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PLEDGE ALLEGIANCE TO THE FLAG

"I pledge allegiance to the Flag of the United States of
America, and to the Republic for which it stands - one nation
under God, indivisible, with liberty and justice for all.”
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PREAMBLE

Theintentand purpose of this Union Shop Contractisto
maintain and further harmonious labor-managementrelations
upon a censtructive and sound foundation. This foundation
has as its cornerstone full acceptance and recognition of the
obligations and rights of both parties. This foundation em-
braces a true spirit of full cooperation with both parties
working together sothatfull and prosperous employment can
continue and from which will emanate a healthy and prosper-
ousindustry.

ARTICLE 1
Union Recognition and Jurisdiction

Section 1. The Company recognizes the Unionasthe
sole and exclusive collective bargaining agent for all hourly
rated production and maintenance employees, including
warehousemen, except supervisors, office clerical work-
ers, professional employees, guards, watchman and em-
ployees excluded by law. The Company agrees that, subject
tothe provisions of this Contract, the Union shall at all times
be free to exercise its rights to advance the best interests of
and fully protect its members in the exercise of their full
freedomto engage in activities on behalf of the Union and that
no member of the Union shall be restrained or coerced or
discriminated against, inany manner, because of his member-
ship in and for activities on behalf of the Union or its
constituent Local Unions. Wherethe pronoun he, his or him
appears in this Contract, such word shallinclude both male
and female employees unless the meaning is clearly and
specifically to the contrary.

Section 2. ltshall be a condition of employment that all

employees covered by this Contract who are members of the
Union in good standing on the effective date orthe execution
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date of this Contract, whichever is later, shall remain mem-
bers in good standing and those who are not members on
such date shall onthe thirtieth (30th) calendar day following
he effective date or the execution date of this Contract,
whichever is later become and remain members in good
standing inthe Union. Itshali also bea conditionof employment
that all employees covered by this Centract and hired onor
after its effective date or the execution date, whichever is
later, shall, on the thirtieth (30th) calendar day following the
beginning of such employment, become and remain members
ingood standingin the Union. The foregoing shallbe applied
in accordance with the provision of Section 8{a)(3}, of the
Labor Management Relations Actof 1947, as amended.

Section 3. Instates where, by law, employees may not
be required to become amember of the Union as a condition
-of employment, thento the extent permitted by law, all such
employess who do not become members of the Union after
thirty (30) calendar days, the etfective date or the execulion
date of this Contract, whichever is later, shall, as a condition
of employment, pay to the Unicn each month an amount of
money equal to that paid by other employees in the bargaining
unit who are members of the Union, which amount shallbe
limited toan amount of money equal to the Union’s regutarand
usual initiation fees and its regular and usual dues. For
present employees who do notchoose to become members
of the Union, such payments shall commence thirty (30)
calendar days following the effective date or the execution
date of this Contract, whichever is later. The Union agrees
to indemnify the Company against claims made againstitas
aresult of the application of this Article.

Section 4. Thefirstthirty (30) calendar days of employ-
mentshallbe probationary. Anadditionat fifteen (15) calendar
day probationary period will be granted when requested by
the Company if the Local Union involved agrees 10 an
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exiension. No probationary employee will be advisedthat his
probationary period will be extended until it has been dis-
cussed and agreed to by the Local Union. Discharge of an
employee during the probationary period shall notbe a matter
of grievance.

Any such new employee severed by the Company
hefore the conclusion of his probationary period shall, upon
rehire, be credited with all of the days worked in his prior
probationary periods within a ninety (90) day period prior to
such rehire toward the completion of his probationary period.

Section 5. The Local Union, when notifying the plant
managementthat an employee is nolin good standing, shall
do soinwriting, stating that the name or names appearingin
the notice are notin good standing by reason of their failure
orrefusaltotendertheinitiation fees and/ormembershipdues
required by the Union,

This notice is to be dated and signed by the proper Local
Union officials. The Management shall be given seven (7)
calendar days from receipt of notice before actionistakenon
the employees. Unless reinstated by the Unionwithin thistime
or unless otherwise entitled to employment under the provi-
sions of existing State or Federal statutes, the employees
shallbe terminated.

ARTICLE2
Duration and Changes

Section 1. This Contract shallbecome effective May 1.
2002 and shali continue in effect through April 30, 2005, and
as long thereafter as regular negotiations for the making of
a new Contract are in progress, except that all initial wage
increases granted herein shallbecome effective onthe date
of agreement.
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Section 2. lfchanges are desired by either party, notice
shall be given to the other party sixty (60) days prior to the
expiration date of this Contract.

Section 3. No changes may be made in this Contract
unless mutually approved by the Company, the International
Officers of the Gilass, Molders, Pattery, Plastics & Allied
Workers International Union and Representatives of the
Localsinvolved.

ARTICLE3
Overtime

Section 1. All overtime shall be voluntary with the
individual employee, except where the employer has ex-
hausted the plantvoluntary overtime list to secure hielp. No
employee, who is working 8 hour shifts shall be required to
work more than 8 hours mandatory overtime in a givenweek
and ng employee who is working 12 hour shifts, shafl be
required to work more than 12 hours mandatory overtime in
a given work waek.

In no instance will any employee be required to work
mandatory overtime for housekeeping duties exclusively
unless it is needed to address Safety and Health issues.

Itis understood thatin no instance will members of the
bargaining unii solicit for overtime assignments unless mutu-
ally agreed between the iLocal Union and Loca! PlantManage-
ment. -

No employee shallbe forced to work on any scheduled
day ofi unless mutually agreed between the Local Unionand
Local PlantManagement. The Union wili cooperate with the
Company to ensure no customer requirements are missed.
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Section 2. itisrecognizedthal plant requirements may
necessitate the Company to schedule weekend overtime. In
such cases, the Company wili accept reasonable excuses if
such vacancies can be filled by employees who have the
ability to perform the work and who have indicated such
interestto work such overtime except as provided in Section
1.

Section 3. The Company will postscheduled weekend
overtime requirements for production employees nolaterthan
3:00 p.m. on Wednesday of each week oras agreedioby
the Local Union and Local Management. The Union will
cooperate with the Company to ensure no customer
requirements are missed.

Section4. The Company agrees >4t allovertime will be
distributed among the employees as fairly as possible. Each
PlantManager, in conjunction with the Local Union, will be
responsible for establishing a proper program for the distri-
bution of overtime that will ensure fairness to all gualified
employees interested in overtime work.

However, where overtime is now distributed on a
seniority basis, that will be continued unless changed by
mutual agreement between the Local Union and Plant Man-
ager.

Inthe event there are not enough volunteers, the least
senior employee by shift, with ability, will cover the overtime.
Theleast senior employee will be determined by ascending
upthe seniority list orin accerdance with respecttothe Local
Overtime agreement.



ARTICLE4
Union Rights

Section 1. The Company agrees that, subject to the
provisions of this Contract, the Union shall atalltimes be free
to exerciseits rights to advance the best interestof and fully
protect its members in the exercise of their full freedom to
engage in activities onbehalf of the Union and thatnomember
ot the Union shallbe restrained or coerced or discriminated
against, inany manner, because of his membershipinandfor
activities onbehaliof the Union orits constituent Local Unions.

Section 2. The Business Committee and/or Shop Stew-
ard and/or officers during working hours shall be permitted
to conduct legitimate business dealing with Union-Manage-
ment matters, afterfirst nolifying management. Supervision
shall, as promptly as possible, grantpermissionto leave their
work for such purpose. This privilege shall be exercised
reasonably. Local Unionsshallsubmita listof the names of
shop stewards and members of the Business Committee 1o
the Company. During any transterring of personnel when-
everitis necessary tomove a Union Steward or Union Official
off his or her shift, the Company and the Union will meet to
discuss the retaining of the Union Steward or Union Official
on his or her respective shift.

Section3. The accredited International Representative
of the Union shall, after first advising plant management of
such visit and its purpose, be granted the right to visit the
plantsinmatters pertaining to complaints and/orgrievances

arising out of questions concerning the application or inter-
pretation of this Contract.

Section 4. The Company shall provide and maintainan

appropriate number, includingone {1)glass enclosed, bulletin
boards for the exclusive use of the Unionorits Local Union.

—6—



T W W W v Iy

Only items of Union business signed by an officer of the Union
oriis Local Union may be posted. When requested, each plant
will provide secured space for afile cabinetto be used by the
Local Union's officers.

Section 5. When anemployee is called to full-time duty
by the Local Union or International Union, he shall be granted
aleave of absence up to five (5) years, and must renew his
leave of absence each of these five {5) years with the plant
manager. Upon termination of such Union duties, he may
return to work covered by this Contract, taking the position
onthe seniority listindicated by his years of service including
fime spent on such duties for which leave was granted.

Section8. Any employee whois publicly elected to a full-
time civic, county, municipal ar higher office shall be granted
a leave of absence to serve in that office for the duration of
that term. Such employee musttake awithdrawal card frarn
the Union. Seniority shall notbe accumulated during any such
period of absence.

ARTICLES
Hiring, Releasing, Quitting and Discharging

Section 1. The right of the Company to hire and to
discipline/discharge employees for just cause is hereby
acknowledged. Discharges shallbe inaccordance withthe
provisions of Section 4 of this Article. In the everm the
Company is unable to secure employees forthe jobs covered
by this Contract, the Company shall request the International
Union's Research and Education Departmentto recommend
ernployees in the classification needed.

Section 2. Any employee under the jurisdiction of this

Contractwho desires to quit work shall give five (5) warking
days’ prior notice to his employer and shall continue working
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in accordance with the factory schedule during said notice
period.

Section3. i aforeman decidesto release an employee,
the foreman must give the same notice in writing or pay the
employee five (5) days’ wages, except in cases of disaster,
fire, explosion, ete. This does not apply to layoffs or furloughs
beyond the control of the Company.

Section 4. No employee shallbe summarily discharged.
Inalicasesinwhich the Company concludesihat anemployee’s
conduct may justify discharge, he shall be suspended initially
for not more thanthree {3)working days. The shop steward
or Local Union shall be notified within twenty-four (24} hours
of such suspension. During such suspension period, the
Company willmeet with the Union and review the facts of the
case. Atthe end ofthe suspension period, the Company shail
notity the Local Union of its final action and the grievance
procedure canbe invoked immediately.

Section 5. Upon any discharge under this Anticle, the
shop steward ar Local Union shall be notified within twenty-
four (24} hours.

Section 6. If an employee cannot report for work, the
Company must beinformed one (1) day inadvance, or,inan
emergency, as soon as possible.

Section 7. Whenameeting is held atwhich disciplinary
actionis going tobe givento an employee and a writtenrecord
of that action is going to be placed in his personnel file as
formal discipline, he shall, if he so requests, have a shop
steward present at the meeling. Anemployee may decline
representation of a shop steward if such request is in writing.



Section 8. There willbe nowo rking suspension and no
employee shalllose holiday pay as aresuitof a suspension,

Section 9. Circumstances, which could have a mitigating
effect on discipline, will be considered in assessing disci-
pline,

ARTICLE6
Check-Off

Section 1. The Company shall check off initiation fees
and Uniendues on presentation of check-off authority by the
employees in accordance with the law. The Company will
then deduct such dues in the amounts certified to the
Gompany by the Secretary-Treasurer of the International
Unionand once each month sendto the International Union
andto the Local Union their respective shares as certified by
the Secretary-Treasurer of the International Union and will
supplythe International Secretary-Treasurer of the Interna-
tional Union and the Financial Secretary of each Local Union
alistofallmembers with their addresses and Social Security
numbers who have had their dues deducted in the regular
duesdeduction period. The International Union will indemnify
the Company againstall claims made againstit by reason of
compliance with this Article. The check-off list shall also
be made available in an electronic format. The Inter-
national Union and the Company will determine the
proper format for such submissions. The payment of
dues shall be by electronic transfer. Each local Union
covered by this Agreement will have the option of
receiving the check-off list and/or payment of dues in
the same electronic format.

Section 2. New employees may sign check-off autho-

rization and application blanks u pon receiving employment.
After thirty (30) calendar days, the Company shall then
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process each new employee in accordance with the first
Section of this Article. The International Union shall supply the
Company with all necessary forms.

ARTICLE7
Membership List

Eachemployeeshallbe responsible forfu rnishingtothe
Personnel Office of his employer andthe Recording Secre-
tary of the Local Union, his mailing address and atelephone
number atwhich he canbe reached and shall likewise furnish
changesin his mailing address and telephone number. Such
mailing address and telephone number may be usedby his
employer in giving any notice to the employee whichmay be
required under any of the Articles of this Contract. The
Company shall not later than July 1 ,of eachyear, furnishthe
Secretary-Treasurerofthe International Union and the Sec-
retary of the Local Union with 2 list of the names and
addresses of employees coming under the jurisdiction of this
Contract and shall furnish him with a quarterly list of any
changes thereto. Suchlist shall also be made available
in an electronic format. The International Union and
the Company will determine the proper format for
such electronic list. Eachlocal union covered by this
agreement will have the option of receiving the listin
the same electronic format.

ARTICLES
Seniority

Section 1.

{a) Seniority ofanemployee shallbe definedtobethe
date of hire and shail be referred to as the plant
seniority date. The seniority position of an em-
ployee willnotbe adjusted onceitis established,
except by quit or termination.

—10 —
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{b) In the event of a reduction of the working forces
for any reason, the reduction will be made within
the job classifications affected onthe basis of plant
seniority. Employees reduced from a job classifi-
cation will be transferred to his last former job
provided his plant seniority entitles him to do so;
otherwise, he will be transferred to other former
jobsinthe order (moving down from the highest to
the lowest) that he previously held provided his
plant seniority entitles him to do so; otherwise, he
will replace the employee with the least plant
seniority in the plant provided he has the ability to
performthe job.

In the reduction of the working force, out of the
plant, plant seniority shall govern, providing the
remaining employees have the ability to performthe
avaitable work. Recall will be onthe basis of plant
seniority.

{c) Anyemployee who is laid off due to the reduction
of working force shall leave his or her address with
the Plant Personne! Department and this information
will be available to the Local Union officers.

(d) A copy of the Weekly Turnover Report will be
furnished to the Local Union officers at each plant.

Section 2. The seniority of an employee shallaccumu-
late during the course of his employment as prescribed inthe
foliowing regulations:

(a) Each new employee shall have a thirty (30) day
probaticnary period. Thedischarge of a probation-
ary employee during this thirty (30) day probation-
ary period s not a matter for grievance. This
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(b)

{c)

(d)

(e}

)

Section is subject to the conditions outlined in
Article 1, Section 4.,

Seniarity of an employee who is discharged or
quits for any reason shall cease as ol the last day
worked.

