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EMPLOYER COSTS FOR EMPLOYEE COMPENSATION--SEPTEMBER 2002

In September 2002, employer costs for employee compensation for civilian workers in private industry
and State and local government in the United States averaged $23.44 per hour worked, the U.S. Department of
Labor’s Bureau of Labor Statistics reported today. Wages and salaries, which averaged $16.93, accounted for
72.2 percent of these costs, while benefits, which averaged $6.51, accounted for the remaining 27.8 percent.
(Seetable 1.) :

Legally required benefits averaged $1.85 per hour (7.9 percent of total compensation), representing the
largest non-wage employer cost. Employer costs for paid leave benefits averaged $1.60 (6.8 percent), insurance
benefits averaged $1.67 (7.1 percent), and retirement and savings benefits averaged 80 cents (3.4 percent) per
hour worked.

Private Industry

In September 2002, private industry employer compensation costs averaged $22.01 per hour worked.
Wages and salaries averaged $16.00 per hour (72.7 percent), while benefits averaged $6.01 (27.3 percent.) (See
table 5.)

Employer costs for paid leave averaged $1.45 per hour worked (6.6 percent), supplemental pay averaged
60 cents (2.7 percent), insurance benefits averaged $1.45 (6.6 percent), retirement and savings averaged 63 cents
(2.9 percent), and legally required benefits, the largest non-wage component, averaged $1.84 (8.4 percent) per
hour worked.

NOTE: The schedule for the Employer Costs for Employee Compensation has changed from an annual
March release to a quarterly publication. Releases will be issued for March, June, September, and
- December. See page 21 for details.




Compensation costs in State and local governments

In September 2002, employer costs in State and local governments averaged $31.89 per hour worked.
Wages and salaries, which accounted for 70.2 percent of the total, averaged $22.40, while benefits, which
accounted for the remaining 29.8 percent, averaged $9.49. (See table 3.)

Among State and local government employees, average hourly compensation costs were higher for
white-collar occupations (835.43) than for blue-collar ($25.30) and service occupations ($24.26). Wages and
salaries averaged $25.55 per hour worked for white-collar occupations, $16.53 for blue-collar occupations, and
$15.63 for service occupations. Wages and salaries accounted for about the same proportion of total
compensation for blue-collar employees (65.3 percent) and service employees (64.4 percent); for white-collar
employees, wages and salaries represented a significantly higher proportion of total compensation (72.1 percent).
(See table 4.)

Employer costs for insurance benefits ranged from $2.50 per hour, or 10.3 percent of total compensation,
for service occupations, to $3.12 per hour worked, or 8.8 percent of total compensation, for white-collar
occupations for State and local employees. For blue-collar occupations, employer insurance costs averaged
~ $2.89, or 11.4 percent of compensation. The largest component of insurance costs is for health insurance,
averaging $2.83 for State and local government employees.

In September 2002, the average cost for retirement and savings benefits was $1.81 per hour worked in
State and local governments (5.7 percent of total compensation.) Included mn this amount were employer costs
for defined benefit plans, which averaged $1.57 per hour (4.9 percent), and for defined contribution plans, which
averaged 23 cents (0.7 percent). Defined benefit plans specify a formula for determining future benefits while
defined contribution plans specify employer contributions, but do not guarantee future benefits.

A major component of benefit costs is paid leave, including vacations, holidays, sick leave, and other
leave such as personal leave, military leave, and funeral Jeave. The average cost for paid leave was $2.49 per
hour worked for State and local employees. Among occupational groups, the average cost for white-collar
workers was $2.58 (7.3 percent of total compensation}; blue-collar workers averaged $2.35 (9.3 percent), and
service workers averaged $2.26 (9.3 percent).

Costs for legally required benefits, including Social Security, unemployment insurance (both State and
Federal), and workers’ compensation, averaged $1.89 per hour worked for State and local employees. The
average cost for white-collar workers was $2.01, blue-collar workers averaged $1.76, and service workers
averaged $1.57 per hour worked. '
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‘Employer Costs for Employee Compensation, September 2002

Chart A. Relative importance of employer costs
for employee compensation, September 2002

Compensation Civitian |State and local Private
component workers | government industry

Wages and salaries 72.2% 70.2% T2.0%
Benefits 278 29.8 273
Paid leave 6.8 7.8 6.6
Supplemental pay 2.4 9 2.7
insurance ' 7.1 ' 9.3 6.6
Health benefits 6.6 8.4 6.1
Retirement & savings 3.4 57 29
Defined benefit 1.8 4.9 1.0
Defined contribution 1.6 N 1.8
Legally required 7.9 5.9 8.4
Other benefits A 2 A

Chart B. Employer costs for employee compensation, State and local government, September 2002
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Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, September 2002

Compensation Civilian workers White collar Blue collar Service
component
Cost Percent Cost Percent Cost Percent Cost ‘ Percent
Total compensation e | $23.44 100.0 $28.33 100.0 $20.86 100.0 $13.34 100.0
Wages and salaries ... 16.93 722 20.78 73.3 14.40 - 68.0 973 72.9
Totak benefits ..... 6.51 27.8 7.55 26.7 6.47 31.0 3.61 271
Paid leave 1.60 6.8 2.09 7.4 1.22 5.8 77 5.8
Vacation . 75 3.2 .86 34 .61 29 35 26
HOBAY ..ocvvveamisiesmesscssssssenac st st 54 23 70 25 43 21 25 1.9
Sick ... . 23 1.0 .33 1.2 a2 B A3 1.0
Other .08 3 A1t 4 .05 2 .04 3
Supplemental pay .56 24 57 20 73 35 .26 19
Premium? .23 1.0 A2 4 51 24 13 1.0
Shift differentials ... .06 3 .06 2 .07 3 05 4
MNonproduction bonuses .... 27 1.2 20 1.4 16 8 08 8
Insurance 1.67 71 1.89 8.7 1.73 83 .93 7.0
Life sttt s R n s s s smnn .04 2 .06 2 .04 2 .02 4
Health 1.55 6.6 1.75 6.2 1.62 78 .88 6.6
Short-term disability ... .04 .2 04 A 05 2 02 .1
Long-term disabifity .., .03 A 05 2 02 A (2) e
Relirement and savings ..., B0 3.4 97 3.4 74 35 A2 3.1
Defined benefit A2 1.8 45 186 A5 22 31 23
Defined contribution ... .38 16 53 1.9 .29 14 A0 7
Legally required benefits ... 1.85 79 1.98 7.0 2,02 a7 1.22 9.1
Social Security? .. 1.36 58 1.62 57 1.22 58 .81 6.1
OASDL ..., 1.08 4.6 129 4.6 .99 47 .84 48
Medicare .. .27 1.2 .33 1.2 .23 1.1 18 12
Federal unemployment insurance .. .03 A .03 1 .03 A .03 2
State unemployment insurance .. .09 4 .08 3 A1 5 .08 B
Workers' compensation .38 16 .25 9 .66 3.2 31 23
Oher Benafits? ..........ceoveeeeevseeeeseesseeessiessensaens 03 A 04 A .03 A (%) 3)
1 Includes premium pay for work in addition to the regular work OASD! portion and a Medicare portion. OASDI is the acronym for
schedule (such as overtime, weekends, and holidays). Old-Age, Survivors, and Disability Insurance. o
GCaost per hour worked is $0.01 or fess, 5 Inpludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.
4 The tolal employer's cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.




Table 2. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian

workers, by occupational and industry group, September 2002

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mentat and required 1
Total leave pay Insurance savings bensfits benefits
Cost per hour worked by year
Civitian workers ...t $23.44 $16.93 $6.51 $1.60 $0.56 $1.67 50.80 $1.85 $0.03
Occupational group
White-collar nceupations 28.33 20.78 7.55 2.09 57 1.89 97 1.98 04
Professionat specialty and technical .. 38.02 28.09 9.93 2.84 .56 2.44 1.51 252 .06
Professional specialty 40.74 30.27 10.47 3.03 .53 2.56 1.66 2.62 Lirg
Murses ......... 34.51 25.02 9.49 277 1.21 1.84 99 265 .02
Teachers 42.76 32.50 10.26 2.26 .09 3.05 2.3 2.46 .08
Technical ..... 29.08 2092 8.17 2.23 66 2.08 1.1 218 .03
Executive, administrative, and managerial . 42.30 30.43 11.87 3.66 137 243 1.55 2.7% .08
Administrative support, including clerical .......... . 18.66 13.31 5.34 1.34 34 1.69 57 1.38 .03
Blue-collar occupations 20.86 14,40 647 1.22 73 1.73 74 202 .03
Service 0ccupations ..., 13.34 9.73 .61 T7 26 .93 42 1.22 { 2 )
Industry group
Services ... 25.1 18.59 5.41 1.76 32 1.66 83 1.82 .02
Health SBrvices ... vmissmsmnmmssns 2513 18.21 6.93 216 51 1.64 73 1.88 2)
Hospitals .......... 27.63 19.34 8.29 242 a7 214 88 2.06 .02
Educational services ... 34.20 2525 8.95 2.18 At 282 1.78 2,00 .06
Elementary and secondary edu 33.49 24.88 8.61 1.90 .08 3.03 1.65 1.85 .09
Higher education 36.34 2657 9.78 272 15 2.60 208 2.24 (2)
Percent of tota) compensation
Civilian workers 100.0 722 278 6.8 24 71 3.4 7.9 0.1
Occupational group
White-collar occupations 100.0 733 26.7 74 2.0 6.7 3.4 7.0 A
Professionat specialty and technicat 100.0 73.9 26.1 7.5 .5 6.4 4.0 6.6 .2
Professional specialty 100.0 743 25.7 7.4 1.3 8.3 4.1 6.4 .2
Nurses ............. 100.0 725 2.5 8.0 35 53 29 7.7 .1
Teachers 100.0 76.0 240 5.3 2 71 54 5.8 2
Technical ... 100.0 71.9 28.1 7.7 23 71 3.5 7.5 .4
-Executive, administrative, and managerial 4 1000 719 28.1 8.7 3.2 5.7 37 6.6 2
Administralive support, incliding clerical .......... 100.0 71.3 2B.6 7.2 1.8 9.1 3.1 7.4 2
Blue-collar 0ecupaboms . s e s 100.0 69.0 3.0 5.8 3.5 8.3 3.5 9.7 N
Service occupalions ............... 100.0 729 2741 58 19 7.0 3.1 9.1 ( 3 )
Industry group
Bervices ..o 100.0 4.3 256 7.0 1.3 6.6 33 73 .t
Health services . 100.0 725 276 8.6 20 6.5 2.9, 1.5 )
Hospitals ....... 100.0 70.0 30.0 88 2.8 7.7 3.2 175 A
Educational services .., 100.0 738 26.2 6.4 3 8.2 5.2 58 2
Etementary and secondary education i00.0 74.3 25.7 5.7 2 9.0 4.9 55 3
Higher education .... 100.0 731 26.9 75 4 7.2 5.7 6.2 3 )

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to reunding.




