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PREAMBLE

This Agreement is made by and between Nicor Gas (hereinafter called the "Company™) and Local Union
19 (hereinafter called the "Union") of the International Brotherhood of Electrical Workers. This
Agreement shall be binding upon the parties and their respective successors and assigns. The parties
hereto agree with each other as follows:

ARTICLE 1
Representation and Recognition

1.

The Union, having been duly certified by the National Labor Relations Board, is hereby recognized
by the Company as the sole bargaining representative for all employees in the job classifications
listed in Exhibit A.

2. The occupational titles of the employees covered herein are listed in Exhibit A attached hereto and
made a part hereof,

3. The Company recognizes authorized representatives of the Infemational Brotherhood of Electrical
Workers Local 19 as representatives of the Union. The Union shall inform the Company, in writing,
of names of authorized representatives.

ARTICLE I

Union-Company Relationship

1.

The management of the Company and the direction of the working forces covered herein, including
the right to hire, suspend, discharge for proper cause, promote, demote, transfer and layoff because of
lack of work or for other proper reasons, are vested in the Company, except as otherwise specifically
provided in this Agreement.

In the election conducted by the National Labor Relations Board, the Union has been duly authorized
to make the agreement set out in this Section. In the interest of cooperation and harmonious
relationship, the Company and the Union agree that:

(a) All regular and part-time regular employees, other than guards, who on August 1, 1946, were
members of the Union, and all employees, other than guards, who become members after that date,
shall as a condition of employment, maintain their membership in the Union during the term of this
Agreement. The Union, their officers and their members, shall not intimidate or coerce employees
into joining the Union.

{b) All persons, other than guards, hired after July 31, 1946, shall as a condition of employment, join
the Union after 30 days of employment as a regular employee and maintain membership in the Union
during the term of the Agreement.

{c) The Union will accept into membership any present employees and all persons hired after July 31,
1946, upon reasonable terms and conditions. Employees in job classifications, deemed by the parties
to perform the functions of guards, were excluded from participation in the above mentioned election
conducted by the National Labor Relations Board.
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3. The Company agrees that durmg the period of this Agreement there shall’ be nd lock-out of members
of the Union, The Union and its membership, individually and collectively, agree that there shall be
no strike, or other interruption of work, it being the desire of all pames to pr0v1de an uninterrupted

BRI R f - i

service to the public. BERER

4.. There shall be no'discrimination, interference, restraitit or coercion by-the Company, or any of its
- agerits;‘against any employée’ because of their membershlp in the Union or because of any lawful
actwmes on behalf ofthe Union. * ° = - T e e -

o Yoo

The Union, or its agents will not solicit members, engage in organization work, or any other Union

activities durmg the workmg time of employees except as provxdcd in Art1cle VI of this Agreement
5. Nerther the Company nor the Union, through their off 1Cers, members representatives, agents, or

committees, shall engage in any activity of any kind for the purpose of defeatmg or evadlng the terms

ofthls Agreement B e T
6. -Posting of ofﬁc1a] Umon notices on Company propeny shall be pemntted and deﬁmte space shal] be
allotted for this purpose. - . R I P .
7:+ The Company and the Union agree that neither shall discriminate among employees in the application

- of the provisions of this. Agreement because of an'employee's race; color, religion, sex, national origin
‘or disability. The Company and the Union also agree that;:as provided by applicable laws, neither

shall discriminate among employees in the application of the provisions of this Agreement because of |

age.

8. The Company will deduct, during the term of this Agreemént, regular; monthly Union menibership
dues from the wages of each empioyee from whom the Company has received an individual,
voluntary authorization for such deduction.: Said authorization shall be irrevocable for a period of
one year from the date of execution thereof by the employee, or until the termination date of this

. . ‘Agreement, whichever occurs sooner, but if not revoked in‘the following manner shall be auto-
matically renewed from year to year, Employees may revoké-their dies deduction authorization
forms by sending written notice, by certified mail, return receipt requested, to the General Manager
Labor Relations and Facility Services of the Company -and.to the President of the Local Union,
postmarked:within ten days following (i) the expiration-of any -yearly period subsequent to the date of

" :authorization,-or (ii) the date of termination of the applicable collective bargaining agreement -

s ~between the Company and the Union, whichever occurs:sooner. - The Company will' deduct the union
dues bi-weekly, from each:paycheck which is sufficient in-amount for'such deductions to be made
therefrom, in the amounts-specified in writing by the Union: “The Company will'remit immediately
said deductions to the Financial Secretary of Local- 19; together with a list:of the names of the
employees for whom deductions have been made, the amount deducted for each employee,-and the
names of any employees who have quit, been discharged, or 0therw1se terminated, or who have been

1

- -hired; since the prior bi-weekly deductions were made TR BT
The individual veluntary authorization forms for payroll deduetion of monthly union dues and
initiation fees shall-be presented-to new employees. by the Company pnor to completmn of his/her

probationary period. SOHTLLT e

- “The Union:will indemnify and save the Company harmless-against any and all claims, demands or
other forms of liability which may arise.out of or by.redson of action taken or not taken by the

i



Company in reliance upon the checkoff authorization forms submitted to it and in accordance with the
provisions of this Section. ... '

ARTICLEIL . .. ., ... o
Promotions, Transfers, Layoffs, Reemployment

L.

This Article shall apply to.those carried on the payroll as "regular” employees and “part-time regular”
employees and shall not apply to those carried.on the payroll as "temporary™ employees. Regular and
part-time regular employees are engaged without time limitation and.temporary employees are
engaged for a limited period in jobs, which will not result in loss of regular employment for regular
and part -time regular employees. . :

A new employee other than one classrﬁed ag temporary, shall be termed a probatlonary employee
The probationary period shall-be 120 calendar days. Extensions to the probationary period will be

~ granted by mutual consent...Upon the completion of the probationary period the employee shall be

placed on the seniority list as a regular or a part-time regular employee and immediately credited with
the seniority and service, which accumulated during the probationary period. A probationary

- employee may be discharged any time prior to the end of the probationary period.- The dlseharge ofa

probationary employee shall not be subject to the provisions of Article VIII. -

- Length of employment in the Company, (or-in any predecessor company) shall be "service." Service

will be in accordance with the Company records but cannot include time spent in the Company prior
to a break in service which has not been jomed For promot1onal purposes, “service” is defined as

.promotional service date. -, RPN RS

During the term of this Agreement the Company will supply, to the Union, lists showing service of

.regular employees as of January l,and July 1, of each year.

Each month the Company will mform the- Umon of personnel changes W1th1n the bargammg umt
A job classrf' catlon shaIl be "hrgher when it carries a hrgher schedule maximum.. "Promotlon" shall
mean advancement to a higher _]Ob classification: . . . - - "o

ln cases of promotton to hlgher _]Ob clasmﬁcatlons wrthm the bargammg unit, the factors o be

-considered shall be ability and service:in accordance with Exhibit B. Where the ability of the --

c.

employees under consideration is substantially, equal, the employee highest on the seniority fist will
be the:one promoted. In case of promotion, if the employee who is -highest-on the seniority list is not
selected, the employee shall be informed by the. Company of the reason'why. he/she was not- - -

-promoted. The Union will be furnished-the names of employees not promoted:in-accordance with

service. - An employee demoted:for-inability to perform satisfactorily the work of his/her job -

;classrf cation shall not be ehglble for promotlon for the next 12 months. AL ,

Physncal employees demoted at thelr own request will not be elrgrble for promotlon (other than. Star-
X) for a 24-month penod after the demotlon

‘-- - ) it . Lite
Clerical employees who voluntanly demote wrll not be eligible for a promotton to any Joh .
classification for 24 months after their demotion. o

When a vacancy occurs or when.anew position is created within the physical bargaining unitt above
the entrance job classifications, if no employee is promoted in accordance with: Exhibit:B; the .



Company shall post a notice on the bulletin boards in the seniority unit, for a period of ten calendar
days, excluding Sundays, and holidays, announcing the position open.- The entrance job
classifications referred to are those indicated in Exhibit B (physical). Employees desiring to be
considered should make written application to the Human Resource Department, setting forth their
qualifications. Employees who do not make application within the period of posting of the notice
shall have no grievance. Promotion of employees who apply under this Section 8 shall be in
~accordance with the factors set forth in Exhibit B (physical} which are appheable to the particular job
vacancy applied for. S .t

If no qualified employee is available:for the vacancy or newly credted job classification, either from :
. the next lower job classification in the applicable line of promotion and demotion in Exhibit B
~(physical) or as a result of the bidding procedure, then-the Company may select any employee or hire

]

. someone to fill such _]()b after notlfymg the- Umon NSRRI
9. An employees cho1ee not to accept a promotlon or transfer sha[l have no effeet upon h1sfher future
opportunities for promotion. T R S SN S S T R :

10. An employee promoted:shall be-given a qualifying period:up:to 90 calendar days after certification, or
* up to 120 calendar days after a promotion.without certification, requirements,, for determination as to
_.:whether or not he/she can meet the job requirements.. Whei required, gxtensions to the qualifying

period may be granted by mutual consent of the Company and the Union, If it is decided that the
employee who has been seiected for promotion is not competent to perform satisfactorily the work of
“the new )ob class:flcatlon,;the employee will be transferred back to his/her former }ob classification..

11; The Company W1ll afford the senior employee ina JOb ela551ﬁeat1on a reasonable opportumty to. be
trained for the next-higher job in histher line of promotion and demotion to the extent that the .
Company finds it practicable to provide such training, takmg into account the job requlrements and
workmg conditions involved. . ; e e TS
ThlS pollcy is predlcated on the understandmg between the Company and the Umon that: such training
“will not affect the Company's right to assign any-work to an individual at any particular time."

L - T s T R 2 T T S oo .

12. Whenever it becomes necessary to reduce the number of -employhe_es‘.in'“a job classification due to lack
of work, the Company will negotiate with the Union in an effort to formulate a program for spreading
the work, moving employees between régions, areas, departments, zones, lines of promotion and
demotion or job.classifications, or-for other appropriate.action. -If the Company and the Union,are
. unable to agree on such a program within 30 calendar days after the Union is notified of the- SJtuatlon
the following ground-rules shall apply: T T T VT

(a) Temporary employees first, and then probationary employees shall be laid off from the |
classification affected, but shall not have any rights to displace-other employees. = - .

(b) Employees laid off from job classifications will be laid- off aeeordmg to.their service in the job
classification. .. S T T -T AL P ; P .

Sie afv LA : W " i i B
. The procedure to be followed should a layoff oceur is as follows [ R -
g3 . 5 . TR T TR SIS ;
Employees lald off from thelr elassd' cation. may displace;the. employee with the least service in the
«, next lowest job classification. - If laid; off: from the lowest _]Ob ¢lassifications, the employee may then

displace in the following orders.. - . . T T AT T , _ “



13.

14.

15.

I6.

(l)Temporary employee o Cr e

(2) A probatlonary employee o Pe T

vpey o e, " - R
(3) The employee with the least'service in an equal or lower }ob classrﬁcatlon provrded that the
former employee has more service than the latter and can perform sat1sfactorlly the work of the
other job classification.

Should there be a:reduction in force, employees who-are the President/Business Manager, Senior
Assistant Business Manager, Vice-President/Recording Secretary and Business Representative of the
Union shall continue to work as long as there i$ a job in their own department, in job classifications
covered by this Agreement, which the Officers or Business Representatives are qualified to perform.
In any such case, the employee whose work the Officer or Business Representative is qualified to
perform shall replace an employee ofless-seniority. - The Union shall mforrn the Company in wntmg
of the names of these Officers and the Business Representatives. o ' |

In the case of a regular émployee or part-time regular'employee who has given long and faithful - .«
service and who is unable to carry: onhis/her regular work to advantage, the Company will attempt to
place such employee on-work, which he/she is able to perform In such cases, the other provrsrons of
tl’llS Artrcle shall not apply o . - BER -
PP T Y

Any regular employee on-a mlhtary leave of absence shall Upon reemployment have the period of
absence added to his/her service at the time of entry into military service. A returning veteran shall
be placed in a job ‘classification, in accordance with provisions of appliceible laws, at the rate of pay i

and with the semorlty the emp]oyee woulcl have attamed had he/she not entered m1l|tary service.

A regular employee who may be elected or appomted to an ofﬁce in the lntematronal Brotherhood of
Electrical Workers, or Local Union 19 covered by this Agreement, which by election or appointment
requires his/her absence from duty ‘with'the Company, shall be granted a leave of absence.without pay
for the term of office'but'not in excess of-three years, and he/she shall continue'to accumulate -
seniority and service throughout such term of office and shall, upon expiration of the leave of

absence be reinstated’in accordance wrth his/her semorlty prov1ded he/she is physrcally quahﬁed o

17.

A reasonable number of engmeers ‘T other employees with specral experience or‘training, may be
assigned work:at different occupations within the bargaining unit in any department as part of a

- training period, and while so-employed; shall neither be affected by provisions of.this Agreement nor

shall their employment affect the status of other employees covered:by this Agreement.

ARTICLEIV .. 5 i ORI RN o " Cott
Hours of Work, Overtime, and Hohdays : F

1.

The basic work week shafl normally consist of four or five regularly schieduled basic work’ days
within the work week. Normally there shall be two regularly scheduled consecutive day$ offi
Neither of these two days shall be considered as part of the basic work week even though an
employee is scheduled to work on eitter or both of these days. In cases of a four-day work week, at
least two of the three scheduled RDQ’s shall be consecutive. The basic work day for a full-time
tegular employee shall consist ofiéight hours or ten hours ‘of work: which shall be consecutive except
when time out for a meal is scheduled) biit présently establishéd exceptions to the basic' work day-of
eight hours shall be continued in effect unless changed in accordance with:the provisions of this



Agreement.

L

These provisions apply to full trme regular employees
For the purpose of trmekeepmg, a work week shall begm and end at mldmght Sunday mght

" For the purpose of trmekeepmg, the date of which the basic work day is to be allocated shall be the
date on which the majority of the basic work day hours are worked. If the hours of a basic work day
are evenly divided betweéen two- calendar days the basrc work’ day shall be allocated to the date on
" which the basrc work day ends S oo A

‘ iy il ‘! N e 5

If, because of the application of this Section, two basic-work days are allocated to the same calendar
day, strarght time shall be pard for the basrc work day hours of both basic work days

- '‘Overtime shall be allocated to'the calendar day on which'it is Worked, except that all of a petiod of

overtime starting at or after 11:00 p.m. or ending at or before 1:00 a.m. shal! be considered to have
been worked on the calendar day on which the majority of the overtime is worked, or in case such a
. period-of overtirng is divided equally bétween two calendar days on the calendar day on Wthh the

period ends.
A premium of $1:35 per Hour 5hall be paid for the followmg, but no other hours

(a) If an employee's basic work day begins bef'ore 5:30 a.m,, or ends after 8:00 p.m., he/she shall
receive-this premmm for all hours worked during the samie trmekeepmg day as deﬁned in Sectron 3of
: thlsAmcleIV G haw o i \ - :
(b) If on an employee s regular days off he/she is required'to work as a part'of his/her’ established
work schedule and the work period begins before 5:30 a.m., or ends after 8:00 p.m., the employee
+ ~'shall receive this prémium for all hours worked durmg the same trmekeepmg day as deﬁned in °
Section 3 of this Article V. RS ;

i e

{c) If all of an employee's basic work days of a- basic work week begin before 5:30 a.m., or end after
" 8:00 p.m., the employee shall'receive this premlum for all-hours- worked on h1s/her regular days off
during the same week as defined in Section 2 of this Article'IV

(d) If some, but not all, of an employee's basic work days of 4 basic work week begin before 5:30 .
a.m., or-end after 8:00 p.m., the'employee shall receive th1s premium on regular days off for all hours
worked during a work perlod which begins before 5:30 a.in.’or ends after 8:00 p.m.

-~ (e)'If, under the conditions specified above, the | premmm is: to beé paid for hours, which are
compensated for at an overtime rate, the applicable 6vértinié rate shall also be applied to the $1:35 per
hour premlum . _

Lo Ll Lo a B . ) ' - R .li'-‘l'!'-.!.:‘:-" N B . K . -

A regular employee or partitime regular employee who ‘s scheduled to work on Sunday as a basic
work day shall be paid a premium of 50% computed upoii the basis of his/her basic hourly rate of
pay, for the hours worked during such basic work day; provided that if any other premium (except

“ghift: premrum) or overtime rate shall be applicable'to stich hours; only thé highest individual

. premium or-overtime rate so applicable hall be paid. If.any régular employee who is scheduled to

work on Sunday as a bas1e work day works on Sunday dunng hours Whlch call for the payment ofa



10.

11.

12.

hours and the Sunday premium herein provided.

For work on Sunday, which is not a part of a basic work day, no Sunday.premium shall be paid, but
the appropriate overtime rate, computed upon the basis of the basic hourly rate of pay, shall be paid.

“Shift” work is that whlch regularly operates 24 hours a day, seven days per week including Sundays
and hol:days An employee who is assigned to such work shall be designated as a "shift" employee..
"Seml shlﬂ' ‘work i 1s that Wthh regularly operates in varymg degree durmg the day or n1ght
including Sundays and holldays An employee who is assigned to such work shall be designated as a

“semi-shift" employee while so assigned. The number of “semi-shift" employees and the number of

- such employees. assigned to Sunday and holjday work shall be kept to the minimum.

All other work shall be classiﬁed as ' non‘.shift" and an employee assigned to‘such work shail be
designated as a "non-shift" employee A "non-shift" employee shall not have Sunday scheduled as a

.basxcworkday ‘ ¢ I PR

An ernployee ma'y be chanééd.ffom oneto another of thle: above categories upo_n'adequate- notice as
defined in Section 12 of this Article. .

It is recognized that, because of differences.in operating requirements, some job classifications may -
cover more than one of the types of work listed above.

VRS & SR
Where 1t is apphcable and w1th1n the Jimits of reasonable Operatmg procedures days off shall be
rotated. Schedules of such rotation shall be posted as far in advance as is practicable. If a schedule is
unsatisfactory, it will be brought to the attention of the Company and a change wrl] be made, if
possrble thhm the limits of reasonable, operatmg procedures. . .. .. '

Upon wrltten request of the Umon (physrcal) the Company will estabhsh a rotatmg or fixed schedule
in any specified work group, which has more than one schedule of working hours per day..

.. To facilitate the rotation of shifts and the rotation.of days off, a change in shift. may be made with

only eight hours off between leavmg one Shlft and returning to the next shift. Such changes shall not
result in overtime pay if they are made.rn.accorda_nce with an established schedule.

With the consent of their immediate supervisor, employees shall have the privilege of exchanging

shifts w1th1n the same work week, by individual arrangement, prov1ded the change can be
accomplished without additional cost to the Company L

Presently established daily working hours of the basic work week will be continued in effect unless
changed in accordance with the provisions of this Article. | . A TR

(a) In case of a change in the basic work days of an employee's basic work week, notice of at least 48
hours will be given prior to the change. If not given.this notice, the employee w1ll be paid at the.
overtime rate on the first day of the new schedule. - o :

S 1k

(b) In case of a change in the dally workrng hours of' the basic. work day, notlce of at least 48 hours

will be given prior to.the change. 1f not given this notice, the employee_will-be. paid at the overtime
rate on the first basic work day of the,new schedule for those hours worked.outside.of his/her
previously scheduled hours. (NOTE: Thisprovision will also apply. if a change:in, working hours is



' trammgschools S

13.

scheduled for less than three days within a basic work week without notice to the employee prior to
the start of that basic work week. )

(<) 48 hours notice w1ll be’ cons1dered to have been given 1f the employee is notlﬁed of the proposed
change before being released from duty onthe second day precedmg the change.
R . v IS

(d) The provrslons of this Sectlon wrll not apply when a shrft change is made for attendance at

5
ey

-4

Ovemme shall be pald at the rate of time and one-half, only: after forty (40) pald hours of the basic
work week. Exceptions to this are:

(a) On hohdays time shall be pardf for in accordance w:th the prowsrons of Sectron 24 of th}s Artrcle.
(b) It" the emp[oyee works overtime whtch has been allocated to the calendar day of hlsfher first regular
day off, double time shall be paid for all overtime hours which are allocated to the calendar day of the

employee s second regular day off in a week (as deﬁned in Sectlon 2 of Artlcle lV)

J An employee worklng a four 4y day basrc schedule will be ellglble for double time 1f the employee

" works overtime allocated t6 the third regular'day off. The eligibility for double time exists if the -

14.

employee has worked overtime: allocatcd to both hls/her first and Second regular day off

ad AT

“. {c) Employees called back for work (See Amcle IV Sectlon 18)

¢ . i _f . P

Overtime shall be computed to the nearest one-haif hour.

Voaa

An employee shall riot be reqmred to' take time off durmg basnc work days in' place of overtime

" worked:or to be worked. However, this shall not prevent changes,in scheduled-working hours-or

16.