A layoft of five (5) years or less will not be
considered as termination and will not cancel Com-
pany service or re-employment rights. A layoff of
longer than five {5) years will be considered as
termination and will cancel such Company service
and re-employment rights. This does notapplyto
plant shutdown.

Anemployees on layoff who fails to report for work
within seven (7) calendar days after being notified
by registered mail or by telegram, sent to the last
address supplied by the employee tothe Company,
will be considered as a voluntary quit and his
Company service and re-empioyment rights will be
canceled unless the Management has been notified
and has agreed to an extension of time.

An employee absent from work for five {5) con-
secutive calendar days without notifying the Com-
pany will be considered a voluntary quit and will
cancel all previous Company service except in
case of extreme personal emergency, such case
tobe reviewed by Management and the Local Union
officers.

Company service accumulates while employeeis

absent for sickness or injury provided he returns
to his job as soon as he is able 1o work.

— 12—
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(@) Leaveofabsencemay begranted atthe judgment
of Management not to exceed one (1) year. The
Lacat shall be notified, in writing, when such leave
is granted or denied.

(h) In the event of a laycff in the plant atfecting an
employee who is on sick leave or on leave of
absence, his sick leave or leave of absence is
canceled as of the date of his layoff, and his
Company service will be figured just as though he
has notbeen on leave.

The only exceptionto this rule is with respecttoan
employee on leave due to anoccupationalinjury for
which the employee is drawing compensation.
Suchleaveis notcanceledif alayoffoccurginthe
plant and employee will continue to accumulate
Company service until compensation payments are
discontinued, atwhich time his layoff will be effec-
tive.

(i) Awoman's absence from work for the birth of her
child shall be considered as all other non-occupa-
tional medical disability leaves of absence. Hospital
and medical benefits shall be the same as forany
other disability including weekly accident and sick-
ness benefits.

Section 3. Effective May 1, 1999, any employee accept-

ing ajob outside the bargaining unit will have no seniority and
shall have no right to return to the bargaining unit,
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Temporary / Back-up Supervisors

Itis understood and agreed that noemployee will serve
as a Temporary or Back Up Supervisor for more than forty-
five (45) calendar days per calendar year. The Company will
notify the Local Union, in writing, as to whom is filling the
Temporary or Back Up position, the number of days thatthey
will be used and the accrued number of days for that
particular year. This period may be extended by mutual
agreement between the Company and the Lecal Union.

Section 4.

{a) Whenanemployeeis transferredto another plant
covered by this Multiple Plant Agreement, the fol-
lowing conditions will prevail: .

The employee’s Company service will continue.

The employee will not retain any previous plant
seniority.

{b) lfanemployeeistransferred backtoaplanthehas
previously worked in, the following conditions will
prevail:

{1) Theemployee’s Company service will con-
tinue.

(2} The employee will be credited wilh any se-
niority accumulated previously inthe plantto
which he is transferred providing that there
has been no quit ortermination.

Section 5. Seniority plus ability shall governincases of
promotions. Ability wilt be applied per the James Healy
arbitration award.

— 14—
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Section 6. Any dispute arising overthe application otthis
Article shall be handled in accordance with the grievance
procedure.

Section 7. Nowork will be offered to part-time tempo-
rary employees while full-time employees with the ability to
perform the waork are on layoff and available to promptly
returnto the plant to perform the work unless mutually agreed
upon by the respective Company and Lacal Union.

Section 8. Senicrity for job preference ameong Y-20, Y-
70 and Y-92 series employees shall be recognized but
exgrcised in a reasonable and orderly manner. Day to day
changes will not be allowed.

Section 9. Any pre-determined projects that exceedfive
{5) days shall be filled by the senior person who normally
periorms this work. This provision shall notapply to vacation
ofiliness.

Section 10, When othertemporary vacancies often (10)
days or more occur in any classification, such vacancies not
caused by valid reasons as defined in this Contract {Termi-
nation, Promotion, Transfer or Expansion) will be filled by the
senior person, it desired, who normally performs this work.
This provision shall not apply to vacations.

Section 11. Temporary jobvacanciesare nottobeused
to train junior employees for permanent ich vacancies.
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ARTICLE9
Job Posting

The following jobs will be posted in accordance with
Section 1 of this Article:

(a) Alljobs above Group2.
{b) Allstraight day or straight shift jobs.

{c} Allnewiy created jobs as qualified by (a) and (b)
above.

Sectiont 1. When a vacancy occurs in the plant inthe
above-described jobs, the Company shall past a notice
thereof onthe bulletin board for a minimum of five (5) calendar
days and a maximum of seven (7) calendar days. Al
vacancies which are expected to lastionger than thirty (30)
days shall be posted. There will be no temporary postings
alfoweduniess itis mutually agreed upon between the Local
Union & Lacal PlantManagement, The Unionagreesthatthey
will exercise this privilege reasonably.

Section 2. Alljob postings shall centain a description of
the jobto befilled.

Section 3. The Local Union President will be supplied
with a copy of the job posting notice.

Section 4. Within five (5) days after the job posting
period, the Company will notify the Locai Union President
which of the employees to bid on the job has been awarded
the job, or whether none of the bidders has been selected.
The Company will fill the vacancy by Seniority plus Ability in
accordance with Article 8, Section 5, of this Contract. An
employee whois awarded a job shall be given a reasonable

— 16 —
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trial period to include famifiarization training, evaluation, and
counseling forup tothirty (30} days (up to forty-five (45) days
for jobs in the Y-125 and above classifications) in order to
demonstrate his ability to perform thework required by the job.
The Company wili notify the Local Union prior to
disqualitying an employee under this section. If the
Company fiils the vacancy, the person who is awarded the
jobwill be placed onthe job or will be paid the rate of the job
not later than twenty (20) days after the expiration of the
posting. Should no one have the abliity to fill said vacancy,
the Company may fill the vacancy from any source.

Section 5. The Company agrees thatit will cross-train
those employees who hold Y-125 jobs. if senior employees
in the classification are reduced befaore they are cross-
trained, their rate will be maintained until they canbe cross-
trained.

Section 6. Employees may bid down or laterally for
health reasons orto aday jobor for experience andfraining
necessary for eventual advancementto ajobpaying a higher
base hourly wage rate, or fixed shifts, or upon agreement
betweenthe Company andthe Union. An employeewho asks
to be removed from his job will be precluded from biddingon
that job for a period of twelve (12) months.

ARTICLE 10
Hours of Work and Premium Time

Section 1. Eight(8) hours shall constitute a normal work
day. Forty (40) hours shall constitute a normal work week.
However, time and one-half shalibe paid after eight (8) hours
in any day or forty (40) hours in any one {1) weekor, inthe
event more than eight (8) hours are worked consecutively,
forallhours worked after the first sight {8), eventhough some
hours may failin the next twenty-four {(24) hour period orwork
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week. Double time will also be paid for all hours worked over
twelve (12) hours during any twenty-four (24) hour period;
however, double time will be paid for all hours worked
consecutively over twelve (12) hours, even though some
hours may fall in the next twenty-four {24) hour period.

For premium pay purposes, the employee'sstartingtime
shall be the hour of the start of his first shift of the work week
and shalt continue thereafter for each twenty four (24) hour
period throughout the work week. This policy shallnotapply
to unusual or special call-ins or start-ups and in those
instances the starting time shall revert to the next day’s
regular starting time. For purposes of this article, the work
week will extend from 7 a.m. Monday to 7 a.m. the following
Monday.

Section 2. The provisions of this Article are intended
only to provide a basis for determining the number of hours
of work for which an employee shall be entitledto be paid at
overtime rates and shall not be construed as aguaranteeto
any such employee of any specified number ofhours of work
either per day or per week.

Section 3. No employee, unless released for the day,
shall be penalizedin pay tor any period ottime afterstarting
time, exclusive of the lunch period on non-continuous oper-
ating jobs.

Section 4. Any employee reporting forwork at hisusual
time will be guaranteed atleast four (4) hours’ work or four
{4} hours' pay at hisregular base rate or applicable premium
rate forthose employees reporling to work ontheirscheduled
day off, unless he has been instructed notio report for work
onthatday, exceptin case of emergencies orcircumstances
such as strikes, floods, fires, tornadoes and other disasters
beyond Company control.
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Alt workers called or scheduled to work less than four
(4) hours before their regular starting time will be guaranteed
four (4) hours of pay exclusive of their regular hours unless
they have been notified at least twenty-four {24} hours in
advance of their regular starting time,

Section 5. When an employee is transferred from his
regular job to a job paying a higher rate, heis to receive the
established rate of the new jobimmediately upon fully quali-
fying to perform the duties of the job.

An employee who is transferred to a higher classified
job {a beginner rate or fully qualifying rate, depending upon
the employee’s qualification but in no event less than his
regular rate of pay) if so placed for iess than one (1) hour,
shall be paid hisregutar rate. If continued onthis placement
forover an hourbutless thanthree (3) hours, he will receive
theactual hours, more thanthree {3) hours, thatemployes will
receive the higher rate for all hours worked in that day.

An employee transferred to a lower rated job for a day
or less will continue to receive his regular rate of pay for his
shift.

An empioyee who, as a result of an emergency, is
transferred to alower rated job shall continue to receive his
regular rate of pay for the duration of the temporary emer-
gency.

Atemporary emergency, for the purpose of this policy
shall be considered to be circumstances which require a
lower rated job 1o be done by a higher rated employee even
though work at the higher rate is available but can be
postponed while the necessary lower rate job is performed
by the employee.
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When a higher rated employee is transferred to a lower
rated job because work atthis higher rate is not available, this
transfer cannot be considered as an emergency.

The temporary Emergency Transfer Policy is notlobe
considered as conflicting with the usual policies relating to
demotions, the redistribution of workin periods of low activity,
the routine handling of two (2) or more jobs paying different
rates, permanent transters or the application of established
jobrates.

Section 6. Time and one-half for Sunday work.

Section 7. The Company recognizes that when an
employee has worked his regular day off, such employee
shall not be required to take time off during such work week
solely to avoid payment of overtime. Anemployee whoworks
on his reguiar scheduled day or days off shall be paid time and
one-half for all hours worked on such day or days off
provided he has worked his preceding five (5) days. Inthe
eventanemployee's scheduleis changed, he shall be paid
any premium or holiday pay that would have applied to his
regular schedule that work week.

Section 8. Unless specifically pravided otherwise inthis
Contract, there shall be no duplicating or pyramiding in
computing premium pay and/or overtime pay, andthe same
hours shall notbe used twice in computing premium pay and/
or overtime pay under any provisions of this Contract.

ARTICLEN
Shift Differentials

Section 1. Shift differentials on an eighi-hour shift
schedule, shall be as follows:
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{a) Secondshiftnormally starting between 2:00 p.m.
and 4:00 p.m. - twenty-five cents (25¢) per hour.

(b} Third shitt normally starting between 10:00 p.m.
and 12:00 midnight -~ thirty cents (30¢) per hour.

Section 2. Shift differential payments shall be consid-
ered as payments additional to all other hourly compensation
and will notbe included inthe computation of vacation pay,
holiday pay, (unless worked), premium pay for Sunday work,
reporting time {4-hour guarantee) or other similar payments.

Section 3. Employees working on shifts set forth in (a)
of {b) above willbe paid the respective differential when they
arerequired to attend meetings for which they are compen-
sated.

ARTICLE12
Rates of Pay

Section 1. Effective May 1, 2002, base hourly wage
rates shallbeincreased by 36¢. Additionally, all journey-
men rates (Y —170 and above) will be increased by 55¢.

Section 2. Effective May 1, 2003, base hourly wage
rates shall be increased by 32¢.

Section 3. Effective May 1, 2004, base hourly wage
rates shall be Increased by 35¢.
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ARTICLE 13
Disabled and Handicapped Employees

Section 1. Qualified individuals with a disability and
handicapped employees, by reason of physical handicaps or
infirmities, may, upon agreement between the proper Busi-
ness Committee and the Management receive a special rate
50 as to provide work for them.

Section 2. In case anemployee has received injuries or
contracted an occupational disease as a result of work for
the Company, and is unable to work his regular job, he shall
be placed on a job which he is physically able to performin
tine with his seniority and qualifications and retain the rate of
pay at the time of injury for a period of ninety (90) days.

Section 3. The Company and the Union agree to coop-
erate in efforls to comply with the AMERICANS WITHDIS-
ABILITIES ACT of 1992 (ADA). Toward this end, the parties
willuse good faith efforts to help place qualified employees
with disabilities on jobs they can perform safely and effec-
tively. Determinations will be handled onanindividual case-
by-case basis and will be non-precedent setting.

ARTICLE 14
Holidays

Section 1. The following holidays shallbe observed on
the day they fall:

New Year's Day
Decoration Day

July Fourth

Labor Day
Thanksgiving Day

Day after Thanksgiving
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December24
Christmas Day
December 26
December 31
Easter Sunday
Good Friday

Decoration Day will be celebrated onthe Monday des-
ignated by the Government.

The Company agrees that those employees whowish
totake the day off to observe Dr. Martin Luther King Jr. Day
will be allowed the opportunity to do so, and the day wili be
excused. Such employee must, however, give the Company
a five (5) working day notice of his/her intentions.

Section 2. Three (3} shifts of eight (8) hours shall
constitute the holiday period for all holidays listed above, and
will be a period of twenty-four (24) hours each, beginning
with the start of the first shift on the morning of the legally
recognized holiday.

Seclion 3. Double time will be paid for alt hours worked
on the above-named holidays in additionto the holiday pay
agreed to in the succeeding paragraph of this Article.

Section 4. All employees who have been on the
Company's payroll continuously for thirty (30) days shallbe
paid for each of the above-named holidays, even thoughno
workis performed. Theemployees shalibe paid their regular
hourly base rate of pay for the hours normally scheduied, not
to exceed one (1) regular shift. There will be no production
on Christmas Day, Labor Day, Thanksgiving Day, Easter
Sunday, or on one of the other holidays listed, such holiday
to be designated by the local plant management. Whenthe
Company desiresto work on amandatory shutdown holiday,
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it will be within the sole authority of the Local Union to
authorize any and all work for that holiday period.

The above provisions are subject to the following
conditions:

(@

(b)

Thatsuch employee mustwork, orbe available for
work on his regularly scheduled working day next
preceding and next following the holiday unless
excused by awritten slip from a physician orfora
contractually recognized absence or by his super-
visor. Such excuses shall not be unreasonably
withheld. Howaever, no employee shalllose more
thanone {1) day of holiday pay for any unexcused
absence on each of these days.