Tablé 3. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and locat

government, by selected characteristics,' September 2002

Compensation All workers White collar occupations Service occupations Service industries
companent Cost Percent Cost Percent Cost Percent Cost Percent

Taotal compensation ..........cccrenneee: $31.89 1000 $35.43 1000 $24.26 100.0 $33.46 100.0
Wages and Salares ... i ceeesmmeee e 22.40 70.2 25.55 721 15.63 64.4 24.2% 726
Total benefils ... .49 28.8 9.88 279 8.62 355 817 7.4
Paid feave ... 2.49 7.8 2.58 73 2.26 9.3 227 6.8
Vacation .. 87 2.7 .51 2.3 .98 4.0 .64 1.9
Haobday .81 2.5 .85 2.4 J2 3.0 .76 23
Sick .. 81 1.9 70 29 41 1.7 .66 20
Other ... .19 6 21 6 S B .20 6
Supplemental pay ... .28 8 .16 5 .80 25 .18 5
Premium? ......... A3 4 .05 A 30 1.2 06 2

Shift differentials ......... .06 2 .04 N i3 5 .05 A
Nonproduction bonuses .. .09 3 .08 2 A7 T .07 2
Insurance .... 2.86 9.3 3.12 8.8 2.50 10.3 297 89
Life .05 2 06 2 .04 2 .05 A
Health 2.83 8.9 2.99 8.4 2,35 9.7 2.85 85
Short-term disability . .04 A .02 A .09 4 .02 A
Long-term disabifity .... 04 | 04 A .02 A .04 N
Retirement and savings 1.81 57 1.94 5.5 1.65 6.8 .77 53
Defined benefit ........ 1.57 49 1.67 47 1.54 6.3 1.55 46
Defined contribution .... 23 T .27 8 1 5 .22 T

L egally required benefits ... 1.89 5.9 2.0€1 5.7 1.57 6.5 t.92 57
Social Security? 148 4.6 1.69 4.8 08 4.0 1.60 48
QASDI ....... 1.15 3.6 1.31 3.7 J4 3.1 1.24 37
Medicare .... .34 1.1 .38 1.1 23 9 .36 1.1
Federal unemployment insurance (4 (5) (%) (%) (%) (5 ") {5}
State unemployment insurance 04 1 .04 i .05 2 .04 A
Workers' compensation ..., .36 11 .28 8 54 2.2 .27 B
Other benefts ..o e .06 2 07 2 06 2 .07 2

¥ This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.
2 Includes premium pay for work in addition to the regular work schedule
{such as overtime, weekends and holidays).

3 The totet employer's cos! for Social Security is comprised of an OASDI -
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

and Disability Insurance.
4 Cost per hour worked is $0.01 or less.
5 Less than .05 percent.

® Includes severance pay and supplemental unemployment benefits.

Note: The sum of individuad items may not equal totals due to rounding.
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Table 4. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by occupational and industry group, September 2002

Benefit costs
Total Wages
Series compen- and Supple- Retirement] Legally Other
sation salaries Paid mental and required 1
Total leave pay Insurance savings banedits benefils
Caost per hour worked by year
State and local government WOTKers ..........couveenes $31.89 $22.40 $9.49 | $2489 $0.28 $2.96 31.81 $1.89 $0.06
Occupational group
White-collar 0CCUPAtoNS .-.....ccorevriveinins 3543 2555 988 | 258 A6 3.12 1.94 2.01 07
Professional specialty and technical 41.45 30.74 10.71 2.55 A7 3.28 2.31 230 Ri2)
Professional specially ..., 4285 3.9 10.83 2.56 A5 3.38 2.40 2.35 Ag
Teachers 45.48 34.36 11.11 2.39 .08 . 349 2.64 241 Ak
Technical ...... 27.15 18.69 B.46 2.44 45 231 1.39 1.81 05
Executive, administrative, and managenial 39.81 27.71 12.10 4.02 13 3.36 223 227 .04
Administrative support, including clerical .......... 2072 13.73 6.98 1.87 A3 2.64 1.01 1.30 .04
Blue-collar occupations 25.30 16.53 8.78 2.35 41 2.89 1.32 1.76 .04
Service occupations ... 2426 15.63 8.62 2.26 .60 2.50 1.65 1.57 .08
Industry group
Services 33.46 24.29 9.17 2.27 .18 297 177 1.92 .07
Health services . 26.56 17.80 8.76 265 .71 238 1.14 1.85 .04
Hospitals ....... 27.35 18.40 8.95 274 .69 2.38 1.19 1.91 .04
Educational services .... 35.00 2576 8.24 2.19 1M 3.04 1.90 1.92 07
Elementary and secandary 3417 25.34 8.83 1.93 .08 3.17 1.73 1.83 .10
Higher education ..... 37.59 27.39 10.20 2.82 A7 2.80 2.27 214 (2)
Public admiristration 29.27 19.30 9.97 2.87 44 2.90 1.9t 1.79 06
Percent of total compensation
State and local government Workers ... 100.0 70.2 29.8 7.8 0.9 93 5.7 : 59 0.2
Cccupational group
White-collar occupations ... 100.0 721 279 7.3 5 8.8 55 57 2
Professional specialty and technical 100.0 74.2 258 6.2 4 7.9 56 55 2
Professional specialty ..................... 100.0 74.5 255 6.0 A4 7.9 56 55 2
Teachers 1000 755 244 53 2 7.7 58 53 .2
Technical .. 100.0 68.8 3.2 8.0 1.7 8.5 5.1 6.7 .2
Executive, administrative, and managerial ....... 100.0 69.6 30.4 10.1 5 8.4 5.6 57 .1
Administrative support, including clerical .......... 100.0 66.3 337 8.0 kil 12.7 4.9 6.3 2
Blue-coltar occupations ..o eecrececemnnee e 100.0 65.3 34.7 9.3 16 1.4 52 7.0 .2
Service occupations ..o, 100.0 64.4 355 9.3 25 10.3 6.8 6.5 2
Industry group
Services ......... 100.0 726 274 6.8 5 8.8 53 57 2
Health services ..... 100.0 B7.0 33.0 10.0 27 9.0 43 7.0 2
Hospitals 100.0 67.3 327 100 25 8.7 4.4 7.0 A
Educational SBrvices ........ccceceiiveceene 100.0 7386 26.4 6.3 3 &7 5.4 5.5 2
Elementary and secondary education 100.0 74.2 25.8 56 2 9.3 5.1 54 3
Higher education ..... 100.0 72.9 27.1 7.5 5 7.4 6.0 5.7 (%)
Public administration 100.0 65.9 341 9.8 1.5 9.9 6.5 6.1 2

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Less than .05 percent.

Note: The sum of individual #ems may nol equal tolals due to rounding.
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Table 5. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, September 2002 :

ing? i ina2 i - 5
Compensation All workers Goods producing Service producing: Manutacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSAHON . e ceeeeceees s $22.01 100.0 $25.84 100.0 $20.98 100.0 $25.33 100.0 $21.41 100.0
Wages and salaries ... e 16.00 727 17.60 68.6 15.55 74.4 17.22 68.0 15,78 737
TOtAE BENBALS ©orvvvivvcrrereisemcrmeeeees e sameesenseenns e 6.1 273 8.04 314 543 259 8N 320 5.63 263
Paid leave ... 1.45 6.6 1.66 6.5 1.39 6.6 1.92 76 1.36 6.4
Vacation T3 a3 .86 3.4 89 33 a7 38 .68 3.2
Holiday .. Ag 22 60 23 A7 22 .70 23 A6 21
Sick ... A7 8 A3 5 .18 Re] 15 6 A7 B
Cther ., 05 3 .08 3 06 3 .10 4 .05 2
Supplemental pay . 80 27 1.07 4.2 47 22 1.13 4.5 .51 24
Premium3 ,..... 24 1.1 .55 2.1 .16 8 57 23 .19 9
Shift differentials ... .06 3 . .08 3 06 2 11 4 .05 2
Nonproduction bonuses ... .30 1.4 A5 1.8 26 1.2 A5 18 .27 13
Insurance ... . . 1.45 6.6 2.05 8.0 1.28 6.1 215 85 1.32 6:2
Life ..... . .04 2 - .06 2 .04 2 06 2 .04 2
Health ... 1.34 8.1 1.88 7.3 1.18 5.6 1.97 7.8 1.22 57
Short-term disability .04 2z 07 3 .03 .1 08 3 03 1
Long-term disability .03 A 03 | .03 i 04 2 .03 i
Retirement and savings .... .63 2.9 .89 3.5 .56 27 74 29 62 2.9
Defined benefit ._._..... .23 1.0 44 17 16 8 31 1.2 .21 1.0
Defined contribution ...... 41 1.9 45 18 .40 19 43 1.7 40 19
Legally required benefits ..... 1.84 8.4 23 9.0 1.71 82 2.08 32 1.80 84
Social Security? ..... " 1.33 8.0 1.50 59 1.29 6.1 1.48 58 1.31 6.1
QASDI ..... . 1.07 49 1.29 4.7 1.03 4.9 119 4.7 1.05 49
Medicare ..... 26 12 29 1.1 25 1.2 .29 14 .26 1.2
Federal unemployment insurance . .03 A .03 1 .03 1 .03 h| .03 1
State unemployment insurance .. 0 5 12 5 .09 A4 M 4. .09 4
Workers' compensation ........... 38 1.7 .66 26 .30 1.4 46 1.8 .37 1.7
Other benefitsd ... v .03 A .08 2 .02 A 09 4 .02 A
1 Inciudes mining, construction, and manufacturing. portion and a Medicare portion. ‘OASDI is the acronym for Old-Age, Survivors,
2 |ncivdes transportation, communicalion, and pubfic utilities; wholesale and and Disability Insurance.
redail trade; finance, insurance, and real estate; and service industries, 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule

{such as overtime, weekends, and holidays). Nate: The sum of individual items may not equal totals due to rounding.
4 The totat employer's cost for Social Securily is comprised of an OASDI .
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Table 6. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, September 2002

