ploy- em- ploy ploy-
em- ploy- ees
ploy- ees ces ploy- ees
ces ees
. - Number (in thousands) with
Number (in thousands) with
orthodontic care ................. 17,330| 5,336| 4,270| 7,723 dental Care ................ccoeee 22,588| 6,776| 5438) 10,374
Percent Percent
Total with orthodontic care | 100 | 100 | 100 | 100 Total with dental care ......... 100 | 100 | 100 | 100
Lifetime maximum specified ... 81 81 76 83 Pr(,e\;la_ut_horization required e 49 51 47 50

Less than $1000 .................. 10 9 11 11 inimurm ;Xp?”ie requinng

$1,000 v, 32 30 32 32 $%%a“ orization: 5 6 4 6

$1.001-61.499 .o 11 8 7 15 %100 ...

$101-$199 . . 8 8 9 7
$1,500 ..o, 21 27 19 17
$200 .. 12 12 11 11
Greater than $1,500 ............. 7 6 6 8 Greater than $200 20 19 16 o1
I 2 2y Lreater than o200 ............

Dollar amount unspecified .... | (%) 1 1 ) Dollar amount unspecified 5 6 6 4
No lifetime maximum .............. 17 17 21 14 Preauthorization not required ... 45 44 47 45
Provision not determinable ...... 8 8 8 2 Provision not determinable ....... 6 6 6 6

3
Average Average!
Average lifetime maximum ....... $1,206 | $1,243 | $1,198 | $1,185 -
Average minimum expense
requiring preauthorization ...| $226 | $220| $221| $231

1 Coverage for orthodontia procedure may also be subject to scheduled
allowance, deductible, or coinsurance provisions in addition to maximum

dollar limitations. 1 The average is presented for all covered workers; averages exclude
2 Less than 0.5 percent. workers without the plan provision.
3 The average is presented for all covered workers; averages exclude . o .

workers without the plan provision. NOTE: Because of rounding, sums of individual items may not equal totals.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 112. Vision care benefits: Coverage for selected services, full-time employees, medium and large private
establishments, 1997

Covered | Sched- Copay Not Not
- ) 1 - 2 -
Type of vision benefit Total Covered in full uled ment Other covered dgter
allowance minable
Percent
All employees
Eye exam .......ccoocovevveiiiinnnns 100 97 16 33 45 6 1 2
Contact lenses? .................... 100 93 2 68 24 14 4 3
Eyeglasses .......cccccvveennenns 100 98 10 48 32 16 - 2
Professional, technical,
and related
Eye exam .......cccoccvivieiiiinnnnns 100 97 20 24 49 6 1 2
Contact lenses3 .... 100 92 2 67 20 16 4 4
Eyeglasses .......cccocvieennenns 100 99 14 43 32 19 - 1
Clerical and sales
Eye exam .......cccoccvveveeeiininnns 100 97 14 35 43 11 2 2
Contact lenses3 ..........c........ 100 94 3 63 22 19 3 3
Eyeglasses ........cccocviiennens 100 99 8 52 27 21 - 1
Blue-collar and service
Eye exam .......cccocoivveiiiinnnnns 100 97 14 38 43 5 1 2
Contact lenses? ..........c........ 100 94 2 72 28 10 4 2
Eyeglasses ........ccccvieennenns 100 98 9 49 34 11 - 2
1 The total is less than the sum of individual items because is normally provided under the surgical portion of the medical plan
many participants are in plans with more than one type of and is not described in this table.
limitation.
2 Includes plans subject to coinsurance and retail discount. NOTE: Because of rounding, sums of individual items may not
3 Includes plans that provide coverage for elected contact equal totals. Where applicable, dash indicates no employees in
lenses; medically necessary contact lenses, i.e., cataract surgery, this category.
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Chapter 5.
Life Insur ance

or dismemberment. Benefits are usually distributed
as a lump sum but can also be paid out in the form dProvisions and related terms
an annuity. Definitions of major plan types, key provisions,

I ife insurance provides a benefit in the event of deatlavailable, for example $50,000.

and related terms follow. Accidental death and dismemberment insurance (AD&D).
Often referred to as double indemnity, this type of life insur-
Basic Life Insurance ance plan provides benefits to the employee or the employee’s

beneficiary in the event of accidental death or bodily dis-
A basic life plan provides the beneficiary a set sum of monegnemberment. The AD&D benefit commonly equals the ba-
upon the death of a covered employee. Benefit amounts as& life insurance benefit in the case of death and a portion of
usually based either on a multiple of earnings formula or ¢he life benefit for dismemberment.
flat dollar formula.

Survivor coverageThis plan provides a monthly income to
Benefit formulas surviving members of a deceased employee’s family. These

benefits are in addition to other benefits, such as basic life
Multiple of earnings benefit plansThese plans link the ben- insurance and survivor pension benefits. Survivor income
efit amount to employees’ earnings, usually up to a statepayments are generally a percentage of the employee’s pay
dollar amount. This link enables the level of protection toor a flat dollar amount. Benefits usually continue for 24
increase automatically as income rises. Benefit formulas canonths, although some continue until a specific event oc-
be a fixed multiple or a multiple that varies by earnings orurs, such as the surviving spouse rematrries or reaches age
length-of-service. 65, or surviving children reach a given age.

Dollar amount benefit plansThese plans provide a fixed Retiree life insuranceWhen the employee has retired from
life insurance benefit amount. Insurance amounts rangingctive work, basic life insurance may be continued, usually
from $5,000 to $25,000 are common in such plans. Likén a lesser amount. Should the retiree die while still insured,
multiple of earnings benefit plans, dollar amount benefits cathe plan pays the face amount to the employee’s named ben-
be a flat amount or can vary by earnings or length-of-sereficiary.
vice.
Life insurance benefit reductiorl.ife insurance benefits may
Variations in benefit formulas be reduced for older active workers to offset the higher cost
of insurance extended to these workers. Such reductions gen-
Fixed multiple of earnings formulalUnder this formula, ben- erally begin near age 65. There may be one reduction at a
efits are calculated by multiplying the employee’s annual earrgiven age, or several reductions at different ages.
ings by a factor, such as one or two.
Supplemental life insuranceA supplemental plan is an
Multiple varies by earnings formulaBenefit calculations option that increases the basic life plan’s benefit amount. Em-
under this formula use multiples that are based on employgdoyees may participate only if they are also enrolled in one
earnings. For example, employees earning up to $30,000 par more basic life insurance plans. Supplemental plans may
year might receive a benefit equal to 1 times annual eare partially or fully employee financed.
ings, whereas employees earning more than $30,000 per year
might receive a benefit equal to 2 times annual earnings. Dependent life insuranceThis plan provides life insurance
coverage to the spouse or dependent children, or both,
Multiple varies by service formulaUnder this formula, of a covered employee. These policies may be fully
benefits are calculated using multiples that are based amployee financed, fully employer financed, or jointly
employees’ length-of-service. Participants covered by thesghanced.
plans often have a limit placed on the amount of coverage
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Table 113. Life insurance: Summary of provisions, full-time
employees, medium and large private establishments, 1997

Profes-
sional, . Blue-
" |Clerical
All techni- and collar
cal, and
em- sales .
Item ploy- and em. | service
ces related ploy- em-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
basic life insurance ................. 33,495| 10,035| 8,327 15,133
Percent
Total with basic life insurance ...| 100 100 100 100
Multiple of earnings benefit ... 58 75 71 39
With AD&D .....cccoeevvveeiiennne 74 70 69 78
With survivor coverage .. 6 5 3 7
Dollar amount benefit .... 41 24 28 61
Benefits reduced for older
active workers ..........ccoccueen 38 43 39 34
Retiree coverage available ... 33 36 35 30
Supplemental coverage
available ..........cccccceviiiinnnn 62 73 70 50
Dependent coverage
available .........cccccccoeeeiiinnn 55 60 59 49
Required employee
contribution ..........cccceeeeinns 13 15 12 12
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Table 114. Life insurance: Method of determining basic
coverage, full-time employees, medium and large private

establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
em- sales .
Type lov- and em. | Service
PIOY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
basic life insurance ................. 33,495| 10,035| 8,327 15,133
Percent
Total with basic life insurance ...| 100 100 100 100
Multiple of earnings benefit 58 75 71 39
Fixed multiple of
€arnings? .......ccceevreene 57 74 71 38
Multiple varies by
€arnings .......c.ccooeueuee. (H ) (H (1)
Multiple varies by service | (1) (1) (H (1)
Dollar amount benefit ......... 41 24 28 61
Flat dollar amount ........... 36 21 24 52
Dollar amount varies by
€arniNgs ......cccevvrvnveenee 5 3 3 7
Dollar amount varies by
SEIVICE .eoviveeereeeeeeeian. 1 (1) (1 2
Other ......cccoceeene 1 1 1 1
Not determinable (H (Y - (1)

1 Lessthan 0.5 percent.

2 Includes participants in plans in which insurance equaled a multiple of
earnings, plus or minus a specified amount.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 115. Life insurance: Dollar benefit amounts, full-time

employees, medium and large private establishments, 1997

Profes-
. . Blue-
sional, | Clerical collar
All techni- and
and
. em- cal,and | sales -
Amount of insurance service
ploy- | related em- em-
ees em- ploy-
ploy- ees ploy-
ees
ees
Number (in thousands) with
dollar amount of basic life
INSUIaNCe ......cccccevveeevciveeennen. 13,868 2,392 2,304 9,172
Percent
Total with dollar amount of
basic life insurance ................. 100 100 100 100
Flat dollar amount ............. 86 89 87 85
Less than $5,000 .. 3 1 2 3
$5,000 - $9,999 ............ 17 15 17 18
$10,000 - $14,999 ........ 28 33 33 25
$15,000 - $19,999 ........ 13 5 9 16
$20,000 - $24,999 ........ 10 5 10 11
$25,000 - $29,999 ........ 6 14 6 4
$30,000 - $49,999 ........ 5 4 5 5
$50,000 - $99,999 ........ 3 9 4 2
$100,000 and over ........ 1 5 1 ()
Dollar amount varies by
€ArNINGS ..cvvvevireeeriiieenis 12 11 11 12
Dollar amount varies by
SEIVICE woveevverereieeeeiaiennas 2 H 2 3
Average?
Average flat dollar amount of
basic life insurance ................. $16,947 | $23,625 | $16,965 | $15,122

1 Less than 0.5 percent.

2 The average is presented for all covered workers; averages exclude workers

without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 116. Life insurance: Multiple of earnings benefit

amounts, full-time employees, medium and large private

establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
em- sales h
Formula lov- and em- service
PIOY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
multiple of earnings basic life
INSUIANCe ......ccceevvveeeeiieeeeeen. 19,303 7,493| 5,945( 5,865
Percent
Total with multiple of earnings
formula ......ocoovevviieeii e 100 100 100 100
Flat multiple-of-earningst 99 929 100 98
Lessthan 1.0 ............... 5 7 4 5
53 46 58 56
11 11 9 12
22 28 19 19
4 4 5 2
3 3 3 4
1 1 1 1
Multiple varies by earnings 1 (2) (2) 1
Multiple varies by service (2) (2) (2) (2)
Average3
Average flat multiple of
earnings formula ..................... 15 15 14 14

1 Includes participants in plans in which insurance equaled a multiple of
earnings, plus or minus a specified amount.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 117. Life insurance: Maximum benefits placed on multiple of
earnings formulas, full-time employees, medium and large private

establishments, 1997

Table 118. Life insurance: Minimum benefits placed on multiple of
earnings formulas, full-time employees, medium and large private

establishments, 1997

Profes- Profes-
sional, | Clerical E(I;IJI:; sional, | Clerical Egﬁ;
All techni- and and All techni- and and
Maximum em- cal,and | sales service Minimum em- |cal,and | sales | oo .0
ploy- related em- - ploy- related em- em-
ees em- ploy- lov- ees em- ploy- lov-
ploy- ees F;e)é ploy- ees pee);
ees ees
Number (in thousands) with Number (in thousands) with
multiple of earnings formula ... 19,303 7,493 5,945 5,865 multiple of earnings formula ...| 19,303 7,493 5,945 5,865
Percent Percent
Total with multiple of earnings Total with multiple of earnings
formula ......cooevieiiiiie, 100 100 100 100 formula ... 100 100 100 100
With maximum benefit With minimum benefit
AMOUNT ... 60 62 58 60 amount ........coceeeeiinine e, 5 5 5 6
Less than $50,000 ............ 2 1 1 4 No minimum specified .......... 93 94 92 92
$50,000 - $99,999 ............ 16 13 18 16 Not determinable .................. 2 1 3 2
$100,000 6 4 6 8
$100,001 - $249,999 ........ 7 8 6 7
$250,000 - $499,999 ........ 15 19 12 13 NOTE: Because of rounding, sums of individual items may not equal totals.
$500,000 .....cceevvvrennnene 5 5 6 5
$500,001 - $999,999 .. 4 5 5 2
$1,000,000 or more .... 5 7 4 5
No maximum specified ... 36 35 39 36
Not determinable .................. 3 3 3 4
Averagel
Average maximum .................... $441,331 | $588,252 | $383,831 | $304,275

1 The average is presented for all covered workers; averages exclude workers

without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 119. Life insurance: Retiree coverage, full-time Table 120. Life insurance: Reductions in benefits for retirees,

employees, medium and large private establishments, 1997 full-time employees, medium and large private establishments,
1997
Profes-
sional, . Blue- Profes-
" |Clerical .
All techni- and collar S|ona!, Clerical Blue-
cal, and techni- collar
em- sales . All and
Coverage and service cal, and
ploy- em- . . em- sales .
ces related lov- em- Reduction policy lov- and em- service
em- | P | ploy- POY" | related em-
ees ees ploy-
ploy- ees em- ploy-
ees
ees ploy- ees
ees
Number (in thousands) with
basic life insurance ................. 33,495| 10,035| 8,327 15,133 Number (in thousands) with
basic life insurance ................. 33,495| 10,035| 8,327| 15,133
Percent

Percent

Total with basic life insurance ...| 100 100 100 100
Total with basic life insurance ...| 100 100 100 100

With retiree coverage ......... 33 36 35 30
No retiree coverage 58 55 57 60 With retiree coverage ......... 33 36 35 30
Not determinable ...... . 9 9 8 10 No reductions .... . 5 6 5 4
With reductions .. 25 29 27 22
Reduced once .............. 17 20 17 15
Reduced more than
NOTE: Because of rounding, sums of individual items may not equal totals. ONCE oo, 8 9 10 7
Reduction not
determinable ................. 3 2 2 4
No retiree coverage ............ 58 55 57 60
Not determinable ................ 9 9 8 10

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 121. Life insurance: Supplemental coverage, full-time
employees, medium and large private establishments, 1997

Profes-
sional, . Blue-
. | Clerical
All techni- and collar
cal, and
em- sales .
Coverage and service
ploy- em-
ces related ploy- em-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
basic life insurance ................. 33,495| 10,035| 8,327| 15,133
Percent
Total with basic life insurance ...| 100 100 100 100
With supplemental coverage .... 62 73 70 50
Employee paid ..........cccceeene 51 56 57 44
Jointly paid ........... 1 1 1 1
Flexible benefits ... . 10 16 12 5
No supplemental coverage ....... 34 24 27 45
Not determinable ...................... 4 3 3 5

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 122. Life insurance: Dependent coverage, full-time
employees, medium and large private establishments, 1997

Profes-
sional, . Blue-
. | Clerical
All techni- and collar
cal, and
em- sales .
Coverage and service
ploy- em-
ces related ploy- em-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
basic life insurance ................. 33,495| 10,035| 8,327| 15,133
Percent
Total with basic life insurance ...| 100 100 100 100
With dependent coverage ......... 55 60 59 49
Employer paid ................ 7 7 6 8
Employee paid ... 36 37 39 33
Jointly paid ...... 2 1 2 2
Flexible benefits .......... 10 15 12 5
No dependent coverage . 40 36 37 45
Not determinable ...................... 5 5 4 6

NOTE: Because of rounding, sums of individual items may not equal totals.



Table 123. Life insurance: Eligibility requirement, full-time
employees, medium and large private establishments, 1997

Profes-
sional, . Blue-
. | Clerical
All techni- and collar
cal, and
) . em- sales .
Length-of-service requirement lov- and em. | Service
pee)s/, related ploy- em-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
basic life insurance ................. 33,495 10,035| 8,327| 15,133
Percent
Total with basic life insurance ...| 100 100 100 100
With service requirement .......... 66 54 65 74
1month coooeeiiiiiieinn, 22 25 19 23
2 months . 7 3 5 10
3 months . 27 18 32 29
4 - 5 months 1 1 1 2
6 months ........ . 6 5 6 7
7-11months .....cccvevereene. 1 (H (1) 1
12 months ....ccoooviveiiiiieienn 2 2 1 2
Greater than 12 months H (H H H
No service requirement ............ 32 44 33 23
Not determinable ...................... 2 2 2 3
Average?
Average service requirement (in
MONNS) ..o 2.9 2.7 2.9 2.9

1 Less than 0.5 percent.

2 The average is presented for all covered workers; averages exlude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 124. Life insurance: Basic life insurance employee
contributions, full-time employees, medium and large private

establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
em- cal, sales and
Type of contribution and service
ploy- em- )
related em
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
basic life insurance ................. 33,495| 10,035| 8,327 15,133
Percent
Total with basic life insurance ...| 100 100 100 100
With required employee
contribution ........cccceeeiiiines 13 15 12 12
Dollar amount per month .. 1 1 1 2
Percent of earnings .......... H (Y H (1)
Vari€S ..coovvveeevciieeeiiieeanns 1 1 1 1
Composition rate .............. 3 1 2 4
Flexible benefits ................ 6 11 6 2
(01171 S 1 (1Y) 1 1
Contribution unknown ....... 1 1 1 1
No required employee
contribution ..........ccccceeevennen. 86 84 87 87
Not determinable .................. 1 1 1 1

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.



Chapter 6.
Defined Benefit Plans

guaranteed retirement benefits based orunreduced accrued benefit, or a lump sum.
predetermined benefit formulas. A participant’s
retirement age, length of service, and preretirement earnin@raight life annuity. This is a periodic payment made for
may also affect the benefits received. Definitions, keythe life of the retiree, with no additional payments to survi-
provisions, and related terms follow. VOrs.

D efined benefit pension plans provide employees witha straight-life annuity, joint-and-survivor annuity, percent of

Benefit formulas Joint and survivor annuity.The Employee Retirement In-
come Security Act of 1974 (ERISA) requires defined benefit
Terminal earnings formulasBenefits under these formulas pension plans that offer an annuity as a payment option to
are based on a percentage of average earnings during a sppodvide a qualified joint and survivor annuity (QJSA) as the
fied number of years at the end of a worker’s career (or whemormal benefit payment for married participants. A QJSA is
earnings are highest) multiplied by the number of years adin immediate annuity for the life of the participant and a
service recognized by the plan. survivor annuity for the life of the participant’s spouse. The
amount of the survivor annuity may not be less than 50 per-
Career-earnings formulasUnder this formula, benefits are cent nor more than 100 percent of the amount payable dur-
based on a percentage of an average of career earnings iftg the time that the participant and spouse are both alive.
every year of service recognized by the plan. The annuity payable for the life of the participant is lower
thanthat for a straight-life annuity. To account for the in-
Dollar amount formulas This formula calculates benefits creased length of time over which payments will be made,
based on a dollar amount for each year of service recognizélis reduction may be a percent of the straight-life benefit,
by the plan. such as 10 percent, or based on the life expectancy of the
participant and spouse (the so-called actuarial reduction).
Cash account formulasBenefits under these formulas are
based on the total amount of employer contributions pluercent of unreduced accrued benefiinder this method,
interest, which is called a cash balance. The employer cothe participant’s pension is not reduced to adjust for survivor
tribution is usually a percentage of the participant’s pay. Theenefits. The participant receives an amount equal to the
benefit at retirement is either paid as a lump sum, in thstraight-life annuity and the spouse receives a proportion of
amount equal to the participant's cash balance, or as dahat amount, often 50 percent, should the participant die.
annuity, calculated on its actuarial amount.
Lump-sum paymenf(The participant may opt for a full lump
Percent of contribution formulasThese formulas base ben- sum, with no further benefits received from the plan. If a
efits on employer, and, occasionally, employee contributionglan provides for a partial lump-sum payment, the partici-

Benefits equal a percent of total contributions. pant usually receives a reduced annuity as well.

