Occupational
employment

hen choosing a career, jobseekers often want

to know which occupations offer the best

prospects. Generally, occupations with rapid
job growth, many new jobs, or many job openings prom-
ise better opportunities.

This section shows how employment in occupations
is projected to change over the 2006-16 decade. Many
of the charts show which occupations or occupational
groups are expected to grow fastest (percent growth) or
gain the most jobs (numeric growth).

Overall employment growth is projected to average
about 10 percent between 2006 and 2016. This average
is shown as a dotted vertical line in some charts.

But when it comes to employment prospects, job
growth tells only part of the story. Job openings for
workers also come from the need to replace workers who
retire or leave an occupation permanently for other rea-
sons. Some charts show which occupations are expected
to have the most openings for workers who are entering
the occupation for the first time. These charts show pro-
jected openings both from job growth and from replace-
ment needs (the need to replace workers who leave).

Growth by occupational group

Most charts in this section focus on detailed occupations.
To better explain employment trends, however, six charts
at the beginning of the section show employment growth
in groups of similar occupations.

The following are descriptions of the 10 occupation-
al groups, listed according to their order in the Standard
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Occupational Classification:

¢ Management, business, and financial opera-
tions occupations. Many of these workers direct the
activities of business, government, and other organiza-
tions and perform tasks related to finance and business.
Examples include school administrators, financial man-
agers, accountants, and food service managers.

¢ Professional and related occupations. These
workers are in educational, healthcare, scientific, artistic,
and a variety of other jobs. Examples are physical thera-
pists, engineering technicians, lawyers, writers, interior
designers, and computer software engineers.

¢ Service occupations. This group includes work-
ers who assist the public. Police, cooks, home health
aides, flight attendants, child care workers, and cosme-
tologists are examples.

¢ Sales and related occupations. Workers in this
group are involved in the sale of goods and services,
both to businesses and to consumers. Examples include
cashiers, insurance sales agents, retail salespersons, tele-
marketers, and real estate agents.

¢ Office and administrative support occupations.
Workers in this group prepare and file documents, deal
with the public, and gather and distribute goods and
information. Examples include secretaries, stock clerks,
mail carriers, computer operators, and receptionists.

¢ Farming, fishing, and forestry occupations.
Workers in this group tend and harvest renewable re-
sources. Examples include farmworkers, fishing vessel
captains, and logging equipment operators. Workers who



manage farms or ranches are counted in the management
occupations group rather than in this group.

¢ Construction and extraction occupations. This
group includes workers in construction and building
trades, such as carpenters and electricians. It also in-
cludes occupations in oil and gas extraction and mining,
such as roustabouts and mining machine operators.

¢ Installation, maintenance, and repair occu-
pations. Workers in this group install and maintain all
types of equipment. They include avionics technicians,
automotive service technicians and mechanics, computer
repairers, industrial machinery mechanics, and mill-
wrights.

¢ Production occupations. Most people in these
occupations work as assemblers or machine operators,
primarily in manufacturing industries. Examples include
computer-controlled machine tool operators, machinists,
textile occupations, power plant operators, and chemical
equipment operators.

¢ Transportation and material moving occupa-
tions. Workers in this group include airline pilots, truck

drivers, locomotive engineers, and parking lot attendants.

Classification by postsecondary education
and training obtained

As an aid to jobseekers and counselors, some charts
focus on occupations that have similar education and
training requirements. For each occupation they analyze,
BLS economists choose the education and training cat-

Occupational employment

egory that is most significant for workers in that occupa-
tion—either the category that is most common among
workers currently in the occupation or the category that
gives new workers the best chance of qualifying for a
job. In nearly all occupations, however, workers have a
variety of educational backgrounds.

Occupations fall within 1 of 11 education and train-
ing categories, ranging from a doctoral degree to short-
term on-the-job training.

The postsecondary education and training categories
are as follows:

€ First professional degree. Completion of a first
professional degree, such as a medical or law degree,
usually requires at least 3 years of full-time academic
study beyond a bachelor’s degree.

