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PLEDGE TO THE FLAG

‘I pledge allegiance to the flag of the United States of
America, and to the Republic for which it stands - one
nation under God, indivisible, with liberty and justice for
al.”
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—PREAMBLE—— — ———

The intent and purpose of this Union Shop Contract
is to maintain and further harmonious labor-management
telations upon a constructive and sound foundation. This
foundation has, as its cornerstone, full acceptance and
recognition of the obligations and rights of both parties.
This foundation embraces a true spirit of full cooperation,
with both parties working together so that full and pros-
perous employment can continue and from which will
emanate a healthy and prosperous industry.

ARTICLE 1
Duration and Changes

Section 1. This Contract shall become effective
Aprii 1, 2005 and remain in full force and effect through
March 31, 2008.

Section 2. W changes are desired by either party,
notice shall be given to the other party sixty (60) days
prior to the expiration date of this Contract.

Section 3. The parties shall hold a conference ata
mutually agreeable time and place prior to the expiration
date of this Contract.

The Company shall meet with the Local Union and
their International Representatives ninety (90) days prior
to the expiration date of this Contract and reduce all Local
Union Agreements to writing. A copy of same shall be
sent to the International and Local Unions.



ARTICLE 2
Union Recognition and Jurisdiction

Section 1. The Company recognizes the Union as
the sole collective bargaining agent for all hourfy-rated
employees who are regularly assigned to the Forming
and Machine Repair Departments, except those employ-
ees on jobs presently covered by the Production and
Maintenance Contract, supervisors and employees rep-
resented by other unions and excluded by law, in all of the
glass container manufacturing plants of the Company.
The labor grades and their rates of pay for all employees
under the jurisdiction of the Contract, except those of
Apprentices and Journeymen regularly assigned to the
Forming and Machine Repair Departments shall be
referred to as Schedule "A" and shall be included in the
printed Contract. The representation of alt employees
under the jurisdiction of this Contract by local agreements
shafl remain unchanged. When the pronoun he, his or
him appears in this Contract, such reference shall include
both male and temale employees, unless the meaning is
clearly and specifically to the contrary.

Section 2. As a continuing condition of employment,
alt employees of the Company now or hereafter coming
under the jurisdiction of this Contract, shall become and
remain members of the Union on the thirtieth (30th) day
following the beginning of such employment or the exe-
cution, or effective date of this Contract, whichever is
later, all to be enforced and applied in accordance with
the provisions of Section 8 (a) (3) of the Labor- Manage-
ment Relations Act of 1947, as amended.

Section 3. The operation of any and all types and
kinds of automatic glass gathering, blowing and pressing
machines coming in the future under the jurisdiction ot
the Union shall come under these same rules and wage
scales.
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Section 4. In states where, by law, smployees may
not be required to become members of the Union as a
condition of employment, then to the extent permitted by
law, all such employees who do not become members of
the Union after thirty (30) calendar days, the effective
date or the execution date of this Contract, whichever is
later, shall, as a condition of employment, pay to the
Union each month an amount of money equal to that paid
by other employees in the bargaining unit who are mem-
bers of the Union, which amount shall be limited to an
amount of money equal to the Union's regular and usual
initiation fees and its regular and usual dues. For present
employees who do not choose to hecome members of
the Union, such payments shall commence thirty (30) cal-
andar days following the effective date or the execution
date of this Contract, whichever is later. The Union agrees
to indemnify the Company against claims made againstit
as a result of the application of this Article.

Section 5. As a supplement to this Contract, a
Schedule “A" covering classifications or labor grades
and rates of pay under the jurisdiction of this Contract, will
be included in this Contract.

Section 6. Whenaver a permanent gpening exists for
a Machine Operator, that opening may be permanently
filled by either (1} hiring a Journeyman Operator, or {2)
designating a senior qualified Apprentice.

The Company shall have a period of thirty (30) days
to aither fill the opening with a Journeyman or designate
an Apprentice. When the Company elects to hire a jour-
neyman, the Company will discuss the anticipated hiring
and the qualification of the applicants with the Union,

Section 7. It is further agreed that any group of
employees who are employed in any glass container
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plant of the Company, which plant was not in existence or
owned or controlled by the Company on April 1, 2005,
and who comprise an appropriate bargaining unit and for
whom the Union becomes the recognized or certified bar-
gaining agent shall automatically be included and cov-
ered by this Contract and shall be made a party hereto as
of the date of such recognition or certification.

ARTICLE 3
Labor-Management Meetings

A local Labor-Management meeting will be held
once each contract year at the plant locations. Two
national Labor-Management meetings, including all
plants of the Company, will be held during the term of this
contract at a time and place agreeable to the International
Union and the Company. The Company will pay for coach
transportation to and from the meeting and appropriate
compensation including Combined Rate, where applica-
ble, for each day of the scheduled meeting, plus travel
time to and from the meeting. The meetings shal' be lim-
ited to a discussion of written agenda items prepared and
agreed to 30 days in advance by the Company and the
Union.

The Company will notify the Local Union in writ-
ing 60 days In advance of a national Labor-
Management meeting. Notice should Include date
and locations.

ARTICLE 4
Management Rights

The Union recognizes the right and responsibility of
the Company to manage its plants and to direct its work-
ing forces. All rights of the Company which have not been




specifically abridged or modified by this Contract are
retained by the Company.

ARTICLE 5
Union Rights

Section 1, The Company agrees that, subject to the
provisions of this Contract, the Union shall at all times be
free to exercise its rights to advance the best interest of
and fully protect its members in the exercise of their full
freedom to engage in activities on behalf of the Union and
that no member of the Union shall be restrained or
coerced or discriminated against, in any manner,
because of his membership in and for activities on behalf
of the Union or its constituent Local Union.

Section 2. The Business Committee and/or Shop
Steward and/or Officers shall be permitted to conduct
legitimate business dealing with Union-Management mat-
ters after first notifying supervision. During working hours
supervision shall, as promptly as possible, release such
individuals for these purposes. This privilege shall be
exercised reascnably. Local Unions shall submit a list of
the names of Shop Stewards and members of the
Business Committee to the Company. The Company
agrees not to shift Shop Stewards arbitrarily as fong as
their seniority protects them. No Local Union Officer,
Committeeman, or Steward shall be intimidated or disci-
plined for the legitimate and reasonable exercise of his
rights under this Article.

Section 3. The accredited International Representa-
tive of the Union shall, after first advising plant manage-
ment of such visit and its purpose, be granted the right to
visit the plants in matters pertaining to complaints and/or
grievances arising out of questions concerning the appli-
cation or interpretation of this Contract.
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The Local Unicn President or his designee shall be
granted the right to visit the plant in which he is employed,
after requesting such permission from the local plant
management, to investigate matters pertaining to com-
plaints and/or grievances arising out of questions con-
cerning the application or interpretation of this Contract.

Saction 4. The Gompany shall provide and maintain
an appropriate number of glass enclosed bulletin boards
for the exclusive use of the Union or its Local Union. Only
items of Union business signed by an officer of the Union
or its Local Union may be posted.

Section 5. When an employee is called to full-time
duty by the Local Union or International Union, or by the
AFL-CIO or is elected to Federal, State, or Local Office,
he shall be granted leave of absence up to five (5) years
and must renew his leave of absence each of these five
{5) years with the Plant Manager. Upon termination of
such duties, he may return to work covered by this
Contract, taking his position on the seniority list indicated
by his years of service including the time spent on such
duties for which leave was granted.

Section 6. The Company will comply with reason-
able requests from the Union for information necessary to
properly represent their membership. A Local Union rep-
resentative will also be included in any benefit conference
between the Company and an employee when the
employee requests such representation.

Section 7. When a meeting is held, which may lead
to disciplinary action against an employee, such employ-
ee will, unless he refuses, have a Union Representative
present at the meeting.



Section 8. Local Plant Management and the Local
Union Business Committee will mest once each month, if
requested, as necessary in arder to discuss matters of
mutual concern. Written agendas wili be prepared five (5)
working days prior to such meeting. Responses to any
unanswered issues will be provided, in writing, by Local
Flant Management ar Local Union Officers within ten {10)
business days following the meeting. This meeting will not
serve to circumvent the grievance procedure.

Section 9. It is agreed that during the orientation of
new employees, the Local Union President or his
designee will be allowed at least thirty {30) minutes dur-
ing such orientation, without the employer present, to
review the benefits of Union Membership. New hires may
sign Union Authorization Cards at this meeting.

Section 10. The Loca! Union and the employee shall
receiva a copy of all written, formal disciplinary action
taken against an employee of the Company within forty-
eight (48) hours of such disciplinary action.

Section 11. In the event the GMP International
Union has any organizing campaign involving any group
of hourly paid production employees who are employad in
any glass container plant of the Company, the Company
agrees to maintain a neutral position. No supervisors,
managers, or agenis of the Company will take a position
in organizing campaigns in opposition to representation
by the Union,

If the Union claims majority status, the Company shall
agree to a count of authorization cards to be conducted by
any arbitrator regularly employed by the parties in that geo-
graphical area. Upon certification from the arbitrator that a
maijority of the workers have signed authorization cards,
the Company agrees to recognize the Union.
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Disputes concerning the scope of the unit, place-
ment, voter eligibility, or improper conduct by either party
shall be decided by the arbitrator. He shall be empowered
to order a remedy for any breach of neutrality or other
misconduct.

ARTICLE 6
Hiring, Releasing, Quitting, Discharging & Discipline

Section 1. The right of the Company to hire and to
discharge and discipline employees for just cause is
hereby acknowledged. Such discharge shall be in accor-
dance with the provisions of Section 4 of this Article. In
the event the Company is unable to secure employees for
the jobs covered by this Contract, the Company shall
request the International Union to recommend employees
in the classification needed.

Section 2. Any employee under the jurisdiction of
this Contract who desires to quit work shall give five (5)
working days' prior notice to his employer and shall con-
tinue working in accordance with the factory schedule
during said notice period. It is agreed that such employee
may rescind the notice of intent to quit at any time during
the given notice period.

Section 3.

(a) If the Company decides to release an employ-
ee, the Company must give five (5) working
days’ notice in writing or pay the employee five
(5) days’ wages, except in cases of disaster,
fire, explosion, stc. This does not apply to lay-
offs, or furloughs, beyond the control of the
Company. The word release shall not include
discharges for just cause or temporary layoft of
three (3) days or less.
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(b} If an employee gives notice as required by this
Section, the Company will allow the employee
to work out the notice or pay the employee for
all work days of the notice the employee is not
allowsd to work, through the five (5) day period
except in cases of disaster, fire, explosion, etc.
This does not apply to layoffs or furloughs
beyond the control of management. This section
applies only to Burlington, WI, Milford, MA,
Pevely, MO, Sapulpa, OK, Waxahachie, TX and
Wilson, NC plants.

Section 4, No employee shall be summarily dis-
charged. In all cases in which the Company concludes
that an employee's conduct may justify discharge, the
employee shall be suspended in the Plant within the pres-
ence of a Union official, initially tor not more than three (3)
working days. The Local Union shall be notified in writing
at the time of suspension. During such suspension peri-
od, the Company will meet with the Union and review the
facts of the case. Prior to the end of the suspension peri-
od, the Company shall notify the Local Union President in
writing of its final action and the grievance procedurs can
be invoked immediately.

Section 5. In the event discipline becomes neces-
sary for any reason, the disciplinary action will be eflec-
tive within three (3} working days after the discovery and
investigation of the offense. However discipline taken
under the Company’s absentee control program must be
issued by the end of the scheduled hours of the tenth
(10th) working day after the offense that discipline is
deemed by the Company as necessary.

Sectlon 6. Upon any discharge under this Article,

the Shop Steward and President of the Local Union shall
be notified in writing immediately,
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Section 7. Circumstances which could have a miti-
gating effect on discipline will be considered in assessing
discipline,

Section 8. In cases where suspension becomes
necessary, such suspension shall be for consecutive
working days. The Company may delay the start of disci-
plinary suspension, if any day of such suspension is
Sunday. No employee shall lose holiday pay as a result of
such suspension.

ARTICLE 7
Check-Off

Section 1. The Company shall check off initiation
fees and Union dues on presentation of check-off author-
ity by the employees in accordance with the law. The
Company will then deduct each week such dues in the
amounts certified to the Company by the Secretary-
Treasurer of the International Union and once each month
and not later than by the tenth {10th) day of the month fol-
lowing the month for which deductions were made, send
to the International Union and to the Local Union their
respective shares as certified by the Secretary-Treasurer
of the International Union, and will supply the International
Secretary-Treasurer of the Union and the Financial
Secretary of each Local Union a list of all members with
their addresses and Social Security numbers who have
had their dues deducted in the regular dues deduction
period. The International Union will indemnify the
Company against all claims made against it by reason of
compliance with this Article. The check-oft list shall also
be made available in an electronic format. The
International Union and the Company will determine the
proper format for such submissions. The payment of dues
shall be by electronic transfer. Each Local Union covered
by this agreement will have the option of receiving the
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check-off list and/or payment of dues in the same elec-
tronic format.

Section 2. New employees may sign check-off
authorization and application blanks upon receiving
employment. After thirty (30) calendar days the Company
shall then process each new employee in accordance
with the first Section of this Article. The International
Union shall supply the Company with all necessary
forms.

Section 3. The Company shall check off Political
Action Committee (FAC) contributions on presentation of
PAC check-off authority signed by the employee. The
Company will make such PAC deductions weekly in the
amount authorized by the employee on the PAC check-off
authorization form. The Company will then, once each
month, send to the Secretary-Treasurer of the
International Union and to the Financial Secretary of the
Local Union their respective shares as designated on the
employee’s PAC check-off authorization form. The
Company will, at the time the monthly remittance is
made, furnish to the International Unicn and the Local
"Union a list of the employees who have made contribu-
tions for the month and the amount of the contribution
made. The International Union will indemnify the
Company against all claims made against it by reason of
compliance with this Article.
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ARTICLE 8
Membership List

Each employee shall be responsible for furnishing to
the Human Resource Office of his employer and to the
Recording Secretary of the Local Union his mailing
address, social security number, and a telephone number
at which he can be reached and shall likewise furnish
changes in his mailing address and telephone number.
Such mailing address and telephone number may be
used by his employer in giving any notice to the employ-
ee which may be required under any of the Articles of this
Contract. The Company shall the first week of every
month  furnish the Secretary-Treasurer of the
International Union and each Local Union involved with a
current and corrected list of names and addresses of
employees coming under the jurisdiction of this Contract.

Such list shall also be made available in an eiec-
tronic format. The International Union and the Company
will determine the proper format for such electronic list.
Each Local Union covered by this agreement will have
the option of receiving the list in the same electronic for-
mat.

ARTICLE 9 (a)
Seniority

Following language applies ONLY to the following
listed locals and plants:

Local Union #50, Seattle, WA
Local Union #75, Port Allegany, PA
Local Union #71, Linceln, IL

Local Union #222, Henderson, NC
Local Union #253 Ruston, LA
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This seniority language DOES NOT apply to any
other local unions or plants, except those listed in this
Articte 9 (a).

Section 1. During periods of layoffs making a reduc-
tion in the working force necessary, Apprentice Machine
Operators shall be the first laid off the machines; howev-
er employees shall have the right to velunteer for the lay-
offs for a specified time only. Senior employees shall have
first choice of layoff, provided Journeymen Machine
Operators and Machine Upkeep Men with the necessary
experience to operate the machines remaining in produc-
tion are on the Company’s payroll and available for work.

Section 2. If further reduction of the work force is
necessary, those employeses with least seniority shall be
laid off. It is further understood that Journeymen Machine
Operators retained under this Article shall accept the
responsibility of maintaining regular production levels.

In the event of reduction of the working force,
department seniority shall be the sole determining factor
in cases of layoff or recall, for all employees under the
jurisdiction of this Contract, with the exception af
Apprentice Operators, Journeymen Machine Operators
and Machine Upkeep Men.

It an employee is laid off and his department senior-
ity does not protect him, then the following procedure will
be used in the exercising of his seniority:

(a) The affected employee would exercise his dor-

mant seniority in any department where dor-
mant seniority is held.
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(b} He may be placed in any department suitable to
the affected employee, where there is an avail-
able opening.

{c) If an employee is not protected under {a) or {b),
the affected employee would then be free to
exercise his plant seniority to replace the least
senior employee in the plant.

It is understood that the employee must have the
ability to perform the job. Any employee affected under
this Article will be recalled to his former department by
department seniority, It is further understood that the
Production and Maintenance Department is to be includ-
ed in the application of this section.

Section 3. In the case of temporary layoffs, as here-
inafter defined, shift seniority shall apply immediately in
accordance with the provisions of Section 1. Temporary
layofts shall be defined as not exceeding three (3) work-
ing days, except that in cases of color changes temporary
layoffs shall be defined as not exceeding five (5) working
days. When the layoff will exceed three (3) working days,
or in the case of a color change five (5) working days, the
seniority provisions of Section 1 and Section 2 shall

apply.

Section 4. In like manner, a rehiring of employee laid
off under this Article shall be handled in the reverse order
of their layoff.

Following any furnace repair, extended machines
shutdown or temporary transfer to a higher rated job, the
affected Journeyman Machine Operator shall, if he so
requests, be reassigned to the same machine he operat-
ed prior to such event.
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Seniority will accumulate for ninety (90) days only
during periods of layoff. A layoff of five (5) years will not
be considered as a termination and will not cancel sen-
iority and re-employment rights. A layoff of longer than
five (5) years will be considered as a termination and will
cance! seniority and re-employment rights; however, the
Company may, at their discretion, rehire such a person as
a new employee. When a layoff is caused by the perma-
nent shutdown of a plant or department, seniority will
accumulate for ninety (S0} days only, but past seniority
will be restored if the employee is recalled to reopening of
that plant, or to a new plant, under this Contract, in the
same general location of tayoff. Recall rights of employ-
ees with less than five (5) years of service will terminate
when the length of their continuous layoff equals their
seniority except the minimum amount of recall rights will
be three (3) years.

An employee absent from work for five (5) con-
secutlve working days without notifying his supervi-
sor wlll be considered a voluntary qult and will can-
cel all previous senlority.

Section 5. Seniority plus ability shall govern in cases
of promotion.

The Company shall post job vacancies, including
day jobs, under the jurisdiction af this Contract for a peri-
od of seven (7) days. The employee with the most depart-
ment seniority shall be awarded the job, providing he has
the ability to perform the job.

The person who is awarded a job bid will be placed
on the job and will be placed in the proper labor grade for
insurance and pension purposes not later than fifteen
(15) days following the day of the award unless extenuat-
ing circumstances would prevent such placement. The
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successful bidder will be notified of the award within five
(5) days after posting is taken down.

An employee who is awarded a promotion shall be
given a reasonable trial period of ninety (90) days in order
to demonstrate his ability to perform the work required by
the job. If during the ninety (90} days trial period, such
employee cannot perform the work in a satisfactory man-
ner, such employse may be returned to his former classi-
fication, in accordance with local practice.

Employees may bid laterally or down to a lower
rated job one time each Contract year during the term of
this Contract. Exceptions (additional bids) will be allowed
for health reasons.

Section 6. Any employee under the jurisdiction of
this Contract transferred to a non-supervisory position not
under this Contract may be returned by the Company to
a job under this Contract without loss ot seniority already
earned.

Section 7. Employees within the plant shall be con-
sidered for job openings on starting jobs in the Automatic
Machine Department before employees are hired from
other sources.

Section 8. Any dispute arising under this Article may
be referred to the Grievance Procedure.

Section 9. If an employee is laid off and at the time
of layoff is performing the job despite some injury or dis-
ability, he shall be recalled to work in the order of his sen-
iority. The fact that the employee had previously been dis-
abled shall in no way prejudice his right to recall.
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Section 10.

{a)

(®)

Employees transferred 1o supervisory positions
from the bargaining unit on a permanent basis
shall retain but not accumulate seniority. In the
event that such employee is subsequently
transferred back into the unit within six (6)
months, he may resume his old job or whatever
lesser job his seniority entities him to and shall
resume accumulation of seniority from the date
he returns to the bargaining unit provided he
has a valid withdrawal card from the Union. in
the event that such employee is subsequently
transferred back into the unit after six (6)
months, he shall return to an entry level job and
shall resume accumulation of seniority trom the
date he returns to the bargaining unit provided
he has a valid withdrawal card from the Union.

Temperary vacancies in supervisory positions
may be filled by unit employees, not to exceed
ninety (90} days per calendar year for any one
unit employee, unless an extension is mutually
agreed to by the Company and the Local Union.
The Gompany shall notify the Local Union in
writing when such transfers exceed thirty (30)
days.

Saction 11. Leave of absence may be granted at the

judgment of the Company, not to exceed one year. If
loave extends one year or less, the employee accumu-
lates seniority.

Section 12. The first thirty (30) calendar days from

the date of hire of a new employee shall be considered
his probationary period and retention as an employee
shall be entirely within the discretion of the Company. An
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additional thirty (30) calendar day probationary period will
be granted when requested by the Company if the Local
Union involved agrees to an extension. Any discharge
during this probationary period is not a subject for griev-
ance. Any such new employee severed by the Company
before the conclusion of his probationary period shall,
upon rehire, be credited with all the days worked in this
prior probationary periods within one (1} year prior to
such rehire toward the completion of his probationary
period.

Section 13. All practices and Local Agreements per-
taining to seniority with respect to the AMD that were in
effect on March 31, 2005 unless changed by mutual
agreement shall continue in full force and effect for the
duration of this Contract.

ARTICLE 9(b}
Seniority

Following language applies QNLY to the following
listed locals and plants:

Local Union #111, Carteret, NJ
Local Union #1686, Delton, IL

This seniority language DOES NQT apply to any
other local unions or plants, except those listed in this
Article @ (b).

Section 1. Seniority will commence from the date of
the employee’s first day of work but will not be effective
until the thirtieth (30th) day after employment and will
accumulate during his course of employment as pre-
scribed in the following regulations. It is understood that
once a seniority date is established under this Section,
that date will not be adjusted.
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Seniority will terminate when an employee:

(a)
(b}
{©

(d

{e)

(f)

quits
is discharged for just cause

fails to return from layoff within five (5) calendar
days after being notified unless the Company
has been notified and has agreed to an exten-
sion of time. The Company agrees to notity by
Registered Mail those employees they are
unable to contact. The Local Union will be noti-
fied of action taken under this Section.

is not recalled from layoff based on the follow-
ing schedule. An employee will retain recall
rights for a maximum period of five (5) years of -
continuous layoff, provided the employee has at
least five (5) years of continuous service. For an
employee with less than five (5) years of contin-
uous service the number of years for retention
of recall rights will equal the number of whole
years of continuous service, with three (3) years
being the minimum number of years of retention
of recall rights for any employee.

is absent from work for five (5) consecutive
working days without notifying the company.
This employee will be considered a voluntary
quit.

has been absent for sickness or injury and does
not return to work as soon as he is physically
able to perform the work. Medical leave is not to
exceed five (5) years from the last day worked,
provided the employee has at least five (5)
years of continuous service. For an employee
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with less than five (5) years of continuous serv-
ice, the maximum number of years of medical
leave will equal the number of whole years of
continuous service, with three (3) years being
the maximum number of years of madical leave
for employees with less than four (4) whole
years of continuous service.

(9) does not return from a leave of absence. Such
a leave of absence may be granted at the dis-
cretion of the Company not to exceed one (1)
year. If an employee does return to work from
leave in less than one (1) year, seniority shall
accumulate,

In the event of a layoff in a plant affecting an employ-
ee who is on sick leave, or on leave of absence, his sick
leave or leave of absencs is cancelled as of the date of
his layoff and his seniority will be figured just as though
he had nct been on leave.

In the event an employee on layoff less than the
schedule in Section 1 (d) cannot return to work when
recailed, due to sickness, he will be placed on sick leave
and, provided he returns to his job as soon as he is able
to work, seniority from the date of recall will be credited to
his seniority record.

The only exception to this rule is with respect to an
employee on sick leave due to an occupational injury for
which the employee is drawing compensation. Such sick
leave is not cancelled if a layoff occurs in the plant and
the employee will continue to accumulate seniority until
physically able to return to work, at which time his layoft
will be effactive.
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Section 2. Probationary Period. The first thirty (30)
calendar days from the first day worked of a new employ-
ee shall be considered his probationary period and reten-
tion as an employee shall be entirely within the discretion
of the Company. An additional thirty (30) calendar day
probationary period wifl be granted when requested by
the Company if the Local Union involved agrees to an
extension. Any discharge during the probationary period
is not a subject for grievance. Any such new employee
severed by the Company before the conclusion of his pro-
bationary period shall, upon rehire, be credited with all
the days worked in his probationary periods within one
year prior to such rehire toward the completion of his pro-
bationary period. On multiple hirings into the plant, new
hires with the same seniority date shall draw numbers for
their sequence on the seniority roster.

Section 3. Employees rehired by the Company or
having previous job experience in the job for which they
have been hired or rehired shall receive a rate for the job
for which they have been hired or rehired which is com-
mensurate with their experience and qualifications.

Section 4. Job Postings. Permanent job vacancies in
new and existing jobs listed in the job groupings shall be
filled on the basis of plant seniority plus ability among
those employees whao sign the job posting. Employees
within the plant shall be considered for job openings on
starting jobs in the Forming Department before employ-
ees are hired from other sources.

{a) The Company shall post permanent job vacan-
cies for sevan (7) working days. The posting will
include job title, normal work schedule, applica-
ble hourly rate, job description and qualifica-
tions required. An employee who s interested in
a job vacancy that may be posted while he is on
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(b)

(©

(d)

(e)

U]

vacation shali sign a notification form in the per-
sonnel department prior to each vacation peri-
od. This notification shall be considered as a
valid job bid for the specific job(s) posted and
listed in his notification during the term of his
vacation. When job is awarded, a notice will be
posted indicating the successful bidder.

Employees may bid laterally or down to a lower
rated job one time each Contract year during
the term of this Contract. Exceptions (additional
bids) will be allowed for health reasons.

An employee interested in the job posted must
sign the bid to be considered for the opening.

An employee who is awarded a job will be
placed on the job within 15 days of the award
unless extenuating circumstances would pre-
vent such placement. The employee will be
given a reasonable trial period In order to
demonstrate his ability to perform the work
required by the job. It such employee cannot
perform the work in a satisfactory manner, he
will be returned to his former job.

An employee who is awarded a job may electto
return to his former job within thirty (30) days.
This option may be exercised on a specific job
only once during the term of this Contract.

Based on seniority and ability employees from
the Forming Department, except Apprentice
Operators, will be allowed to bid into the
Production and Maintenance Unit for training on
a posted job eventually leading 1o a higher base
rate. A successful bidder will be placed at the
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entry rate for such job. An Apprentice Operator
may bid into the Production and Maintenance
Unit, including lateral or down-bids in accor-
dance with Section 4(b) of this Article but will
retain no seniority rights in the Forming
Department and will not be able to return to the
Forming Department in the event of a layoft
under the provisions of this Anticle.