Normal retirement Vesting

Normal retirement is the age at which plan participants couldfesting refers to the amount of time a participant must

retire and receive all accrued benefits. work before earning a nonforfeitable right to a pension ben-
efit. Once vested, the accrued benefit is retained even if

Early retirement the worker leaves the establishment before reaching retire-

Early retirement is the age (or a combination of age and sement age. Vesting methods include cliff and graduated
vice) at which plan participants could retire and receive alvesting.
accrued benefits less a reduction for the years prior to their

normal retirement agé. Cliff vesting. This form of vesting is when no vesting occurs
until an employee satisfies the service requirements for 100-
Benefit pa yment methods percent vesting, for example, after 5 years.

Payments from defined benefit plans may be in the form ofsraduated vestingJnder this form of vesting, an employee’s
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Defined Benefit Plans

nonforfeitable percentage of employer contributions increases
over time until vesting reaches 100 Portability of assetaVithdrawing accumulated pension ben-
percent. efits or transfering them to another retirement arrangement,
provides participants with portability of assets.
Integration with Social Security
Defined benefit plans may “integrate” retirement benefits withPortability of credited servicéllowing participants to count
Social Security benefits. Under this approach the employerthe years of service with a previous employer when deter-
contribution to Social Security (FICA taxes) is taken into acimining benefits from a later employer, provides them with
count when computing plan benefits. Integration may be agortability of credited servicg.
complished by an offset or a step-rate method.
Disability retirement
Offset.When part of a participant’s Social Security benefitiswhen an employee suffers a totally disabling injury or ill-
subtracted from the benefit otherwise payable by the plamess before eligibility for early or normal retirement, she or
the benefit has been offset. The maximum allowable offset ise may be eligible for disability retirement. Plans providing
half of the annual Social Security benefit. disability retirement benefits may have a service requirement
of 10 years or more. Benefits may be immediate or deferred.
Step-rate Such rates are lower benefit rates that are applied
to earnings up to the specified taxable Social Security wageost-retirement pension increases
base (that is, the earnings subject to Social Security tax) inEenefits received by retired participants may be adjusted to

given yeat? account for loss of purchasing power due to inflation. Some
plans specify automatic cost-of-living increases, usually based
Portability on changes in the Consumer Price Index. Some employers

Portability is a participant’s ability to maintain and transferprovide discretionary or ad hoc increases to adjust retiree
accumulated pension benefits when changing jobs. Portablbenefits for inflatiort?

ity provisions in defined benefit plans generally cover port-

ability of assets, portability of credited service, or both.

— Endnotes —

10 For more information about early retirement provisions, see Ann C1998 and Avy D. Graham, “Coordinating Private Pension Benefits with
Foster, “Early Retirement Provisions in Defined Benefit Pension Plans,” Social Security,Monthly Labor ReviewMarch 1994, pp. 35-38.
Compensation and Working Conditiom3cember 1996, pp. 12-16. 13For more information on portability provisions, see Ann C. Foster, “Port-

1 For more information see “Looking Out for #2: A Married Couple’s ability of Pension Benefits Among Jobsfonthly Labor Reviewjuly 1994,
Guide to Understanding Your Benefit Choices at Retirement from a Depp. 45-50.
fined Benefit Plan,” Publication 1566, Department of the Treasury, Inter- *For more information on post-retirement pension increases, see Harriet
nal Revenue Service, 1991. Weinstein, “Post-retirement Pension Increas€sfnpensation and Work-

2For more information see Jules Lichtenstein, “Social Security Reforming ConditionsfFall 1997, pp. 47-50.

Pension Plan Integration with Social Security, Washington, DC: AARP,
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Table 125. Defined benefit plans: Summary of plan

provisions, full-time employees, medium and large private

establishments, 1997

Table 126. Defined benefit plans: Primary formula and
availability of alternative formula, full-time employees, medium
and large private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All | and d All | and d
- em- cal, sales an Benefit em- cal sales an
Provision ploy- and em. | Service formulal ploy- and em. | Service
related em- related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
defined benefit plan ............ 19,202| 5,498| 4,504| 9,200 defined benefit plan ............ 19,202| 5,498| 4,504| 9,200
Percent Percent
Total with defined benefit plan ..| 100 100 100 100 Total with defined benefit plan ..| 100 100 100 100
Basic provisions Percent of terminal earnings 56 67 66 45
With alternative formula .... 19 20 20 18
Employee contribution Percent of career earnings ... 11 13 12 9
required .......ccccooeeviiniennn 5 6 4 4 With alternative formula .... 3 5 3 2
Benefits based on earnings .. 67 79 78 55 Dollar amount formula .......... 23 10 12 36
Benefits integrated with With alternative formula ....| (?2) 1 (2) 1
Social Security ................ 49 54 60 41 Percent of contribution
Benefits subject to formula .......cocooveveveerenne. 3 (%) 1 5
maximum?® ... 33 34 41 28 With alternative formula ....| (?2) - - 1
Early retirement benefits Cash account ..........cccceveenee. 6 9 5 4
available .........c.ccccooe... 95 94 93 96 With alternative formula ....| (2) (%) (%) (%)
Disability retirement benefits Other ....ooceevieieieeee e, 1 1 3 (2)
available ............cc.cceee 75 64 71 83
Portability provisions ............. 8 4 6 10
Availability of lump sum 1 Alternative formulas are generally designed to provide a minimum
benefits at retirement ...... 23 26 31 16 benefit for employees with short service or low earnings.
Automatic cost-of-living Less than 0.5 percent.
INCTEASE .ovvvvrrerenrenene 3 3 4 3 NOTE: Because of rounding, sums of individual items may not equal totals.
o Where applicable, dash indicates no employees in this category.
Other provisions
Normal retirement
supplement available ...... 4 7 3 4
Early retirement supplement
available 7 10 4 6
Minimum benefits provision .. 4 4 5 3
Early retirement requires
employer approval .......... 3 2 2 4
Deferred vested benefits
available prior to normal
retirement age ................ 90 90 92 89
Lump-sum postretirement
survivor benefits ............. 4 7 2 3
Lump-sum preretirement
survivor benefits ............. 2 1 2 2
Full pension restored if
spouse predeceases
retiree ....ccoevvveeeriieeenn, 12 11 15 12
Survivor benefits for children 8 11 7 7

1 Provisions that restrict benefits, such as limits on the number of years

of service included in benefit computations.

NOTE: Where applicable, dash indicates no employees in this category.
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Table 127. Defined benefit plans: Terminal earnings formula, Table 128. Defined benefit plans: Definition of terminal

full-time employees, medium and large private establishments, earnings, full-time employees, medium and large private
1997 establishments, 1997
Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All | and d Definiti All | and d
em- cal, sales an efinition em- cal sales an
Item ploy- and em. | Service o_f ploy- and em. | Service
cos | Elated ploy- | €™ earnings cos | Elated ploy- | €M
em- ces ploy- em- ces ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
terminal earnings formula ...| 10,812 3,660| 2,975| 4,176 terminal earnings formula ...| 10,812 3,660| 2,975| 4,176
Percent Percent
Total with terminal earnings Total with terminal earnings
formula .......cccoooiiiiii, 100 100 100 100 formula .......cccooeiiiii, 100 100 100 100
Flat percent per year of ONe Year .....ccocvevverieenieeanen 1 2 &) 1
service 35 35 26 40 Three years ... 17 24 10 17
Less than 1.00 percent . 2 (H 1 3 Last3 ... 1 1 (1) 1
1.00 - 1.24 percent ... . 9 10 7 11 High 3 ........ . 5 7 2 5
1.25 - 1.49 percent ........... 3 3 5 3 Of last 10 ......ccceevvvveeennee 2 3 1 2
1.50 - 1.74 percent ........... 11 12 8 13 Of career .......cccceeveeene. 3 4 1 3
1.75 - 1.99 percent ... . 4 5 2 5 Of other time period ...... H H H H
2.00 - 2.24 percent ........... 5 5 3 6 High consecutive 3 ........... 12 16 7 11
2.25 percent or greater ..... (Y - &) - Oflast 10 ...cccocvreveeeneene. 7 11 4 7
Percent per year varies ........ 65 65 74 60 Of career .......cocveevverens 2 2 2 3
By service ........ccccooeeeneene 11 11 15 7 Of other time period ...... 2 2 1 1
By earnings .........cccoeeueeene 39 39 41 36 Five years ......ccccccevvvveeninenn. 78 71 88 78
By earnings and service ... 16 14 18 17 Last5 1 1 3 H
High 5 13 10 14 14
Average? Of last 10 ....cceeveveneene 8 7 9 8
Of career .......cccoeeveeene. 4 2 3 5
Average flat percent per year of Of other time period ...... 1 1 1 (Y
SEIVICE .oviiiiiiiiiiiiee e 1.48 1.50 1.47 1.47 High consecutive 5 ........... 65 60 72 64
Of last 10 44 45 54 36
Of career 20 15 17 27
; Less than 0.5 percent. Of other time period ...... 1 (H 1 1
The average is presen_te‘d for all covered workers; averages exclude Other period? ..........cccoe....... 3 3 2 4
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.

1
Where applicable, dash indicates no employees in this category. Less than 0.5 percent.

2 Formulas based on earnings during period other than 3 or 5 years’
service, or period not immediately before retirement (for example, first 5 of
last 10 years’ service).

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 129. Defined benefit plans: Types of earnings included
in earnings-based formulas, full-time employees, medium and
large private establishments, 1997

Table 130. Defined benefit plans: Dollar
amount formula, full-time employees, medium
and large private establishments, 1997

Profes-
sional, Clerical Blue-
o Al techni- and collar
Definition cal, and
em- sales .
o_f ploy- and em. | Service
earnings ces related ploy- em-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
earnings-based formula ...... 12,910| 4,356| 3,527 5,026
Percent
Total with earnings-based
formula .......ccocoiiiiiiiiiis 100 100 100 100
Straight-time earnings only ... 59 64 60 54
Straight-time earnings plus
other earnings ................. 41 36 40 46
Overtime 31 30 29 32
Shift differentials ............... 26 27 22 29
CommMmISSIONS .......cccecveenee. 22 17 23 26
Other ..o 17 13 16 21

NOTE: Sums of individual items may be greater than totals because more

than one type of earnings may be included in this definition.
applicable, dash indicates no employees in this category.

Where
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Blue-
Al collar
and
em- .
Item lov- service
pee}é em-
ploy-
ees
Number (in thousands) with
dollar amount formula ......... 4,453 3,347
Percent
Total with dollar amount
formula ......ccooeeviieeiieees 100 100
Flat monthly amount per year
of service ......ccooeeveeeeeenns 97 98
Less than $5.00 . 8 9
$5.00 - $9.99 ..... 4 4
$10.00 - $14.99 . 3 2
$15.00 - $19.99 ... 10 9
$20.00 - $24.99 12 14
$25.00 - $29.99 11 10
$30.00 - $34.99 ... 10 7
$35.00 - $39.99 29 30
$40.00 or more ................. 11 10
Dollar amount varies . 3 2
By service .......cccoveiiineenne 3 2
Averagel
Average flat dollar amount per
year of service ..........cco....... $28.79 | $27.63

1 The average is presented for all covered workers;

averages exclude workers without the plan provision.

NOTE:

Data were insufficient to show professional,

technical, and related employees and clerical and sales
employees separately. Because of rounding, sums of
individual items may not equal totals. Where applicable,
dash indicates no employees in this category.



Table 131. Defined benefit plans: Integration with Social
Security, full-time employees, medium and large private
establishments, 1997

Table 132. Defined benefit plans: Maximum benefit
provisions,! full-time employees, medium and large private
establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
. All and All and
Intregration cal, and . cal, and
. . em- sales . Maximum em- sales .
with Social lov- and em. | Service benefit lov- and em. | Service
Security PIOY= | related em- PIOY- | related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
defined benefit pension ...... 19,202| 5,498| 4,504 9,200 defined benefit plan ............ 19,202| 5,498| 4,504| 9,200
Percent Percent
Total with defined benefit Total with defined benefit plan .. 100 100 100 100
PENSION ...evviiiiieiiiie e 100 100 100 100
Subject to maximum ............. 33 34 41 28
With integrated formula .. 49 54 60 41 Limit on years of credited
Step-rate excess?! ............. 36 40 46 30 SEIVICE .oovveveeiieeeiennn 31 31 39 26
Social Security 6 7 5 5
breakpoint ............... 33 37 44 26 7 8 9 5
Dollar amount (2) 1 (2) (2)
breakpoint ............... 3 3 2 3 12 10 16 10
Offset by Social Security? 13 14 14 12 36-39 .o, (%) (?) - -
Without integrated formula ... 51 46 40 59 40 i 5 5 8 4
Terminal earnings 18 25 18 13 Greater than 40 1 1 1 2
Other formulas 34 21 22 a7 Other maximum3 ..... 2 2 2 2
Not covered under Social Not subject to maximum ....... 67 66 59 72
SECUNLY ..ovvveeeerceceeeene 1 1 () 1
Average4
1 Formula applies lower benefit rate to earnings subject to FICA (Social Average credited service
Security) taxes or below a specific dollar breakpoint. maximum (in years) ............ 33.2 325 33.9 33.3
2 Benefit as calculated by formula is reduced by portion of primary Social

Security payments, for example, 50 percent.
3 Less than 0.5 percent.
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1 These maximum provisions are independent of Internal Revenue Code
ceilings on pensions payable from defined benefit plans.

2 Less than 0.5 percent.

3 The benefit yielded under the formula is limited to a percent of terminal
earnings or to a flat dollar amount.

4 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Sums of individual items may not equal totals because some benefit
formulas contain a limit on years of credited service and another maximum
provision. Where applicable, dash indicates no employees in this category.



Table 133. Defined benefit plans: Availability of lump sum
benefits at retirement, full-time employees, medium and large

private establishments, 1997

Table 134. Defined benefit plans: Postretirement survivor
benefits, full-time employees, medium and large private

establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and . All and
cal, and Survivor cal, and
. em- sales . ) em- sales .
Option lov- and em- | Service benefit lov- and em. | Service
PIOY- | related em- provisions PIOY= | related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
defined benefit plan ............ 19,202| 5,498| 4,504| 9,200 defined benefit plan ............ 19,202| 5,498| 4,504 9,200
Percent Percent
Total with defined benefit plan ..| 100 100 100 100 Total with defined benefit plan ..| 100 100 100 100
With lump sum available ....... 23 26 31 16 With postretirement survivor
Full lump sum available .... 22 25 30 16 benefits ..o 100 100 100 100
Limited to specified Joint and survivor annuity? 98 98 99 97
amount ... 7 8 9 6 50 percent only ............. 28 29 28 28
NO limit ..oeeveiiiiiieee 15 18 21 10 51 - 99 percent only ...... 3 3 1 5
Partial lump sum with Retiree choice of
reduced annuity .......... 1 1 &) 1 percentages ............ 65 65 69 63
(0710 1=Y ) (H (1) - Highest:
No lump sum available 76 73 68 82 51 - 99 percent ..... 3 3 4 3
Not determinable ...... 1 1 1 1 100 percent 61 61 65 59
Not determinable 2 2 2 2
Percent of unreduced
1 Less than 0.5 percent. accrued benefits ......... 2 2 1 3

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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1 An annuity that provides income during the lifetime of both the retiree
and the surviving spouse. The accrued pension will usually be actuarially
reduced at retirement because of the longer time that payments are expected
to be made. Employees and their spouses are required to waive the spouse
annuity in writing if they desire a pension during the employee’s lifetime only
or another option offered by the plan, such as guarantee of payment for a

specified period.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 135. Defined benefit plans: Preretirement survivor
benefits, full-time employees, medium and large private
establishments, 1997

Table 136. Defined benefit plans: Requirements for normal
retirement, full-time employees, medium and large private

establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
Survivor Al cal and and Requirements Al cal and and
) q )
benefit em- and sales service for normal em- and sales service
L loy- em- - ploy- em-
provisions P related em- retirement! related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
defined benefit plan ............ 19,202| 5,498| 4,504| 9,200 defined benefit plan ............ 19,202| 5,498| 4,504 9,200
Percent Percent
Total with defined benefit plan ..| 100 100 100 100 Total with defined benefit plan ..| 100 100 100 100
With preretirement survivor No age requirement .............. 5 5 4 5
benefits? ........cccoeveveenenn. 97 97 96 98 20 - 29 years of service ....| (?) - - (2)
Equivalent to 30 years of service 4 5 4 4
joint-and-survivor 35 years of service . (2) (2) (2) 1
annuUity2 ........cceeeeeeenee. 93 90 93 94 At age 55 6 7 6 5
50 percent of No service requirement ....| (2) (2) () 1
employee’s pension 78 73 79 81 5 years of service 1 1 1 1
With additional 10 years of service . 1 1 1 (2)
employee cost3 ... 7 8 6 7 15 years of service ........... (?) (2) (?) (2)
Other percent of 20 years of service ........... (2) (2) 2 (2)
employee’s 25 years of service . 1 1 (%) 1
pension* .........c...... 3 3 3 4 30 years of service 2 4 2 2
With additional More than 30 years of
employee cost3 ... 1 1 1 1 SEIVICE ..oviieiievie, (%) (2) (%) (2)
Employee choice of Atage 56 -59 ......cccevieiiinne 1 1 (?) 1
percentd .................. 10 13 8 9 5 years of service ............. (2) - - (2)
With additional 20 years of service ..........| (?) (2) (%) -
employee cost3 ... 1 3 (%) 1 26 - 29 years of service ....| (?) 1 (?) (2)
Not determinable .......... 1 1 2 (%) 30 years of service ........... (2) (2) (2) 1
Percent of accrued More than 30 years of
benefits ....covevevveeennns 5 7 3 4 SEIVICE oovvrvveiieeeien, (2) (2) (2) (2)
No preretirement survivor At age 60 9 10 9 9
benefits .......ccccviiiiiienn 2 2 3 (%) No service requirement ... 3 3 3 3
Not determinable .................. 1 1 1 1 5 years of service 1 1 1 1
10 years of service . 2 3 2 2
15 years of service . 1 (2) (?) 1
1 survivor annuity is based upon the benefit the employee would have 20 years of service . (2) (2) (2) (2)
recgived if retirement ha_ld qccurred on the Qate of death. _ ) 25 years of service . ( 2 ) ( 2 ) ( 2 ) 1
o The spouse annu!ty is compyted as if the employeg ha}d rgtlred with a 30 years of service . 2 2 3 1
joint-and-survivor annu_lty. That is, the accrued pension is first reduced At age 62 23 16 18 29
because of the longer time that payments were expected to be made to both . :
the retiree and the surviving spouse. The spouse’s share is then the No service requirement ... 3 5 3 3
specified percent of the reduced amount. 5 years of service 3 3 4 4
3 Plan reduces the accrued employee pension benefit for each year 6 - 9 years of service (2) (2) (2) -
survivor protection is in force. 10 years of service ........... 11 6 5 16
‘5‘ Other percentages range from 51 - 100 percent of retiree’s pension. 15 years of service .......... 1 1 1 2
. ﬁlterrlitlveopsercentagtes were usually 50 or 100 percent. 20 years of service 2 ( 2 ) 3 2
€ss than 9.5 percent. 21 - 24 years of service ....| (2) (2) (2) -
NOTE: Because of rounding, sums of individual items may not equal totals. 25 years of service ........... 1 (?) 1 1
Where applicable, dash indicates no employees in this category.
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See footnotes at end of table.




