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PLEDGE ALLEGIANCE TO THE FLAG

"I pledge allegiance to the F! lag of the United States of
America, and to the Republic for which it stands - one nation
under God, indivisible, with liberty and justice for ail."
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PREAMBLE

Section 1. The intent and purpose of this Union Shop
Contractis to maintain and further harmonious labor-man-
agement relations upon a constructive and sound founda-
tion.

Section 2. This foundation has as its cornerstone full
acceptance and recognition of the obligations and rights of
both parties. This foundation embraces a true spirit of full
cooperation and mutual cornmunications with both parties
working togethertoimprove working conditions and produc-
tivity so that full and prosperous employment can continue
and from which will emanate a healthy and prosperous
industry.

Section 3. Where the pronounhe, his or him appearsin
this Contract, such word shallinclude both male and female
employees unless the meaning is clearly and specifically to
the contrary.

ARTICLE1
Duration and Changes

Section 1. This Contract shall become effective April
1,2002 and remain in full force and effectthrough March 31,
2005.

Section 2. If changes are desired by either party, notice
shall be given to the other party sixty (60) days prior to the
expiration date of this Contract.

Section 3. The parties shall hold a conference at a
mutually agreeable time and place prior to the expiration
date of this Contract.



Section 4. All Loca! Agreements which provide for
monetary and non-monetary benefits in excess of those
provided for in this Contract shall continue and shall not be
considered to be inconsistent with or in conflict with the
provisions of this Contract.

Section 5. All Local Agreements will be putinto writing
and signed by the Local Union and Local PlantManagement.

The Company shall meet with the Local Union and their
International Representatives ninety (90) days prior to the
expiration date of this Contract and reduce all Local Union
Agreements to writing. A copy of same shall be sentto the
International and Local Unions.

ARTICLE 2
Union Recognition and Jurisdiction

Section 1. The Company recognizes the Union as the
sole collective bargaining agent for all Apprentice Machine
Operators, Journeymen Machine Operators, Machine Up-
keep Men, |. S. Specialists, Feeder Men, Job Change Men, Hot
End Floormen (formerly Spare Boys), Forming Machine Me-
chanics, Fumace and Batch Operators, Mcld Cleaner, Line
Production Assistant and other hourly rated employees who
areregularly assigned tothe Forming Department, allemploy-
ees, inthe Machine Repair Departmentin plants which have
such a department, and employees who devole their full time
to the repair and maintenance of forming machines, except
supervisors and employees represented by other unions, in
all of the glass container manufacturing plants of the Com-
pany thatare subjectto this Contract. The representation
of allemployees underthe jurisdiction ofthis Contract by local
agreements shall remain unchanged.

Section 2. As a continuing condition of employment, all
employees of the Company now or hereafter coming under
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the jurisdiction of this Contract, shall become and remain
members of the Union on the thirtieth (30th) day following the
beginning of such employment or the execution, or effective
date of this Contract, whichever is later, all to be enforced and
appliedin accordance withthe provisions of Section 8 {a) (3)
ofthe Labor-Management Relations Actof 1947, as amended.

Section 3. The operation of any and all types and kinds
of automatic glass gathering, blowing and pressing machines
coming in the future under the jurisdiction of the Union shall
come under these same rules and wage scales.

Section 4, In states where, by law, employees may not
be required to become members of the Union as a condition
of employment, then to the extent permitted by law, all such
employees who do not become members of the Union after
thirty (30) calendar days, the effective date or the execution
date of this Contract, whicheveris later, shall, as a condition
of employment, pay to the Union each month an amount of
money equal to that paid by other employees in the bargaining
unit who are members of the Union, which amount shall be
limited to an amountofmoney equaltothe Union’s regutarand
usual initiation fees and its regular and usual dues, For
presentemployees who do not choose to become members
of the Union, such payments shall commence thirty (30)
calendar days following the effective date or the execution
date of this Contract, whichever s later. The Union agrees
to indemnify the Company againstclaims made against it as
a result of the application of this Article.

Section 5. Asa supplementto this Contract, a Schedule
“A” covering classifications and rates of pay under the
jurisdiction of this Contract, will be included in this Contract.

Section 8. When the Company elects to hire a
journeyman, the Company will discuss the antici-
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pated hiring and the qualification of the applicants
with the Union.

Section 7. It is further agreed that any group of
employees who are employed in any glass container
plant of the Company, which plant was not in exist-
ence or owned or controlled by the Company on April
1, 2002, and who comprise an appropriate bargaining
unit and for whom the Union becomes the recognized
or certified bargaining agent shall automatically be
included and covered by this Contract and shall be
made a party hereto as of the date of such recognition
or certification.

ARTICLE 3
Labor-Management Committee

A Labor-Management meeting will be held once
each contract year at the plant locations. Two Labor-
Management meetings, Including all plants of the
Company, will be held during the term of this contract
atatime and place agreeable to the International Union
and the Company. The Company will pay for coach
transportation to and from the meeting and appropri-
ate compensation including Combined Rate, where
applicable, for each day of the scheduled meeting,
plus travel time to and from the meeting. The meet-
ings shall be limited to a discussion of written agenda
items prepared and agreed to 30 days in advance by
the Company and the Union.

ARTICLE4
Management Rights

The Union recognizes the rightand responsibility of the
Companytomanageitsplantsandto directits working forces.

R



All rights of the Company which have not been specifically
abridged or modified by this Contract are retained by the

Compary.

ARTICLES
Union Rights

Section 1. The Company agrees that, subject to the
provisions ofthis Contract, the Union shall atall times be free
to exerciseits rights to advance the bestinterest of and fulty
protect its members in the exercise of their full freedom to
engage in activities on behalf of the Unionand thatnomember
of the Union shall be restrained or coerced or discriminated
against, inany manner, because of his membershipin andfor
activities on behalf of the Union or its constituent Lacal Union.

Section 2. The Business Committee and/for Shop Stew-
ard and/or Officers shall be parmitted to conduct legitimate
business dealing with Union-Management matters after first
notifying supervision. During working hours supervision
shall, as promptly as possible, release such individuals for
these purposes. This privilege shall be exercised reason-
ably. Local Unions shall submit a list of the hames of Shop
Stewards and members of the Business Committee to the
Company. The Cornpany agrees notto shift Shop Stewards
arbitrarily as long as their seniority protects them. No Local
Union Officer, Committeeman, or Steward shall be intimidated
ardisciplined for the legitimate and reasonable exercise of his
rights under this Article.

Section 3. The aceredited International Representative
of the Union shall, after first advising plant management of
such visit and its purpose, be granted the right to visit the
plants in matters pertaining to complaints and/or grievances
arising out of questions concerning the application orinter-
pretation of this Contract.
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Section 4. The Company shall provide and maintain an
appropriate number of glass enclosed bulletin boards for the
exclusive use of the Union orits Local Union. Only items of
Union business signed by an officer of the Union or its Local
Union may be posted.

Section 5. When an employee is called to full-time duty
by the Locai Union or International Union, or by the AFL-CIO
or is elected to Federal, State, or Local Office, he shall be
grantedleave of absence upto five (§) years and mustrenew
his leave of absence each of these five (5) years with the
PiantManager. Upontermination of such duties, he may retum
to work covered by this Coniract, taking his position on the
seniority list indicated by his years of service including the
time spent on such duties for which leave was granted.

Section 6. The Company will comply with reasonable
requests from the Union forinformation necessary to prop-
erly representtheir membership. A Local Union representa-
tive will also be included in any benefit conference between
the Company and an employee when the employee requests
such representation.

Section 7, Locai Plant Management and the Local Union
Business Committee will meetonce eachmonth, if requested,
as necessary in orderto discuss matters of mutual concern.
Writter agendas will be prepared five (5) working days pricr
to such meeting. Responsesto any unanswered issues will
be provided, inwriting, by Local PlantManagement orLocal
Union Officers within ten (10 business days following the
meeting. This mesting will not serve to circumvent the griev-
ance procedure.

Section 8. When a meeting is held, which may lead to
disciplinary action against an employee, such employee will,
unless herefuses, have a Union Representative present at
the meeting. .
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Section 9. It is agreed that during the orientation
of new employees, the Local Union President or his
designee will be allowed at least thirty (30) minutes
during such orientation, without the employer
present, to review the benefits of Union Membership.
New hires may sign Union Authorization Cards at this
meeting.

Section 10. The Loca! Union and the empioyee shall
receive a copy of allwritten, formal disciplinacy actiontaken
againstan employee of the Company within forty-eight (48)
hours of such disciplinary action.

Section 11. In the avent the GMP International
Union has any organizing campaign involving any
group of hourly paid production employees who are
employed in any glass container plant of the Com-
pany, the Company agrees to maintain a neutral posi-
tion. No supervisors, managers, or agents of the
Company will take a position in organizing campaigns
in opposition to representation by the Union.

If the Union claims majority status, the Company
shall agree to a count of authorization cards to be
conducted by any arbitrator regularly employed by
the parties in that geographical area. Upon certifica-
tion from the arbitrator that a majority of the workers
have signed authorization cards, the Company agrees
to recognize the Union.

Disputes congcerning the scope of the unit, place-
ment, voter eligibility, or improper conduct by either
party shall be decided by the arbitrator. He shall be
empowered to order a remedy for any breach of
neutrality or other misconduct.



ARTICLESG
Hiring, Releasing, Quitting, Discharging & Discipline

Section 1. The right of the Company !¢ hire and to
discharge and discipline employees for just cause is hereby
acknowledged. Suchdischarge shallbeinaccordance with
the provisions of Section 4 of this Article. In the event the
Company is unable to secure empioyees for the jobs covered
by this Contract, the Company shall request the Intemational
Union to recommend employees in the classification needed.

Section 2. Any employee under the jurisdiction of this
Contract who desires to quit work shall give five (5) working
days’ prior notice to his employer and shall continue working
in accordance with the factory schedule during said notice
period. It is agreed that such employee may rescind
the notice of intent to quit at any time during the given
notice period.

Section 3. If the Company decides to release an em-
ployee, the Company must give five (5) working days' notice
in writing or pay the employee five (5) days’ wages, except
in cases of disaster, fire, explosion, etc. This does notapply
to layoffs, or furloughs, beyond the control of the Company.
Theword release shall notinclude discharges forjustcause
or temporary layoff of three (3) days or less.

Section 4. No employee shall be summarily discharged.
Inallcasesinwhichthe Company concludesthatanemployee’s
conductmay justify discharge, he shali be suspended initially
fornotmorethan three (3} working days. The Shop Steward
and/or Local Union shall be notified in writing immediately of
such suspension. During such suspension petiod, the
Company will meet with the Union and review the facts of the
case. Atthe end of the suspension period, the Company shall
notify the Local Union of its final action and the grievance
procedure can be invoked immediately.
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Section 5. Upon any discharge under this Article, the
Shop Steward and President of the Local Union shail be
notified in writing immediately.

Section 6. Circumstances which could have a mitigating
effecton discipline will be considered in assessing discipline.

Section 7. In cases where suspension becomes nec-
essary, such suspension shall be for consecutive working
days. The Company may delay the start of disciplinary
suspension, if any day of such suspension is Sunday. No
employee shalllose holiday pay as aresultof such suspen-
sion.

ARTICLE7
Check-Off

Section 1. The Company shall check off initiation fees
and Union dues on presentation of check-off authority by the
employees in accordance with the taw. The Company wilt
then deduct each week such dues inthe amounts certified to
the Company by the Secretary-Treasurerofthe International
Union and once each month and not later than by the tenth
{10th) day of the month foillowing the month for which
deductions were made send to the International Unionand to
the Local Union their respective shares as gertified by the
Secretary-Treasurer of the International Union, and will
supply the International Secretary- Treasurer of the Union
and the Financial Secretary of each Local Union a list of all
members with their addresses and Social Security numbers
who have had their dues deducted in the regular dues
deduction period. The International Union will indenmify the
Company against alt claims made against it by reason of
compliance with this Article. The check-offlist shail also
be made available in an electronic format. The [nter-
national Union and the Company will determine the
proper format for such submissions. The payment
of dues shall be by etectronic transfer. Each local
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union covered by this agreement will have the option
of receiving the check-off list and/or payment of dues
in the same electronic format.

Section 2. New employees may sign check-off autho-
rization and application blanks upon receiving employment.
After thirty (30) calendar days the Company shall then
process each new employee in accordance with the first
Sectionof this Article. The International Union shall supply the
Company with all necessary forms.

Section 3. The Company shall check off Political Action
Committee (PAC) contributions on presentation of PAC check
off authority signed by theemployee. The Company will make
such PAG deductions weekly inthe amount authorized by the
employee on the PAC check off authorization form. The
Company willthen, once each month, send to the Secretary-
Treasurer of the International Union and to the Financial
Secretary of the Local Union their respective shares as
designated on the employee’s PAC check off authorization
form. The Company will, atthe time the monthly remittanceis
made, furnish tothe International Union and the Local Union
alistofthe employees who have made contributions for the
maonth and the amount of the contribution made. The lnterna-
tional Union will indemnify the Company against all ¢laims
made against it by reason of compliance with this Articie.

ARTICLES
Membership List

Eachemployee shall beresponsible forfurnishingtothe
Human Resource Office of his employer and to the Record-
ing Secretary ofthe Local Union his mailing address, social
security number, and a telephone number at which he can be
reached and shall likewise furnish changes in his mailing
address and telephone number. Such mailing address and
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of layoff, provided Journeymen Machine Operators and
Machine Upkeep Men with the necessary experience to
operate the machines remaining in production are on the
Company’s payroll and available forwork.

Section 2. If further reduction of the work force is
necessary, those employees with least seniority shall be laid
off. It is further understood that Journeymen Machine
Operators retained under this Article shall acceptthe respon-
sibility of maintaining reqular production levels,

In the event of reduction of the working force, depart-
mentseniority shall be the sole determining factorin cases of
layofforrecall, for all employees underthe jurisdiction of this
Contract, with the exception of Apprentice Qperators, Jour-
neymen Machine Operators and Machine UpkeepMen,

' an employee is |aid off and his department seniority
does not protect him, then the following procedure will be
used in the exercising of his seniority:

(a) The affacted employee would exercise his dor-
mant seniority in any department where dormant
seniority is held.

{b) Hemaybe placed inany department suitable to the
affected employee, where there is an available
opening.

{¢) Ifanemployeeisnot protected under (a) or (b), the
affected employee would then be free to exercise
his plant seniority to replace the least seniorem-
ployeeinthe plant,
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telephone number may be used by hisemployeringivingany
notice to the employee which may be required under any of
the Articles of this Contract. The Company shall the first
week of every month furnish the Secretary-Treasurer of
the International Union and each Local Union involvedwitha
current and corrected list of names and addresses of
employees coming under the jurisdiction of this Contract.

Such list shall also be made available in an elec-
tronic format. The International Union and the Com-
pany will determine the proper format for such elec-
tronic list. Each Local Union covered by this agree-
ment will have the option of receiving the list in the
same electronic format. ’

ARTICLES(a)
Seniority

Following language applies ONLY tothe following listed
locals and plants:

Local Union#50, Seattle, WA
Local Union#75, Port Allegany, PA
Local Union#71, Lincoln, IL

Local Union#222, Henderson,NC
Local Union#253 Ruston, LA

This seniority language DOES NOT apply toany other
local unions or piants, exceptthoselisted in this Article 9 (a).

Section 1. During periods of layoffs making a reduction
in the working force necessary, Apprentice Machine Opera-
tors shall be the firstlaid off the machines; howeveremploy-
ees shall have the right to volunteer for the layoffs for a
specified time only. Senior employees shall have firstchoice
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It is understood that the employee must have the ability to
performthe job. Anyemployee affected under this Article will
berecalledto hisformer department by department seniority.
ttis further understood that the Production and Maintenance
Departmentistobeincludedinthe appl ication of this section.

Section 3. In the case of temporary layoffs, as herein-
after defined, shift seniority shall apply immediately in accor-
dance with the provisions of Section 1. Temporary layoffs
shall be defined as not exceeding three (3) working days,
exceptthatin cases of color changes temporary layoffs shall
be defined as notexceeding five (5} working days. Whenthe
layoff will exceed three (3) working days, of in the case of
acolorchange five (5) working days, the senlority provisions
of Section 1 and Section 2 shall apply.

Section 4. Inlike manner, arehiring of employee laid off
under this Article shall be handled in the reverse order of their
layoff.

Following any furnace repair, extended machines shut-
down ortemporary transfer toa higher rated job, the affected
Journeyman Machine Operator shall, if he so requests, be
reassigned to the same machine he operated prior to such
event.

Seniority will accumulate for ninety (80) days only
during periods of layoff. A layoff of five (5) years willnot be
considered as a termination and will not cance! seniority and
re-employment rights. A layoff of longer than five (5) years
will be considered as a termination and will cancel seniority
and re-employment rights; however, the Company may, at
their discretion, rehire such a person as a new employee.
When a layoff is caused by the permanent shutdown of a
plantor department, seniority will accumulate for ninety {90)
days only, but past seniority will be restored if the employee
is recalled to reopening of that plant, orto anew plant, under
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this Contract, in the same general location of layoff. Recall
rights of employees with less than five (5) years of service
will terminate when the length of their continuous layoff
equals their seniority except the minimum amount of recall
rights will be three (3) years,

Section 5. Seniority plus ability shall gevern in cases of
promotion.

The Company shall post job vacancies, including day
jobs, under the jurisdiction of this Contract for a period of
seven (7) days. The employee with the most depariment
seniority shall be awarded the job, providing he has the abiiity
to perform the job.

The person who is awarded a job bid will be placed an
the job and will be placed in the proper labor grade for
insurance and pension purposes not later than fifteen (15)
days foliowing the day of the award unless extenuating
circumstances would prevent such placement. The suc-
cessful bidderwill be notified of the award within five (5) days
after posting is taken down.

Anemployee whois awarded a promotion shall be given
a reasonable trial period of ninety (90) days in order to
demonstrate his ability to perform the work required by the jab.
If during the ninety (90) days trial period, such employee
cannol perform the work in a satisfactory manner, such
employee may be returned to his former classification, in
accordance with local practice.

Employees may bid laterally or down to a lower
rated job one time each Contract year during the term
of this Contract. Exceptions (additional bids} will be
allowed for health reasons,
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Section 6. Any employee under the jurisdiction of this
Contract transferred to a nonsupervisory position notunder
this Contract may bereturned by the Companytoa jobunder
this Contract without loss of seniority already earned.

Section 7. Employees within the plant shall be consid-
ered for job openings on starting jobs in the Automatic
Machine Department before employees are hired from other
sources.

Section 8. Any dispute arisingunder this Article may be
referred to the Grievance Procedure.

Section 9. If an employee is laid off and at the time of
layoffis performing the job despite some injury or disability,
he shall be recalled to work inthe order of his seniority. The
fact that the employee had previously been disabled shallin
no way prejudice his right to recall.

Section 10.

(a) Employees transferred to supervisory positions
from the bargaining unitona permanent basis shall
retain but notaccumulate seniority. inthe eventthat
such employee is subsequently transferred back
intothe unit within six {6) months, he mayresume
his old job or whatever lesser job his seniority
entitles him to and shall resume accumulation of
seniority from the date he returnsto the bargaining
unit provided he has a valid withdrawal card from
the Union. In the event that such employee is
subsequently transferred back into the unit after
six {6)months, he shallreturntoanentry leveljob
andshall resume accumulation of seniarity fromthe
date he returns to the bargaining unit provided he
has a valid withdrawal card from the Union.
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(b) Temporary vacanciesin supervisory positions may
be filled by unit employees, not to exceed ninety
(90) days per calendar year for any one unit
employee, unless anextension is mutually agreed
to by the Company and the Local Union. The
Company shall notify the Local Union in writing
when such transfers exceed thirty {30) days.

Section 11. Leave of absence may be granted at the
judgment of the Company, not to exceed one year. Ifleave
extends one year orless, the employee accumulales senior-

ity.