Section 5. Layoff and Recall.

(a)

In the case of a reduction of the work force the
employee with the least plant seniority on the
jobs affected shall be the first laid off provided
the employees remaining on the job have the
skills and qualifications to perform the work
required.

If an employee’s plant seniority does not protect
him in his job, he will be transferred to his pre-
vious job, provided he has the physical capabil-
ity and the ability to perform the job. In the event
he has no seniority rights in the previous job, he
will be permitted to use his plant seniority to
replace the least senior employee, in a job he
has demonstrated the ability and has the phys-
ical capability to perform, or the least senior
employee in a job identified by an asterisk in the
job groupings, provided the employee is physi-
cally capable and has the ability to perform the
job.

It is understood that in the event an employee
claims a job in a layoff situation, the employee
will retain no jurisdictional rights to that job once
he has been returned to his permanent job
classification.
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(b)

(©

()

(e)

In the case of temporary layoffs, as hereinafter
defined, plant seniority on the shift shall apply
immediately in accordance with the provisions
of Section 5 (a). Temporary layoffs shall be
defined as not exceeding three (3} working
days, except that in cases of color changes
temporary layoffs shall be defined as not
exceeding five (5) warking days. When the lay-
off will exceed three (3) working days, or in the
case of a color change, five (5) working days,
the seniority provisions of Section 5 (a} shall

apply.

The recall of employees laid off under provi-
sions of this Article shall be in reverse order of
their tayoff.

It is the responsihility of each employee laid off
to notify the plant personnel office of the
address and telephone number where they are
to be contacted for recall from layoff. This infor-
mation will be available to Local Union officers.

In the Forming Department, during periods of
reduced activity making a reduction in the work-
ing forces necessary, Apprentice Machine
Operators shall be the first laid off the
machines, provided Journeymen Machine
Operators and Machine Upkeep Men with the
necessary experience to operate the machines
remaining in production are on the Company's
payroll and available for work.

If further reduction of the work force is neces-
sary, those employees with least seniority shall
be laid off. It is further understood that
Journeymen Machine Cperators retained under
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this Article shall accept the responsibility of
maintaining regular production levels.

During a curtailment of the work force in the
Maintenance Department, apprentices shall be
laid off first before journeymen. However, when
an apprentice obtains six-thousand (6,000) OJT
hours within the Apprenticeship Program, he
shall be able to exercise seniority to displace a
journeyman hired after the commencement of
the apprentice’s training, if the journeyman was
hired from outside the Company.

Section 6. Transters.

(a) Any employee under the jurisdiction of this con-

tract transferred to a position not under this
Contract may be returned by the Company to a
job under this Contract within six (8) months
without loss of seniority already earned. During
this six (6) month period, said employee may
return to his former position, displacing the
employee last placed in that position provided
he has the seniority. if his seniority will not per-
mit him to return to his former position, he may
be returned to a job for which he is qualified in
line with his seniority previously earned or to an
entry level job. Each employee displaced will be
returned to his previous job and replace the last
person placed in that job. It is understood that
after one year the transferred employee will
retain no rights under the terms of this contract,
Employees transferred to a position not under
this contract shall apply for a withdrawal card
within thirty (30) days after leaving the bargain-
ing unit.
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(b) Temporary vacancies in supervisory positions
may be filled by unit employees, not to exceed 80
days per calendar year for any one unit employ-
ee, unless an extension is mutually agreed to by
the Company and the Local Union. The
Company shall notify the Local Union in writing
when such transfers exceed thirty (30) days.

(c) Temporary transters from one job to another
anticipated to exceed thirty (30) days will be
posted in accordance with Section 4 of this
Articie.

(d) Employees transferred to another plant covered
by this Contract will retain their credited length
of service for pension and vacation benefits.
Seniority at the plant transferred to will com-
mence as of the employee’s first day worked at
that plant.

Section 7. Leave, Union Business. Upon request of
the International President of the Union, employees shall
be granted a leave ot absence to serve the International
Union for a period up to one (1) year and renewable year-
ly thereafter at the request of the International President
for a total of five (5) years without loss of seniority accu-
mulated prior to such leave.

Section 8. When the Company transfers an employ-
ee to another shift or job, the transfer will be effective so
that the employee will not suffer a short work week. The
above shall not apply to a person absent from work dur-
ing that week for any reason.

Section 9. All practices and Local Agreements per-

taining to seniority with respect to the AMD that were in
effect on March 31, 2005 unless changed by mutual
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agreement shall continue in full force and effect for the
duration of this Contract.

ARTICLE 9 (c)
Senlority

Following language applies ONLY to the following
listed local and plant:

Local Union #121, Bunkirk, IN

This seniority language DOES NOT apply to any
other local unions or plants, not listed in this Article 9 (c).

Section 1. All local seniority rules shall remain in
effect for the duration of this Contract unless changed by
Articles of this Contract or by mutual agreement between
the Local Union and the Company.

Section 2. The first thirty (30} calendar days from the
date of hire of a new employee shall be considered his
probationary period and retention as an employee shall
be entirely within the discretion of the Company. An addi-
tional thirty (30) calendar days probationary period will be
granted when requested by the Company if the Local
Union involved agrees to an extension. Any discharge
during this probationary period is not a subject for griev-
ance. Any such employees severed by the Company
before the conclusion of his probationary period shall,
upon rehire, be credited with all days in his prior proba-
tionary periods within one (1) year prior to such rehire
toward the completion of his probationary period.

Section 3. Seniority will accumulate while an
employee is absent for sickness or injury provided he
returns as soon as he is able to work. Seniority will accu-
mulate while an employee is on layoff; failure to return
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from layoff following written notification {certified} will be
considered a termination. A layoff of longer than five (5)
years will be considered as a termination and will cancel
seniority and reemployment rights.

Section 4. In the case of temporary layoffs, as here-
inafter defined, shift seniority shall apply immediately in
accordance with the provisions of Section 1 and Section
5. Temporary layofts shall be defined as not exceeding
three (3) working days, except that in cases of color
changes and snergy curtailment, temporary layoffs shail
be defined as not exceeding five {5) working days. When
the layoff will exceed three (3) working days, or in case of
color change or energy curtailment, five (5) working days,
the seniority provisions of Section 1 and Section 5 shall

apply.

Section 5. During periods of reduced activity making
a reduction in the Automatic Machine Department neces-
sary, Apprentice Machine Operators shall be the first laid
off the machines, provided Journeyman Machine
Operators and Machine Upkeep with the necessary
experience to operate the machines remaining in produc-
tion are on the company's payroll and available for work.

(a) If further reduction of the Automatic Machine
Department is necessary, those employeas with
the least seniority in this department shall be
laid off. It is further understood that Journeyman
Machine Qperators retained under this Article
shall accept the responsibility of maintaining
regular production levels.

(b) Employees other than Apprentice Machine
Operatars, Journeyman Machine Operators
and Machine Upkesp under the jurisdiction of
the Automnatic Machine Department shall be
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laid off in accordance with local seniority agree-
ments and practices.

Section 6. Any final layoff under Section 4 of this
Article, except temporary layofis, will be by combined
Automatic Machine Department and Production and
Maintenance seniority. Employees so retained by this
Section will be transferred to entry-tevel jobs provided
they have the necessary skill and ability to perform the
work,

Section 7. Employees laid oft shall he recalled in the
reverse order of their displacement, provided the employ-
ee has the ability to do the work. The Union will be pro-
vided as soon as possible with the names of all employ-
ees on layoff that the Company cannot reach for recall.

Section 8. When the Company must reduce any
classification or reduce any employee to a lower rated job
on a temporary condition, the junior employee on the shift
shall be reduced or transferred as long as such employ-
oe has the ability to perform such a job. Employses more
senior can volunteer for such moves.

Section 9.

{a) Employees transterred to supervisory positions
from the bargaining unit on a permanent basis
shall retain but not accumulate seniority. In the
event that such employee is subsequently trans-
ferred back into the unit within six (6) months, he
may resume his old job or whatever lesser job
his seniority entitles him to and shall resume
accumulation of seniority from the date he
returns to the bargaining unit provided he has a
valid withdrawal card from the Union. tn the
event that such employee is subsequently trans-
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ferred back into the unit after six (6) months, he
shall return to an entry level job and shall
resume accumulation of seniority from the date
he returns to the bargaining unit provided he
has a valid withdrawal card from the Union.

(b) Temporary vacancies in supervisory positions
may be filled by unit employees, not to exceed
ninety (90) days per calendar year for any one
unit employee, unless an extension is mutually
agreed to by the Company and the Local Union.
The Company shall notify the Locat Union in
writing when such transfers exceed thirty (30)
days.

Section 10. Employees rehired by the Company or
having previous job experience in the job for which they
have been hired or rehired shall after completion of the
probationary period set forth in Section 2 hereof, receive
a rate for the job for which they have been hired or rehired
which is commensurate with their experience and qualifi-
cations.

Section 11. Separate seniority lists showing plant
seniority for the Production and Maintenance unit and
Automatic Machine Department unit shall be posted in at
least one location within each plant under jurisdiction of
this Contract. Where applicable, separate seniority lists
showing department seniority shall be posted in the
department. Such lists are to be comrected on a semi-
annual basis. A copy is to be presented to the respective
Local Union President.

Job Posting

For the purposes of applying this Article, each unit,
Automatic Machine Department and Production and
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Maintenance, will remain separate. Employees may exer-
cise their seniority within their respective unit only.
Seniority as referred to in this Article means the employ-
ee's time in their respective bargaining unit in accordance
with local seniority rules and practices.

Section 1. In the Automatic Machine Department, all
jobs except Journeyman Machine Operators, Apprentice
Machine Operators, entry-level jobs, temporary vacan-
cies of less than sixty (60) days, and vacancies resulting
from iliness or vacation shall be posted for a period of five
(5) working days.

All permanent job vacancies except entry-level jobs
under the jurisdiction of the Automatic Machine
Department shall be posted in accordance with Section 4
below, within three {3) working days for a period of five (5)
working days.

Section 2. Any employee from the Automatic
Machine Department bargaining unit desiring considera-
tion for a posted job in the Automatic Machine
Department must signify his desires in writing with the
Company within the posting time. Employees on vacation,
sick leave or Union business will be given consideration if
such employee makes application prior to the posting of
the job award notice.

Section 3. Posted jobs will be filled within fifteen (15)
waorking days after the posting is taken down provided a
replacement for the successful bidder and all other nec-
essary replacements have been obtained. During this
period the Company may use temporary replacements to
fill the job vacancies. Temporary vacancies shall not be
used to train junior employees to fill permanent vacan-
cies.
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Section 4. All existing local job posting rules shall
remain in effect for the duration of this Contract unless
changed by Articles of this Contract or by mutua! agree-
ment between the Local Union and the Company.
Seniority plus ability shall govern in cases of promotion.

Section 5. Temporary absences or vacancies caused
by vacation, jury duty, Union activities, illness, job post-
ing, etc., will be filled according to the following.

With respect to all plant job classifications on which
permanent vacancies are posted, the Company will con-
tinue the program for advance upgrading of the most sen-
ior qualified employee interested in upgrading to fill tem-
porary vacancies.

Ali bid jobs will be posted in order to determine what
employees desire to be upgraded in order to fill tempo-
rary vacancies on respective jobs. On each shift and
department, the two most senior qualified employees will
be designated as the first and second replacement. When
neither of the two designated replacements is available,
then Management may temporarily upgrade other quali-
fied employees.

When an employee permanently assigned to a job
works overtime, it will be considered that a temporary
vacancy does not exist.

The upgrading of the designated replacement will be
accomplished as soon as practical after the start of the
shift.

The foregoing upgrading of the first and second des-
ignated replacement will also apply to entry-level jobs
higher in grade or rate of pay to that which the employee
is currently occupying.
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If a permanent vacancy occurs on a job, such job
will be posted in the normal manner to determine the
employee who will fill the permanent vacancy.

Section 6. Temporary assignments continuing
beyond sixty (60) days will not be considered temporary
and shall be filled in accordance with the job posting
rules. Exceptions wiill be made in the event the preceding
section applies.

Section 7. Notilication of job posting awards shall be
posted.

Section 8. Employees may bid laterally or down to a
lower rated job one time each Contract year during the
term of this Contract. Exceptions (additional bids) will be
allowed for health reasons.

Section 9. An employee who bids successfully for a
job or receives an entry-level job which has the same or
higher rate but a lower starting rate than the job on which
he is currently working, shall retain his present hourly
wage rate when transferred to such job until such time as
the employee’s hourly wage rate is increased in accor-
dance with the steps of the Company’s wage progression
program.

Section 10, An employee who is awarded a job bid
shall be given a reascnable trial period in order to demon-
strate his ability to perform the work required by the job.
I such employee cannot perform the work in a satisfacto-
ry manner, he shall be returned to his former classifica-
tion without loss of seniority already earned. At the time
the employee is notified that he is qualified or within a
period of not over thirty (30) days in the new job, whichev-
er first occurs, he, at his request, may be returned to his
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former classification without loss of seniority aiready
earned.

Section 11. Entry-levet jobs shall not be posted.
When a new job is created, the Company and the Local
Union will determine if the job is to be a posted job or an
entry-level job.

Section 12. Steady day jobs and jobs on fixed shits,
not posted for bid, will be offered to senior qualified
employees working that particular job.

Section 13. An employee desiring an entry-level job
within his respective bargaining unit will sign the job pref-
erence log in the Personnel Department indicating the job
or jobs of his choice. When an opening occurs on such
job, it shall be filled by the most senior employee desiring
such job and who has signed the job preference log. An
employee can exercise his job preference for an entry-
level job only once in any twelve-month period. An
employee on an entry-lavel job can bid on any job post-
ing in his respective bargaining unit.

Section 14. Employees from within either the
Automatic Machine Department unit or Production and
Maintenance unit who place written appfication for trans-
fer to entry-level jobs within the other unit shall be con-
sidered for such entry-level jobs in the other unit before
employees are hired from other sources.

Section 15. When the Company transfers an
employee to another shift or job, the transter will be effec-
tive so that the employee will not suffer a short work
week. The above shall not apply to a person absent from
work during that week for any reason.
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Section 16. All practices and Local agreements per-
taining to seniority with respect to the AMD, that were in
effect on March 31, 2005, uniess changed by mutual
agreement, shall continue in full force and effect for the
duration of this Contract.

Section 17. Leave of absence may be granted at
the judgment of the Company, not to exceed one (1)
year. If leave extends one (1) year or less, the employ-
ee accumulates senlority.

Article 9(d}
Senlority

Following language applies ONLY to the foliowing
listed local and plant:

Local Union #39, El Monte, CA

This seniority language DOES NOT apply to any
other local unions or plants, except those listed in this
Anticle 9 (d).

Section 1. For the purpose of this Contract, the
length of continuous service and maintenance of seniori-
ty for any employee shall mean the total length of the
period or periods of his active service with the Company
unless such service shall be broken by one or more of the
following events, in which case such service shall be
measured by the length of the period or periods of his
active service subsequent to the last such break in serv-
ice:

(a) Voluntary resignation from the Company.

(b) Discharge by the Company.
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(c)

CH

(e)

Failure while on layoff to return to work within
five (5) calendar days after being notified unless
the Company has been notified and has agreed
to an extension. The Company agrees that it will
not be unreasonable in granting such exten-
sions, The Company agrees to notify by
Registered Mail those employees they are
unable to contact. The Local Union will be noti-
fied of action taken under this section.

Is not recalled from layolf based on the follow-
Ing schedule. An employse will retain recall
rights for a maximum period of five (5) years of
continuous layoff, provided the employee has at
least fiva (5) years of continuous service. For an
employee with less than five (5) years of contin-
uous service the number of years for retention
of recall rights will equal the number of whole
years of confinuous service, with three (3) years
being the minimum number of years of retention
of recall rights for any employee.

Has been absent for sickness or injury and
does not return to work as soon as he is physi-
cally able to perform the work. Medical leave is
not to exceed five (5) years from the last day
worked, provided the employee has at least five
{5) years of continuous service. For an employ-
ee with less than five (5) years of continuous
service, the maximum number of years of med-
ical leave will equal the number of whole years
of continuous service, with three (3) years being
the maximum number of years of medical leave
for employees with less than four (4) whole
years of continuous service.
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() Accepting employment while on leave of
absence.

Section 2. During periods of reduced activity
Apprentice Machine Operators shall be the first laid oft
the machines, provided Journeymen Machine Operators
and Machine Upkeep Men with the necessary experience
to operate the machines remaining in production are on
the Company’s payroll and available for work.

Section 3. Next, employees with least seniority shall
be laid off. Journeymen Machine Operators retained shall
accept the responsibility for maintaining regular produc-
tion levels. Employees other than Apprentice Machine
Operators, Journeymen Machine Operators and Machine
Upkeep Men shall be laid off in accordance with local
seniority practices, provided employees retained have the
necassary experience and ability to maintain regular pro-
duction levels.

Section 4. Seniority plus ability shall governin cases
of promotions.

Section 5. The Company shall post all jobs plant
wlide that are listed under Schedule “A” of this Contract,
temporary vacancies will not be posted, they will be filled
as per Section 7. Employees on Leave of Absence or
Vacation may have stewards sign a posted bid for them,
providing they return to work within fitteen (15) days from
the date of award.

Section 6. An employee awarded a promotion shall
be given a reasonable trial period to include familiariza-
tion training, evaluation and counseling for up to thirty
(30) days to demonstrate his ability to perform the job. If
he cannot perform the work in a satisfactory manner, he
may be returned to his former classification without 05
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of seniority already earned. Upon request from the Union,
an extension will be granted. Such requests shall not be
unreasonably denied. At the time the employee is notified
that he is qualified or within a pericd of not over thirty (30}
days in the new job, whichever first occurs, he, at his
request may be returned to his former classification with-
out loss of seniority already earned.

Permanent job vacancies shall be posted within
three (3) working days for a period of five (5) working
days.

Within fifteen (15) working days after a job is posted
the successful bidder (should there be one) will be placed
on the job. During this period the Company may use tem-
porary replacements to fill the job vacancies. Temporary
vacancies shall not be used to train junior employees to
fill permanent job vacancies.

Employees may bid laterally or down to a lower
rated job one time each Contract year during the term of
this Contract. Exceptions (additional bids) will be allowed
for health reasons.

Section 7. Temporary absences or vacancies
caused by vacation, court duty, Union activities, illness,
job posting, etc., may be filled by upgrading the most sen-
jor qualified employees from the same shift or the depart-
ment on a temporary basis.

Section 8. Effective Apri! 1, 2005 employees trans-
farred to supervisory positions from the bargaining unit
on a permanent basis shall retain but not accumulate
seniority. In the event that such employee is subsequent-
ly transferred back into the unit within six (6) months, he
may resume his oid job or whatever lesser job his senior-
ity entitles him to and shall resume accumuiation of
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seniority from the date he returns to the bargaining unit
provided he has a valid withdrawa! card from the Union. in
the event that such employee is subsequently transferred
back into the unit after six {6) months he shall return to an
entry level job and shall resume accumulation of seniority
from the date he returns to the bargaining unit provided he
has a valid withdrawal card from the Union,

Section 9. Upon request of the international
President of the Union, employees shall be granted a
leave of absence to serve the International Union for a
period up to one (1) year and renewable yearly thereafter
at the request of the International President for a total of
four (4) years without loss of seniority accumulated prior
to such leave. An employee shali accrue no seniority dur-
ing such leave.

Section 10. In the case of temporary layoffs, as
hereinafter defined, department seniority by shift shall
apply immediately. When the layoff wil! exceed three (3}
working days, or in the case of a color change, five (5)
working days, plant seniority shall apply immediately.

Section 11. In a like manner, a rehiring of employees
shall be handled in the reverse order of their layoff, pro-
vided the employee has the ability to do the work.

Saction 12. The first thirty (30) calendar days from
the date of hire of a new employee shall be his proba-
tionary period and his retention as an employee shall be
entirely within the discretion of the Company. An addi-
tionaf thirty {30) calendar days' probationary period will
be granted when requested by the Company if the Local
Union agrees to an extension. Any discharge during this
probationary period is not a subject for grievance. Any
new employee severed by the Company before the con-
clusion of his probationary period shall, upon rehire, be
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credited with all the days worked in his prior probationary
periods within one (1) year prior to such rehire toward the
completion of this probationary period.

Section 13. Empioyees rehired by the Company or
having previous job experience in the job for which they
have been hired or rehired shall, after the completion of
the probaticnary period, receive a rate for the job for
which they have been hired or rehired which is commen-
surate with their experiences and qualifications.

Section 14. Seniority list showing plant seniority will
be maintained. If two or more employees start to work on
the same day, their seniority will be determined by the
shift on which they start. f two or more employees start
to work on the same day and the same shift their position
on the seniority list will be determined by the alphabaetical
arrangement of their iast name. This iist will be corrected
semiannually and copies given to the Union President.

Section 15. Employess desiring a shift transfer within
their department and job classification, shali notity the per-
sonnel department. When openings occur on the various
shifts, these empioyees will be placed according to senior-
ity and preference. Employees may only exercise this priv-
flege once every twelve {12) months. However, when a day
shift apening occurs, the job will be posted and employees
will be selected on the basis of seniority plus ability regard-
less of whether the employee has exercised a shift trans-
fer privilege in the past twelve (12) months.

Section 16. Temporary vacancies in supervisory
positions may be filled by unit employees, not to exceed
ninety (90) days per calendar year for any one (1) unit
employee, unless an extension is mutually agreed to by
the Company and the Local Union. The Company will
notify the Union in writing when an hourly employes is
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acting in a supervisory capacity that exceeds forty-five
(45) days.

Section 17. When the Company transfers an
employee to ancther shift or jab, the transter will be effect-
ed so that the employee will not suffer a shart work week.
The above shall not apply to a person absent from work
during that week for any reason.

Section 18. All practices and Local Agreements per-
taining to seniority with respect to the AMD that were in
effect on March 31, 2005 unless changed by mutual
agreement shall continue in full force and effect for the
duration of this Contract.

Seaction 19. Leave of absence may be granted at
the Judgment of the Company, not to exceed one (1)
year. It leave extends one (1) year or less, the employ-
ee accumulates senlority.

ARTICLE 9{e)
Senlority

Following language applies ONLY to the following
listed Local and plant:

Local Union #254, Madera, CA

This seniority language DOES NOT apply to any
other Local Unions or plants, except that listed in this
Article 9{e).

Section 1. The first thirty (30) calendar days from the
date of hiring of any employee shall be considered his
probationary period and retention as an employee shall
be entirely within the discretion of the Company. An addi-
tional thirty (30) day probationary period will be granted
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when requested by the Company, if the {ocal Union
agrees to an extension. The employee shall be notified of
the extension. Any discharge during this probationary
period is not a subject for grievance.

Section 2. Seniority plus ability shall govern in cases
of promotion.

Section 3. In the event of layoffs and rehires, plant
seniority shall prevail whenever and wherever practical
during the life of this Contract except as in Section 3 {a).
In the event of layoffs due to planned curtailment, the
Company shall notify the Business Committee before the
layoffs occur if such layoffs are expected to exceed three
(3) days.

(a) During periods of reduced activity, making a
reduction in the working forces of Operatars,
Upkeep Men, Apprentices and Floor Persons
necessary, Apprentices shall be the first laid off
the machines, provided Journeymen Operators
and Upkeep Men with the necessary experi-
ence to operate the machines remaining in pro-
duction are on the Company's payroll and avail-
able for work, It is understood that Operators
retained under this Anicle shall accept the
rasponsibilities of maintaining regular produc-
tion levels.

(b) In cases of promotion there will be a trial period
of not less than thirty (30) days nor more than
ninety (90) days. Temporary job bids wili only be
used for special projects and circumstances.

Section 4. Plant operations will be divided into nine
{9) departments:
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(1) Batch and Melt
(2) Forming

(3) Finished Products
(4) Warehouse

{5) Maintenance

{6) Machine Repair
(7) Mold Polishing
(8) Storeroom

(9) Quality Lab

Section 5. If, in the event of reduction of working
forces for more than three (3) days or five {5) days for
color change, an employee’s plant seniority does not pro-
tect him in his present department, then the following pro-
cedure will be used in the exercise of his plant seniority:

(@

(b)

(©

(d)

He will be transferred back to his old depart-
ment with the right to exercise his dormant sen-
iority in that department.

If an employee is not protected under Subsect-
fon (a), then he will be free to exercise his plant
seniority in replacing the least senior employee
in the plant.

Senior employees may volunteer for layoft for
the specified length of the layoft provided the
remaining employees are qualified to perform
the available work. Voluntary layofis will only
apply if the layoff is anticipated to be longer
than seven (7) calendar days.

The racall of employees laid oft under provi-
sions of this Article shall be in reverse order of
their layoff.



It is understood that an employee must have the
ability and be physically capable of performing such work
as he wili be required to do.

Section 6. Any dispute arising under this Article may
be referred to the Grievance Procedure.

Section 7. Al employees will retain their seniority
rights in the event of an extended shutdown for major
repairs.

Section 8. The Company shall post a current senior-
ity list at least every six (6) months.

Section 9. The provisions of this Articte shall not
require the Company to transfer laid off employees to
other shifts unless the layoff exceeds three (3) days or
five (5) days for color changes, provided, however, that
this Section shall not apply unless all probationary
employees within the department on the shift on which
the layoff occurs have been laid off. it is understood that
employees who are retained must be qualified to perform
the work of probationary employees whom they displace.

Section 10. An employee shall lose his seniority for
the following reasons:

(a} Resignation;

(b} Discharge;

(¢) Failure to report for work five (5) consecutive
calendar days without notifying the Company. In
proper cases exceptions shall be made;

(d) Laid off for a continucus period of three (3)
years;



(o) Disability retirement;

() Retirement or receipt of a pension under the
Pension Plan;

(g) Failure to return from authorized leave of
absence.

Section 11. Employees may bid laterally or down to
a lower rated job one time each Contract year during the
term of this Contract. Exceptions (additional bids) will be
allowed for health reasons.

Section 12. All existing job posting rules shail remain
in effect for the duration of this Contract unless changed
by mutual agreement between the Local Union and the
Company. The Local Union and the Company shall meet
and agree upen procedures and jobs to be used for job
posting. '

All jobs will be posted for a pericd of seven (7) cal-
endar days. Any employee who is awarded a promotion
will ba placed on the awarded job as soon as reasonably
possible after being selected.

Section 13. When the Company transfers an
employee to another shift or job, the transfer will be effec-
tive so that the employee will not suffer a short work
weok. The above shall not apply to a person absent from
work during that week for any reason.

