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APPENDIX C - 1  

The scope  and purpose  o f  t h i s  Appendix a r e  t o  p r o v i d e ,  
pu r suan t  t o  s e c t i o n  4 0 5  o f  t h e  Act ,  f o r  f a i r  and e q u i t a b l e  
a r rangements  t o  p r o t e c t  t h e  i n t e r e s t s  of  employees o f  
R a i l r o a d s  a f f e c t e d  by d i s c o n t i n u a n c e s  o f  I n t e r c i t y  Rai l  
Passenger  S e r v i c e  s u b j e c t  t o  s e c t i o n  405  o f  t h e  Act ;  
t h e r e f o r e ,  f l u c t u a t i o n s  a n d  changes i n  volume o r  c h a r a c t e r  
o f  employment brought  a b o u t  by o t h e r  c a u s e s  a r e  n o t  w i t h i n  - 
t h e  purview of t h i s  Appendix. 

ARTICLE I 

1 .  DEFINITIONS - T h e  d e f i n i t i o n s  i n  A r t i c l e  I of t h e  
Agreement a n d  i n  t h e  Act a p p l y  i n  t h i s  Appendix a n d  i n  t h e  
e v e n t  of  c o n f l i c t  i n  d e f i n i t i o n s ,  t h o s e  i n  t h e  Act s h a l l  be 
c o n t r o l l i n g .  In a d d i t i o n ,  whenever used in  t h i s  Appendix, 
u n l e s s  i t s  c o n t e x t  r e q u i r e s  o t h e r w i s e :  

( a )  " T r a n s a c t i o n "  means a d i s c o n t i n u a n c e  of  
I n t e r c i t y  Rai l  Passenger  S e r v i c e  p u r s u a n t  t o  t h e  p r o v i s i o n s  
of t h e  Act .  

( b )  " D i s p l a c e d  employee" means a n  employee of 
Ra i l road  who, a s  a  r e s u l t  o f  a t r a n s a c t i o n  i s  p l aced  i n  
a  worse p o s i t i o n  wi th  r e s p e c t  t o  h i s  compensat ion and 
r u l e s  governing  h i s  working c o n d i t i o n s ,  u n l e s s  changed 
by f u t u r e  c o l l e c t i v e  b a r g a i n i n g  agreements  o r  a p p l i c a b l e  
s t a t u t e s .  

( c )  "Dismissed  employee" means an employee o f  
R a i l r o a d  w h o ,  a s  a r e s u l t  of a  t r a n s a c t i o n  i s  d e p r i v e d  of  
employment w i t h  R a i l r o a d  bec2use of t h e  a b o l i t i o n  of  h i s  
p o s i t i o n  o r  t h e  l o s s  t h e r e o f  a s  t h e  r e s u l t  of  t he  e x e r c i s e  
of  s e n i o r i t y  r i g h t s  by a n  employee whose p o s i t i o n  i s  a b o l -  
i shed  a s  a  r e s u l t  o f  a  t r a n s a c t i o n .  
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( d )  " P r o t e c t i v e  p e r i o d "  means t h a t  p e r i o d  o f  t i m e  
d u r i n g  w h i c h  a  d i s p l a c e d  o r  d i s m i s s e d  e m p l o y e e  i s  t o  b e  p r o -  

, v i d e d  p r o t e c t i o n  h e r e u n d e r  a n d  e x t e n d s  f r o m  t h e  d a t e  o n  
w h i c h  an  e m p l o y e e  i s  d i s p l a c e d  o r  d i s m i s s e d  t o  t h e  e x p i r a t i o n  
o f  6 y e a r s  t h e r e f r o m ,  p r o v i d e d ,  h o w e v e r ,  t h a t  t h e  p r o t e c t i v e  
p e r i o d  f o r  any. p a r t i c u l a r  e m p l o y e e  s h a l l  n o t  c o n t i n u e  f o r  a  
l o n g e r  p e r i o d  f o l l o w i n g  t h e  d a t e  h e  was d i s p l a c e d  o r  d i s -  
m i s s e d  t h a n  t h e  p e r i o d  d u r i n g  w h i c h  s u c h  e m p l o y e e  was i n  t h e  
e m p l o y  o f  R a i l r o a d  p r i o r  t o  t h e  d a t e  o f  h i s  d i s p l a c e m e n t  o r  
h i s  d i s m i s s a l .  F o r  p u r p o s e s  o f  t h i s  A p p e n d i x ,  a n  e m p l o y e e ' s  
l e n g t h  o f  s e r v i c e  s h a l l  b e  d e t e r m i n e d  i n  a c c o r d a n c e  w i t h  t h e  
p r o v i s i o n s  o f  s e c t i o n  7 ( b )  o f  t h e  W a s h i n g t o n  J o b  P r o t e c t i o n  
Agreemen t  o f  May, 1936 .  

2. The r a t e s  o f  pay ,  r u l e s ,  w o r k i n g  c o n d i t i o n s  a n d  a l l  
c o l l e c t i v e  b a r g a i n i n g  a n d  o t h e r  r i g h t s ,  p r i v i l e g e s  and  b e n e -  
f i t s  ( i n c l u d i n g  c o n t i n u a t i o n  o f  p e n s i o n  r i g h t s  and  b e n e f i t s )  
o f  R a i l r o a d ' s  e m p l o y e e s  u n d e r  a p p l i c a b l e  l a w s  a n d / o r  e x i s t i n g  
c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t s  o r  o t h e r w i s e  s h a l l  b e  p r e -  
s e r v e d  u n l e s s  c h a n g e d  b y  f u t u r e  c o l l e c t i v e  b a r g a i n i n g  a g r e e -  
m e n t s  o r  a p p l i c a b l e  s t a t u t e s .  

3. N o t h i n g  i n  t h i s  A p p e n d i x  s h a l l  be  c o n s t r u e d  as  
d e p r i v i n g  a n y  e m p l o y e e  o f  a n y  r i g h t s  o r  b e n e f i t s  o r  e l i m -  
i n a t i n g  any o b l  i g a t i o n s  w h i c h  s u c h  e m p l o y e e  may h a v e  u n d e r  
a n y  e x i s t i n g  j o b  s e c u r i t y  o r  o t h e r  p r o t e c t i v e  c o n d i t i o n s  o r  
a r r a n g e m e n t s ;  p r o v i d e d ,  t h a t  t h e r e  s h a l l  be  no  d u p l i c a t i o n  
o r  p y r a m i d i n g  o f  b e n e f i t s  t o  a n y  e m p l o y e e s ,  a n d ,  p r o v i d e d  
f u r t h e r ,  t h a t  t h e  b e n e f i t s  u n d e r  t h i s  A p p e n d i x ,  o r  a n y  o t h e r  
a r r a n g e m e n t ,  s h a l l  b e  c o n s t r u e d  t o  i n c l u d e  t h e  c o n d i t i o n s ,  
r e s p o n s i b i l i t i e s  a n d  o b l i g a t i o n s  a c c o m p a n y i n g  s u c h  b e n e f i t s .  

