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EMPLOYER COSTS FOR EMPLOYEE COMPENSATION - MARCH 1995

Employer costs for employee compensation in the United States (private industry and state and
local governments) averaged $18.38 per hour worked in March 1995, the U.S. Department of .

Labor's Bureau of Labor Statistics reported today. Straight-time wages and salaries (71.4 percent
- of the costs) averaged $13.12 an hour, and benefit costs (the remaxmng 28 6 percent) averaged

$5.26.

Legally required benefits (e.g., social security, workers' compensation, unemployment .
‘insurance) averaged $1.59 per hour worked--the largest cost to employers among the benefit
categories. Legally required benefits accounted for 8.7 percent of total compénsation costs and
nearly one-third of all benefit costs. (See table 1.) ,

. Other important benefit categones and their average costs per hour worked were: Insurance

' ($1.29), paid leave ($1.22), retirement anid savings (71 cents), and sipplemental pay (42 cents), .
which includes premium pay for overtime, shift pay, nonproduction bonuses, and lump-sum :
payments provided in lieu of wage increases. ‘

Private mdustrv

In private mdustry, March 1995 employer compensation costs averaged $17 10 per hour -
worked, with straight-time wages and salaries averaging $12.25 per hour and benefit costs
- averaging $4.85 per bour. (See table 5.) Compensation.costs varied widely by industry and -
occupational group, union status, part-time and full-time status, establishment employment size,
and geographic region. (See chart B. ) Highlights for private mdustly follow: .

Compensatlon costs averaged more for workers in goods-producing mdustnes ($20.75 per
hour worked) than for those in service-producing industries ($15.88). (See table 10.) In goods-,
producing industries, compensation cost levels ranged from $17.99 in nondurable goods
manufacturing to $22.29 in durable goods manufacturing. Among semce—producmg industries,
compensation costs ranged from $9.32 in retail trade to $23.24 in transportation and public

utilities.

For the first time, compensation costs for state and local government
workers include data for substitute teachers. This inclusion also affects
compensation costs of civilian workers.




- March 1995 compensation costs also varied within industries: In health services, for .exaﬁlple,

where compensation costs averaged $17.99 per hour worked, those costs were $11.30 in nursing
homes and $21.06 in hospitals. (See table 15.) ‘ :

Among occupational categories, average compensation costs were higher for white-collar
occupations ($20.50) than for blue-collar occupations ($16.69) and service occupations ($8.39).
(See table 6.) The level of compensation varied considerably, hewever, by occupational group
within the blue-collar and white-collar categories. _

Benefits in private industry made up a larger proportion of compensation costs for blue-collar
occupations (32.4 percent) than for white-collar occupations (27.0 percent) and service
occupations (24.3 percent). (See table 10.) In goods-producing industries, benefits made up 34.5
percent of compensation costs for blue-collar occupations, compared with 29.7 percent for white-
collar occupations. The corresponding proportions in service-producing industries were 29.1
percent and 26.3 percent. (Seg table 11.)

March 1995 compensation costs averaged more for union workers ($22.40) in private industry
 than for nonunion workers ($16.26). (See table 13.) In addition, benefits made up a larger
proportion of compensation costs for union workers (35.7 percent) than for nonunion workers
(26.8 percent). Union and nonunion cost levels reflect a variety of influences, including coverage
by a collective bargaining agreement and variation in distribution of union and nonunion workers
among occupations, industries, and establishment size groups.

Compensation costs in private industry increased with establishment employment size. (See
- table 8.) Compensation costs averaged $14.58 per hour worked in establishments of under 100
employees, $16.30 in establishments of 100 to 499 employees, and $22.85 in establishments of
300 or more employees. ' :

March 1995 compensation costs for full-time workers were more than double those for part-
time workers. (Seetable 9.) Compensation costs averaged $19.44 per hour worked for full-time
workers, compared with $8.98 for part-time workers. Benefit costs made up 29.5 percent of total
compensation for full-time workers, and 20.1 percent for part-time workers. Employees in an
establishment are classified as full-time or part-time in accordance with the practices of the
establishment, rather than on the basis of the number of hours worked per week.

- Compensation costs by region ranged from $15.31 in the South to $20.09 in the Northeast.
The proportion of compensation costs made up of benefits ranged from 27.0 percent in the West
10 29.1 in'the qutheqsg_ and 29.2 percent in the Midwest. (See table 7.)

State and local governments

~ In'state and local governments, March 1995.employer costs averaged $24.86 per hour

worked, with straight-time wages and salaries averaging $17.31 and benefit costs averaging
$7.56. (See table 4.) Compensation costs varied widely by type of work activity and
occupational group. Highlights for state and local governments follow:

Among work activiﬁ_es, average compensation costs were higher per hour worked in services
(e.g., health and -educational services) than in public administration ($25.92 and $22.82,
respectively). Those two catég_qrigs account for most state and focal government employment.
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o Compensatlon costs in state and local governments averaged more for thte-coHar :
occupations ($27. 60) than for blue-collar ($20.12) and service occupations (318.39). Service
occupations include police and firefighters, as well as janitors, cooks, and nursing aides.

The relative unportaﬂce of March 1995 employer costs for employee benefits also varied
among occupational categories. Benefits accounted for 28.7 percent of compensation costs for
‘white-collar occupations, compared with 35.4 percent for blue-collar and 36.0 percent for service

occupatlons

Notes

Aggregate compensation cost levels in state and local governments should not be compared
directly with those in private industry. Differences between the two sectors stem from a number
of factors, particularly the variation in work activities and occupational structures. Manufacturing
and sales, “for example, make up a large part of private industry work activities but are rarely
found in state and local governments. White-collar occupations account for two-thirds of the
state and local government workforce (fargely professional occupatlons mcludmg teachers),
compared with one-half in private industry.

-+ -An article- exammmg in-more detail differences in compensatlon levels between private industry
and state and local governments, "Cost of Employee Compensation in Public and Private
Sectors," was in the May 1993 issue of the BLS publication, Monthly Labor Review.

The Marchi 1995 levels of employer costs for employee compensation shown in this release
were calculated using March 1995 employment patterns. Therefore, changes in cost levels over
time reflect both changing rates of compensation and changes in relative employment among
occupations and industries with different rates of compensatlon

A measure of the change in rates of compensation that is not influenced by employment shifts
among occupations and industries is provided by the Employment Cost Index (ECI), which is
published quarterly by the Bureau of Labor Statxstlcs . o o
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Employer costs for employee compensation

Chart A. - Relative importance of employer costs for employee compensation,
private industry and state and local govemment, March 1995 '
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Tabe 1. CIVILIAN WORKERS BY BROAD OCCUPATIONAL CATEGORIES: Employer costs per hour worked for ©-
employee compensation and costs as a percent of total compensation, March 1995

Compensation Civitian workers White-collar Blue-collar Senvice
‘component . — _
- Cost Percent Cost | Percent | ~ Cost Percent “Cost Percent
Total comPensation ..o, $18.38. | 100.0% $21.87 .| 100.0% $16.92 100.0% $9.98 100.0% . .
Wages and salaties .....eeeeresrimsresasaeeas 13.12 714 15.94 729 11.39 67.3 721 72 2. ..
Total benefits 526 | 288 593 | 274 ss3 | sa7 | 277 373
Paid leave ........ 122 6.6 1.54 7.0 ) 1.00 59 57 5 7 '
- Vacations 55 3.0 66 30 . .52 341 26 26
Holidays 41 23 . 52 24 35 241 18 - 1.8
Sick leave .... 19 10 27 12 .| ... .08 6 : 10 10 -
Other leave 06 4 09 4 04 2 B < 3
SUPPIMENAL PAY vveroesccssenserssssssessesserss 42 23 Az 19 59 35 6| 18
Premiurn pay A7 k] 09 4 . 39 23 09 .
Shift pay 05 3 04 S 2 07 4 04 4
Nonproduction bonuses ......................... 20 1.1 29 1.3 .13 7 .04 4
Insurance 1.29 7.0 146 87 138 8.1 .66 ‘6.6 -
Life insurance 05 2 .08 3 04 3 02 .2
Heallh iNSUTANCE ....cccuvermsromisesreraessnsanaen 1.21 6.6 1.35 62 1.29 7.6 63 63 .
- Sickness and accident insurance .......... 04 2 05 ,2' 04 3 - { 1y { 1 J.
REHEMEnt and SAVINGS . .e.e-sucuerreeresscs brg 39 | .86 39 65 as 3 | 38
Legally required benafits? _._.._.. 1.59 87 1.63 75 187 111 1.01 10.1
Social Security ... 1.06 5.8 1.25 . 57 98 58 59 £.0
Federal unemployment .. 03 1 03 A .03 2 .03 3
State unemployment ...... 1 £ A1 5 13 .8 09 9.
Workers’ compensation ........oeceeveeeeee .38 2.1 24 11 70 4.1 30 3.0
Other benefits3 03 2 03} 1 04 2 H oy

