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AGREEMENT

This Agreement made and entered into this 17th day of
Tuly, 1998 by and between Tecumseh Products Company,
New Holstein Operations, New Holstein, Wisconsin,
hereinafter called the “Company” and Local Lodge No.
1259 of the International Association of Machinists and
Aerospace Workers, A.F.L.-C.1.O., hereinafter called
the “Union”. This Agreement is entered into by the Union
and the Company for the purposes of mutual cooperation,
individually and collectively, towards economic welfare
of the Company and its employees, economy of operation,
safe and sanitary working conditions, safeguarding and
protecting property, and in general for the mutual interest
of the parties in respect to the furtherance of harmonious,
amicable relations.

The parties to this Agreement recognize the
responsibility and need for cooperation in order to assure
good working conditions and plant safety. The Company
and the Union agree, therefore, ta ceoperate in order to
obtain a full day’s work from employees covered by this
Agreement, to discourage absenteeism, and any practice
that will restrict production. The parties agree to cooperate
in training of new employees on new jobs, to improve
production, eliminate waste in production, improve the
quatity of workmanship, prevent accidents, and improve
safety conditions in order to strengthen good will between
the Company, the employee, the Union, and the public.
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ARTICLE I
RECOGNITION

Paragraph 1. The Company agrees to recognize the
Union as the exclusive bargaining agency for itsemployees
(as hereinafter described)at the New Holstein Operations,
New Holstein, Wisconsin, and will bargain collectively
with the committee representing these employees or with
any other accredited representatives of the Union with
respect to the rates of pay, wages, hours of employment,
and other conditions of employment in accordance with
the terms of this Agreement.

Paragraph 2, The term “employec” wheneverusedin
this Agreement and for the purposes of this Agreement
shall include all production and maintenance employees
butshall notinclude direct representatives of Management
suchasexecutives, superintendents, engineers, draftsmen,
time study men, timekeepers, office and clerical, medical
department employees, shipping and receiving clerks,
professional employees, laboratory employees,
experimental, guards, watchmen, and supervisory
employees.

ARTICLE II
UNION SECURITY

Paragraph 3. Asacondition of continued employment,
all employees hired after the date of this Agreement shall
within or at the completion of their probationary period,
become and remain members of the Union during the
term of this Agreement.
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Paragraph 4. As acondition of continued employment,
all present employees of the Company as of the date of
this Agreement shall within thirty (30) days worked
become members of the Union and shall during the term
of this Agreement maintain their membership in the
Union.

Paragraph 5. The Company shall not be required to
discharge any empioyee for failure to attain or maintain
membership in good standing in the Union unless it shall
have received at least a ten {10) day written notice from
the Union prior to the time such discharge is demanded
by the Union. If the Company discharges any empioyee
upon written demand by the Union, the Company shall
not be required, except at its own election to reempioy
such employee and if reemployed, such employee shallin
alt respects become a new employee,

Paragraph 6. The Union agrees not to solicit
membership or collect dues, fines, or assessments during
working hours. In consideration thereof, the Company
agrees to deduct dues, initiation fees, and assessments as
provided herein.

Paragraph 7. Upon receipt of a signed authorization
of the employee involved, the Company shall deduct
from the employee’s second (2nd) pay period of the
month the initiation fee, dues and assessments payable by
him to the Union during the period provided for in said
authorization.

Paragraph 8. All deductions shall be made from the
employee’s second (2nd) pay period. The total amount
deducted from employee’s earnings shall be remitted to
the financial secretary of the Union no later than the last
working day ofthe monthin which the deduction is made.



The Company shall provide a list to the Union showing
the employees and the amount of deduction made from
each employee.

Paragraph 9. In cases where a deduction is made
which duplicates apaymentalready made to the Union by
an employee or where a deduction is not in conformity
with the provisions of the Union Constitution and By-
Laws, refunds to theemployee, or other adjustments, will
be made by the Union. The Union will notify the Payroll
Department ifinitiation fees and/or dues are not deducted
properly forindividuals and the deduction will be corrected
the following month.

Paragraph 10. It is understood and agreed that the
Check-Off must be voluntary and it is agreed that the
following Check-Off Authorization shall be used:

ARTICLE III
COMPANY SECURITY

Paragraph E1. All rights of Management except as
limited or modified by this Agreement are retained by the
Company. Reciprocally the Union retains the right to
manage its own affairs.

Paragraph 11A. This Agreement constitutes this entire
Agreement. Any amendments, changes ordeletions during
the term of this Agreement must be put forth in writing
and signed by the parties.

Paragraph 12.

(A} During the term of this Agreement, the Union
agrees that they will not instigate, condone, authorize, or
engage in any sit-down, stay-in, unauthorized strike, or
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slowdownin the plant nor any other illegal curtailment of
work or restriction of production or interference with
production of the Company during the duration of this
Agreement except as provided in Article III, Paragraph
13.

(B) In case of an unauthorized strike or such other
illegal curtailment of work or restriction of production or
interference of production, the Union will use its best
efforts to get the employees invelved back to work and
eliminate the same as hereinafter set forth, The Union
shall not be liable for any unauthorized strike or any other
such concerted activity and the employer waives and
foregoes any and all rights it may have under State or
Federal laws to hold the Union responsible therefore,
provided the Union meets the following conditions:

1. The Company will advise the Union promptly of the
existence of an unauthorized strike or illegal
curtailment of work. :

2. TheUnion will promptly orderits members toretum
to work and make any further efforts necessary to
eliminate the unauthorized or illegal action.

3. TheCompany may takedisciplinary actionuptoand
including discharge of any employee or group of
employees engaging in or participating in such
unauthorized orillegal action, who have been proved
as participating in or engaging in such unauthorized
action. Any question as to whether an employee
participated in or engaged in such unauthorized
action may be submitied to the grievance procedure.
Any disciplinary action taken by the Company
under this precedure must occur within three (3)
days after the occurrence of the unauthorized strike
or illegal curtailment of work.
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(C) The word “Union™ as used in this section shall
mean the members of the bargaining committee, the
officers, representatives, and agents of Local Lodge No.
1259 and the officers, representatives, and agents of the
Intemational Association of Machinists.

Paragraph 13.

(A) The Union agrees that so long as this Agreement
is in effect there shail be no strike or work stoppage of any
of the Company’s operations or picketing the Company’s
plant or premises until all the bargaining and grievance
procedure as outlined in Article V of this Agreement has
been exhausted, and not less than thirty (30} days have
elapsed since Steps 1 to 4, both inclusive, of the said
bargaining and grievance procedure shall have been
exhausted, andinno case on which the Arbitrator provided
for at Step 5 of said bargaining and grievance procedure
has power to rule. The Union agrees further that all
provisions of the International Assoctation of Machinist’s
Censtitution will be complied with before any strike or
work stoppage will take place.

(B} The Company will not cause or sanction a lockout
until all the bargaining and grievance procedures outlined
in Article V of this Agreement have been exhausted and
not less than thirty (30) days have elapsed since Steps |
to 4, both inclusive, have been exhausted and in no case
on which the arbitrator provided for at Step 3 of said
bargaining and grievance procedure has power to rule.

ARTICLE IV
REPRESENTATION

Paragraph 14. Bargaining Committee. For the purpose
of Collective Bargaining and for the grievance procedure,
the employees shall be represented by the Union
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Bargaining Committee which will consist of not more
than six (6) members, one (1) acting as Chairman, who
shall be representatives as follows:

{A) One {1) committeeman to represent the machine
production group.

{B) One (1) commiiteeman to represent the sub-
assembly and assembly departments,

(C) One (1) committeeman to represent the skilled
employees and all other non-productive employees.

{D) Chairman of the Commitiee.
(E) Two (2) committeemen at large.

Paragraph 15. Stewards. Employees shall be
represented by stewards as follows:

{A) Asteward for each department or line or otherwise
in line with the organization and supervision of the plant.

(B} A chief steward may be appointed by the Union on
a shift that has less than two (2) committeemen.

Paragraph 16.

(A) The Chairman of the Shop Committee will be
designated as a full time Union Representative up to a
maximum of eight (8) hours per day to handle legitimate
representation functions (such as grievance investigation
and other contractual responsibilities). The Chairman
will not be accompanied by another committeeman
exceptas provided forelsewhere in this Labor Agreement.
Any abuses of this provision will result in a return to the
previous time limitations. The Chairman when not



functioning as a Union representative should perform his
regular job assignment. The hours will be from 8:00 AM
until 4:30 PM.

(B) It is agreed that stewards or committeemen shall
be permitted the necessary time to handle grievances
under their jurisdiction, It is understood, however, thatin
the event abuses occur involving excessive time away
from the job, management shall impose the time limits on
stewards, chief stewards, and committeemen as spelled
out in the June, 1965 through June, 1968 Agreement.

(C) 1t is further agreed that stewards, chief stewards
and committeemen will notify their supervisor prior to
leaving their assigned jobs when handling a grievance by
informing their supervisor of where they are going and
why (Example: Washer area to investigate grievance
number XX). The stewards, chief stewards, or
committeemen may be required to wait 4 reasonable
period of time until a replacement is provided; however,
in no event shall the supervisor retain the steward, chief
steward, or committeeman for more than one (1) hour
after a request to the supervisor is made.

(DY) The chief steward or committeernan will, when
entering a department other than his own, notify the
supervisor of such department of his presence and the
nature of the Union business.

(E) Stewards and chief stewards wiil be paid their basc
or hourly rate of pay for the time spent in accordance with
the above procedure. Conmitteemen will be paid their
hourly rate of pay or the timing rate of their classification,
in the case of incentive workers, for the time spent in
accordance with the above procedure. The Chairman of
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the bargaining committee will be paid his hourly rate of
pay or, in the case of an incentive worker, his average
earnings for the time spent in accordance with the above
procedure.

(F) Members of the Bargaining Committee will be
permitted to leave their work to attend meetings with
Management as provided in the griévance procedure or
for the purpose of negotiating a new agreement. Any
deviations resulting in the need for time off will be
subject o the approval of the Director of Industrial
Relations or Department Superintendent. Members of
the bargaining committee will notify their supervisor as
soon as possible of any meetings as provided for herein
that they will attend. Members of the bargaining committee
will be paid for time spent in meetings as provided in the
grievance procedure and for negotiating a new labor
agreement as provided in (E) above, provided the meeting
does not extend beyond the committeeman’s normally
scheduled work hours. No more than four (4) members of
the bargaining committee, including the Chairman, shall
be paid by the Company for attendance at Step4 meetings
of the grievance procedure,

Paragraph 17. No one shall be eligible to serve as a
steward or member of the bargaining committee unless
he is a senioritied employee of the Company. It is
understood and agreed that the Local Union may be
represented by International Union representatives or
officers of the . A.M. in any meetings with Management
as provided for herein.

Paragraph 18.

{A) The Union shall supply the Industrial Relations
Manager with a list of its chief stewards, stewards,
bargaining committee, and their zone and their local



lodge officers and shall promptly notify the Indastrial
Relations Manager of any changes in theirrepresentatives.

(B) Management for the purpose of the grievance
procedure, will promptly notify the Union of the list of
supervisors and their jurisdiction with respect to the
grievance procedure.

Paragraph 19." Accredited representatives for the
Union will have access to the plant premises during
working hours after notifying the Industrial Relations
Manager prior to such visitation and to the offices of the
Company by appointment.

ARTICLE V
GRIEVANCE PROCEDURE

Paragraph 20. For the purpose of this Agreement, the
term “grievance” shall mean any dispute between the
Company and any employees in the bargaining unit
concerning the interpretation, application, claim or breach
or violation of the provisions of this Agreement, or any
dispute that may arise relative to working conditions. For
a grievance to be considered timely, it must be presented
within five (5) working days from the date of knowledge.
An earnest effort shall be made to settle such grievance
in accordance with the following procedure:

STEP 1. Any employee or employees having a
grievance shall present it verbally to their supervisor
and aneffort will be made to settle the grievance verbally.
The supervisor shall give his answer to the grievance
verbally withinone (1} work day of the time the grievance
is presented to him unless it is agreed mutually to extend
this period of time, The employee’s steward may be

10



present if requested by the employee. If the grievance is
not settled at this step, then. . .

STEP 2, The grievance shall be reduced to writing,
signed by the employee, and counter signed by the
steward. The steward shail then present three (3) copies
of the grievance to the supervisor; and there shall be a
discussion of the grievance by the supervisor, steward,
andthe employee if desired. The supervisor will then give
his written answer within twenty-four {(24) hours to the
grievance; and if the grievance is not settled, then . . .

STEP3. The steward shall be given one (1) copy ofthe
grievance, and the supervisor shall keep the original and
one (1) copy. The steward will present his copy of the
grievance to the proper committeeman or chief steward in
the case of the night shift. The supervisor will present his
two (2) copies of the grievance to the Department
Superintendent,

A meeting willbe arranged between the committeeman
and the Department Superintendent or his designated
representative within twenty-four (24) hours of receipt of
the grievance. Meetings at this step will be held at a time
which is mutually agreeable to both parties.

The meeting at this step will be held between the
committeeman or chief steward in the case of night shift
and the department steward if desired and the Department
Superintendents. The committeeman invelved may be
accompanied by another committeeman in place of the
steward in cases where the Union considers it necessary
and the Department Superintendents is notified in advance,
Every attempt will be made through discussion to settle
the grievance at this step of the grievance procedure. If no
settlement is reached at this step, the Superintendent or
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his representative shall, within twenty-four (24) hours of
the meeting, give his wrilten answer to the grievance. If
the grievance is not settled, then . . .