17.

i8.

work days in accordance with the provisions of Section 12 of this Article. = =

. An employee who has worked (a) more: than 16 hours contmuously, or o i

{(b) at least six hours of overtime in the 12 hour perlod 1rnmed1ately precedmg his/her basic workday
will, upon release; be entitled to an eight-hour rest period before returning to work. If a.rest period,
under the provisions of this section, extends into a basrc workday, the employee w1ll lose no trme
thereby. oy . T T -

An employee ordered to remain at a specified location, awaiting a call for emergency work outsrde :
scheduled workmg hours, shall be pa1d at the apphcable rate untll released R

As far as practrcable overtirme shall be distrrbuted equally among employees in each work group or
job classification, taking into account the qualifications required and the availability of the
employess. Lists of overtime accumulated for the calendar year:will'be: posted monthly on bulletin -
boards These llsts shall Show the equwa]ent number of straight time houts pald for.

ry % R
[ CULRe P b

An cmployee called back (wrth or wrthout prevrous Tnotice) for work at any tlme outsrde of his/her

regular work schedule shall be paid a minimum of*four hours straight time'pay. If pay for the time
worked at the applicable overtime rate exceeds two hours straight time pay, the employee should be
paid.at the applicable overtime rate for the hours worked and: in addition will be paid a call-back

-allowance of two'hours at straight time. In no event'shall'overtime pay for the call-out plus-the



19.

20.

21.

22.

23.

call-back allowance exceed the equivalent of eight hours at the applicable overtime rate.

If an employee is called back more than once between two consecutive scheduled work periods,
his/her pay and call-back allowance for such intermittent work shall not be more than what would
have been received had the employee worked continuously from the starting time of the first call-back
until the qu1ttmg time of the last callback

An employee who operates d company owned veh:cle whrch is kept at hls/her home shall in case of a
call-back, be paid a call-back allowance of two hours at straight time. The time reporting on the
call-back shall begin when the employee leaves his/her residence-and shall end:when he/she returns
home. '

- An employee shall not be considered to be;called back when working overtime which, without -

mterruptron except time out for a meal, 1mmed1ately precedes or follows a regular work perrod

‘Tl’]lS section shall not apply to. overtrme work whlch isa part of estabhshed work schedules i

When an employee Teports for work at hls/her regular dally startmg tlme in accordance w1th h1s/her
then existing regular work schedule for basic work days, and in condition to perform his/her work, the
employee will be provided with work: in his/her job classification, or other work; -during the hours of
his/her work schedule for that day.- Similarly, when an employee reports for scheduled overtime
work on other than his/her basic work days and in condition to perform his/her work and if such work
is not available, the employee will be paid a minimum-of four hours-at straight time. Al this shall not
serve to modify the rights recognized to be in the Company as provrded in Sectlon 1 of Amcle lI
Employees required to report for work at a COmpany headquarters Shall travel from Company head-
quarters-to their work: locations on Company time. If.such employees are required to provide their
own transportation from a Company headquarters to their work locat1on they will-be reimbursed for
the cost of such transportation.: v : : :

Employees required to report directly to a work location within their working area shall travel to such
work location on their own time and at their own expense.

During the regularly scheduled working day there shall be a regularly scheduled meal period not:
exceeding one hour, except for employees whose work requires them to be on duty eight hours
consecutively, in which case they shall eat at their work locations.

When, on a basic work day, an employee. is.required by the Company to:delay his/her regularly: = :!

scheduled meal period for.more than two hours from the end of the meal-period; the employee shall

be paid a premium equal to one-halif his/her strarght time rate from the end of his/her regularly

scheduled meal perlod until permrtted toeat. - - . . e o

(a) An employee who 18 requrred to work. overtxme shall be ellglble for a meal money allowance

1. After workmg three hours 1mmedlately precedmg or three hours 1mmed1ately followmg a basrc
work day. {Overtime shall be considered to-be immediately preceding or followmg a basic work:
day even though the employee has time out for, a.meal); or ' .

2. After workmg ten hours ona regular day( off oroma hohday when the employee was glven at
least eight hours" advance notice that'he/she was to-work overtime on. that day. The employee
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will not be eligible if the time"worked is eight hours but less than ten'hiours. An employee
working less than eight hours of such overtime shall be COVered by Paragraph (a) 3 of this
Section; or

3. Ifthé overtime does not comé unider the provisions-of Paragraph (1) or (2) above, but the time
worked is two continuous hours or more and extends through oris recorded as endmg at 12:30
a.m.;6:30-a.m., 12:30 p:m., or'6:30 p.m. : '

'(b) If the overtime continues, an employee shall be eligible for another meal méney allowance at
the end of each subsequent five hours of overtlme worked: after the employee is ehglble for hlS
. first meal money allowance o : -
{c) Ifan employee is ehgrble for a meal money allowance and can be released to eat, he/she shall
be given an allowance of $7.50 and shall eat on Company-time. Such meal shall be paid for by
the employee. The meal period will be of no more than 45 minutes in duration. If unable to be
released from the job, the Company will give the employee a2 meal money allowance of $7.50.
When requested, food will be brought to the job, shall be paid for by the employee and shall be -

eaten on Company time.

“{d) The provisions of this'Section shall-not:apply when'the Company and the Union agree to

" overtime in connection with basic work days in place of the employees workmg overtime on'

‘ regulardays off T TR S : i
24. The followmg days shall be recogmzed as hohdays New Years Day, Good Frlday, Memorial Day,
Independence Day, Labor Day, Thanksglvmg Day, the day after Thanksgrvmg, Chrlstmas Eve and
Chnstmas Day : .

. i, . T 4oy ,:"“ R ¢ PO 1

The Chrrstmas Eve hohday will be celebrated on December 23rd in the calendar years when
Christmas Day falls on elther a Saturday ora Sunday and December 22nd when Chr1stmas Day falls
on aMonday N R

Whenever one of these hohdays falls on Sunday, it shall be observed on the followmg Monday
When one of these holrdays falls on a Saturday, it shall be observed as follows

(a) On the precedmg day, Frxday, for employees for whom the Saturday upon whrch the hohday

s .OCCUrS 1s a regular day off and i

- -(b) On the Saturday oni whlch the hohday oceurs for employees for whom such Saturday isa basrc
'<_~workday g A . TN Y g .

In addition, employees may schedule three “floating” holldays durmg each calendar year and a fourth
, ﬂoatmg hohday durlng each U.S. Presldentlal Electlon year n e - : :

R (. it B R !

B 'The provisions of thls Sectron shall apply om:the day observed by each employee rather than on the
actual holiday, and shall not affect.the Company's'right to reschedule an employees basrc work week.

When a holiday is observed on an employee's basic workday, hefshe may be given the day off and
‘z_xshall ‘be pald at hrs/her basro hourly rate of pay ; SRR

: - LRI LY ; :
However when an employee works ona hollday whlch is observed on one of his’her basic work

11



ARTICLEY . ..

days, the employee shall be paid at his/her basic hourly rate of pay for the day and in addition, shall
be paid on the following basis for any hours, which in accordance with the provisions of Section 3 of
this Article, are allocated to the holiday:

(i) Time and one-half for any. hours worked during his/her. regular schedule for that basic work day.
(ii) Double time for any hours worked outside of his/her regu_l_ar“schedole for that basic work day.

When a holiday is observed.on an employee's regular day off (Monday to Friday inclusive), and the
employee does not work, he/she shall be paid a day's pay‘_at,his/her_ basic hourly rate of pay, but if the
employee works, he/she shall be paid in addition at the rate of time and one-half for the first eight
hours worked and double time thereafter for time worked which was allocated to the holiday

b

All provrsrons of these sect:ons w1ll apply to “ﬂoatmg holldays as well as the ﬁxed scheduled

Lhohdays : Co D T R

Working Conditions

1.

The Company will continue its present policy of cooperating with its.employees so as to insure that
reasonable rules and provisions,are made. forthe safety and heaith of employees during the hours of
their employment, and changes will be discussed with representatives of the Union prior to being put
into effect. Employees will comply with established safety and health rules and prov1s1ons Such

‘rules -and prov1snons shall apply unlformly to all employees affected o

.~y'

- In the lnterest of safety, at the request of the employee 1nvolved an employee may be accompanied

by bis/her Steward when called before a formal committee making an investigation of an accident.
This shall not apply to inquiries made at the scene of an accident. : -
Regular employees shall not be requrred to do the1r work outdoors during penods of continuous .
significant rain or snow and excepnonally cold weather except in cases of emergenc1es or in the
performance of essential dutles : £ : .
The Company will furnish such tools, safety devices and other equipment as are presently being
furnished. The Company will furnish such tools, safety devices, or other equipment for-the sole.use
of an individual employee when it determines that this is required for:protection of health; and the use
of such equipment by the employee is not of limited or occasional character. Employees furnished
tools, safety devices and other equipment shall be held responsible for their return.in good condition,
allowing for ordinary wear and tear. The Company shall provide suitable and safe space for storing
tools and equrpment furmshed to employees

When the Company requ1res an employee to.be away from home ovem1ght or longer the Company
shall provide necessary lodging and meals, and, if necessary, will advance the money therefor, and
shall furnish his/her round-trip transportation plus travel time to and.from his/her headquarters. The
employee shall have the opportunity to return to his/her headquarters on days.off and:holidays not
worked on the above basis.

The Company agrees that it w1ll not contract any work whlch 18 ordmanly and customarrly done by
its regular employees if, as a result thereof it would become necessary to lay off or reduce the rate of
pay of any such employees.. =~ .o b o R NS - '
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7. Supervisors shall not do work of employees included in the bargaining unit except in emergencies.
However, supervisors may assist employees or substitute for such employees during temporary
absences or inability for other reasons to perform their work, so long as such substltutron will not
deprive qualified employees of employment. vt

Article VL. MR
Vacations - Leave of Absence .

The sections of this Article pertaining to vacations will become effective January-1, 2001. During the
calendar year 2000 employees eligible for vacation will be administered under the section of Article VI
contained in the contract in effect through February 29, 2000.

For employees on the payroll as of December 1, 2000, employees will have beginning January 1, 2001, a
“bank” of vacation hours available to them in addition to their normal vacation. Banked vacation hours
will be used at a maximum rate of a 40 hours per year untif exhausted.

¢ If you terminate employment for ziny reason, you will be paid for any earned but unused vacation
hours (mcludmg those remaining in the “bank,” if any, until exhausted) at your then current rate of
pay. Employccs'who terminate orare terminated from the company during their probationary period

are not eligible for payment,

» If you terminate employment for any reason and have used more vacation hours than earned _
~ (including those in the- “bank”) y0u will be requrred to repay the company for the drfference at your
* then current raté of pay ’

. .;,1,

¢ Employees will be able to defer up to forty (40) hours of vacation.

+ The first vacation hours (8 or 10 hour increments up to 40 Hours) taken in a given year will be
considered to have come from the “bank” of hours.

R

1. In each calendar year, all regular employees who are on the payroll and under the normal retirement
age shall begin to earn vacation in accordance with the provisions of this Article.

i 1

2. 'Vacations will be granted'_'as_ follq\yé:'

(a) Regular Vacation — During the first calendar year of employment an employee will begin to earn

_ regular vacation as of the first day of employment up, to a max1mum of eighty (80) hours. Vacanon
‘may not be used by the employéé until they successfully complete their probationary perrod
Thereafter, the employee will be allowed a regular vacation of eighty (80) hours in each calendar year.

(b) Extra Vacation - A reglar ernployee will begin to earn &xifa vacation in the calendar yéar in which
he/she begins their sixth year of service. Regular and extra vacation for whlch an emp]oyee is eligible
is contained in the table outlined below. apIR e ‘

“(¢) Total Vacation - In no case shall an employee s'total’ edmed vacatlon regular and extra, exceed 240
hours except in a year in which deferred Vacation, provided for if Section 11 of this Article, has been
elected from the previous year.

T LU

(SRR B T
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Regular and extra vacation will be as follows:

Calendar Year in Which

Employee Completes the | . o . Hours.of Vacation .. .

Following Years of Service Regular = Extra . .. .. Total

Otol Max 80

1 to 5 inclusive 80 ... 80.

6 80 32 112

7to 13 inclusive . T 80 , 40, .. . - 120

14 L L 2 S :
15 .80 56 . 136. - . ...
16 80 64 144

17 C .. 80 T2 sy

18 e . e g 8 . 80 .. - 160

19 e 8O 96 . 176

20 80 104 184

21 o e80T 1120 192
2to25inclusive L, . ... . .80 . 120 . 200

26 W e e s.BO T 128 .., 208

271029 1ncluswe 80 136 . 216

30 and over 80 160 240

3. Incasea hol1day is observed on any day durmg a full week of an employee s regular vacat1on an
additional day off with pay shall be allowed for each such holiday. The provisions of Section 24 of
Article IV shall apply to all other holidays observed while an employee is on vacation.

4. Regular and extra vacations must be'eomplet'ed during the calendar year in which they are due unless
deferred in accordance with Sections 11 and lzlof this Article.

5. Employees will be paid at their basic hourly rate of pay for their scheduled basic work days during
. their vacation. . ‘ ‘

6. Provided the conditions of work afe such that the employee's services can be spared, and with the
understanding that they are subject to change to meet operating conditions and work requirements,
the regular and extra vacation shall be selected, in each work group, in accordance with service
except that:

{a)'no extra vacatlon may be scheduled wh1ch would mterfere with any employee s chmee of regular
vacation, and .

PG B S SR
PR

(b) the selection of a full week of vacation will take precedence over less than a full week.

{c) Sehedulihg of ¥ dey vacation will not iake pree’edence over full'd_liy xfacation S‘chec_lu.ling.,= J

(d} Floating holidays will be scheduled for the year along with-employees extra vacation and under
the same rules as govern the sehedulmg of extra vacation days. -

drtn e P

(e) Floating holidays must be used during the calendar year.
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(f) Employees scheduling a full week of vacation will not be scheduled to work the weekend before
and the weekend after.

Deferred vacation, as provided in Section-12 of this Article, shall not interfere Wwith an employee's
choice of regular or extra vacation. Advance notice of vacatlon schedules w1ll be posted on

apprOpnate bulletin’ boards
|‘s\,l. ; T . . [ ; - P

For vacatton purposes a calendar week shall normally begm and end at- mldnlght Sunday n1ght

i :n\I

An employee s eli gibrllty for earned vacation shall not be affected by a prolonged absence on account of

1llness but on]y an employee on the active payroll may be gwen a vacatlon

i o [ ot L 3 . . L .

No extra ttme w1|1 be allowed because of 1llnes‘; durmg vacat1on
‘ ' it W oo

.
L

Full day vacations of e:ther elght (8) or ten (10) houts (depending on the work schedule) shall be

counted as vacation time unless the employee has less than eight (8) or ten (10) hours remaining on

‘-‘the schedule If that 13 the cése, then all the remammg hours must be used in a one' day perlod

LRTE

. Half day vdcations’ w1ll be four (4) hours for employees on an elght (8) hour schedule and ﬁve (S)
* hours'for employees on'a ten (10) hour echedule Part—tlme émplovees may schedule vacation equal

to 50% of their scheduled shift.

. Regular employees.and part-time regular employees whio are retiring will be granted the full vacation

for which they have eared before they-are added to the Peénsion Plan payroll. However, retiring’
employees may elect to receive a vacation allowance for unused earned vacation-days for which they
were eligible during the calendar year of retirement.

Regular employees and part-time regular employees eligible for a vacation with pay and whose
employment is terminated before using the entire vacation they have earned during the current

~ calendar year shall receive a vacation allowance equal to théir basic hourly rate for the number of

days for which they are eligible in excess of the number of days of vacation they have already taken
during the current calendar year. In the event of termination by death, such vacation allowance shail

- 'be paid to-the beneficiary of the deceased employee's Gift Group Life Insurance Policy. Employees

- who have taken more vacation then they have eamed will repay the company' for the dlfference at

2.
: +'(8) or ten (10) hour increments from one calendar year to.the next without restrictions, except that

" Employees on E.B.A. at the end of the year will not be allowed to defer'v‘acation'

THELFEMR T . Lo Lo T

their current rate of pay. R : -
Any-employee will be allowed to defer up to forty. (40) hours-unused earned vacation in either eight
deferred vacation shall hot interfere with an employees choice of regular or extra vacation.

[ LR Coa e

. Reasonable time off as required shall be granted to a regular employee and part-time regular

.+~ 'employee in case-of the death of the employee's father, mother; sister, brother; wife, husband, child,

14;-

grandmother grandfather, brother-in-law, sister-in-law, father=in-law, mother-in-law, grandchild,
son-in-law, or daughter-in-law. Normally not more than three days of such time off between the

§

-death and bunal wnll be granted wnthout loss of basxc hourly rate of pay .2

A regular employee and part -time regular employee W1ll be pald at hls/her basic hourly rate of pay
while performing jury service, during his/her basic work week but such pay shall not be allowed more
than once in two consecutive calendar years. All fees received for jury service will be retained by the

15



employee. Y

While on jury service, an employee shall be assigned to work on the day shift from Monday to
Friday, inclusive, and shall be at work during such- workmg hours when not on jury duty:

e o .

15. A regular employee or part -time regular employee performmg court service, other than j Jury, under
summons or subpoena will, upon notice to the Company, be paid at his/her basic hourly rate of pay
for only the first day of such .absence which occurs in his/her basic work week and will retain all
court fees. Employees who respond to court service as a result of their outside employment will not
be paid. . N X ! - : -

R T e, I R B I " i

16. If a regular employee or part-time regular employee, upon notice to the Company, is absent during
his/her basic work week to serve asJudge or.Clerk in a public election, under the jurisdiction of
election officials, the employee will be paid the difference between his/her basic hourly rate of pay
for that day and election pay, pr0v1ded the former is the larger and will retain all fees received.

17. A regular employee and part-tlme regular employee may, for Justlﬁable reasons, be granted a leave of
absence without pay after reasonable notice to the Company, provided the conditions of work are
such that the employee's services.can be spared...During these leaves of absence seniority shall
accumulate: If an employee overstays such leave,.or accepts employment elsewhere during such leave
without consent of the Company, he/she shall be considered to have resigned.- ;.

18.: Employees who are elected by their Union to serve as delegates to Union conventions or similar;,
Union meetings shall, after reasonable notices to the Company, be. granted leaves of absence without
-pay for. sufficient time for this purpose. - ¥ fore

ARTICLE Vil

Wages :

I. The wage rates for the period of thlS Agreement shall sub]ect to the prov1S1ons of Artlcle IX be those
set forth in Exh1b1t A. (physmal and clerleal) ' : :

2. ln all cases in whlch the. scheduled maximum prowded for in a given job classification.in the attached
Exhibit A-is lower than the present rate of pay of an individual in that job classification, there shall be
no reduction in the pay of the individual because of the adoption of the pay schedule.

3. When qualified employees are temporarily assigned to and work-in-a.job classification which s higher
than.their regular job classification, they shall be paid for that day at the;minimum rate for the higher job
classification, or at a rate based upon:their present rate plus $.96 per day, whichever is greater.,
However, no adjustment will be made that would result in a rate higher than the schedule maximum of
the job classification to which they are assrgned

When quahﬁed employees are. temporanly assigned to and work ina management _]Ob clasmﬁcatnon
they shall: be pald for. that day at airate based upon their present rate plus $2 00 per day. -
Asmgnments of four hours or-more in one. day shall be con51dered a full day under thls Scctlon No
payment will be made for such temporary assignments if they amount to less than four hours in one day.
The four-hour requirement for upgrade eligibility will not apply to. employees "“called out" to perform.
work in a higher job classification.. . v+, ... n o - SR TR SIS

v Y L RN
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When an employee is:training-or certifying for promotion and is assigned productive work in the
classification, the provrs:ons of Amcle VII Section 3 w:ll apply Darly upgradmg w:l] be hand]ed within
the department S e ) R

T, : Lo e e 1o

“4.- An employee returning from a mllltary leave of absence who'is- re—emp]oyed in hls/her former job

classification, or a job classification which is not higher*than his/her former job classification, shall
receive the rate of pay provided for-in the then existing time sieps of the job classification, taking into
account the time credit which'had accrued when he/she left for mllttary service plus the period of his/her
absence because of military service. : JRCAN ; »

If a regular employee or part-time regular employee becomes disabled and is unable to perform his/her
regular work to advantage, the Company will attempt to place the employee on work within the

"' :employee’s capabilities. In.such'casés, if the employeeis placed in a _]Ob classrﬁcatlon with a: lower

‘maximum hourly rate; the following ¢onditions will apply; ¢i -~ &

{a) The hourly rate of the employee who is 55 or more years of age at the time of the transfer to the
lower job classification will be frozen. The employee will not receive general wage increases until the

IR

- maximum rate of the job the employee is pérforming’is‘equal to the émployee's frozen hourly rate of
p‘dy e o . A R U A T T L B

G a L o . . . . S e s e v Ta . 5 .
H * - : o i - : I L N L A ' [
: .