1 Cost per hour worked is $0.01 or less.

2 Includes railroad retirement and supplemental retirement,
railroad unemployment insurance, and. other legally reguired

benefits in addinon to those shown.
banefits

3 Ingludes severance pay and supplemental unemployment




Table 2. CIVILIAN WOHKERS Emplayer costs per. hour worked for emp!oyea compensation, and costs as a percent of total compensation, by

occupational and industry group, ‘Maich

" Benefit costs
" Totat Wages - Legatty
Series " compen- and Retirement| Legal
- Supple- : ; Other
. uired
. sation | salaries Total | Pad leave | mental pay | Iosurance saa:u"‘r?gs e | benefits®
Cost per hour worked
Civilian workers $1888 | $13.12 $526 | @122 $042 |  $1.29 $0.71 $1.59 $0.03
QOccupational group B . -
White-collar occupations 21.87 15.94 583 1.54 42 1.46 86 - 1.63 03
Professional specialty and teclwcai — 29.07 21.42 7.65 1.85 39 1.87 "1.36 2.04 04
Pratessional : . 3047 22,38 7.81 195. 38 1.80 145 2.08 04
Nurses 28.00 20.34 7.67 205 1.10 1.47 74 2.29 02
Teachers 30.26 23.06 7.20 1.42 05 1.85 179 1.97 02
Technical ‘ 23.87 16.97 68.90 1.91 A7 168 . 96 1.83 .04
Executive, administrative, and managersial ........ 32.34 23.14 8.20 277 94 1.83 1.32 2.30 05
Administrative support including clerical ....... 14.86 10.51 4.36 1.10 26 1.91 50 117 .02
Biue-coliar cccupations 16.92 11.39 5.53 1.00 59 138 65 1.87 04
Service occupations 9.98 72t | 277 57 RTS 26 | (2
Industry group .
Services 19.53 14.38 5.15 1.28 25 . 1.32 79 1.51 .02
Health sarvices 19.59 13.90 569 1.59 .56 142 56 1585, { 2 )
Hospitals 21.14 14.83 6.31 1.81 54 1.62 .82 1.60 L2
Educational servicas ; 24.99 18.51 648 1.49 .07 181 146 1.63 02
Elementary and secondary education ....... e[| 24,57 1827 6.30 1.34 05 1.88 143 1.57 02
ngher education 28.11 20.43 7.68 205 R .85 1.83 1.82 %)
Percant of total comperisation
Civilian workers . 190.0% 71.4% 28.8% 6.6% 2.3% T0% ‘3.9% 8.7% 0.2%
QOccupational group ‘ i ’
‘While-collar occupations 100.0 72,9 271 7.0 1.9 6.7 3.8 7.5 A
Professional specialty-and technical ... e | 1000 73.7 263 - ‘8.7 14-- ‘6.4, 47 7.0 A
Prolessional 100.0 74.1 25.9 6.5 13 63 4.8 6.9 A
Nurses . 100.0 726 274 7.3 a9 53 - 256 8.2 .1
Teachers 1000 76.2 238 C 47 2 64 5.9 8.5 A
Tachnical 100.0 AR T 289 8.0 20 70 40 7.7 2
Executive, administrative, and managenial .....uwcw..| 1000 715 28.5. [-X:) 29 56 4.1 71 2
Administrativa suppont including cierical .......corumecmnennn] 1000 70.7 293 7.4 17 88 3.4 7.9 A
Blue-collar occupations 100.0 673 327 5.9 as 81 38 111 2
Servica occupalloh:s 100.0 722 27.8 57 1.6 6.6 36 10.1 (2 )
industry group . )
Services 100.0 736 2684 - 6.5 1.3 B.7 4.1 77 A
Heakh services 100,0 71.0 29,0 8.1 238 72 29 7.9 %)
Haspitals 100.0 702 298 as 30 7.7 28 7.6 R
Educational services 100.0 741 259 6.0 3 7.2 58 6.5 .1
Elementary and secondary education ... | 1000 74.4 258 55 2 7.7 5.8 6.4 J
Higher education 100.0 727 273 7.3 4 ‘6.6 65 6.5 (%)

! Ineludes severance pay and supplemental unemployment benefits.

2 Cost per hour workad is $0.01 or Iass.




Table 3. STATE AND LOCAL GOVERNMENT BY BROAD OCCUPATIONAL AND INDUSTRY CATEGORIES: Employer costs per hour
worked for employee compensation, and costs as a percent of total compensation, March 1895 ’

: All workers in State and . . N . . .

Compensation local govermments White-collar occupations Service ocoupations Service industries
component . ‘

Cost Parcent Cost Percent Cost Percent Cost Percent

Total COMPENSANION rermrerorserremirrss|  $24.86 100.0% $27.60 100.0% $18.39 100.0% $25.92 100.0%
Wages and salaries .... 17.31 69.6 19.69 71.3 1.77 640 18.60 717
© Total berieﬁls 7.56 304 7.9 28.7 €.62 36.0 732 28.3
Faid leave 1.95 . 7.9 203 74 1.70- 2.3 1.78 6.9
Vagations 58 27 54 23 g2 38 51 20
Hofidays 63 25" .66 24 54 28 59 23
Sick leave 49 20 55 2.0 34 1.8 .52 2.0
Other leave A8 6 .18 7 A1 6 A7 6
" SUPPIEMENTAL PAY -.uemereenersemmerareirmssrinenss 22 9 14 5 AC 22 15 K]
Premium pay Rk 4 04 2 22 1.2 .05 .2
Shift pay 05 2 03 A .10 5 04 .2
Nonproduction bONUSES ........-.cevsismcns 06 3 J06 2 0& 5 .06 2
Insurance 2.03 a2 2.14 78 1.72 94 2.04 7.9
Life insurance 05 2. .05 2 04 2 .05 2
Health instrance .. 1485 7.8 205 7.4 1.66 8.0 1.95 7.5
Sickness and accident msurance . 04 R 04 A .03 2 .03 A
Retirement and savings .. 1.78 71 1,80 6.8 1.57 8.6 177 6.8
Legally raquired benefits? . 155 6.3 1.67 6.0 .19 65 1.57 6.0
Social SecUity ... 1.19 48 1.36 4.9 -] 4.1 1.29 50
‘ Federal unemployment - %) (2 (%) ") %) %) (%) (%)
State unemployment ... 04 2 05 2 04 2 04 2
Workers' compansalion a1 1.2 26 9 38 21 23 9
BB BENEMED . orerroeeeoesseessss s inenis 02 a 03 1 03 1 02 g

¥ Includes ralload retirement -and supplemental - refirement, ralroad
_ unemployment insurance, and other legally required benefits in addition to

those shown.

2 Cost per hour worked is $0.01 or Jess.

3 |nctudes severance pay and supplemental unemployment benefils.




Table 4. STATE AND LOCAL GOVERNMENT: Employer costs per hour worked for empldyee cdmpenéation,- and éoét_s.asé pernént:‘of.total
com pensation, by accupational and industry group, March 1995 .

Benefit costs
Total Wages T -
Series compen- and Retirement| Legally
i ; Supple- - T L eneian e | Other
sation salaries . “and Trequiréd 1
_ Totat | Paid jgave | mentai-pay | Insurance savings | benefits benefits
Cost per hour worked o
State and local gOVEMMENt WOTKETS ....coneueereececeeeeeecaeenieas $24.86 $17.31 $7.56 $195 | §0.22 $2.03 $1.78 3155 1 so.02
Oceupational group -
White-collar occupations ......... 27.60 19.69 7.91 203 4 214 1.80 . 03
Professional specialty and technical .......c.ccoveeueeeeereeee.. 32,63 23.91 8.72 2.01 15 227 232 04
Professional 33.88 2495 8.93 202 .13 233 241 .99, 04
Teachers 36,30 2711 9.19 1.82 07 246 273 . g .04
Executive, administrative, and managerial .... 32.02 2208 9.94 3.28 .18 2.25 2.26 1.97 (2 )
Aciministrative support including clerical 15.99 10.59 . 540 1.47 09 1.84 85 1.03 - { 2 )
Blue-collar occupations .. 20.12 12.95 7.18 1.92 36 1.93 138} 151. 02
Service occupations 1830 n77 | es2 170 40 172 157 | e 03
Industry group
Services 25.92 18.60 732 1.78 .15 204 177 - .02
Health services 2111 1413 . 698 218 51 1.71 1.08 .02
Hospitals 2142 14.46 6.958 220 49 1.65 408, .02
Educational services . 27.09 19.67 7.41 1.70 08 2.09 1.91 .03
Elementary and secondary education ..........oceoeceeceea 26.89 19.67 7.22 1.52 K] 216 188 -}, .03
Higher education 2529 2017 812 - 2.22 15, 183 |- 204 |, 7 - (2)
Pubilic administration 2282 14.94 7.89 227 31 197 -188. 1. .1, .03
Percent of totat compensation
State and local govemment workers ..... s arse ettt bnetes 100.0% 69.6% 30.4% - 7.9% - 0.9% -82% { - T1% - &:3% 0.1%
Occupational group ‘ ) ) s R s
White-collar occupations 100.0 7.3 287 T4 5 ‘78 " 6.9 6.0’ A
Professional specialty and teChiical ... ecenverneencrnnns 100.0 733 8.7 6.2 5 6.9 741 59 1
Professional 100.0 736 264 6.0 4 8.9 71 5.9 1
Teachers 100.0 747 25.3 5.0 2 6.8 75 57 .1
Executive, administrative, and managerial 100.0 69.0 31.0 10.2 B 70 71 6.1 (2}
Administrative support including clerical 100.0 €6.2 338 9.2 5 1.5 5.9 6.4 { 2 )
Blue-coliar occupations 100.0 64.8 a5.4 2.6 18 9.6 €.9 7.5 a
Sarvice oceupations 100.0 64.0 35.0 8.3 22 94 86 6.5 A
Industry group
Services 100.0 1.7 28.3 69 B 79 6.8 6.0 A
Health services 100.0 66.9 331 10.2 24 8.1 5.1 71 R
Hospitals 100.0 67.5 32.5 10.3 23 1.7 5.1 74 3
Educational services 100.0 7286 274 6.3 3 77 7.1 5.9 1
Elementary and secondany @0UCalION .........coveveveeriurermnes 1000 732 26.8 5.7 2 8.0 70 5.8 Al
Higher education 100.0 713 287 79 o 6.8 7.2 6.2 { 2 ]
Public administration 100.0 655 34.5 10.0 13 8.6 82 6.3 A

1 In&ludes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less,




Table 5. PRIVATE iINDUSTRY. BY BROAD INDUSTRY CATEGORIES: Employer costs per hour worked for employee compensation, and
' costs as a percent of total compensation, March 1995