Section 14. All practices and Local Agreements per-
taining to seniority with respect to the AMD that were in
effect on March 31, 2005 unless changed by mutual
agreement shall continug in full force and effect for the
duration of this Contract.
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Section 15. Employees transferred to supervisory
positions from the bargaining unit on a permanent basis
shall retain but not accumulate seniority. In the event that
such employee is subsequently transferred back into the
unit within six (6) months, he may resume his old job or
whatever lesser job his seniority entities him to and shali
resume accumulation of seniority from the date he
returns to the bargaining unit provided he has a valid
withdrawal card from the Union, In the event that such
employee is subsequently transferred back into the unit
after six {6) months, he shall return to an entry level job
and shall resume accumulation of seniority from the dats
he returns to the bargaining unit provided he has a valid
withdrawal card from the Union,

Section 16. Temporary vacancies in supervisory
positions may be filled by unit employees, not to exceed
ninety (90) days per calendar year for any one unit
employee, unless an extension is mutually agreed to by
the Company and the Local Union. The Company shall
notify the Local Union in writing when such transfers
exceed thirty (30) days.

ARTICLE 9(f)
Seniority

Following language applies ONLY to the following
listed locals and plants:

Local #226 Burlington, Wi
Locai #169 Milford, MA
Local #30 Pevely, MO
Local #239 Sapulpa, OK
Local #125 Waxahachie, TX
Local #193 Wilson, NC
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Section 1. During periods of reduced activity making
a reduction in the working forces necessary, Apprentice
Machine Operators shall be the first laid off the machines,
provided Journeyman Machine Operators and Machine
Upkeep Men with the necessary experience to operate
the machines remaining in production are on the
Company’s payroll and available for work.

Section 2. If further reduction of the work force is
necessary, those employees with least seniority shall be
faid off. It is further understood that Journeyman Machine
Operators retained under this Article shall accept the
responsibility of maintaining regular production levels,

Employees other than Forming Machine Mechanics,
Apprentice Machine Operators, Journeyman Machine
Operators and Machine Upkeep Men under the jurisdic-
tion of this Contract shall be laid off in accordance with
their plant seniority.

Section 3. In the case of the temporary layofis, as
hereinafter defined, shift seniority shall apply immediate-
ly in accordance with the provisions of Section 1.
Temporary layoffs shall be defined as not exceeding three
{3) working days, except that in cases of color changes
temporary layoffs shall be defined as not exceeding five
(5) working days. When the layoff will exceed three (3)
working days, or in the case of a color change five (5)
working days, the seniority provisions of Section 1 shall

apply.
Section 4.
{a) In like manner a rehiring of employees laid off

under the Article shali be handled in the reverse
order of their lay-off.
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(b) Following vacation relief, extended machine
shutdown or temporary transfer to a higher rate
job, the affected Journeyman Machine Operator
or Apprentice Operator shall, if he so requests,
be reassigned to the same machine he operat-
ed prior to such event except that a
Journeyman Operator may not be displaced
from his machine by an Apprentice Operator
exercising this right.

Section 5. Seniority plus ability shall govern in cases
of job postings.

The Company shall post all job vacancies andfor
new job vacancies under the jurisdiction of the AMD.
During this period the Company will place an employee
on the job temporarily, pending the permanent selection
of an employee for the job.

An employee who is awarded a job shall be given a
reasonable trial period in order to demonstrate his ability
to perform the work required by the job. If such employee
cannot perform the work in a satisfactory manner such
employee will be returned to his former classification in
accordance with local practice.

In the event that a job vacancy involves a temporary
replacement for an employee on a leave of absence for
any reason, the temporary job posting shall include the
name of the vacating employee. Such temporary vacan-
cies will be filled for the duration of the leave of absence.
In the event that the vacating employee is terminated or
quits before the expiration of the leave of absence, the
temporary job vacancy will automatically become a per-
manent vacancy, and must be reposted as such.
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Temporary job vacancies are not to be used to train
junior employees for permanent job vacancies. An
employee may within thirty (30) days from commence-
ment of work on a bid job return to his former job and
shift.

Section 6. Employees within the Plant shall be con-
sidered for job openings on starting jobs in the Automatic
Machine Department before employees are hired from
other sources.

Section 7. Any dispute arising under this Article may
be referred to the Grievance Procedure.

Section 8. Seniority of an employee will be terminat-
ed for any of the following reasons:

(a) Voluntary resignation.
{b)} Discharge for just cause.

{c} For employees with five {5) or more years of
service, absence for any reason for more than
five (5) years except for occupational or non-
occupational injury or illness. For employees
with less than five (5) years of service, absence
which corresponds to their length of service but
in no case less than two (2) years. Except for
occupational injury or illness, there will be no
credited service for benefits covered under this
contract for continuous absence from work for
periods in excess of two (2) years.

(d) Failure to return to work at the expiration date of
any authorized leave of absence or layoff.
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(e) Failure to return to work within seven (7) calen-
dar days from layoff after receipt if certified let-
ter or telegram sent to last known address.

(fy Absence for three (3) consecutive work days
without notifying the Company. The Company
will give consideration to extracrdinary circum-
stances,

Section 9. Temporary job vacancies will only be con-
sidered if such jobs do not exceed thirty (30) days.

Section 10. The first thirty (30) calendar days from
the date of hire of a new employee shall be considered
his probationary period and retention as an employee
shall be entirely within the discretion of the Company. An
additional thirty (30} calendar day probationary period will
be granted when requested by the Company if the Local
Union involved agrees to an extension. Any discharge
during this probationary period is not a subject for griev-
ance. Any such new employee severed by the Company
before the conclusion of his probationary period shall,
upon rehire be credited with all the days worked in his
prior probationary periods within one (1) year to such a
rehire toward the completion of his probationary period.

Section 11. Seniority will accumulate if an employes
is absent due to sickness or injury, or occupational iliness
or occupational injury provided the employee returns to
his job as soon as he is able to work. If an employee fails
to return to work as soon as he is able to work, such
employee shall be terminated as a voluntary quit, and this
will cancel all seniority rights.

Section 12. When the Company transfers an employ-

ee to another shift or job, the transfer will be effected so
that the employee will not suffer a short work week. The
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above shall not apply to a person absent from work dur-
ing that week for any reason.

Section 13, All practices and Lacal agreements per-
taining to seniority with respect ta the AMD, that were in
effect on March 31, 2005, unless changed by mutual
agresment, shall continue in full force and effect for the
duration of this Labor Agreement.

ARTICLE 10
Transfer of Employees

Section 1. The Company shall notify the Internation-
al Union and the Local Union in writing ninety (90) days
in advance or as soon thereafter as possible of any plant
closing or the elimination of a department. If notification is
less than ninety (90) days, an employee shail be paid for
gach day less than the ninety (S0} day notification. Such
pay will be at his regular base rate of pay for an eight (8)
hour day for each working day of his regular schedule.

Section 2. Upon request of the International Union,
a reprasentative of the Company shal! meet with a repre-
sentative of the International Union and the Local Union
involved to advise them of the jobs and employees to be
aliminated. The Company will advise the International
Union and the Local Union at such meeting of job vacan-
cies which may then exist at any of the Company's other
plants under the jurisdiction of this Contract.

Section 3. An employee with one (1) year or more of
seniority who is terminated because of a permanent
reduction in the working forces shall, within thirty (30)
days atter the date of his terminatian, make application to
the Personnel Department of the plant where he was for-
merly employed specifying the other plants under the
jurisdiction of this Contract at which he wishes to be
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considered for employment. Any such employee shall be
considered at other plants {for job openings for which he
is qualified for a period of one (1) year subsequent to the
date of his termination but may extend this period for
a second year by requesting such extension at the
Personnel Department of the plant where he was former-
ly employed within ninety (90) days prior to the end of the
first year following his termination, and for a third year by
giving similar notice within ninety (9G) days prior to the
end of the second year following his termination.

If he is employed at another plant of the Company
within such time, he shall retain his continuous service
benefits accumulated with the Company.

Section 4. The Company and the International Union
shall from time to time exchange a list of employees who
have been laid off by reason of permanent reductions in
the working forces and who are still available for employ-
ment setting forth their job training and qualifications.

Section 5. The provisions of Section 3 shall also
apply to those employees laid off indefinitely as a resuit
of the elimination of a part of a department.

Section 6. Permanently laid off employees shall
have preferred hiring rights for any vacancies at any other
ptant of the Company. Employees so hired at a new loca-
tion will have recall rights at their previous location. The
Company shall have no monetary obligation concerning
the recall to their previous location.
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ARTICLE 11
Premium Pay

Section 1. Premium pay shall be paid in accordance
with the following:

(a)

(b)

()

(d)

(e)

Eight (8) hours shall constitute a normal work
day.

Forty (40) hours shall constitute a normal work
week.

Time and one-halt shall be paid after eight (8}
hours in any day or forty (40} hours in any cne
(1) week or, in the event more than eight (8)
hours are worked consecutively, for all hours
worked after the first eight (8) even though
some hours may fali in the next twenty-four (24)
hour period or work week.

Double time will alsc he paid for all hours
worked over twelve (12) hours during any twen-
ty-four {24) hour period; however, double time
will be paid for all hours worked consecutively
over twelve (12) hours, éven though some
hours may fall in the next twenty-four (24) hour
period.

An employse who works his regularly sched-
uled day or days oft shall be paid time and one-
half for all hours worked on such day or days off
provided he works his regular work schedule in
the week in which such day off falls.

For premium pay purposes, the employee’s 24

hour period begins when he first starts work after
the completion of the previous 24-hour period,
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except that if he is directed by the Company to
begin work after the start of his regular shift, his
24-hour period shall start at the beginning of that
regular shift. Subsequent 24-hour periods in the
work week start when the employee next begins
work after the completion of the preceding 24-
hour period, except that an emergency CALL
OUT will not start a new 24-hour period. There is
no overlapping of 24-hour periods. A 24-hour
period is exactly 24 hours long.

For the purpose of this Article, the beginning and
ending of the work weeks now in effect, shall
continue during the term of this Contract unless
changed by mutual consent of the Local Union,
the Company and the International Union.

All past practices with respect to the estab-
lishment of the 24-hour period that were in
existence prior to the date of this agreement
are null and void and will have no effect.
Establishment of the 24-hour period will be
as set forth in the 1975 Tully Letter and the
arbitratlon decision of Arbitrator Robert L.
Mitrani in case No. 111-78-#21, 22, 24, 51.

Section 2. The provisions of this Article are intended
only to provide a basis for determining the number of
hours of work for which an employee shall be entitled to
be paid at overtime rates and shall not be construed as a
guarantee to such employee of any specified number of
hours of work either per day or per week.

Section 3. Work on Sundays shall pay time and one-
half except that work on Easter Sunday, double time shall
be paid for time worked for a twenty-four (24) hour peri-
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Section 4. On holidays fafling Monday through
Friday, the holiday hours paid for will be considered as
hours worked for the purpose of figuring overtime, and
hours paid tor jury duty or funeral leave shall count as
hours worked for the purpose of figuring overtime.

When an employee takes a vacation and the
employee works his day off during that week, the vacation
hours taken will be figured as hours worked for the pur-
pose of calculating overtime for the employee’s day off.

Section 5. The Company recognizes that when an
employee has worked his regular day off, such empioyee
shall not be required to take time off during such work
week solely to avoid payment of overtime. In the event
any employea’s schedule is changed at the request of the
Company he shall be paid any premium or holiday pay
that would have applied to his regular schedule that work
week.

An employee who works on his regular schedule
day or days off and was unable to work his regular sched-
ule in the week in which such day off falls due to the
employee participating at the request of the Company in
approved Labor-Management activities in the environ-
mental area, will receive time and one-half for afl hours
worked on such day or days off.

The employee's day off shall start at the end ot his
regular shift and continue until the beginning of the fol-
lowing scheduled shift.

Section 8. The Union recognizes and agrees to con-
tinuous operation for the term ot this Contract. Any
employee who is opposed to working on Sunday or
Saturday because of his religious beliets shall not be
compelled to work on Sunday or Saturday under the con-
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tinuous operation plan, nor shall he be discriminated
against because of such religious beliefs. Any such
employee shall notify the Perscnnel Office in writing that
he does not wish to be scheduled for work on Sundays or
Saturdays. Concerted action taken hersunder shall be
considerad a violation of this Contract. Once an employ-
ee declares his unavailability for work due to religious
beliets, the Company is not cbligated to return him to
work on the declared days for the duration of the
Contract.

Section 7. An employee who is transterred for any
reason to a higher classified job shall be paid the higher
rate for ail hours worked un the higher classified job. Any
employee placed on a lower rated job shall continue to
receive his regular rate. However, an employee who has
provided the Company with satisfaclory evidence of a
compelling medical or physical problem will not be
required to work in a position which would aggravate that
condition.

Employees shall not be transferred arbitrarily mere-
ly to avoid payment under this Section.

Section 8. In addition to any holiday pay to which an
employee may be entitied, in accordarnice with the provi-
sions of Section 5 ot Article 16, HOLIDAYS, double time
shall be paid to all employees for afl hours actually
worked during the holiday period.

Section 9. All day workers asked to work and who do
so after their regular quitting time, and are not notified
thirty (30) minutes before quitting time, shall receive four
(4) hours pay.
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Saction 10, All workers cabed or scheduled to work
less than four (4} hours before their regular starting time
will be guaranteed four (4} hours of pay exclusive of their
regular hours unless they have been notitied at least
twenty-four (24} hours in advance of their regular starting
time.

The following applies to Carteret, Dolton, Dunkirk,
Burlington, Mliford, Pavely, Sapulpa, Waxahachie,
Wilson only: All workers called or scheduled o work less
than four {4} hours before their regular starting time will
be guaranteed four (4) hours of pay exclusive of their reg-
ular hours unless they have been notified on their pro-
ceding work shift to report early tor their next shift.

Section 11. An employee who is unable to work as a
result of an occupational disability, incurrad whilte per-
forming the duties required for his job, and who is sent
home at the discretion of the Medical Department, shall
receive payment for the full day’s wage at his base hourly
rate. An employee will also be paid for time lost from work
up to a maximum of four (4) hours for one follow-up dog-
tor's visit. Such employee shall provide a valid doctor's
appointment in advance. It an employee dies during his
regular working hours, his estate shall receive a full eight
(8) hours pay. Such hours paid for shall be considerad as
hours worked for the purpose of figuring ovartime.

Section 12. The start of the first shift on Monday
shall be the start of the work week for day workers in the
Mairtenance, Mold Cleaning and Batch and Furnace
Departments. Work on Saturday and Sunday and over-
tima will be voluntary with these employees except during
turnace repairs or where a production stoppage would
result if this work was not done. Overtime will be volun-
tary with all other employees. However, if no one volun-
teers and production loss would result, the Company may
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assign the junior employee in the classification on the
appropriate shift. An employee with a compelling reason
to feave at the end of the regular shift will be excused
from overtime work. No employee will be compelled to
work overtime in excess of four {(4) consecutive hours
immediately following or preceding his regular shift. No
employee will be forced to work overtime more than once
during a forty-eight (48) hour period.

Should a dispute arise over the legitimacy of the
compelling reaseon, the employee wili be given a reason-
able period of time to substantiate the need to lgave,
before any action is taken.

Section 13. In any case where an employes is called
into work in an emergency, a rate of time and one-half the
base rate will be paid for all hours worked consecutively
from the time the employee reports for work, even though
some of the hours worked consecutivaly might fall in the
foliowing day. Hours worked under this Section may be
used again in computing forty-hour overtime.

Section 14. Hot patch repair work will be paid at a
premium of time and one-half {or jobs under extreme heat
conditions of non-routine operations,

Hours worked under this Section may be used again
in computing overtime.

Section 15. Unless specifically pravided for in this
Contract, there shall be no duplication or pyramiding in
computing premium pay and/or overtime pay and the
same hours shall not be used twice in computing premi-
um pay and/or overtime pay under any provisions of this
Contract.
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Section 16. Starting and quitting times shall be left to
the option of the Local Union and the respective plant
management.

Section 17. No employes, unless released for the
day, shall be penalized in pay for any period of time after
starting time.

Section 18. An employee who works overtime will be
paid the rate of the job or his regular rate whichever is
higher.

Section 19.

(a) An employee who agrees to work past the end
of the shift shall be guaranteed one (1) hour of
work, or if work is not available, one (1) hour of
pay, unlass the employee is notified not less
than thirty (30) minutes before the end of his
shift he is not to stay over.

ARTICLE 12
Heporting and Call-In Pay

Section 1. Any employee under the jurisdiction of
this Contract holding a regular position reporting for work
at his usual time will be guaranteed at least four {4) hours
of work or four (4) hours of pay at the applicable premium
time rate set forth in Article 11, PREMIUM PAY, unless he
has been instructed not to report. This policy will not
apply during floods, fires, tornadoes, or other disasiers
beyond the Company’s control.

Section 2. An employee who is called in to work
other than during his scheduled time wiil be paid four {4)
hour’s pay or actual hours worked at the applicabie pre-
mium time rate, whichever is greater. This policy shall

- 50~



apply when an employee is called in early to his regular
shift and works cantinuously from the time of reporting 10
his regular shift, unless he was so notified on the preced-
ing day to report early for his next shift.

Section 3. Each plant shall provide for prompt
access for employees who are called in to work other
than regular scheduled shifts.

Section 4. When an employee is called in to work no
earlier than one (1) hour prior to the start of the shift to fill
a vacancy and reports within one (1) hour from the time
of the start of the shift, the employee wil! be paid from the
start of that shift at the applicable rate.

ARTICLE 13
Shift Differentials

Section 1. All employees under the jurisdiction of
this Contract shall be paid premium time for shift work as
follows:

(a) For all hours worked on the first night shift, each
employee shall receive twenty-two cents (22¢)
per hour.

{b) For all hours worked on the second night shift,
each employee shall receive twenty-seven
cents (27¢) per hour.

Section 2. Shift differential payments shall be consid-
ered as payments additional to all other hourly compensa-
tion and will nat be considered in the computation of other
premium time, vacation, holiday (unless worked), bonus or
other similar payments, except as required by law.
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Section 3. Employees whose work overlaps two (2)
shifts shall be paid the established shift differential for the
hours worked in each shit.

All past practices with respect to shift differen-
tials, Including those related to payment of premlum on
shift differentials, that were in existence prior to the
date of this agreement are null and void and will have
no effect. The arbltration decision of Arbitrator Barbara
Zausner in case No. 54/75-02-33 Is superseded and
reversed upon the executlon of this Agreement.

ARTICLE 14
Negotiated Rates

Section 1. If during the term of this Agreement a new
job is created or significant changes are made in an exist-
ing job, the Company shall meet with the Local Union to
negotiate a new rate. If the parties cannot agree the
Company may place the rate on the job(s) they feel is
appropriate. In setting the new rate, the Company shall
fairly take into consideration all factors normally involved
in glass container collective bargaining negotiations,
including, but not limited to, job content and responsibili-
ty, the existing wage structure, and past collective bar-
gaining history.

Section 2. All pertinent, basic data relative to all job
descriptions, wage rates paid all employees, and popula- .
tion by job shall be given to the Union. Any changes to job
descriptions shall also be given to the Union. In the event
that the Union disagrees with the rate set by the Company
under Section 1, above, the matter will be referred to the
Company/Union Negotiated Rates Board for resolution.
The Company/Union Negotiated Rates Beard shall be
comprised of two representatives from the Company and
two representatives from the International Union.
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Section 3. Any disputes with respect to this Article
that are not resolved by the Company/Union Negotiated
Rates Board shall be referred to the third and, if neces-
sary, fourth steps of the grievance pracedure. If the griev-
ance is not settled, a mutually selected Interest Arbitrator
shall decide the dispute.

Section 4. When a new job is established or ajob is
eliminated, the Company will meet with the Local Union
to discuss the reasons for its actions. Such meeting will
be held prior to such change taking place.

ARTICLE 15
Method Of Payment

Section 1, All employees under the jurisdiction of
this Contract shall receive their earnings in full every
week and no more than one (1) week's eamings shall
remain unpaid when this payment is met.

Section 2. Pay errors shall be corrected immediate-
ty in full including taxes after notice from the employee
affected.

Section 3. All grievance seltlements involving pay
will be made within the next pay period.

Section 4. The Company will use imprinted
sealed checks for payroll purposes. Paychecks will
be made available to employees on their day(s) off on
Thursday.
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ARTICLE 16
Holldays

Section 1. The following holidays shall be observed
during the year:

Decoration (ay, Independence Day, “Labor Day,
Thanksgiving Day, holiday period; 4 shifts of 8 hours.
‘December 24, *Christmas Day, ‘December 26,
December 27, Decamber 28, December 29, December
30, December 31, New Years Day, holiday period; 3 shifts
of 8 hours.

Applies to EI Monte, CA plant only - The foliowing
holidays shall be observed during the year: Decoration
Day; independence Day; Labor Day*: Thanksgiving Day ~
holiday period. four (4) shifts of eight {8} hours; Day afier
Thanksgiving Day; December 24*; Christmas Day*;
December 26; December 27; December 28; December
30; December 31°; New Year's Day — holiday period: three
{3) shifts of eight (8} hours.

Applies 10 Madera, CA plant only - New Year's Day,
Decoration Day, Independence Day, *Labor Day,
Thanksgiving Day, holiday period: 4 shifts of 8 hours.
December 23, ‘December 24, *Christmas Day,
December 26, December 27, December 28, Dacember
29, December 31, holiday peried: 3 shifts of 8 hours.

*There shall be no production on these holidays.
When the Company desires to work on a mandatory
shutdown hotiday, it will be within the sole authority of the
Local Union to authorize any and all work for that holiday
period.

Section 2. The Company shall designate the start of
the holiday period. For premium pay purposes, any 24
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1our holiday period will commence as of the beginning of
the day shift of the haliday, and any 32 hour holiday peri-
od will commence as of the beginning of the night shift
preceding the holiday.

Section 3. When any of these holidays falls on a
Sunday but is observed on Monday and the plant is notin
operation on Sunday, the holiday petiod on Monday will
be only 24 hours. December 24 through December 31
and New Years Day will be observed on the days on
which they oceur.

Section 4. Al employees who have been on the
Company's payroll for thirty {30) calendar days shall be
paid for each of the above named holidays when no work
is performed. The employees shall be paid for one (1) reg-
ular shift at their base hourly rate for each of the above
named holidays when no work is performed, subject to
the following provisions:

(a) That such employee must work on his regularty
scheduled working day next preceding and next
following the holiday period unless excused by
his supervisor or on Union Business. Such
excuses shall not be unreasonably withhald.
However, no employee shall lose more than one
(1) day of holiday pay for an unexcused
absence on each of these days.

{b) Applies to Carterset, Dolton, Dunkirk, El Monte,
Henderson, Lincoin, Madera, Port Allegany,
Ruston and Seattie plants only - No payment
will be made for holidays not worked to employ-
eas on sick leave (exceeding one (1) day),
leave of absence for any reason, or layoff,
except employees who are faid off not more
than thirty (30} days prior to a holiday and who
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meet the requirements set forth in subsection 4
(a) hereof. Employees laid off not more than
thirty (30) days prior to Christmas will also be
entitled to holiday pay for New Year's Day, pro-
vided they meet the requirements set forth in
subsection 4 (a) hereof.

(b1) Applies to Burlington, Milford, Pevely,
Sapulpa, Waxahachie and Wilson plants
only - No payment will be made for holidays
not worked to employees on sick leave,
leave of absence for any reason, or layoff,
except employees who are taid off not more
than thirty (30) days prior to a holiday(s).
Employaes laid off not more than thirty (30}
days prior to Decembaer 25 will also be enti-
tled to holiday pay for December 24,
December 25, December 26, December 27,
December 28, December 29, December 30,
December 31, and January 1, provided they
meet the requirements set forth in subsec-
tion 4(a) hereof.

{c) Any employee absent because of an occupa-
tional disability who reporis back to work when
able to do so shall receive holiday pay for any
holidays which occurred during the first twelve
(12) months of such absence.

{d) During the week in which a holiday occurs, an
employee'’s work schedule will not be changed
solely to avoid the payment of holiday pay.

Saction 5. Double time shall be paid for all hours

worked during the holiday period as set forth in Section 1.
Work on a holiday shall quality an employee {or holiday
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pay. This does not apply to employees who have not com-
pleted their thirty (30) day probationary period.

Section 6. Work on holidays shall be voluntary with
the employee sxcept for those employees who must be
scheduled to work In order to assure the safety, repair
and maintenance of plant and equipment and 1o prepare
for plant start-ups.

Maintenance employees will not be required to work
on the following holidays: Thanksgiving Day, Labor Day,
December 24 and December 25.

Section 7. Ah employee who is required to work dur-
ing any holiday shall be granted the option of taking an
aqual amount of mutually agreed upon days off from work
without pay. Reasonable requests will be granted.

Any employee who must perform work an a holiday
as specified in Article 16, Section & will be provided a ful!
days work whenever the employee requests that full days
work be provided him.

Section 8. The Company shall post the start and end

of the holiday period five (5) calendar days in advance of
the shut down.
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ARTICLE 17(a}
Vacations

Carteret, NJ
Dolton, IL
Dunkirk, IN
El Monte, CA
Henderson, NC
Lincoln, IL
Madera, CA
Port Allegany, PA
Ruston, LA
Saattle, WA

Section 1. For vacation qualifying years falling on or
after April 1, 1899, each employee under the jurisdiction
of the Gontract who has been in the employ of the
Company for one year or more who has worked 1200
hours during his qualifying year and who at the end of the
qualifying year is on the payroll shall be entitied to a vaca-
tion with pay based on the general schedule of:

After one (1) year or more ol continuous service,
one (1) week vacation (48 hours pay);

After two (2) years or more of continuous service,
two (2) weeks vacation (80 hours pay);

After tive (5) years or more of continuous service,
two (2) weeks vacation (96 hours pay);

After eight (8) years or more of continuous service,
three (3) weeks vacation (120 hours pay);

After fifteen (15) years or more of continuous serv-
ice, four (4) weeks vacation (160 hours pay);
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After eighteen (18) years or more of continuous
service, four (4) weeks vacation (180 hours payy);

After twenty (20) years or more of continuous serv-
ice, four (4) weeks vacation (200 hours pay};

After twenty-five (25) years or more of continuous
service, five (5) weeks vacation (220 hours pay);

After thirty (30) years or more of continuous service,
five (5) weeks vacation (240 hours pay);

Upon obtaining thirty (30) years of service, the
employee will receive an additional eight (8) hours pay for
each five (5) years of service thereafter.

It shall be the Company’s prerogative to divide the
three, four or five weeks vacation period if it thinks it is
necessary for the continuity of plant operations provided
at least two weeks are successive.

Section 2. For the purpose of determining vacation
eligibility, all vacation qualifying years now in effect shall
continue during the term of this Contract unless changed
by mutual consent of the Union and the Company.

