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PREAMBLE

THIS AGREEMENT ENTERED INTO THIS 17TH DAY OF
FEBRUARY, 2003, BY AND BETWEEN ROHR, INC.. CHULA
VISTA. CALIFORNIA, HEREINAFTER CALLED THE COMPANY,
AND THE INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AERQSPACE WORKERS AND ITS AFFILIATED AERO-
SPACE/ DEFENSE INDUSTRY RELATED LODGE 725, AND ITS
AFFILIATED AERONAUTICAL MECHANICS LODGE NO. 755,
A.FL.-C.1LO.. HEREINAFTER CALLED THE UNION. TO BE IN
EFFECT SUBJECT TO AND IN ACCORDANCE WITH THE
PROVISIONS OF SECTION 37 (TERM) HEREQF. AND SHALL
CONSTITUTE THE SOLE AGREEMENT BETWEEN THEM
EXCEPT AS OTHERWISE SPECIFIED IN THIS AGREEMENT.
THE COMPANY AND THE UNION EACH ACTING THROUGH
THEIR RESPECTIVE AUTHORIZED REPRESENTATIVES AND
DESIRING TO PROMOTE AND MAINTAIN THE HARMOMNIOUS
RELATIONS BETWEEN THE COMPANY AND ITS EMPLOYEES.
PROMISE AND AGREE AS FOLLOWS:

SECTION 1. RECOGNITION

L1 The Company recognizes the Union as the exclusive collective
bargaining agent for the purpose of representing all produc-
tion. tnspeciien. and maintenance empioyees of the Company
in the classifications as specified in Appendix “A™ who are
permanently assigned o existing plants and facilities matntained
by the Company in San Diego County and 1o which this con-
tract is presentty applied. unless such plant or facility has a
lawfully designated Bargaining Unit other than the Union. or
who e on permanent assignment to other locations trom the
Chula Vista plant. In addition. the Company will recognize the
Union for all of the production. inspeciion. and maintenance
employegs at new plants and facilities within San Diego County
performing such work that are extensions of Appendix "A™ clas-
sifications. Excluded are o) employees whose major duties
involve clerical. wechnical. professional work: guards, firemen.
timekeepers, and Supervisors as defined in the Labor Manage-
ment Relations Act of 1947, as amended.

SECTION 2. MANAGEMENT

2.01  The management of the Company and the direciton of the work
force is vested exclusively inthe Company subiject 1w the tevms
of this Agreement. All matters not covered by this Agreement
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miy be for.its duratioa administered by the Company. Com-

- oplaints or dispules concerning the exercise of any Company

prerogatives shall constite a grievance and shall be processed
through the Grievance Procedure.

SECTION 3. UNION MEMBERSHIP

All employees. for cach monh they are in the Bargaining Unit
2n¢ or. the active payroli..must as u condition of employment
be members of the Unien and pay monthly membership dues
with original inltiation fee or reinstalement fees. Union dues
beginning with the calendar month following the month in which
they accumulime thiny (300 calendar days® service in the Bu-
gaining Unit after their Jast date of eniry or reealry into the
Bargaining Unit: provided. however, no employee will he re-
quired to pay membership dues for the calendar month in which

he/she enters or reenters the Bargaining Unit.

Before any tlermination of employment pursuant 1o this Section
becomes effective. the employee involved shall first be given
notice in writing by the Company to pay the prescribed initia-

-tion fee. reinstatement fees. Unton dues, and/or ali delinquent

dues within ten (10) working days after notification from the

< Union 1o the Company. It the Company is unable to contact the

employee. due to absence from work (vacation, sickness, e1c.).
then the ten (10 working day period will commence upan his/
her return w work. 11 the employee fails w pay the initiation
fee, reinstatement fee. Union dues. ard/or all definguent dues
within the ten (1) working days. the Company shall werminaie
the delinguent employee ab the comipletion of his/her work shitt
on the enth (H0thy working day after notification 1o the Com-
pany from the Union. If such fees andior all dues are tendered
1o the Union by money order within ten (105 working days after
the employee receives the notification from the Company, his/
her disnissal hereunder shall not be required.

SECTION 4. UNION DUES DEDUCTIONS

The Company shali deduct Union membership dues, original
initiation fees. and reinstatement fees as applicable from the
wages of cmployees upon the following conditions and at the
time and in the manner hereinafter provided,

A, Deductions will be made from the wages of any employee
who has executed and delivered to the Company each time

~
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hefshe enters or reemters the Bargaining Unit a writien au-
thorization in one of the following fonns: Membership Dues,
Initiation Fee, and Reinstatlement Fee Authorization:

NAME:

FIEST MIDDLE LAST DEPT. SHIFT
EMPLOYEE NO. HiRE DATE

DUES DEDUCTION - AUTHORILATION AND
ASSIGNMENT-TO ROHR, INC.. CHULA VISTA,
CALIFORNIA (herein called the Company}

You are hereby authorized:

To deduct from my wages each month such sum as shall
have been certified by the Iaternational Association of
Machinists and Aerospace Workers, Local Lodge No. 755
(herein called the Union) as owed by me to the Union as
arut for membership dues. and original intiation fee, and/or
reipstatemnent fee. Such deduction shall be made in accor-
dance with the provisions of, the Collective Bargaining
Agreement between the Company and the Union.

To remit all sums so deducted to lhl‘ Ftnanuai Secrctary of
Local Lodge No., 755,

Each current month’s deduction as authorized will be deducted
tfrom an employee s check due on the first Friday of each menth.
provided:

A.

An authorization card has been received by Payroll notlater
than noon on Wednesday of the week preceding the week
of deduction as provided above. and has not been revoked.,

The Union has certified in writing to the Company not later
than the fifteenth (15th) day of the month the amount of
such dues,

The initial deduction for inttiation fee, reinstatement fee or
Union membership dues will be made during the month
following the month the employee accumulates thirty (30)
calendar days in the Bargaining Unit.
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An original.initiation fee or reinstatement fee will be deducted
as apphicable when the first momh’s membership dues are de-
ducted from the wages of an employee. provided the Union has
notified the Company of the amount of such initiation fee or rein-
statement fee not later than the fifteenth (1 5th) day of the month,

The Company shall on o betore the first (is) Friday of each
month furnish the following information 10 the Financial Sec-

- retary of Local Lodge . 755: .

MEMBERSHIP DUES;

A. The ofal amount of monthly dues. original initiation fees
and reinstatement fees deduction,

B. The nwmes. employee numbers and amounts from whose
wipes such deductions have been made,

C. The names of employees from whose wages no deductions
were mude because their paychecks were insufliciem to
enable the Company to make appropriase deduction.

D. The Company shabl. & the same time. remit to the Finan-
cial Secretary of the Union its cheek for the amounts shown
above, - :

La the event anemployee s eamings are insufficient 1o cover the
Jdeductions provided abeve., or the awthorization card is received
after the time specified above. the Company will deduct the
amounts owing therefore from the employee’s paycheck when
suthicient tunds are availabie, 1n the event that the employee is
absent from work due 1o vacation. jury duty leave, paid sick

- leave. bereavement leave, mititary encampment leave, Union

leaves. the Company will deduci {or that ime unless notified in
writing by 1he Union,

The Union agrees w reimburse the Company for any duces. ini-
tigtion or reinstaiement fees that the Company erroneously
deducts from any employee’s wages. but it shall be the
Company s responsibilily to correct any mistakes that the Com-
puny has made. with the individmal employees involved, The
Company shall. four times each year. in the months of January.
April. July and October. furnish two copies of a list 1o the Union
of all employees in the Bargaining Unit, This alphabetical list-
ing shall include all of the following information:

4
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A. Employee name, number. and department

B. Current address

C. Payroll dues deduction, if any

D. Social Security Number : '

The Company will notify each employee who enters or reen-
ters the Bargaining Unit of his/her obligation to pay membership
dues as a condition of employment in accordance with this Sec-
tion and will issue to the employee the following two cards:
A. Dues Deduction - Authorization and Assignment.

B. Eleclion to Pay Directly to Union,

The following is the form to be used when un employes elects
to pay Union dues directly 1o the Union: -

NAME:

FIRST MIDDLE LAST DEPT. SHIFT
EMPLOYEE NO. HIRE DATE: .

ELECTION TO PAY DIRECTLY TO THE UNION

1 elect to meet the conditions of my continuing cmploymsnt as
required under the Collective Bargaining Agreement applicable
to thal employment by paying Union dues directly to Interna-
tional Assoctation of Machinists and Aerospace Workers. Local
Lodge Ne. 755, on a monthly basis.

lunderstand that I must make such payments commencing with
the month following the month in which [ kave accumulated
thirty (303 calendar days of service in the Bargaining Unit and
by the fifteenth (15th) day of every month that | am on the
active payiotl in the Bargaining Unit thereafter: provided, how-
ever. | will not be required 1o make such payments for the
calendar month in which I enter or reenter the Bargaining Unit.

Date
Employee’s Signature

The emptoyee with acknowtedge such notification and receipt
of the two cards in writing on the form as set forth below, He/

5



I- she will further agree in writing on such fonm t¢ sign and return

2- one of the two cards to the Company within thirty (30) calendar

3-. days of accumulated service afier his/her entry or reentry into

+- ¢ the Bargaining Unit to signify which method of fulfilling his/

5- her abligation he/she has selected.

6- .

7- EMPLOYEE SELECTION

8- .

9- i -+« Funderstand that in order w fulfill the conditions of my con-
0- . tinuing employment under the Collective Bargaining Agreement
- applicable to that employment. 1 must pay through payrol] de-
12- ductions or directly te the Internasional Association of Machinists
13- and Aerospace Workers, Local Lodge No. 755. Union dues, )
14- . turther understand that I must make such payments commenc-
(5- ing with the month folfowing the momth in which | have
16- accumulated thirty (30} calendar days of service in the Bargain-
17- ing Unit: provided. however. 1 will not be required to make such
18- payments for the month in which T enter or reenter the Bargaining
19- Unit. | hereby agree to sign and return to the Company within
20- such thirty (30) calendar days one of the three attached cards 1o
2- indicate which means of meeting this obligation | have elected.
it .

23 .. Date

H- Employee’s Signature

25-

26~ 408 The Unjon shall indemnify and save the Company harmless
27. © lugainst any and al) claims., demands. lawsaits or other forms of
28. tiability that may arise out of or by reason of action taken by the
9. Company in making payroll deduciions as hercin provided or
30- in complying with the Union Membership Section,

3l

32 409 Noaction shalf be taken pursuant to this procedure which contra-
33 - venes any local. state, or federal statute or other applicable law,
4 :

35 4 The Company shall furnish te the Unicn on g weekiy basis the
36- following information:

37-

33- A, A payrodl change list.

3.

H)- B. Ancemployee hire list,

-

42. : C. - A wermination check register.

43

44 D. Medical Leave of Absence and Return From Medical Leave
44. list.
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SECTION 5, STRIKES AND LOCKOUTS

During the life of this Agreement. no work stoppages, strikes.
slowdowns, or lockouts shall occur for any cause whatsoever.
The Union agrees that, as a part of the constderation of this
Agreement. it will. within tweniy-four (24) hours! take sieps to
end any unauthorized work stoppages. strikes, itentional slow-
downs. or suspension of werk. and shall notify iis members by
newspaperand Company and Union bulletin boards of such vio-
lation of this Agreement., and instruct its members to return o
work immediately. Sk

The Union agrees that it will aot assist employees participating
in such unmhorized work sioppages. strikes, intemional slow-
downs. or suspension of work against whatever action the
Company may 1ake as a disciplinary measure. which disciplin-
ary action shall be subject to the regular Grievance Procedure.

As part of the consideration of this Agreement, provided the
above stated provisions are fully compiied with. the Company
agrees that the Union. ts officers. agents. or nonpanticipasing
members shall not be held liable for damages for work stop-
pages. strikes. intentional slowdowns. or suspension of work
which have not been properly authorized.

SECTION 6. UNION REPRESENTATION
STEWARDS: :

A, As designated in writing by the Union through its Chief
Shop Stewurd. there may be one ¢ 1} Steward for each sixty-
five (65) employees or fraction thereol, per shift count. for
those employees covered by the Bargaining Unit. A Stew-
ard will be permitied o take such time off, pormaily not to
exceed one-alt (172 howr per shift. non-accumuladive, at
a time munually agreed upon by the Steward and Supervi-
sor as s required for the discussion of an employee’s
grievanees concerning wages, hours. and working condi-
tions with an employee uider their jurisdiction, This time
off is not to be used for the purpose of Union membership
solicitation, colleeting dues. or other Union business.



- - B. Anemployee may interrupt his/her work to contact a Stew-

2- ard after he/she has notified and received the Supetvisor's
Ry permission. Such request shall not be unreasenably denied.
3- . . .

5- C.- Itis agreed that the contacts which are permitted on Com-
6- pany time wiil not be more frequent or longer than the matter
7- for discussion reasonably requires.
- &- [ B

9., - D, Ueder circumsiances considered practical. the Company and
10- the Union may mutually agree to o greater ratio of Stew-
- ards in selected-areas and may also adjust by murueal
12- agreernent the reguired number and location of Union Stew-
13- © . ards, particularly in cases of owtlying arcas separared
14- geographically from their departments. In accordance with
15~ past practice, the Company may request and the Union will.
l6- - within thirty (30) days, reduce the number of Stewards to
17- . conform to the specified ratio herein, If the Union fails 10
18 comply with the reduction by the thirtieth (30th) day. the
19- : Company shall reduce the mosi senior Steward to comply with
0.0 the required ratio until the Union takes appropriate action,
21- :
22- .+« E. The Steward shail be paid by the Company at hisfher regu-
23 lar rate ol iy for time spent for the processing of grievances
4. and settkement of employees” problems concering wages.
25, hours, and working conditions. Such payment 1o the Stew-
26- - +ard shall be only for time spent on his/ber regular shift in
27~ 7 ., processing such grievances (normally not 1o exceed one-
2% half (§/2)y-hour per day) and those imeetings approved by
29. the Human Resources Department. Payment for time spent
. in such meetings must be approved by the Human Resources
3t- Department prier to such meeting.
32. L
33- F. Whencver employees umder the jurisdiction of a Unfoa
KE R Steward are required to work overtime on Satrday. Sun-
5. day or on a paid holiday. the Steward may designate one of
36~ the emplayees within the geoup as ac alternate Stewaid, in
7. his/her absence on those days. to handle emergency dis-
IR putes. by s0 notitying his/her Supervisor prior (o the end of
30 hissher tast shift.
40 . .
1. G, Under normat circumstances, the Company will notily the
42 Steward before a discharged employee feaves the plant prop-
43. erty. It is wnderstood that there will be times, such as an
4. alercation between employees, which would deem it im-
45- practical to make such notifications,

8
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H. An alternate Steward may be appointed by the Steward of
the area should the regutarly assigned Steward be absent
from the plant for one-half (1/2) day or more. The Chief
Shop Steward will advise the Human Resources Depart-
ment. in writing. in advance of such appointment.

CHIEF SHOP STEWARD: There shail be one (1) Chief Shop
Steward on first shift assigned 1o the plant who shall be elected
by the elected Shop Stewards of the 1AM at Rotw. Inc. A tetter
certilying the results will be provided by the Business Repre-
sentative assigned to Rohr, Inc,

- I is further agreed that the Chiet Shop Steward will be assigned

to a classification.

The Chief Shop Steward will be placed onhisfher department
overlime roster and will be eligible to participate in weekend
and holiday overtime opportunities only. Due to the Chief Shop
Steward duties and responsibilities. he/she will not be offered
overtitne work during the weeX in his/her depannment. In order
10 maintiin the appropriate overtime balance, if his/her name
comes up in the overtime rotation during the week. he/she will
be charged as if hefshe were asked or worked the overtime,

Additionally. the Company will not be held liable for grievances
arising because of failure of any of the responsible parties (Chief
Shop Steward or Superviser} to record the overtime properly
tor any hours resulting in an imbalance,

it is the responsiviiity of the Chief Shop Sieward 1o contact the
department Supervisor to find out if there are weekend and holi-
day overtime requirernenis.

An alternate Chiet Shop Steward may be appointed by the Chief
Shop Steward should the regularly assigned Chief Shop Stew-
ard be absent from (he plant for one-hadf { 1/2} day or more. The
Chief Shop Sieward will advise the Homan Resources Depart-
ment in writing in wdvance of such appointment.

BUSINESS REPRESENTATIVE: One (1) or more Business
Represetatives of the Union. accredited to the Company by the
Union, shall'have access to the Company's planis during work
hours o contact Stewards. 1o discuss employees” problems con-
cerning working conditions; and 10 investigate complaints and
grievances, No Business Representative shall enter any plani of

Y
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8.02

" Business Representutive from the plants of the Company or of

rendering ineffective the intem of this provision, subject 10 the
provisions of the Security Section of this Agreement.

‘SECTION 7. NONDISCRIMINATION

The Company and the Unian agree thai e provisions of this
Agreement shall apply to all employees in the Bargaining Unit
without discrimination. and in carrying out their respective ob-
ligations under this Agreement, neither party will discriminate
against any employee because of such individual's race. creed.
color, age. sex. aativnal origin, or disability as defined under
State or Federul law.

The use of the musculine or feminine gender in this Agreement
shall be construed as including both genders.

SECTION 8. BULLETIN BOARDS

The Company shull continue to supply on its prenuises, and in
prominent places, Union bulletin boards a locations mutually
agreed wpon between the Union and the Company. Such boards
may be used by the Union for bulletins and notices. which shall
bu presented to the Human Resources Department prior to post-
ing and confined to the followiny:

A, Notices of Union recreational and social aftairs.

B.  Noticeys of Union elections..

C. Notices of Union appuintments and ltﬁ;uhs of Union elections.
D. Notices of Union meetings.

E. Notices filed in accordance with the provisions of Para-
graph 3.02 of this Agreement,

These bulletins and notices shall be used only for the purpose
ot notifying employees: within the Bargaining Unit of Union
bustaess. Such bulletins and notices shall not be used or di-
rected 1o employees oul of the Bargaining Unit for Union
business and shall not be used for the Union organizational

16 .
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activities and/or for the solicitation of Union membership, Such
bulletins and notices shall be either on Union stationery or clearly
identified as approved Union issuances and shall bear the sig-
nature’ of an authorized Union officer. Al Union bulleting and
notices shall be posted by the Union- Business Representative.
or his/her authorized representative.

SECTION 9. WORKDAY AN WORKWEEK

For pay purposes oniy. the workweek shall begin at 12:00 (mid-
night) on Sunday and end at t2:00 (midnight) the following
Sunday. The normal workweek shall consist of forty (40) hours
and five (5) consecutive days from Monday through Friday in-
clusive. except for third shift which shall consist of thiry-two
and ene-half (32-1/2) hours, Monday through Friday inclusive.

Nothing in this Agreement shall be construed as a guarantee of
hours of waork per day or per week. '

In the event the Company deems it advisable to work all em-
ployees on a short workweek, employees will be notified in
advance which days are 1o be worked and such days worked
shall be consecutive. The Company will not change the work-
week without first negotiating with the Union.

Eight (£) hours. consecutive except for the meal’ period. shall
constitule a normal workday, worked within nine (9) consecu-
tive hours. except for the third shift, which shali consist of six’
and one-half (6-1/2) hours. except for the meal period. worked
within seven and one-half:(7-1/2) consecutive hours.

The Company shall not be liable for time spent in the plant
owside of an employee’s Tegutar shift uniess such time is spe-
cifically authorized by the Company.

Deduction for time off, whether due (o 1ardiness or other cauwses,
shall not be in excess of acwual time losi.

As used in this Agreement. “First Shift” shall mean the group
ol employees working between 6:00 a.m. and 4:30 p.m.: *Sec-
ond Shift” shall mean the group of employees working between
2:30 pam. and 1:00 a.m.: “Third Shifi”" shall mean the group of
employees working between 11:00 pom, and 7:30 am. When-
ever necessary, the Company way institute kap-over shifts in
the established workweek -in order that production may not be
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interrupted, Assigranents 10 such shifts shall be voluntary on
the part of the employee. Bonus payments required for lap-over
shitts shall be paid in accardance with the amounts specified in
Section 12 (Bonus Rates). On special occasions such as the day
before the Christmas shuwdown or all-employee meetings [lim-
ited 10 no more than two (2) meetings in any one (1) cudendar
«year]. the Company may institute changes to the starting or fin-
ishing times of employees” shifts. In such instances. employees

- twill molreceive overtime pay unless they work greater than eight

.08

2.09

1.1

(8) hours for first or second shilt or six and onc-half (6-1/2)
hours an third shift. The Union will be notified at least 30 days
- prior to any change in shift starting/finishing times,

However, should an agency of the State or Federal Government
(having compeient jurisdiction) make a request for change of
work schedules now ineffect, the Company may seopen nego-
tiations with the Union on such Sections of this Agreement as
pertain to howrs of work for the sole purpose of considering the
objectives desired by the Government.

IRREGULAR WORKWEFK: The Company will have the
ability to create an Irregular Workweck by the principles out-
lined in Memorandum of Understanding No. 18,

SECTION 10, SALARIED EMPLOYEES
PERFORMING BARGAINING UNIT WORK
11 is not the intent of the'Company 10 have Supervisors or non-
represented employees perform work which is within the scope
of the Bargaining Unit. The parties recognize that Supervisors
and non-represented employees will vecasionally perferm Bar-
" gaining Unit work where an emergency condition exists and
immediate action is required or instructing employee(s) in the
course of their duties with the employeets) present. They shall
not be used (0 replace or displace Bargaining Unit employees.
Emergency condition is defined as danger to life, limb or prop-
erty. product. fire. flood. explosion. Acts of God or other
conditions beyend the Company s control,

In the event the Chiet Shop Steward and/or Business Represen--
tative believes the provisions of this Section have been abused.
he/she may request an immediate meeting (o resolve the matter
with the appropriate functional representative of Management
and the Director of Human Resources,.

[2
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SECTION 11. SAVING CLAUSE
AND SUCCESSOR CLAUSE

Should any part hereof. or any provisions herein contained. be
rendered or-declared invalid by reason of any existing or subse-
quently enacted legislation, or by a decree of a court of
competent jurisdiction. such invalidation of such part. or por-
tion, of this Agreement shall not invadidate any remaining
portions, which shall continue in full force and effect. The Union
and the Company shall, within thirty (30) days. renegotiate the
affected portion of this Agreement. Any medification or changes
10 this Agreement browght shout by the above nzgotiations shall
be in writing and signed by the parties hereto,

The provisions of this Agreement shall be binding upon the
Company and ils successors, assigns. or future purchasers as
determined by applicable Federal and State regulations in ef-
fect a1 the time of such action. :

SECTION 12. BONUS RATES

A bonus of fifty (500 cents per how for all hours worked shall
be paid 10 afl employees working on the second shift.

A bonus of twenty (201 cents per howr shall be paid to alk em-
ployees working on the third shift. Thitd shifteinployees shall
receive the equivalent of eight (8) hours pay at their regular
rate for six and one-half (6-1/2) hours worked.

An employee whose regular shift falls within the.regular work
hours of first and second shift shall be paid a bonus of fifty (30}
cents per hour for all hours workedl on the second shift. pro-
vided one (1) or more hours are worked on the second shift.

An employee whese regular shift falls within the regular work
hours of the second and third shift shall be paid a bonus of fitty-
(503 cents per heur for all hours worked.

An employee whose regular shifi falls within the regular work
hours of the third and first shifi shall be paid a bonus of (wenty
(203 cents per hour for all hours worked on the third shitt. pro-
vided one (1) or more hours are worked on the bonus shilt,

For the purpose of this Agreement. regular rates shall mean base
rates plus, if applicable. shift differential and Group Leader bonus.

13



L1
12-
13-

15-
16-
17-
18-
19-
20
2f-
22.
23-
2.
25-
26-
7-
28-.
29.
30
31-
32.
3
34
a5-
36-
37-
38-
39-
40-
-
42-
43
44
45-

For the purpose of this Agreement. eight (8) hours pay for six
and one-half (6-1/2) hours worked on the third shift shall not
be: referred to as a shifi differential bonus. For the purpose of
determining straight time rates for third shilt employecs, the
computation for payment is based on:

. - 6-1/2

-For example, if employces had a base rate of $9.00 per hour.

their total compensation would he $9.00 plus 5,20 bonus rate
multiplied by ¥ or $73.60 divided by 6.5 or $11.32 per hour.