 Altworkers in S , . . .
Compensation  private industry Goods-producing Semce.-pmducmga Manufacturing Nonmanufacturing
component - : -
Cost Percent | - Cost ‘Percent Cost Percent Cost Percent Cost Percent
Total compensation ... $17.10 100.0% | %$20.75 100.0% { $15.88 100.0% | $20.47 100.0% | $16.29 100.0%
W2GES AN 'SAIANES oreeeeecereeemsoeesssrvesnrnsar 12.25 7.6 13.97 67.3 11.67 735 13.72 67.0 11.89 730
Total benefits . 4.85 284 6.78 327 4.20 265 6.74 33.0 4.39 270
Paid leave R 1.09 6.4 1.37 66 1.00 6.3 1.54 7.5 .98 6.0
Vacation pay : ’ 54 3.1 73 35 A7 3.0 B0 3.9 v 29
Holiday pay 37 22 49 24 33 21 57 28 J33 20
Sick leave 14 8 g1 .5 - W14 k] A2 .6 14 B
Other Ieave Pay .../ roicmeereeens 05 < .04 2 .05 <] .05 2 - .04 3
Supplemental pay ... . AT 28 .78 3.7 37 23 20 3.5 a9 24
Premium pay veaen A2 1.1 A0 19 A2 7 40 2.0 .14 8
Nonproduction bonuses ........cccccceevenva 23 1.3 ) 31 1.5 20 1.3 230 15 .21 13
Shift pay 05 3 07 - 3 . 05 ] 09 ) .05 3
Insurance ... 1.15 67 1.66 a.0 .88 62 172 | 84 1.02 6.2
Life insurance . 04 3 06 3 04 2 06 ) 04 2
Health insurance 1.08 6.2 1.53 74 .80 5.7 1.58 7.7 .94 58
i i o0 3 .07 E] 04 2 o7 4 04 2
Retifement and SEVIRGS —.....wm.! | B2 30 82 40 41 26 75| 87 | e | 28
Legally required benefits3 .... 1.59 9.3 2.08 10.0 143 2.0- 1.86 9.1 1.53 C 94
Social Security ... 1.02 6.0 121 . 58 86 6.1 121 . 59 S8 6.0
Federal unemployment insurance .. 03 2 03 A .03 2 .03 N .03 2
State unemployment insurance .. .12 7 16 ! A1 7 14 7. 12 1 7
Workers' compensation ............... 39 23 67 3z 30 19 - 48 23 - 87 2.3
Other Benefits? mommrsmscmsearrsssssaones| 03 2 o7 a4 (5) %) 0 | a4 02 A
T tncludes mining, construction, and manufactunng ' unemployment insurance, and other legafly required benefits in addition to those
2 Includes transportation, communication, and public utilities; wholesale and shown.
reta1 trade; finance, insurance, and real estate; and service industries. 4 Inciudes severance pay and supplementat unemployment benefits,

lnc!udes . milroad  retirement and supplemental retirement, raiiroad 5 Cost per hour worked is $D 01 or less.
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" Table G PRIVATE INDUSTRY BY BROAD OCCUPATIONAL CATEGORIES: Employer costs per hour worked for ’
employee compensation, and costs as a percent of total compensation, March 1995 - o

R All workers in - . .
Compensation private industry White-collar - Blue-gollar Senvice
component } ; S
: . Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSAtoN .} $17.10 100.0% | $20.50 1000% | $16.89 100.0% $8.39 100.0%
Wages and SAlanes ... . 12.25 _ 71.6 14.98 730 11.28 67.6 6.35 757 l
Total benefis 485 | 284 553 | 270 542 | 324 204 | 243
Paid leave 1.08 6.4 145 7.1 94 5.6 36 42
Vacation pay .54 ‘ad 69 34 50 30 a7 20 .
Holiday pay 37 22 49 2.4 a3 20 11 13-
Sick leave 14 .8 20 1.0 o7 4 06 7
Other lzave pay : .05 ] 06 3 .03 2 .02 2
Supplemental pay ... A7 28 52 25 60 36 A3 15
Premium pay . _— 19 11 a1 5 40 24 08 7
Nonproduction bonuses ......coeeeeeeeecec 23 1.3 36 17 13 B 03 4
Shiit pay 05 3 05 3 07 4 03 A
Insurance 115 67 129 6.3 134 2.0 45 54
Life insuranca .04 .3 06 a 04 3 M Al
Health insurance .. eesrruerarsanrensrnanasn 1.08 6.2 1.18 5.7 1.25 7.5 43 5.1
Sickness and accident insurance . 04 3 06 a .05 3 M h
- Retirament and Savings —...oceceecvereee .52 a0 .61 30 60 36 R 1.3
Legally required blaneﬁ‘ts2 .............. — . . 159 9.3 1.62 79 . 1.80 114 .99 - 11.8
Social Security 1.02 6.0 1.22 8.0 98 59 57 8.7
Federal unemployment insurance ......... .03 -2 03 2 .03 2 .04 4
State unemployment insurance ............. A2 7 12 8 14 8 10 1.1
Workers' compansation ... 39 23 24 1.2 72 43 28 34
Ofther benefits® , 03 2 03 2 04 2 M | M

1 Cost per hour worked is $0.01 or fess.

2 Includes railroad retirement and supplemenlal retirement,
railroad unemployment insurance, and other legally required

bener ts in adqua to those shown,
Includes severance pay and supplemental unemploymenl

benefits.
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Table 7. PRIVATE INDUSTRY BY REGION AND BARGAINING STATUS: Employer costs per hour worked for employee compensation, and costs
as a percent of total compensation, March 1995

Region Bargaining status
Gompensation Ty ) ' S . - o
component Northeast South Midwest . Wast Union Nonunion
Cost | Percent | Cost | Percent | Cost | Percent | -Cost | Percent | Cost | Percent | Cost | Percent
" Total COMpPENSAtON ...cossmmsrssmsesene-] 520,09 100.0% ¢ $15.31 100.0% | $15.89 100.0% | $18.35 100.0% $22.40 100.0% | $1626 100.0%

" Wages and SaIaMes ... | 1428 | 709 1104 | 721 1124 | 708 1339 | 730 1442 | 643 1180 | 732
Total benefils 5.84 291 427 279 465 29.2 486 27.0 7.89 35.7 435 ‘2638
Paid leave 1.40 70 .93 61 89 6.2 . 1.14 6.2 1.55 68 1.02 - 84

- Vacation pay 67 3.3 46 3.0 50 a1 56 3.0 84 3s 49 3.0
Holiday pay 48 24 381 2.1 35 2.2 A3 | 24 49 22 36 C 22
Sick leave .19 9 A 7 1 7 15 B A6 T A3 R:)
R L — 07 4 04 3 . 04 2 04 2 06 3 04 3
Supplemental pay oo eemereeeion 57 28 42 27 47 28 45 25 73 2.3 43 26
Premium pay .18 9 19 1.2 21 1.3 a7 9 49 22 4 9
Nonproduction DONUSES «.....ciecssusesseens 33 1.6 .19 1.2 20 1.2 22 1.2 T2 5 24 15
Shift pay 08 3 04 3 06 4 06 3 Az 5 o 3
Insurance 1.39 63 1.01 6.6 115 73 | 1n 6.0 224 | 100 884 60
Life insurance 05 3 04 3 .04 3 .04 2 07 3 04 2
Health INSURANCE «.viveeeeeeeeee e srssmnersnmanans 1.28 6.4 .82 6.0 1.08 6.7 1.03 5.6 209 9.3 .80 55
Sickness and accident insurance -........ .05 2 .04 3 05 3 04 2 .08 A 04 2

. Retirement a0 SaVINGS ...oecocssssensmsnarnns 62 3.1. A6 3.0 49 3.1 51 ) 2.8 1.15 g, 1_ .7 42 26
Legally required benefits? ......... 1.82 9.1 1.44 9.4 150 8.4 172 94 | 224 100 | 149 9.2
Social Security 117 5.8 93 6.1 86 8.1 111 6.0 1.23 5.5 98 6.1
Federal unemployment insurance ......... 03 2 - .0a 2 .03 2 03 2 03 I I 63 {2
State unemployment insurance A8 . 9 .08 5 12 B 13 T 16 7 a2 7
Workers' compensation ... A1 20 .38 25 36 23 44 24 T2 32 o34 24
Gther benefits2 03 R} 02 A 04 3 03 A 08 3. .02 . |

1 Includes ratiroad retirement and supplemental retirement, railroad unemployment

insurance, and other legally required benefits in addition to those shown.

N 2 \ncludes severance pay and supplemental :dnemploymenl 'beneﬁts.
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Table 8. PRIVATE INDUSTRY BY ESTABLISHMENT EMPLOYMENT SIZE: Employer costs per hour worked for emplnyee compensatlon,
-and costs as a percent of total compensation, March 1995 .

All workers in 1-99
private industry workers 100 workers or more
Compensation T .
component Tolal == mgé "500 workers of more
. Cost Percent Cost Percent - .
’ Cost Percent Cost Percent Cost Percent
Total compensation ......... $17.10 100.0% $14.58 100.0% $19.44 100.0% $16.30 00.0% $22.85 100.0%
Wages and salaries PO ———— N, - ‘716 10.81 4.1 13.58 63.9 11.62 71.3 15.72 68.8°
Tolal benefits 4.85 284 3.77 259 5.85 30.1 4.68 28.7 713 312
Paid leave 100 6.4 7 53 | 139 7.2 1.01 6.2 81| 79
Vacations 54 3.1 37 2.5 69 3.6 48 3.0 91 4.0
Holidays 37 22 27 1.9 A7 24 35 22 80 | 26
Sick leave 14 B 10 7 A7 9 12 8 22 1.0
Other leave .05 3 .03 2 08 3 .05 3 Jirs 3
SuUppIEMERtAl PAY oo aevmrersimeens AT 2.8 25 24 .58 3.0 51 31 .66 2.9
-Premium pay ; .19 i1 12 9 25 1.3 23 i4 27 12
Shift pay . .05 3 Ny (% a0 5 06 3 14 8
Nonproduction BONUSES ........ececuciceenes 23 1.3 22 1.5 24 1.2 22 13 ° 25 1
insurance 1.15 8.7 82 57 145 7.5 1.14 7.0 1.80 7.9
Life insurance 04 3 03 2 a5 3 04 3 T .3
Health insurance ... 1.06 62 J7 53 1.34 6.9 1.05 6.5 1.65 72
. Bicknessand accldent insurance 04 3 03 2 .06 3 .05 3 8 -4
_Retirement and savings ..... 52 3.0 33 23 59 35 A8 29 o1 | 40
Legally required l'.»enem2 1.59 9.3 148 10.2 1.69 8.7 1.53 9.4 1.87 8.2
Social Security ... 1.02 6.0 91 6.2 113 5.8 97 6.0 1.3 57
Federal unemplﬂyrnent 03 2 ix) 2 .03 2 03 2 T 03 A
State unemployment .. 12 .7 J2 8 .12 K W13 ) - 0 8 FEU & N S 5
Workers oompensauon ...... 39 23 42 28 Aar 19 38 24 < I ‘
Other benefits? .. s 08 2 4} M 05 3 0z | 08 3
1 Gost per hour worked is $0.01 of less. shown. :
2 includes raiiroad  retirement  and supplemental retirement, railroad 3 Includes severance pay and supplemental unemployment benefits,

unemployment insurance, and other legally required benefits in addition to those
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Table 9. PRIVATE INDUSTRY BY FULL-TIME AND PART-TIME STATUS: Employer costs per hourworked for- emp!oyee cnmpensaﬁon, and
costs as a percent of total compensation, March 1995