Section 3. Each employee whe is on the Company's
payrolt at the end of the qualifying year and who has
worked more than 400 hours but less than twelve hun-
dred hours during such qualifying year shall receive a
vacation with pay based on the genera! schedule of:

(a) Two percent (2%) of his total hours worked dur-
ing such qualifying year times his base hourly
wage rate if he has less than five years of con-
tinuous service;
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(b}

()

{d)

(e)

iy

(9)

Four percent (4%) of his total hours worked dur-
ing such qualitying year times his base hourly
wage rate after five or more years of continuous
service;

Six percent (6%) of his total hours worked dur-
ing such qualifying year times his base hourly
wage rate after eight or more years of continu-
ous service,;

Eight percent (8%) of his total hours worked
during such qualifying year times his base
hourly wage rate after fifteen years or more of
continuous service; '

Ten percent (10%) of his total hours worked
during such qualifying year times his base
hourly wage rate after twenty or more years of
continuous service;

Twelve percent (12%) of his total hours worked
during such qualifying year times his base
hourly wage rate after twenty-five years or more
of continuous service;

Fourteen percent (14%) of his total hours
worked during such qualifying year times his
base hourly wage rate after thirty-five years or
more of continuous service.

Section 4. If an employee's service is terminated for

any reason after he has completed one year or more of
service, he or his personal representative shall be paid
vacation pay earned at the time of termination the
amount of vacation pay earned but unpaid including
vacation pay earned during his current qualifying vear,
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even though he is not on the payroll at the end of the
qualifying year.

Section 5. Hours lost due to compensable industrial
accident, or in attendance as an official delegate to the
Convention of the Union, Union Business or as an official
conferee at the joint wage negotiating conference
between the Union and the Company will be computed as
hours worked (not to exceed 40 hours per week) for the
purpose of vacation hours qualification.

Section 6. No employee will be required to work
more than 1200 hours during any qualifying year in order
to be entitled to vacation with pay. Any employee who has
worked 1200 hours during any qualifying year and is on
the Company’s payroll at the end of any qualifying year
will be entitled to a vacation with pay, except as provided
for in Section 4 or Local Agreements.

Section 7. Any employee who is laid off for any rea-
son, who is on sick leave or on an approved leave of
absence and has otherwise qualified for vacation pay as
specified above shall be given his vacation pay on
request.

Section 8. Restoration of Service - An employee who
is rehired by the Company and who then works at least
three (3) years from the date of such rehire shall be given
credit toward vacation rights for prior service with the
Company provided such prior service with the Company
was at least two (2) years.

Section 9. Vacation pay checks will be issued on any
regular pay day just preceding vacation taken. Each
employee shall be responsible to give a five (5) day notice
to the Company. Other optional forms of payment may be
agreed to at each plant location.
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Section 10. All hours taken off work as vacation
hours shall be included in future vacation hour qualifica-
tions.

Section 11. Employees who have earned vacation
will be allowed to split two (2) weeks of vacation one day
at a time. This is provided that adequate notice is given
and that qualified replacements are available,

If a holiday or holidays falls during an employee’s
vacation, the holiday{s) will not be counted as a day of
vacation.

ARTICLE 17(b)
Vacations

Burlington, Wi
Milford, MA
Pevely, MO

Sapulpa, OK
Waxahachie, TX
Wilson, NC

Section 1. Each employee under the jurisdiction of
this Contract who has been in the employ of the
Company for one year or more and who has worked 1200
hours or more between his or her anniversary date of the
same year who is on the payroll the following year shall
be entitled to a vacation with pay based on the general
schedule of:

Six days vacation (48 hours pay) after one year or
more continuous service,;

Ten days of vacation {80 hours pay} after two years
or more continuous service;
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Twelve days vacation (96 hours pay) after five years
or more of continuous service,

Fiftean days vacation (120 hours pay)} after eight
years or more of continuous service;

Fifteen days vacation (160 hours pay} after fifteen
years or more of continuous service;

Twenty days vacation (180 hours pay) after eighteen
years or mere of continuous service;

Twenty days vacation (200 hours pay) after twenty-
two years or mare continuous service;

Twenty days vacation (220 hours pay) after twenty-
five years or more of continuous service;

Twenty-five days vacation (240 hours pay) after thir-
ty years or more of continuous service; times his base
hourly wage rate.

Upan eobtaining thirty-five (35) years of service, the
employee will receive an additional eight (8) hours of pay
and will also receive an additional eight (8) hours of pay
for each additional five (5} years of service.

It shall be the Company's prerogative to divide the
three, four, or five week vacation period if it thinks it is
neceassary for the continuity of plant operations. However,
effective April 1, 1990, once during every two {2) years in
which an employee is qualified {o receive three (3) weeks
or more of vacation time off, he shall be permitted to take
the full amount of vacation time due him consecutively
consistent with the continuity of plant operations.
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Section 2. Each employee who is on the Company's
payroll at the end of the qualifying year and who has
warked mare than 400 hours but less than 1200 hours
during such qualifying year shall receive a vacation time
based on the general schedule of:

(a)

(b)

(c)

()

(e)

Y

Two percent {2%) of his totat hours worked dur-
ing such qualitying year times his base hourly
wage rate if he has less than five years of con-
tinuous service;

Four percent (4%) of his total hours worked dur-
ing such qualifying year times his base hourly
wage rate after five or more years of continuous
service;

Six percent (6%} of his total hours worked dur-
ing such qualifying year times his base hourly
wage rate after eight or more years of continu-
ous service;

Eight percent (8%) of his total hours worked
during such qualifying year times his base
hourly wage rate after fifteen years or more of
continuous service;

Ten percent (10%) of his total hours worked
during such qualifying year times his base
hourly wage rate after twenty-two years or more
of continuous service;

Twelve parcent (12%}) of his total hours worked
during such qualifying year times his base
hourly rate after thirty years or more of continu-
ouS service.
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(@) Fourteen percent (14%) of his total hours
worked during such qualifying year times his
base hourly rate after thirty-five years or more
of continuous service.

Section 3. f an employee’s service is terminated for
any reason, he or his personal representative shall be
paid vacation pay earned at the time of termination, the
amount of vacation pay earned but unpaid including
vacation pay earned during his current qualifying year. If
an employee has at least 1,200 hours during the current-
ly qualifying year and is terminated for any reason, he or
his personal representative shall receive tull vacation pay
for that year.

Section 4. Hours lost due to compensable industrial
accident or in attendance as an official delegate to the
convention of the Union, Loca!l Union Business or as an
official conferee at the Joint Wage Negotiating
Conterence between the Union and the Company, or
temporarily on official International Union Business will
be computed as hours worked (not to exceed 40 hours
per week) for the purpose of vacation hours qualification.
Employees on Industrial Leave will not be compelled to
work any days during their first four (4) gualifying years to
receive vacation pay and thereafter, must work one (1)
day in each year.

Section 5. Payments under this Article shall be at the
base hourly wage rate of the job on which the employee
was working on the day he requested vacation payment.

Section 6. No employee will be required to work
more than 1200 hours during any qualifying year in order
to be entitled to a vacation with pay. Any employee who
has worked 1200 hours during any qualifying year and is
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on the Company's payroll at the end of any qualifying
year will be entitled to a vacation with pay.

Section 7. Any employee who is laid off for any rea-
son or who is on sick leave and who has otherwise qual-
ified for vacation pay as specified above shall be given his
vacation pay on request.

Section 8. When a serviceman, having previously
been employed for one year or more, returns to work after
being released from military service, he is eligible for
vacation pay in the amount of the number of days he
worked in the last year before entering the service divid-
ed by 365, times 40, times the number of weeks vacation
his seniority qualifies him for at the time he returns.

Upon reaching his anniversary date after he returns,
he is then qualified for the full vacation time based on his
ariginal employment date.

Section 9. Credit as hours worked toward vacation
eligibility at the rate of 40 hours per week will be comput-
ed for hours lost due to sickness or illness.

An employee on sick leave past one year qualifies
for vacation pay if he or she works at least one day dur-
ing the qualifying year.

Section 10. Restoration of Service - An employee
who is rehired by the Company and who then works at
least three {3) years from the date of such rehire shall be
given credit toward vacation rights for prior service with
the Company provided such prior service with the
Company was at least two (2) years.
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Section 11. All hours taken off work as vacation
hours shall be included in future vacation hour qualifica-
tions.

Section 12, Vacation checks will be paid by separate
check.

Section 13. Employess will not be required to take
vacation during layoffs, sick leave, leave of absence
(including FMLA Leave) or in any week in which a holiday
listed in Article 13, Section 1 occurs.

Saction 14. Company agrees to the concept of one
day at a time vacations and agreements will remain in
effect for the duration of this contract as agreed in the
respective plants.

ARTICLE 18
Penslons

Section 1. EHective April 1, 2005, all prasent retirees
receiving the $14.00 pension benefit will have their bene-
fit increased to $15.00 per month per year of credited
service.

Section 2. Effective April 1, 2005 the amount of pen-
sion benefit to which an employee who retires on or after
April 1, 2005 is entitled to will be based on the foliowing
schedule subject to provisions set forth in this Article:

Amount per Manth

For Each
Labor Grade Year of Credited Service
1-10 $43.00
11-15 $44.00
16 and above $45.00
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Effective April 1, 2006 the amount of pension bene-
fit to which an employee who retires on or after April 1,
2005 is entitled to will be based on the following schedule
subject to provisions set forth in this Article:

Amount per Month

For Each
l.abor Grade Year of Credited Service
1-10 $45.00
11-15 $46.00
16 and above $47.00

Effective April 1, 2006 the amount of pension bene-
fits to which an employee who retires between April 1,
2005, and April 1, 2006 is entitled will be recalculated.
Such recalculation will be made, subject to actuarial
reductions where applicable, at the appropriate level of
$45.00, $46.00, and $47.00.

Eftective April 1, 2007 the amount of pension beng-
fit to which an employee who retires on or after April 1,
2005 is entitled to will be based on the following schedule
subject to provisions set forth in this Article:

Amount per Month

For Each
Labor Grade Year of Credited Service
1-10 $47.00
11-15 $48.00
16 and above $49.00

Effective April 1, 2007 the amount of pension bens-
fit 10 which an employee who retires between April 1,
2005 and April 1, 2007 is entitied will be recalculated.
Such recalculation will be made, subject to actuarial
reductions where applicable, at the appropriate level of
$47.00, $48.00, and $49.00.
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Section 3. Employees under this Contract who are
covered by Schedule A are assigned to a labor grade.
The labor grades referred to in Section 2 apply to all
employees covered by Schedule A; for purposes of this
Article only, all empioyees who are not covered by the
Schedule A will be considered to be in the labor grade
whose hourly wage rate most nearly approximates the
hourly wage rate of the Production and Maintenance unit
employee who is assigned to a labor grade.

The labor grade assigned to an employee immedi-
ately praceding his retirement shalt be used in determining
his pension benefit excapt that, for an employee whose pri-
mary labor grade in one (twelve {12) consecutive month) of
the ten (10} years praceding retirement was higher than
his labor grade at retirement, such higher labor grade shall
be used in determining his pension benefit.

Section 4. Normal Retirement Date - Effective April
1, 2005 the last day of the month in which an employee
reaches age 60. In accordance with applicable law, how-
ever, an employee will not be required to retire solely
because of reaching age 65, and will be granted credited
service for time worked after age 65 on the same basis
as time worked prior 1o age 65.

Eatly Retirement Date - An employee may retire
early belore age 60 if he is within ten (10) years of his
normal retirement date, provided he has ten {10} or mote
full years of credited service with the Company.

Section 5. Normal Retirement Income - An amploy-
ee, who retires on or after his 60th birthday, will receive a
monthly life income from the Pension Plan provided for in
this Contract equal to the applicable amount as set forth
in Section 2, multiplied by his years of credited service.
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Early Retirement Income Prior to Age 60 - An
employee who retires early prior to age 60 will receive
menthly retirement income in an amount equal to his
monthly retirement benefit figured on credited service to
early retirement date, with such amount reduced 1/2 of
1% for each month from age 60 to the date of early retire-
ment, However, an employee credited with thirty (30)
years of credited service and having reached age 55 may
retire without any loss of benefits.

Section 6. There shall be no duplication of benafits
among any qualified retirement plans of the Company,
inciuding those of the Company’s predecessors, succes-
sors and affiliates. The Pension Plan provided for in this
Centract would be responsible for any subsequent
increases in any pension benefits earned for years of
credited service with Kerr Glass Manufacturing
Carporation.

Section 7, Disability Retirement Income - If an
employee who had ten {10} or more years ol credited
service becomas permanently and totally disabled on or
after April 1, 2005, he may be retired on a monthly dis-
ability income figure as if he were age 65 on the date of
such disability and such date shall be determined as the
last day the employee worked because of such disability,
or the last day of raception of the Weekly Sickness and
Accident Benefit, whichever is later,

Optional forms of retirement income under Section
10 of this Article, except level income option, will also
apply to Disability Retirement Income.

To be eligible for the cash PTD life insurance bene-
tit, the employee must be continuously disabled and
unable to work for period of six (6) months from the last
day worked.
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If there is a dispute regarding the employes's PTD
status between the employees attending physician and
the examining physician representing the carrier, the fol-
lowing will apply:

The Company and the Union shall agree upon a
physician to which to send the employee for an inde-
pendent medical evaluation. The physician's decision
regarding PTD shall be binding on both parties. However,
it the employee is later approved for social security dis-
ability, the Company will qualify the employee tor PTD. In
this case the disability will be effective on the Social
Security Disability date, but no earlier than the last date
the employee received weekly disability benefits.

The independent medical evaluation will be paid for
by the Company.

For purposes of this section, the definition of dis-
ability will be the Social Security definition of disability.

Section 8. Death Benefits after Retirement - Upon the
death of an employee who retires on or after April 1, 1980,
and who dies before having received 72 maonthly benefit
payments, his beneficiary shall receive the same monthly
benefit until a total of 72 monthly payments have been
made. i an optional form of retirement income is in effect
for such an employee and both he and his contingent
annuitant die before 72 monthly payments have been
made, then the beneficiary shall receive monthly pay-
ments equal to the last payment made to either the
employee ar his contingent annuitant unti! a total of 72
monthly payments have been made.

Section 9. Surviver Pension - Effective April 1, 2005,

in the event of the death of an empioyee who had five (5)
years or more of service, the surviving spouse shall
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receive an unreduced survivor's pension beginning on
the first day of the month following the death of the
employee, provided that the employee was age forty (40}
or more. In the event that the employee was less than age
forty {40} at the time of death, the surviving spouse shall
receive an unieduced survivor's pension beginning on
the first day of the manth foliowing the date the employee
would have been age forty (40). The pension amount will
be one-haif of the pension credited to the amployee at the
time of death, This survivor's pension will not be reduced
for payments beginning before the normal retirament date
or for joint and survivor's annuity reductions. This pension
shail ba paid monthly untii the death of the survivor,

Section 10. Optional forms ot Retirement income -
An employee may choose to take a smailar retirement
income upon early or normal retirement and have all or a
portion of it continued to another person after his death
following retirement, in accordance with rules and regula-
tions set up by the Company’s Refirement Board.

*Please note that a new Pop-Up pravision (relative to the
spouse option) will be made available. See the SPD for
further details.

An employee retiring before being eligible to receive
Social Security monthly income bensiits may elect a Level
Income Option which provides a higher monthly income
from the Pension Plan provided for in this Contract from
retirement until Social Security benefits are payable and a
lower monthly income from the Pension Plan provided for
this Contract thereafter. In determining the amount of
meonthly income, the rules and regulations set up by the
Company's Retirement Board shall apply and the primary
Social Security benefits estimated to be payable at age 62
{or at the appropriate age if Social Security is amended)
shall be actuarially reduced as foliows:
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Percentage of Estimated

Age 62 Primary Social

Retirement Security Payable
Age to Age 62

62 100.0%

61 91.1%

60 83.1%

59 76.0%

58 69.6%

57 63.8%

56 58.7%

55 54.0%

Upon reaching age 62, it shall be the retired employ-
ee’s responsibility to apply for Social Security benefits,
because at that time, the Company's portion of the life-
time pension will be reduced by the amount of Social
Security benefits that was used in the calculation at time
of retirement.

Section 11. Vested Rights - If an employee is termi-
nated or quits after completion of five (5) years of credit-
ed service, such employee shall have vested rights.

An employee who is terminated or quits on or after
January 1, 1989, and who is entitled to vested rights will
be entitled to receive, beginning with the month after he
attains age 65, monthly retirement income as set forth in
Section 2, figured on his years of credited service at date
of termination.

Section 12. Accumulation of Credited Service -
Credited service shall accumulate toward retirement
income while an employee is absent for occupational
injury or disease until he becomes permanently and total-
ly disabled. Credited service shall accumulate toward
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retirement income for non-occupational iliness or injury
for a period of up to two (2) years. In order to receive the
above credits, the employee must return to work as soon
as he is able. In no event will less than six-months be
credited if the emplayee is unable to return to work at the
end of the two (2} year period.

Section 13. Restoration of Service - An employee
who is rehired by the Company and who then works at
least three (3) years from the date of such rehiring shall
be given credit toward pension rights for prior service with
the Company provided such prior service with the
Company was at least two (2) years.

Section 14, When the Company elects to close a
plant permanently, an employee under age 60 whose
amployment was terminated as a result of such closing,
may retire and receive a pension benefit figured as it he
were age 60 based on his years and months of credited
service at the date of such closing, provided he has thir-
ty (30) or more full years of credited service or who is at
least age 55 with at least ten (10) or more full years of
credited service at the date of such closing.

Section 15, The Pension Plan provided for in this
Contract cannot be terminated without the express
approval of the International President of the Union and,
except where the features described above, subject to
appropriate governmental approvals, would indicate
changes, the Pension Plan provided by this Contract will
be continued.

The Company will develop a new Summary Plan
Description covering the Pension Plan and forward such
SPD to the International Union for their review and
approval within 120 days of the effective date of this
agreement. The Union will have 30 days to review the
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document. Once approved, copies will be distributed to all
covered employees.

A copy of the approved Pension Plan provided fot in
this Contract, together with all the rules and regulations
relating thereto established by the Caompany's Retirement
Board, shall be piaced on file with the International
President of the Unicn.

Such Pension Plan will comply with all pension leg-
istation and governmental rulings required by law, that
are in effect now or may become effective during the term
of this contract.

Section 16. The Company shall establish and main-
tain a 401(k) plan for all covered employees. The
Company shall be responsible for the administration of
the plan. Such 401(k) pian will comply with all pension
legislation and governmental rulings required by law, that
are in effect now and may become effective during the
term of the contract.

Eligibility ~ Employees will be ¢ligible to participate
on the first of the month following 30 days of service.

Pre-tax Contributions - Eligible employees may con-
tribute up to 50% of their earnings in 1% increments, sub-
ject to IRS limits.

Company Match — The Company will match 25% of
the first 8% of employee pre-tax cantributions.

Vesting ~ Company maich vests 20% at the end of
each full year of service, 100% at the end of five years of

service. Company match will vest 100% in the event of
death, retirement or plant closing.
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Catch-Up Contributions — As permitted under
EGTRRA employees age 50 and over will be permitted to
make catch-up contributions. This catch-up contribution
may only be made if the employee makes the maximum
permitted pre-tax contribution during the year.

ARTICLE 19
Retiree Benefits

The Company agrees to the principle of a jointly-
administered fund into which the Company will con-
tribute, eighty cents ($.80) effective 4-1-05, eighty-five
cents ($0.85) effective 4-1-06, and ninsty cents ($0.90)
effective 4-1-07, per actual man hour worked by each of
its bargaining unit employees, excluding hours paid for
but not worked, for the purpose of providing retiree bene-
fits. Such jointly-administered fund shall be administered
in accordance with the provisions of the present Retiree
Benefits Trust Agreement.

Article 20
Rellef

Section 1. All hourly employees are entitled to, and
shall receive, paid relief time as follows:

(a) 8-hour shift - fifty (50) minutes of lunch and
relief period during each shift to be apportioned
in accordance with the agreement between the
Local Union and the local plant management,

(b) Rest periods shall not start for fifty (50) minutes
after starting time and must stop fifty (50} min-
utes before quitting time.

{c) One relief period shall be provided in each half
of the shift worked.
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(d) Additional relief shall be provided where heat or
cold conditions warrant,

Section 2. All existing agreements on relief shall be
continued for the duration of this Contract unless
changed by mutual agreement between the Union and
the Company. This shall not be construed so as to prevent
employees from filing grievances where they are not
being supplied necessary relief in accordance with the
conditions in their plant.

Section 3. When employees are assigned to work
overtime immediately following or preceding their regular
shift and the overtime is expected to extend four (4)
hours, a relief period of twenty (20) minutes shall be
allowed as soon as practical following the end of or pre-
ceding the beginning of the regular shift. Any location
desiring to continue its present practices may do so.

Section 4. The Company agrees that the appropriate
employees will be given proper and equitable heat/cold
relief and further agrees to meet with the various local
unions twice each year to discuss the general plant
preparations for the major seasonal changes.

Sectton 5(a). Machine Operators and Machine
Upkeep employees will receive an additional fifteen
(15) minutes of relief on the first and second shifts
between June 1st and August 31st of each year.

Section 5(b). Packing Department employees will
receive an additional ten (10) minutes of relief on the
first and second shifts between June 1st and August
31st of each year.
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ARTICLE 21
Supervisory Employees

Section 1. A supervisary, temporary supervisor or
salaried employee shall perform no work of the type cus-
tomarily performed by employees within the bargaining
unit including relief work. Exceptions will be made in cases
of emergencies, instruction and development work. The
basic responsibility of supervisory employees is direction
of the workforce. It is not the Company's pelicy to have a
supervisory employes perform bargaining unit work,

Section 2. Emergencies are defined as conditions
involving danger to personnel, praduct or property.

Section 3. Grievances arising over an alleged viola-
tion of this Article must be filed within three {3) work days
of the oceurrence and will follow the grievance procedure.
The supervisor accused of violating this Article, the
aggrieved employee andfor his Shop Steward must be
present at Step 2 of the grievance procedure.

It the Company agrees at any step of the grievance
procedure that there has been a violation of this Article by
Management or Supervisory personnel or if the arbitrator
so determines, the employee who would have performed
the work will receive a monetary award. A reasonable
award shall be defined as a minimum of four (4) hours of
pay at the rate of the job in which the violation occurred.

Section 4. Any employee under the jurisdiction of
this Contract transferred to a position not under this
Contract, may, within six (6) months, be returned by the
Company to his former job classification without loss of
seniority already earned. Should such person be returned
atter six (6) months, he shall be returned to an entry level
job provided there is a permanent opening for which the
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Company would have hired a new empioyee. Such
employee shall appiy for a withdrawal card within thirty
(30} days after advancement.

Section 5. Employees who are temporarily placed in
a salaried position or receive training for such position
may do so for ninety {90) work days during any calendar
year. The Local Union may grant extensions. Employees
will not be forced to work short as a result of howrly
employees being temporarily placed in a salaried position.

Section 6. Company agrees to nolify the Local
Union when an hourly employee is used as a temporary
supervisor.

ARTICLE 22
Health Benefit Program

Separate Health Benefit Programs will be main-
fained for the Former Ball and the Former Foster
Plants as outlined below. It is understood that where
available, all employees will be granted the opportu-
nity to choose from either of the Medical Benefit
designs listed in Article 22{a} and Article 22(b)}, fur-
ther the Company may make avaifable other Medical
Benefit designs that the employee may choose from
during enroliment periods.

ARTICLE 22(a)
Health Benefit Program

Following language applies ONLY to the following piants:

Carteret, NJ Dolton, 1L
Dunkirk, IN El Monte, CA
Henderson, NC  Lincoln, L
Madera, CA Port Allegany, PA
Ruston, LA Seattle, WA
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Section 1. The Company shall establish and main-
tain a comprehensive Group Life, Accident, Medical,
Weekly Accident and Sickness, Health Program, Eye
Care and Dental Program for all covered employees.

Section 2. The Company shall he responsible for the
administration of the Program.

Section 3. *Insurance benefits and other revisions
changed, as a result of this Article shall be effective April
1, 2005, unless otherwise indicated. Such benefits shall
become effective only for new claims which arise on or
after the effective date. Claims for benefits that arise prior
to the effective date shall be payable under the provisions
of the Program as it existed prior to the effective date.

Saction 4. Details of the Company's Insurance
Program shall be worked out between the Company and
the President of the International Union or his designated
representative. A copy together with the Summary Plan
Description to provide for the benefits set forth herein
which has been agreed to between the Company and the
carrier shall be placed on file with the International
President and a copy distributed to all covered employees.

Section 5. This Program shall be integrated with any
such program required by any Federal or State law involv-
ing non-cccupational accident and sickness benefits
or health benefits which now exist or may become effec-
tive during the term of this Contract. There will be no addi-
tional cost to the employee nor for his dependents for
additional coverages that may be required by a National
Health Program that may be enacted during the term of
this Contract, except for employee contributions which
may be a part of such National Health Program.
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Section 6. The comprehensive Medical Benefits and
Dental Benefits are coordinated according to standard
procedures with benefits from other group plans and gov-
ernmental health plans under which an employee (and
eligible dependents) may also be covered.

Section 7. To assure the greatest benefit for the
money expended, it is a mutual responsibility of the
Company and the Union to police all usage under the
Program.

Section 8. The following standard provisions are
included in the Program:

(a) Aft hourly employees, under this Contract
become eiigible for coverage under the
Pragram upon completion of thirty (30} calendar
days from their date of employment, subject to
the provisions of State Disability Benefit laws as
they apply to disability benefits.

(by Definition of Dependents

The term “dependents” includes the employee'’s
spouse and unmarried children from birth to
their 21st birthday, including legally adopted
children and stepchildren and children under
legal guardianship upon presentation of proof
that the chitld or children is under legal
guardianship of the empioyee and residing in
the employee’s household. Dependent children
also includes:

() Unmarried chitdren 21 years of age and
over solely dependent upon the employee

tor support and regularly atiending school
an a full-time basis untii their 25th birthday.
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(c)

(@)

(3

(4)

An unmarried child mentally or physically
incapable of earning his own living, and
who otherwise ceases to be eligible for
medical expense benefits due to the attain-
ment of the limiting age may continue to be
eligible for benefits coverage under the
Program for the duration of the incapacity,
provided the coverage does not terminate
for any other reason. Proof of incapacity
must be furnished to the Insurance
Company within the thirty-one (31) days
after the child aftains the limiting age.

A newborn child who, from date of birth,
incurs charges for routine nursery care and
doctor or special hospital services ren-
dered because of diseass, injury, congeni-
tal abnormality or hereditary complica-
tions, is eligible for coverage from birth
under the Program as to those medical
expenses,

Dependents may only be added to cover-
age during the annual open enroliment
period or within 31 days of a qualified sta-
tus change.

