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ARTICLE 1 - PREAMBLE

Section 1.

This agreement is made and entered into by and between the
Overseas Education Association (CEA), hereinafter referred to as
the "Association," and the Departnent of Defense Dependents
School s (DoDDS), hereinafter referred to as the "Enployer”.

Section 2.

The purpose of this Agreenent is to conply with 5 U S.C 7101, et
seq., by establishing a basis for orderly and constructive
deal i ngs between the Association and the Enployer. Both parties
recogni ze that Congress has found that |abor organizations and
collective bargaining in the Cvil Service are in the public

i nterest.

Section 3.

The Association is recognized by the Enployer as the exclusive
representative for a bargaining unit conposed of al

nonsupervi sory professional school-Ievel personnel (including

Not -t 0- Exceed NTE enpl oyees) enployed by the Department of

Def ense Dependents Schools in the Atlantic, CGermany, and Pacific
Regi ons; but excluding all nonprofessional enployees, educationa
ai des, substitute teachers, managenent officials, supervisors and
t hose enpl oyees otherw se excluded by Statute.



ARTICLE 2 - CONDITIONS OF THE AGREEMENT

Section 1. - Mission.

It is understood by and agreed between the parties that the
rimary mssion of DoDDS is to provide to its students the
i ghest quality of education possible within its resources.

Section 2. - Relationship to Laws and Government-Wide Regulations.

A Tn the adm nistration of all matters covered by this
Agreenent, the parties shall be governed by |aws and Governnment -
w de regulations in effect on Septenber 18, 1989.

This Agreenent supercedes any non-government w de regulations or
directives pertaining to personnel policy or practices or other
general conditions of enployment where in contlict with this

Agr eenent .

Thi s Agreenment does not extin%rish exi sting menoranduns of _
under standi ng (MOU) between the parties. Such MOU s will survive
for the period of time identified therein unless in conflict with
or extinguished by this Agreenent.

B. Either during orientation sessions or the first faculty
meeting, the Enployer shall acknow edge the Overseas Education
Association, its exclusive recognition, and the Faculty Represen-
tative Spokesperson.

C. In schools wth nore than one admnistrator, the Em
ployer will, within 20 days of the beginning of school, advise
the Faculty Representative Spokesperson/designee and al so post
for the faculty a list delineating the-responsibilities/duties of
each Enployer official at the school.

D. The Enployer shall maintain at each school a conplete
set of current DoDDS Directives and/or other issuances applicable
to unit enployees at the school. The Enployer shall furnish to
the Association at the appropriate |level, upon request, and, to
the extent not prohibited by |law data-

1. which is normally maintained by the Enployer in the
regul ar course of business:

2. which is reasonably available and necessary for
full and proper discussion, understanding, and negotiation of
subjects within the scope of collective bargaining: and

3. which does not constitute guidance, advice, coun-
sel, or tralnln? provided for Enployer officials or supervisors,
relating to collective bargaining.



~ E The Enpl oyer shall ensure that appropriate personnel
actlons related to the death of a unit enployee are processed
promptly.

Section 3. - Association.

A, The Association is recognized as the exclusive repre-
sentative of enployees in the unit and is entitled to act for and
negotiate agreements covering all enployees in the unit. The
Associ ation shall represent the interests of all enployees in the
unit wthout discrimnation and wthout regard to |abor organiza-
tion nmenbership. The Association shall be given the opportunity
to be represented at:

1. any formal discussion, including councils or
commttees, between one or nore representatives of the Agency and
one or nore enployees in the unit or their representatives
concerning any grievance or any personnel policy or practices or
ot her general conditions of enploynent.

2. any examnation of an enployee in the unit by a
rfpresentatlve of the Agency in connection with an investigation
if:

_ _ a. the enployee reasonably believes that the
examnation may result in disciplinary action against the em
pl oyee: and

b. the enployee requests representation.

~ B. The Enpl oyer shall annually inform unit engloyees of
their rights as indicated in the above section 3. A 2.

C. The Enpl oyer shall provide the Faculty Representative
Spokesperson a brief period at the end of each faculty meeting to
make announcements, subject to the follow ng restrictions:

1. ng i nternal Association business shall be conduct -
ed:

2. nmeeting does not interfere with the instructiona
day: and

3. nenbers of the faculty are free to leave at the end
of the faculty neeting.

D. Enpl oyees who are released fromduty wthout pay to
represent the Association shall retain entitlenment to all allow
ances and benefits to the extent allowed by [aw or government-

w de regul ati ons.

E. Upon request, the Enployer may provi de Association
representatives who are enployees of DoDDS with appropriate
perm ssive CGovernnent travel orders for transportation for the
purpose of conducting representational duties.



Section 4. - Employee Rights. o

A Each enpl oyee shall have the right to form join, or
assi st any |abor organization, or to refrain from any such
activity, freely and wthout fear of penalty or reprisal, and
such enpl oyee shall be protected in the exercise of such right.
Nothing in this Agreenent shall require an enpl oyee to becone or
to remain a nenber of the Association, or to pay noney to the
organi zation except pursuant to a voluntary, witten authoriza-
tion by a menber for the payment of dues through payroll deduc-
tions. Neither the Enployer nor the Association shall interfere
with, restrain, coerce, or discrimnate against enployees in the
bargaining unit for exercising their rights under the Federal
Servi ce Labor-Managenent Rel ations Statute. The Enpl oyer shal
not encourage or discourage nenbership in the Association

_ B. Each enpl oyee has the right to seek assistance from
his/her Association representative at any tinme that neither is
involved in instructional duties.

C. Personnel Files

1. The Enployer shall establish, maintain, and retain
enpl oyees' personnel records only in accordance with law, regula-
tions, and this Agreenment. To the extent permtted under the
Prlvac% Act, enployees and/or their designated representatives
shal | have access to records contained in their personnel file(s)
and, further, shall be entitled to make a copy of any or all
material contained therein.

2. Any nmaterial relating to a unit enployee's con-
duct, service, character or personality that is to be placed in
the enployee's personnel file(s) shall be first shown to the
enpl oyee. The unit enpl oyee shall acknow edge that he/she has
seen such material by affixing his/her signature to the docunent
to be filed with the understanding that the signature nerely
signifies that the enpl oyee has been shown the material and does
not indicate agreenment with its contents. Further, the enpl oyee
shall have the right to request renoval or amendnent of objec-
tionable material and to attach a witten response to the materi-
al to be placed in said file.

3. Records of admonishnent, letters of caution
warning, reprimand, and simlar disciplinary action papers shal
not be naintained or used against the enployee unless a disci-
plinary, admnistrative, or judicial ?roceeding has been insti-
tuted wthin one year fromthe tine of the initial action pro-
vided it is of a simlar nature.

D. In the event that a unit enployee's paycheck is not re-
ceived on the established pay day, upon the unit enployee's
request, the Enployer wll request from the servicing finance
office that a replacenent check be issued as soon as possible.



Lhit_enployees are encouraged to maintain official docunents the
receive related to pay and leave and to carry such docunents wit
them when they are transferred or reassigned. Wen the finance
records of a unit enployee are |ost, destroyed, or delayed in
conjunction wth a reassignnent or transfer, the Enployer agrees
to accept the unit enployee's nost recent "Earnings and Leave"
statement or Standard Form 50, Notification of Personnel Action
as evidence of the proper basis for paynent until the actual pay
records have been reconstructed or received.

E. If a unit enployee is to be served with a warrant or
subpoena or is to be interviewed in connection with an investiga-
tion while at school in the performance of assigned duties, and
the Enpl oyer has advance notice, the Enployer shall nake every
reasonable effort to ensure that such activity is done in private
w t hout the know edge of other enployees or students.

F. The Enployer shall make reasonable efforts to ensure
that unit enPIoKees have privacy on the school site for making
necessary telephone calls to parents of students, Cvilian
Pe”sonne Ofices, mlitary offices, and other Enployer offi-
cials.

_ G Awunit enployee is free to set the effective date of
hi s/ her resignation.

Section 5. - Management Rights.
A Nothing in this Agreenment shall affect the authority of
any managenent official of the Enployer--

1. to determne the m ssion, budget, organization,
nunber of enpl oyees, and internal security
practices of the agency: and

2. in accordance with applicable |aws--

a. to hire, assign, direct, layoff, and retain
enpl oyees in the agency, or to suspend,
renove, reduce in grade or pay, or take other
di sciplinary action against such enployees:

b. to assign work, to make determnations wth
respect to contracting out, and to determ ne
t he personnel by which agency operations shal
be conduct ed;

C. wth respect to filling positions, to make
selections for appointnents from-

i. anmong properly ranked and certified
candi dates for pronotion; or
ii. any other appropriate source: and



d. to take whatever actions may be necessary to carry
out the agency m ssion during emergencies.

B. Nothing in this section shall preclude the Enpl oyer and
the Association from negotiating--

1. at the election of the Enployer, on the nunbers,
types, and grades of enployees or positions assigned to any
or gani zati onal subdivision,” work project, or tour of duty, or on
the technol ogy, nethods, and means of performng work;

2. procedures which the Enployer will observe in
exercising any authority under this section; or

3. appropriate arrangenents for enployees adverselﬁ
affected by the exercise of any authority under this section by
such managenent officials.



ARTICLE 3 - GENERAL ADMINISTRATION PROCEDURES

Section 1.

Aftre darill held during the first week of school and one (1) at
another time in the school year may be called without notice to
unit enpl oyees. The Enpl oyer, when he/she has advance know edge,
shall informunit enployees of the day during which other drills
w || be scheduled. After each fire drill, the faculty shall be
notified of the time it took to evacuate the building, if known
by the Enpl oyer.

Section 2.

I'n the event it is suspected that a bonb may be in the building
where a unit enployee is located and a bonb alert is announced,
his/her responsibility will be to assist in the evacuation of the
building and to report any unusual objects observed during the
evacuation: but, under no circumstances, shall he/she be required
to participate in a bonb search or to stay in the building.

Section 3.

Both the Association and the Enployer agree that it is education-
ally sound to mnimze disruptions that inpact on the educationa
process and agree to cooperate to achieve this end. Upon reason-
abl e request of the FRS, the Principal/designee shall discuss
ways and neans of mnimzing such disruptions.

Section 4. _ _ o

Tpl oyee recuperating froman illness or an injury and
tenporarily unable to perform his/her assigned full-time duties
may voluntarily submt a witten request to his/her supervisor
for a_Fart-t|ne assignment to duties conmensurate with the
disability and the unit enployee's qualifications. The Enpl oyer
shal | consider granting such tenporary assignnment if supported by
credi bl e evidence and a position to which the unit enployee may
be detailed exists at the facility.

Section 5. _ _

yer shall nake reasonable efforts to informunit enploy-
ees of any necessary comuting assignnents beyond one school
before assigning such duties and of reporting requirenents at
each assigned school as soon as possible, but not later than the
orientation week.

Section 6. _

yer shall ensure that arrangements are made for daily
wor kday pickup and delivery of unit enployee mail fromthe
APQ FPO unit office where such pickups are normally made when
i ndi vi dual nail boxes are not provided at the post office and when
thﬁ qllltary unit does not provide a daily mail delivery to the
school .



Section 7.
[he Enployer shall attenpt to provide each unit school with a
faculty | ounge(s).

Section 8. _ _ _ _
On ordering a fitness for duty medical exam nation, the Enployer
shall informthe unit enployee, in witing, of the reasons for

ordering the exam and the consequences of failure to cooperate.
When the unit enployee is at the school, the Enployer wll

conduct a counseling session with the unit enployee to discuss
the problem and inform the unit enployee of alternatives (retire-
ment, reassignment, etc.) available to hinlher



ARTICLE 4 - ASSOCIATION/DODDS COOPERATION

Section 1.
eed that:

A At the end of the second week after students report to
school, the Employer shall furnish to the Faculty Representative
Spokesperson, upon request, a list identifying all nenbers of the
unit wthin the school.

B. The Enployer at the national [evel shall furnish the
Association a list of CONUS sel ectees and transferees and their
wor k addresses prior to August 1st of each school year

~ C The Enployer_agrees to provide the Association at the
national level a listing (by regions) containing the follow ng
i nformation concerning enployees in the bargaining unit:

Nane

Wrk Address

Service conmputation date
G assification and grade
Sal ary

R

D. Updates for Sections A, B, and Cw Il be provided to the
Association at the appropriate |level as they occur.

E.  The Enployer shall notify the appropriate Association
representative at the appropriate |level upon receipt of notifica-
tion whenever an enployee in the bargaining unit is pronoted,
separated, resigns, retires, or dies.

Section 2. _ —
yer at the school level shall provide a listing to the

Association of all formal incentive awards granted unit enployees
during the school vyear.

Section 3. - Joint Cooperation Comm ttees (JCI%.

—  _A__The purpose of the commttees shall be to pronote and to
facilitate understanding and constructive relationships between
the Association and the Enployer. Consultations: Consultations
Is a process short of negotiations whereby the Enployer and
Associ ation representative(s) discuss matters of nutual concern
The consultations process wll be conducted through Joint Cooper-
ation Commttee (JCC) neetings which are face-to-face neetings
bet ween the Enpl oyer and Association Representative(s). Joint
Cooperation Commttees shall be established at the school Ievel
and district |evels.
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B. 1. Conmttee neetings at the school |evel shall be held

by nutual agreement, but not l|ess than nonthly, by request of
el ther party.

2. Commttee neetings at the district level shall be
hel d by nutual agreenent.

C. The Association is entitled to two (2) representatives
from the school at each commttee neeting in those schools where
there are two or nore admnistrators. In those schools where
there is only one (1) admnistrator, the Association shall be
l[imted to one (1) representative fromthe school. In the event
that the Enployer's nunber of representatives exceeds the mnimm
nunber of Association representatives, the Association shall be
entitled to an equal nunber.

D. At least tw (2) days prior to each neeting, the parties
shal | exchange proposed agendas.

Section 4.

Consultations at the regional and national |evels shall be held
by nmutual agreenent.

Section 5.

The Enpl oyer recognizes the right of the Association to select or
appoint its representatives for purposes of carrying out repre-
sentational responsibilities.

Section 6. - Levels of Conmunication.
A 1n the Admnistration of this Agreenment, channels of

gopnunications for both parties shall be in the order prescribed
el ow;

First Level - School Adm nistrator/Faculty Representa-
tive Spokesperson (FRS)/Designee. The FRS at each school shal
notify the Principal in witing as soon as possible each schoo
year of the bargaining unit enployee at the school designated to
act in the absence of the FRS

Second Level - District Superintendent Representative/
District Association Representative.

Third Level - Regional Director/Association Regional
Represent ati ve.

Fourth Level- Director, DoDDS/ Association President.

8. Dealings between the Enployer and the Associ ation at
each |level shall be through these designated individuals. Every
effort shall be made to resolve disputes involving the applica-
tion or interpretation of this Agreement at the |owest possible
organi zation level prior to elevating the natter to the next
hi gher level. Before soliciting outside support, the above
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channel s of conmunications shall normally be followed in attenpt-
ing to resolve disputes and problens in admnistering this
Agreenent, unless otherwise permtted in this Agreenent.

C. The Association shall notify the Enployer as soon as
possible after this Agreenent is signed of the nanes of the unit
enpl oyees/ st af f de3|%£ated to represent the Association at the
various |evels. The Enpl oyer shall notify the Association as
soon as possible after this Agreenent is signed of the nanes of
the individuals designated to represent the Enployer at the
various |evels. Thereafter, the parties at the appropriate |evel
will notify each other in witing as soon as possible of any
change of their respective representatives.
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ARTICLE 5 - OFFICIAL TIME

Section 1.

This Article sets forth the nunber of Association representatives
that shall be granted official tinme and the anount of officia
tinme they shall be granted to perform representational duties.
The nunber of Association representatives and the official time
used by each, as defined by this Agreenent, shall be reasonabl e,
necessary and in the public interest.

Section 2. - Faculty Representative Spokespersons.

