
      

Section I: DETAINEE DISCRIMINATION 

DETAINEE DISCRIMINATION: Discrimination Prevention 

I.1	 The Facility Director ensures that staff do not display favoritism or preferential treatment of one detainee or group of detainees 

over others. 
‘ Acceptable ‘ Deficient ‘ Repeat Deficiency ‘ At- Risk ‘ Not Applicable 

Reviewer’s Initials: Date:   

On-Site Assessment Items: 

Review relevant policies, procedures, and documentation concerning discrimination prevention.


Interview random inmates reflecting different genders, races, religions, and national origins, as well as disabled inmates.


Interview Facility Director to determine how inmates can report a claim of discrimination other than through a grievance.


Review all inmate grievances alleging discrimination on the basis of gender, race, religion, national origin, or discrimination.  


Obtain lists of inmates in various programs to identify extent of participation by all groups of prisoners.


Review Checklist Comments 

I.1.1 Ensure written policies and procedures exist for the 
prevention of discrimination against detainees based on 

Y N NA 

gender, race, religion, national origin, or disability. These 
policies include at least the implementation subjects 
addressed in this section. 



      
      

      

      

      
      

      

      

Review Checklist Comments 

I.1.2 

I.1.2a 
I.1.2b 

Policies and procedures are communicated to: 

Appropriate staff members 
Detainees, where appropriate 

Y 
Y 

N 
N 

NA 
NA 

I.1.3 Policies and procedures are reviewed and updated. Y N NA 

I.1.4 Detainees are not subject to discrimination. Y N NA 

I.2.4a Policies and procedures are communicated to: 

Appropriate Staff 
Appropriate Detainees 

Y 
Y 

N 
N 

NA 
NA 

I.1.5 There are program opportunities for all races and ethnic 
groups. 

Y N NA 

I.1.6 There is a fair and equitable system for the reporting of 
discrimination claims. 

Y N NA 


