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EMPLOYER COSTS FOR EMPLOYEE COMPENSATION - MARCH 2000

~ Private .Ind-ust[y.

In March 2000, private j'ndustry employer compensation costs averaged $19.85 per hour worked, Wages
and salaries averaged $14.49 per hour (73 percent), while benefits averaged $5.36 (27 percent). {Sec table 5.)

Compensation costs varied by industry, occupational group, fegion, establishment size, and worker
characteristics (bargaining status and full-/part-time status).

_ Average employer compensation costs were $23.55 per hour in goods-producing industrics and $18.72
~ per hour in service-producing industries. Among industry Eroups, average compensation costs ranged from
$10.99 in retai trade to $26.97 in finance, insurance, and real estate. (See table 10.) '

Average compensation costs were $24.19 per hour for white-collar occupations, $18.73 for blue-collar
occupations, and $9.72 for service occupations. Benefits, however, accounted for a greater proportion of
compensation costs for blue-collar occupations (30.6 percent) than for white-collar (26.0 percent) and service
occupations (22.2 percent). (See table 6.) '
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_ In March 2000, average employer compensation costs were $25.88 per hour for union workers and
$19.07 for nonunion workers. Benefits represented a greater proportion of compensation costs for union
workers (34.8 percent) than for nonunion workers (25.6 percent). These compensation cost differences reflect
variation in the distribution of union and nonunion workers among occupations, industries, and establishments of
different sizes. (See table 13.) - o -

Among the four regions, compensation costs.rangéd from $17.81 per hour in the South to $22.67 in the
Northeast. The proportion of compensation represented by benefits ranged from 26.0 percent in the West to
27.8 percent in the Northeast. (See table 7.) '

Compensation costs increased with establishment size. These costs ranged from an average of $17.16 per
hour in establishments with fewer than 100 workers to $26.93 in establishments with 500 or more workers. The
_ proportion of compensation costs represented by benefits also increased with establishment size, from 24.5
percent in establishments with fewer than 100 workers to 30.6 percent in establishments with 500 or more
workers. (Sce table 8.) , ' o '

' Compensation costs for full-time workers in private indusiry averaged $22.62 per. hour compared with
$10.75 for part-time workers. Benefit costs représernted a greater proportion of compensation:costs for full-time
workers than for part-time workers (28.2 percent compared with 19.0 percent). (See table 9.) Workers are
classified as full time or part time according to the practices of surveyed establishments. Part-time employees are
typically scheduled to work fewer hours than full-time employees in the same work activity.

Health benefit costs in private indusigy

. In March 2000, private industry health benefit costs averaged $1.09 per - hour or 5:5 '-'p‘ercent of total
compenisation. Employer health benefit costs varied by industry, occupation, bargaining status, region; and.
establishment size. B

In gbo@s~pﬁ6ducing industries, health benefit costs were $1.62 per hour (6.9 percent' of _tot;'al. PRy 3
compensation) compared with 92 cents (4.9 percent of total compensation) for. service-producing industries. < ;-
(See table 5.) :

Employer costs for health benefits ranged from 42 cents and 4.3 percent of total compensation for service
occupations to $1.28 per hour and 6.8 percent of total compensation for blue-collar occupations. In white-collar
occupations, employer costs for health benefits averaged $1.21 (5.0 percent). (Sec table 6.)

Employer costs for health benefits were higher for union workers, averaging $2.17 per hour (8.4
percent), than for nonunion workers, averaging 95 cents (5.0 percent). (See table 7.) '

Among the four regions, costs for health benefits ranged from 96 cents per hour in the South to $1.27 in
the Northeast. (See.table 7.) Health benefit costs increased, both in average dollar amount and as a proportion
of fotal compensation, with establishment size. Establishments with fewer than 100 workers averaged 82 cents
(4.8 percent), those with 100-499 employees averaged $1.09 (5.6 percent), and those with 500 or more
employees averaged $1.73 (6.4 percent). (See table 8.)

Retirement and savings benefit costs in private industry

Tn March 2000, the average cost for retirement and savings benefits was 59 cents per hour in private
industry (3.0 percent of total compensation). Included in this amount were employer costs for defined benefit
plans, which averaged 23 cents (1.2 percent), and for defined contribution plans, which averaged 36 cents (1.8
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percent). Defined benefit plans specify a formula for determining future benefits, while defined contribution
plans specify employer and employee contributions, but do not guarantee future benefits.

Employer retirement and savings costs varied by industry, occupation, bargaining status, region, and
establishment size.

Retirement and savings costs were higher in goods-producing industries (83 cents per hour and 3.5
percent of total compensation) than in service-producing industries (51 cents per hour and 2.7 percent of total-
compensation). Defined benefit plan costs represented a greater proportion of employer costs (relative to
defined contribution plans) in goods-producing than in service-producing industries. (See table 5.)

The average cost per hour worked for retirement and savings was 70 cents for white-collar occupations,
69 cents for blue-collar occupations, and 13 cents for service occupations. The proportion of total compensation
represented by retirement and savings benefits was 3.7 percent among blue-collar occupations, 2.9 percent for
white-collar occupations, and 1.3 percent for service occupations. (See table 6.)

Retirement and savings costs were higher, both in average dollar amount per hour and as a proportion of
total compensation, for union workers ($1.49 and 5.8 percent of total compensation) than for nonunion workers
(47 cents and 2.5 percent of total compensation). Defined benefit Plan costs represented a greater proportion of
employer costs (relative to defined contribution plans) for union workers than for nonunion workers. (See table
7) _

-+ ~-Retirement and savings costs rénged from 51 cents per hour in the South to 67 cents in the Northeast,
“‘with costs averaging 61 cents per hour in the Midwest and West. The proportion of total compensation

represented by retirement and savings yaried slightly among regions. (See table 7.)

Retirement and savings costs increased, both in average dollar amount per hour and as a proportion of
total compensation, with establishiment size. Establishments with fewer than 100 employees averaged 40 cents
(2.3 percent), establishments with 100-499 employees averaged 56 cents (2.9 percent), and establishments with .-
500 or more’ employees averaged $1.08 (4.0 percent). (See table 8,) A

State and local government

In March 2000, employer costs in State and local governments averaged $29.05 per hour worked.
Wages and salaries, which accounted for 70.8 percent of the total, averaged $20.57, while benefits, which
accounted for the remaining 29.2 percent, averaged $8.48. (See table 3.)

Average hourly compensation costs were higher for white-collar occupations ($32. 17) than for blue-
collar ($22.78) and service occupations ($22.05). (See table 4.) Benefits accounted for about the same
proportion of total compensation in blue-collar occupations (33.9 percent) and service occupations (35.2
percent); for white-collar occupations, benefits represented 27.4 percent of total compensation.
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Chart A. Relative importance of employer costs | | Chart B. Employer costs for retirement and
for employee compensation, March 2000 savings benefits, private industry, March 2000
Civilian [State and local| Private Defined Defined
workers | government  |industry ; Benefit Contribution
Wages and sglaﬁes 72.6%| 70.8% |73.0% Category
Benefits 274 | 292  |27.0 All workers
Paid leave 8.7 7.8. 6.4 Goods-producing
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Supplementalpay { 2.6 | 0.9 3.0 White collar
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Insurance 6.4 82 |60 Service 18
Heaith benefits 59 7.8 55 ) Non-ldrqllgﬂ
L ) . Northeast
Retirement/savings| 3.6 6.3 3.0 South
' : Midwest
Defined benefit 2.0 56 1.2 West
) . 1-99 employees
Defined contrib. 1_,6 07 ;1.8 100-499 emElo%ees
500+ employees ;
Legally required 7.9 5.9 - 8.4 : —_ —
. $0.00 $0.50 $1.00
|- Otherbenefits 1.0 | - 0.2. 1 02 ] .. Cost per hour worked .

Chart C. Employer costs for employee compensation, private industry, March 2000
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Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Cwlllan
workers, by major occupational group, March 2000

Compensation Civilian workers White collar Blue collar , o Semce
component : -
Cost Percent Cost Pergent Cost Percent Cost Percent
Total comPensation ... .. e oo | %2118 100.0 $25.66 100.0 $18.95' 100.0 $11.70 100.0
Wages and Salares .........wieseerinreireressnsses sesereens 15.38 726 18.91 737 13.11 , 692 B8.65 739
Totat benefits 5.80 27.4 6.75 26.3 5.84 308 3.08 262
Paid leave . N 1.42 6.7 1.86 7.2 108 |- 5.7 66 56
Vacation .65 3.1 84 | 3.3 .54 .28 .29 2.5
Holiday ... - . A48 2.3 .62 2.4 .39 241 22 1.9
SHOK <receeeereresecssemsmceeee et vsececa sebersa e remnesess 21 1.0 .30 1.2 10 5 M 9
Other . . 07 3 .10 4 | .05 3 04 3
T e LT U — © 55 28 57 2.2 74 3.9 20 1.7
PIEmiUM® .c.ovvievmecrrsresmesssaesesecriasmsesssnneees 22 1.0 A2 5 .49 26 a1 .9
Shift differentials 05 2 .04 2 07 4 .04 "3
Nonproduction bonuses ..., S .28 13 K 1.6 .18 9 .05 - 4
INSUFANGE ...coeemee v e essssessra e ¥ 1.36 6.4 1.56 6.1 143 . 15 70 6.0
Life .... : - . 05 2 .06 2 .05 3 . 02 T2
Heaith ........ - 1.25 59 1.43 5.6 1.33 7.0 ] 66 56
Short-term disability? ................. R .04 2 04 2 04 S 2 0z - 2
Long-tenm disability | 03 3 .04 . 2 .02 i - (3} (%)
Retirement angd SAVINGS ... wwrrererremmsinmesssreess 77 36 83 36 g2 . 38 38| . 32
Defined benefit ‘ ' 43 - 20 . .48 1.9 A3 .23 <IN 2.8,
Defined contribution ... iicmrannmee e 34 ] - 16 .45 18 .29 15 0B R o
Legally required benefits 1.67 7.9 |- 179 70 1.84 9.7 110 | 94 .
Social Security” ... 1.22 58 146 | 57 1.11 59 72 - 6.2
OASDI .. 88 4.6 1.16 4.5 80 4.7 .58 "5.0°
MediCare ... e .25 1.2 .30 1.2 .21 A A4 | . -2
Federal unemployment insurance . 03 . 03 1 .1 03 | 2 .03 | 3
State'unemployment insurance . .09 4 ©o08- |- 3 1My . 6 .08’ 7
- Workers" COmpensation .......owivieeenni] - .33 16 - 21 8 .59 .31 s 23
Other benelitst . 01 a4 -0 A o4 | 2 %) (%)
Vincludes premium pay for work in addition to the regular work % The total. emplo'yer's cost-for Social Security is comprised of an
schedule {such as overtime, weekends, and holidays}. OASDI portion- and_a Medicare portion. OASDI is the acronym for
2 Short-term drsabnhty ‘{previously, sickness and accident msurance) Old-Age; Survivors, and Disability insurance.
includes all insured; sel-insured, and state-mandated plans thal provide & Includ&s severance pay and supplemental unemployment benefits.
benefits for each disabiiity; including unfunded plans,

3 Cost per hour worked is $0.01 or Iess “Note: The sum pf mdnnd_ual itemns may not equal totals due to rounding.
4 Less than .05 percent. L : oo T T




