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THIS AGREEMENT
made and entered into this first day of September, 2002.

BY AND BETWEEN:

NORANDA ALUMINUM, INC., a corporation organized and existing under
the laws of the State of Delaware, hereinafter called the “Company”.

Party of the first part

—-AND--
THE UNITED STEELWORKERS OF AMERICA, AF.L.-C.LO.-CL.C., for

itself and on behalf of its Local No. 7686 a voluntary non-incorporated
association of employees, hereinafter called the “Union”,

Party of the second part

WITNESSETH that the parties hereto agree as follows:
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ARTICLE 1
Purpose of Agreement

1.01 It is the intent and purpose of the parties to set forth herein the terms of agreement
governing rates of pay, hours of work and conditions of employment to be hereinafter
observed by both parties. It is the further intent of this Agreement to set forth certain
specific terms to maintain prompt and equitable means of settling grievances.




ARTICLE 2
Definition and Recognition

2.01 The words “Employee” or “Employees” wherever used in this
Agreement shall mean and include all hourly-paid Production, Technical
and Maintenance employees employed at the Company’s facilities
located in St. Jude Industrial Park, New Madrid, Missouri, excluding all
office and plant Clerical and Professional Employees, salaried
employees, Guards and Supervisors as defined in the Act.

Any reference to gender that 1s included in the language of this
contract is used for expedience and clarification purposes only. The
Company and Union agree, as stated in paragraph 5.01, that there will be
no discrimination against any employee because of the employee’s

gender.

2.02 As a result of and pursuant to an eiection conducted by the
National Labor Relations Board on December 22, 1970, the Company
recognizes the Union as the sole and exclusive bargaining agent for the
employees in the unit as limited and defined by the certification of The
National Labor Relations Board in Case No. 14-RC-6615 dated
December 31, 1970, and later redefined in the Certification of the
National Labor Relations Board in Case No. 14-RC-9772 dated

November 7, 1983.



ARTICLE 3
Management

3.01 Subject to the provisions of this Agreement, the Union agrees that
the Company has the exclusive right and power:

a) To direct employees, make and alter rules of conduct and procedure
for employees, and to maintain order, safety, discipline and

efficiency among employees.

b) To hire, discharge, discipline, lay-off, classify, assign, transfer,
promote, and demote employees, provided, however, that if any
employee believes that he has been discharged or disciplined without
just cause or that any other application of the foregoing rights is in
conflict with the provisions of this Agreement, he may have the
matter dealt with under the Grievance Procedure.

¢) Generally to manage the industrial enterprise in which the Company
is engaged and, without restricting the generality of the foregoing, to
manage the plant, determine the products to be manufactured, the
methods of manufacturing, the schedules of production and work, the
numbers and classifications of employees required for any and all
operations, the kinds and locations of machines and tools to be used,
the processes of manufacturing, the engineering and designing of its
products, the control of materials and operations, the maternials or
parts to be incorporated in the products produced and to extend, limit,
curtail or cease, at any time, any and all operations.

3.02 It is understood that sub-contracting will not result into employees
of the Company being laid-off or losing their employment or being

likewise affected.

The Company acknowledges that the contracting out of work which
could otherwise be performed by the Company with its own employees
is a matter of concern to the Union and should situations arise where it
becomes necessary to subcontract out, the Company will consider the
following: the availability of adequate manpower, type of work being
sub-contracted, if it has been successfully done by the Company using its
own employees, tools and equipment available and such other factors as

may be necessary.

Day to day work will be performed by the plant employees.
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Accordingly, the Company agrees that, prior to contracting out any
such work, it will notify the Local Union President or his designee of its
intention to do so and will afford the Union an opportunity to discuss the
matter prior to the final decision to contract out the work. The Company
will meet quarterly with the Union’s subcontracting committee to review
progress of current projects and discuss future projects. For the purpose
of any such discussion, the Company agrees to make available to the
Union full information conceming the economic, operating or other
reasons underlying its decision with respect to such contracting out, in

order to ensure the protection guaranteed above.

The Company will give full consideration to any comments or
suggestions by the Union as to any alternative plans proposed by the
Union concerning the work to be contracted out.

After the meeting with the Local Union President or his designee,
any resolution by the parties shall be final and binding. If however, the
matter is not resolved or the Company has not properly notified the
Union of its intention to sub-contract the work, a grievance may be
entered at Step III of the Grievance Procedure.

3.03 All rights, management rights or others, which have not been
specifically granted, released or modified by the terms of this
Agreement, are hereby reserved and exclusively vested in the Company.

3.04 When considering the appropriate disciplinary action, the
Company will not take into account any employee records which are

twelve (12) months old or older.
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ARTICLE 4
Union Security

4.01 Every employee, who is now or hereafter besomes a member of
the Union, shall maintain his membership in the Union as a condition of
his employment, and every new employee whose employment
commences hereafter shall, within thirty (30) days from commencement
of his employment, apply for and maintain membership in the Union as a
condition of his employment. Any employee who has paid or tendered
to the Union an amount equivalent to Union dues required as a condition
for acquiring and retaining membership in the Union shall be deemed to

be in compliance with the foregoing provision.

4.02 Dunng the term of this Agreement, the Company will deduct from
the wages owing to each employee, who has duly executed a written
assignment of wages for Union dues, assessments and initiation fees on
the payday of each calendar week, or the next subsequent payday if no
wages are due that week, as designated by the International Treasurer of
the Union. Such amount shall be remitted to the International Treasurer
of the Union within two (2) weeks following such deduction to the

address which he authorizes for this purpose.

4.03 The Assignment referred to in Section 4.02 must be received by
the Company no later than the tenth (10th) day of the month for which

the deduction is to be made,

4.04 The Union shall indemnify and save the Company harmless
against any and all claims, demands, suits, or other forms of liability that

shall arise out of or by reason of any action taken by the Company for
the purpose of complying with any Section of this Article.

4.05 Except as provided for in this Agreement, there shall be no Union
activity during working time.

4.06 The Company and the Union agree that there will be no
discrimination against any employee because of his membership and/or

activity in the Union,

4.07 To enable the local Union to properly educate new members on
Union history, collective bargaining and the benefits of Union
representation, the Company agrees to fummish the Local, on a weekly
basis, the names, addresses and telephone numbers of all new bargaining

unit employees.
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ARTICLE 5
Equal Opportunity Employment

5.01 The Company and the Union agree that.there will be no
discrimination against any employee because of age, race, creed, color,
religion, sex, national origin, handicap or Vietnam era veterans.

5.02 The Company shall recognize a Civil Rights Committee composed
of a maximum of three (3) employees selected by the Union. This
Committee will be empowered to investigate and recommend terms of
resolution for any and all claims of employee discrimination because of
age, race, creed, color, religion, sex, national origin, handicap or Vietnam

era veterans.

The Committee will meet not less than once a month on a regular
date and at a time fixed therefore, such as the first Tuesday beginning at
3:00 p.m. and at such other times as can be scheduled upon reasonable
request by either a majority of the Union designated members or a
majority of the Company designated members of the Committee.

Minutes of each Committee meeting will be reduced to writing by the
Company and signed by all members of the Committee with notation of
any disagreement or exception taken by any member. Copies of such
minutes and records, as soon as possible, will be provided to the
Company Human Resources Manager and the Union’s Imternational

Representative.

Within five (5) working days from the Company’s receipt of any
recommendation by the Committee for the resolution of an employee
claim of discrimination the Company, through its Human Resources
Manager, will reply to the Committee indicating the Company’s
acceptance, rejection or alternative proposals with respect to any such
proposed resolution. The Committee, within twenty-four (24) hours of
its receipt of the Company’s response will notify the affected employee
of the Company’s response. If the affected employee determines that
such response is not acceptable and if said employee’s claim involves a
complaint or disagreement subject to the contract’s grievance and
arbitration procedure, then the affected employee may proceed to file
such complaint or disagreement under and pursuant to the time
limitations of Article 7 of the Labor Agreement.
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5.03

a) The employee(s) concerned and members of the Civil Rights
Committee shall not lose pay when presenting a complaint alleging
violation of Section 5.01. The Civil Rights Committee shall not lose
pay when attending scheduled Civil Rights Committee meetings.

b) A Group complaint will be presented by not more than four (4)
employees accompanied by the Civil Rights Committee.

7
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ARTICLE 6
Stewards and Grievance Committeemen

6.01 The Stewards and Grievance Committeemen, herein referred to,
shall be appointed by the Union and shall be employees having
completed their probationary periods as provided in Section 10.12.
There shall not be more than (1) Steward for each twenty (20)
employees, excluding the Grievance Committee.

The Grievance Committee shall be composed of four (4) employees:
President of the Local, Chief Steward, Assistant Chief Steward and

Departmental Steward. -

6.02 The Union shall prepare in writing and submit to the Company a
list of its appointed Stewards and Grievance Committeemen. From time
to time the Union will provide an updated active Steward list to the

Company.

6.03 The Company will indicate by posted notice the management
representatives designated from time to time to handie matters at various

steps of the Grievance Procedure.

6.04 The Union acknowledges that Stewards and Grievance
Committeemen, like other employees, have regular duties to perform on
behalf of the Company. As far as practicable, the Grievance Procedure
shall be carried out during working hours. If it is necessary, permission
to take time off during working hours shall not be unreasonably withheld
to an Employee and/or Steward in order to investigate a grievance,
provided mutually satisfactory arrangements have been made with the
Supervisor concemed (including Supervisors in charge of sections the
employee and/or Steward wishes to visit for investigation purposes).
The Company shall pay the employee and/or the Steward at his basic
hourly rate for a reasonable amount of time for the investigations.

The Employee and the Steward shall not lose pay when presenting a
Grievance at Step One or Two of the Grievance Procedure.

The Employee(s) concemed and members of the Grievance
Committee will not lose pay when presenting a Grievance.

L4



If a grievance or investigative meeting is requested during the first
balf of a shift, the meeting shall be held at least one (1) hour before the
end of that shift. If the meeting is requested during the last half of a
shift, the Company shall have the option of holding the meeting on the
current shift provided such meeting is held at least one (1) hour before
the end of the current shift, or on the first half of the employee’s next

regular scheduled shift.

6.05 If an employee is going to be affected by an investigative meeting
regarding discipline, he will be afforded the assistance of a Steward at

that meeting.
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ARTICLE 7
Grievance Procedure

7.01 An employee should attempt to settle any complaints or
disagreements with his immediate Foreman before proceeding with the

Grievance Procedure.

7.02 It is agreed that the settlement of any grievance shall not conflict
with the provisions of this Agreement. Any settlement shall be binding
on the Company, the Union and the employee(s) concerned.

7.03 Should any question arise concerning the application,
interpretation, or an alleged violation of the provisions of this
Agreement, between the Company, the Union and any employee(s), the

following procedure shall apply:
STEP ONE

7.04 The Parties hereto are agreed that complaints of employees shall
be dealt with as quickly as possible. If an employee (or employees) has
any complaint it shall first be presented verbally to his Foreman. The
employee can have the assistance of his Steward or a Steward reasonably
familiar with the area if he so wishes. The Steward may request the
Chief Steward or Assistant Chief Steward be present. If the complaint is
not settled to the satisfaction of the employee (or employees) concerned
within twenty-four (24) hours, then the following Grievance Procedure

shall apply.
STEP TWO

7.05 Within six (6) days of the alleged Grievance, the employee,
accompanied by the Chief Steward and/or Assistant Chief Steward or
Departmental Steward, shall present the written grievance, referred to in
Step One, to the Department’s General Foreman or someone designated
by the General Foreman to handle such matters at Step Two.

The General Foreman or his designated representative may be
accompanied by other representatives of the Company. The General
Foreman shall reply in writing within five (5) days of the presentation of
the Grievance under Step Two. Failing any satisfactory settlement
within such five (5) day period, the Grievance Committee may proceed

to Step Three.
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STEP THREE

7.06 Within five (5) days from the expiration of the five (5) day period
referred to in Step Two, the Grievance Committee, with or without the
employee, shall present the written grievance, referred to in Step Two, to
the Department Superintendent, or someone designated by the
Department Superintendent to handle such matters at Step Three. The
Department Superintendent or his designated representative may be
accompanied by other representatives of the Company. The Department
Supenintendent shall reply in writing within five (5) days of the
presentation of the Grievance under Step Three. Failing satisfactory
settlement within such five (5) day period, the Grievance may be referred

to Step Four.

STEP FOUR

7.07 Within seven (7) days from the expiration of the five (5) day
period referred to in Step Three, the International Representative of the
Union, with or without the employee, accompanied by not more than
four (4) members of the Grievance Committee, shall present the written
grievance referred to in Step Three, to the Human Resources Manager or
someone designated by the Human Resources Manager to handle such

matters at Step Four.

The Human Resources Manager or his designated representative may
be accompanied by other representatives of the Company. The Human
Resources Manager or his designated representative shall reply in writing
within five (5) days of the presentation of the Grievance under Step Four.
Failing satisfactory settlement within such five (5) day period, the
grievance may be referred to arbitration by giving written notice to the
Company within ten (10) days from the expiration of such five (5) day

period.

GENERAL PROVISIONS

7.08 In determining the time within which any action is to be taken in
each of the four (4) steps of the Grievance Procedure, Saturdays,
Sundays, and the paid Holidays set out in Section 15.01 shall be

excluded.

7.09 Any and all time limits fixed by this article may be extended only
by mutual agreement between the Company and the Union, but under no
circumstances will the time limit exceed thirty (30) days.




7.10 Time is of the essence and the advantage of the provisions of this
Article must be taken within the time limits prescribed herein, or as
extended as set out in Section 7.09 above.

7.11  Where two (2) or more employees have complaints concerning the
application, interpretation or alleged violation of the provisions of this
Agreement which are sufficiently common in nature to be dealt with
together, they shall constitute a Group Grievance. If the employees
concerned are in the same Department, the matter shall be submitted to
their Foreman at Step One of the Grievance Procedure.

If the employees concerned are in different Departments, the matter
shall be submitted at Step Two to one (1) of the Department’s General
Foreman concerned, 'who shall reply on behalf of all the Departments
concerned. The Group Grievance shall be presented by not more than
four (4) employees together with the Chief Steward or Assistant Chief

Steward and/or Departmental Steward.

7.12  Any Grievance and/or difference which arises directly between the
Union and the Company concerning the interpretation, application or
alleged violation of this Agreement, instead of following the procedure
hereinbefore set out, may be submitted in writing on a Grievance form
by the President of the Local or his designated representative to the
Company with opportunity to be provided within seven (7) days for oral
discussion between the International Representative of the Union
accompanied by the Grievance Committee, and the Human Resources
Manager accompanied by other representatives of the Company. The
decision of the Company shall be given within seven (7) days after such
meetmg. Failing satisfactory settlement within such seven (7) day
period, the grievance may be referred to arbitration by giving written
notice to the Company within ten (10) days from the expiration of such

seven (7) day period.

7.13 Disputes arising from the denial of benefits under Article 22 of the
Collective Bargaining Agreement shall be resolved under the
administrative appeal procedures identified in the respective plan
description. After a final decision by the Plan Fiduciary, any further
appeal shall be made within sixty calendar days and be subject to binding
arbitration through the Arbitration Procedure of the Collective
Bargaining Agreement. The arbitrator shall be required to apply an
arbitrary and capricious standard of review in resolving the claim and is
limited to the evidence before the Claims Fiduciary.




7.14 No dismissal, discharge, or disciplinary lay-off in excess of five
(5) days will be imposed until a suspension period of up to five (5) days
has elapsed. In cases of imposed discipline of a suspension of five (5)
days or more, written notice of such action and reason thereof shall be
given to the employee and his Grievance Representative. The employee

may request a meeting upon receipt of such notice.

The employee’s General Foreman will meet with the employee,
accompanied by his Grievance Representative, as soon as practical but
no later than three (3) days (excluding Saturdays, Sundays, and
Holidays) from receipt of Notice for the purpose of reviewing the
discipline. Disposition of the imposed discipline will be made known in

this meeting.

In the event the matter is not resolved, it may be presented at Step
Three of the Grievance Procedure within five (5) days after the meeting
and disposition as mentioned above.

7.15 If an employee belicves that he has been discharged without just
cause, the matter may be presented at Step Three of the Grievance
Procedure within five (5) days after written notice of such discharge has

been given and not otherwise.

7.16 If it is determined or agreed at any step of the Grievance
Procedure that any employee who has been discharged or suspended
without just cause or laid off contrary to the provisions of this
Agreement, the Company will remstate such employee with
compensation for time lost which is just and equitable in the opinion of

the parties.

7.17 When the Company and the International Union Representative
schedule Fourth Step Grievance meetings, all grievances being held for
Fourth Step hearings will be scheduled, unless both the Company and the

Union agree otherwise.

7.18 Any settlement made at Step One or Step Two shall be made
without precedent or prejudice to the interest of either party or any other

Bargaining Unit Employee.
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ARTICLE 8
Arbitration

8.01 In any case referred to arbitration under Section -7.07, 7.120r7.13,

the Union and the Company shall attempt to agree upon an Arbitrator
within seven (7) days from the date of receipt of notice of arbitration.

8.02 Should the Union and the Company fail to agree upon the
appointment of an Arbitrator, either party may then request the Federal
Mediation and Conciliation Service to provide a list of five (5)
Arbitrators, experienced in the field of the subject to be arbitrated, from
which an Arbitrator will be chosen by each party, striking alternately two
(2) names from the panel, and the remaining Arbitrator shall serve in the

case.

8.03 The expenses of the Arbitrator shall be borne in equal shares by
the Union and the Company. Court Recorder and transcript expenses

will be bome by the party (or parties) requesting service.

8.04 Witness Fees and Allowances shall be paid by the Party calling
such witness.

8.05 No Costs of Arbitration shall be awarded to or against either party.

8.06 The decision of the Arbitrator as to the facts as to the
interpretation, application, administration or alleged violation of the
provisions of the Agreement shall be conclusive and binding upon all
parties concerned, but in no case shall the Arbitrator be authorized to

alter, modify, amend or add to any part of this Agreement.

8.07 The Arbitrator shall render his decision in writing and a copy
thereof shall be submitted to the Company and the Union.

8.08 The Arbitrator shall be requested to render his decision within
thirty (30) days from the close of the hearing.

8.09 If it is determined or decided by an Arbitrator that any employee
who has been discharged or suspended without just cause or laid off
contrary to the provisions of this Agreement, the Company shall reinstate
such employee with compensation for time lost which is just and
equitable in the opinion of the Arbitrator.

8.10 No pre- or post-hearing briefs will be presented when presenting
arbitration between the Parties.
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8.11 Expedited arbitration procedure as specified by Agreement dated
August 26, 1977, will be included in the Labor Contract.