(b) The hourly rate of pay of an employée who is less than 55 years of age will be reduced by .SOe per

- hour immediately after the date of the transfer-to the lowerjob classification. -On the first anniversary

.date following the transfer and on every succeeding anniversary date the employee's hourly rate will be
reduced by .50¢ per hour. This reduction will continue until the hourly rate of the employee is equal to
the maximum hourly rate of the job the employee is performmg Dunng this penod the employee will

not be ehglble to recerve general wage increases. -« ¢4 el e S

- i - P . { . woow, wr
[IF A . " LI . S e e Ly R

i{c) When the employee does become ehg1ble to receive a general wage increase, it w1ll be based on the

_|0b bemg performed at'the time the increase is applted Ar i

4
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ARTICLEVII | = T

Stewards -- Grievances -- Arbitration

)1"

o,
AT

“Theré shall be a reasonable number of Stewards, not to exceed 'S5 for all employees covered by this
' Agreement, who shall be selected by'the Local Union-they représent:’ ‘Each Steward shall be assigned to
a specific work group or work grotips and in genéral the jurisdiction of one Steward shall not overlap
that of any other Steward. The Union shall furnish the Company w:th a list of the names of the
Stewards and the work groups they represent. ARERES: S e

The number of Stewards specified may be exceeded by mutual’ agreement

SLE XY TN Ty
DY Ly e

Business Representatives shall be selected by the Local Union they represent The Umon shall furnish
the Company wrth a hst of the names of the employees selected as Busmess Representanves

. REDIARERISE SR Fie

At

: The number of Busness Representanves spe01f'1ed may be exceeded by mutual agreement
RN < e’y ; Sl e . ;

Only regular employees of the Company, employed in the respectwe work groups they represent, shall
be desrgnated as Stewards and Busmess Representatlves

..... I3 . E . AT
ry jTEAE seic Vg ad m{10, 5

It shall be one of the dutles of the Stewards and Business Representatwes to attempt 1o adjust disputes
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or differences referred to them by any of the employees they have been designated to represent

Should any dlspute or difference arise between the Company and the Umon or its members as to the
interpretation or application of any of the provisions of this Agreement or with respect to job working
conditions, the term working conditions being limited to those elements, concerned with the hours when
an employee is at work and the acts required of the employee during such hours the dispute or
difference shall be. settled through the grievance procedure, provided that no grievance will be,
considered which,is more than. 15 calendar days old.. A dispute as to whether a- particular disagreement
is a proper subject for the grievance procedure shall itself be treated as a grievance. -

. The steps in the gnevance procedure are: C e a e
Step 1 -- The dispute or dtfference shall be presented orally by the employee concemed and dlscussed
with his/her immediate supervisor. The Steward may accompany.the employee, if the employee so
requests
Step 2 -- If the dtspute or dxfference is not adjusted in Step 1 it shall be reduced to. wntmg and
discussed by the Steward with the Manager of the Department (Region), or-to the Department Head
(G.0.), as the case may be. The Steward may be accompanied by the Business Representative having
jurisdiction. The number of Company representatives may equal, but shall not exceed, the number of
Union representatives.present at the Step:-2 discussion., The appropriate Company.representative
.- specified above shall give his‘her wr1tten answer w1th1n 15 calendar days after- the dispute or difference
'-=1spresented L e T T P
: ,Step 3 — If the dlspute or dlfference is not ad_]usted in Step 2 it .wrll be dtscussed by the )
President/Business Manager/F inancial Secretary of the Union and the approprlate Company official.
The President of the Union shall be accompanied by the Steward involved and the appropriate Business
Representative for the Department in-which the employee works. The appropriate Company official
may be accompanied by additional Company representatives equal to the number of Union .,
representatives accompanying the President of the Union as set forth above. The appropriate Company
official shall give his/her written answer within 15 calendar days after the dispute or dlfference is
presented in Step 3. L

Step 4 -- If the dispute or difference-is not adjusted in Step 3, it shall be referred by the President of the
Union to the General Manager.Labor, Relations and Facility-Services., The dispute or difference shall
- then be discussed within 30- calendar days by a committee composed as follows ‘
The Representatlves of the Umon
President/Business Manager
Senior Assistant Business Manager .5, . ¢
Approprlate Steward and Busmess Representatlves
The Representatwes of the Company .y : : 1
The General Manager in charge of Labor Relatrons The Vlce Pre51dent in charge of the area affected
In the absence of the above specified Company. representative, any principal.officer:may serve on this
committee. Additional Company representatives, equal in number to the Union representatwes set forth
immediately above. . . . a4t L e ST
The General Manager of Labor Relat1ons shall glve wrltten answer w:thm 15 calendar days after the 4th
Step discussion. - SRR PRI P RNS X R

. s T
T BV : it !
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* Step 5 -- If the dispute or difference is not satisfactorily séttled in Step 4; it may be referred, atthe

" ‘writfen request of either party, to an impartial arbitrator who shall be selected by mutual consent of the

Company and the Union as’soon as practicable after receipt of the request for arbitration. 'If the parties
do not agree upon the selection of an arbitrator within 15 calendar days after receipt of the request for
arbitration, the Federal Mediation and Conciliation Service shall be requested to furnish a list of five
arbitrators. The party requesting arbitration shall first strike the names of two persons from the list, and
the other party shall then strike two names. The remaining name shall be the Arbitrator, The award of
the Arbitrator shall be final and binding upon both parties and upon the employees or employee
involved. The fees and expenses of the Arbitrator, and any other expenses agreed to by the parties prior
to the arbitration, shall be shared equally by the Company and the Union. The Arbitrator shall have

" power and authorityto arbitrate only those matters expressly made subject to arbitration by the terms of
“this Agréement, arid shall rule only on'the issues submitted to him in writing for arbitration. The
Arbitrator shall have power only to interpret this Agreement and shall not have power to alter or'amend
it.

N

6! The t:me specrf ed for each Step in the gnevance procedure may be! extended by mutual agreement

o EOT s

7. Where provision'is made in thrs Amcle for a Steward to represent the Union at Steps 1 2,301 4 in the

RN

i

ihid

:‘grievarice procedure, in the event of the Steward's absence'or inability to serve, the-President of the
Union may appoiil any otlier Stecward or Business Representative of the Union ag an‘alternate. ' The
Company shall be notrﬁed of such appomtments

L ~ LR SO o

Where prOVlSIOI‘l is made in-this- Artrcie fora Busmess Representative to represent the Umon at Steps 2,
3, or 4-in the grievarice procedure, in the event of'the Business-Representatives absence or inability to
serve, the President of the Union may appoint any othér Bisiness Representative or elected Off cer of
" the Union as an alterriate! The Company shall be notified of such-appointments. - -« . " A

Whére provision is made in'this Article for the President of the Union to represent the Union at Steps 3
or 4 in the grievance procedure, in the event of the President's absence or inability to serve, the Senior
Assistant Busmess Manager of the Unlon shall take hrsfher place

o
i

8. Ateach Step above Step [ in the grievance procedure the answer given by the Company shall be in

writing. In case the Union is not satisfied with the Company's reply, it shall present a written request for

~ further considération to'the Company's representative specified at the next higher step. The time -

“ allowedat'each step will begin-with the date of receipt of this request. If the Union does not carry the

grievance to the next higher step within 15 calendar days'atter the Company has rendered its decision at
any step, the grlevance shall be consndered settled and not subject to further dlscussron

PR TIC S PR

9. A grievance relatmg to dlsc1plmary suspension or demotion, or discharge for cause, shail be originated

at Step 3 in the grievance procedure within five calendar days after the disciplinary action is taken. If
the grievance is upheld, the employee’s record shall be cleared of any-disciplinary action' and the
employee shall be reimbursed for any wages lost as a result of the disciplinary action originally taken,

10. Where practicable, notification of the Unién President or ‘Steward shall be givén prior-to any

dlsclplmary action resulting in loss of pay or a wrrtten record in the employee s f' le A copy of such
“writteni récord shall be given to the Union.- - NSRS B :

11. In the event of a dispute or difference, the parties Heréto shall‘continue to transact and carry on their

business in the same manner as at the time of the raising of the question or questlons in dispute until a
settlement is reached through-the grievance br arbitration procedure provided in this'Article. '

9



i2. Pay at their basic hourly rate will be allowed regular employees wheo are officially designated Union
representatives, or their alternates, as provided for in this Article, for the basic work days of their basic
~work week while engaged in the following steps of the grievance procedure: -

Stewards ‘,” ' ‘-,’-',"_‘S,t'_eps 1,k2,' Jand 4 - ‘,- o '
Business Representatives. .. Steps 2,3, and 4 R
ARTICLEIX . . . . .. . e
: Perlod ongreement o VR

i 1 ThlS Agreement when srgned by the proper oft’ cials of the Company and the Umon and approved by the
President of the Brotherhood shall become effeetwe as of March 1,,2004, exeept as otherwise expressly
provided. . . . i e e s ey -

2. The term of this Agreement shall be from March 1, 2004 through February 28, 2009, and shall be
considered renewed from term to term of one year after February 28,2009, unless a written notice of
desire to amend or terminate this Agreement is given by either party to other at least sixty (60) days
prior to the expiration of the term of this Agreement or any annual renewal period. .In event such
.written notice expresses a desire to amend the current Agreement, the substance of the amendments
-proposed shall be set forth in writing and accompany the notice.of desire to amend.. .. =

3. The parties agree to commence negotiations on any proposed amendments not less than forty (40) days
prior to the end of the then current term,.and further agree that.if said negotiations are not completed by
the expiration date of the then current- Agreement, then the term of that current Agreement shall

.. automatically be extended so long as negotiations are in.progress; however, either party may terminate
the current Agreement after its.expiration date on,thirty (30) days' prior written notice to the other party.

4, The Company and the Union are parties to the following written supplemental agreements and
memoranda of agreement including those hsted in Exhibit C: :
(a) Supplemental Agreement with respeet to Penston Plan effectwe March L, 2004 through
February 28, 2009, . P, Do T - :
(bl Supplemental Agreement with reepect to Group Life Insurance Plan, Group Accidental Death:and
Dismemberment Plan, Group Medical Expense Insurance Plan and Dental Assistance Plan effective
March 1, 2004 through February 28 2009, . . T o R

(c) Supplemental Agreement wnth respect to Nlcor Gas Thrlft Plan effectlve March 1, 2004 through
February28 2009, , . : CeE ‘ o soT. o)

4 L SRS e y KN

(d) Supplemental Agreement w1th respect to. Employee Beneﬁt Assocranon Plan effectlve
February 1, 1977, .

(e) Memorandum of Agreement establlshmg Utilityman _]Ob classification, effective May 25,1961,
H Memorandum of Agreement estabhshmg Arc Welder _]Ob clasmﬁcatron effectwe Augus‘t l3 1968
{g) Amendment to.the Arc Welder. Memorandum dated 1970 T TS

{h) Gas Weldmg re- quahﬁcatton ground rules dated August 1, 1980 reyrsed November 8 1982

20



February 1, 1988, March 15, 1991 and May 2000.

It is agreed that the above-listed supplemental agreements and memoranda of agreement, where they
provide for a fixed term, shall be in effect for the term therein specified; and that, where they do not
provide for a fixed term, they shall.remain in effect for the duration of this Agreement.

5. Changes in any current Agreement can be made at any time by mutual consent.
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For Nicor Gas

)

President and Chief Executive Officer

_QQM' G- M'W

Senior Vice President Hfman Resources and Customer Care

Lzt 7 .4

Executive Vice President and Chféf Financial Officer

For Local Union 19

g O

usifess M ager, Financial Secretary

B s Yatbe

Senior Assistant Business Méhager

Vice President, Re%rding Secretary
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EXHIBIT A

WAGE RATES FOR PHYSICAL EMPLOYEES

Time and YEAR 2004 YEAR 2005 YEAR 2006 YEAR 2007 YEAR 2008
Rate Steps Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly
Schedule Pension Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No, Job Classification Band Minimum Maximum [Minimum Maximum Minimum Maximum | Minimum Maximym | Minimum  Maximum

19 Arc Welder 9 $ 2730 $ 2753]% 2826 % 2849%$ 2218 S§ 2941 (|S$ 3013 % 30365 31.12 § 3135

24 |Associate Corrosion Control Technician 1 $ 1481 S 14811% 1533 $ 1533]|% 1583 § 1583 |8 1634 § 1634|585 1687 3 1687

12 |Controller-hired before 3/22/85 7 $ 2206 $ 2256 |% 2284 § 2334|838 2359 3 2409|S% 2436 $ 248618 2516 3 2566

10 |Controller-hired after 3/21/85 7 $ 2056 $§ 2256(% 2134 § 23345 2209 § 2409(§ 2286 § 2486(F 2366 S5 2566

5 Corrosion Control Field Technician 3 $ 1594 § 1724 |5 1650 § 17803 17.04 & 1834}8 1759 § 188915 1816 3 1946

9 Corrosion Control Technician 5 $ 1858 $ 20.18|% 1926 $ 2086|% 1992 §$§ 2152|% 2060 $ 2220|3% 2130 & 2250

20 |Distribution Crew Leader 10 |$ 2767 % 28.17|$% 2865 § 29158 2959 % 3009[% 3056 $ 3106t% 3i57 § 32.07

4 Distribution Helper-hired 3/22/85-4/4/97 1 $ 14.18 $ 1468 |$ 1469 $ 15198 1518 $ 15685 1569 $ 16.19|$ 1622 $ 1672

3 Distribution Helper-hired 4/4/97 thru 6/30/04 1 $ 1300 $ 1350]% 1346 5 1396)3% 1391 $ 1441}% 1437 5 1487|% 1485 § 1535

21 [Distribution Mechanic 7 $ 1790 § 2256|9% 1868 $ 2334|% 1943 $ 24095 2020 § 24863 2100 S 25.66

26  |Distribution Plastic Laborer 2 $ 16.09 $ 1609]% 1665 % 1665|8% 1719 $§ 17198 1775 § 1775]8% 1833 S 1833

27 Distribution Plastic Operator 7 $ 2311 $ 2301 (% 2392 § 2392132470 § 2470(% 2550 § 2550]3% 2633 3 2633

16 Distribution Technician 8 $ 2585 $ 26351% 2677 $ 2727|%$ 2766 $ 28168 2857 $ 29.07]% 2951 § 3001

4 Facility Service Helper-hired 3/22/85-4/4/97 1 $ 1418 § 1468 |% 1469 % 1519(% 1518 $ 15688 1569 § 16198 1622 § 1672

3 Facility Service Helper-hired after 4/4/97 1 $ 13.00 $ 13507% 1346 $ 1396({% 1391 § 14418 1437 $ 1487[% 1485 § 1535

o 2 Facility Service Helper-hired after 6/30/04 1 § 11.05 $ 1350|% 1144 § 1396[8 1182 § 1441 |% 1222 § 1487|§ 12,62 S 1335

+ 20 Fleet Management Crew Leader 10 |$ 2767 % 2817;% 2865 $ 291518 2959 5 300908 3056 $ 3106)3% 3157 § 3207

10  |Fleet Mgmt Helper-hired 3/21/85-4/4/97 7 $ 2056 § 2256|% 2134 § 233418% 2209 3 24.09|S5 2286 § 2486|838 2366 3§ 2566

3 Fleet Mgmt Helper-hired 4/4/97 thru 6/30/04 1 $ 1300 $ 13508 1346 § 139618 1391 § 1441]% 1437 § 14878 1485 § 1535

2 Fieet Mgmt Helper-hired after 6/30/04 1 $ 11.05 § 1350 |% 1144 § 13963 11.82 § {441 (S 1222 § 14873 1262 § 1535

21 |Fleet Management Mechanic 7 $ 1790 § 2256(% 1868 § 2334|351943 $ 2409|8% 2020 § 2486|5 21.00 $ 2566

16  |Fleet Management Technician 8 $ 2585 § 2635|% 2677 $§ 2727|% 2766 % 2816|% 2857 § 29.07|% 2951 § 3001

11 |General Corrosion Control Technician 8 $ 2184 S 2484% 2271 § 257108 2355 § 2655|858 2441 § 2741]8 2530 § 2830

6 General Facility/Property Mechanic 2 $ 1612 $ 17.12|% 1670 § 1770|835 1726 § 18265 1784 § 1884 |3 1844 § 1944

15 |G.O. Equipment Mechanic 7 $ 2397 § 24201% 2482 5 2505(% 2563 $ 25863 2647 % 26703 2734 § 2757

19 1G.0. Equipment Technician 9 $ 2730 § 2753|% 2826 § 2849|% 2918 § 2941 |% 3043 § 30363 3112 % 3135

i6  JLeak Inspector 8 $ 2585 $ 263518 2677 § 272715 2766 $ 2816|% 2857 § 29.07|5 29.51 35 3001

. 25  |Leak Survey Specialist 2 $ 1573 % 1573 |9% 1628 $ 1628 |3 1681 $ (681§ 1736 § 1736(3 1792 § 1792

" 22 |Locator-hired before 7/1/04 1 $ 1258 § 12581% 13.02 § 1302]% 1344 § 1344|835 1388 § 1388|535 1433 § 1433

t Locator-hired after 6/30/04 0 $ 1069 $ 1258|% 11.07 $§ 1302]3 1142 $ 13448 1180 $ 1388(|% 1218 5 1433

4 Material Handling Helper-hired 3/22/85-4/4/97 1 $ 1418 $ 146813 1469 § 15198 1518 § 1568|% 1569 § 16198 1622 § 16.72

3 Material Handling Helper-hired 4/4/97-6/30/04 1 $ 13.00 § 1350|% 1346 § 1396(% 1391 § 1441 (S 1437 § 1487|3% 1485 $ 1535

2 Material Handling Helper - hired after 6/30/04 { $ 1105 § 135018 1144 $§ 1396¢5 11.82 5 1440185 1222 § 1487]% 1262 § 1535

12 Material Handling Mechanic-before 3/22/85 7 $ 2206 $§ 2256 |95 2284 § 2334(% 2359 § 2409|$ 2436 5 2486 |% 2516 3 2566




EXHIBIT A

WAGE RATES FOR PHYSICAL EMPLOYEES

Time and YEAR 2004 YEAR 2005 YEAR 2006 YEAR 2007 YEAR 2008
Rate Steps . Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly
Schedule Pension Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay
No. ' Job Classification Band Minimum Maximum | Minimum Maximum { Minimum Maximum | Minimum Jaximum {Minimum Maximurn
0 Material Handling Mechanic-3/25/85 thru 4/4/97 7 18 2036 $ 2256018 2134 $ 2334013 2209 S 24.09|$ 2286 S 2486|835 23.66 S 2566
26  [Material Handling Mechanic-after 4/4/97 2 ]S 1609 5 160918 1665 S 166515 17.19 S 17.19|$ 1775 $ 17.75{S 1833 § 18.33
7 |Meter Reader-hired 2/2/74-3/21/85 3 18 1792 8 1842|$ 1856 § 1906|% 19.18 3196813 . 1982 3 2032|% 2048 §-20.98
4 |Meter Reader-hired 3/22/85-4/4/97 1 |$ 1418 3 1468|8 1469 $ 15193 1518 $ 1568|% 1569 $ 16.19(S 1622 $ 16.72
3 [Meter Reades-hired 4/4/97 thru 6/30/04 1 |$ 1300 $ 1350|$ 1346 $ 1396|3 1391 § 14411$ 1437 S 1487|S 1485 S 1535
2 |Meter Reader-hired after 6/30/04 1 |$ 1105 § 13508 1144 $ 1396|S 1182 $ 1441($ 1222 § 1487]S 1262 §$ 1535
6 _ |Meter Shop Driver, ) 2 |8 1612 8 17125 1670 § 1770($ 1726 § 1826(S ‘1784 S 1884 | 18.44 S 19.44
7 |Meter Shop Helper-before 3/22/85 3.8 1792 8 1842 5. 1856 S 19.06 {$- 1918 $ 19.68|S 1982 § 2032 | $: 2048 '$ 20.98
4 [Meter Shop Helper-3/22/85 thru 4/4/97 1 |S 1418 3 1468|S 1469 $ 1519(S -1518 $ 1568($ 1569 $ 16.19:($: 1622 s 1672
3 [Meter Shop Helper-hired 4/4/97 thru 6/30/04 1 1% 1300 $§ 1350|$ 1346 3 1396|S 1391 S 1441($ 1437 $ 14875 1485 § 1535
2 [Meter Shop Helper-hired after 6/30/04 1 [$ 1105 8 1350)S 1144 §-13.96|S 1182 § 14418 1222 % 1487[$ 1262 § 1535
21 |Meter Shop Mechanic . 7 .18 1790 3 22563 1868 $ 233415 1943 $ 2409 (S 2020 $ 2486|S 21.00 $ 2566
16  Meter Shop Technician 8 -|$ 2585 $ 2635[S$ 2677 $ 2727|S 2766 $ 28.16 |5 2857 $2907($ 2951 § 3001
21  |Operations Mechanic 7 1S 1790 $ 2256|$ 1868 $.23341S 1943 § 2409 |3 2020 $2486(S 2100 § 25.66
16 |Operations Technician ; 8 [S$. 2585 $.2635|$ 2677 $ 27.27|S 2766 $ 281608 2857 $2907|$ 2951 $ 3001
fo 13 [Semi-Truck Operator : Slos 18 230508 250518 2398 $72598)S 2478 S 2678 |S 2561 $ 27610S 2645 § 2846
¥ 13 [Senior Controller.., ‘ .8 |8 23157 872515(Ss .2398 § 2598 (s 2478 S 2678 |8 2561 $ 2761|S 2646 § 28.46
21 |Senior Facﬂ]ty/PropertyMechamc LT 71S 179078 2256 1$ 1868 §723341S 1943 $ 2409|$ 2020 $ 24.86)% 21.00 $ 23.66
23 |Senior Locator ., - .- 1718 1350 871350 (S 13.97 $713.97(8 1442 S 1442(S 1489 $ 1489 |5 1537 $ 1537
14 [Senior Material HandlmgMechamc o, 7 s 2366 37238905 2450 $ 2473FS 2530 $ 255305 2613 3 26365 2699 § 2722
27 SenlorOperatlonsMechanlc L7 s 2301 8 2301 (8 2392 S 2392(S 2470 5 2470 (S 2550 $ 25503 26.33 § 26.33
19 |Senior Specialist ° ST 9 St 2730 8 27535 2826 52849 (S 29.18 5 2941[$ -30.13° § 3036 $ 312§ 3135
18 |Specialist ° ' 9 -|8° 2636 '$ 2686)8 2729 § 277915 2818 § 2868 |$ -29.10 '$°2960|'S 3005 § 30.55
19 [Storage Controls Tester 9 |8 2730 § 27.53|S 2826 $:28.49(S 2018 $ 29418 3013 §303608 3112 5 3135
20 |Storage Crew Leader - 10 |$ 2767 § 28.17]%- 2865 $°29.15|S 2959 $ 30098 3056 S 31.06|% 3157 § 32.07
7  IStorage Helper-hired before 3/22/85 - 3 .18 1792 § 18423 1856 § 19.06 (S 1918 $ 1968 |S 1982 § 2032|$ 2048 $ 2098
4  |Storage Helper-hived 3/22/85-4/4/97 1 1% 1418 8 1468|% 1469 S 15195 1518 $ 1568]8 1569 $ 16.19|% 1622 S 1672
3 [Storage Helper-hited 4/4/97 thru 6/30/04 1 |8 1300 $,,1350|8" 1346 $ 13968 1391 § 1441 |$ 1437 $ 1487)3% 1485 § 1535
‘2 |Storage Helper- h1redafter6/30{'04 1 1% 1105 $ 1350|% 1144 S 1396 |S 1182 $ 1441 |8 1222 $ 1487 |3 1262 $ 1535
21 |Storage Mechanic - "7 ]S 1790 § 2256)%° 1868 S 23345 1943 $ 2400($ 2020 $ 2486 |S 21.00 S 2566
17 |Storage Technician. 8 18 2635 § 26851% 2728 § 2778}% 2817 $ 2867|S 2909 $29.59!$ 3004 S 30.54
6  |System Laborer 2 |8 1612 $ 1712]%..1670° $-17.70|$ 1726 S 1826[$ 17.84° 3 1884 |$ 1844 $ 1944
8 UtlhtyFamhty/PropenyMechamc 518 1828-% 20281% 1899 § .20991% 1967 $ 2167 |3 2037 $ 2237|$ 2110 $ 23.10
19 |Utility Inspector T 9 |[$ 2730 § 2753 [$7-2826 3 2849.% 2918 $ 2941 )% 30138 3036($ 31.i2 § 31.35
27 |Watch and Protect Locator 7 [% 2311 %8 23008 2392 § 2392|§ 2470 $ 2470|3 2550 $ 2550)% 2633 § 26.33
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SCHEDULES OF BASIC HOURLY RATES bF PAY AND
TIME AND RATE STEPS - PHYSICAL