" Table 2. Employer costs per hour worked for employee compehsation and cos

workers, by occupational and industry group, March 2000 7

7

ts as a percent of total compensation: Civilian

- Benefit costs
Total Wages .
Series’ compen- and - Supple- Relirement} Legally Other
sation salaries Paid | mental and required el
Total leave pay insurance savings benefits benefits
Cost per hour worked
Civilian workers ... $21.16 $15.36 $5.80 | $142 $0.55 $1.36 $0.77 $t 67 $0.03
Occupaticnal group
White-collar occupations 25.66 18.91 6.75 1.86 57 1.56 .93 1.79 .03
Professionat speciatty and technical .... 34.44 25.59 8851 255 54 2.00 143 228 .05
Professional speciafty 36.85 27.53 9.32 2.7 50 2.13 1.58 2.36 .05
NUrSES ....oreviecee.. 30.28 22.04 8.24 2.48 1.00 1.58 .B5 232 { 2 )
Teachers 3%19 29.93 9.27 2.04 08 2.55 2.34 2.20 07
Technical 26.15 18.94 722 1.99 67 1.58 92 2.00 .05
Executive, administrative, and managerial ..._... 37.19 26.97 {. 10.21 3.18 1.19 1.98 1.36 2.45 .05
Adrministrative suppor, including clerical .......... 17.22 12.26 4.96 1.25 41 1.42 .58 1.27 .02
Blue-collar occupations .. 18.95 131 584 1.08 74 1.43 g2 1.84 .04
Service occupalions ... 11.70 8.65 3.06 .66 .20 70 .38 1.10 (%)
Industry group
Services 22.20 16.52 5.58 1.52 31 1.23 .79 1.62 D2
Health services ...... 22.05 1617, 5.87 1.88 44 1.27 51 1.66 { 2 }
Hospitals 23.79 16,77 7.03 2.09 65 177 71 1.60 (%)
Educational semvices .......vee oo cecnee . 31.03 23.03 8.00 1.94 .10 2.33 1.80 1.79 05
Elementary and secondary education .......... 30,46 22.63 7.83 1.7} 07 2,51 1.80 1.67 .07
Higher education ... 33.40 24.71 868 | - 246 | .. .14 2.07 1.94 2.06 (2}
e L ~ Percent of total compensation
Civilian workers ... . 100.0 726. |- 27.4 6.7 2.6 6.4 3.6 7.9 0.t
Cccupational group_-
Whﬁe;collar occupations 100.0 737 263 72 22 6_1 7.0 1
Prolessional speciatty and technicat .. 100.0 743 257 74 1.6 - 58. 6.6 1
Professional specialty S ~ 1000 747 253 74 1.4 58 6.4 1
Nurses . N < -100.0 728 272 82 33 | .52 . 77 (3
Teachers * 100.0 764 237 52 2 - B5) 0 | ‘56 2
Techrical ; i 100.0 724 276 78 2.6 8.0 BB 76 2
Executive, administrative, and managerial ....... 100.0 725 27.5 86 3.2 53 - 3. 6.6 ]
Administrative suppor, including clerical ..........]- - 100.0 71.2 28.8 73 2.4 B2 4 7.4 1
Blue-collar occupations 100.0 69.2 308 57 3.9 7.5 3.8 97 2
Service occupaticns 100.0 739 26.2 56 1.7 6.0 3.2 9.4 (%)
Industry group
SIVICES ettt e e et cee e 100.0 74.9 251 68 1.4 6.0 35 7.3 .1
Health seivices _.. 100.0 73.3 26.6 85 20 5.8 28 7.5 ()
Hospitals ......... 100.0 70.5 29.6 3.8 2.7 7.4 3.0 7.6 (3)
Educational services 100.0 742 258 6.3 3 75 5.8 58 2
Elermentary and secondary education .......... 106.0 74.3 25.7 56 2 8.2 5.9 55 2
Higher education _............o.eececvemssnoreseene 100.0 74.0 26.0 7.4 4 6.2 5.8 6.2 (%}

1 Incledes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 3. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and local

government, by selected characteristics,! March 2000

Compensation All workers White collar occupations Service occupations Service induslies
component Cost Pefcent Cost Percent Cost Percent Cost Percent
Total COMPENSAON ..rereevecs e cersremseiman resaems e seees $29.05 100.0 $32.17 100.0 $22.05 100.0 $30.61 100.0
Wapges and salaries 2057 70.8° 23.36 726 14.29 64.8 2237 7341
Total benefits ... B.48 292 8.81 27.4 7.76 35.2 825 27.0
Paid leave 2.26 7.8 233 7.2 2.06 9.3 2.04 6.7
Vacation a7 2.7 72 2.2 .B8 4.0 .55 1.8
HOTGAY oot et st s s 73 25 T7 24 .66 3.0 .68 22
Sick . .58 2.0 65 2.0 .38 1.7 62 20
[011T=T .18 6 .19 i} .14 6 .18 6
Supplemental pay .... 25 9 4 4 53 24 A6 5
PESMIUING ..coicrerneramcrsmnaemeicmstiessssmnssmssns smemnes 12 4 .04 A 2B 13 .05 2
Shift differentials ...._.oviniinrnnne . 086 2 04 1 A2 - .5 05 2
NONproduction DONUSES ..t 07 2 06 2 .13 6 05 2
Insurance ... 238 8.2 251 7.8 2.0t . 91 2.44 80
Life ........ . 05 2 .06 2 .04 2 .05 2
Health .- 2.27 7.8 2.40 75 1.89 B.6 233 76"
Short-term disabRity3 ...o.ccoeeevecs e receeaos 03 1 .02 a 05 2 02 1
Leng-term disability 03 1 04 A .02 A .03 I I
- Retirement and SaVINGS .....ovrreeseemcresesasmrenenss 1.84 6.3 1.96 - 61 173 7.8 1.84 6.0
Defined benefit ... 1.64 5.6 173 54 1.65 7.5 1.64 5.4
Defined contribution .20 7 23 7 08 4 20 rd
Legally required benefits —..—........oocuemmeerenes 1.70 5.9 1.82 57 1.38 6.3 1.73 57
Soclal Security? . 1.35 46 1.54 48 | j: 4.0 1.47 48
OASDI . 1.05 3.6 1.19 . 3.7 .69 a1 1.14 3.7
Medicare ....... ' : 30 1.0 © .35 1 ’ 21 1.0 33 . 1.1
Federal unemployment insurance .. (%) (%) %) (%) (5) (%) (%) 1)
State unemployment insurance .. 03 A 032 1 04 2 03 A
Workers' compensation 31 1.1 25 -..8 ) A5 2.0 22 o d
Other benefits? 05 2 05 | z | 06 3 05 .2

1 This table presents data for the two major cccupational groups in State.

and local govemments: White-collar occupations, largely professionat
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services.. The service industries,
which include health and educational services, employ alarge pan of the State
and focal govemment workforce. Lo

2 Includes premium pay for work in addition to the regular work schedule
{such as overtime, weekends, and holidays).

3 Short-term  disability (previously, sickness and accident insurance)
includes all insured, seif-insured, and state-mandated plans that provide

benelits for each disability, including unfunded plans.

4 The total employer's cost for Social Security is comprised of an QASDI
portion and a Medicara portion.. OASDI is the acronym for Old-Age, Survivars,
and Disability Insurance._.. .. 7 .0 :

5 Gost per hour worked.is $0.

& Less than .05 percent. S e :

7 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual itemns may not equat totals due lo rounding.




Table 4. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 2000 L
Benelit costs
- Total Wages
Series compern- and Supple- _ |Retirement| tLegally Other
sation salaries Paid mental and required 1
Total leave pay Insurance savings benefits benefits
Cost per hour worked
State and local government workers ... 32905 | 32057 | $848 ] $226 | $0.25 | $238 $1.84 $1.70 $0.05
Cceupational group .
White-collar occupations 32147 [ 23.36 8.81 233 . 14 251 1.96 1.82 .05 -
Professional speciatty and technical . 38.15 28.48 9.67 2.30 A5 2.68 237 210 07
Professional specialty . 39.41 28.55 9.86 231 A3 275 2.46 213 .07
Teachers . 4218 32.02 10.16 218 | .07 2.90 274 2.20 .09
Technical . 24.76 17.08 7.68 225 .40 1.92 1.38 1.70 .04
Executive, administrative, and managerial ....... 36.20 25.44 10.76 364 .18 2.60 2.23 2.07 03
Administrative suppo, including clerical .......... 18.52 12.38 6.14 1.70 A0 v 214 1.04 1.14 .03
Blue-collar occupations ........ocveeeveveecen. N 22.78 15.05 7.72 2.18 36 2.28 1.31 1.57 03
Service occupations 22.05 14.29 7.76 2.08 .53 2.0t 1.73 1.38 .06
Industry group -
Services ........ 30.61 22.37 825 2.04 16 244 1.84 1.73 .05
Health services ... 23.74 16.03 770 240 | 60 1.91 1.08 168 |- 4
Hospitats 24.31 16.42 '7.88 2.47 .59 1.96 111 1.71 .04
Educational services . 31.86 23.54 8.32 1.97 .08 2.50 1.96 1.74 .06
Elementary and secondary education .......... 31.23 23.13 8.10 1.77 .07 2.62 1.91 1.66 CLo7
Higher education .| 3448 2517 |- 9.0 252 A7 2.18 2.14 1.98 {2y
* Public administration 26.26 17.47 B8.79 2.65 .38 2.25 . -1.88° 1.59 .05
Parcent of fotal compensation
State and [0cal GOVAMMEN WORKETS ..rovovrvoeerseens 1000 708 | 292 78 | oo B2 6.3 5.9 0.2
Occupational group : c N
White-coltar occupations 726 27.4 T2 4 7.8
Professional specialty and technical .. 74.7 253 6.0 4 7.0
Professional specialty ... 75.0 25.0 5.9 3 7.0
Teachers ( . 759 241 52 2 6.9
7 TBCANICAT «ott it ececrsraenes e et ceeen ' A - 890 31.0 9.1 1.6 7.8
Executive, administrative, and managerial ....... T3 |- 297 10.1 5 7.2
Admiriistrative supponl, including clerical .......... 100.0 -B6.8 332 9.2 5 11.6
Blue-collar occupations .. . 100.0 66.1 33.9 9.6 1.6 10.0 58 6.9 .| A
Service ocoupations ... 100.0 648 352 9.3 2.4 9.1 78 6.3 3
Industry group
Services ...... .| 1000 731 270 6.7 5 80 6.0 5.7 2
Health services ... 100.0 67.5 324 | 101 25 8.0 45 71 2
Hospitals . 100.0 67.5 32.4 10.2 2.4 81 4.6 7.0 2
Educational Services ... omereeeeeeecve e 100.0 739 26.1 6.2 3 7.8 6.2 55 2
Elementary and secondary education .......... 100.0 741 25.9 57 2 B.4 6.1 53 2
Higher education .... 100.0 736 26.3 7.4 5 64 6.3 5.8 { 3)
Public administration 100.0 66.5 33.5 10.1 1.4 8.6 72 6.1 2
' Includes severance pay and supplemental unemployment benelits. :
2 Gost per hour worked is $0.01 or less. Note: The sum of individual lems may not equal totals due to rounding.
3 Less than .05 percent.
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Table 5. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry .
workers, by major industry group, March 2000 - '

