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April 24, 2008

CERTIFTED MAIL
RETURN RECEIPT REQUESTED

. §. Department of Lahor

LEmployee Benclits Security Admimisiration
Public Disclosure Room N-1513

200 Consritution Avenue, N W
Washington, DC 20210

Re: PPA Zone Announcement
L. B. E. W. Local No. ‘W) Pension Fund

EIN D6-6077020

On behalf of the Board of Trustees of the above captioned Fund, for your records, enclosed
pleasc find the PPA Zone Announcement sent to each Participant and contributing employer to
the Fund on April 24, 2008, in accordance with our understanding of the filing requircments.

Enclosure

cc:  Co-Chairmen
Gregory S. Campora, Lsq.
Insurance Programmers, Inc.
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LOCAL UNION NO. 90, I.B.E.W. PENSION FUND

60 NORTH MAIN STREET
P.O. BOX 5817
WALLINGFORD, CT 06492

(203) 269-5764
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Notice of Plan Funding Status
And Benefit Changes

Apnl 25, 2008
Participants, Beneficiaries, Contnbuting Emplovers and 1. B.E'W. Local Union No. 90

In December 2007, we nohificd you that the Fund might need to eliminate Early Retwement Pension subsidies m
vriler 1o meet new funding rules under the Pension Protechon Act (PPA or Act). The need to take action to bnng
the assets and liabilities of our Pension Fund mnle balance has now been confirmed, and changes in heneiis and
contributions will both be needed. These changes are deseribed in this Notice.

Intreduction

The Pension Protection Act, signed imto law in 2006, 15 intended to improve the linaneial condition of pension
Tunds. ‘The Act introduced several formal safeguards and controls and added notification requiremnents for
Trustees | share more inforenation about a fund’s financial circumstances with participanis, contributing
employers and others directly related to the fund.

Many of the Act’s sufepuard provisions reliute 10 funding, which, m simplest terms, is how much a fund has
corming m, gomg out, and what ws m reserve {or “in the bank™) for the future. The safeguards are imtended to create
mure discipline 1o prevent fulure funding problems znd correct those that have already developed.

Starting with the 2008 plan vear, the Act requires us to st the Pension Fund samnually Lo classify s fundmng
stulus, Standardized messurements wer e estabhshed for classifying plans based on their fundimy 15sues. Funds that
are in “serious]y endangered™ or “endimgered” status (vellow zone) or Yeritical” stitus (red zone) musl nonly all
fumd participants, beneficiaries, unions, and contmbutimg employers of the fund’s status, as well as take corrective
action to restore Lhe fund's financial health

Fund's Status - Red Zone

On March 28, 2008, our actuary certified the Pension Fund as bomg i entical status (the Ted zone) for the plan
vear bepimning January 1, 2008, This 15 based on the actuary’s determination that the Pension Fund 1s projected to
have a funding deficiency within four vears. This means that contributions ure not expected 1o be high ¢nough to
meet governmenlt stundards for fundinp promised benefits plus those that participants are currently eaming,

Rehabilitation Plan

The Act requares that a fund in the red zone adopt & Rehabilitation Plan designed to enable the fund o improve its
funded position 1o meel statatory funding requirements over ime, The Fund has adopted a Rehabilitation Plan
well before the deadline =21 by the Act, in order 10 mowe forward 10 sc1 the Fund on a course of improvement

Under the Act, a Rehalnlitatton Plan may eliminate or reduce adjustable benefits, as well as revise benefit ruies for
the future and make sinular changes, Adyustable benefits mclude:

m Plan benefits, nghts, and provisions. including pre-retirement death benefits (other than qualified pre-
retirernent survivor annmties), 120-meonth guaranices, disability benefits not yet 1n pay status, and sumilar
benefits; and



s Early retirement benefits or retrement-tvpe subsidies.

The ievel of benelits alveady earned that are payable at normal retirement age as a single hile or qualified joint and
survivor annuity carnol ard will not be reduced under these PPA rules.