14- SECTl‘()N 13. AUTHORIZED LEAVES OF ABSENCE

13.01 MEDICALLEAVE: Eachemployee makes an important con-

tribution to our team and is necded on the job every day in
order.10 meet our cost. schedule and quality commitments. In
this respect. prompt and repular atiendance is an expectation
for all members of the team. It the need arises for time off for
medical reasons, medical leaves will be granied.

‘A, Medical leaves tor work related and non-work related ilk-

- ness and injuries will be gramed 10 an employee who

completes the Medical Leave Form and submits 1o his/her
Supervisor who will submit the application t the Medical
Department (or approval. The Medical Department will is-
sue i contact contrul number for each leave. The renewal
of a medical leave should normally follow the same proce-
dure with the employee notitying the Supervisor and then
Medical Department of the extension.
Employees must request and be authorized a medical leave
for injury or illness on the first day ¢f hospitalization or
after 10 consecutive working days have expired. Ench leave
is non-paid and can last no-longer than one year. If a medi-
cal leave lasts greater than one ¢ 1) year. employees will be
Laidl off. Employees will retain their seniority for un addi-
tional thirty-six (36} months after date of layoft. If they are
unable 1o retuen afler this period. they will lose seniority in
accordance with Section 22,11 (F).

However, employees who have been on medical leave for
twelve (12) monihs and with twenty-seven (27} or more
continuous years of service. may request additional medi-

14
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cal leave of absence up to thirty-six- (36) months. Such
requests for exlensions must be accompanied by support-
ing medical documentation verifying the need for extension.
1t is understood if the additional leave is granted the Com-
pany will not contribute towards the cost of the employee’s
Group Health care benefits during this period of time.

When returning from a medical leave, the Medical Depart-
ment witl quickly review (normally within two [2] days)an
employee™s condition and return him/her to.work unless
there are unusual circumstances such as inability (o contact
the employee's treating physician for consuhation. Employ-
ees who return 1o work from a medical leave and in the
opinion of management and the Medical Department are
incapable of physically performing their normal full time
duties will be immediately placed on unpaid leave:status
until conditions upon which the employee will be allowed
1o return 1o work are resolved..ln this instance. the urgency
10 amive at a win/ win solwtion that is recognized as in the
best interest of all parties. Should the Company and Union
not agree on returning an employee 10 work, an Indepen-
dent Medical Examiner (IME) and Job Analysis Speciatist
(JAS) will be employed. The JAS will analyze the
employee’s job and torward the resulbts 1o the IME who will
make a final and binding decision.

[f an employee is not physically capable of performing his/
her former job, he/she will be allowed. senierity penmit-
ting. 1o transfer to an available opening in a previously held
classilication in which he/ she holds seniority. provided that
he/she can satisfuctorily perform the tull work requirements
of the classification. If an opening does notexist. the employee
will displace the least senior employee. in the previousky
held classification, An employee sc placed will retain his/
her present rate of pay or the maximum red circled rate
applicable to his/her new classification. whichever is lower.

Treatment of therapy for an accepted work related illness
or injury will be scheduled after or before working hours.
If the treatment or therapy must occur during working hours.
employees will he paid for necessary hours missed wp to
the end of their normal shift.



B - C. Employees on authorized leave of absence due to occupa-

- * tional illness or injury will continee to accumulate vacation
3o and sick leave credits during the remainder of their current
4- . vacation eligibility year.

5 - . ‘
6- 13.02 MILITARY LEAVES: Employees who leave the employ of

7-. “the Company to join the Armed Forces of the United States
8- will be granted military leaves of absence, the conditions of
9- - which will be, determined by laws of the United States of
10- America concerning such persons.

-

12- s Employees will be granted leaves of absence for military en-
13- -+ campment for a two (2) week period once a calendar year, The
t4- Company will reimburse the difference between military pay
15+ and the normal workweek pay, excluding weekend pay received
16- - from the military.

17-

18- Employees called up to serve in the military due 1o national/
19 - state emergency will be given o leave of absence and paid the
20- - difference between their military pay and regular workweck
20- pay for the duration of the leave,

22.
23- 1303 BEREAVEMENT LEAVES: Berzavement pay is intended
24- to compensate an employee who has completed his/her proba-
25. . tionary period only for lime off work for which the employee
26- - . does not receive compensation. When death oceurs in the
13- w0 employee’s immediate family (parents. grandparenis, gramdchil-
8- . dren. paremt of a current spouse. children, dependent
2920 siepchildren. stepparents. brother. xister. and spouse). the em-
W- - ployee. on request. will be pard tor any three (3) consecutive
- normally seheduled working days texcluding Saturdays and
a2- Sundaysh. one of which shall be the date of the memworial ser-
33- vice, In the event the memonial service oceurs on Saturday.
34 Sunday or a paid holiday. the employee may take the three (3)
35-. days immediately adjacent to the duy of the memorial service.
36-

37- An employee must make written application within two (2)
38- weeks after return from leave and shall receive the amount of
- wages hefshe would have carned by working during straight-
40- time hours on such scheduted days of work lor which he/she is
41- excused (excluding Saturdays and Sundays). An employee will
42- nol receive bereavement pay when it duplicates pay received
43- for time not worked for any other reason. unless the memoriat
- service occurs while an employee is on paid vacation. then the
45- vacation may be extended up to three (3) days.

16
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1- 13.04 UNION BUSINESS LEAVES: Leaves of absence without pay
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with seniority unimpaired shali be granted o lull-time Repre-
sentatives of the Union. not 1o exceed five (5) employees.
Absences from work of members of the Union Negotiating Comn-
mittee (not to exceed six (6) employees) because of time spent
in collective bargaining negotiations with the Company during
the ninety (90) day period immedimely preceding the iermina-
tion date of this Agreement will be excused. without pay. and
they shall not be subject to Paragraphs 14.04 and 16.03. or lose
credils under the Pension Plan, provided that an authorized writ-
ten communication from a Business Representative of the Chula
Vista Lodge No. 755 oc District 725 is received by the Human
Resources Department normally not less than twenty-four (24)
hours prior to the time off. Time off for Union business other
than collective bargaining with the Company will atso be ex-
cused. without pay. provided that advanced notice. as described
above. is received.

Absences from work of all other Bargaining Unit employees
who are reguired to perform official Union business will te
excused. without pay, provided that-advanced notice. as de-
scribed above. is received. It is understood that this Section will
not be used for oiher than legitimate purposes.

PERSONAL LEAVES: Employees may request a personal
leave of absence from their Supervisor for a period no greater
than four (4} months. All employees will be wreated equitably in

- the granting of personal leaves. If an emiployee doesn’t return

14.01

trom a personal leave, he/she will lose seniority under Section
22,11 (h. The Union will be notilied of employees on personat
leave.- .

SECTION 14. VACATION

Employees will. accrue vacation from their first full calendar
month of employment, A calendar month is interpreted as a major
portion of 4 month or thireen (£3) regularly scheduted work
days. Vacations will not be credited for any fractional part of a
month of service. Employees who have nine (9) or less years of
conftinuous service will accrue at the rate of 6.67 hours at the
end of each calendar month. Employees who have completed
nine (9) years, but less than nineteen (19) years of conlinuous
service trom their Inst date of hire will be credited with 10,04
hours at the end of each calendar month ol continuous service.
Employees who have completed nineteen (193 or more vears of

17
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continuous service will be credited m[h vacation according to
the folowing schedule:

VACATION HGURS
COMPLETED YEARS OF PER MONTH AT THE

CONTINUQUS SERVICE REGULAR RATE OF PAY
19

13.34
20! : 14.00
21 14.67
22 15.34
23 16.00
24 16.67

" The vacation balance, if any. at the expiration of the employ-

ment year must be taken within twenty-four (24) months of the
date of accrual. or the vacation time will be forfeited and the
employee shall receive payment. Employees may request aspe-
cial payout of their accrued vacation time during their
anniversary momth provided they have given 30 days” notice to
their Supervisor. Payment will be made on the first biweekly
pay day following the end of the anniversary month. Vacation
paty will be computed at the regular rate the employee is receiv-
ing the pay period prior to the time the employee receives
payment. or al the regular rate the employce was receiving on
the employee’s anniversary date. whichever is higher, (See
Memerandum of Understanding). Vacations will be granted

‘times most desired by employees in seniority order. il vacation

request is submitied by January 31, except where production
reyuirements would make such arrangement impractical, How-
ever, once the employee’s vacation date has heen approved, it
will not be changed within fourteen (14) calendar days prior 1o
the scheduled date.

Vacation time may be granted in eight (8) hour increments. I is
understood that application for such vacation usuge musi be
requested and receive Supervisor approval no later than five
(5} days prior to the absence. Vacation time can be taken after
six (6) months of continwous employment.

Vacation can also be taken in four (4) hour increments up 10 8ix
(6) times in any calemdar year, with approval of the Supervisor
five (5) days prior 10 the absence.
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Employees who leave the Company for any reason will receive
payment for their credited. accrued and unused vacation.

Emplayees will not accrue vacation credit for each major portion
of a calendar month such'employees are on lzaves of absence,
or on layofl, except as provided in Paragraph 13.01 (O).

VACATION ADMINISTRATION: Itis musually agreed thai
vacaions will be administered in the following manner:

A. Employees will receive pay for credited. acerued and un-
used vacation when they terminate from the Company.

B. Employees.who are on a leave of absence shall have their
vacation credited each month in accordance with 14.01.
However. employees on teave of absence due to occupa-
tional ilkness or injury will continue to accumulate regular
vacation credits each month until the end of the next anni-
versary month, - .

C. Employees entering military service shall receive payment
{or vnused and credited vacation for the current month in
aecordance with- 14,01 at the time they entered military
service. v

VACATION SHUTDXOWN: The Company will have the op-
tion of instituting a vacation shutdown during the Thanksgiving
week for all employees covered under this agreement, Employees
will be required 1o use vacation, sick/personal leave or take.a
company convenience leave during this shutdown. If they do
net have vacation the Company will advance sufficient vacation
hours to those employees requiring vacation time.

Management wilt have the ability to select key Bargaining Unit
emplayees (within their classification) w0 wark (his shutdown,

This shutdown will cover the three (3) days preceding the
Thanksgiving holidays.

It this shutdown is scheduled, the Company will notify all em-
ployees and the Union leadership ninety (90) days prior to the
shutdown,



SECTION 15. HOLII)AYS

|-

2.

315, Ol The Company recognizes the folluwmg__ hohday 3 during the
+- "ter of this Agreement:

5.

6 2003 HOLIDAYS :

7- Memoarial Day Monday. May 26. 2003

R- Independence Day Friday. July 4. 2003

9. Labor Day Monday, September 1, 2003
10- Thanksgiving Day Thursday. Novewmber 27. 2003
- Friday following Friday. November 28, 2003
12- Thanksgiving
13- Christmas Holiday Wednesday. December 24, 2003
14- Christmas Holiday Thursday, December 25, 2003
15- Christmas Holiday Friday. December 26. 2003
16- Christmas Holiday Monday, December 29, 2003
17- Christmas Holiday Tuesday. December 30. 2003
18- Christmas Holtday Wedoesday. December 31, 2003
19- :
20- 2004 HOLIDAYS -
21- * New Year's Day Thursday. Jandary [ 2004
21 Christmas Holiday Friday. January 2. 2004
23 " Meniorial Day Monday. May 31. 2004
24- Independence Day Mondiy. July 5, 2004
35 Labor Day Monduy, September 6. 2004
26- 'Th:mk.sgiving Day Thursday. November 25, 2004
27- Friday following Friday. November 26. 2004
28- Thanksgiving
29- Christmas Holiday Friday. December 24, 2004
- Christmas Holiday Meonday. December 27, 2004
31" Christinas Holiday Tuesday. December 28, 2004
iz Christmas Holiday Wednesday, December 29, 2004
KRS Christrtas Holiday Thursday. December 30, 2004
H- New Year's Day Friday, December 31, 2004
35
36- s 5
37- Memorial Day Munday, May 30, 25
K- Independence Day Maonday, July 4. 2005
9. Labor Day Monday. September 5. 2005
- Thanksgiving Dy Thursday. November 24, 2005
41- Friday tollowing Friday. November 25, 2005
42- Thanksgiving :
43 Christmas Holiday Thursday. December 22, 2005
34- Christmas Holiday - Friday. December 23, 20105
45- Christmas Holiday Monday, Decerber 26, 2303
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Christmas Holiday - Tuesday. December 27, 2005

Christmas Holiday Wednesday. December 28, 2005
Christmas Holiday ~Thursday. December 29, 2005
Christmas Holiday Friday, December 30, 2005
New Year's Day Monday. January 2. 2006

Eligible employees shall receive gight (8} hours pay al \heir
regular rate for the above-mentioned holidays. worked or not
worked. In addition to the above payment. two (2) times the
employee s regular hourly rate shall be paid for all hours worked
on a holiday listed above except for the third shift employees
who shall receive sixween (16) hours pay for six and one-half
(6-1/2) hours worked at their regular rate of pay.

Employees who have earnings in the week in which a holiday
occurs shall be eligible for holiday pay. Also, employees who
are on paid sick leave. Union business or jury duty shall be
eligible for holiday pay. Employees must be o the aciive pay-
roll at the time paid holidays odcur in ordet 10 be eligible for
holiday pay. However, employees who retire, are laid off or
who are granted an approved medical leave when the first day
of such retirement. layoff. or leave was within thirty (30) cal-
endar days prior 10 a heliday will be eligible for holiday pay.
Two or mere helidays oceurring in sequence will be treated as
u single holiday (or the purpase of this requirement.

SECTION 16. SICK LEAVE,

Sick leave shall be credited on the employee’s nexi anniver:
sary date and each anniversary date thereafter. in accordance
with the following schedule:

YEARS OF
CONTINUOUS SICK LEAVE
SERVICE ’
t 16 hours
2 . 24 hours
3 or more 41 hours

Sick leave shall be used for the purpose of reimbursing the
employee for absence due to illness or can be used as personal
days, Payment shall not be made unless the employee claiming
such payment shall have notified his/her supervisor no later

21
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thart two hours after the start of the shift. At the time of such
call, the employee will receive a cali control number that will
be used for the purpose of later confirming or verifying the
call. 1M he/she is entitled to such a paid day. it will be included
in his/her paycheck for the affected week whenever practicable,
An employee may use his/her sick leave in tour (4) hour incre-
ments. Supervisor approval must be obtained in advance for an
empluyee 1o leave early from work.

Employees will nol acerue sick leave for each major portion of
a month (major portion of 4 month. computed trom the anni-

- versury date. shall be equivalent 10 thirteen {13) regulanly

scheduled workdays) such employees are out on fayott, or on
authorized leaves of absence. except as provided in Paragraphs
13.01¢Cy and §3.03. However. no employee shall be credited
with sick leave for any fractional part of a year of continuous
service,

Each employec will receive payment for his/her credited sick
leave at his/her regolar tate of pay. except for third shift em-
ployees who shall receive eight (8) hours pay tor six and one-haif
(6-1/2) hours worked at their regular rate,

Each empioyee who does not use hisfher sick leave within
twelbve (12) months after it is credited shall receive payment
for hisfher sick leave for cach day of sick leave not used. An
employee who leaves the employ of the Company will be paid
a1 the time he/she is termined for any unused credited sick
leave,

SICK LEAVE ADMINISTRATION: It is muiually agreed
that sick leave will be sdministered in the following manner:

A. Employees terminated for reasons other than layoft, retire-
ment. or death will receive unused credited sick feave, with
no pro-rata, '

B. Employees having less than one year of service who are
taid off do not receive pro-rata sick Jeave, However, an
employee having at least two months but less than one year
of service who is laid off and is subsequently reinstated
shall receive sick leave allowance in accordance with the
table contained in ftem D betow. providing he/she
rerins on the payroll for a-periad of two months after
reinstatement. Payment of such sick leave earned shall be
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made al the compietion of two months of service after

. reinstatement provided befshe has completed at least one

full year of continuous service.

Employees on feave of absence due to occupational illness

24 40

C.
or injury will continue 1o accumulate regular sick leave cred-
its during the remainder of their current anniversary year
of employment. Time off beyond their anniversary date shall
be prorated in accordance with the table contained in tem D.

D. Employees with more than one year of service who are re-
instated adter layott or return from a leave of absence shall
receive pro-Tata sick leave on their nexi anniversary date
as follows:

YEARS OF SERVICE WITH ROHR (IN HOURS}
Active Months 3 or More
B T 0 a .o
2. 0 0 0
3 : 0 . Q0. 4
4 0 0 8
5 0 4 16

.6 U 8 16
7 4 8 . 24
3 & 16 : 24
9 8 16 32
to . 8 16 32
I 12 20 36
12 16

7o

*A month is interpreted as a major portion of & menth, or 3
regularly scheduted workdays,

E.

However, employees with more than one year of service
who are laid off, retired. or deceased in the twelth month
of their anniversary vear and who have nol been absent the
major portion of any month during their anniversary year
will be credited with sick leave at the time of termination
due to layofl. retirement, or death. The crediting of such
sick lewve shatl not apply 10 any other type of termination.

Employees emering military service shall receive unused
credited sick teave a the tme of their induction. Upon
reinstatenent. they shall be credited with pro-rata sick leave

2
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based on e number of months worked during the

- anniversary year in which they entered military service,
(The table conained in.ltem D above is used for these
calculaiions.) For example. an employee with a hire date
of Septemiher 1. 1963, who terminated to enter military
“service on Jung 1. 1965 and was reinstated on June 1. 1967,
would be credited with two days of pro-raty sick Jenve for
the period of September 1. 1964, 10 June 1. 1963, both items
to be used during the period June 1, 1967. to September 1.
1967. Employees who teturn trom military service and are
not reinstated due 1o seniority shall be paid pro-rata sick
leave as calculated in accordance with ltem [ above. Such
payment shall be requested in the form of an 1IDM w0
Payroll,

SECTION 17. CALLIN PAY

Employees called (o the ptant for work at times other than their

. regular work period shall be paid at the rate of one and one-half

(1-1/2) thmes their regular cate for all hours worked except it
called in on Sunday or a recognized holiday in accordance with
this Agreement. in which case they shall be paid double their
regular-rale of pay for all hours worked. 1 no case shall they
reccive less than four (4) hours pay and/or work at their apphi-
cable overtime rate as specified above,

For the purpose of this Section, scheduled overtime work is not
10 be considered call-in work,

SECTION 18. REPORT TIME PAY

+

An employee reporting 1o the plant for work. uniess notified
prior o feaving home. or sent home after reporting for work on
his/her regular shitt, because of a lack of work. shall receive ¢
minimum of four (4) hours pay at histher regular riete of pay.
except where work is not avaifable by reason of fire, flood.
area shutdown ciused by divection of government agency. gen-
eral power Lailure. war, sabotage, or Acts of God.

EMERGENCY-CONDITLON: In circumstances where work
is not available due to conditions described in 18.01. the Com-
pany may tempoyinily Jay oI employees irrespective of seniority
within an arex. cost center. or depannment for the balance of the
day (not to exceed the remainder of the shift on which the emer-
geney occurred and the next two (2) succeeding shifis).
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1- 18,03 Employees who are notified to come back or who have left the

10-
-
12
13
14
15
t6-
17
1%-
16-
2.
2l-
2.
23
2
25.
26.
77
8-
29.
0.
31-
12
33
KEN
2.
36-
37
3R
39-
10.
11-
42-
43
-
35.

19.01

Company’s premises and are called back 1o work afler the ter-
mination of their regutar shift shall receive four (4) hours work
or four (4) hours pay at the applicable overtime raie,

SECTION 19. GROUP LEADER

Apemployee whe is promoted to lead an assigned group of five

. {57 or more employees and whose duties shall inciude checking

19.02

19.03

19.04

of actual work operation. giving guidance and instruction o an
assigned group shall be classified as o Group Leader and may
perform any phase of the work operation. However. Group Lead-
ers will not perform work if: (13 they have not established
seniofity in a classification and employees holding that classifi-
cation are laid off or regressed. or (2) they have established
seniority in 2 elassification. but employees more senior than they
holding that classification are ¥aid off or regressed. Under cer-
tain circumstances, such as a work operation being spread over
a wide area, or a specinlized operation occurring on a second or
third shift. it may be necessary to have a Group Leadel who will
lead less than five (5) employees.

The senior qudimc(l employee will be promoted to Group Leader.
The prime consideration in the selection of a Group Leader is
leadership ability, Employees promoted to Group Leader shall
be paid a rate of pay which is fifty (50) cents per hour above the
rate 0f the highest paid empleyee under theis leaderskip, or above
their own rate. whichever is greater. :

The Company nuy appoint the senior qualified employee as a
temporary Group Leader tor a period not 1o exceed sixty (60)
days w replace Groap Leaders-on vacation or leave of absence.”
and/or to {ill positions considered of a lemporary nature, Such
temporary Group Leuaders shall veceive a bonus of fifty (500
cents per hour for W hours worked during that period.

For the distribution of overtime. Group Leaders will not work
overtime unless they are performing their duties ag a Group
Leader. including leading five t5) or more employees. excepl in
circumstances where a Group Leader normally leads less than
five (5} employees. However, in cases where the Group Leader
has less overtime than employees in hisfher assigned group who
hold the same classification as the Group Leader, the Group
Leader will be included in the distribution of overtime within
such classilication, Example: An employee classilied as o Saw

25
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Operator is promated to a Saw Operator - Group Leader. Among
the employees in his/her assigned group are employees classi-
fied as Fabricator - Sheet Metal Parts. Saw Operator, and Rowter
Qperator. The Group Leader shall be included in the distriby-
tion of avertime only among the Saw Operators and shali not
be included in nor have any right 10 the overtime distribution
in other classifications heing led.

Group Leaders shall accumulate seniotity in the classilication
from which they are promoted and be so coded in that classifi-
cation. For example, if an Assembier - Structures/Thrust
Reverser is promoted 1o lead a group of Assemblers - Struc-
tures/Thrust Reverser, hefshe will be coded 4040 a5 an Assembler
- Structures/Thrust Reverser - Group Leader. Similarly. if an
Assembler - Structures/Thrust Reverser is promoted to lead a
group of Assemblers - Steuctures/Thrust Reverser and Autoratic
Riveting Mackine Operators. hefshe will tikewise e coded as
an Assembler - Slrucluusﬂ"hrust Reverser Group Leader.

lr- the event of a reduction in the working force within a classi-
fication. Group Leaders will be affecied according to their
classificational seniority unless the Company and Union mu-
tually agree (o retsin them as a Group Leader out of seniority.

A Group Leader shall not keep employee records such as at-
tendunce cards: work performance. quality of work., ete..
undertake any disciplinary action against another hourly ¢m-
ployee, authorize emiployees to exit or enter the plant at irregular
hours. or authorize overtime or request overtime of employees
in his/her ‘lsw'nvd group or be resporsible for overtime regisiers,

32- - .SI:(,'] TON 2(} EXTENDED LAYOFF BENEFITS

3
- 20000
kLR
16-
7.
3s-
39-
10-
11-
42-
42
-
435-

COMPANY LIABILITY;

A, The Company shall assume the liability subject to the limi-
tations of this Section 20 for providing the benefirs specificd
in Paragraph 20,02 kergot, The Company's maximum [j-
ability at any time shall be caleudated in monthly increments
equal 1o $5.20 times the number of employees (excluding
employees on layoft or leave of absence without pay) on
the first Monday of cach month but in 0o event shadl the
accrued amount of such liabitity. ar any time, afier sub-
tracting from such amount the amount of any benefits paid
pursuant to Paragraph 20,02 hereof, exceed an amount”
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20.02

“equal (10 $150 per employee {excluding employees on leave
of absence withowt pay or layoff other than eligible em-
ployees on layoff who have applied for and have not as of
thay date received a benefit) on the first Monday of the month
involved including the current liability provided for in the

- January 23. 1978, Company Union Agreement.