STEP 4. The committeeman or chief steward shalt
give his copy of the grievance to the Chair man of the
bargaining committee. The Factory Superintendent or
his representative shall give his two (2) copies of the
grievance to the Industrial Relations Manager. The
Chairman of the bargaining committee will notify the
Industrial Relations Manager within twenty-four (24}
hours from his receipt of grievance from the Factory
Superintendent or his representative that the grievance is
appealed and the grievance will be taken up at the next
meeting between the Industrial Relations Manager and
the bargaining committee members, Meetings between
the Industrial Relations Manager and the bargaining
committee will be scheduled weekly or as needed by
mutual agreement between the Chairman of the bargaining
committee and the Industrial Relations Manager. The
Company may have in attendance at this Step of the
grievance procedure any other members of Management
necessary for discussion of the grievance at this Step. The
Union may be represented by an International Union
representative or officers in this Step of the grievance
procedure. Grievances may be held open at this Step of
the procedure by agreement of the parties and in such
event shall be heard at the next scheduled Fourth Step
meeting. If no settlement is reached, the Company must
furnish the Union a written answer within seven (7)
calendar days from the date of the meeting. However, it
is understood and agreed that either party “shall” if they
desire, have the right to submit any unsettled grievance to
compulsory arbitration in accordance with Paragraph 24
of this Article. The Industrial Relations Office will supply
committee members with minutes of grievance meetings.
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Paragraph 21. Time Study Grievances: Grievances
concerning piece rates shali be handied in the foilowing
TIanner:

STEP 1. On any piece rate established, the employee
shall make every reasonabie effort to make out on the
piece rate for a period of ien { 10} working days before any
grievance may be filed. Adjusiments made under the
grievance procedure shall be retroactive to the date the
piece rate was placed on the job orto adate ao greater than
ninety (90) calendar days prior to the date the grievance
was written, whichever is lesser,

If after such ten (10} day period the employee or
employees feel that the piece price is not fair, they will
present a grievance to their supervisor verbally. The
employee’s steward may be present if requested by the
employee.

The supervisor will then check the employee or
employees to see if the job is being run as timed, that the
sequence of operations is cotrect, and’ that the proper
tooling is being used and quality is being maintained.

If, afier the above actionis taken by the super visor, the
employee or employees are still dissatisfied, thea . . .

STEP 2. The grievance shali be reduced to writing,
signed by the employee, countersigred by the steward,
and three (3) copies presented to the supervisor who shall
then give his written answer to the grievance within
twenty-four (24} hours from the time the grievance is
presented to him,

[ B Ty o N

The supervisor will reqiest the presenceofa Company
Time Study man to check the piece rate,
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The Time Study man wilt explain his findings 1o the
employee or emnployees and will give full information
and dataon the piece rate (including the operator efficiency
rating if requested).

If no settlement is reached in this step, then . .

STEP 3, The Time Study Engineer and shop chairman
or designee will jointly time study the operation (job) in
question. They shall attempt to reach an agreement onalt
issues (or as many as possible) and shall so note areas of
agreement. Where there are areas of disagreement, each
shail so list and state the reason for the position they have
taken. If requested, the Company will furnish in weiting
to the Union complete time study data on the job in
questicn.

If po settlement is reached, the grievance will be
carried inta Step 4, Paragraph 20 of the regutar grievance
procedure.

(A)Disputes that arise concerning incentive standards
may be referred to areferee having industrial Engineering
experience submitted by the Federal Mediation and
Conciliation Service as provided in Paragraph 24 (A).
The referee shail make an actual study of the disputed
time standard and determine whether or not it has been
established consistent with the terms of the Lahor
Agreement and with the methods used by the Company
in establishing time standards and whether or not the
allowances included in the disputed time standard are
consistent with the Company’s practice with respect
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Should the referee find no omissions of time elements,
no inconsistencies in developing the disputed time
standard, and no clerical errors, he shalt declare the
dispute withdrawn.

Should the referee find any such omissions, in
consistencies, or errors, he shail detail the same in his
findings and provide for the correction thereof on the
basis of the Company’s established methods, practices,
procedures, and the Labor Agreement,

The decision of the referee shall be final and binding
te both parties for the term of this Agreement.

Paragraph 22. Grievance Procedure on Discharges.
Noemployee shafl be discharged, suspended or disciplined
without goed and sufficient canse. The Union will be
notified immediately of all discharges and their reasots.

The Company will notify the proper commitice-man
of the disciplinary action to be administered and in the
event the employee toreceive disciplinary actionrequesis
the presence of the committeeman, he shall be presentbut
anly as an observer at this point,

An employee who is discharged for cause by the
Company and who feels that discharge Is unjust, may.,
within five (5) working days, enter a grievance through
his steward who will present the grievance to the proper
committeeman or chief steward.

Any employee who has been discharged shall, if he so
requests, be granted an interview with his shop steward,
or committeeman, or chief steward before he ts required
to leave the plant, The Chairman of the bargaining
committee shall notify the Indusirial Retations Managey
of the grievance, and a hearing will be scheduled for the
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employee within twenty-four (24} hours from receipt of
grievance, If the Company’s answer to the grievance js
not satisfactory, the grievance shall then be considered in
Step 4 of Paragraph 20 of the grievance procedure and so
dated. }f no grievance is filed by the employee within five
(5) working days of the time he is notified of his discharge
the discharge shall be considered final; and no grievance
can arise from the discharge at a later date.

Paragraph 23. Time limits established inthe grievance
procedure herein are maximum; and it is the intent of the
parties that all grievances will be handled as expeditiousty
as possible, provided hiowever, that such time limits may
be extended by mutual consent of the parties.

Paragraph 24.

{A) If a grievance is not satisfactorily adjusted as
provided in the grievance procedure at Step 4, Article V,
Paragraph 20 it may be submitted to arbitration at the
election of either the Company or the Union by giving
written notice to the other to that effect, and setting forth
the nature of the grievance to be arbitrated within thirty
(30) days after the grievance has first reached Step 4,
which thirty (30} day period may be extended by mutual
agreement between the Company and the Union.
Grievances not appealed within thinty (30) days after
reaching Step4, shalt be considered settled. The atbitrator
who shall hear the grievance shail be selected by mutual
agreement between the Company and the Union from a
listof seven (7) names submitted to the Company and the
Union by the United States Federa] Mediation and
Conciliation Service. The list of arbitrators will be
requested within ten (10) days from date of notice,
Selection shall be made by the Company and the Union
inrotation, eliminating one name unti! only one (1) narme
remains on the list. Selection will be made within ten (10)
days of receipt of the fist. The person having such name
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shall be the Arbitrator. The person selected as Arbitrator
shall be immediately notified by the party giving notice
and the Arbitrator shall advise the Company and the
Union of his fee in advance of the hearing.

(B) The Arbitrator shall, after investigation and hearing
of the facts and testimony of the witnesses, and evidence
presented, make a decision of the grievance involved
within thirty (30) days of the close of such hearing and
shall embody such decision in written form, a copy to the
Company and the Union.

(C) The Arbitrator shall have no power to add to,
subtract from or modify any of the terms or provisions of
this Agreemnent, or to establish or change any wage or
wage rate, Any case appealed to the Arbitrator on which
he has no power to rule shall be referred back to the
Company and the Union without decision by the
Arbitrator.

(D) There shall be no appeal from any decision and
award by the Arbitrator and such decision and award
shall be final and binding on the Union and its members,
the employee involved, or employees involved, and the
Company; and the Union, the employee or employees
involved, and the Company will promptly comply with
any such decision and award. The Union will discourage
any attempt of its members, and will not encourage or
cooperate with any of its members in any appeal to any
Court or Labor Board ffom a decision and award of the
Arbitrator.

(E} The costs and expenses of the Arbitrator (if any)
and other costs and expenses as ordered by the Arbitrator
shall be borne equally by the Company and the Union.
The cost of any transcript of the proceedings before the
Arbitrator shall be paid by the party ordering the same.
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(F) The provisions of Paragraph (A) to (E), both
inclusive, of this Paragraph 24 of this Article V shall not
be applicable to grievances concerning piece rates which
shall be settled by the provisions of Step 3, Paragraph 2!
of this Article V.

Paragraph 25. Either party to this Agreement shall be
permitted to call witnesses, who are employees of the
Company, at each step of the grievance procedure. Each
party shall bear the expense of its own presentation. The
wages, if any, of the Chairman of the Union bargaining
committee and two (2) other committeermen designated
by the Union will be paid by the Company provided the
arbitration proceedings do not extend beyond their
normally scheduled work hours, The wages, if any, of all
other representatives of the Union and witnesses called
by the Union shall be paid by the Union; wages of
witnesses called by the Company shall be paid by the
Company. The Company will, if pertinent to the issue at
hand, produce on demand, individual employee
production, payroll, absentee, overtime and incentive
records at each and every step of the grievance procedure
for the purpose of substantiating the contention or claim
of the party.

Paragraph 26. The settlement of all written grievances
shall be in writing in words agreeable to both parties and
shall be signed by the proper Company and Union
officials and shall be binding upon both parties and
cannot be changed by any individual.



ARTICLE VI
SENIORITY

Paragraph 27. Principles of seniority shall prevail in
accordance with terms of this Agreement. Seniority date
of each employee shall be determined as provided in this
Article and in case of two {2} or more employees on any
seniority Jist with the same date of employment, the
employees shall be placed on the list in order of clock
number except in the case of (wo (2) or more employees
entering into a skilted seniority Iist on the same day, in
which case individual plant-wide sentority shall govern.
In the event the plant-wide seniority is equal, they shall
be placed on the skilled seniority list by clock number.

Paragraph 28. New employees shall be considered as
probationary employees for the first thirty (30) days
worked and after completion of said thirty (30) days
worked, will be placed on the proper senfority list. It is
understood that the employee is on trial during this
probationary period and that the Company shall have the
right to layoff or discharge any probationary employee
and no grievance shall arise therefrom. It is agreed that
the Company may reqguest an additional probationary
period for an employee: and if the Union agrees to it, the
status of the employee will remain that of probationary
employee for that period of time.

Paragraph 29.
{A) There shail be three (3) plant-wide seniority lists
for seniority purposes.

The employee’s date of senjority in his particular list
tobe the daie theemployee started in the plant. These lists
shall be designated “A”, “B”, and “C™.



L. Plant-wide “A” listincludes all productive machine
operators.

2. Plani-wide “B” listincludes all productive assembly
employees,

3. Plant-wide “C” list includes all other employees
except those in the skilled classifications.

F: Flexible Machining
G:  Enduro Assembly
J: Skilled Jobs, and
T: Skilled Trades

{B) Permanent tayoff from the three (3) plant-wide lists
shall be made as follows in each list;

L. Probationary employees in the “A”, “B”, and “C"
lists shall be laid off first, then . .

2. Employees will be iaid off from their respective
classification on the basis of seniority, then . .

3. Employees displaced from their classification within
one of the above lists and who have sufficiens
seniority to remain in their particular plant-wide list
shall displace the employees with least seniority in
their respective plant-wide list provided they have
the ability to do the job, then . .

4. Employees who do not have sufficient seniority 10
remain in their respective “A”, “B”, or “C” list shali
be transferred to fill the jobs vacated by layoff,
which must continue to operate, within “A”, “B”, or
“C” providing they have the necessary plant-wide
seniority to do so.
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{C) Seniority permitting, employees laid off or
transferred undar the above procedure, when recalled,
shall whenever possible, be placed on the job they left
prior to such tayoff or transfer.

Paragraph 30. Employees working in a Skilled Jobs
¢lassification as shown in Appendix “A” shall have
skilled seniority in their respective classification.
Employees entering a Skilled Jobs classification after
June 30, 1971, shall have skilled seniority as of the date
the employee started in the plant. However, employees in
the particular Skitled Jobs classitication prior to June 30,
1971, shall not be displaced by employees entering the
particular Skilled Jobs classification after June 30, 1971,
When advanced into a higher classification or in case of
a layoff when going into & lower classification, he shall
continued to accumulate his skilled seniority.

{A) Except as provided above, employees in the
SkiHed Jobs classifications shall be iatd off on the basis
of classification seniority, then . ..

(B} An employee in inspection may displace the
lowest senioritied employee in the next lower inspection
classification, provided he can do the work within 10
working days and has more seniority than the employee
he is displacing {Layout, Gaege Checker, Final Products
Inspector, Line and Receiving Inspector}. The other
classifications within the Skilled Jobs classification will
be reduced by seniority in their respective classification
only.

(C) Skilled Jobs empioyees who are laid off under
Paragraph 30 (A} and {B) above and who do aot have
sufficient seniority to remain within their respective
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Skilled Jobs classification shall displace the lowest
senioritied employee in plant-wide st “A”, “B", or “C"
provided they bave the necessary plant-wide sesiority to
do so.

Paragraph 31. Employees working tna Skilled Trades
classification as shown in Appendix “A” shall have
skilled seniority in their respective classification,
Apprentices shall attain skilled senjority intheirrespective
classification upon completion of seventy-five percent
(75%}) of their required indentured hours. Seniority date

- within the classification to be the date he entered the

particular Skilled Trades classification. When advanced
into a higher classification or in case of a layoff when
going into a lower classification, he shall continue to
accurnulate his skilled seriority.

{A) Employees in the Skilled Trades classifications
shall be Taid off on the basis of classification seniority,
then ...

(B} Employee in Tool Room may displace the lowest
sepioritied employee in the next lower classification in
Tool Room, provided he can do the work and has more
senjority in Tool Room than the employee he is displacing
(Tool Fixture and Gauge Maker, Tool Room Liaison,
Tooland Cutter Grinder). Same procedure for Electricians
{Master Maintenance Electrictan, Electrician). The other
classifications within the Skilled Trades classifications
will be reduced by seniority in their respective
classification only.

{C) Skitled Trades employees who we Izid off under
Paragraph 31 {A) and (B} above and who do not have
sufficient seniority to remain within their respective
Skilled Trades classification shall dispiace the lowest
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senioritied employee in plani-wide “A”, “B", or “C”
provided they have the necessary plant-wide seniority
do so.

Paragraph 32. During a reduction in work force, an
employee assigned work as provided in Paragraphs 29,
30 and 31 on which he has no previous experience, will
be afforded areasonable period of time tobecome familiar
with the job. If after a trial period, it is agreed to by the
Human Resources Manager, or his designee, and the
Chairman of the Bargaining Committee or his designee,
that such employee is not capable of performing the work,
he shall be assigned to available work he can perform,
seniority permitting, and if no such work exists he shall
subject himself to layoff and be sabject to recall onty
when his seniority allows him to return to his plant-wide
“A”,"B”, “C” or Skilled lists.

I{ an employee is on a job in his particular plant-wide
“A”,“B”, “C” or Skilled list and is 1aid off per Paragraph
32, the employee shall be bypassed for recall should that
jobbecome open atalaterdate unless satisfactory evidence
is presented to the Company that the employee can now
perform the job.