A Faculty Representative Spokesperson at each school shall be
entitled to a reasonable amount of official tinme to perform
his/her official representational duties for the school in
accordance with the follow ng:

A. Elementary and secondary schools with |less than ten (10)
unit enployees may be entitled to an amount of official time that
the Principal and the FRS agree is reasonable, necessary and in
the public interest.

B. Elenmentary and secondary schools with eleven to twen-
ty-five (11-25) unit enployees are authorized five (5) days per
school year.

C. Elenentary schools with twenty-six plus (26+) unit
enpl oyees are authorized nine (9) days per school year.

D. In order to mnimze disruption to the education pro-
gram the use of official tinme specified above, if not regularly
Schedul ed, shall be requested in advance, nornmally three
wor kdays. Such requests shall be in witing and shall be granted
absent conpel | ing circunstances.

E. Secondary schools with twenty-six plus (26+) unit
enpl oyees are authorized one (1) instruction-free period per day.

F. Wthin a region, the anount of tine avail abl e under (B)
and (C) nmay be used by other Association officials at the dis-
trict/country level or above for representational purposes. No
unit enpl oyeé shall be authorized to use More than twelve (12)
days per school year under such circunmstances unless nutually
agreed ot herw se.

G Subject to nutual agreenment and in lieu of official time
provided herein, the parties at the local |level may enter into
alternative arrangenents equal to the above entitlenent.
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Section 3. - National Officer/Regional Representatives.

A The national officer and regional representatives shal
be granted official time for the purpose of conducting |abor-
managenent business as set forth bel ow

Presi dent Hal f-tinme duty status and half-tine

LWOP per school year
Four Regi onal Hal f-tine duty status and hal f-tinme
Representatives LWOP per school year (for each

representative)

B. Released officials shall retain rights to previous
educational positions held.

Section 4. - Procedures for the Use of Official Time.

_ A Vhen an Association representative |eaves his/her work
site while on official time for the purpose of meeting with a
unit enpl oyee(s) at another work site, the representative shal
notify his/her supervisor prior to leaving and shall notify the
supervisor in the unit enployee's work site prior to neeting wth
sald enployee to work out the necessary arrangenents.

B. The Association representative shall pronptly report to
t he apprgpr|ate Enpl oyer representative the anount of official
tinme used.

Section 5. - Training.

The Association shall be entitled to two (2) full workdays during
the first school year of this Agreenent and one (1) full-workday
for each year thereafter that this Agreement is in effect to
conduct workshops or otherwi se train Association representatives
concerni ng | abor-nmanagenent relations and this Agreenment. For
such training, the Association shall be entitled to one (1)
representative per school with one to twenty-five (25) unit

enpl oyees and two (2) representatives per school wth twenty-six
(26) or nore unit enployees. In schools with seventy-five (75)

or nore unit enployees, the Association may be entitled to one
additional representative for said training. During the first
year this Agreement is in effect, each unit nember of the Associ -
ation negotiations team upon request, shall be authorized thirty
(30) days of official time to conduct unit-w de training prograns

for unit enployees.

(Use format end of this article.)
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REQUEST FOR OFFICIAL TIME

e

T0 (Supervisor): .

1 hereby request _______ day(s) of official time for representational
duties or training pursuant to Article 5, Section _________________ .
Representational duties to be performed are:

———————— A ———— 1 ——_ta o - ——_——————— — —— — — = o S —— . T " o = i Sin

Date of Request Unit Employee & Association Title

aApproved ___ Disapproved

Supervisor
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ARTICLE 6 - INITIATING/PROCESSING ULP*"S

Section 1.

Before the Association or the Egployer files an unfair |abor
practice (ULP) charge with the Federal Labor Relations Authority
(FLRA) at the regional or national level, the parties shal
attenpt to informally resolve the charge in the follow ng manner

A. The filer of the ULP charge will notify the charged

Party, either orally or in witing, that a ULP charge nay be

i1 ed. Upon receipt” of oral or witten notification by the
charging party, the charged party may request a nmeeting with the
char?lng party for the purpose of attenpting to informally
resolve the charge. The period of tine for attenpted infornal
resolution shall not exceed fifteen (15) calendar days, starting
fromthe tinme of receipt of oral or witten notification by the
charged party. This fifteen (15) day period may be extended if
nutual |y agreed by the parties.

B. Upon request of the charged party, the parties
shall neet within the fifteen (15) day period to attenpt to
informal |y resolve the issue. Regarding ULP's at the regiona
l evel, said neetin% shall be at the Association representative's
work site unless the Enployer provides the Association represen-
tative official time with travel and per diemto travel to the
Empl oyer's work site.

_ C. If the ULP charge is not resolved during this
period, the charging party may elect to formally file the charge
I mredi ately follow ng the neeting.

~ D. These proceedings do not apply to ULP charges filed
by individuals.

Section 2.

ULP charges filed on behalf of the Association or the Enployer
shall be filed only by authorized officials or staff at the
regional or national [evel.
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ARTICLE 7A - NEGOTIATIONS OVER MANAGEMENT PROPOSED CHANGES
IN WORKING CONDITIONS OR POLICIES

Section 1. - National Level.

A Proposal s appropriate for negotiations at the national
| evel concern conditions of enploynent affecting unit enployees
which fall within the scope of bargaining.

~B. The Enployer shall provide such proposals to the Asso-
ciation in witing normally at |east sixty (60) days prior to the
proposed inplementation date. If the Association w shes to
negotiate over the proposed changes, it shall submt witten
proposals to the Enployer within thirty (30) days following
recei pt of the proposed changes. If the notification time limt
cannot be net, the parties agree to expedite the process. Only
those proposals directly related to the proposed changes shall be
subject to negotiations. Upon receipt of the Association propos-
als, negotiations shall be scheduled and held pronptly at a
mutual |y agreeable location in the Washington, D.C., netropolitan
area unless otherw se agreed by the parties. The Associ ation
;?gil(éﬁ entitled to representation in accordance with 5 U S.C

a).

Section 2. - Regional Level.

A Proposal s appropriate for negotiations at the regional
|l evel concern conditions of enploynent affecting unit enployees
which are within the authority of the Enployer at the regiona
level, which fall within the scope of bargaining, which are
unique to the region or a school in the region, and which deal
with matters not specifically addressed during the negotiations
that led to this Agreenment or other agreements negotiated at the
nations: level. It is understood that the National Agreenment or
ot her agreenents reached at the national |evel are controlling,
and no agreenents reached at the regional |evel shall amend or
otherwise conflict with the provisions of this Agreenent.

~ B. The Enpl oyer shall provide such proposals to the Asso-
ciation in witing normally at least sixty (60) days prior to the
proposed inplenmentation date. |If the Association w shes to
negotiate over the proposed changes, it shall submt witten
proposals to the Enployer within thirty (30) days follow ng the
recei pt of the proposed changes. If the notification time [imt
cannot be net, the parties agree to expedite the process. Only
those proposals directly related to the proposed changes shall be
subject to negotiations. Upon recei pt of Association proposals,
negotiations shall be scheduled and held pronptly at a nutually
determ ned site. The Association shall be entitled to represen-
tation in accordance with 5 U.S.C. 7131 (a).

C. If regional representatives of the Enployer and the
Associ ation disagree as to whether a subject matter or particular
proposal is negotiable or is covered by this Agreement or another
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agreenent at the national level, or if a party claims that a
proposal conflicts with the terns of this Agreenent or other
agreenents at the national level, or if inpasse is reached, the
matter shall be resolved as provided by law or this Agreenent.

Section 3. - Local Level.
The Parfies agree that at the school |evel, matters appropriate
for discussion (personnel policy or practices or other genera
conditions of enployment) are best resolved on an infornal basis.
Such matters arising at the school level that fall within the
scope of bargaining may be negotiated at the regional |evel
rovided a reasonable anount of tine has been allowed at the
ocal level to informally resolve such matters. The parties
agree that the Enployer and the FRS, upon request, shall neet to
consult on such matters at reasonable tinmes as may be necessary.
éépon mutual consent, such matters nmay be discussed in the Joint
operation Commttees at the school level). In the event the
matter is not resolved at the school |evel, the Association may
submt witten proposals to the Enployer at the regional |eve

wWithin a reasonable tine.

Section 4. - Implementation.

Proposed Managenent changes at any level which fall within the
scope of bargaining shall not be inplenented until agreenent is
reached with the Association unless the. Enployer is allowed to do
so hy aPpllcabIe | aw, FLRA case decisions, or rules and regul a-
tions of appropriate authorities. Required inplenentation shal
not waive the right of the Association to negotiate over the

I npact and inplenentation of such required changes.
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ARTICLE 7B - NEGOTIATIONS OVER ASSOCIATION PROPOSED CHANGES IN
WORKING CONDITIONS OR POLICIES

Section 1. - National Level. _

A Proposal s appropriate for negotiations at the national
| evel concern conditions of enploynent affecting unit enployees
which fall within the scope of bargaining and which deal wth
matters not specifically addressed during the negotiations which
led to this Agreenent.

~B. Not nore than once every six nonths the Association may

PrOVIde_SUCh proposals to the Enﬁloyer in witing normally at

east sixty (60) daﬁs prior to the proposed negotiations date.

If the Enployer w shes to submt counter-proposals, it shal
submt witten proposals to the Association within thirty (30)
days follow ng receipt of the Association proposals. Negotia-
tions shall be scheduled and held within sixty (60? days from the
date the Enployer received the Association proposals at a nutual -
'y agreeable location in the Washington, D.C, area unless
otherwi se agreed by the parties. The Association shall be
entitled to representation in accordance wwth 5 U S . C. 7131 (a).

Section 2. - Regional Level.

A Proposal s appropriate for negotiations at the regional
| evel concern conditions of enploynment affecting unit enployees
which are within the authority of the Enployer at the regiona
level, which fall within the scope of bargalning, which are
unique to the region or a school in the region, and which deal
with matters not specifically addressed during the negotiations
which led to this Agreenent or other agreenents negotiated at the
national level. It Is understood that the national Agreenent or
ot her agreenents reached at the national level are controlling,
and no agreenents reached at the regional |evel shall anend or
otherwi se conflict with the provisions of this Agreenent.

~B. Not nore than once every school year the Association nay

PrOVIde_SUCh proposals to the Enployer in witing normally at
east sixty (60) days prior to negotiations. If the Enployer
wi shes to submt counter-proposals, it shall submt witten
proposals to the Association within th|rt%e(30) days foll ow ng
recei pt of the Association's proposals. gotiations shall be
schedul ed and held within sixty (60) days fromthe date the

Enpl oyer received the Association proposals, at a nutually
determ ned site. The Association shall be entitled to represen-
tation in accordance with 5 U S.C 7131 (a).

C. If regional representatives of the Enployer and the
Associ ation disagree as to whether a subject matter or a partic-
ul ar proposal is negotiable or is covered by this Agreenent or
anot her agreenent at the national level, or if a party clains a
proposal conflicts with the terns of this Agreement or other
agreenments at the national level or if inpasse is reached, the



nat%er shall be resolved as provided for by law or this Agree-
ment .

D. The Association will be limted to no nore than two
proposal s per District (DSO per school year. After the first
year, the Association may reopen this provision as to the nunber
of proposals.

19
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ARTICLE 8 - STAFFING PROCEDURES

Section 1.
Wien school vacancies exist and the Enployer has determned to
fill the vacancies, the Enployer shall first consider filling

such vacancies with qualified unit enployees in the a) school and
b) school conplex where the vacancies exist. It is understood,
however, that the Enployer may fill vacancies from any appropri-
ate source.

Section 2.

Unit enployees who are interested in being considered for vacan-
cies wthin their school or school conplex will notify the
appropriate Principal in witing each school year. The appropri-
ate Principal is the Principal in the school where the vacancy
exi sts. A school conplex is defined as a school or group of
schools within a specific geographic location listed under each
country in the transfer programinstructions. Unit enplo¥ees
must meet the ﬂuallflcatlon standards published by DoDDS for the
pertinent school year for the positions for which they request
consi derati on.

Section 3. _

-poard unit enFonee who plans to return to the sane school
the follow ng school year shall be notified of his/her teaching
assi gnnent and nunber of classes prior to the close of the
current school Kear. Changes in such assignnents will be [imted
to unexpected changes in curriculum mssion, staffing, and
recruitment actions.
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ARTICLE 9 - TRANSFER PROGRAM

Section 1.

he nunber and geographic |ocations of the positions that will be
filled through the use of the transfer program shall be deter-
mned by the Enployer. Prior to April 15, during the conduct of
the transfer program every reasonable effort will be made to
fill projected or known vacancies referred for selection through
the transfer program by eligible bargaining unit enployees
requesting transfer before outside recruitnment. No offers for
the next school year shall be made under this program after Apri
15.

Section 2. - Eligibility. _

Unit enployees who are eligible under any of the following
criteria wll be considered in the order set forth under Section
4D of this Article.

A. Enployees in the unit who have been issued a witten
(general or specific) notice of reduction in force, as defined in
Chapter 351 of the Federal Personnel Manual, or who have been
identified as eligible for a conpassionate transfer

B. Enployees in the unit currently serving under a trans-
portation agreement who have conpleted their prescribed tour at
their present |ocation.

C. Any excepted-appoi ntnent-w thout-condition enployees in
the unit not currently serving under a transportation agreenent
upon conpletion of three years of continuous service with DoDDS

Section 3. - Procedures. _ _

A This transfer program shall' apply to all unit vacancies
referred to the Ofice of Dependents Schools (ODS) for selection
under this program

B. Before vacancies are referred to ODS, the Enpl oyer shal
provide the Faculty Representative Spokesperson at the school
with a list of all known or anticipated vacancies and the quali -
fications sought. The Enployer shall provide the Association at
the national level with a list of all those known or anticipated
vacanci es whi ch have been referred to ODS for selection under
this program

~ C Transfer aﬁplications must be submtted by interested
unit enpl oyees each school year. Receipt of the application by a
Principal shall constitute a request for transfer.

D. Aunit enployee may apply in any one or nore of the
categories for which he or she is qualified in accordance wth
the qualification standards published by the Enployer for the
pertinent school year.
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E. If, during the conduct of the transfer program there is
a change in the requisition requirenments for which vacancies
still exist, remaining transfer lzjgpl ications fromunit enployees
shall be reconsidered before CONUS recruits are considered.

F. If any vacancies not previously projected or reported to
CDS occur which the Enployer determnes to fill through the
transfer program they shall be reported by ODS to the Associ a-
tion at the national |evel. Such vacancies shall be included in
the transfer programif received by CODS sufficiently prior to

April 15,

Section 4. - Selections. _ _ _
— A Unit enployees shall designate on their transfer appli-
cations requested countries and regions.

B. Acurrent listing of DoDDS schools in the OEA unit by
country with approxi mate enrol |l ment and categories and a copP/ of
the School Information CGuide shall be provided to each school,
when available, prior to the transfer program

_ C. Each applicant will be assigned points based on |ongev-
ity at their present |ocation in the follow ng manner:

LONGEVITY AT PRESENT LOCATION MULTIPLY BY NO.
OF YEARS AT
PRESENT LOCATION

1. Cuba: |Icel and: Newfoundl and: 9

Taegu; Pusan: Chinhae (Korea):
San M guel (Philippines).

2. Norway: |wakuni, M sawa; 7
Sasebo (J?ﬁan): Seoul , Gsan

(Korea): I nawa, Phili ppines.

3. Flensburg, Hener, Kalkar, S

Soegel , Bueren, Del menhorst,
Gei l'enkirchen, Buechel, Jever,
Ker pen, Heissische O dendorf,
Rhel nburg; Anberg, Bindlach,
G af enwoehr, Hohenfels,

W dfl ecken, Vilseck (Gernany)

4. Uden (Netherlands): Antigua: 3
Bernmuda; Edzell (Scotland): Harrogate

(Engl and): Kl eine Brogel (Belgium:

Japan: Bad Hersfeld, Hahn, Baunhol der,

Bi tburg, Bremerhaven, Pruem

GCsterhol z, Muenster, |dar Oberstein,

Mienster, |dar Oberstein, Neubruecke,

SPangdahI em Trier, Bad Kissengen,

[11esheim Crailsheim Menm ngen,
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Regensburg, Wirhof, Werthei m (Gernmany) 3

5. Belgium England, Netherlands: 1
Germany and all others in the unit

In addition, each applicant will be assigned one (1) additiona
point for each year of DoDDS service with no limtation

A nove from one |ocation to another that was not requested by the
unit enployee allows the unit enployee to receive the maxi mum
possi bl e points obtainable either fromthe old |ocation or the
new | ocation. Unit enployees shall be allowed to conpute |oca-
tion points by nultiplying the nunber of continuous years at the
current location plus the number of continuous years at the

l ocation from which involuntarily noved by the higher |ongevity
points assigned to either |ocation.

