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Employer Costs for Employee Compensatlon March 1997

In March 1997, employer costs for employee compensation for civilian workers (private industry and
state and local government) in the United States averaged $19.22 per hour worked, the U.S. Department of
Labor’s Bureau of Labor Statistics reported today. Straight-time wages and salaries, which averaged $13.85,
accounted for 72 percent of these costs, while benefits, which averaged $5 37 accounted for the remaining 28
percent. (See table 1.) -

Among the benefit categories, employer costs per hour worked were highest for legally required benefits,
which averaged $1.62, or 8.4 percent of total compensation. Paid leave benefits averaged $1.27 (6.6 percent),
insurance benefits averaged $1.23 (6.4 percent), and retirement and savings benefits averaged 75 cents pcr hour
worked (3.9 percent). :

Private industry

In March 1997, private indusfry employer compensation costs averaged $17.97 pef hour worked. Wages
and salaries averaged $13.04 per hour worked (72.5 percent), while benefits averaged $4.94 (27.5 percent).
(See table 5.) ,

Average employer compensation costs were $21.86 in goods—prodﬁcihg induStrieS and $16.73 in service-
producing industries. Among the published industry series, compensation costs ranged from $9. 92 in retail trade
to $23.49 in durable goods manufacturing. (See table 10.)

Average compensation costs were $21.60 for white-collar occupations, $17.19 for blue-collar
occupations, and $9.04 for service occupations. Benefits accounted for a greater proportion of compensation
costs for blue-collar occupations (31 4 perccnt) than for white-collar (26 2 percent) and service occupations
(23.3 percent). (See table 6 )3

In March 1997, average employer compensation costs were $23.48 for union workers and $17.21 for -
nonunion workers. Benefits represented a greater proportion of compensation costs for union workers (35.5
percent) than for nonunion workers (25.9 percent). (See table 7.) These compensation cost differences reflect,
in part, variation in the distribution of union and nonunion workers among occupatmns, industries, and
establishment size.

Some historical data for 1994-96 are Being corrected with this release. See page 3 for further information.
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Among the four census regions, private industry compensation costs ranged from an average of $15.79

per hour worked in the South to $20.27 per hour worked in the Northeast. The proportion of compensation
represented by benefits ranged from 26.0 percent in the West to 28.9 percent in the Midwest. (See table 7.)

Compensation costs increased with 'estabhshment size. Establishments with fewer than 100 employees
~averaged $15.37, establishments with 100-499 employees averaged $16.97, and establishments with 500 or more
employees averaged $24.75. The proportion of compensation represented by benefits also increased with
employment size. For establishments with fewer than 100 employees, benefits represented 24.9 percent of total
compensation; for establishments with 100-499 employees, benefits represented 27.6 percent; and, for
establishments with 500 or more employees benefits represented 30.8 percent of total compensauon (See table
8.) :

Compensation costs for full-time workers averaged $20.37 per hour worked compared with $9.60 for
part-time workers. Benefit costs represented a greater proportion of compensation costs for full-time workers
than for part-time workers (28.6 percent compared with 19.2 percent). (See table 9.) Workers are classified as
full time or part time according to the practices of the surveyed establishments. Part-time employees are typically
scheduled to work fewer hours than full-time employees in the same work activity.

State and local government

In March 1997, employer-costs in étate and local governments averaged $26.58 per hour worked. Wages
and salaries, which accounted for 70 percent of the total, averaged $18.61, while benefits, which accounted for
the remaining 30 percent, averaged $7.97. (See table 3.)

Average compensation costs in state and local governments were higher for white-collar occupations
($29.54) than for blue-collar occupations ($21.50) and service occupations ($19.50). (See table 4.) Service
occupations include police and firefighters, as well as janitors, cooks, and nursing aides. Benefits accounted for
similar proportions of total compensation in service occupations (35.9 percent) and blue-collar occupations (35.2
percent); for white-collar occupations, benefits represented 28.2 percent of total compensation.

Among industry groﬁps, compensation costs were higher in services (e.g., health services and educational
services) than in public administration ($27.88 compared with $24.07). Benefits represented a greater
proportion of total compensation in public administration (34.6 percent) than in services (27.7 percent).

Health benefit costs in private industry

- In March 1997, private industry health benefit costs averaged 99 cents per hour worked, or 5.5 percent of
total compensation. Among the benefits, only Social Security, at $1.08 (6.0 percent), had a higher cost.

In goods-producing industries, health benefit costs were $1.49 (6.8 percent) compared with 83 cents (4.9
percent) for service-producing industries. (See table 5.) ‘

Employer costs for health benefits were highest, in average dollar amount and proportion of
compensation, for blue-collar occupations ($1.19 per hour worked and 6.9 percent of total compensation) and
lowest for service occupations (40 cents per hour worked and 4.5 percent of total compensauon) White-collar-
occupations averaged $1.07 (5.0 percent). (See table 6.)

Employer costs for health benefits were hlgher for union workers, averaging $2.01 (8.5 percent), than for A

nonunion workers, averaging 85 cents (4.9 percent). (See table 7.)

Among the four census regions, costs for health benefits ranged from 86 cents in the South to $1.17 in
the Northeast. (See table 7.) Health benefit costs increased, both in average dollar-amount and as a proportion
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of total compensation, with establishment size. Establishments with fewer than 100 employees averaged 72 cents

.. (4.7 percent), those with 100-499 employees averaged 98 cents (5.8 percent), and those with 500 or more

employees averaged $1.57 (6.3 percent). (See table 8.)

Retirement and savings benefit costs in private industry

In March 1997, the average cost for retirement and savings was 55 cents per hour worked in private
industry (3.0 percent of total compensation). Included in this amount are employer costs for defined benefit
plans, which averaged 26 cents (1.4 percent), and defined contribution plans, which averaged 29 cents (1.6
percent), Defined benefit plans specify a formula for determining future benefits, while defined contribution
plans specify employer and employee contributions but do not guarantee future benefits.

Retirement and savings costs were higher in goods-producing (85 cents per hour worked and 3.9 percent
of total compensation) than in service-producing industries (45 cents per hour worked and 2.7 percent of total
compensation). Defined benefit plan costs represented a greater proportion of employer costs (relative to
defined contribution plans) in goods-producing than in service-producing industries. (See table 5.)

The average cost per hour worked for retirement and savings was 65 cents for white-collar occupations,
62 cents for blue-collar occupations, and 12 cents for service occupations. Although white-collar occupations
had the highest average cost among the occupational categories, blue-collar occupations had a slightly higher
proportion of retirement and savings costs as a percent of total compensation (3.6 percent). Retirement and
savings costs represented 3.0 percent of total compensation for whlte-collar occupations and 1.3 percent for
service occupations. (See table 6.)

Retirement and savings costs were higher, both in average dollar amounts and as a proportion of total
compensation, for union workers ($1.33 and 5.7 percent of total compensation) than for nonunion workers (44
cents and 2.5 percent of total compensation). Defined benefit plan costs represented a greater proportion of
employer costs (relative to defined contribution plans) for union workers than for nonunion workers. (See table
7) . .

Retirement and savings costs ranged from 46 cents per hour worked in the South to 63 cents in the
Northeast. The proportion of total compensation represented by retirement and savings varied slightly among
regions. (See table 7.)

Retirement and savings costs increased, both in average dollar amount and as a proportion of total
compensation, with establishment size. Establishments with fewer than 100 emiployees averaged 35 cents (2.3
percent), establishments with 100-499 employees averaged 51 cents (3.0 percent), and establishments with 500
or more employees averaged $1.01 (4.1 percent). Defined benefit plan costs accounted for a greater proportion
of total retirement and savings costs as establishment size increased. (See table 8.)

NOTE ..

In conjunction with this release, corrected data for civilian workers for 1994—1996 and for full-time
workers in manufacturing (private industry) for 1996 are being issued. Other private industry series were not
affected. Tables Al-A3 show original estimates, corrected estimates, and differences for total compensation,
wages and salaries, and benefits for the affected series. Corrections for individual benefits are available upon
request or from http://stats.bls.gov/ecthome.htm. '




Chart A. Relative importance of employer costs § | Chart B. Employer costs for retirement and

for employee compensation, March 1997 savings benefits, private industry, March 1997
) Civilian [State and local| Private Defined Defined :

workers| government [industry Benefit Contribution
Wages and salaries |72.0%| 70.0% |72.5% Category
Benefits 28.0 30.0 27.5 All workers
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Paid leave 6.6 77 6.3 Service-producing
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Insurances 6.4 7.9 6.1 Service occupations
Union
Health benefits | 5.9 7.5 5.5 Non-union
Retirement/savings| 3.9 7.4 30 | N;r%]g&sr}
Defined Benefit | 2.5 68 | 14 I Vﬁggg
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sTned o™ 14 05 16 100-499 employees
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Other benefits 0.1 0.1 0.1 . . Cost per hour worked

Chart C. Employer costs for employee compensation, private industry, March 1997
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Table 1. CIVILIAN WORKERS BY BROAD OCCUPATIONAL CATEGCRIES: Em
compensation and costs as a percent of total compensation, March 1997

6

ployer costs per hour worked for employee

Compensation Civilian workers White-collar Blue-collar Service
camponent

Cost - Percent Cost Percent Cost Percent Cost Percent
Total compensation ............. $19.22 100.0 $23.10 100.0 $17.48 100.0 $10.69 100.0
Wages and salaries ........ 13.85 720 16.85 73.4 11.83 68.3 7.82 73.2
Total benefits rerraree e 5.37 28.0 6.16 26.6 5.53 3.7 287 26.8
Paid leave S R B 6.6 164 7.1 1.00 5.7 60 56
Vacation pay ......ccoeerienrieenenenn. . .58 3.0 73 3.2 .52 3.0 .27 25
Holiday pay . 43 22 .56 24 35 . 2.0 18 1.8
SICK IEAVE ......r e .19 1.0 .27 1.2 .0g 5 1 1.0
Cther leave pay ............... .06 3 .09 4 .04 .2 .03 3
Supplemental pay ... 47 2.4 .48 21 64 38 19 1.8
Premium pay ..... A9 1.0 A0 4 42 24 .10 2
Shift pay «oooveeerccrrnn, 05 .2 .04 2 .06 4 .04 4
Nonpraduction bonuses ..o .23 1.2 .34 1.5 A5 .8 .05 .5
[4E=10Te=1 1o SO 1.23 6.4 1.38 6.0 1.34 7.7 .64 6.0
Life insurance ... .05 2 .08 .2 05 3 .02 1
Health insurance ... 1.13 5.9 1.26 g5 1.23 74 60 5.6
Sickness and accident insurance . .03 2 .03 A 04 .2 02 2

Long-term disability INSUrance .........ee.ivseerenn .02 A 03 A M (" (') (1)
Retirement and savings ... .75 3.9 .82 4.0 .68 3.8 .38 3.5
Defined benefit plans ... 49 25 .55 24 47 27 .32 3.0
Defined contribution plans .27 1.4 37 16 21 - 1.2 .06 5
Legally required BENefitS ..uue.eoceceeeeccesrressvsnsiems 1.62 84 1.70 7.3 1.84 10.5 i..GS 9.9
Social Security .........coveeeeeereer, 11 5.8 1.32 5.7 1.01 58 65 6.1
QASDIZ ...... .88 48 1.05 4.5 82 47 .53 4.9
Medicare ......covveiicicniicnienns 22 1.2 27 t.2 a8 1.1 13 1.2
Federal unemplayment insurance 03 A .03 A .03 2 .03 3
State unemployment insurance ....... 11 R A1 5 12 7 089 .8
Workers' compensation .38 20 .25 1.1 .68 3.9 29 27

Other benefits3 ......... .03 3 03 A .03 2 (H (hH

T Cost per hour worked is $0.01 or less.

2 OASDI is the abbreviation for QOld-Age, Survivors, and Disability
Insurance. The total employer's cost for Sacial Security is comprised of

an OASDI portion and a medicare portion.