¢ Doctoral degree. Completion of a doctoral de-
gree, such as a Ph.D., usually requires at least 3 years of
full-time academic study beyond a bachelor’s degree.

® Master’s degree. Completion of a master’s de-
gree usually requires 1 or 2 years of full-time academic
study beyond a bachelor’s degree.

¢ Bachelor’s or graduate degree plus work expe-
rience. Qualifying for occupations in this category often
requires a bachelor’s or graduate degree and experience
in a closely related occupation.

¢ Bachelor’s degree. Completion of a bachelor’s
degree usually requires at least 4 years of full-time aca-
demic study beyond high school.
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Occupational employment

¢ Associate degree. Completion of an associate
degree usually requires 2 years of full-time academic
study beyond high school.

® Postsecondary vocational training. Postsecond-
ary vocational programs vary in length, ranging from
several weeks to 1 year or more. Completion of these
programs often leads to a certificate or other award but
not an academic degree.

® Work experience in a related occupation.
Occupations in this category are often supervisory and
require workers to have experience in the occupation that
is being supervised.

¢ Long-term on-the-job training. Occupations in
this category usually require workers to have 1 year or
more of on-the-job training. Apprenticeships and long-
term employer-sponsored training are classified here.

¢ Moderate-term on-the-job training. For occu-
pations in this category, workers develop the skills that
they need during 1 to 12 months of combined on-the-job
experience and informal training.

¢ Short-term on-the-job training. For occupations
in this category, workers develop the skills that they need
after a short demonstration of job duties or during
1 month or less of on-the-job experience or instruction.

BLS has another educational classification system
based entirely on current educational attainment data.
That system is featured in other, more technical, BLS
publications. (See page 39.)

Earnings

Many people consider earnings an important job charac-
teristic. BLS defines earnings to include wages and other
payments, such as commissions, overtime, and bonuses.
Benefits, such as insurance and paid leave, and other
compensation are not considered part of earnings.

Wages. Wages include hourly, weekly, or annual
pay that people receive for the work that they do. Sales
commissions, tips, and production bonuses also are part
of wages, but overtime and nonproduction bonuses are
not.

For individual occupations, most charts include May
2006 median annual wage data from the BLS Occupa-
tional Employment Statistics (OES) program. Median
wages are the point at which half of the workers in
an occupation earned more than the amount, and half
earned less. In May 2006, median annual wages for all
workers were $30,400.
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The highest wages among the occupations in a
given chart are in boldface type. For occupations with
median annual wages of more than $145,600, a specific
wage figure is not given because the OES survey does
not publish wage data above this amount. In these cases,
the charts show that median wages were greater than or
equal to (>) $145,600.

Wages in these charts are for wage and salary work-
ers only. Self-employed workers are not included in
these measurements.

Other payments. Wages are the major portion of
earnings for most workers. But other payments, such
as those for overtime and nonproduction bonuses,
can affect overall earnings. Some BLS data include
information about such payments. For more information,
see “Earnings data from BLS: What we have and how to
find it” in the summer 2007 Quarterly.

Employment, 1996, 2006, and projected 2016
(Millions of jobs) 166

151

132

1996 2006

Projected 2016

By 2016, the total number of jobs in the United States is
projected to reach about 166 million.



Occupational employment

Employment, 2006

Employment by major occupational group, 2006

(Millions of jobs)
Professional and related = 30
Office and administrative support = 24
Sales and related = 16
Management, business, and financial = 15
Production : N
Transportation and material moving : 10
Construction and extraction : 8
Installation, maintenance, and repair : 6

Farming, fishing, and forestry D 1

Occupations are grouped broadly, based on the tasks that the workers in them perform. In 2006, the largest of the
major groups were professional and related occupations and service occupations.
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Occupational employment

Percent change in employment by major occupational group, projected 2006-16

Over the 2006-16 decade,

1 professional and related
Professional and related = 17% | occupations and service
occupations are expected to
i row faster than any other
Service 1 17 |8 y

occupational group.