Compensation All workers White collar Blue coliar Service
component
Cost Percent Cost’ Percent Cost Percent Cost Percent

Total compensation .......cccccccoiccnevcisceeeeeeeen | 522,01 100.0 $26.74. 100.0 $20.59 100.0 $11.35 100.0
Wages and 5alaMeS ... e 16.00 727 19.71 73.7 14.26 693 89.54 76.6
Total benefits ...........ccivveiristeer et e 6.01 273 | 703 263 6.32 30.7 2.60 233
Paid leave ........ 1.45 6.6 1.99 74 1.15 56 ar 4.2
Vacation .73 33 93 37 .59 29 22 2.0
Holiday .. 49 22 87 2.5 41 2.0 A5 1.3
Sick A7 8 .25 9 10 5 .07 5
Other ... .06 .3 .08 3 05 2 .02 2
Supplemental pay . .60 2.7 .66 25 75 3.6 .19 1.7
Premium? ......... 24 1.4 A3 5 52 25 Ao 9
Shift diffarentials .08 3 .06 2 07 3 04 4
Nonproduction bonuses ..... .30 14 47 1.8 16 8 06 5
| L2 T 1.45 6.6 1.62 6.1 1.66 8.1 62 5.6
Life 04 2 .05 2 04 2 {2y (3
Health ................. 1.34 6.1 1.47 55 1.58 7.5 59 ‘53
Short-term disability .... .04 2 05 2 .05 2 %) 3
Long-term disability ... .03 A .05 2 .02 1 {2y (3}
Retirement and savings B3 29 .78 2.8 70 34 A7 1.5
Defined benefit ... .23 1.0 A7 B 41 2.0 .07 L]
Defined confribution ... At 1.9 .59 2.2 .30 1.5 10 ]
Legally required benefits ... 1.84 84 1.87 7.4 204 9.9 1.16 10.4
Social Security? ... £.33 6.0 1.60 6.0 1.22 549 I7 6.9
OASDI ... 1.07 4.9 1.28 4.8 99 4.8 B3 57
Medicare ..., 28 1.2 32 1.2 23 1.1 5 1.3
Federal unemployment insurance .03 Al 03 A .03 A .04 4
State unemployment insurance .10 5 09 2 M 5 .08 7
Workers’ compensation ............... .38 1.7 24 9 .67 33 27 24

Other benefits’ ..o .03 A 04 A 03 R (%) %)

1 Includes premium pay for work in addition to the regutar work OASD! portion and a Medicare portion. OASDI is the acronym for
schedule {such as overtime, weekends, and holidays), Old-Age, Survivors, and Disability Insurance,

2 Cost per hour worked is $0.01 or less. 5 Includes severance pay and supplemental unemployment benefits.

3 Less than .05 percent. :

4 The total employer's ¢ost for Social Security is comprised of an Note: The sum of individual items may not equal tolals due to rounding.
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Table 7. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private mdustry workers, by

region and bargaining status, September 2002

Region? Bargaining stalus
Compensafion " 3 .
component Northeast South Midwest West Union Nonunion
Cost Percent Cost Percent Cost Percent Cost Percent Cost | Percent Cost Percent

Total comp ton $25.20 100.0 $19.73 100.0 $21.62 108.0 $23.04 100.0 $30.06 100.0 $21.03 100.0
Wages and salaries .........cooeenicennns 1204 | 716 14.52 73.6 15.54 71.9 16.92 734 19.69 65.5 15.55 73.9
Total benefits 7.16 28.4 5.21 6.4 5.08 28.1 6.12 26.6 10,37 34.5 548 26.1
Paid leave .... 1.84 7.3 1.24 6.3 1.38 6.4 1.50 8.5 -2.13 7.4 137 6.5
Vacation 83 3.7 62 31 69 3.2 75 33 110 37 ] 3.2
Holiday .. .62 25 42 21 .48 22 51 22 69 23 47 22
Sick ... 22 8 .15 B 14 6 A9 8 .24 .8 .16 8
Other. 08 A3 .05 3 07 3 U5 2 0 3 06 3
Supplemental pay .. 75 3.0 .50 25 71 3.3 .51 2.2 1.05 35 55 26
Premium? ...... 22 ) 22 14 30 1.4 .24 1.0 B7 22 19 9
Shift differentials .... 06 2 .04 2 .08 4 .05 2 .16 5 05 2
Nonproduction bonuses ... 46 1.8 23 | 1.2 33 1.5 23 1.0 21 i H 1.5
Insurance .. 1.70 6.7 1.28 6.5 1.52 7.0 1.40 61 |- 290 9.6 1.27 6.0
Life 05 2 .04 .2 .04 2 04 2 o7 2 .04 2
Health .. 1.56 6.2 1.7 5.9 140 8.5 1.31 5.7 2.70 9.0 117 5.6
Short-term disability .. 06 2 04 .2 05 2 03 i .08 3 03 . .1
Long-term disability .. 03 N 03 2 04 2 03 A .05 2 03 1
Relirement and savings ... 82 33 51 26 64 3.0 &5 28 168 56 51 2.4
Defined benefit ...... 28 1.1 18 8 28 13 22 1.0 1.20 4.0 L1t 5
Defined contribution .. 54 2.1 35 1.8 .36 1.7 43 1.8 49 1.6 40 1.9
Legally required benefits .. 2.02 80 1.65 B84 1.79 8.3 2.04 8.9 254 B4 1.76 3.4
Social Security? 148 59 122 6.2 1.31 6.1 1.4 6.1 167 56 1.29 6.1
QASDI ... 1.18 4.7 98 5.0 1.05 4.9 113 4.9 1.35 4.5 1.04 4.9
Medicare .. .30 t.2 .24 1.2 .26 1.2 28 1.2 .32 11 26 1.2
Federal unemployment insurance ..., .03 A .03 2 .03 A .03 A .03 | .03 A
State unemployment inswrance ........ 14 B .07 4 .09 4 A2 5 a3 4 .09 4
Workers’ compensation ................... 36 .14 .34 1.7 36 1.7 A8 241 71 24 3 16
Other benefits? ..........oeveeeereceeereannanne .04 .2 .03 2 .04 2 02 A .08 3 .02 R

1 The regional coverage is as follows: Northeast: Connecticul, Maine, 2 Includes premium pay for work in addition to the regular work schedule (such as

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhede Island,
and Vermont, South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mi ippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: Ilinvis, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohip, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

overhme weekends, and holidays}.

3 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 8. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, September 2002

. All workers 1-99 workers 00 workers or more | 100499 warkers | 500 workers or more
Compensation
component Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent

Total compensation ...... : $22.01 100.0 $18.80 100.0 $25.84 100.0 52232 100.0 $30.16 160.0
Wages and salaries ..} 16.00 727 14.09 74.9 18.28 70.7 - 16.04 71.9 2104 69.8
Total benefits . ' 6.01 273 4.71 251 7.55 29.2 6.28 281 9.12 302
Paid leave . 1.45 6.6 1.07 57 1.9t 7.4 146 8.5 245 8.1
Vacation ... “ T3 33 53 28 .95 37 73 33 1.23 4.1
Holiday .. .49 2.2 37 2.0 .64 2.5 50 2.2 B1 2.7
Sick A7 8 13 7 22 ] .16 Ky 29 1.0
Other ..... .06 3 .04 2 .09 3 .07 3 A2 4
Supplemenial pay .60 27 - 2.4 -.79 31 .68 3.0 82 3.1
Premium? ....... 24 1.1 19 1.0 3t 1.2 29 1.3 35 10 12
Shift differentials .... 06 3 {2y ) 1 4 07 3 16 5
Nonproduction bonuses ... .30 14 25 1.3 .38 14 .32 14 41 14
INSUFBNER ...ooerreceecreeen s snvnsesve e s sssrsssrsssssnsnes 1.45 6.6 1.08 57 +.8% 7.3 1.60 7.2 2.25 75
i .04 2 .03 2 .08 2 .04 2 o7 2
1.34 6.1 1.01 54 173 6.7 1.47 6.6 204 6.8
. Bhort-term disability .. 04 2 .02 A .06 2 .05 2 08 3
Long-term disability _........oouiiiniiins e 03 3 .02 .t .05 2 04 2 .06 2
Retirement and savings ... B3 29 42 22 .89 34 65 2.8 1.18 3.9
Defined benefit ...... .23 1.0 .13 T .35 1.4 24 11 A7 16
Defined contribution .. 41 19 .29 1.5 .54 21 .41 1.8 N 2.4
Legally required benefits ... 1.84 8.4 1.69 8.0 203 7.9 1.85 8.3 2.23 T4
Social Security? 1.33 6.0 1.17 6.2 1.53 5.9 135 8.0 177 59
OASDE .ottt s cecenna e seemecenrne 1.07 4.9 94 50 1.23 4.8 1.08 4.8 1.42 4.7
Medicare ........ 26 1.2 23 1.2 .30 1.2 .26 1.2 35 1.2
Federal unemployment insurance ... .03 A .03 2 03 A .03 1 .03 A
State unemployment insurance .. 10 5 .09 5 10 A4 11 5 .09 3
Workers' compensation .38 1.7 40 21 36 14 37 1.7 .35 1.2
Other benefits® ...._... 03 A (2} (3) 06 .2 .03 A ;) 3

1 Includes premium pay for work in addition 1o the regular work schedule portion and a Medicare portion, OASDI is the acronym for Old-Age, Survivors,

{such as overtime, weekends, and holidays}. ’ and Disability Insurance.
Cost per hour worked is $0.01 or less. 5 Inciudes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.
4 The totat employers cost for Social Security is comprised of an OASDI Note: The sum of individual items may net equal totals due to rounding.