Accumul ated transfer points are not affected by a nove within a
desi gnated school or school conplex.

D. Aﬁplicants_for each particular vacancy shall be consid-
ered in the follow ng order from anong those applications which
have designated the country or region where the vacancy exists:

_ 1. Applications fromenployees in the unit who have
been issued a witten (general or specific) notice of reduction
in force, as defined in Chapter 351 of the Federal Personnel
Manual , in order according to points.

_ 2. Applications fromunit enployees who have been
identified as eligible for a conpassionate transfer,

3. Applications fromother- eligible unit enployees in
order according to points.

E. Wien two (2) or nore unit enployees are considered b%
the Enployer as equally qualified and capable of performng the
work and have equal points, the tie wll be broken by seniority.

F. Experience in conducting an extracurricular activity
shall not be a prerequisite for transfer.

Section 5. - Special Conditions.
Married couples, when both are unit enployees and both wish to
Apply may follow the follow ng procedures:

A Both spouses will be separately considered based on
their individual eligibility unless they desire to be transfers
only as a teaching team and designate so on their application.

_ B. If they desire to be transferred only as a teaching team
with both being assigned to the same commuting area, they shall
be ranked according to the average of their conbined individual
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points. Their applications will not be considered with those of
enpl oyees who have received witten notices of reduction in force
or those who have been identified for conpassionate transfer,

unl ess both spouses neet the requirenents for such consideration.

C. If either spouse can be nade an offer, the application
O the spouse who has not been selected shall be submtted to the
Regional Director for the region to which the other spouse wl|
be assigned. If a position cannot be |ocated for the spouse, he
or she shall be placed in a Ieave-md;hout-pa% (LWOP) status for a
period not to exceed one year follow ng the beginning of the next
school year. If, after arrival at the spouse's station, the
enpl oyee on LWOP is selected for a cpntinuinﬁ posi tion, hel/she
shal | be given the same type of appointnent held previously.
G her entitlenments will be granted in accordance with applicable
regul ations.

Al'l reasonable efforts consistent with the requirements of the
program shall be nmade to try to effect transfers for both spous-

es, or to subsequently provide enploynment in those cases where
only one spouse can be transferred.

Section 6. - Notification.
A A unit enployee shall be notified of his/her offer by
t he Enpl oyer

B. An applicant may withdraw fromthe program w t hout
penalty if the Personnel Division, Ofice of Dependents Schools,
receives notification fromthe unit enployee or the Association
at the national level at |east one (1) work day prior to the
actual transfer session.

C. The Association shall be notified of and permtted to
attend any transfer session and shall be provided with unit
enpl oyee requests and vacancy rosters.

Section 7. - Compassionate Transfer. _ _
Unit enployees have the right to request special consideration
for a transfer for personal reasons/conditions which may warrant
relocation. The requesﬁ must acconpany the initial transfer
aﬁpllcatlon and shall include proper supportive docunmentation
The documentation shall include, but is not limted to, a state-
ment from |local managenment and anot her appropriate professional
(I.e., doctor, lawer, etc.) for review The extent of special
consideration to be given will be on a case-by-case basis.

Section 8.

Unit enployees not currently serving under a transportation
agreement and who are not serving on a time-limted appointment
may, upon transfer or reassignment, be entitled to travel and
transportation in accordance wth applicable regulations.
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Section 9.

Upon transfer or reassignnent under this program unit enEonees
currently serving under a transportation agreenent shall Dbe
entitled to benefits and allowances in accordance with applicable
regul ati ons.
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ARTICLE 10 - INVOLUNTARY REASSIGNMENT

The need to effect a reassignment is a right retained by the

Enpl oyer. Wile involuntary reassignnents shall be kept to a

m ni num pursuant to the Enployer's education mssion, it nmay
becone necessary to involuntar|I% reassign a unit enployee either
from one school location to another school |ocation or from one
assignnent in one grade/subject area to another grade/subject
area with different qualifications standards fromthe

grade/ subject area currently being taught. \Wenever possible,
and if tine permts, the Enployer shall acconplish such reassign-
ments through the use of qualified volunteers. Wenever quali -
fied volunteers are not available, an individual may be selected
for involuntary reassignnent with as nuch advance notice as
circunmstances warrant. The witten notice of involuntary reas-
signment will contain the following as a mni mum

A. reason(s) for the reassignnent:

B. why the unit enployee was sel ected:

C. an opportunity tor the individual to give reasons
why he/ she shoul d not be reassigned. In this statenent, the
I ndi vidual should include any extenuating circunstances of a
personal nature which she/he feels should be taken into consid-
eration.
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ARTICLE 11 - REDUCTION-IN-FORCE

Section 1. - Definitions.

A | Reduction in force is an action that is taken when a
unit enployee is released from his/her conpetitive |eve
separation, denotion, furlough for nore than thirty (30) days or
reassi gnment requiring displacenent; when |ack of work shortage
of funds, insufficient personnel ceiling, reorganization, reclas-
sification due to a change of duties, or the need to nmake a place
for a person exercising reenploynment or restoration rights
requires the Enployer to release the unit enpl oyee.

B. Transfer of Function is the transfer of the perfornmance
of a continuing function from one conpetitive area and its
addition to one or nore other conpetitive areas, except when the
function involved is virtually identical to functions already
being performed in the other conpetitive area(s) affected; or the
movenent of the conpetitive area in which the function is per-
formed to another commuting area.

~ C._Reorgani zation is the planned elimnation, addition, or
redistribution of functions or duties in an organization.

_ D. Conpetitive Area is an area serviced by a single civil-

i an personnel office. (In the event a servicing CPOis changed
during the termof this Agreement, the Association wll be
afforded the opportunity to negotiate over any proposed change in
the affected conpetitive area).

E. Conpetitive Level consists of all the positions in a
conpetitive area that are in the sane grade or occupational |eve
and that are so alike in qualification requirenents, duties,
responsibilities, Fay schedul e, and working conditions, that the
Enpl oyer may readily assign a unit enployee in one position to
any of the other positions w thout changing the terms of the unit
enpl oyee' s appoi ntnent and without unduly |nterruptin? t he
Enpl oyer's work program Wen DoDDS considers the effect of
qualifications on the conposition of a conpetitive level, the
concern is not with the qualifications a unit enployee possesses
but with the qualifications required by the duties and responsi-
bilities of the position as stated in the official position
descri ption.

Section 2. - Applicabilit¥,

sions of this Article shall apply when the Enployer
makes a deci sion re%ard|ng A B, or Cof Section 1 above that
wll result in a reduction in force.

Section 3. _ _ o _ _
| ementing any of the actions specified in Section 2 of

this Article which requires application of reduction in force
(RIF) procedures, the Enployer will make current its retention
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regi sters. The Enployer agrees to furnish the Association, upon
request, with a retention register indicating conpetitive |evels,
performance credit, and service conputation dates of personne
within a conpetitive area.

Section 4.

Wien defermnation is nade to conduct a reduction in force,
conPeting enpl oyees are listed on a retention register in the
foll ow ng order

A Bg tenure group. Tenure group | is first, followed
y tenure group II, and then tenure group I11:

B. Wthin each tenure group, b¥_veteran reference
subgroups. Subgroup AD is first, followed by
subgroup A, and then subgroup B; and

C. Wthin each subgroup, by years of service which
i ncl udes performance credit. The enployee with the
earliest service date is entered first.

The groups and subgroups are defined bel ow

Goup | - Enployees serving on Excepted Appointnments who
have conpleted a 3 year period of substantially
continuous service (Tenure Goup |I) or those not
serving on a trial period.

Goup Il - Enployees serving on Excepted Appointnments who
have not conpleted a 3 year period of
substantially continuous service (Tenure Goup I1I)
and those serving on a trial period.

Goup III-Enmployees serving on appointnents with tine
limtations, Tenure Goup I1]

Subgroup AD - Includes each preference eligible enpl oyee who has
conpensabl e service-connected disability of 30% or

nore.

Subgroup A - ;chﬂggfoﬁgcﬂapreference eligi bl e enpl oyee not

Subgroup B - Includes each nonpreference eligible enployee.
Section 5.

A The Enployer shall notify the Association in advance
when it determnes that a reduction in force will occur. Such
notice shall normally be %jven to the Association at |east sixty
(6%% days in advance of the anticipated inplenentation date and

shall include the follow ng information:

1. Reasons for the R F
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2. Number and types of positions to be affected,;

_ 3. Nanes of enployees to be affected by R F when
avai | abl e.

B. Ohce it has been determned that a reduction in force is
required, all personnel shall normally be given a notice at |east
sixty (60) days prior to the effective date of the action. Wen
the time elenent is such that the sixty (60) days advance notice
cannot be given due to unforeseen circumstances beyond the
control of the Enployer, then the advance notice period may be
reduced to thirty (30) days. Such notice shall contain the
follow ng information:

1. action to be taken;
reasons for the action:

ef fective date of action:

= oL

enpl oyee' s conpetitive |evel, service conputation
date, credit for performance, tenure group and

subgr oup;

5. place where affected personnel may inspect _
regul ations and records pertaining to the action

6. rights to appeal or grieve.

Section 6. - Placement. _ _
Ful'T and part-time unit enployees who have appointments w thout
tine limtations and who have received a specific notice of _
reduction in force and who cannot be placed through reduction in
force procedures shall be given priority consideration for vacant
positions within DoDDS for which they are qualified prior to
conducting CONUS recruitnent for such positions.

Section 7. - Reemployment Priority.

. The Enployer shall establish and maintain a reenpl oynent
riority list. The priority list shall extend to all conpetitive
evel s 1n the conpetitive areas for which the unit enployee is

qualified and available. Eligibility shall be determned by
seniority of service conputation date.

B. The nanme of the unit enployee shall remain on the
reenpl oynent priority list for two years fromthe date he/she was

separ at ed.

" C. Anane is deleted fromthe reenploynent priority |ist
en:

1. the unit enployee is offered a position with DoDDS
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2. the unit enpl oyee requests that his/her nanme be
del et ed.

3. time expires.

Section 8.

Unit _enployees who are reassigned outside the comuting area by
the Enployer's actions under this Article shall be provided
travel and transportation in accordance w th applicable regula-
tions.

Section 9.

The determnation as to whether or not to fill a vacancy shall be
solely within the discretion of the Enployer. The Enpl oyer
reserves the right to determne the qualifications for vacant

posi tions.
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ARTICLE 12 - GRIEVANCE PROCEDURE

Section 1.

The negotiated grievance procedure is established to provide unit
enpl oyees with an opportunity to raise nmatters of concern or

di ssatisfaction for informal and, where appropriate, fornal
consideration and resolution. This Article also provides the two
parties to this Agreement with an opPortunity to raise matters of
concern or dissatisfaction for formal consideration by the other
party in accordance with Section 2 below. It is the intent of
the parties to resolve grievances informally at the earliest
possible time and at the | owest possible level. The filing of a
grievance shall not be construed as reflecting unfavorably on an
enpl oyee's good standing, his/her performance, or his/her loyalty
or desirability to the organization, nor shall it be regarded as
an uP;averble refl ection upon the Enployer or particular Enploy-
er officials.

Section 2. _ _
- This procedure applies to unit enpl oyees and shall be

the exclusive procedure for resolving grievances which fall
within its coverage.

B. A grievance neans any conpl aint:

(1) by a unit enpl oyee concerning any matter relating to the
enpl oynent of the enpl oyee;

(2) by the Association concerning any matter relating to the
enpl oynent of any unit enployee(s): or

(3) by a unit enployee, the Association, or the Enployer
concer ni ng:

(a) the effect or interpretation or a claimof breach
of the collective bargaining agreenent; or

(b) any clainmed violation, msinterpretation of any
law, rule, or regulation affecting conditions of
enpl oyment .

~C. This procedure shall not apply to any grievance con-
cerning:

(1) any clained violation of Subchapter Ill of Chapter 73,
Title 5 US C (relating to prohibited politica
activities)

(2) retirement, life insurance, or health insurance;

(3) a suspension or renoval under Section 7532 of Title 5
USC:;
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(4) any exam nation, certification or appointment:

(5) the classification of any position which does not
result in the reduction in grade or pay of an enpl oyee:

(6) an advance notice as provided in Articles 13 and 14
until a decision has been issued.

(7) termnation of trial period enployees;
(8) termnation or expiration of tenporary appointnments; and

(9) nonselection for Fronntion or transfer fromlists of
properly ranked eligibles; and

(10) oral adnoni shnents.

Section 3.

A unrt enployee may present a grievance on his/her own behalf
under this procedure provided that the Association is given the
opportunity to be present during the grievance proceedi ng. Any
resolution reached with the unit enployee shall be consistent
with the terms of this Agreenent.

Section 4.
Step 1 - Informal

The parties agree that informal resolution of enployees' griev-
ances is desirable. To this end, unit enployee(s) and/or their
Associ ation representative(s) should present any grievance
informally to the supervisor prior to reducing a grievance to
witing. Such informal presentation should take place within
seven ?7) cal endar days of the act or incident giving rise to the
?rlevance. The supervisor should arrange for a meeting within

ive (5) calendar days of the infornal presentation of the
grieyance to fully discuss the matter and to attenpt infornal
resol ution.

Step 2 - Formal

A. Notwi thstanding the provisions of Step 1 above, the unit
enpl oyee or his/her Association representative nust present the
rievance, in witing, to the appropriate supervisor wthin
i fteen (15) cal endar days of the act or incident giving rise to
the grievance. The grievance shall be in the format described at
the end of this Article.

B. 1. The Principal shall issue a witten decision within
seven (7) calendar days fromthe date the witten grievance was
received by the Principal. Such decision shall be transmtted to
the grievant and the grievant's representative, if any.
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2. The grievant or his/her Association representative
shall have ten (10) cal endar days after the receipt of the
Principal's witten decision to advance the grievance to the next
level. If the grievant has not received a witten decision from
the Principal wthin the seven (7) calendar days heretofore
referred to, then the grievant may advance the grievance to Step
Three of this procedure within ten (10) cal endar days after the
seven (7) day period has el apsed.

Step 3 - Review

A. Wen the grievance has not been resolved at Step Two,
the grievant or his/her Association representative may submt
his/her grievance to the Principal within ten (10) calendar days
fromthe date he/she received the Principal's witten decision
In addition to the information submtted under Step Two, the
grievant must include a statement as to why the Principal's

ecision is unacceptable. Wthin tw (2) working days follow ng
receipt of the Step Three grievance, the Principal shall forward
the grievance and a copy of his/her Step Two decision to the
Regional Director, DoDDS, with a copy of the forwarding letter to
the grievant.

B. Upon receipt of the grievance for consideration at the
regional office, the regional review will be conpleted and a
final decision rendered within (20) twenty days fromits receipt.
Such decision shall be in witing and set forth the reasons for
the decision. The witten decision shall be imediately trans-
mtted to the grievant and the ?rievant's Associ ation representa-
tive, if any. A conplete copy of the case file shall be imedi-
ately transmtted to the appropriate CEA Area Director or desig-
nee. In the Pacific Region the case file will be transmtted to
the CEA Pacific Uniserv Director and the CEA Pacific Area D rec-
tor or designee. Actual costs of copying and transmttal to the
CEA Pacific Area Director shall be paid by the Overseas Education
Associ at 1 on.

Section 5. o _ _
A Associ ation or Enployer grievances may be filed only at
the national level by the respective officials at the nationa

| evel .

B. Association or Enployer grievances arisinﬂ over thw
interpretation and application of this Agreement that are not
related to a specific incident or occurrence may be filed at any
tine.