4 .  When R a i l r o a d  c o n t e m p l a t e s  a  t r a n s a c t i o n  a f t e r  
May 1 ,  1971 ,  i t  s h a l l  g i v e  a t  l e a s t  t w e n t y  ( 2 0 )  d a y s  
w r i t t e n  n o t i c e  o f  s u c h  i n t e n d e d  t r a n s a c t i o n  b y  p o s t i n g  
a  n o t i c e  on b u l l e t i n  b o a r d s  c o n v e n i e n t  t o  t h e  i n t e r e s t e d  
emp loyees  o f  R a i l r o a d  ( i n c l u d i n g  t e r m i n a l  c o m p a n i e s  and  
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o t h e r  e n t e r p r i s e s  covered  by A r t i c l e  1 1 1  of  t h i s  Appendix) 
and .by send ing  r e g i s t e r e d  mail  n o t i c e  t o  t h e  r e p r e s e n t a t i v e s  
of  such i n t e r e s t e d  employees ;  i f  R a i l r o a d  c o n t e m p l a t e s  a  
t r a n s a c t i o n  o n  May 1 ,  1971 i t  s h a l l  g i v e  t h e  n o t i c e  a s  
soon a s  p o s s i b l e  a f t e r  t h e  s i g n i n g  o f  t h i s  Agreement ,  
p r i o r  t o  May 1 ,  1971.  Such n o t i c e  s h a l l  c o n t a i n  a  f u l l  
and adequa te  s t a t e m e n t  of t h e  proposed changes  t o  be 
e f f e c t e d  by such t r a n s a c t i o n ,  i n c l u d i n g  an e s t i m a t e  o f  t h e  
number of employees o f  each  c l a s s  a f f e c t e d  by t h e  i n t e n d e d  
changes .  

A t  t h e  r e q u e s t  of  e i t h e r  R a i l r o a d  o r  r e p r e s e n t a t i v e s  
o f  such i n t e r e s t e d  employees ,  n e g o t i a t i o n s  f o r  t h e  purpose  
of r e a c h i n g  agreement  w i t h  r e s p e c t  t o  a p p l i c a t i o n  of t h e  
terms and c o n d i t i o n s  of t h i s  Appendix s h a l l  commence imme- 
d i a t e l y  and c o n t i n u e  f o r  n o t  more than  twenty  ( 2 0 )  days 
from t h e  d a t e  of n o t i c e .  Each t r a n s a c t i o n  which w i l l  
r e s u l t  i n  a  d i s m i s s a l  o r  d i s p l a c e m e n t  of  employees o r  
r ea r rangement  of  f o r c e s ,  s h a l l  p rov ide  f o r  t h e  s e l e c t i o n  
of f o r c e s  from a l l  employees i n v o l v e d  on b a s i s  a c c e p t e d  
a s  a p p r o p r i a t e  f o r  a p p l i c a t i o n  i n  t h e  p a r t i c u l a r  c a s e  
and any as s ignment  o f  employees made n e c e s s a r y  by t h e  
t r a n s a c t i o n  s h a l l  be made o n  t h e  b a s i s  of  an agreement  
o r  d e c i s i o n  under  t h i s  s e c t i o n  4 .  I f  a t  t h e  end of t h e  
twenty ( 2 0 )  day p e r i o d  t h e r e  i s  a  f a i l u r e  t o  a g r e e ,  t h e  
n e g o t i a t i o n s  s h a l l  t e r m i n a t e  and e i t h e r  p a r t y  t o  t h e  
d i s p u t e  may submit  i t  f o r  a d j u s t m e n t  i n  a c c o r d a n c e  wi th  
t h e  f o l l o w i n g  p r o c e d u r e s :  

( a )  Within f i v e  ( 5 )  days from t h e  t e r m i n a t i o n  
of n e g o t i a t i o n s ,  t h e  p a r t i e s  s h a l l  s e l e c t  a  n e u t r a l  r e f e r e e  
and i n  t h e  e v e n t  they  a r e  unab le  t o  a g r e e  w i t h i n  s a i d  
f i v e  ( 5 )  days upon t h e  s e l e c t i o n  of  s a i d  r e f e r e e ,  then  
t h e  Nat ional  ~ e d i a t i o n  Board s h a l l  immedia te ly  a p p o i n t  
a  r e f e r e e .  

( b )  No l a t e r  t han  twenty ( 2 0 )  days a f t e r  a  
r e f e r e e  has been d e s i g n a t e d  a  h e a r i n g  on t h e  d i s p u t e  
s h a l l  commence. 

( c )  The d e c i s i o n  of t h e  r e f e r e e  s h a l l  be f i n a l ,  
b i n d i n g ,  and c o n c l u s i v e  and s h a l l  be r e n d e r e d  w i t h i n  t h i r t y  
( 3 0 )  days from t h e  commencement of  t h e  h e a r i n g  of  t h e  d i s p u t e .  

( d )  The s a l a r y  and expenses  of  t h e  r e f e r e e  s h a l l  
be borne e q u a l l y  by t h e  p a r t i e s  t o  t h e  p r o c e e d i n g ;  a l l  
o t h e r  expenses  s h a l l  be pa id  by t h e  p a r t y  i n c u r r i n g  them. 
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N o t w i t h s t a n d i n g  any  o f  t h e  f o r e g o i n g  p r o v i s i o n s  o f  
t h i s  s e c t i o n ,  a t  t h e  c o m p l e t i o n  o f  t h e  t w e n t y  ( 2 0 )  day 
n o t i c e  p e r i o d  o r  on  May 1 ,  1971,  a s  t h e  c a s e  may b e ,  
R a i l r o a d  may p r o c e e d  w i t h  t h e  t r a n s a c t i o n ,  p r o v i d 3 d  t h a t  
a l l  e m p l o y e e s  a f f e c t e d  ( d i s p l a c e d ,  d i s m i s s e d ,  r e a r r a n g e d ,  
e t c . )  s h a l l  be p r o v i d e d  w i t h  a11  t h e  r i g h t s  and  b e n e f i t s  
o f  t h i s  A p p e n d i x  f r o m  t h e  t i m e  t h e y  a r e  a f f e c t e d  t h r o u g h  
t o  e x p i r a t i o n  o f  t h e  s e v e n t y - f i f t h  ( 7 5 t h )  day f o l l o w i n g  
t h e  d a t e  o f  n o t i c e  o f  t h e  i n t e n d e d  t r a n s a c t i o n .  T h i s  
p r o t e c t i o n  s h a l l  be i n  a d d i t i o n  t o  t h e  p r o t e c t i o n  p e r i o d  
d e f i n e d  i n  A r t i c l e  I ,  P a r a g r a p h  ( d ) .  I f  t h e  a b o v e  
p r o c e e d i n g  r e s u l t s  i n  d i s p l a c e m e n t ,  d i s m i s s a l ,  r e a r r a n g e -  
men t ,  e t c .  o t h e r  t h a n  a s  p r o v i d e d  b y  R a i l r o a d  a t  t h e  t i m e  
o f  t h e  t r a n s a c t i o n  p e n d i n g  t h e  ou tcome o f  s u c h  p r o c e e d i n g s ,  
a l l  e m p l o y e e s  a f f e c t e d  b y  t h e  t r a n s a c t i o n  d u r i n g  t h e  pen -  
d e n c y  o f  s u c h  p r o c e e d i n g s  s h a l l  b e  made w h o l e .  

