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'MEMORANDUM OF AGREEMENT

. THIS AGREEMENT is entered into as of May 30, 2003 by and between

(Company Name)
WHOLESALE MEAT INDUSTRY

(hereinafter caled the “Employer”} and the UNITED FOOD AND COMMERCIAL
WORKERS LOCAL 342,AFL-CIO,CLC, having its principal office at 166 East Jericho
turnpike, Mineola, New York 11501 (hereafter called the “Union”).

The Employer and the Union agree that all terms and. conditions of the Collective
Bargaining Agreement, effective May 8, 1999 through May 9, 2003 will remain in effect,
except for the following modifications: _ - ‘ L

L TERM OF AGREEMENT
- May 9, 2003 to May 9, 2007 : 4 YEARS

2. - BONUSES, WAGE 'INCREASES AND PREMIUMS .

Bonuses

Effective May 9, 2003, all empnyees on.the Employers payroll as of May 9,
2003,shall receive a bonus of One Thousand Five_Hundréd ($1,500.00) Dollars. _ '

Effective December 1, 2003, all employeés c_)h the Employers payroll as of May
9, 2003 shall receive a bonus of Five Hundred ($500.00) Dollars. '

The Employer agrees to deduct FICA only from the May 9, 2003 and December
1, 2003 bonus payments. | .

- Wages

(A)  Employees not in progression shall receive the Jollowing across the
board wage increases: : :

Effective 1/4/04 50¢ per hour

Effective 5/2/04 40¢ per hour
Effective 1/2/05 50¢ per hour
Effective 5/1/05 40¢ per hour
Effective 1/1/06 50¢ per hour

Effective 4/30/06 70¢ per hour



(B)  Employees in progression:

Employees shall continue in their current progression schedule. In addition
they shall receive the following wage increases : . :

Effective 1/4/04 60¢ per hour
Effective 1/1/05 60¢ per hour
Effective 1/1/06 60¢ per hour
Eftective 1/1/07 60¢ per hour

Once an employee reaches the top scale within their progression, they shall then
receive the wage increases as stated in (A) above when eligible.

Premiums
An employee classified as a geﬁeral helper and who works on the band saw shall

receive a'75¢ per hour premium for all hours worked on the band saw.

3. HOURS

The Employer shall have the right to schedule employees for a-3:00 am start time
with the following understanding: Employees who have been starting at 3:00 am and
were receiving time and one half (1 14), will be grandfathered in and shail continue to
receive time and one half (1 %) for all hours currently worked before 4:00 am. Effective
5/9/03, employees who are scheduled to start work at 3:00 am, shall receive a 20%
premium. '

4. ROTATING OVERTIME BASED ON SENIORITY

(A)  OVERTIME shall first be offered to the most senior employees. If the
Employer is unable to adequately staff a department, employees shall be required to
work, and will be called in inverse order of seniority by classification” and rotated
thereafter. o '

(B)  Employees on the payroll as of 5/9/03, with at least 2 years of service,
who have not-yet received their full complement of paid holidays, shall immediately
receive three personal days in lieu of the Veterans Day, Martin Luther King Jr. Birthday,
and Presidents Day holidays. -

5. LOCAL 174 COMMERCIAL HEALTHCARE FUND

(a) The Employer shall pay the following monthly contributions to the UFCW
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Local 174 Commercial Health Care Fund (the “Fund”) within not more than ten (10) days
after the end of each calendar month for each employee who has worked at any time durmg
the month in order to provide Family Health Care Coverage for them under the 1 Level

Plan of benefits:

Effective Date Contribution
June 1, 2003 ~$448.00 per month

‘May 1, 2004 $498.00 per month

"May 1, 2005 $548.00 permonth =
May 1, 2006 $599.00 per month

The Employer agrees to a $25 dollar call in the second, third and fourth years of
the Agreement, calculated as a roll up. A drop in the three-month reserve tnggers the
$25-dollar call. : :

(b)  The Employer shall pay the folllom'ng monthly contributions to the UFCW |

‘Local 174 Commercial Health Care Fund (the “Fund”) within not more than ten (10) days

after the end of each calendar month for each employee who has worked at any time during
the month in order to provide Single Health Care Coverage for employees only with no
legal dependents under the 1* Level Plan of benefits:

' Eﬂ'ectlve Date : Contrlbuﬁon

 June 1,2003 - ' $250.00 per month-
and for the duration ' ‘
of this agreement

(¢)  The Employer contribution rate for Health Insurance for employees who
retire after 5/9/03, between the ages of 62 and 65, will be $300.00 per month as of 6/1/03,
and will remain at $300. OO per month for an ehglble employee for the duratlon of the
Agreement.’ :

Employeeé hired after 5/9/03 are not eligible\to receive Employer].)ai'd

“health insurance if retiring between the ages of 62 and 65.

(d)  The SECURITY BENEFIT FUND contribution rate shall remain the same
for the duration of the Agreernent

EMPLOYEES HIRED ON OR AFTER MAY 9, 2003
(1) The Empioyer agrees to contribute to the Local 342 Health Care Fund

(formerly known as Seafood Division Welfare Fund), for the purposes of providing a -
program of Health and Welfare benefits as established by the Trustees for each eligible
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full time employee, begmnmg with the first day of the month in accordance with the
. following schedule;

(a) Full-Time Family Coverage

Effective June 1, 2003 $340.00 per month per employee

Effective May 1, 2004 $360.00 per month per employee
Effective May 1, 2005 $370.00 per month per employee -
Effective May 1, 2006 $400.00 per month per employee

(b) Single Coverage, One (1) Debendeﬁt

Effective June 1, 2003 $300.00 per month per emplcyee‘
Effective May 1, 2004 $330.00 per month per employee ‘
Effective May 1, 2005 $350.00 per month per employee
- Effective May 1, 2006 $360.00 per month per employee
_(c) Single Coverage
Effective June 1, 2003 $160.00 prer month per employee
Effective May 1, 2004 $180.00 per month per employee
- Effective May 1,2005 ' $200.00 per month per employee
Effective May 1, 2006 $240.00 per month per employee

The Employer agrees to a $20.00 call in each year of the agreement, if ‘needed,
with the exception of full time family coverage which shall be a $25.00 call in each year
of the Agreement, calculated as a roll up. ' :

2 Contnbutlons for all new employees shall commence with the first week
following the completion of nine (9) months of employment.

- (3)  The Employer shall provide, at no cost to its emplojzecs such statutory
disability and accident insurance coverage as may be required pursuant to the laws of the
State of New York. :

(4)  The Employer agrees to be bound by the Agreement and Declaration of
Trust as may be amended establishing thc Welfare Fund 1nclud1ng the prov1sxons for the -
collectlon of contributions. -
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6. PENSION FUND AND ANNUITY -

UFCW LOCAL 174 PENSION FUND

- Effective 5/9/03 and for the duration of this Agreement, the Empioyer_ shall pay a
monthily contribution to the UFCW Local 174 Pension Fund in the amount of $200.00 per
employee per month. :

The Employers agree that in the event the Board of Trustees of the Pension Fund _

notify the Union that an increase in contributions is necessary to maintain the current
benefit level, the Employers will pay the increased amount as determined by the Trustees.

ANNUITY BENEFIT FUND

(i) Employees ‘hired on or after 5/9/03, the Employer agrees to contribute, .
following twelve (12} months of continuous service the following amounts to an Annuity
Benefit Fund that has been established or will be established: ' .

Effective Date Contribution

_ June l, 2003 ' - .' $50.00 p-er_month .
and for the duration : .
of this agreement

(ii) Employees with less than fivé years of service in the .'Industry as of 5/9/03, the
Employer will contribute the following amount to the' Annuity Benefit Fund:

. Effective Date o Contribution

June 1,2003 ~ $75.00 per month _
and for the duration '
- of this Agreement

This contribution of $75.00 dollars per month ‘will be made in liew of
contnbutlons to the UFCW Local 174 Penswn Fund

The Employer shall sign- the appropriate Partlc1patlon Agreements requlred to
establish and maintain the Pension & Annuity Benefit Fund.