— . " ) . .
Compensation All workers Goods producing Service producing? Manufaciuring Nonmanufacturing
component _ i
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation $19.85 100.0 $23.55 100.0 $18.72 1000 $23.41 100.0 $19.12 100.0
Wages and salaries eeeeraremereaen e " 1449 73.0 16.25 63.0 13.95 745 16.01 68.4 1418 742
TOWI DENEFS orerre oo ceeeneseremerasnmssssers oo ae 5.36 27.0 7.30 310 477 255 7.40 316 | 494 258
Paid leave ........ 1.28 6.4 1.51 64 1.20 6.4 1.74 74 1.18 5.2
Vagation . .63 3.2 76 3.2 59 32 s 37 .58 3.0
Holiday .......... 44 22 | .56 24 40 2.1 .65 28 40 21
i, SO 15 8 At 5 .18 g A3 6 15 B
Other ......... 06 3 08 3 .05 3 .10 4 .05 3
Supplemental pay ......coecevcerr-e 60 3.0 1.02 43 47 25 1.04 4.4 51 27
Premiumd e e 24 1.2 54 23 15 B 58 25 A7 8
Shift differentials 05 3 .08 3 .04 2 10 4 .04 2
Nonproduction bonuses ... 31 1.6 At 17 )y 29 1.5 .36 1.5 .30 16
INSUFANGE ...ooocecectrssismenssmnsmsssresarssess | 1.19 6.0 1.77 7.5 1.02 B4 |. 185 7.9 1.06 5.5
Life ... 04 2 06 3 . b4 2 06 3 .04 2
Health 1.09 55 1.62 6.9, . B2 4.9 1.69 7.2 96 5.0
Short-term disability? ... .04 2 .06 3. 03 2 07 3 03 - .2
Long-term disability .03 2 03 .1 03 2 .03 A 03 2
Retirement and Savings ... SN 59 3.0 8| 35 5t 2.7 75. 32} 56 29
Defined benefit , 23 1.2 K:3 1.7 .18 1.0 34 16 |- 21 1.1
Defined contribution ; .36 1.8 43 | 1B 34| - 18 §. 41 1.8 a5 1.8
!egally required benelits ... 167 B4 2.09 B9 - 1.54 8.2 1.92 8.2 1.62 8.5
Social Security® -o120 |- 6.0 1.38 59 1.15 6.1 1.38 59 137 6.1 .
OASDI . 97 4.9 112 48 1 .92 4.9 1.14 4.7 .94 4.9
MediCare ... oo 24 1.2 27 1.1 .23 1.2 27 1.2 23 1.2
Federal unemployment insu .03 2 .03 A .03 2 03 1 3 .03 2 -
State unemployment insurance . .10 5 12 5] 09 5 1 5 A0 5
. Workers' compensation 33 1.7 .56 24 27 14 A0 17 32 1.7
Other benefits® .. ) 03 2 7). .3 (" (%) 09 A4 {7} 3]
1 Includes mining, construction, and manufacturing. - . B The total employers cost for Social Security is comprised of an OASDI.

2 2 includes lransponanon communication, and public utilities; whotesale and ... portion and a Medicare portion. OASDH is the. acronym for Old-Age, Survwors,
e ,.,retaul trade; finance, insurance, and real estate; and service industries, and Disability Insurance.

3 Includes premium pay for work in addition to the regular work schedule .- ¥ Includes severance pay and supplememal unemploymen benef’ts. .
(such as overtime, weekends, and holidays). 7 Cost per hour worked is $0.01 or less.
4 Short-term  disability (previously, sickness and accident msurance) 8 Less than .05 percent.

includes all insured, self-inswred, and slate-mandated plans that provide P
benelits for each disability, including unfunded plans. Note: The sum of individual items may nol equal totals due to rounding.
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Table 6. Employer costs per hour worked for employee compensahon and cosls as a percent of total compensatson Private
industry workers, by major occupational group, March 2000
Compensation Al workers White collar Blue collar Service
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..., . $19.85 100.0 $24.19 100.0 $18.73 . 1000 $9.72 100.0
Wagés NG SARIMES e rer e e srrsasaanes 14.49 73.0 17.51 74.0 12.89 69.4 7.57 . 779
Total benefits R 5.36 210 628 | 260 573 306 216 222
Paid leave : - 1.28 6.4 1.76 7.3 1.01 5.4 .39 440
VECAtON et e e .63 3.2 .86 36 52 28 .18 1.9
HOHBAY ..o eenars 44 2.2 .59 24 37 20 .13 13
Sick .. recnereae e ey e .15 8 22 8 .08 4 06 R
L7 =T T RUROOO .06 3 .08 3 .04 2 02 2
Supplemental pay B0 3.0 .67 2.8 76 4.1 .14 14
Premium? .. 24 1.2 A3 5 50 .. 27 08 B
05 3 .04 .2 07 4 03 3
31 16 49 2.0 19 1.0 04 4
Insurance . 1.19 5.0 1.34 5.5 1.39 7.4 - 45 4.6
I O eeeeeer e 04 2 05 2 05 - (%) (2)
Health : 1.09 55 1.2 50 128 . 638 42 - 4.3
Short-term disability? . .04 2 04 I 2 04 2 3] (3
Long-term disability ... 03 2 04 2 02 1 (2) {3
Retirement and savings .. 59 3.0 70 29 B9 3.7 . a3 1.3
Defined benefit ..... .23 12 .20 8 A 2.1 05 5
Defined contribution .... .36 18 .50 21 29 15 .08. 8
Legally required benefits .... 167 | B4 178 7.4 185 |. 99| 1os.| 108
Social SecurityS 1.20 6.0 145 " |"7TTTRO 1.11 59 Bg . 7
OASIH | a7 4.9 1.15 48 . .80 4.8 56 . 5B
Medicare ... .24 12 .29 1.2 2t 11 W13 1.3
Federal unemployment insurance 03 2 03 1 031 2 04 - 4
State unemployment insurance ... .10 5 10 4 R 6 .09 .9
Workers' compensation ... 33 1.7 21 9 .80 3.2 .23 24 -
Other benefits® ... 03 2 03 A 04 2 %) {3)
1 Includes premiurn pay for work in addition to the regular work. a8 The total-employers cost for Social Security is comprised..of an.
. ﬁ,schedule (such as overtime, weekends, and holidays). -+ OASDI portion -and a Medicare portion. OASDI is the acronym for.
2 Coslt per hour worked is $0.01 of less. ’ @ld-Age Suvivors, and Disability insurance:
3 Less than .05 percent. - 6 1nc1udes severance pay and supplemental unemployment benefits.
4 Shor-term disability {previously, sickness and accident insurance) .
includes all insured, self-insured, and state-mandaled plans that provide Note: The sum of individural iterns may not equal totals due to. roundmg
bepefits for each disability, including unfunded plans.
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Table 7. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 2060

Region? Bargaining status
Compensation Northeast South Midwest West Union Nonunion
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSAtON .ocveee et e $22.67 1000 | $17.81 100.0 | $19.22 100.0 | $20.88 1000 | $25.88 100.0 | $19.07 100.0
Wages and Salanes ......oeeeeeeemenees .| 16.37 722 13.09 735 1391 72.4 15.45 74.0 16.87 65.2 14.18 74.4
Total benefits 6.30 27.8B 472 26.5 5.32 21.7 543 26.0 9.0 34.8 4.89 256
Paid leave 1.64 72 1.08 6.1 1.19 6.2 1.33 6.4 175 6.8 i.22 5.4
Vacation 81 3.6 .54 3.0 59 31 .64 3.1 o1 35 59 3.1
Holiday - .55 2.4 37 21 41 2.1 47 23 58 22 42 22
Sick .20 9 13 7 A2 8 a7 .8 ALl 7 .15 B
Other ....... . 07 3 .05 3 .06 3 .05 2 .08 3 .05 3
Supplemental PaY oo oo ciee 71 31 53 3.0 64 3.3 54 286 1.05 4.1 54 28
Premium?2 19 8 22 12 31 1.6 .21 10 .68 2.6 18 9
Shift differentials .05 2 04 2 07 & 7 04 2 15 .6 04 i 2
MNonproduction bonuses ... 4B 2.0 27 15 27 1.4 29 14 22§ 9 a3 17
Insurance 1.40 6.2 1.06 - 8.0 1.23 6.4 1.14 5.5 2.37 82 1.04 55
Life .05 2 04 2 .05 3 04 2 08 3 .04 2
Health 1.27 56 86 54 1.12 5.8 1.05 5.0 217 8.4 85 5.0
Short-term disability? ... 05 2 03 2 04 2 .02 o 08 3 .03 2
Long-term disability ... 03 | 1 .03 2 .02 A .03 A .04 2 .03 2
Retirement and savings 67 3.0 51 29 .51 3.2 61 29 1.49 58 47 25
Defined benefit ...... 25 i1 18 10 27 1.4 .25 1.2 1.07 4.1 a2 B
Defined contribution 42 19 33 1.9 34 1.8 .36 1.7 41 1.6 35 1.8
Legally required benefils . 1.85 8.2 1.53 8.6 1.60 8.3 1.79 8.6 2.25 <. BT 1.59 8.3
Social Security? 1.32 58 1.10 B.2 147 6.1 1.28 6.1 1.45 56 1.17 6.1
OASD! : n 1.05 4.6 B89 - B.D .84 4.9 1.02 49 1.17 45 .94 4.9
Medicare 27 1.2 22 12 .23 12 25 12 2B 1.1 .23 1.2
Federal unemployment insurance ... 03 A .03 2 .03 2 .03 A .03 A .03 2
State unemployment insurance ........ .16 N 06 3 .09 .5 A2 B A3 5 A0 5
Workers” compensalion ............ 34 15 33 - 1.9 31 1.6 37 1.8 64 25 | 29 15
Other benefits® ...imrcneecssmrnsnnrcrssernes .03 1 o2 | 4 .04 2 a2 A 10 4 | .02 A
1 The regional coverage is as follows: Norheast Conneclicut, Maine, 3 Short-term disability {previously, sickness and accident insurance) includes all

Massachuselts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,.
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, . Florida,
Georgia; Kenlucky, Yovisiana, Maryland, Mississippi, North Carolina, Oklahoma,
Carolina, Tenriessee, Texas, Virginia, and West Virginia; Midwest: Ilinois, Iri iar:

lowa;, Kansas; Mu::hlgan Minnesota, Missouri, Nebraska, North Dakota, Ohio, South-- =

Dakota, ‘and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawali,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition 10 the regular work schedule (such as
overtime, weekends, and holidays),

-~incltuding unfunded plans.
uth! ..o

insured, selt-insured, and slate-mandated plans that provide benems Ior each d:sablmy,

n OASDE portion- .

4- The total mployer's cost for Social Security is compnsed 0

- ‘and a Medicare portion. OASDI is the acronym for Old-Age, Survmdrs and" Dlsabuhty.