Section 12, The first thirty (30) calendar days from
the date of hire of a new employee shall be consid-
ered his probationary period and retention as an
employee shall be entirely within the discretion of the
Company. An additional thirty (30) calendar day pro-
bationary period will be granted when requested by
the Company if the Local Unien Involved agrees to an
extension. Any discharge during this probationary
period is not a subject for grievance. Any such new
employee severed by the Company before the con-
cluston of his probationary period shall, upon rehire,
be credited with all the days worked in this prior
probationary periods within one {1) year prior to such
rehire toward the completion of his probationary
period.

Section 13. All practices and Local Agreements
pertaining to senlority with respect to the AMD that
were in effect on March 31, 2002 unless changed by
mutual agreement shall continue in full force and
effect for the duration of this Contract.
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ARTICLE & (h)
Seniority

Following language applies ONLY tothe following listed
locals and plants:

LocalUnion#111, Carteret, NJ
Local Union #166, Dolton, IL

This seniority language DOES NOT apply to any other
local unions or plants, except those listed in this Article 9 {b).

Section 1. Seniority will commence from the date of the
employee's first day of work but will not be effective until the
thirtieth (30th) day after employment and will accumulate
during his course of employment as prescribed in the foliow-
ing regulations. Itis understood thatonce a seniority dateis
established underthis Section, that date will notbe adjusted.

Seniority will terminate when an employee:
(a) quits
(b) is discharged for just cause

{c) fails to return from layoff within five (5) calendar
days after being notified unless the Company has
been notified and has agreed to an extension of
time. The Company agrees to notify by Registered
Mail those employees they are unable to contact.
The Local Union will be notified of action taken
under this Section.

{d) isnot recalied from layoff based on the following

schedule. Anemployee will retain recall rights for
a maximum period of five (5) years of continuous
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(e)

(f)

(9)

layoff, provided the employee has atleast five (5)
years of continuous service. Foranemployee with
less than five (5) years of continuous service the
number of years for retention of recall rights will
equal the number of whole years of continuous
service, with three {3) years being the minimum
number of years of retention of recall rightsforany
employee.

is absent from work for five (5) conseculive
working days without notifying the company. This
employee will be considered a voluntary quit.

has been absent for sickness or injury and does
notreturntowork assoonas heis physically able
to perform the work. Medical leaveis notto exceed
five (5)years fromthe lastday worked, provided
the employee has at least five (5) years of
continuous service. For an employee with less
than five (5) years of continuous service, the
maximum number of years of medical leave will
equal the number of whole years of continuous
service, with three (3) years being the maximum
number of years of medical leave for employees
with less than four (4) whole years of continuous
service.

does not return from a leave of absence. Sucha
leave of absence may be granted at the discretion
of the Company not to exceed one (1) year. Ifan
employee does return to work from leave in less
than one (1) year, seniority shall accumulate.

Inthe event of a layoffin a plant affecting anemployee

who is on sick leave, or on leave of absence, his sick leave
orleave of absence is cancelled as of the date of his layoff
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and his seniority will be figured justas though he had notbeen
onleave.

In the event an employee on layoff less than the
schedule in Section 1 (d) cannot return to work when
recalled, due to sickness, he will be placed on sick leave and,
provided he returns to his job as soon as he is able to work,
seniority from the date of recall will be credited to his seniority
record.

The only exception to this rule is with respect to an
employee on sick leave due to an occupational injury for
which the employee is drawing compensation. Such sick
leaveis not cancelled if a layoff occurs in the plant and the
employee will continue to accumulate seniority until physically
abletoreturntowork, atwhich time his layoff will be effective.

Section 2. Probationary Period. The first thirty (30)
calendar days from the first day worked of a new employee
shall be considered his probationary period and retention as
an employee shall be entirely within the discretion of the
Company. An additional thirty (30) calendar day probaticnary
period will be granted when requested by the Company ifthe
Local Unioninvolved agrees to an extension. Any discharge
during the probationary period is nota subject for grievance.
Any such new employee severed by the Company before the
conclusion of his probationary period shall, upon rehire, be
credited with all the days worked in his probationary periods
within one year prior to such rehire toward the completion of
his probationary period. On muitiple hirings intothe plant, new
hires with the same seniority date shall draw numbers for
their sequence on the seniority roster.

Section 3. Employeesrehired by the Company orhaving

previous job experience in the job for which they have been
hired or rehired shall receive arate for the job forwhich they
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have beenhired or rehired which is commensurate with their
experience and qualifications.

Section 4. Job Postings. Permanent job vacancies in
new and existingjobs listed in the job groupings shall be filled
on the basis of plant seniority plus ability among those
employees who sign the job posting. Employees within the
plant shall be considered for job openings on starting jobsin
the Forming Department before employees are hired from
other sources,

(a)

(b)

(c)

(d)

The Company shall postpermanentjob vacancies
forseven (7) working days. The posting willinclude
joblitle, normal work schedule, applicable hourly
rate, job descriptionand qualifications required. An
employee who is interested in a job vacancy that
may be posted while heis on vacation shall signa
notification formin the personnel department prior
to each vacation period. This notification shall be
considered as a valid job bid forthe specificjob(s)
posted and listed in his notification during the term
of his vacation. Whenjobis awarded, a notice will
be pested indicating the successful bidder.

Employees may bid laterally or down to a
lower rated job one time each Contract year
during the term of this Contract. Exceptions
{additional bids) will be allowed for health
reasons.

Anemployee interested in the job posted must sign
the bid to be considered for the opening.

An employee who is awarded a job will be placed

on the job within 15 days of the award unless
extenuating circumstances would prevent such
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(e)

{f)

placement. The employee willbe given areason-
able trial periodin order to demonstrate his ability to
perform the work required by the job. If such
employee cannot perform the work in a satisfac-
tory manner, he will be returned to his former job.

An employee who is awarded a job may elect to
return to his former job within thirty (30) days. This
option may be exercised on a specificjob only once
during the term of this Contract.

Based on seniority and ability employees from the
Forming Department, except Apprentice Opera-
tors, will be allowed to bid into the Production and
Maintenance Unitfortraining on a posted jobeven-
tually leading to a higher base rate. A successful
bidder will be placed at the entry rate for such job.
An Apprentice Operatormay bidinto the Production
and Maintenance Unit, including lateral or downbids
in accordance with Section 4(b) of this Article but
will retain no seniority rights in the Forming Depart-
ment and will not be able to return to the Forming
Department in the event of a layoff under the
provisions of this Article.

Section 5. Layoff and Recall.

(a)

In the case of a reduction of the work force the
employee with the least plant seniority on the jobs
affected shall be the first laid off provided the
employees remaining on the job have the skills and
qualifications to perform the work required.

Ifan employee’s plantseniority does not protecthim
in his job, he will be transferred to his previous job,
provided he has the physical capability and the
ability to perform the job. In the event he has no
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b)

(c)

(d)

seniority rights In the previous job, he will be
permitted to use his plant seniority to replace the
least senioremployee, inajob he has demonstrated
the ability and has the physical capability to per-
form, orthe Jeast senior employee inajobidentified
by an asterisk in the job groupings, provided the
employeeis physically capable and has the ability
to perform the job.

Itis understood thatinthe eventan employee claims
a jobin a layoff situation, the employee will retain
no jurisdictionalt rights to that job once he hasbeen
returned to his permanentjob classification.

In the case of temporary layoffs, as hereinafter
defined, plant seniority on the shift shall apply
immedialely in accordance with the provisions of
Section 5 (a). Temporary layoffs shall be defined
as not exceeding three (3) working days, except
that in cases of color changes temporary layoffs
shall be defined as not exceeding five (5} working
days. When the layoff will exceed three (3}
working days, orin the case of a colorchange, five
{5Yworking days, the seniority provisions of Sec-
tion 5 (a) shall apply.

The recall of employees laid off under provisions
of this Article shall be in reverse order of their
layoff.

Itis the responsibility of each employee laid offto
notify the plant personnel office ofthe address and
telephone number where they are to be contacted
for recall from layoff. This information will be
available to Local Union officers.
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{e} Inthe Forming Department, during periods of re-

{f)

duced activity making a reduction in the working
forces necessary, Apprentice Machine Operators
shall be the first laid off the machines, provided
Journeymen Machine Operators and Machine Up-
keep Menwiththe necessary experience tooper-
ate the machines remainingin productionareonthe
Company's payroll and available for work.

If further reduction of the work force is necessary,
those employees with least seniority shall be laid
off. It is further understood that Journeymen
Machine Operators retained under this Article shalf
accept the responsibility of maintaining regular
productionlevels.

During a curtailment of the work force in the
Maintenance Department, apprentices shallbelaid
off first before journeymen. However, when an
apprentice obtains six-thousand (6,000) OJThours
withinthe Apprenticeship Program, he shallbe able
toexercise seniorty todisplace a journeyman hired
after the commencement of the apprentice's train-
ing, if the journeyman was hired from outside the
Company.

Section 6. Transfers.

(a) Anyemployeeunder the jurisdiction of this contract

transferred to a position not under this Contract
may be returned by the Company to ajobunderthis
Contract within six (6) months without loss of
seniority already earned. During this six {6) month
period, said employee may return to his former
position,displacingtheemployee|astplacedinthal
position provided he has the seniority. If his
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seniority will not permit him to return to his former
position, he may be returned to a job for which he
is qualified in line with his seniority previously
earned or to an entry level job. Each employee
displaced will be returned to his previous job and
replace the last person placed in that job. Itis
understood that after one year the transferred
employeewili retain no rights under the terms of this
contract. Employees transferred to a position not
under this contract shali apply for a withdrawal
card within thirty (30) days after leaving the bar-
gainingunit,

(b) Temporary vacancies in supervisory posl-
tions may be filled by unit employees, not to
exceed 90 days per calendar year for any one
unit employee, uniess an extension is mutu-
ally agreed to by the Company and the Local
Union. The Company shall notify the Local
Union in writing when such transfers exceed
thirty (30) days.

{¢) Temporarytransfersfromonejob to another antici-
pated to exceed thirty (30} days will be posted in
accordance with Section 4 of this Article.

(d) Employeestransferredtoanotherplantcovered by
this Contract will retain their credited length of
service for pension and vacation benefits, Senior-
ity atthe plant transferred to willcommence as of
the employee’s first day worked at that plant.

Section 7. Leave, Union Business. Uponrequestofthe
International President of the Union, employees shall be
granted a leave of absence to serve the International Union
for a period up to one (1) year and renewable yearly
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thereafter at the request of the International President fora
total of five (5) years without loss of seniority accumulated
prior to such leave.

Section 8. When the Company transfers an em-
ployee to another shift or job, the transfer will be
effective so that the employee will not suffer a short
work week. The above shall not apply to a person
absent from work during that week for any reason.

Section 9. All practices and Local Agreements
pertaining to seniority with respect to the AMD that
were in effect on March 31, 2002 unless changed by
mutual agreement shall continue in full force and
effect for the duration of this Contract.

ARTICLE9 (¢}
Seniority

Following language applies ONLY to the following listed
localand plant:

Local Union#121, Dunkirk, N

This seniority language DOES NOT apply to any other
local unigns or plants, not listed in this Article 9 (c).

Section 1. All local seniority rules shall remain in effect
for the duration of this Contract unless changed by Articles
of this Contract or by mutual agreementbetween the Local
Union and the Company.

Section 2. The first thirty (30) calendar days from the
date of hire of a new employee shall be considered his
probationary period and retention as an employee shallbe
entirely within the discretion of the Company. An additional



thirty (30) calendar days probationary period will be granted
when requested by the Company ifthe Local Union involved
agreestoan extension. Any discharge duringthis probation-
ary period is notasubject forgrievance. Any such employees
severed by the Company before the conclusion of his
probationary period shall, upon rehire, be credited with all
daysin his prior probationary periods within one (1) yearprior
to such rehire toward the completion of his probationary
pericd.

Section 3. Seniority willaccumulate while an employee
is absent for sickness or injury provided he returns as soon
as he is able to work. Seniority will accumulate while an
employee is on fayoff, failure to return from layoff following
written notification (certified) will be considered a termina-
tion. Alayoff of longer than five (5) years will be considered
as atermination and wili cancel seniority and reemployment
rights.

Section 4. Inthe case of temporary layoffs, as herein-
after defined, shift seniority shall apply immediatelyinaccor-
dance with the provisions of Section 1 and Section 5.
Temporary layoffs shallbe defined as not exceedingthree (3)
working days, except that in cases of color changes and
energy curtailment, temporary layoffs shall be defined as not
exceedingfive (5) working days. When the layoffwill exceed
three (3) working days, orin case of color change or energy
curtailment, five {5) working days, the seniority provisions of
Section 1 and Section 5 shall apply.

Section 5. During periods of reduced activity making a
reductionin the Automatic Machine Department necessary,
Apprentice Machine Operators shall be the firstlaid off the
machines, provided Journeyman Machine Operators and
Machine Upkeep withthe necessary experience to operate



the machines remaining in production are on the company's
payroll and available for work.

{(a) [ffurther reduction of the Automatic Machine De-
partmentis necessary, those employees with the
least seniority in this department shall be laid off. It
is further understood that Journeyman Machine
Operators retained under this Article shall accept
the responsibility of maintaining regular production
levels.

{b) Employees otherthan Apprentice Machine Opera-
tors, Journeyman Machine Operators and Machine
Upkeep under the jurisdiction of the Automatic
Machine Deparimentshal! be laid off in accordance
with local seniority agreements and practices.

Section 8. Any final layoff under Section 4 of this Article,
except temporary layoffs, will be by combined Automatic
Machine Department and Production and Maintenance se-
niority. Employees so retained by this Section will be trans-
ferred to entry-tevel jobs provided they have the necessary
skill and ability to perform the work.

Section 7. Employees laid off shall be recalled in the
reverse order of their displacement, provided the employee
has the ability to do the work. The Union willbe provided as
soon as possible with the names of all employees on layoff
that the Company cannot reach forrecall,

Section 8. Whenthe Company mustreduce any classi-
fication or reduce any employee to a lower rated jobon a
temporary condition, the junior empioyee on the shiftshaltbe
reduced or transferred as long as such employee has the
ability to perform such a job. Employees more senior can
volunteer for such moves.
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Section9.

(a) Employees transferred to supervisory posi-
tions from the bargaining unit on a perma-
nent basis shall retain but not accumulate
seniority. In the event that such employee is
subsequently transferred back into the unit
within six (6) months, he may resume his old
job or whatever lesser job his seniority
entitles him to and shall resume accumula-
tion of seniority from the date he returns to
the bargaining unit provided he has a valid
withdrawal card from the Union. In the event
that such employee is subsequently trans-
ferred back into the unit after six (6) months,
he shall return to an entry level job and shall
resume accumulation of senicrity from the
date he returns to the bargaining unit pro-
vided he has a valid withdrawal card from the
Union.

(b) Temporary vacancies in supervisory posi-
tions may be filled by unit employees, not to
exceed ninety (90) days per calendar year for
any one unit employee, unless an extension
is mutually agreedto by the Company and the
Local Union. The Company shall notify the
Local Union in writing when such transfers
oxceed thirty (30) days.

Section 10. Employees rehired by the Company or
having previous job experience in the job for which they have
been hired or rehired shall after completion of the probation-
ary period set forth in Section 2 hereof, receive arate forthe
job for which they have been hired or rehired which is
commensurate with their experience and qualifications.
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Section 11. Separate seniority lists showing plant
seniority for the Preduction and Maintenance unitand Auto-
matic Machine Department unit shall be posted in atleast one
location within each plantunder jurisdiction of this Contract.
Where applicable, separate seniority lists showing depart-
ment seniority shall be posted in the department. Such lists
are to be corrected on a semi-annual basis. Acopyistobe
presented to the respective Local Union President.

Job Posting

For the purposes of applying this Article, each unit,
Automatic Machine Department and Production and Mainte-
nance, willremain separate. Employees may exercise their
seniority within their respective unit only. Seniority as
referred toin this Article means the employee’s time in their
respective bargaining unitin accordance with local seniority
rules and practices.

Section 1. Inthe Production and Maintenance Unit, all
jobs except entry-level jobs, temporary vacancies of less
than sixty (60) days, and vacancies resulting fromillness or
vacation shall be posted for a period of five (5) working days.

All permanent job vacancies except entry-level jobs
underthe jurisdiction of the Production and Maintenance Unit
shall be posted in accordance with Section 4 below, within
three (3) working days for a period of five (5) working days.

In the Automatic Machine Department, all jobs except
Journeyman Machine Operators, Apprentice Machine Opera-
tors, entry-level jobs, temporary vacancies of less than sixty
(60} days, and vacancies resuiting from illness or vacation
shall be posted for a period of five {5) working days.

All permanent job vacancies except entry-level jobs
underthe jurisdiction of the Automatic Machine Department
shall be posted in accordance with Section 4 below, within
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three (3) working days for a peried of five (5) working days.

Section 2. Any employee from the Production and
Maintenance bargaining unit desiring consideration for a
posted job in the Production and Maintenance Department
must signify his desires in writing with the Company within
the posting time. Employees onvacation, sick leave or Union
business will be given consideration if such employee makes
application prior to the posting of the job award natice.

Any employee fromthe Automatic Machine Department
bargaining unit desiring consideration fora posted job inthe
Automatic Machine Department must signify his desiresin
writing with the Company within the posting time. Employees
on vacation, sick leave or Union business will be given
consideration if such employee makes application priorto the
posting of the job award notice.

Section 3. Posted jobs will be filled within fifteen (15)
working days after the posting is taken down provided a
replacement for the successful bidder and all other neces-
sary replacements have beenobtained. Duringthis period the
Company may use temporary replacements to fill the job
vacancies. Temporary vacancies shall notbe used to train
Jjunioremployees tofill permanent vacancies.

Section4. Allexistinglocaljob posting rules shall remain
in effect for the duration of this Contract unless changed by
Articles of this Contract or by mutual agreement between the
Local Union and the Company. Seniority plus ability shall
govern in cases of promotion.

Section 5. Temporary absences orvacancies caused

by vacation, jury duty, Union activities, illness, job posting,
etc., will be filled according to the following.
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With respect to all plant job classifications on which
permanentvacancies are posted, the Company will continue
the program for advance upgrading of the most senior
qualified employee interested in upgrading to fill temporary
vacancies.

All bid jobs will be posted in order to determine what
employees desire to be upgraded in order to fill temporary
vacancies on respective jobs. Oneach shiftand department,
the two most senior qualified employees will be designated
asthe firstand second replacement. When neither of the two
designated replacements is available, then Managementmay
temporarily upgrade other qualified employees.

When an employee permanently assigned to ajobworks
overtime, itwill be considered that atemporary vacancy does
notexist.

The upgrading of the designated replacement will be
accomplished as soon as practical after the start of the shift.

The foregoing upgrading of the firstand second desig-
nated replacementwill also apply toentry-level jobs higherin
grade or rate of pay to that which the employee is currently
occupying.

If a permanent vacancy occurs on a job, such job will
be posted in the normal manner to determine the employee
who will fill the permanent vacancy.

Section 6. Temporary assignments continuing beyond
sixty (60) days will not be considered temporary and shallbe
filled in accordance with the job posting rules. Exceptions will
be made in the eventthe preceding section applies.

Section 7. Natification of job posting awards shall be
posted.
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Section 8. Employees may bid laterally or down
to a lower rated job one time each Contract year
during the term of this Contract. Exceptions (addi-
tional bids} will be allowed for health reasons.

Section 9. An employee who bids successfully for a
job or receives an entry-level job which has the same or
higherrate but a lower starting rate than the job on which he
is currently working, shall retain his presenthourly wage rate
when transferred to such job until such time as the employee's
hourly wage rate is increased in accordance with the steps
ofthe Company's wage progression program.

Section 10. Anemployee whois awardedajob bid shall
be given areasonable trial period in order to demonstrate his
ability to perform the work required by the job. if such
employee cannot perform the work in a satisfactory manner,
he shall be returned to his former classification withoutloss
of seniority already earned. At the time the employee Is
notified that heis qualified or within a period of not over thirty
{30) days in the new job, whichever first occurs, he, at his
request, may be returned to his former classification without
loss of seniority already earned.

Section 11. Entry-leveljobs shall notbe posted. When
anewjobis created, the Company and the Local Union will
determingifthe jobis to be a posted job oran entry-level job.