Paragraph 33. An employee, whose job is directly
affected by a reduction in force, choosing a layoffin lieu
of ajobassigned him during such reduction in force shall;

(A) Be subject to recall only when the seniority list is
exhausted, or

(B) Be subject torecall, when his special skills are, by
mutual agreement, needed.
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(C) All voluntary layoffs will be subject to recall in
reverse order of the voluntary layoff, after the seniority
list is exhausted.

Paragraph 34. Employees who have been laid off
under the layoff procedure shall be recalled in reverse
order of layoff. Employees shall be notified of recal! by
telephone and if not contacted by telephone, a certified
letter must be sent. Employees whodo not report for work
within three {3) working days of receipt of recall notice
" shaltbe dropped from the seniority list unless reasonable
excuseisfurnished. It shallbe anemployee’s responsibility
to notify the Company of any change of address, and the
Company will be responsible only for notifying an
employee at the address shown on Company records,

Paragraph 35.

{A) During periods of temporary material shortages,
breakdown of machinery or equipment, acts of God,
changes in customer requirements, or emergency
conditions beyond the control of the Company which
result in part time operations not to exceed two {2)
working days in any one period, unless extended by
mutual agreement and reduced to writing, employees
willbe laid off as the operation they are currently working
on is temporarily discontinued. In the event a temporary
shutdown exiends beyond two (2) working days, unless
this period has been extended by mutual agreement, this
paragraph will become inoperative and the provisions of
the layoff and recall sections will be followed.

(B) When the Company is taking inventory, they may
assign employees in the machine shop and assembly
areas to work withregard to their ability to do the job first
and then in regard to seniority. Those employees signing
up for miscellaneous inventory, as in the warehouse, will
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be selected on the basis of seniority. Where the Company
feels an employee is not qualified for such miscellaneous
inventory, the case will be discussed with the Union. The
Company will notify the Union as far in advance as
possible of the taking of inventory.

Paragraph 36. In order to maintain efficient working
forces and should business conditions necessitate a
reduction of the normal work schedule below forty (40}
hours per week, the Company may in the interest of
maintaining a trained production force and to satisfy the
needs of its customers, reduce operations from forty (40)
1o a minimum of thirty-two (32} hours per week. Such
recuction will be for a period not to exceed four {(4) weeks
in any one contract year. If the reduced schedule is
contemplated beyond this period, consideration will be
giventolaying off employees. Any extension beyond the
four {4) week period will be by mutwal agreement and for
a specified duration.

Paragraph 37. When new jobs are created or vacancies
occur in a classification, any employee with ninety (90)
calendar days or mote seaiority may bid for such job. Al
postings shall set forth the description of the job, the
machine number where applicable, the line, the shift and
the rate of pay. Such jobs shalt remain posted for a period
of twenty-five (25) hours; 3:00 PMone day until 4:00 PM
the following day. The successful bidder shall be notified
in writing that he has been awarded the posted job within
two (2} working days of the date the posting is removed
from the builetin boards.

Paragraph 38. The bidding procedure outlined above
shall apply when allemployees who are actively working
have been returned by seniority to that particular
classification. The vacancy to be posted must be that of
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an employee who at the time of quit, death, discharge
without reinstatement, or retirement was working on his
own permanent job or must be a new job which had not
been posted previously. Successive openings, the vacancies
caused by the employee winning the bid leaving his own
job, shall be posted only if such employee was working on
his perranent job.

Paragraph 39, Where a job has been posted and nobids
are recetved, the Company is not obligated to repost such
job foraperiod of thirty (30} days, The Company may hire
anew employee for such job and this shall become his job
should he successfully complete his probationary period.

Paragraph 4¢. Successful bidders shail be transferred
to the job they have been awarded within seven (7)
working days. Seniority on the job awarded shall be
effective as of the date the job was posted.

Paragraph 41. Inthe event the successiul bidder is not
transferred within the specified period he shall, inthe case
of a transfer 10 a day rated job, receive the rate of the job
awarded or the rate of the job performed, whichever is
tugher, for all hours he works thereafter until the transfer
is effected. In the case of a transfer {0 an incentive job not
being effected within the specified period, the successful
bidder shall receive the timing rate of the job awarded or
the base rate of the job perfurmed, whicheverishigher, for
each day he works thereafter until the transfer is effected.

Paragraph 42. Should an employee bid for ajoband is
granted such job and found after a reasonable tratning
period, nottoexceed ten (10} working days, that he cannot
perform in such posted position, he shall revert back tothe
Jjob held before being granted the posted job. The ten (10)
working day training period may be extended by mutual
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agreement between the employee, Company and the
Union, but with the uaderstanding by the employee that
if at the expiration of such extension he still cannot
perform in the posted position, he shall not return to the
job hetd before being granted the posted job, but must
accept an availabte job. Shouid an employee bid for a
posted job and be awarded such job, he may request,
within a ten {(10) working day period, to rewurn to his
former job and such request will be granted. After ten
(10) working days on the job awarded, he shall not be
permitted io return to his former job.

The company will if within thirty (30) days of the
posting, award the job to the next etigible bidder, if any,
consistent with other provisions of the contract. Upon
request, the company shall supply to the union a fist of all
bidders, by seniority, for the job posting tn question. Johs
not filled within thirty (30} days, shall be reposted, if
necessary.

Pavagraph 43. In order to be eligible to bid, an
employee must have at least ninety (90) calendar days of
seniority, must not have bid and been granted a job during
the past five (5} months, nor have been disqualified after
a reasonable trial period from any job during the past
three (3) months, nor have refused a job awarded to him
under this system during the past three (3) months.

{A) Employees to bid for a Skilled Job or Skilled
Trade must have previous experience on the type of job
he is bidding for or the equivalent thereof.

1. Thelndustrial Relations Manager willcheck the job
applicant and wiil give his approval if applicant
meets the requirements for the job bid.



Paragraph 44. Shift Preference. An employee
requesting work on a shift other than the ore on which ke
is working and within his present job classification shall
compiete and fite with the Industriai Relations Office a
form provided for that purpese. Such form shall remain
onfile for a period not to exceed five (5) months and may

_bereinstated by the employee. Anemployee tobe eligible

ta file a shift preference form for his classification must
have completed five (5) months’ seniority and must not
have been transferred under this shift preference clause
within the past five (3) months. An employee will never
be able to displace another employee by use of his shift
preference, but shall only be eligible for vacancies ornew
jobs that might occur except in case of layoffs or as
defined in Paragraph 38,

Paragraph 45. Loss of Seniority. An employee shall
lose his seniority and right to be on the seniority list for
the following reasons:

£A) He quits or retires.

(B} He is discharged and not reinstated,

{C) He does not return to work when recalled from
layoff unless he notified the Company within three (3)
working days from the time of his receipt of notice to
repont for work or furnishes a satisfactory reason for not
reporting.

(I} H an employee has not accrued one (1) vear of
service with the Company and is absent due to layoff or
sick leave for a continuous period of one (1) year.

(E) If an employee has completed in excess of one {13
year of service with the Company and is absent due to
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layoff or sick leave for a continuous period in excess of
said employee’s length of service with the Company or
for more than four (4} years.

(F) If the employee is absent from work for more than
three (3) consecutive work days without notifying his or
her supervisor or the Company office and obtaining
approval forsuch absence unlessitis physically impossible
to do so; however, approval will not be denied if the
reason is legitimate.

{G) Accepts other full-time employment while on
leave of absence.

Paragraph 46, Within sixty (60) days following the
date of this Agreement, the Company will post on the
bulletin board the seniority lists as provided for in this
Agreement. The Company wil] give to the Chairman of
the bargaining commititee a copy of these seniority lists
which will inclede employee’s clock number. Any
emplovee who feels that he is not given proper seniority
under these lists will bring this to the attention of the
bargaining committee who will notify the Company
within thirty (30} days from the date of posting. Thereafter
the Company shall post every four (4} months seniority
lists and at the same time give the Chairman of the
bargaining commitiee copies of these seniority lists.

Paragraph 47. Members of the Union bargaining
committee shall, while they remain such, head the seniority
Iist for the purposes of tayoff and recall only, and then
after they cease to be such, shall be returned to their
regular place on the senjority lists.

Paragraphd8. Intheeventthatany employee who has
been or may in the future transfer to a position with New
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Holstein Operations not covered by this Agreement and
later returns to a position covered by this Agreement,
such employee shall be credited for seniority purposes
witha period of time equal to all continuous emplayment
with the Company dating from his most recent hire date
ina posttion covered by this Agreement through the first
six (b) months of his employment in & position not
covered by this Agreement. At the time he returns to a
position covered by this Agreement, his seniority date
shall be adjusted accordingly. Should suchanemployee
¢lect 1o remain a member in good standing with the
Linion, there shall be no objection by the Company.

Further, the Company agrees that in instances where
anemployeeelects to return toa job within the bargaining
unit, there shall be no discrimination in any manner
against such an employee. In the event, however, where
an employee is transferred 1o a position outside of the
bargaining unit and subsequently returns o the barpaining
unit, he shall not revert back tothe job previously held but
shallacceptan available job. Inthe absence of anavailable
Job, he shallexercise his seniority toreplace a probationary
employee. If there are no probationary employees, he
shall replacc the employee with the least plant-wide
seniority.

Paragraph 49. Temporary transfer of employees to
other wark or shifts than their regular job or shift may be
made in emergencies for the purpose of maintaining a
balanced work crew, efficient operation, and to meet
customers’ demands, giving due consideration 1o seniority
status of the employee involved.

Paragraph 50. Such temporary shift transfer shall not

exist for a period of more than thirty (30) calendar days
during any fiscal year per employee.
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Paragraph 51. Employees who are temporarily
transferred will accumulate sepiority in their original
seniority group during time of their transfer.

Paragraph 52. Any extension of such temporary
transfer shall be permissible by mutual consent of the
parties.

Paragraph 53. Employees transferred in accordance
with the provisions of Article V1, Paragraph 49, such
employees shall receive pay equal tothat which he would
have earned had such transfer not been made.

Paragraph 54.

(A) Temporary leaves of absence for personal reasons
nottoexceed ninety (90) daysinany one (! ycalendar year
may be granted toempioyees ifagreed to by the Company.
An emaployee must submit the request in writing stating
the reason for the leave. Leaves of this nature may be
extended by the Company. The Union will be notified of
any such absence and will receive acopy of all leaves of
absence and disposition of same.

(B) Any employee whois off work formore than three
(3) days becanse of illness shall be required to secure
leave of absence signed by a physician. Such leave of
absence shall be extended for a maximum of thirty (30)
days at any one timme and may be renewed for subsequent
thirty (30) day periods.

(C) A female employee will be granted a ieave of
absence for reasons of pregnancy if she is unable to
performher work for medical reasons due to her pregnant
condition. After three (3) months of pregnancy, the
employee must furnish the Personnel Office a statement
fromher attending physician indicating the probable date
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of delivery. The employee may be allowed to continue
work provided that in the opinion of her physician she is
physicaliy abie to continue working, she has the physical
ability to perform her job and her absenteeism is not
excessive. When the employee is no longer physically
abletocontinue working, she will be placed on a maternity
leave of absence. The employee is to report for work
within thirty (30) days from the date of delivery provided
she is physicaily able. An extension beyond this period
shall be grauted provided the employee submits
satisfactory medical evidence fromher attending physician
requesting additional time off because she is physically
unable to refurn 1o work.

{D)Military Leave. Itis agreed thatemployees entering
Military service shall be granted all the rights under the
Selective Service Act as amended. It is further agreed that
National Guardsmen or Army reserve will be granted
leaves of absence for any summer training required upon
proper application by the emplovee for the leave of
absence,

(E} Upon written request, the Company will grant any
Union memberaleave of absence without loss of sentority
when elected or appointed to a Union office, or when
selected as a delegate of the Local Lodge or of the
International Union. Such leaves will cover the duration
of time in which the employee Is actively performing the
duties of such office.

(F) All employees who are granted leaves of absence
under any of these provisions will have their seniority
accumulated during such leave and shall return to the
original job they left, provided seniority permits. Should
the criginal job have been discontinued, they shall receive
one of like status and pay, provided their seniority and
ability permit.
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{G) AW employees returning from any of the gbove
leaves of absence provisions shall give the Company
three (3) working days notice prior to their being allowed
to return to work.

ARTICLE ViI
HOURS OF WORK AND RATES OF PAY

Paragraph 55. The regular work week shall be forty
(40 hours per week, eight (8) hours per day, five (5)days
per week, Monday through Friday, and there shall be a
specified starting and quitting time for each shifi for each
employee. This does not constitute a guarantee by the
Company of hours per day or per week. The Company
may schedule employees to work reasonable overtime
andemployees arc expected to work overtime asrequired,
unless they furnish a reasonable excuse for not working.

Paragraph 56, Unscheduled or short notice overtime
shall be assigned on the basis of machines or lines that are
required to work overtime. Those employees performing
the jobs on which the overtime is required will be given
the opportunity of working such overtime, Should the
employee who performs the operation on which the
unscheduled overtime is required refuse the overtime
assignment, the Company shall select the senior qualified
employee within the particular line where the overtime is
required and then the senior qualified employee in a line
similar to that in which the overtime is required. The
Company shall select employees fromthe same seniority
list{A, B, C, or Skilled) before going to another seniority
list for replacement of employees refusing unscheduled
overtime. The least senioritied employee in the
classification shall be required to perform the job should
the other employees provide reasonable excuse for
refusing.
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Paragraph 57. The pay week shall start the first shift
on Saturday morning and shall end on Friday one (1)}
week later.

Paragraph 38. For purposes of pay, Monday at first
shift starting time until Tuesday at first shift starting time
shall constitute Monday, etc., for each day for the rest of
the week.

Paragraph 59. In the event jt becomes necessary to
change the present schedule of hours, the convenience of
the employees willbe given consideration before making
such change and it is understood that o such change will
be made prior to an understanding being reached with the
Union.

