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INTRODUCTION

What are the characteristics of professional development that improve teaching practice?
This report addresses that question, using data from the National Evaluation of the Eisenhower
Professional Development Program. The Eisenhower program is part of the federal government’s
efforts to support education reform based on high standards. The success of standards-based reforms
depends on teachers’ ability to foster both basic knowledge and advanced thinking and problem
solving among their students (L oucks-Horsley, Hewson, Love, & Stiles, 1998; National Commission
on Teaching & America’s Future, 1996), and such effective practices require teachers to have a deep
understanding of the content they teach (Ma, 1999). Professional development is considered an
essential mechanism for deepening teachers content knowledge and developing their teaching
abilities. Asaresult, it is acornerstone of systemic reform efforts designed to increase teachers
capacity to teach to high standards (Smith & O’ Day, 1991).

The Eisenhower Professional Development Program, Title Il of the Elementary and
Secondary Education Act (ESEA), is the federal government’s largest investment that is solely
focused on developing the knowledge and skills of classroom teachers. The program is a primary
means for helping schools and school districts across the nation meet the U.S. Department of
Education’s objective of ensuring that a “talented and dedicated teacher isin every classroom in
America’ (U.S. Department of Education, 1999c). Part B of the program, with a FY 2000
appropriation of $335 million, provides funds through state education agencies (SEAS) to school
districts and through state agencies for higher education (SAHES) to institutions of higher education
and nonprofit organizations (SAHE grantees). These funds primarily support professional
development in mathematics and science, but also in other content areas. The goal of the Eisenhower
Professional Development Program is to support professional development experiences for teachers
that enhance classroom teaching and, ultimately, improve student learning.

This report focuses on the effects of professional development on improving classroom
teaching practice.* Using a purposefully selected sample of teachers in 30 schools, in 10 districts, in
5 states, we examine the quality of teachers' professional development in Eisenhower and other
professional development activities and its effects on changing teaching practice in mathematics and
science from 1996-1999.

Thisisthe third in a series of reports based on a multiyear evaluation of the Eisenhower
Program, conducted by the American Institutes for Research (AIR) under contract with the U.S.
Department of Education’s Planning and Evaluation Service.? The national Evaluation of the

L In this report, we use the termsteaching practice, classroom practice, classroominstruction, and instruction
interchangeably.

2 Thefirst report was based on six exploratory case studies of school districts conducted at the beginning of the
evaluation, in the spring of 1997. See The Eisenhower Professional Development Program: Emerging Themes from
Six Districts, by B. F. Birman, A. L. Reeve, and C. L. Sattler, 1998, Washington, DC: U.S. Department of
Education. The purpose of that report was to obtain an initial description of the Eisenhower program and the issues
that it faced in different local contexts. The second report described the status of the program on several
dimensions, such as features of quality and management and implementation; the report also linked these
dimensions to characteristics of the professional development and to teachers’ self-reported outcomes. It was based
primarily on data from three national probability samples: (1) district Eisenhower coordinators, (2) Eisenhower
project directorsin SAHE grantees (i.e., the institutions of higher education and nonprofit organizations supported
through the SAHE component of the program), and (3) teachers participating in Eisenhower-assisted professional




Eisenhower Program, begun in 1996, includes three strands of data collection, each with unique
strengths:

(1) The National Profile, which collected data from national probability samples of district
Eisenhower coordinators, SAHE-grantee project directors, and teachers who participated
in Eisenhower-assisted professional development (i.e., activities sponsored in full or in
part by Eisenhower funds). This component of the evaluation provided data that are
generalizable to all districts receiving Eisenhower funds, all teachers who participate in
Eisenhower-assisted professional development, and all SAHE-grantee projects.

(2) The Case Studies, which provided detailed information about how the Eisenhower
program operates in 10 schools districts—two school districts in each of five states:
Kentucky, New Y ork, Ohio, Texas, and Washington. Data from this component
provided a detailed context for interpreting the quantitative findings.

(3) The Longitudinal Sudy of Teacher Change, which surveyed all mathematics and science
teachers in 30 schools—three schools (one elementary, one middle and one high school)
in each of the 10 case-study districts—at three points in time.® These data alow us to
examine teachers' professional development and teaching practice over time.

This report draws on the survey data from our Longitudinal Study of Teacher Change
(LSTC) and augments the results from our earlier work based on the National Profile and Case
Studies. Although the National Eisenhower Evaluation as a whole was designed to focus on several
research questions addressing the type and quality of Eisenhower activities, who participates in them,
how they fit into other reform efforts, and how they are managed and implemented, this report
focuses on one particular research question:

Do teachers experiencesin Eisenhower-assisted professional development
activities, in the context of other professional development activities, contribute
to changesin teaching practice?

The LSTC was not based on a national sample; it was a purposefully selected sample of
teachers in 30 schools, in 10 districts, in 5 states. The LSTC examined the quality of teachers
professional development in Eisenhower and other professional development activities and the
effects of professional development on changing teaching practice in mathematics and science from
1996 to 1999.

Exhibit 1 illustrates the conceptual framework for the entire national evaluation and
highlights where the Longitudinal Study of Teacher Change fits into the overall study. Starting with
the box on the far right, we show that improving teaching practice is the goal of the Eisenhower
legislation. From the next box on the left, we see that teacher experiences in Eisenhower-assisted
professional development activities are intended to improve teaching practice. The quality of the
activities that districts and SAHE grantees make available, and the ways that districts and SAHE

development (i.e., professional development that was sponsored, at least in part, by Eisenhower funds). In addition,
the second report drew on data from 10 in-depth case studiesin five states. See Designing Effective Professional
Development: Lessons fromthe Eisenhower Program by M. Garet, B. Birman, A. Porter, L. Desimone, and R.
Herman, R. with K. Suk Y oon, 1999, Washington, DC: U.S. Department of Education.

3 The Longitudinal Study of Teacher Change also included interviews and classroom observations of teachersin the
30 schools. Results of these data are reported in Garet et al., (1999).




grantees select teachers to participate, in turn influence teacher experiences in Eisenhower-assisted
professional development. We hypothesized that the overall quality of Eisenhower-assisted activities
is shaped by the degree of integration of the Eisenhower-assisted activities with other professional
development and systemic reform efforts, as well as by how districts and SAHE grantees plan and
evaluate Eisenhower-funded activities. This report describes the part of the evaluation that focuses
on classroom teaching practice.

EXHIBIT 1

Conceptual Framework for the National Evaluation of the Eisenhower Professional
Development Program

Context for Eisenhower -assisted Activities
(District Size and Poverty; SAHE-grantee Features)

District and SAHE-
grantee M anagement of
Eisenhower-assisted
Activities

Building a Vision:
Alignment and
Coordination

Implementation:
Continuous Improvement
and Planning

* k ok *

Source: Nationd Profile
(District Coordinator and
SAHE-grantee Interviews)
and Case Studies

District and SAHE-
grantee “ Portfolios’ of
Eisenhower-assisted
Professional Devel opment
Activities

Portfolio Features

Teacher Recruitment
and Selection

* *x * %

Source: National Profile
(District Coordinator and
SAHE-grantee Interviews)
and Case Studies

Teacher Experiencesin
Eisenhower-assisted
Professional Devel opment

* k% kx %
Sour ce: National Profile

(Teacher Activity Survey)
and Case Studies

Teaching Practice
* k Kk %
Source: Longitudinal
Study of Teacher

Change and Case Studies

To describe the results of our Longitudinal Study of Teacher Change, we divide our analysis
and reporting into five sections. First, we summarize the results from our national study and describe
the design of the Longitudinal Study of Teacher Change and the way it builds on our national
findings. Second, we describe the quality of professional development experienced by teachersin
our longitudinal sample. Third, we explore the effects of professional development on teaching
practice. Fourth, we examine trends in teaching practice and discuss how they inform our findings
on the effectiveness of professional development in changing teachers’ instruction. The fifth and last
section of the report summarizes our results and suggests implications for the Eisenhower and other
professional development programs to increase their effectiveness in fostering teacher change.




SECTION |

The Study of Professional Development and Teacher Change:
Building on National, Cross-Sectional Findings
with Longitudinal Data

Over the past decade, a large body of literature has emerged on professional development,
teacher learning, and teacher change.* The research literature contains a mix of large- and small-
scale studies, including intensive case studies of classroom teaching, evaluations of programs
designed to improve teaching and learning, and surveys of teachers about their preservice preparation
and in-service professional development experiences.” In addition, there is a considerable amount of
literature describing “best practices’ in professional development, drawing on expert experiences
(e.g., Loucks-Horsley et al., 1998). Despite the amount of literature, however, relatively little
systematic research has been conducted on the effects of professional development on improving
teaching or on improving student outcomes.

Although relatively little research has been conducted on the effects of alternative forms of
professional development, the research that has been conducted, along with the experience of expert
practitioners, provides some preliminary guidance about the characteristics of high-quality
professional development. Characteristics of professional development that are identified as “high
quality” or “effective” include a focus on content; in-depth, active learning opportunities; links to
high standards, opportunities for teachers to engage in leadership roles; extended duration; and the
collective participation of groups of teachers from the same school, grade, or department. (See, in
particular, Garet et a., 1999; Hiebert, 1999; Loucks-Horsley et al., 1998; U.S. Department of
Education, 1999b.)

Although lists of characteristics such as these commonly appear in the literature on effective
professional development, there is little direct evidence on the extent to which these characteristics
are related to better teaching and increased student achievement. Some studies conducted over the
past decade suggest that professional development experiences that share all or most of these
characteristics can have a substantial, positive influence on teachers' classroom practice and student
achievement.® Several recent studies have begun to examine the relative importance of specific
dimensions or characteristics of professional development. For example, a number of recent studies

“ See Richardson & Placier (in press) for acomprehensive review of the literature on teacher learning and
E)rofessi onal development.

See, for example, Cohen (1990) for an intensive case study of change in mathematics teaching; Carey and
Frechtling (1997) for a program evaluation of exemplary professional activitiesin science; and U.S. Department of
Education (1999a) for a national survey of teachers focused on teacher preparation and qualifications.
® See, for example, Fennemaet al. (1996), an experimental study examining the effects of Cognitively Guided
Instruction, an intervention in elementary school mathematics, Wilson and Ball (1991), an intensive case study of
two teachers who participated in the Summer Math program; and Cohen and Hill (1998), which describes the
relationship between participation in professional development, teaching practice, and student achievement, using
survey datafrom California. See Kennedy (1998) for areview of available randomized studies examining the
effects of teacher professional development on student achievement in mathematics and science. See Shields,
Marsh, and Adelman (1998) for arecent examination of the effects of the National Science Foundation (NSF)
Statewide Systemic Initiatives (SSIs) on classroom practice in mathematics and science; and Weiss, Montgomery,
Ridgway, and Bond (1998) for an examination of the effects of the NSF Local Systemic Change (L SC) initiatives.




suggest that the intensity and duration of professional development is related to the degree of teacher
change (Shields, Marsh, & Adelman, 1998; Weiss, Montgomery, Ridgway, and Bond 1998).
Furthermore, there is some indication that professional development that focuses on specific
mathematics and science content and the ways students learn such content is especially helpful,
particularly for instruction designed to improve students’ conceptual understanding (Cohen & Hill,
1998; Fennema et al., 1996). However, few studies have explicitly compared the effects of different
forms of professional development on teaching and learning. ” Further, most studies of professional
development have not examined its effects on a national scale.

Given the need for new, systematic research on the effectiveness of alternative strategies for
professional development, we designed our eval uation of the Eisenhower Professional Development
Program to enable us to examine the relationship between professional development and change in
teaching practice in both a cross-sectional, national probability sample of teachers and a smaller,
longitudinal sample of teachers. The Eisenhower program can then be evaluated in terms of the
frequency with which program funds are used to provide professional development with features
found to be effective. The results from our national sample of teachers are described in detail in our
second-year report, Designing Effective Professional Development: Lessons from the Eisenhower
Program (Garet et al., 1999). Below we summarize these results and explain how they serve as the
foundation for our longitudinal study of teachers.

What We Know About Eisenhower Professional Development and
Teacher Outcomes: Lessonsfrom Our National Data

The Longitudinal Study of Teacher Change is designed to build on the national, cross-
sectional data that we examined in detail in our second-year report. In Garet et a. (1999), we
described results from our Teacher Activity Survey, a mail survey of a national probability sample of
1,027 teachers who participated in 657 Eisenhower-assisted activities during the 1997—98 school
year.2 We used the survey of teachers' professional development activities to assess the effectiveness
of Eisenhower-assisted activities, examine the quality of Eisenhower-assisted activities, and assess
the strength of the relationships between features of the activities in which teachers participated and
teachers' self-reported outcomes.

To measure the quality of Eisenhower-assisted activities, we integrated and operationalized
the ideas in the literature on “best practices’ in professional development. We focused on three
“structural features,” or characteristics of the structure of a professional development activity. These
structural features include the form or organization of the activity—that is, whether the activity is
organized as areform type, such as a study group, teacher network, mentoring relationship,
committee or task force, internship, individual research project, or teacher research center, in contrast
to atraditional workshop, course, or conference; the duration of the activity, including the total
number of contact hours that participants are expected to spend in the activity, as well as the span of
time over which the activity takes place; and the degree to which the activity emphasizes the

" Kennedy (1998) and Cohen and Hill (1998) are among the few examples of studies that compare the relative
effectiveness of different forms of professional development. Both studies conclude that professional development
focused on the teaching and learning of specific mathematics and science content is more effective than more
general professional development.

8 The mail survey of teachers represents aresponse rate of 72 percent of sampled teachers. Details regarding
sampling design and methodology are provided in Garet et al., 1999.




collective participation of groups of teachers from the same school, department, or grade level, as
opposed to the participation of individual teachers from many schools.

In addition to these structural features, we focused on three “core features’ or characteristics
of the substance of the professional development experience itself: the extent to which the activity
offers opportunities for active lear ning—that is, opportunities for teachers to become actively
engaged in the meaningful analysis of teaching and learning, for example, by reviewing student work
or obtaining feedback on their teaching; the degree to which the activity promotes coherence in
teachers' professional development, by incorporating experiences that are consistent with teachers
goals, aligned with state standards and assessments, and encourage continuing professional
communication among teachers; and the degree to which the activity has a content focus—that is,
the degree to which the activity is focused on improving and deepening teachers’ content knowledge
in mathematics and science.

Wefound that the six key features of high-quality professional development led to
increasesin teachers' self-reported knowledge and skills and changesin teaching
practice: threestructural features (characteristics of the structure of the activity)—
reform type, duration, and collective participation— and three cor e featur es
(characteristics of the substance of the activity)—active lear ning, coherence, and
content focus.

Our national data allowed us to examine how these features of professional development
operate to affect teacher outcomes. We used a statistical technique, ordinary least squares regression
(OLYS), to estimate a formal causal model, which showed that the structural features of professional
development activities influenced the core features of the activities and that the core features, in turn,
influenced how successful the experience was in increasing teacher-reported growth in knowledge
and skills and changes in teaching practice. For example, as Exhibit 2 shows, activities of longer
duration tended to place more emphasis on deepening teachers’ content knowledge, provide more
opportunities for teachers to engage in active learning experiences, and provide activities that are
more coherent. Similarly, activities with greater collective participation of teachers also tended to
place more emphasis on content, provide more opportunities for active learning, and offered more
coherent professional development than other activities. In turn, professional development that was
content-focused and coherent and had active learning was more successful in improving teacher
knowledge and €liciting changes in teachers classroom practices.

The features of high-quality professional development identified in our national data, while
consistent with ideas articulated in the Eisenhower legislation, deepen and extend those ideas by
providing details about what makes professional development effective. For example, the
Eisenhower legislation promotes professional development that is linked to other reform efforts in a
coherent, systematic way. The results from our national data show the effectiveness of specific
dimensions of coherence, such as discussing professional development experiences with colleagues,
and participating in follow-up activities that build on previous activities.

Further, with our national data from district Eisenhower coordinators, we found significant
differences between districts in the quality of professional development they provide. We found
these differences both in the features of the activities provided—such as active learning, collective
participation, and the span of time over which the activities extend—and in district management
strategies, including alignment with standards and assessments, frequency of co-funded projects, and
a commitment to continuous improvement. Generally, we found that larger districts are more likely




to provide high-quality professional development than are smaller districts. (See Garet et al., 1999,
for more details on these findings.)

EXHIBIT 2

The Relationship Between Features of
Professional Development and Teacher Outcomes

Sponsor ship Structural Features Core Features Outcomes
T~~.08
NI
15 )
(SAHE Grantee Content
vs. Digtrict) =~ 2 Knowledge
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The Purpose and Design of the Longitudinal Study of Teacher Change

Our confidence in these results is strong, given that the data are from a national probability
sample. And although the data are based on teacher self-reports, we have confidence in the validity
of the data because we did not ask teachers to judge the characteristics of the activities that
influenced their effectiveness; instead we asked teachers to describe the characteristics of the
activities they experienced, and we asked them whether the activities had an effect on their
knowledge, skills, and classroom practice. Then, through data analysis techniques (e.g., ordinary
least squares (OLS) regression), we identified characteristics that were associated with the
effectiveness of the activities. Because teachers were not asked to judge the quality of the
professional development in which they participated, the study minimizes self-report bias (e.g.,
Mullens & Gayler, 1999, Mullens, 1998). In addition, the substantial variation in the responses that
teachers and district administrators provided to these behavioral items, as well as the consistency in
teacher and district administrator responses, provides support for the validity of the data.




Although these data showed significant relationships between professional development and
changes in teaching practice, the data are cross-sectional (i.e., they were collected at only one point
intime). A stronger method of attributing changes in teaching practice to professional development
experiences is to gather longitudinal data on teaching practice and experiences in professional
development. The Longitudinal Study of Teacher Change was designed to build on these findings
from our national, cross-sectional data. With longitudinal data, we can add to our knowledge drawn
from the national data. The longitudinal data enable us to document teaching practice before and
after aprofessional development activity and to examine the extent to which changes in teaching
practice can be attributed to participation in the professional development activity.

The purpose of the Longitudinal Study of Teacher Change is to examine the effects of
Eisenhower-assisted and other professional development on teaching practice in mathematics and
science. We do not hypothesize, and so do not test, direct effects of professional development on
student achievement; rather, we examine the direct effects of professional development on teachers
instruction. In the LSTC, we use detailed measures of teaching practice that we collected by
surveying teachers at three pointsin time: the fall of 1997, the spring of 1998, and the spring of
1999. Although our study does not measure the effects of professional development on student
achievement directly, the measures of teaching practice that we use have been associated with gains
in student achievement. (We discuss the measures in more detail in Section |11 of this report.)

The Sample of Schools

We expected systematic differences in results by school level, so we chose one elementary
school, one middle school, and one high school in each of the 10 districts we studied to allow the
analysis of results by school level. Further, by design, the sample of 30 schools in the Longitudinal
Study of Teacher Change is disproportionately high-poverty—217 of the sample schools, or 57
percent, are high-poverty; nationwide, 25 percent of schools are high-poverty (defined as 50 percent
or more students eligible for free lunch).’ This feature of the sample is useful in an evaluation of the
Eisenhower program because the program targets teachers in high-poverty schools.

In addition, we sought schools in which teachers were likely to participate in Eisenhower-
assisted activities over the 1997-98 school year, the year in which we conducted site visitsto all 30
schools. 1 We selected states, districts, and schools in the sample that had adopted diverse
approaches to professional development in addition to traditional workshops and conferences. |f
such professional development is more effective than traditional approaches, then the teachers
instruction in the sample schools might be better than that of the average teacher. A few of the 30
schools experienced achievement gains in 4" and 8" grade mathematics during the study period
(1996—99), some experienced a decline in scores, and others remained at the same level. (See
Appendixlﬁ for alist of the 4" and 8" grade achievement scores for 1996—-99 for each of the 30
schools).

® We used poverty data from the Common Core of Data (CCD).

0 As part of our site visitsto the 30 case study schools, we conducted one-time classroom observations of two
teachersin each school—usually one mathematics teacher and one science teacher. In conjunction with the
observations, we conducted a brief pre-observation interview and a somewhat longer post-observation interview
with each of the 60 teachers we observed. The results of these observations are discussed in Garet et al., 1999.
1 The achievement datawere collected from existing data at the sites. Scores were not always available for 4"
and/or 8" grade for every ¥ear Where 4™ and/or 8" grade scores are not available, we provide the scores for the
grades closest to 4" and 8" grade.




In sum, the longitudinal sample was selected to maximize the opportunity to investigate
important differences in approaches to professional development using Eisenhower funds. The
sample is not nationally representative, but neither is it extremely unusual. It allows an exploratory,
in-depth examination of the characteristics of professional development that foster teacher change.
Our longitudinal data complement our earlier nationally representative data. The national data
documented the frequency with which Eisenhower professional development has specific
characteristics, and our longitudinal data allow us to look at the effectiveness of these specific
characteristics over time.

The Sample of Teachers

We surveyed all the teachers who taught mathematics and science in each of the 30 schools
in the sample (i.e., all of the elementary-school teachers, and the middle and high school teachers
who teach mathematics and/or science classes). We focus on mathematics and science teachers
because they are the primary participants in Eisenhower-assisted activities. In elementary schools,
we randomly administered mathematics surveys to half the teachers and administered science
surveys to the other half. The three waves of the survey provide data pertaining to the 1996-97,
1997-98, and 1998-99 school years.

Description of the sample. Four hundred thirty (430) teachers responded to the 199697
survey; 429 teachers responded to the 1997-98 survey; and 452 teachers responded to the 1998-99
survey. ? (See Appendix B for a complete discussion of the response rates.) Some teachers who
responded did not teach mathematics or science during the 199697, 1997—98, or 1998-99 school
year, either because they were not employed as teachers in one or more of these years or because
they taught other subjects, and thus they are not included in the analyses of classroom teaching. In
addition, we excluded some teachers from particular analyses because they did not complete a
minimum necessary set of items on the survey. For most analyses, we rely on the sample of 287
teachers who responded to all three waves of the survey. For some analyses (those focusing only on
professional development experiences), we rely on a sample of 318 teachers who responded to at
least the second and third waves. And for some analyses, we restrict the dataset to teachers who
taught the same course in each of the three years of the study (n=207). The response rate for the first
wave was 75 percent; for the second wave, it was 74 percent; and for the final wave in 1998, 75
percent. (See Appendix B for more details on sample sizes and response rates.)*®

The sample is 74 percent female and 18 percent minority. Ninety-three percent of the sample
are certified teachers. Twelve percent of mathematics teachers and 18 percent of science teachersin
the sample are novice teachers, or teachers who have taught the surveyed subject for three or fewer
years.™ (See Appendix B for a more complete description of the sampling, response rates, design,
and methodology.)

12 The response rate of high school teachers was higher than those of elementary and middle school teachers,
perhaps because principals and department chairsin high school were more involved in administering the survey.
13 We compared responses from teachers who responded only to wave one, teachers who responded to waves two
and three, and teachers who responded to all three waves and found no significant differences insgender, teaching
experience, certification, poverty, and all of our measures of teaching practice. The one significant difference we
found was that teachers who responded to wave one only were overrepresented in high-poverty schools, compared
with those who participated in all three waves.

14 We asked teachers about personal background information, such as gender and years of experience, only in the
baseline wave of the survey.




The datain this report are unique in that they provide detailed information on teaching
practice and professional development over a three-year period for all teachers of mathematics and
science in a school. These data enabled us to analyze rel ationships between teachers' professional
development experiences and classroom practice, while controlling for prior differences in their
classroom practice.

To set the context for examining the effects of professional development on instruction, in
the next section we describe the professional development experienced by teachersin our

longitudinal study.
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SECTION Il

Teacher Participation in Professional Development

The effectiveness of professional development depends to a large extent on its characteristics
and quality (e.g., Cohen & Hill, 1998; Garet et a., 1999; Kennedy, 1998). Therefore, before we turn
to assessing the effectiveness of professional development, we describe the professional development
experiences of teachers in our longitudinal sample. We first describe our methods and measures and
benchmark the quality of the professional development experienced by teachers in our longitudinal
sample by comparing it with the professional development experienced by teachersin our national
sample. We then describe our findings on the continuity of teachers’ professional development from
one year to the next.

Our examination of the means (averages) and standard deviations (a measure of variation) for
several features of quality of the professional development activity showed a great deal of variation
in professional development experiences among teachers in our longitudinal sample. Thisis
consistent with our national data. Further, our longitudinal data enabled us to examine why the
quality of teachers professiona development varied. We examined whether the variation was due to
differences between teachers subjects and school levels (i.e., mathematics vs. science, and elementary vs.
middle vs. high school); differences between teachers in the same school; differences between schools;
and differences in the average quality of professiona development between one year and the next. We
found the following:

Teachersin the same school appear to have quite different professional development
experiences.

Thereisagreat deal of variation in the professional development that individual
teachers experience from one year to the next.

Thereis more consistency in the core features of teachers' professional development
experiences—active learning, coherence, and content focus—than in the structural
features—reform type, duration, and collective participation.

Below we describe these results in more detail.

How We Describe Professional Development and M easur e Its Quality

Identifying and describing a professional development activity is complex. Teachers
experience many different types of professional development throughout their careers, both
preservice and in-service, which serve a variety of purposes. Further, the quality of professional
development can be described on many dimensions. In this section, we explain the instructions we
gave teachersto identify the professional development activity on which to report, and we describe
the dimensions on which we base our measures of quality.

Choosing a Professional Development Activity to Describe

In waves two and three of the survey (pertaining to the 1997-98 and 1998-99 school years),
we asked teachers to describe the professional development activities in which they had participated.
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For example, in the third wave, we asked teachers who received the mathematics form of the survey
to “report all mathematics-related professional development you participated in over the previous
year, including the summer of 1998 and the 1998—-99 school year.” We then asked them to choose
one of the activities to describe in the following manner:

If one of the organized professional development experiences you participated in was
particularly helpful to the class you reported [on earlier], please pick that activity. If
not, pick any organized professiona development activity. You may choose an
activity that began before the summer of 1998, if you continued to participate in that
activity during the summer of 1998 or the 1998-99 school year. In answering
guestions about the activity you have chosen, please include all components of the
activity, even if they occurred at different times during the year. (For example, if you
attended a summer institute with follow-up activities during the school year, include
both the summer institute and the follow-up activities in your answers.)

Thus, the activity reported on in many cases was hot atypical professional development
activity, but one that teachers thought was the most helpful to them.*

Some teachers did not participate in any mathematics or science professional development in
1997-98 or 1998-99. The percentage of teachers who did not participate in any science professional
development in 199798, for example, ranged from less than 7 percent for high school teachers to
nearly 25 percent for elementary teachers (See Appendix C).*°

Measuring Features of Quality

On the basis of findings from our national data, we use six key features to describe the
quality of professional development—reform vs. traditional, duration (time span and contact hours),
collective participation, active learning, coherence, and content focus. Below we describe how we
measured and scaled each of these dimensions of professional development.*’

Reform vs. traditional. On the Longitudinal Teacher Survey (LTS), we asked teachers to
describe the type of activity on which they were reporting, using eight categories. We classified
three types of activities as traditional in form: (1) within-district workshops or conferences, (2)
courses for college credit, and (3) out-of-district workshops or conferences. We classified the
remaining five types of activities as reform activities: (1) teacher study groups, (2) teacher
collaboratives, networks, or committees, (3) mentoring, (4) internships, and (5) resource centers.®

Contact hours. We asked teachers the total number of contact hours that they spent in the
professional development activity, including all components of the activity that were held during a
one-year period. The measure is a continuous variable indicating the number of contact hours the
teachers spent in the activity on which the teacher reported.

15 We did not ask teachers the total number of professional development activitiesin which they participated during
the year; we did, however, ask them the number of types of professional development activitiesin which they
participated, as well as the number of hours spent on each type.

16 \We excluded from our analyses teachers who did not participate in professional development.

Y These scales are identical to the scales used in the analysis of our national data.

18 The survey included afinal category, “other organized forms of professional development,” and asked the teacher
to describe the form. We reclassified all responses into one of the eight forms.
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Time span. In addition to asking about the hours of professional development provided, we
asked about the span of the activity, or the period of time in days, weeks, months, or years over
which the activity was spread. The nine options were (1) less than a day, (2) one day, (3) two to four
days, (4) aweek, (5) amonth, (6) 2 to 5 months, (7) 6 to 9 months, (8) 10 to 12 months, and (9) more
than ayear. The composite for time span was coded on a 9--point scale, where 1=less than a day and
9=more than a year.

Collective participation. We asked each teacher in our longitudina sample to indicate
whether the activity in which the teacher participated was designed for all teachers in a school or set
of schools or al teachers in the teacher’s department or grade level.** We combined and averaged
responses to these two questions to create an index of the extent to which the activity provided
opportunities for collective participation. We coded the scale as 0=not collective, 1=somewhat
collective, and 2=collective.

Active learning. To measure active learning, our survey included four items to measure
opportunities for observing and being observed teaching; five items that measured planning for
classroom implementation; four questions that focused on reviewing student work; and five items
that asked questions about presenting, leading, and writing. % Since simply summing the 18 types of
active learning opportunities would give more weight to planning and presenting/writing than to
observing and reviewing student work, in computing the index, we weighted each of the four items
pertaining to observation and the four items pertaining to student work by 1.25. This produced an
index from O (no opportunities were provided for active learning) to 20 (all types of active learning
were provided).

Coherence. We measured three dimensions of coherence. First, we asked each teacher to
report the extent to which the activity the teacher attended was consistent with the teacher’s goals for
professional development, was based explicitly on what the teacher had learned in earlier
professional development experiences, and followed up with activities that built on what the teacher
learned in the professional development activity. Second, we asked each teacher to indicate the
extent to which the activity was aligned with state or district standards and curriculum frameworks
and with state and district assessments. Third, we asked teachers whether they had discussed what
they learned with other teachers in their school or department who did not attend the activity;

19 Teachers were also given the following options: teachers asindividuals; teachers as representatives of their
departments, grade level, or schools; and other configurations. Teachers could check all that applied.

20 The observation questions asked (1) whether the teacher received coaching or mentoring in the classroom as part
of the Eisenhower-assisted activity; (2) whether the teacher’ s teaching was observed by the activity |eader(s) and
feedback was provided; (3) whether the teacher’ s teaching was observed by other participants and feedback was
provided; and (4) whether the activity was evaluated inpart on the basis of an observation of the teacher’s
classroom. The classroom implementation questions asked whether, as part of the activity in which the teacher
participated, the teacher (1) practiced under simulated conditions, with feedback; (2) met formally with other
activity participants to discuss classroom implementation; (3) communicated with the leader(s) of the activity
concerning classroom implementation; (4) met informally with other participants to discuss classroom
implementation; and (5) developed curriculaor lesson plans that other participants or the activity leader reviewed.
The questions pertaining to reviewing student work were (1) whether the teacher reviewed student work or scored
assessments as part of the activity; (2) whether work completed by students in the teacher’ s classroom was reviewed
by other activity participants or (3) the activity leader; and (4) whether student outcomes were examined as part of
an evaluation of the activity. The questions for presenting, leading, and writing were whether, as part of the activity,
the teacher (1) gave alecture or presentation; (2) conducted a demonstration of alesson, unit, or skill; (3) led a
whole-group discussion; (4) led a small-group discussion; or (5) wrote a paper, report, or plan.




whether they had discussed or shared what they learned with administrators (e.g., the principal or the
department chair); and whether they had communicated, outside of formal meetings held as part of
the activity, with participants in the activity who teach in other schools. Because there are three
items for the first and third of these dimensions, and only two items for the second dimension, we
weighted the items for the second dimension by 1.5. This produced a scale from O (the activity did
not include any of the types of coherence that we measured) to 9 (the activity provided all of the
forms of coherence that we measured).

Content focus. To examine the content focus of teachers' activities, we asked each teacher
to indicate the degree of emphasis the activity gave to deepening content knowledge in mathematics
and science, the extent to which the activity emphasized how students learn specific content, and the
extent to which it focused on methods of teaching specific content. To measure this, we used a 3-
point scale, where 0=no emphasis, 1= minor emphasis, and 2=major emphasis.

Characteristics of Teachers Professional Development in
Our Longitudinal Study

Eisenhower Sponsor ship

To set the context for examining the effects of professional development, we first describe
the type and quality of professional development that teachers in our longitudinal sample
experienced. We describe activities on the following dimensions: (1) the extent to which the
activities were funded by the Eisenhower program, (2) the differences between activities funded by
Eisenhower and those funded by other sources, and (3) the differences in the quality of activities
experienced by our longitudinal sample versus our national sample.