Section 12. Steady day jobs and jobs on fixed shifts,
not posted for bid, will be offered to senior qualified employ-
ees working that particular job.

Section 13. An employee desiring an entry-level job
within his respective bargaining unit will sign the job prefer-
ence login the Personnel Departmentindicating thejob orjobs
of his choice. When an opening occurs on such job, it shall
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befilled by the most senior employee desiring suchjoband
who has signed the job preference log. An employee can
exercise his job preference for an entry-level jobonly once
in any twelve-manth period. An employee on an entry-level
job canbid on anyjob postinginhis respective bargaining unit,

Section 14. Employees from within either the Automatic
Machine Department unit or Production and Maintenance unit
who place written application for transfer to entry-level jobs
within the other unit shall be considered for such entry-level
jobs in the other unitbefore employees are hired from other
sources.

Section 15. When the Company transfers an em-
ployee to another shift or job, the transfer will be
effective so that the employee will not suffer a short
work week. The above shall not apply to a person
absent from work during that week for any reason.

Section 16. All practices and Local agreements
pertaining to seniority with respect to the AMD, that
were in effect on March 31, 2002, unless changed by
mutual agreement, shall continue in full force and
effect for the duration of this Contract.

Article 9(d)
Seniority

Following language applies ONLY to the follow-
ing listed local and plant:

Local Union #39, El Monte, CA
This seniority language DOES NOT apply to any

other local unions or plants, exceptthose listed in this
Article 9 (d).
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Section 1. Forthe purpose of this Contract, the length
of continuous service and maintenance of senijority for any
employee shall mean the total length of the pericd or periods
of his active service with the Company unless such service
shall be broken by one or more of the following events, in
which case such service shall be measured by the length of
the period or periods of his active service subsequenttothe
last such break in service:

(a}
(b)
(c)

Voluntary resignation from the Company.
Discharge by the Company.

Failure while on layoffto return to work within five
(5) calendar days after being notified unless the
Company has been notified and has agreedtoan
extension. The Company agrees thatitwillnotbe
unreasonable in granting such extensions. The
Company agrees to notify by Registered Mail those
employees they are unable to contact. The Local
Unton will be notified of action taken under this
section.

(d) Is not recalled from layoff based on the following

(e)

schedule. Anemployee will retain recall rights for
a maximum period of five (5) years of continuous
layoff, provided the employee has at least five (5)
yearsofcontinuous service. For anemployee with
less than five (5) years of continuous service the
number of years for retention of recall rights will
equal the number of whole years of continuous
service, with three (3) years being the minimum
number of years of retention of recall rights for any
employee.

Has been absent for sickness or injury and does
notreturn to work as soon as heis physicaily able
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toperformthework. Medical leaveis not to exceed
five (5) years from the last day worked, provided
the employee has atleastfive (5) years of continu-
ous service. For an employee with less than five
(5) years of continuous service, the maximum
number of years of medical leave will equal the
number of whole years of continuous service, with
three (3} years being the maximum number of years
of medical leave for employees with less than four
(4) whole years of continuous service.

{f) Acceptingemploymentwhile onleave of absence.

Section 2. During periods of reduced activity Appren-
tice Machine Operators shall be the first laid offthe machines,
provided Journeymen Machine Operators and Machine Up-
keep Men with the necessary experience to operate the
machines remaining in production are on the Company's
payroll and available for work.

Section 3. Next, employeeswith least seniority shall be
laid off. Journeymen Machine Operators retained shall
acceptthe responsibility for maintaining regular production
levels. Employees otherthan Apprentice Machine Operators,
Journeymen Machine Operators and Machine Upkeep Men
shall be laid offin accordance with local seniority practices,
provided employees retained have the necessary experi-
ence and ability to maintain regular production levels.

Sectiond. Seniority plus ability shall govern in cases of
promotions.

Section 5. The Company shall postall jobs plant wide
that are listed under Schedule “A” of this Contract, temporary
vacancies willnotbe posted, they will be filled as per Section
7. Employees on Leave of Absence or Vacation may have
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stewards signa posted bid for them, providing they return to
work within fifteen (15) days from the date of award.

Section 6. Anemployee awarded a promotion shallbe
given a reasonable trial period to include familiarization
training, evaluation and counseling forup to thirty (30)days
to demonstrate his ability to perform the job. If he cannot
perform the work in a satisfactory manner, he may be
returned to his former classification without loss of seniority
already earned. Upon requestfromthe Union, an extension
will be granted. Such requests shall not be unreasonably
denied. Atthetime the employee is notified thathe is qualified
or within a period of not over thirty (30) days in the new job,
whichever first occurs, he, at his request may be returned
to his former classification without loss of seniority already
earned.

Permanent job vacancies shall be posted within three
(3) working days for a period of five (5) working days.

Within fitteen (15)working days after ajobis posted the
successful bidder (should there be one) will be placed onthe
job. During this period the Company may use temporary
replacementstofill the job vacancies. Temporary vacancies
shall not be used totrain junior employees tofill permanentjob
vacancies.

Employees may bid laterally or down to a lower
rated job one time sach Contract year during the term
of this Contract. Exceptions (additional bids) will be
allowed for health reasons.

Section 7. Temporary absences or vacancies caused
by vacation, court duty, Union activities, illness, job posting,
etc., may be filled by upgrading the most senior qualified
employees from the same shift or the department on a
temporary basis.
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Section 8. Effective April 1, 2002 employees trans-
ferred to supervisory positions from the bargainingunitona
permanentbases shall retain butnot accumulate seniority. In
the event that such employee is subsequently transferred
backinto the unitwithin six (6) months, he may resume his old
joborwhateverlesserjob his seniority entitles himtoand shall
resume accumulation of seniority from the date he returnsto
the bargaining unit provided he has a valid withdrawal card
from the Union. In the event that such employee is subse-
quently transferred back into the unit after six (6) months he
shall return to an entry level job and shall resume accumulation
of seniority from the date he returns to the bargaining unit
provided he has a valid withdrawa! card from the Union.

Section 9. Upon request ofthe International President
ofthe Union, ernployees shall be granted a leave of absence
to serve the Intemational Unionfor a period up toone (1) year
and renewable yearly thereafter at the request of the Inter-
national Presidentfor a total of four (4) years without loss of
seniority accumulated prior tosuchleave. Anemployee shall
accrue no seniority during such leave.

Section 10, in the case of temporary layoffs, as
hereinafter defined, department seniority by shift shall apply
immediately. When the layoff will exceed three (3) working
days, orin the case of a colorchange, five (5) working days,
plantseniority shall apply immediately.

Section 11. Inalike manner, arehiring of employees shall
be handled in the reverse order of their layoff, provided the
employee has the ability to do the work.

Section 12. Thefirstthirty (30) calendar days fromthe
date of hire of a new employee shall be his probationary
period and his retention as an employee shall be entirely within
the discretion of the Company. An additional thirty (30)
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calendar days’ probationary period will be granted when
requested by the Company if the Local Union agrees to an
extension. Any discharge during this probationary pericd is
not a subject for grievance. Any new employee severed by
the Company before the conclusion of his probationary period
shall, upon rehire, be credited with all the days workedin his
prior probationary periods within one (1) year prior to such
rehire toward the completion of this probationary pericd.

Section 13. Employees rehired by the Company or
having previous job experience in the job forwhich they have
been hired or rehired shall, after the completion of the
probationary period, receive arate for the job for which they
have been hired or rehired which is commensurate with their
experiences and qualifications.

Section 14. Seniority list showing plant seniority will be
maintained. If two or more employees start to work on the
same day, their seniority will be determined by the shift on
which they start. If two or more employees starl to work on
the same day and the same shift their position on the seniority
listwill be determined by the alphabetical arrangement of their
lastname. Thislistwill be cormected semiannually and copies
giventothe Union President.

Section 15. Employees desiring a shift transfer within
their department and job classification, shall notify the per-
sonnel department. When openings occur on the various
shifts, these employees will be placed according to seniority
and preference. Employees may only exercise this privilege
once every twelve (12) months. However, when a day shift
opening occurs, the job will be posted and employees will be
selected on the basis of seniority plus ability regardless of
whether the employee has exercised a shifttransfer privilege
in the past twelve (12) months,
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Section 16. Temporary vacancies in supervisory posi-
tions may befilled by unitemployees, notto exceed ninety (80)
days per calendaryear forany one (1) unitemployee, unless
an extension is mutually agreed to by the Company and the
Local Union. The Company will notify the Union in
writing when an hourly employee is acting in a super-
visory capacity that exceeds forty-five (45) days.

Section 17. When the Company transfers an employee
to another shift orjob, the transfer will be effected so that the
employee will not suffer a short work week. The above shall
not apply to a person absent from work during that week for
any reason.

Section 18. All practices and Local Agreements
pertaining to seniority with respect to the AMD that
were in effect on March 31, 2002 unless changed by
mutual agreement shall continue in full force and
effect for the duration of this Contract.

ARTICLE 9 (e)
Seniority

Following language applies ONLY to the following listed
Localand plant:

Local Union #254 Madera, CA

This seniority language DOES NOT apply to any
other Local Unions or plants, except that listed in this
Article 9{e}.

Section 1. The first thirty (30} calendar days from the
date of hiring of any employee shall be considered his
probationary period and retention as an employee shall be
entirely within the discretion of the Company. An additional
thirty (30) day probationary period will be granted when
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requested by the Company, if the Local Union agrees to an
extension. The employee shall be notified of the extension.
Any discharge during this probationary period is not a subject
forgrievance.

Section 2. Seniority plus ability shall govern in cases
of promotion.

Section 3. in the event of layoffs and rehires, plant
seniority shall prevail whenever and wheraver practical
during the life of this Contract except as in Section 3{a). In
the eventof layoffs due to planned curtailment, the Company
shall notify the Business Committee before the layoffs ocour
if such layoffs are expected to exceed three (3} days.

(a) Duringpericds ofreduced activity, making areduc-
tion in the working forces of Operators, Upkeep
Men, Apprentices and Floor Persons necessary,
Apprentices shall be the firstlaid off the machines,
provided Journeymen Operators and Upkeep Men
with the necessary experience to operate the
machines remaining in production are on the
Company's payrolt and available for work. It is
understood that Operators retained under this
Article shallacceptthe responsibilities of maintain-
ing reguiar production levels.

(b) Incases of promotionthere will be atrial period of
notless than thirty (30) days nor moare than ninety
(90} days. Temporary job bids will only be used for
special projects and circumstances.

Section4. Piantoperations will be divided into nine (9)
departments:

(1} BatchandMelt
(2) Forming
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Finished Products
Warehouse
Maintenance
Machine Repair
Mold Polishing
Storeroom
Quality Lab

Section 5. if,in the event of reduction of working forces
for more than three (3} days or five (5) days for color change,
an employee's plant seniority does not protect him in his
present department, then the following procedure will be
used in the exercise of his plant seniority:

(a)

(b

(c)

(d)

He will be transferred back to his old department
with the right to exercise his dormant seniority in
thatdepartment.

If an employee is not protected under Subsection
(a), then he will be free to exercise his plant
seniority inreplacing the least senior employeein
the plant.

Senioremployees may volunteer forlayoff for the
specified length of the layoff provided the remain-
ingemployees are qualified to perform the available
work, Voluntary layoffs will only apply if the layoff
is anticipated to be longerthan seven(7) calendar
days.

The recall of employees laid off under provisions
of this Article shall be in reverse order of thair
layoff.

Itis understood that an employee must have the ability
and be physically capable of performing such work as he will
be required to do.
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Section 6. Any dispute arising under this Article may
he referred to the Grievance Procedure.

Section 7. Allemployees will retain their seniority rights
in the event of an extended shutdown for major repairs.

Section 8. The Company shall post a current seniority
list at least every six {6) months.

Section8. The provisions of this Article shall not require
the Company to transfer laid off employees to other shifts
untess the layoff exceeds three (3) days or five (5) days for
colorchanges, provided, however, thatthis Section shall not
apply unless all probationary employees within the depart-
ment on the shift on which the layoff occurs have been laid
off. Itis understood that employees who are retained must
be qualified to perform the work of probationary employees
whom they displace.

Section 10. Anemployee shall lose his seniority forthe
following reasons:

(a) Resignation;

(b) Discharge;

{c) Failure to report for work five (5) consecutive
calendar days without notifying the Company. In
proper cases exceptions shall be made;

{(d) Laid offfora continuous period of three (3) years;

(e) Disabilityretirement;

(f} Retirementorreceiptofa pensionunderthe Pen-
sion Plan;
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(g) Failuretoreturnfrom authorized leave of absence.

Section 11. Employees may bid laterally or down
to a lower rated job one time each Contract year
during the term of this Contract. Exceptions (addi-
tional bids) will be allowed for health reasons.

Section 12. All existingjob posting rules shall remainin
effect for the duration of this Contract unless changed by
mutual agreementbetweenthe LocalUnionandthe Company.
The Local Union and the Company shallmeetand agree upon
procedures and jobs to be used for job posting.

Alljobs will be postedfora period of seven (7) calendar
days. Any employee who is awarded a promotion will be
placed on the awarded job as soon as reasonably possible
afterbeing selected.

Section 13. When the Company transfers an
employee to another shift or job, the transfer will be
effective so that the employee will not suffer a short
work week. The above shall not apply to a person
absent from work during that week for any reason.

Section 14. All practices and Local Agreements
pertaining to seniority with respect to the AMD that
were in effect on March 31, 2002 unless changed by
mutual agreement shall continue in full force and
effect for the duration of this Contract.

Section 15. Employees transferred to supervi-
sory positions from the bargaining unit on a perma-
nent bases shall retain but not accumulate seniority.In
the event that such employee is subsequently trans-
ferred back into the unit within six (6) months, he may
resume his old job or whatever lesser job his senior-
ity entitles him to and shall resume accumulation of
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seniority from the date he returns to the bargaining
unit provided he has a valid withdrawal card from the
Union. In the event that such employee is subse-
quently transferred back into the unit after six (6)
months, he shall return to an entry level job and shall
resume accumulation of seniority from the date he
returns to the bargaining unit provided he has a valid
withdrawal card from the Union.

Section 16. Temporary vacancies in supervisory
positions may be filled by unit employees, not to
exceed ninety (90) days per calendar year for any one
unitemployee, unless an extension is mutually agreed
to by the Company and the Local Union. The Company
shall notify the Local Union in writing when such
transfers exceed thirty (30) days.

ARTICLE10
Transfer of Employees

Section 1. The Company shall notify the international
Union and the Local Union in writing ninety {90} days-in
advance or as soon thereafter as possible of any plant
closing or the elimination of adepartment. |f notificationis less
than ninety (90) days, an employee shall be paid for each day
less than the ninety (90) day natification. Such pay wiltbe at
his regular base rate of pay foran eight (8) hour day for each
working day of his regular schedule.

Section 2. Upon request of the International Union, a
representative of the Company shall meet with arepresen-
tative of the International Union and the Local Union invalved
toadvise them ofthe jobs and employeestobe eliminated. The
Company will advise the International Union and the Local
Unian at suchmeeting of job vacancies which may then exist
atany of the Company’s other ptants under the jurisdiction of
this Contract.
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Section 3. An employee with one (1) year or more of
seniority who is terminated because of apermanent reduc-
tion in the working forces shall, within thirty (30) days after
the date of his termination, make application to the Personnel
Department of the plant where he was formerly employed
specifying the other plants under the jurisdiction of this
Contract at which he wishes to be considered for employ-
ment. Any such employee shall be considered at otherplants
for job openings for which he is qualified for a period of one
(1) year subsequent to the date of his termination but may
extend this period for a second year by requesting such
extension atthe Personnel Department ofthe plantwhere he
was formerly employed within ninety (90} days prior to the
end of the first year following his termination, and for a third
year by giving similar notice within ninety (90) days priorto
the end of the second year following his termination.

Ifheis employed at another plant of the Company within
such time, he shall retain his continuous service benefits
accumulated with the Company.

Section4. The Company and the International Union shall
from time totime exchange a list of employees whohave been
laid off by reason of permanent reductions in the working
forces and who are still available for employment setting forth
theirjob training and qualifications.

Section 5. The provisions of Section 3 shall also apply
to those employees laid off indefinitely as a result of the
elimination of a part of a department.

Section 6. Permanentty laid off employees shall have
preferred hiring rights for any vacancies at any other plant
of the Company. Employees so hired at a new lacation will
have recall rights at their previous location. The Company
shall have no ronetary obligation conceming the recall to their
previous location.
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ARTICLE11
Premium Pay

Section 1, Premium pay shall be paidin accordance with
the following:

(a)
(b)

(c)

(d)

(e)

Eight (8) hours shall constitute a normal work day.

Forty (40) hours shall constitute a normal work
week.

Time and one-half shallbe paid after eight (8} hours
in any day or forty (40) hours in any one {1} week
or, in the event more than eight {8) hours are
worked consecutively, for all hours worked after
the first eight (8) even though some hours may fall
in the next twenty-four (24} hour period or work
week.

Double time will also be paid for all hours worked
over twelve (12) hours during any twenty-four
(24) hour period; however, double time will be paid
for all hours worked consecutively over twelve
{12} hours, even though seme hours may fall in the
next twenty-four (24) hour period.

An employee who works his regularly scheduled
day or days off shal! be paid time and one-half for
all hours worked on such day or days off provided
he works his regular work schedule inthe weekin
which such day off falls.

For premiumn pay purposes, the employee's twenty-

four (24) hour period will begin with the start of the
employee's regular shift.
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This policy shall not apply to unusual or special call-
ins or startups and in those instances the starting
time shall be the next day's regular starting time.

For the purpose of this Article, the beginning and
ending of the work weeks now in effect, shall
continue during the term of this Contract unless
changed by mutual consentofthe Local Union, the
Company and the Intemnationat Union,

For the purpose of this Article the work week shall
begin with the start of the first shift on Monday and
extend to the start of the first shift the following
Monday (Dunkirk, El Monte, Henderson, Lincoln,
Madera, Port Allegany, Ruston, Seattle only).

Forthe purpose of this Article the work week shall
beginwith the start of the first shifton Sundayand
extend to the start of the first shift the following
Sunday (Carteretand Dolton).

Section 2. The provisions of this Article are intended
onlytoprovide abasis for determining the number of hours
ofwark forwhich an employee shall be entitled to be paid at
overtime rates and shall notbe construedas a guaranteeto
such employee of any specified number of hours of work
either per day or per week.

Section 3. Work on Sundays shall paytime and one-half
exceptthatwork on Easter Sunday, double time shall be paid
for time worked for a twenty-four (24) hour period.

Section4. On holidays falling Monday through Friday,
the haliday hours paid forwill be considered as hours worked
for the purpose of figuring overtime, and hours paid for jury
duty or funeral leave shall count as hours worked for the
purpose of figuring overtime,
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When an employee takes a vacation and the employee
works his day off during that week, the vacation hours taken
will be figured as hours worked forthe purpose of calcutating
overtime for the employee’s day off.

Section 5. The Company recognizes that when an
employee has worked his regular day off, such employee
shall not be required to take time off during such work week
solely to avoid payment of overtime. In the event any
employee's schedule is changed atthe requestafthe Com-
pany he shall be paid any premium or holiday pay thatwould
have applied to his regular schedule that work week.

An employee who works on his regular schedule day
or days off and was unable to work his regular schedule in
the week in which such day off falls due to the employee
participating at the request of the Company in approved
Labor-Management activilies in the environmental area, will
receive time and one-half for all hours worked on such day
or days off.

The employee's day off shall start at the end of his
regular shift and continue until the beginning of the following
scheduled shift.

Section 6. The Union recognizes and agrees tocontinu-
ous operation for the term of this Contract. Any employee
whois opposed to working on Sunday or Saturday because
of his religious beliefs shall not be compelled to work on
Sundayor Saturday under the continuous operation plan, nor
shall he be discriminated against because of such religious
beliefs. Any such employee shall notify the Personnel Office
in writing that he does not wish to be scheduled for work on
Sundays or Saturdays. Concerted action taken hereunder
shall be considered a violation of this Contract. Once an
employeedeclares his unavailability forwork due to religious
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beliefs, the Company is notobligated to return him towork on
the declared days for the duration of the Contract.