Management, business, and financial 10

S

Construction and extraction

Installation, maintenance, and repair

I

Sales and related

IJ

Office and administrative support

J

Transportation and material moving

I < <

|

-3 Farming, fishing, and foflestry

1
-5 Production I

Average, all occupations = 10%
1

Numeric change in employment by major occupational group, projected 2006-16

Professional and related
occupations and service
occupations are also Professional and related
projected to add the
most new jobs to the
gd(s)ée:lf 51 ggﬁyﬁfﬁvs - Office and administrative support
occupational groups are
projected to lose jobs, in
part because technology Sales and related
is increasing worker

productivity. Construction and extraction

(Thousands of jobs)

4,970

Service 4,830

Management, business, and financial 1,596

1,218

Installation, maintenance, and repair 550

Transportation and material moving 462

Farming, fishing, and forestry

Production
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Occupational employment

Job openings by major occupational group, projected 2006-16

(Thousands of job openings)
Service

Professional and related

Office and administrative support
Sales and related

Management, business, and financial
Transportation and material moving
Production

Construction and extraction
Installation, maintenance, and repair

Farming, fishing, and forestry

H_I 12,218
11,067
7,424
6,171
4,575
2,952

| D From growth D From replacement needs I

Employment prospects depend on more than job growth. This chart shows the job openings that are projected to be
available for workers who are new to an occupation. Openings for new workers occur not only when jobs are added
to the economy but also when current workers leave an occupation permanently. In fact, the need to replace workers
who leave an occupation is expected to create more openings than job growth will.

Fall 2007 « Occupational Outlook Quarterly 11



Occupational employment

Percent growth in employment in professional and related occupations, projected 2006-16

Arts, design, entertainment, sports, and media ‘ n
Architecture and engineering \ 10

Average, all occupations =110%
1

Computer and
mathematical science
occupations are
projected to grow
more than twice as
fast as the average for
all occupations. But
growth is projected

to be slower than

it was during the
previous decade as

the software industry
matures and as routine
work is increasingly
outsourced abroad.
Fast growth in
community and social
services occupations
reflects an aging
population expected to
require assistance from
social service workers.

Numeric growth in employment in professional and related occupations, projected 2006-16

Within the
professional
and related
group, health-
care practitioner
and technical
occupations

and education,
training, and
library occu-
pations are both
expected to gain
more than 1 mil-
lion new jobs.

(Thousands of jobs)

Healthcare practitioner and technical
Education, training, and library
Computer and mathematical 822
Community and social services 541
Arts, design, entertainment, sports, and media

Architecture and engineering

Life, physical, and social science

Legal

HH

1,423

1,265
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Occupational employment

Fastest growing occupations

Percent growth in employment, projected 2006-16

Median annual
. wages, May 2006
Network systems and data 539 $64 600
communications analysts '
Personal and home care aides ) 51 17,770
Home health aides 49 19,420
Computer software
engineers, applications 45 79,780
Veterinary technologists M 26,780
and technicians
Personal financial advisors 41 66,120
Makeup artists, theatrical 40 31820
and performance '
Medical assistants 35 26,290
Veterinarians h 35 71,990
Substance abuse and behavioral h 34 34,040
disorder counselors
Skin care specialists * 34 26,170
Finandial analysts h 34 66,590
Social and human service assistants 34 25,580
Gaming surveillance officers and 34 97130
gaming investigators '
Physical therapist assistants 32 41,360
Pharmacy technicians 32 25,630
Forensic science technicians 31 45,330
Dental hygienists 1 30 62,800
Mental health counselors h 30 34,380
Mental health and substance h'
abuse social workers | | 30 35410
|
Average, all occupations :I10%
|

Of these occupations, computer applications software engineers had the highest median annual wages in May 2006.
Many of the occupations projected to grow the fastest relate to healthcare and care of the elderly.
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Occupational employment

Numeric growth in employment, projected 2006-16

(Thousands of jobs) Median annual
wages, May 2006

Registered nurses ﬁ 587 $57,280

557 19,760

Customer service representatives 545 28,330

Combined food preparation and #
serving workers, including fast food 452 15,050

Retail salespersons

|

|

Office clerks, general 404 23,710
Personal and home care aides _ 389 17,770
Home health aides — 384 19,420
Postsecondary teachers — 382 56,120
Janitors and cleaners, except _
maids and housekeeping cleaners 345 19,930
Nursing aides, orderlies, and attendants h 264 22,180
Bookkeeping, accounting, h 264 30,560
and auditing clerks
Waiters and waitresses h 255 14,850
Child care workers _ 248 17,630
Executive secretaries and h
administrative assistants 239 37,240
Computer software _ 226 79 780
engineers, applications !
Accountants and auditors _ 226 54,630