YEAR 2004
Schedule . _ - .
Number : "~ . Rate Step and Cumulative Time :
 3/4 6 1 1172 . 2 -, 212 3 312 4 4172
. Minimum Months Months Year - Years ,Yéars .. Years Years Years - Years Years
1 $ 1069 $§ 1258 S L : S o
2 $. 1105 $ 1300 $ 1308 $ 1316 $ 1324 § 1332 § 1341-$ 1350
'3 '$  13.00 $ 1308 $ 1316 $. 1324 $. .1332 § 1341 $ 13.50 L .
4 % 1418 $ 1423 S 1428 $ 1433 .S 1438 14447 % 1450 $ 1456 $ - 1462 S§. 1468
5T 8 15947 $ 1612 $ 1630 $ -1648-$ 1667 $ 1686 § 17.05 § 1724 S
6 81612 $ 1628-% 1644 § 1661 3 1678 $ 1695 § 17.12 - X
=7 8 1792 $ 1797 $ 18.02 -3 1807 $ 1812 $ 1818 $ 1824 $ : 1830 $ 1836 'S 1842 -
.8 $ 1828 $ 1850.8° 1872 $ 1894 $ 1916 °S 1938 $ 1960 $ 1982 $ 2005 $ 2028
9 $ 1858 $ 1875°8% 1892 $ <1910 $ ;1928 S -1946° 'S’ 1964 3 1982 $° 2000 $- 20.18
10§ 2056 $ 2078 § © 2100 $-2122°$ . 2144 § 21066 $- 2I88 § 72200 § 7 2233 °$ 2256
11§ 2184 $ 221718 2250 § 2283 § . 2316 S 1 2349°$ 2382 $ 2416 § 2450 ' $ 2484
12§ 2206 $ 2211°$° 2216 5 2221 $ :2226 S 22328 2238 $ 2244 $ 2250 § 2256 .
13,0 0§ 22315 .. $ 2337 § 2359 'S 2381°% 2403 S 2425° S 2447 $ 2469 $ 2492 § . 2515 .
14, 8. 2366 § 2369 § 2372 $§ 2375 § 2378 $ 2381.8 238 § 2389 T
15 . 7.$,.2397 § 2400 $ 2403 $ 2406 $.72409 $ 2412 'S 2416 §. 2420 L
16§ 7.2585 $ 2590 $ 2595 § 2600.% 2605 $ "2611°$ 2617 $§ 2623 $ 2629 $ 2635
(A7 - $ 2635 S 2640 $ 2645 § 2650 $. 2655 -§ 2661 $ 2667 $ 2673 $. 2679 -5 . 2685
18 . § 2636 $ 2644 $ 2652 $ 2660.% 2668 $ 2677 $ 2686 . =
19 $. 2730 $ 2733 $ 2736 $ 2739 $ 2742 $ 2745 .§ 2749 $ 2753 L [
20 $ 2767.. - - § 2772 % 2777 S 2782 $ 2787 § 2793 % 2799 $ ..2805 $ . 2811 $ 2817
.- B N 1 - ot 2 . 212, 3. - 312 4 A2 . ., 5
| - Minimium  “Moiiths Months Year Years Years Years .Years - . Years ° . Years- .--.Years . Years
21 - % 17.90 $ 1823 $ 1856 $ 1889 $ 1922 § -1955 § 1988 § 2021 § 2054° % 2087 $ ‘2120
et cee T - ' i o : Years - Years Years Years
o $ 2153 § 218 $ 2219 § 2256
S Rate .
22 $- 12:58
23 $ 1350 . . _ . ,
24 $ 1481 _ . B s
26 $  16.09 o T
27 $ 2311

Schedule Numbers 1 & 2 = 4 months
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SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - PHYSICAL

> YEAR 2005
Schedule
Number Rate Step and Cumulative Time
314 6 1 1172 2 2172 3 3172 4 4172
Minimum . Months Months Year Years Years Years Years Years Years Years
1 $ 1107 $  13.02
2 § 1144 3 1346 $ 1354 $ 1362 $ 1370 § 1378 $ 1387 § 1396
3 $ 1346 $ 1354 § 1362 $ 1370 $ 1378 $§ 1387 $ 1396 . .
4 $ 1469 $ 1474 3 1479 $ 1484 $ 1489 $ 1495 $ 1501 $ 1507 § 1513 § - 15.19
5 $  16.50 $ 1668 $ 1686 $ 1704 S 1723 $ 1742 $ 1761 § 17.80
6 - % -16.70 - $ 1686 -8 17.02- $- 1719 $- 1736 - $ - 17.53- $ou 17700 - oo o .o L 5 -
7 $ 1856 $° 1861 $ 1866 $ 1871 § 1876 S5 1882 $ 1888 S - 1894 $§ 1900 $ 1906
8 S 1899 $ 1921 § 1943 $ 1965 $ 1987 $ 2009 $.2031 $ 2053 § 2076 $ 2099
9 $  19.26 $ 1943 § 1960 $ 1978 § 1996 $ 2014 $ 2032 § 2050 $ 2068 $ 2036
10 $ 2134 $ 2156 § 2178 § 2200 § 2222 § 2244 $ 2266 $ 2288 S 2311 § 3334
11 § 2271 $ 2304 § 2337 $ 2370 $ 2403 § 2436 $ 2469 S 2503 S 2537 § 2571
12 $ 2284 $ 2280 $ 3294 $§ 2299 $ 2304 $ 2310 $ 2316 $ 2322 $§ 2328 § 2334
i3 $ 2398 $ 2420 3 2442 § 2464 5 2486 $ 2508 $ 2530 $ 2552 § 2575 § 2508
14 § 2450 § 2453 § 2456 3 2459 $ 2462 $ 2465 $ 2469 $ 2473 ~
15 $ 248 § 2485 § 2488 $ 2491 § 2494 $ 2497 § 2501 $ 25.05
16 $ 2677 © °° S 2682 $ 2687 S 2692 § 2697 $ 2703 S 2709 § 2705 $ 2721 § 2727
17 $ 27.28 $ 2733 § 2738 $ 2743 $ 2748 § 2754 § 2760 $ 2766 5 2772 § 2778
18 $ 27.29 $ 2737 $ 2745 $ 2753 $ 3761 § 3770 8 2779 IR
19 $ 2826 $ 2829 $ 2832 § 2335 § 2838 S 2841 $ 2845 § 2849 A o
20 § 28.65 $ 2870 § 2875 $ 2880 S 2885 § 2891 $ 2897 S 2903 § 2909 § 2915
3 T 6 1 RS 2 212 3" 312 4 4172 5
. Minimuni  Months “Months ~ Year,  Years Years - Years Years " Years - Years * Years ™ Years
21 $ 1868 $§ 1901 § 1934 § 1967 $ 2000 S 2033 $§ 2066 -S 2099 S 2132 $ 2165 § 2198
5172 6 61/2 7
Years Years Years Years
c $ 2231 § 2264 $ 2297 $ 2334
" Rate S e
22§ 2392
23§ 1665 - -
24 $  16.28
25 $ 1533 »
26 $  13.97 '
27 $  13.02
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SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - PHYSICAL

YEAR 2006
Schedule
Number Rate Step and Cumulative Time
3 6 1 1172 2 212 3 3172 4 4172
Minimum Months Months Year Years Years Years Years Years Years Years
1 3 1142 § 13.44
2 $ 1182 § 1391 $ 1399 $ 1407 § 1415 $ 1423 § 1432 § 1441
3 $ 1391 $ 1399 $ 1407 $ 1415 $ 1423 $ 1432 $ 1441
4 $ 1518 $ 1523 $§ 1528 $§ 1533 % 1538 $ 1544 § 1550 $ 1556 $ 1562 $§ 1568
5 $ 17.04 $ 1722 § 1740 $ 1758 $ 1777 § 1796 $ 1815 § 1834
-6 - $ 1726 - "$ - 1742~ 8 1758 '$ 4775 §. 1792 § - 1809 § 1826 . TN
7 $7 1918 $ 1923 § 1928 $ 1933 § 1938 $°1944 $ 1950 $ 1956 $ 1962 $ '19.68
8 $ 1967 $ 1989 $ 2011 % 2033 $ 2055 $ 2077 § 2099 $ 2121 $ 2144 § 2167
9 $ 1992 $ 2009 $ 2026 $ 2044 $ 2062 $ 2080 $ 2098 $§ 2116 $ 2134 § 2152
10 $ 22.09 $ 2231 %8 2253 $ 2275 § 2297 § 2319 $ 2341 § 2363 $§ 2386 $ 2409
11 $ 2355 $ 2388 $ 2421 $ 2454 § 2487 5 2520 $ 2553 5 2587 $ 2621 $ 2655
12 $ 2359 $ 2364 3 2369 § 2374 $ 2379 $ 2385 § 2391 $ 2397 $ 2403 § 2409
13 $ 2478 $ 2500 $ 2522 3 2544 § 2566 $ 2588 $ 2610 $ 2632 $ 2655 § 2678
14 $ 2530 $ 2533 $ 2536 § 2539 $ 2542 § 2545 $ 2549 § 2553 .
15 § 2563 § 3566 $ 2569 $ 2572 % 2575 $ 2578 § 2582 $ 2586
16 $§ 2766 ° $ 2771 $ 2776 $ 2781 $ 2786 § 2792 $ 2798 $ 2804 $ 2810 $ 2816
17 $ 2817 $ 2822 $ 2827 $§ 2832 $ 2837 § 2843 $ 2849 $§ 2855 $ 2861 § 28.67
18 $ 2818 $ 2826 $ 2834 $ 2842 $ 2850 $ 2859 $ 2868 T :
19 $ 2918 $ 2921 § 2924 $ 2927 $ 2930 $§ 2933 § 2937 § 2941 ot o
20 $ 2959 $ 2964 $ 2969 § 2974 $ 2979 § 2985 § 2991 $ 2997 $ 3003 $ 3009
. 3 6 . 1 12 2 212 3 3127 7 40 T 4 5
‘Minimum  Months Months ~ Year Years' Years © * Years © Years Years - Years ' Years Years
2i $ 1943 $ 1976 $ 2009 3 2042 5 2075 § 2108 $ 2141 § 2174 § 2207 $ 2240 § 2273
C 512 6 - 6 1/2 7
: ) Years Years Years Years
L - $ 2306 $ 2339 $ 2372 $ 24.09
. Rate - )
22 $- 2470
23 § 1719
24 %, 1681 .
257 8 1583 -
26008 1442
27 $ 1344

Schedule Numbers | & 2 = 4 months
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EXHIBIT A

WAGES RATES FOR CLERICAL EMPLOYEES ON THE PAYROLL PRIOR TO MARCH 22, 1985

Time and YEAR 2004 YEAR 2005 YEAR 2006 YEAR 2007 YEAR 2008

Rate Steps Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly
Schedule Pension Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No. Job Classification Band Minimem Maximum | Minimum Maximum [Minimum Maximum |Minimum Maximum [Minimum Maximum

9 Accounting Clerk 4 $ 1885 § 1984 |3% 1954 § 20535 2020 3 21.19($ 2089 § 2188 |§ 2160 5 2259

14  {Accounting Machine Clerk, Sr Grade| 7 $ 2232 § 22558 2311 $ 2334(% 2387 § 24103 2465 $ 248885 2546 § 2569

17 Accounting Records Clerk 8 $ 2517 $ 2540(% 2606 $ 2629[S 2691 § 2714 |% 2779 $ 2802]|% 2870 % 2893

14  [Adjustment & Billing Clerk 7 $ 2232 $ 22558 2311 $ 2334(S 2387 § 2410|8% 2465 $ 2488 (% 2546 § 2565

17 Auxiliary Equipment Operator 8 $ 2517 $§ 2540(|8% 2606 $§ 2629|$ 2691 $§ 27148 2779 $§ 2802 (% 2870 § 2893

17 CIC Representative 8 $ 2517 $ 25408 2606 $ 2629}|S 2691 § 27148 2779 3§ 28.02|S5 2870 § 2893

9 Call Center Representative 4 $ 1885 $ 1984 ($ 1954 $ 2053{$ 2020 § 21.19|$% 2089 § 218815 2160 § 2259

14 Call Center Representative I1 7 $ 2232 % 2255(% 2311 § 23345 2387 § 2410|% 2465 $ 2483{S8 2546 § 2569

1 Clerk 1 $ 1066 $ 1096(% 1104 $§ 1134]% 1140 § 11.70]$§ 11.78 § 12.08(8 1217 § 1247

14 Collector 7 $ 2232 § 2255(8% 2311 $§ 233415 2387 § 2410|§ 2465 § 2488 (3% 2546 $ 2569

20 Console Operator 10 $ 2806 $§ 2829|8% 2905 $ 2928{(% 3000 $ 3023]|% 3098 § 31213 3199 § 3222

14 Control Clerk 7 $ 2232 § 225518 2311 $ 2334|% 2387 $ 2410|835 2465 § 2488 | % 2546 F 2569

w 17 Construction Clerk 8 $ 2517 $ 2540 |% 2606 S 26298 2691 $ 27.14($% 2779 5 28.02|% 2870 § 2893

& 17 |Credit Representative 8 $ 2517 $ 2540|% 2606 S 26295 2691 § 2714|% 2779 § 2802 (% 2870 § 2893

9 Data Clerk 4 $ 1885 § 1984 |% 1954 § 2053[|% 2020 $ 21.19|% 2089 § 2188 |% 2160 § 2259

14  |Data Entry Operator, Sr Grade 7 $ 2232 § 2255|% 2311 § 23343 2387 § 24108 2465 F 2488 (F 2546 5 2569

17 Engineering Records Clerk 8 $ 2517 $§ 2540|185 2606 § 2629|% 2691 § 2714(% 2779 $§ 2802|% 2870 $ 2893

17  |Environmental Representative 8 $ 2517 $ 2540(% 2606 $§ 26293 2691 § 27.14[|% 2779 § 2802|% 2870 § 2893

14 Gas Supply Purchasing Clerk 7 $ 2232 § 2255(% 2311 $§ 2334|% 2387 § 24108 2465 $ 2488B|S5 2546 § 2569

14  |General Accounting Clerk 7 $ 2232 § 2255(8 2311 $ 2334|% 2387 § 2410|% 2465 § 2488{5 2546 F 2569

19  |General Analysis Clerk 10 |§ 2760 § 2783 |% 2857 § 288018 2950 § 2973 |% 3046 $ 30695 3146 3 31.69

5 General Clerk 1 $ 1390 $§ 1450(3% 1441 $ 1501{% 1490 § 15508 1540 § 1600|835 1592 § 1652

9 General Office Clerk 4 $ 1885 § 1984 (8 1954 § 2053{% 2020 § 211915 2089 § 21.88|3 2160 § 2259

18 Lead Accounting Clerk 9 $ 2652 § 20675185 2746 $ 2769 (S 2836 § 285918 2929 § 2952 |% 3025 § 3048

14  |Off Set Press Operator 7 § 2232 § 2255|% 2311 $§ 2334|$ 2387 § 2410(8 2465 § 2488 |§ 2546 $ 2569

9 Office Machine Qperator 4 $ 1885 § 1984 |% 1954 $ 2053 (% 2020 § 21.19(3 2089 $ 21838 2160 § 22359

14 Office Machine Operator, Sr Grade 7 $ 2232 8§ 2255]% 2311 § 2334 |3 2387 $ 24108 2465 5 24883 |35 2546 I 2569

17  |Operations Representative 8 $ 2517 § 2540|% 2606 $ 26293 2691 § 27145 2779 § 2802|% 2870 § 2893