MINI-ARBITRATION PROCEDURE

Notwithstanding any other provision of the basic labor agreement,
the following expedited arbitration procedure is hereby adopted. The
expedited arbitration procedure is designed to provide prompt and
efficient handling of routine cases. This procedure shall remain in effect
until August 31, 2007, unless extended by agreement between the
appropriate representatives of the parties to the basic labor agreement.

A panel of arbitrators shall be designated by representatives of the
parties. Their expenses and fees shall be bomne equally by the Company

and the local Union.

1. The expedited arbitration procedure shall be implemented in the light
of the circumstances existing at Noranda Aluminum, Inc., with due

regard to the following:

a) As to any grievance appealed to Step No. 4 of the grievance
procedure, the parties’ Step 4 representative shall within ten (10)
days* after receipt of such appeal, review the grievance and
grievance record and shall communicate with one another to
determine whether such grievance shall be referred to the
expedited arbitration procedure. If either party’s Step 4
representative disagrees, the grievance shall not be submitted to
this expedited arbitration procedure.

2. Time requirements for regular appeal to Step No. 4 shall then apply.

If the parties’ Step 4 representatives agree to refer the grievance to
the expedited arbitration procedure, the following shall govern:

a) As to any grievance referred back to Step 3, the parties’ Step 3
representatives shall again attempt to settle the grievance. If they
are unable to settle the grievance, the Union Step 3 representative
may appeal the grievance to the Expedited Arbitration Procedure
by notifying the Company’s Step 4 representative within seven
(7) days of receipt of the referral of the grievance from Step 4. In
such case, the procedure outlined in sub-paragraph (b) below

shall be implemented.
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b) The list of members of the panel shall be maintained
alphabetically and requested by proper rotation. A panel member
shall be contacted and requested to serve on the case or cases
designated for expedited arbitration at a time, and place agreed
upon by the Step 4 representatives or their designees. The date
for the hearing shall be within ten (10) days of the appeal unless
an extension of time is mutually agreed to by the Step 4
representatives or their designees. The rotation shall be followed
until a panel member accepts the assignment. The next
assignment shall be offered to the next panel member in the

rotation.

3. The hearings shall be conducted in accordance with the following:
a) The hearing sl;all be informal.

b) No briefs shall be filed or transcripts made.

¢) There shall be no formal evidence rules.

d) Each party’s case shall be presented by a previously designated
representative, who shall be the plant and Jocal union

representatives.

e) The Arbitrator shall have the obligation of assuring that all
necessary facts and considerations are brought before him by the
representatives of the parties. In all respects, he shall assure that

the hearing is a fair one.

f) If the Arbitrator or both parties conclude at the hearing that the
issues involved are of such complexity or significance as to
require further consideration by the parties, the case shall be
referred to the 4th Step and it shall be processed as though

appealed on such date.

The Arbitrator shall render his decision within 48 hours after
conclusion of the hearing. His decision shall be based on the record
developed by the parties before and at the hearing and shall include a
brief written explanation of the basis for his conclusion. These
decisions will not be used as a precedent in any discussion of
grievances at any step of the grievance or regular arbitration
procedure or expedited arbitration procedure.
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5. Any grievance appealed to this expedited arbitration procedure must
be confined to issues which do not involve novel problems and which

have limited contractual significance or complexity.

6. The decisions in Expedited Arbitration shall be.consistent with the
decisions of the Permanent Umpire, except in those instances where
the decisions of the Permanent Umpire concern different Exception
Agreements or Local Understandings than those involved in the

particular case being heard.

7. Copies of decision shall be mailed to the following:
a) Local Union Representatives
b) Union Staff Representative
c) U.S.W.A, Contract Administration Department
d)} Company Step 4 Representative
e) Company’s Human Resources Manager

*All days referred to in this Expedited Arbitration Procedure shall be
defined as ‘‘calendar days” and all specified time limits shall be
considered exclusive of Saturdays, Sundays and Holidays.



ARTICLE 9
No Cessation of Work

9.01 The Union agrees that there shall be no Strike, Stoppage,
Slowdown, Restriction of Output, Interruption, or Impeding of Work by
any or all employees during the life of this Agreement and that any or all
employees instigating or participating in any of the above mentioned
activities shall be subject to discharge. In return, the Company agrees
that there shall be no Lock-out during the life of this Agreement,

9.02 The Company will give the Union a minimum of ninety (90) days
written notice of its intention to close permanently the Plant. The
Company will meet with the appropriate Union representatives at their
request, in order to provide them with an opportunity to discuss the
Company’s proposed course of action. The final closure decision shall
be the exclusive function of the Company. This notification provision
shall not be interpreted to offset the Company’s right to lay off or in any
other way reduce or increase the work force in accordance with other

provisions as set forth in this Agreement.

The Company will provide outplacement services (typing of resumes,
list of known job openings and use of company telephone) to employees
laid off because of a permanent plant closure. In no case shall any
individual employee receive outplacement services costing in excess of
$100. These services may be requested any time afler notification of
plant closure is given. These services, if requested, must be used within
sixty (60) days after the plant closure. The Company is not liable for any

outplacement services not used. '
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ARTICLE 10
Seniority
10.01 The “Seniority” of an individual employed by the Company

means the length of his continuous service with the Company at its New
Madrid facility since the date of his last hiring by the Company, except

~ as expressly provided herein.

11002 The Company shall prepare and post a Seniority List in January

and July of each year showing the last hiring date of each employee.
Changes or corrections should be brought to the attention of the
Company within one (1) week after such posting. Thereafter, it shall be
assumed that the list is correct. A copy of such List shall be supplied to

the Union.

A Plant-wide Employee Seniority List will be posted in an area
conspicuous to all employees involved.

10.03 The Seniority of an employee will be lost when:

a) He voluntarily quits, or
b) He is discharged or otherwise terminated, or

¢) He works for another employer, or becomes self employed, while
absent from his employment with the Company, whether he is on
an Authorized Leave of Absence or otherwise, except where the
Company approves such work, or except in a case of Lay-off for

lack of work, or

d) He fails to give notice or report for work, upon being reinstated as
provided in Section 10.07, of this Agreement, or

¢) He abandons his job for a period of three (3) consecutive regularly
scheduled shifis without properly contacting the Company, or

f) He gives false reason for a leave of absence, or

g) He is laid off by the Company for a period in excess of his
Company Seniority at the date of his lay-off, but in no case shall
such period be less than twelve (12) months nor more than twenty-

four (24) months.



Promotion

10.04 In the case of a promotion (except to a position the occupant of
which is not classified as an employee), the Company. shall consider the
following two (2) factors in determining which ‘employee shall be

promoted:
a) The seniority of the employee,

b) The physical fitness.

When considering the physical fitness of the employee, the Company
shall take into account all facts relevant to the physical demands of the

job concemed.

Applications for promotion to the classification of Maintenance
Electrician, Maintenance Machinist or Maintenance Mechanic will not
be considered unless the application is accompanied by documented
evidence of experience as an industrial maintenance craftsman.
Laboratory and Environmental Technicians must meet the criteria
established and agreed to between the parties in the Company Proposal

dated October 30, 1985.

Filling Vacancies

10.05 If a job vacancy, other than an entry-level position involving an
increase in the work force within any department should exist, the
Company will inform employees so that any interested employee may
indicate his desire to the Company. A notice to this effect will be posted
plant-wide from Wednesday, 3:00 p.m. to Monday, 3:00 p.m. An
employee who wishes to apply for a job vacancy shall make his desire
known on a form secured from the Human Resources Building and
deposit when complete in the job bid box provided near Gate 1. The
employee will detach and retain his copy of the form. A permanent job
will be posted if vacant for more than three (3) days.

A temporary entry level job is classified as laborers in every
area. These jobs will be eliminated when the employee who was

repiaced returns from medical leave.

The Union will receive notification from the Company identifying
the entry-level position in each department once every six months.



If there are no applicants for the vacancy, the employee with the least
seniority in a lower pay grade job in that department must accept the
promotion if he meets the requirements in Paragraph 10.04. An
employee so affected who subsequently bids back to. his prior job will
not be considered to have exercised his one (1) bid-back as limited in this
Article.

All vacancies may be filled on an interim basis to provide continuity
of operations and maintain efficiencies. Employees will be temporarily
upgraded under this Section on the basis of seniority and physical fitness
required to do the work, provided they are present at the time required.

Whenever a job vacancy occurs due to an absence, vacation,
extended period of ‘illness or any other cause whereby the absent
employee maintains his full seniority status, the vacancy will be filled
within the department by seniority, but will not be required to promote if
training is necessary.

If it is determined that the vacancy will be for one (1) month
or greater, requires overtime to fill, and the overtime results in the
remaining employees being forced/scheduled, the Company may
post a temporary entry level job and expedite the bidding process.
Should either the Company or the Union experience problems with
the above-written language, they will meet to seek a resolution. If
agreement cannot be reached, both parties reserve the right to
terminate this proposal upon giving sixty (60) days’ written notice.

An employee who voluntarily bids off his job may not bid back on
that job for a period of ninety (90) days. '

An employee may exercise only one (1) successful bid on a lower
pay grade job in a one hundred eighty (180) day period.

An employee may exercise only one (1) successful bid on a different
job in the same pay grade as he is bidding from in a one hundred eighty
(180) day period.

If an employee is removed from his classification, (less than three (3)
years) but remains an active employee, such employee will be given the
option of returning to the classification from which he was removed if
and when a vacancy exists. If he chooses to return, the job he vacates
will be posted. If he chooses not to return, the original vacancy will be
posted.

A A e
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Successful bidders will be moved to their new Jobs as soon as
practical, but in all cases within thirty (30) days unless both parties agree
otherwise.

An employee who is upgraded during his shift shall receive the
higher rate of pay for the entire shift.

Employees who are awarded a job bid may submit a shift preference
form at the time the bid is awarded and valid.

Lay-off and Reinstatement

10.06 In any case of-a reduction of force the Company shall consider
the following two (2) factors in determining which employee(s) shall be
laid off or reinstated:

a) The seniority of each employee,

b) The physical fitness.

When considering the physical fitness of the employee, the Company
shall take into account all facts relevant to the physical demands of the

job concerned.

In the case of a reduction of force the Company will post the names
of the employees to be laid off from the Plant three (3) days (the day
such notice is posted shall be considered the first day) excluding
Saturdays, Sundays, and Holidays, prior to such reduction unless an
emergency would make such notice impossible. '

An employee, who is laid off for lack of work, may replace the
cmployee with the least seniority in the Plant. The lowest seniority
employee will be laid off and the job will be posted if training is required

to fill the vacancy.

Employees in the Electrician, Machinist, Maintenance Mechanic,
Laboratory Technician and Environmental Technician Classification may
elect to be laid off in lieu of reduction in classification in which case they
will only be recalled directly to their classification at the time of such

lay-off.

B i e s e et s gy e e
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10.07 For the period of time for which an employee retains sentority
from the date of lay-off, for lack of work as provided for in Section
10.03, he shall have preferential rights for reinstatement (but only for
Jobs whose occupants would be classified as employees and which are
not of a temporary or emergency nature) in accordance with the

following provisions:

The most recently laid off shall, to the extent of the number of
persons at any one time required by the Company, be sent notices by
certified mail by the Company, stating the job available and the proposed

time of reinstatement.

The Company shall first attempt to contact employees by phone.
Failing to contact the employee by phone, such employees shall be
notified by Certified Mail, as referred to herein. Such employee shall
have up to seven (7) days from the date of the matling to present himself

for reinstatement.

It is agreed that if an employee does not comply within the specified
time limits as referred to in the foregoing paragraph, or present the
Company or the Company physician with satisfactory reasons for his
inability to report, he shall be considered to have quit.

10.08
a) It is recognized that from time to time business conditions are such

that lack of work requires the layoff of employees. The program set
out below is intended to provide a measure of relief for an individual
who is so laid-off and who qualifies for benefits, all as provided for

herein.,

b) An employee who is laid-off for lack of work (not caused by any
Labor dispute or Act of God), provided he has at least two (2) years
of Company seniority at the date of his lay-off and he qualifies for
State Unemployment Benefits, effective September 1, 2002, shall be
entitled to a Supplemental Lay-Off Benefit of $165.00 per week, plus
the amount of Unemployment Compensation he is otherwise eligible
for under the State Unemployment Benefit Program for each full
week he is laid-off, less a one (1) week waiting period. The Benefit
Period shall be one (1) week for each full month of Company
Seniority, limited to a maximum of twenty-six (26) weeks. Benefits
for part of a week shall be computed on the basis of State Benefits

received for that period.

AT e eyt e 0 L0 L



¢) Effective with the date of this Agreement, the Company shall
establish a Lay-Off Benefits Account. Beginning with the effective
date, the Company shall credit such Account at the end of each Pay
Period with twenty cents (20¢) for each hour actually worked during
the said Pay Period by all Bargaining Unit employees. Credits will
cease when the Account totals Two-Hundred Thousand Dollars
(3200,000) and will begin again only when the Account falls below
that amount. All Lay-Off Benefits shall be paid from the Account
and if there are insufficient funds therein to pay all benefits in full, an
equitable pro-rata arrangement shall be made.

d) Establishment and Maintenance of this Program is contingent on
favorable Income Tax and Fair Labor Standards Act rulings.

¢) A semi-annual report to the Local Union on the finances of the
Program. The report to be due January 15th and July 15th of each

calendar year.

10.09 An employee transferred to a supervisory position outside the
Bargaining Unit will lose all seniority rights within the Bargaining Unit.

10.10 An employee who wishes to be assigned to a different shift (A, B,
C,DCreworH,1,J,K Crew) in his job classification and department
may file a written request for such a change to his Immediate Supervisor.
When a permanent job vacancy occurs within such a Jjob classification,
consideration will be given only to those employees who have made such
a request at least seven (7) days prior to the vacancy, on the basis of
seniority. An employee whose request has been complied with, will not
request another change within the six (6) month period following such

assigniment.

Shift change requests will stay in effect until terminated by the employee
or until he leaves his job classification.

When departments loan out employees to other areas, they will loan
the junior person in classification unless there are senior volunteers.

Disabled Employees

10.11 An employee who becomes unable to perform his regular duties
because of a disabling injury incurred in the course of his employment
with the Company, shall be assigned by the Company to any job which
he can perform consistent with his physical ability, with regard to

seniority.
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Should any dispute arise between the parties as to disability, within a
two year period or due to medical advancements, the Company’s
Medical Representative shall make the initial determination. If that
determination is disputed by the Umnion, the employee is then responsible
for providing a medical opinion which disputes or disagrees with the
Company’s Medical Representative’s determination with regard to
restrictions or disability. Then the matter will be referred to a mutually
designated physician for a final and binding determination. The
expense incurred in this determination shall be shared by the Company
and the United Steelworkers of America, Local 7686. However, any lost
wages or expenses involving the employee in this determination shall be

paid for by the Company.

The disabled employee, demoted or transferred, pursuant to this
Section, to a job of a lower job grade shall nevertheless be paid at the job
grade not less than the job from which he was removed.

If the disabled employee refuses two (2) promotions to available jobs
as defined in this Section, he shall thereafter forfeit his right to receive
the guaranteed job grade described in this Section.

Probationary Employees

10.12 Notwithstanding anything to the contrary contained in this
Agreement, an employee shall be considered to be a Probationary
Employee and shall have no seniority until he has actually worked sixty
(60) days, at which time he shall become entitled to seniority dating from

his last hiring.
Preferential Seniority

10.13 In the event of a lay-off, the Union President, Vice-President,
Chief Steward, and Assistant Chief Steward may exercise preferential
seniority to remain in the Plant by replacing the employees with the least
seniority in a job for which training will not be required.

Int addition to the above, the Union President and Chief Steward may
exercise preferential seniority to retain or obtain a straight-day shift job

Monday through Friday.

R

ey

e e AR e

— ol pn




I

E e L e S e S

ARTICLE 11
Absence

11.01 Upon application by an employee in writing to his Immediate
Foreman, such employee may be granted a Leave of Absence without
pay, for a period not to exceed thirty (30) days, at the sole discretion of
the Company. The Company will notify the Local Union of such Leaves

which are granted.

11.02 Upon application by an employee in writing to his Immediate
Foreman, an employee who has been granted a Leave of Absence under
Section 11.01, may be granted an extension to the thirty (30) day period,
specified therein, at the sole discretion of the Company.

11.03 A Leave of Absence granted under Section 11.01, including any
extension thereof under Section 11.02, must be in writing and signed by
an authorized representative of the Company.

11.04 An employee desiring to return to work after an authorized Leave
of Absence must give at least forty-eight (48) hours notice to the
Company of his intention to return.

11.05 An employee not reporting for work as scheduled must notify the
Company thirty (30) minutes prior to the beginning of his shift or must
give reason satisfactory to the Company for failing to so notify.

Those employees reporting off to the Security Force at Gate One will
have such reporting verified by a report-off number. :

11.06 Provided the Company is given adequate notice to obtain a
suitable replacement or replacements, the Company will grant an
employee Leave of Absence of not more than three (3) years to work in
an official capacity for the Local or International Union. The employee
must request the leave in writing and the Union must approve it. This
Leave may be extended for additional three (3) year periods if the
Company and the Union agree to it. Not more than two (2) employees

may be on Leave under this Section at any one time.
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11.07 An employee, who is required to serve as a juror or a subpoenaed
witness, shall be excused from work for the days on which he serves and
he shall receive, for each such day of Jury Duty or Witness Duty on
which he otherwise would have worked, the difference between cight (8)
times his basic hourly rate and the payment he received for Jury Duty or
Witness Duty, whether or not the individual is used. Employees
working the 12 hour rotating shift schedule will be paid the
difference between twelve (12) times his basic hourly rate and the
payment received for Jury Duty or Witness Duty whether or not the
individual is used. The employee will present proof of such duty and
the amount of pay received thereof. Days compensated for on Jury Duty
or Witness Duty shall be considered as days worked for the purpose of

determining overtime pay.

Indemnification for duty as a subpoenaed witness will be limited to
only those employees testifying on behalf of the prosecution or the
defense in a criminal case, thus fulfilling their civic duties.

11.08 If an employee is absent from work to attend the funeral of his
legal spouse, legal child, stepchild, mother, father, stepmother,
stepfather, brother, sister, mother-in-law, father-in-law, grandfather,
grandmother, son-in-law, daughter-in-law, grandchildren, brother-in-law,
or sister-in-law, he shall be paid his basic hourly rate for scheduled time
lost, up to a maximum of three (3) consecutive days which shall include
the day of the funeral. To be entitled to pay under this section, an
employee must give notice to the Company of his absence as early as
possible and establish that he attended the funeral. Days compensated
for on Bereavement Leave shall be considered as days worked for the

purpose of determining overtime pay.

An employee will be allowed to be absent from work for one (1) day
to attend the funeral of an aunt or uncle without pay and must provide the
Company with verification of attendance at the funeral.