Our Fund's Rehabalitation Plan affects active participants, ternunated vested participants, and pensioners
differenily. It includes two schedules, an Alternative Schedule and a Default Schedule, cach vath differemt
combmubuns of required contribution rate increases and benefn reductions. The collecchive bargaming parties have
clected the Alternanve Schedule. which does not cut benefits #s much as the Default Schedule. Below is a
summary of how the Rehahihitation Plan affects your benefits based on the Alternative Schedule.

Active participants. Currently. the Fund provides subsidized Farly Retirement Pension benefits for participants
with at least 10 Pension Credits. ‘I'lus means that you get the same monthly benefit whether you retire at the
Fund's normal retirement age of 62 or us young as age 58, even though it will cost the Fund a lot more 10 pay full
benefits for as much as four exira years, Similurly, 1f you retire between age 55 and 58, your benefit is only
reduced 2% per year cach year you renre before age 58, although it costs the Fund three times as much

We need to stop paying these subsidies to rehabilitate the Fund. Effective for retrements on or afler January 1,
2008, elfechive June 1, 2008, only sctive participanis who are al Jeast age 60 with 10 or more pension credits will
be elipible for Farly Retirement Pension payments at the same Jevel as the normal retirement pension payable at
62. lHowever, if you rehire before age 60 with 10 or more pension credits, your Early Retirement Pansion bonelit
will he reduced 6% per year (0.3% per month) for each year helow age 6(). This reduction approximates the
actuarial cost to the Fund of paving benefuts for a longer period.

You are consudered an active participant if vou worked a1t least 3,000 hours duning the seven calendar vears prior
1o the vear vou retire.

FExample A:

—_— 5 m——

Brian is entitled to receive 81,300 a month j_’e:;r his Reg;'j'ar Pension if he were 1o retire at age 62. However, he
decides to reqrre when he turns 38 vears old. That means that Brian s pension will be pavable for 2 years before
he will be 60 If he had retived ar age 58 before January 1, 2008, Brian's montily pension would not be reduced.
With a June 1, 2008 retirement date, Brian's pension is calewlated like this,

Repuior Pension: §1,300 (mounthly amount)

Keduction: 6% ( 06) x 2 years = 12 (12% reducrion)
12 x 81,300 = $1536 (amounr of reduction)
§1.300-3i56 = §1,744.

At age 58, Brian is emtitled to receive a monthly benefit of $1.144.

Fxampie B:

-

Tom has accrued the same Reg?;.f-ﬁr Hension amenint af §1,300 and decides to retire at age 33 instead of 38,
Lnder current Fund rudes, his Early Retivement Pension would have been reduced 6% (02 x 3 vears — .06)
resulifng in an Barly Reticement benefit of 81,222

Effective June 1, 2008, his Early Retirement benefit will be veduced by 30% (06 x 5 years = 30) resulting in an
Eur{].' Retirement Pension henefit of $910.

—RESILET



Terminated vested participants. Currently, the Fund provides subsidized Early Retirement Pension benefits for
terminated vested parucipamts on the same terms as for active parucipanls, Effeciive for all Early Retirements on
or after January 1, 2008, cifcctive June |, 2008, the Early Retirement Pension reduction factor for terminated
vested purticipants (those who do not meel the definition of an actve participant) is 6% per year for each year you
retre before age 62,

Example

RBili o5 a rerminated vested partivipant aot having worked in Covered Employment for more than 5 years who huas
accried the same Reguwlur Peasion armownt of 81,300 as Brian and Tom in the previows examples. Hill decides to
retive al age 58, Under current Fund rules. his Early Retirement Pension would not be reduced.

For retwement after Javuary 1, 2008, effective June 1, 2008, his bencfit would be reduced by 24% (.06 x 4 years
= 24; resudting in an Early Retirement monthly benefit of 39885,

Note, if Bill were taking an Farly Retirement Pension wt age 61, kis benefit would still be reduced. this time by
6% because 1t is starting one year before his Normul Retiremnent Age of 62. Se, instead of getiing the §1.300 he
would have had wnder the current Plan design, he will get 81,222 effeciive June 1, 2008.