Table 136. Defined benefit plans: Requirements for normal
retirement, full-time employees, medium and large private
establishments, 1997 — Continued

Table 137. Defined benefit plans: Requirements for early
retirement, full-time employees, medium and large private

establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
Al techni- and collar All techni- and collar
Requirements em- cal, sales and Requirements em- cal, sales and
for normal lov- and em- service for early lov- and em- service
retirement! PIOY" | related em- retirement? PIOY" | related em-
ees _ ploy- lov- ees _ ploy- lov-
em ees ploy em ees ploy
ploy- ees ploy- ees
ees ees
Percent Number (in thousands) with
Total with defined benefit plan defined benefit plan ............ 19,202| 5,498| 4,504| 9,200
At age 62 . Percent
30 years of service ........... 1 (2) (2) 1
More than 30 years of ) ) .. Total with defined benefitplan ..| 100 | 100 | 100 | 100
SEIVICE ..oveieieeiiieiiiene (¢) () - ()
Atage 63 - 64 ....cooovreeenennn, 1 (2) 1 1 . )
. : With early retirement
No service requirement ...| (%) | (?) | 1 | (%) available oo 95 | 94 | 93 | 96
A 5 years of service ............. (4) —4 ( 3 41 No age requirement? . 8 4 5 12
t age 65 P A 8 5 5 3 Less than 20 years of
No service requirement .... 29 33 34 25 service ) ) (3) (3)
1 - 4 years of service ....... 1 1 1 (?) 20 - 29 yearg“(;%lgé};/.i.(.:'é" (3) (3) (3) 1
5 years of service 15 16 16 14 30 years of service 8 3 5 12
10 years of serv?ce """""" 23 3 2 23 Less than age 55 8 7 11 6
15 years of service ........... ( 2 ) > 2 ) No service requirement? | (3) (%) (3) (3)
25 years of SEIVICE ........... %) %) <) L 5 years of service ......... 3 2 5 2
Sum of age plus services ...... 8 8 7 8 6 - 9 years of service .| (3) (3) ) (3)
Equals less than 80 .......... 2 1 22 2 10 years of service ...... 1 1 1 1
Eqﬁg:z 2(1) ‘89 é é ( % i 15 years of service ....... 1 1 1 1
QUAS B2 = B oo 2 2 2 2 20 years of service ... 1 1 1 1
EQuals 90 ...ccoovvsssssieninnnnes %) ) %) ) 25 years of service ....... 2 3 3 ()
Atage b5 ..o 64 66 67 61
1 Normal retirement is defined as the point at which the participant could No service reqU|re_ment2 33 33 32 32
retire and immediately receive all accrued benefits by virtue of service and 1-4years of service ....| (°) (*) (%) (%)
earnings, without reduction due to age. If a plan had alternative age and 5 years of service ......... 20 22 23 17
service requirements, the earliest age and associated service were tabulated,; 6 - 9 years of service ....| (3) (3) (3) (3)
if or;e alternative did not specify an age, it was the requirement tabulated. 10 years of service 30 30 30 30
3 Less than 0.5 percent. ) o _ 15 years of service ... 9 8 9 10
) In some plans, participants must also satlsfy a minimum age or service 20 years of service ... 1 1 2 1
requirement. 25 years of service ... 1 1 1 1
NOTE: Because of rounding, sums of individual items may not equal totals. Between ages 56 - 59 31 1 1 ( z )
Where applicable, dash indicates no employees in this category. No service requirement? | (°) 1 1 (°)
30 years of service ....... () 1 (3) (®)

See footnotes at end of table.
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Table 137. Defined benefit plans: Requirements for early
retirement, full-time employees, medium and large private
establishments, 1997 — Continued

Table 138. Defined benefit plans: Early retirement reduction,
full-time employees, medium and large private establishments,
1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
. Al techni- and collar All techni- and collar
Requirements em- cal, sales and Early em- cal, sales and
for early lov- and em- service retirement lov- and em- service
retirement! PIOY* | related em- reduction? POy | related em-
ees em- | Ploy- ploy- ees em- | Ploy- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Percent Number (in thousands) with
Total with defined benefit plan early retirement available ...| 18,164| 5,177| 4,167| 8,821
With early retirement percent
A?\gleaglg .......................... 3 5 2 4 Total W!th early retirement
No service requirement?| (3) (3) (3) ) available ..o 100 100 100 100
5 years of service ......... 1 1 1 (3) .
. Uniform percentage
10 years of service ....... 2 1 1 3 reduction? 43 39 35 49
15 years of service ....... 1 (3) (3) 1T e 3 5 5 5
20 years of service ....... () - - (3) 6 4 4 7
Atage 62 ........cccceeiieinine 3 3 2 4 1 3 3 1
5 years of service ......... 1 (3) (®) 1 1 ( 5) ( Z 3
10 years of service ....... 1 1 (3) 1 1 3 2 1
15 years of service ....... 1 2 2 1 9 ( 7) 8 10
16 - 19 years of service | (3) - - 1 17 15 15 19
20 years of service ....... () - - (%) 5 1 (3) 5
Sum of age plus service# .. 8 11 5 7 1 () (3) 1
Equals less than 80 ...... 6 8 5 6 1 1 (3) 1
Equals 80 .......c.ccoceveueeee (3) 1 (3) (3) 57 61 65 51
Equals 81-89 .............. 1 2 (3) 1 By service 4 4 5 3
Early retirement not available 5 5 7 4 By age 53 56 60 48
Not determinable .................. 1 1 1 1 0 YAGE oo 3 3 3 3
ther reduction4 (®) (3) () (%)
Not determinable (3) - (3) ()
1 Early retirement is defined as the point at which a worker could retire 5
and immediately receive accrued benefits based on service and earnings but Average
reduced for each year prior to normal retirement age. If a plan had
alternative age and service requirements, the earliest age and associated Average uniform reduction
service were tabulated; if one alternative did not specify an age, it was the percentage ..........ccceeerveeenne 4.9 4.8 4.9 5.0
requirement tabulated.

2 Where no service requirement is specified for early retirement, the
service required for full vesting, usually 5 years, applies.

3 Less than 0.5 percent.

4 In most plans, participants must satisfy a minimum age or service
requirement.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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1 Reduction for each year prior to normal retirement.

2 In specific cases, uniform percentage reductions may approximate
actuarial reductions, such as early retirement at age 55 with a reduction of 6
percent per year between age 55 and the plan’s normal retirement age of 62.

Less than 0.5 percent.

4 Reduced amount was not derived from normal retirement formula.

5 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 139. Defined benefit plans: Method of calculating
disability retirement benefits, full-time employees, medium and
large private establishments, 1997

Table 140. Defined benefit plans: Requirements for disability
retirement, full-time employees, medium and large private
establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All | and d Requi ts f All | and d
Benefit em- cal sales an equirements tor em- cal sales an
provisions ploy- and em. | Service dl_sablllty ploy- and em. | Service
related em- retirement? related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
defined benefit plan ............ 19,202| 5,498| 4,504 9,200 defined benefit plan ............ 19,202| 5,498| 4,504| 9,200
Percent Percent
Total with defined benefit plan ..| 100 100 100 100 Total with defined benefit plan ..| 100 100 100 100
With disability retirement With disability retirement
available ..o 75 64 71 83 available ..........ccccceevene 75 64 71 83
Immediate disability No minimum requirements 13 10 14 15
retirement® .................. 46 33 39 58 No age requirement .......... 31 26 27 36
Unreduced normall 5 years of service ......... 1 (?) (2) 1
benefits2 ................. 30 18 29 37 6 - 9 years of service ....| (2) - (2) (2)
Reduced normal 10 years of service ....... 17 15 13 20
benefits3 ................. 14 13 9 18 11 - 14 years of service | (?) - - (%)
Other than normal 15 years of service ....... 11 10 11 12
benefits4 ................. 2 1 1 3 Greater than 15 years of
Not deteminable (®) (®) - - SEIVICE .eovvvrverrenee. 2 1 2 2
Deferred disability Less than age 40 .............. (%) (2) (2) (?)
retirement ................... 28 31 32 25 No service requirement | (2) - (?) (2)
With benefits based on: 10 years of service ....... (%) (2) (2) (2)
Service when Ages40-49 ... 1 2 1 1
disabled .............. 4 4 5 4 No service requirement | (2) (%) (2) (%)
Service to retirement 10 years of service ....... 1 1 1 1
age .o 24 28 27 21 Greater than 10 years of
Not determinable ...... (%) (°) - (°) SErViCe ...coccvvreennn. (2) 1 (2) (2)
Disability retirement not Age 50 or more ................. 5 4 5 6
available ........ 24 35 27 16 No service requirement | (?2) (?) 1 (%)
Not determinable 2 2 2 1 Less than 10 years of
SEIVICE ..ooevireaa. (2) (2) 1 (2)
10 years of service ....... 3 2 2 4
1 Immediate disability pensions may be supplemented by additional Greater than 10 years of
glloyvallr;ces q?til an employee reaches a specified age or becomes eligible for SEIVICE oo, 1 1 1 2
oclal Security. ;
2 The dis;’bled worker's pension is computed under the plan’s normal Sum .Of age plus service ... 1 1 2 1
benefit formula and is paid as if retirement had occurred on the plan’s normal Rece_lpt qf_lor_]g—term
retirement date, either based on years of service actually completed or disability insurance
projected to a later date. benefits ......occcveeeveennnn. 13 16 16 10
3 The disabled worker's pension is computed under plan’s normal benefit Minimum vesting
formula, based on years of service actually completed, and then reduced for requirements ............... 9 5 7 13
early receipt. n Disability retirement not
_The disabled worker’s benefit is not computed by the plan_’s normal available e 24 35 27 16
benefit formula. The methods used include flat gmoum bengflts, dolllar Not determinable 2 2 2 1
amount formulas, percent of unreduced normal benefits less Social Security, T T Y e

and percent of earnings formula both with and without Social Security offsets.
5 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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1 |f a plan had alternative age and service requirements, the earliest age
and associated service were tabulated; if one alternative did not specify an
age, it was the requirement tabulated.

2 Less than 0.5 percent.

3 An employee may be entitled to pension benefits after satisfying vesting
service requirements, usually 5 years.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 141. Defined benefit plans: Vesting requirements,
full-time employees, medium and large private establishments,
1997

Table 142. Defined benefit plans: Provisions for early receipt
of deferred vested benefits, full-time employees, medium and
large private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and ) All and
. cal, and Receipt of cal, and
Vesting em- d sales . deferred d em- d sales )
requirements ploy- an em. | Service eferred veste ploy- an em. | Service
related em- benefits related em-
ees ~ | ploy- ) ees ~ | ploy- )
em ploy: em ploy:
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
defined benefit plan ............ 19,202| 5,498| 4,504 9,200 defined benefit plan ............ 19,202| 5,498| 4,504 9,200
Percent Percent
Total with defined benefit plan ..| 100 100 100 100 Total with defined benefit plan ..| 100 100 100 100
Immediate full vesting ........... 1 2 H 1 Deferred vested benefits
Cliff vesting? ... 96 95 95 96 available prior to normal
With full vesting: retirement age ................ 90 20 92 89
Atany age .......ccceeeen. 91 90 90 93 Reduced same as early
Less than 5 years ..... (H &) H (1) retirement ................... 52 49 54 54
5years ............ 85 88 87 83 Other reduction 38 42 38 36
6 -9 years (1 (1) (1 - Actuarial reduction ........ 30 34 30 27
10 years .....ccooeevnenns 6 2 2 10 Uniform percent
After specified age3 4 5 5 4 reduction ................. 6 6 5 6
5years ............. 4 5 5 4 2 2 2 3
10 years . hH - H |
Graduated vesting4 3 3 5 2 available prior to normal
With full vesting after: retirement age ................ 9 9 7 9
Less than 7 years ......... 2 1 2 Not determinable .................. 1 1 1 1
A=Y 11T 1 1 2 (1)
More than 7 years ......... (H 1 (H -
Not determinable .................. (1) &) - (1)
NOTE: Because of rounding, sums of individual items may not equal totals.

1 Less than 0.5 percent.

2 Under a cliff vesting schedule, an employee is not entitled to any
benefits accrued under a pension plan until satisfying the requirement for
100-percent vesting (usually after 5 years).

3 Sponsors may exclude years of service completed before age 18 from
counting towards satisfaction of minimum vesting standards.

4 Graduated vesting schedules give an employee rights to a gradually
increasing share of pension benefits determined by years of service,
eventually reaching 100-percent vesting status (usually after 7 years).

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Where applicable, dash indicates no employees in this category.



Table 143. Defined benefit plans: Portability provisions,
full-time employees, medium and large private establishments,
1997

Table 144. Defined benefit plans: Employee contribution
requirements, full-time employees, medium and large private
establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
- cal, and cal, and
Portability em- d sales . Employee em- d sales .
rovisions ploy- an em- |Service contributions ploy- an em- |S€MVIce
P related em- related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
defined benefit plan ............ 19,202| 5,498| 4,504| 9,200 defined benefit plan ............ 19,202| 5,498| 4,504| 9,200
Percent Percent
Total with defined benefit plan ..| 100 100 100 100 Total with defined benefit plan ..| 100 100 100 100
With portability provisions ..... 8 5 6 10 Employee contribution
Transfer of service credits 1 2 1 1 required .......ccccoveeriieenn 5 6 4 4
Transfer of assets ............. (H 1 1 (H Pretax contribution
Transfer of service credits allowed ........ccceveeienn. 1 1 1 H
and assets .................. (Y (H ) - Pretax contribution not
Multi-employer plans ........ 6 2 4 9 allowed .......ccceeevienn. 4 4 3 4
Reciprocity with other No employee contribution
plans/jurisdictions ... 3 1 3 4 required .......ccccoveerineenn 95 93 96 95
Contribution sent to Not determinable .................. 1 1 &) (1)
home fund ........... (H - 1 1
Pro rata pension paid
by several funds 3 1 2 4 1 Less than 0.5 percent.
No reciprocity ................ 3 1 1 5 . o )
Not determinable ( 1 ) ( 1 ) ( 1 ) ( 1 ) NOTE: Because of rounding, sums of individual items may not equal totals.
1 1 1 Where applicable, dash indicates no employees in this category.
Other ....ccevveeiiecseeee () (") (") -
No portability provisions ....... 91 94 93 88
Not determinable .................. 2 1 1 2

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 145. Defined benefit plans: Eligibility requirements,
full-time employees, medium and large private establishments,
1997

Profes-
sional, Clerical Blue-
techni- collar
All and
- cal, and
Eligibility em- sales .
requirements? ploy- and em- |SeIvice
related em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 19,202| 5,498| 4,504| 9,200
Percent
Total with defined benefit plan ..| 100 100 100 100
Plan participation available to
new employees ............... 98 99 99 98
With minimum age and/or
service requirement ... 68 69 82 60
Service requirement
ONlY v 28 23 26 32
3 months and less .... 2 2 3 1
4 -5months .............. 2 (?) 1 3
6 months ................... 1 1 2 1
7 - 11 months (2) - (2) (%)
lyear ... 22 18 20 25
2Years ....ooocceeeeeennn. 1 2 1 1
Age 20 or less ............... 3 6 3 2
No service
requirement ........ 2 4 1 1
1-11 months ............ (2) (%) (2) (%)
1 year 1 2 2 (2)
Over 1year ............... (%) - 1 (?)
Age 213 L 36 39 52 26
No service
requirement ........ 1 2 1 1
1-11 months ..... (2) 1 1 (2)
lyear ... 34 37 50 25
Age 22 and over ... (%) (?) 1 (?)
1lyear ... | (?) (2) 1 (2)
Over 1year ............... (2) (2) (2) (2)
No minimum age or
service requirement .... 31 30 17 38
Plan participation not
available to new
employees ........cccceeeeennee 1 1 1 1
Not determinable (2) (%) - 1
Average#
Average service requirement (in
MONtNS) .o 11.7 12.0 11.6 115

1 Excludes administrative time lags.

2 Less than 0.5 percent.

3 The Internal Revenue Code requires that nearly all plans must allow
participation to full-time employees who have reached the age of 21 who
have completed one year of service. Plans that provide immediate vesting of
accrued benefits may require up to three years. Church plans are exempt
from the Internal Revenue Code.

4 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Chapter 7.
Defined C ontrib ution Plans

contributions and place those contributions into

individual employee accounts are called definedCompany stockEmployees receive equity, in the form of
contribution plans. EBS collects data on the following definedompany stock, in the company that sponsors the defined
contribution plans: Savings and thrift, deferred profit-sharingcontribution plan.
money purchase pension, stock bonus, and employee stock
ownership plans. Definitions of major plan types, keyCommon stock fundThis is a professionally managed fund
provisions, and related terms follow. that invests in the common stock of a variety of companies.

Retirement plans that specify the level of employerinvestment choices

Plan types Fixed interest securitiesThese are bonds and other
non-Federal instruments that pay a fixed interest rate over a
Savings and thrift plansUnder these retirement plans, period of time.
employees may contribute a predetermined portion of
earnings (usually pretax) to an individual account, all or pamiversified investmentsThese are any professionally man-
of which the employer matches. Employers may match a fixedged funds that invest in more than one type of equity or debt
percent of employee contributions or a percent that varies hgstrument.
length of service, the amount of employee contribution, or
other factors. Contributions are invested as directed by tHd.S. Government securitie¥hese investments include Trea-
employee or employer. Although usually designed as a longsury Bills, Treasury Notes, and Savings Bonds that pay a fixed
term savings vehicle, savings and thrift plans may allow prerate of interest guaranteed by the U.S. Government.
retirement withdrawals and loans.
Guaranteed investment contract (GICkrome insurance
Deferred profit-sharing plansThis is a retirement plan un- companies offer a guaranteed investment contract that guar-
der which a company credits a portion of company profits t@antees the principal and a fixed rate of return for a specified
employees’ accounts. Plans may set a fixed formula for shatime period.
ing profits, but this is not a requirement. Most plans hold
money in employee accounts until retirement, disability, oMoney market fund.This is a professionally managed
death. mutual fund that buys high-quality, short-term notes,
acceptances, or certificates of deposit. Such funds sell
Money purchase pension plangnder these retirement plans, shares to investors who receive regular payments of
fixed employer contributions (usually calculated as a percentnterest.
age of employee earnings) are allocated to individual em-
ployee accounts. Some of these plans may allow employégertificate of depositReceipts issued by banks or savings
contributions, but employees are usually not required to makand loans associations for deposits of funds are known as
any contributions. Employers may also make profit-sharingertificates of deposit. Interest accrues on the amount
contributions to these plans at their discretion. deposited and is paid at maturity.

Employee Stock Ownership Plan (ESQR)nder ESOP re- Withdrawals, loans, and distrib utions

tirement plans, the employer pays a designated amount, of-

ten borrowed, into a fund which then invests primarily inWithdrawals.Prior to normal payout (usually at retirement),

company stock. Any debt incurred in the purchase of the stoaefined contribution plan participants may be allowed to with-

is repaid by the company. The stocks are then distributed ttraw all or a portion of the money in their accounts. While

employees according to an allocation formula. most early withdrawals incur tax penalties, hardship with-
drawals do not. (See below.) To avoid tax penalties, many

Stock Bonus PlansA Stock Bonus plan specifies employer plans have loan provisions that allow employees to borrow

or employee and employer contributions to a trust fund th&tom their accounts, with interest, for a specified period of

invests in various securities. time.
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Defined C ontrib ution Plans

Hardship withdrawalsEmployees are usually not penalized Immediate full vesting.This occurs when employees are
when money is withdrawn as a result of a hardship ofteimmediately eligible to receive 100 percent of employer con-
defined as a death or illness of a family member, educatiamibutions.
expenses, sudden uninsured losses, or a need to prevent evic-
tion from one’s primary residence. Graduated vestingThis is an employee’s nonforfeitable per-
centage of employer contributions increases over time until
Loans.Defined contribution plans may allow participants toit reaches 100 percent.
borrow money, with interest, from their accounts. These loan
amounts are often limited to a portion of the account bal€liff vesting. Under this form of vesting, no vesting occurs
ance. They usually have to be repaid within 5 years, but longentil an employee satisfies the service requirements for 100-
payment periods may apply for home purchase or renovgercent vesting, for example after 7 years.
tion loans.
Class-year vestingJnder this form of vesting, employees
Rollovers and transfersThese aralirect payments of plan become fully vested in employer contributions made
benefits from a defined contribution plan into an IRA or an-during a specific period after a period of time, often 3
other employer’s plan. In a direct rollover or transfer, theyears.
employee is not taxed on the payment until it is later with-
drawn or distributed. Employer contribution methods

Distribution. At retirement, defined contribution plans nor- Specified matching percen€Common in savings and thrift
mally allow for payout in the form of a lump sum, a lifetime plans, this employer method matches a specified percent of
annuity, or installments over a specified period. While theremployee contributions. The matching percent can vary by
is no tax penalties if the distribution takes place after age 9@ngth of service, amount of employee contribution, and other
and a half, the individual must pay taxes as if it were incomdactors.