B. When the monthly increments, catcutated in accordance with
Paragraph 20.01 A above. have reached such level of $150
per employee, and have thereafter been reduced below that
amount by the payment of benelits. paid under Paragraph
20.02 hereof, the Companys Tiability shall thereafter be-
ginning with the first Monday of the next month be increased
by the monthiy amounts calculated in accordance with Para-
graph 20.01 A above, until such Ievel of $150 peremployee
hay again been reached.

C. Nnthing in this Section 20 shakl be interpreted as a guaran-
tee by the Company of any benefits: however, the Company
shall. subject 10 the limitations provided in this Paragraph
20.01. be tiable for the payment 1o ¢ligible employees of
the benefits specified in Paragraph 20,02 hercof. in accor-
dance with the provisions and limitations of this Section,

EMPLOYEE BENEFITS: Among the purposes for which the

benelits specified in this Paragraph 20.02 are provided are to

help pay living expenses by supplementing and not replacing

unemployment compensation. An employee must have five (%)

years of continuous service in order to be eligible for any ben-

efits under Section 20U, Subject 1o the fiabifity timilations of the

Company specified in Paragraph 20.01 hereof and the other pro-’
visions of this Section.'the Company agrees th pay benefits to
eligible employees (defined as follows: (1) Laid off as a result

of a reduction of the working force when such layofT is of inde-

terminate Jength at the time of layoff and is extended for a

minimum period of four (4} weeks and who make written appli-’
cation for benefits prior to any recall and 10ss of seniority rights

under the Company-Union Agreement, (2} early and normal

retirees under the Rohr Employee’s Pension Plan, (3) deceased.

(4} entry inte the Armed Forces of the United Staes, and ()
tatal and permanent disability for a continuous period of six (6}
or more months} who have been credited with five (5) or more
full years of qualifying service as defined below, as follows:
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A. When ai the time a benefit is 10 be paid hereunder. the
Company’s maximum-liability calculated in accordance
with the provistons of Paragraph 20,01 hereof exceeds an
amouni equal 10 $75 per employee (excluding employees
on layoff or leave of absence without pay) a benefit of $75

* for each full year of qualifying service (employees” quali-
fying.service shall be the same 33 ther credined service,
since their most recent date of hire. under the Rohr
Employee’s Pension Plan. except that no credit shall be
allowed for a fractional purt of 2 year of service ) 10 a mani-
mum of $2.250 for thirty (3(h or more years of qualifving
service, shall be paid as a lump sum to eligible employees
providing the Company’s maxituem liability at that time
is sufficient 10 pay the empleyee benefits, If the payment
of benefits 10 ali eligible employees in any one month
(§75.00 per employee for each full year of qualifying ser-
vice) would exceed the amount of the Conipany s maximum
liability a1 thm time. then eligible employees who retire.
and deceased employees” beneficiaries shall receive masi-
mum accrued benefits, fund permitting. prior to other
benefits being paid. Benefit armounts for remaining eligible
employees wili be equally reduced in accordance with the
following example: There are gixteen (16) emplovees

. involved within the following circumstances:

L. Two (2) retirees with combined aceredited seniority
equaling twenty-six (26) years.

20 One (1) deceased persun with ten (FO) years, but less
than elevernt {11) years.

3. S (Greligible employees on layoft with tive (3) years

cligibility.
4. Four{d)eligible emphwuu on bayolt with six (6 years
eligibility. '
- 5. One (1) cligibte empioyw on tayolt with nine (93 years
eligibility.

6. Two (2) eligible employees on layofl with en (10)
vears cligibility.

The Company liability for purposes of this example is $5.20 x
1000 B/U employees on the active payroll equaling $5.200 a month,
Using the base hability of $5.200. the following payments
would be made:
Two (2) retirees - 26 yewrs x $75 = $1.950
One (1} deceased person - 1.years-x $75 = __ 750

Total $2,700
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“The $5.200 fund is reduced immediately by the $2.700 paid
- above leaving a fund balance of $2.500,

The thineen (13) remaining empleyees on fayoff have a com-
bired total of eighty-three (83) years of eligibility, The point
value is determined by dividing the total combined years into
the remaining fund dollars: $2.500 divided by 83 years = $30.1.
The point vatue is computed 1o the nearest dolar, Each point is
valued at $30 in the above example. Each employee wonld re-
ceive $30 x 1heir individual eligibility years'of service,

However, in the event of a subsequent eligibility termination of
employees who receivéd such reduced benefit. such employees
after such subsequemt termination and another minimum pe-
riod of four (4} full wecks may, if otherwise eligible and if the
Company's maximum liability a1 that time permits. apply for a
benefit in an amouni equal to the difference between the reduced
benefit received and the amount they would have received had
the benefit not been reduced under the provisions of this Para-
graph 20.02A, In the event emplovees shall be recalled pursuant
to the Collective Bargaining Agreement. they shall be eligible
foratl full years of qualifying service since their most recent date
of hire. except for years of qualifying service based upon which
benefits under this Section shal) have been paid as shove provided,

B. Benefits shall be payable to eligible employees whose ter-
mination has been extended without re-employment by the
Company for a minimum period of four (4) full weeks and
who make written application therefore to the Company on
the appropriate forms, Beénefit checks shall be mailed 10
such eligible employees at the address contained in such
application. as soon during the calendar month after the
month in which the written application is fifed as is practi-
“eal. but in no event prior 10 the explranon of such four (4]
full week period.

C. The Company shall deduct from any benefit payable here-
under any amou reguired 1o be withheld by reason of any
Jaw. regulation or legal process, The Company shall. once
a moath, forward 1o the Union. a dollar-value veport of the
Bargaining Unit ELB Fund.

L. Noemployee shall be eligible tor any benefit if. during the
four {4) week period referred 10 in Paragraph 20.02B above,
they recelved, are eligible for. or claim any benetit under

29



1- any Workers™ Compensation laws (other than survivor’s
2- allowance or disabifity benefit which during the four (4}
3- week period they receive or would be eligible to receive
1, white in full time active empl yyment).
5- r - *
G- E.  Asused herein, layoff as a result of a reduction in the work-
7. ing force shall not inciude disciptinary layofis, quns,
§- discharges. and leaves of absence: or shab either such term.
9. of the tour () week peviod refested to in Paragraph 20028
10- above, include any period any employee is on strike,
11- " .
12. ‘F. No employee shall be eligible for any benetit where the
13- umount of such benefit. calcutated in accordance with the
14- provisions of Paragraph 20.02. is less than $25,
15- .
16- G. Any employees who intentionally misrepresent or fail to
17- disclose any material facts, in connection with any appli-
18- cation for or receipt of any benefit under this Section, shall
1e- forfeit any rights under this Scetion that they may have
20- acerued up to that time. and shall in addition forfeit their
24- recall rights and senijority. :
72
23- 20,03 (,()Nm !‘l()NS TO EFFECTIVENESS AND CONTINU-
- A“l TON OF THIS SECTION
5., . .
2 0 . A GOVERNMENTAL RULINGS AND ADYANCE
R B UNDERSTANDINGS: The Company shall not be re-
W e, guired to assume any fiability under ihis Section in respect
29 © o Extended Layoft Benetits granted 1o eligible employ-
- ces as defined i Paragraph 20,02 (except luid off
a]- employees) until it shall have received (1) trom the Usited
1. v States Department of Labor a currenuly effective euling or
33- ruflings holding that no part of such liability. or benefit puid,
34- - shall.be included in the regular rate of pay of any employee:
3s- (ii) & ruling from the Director of the Department of En-
- ptoyment of-the State of California that the receipt of
7- henelits hereunder will not result in disqualification for or
38- reduction of State Unemployment Benefits: (ifi) from the
390. laternal Revenue Service a currently effective ruling or
40- rulings that benefits provided for under this Section shall
41- not constitute income to the employees until paid and shall
42- be deductible by the Company as ordinary business ex-
13- pense il that time: and {iv) from the appropriate
443 Governmenta) agencies or contracting parties advance
45- understandings that lizbilities accrued hereunder shall be
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reimbursable or recognized as costs applicable to the
performance of the Company’s contracts,

APPLICATION FOR RULINGS AND ADVANCE UN-
DERSTANDINGS: The Company shail apply prompily to
the appropriste agencies or contracling parties for the rul-
ings described herein in this Paragraph 20.03.

REVOCATION-OR MODIFICATION OF RULINGS:
In the event that any reling or advance understanding de-
seribed above in this Paragraph 20.03 of this Section,
including the rulings and advance understandings relptive
10 eligible laid off employees. having been obtained, shall.
fw revoked or modified in such a manner as to be no longer
satisfactory (o the Company. all obligations of the Company
1o assume any liability under this Section shall cease and
this Section shal) thercupon terminate and be of no further
effect (without in any way affecting the validity or opera-
tion of the Collective Bargaining Agreement); provided.
however, that-in such event. the Company agrees. prior 1o
the termination of this Section. promptly to attempt to de-
termine if a hasis exists consistent with the provisions of
this Section for securing the issvance or reigsuance of a sat-
isfactory ruling or advance undersianding: and provided,
further. that if this Section should be terminated as provided”
herein. the employees in the Bargaining Unit at that time
shall receive an increase of three (3) cents per hour in their
individual job rate and-in the minimum and maximum of
the rate range for their job classitications. from and after the
tirst Monday following such terminalion.

SPECIAL CONDITIONS WITH RESPECT TO BEN-
EFITS: The benelits under this Section will be paid as
provided in this Section unless it is determined (hat under
the provisions of the applicable State Unemployment Insur-
ance kvws. the receipt of such benefits will result in
disqualification for or reduction of State Unempioyment
Benetits, in which case the provisions of Paragraph 20,02
of this Section will be amended as 10 employees in the Bar-
gaining Unit or Units affected, by mual agreement of the
parties, but only as necessary 1o eliminate the basis for such
disqualification or reduction. No such amendment shall in
any manner increase e Company's liability, as specified
in Paragraph 20.01 hereof,
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20,04 GENERAL:

A.

Benefits shall be payable hereunder only to the person who
is eligible therefore, except that if the Company shall find
that such person is deceased or terminated by reason of

* death. any keaefit otherwise pavable to that person shalf

be paid to that person’s duly appointed legal representi-
tive. if there be one. or it not, to the spouse. or deperdeni
child or children of such person as the Company in its dis-
cretion may determine, and any such payment so made

“shall be complete discharge of any liability with respect 1o

such benefits.

Ner!hu the Company ‘s current maximum liability. subject
lo Paragraph 20.02C hereof. nor any benefit paid under
this Section shall be considered o part of any employee’s
wages for any purpose: nor shall any person have any right,
title or interest in or to any portion of either the monthly
increments or the amount of Company s maximum liabil-
ity. as each is catculated berein. or to any benefit hereunder,
except as a right to such benefit is specifically provided
herein, No person who receives any benetit shatl (or tha
reason be deemed an active employee of the Company
during such period. nor shall there accrue to that person
any greater right to pam(:lp.m in., earn credits or receive
bencfits under any employee benefit plan (o which 1he
Company contribates thun would if that person were not
receiving such benelil

2005 TERM:

AL

This Agreement shall become effective as of the first Mon-
day foltowing ratification by the Union and shadl remain
in full force and effect to and including February 12, 2006,
During the 1erm of the parties” Agreement as to this Sec-
tion 20, us provisions shall aot be amended. modified.
suspended or terminated excepl as provided in Paragraph
20.03 hereof.

Upon termination of the parties” Agreement under this Sec-
tion 20 whether by expiration of the term of this Ayreement
orotherwise, the Company shall have the right to contimue
1o pay benefits under and pursuant te this Section entii the
balance of all liabilities. accrued at the effective date of
such termination. if any. shall have been paid bereunder or
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in the event it shall elect not to do so. the Company and the
Union shall agree upon the dmposmon of any such balance
in some other manner.

SECTION 21.. VOLUNTARY CONTRIBUTORY
SAVINGS PLAN POR RLI’RILSFNTF D EMPLOYEES

210

22.0

22,02

During the 1999 Contract ‘Veuouauon» !he Company and the
Umon agreed 1o replace this savings plan with a 401(k) Savings
Plan. 1t is further agreed that the Voluntary Contributory Sav-
ings Planys for represented employees will remain in effect until
the partics devetop the 401(K) Savings Plan for represented
employees. A summary of the Voluntary Contributory Savings
Plaas for represetted emiployees is reflected on page 97 of this
Agreement.

SECTION 22. SENIORITY

DEFINITION: Seniority as used herein is designated as the
rights and preferences accruing o employees through length of
service., once having entered the Bargaining Unit, to which thty
are entitfed under the provisions of this Agreement.

For \he purpose of seniority, employees hived on the same cal-
endar day shall be in alphabetical order of current surname. and
il current surnames are ideniical, in alphabetical order of ini-
tials, Effective February 13, 1984, changes in surname will have
no elfect on the established seniority ranking. Employees with

difterent hire dites who enter classifications on the same dawe -

will be given seniority ranking by hire date, but only as this
relates 1o other employees with the same classificational se-
nionty date. This with apply onl) belore employees acyuire plani
hire date seniority.

The Cl'.lsﬂirll.'llflul\.‘ﬂ seniority of employees trapsferting into a
classification in which they have not been previously classitied
will be determined hy the physical date of their assignient 10
the work of the new classification rather than by the effective
date of the change in stiux sorm. However. employees who
hiave an approved transfer reguest {Form 1034} en lile who are
retained afler an opening oceurs in the reguested classification
will upon transter be credited with seniority retroactive 1o the
date that the opening oceurmed. 1 is understood that changes in
the rate of pay will continpe 10 be hased on the effective daie of
the change of the staius form. bot not laler than eighi (8) work-
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“days. An employee on loan 1o another classification will not

establish senlority in the classification loaned to. However, if
the employce. while on Joan, is reclassified in the classification
foaned 10, senioriiy will be established as of the day the em-
ployee commenced work during the instant loan period.

PROBATIONARY PERIOD: Seniority shall be esiablished
as of last hire date with the Company. or initial entry date into
the Bargaining Unit. whichever occurs later, after an employee
has worked. & period of sixty (60 days, Thiy period (rom last
dute of hire to date of establishing seriority shall be known as
the probationary period for 2ll new employees. employees en-
tering the Bargaining Unit for the first time. and former
employees rehired after having Jost seniority, Once an employee
has completed his/her probationary period, hefshe shall have
full recourse 1o the Grievance Procedure.

ACQUIRING SENIORITY: The employee’s entry date into
each classification determines his/her respective seniority dite

Jin such classiftcation, An employee will accumulate seniority

in a clagsification from the date hefshe enters that classtication
and will continue to accrue sentority in that classification as
long as hefshe is employed by the Company,

In discussions held during the 1980 Negotiations concerning
the application of this Section, the parties agreed that beginning
with the date of the signing of the 1980 Labor Apreement. en-
plovees who trunsfer into the Bargaining Unit for the first time
from non-represented positions within the Company shall be
credited with seniority eftective the date they enter the Ba-
gaining Uniw The applicution o seniority tn suck cases shall be
inaccordance with the following examples:

A, Anemployee was hired st the Company on January 2. 1978,
in & non-Bargatning Unit position, On December [, 1986,
he/she ranstermed (o the Bargaining Unit as a Plaster & Phas-
tic Teoling Bailder, His/Her senivzity in the Bargaining Unit
is December | 1980, On July 1. 1981, he/she transterred to
the classification of Inspector - Tooling, Upon serving the
time specified in Section 22.04 to guin plant hire date
seniority, is/her seniority in the Inspector - Tooling classifi-
cation will be December 1. 1950, instead of January 2. 1978,

B. Anemptoyee was hived by the Company on January 2. 1974,
as a Manutacturing Technician. His seniority in the Manu-
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facturing Technician classification is Janvary 2. 1974, On
May 15, 1979, hefshe iransterred (o s nen-Bargaining Uniy
position. On September 1. 1979, he/she transferred back 1o
“the Bargaining Unit as a Mapufacturing Technician. His
seniority in the Maaufacturing Technician classification will
remain January 2, 1974,
. ' e : f

The classification held by an employee at the time he/she
completes his/her probationary period shall be the classifi-
cation in whichi he/she establishies classificationat seniority;
retroactive 1o his/her hire date. Other classifications held
during the probationary period will be voided for seniority
purposes. Employees who transter from one classification
10 another classification will. after working in the new clas-
sification for the periods of time specified below, assumie
their plant hire date seniority in the second classification
except as provided in Section 22.03 above.

FACTORY : ) YEARS

LABOR GRADES : WORKEDR
1-5 . 3 years
6-% 2 years
10 6 months

In the interim period between date of assignment into the new

- classification and the completion of work periods described

22,08

22.06

above, the employee’s seniority will be established as of the
date of assignment into the classification as defined in Para-
graph 22.02. '
APPLICATION OF SENIORITY: The most senior quali-
fied employee will be wansferred. retained or recalled. For
purposes of this Section. “transterred” means (o another classi-
fication: "retained™ is in the event of a reduction ol personnel;
and “recalled ™ iy from layotl ar regression.

REDUCTIONS AND RECALLS: In the reduction of the
working force in a classification. employees who woutd other-
wise be laid off shall be given the oppottunity 10 regress to
classifications in which they have satisfactorily performed for
the Company.”which ire being performed by employees with
less seniority. In the reduction of personnel, the atfected
employee(s) will regress or displace to the depariment with the
least senior employee in the classification, The employee may
displuce the least seaior first shitt employee seniovity permit-
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ting. The least sentor (irst shift employee will then displace the
least senior employee in the depariment. The displaced employee
may regress to formerly held classifications seniority permit-
ting. Employees may accept a layoff in liew of such wransfer.
Employces shall be recalled o their former classification in or-
der of seniority.- They may be offered other available
classifications and retain their recaldl rights 10 their former clas-
sifications. Employvees may refuse recall to lower classifications
and retain their recall rights 1o their former classifications.

Employees will.not be recalled to lateral or lower classifications
unless they have put in transfer eequests for those classificatjons.

In accordance with discussions held during the 1977 Negotia-
tions concerning allowing an emplovee to refuse recall in the
plant. it was agreed between the parties that an employee will
be atlowed to refuse recall to formerly held ¢lassifications with-
out jeopurdizing his/her seniority. Such refusal must be inwriting
on the Company Refusal of Recall form. The form allows an
employee to refuse recall to a higher classification at that time
o uati! such time befshe segisters fov de yecall to the refused
classification. and takes the next available opening, failure to
accept will forfeir recall rights until such time hefshe is subject
1o laysit trom the plant.

Employees who have refused regression, then reinstated their
veaut] vizhts, must actept the aext ieeall or lose ab recalt rights
to the classification refused. Employees due 10 reduction of the
working force who do not kave any more opportuaities to re-
gress ov did nothave any opportunity W regress. and employees
on layoff. shall be offered availuble job openings in the Bar-

. gaining Unit which they are qualified to perform, The Company

‘will place these employees in classifications where there are
openings before hiring new employees into those classifications.
Such placings shall be done in accordance with Paragraph 22,04
of the Agreement. The Company will notity taid off employees
of available openings by certified muil, The laid off employce
must report 10 the Company within five (5) workdays trom the
date of mailing or iwe/she will forfeit his/her opportunity for the
awvailable opening. The most senior employee as determined by
his/her plang hire date senbority will bave priority over less se-
nior employees provided he/she is qualified to {ill the available
Jobopening. The Company will make available a Skitl and Ex-
perience form to supplement the information on the employee s
employment application,
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Itis agreed by the parties that the Compary will continue the
practice established of making Skill and Experience forms available
at the Personnel Control office and at the Tool Checkout area.

This will provide employees on layoff as well as employees in
the process of being laid off the opportunity 1o provide the Com-
pany with a list of jobs desired and supplemental information
not contained on their employmem applications.

In order 1o be given consideration for openings in classifica-
tions not contained in their Rohr employment record. it is the
obligation of employees wishing 1o exercise the Skill and Ex-
perience provision 1o provide the Company with (he names of
the Appendix A" jobs desired. along with specific related in-
formation that would qualify the employee 1o fil} existing
openings as well as future openings.

The following is a sample of the information needed in order o
be given consideration for available and fumre openings:

SKILL AND EXPERIENCE

Name Badge No.  Title of Rohr fob Date
Name of job for which you wish to be considered: provide Rohr

job title; where worked: dates (from and o) Yevel and type of
work. :

Previous
Rohr . Labor and Related
j Crade  Experience
1. 2-1007 Assembler 7 Eastern Airlines Repair-
L ' Mechanic (980
2. 2-5002 Maintenance  -. 2 Mech. USN 1976-1980

Worker

Leis agreed that the failure to complete related experience will
be considered “None.”  Additionalty. the use of ~Anything”
under Rohr job title wifl not be given consideration,

TEMPORARY RECALL: Anemployee on layoll may refuse
recall (o a job of wmporary naure without tosing hisfer recalt
rights for the next opening for which hefshe is eligible 10 be
recalled. provided the emporary job can be filled by gualified
employees oni the layofT list or from other sources. If the tem-
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+ porary job cannot be fitled through recall or other sources. he/

she will be required to accept the job or forfeit his/her recall
rights. A temporary job is defined us one which the Company
estimates is of sixty (60} days duration or less, The sixty (60)
day period of time may be extended by mutal agreement be-
wween the Company and the Union. Occasionally. employee
absences or lemporary increase in workload in certain classifi-
cations required the Company te send temporary recall letters
to employees 1o retarn (o work for extremely short periods of
time, (Exampte: In some cases employees were sent vecal! no-
tices for one (1) day of work.) In order to alleviate this problem,
the Company is not obligated to temporarily recall employees
to fill temporary vacancies or temporary increases in the

“worklead up (o amaximum of ten (10) working days provided
-mutual agreement is reached with the Chief Shop Steward or

the Business Representative. Temporary vacancies will be filled
by emplovees in the classification or those employees who have
held the classitication. In the event additional time is needed.,
this time may be extended by mutual agreeinent from gither the
-Business Represeniative of Chief Shop Steward.

TEMPORARY ASSIGNMENT RESTRICTIONS: An

* employee may be assigned 1o perform the work of latesal or

lower classifications. for a period not to exceed sixty (60) cal-
endar days, when such assignment does not violate the overtime
provisions of this Agreement and employees are not on layoff
oF regstssion from the atfected Slassifications. Should reguire-
ments be necessury beyond sixty (60) catendar days. the
Company will meet such needs through transfer requests in ac-
cordance with Section 22.4F7. This time period may be extended
by mutual agreement between the Company and the Union.
This provision is exclusive of the wemporary recall provision.

COMPANY CONVENIENCE LEAVES: The Company and
the Union jointly encourage continuation of the Company Con-
venicnee Leave Program. 1t is further agreed that employees
will not lose any credit toward Denetits applied under the La-
bor Agreementind such time off will be consideved as Compuay
authorized absence.

MANDATORY COMPANY CONVENIENCE: Mandaory
Company Convenience may be made for periods not to exceed
five (5} working davs for reasons of. but not fimited to. equip-
ment breakdown, lack of work. shortage of materiitls, or causes
of a like nature. Such Mundatary Company Conveniences shall
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be made in inverse seniority order of the classification within
the affected depariment or specific work area. This will only
be done if after the practice of company convenience volun-
teers, reassignments and vacation days have been exhausted.
Employees can only be affected up to five (5) workdays in any
one calendar year. In each instance. the Chief Shop Steward or
the Business Agent will be comacted prior to a Mandatory Com-
pany Convenience being implemented.

TRANSFERS: Employees will be given full consideration for
transter to another classification andfor depaniment by complet-
ing Form No. 1034 (Request for Status Change) and submiltting
such request 10 their Supervisor. The Supervisor and employee
will jointly sign and date a completed Form 1034-4 (Request
for Status Change) within twenty-four (24) hours afier the em-
ployee has submitied the request to his/her supervisor, The
Supervisor will sign and date the form. return one (1) copy 1o
the employee. submit one (1) copy o Personnel Control and
retain one (1) copy.. If the employee is not notitied within the
thirty (30} day period he/she will contact Personnel Control.
Personae! Contral will respond within tive (5) working days.
Employees seeking a transfer may file up o threz (3) requesty
per year (Request for Status Change) outlining their specific
reasons and quatifications for such lransfers. Employees desir-
ing 1o transfer 1o a higher classification must have been in their
present classification for at least six (6) consecutive momfs.
Employees desiring to transter 1o a lateral or lower classifica-
tion must have been in their presem classification for at least
twelve (12) consecutive months.