7 SAFETY-EDUCATION-CULTURAL FUND

The Employer agrees to contribute to the Amalgamated Meat Cutters & Retail
Food Store Employees Union Safety Education and Cultural Fund Local 342, AFL-CIO
on behalf of each regular full-time employee on the first day of the calendar month
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following completlon of thmy (30) days of empioyment in accordance with thc fo]lowmg

- schedule:
Effective Amoﬁ_nt
June 1, 2003 $4.00 per month
May 1, 2004 $6.00 per month
May 1, 2005 . $8.00 per month
May 1, 2006 ' $8.00 per month .- .

It is understood and agreed that the Séfety-Educatlon¥Culfural Fund referred to
herein shall be such as w1ll continuously qualify for approval by the Internal Revenue
Service. :

The Employer agrees to be bound by the Agreement and Declaration of Trust as
may be amended establishing the Safety-Educatlon-Cultura] Fund including the
prov1snons for the collection of contnbutlons

8. LEGALFUND

- The EmplojIcr agrees to contribute to the Amalgamated Meat Cutters & Retail
Food Store Employees Union Legal Fund Local 342, AFL-CIO on behalf of each regular

full-time employee on the first day of the calendar month following completion of thirty
- (30) days of emp]oyment in accordance with the following schedule: :

Effective L Amount

June 1, 2003 $4.00 per month
May 1, 2004 $6.00 per month
May 1, 2005 $6.00 per month
May 1, 2006 ' $_6.00 per month

It is understood that the Legal Fund referred to herein shall be such as will
continuously qualify for approval by the Internal Revenue Servme

The Employer agrees to be bound by the Agreement and Declaration of Trust as -

- may be amended establishing a closed panel, representative Legal Fund including the
~ provisions for the collection of contributions.

9. SEVERANCE

The Employer agrees to provide a severance payment equal to the amount of
$50.00 per month, for a period of 48 months, equaling $2,400.00. Such severance
payment shall be paid to an employee who retires from the industry and was hired prior
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to 5/9/03. Such severance payment shall be made within 14 days of the employees
retlrement date. 1 : .

10.  VACATIONS

~Employees with 7 years of contmuous service w1th the Employer will receive 3
weeks pa1d vacation. ‘

11.. SHOP STEWARD

The Employer will, with adequate notice, arrange for not more than one (H
Department Steward to have a Saturday off once each year with (8) hours straight- time
pay for the purpose of attending the Local 342 Shop Steward’s Conference sa1d
conference to be scheduled in a- week other than a holiday week.

1 )

12.  NO SIDE LETTERS LANGUAGE

. The Empioyer agrees there shall be no side letter agreements from past
negotiations that wili supersede this Agreement once it has been integrated and s1gned by
both parties. -

13, LANGUAGE FOR THE DRI VERS ON PARKING TICKE 7§

Failure to make a delivery because of no parkmg facilities shall in no event be
chargeable to the employee. The employee shall promptly notify the Employer of such
condition as soon as practicable. The dispatcher must give ‘approval before double-
parking. The employee shall be responsible for all traffic tickets received except for
double parking for delivery or non-operating violations of the truck. All tickets shall be -

“delivered to the Employer promptly and a receipt given to the employee. Should the

employee fail to report receipt of a ticket to the Employer, then the employee shall be
responsible for all additional govcmmental penalties that may be assessed and will follow
all DOT regulations.

14. NEW TO THE INDUSTRY LANGUAGE

For the sole purpose of establishing the pay rate for a newly hired regular
employee, the Employer will recognize previous verified comparable market experience
within the Union’s jurisdictional area during the thirty (30) months immediately
preceding the newly hired employee’s date of hire. If the previous market experience is
recognized, the employee will be hired at classification rate/progression scale. If not, the
employees will be hired at the “New Hire” rate. The Employer agrees it will recognize
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the previous verifiable industry experience and apply it to Hoh’day and Sick Pay.

15.  ARBITRATION

The Employer agrees that all Arbitrations will be heard by panel Arbitrators only.

.The panel shall consist of a total of six (6) arbitrators, three (3) by the Union and three (3)

by the Employer. Should the Employer not submit the three (3) names of their Arbitrators
for panel by 8/31/03, the Union will pick the remaining three (3) Arbitrator names

In addition, should the Employer/Company adjourn and/or ~withdraw the
Arbitration before the Arbitrator; the Employer/Company will pay filing fees and all
other Arbitrator costs relating thereto. _ -

+

16.  MISCELIANEOUS

‘The Employer will agree to the following side letters to the agreement:

1. In the event any Employer covered by this Agreement should relocate its

- present facility, the Employers understand that this Agreement will follow them to the

new location.

2. Prepackage Language — Add to Article 2 “Union Shop” — In addition to
the current hiring hall language, the Employers understand and agree that in thie event
that they add or change production so as to include prepackaged and/or case ready and/or
facilities for centralized cutting, the Employers will hire UFCW Local 342 butchers from .

' the retail supermarkets who have been displaced or laid off as a result, before the

Employer hire from the open market. The Employer shall have the option to hire two
employees from the open market and one from the Union. -

-3 No Employer will be reqﬁired to have direct deposit. In addition, no
employee can be required to accept direct deposit of their paycheck. -



Pending preparation of a more formal Agreement, the .above Memorandum of
Agreement shall be deemed in full force and effect and execution hereof, by the
Employer, shall be deemed as an execution of the formal agreement to be submitted
hereafter by the Union. - ' o

UNITED FOOD AND COMMERCIAL
WORKERS LOCAL 342, AFL-CIO,

(COMPANY NAME) - CLC
~ {Signature) : (Signature)
(Name) Please Print (Title) -
(Title) '(Date} ' .
(Date) -

Federal Tax ID Number
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AGREEMENT entered into as of the 7% day of May 1999, by and between

Name of Employer

Address

hereinafter called the “Employer” and UNITED FOOD AND COMMERCIAL
WORKER’S LOCAL 174, affiliated with the United Food and Commercial Workers
International Union, AFL-CIO, hereinafter called the “Union,” governing the working
hours, wages and all working conditions as hereinafter set forth. o

WHEREAS, the Union is a labor orgaﬁization composed of employees of the
wholesale meat, food and allied products business and/or fat rendering, waste converters

and allied products business, and meat processing and poultry, and

WHEREAS, the parties desire to enter into an agreement, relating to wages,

hours and other conditions of employment for the purpose of establishing and
‘maintaining harmonious relations between them, and to that end, provide for a fair and

peaceful ad]ustment of all disputes which may arise between them, and
WHEREAS, this collective bargaining agreement has been negotiated by and
between representatives of the Union and representatives of the Greater New York Meat

Trade Institute, Inc., hereinafter called “Association.”

'NOW, THEREFORE, in consideration of the mutual covenants herein

~ contained, the parties agree as follows:

The Employer may, from time to time, continue to make or change such rules or

- regulations as it may.-deem necessary or proper to the conduct of its business, provided

that the same are not inconsistent with any of the provisions of this Agreement. All such
rules and regulations shall be observed by the employees covered by this Agreement.

"ARTICLE 1 - Union Recognition

The Employer hereby recognizes the Union as.the sole collective bargaining agent
on behalf of all its production, shipping, receiving, chauffeur, helper, sales, office and
maintenance employees and such other employees performing work incidental thereto,
employed by the Employer, in its plant or any and. all other plants now operated, or
hereafter acquired and operated during the term hereof, by the Employer, located in the
State of New York and/or State of New Jersey, excluding non-working supervisors and
such other categories as are excluded by the Labor Management Relations Act of 1947
and as amended. '

T | . 35 pged



ARTICLE 2 - Union Shop

(a) It shall be a condition of employment that all employees of the Employer
covered by this Agreement, who are members of the Union in good standing on the date
of the signing of this Agreement, shall remain members in good standing, and those who
are not members on the date of the signing of this Agreement shall, on or after the
thirtieth day following the date of the signing of this Agreement, become and remain
members in good standing by the Union. It shall also be a condition of employment that
all employees covered by this Agreement and hired on or after the date of this Agreement
shall on or after the thirtieth day following the beginning of such employment become
and remain members in good standing in the Union.

(b)  In the event that new help is required, the Employer shall immediately
notify the Union, and the Union shall have forty-eight (48) hours (exclusive of
intervening Saturdays, Sundays or Holidays) within which to recommend from the open
market the help so required. '

(c) If, within a period of forty-eight (48) hours the Union fails to recommend
satisfactory employees to the Employer then, at the expiration of such forty-eight (48)
hour period, the Employer shall have the option of seeking its help from the open market.