Teachers generally do not know the funding source of the activities in which they participate.
Therefore, to determine whether activities were funded by the Eisenhower program, we used a three-
step process. First, using the case-study reports written for each of the 30 schools in the study, we
identified the list of professional development activities supported by Eisenhower funds during the
1997-98 school year. Second, we asked the teacher to write the name of the activity the teacher
chose to describe on the survey. Specifically, we asked teachers to “ please describe the activity in
one or two sentences. Include the name or title of the activity (for example, the name of the
workshop or title of the course attended).” Third, we matched activities that teachers named with
activities listed in the case studies. There was some ambiguity in the matching process, since the
Eisenhower coordinators and teachers sometimes used different terminology and descriptions of the
professional development activities. Further, while we were able to identify which activities were
supported through the district component of the Eisenhower program, we could not determine which
activities were supported through the SAHE component of the program.

Using this process, we determined that 21 to 28 percent of the professional development
activities described by teachers in our longitudinal sample were funded by the district components of
the Eisenhower Professional Development Program in 1997-98. The conservative estimate of 21
percent includes only those activities for which there were clear matches on both lists; 28 percent isa
more liberal estimate and includes activities that were probably funded by Eisenhower, but for which
making an exact match was not possible.
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Comparison of Eisenhower-Funded and Non-Eisenhower-Funded Activities
in the Longitudinal Sample

To examine whether Eisenhower funding made a difference in the quality of the activitiesin
which our longitudinal sample of teachers participated, we examined whether there are significant
differences in the quality of activities according to whether or not the activity was funded by the
Eisenhower program. Specifically, we used a statistical technique called “hierarchical linear
modeling” to analyze differences in the six dimensions of quality. In these comparisons, we
controlled for the teachers’ subject (i.e., mathematics or science), the school level (i.e., elementary,
middle, or high school), and the specific school and district in which the teachers’ worked. ** We did
this so that we could strengthen our ability to show that any differences we found in the quality of
professional development activities— that is, in reform type, time span, contact hours, collective
participation, active learning, coherence, and content focus—were related to whether or not they
received Eisenhower support and was not due to these other factors.

In our longitudinal sample, there are no significant differencesin quality between
Eisenhower-funded and non-Eisenhower-funded activities. This indicates that for the activities on
which teachers chose to report, those funded by Eisenhower are not of higher quality than those
funded by other sources. (See Appendix C for more detailed data.)

Comparison of Professional Development in the Longitudinal Sample
to the National Sample

One way to judge the quality of the professional development activities experienced by
teachers in our longitudinal sample is to compare them with activities experienced by our national
sample of teachers. In our national sample, SAHE-sponsored activities were of significantly higher
quality than district-sponsored activities on most dimensions. The longitudinal sample focuses on
district- and school-level professional development; it does not provide information about
professional development offered through the SAHE component of the Eisenhower program. That
is, the activities of teachers in our longitudinal sample were virtually all district-funded, although
only 21 to 28 percent were funded by the Eisenhower program.

When we compared the activities of teachers in our longitudinal sample with district-
sponsored Eisenhower-assisted activities in our national sample on the six dimensions of quality
discussed above, we found that the quality of the activities that teachers in our longitudinal sample
experienced is about the same as the quality of activities experienced by teachers in our national
district sample. The only significant differences were that teachers in our national sample
experienced activities with significantly more contact hours and more content focus than teachersin
our longitudinal sample.?? Exhibit 3 shows these comparisons.

Our national data indicated the following about district-supported Eisenhower activities. an
average of only 23 percent of teachers participating in Eisenhower-assisted professional development
were in reform types of professional development; the average time span of a professional
development activity was less than a week; the average number of contact hours was 25 and the
median was 15 hours; most activities did not have collective participation or a major emphasis on
content; and most activities had limited coherence and a small number of active learning

21 The interaction between subject and school level wasinsignificant, so it was removed from the analyses.
22 These analyses control for school level and subject.




opportunities (see Garet et al.,1999 for more details). In short, nationwide, the typical professional
development experience was not high-quality.

Although only 21 to 28 percent of the professional development activities described by
teachers in our longitudinal sample were funded by the Eisenhower Professional Development
Program in 1997, the findings are directly relevant to the Eisenhower program. That is, our
longitudinal data demonstrate trends and effects that we would expect from district-sponsored
Eisenhower-assisted activities, given the common characteristics of activities in our longitudinal
sample and Eisenhower-assisted activities nationwide.

Teacher and School-Level Variation in the Quality of Professional Development

Exhibit 3 allows us to examine the differences between teachers in our longitudinal sample in
their professional development experiences. Consistent with our national data, the exhibit shows
large differences in teachers’ professional development in our longitudinal sample. We see this by
looking at the “standard deviations’ of the features of quality (the numbers in parentheses are the
standard deviations). For example, if we look at the row labeled “contact hours,” Exhibit 3 indicates
that in 1998-99, teachers in our longitudinal sample participated in the selected professional
development activity for about 18 hours, on average. However, the exhibit also indicates a great deal
of variation in contact hours. The standard deviation (SD) measures this variation around the mean.
For contact hours, the standard deviation is 21.7 hours; if we add the SD to or subtract it from the
mean number of contact hours, we see that most of the longitudinal sample of teachers experienced a
professional development activity between 1 hour (the lowest response category) and 50 hours.?
Thus, although teachers' professional development was about 18 hours on average, many teachers
professional development activity lasted only an hour or two, whereas for many others, the activity
lasted close to 50 hours.

2 gubtracting the SD of 21.7 from the mean of 18 will result in a negative number of contact hours, which obviously
is not appropriate. The fact that the standard deviation is greater than the mean indicates that the distribution for
contact hours (and other features of professional development) is highly skewed.
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EXHIBIT 3

Comparison of Professional Development for 1997-98 and
1998-99 Longitudinal Sample vs. National Sample

Eisenhower-Sponsored

Longitudinal Teacher Survey

National Sample
District 1997-98 1998-99
Reform Type
Mean 22.8 15.9 18.7
(SD) (41.8) (36.7) (39.1)
N24
767 182 182
Scale: Percent of reform activities, 0-100%
Time Span
Mean 3.99 4.20 3.81
(SD) 2.2) 23) 23)
N 782 186 186
Scale: 1to 9 where 1=less than a day and 9=more than a year
Contact Hours
Mean 25.50 21.23 18.20*
(SD) (35.0) (24.2) (21.7)
N 783 194 194
Scale: Number of hours of professional development activity, from 1 to unlimited
maximum
Collective Participation
Mean 0.38 0.36 0.33
(SD) (0.6) (0.6) (0.5)
N 783 191 191
Scale: 0-2, where 0=not collective, 1=somewhat collective, and 2=collective
Active Learning
Mean 3.53 3.89 3.43
(SD) (3.5) 4.0 33)
N 783 176 176
Scale: 0-20, where 0=no opportunities for active learning, and 20=all types of
active learning (i.e., 18 types with weighting)
Coherence
Mean 479 5.66 5.33
(SD) (2.1) (2.0) (1.9)
N 781 173 173
Scale: 0-9, where O=activity provided no types of coherence and 9=activity
provided all 9 of the forms of coherence that we measured
Content Focus
Mean 1.36 1.09% 1.09%
(SD) 0.7 (0.8) (0.8)
N 76 19 19
Scale: 0-2, where 0=no emphasis on content, 1=minor emphasis on content,
and 2=major emphasis on content

*significantly different from the national sample at p< .05

Note: For more details on the scales for each variable, see previous section on Measuring Features of Quality.

How to read this exhibit Twenty-two point eight (22.8) percent of teachers in Eisenhower-assisted district-sponsored professional
development activities were in reform-type activities. Fifteen point nine (15.9) percent of teachers in our longitudinal sample were in reform-
type activities in 1997-98, and 18.7 percent were in reform activities in 1998-99. The higher percentage of reform types for teachers in the
national sample compared with that for teachers in our longitudinal study is not statistically significant.

24 The number of teachers included in the longitudinal analysesis below 287 (the number of teachers who completed

the survey for all three years) because we could include only teachers who responded to the 1997-98 and 1998-99
waves (which included the professional development questions) and who participated in mathematics or science
professional development in both years. Many teachers did not participate in professional development in both
years; for example, about one quarter of elementary teachers to whom we sent the science survey did not participate

in any professional development in sciencein either year.
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Similarly, Exhibit 3 indicates that in the1998-99 wave of the longitudinal survey, the time
span for teachers' selected professional development activity was between two —to four days and one
week, on average. However, many teachers activities lasted less than one day, and many others
lasted as long as two to five months. As shown in Exhibit 3, the response category “3” indicates that
the professional development lasted from two —to four days, and the response category “4” indicates
atime span of one week. The score of 3.81 falls between the response categories 3 and 4, showing
that teachers on average reported the time span of their professional development as between two —to
four days and one week. The standard deviation of 2.3 indicates that most teachers’ activities last
between less than one day (response category 1) and one day (response category 2) and two to five
months (response category 6). Thus, similar to the number of contact hours, there is also a great deal
of variability in the time span of teachers professional development activities. In fact, Exhibit 3
shows that there is a great deal of variation in teachers experiences with aimost all of the features
that describe the quality of their professional development activities. Thisis consistent with findings
from our national data on Eisenhower activities.

What accounts for the variation in teachers’ professional development experiences? Our
longitudinal data enable us to answer many questions to explain this variation. For example, do
teachers who teach different subjects or levels of school have different professional development
experiences? Do teachers in some schools experience higher-quality professional development than
teachers in other schools? Do teachers within the same school have professional development
experiences that differ from one another?

Our longitudinal data also enable us to answer questions about variation in teachers
professional development experiences over time. For example, does the average quality of teachers
professional development differ across years? Does the quality of professional development differ
across years for individual teachers? That is, did individual teachers who experienced professional
development of unusually high or low quality in 1997-98 also experience the same quality of
professional development in 1998-99?

With our longitudinal data, we used hierarchical linear modeling to estimate what proportion
of the variation in the quality of teachers professional development experiences can be attributed to
(1) average differences between teachers who teach different subjects or levels of school, (2) average
differences between schools, (3) average differences between teachers in the same school, and (4)
average differences between one year and the next. (See Appendix C for an explanation of the
analyses undertaken for this section of this report.) For each feature of high-quality professional
development shown in the first column of Exhibit 4, we show the percent of the variation in teachers
professional development experiences that we can attribute to each of these differences.

The last column of Exhibit 4, labeled “unexplained year-to-year variation in professional
development of individual teachers,” shows the percent of the variation between years in individual
teachers professiona development experiences that cannot be explained by any of the differences
listed above. If teachers’ experiences in professional development were consistent from one year to
the next, all the variation in their experiences would be due to differences between teachers’ subjects
and school levels; differences between teachers in the same school; differences between schools; and
differences in the average quality of professional development between one year and the next. None
of the variation would be left unexplained.
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EXHIBIT 4

Percent of Variation in the Quality of Professional Development (1997-98 and 1998-99)

Percent of Variation in the Quality of Professional Unexplained Year-
Development Explained by Differences Across to-Year Variation
_ Subject Tgachers in Professional
Features of Professional sl Sl Schools in the Years Develqp_ment of
Development Levels Same Individual
School Teachers
Structural Features
Reform Type 0.0% 0.0% 7.1% 0.0% 93.0%
Span 0.8 0.0 19.9 0.4 79.0
Contact hours 2.8 2.6 15.6 0.2 79.0
Collective participation 0.0 13.8 10.3 0.0 75.9
Core Features
Active learning 0.0 7.5 45.7 0.0 46.8
Coherence 3.1 2.9 46.5 0.3 47.3
Content focus 5.0 3.3 30.0 0.0 61.7
How to read this exhibit Only 0.8 percent of the variation in the time span of professional development activities
can be attributed to differences between teachers’ subjects and grade levels; 0.4 percent of the variation lies between
years; none of the variation is between schools; 19.9 percent of the variation in time span is between teachers in the
same school; and nearly 80 percent of the variation is an unexplained year-to-year variation.

The data reported in Exhibit 4 indicate that some of the variation in teachers professional
development experiences can be explained by differences in teachers subjects, levels, and schools
and in the average quality of professional development across years.?® But, the data also show that a
considerable percentage of the variation in each feature of professional development is left
unexplained.

For example, if we examine the row labeled “time span,” we see that about 21 percent of the
variation between teachers in the time span of their professional development activities can be
explained by three differences, combined. These are the differences between teachers' subjects and
school levels (0.8 percent), or differences between teachers within the same school (19.9 percent), or
differences in average professional development quality across years (0.4 percent). By far, the
largest percent of the variation in time span that our analyses can explain can be attributed to
differences across teachers in the same school. About 79 percent of the variation in time span of
professional development activities cannot be explained by these differences, however.

By contrast, we can explain alot more of the variation in the level of coherence of teachers
professional development experiences. More than half of the variation in the coherence of teachers
professional development experiences can be explained by the differences between teachers’ subjects
and school levels (3.1 percent), across years in average professional development quality (0.3

25 see Appendix C for tables showing the specific effects of school level and subject. We found that compared with
middle and high school teachers, elementary school teachers participate in professional development activities that
have higher-quality features and are more effective in increasing teachers’ self-reported knowledge and skills. We
found no significant differencesin the quality of professional development according to subject. In our initial
analyses, we examined differences by poverty level and found that it had no effect.
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percent), across schools (2.9 percent), and across teachers within the same school (46.5 percent).
About 47.3 percent of the variation in the coherence of professional development is not explained by
these differences. Exhibit 4 also shows the following

Teachersin the same school appear to have quite different professional development
experiences.

Exhibit 4 shows that of the variation in teachers’ professional development experiences that
our analyses can explain, a substantial amount is accounted for by the differences between teachers
in the same school. Very little of the variation in the features of quality of professional development
experienced by teachers in our longitudinal sample can be explained by the other differences we
examined. This means that the differences in the quality of professional development experiences
across teachers in the same school are greater than the differences between teachers who teach
different subjects or grade levels, or the differences in the average quality of professional
development across years, or the differences in professional development across schools.

These results suggest that schools generally do not have systematic approaches to planning
and providing professional development for their teachers. If they did, we would expect that a larger
proportion of the variation in the quality of professional development would be explained by
differences across schools. A substantial amount of variation between schools in the quality of
professional development would indicate that teachers within the same schools were experiencing
professional development with similar qualities.

One exception to the lack of differences between schools in the quality of professional
development is collective participation—the extent to which the professional development was
designed for all teachers in a school or set of schools or all teachers in a department or grade level.
For this feature of high-quality professional development, ailmost 15 percent of the variation lies
between schools. This finding lends confidence to the validity of this measure, in that collective
participation is inherently a school-level construct, intended to measure whether al teachersin a
school, department, or grade level participate in professional development together. Therefore, we
would expect it to have more between-schools variation than other measures.

We aso found some significant differences between districts on severa features of
professional development. Our sample size of districtsis small (n=10), but these findings are
consistent with results from our national data, which showed the importance of district management
and implementation strategies in fostering the provision of high-quality professional development. %
(See Appendix C for data on district differences.)

26 Results from our national data suggest why some districts may be more likely than others to offer opportunities
for collective participation in professional development activities. We know from the analysis of our national data
that districts that coordinate funding streams; use continuous improvement strategies, such as conducting needs
assessments; and involve teachersin planning for professional development are more likely to have activities that
have opportunities for collective participation. Thus, districts that practice these management strategies would be
more likely to offer professional development with opportunitiesfor collective participation. Similarly, districts that
coordinate funding streams and use continuous improvement efforts to plan and develop their professional
development activities might be more likely to offer opportunities for teachers' collective participation. (See Garet
et al., 1999, for more details on these findings.)
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Continuity of Participation in High-Quality Professional Development

Our analyses indicate that there is only modest continuity in teachers' professional
development experiences from one year to the next.

Teachers experience professional development that variesin quality from one year
to the next.

Thereis more consistency in the core features of teachers' professional development
experiences—active lear ning, coherence, and content focus—than the structural
features—reform type, duration, and collective participation.

Exhibit 4 shows that for most dimensions of quality, more than half of the variation in
professional development that teachers experience is not explained by the factors that we
examined—subject taught and school level, differences between schools, differences across teachers
within a school, and average differences between years in the quality of professional development.
The “unexplained” variation is the variation between years that is not accounted for by the other
factors in our analyses. It indicates that individual teachers appear to have very different experiences
in their professional development from one year to the next. Thisis especially true for duration (i.e.,
time span and contact hours) and collective participation, two of the three structural features of the
professional development. There is somewhat less variation across years in the degree of active
learning, coherence, and content focus, the three core features. (As discussed earlier, the core features
of professional development refer to the substance of the activity, such as active learning, coherence,
and content focus. These can be contrasted to the features of the structure of the activity, such as
whether it is a reform type, what its duration is, and whether it has collective participation.)

These findings are mirrored in an examination of the association between features of quality
from one year to the next. We measure this relationship by computing the correlation coefficient; the
higher the correlation coefficient, the stronger the relationship between features of professional
development from one year to the next. The correlation coefficient ranges from —1.00 to +1.00.
Exhibit 5 shows that the amount of active learning, coherence, and content focus that teachers
reported in 1997-98 tend to correlate with the amount reported in 1998-99 (r=.56, .52, and .38,
respectively). The time span, contact hours, and collective participation of teachers' reported
professional development, however, tend to have much lower correlations across the two years
(r=.21, .21, and .25, respectively). The correlation between reform type for 1997-98 and for 1998—
99 is not significant. Thus, Exhibits 4 and 5 both show that there is greater variation across years
(and thus weaker correlations) in the structural features of professional development—time span,
contact hours, and collective participation—than in the core features of the professional
development—active learning, coherence, and content focus.
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EXHIBIT5

Correlations of Professional Development Features Between 1997-98 and 1998-99

Structural Features

Reform Type .09 199
Time Span 21* 188
Contact Hours 21* 196
Collective Participation 25* 193
Core Features

Active Learning 56%** 176
Coherence H2xkx 192
Content Focus .38*** 193

*p<=.05, **p<=.01, **p<=.001

How to read this exhibit Participating in professional development with a long time span in 1997-98 is
correlated .21 with participation in professional development with a long time span in 1998-99. A
correlation of one (1) would indicate a perfect correlation (i.e., all teachers would report exactly the same
time span in 1997-98 and 1998-99.)

Perhaps the higher correlation from year to year in core features rather than in structural
features of professional development occurs because structural features may be more subject to
influences beyond the control of teachers. For example, some of the structural features of activities
may be more in the hands of districts or states that may have requirements about the number of
contact hours that teachers need to maintain their certification. In contrast, teachers may have more
discretion over whether to participate in the active learning opportunities available in an activity and
whether to discuss the activity with other teachers (a measure of coherence), and teachers may be
consistent in these choices over time. The relatively higher consistency in coherence over the two
years lends support to our measure of coherence, since it is intended to assess, at least in part, the
degree to which professional development experiences build on one another.

Our examination of the variation in the qualities of professional development over time
shows that the correlations from year to year in the quality of professional development are modest.
Although there is some consistency in the professional development in which teachers participate
from one year to the next, the year-to-year correlations for the quality of professional development
are lower than the correlations for other variables frequently encountered in education (for example,
student test scores or grades). Also, as Section IV will describe, there is considerably more
consistency in teachers classroom practice from year —to year than in the quality of their
professional development. For our survey, the teacher had to select a single professional
development experience to describe each year. This selection process may have had some
randomness to it (e.g., because teachers may have varying, unrelated criteria for choosing a useful
activity on which to report), and this randomness could aso lower the correlations from one year to




the next. Nevertheless, the professional development correlations imply some tendency for teachers
to have consistent professional development over time.?’

Consistency in teachers' professional development could be good or bad. Consistency in
professional development is desirable only to the extent that the professional development is of high
guality. The great variation in teachers’ professional development experiences that we report
indicate that although some teachers receive consistently high-quality, effective professional
development, others receive consistently low-quality, ineffective professional development.

Summary: Teacher Participation in Professional Development

Our data analysis provides a description of teachers experiences in professional development
activities over atwo-year period—21997-98 and 1998-99. In each of these years, teachers reported
on the characteristics of one professional development activity that they found “ particularly helpful”
to a class that they described in another section of our survey. The Eisenhower program supported
between 21 and 28 percent of the activities of teachers in our longitudinal sample in 1997-98. These
activities were similar to district-sponsored Eisenhower activities in our national sample, but were
generally of lower quality than SAHE-sponsored activities in our national sample.

We found a great deal of variation in the quality of professional development activities
reported by the teachers in our longitudinal sample. Much of this variation appears to be random,
although there is a small tendency for teachers to participate in activities of similar quality from one
year to the next. In short, although teachers sometimes experience high-quality professional
development, there is a great amount of variation in teachers’ experiences—individual teachersin the
same school often have very different professional development experiences, and individual teachers
often experience very different professional development experiences from year to year.

The high variation in professional development across teachers and across years is consistent
with the belief that professional development is very much an individual experience—and that even
an individual teacher’s experience is to a large extent inconsistent over time. This suggests that there
are limited programmeatic elements in the school or across years that help to shape teachers
experiences in professional development.

In the next section, we examine how teachers experiences in professional development
affect their teaching practice and how the quality of the professional development affects teaching
practice.

27 Again, these analyses do not include teachers who experienced no professional development during the study
period.




SECTION I11

The Effects of Professional Development on
Teaching Practicein Mathematics and Science

Our longitudinal data provide a unique opportunity to further examine the effects of
professional development experiences on teaching practice. Whereas our nationally representative
data allowed us to identify the features of professional development that were related to increasesin
teachers self-reported knowledge and skills and to changes in teaching practice, the longitudinal data
afford us a stronger method of attributing changes in teaching practice to professional development
experiences. Our longitudinal data allow us to document teaching practice before and after a
particular professional development activity and then to determine the extent to which changesin
teaching practice could be attributed to participation in the activity.

In this section, we describe a number of different approaches that we used to analyze our
longitudinal dataregarding the effects of professional development on teaching practice. Our first
approach was to analyze the impact on classroom practice of the six features of high-quality
professional development that we identified in our national data. We found the following:

Reform types of professional development, and professional development
characterized by active learning and coherence, significantly increase teachers use
of active, project-centered instruction in their classrooms.

We then turned to a more fine-grained analysis. We examined whether professional
development that focused on specific teaching strategies, or sets of such strategies, had an effect on
teachers use of these strategies in their classrooms. In particular, we were interested in professional
development that focused on teaching strategies intended to increase students’ higher-order learning.
We examined teaching strategies in three areas. technology use, instructional methods, and
approaches to assessing student work. We found the following:

Professional development focused on specific, higher-order teaching strategies
increasesteachers' use of those strategiesin the classroom.

Because we conducted multivariate analyses, this finding takes into account other factors that
could affect teachers' use of higher-order teaching strategies. Thus, our findings regarding the
effects of professional development on the use of higher-order teaching strategies are independent of
teachers' prior use of these teaching strategies, as well as of the teachers’ subject matter
(mathematics or science) and school level (elementary, middle, or high school).

We then turned back to our six features of high-quality professional development to
determine whether these features would strengthen the impact of professional development that
focused on specific higher-order teaching strategies. We found the following:

Features of high quality—refor m types, collective participation, active learning, and
coherence—increase the impact of professional development activities that focus on
specific higher-order teaching strategies.

24



Thus, our findings from the longitudinal sample of teachers support the findings from our national
data, which identified the importance of features of high-quality professional development for
improving teachers’ knowledge and skills and their classroom practice.

The Effects of High-Quality Professional
Development on Teaching Practice

Our first approach to examining the effects of professional development activities was to
look at the relationships between the six features of high-quality professional development and the
characteristics of effective teaching practice. For these analyses, effective practice consisted of key
aspects of content and pedagogy. Our analysis of content included an examination of the alignment
of content coverage with national standards. We begin with a description of good classroom practice
in mathematics and science, which is followed by a description of our measures of content and
pedagogy. Finally, we present the results of our analysis of the relationship between the features of
high-quality professional development and good teaching practice, using these measures.

What Is Good Teaching Practice in Mathematics and Science?

An understanding of good teaching practice in mathematics and science begins with avision
for the classroom. Although this vision is difficult to capture empirically, research has identified
some common elements of content and pedagogy that have been shown to improve student learning.
Overall, effective instruction can be characterized by content that is aligned with high standards and
pedagogy focused on active learning.

Content

Content—which includes both the topics of instruction, such as fractions or decimals, and the
teacher’ s expectations for student performance, such as memorizing or understanding concepts—
matters for student learning. Student achievement improves when the content of instruction is
consistent with national standards and assessments (Cohen & Hill, 1998; Gamoran, Porter, Smithson,
& White, 1997). National standards for mathematics and science specify crucial content areas that
effective instruction should address: covering core topics, such as life science, and developing
students' topic understanding in sophisticated ways, such as making connections to real-world
situations.

The National Council of Teachers of Mathematics (NCTM) developed standards for
mathematics curricula (NCTM, 1989) and instruction (NCTM, 1991) that included topics to be
covered and performance goals for students.” The key content areas (i.e., topics and performance
goals for students) differ by school level (i.e., K—4, 5-8, 9-12), but generally focus on (1) numbers
and operations, (2) patterns and functions, (3) algebra, (4) geometry and spatial sense, (5)
measurement, and (6) statistics and probability. The mathematics standards identify the following

28 A draft of the revised 1989 standards was released in 1998. Major changes include (1) reorganizing the grade-
level breakdown from K—4, 5-8, and 9-12 to preK—2, 3-5, 6-8, and 9-12; (2) relating process standards—
expectations for student performance—more closely to content standards; (3) adding the process standards of
representation; and (4) emphasizing the development of content strands (e.g., algebra) over the grade levels
(Romberg, 1998). New NCTM Standards were published in 2000, but these were not available at the time of our
study.
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standards for student performance that apply across all grades: (1) problem solving, (2) reasoning, (3)
making connections, and (4) communicating mathematical ideas.

Reform in science education has emphasized real-world problems, investigations of natural
phenomena, and linkages to other subjects rather than abstract knowledge (Raizen, 1998). In setting
content standards for science, the National Research Council (NRC) identified certain content areas
as central to teaching and learning science: (1) physical, life, earth, and space science, (2) science and
technology, (3) science in personal and socia perspectives, and (4) the history and nature of
science.

In addition, the NRC identified some concepts and student performance standards that cross
content areas, such as systems, order, and organization; evolution and equilibrium; and understanding
of and ability to conduct scientific inquiry. In setting standards for student performance, the NRC
emphasized developing skills useful for scientific inquiry, such as asking questions, collecting data,
and developing explanations. An underlying premise of these standards is to focus less on “student
acquisition of information” and more on “student understanding and use of scientific knowledge,
ideas, and inquiry processes’ (NRC, 1996, p. 52). Thus, the performance goal of memorizing
material is less central than the goals of understanding concepts or making connections.

Pedagogy

In addition to content that encompasses both topics to be covered and performance goals for
students to be reached, effective teaching practice in mathematics and science involves certain
approaches to pedagogy. Pedagogy—the activities used to convey content, typically including such
dimensions as whole-class versus individual instruction or project- versus text-based instruction—
also matters for student learning. National mathematics and science standards are based on research
indicating that teachers’ use of active learning methods for their students is especially effective.
Students learn science best when they are active participants engaged in activities, rather than passive
recipients of lecture-style instruction (Raizen, 1998). Active learning calls for students to be
involved in creating their own learning experiences. Pedagogica approaches that support active
mathematics and science learning include using inquiry-based instruction, in which the teacher
facilitates rather than informs; actively engaging students in complex problems for which there are
no simple solutions; and incorporating multiple disciplines in activities (NCTM, 1998; NRC, 1996;
Raizen, 1998).

National standards in mathematics and science, consistent with research on effective
instruction, indicate that both content—especially core topics and complex performance goals—and
pedagogy—especially instruction that fosters active learning—are important to student learning.
Clearly, content and pedagogy are intertwined. Although active learning is especially student-driven,
it is still coordinated around content—effective teachers set instructional goals and monitor activities,
intervening when appropriate. For example, previous research has found that teachers sometimes
focus so much on changing the process of instruction that they neglect the topics of the lesson.
Roitman (1998), for example, described a case in which an observed teacher was so focused on
providing active learning activities that her lesson was topic-free. Thus, although our analyses

29 The National Science Teachers Association (NSTA), the American Association for the Advancement of Science
(AAAYS), and NRC each developed standards documents (see AAAS, 1993; AAAS, 1989; NSTA, 1992). The three
organizations agreed that NRC would be responsible for developing broad standards for science (Raizen, 1998).
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examine teachers' performance goals for students separately from pedagogy, we acknowledge that
their interaction is also a strong contributor to effective instruction.

Measuring Content and Pedagogy

The complex vision of effective classroom practice in mathematics and science, embodied by
national standards, is not easy to capture empirically. To examine teachers content coverage, we
collected unusually detailed information on the content covered by our sample of teachers. To
measure pedagogy, we asked a series of questions about teachers' pedagogical strategies, from which
we devel oped subscales to indicate types of pedagogy. This section provides a brief overview of
these items and methods.

Choosing the Classto Describe

In each wave of the Longitudinal Teacher Survey (LTS), we asked teachers to select a year-long
mathematics or science course to describe. We asked them to choose, if possible, a course they had
taught in 199697, were continuing to teach in 1997-98, and expected to teach in 1998-99. The
survey asked detailed questions about the topics they covered and their goals for student performance
during the entire school year. In the 1997-98 and 1998-99 waves, we aso asked teachers detailed
guestions about their participation in professional development activities. Thus, we gathered three
years of data on teaching practices and two years of data on participation in professional
development activities.

Measuring the Content Taught

We characterize the content taught in terms of both the topics covered and the performance
goals teachers hold for students. In the content section of the survey, we asked teachers to describe
the content they taught in the class they chose to describe, using a two-dimensional matrix.

(Different forms of the matrix were used for elementary, middle, and high school mathematics and
science. See Exhibit 6 for a sample section from the elementary mathematics form of the survey.)
The matrix was initially developed by Porter, Kirst, Osthoff, Smithson, and Schneider (1993) in a
comprehensive study of mathematics reform, and it was revised for use in the Eisenhower evaluation.
The matrix has been used in several other studies that have shown that the content, as measured by
the matrix, predicts student achievement gains (e.g., Gamoran et a., 1997).%

30 Pporter et al. (1993) present comprehensive information on the reliability and validity of data collected by using
the content matrix, aswell as data collected by using teacher logs and classroom observations.
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EXHIBIT 6

Excerpt from Content Coverage Section of the Elementary School Mathematics Teachers Survey

Elementary School Topics Coverage Your Performance Goals for Studants
Collect
Understand Perform Generate Analyze/ Make
Whole Numbers <none> Memorize Concepts Procedures Hypotheses Interpret Connections
Addition 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
Subtraction 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
Multiplication 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
Division 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
Combinations of add, subtract, multiply, and [ 0 1 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
divide
Equations (including missing addend, factor, | 0 1 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
etc.)
Collect
Understand Perform Generate Analyze/ Make
Fractions <none> Memorize Concepts Procedures Hypotheses Interpret Connections
Identify equivalent fractions 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
Add 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
Subtract 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
Multiply 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
Divide 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
Combinations of add, subtract, multiply,and [ 0 1 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3 01 2 3
divide
Source: Longitudinal Teacher Survey Elementary School Mathematics, Fall 1997 (1996-97 school year).
How to read this exhibit The rows represent topics (in bold typeface) and their corresponding subtopics. The teachers were asked to complete the grid by (1) indicating whether the topic had not been covered during the school year by
circling “none”; (2) noting the level of coverage for each subtopic by circling 0, 1, 2, or 3 to indicate not covered to sustained coverage; and (3) marking the emphasis for each subtopic on each of the performance goals by circling 0, 1, 2,
or 3 to indicate no emphasis to sustained emphasis.
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The rows of the matrix contain a comprehensive list of the topics and subtopics that teachers
might cover. Algebra, for example, is atopic in mathematics, and multistep equations is a subtopic
under algebra. Astronomy is atopic within science, and the Earth’s moon is a subtopic under
astronomy. Each subject area (i.e., mathematics and science) and each school level (i.e., elementary,
middle, and high school) has a unique set of topics and subtopics. The matrix for middle school
mathematics, for example, has nine topics and 84 subtopics, while the matrix for high school science
has 28 topics and 191 subtopics.