3 Includes severance pay and supplemental unemployment benefits.
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Table 2. CIVILIAN WORKERS BY OCCUPATIONAL AND INDUSTRY GROUP: Employer costs per hour worked for employee
compensation, and costs as a percent of total compensation, by occupational and industry group, March 1997

Benefit costs
Total Wages -
Series compen- and Supple- Retirement|. Legally Other
sation salares .. Paid mental and required benefits !
leave pay rance savings benefits:
Cost per hour worked |
Civililan Warkers ......cccocceervcercennreesrarevenimsesesnrennee | $19.22 $13.85 | $5.37 $1.27 $0.47 $1.23 $0.75 $1.62 . $0.03
Occupational group .
White-coliar occupations ........... 23.10 16.95 6,16 1.64 .48 1.38 oz 1.70 .03
Professional specialty and techmca! ........ 31.08 22.87 8.21 214 .62 1.75 1.48 218 05
Professional . . tresnens 33.11 24.48 8.63 2.24 B4 | 185 1.61 2.24 .05
NUMSBS ..o et e emeneeens . 28.41 20.54 7.87 232 - 87 1.42 .85 2.31 {2}
Teachers .. 35.37 26.79 8.58 1.78 .08 219 2.40 2.09 06
Technical 23.80 17.09 6.71 1.78 52 1.42 1.01 1.84 .05
Exacutive, administrative, and managarial 33.12 24.04 9.07 287 77 1.72 1.33 2.32 .05
Administrative support, including clerical ,........... 15.44 10,99 4.45 1.13 29 1.27 55 1.19 .02
Blue-collar oceupations ... 17.46 11.93 553 1.00 64 1.34 B8 1.84 .03
Serviee 0ccupations ... v 10.69 7.82 2.87 .60 19 B4 .38 1.06 - (2)
Industry group
SOIVIEES ..ottt s 20.27 15.03 5.24 1.33 .36 1.18 80 1.55 .02
Health sarvices .. 18.58 1355 5.03 1.44 43 1.08 57 1.50 (2)
Hospitals ............. 21.79 15.28 6.52 1.93 &7 |. 155 68 1.66 (2)
Educational services . 28.57 21.03 7.54 1.77 .08 2.04 1.90 1.70 .04
Elemantary and secondary ‘sducation . . 28.26 20.84 7.43 1.58 .06 2.21 1.91 1.861 08
Highar education ..........cccccceeeevieeercciecerereranns 30.18 2214 8.04 217 .15 1.80 2.01 1.91 (%)
Parcent of total compensation
Civilian WOrkers ... ceoreoreonremesreeeneesseeesesseennenen | 1000 720 28.0 6.5 24 64" 3.9 84 0.1
QOccupational group
White-collar occupations ... 100.0 73.4 26.6 71 21 6.0 40 7.3 A
Profassional speclaity and techmcal . 100.0 -~ 786 26.4 6.9 2.0 56 4.8 7.0 2
Profassional .. 100.0 73.8 26.1 6.8 1.8 5.6 4.9 6.8 . 2
NUSES ...oeueeeerreeireensetsesresessermrmsssersrersessenenss | 100.0 72.3 27.7 8.2 3.4 5.0 3.0 8.1 {2)
Teachers .. 100.0 75.8 24.2 5.0 2 6.2 5.8 5.9 2
Technical . 100,0 71.8 282 75 22 6.0 4.3 81 R
Executive, admlmstrauve and managenal 100,0 726 27.4 8.7 2.3 52 4.0 7.0 .2
Administrative support, including clerical ........... 100.0 .2 288 7.3 1.9 82 36 7.7 A
Blus-collar occupalions ... 100.0 68.3 .7 5.7 3.6 7.7 ‘a9 16.5 2
Service occupations ..........ccorverrerine——— 100.0 73.2 26,8 56 1.8 6.0 S as 99 (%)
Industry group
Services .. 100.0 74.2 258 6.5 1.8 5.8 40 | 7.6 |
Health serwces 100.0 728 7.1 7.8 2.3 58 3.1 8.1 (%)
Hospitals .. 100.0 704 229 8.9 3.1 7.1 3.1 7.6 (%)
Educational serv:ces - 100.0 73.6 26.4 6.2 2 741 686 6.0 A
Elsmentary and secondary educatlon 100.0 737 26.3 5.6 2 7.8 6.7 5.7 2
Higher 8ducation ...t 100.0 734 26.6 7.2 5 5.0 6.7 6.3 (2)

1 Includes severance pay and supplemental unemployment benefits. 2 Cost per hour worked is $0.01 or less.
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Table 3. STATE AND LOCAL GOVERNMENT BY BROAD OCCUPATIONAL AND INDUSTRY CATEGORIES: Employer costs

pet hour worked for employee compensation, and costs as a percent of total compensation, March 1997

All workers in State and . . . . _ .
Compensation local gavermments White-collar occupations Service occcupations Service industries
component
Cost Percent Cost Percent Cost Percent Cost Percent

Total compenSation .....c..oovveeeeerereaercenn $26.58 100.0 $29.54 100.0 $19.50 100.0 $27.88 100.0
Wages and salaries ........coceeeeevceveveeeen.] - 18.61 70.0 21.21 718 12.51 64,1 20.15 723
Total benefits .....ccvvvvrveer e e 7.97 30.0 833 282 6.99 . 35.9 7.73 27.7
Paid feave ... e 2.06 7.7 2.14 7.3 1.78 9.1 1.87 6.7
Vacation pay 70 26 .66 22 .75 3.9 52 1.9
Holiday pay .. 67 25 71 24 .57 29 63 23
Sickleave ... 52 20 59 20 .34 1.8 55 20
Other loave pay .........coemrviiens 18 6 18 .6 a2 6 A7 ]
Supplemental PAyY .. .23 .8 14 5 44 2.3 15 .5
Premium pay . .M 4 .04 A .23 1.2 05 .2
Shift Pay ..o e, 05 .2 .04 A 1 6 .05 2
Nenproduction bonuses ... .08 .2 .06 2 J0 R .05 .2
INSUrANEE ..ot e 2.09 7.9 2.20 7.5 i.74 8.9 2 7.6
Life insurance .05 2 .05 .2 .04 2 .05 2
Health insurance 1.99 7.5 210 7.1 1.65 8.5 2 7.2
Sickness and accident insurance ........ .02 1 .02 1 02 N 02 A1
Long-term disability insurance ............. .02 1 .02 1 02 A .03 A
Retirement and savings ........c..ceeeeened L. 1.85 7.4 2.08 7.0 _ 1.76 9.0 1.93 69
Defined benefit plans ..... .- 182 6.8 1.91 65 1.70 8.7 1.77 83
Defined contribution plans ................... .14 5 A7 8 .05 .3 .16 6
Legally required bensfits ........cevveeeuenen. 1.61 6.1 1.73 59 . -1.24 6.4 1.62 58
Social Security ........... 1.25 4.7 1.42 4.8 .80 4.1 1.35 48
OASDIY L. .08 3.7 1.1 38 £2 3.2 1.05 - 3.8
MediCare ........ccovernrvreanreesinnins 27 1.0 31 1 .18 .9 .29 1.1
Federal unemployment insurance ....... () (2) {23 () (2 () (?) (2)
State unemployment insurance ........... 05 2 05 2 .05 -3 .05 2
Workers' compensation ..........c.cceeene. .30 1.1 .25 8. 39 2.0 .23 8
Other benefits® ..o D4 1 .04 .1 .03 .2 .04 2

1 OASDI is the ébhfeviation for Old-Age, Survivors, and Disability
Insurance. The total employer's cest for Social Security is comprised of

an OASDI portion and a madicare portion.

2 Cost per hour worked is $0.01 or less,

3 Includes severance pay and supplemental unemployment benefits,
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Table 4. STATE AND LOCAL GOVERNMENT BY OCCUPATIONAL AND INDUSTRY GROUP: Employer costs per hour worked for
employee compensation, and costs as a percent of total compensation, by occupational and industry group, March 1997

Benefit costs
Total Wages -
Series compen- and ) Supple- Retirement| Legally Other
sation salaries Paid mental and required e
: _ Total jeave pay Insurance savings benefits benefits
Cost per hour worked
- State and local government workers ..o $26.58 $18.61 $7.97 | ‘$2.06 $0.23 $2.08 $1.85 $1.61 $0.04
Qccupational group
White-collar occupations ......... 29.54 21.21 8.33 21432 14 2.20 2.08 1.73 .04
Professional speCIaIty and technlca! 34.92 25.78 9.14 212 15 2.33 2.48 1.98 .06
Professional . 36.25 26.89 9.36 213 .13 2.40 2.59 2.05 .06
Teachers . 38.86 29.20 9.66 1.87 06 254 2.89 2,13 .07
Executive, administrative, and managerlal . 33.78 23.43 10.35 3.40 .18 224 2.48 2.03 (%)
Administrative support, including clerical ............ 17.04 11.28 5.76 155 | .09 1.93 1.09 1.08 02
Blue-callar occupations .......emremmns 21.50 13.93 7.57 2.03 38 2.03 1.58 1.53 .03
Service ocoUpPatioNS .......cccoiiieicnnneeesiaes e e 18.50 1251 5.99 1.78 A4 1.74 1.76 1.24 .03
Industry group
Services .. eenmrrerer e s 27.88 20.15 7.73 1.87 RES 21 1.93 1.63 .04
Health semces 21.99 14.67 7.32 2.28 .58 1.71 1.14 1.59 .03
Haspitals ............. 22.53 15.10 7.43 2.35 56 1.68 1.19 1.62 .03
Educational services . 28.21 21.37 7.84 1.79 .08 217 2.09 1.66 .05
Elementary and secondary educatlon 28.94 21.29 7.66 1.63 .06 2.28 2.02 1.61 .06
Higher education ..., . 30.53 2210 843 223 A7 " 1.90 2.31 1.81 (%)
‘Public administration .......cceeerrrv e s 24.07 15,73 B.33 240 33 1.99 2.10 1.49 .03
Percent of total compensation-
State and local government Workers ... 100.0 70.0 30.0 7.7 0.8 7.9 7.4 6.1 0.1
Occupaticonal group
White-collar occupations . . 100.0 71.8 28.2 7.3 5 7.5 7.0 59 .
Professional speclalty and technlcal ................... 100.0 73.8 26.2 6.1 4 6.7 71 57 2
Professional .. 100.0 74.2 258 59 4 6.6 71 57 2
Teachers .. 100.0 75.1 249 5.1 A 6.5 7.4 5.5 .2
Executive, adrnlnlstratlve and managerlai R 100.0 69.4 30.6 101 5 6.6 7.3 6.0 {(2)
Administrative support, including clericatl ............ 1000 66.2 33.8 9.1 5 1.3 6.4 6.3 |
Blue-collar occupations ... 100.0 64.8 352 9.4 1.7 9.4 7.3 7.1 A1
Service occupations ......ccccieian. 100.0 64,1 35.9 9.1 23 8.9 9.0 6.4 2
Industry group
SOIVICES v 100.0 72.3 27.7 6.7 5 76 6.9 58 2
Health sevices ... 100.0 66.7 33.3 10.4 26 7.8 52 7.2 B
Hospitals .. 100.0 67.0 33.0 104 25 7.5 5.3 7.2 A
Educational serwces 100.0 73.2 26.8 B.1 3 74 74 57 2
Elementaty and secondary educa ion 100.0 73.5 26.5 5.6 2 78 7.0 56 .2
Higher education ...........weeeeeveennes .| 1000 724 27.6 7.3 6 6.2 7.6 5.9 (2)
Public administration .........oveeccrremrereennnesennin 100.0 65.4 346 | 100 14 B3 87 . 8.2 A

1 Includes severance pay and supplemental unemployment benefits.

2 cast per hour worked is $0.01 or less.
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Table 5. PRIVATE INDUSTRY BY BROAD INDUSTRY CATEGORIES: Employer casts per hour worked for employee compensation, and costs
as a percent of total compensation, March 1997

_ All workers in y I L (na® . .
Compansation private industry Goods-producing Service-producing Manuiacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation. ........ | $17.97 100.0 $21.86 100.0 $16.73 100.0 $21.8¢ 100.0 $17.10 100,0
Wéges and salaries s 13.04 725 14.92 88.2 12.44 743 14.79 67.7 12.64 73.8
Total benefits 4.94 275 684" 31.8 4,29 25.7 7.05 323 4.46 281
Paid leave ....... . 114 6.3 1.45 6.6 1.04 6.2 1.66 76 i.02 60
Vacation pay .. ! 57 3.2 76 3.5 .50 3.0 B5 3.9 .50 28
Holiday pay 39 2.2 53 24 A5 a1 61 28 34 20
Sick leave ....... a3 g H L 14 ! 12 & 13 8
Other lsave pay 05 3 05 2 05 3 07 3 04 3
Supplemental pay 51 28 82 38 42 2.5 B8 4.0 A3 25
Premilm PAY «.vemecmensmesseesommssesnesssasssasssses .21 141 A5 2.1 13 B A5 2.4 A5 9
Shift pay 05 07 3 04 2 .08 4 04 2
Nonproduction bonuses 26 14 30 1.4 .25 i5 23 15 24 1.4
1.09 6.1 1.64 7.5 92 &5 1,70 7.8 85 5.6
05 3 07 3 04 2 07 3 04 2
98 5.5 149 6.8 B3 49 1.58 A 86 50
Sickness and accident insurance 03 2 06 3 .03 2 07 3 .03 2
Long-term disability insUrance ... comeanes 02 A 02 A 02 A 02 A 02 A
Ratiramant and Savings .. eeeeeesies serneens 55 g B5 a9 45 2.7 79 36 49 28
Defined benefit plans ... iniones .26 1.4 49 22 .19 1.1 A4 2.0 22 13
Defined contribulion plans ... .28 1.6 36 1.7 .26 16 35 1.6 27 1.6
Legally required benefits ...........ccrcenrersnnenne 1.62 9.0 211 97 1.46 8.7 1.94 8.9 155 | ad
Social Security ..... 1.08 6.0 1.27 5.8 1.03 B.1 1.27 5.8 1.04 8.1
OASDE ........... . 87 48 102 | 47 82 49 1.03 4.7 .B3 - 49
Meditare ... eneeseresseoneen 21 1.2 .25 1.1 .20 1.2 25 1.1 21 1.2
Federal unemployment insurance 03 .2 £ R 023 2 03 A 03 2
State unemployment insurance a2 B 14 7 M B a3 8 11 7
Workers' COMPENSALION ..overreemuermimcamrassacns .39 2.2 T B8 341 30 18 S5t 2.4 35 21
Other benefits 03 ST v 3 (%) (5) .08 4 {5 {5)
1 Includes mining, construction, and manufacturing. The total employer's cost for Soclal Security is comprised of an OASDI portlon and
2 Includes transporiation, communication, and public utilifies; wholesale and a medlcare portion.
retall trade; finance, insurance, and real estate; and service industries. : 4 Includes severance pay and supplemental unemployment benafits.