5. DISPLACEMENT ALLOWANCES - ( a )  So l o n g  a f t e r  a  
d i s p l a c e d  e m p l o y e e ' s  d i s p l a c e m e n t  'as h e  i s  u n a b l e ,  i n  t h e  
n o r m a l  e x e r c i s e  o f  h i s  s e n i o r i t y  r i g h t s  u n d e r  e x i s t i n g  
a g r e e m e n t s ,  r u l e s  a n d  p r a c t i c e s ,  t o  o b t a i n  a  p o s i t i c n  
p r o d u c i n g  c o m p e n s a t i o n  e q u a l  t o  o r  e x c e e d i n g  t h e  compen- 
s a t i o n  he  r e c e i v e d  i n  t h e  p o s i t i o n  f r o m  w h i c h  he  was 
d i s p l a c e d ,  h e  s h a l l ,  d u r i n g  h i s  p r o t e c t i v e  p e r i o d ,  be 
p a i d  a  m o n t h l y  d i s p l a c e m e n t  a l l o w a n c e  e q u a l  t o  t h e  
d i f f e r e n c e  b e t w e e n  t h e  m o n t h l y  c o m p e n s a t i o n  r e c e i v e d  b y  
h i m  i n  t h e  p o s i t i o n  i n  w h i c h  he i s  r e t a i n e d  and  t h e  
a v e r a g e  m o n t h l y  c o m p e n s a t i o n  r e c e i v e d  b y  h i m  i n  t h e  
p o s i t i o n  f r o m  w h i c h  he  was d i s p l a c e d .  

Each d i s p l a c e d  e m p l o y e e ' s  d i s p l a c e m e n t  a l l o w a n c e  s h a l l  
be  d e t e r m i n e d  b y  d i v i d i n g  s e p a r a t e l y  b y  1 2  t h e  t o t a l  com- 
p e n s a t i o n  r e c e i v e d  b y  t h e  e m p l o y e e  and t h e  t o t a l  t i m e  f o r  
w h i c h  he was p a i d  d u r i n g  t h e  l a s t  1 2  m o n t h s  i n  w h i c h  he 
p e r f o r m e d  s e r v i c e s  i m m e d i a t e l y  p r e c e d i n g  t h e  d a t e  o f  t h i s  
d i s p l a c e m e n t  as  a r e s u l t  o f  t h e  t r a n s a c t i o n  ( t h e r e b y  p r o -  
d u c i n g  a v e r a g e  m o n t h l y  c o m p e n s a t i o n  and  a v e r a g e  m o n t h l y  
t i m e  p a i d  f o r  i n  t h e  t e s t  p e r i o d ) .  B o t h  t h e  above  " t o t a l  
c o m p e n s a t i o n "  and t h e  " t o t a l  t i m e  f o r  w h i c h  he  was p a i d "  
s h a l l  b e  a d j u s t e d  t o  r e f l e c t  t h e  r e d u c t i o n  on an a n n u a l  
b a s i s ,  i f  any ,  w h i c h  w o u l d  h a v e  o c c u r r e d  d u r i n g  t h e  
s p e c i f i e d  t w e l v e  m o n t h  p e r i o d  had Pub1 i c  Law 9 1 - 1 6 9 ,  
a m e n d i n g  t h e  H o u r s  o f  S e r v i c e  A c t  o f  1907 ,  been  i n  e f f e c t  
t h r o u g h o u t  s u c h  p e r i o d  ( i  . e . ,  1 4  h o u r s  1  i m i t  f o r  a n y  
a l l o w a n c e  p a i d  d u r i n g  t h e  p e r i o d  b e t w e e n  December 26, 1970 
and  December 25, 1 9 7 2  and  1 2  h o u r s  l i m i  t f o r  a n y  a l l o w a n c e s  
p a i d  t h e r e a f t e r ) ;  p r o v i d e d  f u r t h e r ,  t h a t  s u c h  a l l o w a n c e  
s h a l l  a1  so  be  a d j u s t e d  t o  r e f l e c t  s u b s e q u e n t  g e n e r a l  wage 
i n c r e a s e s .  
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I f  a  d i s p l a c e d  e m p l o y e e ' s  c o m p e n s a t i o n  i n  h i s  r e t a i n e d  
p o s i t i o n  i n  a n y  m o n t h  i s  l e s s  i n  any  m o n t h  i n  w h i c h  h e  p e r -  
f o rms  w o r k  t h a n  t h e  a f o r e s a i d  a v e r a g e  c o m p e n s a t i o n  ( a d j u s t e d  
t o  r e f l e c t  s u b s e q u e n t  g e n e r a l  wage i n c r e a s e s )  t o  w h i c h  h e  
w o u l d  have  b e e n  e n t i t l e d ,  h e  s h a l l  b e  p a i d  t h e  d i f f e r e n c e ,  
l e s s  c o m p e n s a t i o n  f o r  t i m e  l o s t  on  a c c o u n t  o f  h i s  v o l u n t a r y  
a b s e n c e s  t o  t h e  e x t e n t  t h a t  h e  i s  n o t  a v a i l a b l e  f o r  s e r v i c e  
e q u i v a l e n t  t o  h i s  a v e r a g e  m o n t h l y  t i m e  d u r i n g  t h e  t e s t  p e r -  
i o d  b u t  i f  i n  h i s  r e t a i n e d  p o s i t i o n  h e  w o r k s  i n  a n y  m o n t h  
i n  e x c e s s  o f  t h e  a f o r e s a i d  a v e r a g e  m o n t h l y  t i m e  p a i d  f o r  
d u r i n g  t h e  t e s t  p e r i o d  he  s h a l l  be a d d i t i o n a l l y  c o m p e n s a t e d  
f o r  s u c h  e x c e s s  t i m e  a t  t h e  r a t e  o f  p a y  o f  t h e  r e t a i n e d  
p o s i t i o n .  

( b )  I f  a  d i s p l a c e d  e m p l o y e e  f a i l s  t o  e x e r c i s e  
h i s  s e n i o r i t y  r i g h t s  t o  s e c u r e  a n o t h e r  p o s i t i o n  a v a i l a b l e  
t o  h i m  w h i c h  does  n o t  r e q u i r e  a  cha#nge i n  h i s  p l a c e  o f  
r e s i d e n c e ,  t o  w h i c h  he  i s  e n t i t l e d  ' unde r  t h e  w o r k i n g  
a g r e e m e n t  and  w h i c h  c a r r i e s  a  r a t e  o f  p a y  a n d  c o m p e n s a t i o n  
e x c e e d i n g  t h o s e  o f  t h e  p o s i t i o n  w h i c h  h e  e l e c t s  t o  r e t a i n ,  
he  s h a l l  t h e r e a f t e r  b e  t r e a t e d  f o r  t h e  p u r p o s e s  o f  t h i s  
s e c t i o n  a s  o c c u p y i n g  t h e  p o s i t i o n  h e  e l e c t s  t o  d e c l i n e .  