The columns of the matrix contain performance goals for students. Performance goals are
teachers expectations for what students should know and be able to do. There are six performance
goals in the matrix: (1) memorize; (2) understand concepts; (3) perform procedures; (4) generate
hypotheses; 95) collect, analyze, and interpret data; and (6) make connections. (See Appendix D for
definitions of the performance goals.) For example, when ateacher emphasizes memorizing, the
teacher may expect students to be able to produce definitions or terms, facts, and formulas from
memory. When a teacher emphasizes using information to make connections, the teacher may
expect students to be able to use and integrate concepts, apply ideas to real-world situations, build or
revise theory, and make generalizations.

The report A Nation at Risk (NCEE, 1983) has, in part, prompted a movement toward a more
balanced emphasis on understanding and memorizing (Roitman, 1998). National mathematics and
science standards emphasi ze the performance goal of understanding. Ideally, teachers would have
performance goals for students that are consistent with the performance goals advocated in the
national standards. Of the six performance goals that teachers could identify on the content matrix
(i.e., memorize, understand concepts, perform procedures, generate hypotheses,
collect/analyze/interpret data, make connections), four are especially relevant for the abstract
thinking involved in developing complex understanding: understanding concepts, generating
hypotheses, collecting/analyzing/interpreting data, and making connections. Two are especially
relevant for developing concrete skills and knowledge: memorizing and performing procedures.
Ideally, teachers will balance their emphasis on the six performance goals.

The content grid measures the two dimensions that make up a content area—defined as the
intersection of the two dimensions, topics and performance goals. For example, if teachers
emphasize memorizing facts about the Earth’s moon, the content area incorporates the subtopic (the
Earth’s moon) and the performance goal (memorizing). Both elements—topics and performance
goals—are integral to understanding the content of alesson or course. For example, the student
learning that would be likely to take place if the content were memorizing facts about the Earth’s
moon (e.g., its gravity or its distance from the Earth in miles) is very different from the student
learning that would occur if the content were understanding the Earth’s moon (e.g., the forces
working to keep satellites in orbit).

Each teacher was asked to follow several steps in describing his or her yearlong course, using
the matrix. First, the teacher indicated the amount of time given to each subtopic, using a scale
where 0=no coverage, 1=slight coverage (less than one class/lesson), 2=moderate coverage (one to
two classes/lessons), and 3=sustained emphasis (more than two classes/lessons). Then, the teacher
indicated the relative amount of emphasis given to each performance goal when teaching the
subtopic, using the following scale: 0=no emphasis, 1=slight emphasis, 2=moderate emphasis, and
3=major emphasis. The full matrix of data provided by each teacher can be used to calculate the
percentage of the teacher’s total yearlong class time—based on 180 days—devoted to each topic and
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subtopic, each performance goal, and each content area (i.e., the intersection of a subtopic and
performance goal).

Performance goals and alignment with national standards. For this report, we analyzed
the content matrix in two (of a number of possible) ways. First, we examined the percent of
emphasis each teacher gave to each performance goal during the year of instruction on which he or
she reported.®! Second, we analyzed the extent to which the teachers' relative emphasis on particular
topics and performance goals was aligned with high standards.

To report on the consistency of the content taught with high standards, we needed to identify
an appropriate measure of high standards. The National Council of Teachers of Mathematics
(NCTM) standards and the National Research Council (NRC) standards set a framework for
important mathematics and science concepts that should be taught in the classroom. However, these
standards are at a level of generality that makes quantitative content analysis difficult. Therefore, we
used the National Assessment of Educational Progress (NAEP) to make explicit the content focus of
the national standards. The NAEP provides items that reflect the NCTM and NRC frameworks and
permits content analyses of items to determine relative emphases for mathematics and science
content, ¥ %

To compare how well instruction meets high standards, we report an overall measure of the
alignment between the content areas taught by teachers in our sample and the content areas
emphasized by the NAEP. We used the fine-grained information collected from the content matrix
described earlier, and we developed a unique strategy of measuring alignment, drawing on the full set
of items administered as part of the NAEP. The index combines the extent to which the topics
covered by the teachers in our sample match the topics assessed by the NAEP, the extent to which
the performance goals our teachers emphasize match the NAEP, and the extent to which the content

31 We did not analyze each teacher’ s emphasis on particular topics because the sample size of teachersin our
longitudinal study wastoo small. To analyze topics, the sample of teachers must be divided into subgroups, for
example, elementary mathematics and middle school science. The number of teachersin each of these subgroups
was too small to produce reliable results.

%2 706 devel op atest that would be perceived as national, the National Center for Education Statistics (NCES) has
model ed the NAEP on the professional associations’ standards (Reese et al., 1997). For example, 30 percent of the
science assessment involves hands-on performance exercises and 50 percent involves open-ended questions (NAGB,
1997); these also are areas of emphasis for the standards. The high standards set by the test are evident in the scores
reported for the 1996 science assessment; only 3 percent of students tested at the advanced level and 21 to 29
percent tested at or above the proficient level (Raizen, 1998).

33 As“the nation’s report card,” the NAEP represents an appropriate standard, although admittedly not the only
possible one. Many benchmarks are available for comparing actual and desired content. Using state standards as
the benchmark would be more desirable in many ways; we might expect teachers to be more aligned with state
standards than with national standards. In the ongoing Moving Standards to the Classroom Study, sponsored by the
U.S. Department of Education’s Planning and Evaluation Service and conducted by the American Institutes for
Research, we are using state standards as the benchmark to examine aligned instruction in six states.

But to make the alignment analysis possible on alarge scale, we used the NAEP. Because the NAEP
focuses on content and performance goal s consistent with standards developed by national professional associations,
and because the NAEP establishes high expectations for achievement, it is reasonable to use the items on the NAEP
tests as a measure of high instructional standards. Although the sets of standards developed by professional
associations are not completely consistent with one another, there is a substantial amount of agreement about what
constitutes high instructional and content standards. Mathematics and science generally are tested in every other
NAEP administration, or every four years. The data used for these analyses were the 1996 mathematics and science
NAEP tests.




areas (intersection of topics and performance goals) covered by the teachers match the topics
assessed by the NAEP.

To determine the relative amount of emphasis given by the NAEP to each subtopic,
performance goal, and content area in our elementary, middle, and high school science and
mathematics matrices, we reviewed the full set of NAEP mathematics and science items for the 1996
tests for 4th, 8th, and 12th grade.>***® For each teacher, the index takes on a value ranging from
zero (no agreement at all between the content areas the teacher emphasizes and those emphasized by
the NAEP) to 100 percent alignment (complete agreement between the content areas emphasized by
the teacher and the NAEP).*’

High alignment indicates that teachers emphasize topics and performance goals that are
similar to the NAEP' s emphasis. For example, teachers might focus on understanding concepts (a
performance goal) for motion and forces (a topic) by asking students to explain, in everyday terms,
the relationship between motion and force. If the NAEP also emphasizes understanding concepts for
motion and forces, there would be high agreement between instruction and the NAEP on that content
area. If there was a pattern of such agreement across content areas, then the index of alignment
would be high. It isdifficult to define an appropriate expectation for the percentage of alignment
with the NAEP. We would not expect perfect or even near perfect alignment; 25 to 50 percent
alignment seems to be a reasonable goal, given that the NAEP may not be closely aligned with other
standards to which teachers may be more likely to respond, such as state or district standards.
Although we included all of the NAEP items, the items are still only a sample of the test domain,
whereas our descriptions of instruction described 100 percent of the instruction. Further, some
performance goals for students—such as carrying out sustained work—cannot be adequately
measured by a timed, paper-and-pencil test such as the NAEP.

M easuring Pedagogy

We conducted analyses on a series of six questions in the Longitudinal Teacher Survey about
teachers pedagogical strategies. (See Appendix D for alist of the questions). Using a statistical
technique called “factor analysis,” we developed a set of four scales to measure the extent to which
teachers rely on the four pedagogical strategies. Each scale is formed of subscales, and each subscale

34 The NAEP 4th-grade test was compared with instruction for teachersin elementary school (grades K-5). The
NAEP 8th-grade test was compared with instruction for teachers in middle school (grades 6-8). The NAEP 12th-
gsrade test was compared with instruction for teachersin high schools (grades 9-12).

We did not expect high alignment between the NAEP and high school mathematics and science instruction, given
that in high school, the mathematics and science curriculainvolve separate courses focused on specific subtopics,
whereas the NAEP is a comprehensive measure.

36 We asked two curriculum experts in mathematics and two expertsin science to review each NAEP item and to
determine the specific subtopics and performance goals that each item was designed to tap. (Garet et al., 1999,
provides information on the reliability of the expert ratings of the NAEP items.) The expert raters placed itemsin up
to three cells of the content grid. Using thisinformation for the full set of NAEP items, we computed the relative
emphasis given by NAEP to each subtopic, performance goal, and content area.

3" Theindex of alignment is computed as 1 minus the sum, across content areas, of the absol ute value of the
difference between the teacher’ s and the NAEP emphasisin each content area, divided by 2, the result is multiplied
by 100. The absolute valueis required because the index is designed to capture cells for which the teachers give
more emphasis than the NAEP, as well as those for which they give less emphasis.
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is standardized to have a mean of 50 and a standard deviation of 10.® Two scales capture traditional
strategies: didactic instruction and individual seatwork. Didactic, or teacher-led, instruction includes
the following teacher activities: lecturing and having students take a passive role; de-emphasizing
group work, reading, writing, and student presentations; and not using concrete models or
interdisciplinary lessons. Individual seatwork includes the following student activities: working on
homework in class; working on pencil-and-paper exercises; reciting or drilling orally; taking quizzes;
and working individualy or in pairs.

Two scales capture nontraditional pedagogical strategies: active, project-centered instruction
and discussion-oriented instruction. Project-centered instruction includes students’ working on
independent, long-term projects; problems with no immediate solution; technical writing skills;
hands-on activities; and a de-emphasis on paperwork and individual work. Discussion-oriented
instruction focuses on discussion and debate. (See Appendix D for internal consistency estimates of
the scales and more information on how these scales were defined and constructed.)

The pedagogical approaches we identified here are consistent with the dimensions of
pedagogy identified in the literature. The national standards, as well as research on pedagogy,
indicate that effective instruction calls for an increased emphasis on nontraditional approaches,
without fully abandoning traditional approaches. Teachers balanced emphasis on specific
pedagogical approaches is one indicator of the consistency of their teaching with national standards.

The Quality of Teaching Practice

We did not measure the quality of teaching practice in terms of how well teachers implement
specific practices. For example, we know how often teachers use student-centered discussion, but
not how well they useit, in terms of the amount of time they wait for student responses, the
enthusiasm with which they facilitate discussions, and the extent to which they encourage and
challenge students in their responses. We consider teachers pedagogical strategies and the content
taught, as measured by the content matrix, measures of teaching quality. This is supported by
previous evidence, mentioned earlier, which has shown that teachers' content as measured on the
content matrix is related to student achievement gains (e.g., Gamoran et al., 1997; Porter et a. 1993).

The Effects of Features of High-Quality Professional Development on
Alignment, Performance Goals, and Pedagogy

We used information from the content matrix and the pedagogical questions on the
Longitudinal Teacher Survey to develop 11 global measures of teaching practice: an index of
alignment with the NAEP, the six performance goals (memorize; understand concepts; perform
procedures; generate hypotheses; collect, analyze and interpret data; and make connections)’ and the
four pedagogical strategies (teacher-centered instruction, individual seatwork, active instruction, and
discussion-oriented instruction).* As Exhibit 7 shows, in 1996-97, the average alignment of
instruction with the NAEP for teachers in our sample was 21 percent. This did not change

38 Because each scale was formed by averaging several subscales, the standard deviation of each scaleislessthan
10. The higher the correlation between the subscal es that make up each scale, the closer the standard deviation isto
10. The standard deviation decreases as the correlation decreases.

39 1nour initial exploratory analyses, we examined the effects of professional development on topics covered, as
indicated by the content matrix, but found no effects. Aswe indicated earlier, sample sizes for these analyses were
very small, since the sampl e of teachers must be divided into subsets by subject and level; as aresult, the analyses
did not produce reliable results.
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significantly in 1997-98 or 1998-99. Further, in 1996-97, on average, teachers gave 11 percent of
their instructional time to generating hypotheses; 13 percent to collecting, analyzing, and interpreting
data; 15 percent to memorization; 17 percent to making connections; 20 percent to performing
procedures; and 23 percent to understanding concepts. Overall, teachers gave practically the same
emphasis to each performance goal in 1998-99. Similarly, teachers average use of the four
pedagogical strategies, standardized to an average of 50 in 199697, did not change significantly in
1998-99. Our confidence in the validity of these results is based on the validity studies of the
content grid with classroom observations and teachers logs, discussed earlier (e.g., Porter et al.,
1993), and on the fact that the results are consistent with other studies that document the challenges
and barriers to fostering teacher change (e.g., Cohen, 1990) (See Section 1V, below, on Trendsin
Teaching Practice for more details on changes in teaching practice over time.)

EXHIBIT 7

Average Characteristics of Teachers’ Instruction for 1996-97, 1997-98, and 1998-99

Means by Year \

Dimension of Teaching Practice 1996-97 1997-98 1998-99
Alignment of Content Coverage with the NAEP
chle: From 0 to 100% alignme%t with the NAEP il (D) i) (212 iz ()
Alignment Index 21% (9) 20% (9) 20% (8)
Performance Goals
Scale: From 0 to 100% emphasis on the performance goal
Memorize 15% (7) 16% (6) 15% (6)
Understand Concepts 23% (6) 22% (5 22% (5)
Perform Procedures 20% (6) 20% (6) 20% (7)
Generate Hypotheses 11% (5) 12% (5) 12% (5)
Collect, Analyze, & Interpret 13% (5) 13% (4) 13% (5)
Make Connections 1% (5) 1% (4) 1% (4)
Pedagogy
Scale: Standardized scale where mean=50
and standard deviation=10, in 1996-97
Didactic Instruction 50.1 (5.6) 50.6 (5.8) 49.9 (6.2)
Individual Seatwork 49.5 (5.4) 49.4 (5.5) 49.1 (5.6)
Active, Project-centered Instruction 49.7 (5.7) 495 (5.8) 49.1 (6.4)
Discussion-oriented Instruction 50.0 (10.8) 49.6 (9.3) 49.4 (8.7)

How to read this exhibit The percent alignhment of teachers’ content coverage with the NAEP decreased from 21
percent alignment in 199697 to 20 percent alignment in 1997-98 and 1998-99. These changes are not statistically
significant. The percent emphasis that teachers give to the performance goal of memorization increased from 15
percent in 1996-97 to 16 percent in 1997-98; it decreased to 15 percent in 1998-99. These changes are not
statistically significant. Teachers’ use of the pedagogical strategy of didactic instruction increased from 50.1 to 50.6
in 1997-98; and decreases to 49.9 in 1998-99. These changes are not statistically significant. Pedagogy is on a
standardized scale where 50 is the mean level of use of each of the four strategies; this number is not a percent,
but rather a general metric designed to provide a point from which to show increases or decreases in teachers’ use
of a particular pedagogical strategy. The mean was standardized in 1996-97, but could vary in 1997-98 and 1998-
99,




Exhibit 7 indicates virtualy no overall change in teaching practice across our sample of
teachers as a whole. However, this does not mean that individual teachers did not change their
classroom practice. Individual teachers could change their practice substantially, but in ways that
cancel each other out on our measures. For example, with regard to the performance goal,
“performing procedures,” some teachers might have changed their practice in the direction of
increasing emphasis on this performance goal. Other teachers may in fact have decreased their
emphasis on performing procedures, deciding to concentrate instead on understanding concepts.
Thus, the overall appearance of stability in teaching practice from one year to the next could mask
individual change over time.

As we previously described, we asked about teaching practice in 199697, then asked
questions about teachers' experiences in a professional development activity in 1997-98, then asked
about teaching practice again in 1998-99. With these data, we were able to predict teaching practice
in 1998-99 on the basis of the features of teachers professional development experiencesin 1997—
98, controlling for teaching practice in 1996-97.**" We used ordinary least squares (OLS)
regression to examine the effects of the six qualities of professional development described in
Section |1, as measured in 1997-98, on the 11 broad dimensions of teaching practice (i.e., aignment,
the six performance goals, and the four types of pedagogical strategies), as measured in 1998-99,
controlling for teaching practice in 1996-97. These analyses are shown in Exhibit 8. We found the
following:

Reform types of professional development, and professional development
characterized by active learning and coher ence, significantly increased teachers use
of active, project-centered instruction in their classrooms.

However, asis clear from Exhibit 8, there were very few effects of the quality of professional
development on the 11 dimensions of teaching practice. We found seven significant effectsin this
analysis. From the number of regression analyses that we performed, we would expect some
significant relationships just by chance (i.e., about four, based on p<.05).*

“0 We base our measures of teaching practice on data from our Longitudinal Teacher Survey. We did, however,
conduct classroom observations in the second year of the study to validate the survey instrument. In 1997—98, we
conducted classroom observations of 60 teachersin our sample. An observer completed the content matrix for one
class session, and the teacher completed the content matrix for the same session, and we compared results. We also
compared results for observer’ s versus teacher’ s perceptions of pedagogy. On many measures we found consistent
ratings, and for some measures we found inconsistency between observer and teacher self-reports. Prior research,
however, indicates that detailed, noneval uative teacher surveys (such as the ones we used for the Eisenhower
evaluation) have a high level of consistency with classroom observation results (e.g., Mullens & Gayler, 1999;
Porter et al., 1993). Further, classroom observations would allow us to measure classroom practice only at several
pointsin time, whereas the content matrix measures classroom practice for the entire school year. That is, using
classroom observations would not allow us to measure the content of instruction for the entire year (since we could
not observe classrooms every day). But with the information from the content matrix, we are able to measure
teachers' instructional content for the entire year (since in the content matrix, teachers report on their instruction for
the entire school year).

41 We did not use professional development in 1998-99 to predict teaching practicein that year to reduce the
“common method” biasthat arises from asking about professional development and teaching practice on the same
survey.

2 We looked at 77 relationships (i.e., 7 features of quality and 11 teaching practices). We would expect 1/20

(i.e., 4) to be significant by chance.




EXHIBIT 8

Effects of the Quality of Professional Development on Alignment, Performance Goals, and Pedagogy

Dependent Variable

Reform Type * NS NS NS NS NS NS NS NS * NS
Contact Hours NS NS NS NS NS NS NS NS NS NS NS
Span NS NS NS NS NS NS NS NS NS NS *
Collective NS NS NS NS NS NS NS NS NS NS NS
Participation

Active NS NS * NS NS NS NS NS NS * NS
Learning

Coherence NS NS NS e NS NS NS NS NS & NS
Content NS NS NS NS NS NS NS NS NS NS NS
Focus

How toread thisexhibit: Participating in professional development that is areform type does not significantly affect teachers' emphasis on the six performance goals,
but it doesincrease teachers' alignment with the NAEP and the use of active project-centered instruction. An “*” indicates that the coefficient is statistically significant at
p<.05; “NS’ indicates that the effects are not statistically significant at the p<.05 level.




It seems plausible that the effects of certain features of high-quality professional development
on active, project-centered instruction can be explained by the close link between certain features of
professional development (e.g., reform-type activities and active learning opportunities) and project-
centered instruction. For example, reform types of professional development often focus on active
learning for teachers and therefore would help promote active project-centered instruction for
students. Similarly, one of the components of project-centered instruction might be considered a
proxy for active project-centered instruction. For example, one component on the project-centered
pedagogy scale is work on an independent, long-term project, which is a type of reform activity that
teachers might experience in their professional development. Finally, participating in professional
development with active learning opportunities is the feature of professional development most
strongly correlated with teachers' use of active project-centered instruction. Their relationship
indicates that teachers who experience active learning in their professional development activities are
most likely to use active approaches to instruction.

We may have found only a small number of effects in our analysis because our measures of
alignment, performance goals, and pedagogy are too broad to detect smaller, yet important changes
in instructional practice. It may well be true that a teacher made a substantial change in one particular
area of instruction, but if it was only one practice (e.g., use of computers to write reports), it might
not be evident in broad measures of alignment, performance goals, or pedagogy. If we had found
many significant relationships, this would suggest quite strong effects. Asitis, we did find afew
significant relationships that indicate the potential for professional development to affect general
teaching practices. *®

The Effects of Professional Development on Higher-Order Use of
Technology, Instructional Practices, and Student Assessments

Next, we examined more closely some specific teaching strategies that were the focus of
teachers professional development to determine whether they could be linked to specific changesin
teaching practice. We focused on three areas—technology use, instructional methods, and student
assessments. We chose these because certain practices in each of these areas have been linked to
higher-order learning by researchers or school reformers and because we had exactly parallel
measures of both professional development and teaching practice in these three areas. After
describing our measures, we turn to the results of these analyses regarding the impact of professional
development.

Measures of Higher-Order Teaching Practice and Professional Development

On the longitudinal teacher survey, we asked teachers for detailed information about their use
of specific teaching strategies in their classrooms. In a separate section of the survey, we asked
exactly parallel questions about whether teachers' professional development activity focused on these
specific strategies. From these questions, we identified three areas of teaching practice and

“3 The small number of effects might be duein part to differences in measurement in our national and longitudinal
surveys. Inour national sample, we asked teachers to report whether the professional development activity in which
they participated enhanced their knowledge and skillsin one of six areas; in our longitudinal sample, we asked
teachers many more-detailed questions about changesin their instruction. If ateacher changed on one or two
instructional practices, thiswould be recorded as one or two of the six optionsin the national survey, whileit would
be tapped by one or two out of more than 50 practices on our longitudinal survey. Therefore, when we combine the
items from the longitudinal survey into scales (e.g., alignment, the six performance goals, and the four pedagogy
scales), we would not expect to see much of an effect.




professional development for which we analyzed effects: (1) the use of technology for higher-order
learning, (2) the use of instructional methods for higher-order learning, and (3) the use of assessment
strategies for higher-order student learning. Below, we describe our measures for each of these areas.

Use of technology for higher-order learning. Much recent literature focuses on the
potential benefits of certain uses of technology on students' learning (Birman et al., 1997; Means,
1994; Means et al., 1993). Researchers have examined various uses of technology to support
multidisciplinary tasks; to help students learn critical thinking; to provide opportunities for authentic
learning experiences, such as collecting and analyzing real-world data; and to provide opportunities
for access to experts, resources, and information beyond the classroom (Cognition and Technology
Group at Vanderbilt University, 1994; Sivin-Kachaa & Bialo, 1996; Means & Olsen, 1995). These
types of technology use for higher-order learning have been viewed as a key feature of enabling
students to achieve at high levels of performance.

To measure the extent to which professional development activities focused on the uses of
technology that are linked to higher-order learning, we asked teachers whether the professional
development activity in which they participated focused on improving their capacity to use (1)
calculators or computers to develop models or simulations; (2) calculators or computers for data
collection and analysis; (3) computers to write reports; and (4) computers to access the Internet.
Teachers responded yes or no. In Years 1 and 3, we asked teachers how often they used these
strategies as part of their mathematics or science instruction. The response scale was 0=almost
never, 1=some lessons, 2=most lessons, and 3=every lesson.

Exhibit 9 shows that in 1997-98, about a fourth of teachers participated in professional
development that focused on each of the following: using calculators or computers to develop
models, using calculators or computers for data collection and analysis, and using computers to
access the Internet. Thirteen percent of teachers experienced professional development focused on
using computers to write reports.
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EXHIBIT 9

Percent of Teachers Whose Professional Development Focused on
Specific Teaching Strategies in 1997-98

Teaching Strategy Used in the Professional Devleopment Activity Percent of
Teachers

Whose

Professional
Development
Focused on the

Strategy
Use of technology for higher-order learning
calculators or computers to develop models 28%
calculators or computers for data collection and analysis 28
computers to write reports 13
computers to access the Internet 25
Use of instructional methods for higher-order learning
work on independent, long-term projects 32
work on problems for which there is no obvious solution 41
develop technical writing skills 34
work on interdisciplinary lessons 39
debate ideas or otherwise explain their reasoning 44
Use of student assessments for higher-order learning
essay tests 10
performance tasks 58
systematic observation of students 41
math/science reports 18
math/science projects 29
portfolios 32
How to read this exhibit: In 1997-98, on average, 28 percent of the teachers in our longitudinal
sample partcipated in professional development that focused on using calculators or computers to
develop models.

In terms of teaching practice, Exhibit 10 shows that in both 1996-97 and 1998-99, teachers
used higher-order technology strategies infrequently. On average, teachers reported that the
frequency of their use of these strategies was between “amost never” and “some lessons.” In 1996—
97, teachers' mean use of higher-order technology strategies was between .35 and .57, depending on
the strategy, where O=almost never, 1=some lessons, 2=most lessons, and 3=every lesson. For
1998—99, the mean use was somewhat higher—between .42 and .65. There is considerable
variation on these measures, however; standard deviations range from .59 to .73. This indicates that
many teachers almost never use these technology strategies, while some teachers use these strategies
in “most lessons.”




EXHIBIT 10

Teachers’ Use of Specific Teaching Strategies for Higher-Order Learning

1996-97 1998-99
Teaching Strategy Used in the Classroom Mean SD Mean SD
Use of technology for higher-order learningt
Scale: 0=almost never; 1=some lessons; 2=most lessons; 3=every lesson
calculators or computers to develop models 49 (-70) 57 (-73)
calculators or computers for data collection and analysis 57 (.65) 61 (-73)
computers to write reports .50 (.62) .65 (.73)
computers to access the Internet .35 (:59) 42 (.66)
Use of instructional methods for higher-order learning?
Scale: 0=almost never; 1=some lessons; 2=most lessons; 3=every lesson
work on independent, long-term projects .18 (.63) .82 (.62)
work on problems for which there is no obvious solution .88 (.61) 91 (:58)
develop technical writing skills 1.20 (-79) 1.19 (-70)
work on interdisciplinary lessons .98 (-78) 1.04 (.78)
debate ideas or otherwise explain their reasoning 1.48 (.75) 1.38 (.80)
Use of student assessments for higher-order learning?
Scale: 0=not used; 1=minor importance; 2=moderate importance; 3=very important
essay tests 1.06 (.96) 97 (:94)
performance tasks 2.04 (-86) 1.93 (-86)
systematic observation of students 1.98 (:93) 1.97 (:91)
math/science reports 1.05 (:96) 1.09 (-89)
math/science projects 1.34 (1.04) 1.32 (:98)
portfolios 1.02 (1.07) .88 (1.02)

How to read this exhibit: In 1996—97 , on average, teachers in our longitudinal sample had students in their class use calculators
or computers to develop models between “almost never” and “some lessons” (.49); in 1998—99, teachers increased their use of this
strategy (.57).

Note: The wording of the survey items was as follows:

1. About how often did students use the following as part of math/science instruction?

2. How often did you have students (during math/science instruction)?

3. How imnortant were the followina assessment strateaies in determinina students’ arades in this math/science class?

Instructional methods for higher-order learning. National standards in mathematics and science and
research literature have identified a number of instructional methods intended to increase students’ higher-order
learning. Research has shown that students learn best when instruction includes opportunities for them to engage in
active learning (e.g., Raizen, 1998). Both the National Research Council and the National Council of Teachers of
Mathematics to support instruction that includes inquiry-based instruction and active learning opportunities (NCTM,
1998; NRC, 1996).
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To measure the extent to which professional development activities emphasized higher-
order instructional methods, we asked teachers whether the professional development activity in
which they participated focused on developing their capacity to use any of the following six
instructional methods with students: (1) work on independent, long-term (at least one week)
projects; (2) work on problems for which there is no immediately obvious method or solution; (3)
develop technical or mathematical writing skills; (4) use equations, graphs, tables, and text together;
(5) work on interdisciplinary lessons (e.g., writing journals in class); and (6) debate ideas or
otherwise explain their reasoning. Teachers responded yes or no to these questions. 1n 1996-97
and 1998-99, we asked teachers how often they used these methods as part of mathematics/science
instruction. The response scale was O=almost never, 1=some lessons, 2=most lessons, and 3=every
lesson.

In 1997-98, between about one-third and two-fifths of teachers participated in professional
development that focused on an instructional method intended to foster higher-order learning,
depending on the type of instructional method (e.g., 32 percent of teachers participated in
professional development that focused on working on independent, long-term projects, and 44
percent of teachers participated in professional development that focused on debating ideas). This
did not change much in 1998-99. These results are shown in Exhibit 9.

On average, teachers reported using these higher-order instructional methods in “some
lessons,” which is indicated by a response of 1 on our response scale. The mean use of higher-order
instructional methods in teaching practice was between .78 and 1.48 in 1996-97, depending on the
method, and between .82 and 1.38 in 1998-99. There is little change in these measures from one
year to the next. The standard deviations range from .61 to .79, however, indicating that thereis
moderate variation in teachers’ use of these methods. This means that many teachers “amost never”
use these instructional methods, while some others use them in “most lessons.” Exhibit 10 displays
these means and standard deviations.

Use of assessment strategies for higher-order learning. Much recent literature has
advocated the use of different forms of assessment to measure students' higher-order learning. The
usual paper-and-pencil tests are viewed as perhaps adequate for assessing basic skills, but not for the
higher-order skills that researchers and reformers would like students to master. Alternative
assessments such as essay tests, portfolio assessments, and project-based assessments are more
appropriate than paper-and-pencil tests for measuring students’ higher-order learning (e.g., Koretz,
Stecher, Klein, & McCaffrey, 1994; Mitchell, 1996).

To measure the extent to which professional development emphasized student assessment
methods that are associated with higher-order learning, we asked teachers whether the professional
development activity focused on developing their capacity to use any of the following six forms of
student assessments in their classroom teaching: (1) essay tests; (2) performance tasks or events; (3)
systematic observation of students; (4) math/science reports; (5) math/science projects; and (6)
portfolios. Teachers responded yes or no to these questions. In Years 1 and 3, we asked teachers
how important these assessment strategies were in determining students' grades in the
mathematics/science course on which they were reporting. The response scale was0=not used,
1=minor importance, 2=moderate importance, and 3=very important.

As Exhibit 9 shows, the percentage of teachersin professional development with a focus on
using higher-order student assessments varies considerably, from 10 percent to 58 percent,
depending on the type of student assessment (e.g., 10 percent of teachers participate in professional




development that focused on using essay tests, and 58 percent are in professional development that
focused on performance tasks.) Participation rates generally remain constant from 1997-98 to
1998-99.

Exhibit 10 shows that on average, teachers report placing “minor importance” on using
some approaches to assessing the performance of their students, while they place greater emphasis
on other assessment methods. The mean response category of about 1 for essay tests (1.06),
math/science reports (1.05), and portfolios (1.02) indicate that on average teachers relegate minor
importance to these methods. Teachers appear to place greater emphasis on other approaches to
assessing student performance. The mean response category of about 2 for teachers’ use of
performance tasks (2.04) and systematic observations of students (1.98) indicates that they place
“moderate importance” on these methods. The changes in the uses of assessment approaches across
the two years when we collected data are not statistically significant. The use of all these
approaches to student assessments varies considerably; standard deviations range from 0.86 to 1.07.
This indicates that for ailmost any method for assessing student performance, many teachers place
only “minor importance” on the method, while many other teachers view the method as “very
important.”

The Effects of Focused Professional Development on the Use of Specific Teaching
Strategiesin the Classroom

We examined the effects on teachers’ use of specific teaching strategies of professional
development that focused on these strategies. For each group of higher-order strategies discussed
above—in the areas of technology use, instructional methods, and assessment of students—we
examined the relationship between focusing on a strategy in professional development and using
that strategy in the classroom. We also analyzed the effect of professional development that focused
on closely related teaching strategies on teachers' use of the strategies in the classroom. For
example, we were interested in whether teachers whose professional development in 1997-98
focused on using computers and calculators to develop models used computers or calculators to
develop models in their classrooms in 1998-1999. We also were interested in finding out whether
teachers whose professional development activity focused on other related higher-order uses of
technol ogy—such as using computers or calculators for data collection and analyses, for writing
reports, or for accessing the Internet—were also more likely to use computers or calculators to
develop models.

We used a multivariate statistical technique called “hierarchical linear modeling” to
determine the effects of professional development that in 1997—98 focused on specific strategies on
the use of these specific teaching strategies in 1998-99. This technique allowed us to determine the
effect of professional development on the use of specific teaching practices while controlling for
other factors that could affect teaching practice. These factors were the use of these teaching
strategies prior to the professional development (in 1996-97), teachers’ subject (mathematics or
science), and school level (elementary, middle, or high school). (See Appendix D for a detailed
discussion of the statistical approach and a complete presentation of the results.)

