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UNDERSTANDING
BETWEEN
THE DEPARTMENT OF LABOR OF THE UNITED STATES OF AMERICA
AND |

THE MINISTRY OF LABOUR AND SOCIAL SECURITY
OF THE PEOPLE’S REPUBLIC OF CHINA

ON LABOR LAW COOPERATION

The Department of Labor of the United States of America and the Ministry of Labour and Social
Security of the People’s Republic of China (hereinafter referred to as “the Participants”) have
reached an understanding to establish a program of cooperation on labor matters of mutual
interest. The Participants share common commitments and challenges to ensure economic
growth, create employment, raise living standards and support widely-shared prosperity. In
addition, both share the common goal to protect worker rights in accordance with relevant

international labor principles, while fully respecting the national law and legal provisions of the

Participants,

Article One: Areas for Cooperation

The Participants further share the view that cooperation should initially focus on selected areas,
including the following:

1. Labor Legislation and Labor Law Administration

The Participants intend to cooperate in developing labor laws and regulations to safeguard
worker rights as provided in China’s 1994 Labor Law, taking into consideration the principles
embodied in the 1998 International Labor Organization Declaration on Fundamental Principles
and Rights at Work, and developing a national training system for Chinese government officials

at all levels concerned with the administration of labor laws and regulations.




2. Labor Law Awareness

The Participants intend to cooperate in developing an educational infrastructure on labor law to
educate workers and employers about their legal rights, protections and responsibilities under the
faw.

3. Industrial Relations

The Participants plan to cooperate in the promotion of labor-management cooperation in the
workplace, including the development of mechanisms for labor dispute prevention and resolution
and a system to inform government officials, employers, workers and other members of the civil
society of best international practices in the areas of worker rights.

4. Legal Aid

The Participants, working with governmental and non-governmental organizations, expect to
cooperate in developing the means to provide legal aid and legal training to workers and in
developing sustainable institutional capacities in China for the continuation of legal services to

workers beyond the initial period of cooperation.

In furtherance of the objectives of this Understanding, it was decided that a program of technical
assistance shouid be initiated this year in China at a funding level of up to US$4.5 million,
provided by the Department of Labor of the United States (USDOL). USDOL and the Ministry
of Labour and Social Security (MOLSS) of the People’s Republic of China intend to undertake
this program.

Article Two: Coordination

Overall coordination for the program of cooperation and exchange rests with the Bureau of
International Labor Affairs (ILAB) of the USDOL and the Department of International
Cooperation of MOLSS. MOLSS intends to support any program of technical assistance
mutually decided upon by the Participants by providing staff support and the information needed

for the effective design, implementation, and evaluation of the programs.




Where considered appropriate and necessary to achieve the objectives of this Understanding,
upon mutual agreement of the Participants, the Participants may invite the contribution and
participation of representatives of workers, employers and non-governmental organizations.

Pilot projects are to be conducted when deemed appropriate by USDOL and MOLSS.

The activities undertaken pursuant to this Understanding should be subject to the availability of
duly authorized and appropriated funds, and each side bears the cost for its participation unless
decided otherwise. This Understanding is to be considered as the good intention of the

Participants to undertake labor law cooperation and should be interpreted as nothing but an

understanding between the Participants.

Activities under this Understanding commence upon the date of signature below and continue for

a period of four years. This Understanding may be amended or extended by written consent of

the Participants.

Signed in Beijing in duplicate, on April {0, 2003, in English and Chinese, both texts being

equally authentic.

FOR THE MINISTRY OF LABOUR AND
SOCIAL SECURITY OF THE PEOPLE’S
REPUBLIC OF CHINA:

Al
i

Elaine L. Chao Zheng Silin
Secretary of Labor Minister
By

Clark T. Randt, Jr.

Ambassador Extraordinary and Plenipotentiary
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