(d) Selection of applicants for referral jobs by the Union shall be on a non-
discriminatory basis and shall not be based on or in any way be affected by union
membership, by-laws, rules, regulations, constitutional provisions or any other aspect of
union membership, policies or requirements. Nothing herein contained shall deny the
Union the right to select applicants for referral on the basis of experience in the industry,
qualifications and skill, or employer preference. ' -

(e) The Employer at all times retains the right to reject any job applicant
referred by the Union. ‘

(f) The parties to this Agreement shall keep posted in places where notices to
employees and applicants for employment are customarily posted, copies of the above
provisions, pertaining to hiring of new employees.

(2) All beginning employees new to the industry, if and when hired, shall be
deemed temporary and on a trial basis for a period of ninety (90) calendar days; thereafter
they shall be considered as regular employees. All such beginning employees new to the
industry shall not be required to become Union members as a condition of continuous
employment until on or after the thirtieth (30th) day subsequent to the beginning of their
. employment. Such employees shall be granted the same working conditions as regular
employees except as provided for in Article 22.

(h) Other new employees shall be deemed regular employees at the time of
hire and shall be granted the same terms and working conditions as regular employees;
- however, they shall not be required to become Union members as a condition of
continuous employment until on or after the thirtieth (30™) day subsequent to the
beginning of their employment. Contributions to the Pension, Welfare and Security
Benefit Funds on behalf of such employees shall commence with the first day of the



month following the completion of 30™ calendar day of employment.

ARTICLE -3 Association Membership

The Union recognizes that certain employers have designated the Greater New
York Meat Trade Institute, Inc., located at 186 North Avenue East, Cranford, New Jersey
(07016 as their collective bargammg agent,

Where notice is required to be given to any employer who is a member of the
Association, a copy thereof shall be furnished to the Association. The Association shall,
at least annually, provide the Union with a current list of its membership indicating
thereon the business names of its members, the address of such members’ principal piace
of business, the names and titles of its officers and their home addresses.

It is agreed that with fespect to the members of the aforementioned Association,
Article 1 of this Agreement shall be deemed medified in the following respects:

1. At the time of the execution of this Agreement the parties will delete those
categones of emp]oyment in which the Umon does not have a majority of employees n
'such category.

2. If at the time of the execution of this Agreement, there are employees in any
category that has been deleted who are members of the Union, only such employees shall
be listed by their names in a separate schedule annexed to this Agreement, and this
Agreement, and this Agreement shall be applicable to them in all respects.

3. If new employees are hired in such categories, and they be or become Union
members, and if there is still less than a majority in such category of employment, such
new employees shall be added to the schedule annexed to this contract.

4, 1f during the term of this Agreement, by reason of organization of such
- employees or by hiring of new employees, there shall be a majority within a category of
employment, then the entire category shall be treated as Union members, even if such
category had previously been deleted from the Agreement.

" ARTICLE 4 - Check-Off of Union Dues and Active Ballot _Club

7 (a) Subject to delivery by the Union to the Employer of written irrevocable
Assignments duly signed by each employee as required by law, the Employer will deduct
from the wages of each employee weekly and remit to-the Union monthly, not later than
the 15th day of each calendar month, the dues, initiation fees, and/or assessments payable
by. such employee to the Union. Deductions from the wages of each employee shall be
made once each week or payday except when such payday falls during the paid vacation
of the employee, in which case the deductions shall be made from the employee’s
* advance vacation pay. No deductions shall be made from the wages of a new non-Union
employee during the first thirty (30) days of his or her employment.



(b)  The Employer will cause each monthly remittance to be accompanied by a '
full list of its employees, noting thereon employees added or removed from the list during
the preceding month, the respective dates of such additions and removals and the reason
therefore, and, in the case of an added non-Union employee, also the word “New”.

©) It is agreed between the Employer and the Union that should the Employer
fail to comply with the terms of this section, the Unton shall have the right to order a
work stoppage of the employees of the Employer upon one (1) week’s written notlcc to
the Employer, and that such work stoppage shall not be a breach of this contract.

B (o)) The Employer agrees to deduct an amount from the pay of each,employee;
not to exceed twenty cents (20) per week, who is a union member and executes an
appropriate voluntary check-off authorization from to the UFCW Active Ballot Club.
Deductions shall be in the amount specified in the check-off authorization form signed by
the employee and deducted every week. The deduction shall continue for the life of this -
Agreement for those employees who sign UFCW Active Ballot Club check-off
authorization forms unless they are revoked individually and in writing.

(e) The Employer agrees to transmit UFCW Active Ballot Club deductions to
the UFCW Active Ballot Club in care of the Union, within (fifteen) 15 days after the last
day of the last payroll period each month. The Employer further agrees to transmit to the
Union at the same time the names of those employees for whom deductions have been
made and the amounts deducted for each employee.

ARTICLE 5 - Hours

(a) Forty (40) hours shall constitute a standard workweek which shall be
divided into eight (8) hours per day (Monday through Friday inclusive) for all employees
except office workers, for whom the standard workweek shall be thirty-five (35) -hours
divided into seven (7) hours per day (Monday through Friday inclusive.)

(b) The standard work day shall be nine (9) consecutive hours, with one (1)
hour off for lunch, the lunch hour being not later than four and a half (4'%) hours after -
starting time, except that the standard work day for office workers shall be eight (8) hours
with one (1) hour for lunch the lunch hour being not later than (4) hours after starting
time.

(c) All work performed after eight (8) hours of work shall be considered
. overtime and shall be paid for at the rate of time and one-half the regular rate of pay.

(d)  All work performed by office workers after seven (7) hours of work shall
be considered overtime and shall be paid for at the rate of time and one- -half the regular
rate of pay. :

(e) Ovemme when avallable is to be distributed among all employees as
equally as possible.



43 The first eight (8) hours (except seven (7) hours for office workers) of
work performed on Saturdays shall be paid at the rate of time and a half. All work
performed over eight (8) hours (except seven (7) hours for office workers) on Saturdays
shall be paid at the rate of double time. Starting time-on Saturdays must be the regular
weekly starting time unless otherwise consented to by the Union.

(g) All work performed on Sundays and Holidays shall be paid at double the
regular rate of pay, except that if an employee works on Veteran’s Day, he shall be paid
at his regular rate of pay for the first seven (7) hours plus seven and one-half (7'2) hours
pay, at straight time, for the holiday.

") The Employer guarantees four (4) hours work on Saturday, Sunday or |

‘Holidays, or four (4) hours pay in licu thereof, at the rate of pay called for on such days. -

(i) The starting time for all production employees within each classification
and/or department shall be either 4:00 A.M. or 5:00 A.M. or as is presently practiced, but
no earlier than 4:00 A.M., including Saturdays, Sundays or holidays. Each, production
employee shall be notified of his or her starting time no later than the Friday before the
beginning of the workweek, which startmg time shall not be changed during the
workweek. -

) The starting time for all drivers shall be between 4:00 A.M. and 8:00 A.M.
All employees shall be notified of their starting time no later than the Friday before the
beginning of the workweek which starting time shall not be changed during the
workweek.

(k) The starting time for office erhployees shall be as is presently praéticed.
) An Employer lawfully engaged in the sale of both “Kosher” and “non-
Kosher” meats and meat products may not sell, fabricate or deliver any Kosher meats or

meat products on any of the thirteen (13) religious holidays

(m) Compensation for all hours worked before the agreed starting time shall be
at the rate of time and one-half and shall be known as “undertime”. '

(n). Any employee who shall be entitled to pay for thirty-five (35) hours work
from his Employer during any week, shall not work for any other Employer in the

“Industry on any week day (Monday through Friday inclusive) nor shall he work for any
- other Employer’ in the industry on Saturdays, Sundays or Holidays if his Employer

requests the employee to work for the Employer on any such day.

(o) All employees shall be granted a fifteen (15) minute rest period within the
first three (3) hours worked. Office workers shall receive, in addition to the rest period, a
coffee break in the afternoon. Employees who are required to work more than nine and
one-half (9%4) hours in anyone day including undertime and/or overtime, cumulatively,
shall be given an additional rest period of fifteen (15) minutes. There shall be no

" obligation on the part of the Employer for additional rest periods other than as provided

herein regardless of past practice.



