
34042 Federal Register / Vol. 72, No. 118 / Wednesday, June 20, 2007 / Notices 

the Office of Management and Budget 
(OMB) for review and approval in 
accordance with the Paperwork 
Reduction Act of 1995 (Pub. L. 104–13, 
44 U.S.C. chapter 35). A copy of this 
ICR, with applicable supporting 
documentation, may be obtained at 
http://www.reginfo.gov/public/do/ 
PRAMain, or contact Ira Mills on 202– 
693–4122 (this is not a toll-free number) 
or e-mail: Mills.Ira@dol.gov. 

Comments should be sent to the 
Office of Information and Regulatory 
Affairs, Attn: OMB Desk Officer for U.S. 
Department of Labor/Employment and 
Training Administration (ETA), Office 
of Management and Budget, Room 
10235, Washington, DC 20503, 202– 
395–7316 (this is not a toll free number), 
within 30 days from the date of this 
publication in the Federal Register. 

The OMB is particularly interested in 
comments which: 

• Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 
functions of the agency, including 
whether the information will have 
practical utility; 

• Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

• Enhance the quality, utility and 
clarity of the information to be 
collected; and 

• Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submission of 
responses. 

Agency: Employment and Training 
Administration. 

Type of Review: Extension of a 
currently approved collection. 

Title: Confidentiality and Disclosure 
of State Unemployment Compensation. 

OMB Number: 1205–0238. 
Frequency: Quarterly. 
Affected Public: State governments. 
Type of Response: Reporting. 
Number of Respondents: 53. 
Annual Responses: 1,230,000. 
Average Response Time: 1 minute. 
Total Annual Burden Hours: 24,104. 
Total Annualized Capital/Startup 

Costs: $0. 
Total Annual Costs (operating/ 

maintaining systems or purchasing 
services): $862,200. 

Description: The Employment and 
Training Administration (ETA) of the 
Department of Labor has issued the final 
rule on the confidentiality and 

disclosure of information in records 
compiled or maintained by the States 
for purposes of the Federal-State 
unemployment compensation program. 
The proposed rule modifies and 
expands the regulations implementing 
the Income and Eligibility Verification 
System (IEVS) established by the Deficit 
Reduction Act of 1984. 

Ira L. Mills, 
Departmental Clearance Officer/Team 
Leader. 
[FR Doc. E7–11827 Filed 6–19–07; 8:45 am] 
BILLING CODE 4510–FW–P 

DEPARTMENT OF LABOR 

Employee Benefits Security 
Administration 

Advisory Council on Employee Welfare 
and Pension Benefit Plans; Working 
Group on Fiduciary Responsibilities 
Update and Revenue Sharing; Notice 
of Meeting 

Pursuant to the authority contained in 
section 512 of the Employee Retirement 
Income Security Act of 1974 (ERISA), 29 
U.S.C. 1142, the Working Group 
assigned by the Advisory Council on 
Employee Welfare and Pension Benefit 
Plans to study the issue of fiduciary 
responsibility and revenue sharing will 
hold an open public meeting on July 11, 
2007. 

The session will take place in C5310– 
room 1B, U.S. Department of Labor, 200 
Constitution Avenue, NW., Washington, 
DC 20210. The purpose of the open 
meeting, which will run from 9:45 a.m. 
to approximately 5 p.m., with a one 
hour break for lunch, is for Working 
Group members to hear testimony from 
invited witnesses. The Working Group 
will study the implications of The 
Pension Protection Act of 2006 on 
multiemployer plans and their 
fiduciaries, and revenue sharing 
practices of defined contribution plans. 

Organizations or members of the 
public wishing to submit a written 
statement pertaining to the topic may do 
so by submitting 25 copies on or before 
July 5, 2007 to Larry Good, Executive 
Secretary, ERISA Advisory Council, 
U.S. Department of Labor, Suite N– 
5623, 200 Constitution Avenue, NW., 
Washington, DC 20210. Statements also 
may be submitted electronically to 
good.larry@dol.gov. Statements received 
on or before July 5 will be included in 
the record of the meeting. Individuals or 
representatives of organizations wishing 
to address the Working Group should 
forward their requests to the Executive 
Secretary or telephone (202) 693–8668. 
Oral presentations will be limited to 20 

minutes, time permitting, but an 
extended statement may be submitted 
for the record. Individuals with 
disabilities who need special 
accommodations should contact Larry 
Good by July 5 at the address indicated. 