Section 7. An employee whois transferred to a higher
classified job, if so placed for less than thirty (30) minutes,
shallbe paid his regularrate. If continued onthis placement
for thirty {30) minutes ormore, he will receive the higher rate
for all time worked on the higher rated job. Any employee
temporarily placed on a lower rated job atthe request ofthe
Company shall continue to receive his regularrate. Employ-
ees shall not be transferred arbitrarily merely to avoid pay-
mentunder this Section.

Section 8. In addition to any holiday pay to which an
employee may be entitled, in accordance with the provisions
of Section 5 of Article 16, HOLIDAY'S, double time shall be paid
to all employees for all hours actually worked during the
holiday period.

Section 9. All day workers asked to work and who do
so after theirregular quitting time, and are not notified thirty
(30) minutes before quitting time, shall receive four (4) hours

pay.

Section 10. All workers called or scheduied to work
less than four (4) hours before their reqular starting tirme will
be guaranteed four (4) hours of pay exclusive of theirregular
hours unless they have been notified at least twenty-four
{(24) hours in advance of their regular starting time.

The following applies to Carteret, Dolton and Dunkirk
only: Allworkers called or scheduled to work less than four
{4) hours before their regular starting time will be guaranteed
four (4) hours of pay exclusive oftheir regular hours unless
they have been notified on their preceding work shift to report
early for their next shiit.
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Section 11, An employee who is unable to work as a
resultof an occupational disability, incurred while performing
the duties required for his job, and who is sent home at the
discretion of the Medical Department, shall receive payment
forthe full day's wage athis base hourty rate. An employee
will also be paid for time lost from work up to a maximum of
four (4) hours for one follow-up doctor's visit. Such employee
shall provide a valid doctor's appointment in advance. ifan
employee dies during his regular working hours, his estate
shall receive a full eight (8) hours pay. Such hours paid for
shall be considered as hours worked for the purpose of
figuring overtime.

Section 12. The start of the first shift on Monday shall
be the start of the work week for day workers in the
Maintenance, Mold Cleaning and Batchand Furnace Depart-
ments. Work on Saturday and Sunday and overtime will be
voluntary with these employees except during furnace re-
pairs or where a production stoppage would result if this
workwas notdone. Qvertime will be voluntary with all other
employees. However, if no one volunteers and produc-
tion loss would result, the Company may assign the
junior employee in the classification on the appropri-
ate shift. An employee with a compelling reason to
leave at the end of the regular shift will be excused
from overtime work. No employee will be compelled
to work overtime in excess of four (4) consecutive
hours immediately following his regular shift. No
employee will be forced to work overtime more than
once during a forty-eight (48) hour period.

Should & dispute arise over the legitimacy of the
compelling reason, the employee will be given a
reasonable period of time to substantiate the need to
leave, before any action is taken.
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Section 13. Inanycasewherean employeeis calledinto
workin an emergency, a rate of time and one-half the base
rate will be paid for all hours worked consecutively fromthe
time the employee reports forwork, even though sorme ofthe
hours worked consecutively might fallin the following day.
Hours worked under this Section may be used again in
computing forty-hour overtime.

Section 14. Hot patch repair work will be paid at a
premium of time and one-half for jobs under extreme heat
conditions of non-routine operations.

Hours worked under this Section may be used againin
computing overtime.

Section 15, Untess specifically provided for in this
Contract, there shall be no duplication or pyramiding in
computing premium pay and/or overtime payandthe same
hours shall notbe used twice in computing premium pay and/
or overtime pay under any provisions of this Contract.

Section 16, Starting and quitting times shall be left to the
option ofthe Local Union and the respective plant manage-
ment.

ARTICLE12
Reporting and Call-In Pay

Section 1. Any employee under the jurisdiction of this
Contractholding a regular position reporting for work at his
usual time will be guaranteed at least four (4) hours of wark
or four (4} hours of pay at the applicable premium time rate
set forth in Article 11, PREMIUM PAY, unless he has been
instructed not to report. This policy will not apply during
floods, fires, tornadoes, or other disasters beyond the
Company’s control.

—5] —



Section 2. An employee who is called in to work other
than during his scheduled time will be paid four {(4) hour's pay
or actual hours worked atthe applicable premium time rate,
whichever is greater. This policy shali apply when an
employee is called in early to his regular shift and works
continuously from the time of reporting to his regular shift,
unless he was so notified on the preceding day toreport earty
for his next shift.

Section 3. Eachplantshall provide for promptaccess for
employees who are called in to work other than regular
scheduled shifts.

Section 4. When an employee is called in to work
no earlier than one (1) hour prior to the start of the
shift to fill a vacancy and reports within one (1) hour
from the time of the start of the shift, the employee
will be paid from the start of that shift at the applicable
rate.

ARTICLE13
Shift Differentials

Section 1. All employees under the jurisdiction of this
Contractshall be paid premium time for shift work as follows:

(a) For alt hours worked on the first night shift, each
employee shall receive twenty cents (20¢) per
hour.

(b) Forallhoursworkedonthe second nightshift, each
employee shalt receive twenty-four cents (24¢)
per hour.

Section 2. Shift differential payments shall be consid-
ered as payments additional to all other hourly compensation
andwilinatbe consideredin the computation of other premium

— 52—



time, vacation, holiday (unless worked), bonus or other
similar payments, except as required by law.

Section 3. Employees whose work overlaps two
(2) shifts shall be paid the established shift differen-
tial for the hours worked in each shift.

ARTICLE14
Negotiated Rates

Section 1. If during the term of this Agreement a
new job is created or significant changes are made in
an existing job, the Company shall meet with the Local
Union to negotiate a new rate. If the parties cannot
agree the Company may place the rate on the job(s)
they feel is appropriate. In setting the new rate, the
Company shall fairly take into consideration all fac-
tors normally involved in glass container collective
bargaining negotiations, including, but not limited to,
job content and responsibility, the existing wage
structure, and past collective bargaining history.

Section 2. All pertinent, basic data relative to all
job descriptions, wage rates paid all employees, and
population by job shall be given to the Union. Any
changes to job descriptions shall also be given to the
Union. In the event that the Union disagrees with the
rate set by the Company under Section 1, above, the
matter will be referred to the Company/Union Nego-
tiated Rates Board for resolution. The Company/
Union Negotiated Rates Board shall be comprised of
two representatives from the Company and two
representatives from the International Union.

Sections 3. Any disputes with respect to this
Article that are not resolved by the Company/Union
Negotiated Rates Board shall be referred to the third
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and, if necessary, fourth steps of the grievance pro-
cedure. If the grievance is not settled, a mutually
selected Interest Arbitrator shall decide the dispute.

Section 4. When a new job is established or a job
is eliminated, the Company will meet with the Local
Union to discuss the reasons for its actions. Such
meeting will be held prior to such change taking place.

ARTICLE15
Method Of Payment

Section 1. All employees under the jurisdiction of this
Contract shall receive their earnings in full every week and
no more than one (1) week's earnings shall remain unpaid
when this payment is met.

Section 2. Pay errors shall be corrected immediately in
fullincluding taxes after notice from the employee affected.

Section 3. Allgrievance settlements involving pay will be
made within the next pay period.

ARTICLE 16
Holidays

Section 1. The following holidays shall be observed
during the year:

Decoration Day, Independence Day, *Labor Day, Thanksgiv-
ing Day, holiday period; 4 shifts of 8 hours. *December 24,
“Christmas Day, *December 28, December 27, December 28,
December 29, December 30, December 31, New Years Day,
holiday period; 3 shifts of 8 hours,



Applies to El Monte, CA plant only - The following
holidays shall be observed during the year: Decora-
tion Day; Independence Day; Labor Day*; Thanksgiving
Day - holiday period: four {(4) shifts of eight (8) hours;
Day after Thanksgiving Day; December 24*; Christmas
Day*; December 26; December 27; December 28; De-
cember 30; December 31*; New Year's Day - holiday
period: three (3) shifts of eight (8) hours.

Appliesto Madera, CA plant only - New Year's Day,
Decoration Day, Independence Day, *LaborDay, Thanks-
giving Day, holiday period: 4 shifts of 8 hours. Decem-
ber 23, *December 24, *Christmas Day, December 26,
December 27, December 28, December 29, December
31, holiday period: 3 shifts of 8 hours.

*There shall be no production onthese holidays. When
the Company desires to work on a mandatory shutdown
holiday, it will be within the sole authority of the Local Union
to authorize any and all work for that holiday period.

Section 2. The Company shall designate the start of the
holiday period. For premium pay purposes, any 24 hour
holiday period will commence as of the beginning of the day
shift of the holiday, and any 32 hour holiday period will
commence as of the beginning of the night shift precedingthe
holiday.

Section 3. When any ofthese holidays fallsona Sunday
but s observed on Monday and the plant is notin operation
on Sunday, the holiday period on Monday will be only 24
hours. December 24 through December 31 and New Year's
Day will be observed on the days on which they occur.

Section 4. All employees who have been on the
Company's payroll for thirty {30) calendardays shall be paid
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for each of the above named holidays when no work is
performed. The employees shallbe paid forone (1) regular
shift at their base hourly rate for each of the above named
holidays when noworkis performed, subjectto the following
provisions:

(a)

(b)

(c)

That such employee must work on his regularly
scheduled working day next preceding and next
following the holiday period unless excused by his
supervisor. Such excuses shall not be unreason-
ably withheld. However, no employee shall lose
more than one (1) day of holiday pay for an
unexcused absence on each of these days.

No paymentwill be made for holidays not worked
to employees on sick leave (exceeding one (1)
day), leave of absence for any reason, or tayoff,
except employees who are laid off not more than
thirty {30) days prior toa holiday and who meet the
requirements set forth in subsection 4 (a) hereof.
Employees laid off not more than thirty (30) days
priorto Christmas will also be entitled to holiday pay
for New Year's Day, provided they meet the re-
quirements set forth in subsection 4 (a) hereof.

Anyemployee absentbecause of an occupational
disability who reports back to work when able to
da so shall receive holiday pay for any holidays
which occurred during the firsttwelve (12) months
of such absence.

Section 5. Double time shall be paid for all hours worked
during the holiday period as setforthin Section 1. Workon
aholiday shall qualify anemployee for holiday pay. Thisdoes
not apply to employees who have not completed their thirty
(30) day probationary period.
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Section 6. Work on holidays shall be voluntary with the
mployee except for those employees who must be sched-
led to work in order to assure the safety, repair and
naintenance of plantand equipment.

Maintenance employees will not be requiredto workon
he following holidays: Thanksgiving Day, Labor Day, Decem-
er 24 and December25.

Section 7. Anemployee who is required towork during
iny holiday shall be granted the option of taking an equal
ymount of mutually agreed upon days off from work without
yay. Reasonable requests will be granted.

Section 8. The Company shall postthe startand end of
he holiday period five (5) calendar days in advance of the
shut down,

ARTICLE17
Vacations

Section 1. For vacation qualifying years falling on or
after April 1, 1999, eachemployee under thejurisdiction ofthe
Contractwho has beenin the employ ofthe Company forone
year or more who has worked 1200 hours during his
qualifying year and who at the end of the qualifying year is
on the payroll shall be entitled toa vacation with pay based
on the general schedule of:

After one (1) year ar more of continuous service, one
{1) week vacation (48 hours pay),

After two (2) years or more of continuous service, two
{2) weeks vacation (80 hours pay);
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After five (5) years or more of continuous service, tw
(2) weeks vacation (96 hours pay);

After eight (8) years or more of continuous service
three (3) weeks vacation (120 hours pay);

After fifteen (15) years or more of continuous servige
four (4) weeks vacation (160 hours pay);

After eighteen (18) years or more of continuous ser
vice, four (4) weeks vacation {180 hours pay);

After twenty (20) years or more of continuous service
four (4) weeks vacation (200 hours pay);

After twenty-five (25) years or more of continuoys
service, five (5) weeks vacation (220 hours pay);

After thirty (30) years or more of continuous service
five (5) weeks vacation (240 hours pay);

Upon obtaining thirty (30) years of service, the em-
ployee will receive an additional eight{8) hours pay foreach
five (5} years of service thereafter.

Itshail be the Company's prerogative to divide the three,
four or five weeks vacation period if it thinks it is necessary
for the continuity of piant operations provided at least two
weeks are successive.

Section 2. For the purpose of determining vacation
eligibility, all vacation qualifying years now in effect shall
continue during the term of this Contract unless changed by
mutual consent of the Union and the Company.
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Section 3. Each employee who is on the Company’s
vayroll atthe end of the qualifying year and who has worked
nore than 400 hours but less than tweive hundred hours
luring such qualifying year shall receive a vacation with pay
yased on the general schedule of:

(a)

(c)

(d)

(e)

()

Two percent (2% of his total hours worked during
such qualifying year times his base hourly wage
rate if he has iess than five years of continuous
service;

Four percent (4%) of his total hours worked during
such qualifying year times his base hourly wage
rate after five or more years of continuous service;

Six percent (6%) of his total hours worked during
such gqualifying year times his base hourly wage
rate after eight or more years of continuous ser-
vice;

Eight percent (8%; of his total hours worked during
such qualifying year times his base hourly wage
rate after fifteen years or more of contmuous
service;

Ten percent{10%) of his total hours worked during
such qualifying year times his base hourly wage
rate after twenty or more years of continuous
service,

Twelve percent (12%) of his total hours worked
during such qualifying year times his base hourly
wage rate after twenty-five years or more of
continuous service;




(g) Fourteen percent (14%) of his total hour
worked during such qualifying year time
his base hourly wage rate after thirty-fiv
years or more of continuous service.

Section 4. Ifanemployee's serviceis terminated foran
reascn after he has completed one year ormore of service
he or his personal representative shall be paid vacation pa
earned atthe time of termination the amount of vacation pa
earned butunpaidincluding vacation pay earned during
currentqualifying year, even though he is noton the payro
atthe end of the qualifying year.

Section 5. Hours lost due to compensable industria
accident, or in attendance as an official delegate to th
Convention of the Union, Union Business or as an officia
conferee at the joint wage negotiating conference betwee
the Union and the Company will be computed as hours worke
{notto exceed 40 hours perweek) for the purpose of vacatio
hours qualification.

Section 6. No employee wiil be required to work mor
than 1200 hours during any qualifying year in orderto b
entitled to vacation with pay. Any employee who has worke
1200 hours during any qualifying year and is on the Company’
payroll at the end of any qualifying year will be entitled to
vacation with pay, except as provided forin Section 4 orLocz
Agreements.

Section 7. Any employee whois laid off for any reasor
whois on sick leave oron an approved leave of absence an
has otherwise qualified for vacation pay as specified abov
shall be given his vacation pay on request.

Section 8. Restoration of Service - Anemployee whot
rehired by the Company and who then works at least thre
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(3) years from the date of such rehire shall be given credit
toward vacation rights for prior service with the Company
provided such prior service with the Company was at least
two (2) years.

Section 9. Vacation pay checks will be issued on any
regular pay day just preceding vacation taken. Each em-
ployee shall be responsible to give afive (5) day notice tothe
Company. Other optional forms of payment may be agreed
to at each plant tocation.

Section 10. Allhours taken off work as vacation hours
shall be included in future vacation hour gualifications.

Section 11. Employees who have earned vacation
will be allowed to split two (2} weeks of vacation one
day atatime. This is provided that adequate noticeis
given and that qualified replacements are available.

If a holiday or holidays falls during an employee’s
vacation, the holiday(s) wili not be counted as a day of
vacation.

ARTICLE18
Pensions

Section 1. Effective April 1,2002, all present retirees
receiving the $13.00 pension benefit wilt have their benefit
increased to $14.00 per month per year of credited service.

Section 2. Effective April 1, 2002, the amount of
pension benefit to which an employee who retires on or after
April 1, 2002 is entitled to will be based on the foliowing
schedule subject to provisions set forth in this Article:
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LaborGrade Amountper Month

For Each
Year of Credited Service
1-10 $37.00
11-15 $38.00
16 and above $39.00

Effective April 1, 2003, the amount of pension benefit to
which an employee who retires on or after April 1, 2002 is
entitled to will be based on the following schedule subject to
provisions set forth in this Article:

Labor Grade Amount per Month
ForEach
Year of Credited Service
1-10 $39.00
11-15 $40.00
16 and above $41.00

Effective April 1, 2003, the amount of pension benefits
towhichanemployee who retires between April 1, 2002, and
April 1,2003, is entitled will be recalculated. Such recalcula-
tion will be made, subject to actuarial reductions where
applicable, at the appropriate level of $39.00, $40.00, and
$41.00.

Effective April 1, 2004 the amount of pension benefitto
which an employee who retires on or after April 1, 2002, is
entitled to will be based on the following schedule subject to
provisions set farth in this Article:

Labor Grade Amount perMonth
ForEach
Year of Credited Service
1-10 $41.00
11-15 $42.00
16 and above $43.00
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Effective April 1, 2004, the amountof pension benefitte
which an employee who retires between April 1, 2002 and
April 1, 2004, is entitled will be recalculated. Such recalcu-
lation wili be made, subject to actuarial reductions where
applicable, at the appropriate level of $41.00, $42.00, and
$43.00.

Section 3. Employees under this Contract who are
covered by Schedule A are assignedto alabor grade. The
labor grades referred to in Section 2 apply to all employees
covered by Schedule A; for purposes of this Article only, all
employees who are not covered by the Schedule A will be
consideredto be in the labor grade whose hourly wage rate
most nearly approximates the hourly wage rate of the
Production and Maintenance unitemployee who is assigned
to alabor grade.

The labor grade assigned to an employee immediately
preceding his retirement shall be used in determining his
pension benefitexceptthat, foran employee whose primary
aborgrade in one (twelve (12) censecutive month) of the ten
(10} years preceding retirement was higher than his labor
grade atretirement, such higherlabor grade shall be usedin
determining his pension benefit.

Section4. Normal Retirement Date - Effective April 1,
2002, the last day of the month in which an employee reaches
age 60. In accordance with applicable law, however,
an employee will not be required to retire solely because of
eaching age 65, and will be granted credited service fortime
vorked after age 65 on the same basis as time worked prior
oage 65.

Early Retirement Date - An employee may retire early
vefore age 60 if he is within ten (10} years of his normal
etirement date, provided he has ten {10} or more full years
f credited service with the Company.
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Section 5. Normal Retirement Income - An employee
who retires on or after his 60th birthday, will receive a monthly
{ifeincome from the Pension Plan provided forin this Contract
equal to the applicable amount as set forth in Section 2,
multipiied by his years of credited service.

Early Retirement Income Prior to Age 60 - An employee
who retires early prior to age 60 will receive monthly retire-
ment income in an amount equal to his monthly retirement
benefitfigured on credited service to early retirement date
with such amount reduced 1/2 of 1% for each month from age
60 to the date of early retirement. However, an employee
credited with thirty (30) years of credited service and having
reached age 55 may retire without any loss of benefits.

Section 6. There shali be no duplication of ben-
efits among any qualified retirement plans of the
Company, including those of the Company’s prede-
cessors, successors and affillates. The Pension Plan
provided for in this Contract would be responsible for
any subsequent increases in any pension benefits
earned for years of credited service with Kerr Glass
Manufacturing Corporation.

Section 7. Disability Retirement Income - If an
employee who had ten (10) or mare years of creditec
service becomes permanently and totally disabled on
or after April 1, 2002, he may be retired on a monthly
disability income figure as if he were age 65 on the
date of such disability and such date shall be deter
mined as the last day the employee worked because
of such disability, or the last day of reception of the
Weekly Sickness and Accident Benefit, whichever is
later.
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Optional forms of retirement income under Sec-
tion 10 of this Article, except level income option, will
also apply to Disability Retirement Income.

To be eligible for the cash PTD lifeinsurance benefit, the
employee mustbe continuously disabled and unable towork
for period of six {6) months from the last day worked.

ifthereis a dispute regarding the employee’s PTD status
between the employee's attending physician and the exam-
ining physician representing the carrier, the following will
apply:

The Company and the Union shall agree upon a physi-
cian to which to send the employee for an independent
medical evaluation. The physician’s decision regarding PTD
shail be binding on both parties. However, ifthe employeeis
later approved forsocial security disability, the Company will
qualify the employee for PTD. Inthis case the disability will
be effective on the Social Security Disability date, but no
earlier than the last date the employee received weekly
disability benefits.