C. (1) An Association grievance under Article 12, Section
2B (2% or (3) that relates to a specific incident or occurrence,
must be filed within forty-five (45) cal endar days after the
incident or occurrence giving rise to the grievance.
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An Enpl oyer grievance arising under Article 12, Section 2B (3),
that relates to a specific incident or occurance, nust be filed
within forty-five (45) days after the incident or occurrence
giving rise to the grievance.

D. Upon recei pt of an Association or Enpl oyer grievance,
the Association or Enployer, as appropriate, shall review,
investigate, and furnish a final decision wthin twenty (20)
cal endar days.

~ E. Should the Association's or Enployer's decision not be
satisfactory, arbitration nay be invoked by the appropriate
party.

Section 6. - Arbitration.

A. Shoul d either the Enployer or the Association be dis-
satisfied with the final decision of the other party in a griev-
ance covered by this Agreement, the party (Association or Em
pl oyer) that brought the grievance may proceed to arbitration.

B. Arbitration may be invoked only by the subm ssion of the
appropriate FMCS form by the grieving party to the other party
w thin sixty (60) calendar days after the date of the receipt of
the grievance case file. Not later than five (5) days after
receipt, the FMCS form shall be forwarded to the Federal Media-
tion and Conciliation Service for referral of an arbitration
panel. Normally, within fifteen (15) days after receipt of an
FMCS referral, the parties will select an arbitrator by alter-
nately striking names fromthe referral with the name of the |ast
arbitrator becomng the selection. The noving party shall strike
the first nane.

C. The Federal Mediation and Conciliation Service shall be
enpowered to nmake a direct designation of an arbitrator to hear
the case in the event:

1. Ether party refuses to participate in the selec-
tion of an arbitrator or;

2. Upon inaction or undue delay by either party.

~D. Wth the consent of both parties, nore than one arbi-
tration case nmay be consolidated for review by the same arbitra-
tor.

E. If the parties fail to agree on a joint subm ssion of
the issue for arbitration, each shall submt a separate subm s-
sion and the arbitrator shall determne the issue or issues to be
heard. The arbitrator's hearing wll normally be at the school
site unless the Enployer decides otherwise. Al unit enployees
who are participants, including witnesses, in the hearing shall
be in a duty status and, in the event the hearing is not held at
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a site within connuting di stance, participants, including wt-
nesses, shall be provided transportation in accordance wth
appropriate travel regulations. Unit enpl oyees who are Associ a-
tion representatives who are in the area because of other Associ -
ation business are excluded from the transportation provision of
this section. Each party may recommend wi tnesses b% provi di ng
the full name and address, a statement setting forth the expected
testi mony, and an explanation of relevance of the testinony to
the issue. Based on this information, the arbitrator shal
determne the witnesses to provide testinony.

~ F. The arbitrator shall be requested to render his/her
decision as quickly as possible, but in any event not |ater than
thirty (30) calendar days after the conclusion of the hearing
unl ess the parties mutually agree to extend the time limt.

G The arbitrator's authority wll be limted only to the
I ssue involved, and his decision nust not involve violation of
| aw or governing regulations. The arbitrator's award wll be
bi nding on both parties unless an exception to the award is filed
gn accordance with the Federal Service Labor-Mnagenment Rel ations
tat ut e.

~H Upon nutual consent of the parties, any dispute over the
application of an arbitrator's award shall be remanded to the
arbitrator for settlenent.

| . The Association and the Enployer may nutual |y agree
regarding any particular arbitration case to use a "mni-arbi-
tration" procedure or nake any other nodification in the arbi-
tration process which would reduce the cost of arbitration

J. The cost for arbitration shall be borne equally by the
Associ ation and the Enployer. Arbitration costs will include the
arbitrator's fee, travel, per diem and the costs of the tran-
script of the hearing where mutual agreenent was reached on
sharln? said costs or where the arbitrator requests a transcript.
It is further agreed that if one Farty obtains a transcript at
Its own cost, the other party shall not be entitled to receive or
obtain said transcript or a copy thereof unless it is provided to
the arbitrator

_ K. Upon nutual consent of the parties, the grievance case
file and current Agreement may be sent to the arbitrator

Section 7. - General Provisions.

A Goup Gievance
Wien a group of unit enployees has an identical grievance, it
wi Il be considered as an individual grievance of one unit enploy
ee and wil|l be processed as a single grievance in the nane of the
unit enpl oyee designated by the others to act for them Al unit
enpl oyees electing to join in the grievance nust be identified
and nust sign the grievance at the stage it is put in witing.
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There will be only one (1) Association representative for the
group. The final grievance decision wll aFFIy to all nmenbers of
the group, and each nenber of the group shall receive one (1)
copy of the final decision.

B. Time limts

1. To be considered tinely under the procedure, those
grievances resultln? froma one-tine act or decision nust be
presented within fifteen (15) calendar days after the act or
specific incident giving rise to the grievance cones to the
attention of the grievant. Those grievances resulting from
continuing conditions may be presented at any tine.

_ 2. Al time limts in this procedure may be extended
in witing by nmutual consent of the parties.

3. Except as provided in (4) below, failure of the
Enpl oyer to observe the time limts shall entitle the Association
representative to advance the grievance to the next step. o
Failure of a Regional Director, DoDDS, to observe the time limts
shal | entitle the Association representative to advance the
grievance to ODS.

4. Both parties agree to make a maxi numeffort to
conply with the time limts established in the grievance proce-
dure. Failure to conply with established tine limts because of
unavoi dabl e del ays such as postal problens, school recesses,
vacation schedules, etc., wll not serve as a basis for either
party to file a grievance under this grievance procedure, to
advance the ?rlevance to the next step, or to reject a grievance
as untinely filed.

C. Nothing in this Agreenent shall prevent the parties from
mutual Iy resolving grievances which have been dismssed due to
untimely filing or which are not covered under the scope of the
grievance procedure.

D. Notw thstanding the provisions of this Article, any
action taken under Article 13 or a renmoval under Article 14 of
this Agreenment may be grieved under Article 12 of the Agreenent
within fifteen (15) calendar days after receipt of the final
deci sion on the proposed action. Gievances of this nature may
be filed at the regional |evel by the Association or the affected
unit enpl oyee.

E. Aunit enployee may challenge a rating of Fully Suc-
cessful or commendabl'e (or equivalent ratings) under this griev-
ance procedure, except that such challenge shall not be subject
to tqe arbitration provisions set forth in section 6 of this
Article.
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kA grievance shall be cancelled upon the death of the
unit enployee, or upon his/her separation for reasons not con-
nected with the grievance, provided there is no question of pay
involved or other relief that could be granted to the unit

enpl oyee.

G Under 5 U S.C 7116 and 5 U S.C 7121, unit enpl oyees
may raise certain natters under this negotiated grievance proce-
dure or under a statutory procedure, but not both. For purposes
of this Article, the unit enployee or his/her representative
shal | be deemed to have exercised his/her option as to procedure
when a tinely grievance under this procedure is filed or a
charge, appeal, or conplaint under the applicable statutory
procedure 1s initiated, whichever event occurs first.
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GRIEVANCE FORMAT

Addressed to: Principal's Nanme
Oficial Mailing Address
ate
Subject: Enpl oyee Grievance Initiated Under the
OEA/ DODDS Negot i ated Contract.
Paragraph 1: This grievance is being submtted under Step 2
of the grievance procedure.
Paragraph 2: Enpl oyee' s nanme, duty assignment, work and
home tel ephone nunbers.
Paragraph 3: A statenent of the grievance.
Paragraph 4: A statement of the relief sought (Wat nust
DODDS do to resol ve your conplaint).
Paragraph 5: The nane, address and tel ephone nunber of the

enpl oyee' s Association representative. (Note:
An enpl oyee, under the terns of the Agreenent,
can only be represented by the Associati on.

An enpl oyee who does not elect to be repre-
sent ed b% the Association, nust represent

hi nsel f/herself. 1f an enpl oyee has chosen
not to be represented by the Association, a
statement to this effect shall be included in
Paragraph 5 of the grievance letter).

Paragraph 6: A copy of any correspondence on the matter.

Enpl oyee or Association Representative
Signature

*All grievances must be submtted in witing and may be in this
prescribed format.



39
ARTICLE 13 - DISCIPLINE AND ADVERSE ACTION

Section 1.

No Unit enpl oyee shall be furloughed for thirtY_(SO) days or

| ess, reduced in grade or pay, renoved, disciplined, reprimnded,
or suspended wi thout just cause. Performance based personnel
actions are covered in Article 14 of this Agreement and are not
covered in this Article. The procedures outlined in Section 3
through 5 of this Article do not apply to actions related to
extracurricular activities.

Section 2.

Dscrpline inposed by the Enployer will be designed to correct
the unit enployee's behavior. Accordingly, the Enployer wll
exerci se reasonable judgment to ensure the discipline is in
proportion to the nature of the offense consistent with the
concept of progressive discipline.

section 3. = : . :
Wienever _a disciplinary action is initiated against a unit

enpl oyee which involves a suspension of fourteen (14) days or
| ess, the follow ng procedural requirenments shall apply:

| ssuance of Advance Notice

1. The Unit enpl oyee must be given no less than ten (10)
days wittennotice of the proposed action.

2. The advance notice shall:
a. state the reason for the proposed action in detail

b. informthe unit enployee. where the material relied
qun for the proposed action may be reviewed. (If
that material is available at the school site, the
unit enpl oyee and Association representative wll
be permtted to review the materials at that site.)

c. informthe unit enployee of the right to reply in
witing wthin seven (7) days after receipt of the
notice of proposed action;

d. state that a final decision on the proposed action
will not be made until after receipt of the unit
enpl oyee's reply or after the ten (10) day notice
period whi chever cones first.

e. informthe unit enployee that he/she will remain in
normal duty status pending a decision on the
proposed action, except as provided in Section 5.
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B. Notice of Final Decision

1. The unit enployee shall receive notice of final decision
at_tqf earliest possible date following the ten (10) day notice
peri od.

2. The notice of decision shall be signed and dated and
shall informthe unit enployee of:

a. the reason(s) for the decision:
b. the effective date of the action; and

c. his/her rights under the appropriate grievance
procedure.

Section 4.

Wienever a unit enployee is furloughed for thirty (30) days or
| ess, reduced in grade or ﬁay, removed, or suspended for nore
than fourteen (14) days, the follow ng procedures shall apply:

A | ssuance of Advance Notice

The unit enployee nust be given not less than thirty
(30) days witten notice of the proposed action.

2.  The advance notice shall:

a. gtapﬁ the reason(s) for the proposed action in
etail;

b. informthe unit enployee where the materi al
relied upon for the proposed action nay be
reviewed (If that material is available at
the school site, the unit enployee and
Associ ation representative will be permtted
to review the materials at that site);

c. informthe unit enployee of the Fiﬂht to reply
orally or inwiting, or both, within twenty
(20) days fromrecel pt of the proposed notice:

d. state that a final decision on the proposed
action wll not be made until after receipt of
the unit enployee's reply or after the twenty
(20) day period, whichever comes first; and

e. informthe unit enployee that he/she wll
remain in a normal duty status pending a
deci sion on the proposed action, except as
provided in Section 5.
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B. Notice of Final Decision

1. The unit enployee shall receive notice of final decision
at the earliest possible date follow ng the notice period.

2. The notice of final decision shall be signed and dated
and shall informthe unit enployee:

a. which of the reasons in the proposed notice
have been found sustained and which have not been
found sustai ned:

b. the effective date of the action: and

c. of his/her rights under the appropriate
grievance or appeal procedures.

Section 5.

In a situation where a unit enployee may cause injury to him
self/herself or others, or in an energency, the unit enployee may
be suspended during the advance notice period or, with the

enpl oyee's consent, carried in an appropriate |eave status.
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ARTICLE14 - PERFORMANCE APPRAISAL SYSTEM

Section 1. _ _ _

y objective of the classroom teacher evaluation proce-
dure, as set forth herein, shall be the inprovenent of instruc-
tion. The primary objective of the evaluation of other unit
empl oyees, as set forth herein, shall be the inprovement of the
services which are provided by such unit enployees and which are
desi gned to enhance and conpl ement the educational process.

Section 2. _
rmance of all unit enployees shall be eval uated accord-

ing to appropriate Ofice of Personnel Managenent requirenents.
The evaluator shall take into consideration any circunstances
that may adversely affect an enployee's performance, such as
class size, special learning disabilities, physical facilities,
multiple duty assignments, geographical difficulties, time
constraints, and involuntary reassignments. The Enployer shal
apply the performance standards in such a manner that a fully
conpet ent enpl oyee can reasonablﬁ be expected to attain them

Unl ess the situation convinces the Enployer that time is of the
essence in resolving the matter, no interview or nmeeting between
a conpl aining parent and enpl oyee shall be set by the Enpl oyer
unti| the enpl oyee has a reasonable opportunity to consult wth
the Association's representative. Unit enployees shall be
clearly informed of the supervisors who have authority to super-
vise/ eval uate their performnce.

Section 3,

AT unrt enpl oyee observations shall be preceded or followed
within a two (2) school -day period by a conference between the
Enpl oyer and the enployee in order for the enployee to explain
hi s/ her objectives and plans for that class.

Section 4.

Al though it is understood that the Enployer assigns duties,
establishes critical elements and performance standards, and
eval uates the performance of the duties, it is recognized that
all unit enployees nust be clearly advised as to what nust be
done (critical elenents) and how well it nmust be done (perfor-
mance standards). Unit enployees shall be encouraged to partici-
pate in the identification of critical elements and performance
st andards through discussions with the EnFoner. The

FRS/ desi gnee will be provided copies of all standards and ele-
ments in sufficient time to allow for review and di scussion wth
enpl oyees.  \Wen nore than one unit enployee perforns the sanme
duties, the critical elements and perfornmance standards nay be
devel oped through group discussion(s) with the supervisor. In
the case of a newly established position, the supervisor shal
devel op the elements and standards in advance in order that the
may be discussed with candidates for the position. The critica
el ements and performance standards shall be reviewed by the
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enploree(s) and Enpl oyer and revised if necessary, at |east

annual |y, Freferably at the beginning of the rating period. The
critical elenents and performance standards must be witten. The
FRS shall be afforded the opportunity to attend such neetings.

Section 5.

'n the event a supervisor establishes any critical elements or
performance standards for the standardized position descriptions
of unit enployees which are not included on the list prepared by
ODS, the supervisor shall

A provide the unit enployee and the FRS a copy of the pro-
posed critical elements and performance standards at |east two
weeks prior to finalizing the elements and perfornmance standards.

B. specify, in witing, the date by which witten or oral
comrents on the standards and elenents are to be submtted to the
supervisor. This date nmust be at |east five work days after the
enpl oyee receives this material

C discuss, if requested, explain and respond to any
enpl oyee inquiries about the elenents and standards. |f a
meeting is held to acconplish this, the FRS shall be afforded the
opportunity to attend.

D. after considering the unit enployee's coments and any
comments fromthe FRS, identify the critical elenments and perfor-
mance standards that will serve as a basis for appraising the
enpl oyee's job performance.

~E uPon request, the supervisor will provide a copy of the
crétlcal el enents and performance standards of identified to the
FRS.

If the Association Area Director is concerned or dissatisfied
with the critical elements and performance standards identified
by the supervisor under this section, the Area Director shall ask
wthin five work days of receipt that they be reviewed by the
DoDDS Regi onal Director.

Section 6.

Prior to proposing any renoval based on unacceptabl e performance,

the Enployer shall ensure that the unit enployee is provided an

oEportunlty to denonstrate acceptable performance. To this end

the Enpl oyer shall provide notice of the enployee's failure to

satisfy the performance standards for one or nore critical

el enents. The notice shall be in witing and shall be provided

to the enployee at least thirty (30? days in advance of progosing

?drenqyal based on unacceptable performance. This notice shal
entify:

A thecritical elenents of the enployee's position for
whi ch performance is unacceptable.
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B. the inprovenents the enployee nust make to bring perfor-
mance to a satisfactory |evel

C. the efforts the Enployer will nake to help the unit
enpl oyee i nprove.

D. the tine period of at least thirty (30) days within
whi ch the enployee nust inprove the unacceptable performance
prior to a second notice being issued by the Enployer. At the
end of the tinme period specified, the Enployer shall notify the
affected enployee in witing as to whether:

1. the enployee is now performng in an acceptable manner
or

2. the enployee's performance renmins unacceptable. If so,
this second notice may be acconplished in a notice of proposed
action described in Section 7 bel ow.