No payment will be made for holidays not worked
to employees on sick leave, leave of absence for
any reason, or layoff, except employees who are
laid off not more than thirty {30) days or employees
onsickleave notmore than thirty (30) days prior to
the holiday and who meet the requirements set
forthin Subsection 4(a) hereof. Employees laid off
notmore than thirty (30) days priorto Christmas will
be also entitled to holiday pay for New Year's Day,
provided they meet the requirements set forth in
Subsection 4{a) hereof.

Section 5. It is agreed that those people who are
absolutely necessary for plant maintenance and protection
orto handle any emergency situationin any departmentinthe
plant willwork on holidays at double time plus holiday pay, as
provided, when scheduled to do so. Reasonable excuses
willbe accepted by the Company for employees who do not
wish to work,

— 04—



Section 8. Work onrthe above-named holidays shall be
voluntary with the individual employee.

Section 7. Scheduled holiday hours paid for and not
worked will be considered as hours worked forthe purpose
of computing overtime.

Section 8. Any employee absent because of an accu-
pational injury or occupational illness who reports back to
work when able to do so, shall receive holiday pay for any
holiday which occurred during the first twelve (12) months
of such absence.

ARTICLE15
Vacations

The vacation plan will be as foliows effective with the
employee's anniversary date after May 1, 2002.

Section 1. Service requirements (1,200 hours worked
between the anniversary date of his employment andthe next
anniversary date of his employment to those on the payroll
after such first year of employment and on the anniversary
dale of his employment in any subsequent year):

(a) Lessthantwo (2}full years' service — six {6}days
(forty-eight (48) hours).

{(b) Morethantwo (2) full years’ service, but less than
five (5) full years service — 10 (10) days (eighty
(80) hours),

(c) Morethanfive {5)fullyears’ service, butless than

eight (8) full years' service — thirteen (13) days
(one-hundred four (104) hours).
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{d)

(e)

(M

(g}

h

)

t

Morethan eight(8) full years' service, butlessthan
twelve (12) full years' setvice — sixtean (16) days
{one hundred thirty (130) hours).

More than twelve (12} full years' service, butless
than fifteen (15} fuil years’ service — seventeen
(17} days (one hundred and forty {140} hours).

Mare than fifteen {15) full years’ service, but less
than eighteen (18} full years’ service — eighteen
{18) days (one hundred fitty-two {152) hours).

More than eighteen {18) full years’ service, but
less than twenty (20) full years' service— eighteen
(18) days {one hundred sixty {160) hours}.

More than twenty (20) fufl years' service butless
than twenty-five (25) full years” service — four {4}
weeks (one hundred sixty eight {(168) hours).

More than twenty-five (25} full years’ service but
Jess than thirty (30) fuli years' service — four (4)
weeks {one hundred seventy-six (178} hours).

More than thirty (30) full years' service — five (5)
weeks (two-hundred sixteen (216) hours). ’

After thirty (30) years, the employee will receive an
additional eight {8) hours' pay each yearforeach
five (5) years of service thereafier.

No employee willbe required to wark more than 1,200
hours during any qualifying year in order to be entitled 1o
vacation with pay. Any employee who has worked 1,200
hours during any qualifying year and is on the Company’s
payroll at the end of the qualifying year will be entitled to a
vacation with pay.
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Any employee who guits oris terminated shall be paid
any vacation pay for which he has qualified during the
previous qualifying year but which he has not received.

Section2,

(@)

(b)

(c

(d)

Any employee whois onthe Company's payroll at
the end of a qualifying year and who has worked
more than 400 hours but less than 1,200 hours
during such qualifying year shall receive vacation
with pay on the basis of 2% of the total hours
workedduring such qualifying yeartimesthe base
hourly wage rate.

Any employee who has been on the Company’s
payroll for five (5) years but less than eight (8}
years and who is on the payroll at the end of the
qualifying year and who has worked more than 400
hours but less than 1,200 hours during such quali-
fying year shall receive vacation with pay on the
basis of 4% of the total hours worked during such
qualifying year times the base hourly wage rate.

Any employee who has been on the Company’s
payrollfor eight (8) years but less thantwelve (12)
years and who is on the payroll at the end of a
qualifying year and who has worked more than 400
hours butless than 1,200 hours during such quali-
fying year shall receive vacation with pay on the
basis of 6% of the total hours worked during such
qualifying year times the base hourly wage rate.

Any employee who has been an the Company’s
payroll for twelve (12) years but less than fifteen
(15) years and who is on the payroll at the end of
a qualifying year and who has worked more than
400 hours but less than 1,200 hours during such

—_— 27 —



()

it

qualifying year shall receive vacation with pay on
the basis of 8% of the total hours worked during
such qualifying year times the base hourly wage
rate.

Any employee who has been on the Company’s
payroll for fifteen {15) years but less than twenty
{20) years and who is on the payroll at the end of
a qualifying year and who has worked more than
400 hours but less than 1,200 hours during such
qualifying year shall receive vacation with pay on
the basis of 10% of the total hours worked during
such gqualifying year times the base hourly wage
rate. ]

Any employee who has been on the Company’s
payroll for twenty {20) years or more and who is
on such payroll at the end ot aqualifying year and
who has worked more than 400 hoursbutless than
1,200 hours during such qualitying year shall re-
ceive vacation with pay on the basis of 12% of the
total hours worked during such qualifying year
times the base hourly wage rate.

Section3. Inthe eventemployment has beeninterrupted

by a voluntary quit or a discharge during the year, the
employee must have worked 1,200 hours since the date of
re-employmentin order to qualify for vacation pay as outlined
in Section 1, or 400 hours since the date of re-employment in
order to qualify for vacation pay as outlined in Section 2.

Section 4. Any employee whois |aid off for any reason

orwho is on sick leave and who has ctherwise qualified for
vacation pay as specified shall be given his vacation pay on
request after his anniversary date of the following year.
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Section 5. Hours lost due to compensable industrial
accident or in aftendance as an ofiicial delegate to the
convention of the Union or as an official conferee at the joint
wage negotiating conference between the Union and the
Company willbe computed as hours worked (notto exceed
forty (40) hours per week) forthe purpose of vacation hours
qualification.

Section 6. If any employee’s service is terminated by
quit, retirement or death, he or his personal representative
shallbe paid vacation pay earned atthetime of the termination,
quit, retirement, or death, the amount of vacation pay earned
butunpaid.

Section7. Anemployee who is rehired by the Company
andwho works atleast three (3) years from the date of such
rehire shall be given credit toward vacation righis for prior
service with the Company provided such service with the
Company was at least two (2) years.

Section 8. All hours taken off work as vacation hours
shall be included in future vacation hour qualification.

Section 9. Credit as hours worked toward vacation
eligibility at the rate of forty (40) hours per week will be
compuied for hours lost due to sickness or illness.

An employee on sick leave past one (1) year qualifies
for vacation pay if he or she works atleastone (1) day during
the qualifying year.

Section 10. The cut-off for getting vacation requests in
willbe April 1 of each year. The requests made priorto April
1 will be granted by seniority. After April 1, the vacation spots
will be given on a first-come basis.
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Section 11. Employees will not be required to take
vacation time during lay-offs or sick leaves and leaves of
absence.

Section 12. Vacation pay willbe paid, atthe request of
the employee, in lull week increments.

ARTICLE 16
Insurance

Saction 1. The Company shall establish and maintaina
comprehensive Program providing for comprehensive medi-
cal benefits, dental coverages, and other coverages (life
benefits, accidental death and dismemberment benefits, non-
occupational sickness and accident benefits, and occupa-
tional sickness and accident benefits) for all covered employ-
ees.

Section 2. The Company shall be responsible forthe
administration of the Program.

Section 3. The Program under the 1999 Contract shall
remainin effectinits entirety through April 30, 2002. Benefits
and other revisions changed as aresult of this Article shall
be effective May 1, 2002, unless otherwise indicated. Such
benefits shall bacome effective only for new claims which
arise on or after the eHective date. Claims for bensfits that
arise prior to the effective date shall be payable under the
provisions of the Program as it existed prior to the effactive
date.

Section 4. Details of the Company's Program shallbe
worked out between the Company and the President of the
Internaticnal Union or his designated representative and a
copy together with the Summary Plan Description to provide
for the benefits set ferth herein which has been agreed to
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between the Company and the carrier shall be placed on fife
with the International President and the Local Union.

Section 5. This Program shall be integrated with any
such program required by any Federal or State lawinvolving
non-occupational sickness and accident benefils or heaith
benefits which now existor may become effective during the
lifetime of this Contract. There willbe no additional costio the
empleyee nor for his dependents for additional coverages
that may be required by a National Health Program that may
be enacted during the term of this Contract, except for
employee contributions which may be a part of such Nationai
Health Program.

Section 6. The comprehensive medical benefits and
dental benefits are coordinated according to standard proce-
dures with benefits from othergreoup plans and govemmental
health plans under which an employee (and eligible depen-
dents) may also be covered.

Reimbursement {Subregation). In the event a
covered individual is to receive payment or reim-
bursement from any other person or organization
(including insurance companies) as a result of a legal
action or claim with respect to any expenses paid or
reimbursed under the Program, the Company (or the
third party administrator on behalf of the Company)
has the right to recover from the covered individual
or such other person or organization the total amount
of any duplicate payments.

Section 7. To assure the greatestbenefitforthe money
expended, itis a mutual responsibility of the Company and the
Unionto police all coverage usage.

Section 8. The following standard provisions are in-
cludedinthe Program:
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(a)

(b

Allhourly employees under this Contractbecome
eligiblefor coverage underthe Programupon comple-
tion of thirty (30) calendar days from their date of
employment, subject to the provisions of Slate
Disability Benefit Laws as they apply te disability
benefits.

Definition of Dependents. Theterm “dependents”
includes the employee's spouse and unmarried
children from birth to the 20th birthday, including
legally adopted children and stepchildren and chil-
drenunderlegal guardianship upon presentation of
proof that the child or children is under legal
guardianship of the employee and residing in the
employee’s household. Dependentchildrenalso
includes:

(1) Unmarrled children 20 years of age and over
solely dependentuponthe employee for sup-
port and regularly attending schoolon a full-
time basis until their 24th birthday. Eligible
dependents (as of December 31, 1986) of
enrolled employees {asof December 31, 1986)
of tormer Owens will be “grandfathered”
under the former limiting ages of either 21 or
25, respectively. Eligible dependents (as of
December 31, 1989) of enrolled employees
{(as of December31, 1989) of former Brockway
will be “grandfathered” under the former lim-
iting ages of either 21 or 25, respectively.

{2) Anunmarried child mentalty or physically in-
capable of earning his ewn living, and who
otherwise ceases to be eligible for medical
expenses due to the attainment of the limiting
age may continue to be eligible for benefits
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3)

coverage underthe Program for the duration
oftheincapacity, provided the coveragedoes
not terminate for any other reason. Proof of
incapacity must be furnished tothe Company
within the thirty-one (31) days after the child
attains the limiting age.

A newborn child who, from date of birth,
incurs charges for routine nursery care or
special hospital services rendered because
ofdisease, injury, congenital abnormality or
hereditary complications, is eligible for cover-
age from birth under the plan of medical
expenses.

{¢) M husband and wife are both eligible to enroll for
employee benefits, either spouse but notboth may
enrolt for coverage of dependent children.

{d) Continuance of Coverage During a Period of Ab-
sence from Work Due to Accident or Sickness.

(1

Non-Occupational Accident or Sickness

If anemployee is absent from work because
of non-occupational disability, his life, acci-
dental death and dismemberment, weekly sick-
ness and accident, medicalbenefits and den-
tal coverages will be continued up 1o six (6)
months from the end ofthe monthinwhich the
disability occurs without contributions. De-
pendent coverages will also be continued for
the same period without contributions. Life
and accidental death and dismemberment
coverages will also be continued for the
balance of the temporary disability period
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without contributions. In the event an em-
ployee qualifies as a total and permanent
disability under the group lite insurance, all
other coverages underthe Programwillcease
including dependent coverages. Inthe event
dependent coverageis tobediscontinued, the
employee and the Local Union must be given
prior notice.

_ However, if there is a dispute regarding the
employee's P.T.D. status between the
employee's attending physician and theexam-
ining physician representing the Insurance
Company, then aphysician mutually agreed
uponbetween the International Unionandthe
Company will examine the claimant and this
physician's decisionregarding P.T.D.shallbe
binding on both parties. However, if the
employee has applied for andis later approved
for Soclal Security disability, the Company will
qualify the employee for P.T.D. Inthiscasethe
retirement disability benefit (Article 17, Sec-
tion 7} will be effeclive on the date the Social
Security disability is determined to have com-
menced, but no earlier thanthe lastdate the
employee received weekly disability benefits.
In the event the disability is the resuit of an
occupational injury orillness, the retirement
disability benefit would be effective on the
date the Social Security disability is deter-
mined to have commenced, butno earlierthan
the lastdate the employee receivedtemporary
total disability benefits under any workers’
compensation statute.
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Anemployee applying for permanent and total
disability mustapply forthe P.T.D. benefitand
Social Security disability within twelve (12)
months from the day last worked. If the
employeeis either onworkers’ compensation
orhis condition could dramatically change, the
employee would be required to document his
medical condition with the Company before
the expiration ofthe one (1} year, buthe could
thenapply for P.T.D. withinfive (5) years from -
the lastday worked. The Company will notity
such employees on or about ninety (90) days
prior to the end of the above one (1) year
application period by registered mail.

(2) Occupational Accident or Sickness

3)

Ifanemployeeis absentfrom work because
of occupational disability, all his coverages
under the Program will be continued for the
period of temporary disability without contri-
butions. Dependent coverages will also be
continued forthe period of temporary disabil-
ity without contributions. In the event an
employee qualifies as apermanent and total
disability under the group life insurance, all
othercoverages underthe Program will cease
including dependentcoverages.

Continuation of Coverage During Layoff

If anemployeeis laid off, all his coverage will
be continued up to six {6y months following the
end of the month in which the layoff occurs
without contributions. Dependent coverages
will also be continued for the same period



(e}

()

(@

without contributions. If, atthe end of the six
{6) month period, thetemporary layoff contin-
ues, thelife and accidental death and dismem-
berment coverages will be continuedfor the
duration of the layoff without contributions.
Employees returning from layoff shall be rein-
stated immediately.