The independent medical evaluation will be paid for by
the Company.

For purposes of this section, the definition ofdisability
will be the Social Security definition of disability.

Section 8. Death Benefits after Retirement - Upon the
death of an employee who retires on or after April 1, 1980,
and who dies before having received 72 monthly benefit
payments, his beneficiary shall receive the same monthly
benefituntil a total of 72 monthly payments have been made.
{f an optional form of retirement income is in effect for such
an employee and both he and his contingent annuitant die
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before 72 monthly payments have been made, then the
beneficiary shall receive monthly payments equalto the last
payment made to either the employee or his contingent
annuitant until a total of 72 monthly payments have beenmade.

Seclion 9. Survivor Pension - Effective April 1,
2002, in the event of the death of an employee who had
five (5) years or more of service, the surviving spouse
shall receive an unreduced survivor’s pension begin-
ning on the first day of the month following the death
of the employee, provided that the employee was age
forty (40) or more. In the event that the employee was
less than age forty (40) at the time of death, the
surviving spouse shall receive an unreduced
survivor's pension beginning on the first day of the
month following the date the employee would have
been age forty (40). The pension amount will be one-
half of the pension credited to the employee at the
time of death. This surviver's pension will not be
reduced for payments beginning before the normai
retirement date or for joint and survivor's annuity
reductions. This pension shall be paid monthly until
the death of the survivor, )

Section 10. Optional forms of Retirement Income - An
employee may choose to take a smaller retirement income
upon early or normal retirementand have all or a portion of it
continued to another person after his death following retire-
ment, inaccordance with rules and regulations setup by the
Company’s Retirement Board.

An employee retiring before being eligible to receive
Social Security monthly income benefits may elect a Leve!
Income Option which provides a higher monthly income from
the Pension Plan provided forin this Contract from retirement
until Social Security benefits are payable and a lower monthly
incomne from the Pension Plan provided for this Contract
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ereafter. Indetermining the amount of monthly income, the
iles and regulations set up by the Company’s Retirement
oard shall apply and the primary Social Security benefits
stimated to be payable atage 62 (or atthe appropriate age
Sacial Securityis amended) shall be actuarially reduced as
Hlows:

Retirement Percentage of Estimated
Age Age62 Primary Social
Security Payable
to Age 62
62 100.0%
61 91.1%
60 83.1%
59 76.0%
58 69.6%
57 63.8%
58 58.7%
55 54.0%

Uponreachingage 62, it shall be the retired employee’s
esponsibility toapply for Social Security benefits, because
Jtthattime, the Company’s portion of the lifetime pension will
»e reduced by the amount of Social Security benefits thatwas
\sed in the catculation at time of retirement.

Section 11. Vested Rights - Ifanemployeeis terminated
or quits after completion of five (5) years of credited service,
such employee shall have vested rights.

An employee who is terminated or quits on or after
January 1,1989, and whois entitied to vested rights will be
entitled to receive, beginning with the month after he attains
age 65, monthly retirement income as set forth in Section 2,
figured on his years ofcredited service atdate of termination.
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Section 12. Accumulation of Credited Service - Credited
service shall accumutate toward relirementincome while an
employee is absent for occupational injury or disease untilhe
becomes permanentily and totally disabled. Credited service
shall accumulate toward retirementincome fernon-occupa-
tional illness or injury for a period of up to two (2) years. In
ordertoreceive the above credits, the employee mustreturn
to work as soon as he is able. In no event wlll less than
six-months be credited if the employee is unable to
return to work at the end of the two (2) year period.

Section 13. Restoration of Service - An employee who
is rehired by the Company and who then works atleastthree
{3} years from the date of such rehiring shall be given credit
toward pension rights for prior service with the Company
provided such prior service with the Company was at least
two (2) years.

Section 14. When the Company electsto close a plant
permanently, anemployee under age 60 whose employment
was terminated as a result of such closing, may retire and
receive a pension benefit figured asifhe were age 6Cbased
on his years and months of credited service at the date of
such closing, provided he has thirty (30) or more full years
of credited service or whois at least age 55 with at leastten
(10) or more full years of credited service at the date of such
closing.

Section 15. The Pension Plan provided for in this Con-
tract cannot be terminated without the express approval of
the International President of the Union and, exceptwhera the
features described above, subject to appropriate govern-
mental approvals, would indicate changes, the Pension Plan
provided by this Contract will be continued.
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The Company will develop a new Summary Plan
Description covering the Pension Plan and forward
such SPD to the International Union for their review
and approval within 120 days of the effective date of
this agreement. The Union will have 30 days to review
the document. Once approved, copies will be distrib-
uted to all covered employees.

A copy ofthe approved Pension Plan provided forin this
Contract, together with all The rules and regulations relating

" thereto established by the Company's Retirement Board, shall
be placed on file with the international President ofthe Union.

Such Pension Plan will comply with all pension legisla-
tion and governmental rulings required by law, that are in
effect now or may become effective during the term of this
contract.

Section 16. The Company shall establish and
maintain a 401 (k) plan for all covered employees. The
Company shall be responsible for the administration
of the plan. Such 401(k) plan will comply with all
pension legislation and governmental rulings re-
quired by law, that are in effect now and may become
effective during the term of the contract.

Eligibility — Employees will be eligible to partici-
pate on the first of the month following 30 days of
service.

Pre-tax Contributions — Eligible employees may
contribute up to 50% of their earnings in 1% incre-
ments, subject to IRS limits.

Company Match - The Company will match 25%
of the first 8% of employee pre-tax contributions.
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Vesting — Company match vests 20% at the end
of each full year of service, 100% at the end of five
years of service. Company match will vest 100% in the
event of death, retirement or plant closing.

Catch-Up Contributions — As permitted under
EGTRRA employees age 50 and over will be permitted
to make catch-up contributions. Effective June 1,
2002, employees may elect to make the $1,000 catch-
up contribution permitted in 2002. This catch-up
contribution may only be made ifthe employee makes
the maximum permitted pre-tax contribution during
the year.

ARTICLE12
Retiree Benefits

The Company agrees tothe principle of ajointly-admin-
istered fundinto which the Company will contribute seventy-
five cents (75¢), per actual man hour worked by each of its
bargaining unitemployees, excluding hours paid forbutnot
worked, for the purpose of providing retiree benefits. Such
_ jointly-administeredfund shall be administered in accordance
with the provisions of the present Retiree Benefits Trust

Agreement.

ARTICLE 20
Relief

Section 1. The Company shall supply fifty (50) minutes
paid reliefforallhotend employees. Additional reliefshallbe
granted where heat conditions warrant.

Section 2. All existing agreements on relief shall be
continued for the duration ofthis Contract unless changed by

— 70—



rmutualagreement between the Union and the Company. This
shall notbe construed so as to preventemployees from filing
grievances where they are not being supplied necessary
relief in accordance with the provisions in their plant.

Section 3. Scheduledreliefshall normally start no earlier
than sixty (60) minutes after the start of the shift. The
Company further agrees that every effort will be made to
schedule lunch periods as close to the middle of the shiftas
practical.

ARTICLE21
Supervisory Employees

Section 1. A supervisory, temporary supervisor,
or salarfed employee shall perform no work of the
type customarily performed by employees within the
bargaining unit including relief work. Exceptions will
be made in cases of emergencies, instruction and
development work. The basic responsibility of su-
pervisory employees is direction of the workforce. It
s not the Company’s policy to have a supervisory
employee perform bargaining unit work,

Section 2. Emergencies are defined as conditions
nvolving danger to personnel, product or property.

Section 3. Grievances arising over an alleged
violation of this Article must be filed within three (3)
work days of the occurrence and will follow the
yrievance procedure. The supervisor accused of
violating this Article, the aggrieved employee andfor
iis Shop Steward must be present at Step 2 of the
Jrievance procedure.

If the Company agrees at any step of the griev-
hce procedure that there has been a violation of this
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Article by Management or Supervisory personnel or
if the arbitrator so determines, the employee who
would have performed the work will receive a mon-
etary award. A reasonable award shall be defined as
a minimum of four (4) hours of pay at the rate of the
job in which the violation occurred.

ARTICLE22
Health Benefit Program

Section 1. The Company shall establish and maintaina
comprehensive Group Life, Accident, Medical, Weekly Acci-
dent and Sickness, Health Program, Eye Care and Dental
Program for ali covered employees.

Section 2. The Company shall be responsible for the
administration ofthe Program. !

Section 3. *Insurance benefits and other revisions
changed, as aresultofthis Article shall be effective April 1,
2002, unless otherwise indicated. Such benefits shall be-
come effective only for new claims which arise on or after
the effective date. Claims for benefits that arise prior to the
effective date shall be payable under the provisions of the
Program as it existed prior to the effective date.

Section 4. Details of the Company's Insurance Program
shall be worked out between the Company and the President
ofthe International Union or his designated representative. A
copy together with the Summary Plan Description to provide
for the benefits set forth herein which has been agreed to
between the Company and the carrier shall be placed onfile
with the International President and a copy distributed to all
covered employees.
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Section 5. This Program shall be integrated with any
such programrequired by any Federal or State law involving
non-occupational accident and sickness benefits or health
benefits which now exist or may become effective during the
term of this Contract. There will be no additional cost to the
employee nor for his dependents for additional coverages
thatmay be required by a National Health Program that may
be enacted during the term of this Contract, except for
employee contributions which may be a partof such National
Health Program.

Section 6. The comprehensive Medical Benefits and
Dental Benefits are coordinated according to standard pro-
cedures with benefits from other group plans and govern-
mental health plans underwhich anemployee (and eligible
dependents) may also be covered.

Section7. To assure the greatest benefit forthe money
expended, itis a mutual responsibility of the Company and the
Union to police all usage under the Program.

Section 8. The following standard provisions are
includedin the Program:

(a) Allhourlyemployees, under this Contract become
eligible for coverage underthe Programupon comple-
tion of thirty (30) calendar days from their date of
employment, subject to the provisions of State
Disability Benefit laws as they apply to disability
benefits.

(b} Definition of Dependents
The term “dependents” includes the employee's

spouse and unmarried children from birth to their
21st birthday, including legally adopted children
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and stepchildren and children under legal guardian-
ship upon presentation of proof that the child or
children is under legal guardianship of the em-
ployee and residing in the employee's household.
Dependent childrenalsoinciudes:

(1}

@

(3)

4

Unmarried children 21 years of age and over
solely dependent upon the employee for sup-
portand regulary attending school onafull-time
basis until their 25th birthday.

Anunmarried child mentally or physically in-
capable of earning his own living, and who
otherwise ceases to be eligible for medical
expense benefits due tothe attainment of the
limiting age may continue to be eligible for
benefits coverage under the Program for the
duration of the incapacity, provided the cov-
erage does notterminate forany otherreason.
Proof of incapacity must be furnished to the
Insurance Company within the thirty-one (31)
days after the child attains the limiting age.

A newborn child who, from date of birth,
incurs charges for routine nursery car
And doctor or special hospital services ren-
dered because of disease, injury, congenital
abnormality or hereditary complications, is
eligible for coverage from birth under the
Program as to those medical expenses.

Dependents may only be added to cov-
erage during the annual open enrgll-
ment period or within 31 days of a quali-
fied status change.
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{c) if husband and wife are both eligible to enroll for
employee benefits, either spouse butnot both may
enroli for coverage of dependent children. Aspouse
may be covered as a dependent. If husband and
wife work for the Company, when one retires or
quits, the working spouse can cover their spouse
asadependent.

{d) Continuance of Coverage During a Period of Ab-
sence from Work Due to Accident or Sickness.

{1} Non-Occupational Accident or Sickness

If an employee is absent from work because
of non-occupational disability, his compre-
hensive Medical, Life, Accidental Death and
Dismemberment, Weekly Accident and Sick-
ness, and Dental coverages willbe continued
uptosix (6) months from the end of the month
in which the disability occurs without contri-
butions. Coverages for eligibte dependents
will also be continued for the same period
without contributions. Life and Accidental
Deathand Dismemberment coverages may be
continued for the balance of the temporary
disability period without contributions. Inthe
event an employee qualifies as a fotal and
permanent disability under the Group Life, all
othercoverages underthe Programwill cease
including dependent coverages. Inthe event
dependency coverage is to be discontinued,
the employee and the Local Union must be
given prior notice.

However, if there is a dispute regarding the
employee’s P.T.D. status between the
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(@)

&)

employee’s attending physician and the ex-
amining physician representing the Insur-
ance Company then a physician mutually
agreed upon between the International
Union and the Company will examine the
claimant and this physician’s decision re-
garding P.T.D. shall be binding on both
parties. A copy of the physician’s final report
will be given the employee.

Occupational Accidentor Sickness

Ifan employee is absent from work because
of occupational disability, all his coverages
under the Program will be continued for the
period of temporary disability without contri-
butions. Coverages for eligible dependents
will also be continued for the period of termpo-
rary disability without contributions. In the
eventanemployee qualifies as apermanent
and total disability underthe group life, all other
coverages under the Program will cease in-
cluding dependent coverages.

Continuation of Coverage During Layoff )

if an employee is laid off, all his coverage will
be continued up to six{6) months following the
end of the month in which the layoff occurs
without contributions. Coverages for eligible
dependents will also be continued for the
same period without contributions. if, at the
end of the six {6} month-period, the temporary
layoff continues, the Life and Accidental Death
and Dismemberment coverages will be contin-
ued for the duration of the fayoff without
contributions. Employees returning from lay-
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(e)

(f)

(@

off shall be reinstated immediately. Employ-
ees volunteering for layoff will make contri-
butions for all employee and dependent
coverages.

{4} Anyextension of coverage under theimme-
diately preceding paragraphs (1), (2),and (3)
will cease immediately if the employee dies,
retires, goes to work for another employeror
becomes self-employed.

Terminationof Employment

Ifemploymentis terminated all coveragesunderthe
Program cease at the end of the month in which
termination occurs, except as required by law.

Conversion Privilege

Upon termination of coverage, the option of con-
verting the comprehensive medical and life cover-
agestoindividual policies may be exercised by the
individual according to the provisions ofindividual
policies made available by the Insurance Carrier.
Any cost to convert will be the employees’
responsibility.

Anemployee whose employmentis terminated as
a result of a permanent plant closing will have his
coverage continued for six (6) months from the
date of such closing without contributions. Depen-
dentcoverages for eligible dependents will also be
continued for the same period without contribu-
tions. An employee who is on layoff at the date of
the closing will have his coverage continued forthe
remainder of the six (6) month period under Section
8 (d) (3) without contributions.
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(h) Anemployee age 65 and older who continues to
work has the choice of either Medicare or the
Company's program for primary coverage. An
eligible dependent spouse age 65 and older also
has a similar choice for primary coverage. Pay-
ments for Part B of Medicare for such a working
employee and such an eligible dependent spouse
will be made by the Company only when Medicare
is chosen for primary coverage.

(i) Pre-existing Condition

Coverage for pre-existing conditions will he limited
for employees hired after the effective date of this
contract and for their eligible dependents. Cover-
age for injuries or illnesses which existed priorto
employment with the Company will be limited to
$25,000 during the first twelve {12} months of
employment; subject to HIPPA regulations.

An illness or injury is considered pre-existing if
within six (6) months prior to employment with the
Company, the employee or eligible dependentwas
diagnosed, incurred charges, received treatment
or took drugs or medicine for thatillness or injury

Pregnancy isincluded within the pre-existing con-
dition limitation. Expenses for a newborn child are
not included in the pre-existing conditionlimitation

Section 9. Coverage continuations, as required by the
Consolidated Omnibus Budget Reconciliation Actof 1985 (as
approvedin 1986), will be made available in accordance witr
the applicable provisions of said Act.
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Comprehensive Medical Benefits
{1) Lifetime maximum percovered member - $1,000,000,

{2) (a) Calendar year deductible per covered member is

$100

The maximum calendar year deductibte per covered
familyis $300.

(b) Weekly Contributions

Empl. + 2 or More
Effective Date Empi.Only Empl. +1Dep. Dep.
April 1,2002 $9.00 $13.00 $16.00

In addition to medical benefits, the amounts include
contributions for Life, Accidental Death and Dismember-
ment, and Weekly Accident and Sickness benefits.

The Company's costfor benefits through an HMOwillnot
exceed its costs as Required for providing the Compre-
hensive Medical benefits under the Insurance Program.

(3) Co-paymentis 90%/10% for all comprehensive Medical
Benefit expenses, except where otherwise indicated.
{Dental, eye care and psychiatric care and sub-
stance abuse benefits are separate.) Co-payment
penalties for failure to provide mandatory
pre-certification, or have surgery performed on an
outpatient basis where required willbe subjecttoaone
thousand ($1,000) maximum penalty in addition to the
regularco-payment.

{(a) There is a co-payment out-of-pocket limit of one
thousand dollars ($1000) per covered memberper
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(4)

(5)

(6)

M

calendar year and three thousand doltars ($3000)
per covered family per calendar year. The follow-
ing out-of-pocket expenses only count towards
the one thousand dollars ($1000) out-of-pocket or,
asapplicable, the three thousand dollars ($3,000)
out-of-pocket [imit:

- allcomprehensive Medical Benefit co-payments
{except 20% co-payments for failures to obtain
mandatory pre-certification, or outpatient surgery
and except co-payments resuiting from diagnostic
hospital admissions);

- allambulance co-payments;
- calendaryeardeductibles.

After receipt of $10,000 of benefits or more, individual
can have full maximum $1,000,000 benefitrestoredifhe
can prove he has returned to good health.

Automatic yearly restoration of $5,000 toward maxi-
mum benefit.

Extended benefits when disabled and coverage can-
celeduptloeighteen (18) months from cancellation date.

Covered expenses for comprehensive Medical Benefits
(subject to 90%/10% co-payment, reasonable and
customary and $100/$300 deductible) are as follows:

(a} Daily Hospital Benefits. Applicable semi-private
charge. Private room limit is hospital's average
semi-private charge.

(b} MiscellaneousHospital Charges. Coverage forother
necessary incidental hospital charges.



(8)

(®)

{) Maternity Benefitsfor Dependent Children. Unmar-
ried dependent children are covered with maternity
benefits the same as employees and eligible
spouses.

Eye Care. Anemployee, after completing six (6) months
of continuous service, and his eligible dependents will
be reimbursed for the cost of a properly licensed doctor
performing acomplete eye examination once every two
{2) years during the term of this Contract, up to a
maximum of $50.00. {fthe Company requires examina-
tion more frequently for issuance of safety glasses of
an employee, such examination wili also be covered up
to the same maximum, An employee and his eligible
dependents will also be reimbursed once every two (2)
years during the term of this Contract for the cost either
of a pair of lenses (single - $25.00; bifocal -$35.00;
trifocal- $45.00; lenticular- $55.00; progressive lenses
- $70.00) and of frames {$35.00) or a pair of contact
lenses ($70.00).

Mandatory Pre-Certification. An employee or eligible
dependentconsidering an operation or entering a hos-
pital or treatment facility for medical care is requiredto
alert the Company’s utilization review administrator by
tetephone ofthis possibility five (5) days prior to entering -
the hospital or treatment facility or receiving such treat-
ment (except for cases of emergency, where notifica-
tion is required within two {2) days after the admission
of the patient).

Employeesand eligible dependents who comply withthe
above requirements will receive the maximum reim-
bursement allowable under comprehensive Medical
Benefits. Covered expenses will be only 80% of the
expenses that would otherwise be covered expenses
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up to a maximum penalty of $1000 if the employee or
eligible dependent does not notify the utilization review
administratorin advance as specified above. Should an
employee or eligible dependent elect to stay beyond
those days that are certified, in-patient room and board
chargesinexcess of the designated numberof days that
are certified will be covered at 80% of the expenses that
would otherwise be covered up tothe $1000 maximum
penalty mentioned above,

Mandatory pre-certification facilitates and is required
for:

- Hospital admissions

- Individualcase management

- Length of stay and discharge planning

- Birthingcenters

- Convalescentcenters

- Homehealthcare

- Hospices

- Treatment for drug, alcohol, mental or nervous disor-
ders

Standards of medical necessity will be applied to all
cases involving pre-certification.