Landscaping and groundskeeping workers h 21 21,260

Elementary school teachers, 0 45,570

except special education I 209
Receptionists and information clerks h 202 22,900
h 193
I

Truck drivers, heavy and tractor-trailer 35,040

The specific occupations expected to gain the most new jobs have a wide range of wages, responsibilities, and
education and training requirements. These 20 occupations account for almost 45 percent of all new jobs projected
over the 2006-16 decade.
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Occupational employment

Most job openings for workers new to an occupation

Job openings due to growth and net replacement needs, projected 2006-16

(Thousands of job openings) Median annual
wages, May 2006

Retail salespersons h | 1,935 §19,760

(ashiers, except gaming | 1,604 16,810

Waiters and waitresses H | 1,537 14,850

Customer service representatives k_\ 1,158 28,330
Registered nurses h_\ 1,001 57,280
Ofﬁceclerks,generaIH ] 991 23,710

Combined food preparation and
serving workers, including fast food 921 15,050

Laborers and freight, stock, H
and material movers, hand | 823 21,220
Janitors and cleaners, except H_h 302 19,930
maids and housekeeping cleaners
Postsecondary teachers — ) i 662 56,120

Child care workers 646 17,630

Bookkeeping, accounting, and auditing clerks . 594 30,560
Elementary school teachers, except special education 545 45,570
Truck drivers, heavy and tractor-trailer 523 35,040

Personal and home care aides 519 17,770

Executive secretaries and administrative assistants 497 37,240
Receptionists and information clerks 489 22,900
et fchnica and St poduc 476 610
Maids and housekeeping cleaners 463 17,580

Home health aides 454 19,420

| D From growth D From replacement needs '

Of the occupations in this chart, registered nurses had the highest median annual wages in May 2006. Most openings
for registered nurses are expected to come from employment growth.
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Occupational employment

Graduate degree

Occupations that have the most growth and that usually require a master’s, doctoral, or
first-professional degree, projected 2006-16

(Thousands of jobs) Median annual
wages, May 2006
Postsecondary teachers — 38) $56,120
Physicians and surgeons > 145,600
Lawyers 102,470
Clergy 39,680
Pharmacists 94,520
Physical therapists 66,200
Mental health and substance
abuse social workers 35410
Educational, vocational, and 47,530
school counselors
Rehabilitation counselors 29,200
Mental health counselors 34,380
Instructional coordinators 52,790
(linical, counseling, and 59,440
school psychologists
Occupational therapists 60,470
Veterinarians 71,990
Environmental scientists and
specialists, including health 56,100
Physician assistants 74,980
Medical scientists, except 61,680
epidemiologists
Dentists, general 132,140
Speech-language pathologists 57,710
Chiropractors 65,220

The projected increase in the number of postsecondary teachers reflects expanding college enrollments. Most other
high-growth occupations in this educational category are related to healthcare and counseling.

16 Occupational Outlook Quarterly « Fall 2007



Occupational employment

Graduate degree

Occupations that have the most job openings and that usually require a master’s, doctoral, or
first-professional degree, projected 2006-16

(Thousands of job openings) Median annual
wages, May 2006
Postsecondary teachers M_\ 662 §56,120
Lawyers H ] 228 102,470
Physicians and surgeons 204 > 145,600
(lergy 39,680
Pharmacists 94,520
Educational, vocational, and 47,530
school counselors
Physical therapists 66,200
Mental health and substance

abuse social workers 3410
Rehabilitation counselors 29,200
Mental health counselors 34,380
Librarians 49,060
(linical, counseling, and 59 440

school psychologists '
Instructional coordinators 52,790
Medical scientists, except 61680

epidemiologists '
Environmental scientists and 56100

specialists, including health '
Dentists, general 132,140
Occupational therapists 60,470
Veterinarians 71,990
Speech-language pathologists 57,710
Physician assistants 74,980