We found the following:

Professional development focused on specific, higher-order teaching strategies
increasesteachers use of those strategiesin the classroom.
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Exhibits 11, 12, and 13 illustrate that in each of the three areas examined in our analysis—
technology use, instructional methods, and student assessment—professional development that
focuses on a particular teaching strategy increases teachers' use of that strategy. As described above,
these effects control for the use of these teaching strategies in 1996-97, teachers’ subject, and
school level. In addition to expecting effects of strategy-focused professional development on
teachers use of a particular strategy, we hypothesized that professional development that focuses on
other specific strategies within the same area of professional development also would increase
teachers' use of a specific strategy within that area. In other words, we hypothesized a “ spillover”
in the effects of professional development on classroom uses of specific teaching strategies. Our
results indicate that the spillover isin the expected direction, but results are not significant.

As discussed above, one of the strategies that we examined in the area of higher-order
technology was the use of calculators or computers to develop models. We use this one strategy as
an example to discuss the results, but this strategy is representative of the other strategies in the area
of technology. That is, the findings apply to each of the strategies in technology.

Exhibit 11 illustrates the effects of two types of professional development—professional
development that did not focus on this strategy at all and professional development that focused on
this strategy. The analysis controls for subject area and school level and for teachers' use of the
strategy before participating in the professional development. Reading from left to right, the first
bar of Exhibit 11 (.54) indicates that without professional development that focused on using
calculators or computers to develop models in 199798, on average, teachers reported using this
strategy between “amost never” (response category of 0) and “in some lessons’ (response category
of 1). If the teachers participated in professional development that focused on this strategy, their use
of the strategy in the classroom increased to .84, meaning that more teachers reported using the
strategy in “some lessons.” Participating in professional development that focused on other specific
technology strategies (e.g., use of computers to write reports or use of the Internet) was even further
in the direction of increased use of calculators or computers to develop models even further, but
results were not significant. (See Appendix D for these results.)
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EXHIBIT 11

Effects of Professional Development on the Use of Calculators or Computers to
Develop Models
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Characteristics of Professional Development Activity

Exhibit 12 illustrates the same pattern, using an example from the area of higher-order
instructional methods. Reading from left to right, the first bar indicates that, on average, teachers
use problems with no obvious solutions in “some lessons,” without any professional development
regarding this teaching strategy. (The value of this bar is about 1.1, close to the response value of
1, which equals “some lessons.”) The second bar indicates that participating in a professional
development activity focusing on the use of problems with no obvious solutions boosts the use of
this strategy in the classroom to more than 1.3—closer to the response category of 2, “most
lessons.” Although these changes may seem small, and it is difficult to assign a value to increasing
teachers' use of a strategy from “some lessons’ closer to use during “most lessons,” our findings
show that teachers whose professional development focuses on this strategy are likely to increase its
use in their classrooms.
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Effects of Professional Development on the Use of Problems with No Obvious Solution
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Exhibit 13 illustrates the same general pattern in our third area—assessing students’ higher-
order learning. The exhibit focuses on a single strategy in this area—using mathematics and science
projects to determine student grades. The exhibit illustrates that without professional development
on this specific assessment strategy, teachers attach minor importance to it. (The first bar in the left
of the graph is at slightly over 1.1, where 1= minor importance of the strategy in determining
students' grades in mathematics and science class.) |If teachers participated in professional
development that focused on this strategy, they were likely to attach more importance to it. (The
second bar increases the effect to 1.4, where 1=minor importance, and 2= moderate importance.)




EXHIBIT 13

Effects of Professional Development on the Use of Mathematics and Science Projects
to Determine Student Grades
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These results show that professional development does have an effect on classroom practice.
When professional development focuses on specific teaching strategies, teachers increase their use
of these strategies in their classrooms. This effect is independent of teachers’ prior use of these
strategies, the subjects they teach, or the level of school. The results also suggest that there may be
an added benefit for teachers who participate in professional development that focuses on a number
of specific, related teaching strategies. Studies with alarger number of teachers are needed to fully
test this hypothesis, however. If the spillover hypothesisis correct, this suggests that building
teachers expertise in one specific area increases teachers tendency to apply that expertise in similar
areas.




The Increased Impact of Professional Development Activities with Specific
Features of High Quality

Having found that professional development focusing on specific teaching strategies had
effects on the use of these strategies in the classroom, we sought to examine the extent to which
features of high quality increased the effectiveness of the professional development. As discussed
above, our national data identified six features of professional development associated with high
quality. Three “structural features’ that describe the way the activity is designed—reform type,
duration (including contact hours and time span), and collective participation—and three “core
features’ that describe the substance of the activity—active learning, coherence, and content
focus—led to increases in teachers self-reported knowledge and skills and to changes in classroom
practice. We wanted to know whether these six features of high-quality professional development
increased the effects of strategy-focused professional development.

Again we used “hierarchical linear modeling,” a multivariate statistical technique, to
determine the effect of these six features, independent of other factors that could have an effect on
teachers' use of specific higher-order strategies in their classroom practice. In these analyses,
described in Appendix D , we examined two aspects of professional development: (1) the extent to
which it focused on specific higher-order strategies in 1997-98 and (2) the extent to which it was
characterized by one of the six features of high quality.

The analyses described above in Exhibits 11, 12, and 13 showed that professional development
activities that focused on a specific higher-order strategy in 1997-98 increased teachers’ use of that
strategy in their classroom in 1998-99. The new analyses described below enables us to measure
whether participating in professional development that had features of high quality further increased
teachers use of specific teaching strategies in the following school year. Because our analyses
controlled for prior use of the specific teaching strategies in 199697, and teachers subject
(mathematics or science) and grade level taught (elementary, middle, and secondary), we were able
to see the effects of the quality of professional development on teaching practice independent of
these other factors. We found the following:

Features of high quality—reform type, collective participation, active learning, and
coher ence—strengthen the effect of professional development activities that focus on
specific higher-order teaching strategies.

Exhibit 14 provides an overview of the relationships between teachers use of specific
higher-order strategies in their classroom practice and professional development that (1) focused on
these or similar specific practices and (2) had features of high-quality professional development.
Again, we examined higher-order teaching strategies in three areas—technology use, instructional
methods, and assessment of student performance. The exhibit shows that for almost all of the
analyses, the features of high quality are in the positive direction, which indicates that they
increased the effect of professional development that focused on specific higher-order teaching
strategies or sets of related strategies. Relatively few of these effects, however, are statistically
significant (gray shading indicates that the effects are statistically significant). This may be due, in
part, to the size of our sample, which was relatively small for this type of analysis.




EXHIBIT 14

Relationship Between Features of Professional Development and Activities Focused on
Specific Pedagogical Strategies (Sign and Significance of Relationships)*

Independent Variable: Features Technology Instruction Assessment
of Quality of Professional Effect of Effect of Set | Effect of Effect of Effect of Effect of
Development Specific of Related Specific Set of Specific Set of
Strategy @ Strategies? Strategy Related Strategy Related
Strategies Strategies
Reform type - + + + +
Contact hours - + + +
Time span + + + + +
Collective participation +C + + + +
Active learning + - + +
Coherence + + + + + +

a This indicates the effect of professional development if it focused on only one high-order strategy in a particular area.
b This indicates the effect of professional development if it focused on all the high-order strategies in a particular area.
¢ Gray shading indicates that the effects are statistically significant.

How to read this exhibit: The “-* in the first row in the first column on the left shows that participating in a professional
development activity that is a reform-type activity decreases the effect of professional development focused on higher-order
technology use, but this relationship is not statistically significant. The “+” in the fourth row in the first column on the left shows
that participating in a professional development activity that has collective participation increases the effect of professional
development focused on higher-order technology use, and this relationship is statistically significant (indicated by the gray
shading).

The next set of exhibits (Exhibits 15, 16, and 17) illustrates how a particular feature of the
quality of professional development strengthens the effects of professional development that focuses
on particular teaching strategies.

Exhibit 15 illustrates the effects of professional development activities that differ in focus and
quality on the use of one particular teaching practice: the use of calculators and computers to develop
models. The first bar on the left of the exhibit shows the effect of professional development that did not
focus on the use of calculators or computers to develop models and was not characterized by collective
participation. This bar indicates that if teachers professional development neither focused on this
strategy nor had collective participation, teachers report using this strategy between “amost never”
(response category of 0) and “in some lessons’ (response category of 1). The second bar illustrates the
effect of professional development activities that focused on the use of calculators and computers to
develop models as well as other technology-use strategies (a set of related strategies), but again were not
characterized by collective participation. This second bar shows that professional development that
focuses on a set of specific strategies of technology use boosted teachers' use of calculators and
computers to develop models to over .8, indicating that more teachers are using this specific strategy in
“some lessons.” Findly, the third bar of Exhibit 15 shows the effect of professiona development that is
characterized both by afocus on specific strategies of higher-order technology use and by collective

44 «Content focus” is not included in the list of features of quality because the measure of whether the activity
focused on a particular teaching strategy is a proxy measure for content focus.
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participation (i.e., teachers attended these professional development activities with other teachers from
their own school, department, or grade level). This bar shows that professiona devel opment
characterized by collective participation boosts even further the use of calculators and computers to
develop models—to more than 1.0. This indicates that teachers who participated with their colleaguesin
professional development that focused on specific strategies for using technology used these strategies in
“some lessons,” on average.

EXHIBIT 15

Effects of Professional Development on the Use of Calculators and Computers to
Develop Models, by the Activity’s Focus on Specific Technology-Use Strategies and
Collective Participation
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Characteristics of Professional Development Activity

The results in Exhibit 15 suggest a substantial benefit when teachers from the same school,
department, or grade level participate together in technology-related professional development.
This is consistent with ideas about best practice and the way teachers learn and implement new
knowledge, which suggest that teachers benefit from relying on one another in developing
technological skills. Our findings are also consistent with the idea that professional development
that is characterized by “active learning,” where teachers are not passive “recipients’ of information,
also boosts the impact of professional development activities, as illustrated by Exhibit 16.

In Exhibit 16, the emphasisis on the effect of active learning rather than collective participation
on the use of calculators and computers to develop models. The first bar on the left of the exhibit shows
the effect of professiona development that did not focus on this strategy and was not characterized by
active learning. This bar indicates that if teachers professiona development neither focused on this
strategy nor provided any opportunities for active learning, teachers report using this strategy between
“amost never” (response category of 0) and “in some lessons’ (response category of 1). The second bar




illustrates the effect of professional development activities that focused on the use of calculators and
computers to develop models as well as related technol ogy-use strategies; but again, these activities
were not characterized by active learning. This second bar indicates that professional devel opment
that focuses on specific strategies for using technology boosted teachers’ use of calculators and
computers to develop models to more than .6, indicating that more teachers are using this specific
strategy in “some lessons.” Finally, the third bar of Exhibit 16 shows the effect of professional
development that is characterized both by afocus on specific strategies for technology use and
substantial opportunities for active learning. This bar shows that professional development
characterized by high active learning boosts even further the use of calculators and computers to
develop models—to about .9. This indicates that, on average, teachers who had professional
development that focused on specific technology-use strategies and had high opportunities for active
learning used these technology strategies in “some lessons.”

EXHIBIT 16

Effects of Professional Development on the Use of Calculators and Computers to
Develop Models, by the Activity’s Focus on Specific Technology-Use Strategies, and
Active Learning
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Characteristics of Professional Development Activity

To sum up, Exhibits 15 and 16 illustrate the general patterns in our analyses, using specific
examples of professional development focused on higher-order technology strategies. The exhibits
show the effects on teachers' use of one higher-order technology strategy—the use of calculators
and computers to develop models—of professional development activities that have two specific
features. First, the activities focus on specific higher-order teaching strategies for using technology
in the classroom. Second, the activities are characterized by one of the features of high-quality
professional devel opment—collective participation or active learning—that teachers in our national
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data reported having an effect on their knowledge and skills and their classroom practice. Our data
analyses contain other examples that illustrate the general finding—that the features of high quality
strengthen the effect of professional development focused on specific higher-order teaching
strategies. Exhibit 17 is another illustration of this pattern, this time showing the effect of
professional development on a specific higher-order instructional method, the use of problems for
which there is no obvious solution.

EXHIBIT 17

Effects of Professional Development on the Use of Problems With No Obvious Solution,
by the Activity’s Focus on Problems with No Obvious Solution and Reform-type
Participation in Professional Development
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Characteristics of Professional Development Activity

Exhibit 17 illustrates the effects of professional development of different focus and quality on
teachers use of a particular higher-order instructional method: the use of problems for which there
is no obvious solution. The first bar on the left of the exhibit shows the effect of professional
development that did not focus on this strategy and was not a reform type of activity (i.e., the
activity was a traditional workshop, course, or conference rather than, for example, a study group,
network, or mentoring relationship). This bar indicates that if teachers professional development
did not focus on the use of problems with no obvious solution and was not a reform type of
professional development, teachers generally report using this strategy “in some lessons’ (response




category of 1). The second bar illustrates the effect of professional development activities that
focused on the use of problems with no obvious solution and other related higher-order instructional
strategies; but again the professional development activities were not reform types. This second bar
indicates that professional development that focuses on the set of higher-order instructional methods
boosted teachers' use of problems for which there is no obvious solution to ailmost 1.2, indicating
that more teachers were using this strategy in “most lessons’ (response category of 2). Finaly, the
third bar of Exhibit 17 shows the effect of professional development that is characterized by a focus
on higher-order instructional strategies and is a reform type of professional development. This bar
shows that reform types of professional development boost even further the use of problems with no
obvious solution to about 1.6. This indicates that teachers who participated in reform types of
professional development that focused on specific higher-order instructional methods used these
methods in “most lessons.”

The results in Exhibit 17 suggest a substantial benefit when teachers participate in reform
types of professional development that focus on specific higher-order instructional methods. Again,
this finding is consistent with ideas about best practice regarding how teachers learn and implement
new knowledge. To use problems with no obvious solutions in their classrooms, teachers must have
a deeper understanding of how children think and solve problems. Many researchers and reformers
suggest that for teachers to have this deeper understanding, they must interact with their colleagues
on aregular basis to discuss their work and their students’ learning (Little, 1993; Loucks-Horsley et
al., 1998). Reform types of professional development generally intend to provide more
opportunities for such interaction.

Summary: The Effects of Professional Development on
Teaching Practicein Mathematics and Science

We found that professional development that had features of high quality did significantly
increase teachers' use of active, project-centered instruction. In particular, reform-type professional
development and professional development characterized by teachers' active learning and coherence
with teachers’ goals and other aspects of teachers’ environment (e.g., standards and assessments)
were more likely to foster teachers' use of active, project-centered instruction than professional
development that did not have these features. Thisis probably due to the link between specific
features of professional development and active, project-centered instruction (e.g., reform-type
activities are often characterized by the use of active instruction). However, our initial analyses
found few effects of the quality features of professional development on the broad measures of
teaching practice that we used in our national survey.

We also examined the effects of professional development that focused on specific teaching
strategies that are intended to increase students’ higher-order learning. We focused these analyses
on teaching strategies in three areas: technology use, instructional methods, and approaches to
assessing students’ work. We found that professional development that focused on these strategies
in 1997-98 did increase teachers use of these strategies in1998-99.

Turning back to the features of high-quality professional development, we found that these
features further increased the effect of professional development focused on specific teaching
strategies. For example, professional development focusing on specific strategies for using
technology for higher-order learning increases teachers use of these strategies, independent of
teachers' prior use of these strategies, the subject they teach, or the level of school in which they
teach. If this professional development also is characterized by collective participation (i.e.,
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teachers attending with colleagues from their school, grade, or department) or active learning (e.g.,
opportunities for meaningful analysis of student work), the impact on using the strategies in the
classroom is even greater. Thus, our findings from the longitudinal sample of teachers support the
findings from our national data, which identified the importance of the six features of high-quality
professional development for enhancing teachers' knowledge and skills and classroom practice.

To examine our findings on the effects of professional development in the context of trends
in teaching practice, the next section describes changes in teaching practice in our longitudinal
sample over the three-year study period.
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SECTION IV

Trendsin Teaching Practice

In this section, we put our results on the effects of professional development in context by
examining how much average change over time there is in different dimensions of teaching practice.
In particular, we use our three years of data on teaching practice to describe trends and differences
across teachers and schools in the three broad aspects of teaching practice that we discussed in
Section I11:

The overall alignment of teaching with national standards, using the National
Assessment of Education Progress (NAEP) as the national standard

Teachers emphasison the six performance goals (i.e., memorize, understand
concepts, perform procedures, generate hypotheses, collect, analyze/interpret, and make
connections)

Teachers use of the four pedagogical strategies (i.e., teacher-centered instruction,
individual seatwork, active instruction, and discussion-oriented instruction)

First we report patterns in teacher change over the three-year period of our study on
alignment, performance goal emphasis, and pedagogical strategies. Then we analyze differencesin
teaching practice between subjects and school levels, schools, and teachers and for individual
teachers over time.

Do TeachersChange Their Teaching Practice?

In our longitudinal sample, we find little change in overall teaching practice from
1996 to 1999. In particular, therewaslittle changein teachers average degr ee of
alignment with the NAEP, in patterns of emphasis on performance goals, and in

pedagogy.

Exhibit 18 shows the mean, or average, levels of emphasis for all 11 measures of teaching
practice for each of the three years of the study. These mean levels of emphasis reflect teaching
practice across al teachersin our longitudinal sample. (See Appendix E for mean levels of emphasis
by subject and school level.) Using hierarchical linear modeling, we tested whether there were
significant changes in these mean levels of emphasis, controlling for subject, school level, and the
interaction of subject and school level. We found that generally, teachers' classroom practice
remains stable across the three years of the study. For example, the first row in Exhibit 18 indicates
that in 199697, on average, 21 percent of teachers content coverage was aligned with the NAEP.
(This exhibit isidentical to Exhibit 7 in Section 111.) Although the alignment of content coverage
with the NAEP drops to 20 percent in 1997-98 and 1998-99, this difference is not statistically
significant. The exhibit also shows that teachers’ average emphasis on higher-order performance
goals and topics and on good pedagogical strategies also do not increase over time. *>4°

5 At the outset of the study we targeted several topicsto monitor over time. These were subjects, such as
probability, statistics, measurement, and geometry, that have been identified as special weaknesses for studentsin
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EXHIBIT 18
(also displayed in Section llI, Exhibit 7)
Average Characteristics of Teachers’ Instruction for 1996-97, 1997-98, and 1998-99

Means by Year \

Dimension of Teaching Practice 1996-97 1997-98 1998-99
Alignment of Content Coverage with the NAEP
chle: From 0 to 100% alignme%t with the NAEP iz (D) iz (2L e ()
Alignment Index 21% (9) 20% (9) 20% (8)
Performance Goals
Scale: From 0 to 100% emphasis on the performance goal
Memorize 15% (7) 16% (6) 15% (6)
Understand Concepts 23% (6) 22% (5) 22% (5)
Perform Procedures 20% (6) 20% (6) 20% (7)
Generate Hypotheses 11% (5) 12% (5) 12% (5)
Collect, Analyze & Interpret 13% (5) 13% (4) 13% (5)
Make Connections 1% (5) 1% (4) 1% (4)
Pedagogy
Scale: Standardized scale where mean=50
and standard deviation=10, in 1996-97
Didactic Instruction 50.1 (5.6) 50.6 (5.8) 49.9 (6.2)
Individual Seatwork 49.5 (5.4) 49.4 (5.5) 49.1 (5.6)
Active, Project-centered Instruction 49.7 (5.7) 495 (5.8) 49.1 (6.4)
Discussion-oriented Instruction 50.0 (10.8) 49.6 (9.3) 49.4 (8.7)

How to read this exhibit The percent alignment of teachers’ content coverage with the NAEP decreased from 21
percent alignment in 1996-97 to 20 percent alignment in 1997-98 and 1998-99. These changes are not
statistically significant. The percent emphasis that teachers give to the performance goal of memorization
increased from 15 percent in 1996-97 to 16 percent in 1997-98; it decreased to 15 percent in 199899. These
changes are not statistically significant. Teachers’ use of the pedagogical strategy of didactic instruction increased
from 50.1 to 50.6 in 1997-98; it decreases to 49.9 in 1998-99. These changes are not statistically significant.
Pedagogy is on a standardized scale where 50 is the mean level of use of each of the four strategies; this number
is not a percent, but rather a general metric designed to provide a point from which to show increases or decreases
in teachers’ use of a particular pedagogical strategy. The mean was standardized in 1996-97, but could vary in
1997-98 and 1998-99.

There may be several explanations for the lack of change in overal teaching practice. First,
it is not unreasonable to think that teachers teach in ways that they believe to be effective and
appropriate and do not make substantial changes in their practice from year to year, as aresult of
either professional development or other influences. We would not expect other professionals, in
fields such as law or medicine, to make substantial changes in their behavior on the basis of one or

the United States (Beaton et al., 1996). We conducted analyses of these and an exhaustive list of topics by subject
and school level, and the only topic for which there was even amarginally significant increase was advanced algebra
in high school (p<.07, n=28). These analyses were done separately by school level and subject and had sample sizes
of approximately 30 teachers, which limits the power to detect effects.

The only significant change over time effect is an interaction between year and subject for teachers’ emphasis on
memorizing and understanding concepts. See Appendix E for the results of these analyses.




even several professional development experiences. Second, teachers may be getting too many
signals to teach in conflicting ways, and the tensions may have the effect of canceling each other out.
Systemic reforms foster multiple signals, and many of the signals may conflict, which could create a
tension that causes teachers to be resistant to change (Cohen & Spillane, 1992)4

It also is possible that teachers may be changing, but slowly. We measured teaching at only
three points in time over three years, and thus we may not have measured teachers long enough to
capture substantial change. Further, teachers may be changing, but in ways not captured by our
study. For example, teachers may be increasing their alignment with state standards, but not with the
NAEP.” Finally, teachers may be shifting in a particular direction, but to increase emphasis on
certain types of performance goals or pedagogy, teachers have to de-emphasize other strategies. This
may result in the overall appearance of no change when the data are aggregated, when actually
changes in one direction may offset changes in another direction.*

These results also highlight the measurement and theoretical complexities in the study of
teacher change. There may be important differences between measures designed to capture teachers
instruction at one point in time and measures that are designed to detect teacher growth (see Rowan,
2000). For example, as seen in Section |11 of this report, we were able to detect the effects of
professional development on teachers use of specific strategies intended to foster higher-order
student learning, but we found relatively few effects on global measures of teaching. We do not have
any working paradigms for teacher growth—either theoretical or empirical frameworks for what
types of changes one would expect, their magnitude, and when these changes would occur. Thisis
an area where more theoretical and empirical work is needed. Despite these caveats, our findings
provide strong evidence of the stability of teachers' classroom practice.

Variation in Teaching Practice Between Schools, Between TeachersWithin
Schools, and Across Time

Although we observe little change in classroom practice on average, individual teachers
differ substantially in their classroom practice. We found the following:

Despite little average change over timein teaching practicein our longitudinal
sample, individual teachersin our sample do vary in their classroom practices, and
moder ate variation does occur in the classroom practice of individual teachersfrom
year to year.

Although there is very little change across years in average teaching practice, there still are
considerable differences between teachers, as illustrated by the standard deviations reported in
Exhibit 18. For example, the exhibit indicates that on average, teachers gave 15 percent of their
instructional emphasis to the performance goal of memorization in 1996-97. The standard deviation
of 7 percent indicates that many teachers gave as little as 8 percent emphasis to this performance
goal, whereas many others gave 22 percent emphasis to thisgoal. Similarly, if we look again at

" We observed during our site visitsin 199697 that many of the schools were engaged in multiple reform efforts.

“8 AIR is currently conducting a study, Moving Standards to the Classroom, sponsored by the Planning and
Evaluation Service, which is focused on examining the extent to which teachers' instruction in mathematicsis
aligned with state standards; in addition, the Wisconsin Center for Education Research, in collaboration with the
Council of Chief State School Offices (CCSSO), has conducted a study of the alignment of teaching with state
assessments and is planning a study of the alignment of teaching with state standards.

%9 This also might help explain the random variation in individual teachers’ trajectories that we found.

55



alignment, the exhibit shows that in 1996-97, the average alignment of teachers’ content coverage
with the NAEP was 21 percent. The standard deviation of 9 percent, however, indicates that for many
teachers, only 12 percent of content coverage was aligned with the NAEP, whereas for many other
teachers, 30 percent of their content coverage was aligned with the NAEP. So, although we observe
considerable stability in classroom practice on average, individual teachers differ substantially in
their classroom practice.

Our longitudinal data enable us to answer many questions about the variation in teachers
classroom practice. For example, do teachers who teach different subjects or levels of school have
different patterns of content alignment, performance goals, and pedagogy? Do teachers in some
schools differ systematically in their classroom practice from teachers in other schools? Do teachers
within the same school differ from one another in their classroom practice?

Our longitudinal data also enable us to answer guestions about changes in individual
teachers' instruction over time. Are teacher differences consistent across years? For example, do
individual teachers who emphasize active, project-centered instruction in 1997-98 also emphasize
this aspect of their classroom practice in 1998-99?

Using a statistical technique called “hierarchical linear modeling” we were able to use our
longitudinal data to estimate what proportion of the “variation” in teachers classroom practice (i.e.,
the 11 aspects of teaching that we measure) could be attributed to (1) average differences between
teachers who teach different subjects or levels of school, (2) average differences between schools, (3)
average differences between teachers in the same school, and (4) average differences between one
year and the next. (See Appendix E for an explanation of the analyses undertaken for this section of
this report.) For each dimension of teaching practice shown in the first column of Exhibit 19, we
show the percent of the variation in teachers professional development experiences that we can
attribute to each of these differences.

The last column of Exhibit 19, labeled “unexplained year-to-year variation in individual
teaching practice,” shows the percent of the variation in individual teachers practice between years
that cannot be explained by any of the differences listed above. If teachers' classroom practice were
totally consistent from one year to the next, all of the variation in their instruction would result from
differences between teachers' subject and school levels; differences between teachers in the same
school; differences between schools; and differences in the average teaching practice between one
year and the next. None of the variation would be left unexplained.




EXHIBIT 19

Percent of Variation in Teaching Practice (1996-97, 1997-98, and 1998-99)

Percent of Variation in the Quality of Professional
Development Explained by Differences Across Unexplained Year-

Dimensions of Teaching to-Year Variation
Practice . . in Individual
and School | the Same | Sehools | Years | Teaching Practic
Level School
Alignment
Alignment Index
Scale: From 0 to 100% 42.4% 27.2% 0.0% 0.0% 30.4
alignment with the NAEP
Performance Goals
Scale: From 0 to 100% emphasis on the performance goal
Memorization 0.0% 39.1% 2.2% 0.0% 58.7
Understanding concepts 0.0 30.0 2.5 0.0 67.5
Performing procedures 27.9 29.7 0.0 0.0 44.2
Generating hypotheses 6.7 40.0 0.0 0.0 53.3
((j:ecl)tliljlectlng/analyzmg/mterpretlng 103 345 0.0 0.0 55.2
Making connections 3.7 29.6 0.0 0.0 66.7
Pedagogy
Scale: Standardized scale where mean=50 and standard deviation=10, in 1996-97
Traditional 25.3 40.9 6.2 0.0 27.6
Individual seatwork 10.1 40.6 9.6 0.4 39.3
Active project-centered learning 16.7 36.2 8.6 0.0 38.5
Discussion-oriented instruction 2.6 30.7 4.8 0.0 61.8

How to read this exhibit: Forty-two (42) percent of the variation in alignment is due to teachers’ subject and
school levels; none of the variance is due to differences between schools or average differences in teaching
practice across years; 27 percent of the variation is between teachers within the same school, and 30 percent of
the variation is unexplained year-to-year variation. Thus, teacher and subject/level differences account for most of
the variance, and the remaining 30 percent is unexplained year-to-year variance.

The data reported in Exhibit 19 indicate that depending on the specific dimension of teaching
practice, a substantial part of the variation in teaching practice can be explained by differencesin
teachers' subjects and school levels. For example, over 40 percent of the variation in alignment is
due to subjects and levels. This may reflect the fact that, for example, elementary school
mathematics instruction is more aligned with the NAEP than are other subjects and grades. (See
Appendix E.) The exhibit also shows that almost 30 percent of the variation in emphasis on the
performance goal “performing procedures’ is due to subjects and levels. This supports our earlier
finding from the analysis of our first year of longitudinal data, reported in Garet et al., 1999, that
teachers of mathematics emphasize this performance goal significantly more than other teachers.
Finally, about 25 percent of the variation in teachers emphasis on traditional pedagogy is explained
by teachers’ subjects and school levels. This probably reflects the fact that high schools tend to have
more traditional pedagogy than do middle or elementary schools. Apart from these differences
between teachers' subjects and school levels, most of the variation in teaching practices is between
teachers within the same school. (See Appendix E for a discussion of these results.)
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Thereis practically no variation across schools in alignment and performance goal emphasis,
and there is a small difference across schools in pedagogy. This difference may be due to the
adoption of whole-school reform designs, which often focus on pedagogical strategies (e.g., some
designs hinge on project-centered learning).

Finally, Exhibit 19 indicates that there is essentially no year-to-year variation in average
teaching instruction. This reflects our earlier finding of little change in average overall teaching
practice over time. Although there is substantial variation across teachers in their teaching practice,
this variation can be attributed to differences across individual teachers in the same school to teachers
who teach mathematics instead of science, or to teachers who teach at different levels of school.

A substantial amount of year-to-year variation in the teaching practice of individual teachers remains
unexplained in our analysis. This unexplained year-to-year variance is higher for the six performance goals than for
alignment or for the four measures of pedagogy. The high year-to-year variation in emphasis on performance goals
may Lrgdi cate that teachers adjust these goal s to changes in the specific student composition of their classes each
year.

Summary

Although teachers may be changing on dimensions or qualities of practice that we did not
measure, it is evident that on many central dimensions of classroom practice, teachers in the 30
schools we studied did not change from 199697 through 1998-99. However, despite the
consistency of teaching practice over time, we found variation between individual teachers. We
found differences in teaching practice by school level and subject, and we found that most of the
variation in teaching practice is between individual teachers within the same schools, rather than
between schools. Greater differences in teaching practice between schools might indicate consistent,
systematic school-level instructional plans, but evidence of such planning was not found in our data.

Our findings highlight the value of conducting studies with increased power to measure
change (for example, measuring teachers for more than three years). The findings aso highlight the
value of studies that incorporate models of teacher growth that would indicate what types of changes
we would expect in teaching practice, as well as their timing and magnitude. For example, it would
be helpful to have information on the type of dimensions on which we expect teachers to change and
by how much we would expect them to change during a one-year period versus a two-year period.

Lastly, although teachers do not report changing their teaching practice in ways we might
consider desirable, the fact that they are consistent over athree-year period in reporting their
instructional practices lends strong support to our survey instrument as a reliable measure of
teachers' instruction.

In the final section of this report, we summarize and synthesize our findings on teachers
professional development experiences and the effects of professional development on instruction and
trends in teaching practice, and we suggest implications for designing and supporting professional
development through the Eisenhower and other programs.

°0 The fact that only 30 percent of the variation in alignmentis due to unexplained year-to-year variation indicates
that the “test-retest” reliability of our measure of content coverageisrelatively high. If all the year-to-year variation
were due to measurement error, the implied reliability would be .70.
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SECTION V

Summary and Implications

The Eisenhower Professional Development Program’s primary goal is to support professional
development for teachers that will improve classroom practice and, ultimately, student achievement.
AIR’s multiyear evaluation of the Eisenhower Program sought to provide information to help the
Eisenhower Program, and other professional development efforts, achieve this important goal. Our
evaluation was intended to help policymakers and program managers by (1) describing professional
development activities supported by the Eisenhower program and the way they are managed and
implemented and (2) evaluating the effects of the professional development activities on teaching
practice.

To describe Eisenhower-funded activities and the effects of professional development on
teaching practice, the national evaluation included both a nationally representative cross-sectional
component and a more focused longitudinal component. Our analyses based on national samples of
district Eisenhower coordinators, state agency for higher education (SAHE)-grantee project directors,
and teachers, were reported in Garet et al., 1999. They describe the type and quality of Eisenhower
activities, who participates in them, how they fit into other reform efforts, and how they are managed
and implemented by districts and SAHES. The Longitudinal Study of Teacher Change, described in
this report, examines the effects of Eisenhower-assisted and other professional development on
teachers in 30 schools. We analyzed the effects of professional development on broad and specific
measures of teaching practice: the alignment of content coverage with national standards; an
emphasis on performance goals for students; pedagogical strategies; and higher-order use of
technology, instructional methods, and student assessments.