13

Table 9. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupationat and industry group, and full-time and part-time status, September 2002

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
sation salaries Paid menial and required Other
1
Total leave pay Insurance savings benefits benefils

Cost per hour worked by year

$24.94 $17.84 §7.09 | 5177 $0.73 $1.76 $0.78 | %202 $0.04

Al full-time workers in private industry

White-coltar occupations .. 29.90 21.76 8.14 2.37 F7 1.92 o1 2.13 05
Saies 22.44 17.19 5.25 127 48 1.32 42 1.73 02
Administrative support, including clerical 19.46 13.85 5.61 1.41 42 1.73 .56 1.45 .03

Blue-collar 0cctpations ... 21.72 14.94 6.78 1.25 .82 1.79 76 212 .03

Service occupations ... 13.38 9.79 3.59 T4 .28 1.00 28 1.28 { 2 )

Goods-producing industries3 25.98 17.78 8.19 1.70 110 2.10 91 2.33 07
Construction ..., . 25.92 18.24 7.68 gz 96 1.71 1.25 2.83 (€3]
Manufacturing 2573 17.45 8.28 1.97 116 2.20 75 2,10 .09

Service-producing indusiries? 24.53 17.87 6.67 1.80 58 1.63 a3 1.80 .03
Transportation and public utilities 321 21.98 10.12 2.46 i.12 2,60 1.33 2.56 .05
WHOIESBIE IrAAE ....cevrevecremrcssssstsississ st ese s ssens 2518 17.99 7.19 1.64 .83 1.94 ] 2.05 04
Retail trade ... 15.53 12.00 3.53 37 24 .89 22 1.40 (%)
Finance, insurance, and real estale ..., 30.92 21.71 9.21 2.34 1.3% 216 1.23 2.06 .11
Services 2497 18.44 6.53 1.98 .39 1.55 70 1.90 (%)

All part-time workers in private industry ..., 12.21 9.83 2.38 .38 .18 40 467 1.25 { 2 )

White-collar occupations . 1510 1248 292 57 25 .49 21 139 { 2 )
Sales ... 9.27 7.65 1.62 23 10 21 .10 99 {(2)
Administrative suppo 13.47 10.74 273 53 18 .62 21 119 { 2 )

Blue-collar occupations 11.96 9.09 287 35 20 64 26 141 (?2)

Service cccupations 863 7.14 1.49 15 .09 k) 04 1.02 (2 )

Goods-producing industries3 $3.87 10.97 2.80 40 16 4 28 1.65 (2 }

Service-producing INJUSIHES? ... curecesscssarseecesenseeees 12.16 9.79 2.37 .38 .18 40 NE] 1.24 {2)
Retail rade 853 7.04 1.50 A6 .08 20 08 97 {2y
Service industries | 1554 12.57 2.97 57 27 49 A7 146 (2

Percent of total compensation

All full-time workers in private mdustry 100.0 715 28.4 741 2.9 A 341 8.1 0.2
White-collar 0CCupations ..o 100.0 72.8 27.2 79 2.6 6.4 3.0 71 2
Sales s 100.0 76.6 234 57 21 5.9 1.9 77 A
Administrative support, including clerical [ 1000 7.2 28.8 7.2 22 8.9 29 75 2
Blue-collar occupations ..... 100.0 68.8 31.2 5.8 38 8.2 3.5 9.8 A
Service 0CCUPALIONS ..o s e 100.0 73.2 26.8 5.5 2.1 7.5 21 9.6 (%)
oods-producing industries? 100.0 68.5 31.5 6.5 4.2 8.1 35 9.0 3
Construchion .., 100.0 70.4 20.8 3.5 37 6.6 4.8 10.9 {5y
Manufacturing ....... 100.0 67.8 322 77 4.5 B.6 29 8.2 3
Service-producing industries? 100.0 72.8 2.2 73 24 6.6 3.0 7.7 1
Transportation and public utilites 100.0 68.5 315 7.7 3.5 8.1 4.1 8.0 2
Wholesale trade .. w1000 714 28.6 6.5 3.3 7.7 28 8.1 2
Retail trade .| 1000 77.3 2.7 5.0 15 57 14 9.0 (%)
Finance, insurance, and real estate ..., 100.0 70.2 28.8 7.6 4.2 7.0 4.0 6.7 4
SEVICES ..eovimcrceeirnereemeceen s e | 1000 73.8 26.2 79 1.6 6.2 28 7.6 (%)
All part-time workers in private industry . 100.0 805 149.5 3.1 1.5 3.3 13 -10.2 (%)
White-collar occupatfons . 100.0 80.7 19.3 38 1.7 3.2 14 9.2 (%)
Sales ...... 100.0 825 175 25 1.1 2.3 11 10.7 (5)
Admin Lrahve support, |nclud|ng clerical 100.0 79.7 203 3.9 13 - 4.6 1.6 8.8 (%)
Blue-colfar cccupations . 100.0 76.0 24.0 29 1.7 54 22 11.8 ( 5 )]
Service occupations 100.0 82.7 17.3 1.7 1.0 22 5 1.8 (%)
Goods-praducing industries3 .. 100.0 79.1 20.9 29 1.2 30 2.0 1.9 {3)
Service-producing industries? ... 100.0 80.5 19.5 31 15 33 1.2 10.2 (3)
Retail trade ....cvvvcvveennns 100.0 82.5 176 19 9 23 9 11.4 {3)
Service industries 100.0 80.9 19.1 37 1.7 3.2 1.1 9.4 (5)
1 Includes severance pay and supplemental unemptoyment benefits. retai trade; finance, insurance, and real estate; and service industries.
2 Gaost per hour worked is $0.01 or less. 3 Less than .05 percent,

¥ Includes mining, construction, and manufacturing. .
4 Includes transportation, communication, and public utflities; wholesale and Nole: The sum of individual items may not equal totals due to rounding.
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Table 10. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, September 2002

Benefit costs.
) Total Wages
Series compen- and Supple- Retirement| Legally
sation salaries | .o Paid mental Insurance and required | ;‘2&;1
leave pay savings bepefils
Cost per hour worked by year
All workers in private industry ... $22.01 $16.00 $6.01 $1.45 3060 $1.45 $0.63 $1.84 %003
Qccupational group
White-coltar occupations 26.74 19,71 7.03 1.99 66 1.62 .78 1.97 04
Professional specialty and !echmcal ............................... 36.40 26.84 9.56 298 75 2.04 1.13 262 .05
Professional specialty 39.44 29,26 10.18 3.32 a7 205 1.20 2.79 06
Technical 29.36 21.23 8.13 2.20 .69 203 96 2.23 .02
Executive, administrative, and managerial 4283 31.01 11.82 3.58 1.62 223 1.40 291 08
Sales .. 16.95 13.22 3.73 .83 32 .86 29 1.42 (2)
Admlnlstratlve support, |ncludmg clerical .ooecceienianns ) 18.28 13.24 5.04 1.24 37 1.51 49 1.40 .03
Blue-caollar accupations ........ccooorvvervvnnnn, . 20.59 14.26 6.32 115 75 1.66 .70 204 .03
Precision production, craft, and repair 26.53 18.47 B.06 1.56 .89 1.96 1.05 - 2.56 .04
Machine operators, assemblers, and inspectors . 18.67 12.51 6.6 .21 96 1.74 49 1.7 05
Transportation and material moving . 20.34 14.04 6.31 £.03 87 1.67 .76 2.15 . .03
Handlers, equipment cleaners, helpers, and jaborers ... 14.75 10.51 4.24 .65 44 1.19 40 1.57 (2y
SENVICE GCCUPANONS .vovvvirrieeraressreemsessseosssesseemssessessenssssssnne 11.35 8.54 2.60 AT 19 62 A7 1.16 ()
Industry group
Goods-praducing industries3 . 25.64 17.60 8.04 1.66 1.07 2.05 .89 231 .06
Construction 2571 18.13 7.58 .80 94 1.67 1.23 2.82 {2y
Manufacturing ... 2533 17.22 811 192 1.13 2.15 74 2.08 .09
Durables . 26.57 17.98 8.59 2.05 1.20 2.28 5 219 12
Nondurables . . 23.56 16.14 7.42 173 1.02 1.97 72 1.94 .04
Service-producing mdustnes“ ............. . 20.98 15.55 5.43 1.39 47 1.28 56 1.71 .02
Transportation and public utilities . 30.22 20.72 9.50 225 1.00 247 1.25 2.49 04
Wholesale trade 24.20 17.33 6.87 1.54 .79 1.83 .66 2.01 Rid
Retaif trade 12.03 9.52 2.51 47 .16 54 A5 1.19 (2
Finance, insurance, and rea! estate 28.96 2045 8.51 214 1.19 1.99 t.12 1.97 10
Services _. 22.53 16.93 5.81 1.61 .36 1.27 .56 1.79 {2)
Percent of total compensation
Alk workers in private iNQUSHY .....oceiee e e 100.0 727 273 6.6 2.7 6.8 29 8.4 0.1
Occupational group
White-collar occupations ... 100.0 737 26.3 7.4 25 6.1 238 74 A
Professional specialty and technical v..voveercece e, 100.0 737 26.3 B2 21 586 34 7.2 |
Professional specialty ..., " 100.0 4.2 25.8 8.4 20 5.2 3.0 7.1 2
Technical ....ocevcvieecrnran, 100.0 723 277 75 24 6.9 3.3 76 A
Execulive, administrative, and managerial 100.0 724 276 8.4 338 52 33 6.8 2
Sales . .| 100.0 78.0 22.0 49 1.9 51 1.7 8.4 (%)
Administrative support lncludlng Clenical .vevrrivrisrisiainns 100.0 72.4 276 6.8 20 8.3 27 7.7 2
Blue-collar occupations ... 100.0 69.3 30.7 5.6 36 8.1 34 9.9 A
Precision production, craft, and repair .... 1000 | 69.6 30.4 59 3.4 74 4.0 96 2
Machine operalors, assemblers, and inspe: 100.0 67.0 330 6.5 51 9.3 2.6 9.2 3
Transportation and material moving 100.0 . 69.0 31.0 5.1 3.3 82 37 10.6 A
Handlers, equipment cleaners, helpers, and laborers ... 100.0 7.3 287 4.4 3.0 8.1 2.7 0.6 { 5)
SErViCe OCCUPALIONS vivvvivssitsscsssimemioes semseemsmsmnrmseosmesseseeeee 100.0 76.6 233 4.2 1.7 5.6 15 10.4 (5}
Industry group
Goods-producing industries3 | 100.0 68.6 314 |- 65 4.2 8.0 3.5 9.0 2
Construction ...... ..| 1000 705 29.5 35 37 6.5 4.8 1.0 t5)
Manufacturing ....... . . 100.0 B8.0 32.0 76 4.5 85 29 82 4
Durables 100.0 677 32.3 7 4.5 8.6 28 8.2 5
Nondurables ..... S 100.0 88.5 3.5 73 4.3 54 3.1 8.2 2
Service-producing industries? 100.0 741 25.9 6.6 2.2 B.1 2.7 8.2 A4
Transportation and public utilities 100.0 686 314 74 33 8.2 4.1 8.2 1
Wholesale trade ......cccoorieeee 100.0 7186 28.4 6.4 33 76 2.7 8.3 2
Retad trade 100.0 791 209 39 1.3 45 1.2 99 &)
Finance, insurance, and real &elate 100.0 70.6 29.4 74 41 6.9 39 6.8 3
Services 100.0 75.4 24.9 71 1.6 56 25 79 5)
Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and rea! estale; and service industries.
Cost per hour worked is $0.01 or less. 5 Less than .05 percent.