{10) Second Opinion Benefit. Thareasonable and customary
charges of a consulting physician for a covered surgical
consultation, and also the reasonable and customary
charges forany laboratory or X-Ray examinationmade
in connection with the consultation, will be paid.

Benefits are not payable for consultations provided in
connection with a normal obstetrical pracedure or any
procedure for which a surgical expense benefit would
not be payable as acomprehensive Medical Benefit, and
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(d)

{e)

(f)

(9)

Surgical Expense Benefits. Surgeon's and assis-
tant surgeon’s standard fees for necessary surgi-
cal procedures performed onemployees and their
covered dependents. This also includes
pre-operative and post-operative care by surgeon.

Medical Expense Benefits. Coverage for doctor
calls while confined in hospital and priorto the day
of an operation.

Physical Examination, Diagnostic X-Ray and
Laboratory Expenses. X-ray and Laboratory ex-
penses, one (1) physical examination, including
two (2) annual routine pap smears and ons &)
annual routine mammogram beginning at age 35.
The one (1) physical examination, two (2}
annual pap smears and one{1)annual mammogram
beginning at age 35 are not subject to the annual
deductible.

X-Ray and Radioactive Therapy Benefils. X-ray
and radioactive therapy benefits.

Mental Health/Chemical Dependency Treatment,
Outpatientmental healthvchemical dependency treat-
ment mustbe autherized in advance by contacting
the Employee Assistance Program (EAP) al the
toll-free number provided by the Company. Inpa-
lientmental health/chemical dependency treatment
must be authorized seven (7) days in advance of
non-emergency admission or in the case of an
emergency confinement, within two {2) days, fol-
lowing confinementby notifying the EAP.

Qutpatient treatment will be covered at 1 00% for
the first three (3) visits provided they are referred
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(h)

)

(k)

and authorized by the EAP and 90% ofreasonable
and customary charges for up to 30 additional visits
in a calendar year. Inpalient treatment will be
covered at 90% of reasonable and customary
charges for up to 30 days in a calendar year.

The combined mental health/chemical dependency
lifetime benefitmaximum will be the medical plan
lifetime maximum, Should the covered member not
comply with the certification procedures described
above, or if the member elects an out of
network provider, coverage will be at 80% of
the reasonable and customary expenses
that would otherwise be covered.

Charges of a Licensed Physician. This includes
physician office visits.

Prescriptions. Drugs and medicines which by law
require a physician's or dentist's prescription.

Chiropractic Treatment. Charges for chiropractic
care will be covered up to a limit of 35 visits in a
calendar year. Payment is limited to one visitin a
twenty-four {24) hour period and is subject to
deductibles and co-payments.

Hearing Aids. The reasonable and customary costs
for the purchase of a hearing aid, including ex-
penses for examination and fitting, will be covered
at 90% for covered members. However, this ben-
efitislimited to the purchase of one (1) hearing aid
per ear for each covered person once every
twenty-four (24) months, and excludes the re-
placerent and repair of any part or parts of such
hearing aid following such purchase.
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the proposed procedure must require more than local
infiltration anesthesia and be non-emergency in nature.

When a second opinionis needed, it may be obtained by
the employee or eligible dependent. A second opinion
may also be recommended by the Company's utilization
review administrator. In either case, the utilization re-
view administrator will assist the employee or eligible
dependent in selecting a physician for a second opinion
if assistance is requested. A third opinion will be cov-
ered on the same basis as the second opinion inthose
situaticns where the second opinion does not confirm
the recommendation of the operating physician. In all
cases, the decision to obtain a second opinion will be
voluntary with the employee or eligible dependent.

(11) Outpatient Surgery Benefits. Outpatient surgery is
covered inthe same manner as inpatient surgery. When
non-emergency surgery ¢an be performed on an outpa-
tient basis and the physical and mentai condition of the
employee or covered dependent permits, such surgery
will be covered at B0% if performed on aninpatient basis.

{12) Pre-admission Testing Benefits. Pre-admissiontesting
is covered at 100% without the application of the
deductible. Charges for hospital admission for diagnos-
tic purposes will be reimbursed if the admission is
medically necessary, orif the tests cannotbe performed
on an outpatient basis.

(13) Prenatal Care Program. Employees and eligible depen-
dents may electto participatein a prenatal care program
which provides cash rewards and educational assis-
tance.
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To be eligible for this voluntary program, the covered
member must schedule an appointment with her physi-
cian within the first twelve weeks of pregnancy and
have the necessary prenatal care records completed.
When the initial visit takes place and the record is
submitted to the Company insurance administrator, the
covered member will receive a cash award of $100.00,

If the covered member continues regular visits to the
doctor, submits at least five more care records to the

insurance administrator and notifies the Companyofthe -

birth of her baby, she will receive a second cash award
of $100.00.

Inaddition, the covered member will receive a prenatal
care information bookiet by notifying the Company of her
pregnancy.

Life, A.D.&D. and Weekly A.&S. Benefits

(1) Life Insurance $28,000
(2)A.D.&D. Insurance $28,000
(3}Non-Occupational $280

{4) Occupational (1st Week) $280

{1} Includes an $19,000 cash PTD benefit in lieu of
deathbenefit, uptoage 65. Theremainderoi the life
insurance ($9,000) will be a Premium Waiverben-
efit and will be paid to the beneficiary at death.
Effective January 1, 1988, there willbe ne PTD for
employees hired on and after that date. (January
1, 1997 for Carteret, Dolton and Dunkirk, April
1, 2002 for El Monte and January 1, 1987 for
Madera.)

To be eligible for the cash PTD life insurance
benefit, the employee must be continuousily dis-
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abled and unable to work for a period of six (6}
moenths from the last day worked.

Ifthereis adispute regarding the employee’s PTD
status between the employee’s attending physi-
cian and the examining physicianrepresentingthe
Insurance Company, then a physician mutually
agreed upon between the International Union and
the Company will examine the claimant and this
physician's decision regarding PTD shall be binding
on both parties. However, if the employee has
appliedforand s later approved for Social Security
disability, the Company will qualify the employee for
PTD. Inthis casethe retirement disability benefitwill
be effective on the date the Socia! Security disabil-
ity is determined to have commenced, butno earlier
than the last date the employee received weekly
disability benefits. In the event the disability is a
result of an cccupational injury of illness, the
retirement disability benefit would be effective on
the date the Social Security disability is determined
to have commenced, butnoearierthanthelastdate
the employee received temporary total disability
benefits under any workers’ compensation stat-
ute.

Theindependentmedical evaluation will be paid for
by the Company.

An employee applying for permanent and
total disability must apply for the P.T.D. ben-
efitand Social Security disability within twelve
{12) months from the last day worked. If the
employee is either on workers’ compensa-
tion or his condition could dramatically
change, the employee would be required to
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(2)

(3

(4

(8

document his medical condition with the Com-
pany before the expiration of the one (1} year,
but he couid apply for P.T.D. within five (5}
years from the last day worked. The Com-
pany will notify such employees and the Lo-
calUnion onor about ninety (90) days prior to
the end of the one (1) year application in 1
writing,

Twenty-four (24) hour coverage including i
on-the-job accidents.

First day accident;, 4th day sickness; twenty-six
(26) weeks payments limit. Payments for sickness
retroactive tothe first day if hospitalized within first
twenty-gight (28) days of disability, integrated with
any Federal or State Law accident and sickness
benefitrequirements.

Inthose states whare the Workers’ Compensation
benefits do not equal $280 per week the Company
will pay an amount, if necessary to equal the
applicable amount up to twenty-five (25) weeks,
after the first week.

Employees who etect cosmetic surgery will
not he eligible for the non-occupationat
weekly sickness and accident henefits un-
less medically necessary or uniess specifi-
cally included eisewhere in this Article.
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Life and AD&D Coverage
Weekly Costs

$28,000 of Life and AD&D coverage will be provided by
12 Company atno employee cost. Elected Life and AD&D of
35,000 coverage has cosis based upon the table below:

*Monthly Cost per
Employee Age $1,000 of Coverage
Under 30 $.06
30-34 $.07
35.39 _$.08
40-44 $1
45-49 $.19
50-54 $32
55-59 $.50
60-64 $77
£5-68 $1.37
70-74 $2.08
75 and over $3.65

*Employee contributions may be made on a pre-iax basis.
Dependent Life insurance Program

Section 1. The Company willmake available a Dependent
Life Insurance Program. Eligible employees will have the
cpportunity to purchase twelve thousand dollars ($12,000.00)
of dependent term life insurance on their spouse: two
hundred dollars ($200.00} on dependentchildren age 14 days
to six months: and four thousand dollars {$4,000.00) on
dependentchildren age six months and over.
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““Saction 2. The ehgibthty is {he same as set for1h
sectfon 8(a) in the intraductory sections of this Article.

Section 3. The definition of dependents isthe same €
set forth in Section 8(b) in the introductory sections of th
Aricle.

Section4. The weekly contributionfor these depender
life coverages is one dollar and twelve cents ($1.12).

Section 5. The termination of coverage isthe same a.
set forth in Section 8{e) in the introductory sections of thi:
Article.

Dental Benefits

(1) The Dental Benefits are provided separately frosr
the comprehensive Medical Benefits. To be en-
rolied forthe Dental Benefits, however, anenrollee
must also be a participant for the Medical Benefits.
Anew employee may enrolihimseli/herselfand his/
her eligible dependents onty afier such employee
has been employed for one (1) year.

(2) A separate twenty-five ($25.00) calendar year
deductible for covered dental expenses will apply
to each covered member, with 2 maximum family
deductible of seventy-five dollars ($75.00).

{3) Thefollowing preventive dental procedures willbe
covered on a reasonable and customary basis at
100%: two (2) check-ups per calendar year, in-
cluding cleaning, scaling, and fluoridizing; X-rays
once per calendar year. Periodontal surgery will
also be covered an a reasonable and customary
basis at 100%.

— 90—



(4}

G

(6}

N

(8

(9

Most covered dental expenses will be paid on a
reasonable and customary basis a1 80% (50% with
respecttoiniays; gold fillings; crowns; fixed bridge-
waork, etc,).

Orthadontia - Fifty percent (50%) of reasonable
and customary charges upto a Lifetime maximum
of $2,000 per covered individual.

Upto $2,000 of Dental Benefits will be payable in

any calendar year. Preventive dental procedures
provided at one hundred percent (100%) are ex-
cluded from the yearly maximum.

Dental Benefits are administered according to stan-
dard coordination of benefits Procedure as sel
forth in Section 6 of this Article.

Exclusions and Limitations - Standard Group Insur-
ance exclusions, cosmetic treatment and no cov-
erage for any tooth that was pulled prior to the
effective date of coverage. The program will not
replace denturesor any other prostheticappliance
more often than once in any five (5} year periad for
each covered member.

Terms of coverage for Dental Benefits are the
same as those set forth in Section 8(b) through 8(h}
of this Article.

Section 125Plan

The Company will install a Section 125 plan which will

allow weekly contributions for the insurance plan described
in this article to be made on a pre-tax basis. Employees will
berequired to enroll for benefits on an annual basis. Theplan
will also include:
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Health Care Reimbursement Account - Deposits may
be made on a pre-tax basis not to exceed $57.69 per week,
Contributions to this account may be used to payfor medical
ordental expenses that are eligible as deductions on Federai
Income TaxForm 1040 Schedule A.

Dependent Care Reimbursement Account - Deposits
may be made on a pre-tax basis not to exceed $96.00 per
week. Contributions to this account may be used to pay for
qualified dependentand child care expenses.

Managed Care

Managed Care involves a network of arrangements
with suppliers of medical services and/or supplies. Managed
Care networks will be made available to employees and
eligible dependents in locations where available as soon as
feasible after April 1, 2002. Participation by employees and
eligible dependents in such a network will be voluntary.

Inlocations where the Companyimplements a managed
care program, Comprehensive medical benefits will be paid
at 90% for services provided in the network and 80% for
services provided out of the network. Inlocations where the
Company has no network, benefits will be paid al 90% except
where otherwise indicated in this Article.

When a network physician refers a covered memberto
anon-network physician, charges for those out-of-network
services will be covered the same as in-network services.

ARTICLE23
Equipment Supplied

Section 1. Allemplayees will be furnished new gloves
asneeded. Old glovesare to bereturned whenreplacements
are issued.
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Section 2. The Company shall provide employees
with special tools deemed necessary by the Company to
operate machinery and equipment. The employees will be
responsible for such toois when provided to them.

Section 3. The Company agrees that present agree-
ments and practices for gloves, tools and clothing shall remain
in effect for the term of this Contract.

Section 4. The Cornpany will repface personal tools or
gauges that have been braken or worn out white being used
with reasonable care in the performance of the empioyee's
reguiar job. The Company shall replace al ifs expense
personal tools and tool boxes owned by employees which
are destroyed by fire, flood, or other similardisasters on the
Company's premises, up to a maximum lability of three
thousand doilars {$3,000) for any employee.

Section 5. The Company will pay $80.00 per calendar
year towards the purchase of safety-toed work shoes for
employeesinthe Forming Department, Mould Cleaners, Melt
Department, and Batch and Fumace Department.

ARTICLE24
Reporting Intended Absence

Section 1. If an employee cannot report for work, the
supervisor shall be informed a day in advance or, in an
emergency, as soon as possible. Inthe eventthe supervisor
is unavailable, the employee shall contact another supervi-
sor.

Saction 2. An employee unahle to continue work during

the shift shat! notify his supervisor and continue to work, if
possibie, until relief can be obtained.
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ARTICLE 25
Military Leave

Section 1. If, during the life of this Contract, any employ-
ees should be inducted into the armed services ofthe United
States, and upon their return, if such employees are physi-
cally and mentally fitfor employment, the Company will offer
them work of a like kind that they were engaged in before
entering the service, if such work is available to employees
with equal or less seniority than that of the returning service
personnel. If such work is not available, returning service
personnel will be recalled to work on the basis of their
respective positions onthe seniority list. This Articleistobe
administeredin accordance with applicable Federal and State
laws.

Section 2. All employees who are members of the
National Guard or Military Reserve shali be paid for all time lost
while in attendance at the National Guard and/or Military
Reserve two weeks summer camp and for up tofive (5) shifts
per calendar yearwhile ontemporary emergency expedition
assignment. The pay shall be atthe employee’s regularbase
rate for all hours lost and these hours shall be computed as
hours worked for the purpose of vacation hour qualification.

The employee will be paid holiday pay for any holidays
that oceurduring the two (2) week summer camp, subjectto
the provisions of Article 16, Section 4(a).

ARTICLE 26
Bereavement Leave

Section 1. Inthe event of the death of a spouse, child,

step-child, parent, step-parent, foster parent, mother-in-law,
father-in-law, brother, sister, half-brother, half-sister, step-
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hrother, step-sister, grandchild, or grandparent of an
smployee who has been in the employ of the Company for
atleast thirty (30) days, the employee shall be paid for time
ost, not in excess of three (3) shifts (five (5) shifts for
spouse and children; one (1) shift for son-in-law, daughter-
n-law, brother-in-law, and sister- in-law), at his regutar
base wage rate. Reasonable requests for additional time
off without pay will be henored.

Section 2. The Local President, or Vice Presidentora
Local Union Representative shall be granted time off without
paytoattend funerals of members of their Local's ormember's
Spouse.

Section 3. If an employee's vacation is interrupted by
such death and he so notifies the Company prompily, the
numberof days he normally would have been paid if working
shall be added to his vacation with pay.

Section 4. Anemployee may be entitled to funeral leave
pay as provided in Section 1 in the event of the death ofa
foster mother or foster father, provided thatthe employee has
previously notified the Company inwriting ofthe name of such
foster parent within thirty (30) days of the date of employ-
ment. Current employees must provide the name of such
foster parent within sixty (60) days following the effective
dateofthe Contract. Further, an employee who sodesignates
afoster parent or parents will not be entitled to funeral leave
pay for the death of a parent or step-parent.

ARTICLE27
Court Duty

Section 1. An employee on the active payroll who
is called for court duty will receive his regular base
rate of pay for any regularly scheduled work hours
spent on such court duty.
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When an employee is obliged to do court duty
during any twenty-four (24) hour period, he shall no
be required to work during said twenty-four (24) hou
period. If an employee is scheduled to work the
midnight shift preceding the day of court duty, he shal
not be required to work the midnight shift nex
preceding and following the day of court duty. Any
employee assigned to work the midnight shift pre
ceding court duty and who elects not te work such
shift, shall be paid for lost time.

Section 2. An employee on active payroll who
serves on court duty Monday through Friday and
loses his days off as a result may have Saturday and
Sunday off provided he has served on court duty more
than one week. Such employee will notify the Com-
pany as soon as possible, but in no case later than
twenty four (24} hours prior to his scheduled Saturday
shift.

Section 3. It is understood that court duty in-
cludes being summoned for jury duty, Tribal Court
and/or subpoenacd as a witness in a case where the
employee is not directly involved.

ARTICLE 28
No Strike or Lockout

Section 1. There shall be no strike, sympathetic or
otherwise, walkout, slowdown, or work stoppage of any
nature by the Union or any Local Union orits members during
the term of this Contract. Inthe eventany employee or group
of employees participatesin any such strike, walkout, slow-
down orwork stoppage during the term of this Contract, the
Urion or Local Union agrees upon being notified by the
Company to immediately direct such employee or group of
employeesto resume work.
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Section 2. The Company agrees that so long as this
Jjreement is in effectthere will be no lockout oh the part of

e Company.

Section 3. It being understood and agreed that any
rike, walkout, slowdown, orwork stoppage not authorized
y the Unicn, or the Lacal Union, not aided, encouraged, and
betted by the Union or Local Union, shall be deemed for al!
urposes an unauthorized strike, walkout, slowdown, or
vark stoppage for which there shall be na liability on the part
f the Union, Local Union or its officers.

ARTICLE29
Grievance Procedure

Section 1. The purpose of this Article is to
provide an orderly method for the settlement of all
grievances.

if a representative of management fails to give
his answer within the time limits specified in any step
of the grievance procedure, the grievance may be
processed to the next step of the grievance proce-
dure within the time limits set forth in such step.

Grievances shall be presented and processed in
accordance with the following steps:

Step 1: f an employee has a grievance, he shall
within three (3) working days from the date
the grievance arises, present it to his imme-
diate supervisor and shop steward for dis-
cussion and settlement. The Supervisor
shall give the employee his decision on the
grievance within three (3) working days after
it has been presented to him.
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Step 2:

Step 3:

If the grievance is not settled in Step 1, the
employee and shop steward may refer the
matter to the Business Committee for inves-
tigation. If the Committee considers the
grievance just, it shall reduce all facts con-
cerning the grievance to writing, and present
it to the employee’s department head for
discussion and settlement within seven (7}
days after the completion of Step 1.

In reducing the grievance to writing, the
Business Committee shall set forth with
reasonable clearness the nature of the act or
acts on which the grievance is based, the
time when such acts occurrad, the identity of
the jobs and employees covered by the
grievance, the provisions of the Contract
which have been violated, and the remedy
requested.

The employee's department head shall an-
swer within seven (7) days after the griev-
ance has been presented to him and his
answer shall set forth in written detail and
with reasonable clearness the facts and
provisions of the Contract on which his de-
cision is based.

if a grievance is appealed to the next step of
the grievance procedure, the basis of such
appeal shall be set forth in writing by the
appealing party. The answer of the other
party shall also be set forth in writing.

If the grievance is not settled in Step 2, the
Business Committee shall discuss the mat-
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Step 4:

ter with the International Representative of
the Union and they shall, within fifteen (15)
days after receiving the Company’s reply in
Step 2, meet with appropriate Company
representatives for discussion and settle-
ment of the grievance. The Company shall
give the International Representative of the
Union and the Local Union its decision onthe
grievance in writing within seven (7) days
after the meeting.