Benefit costs
- Total Wages X
e 00321‘%?- sa?:'?es Total | Paid leave mgggp'le- Insurance ﬁe";ﬁ:wm 'I;zﬁia'g” bgulgi?lfs‘. |
: pay savings | benelits
Cost per hour worked
: B ,
All full-time workers in private INQUSIY ... | $18.44 | $13.71 $5.73 $1.33 $057 $1.40 | $063 $1.76 $0.04
White-collar accupations ........ 22.84 16.49 6.35 172 59 152 | . 73 1,75 04
Sales occupations 17.86 13.54 4,32 91 .50 1.03 38 1.49 02
Administrative support, including clerical .. ) 1555 10.95 4.60 1.16 33 1 139 A7 1.24 2
Blue-gollar occupations 17.51 1174 5.78 1.02 65 1.44 . 64 18 | 05
Service occupations 1049 7.60 289 .60 20 77 .20 112 ¢)
Goods-producing industries® 21,07 14.14 6.92 1.41 79 1.70 E:’ 2.10 08
Construction 21.38 14.62 676 68 &8 143 1.00 2.95 (2)
Manufacturing : 409 27.48 13.43 3.00 157 3.41 1.50 3.69 16
Service-producing industries* . 18.70 1352 5.18 1.30 46 ‘127 | 4| 180 02
Transportation and public administration ........mesesseeee. | 24.66 16.75 7.92 1.96 65 2.05 B | I 232 .02
Wholesale trade 19.46 14.08 5.38 1.25 - 51 133 56 1.70 i
Retall trade 12.25 9.40 2.85 58 24 B3 a7 1.23 ()
Finance, insurance, and real estate ... weermreececnee] 22,69 15.85 6.73 1.68 1.00 158 .8t 162 |0 .4
Sefvice industries ........ . 18.85 13.75 5.10 1.37 36 1.26 - 1.56 .02
- Al part-time workers in private Industry ... 8.98 717 1.81 25 14 .28 10 .1,02 (%
White-collar cccupations ._ 134 205 229 39 22 39 .15 1.34 . ()
Sales occupations 7.57 6.07 1.50 22 A 25 08 84 (%)
Administrative support, including clerfieal wmmoneee ) 1021 B.12 200 . .36 16 A0 a7 1.00 ()
Biue-collar occupations _ 9.16 7.06 211 20 16 .38 .18 1.16 {2)
Service occupations 624 5.08 116 A1 05 a3 | - w02 .85 ?)
Goods-producing industries? . 10,80 837 243 26 27 A4 d0 | 138 (% -
Service-preducing industries? 891 743 1.78 25 a4 28 10 101 | (%}
Retail trade 6.52 529 1.23 A3 07 a7 05 81 (3
Service industries | 1127 8.98 2.9 a8 21 36 12 1.21 (%)
Percent of tatal compensation
All tull-time workers in private industry .....ccveceseeen ] 100.0% 70.5% 29.5% 6.9% 2.58% 7.2% 33% | . 9.0% 0.2%
White-collar cocupations 100.0 722 278 7.5 26 67 3.2 7.7 2
Sales oceupations 100.0 75.8 24.2 5.1 28 58 2t 83 A
Administrative support, including cfenml ........................... 100.0 70.4 29.6 74 2.1 8.9 3.0 8.0 A
Blue-collar occupations 100.0 87.0 33.0 5.8 a7 .82 37 1 13 3
Service occupations 100.0 724 276 57 19 73. 1.8 10.7 (2)
Goods-producing industries® 100.0 67.1 229 67 38 8.1 40 100 4
Construction ; 100.0 . 68.4 316 32 a2 67 | .47 13.8 t2)
Manufacturing . 100.0 B67.2 32.8 76 38 83 37 9.0 4
Service-producing industries? ... 100.0 723 227 | 70 25 6.8 28 85 1
Transportation and public adminisStration .......eeeeereessiees 100.0 67.9 azi 7.9 26 8.3 37 9.4 1
Wholesale trade . 100.0 72.4 27.6 6.4 26 6.8 23 8.8 .1
Relail trade 100.0 76,7 23.3 47 1.8 52 14 10.0 )
Finance, insurance, and real eslate eereamereemeneneneneees | VOO0 70.3 29.7 7.4 44 7.0 3.6 7A 2
" Servics industries 100.0 72.9 274 7.3 1.9 6.7 28 . 83 1
All part-time workers in private IngUsty ... 100.0 795 | 201 28 1.6 32 1.2 114 {2y
White-coflar occupations ' 160.0 798 202 34 1.8 35 1.3 10.1 {2)
Sales occupations 1000 802 | 198 30 14 33 1.0 114 (&3]
Adririsirative suppom, including CIERCal v ummmmrenee] 1000 795 20.5 35 16 4.0 37 |- 98 %)
Blue-collar occupations 100.0 77.0 23,0 22 17 42 2.1 127 ()
Service occupalions ' : 100.0 8t.4 18.6 17 K} 20 4 136 (%)
Service-producing industries? 100.0 80.0 20.0 28 1.6 3.1 12 14 )
Relail trade : 100.0 81.1 18.9 20 1.1 25 B8 12.4 (2}
Service industries 100.0 78.7 20.3 3.4 1.9 .82 1.1 10.7 (%}
1 inclides severance pay and supplementa! unemployment benefits. 4 Inclydes transportation, communication, and public utiies; wholesale and
Cost per hour worked is $0.01 or less. retail trade; finance, insurance, and real estate; and senvice industfies.
3 Includes mining, construction, and manufactufing.
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Table 10. PRIVATE INDUSTRY BY OCCUPATIONAL AND INDUSTRY CATEGORIES: Employer costs per hour worked for employee -

compensation, and costs as a percent of total compensation, March 1995

2 Cost per hour worked is $0.01 of less.
3 ncludes mining, oonsh'uctlon and manufaclunng

retail trade; finance, insurance, and real mate. and serwce industries.

Benefit costs
Total Wages - -
o w;;;ﬁ;"' m?anr?es Total { Paid leave mg:jlgile. Insurance Hen;e":jnem r:g?'ia'g' be?'ll;lﬁet;‘
pay savings benefits
Cost per hour worked
All workenrs in private industry ....... $17.10 | $1225 54.85 $t1.08 |~ §0.47 $1.15 sosz | $159 $0.03
Occupational group )
White-collar occupations ' 20.50 1498 8.53 145 52 129 81 -1.62 - 03
Professional specialty and technical ..., 28.19 20.85 7.54 210 63 - 1.87 9 237 .05
‘Professional 2985 2204 781 - 222 68 171 96 2.27 .06
Technical 23.76 17.15 6.80 1.78 50 1.57 79 1.92 04
Executive, administrative, MANBGENAl .....icvenrarmreaisiversrensnens 32.43 23.36 9.06 267 11 173 112 237 .05
Sales occupations 13.63 10.47 316 . 83 a4 7 26 1.22 )
Admin istralive support including clenical ..o ] - 14.64 1047 417 1.02 30 1.22 42 120 | . 02
Biue-collar occupations 16.69 11.28 5.42 54 60 1.34 50 1.80 04
Precision production, craft, and TEPAIT o.vruria 21.70 14.72 6.98 1.28 72 1.67 B2 2.44 06
Machine operators, assemblers, and mspecmrs 1522 993 5.29 97 70 -1.43 53 1.58 07
Transportation and matenal MoVING wevereeeseseserores 16.97 1142 5.55 88 56 1.31 65 214" )
Handlers, equlpmant cleaners. helpers, and laborers ........ 11.62 8.18 344 A8 36 83 .35 141 (2)
Service occupauons 839 6.95 2.04 .36 13 A5 a1 .99 %)
Industry group
Goodsaroducing industries® 20.75 1397 '6.78 1.57 .78 1.66 B2 2.08 a7
Construction _ 21.03 14.42 661 66 67 1.41 .96 290 | " (%)
Manufacturing industries 2047 13.72 6.74 1.54 80 172 75 1.86 .08
Durables 22,29 14.64 7.65 1.68 A5 2.00 86 2.03 .13
Nondurables 17.99 1248 5.51 133 59 1.33 . 60 1.62 .03
Senvice~producing industries® 15.88 11.67 420 1.00 a7 ~.98 41 1.43 %)
Transportation and public utilities 23.24 - 1591 7.33 176 59 1.88 .86 222 02
Wholesale trade 18.60 13.54 5.06 118 49 123 52 1.65 (%)
Retail trade 9.92 7.30 202 /35 15 40 M 1.0t (2)
Finance, insurance, and real eState ......ccecroemecersiuenies 2139 15.15 6.24 1.54 80 145 T T4 1.56 .04
Services 16.92 12.53 4.39 112 22 1.03 A3 1.47 N (2 )
Percent of total compensation
All workers in private industry . 100.0% 71.6% 28.4% 6.4% 28% 6.7% 3.0% 9.3% 0.2%
Qccupational group .
" White-collar oecupations 100.0 73.0 27.0 7.1 25 ‘63 | 3.0 78" 2
Professional specially and technical .....ceceesciscssssncree |+ 100.0 733 8.7 7.4 22 59 a2 77 2
Professional 100.0 73.6 26.4 74 23 5.7 3.2 7.8 2
Technical 100.0 722 278 7.5 21 . 6.6 33 B.1 2
Execulive, administrative, MANAGENA] .iueeveaaeeriiemearearanenenens 100.0 72.0 28.0 a2 34 5.3 a4 7.3 -
Sales occupations 100.0 76.8 232 46 25 52 1.9 ‘90 2}
Administrative support including cleical ......ooveeec v, | 100.0 .5 28.5 - 7.0 20 8.3 2.9 82 A1
Blue-collar oecupations 100.0 67.6 324 56 36 80 36 ‘114 2
Precision production, craft, and repair ................. 100.0 &67.8 2.2 59 3.3 77 3.8 1.2 3
Magchin e operalors, dssemblers, and inspectors 100.0 65.2 34.8 6.4 4.6 94 a5 104 -3
Transporation and materiat moving ..... 100.0 673 32.7 52 33 7.7 3.8 126 { 2 ]
Handlers, equipment cleanars, helpers, and 100.0 704 296 42 3.t 7.2 3.0 124 (2
Servica occupations 100.0 - 757" 223 42 15 54 1.3 118 {2)
Industry group
Goods-p roducing industries? 100.0 €73 327 66 - 87 8.0 -4.0 10.0 ¥
Construction 1000 68.6 4 BN 3.2 6.7 46 13.2 ' (2)
Manufacturing Industiies 100.0 67.0 33.0 7.5 3.9 8.4 3.7 8.1 4
Durables 100.0 65.7 3.3 76 43 9.0 a9 - ad £
Nondurables 100.0. 69.4 30.6 74 3.3 7.4 3.3 8.0 2
Sefvice-producing industries? 100.0 73.5 265 83 - 23 €2 28 - 90” 2)
Transportation and public utifities 100.0 68.5 81.5 7.6 25 8.1 37 96 A
Wholesale trade, 100.0 72.8 272 6.2 286 - 6.6 28 8.9 (2)
Retait trade 100.0 783 - 21.7 37 16 4.3 1.2 10.8 {2)
Finance, insurance, and reat 8state ............coeevceeerersnces. 100.0 70.8 29.2 72 42 6.8 35 7.3 2
Senviges 100.0 74.1 259 66 1.9 6.1 25 87 (%)
Y Includies severance pay and supplemental unemployment benefits. 4 Includes transportation, communication, and public utilities; -wholesale and
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Table 11. PRIVATE GOODS-PRODUCING AND SERVICE-PRODUCING INDUSTRIES: Employer costs per hour worked for employee
compensation, and costs as a percent of tatal compensation, March 1995