: lnsurance
: & Includes severance pay and supplemental unemployment benefits

Nnte: The sum of individual items may not equat lolals due to rounding.
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Table 8. Employer costs per hour worked for employee compensation and costs as a percent of total com’penséﬁon: Private industry

workers, by establishment employment size, March 2000

CGompensation All workers 1-89 workers 100 workers or more | 100499 workers | 500 workers or more
- component Cost Percent Cost Percemt Cost Percent ‘Cost Percent Cost Percent
Total compensation .. $19.85 100.0 $17.16 100.0 $22.81 100.0 A$1 9.30 100.0 $26.93 100.0
Wages and salaries " . 14.49 730 12.95 75.5 16.19 710 14.05 72.8 18.70 69.4
Total benefits ..... 5.36 27.0 4.1 245 6.62 29.0. 5.25 27.2 B23 306
Paid leave ...... e 1.28 6.4 92 5.4 1.67 7.3 1.23 6.4 218 8.1
Vacation 63 3.2 A6 27 B2 36 60 31 108 4.0
Holiday A4 2.2 32 1.9 57 2.5 A3 22 T3 27
Sick REW 8 1 ] .20 9 15 8 26 1.0
Other ......... SRR, 06 3 .03 2 .0B 4 .06 3 RS 4
Supplemental pay ..... B0 30 A7 2.7 75 33 .59 3.1 93 a5
Premium? 24 1.2 A7 1.0 32 1.4 26 1.3 38 1.4
Shift ditferentials 05 3 (%) (N 09 4 06 3 a3 5
Monproduction bonuses 31 1.6 29 17 34 1.5 28 1.5 A2 1.6
Insurance 1.19 60 B9 5.2 1.54 6.8 1.20 6.2 1.93 7.2
j .04 2 .03 2 .06 3 .05 3 07 3
1.09 5.5 B2 4.8 1.38 6.0 1.09 5.6 1.73 6.4
Shont-term disability$ .04 2 02 A 06 3 .04 2 o7 .3
Long-term disablity ...... .03 2 02 A 04 2 .03 2 .08 .27
Relirement and Savings .........ccceoeeevseeriacene. .58 30 40* 23 .BO 35 .56 2.9 1.08 4.0
Defined benefit : .23 1.z A4 R:] 3 1.5 -1 1.1 49 t8
Defined contibUtoN ... oo 36 1.8 26 1.5 46 20 35 1.8 59 22
Legally required benefits ......oeeeeovee e, -1.67 84 1.53 8.9 1.82 8.0 1.65 a.5 202 1.5
Social Security? ... 1.20 6.0 1.07 6.2 1.35% 59 117 6.1 1.57 5.8
OASDH 97 49 .86 50 1.09 4.8 84 49 1.26 4.7
Medicare 24 1.2 .21 1.2 .27 1.2 .23 1.2 31 1.2
Federal unemployment insurance 03 2 ©.03 2 -03 -1 03 2 03 A
State unemployment insurance 10 5 10 B g A4 10 5 10 T4
Workers' compensation ...oc.ocooceeeeneeeeeeene. : 33 1.7 33 1.9 33 1.4 34 1.8 a2 1.2
Other benefits® 03 21 {2y H 05 2 02 K 09 3

! Includes premium pay for work in addition o the regufar work schedule

(such as overtime, weekends, and holidays),
Cost per hour worked is $0.01 or less.
3 Less than .05 percent..

4 Short-term  disability [previously, sickness and accident insurance)
- includes all insured, sel-instired, and state-mandated plans that provide

benefits for each disability, including unfunded pfans.

5 The total employer's cost for Social Security is comprised of an OASD!
poriion and a Medicare portion. OASDI is the acronym for Old-Age, Sunvivors,
and Disabilty Insurance. . -

€ Includes severance pay and supplemental unemployment benefits.

Noter The sufh'of 'iﬁdi\'}iduai items may not equal totals due to rounding.
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Table 9. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 2000

Benefit costs
. Total Wages
Sefies compen- and-’ e Supple- Retirement} Legally Other
sation salaries ai mental and required .
Total leave pay Insurance | ngs | benefits benefits!
Cost per hour worked
Al fulltime workers in private industry ......ococoineee.. $22.62 $16.25 $6.37 | $1.56 $0.73 $1.47 $0.72 $1.84 $0.03
White-collar ocoupations ....... . 26.92 19.70 7.22 207 78 1.59 82 1.92 .04
Sales .. : 21.05 16.37 4,68 1.04 57 98 AT 1.61 (2)
Adrnmlslratwe support, mcludmg c encal 18.04 12.80 524 1.31 53 1.48 .55 1.35 .03
Blue-collar occupations 19.73 13.58 6.14 1.11 .83 1.51 74 1.83 .04
Service occupations 11.90 8.77 3.13 .66 .23 83 21 1.19 (2)
Go0US-producing INQUSHIES? ....o...eore oo ceervssarerscsaceens 23.90 16.45 7.44 1.55 1.04 1.81 .86 211 .07
Construction - .| 2375 16.84 6.91 79 96 148 1.08 260 (2)
ManUFaCIUANG .o r e e " 23.74 16.21 7.53 1.78 1.06 1.89 77 1.94 09
Service-producing industries? .1 22089 16.17 592 1.57 .60 133 .66 173 .02
Transportation and public LHEs ..o 27.88 19.04 8.85 2.17 1.05 2.08 1.26 224 .05
Wholesale trade ........ 22.94 16.40 6.54 146 .82 1.56 75 1.92 .02
Retah rade 14.31 11.15 3.16 .68 29 66 20 1.33 (2)
Finance, insurance, and real estate .. 28.50 20.30 8.20 2.08 1.32 1.79 1.1 1.86 .04
SETVICES oo e 22.18 16.48 5.69 1.70 A1 1.27 60 1.70 02
All part-time workers in priva‘le% .................. 10.75 8.70 2.04 33 a7 28 .16 1.11 {2)
White-collar occupations . . 13.53 10.91 2.62 53 .23 .39 .22 1.25 (%)
SaIES e e eeen g74 | 712 | _ 1862 21 A3 25 A3 .80 (2)
Admlmslratwe support, including clencal 12,14 9.69, 5 .50 .19 43 25 . 1.08 (%)
Blue-collar occupations 10.76 . 2.47 .27 26 41 28 1.23 (2)
SErVICE OCCUPANONSE .eciiciicvnemnrmen e cemr et s st renaees 7.76 6.48 1.28 \H\ 07 1 05 92 (2)
. Goods-producing INQUSITES ..o e 12.25 9.65 2.60 \33;~ .28 .35 A7 1.47- {2)
Service-producing industries® .. 10.70 .B67 2.03 a3 B~ .28 18 110 {2)
Retail trade . R 7.83 6.43 1.41 .15 .09 A9 09 89 . (2)
"SenviCe MAUSIIES eierirrrsrsrcames e seere s serecsnsseerssmesrena i 13.47 10.76 241 A7 20 .29 a7 | iers (23
- Percent of total compensation
Al fuli-time workers in private industry ...l 1000 71.8 28.2 6.9 3.2 6.5 3.2 81 0
White-collar oceupations . 100.0 73.2 26.8 77 2.9 59 3.0 71 A
Sates . 1000 778} 222 4.9 27 47 . 22 76 (%)
Administrative support, including clerical 100.0 7.0 29.0 7.3 29 8.2 3.0 7.5 2
" Blue-coliar occupations 100.0 68.8 31 5.6 42 7.7 38 9.8 2
Service occupations 100.0 737 263 55 1.5 7.0 1.8 10.0 (<)
Goods-| pruducmg mdustnes3 . . 106.0 68.8 311 |- . 65 . 44 76 3.6 88 | Foo
CONSIUCHON ol e e -1 1000 70.9 201 f.r:33.). 40 | 6.2 45 | 109 (%) -
Manufactoring 1000 | 683 Hy | .75.] . 45 8.0 3.2 8.2 40
Service-producing INGUSTIEER oo eseoseoeeoeessne s 100.0 732 | 268 74 27 6.0 3.0 7.8 A
Transporiation and public VIRIBS ..o 100.0 68.3 3.7 7.8 3B 7.5 4.5 B.O 2
Wholesale trade ....... 100.0 715 285 6.4 36 68 33 8.4 1
Retall trade 100.0 77.9 22.1 48 20 46 1.4 9.3 (%)
Finance, insurance, and real estate 100.0 7.2 28.8 73 4.6 6.3 3.9 6.5 1
Services . 100.0 743 257 7.7 .8 5.7 27 7.7 L]
Al part-time workers in private industry 100.0 80.9 19.0 3.4 1.6 26 1.5 10.3 ®)
White-collar occupations ..l 1000 B80.6 19.4 3.9 1.7 2.9 16 9.2 %)
Bales i 100.0 81.5 18.5 2.4 15 29 15 10.3 (33
Administrative support, including clencai 100.0 79.8 202 4.1 16 35 2.1 8.9 (%)
Blue-collar occupations e} 10010 7.0 23.0 25 2.4 3.8 2.7 114 (%)
SEIVICE OCCUPANIONS .evnnreeereerermeeereremmerrccs o .| 1000 83.5 16.5 18 9 14 B 11.9 (3)
7
Goods-producing indusiriess .. i .} 100.0 78.8 21.2 2.7 2.3 29 14 12.0 (%)
Service-producing industries* .. . - 100.0 B1.0 19.0 31 15 2.6 15 103 (%}
Retail lrade ... . 100.0 82.1 18.0 19 1.1 2.4 1.1 11.4 (5}
Service industries 100.0 8.7 8.3 3.6 1.5 2.2 1.3 9.6 { 5 }
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real eslate; and service industries.
2 Cost per hour worked is $0.01 or less. 5 {ess than .05 percent,

3 |ncludes mining, construction, and manufacturing.
4. |\ncludes transporiation, communication, and public wtilities; wholesale and Note: The sum of individual iterns may not equal totals due to rounding.
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Table 10. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 2000