I a From growth 2 From replacement needs '

Nearly 300,000 job openings for postsecondary teachers are expected to arise from the need to replace
existing teachers who retire or leave the occupation permanently for other reasons.
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Occupational employment

Bachelor’s or graduate degree plus work experience

Occupations that have the most growth and that usually require a bachelor’s or graduate degree plus
work experience, projected 2006-16

(Thousands of jobs) Median annual
wages, May 2006
Management analysts — 149 $68,050
Financial managers 64 90,970
Computer and information 101,580
systems managers '
Medical and health services managers 73,340
Training and development specialists 47,830
Sales managers 91,560
Administrative services managers 67,690
General and operations managers 85,230
Marketing managers 98,720
Education administrators, postsecondary 73,990
Education administrators, elementary 77,740
and secondary school
Engineering managers 105,430
Education administrators, preschool 37740
and child care center/program ’
Producers and directors 56,310
Music directors and composers 39,750
Public relations managers 82,180
Chief executives > 145,600
Art directors 68,100
Compensation and benefits managers 74,750
Natural sciences managers 100,080

A steadily expanding economy is one reason for job growth in these occupations. Nearly all of these occupations
have managerial responsibilities.
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Occupational employment

Bachelor’s or graduate degree plus work experience

Occupations that have the most job openings and that usually require a bachelor’s or graduate degree plus
work experience, projected 2006-16

(Thousands of job openings) Median annual

wages, May 2006

General and operations managers H' | 44 $85,230

Management analysts ﬁ_\ 264 68,050

Financial managers [ 7 138 90,970

Chief executives || 118 > 145,600

Sales managers ["F ) 103 91,560

Administrative services managers » 94 67,690

Medical and health services managers ) 92 73,340

Computer and information systems managers » 86 101,580

Training and development specialists [} 84 47,830

T etondany shogl | ) 8 71,740

Marketing managers [} 61 98,720

Education administrators, postsecondary . 55 73,990

Engineering managers | 51 105,430

Producers and directors [ 38 56,310

e coor o progam [} 29 37,740

Vocational education teachers, 48 690
secondary school '

Art directors [} 25 68,100

Music directors and composers [{7} 23 39,750

Purchasing managers 81,570

Farm, ranch, and other

agricultural managers i~
g g I QFrom growth Q‘From replacement needs '

Within this category, general and operations managers are expected to offer the most job openings over the
2006-16 decade. Because this occupation is large, many new workers will be needed to replace those who
retire or leave permanently for other reasons.

52,070
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Occupational employment

Bachelor’s degree

Occupations that have the most growth and that usually require a bachelor’s degree,
projected 2006-16

(Thousands of jobs) Median annual
wages, May 2006
Computer software engineers, —
applications 226 279,780
Accountants and auditors — 226 54,630
Elementary school teachers, —
except special education 209 45,570
Computer systems analysts _ 146 69,760
Network systems and data
communications analysts 140 64,600
Computer software engineers, 85.370
systems software 9 !
Network and computer 83 62130
systems administrators '
Securities, commodities, and 79 68,500
financial services sales agents
Construction managers h 77 73,700
Financial analysts h 75 66,590
Middle school teachers, except h 74 46,300
special and vocational education '
Personal financial advisors h 72 66,120
Secondary school teachers, except
special and vocational education 59 47,740
Insurance sales agents 56 43,870
Child, family, and school social workers 54 37,480
Property, real estate, and 50 43,070
community association managers
Market research analysts 47 58,820
Civil engineers 46 68,600
Special education teachers, preschool, 46.360
kindergarten, and elementary school . '
Public relations specialists 43 47,350

Most of these occupations relate to business, computers, or education. In May 2006, all had annual wages
above $30,400, the median for all workers.
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Occupational employment

Bachelor’s degree

Occupations that have the most job openings and that usually require a bachelor’s degree,
projected 2006-16

(Thousands of job openings)