Benefit costs

_ , " Total Wages
Beries _ cormpen- and ) Supple- Retirement| Legally Other

sation - | salaries . and required 1
Total | Paid leave | mental pay| insurance savings | benefis benedits

Cost per hour worked

All workers, goods-producing industries® ...... $20.75 $13.97 . $6.78 $1.37 30.78 $1.66 $0.82 $2.08 $0.07

White-collar occupations ; 2757 | 1925 813 | 224 83 183 | .98 218 08
Professional specialty and 1echnical v e ececemseererecenes 3321 2318 10.03 299 99 2.25 123 . 243 14
~ Professicnal 35.66 25.06 10.59 a2 112 2.30 1.27 255 |, .15
Technical . . 26.54 18.06 8.48 228 53 210 1.14 212 12
Executive, administrative, managatial ....... 36.39 2579 10.60 295 125 § 203 143 2.84 09
Administrative support including clerical .... 1597 11.12 4.85 1.14 43 1.36 51 1.36 05
Biue-collar occupations ... 18.24 1195 6.29 1.03 76 T 180 76 207 .07
" Precision production, craft, and repair ............... 2323 15.34 7.90 1.27 85 . 187 | 106 . 274 08
Machine operators, assemblers, and inspectors . 15.97 10.27 5.69 1.04 .76 157 J60 1.64 08
Transportation and matenal MoviNg .......mueeee. 18.05 11.61 . 645 95 87 1.65 80 - 215 - .
Handlers, equipment cleaners, helpers, and laborers 13.41 9.09 4.32 53 51 1.07 49 171 { 3)
Service occupations _ : 14.32 . 847 4.86 .88 82 1.36 50 1.41 .09
All workers, service-producing Indusiries? ................| 1588 | 1167 4.20 1.00 37 8 | 411 14 %)
White-collar occupations 19,39 .14.29 510 132 46 1.20 55 ' '1 54 02
Professional specialty and technical v oo eees 27.06 20.08 6.98 1.90 55 1.54 B84 2.1 .03
. Prolessionat 28.64 2135 7.29 1.99 58 1.58 89 220 D4
 Technical ; 23.18 16.97 8.21 1.66 A7 147 g2 1.88 02
‘Executive, administrative, managerial ..o | 31.16 2259 8.58 . 258 1.06 ie4 |. 101 222 .05
Sales workers 13.36 10.29 3.07 £0 .33 68 25 120 (%)
Adrministrative support including C1eieal ..o.......orersevneene 1443 10.37 4.07 1.00 28 120 40 117 { 3
BIué-‘coIlar occupations ..... 14.66 10.39 4.27 B - 40 1.00 39 167 (3)
Precision production, craft, and repair . 19,39 1378 561 1.30 51 1.35 46 1.98 )
-Transportation and material moving ... 16.52 1135 518 B85 43 1.17 59 214 { 3 ]
Handlers, equipment cleaners, helpers, and laborers ........ - 10s7 7.64 293 45 28 &9 27 1.23 %)
Service occupations : 8.24 6.28 1.97 34 a2 A3 .10 .58 %

Percent of total compensation

All workers, goods-producing industries? ............|  100.0% 67.3% 32.7% 6.6% 37% 8.0% 4.0% 10.0% 0.4%
White-collar occupations 1000 70.5 29.7 82 3.0 6.7 3.6 7.8 3
Professional specialty and technical ... | 100,0 £8.8 30.2 2.0 3.0 £.8 37 7.3 4
' Professional iy 100.0 703 | 297 a.0 at 6.5 3.6 7.1 4
-Technical . 100.0 668.1 ate 8.0 24 78 4.3 80. 4
Executive, administrative, manageral ..... 100.0 709 291 8.1 34 58 39 7.8 . 2
Administrative support including clerical .. 100.0 9.6 30.4 7.1 27 8.5 32 85 3
Blue-collar oocupations 100.0 5.5 345 57 | 42 8.8 42 114 4
Precision production, craft, and repair ..., .| 100.0 66.0 34.0 55 37 8.1 4.6 118 4
Machine operators, assemblers, and inspectors 100.0 64.3 35.7 6.5 4.8 9.8 38 103 5
Transportation and material MOVING ....eccveveeersonnnes -1 100.0 64.2 357 52 48 2.1 4.4 11.9 A
Handlers, equipment clsaners, helpers, and laborers .......[  100.0 67.8 ' 322 4.0 3.8 8.0 38 12.7 (3)
Service occupations . 100.0 66.1 339 6.1 43 95 35 9.9 B
All workers, service-producing Industries? ..........ceeee..]  100.0 735 26.5 6.3 23 6.2 28 80 (3
White-collar oceupations 100.0 73.7 263 6.8 24 6.2 28 .8.0 A
Professional specialty and technical ...... 100.0 742 258 7.0 2.0 5.7 3.1 7.8 B
.Professional . 100.0 745 255 . 7.0 20 55 3 7.7 N
Technical ... 100.0 73.2 26.8 7.2 20 6.3 31 8.1 A
Executive, administrative, MAREGeRal ......eewceseeeorormeeenns 100.0 725 275 83 a4 53 33 7.1 2
Sales workers 100.0 77.0 23.0 4.5 25 5.1 18 9.0 (%
Administrative support including denical ... .ceceicsrsne. | 100.0 71.8 28.2 7.0 1.9 8.3 28 8.1 (%)
Blue-collar occupations 100.0 70.9 29.1 56 27 6.8 26 114 %)
Precision production, craft, and repair ... 100.0 713 28.8 6.7 26 7.0 .24 0.2 (%)
Transportation and material moving ...... -t 100.0 63,7 313 51 26 71 36 12.9 N
Handlers, equipment cleaners, helpers, and laborers .......| 100.0 723 277 4.3 26 6.5 26 116 (%)
" Service occupalions 100.0 76.1 23.9 4.2 14 5.2 12 18 o
1 Includes severance pay and supplemental unemployment benefits. 4 Includes transportation, communication, and public wilities; wholesale and
2 Includas mining, construction, and manufacturing. retail trade; finance, insurance, and real estate; and service industries.

3 Cost per hour worked is $0.01 or less.
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Table 12. PRIVATE MANUFACTURING AND NONMANUFACTURING INDUSTRIES: Employer costs per hour worked for employee
compensation, and costs as a percent of total compensation, March 1995 .