Paragraph 60. The Company will establish aten {10)
minute rest period in the first four (4) hours of an
employee’s shift and a ten {10) minute rest period in the
second four (4) hours of anemployee’s shift. Employees
scheduied to work overtime will be granted an additional
five minute rest period for each overtime hour worked.
Each period/periods will be scheduled at atime convenient
to operations.

Paragraph61. When there ure three {3) shifts working
on & job and the Company does not require overlapping,
eroployees affected will be allowed a fifieen (15) minute
paid lunch period at base or hourty rate. Third (3red) shift
employees with the exception of tank cleaners, shall have
aregularly scheduled work shift of eight (8) hours perday
and shall be allowed a fifteen (15) minute paid funch
period at base or hourly rate. Management reserves the
rightto schedule this paid lunch period at atime convenient
10 operations,

34



Paragraph 62,

{A) Overtime rate at time and one-half (1%4) the

employee’s hourly rate will be paid for the following:

1.

All work performed in excess of eight (8) hours in
any one (1} day or forty (40) hours in any one (1)
work week,

All work performed on Saturdays which is hereby
defined 1o mean a twenty-four (24) hour period
beginning at 7:00 AM on Saturday and ending at
7:00 AM on Sunday following such Saturday.

All work performed by an employee prior to the
beginning of and after the end of his regularly
scheduled shift.

(B)Overtime rate at double {2) the employee’s hourly

rite will be paid for the following;

i.

All work performed or Sunday and for all hours
performed by first shift employees working prior to
their 7:00 AM shift, which is hereby defined to mean
& twenty-four (24) hour period beginning at 7:00
AM on Sunday and ending at 7:00 AM on the
Monday following such Sunday, except for
employees performing work prior to the beginning
of their regularly scheduled shifi on Monday in
which case (A) 3. above shall apply.

All work performed on recognized holidays of this
Agreement and for all hours performed by first shift
employees working prior to their 7:00 AM shift,
which is hereby defined 1o mean a twenty-four (24)
hour period beginning at 7:00 AM of the day of the
holiday, andending at 7:00 AM on the day foliowing
the holiday.
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3. Al time wocked in excess of twelve (12} hours in
any twenty-four {24) hour period. If any employee
is required to work on Saturday, the Company shall
notify the employee that he will be required o work
on Saturday at the end of s shift on Thursday if
reasonably possible but in no event later than noon
of the Friday preceding such Saturday,

Paragraph 63. It is agreed that there will be no
pyramiding in the computation of overtime hours,

Paragraph 64. Assignment of scheduled over time
work will be on the basis of machines or lines that are
required to work overtime. Employees working on the
jobinwhichthe over time is required shall work overtime
unless they furnish a reasonable excuse for not working.
The Company will work overtime consistent with
customer tequitements. The Company will aiternpt {0
equalize overtime between the shifts if possible, It is
understood that such equalization is not always possible
and canonly be accomplished when Saturday overtime is
prevalent.

Paragraph 65. In addition to the regular rate of pay,
twenty cents ($.20) per hour shall be added for ull work
performed on the second (2ad) shift, and twenty-five
cents ($.25) per hour shall be paid for all work performed
on the third (3rd) shift. Employees who work overtime
into another shift shall be paid only on the basis of their
assigned shift.

Paragraph 66.

{A) Except in the case of damage to the plant, fatlure
of power, or heat which causes the closing of the plant,
any employee who reports for wark on his regular shift
and no work is available or is sent home because of lack
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of work on his job shall receive four (4) hours pay at his
regular hourly orbase rate, inaccordance with allovertime
and holiday provisions of this Contract; provided
however, that if the Company pays report-in pay, it may
require the employee to work four (4) hours at any
available work.

(B) In the event of inclement weather such as
snowstorms, etc,, the Company shall not be liable for
report-in pay to employees on the particular shift which
is called off because of such inclement weather provided
one (1) hour notice has been given either before or during
the shift, Should the Company want to continue certain
operations and qualified employees are willing to remain
at work, such operations may be continued.

(C) Employees called in for work outside of their
normal shift shall be guaranteed two (2) hours pay at the
applicable rate. Such employees must be actually called
infrom outside the plant. It is not Managemeut's intention
toreassign to other work those employees called in from
outside the plant to perform emergency work should such
work be completed within the guaranteed two (2) hours.

Paragraph 67, When an employee is temporarily
transferred for the convenience of the Company, an
incentive worker shall receive, while working in the
classification to which he is transferred, (i) the piece rate
of the job to which transferred, (ii) his indirect rate, (iii)
inthe case of a transfer te a non-incentive job. the rate in
the range of rates for such classification which he would
have received had he been working in such classification
for a period of time equal to his seniority at the time of
transfer, or {iv) earnings as provided in Paragraph 53 of
the present Agreement should such paragraph apply,
whicheveris greater. A non-incentive worker transferred
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for the convenience of the Company shall receive, while
working in the classification to which he is transferred, (1)
his own hourly rate, (i) the piece rate of the job to which
transferred, or (iii) the indirect rate of the incentive job to
which transferred, or (iv) in the ¢ase of a transfer toa non-
incentive job, the rate in the range of rates for such
classification which he would have received had he been
working in such classification for a period of time equal
to his seniority at the time of transfer, whichever is
greater.

The above provision shall not apply to temporary set-
up work. When an employee is utilized on temporary set-
up on his own machine or group of machines, he shall be
paid the bottom rate of the set-up classification. When an
employee is utilized on temporary set-upon amachine or
machines other than he normally operates, be shall be
paid in the set-up classification in accordance with his
plant-wide seniority.

Paragraph 68. Pay day shall be prior to the mid-shift
lunch break on Friday to employees on the first (1st) and
second (2nd) shift. Employees shall be paid during
working hours. The Company will attempt to pay third
(3rd) shift employees during Thursday evening. If a
holiday falls on Friday, pay day will be the Thursday
preceding that Friday.

Paragraph 69. The Company and the Union agree to
the wage rates set forth in APPENDIX “A” attached
hereto and made a pari of this Agreement. Wages shall be
paid and administered as set forth in the APPENDIX
“AY
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Paragraph 70. Whenever during the life of this
Agreement the Company establishes any new jobs, the
base rate of pay and the classification of such new job
shail be comparable to jobs of a like nature presently
existing. In the event of a dispute over such new rate or
classification, the estabiished rate shall apply until such
time as the Company and Union satisfactorily negotiate
a new rate and c¢lagsification, If the negotiated rate is
higher than the Company established rate, it shall be
appiied retroactively to the dase the job was created.

ARTICLE VIl
HOLIDAY PAY

Paragraph 71. Eligibie employees shall be paid for
the following holidays.

1998
Friday, September 4
Monday, September 7
Thursday, November 26
Friday, November 27
Thursday, December 24
Friday, December 25
Thursday, December 31

1999
Friday, January 1
Friday, April 2
Friday, May 28
Monday, May 31
Friday, July 2
Monday, July 5
Friday, September 3
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Maonday, September 6
Thursday, November 25
Friday, November 26
Friday, December 24
Monday, December 27
Friday, December 3{

2000
Monday, January 3
Friday, Aprit 21
Friday, May 26
Monday, May 29
Monday, July 3
Tuesday, July 4
Friday, September 1
Monday, September 4
Thursday, November 23
Friday, Nevember 24
Monday, December 25
Tuesday, December 26

2001
Monday, January {
Tuesday, Januuary 2
Friday, April 13
Friday, May 25
Monday, May 28
Wednesday, July 4
Friday, August 31
Monday, September 3
Thursday, November 22
Friday, November 23
Monday, December 24
Tuesday, December 25
Wednesday, December 26
Monday, December 31



2002
Tuesday, January 1
Friday, March 29

Friday, May 24 E)

Monday, May 27 @@ P V
Thursday, July 4

Friday, July 5

Paragraph 72. To be eligible to receive holiday pay,
an employee must have worked the last scheduled day
prior to, and the next scheduled day after, such holiday.
Theforegoing restriction shall not be applicable where an
employee is excused by Management after presentation
of a legitimate and reasonable cause, or where

(A) An eligible employee who has been laid off or
goes on an approved sick leave or military leave of
absence prior to a specified holiday, but during the week
inwhich the holiday falls, or the week prior to the holiday,
shall receive pay for such holiday, if ineligible for § & A
benefits for the holiday.

{B) An eligible employee returning from an approved
sick leave or military leave or layoff after a specified
holiday but during the week in which the holiday falls,
shall receive pay for such holiday provided he works the
first day he is scheduled (o work following such holiday,
providing he is ineligible for S & A benefits for the
holiday.

Paragraph 73. It is agreed between the International
Association of Machinists, Local Lodge No. 1259, and
the New Holstein Operations of Tecumseh Products
Company that employees to be eligible for holiday pay
must have completed four (4) months of employment
with the Company.
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Paragraph 74, Holiday pay shall be eight (8) times the
individual employee’s straight time hourly rate or in the
case of piece rate workers, his indirect rate plus fifty cents
($.30) per hour.
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“* ARTICLE IX
VACATIONS

Paragraph 75. This vacation plan will be effective for
the year of July 17, 1998 and thereafter.

Paragraph 76. Employees will be paid vacation pay at
their regular hourly rate in the case of non-incentive
hourly rated employees. Employees on picce rate shall be
patdat their average straight time hourly rate as determined
by the last quarterly Social Security report (January-
February-March). Employees who are normally incentive
employees and are temporarily transferred from their
normal jobs during April and May as a direct result of a
reduction in force shall have their vacation rate for that
year calculated at their average siraight time hourfy rate
during the above mentioned quarter (January-February-
March).

Paragraph 77. Employees who are on the sepionity
list as of Jupe 1, and meeting the following requirements
shall be given vacations with pay as provided herein.

(A) Employees who have at least six (6) months
seniority, but less than one (1) years seniority and who
have worked five hundred (500) hours in the year prior to
June !, shali be eligible for three {3) days vacation with
twenty (20) hours pay.

42



(B) Employees who have one (1) years seniority, but
less than three (3) years seniority and who have worked
at least one thousand (1,000) hours ie the year prior to
Jure 1, shall be etigible for one (1) weeks vacation with
forty (40) hours pay.

{C) Employees who have at least three (3) years
seniority, but less than eight (8) years seniority and who
have worked at least one thousand (1,000) hours in the
year prior to June |, shall be eligible for two (2) weeks
vacation with eighty (80} hours pay.

(D) Employees who have at least eight (8) vears
seniority but less than twelve {12} years seniority and
who have worked at least one thousand {1,000} hours in
the year priar to June 1, shall be eligible for three (3)
weeks vacation with one hundred and twenty (120} hours

pay.

{E} Employees who have at least twelve (12} years
sesiority, but less than twenty-five (25) years seniority
and who have worked at least one thousand ( 1,000) hours
in the year prior to June 1, shall be eligible for four (4)
weeks vacation with one hundred and sixty (160) hours

pay.

(F} Employees who have twenty-five (25) years’
seniority or more and who have worked at least one
thousand ¢1,000) hours in the year prior to June 1, shall
be eligible for five (5) weeks vacation with two bundred
(2000 hours pay.

{G) Employees eligible under B, C, D, £ and F above
in all respects except not having worked the required
nurber of hours shall be eligible for one-half (1/2) of the
vacation pay provided they work at least one-half (1/2) of
the hours required prior to June 1.
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(H) Those employees with over two weeks of vacation
may request to take one week in daily increments. Full
week vacations will be scheduled first and reguests for
daily vacation will be scheduled at the discretion of the
Company based upon production demands.

Paragraph 78, Military service shall be considered for
vacation eligibility as follows:

if the employee has been actively employed by the
Company in the current vacation vear ending June 1 of
any calendar year, he shall be permitted to utilize his
military service time during the calendar year at the rate
of forty (40} hours per week towacd vacation eligibility
hours provided he was an active employee of the Company
prior to entering such military service.

Paragraph 79. The Company will make every effort
to close the plant for vacation purposes the last two (2)
weeks of July. If in any year it is necessary 1o close the
plant for vacation during a different period, the Unionand
employees will be notified as far in advance as possible,
but no later than March 1.

Paragrapb 80. If the plant is not closed for vacation,
then employees shall take their vacation, any time
subsequent to June {. Employees will so far as possible
be given time off for vacation at their convenience and
with consideration of employge’s seniority but
Management will retain the final right of allotment of
vacation time so that an orderly operation of the plant is
maintained.

Paragraph 81. Employees required to work during the

plant scheduled shutdown period shall be privileged to
take their vacations at a time that is convenient to the
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employee, giving consideration to the orderly operation
of the piant. In such cases where two or more employees
request the same week, and such consideration shall
hamper the plant operation, the employee with the greatest
sentority will be given first preference.

Paragraph 82. Employees who have acquired more
than two (2) weeks vacation may, by prior arrangement
with the Company, take such additional vacation at their
convenience within any subsequent period after June 1st,
in accordance with Management’s right of allotment as
provided in Paragraph 81.

Paragraph 83. Employees will be paid their vacation
pay at the time of their vacation. Vacations must be taken
each year by an employee who is eligible for vacation.
Any vacation pay not received as of May 31st(the end of
the vacation year) will be paid at that time.

Paragraph 84. Employees who retire, and/or
employees whogquitbecause of health reasops orindustrial
injuries, shall receive prorated vacation pay. Heirs, or
estates, shall receive prorated vacation pay of deceased
employees.

ARTICLEX
INCENTIVE SYSTEM

Paragraph 835. The Company has established and
while this Agreement remains in effect, will maintain an
incentive system pursuant to which incentive rates will
be set in accordance with the subsequent provisions of
this Article.

Paragraph 86. The Company shall establish a
production standard as soon as practical on all jobs that
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the Company determines suitable for time standards on
either an individual or group basis, both direct and
indirect labor. The time standards will be established on
the basis of fairness and equally consistent with the
quality of workmanship, efficiency of operations, and the
reasonable working capacities of normal operators,

Standards will be determined based upon the time,
including necessary allowances, required to do a given
operation using specified tools, equipment and materials,
working o definite specifications and based upon the
operator expending 1 20% effort. Indirect standards will
be based upon the employee being utilized 100% while
performing at [00% effort.