( c )  The d i s p l a c e m e n t  a l l o w a n c e  s h a l l  c e a s e  
p r i o r  t o  t h e  e x p i r a t i o n  o f  t h e  p r o t e c t i v e  p e r i o d .  i n  t h e  
e v e n t  o f  t h e  d i s p l a c e d  e m p l o y e e ' s  r e s i g n a t i o n ,  d e a t h ,  
r e t i r e m e n t  o r  d i s m i s s a l  f o r  j u s t i f i a b l e  c a u s e .  

6 .  DISMISSAL ALLOWANCES - ( a )  A d i s m i s s e d  e m p l o y e e  
s h a l l  be  p a i d  a  m o n t h l y  d i s m i s s a l  a l l o w a n c e ,  f r o m  t h e  d a t e  
he  i s  d e p r i v e d  o f  e m p l o y m e n t  and  c o n t i n u i n g  d u r i n g  h i s  
p r o t e c t i v e  p e r i o d ,  e q u i v a l e n t  t o  o n e - t w e l  f t h  o f  t h e  com- 
p e n s a t i o n  r e c e i v e d  b y  h i m  i n  t h e  l a s t  1 2  m o n t h s  o f  h i s  
e m p l o y m e n t  i n  w h i c h  h e  e a r n e d  c o m p e n s a t i o n  p r i o r  t o  t h e  
d a t e  h e  i s  f i r s t  d e p r i v e d  o f  emp loymen t  a s  a  r e s u l t  o f  
t h e  t r a n s a c t i o n .  Such a l l o w a n c e  s h a l l  b e  a d j u s t e d  t o  
r e f l e c t  o n  a n  a n n u a l  b a s i s  t h e  r e d u c t i o n ,  if a n y ,  w h i c h  
w o u l d  h a v e  o c c u r r e d  d u r i n g  t h e  s p e c i f i e d  t w e l v e  m o n t h  
p e r i o d  had P u b l i c  Law 9 1 - 1 6 9 ,  amend ing  H o u r s  o f  S e r v i c e  
A c t  o f  1907  b e e n  i n  e f f e c t  t h r o u g h o u t  s u c h  p e r i o d  ( i . e . ,  
1 4  h o u r s  l i m i t  f o r  a n y  a l l o w a n c e  p a i d  d u r i n g  t h e  p e r i o d  
b e t w e e n  December 7970 a n d  D e c e m b e r . 2 5 ,  1972  a n d  1 2  h o u r s  
l i m i t  f o r  a n y  a l l o w a n c e s  p a i d  t h e r e a f t e r ) ;  p r o v i d e d  
f u r t h e r  t h a t  s u c h  a l l o w a n c e  s h a l l  a l s o  b e  a d j u s t e d  t o  
r e f l e c t  s u b s e q u e n t  g e n e r a l  wage i n c r e a s e s .  
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( b )  The d i s m i s s a l  a l l o w a n c e  o f  a n y  d i s m i s s e d  
e m p l o y e e  who r e t u r n s  t o  s e r v i c e  w i t h  R a i l r o a d  s h a l l  c e a s e  
w h i l e  he  i s  so  r e e m p l o y e d .  D u r i n g  t h e  t i m e  o f  s u c h  r e -  
emp loymen t ,  he  s h a l l  be  e n t i t l e d  t o  p r o t e c t i o n  i n  
a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  o f  S e c t i o n  5 .  

( c )  The d i s m i s s a l  a l l o w a n c e  o f  a n y  d i s m i s s e d  
e m p l o y e e  who i s  o t h e r w i s e  e m p l o y e d  s h a l l  b e  r e d u c e d  t o  t h e  
e x t e n t  t h a t  h i s  c o m b i n e d  m o n t h l y  e a r n i n g s  i n  s u c h  o t h e r  
emp loymen t ,  any  b e n e f i t s  r e c e i v e d  u n d e r  a n y  u n e m p l o y m e n t  
i n s u r a n c e  l a w ,  and h i s  d i s m i s s a l  a l l o w a n c e  e x c e e d  t h e  
amount  upon w h i c h  h i s  d i s m i s s a l  a l l o w a n c e  i s  b a s e d .  Such 
emp loyee ,  o r  h i s  r e p r e s e n t a t i v e ,  a n d  R a i l r o a d  s h a l l  a g r e e  
upon a  p r o c e d u r e  b y  w h i c h  R a i l r o a d  s h a l l  be  c u r r e n t l y  
i n f o r m e d  o f  t h e  e a r n i n g s  o f  s u c h  e m p l o y e e  i n  e m p l o y m e n t  
o t h e r  t h a n  w i t h  R a i l r o a d ,  and t h e  b e n e f i t  r e c e i v e d .  

( d )  The d i s m i s s a l  a l l o w a n c e  s h a l l  c e a s e  p r i o r  
t o  t h e  e x p i r a t i o n  o f  t h e  p r o t e c t i v e  p e r i o d  i n  t h e  e v e n t  
o f  t h e  e m p l o y e e ' s  r e s i g n a t i o n ,  d e a t h ,  r e t i r e m e n t ,  d i s -  
m i s s a l  f o r  j u s t i f i a b l e  c a u s e  u n d e r  e x i s t i n g  a g r e e m e n t s ,  
f a i l u r e  t o  r e t u r n  t o  s e r v i c e  a f t e r  b e i n g  n o t i f i e d  i n  
a c c o r d a n c e  w i t h  t h e  w o r k i n g  a g r e e m e n t ,  o r  f a i l u r e  w i t h o u t  
good c a u s e  t o  a c c e p t  a  c o m p a r a b l e  p o s i t i o n  w h i c h  does 
n o t  r e q u i r e  a  c h a n g e  i n  h i s  p l a c e  o f  r e s i d e n c e  f o r  w h i c h  
he  i s  q u a l i f i e d  and  e l i g i b l e  w i t h  t h e  R a i l r o a d  f r o m  w h i c h  
he  was d i s m i s s e d  a f t e r  b e i n g  n o t i f i e d ,  o r  w i t h  t h e  N a t i o n a l  
R a i l r o a d  P a s s e n g e r  C o r p o r a t i o n  a f t e r  a p p r o p r i a t e  n o t i f i -  
c a t i o n ,  i f  h i s  r e t u r n  does  n o t  i n f r i n g e  upon  e m p l o y m e n t  
r i g h t s  o f  o t h e r  e m p l o y e e s  u n d e r  a  w o r k i n g  a g r e e m e n t .  

7 .  SEPARATION ALLOWANCE - A d i s m i s s e d  e m p l o y e e  
e n t i t l e d  t o  p r o t e c t i o n  u n d e r  t h i s  A p p e n d i x ,  may, a t  h i s  
o p t i o n  w i t h i n  7 d a y s  o f  h i s  d i s m i s s a l ,  r e s i g n  and  ( i n  l i e u  
o f  a l l  o t h e r  b e n e f i t s  and p r o t e c t i o n s  p r o v i d e d  i n  t h i s  
A p p e n d i x )  a c c e p t  a  l u m p  sum paymen t  c o m p u t e d  i n  a c c o r d -  
ance  w i t h  S e c t i o n  9 o f  t h e  W a s h i n g t o n  J o b  P r o t e c t i o n  
Agreemen t  o f  May, 1 9 3 6 .  