11.09 During this Agreement, the Company will grant Leaves of
Absence without pay to attend Union Conventions, Conferences, and/or
Seminars. At no time will there be more than six (6) employees absent
up to six (6) times per year, subject to the following conditions:

a) That the Union give at least two (2) weeks written notice to the
Company designating the employees for whom such leave is desired;

b) That such leave will be for a period not exceeding four (4) weeks,
and
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¢) That such employees can be spared.

11.10 An employee who is a Local Union Officer will be given
permission to take time off without pay to attend local Union meetings or
conduct necessary local Union business, provided he notifies his
Immediate Foreman at least one (1) day prior to the day of the meeting.
Such an employee will be allowed to return to work following the
meeting, as long as he has so notified his Foreman of his intention at the
time he requested permission for time off.

11.11 An employee obligated to fulfiil two (2) weeks of military duty
shall make appropriate application for leave of absence at least two 2)
weeks in advance, and said application shall be supported by a copy of
his orders or similar verification of said obligation.

Said employee shall be indemnified by the Company for the
difference in wages received for said military duty and eighty (80) times
his current hourly rate, plus any shift differential that he would have
earned, and the overtime (average lost overtime in the year preceding the
Military Leave of Absence).

Upon returning from said military leave, the employee shall furnish
the Company sufficient proof of his military earnings.  Such
indemnification shall be limited to two (2) weeks actual duty per year.
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ARTICLE 12
Safety and Health

12.01 The Company and the Union recognize the benefits to be derived
from a safe and healthy place of employment. It is agreed that all levels
of supervision of the Company, the employees and the Union will
cooperate fully to promote safe practices, health conditions and the

enforcement of safety rules and procedures,

12.02 Written safety suggestions may be submitted by an employee to
his Immediate Supervisor, who will refer the suggestion to the
Department Superintendent. After the Superintendent has investigated
and taken action, a copy of the suggestion will be sent to the Industrial
Relations Department and to the Union Safety Committee. If the safety
suggestions are signed by the employee, he will be given a written
explanation within ten (10) days, excluding Saturdays, Sundays, and
Holidays, as to the action to be taken or not taken with reference to his

suggestion.

12.03 The Company shall recognize a Safety and Health Committee
composed of one (1) employee from each department as selected by the
Union.  This Committee will meet monthly with representatives
designated by the Company. The finction of this Committee shall be to
advise the Company on Safety and Health Matters. [t is understood and
agreed that this Committee supplements the Company’s Safety and
Health program which is conducted for all employees, and the

Committee will assist in carrying out this program; to wit,

a) The Management’s representative and the Union’s representative or
his designee from the Safety and Health Committee will jointly
inspect work areas they deem appropriate prior to each Committee
meeting. It is understood that the purpose of the Plant Inspection is
to assist the Company in satisfying its responsibility for work-
connected injuries, disabilities, or diseases which may be incurred by
employees. The Union designee from the Committee will be
accorded access to the plant work areas in the conduct of Committee
responsibilities, but a standard of reasonableness must be met in the
obtaining of permission to leave the individual’s reguliar job, in the
amount of time involved it if is during regular working hours, in the
amount of disruption involved for other employees to be contacted,
and in arranging for advance clearance in work areas other than the
designee’s own. The Management designee will accompany the
Union designee during these investigations.
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b) As soon as practical after the Plant inspection, the Safety and Health
Committee will meet to discuss those items observed during the
inspection. Minutes of this meeting shall be kept by the Company
and a copy furnished to each member of the Committee, Safety rules
and/or procedures recommended by the Committée and adopted by
the Company shall apply to all individuals in the affected area.
Individuals in the affected area will wear the same kinds of Company
approved safety shoes. The time spent on Committee work shall be
counted as hours worked, to be paid for by the Company, including
any special conferences and/or training that is approved by the

Company.

c) The Company will provide to the Safety and Health Committee at jts
monthly meeting, copies of all accident reports resulting in the
employees losing time from work, and a copy of the previous
month’s OSHA 200 Log. The Company will notify the Union Safety
and Health Committee’s Chairman or his designated representative of
all serious loss of time accidents as soon as practical but no later than
twenty-four (24) hours, excluding Saturdays, Sundays and Holidays.

12.04 Protective devices, disposable clothing and other equipment
necessary to properly protect employees from injury shall be provided by
the Company in accordance with the practices now prevailing which
shall be maintained during the term of this Agreement. Gloves shall be
provided by the Company as needed and prescription safety glasses
shall be covered at no cost to the employee as prescribed by the
physician if damaged/broken at work.

Effective January 1, 2003, and each calendar year thereafter, the
Company will provide each employee, without charge, two (2) pairs of
approved safety shoes except for employees who are on medical leave
for six (6) consecutive mounths. These employees shall receive one (1)
pair of approved safety shoes. Employees on medical leave for
twelve (12) consecutive months shall not receive safety shoes for that

year.

12.05 If an employee believes that there exists an unsafe condition in
his work place, changed from the normal hazards inherent in his job, so
that he believes he is in imminent danger of injury, he is to notify his
Foreman and the foreman shall investigate the alleged unsafe condition
and take such steps as appear reasonable to him if such condition is
unsafe. If the employee is not satisfied with the decision of his F oreman,
he will not be required to work under the alleged unsafe condition until
the Safety Director has investigated the alleged unsafe condition and has
taken such steps as appear reasonable to him.

T e g
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In the absence of the Safety Director the Foreman’s Immediate
Supervisor will investigate the alleged unsafe condition and take such

steps as appear reasonable to him.

In the event the employee is still not satisfied, he may ask for the
assistance of an available Safety Committeeman who will be excused
from his work area without loss of pay. A Safety Committeeman shall
be deemed available for the purpose of this section only, if he can be
reached by telephone. In the absence of a Safety Committeeman, the
employee can ask for his Steward. During this period the foreman will
take whatever steps are necessary to man the job in question.

If the Union and the Company cannot agree on the alleged unsafe
condition, a grievance may be presented at Step Three of the Grievance
Procedure by the Union President or one of the top four officers, Chief
Steward or Assistant Chief Steward. Such Grievances, upon being
filed, will take priority over pending Grievances in the procedure.

12.06 An employee who becomes unable to perform his regular duties
because of a disabling injury, incurred in the course of his employment
with the Company and cannot continue to work will be paid the

remainder of the shift.

12.07 Where the Union’s Safety and Health Committee designee
reasonably believes there is a significant on-the-job health hazard due to
in-piant air pollution, or noise, on written request, the Company will
make appropriate tests and investigations that are reasonable and
necessary and will notify the Union’s Safety and Health Committee
designee. A report based upon such tests and investigations will be
reviewed and discussed with the Union’s Safety and Health Committee

designee.

12.08 Employees’ medical record files shall be maintained under the
control of the Medical Department, under conditions of Confidentiality

appropriate to ethical medical practices.

12.09 Where the Company is currently using chemicals, solvents, and
compounds, or where new chemicals, solvents, and compounds, etc., are
to be introduced, the Company shall inform the employees what hazards,
if any, are involved, and what precautions are to be taken to ensure the
safety and health of the employees. The Company will provide to the
Union’s Safety Committee Chairman, copies of the Material Safety Data
Sheets that the Company maintains on file.
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12.10 Alcoholism and drug abuse are recognized by the parties to be
treatable conditions. Without detracting from the existing rights and
obligations of the parties recognized in other provisions of this
Agreement, the Company and the Union agree to cooperate in
encouraging employees affected with alcoholism ‘or drug abuse to
undergo a coordinated program directed to the objective of their

rehabilitation.

A Joint Company-Union Program shall be instituted and maintained.

12.11 Bargaining Unit employees will not be required to fight fires.
Participation in the Emergency Action Team will be voluntary.
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ARTICLE 13
Vacations
Vacation Entitlement

13.01 An employee will be entitled to vacation as outlined below:

Accumulated Seniority Weeks of
(Continuous Employment) Regular Vacation
I year but less than 5 years 2 weeks
5 years but less than 8 years 3 weeks
8 years but less than 20 years 4 weeks

5 weeks

20 years or more

13.02 An employee’s vacation pay for each week will be calculated as
forty (40) times his basic hourly rate.

Employees working the 12 hour rotating shift schedule may take
their vacation on either their 36 or 48 hour work week schedule and

they will be paid for 40 hours when taking a week of vacation.

13.03 A continuous year of employment, for the purposes of Sections
13.01 and 13.02, shall mean a Calendar Year in which the employee has
actually worked a minimum of one thousand and forty (1,040) hours. An
employee who receives Workmen’s Compensation will be accredited
those hours toward the one thousand and forty (1,040).

13.04 An annual vacation must be taken by an employee during the
Calendar Year in which his anniversary occurs.

13.05 The Company shall have the sole discretion in scheduling
vacations. Subject to the requirements of operations, the Company will
use its best endeavors to meet the wishes of the employees, in
accordance with their seniority within the department, in setting vacation

dates.

13.06 During the period from November 15, to December 15, an
employee shall submit his choice of vacation dates, on a form provided
by the Company, for the foliowing year. Employees may schedule up to
two (2) weeks of vacation as day-at-a-time with each week of

vacation as forty (40) hours per week.
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ARTICLE 14
Hours of Work and Overtime

14.01 The Company does not guarantee to provide work for an
employee nor to maintain the work week or working Hours at any time in

force.

14.02 The work week shall commence at 12:01 a.m. Monday, and end
at 12:00 midnight on the immediately following Sunday.

For 12 hour shifts, the work week shall commence between 6:00 a.m.
and 8:00 a.m. Monday and end between 6:00 a.m. and 8:00 a.m, on

the immediately following Monday.

14.03 The normal work week shall consist of five (5) work days as
scheduled by the Company. The Company will, so far as practicable,
arrange work schedules so employees will have two (2) consecutive days

off.

For 12 hour shifts, the normal work week for 12-hour shifts shall be
the current twelve (12) hour shift schedule as listed in Appendix “1”,

14.04 A work day for each employee shall be the twenty-four (24) hour
period immediately following the commencement of his scheduled shift.
All employees will receive a twenty (20) minute paid lunch period. The
twenty (20} minutes will be taken between the beginning of the Third
{3rd) hour and the end of the Fifth (5th) hour of his shift, during which
time he shall continue all necessary operations of machinery and

maintenance of services.

Employees working the 12 hour rotating shift will receive a thirty
(30} minute paid lunch period. The thirty (30) minutes will be taken

‘between the beginning of the Fifth (5") hour and the end of the

Seventh (7") hour of this shift, during which time he shail continue
all necessary operations of machinery and maintenance of services.

14.05 A Day Shift is one which commences between 6:00 a.m. and 8:00
a.m,, inclusive. An Afternoon Shift is one which commences between
2:00 pm. and 4:00 p.m., inclusive. A Night Shift is one which
commences between 10:00 p.m. and 12:00 midnight, inclusive.

For 12 hour shifts, a day shift is one that commences between 6:060
a.m. and 8:00 a.m. inclusive. A night shift is one that commences

between 6:00 p.m. and 8:00 p.m. inclusive.
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14.06 An employee will be paid one and one half (1-1/2) times his basic
hourly rate for any time actually worked in excess of:

a) Eight (8) hours in one (1) work day or twelve (12) hours in one
workday for twelve (12) hour shift employees; or

b) Forty (40) hours in one (1) week.

¢) Time and one half (1-1/2) will be paid for time worked by any
employee(s) on the sixth (6th) consecutive day worked in the work
week as defined in Section 14.02.

d) Double time (2) shall be paid for time worked by an employee(s) on
the seventh (7th) consecutive day worked in the work week as

defined in Section 14.02.

14.07 Time allowed as overtime in any work day shall not again be
allowed as overtime in the work week. In no case shall an employee be
entitled to more than one and one-half ( 1-1/2) times his basic hourly rate
for any time worked except as set out in Article 14.06(d) or Article 15.

14.08(a) Unscheduled overtime in the Maintenance Department will first
be offered to the employee performing the work at the time for continuity

of operations.

Secondly, the required overtime will be offered by seniority to
employees within the job classification who are working at such time
that the overtime is being offered and to employees who have signed
up to work by seniority within the classification provided the
employee(s) that accepts the overtime can fulfill the overtime and his

regularly scheduled shift.

If no one accepts the overtime work in question, it will then be offered
by seniority to qualified employees in the department who are working at
the time the overtime is being offered and to qualified employee(s) by
seniority who have signed up to work provided the employee(s) that
accepts the overtime can fulfill the overtime and his regularly

scheduled shift.

An employee who volunteers for overtime work outside his classification
will be paid the job grade for which he volunteered to work.

Unscheduled overtime is defined as overtime which has not been posted
by Thursday of the week preceding the week in which such overtime is

worked.
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14.06 An employee will be paid one and one half (1-1/2) times his basic
hourly rate for any time actually worked in excess of:

a) Eight (8) hours in one (1) work day or twelve (12) hours in one
workday for twelve (12) hour shift employees; or

b) Forty (40) hours in one (1) week.

¢) Time and one half (1-1/2) will be paid for time worked by any
employee(s) on the sixth (6th) consecutive day worked in the work
week as defined in Section 14.02.

d) Double time (2) shall be paid for time worked by an employee(s) on
the seventh (7th) consecutive day worked in the work week as

defined in Section 14.02.

14.07 Time allowed as overtime in any work day shall not again be
allowed as overtime in the work week. In no case shall an employee be
entitled to more than one and one-half (1-1/2) times his basic hourly rate
for any time worked except as set out in Article 14.06(d) or Article 15,

14.08(a) Unscheduled overtime in the Maintenance Department will first
be offered to the employee performing the work at the time for continuity

of operations.

Secondly, the required overtime will be offered by seniority to
employees within the job classification who are working at such time
that the overtime is being offered and to employees who have signed
up to work by seniority within the classification provided the
employee(s) that accepts the overtime can fulfill the overtime and his

regularly scheduled shift.

If no one accepts the overtime work in question, it will then be offered
by seniority to qualified employees in the department who are working at
the time the overtime is being offered and to qualified employee(s) by
seniority who have signed up to work provided the employee(s) that
accepts the overtime can fulfill the overtime and his regularly

scheduled shift.

An employee who volunteers for overtime work outside his classification
will be paid the job grade for which he volunteered to work.

Unscheduled overtime is defined as overtime which has not been posted
by Thursday of the week preceding the week in which such overtime is

worked.
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It is understood and agreed that while unscheduled overtime in the
Maintenance Department shall be on a voluntary basis, the classified
employee with the least seniority within the department who is working
at the time that the overtime is being offered, cannot refuse to perform

the work.

Scheduled overtime in the Maintenance Department will, to the extent
practical, be scheduled by seniority within the classification.

Each day shift person that wants to work overtime is required to
input their “yes” in the computer overtime tracking system. Each
person who wants to be asked to work overtime must have their
“yes” in the overtime tracking system two (2) hours before the end of
their shift for that day; the overtime tracking system will not allow a
“yes” to be input after this time. Foremen will poll for overtime two
(2) hours before the end of the shift by asking each person on the
“yes” list by seniority if they would like to work overtime. If a
person did not enter a “yes” two (2) hours before the end of the shift
and would like to work overtime, then that person must review the
overtime available and notify his immediate foreman of his desire to
work a specific overtime job. His immediate foreman will contact
the foreman polling for the overtime to schedule that craftsman to
work that overtime job. An icon will be placed on all time entry
computers that will allow people to view all overtime jobs for the

day.

(b) Unscheduled overtime in all Production Departments (other than
Maintenance) caused by absenteeism, vacation or other reasons will
be offered within a department by seniority to employees within the
job classification who are working at the time the overtime is being
offered and to employee(s) who have signed up to work by
seniority within the classification provided the employee(s) that
accepts the overtime can fulfill the overtime and his regularly

scheduled shift.

If no one accepts the overtime work in question, it will then be
offered by seniority to qualified employee(s) in the department who are
working at the time the overtime is being offered and qualified
employee(s) by seniority who have signed up to work provided the
ernployee(s) that accepts the overtime can fulfill the overtime and his

regularly scheduled shift.
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When vacarncies exist in more than one (1) classification and the
vacancies are a result of the above paragraph and the Company
determines not to fill all the vacancies with overtime, seniority shall
determine which classification(s) will work the voluntary overtime,
provided there are qualified employees who can be.upgraded to fill the
other existing vacancies.

It is understood and agreed that while overtime in the Production
Departments shall be on a voluntary basis, the classified employee with
the least seniority within the department who is working at the time the
overtime is being offered cannot refuse to perform the work.

An employee who volunteers for overtime work outside his
classification will be paid the job grade for which he volunteered to

work.

Unscheduled overtime is defined as overtime which has not been
posted by Thursday of the week preceding the week in which such
overtime is worked.

Scheduled overtime in the Production Departments will to the extent
practical be scheduled by seniority within the classification within the

department.

(c) After working eight (8) hours of any overtime in any work week,
under the provisions of this section, an employee may be excused
from further required unscheduled overtime in that work week, and
the next youngest employee who is available at the time and
classified to do the work cannot refuse to perform such work. If no
classified employees are available, then the youngest qualified
employee available cannot refuse to perform such work.

Vacancies created by upgrades will not be filled with forced overtime
provided classified employees are available to fill the overtime vacancy.

If an employee works more than eight (8) hours of forced overtime in
any one week, he shall receive two and one-half (2-1/2) times his regular
rate of pay for such hours worked.

14.09 If an employee is not required to complete his scheduled shift and
is subsequently required to report for work a second time within the same
work day, as defined in Section 14.04, he shall be provided with four (4)
hours work at one and one half (1-1/2) times his basic hourly rate during

such second reporting.
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14.180 An employee who is called out for work shall be guaranteed eight
(8) hours work for an eight (8) hour shift vacancy or twelve (12)
hours work for a twelve (12) hour shift vacancy.

14.11 An employee who reports on time for work.on his regular shift
and was not told in advance not to report, shal] be guaranteed eight (8)
hours work for an 8 hour shift and 12 hours® work for a 12 hour shift.
This shall not apply to employees who are returning to work after an

unauthorized absence.

14.12 Except in cases beyond the control of the Company, the
Company shall post the Weekly Departmental Work Schedule on
Thursday, including the starting time of the shift, subject to change in the

event of an emergency.

14.13 The Company shall provide a lunch payment of four dollars
($4.00) when an employee works more than two (2) hours of
unscheduled overtime immediately following the completion of his

regularly scheduled shift.

14.14
(a) Supervisory employees and other employees of the Company

outside the Bargaining Unit shall not be required or permitted to do
the work of any employee covered by this Agreement except that
supervisory employees may perform work when it is necessary to
instruct an employee, provided this instruction does not displace or
replace a regular employee. In a real emergency, a supervisory
employee may assist in the remedying of the emergency condition
when such assistance does not replace or displace a regular

employee.
(b) If supervisory employees and other employees of the Company
outside the Bargaining Unit perform work in violation of this

provision, the employee most directly affected by the violation shall
be paid for the time involved in the violation or for four (4) hours,

whichever is greater, at his base hourly rate.