Benefit costs

Total Wages
Series compen- and Supple- Retivement| Legaily Other
sation salaries Paid menial and required o1
Towal feave pay Insurance savings benefits benelits
Cost per hour worked
All workers in private industry $19.85 $14.49 $5.36 {| "$1.28 $0.60 $1.19 $0.59 $1.67 $0.03
QOccupationat group
White-collar occupations 24.19 17.91 6.28 1.76 .67 1.34 70 1.78 03
Professional specialty and technical 32.68 2423 8.46 2.66 72 1.68 - .99 2.36 .05
Professional speciatty 35.30 26.30 8.99 2.85 72 1.74 1.04 2.50 .05
Technical 26.35 19.19 715 1.96 | 1.54 86 2.04 05
Executive, administrative, and managerial 37.40 27.31 10.09 3.08 1.41 1.85 117 2.53 .06
Sales ........ 16.32 12.81 3.50 T2 .41 70 34 1.34 (2)
Administrative suppert, including clerical 16.97 12.24 474 1.16 A7 1.29 .50 1.30 .02
Blue-collar occupations ... 18.73 12.99 5.73 1.0t 76 1.39 .69 1.85 04
Precision production, craft, and repair ................. 2476 17.23 7.53 1.4 .95 1.72 1.05 2.36 04
Machine operalors, assemblers, and inspectors . 17.55 11.72 5.82 1.09 .96 1.56 .54 1.60 .07
Transportation and material moving .........ccc.oee...... . 18.37 12.82 5.54 .92 61 1.31 .65 2.04 (2)
Handlers, equipment cleaners, helpers, and laborers .... 13.06 9.38 368 .54 A4 .B7 42 1.40 (2)
Service oceupations ......... . 9.72 7.57 2.16 39 14 45 13 1.05 . (2)
Industry group
Goods-producing industiesd ... 2355 16,25 7.30 1.51 1.02 1.77 83 209 07
Construction ..........., 23.37 16.62 675 77 93 1.43 1.05 257 {2}
Manufacturing . 23.41 16.01 7.40 1.74 1.04 1.85 75 1.92 09
Dursbles ... 25.05 16.64 8.21 1.90 T 1.22 2.08 B2 2.07 .13
Nondurables . 20.93 1477 5.16 -1.51 47 1.52 65 1.69 .03 .
Service-producing. industries® ... 1872 13.95 477 -1.20 47 1.02 51 1.54 (2 )
- Transpostation and public utilities . 25.84 17.73 812 1.94 .85 1.89 1.17 213 .04
-.-Wholesale trade ... . 2212 15.90 6.22 1.38 T7 1.47 71 1.87 02 .
Retail trade . 10.59 8.73 2.26 A0 19 42 14 110 (®y -
Finance, Insurance and real estate . 26.97 19.30 |- 7.67 1.93 1.23 1.67 1.02 1.79 - - .04
SEIVICES 1 overirseecm e raeccmenencreremsesabe s 19.73 14.93 1 . 480 1.36 ..35 1.01 48 1.58 (2)
Percent of total compenisation -
Al workers in private iNAUSINY ..o ittt e 100.0 73.0 27.0 6.4 3.0. 6.0 3.0 8.4 02
Occupational group
White-collar occupations . . 100.0 740 | 280 73 28 ‘551 2.9 7.4 1
Professional specialty and technical ... 100.0 74,1 2589 8.1 22 51 3.0 7.2 2
Professional specialty 100.0 745 255 8.4 2.0. 4.9 2.9 7.1 A
Technical . 100.0 72.8 ara 7.4 2.7 58 3.3 7.7 2
Executive, admmlstrahve and managerial .. 100.0 73.0 27.0 8.2 3.8 4.9 31 6.8 2
SAIES rererre e 100.0 78.5 21.4 44 25 4.3 2.4 8.2 (%)
Administrative suppont, including elericat ...........veee....... 100.0 72,1 27.9 6.8 28 76 29 7.7 1
Blue-coflar occupations ................. 100.0 69.4 30.6 5.4 4.1 7.4 3.7 9.9 2
Precision production, craft, and repair .. 100.0 69.6 30.4 57 38 6.9 4.2 9.5 2
Machine operators, assemblers, and mspectors 100.0 66.8 332 6.2 55 8.9 341 9.1 4
Transportation and material moving 160.0 69.8 30.2 5.0 33 7.1 35 11.1 (%)
Handlers, equipment cieaners, helpers, and laborers ... 100.0 718 28.2 4.1 34 6.7 3.2 107 (%)
ServiCe DCCUPATIONS ..oomceeeceeeeeecrnssrssen e 100.0 77.9 222 4.0 1.4 46 1.3 10.8 (=)
Industry group
Goods-producing industies® ... e e ieeoene 100.0 69.0 3o 6.4 43 75 35 8.9 3
Construction ..........., 100.0 711 28.9 33 4.0 6.1 4.5 11.0 (5)
Manmufacturing .. 100.0 668.4 316 7.4 44 79 32 8.2 4
Durables ... . 100.0 67.2 328 7.6 49 83 33 B3 5
Nondyrables _..... 100.0 70.6 29.4 7.2 37 7.3 3.1 8.1 B
Service-producing industries? ... 160.0 74.5 25.5 6.4 25 54 27 8.2 (2)
Transporation and public ulifties 100.0 68.6 3t.4 7.5 3.7 7.3 4.5 82 2
Wholesale trade ... 100.0 71.9 28.1 6.2 35 6.6 3.2 85 1
Retail trade . 100.0 70.4 206 36 17 33 1.3 10.0 (%)
Finance, msurance and real estate . 100.0 71.6 284 7.2 456 6.2 38 6.6 A
SBIVICES weoocecrmerrsseniorsceenmrecs e e en 100.0 75.7 24.3 6.9 1.8 5.1 24 B.O (%)
' Includes severance pay and supplemental unemployment benefits. re!all trade; finance, insurance, and real estate; and service industries.
2 Cosl per hour worked is $0.01 or less. 5 Less than .05 percent.
i Includes mining, construction, and manufacturing.

Incledes transportation, communication, and public utilities; wholesale and

Note: The sum of individual items may not equal totals due to rounding.
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Table 11. Employer costs per hour worked for émployee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 2000

Benefit costs
Total Wages -
Series compen- and - ) Supple- Retirement} Legally Other
sation salaries Paid mental and required '
Total leave pay fnsurance savings benefits benefits
Cost per hour worked
Al workers, goods-producing industries? ... _— $23.55 $16.25 $7.30 | $1.5% $1.02 $1.77 $0.83 $2.09 $0.07
White-coliar cocupations : 31.53 22.47 9.06 2.57 1.13 2.04 94 2.28 10
Professional specialty and technicat ... 37.70 26.92 10.78 3.46 .95 2.38 1.21 2.64 A3
Professional specialty . 41.78 30.06 11.72 3.95 80 2.49 1.35 2.89 15
TechniCal ..o e 27.96 19.44 8.52 227 1.09 212 a7 205 At
Executive, administrative, and managerial 4113 2977 11.35 3.38 1.27 2.26 1.32 2.98 14
Adminisirative suppon, including clerical 18.93 12.94 5.98 123 1.26 1.59 43 143 04
Blue-collar cccupations 2065 13.99 6.66 1.12 .98 1.67 T80 203 .06
Precision production, craft, and repair 25,90 1773 8.18 132 1.05 1.95 119 2.60 06
Machine operators, assemblers, and inspeclors . 18.81 1235 6.46 1.21 1.10 1.76 63 1.68 09
Transporiation and material moving .................. . 19.61 -13.34 6.27 .88 1.0 1.46 85 2.15 02
Handlers, equipment eleaners, helpers, and laborers ... 14.5¢° 10.29 4.21 57 57 1.02 44 159 - {3
Service occupations .. . U 16.55 10.80 575 .01 .95 1.56 &2 161 .09
All workers, service-producing industries? 18.72 13.95 4.77 1.20 A7 1.02 51 1.54 %)
White-collar cccupalions ......... 23.14 17.26 588 1.64 60 1.24 .66 171 02
Professional specialty and technical ...... 31.64 23.66 7.97 250 &7 1.54 .04 231 03
Professional specualty 33.85 25.52 8.43 275 BB 1.59 97 2.4 02
Technical ...l 26.01 19.14 6.86 1.89 .63 id .B6 2.04 .04
Executive, administrative, and managerial ... 36.55 26.74 9.81 3.0% 1.44 1.75 1.14 243 .04
BBIES eoevmseeereres s eserreneneeensesee et emaees s baeire 15.90 12.51 338 69 .39 57 32 1.31- 3
Administrative suppor, mctudlng clerical 16.69 12.14 4.55 1.15 .35 1.24 51 1.28 g
Blue-collar occupations 16.55 11.87 4.68 .Ba 52 1.06 .56 165 (3)
Precision production, craft, and repair 23.01 16.47 6.55 1.54 .BO 1.8 82 200 .02
Transportation and material moving ~ 18.00 1267 533 |. 90 1. 49 1.27 65 201 | (3)
Handlers, equipment cleaners, helpers, and laborers ... 12.28 8.83- |- 3.40 52 37 .80 A 1.29 . (3)
SEIVICE DCCUPEUONS <oerecemteereecessrrsermssnersessoseceens 9.5% 7.50 208 | . .27 13 43 42 1.03 3y
Percent of total compensation
ANl wiorkers, goods-producing industries? 100.0 69.0 31.0 6.4 4.3 75 35 8.9 0.3
White-collar oceupations 100.0 713 28.7 8.2 36 6.5 3.0 72 3
Professional speciaity and technical .. 100.0 714 28.6 9.2 25 . 6.3 3.2 7.0 3
Professional specialty . 1600 71.9 281 9.5 | 22 6.0 3.2 6.9 4
Technical . 100.0 69.5 305 B.1 39 .. 76 31 7.3 4
Executive, acirmnls ra andg 100.0 724 276 8.2 31§ - 55 3.2 7.2 3
Administrative supponr, lnc!udmg ctencal 100.0 68.4 31.6 6.5 -B7 -f: - B4 23 7.6 2
Biue-collar occupations . 100.0 67.7 32.3 54 4.7 B.1 .38 9.8 3
Precision production, craft, and repair 100.0 68.5 36 5.1 a1 7.5 46 10.0 2
Machine operators, assemblers, and inspectors 100.0 65.7 34.3 6.4 58 94 33 B.9 .5
Transporiation and materal MoviNg ......coeoocecveeies .| 1000 68.0 32.0 5.0 5.2 74 33 11.0 1
Handlers, equipment cleaners, helpers, and faborers ... 100.0 71.0 29.0 3.9 "39 7.0 30 11.0 {3}
Service 0GCUPANONS ...c.cviiiermnrieerensesens e 100.0 65.3 34.7 6.1 5.7 9.4 341 9.7 .5
All workers, service-producing industries? ... 100.0 74.5 255 6.4 25 54 27 82 {5y
White-collar ccctipations 1000 746 25.4 7.4 2.6 5.4 29 7.4 3
Professional specialty and technical ......comvresvecsrareen 100.0 748 262 79 21 4.9 30 7.3 A
Professionat specially ...t 100.0 75.2 24.8 8.1 2.0 47 2.9 71 A
Technical .....ccooeceuee 100.0 736 26.4 7.3 24 5.4 3.3 7.8 2
Execulive, administrative, and managenal 160.0 73.2 26.8 8.2 39 4.8 3.1 6.6 A
SAIES crreecmnecenreee e ae e e serenes 100.0 787 21.3 4.3 25 42 20 8.2 (%)
Administrative suppon, including clerical 100.0 727 27.3 6.9 21 7.4 31 7.7 A
Blue-collar occupations ......... 100.0 717 28.3 5.4 31 6.4 34 10.0 (%)
Precision production, craft, and repair 100.0 716 28.5 6.7 35 6.0 35 8.7 A
Transporiation and material moving . 100.0 704 29.6 5.0 27 7.4 38 11.2 (%)
Handlers, equipment cleaners, hetpers, and laborers ... 100.0 72.4 277 4.2 30 6.5 33 105 (%)
SEFVICE OCOUPANIOTES <veovonrreceesrarecasaermsemsererecsrasssserssassssseoee 100.0 78.2 21.7 3.9 1.4 45 13 10.7 £5)

1 Includes severance pay and supplemental unemployment benefits.

2 |ngludes mining, construction, and manufacturing.
3 Gost per hour worked is $0.01 or less.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estaie; and service industries.
5 Less than .05 percent.