(4) Anyextension of coverage under the imme-
diately preceding paragraphs (1), {2), and (3}
will cease immediately if the employee dies,
retires, goes to work for another employer or
becomes self-employed.

Termination cf Employment

Ifemploymentisterminated all coverages underthe
Program cease at the end of the month in which
termination occurs, except as required by law.

Conversion Privilege

Upon termination of coverage, the option of con-
varting the life insurance and medical benefits
coverage toindividual policies may be exercised by
the individual according to the provisions of indi-
vidual policies made available by the insurance
carrier.

Effective April 1, 1983, an employee whose em-
ploymentisterminated as aresultof apermanent
plant closing on or atter April 1, 1983, willhave his
coverage continued for six {6) months from the
date of such closing without contributions. Depen-
dentcoverages will also be continued for the same
period without contributions. An employeewhois
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{h)

on layoff at the date of such closing will have his
caverage continued forthe remainder ofthe six (8)
month period under Section 8(d)(3) without contri-
butions.

This Article will be administered in accordance with
the Tax Equity and Fiscal Responsibility Act of
1982, as amended, and other applicablelaws as to
medical and related pragrams as to working em-
ployees age 65 or over and eligible dependent
spouses age 65 or over. Payments for Part B of
Medicare for such a working employee and suchan
eligible dependent spouse are borne by the Com-
pany only whenthe primary coverage is provided
by Medicare, and such payments will not exceed
those payments made by the Company under the
Company’s Program,

Pre-existing Condition

if an employee or eligible dependents have re-

. ceived treatment for a disabling condition from a

health care professional in the three (3) months
prior tothe effective date of coverage, the Program
pravides no coverage for the condition treated until
the employee or eligible dependents are free of
treatment for this condition for three (3) consecu-
tive months. Ifthis requirement cannotbe met, there
will be no coverage for the treated condition for
twelve (12) months from the date that coverage
becomes effective.

These provisions do not apply to employees hired

before January 1, 1987, and their eligible depen-
dents,
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These provisions also do not apply to an employee
when heis recalled to work following either alayoft
or an authorized absence.

Section 9. Covered employees shall have the opportu-
nity to participate inan Internai Revenue Code Section 125
pre-iax spending account pian, subject to its provisions, for
purposes of setting aside moneys for medical goots and
service not covered under the Program and for expenses
such asdeductibles, co-payments, and weekly contributions
underthe Program.

Section 10. Coverage corttirtuations, as required by the
Consolidated Omnibus Budget Reconciliation Act of 1985 (as
approved in 1986), as amended, will be made available in
accordance with the applicable provisions of said Act.

Section 11. The conditions of this entire graup insurance
Program are the same as those in effectimmediately preced-
ing this Contract except where the benefitand other features
described hereinwould indicate changes.

Section 12. The Program, subject toits provisions, will
include the features outlined herein.

Caomprehensive Medical Benefits

Section 1. The lifetime maximum percovered memberis
one milliondollars {$1,000,000.00) for medically necessary
comprehensive medical benefits.

Section 2. There is a calendar year deductible per
covered member. Thereis amaximum calendar yeardeduct-
ible per covered tamily. These calendaryear deductibles are
as follows:




Eff.

5-1-02
Employee $100.00
Family $300.00

Section 3. Managed Care Benefits. Managed Care
involves anetwork of arrangements with suppliers of medical
seivices and/or supplies. Employees and eligible dependents
willbe enrolled in Managed Care programs where available
as soon as possible after April 1, 1993. Participation by
employees and eligible dependents in such a program will be
voluntary.

In locations where the Gompany has no network, ben-
efits under the Program will be paid on the same basis as in
network benefits.

Section 4. Co-payment is ninely percent/ten percent
(90%/10%) in network {or seventy percent/thirty percent
{70%/30%) out of network subject to reasonable and custom-
ary) for ail covered comprehensive medical benefit ex-
penses, except where otherwise indicated.

Thereis a co-payment stop-loss limit of one thausand
dollars ($1,000.00) per covered member per calendaryear
and three thousand doilars ($3,000.00) per covered family
per calendar year. Only the following out-of-pocket ex-
penses counttowards the ong thousanddoltars ($1,000.00)
individual stop-loss limitor, as applicable, the thres thousand
dollars ($3,000.00) family stop-loss limit:

the then applicable calendar year deductible:

all comprehensive medical benefit ten percent (10%) in
network (or thirty percent (30%) out of network) co-pay-
ments, except co-payment penalties.
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Saction 5. After receipt of ten thousand dollars
($10,000.00) of benefits or more, individual can have full
maximum benefit of one million dollars ($1,000,000.00) re-
storedif he can prove he has returned to good health.

Section 6. There is an automatic yearly restoration of
four thousand dollars {$4,000.00) towards the maximum
benetit of one million dollars ($1,000,000.00).

Section 7. Thersis extended coverage when disabled
and coverage canceled, uptoeighteen (18} months following
canceliation date if disability continues thatlong.

Section 8. Covered expenses for comprehensive medi-
cal benefits subject to 90%/10% in network (or 70%/30% out
of network subject to reasonable and customary} co-pay-
ment, except where otherwise indicated, and the then appli-
cable calendar year deductible are as follows:

{(a) Daily Hospital Benefits. Coverageis atthe appli-
cable semi-privale charge. Private room limitis
hospital's average semi-private charge.

(b} Miscellaneous Hospital Benefits. There is cover-
ageforothernecessary incidental hospital charges.

(c) SurgicalBenefits. There is coverage forsurgeon’'s
and assistant surgeon's fees (out of network
subject to reasonable and cusiomary) for neces-
sary surgical procedures performed on employees
and their covereddependents. This alsoincludes
pre-operative and post-operative care by surgeon.

Second Opinion-Surgical Consultation Benefits.

The Program will pay one hundred percent {100%)
{out of network subject to reasonable and custom-
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ary) of the charges of a consulling physician for
acovered surgical consultationand of the charges
(out of network subject to reasonable and custom-
ary) for laboratory or x-ray diagnostic tests made
in connection with the consultation. A 'consulting
physician’ mustbe certified by the American Board
of Surgery or other specialty board and must not be
in practice with the patient’s referring physician.
Consultations provided before and after the em-
ployee or eligible dependent enters the hospital for
the proposed surgery are covered under this
benefit.

Benefits are not payable for consultations pro-
vided in connection withnarmal obstetrical proce-
dure, any procedure for which asurgical expense
benefit would not be payable under the Program
and the proposed procedure must require more
than localinfiltration anesthesia and be non-emer-
gency in nature.

A second opinion is required for certain proce-
dures to receive the maximum surgical, hospital,
etc. benefits. Such expenses will be covered at
seventy percent (70%) subject to reasonable and
customary if a second opinion is not obtained for
such procedures. Other second opinions are
voluntary. When a second opinion is obtained
voluntarily and without requirement by the desig-
nated program administrator, the expense of such
asecond opinionwillbe covered at ninety percent
(90%) in network (or seventy percent (70%) out
of network subject to reasonable and customary).

The required second opinionwill be arranged upon
the pre-certification by the employee or eligible
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(e

dependent with the designated program adminis-
trator. Athird opinionwill be covered onthe same
basis as the second opinion in those situations
where the second opinion does not confirm the
recommendation of the operating physician.

The second opinion program is maintained for the
health and safety of employees and their eligible
dependents.

Asecond opinionmay be waived by the designated
program administrator if the second opinionis not
medically indicated.

Out-Patient Surgical Benetits. Out-patientsurgery
is covered in the same manner as in-patient sur-
gery. When non-emergency surgery can be per-
formed onanout-patient basis and the physical and
mental condition of the employee or covered de-
pendent permits, the unnecessary in-patient room
and board charges will not be covered.

Medical Benefits. Visits by the attending physi-
ciansto the employee or covered dependent while
confined in the hospital are covered.

Charges of a Licensed Physician. This includes
physician office visits. In network, when the
physician office visit is for a typical sick call, the
deductibles do not apply to such a sick call, and
thereis a co-payment often dollars ($10.00) rather
thanthe co-payment at ninety percent/ten percent
(90%/10%); for each such sick call; the foregoing
does not apply to expenses for such services and
supplies as surgery, allergy shots, laboratory fees
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(g)

{h}

M

billed by the physician but performed outside the
physician's office, global maternity fees, and take-
home medications. Out of network payments for
the covered charges are at seventy percent
(70%) subjectto reasonable and customary.

Maternity Benefits. Hospital and surgical expenses
for maternity will be paid in the same manner as
expenses for other covered non-occupational
medicalillnesses.

Diagnostic X-Ray and Laboratory Benefits. There
is coverage for diagnostic x-ray and laboratory
expenses (out of network subject to reasonable
and customary). Routine PAP (two (2) per year)
and routine annual mammogram are covered onthe
same basis as charges of a licensed physician
under subsection {e) of this section 8, The PAP
tests and/or mammogram in a year will not be
subject to the deductible.

X-Ray and Radioactive Therapy Benefits. Thereis
coverage for x-ray and radicactive therapy ex-
penses {outof network subjectio reasonable and
customary).

Alcoholism and Drug Treatment Benefits. Reason-
able and customary in-patient treaiments of alco-
holism and other chemical dependencies are cov-
ered for confinement in either a hospital or a
recognized free-standing treatmentfacility. Such
reimbursements are limited to two (2) confinements
inalifetime. Reasonable and customary out-patient
treatments are covered. The lifetime dollar maxi-
mum for this benefit is fifty thousand dollars
($50,000.00).
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(il Mentaland Nervous Disorder Benefits, Thereis
coverage forreasonable and customary expenses
for mental and nervous non-hospital disorders and
hospital disorders,

{k} Charges for the tolfowing procedures, care, and
benefits will be covered at ninety percent (90%) in
network {or seventy percent (70%) out of net-
work subject to reasonable and customary) sub-
jecttothe then applicable deductible: ambulance
services; birthing centers; hospice care; home
health care.

Section 9. Mandatory Pre-Certificatian Benefits. The
following Program benefits are available underthis Section

Hospital admissions

Secondopinion®

Individual case management
Out-patient surgery”

Major out-patient diagnostic procedures
Length of stay and discharge planning
Birthing centers

Convalescentcenters
Homehealthcare

Hospices

*  Certain operations require either thai aboard cer-
tified second opinion be obtained or that they be
performed onan out-patient basis,

Standards of medical necessity will be applied whether
either in network or out of network.

N



{a) Innetwork, the provisions of this subsection (a) will
apply.

The network providers will be responsible for the
tulfillment of the pre-certification procedures on
behalf of the employee or eligible dependent. (ifa
network provider would fail to fulfill pre-certifica-
tion procedures, employees and eligible depen-
dents will not be penalized.)

M

(2)

3)

Employees and eligible dependents will re-
ceive the maximum reimbursement allowable
in network under comprehensive medical
benefits for the designated number of days
that are certified. Should an employes or
eligible dependent elect to stay beyond those
daysthatare certified, the in-patientroomand
board charges in excess of the designated
number of days that are certified will not be
covered.

Certain operations require that a board certi-
fied second opinion be obtained. Should an
employee or eligible dependent elect not to
follow these requirements, even afterthe pre-
certification required under this subsection
(a), coverage will be limited to seventy per-
cent(70%). In-patientroomandboardcharges
that are not medically necessary will not be
covered.

Certain operations require that they be per-
formed on an out-patient basis. Should an
employee or eligible dependent elect not to
follow these requirements, even after the pre-
certification required under this subsection
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{a), in-patient room and board charges will not
be covered.

{b) Out of netwark, the provisions of this subsection
(b} will apply.

Anemployee or eligible dependent consideringan
operation or entering an out of network hospital or
treatmentfacility for medical care isrequiredto alert
the designatedprogram administrator by telephone
of this possibility at least one (1) week prior to, or
within two (2} days’ notification by a doctor of the
need for surgery or hospitalization (exceptin the
case of alife-threatening emergency, where cer-
tification is required within seventy-two {72) hours
after admitiance).

{1) Employees andeligible dependents who com-
ply with the above requirements will receive
the maximum reimbursement allowable out of
network subject to reasonable and customary
under comprehensive medical benefits forthe
designated number of days that are certified.
Should an empioyee or eligible dependent
elect to stay beyond those days that are
certified, in-patient room and board chargesin
excess of the designated number of days that
are certified will not be covered.

() Certainoperations require thal a board certi-
fied second opinion be obtained. Should an
employee or eligible dependent elect not to
followtheserequirements, even afterthe pre-
certification required under this subsection
(b), coverage will be limited to seventy per-
cent (70%) subject to reasonable and cus-
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3)

4

tomary . In-patientroom and board charges
that are not medically necessary will not be
covered.

Certain operations require that they be per-
formed on an out-patient basis. Should an
employee or eligibie dependent elect not to
followthese requirements, even afterthe pre-
certification required under this subsection
{b), in-patientroom and board charges wili not
be covered.

If an employee or eligible dependent fails to
alert the designated program administrator
within the time limits specified under this sub-
section (b), such covered expenses will be
reimbursed atseventy percent (70%) subject
toreasonable and customary. In-patientroom
and board charges that are not medically
necessary will not be covered.

Section 10. Pre-Admission Testing Benefits. Pre-
admissiontesting is covered atone hundred percent {100%)
innetwork (out of network subject to reasenable and custom-
ary) without the deductible. Charges for hospital admission
for diagnostic purposes will be reimbursed if the admission
is medically necessary, or if the tests cannot be performed
on an out-patient basis.

Section 11. Prascription Drug Benefits. Employees and
their eligible dependents will be eligible for the Company's
local retail pharmacy network prescription drug program.
These banetits, subject to the provisions under which they
are provided, are outlined herein,
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(E_i)

(b)

{c)

(d

{8)

These benefits are applicable to drugs {and also
medicines) which require either aphysician's or a
dentist’s prescription. These benefits are also
applicable to both non-maintenance prescription
drugs and maintenance prescriptiondrugs.

Non-maintenance prescription drugs are filled for
a maximum of thirty (30) days. Maintenance pre-
scription drugs arefilled fora maximumof sixty (60)
days.

If purchases are made within the network, there
are no claim forms. |f purchases are not made
within the network, there are claim forms.

If prescription drugs (whether non-maintenance
or maintenance) are purchased within the net-
work, the co-payments are as follows: tendollars
{$10.00) per order for generic; fifteen dollars
($15.00) for discounted brand-name; and twenty
dollars ($20.00) for non-discounted brand-
narme.

If prescription drugs (whether non-maintenance or
maintenance) are nol purchased within the net-
work, the reimbursement will be at seventy-five
percent (75%) of the retail price less the co-
payment of ten dollars ($10.00), fifteen dollars
($15.00), or twenty dollars ($20.00), as appli-
cable per order.