Pensioners. This Rehubiltation Plan does wot affect benefits for pensioners and beneficisries of pensioners
whose bene [t payments started by December 31, 2007. If you retired om an Early Retiremem Pension om or after
January |, 2008, vour pension benefit will be adjusted effective June 1, 2008, to reflect the new reduction faclors
deseribed above m this notice,

Employer Surcharge

The law requires that all contributing employers pay 1o the Fund a surcharge to help correct the Fund's financial
sitmation, The contribulion surcharpe cesses when bargaining partics agree 10 a collective bargainng agreement
that implements the Rehabilitation Plan. The current collective bargaiming agreement includes contrbution
increases consistent with the Altemative Schedule of the Rehabilitation Plan. Those contribution rate increases are
sunumarized below, Because this agreement was reached prnor to Mayv 25, 2008, surcharges will not be impnsed.

Under the Altemanve Schedule, $1 from each of contmbution increases n the current collective burgaming
sgreement that runs through May 2010 wall be allocsted to the Pension Fund effective for work performed in
covered service on and after June 1, 2008, increasing 1t from $4.35 (0 55.35 per hour. Effectuive for work m
covered service on and atier June 1, 2009, the Pepsion Fund contribution rate will merease an additional $1 from
£5.25 10 5635 pet hour.

The Alternunive Schedule also provades thot the next bargaining agreement will melude contribution mcreases
sulficient to allocute an additwomal 51 per hour 1o the Pension Fund contribution rate effective June 1, 2000, and an
additional 51 per hour effective hume 1, 2011, This will bring the total merease (o $4 per hour and the total hourly
contribution rate 10 $8 35 per hour as of June 1, 201 1. Whale this contribution 1ate level is expected 1o be adeqguate
10 meet the stundurds that PPA sets for fimds m the red zone, we will be re-testimg the plan’s funding every vear.
De¢pending on what happens with the Fund’s investments, the trming of participants’ retirements, the amoum of
covered work and other tinancial factors, we may need 1o revisit the Rehabilitation Plan and the requirements for
the 2010 barpaiming agreemoent.

Your ERISA Rights

As a participant in LI.EW. Local Umion No. 90 Pension Fund, you are entitled to certain rights and protections
under the Tmployee Retirement Income Security Act of 1974 (ERISA) which provides that all Fund participants
are entitled to the following nghts.

Receive Information About Your Fund And Benefits

Y ou have the right to;



m [ramine. withoul churge, al the Fund Office and at other specified locations, such as worksites and union
halls, all decuments governing the Fund, including insurance contracts, collective bargaining agreements and #
copy of the letest annual report (Torm 3300 Series) filed by the Fund with the U5, Department of Labor and
avaitable at the Public [haclosure Room of the Employee Benelits Sceunily Admumstralion (EBSA).

m  Oblam, upon wiitten request w the Fund CHice, copies of documents poverming the operation of the Fund,
inclhuding msuranee comtracts, collective barpaining sgreements and copies of the Jates) annuad report (Form
3500 Series) and updated Summary Plan Description (SPDY. The Fund may make a reasonable charge for the
COPLES.

m FReceive a summary of the Fund’s annual financial report, wlich the Fund 1s required by law to provide o cach
participant. .

m Oblam a staternent telling vour whether you have a right 1o receive a pension at normal revrement age and if so,
what your benetits would be at normal retirement age if you stop working under the Fund now. It you do not
have a right to a pension, the staterment will tell vou how many more yvears you have to work to getaright to a
pensian. This stalemenl must be requested i wniting and 15 nod tequired to be given mote than once cvery 12
mwmths. The Fund most provade the staternent free of charge.