Median annual
wages, May 2006

Elementary school teachers, h

except special education | 5 245,570
Accountants and auditors h_i 450 54,630
Secondary school teachers, exceptH—i 368 47,740

special and vocational education ‘
Computer software engineers, applications h_b 300 79,780
Computersystemsanalystsﬁ_\ 280 69,760

Middle school teachers, except H_‘

special and vocational education 217 46,300

Network systems and data H—‘ 193 64,600
communications analysts

Securities, commodities, and
financial services sales agents

L 161 68,500

Network and computer systems administrators 154 62,130

(Construction managers 152 73,700

Insurance sales agents 151 43,870

Computer software engineers, systems software 150 85,370

Civil engineers 68,600

Child, family, and school social workers 37,480

Popey s ste andcommuriy

Graphic designers 39,900

Special education teachers, preschool, 46,360
kindergarten, and elementary school '

Computer programmers 65,510

Industrial engineers 68,620

Personal financial advisors 66,120

Ia From growth iFrom replacement needs .

Thousands of openings for bachelor’s degree holders are expected in a variety of occupations. The large number
of openings for teachers reflects these occupations’ size, expected retirements, and rising student enrollments.
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Occupational employment

Associate degree or postsecondary vocational award

Occupations that have the most growth and that usually require an associate degree or
postsecondary vocational award, projected 2006-16

(Thousands of jobs) Median annual
wages, May 2006
Registered nurses — 587 $57.280
Nursing aides, orderlies, h
9 2nd sttendants 264 22,180
Preschool teachers, except 22 680
special education ’
Automotive service technicians 33,780
and mechanics
_ Licensed practical and 36,550
licensed vocational nurses
Hairdressers, hairstylists, and 21,320
cosmetologists
Computer support specialists 41,470
Fitness trainers and aerobics instructors 25,910
Paralegals and legal assistants 43,040
Dental hygienists 62,800
Real estate sales agents 39,760
Emergency medical technicians 27,070
and paramedics
Legal secretaries 38,190
Bus and truck mechanics and
diesel engine specialists 37,660
Medical records and health
information technicians 26,030
Radiologic technologists and technicians 48,170
Veterinary technologists and technicians 26,780
Massage therapists 33,400
Respiratory therapists 47,420
Medical and clinical laboratory technicians 32,840

At this level of training, more than half of the occupations that are projected to gain the most jobs relate to
healthcare, reflecting the growing medical needs of an aging population.
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Occupational employment

Associate degree or postsecondary vocational award

Occupations that have the most job openings and that usually require an associate degree or
postsecondary vocational award, projected 2006-16

(Thousands of job openings) Median annual
wages, May 2006
Registered nurses # | 1,001 $57,280
Nursing aides, orderlies, and attendants H_\ 393 22,180
Licensed practical and —— 36,550
licensed vocational nurses 309 '

Automotive service technicians and mechanics ) 265 33,780
Computer support specialists [FF "} 242 41,470
Preschool teachers, except special education [ F | 187 22,680
Hairdressers, hairstylists, and cosmetologists [} 151 21,320
Real estate sales agents ) 115 39,760
Welders, cutters, solderers, and brazers T 107 31,400
Fitness trainers and aerobics instructors [} 107 25,910
Bus and truck mechanics and 37,660

diesel engine specialists o
Paralegals and legal assistants [} 84 43,040
Dental hygienists [} 82 62,800
Medical records and health 28,030

information technicians =&"
Legal secretaries ["F} 76 38,190
Library technicians "} 69 26,560
Emergency medical technicians and paramedics [} 62 27,070
Radiologic technologists and technicians ["F} 56 48,170
Telecommunications equipment installers 59 430
and repairers, except line installers | '
Veterinary technologists and technicians |7} 51 26,780
I Q From growth Q‘From replacement needs I

Over the 2006-16 decade, more than 1 million job openings are expected for registered nurses seeking employment
in the occupation for the first time.
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Occupational employment

Work experience or long-term on-the-job training

Occupations that have the most growth and that usually require work experience or long-term
on-the-job training, projected 2006-16