L2 N

Includes mining, construction, and manufactuing.
Includes transportation, communication, and public ulilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.
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Table 11. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, September 2002

Benefit costs
Total Wages
Series compern- and Supple- Retirement| Legally Other
sation salaries Paid mental and required 1
: Total leave pay Insurance savings benefits benefits
Cost per hour worked by year
All workers, goods-producing industries? .... $25.64 $17.60 $8.04 | $1866 $1.07 $2.05 $0.89 $2.31 $0.06
White-collar occupations ... 34.56 24.28 10.27 2.81 1.36 245 1.03 2.50 12
Professional specialty and technical ... 38.65 27.01 11.65 3.53 1.06 2.86 1.24 276 .19
Professional specialty 44.08 31.03-) 13.05 4.18 1.01 2.98 1.51 3.09 .28
Technical ........ 30.09 20.66 9.43 2.51 1.14 2.68 .80 2.24 .06
Executive, admmnstrahve. and managerial .. 47.38 334 14.28 3.82 2.89 2.68 1.40 3.38 10
Administrattve support, including clertcal 21.11 14.65 B.45 1.55 .70 2.0 568 1.61 03
Blue-collar OCCUPAIOTIS ..ccrverevrrrecmnrsrscreresmessmsmrarsmsmressmrnes 2251 15.26 7.26 1.25 .96 1.91 .85 2.25 04
Precision production, craft, and repair .. " 2722 18.69 8.53 1.42 .96 2.1 1.22 278 .05
Machine operators, assemblers and mspectors 20.19 13.26 6.94 1.38 1.12 1.98 58 1.82 06
Transportation and material moving | - 24.36 16.13 8.23 1.23 1.14 219 1.01 262 05
Handlers, equipment cleaners, helpers, and laborers .... 16.29 11.48 4.82 87 .58 1.26 .50 1.81 (3
Service 0CCUpations ... 19.37 12.63 6.73 1.16 1.81 1.70 42 1.58 05
Al workers, service-producing industries? _.....c......c..o.. 20.98 15.55 5.43 1.39 A7 1.28 .56 1.7 .02
. White-collar occupations . 25.74 19.12 6.61 1.88 .57 1.51 72 1. 03
Professionat specialty and technical ... 36.02 26.81 9.21 2.89 .69 1.90 1.1 2.60 02
Professional spectalty 38.77 29.00 Q.77 3.20 .74 1.91 1.15 2.75 03
TeChnICal ... . 29,19 21.35 7.83 213 .59 1.88 .89 2.23 02
Executive, admzmstrahve and managenal 41.80 30.53 11.27 3.52 1.33 213 1.40. 2.80 .08
Sales .. e bbb b bt 16.45 12.83 3.63 .81 .32 .83 27 1.40 (3
Admlnlsn‘ahve supporl including clerical .. 17.91 13.05 4.86 1.20 .33 1.45 48 1.37 £2
Blue-collar accupations ... 18.52 13.19 532 1.04 52 1.39 55 1.81 02
Precision production, craft, and repair 25.48 18.14 7.34 1.76 79 1.73 81 2.23 02
Transportation and material moving ...... . 19.25 13.47 5.79 97 .54 1.53 ] 2.03 03
Handlers, gquipment cleaners, helpers, and laborers ... 13.84 . 9.95 3.89 £3 .35 1.14 a3 1.42 { 3 )]
Service 0ccuRalions ... 11.03 8.48 254 46 A7 .60 .16 1.15 (3)
Percent of total compensation
All workers, goods-producing industries? 100.0 68.6 34 6.5 4.2 8.0 35 9.0 0.2
White-collar occupations ... 100.0 70.3 29.7 8.1 3.9 7.4 3.0 7.2 3
Professional specialty and technica 100.0 69.9 30.1 8.1 27 7.4 3.2 71 5
Professional specialty .... 100.0 70.4 29.6 95 23 6.8 34 7.0 B
Technical .....oceee $00.0 68.7 31.3 8.3 3.8 8.9 27 7.4 2
Executive, administrative, and manageriat 1000 69.9 301 8.1 6.1 57 3.0 74 2
Administrative support, including clerical .....cuveirien 100.0 9.4 30.6 73 3.3 9.5 27 7.6 A
Blue-collar occupations ..o 100.0 67.8 32.3 5.6 4.3 8.5 38 10.0 2
Precision production, cralt, and repair ............. 100.0 8.7 313 52 35 78 4.5 i0.2 2
Machine operators, assemblers, and inspectors . 100.0 85.7 344 6.8 55 9.8 29 9.0 3
Transportation and material MOVING ... o 1000 66.2 33.8 5.0 4.7 9.0 41 10.8 .2
Handlers, equipment cleaners, helpers, and laborers ... 100.0 70.3 296 4.1 3.6 7.7 31 1.1 { 5 }
Service OCCUPALONS ..o ceecrcee s sermet e etenssnsmsneerens 100.0 65.2 34.7 6.0 9.3 8.8 2.2 8.2 3
All workers, service-protiucing industries? .. 100.0 74.1 25.9 6.6 2.2 6.1 2.7 8.2 A
White-collar occupations ... 100.0 743 257 7.3 2.2 5.9 2.8 74 A
Professional specialty and technical 100.0 74.4 256 8.0 1.9 53 31 7.2 1
Professional specialty 100.0 74.8 25.2 B3 1.9 4.9 3.0 71 .1
Technical 100.0 734 26.8 7.3 2.0 6.4 34 76 A
Executive, administrative, and manageriaf ...... 100.0 730 27.0 B.4 3.2 5.1 3.3 6.7 2
Sales ......... b 100.0 78.0 221 4.9 1.9 5.0 1.6 8.5 (%)
Administrative support, including clerical .......ciuviiiiien 100.0 729 27.1 6.7 1.8 8.1 27 76 N
Blue-collar occupalions _....ccocveciveeceeeeeeas 100.0 712 28.7 56 28 7.5 3.0 9.3 Ay
Precision production, craft, and repair 100.0 T1.2 28.8 6.9 31 6.8 3.2 83 A
Transportation and material moving ...... B100.0 70.0 30.1 5.0 2.8 7.9 3.6 0.5 2
Handlers, equipment cleaners, helpers, and laborers ...} 100.0 719 28.1 4.6 25 8.2 24 10.3 (%)
Service occupations .. . | 100.0 76.9 23.0 4.2 1.5 54 15 10.4 %)

t includes severance pay and supplemental unemployment benefits,

2 includes mining, esnstruction, and manufacturing.
3 Cost per hour worked is $0.01 or less.

4 Inciudes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.
5 Less than .05 percent.

Mote: The sum of individual items may not equal tolals due to rounding.

i
i
é
%




16
Table 12. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, September 2002
Benefit costs.
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required 1
Total leave pay Insurance savings benefits benefits
Cost per hour worked by year
All workers, manufacturing industries ...............c.oeeene $25.33 $17.22 $B8.1t $1.92 $1.13 $2.15 $0.74 $2.08 $0.09
White-collar occupations ......., 35.10 24.67 10.44 3.03 1.23 2.54 1.02 2.47 15
Professional specialty and technical ... 39.12 27.30 11.83 31.66 1.05 2.87 1.25 2.78 .22
Professionat specialty 43.60 30.73 12.87 4.18 94 2.93 1.44 3.08 .30
Technical ... 31.04 211 9.94 272 1.25 275 80 2.25 07
Executive, administrative, and managerial 49,80 35.23 14.56 4.40 2.58 2.32 1.35 3.27 .14
Administrative support, including clerical 21.38 14.68 6.70 185 73 212 54 1.63 .04
Blue-collar occupations ..........e...... 2t.21 14.10 7.12 1.48 1.06 1.99 62 1.93 .06
Precision production, craft, and rep 26.50 17.73 8.77 1.97 .24 2.27 84 2.36 .09
Machine operators, assemblers, and inspectors . 20.14 13.20 6.94 1.38 t.12 2.00 58 1.80 06
Transportation and material moving . 21.81 14.63 718 1.37 .99 1.92 81 22 .08
Handlers, equipment cleaners, helpers, and laborers ... 15.85 10.85 4.99 .82 B2 1.51 42 1.54 (2)
Service 0CCUPALIONS .comcsricise e ssrsnses senn e 2045 13.09 7.36 .30 2.04 1.89 48 1.59 .06
All workers, nonmanufacturing industries 21.41 15.78 5.63 1.36 S5t 1.32 62 " 1,80 .02
White-collar accupations 2592 19.22° 6.69 1.88 .60 1.53 73 1.92 .03
Professional specialty and technical 36.00 26.77 9.24 2.88 70 1.92 1.1 2.60 02
Professional speciaity . 38.89 29.06 9.583 3.21 75 1.93 117 275 .03
Technical _.....coovveenn 20.06 21.25 7.81 211 60 1.40 a7 2.22 02
Executive, administrative, and manageriat 41.85 30.41 11.44 3.46 1.48 215 1.41 2.85 07
BAlES Lo e et e e ey 16.55 12.91 364 81 32 a4 27 1.40 {2y
Administrative support, including clerical ... 7.97 13.09 4.88 1.20 .34 1.45 48 1.38 .02
Blue-collar occupations 20.26 14.35 591 99 .59 149 74 209 .02
Pretision production, craft, and repair ..., 26.54 18.74 7.81 1.41 a7 1.85 t.13 264 .02
Transportation and material MoVING .....c..eveereeeeeeecenveen. 20.14 13.85 819 .98 .62 1.64 78 . 215 .03
Hardiers, equipment cleaners, helpars, and laborers ... 14.46 10.42 4.04 58 .39 1.10 .39 157 (2)
Srvice 0CCUPAUONS ..oo.vcveer e e e srvermsseassaansseeas 11.03 8.49 2.54 48 a7 60 16 115 ()
Percent of total compensation
All workers, manufacturing industries ... 100.0 68.0 32.0 7.6 4.5 8.5 29 8.2 0.4
White-coliar occupations ................ 100.0 70.3 28.7 8.6 35 7.2 2.9 7.0 4
Professional specialty and technicaf 100.0 69.8 30.2 9.4 - 27 7.3 3.2 7.1 B
Professional specialty ... 100.0 70.5 295 9.8 2.2 6.7 33 7.1 T
Technica! ... v 100.0 66.0 320 8.8 4.0 8.9 29 7.2 2
Executive, administrative, and managerial . 100.0 707 29.2 8.8 52 57 2.7 6.8 3
Administrative support, inciuding clerical .... 100.0 68.7 31.3 7.7 34 9.9 25 76 2
Blue-collar occupations . 100.0 68.5 33.6 6.9 5.0 9.4 29 a1 3
Precision production, craft, and repair 100.0 B66.9 331 7.4 47 8.6 3.2 89 3
Machine operators, assemblers, and inspectors ___. 100.0 65.5 34.5 6.9 56 9.9 29 89 3
Transportation and material moving .y 100.0 871 32.8 6.3 4.5 8.8 28 10.1 4
Handlers, equipment cleaners, helpers, and laborers ....{ 100.0 68.5 315 56 39 9.5 26 9.7 (3)
Service OCCUPALIONS .viesissss s ssmsesessns e 100.0 64.0 35.0 6.4 10.0 9.2 2.3 7.8 3
All workers, nonmanufacturing industiies ... 100.0 737 263 6.4 2.4 6.2 29 8.4 1
White-collar occupations ......oeeeeeeecee, 160.0 74.2 25.8 7.3 23 5.9 2.8 74 1
Professional specialty and technical . 100.0 74.4 25.7 8.0 1.9 53 3.1 7.2 1
Professional specialty ........ .| 100.0 74.7 25.3 8.3 1.9 5.0 30 74 1
Technicat ...ooeveevreenee | 1000 73.1 26.9 7.3 21 6.5 33 7.6 A
Executive, administrative, and managerial .... 100.0 727 27.3 83 3.5 51 34 6.8 2
Sales .....c...... . 100.0 78.0 22.0 49 18 5.1 1.6 8.5 &
Administrative support, including clerical ... 100.0 728 27.2 6.7 19 8.1 27 7.7 A
Blue-collar gccupations ..., 100.0 70.8 29.2 4.9 29 74 a7 10.3 A
Precision production, craft, and repair 100.0 70.6 29.4 5.3 29 7.0 43 99 A
Transpartation and material moving ... W] - 100.0 893 30.7 4.9 3.1 8.1 -39 107 A
Handters, equipment cleaners, helpers, and laborers ... 100.0 721 279 4.0 27 7.6 2.7 10.9 { 3 }
Service 0ccupations .....coeeeeceverreeeniir st 100.0 77.0 23.0 4.2 15 5.4 1.5 104 { 3 )
1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal lotals due to rounding.
3 Less than .05 percent. B
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Table 13. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and eccupational group, September 2002