Benefit cosls
Total Wages
Series COmpen- and Retirement] l.egally
it . Supple- N Other
sation salaries . and required 1
Total . | Paid leave | mental pay | Insurance savings | benefits benefits
_ Cost per hour worked
B : T - -
All workers, manufacturing industries ..............coomee. $20.47 $13.72 $6.74 $1.54 | ~ $0.80 L3 T2 $0.75 $1.86 ~$0.09
Whita -tollar occupations 27.62 19.47 8.15 236 75 1.87 97 210 .09
Professional speciatty and technical 32.80 23.01 9.79 2.98 85 226 1.14 2.43 a2
Professional . 35.00 24.74 10.26 3.18 94 2.31 1.18 253 A3
Technical 26.62 18.16 8456 243 81 213 1.06 213 N b ]
‘Executive, administrative, managerial 37.42 26.63 1078 3.26 116 21 1.46 2.69 1t
Adm inistrative support including cledical ... 16.19 11.27 492 1.23 ) 135 52 1,37 .08
Blue-collar cccupations . 17.34 11.20 B.14 147 a2 1.65 66 176 .08
Precision production, craft, and repair .. - 22,82 14.70 8.12 173 1.06 204 92 2.22 W14
Machine operators, assemblers, and mspeclors 15.90 10.22 568 1.05 76 1.57 60 1.63 .08
‘Transporiation and material MOVING -..........ccoeron. .p o 1748 11223 6.25 1.04 .89 172 - 66 1.90 04
Handlers, equipment cleaners, helpers, and laborers ....... 12.94 8.65 429 70 .60 121 42 1.34 Tz
Service occupations 15.37 9.96 541 1.01 i) 1.56 58 1.46 A0
All workers, nonmanufacturing industries ............ovveeee i6.29 1189 4.3% .98 29 1.02 .45 .53 . -02
White-collar occupations 19.55 14,38 5.18 1.33 A48 1.21 56 1.56 02
Prolessional specialty and technical .. 27.22 2018 - 71.06 191 58 1.55 .87 2.12 M
" Professional 28.85 21.46 TAQ 2.01 .53 1.58 a2 221 )
Technical . 2321 16.96 6.25 1.66 43 1.47 74 1.88 02
Executive, administrative, managenal 31.33 22.64 869 2.55 1.08 165 1.04 2.30 .05
Sales workers - 13.28 10.30 3.08 - .BO .33 © 68 25 1.20 (%
Adminisirative support including clerical .... 14.45 10,37 4.08 1.00 29 1.20 41 1.18 (2 )
Blue-collar occupations 1622 11.33 4.89 el 44 11 56 2.00 { 2 ]
Precision production, craft, and repair .. 21.18 14,72 6.45 1.07 55 1.49 78 254 .02
Transportation and material moving ...... . 16.84 11.47 5.37 84 A8 1.20 i ] 2.20 q 2 )
Handllers, equipment cleaners, helpers, and laborers ........ 1124 8.04 3.20 Az 30 72 33 143 - ( 2y
Service occupations ' 8.24 6.28 197 EY) a2 43 10 98 (2)
Percent of fotal compensation
All workers, manufacturing industries ... | 100.0% 67.0% 33.0% 7.5% 3.9% 8.4% 3.7% . 81% 04%
White~collar occupations 100.0 70.5 29.5 86 27 6.8 as 76 3
Professional speciatty and teChnical .......ecceeeevremevesssresonses 100.0 70.2 29.8 9.1 286 6.9 2.5 ‘74 4
Pro{essional 100.0 70.7 28.3 9.1 27 6.6 34 72 | 4
‘Technical : 100.0 68.2 31.8 8.1 2.3 8.0 4.0 80 .4
Executive, admiristrative, managerial ... 100.0 1.2 28.8 8.7 3.1 5.6 3.9 72 3
Administrative support including clerical 100.0 £8.6 304 7.6 25 8.3 32 - 4
Blue-collar occupations " 1000 64.6 354 6.8 4.7 a5 3.8 10.1 5
Precision production, craft, and repair .. 100.0 64.4 356 7.6 47 9.0 4.0 a7 KA
Machine operators, assemblers, and |nspectors 100.0 64.3 5.7 6.6 4.8 9.8 37 102 5
Transportation and material moving .. 100.0 64.3 35.7 6.0 5.1 9.8 3.8 10.9 2
Handlers, equipment cleaners, hefpers and Iaborers | 1000 66.8 33.2 54 4.6 9 4 32 104 2
Service occupations ..., 100.0 64.8 352 6.6 46 10.1 38 9.5 7
All workers, nonmanufacturing Industries ........ccoeeieeeens 100.0 730 270 6.0 24 62 28 9.4 a0
White-collar occupations 100.0 73.5 26.5 6.8 25 62 29 8.0 3
Professiona specialty and technical ..o vescrmserneernseneeee § 100,00 7441 25.9 70 21 57 3.2 7.8 I
Protessional 100.0 74.4 256 7.0 22 5.5 3.2 ST 2
Technical 100.0 731 269 7.1 20 6.3 32 8.1’ 1
Executive, administrative, managerial ........cowmmmecercee. | 1000 723 ar7 8.1 as 58 33 7.3 2
Sales workers 100.0 770 23.0 4.5 25 5.1 198 9.0 {3y
Administrative suppodt incleding clerical ........ocvcveccsceeee ] 100.0 71.8 28.2 6.9 20 8.3 28 81 (_2)
Blie-collar occupations 100.0 69.9 30.1 4.7 27 6.9 34 123 3)
Precision production, craft, and repair 100.0 €9.5 30.5 5.1 2.6 7.0 37 12.0 -1
Transportation and material moving .... 100.0 68.1 319 5.0 28 71 3.8 REE] ()
Hancdllers, equipment cleaners, helpers, and laborers ........ 100.0 715 28.5 a7 26 6.4 a0 127 { 2 }
Service occupations 100.0 76.2 23.8 41 14 52 12 11.8 (2}
benefits. 2 @ost par hour worked is $0.01 or less. .

1 includes saverance pay and supplemental unemployment
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Table 13. PRIVATE INDUSTRY UNION AND NONUNION WORKERS: Employer costs per hour warked for employee compensation, and costs

as a percent of total compensation, March 1995

Benefit costs
. Total *| Wages B
Series compen- and . Retiremnent] Legally
' . . Supple- v Other
sation salaries . and requirad 1
Total Paid leave | mental pay| Insuance savings benefits benefits
- Cost per hour worked
All union workers, private INdUSETY ... $22.40 $14.42 $7.99 $1.55 ' $0.73 $2.24 $1.15 . §2.24 $0.08
Blue-collar occupations 23.07 1{.43 864 1.47 91 234 1.31 2.51 10
Goods-producing industries 2367 14.57 g.10 1.46 1.02 252 1.44 2.52 A4
Service-producing industies -21.23 14.27 6.96 1.63 47 1.9% 87 1.98 02
Manufacturing .40 13.00 8.41 163 111 2.36 1.09 2.05 .18
Blue-coliar occupations 2128 1275 - B.53 1.58 117 240 111 2.08 19
Nonmanufacturing 22.98 15.23 7.75 1.51 52 217 1.18 2.35 .02
Al nonunion workers, private 1172 (T3 A 16.26 ‘1190 4935 1.02 43 .88 A2 1.49 02
. Blue-collar occupations 14.14 10.01 413 72 48 94 31 1.66 .02
Goods-producing industries 1972 1375 596 1.34 69 1.36 .60 1,92 05
Service-producing industries 15,32 11.40 3.92 93 .36 .88 37 137 (%)
Manufacturing 20;14 13.97 6.17 151 .62 .49 - 64 1.79 06
Blue-coliar occupations 15.39 10.44 . 486 a7 B85 128 43 1,60 03
Nonmanufacturing 15.48 1149 3.99 82 a3 B8 37 143 .02
Percent of totat compensation
All union wofkers, private industry ... | 100.0% 64.3% 35.7% 6.9% 3.9% 10.0% 5.1% 10.0% 0.3%
Blug-collar occupations 100.0 62.5 375 6.4 3.9 102 57 10.9 4
Goods-producing industries 100.0 '61.6 384 6.2 43 10.6 6.1 . 10.6 &
Service-producing industries 100.0 672 328 77 22 9.4 4.1 - -93 K|
Manufachuring o 100.0 60.7 39.3 76 5.2 110 5.1 9.6 B
. Blue-collar occupations 100.0 55.9 40.1 74 5.5 1.3 52 9.8 9
Nonmanuiacturing 100.0 66.3 33.7 B.6 23 8.5 8.1 0.2 A
All nonunion workers, private industry smsscnramnenes | 100.0 ‘73.2 26.8 6.3 26 6.0 26 9.2 A
Blue-collar occupations 100.0 70.8 292 - 5.1 34 6.6 22 1.7 1
Goods-producing industries 100.0 69.8 30.2 - 6.8 3.5 89 - 30 9.8 3
Semvice-producing industries 100.0 74.4 256 ;8.1 2.3 57 24 9.0 (%)
Manulacturing 1000 | 694 30.6 7.5 3.4 7.4 3.2 8.9 3
Blue-collar occupations 100.0 67.8 322 63 4.2 8.3 28" 10.4 2
Nonmanufacturing 1000 74.2 25.8 6.0 24 57 2.4 9.2 a

1 Includes severance pay and supplemental unemployment benefits,

2 Costper hour worked i5 $0.01 or Iess
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Table 14. PRIVATE INDUSTRY BY ESTABLISHMENT EMPLOYMENT SI12E: Employer costs per hour worked for employee compensatlon, and
costs as a percent of total compensation, March 1995