Note: The sum of individual Rems may not equal totals due to rounding.
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Table 12. Employer costs per hour worked for employse compensation and costs as a percent of total cbmpenéation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 2000 : :

Total

Benefit costs

. Wages
Sefies compen- and Supple- Retirement| Legally Other
sation | salaries Paid | mental and required 1
Total leave pay Insu Rance [ ovin as benelits benefits
) Cost per hour worked
Al workers, manufacturing industries $23.41 $16.01 $7.40 | $1.74 $1.04 $1.85 $0.75 | $1.82 $0.09
While-colfar occupations ................ 32.10 23.00 9.0% 277 o] 207 1.00 2.25 11
Professional specialty and technical .... 37.96 27.04 | 1092 3.53 87 2.40 1.23 2.65 14
Professional specialty ... 41.73 29.96 197 398 | 249 136 - 2.88 15
Technicat ..... 28.59 19.78 B.B1 2.40 1.13 247 80 2.08 12
Execulive, administrative, and managerial .... 43.46 31,52 11.94 3.86 1.27 2.29 1.48 2.86 18
Administralive support, including clericaf 18.07 1277 530 128 .53 1.59 .44 139 .08
Blue-coltar accupations ..., 19.68 13.01 6.67 1.30 1.1 1.76 65, 1.77 08
Precision production, cralt, and repair .......e....... 25.66 16,80 B.76 1.83 1.45 2.16 .88 2.23 11
Machine operators, assemblers, and inspectors . 18.81 12.33 6.48 122 1.10 1.78 62 1.68 09
Transportation and material moving 18.44 12.41 6.03 1.04 1.00 1.46 53 1.99 03
Handlers, equipment cleaners, helpers, and laborers ... 14.41 9.90 4.51 76 .68 124 44 1.36 .02
5erviCe OCCUPANONS .ooorcrie et eeeeneas 16.99 11.03 5.97 1.09 .98 1.62 54 1.64 10
Al workers, nonmanufacturing industries ... 18.12 14.18 4.94 1.18 51 1.06 56 1.62 (2y
White-collar occupations ....... 23.29 17.33 5.96 1.64 64 1.26 66 173 .02
Protessional specialty and technical 31.69 23.70 7.99 250 67 155 94 2.3t 03
Professional specialty 34.07 - 2561 B8.47 276 .68 1.60 .98 242 03
Technical . 25.93 19.08 6.85 1.87 64 1.42 .B5 2.03 03
Executive, administrative, and managerial .... 36.48 26.67 9.81 2.96 1.43 1.78 1.13 2.48 04
SAlIES ..ot et e . 15.95 12.55 3.39 69 39 .68 32 1.31 {2)
16.85 12.18 4.87 1.15 .45 1.25 51 1.29 02
Blue-collar occupations ... 18.17 - 12.99 5.19 | .84 .56 - 1.7 7 1.90 [ 2 }
Precision production, crafl, and repair 2443 17.35 7.08 122 I7 1.56- 110 2.41 . .02
Transportation and matenial moving 18.35 12.89 546 .90 55. 1.29 .67 2.05 {2)
Handlers, equipment cleaners, helpers, and taborers ... 12.70 9.24 3.46 48 .38 .78 M 1.4 (%)
Service occupations 9.59 7.51 209 .37 13 43 12 1.03 {2y
Percent of total compensation
Al workers, manufacturing industries 100.0 £8.4 3.6 7.4 4.4 ?:9 az 8.2 0.4
vihite-collar occupations ., 160.0 rang 28.3 8.6 2.8 6.4 a.t 7.0 3
Professional specialty and technicaf 100.0 712 28.8 9.3 26 6.3 32 | 7.0 4
Professional speciafty ........ 1000 718 28.2 8.5 22 6.0 33 '} 69 4
Technical . [EOT— 100.0 69.2. 30.8 8.4 4.0 7.6 B I 7.3 A4
Executive, administrative, and managerial . 100.0: 72.5 27.5 8.9 2.9 53 . 34 6.6 4
Administrative support, including clerical 100.0 707 {4 293 71 2.9 8.8 2.4 7 3
Blue-collar ogcupations 100.0 . 661 339 6.6 56 8.9 3.3 9.0 4
Precision production, craft, and repair .. 100.0 65.9 341 7.5 5.7 8.4 3.4 8.7 A4
Machine operalors, assemblers, and inspectors 1000 65.6 34.4 6.5 58 9.5 33 8.9 5
Transportation and malerial moving .| 100.0 67.3 327 5.6 5.4 79 29 108 2
Handlers, equipment cleaners, heipers, and laborers ... 100.0 68.7 313 5.3 47 8.6 341 94 A
Service 0CCUPAtIONS ... et 100.0 64.9 35.1 6.4 58 9.5 3.2 97 (5]
All workers, nonmanufacturing industries __.. 100.0 74.2 258 6.2 2.7 55 2.9 8.5 ()
White-coltar occupations 100.0 74.4 256 7.0 27 5.4 28 7.4 1
Professional specialty and technical ...... 100.0 748 252 7.9 2.1 49 3.0 7.3 1
Professional specialty ... 100.0 75.2 24.9 8.1 20 4.7 2.9 7 .1
Technical 100.0 73.6 26.4 7.2 25 55 33 7.8 1
Executive, administrative, and managerial ........ 100.0 73.1 26.9 8.1 39 49 3.1 6.8 1
100.0 78.7 213 43 24 43 20 8.2 ()
, Including clerical ... 100.0 723 277 6.8 2.7 74 3.0 7.7 A
Blue-collar occupations 100.0 715 28,6 4.6 31 6.4 3.9 10.5 {3}
Pregision production, craft, and repair ... 100.0 71.0 29.0 5.0 3.2 6.4 45 9.9 A
Transportation and materal moving ...... .. 100.0 70.2 29.8 4.9 3.0 7.0 37 11.2 %)
Handlers, equipment cleaners, helpers, and laborers ...}  100.0 728 27.2 38 3.0 6.1 3.2 1.1 (%)
Service 0CCUPAtIoNS ...oeeceeeeeeeeeee e 160.0 78.3 218 3.9 14 4.5 1.3 10.7 { 33

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Less than .05 percen,

Note: The sum of individual items may not equal totals due to rounding.
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Table 13. Employer costs per hour worked for employee compensation and costs as a percent of total compensatlon Private indusiry
workers, by bargaining status, and major industry and occupational group, March 2000

) Benefit costs
Totat Wages
Series compen- and - Supple- Retirement| Legally Other
sation salaries Paid mental } and required Aot
Total leave pay Insurance’ savings benelits benefits
Cost per hour worked
AN union workers, private iINdUSIY _....ccooecvvererevieeniens $25.88 $16.87 $9.01 | $1.75 $1.05 32.37 $1.49 $2.25 $0.10
Blue-collar occupations . . 27.47 ). 17.37 10.09 1.74 1.31 | 2.64 1.79 247 13
Goods- -producing IRdUSTHES? ... eecissnrer e 28.61 18.01 10.61 175 1.48 283 1.78 2.59 18
Service-producing INAustAesd .. 2370 15.96 7.74 1.75 71 2.01 1.25 1.98 .03
[ =TT Tol (P 1 PO 25.72 15.93 9.79 1.95 1.69 2.57 114 223 22
Blue-collar occupations 25.51 15.67 9.84 1.90 1.75 2.58 ‘1.16 2.23 22
Normanufacturing . 25.96 17.34 8.62 1.65 73 2.28 1.66 2.26 .03
All nonunion workers, private industry ... e 19.07 14.18 4.89 1.22 54 1.04 A7 1.59 02
Blue-collar occupations ........... 16.08 11.67 4.42 79 60 im 35 1.66 ()
Goods-producing INJUSIIEsZ ...t 2215 15.77 6.38 1.45 .89 1.48 .57 1.95 .04
Service-producing INAUSIHESS ... ccvoecerrcereereieemreamsusissees 18.27 1377 450 | 115 A5 93 A5 1.50 &3]
Manufacturing _........ 2274 16.04 6.70 1.69 .Bb 1.65 64 1.83 05
Blue-collar occupations R 17.21 11.88 533 1.05 .83 1.42 43 1.58 02
NONMANUTACIUINNG ....e oot se s smesesncas e e 18.43 13.86 4.57 1.13 49 94 44 1.55 (%)
Percent of total compensation
Al union workers, private industry ... 100.0 - 65.2 34.8 5.8 4.1 9.2 58 " 87 04
Blue-colar 0CCUPALIONS ...t soms e ecrernrne e 100.0 63.2 36.7 6.3 48 96 6.5 850 5
Goods-producing industries? - : i 1000 63.0 371 6.1 52 ‘9.9 6.2 91 B
Service-producing industries? 100.0 B67.3 32.7. RS 3.0- 8.5 53 B.4 A
Manufacturing eremeeenmreanen errvestsraresseereeseea s enes 100.0 61.9 381 7.6 66 10.0 4.4 B7 E:]
Blze-collar cCCupalions ..o rnr e nneeens 100.0 61.4 38.6 7.4 69 |- 1041 4.5 87 .9
Nonmanuiacturing ......... 100.0 66.8 33.2 6.4 2.8 8.8 6.4 8.7 .1
All nonunion workers, private mdusiry 100.0 74.4 256 | 64 - 2.8 55 25 8.3 A
Blue-collar occupations 100.0 72.6 275 4.9 37 6.3 22 10.3 {3)
Goods-producing industries? 100.0 7.2 28.8 6.5 4.0 6.7 2.6 88 2
Service-producing industries? 100.0 754 246 6.3 2.5 5.1 25 8.2 {%)
Manutacturing .. . 100:0 70.5 29.5 74 37 73 A I 8.0 2
Blue-collar occupatlons : &b 10000 69.0 31.0 6.1 4.8 B3. |26 .f.. 92 -1
Nonmanufacturing . o.eremme e ccees e eaes - 100.0 75.2 24.8 6.1 2.7 541 24 0 B4 { 5)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, censtruction, and manufactuting. S Less than .05 percent.

3 ncludes transportation, cormmunication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service induslries. Note: The sum of individual items may nol equal totals due to rounding.
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ployee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and nmajor industry and occupational group, March 2000 .