Signed at Washington, DC, this 14th day of 
June, 2007. 
Bradford P. Campbell, 
Acting Assistant Secretary,Employee Benefits 
Security Administration. 
[FR Doc. E7–11895 Filed 6–19–07; 8:45 am] 
BILLING CODE 4510–29–P 

DEPARTMENT OF LABOR 

Employee Benefits Security 
Administration 

Advisory Council on Employee Welfare 
and Pension Benefit Plans; Working 
Group on Participant Benefit 
Statements; Notice of Meeting 

Pursuant to the authority contained in 
Section 512 of the Employee Retirement 
Income Security Act of 1974 (ERISA), 29 
U.S.C. 1142, the Working Group 
assigned by the Advisory Council on 
Employee Welfare and Pension Benefit 
Plans to study the issue of participant 
benefit statements will hold an open 
public meeting on July 12, 2007. 

The session will take place in C5310- 
room 1B, U.S. Department of Labor, 200 
Constitution Avenue, NW., Washington, 
DC 20210. The purpose of the open 
meeting, which will run from 9 a.m. to 
approximately 5 p.m., with a one hour 
break for lunch, is for Working Group 
members to hear testimony from invited 
witnesses. The Working Group will 
study benefit statement requirements of 
the Pension Protection Act of 2006. 

Organizations or members of the 
public wishing to submit a written 
statement pertaining to the topic may do 
so by submitting 25 copies on or before 
July 5, 2007 to Larry Good, Executive 
Secretary, ERISA Advisory Council, 
U.S. Department of Labor, Suite 
N–5623, 200 Constitution Avenue, NW., 
Washington, DC 20210. Statements also 
may be submitted electronically to 
good.larry@dol.gov. Statements received 
on or before July 5 will be included in 
the record of the meeting. Individuals or 
representatives of organizations wishing 
to address the Working Group should 
forward their requests to the Executive 
Secretary or telephone (202) 693–8668. 
Oral presentations will be limited to 20 
minutes, time permitting, but an 
extended statement may be submitted 
for the record. Individuals with 
disabilities who need special 
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1 See Code section 4975(d)(17). The PPA also 
amended section 408 of the Employee Retirement 
Income Security Act of 1974 (ERISA) to add a 
parallel exemption from certain prohibited 
transaction restrictions of ERISA. 

2 See Code section 4975(f)(8)(C)(ii). The computer 
model must: (1) Apply generally accepted 
investment theories that take into account the 
historic returns of different asset classes over 
defined periods of time; (2) utilize relevant 
information about the participant, which may 
include age, life expectancy, retirement age, risk 
tolerance, other assets or sources of income, and 
preferences as to certain types of investments; (3) 
utilize prescribed objective criteria to provide asset 
allocation portfolios comprised of investment 
options available under the plan; (4) operate in a 
manner that is not biased in favor of investments 
offered by the fiduciary adviser or a person with a 
material affiliation or contractual relationship with 
the fiduciary adviser; and (5) take into account all 
investment options under the plan in specifying 

Continued 

accommodations should contact Larry 
Good by July 5 at the address indicated. 

Signed at Washington, DC, this 14th day of 
June, 2007. 

Bradford P. Campbell, 
Acting Assistant Secretary, Employee Benefits 
Security Administration. 
[FR Doc. E7–11893 Filed 6–19–07; 8:45 am] 

BILLING CODE 4510–29–P 

DEPARTMENT OF LABOR 

Employee Benefits Security 
Administration 

Advisory Council on Employee Welfare 
and Pension Benefit Plans; Working 
Group on Financial Literacy; Notice of 
Meeting 

Pursuant to the authority contained in 
Section 512 of the Employee Retirement 
Income Security Act of 1974 (ERISA), 29 
U.S.C. 1142, the Working Group 
assigned by the Advisory Council on 
Employee Welfare and Pension Benefit 
Plans to study the issue of financial 
literacy will hold an open public 
meeting on July 10, 2007. 

The session will take place in C5310– 
room 1B, U.S. Department of Labor, 200 
Constitution Avenue, NW., Washington, 
D.C. 20210. The purpose of the open 
meeting, which will run from 9 a.m. to 
approximately 5 p.m., with a one hour 
break for lunch, is for Working Group 
members to hear testimony from invited 
witnesses. The Working Group will 
study financial literacy and the role of 
employers in promoting it. 