The findings and implications that we draw from both the national and longitudinal data, and
summarize in the following section, extend beyond the Eisenhower Program. Although our national
data on professional development focused only on Eisenhower-assisted activities, the longitudinal
teacher survey included professional development funded by Eisenhower and other sources as well.
This occurred because we asked teachers to describe the most helpful activity they participated in
during the school year, and some of the activities that teachers chose were not funded by Eisenhower.
Nevertheless, because our focus in all aspects of our study was on relationships between features of
professional development and teaching practice, our findings apply to teachers’ professional
development in mathematics and science in general, whatever the funding source.

The Effects of Professional Development on Teaching Practice

On the basis of our national data, we concluded that six key features of professional
development are effective in improving teaching practice: three structural features (characteristics of
the structure of the activity)—reform type, duration, and collective participation—and three core
features (characteristics of the substance of the activity)—active learning, coherence, and content
focus (see Garet et a., 1999). These findings from our national data support other recent studies that
highlight the importance of content focus in professional development (e.g., Cohen & Hill, 1998,
Kennedy, 1998). The features of high-quality professional development identified in our national
data also are consistent with ideas articulated in the Eisenhower legislation. Further, they deepen and
extend the ideas in the Eisenhower legislation by providing details about what makes professional
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development effective. For example, the Eisenhower legislation promotes professional development
that is linked to other reform efforts in a coherent, systematic way. The results from our national
data show the effectiveness of specific dimensions of coherence, such as discussing professional
development experiences with colleagues and participating in follow-up activities that build on
previous activities.

The findings from our longitudinal data reinforce the importance of the six features of
professiona development identified in the national study. In addition, results from our
longitudinal study extend our national findings by providing evidence of the link between
focusing on specific teaching strategies in professional development and having teachers use
those specific strategies in the classroom. Specifically, in our longitudina study, we found the
following:

Professional development focused on specific, higher-order teaching strategies
increasesteachers use of those strategiesin the classroom. Thiseffect iseven
stronger when the professional development activity has features of high quality
(e.g., reform type, active lear ning, coherence, and collective participation).

These findings are especially strong because they are based on only one professional
development experience per teacher per year. Teachers may experience many professional
development activities in one year, so it is especially noteworthy that we found effects on teaching
practice of the one experience that teachers chose to describe on our survey.

Our longitudinal data also indicate that professional development is more effective in
changing teachers’ classroom practice when it has specific features of high quality, such as the
collective participation of teachers from the same school, department, or grade; active learning
opportunities, such as reviewing student work or obtaining feedback on teaching; and coherence, for
example, linking to other activities or building on teachers previous knowledge. These findings are
based on longitudinal data collected at three pointsin time. They validate the results from our
national probability sample of teachers in Eisenhower-assisted activities, which indicated that
features of quality were significantly related to teachers' self-reported outcomes (Garet et a., 1999).

Participation in Professional Development

Our findings on the effects of professional development should be considered in the context
of the nature and quality of teachers' experiencesin professional development. Our results suggest
that change in teaching would occur if teachers experienced consistent, high-quality professional
development. But we find that most teachers do not experience such activities. On average, the
activities experienced by teachers in our Longitudinal Study of Teacher Change are about the same
quality as those experienced by our national sample of teachers in Eisenhower-assisted activities. Our
national data indicated the following about district-supported Eisenhower activities: an average of
only 23 percent of teachers participating in Eisenhower-assisted professional development were in
reform types of professional development; the average time span of a professional development
activity was less than a week; the average number of contact hours was 25 and the median was 15
hours; most activities did not have collective participation or a magjor emphasis on content; and most
activities had limited coherence and a small number of active learning opportunities (see Garet et
al.,1999 for more details). In short, nationwide, the typical professional development experience was
not high-quality. Nevertheless, our national data also documented great variation in the quality of
teachers professional development experiences, which indicates that at least some teachers
participate in high-quality activities, at least some of the time.
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Our longitudinal data indicates that the quality of professional development experiences
varies considerably not only across teachers at a single point in time but also over time for the same
teachers:

Teachers experience professional development that variesin quality from one year
tothe next. Further, teachersin the same school tend to have quite different
professional development experiences.

We find a substantial amount of year-to-year variation in the quality of the professional
development of individual teachers. For example, 79 percent of the variation in the span and 62
percent of the variation in the content focus of ateacher’s professional development experience are
due to year-to-year variation. This finding indicates that the average teacher’s professional
development experiences do not add up to a long-term, coherent, high-quality program—the type of
program that has the most potential for fostering significant and lasting teacher change.

We find some variation in participation in professional development between schools (e.g.,
14 percent of the variation in collective participation and 7 percent of the variation in active learning
is due to between-school variation), but most of the variation in the quality of the professional
development in which teachers participate lies within, not between, schools. This finding supports
the idea that professional development continues to be an individual teacher experience. Both our
national and our longitudinal data indicate that professional development is more effective when
teachers participate with others from their school, grade, or department. Thus, the variation in
teachers professional development experiences within the same school helps explain why
professional development is not as effective as it could be.

Trendsin Teaching Practice

Perhaps partly as a result of the uneven quality of professional development, we find the
following:

In our longitudinal sample, we find little change in overall teaching practice from
1996 to 1999.

Beyond the specific and targeted instructional practices, where we do observe change as a
result of professional development, more generally we see little overall change in self-reported
teaching practice. Given the usual low quality and inconsistent nature of professional development in
which teachers participated, it is perhaps not surprising that we find little change in overall teaching
practice over the period of the study. Our data show that teachers alignment of content with national
standards, the goals that teachers have for their students, and their basic pedagogical strategies appear
to remain highly stable over time. It may be true that teachers changed on dimensions that we did not
measure or that they changed the way they implemented certain practices instead of changing their
relative emphasis on these practices. However, given the multiple and high-profile efforts of
standards-based and school-based reforms to provide professional development to change teachers
practice in desirable ways, we are surprised that teachers, as a group, did not move in the directions
in which reforms intend to push them.

This lack of results may be a function of weak and fragmented professional development. We
find professional development with desirable features in short supply, and where it does occur, it
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does not occur systematically over time for particular teachers. Few teachers experience the kind of
consistent, high-quality professional development that we have found changes teachers' instruction
in desirable ways.

Measuring instruction at multiple points over a more extended period of time might increase
our ability to capture change in average teaching practice. However, we are confident in our results
that at least for the three years of our study, teachers changed little in terms of the content they teach,
the pedagogy they use to teach it, and their emphasis on performance goals for students.

Despite little average change over timein teaching practice in our longitudinal
sample, individual teachersin our sample do vary in their classroom practices, and
moder ate variation does occur in the classroom practice of individual teachers from
year to year.

Although in our longitudinal sample, teachers' practice did not change on average, individual
teachers did make moderate changes in their teaching practice from one year to the next. For
example, 30 percent of the variation in alignment and 28 percent of the variation in the use of
traditional pedagogy is due to year-to-year variation. This year-to-year variation might be due to
teachers’ adapting to the ability levels of their students or to other influences related to their students
or school.

Further, we find a great deal of variation across teachers in their classroom teaching practice.
Most of this variation is between teachers in the same school, not between schools. For example, 40
percent of the variation in teachers’ use of generating hypotheses and 31 percent of the variation in
teachers' use of discussion-oriented instruction are due to variation between teachers in the same
school. A substantial amount of variation between schools might suggest a coherent, organized
school-fostered system of instruction. Instead, we find that individual teachersin the same school
have very different teaching practices. Thisfinding only adds support to the concept that both
teaching and professional development are typically individual experiences.

Implicationsfor Policy and Practice

In sum, we find that high-quality professional development that focuses on specific teaching
strategies does affect teaching practice and that this effect is stronger if the professional development
has the six dimensions of quality identified in the analysis of our national sample of teachers—the
professional development is areform rather than traditional type, is sustained over time, involves
groups of teachers from the same school, provides opportunities for active learning, is coherent with
other reforms and teachers' activities, and is focused on specific content and teaching strategies.
However, teachers generally do not experience consistent, high-quality professional development.
Professional development remains an experience that varies substantially from one teacher to the
next, and even from one year to the next for a given teacher. Districts and schools face several
challenges in providing high-quality professional development to all their teachers.

First, districts and schools often must choose between serving larger numbers of
teacherswith less focused and sustained professional development or providing higher-quality
activities for fewer teachers. Aswe noted in Garet et al. (1999), good professional development
reguires substantial resources. Re-allocating resources and combining funding sources can be
effective in increasing funds for professional development. However, in the absence of increased
resources, the federal government, states, districts, and schools still have to make difficult choices
whether to sponsor shorter, less in-depth professional development that serves alarge number of
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teachers or to support more effective, focused, and sustained professional development for a smaller
number of teachers. The Eisenhower legislation encourages the idea of sustained, intensive
professional development, and the results of this study support the idea that districts and schools
might have to focus professional development on fewer teachers in order to provide the type of high-
quality activities that are effective in changing teaching practice.

Second, many districts and schools have limited capacity to translate into practice the
knowledge about effective professional development. This evaluation has shown that professional
development is most effective when it has the six features of quality that we identified earlier—
reform type, duration, collective participation, active learning, coherence, and content focus (also
Cohen and Hill, 1998; and Kennedy, 1998). As we stated in our last report, more information is
needed on the characteristics and conditions that give some districts the capacity to provide this type
of high-quality professional development. States and district could benefit from more detailed
information and guidance from the federal government about how to use the Eisenhower program to
design and provide professional development that has the specific high-quality features that make it
effective for teachers.

Third, districts and schools often do not have the infrastructure to be able to manage
and implement effective professional development. Improving the quality of professional
development is an ambitious undertaking. The analysis of data from our national probability sample
of district Eisenhower coordinators showed that planning that includes system alignment (e.g., the
alignment of professional development with standards and assessments), funding coordination, and
continuous improvement efforts significantly improves the quality of professional development
activities that districts provide (Garet et al., 1999). Case data from our 10 districts and data from
both our national and our longitudinal studies indicate that some of this planning exists but that it is
not systematic or widespread. Our longitudinal study indicates that much of the variation in
professional development and teaching practice is between individual teachers within schools, rather
than between schools. This finding provides evidence that schools generally do not have a coherent,
coordinated approach to professional development and instruction, at least not an approach that is
effective in building consistency among their teachers. Participation in professional development is
largely an individual teacher’s decision; teachers often select the professional development in which
they will participate from a number of options available from a highly disparate set of providers. An
increased emphasis by the Eisenhower program on the importance of strategic, systematic planning
for professional development may encourage both districts and schools to improve their effortsin
this area.

In sum, aur findings show that the most effective professional development is focused on
specific higher-order teaching strategies and has features of high quality. Our national data, however,
showed that on average, teachers do not experience high-quality professional development. Having a
coherent, long-term plan would enable districts and schools to provide both the depth of professional
development experiences needed for them to be effective and the breadth of coverage of specific
content and teaching strategies that teachers should learn over time. The provision of high-quality
programs of professional development by schools and districts may not completely solve the problem
of the variation in the quality of professional development, since participation in professional
development remains primarily the decision of individual teachers. Nevertheless, districts and
schools could go along way in developing high-quality professional development activities. To
develop meaningful professional development plans, districts and schools would have to overcome
challengesto focusing on and setting priorities for professional development activities over time,
given limited resources; acquiring knowledge about the features of effective professional
development; and building the infrastructure to design and implement the types of activities that
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teachers need to improve student learning. The Eisenhower Professional Development program and
other sources of funding could continue to play an important role in helping districts and schools

overcome these challenges and develop high-quality professional development experiences that will
lead to better teaching and better learning.
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APPENDIX A
STUDENT ACHIEVEMENT TRENDSIN THE 30 SCHOOL S

We compiled the achievement data to examine the extent to which schools with unusually strong professional development
exhibited positive trends in achievement. But the data proved to be inconclusive, for two reasons. First, as discussed in Section |1, we found
few school differencesin the quality of professional development. Second, there were very few patterns of any note in the trends in
achievement across schools. Exhibit A.1 displays the available achievement data for each of the schoolsin our study.

EXHIBIT A1

Student Achievement Trends in the 30 Schools

State  District School Grade Level 1996 1997 1998 1999
KY Boonetown E 3 - 48.4 57.3 - CTBS/5 Mean Score (range = 1-99)
6 - 57.6 55.2 - CTBS/5 Mean Score (range = 1-99)
4/5 - - 65.0  Kentucky Core Content Test 1998-1999 Academic Indexes
J 7/8 - - - 63.7  Kentucky Core Content Test 1998-1999 Academic Indexes
H 10-12

- - 64.3  Kentucky Core Content Test 1998-1999 Academic Indexes
Weller El 3 - 52.9 46.2 -

CTBS/5 Mean Score (range = 1-99)
6 - 40.4 47.4 - CTBS/5 Mean Score (range = 1-99)
4/5 - - - 60.7  Kentucky Core Content Test 1998-1999 Academic Indexes
7/8 - - - 58.6  Kentucky Core Content Test 1998-1999 Academic Indexes
E2 3 - 53.5 59.0 - CTBS/5 Mean Score (range = 1-99)
6 - 51.9 42.2 - CTBS/5 Mean Score (range = 1-99)
4/5 - - - 55.4  Kentucky Core Content Test 1998-1999 Academic Indexes
7/8 - - - 60.9  Kentucky Core Content Test 1998-1999 Academic Indexes
H 10-12 - - - 58.1  Kentucky Core Content Test 1998-1999 Academic Indexes

E=elementary school, M=middle school, J=junior high school, H=high schoo
“-" =data not available
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EXHIBIT A.1 (Continued)

Student Achievement Trends in the 30 Schools

State  District School Grade Level 1996 1997 1998 1999 Metric
NY East City E1l 3 925 90.8 90.8 Percentage At/Above State Minimum Level
6 - - 38.0 Percentage At/Above State Minimum Level
E2 6 - - - Percentage At/Above State Minimum Level
J 6 126 161 159 Percentage At/Above State Minimum Level
8 accel. - 64.8 96.8 Percent of tested passing Regents Test for Sequential Math | Course
Richmond E 3 100.0 100.0 97.3 Percentage At/Above State Minimum Level
6 99 08.8 100.0 Percentage At/Above State Minimum Level
M 0 0 0 Percentage of Average Grade Enroliment (AGE) Passing Regents Math
H 9—12 34.0 26.0 26.0 ggrucresrfta:ge of Average Grade Enrollment (AGE) Passing Regents Math
9-12 25.0 27.0 24.0 g;uc[esrftalge of Average Grade Enrollment (AGE) Passing Regents Math
Course I
OH Maple City E 4 - 20.3 18.2 7.6 Passing percentage (Ohio Proficiency Tests)
M 6 - 17.9 10.4 6.7  Passing percentage (Ohio Proficiency Tests)
H 12 - 427 50.5 451  Passing percentage (Ohio Proficiency Tests)
Buckeye E 4 - 79.7 75.3 75.4  Passing percentage (Ohio Proficiency Tests)
M 9 - 28.0 18.0  Passing percentage (Ohio Proficiency Tests)
H 12 - 68.9 66.6 66.1  Passing percentage (Ohio Proficiency Tests)
TX Lone Star E 4 - 95.0 89.7 - Percent passing (TAAS)
M 8 - 64.3 64.7 Percent passing (TAAS)
H 10 - 96.8 099.4 Percent passing (TAAS)
Rhinestone E 4 - 85.1 89.7 Percent passing (TAAS)
M 8 - 65.2 735 Percent passing (TAAS)
H 10 - 715 81.3 - Percent passing (TAAS)
WA Rainforest E 4 - - 217 12.8 Percent students meeting standard (WA Assessment of Student Learning)
M 7 - - 73 16.2  Percent students meeting standard (WA Assessment of Student Learning)
H 10 - - - 25.2  Percent students meeting standard (WA Assessment of Student Learning)
Riverside E 4 - 38.9 36.2 58.1  Percent students meeting standard (WA Assessment of Student Learning)
J 7 - ; 29.9 30,9  Percent students meeting standard (WA Assessment of Student Learning)
H 10 - - - 50.4  Percent students meeting standard (WA Assessment of Student Learning)

E=elementary school, M=middle school, J=junior high school, H=high school
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APPENDIX B

SAMPLE DESIGN AND RESPONSE RATES
FOR THE LONGITUDINAL TEACHER SURVEY

In the Longitudinal Sudy of Teacher Change, we collected data from teachersin 30
schools¥a three schools in each of our 10 in-depth case districts. We surveyed teachers at three time
points: the fall of 1997, the spring of 1998, and the spring of 1999.

In this appendix, we describe the sample design for the three waves of the longitudina survey, we
summarize the response rates for the three waves of the survey, we describe the demographic
characteritics of responding teachers, and we discuss the mathematics and science courses on which the
teachers reported in the classroom practice section of the survey.

Sample Design for the Three Waves of the Survey

Sample Design: Schools

In selecting the overall sample of 30 schools, we balanced several objectives. First, we
sought schools in which teachers were likely to participate in Eisenhower-assisted activities over the
1997-98 year, the year in which we conducted classroom observations, teacher interviews, and focus
groups in the case schools. In addition, we desired a mix of elementary, middle, and high schools.
Finally, we sought schools that varied in demographic composition, including percent of studentsin
poverty, as measured by eligibility for free lunch, and percent minority. In particular, we planned to
oversample high-poverty schools, those with more than 50 percent of students eligible for free lunch,
because the Eisenhower program intends to encourage the participation of teachers in such schools.

To achieve these objectives, we asked the Eisenhower coordinators in each case district to
help us identify schools that met our criteria and that were willing to participate in our site visits,
longitudinal survey, and classroom observations. On the basis of information provided by the
coordinators as well as demographic information from the Common Core of Data, we selected one
elementary, one middle, and one high school in each in-depth case district.>

Of the 30 schoolsin our final sample, 17 are high poverty and 12 have more than 50 percent
minority students. In the fall of 1997, student enroliment in the schools ranged from 247 studentsin
one rural elementary school to 1,554 students in a suburban high school, with an average size of 818
students.

°1 One district, East City, includes only elementary and middie schools, so we chose two elementary and one middle.
In asecond district, Weller, two K-8 schools were selected rather than an elementary and a middle school.
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Sample Design: Teachers

Baseline wave. We conducted the baseline wave of the data collection (which asked
teachers about their classroom instruction during the 1996-97 school year) in the fall of 1997. We
defined the population for the first wave of the survey to include al teachers who had taught
mathematics or science in the 30 case schools in 199697 and were still teaching in the same schools
in 1997-98. We did not attempt to locate teachers who taught mathematics or science in the sample
schools in 1996-97 but were no longer teaching in the same school in 1997-98.

To identify teachers meeting our criteria, we asked the principals in each of the 30 schools to
provide aroster of all teachers, indicating whether each teacher taught mathematics, science, or both.
Altogether, 575 teachers met the criteria to be included in the baseline wave of the survey.

In most cases, the elementary schools in our sample organized instruction in self-contained
classrooms. Thus, most elementary teachers in the schools were general elementary teachers who
taught all subjects, including both science and mathematics. In schools with self-contained
classrooms, we included al elementary teachers in our sample. We randomly selected half of the
elementary teachers to receive a mathematics version of the survey and half to receive a science
version. Some elementary schools had specialist teachers who taught only mathematics or science,
and we included these teachers in our sample.

Almost all of the middle and high schools in our sample were departmentalized, with
teachers who were subject-matter specialists. We included all teachers identified as mathematics or
science teachers in departmentalized schools, along with any other teachers the schools identified as
teaching some mathematics or science, such as the special education teacher.

Second wave. We conducted the second wave of the survey (which asked teachers about
their classroom instruction and professional development experiences during the 1997-98 school
year) in the spring of 1998. We administered the survey to the same 575 teachers included in the
first wave of the survey.

Third wave. We conducted the third wave of the survey (which asked teachers about their
classroom instruction and professional development experiences during the 1998-99 school year) in
the spring of 1999. We defined the population for the third wave to include all teachers who taught
mathematics or science in the 30 case schools during the 1998-99 school year, including teachers
who were new to the schools that year. We did not survey teachers who had taught in the sample
schools in 1997-98 but had left prior to the spring of 1999. Altogether, 604 teachers met the criteria
to be included in the third wave of the survey. Of these, 482 teachers had been included in the
sample for the first and second waves of the survey, and 122 were teachers who were new to the case
schools. Of the 575 teachers who were included in the first and second wave surveys, 93 had left the
case schools prior to the spring of 1999. This represents a turnover rate of about 16 percent.

Response Rates for Teachers

Response rates for each wave of the survey are shown in Exhibits B.1, B.2, and B.3. The
response rate for the first wave was 75 percent; for the second wave, it was 74 percent; and for the
final wave, 75 percent. There were differences in response rates by school; in many schools,
response rates were nearly 100 percent in each wave, and in others they were below 70 percent.
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EXHIBIT B.1

Response Rates for the Baseline Wave of the Longitudinal Teacher Survey, Fall 1997

Mathematics Science

Elementary | Middle High Elementary Middle High
School School School School School School TOTAL
A. Number of teachers 137 65 89 133 64 87 575

sent surveys

B. Number of surveys 91 43 73 101 48 74 430
returned

C. Survey response rate 66% 66% 82% 76% 75% 85% 75%
(row B divided by
row A)

D. Number of 12 3 0 16 5 6 42
responding teachers
who did not teach
mathematics or
science during
1996-97 year

E. Number of 79 40 73 85 43 68 388
responding teachers
who taught
mathematics or
science during
1996-97 year (row B
minus row D)

F. Number of teachers 5 2 4 16 2 4 33
who completed
survey but provided
inadequate data for
analysis of content
taught

G. Percent of teachers 94% 95% 95% 81% 95% 94% 91%
completing content
items (row E minus
row F divided by row
E)

H. Number of teachers 2 0 1 1 0 1 5
who completed
survey but provided
inadequate data for
analysis of pedagogy

I Percent of teachers 97% 100% 99% 99% 100% 99% 99%
completing
pedagogy items (row
E minus row H
divided by row E)

J. Percent of teachers 91% 95% 93% 80% 95% 93% 90%
completing both
content and
pedagogy items
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EXHIBIT B.2

Response Rates for the Second Wave of the Longitudinal Teacher Survey, Spring 1998

Mathematics Science

Elementary| Middle High Elementary| Middle High
School School School School School school |TOTAL

A. Number of teachers sent 143 62 86 139 62 83 575
surveys
B. Number of surveys 103 44 66 102 51 62 428
returned
C. Survey response rate 2% 71% 7% 3% 82% 75% 74%
(row B divided by row A)

D. Number of responding 6 0 0 18 1 0 25
teachers who did not
teach mathematics or
science during 1997-98
year

E. Number of responding 97 44 66 84 50 62 403
teachers who taught
mathematics or science
during 1997-98 year
(row B minus row D)

F. Number of teachers who 16 2 8 37 8 4 75
completed survey but
provided inadequate data
for analysis of content
taught

G. Percent of teachers 84% 95% 88% 56% 84% 94% 81%
completing content items
(row E minus row F
divided by row E)

H. Number of teachers who 6 0 1 18 1 1 27
completed survey but
provided inadequate data
for analysis of pedagogy

[.  Percent of teachers 94% 100% 98% 79% 98% 98% 93%
completing pedagogy
items (row E minus row
H divided by row E)

J. Percent of teachers 90% 95% 86% 7% 86% 92% 87%
completing both content
and pedagogy items
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EXHIBIT B.3

Response Rates for the Third Wave of the Longitudinal Teacher Survey, Spring 1999

Mathematics Science
TOTAL

Elementary | Middle High Elementary | Middle High

School School School School School School

A. Number of teachers sent 149 67 89 150 67 82 604
surveys

B. Number of surveys 115 48 76 114 42 57 452
returned

C. Survey response rate 7% 2% 85% 76% 63% 70% 75%
(row B divided by row A)

D. Number of responding 5 1 0 20 0 1 27
teachers who did not
teach mathematics or
science during 1998-99
year

E. Number of responding 110 47 76 94 42 56 425

teachers who taught
mathematics or science
during 1998-99 year
(row B minus row D)

F. Number of teachers who 12 4 11 39 2 7 75
completed survey but
provided inadequate
data for analysis of
content taught

G. Percent of teachers 89% 91% 86% 59% 95% 88% 82%
completing content items
(row E minus row F
divided by row E)

H. Number of teachers who 5 2 0 20 1 2 30
completed survey but
provided inadequate
data for analysis of
pedagogy

. Percent of teachers 95% 96% 100% 79% 98% 96% 93%
completing pedagogy
items (row E minus row
H divided by row E)

J. Percent of teachers 94% 91% 86% 80% 93% 89% 88%
completing both content
and pedagogy items
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As indicated above, 482 teachers taught in the sample schools for all three years, and thus
these teachers were included in the intended sample for all three waves of the survey. Of these 482
teachers, 287 (60 percent) responded to all three waves; 95 (20 percent) responded to two waves; 60
(12 percent) responded to one wave; and 40 (8 percent) did not respond to any of the three waves.

In each wave, some of the responding teachers reported that they did not teach mathematics
or science in the survey year. Teachers who did not teach mathematics or science were instructed to
skip the subject-specific sections of their surveys. (See Exhibits B.1, B.2, and B.3 for the number of
such teachers for each wave of the survey.)

Of the teachers who taught mathematics or science during the survey years, some did not
complete a sufficiently high proportion of the classroom content items on the survey for us to include
their responses in the analyses of content, and some did not complete the necessary items on
pedagogy.>? For example, in the base wave, 9 percent of the teachers who taught mathematics or
science in 199697 failed to provide complete responses on the content items, and 1 percent did not
provide compl ete responses to the pedagogy items. (See Exhibit B.1.) A somewhat higher percent
of responding teachers failed to provide data on the content items in the second and third waves.

(See Exhibits B.2 and B.3.)

Characteristics of Respondents

The teachers who responded to the survey are fairly representative of the general teaching
population (see Exhibit B.4). Nationally, 73 percent of teachers are female (Snyder et a., 1999); in
the respondents to the baseline survey, 74 percent are female. Fourteen percent of all teachers are
minorities (Snyder et al., 1999), and 18 percent of the baseline sample are minorities. Almost 10
percent of all teachers have less than three years of teaching experience (Snyder et a., 1999); in the
baseline sample, 9 percent have less than three years of teaching experience in total, and 11 percent
of teachers have less than three years of teaching experience in the surveyed subject.

We examined potential differences, in demographic background, classroom instructional
practices, and professional development experiences, between the teachers who responded to all
three waves of the survey and the full sample who responded to the baseline wave, and we found
almost no significant differences. The only significant difference we identified is that teachersin
high-poverty schools were somewhat |ess well represented in the sample responding in all three
waves than in the baseline sample.

52 Almost half the teachers who did not fully complete the content items were elementary teachers who received the
science version of the survey. It is possible that these teachers did not believe they taught science with sufficient
frequency or with sufficient depth to complete the content section.
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EXHIBIT B.4

Demographic Characteristics of Respondents to the
Baseline Wave of Longitudinal Teacher Survey, Fall 1997
Percent (Number33)

Elementary Middle High Elementary Middle High TOTAL
School School School School School School
Gender
Female 95 (70) 77 (27) 57 (39) 96 (65) 65 (26) 51 (32) 74 (259)
Male 5 (4) 23 (8) 43 (29) 4 (3) 35 (14) 49 (31) 26 (89)
Total 100 (74) 100 (35) 100 (68) 100 (68) | 100 (40) 100 (63) 100 (348)
Ethnicity/Race
Asian or Pacific - - 2 (1 - - 2 (1 1 (2
Islander
African 8 (6) 9 (3 3 (2 3 (2 13 (5) 10 (6) 7 (24)
American
White 75 (54) 77_(27) 93 (63) 78 (53) 83 (33) 83 (52) 82 (282)
Hispanic 17 (12) 14 (5) 2 (1) 16 (11) 5 (2 5 (3 10 (34)
Other - - 2 (1) 3 (2 - 2 (1) 1 (4
Total 100 (72) 100 (35) 100 (68) 100 (68) 100 (40) 100 (63) 100 (346)
Novice Teachers
Across subjects 13 (9) 7 (2 3 (2 11 (7) 6 (2 12 (7) 9 (29)
In surveyed subject 11 (6) 10 (3) 5 (3) 16 (8) 12 (4) 14 (8) 11 (32)

*Three or fewer years of teaching.

Sample of Courses Described in the Longitudinal Teacher Survey

In the baseline wave of the longitudinal teacher survey, we asked teachers to select a
mathematics or science course to describe, choosing, if possible, a yearlong course they had taught in
199697, were continuing to teach in 1997-98, and expected to teach in 1998-99. If there were
several courses they could choose, teachers were asked to select a course that enrolled students
performing at mixed achievement levels. In the second wave, we asked teachers to describe a course
they were teaching in 1997-98, choosing the same course taught in 1996-97 if possible. In third
wave, we asked teachers to describe a course taught during the 1997-98 year, choosing, if possible,
the same course taught in 1997-98.

In general, teachers described yearlong, mixed achievement courses. (See Exhibit B.3 for a
description of the courses that teachers described in the baseline wave.). Although most teachers
described yearlong courses, some teachers, especially science and high school teachers, focused on
semester courses. Most teachers chose courses enrolling students of mixed achievement levels, but
some teachers, especially mathematics teachers and high school teachers, described classes enrolling
students of homogeneous low or high achievement.

%3 Because some teachers did not complete demographic information on the surveys, the numbers of teachers
reported here are slightly lower than the numbers reported in the analyses.
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EXHIBIT B.5

Sample of Courses Described in the Baseline Longitudinal Teacher Survey,
Fall 1997 (n=355%)

Elementary Middle High Elementary Middle High

School School School School School School TOTAL
Duration
Year 92% 97% 74% 73% 87% 73% 81%
Semester 6% 0% 26% 15% 3% 24% 14%
Other 2% 3% 0% 12% 10% 3% 5%
Total 100% 100% 100% 100% 100% 100% 100%
Composition
Homogeneous high 1% 11% 16% 0% 2% 14% 7%
Homogeneous middle 9% 18% 32% 3% 15% 23% 17%
Homogeneous low 9% 16% 17% 6% % 8% 10%
Mixed 80% 53% 35% 91% 78% 55% 66%
Total 100% 100% 100% 100% 100% 100% 100%

* In some cases, the n is slightly lower because of missing data.

We asked teachers to report the title of the course they described, as well as the typical grade
levels of students enrolled. Not surprisingly, elementary school teachers generally described
mathematics and science instruction in self-contained classrooms enrolling students at one or two
grade levels (e.g., “4thgrade mathematics’). Most middle school teachers described courses titled
“7"grade mathematics’ or “8"grade mathematics,” but 10 of the middle school mathematics teachers
and eight of the middle school science teachers described courses with more specific titles indicating
the focus of the course (i.e., pre-algebra and algebra for mathematics; life, earth, and physical
science).

Most of the high school teachers described courses with specific titles. Of the high school
mathematics teachers surveyed, 32 described algebra courses; 13 described geometry courses; and a
few each described calculus, integrated math, or trigonometry. Of the high school science teachers,
18 described biology courses (with a few honors biology); 13 described chemistry courses; 11
described physics courses; and one to three teachers described earth science, physical science, or
astronomy. Four of the science courses and five of the mathematics courses were honors, advanced,
or advanced placement courses.

As agroup, the courses that teachers described in the second and third waves of the survey
were similar to the courses described in the first wave. For some analyses, we restricted the sample
to teachers who completed all three waves of the survey and reported on a course with the same title
in al three waves. There were 207 such teachers. We compared the demographic background of
teachers who reported on the same course in each wave with the full sample who responded in the
baseline wave and found no differences.
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APPENDIX C

ANALYSISMETHODSAND RESULTSFOR VARIATION IN
TEACHERS PROFESSIONAL DEVELOPMENT
EXPERIENCES

In Section 11, we summarized the features of professional development activities in which
teachers participated in 1997-98 and 1998-99. In this appendix, we describe the methods we used
for these analyses in more detail. The appendix includes three sections. First, we provide a brief
overview of the approach we took to analyze teachers professional development experiences;
second, we describe the results we obtained; and third, we discuss the methods we used to derive the
percent of variation estimates shown in Exhibit 5 of Section II.