If a grievance is not settled in Step 3 of the
grievance procedure, the International Rep-
resentative shall, within seven (7) days after
receiving the decision of the Plant Manager
or his designated representative, refer the
matter to the International President of the
Union or his designated representatives and
the Vice President Human Resources of the
Company or his designated representative,
for discussion and settlement. This step
shall be concluded fifteen {15) days after the
date on which the grievance is referred to
the International President of the Union and
the Vice President Human Resources of the
Company or their designated representa-
tives, except that this step may be extended
for not more than fifteen {15) days by written
notice by one party to the other.

Grievance involving discharge which are not
settied in Step 1 of the Grievance Procedure
may be referred in writing, by the Union
within three (3) working days following
completion of Step 1, directly to Step 3 of the
Grievance procedure for discussion and

— 99—



setftlement. Following referral to Step 3, the
matter shall be handled to conclusion at Step
3 within fifteen (15) days, except that this
period may be extended for not more than
fifteen (15) days by written notice by one
party to the other. If the grievance is not
sottled, as provided above, it shall be re-
ferred to Step 4 of the Grievance Procedure.

Section 2. Grievances involving the administra-
tion of incentive systems may not be filed until after
a reasonable trial period.

Section 3. It is not the function or right of the
Company, or any Local Union and its officers or the
officers of the International Union, to change this
Contract.

Section 4. All grievance settlements involving
pay will be made as soon as possible, but no laterthan
seven (7) days from the date of the settlement.
Howevaer, an additional period of time will be granted
in the event of unusual or extenuating circumstances.

ARTICLE 30
Arbitration

Section 1. Ali disputes not settied pursuant lo the
procedure setforthin Article 29, GRIEVANCE PROCEDURE,
may bereferred to arbitration by notice given to the Company
by the Union within ten {10) days after the conclusion of Step
4 ofthe Grigvance Procedure. Such notice shall be inwriting,
setting forth the matterin dispute and relief requested.

Thenotice shallalso be sentto the American Arbitration
Association requesting that within seven (7} days of the
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receipt of such notice an identical list of arbitrators contain-
ing an odd number of not less than seven (7} arbitrators be
sent to the Company and the Union. After receipt of the list
of arbitrators from the American Arbitration Association,
the Vice President Human Resources of the Company or
his designated representative and the President of the
Internationa! Union or his designated representative shall
alternately strike one name from the list of arbitrators
supplied until only one name remains. The arbitrator
whose name remains shall be the arbitrator in the case
involved. The right to strike the first name shall be
determined by lot. In the conduct of the arbitration hearing,
the applicable provisions of the Voluntary Labor Arbitra-
tion Rules of the American Arbitration Association shall
control.

The Union and the Company may mutually agree to
request a panel of arbitrators from the Federal Mediation &
Conciliation Service rather than using the services of the
American Arbitration Association.

Section 2. The arbitrator shall not have authority to alter,
modify, add to or subtract from any of the terms or provisions
of this Agreement. Wage rate disputes shall be processed
in accordance with Article 14, Negotiated Rates. It is
understood that the arbitrator shall have the authority
to establish wage rates under Article 14, Negotiated
Rates. The decision ofthe arbitrator shall be finaland binding
on the Company and the Union.

Section 3. Regardless of the outcome of any matter
submitted to arbitration, the cost of such arbitration shall be
limited to the arbitratar's salary and expenses and shall be
borne equally by both parties. Charges for stenographicfees
and expenses shall be borne by the parties ordering such
services.
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Section 4. Contract arbitrators shall be selected by
agreemenl betweenthe Company and the International Union
and shall serve for the term of this Contract.

Section 5. In the event the parties choose to use the
contract arbitrators, a notice shall be sent to the appropriate
contract arbitrator for scheduling a hearing.

ARTICLE 31
Health and Safety

Section 1. ltis theintent of the parties that no employee
shall be required to work under conditions which are unsafe
or unhealthy and that an employee who believes thathe is
being so required shall have the right to notify his supervisor
and shop steward of such condition, which the supervisor
and shop steward shall investigate immediately. If the
existence of such unsafe or unhealthy condition is disputed
by the supervisor or shop steward, the Management Safety
Representative and a Union member of the Plant Safety
Committee shall be notified immediately and they shallinves-
tigate the condition and determine whether or notitis unsafe
or unhealthy. Iftheissue is notresolved, the employee shall
have the rightto presentagrievance tothe DepartmentHead.
After a work condition is determined to be unsafe or un-
healthy, safety work orders shall be processedimmediately.

Section 2. Each Local Union President may appoint not
less than three (3) members of the Local Union to function on
the Company respective safety committee. This committee
shall meet at least once each month to attempt to resolve
safety matters.

Section 3. The Company in each plantwill provide first
aid facilities and designate on each shiftindividuats who are
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trained in and capable of performing first aid to the extent
necessary to provide adequate first aid for all employees.
Such individual or individuals, who may or may not be
members of the bargaining unit, will give first aid to injured
employees and in cases of severe injury will stay with the
injured employee until relieved by a medical attendant. The
Companywill provide the necessary training of such individu-

als.

Health and Safety Standards

Professional Medical Care

M

@

3)

Aqualified medical doctor will be designated by the
Company in every community where it operates a
plant.

The Plant Doctor will be on call for emergency
service or will designate other gualified medical
doctors in the same community to take his place
during his absence or during those times when he
is notavailable.

Notlater than ninety (90) days from the beginning
date of this Contract, each plant safety committee
will establish a procedure to provide suitable trans-
portation for injured employees to obtain outside
medical attention.

First Aid Facilities

(1)

A separate roomwill be specifically designated for
the purpose of administering first aid and the
Company will provide for access to the first aid
room on all shifts.
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3)

Tha room will be well lighted, ventilated, and heated;
it will also contain necessary plumbing facilities.

The room will be equipped according to the Plant
Doctor’'s recommendations to include equipment
such ascotorbed, storage and dispensing area for
medical and first aid supplies, resuscitator, stretcher,
clinical records, and with doors wide enough for
litter admission.

Medical Attendant

(1)

(2)

One (1) full-time medical attendant will be made
available by each Company atits various locations.

Theterm“medical attendant” canmean aregistered
nurse, a practical nurse, or full-time first aid atten-
dant who is so qualified because of training and
experience, with at least the equivalent of Red
Cross certified First Aid and CPR training.

Trained Personnel

The Company will provide first aid training so there will
be adequate coverage on each shift, seven (7) days aweek.

Minimum Industry Standards

The minimum industry standards shall remain binding
for the duration of the Contract.

ARTICLE 32
On-Job Health Protection

The Company agrees to make available to each em-
ployee one tuberculin test, and chest X-ray if the test is
positive, at no cost lo the employee.
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The Company further agrees to continue its best
efforts to provide adequate heat, cooling, light and venti-
lation to employees, and to devise systems to control

drafts, noise, fumes, dust, dirt, grease and job hazards.

Weight Lifting

No employee shall be required to perform any
job duties, when, in the opinion of the Union and
Management, that job requires excessive weight
lifting.

Any employee whose job requires excessive
weight lifting, and mechanical assistance is not avail-
able, shafl notify his supervisor for assistance and
such assistance will be granted.

ARTICLE33
Fair Employment Practice and
Equal Opportunities

The Company and the Union will comply with all laws
preventing discrimination against any employee because of
race, color, creed, religion, national origin, age, sex, disability
orveteranstatus. The parties alsoagree to comply with ADA
and FMLA guidelines. Any disputes under this Article as with
all other Articles of this Contract shall be subject to the
grievance procedure.

ARTICLE 34
Permanent Plant Closings and Related Matters

Section 1. If the Company elects to close a plant or

departmentin a plant permanently, the Company shalinego-
tiate severance pay with the Union forterminated employees.
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Section 2. In applications of this Article, the Company
will apply a severance pay formula providing for forty (40)
hours per year of credited service at the regular base wage
rate of pay with a one thousand (1,000} hour maximum at
any plant closing during the term of this Contract.

In addition tothe severance pay above, the Company will
also provide employees who have twenty-six (26) or more
years of credited service a special lump surn benefil as
follows: 26 through 35 years of credited service - $1,000.00;
36 through 39 years of credited service - $2,000.00; and 40
or more years of credited service - $3,000.00

Section 3. The labor grade assigned to an employee
immediately preceding such closing shallbe used as a basis
in determining the severance pay except that, for an em-
ployee whose primary labor grade in one (twelve (12)
consecutive months) of the ten (10) years preceding the
closing was higher than his labor grade at the closing, such
higherlabor grade shali be used in determining the severance
pay. Thecorresponding rate of pay to such labor grade will
also be used.

Section4. Any disputes with respecttothis Article shall
be subject to the Grievance Procedure, Article 29, including
Arbitration, Aricle 30.

Section 5. An employee who leaves the Company's
employment without the Company's consent prior to the
closing shall not be eligible for severance pay. However, if
such an employee has been able to secure employment with
anotheremployer, such consent shall notbe unreasonably
withheld.

Section 6. An employee who is on a leave of absence
covered by terms of this Contract at the time of the closing
shall also be entitled to severance pay.
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Section 7. An employee who is on sick leave and has
lither applied or qualified for a permanent and total disability
sension shall not be eligible for severance pay. Employees
vho do notqualify for a permanent and total disability pension
shall receive severance pay.

Section 8. Health Care. Health care coverage inaclosing
situation is governed by Article 22 (Insurance Program}, and
Section 8(g) of its introductory provisions provides:

Effective April 1, 1999, an employee whose employment
is terminated as a result of a permanent plant closing on or
after April 1, 1996, will have his coverage continued for six
(6) months from the date of such ciosing without contribu-
tions. Dependent coverages for eligible dependents will also
be continued for the same period without contributions, An
employeewho is on layoff at the date of closing will have his
coverage continued for the remainder of the six {(6) month
period under Section 8 (d} (3} without contributions.

Section 8. Pensions. Pensionsina closing situation are
governed by Article 18 (Pensions), and its Section 16 pro-
vides:

Effective the date of this contract when the Company
electsto close a plantpermanently, an employee underage
60 whose employment is terminated as a result of such
closing on or after the effective date of this Contract, may
retire and receive a pension benefitfigured as if he were age
60 based on his years and months of credited service atthe
date of such closing, provided he has thirty (30} or more fufi
years of credited service at the date of such closing or who
is af [east age 55 with at least ten (10) or more full years of
credited service at the date of such closing.
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Section 10. Vacation Pay. Vacation pay in a closing
situationis governed by Section 4 of Article 17 (Vacations),
which provides:

If an employee's service is terminated for any reason
after he has completed one year or more of service, he or his
personal representative shallbe paid vacation pay earned at
the time of termination the amount of vacation pay eamed but
unpaid including vacation pay earned during his current
qualifying year, eventhough heis notonthe payroll atthe end
of the qualifying year.

Section 11.Resumed Operations. Ifthe Company should
resume manufacturing glass
containers at a plant covered by this Contract within five (5)
years of the closing, the
effective collective bargaining agreement will then be reac-
tivated, and the employees who
were terminated as a result of the closing would have recall
rights to that ptant.

ARTICLE 35
Disabled Employees

Section 1. Employees disabled by reason of physi
cal disabilities or infirmities shall, upon agreement
between the proper Business Committee and the
Management, receive a speclal rate so as to provide
work for them.

Section 2. An employee who is disabled by reason
of occupational injury or illness and who is unable to
work his regular job will be placed on any job accept-
able to him which he is qualified to perform in line with
his seniority (and qualifications), at a rate commensu-
rate with the work performed.

— 108 —



Section 3. Any problems arising cut of this Article will
be settled on a local level between the Company and the
Local Union. Any problems not settled on a local level
between the
Company and the Local Unicn shall be referred to the
International President, or his designated representative, and
the Vice President - Human Resources, or his designated
representative for settiernent. Ifno settlement is reached, the
matter may be referred to arbitration by either party.

Section 4. The Contract shall be administered in
accordance with the applicable provisions of the
Americans with Disabilities Act. Before taking action
relative to this Section, the Company will meet with
the Local Union and both parties will have sufficient
opportunity to express their opinions regarding an
anticipated action.

ARTICLE 36
Successors, Transferees and Assignees

This Contract shall be binding upon the parties hereto,
their successors, transfarees and assignees. Inthe event
the CompanyseltsortransfersanypIant,thisAgreementshall
remain in full force and effect and be binding upon the
purchaser or transferee and the Company agrees it will
includeinthe purchaseagreementthatthisContractisbinding
on the purchasee or transferee.

ARTICLE 37
Environmental Control Program

Section 1. The Company and the Union will continue to

cooperatein all legitimate labor- management activitiesinthis
area.
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Section 2. If an employee is required to miss work to
conduct approved business under this Article atthe request
ofthe Company, the employee will receive hisregular base
rate of pay for any regularly scheduled work hours spenton
such business.

Section 3, The employer agrees to pay actual losttime
wages when an employee participates in protective league
meetings, limited to two (2} employees per plant (P&M and
AMD combined), attending up to two {2) meetings per year,
limited to two {2) days per meeting. Such employees shallbe
appointed by the Local Union.

ARTICLE 38
Separability

If any provisions of this Contract shall be held invalid or
in conflict with any Federal or State law, the remainder of the
Contract shall not be affected thereby.

ARTICLE 39
Operating Conditions

Section 1. Except as otherwise specified in this Con-
tract, the number of employees employed in any job shall be
determined by the Company and the primary duties of each
job shall be defined by each PlantManagerand a copy thereof
giventothe Local Union. Each Local Union shall have the right
to discuss unreasonable work loads.

Section 2. The number of employees in any plant shall
be consistent with sound operating practices and proce-
dures and shall reflect reasonable work loads under prevail-
ing local conditions. No employee will be assigned an
unreasonable work load and any disputes are subjecttothe
grievance and arbitration procedure.
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ARTICLE 40
Local Agreements

Saction 1. Al! Local Agreements will remain in full force
and effect during the term of this Contract, unless changed
by mutual agreement between the Local Union and Local
Management.

Section 2. Machine, produet, or equipment premiums
which are in excess of the job rates of employees covered
by this Contract shall become “personal” premiums and apply
onlyto employees who are regularly receiving such personal
premiums.

Section 3. Should the Company discontinue such per-
sonal premiums it shall negotiate with the International Union
and the Local Union the buy-out methed that should be used
for discontinuing same. Ifthe Company and the International
Union and the Local Union are unable to agree upon the
amountor method of buy-out, this matter shall be submitted
to arbitration upan the request of either party of the Contract.

ARTICLE 41
Subcontracting

Saction 1. The Company agrees that it will not sublet
contracts for maintenance, repair and other work in and
around the plants under this Contractif suchwork canbe as
satisfactorily and as economically performed by bargaining
unitemployeas, provided the Company has the facilities for
doing the work within the required time and available trained
personnel who can perform the work.

The Company will continue its practice, when needed,

of training Production and Maintenance empioyees who shall
do all maintenance and repair work normally performed by
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them when time, requirements, skills and equipment are
available, inthe judgment of the Company, to accomplish the
work economically.

Section 2. The Company recognizes the Union's desire
to retain all work that can be performed by its members. No
journeyman/apprentice will be displaced or onlayoff during
any time that outside contractors are performing work atthe
Company's facility. When bargaining unit personnel are not
trained in the skills needed to perform the work which would
be subcontracted, thenin such cases employees would be
recalled from layoff on a one-for-one basis. In all other cases,
there would be no one displaced or remaining on layoff prior
to said subcontracting.

As a condition of contracting work, weekly or as
necessary, the Department Head and the Local Union or -
designee will meet and review the contemplated plans for
contracting out of work with the intent of giving primary
consideration to fully utilizing the available services of Bar-
gaining Unitemployees. During this review, the Company shall
furnish a description in writing of the work to be performed,
the special equipment to be utilized and explain to the Local
Union or designee the extent and available costinformation
for the job or jobs, the necessity for letting out the job or jobs
andthetime thejob orjobs are to be done. Ifat the end of this
review, the Company decides to contract outthe job or jobs,
they will advise in writing the Local Union or designee ofthe
contractor to do the job. If the Company contracts out any
work, then the Company will review with the Local Union or
designee the details of the final contract. In the event the
Department Head fails to comply with this Section, the Union
shall have the right to file a grievance beginning with Step 3.

Any GMP members not basedinthe plantinwhichwork
is performed and are notemployeas of the Company shall be
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considered as subcontractors for purposes of this Article.

Priorto GMP Travel Crews performing work atafacility,
Management will meet in advance with the Local Union or
designee to discuss the nature and scope of the work to be
performed. The Company shall furnish a written description
of the work and equipment to be worked on and the time
requirements of the project. The utilization of plantjournay-
men and apprentices will also be discussed at thattime. No
journeymen/apprentices will be displaced as a result of
Travel Crew members performing work on the premise.

Contracting Out For Non-Maintenance Work

Prior to the Company employing or contracting outany
work normally and customarily performed by employees from
departments other than the Maintenance Department, the
Company shallmeet withthe Local Union and provide itwith
a written explanation for its desire to contract the work out.

The Company will give primary consideration to the full
utilization of services of bargaining unitemployees and will
not contract out work that can reasonably be performed by
the departmentemployeesinvolved, subject tothe provisions
of Section 1 of this Article.

Ifthe Company, after meeting with the Local Union or
designee, decides to contract out the work, the Union will
have the rightto file a grievance, beginning with Step 3 ofthe
grievance procedure.

When itis necessary to make majortank repairs orto rebuild
tanks, the Company will use available and qualified employ-
ees wherever possible to do this work as in the past.

Section 3. Grievances arising over an alleged violation
of this Article may be filed at Step3 of the Grievance Proce-
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dure. If the Company agrees at any step of the Grievance
Procedure that there has been a violation of this Article by
Managementorif the Arbitrator so determines, the employee
or employees who would have performed the work will
receive a reasonable award.

ARTICLE 42
Wages of Apprentice Machine Operators

Section 1. The base hourly wage rates of Apprentice
Machine Operators shall be as follows:

Less than Journeyman Rate
of the Machine

Operating
0-1000 hours 2.10
1001-1750 hours 1.90
1751-2500 hours 1,75
2501-3500 hours 1.60
3501-4000 hours 1.30

Thereafter, the full Journeyman Rate wili apply.

Section 2. In no case shall an Apprentice Machine
Operator be reducedin rate when transferredto a machine.
His presentrate will be retained until such time as it comes in
line with the applicable schedule setforth above.

Section 3. An Apprentice Machine Operator's seniority
asa Journeyman Machine Operator shall beginwith the date
he began his apprenticeship as a designated or classified
Apprentfce Machine Operator.

Section 4. All time spent operating glass forming ma-

chines shall be credited toward an employee's apprentice-
ship with a minimum of 4 hours per 8 hour shift and the
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Company will make its records of such time available to the
Local Union or the particular apprentice as reasonably re-
quested.

Section 5. Apprentice Machine Operators transferred to
the jurisdiction of this Contract and who are now members
ofthe Union, shallimmediately make application and transfer
to the operator's Local Union.

Section 6. The Company recognizes that betler utiliza-
tion of the working force can be attained if Apprentice
Machine Operators are trained in the operating technigues of
all types of machines in its respective plants, and agrees to
furnish the opportunity for such training during the appren-
ticeship period.

Section 7. Any employee other than a Journeyman
Machine Operator or Upkeep while operating amachine shall
receive the appropriate apprentice rate and will be credited
with all time operating a machine toward his apprenticeship.
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ARTICLE 43
Wages of Journeymen Machine Operators

Section 1. The hourly job rates of Journeymen Machine
Operators as skilled employees shall
be as follows:

Machine Current Effective Effective Effective
Type Cavities 4/1/01  4/1/02* 411103  4/1/04*
15-8 Single 16.85 17.86 18.22 18.58
Double 17.20 18.21 18.57 18.93
Double * 17.26 18.27 18.63 18.99
F Doubie 17.40 18.41 18.77 19.13
DX 17.40 18.41 18.77 19.13
Triple 17.61 18.62 18.98 19.34
F Triple 17.79 18.80 19.16 19.52
15-10 Single 17.03 18.04 18.40 18.76
Double 17.38 18.39 18,75 19.11
Double * 17.44 18.45 18.81 19.17
F Double 17.58 18.59 18.95 19.31
DX 17.58 18.59 18.95 19.31
Triple 17.79 18.80 19.16 19.52
F Triple 17.97 18.08 19.34 19.70
Quad 18.40 19.41 19.77 20,13
I1S-12 F Triple 18.23 19.24 18.60 19.96
Quad 18,66 19.67 20.03 20.39

Tandem (2 Operators) 17.60 18.61 18.97 19.33
Tandem {1 Operator) 17.78 18.79 19.15 19.51

IS-16 Double 17.78 18.79 19.15 19.51
Double* 17.84 18.85 19.21 18.57
F Double 18.04 18.05 19.41 18.77
Dx

Tandem (2 Operators) 17.40 18.41 18.77 19.13
Tandem (1 Operator) 18.18 18.19 19.55 19.01
F Triple (2 Operators) 17.79 18.80 19.16 19.52
F Triple (t Operators) 18.75 19.76 20.12 20.48

18-20 Double 18.10 18.11 19.47 19.83
Double™ . 19.16 18.17 19.53 18.88
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*The rates listed above reflect an E-W differential of one cent
(1¢), 4/1/02 one cent {1¢), 411/03; one cent {1¢), 4/1/04.