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required 1
Total leave pay Insurance savings benadits benefits
Cost per hour worked by year
All union workers, private industry ... $30.06 $19.69 | $10.37 | %213 $1.05 $2.90 $1.68 $2.54 $0.08
Blua-collar occupations 30.22 19.19 11.03 2.02 1.23 3.06 1.90 ° 2.73 10
Goods-producing industries? ... 31,78 20.02 11.76 2.02 1.58 3.18 2.03 2.83 A3
Service-producing industries3 .. 28.80 19.45 9,35 2.21 .86 269 1.43 2.33 04
Manufacturing 28.36 18.08 10.28 2.29 1.61 283 1.04 2.35 .16
Blue-callar occupations . 27.34 17.59 10.25 2.25 1.63 2.81 1.04 2.36 16
Nonmanufacturing 30.79 20.38 10.41 2.06 81 293 1.95 2.62 .04
All nenunion workers, private mdustry . 21.03 15.55 5.48 1.37 55 1.27 51 1.76 .02
Blue-collar occupations ... 17.82 12.85 4.97 .90 .62 125 36 1.84 { 4 }
Goods-producing industries? 24.03 16.896 7.07 156 | 94 1.75 59 247 05
Service-producing industries .. 20.30 15.21 5.09 1.32 45 1.186 49 1.66 .02
Manufacturing 24.52 17.00 7.53 1.82 1.00 1.97 66 2.01 Lerg
Blue-colfar occupations . 18.70 12.77 593 1.15 .85 1.67 A7 1.77 02
Nonmanufacturing 20.48 15.33 5.16 1.30 A48 t.16 .48 1.72 02
Percent of total compensation
All union workers, private industry ... 100.0 65.5 34.5 7.1 a5 9.6 56 © 8.4 0.3
Blue-collar occupations j00.0 63.5 36.5 6.7 4.0 10.1 6.3 9.0 3
Goods-producing industries? .... 100.0 83.0 37.0 64 50 10.0 6.4 8.9 4
Service-producing industries? ... 100.0 67.5 325 77 23 9.3 5.0 8.1 R
Manufacturing 100.0 63.8 36.2 81 57 10.0 3.7 8.3 .6
Blue-collar cccupations . 100.0 63.2 36.8 8.1 59 10.1 37 85 B
Nonmanufacturing 100.0 66.2 338 67 2.6 9.5 6.3 8.5 A
All nonunion workers, prwate rnduslry 100.0 73.9 26.1 6.5 2.6 6.0 24 8.4 N
Blue-collar occupations .. R 100.0 72.1 27.9 5.1 35 7.0 2.0 10.3 (%)
Goods-producing industries? ..o 1000 70.6 294 65 3.8 7.3 25 9.0 2
Service-producing industries? ... | 100.0 749 25.1 6.5 22 5.7 24 82 A
Manufacturing .. R UUOOPOTY B [0 ¢ X 1] 69.3 30.7 7.4 4.1 8.0 2.7 8.2 3
Blue-collar occupatlons 100.0 683 | 3.7 6.1 4.5 89 25 9.5 A
Nonmanufacturing .. reemresnneneniranmrsssencsssessenaemsenennnes | 1000 74.9 262 6.3 23 5.7 23 8.4 A
1 Includes severance pay and supplemental unemployment benedits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing. 5 Less than .05 percent.

3 Includes transpartation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries. Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, September 2002

Benefit costs
. Total Wages
Induslgma Z‘rdn‘;%; 3:?1?;3 egroup. compen- and Supple- Retirement| Legalfy Giher
sation salaries Paid mental and required 1
Total leave pay Ingurance savings benefits benefits
Cost per hour worked by year
All workers in private industry ..o, $22.01 $16.00 $6.01 $1.45 $0.60 $1.45 $0.63 $1.84 5002
1-99 workers . . 18.80 14.09 4.7 1.07 45 1.08 42 1.69 {2y
100 or more workers 25.84 18.28 7.55 191 .79 1.89 .89 2.03 08
100-499 workers 22.32 16.04 6.28 1.46 .68 1.60 .65 1.35 03
500 or more workers 30.16 21.04 9.12 245 .92 2.25 118 | 2.23 .08
Goods-producing industries® . “ 2564 17.60 8.04 1.66 1.07 205 89 2.31 .06
1-99 WOrkers ............. . 21.88 15.51 6.38 1.03 .80 t.56 87 2.30 (2)
100 or more workers " 28.69 19.29 9.39 217 1.29 245 1.07 2.3 11
100499 warkers _.... 24.49 16.57 7.92 1.56 147 217 85 2.2 .05
500 or more workers ... 33.67 22.52 11.15 289 144 277 1.32 255 A8
Service-producing industries? 20.98 15.55 5.43 1.39 A7 i.28 o568 .M 02
1-99 workers 18.11 13.77 434 1.08 37 a7 36 .56 {2y
100 or more workers ... 24.79 17.91 6.88 1.81 80 1.69 8z 1.92 .04
100-499 workers ..... 21.55 15.86 5.70 1.43 51 1.38 .58 1.76 .03
500 or more workers ... 28.84 20.48 8.36 2.28 13 2086 1.13 212 .05
White-collar occupations ... 26.74 19.71 7.03 1.99 .66 - 1.62 76 1.97 .
1-99 workers ......coeue - 22.81 17.26 5.55 1.54 51 124 51 1.74 {2y
100 or more workers - 30.81 22.25 8.56 245 81 201 1.02 2 07
100-499 workers ..... 26.57 10.49 7.08 1.82 69 168 74 1.99 .05
500 or more workers ... 35.29 25.15 10,14 3.00 84 234 1.31 244 .09
Blue-collar occupations ... 20.59 14.26 B.32 1.15 75 1.66 70 2.04 .03
1-99 workers ... 18.73 13.45 5.28 .87 57 1.31 51 202 %)
100 or more workers . 22.89 $5.27 7.62 149 a7 209 84 2.06 .06
100-499 workers ..... . 20.50 13.99 6.51 1.16 B2 1.83 73 1.94 .03
50 or more workers ... 26.58 17.26 9.33 201 1.21 249 1.26 2.24 A
Percent of total compensation
Alt workers in private industry ... ) 1000 727 273 6.6 27 6.6 2.9 84 0.1
1-99 workers ................ -] 1000 74.9 25.1 57 2.4 57 22 9.0 (5
100 or more workers . 1000 70.7 29.2 T4 31 7.3 3.4 79 2
100-499 workers ...... . 1000 7.9 281 65 3.0 7.2 2.9 8.3 A
500 or more workers ... 100.0 69.8 30.2 8.1 31 7.5 39 74 3
Goods-praducing industries? .......ereeeeeeiveerevoeers oo 100.0 68.6 314 6.5 4.2 8.0 3.5 8.0 2
1-09 workers .............. . 100.0 709 29.2 47 37 71 3.1 10.5 {5)
100 or more workers ... 100.0 67.2 327 76 45 85 3.7 8.1 4
100-449 workers -] 1000 67.7 32.3 6.4 4.8 2.9 3.5 8.7 2
500 OF MOFE WOTKETS «.vvvverssiirnsseiseresssererseosreemssnceeseaee 100.0 66.9 33.1 8.6 4.3 8.2 3.9 7.6 5
Service-producing industries? ... 100.0 744 25.9 6.6 2.2 6.1 2.7 8.2 A
1-99 workers ... 100.0 76.0 240 6.0 20 5.4 2.0 8% (5)
100 or more workers 100.0 722 278 73 24 6.8 3.3 77 2
100499 workers _._._.... 100.0 738 26.5 6.6 24 6.5 2.7 8.2 1
500 or more workers ... 100.0 71.0 29.0 79 25 7.1 3.9 7.4 2
White-collar occupations ... +F 100.0 737 26.3 7.4 25 6.1 28 7.4 N
1-99 workers ... Wb 1000 757 243 6.8 22 5.4 22 76 (%)
100 or more workers [  t00.0 722 27.8 8.0 25 6.5 33 1.2 2
100-499 workers ..., 100.0 734 26.6 72 26 6.3 28 7.5 2
500 or more workers ... 100.0 7.3 2B.7 8.5 2.7 6.6 37 6.9 3
Blue-collar occupations 100.0 893 30.7 5.6 36 8.1 34 9.9 A
1-99 workers 100.0 7.8 28.2 4.6 3.0 7.0 2.7 108 (%)
100 or more workers ... 100.0 66.7 333 6.5 4.2 9.1 41 9.0 3
100-499 workers ...... 100.0 68.2 31.8 57 4.0 8.9 36 85 A
500 or more warkers ... 100.0 649 351 76 4.6 84 4.7 8.4 4
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
Cost per hour worked is $0.01 or less. 5 Less than .05 percent.