Employees desiring 10 transter to another department within his/
her classification must fve beea in bisher present classification
and department for a period of twelve (12) consecutive months.
The time requirements specified for classification transfers and
departmentat transfers wilt apply only w correnl assignments
resulting from employee-initiated transfer requests, Additionally.
it is understood that deparimental transfer requests will not bhe
honored to depanments of new programs of newly established
departments until such programs and departments have beenin
existence for a period of twelve (12) consecutive months.

The request form will be reviewed by the Company and the
employee’s name will either he placed in a potential gualified
pool or the employee will be constructively evaluated as (o the
employee’s inadequacies for such transfer, The employee will
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be notified in writing within thiny (30) days whether the em-
ployee is qualified or not gualified. It not qualified. the
employee will be advised in writing of the reason(s} the
employee was nol considered gualified,

When an opening occurs. the senjor employee approved for

-transfer 1o fill an open requisition {providing the request has

been on file for at least ten (1) working days) will be released
by the depurtment within thirty (30) days after the job requisi-
tion is appraved. However, should more than one (1) employee

- in a department be eligible for the wansfer. the second and suc-
- ceeding ransfers will be made in sixty (60) day increments

following the release for transter of the first employce or sooner
it hefshe can be redeased, Transfer requests wili not be honored
for employees on approved teaves of absence. Their request
will remain in the potential qlld]lht‘(l pool until the next re-
newal period.

Requests that are not in the process of being acted upon will be
patrged from the files on December 31 of cuch vear, However.
employees who have filed wansfer requests before December
I will be permitied to file renewal requests between January 1
ard Jaruary 15. Renewal reguests filed during tiis period wil)
not be subject to the ten (10) working day requirement. The

.Company will post notices on Compeny bulletin boards re-

. minding employvees of this renewil period. Such notices will

22.08

. be posted ne later than December ot each year. Transier re-

quests will remain active daring the year undess withdrawn by

. the employee. or if the employee reluses (0 aceept a transfer. is

transferred, or is no tonger on the active payroll.

SHIFT ASSIGNMENT: Shift assignments are made by the
Company in accordance with production requirements and as
openings occur Senior employees will not be transferred off
shifts of their preference. excepl when it is necessary to make
tempuorary shift assignments. Both the Company and the Union
recognize that somwe employees may desire a transter to a dil-
ferent shift within the- same department. When such a shifl
change is desired. the employvee shall divect a written request.
in duplicate. 1 his/her Supervisor stating hisfher reason. The
department will record and forward. the request 1o Personncl
Control. which will forward a copy o the Union. Reguests may
be filed at any time, but must be renewed each January and
July tn order 10 remain in the active file unless sooner with-
drawn by the employee o if hefshe refused 1o accept o shift

40



13-

(5-
16-
17-
8-
19-
0-
21
2.
-
24
25-
2%-
27
25-
29.
-
31-
32
33-
N
35-
-
17-
8-
30-
0
41-
42-
13
KR
15

22,09

22,10

change, or if his/her shift is changed. or is no longer on the
active payroll. The senior employee will be transferred provided
hefshe has a1 least two {2) years classificational seniority and
hiw been on the shift for a period of six (6) consecutive months
{provided his/her reguest was filed ten (10 working days prior
10 the shilt change date) and is qualified 1o perform the work
assignment involved on the new -shift, The six (6) month re-
quirement will be waived for an employee filing a request to
retwn o a shift irom which he/she was transferred at Company
direction, provided such request is filed within three (3} days
tollowing the transler. If there are no ¢mployees in the classili-
cation and department on the shift in question who satisfy the
six (6] mionth and two (2) year requirements, the senior em-
ployee in the classification and depantment who has a request
on file will be transferred. Notification of permanent shift rans-
ters will be given to employees forty-eight (48} hours in advance,
except in cases of emergency. Employees who are assigned al
the discretion of the Company due to production requirements
10 & different shifl when such shift change is idemified as 1em-
porary (sixty (600 days or less) shall return Ao their original shift
at the end of that period regardless of 1he above mentioned re-
yuirements. Shift transfer requests will noy be honored for the
purpose of {illing temporary openings,

It the Comparny reduces the number of employees on a shift or
deletes a sft entirely within a department. but does not create
areduction of personned. the affected employees will be atlowed
te displace Jess senior employees in the saime department on
the shift of their preference. 1t seniority does nodt permit dis-
placement, emplovees will be assigned by management
accordingly.

UNION OFFICIALS: Chief Shop Steward. Stewards and six
{6) Negotining Committee Members of Local 755 shall have
top seniority in their deparimient and-classitication except in
cases of promosion, ax Jong as they remain officially in such
capacity for the Union, i Gy of the above employees are no
longer in effice. the Company will have a ten (10} working day
adjustmeny period 1o effeet the layolf if necessary.

COMPANY-PLANT TRANSFER: Employees transferred (0
the Chula Vista Plamt from Riverside Plants shall accumulate
seniority ot the Chuli Vista Plant from their date of transfer.
Emplovees traasferred from the Chula Vista Plant to Riverside
Plants shall continue w aceamulate seniority at the Chula Visia Plant.
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I- 22,11 LOSS OF SENIORITY: An employce shall lose hig/her
seniority it he/she:
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B.

Resigns;

Is absent tor three (3) consecutive workdays without notifi-
cation to the Company, unless granted an authorized Leave
ol Absence: or fuils ta comply with conditions specified in
Section 13.01A, Considersion will be given 1o unusual cir-
cumstances beyond the employee s control that would have
made this reporting requirement impossible:

Is discharged for just cause:

Fails 1o register with the Human Resources Department,
cither in person or in writing during the moeth of July and
at the time of each change of address following the effec-
tive month of layolf indicating his/her avaitability for
employment and obtaining verification of sume: Reminder
cards will be mailed by the Company 1o the employee s last
known address of record each June,

Is discharged or laid off due to reduction of personnel while
a probationary employee:

Is laid off due 1o reduction of personnel or medical reasons
(see Section 13.01A) in excess of forty-eight (4%) consecu-
tive monehs:

Falls o repert within five (5) workdays from the date of
mitiling by certified mail. a recall notification. mailed (0
e emplovee’s tast Known aiddiess:

Retires or is retired;

Overstays leave of absence or disciplinary suspension
uniess physically impossible to reporr:

Employees transterred from the Bargaining Unit to o per-
manent position outside of the Bargaining Unit on or after
February 27. 1987 shall retain all Bargaining Unit seniority
possessed at the time of such transter, Employees shall not
accumulate Bargaining Unit seniority while outside of the
Bargatning Unit. unfess he/she retuims to the Bargaining Unit
within six {6) months of hissher wansier date. Upon subse-
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quent return 1o the Bargaining Unit. all retained seniority shall
be credited to the employee in accordance with this Section.

It is understood thal employees transferred from the Bar-
gaining Unit to salaried positions prior to February 27. 1987
shall continue o accrue B'lr;_.mnuw Umt seniority while out
of the Bargaining Unit. .

K. Is determined to be a Qualified Injured Worker (QIW) by a
Medical Examiner and is recommended for a rehabilitation-
training program under the Workers™ Compensation
regulations.

22,12 The Company shall notify the Union of any employees entering

230

or returning to the Bargaining Unit. The Company will supply
the Union with four (4) copies of the following information:

A, Weekly |]S[ ol current openings
8. WLLHV Payroll Change report

C. Dcp:u'tmcnml seniority tab report once a month
S .
D, Seniority recall 1ab once.a month

E. Classificational Seniority tab report ence a month.
The Union shall acknowledge. in writing. teceipt thereot.
SECTION 23. GRIEVANCE PROCEDURE

Employee complaints or grievances shall be processed in
accordance with the Grievance Procedure hereinafter provided.
The Union shall be the exclusive represemative of Bargaining
Unit employees at all steps of the Grievance Procedure up to
and including arbiration.

The parties involved shall make a sincere and determined effon
to settle complaints and grievances in the initial steps of the
Grievance Procedure and 1o keep the procedure free of unmer-
ited grievances.

A grievance. general innature. alleging 4 violation of this Agree-
ment may be registered by the Business Representative atter
discussion with the Human Resousces Department.
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All such compiaints in order to be timely must be presented ai
Siep | within fifteen (15) days from the date the Union or the
employee knew of the act or omission on which it is based.
There shall be no responsibility on the part of the Company to
make a retroactive adjustment for more than thirty (304 days
preceding the date of the registering of the grievance, The Com-
pany cap ciedit against any back pay award any unemployment
compensation (unless there is written verification that the money
has been returned to the State) and interim earnings which the
employee has received during his/her absence from work.

12 23.02 STEP 1: An employee who belicves -Ile/shc has cause for 3
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grievance shall contact hisfher immediate Supervisor alone or
with his/her Steward in an auempt 1o settle the matter. The Su-
-pervisor shall give hisfher oral answer within five (53 working
days after presentation,

13- 23.03 STEP 2: If a satisfactory sedtlement has not been reached in

‘the preceding step. the matter may be reduced to writing and
presented o the Supervisor {or hisfher disposition. The griey-
ance form must be filled out in triplicate and musi contain the
following:

Ao Statement of the facts upon which the grievance is based:
B. The specific provisions alleged violated;

C. The corrective action requested:

D The dae and signature of the aggrieved employee:

. E. The date and signature of his/her Steward. Within five (5)

working days. the Supervisorwill give hisfher signed writ-
ten disposition of the grievance on the grievance form and
setuen it 1o the Steward. Should the Supervisor negiect to
provide the Steward with a writien disposition within the
time limits above. the grievance will autonunically be regis-
tered by the Humin Resources Depariment. alter presentation
of a copy of the grievance form.

if there iy no satisfactory setitement at this step and the
Steward desires 1o proceed with the grievance, the griev-
ance must be registered with the Human Resources
Department within two (2) working days from the time the
Sweward received the grievance form from the Supervisor,
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If the grievance is not registered within the time specified.
it will be considered withdrawn, e

23.04 STEP }- GENERAL COMMITTEE: Within five (5) work-

days after a grievance fias been registered by the Human
Resources Department. a Step 3 - General Committee hearing
shall take place. (If mutwally agreed. this time limit may be
wajved.) After the grievance has been registered, the Company
will not discuss the gricvance with the aggrieved employee or
Steward unless the Chief Shop Steward is present (excluding
classilication grievances).

The General Committee shall consist of two (2) members of
Management. the Business Representative. or hisfher authorized
representative. the Chief Shop Steward and one (1) Negotiat-
ing Commiltee Member who is an active employee of the
Company. In addition to the above members. the concerned
Supervisor. the Steward for the aggrieved and the aggrigved, or
the spokesperson for grievances involving mulli-employees with
the same alleged violation, may be present and shatl be notified
by the Company of the time and date. for the purpose of pre'-
senting only such information as is relevant 10 the grievance.
When the Comunitiee agrees they have oblained the necessary
facts conceming the grievance. the agerieved employee. the
Steward for the aggrieved. and the concerned Supervisor will
be excused and the remaining members of the General Com-’
mittee shall evaluate lhe facts and m'll\c every etfort 1o resolve
the grievance.

Grievances regarding discharges. suspensions or layolis due 1o
reduction in force shall be initiated in Step 3 of the Grigvance
Procedure and must be registered with the Human Resources
Department within fifieen (15) days ot the date of discharge.
suspension or layof¥. Faifure on the part ol a Steward to register
such grievance within the time limit specified above shall ren-

der the grievance void.

The Company representative will present his/her answer in writ-
ing to the Union within three (3) working days atier the General
Commiuee hearing. If a settlement is not reached in this step.
the grievance may be appealed to Step 4 - Special Committee.
Such appeal must be made in writing within five (5) working
days after receipt of the Company ‘s General Committee dispo-
sition. Any grievance not appealed o Step 4 - Special Committee
shatl be considered settled on the terms of the Company's last
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I+ disposition. If the Company neglects to give its written disposi-

2., - tion within the three (3) working days time limit. the grievance
i . . will be seuted in favor of the Union. The Company and Union
4- may agree (0 waive the time limits during the Step 3 General
5 Committee grievance procedure and set mutually acceptable
6- - - dates for responses and appeals.

7-

8- 23,05 STEP 4 - SPECIAL COMMITTEE: Within five (5) work-
9- . days after the Union’s appeal. a Special Committee. consisting
10~ of three (3) members of Manzgement. the Business Represen-
1- tative, or his/her authorized representative, two (2) Nevotiating
12- . Committee members, and the Chict Shop Stewird will meet in
13- an effortio resolve the grievance, (n addition. the aggrieved or
14- . the spokesman.for grievances involving multi-employees with
15- the same alleged violation. and the Department Supervisor may
l6- be present for the purpose of presenting enly such information
17- . as'is relevant to the grievanceds). In the event members of the
18- Negotiating Commirtee are-not avaituble. the Business Repre-
19- -~ _sentative will appoint one (1) Union member who is an active
20-- .. employee of the Company to serve as aliernate at this hearing,
21 Authorized time off of the job shatl be paid for by the Company
22 tor active employees named above, exeluding the Business
- Representative, When the Commitiee agrees they have obtained
24- the necessary facts concerning the gricvance, the aggrieved
25- - emploeyee and the Supervisor will be excused and the remain-
26- ing members of the Special Committee shall evaluate the feets
27- whdd make every effort 1o resobve the grievance, The Company
- coshall give its written disposition within five (5) working days
29-- . ofrom he-date of such hearing. Tf the Company neglects 1o give
- cits written disposition within these time limits, the grievance
- will be settled in tavor of die Union, The Company and Union
22- may agree 10 waive the time limits during the Siep 4 Special
33 - Committee grievance procedure and set mutually acceptable
34 dates for responses and appeals.

15 -

4. Unresobved grievances may be: referred (o arbitration in
37- accordance with the provisions of Paragraph 23.06 (Step 5 -
8- Arbitration}. Grievances involving or alleging violation of
- - Sectinon 2 (Management) shall not be subject to arbitration ¢x-
40- cept by mutual agreement.

41~

12- 2306 STEPS - ARBITRATION:

13

- A, Grievances not resolved in the preceding step may be referred
45- te arbitratton by the Unton. Natification of such reterral
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1- must be made 10 the Company within five (5) working days
2. from the date the Company gives its Step 4 written disposi-
3- tion. If the Union does nol make such notification within
- this five (5) working day period. the grievance will be con-
5- sidered withdrawn. The Company and Uaton may agree to
6- extend time limits dwring the Step 5 Arbitration procedure.
7-

8- B. A permameri paned of five (5) arbtatcrs shall be selected
9- jointly by the Company and the Union. This panel shall be
10- reviewed annually by the pariies for the purpose of replac-
Li- ing arbitrator(s) no longer acceplable (o either party or no
12- longer available. Within five (5) working days after the
13- Company is notified of the Union’s intent to arbitrate, the
14- Company and the Union shall jointly select an arbitrator
15- from the permanent panel list on a rotational basis, Should
16- - the parties {ail to reach agreement on selecting the panel.
i7- the parties shall jointly request the Federa! Medimion and
18- Conciliation Service to submit a panel of seven (7) arbitra-
19 tors,. Within three (3) working days after receipt of such list
20- trom FMCS. the parties shall meet and each aliernately
21- strike three (3) persons from such list: the last remaining”
n. person 1o serve as arbitrator. The first person to strike from

23 such list shall be determined by lot...

24 o . T .
25- C. The decision ot the arbitrator, subject to any remedies of
26- the parties at law, shall be final and binding. -

27- . . -

28 D. The arbitrator shall have only the authority set forth herein.
29- and shall have no power to add to or subtract from or modify
30- . anyofthe terms of this Agreement. or any agreements made
at. supplementary hereto. . ’
RES :

33- E. Dursing any hearing called by the arbitrator. each party shall
4 have full opportunity to presemt evidence and argument.
5. both oral and documentary. All matters of procedure in such
36- hearing shall be determined by the arbitrator in 2 manner
ar. consistent with the terms of this Agreement and the sub-
3R- mission agreement(s), if any. It the parties fail o agree on a
39- joint submission statement. each party shalt prepare sepa-
40- rate submission statements. clearly siating the arbitrable
41- issue or issues 10 be decided.

+42-

43. F. The arbitrator shall render his/her findings and award. in
- writing. to the parties not later than sixty-(60) days after the
45- conclusion of the hearing, The parties may mutually agree
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1- 10 an extension of the sixty (60} day period, but in na case
2 will it be extended more than thirty (30) days. Any such
3- agreement 10 extend the time must be in writing. a copy of
- which will be given to the arbitrator: The arbitrator is absolutefy
5- bound to render his/her award in specifics and detail in ac-
6 cordance with this provision. If the arbitrator fails to mect
7- . 1he time reguirements defined hercin. hefshe agrees that
8- - neither party will be charged for his/her services and he/
9- -ghe. therefore. agrees to render his/her award without pay-
10- ment. Nor will any arbitrator be allowed to retain jurisdiction
11- over any case. once hefshe has rendered his/her award.
12- . .
13- G. The costs of arbitration shall include the feex and expenses
14- of the arbitrator. and any witnesses called by the arbitrator
15- shall bz borne by the party whose principal contention was
16- rejected by the arbitrator: except. however. that euch party
17- shall pay the fees of its own representatives and witnesses
18- for time lost. Any dispute us to whose principal contention
19- wils rejected shall be determineil by the arbitrator. If the
20- arbitrator orders a copy of the transeript of the hearing. the
21-, parties will share the cost of the arbitrator s copy. The par-
22- tics also agree 10 share the costof the hearing room. W either
23. paity cancels the arbitration prior 1o the hearing date, that
24- party will be liable for the arbitrator’s tees. Shouid the -
25- bitration be cancelled by mutual 2greement. the fees would
26- then be shared by the parties.
27- .
o8- SECTION 24. HEALTH AND SAFETY
. Lo N .
30- 7 2400 "The Company ageees to continue to make ressonable provi-

3l-
32-
3.

33

3s-
36-
i7-
ag-
9.
40-
11
32-
13-

35-

stons for the safety and health of its employees. and shall
conlinue to maintain an Employee Plam Safewy Cominitice. Six
(6} members shall be setested by the Union {rom the employ-
ees of the Company. three (3) of which will be assigned Irom
the first shift. two (2) from the second shift and one (1) from
the third shift. This Commitee shall meen at least once each
montk. Satety problems raised a1 the meeting will be recorded
in the minutes of the meeting and copies will be distributed to
the Employee Plant Safety Committee members. Disposition
of ihe recorded salety problems will be reviewed an the next
meeting. Unresolved satety problems will be discussed with
the Union Safety Commintee Chairman.
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The Company will establish a Plant Safety Committee at each
satellite facility. with 25 or more employees. covered by this
agreement: The Committee shall consist of no more than six (6)
members selected by the Union for each tac:llly and shall meet
on a monthly basis. :

An employee may refuse o work on a job which he/she thinks
is not reasonahly safe. or that might unduly endanger their health.
In all such cases. the employee shatl first report the condition
tor the Supervisor who will promptly-call in the Safety Supervi-
sor. or an authorized representative. Alter reviewing the reported
condition. the Safety Supervisor or an authorized representa-
tive shall notify the emptoyee and the Supervisor in writing of
the decision. which decision shall be final. The employee shall
return o the job if the job is deemed to be safe.

Any dispute shalt be subject to the regular Grievance Procedure.
SECTION 25. REST PERIODS

There will be two (2} ten (10) minute rest periods for the first
and second shifts, as such shifts are provided for in Section
9.07. one (1) before and one (1) after the regular lunch period.
at such times as are designated by the Comparty. Those em-.
ployees who work two (2) or more-hours of -overtime either
betore or after their asstgned shift will be granted a ten (10)
minute rest peried at a time designated by the Company.

SECTION 26. GROUPHEALTH BENEFITS,

LIFE INSURANCE AND LONG TERM DISABILITY

26.01

27.01

-BENEFITS
The Comprehensive Group Health Benefits, Life Insurangce and
Long Term Disability Benefits are cutlined in the Summary of
the Plan on Pages 98 through 104 of this Agreement,
SECTION 27. DENTAL PROGRAM
The curtent dentad program portion of the Comprehensive Group

Health Program is outlined on Pages 98 through 100 of this
Agreemenl. :
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ShC'l 10N 28. JURY DUTY '

JURY SERVICE OR EXAMINATION: To encourage pub-
lic service. when an employee is called 1o serve as a juror he/
shie will be paid their normal straight time up 10 a limit of etght

" (R) hours per day and forty (40} hours per week for the ime

required for such jury duty service,

* - Employees summoned 1o appear for jury duty should informt their
‘supervisor of their scheduled dates of service as soon as notified,

First shift employees who are excused from jury service prior
10 the first hall of their work shift have up te one and one-hall
¢1-1/2) bours to return to work and complete their shift. If jury

© service lasts pust the first half of their shift, employees are not
required to return to work. If jury service begins afier the first

haif of the shift is finished. employees will be given sufficiem
time (1-1/2 howrs) to report for jury duty.

Second and third shift employees excused betore completing
three (3) hours of jury service. will be expected 10 report to
work on the next assigned work shift. 1€ jury service is greater
than three (3) hours. employees will not bBe required to work the
next assigned shitt, Third shift employees whoe serve greater
than three (3) hours on jury duty on Friday. will not have to
work their next regularly scheduled work shifl (generally
Sunday night/Monday morning).

Employees should call thebr department to keep them informed
of their daily juror assignments,

To receive payment for jury service, the employee must provide
the original atendance certification. In no case will payment be
madck: {or jury duty pay fov service which may be performed on
Saturday and/cr Sunday of cur employees™ regularly scheduled
workweek.

A maximum of tweaty (20) regular etght (8) hour work days will
be compensated during any one (1) calendar year. This can be
extended under uhusual circumistances by the employee s manager.
Fuyment for time lost will be at the employee’s regukar rate off
pay at the time of jury duty absence including shift and/or group

leader bonuses. No overtime will be included in any payment
time kost for jury service.
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28.03 WITWESS IN COURT: When an employee is absent from

29.01

3.0

work in order 10 serve as a witness in a case in acour of law to
which he/she is not a pany either directiy or,as a member of a
class and where such absence is in response 10 a legally valid
subpoena, he/she shall be granted pay for those hours for which
he/she is for such reason absent from work during his/her regu-
lar eight (8} hour day or regular five (5) day workweek, Such
employee will he required to submit evidence of such service
as a witness 1o the Company in order 1o qualify for such pay-
ment. Pay for absence due 1o service as a wilness shall be
computed in the same manner as pay for absence due to jury
duty as provided above.

Pay for work time lost for service as a witness shall not exceed.
for any one employee. a total of ten (10), regular eight (8) hour
days in any one calendar year, However, if an employec is sub-
poenaed 1o festify against the Company, the employee will not
be eligible for such pay.

SECTION 29. PAY DATES

Paychecks shall be issued hiweekly covering a two-week period
from 12:01 @, On Sunday 1o 12 midnight on Saturday. Payday
is on the, Friday foilowing the completion of each two-week
payroll pericd: with the exception of second shift employees
who are paid on Thursday for payment of wages up to and in-
cluding shifts scheduled 1o and including the previous Sunday.

SECTION 30, WAGES . .

The following labor grade siructure hccomes eillcuve on the

dates indicated bekow:

. Hnurly'liase Rate Ranges
Ieb. 17, 2003 - Feb, 16,2004  Feb. 14, 2005

1 §12,45 82698 SE2.45 $27.65 51245 §28.20
2 S12.06 S2647 $12.00 $27.13 $12.06 $27.67
3 S11.73 S26.05  S1L.73 $26.70 §11.73 $27.23
4 - SI1.42 S25.67 SH.A2 $26.31 $11.42 $26.84
5 SITA1 $23235 SUi.f1 82588 Sii.tl $2640
i} ST0.80 82486 SINKO $25.48  $10.80 $25.99
7 SI04Y 82446 $51049 $25.07 SI1049 $25.57
% S10,1% S24.01 SR $24.61 51018 $25.10
9 $0.55 S230y §9.55 $23.67 S9.55 52414

10 S7.99 820,77 $7.99 S$20.29 $799 52172
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-, employees who are recalled from luyoefl during the teri of the
greement.