Paragraph 87. To the time of the operation will be
added five percent (5%) for persanal time and a minimum
of five percent (5%) fatigue aliowance on ali manual
work elements. Machine, tool, and unavoidable delay
factors are recognized by the parties as variances and will
vary from one machine or job to the other. Itis agreed that
adequate allowance will be made for these variances as
required.

Paragraph 88. In computing the pruduction of an
operation, a fifty-eight point fifieen (58.15) minute hour
will be used. This fifty-eight point fifteen (58.15) minute
hour is arrived at by subitracting from the sixty (60)
minute hour the ailowed time for one (1) rest period and
for machine and area cleaning time as the following
example illustrates:

60.00 minute hour
-1.25 minute {10.00 < 8 = 1.25 minutes rest period)
-.60 minute (1% clean-up 4.8 + 8 = .60 minute)

58.15 minute hour
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Paragraph 89. The fifty-eight point fifteen (58.15)
minute hour divided by the time of the operation equals
120% production per hour. The piece rate for the operation
is computed by dividing the timing rate of the operation
by the [20% hourly production as illustrated by the
following example: This example will change as the
timing rate changes.

Timing Rate Computation Example
($10.68 Drill Press)

Element No. 1 Unload and load fixture ............ .0917
Start Cycle
.1000 average time x 110% leveling
.1100 normal time which in turn divided by
120% = 120% time
Element No. 2Cycle ... 1200
Element No. 3 Gauge........... .. .0023
Element No. 4 Tool Time ............. . G0023
Element No. 5 Stock Handling ............ ...0010

Total TIME oo sccviessrinenenne L2177
(Manual work elements)

5% Personal ..o 0109

5% Fatige .......coovovvvvmecnerseeccerecnnceesnsrnneccneene. (0049

Total Allowed Time .......ccovrvirieirireeicennnes 2335

58.15 minute hour + .2335 = 249 pieces
$10.68 timing rate ~ 249 pieces = .04289 piece rate
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(A) The following method will be used to establish
ling balances and compute piece rates for assembly.

Example: 480 Min. + .2280 L/Spd. = 2105 pcs.
2105 pes. + 1.0850% = 1940 basic
schedule
$10.68 Timing Rate x 8 hrs. = $85.44
$85.44 + 1940 pcs. = .04404 piece rate

Paragraph 90. The base rate for each respective job
classification shall be the only guarantee for each hour
worked, except as otherwise in this Agreement expressly
provided.

Paragraph 91, Operations or jobs may be retimed
provided that changes in materials, tools, jigs, fixtures,
methods, equipment, etc., are made by the Company and
such changes increase or decrease the amount of time
required to perform said operations or jobs. Only the
portion of the job affected by the change of condition
shall be restudied and the standard adjusted accordingly.

Paragraph 92. In case a mathematical error made in
computing the time standard is discovered on an
established time standard, it shall be corrected.

Paragraph 93. Feeds and speeds on machines and
conveyors shall be specified by the Methods and
Processing Department and shall not be altered or changed
by any person without express or specific approval of
such department. An employee working on any job
invelving any machine or conveyor on which speeds or
feeds are changed shallbe notified of such change promptly
after it is made.
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Paragraph 94, When ajobistobe retimed as provide.__
herein, then a “Request” for Time Study form shali b
fitled out by the supervisor responsible for the operatior=
and given io the Time Study Department. The original
and one (1) copy shall go to the Time Study Department
and the supervisor shail retain one (1) copy. It is then the
responsibility of the Time Study Department to correct
the time standard of the operation.

Paragraph 95, The time study observer shall in form
the worker at the time a time study is to be made on his
operation. A worker being time studied shall perform his
operationin accordance with the supervisor's instructions
and shall otherwise cooperate to give a perfarmance
whichis honest and representative of the actual conditions
of the operation. Where the operator does not meet these
requirements. the time study may be stopped. The timing
of all jobs shall be by stopwatch.

Paragraph 96. QUALITY WORKMANSHIP IS
REQUIRED and any employee willfully producing ar
inferiorproduct or failure to periodically see that tolerances
on the job are maintained may subject himself to
disciplinary action by the Company up to and
INCLUDING DISCHARGE. A work cycle governing
such checking is provided for in the time study rates
where required.

- Paragraph 97. An incentive job that has no piece rate
will be paid for at indirect rate for the first thirty (30)
opetating days. If no piece rate is established by the end
of thirty (30) operating days, the job will be paid at
indirect rate pius twenty cents ($.20) per hour.

It is not the intent of the Company to establish an
incentive rate to avoid the payment of the additional
twenty cents (§.20) per hour penalty. Any dispute arising
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under this paragraph will be discussed mutually between
the Company and Union and is subject to the grievance
procedure,

Paragraph 98. A routing book showing the 120%
time, picces perhour and piece rate to provide timing rate,
tagether with a copy of the time study, will be available
at the supervisor's desk in the Machine Shop and in the
Assembty Office for the Assembly Department.

Paragraph 99, Downtime will be paid for at base rate.
In the event an employee encounters unavoidable delays
beyond his control and he brings such delay to the
supervisor's attention immediately on such occurrence
he shall be allowed downtime for al} such delay until job
is running properly. THIS SHALL NOT APPLY IN
CASEOFSHORTAGE OF STOCK OR MATERIALS,
An employee may be assigned to any available work
while on downtime. If the work to which such employee
is assigned consists of cleaning the machine on which he
has been working or sweeping or moving stock in the
immediate area of such machine, he shall be paid base
rate while performing such work. If the work to which
employec is assigned consists of-work other than (1)
cleaning the machine on which he has been working, or
sweeping, or moving stock, in the immediaie area of such
machine, or (2) reprocessing work, he shail be paid while
performing such work his indirect rate or the mid-point
of the rate for the job 1o which such employee is so
assigned, whichever is greater.

Paragraph 100.

(A) Reprocess work will be paid for at indirect rate
except whete an employee runs inferior work and it can
be proven, in which case such reprocessing of work will
be assigned to the employee responsibie and he shalt
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perform such reprocessing work at his base rate—
Reprocessing work performed on a moving conveyo
shall be paid atindirect rate for the particular classification—
plus thirty-five cents ($.35) per hour.

(B} The Machine Shop Salvage / Reprocessing rate
will be paid $12.85 (7/1998), $13.14(7/1999), $13.43(7/
2000), and $13.72 (7/2001).

Paragraph 101, Whenever a new job or any oparation
is added to the incentive structure, it will be time studied
to the timing rates specified below. [t is intended that
employees putting forth effort will be able to earn on
incentive equal to or better the timing rate of their base.

Base Rate Indirect Rate Timing Rate
$9.17 $10.23 $10.68
3927 . $10.43 $10.78
$9.37 $10.53 $10.88

ARTICLE XI
GENERAL PROVISIONS

Paragraph 102. The Company and the Union recognize
their respective responsibilities regarding equal
employmentopportunities and their responsibilities under
federal, state, and local laws relating to fair employment
practices.

Paragraph 103. The Company and the Union agree
that the provisions of this Agreement shall apply to all
employees covered by this Agreement, and in carrying
out their respective obligations under this Agrecment,
will not discriminate against any employee on account of
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race, creed, color, national origin, religion, sex, orage or
disability handicap.

Paragraph 103A. The parties agree that they will
work together in good faith to comply with the Americans
with Disabilities Act.

Paragraph 104. Balletin Boards. The Company has
erected and will maintain a suitable number of bulletin
boards throughout the plant on which the Company will
post Company approved Union notices. No matter shall
be posted until it has been submitted and approved by the
Industrial Relations Manager, or in his absence, Personnel
and Employment Manager, or an executive of the
Company.

Paragraph 185. The Company shall establish
reasonable mles and regulations governing safety and
working conditions in the plant and such rules shall be
adhered (o by the employees. Any disciplinary action
taken by the Company against any employee for alleged
violation of such rules may be subject to the grievance
procedure provided herein.

Paragraph 106. The Union and its members,
individually and collectively, agree that all employees
under the jurisdiction of the Union shali, when the
Company requests them to do so, submit to a physical
examination by a doctor designated by the Company or
another doctor mutually agreed to by the parties. It is
understood that such physical examination shall be for
the welfare and safety of the employees involved. The
Company agrees that an employee will be requested 1o
take a physical examtination only for the purpose of
promoting the welfare and safety of the employee arother
employees involved, and at no time will an employee be

52



requested to take a physical examination for the purpose
of discrimination against that employee,

Paragraph 107. The Company will advise the Union
of any substantial increase or decrease in the working
force at least three (3} days in advance. An exception ta
thisrule would be anemergency beyond the control of the
Company.

The Company will post a list of tentative cutoff dares
for each plant-wide seniority list (A, B, C) as soon as
possible but at least one (1)} day prior to such layoff.

Paragraph 108. The Company shall continue to make
reasonable provisions for the’safety and health of its
employees, at the planit, during the hours of their
emplovment in zccordance with the requirements of the
applicable State and Federal laws.

Paragraph 109. 1t is understood and agreed that the
employees, individually and collectively, and the Union
and its representatives, will use every effart to help
enforce the safety and health rules setup hy the Compaay
in compliance with the laws of the State of Wisconsin.

Paragraph 110. In an effort to ensure the cooperation
of all concerned relative to Paragraphs 108 and 109, the
Company Safety Director or his designee and the elected
Union Safety Commitiee (not to exceed 3 in number)
shall make monthly plant tours. Hourly rated employees
shall be paid their hourly rate and incentive employees
willreceive their applicabie indirect rate for time spenton
these tours. These tours shall be scheduled convenient to
the plant operations. At the completion of such tours, a
writien report indicating conditions in the plant shal! be
submiited to the Management Executive Safety
Committee.
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Paragraph 111. It is agreed by the Parties that the
Apprenticeship, Tool Grinding trainee program and the
Set-up Trainee program atiached hereto shall be made a
part of this Agreement.

Paragraph 112. Any employee sustaining an in jury
while at work requiring immediate medical attention,
shall be provided necessary transportation from the plant
to the physician’s office, the hospital, or the employee’s
home if necessary. The employee shall be paid his regular
hourly rate oraverage earned rate (in the case of piece rate
workers) during such absence should he retum to work
on the same day. If the employee is unable to return to
work on the same day, he shall be paid for the remainder
of his scheduled shift on the day of the injury at his hourly
rate or average earned rate of pay (in the case of plecc rate
workers).

Paragraph 113. Supervisors shall perform no work
normally performed by employees in the bargaining unit
except while training of new employees, experimental
work, and in cases of emergency. Where supervisors are
required to work in cases of the above exceptions, the
Union comunitieeman, or steward if the committeeman in
the area is not available, will be informed of the reason.

Paragraph 114. The Company will not require any of
its employees employed at its New Holstein Operations
Plant, to perform work at said Division's plant, or at any
plant of any other division of the Company which is then
being struck by the Intermational Association of Machinists
or any of its Lodges, work on any products which are
customarily manufactured by a division of the Company
which isthen being struck by the Tntemational Association
of Machinists or any of its Lodges.
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The above reference to plants or divisions being siruck
by the lnternational Association of Machinists shail be
limited to plants or divisions represented by the
International Association of Machinists prior to June 1,
1998, and shall not include plants or divistons coming
nnder the Machinists jurisdiction by virtue of unification
Or merger.

Paragraph 115. It is Company pelicy not to use
employees of an outside contractor to replace employees
covered by this Contract in the performance of skilted
trades work, which is normally and historically performed
by the skilled trades employees when the performance of
such work involves the use of the Company owned tools,
machines, or equipment matntained by the Compary.

Also, work that can be perforned by skilled trades
employees will be assigned to these employees provided
the necessary skiiled man power and equipment are
avatlable and the work can be performed in an efficient
and economic manner as related to costs, equipment, and
performance within the projected time limits necessary
to complete the work involved.

Innoeventshall any seniority skilled trades employee
who customarily performs the work in question be Jaid
off as a direct and immediate result of work being
performed by an outside contractoron Company premises.

The above shall not affect the right of the Company to
continue arrangements currently in effect with respect (o
construction of new buildings or additions to existing
buildings, nor shall it limit the fulfillment of warranty
obligations by vendors, nor limit werk which a vendor
must perform when installing new machines or equipment
or to prove out machines and equipment.
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ARTICLE X1

Paragraph 116. During the term of this Agreement,
the Company will continue in effect the Life and Health
Care benetit program with the amended scale of benefits,

Paragraph 117. Subject to such Hmitations and
restrictions as the Life and Health Care benefit program
shall from time to time impose, an employee on leave of
absence may carry benefits while on leave of absence. |

Paragraph 118. All coverage terminates when the
employeeceases active work because of layoff. By paying
the required premium in advance, the employee can
continue his life insurance for twelve (12) moaths, all
dental coverage for up to six (6) moaths, and all medical
coverage for up to sixteen {16) months. The Company
will continue, at no cost to the employee, coverage for the
employee and encolled dependents through the end of the
month following the month of Jayoff. Theemployee may
then continue the same coverage for an additional sixteen
{16ymonths by paying the fullmonthly COBRA premium.

Paragraph 119, When a death occurs in the family of
auy senioritied croployes, he shall be entitled to three (3)
days off with pay, provided he attends the funeral, and
provided:

{A) The death was that of the spouse, son, daughter,
brother, sister, father, mother, father-in-law, mother-in-
law, grandmother, grandfather, grandchild, spouse's
grandmother, spouse’s grandfather, step-father, step-
maother, step-sister, step-brother, step-son, or Step-
daughter.
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{B) That the above mentioned days fall on aregularly
scheduled work day (Monday through Friday) and the
employee was scheduled to work said days.

{C) The employee submits proof of such death upon
request of the:‘Company.

Paragraph 120, Eligible employees shail be paid at
indirect rate plus thirty-five cents ($.35) per hour for
incentive workers and hourly rate for hourly workers and
no more than eight (8) hours for any one of the days
allowed herein.

Paragraph 121. Hourly rate employees who are
required to serve on jury duty shall be paid the difference
between jury duty pay and their straight time hourly
earnings for the hours spenton jury duty up to amaximum
of eight (8) hours per day (excluding Saturday, Sunday,
or holidays).

Incentive employees shall receive the difference
between jury duty pay and their indirect rate plus thirty-
five cents ($.35) for hours spent on jury duty up to a
maximum of eight (8) hours per day (exciuding Saturday,
Sunday, or holidays).

