Iron Workers Local #498 Pension Plan

2100 N. Mayfair BRd, Ste 100 » Milwaukee, W1 53226 « (BT7) 870-2470 = (414) 476-2007-Fax

Apnl 24, 2008
Certified Mail
Return Receipt Requested

Secrctary of Labor

1.S. Department of Labor

Fmployee Benefit Security Admimistration
Public Dhsclosure Room, N-1513

200 Constitution Ave., NW

Washington, DC 20210

Re: Notice of Endangered Status for Tron Workers Local Union 498 Pension Plan
(CIN 36-31 19818 / PN 003)

Dear Sir or Madan:

As required by Internal Revenue Code Section 432(b)(3)(D)(1), this is to inform you that the
above referenced plan has been certilied by the plan actuary to be in endangered status as defined
mn Code Section 432(b)(1) for the plan year beginning January 1, 2008. The dare of the
certification 1s March 26, 2008. A copy of the Nolice provided to participants, participaling
employers, local umons, retirces and beneficianics is enclosed

Please let us know 1f vou have any questions.

Sincercly,

Ll Beck

Tila Becker for the
Board of Trustees
Trom Workers T.ocal #498 Pension Plan

ADIGT18v1/04856,015
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Iron Workers Local #498 Pension Plan
Notice of Plan Status

Agpril 24, 2008
Yarticipanty, Bencliciaries, Participating Uniens, and Contributing Employers:

The Pension Proteclion Act (PPA or Act), signed into law in 2006, 15 intended 1o improve the financial condition of
pension plans. “The Act implemented several safeguards as well as notificahon requirements to share more information
ahout o plan’s “linancial health” with partopants and others direetly intercsled in the Plan.

Many of the Act’s safeguard provisions relate to funding, which, in simplest tarms, 1s how much # plan has coming in,
going out, and what is in resarve (or “in the bank™) for the future. The safcguards are intended 1o create more discipline 1o
prevent avoidable funding problems.

Starting with the 2008 Plan Year, the Act requires that the Pension Plan be tested annually to determine how well 1t 13
funded. Benchmarks for measuring a plan’s funding, with formal labels, were established Plans that are in the yellow
(“endangered”) or red (“cnitical”) zones must nolify all plan participants, unions, and contributing employers of the plan’s
status, as well as take cormective action (o restore the plan’s tinancial health.

Plan’s Status — Yellow Zone

For the Plan Year beginning January |, 2008, the Pension Plan is less than 80% funded. The Pension Fund's acluary
provided this certification based on the Act’s funding measures. On March 26, 2008, the Pension PPlan was categonzed as
bemy in the yellow “endangered” zone for the 2008 Plan Year,

Funding Improvement Plan

Yellow zone status 15 like an carly waming (o focus on correcting problems to head off more serious trouble, To comply
with the Act the Plan Sponsor wall adopt a Funding Improvement Plan before November 25, 2008, designed to improve
the Plan's [unded position. Onue a plan 1s adopted, emplovers and unions wall be notified of the items that will need 1o be
covercd in new or renewed collechive barganing agreements after the Funding lmprovement Plan is adepled. It is not
expected thal any changes wall be needed to meet the Act's requirement for a Funding Improvemen! Plan whale the
currenl ¢ollecove bargaming agreement is in effcet.

What's Next

While no changes are being made at this time, once the Funding Improvement Plan is adopted, any ncecssary changes will
be comnunicated to all affecred mdivaduals andfor parties. However please note that since the 1Plun’s financial comdition
generally changes with changes in the ceonomy, the Act requires that the Plan’s funding sfulus be reviewed and cerhified
armually, which means that you will receive a notice hke this each vear until the Pension Plan 1s no longer i the yellow
Zomi,

W understand that legally requored notices like this one van create concern about the Pension Plan's fuwre. While the
“endangered” label is required 1o be used by law, the fact is that we have been working wath our actuanes and consulinnis
for some time now to address these issues. The Funding Improvement Plan will be shared with you once 1t has heen
finzhzed. Please be wware that ymproving the Plan’s funded status is a top priority and we are committed o 1aking any
actions necessary o ensure your benciis will be there when vou retire.

For maore information about this notice or the Fension Plan m general, contact the I'lan’s Admimstrator, 2t toll free 877-
£70-2470.

Sincerely,

The Doard of Truslees

As vequired by law, this notice is being provided to the Pension Benefit Guavanty Corperation (PRHGC) and the Secretary
af the Department of Labor,
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