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Aii conditioning m&men& 

Empioy= WV@ in pansporting pi3sagmandfreigbttoandfromanairpo~inw!locctim 
witbinttrstate~areengagediniIltcrslate commerce, although all the operations of the transit 
setice may be wholly witbin tile borders of lilt state. 

Aimm SYstm . 

Employelswhoi.KstauorseticealatmsiIlwarehoust buildings, l?eight and pammger tcminah, 
radio and telegrapb stations, and telephone exchanges arc perform@ work so closely related to 
the imerstate commerce flowing through such f&ilitics as to be regarded as engaged in interstate 
commerce. 
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Domestic tice employees, pu.rsuw to the candud& w ofFUAScc2(a),amsubjecr 
tothtAct 

Covcredd~cstrvia:rrmstbeperformedina~~~homcwhichisa~plactofabode 
ofanindividualorfamily. AsqxuateandcWnctdweliinginanapanmenthouseorhotelmay 
wnstituteahome. Ho~~,abaardingorlodginghouscforthcpraposof~iying~ch 
scrvicutothtpublic,asa~~,is~aariMrchomti~Mployttsur 
thereforenotdomeSticserviceemployecsfixtheprapostsoftbeAct DomeSticservice 
employees who accompany theiz employers on trips, such as a vacation, wntinuc to be covered. 

Naidsandd~ptrsomJel~l~~by~franishinghomtClcaninPscrvictsto 
residential customers are not wnsidued domestic service employees for purposes of Sets 6(f) 
and 7(l) of the FLSA. Typically, home cleaning tice employers hire, train, and schedule 
employ=, and direct and impect their work. Tht am3merpaysthrhomecleaningstrvia 
employer for tbc services puf&med. The tidcntial cusmmer does not directly cxcrdsc control 
over the work p&oxmed by employees of the cleauing service. As indicated in (b) above and 
Sets 552.3 and 552.101 of Reg 552, a domestic aewice employee is one who performs household 
work in or about his&r employer’s private home. Thus, an employee of a home clean@ 
service employer is not a dome&c service employee, and wverage for such employees would be 
dCtCl7bCdOn~iDdiVidUal~entupristbasis. 

Pomgtic suvice an~iovees: babvsittine in or about a m=iwte home. 

In order to be subject to the Act’s monetary provisions, baby&&g must be noncan& and 
performed in or about a pxivate home of the person by whom the babysitter is employed. Thus, 
persons who, in their own homes, can for &ildren arc not covered as employed in domestic 
service. (However, s FOH 12gO3 and 12g16 re possible employment in a day-care center.) 
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Employees engagd in the production or supply of electricity, fuel, gas, power, mar, or other 
energyforuscor c4xmmpdonintkproductioaofgaldsfor~te commeraarcw@in 
proctssesoroccupationsclosclynlatedanddirectly~tothtpr~ctionofthegoods. 

Whesetheenergyisustd~taspowcr,butmerclytohcatabrxildingwhichhouses 
establishments producing goods for interstate commerce the employees are not individually 
covered by the FLSA. It should be noted, however, that where the maintexncc of emperature 
wntrolwittlinthebuiidingisnquindby~ciraunstan# ofprodwtion,thtnfkuscofthe 
energyisdirectly-totheproductioIL 

IncstablishmmswhostcxxtployccsarcarbjecttothcFLSA~~reasorrs setforthabwe,all 
the employee (maintcmncc, cmodial, pod clexical, 8s well as opmioml person@ of the 
energy-producing employer whose work is part of his integrated effort to meet the power or 
heatingDeedsofproduarsofgoodsforimusgte -CC~iadividUall~cwertdbythC 
FLSA. 

~loyeesengagedin~productionorsupplyof~~oofnnners~~thcsamcstatcto 
irrigate their crops or for other use in production of agriculaval goais for out-of-Statt shipment 
8re iDdividually covered. 

Enginemine field em~love~. 

Fti employees of an cxqher& COllllXUlyapcratirrgSOlCl~OZl~~tCbasisal-CengagCdiIl 
the production of goods for interstate commerce in any workweek in which, at the time they 
perform sumeys, it can be reasonably anticipated that the information secured as a result of the 
suwey will leave the State in the form of plans or other documents. 
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Certaincmployeesofaproduccrofgoodsforhterstate conmercc may be engaged solely in 
essentially local activities that are undemkm by the employer independent ofhisher productive 
operations,or~tpreundertahenbyhim\berasa~blecollateralincidenttothose 
productiye operations. These employees are not engaged in work closely related or directly 
essential to the production for interstate or forell commerce. (&g IB 776.18(b).) 
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0)) Tbctmloading,ixqcc@,and~of~rc#jycdatatwpnhaust framOUlSidCthCSQtC, 
8Ddtilelaepingofncordswithnspecttlureto,cDDstituteengagement ininursQtecoIDmer#. 

llwol m 

(a> Employcesofa&ainstore wvthouse engaged in storing out-of-sQte lner- for direct 
shipmenttocustomusofsevtralrcgilstonsancovendananindividualbasis. However, 
whether a particular employee is so covered depends upon his or kr own activities. Normally, 
waIdlowemploy~ofsuchchainsto~‘areperfarming u7imkakduticsinthevcrymidstof 
thcstrcam0f~~ CQIIlEWCC,TlDdth&arstomarilydealWithbOthincomingardOUtgOiUg 
intermu shipme#s’. However, if an individual’s work is in m way ccmcened with the 
interstate aspect of his or her employer’s buskss, tkn be or she is rat individuaIly covered. 
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