18 Output & Tape Control Clerk 9 $ 2652 $ 2675|% 2746 § 2769 (% 2836 $ 2859 |8§ 2929 § 2952|% 3025 § 3048

17 Real Estate Representative 8 $§ 2517 $§ 2540|% 2606 $§ 2629|% 2691 $ 2714 (% 2779 §5 2802)3% 2870 5 2893

9 Sales Office Clerk 4 $ 1885 $§ 19.84]|% 1954 § 2053 (|§ 2020 § 21.19(% 208% $ 2188 |§ 2160 S 2259

9 Secretarial Stenographer I 4 $ 1885 § 1984 (% 1954 § 2053|% 2020 $ 21.19|% 2089 $ 2183 (§ 21.60 § 2259

14 Secretarial Stenographer (4 level) 7 $ 2232 § 2255(% 2311 § 2334 |% 2387 § 24.10|F 2465 3 2488 (8 2546 3 2569

17 Secretarial Stenographer (5 level) 8 $ 2517 $§ 2540(|% 2606 $ 2629|% 2691 $ 2714 |% 2779 § 2802|S§ 2870 § 2893




~ EXHIBIT A
WAGE RATES FOR! CLERICAL EMPLOYEES ON THE' PAYROLL PRIOR TO MARCH 22, 1985 (CONTINUED) o

Time and . B e YEAR 2004 YEAR 2005 : YEAR. 2006 - . YEAR 2007 -, YEAR 2008

Rate Steps = " 7 - i : - Basic Hour]y' ~ BasicHourly - . " | - BaSlC Hourly- - Basic Hourly *  Basic Hourly
Schedule ' - Tt T Pension ~ - RatesofPay‘ | © RatésofPay |- - RitesofPay. Rates of Pay - ' Rates of Pay. - -
No. [+ "¢+ Joh Clas".s.'iﬁcation‘ - " Band Minimum Maximum [ Minimum Maximum [Minimem Maximum | Minimum Maximum |Minium Maximum
19 Senior Clerk - 10 |3 2760 § 2783 [$ 2857 § 2880|S 2950 § 29.73|S 3046 $ 3069(S 3146 § 31 .69
11  |Senior Custorner Care Spc(:lahst 7 % 2008 $ 2031($ 2079 $ 21.02(S 2147 $§ 20170}$ 2217 $ 2240|$ 2289 § 23.12
14 Service Clerk- S 7 $ 2232 8 2255(8% 2311 $§ 23345 2387 § 2410 (3% 2465 $ 2488 |% 2546 § 2569
14 Service Clerk/Stens' 7 $ 2232 § 2255f% 2311 $§ 2334|S 2387 § 2410($ 2465 $ 2488|3% 2546 $ 2569
g Servicé Office Clerk ™ 4 $ 1885 3 1984[$ 1954 § 2053(S 2020 $ 2119|$ 2089 $ 2188|$ 2160 § 2259
1 Service Office Clerk (Workload) 3 $ 1569 $ 1769|$ 1630 $ 1830|5 1689 § 1889 (S 1750 $ 19.50 $ 1813 § 2013
18 Service Representative 9 $ 2652 % 2675(8 2746 $ 2769 |S 2836 $ 2859|% 2929 $ 29052!% 3025 $ 3048
17 |Special' Accounts Clerk, Sr Grade 8 $ 2517 % 25403 2606 $ 2629(S 2691 $ 27.14($ 2779 $ 2802(8% 2870 § 2893
9 Station Clerk : 4 $ 1885 3% 198413 1954 § 2053 (S 2020 $ 21.19|$ 2089 $ 2188|% 2160 $ 22.59
9 Stores Office Clerk 4 § 1885 5 19848 1954 § 2053 (S 2020 $ 21.19($ 2089 § 2188|% 2160 $ 22.59
9. Telephone-Collector 4 $§ 1885 § 1984 |3 1954 $§ 2053(S 2020 $ 21.19|$ 208 $ 2188|% 2160 $ 2259
17 Trénsmiééion'Représentative 8 $§ 2517 3 25400% 2606 $ 2629{S 2691 $ 27.14|$ 2779 $ 28.02|% 2870 $ 28.93
18  [Transportation Billing Clerk 9 $ 2652 5 26751% 2746 $§ 2769|S 2836 $ 2859 (% 2929 $ 2952(% 3025 § 3048
14 Treasury Disbursements Clerk 7 $ 2232 § 225518 2311 § 2334(S 2387 $ 24.10($ 2465 $ 2488|$ 2546 $ 2569
t}’ 17 Treasury Records Clérk 8 $ 2517 8 2540|% 2606 $ 2629|S 2691 $ 27.14|% 2779 $ 280218 2870 § 2893
9 Treasury Specialist 4 $ 1885 3% 1984 |$ 1954 $ 2053 2020 5 21198 2089 § 2188|% 2160 $§ 2259

Lown



EXHIBIT A

WAGE RATES FOR CLERICAL EMPLOYEES ON THE PAYROLL MARCH 22, 1985 THRQUGH MAY 16, 1988

Time and YEAR 2004 YEAR 2005 YEAR 2006 YEAR 2007 YEAR 2008
Rate Steps Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly
Schedule Pension Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No. Job Classification Band Minimum Maximum | Minimum Maximum [Minimum Maximum {Minimum Maximum |Minimum Maximum

8 Accounting Clerk 4 $ 1679 § 17.78|% 1741 $ 1840|% 1801 & 1500(|§ 1863 3 1962 |% 1927 § 2026

12 Accounting Machine Clerk, Sr Grade 7 $ 2055 % 2255(|% 2134 § 2334 |8 2210 § 2410|$ 2288 3§ 2483 |% 2369 § 2569

17 Accounting Records Clerk 8 $ 2517 § 2540|% 2606 § 2629(% 2691 § 2714 |8% 2779 $ 2802|% 2870 % 2893

12 Adjustment & Billing Clerk 7 $ 2055 § 2255|% 2134 $ 2334(% 2210 $ 241035 22838 S 2488 |% 2369 § 2569

10 Auxiliary Equipment Operator B $ 2008 $ 2031(|% 2079 $§ 21028 2147 § 21708 2217 § 2240 % 2289 § 2312

10 CIC Representative 8 $ 2008 $ 2031 (% 2079 § 2102(% 2147 $ 21708 2217 § 2240 % 2289 § 2312

8 Call Center Representative 4 $ 1679 § 17.78|$ 1741 5 1840 |% 1801 % 19003 1863 3 1962 |8 1927 § 2026

12 Call Center Representative I1 7 $ 2055 $ 2255|% 2134 $ 2334(% 2210 § 24105 2288 § 2483 |% 2369 § 2569

i Clerk 1 $ 1066 $ 1096|% 11.04 $ 11.34|% 1140 § 11708 1178 3 1208 |8 1217 § 1247

12 Collector 7 $ 2055 % 2255|% 2134 § 2334 |% 2210 § 2410|% 2288 3 2488 |% 2369 § 2569

16 Console Operator 16 $ 2378 S 2401 |% 2462 $ 2485(% 2543 § 2566|% 2626 § 26498 2712 § 2735

12 Control Clerk 7 $ 2055 % 2255(|% 2134 $ 2334 |% 2210 § 2410[% 2283 $ 2488|8 2369 § 2569

w 10 Cohstru_ctién-’Clcrk 8 $ 2008 § 2031}|% 2079 § 2102(% 2147 § 21708 22117 § 224015 2289 5 2312

& 10 |Credit Representative . 3 $ 2008 $ 20318 2079 % 21.02|% 2147 § 2170|% 2217 $ 224018 2289 § 2312

8 Data Clerk’:- .. 4 $ 1679 $ 17.78|8 1741 $ 18408% 1801 § 1900]% 1863 § 1962 |85 1927 § 2026

12 Data Entry Operator, Sr Grade 7 $ 2055 § 2255|% 2134 § 2334(8% 2210 § 2410|% 2288 § 2488{% 2369 § 12569

10 Enginéering Records Clerk- 8 $ 2008 $ 203118 2079 § 21.02}1% 2147 § 21.70|8% 22117 § 22408 2289 3 2312

10 |Environmental Representative 8 $ 2008 § 2031|% 2079 $ 21.02|% 2147 $ 21.70|% 2217 § 2240135 2289 § 2312

12 Gas Supply Purchasing Clerk 7 $ 2055 § 2255{% 2134 § 2334|% 2210 § 2410]% 2288 $ 24887% 2369 3 2569

12 General Accounting Clerk 7 $ 2055 § 2255|183 2134 § 2334|% 2210 $§ 2410|% 2288 $§ 2488 |% 2369 § 2569

5 General Analysis Clerk * 10 |$ 2340 § 2363 |85 2423 § 244615 2502 § 2525|% 2584 § 2607 (8§ 2669 $§ 2692

3 General Clerk’ - -~ 1 $ 1127 § 11578 1167 $ 11973 1205 § 1235(|% 1245 § 1275(8 128 § 13.16

8  |General Office-Clerk .- 4 |$ 1679 $ 17.78|S 1741 $ 18408 1801 § 1900($ 1863 §$ 1962 |$ 1927 $ 2026

13 Lead Accounting Clerk 9 $ 2114 $ 2137|S 2189 $ 22123 2261 $§ 2284 |§ 2335 $§ 2358}% 2412 § 2435

12 Off Set Press Operator 7 $ 2055 § 2255(% 2134 § 23345 2210 § 24105 2288 § 2488f8% 2369 ‘§ 2569

8 Office Machine Operator 4 $ 1679 § 17.78(§ 1741 $§ 1840 |5 18.01 § 1900|% 1863 $ 1962}3 1927 $ 2026

12 |Office Maching Operator, Sr Grade 7 |$ 2055 § 22551% 2134 8§ 23334|8$ 2210 $§ 2410|§ 2288 § 2483 |$ 2369 § 2569

17 |Operations Representative 8 |S 2517, 8. 2540|% 2606 % 2629|S 2691 $ 27.14|S$ 2779 $ 28.02|$ 2870 $ 2893

18 Outpat & Tape Control Clerk 9 | % 2652 $ 26758 2746 § 2769$-2836 $§ 2859¢8% 2929 §$-2952|% 3025 § 3048

;17 " |Real Estate Representative g $ 2517 § 2540}% 2606 $ 262915 2691 $ 27.14]8$ 27.79 § 2802($ 2870 § 28.93

"8 |Sales Office Clerk 4 |5 1679 $:-1778|8% 1741 '§ 1840|$ 1801 $ 19.00]$ 1863 $ 1962 |$ 1927 § 2026

~ 8 .|Secretarial Stenographer I 4 $ 1679:8%17.78|% 1741-8% 18403 1801 -$-°19.00|F 1863-28 1962 |§ 19:27- § 2026

12 |Secretarial Stenographer (4 level) 7 |8 2055 § 2255|$ 2134 5 2334|$ 2210 $ 2410|$ 2288 $ 2488($ 2369 $§ 2569

17  |Secretarial Stenographer (Slevel) - [- 8 | $ -2517" § 2540 | % '$°2691--% 27147 $- 27.79 $°-28.02|$ 2870 $ 2893

- 2606 § 2629




EXHIBIT A
WAGE RATES FOR CLERICAL EMPLOYEES ON TI-IE PAYROLL MARCH 22 1985 TI{ROUGH MAY 16 1988

Timeand . - 0 PR . i YEAR2004- ‘" 'YEAR 2005 YEAR 2006 *© " YEAR3007" YEAR 2008

Rate Steps * ~~ o o - BasicHourly’ | - Basic Hourly Basic Hourly -| - BasicHourly - |  Basic Hourly

Schedule . - f.’ T Pension RatesofPay | =~ RatesofPay = | - Rates of Pay - Rates of Pay . Rates of Pay
No. - - Job Classification * ‘ Band *Minimum Maximum- | Minimum Maximum |Minimum Maximum | Minimum Maximum | Minimum -Maximum:-
19 [Senior Cletk "~ 10 15 2760 S 2783[$ 2857 § 28803 29:50- 3 2973 |$ 3046 3 30.69 |5 3146 § - 3169
11 ScmorCustomerCarcSpeCIahst 7 |$ 2008 S 2031($ 2079 § 21.02|$ 2147 $ 20708 2217 § 2240|S 2280 § 23.12
12 [Service Clerk . 7 |$ 2055 S 2255(8 2134 § 23348 2210 § 2410 |5 2288 $ 2488|S 2369 § 2569
12 |Service Clerk/Steno 7 |$ 2055 S 2255($ 2134 § 2334($ 2210 $ 24.10|$ 2288 $ 24883 2369 '§ 2569
8  |Service Office Clerk 4 IS 1679 § 17788 1741 $ 1840[3 1801 § 1900 |$ 1863 $ 1962|$ 1927 § 2026
6 [Service Office Clerk (Workload) 3 |S 1569 S 17.69|$ 1630 $ 1830|$ 1689 3 18389 (§ 1750 § 1950 |$ 1813 § 20:13
18 [Service Representative 9 |$ 2652 § 267508 2746 $ 2769|% 2836 S 2859 [$ 2920 § 2952 $§ 3025 § 3048
17 SpecmlAccountsClcrk SrGrade 8 |% 2517 $ 25403 2606 $ 2629($ 2691 $ 27.14 $- 2779 3 28 02 $'28.70;$ 2893
8  |Station Clerk , 4 |$ 1679 $ 1778 S 1741 § 1840(S$ 1801 S 19.00 $' 1863" § 19.62 $ 1927°8 2026
8 |Stores Office Clerk = - 4 |$ 1679 § 1778[S 1741 $ 1840|S 1801- 3 19.00 [ 18:63- $ 19.62 $ 192778 2026
8  |Telephone Collector 4 18 1679 & 1778[8 1741 $ 1840 (S 1801 § 1900 |$ 18563 $ 19.62($7 1927 -5 2026
17 |Transrhission Representative 8 |8 2517 8 2540(8$ 2606 $ 2629|S 2691' $ 2714 |$ 27.79°$ 2802 (% 2870 S 28.93
18 |Transportation Billing Clerk 9 |$ 2652 3 2675|$ 2746 $ 27.69|S$ 2836 S 2859($. 2029 $- 2952 |$ 3025 $ 3048
12 [Treasury Disbursements Clerk 7 |$ 2055 $ 2255|% 2134 $ 2334 (S 2210 $' 2410{$ 2088 $ 2488[$ 2360 $ 2569

& 17 Treasury Records Clerk 8 |$ 2517 $ 25408 2606 $ 3629($ 2691 $ 27.14{% 2779 $ 280213 2870 S 28.93
8 TreasurySpec,'lahst 4 |8 1679 8 1778|$ 174F § 1840|S 18.01- S 19.00|$- 1863 § 19.62|§ 1927 $

- 20.26



EXHIBIT A

WAGE RATES FOR CLERICAL EMPLOYEES ON THE PAYROLL ON AND AFTER MAY 17, 1988

YEAR 2008

Time and YEAR 2004 YEAR 2005 YEAR 2006 YEAR 2007
Rate Steps Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly
Schedule Pension Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay
No. Job Classification Band Minimum Maximum { Minimum Maximum Minimum Maximum Minimum Maximum Minimum Maximum
4 |Accounting Clerk 1 [$ 1306 $ 1405|% 1355 § 1454(8 1402 $ 15018 1450 § 15498 1500 $ 1599
6  |Accounting Machine Clerk, Sr Grade] 3 |$ 1569 $ 1769|8% 1630 $ 1830($ 1689 $ 1889{S 1750 § 1950[$ 1813 § 2013
10 |Accounting Records Clerk 4 |8 2008 $ 2031($ 2079 § 21.02|S 2147 $ 21.70|$ 2217 $ 2240(S$ 22389 $ 23.12
6  |Adjustment & Billing Clerk 3 [$ 1569 § 1769|$ 1630 $ 1830[S 1689 § 1889|8 1750 § 1950|S 1813 § 20.13
10 |Auxiliary Equipment Operator 4 |$ 2008 $ 2031|$ 2079 $ 21.02($ 2147 § 21.70|$ 2217 $ 2240(S 2289 § 2312
10 |CIC Representative 4 |$ 2008 $ 2031($ 2079 $ 21.02($ 2147 $ 2170 |§ 2217 $ 2240($ 228% § 2312
4 Call Center Representative 1 $ 1306 § 1405]|% 1355 § 1454 (|8 1402 $ 1501 |8 1450 $ 1549[($% 1500 % 1599
6  [Call Center Representative 11 3 |$ 1569 $ 1769|% 1630 $ 1830|$ 1689 $ 1889 |$ 1750 § 19505 1813 § 20.13
1 |Clerk 1 [$ 1066 § 10968 1104 § 11348 1140 S 11.70|$ 1178 $ 12.08|$ 1217 $ 1247
6  |Collector 3 |$ 1569 $ 17.69|% 1630 § 1830|$ 1689 $ 1889 |% 1750 $§ 1950(|$ 1813 $ 20.13
16  |Console Operator 7 |$ 2378 $ 2401 |$ 2462 $§ 2485|$ 2543 $ 25665 2626 S 26493 2712 § 2735
6  |Control Clerk 3 |$ 1569 § 1769|$ 1630 $ 1830|$ 1689 S 1889|% 1730 § 1950|$ 1813 § 20.13
10 |Construction Clerk 4 |$ 2008 S 2031|$ 2079 $ 21.02|$ 2147 § 2170 [$ 2217 'S 2240|$ 2289 § 2312
S 10 |Credit Representative 4 |$ 2008 S 2031|S 2079 $ 21.02|$ 2147 'S 21.70|'$ 2217 'S 2240|%5 2289 -$ 23.12
2 |Customer Care Specialist 1 [$ 1107 $ 1388]$ 1156 § 1437|% 1203 -$ 1484 |8 1251 $ 1532]§ 1301 § 1582
-4 |DataClerk 1 |$ 1306 $ 1405|$ 1355 $§ 1454% 1402 $ 501 [$ 1450 $ -1549(S- 1500 § 1599
6  |Data Entry Opeiator, St Grade 3 s 1569 § 1769|$ 1630 § 1830|$ 1689 § 1889 (S 1750 -$ 1950{$ 1813  § 20.13
10  |Engineering Records Clerk 4 |$ 2008 8 2031|$ 2079 $§ 21028 2147 '$ 21.70 S 2217 § 2240|$ 22:89 -5 2312
10  |Environmental Representative 4 |$ 2008 $ 2031,|% 2079 § 2102|S 2147 $§ 2170|$ 2217 '$ '2240|$ 2289 §-23.12
6  |Gas Supply Purchasing Clerk 3 s 1569 $ 17.69|$ 1630 $ 1830|S 168 S 1889 |$ 1750 § 1950 [$ 1813 '8 20.13
6  |General Accounting Clerk 3 |8 1569 $ 17.69|$ 1630 $ 18305 1689 S 1889 |6 1750 'S -19.50[$ 1813 §- 20.13
15 [General Anaysis Clerk 7 |$ 2340 § 23638 2423 $§ 24463 2502 S 2525|$ 2584 °§ 2607 (3 2669 S 269
3 |General Clerk = = 1 |$ 1127 § 1157|$ 1167 $ 11.97[$ '12.05 -§ 1235|$ 1245 $ 1275|$ 12.86-$ 13.16
4  |General Office Clerk 1 |$ 1306 $ 1405|$ 1355 § 1454|8% ‘1402 § 1501|$ 1450 § -1549|S 1500 § 1599
13 |Lead Accountinig Clerk 5 (s 2114 8 213708 2189 § 221208 2261 § 22848 2335 § 2358|$ 2412 S 2435
6 |Off Set Press Operator _ 3 |8 1569 § 17698 1630 $ 1830]$ 1689 '$ 1889 |$ 1750 :$ 1950 |S 1813 § 120.13
4  |Office Machiné Operator 1 |$ 1306 § 1405|S 1355 § 14.54|$ 1402 $ 1501.|$ 1450 § 1549 ($ 1500 $ 1599
10. . |Operatiods Representative ... . ... |- 4 .|$ .2008 § 20:31|$ 2079 § 21.02.|$ 2147 § _2170($ 22.17 § 2240(8 2289 $ 23.12
13 |Output & Tape Control Clerk 5 |$ 2114 8 2137(8 2189 § 2212 |$ 2261 ©$ 2284'|$ 2335 § 2358 |$ 2412 $ 2435
10 * |Real Estate Representative ‘4 |$ 2008 $ 2031f$ 2079 $§ 21.02($ 2147 $ 2L.70($ 2217 $ 2240|$ 2289 $ 2312
"4 |Sales Office Clerk 1 |8 1306 $7'14.05|$ 1355 $§ 14548 1402°'$ 1501.|$ '1450-S5 1549 |S% 1500 $ 1599
4 |Secretarial Stenographer I 1 [$ 13.06-8 -1405|$ 135581454 (8 1402 % "1501{8 1450° ' $ 1549|% 1500- § 1599
6  |Secretarial Stenographer (4 level) . 3. [$ 1569 $ 17698 1630, $ 1830 |$ 1689 $ 18895 17.50 $ 1950|S$ 1813 $ 20.13
10 [Secretarial Stenographer (S level) * | 4 [$ '20.08° $ 2031 |$" 2079% § 21.02|$ 2147 $ - 21:70° $ 2217 § 22407 $°° 2289 $ 23.12



EXHIBIT A

WAGE RATES FOR EMPLOYEES ON THE PAYROLL ON AND AFTER MAY 17, 1988

Time and YEAR 2004 YEAR 2005 YEAR 2006 YEAR 2007 YEAR 2008
Rate Steps ™ - Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly
Schedule: - : T Pension Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No. Job Classification Band Minimum Maximum Minimum Maximum  Minimum Maxinum  Minimum  Maximum  Minimum  Maximum

15 Senior Clerk 7 § 2340 5 2363(% 2423 3 2446(% 2502 $ 2525|% 2584 $§ 2607|S% 2669 $ 2692

1 Senior Customer Care Specialist 3 $ 2008 $ 2031|85 2079 $ 21.02[% 2147 $ 21708 2217 $ 2240|% 228 $§ 23.12

7 Senior CCS (hlred after 3/1/{)0) 1 $ 1569 § 18923 1635 $-1958|% :1699 § 2022)$ 1765 $ 2088|% 1833 S§ 21.56

6 Service Clerk » ' © 3718 1569 $ 17.69 (S 1630 $ 1830(% 1689 $ 1889($ 1750 $ 1950|% 1813 S 20.13

6 Service Cierk/Steno -3 § 1569 § 17698 1630 $ 1830(S 1689~ % 1889|$ 1750 $ 1950(% 1813 $ 2013

4 Service Office Clerk 1 $ 1306 $ 1405{% 1355.3 1454 (S '1402.° % 1501|$ 1450 $ 1549]|% 1500 § 1599

6 Service Office Clerk (Workload) "3 |8 1569 $ 17.69{$. 1630 -$:1830|3 1689 % 1889 |3 1750 $ 1950!% 1813 $ 20.13

13 Service Representative 5 1S 2114 8 2137|% 2189 § 2212(8$ 2261 § 2284 |$ 2335 $ 2358)|$ 2412 $ 2435

10 |Special Accounts Clerk, St Grade -4 [$ 2008 § 20313 2079 $.21.021% 2147 § 21.70|$ 2217 § 2240|3% 228 § 2312

4 Station Clerk S [$ 1306 § 1405(8$ 135508 14545 1402 § 1501{$ 1450 $ 1549 (S 1500 $ 1599

4 |Stores Office Clerk 1|8 1306 § 14058 1355 5 .14541% 1402 § 15013 1450 § 1549 1500 $ 15.99