(c) If the most directly affected employee cannot be identified, the
senior classified employee shall be paid.

14.15 Makeup work will not be offered as a remedy for missed
overtime,

14.16 No employee(s) shall work over sixteen (16) consecutive hours.



Article 14.17  Employees who sign up for voluntary overtime and
want to remove their name from the overtime list, must notify Gate
One 2 minimum of two (2) hours prior to the shift for which they
signed up. Any employee making himself available for overtime and
has not removed his name as described, will be subject to an incident
of absenteeism if he fails to answer the telephone or refuses the
overtime when called. The only exception will be when he is absent
due to proven illness or for another reason sati'sfactory to the
Company,
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ARTICLE 15

Paid Holidays

15.01 For the purpose of this Agreement, effective September 1, 2002,

the following days are recognized as paid holidays for all employees:

New Year’s Day

Good Friday

Memorial Day
Independence Day

Labor Day
. Thanksgiving Day

Friday after Thanksgiving
Day before Christmas Day
Christmas Day

New Year’s Eve

When another day is proclaimed in lieu of any of the above holidays,
the provisions of this Article shall apply to such other day and not to the

holiday.

15.02 In order to qualify for payment for the above holidays, the
employee must have worked on the holiday if so scheduled, and on his
last scheduled shift immediately before and on his first scheduled shift
immediately following, except when he is absent due to proven illness or
for another reason satisfactory to the Company provided such absence
does not exceed ninety (90) days in duration.

15.03 Except for those employees working the 12 hour rotating
shift schedule, all hotidays shall begin at 12:01 a.m. on the Holiday and
continue until midnight the same day. An employee whose shift
commences between 10:00 p.m. and 12:00 midnight immediately
preceding the Holiday shall receive pay for any time worked during such
period in accordance with Section 15.05.

For those employees working the 12 hour rotating shift schedule, all
holidays shall begin between the hours of 6:00 a.m. and 8:00 a.m.
The Holiday shall be the 24 hour period immediately following the
commencement of the starting time in the employees’ area.
Employees shall receive pay for any time worked during such period
in accordance with Section 15.05. '

15.04 Subject to Section 15.02, each employee shall be paid his basic
hourly rate for eight (8) hours for each of the above holidays not worked.
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If a 12-hour shift employee is scheduled but does not work the
holiday, he will be paid for 12 hours. If a 12-hour shift employee is
not scheduled, he shall be paid his basic hourly rate for 8 hours for

each holiday not worked.

15.05 An employee shall be paid two and one half (2-1/2) times his
basic hourly rate for all hours actually worked on a holiday and any
applicable shift premium set out in Section 16.02, in lieu of the holiday

pay set out in Section 15.04.

15.06 An employee will be paid for any holiday which falls during his
absence on vacation under Article 13, but he shall not be entitled to

another day off in lieu of the holiday.

15.07 Time scheduled but not worked in observance of the above stated
holidays shall be considered as time worked for the purpose of

computing overtime.

15.08 If on a contractual holiday, any employees are not required to
work their normal shift, the option to work or not work will be given by
seniority to all employees in the classification. Rotating 21-turn or 12-
hour shift employees will work their regular schedule unless the 21-turn
or 12-hour shift crew is reduced for the holiday, then the senior 21-turn
or 12-hour shift employees will be given the option of working or not

working.



ARTICLE 16
Wages

16.01 The Company and the Union agree that the scale of wages
attached hereto as Appendix “A”, shall be in effect during the term of

this Agreement.

16.02 Fixed shift premium rates appropriate to the job grade paid shall
be paid for work performed on the Aftemoon Shift and for work
performed on the Night Shift. A table of shift premium rates by job
grade is attached hereto as Appendix “B”. The appropriate premium rate

will be included for holiday pay.

16.03 In addition to any straight time and/or overtime payments to
which an employee may be entitled under the provision of this
Agreement for work done on Sunday, he shall be paid one-quarter (1/4)
his basic hourly rate for each hour actually worked by him between

12:01 a.m. Sunday and Sunday midnight.

For those employees working the 12 hour shift schedule, the above-
mentioned Sunday premium shall start between the hours of 6:00
a.m. and 8:00 a.m. on Sunday morning. Employees will be paid this
premium for all hours worked during the 24 hour period
immediately following the commencement of the starting time in the

employees’ area.

16.04 Bargaining Unit employees shall be paid on the basis of the
Aluminum Wage Manual established and agreed upon in June, 1977.
Changes with respect to hourly wage rates will be in accordance with the
Noranda Aluminum Procedural Agreement, which is made part of this

Agreement by reference.

16.95 The schedule and weekend premium shall be twenty cents (20¢)
per hour. The schedule and weekend premium shall be paid as follows:

a) When an employee’s work schedule calls for him to work other than
from Monday through Friday in any work week, he shall be paid the
differential for all time worked while he is on such schedule.

b) With respect to employees not covered by the preceding paragraph,
when an employee works on Saturday or Sunday and is not
compensated pursuant to Article 14.06, Section (c) and (d) for such
work, he shall be paid the differential for all time worked in such

work week.

5



c) An employee working the standard rotating 21-shift schedule or the
12-hour shift schedule will be entitled to the above designated
premium for all weeks worked on said schedule.

An employee’s schedule and weekend differential shall be used in the
calculation of pay for hours worked (including overtime hours). For the
purposes of this provision, the work week shall in all cases commence on

Monday, per Article 14.02.
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ARTICLE 17

Cost of Living Allowance

17.01 “Consumer Price Index” refers to the “COnsum-er Price Index for
Urban Wage Earners and Clerical Workers (CPI-W) -- United States --
All Items (1967=100)" published by the Bureau of Labor Statistics, U.S.

Department of Labor.

“Consumer Price Index Base” shall be determined as follows:

(1)

(i)

(z11)

(iv)

)

For the September 2, December 2, 2002, and March 3, 2003,
Adjustment Dates, the Consumer Price Index Base refers to
the Consumer Price Index for the month of January, 2002,

multiplied by 103.6%.

For the June 2, September 1, and December 1, 2003, and
March 1, 2004, Adjustment Dates, the Consumer Price
Index Base refers to the Consumer Price Index for the
month of January, 2003, multiplied by 103.0%.

For the June 7, September 6, and December 6, 2004, and
March 7, 2005, Adjustment Dates, the Consumer Price
Index Base refers to the Consumer Price Index for the
month of January, 2004, multiplied by 103.0%.

For the June 6, September 5, and December 5, 2005, and
March 6, 2606, Adjustment Dates, the Consumer Price
Index Base refers to the Consumer Price Index for the
month of January, 2005, multiplied by 103.0%.

For the June 5, September 4, and December 4, 2006, and
March 5, and June 4, 2007, Adjustment Dates, the
Consumer Price Index Base refers to the Consumer Price
Index for the month of January, 2006, multiplied by

103.0%.

“Adjustment Dates” are September 2 and December 2, 2002;
March 3, June 2, September 1 and December I, 2003; March 1, June
7, September 6 and December 6, 2004; March 7, June 6, September 5
and December 5, 2005; March 6, June 5, September 4 and
December 4, 2006; March 5 and June 4, 2007.
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“Change in the Consumer Price Index” is defined as the difference
between (i) the Consumer Price Index Base and (ii) the Consumer Price
Index for the second calendar month next preceding the month in which
the applicable adjustment date falls.

17.02 Cost-of-Living Adjustment: Effective on each Adjustment Date
through June 4, 2007, a Cost-of-Living Adjustment equal to 1¢ per hour
for each full .3 of a point change in the Consumer Price Index shall be

calculated.

Effective on each Adjustment Date, the Cost-of-Living Adjustment as
determined above shall become payable for all hours worked by an
hourly-rated employee until the next Adjustment Date. The Cost-of-
Living Adjustments under this paragraph shall be considered an “add-
on” and shall not be deemed part of the employee’s standard hourly rate.
Such adjustment shall be included with the hourly rate only in the
calculation of pay for hours worked (including overtime hours).

17.03 Shoulid the monthly Consumer Price Index in its present form and
on the same basis as the Index published for January, 1993 become
unavailable, the parties shall attempt to adjust this section or, if
agreement is not reached, request the Bureau of Labor Statistics to
provide an appropriate conversion of adjustment, which shall be
applicable as of the appropriate Adjustment Date and thereafter.

17.04 Whenever in this Appendix reference is made to an adjustment
payable or commencing on the first of a2 month, it shall become payable

or commence on the first Monday of the month.
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18.01 For the purpose of applying the provisions of ~thjs Agreement the

ARTICLE 18

Departments

departments shall be as follows:

a)
b)
¢)
d
¢)
)

g)

Carbon Operations

Metal Service

Potroom

Cable Operations '
Maintenance
Plant/Environmental Services

Technical
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ARTICLE 19
Bulletin Boards

19.01 The Company agrees to provide bulletin board space in each
department and at the Main Gate for posting of notices of Union
meetings, social affairs or any other reasonable, non-controversial
business matters of the Union. Each notice shall be submitted to the

Company for approval before posting.
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ARTICLE 20
~ Notices

20.01 Any notice in writing which either party desires to give to the
other shall be given by Certified Mail, addressed as follows:

To the Company:
Noranda Aluminum, Inc.

P. 0. Box 70
New Madrid, Missouri 63869

To the Union:

United Steelworkers of America
AF.L.-C1O.-C.L.C. Local No. 7686
P. 0. Box AC

Marston, Missouri 63866

20.02 Any notice so mailed shall be deemed given as of the next
business day after date of mailing.

20.03 Either party may change its address for service of notices at any
time by notice as above mentioned.




ARTICLE 21
Pensions

21.01 There is attached hereto as an exhibit 2 Penston Plan Addendum
which shall become effective as provided therein. The parties agree that
the Pension Plan Addendum is hereby incorporated into this Agreement
by reference and the parties agree to comply with and be bound by all of
its terms and provisions.
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ARTICLE 22
Insurance

22.01 There is attached hereto as an exhibit an Insurance Plan which
shall become effective as provided therein and continue in effect for the
life of this Agreement. The parties agree that this Insurance Plan is
hereby incorporated into this Agreement by reference and the parties
agree to comply with and be bound by all of its terms and provisions.
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ARTICLE 23
Savings Plan

23.01 There is attached hereto as an exhibit a Savirgs Plan which shall
become effective as provided therein and continue in effect for the life of
this Agreement. The parties agree that the Savings Plan is hereby
incorporated into this Agreement by reference and tlie parties agree to
comply with and be bound by all of its terms and provisions.

Employees covered by this Agreement shall be eligible to make personatl
contributions up to the allowable maximum defined in the Plan and the
Company will match the employee’s contribution at the rate of 50¢ for
each dollar contributed up to a maximum of 3%.

The Plan shall be subject to the requirements of Section 401(K) of the
Internal Revenue Code for tax qualified retirement plans.
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ARTICLE 24
Separability

24.01 In the event that any provision of this Agreement shall at any
time be declared invalid by any Court of Competent Jurisdiction, such
decision shall not invalidate the entire Agreement, it being the express
intention of the Parties hereto that all other provisions, not so declared
invalid, shall remain in full force and effect.
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ARTICLE 25
Apprenticeship Program

As agreed upon in the 1977 contract between Noranda Aluminum,
Inc. and the United Steelworkers of America, AF.L-CLO-CL.C, for
itself and on behalf of its Local No. 7686, a craft apprenticeship training
program is being established as herein described. This program will
become a part of the above referenced agreement and the parties agree to
comply with and be bound by all of its terms and provisions.

This. agreement does not preclude the Company from hiring or
transferring  qualified  employees directly into the craftsman
classifications,

25.01 Purpose: The purpose of these training programs is to
provide Noranda Aluminum, Inc. with an adequate future supply of
thoroughly qualified employees in each of the maintenance craft
jobs; also to provide each apprentice with an opportunity to learn
the skilled job through an organized and properly supervised
program of training, practical experience and related studies.

The Company will train employees for skilled jobs, wherever, in its
opinion, it is practical to do so and where a need exists for such training,

The provisions of these training standards shall cover skilled training
in the following classifications:

Maintenance Machinist
Maintenance Mechanic
Maintenance Electrician

25.02 Definition of Terms:

I. “Company” shall mean Noranda Aluminum, Inc., New Madrid,
Missouri.

2. *Union” shall mean United Steelworkers, Local 7686.

3. Program employees (“Apprentice”) shall mean a person who is
selected by the Joint Apprenticeship Committee to work in and learn
a specific maintenance job in accordance with this training program.
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4. “Joint Apprenticeship Committee” shall mean that committee set up
to function in an advisory capacity for the Apprentice Program,

25.03 Joint Apprenticeship Committee: It is the desire of the parties
that effective liaison exists between them as it relates’to the operation of
the Apprenticeship Program. To further facilitate this objective a Joint
Apprenticeship Committee shall be established. It shall consist of a
minimum of three (3) representatives to be appointed by Management
and a minimum of three (3) representatives to be appointed by the Local
Union; at least two (2) of whom shall be craftsmen. It shall be the
responsibility of the Joint Committee to advise regarding the content and
operation of this Program. The Maintenance Superintendent or his

designee shall be the Chairman of this Committee.

The Company shall assign a qualified person(s) to be the
Administrative Coordinator(s), whose duties shall be:

1. Administer the program on a day-by-day basis maintaining contact
with the apprentices, crafismen, supervisor, and the Committee as

necessary to assure adequate progression.

2. Regularly attend all Apprenticeship Committee meetings to provide
information and to receive the benefits of Committee suggestions for

improvement of the program.
3. Keep up-to-date records on each apprentice.

4. Act as counselor for the apprentices.

5. Supervise and/or administer tests relative to various phases and steps
of the program.

25.04 Administrative Procedure: The Joint Apprenticeship
Committee shall hold meetings at intervals determined by the Chairman

based upon the business to be conducted.

The Company shall recommend a course outline for related
instruction, as well as to coordinate related class instruction with on-the-
job work experience. Such course outline shall contain 2 sufficient
number of hours as to provide the apprentice a minimum of 144 hours
per year of related instruction.

The Company shall recommend instructors for related classes based
upon their skill, knowledge of the trade, and ability to instruct.
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It shall be the apprentice’s responsibility to maintain a progress
record of work experience performed in accordance with the appropriate
classification schedule herein contained.  Such records shall be
forwarded to the administrative Coordinator at the end of each month
after it has been signed by the supervisor of the apprentice or an
appropriate member of Management. The above records shall contain
the apprentice’s (1) name, (2) classification, (3) wage rates, (4) month
and year of report, as well as work performed. The Administrative
Coordinator will forward copies to the apprentice’s personnel file, the
Joint Apprenticeship Committee and the apprentice.

The Company shall arrange such tests as are necessary to determine
the apprentices’ progress in manipulative skills and technical knowledge.
The progress of each apprentice shail be reviewed every progression

period.

The Joint Apprenticeship Committee is established to make the
program work effectively. Listed herein are the Rules of the Joint

Apprenticeship Committee:
1. Maintain and uphold the standards of training.
2. Hold committee meetings and any ather special meetings required.

3. Conduct preliminary and final interviews, evaluate previous
experience and determine qualified applicants for training.

4. Provide guidance and counseling for individual apprentices.

5. See that records are maintained for each apprentice showing work
experience, progress in learning the trade and technical subjects

instruction.

25.05 Probationary Period: All apprentices employed in accordance
with these standards shall be subject to a probationary period not
exceeding the first six months of the term of their apprenticeship.
During this period, annulment of their apprenticeship agreement may be
effected by the Company or by the Apprentice and the Apprentice
retumed to the entry-level classification that Company seniority permits.
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25.06 Apprentices’ Hours and Supervision: The apprentice shall
work under the direction of a qualified craft employee and supervisor.
As soon as practical, the apprentice shall be given productive on-the-job
work which can be performed individually and which will be checked for
quality and accuracy by the supervisor assigning the work. Two
apprentices will not be worked together as partners.

The apprentices’ daily and weekly schedules, work assignments,
overtime and shifts are subject to plant operating and training conditions
and shall be scheduled by the Company, but will normally be eight hours
per day, forty hours per week. Apprentices will not work overtime
unless-the crew he is assigned is scheduled to work overtime,

From time to time it will be necessary for the apprentices to perform
productive work by themselves for the purpose of checking their ability,
quality of work and individual performance.

25.07 Schedule of Task Requirements: Task requirements for each
craft and for each year are listed in the addendum. An apprentice will
have to satisfactorily fulfill these requirements within the periods
specified before advancing to the next higher grade as an apprentice.
The hours are subject to change based on course outline and work

requirements.

25.08 Related Instructions:  Apprentices shall be required to
satisfactorily complete a program of related instruction which, over the
duration of his apprenticeship, will average at least 72 hours per

1000-hour period.

The Company shall arrange for and outline all courses of related
instruction which may be given in plant classroom, vocational facilities,
or approved correspondence courses. The cost of any designated related
instruction including books or any outside pre-approved job-related
courses shall be paid for by the Company.

Time spent by the apprentices on designated related instruction
during their regular working hours shall be paid for at the applicable
hourly rate of the apprentice and shall count toward completing the
training program hours. Such time shall be counted as hours worked for
overtime or premium pay purposes. To the extent possible related
instruction shall pertain to the requirements of the specific job

classification.
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Lessons are to be completed on a six-month period. An apprentice
must satisfactorily fulfill these requirements within the period specified

before advancing to the next higher grade.

A passing grade of 70% must be obtained for gach lesson in the
curriculum,

The Company may replace or add certain programmed instruction
courses to the curriculum when it believes they would provide the
Apprentice with a better vehicle of instruction and/or training.

25.09 Discipline: The Company has the right to discipline apprentices
for causes not related to their training as apprentices.

25.10 Adjusting Differences: In case of differences between the
Company and the Apprentice, either party has the right and privilege of
appealing to the Joint Apprenticeship Committee for such action and the
adjustment of such matters as come within these standards.

25.11 Modification of Standards: The following modifications are

being made as agreed upon in the agreement between Noranda

Aluminum, Inc. and United Steelworkers of America, Local 7686, v
dated September 1, 2002, (“These standards may be modified at any -
time by action of the Joint Apprenticeship Committee. Such

modification to the standards will have full force and effect on all the

apprenticeship agreements.”)
1. PASSING GRADES:

Testing will be done in four phases:

a. Throughout each 6-month period, as before, using the TPC
training materials. The requirements for a satisfactory
passing grade using these materials will be 70%.