Overview of Analysis Strategy

To characterize teachers' experiences in professional development, we examined three
structural features of the professional development activities in which teachers participated—reform
versus traditional type, duration (time span and hours), and collective participation. We also
examined three core features—content focus, active learning, and coherence—as well as the degree
to which teachers reported that the professional development in which they participated enhanced
their knowledge and skills. Finally, we assessed the proportion of teachers who participated in
professional development in mathematics or science in 1997-98 and 1998-99

We collected data on professional development experiences from teachers who taught in 30
schools—three schools in each of 10 districts. (See Sections| and 11.) We asked teachers about two
professional development experiences—one in 1997-98 and the other in 1998-99. Thus, the data we
collected have a multilevel structure, with activities nested within teachers, teachers nested within
schools, and schools nested within districts.

We drew on these data to examine differences in teachers professional development
experiences by school level and subject, as well as by district, school, teacher, year, and Eisenhower
sponsorship. We conducted these analyses within a hierarchical linear modeling (HLM) framework.
We treated the school, the teacher, and the professional development activity as levelsin a three-level
model, with activities nested within teachers within schools. This approach treats schools, teachers,
and activities as “random effects,” and we used our data to estimate the variance across schools,
teachers, and activities in teachers’ professional development experiences. (See Exhibit C.1 for
model equations.)

We treated the 10 districts, the school level (elementary, middle, and high), the subject
(mathematics and science), and the year (1997—98 and 1998-99) as fixed effects—that is, as
conventional dummy-coded independent variables. We treated district and school levels as school -
level variables, subject as a teacher-level variable, and year and sponsorship as activity-level
variables.” (See Exhibit C.1.)

> Weinitially included all possible interactions of school level, subject, and year, but, with one exception, none
were significant for any of our dependent variables, so we dropped them from the final models. The one exception
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EXHIBIT C.1

Models for Features of Professional Development

The dependent variable, Yiij is a feature of professional development (e.g., time span) for an activity that took place at time t,
for teacher i, in school j.

Model 1 (Three-level unconditional hierarchical model):
Level 1 (activity): Yy; = Pg; +€;;-
Level 2 (teacher): Pg; = Byg; +Ny;-

Level 3 (school): By, =Choo + My -

Model 2 (Three-level hierarchical model, conditional on school level and subject):
Level 1 (activity): Yy =Pgij +&;;-
Level 2 (teacher): Pg; = Byo; + 1, S; +Ny; , where §; =subject is coded math=1, science=0.

Level 3 (school): D5, = Qoo + Ghs€ +Goooly + Ny, where €, = elementary and h; = high school are coded 0/1
and middle is excluded.

Model 3 (Three-level hierarchical model, conditional on school level, subject, and time):

Level 1 (activity): Yy = Pgi; + ptime, ; T & where time, ; is coded O for activities in 1997-98 and 1 in 1998—99.
Level 2 (teacher): Pg; = bOoj + boﬁj +Ny,; , where §; =subject is coded math=0, science=1.

Level 3 (school): By, = Qo0 + Foos€ + Gooa; + My, Where €, = elementary and h; = high school are coded 0/1
and middle is excluded.

Model 4 (Three-level hierarchical model, conditional on school level, subject, time, and district):

Level 1 (activity): Yy = Pg;j + ptime, ; T & where time, ; is coded O for activities in 1997-98 and 1 in 1998—99.
Level 2 (teacher): Pg; = bOoj + bmsj +Ny; , where §; =subject is coded math=0, science=1.

Level 3 (school): By, = Gogp + Gpos€; + Goozh; + GhosiSICtA, +... + gy districtl | + g, , where

€; =elementary and h; = high school are coded 0/1 and middle is excluded; and districtA, ..districtl ; are
indicator variables representing the district in which school jis located.
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EXHIBIT C.1 (Continued)

Models for Features of Professional Development

Model 5 (Three-level hierarchical model, conditional on school level, subject, time, district, and sponsorship):

Level 1 (activity): Yy; = Pgi; + p,ti ME&;; +P,SPoNsor; + §;; , where ti ME; is coded O for activities in 1997~

98,and 1 in 1998-99; and SPONSOI,.. is coded 0 for 1997-98 activities that are Eisenhower-funded and 0

otherwise.

tij

Level 2 (teacher): Pg; = bOoj + boﬁj +Ny,; , where §; =subject is coded math=0, science=1.

Level 3 (school): By, = Qggo + Gos€; + oozl + GhosHISICLA, +... + gy districtl | + g, , where

€, =elementary and h; = high school are coded 0/1 and middle is excluded; and districtA, ...districtl |
are indicator variables representing the district in which school j is located.

We considered treating the district as alevel in our HLM models, but the number of districts
in our sample (10) is too small to provide a good estimate of the between-district variance
component. Furthermore, the statistical methods we employed to estimate the hierarchical models
assume that the random effects are normally distributed. Although this assumption is reasonable for
schools, teachers, and activities, it seems less reasonable for districts, which were purposefully
selected to include considerable variation in size, urbanicity, and district professional development
policies.

For each dependent variable (reform vs. traditional type, time span, hours, collective
participation, content focus, active learning, coherence, enhanced knowledge and skills, and
participation in professional development), we estimated a set of five models. (See Exhibit C.1.)
Model 1, a“fully unconditional” HLM model, includes no fixed effects. Thus, it estimates the
variation across schools, teachers, and activities with no controls. In Model 2, we added school
subject and level; in Model 3, we added year; in Model 4, we added district; and in Model 5, we
added Eisenhower sponsorship.

Overview of Analysis Results

The results of our analyses are reported in Exhibits C.2 (reform type), C.3 (time span), C.4
(hours), C.5 (collective participation), C.6 (active learning), C.7 (content focus), C.8 (coherence), C.9
(enhanced knowledge and skills), and C.10 (participation).

To illustrate the meaning of the parameter estimates, we discuss the results for content focus,
displayed in Exhibit C.7. (The results displayed in the other exhibits are similar in form.) Content
focus is measured by a single item, scaled 0=no emphasis on mathematics or science content;
1=minor emphasis, 2=major emphasis.
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The fixed-effect parameter estimates are displayed in three groups, containing the school-
level, teacher-level, and activity-level parameters. The results for Model 1 are displayed in the first
column of the exhibit. Model 1 contains only one fixed effect, the intercept, which has a value of
1.098. The Model 1 intercept represents the value of content focus for the typical school in our
sample.®® Thus, on average, teachers in our sample reported that the professional development in
which they participated placed a“minor emphasis’ on content.

The variance components shown at the bottom of the exhibit describe the between-school,
between-teacher within schools, and residual variation (variation between activities within schools).
The between-school variance component of 0.052 indicates that there is significant between-school
variation in content focus (p<.05). One way to interpret the magnitude of the between-school
variance is to compute its square root, which is the between-school standard deviation. The square
root of 0.052 is about 0.23, which indicates that teachers in some schools have an average content
focus about 0.23 point above the overall mean of 1.098, whereas teachers in other schools have an
average content focus 0.23 point below the overall mean.

The variation among teachers within schools (0.180) is larger than the between-school
variance component. The square root of the variance is 0.42, which indicates that teachers within the
same school may experience professional development for which the content focus is 0.42 point
above or below the school mean.

The residual variation—or variation among the different activities attended by the same
teacher—is 0.375. Thisindicates that the two activities each teacher in our sample reported on
differed substantially in content focus. (The square root of the variance is 0.61.)

The results for Model 2 are shown in the second column of the exhibit. The intercept of
1.024 is the average or typical value for schools in our sample, controlling for school level and
subject taught. The coefficient for elementary school (0.286) is statistically significant, which
indicates that elementary teachers report higher levels of content focus than middle school teachers
(the reference category) do. We also tested the joint significance of the set of coefficients for school
level (the coefficients for elementary and high school), and the results displayed below the table
indicate that school level is significant (p<.01). The coefficient for the teacher’s subject taught is
very small (-0.017), which indicates that there is little difference between mathematics and science
teachers in the content focus of professional development.

The variance components for Model 2 are shown at the bottom of the exhibit. The variance
component for school (0.025) is smaller than the between-school variance in Model 1 and is no
longer significant. This indicates that much of the between-school variance observed in Model 1 is
due to school level. Otherwise, the variance components are unchanged. In particular, including the
subject (mathematics and science) has not reduced the between-teacher variance.

The results for Model 3 are shown in the third column of the exhibit. The coefficient for year
(-0.014) is very close to zero, which indicates that there is no difference between the average content
focus that teachers experienced in 1997-98 and 1998-99.

5 Asdescribed above, we treated school as arandom effect. Thus, the intercept represents the average or typical
value of content focus among schoolsin our sample; the variance components shown at the bottom of the exhibit
indicate the variation among schools around this val ue.
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The results for Model 4 are shown in the fourth column. The coefficients for many of the
individual districts are significant, which indicates that the average content focus in these districts
differs from the content focus in the 10th district (the reference category). For example, District D,
with a coefficient of 0.827, has a substantially higher than average content focus. We tested the joint
significance of the set of district coefficients, and the results indicate a significant district effect
(p<.10). The between-school variance component for Model 4 is zero, which indicates that there is
no remaining between-school variance when school level and district are included in the model.

The results for Model 5 are shown in the final column. The coefficient for Eisenhower
sponsorship is very small (0.012), which indicates that there is no difference in content focus
between Eisenhower-supported and non-Eisenhower-supported activities when all other variablesin
the model are controlled.*®

Methods Used in Section |1 to Compute Percent Variation

In Exhibit 5 in Section |1, we report the percent of variation in the quality of professional
development explained by differences across subjects and school levels, schools, teachers in the same
school, and years, as well as residual unexplained variance. These variance estimates are derived
from the results for Models 1, 2, and 3. The total variance to be explained is computed as the total
variance for Model 1—that is, the sum of the variance between schools, the variance between
teachers, and the residual variance for Model 1 (m,,; +n,; +e; ). The variance from subject and level

is computed as the difference between the total variance for Model 1 (m,,; +n,; +¢;) and the total
variance for Model 2 (ny;; +n;; +e; ), which controls for subject and level. >’ The variance from years
is computed as the difference between the total variance (my, +n,; +e;) for Model 2 and the total

variance for Model 3, which controls for subject, level, and year (1997-98 and 1998-99). The
variance from school and teacher and the residual unexplained variance are the variance component
estimates for Model 3 (my, ,n,, ,and e, ).

tij

¢ We had data on Eisenhower-sponsorship only for 1997-98. Thus, we coded Eisenhower sponsorship 1 for 1997—
98 activities that were Eisenhower sponsored; 0 for 199798 activities that were not Eisenhower sponsored; and 0
for 1998-99 activities. When both year and Eisenhower sponsorship are included in the model, Eisenhower-
sponsored represents the difference between Eisenhower-sponsored and non-sponsored activitiesin 1997-98, and
year represents the difference between all activities in 1998-99 and non-Eisenhower-sponsored activitiesin 1997—
98.

" Thisis analogous to the conventional percent of variation explained in an OL S regression model.

8 The variance explained by the fixed effectsis afunction of the order in which the variance estimates are derived.
We computed the variance due to school level and subject prior to computing the variance dueto year; if we had
chosen the reverse order, the variance due to year might be slightly higher and the variance due to school level and
subject, slightly lower.

%9 Because we treated district as a fixed effect, we did not obtain direct estimates of the between-district variance
component. It would be possible to derive an estimate of the percent of variance between districts from the variance
for Models 3 and 4. We elected not to report these estimates, however, because, as we discussed above, the
between-district variance is not very meaningful or reliable, given the small number of districtsin the sample.

60" \We expected that the variance between schools and teachers and the residual variance would decline from Model
1to Model 5, as additional control variables were added to the model. In afew cases, however, the variance
increased with the addition of controls. Thisincrease tended to occur when none of the added controls was
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To illustrate these computations, we turn again to content focus (Exhibit C.7). The tota
variance in content focus to be explained is the sum of the three variance components for Model 1
(0.05 + 0.18 + 0.37 = 0.60).** The variance explained by school and level is the difference between
0.60 and the total variance for Model 2 (0.02 + 0.18 + 0.37 = 0.57), or 0.03. In percentage terms, the
variance explained by school level and subject is 0.03 divided by 0.60, or 5 percent. Similarly, the
variance explained by year is the difference between the total variance for Model 2 (0.57) and the
total variance for Moddl 3 (0.02 + 0.18 + 0.37) = 0.57, or 0.

Finally, the percent variance explained by schools is the variance component for schools in
Model 3, divided by the total variance for Model 1 (0.02 divided by 0.06), or 3.3 percent. The
percent variance explained by teachers is the variance component for teachers in Model 3, divided by
the total variance for Model 1 (0.18 divided by 0.60), or 30 percent. The percent variance
unexplained is the residual variance in Model 3 divided by the total variance for Model 1 (0.37
divided by 0.60), or 61.7 percent.

significant, suggesting that any added explanatory power because due to the controls was more than offset by the
loss of degrees of freedom. Given the method we used to compute the variance explained by fixed effects, an
increase in variance due to the addition of fixed effects would result in a negative variance explained. Wetreated
the few negative estimates as zero.

61 The calculations of the percent variance were carried out using one |ess significant digit than appearsin the
Exhibits. If the parameters shown in the Exhibit are rounded to two digits, the results may on occasion differ
slightly from those used in the cal cul ations because the parameters in the exhibit have been rounded to three digits.
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EXHIBIT C.2

Reform Type: Effects of Level, Subject, Year, District, and Sponsorship

Coefficient M odel 1: M odel 2: M odel 3: M odel 4: M odel 5:
Intercept  School level Year District Sponsor -
only and subj ect ship
School-level
Intercept 0.169*** 0.195*** 0.180** 0.148+ 0.193*
Elementary -.019 -.019 -.033 -.032
High school -.043 -.043 -.017 -.016
District A -.037 -.063
District B .021 -.005
District C .056 .045
District D .198* A72+
District E .021 -.005
District F -.048 -.064
District G .241* 211
District H -.057 -.071
District | .036 .011
Teacher-level
Math -.003 -.003 .010 -.011
Activity-level
Y ear (1998-99) .031 .030 -.003
Eisenhower-sponsored -.086
Variance components
Between-school .001 .001 .001 .000 .000
Between-teacher .009 .010 .010 .009 .010
Residua 31 31 31 130 130

+p<.10, * p<.05, ** p<.01, *** p<.001
N=401

C-7



EXHIBIT C.3

Span: Effects of Level, Subject, Year, District, and Sponsorship

Coefficient Model 1: Model 2: Model 3: Model 4: Model 5:
Intercept  School level Y ear District Sponsor -
only and subj ect ship
School-level
Intercept 4.028*** 4.496* ** 4.662*** 4.818*** 4.98***
Elementary -.218 -.215 -.087 -.090
High school -.239 -.238 -.110 -.094
District A -.726 -.831
District B -.894 -.937
District C -.316 -.395
District D -.698 -.799
District E -.140 -.250
District F .064 -.009
District G -.668 -.776
District H -.850 -.909
District | 458 .367
Teacher-level
Math -.521* -.518* -.377 -.383
Activity-level
Y ear (1998-99) =347+ -.342 -433+
Eisenhower-sponsored -.292
Variance components
Between-school 031 .000 .000 J21 137
Between-teacher 1.055* 1.031** 1.060** 975* .963*
Residual 4.239 4.257 4.211 4.219 4.287

+p<.10, * p<.05, ** p<.01, *** p<.001

N=390
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EXHIBIT C.4

Hours: Effects of Level, Subject, Year, District, and Sponsorship

Coefficient Model 1: Model 2: Model 3: Model 4: Model 5:
Intercept  School level Y ear District Sponsor -
only and subj ect ship
School-level
Intercept 19.89*** 22.00*** 23.48*** 27.59*** 26.45%**
Elementary -4.68 -4.70 -4.94 -4.81
High school 3.87 3.85 4.97 5.03
District A -8.35 -7.60
District B -14.36* -13.47*
District C -0.87 -0.53
District D -6.01 -5.26
District E -6.96 -6.22
District F -0.14 0.39
District G -1.18 -0.33
District H -12.16* -11.66*
District | -1.14 -0.64
Teacher-level
Math -3.17 -3.13 -2.08 -2.21
Activity-level
Y ear (1998-99) -3.02 -3.11 -2.55
Eisenhower-sponsored 1.86
Variance components
Between-school 30.46 13.53 13.46 3.67 3.69
Between-teacher 77.58* 79.53* 80.94* 80.21* 81.29*
Residual 417.44 417.56 414.98 415.14 420.10

+p<.10, * p<.05, ** p<.01, *** p<.001

Significant effect of level; Model 2 (p<.05), Model 4 (p<.01), Model 5 (p<.01)

N=393
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Collective Participation: Effects of Level, Subject, Year,

EXHIBIT C.5

District, and Sponsorship

Coefficient M odel 1: M odel 2: M odel 3: M odel 4: M odel 5:
Intercept  School level Year District Sponsor -
only and subj ect ship
School-level
Intercept 0.366*** 0.311** 0.322** .367* 0.375+
Elementary .076 .076 .045 .045
High school -.047 -.047 -.021 -.017
District A -.121 -.124
District B -.020 -.013
District C -.215 -.216
District D 304 311
District E -.077 -.083
District F .029 .024
District G .075 .073
District H -.274 -.278
District | .093 .088
Teacher-level
Math 074 074 .071 .064
Activity-level
Y ear (1998-99) -.024 -.023 -.026
Eisenhower-sponsored .010
Variance components
Between-school .043* .040* .041* .054* .058+
Between-teacher .032+ .033+ .033+ .029 .024
Residual .220 .220 221 222 .228

+p<.10, * p<.05, ** p<.01, *** p<.001

N=396
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EXHIBIT C.6

Active Learning: Effects of Level, Subject, Year,
District, and Sponsorship

Coefficient Model 1: Model 2: Model 3: Model 4: Model 5:
Intercept  School level Year District Sponsor -
only and subj ect ship
School-level
Intercept 3.429*** 3.268*** 3.467*** 3.323*** 3.661***
Elementary 122 .140 -.326 -.320
High school .086 102 .091 .095
District A -1.485 -1.680
District B 977 915
District C -.128 -.250
District D 4.043*** 3.848**
District E -.138 -.331
District F -.069 -.194
District G -.065 -.274
District H -.122 -.220
District | 1.632 1432
Teacher-level
Math 143 138 .051 .016
Activity-level
Y ear (1998-99) -.436 -.415 -.610*
Eisenhower-sponsored -.573
Variance components
Between-school 990 1.097 1.096 .000 .000
Between-teacher 5.999*** 6.087 6.129*** 6.051*** 6.008***
Residual 6.139 6.139 6.072 6.076 6.155

+p<.10, * p<.05, ** p<.01, *** p<.001
Significant effect of district; Model 4 (p < .05), Model 5 (p < .05)
N=376
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EXHIBIT C.7

Content Focus: Effects of Level, Subject, Year,
District, and Sponsorship

Coefficient Model 1: Model 2: Model 3: Model 4: Model 5:
Intercept  School level Year District Sponsor -
only and subj ect ship
School-level
Intercept 1.098*** 1.024*** 1.030*** 0.707*** 0.636**
Elementary .286* .286* .226+ .265*
High school -.103 -.103 -.132 -.104
District A 418+ 463*
District B .330+ 367+
District C 284 370*
District D 827 ** .856* **
District E 406* A448*
District F A14* A450*
District G .637** .678**
District H .335+ 370+
District | .328 372+
Teacher-level
Math -.018 -.017 -.047 -.042+
Activity-level
Y ear (1998-99) -.014 -.012 -.011
Eisenhower-sponsored .012
Variance components
Between-school .052* .025 .025 .000 .000
Between-teacher .180*** .183*** .182%** .185*** 191***
Residual 375 374 376 376 .367

+p<.10, * p<.05, ** p<.01, *** p<.001

Significant effect for level; Model 2 (p<.01), Model 3 (p<.01), Model 4 (p<.01), Model 5 (p<.01)
Significant effect for district; Model 4 (p<.10), Model 5 (p<.10)

N=39%4
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EXHIBIT C.8

Coherence: Effects of Level, Subject, Year, District, and Sponsorship

Coefficient Model 1: Model 2: Model 3: Model 4: Model 5:
Intercept  School level Y ear District Sponsor -
only and subj ect ship
School-level
Intercept 5.576*** 5.997*** 6.065*** 6.056*** 6.001***
Elementary -.475 -.366 -.505 -.509
High school -1.038** -.914* -1.058** -1.038**
District A 157 194
District B .695 811
District C -.305 -.286
District D .769 .822
District E 221 .255
District F .053 .076
District G -.287 -.237
District H .044 .073
District | 478 524
Teacher-level
Math 234 .238 .196 173
Activity-level
Y ear (1998-99) -.148 -.325 -.298+
Eisenhower-sponsored 147
Variance components
Between-school 225 110 107 247 .266
Between-teacher 1.757%** 1.753*** 1.775%** 1.759*** 1.692%**
Residual 1.840 1.838 1.806 1.795 1.838

+p<.10, * p<.05, ** p<.01, *** p<.001
Significant effect for level; Model 2 (p<.05), Model 3 (p<.10), Model 4 (p<.05), Model 5 (p<.05)

N=374
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EXHIBIT C.9

Enhanced Knowledge and Skills: Effects of Level, Subject, Year, District, and
Sponsorship

Coefficient Model 1: Model 2: Model 3: Model 4: Model 5:
Intercept  School level Year District Sponsor -
only and subj ect ship
School-level
Intercept 2.939*** 2.946*** 3.007*** 2.593*** 2.444%**
Elementary .092 .092 .052 .080
High school -.324+ -.324+ -.314* -.286*
District A 469+ 557*
District B 791* .870%**
District C .348+ A34*
District D .864** 947 **
District E 527* .614**
District F 400+ 463+
District G .692* .788**
District H .249 376
District | .359 450+
Teacher-level
Math 133 135 .106 113
Activity-level
Y ear (1998-99) -.125* -.124* -.071
Eisenhower-sponsored 174
Variance components
Between-school .064+ .045 .045 .000 .000
Between-teacher 337*** .329%** 333 ** 340 ** .328***
Residual .359 .359 .353 .353 357

+p<.10, * p<.05, ** p<.01, *** p<.001

Significant effect for level; Model 2 (p<.05), Model 3 (p<.05), Model 4 (p<.01), Model 5(p<.01)
Significant effect for district; Model 4 (p<.05), Model 5 (p<.05)

N=400
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EXHIBIT C.10

Participation in Professional Development: Effects of Level,
Subject, Year, District, and Sponsorship

Coefficient M odel 1: M odel 2: M odel 3: M odel 4:
Intercept  School level Year District
only and subj ect
School-level
Intercept 0.843*** 0.866*** .899* * * .985*% * *
Elementary -.185%** -.181*** -.193***
High school .070 .070 077
District A -.244%*
District B -.148**
District C -.097
District D -.093
District E -.013
District F -.030
District G -.079
District H -.122+
District | .002
Teacher-level
Math -.032 -.026 -.023
Math* Elementary 2]15%** .210** .207**
Math* High School .003 .002 .002
Activity-level
Y ear (1998-99) -.071** -.071**
Variance components
Between-school .009* .005+ .005+ .001
Between-teacher .000 .000 .000 .000
Residua 135 132 31 131

+p<.10, * p<.05, ** p<.01, *** p<.001

Significant level effect: Model 2 (p<.01), Model 3 (p<.01), Model 4 (p<.001)
Significant level* subject effect: Model 2 (p<.001), Model 3 (p<.001), Model 4 (p<.001)
Significant district effect: Model 4 (p<.05)

N=864
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APPENDIX D

ANALYSISMETHODSAND RESULTSFOR THE EFFECTS OF
PROFESSIONAL DEVELOPMENT ON TEACHING PRACTICE

In Section |11, we summarized the conclusions of a set of analyses we conducted to examine
the extent to which professional development that focuses on specific teaching strategies increases
teachers' use of these strategies in the classroom. In this appendix, we describe these analysesin
more detall.

The appendix is organized in three parts. First, we provide an overview of our analysis
strategy. Second, we describe the results we obtained. Finally, we discuss the methods we used to
develop Exhibits 14 through 19 in Section 111 on the basis of the analysis results.

Overview of Analysis Strategy

As described in Section 111, we conducted the analysis on the basis of data from all three
waves of the Longitudinal Teacher Survey. We sought to explain teaching practice in 1998-99 (the
third wave of the survey) on the basis of teachers professional development experiences during
1997-98 (the second wave of the survey), controlling for teachers' classroom teaching practice in
199697 (the first wave of the survey). Given this analysis strategy, the sample for the analysisis
restricted to teachers who returned all three waves of the survey, who participated in professional
development in 1997-98, and who continued to teach the same course over al three waves of the
survey. The last restriction is necessary because changes in the course taught might introduce
changes in teaching practice apart from the effects of professional development experiences. Finally,
the sample is restricted to teachers who provided complete data on all of the necessary items. The
number of teachers meeting these conditions ranges from about 125 to 135, depending on the specific
anaysis.

We conducted three parallel sets of analyses, each focusing on a different area of teaching
practice. First, we examined the effects of professional development on teaching strategies involving
the use of technology for higher-order learning; then, we examined instructional methods for higher-
order learning; and finally, we examined assessment strategies. (See Section Il for a description of
each of these areas and the specific survey items on which we focused.)

To clarify the approach we used, we describe the data, measures, and statistical model we
used for technology in detail below. The methods we used for instruction and assessment are exactly
parallel.

Data and M easur es

For each teacher in our data set, we collected data on the extent to which the teacher used
each of four technology strategies: calculators or computers to develop models; calculators or
computers for data collection; computers to write reports, and computers to access the Internet. For
each teacher, we collected data on the extent to which the teacher used each of the four strategiesin
the classroom in 1996-97, measured on a scale from 0O to 3, where O=almost never, 1=some lessons,
2=most lessons, and 3=every lesson. Thus, we have four measures of each teacher's technology use
in 199697, one for each strategy. We collected parallel data on the teacher’s classroom use of each
strategy in 1998-99. Finally, we collected data indicating whether the professional development
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activity in which the teacher participated in 1997-98 focused on each of the four strategies. For each
of the four strategies, we assigned a code of 1 if the activity focused on the strategy and O if it did
not.

In addition to these data about each of the four technology strategies, we also collected data
about the teacher and the quality of the professional development activity the teacher attended in
1997-98. In particular, we collected data on each teacher’ s subject area and school grade level, and
we collected data on six measures of the quality of the professional development activity the teacher
attended in 1997-98: the activity type (reform vs. traditional), time span, contact hours, collective
participation, active learning, and coherence. (For the scales used in measuring each of these
features of professional development, see Section I1.)

We used these data to address three main issues about the effects of professional
development on teaching practice. First, we used the data to examine whether teachers who
participated in professional development that focused on a particular teaching strategy (e.g., the use
of calculators or computers to develop models) increased their classroom use of that strategy over the
period from 199697 to 1998—99 more than did similar teachers who did not participate in
professional development that focused on the strategy. Second, we used the data to examine whether
teachers who participated in professional development that focused on several related strategies (e.g.,
the use of calculators or computers to develop models and to collect and analyze data) increased their
use of calculators and computers to develop models more than did teachers who focused only on that
strategy during their professional development. Finally, we used the data to examine whether the
benefits of participating in professional development that focused on particular teaching strategies
were strengthened if ateacher’s professional development had features of high quality (i.e., reform
type, appropriate time span, sufficient contact hours, collective participation, active learning, and
coherence).

To estimate the magnitude of participating in professional development focused on particular
technology teaching strategies, we created two new variables to characterize each professional
development activity: the mean focus the activity gave to the set of four technology strategies and
the relative focus the activity gave to each of the four specific technology strategies.

Mean focus. To assess the extent to which the professional development activity
that a teacher attended focused on multiple, related strategies, we calculated the
average or mean focus given to the teaching strategies we measured. For higher-
order technology use, the mean focus is the average emphasis placed on the four
higher-order technology-use strategies: use of calculators or computers to develop
models, use of calculators or computers to collect data, use of computers to write
reports, and use of computers to access the Internet. Since each strategy is coded 1
if it was given attention as part of the teacher’s professional development activity
and O if it was not, the mean focus ranges from O, if no technology strategies were
covered in the activity, to 0.5 if two of the four strategies were covered, to 1 if all
four strategies were covered. The more strategies the activity focused on, the
higher the mean focus. (See Exhibits D.1 and D.2 for more information on the
derivation of mean focus.)

Relative focus. To measure the effects of focusing on one strategy rather than
another within a professional development activity, we used a measure of relative
focus. For example, if an activity focused on two of the four higher-order
technology strategies, including the use of calculators and computers to develop
models, the relative focus for the use of calculators and computers to develop
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models would have a value of 0.5—calculated as the difference between the value
of 1 for the use of calculators or computers to develop models and the mean focus
of 0.5. (See Exhibits D.1 and D.2 for more information on the derivation of relative
focus.)

EXHIBITD.1

Calculation of Mean Focus and Relative Focus

Suppose the professional development activity attended by a teacher focused on two technology strategies
(calculators or computers to develop models and calculators or computers for data collection), but it did not focus on
the other two strategies (computers to write reports and computers to access the Internet). As described in the text,
the mean focus for the teacher is 2/4, or 0.5.

The relative focus for each of the four strategies is computed by subtracting the mean focus from the focus for each
strategy. The results are shown in the table below.

Higher-order technology strategies Relative focus
Strategy 1: Calculators or computers to develop models 1 1-5= +0.5
Strategy 2: Calculators or computers for data collection 1 1-5= +0.5
Strategy 3: Computers to write reports 0 0-5= 05
Strategy 4: Computers to access the internet 0 0-5= 05

As shown in the table, for this example, the relative focus for each strategy has a value of plus or minus 0.5,
depending on whether or not the activity focused on the strategy.

The profile of values of relative focus for the four topics (labeled 1, 2, 3, and 4) are shown in the graph below.

1—¢ [}
Relative Focus {
(Compared with the Mean) 05— Mean Focus
(05)
Relative Focus
(Compared with the Mean)

0 Y r Y
| T 1
1 2 3 4
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EXHIBIT D.2

Effects of Professional Development on the Use of Higher-Order Teaching Strategies:
Model

Variables in the model:

Ypi = extent of teacheri‘s 1998-99 classroom use of teaching strategy p (p=1 to 4 for technology, p=1 to 5 for instruction,
and p=1 to 6 for assessment).

X, = extent of teacher i ‘'s 1996-97 classroom use of teaching strategy p.
tpi =0/1 variable indicating whether or not teacher i ‘s 1997-98 professional development focused on teaching strategy p.

IM =mean focus of teacher i ‘s professional development on the set of higher-order teaching strategies (for technology,
- b +1, +t; +t,
4

dpi = relative focus of teacher i ‘s professional development on strategy p (e.g., dpi = tpi - m).

0, =quality of teacher i ‘s professional development (e.g., teacher score on active learning scale).

SZI.pi ,S2 pi ,etC = set of 0/1 variables specifying the teaching strategy being modeled (e.g., for technology,

SZI.pi = lindicates the use of calculators or computers to develop models; S2 o = lindicates the use of

calculators or computers for data collection and analysis).

subject =0/1 variable specifying the teacher’s subject (mathematics=1/science=0).

elem, high = 0/1 variables specifying the school level, with middle school used as the reference category.

Level 1 model: Use of specific teaching strategies

Yo =Pai tPudy +Po X, +PsSl, +P,S2,, +PsS3, +€,

Level 2 model: Teacher/activity-level effects on use of specific teaching strategies

P, = by, + b,,m + b,,subject + b,elem+ b,,high + b,q, + b,,maq, +n,, equation for the intercept
in the level 1 model

P, = by, + b,0; +1Ny, , equation for the slope ford ; (relative focus on strategy p) in the level 1 model
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We chose to use mean focus and relative focus to characterize professional development
activities because the variables clearly distinguish between the benefits of focusing on one strategy
rather than another within a professional development activity (captured by the relative focus) and
the benefits of professional development activities that focus on many or few strategies (captured by
the mean focus).® The effects of focusing on a set of strategies in a professional development
activity can be examined by comparing the magnitude of the coefficients for mean focus and relative
focus. If the coefficient for mean focus is higher than the coefficient for relative focus, thereis a
“spillover” effect in which focusing on a set of related strategies has an effect over and above the
effect of focusing on an individual strategy alone. If the coefficients for the two variables are equal,
focusing on multiple strategies neither helps nor hurts. If the coefficient for mean focus is lower than
the coefficient for relative focus, it indicates that focusing on multiple strategies is harmful—that is,
activities focusing on a single strategy are more effective in boosting the use of the strategy than are
activities that focus on several related strategies.®

Statistical M ethods

Technically, our data have atwo-level structure, with the four technology teaching strategies
nested within teachers. In the discussion that follows, we refer to the two levels at which we have
data as the “ strategy” and the “teacher/activity” levels. We use the term teacher/activity for the
teacher level because our data at that level include both teacher characteristics (e.g., subject taught)
and characteristics of the quality of the professional development activity the teacher attended in
1997-98.