It husband and wife are both eligible to enroll for
employee benefits, either spouse but not both
may enroll for coverage of dependent children.
A spouse may be covered as a dependent. If
husband and wife work for the Company, when
one retires or quits, the working spouse can
cover their spouse as a dependent.
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(d) Continuance of Coverage During a Period of
Absence from Work Due to Accident or
Sickness.

(1) Non-Occupational Accident or Sickness

if an employee is absent from work
because of nonoccupational disability, his
comprehensive Medical, Life, Accidental
Death and Dismemberment, Weekly
Accident and Sickness, and Dental cover-
ages wil! be continued up to six (6) months
from the end of the month in which the dis-
ability occurs without contributions.
Coverages for eligible dependents will also
be continued for the same period without
contributions. Life and Accidental Death
and Dismemberment coverages may be
continued for the balance of the temporary
disability period without contributions. In
the event an employee qualifies as & total
and permanent disability under the Group
Life, all other coverages under the
Program will cease including dependgent
coverages. In the event dependency cover-
age is to be discontinued, the amployee
and the Local Union must be given prior
notice.

However, if there is a dispute regarding the
employee’s P.T.D. status between the
employee's attending physician and the
examining physician representing the
Insurance Company then a physician
mutually agreed upon between the
International Union and the Company will
examine the ciaimant and this physician’s
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decision regarding P.T.D. shall be binding
on both parties. A copy of the physician’s
final report will be given the employee.

Occupational Accident or Sickness

Iif an employee is absent from work
because of occupational disability, all his
coverages under the Program will be con-
tinued for the period of temporary disabili-
ty without contributions. Coverages for eli-
gible depsndents will also be continued for
the pericd of temporary disability without
contributions. In the event an employee
qualifies as a permanent and total disabili-
ty under the group life, all other coverages
under the Program will cease including
dependent coverages.

Continuation of Coverage During Layoft

If an employee is laid off, all his coverage
will be continued up to six (6) months fol-
lowing the end of the month in which the
layoff occurs without contributions.
Coverages for eligible dependents will alsc
be continued for the same period without
contributions. If, at the end of the six (6)
month-period, the temporary layoff contin-
ues, the Life and Accidental Death and
Dismemberment coverages will be contin-
ued for the duration of the layoff without
contributions. Employees returning from
layoft shall be reinstated immediately.
Employees volunteering for layotf will make
contributions for all employee and depend-
ent coverages.
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(4) Any extension of coverage under the
immediately preceding paragraphs (1), (2),
and (3) will cease immediately if the
employee dies, retires, goes to work for
another employer or becomes self-
employed.

(e) Termination of Employment

(®

(9)

if employment is terminated all coverages
under the Program cease at the end of the
month in which termination occurs, except as
required by law.

Conversion Privilege

Upcn termination of coverage, the option of
converting the comprehensive medical and life
coverages to individual policies may be exer-
cised by the individua! according to the provi-
sions of individual policies made available by
the Insurance Carrier. Any cost to convert will
be the employees’ responsibility.

An employee whose employment is terminated
as a result of a permanent plant closing will
have his coverage continued for six (6) months
from the date of such closing without contribu-
tions. Dependent coverages for eligible depend-
ents will also be continued for the same period
without contributions. An employee who is on
layoff at the date of the closing will have his cov-
erage continued for the remainder of the six (6)
month period under Section 8 (d) (3) without
contributions.
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{h) An employee age 65 and older who continues
to work has the choice of either Medicare or the
Company’s program for primary coverage. An
eligible dependent spouse age 65 and older
also has a similar choice for primary coverage.
Payments for Part B of Medicare for such a
working employee and such an eligible depend-
ent spouse will be made by the Company only
when Medicare is chosen for primary coverage.

(i) Pre-sxisting Condition

Coverage for pre-existing conditions will be lim-
ited for employees hired after the effective date
of this contract and for their eligible dependents.
Coverage for injuries or ilinesses which existed
prior to employment with the Company will be
limited to $25,000 during the first twelve (12)
months of employment; subject to HIPPA regu-
lations.

An iliness or injury is considered pre-existing if
within six(6} months prior to employment with
the Company, the employee or eligible depend-
ent was diagnosed, incurred charges, received
treatment or took drugs or medicine for that ill-
ness or injury. Pregnancy is included within the
pre-existing condition limitation. Expenses for a
newborn child are not included in the pre-exist-
ing condition limitation,

Section 9. Coverage continuations, as required by
the Consolidated Omnibus Budget Reconciliation Act of
1985 (as approved in 1986), will be made available in
accordance with the applicable provisions of said Act.
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Comprehensive Medical Benefits
(1) Lifetime maximum per covered member-$1,000,000.
(2) (a) Calendar year deductible per covered member
is $100. The maximum calendar year deductible
per covered family is $300.

(b) Weekly Contributions

Empl. Empl. +2
Effective Date Empl. Only +1 Dep or More. Dep.
April 1, 2005 $15.00 $22.00 $28.00

In addition to medical benefits, the amounts include con-
tributions for Life, Accidentat Death and Dismemberment,
and Weekly Accident and Sickness benefits.

The Company’s cost for benefits through an HMO will not
exceed its costs as required for providing the
Comprehensive Medical benefits under the Insurance
Program.

(3) Co-payment is 90%/10% for all comprehensive
Medical Benefit expenses, except where otherwise
indicated. (Dental, eye care and psychiatric care and
substance abuse benefits are separate.) Co-pay-
ment penalties for failure to provide mandatory pre-
certification, or have surgery performed on an out-
patient basis where required will be subject to a one
thousand ($1,000) maximum penalty in addition to
the regular co-payment.

(a) There is a co-payment out-of-pocket limit of one
thousand doltars ($1000) per covered member
per calendar year and three thousand dollars
($3000) per covered family per calendar year.
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®)

(8)

M

The following out-of-pocket expenses only
count towards the one thousand dollars ($1000)
out-of-pocket or, as applicable, the three thou-
sand dollars ($3000) out-of-pocket limit:

- all comprehensive Medical Benefit co-pay-
ments (except 30% co-payments for failures to
obtain mandatory pre-certification, or outpatient
surgery and except co-payments resulting from
diagnostic hospital admissions);

- all ambulance co-payments;
- calendar ysar deductibles.

After receipt of $10,000 of benefits or more, individ-
ual can have full maximum $1,000,000 benefit
restored if he can prove he has returned to good
health.

Automatic yearly restoration of $5,000 toward maxi-
mum benefit,

Extended benefits when disabled and coverage can-
celed up to eightesn (18) months from cancellation
date.

Covered expenses for comprehensive Medical
Benefits (subject to 90%/10% co-payment, reason-
able and customary and $100/8300 deductible) are
as follows:

(a) Daily Hospital Benefits. Applicable semi-private

charge. Private room limit is hospital’s average
semi-private charge.
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{b)

©

(d)

(e)

{f)

)

Miscellanecus Hospital Charges. Coverage for
other necessary incidental hospital charges.

Surgical Expense Benefits. Surgeon’s and
assistant surgeon’s standard fees for necessary
surgical procedures performed on employees
and their covered dependents. This also
includes pre-operative and post-operative care
by surgeon.

Medical Expense Benefits. Coverage for doctor
calls while confined in hospital and prior to the
day of an operation.

Physical Examination, Diagnostic X-Ray and
Laboratory Expenses. X-Ray and laboratory
expenses, one (1) physical examination, includ-
ing two (2) annual routine pap smears and one
(1) annual routine mammogram beginning at
age 35. The one (1) physical examination, two
(2} annual pap smears and one (1) annual
mammaogram beginning at age 35 are not sub-
ject to the annual deductible.

X-Ray and Radioactive Therapy Benefits. X-Ray
and radioactive therapy benefits.

Mental Health/Chemical Dependency Treatment,
Outpatient mental health/chemical dependency
treatment must be authorized in advance by
contacting the Employee Assistance Program
{EAP) at the toll-free number provided by the
Company. Inpatient mental health/chemical
dependency treatment must be authorized
seven (7) days in advance of non--emergency
admission or in the case of an emergency con-
finement, within two (2) days, following confine-
ment by notifying the EAP.
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1)

(k)

Outpatient treatment wili be covered at 100%
for the first three (3) visits provided they are
referred and authorized by the EAP and 90% of
reasonable and customary charges for up to 30
additional visits in a calendar year. Inpatient
treatment will be covered at 90% of reasonable
and customary charges for up to 30 days in a
calendar year.

The combined mental health/chemical depend-
ency lifetime benefit maximum will be the med-
ical plan lifstime maximum. Should the coverad
member not comply with the certification proce-
dures described above, or if the member elects
an out of network provider, coverage will be at
70% of the reasonable and customary expens-
es that would otherwise be covered.

Charges of a Licensed Physician. This includes
physician office visits.

Prescriptions. Drugs and medicines which by
law require a physician's or dentist's prescrip-
tion.

Chiropractic Treatment. Charges for chiropractic
care will be covered up to a limit of 35 visits in
a calendar year. Payment is limited to one visit
in a twenty-four (24} hour period and is subject
to deductibles and co-payments.

Hearing Aids. The reasonable and customary
costs for the purchase of a hearing aid, includ-
ing expenses for examination and fitting, will be
covered at 90% for covered members. However,
this benefit is limited to the purchase of one (1}
hearing aid per ear for each covered person
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(®)

once every twenty-four (24) months, and
excludes the replacement and repair of any part
or parts of such hearing aid following such pur-
chase.

() Maternity Benefits for Dependent Children.
Unmarried dependent children are covered with
maternity benefits the same as employees and
eligible spouses.

Eye Care. An employee, after completing six (6)
months of continuous service, and his eligible
dependents will be reimbursed for the cost of a prop-
erly licensed doctor performing a complete eye
examination once every two (2) years during the
term of this Contract, up to a maximum of $50.00. If
the Company requires examination more frequently
for issuance of safety glasses of an employee, such
examination will also be covered up to the same
maximum. An employee and his efigible dependents
will also be reimbursed once every two {2) years
during the term of this Contract for the cost either of
a pair of lenses (single - $25.00; bifocal - $35.00; tri-
focal - $45.00; lenticular - $55.00; progressive lens-
es - $70.00) and of frames ($35.00) or a pair of con-
tact lenses ($70.00).

Mandatory Pre-Certification. An employee or eligible
dependent considering an operation or entering a
hospital or treatment facility for medical care is
required to alert the Company's utilization review
administrator by telephone of this possibility five (5)
days prior to entering the hospital or treatment facil-
ity or receiving such treatment {except for cases of
emergency, where notification is required within two
(2) days after the admission of the patient).
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Employees and eligible dependents who comply
with the above requirements will receive the maxi-
mum reimbursement allowable under comprehen-
sive Medical Benefits. Covered expenses will be only
70% of the expenses that would otherwise be cov-
ered expenses up to a maximum penalty of $1000 if
the employee or eligible dependent does not notity
the utilization review administrator in advance as
specified above. Should an employee or eligible
dependent elect to stay beyond those days that are
certified, in-patient room and board charges in
excess of the designated number of days that are
certified will be covered at 70% of the expenses that
would otherwise be covered up to the $1000 maxi-
mum penalty mentioned above.

Mandatory pre-certification facilitates and is
required for:

- Hospital admissions

- Individual case management

- Length of stay and discharge planning

- Birthing centers

- Convalescent centers

- Home health care

- Hospices

- Treatment for drug, alcohol, mental or nervous
disorders

Standards of medical necessity will be applied to all
cases involving pre-certification.

(10} Second Opinion Benefit. The reasonable and cus-

tomary charges of a consufting physician for a cov-
ered surgical consuitation, and also the reasonable
and customary charges for any laboratory or X-Ray
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examination made in connection with the consulta-
tion, will be paid.

Benefits are not payable for consultations provided
in connection with a normal obstetrical procedure or
any procedure for which a surgical expense benefit
would not be payable as a comprehensive Medical
Benefit, and the proposed procedure must require
more than local infiltration anesthesia and be non-
emergency in nature,

When a second opinion is needed, it may be
obtained by the employee or eligible dependent. A
second opinion may also be recommended by the
Company's utilization review administrator. In either
case, the utilization review administrator will assist
the employee or eligible dependent in selecting a
physician for a second opinion if assistance is
requested. A third opinion will be covered on the
same basis as the second cpinicn in those situations
where the second opinion does not confirm the rec-
ommendation of the operating physician. In all cases,
the decision to cbtain a second opinion will be volun-
tary with the employee or eligible dependent.

(11) Outpatient Surgery Benefits. Qutpatient surgery is
covered in the same manner as inpatient surgery.
When non-emergency surgery can be performed on
an outpatient basis and the physical and mental con-
dition of the employee or covered dependent per-
mits, such surgery will be covered at 70% it per-
formed on an inpatient basis.

(12) Pre-admission Testing Benefits. Pre-admission test-
ing is covered at 100% without the application of the
deductible. Charges for hospital admission for diag-
nostic purposes will be reimbursed if the admission
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is medically necessary, or if the tests cannct be per-
formed on an outpatient basis.

(13) Prenatal Care Program. Employees and eligible

(1)

dependents may elect to participate in a prenatal
care program which provides cash rewards and edu-
cational assistance.

To be eligible for this voluntary program, the covered
member must schedule an appointment with her
physician within the first twelve weeks of pregnancy
and have the necessary prenatal care records com-
pleted. When the initial visit takes place and the
record fs submitted to the Company insurance
administrator, the covered member will receive a
cash award of $100.00.

If the covered member continues regular visits to the
doctor, submits at least five more care records tg the
insurance administrator and notifies the Company of
the birth of her baby, she will receive a second cash
award of $100.00.

in addition, the cavered member will receive a pre-
natal care information bookiet by notifying the
Company of her pregnancy.

Life, A.D.&D. and Weekly A.&S. Benefits

(1} Life Insurance $29,000
(2) A.D.&D. Insurance $29,000
(3) Non-Occupational $290
Effective 411/06 $300
(4} Occupational {1st Week)  $290
Effective 4/1/06 $300

Includes an $19,000 cash PTD benefit in lieu of
death benefit, up to age 65. The remainder of the life

-103 -



insurance ($10,000) will be a Premium Waiver ben-
efit and will be paid to the beneficiary at death.
Effective January 1, 1988, there will be no PTD for
employees hired on and after that date. (January 1,
1997 for Carteret, Dolton and Dunkirk, April 1, 2002
for El Monte and January 1, 1987 for Madera.}

To be eligible for the cash PTD life insurance bene-
fit, the employee must be continuously disabled and
unable to work for a period of six (6) months from the
last day worked.

It there is a dispute regarding the employee’s PTD
status between the employee's attending physician
and the examining physician representing the
Insurance Company, then a physician mutually
agreed upon between the International Union and
the Company will examine the claimant and this
physician’s decision regarding PTD shall be binding
on hoth parties. However; if the employee has
applied for and is later approved for Social Security
disability, the Company will qualify the employee for
PTD. In this case the retirement disabllity benefit will
be effective on the date the Social Security disability
is determined to have commenced, but no earlier
than the last date the employee received weekly dis-
ability benefits. In the event the disability is a result
of an occupational injury of illness, the retirement
disability benefit would be effective on the date the
Social Security disability is determined to have com-
menced, but no earlier than the last date the employ-
ee received temporary total disability benefits under
any workers’ compensation statute.

The independent medical evaluation will be paid for
by the Company.
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(2)

3

(4)

(5}

An employee applying for permanent and total dis-
ability must apply for the PT.D. benefit and Social
Security disability within twelve (12} months from the
last day worked. if the employee is either on workers’
compensation or his condition could dramatically
change, the employee would be required to document
his medical condition with the Comparny before the
expiration of the one (1} year, but he could apply for
P.7.0. within five (5) years from the last day worked.
The Company will notify such employees and the
Local Union on or about ninety {90} days prior to the '
end of the ona (1} year application in writing.

Twenty-four (24) hour coverage including on-the-job
accidents. :

First day accident;, 4th day sickness; twenty-six (26)
weeks payments limit. Payments for sickness!
retroactive to the first day it hospitalized within first
twenty-eight (28) days of disability, integrated with
any Federal or State Law accident and sickness
benefil requirements. )

in those states where the Workers' Compensatior
benefits do not equa! $290, etfective 4-1-06 $30(
the Company will pay an amount, if necessary «
equal the applicable amount up to twenty-five (25
weeks, after the first week.

Employees who elect cosmetic surgery will not b
oligible for the non-occupational weekly sicknes
and accident benefits unless medically necessary ¢
uniess specifically included eisewhere in this Artich
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Life and AD&D Coverage
Weekly Costs

$29,000 of Life and AD&D coverage will be provided
by the Company at no employee cost. Elected Life and
AD&D of $36,000 coverage has costs based upon the
table below:

*Monthiy Cost per
Employee Age $1,000 of Coverage
Under 30 $.06
30-34 $.07
35-39 $.08
40-44 $.11
45-49 $.19
50-54 $.32
55-59 $.50
60-64 8.77
65-69 $1.37
70-74 $2.06
75 and over $3.65

*Employee contributions may be made on a pre-tax
basis.

Dependent Life Insurance Program

Section 1. The Company wil make available a
Dependent Life Insurance Program. Eligible employees
will have the opportunity to purchase twelve thousand
dollars ($12,000.00) of dependent term life insurance on
their spouse: two hundred dollars ($200.00} on depend-
ent children age 14 days to six months: and four thousand
dollars ($4,000.00) on dependent children age six
months and over.
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Section 2. The eligibility is the same as set forth in
section 8(a) in the introductory sections of this Article.

Section 3. The definition of dependents is the same
as set forth in Section 8(b} in the introductory sections of
this Article.

Section 4. The weekly contribution for these depend-
ent fife coverages is one dollar and twelve cents ($1.12},

Section 5. The termination of coverage is the same
as set forth in Saction 8(e) in the introductory sections of
this Article.

M

&

3

Dental Benefits

The Dental Benefits are provided separately
from the comprehensive Medical Benelits. To be
enrolled for the Dental Benefits, however, an
enroliee must also be a participant for the
Medical Benefits. A new employee may enroll
himselffharself and hisher eligible dependents
only after such employee has been employed
for one (1) year.

A separate twenty-five ($25.00) calendar year
deductible for covered dental expenses will
apply to each covered member, with a maxi-
mum family deductible of seventy-five doliars
($75.00).

The following preventive dental procedures will
be covered on a reasonable and customary
basis at 100%: two (2) check-ups per calendar
year, including cleaning, scaling, and fluoridiz-
ing; X-Rays once per calendar year. Periodont-
al surgery will also be covered on a reasonable
and customary basis at 100%.
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(5)
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(8)

(9

Most covered dental expenses will be paid on a
reasonable and customary basis at 80% (50%
with respect to inlays; gold fillings; crowns; fixed
bridge-work, etc.).

Qrthodontia - Fifty percent {50%;) of reasonabie
and customary charges up to a lifatime maxi-
mum of $2,000 per covered individual.

Up to $2,000 of Dental Benefits will be payable
in any calendar year. Preventive dental proce-
dures provided at one hundred percent (100%)
are excluded from the yearly maximum.

Dental Benefits are administered according to
standard coordination of bensfits procedure as
set forth in Section 6 of this Article.

Exclusions and Limitations - Standard Group
Insurance exclusions, cosmetic treatment and
no coverage for any tooth that was pulled prior
to the effective date of coverage. The program
will not replace dentures or any other prosthetic
appliance more often than once in any five (5)
year period for sach covered member.

Terms of coverage for Dental Benefits are the
same as those set forth in Section 8(b} through
8(h) of this Article.

Section 125 Plan

The Company will install a Section 125 plan which

will allow weekly contributions for the insurance plan
described in this article to be made on a pretax basis.
Employees will be required to enroll for benefits an an
annual basis. The plan will also include:
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Health Care Reimbursement Account-Deposits may
be made on a pretax basis not to exceed $57.69 per
week, Contributions to this account may be used to pay
for medical or dental expenses that are eligible as deduc-
tions on Federal Incorme Tax Form 1040 Schedule A.

Dependent Care Reimbursement Account-Deposits
may be made on a pretax basis not to exceed $96.00 per
week. Contributions to this account may be used 1o pay
for qualified dependent and child care expenses.

Managed Care

Managed Care involves a network of arrangerents
with suppliers ot medical services andfor supplies.
Managed Care networks will be made available to
employees and eligible dependents in locations where
available as scon as feasible after Aprll 1, 2005,
Participation by employees and eligible dependents in
such a network will be voluntary.

In locations where the Company implements a man-
aged care program, Comprehensive medical benefits will
be paid at 90% for services provided in the network and
T0% for services provided out of the network. In locations
where the Company has no network, benefits will be paid
at 80% except where otherwise indicated in this Article.

When a network physician refers a covered member
to a non-network physician, charges for those out-of-net-
work services will be covered the same as in-network
services.
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ARTICLE 22(b)
Health Benefit Program

Following language applies ONLY to the following plants:

Burlington, WI Milford, MA
Pevely, MO Sapulpa, OK
Waxahachie, TX Wilson, NC

Section 1. The Company shall establish and main-
tain comprehensive Group Life, Weekly Accident and
Sickness, Health, Eye Care, and Dental Programs for all
covered employses. The Company shall be responsible
for the administration of the plan.

Section 2. Details of the Company’s Program shall
be worked out between the Company and the President
of the International Union or his designated representa-
tive and a copy together with a copy of the Contract to
provide for the benefits set forth herein which has been
agreed to between the Company and the carrier shall be
placed on file with the International President.

The Company will develop new Summary Plan
Descriptions covering the Health Benefit Program and
forward those to the International Union for their review
and approval within 120 days of the effective date of this
agreement. The Union will have thirty (30} days to review
the document. Once approved, copies will be distributed
to all covered employees.

Section 3. This Health Benefit Program shall be inte-
grated with any such program required by any Federal or
State Law involving non-occupational sickness and acci-
dent benefits or health benefits which now exist or may
become effective during the lifetime of the Contract with-
out any cost to employee or any dependent coverage cost
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that may be required by a national health program that
may be enacted during the term of this Contract, except
for employes contributions which may be part of such
National Health Program.

Section 4. The Comprehensive Benefits of this
Program are coordinated according to standard insur-
ance procedures with benefitls from other group plans
under which a member may alsc be covered. This proce-
dure is in accordance with the Coordination Provision of
the immediately preceding Program,

Saction 5. To assure the greatest benefit for the
money expended, it is a mutual responsibility of the
Company and the Union to palice all health benefit
usage.

Section 8. The following standard provisions are
included in the Program:

(%} AN hourly employees, under this Contract
become eligible for coverage under the
Program upon completion of thirty (30) calendar
days from their date of employment, unless
otherwise noted, subject to provisions of State
Disability Benefit Laws as they apply to disabil-
ity benefits.

(21 Definition of Dependents

The term “dependents” includes the employee’s
spouse and unmarried children from birth to the
21st birthday, including legally adopted children
and children who the employee is legally obli-
gated to support in anticipation of adoption.
Also included are the employee's stepchildren
and the children under legal guardianship upon
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presentation of proof that the child or children
are under legal guardianship of the employee
and residing in the employee’s household. In
addition, the term dependent includes a child
for whom the employee is required to provide
health coverage pursuant to a Qualified Medica!
Child Support Order.

Dependents may only be added to coverage
during the annual cpen enrollment period or
within 31 days of a qualified status change.

Dependent children also includes:

(a) Unmarried children 21 years of age and
over solely dependent upon the employee
for support and regularly attending school
on a full-time basis until their 25th birthday.

{b) An unmarried child mentally or physically
incapable of sarning his own living and
who otherwise ceases to be eligible for
Medical Expense Benefits due to the
attainment of the limiting age may continue
to be eligible for Benefits Coverage under
the Program for the duration of the inca-
pacity, provided the insurance does not ter-
minate for any other reason. Proof of inca-
pacity must be furnished to the Plan
Administrator within thirty-one (31) days
after the child attains the limiting age.

{c) If a dependent becomes ineligible tobe a
dependent and does not elect COBRA
coverage, the former dependent cannot
become a covered dependent again if he
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otherwise meets the ellgibflity requfre-
ments.

(3} If husband and wife are both eligible to enroll for
employee benefits, either spouse, not both, may
enroli for coverage of dependent children, Any
person eligible for insurance as an employee
can be covered as a dependent.

When a married couple works for the Company
and one of them quits or retires, the active
employae will be able to cover their spouse as
any other dependent.

(4) (a) An employes age 65 or older who contin-
ues to work has the cheoice of sither
Medicare or the Company’s program for
primary coverage. A dependent spouse
age 65 or older of such a working employ-
ee age 65 or oider also has a similar
choice for primary coverage. Payments for
Part B of Medicare for such a working
employee and such a dependent spouse
are borne by the Company only when
Medicare is chosen for primary coverage.

(b} Employees who are covered under
Medicare due to their disability, but who
continue to participate in the medical cov-
erage on the basis of their current employ-
ment status will continue to have medical
coverage through the company that is pri-
mary to Medicare.

{c) Employees or their dependents who have

end-stage renal disease (ESRD) will con-
tinue to receive medical coverage through
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the Company that is primary to Medicare
for the first thirty (30) months of Medicare
entitlement.

Section 7. There is continuance of coverage during
a period of absence from work due to accident or sick-

ness.

(1

(2

Non-Occupational Accident or Sickness

if an employee is absent from work because of
non-occupational disability, his Life, Accidental
Death and Dismemberment, Sickness and
Accident, Health Benefit and Dentat coverage
will be continued up to six (6} months from the
end of the month in which the disability cccurs
without contribution. Coverage for eligible
dependents will be continued for the same peri-
od without contributions. Life and Accidental
Death and Dismemberment coverage will be
continued for the balance of the temporary dis-
ability period without contributions but not to
exceed five (5) years. In the event an employee
qualifies as a total and permanent disability
(PTD) under Group Life insurance, all other cov-
erages under the program will cease including
dependent coverage. In the event dependent
coverage is to be discontinued, the employee
and the Local Union must be given prior notice.

Occupational Accident or Sickness

H an employee is absent from work because of
occupational disability all his coverage under the
Program will be continued for the period of tem-
porary disability without contribution. In the event
an employee qualifies as a permanent and total
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disability (PTD)} under the group life insurance,
ali other coverages under the Program will cease
including dependent coverages.

Section 8. Continuation of Coverage During Layoff

It an employee is laid off, all his health benefits will
be continued up to six (6) months following the end of the
month in which the layoff occurs without contribution.
Coverage for eligible dependents will also be continued
for the same period without contribution. If, at the end of
the six (6) month period, the temporary Jayoft continues,
the Life and Accidental Death and Dismemberment
Coverage will be continued for the duration of the layoft
without contribution. Employees returning from layoft
shall be reinstated immediatealy.