Three additional phases of testing will be added and conducted
utilizing materials developed for Noranda Aluminum, Inc. by

Diverse Technical Services, Inc. (DTE):

b. Oral Interview - minimum grade 70%
c. Written Test - minimum grade 76%
d. Hands-On Exercise - minimum grade 70%
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2. TPC manuals will be distributed in 8 equal training periods,
representing 6-month blocks.

a. The Apprentice will be allowed to take tests for the TPC
instruction manwuals at any time.

b. Oral, Written, and Hands-On tests may not be done at less
than 4 months into any period.

3. In any given period, if the Apprentice passes the Oral, Written,
and Hands-On tests at 4 months, has completed all TPC manuals
and pertinent tests for that period with a passing grade and has a
minimum of 750 hours of completed work, (per paragraph 25.17
“the apprentice will be required to complete within 25% plus-or-
minus of the total number of hours of work required for each
major division™) they may be advanced to the next period and
grade level.

4, Each end-of-block test will cover only materials and skills
learned during that 6-month block. An apprentice will be given
up to three opportunities to pass each end of 6-month block test.
Anyone failing to pass will return to the beginning of that 6-
month block and begin the process all over.

5. The Apprentice will meet with the Maintenance Training
Coordinator for an “QJT REVIEW?” on the 1* of each month, at
the beginning of their shift, for approximately 30 minutes, or the
first day of the month thereafter that both are on plant site.

25.12 Granting of Certificates of Completion: After satisfactory
completion of an Apprenticeship under these standards, and upon
recomunendation of the Joint Apprenticeship Committee, the Company
will fumish such apprentice with a Certificate of Completion of
Apprenticeship and recognize him as a qualified electrician, machinist or
mechanic with all contractual benefits and rights afforded him by his
Company seniority.

25.13 Savings Clause: If when any part of these standards becomes
illegal as pertains to federal and/or state laws, that part and that part
alone shall become inoperative and nuli and void. The remainder of the
standards shall remain in full force and effect.
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Statement of Equal Employment Opportunity

The recruitment, selection, employment and training of Apprentices
during their Apprenticeship shall be without discrimination because of
age, race, color, religion, national origin, sex or handicap. The sponsors
will take affirmative action to provide equal opportunity in
Apprenticeship and will operate the Apprenticeship Program as required
under Title 29 of the Code of Federal Regulations, Part 30.

25.14 Applicant Requirements:

1. Satisfactorily meet the Company’s physical requirements designed to
establish the necessary physical ability and agility to perform the

skilled work.

2. In the selection of apprentices, tests will be used to assure that
applicants have the necessary aptitudes to succeed in all phases of the
program, Tests shall be graded by the Joint Apprenticeship

Committee.

A score lower than minimum on any of the factors will disqualify the
applicant from consideration.

3. Applicant’s work record and attendance must be creditable during the
immediate past six months when reviewed by the Joint

Apprenticeship Committee.

4. No applicants shall be granted more than one qualifying test for the
same job title within a period of twelve months unless he/she can
show evidence that he/she has acquired additional knowledge or skill
by means of practical experience, study or other related training.

5. An employee currently working in a craft job will not be eligible for
an apprenticeship. An apprentice who voluntarily terminated his
apprenticeship agreement, or whose apprenticeship agreement is
terminated for cause, shall not be eligible to reapply for any
apprenticeship unless given special permission by the Joint

Apprenticeship Committee.

6. Applicants who are qualified but are not admitted to the Program
because the openings are filled will not be required to repeat the test
if they should rebid on a future opening within a four (4) year period.
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25.15 Procedure for Selection of Apprentices:

Notification to Employees of Apprentice Vacancies

When an opening for apprentice vacancies occurs in the craft Jjobs,
the employees shall be notified by a posting on plant bulletin boards.
The posting period shall be limited to five (5) full calendar days,
excluding Saturday, Sunday, and Holidays.

Application forms shall be furmnished by the Company. The
application shall be filed with the Human Resources Department.

At the expiration of the posting period, all applications on file shall
be considered by the Joint Apprenticeship Committee until the

apprentice vacancies are filled.

When the apprenticeship openings exceed the number of qualified
applicants of Company employees, the Company shall notify the
Missouri State Employment Service of the available openings, the basic
qualification for eligibility, closing date for applications and where to
file. Outside applicants will be screened in accordance with these

standards.

In the selection of apprentices, plant seniority shall govern within the
group of qualified applicants selected by the Joint Apprenticeship

Committee,

Final Interview

Each applicant who successfully meets all qualifying standards will
be referred to the Joint Apprenticeship Committee for final interview.

Appointment to Apprenticeship

Accepted applicants will be notified of their appointment for training
by letter from the Maintenance Department. Two copies shall be sent to
the Joint Apprenticeship Committee and one copy to the Human
Resources Department for filing in the employee’s personnel folder, and
one copy for the Maintenance Department for filing in the employee’s

personal folder.

Notification shall be made far enough in advance of the starting date
to allow time for regular employment transfer procedures to be effected.
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Applicants referred for final interview but not approved for training
shall be informed by letter from the Administrative Coordinator
immediately after final selections have been made. The rejected
applications shall remain on file in the Human Resources Department,

25.16 Ratio of Apprentices: There shall be no ratio.

25.17 Term of Apprenticeship: The term of training for each of the
trades shall be .divided into six month training periods consisting of a
minimum of 1,000 hours each. The total duration of apprenticeship
training for any craft job shall be eight (8) six month training periods of
1,000 hours each, as will be outlined in these Standards of

Apprenticeship.

Holidays not worked and reasonable short-term sickness or accident
time lost (not in excess of 10 working days) will be credited toward the
work process hours. Time lost in excess of 10 working days per year due
to extended or recurring sickness or accident, reserve duty, other leave of
absence or layoffs will not be credited toward the work process hours.

Credit for Previous Training and/or Experience:

A person’s previous related training and/or experience will be
thoroughly examined and may qualify an apprentice for advanced
standing in apprenticeship program. In such cases, the total time
required in the program will be shortened, and the employee will be
assigned to the rate applicable for the period to which he has been
advanced. In no event shall more than twenty-four (24) months of credit
be granted. A person who has been granted advanced standing must still
serve the probationary period. Part of the examination to qualify for
advanced standing will be the passing of a written test covering that area

for which advanced standing is given.
Probationary Period and Seniority Application

In order to minimize interference with or interruptions in the training
program, the apprentices shall not be allowed to exercise any shift
preference, vacation time-off preference or apprentice training preference
that would cause conflict with his training. For the same reason, no other
employee shall be permitted to exercise any seniority rights for the
purpose or with the effect of removing an apprentice from the Apprentice
Program, or determining or affecting an apprentice’s day or weekly
schedules, shifts or overtime, vacation time-off or otherwise interfering

with his work or training.
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The Company will schedule the Apprentices’ vacation time-off, so as
there will be minimum interference with or interruptions in the training

program.

The first six months of the training program will be a probationary
period in which the Apprentice Agreement may be terminated by the
Company or the Joint Apprenticeship Committee. During this period the
- apprentice must qualify to continue the training by passing the related
technical subjects and by satisfactorily completing the work assignments

on the job.

When the individual has been given credit toward completion of this
apprenticeship, as indicated in another part of these Standards of
Apprenticeship, the related technical subjects test and the performance
ratings shall cover subject material and work assignments required in the

particular period of training being served.

During the course of apprenticeship, the employee will be issned
the necessary hand tools for his work. These tools remain the
property of the Company. The Company will replace any tools that
should become broken or worn out from normal use on the job.

Other Periods of the Apprenticeship - Advancement Requirements

The apprenticeship term consists of eight (8) training periods. The
term of each period is six (6) months with a minimum of 1,000 hours of

completed work.

In order to advance from one period of apprenticeship to the next
higher peried, the apprentice will be required to satisfactorily complete
all shop or on-the-job work assignments as established for that period,
and successfully pass all written examinations related to technical subject

matter required in that period of apprenticeship.

Written examinations on related technical subjects will normally be
required each period dependent upon Vocational School Schedules
and/or In-House Training Schedules. The examination will be given
during and at the end of the Training Session. A score of 70% shall be

considered the minimum passing grade.
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Satisfactory performance of the shop or on-the-job work shall be
determined by representative work assignments covering the major
divisions of the trade to be leamned during that period of apprenticeship.
The supervisor in charge shall appraise how well the apprentice performs
on the work assignments of the major divisions -of the trade. The
apprentice will be rated “17* - “2" - “3” . %4” _ of “5”, and is required to
attain a rating of “3” or better on all during each period of the
apprenticeship. The rating of one (1) is low, the rating of five (5) is high.

Shop or On-The-Job Training

The training of the apprentice in the shops or on-the-job shall be the
responsibility of the foreman or other supervisors as assigned by the
Maintenance Superintendent. It shall be the responsibility of the
supervisors so assigned to assure the apprentice is working on major
divisions of the trade to be learned {Schedule of Work Processes)
covered by these Standards of Apprenticeship during the course of

normal work,

The Maintenance Superintendent has the overall responsibility for the
shop or on-the-job work experience of the apprentice and will fumish
each month the Apprentice Progress Report to the Administrative
Coordinator. From this report the total hours worked in each major
division of the trade will be recorded on the Cumulative Record. The
Cumulative Record will indicate when the apprentice’s advancement in
the trade has been withheld by action of the Joint Apprenticeship
Committee because of failure to comply with the advancement

requirements.

In cases where the apprentice’s advancement in apprenticeship is
withheld, as per the provision of the Standards of Apprenticeship, total

time in apprenticeship will be increased.

When, in the opinion of the supervisor, it is necessary that the
apprentice be assigned an extended number of hours beyond that
regularly required for mastery of the major divisions, such hours shall be
so indicated on the Apprentice Progress Report. Extension of hours in
the major division need not constitute an extension of the apprenticeship,
but may be deducted from other major division in which the apprentice is
proficient. In all cases, the apprentice will be required to complete
within 25% plus-or-minus of the total number of hours of work required

for each major division.
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A Schedule of Work Processes for each of the crafts covered in these
Standards of Apprenticeship is prepared for guidance. The instruction of
the apprentice need not follow a chronological order as they appear in the
Schedule of Work processes, but may be taught in sequence best suited
to the volume and type of work common to the craft, provided that all
apprentices shall receive instruction on all major divisions of the trade as
listed in the Schedule of Work Processes.

An apprentice who fails to get a performance rating of “3” or better
on all of the major divisions of the trade assigned during that period shall
be held in the phase without change of rate of pay for one additional
qualifying period. During this period the apprentice shall receive special
training in the types of work covered by the assignments which were
failed. At the conipletion of this period, the apprentice must show
satisfactory performance in all representative work assignments to
receive the advancement in pay rate. Should the apprentice fail to show
satisfactory performance, he/she will be examined orally by the
Committee to determine retention, being dropped from the
Apprenticeship Program, or given an additional period.

Responsibilities of the Apprentice

Apprentices are required to apply themselves with diligence and care
to the various tasks assigned to them; to protect the property and interest
of the Company and to respect and obey the rules of the Company and

the Committee.

Termination of Apprenticeship After the Six-Month Probationary
Period :

If the apprentice is terminated from the program, he/she may return
to the entry level classification that his/her company seniority permits.

An individual apprentice may, at any time, terminate the

apprenticeship. In doing so, he/she must follow the regular apprentice
termination procedures and, in addition, submit a written notice of
apprenticeship termination to the supervisor under whose direction the
apprentice has been working. This notice will be made available

immediately to the Joint Apprenticeship Committee.
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By the Joint Apprenticeship Committee

The Joint Apprenticeship Committee can terminate the
apprenticeship agreement if the apprentice fails to meet the requirements
of these standards. If the agreement is terminated by the apprentice or
the Joint Committee and the apprentice retumed to a job classification
within the Bargaining Unit, the apprentice is prohibited from bidding on
any posted apprentice job for a period of four (4) years from his/her
initial entry into the program.

Company rules and regulations will be applicable to apprentices.
Violation of such rules and regulations shall make the apprentice subject
to the same disciplinary actions as any other employee of the Company.

The Company reserves the right to suspend any training program
where conditions necessitate such action.

Layoff of Apprentice

1. Layoff and recall rights as specified in the contract will apply.

25.18 Apprentice Wage Progression: Apprentices shall not receive
less than the following schedule would provide during their period of

apprenticeship.

Craft Training Progression

1st Six Months - Grade Level #10
2nd Six Months - Grade Level #12
3rd Six Months - Grade Level #14
4th Six Months - Grade Level #16
5th Six Months - Grade Level #18
6th Six Months - Grade Level #20
7th Six Months - Grade Level #22
8th Six Months - Grade Level #24

25.19 Work Experience: The apprentice shall receive such instruction
and experience as is necessary to develop a practical and skilled craft
employee versed in the theory and practice of the trade. The apprentice
shall also perform such other duties in the shop or on-the-job as
commonly related to the trade. The amount of time served in each work
process need not be entirely completed before routing to another work
process and the assignment to the work processes need not be in the
consecutive order as listed. Related training hours shall be applied to the

various work subjects as appropriate.
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For the Company:
s/W. T. Cooper

For the Union:
s/David J. Kins
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ARTICLE 26
Political Action Fund

26.01 The Union has established a Political Action Committee and
Political Action Fund which, by execution of this Agreement with this
Article 26 included in it, the Union warrants and assures to be in
compliance with all Federal Election Campaign Act and any and all
federal and state laws, rules and regulations governing political action
funds and political contributions. It shall be and remain the sole
responsibility of the Union to maintain and assure the validity of said
Political Action Committee and Political Action Fund in compliance
with all such federal and state laws, rules and regulations, as they may be

amended from time to time.

26.02 During the term of this Agreement, the Company will deduct
from the wages of those employees who voluntarily authorize
contributions to the Union’s Political Action Fund on forms provided for
that purpose by the Union’s Political Action Committee, such amounts
as such employees specify on such forms and will remit such amounts to
the Treasurer of the Union’s Political Action Committee. The amount
and timing of such deductions and the remittance of each such voluntary
contribution shall be as specified in the aforesaid forms and in
conformance with any and all applicable federal or state legislation, rules

and regulations.

26.03 The signing of wage deduction forms for contributions to the
Union’s Political Action Fund and Political Action Committee and the
making of any such contributions are voluntary and neither are, or shall
be considered to be, conditions of employment with the Company or
conditions of membership in the Union. Neither the Company nor the
Union, in any way, will take any action that in any way affects the status
of an employee or an employee’s membership or standing in the Union
as a result of or in any way connected with that employee’s decision with
regard to the making or authorization of voluntary political contributions

under this Article 26.

26.04 In the event the Union’s Political Action Fund or its Political
Action Commiitee or either or both are determined by appropriate
authority to be invalid or unlawful, all obligations of the Company under.
this Article 26 shall terminate effective with the date of said
determination and the Union shall indemnify and save the Company
harmless in connection with such determination in the way provided at

26.05 below.
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26.05 The Union agrees to indemnify and save the Company harmless
against any and all claims, demands, suits, proceedings or other forms of
liability arising out of or by reason of the provisions of this Article 26 or
any action taken or not taken by the Company under or in connection
with this Article 26. The Company shall have the right to and shall call
upon the Union to Defend any suits or proceedings arising out of this
Article 26 and the indemnification provisions herein and the Union shail
promptly defend such claims, demands, suits, proceedings or other
liabilities without cost to the Company. In the event the Union fails to SO
defend the Company as provided herein, the Company shall then
undertake such defense and all costs thereof, including any and al]
attorneys’ fees, shall be charged to and paid by the Union.
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ARTICLE 27
Term

27.01 This Agreement shall become effective as of September 1, 2002,
and shall continue in full force and effect until midnight, August 31,
2007, and shall be automatically renewed thereafter for successive
periods of twelve (12) months unless either party requests the negotiation
of a new Agreement by giving written notice to the other Party not less
than sixty (60) days prior to the expiration date of this Agreement or
renewal thereof.
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APPENDIX “A”

Standard Hourly Rates

EFFECTIVE EFFECTIVE EFFECTIVE ’ EFFECTIVE  EFFECTIVE

JOB GRADE  PRESENT 9/2/02 9/1/03 9/6/04 9/5/05 9/4/06
Note 1 Note 2 Note 3 Note 4 Note 5

2 $14.61 $15.26 $15.57 $15.88 $i16.20 $16.52
3 14.74 15.40 15.71 16.02 16.34 16.67
4 [4.90 15.56 15.87 16.19 16.51 16.84
5 15.03 15.70 16.01 16.33 16.66 16.99
6 15.18 15.85 i6.17 16.49 16.82 17.16
7 15.32 16.00 16.32 16.65 16.98 17.32
8 15.49 16.17 [6.49 16.82 17.16 17.50
9 15.63 16.32 16.65 16.98 17.32 17.67
10 15.77 16.46 16.79 17.13 17.47 17.82
11 15.91 *16.60 16.93 17.27 17.62 17.97
i2 16.05 : 16.75 17.09 17.43 17.78 18.14
13 16.20 16.90 17.24 17.58 17.93 18.29
14 16,34 17.05 17.39 17.74 18.09 18.45
15 16.50 17.2] 17.55 17.90 18.26 18.63
16 16.65 17.37 17.72 18.07 18.43 18.80
17 16.79 17.51 17.86 18.22 18.58 18.95
18 16.93 17.65 18.00 18.36 18.73 19.10
19 17.09 17.82 18.18 18.54 18.91 19.29
20 17.22 17.95 18.31 18.68 19.05 19.43
21 17.37 i8.11 18.47 18.24 19.22 19.60
22 17.52 18.26 18.63 19.0¢ 19.38 19.77
23 17.67 18.42 18.79 19.17 19.55 19.94
24 17.81 18.56 18.93 19.31 19.70 20.09
25 17.95 18.70 19.07 19.45 19.84 20.24
26 18.09 18.85 19.23 19.61 20.00 20.40

NOTE 1: Effective 9/2/02 $0.21/Hr Roll-in & 3% Increase
NOTE 2: Effective 9/1/03 2% Increase
NOTE 3: Effective 9/6/04 2% Increase
NOTE 4: Effective 9/5/05 2% Increase
NOTE 5:  Effective 9/4/06 2% Increase
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Job Grade

Appendix “B”
Shift Preminm Hourly Rates
Effective September 1,2002 .

Afternoon Shift

40
40
40
40
40
40
40
.40
40
40
40
40
40
40
A0
40
40
40
40
.40
40
40
40
40
. .40

Night Shift

.65
.65
.65
.65
65
.65
.65
.65
.65
.65
65
.65
.65
.65
.65
65
65
.65
.65
.65
65
.65
65
.65
.65
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Appendix “D”

Noranda Aluminum, Inc. - Primary Operations Division at New

L

1L

III.

Madrid
(the “Company™)
Employees®’ Profit Sharing Plan

OBJECTIVES OF THE PLAN

1. To share the rewards of profitable operations of the Company
by installing a Plan based on profits that will serve both as an
incentive to current employees and as an inducement to current
employees and as an inducement catalyst in receiving new

employees.