8. FRINGE BENEFITS - No e m p l ~ y e e  o f  R a i l r o a d  who 
i s  a f f e c t e d  b y  a  t r a n s a c t i o n  s h a l l  be d e p r i v e d  d u r i n g  h i s  
p r o t e c t i v e  p e r i o d  o f  b e n e f i t s  a t t a c h e d  t o  h i s  p r e v i o u s  
emp loymen t ,  s u c h  as f r e e  t r a n s p o r t a t i o n ,  h o s p i t a l i z a t i o n ,  
p e n s i o n s ,  r e l i e f ,  e t  c e t e r a ,  u n d e r  t h e  same c o n d i t i o n s  
and so  l o n g  as  s u c h  b e n e f i t s  c o n t i n u e  t o  b e  a c c o r d e d  t o  
o t h e r  e m p l o y e e s  o f  R a i l r o a d ,  i n  a c t i v e  s e r v i c e  o r  on 
f u r l o u g h  as  t h e  c a s e  may be ,  t o  t h e  e x t e n t  t h a t  s u c h  
b e n e f i t s  can  be so  m a i n t a i n e d  u n d e r  p r e s e n t  a u t h o r i t y  
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of law o r  c o r p o r a t e  a c t i o n  o r  th rough  f u t u r e  a u t h o r i z a t i o n  
which may be o b t a i n e d .  

9 .  MOVING EXPENSES - Any employee r e t a i n e d  i n  t h e  
s e r v i c e  of R a i l r o a d  o r  who i s  l a t e r  r e s t o r e d  t o  s e r v i c e  
a f t e r  being e n t i t l e d  t o  r e c e i v e  a d i s m i s s a l  a l lowance ,  
and w h o  i s  r e q u i r e d  t o  change t h e  p o i n t  of  h i s  employment 
a s  a  r e s u l t  of t h e  t r a n s a c t i o n ,  a n d  w h o  w i t h i n  h i s  pro- 
t e c t i v e  pe r iod  i s  r e q u i r e d  t o  move h i s  p l a c e  of r e s i d e n c e ,  
s h a l l  be re imbursed  f o r  a71 expenses  of  moving h i s  house-  
hold a n d  o t h e r  pe r sona l  e f f e c t s ,  f o r  t h e  t r a v e l i n g  expenses  
of  h imsel f  and members of  h i s  f a m i l y ,  i n c l u d i n g  l i v i n g  
expenses  f o r  h imse l f  and h i s  f a m i l y  a n d  f o r  h i s  own a c t u a l  
wage l o s s ,  n o t  t o  exceed t h r e e  working d a y s ,  t h e  e x a c t  
e x t e n t  of t h e  r e s p o n s i b i l i t y  of  R a i l r o a d  d u r i n g  t h e  t ime 
n e c e s s a r y  f o r  such t r a n s f e r  and f o r  a r e a s o n a b l e  t ime 
t h e r e a f t e r  and t h e  ways and means of t r a n s p o r t a t i o n  t o  
be agreed  upon i n  advance by Ra i l road  and t h e  a f f e c t e d  
employee o r  h i s  r e p r e s e n t a t i v e s ;  p r o v i d e d ,  however,  t h a t  
changes in  p l a c e  o f  r e s i d e n c e  which a r e  n o t  a r e s u l t  of 
t h e  t r a n s a c t i o n ,  which a r e  made subsequent  t o  t h e  i n i t i a l  
change o r  which grow o u t  of t h e  normal e x e r c i s e  of  
s e n i o r i t y  r i g h t s ,  s h a l l  no t  be c o n s i d e r e d  t o  be w i t h i n  
t h e  purview of  t h i s  S e c t i o n ;  provided f u r t h e r ,  t h a t  t h e  
Ra i l road  s h a l l ,  t o  t h e  same e x t e n t  provided above ,  assume 
t h e  expenses ,  e t c .  f o r  any employee f u r l o u g h e d  w i t h i n  
t h r e e  ( 3 )  y e a r s  a f t e r  changing h i s  p o i n t  o f  employment 
a s  a  r e s u l t  of a  t r a n s a c t i o n ,  w h o  e l e c t s  t o  move h i s  
p l a c e  of  r e s i d e n c e  back t o  h i s  o r i g i n a l  p o i n t  of employ- 
ment. No c l a i m  f o r  reimbursement shaJ7 be pa id  under  t h e  
p r o v i s i o n s  o f  t h i s  S e c t i o n  u n l e s s  such c l a i m  i s  p r e s e n t e d  
t o  Ra i l road  w i t h i n  90 days a f t e r  t h e  d a t e  on which t h e  
expenses  were i n c u r r e d .  

10.  Should R a i l r o a d  r e a r r a n g e  o r  a d j u s t  i t s  f o r c e s  
in  a n t i c i p a t i o n  o f  a t r a n s a c t i o n  wi th  t h e  purpose o r  
e f f e c t  of  d e p r i v i n g  an employee of b e n e f i t s  t o  which he 
o t h e r w i s e  would have become e n t i t l e d  under  t h i s  Appendix, 
t h i s  Appendix w i l l  a p p l y  t o  such employee. 

11. ARBITRATION O F  DISPUTES - ( a )  In t h e  e v e n t  
Ra i l road  and i t s  employees o r  t h e i r  a u t h o r i z e d  r e p r e s e n -  
t a t i v e s  cannot  s e t t l e  any d i s p u t e  o r  c o n t r o v e r s y  wi th  
r e s p e c t  t o  t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n  o r  enforcement  
of any p r o v i s i o n  of t h i s  Appendix, excep t  S e c t i o n  4 a n d  
12 of t h i s  A r t i c l e  I ,  w i t h i n  20 days a f t e r  t h e  d i s p u t e  
a r i s e s ,  i t  may be r e f e r r e d  by e i t h e r  p a r t y  t o  a n  a r b i -  
t r a t i o n  committee.  U p o n  n o t i c e  i n  w r i t i n g  se rved  by one 
p a r t y  t o  r e f e r  a  d i s p u t e  o r  c o n t r o v e r s y  t o  a n  a r b i t r a t i o n  
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c o m m i t t e e ,  e a c h  p a r t y  s h a l l ,  w i t h i n  1 0  d a y s ,  s e l e c t  one 
member o f  t h e  c o m m i t t e e  a n d  t h e  members t h u s  c h o s e n  s h a l l  
s e l e c t  a  n e u t r a l  member who s h a l l  s e r v e  as  c h a i r m a n .  If 
any p a r t y  f a i l s  t o  s e l e c t  i t s  member o f  t h e  a r b i t r a t i o n  
c o m m i t t e e  w i t h i n  t h e  p r e s c r i b e d  t i m e  l i m i t ,  t h e  g e n e r a l  
c h a i r m a n  o f  t h e  i n v o l v e d  l a b o r  o r g a n i z a t i o n  o r  t h e  
h i g h e s t  o f f i c e r  d e s i g n a t e d  b y  R a i l r o a d ,  as  t h e  c a s e  may 
be,  s h a l l  be deemed t h e  s e l e c t e d  member, and  t h e  c o m m i t t e e  
s h a l l  t h e n  f u n c t i o n  a n d  i t s  d e c i s i o n  s h a l l  h a v e  t h e  same 
f o r c e  and  e f f e c t  a s  t h o u g h  a l l  p a r t i e s  h a d  s e l e c t e d  t h e i r  
members. S h o u l d  t h e  members be  u n a b l e  t o  a g r e e  upon  t h e  
a p p o i n t m e n t  o f  t h e  n e u t r a l  member w i t h i n  1 0  d a y s ,  t h e  
p a r t i e s  s h a l l  t h e n  w i t h i n  an  a d d i t i o n a l  10  d a y s  e n d e a v o r  
t o  a g r e e  t o  a  m e t h o d  b y  w h i c h  a  n e u t r a l  member s h a l l  be  
a p p o i n t e d ,  and,  f a i l i n g  s u c h  a g r e e m e n t ,  e i t h e r  p a r t y  may 
r e q u e s t  t h e  N a t i o n a l  M e d i a t i o n  B o a r d  t o  d e s i g n a t e  w i t h i n  
1 0  days  t h e  n e u t r a l  member whose d e s i g n a t i o n  w i l l  be  
b i n d i n g  upon t h e  p a r t i e s .  