Lump sum distribution This is an immediate disbursement Fixed percent of profits formulaCommon in deferred profit-
of all employer and employee contributions and any investsharing plans, under this formula the employer contributes a
ment earnings to the employee. fixed percent of total annual profits to the plan. For example,
no matter what the level of profits, 5 percent is contributed to
Annuity. Annuities are a form of distribution that provides the plan. Profits may include those for the entire company or
periodic payments for various periods of time. Straight-lifejust those in a specific business unit. A variation of this for-
annuities provide payments, usually monthly, for the life-mulais when employers set aside a “reserve amount” of prof-
time of a retiree. Joint-and-survivor annuities provide payits, for example $1,000,000, and only pay a fixed percent on
ments to a retiree, and upon the retiree’s death, payments tthese profits above this amount into the employees’ defined
surviving spouse. contribution plan.

Installment paymentsThese are payments from the employerPercentage of employee earningSommon in money pur-

at fixed intervals, for example, equal payments over 5 yearshase plans, under this plan the employer contributes a fixed
Employees may or may not receive interest or other remyercent of each employee’s earnings into their individual ac-
neration on the nondispersed portion. count.

Vesting Related plans and terms

Vesting is the amount of time an individual must work before

earning a nonforfeitable right to a retirement benefit. When &tock bonus plansThese plans place contributions in a trust

worker is fully vested, the accrued benefit is retained even fund that invests in securities, including those of the employ-

the worker leaves the company before reaching retiremeimig company. These plans are either financed by the employer,

age. While defined contribution plans are subject to the sang jointly by the employer and employee. Upon retirement

vesting rules under the Employee Retirement Income Securityr separation from the company, proceeds from the trust fund

Act as defined benefit plans, vesting schedules vargre paid out to eligible employees in the form of company

significantly. Vesting schedules only apply to employerstock or cash.

contributions; employee contributions (including pretax

contributions) are always 100-percent vested. Stock purchase plansSuch plans permit a participating
employee to purchase shares of company stock, usually
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through payroll deduction, at less than the open-market rat&in not-for-profit organizations and public schools to make

No individual employee account is established; stock is digre-tax contributions into deferred compensation plans via

tributed immediately upon purchase. (The EBS does not cokalary reduction agreements. 403 (b) plans often are associ-

lect data on these plans.) ated with savings and thrift and other defined contribution

Stock option plansThese plans give employees the right toplans.

purchase company stock at a given time in the future at a

predetermined price. The employee chooses whether atl@C section 457 plansThis law allows employees of State

when to purchase stock. These plans are usually availableaad local governments and tax-exempt organizations to make

higher-level management. (The EBS does not collect data gre-tax contributions into deferred compensation plans via

these plans.) salary reduction agreements. These plans often are associ-
ated with savings and thrift and other defined contribution

TIAA-CREF Affiliation. TIAA-CREF plans are provided to plans.

employees at educational institutions and non-profit educa-

tional associations. They are most commonly money purcha&alary reduction plansThese plans are authorized under

plans but may contain matching formulas. the Internal Revenue Code, which allows employees to di-
vert a portion of their salary or wages to fund benefit plans.

Internal Revenue Code (IRC) section 401(k) plafis law  The contribution to the benefit plan are made on a pre-tax

allows employees in private, for-profit establishments to makéasis.

pre-tax contributions into deferred compensation plans via

salary reduction agreements. These arrangements are oft@iscretionary profit sharing contributionsThis is a money

associated with savings and thrift and other defined contrpurchase pension and savings and thrift plan that may require

bution plans. the plan sponsor to make payments to the plan, directly from
company profits, in addition to the employer’s usual

IRC section 403(b) plang-his law allows employees of cer- contributions.
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Table 146. Savings and thrift plans: Summary of provisions,
full-time employees, medium and large private establishments,
1997

Table 147. Savings and thrift plans: Transfer and rollover
provisions,1 full-time employees, medium and large private
establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and cal, and
em- sales . em- sales )
Iltem lov- and em- service Iltem lov- and em- service
PIOY= | related em- PIOY= | related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
savings and thrift plans ....... 14,882| 5,262| 4,113 5,507 savings and thrift plans ....... 14,882| 5,262| 4,113 5,507
Percent Percent
Total with savings and thrift Total with savings and thrift
plans ... 100 100 100 100 plans ... 100 100 100 100
Pre-tax contributions allowed 98 929 97 98
Transfer/rollover Transfers/rollovers allowed ... 53 52 58 50
contributions allowed ...... 53 52 58 50 Transfers/rollovers not
Employee choice of allowed ........ccoocevieiinn. 37 42 33 36
investments for employee Not determinable .................. 10 6 10 14
contributions ................... 87 89 87 85
Employee choice of
investments for employer 1 Relates to the allowance of transfers/rollovers of contributions and
contributions ..eeeeeveveeeiin, 65 68 62 65 earnings from the previous employer’s plan.
menedlatfn?iltl \cljestlng v é?l gg g? ig NOTE: Because of rounding, sums of individual items may not equal totals.
0ans permied .............. Where applicable, dash indicates no employees in this category.
Withdrawals permitted .......... 52 50 57 51

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 148. Savings and thrift plans: Maximum employee
contributions,! full-time employees, medium and large private

establishments, 1997

Table 149. Savings and thrift plans: Method of determining
pretax contribution, full-time employees, medium and large

private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
. cal, and cal, and
Maximum employee em- sales . T em- sales .
contributions ploy- and em. | Service Pretax contributions ploy- and em. | Service
related em- related em-
ees ploy- ees ploy-
em- ces ploy- em- ces ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
savings and thrift plans ....... 14,882| 5,262| 4,113 5,507 savings and thrift plans ....... 14,882| 5,262| 4,113| 5,507
Percent Percent
Total with savings and thrift Total with savings and thrift
Plans .....cccoeeiiiiieee 100 100 100 100 PIANS ..o 100 100 100 100
Percent of employee Pretax contributions allowed 98 99 97 98
aArNINGS ..ceeveviveeeriieeanns 89 88 92 88 All contributions must be
5 percent or less 2 2 2 3 pretax ..ooveeveeeeenneenen 54 49 55 58
6 percent ........ 2 3 3 1 All contributions may be
7 Percent .......ccoeveveuenne. (2) (2) - (2) Pretax ...oooveveveveveeeeennn. 31 36 29 26
8 percent 1 1 (2) 2 Contributions up to
9 percent 1 1 1 (2) specified percent may
10 percent ......ccoeeveeiinenne 7 4 8 9 be pretax .........ccoceeeennee 6 6 6 5
11 percent .....cccoevveevevannnnnn 2 3 1 1 Initial contributions must
12 percent ... 6 8 6 4 be pretax; additional
13 percent .....cccceevveeinnenne 4 4 4 3 contributions can not
14 percent ........oceeeeiiieene 3 2 2 5 be pretax .........cccocvenee 4 3 4 5
15 percent ... 33 28 38 33 Initial contributions must
16 percent ......cccccvveeineenne 17 17 16 18 be pretax; all additional
17 percent ......cceceeveeenennne 3 4 3 3 contributions may be
17.01 - 17.99 percent ....... (2) (2) (2) 1 PretaXx ....cooveveveveeeeenenns 2 3 1 2
18 percent ......ccccovveeinnenne 5 6 7 2 Initial contributions must
19 percent ..........ccceeueene... (2) (2) (?) (2) be pretax; additional
20 percent ......cceeevveineennnn. 2 4 2 2 contributions up to a
20.01 - 24.99 percent ....... (2) - (2) (2) specified percent may
25 percent or more ........... 1 2 1 1 be pretax ..........ccccu...... (Y - - (1
Specified dollar amount ........ 1 (2) 1 1 Pre-tax allowed, options
Up to the Internal Revenue UNKNOWN ....cvvveeiieennns 2 2 2 2
Code limit ...... 10 11 7 11 No pretax contributions
Not determinable (2) (2) (%) (?) allowed ......ccccoeevevinnnen. 1 1 1 1
Not determinable .................. 1 1 2 1
Average3
Average maximum contribution 1 Less than 0.5 percent.
(percent of earnings) .......... 14.3 14.6 14.3 141
NOTE: Because of rounding, sums of individual items may not equal totals.

1 Includes contributions that are not matched by the employer.
maximum contributions vary, such as by length of service, the highest

possible contribution was tabulated.
2 |ess than 0.5 percent.

3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

If
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Where applicable, dash indicates no employees in this category.



Table 150. Savings and thrift plans: Maximum pretax

employee contributions,! full-time employees, medium and

large private establishments, 1997

Table 151. Savings and thrift plans: Methods of employer

large private establishments, 1997

matching contributions, full-time employees, medium and

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All | and d All | and d
. T em- cal, sales an . em- cal sales an
Maximum pretax contributions ploy- and em. | Service Employer matching rates ploy- and em. | Service
related em- related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with
savings and thrift plans that Number (in thousands) with
allow pretax contributions ...| 14,577 5,199 3,990 5,388 savings and thrift plans ....... 14,882| 5,262| 4,113| 5,507
Percent Percent
Total with savings and thrift
plans that allow pretax Total with savings and thrift
contributions ..........cccceeeeeen. 100 100 100 100 Plans ... 100 100 100 100
Percent of employee Specified matching percent! 81 80 80 84
€arNINGS ...oovveeirerieenieenns 89 88 93 88 Varies by service .................. 5 6 5 5
5 percentor less ............... 3 3 2 4 Varies by amount of
6 percent 2 2 3 1 contribution ...........cceene. 8 11 8 7
7 percent (%) (?) (2) (?) Varies by investment choice | (?) (?) (2) (%)
8 percent 2 2 3 3 Varies by profit level ............. 3 3 5 2
9 Percent ........c.occeeevrennan. 1 1 1 1 Other ..ovvvvevccveeeeee (%) (2) (2) 1
10 percent .. 10 6 11 13 Not determinable .................. 1 1 2 1
11 percent ......ccoccvvveeeeenn. 2 3 1 2
12 percent .......cocccuvvveeeeenn. 6 8 6 4
13 percent .. 2 2 2 2 1 plans where the employer matches a specified percent of employee
14 percent ..........ccovvveenn. 3 2 2 4 contributions. For example, the employer matches 50 percent of employee
15 percent 32 29 37 32 eargmgs up to 6 percent.
16 percent .. 13 14 10 14 Less than 0.5 percent.
17 percent 3 3 2 3 NOTE: Because of rounding, sums of individual items may not equal totals.
17.01 - 17.99 percent ....... (%) (%) (%) (2) Where applicable, dash indicates no employees in this category.
18 percent ......ccoccvveevierens 5 5 7 2
19 percent .. ) | | 3|3
20 percent ................. 2 4 2 1
25 percent or more ... (2) (2) (2) (%)
Not determinable ...... 2 2 2 2
Specified dollar amount ........ 1 (2) 1 1
Up to the Internal Revenue
Code limit .......ocoeevrvennne 10 11 7 11
Not determinable (%) (2) - (?)
Average3
Average maximum pretax
contribution (percent of
€ArNINGS ...evvveervieiiierienieens 13.7 14.0 13.7 135

1 Includes contributions that are not matched by the employer. If
maximum contributions vary, such as by length of service, the highest

possible contribution was tabulated.
2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 152. Savings and thrift plans: Employee contributions by
employer specified matching percentage, full-time employees, medium
and large private establishments, 1997

Specified matching percentage
Employee contribution? Total2
1-49 50 ([51-99| 100
Percent
All employees
Totald .o 100 23 a7 13 15
Under 2 percent ................ 2 1 (*) - (%)
2 percent .............. 3 1 1 - 1
3 percent . 10 1 2 1 5
4 percent . 16 3 10 (*) 2
5 percent . ...| 10 2 4 (*) 2
6 percent .......ccceeeveiiinneenn. 48 11 25 8 3
Greater than 6 percent ..... 10 3 3 3 1
Professional, technical, and
related
Totald .o 100 23 48 14 12
Under 2 percent ................ 1 1 - - -
2 Percent ........ccocevevvnnn. 5 2 1 - (%)
3 percent . 7 1 2 (*) 4
4 percent ......occeeeeriniennnnnn. 13 1 7 1 3
5 Percent ..........ccoevevvennn. 8 1 6 (*) 2
6 percent .......ccoceeeveiinnnennn. 50 12 27 8 2
Greater than 6 percent ..... 15 4 5 5 1
Clerical and sales
Total ..o, 100 19 42 16 19
Under 2 percent ... 1 1 (%) - -
2 percent ......oocveeeveiinnnnenn. 3 1 2 - 1
3 percent ......occveeeiinienninnn. 12 1 3 - 9
4 percent . ...| 13 4 7 (*) 2
5 percent ..........coccevueen.. 9 3 4 (*) 2
6 percent .......ccccoeceeeiinenn. 54 8 25 14 4
Greater than 6 percent ..... 6 1 2 2 (%)
Blue collar and service
Totald .o 100 27 49 9 14
Under 2 percent ... 3 2 (*) - 1
2 percent .............. 2 1 *) - *)
3 percent . 10 2 2 2 4
4 percent . 22 4 15 1 2
5 percent . 11 4 3 1 3
6 percent .......cccceeeveeeinnenn. 42 11 24 4 3
Greater than 6 percent ..... 9 4 3 2 1

1 Employee may contribute a percent of salary up to a specified maximum; ceilings
on contributions to be matched by employers generally are lower.

2 Total includes workers with an employer matching percentage of greater than 100
percent, but those matching percentages are not presented separately.

3 Includes other employee contribution rates not shown separately.

4 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates no employees in this category.
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Table 153. Savings and thrift plans: Discretionary
profit-sharing contributions,! full-time employees, medium and
large private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
em- sales .
Iltem lov- and em. | Service
PIOY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 14,882| 5,262| 4,113 5,507
Percent
Total with savings and thrift
Plans .....cccoeeiiiiies 100 100 100 100
With discretionary
profit-sharing
contributions ................... 17 14 21 17
No discretionary
profit-sharing
contributions ................... 78 82 75 77
Not determinable .................. 5 4 5 6

1 Employer contributions in addition to matching funds, provided at
employer discretion based on profitability.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 154. Savings and thrift plans: Investment choices, full-time employees, medium and
large private establishments, 1997

Profe_ssmnal, Clerical and Blue-collar and
technical, and .
All employees sales service
related employees employees
employees ploy ploy
Investment choices Emplo- | Emplo- | Emplo- | Emplo- | Emplo- | Emplo- | Emplo- | Emplo-
yee yer yee yer yee yer yee yer
contri- | contri- | contri- | contri- | contri- | contri- | contri- | contri-
bu- bu- bu- bu- bu- bu- bu- bu-
tions | tions | tions | tions | tions | tions | tions | tions
Number (in thousands) with
savings and thrift plans ....... 14,882| 14,882| 5,262| 5,262 4,113| 4,113| 5,507| 5,507
Percent
Total with savings and thrift
plans ..o 100 100 100 100 100 100 100 100
Employee permitted to
choose investments ........ 87 65 89 68 87 62 85 65
Two choices ............ 2 2 1 1 2 2 4 4
Three choices ... 11 8 8 6 14 9 12 8
Four choices .........cccue..... 21 14 19 12 23 12 20 18
Five choices .......cccceeeeunee.n. 14 10 16 13 12 10 14 8
Six choices 8 5 9 7 9 5 6 4
Seven choices .................. 8 6 10 7 7 6 8 5
Eight choices ...........cc...... 7 5 7 7 6 6 7 4
Nine choices 2 2 2 2 2 2 2 2
Ten choices 3 2 6 2 2 1 2 2
More than ten choices ...... 5 4 7 7 4 4 3 3
Not determinable .............. 6 6 4 4 6 6 8 9
Employee not permitted to
choose investments ........ 4 25 5 25 3 30 4 21
Not determinable .................. 9 10 6 7 8 11 13

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates no
employees in this category.
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Table 155. Savings and thrift plans: Types of investments allowed in plans permitting employees to choose investments,
full-time employees, medium and large private establishments, 1997

Professional,
All employees technical, and
related employees

Clerical and sales Blue-collar and
employees service employees

Investment

Employee | Employer | Employee | Employer | Employee | Employer | Employee | Employer

contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
tions tions tions tions tions tions tions tions

Number (in thousands) with
savings and thrift plans ....... 14,882 14,882 5,262 5,262 4,113 4,113 5,507 5,507

Percent

Total with savings and thrift

PlaNs .....covviiie 100 100 100 100 100 100 100 100
Total with employee

investment choice

allowed .....cccoevvveeiiinens 87 65 89 68 87 62 85 65
Company stock ... . 42 25 47 29 43 24 36 20
Common stock fund .......... 69 50 73 53 66 47 66 50
Long-term interest bearing

SECUMtieS ......cccevveuveenn. 59 43 65 47 58 40 54 42
Diversified stock and bond
fund oo, 54 40 56 41 60 41 48 38
Government securities ...... 20 15 24 19 17 13 17 12
Guaranteed investment
CONtracts ........cccceveeeeee 20 15 21 18 19 13 21 14
Money market funds ......... 35 28 40 31 31 25 35 28
Certificates of deposit ....... 3 2 2 2 4 3 3 3
Otherl ..o, 8 6 9 8 8 5 7 5
Deteriminable by trustee ... 1 (%) (?) - 1 - 1 (?)
Not determinable .............. 9 8 9 9 7 6 10 10
Investment choice not
allowed .....ccoeevvveeiiinens 4 25 5 25 3 30 4 21
Investment choice not
determinable ................... 9 10 6 7 9 8 11 13
1 Includes purchase of life insurance, annuities, real estate, NOTE: Sums of individual items do not equal totals because employees
mortgage, and deposits in credit unions or savings accounts. are often offered a number of investment choices. Where applicable,
2 Less than 0.5 percent. dash indicates no employees in this category.
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Table 156. Savings and thrift plans: Method of allocating contributions to investment options, full-time employees,
medium and large private establishments, 1997

Professional, .
; Clerical and sales Blue-collar and
All employees technical, and -
employees service employees
related employees
Item
Employee | Employer | Employee | Employer | Employee | Employer | Employee | Employer
contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
tions tions tions tions tions tions tions tions
Number (in thousands) with
savings and thrift plans ...... 14,882 14,882 5,262 5,262 4,113 4,113 5,507 5,507
Percent
Total with savings and thrift
Plans .....cocciiieiiie e 100 100 100 100 100 100 100 100
Total with employee
investment choice
allowed .......ccocovveiiiieens 87 65 89 68 87 62 85 65
Any multiple ... 42 34 45 36 39 30 41 35
Specified multiples .. 37 23 37 25 41 24 34 22
(011111 S 1 1 (1) (1) 1 1 ) (1)
Not determinable .............. 8 7 7 6 7 6 10 9
Investment choice not
allowed .......ccoevvveeiiieens 4 25 5 25 3 30 4 21
Investment choice not
determinable ................... 9 10 6 7 9 8 11 13

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates no employees in this category.
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Table 157. Savings and thrift plans: Frequency of investment changes, full-time employees, medium and large private
establishments, 1997

Professional,
All employees technical, and
related employees

Clerical and sales Blue-collar and
employees service employees

Item

Employee | Employer | Employee | Employer | Employee | Employer | Employee | Employer

contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
tions tions tions tions tions tions tions tions

Number (in thousands) with
savings and thrift plans ....... 14,882 14,882 5,262 5,262 4,113 4,113 5,507 5,507

Percent

Total with savings and thrift

PlaNs .....covviiie 100 100 100 100 100 100 100 100
Total with employee

investment choice

allowed .....cccoevvveeiiinens 87 65 89 68 87 62 85 65
At any time .... . 47 36 55 43 46 33 41 31
Specified number of times
peryear .......ccccccouniunns 32 22 27 19 35 23 34 25
ONE e 2 1 1 1 1 1 2 1
6 6 5 5 5 4 7 8
) (Y 1 1 - - () (Y
16 11 13 8 17 10 19 13
8 4 7 4 13 8 6 3
1 1 2 1 1 1 H H
&) - M) - M) - - -
Not determinable .............. 7 6 5 4 5 4 10 10
Investment choice not
allowed ......ccoecvveeiiieens 4 25 5 25 3 30 4 21
Investment choice not
determinable ................... 9 10 6 7 9 8 11 13
1 Less than 0.5 percent. NOTE: Because of rounding, sums of individual items may not equal

totals. Where applicable, dash indicates no employees in this category.
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Table 158. Savings and thrift plans: Withdrawal availability,
full-time employees, medium and large private establishments,
1997