4 Telephone Collector 3 $ 13.06 $ 1405|$ 1355 § 1454 [$ 1402 $ 1501)$ 1450 $ 1549|% 1500 % 1599

10 |Transmission Répresentative ' - 4 |'$ 2008 $ 2031($ 2079 S$:-21.02|% 2147:% 21701% 2217 $ 2240|% 2289 § 2312

13 |Transportation Billing Clerk 5 |8 2114 § 21378 21.89°8% 022128 2261 § 228418$" 2335 $  2358($ 2412 § 2435

206 Treasury Disbursements Clerk 3|8 1569 § 17693 1630 § 1830($ 1689 § 1889|% 17.50- % 1950(%..18.13 § 20.13

10 |Treasury Records Clerk 4 $ 2008 $ 2031(8% 2079-3% 2102(% 2147 % 21703 2217 % '2240(% 2280 $ 23.12

4  |Treasury Specialist 1 |$ 1306 $ 14.05|$ 1355 S $ 14.02-°% $ 1450 § $ 1500 $ 1599

b

- 14.54

15.01

15.49




8¢

SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - CLERICAL

YEAR 2004
Schedule
Number Rate Step and Cumulative Time
Maximum
3/4 6 1 1172 2 212 3 312 4 4172
Minimum Months Months Year Years Years Years Years Years Years Years
1 $ 1066 $ 1073 § 108 $ 1088 $ 1096
2 $ 11.07 $ 1137 $ 1289 $ 13.08 $ 1328 $ 1348 $ 1368 § 13.88
3 $ 11.27 $ 1134 $ 1141 $ 1149 § 1157
4 $  13.06 $ 1322 § 1338 $ 1354 $ 1371 $ 1388 $§ 1405
5 $ 13.90 $ 1396 $§ 1402 $ 1408 5 1415 $ 1422 § 1429 $§ 1436 $ 1443 § 14.50
6° 8715069 $ 1602 '$ 1635 $ 1668 .3 17.01 § 1735 §- 1769 . ! )
7T 8T 1569 - $ .1604 § 1640 § 1676 -§ 1712°° % 1748 $ -°.17.84 §. 1820 $ 1856 % 1892
g7 781679 $ 1690 § 1701 $ 1712 § 1723 $ 1734 § ':1745 $ 1756 $§ 1767 $ 1778
9 -8 1885 $ 1896 $ 1907 $ 1918 .$ 1929 $ 1940 §$ - 1951 $ 1962 $ 1973 . ‘19.84
10 °$ 2008 $ 2011 § 2014 '$ 2017 § 2020 $ 2023 $ 2027 § 2031 ' :
11 ‘$ 2008 $ 2010 $ 2012 $ 2014 $ 2016. $ 2019 . R SO
12 $ 2055 $ 2077 % 2099 § 2121 0§ 2143 $-2165 $ 2187 § . 2209 $ 2232 & 2255 .
13> % 2104 § 2117 $ 2120 § 2123 0§ 2126 § 2129 § 2133 § 2137 L : :
14 $ 2232 $ 2235 § 2238 :§ 2241 § 2244 § 2247 § 2251 §. 2255
15 $- 2340 $ 2343 § +2346 § 2349 § 2352 § 2355 §. 2359 §. 23.63
i6° $-72378 $° 2381 § 2384 § 2387 $ 2390 § -2393 § 2397 § -2401 -
17 ° $.2517~% 2520 $ 2523 :$ 2526 $ 2529 $ 2532 § 2536 S 2540
18 - $-2652°% 2655 $ 2658 $ 2661 $§ 2664 $ <2667 $ 2671 $- 2675
19 ~$ 72760 $ 2763 $ .27.66 $ 27.69 $ 2772 $ 2775 $ 2779 § 72783
200 "% . 280677 .- § 2809 ‘$ 2813 § 2817 $ 2821.5 2825 § 2829

* Schedule Number 2 = 4 months
"~ All others = 3 months



SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - CLERICAL

YEAR 2005
Schedule
Number 3 - Rate Step and Cumulative Time -
. . , . - . Maximum
‘ 34° - 6 1 1172 2 S 212 3. 3172 4 4172
Minilmum  Months " - Month§- * Year Years Years - Years:- . Years Years Years Years
T S 1104 8 1L10 8 1k18 § 1126 § 1134 S :
2 $ 1156 $ 1186 § 1338 $ 1357 § 1377 $ 1397 $ 1417 S 1437
3 $ 1167 $ 1lL74 § 18 § 118 § 1197 -
4 § 13.55 $ 1371 $ 1387 S 1403 $ 1420 $ 1437 § 14.54 - se
5 $ 1441 $ 1447 § 1453 § 1459 $ 1466 $ 1473 $ 14.80 14.87 1494 § 1501
6 $ 1630 $ 1663 $§ 1696 S 1729 § 1762 S 1796 S 1830
7 $ 1635 $ 1670 S 1706 § 1742 § 1778 $ 1814 S 1850 18.86 1922 $ 19.58
8 $ 1741 $ 1752 § 1763 $ 1774 § 1785 $ 1796 $§ 1807 18.18 1829 $§ 18.40
9 $ 1954 $ 1965 S 1976 $ 1987 § 1998 § 2009 $ 20.20 20.3% 2042 §  20.53
10 $ 2079 $ 2082 § 2085 S 2088 § 2091 $ 2094 § 2098 § 21.02
11 $ 2079 $ 2081 $ 2083 $§ 2085 § 3087 § 2090 § 20.93 20.96 2099 S 21.02
12 $ 2134 $ 2056 S 2178 § 2200 § 2222 $§ 2244 § 2266 22.88 2311 § 2334
13 $ 2189 § 2192 § 2195 § 2198 § 2201 § 2204 § 2208 § 2212
14 $ 2311 S 2314 § 2317 § 2320 § 2323 § 2326 $ 2330 § 23.34
A5 0§ 242308 . 2426.$..2429 $ 2432 § 2435 § 2438 5 2442 8 2446
16 S 2462 § 2465 § 2468 § 2471 § 2474 $ - 2477 $ 2481 § . 2485
17 § 2606 § 2609 $ 2612 § 2615 § 2618 $ 2621 $ 2625 § 2629
18 $ 2746 § 2749 $§ 2752 § 2755 S 2758 § 2761 § 2765 $ 27.69
19 .8 2857..% ..28.60 $ 2863 § 2866 § 2869 $ 2872 S 2876 § 2880
720 $ 2905 $ 2908 § 2912 5§ 2916 § - 2920 $ 2924 ©§ - 29.28

Schedule Number 2 = 4 months

All others = 3 months



ar

SCHEDULES OF BASIC HOURLY RATES OF PAY AND

TIME AND RATE STEPS - CLERICAL

YEAR 2006

Schedule
Number - Rate Step and Cumnulative Time
) - : Maximum
R 3/4° 6 - 1 112 2 12172 - 3 3172 4 412
Minimum  Months~ - Months | Year '~ Years Years - Years . Years Years Years Years
1 § 1140 - - § 1147 $ 1154 § 1162 $§ 1L70 - -
2 $ 1203 § 1233 § 1385 $ 1404 § 1424 $ 1444 $ 1464 $ 1484
3 $ 1205 - * ¢+ $ 1212 $§ 1219 § 1227 $ 1235 0 T
4 $ 1402 $ 1418 $ 1434 § 1450 $ 1467 $ 1484 § 1501 o oo
5 $ 1490 $ 1496 § 1502 § 1508 $§ 1515 $ 1522 § 1529 15.36 1543 § 1550
6 $ 1689 $ 1722 8 1755 § 1788 $ 1821 $ 1855 § 18.89
7 $ 1699 $ 1734 § 1770 § 18.06 $ 1842 § 1878 § 19.14 19.50 1986 § 2022
8 $ 18.01 $ 1812 $ 1823 $ 1834 $ 1845 $ 1856 § 18.67 18.78 1889 §  19.00
9 $ 2020 $ 2031 § 2042 § 2053 § 2064 $ 2075 5 2086 20.97 21.08 § 2119
10 $ 2147 $ 215 $ 2153 $ 2156 $§ 2159 $ 2162 § 2166 S§ 2170
11 $ 2147 $ 2149 § 2151 § 2053 § 2155 § 2158 § 216l 21.64 2167 $  21.70
12 $ 2210 $ 2232 § 2254 § 2276 $§ 2298 $§ 2320 § 2342 23.64 23.87 § 24.10
13 $ 2261 5§ 2264 $§ 2267 $§ 2270 § 2273 § 2276 $§ 2280 $ 2284
14 $ 2387 $§ 2390 S 2393 S 2396 § 2399 S 2402 5§ 2406 5 2410
~ 15 $ .2502.8 2505 § 2508 § .2511 § 2514 $ 2517 . 2521 § 2525
16 §° 2543 § 2546 $ 2549 § 2552 § 2555 § 2558 $ 2562 $ 2566
17 § 2691 $§ 2694 $§ 2697 $ 2700 § 2703 $§ 2706 $ 2710 § 27.14
18 $ 2836 § 2839 § 2842 § 2845 § 2848 § 2851 $ 2855 § 2859
.. 19_ . $..2950..% ..2953 § 2956 $ 2959 $§ 2962 § 2965 § 2969 $ 2973
20 $ 3000 $ 3003 § 3007 § 3011 $ -3015 'S 3019 §- 3023

Schedule Number 2 = 4 months

All others = 3 months



SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - CLERICAL

YEAR 2007

Schedule
Number ~__Rate Step and Cumulative Time  -.
B e o Maximum
g L34 6 o1 1172 2 - 212 - 30 - 312 4 4112
Minimum-- . Months » Months - Year Years - Years . Years . .:Years - - - Years Years Years
1 - 5 1178 5.8 11.85 -8 11.92-% 1200 $ 12.08 ... -
2 ;% 1251-3 1281 § 1433.§ 14528 1472 $. 1492 % 1512 0§ 1532
3 $  1245- - $ 12528 12.59.-8: 1267 8. 1275 - , .
4 $ 1450 - $§ 1466 5 1482-.%. 1498.-8 1515 % 1532 § 1549 . . - _ S
5 § 1540 $§ 1546 $§ 1552,;% 1558 .3 1565 % 1572:% 1579 3 1586-3 1593 $. 16.00
6 .. % 17.50 'S 1783 § 1816 $ 1849 § 1882-°%. 19.16 $: 1950
7 ., % 1765, $ 1800 $ 1836 % 1872 § 1908 § 1944 3. 1980 $. 2016 -$ 2052 S 2088
2 8 2 8 1863 $ 18748 1885 $- 1896 S$. 19.07. §: 19.48.% 1929 8§ 1940.8 1951 S 19.62
T9 $ 2089, $ 2100-% 21118 2122 0§ 2133. % 2144 % 2166 $. 21.77--%. 21.88-
10 -5 2217:% 2220 $ 22230% 2226_§. 2229.$, 2232.8$. 2236.% 2240
- § 2217 $ 2219 8 22218 2223 °§ 2225-$. 22288 2231 .% 2234 $. 2237 § 2240 .
12 . § 2288 . $ 2310 8§ 2332 §, 2354-8. 23768 2398 $ 2420 -$. 2442 $§ 2465 $ 2488
13 3 2335.% 2338 $§ 2341:% 2344-§ 2347 $ 2350--%- 2354 $ 2358
14 $ 2465 $ 24688 2471-8 2474 § 2477 S 2480 $ 2484 .8 24388 .
15 3 2584 :%. 2587 $§ 2590 8 2593 § 2596.8 2599:%. 2603 $ 2607
T6 78 262678 282987 2632.%  2635. 3 2638 $ 26415 2645 -$ 2649 . " -
17 $ 2779 8 2782 $ 2785 § 2788 § 2791 § 2794 $ 2798 S 28.02
18 5 2929 % 2032 § 2935 § 2938 $ 2941 $ 2944 § 2948 $ 2952
19 $ 3046 S 3049 § 3052 $ 3055 $ 3058 $ 3061 $ 3065 $  30.69
20 .78 3098 ©T$T31010 8 310508 3109 8 3143 $7U31017 L -3n21 o

Schedule Number 2 = 4 months
All others = 3 months



“Th

SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - CLERICAL

YEAR 2008

Schedule
Number Rate Step and Cumulative Time
- i ‘ _ Maximum
. 3/4 . .6 1 . 1.1/2. 2 2172 <3 312 4 4172
‘Minimum - Months - Months Year Years Years . - Years - Years Years Years Years

1 . £ 1217 § 1224 § 1231 § 1239 § 1247 . . o

2 $-1301 §, 1331 8- 1483 § -1502 § 1522 § 1542 3% -1562 $-.:1582

3. $. 1286 S $. 1293 $;~1300 § -13.08 § 1316 - -~ o

4 $ -1s5.00 § 1516 § 1532 % 1548 § 1565 § ..1582 §- .-1599 e T

5 $.11592 $ :=1598 § 1604 $: 1610 $. -1617 $,6 1624 §$-.1631 § 1638 3- 1645 § . 16.52
6 . § -18.13 $.--1846 % 0879 F 1912 § 1945 §F - 1979 § -20.13

T $ 1833 $; 71868 § 1904 3 1940 § 71976 § -20.12 $-.2048 $ 2084 $ -2120 $ 21.56
8 § 1927 $-.1938 $§ 1949 § 1960 $ 1971 § .1982 § -1993 $ . 2004 § -2015 3 2026
9 3--21.60 % 2171 % 218 % 2193 § 2204 § 2215 § .2226 & 2237 § 2248 § 2259
10 - § 2289 § 2292 § 2295 §$ 2298 8. 2301 $ 23.04 § 2308 § 2312

11 $. 2289 $...2291 § 2293 § -.2295 § -2297 § 2300 $§ 2303 §..2306 5. 2309 3 2312
12 $ - 23.69 v §--2391 $.- 2413 3§ . 2435 § 2457 § -2479 § 2501 °% 2523 § 2546 § 25.69
13 $.-2412 § 2415 5 2418 § 2421 3§ 2424 § .2427 § 2431 $ 2435

14 $ 2546 3 2549 § 2552 §$..2555 $ 2558 § 2561 3 2565 $ 2569

15§ 2669 § 2672 $ 2675 $ 2678 § 2681 § 2684 § 2688 § 2692
16 .Y$R27.120.8.. 2715008 27187 $ 2721 7% 2734 $° 2727 C$772731 § - 2735, 7

17 $§ 2870 § 2873 % 2876 § 2879 $ 2882 § 2885 §$- 2889 § 2893

18 $ 3025 ¢ W28 F 3031 0§ 3034 § 3037 § 3040 $ 3044 & 3048

19 $ 3146 § 3149 § 3152 % 3155 § 3158 § 3161 $ 3165 § 3169

' $ 731997 7 T % 73202 § 320678 7°3210°$- 3214°$ 3218°-%:.03222 0 7

Schedule Number 2 = 4 months
All others = 3 months



EXHIBIT A1
PENSION BANDS
(Physical and Clerical)
EFFE,C_TIVE MARCH 1, 2004

| THROUGH |

FEBRUARY 28, 2009

~Clerical employees on the payroll on or after May 17, 1988 but prior to April 1,
1994 will be administered for pension purposes according to the Pension Band
apphcable to employees hired prior to May 17, 1988.
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Pension
Bands

OO -1 N b B W D

—n
<

Nicor Gas Pension Plan
Effective March 1, 2004

The pension band increases are 3.5% in 2004, 3.5% in 2005, 3.25% in 2006, 3.25% in 2007 and
3.25% in 2008.

The pension bands effective March 1, 2004 through February 28, 2009 will be as follows:

DOLLARS PER MONTH PER YEAR OF SERVICE

3/01/2004 thru 3/01/2005 thru 3/01/2006 thru 3/01/2007 thru 3/01/2008 thru
2/28/2005 2/28/2006 2/28/2007 2/29/2008 2/28/2009
Thru30 Over30 Thru30 Over30 Thru30 Over30 Thru30 Over30 Thru30 Over30
Years Years Years Years Years Years Years Years Years Years
Service Service Service Service Service Service Service Service Service Service
$§ 2642 § 3170 § 2734 $ 3281 $ 2823 § 338 § 2915 § 3498 § 3010 § 36.12
§ 3170 % 3697 § 3281 § 3826 § 3388 § 3950 § 3498 § 4078 3 3612 § 4211
$ 3432 % 3963 § 3552 % 4102 § 3668 $§ 4235 % 3787 3 4373 % 39100 § 4515
$§ 4231 § 4756 § 4379 § 4922 $ 4521 § 5082 § 46,68 § 5247 § 4820 § 54.18
$ 4490 $ 5019 § 4647 F§ 5195 $§ 4798 § 5364 § 4954 § 5538 § 5115 § 57.18
$ 5019 & 5550 § 5195 § 5744 § 5364 § 5931 § 5538 F§ 6124 § 5718 §  63.23
$ 5286 5 5814 § 5471 § 6017 § 5649 § 6213 § 5833 § 6415 § 6023 § 66.23
§ 5814 § 6341 § 60.17 § 6563 § 6213 § 6777 § 6415 § 6997 § 6623 § 7224
$ 6079 § 6603 § 6292 % 6834 § 6496 § 7056 $ 6707 $§ 7285 § 6925 § 7522
§ 6341 § 6869 $ 6563 % TILI0 $§ 6777 § 7341 § 6997 § 7580 § 7224 § 7826

The early retirement supplements between ages 55 and 60 will be as follows:
DOLLARS PER MONTH PER YEAR OF SERVICE
Age at 3/01/04 3/01/05 3/01/06 3/01/07 3/01/08
Retirement  thru 2/28/05 thru 2/28/06 thru 2/28/07 thru2/29/08 thru 2/28/09
55 $19.87 $20.57 $21.24 $21.93 $22.64
56 $20.58 $21.30 $21.99 $22.70 $23.44
57 $21.23 $21.97 $22.68 $23.42 524,18
58 $21.93 $22.70 $23.44 $24.20 524.99
59 $22.63 $23.42 $24.18 $24.97 $25.78
The early retirement supplement between ages 60 and 62 will be as follows:
60 —62 $1,130.91 $1,170.49 $1,208.53 $1,247.81 $1,288.36
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~ EXHIBIT B
(CLERICAL)

 PROMOTIONAL SERIES
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EXHIBIT B - CLERICAL

1. Except as otherwise specified in this exhibit, promotions will be made on the basis of ability and
length of service. The judging of ability will include consideration of such factors as appropriate
experience, skill and effectiveness on the job.

2. Except as otherwise specified in this exhibit, promotions will be made on a Company-wide basis.
Clerical employees will receive the rate of pay for a new job classitication not requiring
certification effective their first day on the new job or the 16" working day after the promotion is
accepted, whichever occurs first. Employees accepting positions requiring certification will be
paid the rate of pay of the new job on the 16™ working day after the promotion is accepted until
released. In no case will the employee be given company time to visit the job location. Final
acceptance must be made within 24 hours of the following working day.

3. The following job vacancies within the clerical work group will be filled without length of service
being a necessary requirement and the Company’s selection will not be subject to the grievance
procedure.

e Call Center Representative, Human Resources Department (Level 3).
e Operations Representative {Level 5) — Open selection from level 4.

e Transmission Representative (Level 5) — Open selection from level 4.
e Console Operator (Level 8)

(1)

(2)
(3)
(4)

(5)
(6)

N

There will be complete flexibility between bargaining unit personnel classified as
Console Operator and management personnel. Both groups can and will be doing the
same type of work.

Company-wide clerical posting and interviewing for selection.

Testing as prescribed by the Company.

More applicants may be screened than will be actually needed in order to select the best
possible employees.

Special training which may be both on and oft Company premises.

Dropping candidates at any point in the selection process when it becomes evident that
they are not qualified for this type of work. The qualifying period will normally not
exceed six (6) mnonths.

Employees selected for training will not be promoted until they have successfully
completed their training and are accepted for the Console Operator classification. The
work normally performed by such employees will, when necessary, be temporarily filled
by upgrading while these employees are in training.

4, With the exception of the classifications listed in section 5, the promotional ground rules for
vacancies in the clerical work group are as follows:

a.

Level 1 employees will be given first consideration for vacancies in level 2 job
classification on the basis of service providing that such employees have the required
skili(s).

Level 1, level 2 and level 2A will be combined on the basis of service for consideration for
promotion to level 3 providing that such employees have the required skill(s).

Level 1, level 2, level 2A and level 3 will be combined on the basis of service for
consideration for promotion to level 4.

Level 4 and level 4A emplovees will be considered on the basis of service for
consideration for promotion to level 5.
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Promotions — Levels 2 through 5. * . RN

o ow

C A

'B.

~A. In making promotions to ]obs in levels'2 through 5 consideration will irrst be grven to all
- employees in the next lower level. If no qualified employee is available from this level, then 1o all

employees in the next lower level, etc., through each succeedrng level until an employee is found
to fill the job. ‘

If no qualified employee i 1s avallab]e wnthm these levels, an employee may be hired to ﬁll the JOb
Employees in lower numerical groups than the employee selected shall have no grievance.