(Thousands of jobs) Median annual
wages, May 2006

Executive secretaries and administrative assistants ﬁ 239 $37,40
Carpenters — 150 36,550
Sales representatives, wholesale and manufacturing, _
except technical and scientific products 131 9610
Cooks, restaurant h 98 20,340
First-line supervisors/managers of food h
preparation and serwgng workers %2 26,980

First-line supervisors/managers of office h
and administrative support workers 82 43510

First-line supervisors/managers of
retail sales workers

71 33,960

Police and sheriff's patrol officers 70 47,460

First-line supervisors/managers of

construction trades and extraction workers 70 53,850

Self-enrichment education teachers 33,440
Plumbers, pipefitters, and steamfitters 42,770
Electricians 43,610
Sales representatives, wholesale and manufacturing,
technical and scientific products 64,440
First-line supervisors/managers of 31,290
housekeeping and janitorial workers
First-line supervisors/managers of landscaping, 37.300
lawn service, and groundskeeping workers '
Fire fighters 41,190
First-line supervisors/managers of
mechanics, installers, and repairers 53,890
First-line supervisors/managers of 32800
personal service workers ’
(Coaches and scouts 26,950
(laims adjusters, examiners, and investigators 50,660

Increased activity in building and remodeling is expected to create growth in construction occupations.
Supervisory occupations are also projected to gain many jobs over the 2006-16 decade.
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Occupational employment

Work experience or long-term on-the-job training

Occupations that have the most job openings and that usually require work experience or long-term
on-the-job training, projected 2006-16

(Thousands of job openings) Median annual
wages, May 2006
Executive secretaries and administrative assistants ~ | 497 $37,240
Sales representatives, wholesale and manufacturing, M
except technical and scientific products | 476 49,610
First-line supervisors/managers of retail sales workers H | 423 33,960
First-line supervisors/managers of office and H
administrative support workers ) 374 43,510
Carpenters h | 348 36,550
Cooks, restaurant H | 328 20,340
Police and sheriff's patrol officers H | 243 47,460
Electricians H | 234 43,610
First-line supervisors/managers of H_‘

construction trades and extraction workers 178 23,850
Plumbers, pipefitters, and steamfitters 157 42,770

First-line supervisors/managers of food
preparation and serv(i]ng workers 154 26,980

First-line supervisors/managers of
mechanics, installers, and repairers 143 23,890
Fire fighters 142 41,190

Sales representatives, wholesale and manufacturing,
technical and scientific products 142 64,40

First-line supervisors/managers of
production and operating workers 47,300
(laims adjusters, examiners, and investigators 50,660
Food service managers 43,020
First-line supervisors/managers of 65.510

nonretail sales workers ’
Farmers and ranchers 37,130
Self-enrichment education teachers 33,440
I ; From growth QFrom replacement needs .

Replacement needs are expected to account for most of the job openings in these occupations. Even occupations
that are not expected to gain new jobs—such as farmers and ranchers—will offer some job openings because of
the need to replace existing workers.
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Occupational employment

Short- or moderate-term on-the-job training

Occupations that have the most growth and that usually require short- or moderate-term
on-the-job training, projected 2006-16

(Thousands of jobs) Median annual
wages, May 2006

Retail salespersons —‘ 557 $19,760

Customer service representatives — 545 28,330
e B
Office clerks, general — 404 23,710

Personal and home care aides — 389 17,770

Home health aides —' 384 19,420

it e, st s
Bookkeeping, accounting, and auditing clerks 264 30,560
Waiters and waitresses _ 255 14,850

Child care workers _ 248 17,630

Landscaping and groundskeeping workers h 221 21,260
Receptionists and information clerks h 202 22,900
Truck drivers, heavy and tractor-trailer h 193 35,040
Maids and housekeeping cleaners h 186 17,580
Security quards h 175 21,530

Medical assistants 148 26,290

Maintenance and repair workers, general 140 31,910
Food preparation workers 138 17,410

Teacher assistants 137 20,740

Construction laborers 134 26,320

Each of the occupations shown here is projected to gain more than 100,000 new jobs between 2006 and 2016.
Many of these occupations involve customer service.
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Occupational employment