Table 160. Savings and thrift plans: Maximum amount that
may be withdrawn in plans permitting withdrawals, full-time
employees, medium and large private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and ) cal, and
. . em- sales . Maximum amount of em- sales :
Withdrawal provision lov- and em- | Service withdrawal lov- and em. | Service
PIOY" | related em- PIOY" 1 related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
savings and thrift plans ....... 14,882| 5,262| 4,113 5,507 savings and thrift plans with
withdrawals permitted ......... 7,792 2,611| 2,357| 2,824
Percent
Percent
Total with savings and thrift
plans ... 100 100 100 100 Total with savings and thrift
plans with withdrawals
Withdrawals permitted .......... 52 50 57 51 permitted .........ccoocvieiiiiiens 100 100 100 100
Any reason 18 20 18 15
Hardship reasons only? .... 35 30 39 36 Full account balance ............. 63 59 73 59
Withdrawals not permitted .... 39 44 33 38 Partial account balance . 32 35 22 38
Not determinable .................. 9 7 9 11 Not determinable .................. 5 6 6 3

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

Table 159. Savings and thrift plans: Withdrawal requirements
in plans permitting withdrawals, full-time employees, medium
and large private establishments, 1997

Profes-
sional, Clerical Blue-
Al techni- and collar
cal, and
em- sales h
Iltem ploy- and em- | Service
related em-
ees em- | Ploy- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans with
withdrawals permitted ......... 7,792 2,611| 2,357| 2,824
Percent
Total with savings and thrift
plans with withdrawals
permitted .........ccoecveeneeiieene 100 100 100 100
Atany time .......ccccoveveenienenne 55 52 62 51
After meeting an age and/or
service requirement ........ 8 12 8 6
Once per time period ... 21 23 21 21
Other limit ................. 9 8 3 14
Not determinable .................. 7 6 6 9

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

Table 161. Savings and thrift plans: Penalties imposed upon
withdrawal of funds in plans permitting withdrawals, full-time
employees, medium and large private establishments, 1997

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- ca, | sales |_2and
Penalties for withdrawals and service
ploy- em-
related em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
savings and thrift plans with
withdrawals permitted ......... 7,792 2,611| 2,357| 2,824
Percent
Total with savings and thrift
plans with withdrawals
permitted ........cccecvieiieiieene 100 100 100 100
With penalty .......ccccceveeinenne a7 44 41 54
Employer contributions
suspended .................. 10 16 9 7
All contributions
suspended .................. 29 21 26 40
Other ....oooocvievieeeeeeee, 7 7 6 7
No penalty ......cccceevvvrieennnnne 45 50 53 33
Not determinable .................. 8 6 6 12

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 162. Savings and thrift plans: Loan availability, full-time
employees, medium and large private establishments, 1997

Profes-
sional, . Blue-
" |Clerical
All techni- and collar
em- cal, sales and
Loan availability and service
ploy- em-
ces related lov- em-
em- ploy ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 14,882 5,262| 4,113| 5,507
Percent
Total with savings and thrift
plans ... 100 100 100 100
Loans permitted .................... 54 56 57 48
Any reason ..........ccccceeeene 48 52 50 43
Hardship reasons only? .... 6 5 7 5
Loans not permitted .............. 37 36 33 41
Not determinable .................. 9 7 10 11

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

Table 163. Savings and thrift plans: Loan requirements in
plans permitting loans, full-time employees, medium and large
private establishments, 1997

Profes-
sional, ) Blue-
. | Clerical
techni- collar
All and
- em- cal, sales anq
Loan provision lov- and em. | Service
PIOY= | related em-
ees onm- ploy- lov-
ees ploy
ploy- ees
ees
Number (in thousands) with
savings and thrift plans with
loans permitted ................... 7,963 2,969 2,351| 2,644
Percent
Total with savings and thrift
plans with loans permitted ..| 100 100 100 100
Atany time .......cccceceeneeinnene 58 60 60 54
After meeting an age/or
service requirement ........ 2 1 4 2
Once per time period ............ 36 35 34 38
Other limit .........cccoovviieneenn. 1 1 1 2
Not determinable .................. 2 2 2 3

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 164. Savings and thrift plans: Maximum amount that
may be borrowed in plans permitting loans, full-time
employees, medium and large private establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
" em- sales )
Loan provision lov- and em. | Service
PIOY- | related em-
ees _ ploy- lov-
em ees ploy
ploy- ees
ees
Number (in thousands) with
savings and thrift plans with
loans permitted ................... 7,963| 2,969| 2,351| 2,644
Percent
Total with savings and thrift
plans with loans permitted ..| 100 100 100 100
Full account balance
available ............ccoeveuene. 1 1 2 H
Partial account balance
available .........c........... 97 96 95 98
Not determinable .................. 3 3 3 2

1 Less than 0.5 percent.
NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

Table 165. Savings and thrift plans: Interest provisions in
plans permitting loans, full-time employees, medium and large
private establishments, 1997

Profes-
sional, Cleri Blue-
hni- erical collar
Al | e and
- em- cal, sales anq
Loan provision lov- and em. | Service
POY= | related em-
ees om- ploy- lov-
ees ploy
ploy- ees
ees
Number (in thousands) with
savings and thrift plans with
loans permitted ................... 7,963| 2,969 2,351| 2,644
Percent
Total with savings and thrift
plans with loans permitted ..| 100 100 100 100
Fixed percent ..........ccoo...... ) (H &) (1)
Tied to other rates 69 67 73 68
VarieS ..ooovoveeeececeeeeeereeeeeeean (Y (H (1) (H
At the discretion of plan
administrators ................. 15 16 14 15
Other ....cccovviveienne H (1 (H
Not determinable 17 13 16

1 Less than 0.5 percent.
NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 166. Savings and thrift plans: Repayment provisions in
plans permitting loans, full-time employees, medium and large

private establishments, 1997

Table 167. Savings and thrift plans: Methods of distribution,
full-time employees, medium and large private establishments,
1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
- em- cal, sales anq T em- cal, sales anq
Repayment provisions ploy- and em. | Service Methods of distribution! ploy- and em. | Service
related em- related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
savings and thrift plans with savings and thrift plans ....... 14,882| 5,262| 4,113| 5,507
loans permitted ................... 7,963 2,969| 2,351| 2,644
Percent
Percent
Total with savings and thrift
Total with savings and thrift Plans .......ccoeiiiiiiiis 100 100 100 100
plans with loans permitted ..| 100 100 100 100
Lump SUmM ...ooovieienieeeeee 91 93 89 90
Repayment after specified Annuity ........ 25 25 21 27
period ......cccoevviiniinieen 80 79 85 76 Installments ... 41 40 43 40
For purchase of a home? .. 48 49 46 50 Other .......ccocueene 3 3 3 3
Less than 15 years ....... 17 16 17 18 Not determinable .................. 10 11 7 11
15years .....ccoceevineeenennn. 17 18 17 15
20 years .....cccceveenieeenns 3 2 4 3
Greater than 20 and 1 sums of individual items may exceed totals because plans frequently
less than 25 years ..| (2) (2) _ (2) permit more than one distribution option.
éSrey;Z:’sthanZSyears i ; i 11 NOTE: Where applicable, dash indicates no employees in this category.
Not determinable .......... 5 4 4 8
For any reason .......... 32 30 39 26
Less than 5 years ......... 11 13 15 4
5years ....cocooieniiinens 21 17 25 22
Greater than 5 years
and less than 10
YT LI (2) (2) - (2)
At discretion of plan
administrators ................ 2 1 2 2
Other ......ccocevvicieens 3 5 1 1
Not determinable ................. 16 15 11 20

1 Plan specifies longer repayment period for purchase of a home than for

other reasons.
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 168. Savings and thrift plans: Service requirements?,
full-time employees, medium and large private establishments,
1997

Table 169. Savings and thrift plans: Vesting provisions,
full-time employees, medium and large private establishments,
1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All | and d All | and d
R . em- cal sales an . . em- cal sales an
Eligibility requirements2 and service Vesting provision and service
ploy- em- ploy- em-
related em- related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
savings and thrift plans ....... 14,882| 5,262| 4,113 5,507 savings and thrift plans ....... 14,882| 5,262| 4,113 5,507
Percent Percent
Total with savings and thrift Total with with savings and thrift
plans ... 100 100 100 100 plans ... 100 100 100 100
With minimum service Immediate full vesting ........... 29 34 33 22
requirement .............c...... 75 70 78 79
3 months orless ................... 12 13 7 15 Cliff vesting? ......cccovvivvnennns 30 33 22 33
4-5months .....cccooeeiniiiniene ( 3 ) ( 3 ) ( 3 ) - With full vesting after:
6 months 10 10 9 11 1-2years ...ccccomnnnnnnn 3 3 2 4
lyear. ..o, 52 44 61 52 3-4years ..o 6 5 7 6
2 YEAIS ovveeeiiiieeiee e 2 2 1 1 5years ....ccoooeiiiieniinnnnne 21 25 13 22
SYEAS oo, 3 (3) (3) - More than 5 years ......... (?) (2) (?) 1
No minimum service
requirement ..........cc.co.... 19 24 16 16 Graduated vesting3 ............... 33 29 37 35
Not determinable .................. 6 6 5 6 With full vesting after:
4 years or less .... 10 7 10 13
Average?4 5years ............. 15 13 19 13
6 Years .....coccevceeernieeenne 6 7 3 8
Average service requirement (in T YEArS oo 3 2 4 2
months) ......cccceeeviiveinieene 10.0 9.8 10.7 9.6
Class year vesting4 ............... 2 2 2 4
With each class vested
1 In many of these plans, there is also an age requirement. For example, after:
some plans_ have part_ic_ip_a_tion requirements of age 21 and 12 months of 1year... 1 (2) (2) 3
service. _Thls table’s eligibility requirements are basedlon Wheq the employee 2 years ( 2 ) ( 2 ) 1 ( 2 )
can first join the plan, not when the employer first begins contributing. In past 2
surveys the eligibility requirements were based on when the employer first BYBAS oo 1 1 (%) 1
contributes to the plan. Thus this table is not strictly comparable to the same
table from past surveys. Other oo (?) (2) 1 (2)
2 |f a plan had alternate eligibility requirements, one of which was service
onl\y;, the service only requirement was tabulated. Not determinable .................. 5 3 5 6
Less than 0.5 percent.

4 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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1 Under cliff vesting, an employee is not entitled to any benefits until
satisfying requirements for 100 percent vesting.

2 'Less than 0.5 percent.

3 Under graduated vesting, an employee’s rights to benefits increase
with length of service, eventually reaching 100 percent.

4 Under class year vesting, employee contributions for a given year
(class) become nonforfeitable after meeting vesting requirements.
Subsequent contributions must meet similar requirements.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 170. Deferred profit-sharing plans: Employer
contributions, full-time employees, medium and large private
establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
T em- sales h
Employer contributions and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands) with
deferred profit-sharing plans| 5,084| 1,562| 1,351| 2,171

Percent
Total with deferred
profit-sharing plans ............. 100 100 100 100
Based on stated formula ....... 62 61 50 71
Fixed percent of profits ..... 17 26 19 10
Based on unit profitability 4 8 4 1

Fixed percent of profits in
excess of reserved
amount ...........cceeeeennn. 3 2 2 4

Sliding percentage based
on profits, sales, or

return on assets .......... 27 12 12 47
Other stated formula ......... 11 13 12 9
No predetermined formula .... 38 39 50 29

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 171. Deferred profit-sharing plans: Allocation of
employer contributions to individual employee accounts,
full-time employees, medium and large private establishments,
1997

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
. cal, and
Allocation of employer em- sales .
I and service
contributions ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands) with
deferred profit-sharing plans| 5,084| 1,562| 1,351| 2,171

Percent
Total with deferred
profit-sharing plans ............. 100 100 100 100

Equally to all participants ...... 18 7 8 32
Proportional to earnings ....... 49 61 51 40
Proportional to employee

contributions ................... 15 13 17 15
Based on earnings and

SEIVICE oviviveririeeeerieeiens 8 8 5 10
Based on earnings and unit

performance ................... 2 5 (H (H
Other allocation formula ....... 2 H 6 (H
Allocation formula not

available ............ccceeeeee 6 6 13 2
Employee permitted to

receive part of allocation

incash ......cccooevniiinenn 23 7 13 41

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 172. Deferred profit-sharing plans: Selected plan
features, full-time employees, medium and large private
establishments, 1997

Table 173. Deferred profit-sharing: Service requirements,!
full-time employees, medium and large private establishments,
1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and cal, and
em- sales . A . 2 em- sales .
Iltem lov- and em. | Service Eligibility requirements lov- and em. | Service
PIOY" | related em- PIOY" | related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
deferred profit sharing plans| 5,084| 1,562| 1,351| 2,171 deferred profit-sharing plans| 5,084| 1,562| 1,351| 2,171
Percent Percent
Total with deferred profit Total with deferred
sharing plans .........ccccceeeeee. 100 100 100 100 profit-sharing plans ............. 100 100 100 100
Loans permitted ........... 32 43 45 16 With minimum service
Withdrawals permitted 26 24 29 25 requirement .............c...... 69 84 68 58
Employee contributions 3 months orless ................... 5 4 4 5
required .........cccooevvnnnne. 7 9 9 4 4-5months .....cccccvevevvnane. () (%) 1 (3)
Employee contributions not 6 months 8 13 9 4
required but allowed ....... 24 23 27 23 lyear ..o, 54 65 55 47
Pretax contributions allowed 26 24 33 23 2 YEAIS weoveive e eiee e riae e 1 1 (3) 2
Employee permitted to No minimum service
choose investments ........ 64 60 58 70 requirement 27 14 24 39
Not determinable 4 2 8 3
NOTE: Because of rounding, sums of individual items may not equal totals. Average?
Where applicable, dash indicates no employees in this category.
Average service requirement (in
MONtNS) .o 10.7 10.5 10.7 11.0
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1 In many of these plans, there is also an age requirement. For example,
some plans have participation requirements of age 21 and 12 months of
service. This table’s eligibility requirements are based on when the employee
can first join the plan, not when the employer first begins contributing. In past
surveys the eligibility requirements were based on when the employer first
contributes to the plan. Thus this table is not strictly comparable to the same
table from past surveys.

2 |f a plan had alternate eligibility requirements, one of which was service
only, the service only requirement was tabulated.

3 Less than 0.5 percent.

4 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 174. Deferred profit-sharing plans: Vesting provisions, Table 175. 401(k) salary reduction plans: Maximum pretax

full-time employees, medium and large private establishments, employee contributions,! full-time employees, medium and
1997 large private establishments, 1997
Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and cal, and
) - em- sales . . T em- sales .
Vesting provision and service Maximum pretax contributions and service
ploy- em- ploy- em-
related em- related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number with deferred Number (in thousands) with
profit-sharing plans ............. 5,084 1,562| 1,351| 2,171 401(k) salary reduction
Plans .....ccoooieiiiiie 16,756| 5,927| 4,573| 6,255
Percent
Percent
Total with deferred
profit-sharing plans ............. 100 100 100 100 Total with 401(k) pretax salary
reduction plans ................... 100 100 100 100
Immediate full vesting ........... 29 24 35 28 Percent of employee
€aArNINGS ....oeevveereniieeens 87 85 91 86
Cliff vesting? ......cccoovevvnnnnn. 32 22 25 45 5 percentorless ............... 4 4 3 4
With full vesting after: 6 percent .......ccceeeveeneennnen. 1 2 2 (%)
3-4vyears ...cceeunn... 4 8 4 (2) 7 percent .........cocevevnennn. (%) (2) (2) 1
5years ....coccoveieininnennns 28 14 18 44 8 percent ........ccoeeeiiiennn. 3 2 3 4
More than 5 years ......... 1 - 3 - 9 percent ... 1 1 1 (2)
10 percent ......coocveeenineenne 11 7 12 14
Graduated vesting3 ............... 35 51 37 22 11 percent .....ccccccvvcvienienne 2 3 1 2
With full vesting after: 12 percent .... 6 7 5 4
4 years orless .............. (%) (2) (2) (2) 13 percent .....coeveveveunee. 3 3 3 2
5 YEArS ..ooeveveeerininans 4 7 5 1 13.01 - 13.99 percent ....... (2) (2) - (2)
6 years .... 15 23 17 9 14 percent .....cccoccvveenienenns 2 2 2 3
7 YEArS cocveeiiiieeieeene 16 21 16 12 15 percent ....cccocvveenienennns 31 28 35 30
16 percent ........cccvvveeeeenn. 11 12 9 12
Not determinable .................. 4 3 3 5 16.01 - 16.99 percent ....... (2) - (2) (2)
17 percent .....cccocvveenvenenns 3 4 4 3
17.01 - 17.99 percent ....... (%) (2) (2) (2)
1 Under cliff vesting, an employee is not entitled to any benefits until 18 percent ....cceeeeveeenienens 4 5 6 2
satisfying requirements for 100 percent vesting. 19 percent ( 2 ) (2) ( 2 ) ( 2 )
2 'Less than 0.5 percent. cmmmmmmm———
3 ) o - 20 percent .........cocevennenen. 3 4 2 2
Under graduated vesting, an employee’s rights to benefits increase 25 percent or mor 2 2 2 2
with length of service, eventually reaching 100 percent. perce Ore ...ooc..... ) ( 2 ) ) )
Specified dollar amount ........ 1 (4) 1 1
NOTE: Because of rounding, sums of individual items may not equal totals. Up to the Internal Revenue
Where applicable, dash indicates no employees in this category. Code limit ......coevveeeeenns 12 14 9 13
Not determinable .................. (2) (2) (2) (2)
Average3
Average maximum pretax
contribution (percent of
€aININGS) .veevveerivieriieeieenieens 13.3 13.6 13.4 13.1

1 Includes contributions that are not matched by the employer. If
maximum contributions vary, such as by length of service, the highest
possible contribution was tabulated.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 176. 401(k) salary reduction plans: Service
requirements,! full-time employees, medium and large private
establishments, 1997

Profes-
sional, Clerical Blue-
techni- collar
All and
A . em- cal, sales anq
Eligibility requirements2 lov- and em. | Service
PIOY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
401(k) salary reduction
plans ... 16,756| 5,927| 4,573| 6,255
Percent
Total with 401(k) salary
reduction plans ................... 100 100 100 100
With minimum service
requirement .. 76 71 79 80
3 months or less . 12 13 7 14
Gy | )| ) -
9 9 8 10
53 45 62 54
3 4 2 2
Gy | ) |3 -
No minimum service
requirement ..........cc.ce... 18 23 16 15
Not determinable ................. 5 6 5 5
Average?
Average service requirement (in
MONthS) .o 104 10.3 10.9 10.0

1 In many of these plans, there is also an age requirement. For example,
some plans have participation requirements of age 21 and 12 months of
service. This table’s eligibility requirements are based on when the employee
can first join the plan, not when the employer first begins contributing. In past
surveys the eligibility requirements were based on when the employer first
contributes to the plan. Thus this table is not strictly comparable to the same
table from past surveys.

2 |fa plan had alternate eligibility requirements, one of which was service
only, the service only requirement was tabulated.

