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an advance payment of the full amount
of any anticipated fee, before the dis-
closure officer begins to process a new
request or appeal or continues to proc-
ess a pending request or appeal from
that requester.

(3) For a request other than those de-
scribed in paragraphs (c¢) (1) and (2) of
this section, a disclosure officer will
not require the requester to make an
advance payment before beginning to
process a request. Payment owed for
work already completed on a request
pursuant to consent of the requester is
not an advance payment and a disclo-
sure officer may require the requester
to make a payment for such work prior
to releasing any records to the re-
quester.

(d) Time limits to respond extended
when advance payments are requested.
When a component has requested an
advance payment of fees in accordance
with paragraph (c) of this section, the
time limits prescribed in §70.25 will
only begin to run after the component
has received the advance payment.

§70.44 Other rights and services.

Nothing in this subpart will be con-
strued to entitle any person, as of
right, to any service or to the disclo-
sure of any records to which such per-
son is not entitled under the FOIA.

§70.45-70.52 [Reserved]

Subpart D—Public Records and
Filings

§70.53 Office
Standards.

(a) The following documents in the
custody of the Office of Labor-Manage-
ment Standards are public information
available for inspection and/or pur-
chase of copies in accordance with
paragraphs (b) and (c) of this section.

(1) Data and information contained
in any report or other document filed
pursuant to sections 201, 202, 203, 211,
301 of the Labor-Management Report-
ing and Disclosure Act of 1959 (73 Stat.
524-28, 530, 79 Stat. 888, 73 Stat. 530, 29
U.S.C. 431-433, 441, 461).

(2) Data and information contained
in any report or other document filed
pursuant to the reporting requirements
of 29 CFR part 458, which are the regu-
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lations implementing the standards of
conduct provisions of the Civil Service
Reform Act of 1978, 5 U.S.C. 7120, and
the Foreign Service Act of 1980, 22
U.S.C. 4117. The reporting requirements
are found in 29 CFR 458.3.

(3) Data and information contained
in any report or other document filed
pursuant to the Congressional Ac-
countability Act of 1995, 2 U.S.C. 1351,
109 Stat. 19.

(b) The documents listed in para-
graph (a) of this section are available
from: U.S. Department of Labor, Office
of Labor-Management Standards, Pub-
lic Disclosure Room, N-5608, 200 Con-
stitution Avenue, NW., Washington, DC
20210. Reports filed pursuant to section
201 of the Labor-Management Report-
ing and Disclosure Act of 1959 and pur-
suant to 29 CFR 458.3 implementing the
Civil Service Reform Act of 1978 and
the Foreign Service Act of 1980 for the
yvear 2000 and thereafter are also avail-
able at ititp:/www.union-reports.dol.gov.

(¢) Pursuant to 29 U.S.C. 435(c) which
provides that the Secretary will by reg-
ulation provide for the furnishing of
copies of the documents listed in para-
graph (a) of this section, upon payment
of a charge based upon the cost of the
service, these documents are available
at a cost of $§ .15 per page for record
copies furnished. Authentication of
copies is available in accordance with
the fee schedule established in §70.40.
In accordance with 5 U.S.C.
5b2(a)(4)(A)(vi), the provisions for fees,
fee waivers and fee reductions in sub-
part C of this part do not supersede
these charges for these documents.

(d) Upon request of the Governor of a
State for copies of any reports or docu-
ments filed pursuant to sections 201,
202, 203, or 211 of the Labor-Manage-
ment Reporting and Disclosure Act of
1959 (73 Stat. 524-528, 79 Stat. 888; 29
U.S.C. 431433, 441), or for information
contained therein, which have been
filed by any person whose principal
place of business or headquarters is in
such State, the Office of Labor-Man-
agement Standards will:

(1) Make available without payment
of a charge to the State agency des-
ignated by law or by such Governor,
such requested copies of information
and data, or
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(2) Require the person who filed such
reports and documents to furnish such
copies or information and data directly
to the State agency thus designated.

§70.54 Employee Benefits Security Ad-
ministration.