The calendar year deductibles and co-payments
do not apply to these benefits (i.e., the $100.00 or
$300.00 deductibles and the 10% or 30% co-
payments do notapply).
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Section 12. Eye Care Benefits. An employee and his
eligible dependents will be reimbursed for the cost of a
properlylicensed doctor performing a complete eye examina-
tion once every twenty-four (24) manths, up to amaximum of
thirty-five dollars ($35.00). Uf the Company requires an
examination more frequently for issuance of salety glasses,
such examination will also be covered up to the same
maximum. Anemployee and his eligible dependents willalso
be reimbursed once every twenty-four (24) months, forthe
cosis either of a pair of lenses {single - $20.00; bifocal -
$25.00; trifocal - $35.00; lentigular - $55.00) and of frames
($25.00) or of apair of contact lenses ($55.00). The calendar
year deductibles and co-payments do not apply to these
benefits {i.e.,the $100.00 or $300.00 deductibles and the 10%
ar 20% co-paymenis do notapply). (Effective April 1,1993,
the Company will institute a vision care preferred provider
option.)

Section 13. Hearing Aid Benefits. Thareasonable and
customary costs for the purchase of hearing aids, including
expenses for examination and fitting, will be covered ex-
penses for the covered member. However, this benefit is
limited to the purchase of one (1) hearing aid parimpaired ear
per covered person once every thirty-six (36) months, and
exciudes the replacement and repair of any part or parts of
such hearing aid following such purchase. The prescription
recommending ahearing evaluation mustbe obtained froma
doctor specializing inhearing problems. The hearingevalu-
afion must be performed by a doctor or agualified audiologist,
who will prescribe a specific type or brand of hearsing aid. The
hearing aid dealerfills the prescription and fits the hearing aid.
Tha calendar year deductitles and co-payments do not apply
tothese benefits {i.e., the $100.00 or $300.00 deductibles and
the 10% ar 20% co-payments do not apply).
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Section 14. Weekly Contributions. Forthese compre-
hensive medical benefits under the Program, the weekly
contributions will be as follows:

Eff. Eff. Eff.
5102 5103 >1-04
Employee $ 7.00 $800 $900
Employee and $11.00 $1200  $13.00
one (1)
dependent
Employeeand $14.00 $15.00 $16.00
two {2) or
more dependents

The Company's costs for benefits through an HMO will
not exceedits costs as required for providing the comprehen-
sive medical benefits under the Program.

In the states which have mandatory state disability
insurance plans, the Company will pay the legally required
contributionfor each employee covered by this Caontract. Any
benefits received from such plans will be integrated and
maintained with the provisions of this Article.

Section 15. Allbenefits shallbe administeredinaccor-

dance with the Health Insurance Portability and Access Act,
and all other government regulations.
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Dental Coverages

Section 1. The dental coverages are provided sepa-
rately from the other coverages provided by the Program.

Section 2. To be enrolled for the dental benefits, an
enrollee (whetheremployee or ligible dependent) must also
bea participant forthe cther benefits provided by the Program
orof ahealth maintenance organization. Anew employee and
eligible dependents may enroli only afier the employee has
been employed for thirty (30) calendar days. For orthodontic
coverage, a new employee and eligible dependents may
enroll only after the employee has been employed forone (1)
year.

Section 3. A separate twenty-five dollar ($25.00)
calendar year deductible for covered dental expenses will
apply to each covered member, with a maximum family
deductible of seventy-five dollars ($75.00).

Section 4, The following preventive dental procedure
willbe covered on areasonable and customary basis without
deductibles at the indicated rates: two (2) checkups per
calendar year (100%), including cleaning (100%}), scaling
{100%s;, and fluoridizing (100%); x-rays (bitewing) once per
calendar year (100%}).

Section 5. Minor restorative covered dental expenses
are covered at eighty percent (80%;) on a reasonable and
customary basis. Major restorative covered dental expenses
(including inlays, gold fillings, crowns, and fixed bridgework,
etc.) are covered atfifty percent (50%) on areasonable and
customary basis. Orthodontic covered dental expenses are
covered atfifty percent {(50%) on areasonable and custom-
ary basis, with alifetime maximum cf one thousand dollars
($1,000.00}). The deductibleis applicable in eachinstance.
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Section 6. Maximum dental banefits are one thousand
dollars ($1,000.00) per covered individual per calendar year.
Any dental benefits provided atone hundred percent (100%)
are excluded from the yearly maximum. Any orthodentic
benefits are excluded fromthe yearly maximum.

Section 7. Standard group insurance exclusions and
limitations will apply. There will be no coverage for cosmetic
treatment. Therewill also be nocoverage forthe replacement
of a tooth or teeth pulled prior to the effective date of
coverage. Neither dentures nor any other prosthetic appli-
ances willbe replaced, exceptin situations involving replace-
ment of dentures or bridgework that cannotbe made service-
able and were installed at least five (5) years prior o
replacement.

Section 8. The coordination of benefits provisions are
the same as those provided for medical coverages under the
Program.

Section 9. The termination of coverage provisions are
the same as those provided for medical coverages under the
Program.

Other Coverages

Section 1. Life and Accidental Death and Dismember-
ment Benefits.

Life A.D.&D.
Rate Group Ins. * ns. **
1-5 $25,000.00 $25,000.00
6-10 $26,000.00 $26,000.00
11 and over $27,000.00 $27,000.00
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Includes a$7,000.00 cash PTD benefit, in lieu of death
benefit, up to age sixty-five (65); the remainder of the life
benefit ($18,000.00, $19,000.00, or $20,000.00, ac-
cording to class} will be a premium waiver benefit and
will be paid to the beneficiary at death,

There is twanty-four (24) hour coverage including on-
the-job accidents.

Section 2. Non-Occupational Sickness and Accident

Benefits.

Rate Group Amount *
1-5 $260.00
6-10 $270.00
11 and over $280.00

First {1st) day accident; fourth (4th) day sickness;
twenty-six (26) weeks' payment limit. Payments for
sickness will be retroactive to first (1st) day if hospital-
ized within the first (1st) twenty-gight (28) days of
disability. Integrated with any Federal or State law
sickness and accident benefit requirements.

Section 3. Occupational Sickness and Accident Ben-

efits.

Rate Group First Weekly Amount *
1-5 $260.00

6-10 $270.00

11 and over $280.00



*  Theoccupational disability supplemental bensfit will be
’ an amount, if necessary, so that when added to the
Worker's Compensation benefits the payments will pro-
duce an amount equal to the non-occupational benefit
{$260.00, $270.00, or $280.00, according to class);
twenty-six (26) weeks' payment limit.

Weekly disability benefits will be provided by the Com-
pany through the California, New York, or New Jersey, as
applicable, unemployment compensation disability benefit
laws. If because of lack of qualifying wages, an employee
is not eligible for a state plan benefit or if the state plan benefit
is less than the employee’s earnings class would otherwise
require, the additional weekly paymentfrom this Program will
provide an amount which together with any state plan
benefits will equal the full weekly amount.

Qutline of Separate Dependent
Life Insurance Program

Section 1. The Company will make available aDependent
Life Insurance Program. Eligible employees will have the
opportunity to purchase six thousand dollars {$6,000.00) of
dependent term life insurance on their spouse and two
thousand dollars ($2,000.00) for gach dependent child.

Section 2. Theeligibility isthe same as set forth in Section
8(a) in the introductory sections of this Article.

Section 3. Definition of Dependents. Thedefinitionisthe
same as set forth in Section 8(b) in the introductory sections
of this Article, with the following exception: if both the
employee and the spouse work for the Company, each may
enroll as an employee and caver the other as adependent.



Section 4. Theweekly contribution for these dependent
life coverages is fitty cents (50¢).

Section 5. The termination of coverage is the same as
set forth in Section 8(e) in the mlroductory sections of this
Article.

ARTICLE17
Pensions

Section 1. Effective May 1, 2002, all present retirees
receiving the $13.00 pension benefit will have their benefit
increased to $14.00 per month per year of credited service,
subject lo actuarial reductions where applicable and subject
to approval by the Internal Revenue Service.

Section 2. Pensionbenefits and the provisions relating
thereto under the 1999 Contract shall remain in effectintheir
entirety through April 30, 2002. Pension benefits and other
revisions changed as a result of this Contract shall be
effective as of May 1, 2002, unless otherwise indicated, and
shall remain in effect in their entirety under this Contract
through April 30, 2005.

EffectiveMay 1, 2002, the amount of pension benefitto
which anemployee who retires on or after said date is entitled
will be based onthe following schedule subject to provisions
set forth in this Article:

Amount per Month For
Each Year of

Labor Grode Credited Service
1-10 $35.00
11-15 $36.00
16 andabove $37.00
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Effective May 1, 2003, the amount of pension benefitto
which anemployee who retires on or after said date is entitled
will be based on the following schedule subject to provisions
set forth in this Article:

Amount per Month For
Each Year of

Labor Grade Credited Service
1-10 $36.00
11-15 $37.00
16 and above $38.00

Effective May 1, 2003, the amount of pension benefitio
which an employee who retires between May 1, 2002, and
May 1, 2003, is entitled will be recalculated. Such recalcu-
lation will be made, subject to actuarial reductions where
applicable, at the appropriate leve! of $36.00, $37.00, and
$38.00.

Eftective May 1, 2004, the amount of pension benefitto
which an employee who retires on or after said dateis entitled
wiil be based on the following schedule subject to pravisions
set forth in this Aricle:

Amount per Month For
Each Year of

Labor Grade Credited Service
1-10 $37.00
1-15 $38.00
16andabove $39.00

Effective May 1, 2004, the amount of pension benefitto
which an employee who retires between May 1, 2002, and
May 1, 2004, is entitled will be recalcutated. Such recalcu-
lation will be made, subject to actuarial reductions where
applicable, at the appropriate level of $37.00, $38.00, and
$39.00.
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Section 3. Employees under this Contract who are
covered by the Wage Structure Plan are assignedto alabor
grade. The labor grades referred toin Section 2 apply to all
employees covered by the Wage Structure Plan; for pur-
poses of this Article only, all employees who are not covered
by the Wage Structure Planwill be consideredtobe inthe labor
grade whose hourly wage rate most nearly approximates the
hourly wage rate of the Production and Maintenance unit
employee wha is assigned to a labor grade.

Thelabor grade assigned to an employee immediately
preceding his retirement shall be used in determining his
pension benefit except that, for an employee whose primary
tabor grade in one (twelve (12) consecutive months) of the
len(10) years preceding retirement was higherthan hisiabor
grade atretirement, such highertabor grade shallbe usedin
determining his pension benefit.

Section 4. Normal Retirement Date - The lastday ofthe
monthin which an employee reaches age 65 (or age 60 for
employees who were participants prior to January 1, 1954),
In accordance with applicable law, however, an employes
will not be required to retire solely because of reaching age
65, and he will be permitted to continue to work in accordance
with applicable law. Credited service willbe granted fortime
worked atter age 65 on the same basis as time worked prior
toage 65.

Early Retirement Date - An employee may refire early
between ages 60 and 65 and receive full benefits based on
his years and months of credited service prior 10 early
retirementdate. Anemployee may retire early before age 60
it he is within ten (10) years of his normal retirement date,
provided he has ten {10} or more full years of credited service
with the Company.
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Section 5. Normal Retirement Income - Anemployeewho
retires on or afterthe effective date of this Contract, and after
his 60th birthday will receive amonthly lifeincome fromthe
Pension Plan provided for in this Contract equal to the
applicable amount as set forth in Section 2 multiplied by his
years of credited service.

Early Retirement Income Priorto Age 60 - Anemployee
who retires early prior to age 60 will receive monthly retire-
ment income in an amount equal to his monthly retirement
benefit figured on credited service to early retirement date
with such amount reduced 1/2 of 1% for each month fromage
60 to the date of early retirement. However, an employee
credited with thirty {30) years of credited service and having
reached age 55 may retire without any loss of benafits.

Section 6. There shall be no duplication of benefits
among any qualified retirement plans ofthe Company, includ-
ing those of the Company’s predecessors, SUCCessors, and
affiliates. The Pension Plan provided for inthis Contractwould
be responsible for any subsequentincreases in any pension
benefits eamned for years of credited service with any
predecessor employer.

Section 7. Disability Retirement Income - lfan employee
who had ten (10) or more years of credited service becomes
permanently and totally disabled on or after the effective date
of this Contract, he may be retired on a monthly disability
income figured as if he were age 65 on the date of such
disability and such date shall be determined as the Jast date
the employee worked because of such disability, and the
disability date will be determined as defined in Article 17,
Section 8(d){1).

Section 8. Death Benefits after Retirement - Uponthe
death of an employee who retires on or after the effective
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date of this Contract, and who dies before having received
sevanty-two (72) monthly benefit payments, his beneficiary
shallreceive the same monthly benefit until a total of seventy-
two {72) monthly payments have been made. ifan optional
form of retirementincome is in effect for such an employee
and both he and his contingent annuitant die before seventy-
two {72) monthly payments have been made, then the
beneficiary shallreceive monthly payments equalto the last
paymert made to either the employee or his contingent
annuitantuntil a total of seventy-two (72} monthly payments
havebeenmads.

Section 9. Survivor's Pension - Inthe event of the death
of anemployee on or after the effective date of this Contract,
who had ten (10) years or more of service and was age 45
ormore atthe time of death, the surviving spouse shallreceive
asurvivor's pension beginning onthe first day of the month
following death in the amount of ane-half of the pension
credited to the employee at the time of death. Thispension
shall be paid monthly until the death of the survivor.

Section 10. Optional Forms of Retirement Income- An
employee may choose to take a smaller retirement incorme
upon early or normal retirement and have all or a portion of it
continue to another person after his death following retire-
ment, in accordance with rules and regulations set up by the
Employee Benefits Committee.

An employee retiring betore being eligible to receive
Social Security monthly income benefits and who is age 55
or more with ten (10) years or more of credited service, or
who is age 60, may elect a Level Income Option which
provides a higher monthly income from the Pension Plan
provided for in this Contract from retirement until Social
Security benefits are payable and a lower monthly income
from the Pension Plan providedtorinthis Contractthereafter.
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Indetermining the amount of monthly income, the rules and
regulations set up by the Employee Benefits Committee shall
apply and the primary Social Security benefits estimated to be
payable atage 62 (or atthe appropriate age if Social Security
is amended) shall be actuarially reduced as follows:

Percentage of Estimated
Age 62 Primary Social
Security Payableto

AgeBe
100.0%
911
83.1
76.0
69.6
63.8
58.7
54.0

Eﬂ%ﬂ%%%i‘i%é

Uponreaching age 62, it shallbe the retired employee's
responsibility to apply for Social Security benefits, because
atthattime, the Company's portion of the lifetime pension will
be reduced bythe amount of Social Security benefits thatwas
used inthe calculation attime of retirement.