~ (p)  Once an employee has completed a day’s work or a night’s work, said -
employee shall be relieved from duty for a period of at least ten (10) hours before he may
be given a new assignment.

ARTICLE 6 - Shifts, Premium Pay and Additional Shifts

(a) The Employer shall have the right to institute regular additional shifis,
whose starting time shall be no earlier than ten (10) hours following the starting time of
their regular day shift. However, an additional shift for janitors and porters may be
instituted at any time.

(b) Should the Union oppose the nced for an additional shifi, a committee
shall be convened within forty-eight (48) hours after the Union notifies the Employer of
its opposition. Said Committee shall consist of two (2) representatives of the Union; (2)
Employers chosen by the Greater New York Meat Trade Institute, Inc., and one (1)
Attorney who is counsel to said Association. The decision of a majority of this
Committee as to the need for the additional shift shall be final and binding on the parties.

© Al employees working on a regular scheduled night shift are to receive an
additional 10% over the employee’s regular rate of pay.

(dy  No employees shall be transferred from. a regular day shift to a regular
addltlonal shift without his consent. The Employer must present employment -on such
additional shift to his present employees on a semorlty basis before he may hire “new”
employees : : '

(&)  The present starting time for all re.gularly scheduled night shifts now in
effect shall be maintained and no change can be made without the mutual consent of the
Employer and the Union.

(H When an Employer operates more than one regular shift, and thereafier an
opening occurs on the day shift, the Employer must present to all employees working on
the additional shift, in the order of their seniority, an opportunity to accept employment
on the day shift, before any new employee may be hired.

ARTICLE 7 - Guaranteed Workweek

(a) All regular employees shall be guaranteed a minimum of thirty-seven and

~-one-~ half (37%4) hours work per week, apportioned equally at seven and one-half (7'2)

hours per day, Monday through Friday inclusive, or shall be paid in lieu thereof,

“provided said employees are available for work. This guarantee shall operate on a

weekly basis. In weeks in which a holiday occurs, the guaranteed workweek is reduced
to thirty (30 hours. Employees are to receive in those weeks, thirty (30) hours of
guaranteed work plus seven and half (7'4) hours of holiday pay. The foregoing guarantee
shatl not apply to anyone who is laid off during any workweek who has received the
required five (5) working days’ notice of layoff as set forth in Article 17.



.(b) All scheduled and personal holidays, sick leave days, and vacation days
shall be paid for on the basis of a seven and one-half (7'2) hour day.

(¢) = The provisions of this Agreement with respect to a guaranteed wofkweek
or guaranteed work day shall not apply in the event of an emergency. An “emergency”
shall be deemed to mean the following:

{1) An Act of God

(2) A closing of the Employer’s establishment caused by the failure of the public
utility system or systems on a community-wide basis.

(3) The inability of an employee or employees to report to work as a consequence
of a major snow storm in circumstances in which only an inadequate number of
employees are able to report to work because of such adverse weather conditions.
Employees who report to work despite a major snow storm shall be paid regardless of
whether or not the business of the Employer is able to function on that day.

~ (4) The inability of the Employer to operate its establishment on a given day
because of a major strike of a supplier of product or transportation system which results
in the failure of product to be delivered on substantially an industry-wide basis.-

(5) An act by the mummpahty, State or Federal Government (including USDA)
which causes or results in a shutdown of the plant.

(6) Industry-wide strike or plant closure that limits the availability of product to a
plant. o

" In addition to the above, not more than two times during any contract year, the

. guaranteed workweek or guaranteed work day provisions shall not apply in the event of

the inability of the Employer to operate its plant as a result of any other emergency not
within the Employer’s control.

(d) (1) The parties agree that the Employer may schedule a workweek of four (4) =
days. In the event the Employer schedules such a “short” workweek; the non-working
day (or days) may be any day of the week. If one of the scheduled days off is Friday, no
employee in the department affected shall be required to report to work on the following
Saturday. In no event shall any employee be required to work more than six (6) short
workweeks in any contract year. There shall be no short workweek in a calendar week in
which there is a holiday provided for in Article 9 of this agreement. h

(2) In order to schedule a short workweek, the Employer shall give to its
employees and the Union not less than two (2) working days notice of its intention to
schedule a short workweek. If a short workweek is scheduled, no employee in the
department affected shall be required to work more than ten (10) hours per day including
overtime during that week. :

{3) The Employer may “split” a shift or department when scheduling a short
workweek provided that at least one-half of the normal complement of workers on that



shift or department are scheduled for work.

(4) Ovértime shall continue to be paid to all employees for work performed after
eight (8) hours in anyone day (seven (7) hours for office workers). The Employer agrees
to guarantee no less than twenty-eight (28) hours of work or pay in lieu thereof during
any such week. -

(5) If, after giving notice of its intention to schedule a short workweek, the
Employer changes ‘its mind, the employees shall have the option of not working on the
days off originally so scheduled by the Employer, and if called in, shall be guaranteed
five (5) hours work or pay in lieu thereof.

ARTICLE 8 - Wages

(a) All employees of the Employer who have been employed for 90 or more -
days before May 8, 1999 shall receive a lump sum bonus payment of $500 no later than
June 15, 1999 and additional bonus payment of $500 no later than September 15, 1999.

()  In addition to the foregoing all employees who have been employed for 90
or more days shall receive a bonus payment of $250 to be paid no later than the last
payroll period in November during each year of this Agreement.

(©) It is hereby understood and agreed that where an employee has- worked
less than an entire year he shall receive a pro rata percentage of the bonuses set forth -
above based upon the time worked by him during that year. '

(d) (1) All employees covered by this Agreement who were hired on or before o
May 12, 1995 shall receive the following hourly wage increases:

May 8, 2000 . 35 cents
May 7, 2001 30 cents
May 6, 2002 35 cents

(2) The starting rates and progression schedule for all New to the Industry
employees hired after May 12, 1995 shall be that as set forth in Article 22.

_ | (3) All empjoyees covered by this agreement who were hired before May 12,
1995 shall receive no less than the minimum hourly rate for the job classifications set
forth in Schedule A attached hereto.

(e) There shall be no wage reduction in any case where employees receive

“higher wages than those provided in this Agreement.

H No employee shall suffer a reduction in pay because of a transfer from one
job to.another.

(g)  An employee who is injured in the course of his regular employment and
who as a result of such injury shall be unable to continue work for the remaining part of



the day shall receive one regular day’s straight time pay for such day, provided that he
present to the Employer a certificate of a duly licensed physician who examined the
mjury, statmg that he was unable to continue work on that day because of said injury.

(h)  The Union and the Employer agree that they shall not encourage
employees to migrate from one employer to another within the Wholesale Meat Industry.

(1) | Beginning employees who are new to the industry, shall be paid minimum
wages set forth in Schedules “B” through “K” attached hereto.

ARTICLE 9 - Holidays

(a) Al employees shall be paid for the following holidays, for which they are
not required to perform any work: '

‘New Year’s Day .~ Labor Day ,
Martin Luther King Jr.’s Birthday . Presidential Election Day -
Washington’s Birthday . Veteran’s Day
Good Friday : Thanksgiving Day

- Memorial Day _ : Christmas Day
Independence Day '

If any of the foregoing holidays falls on a Sunday, it shall be celebrated on the
succeeding Monday. ‘

(b) (1) Double Time Holidays
: For work performed on New Year’s Day, Memorial Day, Independence Day,
Labor Day, Presidential Election Day, Thanksgiving Day or Christmas Day, employees

- shall be paid double their regular rate of pay plus holiday pay.

(2) Straight Time Holiday’s
: Veteran’s day, Martin Luther ng, Jr.’s Birthday, Good Friday and Washington’s
Birthday shall be straight time holidays. Employees shall be given the opportunity to
work on these holidays or to take the day off if they are entitled to the holiday. If the
Employer has a sufficient complement of personnel and operates on such day, any
employee who is entitled to the holiday and who agrees to work shall receive his or her

' regu]ar rate of pay plus one day holiday pay.

