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To: David C. Childs A-76comments/OMB/EOP@EOP

cc:
Subject: OMB Circular No. A-76 Revision

M. David Childs

O fice of Federal Procurenent Policy
O fice of Managenent and Budget

725 17th Street, NwW

NEOB Room 9013

Washi ngton, DC 20503

Dear M. Childs,

Bl FMA | nternational supports the A-76 revisions opening up jobs to
al |l businesses and helping to elimnate unfair government
conpetition. Under the proposed changes, entrepreneurs and workers
wi || have new opportunities to seek work previously unavailable to
the private sector.

The presunption that all activities are "presuned to be comercial "
rei nforces and supports the | ongstandi ng policy of both Denocrat and
Republ i can Adninistrations to rely on the private sector for goods
and services.

Bringing the tine frames for conducting public-private conpetitions
into line with standard procurenents is very reasonable and we
support the revision that states that a "standard conpetition shal
not exceed 12 nonths."

We al so support the provisions that elimnate unfair conpetition
under Agency-to-Agency arrangenments. These provisions woul d
elimnate the current practice that pernmts Federal agencies to
obtain comrerci al work non-conpetitively from other Federal agenci es,
and for state and | ocal governnent.

As you know, BIFMA has |ong sought reform Federal Prison Industries,
Inc. within the Bureau of Prisons which has historically operated

out side of the standard procurenment process. W have done so with the
belief that the ability for all parties to conpete on a fair and

| evel playing fieldis only fair and is in the best interest of the

t axpayer, businesses, and the end custonmer. W believe the revisions
to Gircular A-76 nove in that direction

Si ncerely,

Brad M| 1| er
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Bl FMA | nt er nati onal
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