Section 11. Vested Rights - if anemployee is terminated
orquits an or after January 1, 1989, after completion of five
(5) years of credited service, such employee shall have
vestedrights.

An employee whois terminated or quits on or afterthe
effective date of this Contract, and who is entitled to vested
rights will be entitled to receive, beginning with the month after
he attains age 65, monthly retirementincome as setforthin
Section 2, figured on his years of credited service at date of
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termination. Uponwritten request of the employee, payment
of the vested rights will commence as early asage 55inan
amount equalto the vested rights amount atage 65 reduced
1/2 of 1% for each month from age 65 to the date of
commencement of the payment of vested rights.

Section 12. Accumulationof Credited Service - Credited
service shall accumulate toward retirementincome while an
employee is absent foroccupational injury or disease until he
becomes permanently andtotally disabled. Credited service
shallaccumulate toward retirementincome for non-occupa-
tionalillness or injury for a period of up to two {2) years. In
orderto receive the above credits, the employee must return
to work as soon as he is able.

Section 13. Restoration of Service - An employee who
is rehired by the Company and who then works atleast three
(3) years from the date of such rehiring shall be given credit
toward pension rights for prior service with the Company
provided such prior service with the Company was at least
two {2) years, or as provided by the Employee Retirement
Income Security Act of 1974, as amended.

Section 14. Effective with the effective date of this
Contract, when the Company elects to close aplantperma-
nently, an employee under age 60 whose employment is
terminated as aresult of such closing on or after the effective
date ofthis Contract, may retire and receive a pension benefit
figured asif he were age 60 based on his years and months
of credited service at the date of such closing, provided he
has thirty (30) or more full years of credited service atthe date
of such closing or is atleast age 55 with at least ten (10) or
more fullyears of credited service at the date of such closing.

Section 15. The Pension Plan provided for in this
Contract cannot be terminated withoutthe express approval



ofthe International President of the Union, and, exceptwhere
the features described above, subject to appropriate govern-
mental approvals, would indicate changes, the Pension Plan
provided by this Contract will be continued. A copy of the
approved Pension Planprovidedforinthis Contract, together
with all the rules and regulations relating thereto established
by the Employee Benefits Committee, shallbe placed onfile
with the International President of the Union.

Section 16, This Article will alsc be administered in
accordance with the requirements for qualified employee
pension plans under applicable laws and governmental
regulations, except as to those situations in which the
provisions of this Article exceed the standards setforthinthe
provisions of those laws and regulations.

ARTICLE 18
Retiree Benefits

Section 1. The Company agrees to the principle of a
jointly-administered fund into which the Company will contrib-
ute, as provided herein, seventy-five cents (75¢) per actual
man hour worked by each of its bargaining unit employees,
excluding hours paid for but not worked, for the purpose of
providing retiree benefits. Such jointly-administered fund
shalibe administered in accordance with the provisions of the
present Retiree Benefits Trust Agreement.

ARTICLE19
Relief, Rest and Lunch Perlods

Section 1. All hourly employees working regularly

scheduled rotating or alternating shifts are entitled toand shall
receive, relief time as follows:
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8-hourshift - fifty (50) minutes of lunch and refief periods
during each shift.

Section 2. All hourly employees working schedules
other than rotating or alternating shifts are entitled to, and shall
receive, relief lime as follows:

8-hour work day - fifty (50) minutes of lunch and reliet
periods of which twenty (20) minutes shall be paid.

Section 3. The Company will endeavor to schedule the
firstrelief periods after the first hour and the last relief periods
before the last hour.

Section 4. When employees are called in to work two
(2) or more hours prior to their regular shift, a relief period of
ten (10) minutes will be allowed as soon as practical following
the start of their regular shift.

When employees are assigned towork overtime imme-
diately following their regular shift and that overtime is
expected to extend two {2) hours or more, a relief period of
ten (10} minutes will be allowed as soon as practical following
the end of the regular shift.

ARTICLE20
Supervisors

Supaervisors, Temporary Supervisors and Back-up
Supervisors will not work on any jobs for which rates are
established by the agreement except for purpose of instruc-
tion, experimenting, or in emergencies or instances where
regularemployees are notavailable. Thebasic responsibility
of supervisory employees is the effective direction of the
work force.



All alleged violations will be discussed immediately as
they occurwith the Shift Steward and Supervisoranditthere
is a disagreement, a grievance may be filed per standard
grievance procedure. Ifthe Company agrees atany step of
the Grievance Procedurethat there hasbeen aviolation of this
Section by management or supervisory parsonnet or if the
arbitrator so determines, the grievant will receive a reason-
able monetary award.

Emergencles are defined as conditions involving danger
to personnel, product or property.

ARTICLE2Y
Equipment Supplied

Section 1. Wherethe job requires them, the Company
shall determine the need and shall supply speciai tools and
equipment such as rain gear, boots, safety goggles, gloves,
and otherprotactive devices. The employee shallbe respon-
sible for same. This does not include personal tools or
gauges. Craftsmenwill supply their own set of standard tools
and such standard tools will be replaced if damaged during
normal use while at work provided itis reparted to supervision
immediately. The Company will continue the practice of
supplying toctboxes atthe Company’s expense.

Section2. The Company shall replace atits expense ali
tools and tool boxes owned by employees which are de-
stroyed by fire, flood, or other disasters on the Company
premises, up ta a maximum liability of three thousand dollars
{$3,000.00) for any employee,



ARTICLE 22
Military Service

Section 1. Be it hereby resolved that if, during the life
ofthis Contract, any employees shouldbe called to the Military
Serviceof our Country, they shali notlose their seniority rating
duringtheir absence and upontheirreturn, if such employees
are physically and mentally fit for empleyment, the Company
will offer them work of a like kind that they were engagedin
befare entering the Service.

Section 2. The above is effective providing the em-
ployee returns and makes application for work within three
(3) months after his honorable discharge from the Service.

Section 3. In additionto crediting time spent in Military
Service forvacation and seniority purposes, such time shall
be credited for all retirement benefits under the pension plan.

Section 4. People entering Military Service receive
going-away pay according to length of Company service, as
follows:

Less than 6 months - no going-away pay.
6 months but less than 2 years - 1 week
2 years but less than 5 years - 2 weeks
5 years and over - 4 weeks

Company service is figured from the adjusted employ-
ment date to the date of entering the Armed Forces.

Section5. Allemployees who are members of the Armed
Forces shall be paid for alltime lost while in attendance atthe
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Armed Forces two-week summer camp. The pay shallbe at
the employee's regularbase rate for all hours lostduringthe
two (2) weeks.

ARTICLE 23
Death in Family

Section 1. Anemployee shall be compensated at his
regular base rate of pay for a period notto exceedthree (3)
regularly scheduled working days for absence due to the
death of a wife, husband, child, step-child, mother, step-
mother, mother-in-law, father, stepfather, father-in-law,
brother, sister, half-brother/sister, step-brother/sister, grand-
child orgrandparent. Requests for additionaltime oft without
pay o attend the funeral willbe honored. Legal guardianmay
be used in place of mother and/or father.

Section 2. In the event of a death of a spouse, parent
and step-parent, son or daughter of any employee whohas
been inthe employ ofthe Company for atleastthirty (30)days,
the employee shall receive an additional two (2) days off with

pay.

Section 3. If an employee’s vacation or holiday(s) is
interrupted by such death and he so notifies the Company
promptly, the number ofdays he normally would have been
paid it working shall be added to his vacation or holiday(s)
with pay.

ARTICLE24
Jury Duty

The Company agrees that any worker covered by this
contractwho is called for jury duty will receive eight (8) hours’
pay at his regular base rate for each scheduled work day
spentonsuchjury duty. Itisunderstood thatsuch hours paid
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for and not worked will be considered as hours worked for
the purpose of figuringovertime. lfanemployee is scheduled
to work the midnight shift on the day of jury duty, he shall not
be required to work said midnight shift or the midnight shift
immediately following the day of jury duty and shall be paid
for both days.

ARTICLE25
Grievance Procedure

Section 1. The purpose of this Article is to provide an
effective method of the settlement of all grievances.

Step1.
if an employee has a grievance, he shall within
three (3) working days fromthe date the grievance
arises, presentit to hisimmediate foreman and shop
steward for discussion and settlement. The fore-
man shall give the employee his decision on the
grievance withinthree (3) working days after ithas
been presented to him.

Step2.
fthe grievanceis notsettledin Step 1, the employee
and shop steward may refer the matter to the
Business Committee for investigation. Ifthe Com-
mittee considers the grievance just, itshallreduce
all facts concerning the grievance to writing, and
presentitto the employee’s department head for
discussion and settlement within seven (7) days
after the completion of Step 1.

In reducing the grievance to writing, the Business
Committee shall set forth with reasonable clear-
ness the nature of the act or acts on which the
grievance is based, the time when such acts
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occurred, the identity of the jobs and employees
covered by the grievance, the provisions of the
Contractwhich have beenviolated andthe remedy
requested.

The employee’s department head shall answer
within seven{7) days afterthe grievance hasbeen
presented to him and his answer shall set forth in
written detall and with reasonable clearness the
facts and provisions of the Contracton which his
decisionis based.

I a grievance is appealed to the next Step or any
subsequent Step of the grievance procedure, the
basis of such appeal shallbe setforth in writing by
the appealing party. Theanswer of the other party
shall also be set forth in writing.

IHhegrievanceis not settledin Step 2,the Business
Committee shall discuss the matter withthe Inter-
national Representative of the Union andtheyshall,
withinseven (7) days after receivingthe Company’s
reply in Step 2, present the grievance tothe Plant
Manager, or his designaled representative, for
discussion andsettiement. The PlantManagershall
give the International Representative of the Union
and the Local Union his decision on the matter in
writing within seven (7) days after it has been
presented to him.

If the grievance is not settled, the International
Representative shall, within seven {7) days after
receiving the decision by the plantmanager, of his
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designated representative, refer the matter to the
International President of the Union, or his desig-
nated representative, and the divisional Director of
industrial Relations, or his designated representa-
tive, for discussion and settlement. This step shall
be concluded fifteen (15) days after the date on
which the grievance is referred to the International
President ofthe Union, or his designated represen-
tative, and the divisional Director of industrial Rela-
tions, or his designated representative, except that
this step may be extended for not more thanfifteen
(15) days by written notice by one party to the
other. Ifthe grievance is not satisfactorily settled,
it may be referred to arbitration.

Section 2. Grievances involving discharge, if not settled
within five (5) days, may, at the request of the Local Union
or Company, be referred directly to the Area Director. If he
is unabletoresolve the grievance within ten (10) days it will
be forwarded to the Vice President for resolution.

ARTICLE 26
Arbitration

Section 1. All disputes not settled pursuant to the
procedure setforthin Article 25, Grievance Procedure, may
be referred to arbitration by a notice given to the Company or
the Union by the other within ten (10) days after the conclu-
sion of Step 4 of the grievance procedure.

Section 2. Thenotice shall also be senttothe appropriate
Contract Arbitrator for scheduling a hearing applying the
American Arbitration Association’s expedited rules.

Section 3. Confract arbitrators shall be selected by
agreement betweenthe Company and the International Union
and shall serve for the term of this Contract.
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Section 4. Inthe conduct of an arbitration hearing, the
applicabte provision of the Voluntary Labor Arbitration Rules
ofthe American Arbitration Association shall contro!.

Saction 5. The arbitrator shall have no power to add o,
subtract from or modity the terms of this Contract or set
standards of production. Wage rate and job evaluation
disputes shall be processed in accordance with Arlicle 28.
The arbitrator's decisions shall be final and binding uponboth
parties.

Section 6. Regardless of the outcome of any matier
submitted to arbitration, the costs of such matter shall be
borne equally by the Company and Union. Such costs shall
be limited to the arbitrator's fees and expenses. Charges for
stenographicfees and expensas shallbeborne by the parties
ordering such service.

ARTICLE 27
Satety and Health

Section 1. The Companrty recognizes the importance of
an effective safety program, proper instruction to address
language barriers, and will provide adequate first-aid facili-
ties.

Section2. The Company agrees that there willbe atleast
an equal number of Union members as there are Company
membersonthe Plant Safety Committee.

Section 3. The Safety Commiltee shall meetatleastonce
each month to make a complete inspection of the plant and
plant facilities to determine whether or not machines and
equipment are in safe working condition and whether safe
working practices are being followed. Awrittenreport ofthis
inspection shall be submitied to the Plant Manager andthe
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Local Union. Uponinvestigation, the PlantManager willinform
the Satety Committee promptly of his findings andintended
action.

Section 4. At the request of an employee, he may
receive one (1) free chest x-ray each year. At the request
of an employee who is at least thirty-five (35) years of age
and has at least five (5) years of service, ah employee may
receive a physical examination at a maximum cost to the
Company of one-hundreddollars ($100.00), by adoctor of his
choice. He may have such aphysical examination once every
year. .

ARTICLE28
Negotiated Rates

Section 1. Effective May 1, 2002, the formal job
evaluation system is eliminated and replaced by
negotiated rates. W during the term of this Agree-
ment, a new job is created or significant changes are
made in an existing job, the Company shall meet with
the Local Union to negotiate a new rate. If the parties
do not agree, the Company may place the rate it feels
is appropriate on the job. In setting the new rate, the
Company shall fairly take into conslderation all fac-
tors normatly involved In plastic contalner ¢ollective
bargaining negotlations, including, but not limited to,
Job content and responsibllity, the existing wage
structure, and past collective bargaining history.

Section 2. In the event that the Union disagrees
with the rate set by the Company under Section 1,
above, the matter will be referred to the Company/
Union Negotiated Rates Board for resolution. The
Company/Union Negotiated Rates Board shall be com-
prised of two representatives from the Company and
two representatives from the International Union.
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Section 3. Any disputes with respect 1o this
Article that are not resolved by the Company/Union
Negotiated Rates Board shall bereferredtoa mutually
agreeable Interest Arbitrator who shall decide the
dispute.

ARTICLE 29
Fair Employment Practices and
Equal Opportunities

There shallbe no discrimination by eitherthe Company
orthe Union against any employee because of race, religion,
color, sex, national origin, age or disability in the administration
and application of the Contract.