(c) In order to be eligible to be paid for a holiday, an employee must work the
scheduled workday before and the scheduled workday after the holiday unless excused
for a valid medical reason upon presentation to the Employer of a written excuse from the
employee’s phys;c1an Employees on vacation when any of such holidays occur, shall
receive hollday pay in addition to their vacation pay.

(d)  All employees shall receive holiday pay whether said holiday falls on a

- working day or a non-working day.

(e) Employees who are absent from work because of illness or injury shall be



entitled to holiday pay for holidays falling durmg their absence in accordance with the
followmg schedule:

Maximum Period

Length of Service for Holiday Pay
6 months to 2 years | month

2 years to 5 years 2 months

5 yearsto 8 years 3 months

8 years to 10 years . 4 months

10 years and over 6 months

- () When two holidays fall in one workweek, and the second holiday is
Veteran’s Day, Veteran’s Day shall be a regular work day but the Friday of the
succeeding week shall be considered as a legal holiday 1n its place within the meaning of
all of the provisions of this Article. '

(g) Employees new to the 1ndustry shall not be entitled to hohday pay for
scheduled holidays occurring during the ﬁrst 30 days of employment.

(h) In addition to the holidays set forth above, each employee on the
Employer’s payroll for more than 90 days shall be entitled to two (2) personal holidays.
In lieu of one of their personal holidays, employees may elect to celebrate Columbus
Day. If elected by an employee, the Employer may not refuse to permit the employee to -
take such a day as a holiday unless the number of Employees who clect to celebrate
Columbus Day unduly interrupts production. For begmners new to the mdustry, see
Article 22.

However, a personal holiday may not be celebrated in-a week in which a
scheduled holiday falls, nor on a Friday preceding a holiday which falls on a succeeding
Monday, unless with the express consent of the Employer. No employee shall be
required to work on his personal holiday once the date for its celebration has been agreed
upon by the Employer and the employee.

- Each employee shall give to his Employer not less than five (5) days notice of the
dates on which he desires to celebrate his personal holidays. If the Employer rejects the
first two selections made by the employee, the employee shall have the absolute right to
take the third of each selection upon request.

(i) In the event there exists a conflict as to the celebration of any holiday as
between the Federal Government and the State Government, the Labor Management
Committee shall decide which day shall be the day on which it shall be celebrated. Such
decision shall be reached thirty (30) days before the holiday or holidays occur.

ARTICLE 10 - Vacations
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(a) . All employees who have been in the employ of the Employer for periods
" of time specified below shall receive a vacation with pay in advance, at the regular rate
paid at the time of such vacation in accordance with the following schedule: ‘

6 months ' 18 ¥% hours regular pay
7 months to less than 1 year 1/12™ of 37 hours regular pay for
. each month worked
1 year 1 week
2 years and over 2 weeks
9 years and over . 3 weeks
15 years and over 4 weeks

(b)  After January 1, 1988, the maximum vacation entitlement per year shall be
four (4) weeks. Employees hired on or after April 27, 1987 shall be entitled to a
maximum of three (3) weeks vacation. Employees who have completed twenty (20)
years of service with the Employer as of January 1, 1988 shall be eligible for five (5)
days pay as deferred vacation pay upon termination of employment plus one (1)
additional day’s pay for each full year of service after January 1, 1988. The five (5) days
of deferred vacation pay shall be prorated as for vacation pay if termination of
.employment occurs in 1988 for those who have already completed 20 years of service
and in the first year of entitlement for those who complete 20 years thereafter. In the
event of the death of an employee, the deferred vacation pay shall be paid to the
employee’s estate or other person lawfully entitled to receive it. Deferred vacation pay
shall be calculated at the employee’s rate- of pay in effect at the time the employee
terminates. -

() The first two (2) weeks of vacation to which an employee is entitled shall

~ be given during the months of June, July, August and September. Any employee entitled

to three (3) or more weeks of vacation may take up to three (3) weeks vacation in

consecutive weeks only in the months other than June, July, August and September, at
such times as may be mutually agreed upon between the Employer and the employee.

All employees shall be entitled to the set vacation, whether or not they shall have -
been employed by the Employer, continually or cumulatively for the period required. If
the Employer is unable to obtain a replacement for a necessary employee, then the Union

“and such employee will cooperate in re-scheduling said employee’s vacation.

(d) An employee who has worked for. said Employer continuously, or
accumulated time required for any of the above vacation period, and who is laid off prior
to the commencement of his vacation period, shall receive the vacation due him by
reason of his length of service with full pay, irrespective of the fact that said employee
has been laid off prior to the commencement of his vacation period. :

(e) In the event one or more holidays occur during the time the employee
receives his vacation, he shall receive holiday pay in addition to his vacation pay.

(H  Any employee quifting without at least five (5) business day’s written
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notice to the t Employer and the Union shall not be entitled to any vacation pay.

(g). Vacation pay shall be at the employee’s rate of pay at the time the
employee takes his vacation and shall be paid to the employee with the last payroll check
immediately prior to taking the vacation. - Vacation pay shall be based upon the hours
regularly worked by an employee during a week.

ARTICLE 11 - Prior Benefits

This Agreement shall not in any way or manner alter, change, or deprive any of
the employees of conditions which they are presently enjoying or working under, which
conditions may be better than those specified herein, and said employees shall continue to
receive such better conditions for the duration of this Agreement.

- ARTICLE 12 - Sick Leave

(a) Employees hired new to the industry on or after May 1, 1987 and whose
employment commenced at any time before or on the first day of any contract year shall,
during such contract year, be entitled to five (5) days sick leave with pay at straight time,
and employees whose employment commenced after the first work day of any contract
year shall, during such contract year, be entitled to paid sick leave proportionate to the
part of the contract year worked, provided that no employee shall be entitled to paid sick
leave during the first six (6) months of his employment, and provided further that upon -
completion by a new employee of his first six (6) months of continuous employment, this
right to paid sick leave shall be retroactive as follows: - :

(1) If hired within the six (6) months preceding the effective date of this
Agreement, his right to paid sick leave shall be retroactive to said effective date, and -

(2) If hired after said effective date, his right to paid sick leave shall be retroactive
to the date of his hiring, Each employee employed in the industry as of May 1, 1987
shall receive five (5) days per year, except if an employee is hospitalized for two (2)
consecutive nights or more for reasons other than cosmetic or other voluntary surgery and
total period of disablement exceeds ten (10) working days, the employee shall be entitled
to ten (10) sick days in that contract year. - If this incident of disablement occurs over
contract anniversary, employee shall be entitled to the ten (10) sick days in the new
contract year. Employees hired new to the industry on or after May 1, 1987 shall receive
a maximum of five (5) sick days per year in all cases.

- (b)  New employees are entitled to, but shall not receive, sick leave for any
‘illness which may occur during the first six (6) months of employment except as set forth
in (e) herein. Payment for such illness shall be received upon completion of the six (6)
months of employment. ' '

(c) If during the course of a contract year any employee has not used all of the

sick leave to which he is entitled, he shall be entitled to a full day’s pay at his regular rate
for each day of unused sick leave.

12



(d)  Payments for unused sick leave shall be made within fifteen (15) days by
separate check aﬁer the end of each contract year.

(e) Employees not in the employ of the Employer throughout the entire
contract year shall be entitled to pay for sick leave on a pro-rata basis. However, an
employee who has not been in the employ of the Employer for six (6) months, who
voluntarily quits or is discharged for cause, shall not be entitled to any sick leave.

H An employee who terminates his employment or who is discharged for
cause during any contract year, and who has used more than his pro-rata share, if any, of
sick leave prior to such termination, shall reimburse such excess to the Employer, and the
Employer shall have the right to deduct same from pay.

ARTICLE 13 - Promotions

(a) In the case of promotion of an employee or employees covered by this
Agreement, the principle of seniority shall be applied and the employee or employees
with the longest tenure of employment shall be promoted whenever such employees are
quallﬁed to do the work.

(b) Should the employee promoted prove unsatisfactory during the first four
(4) weeks, such employee must be transferred back to his previous job. ‘

(c) All employees transferred or promoted temporarily or permanently, to a
job carrying a higher rate of pay, shall be paid the rate of the new classification.