Section 7.
A unit enployee who is proposed to be removed based on unaccept -

abl e performance shall be given thirty (30) days advance notice
of the proposed action, which:

A,  states the reasons for the proposed action in detail:

B. identifies specific instances of unacceptable perfor-
mance by the unit enployee:

€. identifies the critical element of the unit enployee's
position for which performance is unacceptabl e;

D states that the unit enployee may review the materia
relied upon in proposing the action and make reasonabl e copies of
such materi al

E. informs the unit enployee of the right to reply orally
or in witing, or both, within fifteen (15) days from receipt of
t he proposed noti ce.

Two (2) copies of the notice of proposed action shall be provided
to the unit enployee so that the enployee may provide a copy to
the Association. ~ The notice of proposed action shalnot rely
uRon any instances of unacceptable performance occurring nore
than oné year before the date of such notice.

Section 8.

I'n Those cases when a decision is made to renove a unit enployee
for unacceptabl e performance, such anenployee mayfile a griev-
ance under Article 12 of this Agreement within fifteen (15) d%%é)
after receipt of the final decision on the proposed action

copies of the notice of decision will be provided to the unit
enpl oyee. Gievances of this nature may be filed at the regiona
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| evel by the Association or the affected unit enployee. The

Associ ation na% i nvoke arbitration on such a grievance not

earlier than t |rE¥ (30) days fromthe date the grievance was
submtted to the Regional D rector, but not later than thirty
(30) days fromthe date of receipt of the DoDDS final decision on

the grievance.
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ARTICLE 15 - USE OF SCHOOL FACILITIES

Section 1.

The Employer shall, within its discretion and subject to budget-
ary constraints, obtain for use of unit enployees the equipnent,
facilities, and supplies which are necessary to the education
process.

Section 2.

The Enployer shall attenpt to ensure that unit enployees who nust
have unique materials or large equi pment to adequately Perform
their duties (e.g., science, nusic, art), shall not be forced to
move such uni que equi pnment fromroomto room

Section 3. _ _ _
The Enployer shall not open furniture, including storage furni-
ture, located in the unit enployee's work area unless the enploy-
ee is present or wth the express consent of the enpl oyee, except
in unusual circunstances that necessitate such action. In such
unusual circunstances, when feasible, it shall be done in the
presence of a third party.

Section 4.

A The Enpl oyer recognizes its obligation to provide and
maintain a safe and healthful work environnent. This covers, but
is not limted to, contained asbestos, sanitary facilities,
adequate lighting, ventilation, heating, air conditioning, and
work space: work areas free from pollutants and excessive noise
levels. The Enployer shall establish channels of conmunications
with officials of the host mlitary departnents and shall nake
every reasonable effort to ensure that adequate support is
provided to maintain a safe and heal thful work environnent.

B. The Enployer shall notify the appropriate FRS when the
Enpl oyer becomes aware of serious health and safety problens.
Unit enpl oyees should report any unsafe conditions to Enployer
officials at the school.

C.  Wien a DoDDS school has been determned to contain hazard-
ous levels of asbestos by appropriate authorities, upon request
of a unit enployee at the school, a copy of the official notice
shall be placed in the official personnel file.

D. The Enployer shall provide for periodic inspections of
school s for unsafe, unhealthful, or hazardous conditions, but no
| ess than annually. Copies of inspection reports shall be
furnished to the Association.

Section 5.

Securtty of classroom facilities and equipment is important to
both the Enployer and the Association. Accordingly, methods and
procedures for inproving such security, including the selection
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procedures for inproving such securitY, including the selection
of classroons to be used by non-school organizations such as
university classes, base organizations, and Sunday school classes
may be subject for consultations at the school |evel.

Section 6.
The Enpl oyer shall provide reasonable acconmodation for handi-

capped unit enployees including appropriate access to and facili-
ties in their assigned schools in accordance with |aw and govern-

nment -wi de regul ati ons.
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ARTICLE 16 - USE OF OFFICIAL FACILITIES

Section 1.

The Enployer shall provide the Association in each school with a
mai | box, where available, and/or a distribution box identified
for the exclusive use of the Association. Hajl received at the
school specifically addressed to the Association shall be depos-
ited in the appropriate box. The Enployer will |end assistance
to the FRS in acquiring an Association mailbox at the install a-
tion mlitary post office, if available.

Section 2.

The Associ ation, as the certified representative of unit menbers,
shal | have exclusive access to school internal distribution boxes
for the distribution of Association (Union) literature, except in
cases where another |abor organization has gai ned equival ent
status. Literature relating to the internal business of the
Association (including the solicitation of menbership, elections
of Association officials, and collection of dues) shall only be
distributed during the tine the enployee is in a non-duty status.
It is understood that the Gvilian Personnel Ofice may distrib-
ute information on governnent-w de health benefit plans.

Section 3. _

nce notice, the Enployer shall nake every reasonable
effort to ensure that Association enployees and officials are
allowed access to mlitary installations in order to conduct
| abor - managenent / Associ ati on busi ness.

Section 4. _
yer shall ensure that the Faculty Representative

Spokesperson is provided reserved parking near his/her working
area in the same manner as the school supervisor when not prohib-
ited by the Installation Comrander.

Section 5. . .
The Associ ati on shall be provided an area not to exceed 6' X 8

in a location convenient to a majority of the unit enployees for
posting Association material. Such area shall be for the exclu-
sive use of the Association.

Section 6. o o

_ est of the Association, the use of school facilities,
equi pnent, and/or services not specifically mentioned in this
Agreement shall be subject to consultations at the school |evel.
The use of such facilities, equipnent and/or services shall
nornal |y be provided when the Enployer determnes the follow ng
conditions are net:

A. the use of facilities, equipnent, and/or services wll
pronote effective Labor-Minagenent dealings:
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_ B. no additional identifiable costs to the Enployer WII| be
I ncurred:

_ C.  the use of such facilities, equipnment, and/or services
will not degrade or interfere with the educational process or
interfere wth the admnistration of the school office:

D. the use of such facilities, equipnent, and/or services
will not violate policies and/or regulations of the host Mlitary
Departrment/Installation, and other applicable regulations of
hi gher authority.

Once approved, the use of such facilities, equipnment, and/or
services shall be subject to the general control procedures
established by the Enployer. Violations of such general proce-
dures may cause cancel | ation/suspension in the use of such
facilities, equipment, and/or services.
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ARTICLE 17 - COMMUNITY ENVIRONMENT

Section 1.

Wien avail able, the Enployer shall post applicable daily and/or
weekly bulletins published by the local mlitary command in
designated |ocations within each school.

Section 2.

Unit enployee participation in approved charity canpaigns in
response to community needs, bond drives, or other such activi-
ties is strictly voluntary. A unit enployee's non-participation
in a charity canpaign shall not be used in the unit enployee's
evaluation. = Unit enployees shall not be required to financially
support the teacher aide/paraprofessional program through direct
contribution or fund-raising activities.

Section 3. _ _ o _
épebEnployer shall not require unit enployees to join Mlitary
ubs.

Section 4.

The Enployer shall ensure that unit enployees are informed of
their rights concerning their enployment with the United States
CGovernment. In the event that a unit enployee questions a
particul ar regul ation, the Enployer shall ensure that the unit
enpl oyee has access to the regulation, if available, and assis-
tance in interpreting it.

Section 5.
'n an effort to pronote better relations with the Mlitary
Command and community, the Enployer shall invite the School's

Oficer and the United States Installation Commander to neet the
faculty as early in the school year as possible.
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ARTICLE 18 - NONDISCRIMINATION

Section 1. o

'The Enployer and the Association agree to cooperate in providing
equal enploynment opportunity for all persons: to prohibit dis-
crimnation because of race, color, creed, national origin, sex
(including sexual harassnment), handi capping condition, narita
status, age, religious affiliration or political affiliation
except as provided by federal |aw and government-w de regul a-
tions; and to promote the full realization of equal enploynment
opportunity in accordance with applicable [aws and governnent-

w de regul ati ons.

Section 2.

The Enployer and the Association agree that the Equal Enploynent.
Qoportunity (EEOQ program should be adm nistered consistent with
aﬁpllcab[e_EquaI Enpl oyment Opportunity Comm ssion regul ations.
The provisions of DS Regulation 5713.2, DoDDS EEO_Pro?ran1 dat ed
Septenber 6, 1984, as anended, shall also be applicable, except
when inconsistent with this Article. The follow ng provisions
shall be part of the DoDDS EEO program

A, Wen the Enployer determnes that training is
aﬁpropriate, DoDDS unit enpl oyees designated as EEO counsel ors
shal | receive such training in EEO counseling techniques, com
plai nt procedures, and reporting techniques. Refresher training
shall also be provided as determ ned appropriate by the Enployer

_ B. Unit enployees designated as EEO counsel ors shal
be given a reasonabl e amount of official time on a case-Dby-case
basi's to counsel EEO conpl ai nants.

C Unit enployees designated as EEO counsel ors shal
be free fromrestraint, interference, coercion, discrimnation or
reprisal in counseling unit enployees.
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ARTICLE 19 - STUDENT DISCIPLINE

The Association and the Enployer agree that the maintenance of
appropriate standards of student discipline pronotes an optinum
I earning environment. The Enployer and unit enployees are
responsi ble for maintaining discipline in accordanCe with stan-
dards established by the Enployer. The Enpl oyer shall provide
support and assistance to unit enployees in their efforts to

mai ntain discipline. The parties recognize that the fina

deci sion and responsibility concerning student discipline are

retained by the Enployer
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ARTICLE 20 - POSITION DESCRIPTIONS

Section 1.

Opon reasonabl e request, unit enployees shall be provided with a
copy of their current position description.

Section 2. _ _ _ _ _ o
A unit enployee's allegations of inaccuracies in his/her position

description may be submtted under the Negotiated Gievance
Procedure.

Section 3.

The Enployer shall notify the Association when new or revised

st andar di zed position descriptions are to be inplenented which
woul d result 1n downgrading or upgradin? action of a class or
occupational specialization of unit enployees at nore than one.
school site and shall allow the Association a reasonable time !N
which to reply.
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ARTICLE 21 - TEACHER LEAVE

Section I.- Accumulation of Leave.

FUuTT-tine P.L. 86-91 unit enployees accunul ate |leave at the rate
of one day for each calendar nonth of service or part thereof in
a school year. [If the school year includes nore than eight
months, any full-tine unit enployee who has served for the entire
school year is entitled to 10 days of cunulative |eave for that
school year. The Enployer shall accept the unit enpl oyee's [ast
"Leave and Earnings" statenent, pendin? recei pt of official
documentation fromthe |ast finance office, as evidence of
accrued | eave when a unit enployee returns to duty. Ten days'

| eave shall be credited to full-time unit enployees hired for the
full school year at the beginning of the school year. Educator
Leave may be advanced for use within the school year. Such
advances are nornally limted to the amount which will be accrued
within the school year. Under unusual circunstances, a supervi-
sor may approve up to 30 days of advanced Educator Leave.  Such
advances shall be subject to subsequent earnings of Educator
Leave or repayment upon separation for any |eave advanced but not
earned. Educator Leave nmay be used for maternity purposes, in
the event of illness of a unit enployee, in the event of illness,
death, or contagious disease in the imediate famly of the unit
enpl oyee, or in the event of any Fersonal emergency. In addi-
tion, each unit enployee is entitled to use up to three days

| eave per school year for any purpose and is not obligated to
state the reasons for requesfing such leave. Once the Enployer
has approved the request froma unit enployee to take any purpose
| eave, it shall not w thdraw such approval except for good

reason.

Section 2.- Request for Leave.

Leave should be requested and approved in advance before it can
be taken. Leave need not be requested in advance when circum
stances such as illness and/or energencies prevent a unit enploy-
ee fromrequesting leave in advance. In such cases, the uni

enpl oyee will request |eave as soon as possible.

Section 3.- Paternity Leave.

_ A Wen the wife of a unit enployee is physically incapac-
itated by reason of pregnancy or conplications resulting there-
from said unit enployee may be granted Educator Leave. The unit
enpl oyee may be required to present docunentary evidence from a
Eorpetent medi cal authority to establish said physical incapaci-
ation.

B. If, in the above situation, the unit enployee does not
have accrued | eave, the enployee may be granted advanced |eave or
Leave Wthout Pay upon request.
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Section 4.- Adoption Leave.

One or both adoptive parents may be granted Leave Wthout Pay or
Any Purpose Leave in order to acconplish the official actions
necessary to adopt the child and for acclimtion of the adopted
child inits new home. Such |eave, when both parents are in-
vol ved nmay be concurrent or consecutive. Such |eave may be
granted only imediately before and/or after the adoption.

Section 5.- Any Purpose Leave.

Normal Ty, Any Purpose Leave should not be taken during the first
and | ast week of the school year. Exceptions may be granted when
early departure or late arrival is necessitated by summer schoo
attendance, or other reasons acceptable to the Enployer.

Section 6.- Withdrawal of Leave Request.

Aunit enployee may withdraw a request for paid |eave or Leave

W t hout Paﬁ W thout penalty prior to the tine such | eave begins,
provided that the Enployer has reasonable tinme to wthdraw any

of fer of enployment which has been made to a substitute teacher
prior to the tinme the substitute departs for the work site.

Section 7.- Absence Without Leave.

AWO 1S an absence from duty which is not authorized or for which
| eave has not been requested or approved. A though AWOL is in
itself nondisciplinary, disciplinary action may be taken when
appropriate. An AWOL charge, upon request of an enpl oyee, nmay be
charged to another |eave status if the Enployer, after a review
of the circunstances, determnes that such a change is warranted.
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ARTICLE 22 - EXCUSED ABSENCES

Section 1.

The Enployer shall excuse a unit enployee from duty without [|oss
of pay and without charge to |eave when such actions require the
presence of the unit enployee and cannot be acconplished outside
the duty day for

~ A Packing, unpacking, and custons, or admnistratively
required clearance of household goods and POV prior to shipnent
or upon receipt of shipnent and when the unit enployee is re-
quired to be present. \Wen both husband and wife are enployed by
DoDDS, either may be excused. \Wien the unit enployee is a
dependent of a mlitary or civilian enployed outside of DoDDS and
has chosen to conplete the school year after the spouse has been
reassigned, the unit enployee may be granted excused absence
under this provision.

_ B. Mvenent to new quarters when such movenent is offi-
cially directed by a U S. Governnent agency based on the unit
enpl oyee' s DoDDS enpl oynent .

~ C  Seeking inmmediate nedical attention for any injury sus-
tained while on duty, except that this subparagraph shall not be
construed as negating any rights under Wrker's Conpensation.

D. Conducting official business of a personal nature wth
mlitary offices to include, but not limted to, matters relating
to drivers' licenses, |ID cards, passports, housing, finance and
personnel . (Not to exceed one half day except in unusual circum
stances which are acceptable to the supervisor.)

E.  Conducting business with official offices (POV regis-
tration and inspection, etc.) and utility conpanies of the unit
enpl oyee' s host nation, required because of the unit enployee's
status as a foreigner in the host nation. (Not to exceed one
hal f day except in unusual circunstances which are acceptable to
t he supervisor.)

Section 2.
A“supervisor nmay excuse a unit enployee from duty without |oss of
pay and w thout charge to |eave for:

A Attendance at a conference, convention, hearing, or
meeting when it is determned that attendance will serve the best
interests of the Federal Service.

B. Attendance at a school, parent, or installation-

sponsored activity when it is determned that attendance wll
serve the best interests of the school or DoDDS

C.  Blood donations. (One Hal f Day)
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D. In any other instance when, in the judgment of the
supervisor, the requirenent for the absence cannot be clearly
ditferentiated from official business.