Given the two-level (strategy-level and teacher/activity-level) structure of the data, we
estimated the effects of professiona development by using a hierarchical linear model. (See Exhibit
D.2 for the model equations.) The model for the effects of professional development on the use of
higher-order teaching strategies in technology includes the following teacher/activity-level and
strategy-level variables:

Teacher/activity-level variables. At the teacher/activity level, we included the following
variables in the model: the mean focus given to the four higher-order technology strategies
during the professional development activity the teacher attended in 1997-98, the quality of
the professional development (e.g., the time span or degree of collective participation), and
controls for the teacher’ s subject (mathematics or science) and grade level (elementary,
middle, or high school).®*

%2 The approach we followed is similar to the approach used by Bryk and Raudenbush (1992) to distinguish
individual and contextual effectsin modelsinvolving students nested within schools. In such models, Bryk and
Raudenbush propose centering measures of student background on the school mean and entering both the centered
student values and the school meansin the analysis.

83 The conclusions can be derived from the variable definitions in Exhibit D.2. If tyi isthefocus given to strategy p
by teacher i (coded 1/0), m is the mean focus on the four technology strategies for teacher i, dy = (t,i-m) isthe
relative focus on strategy p for teacher i, b, is the coefficient for mean focus, and by, is the coefficient for relative
focus, then the overall effect on the use of strategy p by teacher i can be written asfollows:

bmm +hdpi :bmm +br (tpi - m) :(hn - h)m +brtpi

Thus, mean focus (m) has a positive effect if by,-b, > 0; no effect if b,=b;, and a negative effect if by,<b;.

64 Mean focusis ateacher/activity-level variable because it characterizes the activity the teacher attended as a
whole (the average emphasis the professional development activity placed on the four technology strategies); it does
not characterize each strategy separately.
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Strategy-level variables. For each of the four technology teaching strategies, we included
two variables in the model: the teacher’s 1996-97 use of the strategy and the relative focus
given to the strategy during the professional development the teacher attended in 1997-98.
We aso included a set of indicator variables specifying the particular strategy. These
variables represent the fact that on average, teachers may have increased their use of some
strategies more than others over the period under study.

We assumed that two key parameters in the strategy-level model would vary among teachers:
the strategy-level intercept, which represents the average use of the four technology teaching
strategies in 1998-99, controlling for their use in 1996-97 and for the teacher’s 1997-98
participation in professional development; and the strategy-level slope, which represents the effects
of focusing on a particular technology-use strategy during professional development on classroom
use of the strategy in 1998-99. ®® (See Exhibit D.2 for the equations for the strategy-level and
teacher/activity-level equations.) These assumptions reflect the idea that teachers may differ in the
degree to which they changed practice over the period from 199697 through 1998-99 and in their
responsiveness to professional development. One key analysis question concerns the extent to which
ateacher’s strategy-level slope and intercept are affected by characteristics of the activities in which
the teacher participated—in particular, the mean focus on the set of technology-use strategies and the
quality features of the activity.

We conducted separate analyses for each of the three areas under study (technology,
instructional practice, and assessment). For each area, we estimated seven models, one including
only the strategy variables (mean focus and relative focus) and controls, and the others adding each
of the six professional development quality feature, one at a time.®

At the teacher level, the sample size for our analyses is about 125.%" Since, for each teacher,
we have data on four technology-use strategies, the sample size available to estimate the effects of
professional development on classroom use is about 4 * 125 = 500. The sample of strategies for the
analysis of higher-order instruction is about 5 * 125 = 625; and the sample for higher-order
assessment is about 6 * 125 = 750.

Overview of Analysis Results

Theresults of our analysis for technology are presented in Exhibit D.3, for instruction in
D.4, and for assessment in D.5. Each exhibit contains the results for seven models. Model 1
examines the effects of focusing on a strategy during professional development on use of the strategy
in 1998-99, but does not include the effects of the professional development quality features.
Models 2 through 7 examine each quality feature, one at a time (reform type, time span, hours,
collective participation, active learning, and coherence).

To illustrate the meaning of the parameters displayed in the tables, we discuss two
technology models presented in Exhibit D.3: Model 1 (the baseline model) and Model 6 (the model
examining the effects of active learning).

% Intechnical terms, we modeled these two parameters as random effects. We modeled all other parameters as
fixed effects.

% Given therelatively small overall sample size, we estimated separate models for each quality feature instead of
including all quality featuresin asingle model.

7" The exact sample size depends on the number of teachers with complete data on the variablesincluded in the
analysis.
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Exhibit D.3: Model 1 (baseline model). The parameter estimates for Model 1 are presented
in two main groups. The first group contains the parameters for the strategy-level parameters that do
not vary among teachers, i.e., the parameter for the effects of 1996-97 use of each strategy on 1998—
99 use, and parameters representing the average 199899 use for each specific strategy relative to the
others, controlling for 199697 use. The subscripted Greek letters in parentheses on each row of the
table refer to the coefficients in the equations in Exhibit D.2.

The first strategy-level parameter shown in the Exhibit (p, = 0.462***) indicates that as we
would expect, 199697 use of each strategy has a positive, highly significant effect on 1998-99 use.
The remaining strategy-level coefficients represent the average 1998-99 use for each strategy
relative to the others. The results for these coefficients indicate that in 1998-99, teachers tended to
use computers to write reports more than they used the other strategies, controlling for their 199697
level of use (ps = 0.179***). Recall that technology use is measured on a scale from O to 3, where
O=amost never, 1=some lessons, 2=most lessons, and 3=every lesson. Thus, the coefficient estimate
of 0.179 for using the computer to write reports indicates that this strategy was used somewhat more
frequently than others, controlling for prior use.®

The second group of parameters presented for Model 1 contains the parameters representing
the effects of teacher/activity variables on each teacher’s intercept and slope in the strategy-level
model. The first coefficient shown (bgy = 0.384**) represents the baseline level of use for the typical
teacher in 1998-99, controlling for 1996-97 use. The coefficient indicates that a teacher who did not
use a technology strategy at all in 1996-97 would be expected to have a use of 0.384 in 1998-99.%

The next coefficient, which represents the effects of the mean focus given to technology-use
strategies in professional development (bg, = 0.342**), indicates that teachers who participated in
professional development that covered more strategies tended to make more use of each strategy in
their classroom practice in 1998-99, controlling for prior use. In particular, a teacher who was in an
activity that focused on all four technology-use strategies (mean focus=1) would have a predicted
1998-99 use 0.342 points higher than a teacher whose professional development did not focus on any
of the four technology strategies (mean focus=0).

The three teacher/activity-level coefficients that follow represent the effects of subject taught
and school level. Among these coefficients, the only significant effect is for elementary school (bgs
=-0.338***). This coefficient indicates that elementary teachers were less likely to use higher-order
technology strategies in 1998-99 than were middle- and high-school teachers, controlling for prior
use.

The final teacher/activity-level coefficient represents the baseline effect of the relative focus
on a particular technology strategy on the use of the strategy in the classroom (i.e., the effect for a

8 \We also found differencesin the 1998-99 use of specific strategiesin the areas of instruction and assessment.
For instruction, teachers tended to have students debate ideas and explain their reasoning or to have students develop
their technical writing skills more frequently than they had students work on independent ong-term projects, work
on problems with no obvious solution, or work on interdisciplinary lessons, controlling for use of these strategiesin
1996-97. In assessment, teachers tended to place more importance on performance tasks and systematic observation
of students than on essay tests, math/science reports, projects, or portfolios, controlling for the use of these strategies
in 1996-97.

89 The expected use of 0.384 pertains to the use of computers to access the Internet, by a science teacher at the
middle school level. To determine the expected use of other strategies, the specific strategy coefficients must be
added (e.g., 0.179 for computers to write reports). To determine the expected use for a mathematics teacher or a
teacher at the elementary or high school level, the appropriate coefficients must be added.
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typical teacher).” The estimated coefficient is positive and significant (by = 0.310**), which
indicates that professional development that focuses on a particular technology-use strategy (relative
to the other technology strategies) increases the use of the strategy in the classroom.

The coefficient for the effect of the mean focus on the set of four technology strategies (bo; =
0.342) is dlightly larger than the coefficient for the relative focus on a particular strategy (boo =
0.310). Asdescribed above, the difference between the coefficients represents the added effect of
focusing on multiple strategies on the use of a particular strategy, over and above the effect of
focusing on the particular strategy alone. The positive difference we observe suggests a positive
spillover effect, but a test of the difference between the two coefficients indicates that the spillover
effect is not significant.”*

The variance components shown near the bottom of the exhibit indicate that there is
significant between-teacher variation in the strategy-level intercept and slope (0.076*** and 0.167*),
after controlling for the variables in the model. ® This indicates that teachers differ in their use of
technology strategies in 199899, after controlling for the variables in the model; in addition, they
differ in their responsiveness to professional development. Other characteristics, beyond those
included in the model, may help explain this variation.

Exhibit D.3: Model 6 (active learning). Model 6 differs from Model 1 in that it includes a
variable representing the extent to which active learning opportunities were provided as part of the
activities in which teachers participated. Otherwise, the model is identical to Model 1.

The first group of parameters shown contains strategy-level parameters. The results are
almost identical to those for Model 1. The 1996-97 use of each strategy has a positive, highly
significant effect on 1998-99 use (p, = 0.423***). In addition, teachers tended to report more use of
computers to write reports than the other strategies, controlling for 1996-97 use (ps = 0.183***).

The next group of coefficients contains the parameters for the effects of teacher/activity-level
variables on the strategy-level intercept. The baseline coefficient (bgo = 0.368**) represents the
average level of use of each technology strategy for the typical teacher in 1998-99, controlling for
prior use. The next coefficient (by; = 0.203), represents the effects of the mean focus on the set of
four technology strategies. The coefficient is positive, as hypothesized, but not significant. The next
three coefficients represent the effects of subject taught and school level. Asin Model 1, the results
indicate that elementary teachers tended to use technology strategies less than did other teachersin
199899, controlling for prior use.

The coefficient for the effect of active learning on the strategy-level intercept (bos = 0.014) is
positive but not significant. The coefficient represents the effect of the number of active learning
opportunities provided as part of ateacher’s professional development activity (which, as described

0 Aswe indicated above, we assumed that the strategy-level intercept might vary among teachers. Thus, the
baseline coefficient shown isthe average or typical value among teachersin the sample; values for individual
teachers vary around this average. The variance components shown at the bottom of Exhibit D.3 indicate the extent
of thisvariation.

" The standard error for the difference in the coefficients (not shown in the exhibit) is 0.14, and the significance
level is p<.83. The estimated spillover effect is positive but negligible for instruction. It is positive and larger for
assessment, although still not significant (p<.23).

2 The other two variance components shown in the exhibit include the covariation between the intercept and slope
and the residual variance. Thefirst of these indicates the extent to which teachers who have unusually high
intercepts also have unusually high slopes; the second indicates the remaining variance in the use of each technology
strategy in 1998-99, after all other measured variables and variance components are taken into account.
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in S%ction I1, ranges from O to 20) on the average use of technology in 1998-99, controlling for prior
use.

The coefficient for the interaction of active learning and mean focus (bes = 0.019) is also
positive but is not significant. The coefficient represents the extent to which the effect of focusing on
a set of technology-use strategies as part of a professional development activity is strengthened if the
activity incorporates opportunities for active learning.

The final group of coefficients concerns the effects of teacher/activity-level variables on the
strategy-level slope. The first coefficient in this group represents the effect of the relative focus on a
particular technology strategy on the use of the strategy in the classroom (i.e., the effect for atypical
teacher). The estimated coefficient is positive but not significant (b, = 0.137). The second
coefficient in this group represents the degree to which the effect of focusing on a particular
technol ogy-use strategy during professional development is strengthened if the activity provides
opportunities for active learning. The estimated coefficient (b,; = 0.041+) indicates that the effect is
positive and significant (p<.10). The magnitude of the effect can be assessed by combining the
baseline slope estimate (bz = 0.137) and the coefficient for active learning (b2, = 0.041+) for
activities that differ in the active learning opportunities provided. For an activity that provided no
opportunities for active learning, the effects of the relative focus on a particular strategy on the use of
the strategy in the classroom would be 0.137 (by only). For an activity that provided 10
opportunities for active learning, the effects of relative focus on a particular strategy would be 0.137
+ 10 * 0.041 = 0.137 + 0.410 = 0.547, which is a substantial increase.

The variance components near the bottom of the exhibit indicate that significant variation
remains between teachers in the strategy-level intercept, which indicates that teachers differ in their
1998-99 use of specific technology-use strategies, after controlling for the variables in the model.
The variation among teachers in the strategy-level slope is substantially lower than in the baseline
model and is no longer significant. This suggests that by including active learning opportunities in
the model, we have explained a good deal of the variation among teachers in the effectiveness of the
professional development they experienced.

Methods Used to Derive Exhibits in Section Il

The models we estimated involve a substantial number of coefficients at the teacher/activity
and strategy levels, and drawing substantive conclusions from the models entails combining the
results of a number of coefficients at both levels. To clarify the discussion in Section 111, we
presented simulated results indicating the predicted use of specific higher-order teaching strategies in
1998-99.These were based on alternative assumptions about teachers’ experiences in professional
development.

In the following paragraphs, we briefly summarize the assumptions underlying each exhibit
in Section I11.

Exhibit 11. Effectsof professional development on the use of calculators or computers
to develop models. The exhibit is based on parameter estimates for Model 1 in Exhibit D.3. The
simulated 1998-99 use pertains to a middle school science teacher whose 199697 use was at the
overall 1996-97 mean (0.49). Thefirst bar shown in the exhibit represents teachers whose

3 The positive coefficient suggests that activities that provide active learning opportunities may increase the use of
technology in the classroom, regardless of the focus of the activity. We did not hypothesize such an effect; we
included the additive effect of active learning opportunities asacontrol.
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professional development focused on no technology strategies (mean focus=0, relative focus=0), and
the second represents teachers who focused only on the use of calculators or computers to develop
models (mean focus=0.25, relative focus=0.75).

Exhibit 12. Effects of professional development on the use of problemswith no
immediate solution. The exhibit is based on parameter estimates for Model 1 in Exhibit D.4. The
simulated 1998-99 use pertains to a middle school science teacher whose 199697 use was at the
overall 1996-97 mean (0.88). The assumptions about mean focus and relative focus are analogous to
those described in Exhibit 14.

Exhibit 13. Effects of professional development on the use of mathematics and science
projectsto determine student grades. The exhibit is based on parameter estimates for Model 1 in

Exhibit D.5. The simulated 1998-99 use pertains to a middle school science teacher whose 1996-97
use was at the overall 1996-97 mean (1.34). The assumptions about mean focus and relative focus
are analogous to those described in Exhibit 14.

Exhibit 15. Effects of professional development on the use of calculatorsand computers
to develop models (collective participation). The exhibit is based on parameter estimates for
Model 5in Exhibit D.3. The simulated 1998-99 use pertains to a middle school science teacher
whose 1996-97 use of calculators or computers to develop models was at the overall 1996-97 mean
(0.49). The first bar shown in the exhibit represents teachers whose professional development
focused on no technol ogy-use strategies (mean focus=0, relative focus=0) and involved no collective
participation (collection participation=0). The second bar shown represents teachers whose
professional development focused on all four technology-use strategies (mean focus=1, relative
focus=0) and involved no collective participation (collective participation=0). The third bar
represents teachers whose professional development focused on al four technology use strategies
(mean focus=1, relative focus=0) and involved high collective participation (collective
participation=2).

Exhibit 16. Effects of professional development on the use of calculatorsand computers
to develop models (active learning). The exhibit is based on parameter estimates for Model 6 in
Exhibit D.3. The simulated 1998-99 use pertains to a middle school science teacher whose 1996-97
use of calculators or computers to develop models was at the overall 1996-97 mean (0.49). The first
bar shown in the exhibit represents teachers whose professional development focused on no
technol ogy-use strategies (mean focus=0, relative focus=0) and involved no active learning (active
learning=0). The second bar shown represents teachers whose professional development focused on
all four technology-use strategies (mean focus=1, relative focus=0) and involved no active learning
(active learning=0). The third bar represents teachers whose professional development focused on all
four technology use strategies (mean focus=1, relative focus=0) and involved high active learning
(active learning=8).

Exhibit 17. Effects of professional development on the use of problemsfor which there
isno obvious solution (reform type). The exhibit is based on parameter estimates for Model 2 in
Exhibit D.4. The simulated 1998-99 use pertains to a middle school science teacher whose 1996-97
use of problems for which there is no obvious solution was at the overall 1996-97 mean (0.88). The
first bar shown in the exhibit represents teachers whose professiona development focused on no
higher-order instruction strategies (mean focus=0, relative focus=0) and was not organized as a
reform-type activity (reform type=0). The second bar shown represents teachers whose professional
development focused on al five higher-order strategies (mean focus=1, relative focus=0) and was not
areform-type activity (reform type=0). The third bar represents teachers whose professional
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development focused on all five higher-order instruction strategies (mean focus=1, relative focus=0)
and was areform-type activity (reform type=1).

EXHIBITD.3

Effects of Professional Development on the Use of Higher-Order
Teaching Strategies: Technology

Coefficient Model 1: Model 2: Model 3: Model 4:
Base Reform type Time span Hours

Level 1 model: Use of teaching strategies

1996-97 Extent of classroom use of strategy, p2 AB2H* AB5** A52%* 463+

Calculators or computers to develop models (0/1), ps .076 071 .093 099

Calculators or computers for data collection (0/1), 4 071 .066 .090 094

Computers to write reports (0/1), ps 179 .165* 176% .185%*

(reference category: computers to access the Internet)

Level 2 model: Teacher/activity-level effects
Effects on intercept in strategy model (i)

Baseline, boo .384x+% A4grex 338 356
Mean focus on set of strategies, boz 342% -.028 .188 A44*
Subject taught: (Mathematics), bo. -.068 -.060 -.078 -.080
Elementary School, bes -.338% -.343% -, 352+ -, 351 *
High School, bos -.071 -.059 -.055 -.075
Reform type, bos -.072

Time span, bos .010

Hours, bos .001

Collective participation, bos
Active learning, bos
Coherence, bos

Reform type*mean focus, bos 170

Time span*mean focus, bos .039

Hours*mean focus, bos -.004
Collective participation*mean focus, bos

Active learning*mean focus, bos

Coherence*mean focus, bos

Effects on dyi slope in strategy model (p;)

Baseline, b2o .310%+* 235 139 .299*
Reform type, b2 -.049

Time span, b2 .042

Hours, b2 .000

Collective participation, bzt
Active learning, ba1
Coherence, b

Variance components

Between-teacher variance in intercept 076+ 081 x+* .080%** 079**
Between-teacher variance in slope 167* 182+ .184* .190*
Covariation in intercept/slope .048 .048 .043 .046
Residual 222 222 207 207
Degrees of freedom

Strategy level 351 341 341 347
Teacher/activity level 114 109 109 111

+p<.10, * p<.05, **p<.01, ***p<.001
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EXHIBIT D.3 (Continued)

Effects of Professional Development on the Use of Higher-Order

Teaching Strategies: Technology

Coefficient Model 5: Model 6: Model 7:
Collective Active Coherence

participation learning

Level 1 model: Use of teaching strategies

1996-97 Extent of classroom use of strategy, p 454+ 423 A36%*

Calculators or computers to develop models (0/1), ps .082 .083 .069

Calculators or computers for data collection (0/1), 071 .081 .078

Computers to write reports (0/1), ps A7 183** .184%

(reference category: computers to access the Internet)

Level 2 model: Teacher/activity-level effects

Effects on intercept in strategy model ([)

Baseline, boo .350%** .368** .206

Mean focus on set of strategies, bos .328* 203 .055

Subject taught: (Mathematics), bo2 -.082 -.095 -.080

Elementary School, bes -.348**x -.336%** -.315%

High School, bos -.055 -.028 -.046

Reform type, bos

Time span, bos

Hours, bos

Collective participation, bos 101

Active learning, bos 014

Coherence, bos .033

Reform type*mean focus, bos

Time span*mean focus, bos

Hours*mean focus, bos

Collective participation*mean focus, bos .027

Active learning*mean focus, bog .019

Coherence*mean focus, bos .045

Effects on dpi slope in strategy model (Q;)

Baseline, bao 190+ 137 .048

Reform type, ba1

Time span, bz

Hours, b1

Collective participation, b2 .326*

Active learning, b1 041+

Coherence, by .047

Variance components

Between-teacher variance in strategy intercept 074%x% 075%** 078+

Between-teacher variance in strategy slope 148+ .080 .166+

Covariation in intercept/slope .040 .030 .045

Residual 221 228 229

Degrees of freedom

Strategy level 350 332 323

Teacher/activity level 112 106 103

+p<.10, * p<.05, **p<.01, ***p<.001
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EXHIBIT D.4

Effects of Professional Development on the Use of Higher-Order
Teaching Strategies: Instruction

Coefficient Model 1: Model 2: Model 3: Model 4:
Base Reform type Time span Hours
Level 1 model: Use of teaching strategies
1996-97 Extent of classroom use of strategy, p 0.387+** .390%* 383 384
Work on independent, long-term projects (0/1), ps -.269%* -.282%%* -.268*** -.255%**
Work on problems with no obvious solution (0/1), ps -.205** =227 - 197 -.196**
Develop technical writing skills (0/1), ps -.065 -.100 -.07 -.048
Work on interdisciplinary lessons (0/1), ps -.125+ -.142+ -133+ -117

(reference category: debate ideas, explain reasoning)

Level 2 model: Teacher/activity-level effects
Effects on intercept in strategy model (i)

Baseline, boo .962%* .925%* 842k 858+
Mean focus on set of strategies, boz 234* .082 -.098 114
Subject taught: (Mathematics), boz -.058 .037 .055 .044
Elementary School, bos -.225** -.219%* -.238** 213
High School, bos -.219* -.245% -.197* -.206*
Reform type, bos -.351*

Time span, bos .004

Hours, bos -.001

Collective participation, bos
Active learning, bos
Coherence, bos

Reform type*mean focus, bos 872

Time span*mean focus, bos .065

Hours*mean focus, bos .004
Collective participation*mean focus, bos

Active learning*mean focus, bos

Coherence*mean focus, bos

Effects on dpi slope in strategy model ()

Baseline, b2 2234+ 212% .069 169+
Reform type, b2 .018

Time span, b2 .035

Hours, b1 .002

Collective participation, b2
Active learning, by
Coherence, bz

Variance components

Between-teacher variance in intercept .062%* 058+ 059 061 r
Between-teacher variance in slope 047 .059 .050 .048
Covariation in intercept/slope .029 034 .023 .024
Residual .306 .304 .306 .308
Degrees of freedom

Strategy level 513 496 500 504
Teacher/activity level 126 120 121 122

+p<.10, * p<.05, **p<.01, ***p<.001
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EXHIBIT D.4 (Continued)

Effects of Professional Development on the Use of Higher-Order

Teaching Strategies: Instruction

Coefficient Model 5: Model 6: Model 7:
Collective Active Coherence

participation learning

Level 1 model: Use of teaching strategies

1996-97 Extent of classroom use of strategy, p 389+ 375 384

Work on independent, long-term projects (0/1), ps - 267+ -.257%** -.254%*

Work on problems with no obvious solution (0/1), ps -.204** -.203* -.200**

Develop technical writing skills (0/1), ps -.065 -.067 -.067

Work on interdisciplinary lessons (0/1), pe -124 -.148* -.134+

(reference category: debate ideas, explain reasoning)

Level 2 model: Teacher/activity-level effects

Effects on intercept in strategy model ([)

Baseline, boo B37x* .918*x* .826***

Mean focus on set of strategies, boz 121 -.048 -.320

Subject taught: (Mathematics), bo2 .037 .028 .036

Elementary School, bos -.218* -.203* -.202*

High School, bos -.191* -.182% -.183*

Reform type, bos

Time span, bos

Hours, bos

Collective participation, bos .032

Active learning, bos -.017

Coherence, bos .005

Reform type*mean focus, bos

Time span*mean focus, bos

Hours*mean focus, bos

Collective participation*mean focus, bog 193

Active learning*mean focus, bog 057+

Coherence*mean focus, bos .086

Effects on dpi slope in strategy model (Q;)

Baseline, bao 218 227* .166

Reform type, ba1

Time span, bz

Hours, b1

Collective participation, b2 011

Active learning, b1 .001

Coherence, by 011

Variance components

Between-teacher variance in strategy intercept 058+ .058*** 0B1x

Between-teacher variance in strategy slope .050 .051 .050

Covariation in intercept/slope .032 .027 027

Residual .306 .308 .308

Degrees of freedom

Strategy level 512 488 476

Teacher/activity level 124 118 115

+p<.10, * p<.05, **p<.01, ***p<.001
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EXHIBIT D.5

Effects of Professional Development on the Use of Higher-Order
Teaching Strategies: Assessment

Coefficient Model 1: Model 2: Model 3: Model 4:
Base Reform type Time span Hours
Level 1 model: Use of teaching strategies
1996-97 Extent of classroom use of strategy, p. A45% A40% RV Vi A43Fx*
Essay tests (0/1), ps .130 137 152+ 138
Performance tasks (0/1), ps A94%x 50 7** 518x** .504*x*
Systematic observation of students (0/1), ps .640%* .662%** .B48H** 642k
Math/science reports (0/1), ps 225% 239% 252+ 230"
Math/science project (0/1), pr .289%* .308*** .31gH 299k

(reference category: portfolios)

Level 2 model: Teacher/activity-level effects
Effects on intercept in strategy model (fai)

Baseline, boo 488 S74%* 591+ 582r**
Mean focus on set of strategies, bo 494 342+ 108 340+
Subject taught: (Mathematics), bo2 -131 -137+ -.128 - 137+
Elementary School, bes -.235* -.259* -.257* -.258*
High School, bos -.143 -.184 -.144 -133
Reform type, bos -411*

Time span, bos -.031

Hours, bos -.005

Collective participation, bos
Active learning, bos
Coherence, bos

Reform type*mean focus, bos 932+

Time span*mean focus, bos .095

Hours*mean focus, bos .008
Collective participation*mean focus, bos

Active learning*mean focus, bos

Coherence*mean focus, bos

Effects on d,i slope in strategy model (p.)

Baseline, bao 297%* 331w .355* .320*
Reform type, b2 -.225

Time span, b2y -.014

Hours, b1 -.001

Collective participation, b2
Active learning, b2t
Coherence, b2

Variance components

Between-teacher variance in intercept 1250 120+ 128 125+
Between-teacher variance in slope .057 .059 .068 .064
Covariation in intercept/slope .001 .010 .003 .005
Residual 438 443 440 438
Degrees of freedom

Strategy level 616 600 600 610
Teacher/activity level 120 115 115 117

+p<.10, * p<.05, **p<.01, ***p<.001
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EXHIBIT D.5 (Continued)

Effects of Professional Development on the Use of Higher-Order

Teaching Strategies: Assessment

Coefficient Model 5: Model 6: Model 7:
Collective Active Coherence

participation learning

Level 1 model: Use of teaching strategies

1996-97 Extent of classroom use of strategy, pz A41 A34%x A38**

Essay tests (0/1), ps 137 .087 071

Performance tasks (0/1), p4 507 AT AT72%x

Systematic observation of students (0/1), ps 653+ BT .B43%*

Math/science reports (0/1), ps 239%* .192* .188*

Math/science project (0/1), pr 298 267 .255%*

(reference category: portfolios)

Level 2 model: Teacher/activity-level effects

Effects on intercept in strategy model ()

Baseline, boo 514+ ABgr+* 572*

Mean focus on set of strategies, boz 344+ 458* -.252

Subject taught: (Mathematics), bo2 -.143+ -115 -.122

Elementary School, boz -.223* -.185+ -.178

High School, bos -.130 -.085 -.078

Reform type, bos

Time span, bos

Hours, bos

Collective participation, bos -.076

Active learning, bos -.025

Coherence, bos -.029

Reform type*mean focus, bos

Time span*mean focus, bos

Hours*mean focus, bos

Collective participation*mean focus, bos 313

Active learning*mean focus, bog .042

Coherence*mean focus, bos 141+

Effects on dpi slope in strategy model (p;)

Baseline, bzo 376%* A09*+* .012

Reform type, bas

Time span, by

Hours, b1

Collective participation, bz -.183

Active learning, b2 -.023

Coherence, b1 .046

Variance components

Between-teacher variance in strategy intercept 125%** 110%* 1w

Between-teacher variance in strategy slope .053 .068 .068

Covariation in intercept/slope .009 -.001 -.001

Residual 431 431

Degrees of freedom

Strategy level 615 585 570

Teacher/activity level 118 112 109

+p<.10, * p<.05, **p<.01, ***p<.001
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APPENDIX E

ANALYSISMETHODSAND RESULTSFOR
VARIATION AND TRENDSIN TEACHING PRACTICE

In Sections |11 and IV, we described the classroom practices of teachers in our sample of 30
schools. Asdiscussed in Section 111, we examined 11 measures of classroom teaching practice: the
alignment between the content that teachers cover and the items on the National Assessment of
Educational Progress (NAEP); the emphasis placed on six performance goals (memorization,
understanding, procedural skills, hypothesis generation, data collection/analysis, and making
connections); and the extent to which teachers rely on four pedagogical approaches (didactic
instruction, individual seatwork, active project-centered instruction, and discussion-oriented
instruction).

In this appendix, we describe the methods we used to analyze these 11 measures of classroom
teaching practice. First, we discuss the pedagogy measures we employed. (The measures of
alignment and emphasis on perrformance goals are discussed in detail in Section 111.) Next, we
provide an overview of our analytic approach. Then, we discuss the results we obtained. Finaly, we
discus the methods we used to compute the percent variation in teaching practices across school
levels, subjects, schools, and years, displayed in Exhibit 19 in Section V.

Pedagogy M easures

To create scales measuring pedagogical approaches, we drew on a series of itemsin the
longitudinal survey about teachers' pedagogical strategies. Exhibit E.1 lists the relevant survey
items.

To identify patterns in teachers pedagogical activities, we conducted factor analyses on the
full set of items identified in Exhibit E.1. The following four factors, consistent with research on
pedagogy, emerged.

Didactic instruction. (alpha reiability=.75).
Students working on interdisciplinary lessons (reverse coded)
Students using concrete models or manipulatives (reverse coded)
Teacher lecturing to class
Teacher working with students in small groups (reverse coded)
Students listening/taking notes/observing demonstration
Students reading (reverse coded)
Students completing a performance task, writing (reverse coded)
Students presenting material to the class (reverse coded)
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Individual seatwork. (alpha reliability=.69).
Students working on or reviewing homework in class
Students working on paper-and-pencil exercises related to the topic
Students reciting or drilling oraly
Students completing a short test or quiz to review previous lesson
Students work individually without teacher’s ongoing assistance
Students work individually with teacher’s ongoing assistance
Students work in pairs or small groups without teacher’s ongoing assistance

Active, project-centered instruction. (alpha reliability=.67).
Students working on independent, long-term projects
Students working on problems for which there is no immediately obvious method or solution
Students devel oping technical or mathematical/scientific writing skills
Teacher working with students individually (reverse coded)
Teacher helping students with experiments, projects, or other hands-on experiences
Students doing lab or field work
Students completing exercises/taking a test or quiz (reverse coded)
Students doing other (reverse coded)

Discussion-oriented instruction. (alpha reliability=.67).
Teacher leading whole class discussion
Students engaging in discussion

For more information on the development and scaling of the four composite measures of pedagogy,
see Garet, et al. (1999).
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EXHIBIT E.1

Pedagogy Questions Drawn from Middle School Mathematics Survey

1. Indicate the percentage of time in the target class you spent on math instruction in each of the following activities. (Note:
Total should sum to 100%.)