~ ARTICLE 14 - Clothing Allowance, Uniforms and Tools

(a) The Employer will supply and cause to be laundered free of charge, to all
inside employees, coats and aprons. The Employer will also supply whenever necessary
rubber boots, oil aprons and freezer coats. The Employer will furnish free of charge to all
drivers and driver helpers, coats, jackets, or blouses, and overalls. The Employer will
furnish the necessary tools, sharpening of tools and equipment which may be required by
employees in the performance of their duties.

(b}  The selection and maintenance of protective clothing and equipment as
required by any City, State or Federal Agency shall be by the Employer. All protective
clothing and equipment required by law must be used by the employees who shall be
responsible for the proper use and safekeeping of such equipment, provided that the
Employer provides each employee with a secure locker in which such clothing and
equipment may be stored.

" ARTICLE 15 - Seniority

. '(a)‘ In the case of layoff of employees covered by this Agreement, such
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layoffs shall be on the basis of seniority wherever employees are qualified to do the work
and the employee with the shortest tenure of employment shall be laid off first, except
that the Shop Steward of Shop Delegate shall have top seniority.

(b)  No new employees are to be hired until all those laid off shall have been
re-hired. On re-hiring employees previously laid off, employees shall be re-hired in the
inverse order of layoff; that is to say, the employees last laid off shall be the first re-hired,
whenever such employees are qualified to do the work then available.

(©) Employees to be re-hired shall be given notice from the Employer by
certified letter at their last known address, and a copy of same shall be sent to the Union,
giving information as to time and date the employee should return to work.

(d) Any employee who fails to report for work within a period of forty-eight
(48) hours, excluding Saturdays or Sundays, loses his seniority rights unless such failure
to report was caused by the employee’s illness or other good reason and upon notification
to the Employer within the forty-eight (48) hour period, will be given additional time to
report.

(e) The Employer shall be required to prepare and submit to the Union a
seniority list based upon all employees’ length of service, additions and deletions made
on the seniority list as they occur, and the Union shall be furnished with a revised list
every twelve (12) months. :

H The obligation to re-hire employees Who have been la1d off shall be '
accordmg to the following schedule: :

Length of : Period of

Employment Availability
* 3 months to 5 years : 6 months

5 years or more 1 year

(g) Any employee who has been employed for three (3) months or more who
becomes unable to perform his job due to sickness or injury shall be entitled to be re-
employed upon recovery in accordance with the following schedule:

Léngth of : Period of
Employment Availability
3 months to 5 years 6 months

5 years or more 1 year

- (h)  If an employee is absent for more than thirty (30) calendar days and the
Employer has hired a replacement, the employee shall give to the Employer notice of his
intention to return to work at least five (5) business days in advance of the start of the
workweek in which the employee intends to return, in order to enable the Employer to
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give préper layoff notice to the replacement employee.

() Any employee eligible to return to work after sickness or injury shall,
upon the request of the Employer, furnish the Employer with a physwlan s certificate that
he is fit for employment.

(j) There shall be no layoff in the 60 day period 1mmedlately prior to the
termination of the contract except for economic hardship. If a question arises as to
“economic hardship,” the matter shall, within 48 hours, be referred to one of the
arbitrators named in Article 34(b) for binding arbitration. -

ARTICLE 16 - Leave of Absence

(a) Any employee desiring a leave of absence from employment shall secure
written permission from the Employer. A copy of such permission and schedule shall be
sent to the Union. The Employer agrees that permission for a leave of absence will not
be unreasonably withheld, taking into consideration the needs of the Employer and the
employee and may be taken on the following basis:

Maximum Leave

- Service S of Absence
90 days to 1 year : 2 weeks
1 year and over, but under 5 years 1 month
5 years and over, but under 10 years 2 months
10 years and over, but under 15 years : 3 months
Over 15 years : 4 months

(b}~ The employee shall lose his seniority rights and be automatically
~ discharged if he has taken another position or tried out new work or ventured into
business for himself during the said leave of absence, or if said employee should overstay -
his leave of absence, provided said overstay is not due to proven sickness or injury.
Except for the foregoing, the seniority rights of an employee on an authorized leave of
absence shall be preserved. '

ARTICLE 17 - Lay-Off

" (@) - Employees may be laid off as a result of lack of work and on condition
that five (5) business days’ written notice be sent by the Employer to the Union by
certified mail, wherein the Employer sets forth the reason upon which he requests the
layoff. The Shop Steward is to receive a copy of the notice sent to the Union.

(b) In the event an employee is laid off‘, the employee shall receive any

accrued wages, sick leave, vacation pay, or holiday pay to which employee is entitled
within not more than 15 days following the layoff.
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ARTICLE 18 - Discharge

(a). No employee, except those on a trial period pursuant to this Agreement,
shall be discharged except for just cause. In case of discharge, the Employer shall notify
the Union and the Shop Steward and give reason for same in writing. If the Union
disagrees with the discharge, then the grievance shall proceed to arbitration in accordance
with the provisions of Article 34, and, if the arbitrator finds that the discharge was
without just cause,.then the employee must be reinstated with back pay and full benefits.

(b)  The Employer shall be required to discharge any employee upon
notification by the Union to the effect said employee is not in good standing, within the
meamng of the Labor Management Relations Act of 1947

(c) Employees who are discharged for stealing or theft shall not be entitled to
any vacation, deferred vacation pay as set forth in Article 10 (b), nor to accrued but
unpaid sick leave. However, it is understood and agreed that in the event an arbitrator
should conclude that the discharge of an employee was unjust, such employee shall be
entitled (if the arbitrator so rules) to receive any unpaid vacation and sick leave.

ARTICLE 19 - Health Care Fund

: (a) The Employer shall pay the following monthiy contributions to the UFCW
LOCAL 174 COMMERCIAL HEALTH CARE FUND (the “Fund”) within not more
than ten (10) days, after the expiration of each calendar month for each employee who -
has worked at any time during the month in order to pr0v1de coverage for them under the
A+ Plan of benefits: : :

Effective Date Contrlbutlon
June 1, 1999 : $435.00
Sept. 1, 1999 $478.50
June 1, 2000 $522.00
June 1, 2001 $565.50
June 1, 2002 $609.00

(b) The Employer shall pay the following monthly contributions to the Fund
within not more than ten (10) days after the first day of the month in which a “Beginner
New to the Industry” (as described in Article 22) completes sixty (60) days of
~employment in order to provide coverage under the A Plan of benefits for any such
employee who worked at any time during the month:

Effective Date ‘ Contribution
June 1, 1999 $360.00 :
- Sept. 1, 1999 $449.00
June 1, 2000 $490.00
June 1,2001 $531.00
June 1, 2002 $572.00
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Contributions as set forth above shall be made on their behalf for the first twenty-
four (24) months of their employment. Thereafter, contributions shall be made on their
behalf at the applicable rate to provide coverage under the A+ Plan of benefits. Provided,
however, that contributions for employees hired on or after May 8, 1999 shall be made on
their behalf for the first forty (40) months of their employment. Thereafter, contributions
shall be made at the applicable rate to provide coverage under the A+ Plan of benefits.

{©) In addition to the foregoing the Employer shall contribute up to an
additional $20 per month during the last two months of this Agreement if it is determined
by the Fund’s Trustees that such additional amount is necessary in order to sustain the
benefits provided by the Fund.

The rules of eligibility for coverage, waiting periods and the bencfits to be
provided to employees and their dependents shall be as provided in the summary plan
description and/or other rules and regulations adopted by the Trustees of the Fund.

(d) The Employer agrees to direct the Employer Trustees of the Fund to
increase the life insurance benefit from $15,000 to $25,000 provided, however, that this
increase shall be subject to recommendation by the Fund’s consultants and the approval
of the Fund’s Trustees.

{e) The Employer agrees to provide health care coverage in a Health
Maintenance Organization of the Employer’s choice for retirees and their spouses
commencing at the age of 62 and termmatmg at age 65 or the death of the employee.