LUMPSUM PAYMENT: On March 28, 2003, cach employee
covered by this agreement on the active payroll, appioved per-
sonal, medical or military encampment leaves of absence on

- February 17, 2003, shall receive a $1000 lump sum payment.

The base rate of each employee who is on the active payeoll of
the Company as of February [7. 2003..will be increased by
three (3) percent rouaded 1o the nearest cent. After application
of the general wage increase, the amount of COLA float that
each employee was receiving on February 16, 2003, maximum
one dollar and twenty-five cents ($1.25) will be added 10 their
base rate. COLA adjustments after February 17, 2003 will be
paid as float throughout the duration of the agreement.

Eftective February 16, 2004, the basce rute of cach employee
who is on the active payroll of the Company on that date will
be increased by two and a half (2-1/2) percent rounded o the
nearest cent.

Elfective February 4. 20035, the base rate of cach employee
who is on the active payioll of the Company on that date will
he increased by two (23 percent rounded Lo the nearest cent.

The application of the foregoiny will result in some employees
having base rates which exceed the new rate range maximums

: of the labor grade 10 which they are assigned. Such rates will

by refened tu as red-circled rates and an employee whose base
rae s red-circled is referred 10 as a red-circled employee.

Wayge increases specilied in Paragraph 30.01 will be granted to

M- - SECTION 3. COST-OF-LIVING ALLOWANCE

A cost-of-living allowance shall be granted to eligible employees
covered by this Agreemend in accordance with provisions set
torth in this Section 31. :

The cost-of-tiving allowance, if any. will be determined in ac-
cordance with changes in the new Consumer Price Index (CPD
for Urban Wage Earners Clerical Workers, (CPI-W), (United
States City Average-All ltems, 1982-1984 = 100). published
menthily by the Bureau of Labor Statistics. United States De-
partment of Labor and hereinafter reterred to as the ~Price Index ™.

52



-

13-

(5
t6-
t7-
18-
09
0.
21
22.
2.
24
25.
26
7.
8-
9.
0.
3l-
a2
X8
U
35
36-
37-
-
39
-
41-

13-
14.
15

31.03

3104

3.05

AL06

Adjustments in the cost-of-living allowance shall be made on
the following effective dates and shall apply to all employees
on the active payrolt on each effective date. Employees hired
subseguent to each effective date shall not receive that or any
prior cost-ol-living adjustment but will be eligible for futuré
cost-of-living adjustments commencing on the next-effective
date following date of hire, The amount “of the cost-of-living
adjustment on each effective date shall be one (1) cent = .075
percent in the designated three-month average of the BLS
Index for November 2002, December 2002, January 2003,

Designated Three-Month

Effective

June 2, 2003 February. March, April 2003

September 1. 2003 May. june. July 2003 o

December 1. 2003 August. September. October 2003

March-1. 2004 November. December 2003,
January 2004

June 7. 2004 February. March, April 2004

September 6. 2004 May, June, July 2004 L

December 6, 2004 August. September. October 2004

March 7. 2005 - November. December 2004,
January 2005

June 6. 2008 - February. March. April 2003

September 5. 2005 My, June! July 2605 -

December 5. 2005 August. Seplember, October 2005

The amount of any cost-of-living allowance of this Section.
applied during the period this Section is in efflect. shall be in-
cluded with the base rate of each eligibie hourly empleyee in
determining curremly effective pay rates for the following purposes
subject to the applicable provisions of the lollowing Sections:
Overtime Pay, Holiday Pay, Vacatien Pay. Sick Leave Pay, Jury
Duiy Pay, Bereaveneai Fay and Military Encampment Pay.

L the event that any BLS Index referred to herein is not offi-
cially-published on or before the Wednesday immediately
preceding the effective date on which a cost-of-living adjust-
ment would otherwise be made. such adjustment will be made
eflective the Morday following the first Wedncsday such BLS
Index is officiatly available.

No adjustment, retroctive or otherwise. shall be made because
of any revision which later may be made in the published
ligures of the BLS Index:
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SECTION 32. PENSIONS

The Pension Plan Agreement and the Pension Plan. both re-

stated in 1976 (and as amended through December 1986}
between the:Company and the Union shall remain in full force
and effect for the duration of this Agreement. It is understood
that the seterence to such Agreement herein shall not vary the
terms of said Agreement. A summary of the schedule of ben-
efits for retirees under the Pension Plan is contained on Pages
105 thwough 107,

SECTION 33, SECURITY CLAUSE

The Union recognizes that the Company has certain obliga-

tions in its contracts with the Government peraining to security.
and agrees that nothing contained in this Agreement is intended
to place the Company in violation of its security agreement
with the Government.

Therefore. in the event that the U.S. Air Foree, U.S. Navy, or

. other Government agency duly concerned with Rohr, Inc..

secnrity regulations advises the Company in writing that any
employee in the Union Bargairing Unit is restricted from work-
ing on or kaving access 1o classified information and material.

. the ‘Union will not contest such actionras the Company may

take pursuant to such advice to comply with the security obli-

-gations 10 the Government. In the vvent such Government

agencey, following the taking of such action. advises the Com-
pany in writing that such employee is no longer restricted for
work on or having access w0 classified information and
material. the Company shall. promptly after receipt of such
writlen advice from such Governmen agency. reinstaie wiih
seniority and subject to the provisions of Section 22 (Senior-
ity) such an employee. il hefshe properly applies for such
reinstatement. 1o the same job ¢lassification and rate of pay he/
she held at the time such action was taken-and will assist such
emplovee andfor the Union in obtaining and preparing the
necessary claim forms to be used in the processing of anappli-
cation (o such Government agency for restoration by the
Government of lost pay.

SECTION . OVERTIME

Hours worked in excess of eight (%) hours in a regular workday
on the tirst and second shifts, and hours worked in excess of
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six and one-half (6-1/2) heurs on the third shift. shall be paid for
atone and one-half (1-1/2) times the employee s regular hourly mte.

Heurs worked in excess of twelve (12} hours in a regular work-
day. on the first and second shifts, shall be paid for ai double
the employee’s regular hourly rate. Howrs worked in excess of
ten and one-half (10-1/2) hours in a regular workday on the
third shift shall be paid for at double the employee's regular
hourly rate. '

Employees shall be paid at one and one-hall (1- 1/2) times their
regutar hourly rate for the first eight (8) hours of work per-
formed on Saturday. and at double their vegular hourly rate for
all hours worked on Sunday, or a designated holiday.

Hours worked in excess of eight {(8) hours on Saturday shall be
paid for at double the employee’s regular rate (third shift after
six and one-half {6-1/2) hours).

A second shift employee whose regular shift extendsinto an
overfime day will not be paid premium pay unless the employee
shall have ‘worked more than cight (8) consecutive hours. A
third shift employee whose first regular shift of the week com-
mences on an avertime day will not be paid premium pay for
those hours worked-on such overtime day. When it is necessary
to work overtime for the continuation of work assignments in
excess of the employee’s regularly scheduled shift on a holi-
day, Saturday or Sunday of hisfher workweek. the Company
may work the employec up 1o a maximum of two {2} hours into
the next shift. . :

In the event an employee works eight (8) or more consecuiive
hours {or six and ene-half (6-1/2) or more if on the third shift),
the consecutive hours worked which are in excess of eight (8}
or six and one-half (6-1/2), as the case may be. will be paid for
at the rate of time and one- hall (k-1/2) the employee’s regulur
rate, even though such hours worked began in one workday
and ended in the fotfowing workduy.

Allovenime weork shall be voluniary on the pan of the employ-
ees and shall be rotated and equally distributed whenever
practical among’ the employees in a department or mutually
agreed upon areas by classification and shift in which the over-
time work is to be performed. I an insufficient number of
employees accept the overtime. employees holding the same
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classification in nther departments within the plans will be asked.
Exception to this can be made by the Chief Shop Steward or the
Business Representative. 1t is not the intent of the Company 10
deltberately assign weekend overtime to one shitt in order to
- aveid thr assignment of overtime to another shift. The Union
will not at any time take or condong concerted activities to refuse
gvertime during the term of the agreed Contract. In deparniments
where overtime work is performed. the Company shall funish
a weekly list of all overtime work performed by the Bargaining
Unit employees in that department. A departmemt overtime reg-
ister shabl be kept up to date and epen for inspection by any
employee. The following will apply respecting overtime chiyging:

.~ A. -CHARGING PERIOD:; The charging of overtime witl
commence o the beginuing of cach calendar year unless
the Steward and department managenent have agreed to a
different practice.

B. CHARGING METHOD FOR OVERTIME: Employces
+ will be charged for overtime worked or offered based upon
. he Tollowing examples:
Saterday - 8 hours equals 12 hours
.Sunday- - 8 hours equals [6 hours
Holidays - & hours equals 16 hours
Employees will not be charged for overtime if they refuse
anuk the job that is scheduled is not worked.

. C. FAILURE TO REPORT, LEAVE EARLY, OR TARDI-
- NESS: Employees who accept overtime b then fail 1o
_report or fail to work all of the scheduled overtime hours
without reasonable cause will subject themselves to appro-
priate disciplinary actton beginning with a verbal warning
for the first oceasion, and a writlen Warning. suspension.

and termination for subseguent occasions of absence.

For cach six (6) month period when the employee does not
receive a successive step of disciplinary action under this
Secrion, the last step of discipline will be removed from the
employee s personnel record.

D, CHARGING METHOD FOR TRANSFERS AND NEW

HIRES: All emptoyees hired, rehired. recalled. reclassi-
tred and/or transierred shall immediately upen completion
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of their probationary period {applicable 10 new hires and
reftires) assume the average overtime hours of the classifi-
cation and shift in the department or area assigned,

EMPLOYEES ABSENT WHEN OVERTIME ASSIGNED:
Employees who are on vacation. leave of absence or
absent for any other reason on the date of overtime assign-
ment shall be charged for overtime as if they would have
been scheduled for such overtime. Employees who do not
work overtime on Saturday will not be considered as being
ahsent for overtime charging purposes if subsequent over-
timie iy assigned for the following Sunday.

OVERTIME WORK OUTSIDE CLASSIFICATION
AND DEPARTMENT: The Company and Union agree
that overtime hours worked outside of an employee's clas-
sification. department and shift will be chareed against
overlimie hours recorded in histher own department; how-
ever, if an employee works overtime in a classification.
department or shift other than his/ber own. iy is the
Supervisor's and the Steward s responsibility to report such
overtime hours worked 1o the employee's home department,
Additionally. the Company will not be held liable for griev--
ances arising because of failure of any of the responsible
parties to report such work 1o the employee s department,
ot from these hours resultling in an imbalance of overtime
distribution beiween employees in the home departiment.

This does not mean that an employee has any rights 1o work
overtime in a classificaiion. depastmeat or shift other than
hisfher awn: but if hefshe in fact does work overtime out-
side of his/her department. classification or shift he/she is
to be charged for it. He/she s not to be charged if he/she
refuses overtime affered outside of histher departiment. ch~.-
sification or shift.

The manner by which such overtime is reported back to the
hame department is feft 10 the discretion of the Supervisor
and Steward,

OVERTIME ASSIGNMENTS/CALL-IN: Employees
who have left the plant and who are contacted for overtime
assignments will nor be charged for refusals. However, those
who accept such overtime assignments will be charged for
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all overtime worked in accordance with Section 33.06B,
The department Supervisor and Steward will meet (uar-
terly for the purpose of jointly reviewing overtime registers.

In the eveni significant imbalances of overtime charges

become a matter of discussion, the Supervisor will make
. every effort fo eliminate these imbalances during the next
. gquarter.

34.07 Al overtime payment shall be based on the employee's regular
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rate and shitll not be compuied on an overtime hasis.

Probationary emplovecs have no rights 10 overtime work until
they have completed their probationary period. At that time.

. they will be given the average overtime hours in their classifi-
cation, department and shift. However. if all of the employees
in a particular classitication. department or nurtually agreed upon
area and shift refuse overtime ofterings, then probationary em-
ployees may be offered this overtime.

The Company agrees 1o pay overtime as in-tie case of the fob-
lowing example: Employee’s regular shift starts at 7:00 a.m.
The employee is rescheduled for i ten (10) hour shift starting at
5:00 @, I the Company sends the employee home after eight
A8y hours, the first twe (2) hours will be paid ot one and one-
half -(1-1/2) times the employee’s regular rate of pay. if the
emplayees leave work at their own volition after eight (8} hours,
they will be paid at their regular rate for cight (8) hours.

SECTION 35, WAGE AIjVANCEMENT PROVISIONS

AND WAGE PLACEMENT

3501 Employees assigned to Bargaining Unit classifications will re-

ceive Automatic Wage [ncreases of forty (204 cents per hour.
every Iwenty-3ix (26) weeks in accordanee with the piovistons
of this Section 35, provided such increases do not place the
employee s base rate above the maximum of the labor geade of
their classilication. Such increase will be effective the first
Monday following the completion of twenty-six (26} weeks in
their assigned chssification. 1§ an amonwatic increase wifl biing.-
an employee’s base rate within ten (10} cents of the maximum
of the assigned rate range, such amount shall be added 1o this
last autormutic increase.

wn
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Absences of three (31 or more continuous work weeks not cov-
ered by authorized vacation with pay shall not be counted wward
the accumulated time for automatic wage increases,

New hires. rehires and employees transferved or promoted may
have base rates which fall below he rate range minimums of
their assigned classifications. Such employees base rates shall
be no lower than the minimum of fahor grade ten (VO

Employees promoted to a higher classification assigned within
labor grades ane (1) through five (53 inclusive will be placed at
i base rate no lower than the minimum of four (4) Tabor grades
below the fabor grade of their assigned classification,

Emplayees'who are promoted 10 a classification with a higher
level labor grade shall teceive a forty (40) cents per hour in-
crease. However, in no event will a promotiona) increase be
gramed thar will cause an employee’s base fae to exceed the
maximum of the rate range for the fabor grade of their assigned
new classification. Employees promoted under this Section will
begin their next iwenty-six (26) week Automatic Wage Increase”
period concurrest with their assignment 1o the neéw classification.

Employees transterred. recalled, or regressed to a classification
with & lower o7 equat labor prade shall retain their current base
rate or if returning 10 a formerly held classification shall re-
cebve arate of pay in the same relative position of the rate range
that they were receiving in such foomer classification, which-
everis greater. b o case will an enployee receive a e of pay
higher than the maximum of the rate range 6f the classification
to which being recatied, regressed or transferred. Such employ-
ees wilf retain time earned. if any. vowards their vext Aulommtc
Wage Increase. if applicable: :

Employees who are promoted or transterred under Section
33.02. 35.03. 35.04 and who do not demonstrite the ability to
sarisfactorily perform at any time within sixty (60) days for
labor grades 10 through 3 inclusive: ninety (90 ddys for labor
grades 4 through 1 inclusive after entry 1o the new classifica-
tion shall be rewrned w0 their former classification and base
rate pius any Auematic Wage Increase they would have re-
ceived in accordance with Sections 35,01 or 35.02 had they
Temained in the former classification. provided they have se-
niekty rights 10 retum o such classification. Emplovees returned
10 a former classificaion due 1o unsatistactory performance will
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<1 begin their next tweaty-six (26) week Automatic Wage Increase
period concurrent with the assignment to the formerly heid clas-
sification. Senigrity will not be eredited for any time spent jn a
classification in which satisfactory performance is not demon-
strated duriny the above indicated applicable time period.

- Employees who are transferred at the discretion of the Com-
pany or who are regressed due to a reduction in force prior {0
completion of the above periods of time shall retain the time
acerued in the classification from which being transterred or
regressed. Such time will be reinstated ‘upon the employee’s
return to this specific former classification.

3506 Emplovees recalled or regressed 1 a formerty held classifica-

tion with a higher lebov grade shall receive a rate of pay in the
same relative position of tie rate range that they were recetving
in such {ormer classification or their present rate, whichever is
greater. ln o case will an employee receive i rate of pay higher

- than the maximum of the rate range of the classitication to which
being tecalled or regressed. Such employee will retain time
cearned. il any. towards their next Automatic Wage Increase. with
such retained time being credited wwards their next Awtomaltic
Wage Increase period. i applicable. inthe classitication to which
they are being regressed or cecalled.

547 Effective on June L. [987. the retaining and crediting ol time

earned toward the next Automatic Wage locrease as contained
i Section 35.04 und Section 35.06 was modified as foltows:

Employees transterred. vecalled or regressed from a clagsifica-
tion where their base rate s not at the maximun of their labor
grade vate range, o a classification where their base rawe is at
the maximum of the lubor prade rate range. shall have the num-
ber of weeks earned towards their next Automatic Wage Increase,
if any, in their former classification credited (hanked) and placed
in a suspense accoun. Whea such employees ave subsequently
transterred, recalled or regressed to a classification where their
base rate is5 not at the maximum of their labor grade rate range
such credited (banked) time. il any, will be applied towards their
next twenty- six {26} week Automatic Wage Increase period
concurrent with theiy assignment o the new classiticition,

35,08 The Company. a its sole discretion, may prant merit increases

in addition 1o the increases granted in accordance with this
Section 35,

60



[3-

15-
16-
17-

19-
20-

-

-
39
40-
31
42
13-
44-
45-

3.0

36.02

SECTION 36. CHANGING CONDITIONS

Ttis recognized that changing conditions and circumstances may
require the establishment cf new job classifications within the
Collective Bargaining Unit heretofore defined. Under such cir-
cumstances. the Company shall prepare and submit 1o the Union
for negotiations. the descriptions. evaluations, and rate ranges
for such job classifications as will have been determined 1o be
within the Collective Bargaining Usit. If agreement has not been
reached afier thirty {30} days. the Company may place the job
classification and rate range into effect. The Union shall have
the right. within thirty {30) days thereafter. 1o file a grievance
over the alleged improper rate range and/or description for such
job classification. I the Union does not file a grievance: within
the time limited above, the job classification and rate range es-
tablished by the Company shall be considered to be fair and
equitable and shall remain in effect. Such grievances shall be
referred to the Step 4 - Special Committee of the Grievance
Procedure and in the event the Siep 4 - Special Committee is
unable to satislactorily resolve the matter. the unresolved issue
or issues may by submited o arbitration. in accordance with
the provisions of Section 23.06 (Arbitration). Notwithstanding
Scction 23.06G. 1he costs of arhitration disputes regarding al-
leged improper Job Descriptions and/or labor grades shil) be
borne equally by the parties except. however. that each party
shall pay the fees of its own represeniatives,

The Company will nor combine or split-out existing job classi-
fications, nor extablish new joh classilications solely for the
purpose of providing senjority protection for individwal employ-
ces or a small group of employeas holding a common

- glassification, '

36.04

A "Sratement of Palicy Governing the Application and Admin-
istration of Job Descriptions and Job Classifications™ has been
negaiiated and is incloded as Appendix “B™ of this Agreement.

NEW TECHNOLOGY: The Company and the Union agree
that it is o their mustual benelit and o sound economic and so-
cial goad to wtilize the most etficient machines, processes,
methods andior matenials. I this way. the Company will be
able to compete effectively in the nurketplace and, thereby, pro-
vide economically secure jobs for it employees. I is the
Compiny’s policy 1o assure that training is available for its
einiployees so that they ity hive the opporiunity to acquire the
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knowledge and skills required by the introduction of new
echnotogy. ' :

In order that employees can better prepare themsetves for the

. .skifl requirements of the future, and in its fulfijiment of its obfi-

gation to provide information 1o the Union. the Company will
periodically provide a bricfing 10 the Unjon of the Company’s
plans for the introduction of new technelogy which may affect
the employees. During these briefings. the Company will in-

- Form the. Union of anticipaied schedules of inroduction of new

technology. and will idendfy areos of skill impacis and any in-
tended truining programs associated with those impacts. The
Union: and it representatives, will protect the conlidentiality of
Company sensitive and proprietary information disclosed in the
briefings.

SECTION 37, TERM

This Agreement shal become effeciive as of February 17, 2003,
and shall remain in full force and cffect to and includiay
February 12, 2006,

Written notice of desire 10 negotiate amendments or an exten-
sion of thix Agreement. or a new Agreement. must be given by
cither party to the other party oot sooner than ninety (%0) nor
tater than sixty (60) days immediately prior 1o February 12, 20060,
Nepmiations. theretore, shall commence not later than forty {40)
days immedintely prior to February (2. 2006, I notification is
piven as specitied above. either paty way notity the other party
in writing of its desire to terminate the Agreenent by giving ten
(10} days notice. Such notice. however. may not be given prior
to ten (10) days before February 12, 2006, The parties may
mutually agree w extend the life of this Agreement even though
the ten (10) days notice has been served.
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APPENDIX <A™ .
CLASSIFICATION LISTING

New Labor
Code Grade
UNI344 0
UNI264 10
UNII04 O
UNTI9S (o
UNI200 01
UNI20T D
UNI206e 01
UNT202 01
UNI201 . 01
UNI211 - 07
UNI2ZI0 06
UNI205 0
UNI208 01
UNI1209 05
#*Per Agreement

Qld
Code

2-5102

2-3010
2-8001

2-5001
2-5101
2-0000
2-3101
2-3001

2-4201
2-5301
2-5007
2-2106

28101

23301

2-7003

63

- Classification Titles

- Air Conditioning &

Refrigeration Mechanic
Custodian

- Development

Technician

Elecirician Maintenance
Electronics Maintenance
Group Leader

Inspector Instruments
Inspector-Material
Review

Machinist

Maimenance Technician
Maintenance Utility
Worker

Manufacturing
Technician

Plaster & Plastic Tool
Maker

- Quality Technician

Truck Driver
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SUMMARY OF CHULA VISTA
CLASSIFICATION CHANGES
2003 CONTRACT

» COMBINATUIONS OF CLASSIFICATIONS

2-5301-01 (UN1201) . . 2-5301-01 (UN1201)
Matintenance Technician : : Maintenance Technician

2-5201-01 {UNI20%)
Machine & Equipment Builder/Rebuilder

REESTABLISHED CLASSIFICATIONS

L 2.5102-02 (UN1334)

Air Conditioning & Refrigeration Mechanic

. APPENDIX “B"
STATEMENT OF POLICY GOVERNING
" THE APPLICATION AND ADMINISTRATION OF
l()B DESCRIPTIONS AND JOB CLASSIFICATIONS

Thc t()llcmlm. precepts and principles shall govern the appli-
cition and administration of Job Descriptions and job
evaluations in order Lo obtain these ubjcc!ivcs:

S AL L To assure orderiy. umwim amf consistent application of Job

Descriptions,
B. To assure the assignment of appropriate job classifications to
«employees on the basis of the work operations performed as a '
-regular fub assignment in relation o the typical and normal
requirentents as set forth in the “Typical Work Performed”
Sectian of the Job Description.

C. : To govem the resolution of disputes involving employees” job
. classifications. . . |

It is. therefore. understood and hereby established:
A, The component parts of a Job Description are defined as follows:

1. The “Classificational Title™ identiltes the classification,
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2. The "Classificational Summary ™ is a brief description of
the classitication as a whole and distinguishes the classifi-
cation from other classifications.

3. The “Typical Work Performed™ Section'describes (ypical
and normal requirements of the classifications. These re-
quirements shall be characteristic of and illustrative of the
levet of difficutty of the classificaiion, :

4. The Knowledge and Ability Required ™ Section shal! describe
in genieral terms the basic qualifications an employee must
possess in order 10 perform the requ:remcms of the cla.as]ﬁcmuon

The Job Description is written 10 define and illustrate the level
of difficulty of the job and as such shall be interpreted and ap-
plied in its entirety as a composite picture of the jobrequirements,

When a work operation or function is described in the same
manner in more than one classification or in different classifi-
zations. sich work operaiions or functions are not cistinguishing
eletreats or determinant of jevel of diffichity between those
classifications. but are only stated for descriptive purposes or
because they are such an integral part of the job that their omis-
sion would be undesirable from the standpeint of compleleness,

lob retations between employees may include giving guidance
and instruction to each other. as long us such guidance and in-
struction is not extended to conflict with the duties and
responsibilities of a Group Leader or a Supervisor.