This Contract will also be administered in accordance
withapplicablelaws governing the Family Medicai Leave Act,
laws preventing discrimination against qualified individuals
with a disability, qualified handicapped individuals and quali-
fied disabled veterans or veterans of the Vietnam era.

"ARTICLE30
Transfer of Employee

Section 1. The Company shall notify the International
Union ninety (90) days in advance, or as soon thereatter as
possible, of any plant closing or the elimination of adepart-
ment. The Industrial Relations Director of the Division shall
notify the other plants of the Company of such permanent
reduction affecting the size of the work force.

Section 2. Upon the request of the International Union,
arepreseniative of the Company shall meetwith arepresen-
talive of the International Union and Local Union involvedto
advise them of the jobs and employees to be eliminated. The
Company will advise the International Union and the Local
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Union at such meeting of job vacancies which may then exist
atany of the Company's other plants under the jurisdiction of
this Contract.

Section 3. An employee with one (1) year or more of
seniority whois terminated because of apermanent reduc-
tion in the working forces shall, within thirty (30} days after
the date of his termination, make appficationto the Personnel
Department of the plant where he was tormerly emplayed
specifying the other plants of the Company at which he
wishes to be considered for employment.

Any such employee shallbe cansidered atother plants
for job openings for which heis qualified tor aperiod of one
(1} year subsequent to the date of his termination but may
extend this period for a second year by requesting such
extension atthe Personnel Depariment ofthe plantwhere he
was formerly employed within ninety (90) days prior to the
end cfthe firstyear following this termination, and forathird
year by giving similar notice within ninety (90) days priorto
ihe end of the second year following his termination.

Ifhe is employedat another plantofthe Company within
such time, he shall retain his continuous service benefits
accumulated with the Company.

Section4. The International Unionshall fromtimetotime
send to the Company a list of employees who have been
terminated by reason of permanent reductions inthe working
torces and who are still available for employment, setting
forth their job training and qualifications.
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ARTICLE 31

Permanent Plant Closings And Related Matters

Section 1. Permanent Closings.

The Company shall netify the International Union andthe
Local Union ninety (90) daysinadvance or as soconthereafter
as possible of any plant closing. If notification is less than
ninety (30} days, an employee shalibe paidfor each day less
than the ninety (90) day notification. Such pay will be at his
regular base rate of pay for an eight (8) hour/twelve {12) hour
day for each working day of his regular schedule.

Section 2. Severance Pay.

(@) IftheCompanyelectsio close aplantpermanently,
the Company shall negotiate severance pay with
the Union forterminated empioyess.

{b) (1) | napplications of the Section 2,the Company

(2}

will apply a severance pay formula providing
for forty (40} hours per year of credited
service at the regular base wage rate with a
one thousand (1000) hour maximum at any
piantclosing during the terms of this Contract.

In additionto the severance payin subpara-
graph (b) (1), above, the Company will also
provide employees who have twenty-six (26)
or more years of credited service a special
lump sum benefit as follows: 26 through 35
years of credited service — $1000.00; 38
through 39 years of credited service —
$2000.00; and 40 or more years of credited
service— $3000.00.
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{c)

(d)

{e)

(f

The labor grade assignedto an employee immedi-
ately preceding such closing shall be used as a
basis indetermining the severance pay exceptthat,
for an employee whose primary labor grade is one
{twelve (12) consecutive months) of the ten {10)
years preceding the closing was higher than his
labor grade atthe closing, such higher labor grade
shall be used in determining the severance pay.
The corresponding rate of pay to suchlaborgrade
will also be used.

Anemployee wholeaves the Company’s employ-
ment without the Company's conseni prior to the
closing shall not be eligible for severance pay.
However, if such an employee has been able to
secure employment with another employer, such
consent shall not be unreasonably withheld.

An employee who is on a leave of absence cov-
ered by the terms of this Contract at the time ofthe
closing shall also be entitled to severance pay.

An employee who is on sick leave and has either
applied orqualified fora permanent and total disabil-
ity pension shall notbe eligible for severance pay.
Employees who do not qualify for 2 permanent and
total disability pension shall receive severance

pay.

Section 3. Health Care.

Health care coverageinaclosing situationis governed

by Anicle16 {Insurance Program), and Section 8(g) of its
introductory provisions provides:
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Effective April 1, 1983, anemployee whose employment
is terminated as a result of a permanant plant closing on or
after April 1, 1983, will have his coverage continued for six
(6} months from the date of such closing without contribu-
tions. Dependent coverages will also be continued for the
same period without contributions. Anemployeewhoison
fayoftt at the date of such closing will have his coverage
continued for the remainder of the six (6) month period under
Saction 8(d)(3)
withoul contributions.

Section 4. Pensions.

Pensionsin a closing siluation are governed by Article
17 {Pensions), andits Section 14 provides:

Section 14. Effective with the effective date of this
Contract, when the Company elects tc close a plant perma-
nently, an employee under age 60 whose employment is
lerminated as aresultof such closing onor atter the effective
date of this Contract, may retire and receive a pension benefit
figured as if he were age 60 based on his years and months
of credited service at the date of such closing, provided he
has thirty (30) or rore full years of credited service atthe date
of such closing or is at least age 55 with at least ten {10) or
more full years of credited service at the date of such closing.

Section 5. Vacation Pay.

Vacation pay in a closing situation is governed by
Section 6 of Article 15 (Vacations), which provides:

Itany employee’s service is tarminated by quit, retire-
mentor death, he or his personal representative shall be paid
vacation pay earned at the time of the termination, quit,
retirement, ordeath, the amount of vacation pay earned but
unpaid.
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Section 6. Resumed Operations.

If the Company should resume manufacturing plastic
containers at a plant covered by this Conlract within five (5)
years of the closing, the effective collective bargaining
agreementwillthen be reactivated, andthe employees who
were terminated as aresult of the closing would have recall
rights to that plant.

Section7.

Any disputes with respecttothis Article shaltbe subject
tetha Grievance Procedure, Article 25, including Arbitration,
Article 26.

ARTICLE 32
No Strike or Lockout

There shall be no strike, sympathetic or otherwise,
walkout, siowdown, or work stoppage of any nature by the
Unicnorany LocatUnionor its members during the term ofthis
Contract. There shall be no lockout by the Company during
the term of this Contract.

ARTICLE33
Subcontracting

Section 1. The Company agrees that it will not sublet
contracts for maintenance, repair and other work in and
around the plants under this Contractifsuchwork canbe as
satisfactorily and as economically performed by bargaining
unitemployees, provided the Company has the facilities for
doing the work within the required time and available trained
personnel who can perform the work.
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The Company will continue its practice, when needed,
of training Production and Maintenance employees who shall
do all maintenance and repair work normally performed by
them when lime, requirements, skills and equipment are
available, inthe judgment of the Company, to accomplish the
work economically.

Section 2. The Company recognizes the Union's desire
to retain allwork that can be performed by its members. No
journeyman/apprentice will be displaced or on layoff during
any time that outside contractors are performing work atthe
Company’s facility. Whenbargaining unit personnel are not
trainedin the skills needed to perform the work which would
be subcontracted, thenin such cases employees would be
recalled from layoff on a one-for-one basis. inallother cases,
there would be no one displaced or remaining on layoff prior
tosaid subcontracting.

As a condition of contracting work, weekly or as
necessary, the Department Head and the Local Unicn or
designee will meet and review the contemplated plans for
contracting out of work with the intent of giving primary
considerationto fully utilizingthe available services of Bar-
gaining Unit employees. During this review, the Company
shall furnish a description in writing of the work to be
performed, the special equipment to be utilized and explainto
the Local Union or designee the extent and available cost
informationforthe job or jobs, the necessity for letting out the
joborjobs andthe time the job or jobs aratobedone. lfatthe
end of this review, the Company decides to contract out the
job or jobs, they will advise in writing the Local Union or
designee of the contractor to do the job. If the Company
contracts out any work, then the Company wili review with
the Local Union or designee the details of the final contract.
In the event the Department Head fails to comply with this
Section, the Union shall have the right to file a grievance
beginning with Step 3.
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Contracting Out For Non-Maintenance Work

! Prior to the Company employing or contracting out any
‘ worknormally and customarily performed by employeesfrom
departments other than the Maintenance Department, the
Company shall meet with the Local Union and provide it with
a written explanation for its desire to contract the work out.

The Company will give primary consideration to the full
utilization of services of bargaining unit employees and will
not contract out work that can reasonably be performed by
the department employees involved, subjecttothe provisions
of Section 1 of this Article.

If the Company, after meeting with the Local Union or
designee, decides to contract out the work, the Union will
have therightto file agrievance, beginning with Step 3 ofthe
grigvance procedurs.

Section 3. Grievances arising over an alieged violation
of this Article may be filed at Step 3 of the Grievance
Procedure. [f the Company agrees at any step of the
Grievance Procedure that there has been a violation of this
Article by Management orif the Arbitrator so determines, the
employee oremployees who would have performed the work
will receive a reasonable award.

ARTICLE 34
Management Rights

The Unicn recognizes the right and responsibility of the
Company tomanage its plants and to direct its working forces.
All rights of the Company which have not been specifically
abridged or modified by this Contract are retained by the
Company.
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ARTICLE35
Conclusion

Itis understood that the mutually agreed upon changes
enacied by this Conference and the established wages, rules
and regulations not changed by it will constitute the Contract
between the parties hereto from May 1, 2002, through April
30, 2005, (subjectto the provisions of Article 2) and aslong
thereafter as regular negotiations for the making ol anew
Contract shall continue.

ARTICLE 36
Separabliity

If any provisions of this Contract shall be held invalid or
in conflictwith any Federa! or State law, the remainder of the
Contractshall not be aftected thereby.

ARTICLE 37
Local Agreements

There shall be no agreements, local, departmental, or
otherwise, in effect during the term of this Contract except
those specilically agreed to, reduced to writing and signed
by the Union andthe Plant Industrial Relations Director. Acopy
of alllocal agreements agreed to under this Article shall be
senttothe International President's office at Media, Pennsyl-
vania, and the appropriate International Union Area Office.

ARTICLE 38
Apprenticeship Programs

Thefederally approved apprenticeship programs cur-
rently in effect shall remain in effect throughout the term of
this Contractalong withits rules, regulations and apprentice-
shipcommittees.
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The Company will establish an Apprenticeship Commit-
tee in each plant that meets onaregular basis and/or atthe
request of either party. Minutes will be kept and signed by
eachparty, The Company agreesto meetonaregularbasis
atthe National Apprenticeship Committee level and will work
with the Co-Chairman from the Union and the Union Mernbers
onthe Committee to oversee the Apprenticeship Program.

AllJourneymen hired from outside the plant must have
completed a federally approved apprenticeship program.

During a curtailment of the work force in the Mainte-
nance Depariment, apprentices shall be laid off first before
journeymen. However, when an apprentice obtains six-
thousand (6000) OJT hours within the Apprenticeship Pro-
gram, he shall be able to exercise seniority to displace a
journeyman hired after the commencement of the apprentice's
training, if the journeyman was hired from outside the plant.

ARTICLE39
Cost-of-Living

Section 1. During the term of this Contract, annual cost-
of-living increases willbe made onMay 1, 2003, and on May
1, 2004, in accordance with the provisions of this Article.

Section 2. Cost-of-livingincreases, if any, willbe added
by usingthe Consumer's Price Index (1967=100, Urban Wage
Earners and Clerical Workers (revised CPI-W). After the
percentage limitations for increases set forth below have
beenmet, the amount of any cost-of-livingincrease willbe a
one cent (1¢) per hour increase for each .5 of a point rise in
the Consumer's Price Index by using the dates as setforthin
this Article.
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(a)

(b)

Forthe cost-of-livingincrease onMay 1, 2003, the
base for the twelve (12) month period {April 2002,
through March 2003) will be the index for March
2002, as reported in April 2002. There will be no
increase on May 1, 2003, unless there hasbeena
six percent (6%) rise inthe Consumer’s Price Index
on such base, and any increase on this date willbe
computed by excluding initially said six percent
(6%).

Forthe cost-of-livingincrease onMay 1, 2004, the
baseforthe second twelve {12) month period {April
2003 through March 2004) will be the index for
March 2003, as reportedin April 2003. There will
be noincrease on May 1, 2004, unless there has
been a six percent (6%} rise in the Consumer’s
Price Index on suchbase, and any increase onthis
date will be computed by excludinginitially said six
percent (6%).

Section 3. Any cost-of-living increase required under

this Article will be paid on the standard hourly base rate
required by this Contract and will be paid for ali purposes.

ARTICLE 40

Successors, Transferees and Assignees

This Contract shall be binding upon the parties hereto,

their successors, transferees and assignees. Inthe event
the Company sells ortransfers any plant, this Contract shall
remain in full force and effect and be binding upon the
purchaser or ransferee and the Company agrees it will
includeinthe purchase agreementthat this Contractis binding
on the purchaser or transferea.
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GLASS, MOLDERS, POTTERY,PLASTICS
& ALLIEDWORKERSINTERNATIONAL UNION
AFL-CIO,CLC

Onbehalf ofitself as the International Union and as agent
for and on behalf of its Local Unions hereinafter listed:

By:
Ralph Sidebottom
International Vice President

JohnP.Ryan
Directorof Research & Education

Jerry Crawford, President
Local Union#20
North Kansas City, Missouri

John Schaff, President
LocalUnion#113
Baltimore, Marytand

Martin Upshaw, President
Local Union #138
Chicago, lflinois

Joyce Spears, President
Locai Union#170
Cincinnati, Ohio

Joseph Holliman, President
LocatUnion#171
St. Louis, Missouri

Pear Chapman, President
Local Union#227
Edison, New Jersey 83 —



OWENS-BROCKWAY
PLASTICSPRODUCTS

Agreed this 19th day of April, 2002 at Longboat Key,
Florida. On behalf of the Owens-Brockway Plastics Prod-
ucts.

Alfred A, Baker
Vice President, Director of Human Resources
Owens-Brockway Plastics Products

RobertW. Doyle
PlantManager
St. Louis, Missouri

Timothy S. Fletcher
PlantManager
Edison, New Jersey

Jeffrey B. Frazier
VP, Area Manufacturing Manager
BC-3/Wheel

ChrisJ. Hackman
PlantManager
Chicago, lMlinois

Donald M. Johnson
PlantManager
Cincinnati, Ohio

JosephH. LaMore
PlantManager
Baltimore, Maryland



John C. Shank
Manager, Labor & Employee Relations
Owens-Brockway Plastics Products

Laura B. Startup
Human Resource
Specialist

James Whitehead

PlantManager
North Kansas City, Missouri
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ION-MA,

1tis our mission, and desire, to work with one anotherina
cohesive, productive and worthwhile endeavor, to provide
the best service and products inthe market for our customer.
Compatition notwithstanding, we have the talent and abilities
to provide the superior service thatis necessary and required
to be the top producersin our field. itis our beliefthatwe can

all be winners.