() All Employers who have not paid the previous health care increases due in
July 1997 and/or January. 1998 shall do so within 30 days of presentation of the invoice
by the Fund for such amounts. The Union shall provide the Employers with supporting
documentation evidencing the amount owed and the Employers shall be entitled, if
needed, to a payment schedule. :

(2) Said Fund shall be jointly administered by the Employer and the Union
and the principal and income thereof shall be used for the sole and exclusive benefit of
the employees of the Employers contributing thereto, and the families and dependents of
said employees, and for the payment of all expenses including the administration and
. maintenance of said Welfare Fund. The Trustees are authorized to invade and expend the
" principal of said Fund, if necessary, to prov1de benefits t the employees, their families
and their dependents -

(h) The said Fund shall have its principal office in the City and State of New
York, and shall be administered by a Board of Trustees consisting of an equal number of
Union and Employer representatives designated in accordance with the terms and
provisions of the Agreement and Declaration of Trust of said Fund. In the event that said
employer and employee representatives deadlock in the administration of such Fund and
there are no neutral persons empowered to break such deadlock, the said employer and
- employee representatives shall agree upon an impartial Umpire to decide such dispute
and, in the event that said employer and employee representatives fail to agree within a
reasonable length of time on the Impartial Umpire to be selected, an Impartial Umpire to
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decide such dispute shall, on petition of either the employer representatives or the
employee representatives, be appointed by the New York State Employment Relations
Board. : :

() Such Fund so administered shall be audited annually and the statement of
- the results of such audit shall be available for inspection by interested persons at the
principal office of the Fund, at the office of the Union, at the offices of the various
Employer representatlves, and at such other places as may be de51g11ated by the Board of
Trustees.

(j) Not more than once each contract year, the Employer agrees to continue to
make . contributions to the Fund for not less than four (4) months on behalf of any
employee of the Employer who is disabled, injured in an accident, or suffering from an
illness which prevents said employee from working for said Employer except that with
respect to employees who are new to the industry such contribution shall not be required
to be made until such new employee has completed six (6) months of employment in the
industry.

(k) The Employer hereby agrees to accept the Employer Trustees of the Fund,
who have been selected as provided in the Agreement and Declaration of Trust of the
Fund, as its representatives in the joint administration of said Fund.

'0)] It is agreed between the Employer and the Union that should the Employer
fail to comply with the terms of this Article, that the Union shall have a right, upon one
(1) week’s written notice to the Employer, to order a work stoppage of the employees of
the Employer, and that such stoppage shall not be a breach of this Agreement. '

ARTICLE 20 - Pension Fund

(a)  The Employer shall pay monthly, within ten (10) days after the expiration
of each calendar month, to the UFCW LOCAL 174 PENSION FUND, the sum of
$196.75 per employee per month for all employees who have worked at any time during
the month. For Beginners new to the industry, see Article 22. '

(b) The Employer agrees to direct the Employer Trustees of the Fund to: (i)
decrease the reduction in pension benefits from % % per month to % % per month for
persons who elect early retirement; and (ii) increase the benefit level of participants for
future credits by an additional $5. It is understood that these changes shall be subject to
the recommendation of the Fund’s consultants and the approval of the Fund’s Trustees.

(c) The said Fund shall have its principal office in the City and State of New
York, and shall be administered by a Board of Trustees consisting of an equal number of
Union and Employer representatives designated in accordance with the terms and
provisions of the Agreement and Declaration of Trust of said Fund. In the event that said
- employer and employee representatives deadlock in the administration of such Fund and
there are no neutral persons empowered to break such deadlock, the said employer and
employee representatives shall agree upon an impartial Umpire to decide such dispute,
and in the event that said employer and employee representatives fail to agree within a
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reasonable length of time on the impartial Umpire to be selected, an impartial Umpire to
decide such dispute shall, on petition of either the employer representatives or the
employee representatives be appointed by the New York State Employment Relations
Board.

(d) Such Fund as so administered shall be audited annually and the statement
of the results of such audit shall be available for inspection by interested persons at the
principal office of the Fund, at the office of the Union, at the offices of the various
Employer representatives, and at such other places as may be designated by the Board of
Trustees.

(e) The principal and income of said Fund shall be used for the sole purpose
of providing for the employees of the Employers contributing thereto, retirement and
other benefits based upon accepted actuarial standards and practices and in accordance
with the provisions of the Agreement and Declaration of Trust which has heretofore been
entered into between said Employer representatives, the Union and the said Trustees, and
the Pension Plan, By-laws, rules and regulations which have heretofore been or may
hereafter be adopted by the said Board of Trustees and any and all amendments to the
said Agreernent and Declaration of Tmst Pension Plan, By-laws, rules and regulations.

‘ (D The Employer hereby agrees to accept the Employer Trustees of the Fund .
who have been selected as provided in the Agreement and Declaration of Trust of the
Fund as his representatives in the joint administration of said Fund.

(g) It is agreed between the Employer and the Union that should the Employer |
fail to comply with the terms of this Article, the Union shall have the right, upon one (1)
week’s written notice to the Employer, to order a work stoppage of the employees of the
Employer, and that such a work stoppage shall not be a breach of this contract.

(h).  Not more than once each contract year, the Employer agrees to continue to
make contributions to the Fund for not less than four (4) months on behalf of any
employee, of the Employer who is disabled, injured in an accident, or suffering from an
illness which prevents said employee from working for said Employer, except that with
respect to employees who are new to the industry such contributions shall not be required
to be made until such new employee has completed six (6) months of employment in the

industry , within the jurisdiction of the Union.

ARTICLE 21 - Security Benefit Fund

(a) The Employer shall pay monthly, within not more than ten (10) days after
the end of any calendar month, to the UFCW LOCAL 174 SECURITY BENEFIT
FUND, the sum of Ten Dollars ($10 00) for each employee who has worked at any time
during the month, .

(b)  The said Fund shall have its principal office in the City and Staterf New

York, and shall be administered by a Board of Trustees consisting of an equal number of
Union and Employer representatives designated in accordance with the terms and
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provisions of the Agreement and Declaration of Trust of said Fund. In the event that said
employer and employee representatives deadlock in the administration of such Fund and
there are no neutral person empowered to break such deadlock, the said employer and
employee representatives shall agree upon an impartial Umpire to decide such dispute,
and in the event that said employer and employee representatives fail to agree within a
reasonable length of time on the impartial Umpire to be selected, an impartial Umpire to
decide such dispute shall, on petition of either the employer representatives or the
employee representatives, be appointed by the New York State Employment Relations
Board. ‘ -

{©) Such Fund so administered shall be audited annually and the statement of
the results of such audit shall be available for inspection by interested persons at the
principal office of the Fund, at the office of the Union, at the offices of the Employer
representatives, and at such other places as may be designated by the Board of Trustees.

(d) Not more than once each contract year, the Employer agrees to continue to-
make contributions to the Fund for not less than four (4) months on behalf of any
employee of the Employer who is disabled, injured in an accident, or suffering from an
illness which prevents said employee from working for said Employer, except that with
respect to employees who are new to the industry such contribution shall not be required -
to be made until such new employee has completed six (6) months of employment in the

industry.

(e) . The Employer hereby agrees to accept thé Employer Trustees of the Fund
who have been selected as provided in the Agreement and Declaration of Trust, as his -
representatives in the joint administration of said Fund.

H It is agreed between the Employer and the Union that should the Employer -
fail to comply with the terms of this Article, the Union shall have the right, upon one (1)
week’s written notice to the Employer, to order a work stoppage of the employees of the
Employer, and that such work stoppage shall not be a breach of this Agreement.

() The net principal and income, after defraying reasonable expenses, shall
be allocated among individual accounts of employees who may use their personal
accounts to pay for such items as unreimbursed medical expenses and to make such -
withdrawals for personal expenses as may be permitted by law in accordance with the
trust agreement and such plan, or rules and regulations as may be adopted by the
Trustees.

ARTICLE 22 - Beginning Employees New to the Industry

(a) The following classifications and progression rates shall be applicable to
beginning employees who are new to the industry and who are hired after May 12, 1995:

Helpers Butchers
Starting rate $7.40 $9.00

After 6 months . $7.60 $9.40
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After 6 months $7.80 $9.80

After 6 months $8.20 $10.20
After 6 months $8.60 $10.60
After 6 months $9.00 $11.00
After 6 months $9.40 81140
After 6 months ' $9.80 $11.80
After 6 months ' $10.29 $12.20
After 3 months $10.49  $12.60
After 3 months $10.69 $13.00
After 3 months $10.89 - . $13.40
After 3 months ' $11.09 : $13.80
" After 3 months -~ - $11.29 $14.20
After 3 months . $11.49 $14.60
After 3 months $11.69 $15.00
‘After 3 months $11 .89 $15.62
After 3 months $12.18
After 3 months : $12.47
- After 3 months $12.76

After 3 months _ . . $13.05

All employees shall be entitled to also receive any lump sum bonus payments in
accordance with the provisions of Articles 8 (a), (b) and (¢).