Organizations or members of the 
public wishing to submit a written 
statement pertaining to the topic may do 
so by submitting 25 copies on or before 
July 5, 2007 to Larry Good, Executive 
Secretary, ERISA Advisory Council, 
U.S. Department of Labor, Suite N– 
5623, 200 Constitution Avenue, NW., 
Washington, DC 20210. Statements also 
may be submitted electronically to 
good.larry@dol.gov. Statements received 
on or before July 5 will be included in 
the record of the meeting. Individuals or 
representatives of organizations wishing 
to address the Working Group should 
forward their requests to the Executive 
Secretary or telephone (202) 693–8668. 
Oral presentations will be limited to 20 
minutes, time permitting, but an 
extended statement may be submitted 
for the record. Individuals with 
disabilities who need special 
accommodations should contact Larry 
Good by July 5 at the address indicated. 

Signed at Washington, DC this 14th day of 
June, 2007. 
Bradford P. Campbell, 
Acting Assistant Secretary,Employee Benefits 
Security Administration. 
[FR Doc. E7–11894 Filed 6–19–07; 8:45 am] 
BILLING CODE 4510–29–P 

DEPARTMENT OF LABOR 

Employee Benefits Security 
Administration 

Advisory Council on Employee Welfare 
and Pension Benefit Plans; 138th Full 
Council Meeting; Notice of Meeting 

Pursuant to the authority contained in 
Section 512 of the Employee Retirement 
Income Security Act of 1974 (ERISA), 29 
U.S.C. 1142, the 138th open meeting of 
the full Advisory Council on Employee 
Welfare and Pension Benefit Plans will 
be held on July 11, 2007. 

The session will take place in C5310- 
room 1B, U.S. Department of Labor, 200 
Constitution Avenue, NW., Washington, 
DC 20210. The purpose of the open 
meeting, which will run from 9 a.m. to 
approximately 9:45 a.m., is for members 
to be updated on activities of the 
Employee Benefits Security 
Administration and for chairs of this 
year’s working groups to provide 
progress reports on their individual 
study topics. 

Organizations or members of the 
public wishing to submit a written 
statement may do so by submitting 25 
copies on or before July 3, 2007 to Larry 
Good, Executive Secretary, ERISA 
Advisory Council, U.S. Department of 
Labor, Suite N–5623, 200 Constitution 
Avenue, NW., Washington, DC 20210. 
Statements also may be submitted 
electronically to good.larry@dol.gov. 
Statements received on or before July 3 
will be included in the record of the 
meeting. Individuals or representatives 
of organizations wishing to address the 
Working Group should forward their 
requests to the Executive Secretary or 
telephone (202) 693–8668. Oral 
presentations will be limited to 20 
minutes, time permitting, but an 
extended statement may be submitted 
for the record. Individuals with 
disabilities who need special 
accommodations should contact Larry 
Good by July 3 at the address indicated. 

Signed at Washington, DC, this 14th day of 
June, 2007. 
Bradford P. Campbell, 
Acting Assistant Secretary,Employee Benefits 
Security Administration. 
[FR Doc. E7–11896 Filed 6–19–07; 8:45 am] 
BILLING CODE 4510–29–P 

DEPARTMENT OF LABOR 

Employee Benefits Security 
Administration 

Hearing on Computer Model 
Investment Advice Programs for IRAs 

AGENCY: Employee Benefits Security 
Administration, U.S. Department of 
Labor. 
ACTION: Notice of hearing. 

SUMMARY: Notice is hereby given that 
the Department of Labor will hold a 
hearing regarding the feasibility of the 
application of computer model 
investment advice programs for 
Individual Retirement Accounts and 
similar types of plans. 
DATES: The hearing will be held on July 
31, 2007 beginning at 9:30 a.m., EST. 
ADDRESSES: The hearing will be held at 
the U.S. Department of Labor, Rooms N– 
4437B, C and D, 200 Constitution 
Avenue, NW., Washington, DC 20210. 
FOR FURTHER INFORMATION CONTACT: 
Chris Motta, Office of Exemption 
Determinations, Employee Benefits 
Security Administration, U.S. 
Department of Labor, telephone (202) 
693–8540 (this is not a toll-free 
number). 
SUPPLEMENTARY INFORMATION: Section 
601(b) of the Pension Protection Act of 
2006 (the PPA) (Pub. L. 109–280) 
amended section 4975 of the Internal 
Revenue Code of 1986 (the Code) to add 
an exemption from certain taxes 
imposed by the Code for the provision 
of ‘‘investment advice’’ to participants 
and beneficiaries of covered employee 
benefit plans, and certain related 
transactions, if the investment advice is 
provided under an ‘‘eligible investment 
advice arrangement.’’ 1 One such 
arrangement involves the use of a 
computer model which meets the 
requirements of the exemption.2 The 
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