8 DASDI is the abbreviation for Old -Age, Surwvors. and Disability Insurance. 5 Cost per hour worked is $0.01 or less.
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Table 6. PRIVATE INDUSTRY BY BROAD OCCUPATIONAL CATEGORIES: Employer costs per hour worked for employee
compensation, and costs as a percent of total compensation, March 1997

All workers in - .
Compensation private industry White-collar Blue-collar Service
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ......eceeeerimniemrreriseees. $17.97 100.0 $21.60 100.0 $17.19 100.0 $9.04 100.0
Wages and Salares oo eeeeeeeeremee 13.04 72.5 15.94 738 11.80 68.6 6.94 76.7
Total benefits ......ccccecveivirininies s 4.94 275 5.66 26.2 5.39 314 2.10 233
Paid 16aVe ...oeceeeveceeeeereeemeenneees eeeeeemeenereenen 1.14 63 1.53 7.4 .93 5.4 37 4.1
Vacation pay .. .57 32 .75 35 .50 29 .18 2.0
Holiday pay . .39 2.2 .52 2.4 .34 19 A2 1.3
Sick leave ......eeies A3 7 .18 9 07 4 .08 7
Other leave pay .05 3 .07 .3 .03 .2 .02 2
Supplemental Pay ....c..cccocveecriercrer e ceer s 51 29 56 26 85 38 .14 16
Premium pay .......... . 21 1.1 12 .5 43 2.5 07 8
Shift PAY cevvreircaieicciieeann . .05 2 .04 .2 .08 4 .03 .3
Nonproduction bonuses (e . .26 1.4 40 19 .15 ke .04 .5
FASUTANCE oo rreae 1.09 6.1 1.20 56 1.29 7.5 44 4.8

Life insurance ...... .08 3 .06 3 .05 3 (M ("
Health insurance ....cocccevevvevnrereeas .89 5.5 1.07 5.0 . te 6.9 40 4.5
Sickness and accident insurance . . .03 2 .04 2 .04 2 .02 -2

Long-term disability inSUrance ... .02 A .03 A ( ) (H (M h
Retirement and savings ......ccccironcenianen. .55 3.0 .85 3.0 82 3.6 A2 1.3
Defined benefit plans ........... - 26 1.4 .24 1.1 .40 2.4 .06 6
Defined contribution plans ......ccevriicneeene .29 16 .41 1.9 22 1.3 .06 R
Legally required benefits ..........c..oeeceennie 162 80" 1.69 7.8 1.88 10.8 1.03 11.4
Social Security ..... - 1.08 6.0 1.29 6.0 1.01 58 63 6.9
OASDIZ .......... .B7 4.8 1.03 4.8 .82 : 4.8 51 586
Medicara ........ccviiennicvaninnen 21 1.2 .26 1.2 18 11 12 1.3
Federal unemployment insurance .08 2 .03 A .03 2 .03 4
State unemployment insurance ... - 12 8 A2 .5 A2 7 .08 1.0
Workers' compensation ... .39 2.2 .25 1.1 .70 4.1 .27 3.0

Other benefits® .......ccceeeirmeeomsreeeeceesereeaenns .03 A .03 A1 .04 2 (1 ()

1 Cost per hour worked is $O 01 or less.

2 OASDI is the abbreviation for Old-Age, Survivors, and Disability
Insurance. The total employer's cost for Social Secunty is comprised

of an QASD! portion and a medicare portion.

% Indudes severance pay and supplemental

benefits.

unemployment




1
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Table 7. PRIVATE INDUSTRY BY REGION AND BARGAINING STATUS: Employer costs per hour worked for emp!oyee compensation; and

costs as a percent of total compensation, March 1997

Region?. Bargaining status
Compensation . ) ) .
component Nostheast South Midwast West Unicn Nonunion
Cost | Percent| Cost |Percent| Cost |Percent| Cost |Percent| Cost |Percent| Cost | Percent
Total COMPENSALON ...ocv e et sereenrea g $20.27 | 100.0 | $15.79 | 100.0 | $17.33 | 100.0 | $19.63 | 100.0 | $23.48 | 100.0 | $17.21 100.0
Wages and salaries v s 14,52 716 1161 735 ] 1233 1| 1457 740 | 1513 645 | 1275 74.1
Total benefits 5.75 28.4 4.18 265 5.00 28.9 5.11 26,0 8.34 35.5 4.46 259
Paid leave 1.43 71 82 58 1.08 6.2 1.23 6.2 1.56 6.5 1.08 .5.3
Vacation pay ... .68 34 A7 28 56 3.2 61 3.1 86 37 53 341
HOlid2Y PAY wuiersrsssrrssemisrmesssmssssssissmsnsons 49 24 31 20 a7 2.2 42 21 A9 21 38 2.2
Sick [BAVE wuveeecem e g 8 H 7 A0 B 15 8 14 B A3 :
Other leave pay .06 3 04 2 .04 3 .05 3 .06 3 .05 3
Supplemental PAY ....e.reosenssrsssssssmmes ssnsrassssnas .53 26 .28 24 87 38 A9 25 .81 38 46 2.7
Premium pay .20 1.0 .18 1.2 .26 1.5 18 i) 59 2.5 15 8
Shift pay .05 3 04 .2 06 3 .05 2 13 8 04 2
Nonproduction bonuses ............................... .28 1.4 16 1.0 36 21 .26 13 g 8 27 16
1.30 6.4 85 6.0 112 65 1.03 5.2 2.1 9.3 94 5.4
.05 3 .04 3 .05 3 .04 .2 .08 4 04 2
117 5.8 .88 5.4 1.02 5.9 85 4.8 2.01 B.5 85 49
05 3 .03 2 .04 .2 .02 A 08 3 .03 2
.02 A .02 A 02 A 02 A 02 A .02 A
Retirement and savings ... s 63 a1 46 29 58 34 B4 28 1.33 5.7 Ad 2.5
Defined benefit plans 29 14 22 1.4 .28 1.7 .24 1.2 1.06 45 15 8
Defined contribution plans ........eceeveeveeeenens 34 1.7 .24 1.5 .29 1.7 31 18 26 1.1 .29 17
Legally required benefits ....ooevecervrcenrvarer i.84 9.1 1.46 9.2 1.51 87 1.80 X 2.27 97 1,53 89
Social Secunity ... 1.20 58 7. 8.2 1.04 601 1.9 5.0 130 58 1.05 6.1
OASDIZ ... 96 47 .78 5.0 B4 48 .95 48 1,06 4.5 g 49
Medicare ....... .24 1.2 19 1.2 20 1.2 24 1.2 .25 1.1 21 - 1.2
Federal unemploymem insurance . 03 2 03 2 03 2 .03 2 03 B! .03 2
State unemployment insurancs | .18 9 07 4 A0 6 14 7 15 6 1 8
Workers' compensation ..o 42 21 38 24 34 2.0 43 2.2 79 34 34 20
Other BENBIHES ......cvreeceiovrssmsssersrsss esssssssasns .03 A 02 A 04 2 02 A 08 3 02 A

! The regional coverage is as follows: Northeast—Connecticut, Maine,
Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode
tstand, and Vermonf; South—Alabama, Arkansas, Delaware, District of
Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland, Mississippi, North

- Garolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, and Woest
Virginia; Midwesi—lllinois, Indiana, lowa, Kansas, Michigan, Minnesota,
Missouri, Nebraska, North Dakota, Ohio, South Dakota, and Wisconsin; and

Waest—Alaska, Arizona, California, Colorado, Hawaii, Idaho, Montana, Nevada,
New Mexico, Cregon, Utah, Washington, and Wyoming.

2 DASDI is the abbreviation for Old-Age, Survivars, and Disability Insurance.
The total employer's cost for Social Security is comprised of an OASDI pertion
and a medicare portion.

2 Includes severance pay and supplemental unemployment benedits.
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Table 8. PRIVATE INDUSTRY BY ESTABLISHMENT EMPLOYMENT SiZE: Employer costs per hour worked for employee compensatidh,
<" and costs as a percent of total compensation, March 1997

- 1
All warkers in 1-899 ]
private industry workers 100 ar more warkers ]
Compensation
component Total :v?ac:-l;?g 500 or more workers
.Cost Percent Cost Percent
GCost Percent Cost Percent Cost Percent
Total compensation ........cvivcevnecccccenecranen | $17.97 100.0 $15.37 160.0 $20.61 100.0 - $16.97 100.0 $24.75 100.0 .
Wages and salaries ........cvcveverrrreriensnmmesernen | 13.04 72.5 11.54 751 14.55 706 12.29 724 17.12 69.2
TOa! BENSMS wvvvversvveemssssssssmrrssmrssrssrssssmsrmenenrens | 494 | 275 | - 382 | 249 606 | 204 488 | 278 763 | 308
Paid leave 1.14 6.3 0.78 5.1 1.50 73 1.06 6.2 2.00 8.1
Vacation pay ......... . 0.57 3.2 0.28 2.5 0.75 - 3.7 0.52 3.1 1.02 4.1
Holiday pay ... 0.39 2.2 0.28 1.8 0.50 24 0.36 2.1 0.66 2.7
Sick leave ... . 0.13 0.7 0.09 0.6 o.18 0.9 0.13 0.7 Q.24 1.0
Other [eave Pay ... 0.05 0.3 0.03 0.2 0.07 03 0.05 0.3 0.09 0.4
Supplemental pay ... e 0.51 2.9 0.39 2.6 0.64 341 0.45 2.7 0.83 3.4
Premium pay ... 0.21 1.1 0.14 0.9 0.27 13 0.23 1.3 0.32 1.3
Shift Pay ...eeveeerererrees 0.05 0.3 (M " 0.09 04 0.04 0.3 0.14 0.6
Nonproduction bonuses ..o eeessmarenns 028 1.4 0.24 1.6 0.28 1.3 0,19 1.1 0.38 1.5
INSUTANCE ... enecsrinres e e srsrsaressasssareres 1.09 6.1 079 52 1.39 8.7 1.08 6.4 1.74 7.0
Lite insurance ... 0.05 0.3 0.04 -0.2 0.06 0.3 0.04 0.3 0.07 0.3
Health insurance ..... 0.99 5.5 D72 4.7 1.26 B.1 0,98 5.8 1.57 6.3
Sickness and accident insurance 0.03 0.2 002 0.1 0.05 0.2 0.04 0.2 0,08 0.3
Long-term disability iNSUrANCe .........evsemrereremsesmeens 0.02 01 () (" 0.03 0.1 0.02 0.1 0,04 0.2
Retirement and SaviNGS ......c.ccecvcerrereccessvemsrerrmrsirrns 0.55 3.0 0.35 2.3 0.74 3.6 0.51 3.0 1.01 4.1
Defined benefit plans 0.26 1.4 0.14 0.9 0.38 19 0.22 13 0.58 23
Defined contribution plans .......cecemreessnrmvmrrmnian 0.29 1.6 022 14 0.36 1.7 0.29 1.7 .43 1.7
Legally required benefits .........cecvrmmnrerssnrninions 1.62 9.0 1.50 9.7 1.75 8.5 1.56 9.2 1.97 7.9
Social Security ....vurnee 1.08 6.0 0.96 6.2 - 121 5.9 1.02 6.0 1.43 58
0ASDI2 ........ 0.87 4.8 077 5.0 0.97 4.7 0.82 4.8 115 4.6
Meditare .....c.ovvervvneve e 0.21 1.2 0.19 1.2 0.24 i2 0.20 1.2 0.29 1.2
Federal unemployment insurance ........ooeeeniuees 0.03 0.2 0.03 . 02 0.03 0.1 0.03 0.2 0.03 0.1
Stale unemploymen! iINSUFANCE ......ccooveeiirespicesnian 012 0.6 0.1 07 0.12 06 0.12 0.7 0.11 a5
Waorkers' compensation ..........cvvierrvinrsssssvasnee, 0.39 22 0.39 2.6 0.39 19 0.38 23 0.39 1.6
Other DENERItS? .eev.eeveverrnsrsssressnsssrmssssssrmensens] 0,03 0.1 (1) (" 0.05 02 0.02 0.1 0.08 0.3
1 Cost per hour worked is $0.01 or less. and & medicare-portion, -