( b )  I n  t h e  e v e n t  a  d i s p u t e  i n v o l v e s  more  t h a n  
one l a b o r  o r g a n i z a t i o n ,  e a c h  w i l l  b e  e n t i t l e d  t o  a  
r e p r e s e n t a t i v e  on t h e  a r b i t r a t i o n  c o m m i t t e e ,  i n  w h i c h  
e v e n t  R a i l r o a d  w i l l  be  e n t i t l e d  t o  a p p o i n t  a d d i t i o n a l  
r e p r e s e n t a t i v e s  so  as  t o  e q u a l  t h e  number  o f  l a b o r  
o r g a n i z a t i o n  r e p r e s e n t a t i v e s .  

( c )  The d e c i s i o n ,  b y  m a j o r i t y  v o t e ,  o f  t h e  
a r b i t r a t i o n  c o m m i t t e e  s h a l l  be  f i n a l ,  b i n d i n g ,  and  c o n -  
c l u s i v e  and s h a l l  b e  r e n d e r e d  w i t h i n  4 5  d a y s  a f t e r  t h e .  
h e a r i n g  o f  t h e  d i s p u t e  o r  c o n t r o v e r s y  has  been c o n c l u d e d  
and t h e  r e c o r d  c l o s e d .  

( d )  The s a l a r i e s  and e x p e n s e s  o f  t h e  n e u t r a l  
member s h a l l  be  b o r n e  e q u a l l y  b y  t h e  p a r t i e s  t o  t h e  p r o -  
c e e d i n g  and a l l  o t h e r  e x p e n s e s  s h a l l  b e  p a i d  b y  t h e  p a r t y  
i n c u r r i n g  them. 

( e )  I n  t h e  e v e n t  o f  a n y  d i s p u t e  as t o  w h e t h e r  
o r  n o t  a  p a r t i c u l a r  e m p l o y e e  was a f f e c t e d  b y  a  t r a n s a c t i o n ,  
i t  s h a l l  be h i s  o b l i g a t i o n  t o  i d e n t i f y  t h e  t r a n s a c t i o n  dnd 
s p e c i f y  t h e  p e r t i n e n t  f a c t s  o f  t h a t  t r a n s a c t i o n  r e l i e d  
upon.  I t  s h a l l  t h e n  be t h e  R a i l r o a d ' s  b u r d e n  t o  p r o v e  
t h a t  f a c t o r s  o t h e r  t h a n  a  t r a n s a c t i o n  a f f e c t e d  t h e  e m p l o y e e ,  

12. LOSSES F R O M  HOME REMOVAL - ( a )  The f o l l o w i n g  
c o n d i t i o n s  s h a l l  a p p l y  t o  t h e  e x t e n t  t h e y  a r e  a p p l i c a b l e  
i n  e a c h  i n s t a n c e  t o  any  e m p l o y e e  who i s  r e t a i n e d  i n  t h e  
s e r v i c e  o f  R a i l r o a d  ( o r  who i s  l a t e r  r e s t o r e d  t o  s e r v i c e  
a f t e r  b e i n g  e n t i t l e d  t o  r e c e i v e  a  d i s m i s s a l  a l l o w a n c e )  
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w h o  i s  r e q u i r e d  t o  change t h e  p o i n t  of h.is employment 
w i t h i n  h i s  p r o t e c t i v e .  p e r i o d  a s  a r e s u l t  of t h e  t r a n s a c t i o n  
and i s  t h e r e f o r e  r e q u i r e d  t o  move h i s  p l a c e  of r e s i d e n c e :  

( i )  I f  t h e  employee o w n s  h i s  own home i n  t h e  
l o c a l i t y  from which he i s  r e q u i r e d  t o  move, he s h a l l  a t  
h i s  o p t i o n  be re imbursed  by R a i l r o a d  f o r  any l o s s  s u f f e r e d  
i n . t h e  s a l e  of h i s  home f o r  l e s s  than  i t s  f a i r  v a l u e .  I n  
each case  t h e  f a i r  v a l u e  of  t h e  move i n  q u e s t i o n  shaf 1 be 
determined a s  of a  d a t e  s u f f i c i e n t l y  p r i o r  t o  t h e  d a t e  of 
t h e  t r a n s a c t i o n  s o  a s  t o  be u n a f f e c t e d  t h e r e b y .  R a i l r o a d  
s h a l l  i n  each i n s t a n c e  be a f f o r d e d  a n  o p p o r t u n i t y  t o  
purchase  t h e  home a t  such f a i r  va lue  b e f o r e  i t  i s  s o l d  
by t h e  employee t o  any o t h e r  pe r son ,  

( i i )  I f  t h e  employee i s  under  a  c o n t r a c t  t o  
purchase  h i s  home, R a i l r o a d  s h a l l  p r o t e c t  h i m  a g a i n s t  
l o s s  t o  t h e  e x t e n t  of t h e  f a i r  va lue  of  any e q u i t y  he 
may have i n  t h e  home a n d  i n  a d d i t i o n  s h a l l  r e l i e v e  him 
from any f u r t h e r  o b l i g a t i o n  under h i s  c o n t r a c t .  

( i i i )  I f  t h e  employee ho lds  a n  unexpi red  l e a s e  
of a  dwe l l ing  occupied  by him a t  h i s  home, R a i l r o a d  s h a l l  
p r o t e c t  him from a l l  l o s s  and c o s t  i n  s e c u r i n g  t h e  can-  
c e l l a t i o n  of  s a i d  l e a s e .  

( b )  Changes i n  p l a c e  of  r e s i d e n c e  which a r e  
made subsequen t  t o  t h e  i n i t i a l  changes caused  by t h e  
t r a n s a c t i o n  a n d  which grow o u t  of t h e  normal e x e r c i s e  of 
s e n i o r i t y  r i g h t s ,  s h a l l  not  be c o n s i d e r e d  t o  be w i t h i n  
t h e  purview of t h i s  S e c t i o n .  