Benefit costs
Industry and occupational group Total Wages
d " 1 si ’ compen- ang Supple- Aetirement| tegally Oth
and empioyment size sation salaries Total Paid mental i and required b '_er1
ola leave pay Nsurance savings benefits enel _'ts
Cost per hour worked
Al workers in private INAUSHY oo $19.85 $14.40 $536 | $1.28 $0.60 $1.19 $0.59 $1.67 $0.03
1-99 workers ............ 17.16 12.95 4.21 921 47 .89 . 40 1.53 (2)
100 or more workers . 22.81 16.19 6.62 1.67 75 1.54 -80 1.82 05
100-499 Workers ... 19.30 14.05 525 1.23 59 1.20 586 165 02
SO0 OF MOME WOTKERS ovevroeeeeo o 26.93 18.70 8.23 218 .93 1.93 1.08 2.02 09
Goods-producing industries3 23.55 16.25 7.30 1.51 1.02 1.77 .83 2.09 .07
1-99 workers __. 19.96 14.38 558 .Bg 75 1.27 60 2.08 (2)
100 or more workers 26.15 1760 B.54 197 1.22 213 1.00 2.1 M
100-499 workers ... 22.08 15.15 6.93 1.43 1.00 1.75 .81 1.93 .02
500 or more workers ... 30.28 20.09 1019 2.52 1.43 2.53 121 2.30 20
Service-producing industries? 18.72 13.95 477 1.20 A7 1.02 .51 1.54 (2)
1-99 workers ... ... 16.52 12.62 3.90 .93 40 80 35 1.41 (2}
100 or more workers .. 21.48 15.62 5.86 1.55 .56 1.30 72 1.70 03
100-499 workers ... 18.30 13.65 4.65 1.16 A5 1.00 47 1.55 02
500 or more workers ... 25.44 18.08 7.37 2.03 71 1.66 1.02 1.89 .04
White-collar occupations .. 24.19 17.91 6.28 176 B7. 1.34 70 178 .03
1-99 workers _........... 20.86 15.83 5.03 1.33 .58 1.05 A48 1.58 (2)
27.55 20.02 7.54 2.19 .75 1.64 92 1.99 o5
23.52 17.44 6.08 1.65 .64 1.32 .68 1.78 .03
e 22.61 9.00 274 B7 1.96 1.16 2.20 .08
Blue-coBar occupations 18.73 12.59 5.73 1.01 76 1.39 B9 1.85 .04
1-89 workers ... 17.19 12.59 4.68 74 .55 1.08 .50 1.83 (2)
100 or more workers 20.39 13.52 5.87 3 1.00 174" B89 1.87 07
100-499 workers. ... 17.94 12.35 559 1.04 75 1.40 B3 1.786 (2 )
500 or more workers ... 23.57 15.03 B8.54 1.66 1.32 2.19 1.22 2.01 .14
Percent of 1otal compensation
All workers in private industey . 100.0 73.0 27.0 ‘6.4 30 6.0 3.0 B.4 0.2
1-99 workers 100.0 75.5 24.5 5.4 27 5% 2.3 B.9 (5)
100 or more workers ., 100.0 1.0 29.0 7.3 33 6.8 3.5 8.0 2
100-488 workers ... 100.0 72.8 27.2 6.4 341 6.2 2.9 8.5 A
500 OF DM€ WOTKETS _.__rveceeovevvsce s 100.0 69.4° 30:6 8.1 3.5 7.2 4.0 7.5 3
Goods-producing industries? ... 100.0 69,0 64 4.3 7.5 35 3 .
1:99 workers ... 100.0 720’ 45 s | 64 3.0 5y -
100 or more workers . 100.0 673 | 327 7.5 4.7 8.3 38 CA4
100-493 workers _... 100.0 68.6 1.- 31.4 6.5 4.5 7.9 37 a0
500 OF MOTe WOIKEFS ....oocvvveeveeeeeveo 160.0 66.3 33.7 8.3 47 8.4 4.0 7
‘Service-producing industries4 100.0 74.5 25.5 6.4 25 5.4 2.7 8.2 (®)
1-99 workers .................. 100.0 76.4 236 56 24 48 21 . B5 (5)
100 or more workers ., 100.0 727 27.3 7.2 26 6.1 3.4 79 A
100-439 workers ... 100.0 74.6 254 6.3 25 5.5 2.6 85 A
500 or more workers ... 100.0 711 29.0 8.0 2.8 6.5 4.0 7.4 2
White-collar occupations ..o 100.0 74.0 26.0 7.3 2.8 55 29 7.4 A
1-99 workers ... 100.0 75.9 24.1 6.4 28 5.0 2.3 7.6 {3)
100 OF MOTE WOTKEFS ...oorvveeee s 100.0 726 27.4 7.9 2.7 6.0 3.3 7.2 2
100-499 WOTKEIS «...ooovoecee o 100.0 74.1 25.9 7.0 27 5.6 29 76 .1
560 or more workers ... 100.0 715 28.5 8.7 28 6.2 3.7 7.0 3
Blue-collar occupations 100.0 69.4 30.6 54 4.1 7.4 37 9.9 2
1-99 workers ... 100.0 72.8 27.2 43 3.2 6.2 29 10.6 (%)
100 or more workers 100.0 66.3 337 6.4 4.9 B.5 4.4 9.2 3
100-499 workers ....,. 100.0 68.8 .2 5.8 4.2 . 7.8 35 9.8 (s }
500 or more workers 100.0 63.8 36.2 7.0 5.6 93 5.2 B.5 6

! ncludes Severance pay and supplemental unemployment benefits.

2 Cost per hour worked js $0.01 or less.
Includes mining, construction, and manufacturing,

4 Includes transponation, communication, and public utibities; wholesale and

retail trade; finance, insurance, and real estate; and service industries,

% Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 15. Employer costs per hour worked for empioyee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 2000

Benelfit costs
Total. Wages
Series compen- and . Supple- Retirement{ Legally Other
sation salaries Paid mental and required | -
Total leave pay Insurance savings benefits benefits
Cost per hour worked

- Health SErVICES ..o ecvee s e $2.87 $16.19 §568 | $1.83 $0.43 $1.20 $0.56 . $1.66 {2)

Professional specialty and techmcal ............................. 31.03 22.91 8.12 2.89 69 1.52 78 2.23 (2).
Professional speciafty 370 27.19 9.82 3.81 T7 1.69 1.01 2.52 (%)
NUTSES —oreecreceremcommeciostasmsnrsiarsreinsemmssrmsmsessm st 29.90 21.87 8.03 24 .98 1.55 .74 2.34 (2)
Technical ......... 2173 16.25 5.48 147 55 1.26 A2 1.79 {2}
Administrative suppon, including clerical ... eeeens 16.70 12.07 4.64 1.30 23 1.23 .60 1.27 {2}
 Service occupations 11.61 8.71 291 67 .23 74 22 1.04 (2)
HOSPIALS o ssssitssr s e ee st sisb bt snres 23.67 16.85 6.82 2.00 .66 172 .62 1.82 (%)
Professional specialty and technical .o 28.46 2042 8.04 2.39 .85 1.80 72 2.18 {2)
Professional speciaity 31.60 2280 881 269 1.07 1.83 B1 241 {2}
Nurses ... . I 31.64 22,73 8.91 2569 1.2% 1.81 T7 2.42 { 23
TEOREAD +.evererace emcarersimems e cmss s sias s et sesseme e s 21.76 15,37 6.40 1.75 69 172 53 1.70 . ()
Administrative support, including clerical .....oooooveeevs 16.84 11.63 5.21 1.42 30 1.70 51 1.27 (2}
Service ocoupalions ...... Cecrrensesserresisssareenes 13.85 9.53 4.32 1.01 38 1.47 32 112 (2)

‘Nursing homes .. 14.12 10.67 3.46 a9 | .30 76 18 132 (2y
Professional specialty and technicat 20.25 15.52 4.73 121 .52 .82 27 1.80 (%)
Professional specialty . 22.69 17.48 5.21 1.39 51 9 33 12.07 53]
TEERNICA! -ennev e meereeseremercs it iresserrtsenrseescosras 18.03 13.74 4.29 1.06 .53 74 21 1.75 (2)
Service coCUpPAtioNs ... 10.99 8.18 2.81 56 25 £9 13 107 2)

_ Percent of lotal compensation

HEAIH SEIVICES -.oovo.coiererererssre somsememieseecsecsbmressaresaronsseres 1000 . 74.0 26.0 8.4 20 55 28 76 ()
Professional speclaﬂy and technicatl .. 100.0 73.8 252 9.3 2.2 4.9 25 72 {3)
Professional specialty ...... 1000 73.5 265 103 21 46 2.7 6.8 {3)
Nurses ..... 100.0 73.1 26.9 81 | 33 5.2 25 7.8 (N
Technicai 100.0 74.8 25.2 6.8 25 58 1.9 8.2 (3}
Administrative support, mcludmg clencal ...................... 100.0 723 27.8 7.8 1.4 74 36 76. (3}
Sefvice occupations 100.0 75.0 251 5.8 20 6.4 1.9 9.0 *)
Hospitals’ 100.0 712 |. 288 8.4 28 7.3 28 77 (%)
Professional specialty and technical ..., 100.0 71.7- - |:.28.3 8.4 3.3 6.3 25 77 F )
- Professional specialty 100.0 - 722 8.5 34 5.8 2.6 76 k0 A3)
© NUTSES vonsvverrensacrscnssrsassneoemrenmssonssar 100.0 718 | 282 | 85 38 57 24 768 F 3}
Technical 1000 706 |, 294 | - 8.0 32 7.9 24 78.. 1. .13}
Admmmlalwe suppon, mcludlng CHEHCAE oo e oo 100.0 691 | 309 8.4 1.8 10.1 30 7.5 (%)
ServiCe OCCUPAHIDNS -.coovreserserescoraecreesstessera e s on 100.0 6B.8 3.2 7.3 2.7 10.6 23 8.1 (%)
NUFSING HOMBS . .ovvervrrrerrrcasresressemsaremseemaasesmissssasrsnsanssos 100.0 75.6 245 6.3 21 5.4 1.3 9.3 (%)
Professional specialty and technical 100.0 76.6 23.4 6.0 2.6 4.0 1.3 9.4 “13)
Professional spectalty ... eeen. 100.0 77.0 23.0 6.1 22 4.0 15 9.1 (%)
Technical ceeere v s aseneceeasesane e 100.0 76.2 238 5.9 2.9 4.1 1.2 9.7 {3}
Service ocoupations 100.0 74.4 25.6 6.0 2.3 6.3 1.2 97 %)

1 Inchides severance pay and supplemental unemployment benefils,

2 Gost per hour worked is $0.01 or less.
3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 16. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 2000

Benefit costs
Total Wages
Series compen- and Supple- Retirement Legally Other
sation salaries Paid mental | - and required 1
Total leave pay Insurance savings benefits benefits
Cost per hour worked
Transportation equipment manufacturing (SIC 37) ......... $34.51 $21.51 | $13.01 $292 | - %204 |' 3335 $1.50 $2.78 $0.43
White-collar occupations ..., 40.48 28.28 12.21 3.90 1.28 2.67 1.29 2.76 31
Professional specialty and technical ... 45.26 3162 13.64 473 1.15 2.88 1.47 312 .28
Executive, administrative, and managerial .... . 50.67 36.83 13.84 469 1.38 2.62 1.54 3.10 51
Blue-collar occupations . . 31.41 . 18.06 13.35 241 2.4 3.68 1.59 2.79 48
Service 00CuPAlIoNs ....o.oovuwer e 35.58 18.23 17.35 3.38 3.24 4,20 2.15 318 | 1.20
Aircraft manufacturing (SIC 3721y ... 37.87 25.47 12.39 3.51 1.67 2.67 1.20 292 .42
White-collar ocoupations 40.76 28.31 12.44 4.04 .81 2.69 1.32 2.99 .59
Biue-collar occupations ...... 33.33 20.94 12.39 2.66 3.13 2.61 1.02 2,83 13
Public utilities (SIC's 48, B9} e 30.15 20.50 9.66 27 1.21 2.29 1.29 2.06 7 11
Whilte-coltar occupations ... . 30.08 20.71 9.37 270 1.20 2.25 1.05 204 . .13
Blue-Collar 0CCUPAIONS .v.vvveeeeeeeeeooono 30.59 20.26 10.33 2.78 1.22 2.37 177 2.12 .07
Communications (SIC AB) e 27.98 19.41 8.57 247 118 2.05 87 | 1 .90 .10
White-collar occupations 28.00 1849 |- 851 2.45 1.19 202 83 .91 12
Blue-collar oceupations 2B8.23 19.38 8.85 257 1.6 237 .58 1.61 .07
Electric, gas, and sanitary services {SIC 49} 34 22 2253 | 1169 3.15 1.26 2.72 2.06 2.37 g2
White-collar occupations 35.32 23.78 11.53 3.30 1.22 2.85 1.60 2.39 16
Blue-coliar oceopations ..., 33.18 21.23 11951, 3m 1.28 259 | - 263 2.36 07
Percent of total compensation
Transportation equipment manufacturing (SIC37) -1 100.0 623 | a7y 85 5.9 97 | a3 | g1- 12
White-collar occupations oo, | 1000 69.3 | 302 9.6 3.2 6.6 3.2 6.8 8
Prolessionai specialty and technical ... 100.0 69.9° 30.1 10.5 2.5 6.4 T 32 6.9 8 -
Executive, administrative, and managenal ... -] 100.0 727" | 273 - 93 2.7 5.2 3.0 6.1 1.0 |
Blue-callar occupations .. wf  100.0 57.5 42.5 7.7 77 Nz - 51 | gg 1.5
Service occupations ... e s | 100.0 51.2 48.8 9.5 9.1 LEE: I | 6.0 8.9 34
Aircraht manufacturing {$1C 3721) ... 100.0 67.3 327 93 4.4 71 .32 77 11
White-colfar occupations ... 100.0 69.5 30.5 9.9 2.0 . B8 3.2 7.3 1.4
Blue-colar cocupations 100.0 62.8 372 [ 80 9.4 7.8 3.4 g5 4
Public utilities (SKC"s 48, 49) .. 100.0 68.0 320 " “'90'| 40 7.6 43 6.8 4
White-collar occupations 100.0 66.8 31.2 ¢ 90| 40 75 3.5 6.8 4
Blue-collar occupations 100.0 66.2 33.8 9.1 4.0 7.7 58 6.9 2
" Communications {SIC48) . 100.0 69.4 306 | sas a2 7.3 31 5.8 4
White-collar occupations 100.0 69.6 30.4 8.8 42 7.2 3.0 6.8 4
Blue-coliar ocoupations ..., 100.0 68.7 313 9.1 4.1 7.7 35 6.8 2
Electric, gas, and sanitary services {SIC 49) .} 1000 65.8 3.2 8.2 3.7 79 6.0 6.9 4
White-collar occupations ... 100.0 67.3 326 9.3 35 8.1 4.5 6.8 5
Blue-collar occupations 100.0 64.0 36.0 9.1 3.9 .78 7.8 71 2

¥ Includes severance pay and supplemental unemployment benefits,

Note: The sum of individual items may not equal totals due to rounding.
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EXPLANAT_ORY NOTES

Employer Costs for Employee Compensation (ECEC) measures the average cost per employee hour
worked that employers pay for wages and salaries and benefits.