2 OASDI is the abbreviation for Old-Age, Survivors, and Disability Insurance. 3 Includes severance pay and supplemental unemployment benefits,
The total employer's cost for Social Security is comprised of an OASDI portion B - B :
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Table 8. PRIVATE INDUSTRY BY FULL-TIME AND PART-TIME STATUS: Employer costs per hour worked for employee compensation,
and costs as a percent of total compensation, March 1997

Benefit costs
Total Wages
Series compen- and Supple- - |Retirement] Legally Other
sation | salaries Paid | mental and required "
Total [pave pay Insurance savings | benefits benefits
Cost per hour worked
All full-time workers In private Industry .......ccccoeneeveieene $20.37 $14.55 §582 | $1.38 $0.62 $1.33 $0.66 $1.79 $0.03
White-collar occupations ... 24.04 1753 6.51 1.8, 86 1.42 77 1.82 04
Sales occupations ... 19.52 15.07 444 .08 48 96 46 1.55 b2
Administrative support, including clerical eeee| T 15998 | 1137 4.62 118 36, 1.32 .50 1.25 .02
Blue-collar accupations ... 18.02 12.29 573 1.01 70 1.39 66 1.93 04
Service 0CCUPAtioNS ..., ....oepeeeeencenn 11.10 8.12 2.98 62 22 75 20 1.18 %)
Goods-produging industriesd ... 2212 15.07 7.05 143 84 167 .87 212 07
Construction ...... 21.78 15.31 6.47 71 59 1.39 1.07 272 (2 )
Manufacturing ... 22.10 14.94 7.16 1.69 89 1.74 80 1.94 08
Serwce—producmg |ndustnes4 19.61 1432 '} 528 1.34 53 1.18 57 1.64 .02
Wholesale trads ., . 20.77 15.09 5.68 1,31 58 137 &1 1.79 .02
Retail trade ... 12.87 9.95 292 60 27 82 18 1.25 ( 2 )
Finance, insurance, and real estate . . 24.15 17.21 6,95 1.83 .86 1.61 a3 1.67 205
Sorvics INAUSIFIBS ... ..cvvveue v srese s et stssas et ansanns 19.80 14.59 5.21 1.42 52 1.1¢ 53 1.63 .02
All part-time workers in private industry ...........cooccoeeveeees 9.60 7.75 1.85 27 A4 25 13 1.04 {2)
White-collar occupations .. 11.89 9.64 225 A2 19 32 A7 1.15 (2}
Sales occupations .. . 7.68 6,25 1.42 18 A2 22 10 80 (2}
Administrative support |nclud|ng clerlcal ................. 10.98 8.82 2.1 431 .18 34 a7 1.05 {2)
Blue-coliar ocoupations ................ 9.66 7.32 235 20 23 42 .31 117 (2}
Servics ocoupations ... coeersrmeasesnsaesersins 6.94 573 1.21 A3 06 A1 03 88 (2)
Goods-producing Industries .............. 12.07 9.28 2.79 29 30 28 13 1.79 (2)
Service-producing industriesd ... 9.53 7.71 1.82 27 14 25 13 1.02 (2)
Retail trade ...ooeeveneenn, ) 6.99 5.68 1.31 .13 08 A8 07 82 (%)
Srvice INAUSEIBS ....cc.ceere et sras v are s rennens 12.13 8.88 2.26 M .19 28 15 1.22 (2)
Percent of tolal compensation -
All full-time workers in private industry ...........cccoeeevvveeen.. 100.0 714 2886 ’ -6.8 3.0 65 3.3 8.8 02
White-collar occupations 100.0 72.9 2741 75 27 59 32 7.6 2
Sales occupations 100.0 772 228 5.0 2.4 4.9 2.3 79 1
Administrative suppon, includlng clericat 100.0 711 289 7.4 23 8.2 3.1 7.8 A
Elue-collar occupations .....ucvnsssnnsnin. 100.0 €8.2 318 56 39 77 36 10.7 2
Service oceupations. ....... . 1000 73.2 26.8 56 20 68 1.8 106 (%)
Goods-producing industries3 100.0 €8.1 319 87 38 78 3.9 986 3
Construction .. . 100.0 70.3 20.7 3.2 27 6.4 49 125 (2)
Manufacturing 100.0 67.6 324 76 4.0 7.9 38 8.8 4
Service-producing industries$ 100.0 73.1 26.9 6.8 27 6.0 29 |- 84 A
Wholesale trade ............ccoeecvmennnnes 100.0 7286 274 6.3 2.8 66 29 88 .1
Retail trade 100.0 77.3 227 46 21 48 1.4 9.7 %)
Finance, insurance, and real estate 100.0 712 288 76 36 6.7 39 6.9 2
Ssrvice industries 100.0 737 26.3 7.2 26 55 2.7 82 1
All part-time workers in private Industry ... ....ceeerceceenns 100.0 80.8 19.2 28 1.5 28 14 109 2y
White-cellar ocupations ... ecssnins 100.0 811 189 a5 18 27 14 8.7 2y
Sales ocoUPAtions ..........oevvercrnenrins 100.0 814 186 23 i5 29 1.3 105 ()
Administrative support, including clerical .........cocornersmrsnens 100.0 80.3 19.7 3.9 14 31 1.6 0.6 (2)
Blue-collar occupations 100.0 75.7 243 22 24 44 3.2 121 (2)
Service occupations ......... 100.0 826 17.4 18 9 16 5 126 (2)
Goods-producing industries? 100.0 76.8 232 24 25 24 1.0 14.8 {2)
Servico-producing industries? 100.0 80.9 191 29 14 27 1.4 10.7 {2}
Retail trade 100.0 81.3. 187 18§ 12 27 1.1 11.8 (2 }
Service industries . 100.0 81.4 186 34 15 23 12 10.4 {2)
1" Includes severance pay and supplemental unemployment benefits. retafl trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less. NOTE: Estimates for transportation and public ulilities, which have been
Includes mining, construction, and manufacturing. published in previous years, are not available for 1997 dus to industrial coding

# Includes transportation, communication, and public utilties; wholesale and changes. See Explanatory Notes for further information.
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Table 10. PRIVATE INDUSTRY BY OCCUPATIONAL AND INDUSTRY CATEGORIES: Employer costs per hour warked for employee
compensation, and costs as a percent of total compensation, March 1997

_ Benefit costs

Total Wages T
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mentat and required 1
Total leave pay Insurance savings banefits banefits
Cost per hour worked
All workers in.private INdustry ... $17.97 $13.04 $4.94 $1.14 $0.51 $1.09 $0.55 $1.62 $0.03
Occupational group .
White-collar oceupations ........ 21.60 15.94 5.66 1.53 56 1.20 .B5 1.69 .03
* Prolessional specialty and techmcal 29.10 21.33 7.77 2.15 B7 1.47 85 2.27 05
Professional .. 31.01 22.84 8.17 2,31 .89 1.50 .96 2.36 B )
Technical 24.15 17.43 6.72 1.76 55 1.40 .93 2.02 .05
Executive, administrative, managena! . 32.e8 24.17 8.81 277 .89 1.62 1.09 2.28 .06
Sales vccupalions ... 14.79 1155 3.24 66 33 .67 32 -1.25 (2)
Adminlstrative support, includlng clenca.l 15.14 10.94 4.21 1.05 .33 1.15 44 1.21 02

Blue-collar occupations 17.19 11.80 5.399 .83 85 1.29 62 1.86 .04
Precision production, cratt, and repair . 22.33 15.41 6.92 1.27 75 1.57 .88 2.39 .05
Machinae oparalors, assemblers, and Inspeciors . 16.00 10.61 5.39 1.00 .82 i1 51 1.60 .06
Transportation and material Moving ........cceevvienenees . 16.88 11.71 5.17 .83 .58 125 60 1.82 ()
Handlers, squipment cleaners, helpers, and laborars ... 12.42 8.72 3.70 .53 A2 .85 43 1.44 {2}y

Sorvice O0CCUPATIONS .o ————— 9.04 6,94 2.10 .37 a4 44 2 1.03 {2y

Industry group

-Goods-producing industries? ....... 21.86 14.92 65.94 1.45 a2 1.64 85 2.11 .07
CONSAUCHON vevnuieneiesnsnsacsns 21.47 15.13 6.34 69 58 1.35 1.04 2.69 (2)
Manufacturing lnduslnes 21.84 14.79 7.05 1.88 .88 1.70 79 1.94 208

Durables , 23.49 15.68 7.81 1.82 1.04 1.88 85 2.10 a3
Nondura.bles 19.48 1352 5.6 1.43 .65 1.46 .69 1.71 02

-Service-producing indﬁslr]es“ 16.73 12.44 4.29 1.04 42 .92 45 1.486 (2)
Wholesale trade .. 19.98 14.58 5.40 1.23 .55 1.29 57 1.73 .02
Retail trade 9.92 781 2.11 37 18 40 .13 1.03 { 2 }
Finance, insurance, and real eslate 23.01 18.50 8.51 1.62 80 1.49 .86 1.62 04
‘Sermvices .. 17.84 13.39 4.46 1.16 43 .89 44 t.52 (2)

Parcant of total compensation
All workers in private industry 100.0 72,5 27.5 6.3 249 6.1 30 9.0 o1
Occupational group .

White-collar occupations ......... 1000 73.8 26.2 7.1 26 5.6 3.0 7.8 A

Professional specialty and lechnlcal 100.0 73.3 26.7 7.4 3.0 5.1 3.3 7.8 2
Professional 100.0 73.6 26.4 7.4 3z 4.8 3.1 7.6 Ja
‘Technical . 100.0 72.2 27.8 7.3 23 5.8 3.9 8.4 2z

Executive, adrnlmslrallve, managenal 100.0 73.3 26.7 8.4 27 4.9 3.3 72 2

Sales ocoupations .. 100.0 781 21.9 4.5 23 4.5 2.1 8.5 (2) -

Administrative suppon Includmg c!erlca! 100.0 72.2 27.8 7.0 22 7.6 2.9 80 1

Blue-collar occupations ......... 1000 68.6 31.4 5.4 ' 38 7.5 3.8 10.8 2
Precision production, crafi, and repalr 100.0 69.0 31.0 5.7 34 7.1 3.9 10.7 2
Machine operatets, assemblers, and mspectnrs 100.0 66.3 33.7 6.2 5.1 8.8 3.2 10.0 4
Transporiation and material moving . - 100.0 69.4 30.6 4.9 33 7.4 3.6 114 (%)
Handlers, equipment cleaners, ha!pers and laborers ........ 100.0 70.2 29.8 4.3 3.4 6.9 3.5 1.6 (2)

Service OCCUPALIONS ..o ersirerssemssn s ersanrsaseransns 100.0 76.7 23.3 4.1 16 4.8 1.3 114 2)

Industry group : )

Goods-producing industries? . 100.0 68.2 31.8 6.6 3.8 7.5 3.9 9.7 3
Constuction ..., 100.0 70.5 29.5 3.2 27 6.3 4.8 125 (2)
‘Manufacturing indy 100.0 B7.7 -32.3 7.6 4.0 - 7.8 3.6 8.9 4

Purables 1000 66.8 33.2 7.7 4.4 8.0 3.6 8.9 5
NORAUIEDIOS .. ievvieesriri s ssresr st 100.0 69.4 306 7.3 33 7.5 3.6 8.8 1

Service-producing industries? ...... 100.0 74.3 257 6.2 25 5.5 _27 8.7 (2)
Wholesale trade 100.0 73.0 27.0 6.2 27 6.5 2.9 8.7 1
Retail trads ... 100.0 78.7 21.3 3.7 1.8 4.1 1.3 104 %)
Finance, insurance, and real estate 100.0 7.7 28.3 74 3.5 6.5 3.7 7.1 2
Services ........... 100.0 75.0 25.0 » 6.5 24 5.0 24 8.5 (%)

1 Includes severance pay and supplemeantal unemployment bensflits.

2 Cuost per hour worked is $0.01 or less.
3 Includes mining, construction, and manutacturing.

4 Includes transportation, communlca'ucm and public utilities; wholesale and

retail trade; tinance, insurance, and real eétate; and service Industries.
NOTE: Estimates for fransportation and public utilities, which have besn
published In previous years, are naot available for 1997 due to industrial codlng

changes See Explanatory Notes tor further Information.
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Table 11. PRIVATE GOODS-PRODUCING AND SERVICE-PRODUCING INDUSTRIES: Employer costs per hour worked for employee
compensation, and costs as a percent of total compensation, March 1997