Any extension of coverage under the immeadiately
preceding paragraphs of Section 7 and Section B will
cease immediately if the employee dies, retires, goes to
work for another employer or becomes self-employed.

Section 8. Continuation of Coverage during
Mandated Leave

(1) Family and Medical Leave - Employees will be
permitted to continue their medical, dental, pre-
scription and vision coverages for a leave of
absence covered by the Family and Medical
Leave Act of 1993 {the FMLA). The FMLA
states that if the employee requests an
approved leave of absence for the employee’s
own health reasons, to care for an iil family
memher of the employee, or to care for the
employee’s new child following birth or adop-
tion. When the leave qualifies under the FMLA,
the Company pays its share of the cost of
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coverage for the period covered by the leave.
See Section 7 for additional coverage during an
absence due to the employee's non-gccupa-
tional accident or sickness. If the employee
does not return to work at the end of the FMLA
leave he may be entitled to purchase COBRA
continuation coverage.

Continuation of Coverage during Military Leave -
If the employee takes a military leave, whether
for active duty or for training, he or she is enti-
tled to continue medical, dental, vision and pre-
scription coverage for up to 18 months as long
as the employee gives the Company advance
notice (with certain exceptions) of the leave,
and provided that the total leave, when added to
any prior periods of military leave from the
Company, does not exceed 5 years (with cer-
tain exceptions). If the entire length of the lsave
is 30 days or fess, the employee will not be
required to pay any more than the portion paid
before the leave. If the entire length of the leave
is 31 days or longer, the employee may be
required to pay up to 102% of the entire amount
{including both Company and employee contri-
butions} necessary to cover an employee who
does not go on military leave. If the employee
takes a military leave, but that employee’s cov-
erage under the plan is terminated, for instance,
because the employee did not elect the extend-
ed coverage, the employee will be treated as if
he had not taken a military leave upon reem-
ployment when determining whether an exclu-
sion or waiting period applies upon the employ-
ee’s reinstatement to the plan. If the employee
does not return to work at the end of the military
leave the employee may be entitled to purchase
COBRA continuation coverage.
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Section 10. Termination of Employment

M

@

@)

(4)

If employment is terminated all coverage under
the Program will cease as of the termination
date, except as required by law. For those who
elect to retire when employment is terminat-
ed, all coverages under the Pragram cease
at the end of the month In which termination
occurs, except as required by law.

In addition to the extension of benefits provided
in Sections 7, 8, and 9 certain coverage may be
extended in accordance with the Consolidated
Omnibus Budget Reconciliation Act of 1885
(COBRA).

An employee whose employment is terminated
as a result of a permanent plant closing will
have his coverage continue for six (6) months
without contribution from the date of such clos-
ing. Dependent coverage without contribution
will also be continued for the same period. An
employee who is on layoft at the date of such
closing will have his coverage continued for the
remainder of the six (6) month period without
contribution under Section 8.

Conversion Privilege

Upon termination of coverage the option of con-
verting the Life Insurance and the Managed
Care Medical coverage to individual policies
may be exercised by the individual according to
the provisions of individual policies made avail-
able by the carrier. Any cost to convert will be
the employee’s responsibility.
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Section 11. Life Insurance, AD&D, Weekly Sickness
and Accident Benefits

Life Insurance Effective April 1, 2005 $29,000
AD&D Effective April 1, 2005 $29,000
Weekly Sickness

and Accident

Benefit:

Non-Occupational Effective April 1, 2005 $290
Occupational Effective April 1, 2005

1st - 25th week - $290

Next twenty-five (25) weeks:

After the first week, for the next twenty-five (25)
weeks the supplement will be at least $30 per week or
more it necessary so that when added to the Worker's
Compensation benefit the payment will produce an
amount equal to the non-occupational benefits in effect.

(1} Includes a $17,000 cash PTD benefit in lisu of death
benefit, up to age 65. The remainder of the life
insurance ($12,000) will be a premium waiver bene-
fit and wil be paid to the beneficiary at death.
Effective April 1, 2005, there will be no PTD for
employees hired on or after that date.

To be eligible for the cash PTD life insurance bene-
fit, the employee must be continuously disabled and
unable to work for a period of six (6) months from the
last day worked.

If there is a dispute regarding the employee's PTD
status between the employee’s attending physician
and the examining physician representing the carri-
er, the following will apply:
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(2)

(3

(4)

(&)

The Company and the Union shall agree upon a
physician to which to send the employee for an inde-
pendent medical evaluation. The physician’s deci-
sion regarding PTD shall be binding on both parties.
However, if the employee is later approved for Social
Security Disability, the Company will gqualify the
employee for PTD. In this case the disability will be
effective on the Social Security Disability date, but
no earlier than the last date the employee received
weekly disability benefits.

The independent medical evaluation will be paid for
by the Company.

For purpeses of this section, the definition of disabil-
ity will be the Social Security definition of disability.

Twenty-four (24) hour coverage including on-the-job
accidents.

First day accident, fourth day sickness; twenty-six
(26) weeks payment limit. Payments for sickness
retroactive to first day if hospitalized within first 28
days of disability. Integrated with any Federal and
State Law Sickness and Accident Benefit raquire-
ments.

Overall coverage per disahility is twenty-six (26}
weeks, These benefits are to be integrated with
Worker's Compensation.

The Company will take whatever action may be
required to guarantee that an employee who is eligi-
ble for weekly Sickness and Accident benefits will be
paid such benefits each week while he is absent
from work because of a non-occupational disability.
Such action will be taken only after ali required claim
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applications have been properly filed and the initial
weekly payment has been processed and paid. The
Company will take whatever action may be required
to guarantee that an employee who is eligible for
weekly benefits will be paid such benefits each week
while ha is absent from work because of an occupa-
tional disability.

fn the states that have mandatory state disability
insurance plans, the Company will pay the legally
required contribution for each employee coverad by
this Contract. Any benefits received from such plans
will be integrated and maintained with the provisions
of this Article.

Dependent Life Insurance

The Company will make available a dependent life
insurance program. Eligible employees will have the
opportunity to purchase twelve thousand dollars
($12,000.00} of dependent term life insurance on
their spouse; two hundred dollars ($200.00) on
dependent children age 14 days to six months; and
four thousand dollars ($4,000.00} on dependent chil-
dren six months and over.

The weekly contribution of this dependent life cover-
age is one dollar and twelve cents ($1.12).

The eligibility, definition of dependents and termina-
tion of coverage provisions of this coverage are the
same as found in the introductory sections of this
Article.

Employees who elect cosmetic surgery will not be
eligible for the non-occupational weekly sickness
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and accident benefits unless medically necessary or
specifically included elsewhere in this Article.

Section 12, Medical Benefits
Managed Care Medical Plan

A managed health care ptan will be installed for
employees at each plant as the program becomes avail-
able. This program covers medical care only.

A covered member decides each time medical care
is needed who will provide treatment. Employees and
dependents can select from a large group of hospitals
and doctors, called a network. For treatment within the
network there is a co-pay for any office (or specialist)
visit, each hospital stay, a separate co-payment for emer-
gency room use that is waived if admitted into the hospi-
tal and a co-pay for outpatient surgery. The balance for
visits and other network care is covered at 100%.

Co-pays April 1, 2005 January 1, 2006
Office visit $15 $15

- Emergency Room $100 $125
Hospital Stay $150 $200
Qut-patient Surgery $75 $100

It employees and dependents choose medical care
cutside the network, except when referred by an In-net-
work Doctor, the plan will cover 70% of reasonable and
customnary charges subject to an annual deductible and
an annual out of pocket limit.

Annual Deductible:

Effective January 1, 2006, the In- and out-of-network
deductibles are separate, but any deductibles pald
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for service at an out-of-network provider wlll be
applied to the deductible required for services at an
in-network provider. Payments for dental, vision, and
prescription drug ctalms do not apply to the
deductible.

In-Network Qut-of-Network
individual $0 $250
Family $0 $750

Annual Qut-of-Pocket Maximum; Effective January 1,
2006, the in- and out-of-network annual out-of-pocket
maximums are separate, but any claims paid for serv-
ice at an out-cf-network provider will be applied to
the annua! out-of-pocket maximum for services at an
in-network provider. The annual cut-of-pocket maxi-
mum does not include co-payments or payments
made toward the deductible. Payments for dental,
vislon and prescription drug claims do not apply to
the annual out-of-pocket maximum.

In-Network Out-of-Network
Individual $0 $2,000
Family $0 $6,000

Managed Care Medica! Plan shall have a lifetime
maximum of $1,000,000 per covered individual, subject
to an automatic yearly restoration of up to $5,000.

Psychiatric care, prescription drugs, benelfit panal-
ties, deductibles and amounts over reasonable and cus-
tomary do not count towards the out-of-pocket limits.

The following benefits are included under the Managed

Care Medica! Plan described above and are reimbursed
as described:
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Daily Hospital Benefit

Applicable semi-private room charges. The private
room fimit is the hospital’s average semi-private room
charge.

Miscellaneous Hospital Charges

Coverage for services paid to the hospital for other
necessary incidentat hospital charges. Coverage will be
provided for charges made by a hospital on its own behalf
for bed and board and other necessary services and sup-
plies for a mother and her newborn child for up to 48
hours fotlowing a normal vaginal delivery and up to 96
hours following a cesarean section. (No authorization is
neaded from the plan in order to be covered for these
amounts of time. However, the employee may still need
Pre-Admission Review (PAR) from the plan to avoid a
reduction of the dollar amount covered by the plan.)
Federal law does not prohibit the mother's or newborn’s
attending physician, after consulting with the mother,
from discharging the mother or her newborn earlier than .
48 hours {or 98 hours as applicable).

Surglcal Expenses

The surgeon’s and assistant surgeon's standard rea-
sonable and customary fees for necessary surgery pro-
cedures performed on employees and their covered
dependents. This also includes pre-operative and post-
operative care by the surgeon.

Medical Expense Benefit
Coverage for doctor calls while confined in the hos-

pital and prior to the day of the operation, paid to the doc-
tor.
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Voluntary Sterilization

The charges for voluntary sterilization will be cov-
ered,

Hearing Alds

The costs for hearing aids and examinations for
them including the replacement or repair of any part(s} of
such hearing aid, except batteries following such pur-
chase, will be covered expenses for covered individuals.
However, this benefit is limited to the purchase of one (1}
hearing aid per ear for each covered person once every
twenty-four (24) months.

Well Baby Care

The Program wili cover the reasonable and customn-
ary cost of ona (1) well baby visit in the hospital.

Hospital Coverage for Maternity

The medical coverage will not restrict benefits for
any hospital length of stay with childbirth for the mother or
newborn child to less than 48 hours following a normal
vaginal delivery, or less than 96 hours following a cesare-
an section, or require that a provider obtain authorization
from the plan or the insurance issuer for prescribing a
length of stay not in excess of the above periods.
{However, the employee may stili need Pre-Admission
Review {PAR) to avoid a reduction of the dollar amount
covered by the plan.)
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X-Ray, Laboratory Expenses and
Radloactive Therapy

The reascnable and customary X-Ray, laboratory
and radioactive therapy expenses.

Pap Smear

Beneiits will be paid for up to two (2} routine pap
smears per year.

Mammogram
Benefits will be paid for one (1) mammogram éach year.
Reconstructive Surgery Foliowing a Mastectomy

Beginning January 1, 1999, the Women’s Health and
Cancer Rights Act entitfes employees and their covered
dependents fo receive certain breast reconstruction ben-
efits under the medical plan in connection with a mastec-
tomy. This coverage, which will be provided in a manner
determined in consultation with the participant's own
physician, will include benefits for the following expenses:

Reconstruction on the breast on which the mas-
tectomy was performed;

Surgery and reconstruction on the other breast to
achieve symmetry; and the normal plan
deductibles and coinsurance will apply. Also, if the
participant is covered through an HMO through
the Company the HMO will also provide caverage
for reconstructive surgery following a mastectomy.
Again the reconstructive surgery benefits would
be subject to the normal co-payment and coinsur-
ance provisions that apply under that specific
HMO's coverage.
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Extended Care Facilities

Reimbursement of reasonable and customary
charges for up to 180 days at an Extended Care Fagcility
which provides quality medical care and a therapeutic
environment for convalescing patients who no longer
need to be hospitalized.

Home Health Care

The Program pays for visits to your home by quali-
fied home health care personnel provided by an approved
Home Health Care Agency. The Program established and
approved in writing by a physician. Benefits are payable
for 60 visits per calendar year (four hours of home health
care aide will be considered one visit),

Hospice Care

Benefits to assist the terminally ill shall include serv-
ices provided under an approved Hospice Care Program
for such services as:

In-patient health care.
Physicians Service.

Heaith care services at home.
Part-time nursing.

Medica! equipment.
Emotional support services.

Dk W=

Extended Health Care

Benefits are extended for care of an injury or iliness when
the covered member is disabled and insurance is can-
celed for up to 18 months from the cancellation date.
Coverage applies only to the injury or illness causing the
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disability or any subsequent complications that can be
directly attributed to the original injury or illness.

Voluntary Prenatal Care Program

Employees and eligible dependents may elect to
participate in a prenatal care program which provides
cash rewards and educational assistance.

To be eligible for this voluntary program, the covered
member must schedule an appointment with her physi-
cian within the first twelve weeks of pregnancy and have
the necessary prenatal care records completed. When
the initial visit takes place and the record is submitted to
the company insurance administrator, the covered mem-
ber will receive a cash award of $100.00.

if the covered member continues regular visits to the
doctor, submits at least five more case records to the
insurance administrator and notifies the Company of the
birth of her baby, she will receive a second cash award of
$100.00.

In addition, the covered member will receive a pre-
natal care information booklet by notitying the Company
of her pregnancy.

Section 13. Psychiatric Care and Substance Abuse
Benefits .

The Company will establish a network to manage all
psychiatric and substance abuse care. The network will
be administered by the Company’s Employee Assistance
Program {EAP) provider. Short term counseling will con-
tinue to be provided at no charge through the EAP. When
necessary, the EAP will refer employees and dependents
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to a professional network for inpatient and outpatient
treatment.

In order for any benefits to be payable all care, inpa-
tient and outpatient, must be certified in advance by cail-
ing the EAP/PAR 800 number. If treatment is not certified,
Program benefits are reduced to 50% of reasonable and
customary.

Benefits under this Section are as foliows:

A maximum of 30-days inpatient care and a max-
imum of 30 outpatlent visits will be provided per year
for all mentalfchemical dependency treatments.
Coverage will be provided as it any other iiiness,
inpatient stays will be treated as a hospital stay and
outpatient visits will be considered an office visit,

The combined mental health/chemical depend-
ency lifetime benefit maximum will be the medical
Plan litetime maximum. Should the covered member
elect an out of network provider, coverage will be at
70% of the reasonable and customary expenses that
would otherwise be covered.

Section 14. Voluntary Second Opinion - Surgical
Consultations

The Program will pay 90% of the reasonabie and
customary charges of a consulting physician for a cov-
ered surgical consultation, and 90% of the reasonable
and customary charges for any laboratory or x-ray exam-
inations made in connection with the consultation.

A “consulting physician” must be certified by the

American Board of Surgery or other specialty board. Cniy
consultations provided before the employee or dependent
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enters the hospital for the proposed surgery are covered
under this benefit.

Benefits are not payable for consultations provided
in connection with a normal obstetrical procedure, any
procedure for which a surgical expense benefit would not
be payable under the Program.

A surgical consultation may be requested by the
smployee, the dependent or the operating physician
when the proposed surgery is actually performed.

A third opinion will be covered on the same basis as
the second opinion in those situations where the second
opinion does not confirm the recommendations of the
operating physician.

Section 15. Pre-Admission Review (PAR)

The PAR Program is designed to assist employees
in becoming wise consumers of effective, necessary
medical treatment prior to admission and during confine-
ment in the hospital. The Program should assist employ-
ees by providing more medical information and in some
cases reducing unnecessary hospitalization or an unnec-
essary length of stay in the hospital.

Prior to admission into the hospital, each covered
employee/dependent or his Physician must contact the
Pre-Admission Review (PAR) personnel using a toll free
number provided by the Company 50 that PAR personnel
may discuss the necessity for and the length of confine-
ment with the employee/dependent's physician prior o
admission. PAR personnel will then contact the Physician.
The employees only obligations is to notify PAR person-
nel.
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Emergency admissions do not require advance noti-
fication to PAR, but the employee/dependent is obligated
to contact PAR personnel within 72 hours of admission.

if a person is hospitalized without notifying PAR per-
sonnel, plan benefits shail be paid at the rate of 70% of
covered charges.

If the PAR personnel and an employes/dependent’s
Physician cannot agree, the employes/dependent may
choose to follow the Physician's recommendation and
plan benefits shall be paid in accordance with the
Managed Care Medical Plan.

The PAR Program will not restrict benefits for any
length of stay in connection with childbirth for a mother or
newborn child for less than 48 hours following a normal
delivery, or for less than 96 hours following cesarean sec-
tion. The PAR Program will not require that a heafthcare
provider obtain authorization for prescribing a length of
stay not in excess of the above periods.

Section 16. Weekend Hospitalization

If an eligible employee or dependent is admitted to
the hospital on a Friday or Saturday, the Program wili pay
70% rather than the regular program benefits. However,
regular benefits will be paid if the admission is required
because of an emergency, the Physician insists on a
Friday or Saturday admission or surgery is performed that
day or the following day.

Section 17. Medical Case Management

This Program is an additional service under the Plan
whereby in the event of catastrophic illness or injury, the
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Program will provide professionat assistance in obtaining
the best and most appropriate care possible.

No one is obligated to make use of the Program or
follow the recommendations of the Administrator’s staff.
This is provided as assistance only.

Section 18. Audit Program

A medical expense self audit program pays 50% of
the savings to the employee for finding and correcting
hospital billing errors and billing errors of other medical
providers up to a maximum of $500. There wili be a min-
imum payment of $15 ($30 error).

Section 19. Prescription Drug Program

All Prescription Drug benefits in place under the
prior contract will remain In place through December
31, 2005.

Effective January 1, 2006, the following Pre-
scription Drug Program will be in place for all
employees and dependents that elect from the
Medical Benefits outlined above. The co-payments
made under the Prescription Drug Program will not
reduce the deductible or out-of-pocket maximum of
the Medical Beneflt setected by the employes.

Section 1. Network Pharmacy — Employees will
have a network of participating pharmacies available
to them. If an employee has their prescription fllled at
a network pharmacy the employee will be responsi-
ble for the applicable co-pay based on the Level of
the drug. Prescriptions filled at participating pharma-
cies may be for no more than a 30-day supply. A mall
order program will be made available for employees
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who are taking maintenance drugs or who have a pre-
scription that is written for more than a 30-day sup-
ply. Under the mall order program employees can
receive up to a 90-day supply of drugs for two (2)
times the Retail co-pay.

Retall Co-pay Mail Order Co-pay
(up to 30-day supply)  (up to 80-day supply)
Generic Drugs $15.00 $30.00
Brand Name Drugs $25.00 $40.00

Section 2. Non-Network Pharmacy — Expenses
for drugs purchased from a non-network pharmacy
will be reimbursed by claim form. The Company’s
relmbursement for prescriptions filled outside the
network will ba limited to 70% after the applicable co-
pay has been taken.

Section 20. Eye Care (Employees and Dependents)

An employee and his eligible dependents will be
reimbursed tor the cost of a properly licensed doctor’s
performing a complete eye examination once every two
{2) years, up to a maximum of $50.00. i the Company
requires an examination more frequently for issuance of
safety glasses of an employee, such examination will also
be covered up to the same maximum. An employee and
his eligible dependents will also be reimbursed once
every two (2) years for the cost either of a pair of lenses
(single - $25.00; bifocal - $35.00; trifocal - $45.00; lentic-
ular - $55.00; progressive - $70.00; and of frames -
$35.00) or of a pair of contact lenses - $70.00.

Company provided safety glasses which are dam-
aged or broken during the performance of the employee’s
assigned duties will be repaired or replaced at the
Company’s expense.
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Section 21. Dental Program
The major provisions of the Program are as follows:

(1} A separate $25.00 annual deductible for Dental
expenses for each covered member, with a
maximum family deductible of $75.00. The pro-
gram will also cover on a reasonable and cus-
tomary basis the following preventative denta!
procedures at 100% without deductible: Two (2)
check-ups per calendar year, including clean-
ing, scaling and fluoridizing, x-rays once per
calendar year.

(2) After deductible, Plan pays 80% of reasonable
and cuslomary costs of most covered dental
expensas {50% with respect to inlays; gold fill-
ings, crowns, fixed bridgework, etc.).

(3) Up to $2,000 of dental benefits wilt be payable
in any calendar year.

{4) Orthodontics - fitty percent (50%) of reasonabte
and customary charges up to a lifetime maxi-
mum of $2,000 per covered individual. Payment
for orthodontic treatment will be made only for
employees (or dependents of employees) with
one or more years of service.

Section 22. Employee Contributions (weekly):

Employes Employee  Employee Plus

Effective Date Only Plus 1 2 or more
April 1, 2005 $11.00 $16.00 $21.00
January, 1, 2006 $13.00 $15.00 $24.00
January 1, 2007 $14.00 $21.00 $27.00
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Section 23. Section 125 Plan

The Company will install a Section 125 plan which
will allow weekly contributions for the insurance plan
described in this article to be made on a pre-tax basis.
Employees will be required to enroll for benefits on an
annual basis. The plan will also include:

Health Care Reimbursement Account - Deposits
may be made on a pre-tax basis not to excead $57.69 per
week. Contributions to this account may be used to pay
for medical or dental expenses that are eligible as deduc-
tions on Federal Income Tax Form 1040 Schedule A,

Dependent Care Reimbursement Account - Deposits
may be made on a pre-tax basis not to exceed $96.00 per
week, Contributions to this account may be used to pay
for qualified dependents and child care expenses.

ARTICLE 23
Equipment Supplied

Section 1. All employees will be furnished new
gloves as needed. Old gloves are to be returned when
replacements are issued.

Section 2, The Company shall provide employess
with special tools deemed necessary by the Company to
operate machinery and equipment. The employses will
be responsible for such tools when provided to them.

Section 3. The Company agrees that present agree-
ments and practices for gloves, tools and clothing shall
remain in effect for the term of this Contract.

Section 4. The Company will replace personal tools
or gauges that have been broken or worn out while being

-134 -



used with reasonable care in the performance of the
employee’s regular job. The Company shall replace at its
expense personal tools and tool boxes owned by employ-
ees which are destroyed by fire, flood, or other similar dis-
asters on the Company’s premises, up to a maximum lia-
bility of three thousand five hundred dollars ($3,500)
for any employee.

In order to be eligible, the employees must provide
the Company with an up to date list of tools verified by the
Company.

Section 5. The Company will pay $90.00 per calen-
dar year towards the purchase of safety-toed work shoes
for employees in the Farming Department, Mould
Cleaners, Melt Department, and Batch and Furnace
Department upon presentation ot proper receipt.

ARTICLE 24
Reporting Intended Absence

Section 1. if an employee cannot report for work, the
Supervisor shall be informed twenty-four (24) hours in
advance or not less than one (1) hour prior to the start of
the shift or, in an emergency, as soon as possible. All call-
offs should state the intended day of return to work. In the
avent the Supervisor is unavailable, the employee shall
contact another Supervisor. The employee will only be
required to furnish reasonable information concerning the
absence.

Section 2. An employee unable to continue work
during the shift due to illness shall notify his supervisor
and continue to work, i possible, unti! relief can be pro-
vided. If an employee wishes to be relieved for other com-
pelling reasons, he shall notify his supervisor and contin-
ue to work unti! relief can be provided.
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Section 3. When an absence occurs which involves
extraordinary circumstances and such absence initiates
disciplinary action, consideration will be given to those
circumstances in assessing the severity of the discipline.

ARTICLE 25
Military Leave

Section 1. If, during the life of this Contract, any
employees should enter the armed services of the United
States, and upon their return, if such employees are
physically and mentally fit for employment, the Company
will offer them wark of a like kind that they were engaged
in before entering the service, if such work is available to
employees with equal or less seniority than that of the
returning servicemen. If such work is not available,
returning servicemen will be recalled to work on the basis
of their respective positions on the seniority list. This
Article is to be administered in accordance with applica-
ble Federal and State Laws.

Section 2. All employees who are members of the
National Guard or Military Reserve shall be paid for all
time lost while in attendance at the National Guard and/or
Military Reserve two week summer camp and for up
to five (5) shifts per calendar year while on temporary
emergency expedition assignment. The pay shall be at
the employee’s regular base rate for afl hours lost and
these hours shall be computed as hours worked for the
purpose of vacation hour qualification.

The employee will be paid holiday pay for any holi-
days that occur during the two (2) week summer camp,
subject to the provisions of Article 16, Section 4(a).

Section 3. Any employee who Is called to active
duty in the armed forces will receive his full pay for a
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period of one month. Thereafter he will receive the
difference between his military pay and his active
employee wage for a period of five months.

ARTICLE 26
Bereavement Leave

Section 1. In the event of the death of a spouse,
child, step-child, foster child, parent, step-parent, foster
parent, mother-in-taw, father-in-law, brother, sister, hali-
brother, half-sister, step-brother, step-sister, grandchild,
or grandparent of an employee who has been in the
employ of the Company for at least thirty (30) days, the
employee shall be paid for time lost, not in excess of three
(3) shifts (five (5) shifts for spouse, child, step child,
foster child, parent, step parent, and foster parent;
one (1) shift for son-in-law, daughter-in-law, brother-in-
law, and sister- in-law), at his regular base wage rate.
Reasonable requests for additional time off without pay
will be honored.

Saction 2. The Local President, or Vice President or
a Local Union Representative shall be granted time off
without pay to attend funerals of members of their Local's
or member’s spouse.

Section 3. If an employee’s vacation or holiday(s) is
interrupted by such death and he so notifies the
Company promptly, the number of days as stated above
shall be added to his vacation or holiday(s) with pay.

Section 4. In the event the death of an employee’s
aunt, uncle, or grandparent-in-law the employee will be
granted the day of the funeral off without pay to attend the
funeral with documentation of attendance at the funeral.
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Section 5. Ah employee may be entitied to funerat
leave pay as provided in Section 1 in the event of the
death of a foster mother or foster tather, provided that the
employee has previcusly notified the Company in writing
of the name of such foster parent within thirty (30) days
of the date of employment. Current employees must pro-
vide the name of such foster parent within sixty (60} days
tollowing the effective date of the Contract. Further, an
employee who so designates a foster parent or parents
will not be entitied to funeral leave pay for the death of a
parent ar step-parent.