The employee shall be required to give the Company
advance notice of impending jury duty and shall be
required to submit proof of having served on a jury and
pay received for each day involved.

Paragraph 122. The Company will provide
prescription safety glasses to an employee at no cost to
the employee through the Plant Safety Office. The
employee will be required to provide the prescription at
his own expense and submit the prescription to the Plant
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Safety Office. Standard safety frames will be available.
Any deviation from the standard safety frames or lenses
will be at the employee’s own expense. Prescription
safety glasses may be obtained once every two (2} years.

PENSION FUND

Paragraph 123. The New Holstein Operations of
Tecumseh Products Company will establish, subject to
the approval of the Internal Revenue Department, a
Pension Fund either by a Trust Agreement with aTrustee
or Trustees ot by contract or contracts with an Insurance
Company or Insurance Companies, or both, and with
respect thereto, shall be required to make such payments
or contributions as will be sufficient to maintain the fund
on a sound actuarial basis.

401(k) PROGRAM

Paragraph .124. Effective January 1, 1999, the
Company will improve the 401(k) type savings plan for
the Hourly employees of its New Holstein Operations.

Employees will be allowed to contribute up to 15% of
their wages to this plan, subject to any government
maximums on amounts contributed.

On January [, 1999, the Company wiil contribute up
to a maximum of 3% of the employee’s gross wages paid
each year. The Company’s contribution rate will equal
one-half the employee’s contribution up to the maximum
3%.

Participation in the 401(k) program is voluntary.

The 401(k) Program is not a replacement but in
addition to your current pension plan.
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ARTICLE X1II-

Paragraph 125. In the event of any Federal or State
legislation, governmental regulations or court decision
cause invalidation of any Article or Section of this
Agreement, all other articles and Sections not so
invalidated shall remain in full force and effect.

ARTICLE X1V
TERMINATION OF AGREEMENT

Paragraph 126. This Agreement dated 17th of July,
1998, shall continue in full force and effect without
change until July 17, 2002. If either party desires to
lerminate this Agreement, it shall sixty (60} days prior to
July 17, 2002, give written notice of the termination. If
neither party shali give notice to terminate, this Agreement
as provided above, or to modify, this Agreement shall
continue in effect from year to year after July 17, 2002,
subject 10 termination by either party on sixty (60) days
written notice prior to July 17ih of any subsequent year.

Paragraph 127, If either party desires to modify or
change this Agreement it shall, sixty (60) days prior to
July 17, 2002, or any subsequent July 17th date, give
written notice to such effect. Within ten (10) days after
receipt of said notice, a conference will be amranged to
negotiate the proposals in which case this Agreement
shall continue in full force and effect until terminated as
provided herein after,

'

Paragraph 128. If notice of intention to modify or
change has been given in accordance with the above
provisions, this Agreement may be terminated by either
party on thirty (30) days’ written notice of termination
given on or after the next June 17, following said notice
of intention to modify or change.
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Paragraph 129, In witness whereof, the parties hereto
1ave caused their hames to be subscribed by their duly
withorized officers and representatives the day and the

year first above written.

FOR THE LOCAL
UNION 1259,
DISTRICT LODGE NO.
150 OF THE
INTERNATIONAL
ASSOCIATION OF
MACHINISTS AND
AERO SPACE
WORKERS, A.F.L. -
Cl1L0.

John Rolbiecki
Daniel Watson
Roger Reese
Stanley Schmitz
Brad Stein

Alice Mulholland
Randy Stache

Steve Snyder

FOR NEW HOLSTEIN
OPERATIONS
TECUMSEH
PRODUCTS
COMPANY

NEW HOLSTEIN,
WISCONSIN

James E. Martinco
Peter Klas
Scott Seibert

Sarah Kraus

TECUMSEH
PRODUCTS
COMPANY

W.G. Stubbs



APPENDIX “A”

$9.17

Burring

Light Packer

General Sub-Assembly

Carburetor Sub-
Assembly

Flange Sub-Assembly

Cylinder Sub-Assembly

Final Sub-Assembty -
Light

Engine Assembly

Final Sub-Assembly -
Heavy

Heavy Packer

Arbor Press (Air and
Hand)

Drill Press

Snag Grinder

Buffer

Induction Heat

Milling Machine

Broach Operator

Spot Welder

Flywheei Charger

Blast & Peen

Heat Sealer

£9.27

Mechanical Polishing

Lathes

Gear Shaper

Gear Hobber

Balancer (Static)

Multiple Station Drillir—
& Tapping

Bullard

Thread Mill

Thread Roller

Chrome Plater

Automated System
Operator

Mori Seiki

Kitamora

$92.37
Engine Run-in Test
Grinder (Precision)
Diamond Bore
Hone
Spray Painter



ENDURO

JULY 1998 JULY 2000

Flex Machining ~ $13.09 | Flex Machining  $13.67
Group Assembly $12.66 | Group Assembly $13.24
Training Rate $12.29 | Training Rate  $12.87

JULY 1999 JULY 2001

Flex Machining ~ $13.38 | Flex Machining $13.96
Group Assembly  $12.95 | Group Assembly $13.53
Training Rate $12.58 g{gh;glg Rate

APPENDIX “B"

SET-UP MAN TRAINEE

The Set-Up Man Trainee shall be given such instruction
and experience in Machine Line Set-Up Man’s trade, as
carried on by New Hotstein Operations, which will
enable him to gualify as a competent Plant-Wide Set-Up
Man at the completion of this training program,

EXTENT OF PERIOD OF TRAINING

The term of this training program shail be two years
{on the job) and the training shall establish no seniofity
until the two-year program has been completed.

SCHEDULE OF PROCESSES TO BE WORKED:

Cylinder Ling 5 months
Crankshaft Line 10 months
Camshaft Line 5 months
Piston and Rod Line 1 month
Flange Line 2 months

Misc. Parts and Gear Line 1 month

Included also will be the schedule of responsibilities of
a See-Up Man.
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SKILLED TRADES CLASSIFICATION
SET-UP TRAINEE
MACHINE SHOP - PLASTICS

TIVIR8 V599 300 712401
Minimum Pay Scale $14.72 $15.27 $15.82 $16.37

8ix Months 1477 1532 1587 16.42
(ne Year 14.82 1337 1592 16.47
Eighteen Months 14.87 1542 1597 16.52
Two Years 14.92 1547 16.02 1657

H at any time the prevailing skilled wage in this
classification {Set-Up Man) rises or falls subsequent to
the date this training program began, the new rate shail be
used in computing Trainee’s wages.

On satisfactory completion of this program, the Set-
Up Trainee will have his seniority date revert back to the
date on which he started the taining program,

TOOL GRINDING TRAINEE

1. The job shall be posted and applicants shall be
selected and approved by the Apprenticeship
Conunittee.  If no applicants are available by job
posting, then outside or new employee applications
shall be considered.

2. The program shalt extend for etghteen (18) months.
The trainee shall receive the mintmum pay per hour
and shall receive automatic increases based on the
recommendation of the Apprenticeship Comminee
as follows:
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General Factory Classifications - Effective July 17, 1998

Min,
Labor Grade 1 $10.38
General Laborer
Janior - Bweeper
Labor Grade i 10.4%
Balers
Labor Grade ) 10.51
Labor Grage IV 10.54

Material Handters

Bench Inspectors

Washers (ather than line)
Labor Grade V 1G.59

Custodian

Labor Grade Vi 10.64

Salvage - Assy Fioor
Labor Grade Vi 10.69
Forkiiit Driver
Washer - Line
Lahor Grade Vit 10.79
Tool Crib Attendam
Chauffeur
Expeditor

1Mo,
$10.48

10.58

10.61
10.64

10.69

10.74

10.78

10.89

3 Mo,
$1058  $10.6%

16.69

0.7
10.74

10.79

10.84

10.8%

10.99

10,79
10.81

10.84

10.89

10.94

10.99

4Ma. 6Mo,
$10.79  $10.89

10.89

10,91
10.94

10.99

11.04

11.09

11.18

10.89

1101
11.04

11.09

11.14

11.19

11.29

12 Mo,
$11.79

11.8%

11.99
11.94

11.99

12.04

12.08

12.18

$1t.69

311.69

12.01
12.04

12.09

12,14

12.19

12.29

24 Mo,
$11.99

12.09

2.1
1214

12.18

12.24

12.28

12.38
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General Factory Classifications - Effective July 5, 1939
Min, 1Mo, 2#0. 3Mo. 4Mo SMo 12Mo.  18Mo. 24Mo,
Labor Grade | 51063 $1G0.73  $1083 $1094 $11.04 $I1.4  $1204  $12.74 31224

Geaneral Laborer
Janitor - Sweeper

Labor Grade 1i 10.74 10.84 10.94 11.04 11.14 11.24 12.14 1224 1234
Balers

Labor Grade Hit 1076 1086 109 1408 1116 4128 1218 12.26 1236

Labor Grade IV 10.79 10.89 1089 1108 1119 11.29 12.19 1229 1239

Material Handiers
Bench inspectors
Washers (other than kne)

Labor Grade V 10.84 10.94 11.04 1144 1124 i1.34 12.24 1234 1244
Custedian

Labor Grade Vi 10.89 10.88 11.09 1119 11.29 11.3%9 12.29 1238 1249
Salvage - Assy Floar

Labor Grade Vi 10.94 11.04 11.14 11.24 11.34 11.44 12.34 1244 1254
Foridift Oriver
Washer - Line

Labor Grade Vil 1104 1114 11.24 1434 14124 11.54 12.44 12.54 1264
Tool Crib Attendant
Chaufeur
Expeditor



General Factory Classifications - Effective July 3, 2000
1Mo, 2Mo. 3IMo. 4dMo.

$1098 §$11.08 $131.19

Min,
Labeor Grade | $10.88
General Laborer
Janitor - Sweeper
Labaor Grode 8 10.99
Balers
Laber Grade 1t 11.01
Labor Grade §V 11.04

Maiterial Handlers
Bench Inspectors
Washers (other than line)

Labor Grade V 11.09
Custodian

Labor Grade VI 11.14
Salvage - Assy Flaor

Labor Grade Vit 11.18
Forkdift Driver
Washer - Line

t.abor Grade Vi 11.29

Tool Crib Attendant
Chauffeur
Expeditor

11.08
11.11
11.14

1118

11.24

11.2¢9

11.39

11.19
.21
11.24

11.28

11.34

11.3%

11.48

11.28
11.31
11.34

11.39

11.44

1149

11.58

11.39
t1.41
11.44

1149
11.64
11.89

11.69

6 Mo,
$t1.29  $11.39

11.49
11.81
11.54

11.59

11.84

11.69

11.79

12Mo. 18Mo. 24 Mo,

$12.29  $12.38 31249
12.39 12,48 1259
12.45 125t 1264
12.44 1254 1264
12.49 1258 1569
12.54 1264 1274
12.59 1269 12.79
12,69 1279 1288
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General Factory Classifications - Effective July 2, 2001

Min.
Labor Grade | $11.13
General Laborer
Janitor - Sweeper
Labor Grade Il 11.24
Balets
Labor Grade Il 11.26
Labor Grade IV 11.29
Material Handlers
Bench inspectors
Washers (other than line)
Labor Grade V 11.34
Custodian
Labor Grade V1 11.39
Salvage - Assy Floor
Labor Grade VIl 11.44
Forkiift Driver
Washer - Line

Labor Grade VIl 11.54
Tool Crib Attendant
Chauffeur
Expeditor

1Mo,

11.34

11.36
11.39

11.44
11.49

2 Mo.
§11.23 $11.33

11.44

11.46
11.49

11.54
11.59

11.74

3Mg. 4Mo.
$1144 $1154
1154 11.64
11.56  11.66
1158 1169
1164 1174
1169  11.79
1174 1184
1184  11.94

6 Mo.
$11.64

11.74

11.76
11.79

11.84

11.89

11.94

12.04

12 Mo,
$12.54

12.64

12.66
12.68

12.74

12.79

12.84

12.94

18 Mo,
$12.64

12.74

12.76
12.79

12,84
12.89

12.94

24 Mo,
$12.74

12.84

12.86
12.89

12.94
12.99

13.04

13.14
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wWRINGW UYWL WiaIIN Iaitvizts
Min.

Labor Grade IX $11.17
Tank Cleaners
Maintenance Painter
Maintenance Helper

Labor Grade X 11.22
Water Pollution Attendant

Labor Grade X1 11.27
Salvage Operator (M/S)
Eng. Expeditor (Shipping)
Chief Stock Selector
Ciler

Labor Grade XII 11.42
Line & Rec. Inspector

Labor Grade XIH 11.52
Tester Sample & Reprocess
Final Prod. Inspector
Eng. Repairman (Service)}
Final Products Repair

Labor Grade XIV 11.57
Sample Builder
Gauge Checker

Labor Grade XIV-B 12.27
Layout Inspector

NQTE: The rates of pay min. through 6 mos. apply only to employees who were hired on or after July 14, 1986.

EACLUVE JUIY 11, 1050

1Mo, 2Mo,
$11.27 $11.37

11.32
11.37

11.652

11.82

11.67

12.37

All other employees start at the 12 month level.