3 Less than 0.5 percent.

4 The averages are presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 177. 401(k) salary reduction plans: Investment choices, full-time employees, medium and large private

establishments, 1997

Professional, .
: Clerical and sales Blue-collar and
All employees technical, and -
employees service employees
. related employees
Investment choices for
employer contributions Employee | Employer | Employee | Employer | Employee | Employer | Employee | Employer
contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
tions tions tions tions tions tions tions tions
Number (in thousands) with
401(k) salary reduction
plans .....cccoeviiiiiiee 16,756 16,756 5,927 5,927 4,573 4,573 6,255 6,255
Percent
Total with 401(k) salary
reduction plans ................. 100 100 100 100 100 100 100 100
Employee permitted to
choose investments ....... 86 65 88 67 87 61 83 65
Two choices ............... 3 2 1 1 2 1 4 4
Three choices .. 11 8 9 7 15 10 11 8
Four choices .... 21 14 19 12 22 12 22 19
Five choices .. 15 11 17 15 13 10 13 8
SiX choiCeS ......eeveevviuvnnnns 8 6 9 7 10 6 7 5
Seven choices ........c........ 8 6 9 6 7 6 7 4
Eight choices ... 6 5 6 6 6 6 6 3
Nine choices .................... 2 2 2 2 2 1 1 1
Ten choices .......ccccceene 3 2 5 2 1 1 2 2
More than ten choices ..... 4 3 6 6 3 3 2 2
Not determinable ............. 6 6 4 4 5 5 8 9
Employee not permitted to
choose investments ....... 6 27 7 27 5 32 6 23
Not determinable ................. 8 8 5 6 8 7 10 12

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates no employees in this category.
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Table 178. 401(k) salary reduction plans: Vesting provisions,
full-time employees, medium and large private establishments,
1997

Table 179. 401(k) salary reduction plans: Transfer and
rollover provisions,! full-time employees, medium and large
private establishments, 1997

Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
cal, and cal, and
. - em- sales . em- sales .
Vesting provision lov- and em. | Service Item lov- and em. | Service
PIOY" | related em- POY" | related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
401(k) salary reduction 401(k) salary reduction
plans ..o 16,756| 5,927| 4,573| 6,255 Plans .....coocveiiiie e 16,756| 5,927| 4,573| 6,255
Percent Percent
Total with 401(k) salary Total with 401(k) salary
reduction plans ..........c........ 100 100 100 100 reduction plans ................... 100 100 100 100
Immediate full vesting ........... 34 38 38 26 Transfers/rollovers allowed ... 52 50 57 50
Transfers/rollovers not
Cliff vesting?® ......cccoeeviveerenenn 27 29 20 31 allowed .......cccocoviviiiennene 39 44 34 38
With full vesting after: Not determinable .................. 9 6 9 12
1-2years ....cceeerennn 3 2 2 3
3-4years ...ccoeceenineeenne 5 4 6 6
5years .............. 19 23 12 21 1 Relates to the allowance of transfers/rollovers of contributions and
More than 5 years (2) (2) (2) 1 earnings from the previous employer’s plan.
. NOTE: Because of rounding, sums of individual items may not equal totals.
3
Grad_uated vest_lng """""""" 32 28 35 35 Where applicable, dash indicates no employees in this category.
With full vesting after:
4 years or less 11 7 11 14
gyggz """""""""""""" 12 15 l; l% Table 180. 401(k) salary reduction plans: Withdrawal
7 years """""""""""""" 3 3 2 2 availability, full-time employees, medium and large private
YEAIS oo establishments, 1997
Class year vesting4 ............... 2 1 1 3
With each class vested Profes-
after: sional, . Blue-
V=T O 1 (%) (%) 2 techni- | 1€M@ collar
2 2 2 All and
2 YEArS ..ocovvivieieieee (%) (%) 1 (%) cal, and
2 . L em- sales .
3YEArS wovvvveeeeierierrieea 1 1 (%) 1 Withdrawal provision lov- and em. | Service
pee)é related ploy- em-
Other ...ooveveveeceieeeeeeeie, (2) (2) 1 (2) em- cos | Ploy-
ploy- ees
Not determinable .................. 4 2 4 5 ees
1 Under cliff vesting, an employee is not entitled to any benefits until Number (in thousands) ‘_Nith
satisfying requirements for 100 percent vesting. 401(k) salary reduction
2 Less than 0.5 percent. plans ... 16,756| 5,927| 4,573| 6,255
3 Under graduated vesting, an employee’s rights to benefits increase
with length of service, eventually reaching 100 percent. Percent
4 Under class year vesting, employee contributions for a given year
| forfeitabl ti i i . ;
Subsequent contibetions must meet St requrements. Total with 401(k) salary
’ reduction plans ................... 100 100 100 100
NOTE: Because of rounding, sums of individual items may not equal totals. . .
Where applicable, dash indicates no employees in this category. Withdrawals permitted .......... 50 47 55 49
Any reason . 17 19 18 14
Hardship reasons only?® .... 33 28 37 35
Withdrawals not permitted ... 42 46 37 43
Not determinable .................. 8 7 8 9
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1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 181. 401(k) salary reduction plans: Loan availability,

full-time employees, medium and large private establishments,

Table 182. 401(k) salary reduction plans: Methods of
distribution, full-time employees, medium and large private

1997 establishments, 1997
Profes- Profes-
sional, Clerical Blue- sional, Clerical Blue-
techni- collar techni- collar
All and All and
I em- cal, sales anq T em- cal, sales anq
Loan availability and service Methods of distribution! and service
ploy- em- ploy- em-
related em- related em-
ees ploy- ees ploy-
em- ploy- em- ploy-
ees ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
401(k) salary reduction 401(k) salary reduction
PlaNS ..o 16,756| 5,927| 4,573| 6,255 plans ... 16,756| 5,927| 4,573| 6,255
Percent Percent
Total with 401(k) salary Total with 401(k) salary
reduction plans ................... 100 100 100 100 reduction plans ................... 100 100 100 100
Loans permitted 51 53 56 47 Lump sum 91 93 90 91
Any reason 45 49 47 41 Annuity ............. 27 27 23 30
Hardship reasons only? .... 6 5 8 6 Installments 41 41 43 40
Loans not permitted .............. 40 38 36 44 Other .....cccoveiiiiiiiieeeee 6 7 4 6
Not determinable .................. 9 8 9 9 Not determinable ................. 8 6 9 8

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary

residence.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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1 sums of individual items may exceed totals because plans frequently
permit more than one distribution option.

NOTE: Where applicable, dash indicates no employees in this category.



Chapter 8.
Flexible Benefits Plans
and Reimb ursement Accounts

variety of benefits, such as health benefits, lifevaries among workers according to earnings, length of ser-
insurance, and paid leave. Starting in the 1980s, newice, size of family, or other characteristics.
approaches to providing benefits emerged, including giving
employees a choice of benefits and plan types. Commonly Reimb ursement Accounts
known as “cafeteria plans,” they allow employees to design
individually tailored benefit packagés. EBS collects data  pejmpursement accounts, also known as “flexible spending
on two types of arrangements: Flexible benefits plans andcoynts” are funded by employee pretax contributions to
reimbursement accounts. Definitions of major plan types, keyay for health care deductibles, coinsurances, cost of ser-
provisions, and related terms follow. vices not covered by a health care plan, child-care expenses,
) ) ) and the nonmedical expenses that allow a person to work
Internal Revenue Code section 12%his section of the e ensuring a qualified dependent's well-being. Accounts
Internal Revenue Code governs flexible benefits plansmay be partially funded by employers. Usually reimburse-

reimbursement accounts, and premium conversion plang,ent accounts are a part of a flexible benefits plan, but can
Contributions must be made through a salary reductioqs, pe stand-alone. The following types of reimbursement
agreement, and the plan must meet the nondiscriminatio..,unts are common:

election, and enrollment requirements specified under the
Code.

Employers have traditionally offered their workers aeach worker to purchase various benefits, or an amount that

Account types
Flexible Benefits Plans

_ _ . Health care accountsEmployees with health care reimburse-
Under flexible benefits plans, employers provide each workeent accounts may allocate pre-tax funds, up to a set limit,
with an amount of “benefits credits.” The employee uses thesgr either health care deductibles, coinsurances, or the costs

credits to purchase various benefits and plans to creategfiservices not covered by their medical care plan, such as
desired benefits package. Flexible benefits plans usuallyental expenses and vision exams.

provide several options, including various levels of life

insurance, separate dental choices, participation in fee—foB .
: : . : : ependent care accountEmployees with dependent care
service medical plans (with varying deductibles and out-of-

. : . . reimbursement accounts may allocate pre-tax funds, up to a

pocket maximums) or in alternative medical plans (such as’, . . ) . )
. o .~ Set limit, for childcare, elder care, or services to the disabled.

health maintenance organizations or preferred provider

organizations), among other options. If the benefits credits ] ]

are not sufficient to pay for the desired benefit package, the Premium Conversion Plans

employee may have the option to fund the difference with ] ] ] o

pretax contributions. Similarly, an employee who does nof "émium conversion plaralow medical plan part|C|pa_nts

use all of his or her credits may receive cash in lieu of benefit® P2y the required plan premium with pretax dollars; they

or may deposit the unused credits into a reimbursemem@Vve no other function. Unlike reimbursement accounts, pre-

account. However, participants are often required to purcha§&ium conversion plan participants do not “deposit” pretax

some minimum level of coverage, such as a basic level of liffioney for the purpose of being reimbursed in the future.
and health insurance coverage. Rather, their pretax contributions go directly to pay for plan

premiums.
Benefits creditsThis is a fixed dollar amount provided to

— Endnotes —

5 Individual benefit plans offered through a flexible benefits plan arrangeand in the tables found in this bulletin.
ment are analyzed and included in the tabulations for specific benefit plans
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Table 183. Stand-alone reimbursement accounts: Expenses covered,
full-time employees, medium and large private establishments, 1997

Profes-
. . Blue-
sional, Clerical collar
All techni- and
and
em- cal, and sales -
Expenses service
ploy- related em- em-
ees em- ploy- ploy-
ploy- ees
ces ees
Number (in thousands) with
reimbursement account ...... 12,185 4,835 3,355 3,995
Percent
Total with reimbursement
account? ..., 100 100 100 100
Expenses known ........ 99 99 99 100
Health premiums ....... 71 70 69 73
Other health expenses ..... 88 87 88 91
Dependent care expenses 91 90 93 91
Legal expenses ................ (2) (2) 1 (2)
Other premiums ... 12 13 11 12
Other 4 6 2 2
Expense not determinable .... 1 1 1 (2)

1 Total is less than the sum of individual items because many plans allow funds to be used
for multiple purposes.
2 Less than 0.5 percent.

NOTE: Where applicable, dash indicates no employees in this category.
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Chapter 9.
Benefits by Selected Character istics

employee benefits by region, major industry segment,
union status, and part-time employment. KeyThe incidence of employee benefits for full-time employees
definitions are provided below. is presented by two major industry divisions: Goods-produc-
ing and service producing.

T his chapter presents data on the frequency of Industry

Region . S
Goods-producinglncluded in this sector are the manufac-

. . . turing, mining, and construction industries.
The incidence of employee benefits for full-time employees

is presented for four regions: Northeast, South, North Cengejice producingThis sector includes the transportation,

tral, and West. communications, electric, gas and sanitary services; whole-
sale trade; retail trade; finance, insurance, and real estate;

Northeast.Connecticut, Maine, Massachusetts, New Hampand services industries.

shire, New Jersey, New York, Pennsylvania, Rhode Island,

and Vermont. Union Status

South.Alabama. Arkansas. Delaware. District of Columbia Occupations are categorized as union or nonunion at the time
Florida Geor,gia Kent’ucky Louisiana Maryland 'of data collection, based on a number of criteria. These
Mississippi, North Carolina, Oklahoma, South Caro“nainclude: 1) A labor organization must be recognized as the

Tennessee, Texas, Virginia, and West Virginia. bargaining agent for Worker_s in the occupanon;_ 2) Wage.a.nd
salary rates must be determined through collective bargaining

or negotiations; and 3) settlement terms must be embodied

North Central. lllinois, Indiana, lowa, Kansas, Michigan, i, 5 signed, mutually binding collective bargaining agreement.
Minnesota, Missouri, Nebraska, North Dakota, Ohio, South

Dakota, and Wisconsin. Part-time Employees

West.Alaska, Arizona, California, Colorado, Hawaii, Idaho, Employees are classified as full-time or part-time in accor-

Montana, Nevada, New Mexico, Oregon, Utah, Washingtondance with the practices of surveyed establishments.
and Wyoming.
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Table 184. Summary: Participation! in selected employee benefit programs?, full-time employees, by
geographic region, medium and large private establishments, 1997

Benefit Northeast South North Central West
Paid time off:
Holidays .... 91 88 91 85
Vacations ........... 96 95 95 95
Personal leave ... 32 18 18 13
Funeral leave ........ 85 75 87 74
Jury duty leave ..... 91 88 90 75
Military leave ......... 54 45 52 36
Family leave ... 3 3 1 1
Unpaid family leave ..........ccccoceene 94 95 92 91
Disability benefits3:
Paid sick leave ........ccccccceevvnnnennen.. 65 54 48 59
Short-term disability .........c.ccceceeene 78 49 59 32
Long-term disability insurance ...... 42 44 42 46
Survivor benefits:
Life insurance ........ccccceevvciveeneeennn, 86 88 89 84
Accidental death and
dismemberment ..........ccccceeeeiiiinns 64 66 71 70
Survivor income benefits ................ 2 3 11 4
Health care benefits:
Medical care ... 73 76 78 79
Dental care ..... 58 52 62 67
ViSION Care ....cooveiviiieeee e 23 18 28 38
Outpatient prescription drug
COVEIAQE ...vveeireereereeeeereee e 69 72 74 78

See footnotes at end of table.
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Table 184. Summary: Participation® in selected employee benefit prog('am&alizeld)e employees, by
geographic region, medium and large private establishments, 1997 — Continued

Benefit Northeast South North Central West
Retirement income benefits:

All retirement? .......cocvevvvveieieen 80 79 78 80
Defined benefit 56 45 54 46
Defined contributions .................. 52 59 54 63

Savings and thrift .................... 36 40 35 46
Deferred profit sharing .... 9 12 19 12
Employee stock ownership ..... 4 4 3 8
Money purchase pension ....... 10 7 6 8
Stock bonus ................. (%) 2 1 1
Other (®) (®) (®) 2
Cash or deferred arrangements:
With employer contributions ....... 43 45 46 53
Salary reduction ..... 42 44 39 52
Savings and thrift 36 38 34 45
Deferred profit sharing ........ 3 4 3 4
Other ..o 3 1 2 3
Deferral of profit sharing
allocation .........ccccevvieneennnnn. 2 1 7 2
No employer contributions .......... 9 7 11 11

1 Only current employees are counted as participants. Participants in insurance and retirement benefits have met minimum
length of service requirements and paid any required employee share of the benefit cost. Participants in all other benefits include
all employees in occupations offered the benefit.

2 Employee benefit programs in this survey almost always include those sponsored by employers, who pay some share of
the cost. Except for unpaid family leave, postretirement medical care and life insurance, dependent life insurance, supplemental
life insurance, some salary reduction plans, benefits for which the employees pay the full cost are excluded from the survey.

3 The definitions for paid sick leave and short-term disability (previously sickness and accident insurance) were changed for
the 1995 survey. Paid sick leave now only includes plans that either specify a maximum number of days per year or unlimited
days. Short-term disability now includes all insured, self-insured, and state-mandated plans available on a per disability basis as
well as the unfunded per disability plans previously reported as sick leave. Sickness and accident insurance, reported in years
prior to the 1995 survey, only included insured, self-insured, and state-mandated plans providing per disability benefits at less
than full pay.

4 Includes defined benefit pension plans and defined contribution retirement plans. The total is less than the sum of the
individual items because many employees participated in both types of plans.

5 The total is less than the sum of the individual items because some employees participated in more than one type of plan.

6 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates that no data were
reported.
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Table 185. Other benefits: Eligibility for specified benefits, full-time employees, by geographic
region, medium and large private establishments, 1997
(In percent)

Benefit Northeast South North Central West
Income continuation plans:
Severance pay .......cocceveeennn. 49 30 32 38
Supplemental unemployment
benefits ......ccocoeiiiiie 1 1 13 1
Family benefits:
Employer assistance for child
CAlE vt 10 8 10 11
Employer provided funds .. 6 5 8 5
On-site child care 4 3 2 5
Off-site child care 3 1 1 1
Adoption assistance 12 7 10 14
Long-term care insurance ..... 7 5 9 10
Flexible workplace ................ 2 3 3 1
Health promotion programs:
Wellness programs ............... 39 35 39 32
Employee assistance
Programs. .....ccccceveeeiicineneenn. 61 60 61 62
Fitness center .........c.ccceeeeee. 24 15 22 25
Miscellaneous benefits:
Job-related travel accident
INSUrance .........cccceeeeeviineenne 46 35 48 41
Nonproduction bonuses ........ 43 39 43 42
Subsidized commuting ......... 6 3 3 15
Education assistance:
Job-related ..........ccooeeeiene 66 69 69 62
Not job-related .................. 19 22 22 18
Section 125 cafeteria benefits!: 52 57 48 48
Flexible benefit plans ............ 13 13 10 14
Reimbursement plans ........... 33 31 31 32
Premium conversion plans ... 6 13 7 1

1 Includes all types of plans under Internal Revenue Code Section 125. Flexible benefits plans include reimbursement
account features.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 186. Summary: Participation! in selected employee benefit programs2,
full-time employees in goods-producing industries, medium and large private

establishments, 1997
(In percent)

Profes- Blue-collar
Al sional, Clerical and
Benefit technical, | and sales .
employees service
and related | employees
employees
employees
Paid time off:
Holidays .......cccoevviiiiiiiiecieesiee e 96 98 100 95
Vacations .. 96 99 99 94
Personal leave ... 14 17 26 11
Funeral leave ........ 85 86 87 84
Jury duty leave .........cccccceeviieieenne. 90 95 91 88
Military leave ........ccccoeeviveeiniieenns 57 76 57 50
Family l[eave ........ccccoociiiiieiniinennnns 1 2 1 1
Unpaid family leave ..........ccoccoeveenne. 95 96 98 94
Disability benefits3:
Paid sick leave ..........ccccoecvvvveeeennnns 38 68 66 24
Short-term disability ...........ccoceernene 71 68 58 74
Long-term disability insurance ........ 37 58 51 28
Survivor benefits:
Life insurance .........cccccvevveeeiineenns 91 95 94 90
Accidental death and
dismemberment ........ 74 74 76 74
Survivor income benefits ................ 9 9 5 9
Health care benefits:
Medical care ........ccccceeeviiiiiieeeeeennnns 84 82 81 85
Dental care 65 74 67 62
Vision care 25 31 21 24
Outpatient prescription drug
COVEIA0E ...veveieeeeeeeiiiieee e e 82 81 80 82

See footnotes at end of table.
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Table 186. Summary: Participation! in selected employee benefit programs2,
full-time employees in goods-producing industries, medium and large private
establishments, 1997

(In percent) — Continued

Profes- ) Blue-collar
All sional, Clerical and
Benefit technical, | and sales :
employees service
and related | employees
employees
employees
Retirement income benefits:

All retirement? .......cocovvviiiienennenn, 88 93 84 86
Defined benefit ...........cccoocieiis 62 61 57 63
Defined contribution> .. . 62 79 62 56

Savings and thrift ....... . 43 63 47 35
Deferred profit sharing ............ 16 15 16 16
Employee stock ownership ..... 5 9 3 4
Money purchase pension ....... 6 7 5 5
Stock bonus ...........c.cceueueee.. 1 (%) 3 1
Other ..., 1 2 (%) 1
Cash or deferred arrangements:
With employer contributions ....... 55 71 56 49
Salary reduction ..........cccccc..... 49 69 54 41
Savings and thrift ......... 43 63 47 35
Deferred profit sharing ........ 4 4 4 3
Other ... 3 2 3 3
Deferral of profit sharing
allocation .........cccocceeviiiinnen 6 2 2 8
No employer contributions .......... 9 9 11 8

1 Only current employees are counted as participants. Participants in insurance and retirement
benefits have met minimum length of service requirements and paid any required employee share of
the benefit cost. Participants in all other benefits include all employees in occupations offered the
benefit.

2 Employee benefit programs in this survey almost always include those sponsored by
employers, who pay some share of the cost. Except for unpaid family leave, postretirement medical
care and life insurance, dependent life insurance, supplemental life insurance, some salary
reduction plans, benefits for which the employees pay the full cost are excluded from the survey.

3 The definitions for paid sick leave and short-term disability (previously sickness and accident
insurance) were changed for the 1995 survey. Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days. Short-term disability now includes
all insured, self-insured, and state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave. Sickness and accident insurance,
reported in years prior to the 1995 survey, only included insured, self-insured, and state-mandated
plans providing per disability benefits at less than full pay.

4 Includes defined benefit pension plans and defined contribution retirement plans. The total is
less than the sum of the individual items because many employees participated in both types of
plans.

5 The total is less than the sum of the individual items because some employees participated in
more than one type of plan.