Benefit costs
Total Wages ‘
‘Series compen- and - "~ | Supple- ) Retirement| Legally Other
sation salaries aid mental and raquired -
_ Total | e pay | Insurance | _ " ngs | bensfits benefits!
Cost per hour worked
Ali workers, goods-producing industries? .................o...... $21.86 $14.92 $694 ¢t 3145 $0.82 $1.64 $0.85 $2.11 $0.07
White-collar ocoupations 20,26 20,78 847 246 .77 1.83 1.06 225 09
Professional specialty and technical ..........c.ovceeeevescsrscenens 3521 24.98 10.23 3.23 84 2.14 1.23 264 15
Professional .........c.eoveeeememerieennns 38.21 27.28 10.93 3.56 .83 2.22 1.35 2.83 A4
Technical .. 26,65 18.41 8.23 231 87 1.90 91 207 18
Executive, admlmstra'uva managenal ....................... 3962 28,19 11.43 3.40 1.10 213 1.73 297 A1
Administrative support, including clerical 16.62 11.60 4.9 1.15 51 1.38 A7 1.3¢9 03
Blue-collar occUpations ..o veceeersanvsvesserrrenrs s 19.08 12.71 6.38 1.08 84 1.56 78 2.07 .06
Precision production, cran and repalr .................... - 2368 15.92 7.78 1.27 .89 1.77 1.08 2.66 .07
Machine aperators, assemblers, and inspectors .. 17.04 11.09 5,95 1.08 .83 1.59 .59 1.69 07
Transportation and material moving .. - 1813 12.07 6.05 92 .85 1.48 Na 2.09 %)
Handlers, equipment cleaners, helpers and laborers ... 14.21 9.73 4.47 .59 .53 1.09 .57 1.68 (3)
SOIVICE OCCUPANONS ...vveerereere s ervssesssessssrs st o eereesesennone 16.03 10.59 5.44 1.05 80 1.42 45 1.63 .08
All workers, service-producing industries? ... .| 1673 12.44 429 1.04 42 92 45 146 | (3)
White-collar occupations ......veciveriecn e . 20.44 15.21 523 1.39 53 1.10 59 1.60 02
Professional specialty and technical , 42737 2054 7.24 1.92 88 1.23 89 2.19 .02
Professional ... e s e serrsssssres | 2840 21.85 7.56 2.03 1.03 1.34 88 226 02
Technical .....oocveeiencrene | 2368 17.24 642 | 164 49 1.31 .83 202 03
Executive, administrative, managerial ..........c.c..cc...... . 31.30 23.15 8.15 281 84 1.49 .83. 223 .05
Sales workers ......... 14.51 11.36 3.16 .64 .33 .65 31 1.23 3
Administrative suppon, including clerical . . 14,93 10.83 4.10 1.04 30 1.12 44 1.19 02
Blue-collar occupations ...eeecceceeeevecvinnnnn . 14.85 10.67 4.18 .78 42 95 43 1.59 {2}
Precision production, craft, and repair .. . 20.01 14.52 549 1.26. 51 1.23 53 1.94 *)
Transportation and material MOVIAG .......ocooeeereeennes . 16.38 11.58 4.82 .80 44 1.16 56 1.86 )
Handlers, equipment cloaners, helpers, and laborers 11.50 8.20 3.30 50 37 74 .38 1.32 (%)
SBIVICO OCCUPAHONS ..vvvueeciicer e ceeeeeeeessessesesssemsrarsarsees oo 887 6.85 2,02 .36 A3 41 1 1.01 (%)
Percont of total compensation .
All workers, goods-praducing industries? ..................... 100.0 68.2 31.8 6.6 38 75 3.9 9.7 0.3
White-collar 0ccupations ..o vcrneurieessssscansssns e 1000 710 29.0 8.4 286 6.3 36 7.7 3
Professional specialty and technical .. 100.0 71.0 200 9.2 24 6.1 35 75 4
Professional 100.0 7.4 28.6 2.3 22 5.8 3.5 74 4
Technical .. - 100.0 69.1 30.9 8.7 33 7.1 34 78 6
Executive, adrmmslratlve mManageral ... .- 100.0 7.2 288| . 88 28 54 44 7.5 3
Administrative support, including elerical .......vieccceeceneenne 100.0 703 29.7 6.9 31 8.3 28 8.4 2
Blue-collar 0ceupations .....eeeseeseeeecsemsceeeeseseeese 100.0 666 334 56 4.4 8.2 4.1 108 3
Precision production, craft, and repair ...........ccoccemvrnevenene 100.0 67.3 32.7 5.4 38 7.5 46 11.2 3
Machine operators, assemblers, and inspactors | 100.0 65.1 349 6.4 54 9.3 35 2.9 4
Transportation and material MoVing ......cccevevemere.n 100.0 €66.6 3.4 5.1 47 8.1 39 115 *)
Handlers, equipment cleaners, helpers, and laborers ........ 100.0 685 31.5 4.1 a7 77 40 11.8 (%)
SBIVICE OCCUPAIONS ...vveerer e cereersrasesssene e seeteeseerrersns s seeee 100.0 66.1 33.9 6.5 5.0 8.9 28 10.2 5
All workers, service-producing industriest 100.0 743 257 6.2 25 5.5 27 87 (%)
White-collar occupations . . 100.0 744 256 68 26 54 29 78 A
Professional specialty and technical ..........ccoeevemeniiieececnecs 100.0 739 261F 69 a2 4.8 3.2 7.9 1.
Professional . ] 1000 743 257 6.9 35 46 3.0 77 -
i 100.0 729 71| . 70 21 5.5 4,0 85 i
100.0 740 | 260 8.3 27 438 30 7.1 2
100.0 78.3 217 4.4 23 45 21 85 (%)
Adrinistrative support, including clerical ..o ieeereeeninee 100.0 728 274 7.0 20 7.5 29 . 80 1
Blue-collar occupations .. - 100.0 718 28.2 52 28 64 29 10.7 (3)
Precision production, craft, and repair ................. ..]. 100.0 726 274 63 26 6.2 27 9.7 (%)
Transportation and material MOVING .......ruuriesessnene .100.0 708 29.4 49 27 7.4 34 1.3 {3)
Handlers, squipment cleaners, helpers, and laborers ........ 100.0 713 287 43 32 &5 3.2 11.5 ()
SEIVICH OCCUPALIONS .....corea e resesseserssssseenmse e s sesrsssonns 100.0 77.2 28| 40 1.4 47 1.2 114 {3}
1 Includes severance pay and supplemental unemployment benefits. 4 Includes transportation, communication, and public utilities; wholesale and
Includes mining, construction, and manufacturing. ’ retall trads; finance, insurance, and reaf estate; and service industries.

3 Cost per hour worked is $0.01 or less,
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Table 12. PRIVATE MANUFACTURING AND NONMANUFACT URING INDUSTRIES: Employer costs per hour worked for employée
compensation, and costs as a percent of total compensation, March 1997

Benefit costs
o Total Wages
Series compan- and Suppls- Retirement| Legally Other
sation salaries Paid mental and required el
| Total § jeave pay | Imsurance | o iieas | benefits | Denefits
Cost per hour worked
Al workers, manufacturing industries ... | $21.84 $14.79 $7.05 $1.66 $0.88 $1.70 $0.79 $1.94 $0.08
White-collar cccupations 29.79 21.10 8.68 2.60 78 1.88 1.09 2.24 A0
Professional specialty and technical 35.26 25.00 10.25 3.27 .83 2.17 1.21 2.63 15
Professional . 38.06 27.18 10.88 3.56 .82 2.24 1.3 2.81 14
Technical ..... 27.03 18.62 8.41 2.39 .88 1.85 a3 2.09 37
Exscutive, administrative, managerial ... 40,76 28.95 11.80 3.68 1.12 2.17 1.86 2.85 .13
Administrative support, including clerical .. 16.85 11.75 5.09 1.24 51 1.41 .50 1.41 03
Blue-collar 0ccupations ......c..cc.eeeeeees 18.28 11.96 6.32 1.23 892 1.63 .65 181 .07
Precision production, craft, and repair ... 23.75 15.46 8.29 1.83 1.15 2.00 B2 2.27 13
tMachine operators, assemblers, and inspectors 16.94 1.02 5492 110 91 1.58 .58 168 .07
Transportation and material MoVING .. 1745 11.78 5.67 1.0 77 1.41 54 1.92 (2)
Handlers, equipment cleaners, helpers and laborers .. 13.86 9.36 4.60 77 B2 1.25 B0 1.44 .oz
Service occupations 16.95 11.05 5.90 1.18 .89 1.56 50 172 .09
-All workers, nonmanufacturing industries ... 17.10 12.64 4.45 1.02 43 .95 .48 1.65 (2)
White-collar occupations ......... 20.56 15.29 5.27 1.39 53 1.1 .80 1.62 .02
Professional spet:talty and technlcal 27.86 20.59 7.27 1.3 .88 1.33 .80 2.20 .03
‘Professional .. . 29.53 2183 7.61 2.05 1.03 1.35 .89 2.27 .02
Tachnical ........ 2363 17.22 6.41 1.64 A9 1.31 .93 2.01 03
-Executive, administrative, managerial 3153 23.27 8.25 2.60 85 1.52 85 2.29 05
Salos WOTKEIS ..occccveeeveeeecrrrarssans e srenas 14.58 1141 3.17 .64 33 B5 31 1.23 (%)
Administrative suppen, including clerical ........... .- 14.93 10.83 4.09 1.03 30 1.12 44 1.19 .02
Blus-collar occupations 16.47 11.69 4.78 T4 A7 1.07 B0 1.89 (%)
Precision produclion, craft, and repair 21.69 15.39 6.30 1.01 57 1.38 .87 2.45 {2}
Transportation and material moving ..... 1673 11.69 5.04 il 50 1.21 681 1.92 (2)
Handlars, equipment cleanars, helpers, and laborers ........ 12.02 B8.55 3.47 47 a7 76 A2 145 (2)
Service occupations 8.87 6.85 2,02 36 18 41 11 1.01 (2)
Percent of total compensation
- All workers, manufacturing industries ... 100.0 67.7 323 7.6 4.0 7.8 3.6 89 04
‘White-collar occupations 100.0 70.8 29,2 8.7 2.6 6.3 az 7.5 3
Professional specialty and technical .. ~100.0 709 29.1 9.3 2.4 6.1 3.4 75 4
Professional .... 100.0¢ 71.4 28.6 9.4 2.1 5.9 3.4 7.4 A4
Technical ..... y 100.0 -68.9 311 8.8 3.3 7.2 34 7.7 R
‘Executive, administrative, managerial ..... 100.0 71.0 29.0 9.0 27 53 4.6 7.0 3
Administrative suppor, including clarical 100.0 69.8 30.2 7.3 ‘3.0 8.4 29 8.4 2
Blue-collar occupations ... 100.0 65.4 3486 6.7 5.0 8.9 3.6 99 4
Pracision production, craft, and repair 100.0 65.1 4.8 7.7 4.8 8.4 349 9.5 5
Machine operators, assemblers, and inspactors 100.0 65.1 349 65 54 9.3 34 9.9 4
Transportation and material moving 100.0 675 | 325 58 4.4 8.1 3.1 11.0 (*)
Handiars, equipment cleaners, halpers, . 100.0 671 32.9 55 4.4 9.0 3.6 10.3 2
Sanvice 0CCUPALIONS ... sstissmtimms st s vsmss e vmrsversm s vaes sn 100.0 65.2 34.8 6.8 52 8z 2.9 10.1 5
All workers, honmanufacturing industiies ... 100.0 739 |- 2641 6.0 25 56 28 9.1 (2)
White-collar occupations ... 100.0 743 257 6.8 26 5.4 29 7.9 B
Professional spacialty and t 100.0 739 2611 B9 3.2 4.8 32 79 A
:Professional ... 1000 74.2 258 6.9 3.5 48 | 3.0 7.7 A
Tothnical ....oivvvericereesnrivnans 100.0 72.9 271 6.9 241 5.5 3.9 85 a
- Executive, administrative, manageriat 100.0 738 252 B2 27 4.8 3.0 73 2
Sales workeis . . 100.0 782 218 44 22 4.5 241 8.5 {2
Administrative suppon mcludmg CIOTCEL oommorsoeerersoeessereron 100.0 728 27.4 6.9 20 . 7.5 29 8.0 A
Biue-coliar occupations 100.0 71.0 29.0 4.5 29 6.5 3.7 1.5 %)
-Pracision production, cralt, and repair .. 100.0 71.0 29.0 4.7 26 6.4 4.0 1.3 (2)
Transpottation and material moving ..... 100.0 69.9 30.1 47 3.0 7.2 37 11.5 (%)
Handlers, eguipment cleaners, helpers, and laborers ....... 100.0 FAR! 289 3.9 3.1 6.3 35 120 )
Service ocoupalions .. 100.0 772 | =8| ‘a0 14 47 12 11.4 (2)