2. To establish a relationship of the cost of wages to the
profitability of the Company that is mutually beneficial to the

employees and the Company.

3. To serve as an inducement for all employees to take an active
role in enhancing produectivity and quality standards that will
contribute to the Company’s profitability.

OUTLINE OF THE PLAN

This plan will be effective on September 1, 2002, and will remain
in effect through January 1, 2004. '

During the close of each month, the Company will determine and
credit to a separate account a portion of the Company’s “Profits”
as defined in Section III for employee profit sharing. This amount
will be allocated among all eligible employees as defined in
Section IV in accordance with the formula outlined in Sections V
and VI and will be paid as soon as practicable after the allocation

date.

DEFINITION OF “PROFITS” FOR USE 1IN
CALCULATING PROFIT SHARING

“Profits” means the difference between Operating Profit
(Company’s sales proceeds, less cost of goods sold and sales and
general administration expenses, but excludes Federal and State
taxes, interest and any non-operating gains and losses in
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accordance with GAAP) and 4.1% return on assets employed.
Assets employed is defined as accounts receivab]e net of reserves
for bad debt losses, inventories on a LIFO basis, and fixed assets
at cost net of depreciation reserves. The monthly balances of
assets employed will be averaged to determine assets employed
during each accounting period of the Profit Sharing Plan.
“Profits” and assets employed calculations will be based on

Primary Operations Division’s U.S. Financial Statements as
audited.

IV. ELIGIBILITY

All employees of the Company as of the last working day of each
fiscal quarter. shall participate in profit sharing for that fiscal

quarter except:

1. Employees who joined the Company after the beginning of the
fiscal quarter under consideration;

2. Employees on medical leave without pay during the fiscal
quarter;

3. Any employee terminated for cause.
Employees whose employment is terminated prior to the last
working day of the fiscal quarter will participate in profit
sharing if the cause of termination is one of the following:

1. Layoff or termination because of lack of work;

2. For reasons of health;

3. For reasons considered by the Company to be in its interest
as well as the employee’s;

4. Retirement;

5. Total and permanent disability; or

6. Death.
An employee terminating for any of these reasbns, or his estate
will participate proportionately for the fiscal quarter in which his

termination occurs based on the effective date of termination.
Employees on authorized leave of absence during the year will
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participate proportionately, based on the actual number of days
worked during the year. Employees transferred from one Noranda
affiliated company to another will share in each company’s profit
sharing allocation proportionately based on the number of days

worked for each company.

DETERMINATION OF THE PROFIT SHARING AMOUNT

When the Company produces a “Profit”, 15% of this amount will
be available for allocation.

Sixty-five (65%) percent of the 15% available for allocation will

be allocated to Bargaining Unit employees. In no event, however,
will the amount available for allocation exceed 35% of Effective

Payroil.

“Effective Payroll” will mean the annual amount of base pay for
all hours actually worked, but will not include overtime premium
or shift premium, but will include holiday pay and vacation pay.

If the *Profit" of the Company for the fiscal year is zero or less, no
amount will be available for profit sharing.

ALLOCATION OF EMPLOYEE SHARES

The amount of the “Profits” determined available for distribution
to the Bargaining Unit in accordance with Section V will be
divided by the total eligible Effective Payroll of the Bargaining
Unit to determine percentage to be applied to each eligible

employee’s effective payroll.

EXAMPLE:

Operating profit: $50,000,000

Less 4.1% Return on Assets Employed $14,000,000

Amount for profit sharing: $36,000,000
To Union (.15 x .65 x $36,000,000) $ 3,510,000
Effective Wages $29,000,000
3,510,000 = 12.10%
29,000,000
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VIL

VIIIL

TIMING OF DISTRIBUTIONS

An estimated profit sharing allocation may be made, at
Management’s discretion, at the end of each fiscal quarter based
upon the Profit for that quarter, provided "that year-to-date
“Profits” are positive. This distribution will be made as soon as
practicable after the close of each fiscal quarter, but in no event
later than 60 days after the close of the fiscal quarter. Quarterly
payments are prepayments against the annual payment.

The annual profit sharing allocation will be calculated based upon

the Profits for the year. The year end payment will be the total

calculated for the year less the sum of any quarterly payments.
This will be paid as soon as practicable after year end (December

31), but in no event later than March 15.

If the “Profit” for the year is $0 or less, no profit sharing will be
paid. Employees will not be required to repay any quarterly
estimates for the year previously paid. Should profit sharing have
been paid on an estimated basis and the annual calculation results
in no distribution, employees will not be required to repay or carry

over this amount to the next year.

SPECIAL PROVISIONS

A. The Company shall be responsible for the general
administration of the Plan and for carrying out the provisions
hereof and shall have such powers as may be necessary to
carry out the provisions of the Plan.

B. Nothing in the Plan shall be construed as a commitment or
agreement on the part of the Company to continue any eligible

. employee’s employment with the Company or annual base pay
of any person for any period, and all eligible employees shall
remain subject to discharge to the same extent as if the Plan

had never been put into effect.

C. The obligation of the Company under the Plan to make
payments hereunder and amounts credited to the profit sharing
account merely constitute the unsecured promise of the
Company to make payments from its general assets as
provided herein, and no eligible employee shall have any
interest in a lien or prior claim upon any property of the

Company.
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D. The provisions of the Plan shall in no event be construed as

giving any person, firm, or corporation any legal or equitable
right as against the Company, their directors, officers, or
employees, except any such rights as are specifically provided
for in the Plan or are hereafter created in accordance with the

terms and provisions of the Plan.

- The Company shall take whatever steps are appropriate for the
withholding of taxes which the Company is required be made
under the Plan. Payments made under the Plan shall not be
considered as an increment of an eligible employee’s base pay
for any purpose including for purpose of determining the
amount such person is entitled to receive or have credited to
any profit sharing plan, pension or welfare benefit plans which
are now or may hereafier be maintained by the Company
unless such plan expressly authorizes such inclusion in base

pay.

. The invalidity or unenforced creditability of any particular
provision of the Plan shall not affect any other provision, and
the Plan shall be construed as if such invalid or unenforced
provision was omitted from the Plan.

. The provisions of the Plan shall be governed and construed in
accordance with the laws of the State of Missouri.

. If there is a dispute between the Company and the Union
concemning a plan participant’s individual account, the matter
shall be referred to the Company’s and the Union’s Fourth
Step Grievance Representatives. Failing satisfactory
resolution of the dispute by the Fourth Step representatives,
the dispute will be referred to arbitration per Article 8 of the

Collective Bargaining Agreement.

If there is a dispute between the parties concerning the
application of Section III of the Profit Sharing Plan, the matter
shall be referred to Noranda Aluminum’s Vice President of
Finance or his designated representative and the Union’s
United Steelworkers of America International Representative
or his designated representative. Failing satisfactory
resolution of the dispute, the representatives shall refer the
matter to a mutually agreed to third party for final and binding

resolution.
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Stephen J. Heddle
President - Primary Products
Noranda Aluminum, Inc,

Jim Ash
Staff Representative
United Steelworkers of America
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1.

Appendix “E”
DRUG USE AND TESTING POLICY

Purpose

This policy is to provide guidelines for all employees regarding
alcohol and drug abuse.

Noranda Aluminum, Inc., herewith adopts procedures that are
designed to:

A. Establish and maintain a safe, healthy working environment for
all employees;

B. Ensure the reputation of Noranda Aluminum, Inc. (herewith
referred to as the “Company”) and its employees as responsible
citizens;

C. Reduce the incidence of accidental injury to employees or to
property and take advantage of the current Worker’s

Compensation statute.

D. Reduce absenteeism, tardiness, indifferent job performance and
other non-production actions; and

E. Provide assistance toward rehabilitation for affected employees.

Basic Policy

The company expects employees to be physically and mentally able
to perform their jobs and work free from alcohol and drugs
(hereafler referred to as drugs). Failure to meet these basic
expectations will result in disciplinary action up to and including

discharge.

The Company will treat drug dependency as a health probiem.
Seeking assistance for such problems is encouraged and will not
jeopardize an employee’s Job. However, seeking assistance will not
be a defense to the imposition of disciplinary action or forestall
termination where conduct is so flagrant as to be deemed intolerable
nor will the presence of drug or alcohol serve to tolerate or excuse
conduct which otherwise clearly warrants discharge.
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3.

Objectives

1. Education: See that all employees and their families understand
the health and safety risks caused by alcohol/drugs and the
danger posed in the workplace by substance abuse.

2. Training: Managers and Supervisors and Local Union Top 5
Officers, Chief Steward and Assistant Chief Steward will be
trained in alcohol and drug abuse. Supervisory personnel and
Local Union Top 5 Officers, Chief Steward and Assistant Chief
Steward will be trained in criteria that would indicate reasonable
suspicion of drug/alcohol use which may affect job performance,
safety of personnel and Company property and how to make out
written reports of their observations.

3. Enforcement: The Company may search vehicles on Company
property, desks, lockers in change room, break areas, restrooms,
use dog sweeps and alcohol/drug testing,

4. Treatment: Counseling from qualified counselors will be
provided through the Company’s Employee Assistance Program
to make a determination of the degree of treatment necessary.

5. Discipline: Up to and including termination if there is found to
be just cause.

6. Non-Users: The policy protects their freedom. We apologize
for testing non-users, yet it is in order to protect their safety and
health. If anyone is falsely accused under the “reasonable
suspicion” provision of Page 6, Section C of this policy and is
tested and is found negative, the Company will pay the
employee a stipend of $100 and provide written vindication.

Policy

For years the Company has had a rule prohibiting the use of alcohol
and drugs in order to maintain a safe working environment.
Consistent with the past rules, the Company has developed this
policy statement regarding alcohol and drug abuse. Our goal is to
establish and maintain a safe work environment that is free from use

of drugs and alcohol.
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A. ALCOHOL:

1. The use or possession of alcohol on Company premises
inside the gate is prohibited and places the violator in

jeopardy of immediate discharge.

2. Failure to be alcohol free will subject an employee to
discipline up to and including termination of employment for

the first offense.

An employee must be in a fit condition to perform the work
required of himm. An employee suffering from chronic illness
which interferes with his attendance is not considered in fit
condition to work. An employee under the influence of
intoxicating beverages, narcotics, or drugs is not considered

in fit condition to work.

The Company does expect employees to report for work in
condition to perform their duties. The company recognizes
that the employees’ off-the-job and on-the-job involvement
with alcohol and drugs can have an impact on the workplace
and our ability to accomplish our goal of a safe work

environment.

B. ILLEGAL DRUGS:

The use, possession, sale, trade, transfer or delivery of illegal
drugs or a controlled substance by an employee to another
person is grounds for immediate discharge. Such employees
will be referred to law enforcement authorities.

Off-the-job illegal drug use which could adversely affect an
employee’s job performance or which could jeopardize the
safety of other employees, public or Company equipment is
proper cause for administrative or disciplinary action up to, and
including termination, if there is a felony criminal conviction
and in which the Company’s reputation is seriously damaged
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C. PRESCRIPTION DRUGS:

I. No prescription drugs shall be brought upon Company
premises by any person other than the person for whom the
drug is prescribed by a licensed medical practitioner and
shall be used only in the manner, combination and quantity

prescribed.

2. The employee must notify the Company Medical
Department that they are taking such drugs for medical
reason. Where such use of drugs adversely affects job
performance, the employee will be temporarily relieved of
his job duties. Failure to notify the Company Medical
Department may subject an employee to disciplinary action
up to and including discharge.

Some of the drugs which are illegal under federal, state or local
laws, include, among others, marijuana, heroin, hashish, cocaine,
hallucinogens, depressants and stimulants not prescribed for current
personal treatment by an accredited physician.

Employees undergoing prescribed medical treatment with a
controlled substance should report this treatment to the Company
Medical Department. The use of controlled substance as part of a
prescribed medical ireatment program 1s naturally not grounds for
disciplinary action, although the employee will not be allowed to

work.

The Company has an Employee Assistance Program which includes
education, training, and in/out patient treatment. The program is
operated and maintained on a strictly confidential basis. No one
except yourself will know of your participation in treatment without
your written permission if you feel you may have a chemical
dependency problem, we invite you to investigate the program

immediately.

The Company will require drug testing when for reasons that the
Company or its duly authorized representative determine an

employee to be in violation of this policy.

Supervision and your Local Union Top 5 Officers, Chief Steward
and Assistant Chief Steward have been trained in criteria which
would indicate “reasonable suspicion of drug/alcohol use” which
may affect job performance and safety. This criteria is not limited

to the following:
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A. Employees who sustain occupational injuries requiring outside

medical treatment.

. Employees who are responsible for an accident resulting in
damage to Company property or injury to other employees.

. Employees whose work performance and/or behavior creates
reasonable suspicion that they are not drug free. However,
employees so tested who are drug free will be made whole by a
stipend of $100.00 and written vindication.

Employees who are requested to submit to a drug screening test
will be asked to sign a consent release form authonzing the test
to be performed and the test results to be released to the
Company. Refusing to sign the form or to submit to the test will
subject an employee to immediate discharge.

Drug screening for reasonable suspicion will be initiated
immediately. Screening an injured employee will be initiated
after required medical treatment, but within twenty-four hours.

Positive results from the drug screening test are to be held in
strict confidence and in no case are to be communicated to
anyone other than the Medical Review Officer or Company
personnel with a need to know the results of the test.

Subject to the conditions set out in Section 2 Basic Policy,
employees who have a positive test for drugs will be offered a
one-time opportunity to submit to an evalnation by Bootheel
Counseling Services. Employees electing to decline this
opportunity will be subject to discipline up to and including
termination.

If the employee agrees to an EAP evaluation he must also agree
to participate in and complete the treatment program
recommended as a result of the evaluation. After completion of
the treatment regimen, the employee will be subject to “no
notice” testing in the workplace for a period of two (2) years and
will be required to complete an aftercare agreement established
and maintained by the EAP provider.

Any employee who has a second positive test will be terminated.

This criteria may change as conditions change with mutual
consent of the parties.
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An employee demonstrating these criteria will be referred to our
Employee Assistance Program for examination. In the course of
these examinations you will be required to give breathalyzer and

urine or blood sample.

An employee who volunteers for treatment and rehabilitation
will not be subject to the above provision.

Any altering or attempt to alter any specimen or screen will also
result in immediate termination.

The Company takes note and considers seriously the Union
proposal but must politely decline and refuse to bridge another

policy into this one (Absentee Control Policy).

5. Drug Screening - Pre-Employment and Return from Leave of
Absence

1.

All applicants considered for employment will be screened for
drugs as part of the pre-employment medical examination, New
employees will be subject to “no notice” testing for thirty (30)

calendar days.

Employees returning from any leave of absence exceeding 90
days will be required to undergo drug screening. A positive test
will result in a management referral for EAP evaluation. Those
employees who refuse this screening or referral will be severed

and shown as a voluntary termination.

ANYTHING CHANGED AFTER AGREEMENT IS SUBJECT
TO NEGOTIATIONS WITH THE UNITED STEEL-

WORKERS OF AMERICA.

6. Testing

1.

Any employee refusing to provide the urine sample, breathalyzer
sample, or blood test will be terminated.

An employee sent for testing, pending the test results will be
allowed to report for work the next day provided his supervisor
or the Medical Department deems him fit for duty.

Testing shall be at Company expense. The testing facility will
be visited by a representative of the Union and of the Company.

6




4. Transportation to and from the location at which the testing will
be administered will be provided by the Company and the
employee will remain “‘on the clock™ and be paid for all the time
spent while being tested, actual hours lost from work, including
overtime (excluding testing done elsewhere after emergency

medical treatment).

5. At the employee’s request, a “split sample” will be provided for
independent testing and shall be at the sole expense of the
employee. An employee who successfully challenges the
accuracy of a positive test result will be reimbursed for costs of

this test.

6. A proper chain of custody will be maintained on all samples.
7. The employee will be provided with a copy of test results.

The results of such tests will not be divulged by the Company to
a third party other than the Medical Review Officer without the
consent of the tested employee unless discipline is involved and
a gnevance is filed. Then, the Union will be furnished the
results. However, the Company and the Union reserve the right
to refer the said results to any disciplinary hearing, arbitration or
unemployment hearing initiated by the employee or Union.

Semi-annually, the Company will provide the Staff
Representative and the Local Union President the number of

employees tested - no names.
1. Applicants (as defined on Page 7, Section 5 - Number 1).

2. Probationary employees (as defined on Page 7, Section 5 -
Number 1).

3. Employees (as defined on Page 6, Section A, B, and C, and
Page 8, Section 5, Number 2 of this Policy).

The above procedures will be voided if prohibited by any applicable
federal or state law.

The employer agrees to hold the Union harmless and to bear any
expenses incurred by the Union in defending litigation outside the
Step #4 Grievance and Arbitration procedures alleging that the
employer’s drug testing procedure violates the U.S. Constitution or
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violates a Missouri statute, where such litigation arises out of the
employer’s activities in carrying out the drug testing program.

Safety and health on the job is a firm management position; it is also
the law. Your Union has negotiated with this endeavor and has
reached an acceptable agreement. We intend to cooperate with the
local law enforcement authorities. We also intend to increase
security in the locker rooms, entrances and exits, parking lots, etc,
--Security is everyone’s responsibility, If you see someone doing
wrong and ignore it, that is the same as saying it is OK. We are
asking for full employee support in maintaining a safe and healthful

workplace.

Signed and dated on tﬁis 13th day of March, 1992 to be effective on
May 1, 1992

s/William T. Cooper
Manager, Human Resources
Noranda Aluminum, Inc.

s/David Kins
Staff Representative
United Steelworkers of America




Memorandum of Understanding
Maintenance Craftsman

The matter of the Electrician Job Description was placed before the CWS Committee
contending changes in the position responsibilities warranted an increase in the wage rate, During
the discussions relating to the Electricians additional concems arose regarding such items as
current skill levels, future skill level requirements, a pay-for-skills concept, the Apprenticeship

- Program and how such changes would potentially impact the other skilled craftsmen (e,

Mechanics, Machinists).

With all of the above-stated concerns having been discussed in detail, the parties have
mutually agreed to resolve this matter short of Arbitration in the following manner.

1. All Maintenance Electricians, Mechanics and Machinists on the Company
payroll as of February 2, 1997, as well as all Journeyman Craftsman hired after
that date (except as noted in #2 below) will receive a two (2) job grade
increase from Job Grade 24 to Job Grade 26 consistent with the revised job
descriptions dated March 10, 1997.

