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the title market analyst, for example, but he or she also 
might want positions with the more unusual title of trade 
analyst. Both involve marketing products.

So, how can you find all the titles that fit your skills? 
If you are a college graduate, start by scanning the list on 
pages 11-13. It shows how different occupational titles 
relate to various college majors. If you have a degree in 
history, for example, titles such as archivist or historian 
could be a perfect match. But so might other titles, such 
as writer-editor or foreign affairs specialist, that are men-
tioned under different liberal arts majors. 

Some of the job titles you’ll find are unique to the 
Federal Government. Program analyst is the most com-
mon example. Workers with this title evaluate Govern-
ment programs, make recommendations for change, and 
tell decisionmakers what resources programs need. If 
research, policy analysis, or business is your interest, try 
this title.

Jobseekers need to be flexible in their search because 
titles used by the Federal Government are often broader 
than private sector ones. One title that people often 

overlook is technical writer. In the private sector, that title 
usually refers to jobs writing about science or comput-
ers. But in the U.S. Government, technical writing is any 
writing that requires specialized knowledge. The position 
could relate to law, education, or any other subject. 

Jobseekers also need flexibility because titles in the 
Federal Government are often not as current as those in 
the private sector. Consider Web designer. The Govern-
ment does not use that name, but it does hire people to 
do that type of work. Web designing jobs might be listed 
under visual arts specialist; public relations specialist; or, 
if the job requires technical computer skills, information 
technology manager. A good strategy for finding posi-
tions is to search for many different titles or by broad 
occupational group.

Recognizing the confusion that job titles can cause, 
the Federal Government provides some help. The Gov-
ernment’s employment website, www.usajobs.opm.gov, 
provides definitions for many job titles. The site also 
offers quizzes that relate career interests to job titles. And 
for more detailed information about titles, check the U.S. 
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