Section 3. -Late Arrival and Early Departure.

. Wien a unit enployee is performng initial trave
overseas or is on the return portion of renewal travel and is
del ayed in reporting for dUtK solely through fault of the Cov-
ernnment, the unit enployee shall be paid for those duty days

occurring prior to the date of arrival. Wen job offers are nade
less than fifteen (15) days before the beginning of,the school
year, the full school year salary shall not be paid. In such
cases, salary will begin as of the date of arrival. Such deter-
mnation will be made on an individual basis and docunented in
witing. Acts of God which serve to delay official transporta-
tion shall, in this context, be considered as the fault of the

Covernment.  Delinquency of the unit enployee in requesting or
reporting for travel shall be considered the fault of the unit

enpl oyee.

B. If the Enployer has directed sumer recess training or
education, including where and when, which requires departure
prior to the end of the school year or arrival after the begin-
ning of the school year as beneficial to the Government, the duty
days mssed by the teacher shall be excused w thout charge to
| eave or loss of pay. Such determnations will be made In
advance on an individual basis and docunented in witing.

Section 4. - School Closures.

A The decision to release unit enployees when school s
close due to inclenent weather or other energencies is retained
by the Enpl oyer.

B. Wen schools close for students due to inclenent weather
or other energencies and unit enplo¥ees are required to report to
the work site, a unit enployee shall be admnistratively excused
for up to one half day when such weather or emergency conditions
prevent tinely arrival. In determning whether emergency condi-
tions warrant late arrival, the Enployer shall consider the
efforts nade by the unit enployee to get to work in a tinmely
manner, taking into account the unit enployee's normal comute
and normal nodes of transportation used.
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ARTICLE 23 - LEAVE WITHOUT PAY

Section 1.

Ceave without pay is a tenporary nonpay status and absence from
duty which nmay be granted upon the unit enployee's request. The
aut hori zation of |eave without pay is a matter of admnistrative
di scretion by the Enpl oyer

Section 2.

A unit enployee may be granted extended |eave without pay for a
requested period up to the maximum permtted by law for the
followng, not all inclusive, reasons:

A educati on:

B. illness or disability:

C. illness or death of a nmenber of the immediate famly;

D. teacher exchange program

E ffngce as an officer or representative of the Associa-

F. maternity/paternity purposes to provide tine for a
period of adjustment and to nake arrangements for the
care of the child;

G leave for adoption to provide time for a period of
aﬂjﬁgtnent and to make arrangenents for the care of the
child;

H Not to exceed one year from the beginning of the
next school year to acconpany a Government enployee
spouse to a new duty |ocation.

Deci sions on requests for extended |eave w thout pay nmust be
based on an assurance that the unit enployee will return to duty
and that the value to the Governnent or the serious needs of the
unit enployee are sufficient to offset the costs.
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ARTICLE 24 - WITNESSES

Section 1. - Definitions.

—  A._ _"Unit enployee is a person enployed on a pernmanent or
tenPorary basis, either full-tinme or part-time, but does not
inc

ude a person enployed on a substitute, when-actually-
enpl oyed, or intermttént basis.

B The term "judicial proceeding" includes any action,
suit, or other proceeding of a judicial nature (including any
condemmation, prelimnary, informational, or other such proceed-
ing) , but does not include an admnistrative proceeding

C.  The word "summoned" does not intend that a subpoena be
required, but that the summons be an official request, Invita-
tion, or call, evidenced by an official witing fromthe court or
authority responsible for the conduct of the proceeding, thus
excluding strictly voluntary appearances from court |eave cover-
age.

D. The term "agency proceeding" as used in Section 7 of
this Article neans an agency process as defined by paragraphs
5) , concerning rule making, (7), concerning adjudication, and
EJ . concerning licensing, of 5 U S. C 551

Section 2.

Wien a unit enployee is sunmoned or assigned by his/her agency to
testify in higyher official capacity or to produce officia
records at a judicial proceeding, he/she is in an official duty
status, as distinguished froma |eave status, and entitled to

hi s/ her regul ar pay.

Section 3. o

Wien a unit enployee is sunmoned as a witness in a judicial
proceedln? to testify in a non-official capacity on behalf of a
state or Tocal governnent, he/she is entitled t'o his/her regular
pay during the tine he/she is absent as a w tness.

Section 4.

Wien a unit enployee is sumoned or assigned by his/her agency to
testify in a non-official capacity on behalf of the United States
Government or the CGovernment of the District of Colunbia, he/she
is in an official duty status as distinguished froma |eave
status, and is entitled to his/her regular pay.

Section 5. _ _ _ o
Wien a unit enﬁlo ee is sumoned as a witness in a non-officia
capacity on behalt of a private party in connection wth any
judicial proceeding to which the United States, the District of
Col unbia, or a state or local governnent is a party, he/she is
entitled to his/her regular pay during the tinme he/she is absent
as a W tness.
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Section 6. _ o _

T tThe witness serves in a non-official capacity on behalf of a
private party not in connection with any judicial proceeding to
which the United States, the District of Colunbia, or a state or

| ocal governnent is a party, the unit enployee's absence nmust be
charged to leave or |eave wthout pay, and he/she may accept fees
and expenses incidental thereto.

Section 7.

A unit enployee is entitled to travel expenses in connection wth
any judictal or agency proceedings to which he/she has been
sunmoned (and is authorized by his/her agency to respond to such
sumons), or is assigned by his/her agency (1) to testify or
produce official records on behalf of the United States or (2) to
testify in his/her official capacity or produce official records
on behalf of a party other than the United States.
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ARTICLE 25 - PAY SETTING PRACTICES
(Upon Completion of Higher Education)

Section 1 .-Step Increases. _

Wien a unit enployee who has one or nore full school years in the
toP step of the assigned salary schedul e becones eligible for

sal ary advancenent to a higher educatlon_salary schedule within
the same class through conpletion of a higher [evel of education,
the enpl oyee shall be advanced one step in the new salary sched-
ul e when said schedule contains nmore steps than the forner

schedul e.

Section 2 _-Completion of Higher Level Education.

A Hours of credit for use in setting unit enployees
salary or to determne qualifications are restricted to semester
hours of credit in courses or degrees earned from an accredited
college or university, as listed in the United States O fice of
Education Directory. Education obtained at a non-accredited
institution is acceptable to the extent it has been accepted for
further studies at an accredited institution. Questions con-
cerning the acceptance of credit or degrees from a non-accredited
institution of higher |earning shall be submtted through chan-
nels for individual determnations to the Ofice of Dependents
Schools. The only credits or degrees (except for the Bachelor's
degree pay Iane% acceptable for pay purposes are those graduate
| evel courses that may inprove a unit enployee's teaching ability
in his/her current position/subject area or which may provide
advancenent to another position within DoDDS or which is in a
discipline generally recognized as educationally oriented in
content. Any other credits or degrees to be acceptable for pay
purgoses must be approved by ODS prior to commencenent of such
st udy.

B. A unit enployee who conpletes the advanced education
required to qualify for a salarK under a higher education salary
schedul e shall be assigned the higher salary rate effective on
the first day of the first pay period followng the date the
education was conpleted. Such adjustnent shall be made upon
recei pt of witten documentation in which the college or univer-
sity concerned specifies the date when the unit enployee conplet-
ed the advanced education, or the date when the unit enpl oyee net
the requirements for a specific degree.
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ARTICLE 26 - PAY RETENTION

Section 1.

Except fTor actions based upon personal cause or upon the unit
enpl oyee' s request, an enployee noved, through no fault of the
unit enployee, froma pay schedule with a higher daily rate of
pay to a pay schedule with a |ower daily rate of pay (usin? t he
sane step and academ c |ane for conparison) shall be entitled to
gay retention in accordance with the provisions of this Article.

0 be eligible for pay retention, the enployee nust have held the
higher rate for at |east one cal endar year immediately preceding
the effective date of the change to the lower daily rate. Pay
retention is as foll ows:

A.  For a period of two years fromthe effective date of an
action involving a position change, the enployee will receive the
full dollar anount of the next two annual pay survey adjustnents,
aut hori zed for enployees in positions equivalent to the enpl oyees
former position and will be eligible to earn the full dollar
anmount of any step increase which would have been earned in the
enpl oyee's former position. After two years fromthe date of the
action changing the enployee to a position covered by a | ower pay
rate schedule, the enployee will receive one-half of the ful
dol | ar amount of subsequent annual pay survey adjustnments author-
ized for the enployee's former position. No step increase shal
be earned after two years on retained pay except as provided in
Section 2 bel ow.

B For a period of two years fromthe date of an action
i nvol ving no position change where a pay adjustnment from a higher
par rate schedule to a |lower pay schedul e occurs, the enployee
wi Il receive the full dollar anmount increase of the next two
annual pay survey adjustnents authorized for enployees on the new
pay rate schedule for the equivalent step and academ c | ane and
will be eligible to earn the full dollar anpunt of any step
increase on the new pay rate schedule, which the enployee would
ot herwi se have earned. After two years fromthe date of the
action changing the enployee to position covered by a |ower Fay
rate schedule, the enployee will receive one-half of the fu
dol | ar amount of subsequent annual pay adjustnents authorized for
the enpl oyee's new position. No step increase shall be earned
gf;er two years on retained pay except as provided in Section 2
elow.

Section 2.

Al such time as the enployee's retained rate of pay is matched or
exceeded b% the highest pay rate for the appropriate academc

|l evel on the new pay schedule to which the enployee has been
assigned, the enployee will be placed on the aPproprlate step on
t he new schedule which is closest to, but not |ess than, his or
her rate of pay at the tine. The enployee will then becone
eligible for any steps and annual pay survey adj ustments as woul d
be routinely received on the new pay schedule.
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Section 3 |

ovi sions shall cease to apply to any enployee who has a
break 1n service of one workday or nore, or who voluntarily
accepts a ﬁOSIt[On at a daily rate of pa¥ equal to or greater
than that held imediately before the effective date of the
change to lower daily rate, or who refuses a reasonable offer of
such a position, or who is noved to a lower daily pay rate for
personal cause or at the enpl oyee's request.
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ARTICLE 27 - EXTRA CURRICULAR ACTIVITIES

Section 1.

Venbers of the bargaining unit are encouraged to notify the

Enpl oyer at the school of any interest they mght have wth
regard to filling extracurricular positions which mght becone
available. The Enployer will make every effort to fill extracur-
ricular positions in accordance with the expressed preferences of
the qualified enployees in the bargaining unit in the school. In
the event the Enployer does not fill all available positions in
accordance with the preferences of the enployees, then the

Enpl oyer agrees to actively seek qualified volunteers from the
bargaining unit at the school. Further, the Enployer agrees that
the filling of extracurricular positions shall be done in a fair
and equitable nanner and shall not be arbitrary and capricious.
No enployee in the bargaining unit shall be required to accept an
extracurricular activity, except where the vacancy cannot be
filled wwth a qualified vol unteer

Section 2.

Unit enployees who accept an extra duty assignment shall sign a
witten agreement with the principal indicating duties, rate of
pay and length of activity when such duties must be perforned
outside the workday. A copy of the agreement shall be provided
to the unit enployee. ﬂUBe formin Regul ati on 5550.9 attached
at the end of this Article.)

Section 3.

'm order to classify an activity at a particular school as a paid
extracurricular activity which 1s not currently carried at such
school as paid extracurricular activity, a request nust be sent

t hrough normal channels for the Enployer's approval

Section 4.
DoDDS Regul ati on 5550.9, dated Cctober 7, 1988, will apply unless
in conflict with this Article.
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MEMORANDUM  OF UNDERSTANDI NG

School :
| agree to accei)t the extra-duty act|V|ty of
(show code, title, and hourly ran? fur the STnoor_vear
understand the amount to be paid for this activity is $ , and shal |
be adjusted upward based on the new sal ary schedule. The estimated nunber of
hours predicted for this duty i hours. The time worked will be in

addition to, and not as part of aregurar full- or part-time teaching
assi gnment and cannot be during duty hours when school is in session.

DESCRI PTI ON OF TASKS TO BE PERFCRVED:

As soon as the activity is conpleted, | wll notify the Principal and he/she
shal | arran?e that | be paid by separate check not "[ater than the next regular
pay period for enployees.

Enpl oyees Name  (please print) Enproyee’s Signature
Principal’s Name (please print) Principal’ s Signature
Date Enployee Si gnhed Date Principal S gned

DS Form 5053, AUG 87
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ARTICLE 28 -GRADE LEVEL AND DEPARTMENT CHAIRPERSONS

Sectlon 1.

The parties agree that the functions performed by the grade |evel
and departnent chairpersons are vital to the ongoing educational
program I n schools which have grade |evel and departnent

chai rpersons, the Enployer naY authorize a preparation period in
t hose instances where the Enployer requires such unit enployees
to serve as grade |evel or departnent chairpersons. Wen such
preParatlon periods are not provided and such duties cannot be
pertformed during the duty day, extra-duty conpensation for the
time required outside the duty day shall be paid in accordance
with the procedures of DS Regul ation 5550.9, dated Cctober 7,
1988. Prior approval to perform such duties outside the duty day
nmust be obtained from the Enployer.

Section 2.

Unit enployees within each grade |evel and departnent may nom -
nate other unit enployees wthin the sane grade |evel or depart-
ment at the same school to serve as grade |evel or department
chai r per sons.
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ARTICLE 29 - TEMPORARY PROMOTION

A unit enployee who is tenporarily assiﬂned to a position with a
higher pay rate for nore than 30 days shall be given a tenporary
pronotion provided the enployee meets mninmum qualification
requirenents for the position.
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ARTICLE 30 - CHILD CARE CENTERS

Section 1.

Wiere child care centers are provided by host mlitary installa-
tions, the Employer shall make reasonable efforts to ensure that
unit enpl oyees have access on an equal basis as that established
for other civilian federal enployees assigned to the installa-
tion.

Section 2.

T, at the sole discretion of the Enployer, available space in a
DoDDS school is used to establish a child care center, unit

enpl oyees shall have equal access with other mlitary and civil-
i an enpl oyees.
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ARTICLE 31 - EDUCATION/TRAINING OPPORTUNITIES

Section 1.

— A In addition to training avai | abl e through Governnent
facilities, unit enployees may be sent to non-government facili-
ties for needed training which is not reasonably available wthin
the CGovernment. The Enployer may pay all or part of the unit
enpl oyee's salary, tuition, travel and transportation costs, and
per diem \Wiere the Enployer determnes to provide such benefits
to the enployee during training at non-governnent facilities, the
Enpl oyer shall give priority consideration to unit enployees who
request such training in order to nmeet new qualification stan-
dards for their position or recertification requirements. It is
under stood, however, that the needs, such as shortage skill
training, as determned by the Enployer, shall be the primary
consideration in such determnations. The Enployer shall provide
general publicity on any continuin? training programs which it
will fund in whole or part and shall provide publicity and
detail ed guidance on any special training opportunities, such as
| ong-term training.

B. \Wen the Enployer changes qualification standards, unit
enPonees currently occupyin% positions in teaching categories
affected by the change and those unit enployees who are occupying
positions In teaching categories for which an additional teaching
category is required and the change affects the additiona
category shall receive one hundred percent (100% tuition assis-
tance, up to a maxi mum of $100.00 per senester hour, in accor-
dance with the Governnent Enployees Training Act, to assist the
unit enployees in the attainment of required credits to neet such
chan?es in qualification standards. Affected unit enployees
shall be given two cal endar years after the change becones
effective to earn three (3) semester hours, or portion thereof,
of credit required by changes in qualification standards. en
changes require nore than three (3) semester hours, the unit
enpl oyee shall be given an additional cal endar year for each
additional three (3) semester hours requirement or portion _
thereof, to attain required credits. allure to meet new quali -
fication requirements for the position occupied during the period
of time allowed, for reasons unacceptable to the Enployer, nay
result in renoval from the position occupied.

Section 2. - Summer Attendance at an Accredited College or Uni-
Versity.