1 Includes severance pay and supplemental unemployment benefits, 2 Cost per hour worked is $0.01 or less.
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Table 13. PRIVATE INDUSTRY UNION AND NONUNION WORKERS: Employer costs per hour worked for employee compensation, and
costs as a percent of total compensation, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries |- Total Paid mental Insurance and required

ig1
leave pay savings | benefits benefils

Cost per hour worked

All union workers, private Industry ... $23.48 | $1513 | $8.34 | $1.56 | $0.91 $2.19 $1.33 $227 $0.08

Blue-collar 0CoUPANIONS .......eeemreeeece v s rsers e snssassnsens 24.07 15.16 8.91 1.51 1.06 2.35 1.48 242 A0
Goods-praducing iNdUSHIBS ... s ssressessssrens 2465 | 1544 8.21 1.50 1.15 2.46 1.48 249 A3
Service-producing INJUSLTHBS v vrurrccerermreerermersrnrssesrsssren 22,28 14.83 7.45 1.61 67 1.82 1.17 2.08 03
Manufacthring ......... 21.87 13.54 833 1.64 1.26 220 | 100 2.08 16

Blue-collar occupations | 2183 13.31 8.33 1.59 1.29 220 1.01 2.07 16
NoNMANUIACIUTING vttt e eetersnssmneseressrerens 24.48 16,13 835 1.51 £9 219 1.53 240 03

All nonunion workers, private industry ....ceonimnnni ] 17.21 1275 4,46 1.08 46 94 A4 1.53 02

Blue-collar 0CCUPALONS u.cciussssesseesensisssreersenrcrsmneneeef 1475 | 1060 [ 4.14 73 51 o1 32 1.66 (2)
Goods-producing Industries ... | 20,91 14.74 617 1.43 J1 138 | 64 1.9 - 04
Service-producing INAUSHABS ..uviuiserisisinerereressreseeasormes 16.25 12,23 402 99 39 a3 89 |- 14H (2)
Manufacturing ... [ 21.82 15.22 6.61 1.66 75 1.54 71 1.89 05

Blus-collar occupatlons 16.55 11.27 5.28 1.08 74 1.33 46 1.67 03
NONMANUTACIUMING ...l s ssnase 16.35 1229 4.07 .87 41 .83 .39 .46 (2)

Percent of total compensation

All union workers, private industry ......incenen | 1000 64.5 355 6.6 39 9.3 57 97 0.3
Blue-collar 0ccUpations ....u.swssinas e 100.0 63.0 37.0 6.3 4.4 9.8 6.2 10.0 4
Goods-producing INQUSHES ... o iesmis i yennpenees 100.0 62.6 37.4 6.1 47 10.0 6.0 10.1 5
Service-producing INdUStEs ... | 100.0 B6.5 338 7.2 3.0 86 53 9.2 A
Manufacturing ............ 100.0 619 | 381| 75 58 10.0 46 95 7
Blue-collar occupatlons 100.0 81.5 38.5 7.4 59 10.2 4.7 9.6 B
Nonrariufacturing ... 100.0 65.9 34.1 6.2 28 89 6.3 9.8 A
All nonunion workers, private industry ... 100.0 74.1 258 6.3 2.7 54 25 88 . A4
Blue-collar occupations ..o SO 100.0 71.9 28.1 50 a5 6.2 21 1.3 {2)
Goods-producing industries ..... 1000 - 70.5 29.5 5.9 3.4 - 65 ] 95 2
Service-producing industries ... 100.0 753 24.7 6.1 24 5.1 24, 87 {2y
Manufacturing 100.0 69.7 30.3 78 - 34 7.0 3.3 87 2
Blue-collar accupations 100.0 68.1 318 63| 44 8.1 28 10.1 2
Nonmanufacturing ........ 100.0 75.1 249 59 25 5.1 24 8.9 {2y

1 Includes severance pay and supplemental unemployment benefits,
2 Cost per hour worked is $0.01 or less, .
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Table 14. PRIVATE INDUSTRY BY ESTABLISHMENT EMPLOYMENT SIZE: Employer costs per hour worked for employee
compensation, and costs as a percent of total compensation, March 1997

Benefit costs
Industry and occupational group, Total Wages
-and employment slze campen- and Supple- Fleu;:?ant r';z?ﬂargl Other ;
sation salarles Total Paid leave | mental pay | Insurance savings benefits benefits
‘Cost per hour worked
All workets in private [ndustry ....... $17.97 $13.04 $4.94 $1.14 $0.51 $1.09 $0.55 $1.62 $0.03
1-89 workers , 15,37 11.54 3.82 0.78 0.39 0.79 0.35 1.50 (2)
‘100 or more workers 20.61 14,55 6.06 1.50 0.64 1.39 0.74 1.75 0.05
100-499 workers ..... 16.97 12,29 4.68 1.06 0.46 1.08 © 0.51 1.56 0.02
500 or more workers 2475 17.12 7.63 T 2.00 0.83 1.74 1.01 1.97 0.08
Guuds-prcduclng industries 2 .. 21.86 14,92 6.94 1.45 0.82 1.64 0.85 2.1 0.07
1-99 workers .. “ 18.46 13.16 5.32 0.81 0.50 1.16 0.64 2.18 (2)
100 or more workers 23.91 15.98 7.93 1.84 1.02 1.92 0.98 2.07 010
100-499 workers ...... 19.91 13.56 6.26 1.28 0.79 1.58 Q.78 1.92 0.02
27.81 18.34 9.47 2.28 1.25 2.25 119 2.23 0.18
Service-producing Industries 4 ........oeceere 16.73 12.44 4.29 1.04 0.42 0.82 '0.45 1.46 (2)
1-99 workers ... 14.68 11.18 3.49 . 0.78 0.37 0.71 0.29 1.34 {2)
100 or mare workers ... 19,18 13.93 5.25 1.35 0.47 1.16 0.64 1.61 0.02
100-499 workers ... 15.83 11.80 4.03 0.97 034 0.88 0.41 1.42 0.02
500 or more Workers ......... 23.25 16.52 6.73 1.81 0.63 1.50 0.91 1.84 0.03
White-collar occupations ... 21.60 15.94 5.66 - 1.53 0.56 1.20 0.65 1.69 0.03
-9 WOTKETS 1vvevieeenins 18.29 13.88 4.41 1.10 0.49 0.92 0.42 1.48 (2)
100 or maore workers 24.89 18.00 6.89 1.96 0.63 1.48 0.88 1.89 0.05
100-498 workers ...... 20.62 15.26 5.36 1.41 0.48 117 0.63 1.65 0.03
500 or more workers 28,70 20.44 8.26 2.4 0.77 1.76 1.%1 2.1 0.07
-Blue-collar occupations ..... 17.19 11.80 5.39 0.93 0.65 1.29 0.62 1.86 0.04
1-99 warkers .............. 15.81 11.36 4.45 0.65 0.45 0.99 0.45 1.91 { 2 )
100 or more workers 18.47 12.19 6.27 1.20 0.84 1.57 0.78 1.81 0.08
100-499 workers ...... 16.27 11.14 512 0.94 0.61 -1.29 0.58 1.70 (2)
500 or more workers ... 21.46 13.63 7.84 1.56 1.16 1.96 1.06 .96 013
Percent of total compensation
Adl.workers in private industry 100.0 725 275 6.3 2.9 6.1 3.0 Q.0 0.1
1-99 WOIKEPS ooveeeerseeeeaes 100.0 75.1 24.9 5.1 2.6 52 23 a7 (2)
100 or moTe workers .. 100.0 70.6 29.4 7.3 3.4 6.7 3.6 85 0.2
100-499 workers ..... 100.0 72.4 - 27.6 6.2 27 6.4 3.0 8.2 0.1
500 or more workers 100.0 69.2 30.8 8.1 3.4 7.0 41 79 03
Goods-producing industries 3 .................... 100.0 68.2 318 6.6 3.8 7.5 3.9 9.7 0.3
4-99 WOTKETS wvvvveseernene 100.0 71.2 28.8 4.4 27 6.3 35 11.8 (2)
100 or more workers 100.0 556.8 332 7.7 4.3 8.0 .41 8.7 0.4
100-499 workers ... 100.0 68.1 .8 6.5 3.9 8.0 3.8 9.6 0.1
500 or more workers 100.0 66.0 34.0 8.5 4.5 8.1 4,3 8.0 0.8
Service-productng industries # ....cooeeeee]  100.0 74.3 25.7 6.2 25 55 27 87" (2)
1-98 WOTKETS ..ovveviiiiens 100.0 76.2 23.8 523 25 4.8 20 - 9.2 {2}
100 or more workers 100.0 726 ‘274 7.0 25 6.0 . 3.3 84 041
100-499 workers ... 100.0 745 25,5 6.1 21 5.6 2.6 8.9 0.1
500 or mare workers 100.0 71.1 28.9 7.8 2.7 6.4 3.9 7.9 0.1
“White-collar occupaltions ...,.....ueeeeeeesseerens 100.0 73.8 26.2 74 2.6 5.6 ‘3.0 78 S04
1-99 workers . 100,0 75.9 24.1 6.0 2.7 5.0 23 8.1 (2y
100 OF MOre WOrKers ... wiimsssionimenicsrens 100.0 723 7.7 7.9 25 59 35 7.6 Q2
100-499 workers 100.0 74.0 26.0 6.8 2.3 57 3.0 8.0 0.1,
500 or mopre warkers .... 100.0 1.2 28.8 8.5 2.7 6.1 3.9 7.3 02
Blue-collar occupations ... 100.0 68.6 31.4 5.4 3.8 7.5 36 10.8 0.2
1-99 Workers .......... 100.0 71.8 28.1 4.1 2.6 6.2 28 121 (2)
100 or more workers 100.0 €6.0 34.0 8.5 4.6 B.5 4.2 9.8 0.3
100-499 workers ... 100.0 68.5 315 58 3.7 7.9 3.6 10.4 { 2 )
500 or more warkers ... 100.0 63.5 365 73 | 5.4 2.1 4.8 9.1 0.6

‘ includes severance pay and supplemental unemployment benedits,

2 Cost per hour worked Is $0.01 or less.

3 includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utllites; wholesale
and retall trade; finance, insurance, and feal estate; and service Industries.
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Table 15. PRIVATE INDUSTRY HEALTH SERVICES BY OCCUPATIONAL CATEGORIES: Employer costs per hour worked for employee
compensation, and costs as a percent of total compensation, March 1997

Benefit costs
: Total Wages ; .
Serles compen- a?nd Supple- Retirement| Legally Other
sation salaries Paid mental and required "
Totad | | e pay Insurance | - nge b:neﬁts benefits!
Cost per hour worked
Health services . | $18.32. 1 $1355 | $4.77 | $1.35 | $0.41 $1.00 $0.52 $1.49 (2)
Professional speclalty and techmcal occupatlons .| 2567 19.07 6.60 1.92 .58 1.26 72 202 (2)
Professional occupations ... 29.26 2165 t - 7.81 234 .83 1.36 .85 223 {*)
NUISES orvrerce e sissssserees -] 2807 20.36 7.71 227 1.05 1.38 .73 227 1 (%)
Technical 0CEUPANONS ..cvviricerrisssisnnisanrrser s ey e 19.84 14.87 4.96 1.25 © 45 1.10 50 1.67 (2)
Administrative support, |nctudlng clerical occupations ... 14.79 10.54 425 1.18 25 1.07 B0 . 113 (2)
Service occupations ... SRR B 1 X | 8.13 2.68 .62 21 .63 18 1.02 {2)
Hospitals ..coovvveen: o] 21,60 15.33 627 | 1.82 7 151 55 1867 (2)
Proiessmnal speclalty and techmcal occupauons 26.77 19.16 7.61 2.23 1.04 1.60 &5 208 (2)
Professional occupations ... 29.36 21.15 8.21 242 1.20 1.59 71 228 (2}
Nurses .. s 2851 | 21.04 847 | 245 142 1.57 70 2.32 (2)
Technical occupatlons | 20.24 14.14 610 1.75 64 1.63 51 1.56 {2}
Administrative support, lncludmg clencaf occupat:ons 15.36 10.85 4.70 1.32 30 1.48 44 1.15 ()
Sorvice 0CEUPAHONS wovvcvrervvrrmnnsrsssssssnrssensnesssmssssmsssennnne | 12.98 8.82 -4.14 1.00 42 1.37 31 1.04 {2)
NUFSING ROIMBS 1vvvrvvrveeeeeaerememsesssssssresssssesmseseonssrassssssses 12.26 9.21: 3.06 a7 24 82 13 1.29 (2)
Professional specialty and technical occupations ... 18.14 13.78 4.36 112 42 67 21 1.94 ()
Professional OCCUPALIONS ...uwewaessmesesssescssssssnssssn 20,36 15,63 473 125 a8 72 25 213 12y
Technical oceupations ... 16.16 1213 4.03 1.00 A5 62 A7 178 (2)
Service 0CCUPAIONS i i s ssrersareres 9.82 7.29 253 .59 20 57 M 1.07 (2)
Percent of tolal compensation
Health services coneneenes|  100.0 739 26.1 7.4 22 55 28 8.1 (2)
Professional specialty and techmcal occupatlons 100.0 743 287 18 27 49 28 79 (2}
Professional occupaunns 100.0 74.0 26.0 80 28 47 29 76 (2)
Nurses .. etieviins 100.0 725 275 8.1 37 4.9 26 8.1 {2)
Technical occupa!lons vl 1000 750 25.0 63 22 55 25 84 {23
Administrative support, including clerical uccupauons ..... 100.0 713 287 8.0 1.7 7.2 4.1 7.7 {2}
SBIVICE OGCUPAIONS worveurmmmmsmsssssssresscieereresarsssisssssssesssnes 100.0 752 | 248 5.8 20 59 17 94 23
Hospitals ........coeeco. ; o] 1000 710 20.0 84 3.3 7.0 25 7.7 {?)
Professnonal speclalty and techrncal occupatlons .l 1000 1 716 28.4 8.3 39 6.0 24 78 (2)
Professional OCTUPANONS v essssssscsssasivs | 1000 72.0 28.0 82 41 5.4 2.4 78 (%)
Nurses . e tas A Rt e A ep oA aRReeer w1000 713 287 83 48 53 2.4 78 (%)
Technical occupauo ................................................... .| 1000 839 30.1 8.6 32 8.0 25 7.7. (2)
Administrative suppor, 1nctud|ng clerical occupauons w| 1000 69.4 30.6 88 20 97 29 75 | (2)
SEIVICE OCCUDALIONS st 100.0 68.1 31.9 7.7 33 10.6 24 80 (%)
NUFSING ROMES .oouviieeissnisearmimrsntvonteenssssssssssssssmsasssssssssenes - 100.0 751 249 63 20 5.0 1.1 10.5 (2)
Professlonal specialty and technical accupations ... 100.0 76.0 24.0 6.2 23 a7 1.1 10.7 (2)
Professional occupations 100.0 76.8 23.2 6.2 19 a.5 1.2 104 (2)
Technical occupations ... weneene| 1000 75.1 249 62| . 28 38 1.1 110 (2)
Service OCCUPANIONS .o s sares soensass 100.0 74.2 25.8 6.0 20 58 1.1 10.9 {2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.
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Table 16. SPECIAL INDUSTRIES: Employer costs for employee compensation, and costs as a percent of total compensatlon, March