3 Includes mining, construction, and manufacturing.
4 Includes ransportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equat totals due to rounding.
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Table 15. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, September 2002

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required 1
Tota leave pay Insurance savings benefits benefits
Cos! per hour worked by year |
Heafth services $24.98 $18.25 $6.73 | $2.11 $0.48 $1.56 $0.69 $1.88 (2)
Professional specnatty nd technical . 35.84 28.26 9.59 3.32 79 i.86 .98 2.55 { 2 )
Professional spemalty 43.27 3169 | 11.58 4.46 91 2.02 1.27 2.3 (2)
Nurses 33.94 24.39 9.55 2.88 1.12 £.89 .99 265 (2)
Technical 24.23 17.77 6.47 1.72 .61 1.62 .52 1.9% (2)
Administrative support, mcludlng clerical .... 16.34 11.91 4.43 1.05 .22 1.40 48 1.28 { 2 )
Service OCCUPBNONS oo ecesoesermsmeceonae sramecy ececae 13.79 10.03 3.76 .82 29 1.12 30 1.23 { 2 )
HOSPRAS ..o 27.70 19.57 813 2.34 .70 2.09 k3l 2.09 02
Professional specialty and technical . 34.01 24.25 9.76 2.93 1.13 2,16 98 2.55 {2y
Professional specialty 37.81 26.95 10.66 3.30 1.23 2.20 113 279 {2y
Nurses R | 3651 26.00 | 1052 321 1.35 212 1.07 2.75 (2
Technical ......... . 25.39 17.79 7.60 2.03 ;] 2.08 B2 1.98 .02
Administrative support, including clerical ..........ccoeeeeee. 18.39 12.50 589 1.45 a7 2.10 80 1.36 (2)
Service GCCUPALIONS ..o misisisissirsos oo 16.05 10.82 5.22 113 A3 192 42 1.33 (2)
Nursing homes eeeaeteene e " 16.35 12.14 4.21 1.11 Rel) 96 .22 1.52 (2)
Professional spacialty and technical ... 24.05 18.08 5.97 1.66 70 1.04 .36 220 |- (2)
Professional specialty .. 27.24 20.49 6.75 2.03 Tt 1.02 A 2,48 (2)
Technical 21.39 16.07 532 1.36 i) 1.01 29 1.98 {2y
Service occupations - 12,46 912 | 334 76 33 88 A6 1.20 {2)
Percent of total compensation
Health services 100.0 73.1 26.9 8.4 19 6.2 2.8 7.5 )
Professional specialty and technical 100.0 73.3 26.8 9.5 22 52 2.7 7.4 {3y
Professional specialty .. 100.0 73.2 26.8 10.3 21 4.7 2.9 8.7 (3)
Nurses ... 100.0 71.9 28.1 8.5 33 58 29 7.8 {3y
Technical . 100.0 733 26.7 7.1 25 6.7 2.1 8.2 {3
Administrative supp 100.0 729 271 64 1.3 B.& 29 7.8 {3
SEIVICR OCCUPAIONS wemurereseomrvemseemsee e ceeemeeeceeesesssasesesereos 100.0 72.7 27.3 5.9 2.1 8.1 2.2 8.9 3y
Hospitals .| 1000 706 294 8.4 29 7.5 29 75 A
Professional specialty and !echmcat 100.0 71.3 © 287 8.6 33 6.4 2.9 7.5 (3)
Professional specialty 100.0 .7 283 8.8 33 58 3.0 7.4 (3)
MUMSES .o e s e ac e e 100.0 .2 288 B.8 37 58 29 7.5 (33
Technical ....,..., 100.0 0.1 299 8.0 35 8.1 2.4 7.8 A
100.0 €8.0 320 78 20 1.4 33 © 74 (33
100.0 67.4 325 7.0 27 120 X - 8.3 %)
Nursing homes ................... 100.0 74.3 257 6.8 2.4 5.9 1.3 9.3 3
Professional specialty and technical .. 1000 75.2 248 6.9 2.9 4.3 15 &1 )
Professional specialty .........cc.e.. 100.0 75.2 248 75 26 4.0 1.7 9.0 (3)
Technical 100.0 75.1 249 64 3.2 4.7 1.4 9.3 (%)
Service occupations " 100.0 732 26.8 6.1 26 7.4 1.3 9.6 { 3 )

1 Includes severance pay and supplemental unemployment benefits. .
2 Cost per hour worked is $0.01 or less. Note: The sum of individua! items may not equal totals due to rounding.
3 Less than .05 percent.
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Table 16. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, September 2002

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required 1
Total jeave pay Insurance savings benefits benefits
Gost per hour worked by year
Transportation equipment manufacturing (SIC 37) ......... $34.89 s2287 |'$1202 | $2.98 $1.98 $2.96 $1.00 32.84 50.26
White-collar occupations ... 46.36 32.37 14.00 4.54 1.32 3.25 1.33 3.34 22
Professional specialty and technical 47.53 32.84 14.68 4.96 1.07 3.53 1.32 355 26
Executive, administrative, and managerial 59,84 43.71 16.13 5.36 2.19 2.94 1.59 3.84 22
Blue-collar 0cCUpations _.....cccuveviceeecemnine sy smenrenns 20.27 18.22 11.05 2.9 2.31 2.81 © .84 261 27
Service occupations . 29.68 18.16 11.50 2.60 1.78 3.33 1.02 246 30
Aircraft manufacturing (SIC 3721) .. 4223 28.06 14.18 3.88 1.79 3.60 1.47 3.22 .23
White-collar ocoupations 4517 .30.67 14.50 437 1.27 3.69 1.60 3.33 23
Blue-collar nccupations 31.57 239 13.66 3.07 2.65 3.43 1.23 3.08 22
Public utilities (SIC's 48, 49) 35.03 23.39 11.64 3.3 .51 2.95 125 2.51. A1
White-collar occupations 35.07 2376 11.31 3.21 1.53 2.86 1.15 242 .14
Blue-collar occupations ....... 358.21 22.88 12.33 3.52 1.50 312 1.43 2.68 .07
Communications {(SIC 48) ... 33.95 23.09 10.86 322 1.38 2.78 1.02 2.36 N
White-collar occupations . . 33.70 23.20 10.50 3.05 1.36 2.66 1.01 231 M
" Blug-collar 0CCUPatioNS .......ccuceimecremcs s s i 34.80 22.95 11.86 3.69 144 3.07 1.05 251 10
Electric, gas, and sanitary services {SIC 49) . 37.07 23.96 13.11 348 177 3.28 1.67 278 13
White-collar occupations .. 38.83 25.29 13.54 3.66 2.0% 3.41 1.52 272 21
Blue-collar occupations 3563 22.81 12.82 3.34 1.56 3.18 1.83 2.86 .08

Percent of {otal compensation

Transportation equipment manufacturing {SIG 37} ... 1000 65.5 34.5 B.S5 57 B.5 29 N 0.7
White-collar occupations ... 100.0 698 30.2 9.8 238 7.0 2.8 7.2 5
Professional specialty and technical ... 100.0 89.1 30.9 104 23 7.4 2.8 7.5 5
Executive, adminisirative, and managerial 100.0 730 27.0 9.0 37 49 27 6.4 4
Blue-collar occupations .. 100.0 62.2 378 76 7.9 9.6 29 89 8
Service occupations 100.0 61.2 38.8 8.8 8.0 11.2 3.4 83 1.0
Aircraft manufacturing {S1C 3721} ...t 100.0 66.4 a6 g2 4.2 8.5 35 76 5
White-coltar occupations ...... 100.0 67.9 321 9.7 28 8.2 3.5 74 5
Blue-collar occupations .. 100.0 636 354 8.2 71 8.1 3.3 B.1 6
Public utilities (SIC's 48, 49) Wb 1000 66.8 33.2 9.4 4.3 84 36 7.2 3
White-collar occupations ... 10400 67.8 32.2 9.2 4.4 - 82 3.3 8.9 4
Blue-collar occupations ... 100.0 - 65.0 35.0 10.0 4.3 8.9 4.1 7.6 2
Communications (SIC 48) 100.0 6B.0 32.0 9.5 4.1 8.2 3.0 7.0 3
White-collar occupations 100.0 68.8 31.2 9.1 4.0 79 3.0 5.9 3
Blue-coltar occupations 100.0 659 3441 106 4.1 8.8 3.0 7.2 3
Electric, gas, and $anitary services (SIC 49) .. 100.0 64.6 354 9.4 4.8 88 4.5 75 4
White-collar occupations 100.0 65.1 34.9 9.4 52 88 3.9 7.0 5
Blue-coltar occupations 100.0 64.0 36.0 9.4 4.4 8.9 5.1 8.0 A

1 includes severance pay and supplemental unemployment benefits.

Note: The sum of individual iterns may not equal totals due to rounding.
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EXPLANATORY NOTES

Employer Costs for Employee Compensation {(ECEC) measures the average cost per employee hour
worked that employers pay for wages and salaries and benefits.

Wages and salarics are defined as the hourly straight-time wage rate or, for workers not paid on an hourly
basts, straight-time earnings divided by the corresponding hours. Straight-time wage and salary rates are total
earnings before payroll deductions and include production bonuses, incentive earmnings, commission payments,
and cost-of-living adjustments. Not included in straight-time earnings are nonproduction bonuses such as lump-
sum payments provided in lieu of wage increases, shift differentials, and premium pay for overtime and for work
on weekends and holidays; these payments are inchuded i the benefits component.