( c )  No c l a im f o r  l o s s  s h a l l  be pa id  under t h e  
p r o v i s i o n s  of t h i s  S e c t i o n  u n l e s s  such c l a i m  i s  p r e s e n t e d  
t o  R a i l r o a d  w i t h i n  1 y e a r  a f t e r  t h e  d a t e  t h e  employee i s  
r e q u i r e d  t o  move. 

( d )  Should a c o n t r o v e r s y  a r i s e  i n  r e s p e c t  t o  
t h e  v a l u e  of t h e  home, t h e  l o s s  s u s t a i n e d  i n  i t s  s a l e ,  
the  l o s s  under a  c o n t r a c t  f o r  p u r c h a s e ,  l o s s  a n d  c o s t  i n  
s e c u r i n g  t e r m i n a t i o n  of a  l e a s e ,  o r  any o t h e r  q u e s t i o n  i n  
connec t ion  with t h e s e  m a t t e r s ,  i t  s h a l l  be dec ided  through 
j o i n t  c o n f e r e n c e  between t h e  employees,  o r  t h e i r  r e p r e -  
s e n t a t i v e s  and R a i l r o a d .  In the e v e n t  they  a r e  unable  
t o  a g r e e ,  t h e  d i s p u t e  o r  c o n t r o v e r s y  may be r e f e r r e d  by 
e i t h e r  p a r t y  t o  a  board of  competent  r e a l  e s t a t e  a p p r a i s e r s ,  
s e l e c t e d  i n  t h e  f o l l o w i n g  manner: One t o  be s e l e c t e d  
by t h e  r e p r e s e n t a t i v e s  o f  t h e  employees a n d  one by 
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R a i l r o a d ,  a n d  t h e s e  t w o ,  i f  u n a b l e  t o  a g r e e  w i t h i n  30 
d a y s  upon a  v a l u a t i o n ,  s h a l l  e n d e a v o r  by a g r e e m e n t  w i t h i n  
1 0  d a y s  t h e r e a f t e r  t o  s e l e c t  a  t h i r d  a p p r a i s e r  s h a l l  be 
s e l e c t e d ,  a n d ,  f a i l i n g  s u c h  a g r e e m e n t ,  e i t h e r  p a r t y  may 
r e q u e s t  t h e  N a t i o n a l  M e d i a t i o n  B o a r d  t o  d e s i g n a t e  w i t h i n  
1 0  d a y s  a  t h i r d  a p p r a i s e r  w h o s e  d e s i g n a t i o n  w i l l  b e  
b i n d i n g  upon t h e  p a r t i e s .  A d e c i s i o n  of  a  m a j o r i t y  o f  
t h e  a p p r a i s e r s  s h a l l  be  r e q u i r e d  a n d  s a i d  d e c i s i o n  s h a l l  
b e  f i n a l  and  c o n c l u s i v e .  The  s a l a r y  a n d  e x p e n s e s  o f  t h e  
t h i r d  o r  n e u t r a l  a p p r a i s e r ,  i n c l u d i n g  t h e  e x p e n s e s  o f  
t h e  a p p r a i s a l  b o a r d ,  s h a l l  b e  b o r n e  e q u a l l y  by t h e  p a r t i e s  
t o  t h e  p r o c e e d i n g s .  A l l  o t h e r  e x p e n s e s  s h a l l  be  p a i d  by 
t h e  p a r t y  i n c u r r i n g  t h e m ,  i n c l u d i n g  t h e  c o m p e n s a t i o n  o f  
t h e  a p p r a i s e r  s e l e c t e d  by s u c h  p a r t y .  

ARTICLE I 1  

1 .  Any e m p l o y e e  who i s  t e r m i n a t e d  o r  f u r l o u g h e d  a s  
a  r e s u l t  o f  a  t r a n s a c t i o n  s h a l l ,  i f  h e  s o  r e q u e s t s ,  b e  
g r a n t e d  p r i o r i t y  o f  e m p l o y m e n t  o r  r e e m p l o y m e n t  t o  f i l l  
a  p o s i t i o n  c o m p a r a b l e  t o  t h a t  w h i c h  h e  h e l d  when termi-  
n a t e d  o r  f u r l o u g h e d ,  e v e n  t h o u g h  i n  a  d i f f e r e n t  c r a f t  o r  
c l a s s ,  o n  R a i l r o a d  w h i c h  h e  i s ,  o r  by t r a i n i n g  o r  r e -  
t r a i n i n g  p h y s i c a l l y  and  m e n t a l l y  c a n  b e c o m e ,  q u a l i f i e d ,  
n o t  h o w e v e r ,  i n  c o n t r a v e n t i o n  o f  c o l l e c t i v e  b a r g a i n i n g  
a g r e e m e n t s  r e l a t i n g  t h e r e t o .  

2 .  I n  t h e  e v e n t  s u c h  t r a i n i n g  o r  r e t r a i n i n g  i s .  
r e q u e s t e d  by s u c h  e m p l o y e e ,  R a i l r o a d . s h a 1 1  p r o v i d e  f o r  
s u c h  t r a i n i n g  o r  r e t r a i n i n g  a t  no  c o s t  t o  t h e  e m p l o y e e .  

3 .  I f  s u c h  a  t e r m i n a t e d  o r  f u r l o u g h e d  e m p l o y e e  who 
h a s  made a r e q u e s t  u n d e r  s e c t i o n s  1  o r  2 o f  t h i s  A r t i c l e  
I 1  f a i l s  w i t h o u t  g o o d  c a u s e  w i t h i n  1 0  c a l e n d a r  d a y s  t o  
a c c e p t  an o f f e r  o f  a  p o s i t i o n  c o m p a r a b l e  t o  t h a t  w h i c h  
he h e l d  when t e r m i n a t e d  o r  f u r l o u g h e d  f o r  w h i c h  he i s  
q u a l i f i e d ,  o r  f o r  w h i c h  h e  h a s  s a t i s f a c t o r i l y  c o m p l e t e d  
s u c h  t r a i n i n g ,  h e  s h a l l ,  e f f e c t i v e  a t  t h e  e x p i r a t i o n  o f  
s u c h  1 0  d a y  t r a i n i n g ,  f o r f e i t  a l l  r i g h t s  a n d  b e n e f i t s  
u n d e r  t h i s  A p p e n d i x .  