11.42
11.47

11.62
11.72

11.77

12.47

3 Mo,
11.47

t1.52
11.57

.72
11.82

11.87

12.67

4 Mo,
11.57

11.62
11.67

11.82
11.82

11.97

12,67

11.72

.77

11.92
12.02

12.07

12.77

12 Mo,
$12.75

12.80
12.85

13.00
13.10

13.15

13.85

18 Mo.
$12.85

12.50
12.95

13.10
13.20

13.25

13.85

24 Mo.
$12.95

13.00
13.05

13.20
13.30

13.35

14.05
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Skilled Jobs Classifications - Effective July 5, 1999
Min, 1Mo. 2Mo  3Mo, 4Mo 6Mo.
Labor Grade IX $1148 $11.56 $1188 $41.76 $11.86 $11.96
Tank Cleaners
Maintenance Painter
Maintenance Helpes
tabor Grade X 11.51 11.81 "7 11.81 11.91 12.01
Water Pollution Attendant
Labor Grade X 11,56 1168 1176 11.86 11.96 12.06
Salvage Operator (M/S}
Eng. Expaditor {Shipping)
Chief Stock Setector
Qiter
Labor Grade X!I 11.71 1181 11.91 1201 12491 1221
Line & Rec. inspector
t.abor Grade Xilf 11.81 11.91 12.01 12.11 12.21 12.31
Tester Sample & Reprocess
Final Prod. ingpector
Eng. Repairman {Service)
Final Products Repair
L.abor Grade XiV 1186 1188 1208 1246 1226 1238
Sample Builder
Gauge Checker
Labor Grade XIV-B 1256 1266 1276 12.86 12,96 13.086
Layout Inspector

NOTE: The rates of pay min. through 6 mos, apply only to employees who wete hired on or after July 14, 1986,

All other employees start at the 12 month level,

13.29
13.39

13.44

14,14

18 Mo,
$13.14

13.19

13.24

13.3¢
13.49

13.54

14.24

24 Mo,

$13.24

13.29
13.34

13.49
13.59

13.64

14.34
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Skilted Jobs Classifications - Effective July 3, 2000
i 1 Mg,
$11.85 $11.85

Min.
Lahor Grade IX $11.75
Tank Cleaners
Maintenance Painter
Maintenance Helper
Labor Grade X 11.80
Water Pollution Atiendant
Labor Grade XI 11.85
Salvage Cperator (M/S)
Eng. Expeditor (Shipping)
Chief Stack Selector
Oiler
Labor Grade XH 12.00
Line & Rec. inspector
Labor Grade Xl 12.10

Tester Sample & Reprocess

Final Prod. lnspector
Eng. Pepairman (Service)
Finaf Products Repair
Labor Grade XiV 12.15
Sample Builder
Gauge Checker
Labor Grade XIV-B  12.85
Layout Inspecior

11.90
11.85

12,10
12.20

12,25

12.35

12.00
12.05

12.20
12.30

12.35

13.06

3 Mo,
$12.08

1210

1215

12.30
12.40

12.45

13.15

4 Mo.
$12.15

12.26
12.25

12.40
12.50

12.55

13.25

5.Mo.
$12.26

12.30
12.35

12.50
12.60

12.65%

13.35

12 Mo.
$18.33

13.38
13.43

13.58
13.68

13.73

14.43

;

13.48
13.53

1368

13.78

13.83

14,53

B
—
o
oy
(41

13.58
13.63

13.78
13.88

13.93

14.63

NOTE: The rates of pay min. through & mos. apply only to employses who were hired an or after July 14, 1986.
Al other emplayees start at the 12 month level.

[~ hr Lo ]

betoem
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Skilled Jobs Classifications - Effective July 2, 2001
Min, 1Mo. 2Mo. 3Mo. 4Mo. 6Mo. 12 Mo. 18 Mo, X
Labor Grade IX $12.04  $12.14 $1224 $1234 $1244 $1254 51362 $13.72 $13.82
Tank Cleaners
Maintenance Painter
Maintenance Helper
Labor Grade X 12.09 12.19  12.29 12.39 1249  12.59 13.67 13.77 13.87
Water Pollution Attendant
Labor Grade Xi 12.14 1224 1234 12.44 12584 1284 13.72 13.82 13.82
Salvage Operator {M/S)
Eng. Expeditor (Shipping)
Chief Stock Selector
Oiler
Labor Grade Xl 12.29 12.39 1249 12.59 1289 1279 13.57 13.97 14.07
Line & Rec. Inspactor
Labor Grade Xill 12.39 1249 12,59 12.69 1279 1289 13.97 14.07 1417
Tester Sample & Reprocess
Final Prod. Inspector
Eng. Repairman {Service)
Final Products Repair
Labor Grade XIV  12.44 12.54 1264 12.74 1284 12.94 14.02 14.12 14.22
Sample Builder
Gauge Checker
Labor Grade XIV-B 13.14 13.24 1334 13.44 13.54 13.64 14.72 14,82 14.92
Layout Inspector
NOTE: The rates of pay min. through 6 mos. apply only 1o employses who were hired on or after July 14, 1986.
All ¢**~~ amnioveas start at the 12 month level
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Skilled Jobs Classifications - Effective July 17, 1998
Min. 3 Mo. 4Mo, 6Mo.  12Mo.
Labor Grade XV 1472 1477 1482 1487 14.92
Set-Up Machine Line
Set-Up Plastics
Tool & Cutter Grinder
Labor Grade XV| $15.32 $15.37 $15.42 $15.47 $15.52
Auto Mechanic
Sheet Metal Machanic
Labor Grade XV 1552 1557 1562 1567 15.72
Electrician
Maintenance
Labor Grade XVIil 1582 15.87 1582 1597 16.02
Too! Roam Liaison
Labor Grade XiX 1592 1597 16.02 16.07 16.12
Tool, Fixture, & Gauge Maker
Master Maint. Electrician

NOTE: The rates of pay min. through 6 mos. apply only to employees who were hired on or affer July 14, 1986. Al

other employees start at the 12 month level.
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Skilled Jobs Classifications - Effective July 5, 1999

Min.
Labor Grade XV 16.27
Set-Up Machine Ling
Set-Up Plastics
Labor Grade XV $15.87

Auto Mechanic
Sheet Metal Mechanic
Tool & Cutter Grinder

Labor Grade XVl 16.07
Electrician
Maintenance

Labor Grade XV 16,37
Tool Reom Liaison

Labor Grade XIX 16.47

Tool, Fixture, & Gauge Makar
Master Maint. Electtician

3 Mo,
15.32

$15.92

16.12

16.42
16.52

15.37

$15.97

16.17

16.47

16.57

£ Mo,
15.42

$16.02

16.22

16.52
16.62

15.47

$18.07

16.27

16.57
16.67

i nm

E

s S 3

L e
e

f

Lo

P

.

f

L

Y d

NOTE: The rates of pay min, through & mos. apply only to employees who were hired on or after July 14, 1886. Al
other empioyees start at the 12 menth level.
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Skilled Jobs Classifications - Effective July 3, 2000

Min, 3Mo. 4Mo HSMo. 12Mo
Labor Grade XV 1582 1587 15.92 15.87 16.02
Set-Up Machine Line
Set-Up Plastics
Labor Grade X\t $16.42 $1647 $1652 $1657 $1662 %LS
Auto Mechanic
Sheet Metal Mechanic

Tool & Cutter Grinder
Labor Grade XVii 1662 16.67 16.72 16.77 16.82
Electrician

Maintenance

Labor Grade XVIlI 16.92 16.97 17.02 17.07 17.12
Tool Room Liaison

Labor Grade XIX 17.02  17.07 1712 1747 1722

Tool, Fixiure, & Gauge Maker
Master Maint. Electrician

NOTE: The rates of pay min, through 6 mos. apply only to employees who were hired on or ajter July 14, 1986. Al
other employees start at the 12 month level.
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Skilled Jobs Classifications - Effective July 2, 20071
Labor Grade XV 16.37 1642 16.47 16.52  16.57
Sei-Up Maching Line
Set-Up Plastics
Labor Grade XVI $16.97 $17.02  $17.07 $17.12 $17.47
Auto Machanic
Shest Metal Mechanic
Togl & Cutter Grinder

Labor Grade XVH 1717 17.22 1727 17.32  17.37
Etectrician
Mainienance

Labor Grade XVII 17.47 17.52 17.57 1762 1767
Tool Room Ligison

Labor Grade XIX 17.57 17.62 17.67 1772 W77

Toal, Fixture, & Gauge Maker
Master Maint. Electrician

NOTE: The rates of pay min. through 6 mos. apply only fo employees who wete hived on or after July 14, 1986. All
other employees start at the 12 month level.



TOOL GRINDING TRAINEE
T798 TS89 TI300 1201
Minimum Pay Scale $14.42 $14.97 $15.52 $16.07

90 Days 1457 1512 1567 1622
6 Months 1462 1517 1572 1627
9 Months 1463 15.18 1573 16.28
1 Year 1467 1522 1577 1632

1 Year, 3 Months 1472 1527 15.82 1637
1 Year, 6 Months 1492 1547 1602 1657

3. The trainee will establisk no seniority until he has
completed the eighteen working month training
program and at that time his seniority will reveri back
to the date of hire.

YEARLY INCREASES
Assembly Machining/Plastics
Carry-over $1.29 $1.57

TT98 1599 71300 742/01
Assembly $.25 $25 $25 825
Machining/Plastics  $.29 $29 %29 329

Hourly rated workers shall have the amount of the
yearly increase added to the hourly rate of each employee
and to the wage rates for ach hourly rated classification.

TOOL LIAISON TRAINEE

1. Employeesinset-up, pay grade XVI, will remain at
the same pay rate or greater during training asa Tool
Liaison Trainee.

2. To become a Tool Liaison, employees must first
enter the Tool Liaison Trainee classification for at
least 30 days but not t_?ﬁexceed the following:



5000 hours of on-the-job training (O.J.T.),
30technical school credits (classes determined
by management);

meets or exceeds performance standards (as
determined by management);

noactive warnings in personnel file (all warnings
will be evaluated by the HR Department to
determine ifthey should apply to this agreement)
and

E. the Company reserves the right to grant up to
4840 hours of Q.J.T. and 30 technical school
credits for employees based on previous
education, training, and work experience (to be
evaluated on an individual basis).

v o0 Er

WAGES U798 1599 WO T2/01

Min, Pay Scale $14.72/hr 1527 1582 1637

Six Months 14.94 1549 16.04 1659

One Year 15.16 1571 1626 16.81

Eighteen Mos 15.38 1593 1648 17.03

Two Years -15.60 16.15 16770 17.25
TOP RATE

Prog Comp*  $16.02 1657 17,12 17.67
* (appropriate wage based on service in
classification)

3. Selection Process
A. Must meet all of the following minimum
qualifications o be considered for the tool

liaison trainee position:

II. Company approved tests, must pass average

or above.
. Employee attendance - must have less than
35 hours of unapproved absences during
the past 12 months. {For employees with

T



less than 1 year of service, the hours are
done on a pro-rata basis.)

V. Performance - must not have any active
warnings in personnel file (all warnings
will be evaluated by the HR Department to
determine if they should apply to this
agreement).

B. If candidates meet all the minimum
qualifications of 3.A. above, they are subject to
the following:

II. Seven(7)interview questions approved by
the Company. Each question will be rated
from 0-5 (5 being the better Score).
Questions will range from experience
related to work attitude. Each candidate
willberated by, at least, twa (2) management
representatives (one must be from the HR
Department).

TI. The score of each question will be added
together and the person with the highest
overall score will be awarded the open
trainec position.

IV. Atieindicatesthe candidates’ overallscores
are within 7 points. In the case of a tie,
seniority rules.

V. While this is not our goal, it is understood
that the Company reserves the right to
consider employing new hires for these
positions.

V1. Before any Tool Liaison Trainee candidate
is awarded the position ot is hired, they are
subject to the approval of the Human
Resources Manager.

APPENDIX “C”
Any employee who is a group leader shall be paid ten
cents {.10) per hour over the machine shop set up rate,

78



Any employee who is an assembly set-up/repair shall
be paid ten cents (.10} per hour over the line rate,

APPENDIX “D”

Memorandum of Understanding
July 17, 1998
The parties agree the scheduling of overtime in machining areas
needs to be uniformly administered. To this end, the following
selection procedures will be adhered to when choosing
individuals to work overtime from seniority list “A”™ in the
Machine Shop.

t. First Selection: The employee performing the job.

2. Second Selection: The senior qualified employee in the
classificarion to be worked on the line
being worked.

3. Third Selection: ~ The senior qualified employee from
another classification on the line being
worked.

4. Fourth Selection:  The senior qualified employee in the
classification to be worked from & line
similar to the one being worked.

Adherence to these selection procedures will ensure the correct
scheduling of overtime, and reduce confusion and gricvances
from cvertime.

LOCAL LODGE 1259, NEW HOLSTEIN
INTERNATIONAL OPERATIONS
ASSOCIATION OF TECUMSEH PRODUCTS
MACHINISTS AND NEW HOLSTEIN, W1
AEROSPACEWORKER

rah . 14/
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Memorandum of Understanding
July 17, 1998

This letter is to ¢larify the interpretation of Paragraph 31 of the
contract agreement between New Holstern Operations of
Tecumseh Products Company, and the Local Lodge 1259 of the
International Association of Machinists and Aerospace Work-
ers, concerning the skilled seniority rights of the Apprentices in
the Skilled Trades Classification.

The skilled seniority which an apprentice receive upon comple-
tion of 75% of his/her indentured hours, is for recall and layoff
purposes only. The skilled seniority attained by an apprentice
does not give him/her the right to equalization of overtime
which is computed among journeymen only.

LOCAL LODGE 1259, NEW HOLSTEIN
INTERNATIONAL OPERATIONS
ASSOCIATIONOF TECUMSEH PRODUCTS
MACHINISTS AND NEW HOLSTEIN, WI
AEROSPACE WORKER

80



Memorandum of Understanding
July 17, 1998

It is agreed to by and between the New Holstein Operations of
Tecumseh Products Company, and the Local Lodge 1259 of the
International Association of Machinists and Aerospace Work-
ers, that, during times of 2 major recall, {e.g., additional build
Yine) if it becomes necessary to required to services or special
skills of employees within either specific seniority lists or
within specific classifications prior 1o the actual build up and/
or 1o allow for a smooth build up, the company may recall
employees out of line of seniority and only bypass employees
from different seniority lists for a period not 1o exceed two (2}
working days.

If, for some reason, employees are recalled per this agreement
out of fine of senjority and the subsequent recall is canceled,
employees bypassed who were not recalled will only be eligible
for whatever insurance benefits they would have been eligible
for if they had been normally recalled.

This agreement does not replace or modify or change in any
manner other provisions of the agreement now in force between
New Holstein Operations, Tecumseh Products Company and
Lodge 1259 of International Association of Machinists and
Aerospace Workers AFL-CIO as dated July 17, 1998,

Either party, with five days written notice, may terminate this
agreement.