Round-trip renewal agreenent transportation in a Leave-Wthout
Pay status may be authorized in the case of a unit enployee who
desires to return to the United States for the sunmer at the end
of the first school year of service under an agreenent for the
purpose of attending an accredited college or university to
pursue courses for professional preparation and advancenent that
are related to his/her present or planned DoDDS assignment, or
ot her specific professional preparation neeting a current DoDDS
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requi rement or attending courses that are required for continued
certification and recertification, provided a renewal agreenent
is signed before |leaving the overseas area. The unit enployee
will be required to present satisfactory evidence of acceptance
by, or a bona fide intent to attend, such an institution for an
appropriate course of study of not |less than six (6) senester
hours. The unit enployee will be required to refund to the
CGovernment the cost of return travel to the United States for the
purposes of attending such courses of study if he/she fails for
reasons unacceptable to the enploying activity concerned to
resent evidence of satisfactory conpletion of the courses.

hose who return to the United States under the exception con-
tained in this subparagraph will, wupon return to the overseas
area, begin a new two school -year cycle under the renewal agree-
ment .

Section 3. - Administrative Reemployment Ri?hts. _

The Enployer may grant administrative reenploynent rights to a
unit enployee satisfactorily serving under an Excepted Appoint-
ment wi thout condition who desires to pursue a one or two year
course of fornmal study, participate in a FFOJeCt or study, or
accept tenporary enploynment when the results of such would prove
beneticial to DoDDS.

A The obligation on the part of the Enployer to reenpl oy
exi sts whether or not the Region which granted the reenpl oyment
rights can asorb the unit enployee. The Enployer shall attenpt
to place the unit enployee in another region if the granting
regi on does not have an appropriate vacancy.

B. The failure of a unit enployee to conply with all terns
of the reenpl oynent agreement (see format the end of this
Article) does not preclude reenployment of the enployee. Upon
request, said unit enployee will be considered for placement
through the appropriate recruitnent prograns wthout regard to
the suspense dates for final acceptance of applications.

C._ Employment, projects or courses of study outside the
United States nay be Fursued only if the unit enployee acknow -
edges that he/she will no longer be a member of the forces under
any Status of Forces Agreement and nust relinquish identification
cards, ration cards, driver's license, vehicle registration
etc., upon resignation. A major factor in such a choice is that
the unit enployee may be treated as a local hire and, therfore,
woul d not be entitled to benefits, such as housing and transpor-
tation, normally granted to enployees who have established actua
residence in the United States.

D. The unit enployee shall submt a witten request through
supervisory channels to the Regional Director which indicates:

1. The enploynment, project or course of study to be
undert aken:
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2. An explanation of the anticipated benefits to the
school system

3. The school year or years in which the unit enployee
woul d be absent from the school system

4. An acknow edgenent, in a signed agreement, of the
conditions under which the unit enployee would be absent from the
school system

REEMPLOYMENT RIGHTS AGREEMENT

This document represents an agreement between the Department of Defense Dependents Schools and
the undersigned teacher, and becomes effective upon the teacher's separate, written resignation in order to
pursue the course of study, participate in the project, or accept the temporary enployment described on the
reverse of this document. This is the sole agreenent and no other written or oral representations wll be honored,

| understand that this agreenent is contingent upon ny satisfactory completion of the program described
on the reverse of this docurent and timely provision of documentation of its conpletion to the Regional Direc-
tor. I will return to the Departnent of Defense Schools for School Yeear 19-, and the Departnent of Defense
guarantees to place me in a position for which | amqualified.

1 amavere that | mst notify the Regional Director by certified or registered mail, prior to | February
of the year in which the above school years begins, as to whether | intend to exercise my reemploynent rights.
Further, | nust Frov! de official documentation that | have satisfactorily conpleted that program described
on the reverse of this document no later than the actual date of reenployment, but preferably by 30 June.

Should I choose to pursue a program outside the United States, | acknow edge that | may not be entitled
to benefits, such as housing and transportation, normally granted to those e onees who have establ i shed
actual residence in the United States. in addition, | will not be a nenber of the forces under any Status of
Forces Agreenents between the dates of resignation and reenploynent.

In the event of ny failure to cpnFIy With all of the above, | understand that this agreement may be void-
ed and that | may receive no special placenent consideration with the Departnent of Defense.

APPROVED BY . .
(Regional Director/designee) (Signature of Teacher)
(Dare Approved) (Present Grade or Class)

(Present Assignnent)

(Date of Request)
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ARTICLE 32 - IN-SERVICE EDUCATION

Section 1. _ _ o _ _
The Enployer is responsible for determning the in-service
education needs of unit enpl oyees.

Section 2.

I'm cases which involve an individual unit enployee in need of
renedial training, the appropriate neans of acconplishing such
training shall be discussed between the Enployer and the unit
enpl oyee concer ned.

Section 3.

I'n cases which involve small ?roups of unit enpl oyees whose
skills nust be upgraded to effectively conduct a program apﬁro-
priate training shall be decided upon by the Enployer throug
consultations with the unit enployees concerned.

Section 4.

I'n cases where it is considered appropriate to conduct training
on a school -wi de basis, the Enployer shall consult with the
Faculty Representative Spokesperson regarding such training.

Section 5.

n cases in which it is considered appropriate to conduct train-
!n? on a basis broader than school -w de, the Enployer shal

inform the appropriate Association representative and, upon
request, shall consult with the Association representative at the
affected | evel regarding such training.
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ARTICLE 33 - DEVELOPMENT OF NEW/SPECIAL PROGRAMS

The Enployer retains the right to establish new special educa-
tional pro%Lans, such as, but not limted to, a pre-school
program  Normally such programs shall not be inplenented w thout
the training and/or materials, as may be deemed necessary by the
Enpl oyer, except to meet the exigencies of the mission. ~The
appropriate |level of the Enployer shall notify the Association
representative at appropriate inplementation level (s) of intent,
rationale, potential inpact, and proposed inplenentation proce-
dure. The Association and the Enployer at appropriate |evel(s)
shall meet to consult and, if required, to negotiate arrangenments

to mnimze adverse inpact on personnel resulting fromthe
changes.
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ARTICLE 34 - CERTIFICATION AND RECERTIFICATION

Section 1.
he Enployer shall determine the requirenments for certification
and recertifiction for all full and part-tine unit enployees.

Section 2.

AT unit enployees are required to be certified initially for a
six (6) year period and recertified for each successive six (6)
year period of enploynment. Initial certificates shall be dated
at the beginning of a school vyear.

Section 3.

Certifrcation Review Board: A Board whose five menbers are
appointed by the Director, DoDDS, to review and make recommenda-
tions on appeals received from educators regarding the rulings of
certification staff. The nenmbers of the Board will serve a
one-year termand neet at the call of the Director

Certification: Certification is a process that verifies that an
i ndi vidual has satisfactorily conpleted specified requirenments
for a given certificate.

Recertification: Recertification is the periodic renewal of the
certification process.

Section 4.

TﬁE‘EﬁPToyer shal | ensure that all unit enployees are in posses-
sion of a current, valid certificate: initiate appropriate
corrective action when unit enployees fail to neet certification
and recertification requirements: upon request, assist any unit
enpl oyee in review ng and evaluating,recertification credentials:
and ensure that aPFropriate gui dance, assistance, and counseling
are provided to all unit enployees regarding the requirenments for
certification/recertification.

Each unit enPonee shal | be responsible for maintaining a valid
Departnent of Defense Dependents Schools certificate, earning the
required recertification units, presenting docunentary evidence
of conpletion of the required renewal units, and providing copies
of official college/university transcripts.

Section 5.

Requested reassignments to new positions are possible with a
valid teaching certificate for the new position(s) with evidence
that the current qualifications as published by DoDDS for the
pertinent school year have been net. A unit_enployee may apply
for reassignment to a new position if the unit enployee does not
currently hold a teaching certificate, but nmeets the qualifica-
tions as published by DoDDS for the pertinent school year. Upon
acceptance of the position offer, the unit enployee shall apply
for and be issued an appropriate certificate.
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Section 6.

The Enployer shall extend the certification or recertification

?erlod by the period of absence when a unit enployee is absent
romduty for thirty continuous days or nore for personal ill-

ness, mafernity, illness in the inmediate famly, or for service

as an officer or representative of the Association.

Section 7.

Upon appropriate application, a unit enployee's certificate shal
be updated to reflect changes in position category titles and
codes and for any new position categories when qualification
standards are net for additional instructional endorsenents.
Initial titles and codes shall also be retained for the life of
the certificate. Wwen a unit enployee is reassigned to position
categories not identified on the current certificate, said unit
enpl oyee's certificate shall be updated to include the new
position categories assigned.

Section 8.

No unit enployee shall be terminated as a result of |ack of
certification or recertification unless given twelve (12) nonths'
advance witten notice of projected deficiency.

Section 9.

Provided the unit enployee has net the certifjcation/
recertification requirenents, once the certificate has been
Issued, it will not be revoked under nornal circunstances.

Section 10.

DS Regulation 5000.9, dated Decenmber 2, 1985, with anendments i
effecf August 18, 1989, wi Il apply when not in conflict with th
Article.

n
IS



76

ARTICLE 35 - TOUR OF DUTY

Tours of duty for unit enployees in effect as of March 22, 1985,
shall remain in effect for the duration of this Agreenment unless
nmutual |y agreed otherwi se at the national |evel.
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ARTICLE 36 - DRESS  AND APPEARANCE

Section 1.

Unit enployees are expected to conply with reasonable apPareI and
groom ng standards that derive from consideration of health,
safety, and type of position occupied.

Section 2.

Any prohrbitions by supervisors on unit enployee dress and

aﬁpearance must be based on a clear show ng that the prohibited

things contribute to an unsafe, non-productive, or disruptive

work environment. Displeasure with styles and nodes of dress and

?roon1ng that may be currently in vogue is not adequate criteria
or making such a determ nation.

Section 3.

Drscusstons between a supervisor and a unit enployee on an
alleged failure to conply with reasonable standards nust precede
the rnposition of disciplinary action.
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ARTICLE 37 - PASSPORTS/VISAS/IDENTIFICATION CARDS

Section 1.

he Enployer shall informunit enployees of the requirements for
official passports, visas, identification cards, and travel
docunents necessary for official duty, which are at the Enploy-
er's expense. Thereafter, the unit enployee is responsible for
conpliance with these requirenents. Unit enployees are also
eligible for tourist passports at the enployee'S expense.

Section 2.

The Enployer shall make every reasonable effort to ensure that

identification cards issued to unit enployees have no geographi -
cal restrictions other than "Overseas Only", unless required by
Status of Forces Agreenents (SOFA), |aw, governnent-wide regul a-
tions, or DoD Regulation 1000.13, dated Cctober 19, 1988.
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ARTICLE 38 - MILITARY GRADE EQUIVALENCY

Section 1.

Wien an equivalent mlitary grade is used for establishing
entitlenent to housing, travel, accommodations, etc., such grade
| evel determination shall be made in accordance with the foll ow

I ng:
Schedules C D E, and F  Equivalent G ade
Unit Enpl oyees
Steps 1-10 0-3
Steps 11 and above 0-4
Section 2

[T the Miitary Departnments place a grade eqU|vaIent on unit
enpl oyee identification cards, the above mlitary equivalent
grades shall be used.
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ARTICLE 39 - THE EMPLOYEE ASSISTANCE PROGRAM

The parties recognize that alcoholism and drug abuse are

il nesses which are treatable. The earlier that a unit

enpl oyee' s al coholism or drug abuse problens can be identified
and treated, the greater the potential is for cure. To this end
the Enployer shall take steps to ensure that unit enployees may
participate in Enployee Assistance Programs which are operated in
accordance with applicable |aws, reﬁulations, and gui del i nes.

The Association agrees to support this program and to encourage
uni t enﬁloyees to seek early assistance, as necessary, in cases
of al coholism and drug abuse.

The Enployer shall notify unit enployees of the existence of the
Enpl oyee Assi stance Program annually.

The Empl oyer shall take reasonable steps to ensure that the unit
enpl oyee's right to privacy is recognized.

If the Enployer or the affected unit enployee feels that said
unit enpl oyee should be referred for counseling, it shall be
arranged as expeditiously as possible.
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ARTICLE 40 - DISABILITY RETIREMENT

Section 1.

DisabiTity retirement is a benefit provided to protect the unit
enpl oyee who is no longer enployable in his/her position at the
current grade or pay |level because of a service deficiency caused
by disease or injury. Wen there is a basis for removing the
unit enployee from his/her position through separation because of
such a nedical condition, the unit enployee should consider
filing for disability retirement.

Section 2.

The enployee's application for disability retirement will be
processed by the Enployer in accordance wth applicable Ofice of
Personnel Managenent (OPM regul ations.

Section 3.

GeneralTy, the interests of both the Enployer and enpl oyee are
served if the enployee remains on duty when he/she can provide
useful and efficient service w thout endangering hinself/herself,
others, or CGovernnent property. The Enployer shall consider an
enpl oyee's request for appropriate |eave pending a determnation
on the enployee's application for disability retirement.

Section 4.

Wen a unit enployee states an intent to submt an application
for disability retirenent, the Enployer shall assist the enployee
in obtaining information about the disability retirenent program
under the Qvil Service Retirement System or the Federal Enploy-
ees Retirement System as appropriate.
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ARTICLE 41 - PERSONAL INJURY IN PERF*ORMANCE OF DUTY

The Federal Enployees' Conpensation Act (FECA) provides conpensa-
tion and nedical care for all unit enployees who are disabled due
to personal injuries and/or disease sustained while in the
performance of duty. The Enployer shall take steps to ensure
that the servicing civilian personnel office provides counseling
V\,iéh rE g&d to the rights and benefits of all unit enployees
under .
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ARTICLE 42 - HEALTH CARE

Section 1.

The Enployer shall coordinate with the Mlitary Departnents in an
effort to ensure that the unit enpl oyees receive the sane |eve

of health care as is provided to other civilian personnel of the
Host MIlitary Installation.

Section 2.

Immuni zat i ons re%uired by agencies of the Federal Governnent for
official travel directed by the quloyer or required by DdD

I nstruction 6205.1, dated Cctober 1986, shall be provided at
no cost to the unit enployee.

Section 3.

Unit enployees shall conply with the requirements of DoD Instruc-
tion 6205.1, dated Cctober 9, 1986, when not inconsistent wth
the follow ng provisions:

A Unit enployees shall be excused from imrunization during
t heir pregnancy.

B, Exceptions to required imunizations shall be for valid
medi cal or religious reasons, as certified by recognized medica
or religious authorities.

C. Unit enployees required to receive inmunizations shal
be allowed to do so during the duty day w thout charge to |eave.

_ D.  Unit enployees who becone ill as a result of required
I mmuni zations shall receive admnistrative |eave in accordance
with the Federal Enployees' Conpensation Act.

E. The followng restrictions on specific immunizations
apply:

1. Unit enployees born prior to Decenber 31, 1955
shall be exenpt from the measles (rubeola) inmunization.

2. Mle unit enployees at or above the age of twen-
t¥-five (25) years and female unit enployees at or above the age
of forty-five (45) years shall be exenpt from the Gernman neasles
(rubella) inmunization.
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ARTICLE 43 - DAMAGE OR LOSS OF PROPERTY

Section 1.
Onit enployees shall nake every reasonable effort to maintain
security wthin the classroomto reduce theft.

Section 2.

A unit enployee shall report in witing any |oss, damage, or
destruction of school property to the Enployer upon becom ng
aware of such |oss, damage, or destruction.

Section 3. _ _ _ _
No unit enpl oyee shall be required to sign nmore than a "sign in/
sign out" formin order to check materials out for use in the

wor k ar ea.
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ARTICLE 44 - DUES WITHHOLDING AGREEMENT

The Enpl oyer shall provide dues-mﬁ;hholding for payment of
éﬁigciation dues for unit nmenbers in accordance with 5 U S. C

Al lotrments shall be effective on the second conplete bi-weekl
pay period in COctober of each school year. The amount of suc
allotments shall be the designated dues identified on each
Standard Form 1187 initiated by a unit enployee divided by 12
fuu_ pay periods unless nmutually agreed otherw se between the
parties.