ARTICLE 27
Court Duty

Section 1. An employee on the active payroll who is
calied for court duty will receive his regular base rate of
pay for any regularly scheduled work hours spent on such
court duty. '

When an employee is obliged to do court duty dur-
ing any twenty-four {24) hour period, he shall not be
required to work during said twenty-four (24} hour period.
Iif an employee is scheduled to work the midnight shift
preceding the day of court duty, he shall not be required
to work the midnight shift next preceding and following
the day of court duty. Any employee assigned to work the
midnight shift preceding court duty and who efects not to
work such shift, shall be paid for lost time.

Section 2. An employee on active payroll who serves
on court duty Monday through Friday and loses his days
off as a result may have Saturday and Sunday off provid-
ed he has served on court duty more than one week.
Such employee will notify the Company as soon as pos-
sible, but in no case (ater than twenty-four (24) hours prior
1o his schedufed Saturday shift.
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Section 3. It is understood that court duty includes
being summoned for jury duty, Tribal Court and/or being
subpoenaed as a witness in a case where the employee
is not directly involved.

ARTICLE 28
No Strike or Lockout

Section 1. There shall be no strike, sympathetic or
otherwise, walkout, slowdown, or work stoppage of any
nature by the Union or any Local Union or its members
during the term of this Contract. In the event any employ-
ee or group of employees participates in any such strike,
walkout, slowdown or work stoppage during the term of
this Contract, the Union or Local Union agrees upon
being notified by the Company to immediately direct such
employee or group of employees to resume work.

Section 2. The Company agrees that so long as this
Agreement is in effect there will be no lockout on the part
of the Company.

Section 3. It being understood and agreed that any
strike, walkout, slowdown, or work stoppage not author-
ized by the Union, or the Local Union, not aided, encour-
aged, and abetted by the Union or Local Union, shall be
deemed for all purposes an unauthorized strike, walkout,
slowdown, or work stoppage for which there shall be no
liability on the part of the Union, Local Union or its officers.

ARTICLE 29
Grievance Procedure

Section 1. The purpose of this Article is to provide an
orderly method for the settlement of all grievances.
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If a representative of management fails to give his
answer within the time limits specified in any step of the
grievance procedure, the grievance may be processed to
the next step of the grievance procedure within the time
limits set forth in such step.

Grievances shall be presented and processed in
accordance with the foliowing steps:

Step 1:

Step 2:

If an employee has a grievance, he shall within
three (3) working days from the date the griev-
ance arises, present it to his immediate supervi-
sor and shop steward for discussion and settle-
ment. The Supervisor shall give the employee
his decision on the grievance within three (3}
working days after it has been presented to him.

If the grievance is not settled in Step 1, the
employee and shop steward may refer the mat-
ter to the Business Committee for investigation.
If the Committee considers the grievance just, it
shall reduce all facts concerning the grievance
to writing, and present it to the employee's
department head for discussion and settlement
within seven (7} days after the completion of
Step 1.

In reducing the grievance to writing, the
Business Committee shall set forth with rea-
sonable clearness the nature of the act or acts
on which the grievance is based, the time when
such acts occurred, the identity of the jobs and
employees covered by the grievance, the provi-
sions of the Contract which have been viclated,
and the remedy requested.
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Step 3:

Step 4:

The employee’s department head shall answer
within seven (7) days after the grievance has
been presented to him and his answer shail set
forth in written detail and with reasonable clear-
ness the facts and provisions of the Contract on
which his decision is based.

If a grievance is appealed to the next step of the
grievance procedure, the basis of such appeal
shall be set forth in writing by the appealing
party. The answer of the other party shall also
be set forth in writing.

If the grievance is not settled in Step 2, the
Business Committee shall discuss the matter
with the International Representative of the
Union and they shall, within fiteen (15) days
after receiving the Company's reply in Step 2,
meet with appropriate Company representa-
tives for discussion and settlement of the griev-
ance. The Company shall give the International
Representative of the Union and the Local
Union its decision on the grievance in writing
within seven (7) days after the meeting.

If a grievance is not settled in Step 3 of the
grisvance procedurs, the International Repre-
sentative shall, within seven (7) days after
receiving the decision of the Plant Manager or
his designated representative, refer the matter
to the International President of the Union or his
designated representatives and the Vice
President Human Resources of the Company
or his designated representative, for discussion
and settiement. This step shall be concluded fif-
teen (15) days after the date on which the griev-
ance is referred to the International President of
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the Union and the Vice President Human
Resources of the Company or their designated
representatives, except that this step may be
extended for not more than fifteen (15) days by
written notice by one party to the other.

Grievance involving discharge which are not
settled in Step 1 of the grievance procedure
may be referred in writing, by the Union within
three (3) working days following completion of
Step 1, dirsctly to Step 3 of the grievance pro-
cedure for discussion and settlement. Following
referral to Step 3, the matter shall be handled to
conclusion at Step 3 within fifteen (15) days,
except that this pericd may be extended for not
more than fifteen (15) days by written notice by
one party to the other. If the grievance is not
settled, as provided above, it shall be referred to
Step 4 of the grievance procedure.

Section 2. Grievances involving the administration of
incentive systems may not be filed until after a reason-
able trial period.

Section 3. It is not the function or right of the
Company, or any Local Union and its officers or the offi-
cers of the International Union, to change this Contract.

Section 4. All grievance settlements involving pay
will be made as soon as possible, but no later than seven
(7) days from the date of the settlement. However, an
additional pericd of time will be granted in the event of
unusual or extenuating circumstances.
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ARTICLE 30
Arbitration

Section 1. All disputes not settled pursuant to the
procedure set forth in Article 29, GRIEVANCE PROCE-
DURE, may be referred to arbitration by notice given to
the Company by the Union within ten (10} days after the
conclusion of Step 4 of the Grievance Procedure. Such
notice shall be in writing, setting forth the matter in dis-
pute and relief requested.

The notice shall also be sent to the American
Arbitration Association requesting that within seven (7)
days of the receipt of such notice an identical list of arbi-
trators containing an odd number of not less than seven
(7) arbitrators be sent to the Company and the Union.
After receipt of the list of arbitrators from the American
Arbitration Association, the Vice President Human
Resources of the Company or his designated represen-
tative and the President of the International Union or his
designated representative shall alternately sirike one
name from the list of arbitrators supplied until only one
name remains. The arbitrator whose name remains shall
be the arbitrator in the case involved. The right to strike
the first name shall be determined by lot. In the conduct
of the arbitration hearing, the applicable provisions of the
Voluntary Labor Arbitration Rules of the American
Arbitration Association shall control.

The Union and the Company may mutually agree to
request a panel of arbitrators from the Federal Mediation
& Conciliation Service rather than using the services of
the American Arbitration Association.

Saction 2. The arbitrator shall not have authority to

alter, modify, add to or subtract from any of the terms or
pravisions of this Agreement. Wage rate disputes shall be
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processed in accordance with Article 14, Negotiated
Rates. It is understood that the arbitrator shall have the
authority to establish wage rates under Article 14,
Negotiated Rates. The decision of the arbitrator shall be
final and binding on the Company and the Union.

Section 3. Regardless of the outcome of any matter
submitted to arbitration, the cost of such arbitration shall
be limited to the arbitrator’s salary and expenses and
shall be borne equally by both parties. Charges for sten-
ographic fees and expenses shall be borne by the parties
ordering such services.

Section 4. Contract arbitrators shall be selected by
agreement between the Company and the International
Union and shall serve for the term of this Contract.

Section 5, In the event the parties choose to use the
contract arbitrators, a notice shall be sent to the appro-
priate contract arbitrator for scheduling a hearing.

ARTICLE 31
Health and Safety

Section 1. It is the intent of the parties that no
employee shall be required to work under conditions
which are unsafe or unheaithy and that an employee who
believes that he is being so required shall have the right
to notify his supervisor and shop steward of such condi-
tion, which the supervisor and shop steward shall investi-
gate immediately. If the existence of such unsafe or
unhealthy condition is disputed by the supervisor or shop
steward, the Management Safety Representative and a
Union member of the Plant Safety Committee shall be
notified immadiately and they shall investigate the condi-
tion and determine whether or not it is unsafe or
unhealthy. If the issue is not resolved, the employee shall
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have the right to present a grievance to the Department
Head. After a work condition is determined to be unsafe
or unhealthy, safety work orders shall be processed
immediately.

Section 2. Each Local Union President may appoint
not less than three (3) members of the Local Union to
function on the Company respective safaety committes.
This committee shalfl meet at least once each month to
attempt to resolve safety matters,

Section 3. The Company in each plant will provide
first aid facilities and designate on each shift individuals
who are trained in and capable of performing first aid to
the extent necessary to provide adequate first aid for all
employees. Such individual or individuals, who may or
may not be members cf the bargaining unit, will give first
aid to injured employees and in cases of sevare injury will
stay with the injured employee until relieved by a medical
attendant. The Company will provide the necessary train-
ing of such individuals.

Health and Safety Standards
Professlonal Medical Care

(1} A qualified medical doctor will be designated by
the Company in every community where it oper-
ates a plant.

(2) The Plant Doctor will be on call for emergency
service or will designate other qualified medical
doctors in the same community to take his
place during his absence or during those times
when he is not available.
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(3)

Not later than ninety {90) days from the begin-
ning date of this Contract, each plant safety
committes will astatlish a procedure to provide
suitable transportation for injured employees o
obtain outside medical attention.

First Aid Facllities

(1

2

®

A separate room will be specifically designated
for the purpose of administering first aid and the
Company will provide for access to the first aid
room on all shifts.

The room wilt be well lighted, ventilated, and
heated: it will also contain necessary plumbing
facilities.

The room will be equipped according to the
Plant Doctor's recommendations to include
equipment such as cot or bed, storage and dis-
pensing area for medical and first aid supplies,
resuscitator, stretcher, clinical records, and with
doors wide enough for litter admission.

Medical Attendant

m

2

One (1) full-time medical attendant will be made
available by each Company at its various loca-
tions.

The term “medical attendant” can mean a regis-
tered nurse, a practical nurse, or full-time first
aid attendant who is so qualified because of
training and experience, with at least the aquiv-
alent of Red Gross certified First Aid and CPR
training.
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Tralned Personnel

The Company will provide first aid training so there
will be adequate coverage on each shift, seven (7) days
a week.

Minimum Industry Standards

The minimum industry standards shall remain bind-
ing for the duration of the Contract.

Section 4, At the request of an employee who is at
least thirty-five (35) years of age and has at least five (5)
years of service, an employee may recelve a physical
examination, at the maximum cost to the Company of
One Hundred Dollars ($100.00), by a doctor of his choice,
in accordance with the following: if the employee is less
than fifty (50) years of age, he may have such a physical
examination once every two (2) years; if the employee is
fifty (50) years of age or more, he may have such a phys-
ical examination once every year. It is understood that if
the examination is provided under the health benefit pro-
gram, the payment would be the actual amount expend-
ed by the employee up to $100.

Section 5. At the request of the employee, he may
receive one (1) free chest x-ray each year, It is under-
stood that the payment would be the actual amount of
money expended.

ARTICLE 32
On-Job Health Protection

The Company agrees to make available 1o each

employee one tuberculin test, and chest X-ray if the test
is positive, at no cost to the employee.
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The Company further agrees to continue its best
efforts to provide adequate heat, cooling, light and venti-
lation to employees, and to devise systems to control
drafts, noise, fumes, dust, dirt, grease and job hazards.

Weight Lifting

Nc employee shall be required to perform any job
duties, when, in the opinion of the Union and
Management, that job requires excessive weight lifting.

Any employee whose job requires excessive weight
fifting, and mechanical assistance is not available, shall
natify his supervisor far assistance and such assistance
will be granted.

ARTICLE 33
Fair Employment Practice and
Equal Opportunities

The Company and the Union will comply with all
laws preventing discrimination against any employee
because of race, color, creed, religion, national origin,
age, sex, disability or veteran status. The parties also
agree to comply with ADA and FMLA guidelines. Any dis-
putes under this Article as with all other Articles of this
Contract shall be subject to the grievance procedure.

ARTICLE 34
Permanent Plant Closings and Related Matters

Section 1. If the Company elects to close a plant or
department in a plant permanently, the Company shall
negotiate severance pay with the Union for terminated
employees.
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Section 2. In applications of this Article, the
Company will apply a severance pay formula providing for
forty (40) hours per year of credited service at the regu-
lar base wage rate of pay at any plant closing during the
term of this Contract.

Section 3. The labor grade assigned to an employee
immediately preceding such closing shall be used as a
basis in determining the severance pay except that, for an
employee whose primary labor grade in one (twelve (12}
consecutive months) of the ten (10} years preceding the
closing was higher than his labor grade at the closing,
such higher labor grade shall be used in determining the
severance pay. The corresponding rate of pay to such
labor grade will also be used.

Saction 4. Any disputes with respect to this Article
shall be subject to the Grievance Procedure, Article 29,
including Arbitration, Article 30.

Section 5. An employee who leaves the Company’s
employment without the Company’'s consent prior to the
closing shall not be eligible for severance pay. However, if
such an employee has been able to secure employment
with another employer, such consent shall not be unrea-
sonably withheld.

Section 6. An employee who is on a leave of
absence covered by tarms of this Contract at the time of
the closing shall also be entitled to severance pay.

Section 7. An employee who is on sick leave and
has eilher applied or qualified for a permanent and total
disability pension shall not be eligible for severance pay.
Employees who do not qualify for a permanent and total
disability pension shall receive severance pay.
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Section 8. Health Care. Health care coverage in a
closing situation is governed by Article 22 (Health
Benefit Program), and Ball Section 8(g) and Foster
Section 10(3) of its introductory provisions provides:

Effective April 1, 1999, an employee whose employ-
ment is terminated as a result of a permanent plant clos-
ing on or after April 1, 1996, will have his coverage con-
tinued for six {6) months from the date of such closing
without contributions. Dependent coverages for eligible
dependents wilt also be continued for the same period
without contributions. An employee who is on layoff at the
date of closing will have his coverage continued for the
remainder of the six (6) month period under Article 22
{Health Benefits Program) Foster Section 8 and Ball
Section 8 (d) (3} without contributions.

Section 9. Pensions. Pensions in a closing situation
are governed by Article 18 (Pensions), and its Section 14
provides:

Effective the date of this contract when the
Company elects to close a plant permanently, an employ-
ee under age 60 whose employment Is terminated as a
result of such closing on or after the effective date of this
Contract, may retire and receive a pension benefit figured
as it he were age 60 based on his years and months of
credited service at the date of such closing, provided he
has thirty (30) or more full years of credited service at the
date of such closing or who is at least age 55 with at least
ten (10) or more full years of credited service at the date
of such closing.

Section 10. Vacation Pay. Vacation pay in a closing

situation is governed by Section 4 of Article 17
(Vacations), which provides:
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If an employee’s service is terminated for any rea-
son after he has completed one year or more of service,
he or his personal representative shall be paid vacation
pay earned at the time of termination the amount of vaca-
tion pay earned but unpaid including vacation pay earned
during his current qualifying year, even though he is not
on the payroli at the end of the qualifying year.

Section 11. Resumed Operations. If the Company
should resume manufacturing glass containers at a plant
covered by this Contract within five (5) years of the clos-
ing, the effective collective bargaining agreement will
then be reactivated, and the employees who were termi-
nated as a result of the closing would have recall rights to
that plant.

Section 12. Failure to Give Ninety (30} Day Notice.
In applying Section 1 of Article 10 (Transfer of
Employees), if notification is less than ninety (90) days,
an employee will be paid for each day less than the nine-
ty (80) day notification. Such pay will be at his regular
base rate of pay for an eight (8) hour day for each work-
ing day of his regular schedule.

Section 13. The Company's Hourly Employee
Relocation Program of $2,000.00 plus $1.00 per mile
between facilities involved will continue for the duration of
this contract.

ARTICLE 35
Disabled Employees

Section 1. Employees disabled by reason of physical
disabilities or infirmities shall, upon agreement between
the proper Business Committee and the Management,
receive a special rate 5o as to provide work for them.
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Section 2. An employee who is disabled by reason
of occupational injury or iliness and who is unable to work
his regular job will be placed on any job acceptable to him
which he is qualified to perform in line with his seniority
{and qualifications), at a rate commensurate with the
work performed.

Section 3. Any problems arising out of this Article
will be settled on a local level between the Company and
the Local Union. Any problems not settled on a local level
between the Company and the Local Union shall be
referred to the International President, or his designated
representative, and the Vice President - Human
Resources, or his designated representative for settle-
ment. If no settlement is reached, the matter may be
referred to arbitration by either party.

Section 4. The Contract shall be administered in
accordance with the applicable provisions of the
Americans with Disabilities Act. Before taking action rela-
tive to this Section, the Company will meet with the Local
Union and both parties will have sufficient opportunity to
express their opinions regarding an anticipated action.

ARTICLE 36
Successors, Transferees and Assighees

This Contract shall be hinding upon the parties
hereto, their successors, transferees, and assignees. In
the event the Company sells or transfers any plant, this
Agreement shall remain in tull force and effect and be
binding upon the purchaser or transferee and the
Company agrees it will include in the purchase agree-
ment that this Contract is binding on the purchaser or
transferee.
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ARTICLE 37
Environmental Contrel Program

Section 1. The Company and the Union will contin-
ue to cooperate in all legitimate labor- management activ-
ities in this area.

Section 2. The Company shall compensate any
employee who it requests to conduct any business under
the Article. Such compensation shall be for wages for
time lost from work as a result of the Company’s request.

Section 3. The employer agrees to pay actual lost
time wages when an employee participates in protective
league meetings, limited to two (2} employees per plant
{P&M and AMD combined), attending up to two (2) meet-
ings per year, limited to two (2) days per meeting. Such
employees shall be appointed by the Local Union.

ARTICLE 38
Separabillty

If any provisions of this Contract shall be held invalid
or in conflict with any Federal or State law, the remainder
of the Contract shall not be affected thereby.

ARTICLE 39
Operating Conditions

Section 1. Except as otherwise specified in this
Contract, the number of employees employed in any job
shall be determined by the Company and the primary
duties of each job shall be defined by each Plam
Manager and a copy thereof given to the Local Union.
Each Local Union shall have the right to discuss unrea-
sonable work loads.
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Section 2. The number of employees in any plant
shall be consistent with sound operating practices and
procedures and shall reflect reasonable work loads under
prevailing local conditions. No employee will be assigned
an unreasonable work load and any disputes are subject
to the grievance and arbitration procedure.

ARTICLE 40
Local Agreements

Section 1. All Local Agreements will remain in ful
force and effect during the term of this Contract, unless
changed by mutual agreement between the Local Union
and Local Management.

Section 2. Machins, product, or equipment premi-
ums which are in excess of the job rates of employees
covered by this Contract shall become “personal” premi-
ums and apply only to employees who are regularly
receiving such personal premiums.

Section 3. Should the Company discontinue such
personal premiums it shall negotiate with the
International Union and the Local Union the buy-out
method that should be used for discontinuing same. If the
Company and the International Union and the Local
Union are unable to agree upon the amount or method of
buy-out, this matter shall be submitted to arbitration upon
the request of either party of the Contract.

Section 4. All Local Agreements which provide for
monetary and non-monetary benefits in excess of those
provided for in this Contract shall continue and shall not
be considered to be inconsistent with or in conflict with
the provisions of this Contract.
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Section 5. All Local Agreements will be put into writ-
ing and signed by the Local Union and Local Plant
Management.

The Company shall meet with the Local Union and
their International Representatives ninety (90) days prior
to the expiration date of this Contract and reduce all Local
Union Agreements to writing. A copy of same shall be
sent to the International and Local Unions.

ARTICLE #1
Subcontracting

Section 1. The Company agrees that it will not sublet
contracts for maintenance, repair and other work in and
around the plants under this Contract if such work can be
as satisfactorily and as economically performed by bar-
gaining unit employees, provided the Company has the
facilities for doing the work within the required time and
available trained personnel who can perform the work.

The Company will continue its practice, when need-
ed, of training Preduction and Maintenance employees
who shall do all maintenance and repair work normally
performed by them when time, requirements, skills and
equipment are available, in the judgment of the Company,
to accomplish the work economically.

Section 2. The Company recognizes the Union's
desire to retain a“l work that can be perormed by its
members. No jourheyman/apprentice will be displaced or
on layoff during any time that outside contractors are per-
forming work at the Company's facility. When bargaining
unit personnel are not trained in the skills needed to per-
form the work which would be subcontracted, then in
such cases employees would be recalled from layoff on a
one-for-one basis. In all other cases, there would be no
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one displaced or remaining on layoft prior to said sub-
contracting.

As a condition of contracting work, weekly or as nec-
essary, the Department Head and the Local Union or
designee will meet and review the contemplated plans for
contracting out of work with the intent of giving primary
consideration to fully utilizing the available services of
Bargaining Unit employees. During this review, the
Company shall furnish a description in writing of the work
to be performed, the special equipment to be utilized and
explain to the Local Union or designee the extent and
available cost information for the job or jobs, the necessi-
ty for letting out the jab or jobs and the time the job or jobs
are 1o be done. | at the end of this review, the Company
decides to contract cut the job or jobs, they will advise in
writing the Local Union or designee of the contractor to
do the job. If the Company contracts out any work, then
the Company will review with the Local Union or designee
the details of the final contract. In the event the
Department Head fails to comply with this Section, the
Union shall have the right to file a grievance beginning
with Step 3.

Any GMP members not based in the plant in which
work is performed and are not employees of the
Company shall be considerad as subconiractars for pur-
poses of this Article.

Prior to GMP Travel Crews performing wotk at a
facility, Management will meet in advance with the Local
Union or designee to discuss the nature and scope of the
work to be performed. The Corpany shall furnish a writ-
ten description of the work and equipment to be worked
on and the time requirements of the project, The utiliza-
tion of plant journeymen and apprentices will aiso be dis-
cussed at that time. No journeymen/apprentices will be
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displaced as a result of Travel Crew members performing
work on the premise.

Contracting Out For Non-Maintenance Work

Prior to the Company employing or contracting out
any work normally and customarily performed by employ-
ees from departments other than the Maintenance
Department, the Company shall meet with the Local
Union and provide it with a written explanation for its
desire to contract the wark out.

The Company wil! give primary consideration to the
full utilization of services of bargaining unit employees
and will not contract out work that can reasonably be per-
formed by the department employees involved, subject to
the provisions of Section 1 of this Article.

If the Company, after meeting with the L.ocal Union
or designee, decides to contract out the work, the Union
will have the right to file a grievance, beginning with Step
3 of the grievance procedure.

When it is necessary to make major tank repairs or
to rebuild tanks, the Company will use available and gual-
ified employees wherever possible to do this work as in
the past.

Section 3. Grievances arising over an alleged viola-
tion of this Article may be filed at Step3 of the Grievance
Procedure. If the Company agrees at any step of the
Grievance Procedure that there has been a violation of
this Article by Management or if the Arbitrator so deter-
mines, the employee or employees who would have per-
formed the work will receive a reasonable award.
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ARTICLE 42
Apprenticeship Program

The agreed to apprenticeship programs currently in
effect shall remain in effect throughout the term of this
contract along with their rules, regulations and appren-
ticeship committee.

Wages of Apprentices
NATIONAL APPRENTICESHIP PROGRAM

Less than
Journeyman Rate

0-1000 hours 3.00
1001-2000 hours 2.90
2001-3000 hours 2.80
3001-4000 hours 2.70
4001-5000 hours 2.40
5001-6000 hours 1.90
6001-7000 hours 1.30
7001-8000 hours 75

Thereafter the full Journeyman rate will apply.
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ARTICLE 43
Wages of Apprentice Machine Operators

Section 1. The base hourly wage rates of Apprentice
Machine Operators shall be as follows:

Less than Journeyman

Rate of the
Machine Operating
0-1000 hours 2.10
1001-1750 hours 1.90
1751-2500 hours 1.75
2501-3500 hours 1.60
3501-4000 hours 1.30

Thereafter, the full Journeyman Rate will apply.

Section 2. In no case shall an Apprentice Machine
Operator be reduced in rate when transterred to a
machine. His present rate will be retained until such time
as it comes in line with the applicable schedule set forth
above.

Section 3. An Apprentice Machine Operator's sen-
iority as a Journeyman Machine Operator shall begin with
the date he began his apprenticeship as a designated or
classified Apprentice Machine Operator.

Section 4. All time spent operating glass forming
machines and also In classes relating to operating
glass forming machlnes shall be credited toward an
employee’s apprenticeship with a minimum of 4 houts per
8 hour shift and the Company will make its records of
such time available to the Local Union or the particular
apprentice as reasonably requested.
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Section 5. Apprentice Machine Operators trans-
ferred to the jurisdiction of this Contract and who are now
members of the Union, shall immediately make applica-
tion and transfer to the operator's Local Union.

Secticn 6. The Company recognizes that better uti-
lization of the warking force can be attained if Apprentice
Machine Operators are trained in the operating tech-
niques of all types of machines in its respective piants,
and agrees to furnish the opportunity for such training
during the apprenticeship period.