Wages and salaries are defined as the hourly straight-time wage rate. For workers not paid on an hourly
basis, straight-time earnings are divided by the hours worked. Straight-time wage and salary rates are total
earnings before payroll deductions and include production bonuses, incentive pay, commissions, and cost-of-
living allowances. Not included in straight-time earnings are nonproduction bonuses, such as lump-sum
payments provided in place of wage increases, shift differentials, and premium pay for overtime and weekend
work; these paymenis are incladed in the benefits component. :

Benefits include: paid leave--vacations, holidays, sick leave, and other leave; supplemental pay--premium
pay for work in addition to the regular work schedule (such as overtime, weekends, and holidays), shift
differentials, nonproduction bonuses, and lump sum payments provided in place of wage increases; insurance--
life, health, short-term disability, and Jong-term disability; retirement and savings--defined benefit and defined
contribution plans; legally required benefits--Social Security, Federal and State unemployment insurance, and -
Workers’ Compensation; and other benefits--severance pay and supplemental unemployment benefits.

The Bureau of Labor Statistics is expanding the definition of nonproduction bonuses to represent better
the compensation packages offered to employees. In March 2001, the ECEC will include hiring and referral
‘boriuses, in addition to fhe traditional types 6f nonproduction bonuses such as attendance bonuses and lump sum

- payments. Hiring bontises are 'p'ayﬁl'énts'madé'by the employer toinduce “dh individual to accept eiﬁfjlo‘ym'cnt;r
referral bonuses are made by the employer to the employee for recommending an applicant who is hired by the
establishment. '

The 2000 Survey = . .

Emp10§er Costs for 'Em'ployee Compensation include data from both private industry and State and local
government. Not included are the self-employed and-farm, household, and Federal government workers. Survey
data are published annually with the payroll period that includes March 12 as the reference period.

" The cost levels in this release are based on a sample of about 26,000 occupations within approximately
6,200 establishments in private industry and about 4,000 occupations within approximately 800 establishments in
State and local government. Sample establishments are classified by industry categories based on the 1987
Standard Industrial Classification (SIC) system, as defined by the U.S. Office of Management and Budget.
Within a sample establishment, specific job categories are selected to represent broader major occupational
groups such as professional specialty and technical occupations.

Current employment weights are used to calculate cost levels. The March 2000 cost levels were
calculated using the March 2000 employment counts from the Bureau of Labor Statistics’ Current Employment
Statistics (CES) program, benchmarked to the 1999 universe of all private nonfarm establishments. In most
instances, private industry employment counts were total employment estimates for 2-digit major industry
groups, such as primary metal manufacturing or food stores, as defined by the SIC system. In a few cases, 3-
and 4-digit industry employment counts were used. These include the 4-digit aircraft manufacturing industry
(3721) and the 3-digit health care and educational industries. In transportation and public utilities, Standard
Industrial Classification (SIC) coding changes that were introduced with the 1996 CES benchmark have been
incorporated into estimates since 1998. The effect of this coding change was not analyzed for years prior to
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1997, but is thought to be minimal. For more information on the SIC coding changes, see “BLS Establishment
Estimates Revised to Incorporate March 1996 Benchmarks” in the June 1997 issue of Employment and Earnings.
For State and Iocal governments, employment counts ranged from those for 3-digit industries, such as education
and health care, to those for major industry divisions, such as public administration.

Employment data from these 2-, 3-, and 4-digit industries were distributed to major occupational groups
(such as executives, administrators, and managers or machine operators, assemblers, and mspectors) using the
relative importance of the groups in the Employment Cost Tndex (ECI) sample. Because the ECI establishment
sample is completely replaced over a period of several years, major occupational group employment counts from
the ECI are affected by the age of the sample. However, a few years’ difference in the age of the occupational
data within industries is likely to have a small impsct on the estimates. '

In contrast, the ECI, which measures the change in employer costs for employee compensation, is
calculated with fixed 1990 employment counts to prevent employment shifts among occupations and industries
from influencing the changes. Therefore, year-io-year changes in Employer Costs for Employee Compensation
will differ from those in the ECIL. : '

More information on the cost levels, including how costs are calculated, appears in “Measuring Trends in
the Structure and Levels of Employer Costs for Employee Compensation,” Compensation and Working
Conditions, Summer 1997. An article on changes in employer compensation costs appears iy “Tracking Changes
in Benefit Costs,” Compensation and Working Conditions, Spring 1999,

Relative Standard Errors

Because the ECEC is a sample survey, it is subject to sampling errors. Sampling errors are differences
that occur between the results computed from a sample of observations and those computed from all
observations in the population. The estimates derived from different samples selected using the same sample
design may differ from each other. A measure of the variation among these differing estimates is the standard

The relative standard error is shown with the cost estimates for some series in the appendix. For a more
detailed explanation of relative standard errors, see “Measuring Trends in the Structure and Levels of Employer
Costs for Employee Compensation,” Compensation and Working Conditions, Summer 1997. For a detailed
explanation of how to use standard error data to analyze differences in year-to-year changes, see "Analyzing
Year-to-Year Changes in Employer Costs for Employee Compensation,” Compensation and Working
Conditions, Spring 1998. This article supplements an article from the Summer 1997 issue of Compensation and
Working Conditions, "Explaining the Differential Growth Rates of the ECI and ECEC," which examined how
differences in the construction of these measures contribute to differing trends.

Standard errors relate to differences that occur from sampling errors, but not from nonsampling errors.
Sampling errors are differences between the resuits computed from a sample of observations and those computed
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nonsampling errors are not measured, BLS guality assurance programs contain procedures for reducing such
errors. These procedures include data collection reinterviews, observed interviews, computer data edits, and
systematic review of reports on which data are recorded. Extensive field economist training also is conducted to
maintain high data collection standards. : '

Comparing private and public sector data

Aggregate compensation cost levels in State and local government should not be directly compared with
those in private industry. Differences between these sectors stem from factors such as variation in work activities
and occupational structures. Manufacturing and sales, for example, make up a large part of private industry
work activities, but are rare in State and local government. White-collar occupations (largely professional
occupations including teachers) account for two-thirds of the State and local government workforce, compared
with one-half of private industry.

A detailed examination of differences in compensation levels and trends between private industry and
State and local government may be found in, “Cost of Employee Compensation in Public and Private Sectors,”
Monthly Labor Review, May 1993, and “Compensation Cost Trends in Private Industry and State and Local
Governments,” Compensation and Working Conditions, Fall 1999. S

Obtaining information

Articles, bulletins, and other information may be obtained by\caliing (202) 691-6199, sending an e-ma'il\';"r
messagé to ocltinfo @bls.gov, or visiting the Internet site (http://stats.bls. gov/ecthome.htm) for the Employment
Cost Index. - :
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Appendix. Employer costs per hour worked for components of compensation, and relative standard errors,? by major industry and

occupational categories, March 2000

’ Benefit costs
Total Wages
Industry or .
. compen- and Supple- Retiremment |  Legally
occupation category sation salaries Total Paid mental Inserance and required bgltgfirz
leave pay Sur savings benefits s
Civilian workers .
Cost per hour worked ..o oo $21.16 $15.36 $580 | $t42 $0.55 $1.36 $0.77 $1.67 $0.03
REIBUVE BITOT ..o 1.7 16 21 32 44 20 2.5 11 8.9
State and local government workers :
Cost per hour workeg $29.05 $20.57 $8.48 | 3226 $.25 $2.38 $1.84 $1.70 $.05
REIBIIVE BIFOF oot 1.5 186 19 2.0 74 2.1 3.5 2.3 23.9
Private industry workers
Cost per hour worked ..o $19.85 $14.49 $5.36 | $1.28 $.60 $1.19 $.59 $167 $.03
Relative error ... 2.1 1.9 2.6 4.1 4.7 26 35 1.2 8.1
Goods-producing industrigsd
Caost per hour worked $23.55 $16.25 $7.30 | s$i51 $t1.02 $1.77 $.83 $2.09 $.07
Relative error 2.0 1.8 2.7 2.8 7.3 3.6 5.4 1.8 "o
Service-preducing industries? )
Cost per hour worked $1395 | $477 ) siz0 $.47 $1.02 $.51 $1.54 (%)
Relalive error .............._. 2.1 2.9 5.0 6.4 25 a5 1.2 (%}
Manufacturing
Cost per hour worked .___., $23.41 $16.01 $7.40 $1.74 $1.04 $1.85 $.75 $1.92 $.09
Relative error 2.0 2.0 2.3 29 3.8 2.6 4.2 16 11.4
Nonmanufacturing
Cost per hour worked .., $19.12 $14.18 $4.94 $1.18 $.51 $1.06 $.56 $1.62 ()
-—— ~——— Relative-error 2.3 2.1 3.1 4.9 6.7 3.1 4.2 13 (% }
White-collar workers ) .
Cost per hour worked . $24.19 $17.91 $628 | $1.78 $.67 $1.34. $.70 $1.78 $.03
Relative error- ., ... 27 2.6 33 | B2 8.0 - 2.5 3.8 t.5 9.5
Blue-collar workers - . :
“Cost per hour worked ..o $18.73 $12.99 3573 | $1.01 $.76 $1.39 $.69 $1.85 $.04
Reative 6rror .o 1.5 1.2 2.4 26 3.2 3.5 5.4 1.5 12.0
Service workers . o
Cost per hour Worked .........puveeeeees $9.72° § 8757 1 $2.18 $.39 $.14 $.45 $.13 |.° $1.05 {5y
. Relative error . ___... . 15. 15 2.6 4.4 5.3 5.5 68 . . 17 (8}

! The relative ermor is the standard error expressed as a percent of the cost.
One can’ be 90-percent confident that the intervai around the cost estimate
bounded by 1.6 times plus and 1.6 times minus the standard error contains the
“true” cost.

Includes severance pay and supplemental unemployment benefits,
8 Includes mining, construction, and manufaciuring.
4 Includes lransportation, communication, and pubfic ulilities; wholesale and

retail lrade; finance, insurance, and reaj estale; aﬁd service industries.

Cost per hour worked is $0.01 or less.

Relative error is suppressed because cost per hour worked is less than
$0.01. -

Note: The sum of individual itemns may not equal totals due to rounding.