‘An’‘employee passed up will, upon inquiry, be mfonned by the Company of the reason why she/he
~was not promoted and may enter a grievance.

All clerical job promotional opportunities, levels 3, 4, and 5 wr]] be posted for a period of 10;
working days. Confirmation will be sent to each employee who applied within the 10-day posting
period that their application was received.” Regarding an eligible employee on either E.B.A. or
vacation over the posting period and Who has left a telephone number where she/he can be
reached, a reasonable effort will be made to contact the employee within the 10 day period. A job
posting bulletin board will be estabhshed in each area. Employees who respond to this posting
will be contacted in order of semonty

! P . . - - o L

- Promotions - Levels 6 through 8§

Jobs in levels, 6 through 8 shall be known as “bid” JObS These }ObS can best be ﬁlled by persons
with a variety of related experience with the Company.

In making promotions to “bid” jobs, the vacancy will be posted for a perlod of ten ( 10} working

days. ' Confirmation will be sent to each employee, who applies within the ten day period that their
application was received. Any interested employee in a lower level‘ may make written apphcatron '
to the local human resource department setting forth his/her qualifications.

Con51deratron will be given to all bidding employees. Selections will be made in accordance w1th

" Section 1 of Exhlblt B and a point system to be admmlstered on thc fo]lowrng basis:

( 1) One pomt to be awarded for each year of service. (6 months or more of servrce before posted
-date-equals one full year credit, less than-6 months receives no credit.) -

(2) The Cletical level of the bidding employee W1ll equate. to an equwalent number of pomts
(i'e., Level 4 = 4 points, Level 5 = 5 points) - ;

3) The candidate chosen by the selection committee will be awarded points based on the ‘
following: Level 8 bid jobs ~ 8 points;'level 7 bid jobs — 7 points; Level 6 bid jobs — 5 points;
Level 5 bid job—5 pomts ‘The employee totalmg the greatest number of points will be =
selected unless the Company determineés that another bidding employee is more qualified.

If no qualified employeg is available as a result of thé bidding procedure then the Company may

select any employee or hire someone to fill such job. :

Employees whao do not make application within the perlod of postmg shall Have no grievance. -

An employee passed up under the bidding procedure outlinéd'in this'Section will upon inquiry, be

1nformed by the Company of the reason why she/he was not promoted and may enter a grievance.

i
i

The followmg jobs will be filled according to the terms of the specified negotrated agreements;
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Job Title Level Department Pre-requisite .- Selection Agreement " | Certification
‘ . ., .. | Micro Computer Accounting -, | :
Senior Clerk 7 Accounts Payable Pr1nc1ples of Accountmg & I Bid process Yes
Senior Clerk 7 ‘Gias Transportation Bid process Yes
Senior Clerk 7 BOA = K el Bid process ' Yes
General Analysis Micro Computer Accounting '
Clerk 7 General Accounting . | Principles of Accounting [ & 11+ |- Bid process Yes
: : : ‘ .|: Open selection with
_ o _ , e first consideration from
General Analysis 7 HR Administration ‘ Level 5 & 6 in HR
Clerk Supportt (Payrolly ‘ "Administration Support
Service 6 1 ST v oo A
Representative o s PBQA o e e | N L " wi .. | 'Bid process Yes
et e s | Micro Computer, Technical Math, ’
. , . |- Blue Print Readmg, Project. .
I i o Managcment Estimates & Cost of ) )
Service . 6 Projects ' | Construction, Construcuon - Bid process  ° Yes
Representative ; Co v Contracting & Spec1ﬁcatmns(must oo e
have40f6) ¢« - .
Lead Accounting 6 Remittance Micro Computer Accounting
Clerk Processing Principles of Accounting | & I1 Bid process Yes
Lead Accounting, , o _ . ' . . ;
Clerk’ 6 |'Corespondence ' 1 ' Bid process Yes
: ! From Level 5
“ . o N ‘Accounting Records
Lead Accounting fot HR Administration Clerk in Payroll; if not
Cletk . .. .| 6 . . | Support (Payroll) filled then to bid
T i ' . . process
Accounting o ] Micro Computer Accounting Lével 5's in Plant
Analysi§ Clerk " -6 ' | Plant Accounting ‘| Principles of Accounting 1 & 11 Accounting -
Output X Tape - e T Auxiliary Equnpment
Control Clerk 6 Computer Operations Operator
Treasury Records ’ Remittance . ., | Micro Computer, Accounting
Clerk 3 Processing . Prmuples of Accounting [ &11 ‘
Transmission System Operations- _ Open selection from
Representative 5 Transmission - o o Level 47s
Special Accounts Micro Computer Accounting
Clerk, Senior Grade 5 Accounts Payable. - | Principles of Accounting [ & II
Special Accounts o, _ | Micro Computer Accounting
Clerk, Senior Grade 5 General Accounting . | Principles of Accounting I & I
Special Accounts ' .| Micro Computer Accounting _
Clerk, Senior Grade | 5 Gas Accounting Pr1nc1ples of Accountlngl &
Operations : o T ek Cor : ‘| 'Open selection from
Representative 5 Locating Level 4’s
Operations 5 Workload ; ¢z Open selection from
Representative Administration, . .. Level 47s
Engineering o . o
Records Clerk 5 Drafting’ ' = Bid process
2000 Agreement
oo Level 4 BQA . )
employees, Senior
CCS, CCS and laterals
Credit ) CC8-Correspondence in Credit Representative
Representative as of 03/01/00
Construction Clerk 5 NCAT Bookkeeping or Accounting Yes
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Certification

Job Title Level | Department Pre-requisite Selection Agreement
Construction Clerk 5 Projects Bookkeeping or Accounting . . Yes
o, 2000 Agreement
e v Level 4 BQA
employees, Senior
CCS, CCS and laterals
CIC Representative 5 CCS-BQA in Credit Representative
as of 03/01/00 .~
Auxiliary o .. e ) PEE
Equipment Qperator 5 Computer Operations Bid.process
2000 Agreement
Level 4 BQA
C employees, Senior '
Accounting Records 5 1 CCS-BQA™ -+« v 2| €CS,-CCS and‘laterals Yes
Clerk R ; in Credit Representative
s . as of 03/01/00 .
Accounting Records HR Administration . o
Clerk 5 Suppoit (Payrot) Bid pirocess”
D Bid process if the
Accounting Records ' departmént has a'level 6
Clerk 5 Gas Transportation Pk - ] Yes
Senior Customer 2000 Agreement -
Care Speciaiist From Custemer Care
hired before Specialists
03/01/00 5 CCS-Call Center Yes
2000 Agreement: O
o CCS and level 4 laterals
- in the Call Center ag of-
Service Clerk 4 CCS-BQA 03/31/00 -
2000 Agreement
CCS and level 4 laterals
ie in the Call Center as of
Service Clerk 4 CCS-Correspondence .’ '03/31/00
General Accounting Miscellaneous P Coe e
Clerk 4 Billing Principles of Accounting 1 & II
General Accounting \
Clerk 4 ‘Money Management | Principles of Accounting ! & I1 .
General Accounting
Clerk 4 Accounts Payable Principles of Accounting I & II
CCS-Credit o \
Collector 4 Collection . Yes
Senior Customer 2000 Agreement
Care Specialist Customer Care
hired after 03/01/00 4A CCS-Call Center * Specialists Yes
] R From level 3 Call
: I, . s v .t | Center Representatives
Cali Center HR Administration . HR Administration
Representative II 4 Support " Support ]
‘Customer Care
Specialists and eligible
CCS-Credit Credit Investigation
Telephone Collector 3 Investigation employees
i
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6. Job Levels

Level 1
(Entrance Level) .
Clerk :

Levql 2 ,
{Entrance Level)
General Clerk

_ Level 3
Accounting Clerk
Call Center Representatlve
Data Clerk -
General Ofﬁce Clerk
* ‘Office Machine Operator
Sales Office Clerk.
Secretarial Stenographer 1.
Service Office Clerk .
Station Clerk . .
Stores Office Clerk
" Treasury Specialist
‘Telephone Collector .

LeveldA - -
‘Senior Customer Care Specialist (In
Customer ‘Ca'rg Call Center after 03/01/00)

“Level 5 .
) Accountmg Records Clerk .
Auxiliary Equipment Operator
CIC Representative .
Construction Clerk
Credit Representative
Engineering Records Clerk -
Environmental Representative
Operations Representative -
Real Estate Representative
Secretarial SteﬁogTapher
Special Accounts Clerk, Senior Grade

' Level2A

(Entrance Level)
Customer Care Specialist

Level 4
Accounting Machine Clerk, Senior Grade
Call Center Representative 1
Collector ’
Control Clerk _
Data Entry Operator, Senior Grade -
Gas Supply Purchasing Clerk

. General Accounting Clerk .
Office Machine Operator Senior Grade
Secretarial Stenographier
Service Clerk

Level 6
. Lead Accounting Clerk:
Qutput and Tape Control Clerk
Service Representative
- Transportation Billing Clerk

Senior Customer Care Specialist (in Customer Care Call Center on or bcfore 03/01/00)

Transmission Represemanve
Treasury Records Clerk

Level7  wite L
General Analysis Clcrk
Senior Clerk

b

Level 8
Console Operator
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- EXHIBIT B
(PHYSICAL)

* LINES OF PROMOTION
. AND DEMOTION
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EXHIBIT B
LINES OF PROMOTION AND DEMOTION
(PHYSICAL BARGAINING UNIT)
General Notes

1. Each line of promotion and demotion shall be applied by service time on a company-wide basis,
except as noted. The lines of promotion and demotion as of the effective date of March 1, 2004
shall be maintained unless changed by mutual consent of the Company and Local Union 19.

2. (a)

(b)

()

Future promotions requiring certification will be based on ability, service and qualifications.
Qualifications will be determined by testing, training and job experience. The provisions of
Procedures for Testing Candidates for Job Vacancies Requiring Certification, revised March
1, 2004, shall apply.

Promotions to all job classifications will be made in accordance with applicable provisions of
this Exhibit B and will be based on ability and service. Where the ability and service of
candidates for promotion under this paragraph (b) are substantially equal, the employee with
the most service will be the one promoted.

Part-time employees promoting to full-time positions will be promoted based on their
seniority with other employees in their previous full-time job classification.

3. A vacancy in the Helper classification shall be filled by one of the following:

a.

b.

Promotion from the Locator classification by the employee with the most service time.

A voluntary lateral transfer of a Helper provided the employee has at least 36 months in
his/her present Helper assignment, and has not been offered a promotional opportunity
{excluding *X). The 36-month restriction may be waived by mutual consent. When there is
more than one lateral in a department, the company and the Union will work out the timing of
the laterals.

4, The Company will develop training programs for promotion to all classifications. Additionally,
the Company will suggest independent courses, which the employees may pursue to aid in their
promotional development. Such courses, if approved, would qualify for in-company tuition
refund program.

5. Employees being considered for promotion will be given a training and qualifying period as
provided under Article III, Section 11. Extensions may be granted by mutual consent. A payroll
increase will be granted when they have successfully passed the test and are certified. Employees
who fail to certify or successfully complete the probationary period will be returned to their
former classification.
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Utility Inspector

Promotional Sequence — Operating Department

Comes From
Companywide bidding
(System Operations — not eligible)

Promotes|To

Demotes or Transfers to

Crew Leader

Arc Welder
Distribution Technician

Arc Welder
Distribution Technician

Distribution Technician

Watch and Protect Locator
Senior Operations Mechanic

Crew Leader

Arc Welder Distribution Plastic Operator Crew Leader Demotes back to former job
Distribution Mechanic Distribution Technician classification
‘| Mechanic’ (Distribution/Operations) ST Mechanic (Distribution/Operations)
.Technician .. Distribution Plastic Operator

Distribution Plastic Operator
Watch and Protect Locator
Senior Operations Mechanic

Mechanic (Distribution/Operations)

Mechanic (Distribution/Operations)

Watch and Protect Distribution Plastic Laborer ‘Technician- - - Distribution Plastic Laborer
Locator Leak Survey Specialist G Leak Survey Specialist
Mechanic (Distribution/Operations) ST i Mechanic (Distribution/Operations)
Distribution Plastic Distribution Plastic Laborer Technician™ " . - Distribution Plastic Laborer
Operator Leak Survey Specialist Lo i Leak Survey Specialist
Senior Operations Mechanic (Distribution/Operations)- | Technician™ ™ Mechanic (Distribution/Operations)
Mechanic ‘ ]
o Distribution Plastic Laborer ‘Senior Operations Mechanic Distribution Plastic Laborer
Leak Survey Specialist | Distribution’ Plastic Operator Leak Survey Specialist
-Mechanic - - —- —|-Senior Locator— .. ... . 'Techmclan ‘ | Senior Locator_ _
Meter Reader/Helper Watch and Protect Locator - Helpet/Meter Reader
Locator Locator
Leak Survey Specialist L e Leak Survey Specialist
Distribution Plastic Senior Locator Distribution Plastic Operator Senior Locator
Laborer Meter Reader/Helper ‘Dlstrlbunon Mechanic Meter Reader/He]per
Locator Opéiations Mechanic Locator °
Senior Locator ~| Distribution Mechanic Senior Locator
Leak Survey Specialist | Meter Reader/Helper Operatlons Mechamc ot Meter Reader/Helper
' Locator Dlstrlbutlon Plastic Laborer . .| Locator
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Senior Locator

Promotional Sequence — Operating Department (continued)

Comes From

Locator

Promotes To
Mechanic (Distribution/Operations)
Leak Survey Specialist

Distribution Plastic Laborer ..

Locator

Meter Reader/Helper

Loc.:'qtor- ;
Senior Locator

Mechanic (Distribution/Operations)
Fleet Management Mechamc
Storage Mechanic .

Leak Survey Specxahst )
Distribution Plastic Laborer

System Laborer

Meter Shop Driver
General Facility/Property Mechanic

Associate Corroston.Control Technician

Locator -~
Senior Locator

Locator - -+ - -+ = -~

s

Meter Reader

System Laborer < -

Fleet Mgmt Helper/Mechanlc
Storage Helper

Meter Shop Helper

Meter Shop Driver.

Material Handling Helper
Meehamc (Distribution/Qperations)
‘Leak Survey Specialist
Distribution Plastic Laborer
Associate Corrosion Control Technician
Facility Service Helper

General Facility/Property Mechanic
Storage Mechanic

T =

Individual job classiﬁcations_.pgft ,_of Operating Department promotional series limited to laterals and promotions.- -~

Demotes or Transfers to




Senior Specialist

Promotional Sequence — System Operations Department

Comes From

Specialist

Promotes To

Demotes or Transfers to

Specialist

Senior Locator

Specialist Senior Controller i | Senior Specialist Senior Controller
“Senior Controller Controller Specialist Conitoller
Controller * 'System Laborer Senior Controller System Laborer 7
. B Helper/Meter Reader ‘ _ - fHelper/Meter Reader -
' System Laborér - Locator ' . Controller -Locator

Senior Locator

Fleet Management Crew
Leader

- .Promotional __Sequence —Fleet Management Department .

Comes From

Fleet Management Technician

Promotes To.

Demotes or Transfers to

Fleet Management Technician

Fleet Management

Fleet Management Mechanic

Fleet Management Crew Leader

- Fleet Management Mechanic

. Technician Sl
: Helper/Meter Reader Helper/Meter Reader
Fleet Managément " Locator Fleet Management Technician Locator
Mechanic | Senior Locator” Senior Locator
we - . Helper/Meter Reader L . Heiper/’Meter Reader
Fleet Management Locator - _ Fleet Management Mechanic Locator
Helper - -~ - Senior Locator St s e Senior Locator




Storage Crew Leader

Promotional Sequence — Storage Department

Comes From

Storage Technician

Promeotes To

Storage Technician

Storage Technician

S_torag.e Mechanic

Storage Crew Leader

_StofiigZe Mechanic .

o Meter Reader/Helper Meter Reader/Helper
Storage Mechanic Locator Storage Technician’ Locator
Senior Locator "~ " | Senior Locator.
o Meter Reader/Helper . Meter Reader/Helpe
Storage Helper Locator - Storage Mechanic { Locator  + - .~
| Senior Locator Senior Locator

9%

Comes From

Promotes To

3 :;}fromot_ionalzSequence = Meter. Shopr-zpepantmgg'tl i

Famr T T Lor

Meter Shop Technician | Meter Shop Mechanic Meter Shop Mechanic
| Meter Shop Mechanic Meter Shop Driver Meter Shop Technician | Meter Shop Driver
o Meter Sﬁb'fj-iielpef e o o : R

Meter Shop Driver Meter Reader/Helper Meter Shop Mechanic | Meter Shop Driver

_ 7 Senior Locator
RS | Meter Reader/Helper e | Meter Reader/Helper
Meter Shop Helper .| Locator Meter Shop Driver Locator

Senior Locator

Senior Locator

[T

Demotes or Transfers to

Demotes or Transfers to




Promotional Sequence — Facility Services Department

Comes From

Promotes To

Demotes or Transfers to

Senior Locator

Senior Facility/Property
G.0O. Equipment Mechanic Senior Facility/Property Mechanic
Technician
Senior Facility/Property | Utility Facility/Property
Mechanic Mechanic G.O. Equipment Technician Utility Property/Property Mechanic
Facility Service Helper Facility Service Helper
General Meter Reader/Helper Senior Facility/Property Mechanic Meter Reader/Helper
Facility/Property Locator Locator
Mechanic Senior Locator Senior Locator
Meter Reader/Helper Meter Reader/Helper
Facility Service Helper | Locator General Facility/Property Mechanic Locator

Senior Locator

LS

Semi-truck Operator

Promotional Sequence — Material Handling Department

Comes From

Promotes il"o

Material Handling Mechanic

Demotes or Transfers to

Material Handling

Material Handling Mechanic

Mé_te‘ir‘i'ail Handling Helper

Semi-truck ‘Operator” =~

‘ Méter’_ial_ Handling Helper

'Mechanic =~ - e |- . )
R Meter Reader/Helper _ L . - Meter Reader/Helper
'Material Handling -.: i+~ | Locator... ..+ = . “Material Handling Mechanic Locator: -

Helper "} Senior Locator ’ 3 T Senior Locator
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General Cosrosion
Control Technician

Promotional Sequence — Corrosion Activities Department

Comes From

Corrosion Control Technician

Promotes To

Corrosion Control Technician

Corrosion Control
Technician

Corrosion Control Field
Tf:_chnician

General Corrosion Control Technician

Corrosion Control Field Technician

| Corrosion Control Field

‘Assaciate Corrosion Cortrol

Corrosion Contro! Technician

Associate Corrosion Control

; Ath,c_h;_li_cian___ Techniciani S . _i‘Techni_cian'-
Associafe Corrosion | Meter Reader/Helper _ S Meter Reader/Helper
Control Technician Locator : Corrosion Control Field Technician | Locator - S

Senior Locator -

‘| Senior-Locator -

Demotes or Transfers to
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MEMORANDUM OF UNDERSTANDING
Between Union Local 19 (IBEW)
and Nicor Gas
{(Dated February 9, 1971)

This Memorandum sets forth the understanding reached between the parties during the course of the
1971 contract negotiations regarding the implementation of the overtime equalization provisions
stated in Article [V, Section 17 (Physical) and Section 16 (Clerical).

The parties agreed and will comply with the following:

1. When employees are improperly bypassed in the assignment of overtime:

a. The Company will not be obligated to pay for work not performed.

b. The bypassed employee will be offered an opportunity to work an equivalent number of
overtime hours within 30 calendar days.

¢. The number of employees eligible for consideration under item 1(b) is limited to the
number that worked the original assignment.

2. The bi-weekly computer overtime lists will be used as the basis for all call out procedures.

3. Where items ! and 2 conflict with existing procedures they will be superseded by this Memo-
randum.
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REVISED MEMORANDUM OF UNDERSTAND]NG
Between System Local 19 and”
Nicor Gas
it (Dated February' 1, 1974) - .
(Rewsed February 1 1985, March 1, 2000 and March 1, 2004)

This Memorandiim sets forth-the undérstanding reached betweéen'therparties diiring the course of the
contract negotiations regarding disabled employees who are unable to perform the required functions of
their job classif' cations

\.‘..“ - . I
i PPN - s~

1. +* The Company will continié to attempt to p]acc such emp]oyees on work that they can, satlsfac- :
torlly perform. . R

2. ' Such disabled employees may be atilized on work that has been traditionally available provided
they are capable of performing-the work. To this end, it i$ essential that Union Local 19
representatives cooperate with the Company to facilitate such assignments. ~ ¥ -+

3. If the disabled employee is placed in a lower job classification, the provisions of Article VII, Sec-
tion 5 of the Collective Bargaining Agreements will be applied.

4.  An employee being administered under the provision of Article VII, Section 5 may transfer or
promote to other job classifications in accordance with the provisions of the Collective Bargaining
Agreement. Such transfer or promotion will be contingent upon medical proof satisfactory to the
Company that the disabled employee can perform all of the required duties of the new job
classification.

In the determination of medical proof, the opinion of the employee's doctor may differ from the
findings of the Company physician. In that event, the Company will appoint a third physician whose
decision will be final.