6 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash
indicates that no data were reported.
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Table 187. Other benefits: Eligibility for specified benefits, full-time
employees in goods-producing industries, medium and large private
establishments, 1997

(In percent)

Profes- Blue-collar
Al sional, Clerical and
Benefit technical, | and sales .
employees and related | employees service
employees employees
Income continuation plans:
Severance pay ..........cceceeveeee. 40 66 48 31
Supplemental unemployment
benefits .......ocooeviiiiis 9 5 2 11
Family benefits:
Employer assistance for child
CANE ..ovvveivriiiieeirie e 7 12 4 6
Employer provided funds .. 7 12 3 5
On-site child care (H 2 - -
Off-site child care .............. (1) 1 (H &)
Adoption assistance ............. 12 23 12 9
Long-term care insurance ..... 7 14 9 4
Flexible workplace ................ 2 5 1 1
Health promotion programs:
Wellness programs ............... 46 55 42 43
Employee assistance
Programs .....cccccoeecvveeeeeennnns 64 77 58 60
Fitness center ..........cccceeveeen. 23 40 18 19
Miscellaneous benefits:
Job-related travel accident
INSUFANCEe .......ooevvieeeeeiieeene 53 74 55 45
Nonproduction bonuses ........ 46 47 45 46
Subsidized commuting ......... 4 13 4 1
Education assistance:
Job-related ....... 73 87 71 68
Not job-related 24 27 25 23
Section 125 cafeteria benefits2: 47 72 60 37
Flexible benefit plans ............ 11 21 11 7
Reimbursement plans ........... 29 46 35 23
Premium conversion plans ... 7 4 13 7

1 Less than 0.5 percent.
2 Includes all types of plans under Internal Revenue Code Section 125. Flexible benefits
plans include reimbursement account features.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates that no data were reported.
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Table 188. Summary: Participation! in selected employee benefit programs2,
full-time employees in service-producing industries, medium and large private

establishments, 1997
(In percent)

Profes- Blue-collar
Al sional, Clerical and
Benefit technical, | and sales .
employees service
and related | employees
employees employees
Paid time off:
HOlidays ......oovvveeiieiieiiiecc e 85 85 90 80
Vacations 95 95 97 93
Personal leave .........ccccccevvivneeneenn. 24 25 34 15
Funeral leave ........cccccccevviinineeneenn. 78 83 85 67
Jury duty leave .... 85 91 88 78
Military leave ........ 41 53 49 25
Family leave ........ccccoiiiiiiininenns 2 3 3 1
Unpaid family leave .........c.cccceeeeenee 92 94 96 87
Disability benefits3:
Paid sick leave .........ccccccovvivivieneenn. 67 75 74 53
Short-term disability ..........c.cccoveeee. 46 48 51 40
Long-term disability insurance ........ 47 64 52 29
Survivor benefits:
Life insurance ........cccceceeviiveeiinnenns 85 94 920 72
Accidental death and
dismemberment ..........coccceeeeiieinnnn. 64 68 69 57
Survivor income benefits ................ 3 3 2 3
Health care benefits:
Medical care .......cccooceveeeviiiiinieeeeenn, 72 78 78 61
Dental care .... 55 59 58 49
Vision care 26 27 25 25
Outpatient prescription drug
COVEIAJE ..ooiieieieeeee et e 68 74 76 56

See footnotes at end of table.
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Table 188. Summary: Participation! in selected employee benefit programs2,
full-time employees in service-producing industries, medium and large private
establishments, 1997

(In percent) — Continued

Profes- ) Blue-collar
All sional, Clerical and
Benefit technical, | and sales .
employees service
and related | employees
employees
employees
Retirement income benefits:

All retirement? ......ccocvevvveeieneeen 74 87 81 56
Defined benefit .........ccccoviieeennn. 43 a7 48 35
Defined contributions .................. 53 66 63 34

Savings and thrift .................... 36 43 44 23
Deferred profit sharing ............ 12 15 15 7
Employee stock ownership ..... 4 5 6 2
Money purchase pension ....... 9 15 6 6
Stock bonus 2 1 3 1
Other ...ooovvieiiee e (%) (%) (%) 1
Cash or deferred arrangements:
With employer contributions ....... 41 50 50 26
Salary reduction ............. 40 50 49 25
Savings and thrift .... 35 42 43 22
Deferred profit sharing ........ 3 3 5 2
Other ......occcvveviieieee e 2 4 1 1
Deferral of profit sharing
allocation .......c.cccccveenieinienn 1 1 2 2
No employer contributions .......... 9 13 8 8

1 Only current employees are counted as participants. Participants in insurance and retirement
benefits have met minimum length of service requirements and paid any required employee share of
the benefit cost. Participants in all other benefits include all employees in occupations offered the
benefit.

2 Employee benefit programs in this survey almost always include those sponsored by
employers, who pay some share of the cost. Except for unpaid family leave, postretirement medical
care and life insurance, dependent life insurance, supplemental life insurance, some salary
reduction plans, benefits for which the employees pay the full cost are excluded from the survey.

3 The definitions for paid sick leave and short-term disability (previously sickness and accident
insurance) were changed for the 1995 survey. Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days. Short-term disability now includes
all insured, self-insured, and state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave. Sickness and accident insurance,
reported in years prior to the 1995 survey, only included insured, self-insured, and state-mandated
plans providing per disability benefits at less than full pay.

4 Includes defined benefit pension plans and defined contribution retirement plans. The total is
less than the sum of the individual items because many employees participated in both types of
plans.

5 The total is less than the sum of the individual items because some employees participated in
more than one type of plan.

6 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash
indicates that no data were reported.
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Table 189. Other benefits: Eligibility for specified benefits, full-time
employees in service-producing industries, medium and large private
establishments, 1997

(In percent)

Profes- . Blue-collar
Al sional, Clerical and
Benefit technical, | and sales -
employees service
and related | employees
employees
employees
Income continuation plans:
Severance pay ...........ceeeeens 34 40 43 21
Supplemental unemployment
benefits ... 2 1 1 3
Family benefits:
Employer assistance for child
(0221 =T 11 14 11 8
Employer provided funds .. 6 6 7 4
On-site child care 5 7 5 4
Off-site child care ... . 2 3 2 1
Adoption assistance ............. 9 12 12 4
Long-term care insurance ..... 8 9 11 4
Flexible workplace ................ 2 4 3 (H
Health promotion programs:
Wellness programs ............... 31 38 36 21
Employee assistance
Programs. .....ccccceeevveivveneeeenn. 59 74 64 43
Fitness center .........cccceevueee. 19 27 19 12
Miscellaneous benefits:
Job-related travel accident
INSUrance ..........ccceeeevvneeenne 36 48 44 18
Nonproduction bonuses ........ 39 41 42 33
Subsidized commuting ......... 7 9 8 5
Education assistance:
Job-related ...... 63 79 68 47
Not job-related 18 24 17 13
Section 125 cafeteria benefits2: 55 70 63 35
Flexible benefit plans 14 19 16 8
Reimbursement plans ... . 33 45 37 20
Premium conversion plans ... 8 5 10 8

1 Less than 0.5 percent.
2 Includes all types of plans under Internal Revenue Code Section 125. Flexible benefits
plans include reimbursement account features.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 190. Summary: Participation!in selected employee
benefit programs2, by union status, full-time union
employees, medium and large private establishments,
1997(In percent)

) Union Nonunion
Benefit
employees | employees

Paid time off:

Holidays ........ccovviiiieiiciiicicciee 91 88

Vacations ........ 96 95

Personal leave ... 16 21

Funeral leave ..... 90 78

Jury duty leave ........ccceceveeiienennnnen. 88 86

Military leave ........ccccceeiiieeeniieenns 42 49

Family leave ..........ccccooviiiiiiiiiiens 1 2
Unpaid family leave ..........cccccceveenee. 93 93
Disability benefits3:

Paid sick leave ..........ccccoevviiineeennn, 40 60

Short-term disability ............... 73 50

Long-term disability insurance 24 49
Survivor benefits:

Life insurance .......cccccceevvciveineeennnns 91 86

Accidental death and

dismemberment .........cccccovieiieene 78 65

Survivor income benefits ................ 13 3
Health care benefits:

Medical care 86 74

Dental care .. 70 56

Vision care 45 20

Outpatient prescription drug

COVEIAgE ....eevveiiieeiiiiiiiee s 81 71

See footnotes at end of table.
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Table 190. Summary: Participation!in selected employee
benefit programs2, by union status, full-time union
employees, medium and large private establishments,
1997(In percent) — Continued

Union Nonunion

Benefit employees | employees

Retirement income benefits:

All retirement? .......cccocvvererecniinnens 90 76
Defined benefit .........ccccoiiiiins 79 42
Defined contribution> 41 61

Savings and thrift ........ 21 44
Deferred profit sharing ... . 13 13
Employee stock ownership ..... 2 5
Money purchase pension ....... 7 8
Stock bonus (%) 2
Other (%) 1

Cash or deferred arrangements:
With employer contributions ....... 33 50

Salary reduction 24 49
Savings and thrift 21 43
Deferred profit sharing ........ 1 4
Other ... 2 2

Deferral of profit sharing

allocation ........ccccccvevieeneennnn. 9 1
No employer contributions .......... 13 8

1 Only current employees are counted as participants. Participants
in insurance and retirement benefits have met minimum length of
service requirements and paid any required employee share of the
benefit cost. Participants in all other benefits include all employees in
occupations offered the benefit.

Employee benefit programs in this survey almost always include
those sponsored by employers, who pay some share of the cost.
Except for unpaid family leave, postretirement medical care and life
insurance, dependent life insurance, supplemental life insurance, some
salary reduction plans, benefits for which the employees pay the full
cost are excluded from the survey.

3 The definitions for paid sick leave and short-term disability
(previously sickness and accident insurance) were changed for the
1995 survey. Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days.
Short-term disability now includes all insured, self-insured, and
state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave.
Sickness and accident insurance, reported in years prior to the 1995
survey, only included insured, self-insured, and state-mandated plans
providing per disability benefits at less than full pay.

4 Includes defined benefit pension plans and defined contribution
retirement plans. The total is less than the sum of the individual items
because many employees participated in both types of plans.

5 The total is less than the sum of the individual items because
some employees participated in more than one type of plan.

6 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates that no data were reported.



Table 191. Other benefits: Eligibility for specified benefits, by
union status, full-time employees, medium and large private
establishments, 1997

(In percent)

) . Nonunion
Benefit Union employees employees
Income continuation plans:
Severance pay ...........cocoeeeeee. 38 36
Supplemental unemployment
benefits .......ccoveviiiiiiiees 16 1
Family benefits:
Employer assistance for child
CAIE .eveeieeee it 7 10
Employer provided funds .. 7 6
On-site child care .............. 1 4
Off-site child care .............. (H 2
Adoption assistance ............. 5 12
Long-term care insurance ..... 5 8
Flexible workplace ................ (H 3
Health promotion programs:
Wellness programs ............... 37 36
Employee assistance
programs .......ccccceeeviinnennnnn. 61 61
Fitness center 17 22
Miscellaneous benefits:
Job-related travel accident
INSUFANCE .....evvveiieeeciieeee 36 44
Nonproduction bonuses ........ 41 42
Subsidized commuting ......... 1 7
Education assistance:
Job-related ..........cceeeenee. 64 68
Not job-related 26 19
Section 125 cafeteria benefits2: 29 58
Flexible benefit plans ............ 5 15
Reimbursement plans ........... 23 34
Premium conversion plans ... 2 9

1 Less than 0.5 percent.
2 Includes all types of plans under Internal Revenue Code Section 125.
Flexible benefits plans include reimbursement account features.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates that no data were reported.
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Table 192. Summary: Participation! in selected employee benefit programs2,
part-time employees, medium and large private establishments, 1997

(In percent)

Profes-

. ) Blue-collar
_ All S|on_al, Clerical and
Benefit technical, | and sales -
employees service
and related | employees
employees
employees
Paid time off:
HOldAYS ..o 40 27 49 37
Vacations ........ 44 48 47 42
Personal leave ... 9 10 10 7
Funeral leave ..... 34 40 34 33
Jury duty leave 37 47 36 35
Military leave ... 9 17 10 7
Family leave ..........cccocceveveveveverenenn. 1 (3) (®) 1
Unpaid family leave .........cccoccoeeeenee. 54 63 53 53
Disability benefits4:
Paid sick leave .........cccccocvvveeiiieenns 18 27 19 15
Short-term disability 18 13 16 21
Long-term disability insurance ........ 4 14 3 1
Survivor benefits:
Life insurance ........cccccvevveevinnennns 18 28 19 15
Accidental death and
dismemberment ...........ccccoeeeiinnns 13 21 14 11
Survivor income benefits ................ (3) 1 (3) (3)
Health care benefits:
Medical care .........cccccevevevveeeiivieennns 21 29 20 19
Dental care 16 22 17 14
Vision care 9 9 9 8
Outpatient prescription drug
COVEIA0E ...veveiieeeeeeiitieee e e 20 26 19 18

See footnotes at end of table.
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Table 192. Summary: Participation! in selected employee benefit programs2,
part-time employees, medium and large private establishments, 1997
(In percent) — Continued

Profes-
. . Blue-collar
_ All S|on_al, Clerical and
Benefit technical, | and sales -
employees service
and related | employees
employees
employees
Retirement income benefits:

All retirementd ........cocovevvevienennenn, 34 47 40 26
Defined benefit ..........cccoecieis 17 23 21 13
Defined contribution® .................. 23 27 29 17

Savings and thrift .................... 13 19 18 7
Deferred profit sharing ............ 7 (3) 9 8
Employee stock ownership ..... 1 (3) 2 (3)
Money purchase pension ....... 3 10 2 2
Stock bonus ...........c.cceuruenn.. (3) 1 (3) -

Cash or deferred arrangements:

With employer contributions ....... 15 21 23 7
Salary reduction .... 15 21 23 7
Savings and thrift .... 12 19 18 6
Deferred profit sharing ........ 2 () 4 1
Other ..o, 1 2 1 (3)

No employer contributions .......... 4 8 5 3

1 Only current employees are counted as participants. Participants in insurance and retirement
benefits have met minimum length of service requirements and paid any required employee share of
the benefit cost. Participants in all other benefits include all employees in occupations offered the
benefit.

2 Employee benefit programs in this survey almost always include those sponsored by
employers, who pay some share of the cost. Except for unpaid family leave, postretirement medical
care and life insurance, dependent life insurance, supplemental life insurance, some salary
reduction plans, benefits for which the employees pay the full cost are excluded from the survey.

3 Less than 0.5 percent.

4 The definitions for paid sick leave and short-term disability (previously sickness and accident
insurance) were changed for the 1995 survey. Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days. Short-term disability now includes
all insured, self-insured, and state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave. Sickness and accident insurance,
reported in years prior to the 1995 survey, only included insured, self-insured, and state-mandated
plans providing per disability benefits at less than full pay.

5 Includes defined benefit pension plans and defined contribution retirement plans. The total is
less than the sum of the individual items because many employees participated in both types of
plans.

6 The total is less than the sum of the individual items because some employees participated in
more than one type of plan.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash
indicates that no data were reported.
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Table 193. Other benefits: Eligibility for specified benefits, part-time
employees, medium and large private establishments, 1997
(In percent)

Profes-
. . Blue-collar
_ All S|on_al, Clerical and
Benefit technical, | and sales -
employees service
and related | employees
employees
employees
Income continuation plans:
Severance pay .........ccceceeeenne 10 14 15 5
Supplemental unemployment
benefits ....ocooveveveveccee H - (Y &)
Family benefits:
Employer assistance for child
CANE .eveeieeee et 7 28 3 4
Employer provided funds .. 3 6 2 3
On-site child care .............. 5 19 1 3
Off-site child care .............. 1 6 1 1
Adoption assistance ............. 3 4 5 2
Long-term care insurance ..... 3 5 5 1
Flexible workplace ................ 1 4 1 (1)
Health promotion programs:
Wellness programs ............... 17 38 20 9
Employee assistance
Programs ........ccceeeveeieeeennns 36 62 39 25
Fitness center 11 33 10 5
Miscellaneous benefits:
Job-related travel accident
INSUFANCEe .......ooevvvveeeniieeens 18 18 31 9
Nonproduction bonuses ........ 17 23 17 16
Subsidized commuting ......... 2 6 2 1
Education assistance:
Job-related ..........cccoeeee 34 66 32 27
Not job-related .................. 6 12 5 6
Section 125 cafeteria benefits2: 15 35 20 6
Flexible benefit plans ............ 3 8 5 1
Reimbursement plans ........... 11 26 13 4
Premium conversion plans ... 1 1 1 1

1 Less than 0.5 percent.
2 Includes all types of plans under Internal Revenue Code Section 125. Flexible benefits
plans include reimbursement account features.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates that no data were reported.
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Appendix A:
Technical Note

Scope of survey
The Employee Benefits Survey—the Bureau of LaborProfessional, technical, and relatéthis group includes pro-
Statistics’ survey of the incidence and characteristicéessional, technical, executive, administrative, managerial,
of employee benefit plans—is conducted jointly with and related occupations.
the Bureau's Employment Cost Index (ECI). The portion of
the EBS sample from which these EBS estimates are ma@erical and salesIncluded in this group are clerical, ad-
covers all private-sector establishméhis the United States ministrative support, and sales occupations.
employing 100 or more workers at the time of sample
selection” All private-sector industries are covered in theBlue-collar and serviceRPrecision production, craft, and re-
survey with the exception of farms and private householdspair occupations; machine operators and inspectors; trans-
The industrial and establishment size coverage of the suportation and moving occupations; handlers, equipment clean-
vey varies on a rotating basis. All surveys cover full-time aners, helpers, and laborers; and service occupations make up
part-time workers in all 50 States and the District of Columthis major group.
bia. In the past, EBS data were collected for small private
establishments (those employing fewer than 100 workerd€ixclusionsThe survey excludes self-employed persons, pro-
and State and local governments of all employment sizes prietors, major stockholders, members of a corporate board
even-numbered years. In odd-numbered years, data wendo are not otherwise officers of the corporation, volunteers,
collected for medium and large private establishments (thosaenpaid workers, family members who are paid token wages,
employing 100 workers or more). Data on State and locahe permanently disabled, partners in unincorporated firms,
governments will be published for 1998. Thereafter, the EB&nd U.S. citizens working overseas.
will be integrated into the National Compensation Program.
The format of the new benefit survey is under developmenBenefit areas
Prior to 1990, the industrial coverage, establishment sizBLS requests that establishments provide data for sampled
coverage, and geographic coverage for the survey were difccupations on work schedules and plan details in the fol-
ferent than the current round of surveys. Surveys conductdédwing benefit areas: Paid holidays, paid vacations, paid
from 1979 to 1986 covered only medium and large privat@ersonal leave, paid funeral leave, paid military leave, paid
establishments and excluded most of the service industrigsiry-duty leave, paid and unpaid family leave, paid sick leave,
Establishments employing at least 50, 100, or 250 workershort-term disability benefits, long-term disability insurance,
depending on the industry, were included. The survey commedical care, dental care, vision care, life insurance, defined
ducted in 1987 consisted of State and local governments withenefit pension plans, defined contribution plans, flexible
50 or more employees. The surveys in 1988 and 1989 ienefit plans, and reimbursement accounts.
cluded all private-sector establishments that employed 100 Data are also collected on the incidence of the following
or more workers. All surveys conducted from 1979 to 198%dditional benefits: Severance pay, supplemental unemploy-
excluded part-time employees and establishments in Alaskaent benefits, job-related travel accident insurance, nonpro-
and Hawaii. duction cash bonuses, child care, adoption assistance, long-
Data in appendix B indicate the estimated number of fullterm care insurance, flexible workplace, wellness
and part-time employees within the scope of the survey, tharograms, fitness centers, job-related and non-job-related edu-
number of responding sample establishments, and the nurrational assistance, employee assistance programs, and sub-
ber of sampled (and responding) occupational qtfonathin ~ sidized commuting.
those establishments that are actually studied for each major
industry division. Sample design
The Bureau of Labor Statistics is in the process of integrat-
ing three compensation surveys—The Employee Benefits
Occupational g roups Survey (EBS), the Employment Cost Index (ECI), and the
Narrowly defined occupations selected for study are class®ccupational Compensation Survey (OCS)—into a single sur-
fied into one of the following three broad occupational groupsvey with a common sample design and sample of establish-
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Technical Note

ments, the National Compensation Survey (NCS). During thiishment A is five times more likely to be selected than estab-
first phase of integration, the NCS focused on measures b§hment B.

occupational earnings. During the next phase, the EBS and At the beginning of each visit by a Bureau field economist
the ECI will be incorporated into the NCS. to sampled establishments, a second-stage probability sample

This publication is the last survey of medium and largeof occupations is selected. Data are then collected for these
private establishments appearing in its current format. Theampled occupations. The number of occupations selected
1998 survey will be the last survey to cover benefits in Stat'om an establishment is six or eight, depending on the em-
and local governments in this format. New benefit incidenc@loyment size of the establishment. The probability of an
and provision publications are being developed under theccupation being selected is proportional to its employment
NCS. size within the establishment.