DX means double gob expanded center with Sinch or
greater centers, including machines using conversion equip-
mentto achieve 5 inch or greater center.

The Double* rates apply when running jobs with the
specifications as defined in the settlement of the expanded
center grievance of 1969.

When any |S-Single runs gallons (or metric equivalent)
single gob, it shall be advanced one rate level within that
machine type. When any |S machine runs gallons or half-
gallons {or metric equivalent) double gob, itshall be advanced
one rate level within that machine type.

If a machine is running with one or more sections or
heads shutdown oran orifice closed off, the rate of pay shall
bethatlisted inthe Contract for the type of machine involved
prior to shutting a section or sections down or closing an
orifice.

Section 2. The above job rates will be paid when a
Journeyman Machine Operatoris assigned to operate any
listed machine. A Journeyman Machine Operator and an
Apprentice Machine Operator will be assigned to operate
twin machines running multipte jobs. The job rate of the
Journeyman Machine Operator will be the machine rate
applicable to that portion of the twin machine which he is
operating and the Apprentice Machine Operator shall receive
the appropriate apprentice rate.

Section 3. The above groupings of machines areforthe
purpose of establishing rate of pay only. A Journeyman
Machine Operator will receive the rate for the machine that
he is operating. Machine assignments shall be made by

Management.
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Section 4. New glass forming machine types include
the ribbon process machines or glass forming machine
types listed in the Article, the workload of which is measur-
ably changed, shall be placed into their logical group by the
Company, after notification to the International President of
the Union by the Director of Labor Relations of the Company.

Any disputes regarding the proper groupings of either
new glass forming machine types which have been in
commercial production, for a ninety (90} day trial period
including the ribbon process machines or glass forming
machine types on which there has been a measurable
change in workload shall be referred to the grievance
procedure. If not resoived there, it shall be referred to
arbitration. No grievance may be filed on any new glass
forming machine during the ninety (90) days trial period. Any
monetary settlement of such disputes shall be retroactive to
the date the grievance is filed.

Section 5. Journeyman Machine Operators who have
the capacity and physical fitness to expand their ability to
operale various types of machines will be given on-the-job
training on the various types of machines in their respective
plants. The suggestions andrecommendations setforthinthe
Joumeyman Machine OperatorOn-The-Job Training Program
proposed by the National Glass Container Labor-Manage-
ment Committee are a guide which the Companyisurged to
follow in developing an On-The-Job Training Program appli-
cable to its own operations.

Section 6. A Journeyman Operator reduced to a Floor
Helper will receive 75¢ per hour above the Floor Helperrate.

Section 7. When an operator works on anelectronically

timed machine, he shall be paid an additional five cents (5¢}
per hour above the machine he is working on.
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Section 8. In order to reduce the East-West rate
differential, the Company will add to all base hourly wage
rates over and above any general wage increase one cent
(14) per hour effective April 1, 2002 one cent (1¢) perhour
effective April 1, 2003, and one cent (1¢) per hour effec-
tive April 1, 2004,
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ARTICLE 43(a)
AMD Local 254 — Madera, CA
Wages of Journeymen Machine Operators

Section1. The houryjob rates of JourneymenMachine
Operators shall be as follows:

Machine Currant Effective Effective Effective
Type Cavitles 474101 4M1/02* 4/1103* 411104
1S-8  Single 16.84 17.84 18.19 18.54
Double 17.17 18.17 18.52 18.87
Double * 17.25 18.25 18.60 18.95
F Double 17.40 18.40 18.75 19.10
Triple 17.60 18.60 18.95 19.30
F Triple 17.78 18.78 18.13 19.48
1S-10  Single 17.02 18.02 18.37 18.72
Double 17.37 18.37 18.72 18.07
Double * 17.43 18.43 18.78 19.13
F Double 17.57 18.57 18.92 18.27
Triple 17.78 18.78 19.13 19.48
F Tripte 17.96 18.96 19.31 19.66

iS-12 Tandem 2 Operator 17.40 18.40 18.75 19.10
Tandem 1 Operator 17.57 18.57 18.92 19.27
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ARTICLE 43(b)
AMD Local 38 — El Monte, CA
Wages of Journeymen Machine Operators

Section 1. The hourly job rates of Journeymen Machine
Operators shall be as follows:

Machine Current Effective Effective Effective
Type Cavities afion  aniezr AM03* Anies”
S-8 Single 17.02 18.02 18.37 18.72
Double 17.37 18.37 18.72 19.07
Double * 17.43 18.43 18.78 19.13
F Double 17.57 18.57 18.92 19.27
Triple 17.78 18.78 19.13 19.48
F Triple 17.96 18.96 18.31 19.66
1S-10 Single 17.20 18.20 18.55 18.90
Double 17.55 18.55 18.90 19.25
Doubie * 17.61 18.61 18.96 19.31
F Double 17.75 18.75 19.10 19.45
Triple 17.96 18.96 19.31 19.66
F Triple 18.14 19.14 19.49 19.84
Quad 18.57 19.57 19.92 20.27

IS-12 Tandem 2 Operator17.55 18.55 18.80 19.25
Tandem 1 Operator17.95 18.95 19.30 19.65
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ARTICLE 43(c)
AMD Local 50 — Seattle
Wages of Journeymen Machine Operators
shall be as follows:

Maching Current Effective Effective Effoctive
Type Cavities 411101 41702 4/1/03*  4/1/04*
IS8 FDX 17.47 18.47 18.82 19.17
1S-10 DX 17.83 18.63 18.98 19.33
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ARTICLE 44
Wages of Machine Upkeep

Section 1. The base hourly wage rates of Machine
Upkeep shall be notlessthan one dollar {$1.00) above the
highestrated machine operating inthe plant.

Section 2. The IS Specialist, Special Upkeep Person, the
Upkeep Job Change Journeyman, the Upkeep Forming Ma-
chine Mechanic, the Upkeep Feederman, the Upkeep Job
Setup Person, theLine Production Assistant, Machine Repair
and Process Specialist shall receive a rate not less than
seventy-five cents (75¢) above that received by the
highest paid Machine Upkeep. ‘

ARTICLE45
Wages of Machine Repair Crew Leader

TheMachine Repair Crew Leader shall receive arate not
less than fifty cents (50¢) above that received by the highest
paid Machine Repair person.

ARTICLE 46
Wages of Other Job Classifications

Section 1. Effective April 1,2002, the base hourly wage
rates of all job ciassifications under the jurisdiction of this
Contract, except Apprentice Machine Operators, Journey-
men Machine Operators, Machine Upkeep Men and Machine
Repairmen shall be increased forty cents (40¢) per hour
and forLabor Grades 1-16,an additional five cents (5¢)
per hour.

Section 2. Effective April 1,2003, the base hourlywage
rates of all job classifications under the jurisdiction of this
Contract, except Apprentice Machine Operators, Journey-
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men Machine Operators, Machine Upkeep Men and Ma-
chine Repairmen shall be increased thirty-five cents
{35¢) per hour.

Section 3. Effective April 1, 2004, the base hourly wage
rates of all job classifications under the jurisdiction of this
Contract, except Apprentice Machine Operators, Journey-
men Machine Operators, Machine Upkeep Men and Machine
Repairmen shall be increased thirty-five cents (35¢) per
hour.

Section 4. Job classifications underthis Contract within
each plantshall be covered by the Schedule A as installed,
excepl Apprentice Machine Operators, Joumneymen Machine
Operators, Machine Upkeep Men and Machine Repairmen.

Section 5. The Union may meet during the term of this
Contract to discuss and review the Schedule A as well as
any inequities. Any disputes with respectlothis plantthatare
not settled within the Grievance Procedure, Article 29, shall
be referred to a mutually selected impartial urmpire who shall
decide suchdisputes.

Section 6. In ordertoreduce the East-West rate differ-
ential, the Companywill add to all base hourly wagerates over
and above any general wage increase one cent(1¢) per hour
effective April 1, 2002, one cent (1¢) per hour effective April
1, 2003, and one cent (1¢) per hour effective April 1, 2004.

ARTICLE47
Wage Incentives

Section 1. Incentive compensation is a premiurmn paid for
the effective application of skill and effort above normal. The
Company recognizes the principle of sound wage incentive
plans for Journeymen Machine Operators and Machine Up-
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keep, and other employees presently covered by the
Company's Wage Incentive Plan where itis clear that their
establishment will result in increased production and effi-
ciency, increase the earnings of these employees, and
reduce the costs of the Company.

The ability of a forming machine to produce quality ware
increases asimprovements are made in such factors as mold
and blank design, the method and amount of cooling, the
mechanical designh and condition ofthe machine, the glass,
the feeder or pot operation, and the annealing process. Wage
tncentive Plans for forming machines define performance
levels atwhichincentive eamnings will be paid and the amount
of such payment.

The effective application of skill and effortabove normai
by those employees on the jobs covered by the Company’s
Wage Incentive Plan in the performance of their duties is
necessary in orderto attain a satisfactory performance lave,
anditis forthis reason thatincentive can be paid to them on
the output of the machine.

Section 2. The Company agrees that each employee
now covered by an incentive Plan shall receive bonus
earnings at the line average or his individual bonus earmings,
whichever is greater.

Section 3. On the basis ofthe foregoing, the Company
agrees that during the term of this Contractit will either;

{a) Maintain a sound wage incentive plan for each
plantthatwill provide Journeymen Machine Opera-
tors, Machine Upkeep and other employees pres-
ently covered by the Company’'s Wage Incentive
Planthe opportunity to earn extra pay during their
hours onincentive when their performance meets
the defined performance levels, or
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(b) If the Company elects not to install such an
incentive plan in any plant now under this Can-
tract, pay twenty percent (20%) effective April
1, 2002.

{c) All employees covered by a Wage Incentive
Plan will receive no less than 20% per hourin
bonus for all hours worked.

The levels of performance and corresponding bonus
payment will be defined in each plant’s wage incentive plan,
the attainment of which should be accomplished by sound
operating methods and techniques. The plants which are
presently paying, orin the future pay, money in lieu of bonus
may at any time install a sound wage incentive plan and
discontinue such payments in lieu of bonus.

Section4. Each plan shall periodically, oras established
byits plan, review and, when necessary revise its incenlive
plan andincentive and bonus rates. Any such changes shall
be discussed with the Local Union and International Union
priortoimplementation,

Section 5. Anyincentive system, and any future revision
thereof, shall be in accordance with the provisions of Seclion
1 of this Article. Each plantshall have available for examina-
tion as requested by a delegated representative of the Union,
a copy of its incentive system and other necessary and
pertinentinformation which may also be requested.

If the International Union finds that a plant’s incentive
system does not meet the provisions of Section 1 of this
Article, it may review the incentive system with the Company.

Section 6. If the Company discontinues an incentive
system, inany plantunder this Contract, it shall negotiate with
the International Union the buy-out method that shall be used
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for discontinuing the system. If the Company and the
International Union are unable to agree upon the amountor
method of buy-out, this matter shall be submitted to arbitration
upon the request of either party. Any such buy-out shallbe
considered to be money in lieu of bonus for the purpose of
Section 3(b).

ARTICLE48
Cost of Living

Section 1. During the term of this Contract, annual cost-
of-living increases will be made on April1, 2003, and on April
1, 2004, in accordance with the provisions of this Article.

Section 2. Cosl-of-living increases, if any, willbe added
by usingthe Consumer’s Price Index (1967 = 100 UrbanWage
Earners and Clerical Workers (revised CPI-W)). Alter the
percentage limitations for increases set forth below have
heenmet, the amount of any cost-of-living increase willbe a
one cent{.01) per hour increase for each .5 of apointrisein
the Consumer's Price Index by using the dates as set forthin
this Article.

(a} Forthe cost-of-living increase on April 1,2003, the
base for the twelve month period (March, 2002,
through February, 2003) will be the index for
February, 2002, as reported in March, 2002.
There will be noincrease on April 1, 2003, unless
there has been six percent (6%) rise in the
Consumer's Price Index on such base, and any
increase onthis date will be computed by excluding
initially said six percent (6%).

{b) Forthecost-of-livingincreaseon April1,2004,the

base for the second twelve (12) month period
(March, 2003, through February, 2004) will be the
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index for February, 2003, as reported in March,
2003. There willbe noincrease on April 1, 2004,
unless there has been a six percent (6%) rise in the
Consumer's Price Index on such base, and any
increase on this date will be computed by excluding
initially said six percent (6%).

Section 3. Any cost-of-living increase required under
this Article will be paid on the standard hourly hase rate
required by this Contract and will be paid for all purposes.

ARTICLE 49
Training

When the Company introduces any newtype of machin-
ery or equipment, affected employees shall receive safety
training and orientation pertaining to that machinery orequip-
ment

ARTICLE 50
Special Combined Rate

For those employees being paid incentive earn-
ings, the special combined rate of pay is defined as
the employee's base rate plus his average hourly
Incentive rate earned in his previous work week. At
no time shall the speclal combined rate be less than
the employee’s base rate plus twenty per cent (20%) of
the forming machine rate effective April 1, 2002.

The Special Combined Rateis applicable to the following
Articles of this contract:
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Article 10 - Transfer of Employees

Article 11-  PremiumPay

Article 16 -  Holidays

Article 17 - Vacations

Article 25-  MilitaryLeave

Article 26 - Bereavement Leave

Article 27-  CourtDuty

Article 34 - PlantClosings and Related Matters
Aricle 37 - Environmental Control Program
Article 49-  Training

ARTICLE S
Execution

This Contract entered into and effective as of April 1,
2002, by and between the Glass, Molders, Pottery, Ptastics
& Allied Workers Intemational Union, AFL-CIO, CLC, on behalf
of itself as the International Union and as agent for and on
hehalf of its Local Unions, and Saint-Gobain Containers
Inc. forthose plants listed, ishereby approved and accepted
bythe Joint Conference ofthe Linion andthe Company attheir
conference concluded this date, andis a Union Shop Contract
through whichthe Company recognizes the Union asthe sole
collective bargaining agentfor allemployees described in this
Contract, in accordance with existing State and Federal
statutes.

Standard Tools
Hot End Floor Person

(1} ChannelLock Pliers#420
Journeyman Machine Operators

{1) ChannelLockPliers#420
(2) Adjustable wrench - 8" or 10"
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(3
4)

(1

(2)
(3)
(4)

Screwdriver - #6
Box end wrench - 3/4" x 7/8”

Upkeep

Sameas Operator plus-9/16" combinationbox and open
end wrench

1/2" combination box and open end wrench
Hacksaw - no blades

Ballpeenhammer
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SCHEDULEA
AMD LOCAL NO. 166
DOLTON,ILLINOIS

Job Current Effective Effective Effective
Group Job Title Rate 4{1/02 4/1/03 411704

3  HotEnd Sweeper 13.865 14525 14.885 15.245

5 Equipment and Parts
Cleaner 14.065 14725 15.085 15.445
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SCHEDULEA
AMD LOCAL NO.121
DUNKIRK, INDIANA

Job Current Effective Effective Effoctive
Group Job Title Rate 41102 471703 4/1/04

Furnace & Batch
Operator 16.50 17.11 1747  17.83

8  Forming Department
Utility 14.23 14.89 15.25 1581
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SCHEDULEA
AMD LOCAL NO. 39
EL MONTE, CALIFORNIA

Job Current Effective Effective Effoctive
Group Job Title Rate 4/1102 4/1/03 4/1/04

Equipment and Parts
Cleaner 14.330 1498 1533 1568
Oiler 14.455 15.105 15.455 15.805
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SCHEDULEA
AMDLOCAL NO, 222
HENDERSON,NORTHCAROLINA

Job Currant Effectlve Effoctive Effective
Group Job Title Rate 41102 411103 4/1/04

6 Spare Parson 14,115 14,775 15.135 15.495
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SCHEDULEA
AMD LOCAL NO. 111
CARTERET,NJ

Job Current Efective Effective Effective
Group Job Titie Rate 411102 4/1/03  4/1/04

7 Utility Maintenance
Worker 14265 14.925 15285 15645
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SCHEDULEA
AMD LOCAL NO. 71
LINCOLN, ILLINOIS

Current Effective Effactive Effective

Job
Rate 4/1/02 4/1103  4/1/04

Group Job Title

6  Stacker Attendant 14.115 14.775 15.135 15.495
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SCHEDULEA
AMD LOCAL NO.75
PORTALLEGANY,PENNSYLVANIA

Job Currant Effective Effective Effactive
Group Job Title Rate 4/1/02 41103 4/1/04

6 Stacker Attendant 14115 14775 15,1356 15495

7 Mold Cleaner &
Polisher 14,215 14875 15235 15595

8 Mold Storage/Job
Change Coordinator 14,315 14975 15335 15695

13 Mold Storage Job
Changer Crew Leader 14.765 15425 15785 16,145
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SCHEDULEA
AMD LOCAL NO. 253
RUSTON, LOUISIANA

Job Current Effective Effoctive Effective
Group Job Title Rate 411702 41703 411704

11 Production Utility 14,615 15275 15635 15.995
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SCHEDULEA
AMD LOCAL NO. 50
SEATTLE, WASHINGTON

Job Current Effective Effective Effoctive
Group Joh Title Rate 41102 411103 411104
6 Spare Helper 14,235 14885 15235 15585
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'

GLASS, MOLDERS, POTTERY, PLASTICS & ALLIED
WORKERS INTERNATIONAL UNION
{AFL-CIO, CLC)

AUTOMATICMACHINE DEPARTMENT
On behalf of itself as the International Union as agent
for and on behalf of its Local Unions covered by this
Contract.

Signed this 1*' day of April, 2002 by:

Joseph Mitchell, Sr.
International Secretary-Treasurer

Jesse Garcia
International Vice President

John Ryan
Director of Research & Education

Randy J. Gould
Executive Officer

Walter F. Thorn
Executive Officer

Rickey Hunter
International Representative
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Don Miller
Local #39

Richard Waugaman
Local #50

Dave Bixler
Local #71

Kim McNeil
Local #75

Stephen Gordon
Local #111

Danny Whitesell
Local #121

Ronald Frye
Local #166

Philip Solomon
Local #222

Mark Singleton
Local #253
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Art Arellanes
Local #254
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SAINT-GOBAIN CONTAINERS

On behalf of Saint-Gobain Containers, signed this 1*
day of April, 2002 by:

Thomas L. McKnight
Director, Labor Relations

James Harrigan
Manager, Labor Relations

Rich O’ Neill
Area Manufacturing Manager

Scott Grau
Manager, Compensation and Benefits

Walter Lanford
Consultant

EdBlock
Manager, Human Resources
Lincoln, [IL
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Richard Krooswyk
Manager, Human Resources
Dolton, IL

Julie Curtis
Manager, Human Resources
Ruston, LA

Max Long
Manager, Human Resources
Dunkirk, IN

David F. Edwards
Manager, Human Resources
Henderson, NC

Jason L. Noble
Manager, Human Resources
Seattle, WA

Barry S.Healy
Manager, Human Resources
Port Allegany, PA
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Ginny Swanson
Manager, Human Resources
Carteret, NJ

Yolanda James
Manager, Human Resources
El Monte, CA

Rich Pelisari
Manager, Human Resources
Madera, CA
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