1997

Benefit costs

Total Wages
Series compen- and Supple- Retrement| Legally Other
sation salaries Paid mental and required N
Total leave pay Insurance | .0 as bensfits benefits
VCost per hour worked
Transportation equipment manulaclurlng (SIC 37) ......... $31.06 $19.00 | $12.06 $2.67 $1.75 $2.92 $1.56 $2.79 $0.37
White-collar 0CoUpaltionS .....eeosrrimsersissmrenasa . 36.48 24.74 11.74 3.57 91 2.66 1.58 279 23
Professlonal specialty and techm . 41.59 28.57 1292 - 4.08 B2 2.84 1.78 3.186 24
Executive, administrative, rnanagena] 40,15 27.42 12.73] .. 425 1.05 2.61 1.71 2.91 20
Blue-collar occupations .. f— 28.22 16.10 1213] 220 2.15 3.05 1.54 2.77 42
Service occupations 32.33 17.06 15.26 277 2.93 3.25 2.04 3.27 1.00
Alreraft manufacturing (SIC 3721) e cvccinisnnn 33.98 22.63 11.35 3.07 1.05 275 1.58 2.81 09
White-collar ocoupations 36.32 24.83 11.50 343 72 2.66 1.71 2.80 .08
Blue-collar occupations 30.14 19.04 11.10 248 1.64 2.91 1.37 266 .05
Publlc utilitles (SIC's 48, 49) .. 26.73 18.62 8.10 2.31 73 2.07 92 1.99 .07
White-collar ocoupations ... 26.54 18.74 7.80 2.27 .60 2.00 89 1.96 .08
Blue-collar occupations ...... 27.58 18.67 8.91 247 1.02 2.27 1.00 2.10 .05
Communications (SIC 48) ....c.iveeneiicrimecnnicne, 24.22 17.20 7.02 1.93 64 1.87 .69 1.83 .06
White-collar occupations 23.81 17.07 6.74 1.89 56 1.77 84 1.81 &7
Blue-collar occupations 26.10 17.97 8.13 217 91 2.25 45 1.91 .04
Electrie, gas, and sanltary services (SIC 49) ............... 30.64 20.84 9.80 2.91 .88 2.39 1.28 225 .09
White-callar occupations .... 32.44 2235 10.08 3.08 70 2.49 1.42 227 12
Blue-collar occupations 28.82 19.26 9.56 2.72 1.1¢ 2.29 1.13 2.25 .06
Percent of total compensation
Transportation equipment manufacturing (SIC 37) ......... 100.0 61.2 38.8 8.6 56 a4 50 9.0 1.2
White-collar occUpations ......ccuessrrmsresisnsenns 100.0 67.8 322 9.8 25 7.3 4.3 7.6 6
Professional speclalty and ical 100.0 68.9 31.1 9.8 20 6.8 4.3 7.6 .6
Executive, administrative, managetial 100.0 68.3 3.7 10.6 2.6 6.5 4.2 7.2 5
Blue-collar occupations 100.0 57.0 43.0 7.8 7.6 10.8 55 9.8 1.5
Service occupations 100.0 528 47.2 8.6 9.1 10.1 6.3 10.1 3.1
Alrcraft manufacturing (SIC 3721) ... 100.0 66.6 33.4 8.0 341 8.1 4.6 8.3 3
White-collar occupations ... 100.0 68.4 31.6 9.4 20 7.3 4.7 ‘8.0 2
Blue-collar occupations ...... 100.0 63.2 36.8 8.2 54 9.7 4.5 8.8 2
Publie utilitles (SIC's 48, 49) .....cccovreeeee. 100.0 69.7 30.23 8.7 2.7 7.7 34 7.5 3
White-collar oceupations ... 100.0 70.6 28.4 8.5 23 75 3.3 7.4 3
Blue-collar occupations ..., 100.0 67.7 323 9.0 37 8.2 3.6 7.6 2
Gommunicatl_ons (SIC 48) . e e 100.0 71.0 29.0 8.0 2.6 77 2.8 7.5 2
White-collar vccupations ... 100.0 717 28.3 7.9 24 74 27 7.8 3
Blue-collar occupations ... 100.0 €8.8 31.2 8.3 a5 86 32 7.3 A
Elecirle, gas, and sanltary services (SIC 49} ............... 100.0 68.0 32.0 a5 29 7.8 4.2 7.4 3
White-collar occupations ... 100.0 68.9 M1 8.5 21 77 4.4 7.0 4
100.0 66.8 '33.2 9.4 3.8 8.0 39 2

Blue-collar occupations

7.8

1 includes severance pay and supplemental unemployment benefits.
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Table A1. Employer Costs for Employee Compensation: Civilian workers by occupational and industry

group, corrected data for March 1894

As originally published Corrected Difference
Total Wages Tetal Wages Total Wages
Series compen-  and Total |compen- and Total jcompen- and Total
sation salaries benefits] sation salaries bensefits { sation salaries benefits -
Civilian WOrKETS ..ovuviermreecreeiiiiresnienes $18.43 $13.06 $5.37| $18.30 $12.95 $5.35 -$0.13 -$0.11  -$0.02
Qccupational group )
White-collar occupations......cceveeeae, 21.86 15.85 6.01] 2187 1582 6.05 0.01 -0.03 0.04
Professional specialty and technical 2015 2137 7777 30.02 2191 8.11 0.87 0.54 0.34
Professional ...ccccocvveiinnmeiineninnn. 30.23 22.30 7.93 31.91 23.40 8.51 1.68 1.10 0.58
NUISES coeiicriivitreenrneinreraniaraninnnas 27.46 19.80 7.66 27.17 19.65 7.52 -0.29 -0.15 -0.14
TEACHEIS.ciieviiveerireanisissinererreeenns 30.71 23.31 7.40 34.76 26.16 8.61 4.05 2.85 1.21
Techrical ....covvvernenereiireessinennens 2413  17.07 7.068] 2342 16.71 8.71 -0.71 -0.36 -0.35
Executive, administrative,
and managerial .....cccevvvvnicrinins 31.28  22.44 8.84] 31.24 224 8.83 -0.04 -0.03 -0.01
Adminstrative suppon, '
including clerical......c.cocciciiinnininnes 14.90 10.41 4.49 14.87 10.38 4.49 -0.03 -0.03 0.00
‘Blue-caollar occupations......cceeeeees 17.00  11.38 5,70 17.08 11.38 5.70 -0.01 0.00 0.00
Service ocoUpPations ... ierennes 10.00 7.18 2.82 9.96 717 2.79 -0.04 -0.01 -0.03
Industry group
ET=Y o ot T SO 19.68 14.38 5281 19.36  14.11 5.24 -0.32 -0.28 -0.05
Health services.....ccoeeieivvsrnisennns 18.28  13.64 566 17.99 12.85 5.04 -1.30 -0.69 -0.62
Hospitals oo cnsveeerisene e 20.57 14.37 6.20 20.57 14.37 6.20 0.00 0.00 0.00
Educational services.......cmeeeeeeenne 2562  18.87 6.756] 27.73 20.18 7.54 2.1 1.32 0.79
Elementary and secondary
education ... 25,52 18.80 6.72| 28.10 20.40 7.70 2.58 1.60 0.98
Higher SOUCALION cuveerrereereeeerermnenne 28.14 20.60 7.54| 28.14 20.60 7.54 0.00 0.00 0.00




Table A2. Employer Costs for Employee Compensation: Civilian workers by occupational and industry

group, corrected data for March 1995
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As originally published " Corrected Difference
Total Wages Total Wages Total Wages
Series compen- ~ and Total |compen- and Total |compen- and Total
sation salaries benefits | sation salaries benefits | sation salaries benefits
Civilian workers ... $18.38 $13.12  $5.26] $18.21 $12.98 $524 -$0.17 -$0.14 -$0.02
Occupational group
White-collar occupations......c..ccc..... 21.87 1584 5.93| 21.83 1587 5.97 -0,04 -0.07 0.04
Professional specialty and technical 20.07 21.42 7.85| 2977 21.83 7.93 0.70 0.41 0.28
Professional.....cccoeecinenccinceennane 30.17 2238 7.81] 3159 2328 8.31 1.42 0.92 0.50
NUISES w.veveeeererseeesecrsennaserrenseees 28.00 20.34 767 2758 2012 748 -0.42 022  -0.24
Teachers........ccrvvecerrsrarernioreres 30.26 23.06 7.20|  34.07 2572 B.35 3.81 2.66 1.15
Technical ......c.oorricceecriee 23.87 16.97 6.90 23.28 16.71 6.58 -0.58 -0.26 -0.32
Executive, administrative, '
and managerial ........ccoeccvenreninnas 3234 2314 8.20] 3232 2312 9.21 -0.02 -0.02 0.01
Adminstrative support, ' ,
inciuding clerical .......cceevreeemeenn.. 14.86 10.51 4.36 14.84 10.48 4.36 -0.02 -0.03 0.00
Blue-collar occupations........coceeeeee... 16.92  11.39 553 16.91 11.39 5.53 -0.07 0.00 0.00
Service occupations ......eceeeeeiieeenens 9.98 7.21 2.77 8.98 7.22 2.76 0.00 0.01 -0.01
Industry group
SEIVICES ... ree s 19.53 14.38 5.15 19.10 14.01 5.09 -0.43 -0.37 -0.06
Health services.........ccccciireecrinnnen, 19.59 13.80 5.69| 18.01 13.00 5.00 -1.58 -0.80 -0.69
Hospitals...oovevericeiicrenecieceeeeecen, 21.14 14.83 6.31 21.14 14.83 6.31 0.00 0.00 0.00
Educational services.......cceeceeeeae. 24,99  18.51 6.48| 26.64 19.50 7.14 1.85 0.99 0.66
Elementary and secondary .
education .....ccovcviiiecciinecineas 24.57 18.27 6.30] 26.37 19.36 7.01 1.80 1.00 0.71
Higher education .......ecvevecenin 28.11 7.68] 28.11 20.43 7.88 0.00 0.00 0.00

20.43




Table A3. Employer Costs for Employee Compensation: Civilian workers by occupational and industry -
group and private industry, full-time workers in manufacturing, corrected data for March 1996