Benefits include: Paid leave--vacations, holidays, sick leave, and other leave; supplemental pay--premium
pay for work in addition to the regular work schédule (such as overtime, weekends, and holidays), shift
differentials, and nonproduction bonuses (such as referral bonuses and lump-sum payments provided in lieu of
wage increases); insurance benefits--life, health, short-term disability, and long-term disability; retirement and
savings benefits--defined benefit and defined contribution plans; legally required benefits--social security,
medicare, Federal and State unemployment insurance, and workers’ compensation; and other benefits--severance
pay and supplemental unemployment plans.

The Employer Costs for Employee Compensation includes data for the civilian economy, which includes
data from both private industry and State and local government. Excluded from private industry are the self-
employed and farm and private household workers. Federal government workers are excluded from the public
sector. The private industry series and the State and local government series provide data for the two sectors
separately.

The publication schedule for the Employer Costs for Employee Compensation has changed. Publications
are now issued on a quarterly basis, with data collected for the pay period mcluding the 12™ day of the survey
months of March, June, September, and December. Publications will be issued approximately three months after
the month of reference. The tables included in the quarterly news release are unchanged from the annual format
and also will be available on the Internet. Data are available on a quartesly basis beginning with June 2002 data.
Information may be obtained by calling (202) 691-6199, visiting the Internet site
(http://www.bls.gov/nes/ect/home.htm), or by e-mail request (ocltinfo@bls.gov).

The cost levels in this release are based on a probability sample of about 28,800 occupations within
approximately 7,000 sample establishments in private industry and about 3,700 occupations within approximately
800 sample establishments in State and local government. Sample establishments are classified by industry
categories based on the 1987 Standard Industrial Classification (SIC) system, as defined by the U.S. Office of
Management and Budget. Within a sample establishment, specific job categories are selected to represent
broader major occupational groups such as professional specialty and technical occupations.

_ Current employment weights are used to calculate cost levels. The September 2002 cost levels were
calculated using the September 2002 employment counts from the Bureau of Labor Statistics Current.
Employment Statistics (CES) program, benchmarked to the 2001 universe of all private nonfarm establishments.
~ In most instances, private industry employment counts were total employment estimates for 2-digit major
industry groups, such as primary metal manufacturing or food stores, as defined by the SIC system. Ina few
cases, 3- and 4-digit industry employment counts were used. These include the 4-digit aircraft manufacturing
industry (3721) and the 3-digit health care and educational mdustries. For more information on SIC coding, see
“BLS Establishment Estimates Revised to Incorporate March 2001 Benchmarks” in the June 2002 issue of
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Employment and Earnings. For State and local governments, employment counts ranged from those for 3-digit
industries, such as education and health care, to those for major industry divisions, such as public administration.

Employment data from these 2-, 3-, and 4-digit industries were distributed to major occupational groups
(such as executives, administrators, and managers or machine operators, assemblers, and inspectors) using the
relative importance of the groups in the Employment Cost Index (ECI) sample. Because the ECI establishment
sample is completely replaced over a period of several years, major occupational group employment counts from
the ECI are affected by the age of the sample. However, a few years’ difference in the age of the occupational
data within industries is likely to have a small impact on the estimates.

_ In contrast, the ECI, which measures the change in employer costs for employee compensation, is
calculated with fixed 1990 employment counts to prevent employment shifts among occupations and industries
from influencing the changes. Therefore, changes in Employer Costs for Employee Compensation will differ
from those in the ECI. '

Historical data and related articles on the ECEC are included in the buletin, Employer Costs for

- Employee Compensation, 1986-99 (Bulletin 2526). An historical summary from 1986 through 2002 is also
available on the Internet site (http://www.bls.gov/ncs/ect/home.htm) or upon request. Information on how costs
are calculated appears m “Measuring Trends in the Structure and Levels of Employer Costs for Employee
Compensation,” Compensation and Working Conditions, Summer 1997. An article on changes in employer
compensation costs, “Tracking Changes in Benefit Costs,” appears in Compensation and Working Conditions,
Spring 1999.

Relative Standard Errors

Because the ECEC is a sample survey, it is subject to sampling errors. Sampling errors are differences
that occur between the results computed from a sample of observations and those computed from all
observations in the population. The estimates derived from different samples selected using the same sample
design may differ from one another. A measure of the variation among these differing estimates is the standard
error. It can be used to measure the precision with which an estimate from a particular sample approximates the
expected result of all possible samples. The chances are about 68 out of 100 that an estimate from the survey
differs from a complete population figure by less than the standard error. The chances are about 90 out of 100
that this difference would be less than 1.6 times the standard error. All the statements of comparisons appearing
in this publication are significant at a 1.6 standard error level or better, unless otherwise indicated. This means
that for differences cited, the estimated difference is greater than 1.6 times the standard error of the difference.

The relative standard error (RSE) is shown with the cost estimates for some series in the appendix table.
The RSE for all estimates will be available shortly after the release is issued. This information can be obtained
directly from the BLS Internet site (http://www.bls.gov/ncs/ect/home.htm), by e-mail request (ocltinfo@bls.gov),
or by telephone (202) 691-6199.

For a more detailed explanation of relative standard errors, see “Measuring Trends m the Structure and
Levels of Employer Costs for Employee Compensation,” Compensation and Working Conditions, Summer 1997.
For a detailed explanation of how to use standard error data to analyze differences in year-to-year changes, see
"Analyzing Year-to-Year Changes in Employer Costs for Employee Compensation,” Compensation and Working
Conditions, Spring 1998. This article supplements an article from the Summer 1997 issue of Compensation and
Working Conditions, "Explaining the Differential Growth Rates of the ECI and ECEC,” which examined how
differences in the construction of these measures contribute to differing trends. '
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Standard errors relate to differences that occur from sampling errors, but not from nonsampling errors.
Nonsampling errors are not measured and include survey nonresponse and data collection and processing errors.
Survey nonresponse occurs when sample members are unwilling or unable to participate in the survey. Data
collection errors include inaccurate data by respondents and definitional difficulties. Processing errors include
errors in recording, coding, and entering data. Although nonsampling errors are not measured, BLS quality
assurance programs contain procedures for reducing such errors. These procedures include data collection
reinterviews, observed interviews, computer data edits, and systematic review of reports on which data are
recorded. Extensive field economist training also is conducted to maintain high data collection standards.

Comparmyg private and public sector data

Aggregate compensation cost levels in State and local government should not be directly compared with
those in private industry. Differences between these sectors stem from factors such as variation in work activitics
and occupational structures. Manufacturing and sales, for example, make up a large part of private industry
work activities, but are rare i State and local government. White-collar occupations (largely professional
occupations including teachers) account for two-thirds of the State and local government workforce, compared
with one-half of private industry.

A detailed examination of differences in compensation levels and trends between private industry and
State and local government may be found in “Cost of Employee Compensation in Public and Private Sectors,”
Monthly Labor Review, May 1993, and “Compensation Cost Trends in Private Industry and State and Local
Governments,” Compensation and Working Conditions, Fall 1999.

Obtaining information

Articles, bulletins, and other information may be obtained by calling (202) 691-6199, sending an e-mail
message to ocltmfo@bls.gov, or visiting the Internet site (http://www.bls.gov/mes/ect/home.htm). Information in
this release will be made available to sensory impaired individuals upon request. Voice phone: (202) 691-5200;
Federal Relay Service Number: 1-800-877-8339.
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Appendix. Employer costs per hour worked for components of compensation, and relative standard errors,! by major industry and
occupation categories, September 2002

Benefit costs
Total Wages
Industry or .
" compen- and Supple- Retirement| Legally
oceupation category sation | sataries | . | Paid | mental | 1" and | requied | O0Sf,
leave pay savings benefits
Civilian workers
Cos! per hour worked by year $23.44 $16.93 $6.51 $1.60 50.56 $1.67 $0.80 $1.85 - $0.03
Relative error 13 1.3 3 2.4 3.8 1.3 2.5 11 105
State and local government workers .
" Cost per hour worked by year $31.89 $22.40 $9.49 | $2.49 5.28 52.96 $1.81 $41.89 - $.06
Relative error ... 13 1.3 1.6 1.9 6.4 2.0 3 2.0 256
Private industry workers .
Cost per hour worked by YEar .........ccccovrerveeeeienneeens $22.01 $16.00 $6.01 [ $1.45 $.60 $1.45 $.63 $1.84 $.03
Relative error 18 1.6 1.7 31 4.0 1.6 34 13 11.0
Goods-producing industries?
Cost per hour worked by year ... $25.64 $17.60 $8.04 | $1.66 $1.07 $2.05 $.89 $2.31 $.06
Relative emor 17 1.5 2.5 3.1 59 2.5 5.0 16 16.3
Service-producing industries? .
Cost per hour worked by year $20.98 $15.55 $5.43 [ $1.39 $47 $1.28 $.56 5171 $.02
Relative error " 1.8 1.9 2.0 37 50 1.9 3.8 1.4 134
Manufacturing
Cost per hour worked by year ... $25.33 $17.22 $8.11{ $1.92 $1.13 $2.15 5.74 $2.08 $.09
Relative error 2.0 1.9 2.7 34 6.6 29 5.4 1.7 171
Nonmanufacturing
Cost per hour worked by year ... $21.41 515.78 5563 | $1.36 $.51 $1.32 $.62 $1.80 $02
Relative error 1.7 LT 1.9 38 5.1 1.9 37 1.4 136
White-collar workers .
Cost per hour worked by year $26.74 $19.71 5703 | $1.99 $.66 $1.62 $.76 $1097 $.04
Relative error . R 1.9 2.0 1.8 3.4 6.6 1.7 a3 16 132
Blue-collar workers
Cost per hour worked by year ... $20.59 $14.26 $6.32 | $1.15 $.75 $1.66 $.70 $2.04 $.03
Relative error 1.5 1.3 23 3.0 26 28 4.9 1.6 17.8°
Service workers :
Cost per hour worked by year ... $511.15 $8.54 $2.60 $.47 $.19 $.62 $.17 $1.16 (5)
Relative error 25 2.1 4.0 6.2 108 55 11.0 1.8 (%)
1 The relative ervor is the standard error expressed as a percent of the cost. retail trade; finance, msurance, and real estate; and service industries.
One can be 90-percent confident that the interval around the cost estimate 5 Cost per hour worked is $0.01 or less,
bounded by 1.6 times plus and 1.6 times minus the standard error contains the 6§ Relative error is suppressed because cost per hour werked is $0.01 or
“true” cost. less.
2 Includes severance pay and supplemental unemployment benefits.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not egual totals due to rounding.

4 includes transportation, oommunlcatlon and public uilities; wholesale and