) Benefit costs
Industry and occupational group} Total Wages .
ard employment size compen- and . Supple- Fleuar:?enl r:xgﬁargi Cther ;
sation salaries Total | Paid Ieaw.a’ Vr.nentar pay; Insurance savings | benefits benefits
B Cost per hour worked
Al workers in private industry $17.10 $1225 $4.85 $1.09 $0.47 $1.15 S0:52 $1.59 $0.03
1-99 workers 14.58 10.81 377 a7 .35 82 .33 1.48 (2}
100 workers or more 19.44 13.58 585 1.39 58 1.45 £9 1.69 .05
100-499 warkers .. 16.30 11.62 4.68 1.01 51 1.14 48 1.53 .02
500 workers or more 22.85 15.72 713 1.81 66 1.80 a1 1.87 .08
Goods-producing industries 2 20.75 13.97 6.78 137 78 1.66 . .82 2.08 07
1-89 workers 17.94 12.56 538 82 56 115 60 224 02
100 workers or more 22.26 1472 7.54 1.67 89 194 .94 1.9 10
. 100-499 workers 19.06 1279 6.27 1.23 81 1.61 £9 1.89 03
" 500 workers or mora 25.37 16.60 8.77 210 97 2.26 1.18 2.09 A7
Service-producing industries ¢ 15.88 1167 4.20 1.00 37 .98 41 1.43 (%)
1-99 workers ......... 13.83 10.42 aa 76 81 75 27 132 { 2 )
100 workers or more 18.14 "13.06 5.08 126 A4 1.23 57 - 1.55 .02
100-499 workers 15.12 1112 4.01 92 .38 84 .38 1.38 .02
500 workers or more 21.59 1528 6.31 1.66 51 1.57 78 175 .03
White-collar occupations 20.50 14.98 5.53 145 52 129 61 1.62 03
1-99 workers 17.66 18.2¢ 442 1.09 A3 1.01 42 1.47 %)
100 workers or more 23.01 16.51 6.49 1.77 59 1.54 78 1.76 05
100-4993 wortkers 19.55 14.30 526 1.32 56 1.22 55 1.58 .03
500 workers or more 26.03 '18.45 758 216 62 1.82 .99 1.92 06
Blue-collar occupations 16.69 11.28 542 54 60 1.34 60 1.0 04
1-99 workers 14.96 10.59 437 64 A2 96 40 193 %)
100 workers or more 18.19 11.87 6.32 1.19 78 1.66 77 1.87 07
10:0-499 workers 15.91 10.71 5.20 B3 B2 1.36 57 1.73 02
500 workers or more 21.21 13.40 7.80 1.57 94 2.06 1.03 2.06 14
Percent of total compensation
All workers in private industry 100.0% 71.6% 28.4% 6.4% 2.8% B.7% 3.0% 9.3% 0.2%
1-99 workers 100.0 74.1 . 259 53 2.4 5.7 23 16.2 ( 2) ,
100 workers or more 100.0 699 -30.1 7.2 3.0 75 35 87 3
100-499 workars 100.0 713 287 6.2 3.1 70 2.9 94 A
500 workers or more 100.0 68.8 3.2 7.9 29 7.9 40 8.2 2
Goods-producing industries 3 100.0 67.3 227 6.6 az 8.0 40 © 100 4
1-99 workers 100.0 70.0 30.0 4.5 31 6.4 3.3 125 A
100 workers or more 100.0 66.1 339 75 4.0 87 4.2 .0 5
" 100-499 workers 100.0 67.1 2.9 6.4 43 ‘8.5 3.6 99 - 2
500 workers or more . 100.0 854 346 83 ae 8.9 4.6 8.2 7
Service-producing industries 4 100.0 735 265 6.3 23 62 28 2.0 2}
1-99 workers 100.0 753 247 55 22 54 20 95 (2}
100 workers or more 100.0 720 28.0 70 24 6.8 3.1 8.6 4
100-489 workers 100.0 73.5 26.5 6.1 25 6.2 2.5 9.1 A
500 workers or more 100.0 ) 708 292 7.7 23 73 3.6 a.1 A
White-collar occupations 160.0 73.0 27.0 71 25 8.3 3.0 79 2
1-99 workers 100.0 75.0 25.0 62 24 57 24 83 2y
100 workers or more 100.0 718 282 7.7 26 6.7 34 7.6 2
100-49% workers 100.0 731 269 6.8 2.8 6.3 248 8.1 2
500 workers of more 100.0 70.9 291 8.3 24 7.0 3.8 74 2
Blue-collar occupations 100.0 67.6 324 56 36 8.0 36 114 2
1-99 workers 100.0 708 29.2 43 28 6.4 27 128 %)
100 workers or more 160.0 653 34.7 6.5 4.2 2.1 4.2 10.3 4
100-499 workers 100.0 67.3 327 57 39 8.5 a6 10.9 - 3
500 workers or more 100.0 £3.2 358 74 4.4 9.7 4.9 9.7 T

‘ Includes sevefance pay and supplementat unemployment benefits,

2 Cost per hour worked is $0,01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public ulilities; wholesale and
retail rade; finance, insurance, and real estate; and service industries.




Table 15. PRIVATE INDUSTRY HEALTH SERVICES BY OCCUPATIONAL CATEGORIES: Employer costs per hour worked for employee.

compensation, and costs as a percent of total compensation, March 1995

Benefil costs
Totat Wages Legaly
Series . compen- and Su Retirement gl
9 ; pple- s Other
salion salaries Total | Paid Ieave‘ 'mentat pay ]qsurancs saav?:g s Le;n":'ﬁ?g _benefits?
Cost per hour worked
Health services ... . $17.99 $13.17 $4.82 $1.27 $0.47 $1.13 $0.43 $1.5% { 2 }
Professional specialty and technical occupations ...owwe..]  24.89 1845 6.44 1.78 74 1.33 54 2.03 %)
Professional occupations 2827 20.96 7.31 213 BB 144 60 224 $.02
. Nurses 2741 19.98 7.43 2.04 1.09 -1.46 58 225 02
Technical occupations 1973 1463 510 1.24 53 1.16 A5 1.71 { 2 )
Administrative suppont including clerical occupations .......... 1417 10.00 417 1.01 35 1.20 B N 1.10 { 2 }
Senvice occupations 11.08 B.03 3.04 68 28 ar A9 B {2}
Hospitals 21.06 14.83 B6.12 1.70 68 1.61 A48 1.63 02
Professional specialty and technical occupauons 25.58 18.33 . 7.25 2.05 88 1.63 .57 1.99 02
: Professional occupations 27.90 2017 .74 221 110 162 BT 218 o2
Murses 28.35 2040 7.95 2.18 1.28 1.63 61 2.23 02
Technical occupations y 19.40 13.46 5.94 1.63 68 1.68 44 . 149 02
Administrative support including clerical occupations ........ 14.91 10.33 4.58 118 30 1.55 a9 113 { 2 )
Service occupations 13.24 893 4.3 89 40 1.56 29 1.08 (2)
Nursing Homes : : 11.30 8.33 2.96 E9 23 .58 A2 1.34 ( 2 )
Professional specially and technical occupations .............. 17.61 1311 4.50 1.1 42 67 .20 210 { 2 )
-Professional occupations . 19.59 14,87 4,73 1.27 36 68 20 221 ( 2 )
Technical occupations 15.85 11.65 4.30 .98 A7 54 .20 201 { 2 1
Service ocoupations 19,18 8.70 249 52 20 54 08 1.14 { 2 )
Percent of total compensation’
Health senrices 100.0% 73.2% 26.8% 71% 26% 6.3% 24% 8.4% { 2 )
Professional specialty and technical oocupallons receeeenn | 1000 741 259 7.2 3.0 53 22 8.2 { 2 )
Professional pccupations 100.0 74.1 25,8 78 3.1 51 2.1 7.9 A%
Nurses 100.0 728 271 7.4 4.0 5.3 21 8.2 A
Teachnical cccupations 100.0 74.1 259 6.3 27 5.9 23 8.7 { 2 }
Administrative support including clerical 0ccUpations ... 1000 .| 708 29.4 7.1 2.5 8.5 35 78 (2}
Service occupations _ 100.0 725 27.5 6.2 25 69 18 10.0 {2}
Hospitals 100.0 70.9 29.1 8.1 32 77 23 7.7 R
Professional specialty and technical occupations ... - 100.0 .7 28.3 80 3.8 6.4 22 - 718 .1
' Professionat occupations 100.0 723 27.7 78 3.9 58 ‘22 7.8 3
Nurses 100.0 72.0 280 77 4.5 5.7 21 7.9 N
Technical occupations 100.0 69.4 306 8.4 35 8.7 23 7.7 a1
Administrative support including clerical oceupations ........ 100.0 69.3 307 7.8 20 10.4 26 7.6 (2
Senvice occupations 100.0 67.5 82.5 75 ao 118 22 ‘80 (%)
Nursing Homes 100.0 738 . 26.2 61 241 5.2 11 1.8 )
Professionai speciaity and technical occupations .........| 100.0 745 - 255 63 24 38 11 119 (&)
Professional occupations 100.0 75.9 241 65 18 35 1.0 11.3 %)
Technical occupations | 1000 72.0 27.0 6.1 30 40 12 12.6 {2)
Service occupations : 100.0 729 2741 57 22 5.9 8 124 *)

1 Includes severance pay and supplemental unemployment benefts.
2 Cost per hour worked is $0.01 of less.
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Table 16. SPECIAL INDUSTRIES: Emiployer costs for efnplqyee compensation, and costs'as a percent of toial-compensaﬁon, Match 1985

Benefit costs
Totat ‘Wages
Serieg compen- and Retirement| Legally
: s Supple- . Other
sation salaries . and required vl
. Total - | Paid leave  mental pay| Insurance savings benefits benefits
B Cosl-p:ar'hour worked
Transportation equipment manufacturing (SIC 37) ..........] $31.37 | * $18.07 $13.29 $260 $1.58 $3.67 $2.14 $2.87 §D.43
White-collar occupations 32.94 2202 10.92 3.03 78 '8.08 1,36 259 08
Professional specialty and technical ... 34.27 2313 11.14 3.18 64 a.10 1,40 275 07
Executive, administrative, managerial .. 38,94 27,80 12.14 385 83 a4 1.29 291 05
Blue-collar occupations ... 30.70 16.40 14,30 242 1.93 3.92 2,47 298 ) 58
Servica occupations 30.61 i6.22 14,39 2.30 177 4.24 2,56 C 272 79
Aircratt manufacturing (SI1C 3721} e 30.66 2028 1038 272 89 2.83 1.88 2,53 .03
White-collar occupations 31.78 21.52 10,26 2.98 46 278 1,52 248 .04
Blue-collar occupations 29.06 18.47 10,59 232 1.57 2.68 1,19 260 02
Public utilities (SiC's _48, 439) 26.51 17.97 8.54 247 72 2.39 a9 1.98 04
White-collar occupations 26.55 18.23 8,33 2.47 72 2.35 .85 1.89 .05
- Blue-collar occupations 27.12 1800 913 255 93 2.53 B8 212 02
Communications {SIC 48) 2538 17.28 8.10 2.36 .85 234 68 1.83 ° 05
White-collar occupations 25.03 17.20 7.83 225 B4 2.26 65 1.79 .05
Blue-colfar occupations 2727 1813 AL 2,73 .54 ‘2.68 a7 199 03
Electric, gas, and sanitary services (SIC 49) ... 28.18 18.99 8.20 |- 265 70 246 1.21 215 03
Whita-collar occupations '29.91 20.49 9.43 2.97 47 2.54 1.28 2.1 .05
Blue-collar occupations 27.00 17.88 9.12. 240 .82 2.40 1.18 222 %)
Percent of total compensation
‘Fransportation equipment manufacturing (SIC 37) ..........| 100.0% 57.6% 42.4% 8.5% 5.0% 11.7% B.&%_ 9.1% 1.4%
White-collar occupations 100.0 66.8 3.2 9.2 2.4 T 93 4.1 7.9 2
Professional specialty and technical ... 100.0 67.5 325 893 1.9 9.0 4.1 8.0 2
Executive, administrative, manageria ... 100.0 69.6 3n.4 8.7 1.6 85 8.2 7.3 A
Blue-collar occupations 100.0 534 A6.6 7.9 6.3 128 8.0 9.7 18
Service occupations ... 100.0 53.0 47.0 75 58 138 84 . 89 26
Alrcratt manufacturing (SIC 3721) ..o | 100.0 66.2 338 8.9 2.9 9.2 4.5 82 A
White-collar occupations 100.0 87.7 32.3 9.4 1.5 88 48 7.8 |
Blue-collar occupations 100.0 63.6 38.4 B.O . 54 89 4.1 9.0 A
Public wutilities _(Slc's 48,49) 100.0 67.8 3a2.2 9.3 3.0 ' 9.0 34 74 A1
' White-collar occupations 100.0 68.6 314 9.3 27 8.8 3.2 74 2
Blue-collar ocoupations 100.0 66.3 337 9.4 34 9.3 36 7.8 A
Communications (SIC 48) 100.0 68.1 31,9 - a3 3.4 9.2 27 7.2 2
White-collar eccupations 100.0 68.7 a1.8 9.0 3.3 a0 - 26 A 2
Blue-collar occupations 100.0 66.5 33.5 0.0 3.4 9.8 28 7.3 1
Electric, gas, and sanitary services (SIC 49} ............... 100.0 67.4 32.6 2.4 25 8.7 43 7.6 A
White-collar occupations 100.0 - 68.5 315 9.9 16 85 4.3 71 2
Blue-collar occupsations 100.0 &66.2 a33.8 8.9 34 8.9 4.3 8.2 &3]