Section 7. Any employee other than a Journeyman
Machine Operator or Upkeep while operating a machine
shall receive the appropriate apprentice rate and will be
credited with all time operating a machine toward his
apprenticeship.
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ARTICLE 44
Wages of Journeymen Machine Operators

Section 1. The hourly job rates of Journeymen Ma-
chine Operators as skilled employees shall be as follows:

Schedule 44
Corterat, NJ
Dolton, IL
Dunklirk, IN
Henderson, NC
Lincoln, IL
Port Allagany, PA
Madora, CA
Wagea of Journeymen Machine Operators
Machins Current  Effective Effective Etfoctive
Type Cavitles 4104 21105 41106 .07
I3-8  Singte 18.58 19.54 18.95 20.38
Double 1893 14.88 20,30 20.71
Double* 18.99 19.95 20.38 20.77
F Double 19.13 20.09 20,50 20.91
DX 19.13 20.09 20.50 20.91
Triple 19.34 20.30 201 21.12
F Triple 19.52 20.48 20.89 21.30
13-10 Single 18.76 19.72 20.13 20.54
Doubte 18.11 20.07 20.48 20.89
Double* 1917 2013 20.54 2095
F Double 19.21 20.27 20.58 21,09
DX 168.31 20,27 20.68 21.09
Tripte 10.52 20.48 20.89 21.20
F Tripte 19.70 20.68 21,07 21.48
Guad 2013 21.09 21.50 21.4
I15-12 FTriple 19,96 20,92 21.3) 21.74
Quad 20.29 21,35 21.76 2217

Tandem (2 Gperators)  18.33 20.29 20.70 211
Tandem (1 Operator) 19.51 20.47 20.88 21.29

15-18 Double 19.51 2047 20.88 21.29
Double* 19,57 20,53 20.94 2135
F Double 19.77 20.73 21.14 21.55

DX Tandem (2 Cperators} 19.13 20.09 20.50 2091
Tandem (1 Operator) 19.61 20.87 21.28 21.69
F Triple (2 Operators 19.52 2048 2089 21.30
FTripie {1 Opaerator) 20.43 21.44 21.85 2226
15-20 Double 18.83 20.79 21.20 2.8
Doubla* 19.89 20.85 21.26 21.87
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Schedule 44(a)
AMD Local 39 — El Monte, CA
Wages of Journeymen Machine Operators

Section 1. The hourly job rates of Journeymen
Machine QOperators as skilled employees shall be as fol-
lows:

Machina Current EHective Effactive Effactive
Type Cavlties 41/08 4105 41106 407
1S-8 Single 18.72 19.67 20.07 20.47
Double 19.07 20.02 20.42 20.82
Double* 1813 20.08 20.48 20.88
F Doubla 19.27 20,22 20.62 21.02
Triple 19.48 2043 20.83 21.23
F Triple 19.66 20.61 21.01 21.41
1S-10 Single 18.90 19.85 20.25 20.65
Double 19.25 20.20 20.60 21.00
Double* 19.31 20.26 20.66 21.06
F Double 19.45 20.40 20.80 21.20
Triple 19.66 20.61 21.01 21.41
F Triple 19.84 20.79 2118 2158
Quad 20.27 21.22 21.62 22.02
1S-12 Tandem 2 19.25 20.20 2060 21.00
Tandem 1 19.65 20.60 21.00 21.40
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Schedule 44(b)
AMD Local 50 — Seattle
Wages of Journeymen Machine Operators

Section 1. The hourly job rates of Journeymen
Machine Qperators as skilled employees shall be as fol-
lows:

Machine Current  Effective Effective  Effective
Type Cavitles 11/04 411/05 4/1/06 4107
is-8 FDX 19.17 2012 20,52 20.92
1S-10 DX 19.33 20.28 20.68 21.08
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Schedule 44(c)

Wages of Journeyman Machine Operators
Burlington, Wi, Pevely, MO, Milford, MA
Sapulpa, OK, Waxahachie, TX, Wilson, NC

Section 1. The hourly job rates of Journeymen
Machine Operators as skilled employees shall be as fol-
lows:

Machine Number of Current Effective Effective Effective
Ivpe Cavities 41104 4105 41/06 417
IS-8  Single 18.585 19,545 19.955 20.365
Doubile 18.935 19.895 20.305 20.715
Dble.* 18.995 19.855 20.365 20.775
F Dble. 18135 20.095 20,505 20.915
Triple 19.345 20.305 20.715 21.125
F Tripte 19.525 20.485 20.855 21.305
1S-10 Single 18.765 19.725 20.135 20.545
Double 18115 20.075 20.485 20.895
Dble.* 18175 20.13% 20.545 20.955
F Dble. 18.315 20.275 20.685 21.095
Triple 19.525 20.485 20.895 21.305
F Triple 18.705 20.665 21.075 21.485
Quad 20.135 21.095 21.505 21.915
1S-12  Triple 19.965 20.925 21.335 21.745
iS-16 Double 19,515 20.475 20.885 21.295
Dbie.* 19.575 20,535 20.945 21.355
F-Triple
One Operator  20.280 21.240 21.650 22.060
Two Operators 19340 20.300 20.710 21120
1S-20 Double 18.835 20.795 21.205 21.615
Dble.* 19.895 20.855 21.265 21.675

*The rates listed above reflect an E-W differential of
one cent (1¢), 4/1/05 one cent (1¢), 4/1/06; one cent (1¢),
anfoT.
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DX means double gob expanded center with 5 inch
or greater centers, including machines using conversion
equipment to achieve 5 inch or greater center.

The Double* rates apply when running jobs with the
specifications as defined in the settlement of the expand-
ed center grievance of 1969.

When any 1S-Single runs gaffons (or metric equiva-
lent) single gob, it shall be advanced one rate level with-
in that machine type. When any IS machine runs gallons
or half-gallons {or metric equivalent) double gob, it shall
be advanced one rate level within that machine type.

If a machine is running with one or more secticns or
heads shut down or an orifice closed off, the rate of pay
shall be that listed in the Contract for the type of machine
involved prior to shutting a section or sections down or
closing an orifice.

Section 2. The above job rates will be paid when a
Journeyman Machine Operator is assigned to operats
any listed machine. A Journeyman Machine Operator and
an Apprentice Machine Operator will be assigned to oper-
ate twin machines running multiple gobs. The job rate of
the Journeyman Machine Operator will be the machine
rate applicable to that portion of the twin machine which
he is operating and the Apprentice Machine Operator
shall receive the appropriate apprentice rate.

Saction 3, The above groupings of machines are for
the purpose of establishing rate of pay only. A
Journeyman Machine Operator will receive the rate for
the machine that he is operating. Machine assignments
shall be made by Management.
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Section 4. New glass forming machine types include
the ribbon process machines or glass forming machine
types listed in the Article, the workload of which is meas-
urably changed, shall be placed into their logical group by
the Company, after notification to the International
President of the Union by the Director of Labor Relations
of the Company.

Any disputes regarding the proper groupings of
either new glass forming machine types which have been
in commaercial production, for a ninety (90) day trial peri-
od including the ribbon process machines or glass form-
ing machine types on which there has been a measura-
ble change in workload shall be referred to the grievance
procedure. If not resolved there, it shall be referred to
arbitration. No grievance may be filed on any new glass
forming machine during the ninety (90) days trial period.
Any monetary settlement of such disputes shall be
retroactive to the date the grievance is filed. ’

Section 5. Journeyman Machine Operators who
have the capacity and physical fitness to expand their
ability to operate various types of machines will be given
on-the-job training on the various types of machines in
their respective plants. The suggestions and recommen-
dations set forth in the Journeyman Machine Operator
On-The-Job Training Program proposed by the National
Glass Container Labor-Management Committee are a
guide which the Company is urged to follow in developing
an On-The-Job Training Program applicable to its own
operations.

Section 6. A Journeyman Operator reduced to a

Floor Helper will receive 75¢ per hour above the Floor
Helper rate.
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Section 7. When an operator works on an electroni-
cally timed machine, he shall be paid an additional five
cents (5¢) per hour above the machine he is working on.

Section 8. In order to reduce the East-West rate dif-
ferential, the Company will add to all base hourly wage
rates over and above any general wage increase one
cent (1) per hour effective April 1, 2005 one cent (1¢)
per hour effective April 1, 2006, and one cent (1¢) per
hour effective April 1, 2007.

ARTICLE 45(a)
Wages of Machine Upkeep

Carteret, Dolton, Dunkirk, EI Monte, Henderson,
Lincoln, Madera, Port Allegany, Ruston, and Seattle
only.

Section 1. The base hourly wage rates of Machine
Upkeep shall be not less than one dollar ($1.00) above
the highest rated machine operating in the plant.

Section 2. The IS Specialist, Special Upkeep
Person, the Upkeep Job Change Journeyman, the
Upkeep Forming Machine Mechanic, the Upkeep
Feederman, the Upkeep Job Setup Person, the Line
Production Assistant, Machine Repair and Process
Specialist shall receive a rate not less than seventy-five
cents (75¢) above that received by the highest paid
Machine Upkeep.
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ARTICLE 45(b)
Wages of Machine Upkeep

Burlington, Pevely, Mliford, Sapulpa,
Waxahachie, and Wilson only.

Section 1. The base hourly wage rates of Machine
Upkeep Men will be one dollar ($1.00) above the highest
rated Machine.

Section 2. The Line Upkeep Man shall receive a rate
not less than fifty cents ($.50) above that received by the
highest paid Machine Upkeep Man on the line on the
shift.

Section 3. The base hourly wage rate of Process
Specialist will be one dollar ($1.00) above the highest
paid Upkeep.

ARTICLE 46
Wages of Crew Leaders

The Crew Leader shall recelve a rate not less
than a minimum of one dollar ($1.00) above that
received by the highest paid employee that he leads,

ARTICLE 47
Wages of Other Job Classiflcations

Section 1. Effective Aprit 1, 2005, the base hourly
wage rates of all job classifications under the jurisdiction
of this Contract, except Apprentice Machine Operators,
Journeymen Machine Operators, Machine Upkeep Men
and Machine Repairmen shall be increased three per-
cent (3%).
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Section 2. Effective April 1, 2006, the base hourly
wage rates of all job classifications under the jurisdiction
of this Contract, except Apprentice Machine Operators,
Journeymen Machine Operators, Machine Upkeep Men
and Machine Repairmen shall be increased three per-
cent {3%}) per hour.

Section 3. Effective April 1, 2007, the base hourly
wage rates of all job classifications under the jurisdiction
of this Contract, except Apprentice Machine Operators,
Journeymen Machine Operators, Machine Upkeep Men
and Machine Repairmen shall be increased twoe and one
half percent {2.5%} per hour.

Section 4. Job classifications under this Contract
within each plant shall be covered by the Schedule A as
installed, except Apprentice Machine Operators,
Journeymen Machine Operators, Machine Upkeep Men
and Machine Repairmen.

Section 5. tnh order to reduce the East-West rate dif-
ferential, the Company will add to all base hourly wage
rates over and above any general wage increase one
cent (1¢) per hour effective April 1, 2005, one cent (1¢}
per hour effective April 1, 2006, and one cent (1¢) per
hour effective April 1, 2007.

Section 6. Applies only to Burlington, Milford, Pavely,
Sapulpa, Waxahachie, Wilson plants. Whenever the
Company decides there is an opening for a Glass
Forming Machine Mechanic, the Company may (1) hire a
Journeyman or {2) post for an Apprentice. The Company
will fill such openings from within provided it does not
impair the efficient operation of the plant. The Company
shall have a period of ninety (80) days to either fill the
opening with a Journeyman or post for an Apprentice.
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ARTICLE 48
Wage Incentives

Section 1. Incentive compensation is a premium paid
for the effective application of skill and effort above nor-
mal. The Company recognizes the principle of sound
wage incentive plans for Journsyman Machine Operators
and Machine Upkeep Men, and all Forming Machine
Mechanics who work on production machines and job
changes where it is clear that their establishment will
result in increased production and efficiency, increase the
earnings of these employees, and reduce the costs of the
Company.

The ability of a forming machine to produce quality
ware increases as improvements are made in such tac-
tors as mold, blank design, the method and amount of
cooling, the mechanical design and condition of the
machine, the glass feeder or pot operation, and the
annealing process. Wage incentive plans for forming
machines define performance levels at which incentive
earnings will be paid and the amount of such payment.

The effective application ot skill and effort above nor-
mal by the Journeyman Machine Operator and Machine
Upkeep Men, and all Forming Machine Mechanics who
work on production machines and job changes in the per-
formance of their duties is necessary in order to attain a
satisfactory performance leve!, and it is for this reason
that incentive can be paid to them on the output of the
machine.

On the basis of the foregoing, the Company will
maintain a sound wage incentive plan for Journeyman
Machine Operators, Machine Upkeep Men, and al!
Forming Machine Mechanics who work on production
machines and job changes and the other classifications
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currently covered by the Plan as presently applied in
each of the Company's plants.

The level of performance and corresponding bonus
payment will be defined in the Company’s wage incentive
plan, the attainment of which should be accomplished by
sound operating methods and techniques. Where the
Company Is presently paying, or in the future pays,
money in lieu of bonus it may at any time install a sound
wage incentive plan and discontinue such payments in
lieu of bonus,

Section 2, The Company agrees that each employ-
ee now covered by an Incentive Plan shall receive bonus
earnings at the line average or his individual bonus earn-
ings, whichever is greater.

Section 3. On the basis of the foregoing, the
Company agrees that during the term of this Contract it
will either;

(a) Maintain a sound wage incentive plan for each
plant that will provide Journeymen Machine
Operators, Machine Upkeep and other employ-
ees presently covered by the Company’s Wage
Incentive Plan the opportunity to earn extra pay
during their hours on incentive when their per-
formance meets the defined performance lav-
els, or

(b} If the Company elects not to install such an
incentive plan in any plant now under this
Contract, pay twenty percent (20%) effective
April 1, 2005.
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{c) All employees covered by a Wage Incentive
Plan will receive no less than 20% per hour in
bonus for all hours worked.

The levels of performance and corresponding bonus
payment will be defined in each plant's wage incentive
plan, the attainment of which should be accomplished by
sound operating methods and technigues. The plants
which are presently paying, or in the future pay, money in
lieu of bonus may at any time install a sound wage incen-
tive plan and discontinue such payments in lieu of bonus.

Section 4. Each plan shall periodically, or as estab-
lished by its plan, review and, when necessary revise its
incentive plan and incentive and bonus rates. Any such
changes shall be discussed with the Local Union and
International Unian prior to implementation.

Section 5. Any incentive system, and any future revi-
sion thereof, shall be in accordance with the provisions of
Section 1 of this Article. Each plant shall have available
for examination as requested by a delegated representa-
tive of the Union, a copy of its incentive system and other
necessary and pertinent information which may also be
requested.

If the International Union finds that a plant's incen-
tive system does not meet the provisions of Section 1 of
this Article, it may review the incentive system with the
Company.

Section 6. If the Company discontinues an incentive
system, in any plant under this Contract, it shall negotiate
with the International Union the buy-out method that shall
be used for discontinuing the system. If the Company
and the International Union are unable to agree upon the
amount or method of buy-out, this matter shall be
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submitted to arbitration upon the request of either party.
Any such buy-cut shall be considered to be money in lisu
of bonus for the purpose of Section 3(b}.

All past practices with respect to wage Incen-
tives, including those related to payment of premium
on wage incentives, that were In existence prior to
the date of this agreement are null and void and will
have no effect. The arbitration decision of Arbitrator
Samuel J. Nicholas, Jr. In case No. 04-01582-3 is
superseded and reversed upon the execution of this
Agreement.

ARTICLE 49
Wages of Glass Forming Machine Mechanics
Burlington, Pevely, Milford, Sapulpa,
Waxahachie, Wllson

Section 1. Effective April 1, 2005, the base hourly
wage rate for Glass Forming Machine Mechanics and
Machinists will be increased by forty-five cents ($.45)
per hour,

Section 2, Effective April 1, 20086, the base hourly
wage rate for Glass Forming Machine Mechanics and
Machinists will be increased by forty cents {$.40) per
hour.

Section 3. Effective April 1, 2007, the base hourly
wage rate for Glass Forming Machine Mechanics and
Machinists will be increased by forty cents ($.40) per
hour.

Section 4. In order to reduce the East/West
Differential, the Company will add to all base hourly wage
rates, over and above the general increase, one cent
(3.01) per hour effective April 1, 2005, one cent ($.01)
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per hour etfective April 1, 2006, and one cent ($.01) per
hour effective April 1, 2007.

ARTICLE 50
Training

Section 1. When the Company introduces any new
type of machinery or equipment, atfected employees
shall receive safety training and orientation pertaining to
that machinery or equipment.

Section 2. A new employee coming into the Forming
Department will be given adequate orientation and train-
ing, a minimum of forty (40) hours, on forming safety
procedures and practices before he is assigned to relieve
or operate a machine. Other departments will establish
and implement safety orientation and training programs
as needed. All employaes are required to follow safe work
procedures and practices established by the Company.

ARTICLE 51
Special Combined Rate

For those employees being paid incentive earnings,
the special combined rate of pay is defined as the
employee's base rate plus his average hourly incentive
rate earned in his previous work week. At no time shail
the special combined rate be less than the employee’s
base rate plus twenty per cent (20%) of the forming
machine rate effective April 1, 2005.

The Special Combined Rate is applicable to the fol-
towing Articles of this contract:
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Article - Transfer of Employees

Article - Premium Pay

Article - Holidays

Article - Vacations

Article - Military Leave

Article - Bereavement Leave

Article - Court Duty

Article - Plant Closings and Related Matters
Article - Environmental Control Program
Article - Training

All past practices with respect to wage incen-
tlves, including those related to payment of premium
on wage Incentives, that were in existence prior to
the date of this agreement are null and vold and willl
have no effect. The arbitration decision of Arbitrator
Samuel J. Nicholas, Jr. In case No. 04-01582-3 is
superseded and reversed upon the execution of this
Agreement.

ARTICLE 52
Cost of Living

Section 1. During the term of this Contract, annual
cost-of-living increases will be made on April 1, 2008,
and on Aprll 1, 2007, in accordance with the provisions
of this Article.

Section 2. Cost-of-living increases, if any, will be
added by using the Consumer's Price Index (1967 = 100
Urban Wage Earners and Clerical Workers (revised CPI-
W)). After the percentage limitations for increases set
forth below have been met, the amount of any cost-of-liv-
ing increase will be a one cent (.01) per hour increase for
each .5 of a point rise in the Consumer's Price Index by
using the dates as set forth in this Article.
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(a) For the cost-of-living increase on April 1, 2006,
the base for the twelve month period (March,
2005, through February, 2006) will be the index
for February, 2005, as reported in March, 2005.
There will be no increase on Aprll 1, 2008,
unless there has been six percent (6%} rise in
the Consumer's Price Index on such base, and
any increase on this date will be computed by
excluding initially said six percent (6%).

{b) For the cost-of-living increase on Aprll 1, 2007,
the base for the second twelve (12) month peri-
od (March, 2006, through February, 2007) will
be the index for February, 2006, as reparted in
March, 2006. There will be no increase on Aprll
1, 2007, unless there has been a six percent
(6%) rise in the Consumer's Price Index on such
base, and any increase on this date will be com-
puted by excluding initially said six percent (6%).

Section 3. Any cost-of-living increase required under
this Article will be paid on the standard hourly base rate
required by this Contract and will be paid for all purposes.

ARTICLE 53
Leave of Absence
Burlington, Milford, Pevely,
Sapulpa, Waxahachie, Wilson

Section 1. Personal Leave. Means any absence from
work agreed upon in writing between the employer and
employee when the employee, for just cause, requests
time off for a definite period of time not to exceed three
{3) months. Reasons for leave might be serious illness or
death of a member of the family, settlement of an estate,
etc. Leave of absence shall not be granted to accept
other employment of any kind. The Company reserves
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the right to judge whether or not such requested leave of
absence is justified. The employee given a leave of
absence has his or her job held open during the agreed
upon time, but at the elapsing of this period the Company
may continue the leave or terminate the employee's
employment. The employee’s request for leave shall not
be unreasonable and the Company shall not be unrea-
senable in granting leaves. The Company will continue
the employee’s insurance during the agreed to leave of
absence. The Company agrees to give the Local Union
written notification of such leave.

Section 2. Sick Leave. Means any absence from
work because of illness or accident exceeding three (3)
work days (including a partial shitt for the sarne cause on
any of these three (3) days) which, in the opinion of the
attending physician of the employee is necessary. When
a partial shift is included in the qualification period for sick
leave, there shall be no duplication of payment with week-
ly sickness and accident benefits for the partial shift. The
employee is given a leave when the physician agrees that
the employes should be off work, and his or her job is
held open during that time. The above requires a doctor’s
statement giving the nature of the afiment or injury and
the probable length of time the employee will be off. Such
a statement must be in the hands of the employer prior to
seven (7) days after absence from work. Shouid the peri-
od of disability extend beyond the time originally estimat-
ed. it will be necessary for the employee to procure a sec-
ond doctor’s report covering the extension. Sick leave will
be honored only when the employee is under the care of
a recognized physician.

Section 3. For Dolton, Dunkirk, EI Monte,

Henderson, Carteret, Lincoln, Port Allegany, Ruston,
Seattle, Madera refer to Senlority Article .
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ARTICLE 54
Execution

This Contract entered into and effective as of April 1,
2005, by and beiween the Glass, Molders, Fottery,
Plastics & Allied Workers International Union, AFL-CIC,
CLC, on behalf of itself as the International Union and as
agent for and on behalf of its Local Unions, and Saint-
Gobain Containers, Inc. for those plants listed, is here-
by approved and accepted by the Joint Conference of the
Union and the Company at their conference concluded
this date, and is a Union Shop Contract through which the
Company recognizes the Union as the sole collective bar-
gaining agent for all employees described in this
Contract, in accordance with existing State and Federal
statutes.

Standard Tools
Hot End Floor Person

(1) Channel Lock Pliers #420

Journeyman‘\MachIne Operators

{1) Channel Lock Pliers'#420

(2) Adjustable wrench - 8" or 10°
{3) Screwdriver - #6

{4) Box end wrench - 3/4" x 7/8"

Upkeep

(1) Same as Operator plus - 9/16" combination box and
open end wrench

(2) 1/2" combination box and open end wrench

(3) Hacksaw - no blades

(4) Brass hammer

-178 -



Job
Group
3

Job
Group

Job
Group

Job
Group
8

SCHEDULE A
AMD LOCAL NO. 166
DOLTON, ILLINOIS

Current  Effect. Effect.

Job Title Rate 4/1/05 4/1/06
Hot End 15245 1571 16,19
Sweeper

Equipmentand 15.445 1592 16.41
Parts Cleanar

SCHEDULE A
AMD LOCAL NO. 121
DUNKIRK, INDIANA

Current  Effect. Effect.
Job Title Rate 4105 4/1/08
Furnace & 17.80 18.33 18.88
Batch Operator
Forming Dept.  15.61 16.09 16.58
Utility

SCHEDULE A
AMD LOCAL NO. 39
EL MONTE, CALIFORNIA

Current  Effect. Effect.
Job Title Rate 41005 41/08
Equipment and  15.68 18.15 16.83
Parts Cleaner
QOiler 15805 16.28 16.77

SCHEDULE A
AMD LOCAL NO. 222
HENDERSON, NORTH CAROLINA,

Current  Effact. Effect.

Jaob Title Rate 4/1/05 4/1/08
Spare Person 15495 1597 16.46
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Effect.
41707
16.60

16.83

Eftect.
ann7
19.35

17.00

Effact.
a41/07
17.05

17.19

Effect.
A7
16.88



Job
Group
7

Job
Group
6

Job
Group
6

SCHEDULE A
AMD LOCAL NO. 111
CARTERET, NJ

Current  Effect.
Job Title Rate 4/1/05
Utility Maintenance 15.645 16.12
Worker

SCHEDULE A
AMD LOCAL NO. 71
LINCOLN, ILLINOIS

Current  Effect.

Job Title Rate 4105
Stacker 15.495  15.97
Attendant

Forming Department 1561 16.03
Utility

SCHEDULE A
AMD LOCAL NO. 75

Effact.
41106
16.61

Effect.
4/1/06
16.46

16.58

PORT ALLEGANY, PENNSYLVANIA

Current  Effect.
Job Title Rate 4/1/05
Stacker Aftendant 15495  15.97
Mold Cleaner & 15.595  16.07
Polisher
Mold Storage/Joh 15.695 1618
Change Coordinator,
Forming Department
Utility

Mold Storage Job Changsr
Crew Leader 18145 17.18
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Effect.
4/1/06
16.46
16.56

16.68

17.68

Effect.
4/1/07
17.04

Effect.
anio7
16.88

17.00

Effect.
41107
16.88
16.98

17.11

18,11



Job
Group
11

Job
Group
6

SCHEDULE A
AMD LOCAL NO. 253
RUSTON, LOUISIANA

Current  Effect.
Job Title Rate 4/1/05
Production Utility 15.995 16.48

SCHEDULE A
AMD LOCAL NO. 50
SEATTLE, WASHINGTON

Current  Effect.

Job Title Rate 41105
Spare Helper 15585 18.05
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Effect.
4/1/06
16.98

Effect.
4/1/08
16.53

Effact.
411/07
17.41

Eifect.
4/1/07
16.94



SAINT-GOBAIN CONTAINERS

On behalf of Saint-Gobain Containers, signed this 1st day
of April, 2005 by:

Thomas L. McKnight
Director, Labor Relations

James Harrigan
Manager, Labor Relations

Phil McPherson
Vice President Manufacturing

Scott Grau
Director, Compensation and Benefits

David Knight
Associate General Counsel

Thomas McDuffee
Vice President
Human Resources

Greg Perry
Manager, General Accounting
And Compliance

Ed Block
Manager, Human Resources
Lincoln, IL

Julie Curtis

Manager, Human Resources
Ruston, LA

-182 -



Todd Glawe
Manager, Human Resources
Henderson, NC

Barry S. Healy
Manager, Human Resources
Port Allegany, PA

Yolanda James
Manager, Human Resources
El Monte, CA

Dana Kratz
Manager, Human Resources
Burlington, Wi

Max Long
Manager, Human Resources
Dunkirk, IN

Jason L. Noble
Manager, Human Resources
Seattle, WA

Rich Pelisart
Manager, Human Resources
Madera, CA

John Pigaga
Manager, Human Resources
Milford, MA

Charles Richardson

Manager, Human Resources
Sapulpa, OK/Waxahachie, TX
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Thomas Sorbie
Manager, Human Resources
Wilson, NC

Paul Spanopoulos
Manager, Human Resources
Dolton, IL

Ginny Swanson
Manager, Human Resources
Carteret, NJ

Carolyn Wise
Office Manager
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Glass, Molders, Pottery, Plastics & Allied Workers
International Union, AFL-CIO, CLC

On behalf of itself as the International Union and as
agent for and on behalf of its Local Unions covered by
this Contract,

Signed on the 1st day of April, 2005

Walter Thorn
Vice President

Wes Royster
Area Director

Charles Boultinghouse
Executive Officer

Jerry Cotton
Executive Officer

Richard Baumcratz
International Representative

Ben Sallemi
International Representative

Kim McNeil
international Representative

Carl Harmon
Prasident, Local Union #30

Douglas White
RS, Local Union #30
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Hector Sanchez
President, Local Union #39

Aurelioc Romero
Vice President, Local Union #39

Derrick Smith
President, Local Union #50

Lynn Sorton
President, Local Union #54

Dave Bixler
President, Local Union #71

Brian Higley
President, Local Union #75

Charles Brown
President, Local Union #87

Rick Wayman
President, Local Unicn #96

Stephen Gordon
Treasurer, Local Union #111

Joseph Pisano
Treasurer, Local Union #111

Thomas Gallagher
President, Local Union #117

Kevin Lowe
President, Local Union #121
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John Brewster
President, Local Union #125

Randy Meissl!
Local Union #125

Winstone Davis
President, Local Union #166

Carl Schneider
Vice President, Local Union #166

William Nelson
Vice President, Local Union #1689

Robert Greenhalgh
Shop Steward, Local Union #169

Phil Sternfeld
Vice President, Local Union #193

Joseph Sharpe
Vice President, Local Union #193

Philip Sclomon
President, Local Union #222

Robert Gragory
Vice President, Local Union #222

Rickey Stewart
Vice President, Local Union #239

Dave Simmons
President, Local Union #2389
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Daniel Hinton
Vice President, Lacal Union #253

Lee Breazeale
President, Local Union #253

Timothy Chase
Prasident, Locat Union #254

Art Arellanes
Vice President, Local Union #254

Carter Brisbois
President, Local Union #226

Steven Clark
Vice President, Local Union #226
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