LOCAL LODGE 1259, NEW HOLSTEIN
INTERNATIONAL OPERATIONS
ASSOCIATION GF TECUMSEH PRODUCTS
MACHINISTS AND NEW HOLSTEIN, W1
AEROSPACEWQRKER

G

A 4/
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Memorandum of Understanding
July 17, 1998
This is an agreement by and between the New Holstein
Operations of Tecumseh Products Company, and the Local
Lodge 1259 of the Internationat Association of Machinists and
Agrospace Workers.

The purpose of this agreement is to address the company’s
decision to machine 4HP crankshafts on the main lightweight
erankshaft line due toinefficiencies and obvious cost reductions.

Tit an attempt to resolve the problems associated with operating
threc separate Lightweight Crankshaft Departments efficiently,
both parties agree the 22B, 22B 4HP, and 8 1/2 to | lines will
be combined as one Lightweight Crankshaft Department. Also,
grievance settlements 3-4-31 and 5-6-18 will be superseded by
this agreement from this date forward, July 17, 1998.

Operations within this department will be consistent with other
departments in the Machine Shop relative to current practices,

Vacations will be determined by seniority in the department as
a whele per para. 80, however, more employees would be
atiowed vacation at the same time, due o the increase aumber
of employees and/for size of the department.

The compaiy and union will attempt to resolve all problems as
they arise. Any problems not reselved would be subject to the
grievance procedure.

LOCAL LODGE i25%, NEW HOLSTEIN
INTERNATIONAL OPERATIONS
ASSOCIATION OF TECUMSEH PRODUCTS
MACHINISTS AND NEW HOLSTEIN, Wi
AEROSPACE WORKER

aran . ts!




Memorandum of Understanding
July 17, 1998

Itis agreed to on this first day of July, 1998, by and between the
New Holstein Operations of Tecumseh Products Company, and
the Local Lodge 1259 of the Intemnational Association of
Machinists and Aerospace Workers, that the attached
descriptions of the two new departments shall become effective
with the signing of this agreement. Unless otherwise specified,
all other provisions of the contract shall apply.

LOCAL LODGE 1259, NEW HOLSTEIN
INTERNATIONAL OPERATIONS
ASSOCIATION OF TECUMSEH PRODUCTS
MACHINISTS AND NEW HOLSTEIN, WI
AEROSPACE WORKER

83



Enduro Group Assembly

The work area to be designated as the “Enduro Group Assem-
bly™ area will consist of operators to be responsible-for all
functions and processes to be performed as required for produc-
tion of the Enduro engine. All operators may be required to
transfer from job station to job stations, as well as knowing how
to completely assemble the engine individually.

The jobs within the “Enduro Group Assembly” are will be
awarded on the basis of the following items:

* Prior work experience

* Work record

+ Engine mechanics abilities

* Plant seniority

* Perscnal interview

Off-site training and/or testing may be required. Final review
and selection(s) wiil be made by the Operations Manager and
the Human Resources Manager.

The imitial job posting will be extended to one week beginning
in mid week. All other provisions of Paragraph 37 shall apply
at this time and for future openings.

The seniority of the operators in the “Enduro Group Assembly™
will be designated as being on the “G™ list, The “G” list will be
considered as a protected seniority list independent of the other
lists. After one year of working in “Enduro Group Assembly,”
seniority of the operators in the group will be based upon total
plant seniority. For those operators in the “Endure Group
Assembly” working less than vue year in the group, seniority
will be based upon job bid acceptance date,

An individual displaced from the “G™ list will, seniority permit-
ting, wansfer to the “B” list classification first, then all other
seniority provisions of the contract shall apply.

The pay rate for employees on the “G” list will be 7/1998
$12.66, 7/1999 $12.95, 7/2000 $13.24, and 7/2001 $13.53 per
hour on a non-incentive basis, inclusive of all current add-ons.
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Flexible Machining Group

The work areato be designated the “Flexibte Machining Group™
willinitially consist of two work cells, one for cylinders and one
for flanges. Atsome future date, a cell may be added for heads.
Operators will be responsible for all functions and processes to
be performed as requited for production. Al operators will be
trained on all functions in the “Flexible Machining Grogp” and
to facilitate production may be assigned as required on an of the
operations in the “Flexible Machining Group.”

Operators in each cell will be completely responsible for all
phases of the production process froat start to finish, to inctude
as fequired

Machine Operations Material Handling
Machine Set-up Other requirements as
Parts Washing necessary to successfully

Pari and Process Inspection  complete the tasks

The jobs within the “Flexible Machining Group” will be awarded
on the basis of the following items:

Machining skills apt. testing Gage and blueprint awareness
Work experience Attendance
Education/training Plant seniority consideration
Personal interview

Final review and selection(s) will be made by the Operations
Manager and the Human Resources Manager.

The initial job posting will be extended (0 one week beginning
in mid week, All other provisions of Paragraph 37 shall apply
at this time and for future openings,

The ten (1 §) working day trial peried upon granting of job bid,
as identified in Paragraph 42 of our current agreement, may be
extended by Management of 15 working days. If it is extended
beyond the ten ([0} working days to 15 working days, and it is
determined that the employee is not able to satisfactorily
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perform the job, the employee will be able to return 1o the job
held before being granted the job, All other provisions of
Paragraph 42 will apply.

For seniority” purposes, the operators in the “Flexible Machin-
ing Group™ will be designated as being on the “F” list. The “F”
list will be considered as a protccted seniority list independent
of the other lists. After one year of working in “Flexible
Machining Group,” seniority of the operators in the group will
be based upon total plant seniority. Less than one working year
in the “Flexible Machining Group," seniority will be based
upon job bid acceptance dare. Beyond this all other seniority
provisions apply.

An individual displaced from the “F list will, senioriiy permit-
ting, transfer to the “A” list classification first, then all other
semiority provisions of the contract shall apply.

The pay raie foremployees on the “F” list will be 7/1998 $13.09,
7/1999 $13.38, 772000 $13.67. and 772001 $13.96 per hour on
a non-incentive basis, inclusive of all current add-ons.

The “Flexible Machining Group” will be restricted to new

products/jobs and will not take away existing work from other
areas.

36



Memorandum of Understanding
July 17, 1998

Consistent with Paragraphs 56, 62 (B) 3., and 64, employees
assigned or agreed to work Saturday overtime on Thursday will
have Saturday counted as part of the three consecutive workdays
or Paragraph 45 (F) effective July 17, 1998,

LOCAL LODGE 1259, NEW HOLSTEIN
INTERNATIONAL OPERATIONS
ASSOCIATION OF TECUMSEH PRODUCTS
MACHINISTS AND NEW HOLSTEIN, WI
AEROSPACE WORKER
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Memoranduem of Understanding
July 17, 1998

If is agreed 1o by ard between the New Holstein Operations of
Tecumseh Products Company, and the Local Lodge 1259 of the
International Association of Machinists and Aerospace Work-
ers, that Saturday overtime for the second shift may begin at
+1:00 a.m. withom aay doubte time premium as would apply
per Paragraph 62 (B) 3.

The purpose of this agreement is to enable the employees to start
Saturday overtime one (1} hour earlier and not incur any
additional cosis te the Company. This agreement addresses
only the one (1} hour period, Saturday 11:00 a.m. through 12:00
p.m. noon ad is not intended 1o reduce the overume liability
beyond this one (1) hour period. Al other overtime provisions
of the contract still apply. This agreement only applies to
emplovees normally working the 4:00 p,m. to 12:30 a.m, shift.

it is further agreed that ejther party may void this agreement
with one (1) week prior written notice,

LOCAL LODGE 1259, NEW HOLSTEIN
INTERNATIONAL OPERATIONS
ASSOCIATION OF TECUMSEH PRODUCTS
MACHINISTS AND NEW HOLSTEIN, W1
AERQSPACEWORKER
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Memorandum of Understanding
July 17, 1998

1. This agreement, a supplement to the present agreement, is
effective as of July 17, 1998, 1t is made and entered into by
ang between the New Holstein Operations of Tecumseh
Products Company, and the Local Ladge 1259 of the
International Association of Machinists and Aerospace
Workers, AFL-CIO.

2. The purpose of this agreement is to permit a change in
scheduled work week in the Flex Machining area (524) as
tequested by the team, withomd having the company incur
any penalties as a result of this change.

3. AH other provisions of the present Labor Agreement shall
apply 10 the above specified employees except as herein
specified which will appiy only to the Flex Machining,
while actively working in Flex Machining (32A).

4. The new schedule will have second shift employees begin a
3:30 pao. - 12:00 a.m. This schedule is designed to give
employeesthe opportunity tocommunicate more effectively,
The Unien or Company, with five days written notice, may
terminate this agreemeant.

LOCAL LODGE 1259, NEW HOLSTEIN
INTERNATIONAL OPERATIONS
ASSOCIATION OF TECUMSEH PRODUCTS
MACHINISTS AND NEW HOLSTEIN, W}
AEROSPACEWORKER
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Memorandum of Understanding
July 17, 1998

Youth Apprenticeship Program

This agreement is made and enteted inte by and between New
Holstein Operations of Tecumseh Products Company,
hereinaftes referred to as the employer and the Local Lodge
12549 of the Interuational Association of Machinists and
Aeraspace Workers, AFL-CIO, hereinafter referred to as the
Union,

WHEREAS, the employer and the Union are pasties to 8
coflective bargaining agreement effective July 17, 1998 and
expiring July 17, 2002.

NOW, THEREFORE in consideration of the mutual interest of
both parties, the emplayer and the Union agree as fallows;

1.

2.

1H

There shal be only one (1) youth apprentice.

The youth apprenticeship program and this agreement shall
be in effect for & twenty-four (24} consecutive month period
beginning on July {7, 1998,

. The youth apprentice”s hours shall be limited to fifteen (§ 53

hours per weck,

. The parties agree, should it be necessiry to reduce hours o

layoff any skilled trades bargaining unit employees, that
prior o reducing bours or laying off any such bargaining unit
employees, the youth apprenticeship will be canceled for the
duration of the reduction in hours or layoff,

. The parties agree, should a youth apprentice upon graduatiomms

from high school become an employee of the employer ——
defined in the Lubor Agreement, that such employee she—=—=
receive no preferential reatment with respect fo job biddi
as ¢ result of any training received as a youth apprentice——
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6. Bither purty can terminate this agreement with 1 iwo {2}
weeks rotice.

LOCAL LODGE 1259, NEW HOLSTEIN
INTERNATIONAL OPERATIONS
ASSOCIATIONOF TECUMSEH PRODUCTS
MACHINISTS AND NEW HOLSTEIN, WI
AEROSPACE WORKER
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Memorandem of Understanding
July 17, 1998

Tt is agreed 1o by and between the New Holstein Operations of
Tecumseh Products Company, and the Local Lodge 1239 of the
Intemational Association of Machinists and Aerospace Work-
ers, that the rates for the Chrome Plater operation will be (02253
per piece for the regular operator and .0 § 946 per piece for the
retief operator. There will no jopger be a double counting of
pieces. Each operator will be paid for pieces produged. This
agreement is consistent with the Arbitration Settlernent of
Grievance 92-34 and any fidure changes must adhere to the
intent of the settlement.

LOCAL LODGE 1259, NEW HOLSTEIN
INTERNATIONAL OPERATIONS
ASSQUIATIONOF TECUMSEH PRODUCTS
MACHINISTS AND NEW HOLSTEIN, Wi

AEROSPACE WORKER
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Memorandum of Understanding
July 17, 1998

. This agreement, a supplement to the present agreement in
effect dated July 17, 1998, is made and entered into by and
between the New Holstein Operations of Tecumseh Products
Company, hereinafter calied the Company, and the Local
Lodge 1259 of the International Association of Machinisis
and Aerospace Workers, hereinafter calied the union on this
first day of July, 1998,

. The purpose of this agreement is to permit a change in the
scheduled work week of the third shift as requested by the
third shift employees, without having the Company incur
any prenium pay penalties as the result of such shiftchange.

. All other provisions of the preseni Labor Agreement shail
apply to the above specified employees except as herein
specified which will apply only to third shifi employees
while actively working on the third shift.

. The regular work week shall be forty (40} hours per week,
cight (8} hours per day, five {5) days per week, Sunday
evening through Friday moming and there shall be specified
starting and guitting time for each employee. This does not
constitute g guarantee by the Company of hours per day o7
per week. The Company may schedule employees to work
reasonable overtime and employees are expected to work
overtime as required unless they furnish arcasonable excuse
for not working.

. For purposes of pay, Sunday’s starting time until Monday's
starting time constitute Monday, etc.. for each day for the
test of the week.

. Overtime rate at time and one-haif the employees” howrly

rate will be paid for the following:

+ All work performed on Saturday which is herein defined
w mean & 24 hours period beginning at the individual
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employee's regular third shift starting time on Friday
evening and ending at the individual emplayee's regular
third shift starting time on Saturday evening following
such Friday.

* All work performed inexcess of eight £8) hours in any one
day or 40 hours in any one week.

* Al work performed by an employee to the beginning of
and aficr the ead of his regularly scheduled shift.

7. Overtime rate at double the empioyee’s hourly rate will be

paid for the following:

= All the work performed on Sunday, which is hereby
defined w mean a 24 howrs period beginning at the
individual employee's regular third shift starting time on
Saturday evening and ending at the individual emplayee’s
regular third shift starting time on Sunday evening
following such Satarday.

Al work performed on the recognized holidays in this
agreement, except where third shift employees are required
to begin work on the eveniag of the holidey in order to be
the siarting shift that week, Such time shall not he
considered as work performed on the recognized holidays
and the Cornpany shall incur ao additioaal expense in the
form of premium pay for holiday work.

All time worked in excess of twelve (123 hours in any
twenty-four {24) hour period. If any employes is required
to work on Saturday as defined in Paragragh 6, Section 1
of thisamendment. the Company shall notify theemployee
that he wili be required to work on Saturday at the end of
his snift on Thursday, as defined in Paragraph 4 of this
amendmert, if reasonably possible, but in no event later
than noon on the Friday, as defined in Paragraph 4 of this
amendment, preceding such Saturday.

»

. This agreement shall be on a trial basis for up ta six (6}
months. Either party, with iwo weeks notice, may terminate
this agreement. This agreement wilt be reviewed on at least
six {6) month intervals for extension.
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INTERNATIONAL
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MACHINISTS AND
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