Prudent Actions By Plan Fiduciaries

I addition to creating rights tor Fund participants, RRISA impaoses duties upon the peopte who are responsible
for the operation of the cmployvee benet plan. The people who operate your Fund, called “fiducianes™ of the
Fund, have a duty to do so prudently and m the mterest af vou amd other Funid parlicipants snd benchoanes. No
one, including your employer. your unicn or any other person, may fire you or otherwise disenimimate against you
m amy way 1o prevend you from oblsimng a pension benefit or exercising your rights under ERISA.

Enforce Your Rights

IT worur clarmn o a pension benefit s demed or ymaored, in whole or m part, you have a right to Jaiow why this was
doene, to obtamn copres of documents relating to the decision without charge and to appeal any denial, all within
certamn bme schedules. Please note that vou or any other claimant may not begin any legal action, inchuding
procecdmes before admimsirative agenaies, until vou have followed and exhausted the Fund’s claims and review
procedures.

Flder FRISA, there are steps vou can ke 1o enforee the above nghts, For instance, if vou request a copy of the
plan documents or the jatest anmual report from the Fund and do not receive thern withim 30 dayvs, vou may file
suit in a federal court. In such a case, the court may require the Fund to provide the matenals and pay vou up o
S0 s day unti] you recerve the malenals, unless the materials were not sent because of reazons hevond the
control of the Fund Administrator.

If vou have a claim for benefs that 15 demed or ymored, in whele or mopart, you may file suit i a state or federat
court. In addition, if you disagree with the Fund’s decision or lack thereol concerming the qualified status of a
domestic relations order, you may file suit i federal court. I it should happen that Fund fiduciarics misuse the
Fund's rnomey, or i vou are diserimimated apang for asserting your nghts, vou may seck assistance from the LS.
Department of Labor, or vou may file suit in a federal cowt. The court will decide who should pay court costs and
legal Tees, I vou are successTul, the cour! may order the person vou have sued to pay these costs and fees. If you
Tose, the cowt may order vou o pay these costs and fees, for example, if it finds yvour claim iz frivelous.

Asststance With Your Ouestions

I vou have any questions about vour Fund, you shiould contact the Fond OfTee. 11 vou have any questions ahow
this statement o1 abowt vour rights under ERISA or if vou need assistance i obtaining documents from the Fund,
vou should contact the nearest ollice of the Employee Benehis Security Admimistration {EBSA), LS. Department
ol Tabor, listed in vour telephone directory or at:



Drvigson of Technical Assistance and Inguines
Emplovee Benefits Secunty Admimistration
LLS. Department of Labor

200 Constitution Avenue NOW,

Washington, D.C, 20210

You may also find answers 1o vour Fund questions, yvour nights and responsibilities under FERISA and a list of
EBSA feld offices by contacting the EBSA:

= By calling (866) 444-3272:

m Sending electronic inquires via www.askchsa.dol gov; or

m Visiting the Web site of the EBSA at www.dol.govichsa.

Mease keep this Summary of Matenal Modifications with vour Summiry Plan Description booklet so that you
will have an up-to-date description of the Fund’s benefits.

What's Next

We understand that legally required notices like this one can create concern about the Fund's furure. While the red
critical zone label is required to be used by law, the fact 1s that we are working with our actuanes snid consultants
to address these 1ssues and are taking the actions necessary 1o improve the Fund’s financial condition. However,
since the Pension Fund 15 influenced by economic and financial vanables beyond our control (such as market
volatility and changes m participation and/or the number of contmbuting employers), unexpected developments
cun affect the Fund’s status and any fulure comrechive actions needed.

For more information abaut this nobee or a copy of the Eehabilitation Plan, contact the Fund Office at the address
ur phone number histed at the top of this leder.

Sincerely,

Buoard of Trusiees

As regured by law, this natice s being provided to the Pension Bencfit Guaranty Corporation (PBGC) and the
Department of Labor,

This communication is intended io provide highlights of the henefit changes that will become effective June 1,

2008 In the event of any inconsistency between this commumication and the official Fund documents, the terms of
the officicd Fund decionenis as wirerpreted by the Board of Trustees will control.
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