ARTICLE 111 

S u b j e c t  t o  t h i s  Appendix ,  a s  i f  employees  o f  R a i l r o a d ,  
s h a l l  be employees ,  i f  a f f e c t e d  by a  t r a n s a c t i o n ,  o f  
s e p a r a t e l y  i n c o r p o r a t e d  t e r m i n a l  companies  which a r e  owned 
( i n  whole or  i n  p a r t )  or  used by R a i l r o a d  and employees  
o f  any o t h e r  e n t e r p r i s e  w i t h i n  t h e  d e f i n i t i o n  o f  common 
c a r r i e r  by r a i l r o a d  i n  S e c t i o n  l ( 3 )  o f  P a r t  I o f  t h e  
I n t e r s t a t e  Commerce A c t ,  a s  amended, i n  which R a i l  road  
has  an i n t e r e s t ,  t o  which R a i l r o a d  p r o v i d e d  f a c i l i t i e s ,  
o r  w i t h  which R a i l r o a d  c o n t r a c t s  f o r  u se  of  f a c i l i t i e s ,  
o r  t h e  f a c i l i t i e s  of  which R a i l r o a d  o t h e r w i s e  u s e s ;  
e x c e p t  t h a t  t h e  p r o v i s i o n s  o f  t h i s  Appendix s h a l l  be 
suspended  wi th  r e s p e c t  t o  each  such  employee u n t i l  and 
u n l e s s  he a p p l i e s  f o r  employment w i t h  each  owning 
c a r r i e r  a n d  each  u s i n g  c a r r i e r  and t o  t h e  N a t i o n a l  
R a i l r o a d  P a s s e n g e r  C o r p o r a t i o n ;  p r o v i d e d  t h a t  s a i d  
c a r r i e r s  and t h e  N a t i o n a l  Rai 1  road  P a s s e n g e r  C o r p o r a t i o n  
s h a l l  e s t a b l i s h  one c o n v e n i e n t  c e n t r a l  l o c a t i o n  f o r  each  
t e r m i n a l  o r  o t h e r  e n t e r p r i s e  f o r  r e c e i p t  of  one such  
a p p l i c a t i o n  which w i l l  be e f f e c t i v e  a s  t o  a11 s a i d  
c a r r i e r s  and t h e  C o r p o r a t i o n  and R a i l r o a d  s h a l l  n o t i f y  such  
employees  of t h i s  r e q u i r e m e n t  a n d  o f  t h e  l o c a t i o n  f o r  
r e c e i p t  of  t h e  a p p l i c a t i o n .  Such employees  s h a l l  n o t  
be e n t i t l e d  t o  any o f  t h e  b e n e f i t s  of  t h i s  Appendix i n  
t h e  c a s e  o f  f a i l u r e ,  w i t h o u t  good c a u s e ,  t o  a c c e p t  
comparab le  employment,  which d o e s  n o t  r e q u i r e  a  change  
in  p l a c e  o f  r e s i d e n c e ,  unde r  t h e  same c o n d i t i o n s  a s  
a p p l y  t o  o t h e r  employees  unde r  t h i s  Appendix ,  w i t h  t h e  
N a t i o n a l  R a i l r o a d  P a s s e n g e r  C o r p o r a t i o n  o r  any c a r r i e r  
f o r  which a p p l i c a t i o n  f o r  employment has  been made i n  
a c c o r d a n c e  w i th  t h i s  s e c t i o n .  

A R T I C L E  I V  

Employees o f  R a i l r o a d  who a r e  n o t  r e p r e s e n t e d  by a  
l a b o r  o r g a n i z a t i o n  s h a l l  be a f f o r d e d  s u b s t a n t i a l l y  t he  
same l e v e l s  o f  p r o t e c t i o n  a s  a r e  a f f o r d e d  t o  members of  
l a b o r  o r g a n i z a t i o n s  unde r  t h e s e  terms and c o n d i t i o n s .  

I n  t h e  e v e n t  any d i s p u t e  o r  c o n t r o v e r s y  a r i s e s  between 
R a i l r o a d  a n d  an employee n o t  r e p r e s e n t e d  by a  l a b o r  
o r g a n i z a t i o n  w i t h  r e s p e c t  t o  t h e  i n t e r p r e t a t i o n ,  app l  i -  
c a t i o n  o r  e n f o r c e m e n t  o f  any p r o v i s i o n  h e r e o f  which 
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c a n n o t  be  s e t t l e d  b y  t h e  p a r t i e s  w i t h i n  30 d a y s  a f t e r  
t h e  d i s p u t e  a r i s e s ,  e i t h e r  p a r t y  may r e f e r  t h e  d i s p u t e  
t o  t h e  S e c r e t a r y  o f  L a b o r  f o r  d e t e r m i n a t i o n .  The d e t e r -  
m i n a t i o n  o f  t h e  S e c r e t a r y  o f  L a b o r ,  o r  h i s  d e s i g n a t e d  
r e p r e s e n t a t i v e ,  s h a l l  be  f i n a l  and  b i n d i n g  on t h e  p a r t i e s .  

ARTICLE V 

1 .  I t  i s  t h e  i n t e n t  o f  t h i s  A p p e n d i x  t o  p r o v i d e  
e m p l o y e e  p r o t e c t i o n s  w h i c h  m e e t  t h e  r e q u i r e m e n t s  o f  
S e c t i o n  405 o f  t h e  A c t  and a r e  n o t  l e s s  t h a n  t h e  b e n e f i t s  
e s t a b l i s h e d  p u r s u a n t  t o  S e c t i o n  5 ( 2 ) ( f )  o f  t h e  I n t e r s t a t e  
Commerce A c t .  I n  s o  d o i n g ,  changes  i n  w o r d i n g  and o r g a n i -  
z a t i o n  f r o m  a r r a n g e m e n t s  e a r l i e r  d e v k l o p e d  u n d e r  s e c t i o n  
5 ( 2 ) ( f )  have  been n e c e s s a r y  t o  make s u c h  b e n e f i t s  a p p l i -  
c a b l e  t o  c o n t e m p l a t e d  d i s c o n t i n u a n c e s  o f  i n t e r c i t y  r a i l  
p a s s e n g e r  s e r v i c e  a f f e c t i n g  a g r e a t  number o f  r a i l r o a d s  
t h r o u g h o u t  t h e  n a t i o n .  I n  m a k i n g  s u c h  changes  i t  i s  n o t  
t h e  i n t e n t  o f  t h i s  A p p e n d i x  t o  d i m i n i s h  s u c h  b e n e f i t s ,  
Thus,  t h e  t e r m s  o f  t h i s  A p p e n d i x  a r e  t o  be r e s o l v e d  i n  
f a v o r  o f  t h i s  i n t e n t  t o  p r o v i d e  e m p l o y e e  p r o t e c t i o n s  
and  b e n e f i t s  no l e s s  t h a n  t h o s e  e s t a b l i s h e d  p u r s u a n t  t o  
S e c t i o n  5 ( 2 ) ( f )  o f  t h e  I n t e r s t a t e  Commerce A c t .  

2 .  I n  t h e  e v e n t  a n y  p r o v i s i o n  o f  t h i s  A p p e n d i x  
i s  h e l d  t o  be  i n v a l i d  o r  o t h e r w i s e  u n e n f o r c e a b l e  u n d e r  
a p p l i c a b l e  l a w ,  t h e  r e m a i n i n g  p r o v i s i o n s  o f  t h i s  A p p e n d i x  
s h a l l  n o t  be a f f e c t e d ,  and s u c h  p r o v i s i o n  s h a l l  be  r e n e -  
g o t i a t e d  and r e s u b m i t t e d  t o  t h e  S e c r e t a r y  o f  L a b o r  f o r  
c e r t i f i c a t i o n  p u r s u a n t  t o  S e c t i o n  405 o f  t h e  A c t .  
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