Jerry Crawtord,
President, Local 20
PlantManager

John Schaff, President,

Local#113

Martin Upshaw,
President, Local #138

Joyce Spears, President,

Local#170

Joseph Holliman, President,

Local#171

Pear Chapman, President,

Local #227

James Whitehead,
Kansas City, Missouri

JosephH. LaMore,
PlantManager
Batltimore, Maryland

ChrisJ. Hackman,
PlantManager
Chicago, lllinois

DonaldM. Johnson,
PlantManager
Cincinnati, Ohio

RabertW. Doyle,
PtanmtManager
St. Louis, Missouri

Timothy S. Fletcher,
PlantManager
Edison, New Jersey



Ralph Sidebottom, Alfred A. Baker,
Int'l Vice President Vice President
Director otHuman Resources

JohnRyan, Director, JohnC. Shank
Research& Education Manager, Labor &
Employee Relations

Jeffrey B. Frazier, VP Area
Mfg Manager

Signed this 19th day of April, 2002
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APPENDIX “A” - Hourly Job Rate Progression Summary
Owens-Brockway Plastlcs Products - Effective May 1, 2002

Mm.
Rate Beg
Group Rate ....Progression Rate....
12Wks 12Wks 12Wks 12 Wks
Blown Plastics Attendant 2 9.22 9.52 9.82 10.12
Selector-Packer
Miscellaneous Machine Attendant
Canton Assembler
Hand Trimmer
Ofttsparer
Loader-Selector {Denniston Printing Machine)
Utility Worker 2 g.22 9.52 9.82 1012
Chief Canton Assembler 3 12.05
Finishing Crew Leader 5 12.13 12.23
BPC Inspector-Tester 6 12.25 12.32
Production Stockperson 7 12.43 12.57
Handyperson 7 12.43 12.57
SeniorQC Inspector 7 12.43 12.57
Plastic Material Reclaim
Attendant 7 12.43 12.57
Shipping Servicer 9 12,72 12.91
Material Mixing, Blending &
Salvage Worker 12.72 12.91
PalletizerOperator 10 12.76 12.93 13.07
Service-Inspector 10 12,76 12.93 13.07
Preventive Maintenance
Worker 10 12.76 12.93 13.07

Rate
10.41

10.41
1213
12.35
12.56
1267
12.67
12.67

12,67
13.05

13.056
13.17
1317

1317



Y-112

Y-113
Y-121

Y-122

Y-125
Y-132

Y-151
Y-170

Shipping Servicer-
Trailer Driver
Pants&StoresAtiendant
Warehouse, Shipping &
Receiving Shift Leader
Materials Handiing &
Processing Crew Leader
Plastic Machine Operator
Warehouse, Shipping &
Receiving Crew Leader
Mechanic-General
Repairman-Specialist
Process Technician

1st Year Apprentice

2nd Year Apprentice

3rd Year Apprentice

4th Year Apprentice

Rate
Group

"
"

12

12
12

13

16
16

Journeyman Process Technician
Machinist-Mold Repairman and Electrician

1st Year Apprentice

Mm.
Beq
Rate

13.35
13.35

13.85

13.85
13.35

14.02
15.45
16.96

13.50
13.50

13.96

13.96
13.85

14.24
15.61
17.20

24 Wks

13.60
13.60

14.15

14.15
13.96

14.33
15.82
17.32

....Progression Rate....
24 Wks 24 Wks

24 Wks

14.15

15.99
17.52

Rate

13.81
13.81

14.33

14.33
14.33

14.59
16.17
17.67

16.88
17.37
17.86
18.34
19.09

17.86



2nd Year Apprentice
drd Year Apprentice
4th Year Apprentice

Journeyman Machinist-Mold Repairman &

Journeyman Electrician

Rate
Group

ChiefElectricianiMechanic 19

Mm.

Beg Max
Rate «..Progression Rate.... Rate
24Wks 24Wks 24 Wks 24 Wks
18.41
18.97
19.52
20.42

19.55 19.70 19.91 20.01 20.85

The above times are maximums. Progress from Beginner Rates to Maximum Rates Is at the discretion of
nsidered eligible to receive the maximurm rate when he demonstrates

supervision. An individual may be co

his ability to perform the job satistac
plants.

torily. The job:

s listed are not necessarily authorized far use in al
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APPENDIX *B” — Hourly Job Rata Pragression Summary
Owens-Brockway Plastics Products — Effective May 1, 2003

Mm,
Rate Beg
Group Rate
12 Wks
Blown Plastics Attendant 2 9.54

Selector-Packer
Miscellanecus Machine Attendant
Canton Assembler

Hand Trimmar

Oftbearer

Leader-Selector {(Denniston Printing Machme)
Utility Worker 2 9,54
Chief Canton Assembter 3 12.37
Finishing Crew Leader 5 12.45
BPC Inspactor-Testar 6 12.57
Production Stockperson 7 12,75
Handyperson 7 12.75
Senior QC inspector 7 12.75
Plastic Material Reclaim

Attendant 7 12.75
Shipping Servicer 9 13.04
Material Mixing, Blending &

Salvage Worker 9 13.04

...Progression Rate....
12 Wks 12 Wks 12 Wks

984 . 1014 10.44

9.84 10.14 10.44

12,55
12.64
12.89
12.88
12.88

12.89
13.23

13.23

Rate

10.73

1073
12.45
1267
1288
12.99
12.99
12.99

12,99
1337

13.37




Y-101
¥Y-105
¥Y-106

Y-112

Y-113
Y121

Y-122

Y-125
Y-132

Y-151
Y-170

PalletizerOperator
Service-Inspector
Preventive Maintenance
Worker

Shipping Servicer-Tractor
Trailer Driver
Pants&SioresAttendant
Warehouse, Shipping &
Receiving Shift Leader
Materials Handling &
Processing Crew Leader
Plastic Machine Cperator
Warehouse, Shipping &
Receiving Crew Leader
Mechanic-General
Repairman-Specialist
ProcessTechnician

1st Year Apprentice

2nd Year Apprentice

Mm.

Rate Bed
Group Rate ...Progression Rate....
12Wks 12Wks 12Wks 12Wks
10 13.08 13.25 13.38
10 13.08 13.25 1339
- 10 13.08 13.25 13.39
\ Mm.
Rate™.  Beg
Group ™ Rate ...Progression Rats....
24Wks 24Wks 24 Wks 24Wks
1 1367 ~ 13.82 1382 .
1 13.67 13.82 $13.82
12 1417 14.28 14.47
12 1417 14.28 14.47
12 13.67 14.17 14.28 14.47
13 14.34 14.56 14.65 14.91
15 15.77 1593 i68.14 16.31
16 17.28 17.52 17.64 17.64
16 '

Rate

13.49
13.49

1349

Rate
14,13
14.13
14.65
14.65
14.65
16.48
17.99

17.20
17.69



Mm.
Rate Beg Max
Group Rate ....Progression Rate.... Rate
24Wks 24Wks 24Wks 24 Wks

3rd Year Apprentice 18.18
4th Year Apprentice 18.66
Journeyman Process Technician 19.41
Machinist-Mold Repairman
and Electrician
1st Year Apprentice 18.18
2nd Year Apprentice 18.73
3rd Year Apprentice 19.29
4th Year Apprentice 19.84

Journeyman Machinist-Meld Repairman &
Journeyman Electrician " 2074
Chief Electrician/Mechanic 19 19.87 20.02 20.23 20.33 20.97

The above times are maximums. Progress from Beginner Rates to Maximum Rates is at the discretion
of supervision. An individual may be considered eligible to receive the maximum rate when he
demonstrates his ability to perform the job satisfactorily. The jobs listed are not necessarily authorized
for use in all plants.



APPENDIX “C” — Hourly Job Rate Progression Summary
Owens-Brockway Plastics Products — Effective May 1, 2004

Mm.
Rate Beg
Group Rate ...Progression Rate....
12 Wks 12 Wks 12 Wks 12 Wks

Blown Plastics Attendant 2 9.89 10.19 10.49 10.79
Selector-Packer
Miscellaneous Machine Attendant
Canten Assembler
Hand Trimmer
Oftbearer
Loader-Selector {Danniston Printing Machme)
Utility Worker 2 9.89 10.19 10.49 10.79
Chief Canten Assembler 3 12.72
Finishing Crew Leader 5 12.80 12.90
BPC Inspectar-Testar 6 12.92 12.99
Preduction Stockparson 7 13.10 13.24
Handyperson 7 13.10 13.24
Senior QC tnspector 7 13.10 13.24
Plastic Material Reclaim
Attendant 7 13.10 13.24
Shipping Servicer 9 13.39 13.58
Material Mixing, Blending &
Salvage Worker 9 13.39 13.58
PalletizerOperator 10 13.43 13.60 13.74
Service-Inspector 10 13.43 13.60 13.74

Preventive Maintenance
Worker 10 13.43 13.60 13.74

Rate
11.08

11.08
12.80
13.02
13.23
13.34
13.34
13.34

13.34
13.72

13.72
13.84
13.84

13.84



Y-112

Y-113
Y121

Y-122

Y-125
Y-132

Y-151
Y-170

Shipping Servicer-TractorT
taller Driver
Pants & Stores Attendant
Warehouse, Shipping &
Receiving Shift Leader
Materlals Handling &
Processing Crew Leader
Plastic Machine Operator
Warehouse, Shipping &
Receiving Crew Leader
Mechanic-General
Repairman-Specialist
Process Technigian

1st Year Apprentice
2nd Year Apprentice
3rd Year Apprentice
4ih Year Apprentice

Rate
Group

"
1

12

12
12

13
15
16
16

Journeyman Process Technician
Machinist-Mold Repairman and Electrician

Beg
Rate ...Progression Rate....
24 Wks 24 Wks 24 Wks
14.02 1417 14.27
14.02 14,17 14.27
14.52 14,63 14.82
14.52 14.83 14.82
14.02 14,52 14.63 14.82
14.69 14.91 15.00
16.12 16.28 16.49 16.66
17.63 17.87 17.99 18.19

24 Wks

Rate

1448
14.48

15.00

15.00
15.00

15.26
16.84
18,34

17.55
18.04
18.53
18.01
19.76



Mm.
Rate Beg Max
Group Rate ....Progression Rate....

24Wks 24Wks 24Wks 24Wks

1st Year Apprentice 1B.53

2nd Year Apprentice 19.08

3rd Year Apprentice 19.64

4th Year Apprentice 20.19
Journeyman Machinist-Mold Repairman &

Journeyman Electrician 21.09

— Chief Electrician/Mechanic 19 20.22 20.37 20.58 20.68 2132

The above times are maximums. Progress from Beginner Rates to Maximum Rates is at the discretion of
supervision. An individual may be considered eligible to receive the maximum rate when he demonstrates
his ability o perform the job satisfactorily.

The jobs listed are not necessarily authorized for use in all plants.



APPENDIX“D”
12 Hour Shift Schedule Provisions

The following provisions shall apply to those plants

operating on the 12 hour shift schedule:

1.

Hours of work and Premium Time: Twelve (12)
hours shall constitute a normal work day. The normal
work week shall begin on Monday and run through
Sunday, and shall consist of thirty-six {386), or forty-eight
(48) hoursdependingonthe employee’s schedule. Time
and one-half shall notbe paid after eight (8) hours inany
day foremployees assigned toa 12 hour shiftschedule.
Time and one-half shall be paid after forty (40) hoursin
any week, or thirty-six (36) hours in any one week
provided the employee works all of his scheduled work
hours during that week. Allhours workedon Sunday will
be paid attime and one-half.

Any employee reporting for work at his usual
time will be guaranteed at least six {6} hours’
work or six (6) hours’ pay at his regular base rate
or applicable premium rate for those employees
reporting to work on their scheduled day off,
unless he has been instructed not to report for
work on that day, except in case of emergencies
or circumstances such as sirikes, floods, fires,
tornadoes and other disasters beyond Company
control.

All workers called or scheduled to work less
than six (6) hours before their regular starting
time will be guaranteed six (6) hours of pay
exclusive of thelr regular hours unless they have
been notified at least twenty-four (24) hoursin advance
of their regular starting time.
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Shifi Ditferential: A shift ditterential of thirty-six (36¢)
per hour for the second shift normalily starting between
5:00p.m. and 8:00 p.m. shall be paid.

Relief, Restand Lunch Periods: Employeesworkingon
aregularly scheduled twelve {12) hour shift twenty-four
{24) hour continuous machine operating basis will re-
ceive a thirty (30) minute paid lunch and two (2) twenty
{20) minute paid rest periods orfour {4} ten (10) minutes
paid rest periods per shift. Which form of relief (2-20's
or 4-10's) will be decided by the Local Union and Plant
Managerateach plant.

Holiday Pay:

a. It an employee is scheduled to work his regular
twelve (12) hour shift on a holiday, and does not
work because the plant is shut down, he will
receive twelve (12} hours of holiday pay athisbase
pay provided he mesets all other qualifications of
Article 14.

b. Whentheplanioperatesonaholiday, an employee
who works shall be paid one shift (not to exceed
12 hours) base pay at straight time provided he
meets all other qualifications of Article 14.

¢. Whenaholidayfallsonanemployee's regularday
off, he shall be paid eight (8) hours base pay at
straight time provided he meets all other qualifica-
tions of Article 14.

Jury Duty: Employees will be paid 12 hours pay attheir
regular base rate for scheduled work days missed due
to jury duty.

Vacations: Vacation eligibility and pay shafl be deter-
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P

mined per Article 15, Vacations, except that 12 hours
shift schedule vacation days will be calculated by
dividing the number of hours of vacation eligibility by 12
and rounding that number up to the next nearest day.

The following table illustrates the number of vacation
days that employee will be entitled:

Hours Vacation Pay 8HourDays 12HoyrDays

48 6 4

80 10 7
104 13 9
130 16 1
140 17 12
152 18 13
160 18 14
168 4 weeks 14
176 4 weeks 15
216 5 weeks 18
224 5 weeks 18
232 5 weeks 18

Section 7. Death in Family - Alldayslistedin Article 23
will be paid at twelve (12) hours per day.
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