2. Apprenticeship Program

Recognizing that the Company’s future needs for qualified Maintenance
Crafisman cannot be fully met through the Company Apprenticeship Program
and/or the hiring of the appropriate experience levels from outside the
Company, the following steps related to the Apprenticeship Program will be

put in place:

(a) The Company will hire from an accredited institution no more than
two (2) college graduates per year who possess a four (4) yéar
degree in Industrial Technology with emphasis in either electrical
or mechanical studies. These individuals will be considered as
having been hired into the “Apprenticeship Program” and will be
expected to complete a two (2) year program. Individuals hired
into this program will enter at Pay Grade 18 and will be expected to
progress every six (6) months according to the following scale:

End of first six months - Pay Grade 20
End of second six months - Pay Grade 22
End of third six months - Pay Grade 24

End of fourth six months -  Pay Grade 26

(b) Those college graduates hired into the “Apprenticeship Program”
must satisfactorily meet the standards of the program at each level

before progressing to the next pay grade.
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Memorandum of Understanding - Maintenance Crafisman
Page 2

(c) The apprentice shall work under the direction of a qualified craft
employee and supervisor. As soon as practical, the apprentice shall
be given productive on-the-job work which can be performed
individually and which will be checked for quality and accuracy by
the supervisor assigning the work. Two apprentices will not be

worked together as partners.

The apprentices’ daily and weekly schedules, work assignments,
overtime and shifts are subject to plant operating and training
conditions and shall be scheduled by the Company, but will
normally be eight hours per day, forty hours per week.

From time to time it will be necessary for the apprentices to
perform productive work by themselves for the purpose of
checking their ability, quality of work and individual performance.

(d) Hiring college graduates into the Apprenticeship Program will in no
way impact the number of internal candidates being placed into the

program.

3. Grievance 15-N-96 is considered resolved based on the acceptance of the
memorandum by the parties.

The parties have reviewed the content of this memorandum and indicate their concurrence
with its content by their signatures.

Dominic F. Feragotti

h /

i As
Human Resources Manager resident, Local 7686
ViR TV MNE w Ve 294
Rofer Montgomery Rlick Earnheart |
Maintenjance & Engineering Manager Vice-Presjdent, Local 7686
Wi B . Mo

Wayneﬂ)avis R

Ron Davis
;%ing Secretary/f% Financial Sec,7
- 7 _
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Ronnie Forrester e WSQ,
Treasurer Stexvard

Billy Fowler
Assistant Chief Steward
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DIRECT DEPOSIT

In order to standardize payroll procedures, effective with tﬁe payroll period

beginning September 1, 1997, Bargaining Unit employees may volunteer to have
their regular weekly eamings, and vacation pay “directly deposited™ into a personal
account at their designated financial institution. All employees hired after

September 1, 1997, will be required to participate.

All employees will be afforded the option to have any special payments
(profit sharing, bonuses, awards, exception pay, etc.) on direct deposit or have such

payments made in the form of a payroll check.
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10.

11

12.

13.

14,

15.

16.

17.

Letter of Intent
Local Issues

Employees have the right, upon reasonable notice, to inspect their records in the Human

Resources Office.

Employees have the right, upon reasonable notice, to inspect their departmental records and
discuss them with their Foreman.

A copy of any written record of a Verbal Warning will be given the affected employee.

Local 7686 will share in vending machine proceeds on a 50 — 50 basis.

The Company agrees to establish a Savings Bond Program as soon as details and procedures
can be established,

The Company agrees to payroll deductions in event a Steelworkers’ Credit Union is
established.

Job postings will specify shifts.

R.W.C. will work fixed shifts while on 10 and 15 shift operations. This will not affect any
Maintenance employees.

The Company is open to suggestions from the Union concerning cleaning gutters, and will
continue to pursue better gutter cleaning methods.

Snow will be removed from the hourly parking lot as the need arises.

The parking lot will be regularly patrolled by plant security in an attempt to eliminate theft
or damage to employees’ automobiles,

The Company will endeavor to standardize discipline plant-wide.

The Company will provide transportation to and from First Aid for injured employees.

Each department will train mobile equipment operators on the proper use of mobile
equipment.
It is not the Company’s intent to leave persons stranded after forcing them to work overtime,
and on those rare occasions when they cannot find transportation, an effort will be made to
assist them,

The Company recognizes the arduous nature of the cleaning of the gutters and the Company
will sincerely pursue any alternatives to secure mechanical assistance in the cleaning of

gutters.

The Company will provide the local Union with one motorized vehicle for in-plant use.




LETTER OF INTENT
LOCAL ISSUES
Page 2

18

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

There will be equal billing on the face of the Contract.
The Contract, as in the past, will be union printed.
Copies of the Agreement will be mailed to each employee.

Company will furnish an updated seniority and mailing address of all hourly employees to
the local Union in January of each year.

Pot Service employees will be allowed to use the R.W.C. parking lot and gate.

When work schedules are such that they require employees to work other than Monday thru
Friday on any shift that these jobs be awarded by seniority and/or preference of all shifts
going to senior people. The exercising of this preference shall in no way controvene any
shift preferences as provided in the major Collective Bargaining Agreement.

In order to assist the employees in the present financial burden of purchasing gloves under
the present system, the Company will sell the gloves at fifty percent (50%) of the invoice

cost.

An employee will be given a copy of his progress report beginning January 1, 1987.

Current practices now prevailing will be continued regarding maintaining operations during
the lunch period, since lunch periods are paid.

Current practices concerning the R.W.C. personnel gate shall be continued or expanded at
the discretion of the Company.

Time lost due to follow-up doctor’s visits scheduled by the Company resulting from a work-
related injury will not be time paid nor will it be considered as an absence.

Jimmy Ash

Timothy J. Williams
Staff Representative, U.S.W.A.

Director of Human Resources

Date
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Appendix D - 2004

Noranda Aiuminum, In¢. = Primary Operations Division at New Madrid
(the “Company”)

Objectives of the Plan

1.

5.

To establish a clear link between Variable Compensation and controllable results that
will serve as an incentive to both current and future employees.

To focus 'essentially on rewarding achievement of controllable results.

To allow for potential payments for surpassing financial goals.

To serve as an inducement for all employees to take an active role in enhancing
productivity and quality standards that wil! contribute to the Company’s profitability.

To increase returns on invested capital by increasing Return on Net Assets.

Outiine of the Plan

This plan will become effective on January 1, 2004, and will remain in effect through
December 31, 2007.

The performance measure of the Variable Compensation Plan is based on' a single
financial measure calied RONA or Return on Net Assets.

Definition: RONA is the ratio of earnings (excluding unusual iterns) before interest and
taxes divided by average net assets where net assets equal working capital plus fixed
assets less provision for reclamation. )

Pre-tax operating income {using trend-line prices)
Average net assets employed by Noranda Aluminum — New Madrid

Target is set at a RONA (plan) for upcoming year.

There will be no payment for this measure uniess the RONA plan is achieved.
Calculation is based on long-term prices for primary metals.

Linear Formula = No maximum.

5




V. Calculation Example:

Example #1:
Return on Net Assets using Trend-Line Prices if RONA (plan) is 27.3%

No Payment 27.3% 29.3% 31.3%
) QRO X % *— - -
100% 1560% 200%
Exampie #2:

Return on Net Assets using Trend-Line Prices if RONA (plan) is 27.3%

27.3% —» 6.0%

Every .1% RONA increase = .15% increase in percentage payout

274 = 6.15%
275 = 6.3%
276 = 6.45%
27.7 = 6.6%

(No Maximum)
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ADMINISTRATION & PAYMENT PROCEDURES FOR
Noranda’s Variable Compensation Plan

V. Eligibility for the Variable Compensation Plan
e All permanent employees

NOT Eligible

» Employees terminated for cause
« Employees who have not worked during the year
e Employees who voluntarily leave the company before the annual payment is

made

VI. Timing of Distribution

Annual payments are made as soon as possible after audit and approval of results (no later
than March 31).

VIl. Calculation of Payment

Based on regular scheduled hours worked at regular hourly rate paid, the following
periods are included:

Hours paid for training

Holidays

Vacation at regular rate
Bereavement leave

Leave for jury duty

Union business — site related only
Overtime hours worked

« % ¢ % 8 8 8

Vill. Periods EXCLUDED

e Long-term disability

Earnings EXCLUDED

o Shift premiums

« Saturday and Sunday premiums
» Statutory Holiday premiums

» Vacafion premiums

17



JX. SPECIAL PROVISIONS

A.

The Company shall be responsible for the general administration of the Plan
and for carrying out the provisions hereof and shall have such powers as may
be necessary to carry out the provisions of the Plan.

Nothing in the Plan shall be construed as a commitment or agreement on the
part of the Company to continue any eligible employee’'s employment with the
Company or annual base pay of any person for any period, and all eligible
employees shall remain subject to discharge to the same extent as if the Pian

had never been put into effect.

The obligation of the Company under the Plan to make payments hereunder
merely constitute the unsecured promise of the Company to make payments
from its general assets as provided herein, and no eligible employee shall
have any interest in a lien or prior claim upon any property of the Company.

The provisions of the Plan shall in no event be construed as giving any person,
firm, or corporation any legal or equitable right as against the Company, their
directors, officers, or employees, except any such rights as are specifically
provided for in the Plan or are hereafter created in accordance with the terms

and provisions of the Plan.

The Company shall take whatever steps are appropriate for the withholding of
taxes from payments made to employees under the Plan. Payments made
under the Plan shall not be considered as an increment of an eligible
employee’s base pay for any purpose including for purpose of determining the
amount such person is entitled to receive or have credited to any Variable
Compensation Plan, pension or welfare benefit plans which are now or may
hereafter be maintained by the Company unless such plan expressly

authorizes such inclusion in base pay.

The invalidity or unenforced creditability of any particular provision of the Plan
shall not affect any other provision, and the Plan shall be construed as if such
invalid or unenforced provision was omitted from the Plan.

The provisions of the Plan shall be governed and construed in accordance
with the laws of the State of Missouri.

If there is a dispute between the Company and the Union concerning a plan
participant’s individual account, the matter shall be referred to the Company’s
and the Union’s Fourth Step Grievance Representatives. Failing satisfactory
resolution of the dispute by the Fourth Step representatives, the dispute will be
referred to arbitration per Article 8 of the Collective Bargaining Agreement.
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I. If there is a dispute between the parties concerning the application of the
Variable Compensation Plan, the matter shall be referred to Noranda
Aluminum’s Vice President of Finance or his designated representative and
the Union’'s United Steelworkers of America [nternational Representative or his
designated representative. Failing satisfactory resolution of the dispute, the
representatives shall refer the matter to a mutually agreed third party for final

and binding resolution.

Stephen J. Heddle
President - Primary Products
Noranda Aluminum, Inc.

Jim Ash
Staff Representative
United Steelworkers of America
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APPENDIX “G”
12-Hour Shift Proposal

The Company and the Union agree that twelve hour work schedules will
be suitable as an alternative to the 21-turn schedule in all departments. A
vote of at least 65% of the affected employees in a department will be
necessary for a trial period of six (6) months and 65% in order for the
schedule to be implemented on a full-time basis, Following
implementation, to discontinue the twelve hour work schedule, a vote of
at least 65% of the affected employees is required.

Should either the Company or the Union experience problems with the
12 hour shift schedule, they will meet to seek a resolution. If agreement
cannot be reached, both parties reserve the right to terminate the 12 hour
shift schedule upon giving 60 days’ written notice.

-
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Noranda Aluminum, Ine.
12 Hour Shift Schedule

2003 .

< 7] w w
a z o 0
H J I K MONDAY 2/24 4/21 6/16 8/11 10/6 12/1
H I J K TUESDAY 2/25 4/22 6/17 8/12 10/7 12/2
H I J K WEDNESDAY 2/26 4/23 6/18 8/13 10/8 12/3
H I J K THURSDAY 172 2127 4/24 6/19 8/14 10/9 12/4
J K I H FRIDAY 1/3 2128 4/25 6/20 * 8/15 10/10 1215
J K I H SATURDAY 1/4 an 4/26 6/21 8/18 10/11 1216
J K I H SunDay 1/5 3/2 4/27 6/22 8/17 10/12 1217
I K J H MONDAY 16 3/3 4/28 6/23 8/18 10/13 12/8
I J K H TUESDAY 17 3/4 4/29 6/24 8/19 10714 12/9
I 7 K H WEDNESDAY 1/8 3/5 4730 6/25 8/20 10/15 12/10
I J K H THURSDAY 1719 3/6 51 6/26 8/21 10/16 12/11
K H J I FriDAY 1110 3/7 5/2 6/27 B/22 10/17 12/12
K H J I SATURDAY  1/11 3/8 5/3 6/28 8/23 10/18 12/13
K H J I SUNDAY 1712 3/9 5/4 6/29 8/24 10/19 12/14
J H K 1 MONDAY 1713 3/10 5/5 6/30 8/25 10/20 12/15
J K H I Ttuespbay 1/14 311 5/6 7/1 8/26 10/21 12116
J K H I WEDNESDAY 1/15 3/12 57 712 8/27 10/22 1217
J K H I THURSDAY 1/1g 3/13 5/8 7/3 8/28 10/23 12/18
H I K J FRIDAY 117 3/14 5/9 714 8/29 10/24 12/19
H I K J SATURDAY 1/18 3/15 5/10 7/5 8/30 10/25 12120
H I K J SUNDAY 1/19 31186 5/11° 7/6 8/31 10/26 12/21
K I H J MONDAY 1/20 3/17 5/12 7/7 Lo | 10/27 12/22
K H I J TUESDAY 1/21 3/18 5/13 7/8 9/2 10/28 12/23
K H I J WEDNESDAY {722 3/19 5/14 749 9/3 10/29 12/24
K H 1 J THURSDAY 1/23 3/20 5/15 7/10 6/4 10/30 12/25
I J H K FRIDAY 1/24 3721 5/18 7/11 9/5 10/31 12/26
I J H K SATURDAY  1/25 3/22 5/17 7/12 9/6 11/1 12127
I J H K SuNDAY 1/26 3/23 5/18 - 713 9/7 11/2 12/28
1 J 1 K MONDAY 1/27 3/24 5/19 7/14 9/8 11/3 12/29
1 I J K TUESDAY 1/28 3/25 520 7/15 9/9 11/4 12/30
I I J K WEDNESDAY 1/29 3/28 5/21 7/16 9/10 11/5
[ T J K THURSDAY 1/30 3/27 5122 7 /11 11/8
" K I H FRIDAY 1/31 3/28 523 7/18 9/12 11/7

K I H SATURDAY 2/ 3/29 5/24 7719 9/13 11/8

K 1 H SUNDAY 272 3/30 5/25 7/20 9/14 11/9

K J H MONDAaY 2/3 3/31 Ls/26 | 7121 9/15 11/10

J K H Tuespay 2/4 4/1 5127 7/22 8/16 11411

J K H WEDNESDAY 2/5 4/2 5/28 7/23 917 11712

J K H THURSDAY /5 4/3 5/29 7/24 o/18 11/13

H J I FriDAY 217 4/4 5130 7/25 9/19 11/14

H J I saTurDay 278 4/5 5/31 7126 9/20 11/15

H J 1 sunpay 2/9 4/6 6/1 7/27 g/21 11/16

H K T MONDAY 2/10 477 6/2 7/28 9/22 11/17

K H I Tuespay 211 4/8 6/3 7/29 9/23 11/18

K H T WEDNESDAY 2/12 4/9 6/4 7/30 9/24 11/19

K H [ THURSDAY 2/13 4110 6/5 7/31 9/25 11/20

I K J rFriDAY 2114 4/11 6/6 8/1 9/26 11/21

I K J SATURDAY 2/15 4112 6/7 8/2 9/27 11/22

I K J sunpay 2/16 4/13 6/8 8/3 9/28 11/23

I H J mMONDAY 2117 4/14 6/9 8/4 9/29 11/24

H 1 J Ttuespay 2/18 4/15 6/10 8/5 9/30 11/25

H 1 J WEDNESDAY /19 4116 6/11 8/6 10/1 11/26

H I J THURSDAY  2/90 4/17 6/12 817 10/2 11/27

J H K FRDAY g 6/13 8/8 10/3 11728

J H K saturpay  2/22 4/19 6/14 8/9 10/4 11/29

J H K SUNDAY 2/23 4/20 6/15 8/10 10/5 11/30

ME: DAY ( €am-6pm or 6:30am-6:30nm or 7am-7rm) NIEHT (Brm Bars me Fane ==
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Noranda Aluminum, Inc.