(a) The annual financial reports
(Form 5500) and attachments/schedules
as filed by employee benefit plans
under the Employee Retirement In-
come Security Act (ERISA) are in the
custody of the Employee Benefits Se-
curity Administration (EBSA) at the
address indicated in paragraph (b) of
this section, and the right to inspect
and copy such reports, as authorized
under ERISA, at the fees set forth in
this part, may be exercised at such of-
fice.

(b) The mailing address for the docu-
ments described in this section is: U.S.
Department of Labor, Employee Bene-
fits Security Administration, Public
Documents Room, 200 Constitution Av-
enue, NW., Washington, DC 20210.

APPENDIX A TO PART 70—DISCLOSURE
OFFICERS

(a) Offices in Washington, DC, are main-
tained by the following agencies of the De-
partment of Labor. Field offices are main-
tained by some of these, as listed in the
United States Government Manual.

The heads of the following agencies will
make available for inspection and copying in
accordance with the provisions of this part,
records in their custody or in the custody of
component units within their organizations,
either directly or through their authorized
representative in particular offices and loca-
tions.

(1) Office of the Secretary of Labor

(2) Office of the Solicitor of Labor

(3) Office of Administrative Law Judges

(4) Office of the Assistant Secretary for Ad-
ministration and Management

(5) Office of the Assistant Secretary for Con-
gressional and Intergovernmental Affairs

(6) Office of the Inspector General

(7) Office of the Assistant Secretary for Pol-
icy

(8) Office of the Assistant Secretary for Pub-
lic Affairs

(9) Bureau of International Labor Affairs

(10) Bureau of Labor Statistics

(11) Office of the Assistant Secretary for Em-
ployment Standards Administration

(12) Office of the Assistant Secretary for Em-
ployment and Training Administration

(13) Office of the Assistant Secretary for
Mine Safety and Health Administration
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(14) Office of the Assistant Secretary for Oc-
cupational Safety and Health Adminis-
tration

(15) Office of the Assistant Secretary for Em-
ployee Benefits Security Administration

(16) Office of the Assistant Secretary for Vet-
erans’ Employment and Training Service

(17) Office of the Associate Deputy Secretary
for Adjudication

(18) Women’s Bureau

(19) Employees’ Compensation Appeals Board

(20) Administrative Review Board

(21) Benefits Review Board

(22) Office of the Assistant Secretary for Dis-
ability Employment Policy

(b)(1) The titles of the responsible officials
of the various independent agencies in the

Department of Labor are listed below. This

list is provided for information and to assist

requesters in locating the office most likely
to have responsive records. The officials may
be changed by appropriate designation. Un-
less otherwise specified, the mailing address-
es of the officials will be: U.S. Department of
Labor, 200 Constitution Avenue, NW., Wash-
ington, DC 20210.

1. Secretary of Labor, Attention: Assistant
Secretary for Administration and Man-
agement (OASAM)

2. Deputy Solicitor, Office of the Solicitor
(SOL)

3. Chief Administrative Law Judge, Office of
Administrative Law Judges (OALJ)

4. Legal Counsel, OALJ

5. Assistant Secretary for Administration
and Management (OASAM)

6. Deputy Assistant Secretary for Adminis-
tration and Management, OASAM

7. Deputy Assistant Secretary for Security
and Emergency Management, OASAM

8. Director, Business Operations Center,
OASAM

9. Director,
OASAM

10. Director, Civil Rights Center, OASAM

11. Director, Human Resources Center,
OASAM

12. Director, Information Technology Center,
OASAM

13. Director, Human Resource Services Cen-
ter, OASAM

14. Director, Departmental Budget Center,
OASAM

15. Director, Center for Program Planning
and Results, OASAM

16. Chief Financial Officer, Office of the Chief
Financial Officer (CFO)

17. Administrative Officer, CFO

18. Director, Office of Small Business Pro-
grams (OSBP)

19. Chief Administrative Appeals Judge, Em-
ployees’ Compensation Appeals Board
(ECAB)

20. Chief Administrative Appeals Judge, Ad-
ministrative Review Board (ARB)

21. Chief Administrative Appeals Judge, Ben-
efits Review Board (BRB)

Procurement Service Center,
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