Percent of
Teacher Activities Instr. Time

Lecturing t0 the ClasS........cevverceiiecee e s
Providing demonstrations to the class (including lab
AEMONSEFALIONS ....covviriiiiei s

S

Leading whole-Class diSCUSSIONS ........covvvererreririereesereeeeesireereees
Working with students in small groups
Working with students individually ..o,
Performing routine administrative tasks (e.g., taking attendance,
Making annouNCemMENtS, €1C.) .....vvivrriererirreireeee e
g. Helping students with experiments, projects, or other hands-on
EXPEIEINCES. ...ttt

~ o oo

h. Other: (please specify)

TOTAL 100%

2. Indicate the percentage of class time spent on math instruction that the typical student is engaged in each of the
following activities. (Note: Total should sum to 100%.)

Percent of
Student Activities Instr. Time

Listening/taking notes/observing demonstrations .............coceoverieinnee
Engaged in diSCUSSION .......ceviviirieiiireiesisiete e ssnenenas
Doing 1ab o field WOrK........cccoveeiiiicescce e
Completing exercises/taking a test or QUIZ.......cccovvvvevrriveenireiesininnns
REAING........ v

Completing a performance task, writing
Presenting material to the Class.........ccovvevienieiinic e
Other: (please specify)

Se o o0 o

TOTAL 100%
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EXHIBIT E.1 (Continued)

Pedagogy Questions Drawn from Middle School Mathematics Survey

3. How often did you have students (during math): (Circle one for each line.)

Almost
Never
a. Work on or review homework in class...........ccooeviernienn. 0
b. Work on paper-and-pencil exercises related to
e tOPIC ..v.vvvreeeerrree s 0
c. Work on independent, long-term (at least one week)
PrOJECES ©.vuveveceeeeieereesisissreeeesesesees e e sssesesess e 0
d. Work on problems for which there is no immediately
obvious method or SOIULION .........coevvvevrierreeeine 0
e. Develop technical or mathematical writing skills,
including using equations, graphs, tables, and text
TOGBLNET ... e 0
. Work on interdisciplinary lessons (e.g., writing journals in
ClASS) cvvevivereieirinieie e 0
g. Recite ordrill orally............ccoevevviveeiiicissseesseeee 0
h. Debate ideas or otherwise explain their reasoning.......... 0
i. Complete a short test or quiz to review previous
[ESSON .. 0
j. - Use concrete models or manipulatives ..........cccoeevveeennen. 0

4. About how often did students use the following as part of math instruction:
(Circle one for each line.)

Almost
Never
a. Standard calculators to solve basic exercises or
PrODIEMS ... 0
b. Programmable calculators to solve advanced
EXEICISES OF PrODIEMS ....vvvccciece s 0
c. Graphing calculators to graph equations or
QAR v e 0
d. Calculators or computers to develop models or
SIMUIBLIONS ... e 0
e. Calculators or computers for data collection
AN ANAIYSIS ... s 0
f. Computers for drill and practice on skill
ACQUISIEION oo
g. Computers t0 WIte rePOMS. ......cooveereverreeerreerereiressneesens 0
h. Computers to access the Internet.........cccocvvevenrenene. 0

Some
Lessons

1

1

Some
Lessons

Most
Lessons

2

2

Most
Lessons

Every
Lesson

3

3

Every
Lesson
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EXHIBIT E.1 (Continued)

Pedagogy Questions Drawn from Middle School Mathematics Survey

6. About how often did you interact with students in the targeted class in the following ways: (Circle one for each line.)

Almost Some Most Every
Never Lessons Lessons Lesson
a.Students work individually without your ongoing assistance
............................................................................................... 0 1 2 3
b. Students work individually with your ongoing
ASSISEANCE ... 0 1 2 3
c. Work together as a class with students responding to one
ANONET .. s 0 1 2 3
d. Work in pairs or small groups without your ongoing
ASSISEANCE ..ot 0 1 2 3
e. Work in pairs or small groups with your ongoing
ASSISANCE ...ttt s 0 1 2 3

7. How important were the following assessment strategies in determining students’ grades in this math class: (Circle one
for each line.)

Not Minor Moderate Very
Used Importance Importance Important
a. Objective tests (e.g., multiple choice) 0 1 2 3
choice, true/false, short answer)............
. ESSay teStS.....coivirriirnieeeeeenei 0 1 2 3
c. Performance tasks or events.................. 0 1 2 3
d. Systematic observation of
SEUABNES ... 0 1 2 3
€. Math rePOMS .....cvverrceesrce e 0 1 2 3
f. Math projectS.......cccovvvvreenveiciseienes 0 1 2 3
g. Homework assignments.............ccoccevernns 0 1 2 3
h. POrtfolioS.....cccovvverereeereeer e 0 1 2 3
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Overview of Analysis Strategy

We collected data on classroom teaching practice for the 1996-97, 1997-98, and 1998-99
school years, for al teachers who taught mathematics or science in the 30 case schools. In each
wave of the survey, we asked each teacher to report on a specific class the teacher taught that school
year.

We drew on these data to examine differences in teaching practice by school level and
subject, as well as by district, school, and year. We conducted these analyses within a hierarchical
linear modeling (HLM) framework. We treated the school, the teacher, and the class as levelsin a
three-level model, with classes nested within teachers within schools. This approach treats schools,
teachers, and classes as “random effects,” and we used our data to estimate the variance across
schools, teachers, and classes in teaching practice. (See Exhibit E.2 for the equations.)

We treated the 10 districts, the school level (elementary, middle, and high), and the subject
(mathematics and science) as fixed effects—that is, as conventional dummy-coded independent
variables. We aso treated year as a fixed effect, coded O for 1996-97, 1 for 1997-98, and 2 for
1998-99.”* We included all possible interactions between school level, subject, and time.” We
treated district and school level as school-level variables, subject as a teacher-level variable, and year
and sponsorship as activity-level variables. (See Exhibit C.1.)

We considered treating district as alevel in our HLM models, but the number of districtsin
our sample (10) is too small to provide a good estimate of the between-district variance component.
Furthermore, the statistical methods we employed to estimate the hierarchical models assume that the
random effects are normally distributed. Although this assumption is reasonable for schools,
teachers, and activities, it seems less reasonable for districts, which were purposefully selected to
include considerable variation in size, urbanicity, and district professional development policies.

" This assumes that the effect of year is captured by alinear trend. We estimated models including dummy
variablesfor year, and the results differed only slightly from the linear models, which are easier to interpret and
require fewer parameters.

S The treatment of subject and time as fixed effectsimplies that the effects of subject and time operate in the same
way across schools. It would be possible to treat subject and time as random effects—that is, as effects that vary

across schools—but given the sample size, this added complexity seemed unwarranted.




EXHIBIT E.2

Models for Aspects of Teaching Practice

The dependent variable, 2 is a characteristic of instruction (e.g., alignment) for a classroom at time t, for teacher i, in

school j.

Model 1 (Three-level unconditional hierarchical model):

Level 1 (classroom): Yii = Poij +Qij,
Level 2 (teacher): Pg; = Byo; +1;;.
Level 3 (school): OOJ =Gy T M.

Model 2 (Three-level hierarchical model, conditional on school level and subject):

Level 1 (classroom): Yy =Py; +&;;-

Level 2 (teacher):  Pg; = By + By S +1y
where S; =subject is coded math=0, science=1.

Level 3 (school): 00] =G0 + %€ + oo, + 1M,
011 = Ghio T Ghua +g()12 K

where € = elementary and hj = high school are coded 0/1 and middle is excluded.

Model 3 (Three-level hierarchical model, conditional on school level, subject, and time):
Level 1 (classroom): Yy, = Py;; +Pytime; +§;;,
where ti ME,; is coded 0 for classroom teaching in 1996-97, 1 for 1997-98, and 2 for 1998—99.

Level 2 (teacher):  Pg; = Byg; + Dy, +Ny;;
p = blOJ +bllj$j

where S; =subject is coded math=1, science=0.

Level 3 (school): By =Goo + Gooi€ + oo + My
Ol] g)lO +g)lle + 9012 J !
101 =Ghoo T G016 +0,0 i
By =G0+ G + Gl

where e = elementary and hj = high school are coded 0/1 and middle is excluded.
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EXHIBIT E.2 (Continued)

Models for Aspects of Teaching Practice

Model 4 (Three-level hierarchical model, conditional on school level, subject, time, and district):
Level 1 (classroom): Yy, =Py; +Py;time; +6;;,
where ti ME,; is coded 0 for classroom teaching in 1996-97, 1 for 1997-98, and 2 for 1998—99.
Level 2 (teacher):  Pg; = By, + Dy, +Ny;;
Py = ble +b11ij ’
where S; =subject is coded math=1, science=0.
Level 3 (school):  By; = Gggo + G0i€) + Gooolj + GoosiStICtA; +... + Qg odistrictl | + g,
bOlj =0 t gonej + G2 hj
ble =00 t g.LOlej + glOZhj
By = Go + 08 + 0N,
where e = elementary and hj = high school are coded 0/1 and middle is excluded; and

districtA, ...districtl ;, representing the district in which school j is located, are coded 0/1.

The main purpose of our analysis of teaching practice was to examine changes that might be
due to professional development or other policies and supports. To eliminate possible change in
teaching practice because of changes in teachers' teaching assignments over the three years of the
study, we restricted the analysis of the descriptive statistics reported in Exhibit 7 in Section |11 and
Exhibit 18 in Section 1V to teachers who reported on the same course in all three waves of the
survey; we restricted our HLM analyses to teachers who reported on the same course for at least two
waves of the survey. ©""®  Elementary teachers generally teach only one “course” each year—i.e.,
3rd grade mathematics or science; thus, elementary teachers who did not teach at the same grade
level for all three years were elimnated from the tables of descriptive statistics, and those who did not

® Inthefirst wave of the survey, we asked each teacher to choose a course to report on that the teacher was likely
to continue to teach each year. In the second and third waves of the survey, we printed the name of the course the
teacher had reported on in the prior wave, to help the teacher select the same course, if possible.

" For teachers who taught the same course in two of the three years, we restricted the data to include only the two
years containing the common course. We computed inter-year correlations on our teaching measures for teachers
who taught the same course both years and those who taught different courses. As anticipated, the inter-year
correlations were somewhat |ower for teachers who changed courses than for those who did not.

8 The HLM models we estimated, as specified in Exhibit E.2, do not require the same number of observations for
each teacher. Thus, to maximize the power of our estimates, we included teachers with either two or three data
points.
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teach at the same level for at least two of the three years of the study were eliminated from the HLM

analysis. Similarly, secondary teachers who did not teach a common course over at least three years
(e.g., first-year algebra) were eliminated from the descriptive analysis, and those who did not teach a
common course for at least two years were eliminated from the HLM analysis.

Overview of Analysis Results

The results of our analyses are reported in Exhibits E.3 (alignment), E.4 (memorization), E.5
(understanding), E.6 (performing procedures), E.7 (generating hypotheses), E.8 (collecting/analyzing
data), E.9 (making connections), E.10 (didactic instruction), E.11 (individual seatwork), E.12 (active
project-centered instruction), and E.13 (discussion-oriented instruction).

To illustrate the meaning of the parameter estimates, we discuss the results for alignment,
displayed in Exhibit E.3. (The results displayed in the other exhibits are similar in form.) As
described in Section I11, alignment is a continuous variable measured on a scale from 0 to 1, where O
indicates no alignment of ateacher’s content coverage with the National Assessment of Educational
Progress (NAEP) and 1 indicates perfect alignment. When multiplied by 100, the scale can be
interpreted as the “percent alignment with the NAEP.”

The fixed-effect parameters estimates are displayed in three groups containing the school-
level, teacher-level, and classroom-level parameters. The results for Model 1 are displayed in the
first column of the exhibit. Model 1 contains only one fixed effect, the intercept, which has a value
of 0.191. The Model 1 intercept represents the value of alignment in the typical school in our
sample.” Thus, on average, the alignment of teacher practice with the NAEP was about 19.1
percent.

The variance components shown at the bottom of the exhibit describe the between-school,
between-teacher, and residual variation (variation between classes taught by the same teacher in
different years). The between-school variance component of 0.0009 indicates that there is significant
between-school variation in alignment (p<.05). As we discussed in Appendix C, one way to interpret
the magnitude of the between-school variance is to compute its square root, which is the between-
school standard deviation. The sgquare root of 0.0009 is 0.03, which indicates that teachers in some
schools are about 3 percent more aligned than the overall average of 19.1 percent, and teachersin
other schools are about 3 percent less aligned.

The variation among teachers within schools (0.0056) is considerably larger than the
between-school variance component. The square root of the variance is 0.075, which indicates that
within a single school, some teachers may be 7.5 percent more aligned than the average for the
school, whereas others are 7.5 percent less aligned.

The residual variation—or variation among the classes the same teacher teaches in different
years—is 0.0028. The square root of this variance is 5.3 percent, which indicates that the courses a
teacher teaches in different years may differ a good deal in their alignment with the NAEP.

9 Asdescribed above, we treated school as arandom effect. Thus, the intercept represents the average or typical
value of content focus among schoolsin our sample; the variance components shown at the bottom of the exhibit
indicate the variation among schools around this val ue.
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The results for Model 2 are shown in the second column of the exhibit. The intercept of
0.149 is the average or typical value for schools in our sample, controlling for school level and
subject taught. The coefficient for high school is negative and significant (-.037), which indicates
that the content covered by high school teachers is on average less aligned with the NAEP than the
content covered by middle school teachers (the reference category). We believe that this lower level
of alignment for high school teachersis due to the nature of the 12th grade NAEP, which is intended
as ameasure of general high school mathematics and science, not of high-standards advanced
academic coursework, such as pre-calculus or physics.

The coefficient for mathematics is positive and significant (.128), which indicates that the
content covered by mathematics teachers is 12.8 percent more aligned with the NAEP than the
content covered by science teachers. This undoubtedly reflects the fact that the the elementary and
the secondary mathematics curricula are more consistent from school to school than the elementary
science curriculum. Thereis aso a significant interaction of subject and level (-.061 for high school
mathematics), which indicates that although mathematics overall is more highly aligned than science,
the alignment gap between mathematics and science is somewhat lower for high school science than
for middle and elementary school science.

The variance components for Model 2 are shown at the bottom of the exhibit. The variance
component for school has fallen from 0.0009 in Model 1 to 0.0000 in Model 2, which indicates that
al of the between-school variation in Model 1 is due to school level; once the differences between
elementary, middle, and high schools are accounted for, there is no remaining variation among
schools. The between-teacher variation for Model 2 (0.0025) is also lower than the between-teacher
variation for Model 1, but it remains significant, which indicates that there is significant variation in
alignment among teachers who teach the same grade level and subject. The residual year-to-year
variation in Model 2 is 0.0028, the same as the variation observed in Model 1.

The results for Model 3 are shown in the third column of the exhibit. Neither the coefficient
for time nor any of the interactions of time with school level or subject are significant, which
indicates that the average level of alignment did not change over the three years of the study. The
variance components remain essentially asin Model 2.

The results for Model 4 are shown in the final column of the exhibit. The coefficient for one
district (District B) is significant, which indicates that on average, teachersin District B are more
aligned with the NAEP than teachersin District J, the reference category (.043). However, the
overall effect of district was not significant in the model for alignment, which indicates that as a
group, the 10 districts do not differ appreciably. (Significant effects of district, when they occur, are
shown at the bottom of the table. See, for example, Exhibit E.5.)

Methods Used in Section |1 to Compute Percent Variation

In Exhibit 19 in Section IV, we report the percent of variation in teaching practices explained
by differences across subjects and school levels, schools, and teachers in the same school, as well as
residual unexplained variance. These variance estimates are derived from the results for Models 1, 2,
and 3. The total variance to be explained is computed as the total variance for Model 1—that is, the
sum of the variance between schools, the variance between teachers, and the residual variance for
Model 1 (my,; +n,; +e; ). Thevariance from subject and level is computed as the difference between

tij
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the total variance for Model 1 (my,; +n,; +e; ) and the total variance for Model 2 (my, +n; +e;),

which controls for subject and level.® The variance from years is computed as the difference
between the total variance (my, +n,; +e;) for Model 2 and the total variance for Model 3, which

controls for subject, level, and year (1997-98 and 1998-99). The variance from school and teacher
and the residual unexplained variance are the variance component estimates for Model 3
(rn)oj n o ,and e[ij ).81,82.83

To illustrate these computations, we turn again to alignment (Exhibit E.3). The total variance
in alignment to be explained is the sum of the three variance comonents for Model 1 (0.0009 +
0.0056 + 0.0028 = 0.0093). The variance explained by school and level is the difference between
0.0093 and the total variance for Model 2 (0.0000 + 0.0025 + 0.0028 = 0.0053), or 0.0040. In
percentage terms, the variance explained by school level and subject is 0.0040 divided by 0.0093, or
43 percent. Similarly, the variance explaind by year is the difference between the total variance for
Model 2 and the total variance for Model 3. In this case, the total variance rose slightly with the
addition of year, from 0.0053 for Model 2 to 0.0054 for Model 3. As discussed in footnote 10, this
increase is aresult of the fact that the addition of year to the Model involved the estimation of six
new parameters for year and its interactions, all of which are very close to zero. We therefor treat the
variance from year as zero.

Finally, the percent variance explained by schools is the variance component for schools in
Model 3 divided by the total variance for Model 1 (0.0000 divided by 0.0093), or zero percent. The
variance component for teachers is 0.0025 divided by the total variance for Model 1 (0.0025 divided
by 0.0093), or 26.9 percent. The percent variation unexplained is the residual variance for Model 3
divided by the total variance for Model 1 (0.0025 divided by 0.0093), or 30.1 percent.

8 Thisis analogous to the conventional percent of variation explained in an OL S regression model.

81 The variance explained by the fixed effectsis afunction of the order in which the variance estimates are derived.
We computed the variance from school level and subject prior to computing the variance from year; if we had
chosen the reverse order, the variance from year might be slightly higher, and the variance from school level and
subject slightly lower.

82 Because we treated district asafixed effect, we did not obtain direct estimates of the between-district variance
component. It would be possible to derive an estimate of the percent of variance between districts from the variance
for Models 3 and 4. We elected not to report these estimates, however, because, as we discussed above, the
between-district variance is not very meaningful or reliable, given the small number of districtsin the sample.

83 We expected that the variance between schools and teachers and the residual variance would decline from Model
1to Model 5, as additional control variables were added to the model. In afew cases, however, the variance
increased with the addition of controls. Thisincrease tended to occur when none of the added controls was
significant, which suggests that any added explanatory power from the controls was more than offset by the loss of
degrees of freedom. Given the method we used to compute the variance explained by fixed effects, an increasein
variance from the addition of fixed effects would result in a negative variance explained. We treated the few
negative estimates as zero.
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EXHIBIT E.3

Alignment: Effects of Level, Subject, Year, and District

Coefficient Model 1: M odel 2: Model 3: M odel 4:
I nter cept School level Year District
only and subj ect
School-level
Intercept 0.191*** 0.149*** 0.157*** 0.138***
Elementary .002 -.011 -.007
High school -.037** -.047** -.049**
District A .026
District B .043**
District C .008
District D .002
District E .020
District F .013
District G .022
District H .024
District | .021
Teacher-level
Math 128*** 130 ** 130 **
Math* Elementary .010 -.001 -.002
Math* High school -.061*** -.056* -.056*
Classroom-level
Time -.009 -.008
Time* Elementary 014 .014
Time* High school 011 .010
Time*Math -.003 -.003
Time* Elementary* Math -.008 -.008
Time*High school* Math -.005 -.005
Variance components
Between-school .0009* .0000 .0000 .0000
Between-teacher .0056* ** .0025*** .0026* ** .0025% **
Residual .0028 .0028 .0028 .0028

+p<.10, * p<.05, ** p<.01, *** p<.001
Significant effect of level: Model 2 (p<.001), Model 3 (p<.001), Model 4 (p<.001)
Significant effect of level*subject: Model 2 (p<.001), Model 3 (p<.01), Model 4 (p<.01)

N=845
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EXHIBIT E.4

Emphasis Given to Memorization: Effects of Level, Subject, Year, and District

Coefficient Model 1: M odel 2: Model 3: M odel 4:
I nter cept School level Year District
only and subj ect
School-level
Intercept 155%** 149*** 165 ** 37 x*
Elementary .003 .002 .003
High school .012 -.004 -.008
District A .045**
District B .034*
District C .025
District D .025
District E .024
District F .032*
District G .027
District H .036*
District | .037*
Teacher-level
Math .001 -.014 -.014
Math* Elementary .007 .007 .006
Math*High school -.014 .004 .004
Classroom-level
Time -.016** -.016**
Time* Elementary .002 .002
Time* High school .019** .012+*
Time*Math .016 .016
Time* Elementary* Math .000 -.000
Time*High school* Math -.019 -.019
Variance components
Between-school .0001* .0001 .0001 .0002
Between-teacher .0018*** .0018*** .0018*** .0018***
Residual .0027 .0027 .0027 .0027

+p<.10, * p<.05, ** p<.01, *** p<.001
Significant effect of time* subject: Model 3 (p<.01), Model 4 (p< .01)

N=846
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EXHIBIT E.5

Emphasis Given to Understanding: Effects of Level, Subject, Year, and District

Coefficient Model 1: M odel 2: Model 3: M odel 4:
I nter cept School level Year District
only and subj ect
School-level
Intercept 223 ** 210%** 211 ** 218***
Elementary 011 .013 .015
High school .016 .022 .018
District A .005
District B -.013
District C -.007
District D -.042%**
District E .006
District F .014
District G -.018
District H 011
District | .001
Teacher-level
Math 011 .016 .014
Math* Elementary -.011 -.017 -.017
Math* High school -.000 -.001 .001
Classroom-level
Time -.002 -.002
Time* Elementary -.002 -.002
Time* High school -.006 -.001
Time*Math -.006 -.005
Time* Elementary* Math .007 .008
Time*High school* Math .001 .001
Variance components
Between-school .0001 .0001 .0001 .0000
Between-teacher .0012*** .0012*** .0013*** .0013***
Residual .0027 .0027 .0027 .0027

+p<.10, * p<.05, ** p<.01, *** p<.001
Significant effect of level: Model 3 (p<.05)
Significant effect of district: Model 4 (p<.01)
N=843
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EXHIBIT E.6

Emphasis Given to Performing Procedures: Effects of Level, Subject, Year, and District

Coefficient Model 1: M odel 2: Model 3: M odel 4:
I nter cept School level Year District
only and subj ect
School-level
Intercept 191*** 154*** 143 ** 51 **
Elementary .003 011 .013
High school 011 .026** .027**
District A -.001
District B -.008
District C -.010
District D -.004
District E -.008
District F -.020
District G -.008
District H -.020
District | .003
Teacher-level
Math 074*** .088*** .087***
Math* Elementary -.030** -.044*** -.044***
Math* High school .010 -.007 -.006
Classroom-level
Time .011* .011*
Time* Elementary -.009 -.008
Time* High school -.015** -.015**
Time*Math -.015* -.015*
Time* Elementary* Math .014+ .014
Time*High school* Math .018* .018*
Variance components
Between-school .0000 .0000 .0000 .0000
Between-teacher .0024*** .0012*** .0012*** .0012***
Residual .0018 .0019 .0019 .0019

+p<.10, * p<.05, ** p<.01, *** p<.001

Significant effect of level: Model 2(p<.001), Model 3 (p<.001), Model 4 (p<.001)
Significant effect of level* subject Model 2 (p<001), Model 3 (p<.001), Model 4 (p<.001)
N=845
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EXHIBIT E.7

Emphasis Given to Generating Hypotheses: Effects of Level, Subject, Year, and District

Coefficient Model 1: M odel 2: Model 3: M odel 4:
I nter cept School level Year District
only and subj ect
School-level
Intercept 119%** .140*** .140*** 139 **
Elementary -.009 -.014 -.018*
High school -.025%** -.030*** -.023**
District A -.010
District B .004
District C .004
District D .025**
District E -.005
District F -.001
District G .010
District H .009
District | -.021*
Teacher-level
Math -.032%** -.039*** -.038***
Math* Elementary .018 .030** .030**
Math* High school .019 .021 .019
Classroom-level
Time -.000 .000
Time* Elementary .006 .005
Time* High school .006 .005
Time*Math .008 .008
Time* Elementary* Math -.013 -.013
Time*High school* Math -.003 -.002
Variance components
Between-school .0000 .0000 .0000 .0000
Between-teacher .0013*** .0012*** .0012*** .0012***
Residual .0016 .0016 .0016 .0016

+p<.10, * p<.05, ** p<.01, *** p<.001
Significant effect of level: Model 2 (p<.01), Model 3 (p<.01), Model 4 (p<.05)
N=846
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EXHIBIT E.8

Emphasis Given to Collecting Data: Effects of Level, Subject, Year, and District

Coefficient Model 1: M odel 2: Model 3: M odel 4:
I nter cept School level Year District
only and subj ect
School-level
Intercept 133 ** 154*** AB7*** 156***
Elementary -.009 -.022** -.023**
High school -.009 -.010 -.006
District A -.013
District B .008
District C .004
District D .023**
District E -.009
District F -.011
District G .016
District H .004
District | -.012
Teacher-level
Math -.032%** .042%** -.041x**
Math* Elementary .013 .036** .036**
Math* High school .008 -.005 -.006
Classroom-level
Time -.003 -.002
Time* Elementary .013** .013**
Time* High school .001 .001
Time*Math 011 .010
Time* Elementary* Math -.025*** -.025***
Time*High school* Math -.004 -.003
Variance components
Between-school .0000 .0000 .0000 .0000
Between-teacher .0013*** .0010*** .0010*** .0010***
Residual .0016 .0016 .0016 .0016

Significant effect of level* subject: Model 3 (p<.001), Model 4 (p<.001)
Significant effect of time*|level* subject: Model 3 (p<001), Model 4 (p<.001)
Significant effect of district: Model 4 (p<.01)

N=845
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EXHIBIT E.9

Emphasis Given to Making Connections: Effects of Level, Subject, Year, and District

Coefficient Model 1: M odel 2: Model 3: M odel 4:
I nter cept School level Year District
only and subj ect
School-level
Intercept 173 191*** .188*** .204* **
Elementary -.012 -.012 -.015
High school -.015* -.019* -.018
District A -.023**
District B -.019*
District C -.010
District D -.011
District E -.008
District F -.020*
District G -.016
District H -.032%**
District | .000
Teacher-level
Math -.021** -.015 -.014
Math* Elementary .013 .010 -.010
Math*High school .001 .005 .004
Classroom-level
Time .003 .003
Time* Elementary .000 .000
Time* High school .005 .005
Time*Math -.007 -.008
Time* Elementary* Math .004 .004
Time*High school* Math -.004 -.004
Variance components
Between-school .0000 .0000 .0000 .0000
Between-teacher .0001*** .0001*** .0008* ** .0008***
Residual .0018 .0018 .0018 .0018

+p<.10, * p<.05, ** p<.01, *** p<.001

Significant effect of level: Model 2 (p<.05)

Significant effect of time* subject: Model 3 (p<.05), Model 4 (p<.05)
N=844
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EXHIBIT E.10

Emphasis Given to Didactic Instruction: Effects of Level, Subject, Year, and District

Coefficient Model 1: M odel 2: Model 3: M odel 4:
Intercept  School level Year District
only and subj ect
School-level
Intercept 50.074*** 48.227%** 43.389*** 48.427%**
Elementary 138 400 413
High school 4.156*** 3.582*** 3.368***
District A 1.263
District B -.613
District C 2.635*
District D -.877
District E .803
District F -.410
District G -1.862
District H -1.589
District | 372
Teacher-level
Math 3.187*** 3.507*** -.332
Math* Elementary -5.121*** -5.701*** .633
Math* High school -.719 -.843 124
Classroom-level
Time -.168 -.184
Time* Elementary -.280 -.263
Time* High school .614 .621
Time*Math -.347 -.332
Time* Elementary* Math .643 .633
Time*High school* Math 130 124
Variance components
Between-school 9.884*** 2.178** 2.201** 1.328
Between-teacher 15.616*** 14.409* ** 14.438*** 14.403***
Residual 9.698 9.696 9.674 9.67

+p<.10, * p<.05, ** p<.01, *** p<.001
Significant effect of level: Model 2 (p<.001), Model 3 (p<.001), Model 4 (p<.001)

Significant effect of level* subject: Model 2 (p<.001), Model 3 (p<.001), Model 4 (p<.001)
Significant effect of time*level: Model 3 (p<.05), Model 4 (p<.05)

N=942
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EXHIBIT E.11

Emphasis Given to Individual Seatwork: Effects of Level, Subject, Year, and District

Coefficient Model 1: M odel 2: M odel 3: M odel 4:
Intercept  School level Year District
only and subj ect
School-level
Intercept 50.061*** 49.015*** 49.,581*** 49.093* **
Elementary -2.12%* -2.156** -2.320**
High school 736 190 452
District A .990
District B 1.054
District C -1.227
District D 3.672%*
District E -.418
District F -1.816
District G 1.156
District H 2.012
District | - 474
Teacher-level
Math 2.837*** 1.383 1.410
Math* Elementary 1.323 2.524* 2.482*
Math* High school -.268 1.505 1.451
Classroom-level
Time -.583
Time* Elementary .017
Time* High school .552
Time*Math 1.539**
Time* Elementary* Math -1.247
Time*High school* Math -1.858**
Variance components
Between-school 2.785*%* 2.936** 2.919** 1.817
Between-teacher 15.639*** 12.384*** 12.335*** 12.360***
Residual 11.994 12.019*** 11.951%** 11.939

+p<.10, * p<.05, ** p<.01, *** p<.001
Significant effect of level: Model 2 (p<.01), Model 4 (p<.01)
Significant effect of time*level* subject: Model 3 (p<05), Model 4 (p<.05)

Significant effect of district: Model 4 (p<.05)

N=934
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EXHIBIT E.12

Emphasis Given to Active, Project-Centered Instruction: Effects of Level, Subject, Year,

and District
Coefficient Model 1: Model 2: Model 3: Model 4:
Intercept  School level Year District
only and subject
School-level
Intercept 50.068* ** 53.924*** 54.088*** 52.467***
Elementary -2.819%** -3.093*** -3.179***
High school -1.215 -1.287 -.865
District A -.367
District B 1572
District C .568
District D 4.755**
District E 1.931
District F .927
District G 2.835
District H 1.185
District | 2.556
Teacher-level
Math -7.290%** -8.145%** -8.086***
Math* Elementary 4.981*** 6.472%** 6.428***
Math* High school 1.491 2.366 2.284
Classroom-level
Time -.166 -.157
Time* Elementary 274 .265
Time* High school .078 .076
Time*Math 916 912
Time* Elementary* Math -1.527** -1.547*
Time*High school* Math -.932 -.937
Variance components
Between-school 1.708 2.784** 2.919** 2.957
Between-teacher 18.129*** 11.657*** 11.582*** 11.445%**
Residual 12.406 12.425 12.445 12.445

+p<.10, * p<.05, ** p<.01, *** p<.001
Significant effect of level* subject: Model 2 (p<.001), Model 3 (p<.001), Model 4 (p<.001)
N=942
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EXHIBIT E.13

Emphasis Given to Discussion-Oriented Instruction: Effects of Level, Subject,
Year, and District

Coefficient Model 1: Model 2: Model 3: M odel 4:
Intercept  School level Y ear District
only and subject
School-level
Intercept 49.090** * 48.481*** 47.841%** 46.868** *
Elementary 3.686** 3.806** 4.030*
High school *1.799 -1.544 -1.856
District A 1.353
District B 1.390
District C .613
District D .081
District E 3.916*
District F -.881
District G -1.715
District H 1.602
District | 3.105
Teacher-level
Math 444 133 .189
Math* Elementary -3.349* -1.846 -1.926
Math* High school 1.273 3.049 2.884
Classroom-level
Time .669 .663
Time* Elementary -.109 -.092
Time* High school -.261 -.281
Time*Math .363 .352
Time* Elementary* Math -1.537 -1.524
Time*High school* Math -1.870 -1.830
Variance components
Between-school 4.583* 3.772* 3.781* 3.169
Between-teacher 25.505*** 24.183*** 24.414*** 24.453***
Residual 48.594 48.661 48.509 48.540

+p<.10, * p<.05, ** p<.01, *** p<.001

Significant effect of level: Model 2 (p<.01), Model 3 (p<.01), Model 4 (p<.01)
Significant effect of level* subject: Model 2 (p<.01), Model 3 (p<.05), Model 4 (p<.05)
N=916
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