Short- or moderate-term on-the-job training

Occupations that have the most job openings and that usually require short- or moderate-term
on-the-job training, projected 2006-16

(Thousands of job openings) Median annual
wages, May 2006

Retail salespersons h—i 1,935  $19,760

Cashiers, except gaming "—‘ 1,664 16,810
Waiters and waitresses 1,537 14,850
Customer service representatives %_h 1,158 28,330
Office clerks, general H_\ 991 23,710

Combined food preparation and servm
Worﬁers including fast foo 15,050

Laborers andfre| ht, stock, and 21220
materla movers, hand '
Janitors and cleaners, except maids
and housekeepmg cleaners 802 19,930
Child care workers H i‘ 646 17,630

30,560

"y

Bookkeeping, accounting, and auditing clerks

Truck drivers, heavy and tractor-trailer 35,040
Personal and home care aides 17,770
Receptionists and information clerks 22,900
Maids and housekeeping cleaners 17,580
Home health aides 19,420
Food preparation workers 17,410
Counter attendants, cafeteria, 16,130

food concession, and coffee shop '
Stock clerks and order fillers 20,440
Security guards 21,530
Landscaping and groundskeeping workers 21,260

I ; From growth QFrom replacement needs .

Among occupations that require relatively little training, the need to replace workers is expected to account for
the bulk of job openings. Replacement needs in these occupations are due, in part, to many workers leaving
these occupations after a short time.
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Occupational employment

Most job losses

Decline in employment by occupation, projected 2006-16

(Thousands of jobs)

131 ﬁ Stock clerks and order fillers
118 ﬁ Cashiers, except gaming
104 ﬁ Packers and packagers, hand
97 ﬁ File clerks
90 ~ Farmers and ranchers
-66 ~ Order clerks
63 M Sewing machine operators
57 M Electrical and electronic equipment assemblers
40 ﬁ Cutting, punching, and press machine '
setters, operators, and tenders, metal and plastic

Telemarketers

Inspectors, testers, sorters, samplers, and weighers

First-line supervisors/managers of
production and operating workers

Computer operators

Photographic processing
machine operators

Driver/sales workers

Machine feeders and offbearers

Packaging and filling
machine operators and tenders

Word processors and typists

Paper goods machine
setters, operators, and tenders

Farmworkers and laborers, crop,
nursery, and greenhouse

The occupations that are expected to have the largest employment declines—in part because technology is
increasing worker productivity—include stock clerks and order fillers and lower skilled production occupations.
Even in occupations that are not expected to gain new jobs, however, the need to replace existing workers will
create some opportunities.
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Occupational employment

Self employment

Employment by class of
worker, 2006 and
projected 2016 Occupations with the most self-employed workers, projected 2016
(Millions of workers) 166 (Thousands of workers)
151 First-line supervisors/managers of _ 589
retail sales workers
Child care workers _ 506
Carpenters h 495
Hairdressers, hairstylists, 316
and cosmetologists
13 Construction managers h 315
Real estate sales agents 275
Landscaping and groundskeeping workers 266
First-line supervisors/managers of "3
nonretail sales workers
1 Painters, construction and maintenance 224
2006 Projected 2016 Lawyers 216
Wage and salary workers Construction laborers 215
Self-employed and . ,
D unpaid family workers First-line supervisors/managers of
construction trades and extraction workers
Most of the new jobs added to Door-to-door sales workers, news and
the economy are expected to be street vendors, and related workers
for wage and salary workers. Management analysts
Employment of these workers Property, real estate, and community |
is expected to increase from " assodiation managers
138 million to 153 million, a ) )
gain of about 15 million jobs. Truck drivers, heavy and tractor-trailer
Employment of self-employed .
and unpaid family workers Retail salespersons
is projected to change little Food service managers
through 2016. (Note: In the g
chart at left, the sum of the data Bookkeepingl a((()untinlg,
does not equal the total due to and auditing clerks
rounding.)

Farmers and ranchers are projected to have the highest levels of self-employment in 2016.
But self-employment is also expected to be common in business, service, and other types
of occupations.
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