The work operations. duties and ather dfstinguishing charac-
teristics described in a Job Description are those which are
performed under guidance or instruction which i is considered
usual and normal for the work described.

An employee shall not necessarily be required to perform atl of
the work operations described in a Job Description in order 10
be efigible for classification thereunder. However. inability to
perform eperations described which are required by the assigned
Job may constitute cause for reclassification.

An employec shall not be eligible tor classification under a Job
Description by reason of performing isolated or singular duties
that are incidenta to his/her job but which are described in lhe
other Job Description.
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I- H. A Job Description shall not be construed so as 1o grant or con-

2., cede an employee or group of employees any right to refuse 1o
- perform assigned work for the reason that such work is not
R . described specifically in the Job Description for his/her job clas-
5- . stfication or is described in another Job Description.

- . .

7- L Although reference is frequently made in the Job Descriptions
8- to aircraft work and to airplane parts, assemblies. etc.. it is not
9- the intent to limit the work defined to aircrafi manufacture,
1G- When other products are manufactured, it is. understood thw
11- these descriptions shall stitl.be used, when applicable. in as
12- much as their primiry purpese s t establish a level of difficulty.
13-

13- ) A~Glossary of Terms™ stating agreed vpon detinitions of terms
15- :  and meanings of words shall be ¢stablished and recorded in
16~ writing 10 clearly indicate usage. iment, and meaning. and these
t7- : terms and word meanings shall be conststently used and
IES applicd in all Job Descriptions.

o S .
20- K. . This Statement of Policy is not intended to approve any
21- ., misclassification. nor js it imended to bar correct classification
12 of uny work or any employee, nor 10 bar grievinees wlleging
23 improper classifications or improper assignment.

-

25 . GLOSSARY OF TERMS

26-

27- ADAPTS

2% To wilize for other purposes than originally intended or 1o modify.
29-  aler or change turnished oling, production aids. equipment. ete., to
30- it it for a specific need withowt altering ity basic design.

-, . .

32- ANGLE-COMPOUND .-

33, The angle between the two non-coinciding sides of two obliqee angles
33-  which are difterent planes and have a vertex and one side in common,
35-  Making it a compound angle usually presents a coerdinating tolerance
36-  problem since i resuits from the holding within tolerances of two ad-
37~ joining component angles. After the compound angle is formed. its
38~ measarement with protrctor. square or sine bar is exactly the same i
39- for any other angle and no more difficult.

0-

41-  AS REQUIRED

12- Mcans performance of work operations if and when such are neces-
43 sary or ts used to mean an occastonal or incidental job requirement in
+4-  accomplishing the work assignment as bong as such are within the
15- level of difficulty as described in the Jub Description,
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ASSIST-ASSISTS

To help or aid. but does not imply that a worker in a lower classifica-
tion is responsible for the quantity. quality, or preciseness of work
which is normally required of a workeér in a higher classification. This
does not imply that the worker in assisting may not work indepen-
dently. 50 long as such work is of the level of dlfﬁculty of his/her
classification.

AUTHORIZED DOCUMENT

Any type of document which is used by the Company to wansmit to
the worker what is to be done. how it is to be done, andfor what speci-
fications or requirements are applicable to the work.

CAPACITY

As used wilh regard to the operation of machine tools and fabrication
machines, means the full witization of the particular category of wols
and equipment specified and in accordance with custom and current
operating maintgnance practices throwghout the plant. It is recognized
that the above will not necessarily include every machining or fabri-
cation operation for which any particular type of ‘equipment was
designed by the machine ool or fabrication machine manufacturer.

CHECK, FUNCTIONAL

To determine or ascertain whether a major unit of, or portion of a
system performs the function for which it is intended and if not. whether
rework or alteration is required. -

CHECK. VISUAL :

Detecting with the naked eye. or with such aids as mirrors. obvious
defects and imperfections: s nse implies sufficient knowledge and
familiarity on the part of the worker to make the required identifica-
tior. Such check would uncover incomplete assembly (missing parts
or operations), visible surface cracks. badly driven rivets and similar
conditions.

CHECKS OWN WORK

This means that tie employee is vesponsible for checking his/her own
work as called out in the Job Deéscription and does not imply that the
employee is responsible for, or is required 1o check the work pertormed
by any other employee unless such responsibility or requirement is
specifically spelled owt in the Joh Description.
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CONTOUR

A curved surface having radii of different lengths all of which lie in
paralie! planes or in the same plane. such planes being perpendicular
1o the curved surface. or means a curved line having radii of differem
lengths all of which are in the same plane. The surface of a cone or
section thereon. a typical airfoil surface. the curved edge of a profiled
plate and the curved layouf line guiding the making of a router block
are examples. Contour surfaces composed of sections of cylinders and
edges-whose profilé is a section of a circle are exzluded since the radii
are the same length,

CONTOUR, COMPOUND

A cusved surface having radii of different lengihs which lie in nonpar-
allel planes. Compound contours are typical of streich press and drop
hammer. dies, The surface of a sphere or section thereon would be a
regular, compound contour and. in general. was meant to be excluded.
CONTOUR. REVERSE

A compound contour that severses its curvature so 1h.u it has both
concave and convex portions. :

DEVELOPS, DEVELOPMENT

To develop information and/or build or make new production parts.
assemblies and installations or patterns, and tooling where exercise of
a thorough knowledge of the shop theory involved is necessary and
further is a.recognizably ditficult axsignment which i characterized
by requiringingenuity (skill in devising) and originality (creativeness
in doing} 10 accomplish the assignmem satistactorily.

DEVELOPMENTAL PARTS

Production pans which are intended for use on experimental or devel-
opmental projects. These are uswally produced by vsing standard
tocding. improvised tooling or newly construcied predaction tooling.
Its use in a Job Description does not imply a restricted level of ditfi-
culty unless such intention is clearly and specifically indicated.

EASILY IDENTIFIED REFERENCE INFORMATION

Specific and easily identilied information such as part pwmbers, part
locations, location of identification or part. linear measurements. heat
treal requirements, cie.

ESTABLISHED PROCEDURES

The manner or method management specitics the work operations in
question are to be accomplished. It includes departmentat and Com-
pany procedures. methods and instructions made known 1o the
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employee for information and compliance through travelers. opera-
tional instruction sheets. standard praciice instructions. and other
writlen instructions provided this does not vielate the contract and/or
Job Description. : = -

ETC, .
ltems. operations or things of a Kind. Coe '

EXPERIMENTAL WORK, DEVELOPMENTAL WORK (DOES)
To experiment with the process or operation in order to develop new
or improved production methods. or to build or make new production
assemblies and installations where exercise of a therough knowledge
of the shop theory involved is necessary and further is a recognizably
difficule assigrmment which is characterized by requiring ingenuity (skill
in devising) and originality (creativeness in doing} 1o accomplish the
assignment satisfactorily. I does notinclude work done hy a usuat or
established manner. process or operation on a pan even whcn such
pant will later be used on an experimental project.

FABRICATION, FABRICATES
Work operations on raw materials and partially m'znufauured pans
which increase its or their value and un]n) . N

HAND TOOLS

Hand tocls normally used by the worker in the pertormanu of the
classification. such us files, rasps, deburring tools, chisels: syas: hand
drills. screw drivers, pliers. wrenches. hammers. mellets. punches, ete.

IMPROVISE
Tao devise or make use of production aids. methods. stc.. o meet in-
mediate needs or requirements, .

INCIDENTAL JOB BUTIES ‘

Means those work aperations which are performed occasionally in
arder o expeditiousty uccomplish the job duties of the ciassification.
These dutics are not usually o specificatly required to be performed
as & part of the classificaiion and do ot determine a level of difficulty.

JIGS ANIYOR FIXTURES '

Holding, production. or established jigs and/or lixtures, or standard
tooling designed 1o hold. alige. or coordinate work pieces for machin-
ing. fabrication. installation. assembly, kayoun. or other work operations.
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KNOWLEDGE

WORKING: The employee is not expected to carry out the
technical functions of his/her classification completely with-
out guidance from supervision or senior fellow employees.

. GENERAL: Knowledge of the inherent etemments or details of
a job. trade or craft that must be known by an employee to
enable him/her to perform his/her work satistactorily.

THOROUGH: Full understanding of all tacts that must nor-
mally be known by employdes in the classification.

LAY OQUT. LAYS OUT

The actual marking of locating and/or reference points and lines on
the materiat. part. 1wols or assembly worked on. Layout in iself does
not imply a high level of difficulty or skill since it can be simple work
operations such as measuring a length on a piece of lumber and mark-
ing aline or point at which it is to be sawed. marking lines on pavement
with achalk line preparatory to painting or seribing around a furnished

s template Laid on tlat stock. On the other hand, Tayouwt cun be adifficult

wark operation which reguires much skill. knowledge and experience
to make the necessary computitions, part sei-up, precise measurements
and markings and interpretation of complex blueprints such as on a
complex die or casting requiring layout w establish locations for coor-
dinated hole patterns. compound angles and/or irregular contours,

LAYOUT, PROGRESSIVFE,
The lavout for a machining or other fabrication operation which is
continued (or completed ) atter the tabrication operation has been per-

formed. Progressive Eavout is often necessary when initial machining

operations would remove scribed reference murks Tor subsequent op-

- erations. or is advantageous when the machining operation ploducu a

good reference plane or point for further layoul operations,

MANUFACTURING OUTLINE SHEETS

These sheets or cards turnish all or some of the following information,
The order or sequence in which operations are to be performed. the
tools 1o be used, the production woling available and its woling iden-
titication number, machine teeds and speeds and special manufacturing
instructions. H any. This refers to operation sequence sheets, process
sheet, operational sheets or cards, manufacturing operation cards and
other written information furnished the operator of the same nature
and for the same vse and purpose.
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MAY .

When used as the first word of the sentence or phrase, means that the
function is performed by some of the personnel tolding the classifica-
tion or, that the function is occasionally performed but ix not-a
requirement for the classification. .

NECESSARY EQUIPMENT, TOOLSAND MATERIALS REQUIRED
TO PERFORM THE WORK DESCRIBED HEREIN (USES)

To use whatever equipment, tools and materials-are required or neces-
sary to accomplish and/or perform wark operations described.

PRODUCTION AIDS, TOOLING AIDS

Devices made by the worker to lacilitate his/her work operations, in-
crease production or reduce elements of fatigue or strain. Such devices
shall usually be made from the materials and equipment used in the
employee’s regular work. Such devices are usually snmple but inge-
nious in nature, :

READAND lNTl-,RPRFT :

To demonstrate complete familiarity with the document(s) worked with,
This includes the ability to visualize complex three dimensicaal bluepring
projections, 10 understand and apply specification.reguirements. etc.

REPAIR

To restore a part or assembly. to its original state or utility after it has
been damaged by accident or by wear. b does not have the same mean-
ing as “rework.”

REWORK : .

Means to undo and then do over work previously accomplished in or-
der 1o correct errors or make it conform to changed specifications.
Rework can be simple or difficult according to its nature and variety:
therefore. the level of difficulty intended is to be determined from the
composite Job Description. (See “"Repair™

SET-UP. SETS UP

Is a broad term which becomes specific onfy according Lo its usage and
application 10 machines and/or operations concerned. It includes the
various necessary physical work operations or steps {other than lay-
out) which must be accomplished before actual fabrication can proceed.
Set-up of 5 machine might include securing material to machine bed a1
the proper angle for cutting, selecting, aligning. and seuling cutting
tools. setting speeds and feeds, adjusting coolant Tow. In most assen-
hly operations. set-up {e.g.. positioning pans. obtaining parts) is so
closely imermingled with fitting and joining together that set-up is not
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1. customarily designated as such (this is generally true of operations where
2-, maching operation is not the primary job factor).

i, - .

1. SHOP MATHEMATICS/ARITHMETIC

5- That form of mathematics normally used by shop employees in the
6- performance of duties of their classification.

7-
& 1.- SIMPLE: The use of addition. subiraction, multiplication and
9. division of whole numbers 10 selve problems that arise in the

to- work assigned.

- .

12 2. INCLUDING DECIMALS AND FRACTIONS: The use of
13- decimals and fractions (o bol\e problems that arise in the work

14- assigned.

15- ' .
l6- 3. INCLUDING ALGEBRA: The use of algebra 1o solve prob-
17- lems that arise in the work assigned,

18-
t9- 4. INCLUDING GEOMETRY: The use of geometry to solve

20-, problems that arise in the work assigned.

21- - o .

RASN INCLUDING TRIGONOMETRY?:: The use of trizonometry

23« . 1o solve problems thar arise in the work assigned.

4., . . .

25. SHOP PRACTICE

26-  The gencrally accepted method of pumrmuw a hasic, common. or
27- wsual operation under specilied conditions. [t covers the knowledye
2%.  which s common Lo e classinicanon iselt and to most m:lmlfacluring
29. shops using the operation under consideration. Besides knowledge and
30- ability 10 use required hand wols and equipment. it-includes knowl-
- edge of general safety practices, conduct, rules of cleanliness. neatness.
32- good housekeeping and care of equipment. When wsed in the phrase
33 “shop practices and procedures.” practice need not imply other than
34~ practices or methods learned or acquired in the shop.

i5- .

36- SHOP PROCEDURE

37 The way custom ard management of-the particular company require,
- wish or specity the work o be pertormed. It includes the departmental
3. and Company rules. procedures and policies made known to the em-
d0- ployee for his/her information and expected compliance. It covers or
41- implies having sufficient knowledge of organization. management. and
42- physical details of the Company to perform satisfactorily the required
43- work in a generally harmonious manner.

-
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TOLERANCES, CLOSE

Means those tolerances which are held by the machine. opemmr and/
or fixture with great or special care. effort or skill on the part of the
worker. This lerm expresses a level ofdlfhcully rather than: [JI’LCISL-

ness of linear. adguiar or other measurement.

TOLERANCES. COORDINATED

This expression is used only when exacting teleranées are implied,
L.e.. exacting tolerances are to be associated always with “coordinaled
dimensions.” “coordinated tolerances” unless modified expressly, I
should be understood that the mere kocation of a point by two oF more
reference dir ensions does not. in iiseif, mean that dimensions themselves
are coordinated. An example of iruly coordinated dimensions is shown
in the following: The precision dimensions hetween two holes must be
held while at the same time the precision dimensions locating each of the
holes musi also be held with respect to another reference point or line,

TOLERANCES, EXACTING

Those tolerances, which. 1o obizin or hold, require extra careful atten-
ticn and the application of much job knowledge on the part of a skilled
worker. whether on machine or hand operations, These tolerances
would be difficuil. if not impussible, for a senii-skilled or unskilled
worker 1o hold consistently with-good output. This ierm expresses a
level of difficulty required to obtain or hold the tolerance rather than a
preciseness of linear. angular or other measurement. o

TOOLING, ST ANI)ARD : " :
Those 1ools or tooling used on the same or different types of machines
or operations. principally in making a set-up for either layout or ma-
chining and occasionally for bench assembly work and which Further
are found commonly in acarly all shops and industries performing
similar operations. In the machine shop it would include vee blocks.
parallel bars. angle plates, chucks. collets, machine vises, a wide vari-
ety of clamps. bolts, locks and wedges. In bench or assembly work it
would include surface plates. table vises, and various commen attach-
ments  used on portable and stationary 1ools 10 permit holding the
work or |ncreasmg the scnpc of the 1ol

TOOLING, TEMPORARY

Tooling which is made or adapied from equipment. material or tooling
on hand and which is for temporary use pending completion of a per-
manent tool or for limited runs {normally not more than five ship scis)
where i permanent tool is not feasible.
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-1- - WATHOUT THE AID OF TOOLING

2-  This phrase means that in some cases where tooling does notexist or is
-3- faulty, the worker may be required to work around such a condition. At
4- times when this condition docs not exist the worker may still hold the
5-. classification, provided other qualifying factors of the classification
6-  are present in the job,

8- NO.1} MEMORANDUM OF UNI)ERSTAND[NG
9-  RE: RATE PLACEMENT FOR EMPLOYEES WITH
10- RED-CIRCLE RATES

12- Employees with red-circle rates who are subsequentiy promoted, trans-
13- ferred. regressed or recalled 1o clussifications included in the Bargaining
14- Unit shall bave their rates determined as follows:

15-

16- %  Employees who are promoted 1o a classiftcation with a higher level
17- labor grade shatl receive a forty (40) cents per hour increase, How-
18- cver. in no event will a premationat increase be gruanted that will
19- cause an employee’s red-circle rate to exceed the red-circle maxi-
2k mum of the rate range for the labor grade of their asstgned new
2i- classification.

. ) .

23. % Employees whose base rate afier a promotional increase is within
M- the new rate range of the labor grade of the higher classification will
25- receive Automatic Wage Increases in-accordance with the provisions
26- of Section 35.01. Employees whose base rate after a promotional
27- increase is less than the new rate range minimum of the labor grade
28- of the higher classiication will be increased 1o the minimum.

29 I e . ,

0.+ L Empleyees tansfesred.srecacled, or regressed to a classification
- with a lower or equal labor grade shall retain their red-circle rate
32- orif returning to a formerly held classification. shall receive a rate
3., of pay in the same relative position of the red-cirele range that
24 - Lthey were receiving in such former classification. whichever is
35- greqter. In no case will an employee receive a rate of pay higher
36- thiui the red-circle maximum of the rate range of the classification
37- to which being recalled. regressed or transferred.

8-

9. *  Emplovees who are regressed 1o a classification with a fower labor
- arade and whose current base rate if retsined would result in them
41- being above the maximum for the rate range of the classification
42- 10 which being regressed shall retain their current base rate or the
43- maximum red-circle rate. whichever is lower.

i

5.
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*  Employees recalled or regressed 10 2 formerly held cldssification
with a higher labor grade shall receive a rate of pay in the same
relative position of the red-circle range that they were receiving in
such former classification or their red-circle rute of pay: which-
ever is greater, In no case will an employee receive a rate of pdy
higher than the red-circle maximum of the rate range of the classi-
fication to which being recalled or regressed.

*  Employees with red-circle rates who are faid off subsequent (o the
ratification of this Agreement and who are recalied from layoff
during the term of this Agreement or employees who were laid off
prior (o the ratification of this Agreement and who are recalled
wichin one (1} year fotlowing their date of layoiT shali be returned
1o their former red-circle rate or shall receive a rate of pay in the
same relative position of the red-circle range that they were re-
ceiving in the tormer classification to which being ‘recalled,
whichever is greater. [n no case will an employee receive a rate of
pay higher than the red-circle maximum of 111:. rate range of 1he
classification to wh:ch being rLcaIIed .-

* Employees whao were laid off prier 1o the ratification of this Agree-
menl and who are recalled after having been on layoft tor more
than one (13 vear shall return to their former base rate held in the
classification to which being recalled plus any increases they would
have received under Section 30 of this Agreemenit or the new maxi-
mum of the labor grade for the classification to which they are
being recalled. whichever is lower,

NO. 2 MEMORANDUM OF UNDERSTANDING
RE: CHANGING CONDITIONS AND CCMBINED
CLASSIFICATIONS

During 2003 negotiations. the Company and the Union agreed to com-
bine cenain job classifications, These combinations resulted from a
desire on the part of the Uttion to increase job protection for its mem-
bership and from a desire on the part of the Company to increase job
assignment flexibility and hence efficiency. Both panies recognize
the unique circumstances and conditions prevailing at this time which
appear to make such job classification combinations mutually benefi-
cial and desirable. However. both parties also recognize and realize
these circumstances and conditions now prevailing may change dur-
ing the life of this Agreement, Therefore. the parties agree that if these
circumstances and conditions do change a combined job classification
may be returned 10 the state in which i existed prior to 2003 negotia-
tions in accordance with the following procedure:
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The Company and fiwe Union shall meet to discuss the change. The
subject matter of these discussions shall include but shall not be lim-
ited to such matters as the reasons for the change. seniority
determination of incumbent employees with less than six (6) months
seniofity in the classification and applicability of job descriptions, In
the event no understanding is reached as a result of these discussions,
the Company shall have the right to return a combined job classifica-
tion 1o the state in which it existed prior to 2003 negotiations, Swch an
actiont by the Company shall be subject to the Grievance Procedure
and immediately referred to Step 4 - Special Committee of the Griev-
ance Procedure and in the event the Siep 4 - Speciat Committee is
unable 10 satisfactorily resolve the matter. the unresolved issue or is-
sues may he submitted to arbitration in accordance with the provisions
of Section 23,06 - Arbitration. No employee shall experience a rate
reduction as the result of the application ot this memorandum.,

A. Seniority determination for incurmbent employees with six (6)
months or more seniority in the combined classification shall
be in accordance with the following two examples:

EXAMPLE I: An employee who prior o the combination had
June 1. 1958, seaiority in the classification Maintenance Tech-
< nician ad August [ 1962, senjority in the classification Machine
- & Equipment- Builder/Rebuitder, afier the application of the
Memorandum ol Understanding regarding Seniority—Classi-
fication Combination. has seniority in the combined
cetassificanon of June 1L 1958, In the event of a split-ont of the

+  combination. the employee shall have seniority as follows:

. - CLASSIFICATION SENIORITY DATE

.

Muintenance Technician G/ /58
Machine & Equipment 862

Builder/Rebuilder

EXAMPLE 2: An employee who prior to the combined classi-
lication (which is eftective 2/17/03) had June 1, 1958, seniority
in the clssitication Maintenance Technician after the application
ol the Memorandum of Understanding regarding Seniority—
Classification Combination. has seniority in the combined
classification of June 1, 1958, In the event of a split-out of the
combination. the employee shall have seniority as follows:
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CLASSIFICATION SENIORITY DATE

Maintenance Technician 6/1/5R8
Mauchine & Equipment 2/17/03.
Builder/Rebuilder .

B. Seniority deterrnination for incumbent employees with less than

six (6) months seniority in the combined ¢lassification shall be
based upon the work assignments of such employees preced-
ing the date of split-out. as follows: .

EXAMPLE 3: Anemployee who entered the classification three
weeks prior to the split-out and has regularly and consistently
been assigned Maintenance Technician work would have
seniority only in the classification Maintenance Technician from
his/her entry date into the combined classification.

EXAMPLE 4; Ancmplovee who entered the combined classi-
fication four {4) months prior to the split-out and has regularly
and consistently been assigned both Maintenance Technician
and Machine & Equipment Builder/Rebuilder work would have
seniority in the classifications Maintenance Technician and
Machine & Equipment Buider/Rebuilder from his/her entry
date imo the Combined classification.

NO. 3 MEMORANDUM OF UNDERS']‘ANDING‘
RE: CLASSIFICATION COMBINATIONS

The Company and the Union agree 1o the following procedure in the
matter of employee wage rine placement resulting from the combina-
tion of classifications negotiated in this Agreement,

Employees affected whose labor grades do not change as o resutt of a
classification combination shall maintain their current base rates and
credil toward their nest Avtomatic Wage Increase. if any. they were
earning immediaiely prior 1o the classiticationt combination.

Employees attected whose labor grades change upward as a resultof a
classification combination shall receive a forty (40y cents per hour
ncrease. from the effective date of this agreement, as long as such
increase does not cause the employee's hase rate to exceed the maxi-
mum of the [abor grade of the new combined classifieation’s rate range.
Such employees will retain time carned. if any, toward their next
Automatic Wage Increase.
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Employees affected whose [abor grades change upwaid as aresult of a
classification combination whose rates are red-circled shall receive a
torty (40) cents per hour increase as long as such increase does not

' cause the employee’s red-circle rate to exceed the red-circle maximum

of the labor grade of the new combined classification’s rate range.