- As originally published - Corrected Ditference
Total - Wages Total ~Wages Total Wages
Series compen-  and Total fcompen- and Total |compen- and Total
sation salaries benefits | sation salaries benefits | sation salaries benefits
Civilian WOTKers ......c.cieimeesrenanirsnnnans - $18.82 $13.48 $5.34] $18.68 $13.36 $5.32| -$0.14 -§0.12 -$0.02
Occupational group
White-collar occupations.....c.eeeneae 2252 16.43 6.09| 2252 16.40 6.12 0.00 -0.03 0.03
Professional specialty and technical 30.00 22.10 7.99] 30.82 2255 8.27 0.73 0.45 0.28
Professional ..., 31.14  23.00 8.14| 32,60 23.95 8.65| 1.46 0.95 0.51
NUISES covviverrverremre e 2816  21.10 8.07| 2863 20.87. 7.82 -0.47 -0.23 -0.25
Teachers.. i, 31.46 2394 7.52| 3550  26.82 8.68 4.04 2.88 1.16
Technical ..o 2484 17.69 7.25| 24.24 17.36 5.88 -0.70 -0.33 -0.37
. Executive, administrative, _
and managerial .........coocneeniinens 3290 23.71 8.20] 33.05 23.81 9.24 0.15 0.10 0.04
Adminstrative support, :
including clerical......coonveinciiiinnn. 15.17 10.72 445 15147 1073 4.44 0.00 0.01 -0.01
Blue-collar occupations.....coceveveins 17.28  11.72 566 17.28 11.73 5.56 0.00 0.01 0.00
Service occupations .....ocecieeenienes 10.17 7.37 2.80 10.17 7.38 2.79 0.00 0.0 -0.01
Industry group i
SEIVICES .cevericrrersreerrenroeemmees e araeians 1¢.90  14.67 5.23] 1954 1437 5.18 -0.36 -0.30 -0.07.
Health services.......ccoovmicviiniiiiine 20.04 14.14 5.91 18.34  13.21 5.12 -1.70 -0.93 -0.79
Hospitals oo 211 15.10 8.61| 21.71 15.10 6.61 0.00 0.00 0.00
Educational servicesS.....cominiinians ‘ 25,57 18.95. 6.62| 27.70 20.34 7.37 2.13 1.39 0.75
Elementary and secondary '
=Y [Te7: 1 {1e] o OO 2480 18.45 6.35] 27.33 20.12 7.21 2.53 1.87 0.86
Higher education........ccceovrvrereens 2929 '21.38 7911 2929 2138 7.91 0.00 0.00 0.00
Private industry
Full-time workers
Manufacturing ..oecoccereeriiiisiienines 20.00 13.46 6.54| 21.256 14.28 6.97 1.25 0.82 0.43
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EXPLANATORY NOTES

Employer Costs for Employee Compensatlon is a measure of the average cost per employee hour worked
to employers for wages and salaries and benefits. : E

Wages and salaries are defined as the hourly straight-time wage rate or, for workers not paid on an hourly
basis, straight-time earnings divided by the corresponding hours. Straight-time wage and salary rates are total
earnings before payroll deductions, excluding premium pay for overtime and for work on weekends and holidays,
shift differentials, nonproduction bonuses, and lamp-sum payments provided in lieu of wage increases.
Production bonuses, incentive earnings, commission payments, and cost-of-living adjustments are included in -
straight-time wage and salary rates.

Benefits covered are: paid leave--paid vacations, holidays, sick leave, and other leave; supplemental
pay-premium pay for overtime and work on weekends and holidays, shift differentials, nonproduction bonuses,
and lump-sum payments provided in lieu of wage increases; insurance benefits--life, health, sickness and accident
insurance and long-term disability insurance; retirement and savings benefits--defined benefit and defined
contribution plans; legally required benefits--Social Security (OASDI and Medicare), federal and state
unemployment insurance, workers' compensation, and other benefits required by law, such as state temporary
disability insurance; and other benefits--severance pay and supplemental unemployment plans. '

The Survey

Employer Costs for Employee Compensation covers all occupations in private industry and state and
local governments, but excludes farms and households. These cost levels are published once a year with the
payroll period including March 12* as the reference period.

The cost levels published in this release are based on a sample of about 18,300 occupations within 4,200
sample establishments in private industry and about 4,500 occupations within 850 establishments in state'and
local governments. The sample establishments are classified in industry categories based on the 1987 Standard
Industrial Classification (SIC) manual, as defined by the U.S. Office of Management and Budget. Within an
establishment, specific job categories are selected to represent broader major occupatmnal groups such as
professional specialty and technical occupations.

The cost levels are calculated with current employment weights each year. The March 1997
compensation cost levels were calculated using the March 1997 employment counts from the Bureau of Labor
Statistics Current Employment Statistics (CES) program benchmarked to the 1996 universe of all private
nonfarm establishments. For private industry, in most cases, the employment counts used were total employment
estimates for 2-digit major industry groups (such as primary metal manufacturing or food stores) as defined by
the SIC manual. For the aerospace industries, employment estimates for 4-digit industries such as aircraft
manufacturing were used. In transportation and public utilities, Standard Industrial Classification (SIC) coding
changes that were introduced with the 1996 CES benchmark were not incorporated into these estimates. Rather,
the employment estimates used reflect the employment counts as they would have been if the SIC coding changes
had not been made. This was done so that the employment counts would be consistent with the weighted costs
(which could not be converted to the new coding structure this year) used in the calculation of these costs levels.
Because of the potential impact on the 1997 estimate for the transportation and public utilities series, that series
was not published this year. “However, these data were used in the calculation of higher level series—service-
producing industries, nonmanufacturing, and all workers. In the future, these estimates will conform to the CES
SIC coding scheme. For more information on the SIC coding changes, see “BLS Establishment Estimates
Revised to Incorporate March 1996 Benchmarks” in the June 1997 issue of Employment and Earnings. For state
and local governments, the employment counts used ranged from those for 3-digit mdustnes such as hospitals;
to those for major industry divisions, such as public administration,
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The employment data from these 2-digit, 3-digit, or 4-digit industries were distributed to major
occupational groups (such as executives, administrators, and managers or machine operators, assemblers, and
inspectors) using the relative importance of the groups as estimated by the Employment Cost Index (ECI)
sample. Because the ECI establishment sample is completely replaced over a period of several years, the major
occupational group employment counts from the ECI are affected by the age of the sample. However,
differences of a few years in the age of the occupational employment data within industries are likely to have only
a small impact on the estimates.

In contrast, the ECI, which measures the change in employer, costs for employee compensation, is
calculated with fixed 1990 employment counts to prevent employmens shifts among occupations and industies
from influencing the changes. Therefore, year-to-year changes in the cost levels will differ from those in the ECL

More information on the cost levels, including how the costs are calculated, appears in the article
“Analyzing employers’ costs for wages, salaries, and benefits" in the October 1987 issue of the Monthly Labor
Review. The published cost levels for March 1987 also appear in that article.

An annual bulletin is issued from the ECI program. The most recent bulletin, Employment Cost Indexes
and Levels--1975-95 (Bulletin 2466) with an Errata dated October 1995, provides historical data on ECI indexes
as well as employer costs for employee compensation data for March 1993, March 1994, and March 1995,
Measures of the precision of both the Employment Cost Index and the employer costs for employee
compensation, an explanation of survey methods, and a discussion of the published information also are included.
Please note that Tables 14, 15, 30, and 31 in the bulletm contain the incorrect data that is corrected in tables Al
and A2 of this news release.

Copies of articles, bulletins, and other information can be obtained by calling (202) 606-6199, e-mailing
olctinfo@bls.gov, or visiting http://stats.bls.gov/ecthome.htm.

The Relative Standard Errors

Because the data are based on a sample survey, the compensation cost esﬁmates probably differ from fh_e |
figures that would be obtained from all units covered by the survey. To determine the precision of each cost
level estimate, a standard error was calculated.

The standard error defines a range (confidence interval) around the cost estimate. The approximate 95-
percent confidence interval is the estimate plus or minus twice the standard error. The standard error also can be
expressed as a percent of the cost estimate, or the relative standard error. For example, the 95-percent
confidence interval for a cost estimate of $10 with a relative standard error of 1.0 percent would be $10.00 plus
or minus 2.0 percent (2 times 1.0 percent) or $9.80 to $10.20. One can be 95 percent confident that the "true”
cost falls within the confidence interval. The relative standard error is shown with the cost estimates for some
series in the appendix.- Relative standard errors for all published estimates are available upon request. For a
fuller explanation of the relative standard errors, see "Analyzing employers’ costs for wages, salaries, and
benefits," in the October 1987 issue of the Monthly Labor Review. | ‘

Standard errors relate to differences that occur from samp]iﬁ g errors, but not from nonsampling errors.
Sampling errors are differences that occur between the results coniputed from a sample of observations and those
computed from all observations in the population. Nonsampling errors are not measured. They include such
things as survey nonresponse, data collection errors, and processing errors. Survey nonresponse is due to sample -
members that are unable or unwilling to participate in the survey; data collection errors include incorrect data
provided by the respondent or definitional difficulties; and processing errors include errors in recording, coding,
and entering data. Although nonsampling error is not measured, many procedures for reducing such errors are in
place, through several quality assurance programs. These include data collection reinterviews, observed
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interviews, computer edits of the data, and systematic professional review of the reports on which the data are
recorded. Extensive training of field economists also is conducted to maintain high standards in data collection.

Comparing Private and Public Sector Data

Aggregate compensation cost levels in state and local governments should not be compared directly with
those in private industry. Differences between the two sectors stem from a number of factors, particularly the
variation in work activities and occupational structures. Manufacturing and sales, for example, make up a large
part of private industry work activities, but are rarely found in state and local governments. White-collar
occupations account for two-thirds of the state and local government workforce (largely professional
occupations including teachers), compared with one-half in private industry.

An article examinirg in more detail differences in compensation levels between private industry and state
and local governments, "Cost of employee compensation in public and private sectors,” was in the May 1993
issue of the BLS publication, Monthly Labor Review.
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Appendix. Employer costs per hour worked for components of compensation, and realtive standard errors,! by major
industry and occupation categorles, March 1997

Benefit costs
industry or occupation Total Wages '
?:(ategory compen- and Supple- Retirement] Legally Other
sation salaries : and required e
_ Total Paid leave [ mental pay | insurance savings | benefits benefits<
Civilian workers
Cost per hour worked .....cvvverreneen | $19.22 $13.85 $5.37 $1.27 $0.47 $1.23 $0.75 $1.62 $0.03
Relative error ... 8% 8% 1.2% 1.5% 6.5% 1.3% 2.3% 8% 10.7%
State and local .
government workers
Cost per hour worked $26.58 $18.61 $7.97 $2.06 $.23 $2.00 $1.95 $1.61 $.04
Relative error .............. 1.4% 1.4% 1.8% 1.7% 6.9% 2.1% 2.8% 2.0% 22,0%
Private industry workers : :
Cost per hout Worked ......c..rees $17.97 $13.04 $4.94 $1.14 $.51 $1.09 $.55 $1.62- $.03
Relative error .......coeceeememrssnersarenns 1.0% 1.0% 1.4% 1.9% 7.0% 1.7% 3.4% 8% 11.7%
Goods-producing industries
Cost per hour worked ..o $21.86 $14.92 $6.94 $1.45 - $.82 $1.64 $.85 $2.11 $.07
Relative error ........ccoeecrrnivrvrinen, 1.7% 1.6% 2.3% 2.4% 4.9% 3.0% 5.5% 1.9% 17.2%
Service-producing industries :
Cost per hour worked .......ccovevinnn $16.73 $12.44 $4.29 $1.04 .42 $.92 $.45 $1.46 %
Relative ©Iror ... 1.3% 1.2% 1.8% 2.4% 11.1% 1.8% 4.3% 5% (%)
Manufacturing
Cost per hour worked $21.84 $14.79 $7.05 $1.66 $.88 $1.70 $.79 $1.94 $.08
Relative sImor ... 21% 21% 2.6% 2.8% 5.9% 3.0% 6.6% 2.1% 18.0%
Nenmanufacturing industries
"Cost per hour worked $17.10 $12.64 $4.46 $1.02 $.43 $.95 $.49 $1.55 (%)
Relative error ....... . 1.2% 11% 1.8% 2.4% 10.0% 2.0% 4.0% 9% (%)
White-collar workers
Cost per hour worked .....ccceeeennenn: $21.60 $15.94 $5.66 $1.53 $.56 $1.20 $.65 $1.69 $.03
Relative effor ... 1.3% 1.3% 1.8% 2.3% 124% 1.8% 3.8% 8% 14.0%
Blue-collar workers
Cost per haur worked .....oovvvcvveienns | $17.19 $11.80 $5.39 $.93 $.65 $1.29 $.62 $1.86 $.04
Relative error ........ccccoceeeremrervinnnns 1.4% 1.2% 2.2% 2.6% 3.3% 2.9% 58% 1.6% 13.7%
Service workers .
Cost per hour worked .........ccocrvnne $9.04 $6.94 $2.10 $.37 $.14 $.44 $.12 $1.03 (3)
Relative error ... 1.5% 1.3% 2.7% 4.9% 5.8% 5.2% 6.0% 1.8% %)

1 The relative error is the standard error expressed as a percent of
the cost. One can be 95-percent confident that the interval around the
cost estimate bounded by two times plus and two times minus the

standard error contains the "true” cost.
Includes severance pay and supplemental unsmployment beneflts.
3 Cost per hour worked is $0.01 or less,