12 Hour Shift Schedule

J H K
IME: DAY ( 6am-6pm or 6:30am-6:30pm or 7am-7om) NIGHT (Anm

2004
< o &
a 3z o ©

H J [ K MONDAY 2/23 4/19 6/14 8/9 10/4 11729
H 1 J K TUEsDAY 2/24 4/20 6/15 8/10 10/5 11/30
H I J K WEDNESDAY 2/25 4/21 6/16 8/11 10/6 12/1
H [ J K THURSDAY 2126 4/22 6117 8/12 10/7 12/2
J K I H Fripay 172 2127 4/23 6/18 - 8/13 10/8 12/3
J K 1 H saTurRDAY  1/3 2/28 4/24 6/19 T 8/14 10/9 12/4
J K 1 H SUNDAY 1/4 2/29 4/25 6/20 8/15 10/10 12/5
I K J H MONDAY 175 371 4/26 6/21 8/16 10/11 12/6
I J K H Tuespay 1/6 372 4,27 6/22 8117 1012 1217
I J K H WEDNESDAY 1/7 3/3 4/28 6/23 8/18 10/13 12/8
I J K H THURSDAY  1/8 3/4 4/29 6/24 8/19 10/14 12/9
K H J I rriDay 1/9 3/5 4/30 6/25 8/20 1015 12110
K H J I SATURDAY 4/10 3/6 5/1 6/26 8/21 10/16 1211
K H J I SUNDAY 1/11 317 52 6/27 8/22 10/17 12/12
J H K 1 mMOnDAY 112 3/8 573 6/28 8/23 10/18 12/13
J K H I Tuespay  1/13 39’ 5/4 6/29 8/24 10/19 12/14
J K H I WEDNESDAY 1/14 3/10 5/5 6/30 8/25 10/20 12/15
J K H I THURSDAY  1/15 3/11 5/6 7/1 8/26 10721 12/16
H I K J FrRIDAY 1/18 3/12 517 772 8/27 10/22 12117
H I K I SATURDAY  1/17 3/13 5/8 7/3 8/28 10/23 12/18
H I K J SUNDAY 1/18 3/14 5/9 73] 8/29 10/24 12/19
K 1 H J MONDAY 1719 3/15 5/10 715 8/30 10/25 12/20
K H I J TuESDAY  1/20 3/16 5/11 7/6 8/31 10/26 12721
K H I J WEDNESDAY 1/21 3117 5/12 717 9/1 10/27 12122
K H I J THURSDAY 1/22 3/18 5/13 7/8 92 10/28 12/23
1 J H K FRIDAY 1/23 3/19 5/14 7/9 9/3 10729 12124
I J H K SATURDAY  1/24 3/20 5/15 7110 9/4 10/30 12725
I J H K SUNDAY 1/25 3/21 5/16 7411 9/5 10/31 12/26
H J I K MONDAY 1726 3/22 5717 7112 [oE] 1171 12/27
1 I J K TUESDAY  1/27 3/23 5/18 7113 977 1172 12/28
1 I J K WEDNESDAY 1/28 3/24 5/19 7114 9/8 11/3 12/29
1 I J K THURSDAY 1/29 3/25 5/20 7115 9/9 11/4 12130
I K I H FRIDAY 1/30 3/26 5/21 7116 /10 11/5

I K 1 H SATURDAY  1/31 3/27 5/22 717 9/11 11/8

" K I H SUNDAY 2/1 3/28 5/23 - 7/18 9/12 1177

K J H MONDAY 2/2 3/29 5/24 7119 9/13 11/8

J K H TUESDAY 2/3 3/30 5/25 7/20 9/14 11/9

J K H WEDNESDAY 2/4 331 5/26 7121 9/15 1110

J K H THURSDAY  2/5 4/1 527 7122 9/16 11/11

H J [ FrRDAY 2/8 4/2 5/28 7/23 9/17 11/12

H J I saTurDAY  2/7 4/3 5/29 7124 9/18 11/13

H J 1 SUNDAY 2/8 4/4 5/30 7125 9/19 11/14

H K 1 MONDAY 2/9 415 [537] 7126 9/20 11/15

K H I TUESDAY  2/10 4/6 6/1 7127 9/21 11116

K H I WEDNESDAY 2/11 477 6/2 7/28 9/22 11117

K H [ THURSDAY 9/12 4/8 6/3 7/29 9/23 11/18

I K J FRIDAY 2/13 6/4 7/30 9/24 11719

I K J SATURDAY  2/14 4/10 6/5 7/31 9/25 11/20

I K J SUNDAY 2/15 4111 6/6 8/1 9/26 11/21

I H J MONDAY 2116 4/12 677 872 9/27 11722

H I J Tugspar 2117 4/13 6/8 8/3 9/28 11/23

H 1 J WEDNESDAY 2/18 4/14 6/9 8/4 9/29 11/24

H I J THURSDAY 2/1g 4/15 6/10 8/5 9/30 11725

J H K FRIDAY 2/20 4/16 6/11 8/6 1071 1126

J H K saturoay  2/21 4117 6/12 8/7 10/2 11/27

SUNDAY 2122 4/18 6/13 8/8 10/3 11/28
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Noranda Aluminum, Inc.
12 Hour Shift Schedule

2005

'—
< 5ok
a z o O
H J I K MONDAY 2121 4/18 B/13 8/8 10/3 11/28
H I J K TUESDAY 2122 4119 6/14 8/9 10/4 11129
H I J K WEDNESDAY 223 4/20 B6/15 8/10 10/5 11/30
H [ J K THURSDAY 224 4/21 6/16 8/11 10/6 12/1
J K I H FRIDAY 225 4122 &/17 - 8i12 107 1212
J K 1 H SATURDAY 2/26 4123 6/18 T8M3 10/8 12/3
J K I H sunpay 1/2 2127 4/24 6/19 8/14 10/9 12/4
I K J H MONDAY 1/3 2/28 4/25 8/20 8/1% 10710 12/5
1 J K H TUESDAY 1/4 3/1 4/26 &/21 8/16 10111 12/6
I 3 K H WEDNESDAY 1/5 3/2 4/27 6/22 817 10112 1217
I J K H THURSDAY 1/6 373 4128 823 8/18 104113 12/8
K H J 1 FRIDAY 1/7 3/4 4/29 6/24 g8/1% 10/14 12/9
K H J I SATURDAY 1/8 3/5 4/30 6/25 8/20 10/15 12/10
K H J 1 SUNDAY 1/9 3/6 5/1 6/26 8/21 10/16 12111
J H K 1 MONDAY 1710 3/7 5/2 6/27 8/22 10117 1212
J K H I TUESDAY 111 3/8 5/3 6/28 8/23 1018 12/13
J K H 1 WEDNESDAY 1/12 3/9 5/4 6/29 8/24 10/19 12114
J K H 1 THURSDAY 1/13 3/10 5/5 6/30 8/25 10420 12/15
H I K J FRIDAY 1114 3/11 5/6 7M1 8/26 10/21 12/18
H I K J SATURDAY 1715 312 5/7 772 8727 10/22 12117
H I K J SUNDAY 1/46 3/13 5/8 7/3 8/28 10/23 12/18
K I H J MONDAY 1117 314 5/9 l 7/4 | 8/29 10/24 12119
K H I J TUESDAY 118 s 5/10 7/5 8/30 10/25 12/20
K H I J WEDNESDAY 1/10 316 511 7/6 8/31 10/26 12/21
K H 1 J THURSDAY 1/20 INT 5112 77 an 10/27 12/22
I J H K FRIDAY 1/21 3ns 513 7/8 9/2 10/28 12123
I J H K SATURDAY 1/22 319 514 79 8/3 10/29 12/24
I J H K SUNDAY 1/23 3/20 5115 710 9/4 10/30 12/25
H J 1 K MONDAY 1/24 3721 516 7111 I 9/5 | 10/31 12126
H I J K TUESDAY 1/25 3722 517 712 9/6 1141 12127
H I J K WEDNESDAY 1/28 3/23 g5/18 713 or7 11/2 12/28
H I J K THURSDAY 127 3/24 5/1¢ 7i14 9/8 1173 12/29
J K 1 H FRIDAY 1/28 5120 7115 /9 11/4 12/30
] K I H SATURDAY 129 3/26 5121 7118 8/10 1175
] K 1 H SUNDAY 1/30 3727 5/22 M7 911 11/8
t K J H MONDAY 1/31 3/28 523 718 9/12 177
I J K H TUESDAY 211 3/29 5/24 7718 913 11/3
- J K H WEDNESDAY 2/2 3/30 5/25 7/20 9/14 11/9
J K H THURSDAY 213 331 5126 7/21 9/15 11710
H J 1 FRIDAY 2/4 4/1 527 7/22 9/18 11111
H J I SATURDAY 2/5 442 5/28 7123 817 11712
H J T SUNDAY 2/6 4/3 5/29 724 9/18 11/13
H K 1 MONDAY 27 4/4 | 5/30 I 7125 9/19 1114
K H I TUESDAY 2/8 4/5 5/31 7/26 a9/20 11/15
K H 1 WEDNESDAY 2/9 4/6 6/1 7127 S8/21 11/18
K H [ THURSDAY 2110 477 6/2 7/28 9/22 11117
I K J FRIDAY 211 4/8 6/3 7/29 8/23 11/18
I K J SATURDAY 2M12 4/9 6/4 7/30 9/24 11/18
I K 1 SuUNDAY 213 4110 6/5 7/31 9/25 11/20
I H J MONOAY 2114 4111 6/6 8/1 9/26 11/21
H I I TUESDAY 2/15 4/12 617 8/2 9/27 11/22
H 1 J WEDNESDAY 2/18 4113 6/8 8/3 9/28 11/23
H 1 J THURSDAY  2/17 4114 6/9 8/4 9/29 11/24
J H K FRIDAY 2/18 4/15 &6/10 8/5 9/30 11/25
J H K gaturpar 219 4/16 8111 8/6 1071 11/26
J H K SUNDAY 2120 an7 6/12 8/7 10/2 11727
IME: DAY ( 6am-6pm or 6:30am-6:30pm or 7am-7pm) NIGHT (6nm-6am ar R:ANnm B ANam ~x7ooe =3
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Noranda Aluminum, Inc,
12 Hour Shift Schedule

2006 Holidays
b= 1
P bt —
] -z- o 0
H J I K MONDAY 2/20 4/17 6/12 8/7 10/2 11/27
H I J K Tuespay 2/21 4/18 6/13 8/8 10/3 11/28
H 1 J K WEDNESDAY 2/22 4/19 6/14 8/9 10/4 11/29
H I J K THURSDAY 2/23 4/20 8/15 8/10 10/5 11/30
J K I H FriDAY 2/24 4/21 6/186 . 8/11 10/6 121
J K I H SATURDAY 2/25 4/22 6/17 8/12 10/7 1212
J K I H SUNDAY I 111 | 2126 4/23 6/18 8/13 10/8 1213
1 K J H MONDAY 1/2 2127 4/24 6/19 8/14 10/9 12/4
I J K H TUESDAY 1/3 2/28 4/25 6/20 8/15 10/10 12/5
I J K H wWEDNESDAY 1/4 3M 4/26 6/21 8/16 10/11 12/6
I J K H THURSDAY 1/5 32 4127 6/22 8117 10/12 12/7
K H J 1 FrRiDAY 1/6 3/3 4/28 &8/23 8/18 10713 12/8
K H J I SATURDAY 177 3/4 4/29 6724 8/19 10/14 12/9
K H J 1 SuNDAY 1/8 3/5 4/30 6/25 8/20 10/15 12110
J H K I MONDAY 1/9 3/6 51 6/26 8/21 10/16 12/11
J K H I TUESDAY 110 37 5/2 6/27 8/22 1017 12/12
J K H T WEDNESDAY 1/11 3/8 5/3 6/28 8/23 10/18 12/13
J K H T THURSDAY 112 3/9 5/4 6/29 8/24 10/19 12/14
H I K J FRIDAY 113 3/10 5/5 6/30 8/25 10/20 12/15
H I K J SATURDAY 1/14 3/11 5/6 71 8/26 10/21 12/16
H I K J SUNDAY 1/15 3/M12 517 712 8/27 10/22 12/17
K I H J MONDAY 1/18 3/M13 5/8 7/3 8/28 10/23 12/18
K H I J TUESDAY 1417 314 5/9 8/29 10/24 12/19
K H I J WEDNESDAY 1/18 3/15 5/10 7/5 8/30 10/25 12/20
K H I J THURSDAY 1/19 3/186 5/11 716 8131 10/26 12121
I J H K FRIDAY 1/20 317 512 77 9N 10/27 12/22
I J H K SATURDAY  1{/21 3/18 513 7/8 9/2 10/28 12423
I J H K SUNDAY 1/22 319 5/14 7/8 9/3 10/29 12/24
H J I K MONDAY 1/23 3/20 5/15 710 ] 9/4 ] 10/30 12/25
H I J K TUESDAY 1/24 3/21 5/16 7M1 9/5 10/31 12/28
H I J K WEDNESDAY 1/25 3/22 517 712 9/6 111 12127
H I J K THURSDAY 1/26 3/23 5/M18 713 or7 11/2 12/28
J K [ H FRIDAY 1427 3/24 5/19 7114 5/8 T1/3 12/29
J K 1 H SATURDAY  1/28 3/25 5/20 7/15 9/9 11/4 12/30
J K 1 H SUNDAY 1/29 3/26 5/21 7/16 9/10 -11/5 |12/31]
[ K J H MONDAY 1/30 3127 5/22 77 9/11 11/6
[ J K H TUESDAY 1/31 3/28 5/23 7/18 8/12 117
[ J K H WEDNESDAY 2/1 3/29 5/24 7719 9/13 11/8
[ J K H THURSDAY 212 3/30 5/25 7120 9/14 11/9
<« H J I FRIDAY 2/3 3/31 5/286 77121 9/15 11/10
. H J I SATURDAY 2/4 4/1 5127 7/22 9/16 11/11
. H J [ SUNDAY 2/5 4/2 5/28 7/23 9/17 11/12
H K I MONDAY 2/6 4/3 | 5/29 | 7/24 8/18 11/13
K H I TUESDAY 27 4/4 5/30 7125 9/19 11/14
K H 1 WEDNESDAY 2/8 4/5 5/31 7/28 9/20 11/15
K H I THURSDAY 219 4/6 6/1 7127 9/21 11/16
I K J FRIDAY 210 4/7 6/2 7/28 922 11/17
I K J SATURDAY  2/11 4/8 6/3 7/29 9/23 11/18
I K J SuNDAY 2112 4/9 6/4 7/30 9/24 11719
I H J MONDAY 2/13 4/10 6/5 7131 9125 11/20
H 1 J TUESDAY 2114 411 6/6 8/M1 8/26 11/21
H I ) WEDNESDAY 2/15 4/12 6/7 8/2 9/27 11122
H [ J THURSDAY 2/18 4/13 6/8 8/3 -9/28 11/23
J H K FRIDAY 2/17 6/9 8/4 9/25 11/24
J H K saryrpay 2/18 4/15 6/10 8/5 9/30 11/25
J H K SUNDAY 219 4/16 6/11 8/6 10/1 11/26
TIME: DAY ( 6am-6pm or 6:30am-6:30pm or 7am-7pm) NIGHT (6pm-6am or 6:30pm-6:30am or 7pm-7am)
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Noranda Aluminum, Inc.

12 Hour Shift Schedule

2007 .
¢ p kb W
o z o 0
H J 1 K MONDAY | 1/1 [ 2/26 4/23 6/18 8/13 10/8 12/3
H I J K TUESDAY 112 2127 4/24 6/19 8/14 10/9 12/4
H I J K WEDNESDAY 1/3 2128 4/25 6/20 8/15 10410 12/5
H I J K THURSDAY 1/4 N 4/26 6/21 8/16 10/11 1216
J K I ' H FRIDAY 115 32 4/27 6/22 . 817 1012 1217
J K I H SATURDAY 1/6 3/3 4/28 6/23 8/18 10/13 12/8
J K T H SUNDAY 1/7 3/4 4/29 6/24 8/19 10/14 1219
1 K J H MONDAY 1/8 3/5 4/30 625 8/20 10115 12110
I J K H TUESDAY 179 3/6 51 6/26 8/21 10/18 12/11
1 J K H WEDNESDAY 1/10 37 512 6127 8/22 10/17 12112
1 J K H THURSDAY  1/11 3/8 5/3 6/28 8/23 10/18 12/13
K H J 1 FRIDAY 1/12 3/9 5/4 6/29 8/24 10/19 12/14
K H J 1 SATURDAY  1/13 3/10 5/5 6/30 8/25 10/20 12115
K H J I SUNDAY 1/14 3/11 5/6 771 . 8/26 10/21 1216
J H K I MONDAY 115 312 517 712 B/27 10/22 12/17
J K H I TUESDAY 1/16 3/13 5/8 7/3 8/28 10/23 12/18
J K H [ WEDNESDAY 1/17 3/14 5/9 8/29 10/24 12119
J K H 1 THURSDAY 1/18 3/15 5/10 715 8/30 10/25 12/20
H I K J FRIDAY 1/19 3/16 5/11 7/6 8/31 10/26 12121
H I K J SATURDAY  1/20 N7 5/12 77 9/1. 10427 12/22
H I K J SUNDAY 1/21 3/18 5/13 7/8 9/2 10/28 12123
K I H 1 MONDAY 1/22 319 514 7/9 | 9/3 | 10/29 12/24
K H I J TUESDAY 1/23 3/20 515 710 9/4 10/30 12125
K H I J WEDNESDAY 1/24 321 5/16 7111 a/5 10/31 12/26
K H 1 J THURSDAY 1/25 3/22 517 7/12 9/6 11/1 . 12127
I J H K FRIDAY 1/26 3723 518 7M13 97 1172 12/28
I J H K SATURDAY 1/27 3/24 5/18 7/14 9/8 11/3 12129
1 J H K SUNDAY 1/28 325 5/20 7115 9/9 11/4 12/30
H J 1 K MONDAY 1/29 3/26 5121 7/16 9/10 11/5 |12/31|
H I J K TUESDAY 1/30 3/27 5122 717 a1 11/6
H I J K WEDNESDRAY 1/31 3/28 5/23 7/18 9/12 1117
H I J§ K THURSDAY 21 3129 5124 7/19 9/13 11/8
J K 1 H FRIDAY 212 3/30 5/25 7/20 9/14 11/9
J K I H SATURDAY 213 3731 5/26 7/21 9/15 1110
J K T H SUNDAY 2/4 4/1 . 5127 7122 9/16 11/11
1 K J H MONDAY 2/5 4/2 [ 5/28 | 7123 9/17 1112
I J K H TUESDAY 216 4/3 5/29 724 9/18 1113
I J K H WEDNESDAY 2/7 4/4 5/30 7125 9/19 11114
I J K H THURSDAY 2/8 4/5 5/31 7126 9/20 11/15
K H J 1 FRIDAY 2/9 4/6 6/1 727 a9r21 11/16
K H J 1 saturbpay  2/10 4/7 6/2 7128 a/22 11/17
K H J 1 SUNDAY 2/11 4/8 6/3 7129 9/23 11/18
J H K I MONDAY 212 4/9 6/4 7130 9/24 1119
J K H 1 TUESDAY 2/13 4/10 6/5 7131 9/25 11720
J K H 1 WEDNESDAY 2/14 4/11 6/6 81 9/26 11/21
J K H 1 THURSDAY 2/15 4/12 6/7 8/2 9/27 11/22
H I K J FRIDAY 2/16 413 6/8 8/3 9/28 11723
H I K J SATURDAY  2/17 4/14 6/9 8/4 §/29 11/24
H I K 1 SUNDAY 2/18 4/15 6/10 8/5 $/30 11/25
K I H J MONDAY 219 4/16 6/11 8/6 101 11/26
K H 1 J TUESDAY 2120 4117 6/12 8/7 1012 11/27
X H I J WEDNESCAY 2/21 4/18 6/13 8/8 10/3 11/28
< H 1 J THURSDAY  2/22 4119 6/14 8/9 10/4 11728
1 J H K FRIDAY 2/23 4/20 6/15 8/10 10/5 11/30
I J H K saturpDAY 2/24 4/21 6/16 8/11 10/86 12/1
Il J H K SUNDAY 2/25 422 6/17 8/12 107 12/2
b ME: DAY ( 6am-6pm or 6:30am-6:30pm or 7am-7pm) NIGHT (6pm-6am or 6:30pm-6:30am or 7pm-7am)
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‘Stephen J. Fitddle Timathy'). Williams
President - Primary Products Director of Human Resources
f_/"." _ { .
Rick Eisenbach

Superintendent Employee Relations & Security

UNITED STEELWORKERS OF AMERICA,
AF.L.-CLO.-CL.C.

DISTRICT #11, LOCAL 7686
Leo W, Gerard, President Leon Lynch, Vice President
(Human Affairs)
; Xﬁg%cﬁ 1_5alm, Vice gres:én; J{pdes D. English, Secretary-Treasurer
(Adminstration) '
David A. Foster, District Director g‘ﬁﬁny Ash, Staff Representative

On behalf of Local 7686

4 /%t,.. 1 ”/au ,_1/74 B
odney S

an President “Curtis Burcﬁ-,—’v‘fce-President

tarnes, Recording Secretary Ronny MarKs, Financial Secretary
Michael Campbell, Chigf Steward Terry #f#rs, Treasurer