5. An employee placed in a lower job classification and administered under the provision of Article
VII, Section 5 will receive pension credit for all time spent in the higher job classification based on

the pension band in effect at the tune of retirement.

6. In the event the Company determines that no work is available, the following program will be
available:

a. Extended Disability Income Plan

Disabled employees age 45 or more with at least 23 years of service will be eligible for extended
disability payments equal to 50% of their "final pay" (average of highest consecutive 5 years).

These payments would continue until the earlier of:

(iy Age55or,
(ii) the employee receives a Social Security Disability Award.

7. The disability programs outlined in Section 6 is established for employees who:
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a.  are unable to work efficiently because of a disability,

b. cannot qualify for the disability_pxjovi‘sions of the Retirgment Plan.

X'

. .. N [EL T B L . .
Hlustrative conditions when, with medical evidence, these programs could be applied are:

The employee is no longer physically or-mentally capable of. perforrmng his/her work in an efficient
and satisfactory manner; ., . . i e, o :

Though still capable of performing his/her work satisfactorily, the employee is prevented by chronic
illness or physical.disability (less than total), from working regularly to,the extent that efficiency of
operation is interfered with; »

An-employee's.condition is:such that although able to perform the duties of his/her job efficiently

and satisfactorily, the employee would thereby be Jeopardlzmg hls/her health or that of fellow.
employees or the public, . -~ - o o (. . : .
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STATEMENTS COVERING ITEMS OF UNDERSTANDING
RE: TWO PERSONS ON STEEL AND PROMOTIONAL SEQUENCE
(Dated February 15, 1994 and- ‘ ' ‘
revised March 1, 2000)

Promotions from Locator or Helper to Laborer will be based on ability, qualifications and service.
Qualifications will be determined by testing, training and job experience.

Promotions from Locators, Helper or Laborer to Mechanic will be based on ability, qualifications and
service. Qualifications will be determined by testing, training and job experience.

Promotions from Laborer or Mechanic to Operator will be based on ability, qualifications and service.
Qualifications will be determined by testing, training and job experience.

Promotions from Mechanic or Operator to Technician will be based on ability, qualifications and service.
Qualifications will be determined by testing, training and job experience.

Promotions to Distribution Crew Leader will be made from the Distribution Technician/Arc Welder
classifications and will be based on ability, qualifications and service. Qualifications will be determined
by testing, training and job experience.

Normally, the installation of plastic services under 2" will be a proper two person assignment { Laborer
and Operator). Normally, the installation of 2” plastic services will be a proper two person assignment
{Crew Leader and Operator).

Normally, new and replacement of services 2 and over other than 2” plastic services, and all new and
replacement main installations will require more than two persons with the exception of the installation of
2” or smaller plastic main which will be a proper two person assignment (Crew Leader and Operator).
Meter sets, meter move-outs or cross ties, and service valves on risers 1-1/4" or less would be a proper
assignment for one employee (Mechanic or Technician).

Repair of P.A.C. or plastic services under 2” during daylight hours will be a proper assignment for one
employee. Technician rate will be paid when 2 or more repairs are made during daylight hours. Repair
of services less than 2” after dark will be a proper assignment for one person at the Technician rate.
Employees can continue to call for a second person when needed, day or night, in lieu of upgrade.

Call out for the repair of services less than 2” will be a proper assignment for two persons. The Lead
Person will be paid the Crew Leader rate, and the second person will be at the Mechanic rate or above.
Call-out for the replacement of services less than 2” will be a proper two person assignment during
daylight hours when plastic is the replacement material. The Lead Person will be paid the Crew Leader
rate, and the second person will be at the Mechanic rate or above.

All other Construction and Maintenance work could be assigned to a two person crew. However,
additional personnel will be assigned to a particular job depending on its characteristics. When blowing
gas is a factor in repairs on underground mains, more than two persons will be utilized, if necessary, to
ensure the protection of the employee and/or the public. It is recognized that other work assignments may
also require more than two persons.

However, upgrade to Crew Leader wiil be based on job assignment not size of the crew. There will be no
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upgrade to Crew Leader-for the installation of new.or replaced services under 2 or when there is
sidewalk and alley openings (unless; the alley opening requires concrete and spoil removal which
necessitates a third person) or when traffic control.is,required. -
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PROCEDURES FOR TESTING CANDIDATES FOR JOBS REQUIRING CERTIFICATION
. (Dated March 31, 1975) R
(Revnsed February 1, 1985, July 1, 1997, March 1, 2000 and March 1, 2004)

On or about January 1° and July 1 of each year, management will determine, based on workload whether
any vacancies will exist in any cla551ﬁcat10n Ifa vacancy exists, the followmg procedures w111 app]y

.y

I. Contacts for job vacancies in all classifications will-bé made by the Human’ Resource Department

2. Entry level employees (Locators, Helpers, Meter Readers) who accept a given vacancy will have the
first five (5) working days in the department where the vacancy exists to elect to continue with the
training and certification process. Should the candidate decide during’this-initial time period to return

to his/her orlgmal _]Ob claSSJﬁcatlon the employee will be ineligible to fill the same: vacaney for one

year. - ;

3. Depending on a'candidite’s existing position and whether they are entering the Distribution --
Technician, Distribution Mechanic, Operations Mechanic, Senior Operations Mechanic or”
Distribution Plastic Operator training and certification, an evaluation of the candidate’s skills will be
assessed. Candidates?trainihg will be administered based on their individual skiII- neeﬂs.

- 4. Candidates will be given an appropriate training period. Training will consnst of a combination of
classroom training, field training and voluntary home assignments baséd on'the individual’s needs.

“Time spent in weldirig school will not be included in this training period. The training: perlods for

classifications’ requmng certnf“ cation are:

Job Cla531ﬁcat10n Minimum Maximum: - *°
Crew Leader (all classifications) 8 continuous weeks
Utility Inspectort K 12 continuous weeks
Senior Specialist 6 continuous weeks!
Distribution Technician 8 12 continuous weeks
Fleet Manageient Technician " 12 continuous$ weeks’
Storage Technician 12 continuous.weeks
Specialist = Phase | 4 continuous weeks
Phase IT - 5 continuous weeks
Distribution Plastic Operator 4 10 continuous weeks
Watch & Protect Locator’ 3 continuous weeks
Senior Operations Mechanic 2 6 continuous weeks
Senior Controller ; 5 continuous weeks
Distribution'Mechanic- " 10 12 continuous weeks °
Fleet Management Mechanic 12 continuous weeks
Operations Mechanic- - ¢ . 12 céntinuots weeks -

Storage Mechanic= Phase'l .

HE

L O

8§ ‘continuous weeks’

Phase 11 6 continuous weeks
Controller — Phase | 4 continuous weeks
Phase II 3 continuous weeks

General Facility Property Mechanic
Senior Facility/Property Mechanic
Utility Facility/Property Mechanic
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Distribution Plastic Laborer 8 continuous weeks

Leak Survey Specialist, - ... ... . . .« 8 continuous weeks
System Laborer — Phase | L 3 continuous weeks

.+ Phasell ., -+ «~ .. - R . 3,continuous weeks
Senior Locator 3 continuous weeks

Locator R . ~ ... 4 continuous weeks

Vot C o i : . T T
At some point within the formal training period, the individual must state that
he/she is ready to begin the certification process. Certification is as follows:

Job Classification.. , . .- . ., .  Minimum ., . Maximum
- Crew Leader (all classifications) +.. ;... oo e vy 30 days to certify ..
-;Utility Inspector - .. .-, SN s .. . .30 days to certify .
Senior Specialist ) 30 days to certify
Distribution Technician 30 60 days to certify
Fleet Management . Technician. , , - .. ' .~ . .60 days+tocertify - . - .,
Storage Technician -~ ... o . .. e .. 60daystocertify.. :
- Specialist = Phasel ;.. .. ... . < oo-4. - . .- 30daystocertify -. .,
Phase Il. .0 . -4 a0 .30 days to certify
Distribution Plastic Operator 14 45 days to certify
Watch & Protect Locator. = ... - . ... - . lddaysto certify
Senior Operations Mechanic ... .., ... .. ... . . . 21daysto certify
Senior, Controller ., . o1 . & .. o . 30daysto certify -
Distribution Mechanic 42 .- 60.days to certify
Fleet Management Mechanic 60 days to certify
Operations Mechanic .. . -5. R 42 60 days to certify. . : .
Storage Mechanic — Phase | - - 60 days to certify: . - -
L Phase I 60 days to certify . ... -
Controller — Phase I. 20 days to certify . . .
Phase II 10 days to certify ... .
General Facility Property Mechanic .1 60 days to certify
Senior Facility Property, Mechanic 60 days to certify
Utility Facility Property Mechanic 60 days to certify
Distribution Plastic Laborer 30 days to certify
Leak Survey Specialist, :. 14 days to certify.,
System Laborer — Phase | 7 days to certify -
Phase Il . : 7 days to:certify
Senior Locator .-, . ... 14 days to certify
Locator - P i 30 days to certify

The candidate rﬁay' complete his/her certification any time within the scheduted. péfidd if tﬁe
employee fails to be certified on his/her first attempt, he/she will be given a second opportunity -
within the scheduled period.

SO
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6. If an entry level employee, for any reason returns to his‘her original job classification following the
time period outlined in Section 2 of this memorandum, the employee will be ineligible to fill any
vacancy for one year. Any employee, above entry level, who retums to his/her original job

- classification, w1ll be mel;glble to fill-any vacancy for one year Lo .

[ N e Ik

7. Certlﬁcatlon tests will be admmlstered by management personnel selected by the Tramlng
Department. The certification will be audited from time to time by the Umon

> P
8. When an employee is cemf' ed, he/she will be granted a promotional increase in accordance w1th

the terms of the Collective Bargaining Agreement.
AR SO I LT 4

9. After an employee has been cértified, the provisions of Article 111, Section .10 {90 day training
and qualifying period) shall become effective.

il. Employees who accept a promotion and are not released within 60 days willireceive a payment of
$100.00 upon certification. In addition, employees will be paid an additional $50 for every 30 days
they are delayed from the initial 60 days upon certification.

ORI
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MEMORANDUM OF AGREEMENT
RE: PER- DIEM ALLOWANCE

The following agreement has been reaehed efl‘ectwe March 1, 1997 between the Company and Umon
Local 19, regarding the per diem allowance provisions and other ground rules that affect employees
required to be away from home overmght or longer : e A :

1. Per diem allowance wrll be granted  Amount of

as follows: . - . . . oo T - - Allowance . .
B : .
a. Day of departure from regular
e Teporting.center., . e, ch o o 5825
b. Day of return to regular reporting | “
. center which can be basic work . - T

.day.oran RDO.. . ... - . C 1825 v
¢.  All other days while away from home. $35
d. On the day of departure or return, the allowance will be $35 if the departure or return is

two or more hours before or after the employee’s scheduled regular hours. The application of
these per diem ground rules will supersede any meal allowance provisions contained in Article
IV, Section 23 (a) of the Collective Bargaining Agreement. However, in cases involving
extended overtime, the meal allowance provisions of Article VI, Section 23 (b) will become
effective after working seven hours immediately following the employee’s scheduled regular
hours.

Should an employee who has worked overtime be ineligible for a meal allowance because of the previous
provisions, the time reporting form should indicate “meal furnished” to eliminate duplication of payment
by Payroll Accounting.

2, Employees may be scheduled for overtime work while assigned out of town (example: scheduled
ten-hour days for five or six workdays). In cases involving inclement weather, employees will be
paid for the hours in their basic workday, and any overtime hours scheduled to precede the
regular work day. Pay for overtime following the regular workday will be based on hours
actually worked.

3. The per diem allowance will cover all incidental expenses, including telephone calls. Where
practicable, the WATS line will be made available.
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MEMORANDUM OF UNDERSTANDING _
REGARDING SENIOR CONTROLLERS/MECHANICS BEING PROMOTED TO ARC
WELDER/SENIOR SPECIALIST CLASSIFICATIONS

The Company and Union, Local-19-have agreed on the following ground rules with regard to the seniority
of a Mechanic and/or-Distribution Plastic Operator who is promoted in the. Arc Welder or.Senior |
Specialist classification.
L A Lo
1. If a Mechanic and/or Distribution Plastic Operator is promoted to the Arc Welder classification
- and, after that promotion, a vacancy occurs at the Technician leve! that is to be offered to an
employee in the Mechanic and/or Distribution Plastic Operator classification who:is junior to the
Arc-Welder, the Company w:]I at that time, certtf'y the Arc Welder ‘as a Dlstnbution Technician.

2. 'If a Semor Controiler is promoted to the Semor Spec1altst claSSIﬁcatlon and fafter that promotion,
a vacancy occurs at the Specialist level that is to be offered to an employee in the Senior
Controller classification who is junior to the Senior Specialist, the Company will, at that time,

certify the Senior Specialist as a Specialist.

3. .  Ifthe employee certifies as a Distribution Technician/Specialistand is later disqualified as an Arc
Welder, the emplnvee will he demoted to the Distribution Tpghn1c13p/Qppr~!ahst r-lagg;f_catmn and
will maintain his/her same seniority.position., ., .. . : C
4, If the employee would fail the Distribution Technician/Specialist certification test and then later
-1s disqualified from the Arc Welder/Senior, Specialist,classification, he/she would;be demoted
-.back to the:Senior Controller, Mechanic and/or Dlstrlbutlon Plastic. Operator classification.
5. Ifthe employee falls the DlStrlbUtIOH Techmcmn/Specxahst certlf' cat1or1 test he/she would be
unable to re-certify as a Distribution Technician/Specialist for 24 months.
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Memorandum of Understanding -
Part-Time Provisions
. (Dated'March4, 1997);
(Revised March 1, 2000)

A. PART-TIME - With the mutual intent to' maintain and/or increase the Bargaining Unit membership,
and offer additional flexibility to the Company, the following part-time language shall apply: - .. ’

1. Physical Bargammg Unit

., oy oy . : R A T IR 1
» The number of part-time employees'shall be limited to 30% of all Helper 013551ﬁcat10ns 30% of
-all Locators, 25% of the Operations Mechanic classification, 15% of all other Mechanic
‘classifications; 15% of"all' Techniciai-classifications, 30% of Distribution Plastic Opérator
classlﬁcatlon and 30% of Distribution PlaSth Laborer classification. The above percentages shall

'-be onacompany w1de basis. -~ 7. o0 v HERNR R

2. - Clerical Bargammg Unit + - ¢

. - . [ I L
The clerical classifications other than those classifications in the Customer Care Call Center shall
be limited to 30% of level 1,730% of'level 2, 15% of level:3, 15% of level 4 classifications, and -
* 20% of the Operations Representative classification. In addition, the number of part-time
employees shall be limited to 15%, or two (2); whichever is greater, of the Collector
_ classiﬁcation o
Pty , S, LT PR S T
.t I'The total percentage of part-tlme employees: w1th1n thé Customer Care Call Center shall be
“limited to 35% of the Customer Cire Specialists classification. Part-time’employees in the
Customer Care Call Center w111 be a551gned to a fixed day schedule for not less than nmety o0
days. : »

B. This agreement supersedes the part-time provisions dated March 4, 1997.

C. The amended agreements dated April 12, 1994, and December 2, 1994, are continued by mutual
agreement.

D. Staffing
1. The process to be used in filling part-time positions will be completed in the following manner:

a. Voluntary full-time to part-time transfers of present employees in the affected job
classification within the department, into an open and identified part-time position. Upon 10
days notice, the company may permanently return those employees to full-time status based
on their service date. Those affected employees, who desire to return to part-time, will have
the first opportunity to do so.

b. If additional positions are to be filled, next consideration will be given to present employees
who promote in accordance with Article III of the Clerical and Physical Collective

Bargaining Agreement.

c. Remaining positions will be filled by accepting transfer requests of qualified employees
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before hiring new part-time employees, and must be by mutual consent between the Union
and the Company.

P . - . .
Pl | ' e . L E . "

LI N . 1

tH

Promotions, Transfers. Demotions, and Lavoffs ~ - ' .

Part-time employees' will earn' seniority at the same rate as full-time regular employees.

New hires into part-titne positions, with less seniority than'full-time-émployees in lower job
classifications, will not be cligible to transfer or promote to a full-time position, or into 4 like job
classification, if an employee in a lower job classification is el1g1ble for promotlon n accordance
“-with Articlé III, of the Collective Bargaining Agreement. = " - S et

Incumbent full-time employees, transferring into part-time posmons wrll be promoted based on
“"their sentority, wrth other employees n therr _]Ob class1ﬁcatlon ‘ L

Incumbent full-time employees, promoting to part-time posmons wrll be promoted based on their
‘ semorlty, with other employees in the:r prewous full tiie _]Ob claSSIf cation. ; = - 7 ‘

In the event it becomes necessary to reduce the number of employees in a job classrﬁcatlon due to
’;lack of' work part tlme employees w1ll be affected accordmg to- thelr service W1th the company.

' g N '

Overtime : ‘

- Overtime, 4t the rate of tlme and one half of the hourly rate shall be pard after forty (40) hours
-perweek P R . oot L, J A | [T

" Overtime, whenfreq‘u’ired, is the responsibility of full-time efmployees:” A part-time employee will
not be asked to extend, unless-all fdll-time employees have, first, béen asked to fill those hours on

~ ¥an overtime basis.” Part-time employees will not be scheduled additional days/hours' when 48

Tw

h‘ours rlotice is-not"giv"en' ’and full-’ti_me employees are available to work.

“Ini cases of call-outs, all full-time employees will be contacted ﬁrst If add1t1onal personne] are
- required, part-time employees may bé called out ‘ g

Staffing, for holidays, will be done by utlllzmg f'ull-t1me employees. If additional personnel are
required, part-time employees will be contacted.

Part-time employees shall-not be included onrégular Sunday shifts, of eight (8) or ten (10) hours
until all full-time employees have been given the opportunity for those shifts.

If part-time employees are not replaced by full-time employees, in extended day situations which
would have resulted in loss of overtime for full-time employees, the bypassed overtime

provisions will apply.

Upgrade opportunities will be available to full-time regular employees first.
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H.

Other Provisions C - G

Part-time regular employees shall, as a condition of employment, join the Umon in accordance
with Article [, of the Collective Bargaining Agreement. :

Full-time regular employees shall not be forced into a part-time position. -

Part-time regular employees will be paijd at the rate equivalent to their Job level, as specified in

, the Collective BargammgAgreement e e

A full ‘time position will never be e_liminated by‘util'i;ing two'(ﬁ),pnrt-time employeee \;vorking
back-to-back shlfts

KA

The Company w:ll prov1de the Umon a monthly hst of: part t1me posmons the names of the

employees who ﬁll those positions, work locations, and hours worked.

Part time regular employees wnll be covered by the prov1s:ons of the Collectwe Bargammg
Agreement between Local Union 19 and the Company, with the followmg exceptlons

- All part -time regular employees shall work a mmrmum of twenty {20) hours per week not to

exceed 1,500 hours in a calendar year. If a pari-time employee works more than 1,500 hours,
the job will be posted for a full-time position.

.- b.: Vacation — part-time employees will be entitled to earn paid vacation time in accordance with

the vacation schedule applicable to regular full-time employees, prorated, however, for the
number of hours in their regular work schedule relative to a regular forty (40) hour work

...schedule.. For example, a part-time;employee with more than one year, but less than six years
of elapsed time service, whose regular work schedule is twenty (20) hours per week, will be

- entitled to earn forty (40} hours of paid vacation. As another example a part-time employee
with more than one year, but less than six years of elapsed time service, whose regular work
schedule is twenty four (24) hours per week, will be entitled to earn forty eight (48) hours of
paid vacation. Employees scheduled in excess of 20 hours per week for two consecutive
months or more will be credited with vacation and holiday pay.during those months based on
scheduled hours until returned to 20 hours per week.

‘ Beneﬁts

Part-time regular employees are ellglble for benefits as described in the Summary Plan Description for

Bargaining Employees. . ... o ot e e oo L

PR
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Arbitration
B

Basic Work Day, Definition of

Basic Work Week, Definition of

C
Call-outs/Call-backs
Contracting Provision
Court Service

D

Death in Family
Demotion

E

Election Officials

G

Grievance Procedure

H

Holidays
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Inciement Weather Provisions
J
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Jury Service
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TOPICAL lNl_)EX1 - Continued

L

Layoff Procedure
Leave of Absence, Personal Reasons
Leave of Absence, Unton Business -

Lines of Promotion and Demotion-Physical

Long and Faithful Service
M

Meal Allowance Provisions
Memorandums of Agreement
Military Leave, Return From
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TOPICAL INDEX — Continued

R

Regular Employee, Definition of
Representation and Recognition
Rest Period

S

Safety

Service, Definition of

Shift Change Provision

Shift Premium

Stewards, Number of
Supplemental Agreements, List of
Sunday Premium

T

Time and Rate Step Schedule (Physical)
Time and Rate Step Schedule (Clerical)

U

Union Dues Deduction
Union Membership
Upgrading

\Y%

Vacation
Days/years of service requirement
Period
Terminating employees
Deferred

w

Wage Protection Provisions
Physical disabled employees

Wage Rates (Physical and Clerical)

Work Schedules, Definition of
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