1 Includes sevearance pay and supplemental unemployment benef ts.

2 Cost per hour worked is $0.01 or less.

NOTE: SIC refers to the 1887 Standard Industrial Classification System code as

defined by the U.S. Office of Management and Budget.
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EXPLANATORY NOTES"

Employer costs for employee compensation is a measure of the average cost per employee
hour worked to employers for wages and salaries and benefits.

Wages and salaries are defined as the hourly stralght—tlme wage rate, or for workers not. pald
on an hourly basis, straight-time earnings divided by the corresf_gndmg*hours Straight-time wage
and salary rates are total earnings before payroll deductions, excluding premium pay for overtime -
and for work on weekends and holidays, shift differentials, nonproductlon bonuses, and lump-sum
payments provided in lieu of wage increases. Production bonuses incentive earnings, commission
payments and cost-of-living adjustments are included in stralght-ttme wage and salary rates,

Beneﬁts covered are: Paxd leave——paid vacations, holidays, sick leave “and other Ieave
supplemental pay--premium pay for overtime and work on weekends and holidays, shift
 differentials, nonproduction bonuses, and lump-sum payments provided in lieu of wage increases;

insurance benefits--life, health, and sickness and accident insurance; retirement and savings.
beneﬁts-—pensmn and other retirement plans and savings and thrift plans legally required beneﬁts—
-social security, railroad retirement and supplemental retirement, railrgad unemployment .
insurance, Federal and state unemployment insurance, workers' compensation, and other beneﬁts
required by law, such as state temporary disability insurance; and other beneﬁts—-severance . pay.
and supplemental unemployment plans.

The Survey

~ Employer costs for employee compensatlon cover all occupatlons in pnvate mdustry, .
excludmg farms and households, and state and local governments. , These cost levels : are pubhshed
once a year with the payroll penod including March 12th as the reférence period.

The cost levels are based on compensatxon cost data collected for, the Bureau of Labor. . .
Statlstlcs Eniployment Cost Index (ECI), released quarterly. Cost data were collected from the
~ ECI's March 1995 sample which consisted of about 22,000 occupations within 4,200, sample ,
- establishments in private industry and 6,000 occupations within 300 estabhshments in state and

~ local governments. The sample establishments are classified in industry categories based on the

1987 Standard Industrial Classification (SIC) system, as defined by the U.S. Office of .
Management and Budget. Within an establishment, specific job categories are selected to =
represent broader major occupational groups such as professional speclalry and technical

~ occupations. : e

The cost levels are calculated with current employment welghts each year In contrast, the
ECI, which measures the change in employer costs for employee compensatlon is ca.IcuIated with
fixed 1990 employment counts to prevent employment shifts among occupations and industries
from influencing the changes. Therefore, year-to-year changes in the cost levels will differ from
those in the ECI.

The March 1995 compensation cost levels were calculated with the March 1995 employment
counts from the Bureau of Labor Statistics Current Employment Statistics program benchmarked
to the 1994 universe of all private nonfarm establishments. For private industry, in most cases,
the employment counts used were total employment estimates for 2-digit major industry groups
(such as primary metal manufacturing or food stores) as defined by the SIC system. (For the
aerospace industries, employment estimates for 4-digit industries such as aircraft manufacturing
were used.) For state and local governments, the employment counts used ranged from those for
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3-digit industries such as hospitals to those for major industry divisions, such as public
administration.

The employment data from these 2- digit, 3-digit, or 4-digit industries were distributed to major
occupational groups (such as executives, administrators, and managers or machine operators,
~ assemblers, and inspectors), using the relative 1mportance of the groups as estimated by the ECI
sample. Because the ECI establishment sample is completely replaced, industry by industry, on a
4-year cycle, the major occupational group employment counts from the ECI are, on average, 2 to
3 years old. However, comparisons of cost level estimates showed that differences of a few years
in the age of the occupatlon data within industries have a negligible impact on the estimates.

* More information on the cost levels, including how the costs are calculated, appears in the
article "Analyzing employers' costs for wages, salaries, and benefits" in the October 1987 issue of
the Monthly Labor Review. The published cost levels for March 1987 also appear in that article.

An annual bulletin is issued from the ECI program. The most recent bulletin, Employment
Cost Indexes and Levels--1975-94 (Bulletin 2447), provides complete historical data on ECI
indexes and Jevels, and measures of the precision of the two series through June 1994. It also
includes an explanatlon of survey methods and discussion of the published information. The next
. annual bulletin, to be issued later this year, will include this material as well as complete historical

ECI data and measures of precision through June 1995

The Relative Standard Errors

Because the data are based on a sample survey, the compensatlon cost estimates probably
_ differ from the figures that would be obtained from all units covered by the survey. To determine
“the precision of each cost level estimate, a standard error was calculated.

The standard error defines a range (confidence interval) around the cost estimate. The
approximate 95-percent confidence interval is the estimate plus or minus twice the standard error.
The standard error can also be expressed as a percent of the cost estimate, or the relative standard
‘error. For example, the 95-pércent confidence interval for a cost estimate of $10 with a relative
standard error of 1.0 percent would be $10.00 plus or minus 2.0 percent (2 times 1.0 percent) or
$9.80 to $10.20. We can be 95 percent confident that the “true"” cost falls within the confidence

interval.

The relatlve standard error is shown with the cost estimates for some series in the appendix.
Relative standard errors for all published estimates are available upon request. They also will
appear in the 1995 ECI annual bulletin to be published later this year. A fuller explanation of the

Telative standard errors is provided in the article " Analyzing employers' costs for wages, salaries,
and beneﬁts" in the October 1987 issue of the Monthiy Labor Review.
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Appendix. Emptoyer costs per hour worked for components of compensation, and relative standard errors,? by major industry and occupation categories,
March 1995

- ) . Benefit costs
kndustry or Occupation Total Wages _ )
Category : Compen- and Supple- Heharir;aem r';gﬁﬁl‘; Other )
sation salaries Total Paid Leave | mental pay Insurance savings benefits benefits
Civilian workers
Cost per hour worked $18.38 $13.12 $526 $1.22 $0.42 $1.29 $0.71 $1.59 $0.03
Relative Emor 8% 8% 1.0% 1.4% 3.2% 12% 1.8% 8% 8.1%
State and iocal govemment workers .
Cost per hour worked . $24.86 $17.31 $7.56 $1.95 $.22 $2.03 $1.78 $1.55 $.02
Relative Error 1.1% 1.2% 1.2% 1.7% 4.8% 1.8% 2.2% 1.7% 97%
Private industry workers -

Cost per hour worked : $17.10 $12.25 $4.85 $1.09 $.47 $1.15 $.52 $1.58 $.03

Relative Error 1.0% 1.0% 1.3% 1.8% 3.4% 1.4% 25% 8% 9.5%
Goods-producing industries

Cost per hour worked $20.75 $13.497 $6.78 $1.37 $.78 $1.66 $.82 $2.08 $.07

Relative Emor 1.8% 1.7% 2.2% 2.4% 5.0% 2.6% 3.9% 2.0% 11.8%
Senvice-producing industries

Cost per hour worked i $1588 | $11.67 $4.20 $1.00 $37 | - $98 $.41 $1.43 (3

Relative Eror 1.1% 1.1% 1.4% 22% 3.7% 1.4% 3.4% 9% { 3 )
Manufactiring

Cost par hour worked $20.47 $18.72 $6.74 $1.54 $.80 $1.72 $.75 31.86 $.09

Relative.Enor 2. 1% 24% 2.5% 2.5% 6.0% 2.8% 3.9% 2.1% 12.6%
Nonmanufacluring

Cost per hour worked $16.29 $11.89 $4.39 $.98 $.39 $1.02 $.46 $1.53 $.02

Relativa Emror 1.1% 1.1% 1.4% 2.3% 3.9% 1.5% 3.2% 1.0% 15.6%
White-collar occupations

Cost per hour worked ...... Jf $20.50 $14.98 $5.53 $1.45 $.52 $1.29 $.61 §1.62 $.03

Relative Error ‘ ‘ 1.3% 1.3% 1.6% 2.1% 5.2% 1.7% 3.8% 1.1% 14.4%
Blue-coliar occupations s

Cost per hour worked $16.69 $11.28 $5.42 $.94 $.80 $1.34 $.60 $1.90 $.04

Relative Error . 1.4% 1.2% 1.9% 2.7% 2.8% 2.3% 3.9% 1.8% 8.4%
Service occupations :

Cost per hour worked $8.39 $6.35 $2.04 $.36 $.13 $.45 $.11 $.99 (%)

Relativa Error 1.2% 1.1% 24% 3.5% T.0% 4.7% 6.8% 1.8% ( 3 }
1 The relative error is the standard error expressed as a percent of the cost. We 2 |ncludes severance pay and supplamental unemployment benelits.

can be 85-percent confident that the interval around the cost estimate bounded by 3 Cost per hour worked is $0.01 or less.

two times plus and two times minus the standard error eontains the 'true’ cost.






