BeneﬂtS' share of compensation

costs has remained relatively steady
since the late 1970s,

Legally required benefits {Social
Security, Medicare, unemployment
insurance, and workers' compensation)
account for the largest share of
benefit costs -- nearly three-tenths of
the total.

Yacations, haolidays, sick leave, and
other paid leave account for about a
quarter of benefit costs.

DID ¥OU KNOW?

Stock option and related stock-
purchase plans are available to less
than 10 percent of the workfarce.
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Components of compensation, 2000

Health insurance 5.9% -
o
b

‘gally required 7.9%

Retirement 3.6%

Paid leave 6.7%

Source: Bureau of Labor Statistics.