NO. 4 MEMORANDUM OF UNDERSTANDING
RE: SENIORITY - CLASSIFICATION
COMBINATIONS

In accordance with discussion between the Company and the Union.
following are the understandings reached regarding the application of
seniority where classitications and/or clussifications have been com-
bined as a result of negotiations:

A Aftecied employees shall have the same seniority date in the
combined classification as they had in a classificmion prior 1o
its combination,

B, Inthe event an employee has held seniority in more than one
, classification now involved in a combination. the eurliest date
shall prevail in the new combined classification.

C. In accordance with Paragraphs “A™ and “B™ above. listings of
" incumbem emplovees on the active payroll and assigned the
classifications combined shall be prepared reflecting the senior-

ity ol these employees in the new combined classification,

D, Inaccordance with Paragraphs " A™ and “B™ above, listings of
individuals on layoli from. or employees on regression trom.
the classilications combined shall be prepared reflecting the .
seniority of these individuals or employees provided such indi-
viduads or employees have maimained recall etigibility pursuant
o the provisions of the Company/Union Agreement dated
February (7. 2003,

E. Individuals or employees as described in Paragraph “D7 above
shall not displace incumbent employees as described in “C™
above but shall be recalled as openings occur in accordance
with the listings developed in Paragraph =D,

F. When an active employee who has seniority rights to any of the
clussifications combined and who is in a status other than those
indicated in Paragraphs ~C™ and “D" a1 the time of the combi-
nation but who later is subject to a reduction of personnel in
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his/her present classification. the following shatl appty: (1) his/
her seniority will be determined in the combined classifica-
tions in accordance with Paragraphs " A™ and "B, He/she may
displace the least senior active employee in the combined clds-
stfications il he/she has more seniority than thit active
employee: and (2) if he/she does not have sufficient seniority
to displace the least senior employee. hefshe will take his/ her
place on the “I¥" Jist and be affected as per paragraph “E™.

G, The provisions of Paragraphs “A™ and “B" above shall be ap-
plied to all employees of the Company in order to determine
individual regression rights 10 classifications combined as a re-
sult of negotiations.

H. The provisions of Paragraphs A" and “B™ above shall apply
1o employees on authorized Leaves of Absence as provided for
in Scction 13 of the Company/Union Agreement dated Febru-
ary 17, 2003,

L The provisions, understandings and applications as outlined in
this Memorandum shall apply to those classification combina-
tions resulting from negotiations unless a separale written
understanding is entered into by the Company and the Union
Negotiating Commintee detailing some other understanding
regarding a specific classification combinatiéri.

J. An employee’s seniority date for the purposes of Paragraphs

“A" and "B above will be determined by Plant Hire Date

- seniority provided that an employee has 'acquired Plant Hire

Dute seniority under the provisions of Section 22.04 of the Com-

pany/Union Agreement dated February 17, 2003, If an employee

has not acquired Plant Hire Dafe séniority in a classification

now combined. this senidrity will be determined by the
employee s Classiticational Entry Date seniority.

NO. 5 MEMORANDUM OF UNDERSTANDING
RE: ADVANCE} MANUFACTURING QUALITY
ASSURANCE SYSTEM (AMQAS)

AMQAS is a process of self-verification by certified operaiors
designed 10 improve quality and customer satisfaction. The Company
and the Union agree that AMQAS certified employees will verily plan-
ning and parts uiitizing an AMQAS stamp o indicate compliance with
quality requirements for those operations they perform, and for any
previous operation when verification can be made for the purpose of
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1- continuous part flow. AMQAS is considered part of job duties, Per
2. Corporate Business Practice D710.04.04, Issues 7. ftem 5, #1 -
3- ‘Employees will receive training on responsibilites oudined in this pro-
4, cedure, Traininu will be developed based upon skills needed for
3- _employeey 1o carry oul required duties. liem 5. #2 - Manufacturing
_6- Quality Assurance and/or Human Resources is responsible o develop
7- and provide a training program.

'R
9- NO. 6 LETTER OF UNDERSTANDING

10-  RE: DELETION OF JOB CLASSIFICATIONS
I- ‘ . . IN APPENDIX =A™

12-

13- This lewter will confirm the wnderstanding reached between the
14-  Company and the Union Negoetiating Comumittee concerning the deletion
15-  of job classifications in Appendix "A” in the 1977, [980. 1984, 1987.
16- 1990, 1993, 1996 and 1999 contract negolistions.

17- o Lo
18- A, Job classifications that were deleted-were selected on the basis
19- that they were not populated and were not expected to he used
0- ., inthe fule,

21- . .

2- B, Should the Company luter deierarine that a reguireinent exists
2. for one of these deleted job classilteations and the work require-
24. ments and duties involved wre adequately described in the job
25 0 deseription of such deleted job classification. the deleted job
26, classitication will be re-activated using the sume Labor Grade
7. and the same Job Description that was in effect immediately
28- prior to deletion in the 1977, 19800 1984, 1987, 1990, 1993,
29. 1996 or the 1999 ncgulimiunx'.

0. ,

M- C In re-activating a job classification the Company will notify the
iz Union in advance of the date of re-activation and the
. departmentts) in which i3 will initially be used.

KA

350D, It the Union believes that the work requirements and duties of
26- the re-activated job classitication ave not adeqguimely described
37- in the re-activated job description. itmay file a grievance within
AR thirty (30% days atter the installation of such job classification
9. over the alleged improper job description and/or labor grade for
40- such job classification. Such grievances shull be reterred 1o the
21- Step 4 - Special Committee of the Grievance Procedure and in
42- the event of Step 4 - Special Committer is unable to sutisfacto-
43 rity resolve the matter. the unresolved issue o isstes may be
44- submitted 10 arbitration. in xccordance with the provisions of
45- Sectton 23.06 (Arbitration). Notwithstanding Section 23.06G
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the costs of arbitration disputes regarding alleged improper job
descriptions and/or labor grades shall be borne equatiy by the
parties except, however, that each parly shall pay the fees of iis
own representatives and shali reimburse witnesses for time lost.
If the Union does not file a grievance within the time limit above,
the job classification. job description and labor grade nat was
i effect prior to deletion in e 1977, 1980, 1984, 1987, 1990,
1993, 1996 or the 1999 negotiations shall remain in effect,

E. In the eveat the Company determines that a requirement for o
Job classification exists that was previously deleted as a result
of this Agreement and the present work requirements and du-
lies have changed and are not adequatety described by the
previously delered job description, Section 36, Ol of the current
Agreement will apply.

NO. 7 MEMORANDUM OF UNDERSTANDING
RE: MAINTENANCE SUBCONTRACTING

Waork performed by a subcomtractor within the plant for periods in
excess of two (2) consecutive weeks will he discessed with the Union,
Such work performed by subcontraciors within the plant, when skilts
are not iwvatlable, shall not be paid tor & o lesser taie than tha estab-
lished by the Company's rate and classification schedule and wili not
displace personnel in the department to which they are assigned. The
Company will provide in writing details of the work 1o be tccom-
plished by the subcontractor to the Chief Shop Steward or Busmess
Representative prior 1o'commencement of the order ‘

When subcontractors are required to work overtime on Saturday. Sun-
day. heliday or weekdays. the Comp..my will continue ity present
practice of offering comparable overtime to those employees in the
appropriate muintenuncc classification(s).

The Company agrees 1o realiocate authorized expenditures from the
capital budget. if necessary. Lo eliminate problems such as the week-
end painting problem discussed in the 1971 Contract Negotiations.

In the event the Business Representative believes the provisions of
this Memorandum of Understanding have been abused. the Business
Representative may request an immediate meeting 10 review the mat-
ter with the appropriate functional fepresentative of management and
the Director of Human Resources.
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. NO. 8 MEMORANDUM OF UNDERSTANDING
RE: OUT-OF-PLANT ASSIGNMENTS -
BARGAINING UNIT EMPLOYEES

The Company will hold discussions with the Business Representative
or an awthorized representative prior to the out-of-plani assignment.
and advise concerning the method of sefecting employees who are
assigned. the area in which they are assigned. and the benefits that are
applied. The employee selected for the assignment will be given the
details of hisfher benefits, in writing. prior to the out-of-plant assign-
ment. It is not the intent of the Company 10 assign employees who may
be facing a layoff, Employees on out-of-plant assignment will continue
1o accumulate seniority in accordance with Section 22 - Seniority.

When out-of-plant assignment results in a promotion within a classifi-
cation. employees will be selected for promotion in accordance with
Section 22 - Promotions. If an employee is promoted within a classili-
cation based on the out-of-ptant assignment. such promotion will have

.10 b2uring on the employee’s seniority ui his/hershome plant. An ¢m-

ployee will not lose promotionsl opporiunities within a classification
because of out-of-plant assigament. When an employee is on an out-
of-plant assignment and it is determined that.a higher classification
within his/her classilication is appropriate. senior employees in the
same classitication will be given the opportunily to be promoted. re-
cilled or assigned 1w the out-of-plant assigameat. The Company shall
have a maximum of two (2} weeks to efteer the change, IF an em-
ployee on out-of-plant assignment is aftected by a layofT at the
employee’s home plant, the Company will have a two {2) week ad-
jusiment period tw elfzct the layoll, which time may be extended by
muwal agreement. In addition, the Union will appoint a temporary
Steward who is on the assignment to handle the pormal duties as out-
lined in Section 6 of the Agreement. The temporary Steward will have
super seniority during the perod of the out-of-plant assignment.

NO.9 MEMORANDUM OF UNDERSTANDING
RE: JOB SHOPPERS.

The Company intends to follow its current practice when utilizing so-
called job shoppers within classifications covered by this Agreement:

A.  The Union Business Representative will be advised of the
classification(s) in which job shoppers are 10 be utilized prior
1o their entry indo the plant,
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B. Empioyees in the afiected classift [c‘mJn\s) wiio are laid off or
regressed will be recalled.

C. Qualified employees in the affected classification(s) will be pro-
mated in accordance with the ierms of Section 22,08. . -

D, Overtime work will be offered o qualified employees in the
affected classification(s} (in accordance with the terms of Sec-
tion 34.06) before job shoppers are assigned 1o such overtime
work. :

E.  The Company will transfer to the affecied classification(s) those
employees who have filed Form No. 1034 ("Requests for
Status Change within the Bargaining Unit™) and have been
approved for transfer. Also. the Company will attempt to hire
qQualificd employees in the affected classification(s) bel'nrt./after
the job shoppers are put 10 work.

NO. 10 MEMORANDUM OF UNDERQ]ANDING
RE: WASH-UPTIME

The Company agrees 10 continue its present practice concerning
wash-up lime.

NO. 11 MEMORANDUM OF UNDERSTAMDING
RE: JOB SECURITY

Outsourcing will continue to ke uttlized 1o muximize cosi competi-
tiveness, salisfy custemer directives or fuiill strategic alliances.

The Company at its Chula Vista and Riverside Operations, will have a
Representative of the Union Leadership participate at the adminisera-
tive level and as a2 member of the Make or Buy Commiuge. This
participation will provide the Union with first hand information
regarding anzlysis/decisions concerning production work oulsourced
3 non-Rohr entities. Mo grievances can be filed as aresult of detisions
made in the Make or Buy Committee.
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HO 12 MEMORANDUM OF UNDERSTANDING
T © RE: USE OF OPTICAL DIGITAL
MEASUREMENT SYSTEMS BY TOOL
MANUFACTURING CLASSIFICATIONS

- In 1987 Negotiations. the application and usage of Optical Digital

Measurement Systems by the Tool Manufacturing classifications was
thoroughly discussed, As a result of these discussions. it was agreed
by the parties that it i proper for all Too! Manufacturing classifica-
tions (as listed in Appendix “A™) to use Optical Digital Measurement
Systems in the performance of their duties as described in the “Typi-
cal Work Performed™ Section of their respective Job Descriptions. The
Company will continue to train employees within the Tool Maniufac-
wuring classifications in the operation of Opticat Digital Measurement
Systems.
NO. 13 MEMORANDUM OF UNDERSTANDING

RE: MAINTENANCE TECHNICIAN PERFORMING
OILING OPERATION

It is agreed between the Company uand the Union employees in the
Maintenance Technician classification may perform minimal amounts

“of oller work such us. but not limited e replenishing fluids lost dur-

ing troubleshouting or udding sufficient. fluids that are required for
the technician to complete assigned ‘asks when those activities are
integral parts of and directly related to the work being performed by
mainkenance technician.

NO. 14 MEMORANDUM OF UNDERSTANDING
o . RE: TRAINING COMMITMENT

- Employees assigned, recalled, or displaced Lo any combined job clas-

sification shall not be disqualified for Jack of training opportunities or

. job experience. and shall receive training as aecessary to.attain the
. minimum requirements of the job combination. The Company has

the right 1o assign employees o specific functions within job classili-
cations and will only be reguired to train the employees in the specific
job tasks that are assigned. Training will continue it and whea em-
ployees are relocated to various functions/ureas.

84



13-

15-
16-
17-

18-

19-
20-
21-

22
24
15.
26-
27-
8-
9.

30-

3.

NO. 15 MEMORANDUM OF UNDERSTANDING
RE: GOVERNMENT MANDIATED TRAINING
AND CERTIFICATION

Itis agreed between the Company and the Union lhat employees work-
ing inthe classifications where local, state and federal codesirepulations
mandate specific training and certification they mast successfully
complete such requirements in order to perform their job duties and
responsibilities. The Company will make reasonable efforts 10 ensure
employees SllLCLSSﬂ.IlIy complete required training/certification, f
problems arise in training or centifying employees. the Company will
meet with the Union to discuss other options.

NO. 16 LETTER OF UNDERSTANDING
RE: RATE OF VACATION PAY

The parties’ agreed dlll‘l[15 the 2003 contract negotiations that for the

life of this agreement. vacation pay will be computed at the'regular
raie the emptoyee is receiving the pay period prior to the time the
employee receives payment, his anniversary dare, or at the rate the
employee was receiving on January 1. 2003, whichever is higher.

NO. 17 MEMORANDUM OF UNDE-RS'TANDING
RE: HIGH PERFORMANCE WORK
ORGANIZATIONS

The Chula Vista and Riverside locations of Rohr, Inc.. a wholly owned
subsidiary of Goodrich and the International Association of Machin-
ist, District Lodge 725, Local Lodge 755 and 964 have committed to
explore jointly the concepi of High Perfor mance Nork Organizations,

This commitment is to explore the concept of crédting a new era in
labor-management relations. “The key goals of this commitment is to
Jointly look a1 ways of implementing a business growth strategy.
improving product quality. increasing productivity. flexibility and the
financial performance of the Company while 1rying 10 enhunce eamn-
ing opportunities, long-term melnymenl |0h satisfaction. and safety
{for employees.

Therefore. the parties agree that Company and Union representatives
will attend HPWO training sessions within one year of the signing of
this contract, the purpose of which will be 10 familiarize Company
represeniatives with the HPWO program.
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.NO. 18 MEMORANDUM OF UNDERSTANDING
RE: ALTERNATE WORKWEEK

. Effective witk the ratification of this Agreement, management will

mieet, with the Negotiating Committee 10 discuss the implementation
of an Irregular Workweek. Any plan created will use the following
agreed principles:

1) lrregular Workweek can be any of the following four (4) models:

A} Five (5) consecutive days, with day six (6) and seven (7)
being premium,days of pay. Day six (6) and day seven (7)
will be paid as if they were Saturday and Sunday, This will
be known as a 5/40 Irregular Workweek, Thete will not be
a Sunday throwgh Thursday Irregular Workweek.

Three (3) consecutive twelve (123 hour days with employees
working eleven and one half ($1 1/2) howrs and being paid
forty (40} hours, This will be known as the 3/12 lrregular
Workweek.

B

C) Four (4) consecutive ten (10) bour days, with day five (5).

six (6). and seven (7) being premiwm days of pay. Day five
(5 wild be paid as if they were Saturday. and  day six (6}
and seven {7 will be paid as if they were Sunday. This
will be known as the 4710 Irregular Workweek.

17y Nine (9 workdays over a two (2) week period. with em-
ployees working eight (8. nine (9 hour workdays and one
(1y. cight (8) hour workday will be known as the Q780
leregular Workweek. This workweek will be run on Mon-
day throngh Friday. with Saturday as day six (6) and Sunday
as day seven ¢ 7) for purposes of’ premium days of pay.

2y Al employees workieg an Irregular Workweek will receive

bonus rates on the following schedule:

A) Employees who work a Saturday as part of their [rregular
Workwueek will receive aseventy-five (75) cents bonus for

all hours worked.

B

Employees who work a Saturday and Sunday as a part of’
their brregular Workwecek will receive a one dollar (1.0%h
bonus for all hours worked.
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Cy Employees ona9/80 of 4/ {0 Monday through Friday work
sciiedule are not eligible for a konus.

Employees on the frregular Workweek may use Saturday or
Sunday as a paid bereavement if lhal is a normal part of their
workweek. . :

Employees on the Irregular Workweek schedule may use Sat-
urday or Sunday as a vacation or sick/personal day if it is pant
of their normal workweek.

Separate holiday schedules will be created for Irregular Work-
week employees. ensuring the syme number hotidays as outlined
in Section 5. -

Call-in pay will foltow Section 17, except that call-ins on pre-
mium daysof an Irregular Workweek will follow the overtime
premiums described in Section 34, This will also occur for
employees catted in for a No Pay Day.

Employees may be recalled (o an Trregular Workweek opening
or employees may be placed in an lrregular Workweek open-
ing through rcuressmn ’

© There will be o ninety (90 day freeze on all department and

shilt transters in and ous of departiments operating on lregular
Work Weeks. Separate transfer forms for Iregular Work Weeks
will be used.

Overtime ‘will follow Scction 34, Employees working an b-
regular Workweek will be considered a wnique department.
classification. and shift avertime area for overtime balancing
purposes. '

A laborfmuanagement committee will be created 1o resolve Ir-
regular Workweek issues. Appropriate members of management
and Union negotintors will form this commirtee. I an issue
cannot he resolved. it will be referred o the grievance proce-
dure. The labor/mangement committee will also mutually
agree o exceptions or chunges 1o this memorandum including
exceeding plant or department (or munelly agreed upon areas)
maximum perceniages.
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I-» TF + Al beneliis such as pension. vacation, or sick leave tha are

2- based 01 days worked in a month. will oe convernied to hours
3- and as a result no negative impact will occur to employees work-
4- “ing the Lrregular Workweek.
5-
6- 12} . Union officials as described in Section 22,10 will have top se-
7- niority with regards to the Irregular Workweek. Shop Stewards
&- will have the option of working an frregutar Workweek in the
9- areas they represent. The Chief Shop Steward may designate
10- additional alternate stewards in areas with Irregular Work
- Weeks. : ’
12-
13- 13y Employees using the Irregolar Workweek transfer request wil)
14 have aten {10} day waiting period waived as described in Sec-
15- tion 22.07. When employees are recalled trom layott to anon-
e . - lrregular Workweck opening. the Irregular Workweek trans-
i7- fers will be honored first betore placement of returning
iR employees as described in Section 22,00, If employees are
19- sregressed to another classification while still active. their re-
20- gression will follow Section 22.06.
21-
22014y, The Company will begin Irregular Work Weeks no earlier than
23- *oApril 1L 1996, ’
24
25 13 The Company will not assign more than ten (10) percent of the
26- . - Baggaining Unit population plant wide at any time during the
- life of this agreement on the- Irregular Workweek,  This ex-
2R - cludes the 980 hrregular Workweek schedule.
24- . ' '
20- 16y The maximum percentage ol assigned employees (not volin-
3l- .ty inadepartment or a mutually agreed upon work area wilt
a2- not exceed ten ¢ 10) percent.
33- :
- 17 The masimum percentage of emplayees both volumteer and as-
35- signed (not voluntary) altowed in any department or mutually
36- agreed upon work area will not exceed twenty (200 percent,
13- The total can exceed twenty (200 percent. but oaly if the entire
- department or agreed upon area population is voluntary and
ay. any additional employees are also volunteers,
J0-
41- i8)  The Union Leadership has commined and will encourage
42- empltoyees to volunteer for the lrregular Workweek in an
43 effort 1o help the Company meet its production and schedule
- reguirements.
5.
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NO. 19 MEMORANDUM OF UNDERSTANDING
.RE: SENIORITY OF COMBINED
CLASSIFICATIONS DURING THE
2003 CONTRACT NEGOTIATIONS

It was agreed by the parties that affected employees will acquire seniority
in the new classification combinations effective February 17,2003,

NO. 20 MEMORANDUM OF UNDERS'fANDING
RE: MACHINIST'S NONPARTISAN POLITICAL
LEAGUE CONTRIBUTIONS

The Company and the Union agree that if an employee submits a signed
voluntary authorization form, approved by the Company. requesting
bi-weekly deductions made from their wages. the Company will de-
duct and forward these deductions to the Union for use by the
Machinists Nonpartisan Political League. The Company will provide
a list of names and amounts deducted from these employees. Unless
canceled in writing by the employee, these de.ducuons will remain in
effect for the duration of this agreement.

NO. C/21 MEMORANDUM OF UNDERSTANDING
RE: APPRENTICESHIP AGREEMENT

During the 1995-96 contract negotiations the Company and Union agreed
that theie may be future application of apprenticeship programs within
the Company. such as: Tool Manufacturing. Machine Shop. Mainte-
ngnce and Inspection, Therefore. when these applications are identified
the parties will meet and discuss the implementation of such programs.,

All future programs will be subject to the existing separate agreement
hetween the Company and the Union and must be in accordance with
the requirements of the California State Apprenticeship Council. (See
Supplemental Agreement January 23, 1979).

NO. C/22 MEMORANDUM OF UNDERASTANDING
RE: TAKING STATUS OF JOBS

It is understood that supervision/management has the right to evaluate
and sequence all work in progress e effectively manage production
requirements. Salaried employees may check on the status of work
within their wrex of responsibility in order to maintain effective com-
munications wilth our customers. This includes investigating,
reconciling potential schedule and quality problems and required cor-
rective actions,
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. It is not the intent of the' Company that any salaried employee will

infringe upon duties described in any Bargaining Unit position.

NO. C/23 MEMORANDUM OF UNDERSTANDING

“RE: MACHIN]: SHOP REPLACEMENT OF INSERTS,

SCREWS AND CLAMPS

The Company and Union agree that employees within machine shop
classilications may replace inserts, set screws, clamps. e1c. on fixtures.
drill jigs. or holding devices. Replacement will onky occur on work in
progress while attached to the machine bed, using the capabilities/tools
within the operators classification.

NO. C/24° MEMORANDUM OF UNDERSTANDING
RE: ELECTRICIAN -
MAINTENANCE CLASSIFICATION

The Company and the Union agree that employees in the Electrician -
Maintenance classilication may pesform a minimat amount of minor
mechanical work, such as removal of sheet metal guards. shrouds and
covers, and drive chain enclosures 1o gain access to efectrical compo-
nents. when those activities are integral parts of and direcily related to
‘thé:Electrician - I\hmn.nance work.

NO, C;’ZS MILMORANDUM OF UNl)FRSIANDIN(;
RE: ELECTRONICS MAINTENANCE WORKER
CLASSIFICATION

2
29.°

The Comparty and the Union agree that employees in the Electronics
Maintenance Worker classification may perform minimal amount of
minor electrical work, such as repairing a broken wire. disconnecting
motors. and replacing fuses. when those activities are integral purts of
and directly related - to the electronics maimenance work being per-
!urmed by the Electronics Maintenance Worker.

NO C/26 MP.M()RANDUM OF UN])]*,RSTAN])ING
RE: MANUFACTURING OPERATIONS
(PARTS MOVEMENT, IDENTIFICATION,
SEALING, LOGGING IN AND OUT PARTS)

In an effort to reduce waiting. improve customer satisfaction. and
achieve world class tlows and invenory turns. it is agreed by the Union
and the Company that Burgaining Unit employees in the performance
of their dutics may move purts and materfafs. pertorm identification
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tasks. log in and out parts. and perform sealing operations. These opera-
tions can onty be completed by employees properly trainad and certified
in the specific task,

NO. C/27 MEMORANDUM OF UNDERSTANDING
RE: DEVELOPMENT TECHNICIAN/PLASTER &
PLASTIC TOOLING BUILDER CLASSIFICATIONS

tuis agreed between the Company and the Union that for the purpose
of maintaining a stable work force and improved tooling support. work
may be transferred from one classification to another subject 10 the
following stipulations: .