Beginning in 1997, the method of selecting samples for The narrowly defined occupations are based on the Stan-
the ECI and EBS changed from an industry-based sample ttard Occupational Classification (SOC) system compiled by
an area-based sample. This new sampling methodology tise Department of Commerce. These narrowly defined oc-
being phased in over 5 years as the ECI and EBS are intedpations are then classified into the three occupational
grated into the NCS. The majority of the 1997 EBS samplgroups shown in this bulletin.
was selected using traditional industry-based techniques, as
described below. A small portion of the sample was selectedata collection
under the new cross-area, cross-industryBureau field economists visit or contact sampled establish-
design. Future surveys will be based on the new samplaents by telephone to collect data for the survey. To reduce
design. the reporting burden, respondents are asked to provide docu-

The State Unemployment Insurance (UIl) reports for thenents describing their flexible benefits plans; reimbursement
50 States and the District of Columbia comprise the list ohccounts; defined benefit pensions; defined contribution
establishments from which the sample is selected (called th#ans; medical, dental, and vision care plans; and
sampling frame). The sample design for this survey and thasurance plans. BLS analyzes these plans in Washington to
Employment Cost Index (ECI) is a 2-stage probability samplgarner the required data on plan provisions. When these book-
of detailed occupations. The first stage of sample selection ists were unavailable, a few questions about specific benefit
a probability sample of establishments; the second stage igeovisions were asked directly of the employer. Data on paid
probability sample of occupations within those establishleave benefits generally are obtained directly from the em-
ments. ployer at the time of the visit.

The sample of establishments has traditionally been a sub-
set of the ECI sample that covers establishments having moBsta calculation
than 100 employees at the time of selection. The ECI samplabulations in this bulletin show the percent of all employ-
is replaced approximately every 5 years. Each year duringes who receive specified benefits, such as paid holidays or
this cycle, new sample establishments are introduced into ttmedical care, as well as information on the provisions of many
survey, replacing previously selected sample units. of these benefits. To present provision data, tabulations gen-

The sample of establishments is selected by first stratifyingrally indicate the percent of all employees (participants) re-
the sampling frame by industry group, and then by region anckiving a benefit who are covered by specified features. For
establishment employment. The industry groups usually corexample, a tabulation may show the percent of workers with
sist of 3-digit Standard Industrial Classification groups, as demedical care benefits who are covered by a health mainte-
fined by the Office of Management and Budget. nance organization.

The number of sample establishments allocated to each The majority of tables in the bulletin indicate the percent
stratum (defined by industry) reflects the ratio of employ-of employees covered by a particular benefit plan or provi-
ment in the stratum to employment in all sampling framesion. Average benefit provisions also are presented, for ex-
establishments. Thus, a stratum that contains 1 percent of tample, the average number of paid holidays per year. In some
total employment within the scope of the survey receives aggases, tabulations indicate both the percent of employees with
proximately 1 percent of the total sample establishmentsa given provision and the average value of that provision.
Some industries are sampled at a higher rate than other iRer example, EBS tabulations indicate the percent of em-
dustries because of publication requirements or highly variployees in fee-for-service medical care plans who must pay
able data. selected deductibles (such as $100, $150, and $200 per year),

Each sampled establishment within an industry group (straas well as the average deductible. (All tabulations of aver-
tum) has a probability of selection proportional to its em-ages include only those employees actually covered by the
ployment. For example, consider two establishments, A angrovision being averaged.)

B, with respective employment of 5,000 and 1,000. Estab- Most tables in this bulletin also include the number of
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employees receiving the benefit. This provides the reader with Appropriate employment or establishment totals are used
additional information on the prevalence of various benefito calculate the proportion, mean, or percentage that is
plans and provisions. desired.

Survey estimation methods Reliability of estimates
The survey design uses an estimator that assigns the invefidee statistics in this bulletin are estimates derived from a
of each sample unit's probability of selection as a weight tsample of usable occupation quotes selected from the
the unit’s data at each of the two stages of sample selectiarsponding establishments. They are not tabulations based
Three weight-adjustment factors are applied to the establisibn data from all employees in medium and large establish-
ment data. The first factor is introduced to account for estabments within scope of the survey. Consequently, the data are
lishment non-response, a second factor for occupational noaubject to sampling and nonsampling errors.
response, and a third poststratification factor is introduced to Sampling errorsre the differences that can arise between
adjust the estimated employment totals to actual counts oésults derived from a sample and those computed from
the employment by industry for the survey reference date.observations of all units in the population being studied. When
The general form of the estimator for a population total Yprobability techniques are used to select a sample, as in the
is: Employee Benefits Survey, statistical measures called “stan-
dard errors” can be calculated to measure possible sampling
errors. No estimates of sample error were calculated for this
survey.
"2 f 1 oY fij Nonsampling erroralso affect survey results. They can
where, Y= : be attributed to many sources: Inability to obtain informa-
n = number of espoFlilding d5 p% establishments;  tion about all establishments in the sample; definitional diffi-
culties; differences in the interpretation of questions; inabil-
ity or unwillingness of respondents to provide correct infor-
mation; mistakes in recording or coding the data; and other
Yjj= value for the characteristics of th selected  grrors of collection, response, processing, coverage, and es-

0j = occupation sample size selected from the i
establishment;

occupation in thelf! selected establishment; timation for missing data.
Pi =the probability of including thdl establishment Computer edits of the data and professional review of both
in the sample; individual and summarized data reduce the nonsampling er-

Pj = the probability of including theﬂ] occupation in  'ors in recording, coding, and processing the data. However,
the sample of occupations from tAB establish- 1o the extent that the characteristics of nonrespondents are

ment: not the same as those of respondents, nonsampling

f1: = weiaht adiustment factor for nonresponse for theTors are introduced in the development of estimates.
! 9 ) P Because the influence of these limitations on the EBS

ith establishment; X ; o :
) i estimates is unknown, reliability measurements are incom-
fij = weight adjustment factor for nonresponse for theyjete.

j© " occupation in thef establishment;

f2j = weight adjustment factor for poststratification
totals for theth establishment.

— Endnotes —

16 BLS defines an establishment as an economic unit that produces gooemployees that were sampled are included in the survey, even if they em-
or services (such as a factory or a store) usually at a single location. Asloyed fewer workers at the time of data collection.
establishment is not necessarily a firm; it may be a branch plant, for ex-*® Data are collected individually for narrowly defined occupations that
ample, or a warehouse. are sampled within establishments. All of the employees in the detailed
17The establishments included in this survey had to be determined iaccupation selected may not be surveyed. Data for a group (manageable
advance of the actual collection because BLS only surveyed the mediurmumber) of employees in the detailed occupation that included the selected
and large establishments. BLS classified establishments by size as of tmployee position are collected. This group is called a quote.
reference date of the sampling frame. All establishments with 100 or more
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Table A-1: Number of establishments and full-time occupational quotes studied and estimated number of full-time
workers within scope of survey, medium and large private establishments, United States, 1997

Number of occupational quotes studied?
Number of
Industry division! establishments Professional, Clerical and Blue-collar and
studied Total technical, and re- .
sales service
lated
Allindustries .......cccceveeviieeennnen. 1,945 8,793 2,981 2,651 3,161
Manufacturing ........ccccceeeneee. 329 1,892 472 198 1,222
Nonmanufacturing ................ 1,616 6,901 2,509 2,453 1,939
Mining 17 82 16 4 62
Construction ..........ccceeeeeee. 46 192 45 18 129
Transportaion,
communications,
electric, gas, and
sanitary services ......... 187 968 284 279 405
Wholesale trade e 331 55 129 147
Retail trade ..........cccoeeenne 239 665 89 413 163
Finance, insurance, and
real estate ..........c........ 335 1,530 566 913 51
ServiCes .....ocooveviieeiiinenn. 715 3,133 1,454 697 982
Estimated number of full-time workers within scope of survey
All industries .......cccceeeviieennnn. 38,409,120 10,659,842 9,168,433 18,580,845
Manufacturing ..........ccccceeeeeee. 12,885,835 2,858,406 1,244,121 8,783,308
Nonmanufacturing ................ 25,523,285 7,801,436 7,924,312 9,797,537
MINING ..ooeieeiieiie e 301,721 86,518 8,700 206,504
Construction ..........cc.cce... 1,160,587 339,398 84,604 736,585
Transportaion,
communications,
electric, gas, and
sanitary services ......... 3,366,403 836,880 863,536 1,665,986
Wholesale trade 1,643,249 225,806 584,659 832,784
Retail trade ..........cccceenee 3,319,661 349,655 1,952,036 1,017,969
Finance, insurance, and
real estate .........c.c....... 2,770,206 927,531 1,685,195 157,479
Services 12,961,459 5,035,649 2,745,581 5,180,230
1 As defined in the 1987 edition of the Standard Industrial not they provided data for all items studied. See the section on
Classification Manual, U.S. Office of Management and Budget. survey response.
Indusry data are shown for informational purposes only and are
subject to larger than normal sample error. See section on reliability NOTE: Because of rounding, sums of individual items may not equal
of estimates. totals. Where applicable, dash indicates no employees in this
2 These figures refer to all respondents to the survey, whether or category.
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Table A-2: Number of establishments and part-time occupational quotes studied and estimated number of part-time
workers within scope of survey, medium and large private establishments, United States, 1997

Number of occupational quotes studied?
Number of
Industry division! establishments Professional, Clerical and Blue-collar and
studied Total technical, and re- .
sales service
lated
Allindustries ......ccccceveeviieeennnen. 1,945 1,379 262 598 519
Manufacturing ........ccccceeeeeee. 329 25 5 12 8
Nonmanufacturing ................ 1,616 1,352 257 585 510
Mining 17 1 - 1 -
Construction .........ccccceueeen. 46 3 - 2 1
Transportaion,
communications,
electric, gas, and
sanitary services ......... 187 46 5 23 18
Wholesale trade e 19 - 5 14
Retail trade ..........cccoeeenne 239 536 2 351 183
Finance, insurance, and
real estate ................... 335 64 1 55 8
ServiCes .....ocooveviieeiiinenn. 715 683 249 148 286
Estimated number of part-time workers within scope of survey
All industries .......ccccoeeviiiennnn. 7,587,840 1,098,473 2,729,738 3,759,628
Manufacturing ...........cccceeeeee. 182,748 37,604 66,524 78,620
Nonmanufacturing ................ 7,405,092 1,060,869 2,663,215 3,681,009
MINING ..oovieeiiiie e 6,114 - 6,114 -
Construction ..........cc.cce... 10,825 - 5,736 5,089
Transportaion,
communications,
electric, gas, and
sanitary services ......... 360,925 21,313 160,561 179,051
Wholesale trade 63,048 - 17,918 45,131
Retail trade ..........cccoeenee 3,089,242 12,832 1,570,465 1,505,945
Finance, insurance, and
real estate .........c.c....... 214,039 1,973 186,839 25,227
Services 3,660,898 1,024,750 715,581 1,920,566
1 As defined in the 1987 edition of the Standard Industrial not they provided data for all items studied. See the section on
Classification Manual, U.S. Office of Management and Budget. survey response.
Indusry data are shown for informational purposes only and are
subject to larger than normal sample error. See section on reliability NOTE: Because of rounding, sums of individual items may not equal
of estimates. totals.

2 These figures refer to all respondents to the survey, whether or
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Appendix B:
Survey Response

Information on 1997 survey response the plan that is missing a participation value.

ata for the 1997 Employee Benefits Survey were Second, imputations for plan provisions were made when
Dcollected from November 1996 to December 1997they are not available in a responding establishment. These

reflecting an average reference period of June 199Plan provisions are imputed by selecting a plan from another
A sample of 3,640 establishments was chosen frorastablishment with similar characteristics. Provisions from
Unemployment Insurance reports with reference dates froiiiis selected plan are then used to represent the missing data.
1986 to 1996; also included was the “birth” sample, whicH{This was necessary for about 6 percent of the participants in
represents establishments beginning operations through 19g#ort-term disability plans; 28 percent of medical, dental, and
(A description of sampling procedures appears in appendiision care participants; 9 percent of long-term disability in-
A.) Respondents were asked for information as of the timgurance participants; 32 percent of retirement plan partici-

of the data collection contact. pants; and 4 percent of life insurance plan participants. Im-

The following summary is a composite of establishmenputations were done for 1 percent of the participants in paid

responses to the survey: leave plans.) The rates of nonresponse for detailed plan pro-

visions in the health and retirement benefit areas precludes

Establishments Number publishing most estimates of their plan features.

For establishments that refuse, or are unable to provide

In sample 3,640 the minimum amount of usable data, a weight adjustment is

Out of business and out of scope 216 made using the sample unit employment. This technique as-
Refusing to respond 1,479 sumes that the mean value of the nonrespondents equals the

Responding fully or partially 1,945 mean value of the respondents at some “detailed” cell level.

These cells are defined in a manner that groups establish-

The 1,945 responding establishments yielded 10,172 ogaents together that are homogeneous with respect to the char-
cupational observations (quotes) for which data were coRcteristics of interest. In most cases, these cells are the same
lected. as those used for sample selection.

There were four procedures used to adjust for missing data For establishments that refuse, or are unable to provide
from partial and full refusals. First, imputations for the num-data for a specific occupation, a similar cell approach is used
ber of plan participants are made for cases in which this nunt® make adjustments to the sampled occupation weights in
ber is not reported (approximately 28 percent of participant@sponding establishments. The characteristics of interest
in medical plans, 33 percent in retirement plans, and less thétclude the major occupation group of the unreported occu-
3 percent of participants in all other types of plans). Each gsations.
these participant values is imputed by selecting a similar plan
from another establishment with similar employment in aStandard errors
similar industry. The participant rate from this selected plarStandard errors are not available for the 1997 survey year.
is then used to approximate the number of participants for
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Appendix C:
Availability of Survey Data

findings of the Employee Benefits Survey of medium

and large private establishments. Survey data are also
available in research articles, special bulletins and reports,
short publications, and electronic media.

The tables published in this bulletin present the major

Articles

Articles based on Employee Benefits Survey data are pub-
lished periodically in two of the Bureau’s periodicals, the
Monthly Labor RevievandCompensation and Working Con-
ditions The following is a list of recent articles:

Moore, James H. “Hospital room and board benefits,”
Compensation and Working Conditipeammer 1998, pp.
23-30.

Foster, Ann C. “Dental care benefits, 1996¢mpensa-
tion and Working Conditionsummer 1998, pp. 45-49.

Blostin, Allan P. and Pfuntner, Jordan N. “Employee Medi-
cal Care Contributions on the Ris€bmpensation and
Working Conditionsspring 1998, pp. 46-51.

Foster, Ann C. “Employee Benefits in the United States,
1994-95,"Compensation and Working Conditigspring
1998, pp. 56-61.

Wiatrowski, William J. “Family Retirement Benefits,”
Compensation and Working Conditigspring 1998, pp.
12-17.

Weinstein, Harriet G. “Linking Retirement Plan Mea-
sures,”Compensation and Working Conditiorspring
1998, pp. 52-55.

Foster, Ann C. “Life InsuranceCompensation and Work-
ing Conditionswinter 1997, pp. 47-50.

Simpson, Hilery “Paid Personal, Funeral, Jury Duty, and
Military Leave: Highlights from the Employee Benefits
Survey, 1979-95Compensation and Working Conditipns
winter 1997, pp. 35-46.

Weinstein, Harriet G. “Post-retirement Pension

Increases,Compensation and Working Conditigriall
1997, pp. 47-50.
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Foster, Ann C. “Public and Private Sector Defined
Benefit Pension Plans: A ComparisorGbmpens-
ation and Working Conditionssummer 1997,
pp. 37-43.

Simpson, Hilery “Short-term Disability Benefitsom-
pensation and Working Conditigreimmer 1997, pp. 52-
56.

Foster, Ann C. “Employee Benefits in the United States,
1993-94,"Compensation and Working Conditiospying
1997, pp. 46-50.

Simpson, Hilery “Paid Lunch and Paid Rest Time Ben-
efits: Highlights from the Employee Benefits Survey, 1979-
93,” Compensation and Working Conditigns
December 1996, pp. 18-23.

Foster, Ann C. “Early Retirement Provisions in Defined
Benefit Pension PlansCompensation and Working Con-
ditions December 1996, pp. 12-17.

Blostin, Allan P., Kane, John J., and Pfuntner, Jordan N.
“Changing Survey Strategies in the Evolution of Health
Care Plans,Compensation and Working Conditigns
September 1996, pp. 3-10.

Foster, Ann C. “Employee Contributions for Medical Care
Coverage,”Compensation and Working Conditions,
September 1996, pp. 51-53.

Wiatrowski, William J. “Counting the Incidence of
Employee Benefits,Compensation and Working Condi-
tions June 1996, pp. 10-18.

Foster, Ann C. “Defined Contribution Retirement Plans
Become More PrevalentCompensation and Working
Conditions June 1996, pp. 42-44.

Foster, Ann C. “Employee Participation in Savings and
Thrift Plans, 1993,Monthly Labor Reviewlarch 1996,
pp. 17-22.

Bucci, Michael and Grant, Robert B. “Employer-
sponsored Health Insurance: What's Offered, What's
Chosen?'Monthly Labor ReviewOctober 1995, pp. 38-
44,
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Wiatrowski, William J. “Who Really Has Access to
Employer-provided Health BenefitsMonthly Labor

Employee Benefits in State and Local Governmé&ag,
Bulletin 2477, May 1996.

Review June 1995, pp. 36-44.

Employee Benefits Survey: A BLS ReaBetletin 2459,

Wiatrowski, William J. “Methods of Providing Child-care  Fepryary 1995.

Benefits to Employees,Compensation and Working

Conditions May 1995, pp. 5-6. Issues in Labor Statistics

Kra,r’ner, Natalie G. “Employee Benefits for Older Work- |ssyes in Labor Statistidés one of a series of BLS occasional
ers,”Monthly Labor RevieyApril 1995, pp. 21-27. reports that present information of current interest. Recent

) o ) ~ Issueson employee benefits include:
Wiatrowski, William J. “Small Businesses and Their

Employees,"Monthly Labor ReviewOctober 1994, pp.

20.35 Employer-sponsored Childcare Benefsammary 98-9,

August 1998.

Blostin, Allan P. “An Overview of the EBS and the NCS,”
Compensation and Working Conditiospring 1999, pp.
2-5.

Unpaid Family LeaveSummary 95-4, January, 1995.

Parental Leave Benefits Provided by Employers

) ) Summary 93-1, March 1993.
Graham Avy D. and Scheible, Paul “BLS Retirement Plan

Surveys Look to the FutureCompensation and Working

24 - Health Care Benefits Under Close Scruti@ymmary 93-
Conditions spring 1999, pp. 6-13.

2, March 1993.

BIosFir_l, Allan P. and Diaz, Iris S., “Health Insurance The public may access Employee Benefits Survey data
Provisions Captured by the EBS and the NC&impen-  through the Bureau of Labor Statistics’ Internet sitbtép:/
sation and Working Conditionspring 1999, pp. 14-18. /stats.bls.gov/ebshome.htm

Questions on data in this publication should be referred to
the staff of the Employee Benefits Survey at (202)
606-6222; via E-mailocltinfo.bls.gov, or by writing to the

Special Bulletins and Reports

Special bulletins and reports focus on a single topic or conEmployee Benefits Survey, Bureau of Labor Statistics, 2 Mas-

bine related themes. Recent publications include:

sachusetts Avenue, N.E. Room 4175, Washington, DC 20212-
0001. Sensory impaired individuals may obtain
Employee Benefits in Medium and Large Private Estabinformation in this publication upon request. Voice phone:
lishments, 199%Bulletin 2496, April 1998. (202) 606-7828; Federal Relay Service: 1-800-877-8339.

Employee Benefits in Small Private Establishments,,1996
News Release, June 15, 1998.

162



	Preface
	Table of Contents
	Ch. 1, Results of the 1997 Survey
	Ch. 2, Work Schedules, Paid Time off, and Family Leave
	Ch. 3, Disability Benefits
	Ch. 4, Health Benefits
	Ch. 5, Life Insurance
	Ch. 6, Defined Benefit Plans
	Ch. 7, Defined Contribution Plans
	Ch. 8, Flexible Benefit Plans and Reimbursement Accounts
	Ch. 9, Benefits by Selected Characteristics
	Appendix A: Technical Note
	Appendix B: Survey Response
	Appendix C: Availability of Survey Data