Unit nenbers who enter the dues-w thholding agreenent at a tine
when less than 12 full pay periods remain in the school year
shal | have their dues prorated over the remaining full pay
periods wthin the dues-w thhol ding period.

SF 1187 forns which are in effect on the date of this Agreenent
shall continue in force under this Article. Therefore, for those
unit enployers who have already authorized dues w thhol ding under
current negotiated Dues-Wthholding Agreenents, SF 1187 forns
need not be re-executed.

Aut hori zation for dues withholding with a SF 1187 will continue

in full force and effect if a "not to exceed" enployee is given

anot her excePted appointnent in the bargaining unit prior to the
expiration of the NTE appointnent.

The appropriate finance office will notify the Association in
witing of any requests which are not honored. A remttance
check will be prepared by the appropriate finance office at the
close of each pay period for which deductions are made. These
checks will be prepared and forwarded on the same pay schedule as
for unit enployees after the close of each pay period. €
checks will be sent to the appropriate Association address in
each region. Each remttance check wi Il _be acconpanied by a
listing of names and amounts withheld. The list will also
include the names of enployees whose allotnments have been tenpo-
rarily or permanently stopped and the reasons therefor

DoDDS shal | make the Association whole for any dues |ost throu%h
t he dues-wi thhol ding process due to government error, as provided
for. by law

Exceptions to this Article may be negotiated at the regional or
appropriate local |evel.
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ARTICLE 45 - DEBT COLLECTION ACT PROCEDURES

Section 1.

Unit enployees shall be entitled to an oral hearing, which shal
include the right to present evidence, including wtnesses and
documents.  Further, unit enployees shall have the right of
reasonabl e pre-hearing discovery and the OEpQrtunlty to question
material government wtnesses concerning their calculations and
concl usi ons of indebtedness.

Section 2. o _

y filing of a petition for hear|n8_shall stay the
comrencenent of collection proceedi ngs pending decision of the
hearing officer

Section 3. _ _
AT ﬁearln%s held pursuant to the Debt Collection Act will take
pl ace at the overseas work site.

Section 4. _ _ _
mpl oyee may exercise whatever rights to review a

decision of the hearing officer he or she may have under law

If the unit enployee elects to grieve the decision of the hearing
officer, such grievance must be filed at the regional |evel by
the affected unit enployee within fifteen (15) school days after
recei pt of the hearing officer's decision. The unit enployee
shal | be authorized interest on all nonies inproperly wthheld as
provided for by |aw.

Sectjon 5. _ _
Tm the event the Agency violates the Debt Collection Act or the

provisions of this Article, a grievance may imrediately be filed.
It is understood that this Article applies only to debts owed by
unit enployees within the Department of Defense and does not
apply to debts owed to other Federal agencies.
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ARTICLE 46 - UNIT EMPLOYEE WORKDAY

Section 1.
The school workday for unit enﬂloyees, except dornitorg counsel -
ors , shall commence not nore than twenty (20) mnutes before and
termnate not nore than thirty (30) mnutes after the instruc-
tional day.

Section 2. _

TS gni zed that unit enployees are expected to perform
addi tional preparational and professional tasks necessary to the
conpletion of their work. This work may be perfornmed either at
the school site or el sewhere.

Section 3.

Prior to changi ng the normal workday, the Enployer shall afford
the Association the opportunity to negotiate the changes in
accordance with Article 7.
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ARTICLE 47 - HOUSING AND HOUSING ALLOWANCES

Section 1.

The Enployer shall make every effort to ensure that adequate
housi ng, conm ssary, exchange, laundry, and other essential
facilities and services are available for unit enployees if
ot herwi se eligible.

Section 2.

Wien a unit enpl oyee has been assigned to a new duty station, the
Enpl oyer shall make available to said unit enPonee accurat e,
up-to-date information regarding the availability of both CGovern-
ment (owned or |eased) and econony housing prior to the issuance
of travel orders, when possible. The Employer will also make
avai l able to each such enployee information concerning the
availability of Government furniture and appliances at the new
duty station.

If this information is incorrect or subsequently altered after
shi pment of househol d goods, the Enployer shall accommodate, in
accordance with appropriate regulations, the adversely affected

unit enpl oyee either Dy:
A, storage of househol d goods:
B. provision of appliances and/or furniture: or
C. partial shipment of househol d goods.

Section 3.

Each unit enpl oyee who is performng services as a teacher at the
close of a school year and agrees in-witing to serve as a unit
enpl oyee for the next school year may be authorized, for the
recess period inmmediately preceding such next school year,
quarters, quarters allowance or in |lieu of such quarters or
quarters allowance, storage of househol d goods.

Section 4. _ _
TT‘ESSTghed housi ng at Governnent expense, a unit enpl oyee
required to vacate the housing shall be eligible, after two
years, to reapply, in accordance wth rules and regul ations

establ i shed by appropriate housing officials, as if he/she were a
new arrival.

Section 5. _ _ _ _
oyees who live in Government housing and are directed by

the Governnent to nove to econony housing shall have their noving
expenses paid by the Governnent. Unit enployees who live in
econony housing and are directed by the Government to nove to
Governnent housing shall have their noving expenses paid by the
Gover nnment .
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Section 6. , . :
nit enployee entitled to housing at Government expense is

required to pay fees for the nmaintenance of comon areas, such
fees shall be reinmbursed to the unit enpl oyee.

Wien a unit enployee entitled to housing at Covernnent expense is
required to pay fees (absent other options) for the care or
cleaning of the assigned housing, such fees shall be reinbursed
to the unit enpl oyee.

Section 7.

The enployer shall provide a unit enployee entitled to housing at
Governnent expense either housing which neets the m ninum stan-
dards of adequacy established by appropriate mlitary departnents
or, When such housing is not available, a living quarters allow
ance.
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ARTICLE 48 -TRAVEL

Section 1.

I'n The event a unit enployee is directed to travel in the perfor-
mance of assigned duties, the Enployer shall arrange transporta-
tion at Governnent expense, oOr the unit enployee shall be author-
i zed the option of using his/her Privately owned vehicle (POV)
and/ or commercial travel, and shall be reinbursed for trave

costs in accordance with the Federal Travel Regul ations.

Section 2. _
A~ The Enployer, upon request, may provide travel orders at

no expense to the CGovernnent for enployee attendance at workshops
sponsored by the Association

B. The Enployer may provide Government transportation and
transient Government facilities for enployee attendance at a
meeting of a technical, professional, scientific, or other
simlar organization for which an enpl oyee has been authorized by
the Enployer to attend in a duty or non-duty status.

Section 3. (Reserved)
Section 4. (Reserved)

Section 5. o
Unit_enployees who are eligible for Renewal Agreenent Trave
(RAT) shall have the option of:

Crcuitous route travel (unit enployee is responsible for makin
his/her own arrangenents and will pay for any and all additiona
exFenses related thereto, if any): .

Delays in route on MAC aircraft or MAC Chartered Aircraft (unit
enPonee s responsible for making his/her own arrangements and
wll pay for any and all additional expenses related thereto, if
any) ;

Tr)él)veling on MAC Aircraft, MAC Chartered Aircraft, or Commrerci al
carriers (constructive reinbursement in accordance with appropri-
ate regul ations):

Unacconpani ed travel for dependents.

Section 6.

Onit enployees shall be authorized renewal agreenent travel (RAT
during summer recess periods upon conpletion of their_prescribe
tour of duty under their transportation agreement. Cohpletion of
one hundred seventy-five (175) days in a pay status constitutes a
school year for the purposes of RAT.

Section 7.

Unit enployees shall be authorized roundtrip transportation (once
each year) at governnent expense for each dependent ﬁprior to age
23) attending an educational institution for higher learning in
the United States, in accordance with the DSSR
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Section 8.

_ uthorization may be based upon a unit _enﬁl o%ee's_pl ace of
residence in the United States in accordance with the Joint
Travel Regulations in effect as of Septenmber 18, 1989.
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ARTICLE 49 - OVERSEAS ALLOWANCES

Section 1. _ _

Aunit enployee, otherwise eligible, who sells his/her privately
owned quarters at any time and noves into different rental
quarters not owned by the spouse is entitled to a living quarters
aLIo%gg%? for rental purposes, to the extent not prohibited by
the

Section 2.

[T two or nore unit enployees at a post are eligible for LQA and
decide to share the costs as the basis for each receiving LQA
each unit enployee shall be entitled to receive 100% of the
naX|nun1ﬁaya le to him her based on his/her individual eligibili-
ty and the resultant LQA. No nore than one nay receive the "with
famly" rate, if married.

A unit enployee eligible for a quarters allowance who is narried
to, and residing at the post with, a nenber of the mlitary
service of the United States may be granted the "without famly"
rate if the spouse in the mlitary draws a quarters allowance.

I f the spouse in the mlitary draws no rent allowance, the

enpl oyee may be granted the "with famly" rate plus increments
for additional nenbers of the famly, except that no paynent

shall be made to the spouse of the member of the mlitary service
i f the spouse resides with the nmenber of the mlitary service in
Gover nnent -owned or | eased quarters.

Section 3.

AT unit enployees, otherwise eligible, shall be authorized the
maxi mum wei ght al | onance permtted by [aw and governnent-w de
regul ations for the shipment of household and professional goods
during novenment under Permanent Change of Station Oders. A
maxi mum of 350 Ibs. per famly menber, 175 |Ibs. for dependents
under 12 years of age, with a maxinumfamly rate of 1000 | bs.
shal | be authorized for the shipnment of unacconpani ed goods. In
the event of a change in weight allowances, either side may
request negotiations.

Section 4.

AT unit enpl oyees, otherwise eligible, shall be authorized the
maxi mum wei ght ~al | onance permtted by |aw and governnent-w de
regul ations for the shipment of household goods and professional
goods during novenent under Renewal Agreenent Travel Oders. A
maxi mum of 100 I bs. per famly nmenber shall be authorized for the
shi pment of unacconpanied goods. In the event of a change in

wei ght al l owances, either side may request negotiations
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Section 5.

As defined in the DSSR "Famly" neans one or nore of the follow
ing relatives of a unit enployee residing at his/her post, or who
woul d normally reside with hinmher at the post except for the

exi stence of circumstances warranting the grant of a separate

mai nt enance al | owance, but who does not receive from the govern-
ment an allowance simlar to that granted to the unit enployee
and who is not deemed to be a dependent of a nenber of the faml
of another unit enployee for purpose of determning the anmount o
a simlar allowance:

A Spouse, excluding a spouse entitled to and receiving a
simlar allowance;

B. Children who are unnmarried and under 21 years of age or,
regardl ess of age, are incapable of self-support. The term shal
include, in addition to natural offspring, step and adopted
children and those under |egal guardianship of the enpl oyee or
the spouse when such children are expected to be under such |ega
guardlanshlp at least until they reach 21 years of age and when

ependent upon and normally residing with the guardian

C. Parents (including step and legally adoptive parents) of
the unit enployee or of the spouse, when such parents are at
| east 51 percent dependent on the enployee for support:

D. Sisters and brothers (including step or adoptive sis-
ters, or step or adoptive brothers) of the unit enFonee or of
the spouse, when such sisters and brothers are at |east 51
percent dependent on the enployee for support, unmarried and
under 21 years of age or, regardless of age, are incapable of
sel f-support;

E. Wien determned by the Head of Agency to be in the
interest of the Governnent, a father, nother, brother, sister
son or daughter, regardless of age or dependency, who acts as the
official hostess or equivalent for a unit enployee who has no
spouse residing with himor her at the post.

Section 6.

In accordance with 20 U.S.C. 905, a unit enployee must report for
service at the beginning of the next school-year. If a unit

enpl oyee does not report at the beglnn|n%_of the next school vyear
he/ she shall, except for reasons beyond his/her control and

acceptable to the Enployer, be obligated to the United States in
an amount equal to any quarters allowance which he/she may have
received under 20 U. S.C 905.
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ARTICLE 50 - SUBSTITUTES

Section 1.

The parties a%ree that when unit enployees are absent from duty,
the use of substitutes is appropriate to help ensure that unit
enpl oyees' duties are carried out. Substituting on a regular
basis is not considered as part of a unit enployee's nornal
duties. If such duty is required and results in the |oss of
schedul ed preparation time or otherw se causes additional work
beyond the duty day on a regular basis for an individual or group
of "unit enpl oyees, then inpact bargaining may be proposed by the
Association at the appropriate |evel.

Section 2.
The Type and nunber of substitutes, as well as the circunstances
for ich substitutes are used, will be deternined by the Em

pl oyer.
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ARTICLE 51 - PUPIL GRADES

Section 1. _ _ _
Aunit enployee may establish his/her own grading system

such cases, the unit enployee is responsible for translating the

grading systemto the Enployer's. The unit enp] oyee's record of
grades shall contain a key for translating hlgphey systemto tﬁe

est abl i shed grading systemin use.

Section 2.
Students™ grades may be requested for review and approval by the
Empl oyer before grade reports are distributed to students or

parent s.

Section 3.
In the event that any grade is challenged, the unit enployee
shall explain and justify the grade assigned.

Section 4. _ _
T the Enployer takes action to change a student's grade w thout

the consent of the affected unit enployee or directs the unit
enpl oyee to change a grade, a witten statement from the Enployer
shal | be provided to the enployee, stating that the change In
grade and/or the passing or failing o thg student was done at

the discretion of the Enployer
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ARTICLE 52 - DISTRIBUTION OF THE AGREEMENT

The Employer shall arrange for the printing and distribution of a
copy to each menber of the bargaining unit. Enployees new to the
bar%ai ning unit shall be given a colpy of the Agreement. costs of
such printing and distribution shall be borne by DoDDS.
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ARTICLE 53 - DURATION AND SUCCESSOR AGREEMENT

Section 1.

This Agreenment shall remain in full force and effect for three
(3) years from Septenber 18, 1989. Either party nmay gjve witten
notice to the other not earlier than one hundred and five (105)
days or later than sixty XPO) days prior to the anniversary date
of the last year of this Argeenent. |f neither part¥ serves
notice of its intent to renegotiate this Agreenment, the Agreenent
shal | be autonatlcallr renewed for one ?1) year periods. The
present Agreenment shall remain in full torce and effect during
the renegotiation of said Agreement and until such time as a new
Agreenent is effective.

Section 2.

Wien a negotiability a%peal which arises out of the negotiations
of this Agreenent has been decided by the appropriate authority,
qun_request of the Association, the parties shall negotiate on
the issues raised in the negotiability appeals procedure wthin
5|xtr (60) days of the final decision. Agreements reached or
settlements inposed shall becone addenda to the Agreenent.

Section 3.

Proposal's concerning conpensation outside the duty day have been
suspended by the Association pending final judicial review The
Associ ation may upon final adjudication request bargaining on

those issues. If requested by the Association, the parties shal
negotiate at the National level within sixty (60) days of a
decision becomng final. Agreements reached or settlenents

I mposed shall becone addenda to this Agreenent.

Section 4.

'n the event the Enployer appeals or fails to inplenent any
provision of this Agreement, all other provisions wll be 1nple-
ment ed. Provisions of the prior Agreenent shall remain in full
force and effect during the appeal or failure to inplenent a
simlar provision of this Agreenent.

Section 5.

Bargarning under Article 7 or Article 53 shall begin within sixty
(60? days after witten proposals are received by the Enployer or
the Association at the appropriate level. |If an agreenent has
not been reached within forty-five (45) days after bargaining
commences, the parties will nutually request the services of

FMCS. The parties may nutually agree to extend or shorten the
time limts specified under this section. If no agreenment is
reached wi thin seven (7% days after mediation begins, bargaining
shal | be considered to be at inpasse, and the parties wll
mutual Iy request the services of the FSIP to resolve the inpasse.

Summrer recess will stay the tine unless nutually agreed ot her-
Wi se.



The foregoing Negotiated Agreenent Between the Departnent of
Def ense Dependents Schools and the Overseas Education Association
Is executed effective Septenber 18, 1989.

<//(/«£Z>»€V

ck Rolllns, President Joh L. Stremple, Director
Qverseas Education Department of Defense
Associ ation Dependents School s
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