Al Managernent wili coordinate with the appropriate shop stew-
ards prior to work transfer.

B) Such work transfers will not exceed 60 days yet may be ex-
tended with mutual agreement.

<y Overtime if required will be. assigned in accordance with the
provisions of section 34.06 {overtime). o

NO. C/28 MEM()RANDUM OF UNDERSTANDING
RE: DELETED CLASSIFICATION -
HELPER GENERAL (4273) T

Itis agreed between the Corrpany and the Union, in the 1995-96 con-
tract negotiations. that the following understanding was reached in
regards to the deletion of job classification of HLIper General (4"71)
Jdbnr grade 15,

Those active employees in classification code (4273) Helper General
at the time of contract negotiations.witl be re-classified 1o the classifi-
cation of Maintenance Utility Worker (LG 07). and given the same
seniority in this classification as they had as a Helper Generat (4273).
Employees baving recall or regression rights to Helper General (4273)
will also have their recal! or displacement seniority rights changed to
Maintenance Utility Worker (LG 07)..

Additionally, it is understood that any single typicat duty or combined
duties spelled out in the deleted Helper General (4273) classification
may be performed by employees in any classification listed in Appen-
dix "A™ of this agreement in the performance of their job duties.
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‘NO. C/29 MEMORANDUM OF UNDERSTANDING
: RE: CUSTODIAN CLASSIFICATION

The.Company and the Union agree on the following concerning the
custodian services: the Compuny will utilize subcontract custodial ser-
vices 1o supplement the acrivity tn the following areas:
* Building 107
. * Building 99 .
* All other new non-manufacturing office arcas

NO. C/30 MEMORANDUM OF UNDERSTANDING
RE: RETURN COMBINED CLASSIFICATION
TECHNICIAN MECHANIC (5002-02) AND AIR

CONDITIONING & REFRIGERATION MECHANIC

{5102-02) TO THE STATE IT EXISTED IN PRIOR TO
1999 NEGOTIATIONS

During the 2003 Contract Negotiations the parties agreed to return the
1wo job classifications Maintenance Mechanic (5002-02) and Aw Con-
ditioning & Refrigeration Mechanic (5102-02) thar were combined
into job classification (5301-013 Mainenance Mechanic to the state

.in which they existed prior to the 1999 negotiations in accordance

with the following understanding.

Since none of the former Maintenance Mechanics performed Air Con-
ditioning andiRefrigeration work during the { 1999-2003) contract they
will be reestablished w Maintenance Mechanic classification with their
apprepriateseniority date. They will not have senterity in the Air Con-
ditioning Refrigeration Mechanic classification.

There were three incumbents in the classification of Air Conditioning
and Refrigeration Mechanic in 1999 a the time of the combination,
There is only one of those employees still employed. This employee
W.M. [rwin with seniority of 7/23/73 will be reestablished to Air Con-
ditioning and Refrigeration Mechanic.

It is further agreed that both classifications. Mainenance Mechanic
and Air Conditioning & Refrigeration Mechanic will be reestablished
in Labor Grade 0O1.

NO. C/31 MEMORANDUM OF UNDERSTANDING
RE: TASKS OF KAIZEN EVENT TEAM MEMBERS
Goodrich’s lean manufacturing envirenment is achieved by using the
“Kaizen™ method. "Kaizen™ (pronounced ky’zen is 2 Japanese word
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signifying contnuous incremental improvement and also is a tooi. which
enables organizational change. In 8 Kaizen event, a team of employees
selected by management, spends up 1o ten days identifying waste and
opportunities 10 eliminate il The team uses technigues like brainstorm-
ing. process mapping. and detailed operational analysis to identify and
eliminate non-vilue added activities for the mosi efficient workilow,

The parties have agreed that during a Kaizen event any Kaizen team
member assigned te that event may be required to perform additional
tasks spelled owt on the attached 3 page Kaizen Event Job Task Ma-
trix. Tasks that require speciiic siills, safety training/awareness. etc..
will cominue to be performed by the appropriaté classified employ-
ees, During the Kaizen event, the 1eam members are authorized and
empawered to effect changes on theiv assigned processes. standacd
procedures. work 1ules. and relozation of various toels. equipment,
and materials. :

Event scope sheets for all kaizen events invelving Bargaining Unit
employees will be available upon request.

It is also agreed that as a result of the understanding reached between
the parties involved. as long as tasks are performed within the param-
eters of this agreement there will be no grievances filed related o
Kaizen Events.

KAIZEN EVENT JOB TASK MATRIX .

Any Kaizen Event Team Member To Perform These Tasks

TASK

COMMENTS

. Move tubles, chairs. fans, tble .

equipment. small tools, etc.

Mo special equipment/Araining
required.

1.3

- Sweep/mop floors, strip yellow

tines. hand wash walls,
equipment. general prep. eic.

No speciat equipment/raining
required,

. Hand painr walls, rails,

equipment, gc.

No special equipment/training
required.

. Spray paim linex. equipmien,

Requires past Goodrich

equipment

elc. experience
5. Unbolt small equipment from No special equipment/training
tloors reguired.
6. Snyall equipment installations Technician/Assemaoler 1ype
experience required
7. Operation of motorized Requires certificationfirsining
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The following 1asks require team members 10 have held the necessary

classifications:

ltcm 4., - Spray paint lines, equipment. etc,:

Maintenance Technician
Manutacturing Technician
Plaster & Plastic Toel Maker

ltem 6. - Small ¢quipment installations:

Minufacturing Technician
BPevelopmem Technician
Maintenance Technician
Maintenance Utility Worker
Air Cenditioning & i
Refrigeration Mechanic

1 .

" UNI200 (Painter trained)

UNI210  (Painter trained}
UNI205  {Painter traincd}

UNI2I0
UNI204
UNI1201
UNIZ2T]

UN (344

Item 7. - Operation of motorized equipment:

Must have a cwrrent certification,
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KAIZEN EVENT JOB TASK MATRIX

'
.

Maintenance Trades Only To Perform These Tasks

COMMENTS

circuits/hurd wiare

TASK CLASSIFICATION
Dismantle/disassemble | Mainterance Tech Specializedfufery
equipment .

Disconnect hard-wired | Electrician Specialized/safety
electricul
Instail elecrrical Electrician Specialized/safery

Disassembly/installation
of electronics

Electronics (ET)

Specializedsafety

Disposal/Hundling of
Hazardous materials

Maintenance Tech/
Utility Worker

Specialized/safety

Lockout/Tagout Technician/Utility/ Specializedfsafety
procedures Electriciun/ET

Confined space Mechanic/UHility/ Speciatizedfsafety
entry/work Electrician/ET/Welder

Assembly/Disussemhly
of rack svstems

Technician/Welder

Specializedfsatety

Construction

Technician {Carpenter,
Tinsmith. Technician,
Plumber. Electrician)

Speciatized/fsalety

Overhead working
situations

TechniciunfUriliy/
Eleciriciun/ET

Specialized/safety

Welding

Mainteninee Welder

Speciulized/safety

Centified procedures

Technictun/Uihiy/
Elecrrician/ET/Welder

Specialized/sufery

These tsks require specitic trade skills, safety training/awareness, hazard-
ous materials training ind cquipment, The classifications included are:

Electrician Maintenance
Electronics Maintenange
Maintenance Technician

Muainienance Utility Worker

UNI199
UNI200
UNI20]
UNI2I

Air Conditioning & Retrigeration

Mechanic
Maintenance Welder

UN1244
UN126]
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KAIZEN EVENT JOB TASK MATRIX

TASK ~ MAINT | GTHER COMMENTS

Move tables, chatrs, funs, Y Y No speciul

table equipmient. smuli equipment/iraining

tools. etc. required.

Sweep/mop floors. strip Y Y No special

yellow lines. hand wash ‘ equipment/iraining

walls. equipient. general required.

prep. etc.

Hund paint walls, rails, Y Y No special

equipment. etc. cquipment/training
requitred.

Spray paint lines, Y Y Requires pust

equipineitt, eic. Goodrich experience

Unbolt small equipment Y Y No special

from floors equipment/training
required.

Smiall equipmem Y Y Mechanic/Assgmbler

installations Lype experience
required

Operanon of motorized Y Y Requires

equipment certification/truining

Dismuntly/disassemble Y N Speciulized/safety

equipment i

Disconneet hurd-wired Y N Specialized/safety

electrical

Install eleciical Y N Specinlizedfsufety

cireuits/hardware

Disassembly/instaliation cY N Specializedalety

of electronics ’

Dispusal/Handling of Y N Speciulized/atety

Hazardous maerials N

Lockout/Tagout procedures Y - N Specialized/satety

Confined space entryfwork Y N Speciulized/safety

Assembly/Disussembly of Y N Specializedfsatety

riack svstems

Construction Y N Speciulized/safery

Overhead working situations Y N Specialized/safery

Welding Y N Specislized/sufery

Certitied procedures Y N Specialized/satery
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i 401(k} Plan
ELIGIBILITY: Immediate date of hire.

LMPLOYFE CONTRIBUTIONS: .From 1% to 17% of pay
on either a pre-tax or an after-tux basis.

COMPANY CONTRIBUTIONS: $:75 for each pre-tax dol-
lar of employee contributions up 1o the first 4% of employee
pre-tax contributions, Company contributions will be invested
in the same manner as employee directs hisfher contributions.

VESTING: Company malchln" contributions will be vested
as follows,

Years of Service ’ " Vedling %

1 20%
2 40%.
3 60%
4 80%
5 1006

Anemployee becomes 100%: vested in the Company maiching
contributions if any of the following occurs: Layof! (for either
RIF or medical). entry into the U.S. Armed Forces (other than
temporary service with Resérves or National Guard). age 65,
permanent and total disability, death,

Employees terminating for reasons other than the above will
not continue 1o vest after termination of .employment. make
contributions to the Plan or initiate a loan,

Accounts less than $5.000 may require a mandatory distribu-
tion as defined by IRS regulations.

LOANS AND WITHDRAWALS: An active employee-par-
licipamt can access funds 3 ways: loans. general withdrawals
and financial hardship withdrawats,

Terminated employees can perform a general withdrawal once
ayear. Refer 1o the Plan document or Summary Plan Description.

The IRS has determined that the Plan meets the special requirements
of sections 401(a} and 401(k) of the Intemal Revenue Code. Compliance
reguires plan amendments from time o tine,
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GROUP HEALTH BENEFITS, LIFE INSURANCE AND

!-J

LONG-TERM DISABILITY

‘A The medical offerings for the duration of the contract are:

BC/BS Blue Card PFO - Network - No annual deductible,
100% atter $15 doctor office visil copay. 8¢ prescription
copay (30 day supply). 0% hospitalization - emergency
room 100% after $75 copay. maximum out of pocket $530
individual/$1000 family: Non-network - $500 individual/
$L000 family annual deductible. 70%: after deductible doc-
wr office visit. 60% prescription.copay (30 day supply).
20¥% hospitalization siter deductible, maximum annual out
of pocket $2000 individual/$2500 family for all covered
expenses within the plan.

PacifiCare 80 HMO - No annual deductible. $10 doctor
ofitce visit copay. $ 10 preseription copay (30 day supphy).
hospitalization no deductible. 80% until maximum annua
out ol pocket is met, emergency room $30 copay (waived
IF admitted ). maxtmum annuat out-of pocket S800 indi-
vidual/S1.700 family for all covered expenses within the
plan.

PacifiCare 100 HMO - No annual deductible, S5 doctor
office visit copay. $5 prescription copay (30 day supply).
hospitalization no deductible, 10049 until maximum annual
out of pocket is met. $35 emergency room copay (waived it

< dadmiceed ). maximum aoual out of pocket 380G individual/

31600 family for all covered expenses within the plan.

Kaiser - California HMO - No annuat deductible, $10 doc-
tor office copay. $10 prescription general copay (10t day
supplyl. $25 copay brand name. hospitalization $100
copay per admission. $75 copay emergency (waived if ad-
mitted). maximum annual owt of pecket $1500 individual/
33000 family for all covered expenses within tixe plan.

The following dental plans will be oitered:

l.

B

Safeguard - a prepaid plan with benefits available only
through the designated network of providers,

PacifiCare - a prepaid plan with benefits available only
through the designated network of providers.
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3. Delia Denial - services avaitable through network or out-
side of network.

Details of the various plans are szt forth in separatz plan booklets.

Employee Monthly Contributions

2003
MEDICAL
PacifiCare Kaiser  PacifiCare BC/BS
Coverage 80 100 PIrO
- Employee $ 26 - B35 $ 50 $ 53
(only) :
-EE+1 $ 65 $40 3 8K $106
-EE + Sp $ 77 $45 $103 $106
- Family $100 $55 . $136 $159
DENTAL
Coverage Safeguard PacifiCare Delta Dental
- Employee 0 0 . $i12
(only)
-EE+ 1 0 0 324
-EE + $p 0 0 S s
- Family 0 -0 $36

In each plan year. Kaiser contributions will increase $5. Each plan
year thereafter, the contributions far all other plans will increase by
V0% of any increase in the premium with & maximum of $20 per year.
For Detta Dental each plan year thereafter. the contributions will in-
crease by $1/82/83, if there are any increases in the Delta premium for
that plan year. If there are no-increases. then the rates will remain at
the prior year's level,

B. Dependenls {All Plans);
Covered dependents include the cmplnyee s spouse, eligible
domestic partner. children up to age 19. and wnmarried chil-
dren 19w 25, who are regularly attending schoo! and depend
solety upen the employee for suppaort.

o Non-Duplication and Coordination of Benefits:
Ifenrolled in HMO's. services provided by non-HMO provid-
ers (excepl in emergency situations) are not covered. HMO's
do not coordinate benefits with non-HMO providers. Detailed
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coordination of benefit rules are available through the medical
plan the employee elects.

Continuation of Benefits:

If medical and dental benefits for the emplovec and dependents
would terminate due 1o one of the qualifying events described
in Public Law 99-272_ Title X (COBRA). these benefits may be
continued provided the employee makes a timely requcest to Rohr.
Inc. and pays the required contribution. Limitations to the
duration of the continuation are set forth in COBRA and plan
documents.

Early Retirement:

Employees who retire pnor Lo age 65 under the early retirement
provisions of the Company’s Pentsion Plan and who concurently
do not exercise their rights 1o continuation of coverage under
COBRA, may continue coverage under Rohr, Inc.’s health care
plans (dental excluded) until they reach the age 65.

Rohr, Inc. will contribute toward the cost of the selected medi-
cal plan per the following schedule:

Company Monthly Contributions

Yeaurs of

10-15
16-24}
21-25

. 26-30

31+

S40 $ 60 $ 80
S50 $ 70 590
ol $ B0 $100
§70 $ 0 $1o
$80 S100 St

Eiigibility - those hired;prior 1o 2/17/2003.

F.

Life Insurance:

I, Employee’s Company paid-life insurance shall equal one
times the employee's annual hourly base rate & the time of
death. Employees will receive a minimuom of 326,000
coverage.

2. Employee’s Company-paid accidental death and dismem-
berment insurance shall equal one times the employee’s
annual hourly base rate at the time of death. Employees
will receive a minimum of $26.000 coverage.
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I- 3. Avoluntary, employee pay-all Supplemental Life Program

2- is available. Employees may elect 10 purchase Supplemental

3 Life Insurance. a portable, term life insurance plan. Premi-

4= s are age-related for simoker or non-smoker. accidental

5- . death benetit is optional. The employee may elect cover-

6- age for: employee only. spouse only. employee and spouse

7- and child coverage us a rider 10 employee or spouse coverage.

X .

9. 4. Employees may purchase a voluntary Personal Accident
10 Insurance plan. The plan provides 24 hours a day. 365 days
Il- per year coverage for accidental death and dismemberment.
12- Employees may select the employee only or family plan by
13- enrolling and anthorizing the dppruprldlt‘ payroll
14- deduction.
i5-
ta- G Voluntary Plans:

17- :

18- 1. Long-Term Disability Plan - If you're ill or injured and
19- can’t work ffor an extended period of time. you'll still need
2. income to meet your everyday living expenses. That's why
21 Rohr. Ine. offers Long-Term Disability (LTD) coverage and
22- pays hall ol the cost of your coverage for full-time em-
23 ployees. it you elect i,

24 '

25- You hiave the following choices of LTD coverage: .

2f- '

27- *  No coverage

28-

39- * 50% of pay - Provides up 10 50% of your pay. minus
30- any family Social Security Disability or ather appli-
3- cable disability benefits you're eligible to receive. The
3z minimum monthly benefit is $50 and the maximum
33 monthly benetit ts $25.000.

34

35- * 60% of pay with periodic increase - Provides up to
36- -60% of your pay. minus any family Social Sccunty
i7- Disability or other applicable disability benefits you're
8. eligible to receive. While you're collecting LTD ben-
9. efits. your payments will increase to adjust for inflation
40. - up 1o 5% a year, based on the Consumer Price Index
41 (CPI). For example. if the CPI vises 7%, your LTD
42- payments increase by the 5% muximum, If the CPI
13- rises only 2% your LTD payments would increase 2.
44 If the CPl declines . your payments would stay the same
45- - they wouldn't decrease.
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Vision Plan {V3P) - Summary of Benefits:
*  In-petwork benefits

#  Annuat Examination - Plan pays 100% -

#*  Lenses/Frames - One pair per year. plan pays 100%

after $10 copay

*  Comntact Lenses - Plan pd\s up 1o $ 100 for follow- up:

fining fees and contact lenses.
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PENSIONS

The following changes shail become effective February 17, ’TOEH
unless noted otherwise. .

*  All potential retirees must give the Company a written nolit'cia-
tion of their intent to retire a minimum of sixty (60) days pnor IOE
their proposed retirement date.

* Al emplnyces who terminate and retire on or afier January 1.
2003. shall accrue o monthly pension benefit of $30 for each year
and fraction of credited service.

*  Effective immediately, distribution under the Rohr Employee Pen-
sion Plan must commence no later than April 1 of the calendar
year following the calendar year in which the panicipani atiains.
age 70-1/2, Subsequently. a separate additional benefit may apply
when the participant actually ceases 10 be employed. The IRS rec-
ognizes the additional benefit may be reduced by che actuarial
eyuivalen of payments made to the participant before the date of
cessation of employment. Please refer to Section 401H(au9) of the
Code and Regulations adopted thereunder.

The benefit payment options avaitable under the Pension Plan shall be:

SINGLE LIFE ANNUITY: Benefit payable to the retiree for life.
Upon the retiree’s death. alt benefits cease.

JOINT AND SURVIVOR ANNUITY - 100%:; Actuarially reduced
benefit payment to the retiree for lile. Should the retiree predecease
the spouse. 104 of the benefit continues o the spouse for lite.

JOINT AND SURVIVOR ANNUITY - 50%: Actuarially reduced
benefit payable 1o the retiree for lite. Should the retiree predeceass
the spouse, 500 of the berelit continues 10 the spouse for life,

10 YEAR CERTAIN AND CONTINUQUS: Actuarially reduced
henefit payable to the retiree for life. Should the retiree expire prior 10
the expiration of 120 months (10 years) from retirement date. the same
benefit continues 10 the named beneficiary until the expiration of the
120 monmhs period.

SOCIAL SECURITY LEVELING: Available 1o retirees who re-
tired prior to 62nd birthday. Provides for a percemage, based on age at
retirement, of age 62 sockl security benefit (0 be paid by Robhr in
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1-  addition 1o Rohr benefit until age 62. Upon atainment of age 62. the
2. (otal benetit being paid by Rebr is reduced by 1009% of age 62 social
3-  security benefit. From age 62 forward. retiree receives reduced Rohr
4 -benelit plus social security. Can be taken in conjunction with any of
5-  ubove options. ‘

7- LUMP SUM PAYMENTS: Parficipants whose lifetime single life
&, annuity benefil at the time of termination-is actuarially determined to
Y- b $5.000, shall receive a mandatory Lump Sur payout. Such Lump

10- Sum payout will be in lieu of 2 monthly benefit payment.

12- PRE-RETIREMENT JOINT AND SURVIVOR ANNUITY: Inthe
13- event of the death of an employee who is:

14-

15- 1. fully vested in the Pension Plan, and
16- .

17- 2. has asurviving spouse

18-

Iv-  The surviving spouse will be entitled to a 50% Joint & Survivor Annuity:
20
21- If the employee had attained hisfher eartiest retirement age. the 5066

22. Joint and Survivor benelit would ke pavable as though the employee

3. had retired and elected such 509 Joint and Survivor Annuity on the
23 day before the employee’s death, or

25 [N

26- 1. I¥ the employee died before aptaining his/her earliest retirement
27 age. the 509 Joint and Survivor Annuity would be payable as if
8- the employee had terminated employment on the date of death.
9. surviving to his/her carliest retirement age, elected a 30% Joint
- und Survivor Annuily on his/her carliest retiremery age, and died
3i- the next day.

iz

. 20 Iftbe employee had atigined hisfher earliest vetirement age: has
4. rcompleted paperwork for retirement, and has submitted that pa-
3s- perwork 1o Fidetity's Benefits Service Center (or any replacement
36- administrator/record keeper). the option elecied on that paperwork
37- wilt take precedence over the 509 qualified pre-retirement survi-
18- vor annuity. if the death occurs within 94 days of the retirement
9. date. W the employee s married at the date of death. completed
- paperwork requires spousal consent for any option ether than the
41- 100%. or 50% Joint & Survivor options.

42-

13- EARLY RETIREMENT: A participant may retire with a reduced
- benefit w age 55 or later with a mittimum of wn (1) years Vesting
45- Service, The reduction factor for early retirement will be 3/10% for
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each month that eary relirement precedes the beginning of the month
foltowing the participant’s €5th birthday.

VESTING: The number of years of service required far retirement
vesting purposes shal be five {5). Al other conditions and provisions
of the Rohr Employee Pension Plan shall remain unchanged. The
Company and the Union agree that whatever tethnical changes are
necessary in the language of the Plan to maintain its states as a gualified
pension plan under the terms of applicable Federal and State statutes,
shall be made for the benefit of the employees covered by the Plan,

ROHR, INC.

/s/B. W, Broderick
Vice President. Human Resonrces

/5/R. M. Roner. Jr.
Director. Human Resources

IsiAL Fulk
Munager, Human Resources-Riverside

#5/R. Gordon:
Director. Manufacturing-Chula Vista

- f5/C. Miaddux
Munager. Manufacturing-Chula Vista -

f5/D. MeCarty o
Manager. Manutacturing-Chula Vista

INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE WORKERS

/5/G. Allen
Avrospace Coordinator

/i1, AL Croswell
Business Represenative
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NEGOTIATING COMMITTEE MEMBERS

/s/R. Cervantes

Js/R. D, Kuenzi

f5/R. D. Paszko

fsf0. F. Santana

Is/K. R, Walker
J51C. L. Williams

IMPORTANT

CHANGE OF ADDRESS: You must notity the Company without
delay of any change of address. Forms for reporting a change of
address are available in the Human Resources Centers,

ABSENCE: It you are absent you musi call your respective depart-
ments Absentee Desk at least every three days or you'll lose your
seniority, Ask your department Team Leader for the number.

SICK LEAYE: Call the Absentee Desk before the end of your shifi
on the day of absence and tell them your:

Name Reuason for Absence
Badge Number Estimated Return Date
Department Sick Leive Requested

Shift Start Time Name of Supervisor

MEDICAL LEAVE: If your absence is expected 1o last more than 10
consecutive days oF you e going 1 be hospitalized. call your Team
Leader or the Medical Leave Desk,

Call 691-2551 Medical Leave Desk

When you call in absent or receive o Medical Leave, you will get a
contact controf number. Use it i you later have a question or problem.

OTHER IMPORTANT NUMBERS

Union Hall oo 322-5386
Union OIICE .ivvieiiie v ineecene s varaeavsams GY1-3700
Human Resources Cenler! . 691-6411
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