Any employee whose wages are higher than those set forth above shall be slotted
into the next highest rate of pay and w111 continue on the progression scale until
completed.

(b) Contrlbutlons to the Health Care Fund shall be made on their behalf as
provided in Article 19 (b). Contributions to the Pension Fund shall commence with the
first day of the month following the completion of 12 months of employmert.

(c) (1) Such employees shall be entitled to be paid for the following scheduled
holidays: '

New Year’s Day Labor Day

Memorial Day Thanksgiving Day
Independence Day Christmas Day

Fufther, all such employees who were hired prior to May 8, 1999 and who have
- been employed for at least twenty-four (24) months shall receive the following holidays
as set forth below: '

During 2nd year of Agreement Dr. Martin Luther King’s birthday

During 3rd year of Agreement Dr. Martin Luther King’s birthday
and Good Friday

During 4th year of Agreement Dr. Martin Luther King'’s b1rthday,
: Good Friday and President’s Day
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_ In addition, such employees shall be entitled to one personal holiday after 12
months of employment and one additional personal holiday after 24 months -of
employment.

(2) They shall be entitled to two (2) days sick leave in the first 12 months of their
. employment and one (1) additional paid sick leave day for each 12 months of
employment thereafter up to a maximum of five (5) days.

(3) They shall also be entitled to a one-week paid vacation after 12 months of
employment and two weeks after 24 months of employment. '

ARTICLE 23 - Union Sign

The Employer shall display prominently in its place of business, the Union Shop
Card for the purpose of informing the public that the Employer’s establishment is fair to -
organized labor. However, such Union Shop Card shall remain the property of the Union
and shall be surrendered upon failure of the Employer to comply with the provisions of
this Agreement. The Union Shop Card shall be surrendered to the Union upon receipt of
. written notice sent to the Employer requesting the return of the Union Shop card.

ARTICLE 24 - Trailers

All trucks, railroad cars and trailers, intrastate or interstate, shall only be unloaded '
by employees of the Employer.

ARTICLE 25 - Change in Delivery Operation

Employers may not discontinue their present delivery practice which would result
in the layoff of drivers who are covered under this Agreement, without prior written
permission of the Union, which permission shall not unreasonably be withheld.

ARTICLE 26 - Shop Stewards

(@  The employees of the Employer shall elect an employee to serve in the
capacity of Shop Steward. All such elections shall be held under the superv151on of a
paid official of the Union.

(b) The Shop Steward shall, at all times, maintain preferred semorlty over any
‘and a]l other employees, irrespective of the term of his employment.

(c) The Shop Steward is hereby authorized to meet with the Employer for the

. purpose of aiding in the settlement of any disputes which may arise by and between the
Employer and the Employees.
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. ARTICLE 27 - Bereavement Leave

(a)  In the event of a death in the immediate family of an employee, a regular
employee shall be allowed up to three (3) days bereavement leave with pay at straight
time for any time actually missed. “Immediate family” consists of spouse, parents,
children, brothers and sisters. _

(b)  In the event of the death of an employee’s mother-in-law or father-in-law,
an employee shall be allowed one (1) day leave with pay at straight time for the purpose
of attending the funeral if the death occurred in this country, or a memorial service if the
death occurred elsewhere. '

(c) Appropriate- proof of death and relationship shall be submitted to the
Employer, if so requested, in connection with any funeral leave. :

ARTICLE 28 - Jury Duty

(a) Employees called for service on a jury shall be paid for each day of such
service, the difference between the regular straight time earnings: for their job
classification, based upon a seven (7) hour day and thirty-five (35) hour week, and any
jury fee or allowance received by them. An employee called for service on a jury shall
immediately advise the Employer upon receipt of notice. No employee shall volunteer .
for jury duty. The employee so serving on jury duty shall present to the Employer a letter
or memorandum from the Court or Jury Clerk showing the total number of days served
and the total jury fee received. Members on jury duty shall be paid only for a maximum
of two (2) weeks in any contract year.

(b) In addition to the foregoing the Employer shall pay up to a maximum of
five (5) days in each year of this Agreement to an employee who is required to serve on a
Grand Jury.

- ARTICLE 29 - Union Visitation

The Business Agent or other representative of the Union shall have the right to
enter any of the work rooms of the Employer during the time the establishment is open
for the purpose of investigation, or for the purpose of discussing with the Employer or his

“employees, any complaint or any other matter affecting the relations between the
. Employer’s employees and the Union.

ARTICLE 30 Individual Contracts
It is hereby understood and agreed by and between the respective parties hereto,

that the Employer shall refrain from entering into any agreements with any of its
employees in order to modify any of the conditions contained herein.
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ARTICLE 31 Employees’ Rights

(a) An employee shall not be required to cross a picket line. "

()  The Union may participate in any or all Union activities, strikes and
boycotts, which may be permitted by existing legislation or court decisions.

(c) In the event of modification, amendment or repeal of existing legislation
which affect the rights of the Union in participating in labor disputes or Union activities,
the Employer hereby agrees that the Union shall be permitted to engage in such Union
activity as herein before permitted and provided for in previous collective bargaining
agreements with the Union or as permntted by the modlﬁcatlon amendment or repeal of
existing legislation.

ARTICLE 32 - Corporation or Partnership

If the Employer is or becomes a corporation, this Agreement affects all the
workers in the processing departments in the Employer’s business whether such
employees be stockholders or not, and all such workers are included in the term
“Employees” as used in this Agreement. Whether the Employer be an individual, or
partnership, or a corporation, no one, however connected with the Employer, shall be
“permitted to work more than the weekly number of hours provided for the members of
the Union. Whether the Employer be a corporation or partnership, only one person
having an ownership interest in the company, or who is classified as a salesman shall be
permitted to work in the processing department of the Employer’s business. Such person
must be designated by the Employer at the signing of the contract. In no event shall such
persons be permitted to do any manual work for longer hours of labor than those
provided for employees working under their supervision. All such employees shall be
Union members.

In the event a controversy arises with respect to the performance of production or
manual work by salesmen, the matter shall, in the first instance, be referred to the Labor
Management Committee which shall meet promptly, consider the matter and make
recommendations with respect thereto. In no way shall this be construed so as to deprive -
the Union of its right to proceed to arbitration concerning such controversy, if the Labor
Management Committee has been unsuccessful in resolving such controversy or has
failed to meet promptly to consider same.

_ Article 33 - Strikes or Lockouts

(a) There shall be no strikes or lockouts for the duration of this Agreement.

(b)  In the event that the Employer fails to comply with the terms, conditions
and provisions herein and persists in its refusal to comply therewith, then and in such
event, the Employer waives the provisions contained herein, and the Union shall have the
privilege of declaring a stoppage upon one (1) week’s prior written notice to the

Employer.
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() The Union, its officers, representatives and/or agents, shall not be held
liable in the event that any of the Articles contained herein shall be found to be
inconsistent with any existing Federal or State legislation, and as a resuit thereof, the
Employer sustains loss or damage.

ARTICLE 34 - Grievances and Arbitration

(a) . All grievances arising between the Employer and the employee shall be
reported to the Union. The Employer and the Shop Steward-shall try to settle such
grievance immediately in the plant. Should they not succeed in settling the dispute, the
Employer and/or the Shop Steward shall notify the Business Agent serving the employees
of the Employer. If no Shop Steward has been designated, or if the Shop. Steward is
unavailable, the grievance shall be referred directly to the Business Agent servicing the
establishment. The Union shall immediately try to reach an adjustment within two (2)
working days. If no settlement of the grievance has been reached with ten (10) days
thereafter, the matter, shall be referred to arbitration as provided below. :

(b)  Any claim or grievance involving the discharge of an employee shall be
‘submitted to arbitration, before the impartial arbitrators under this agreement within
forty-five (45) days from the notice of discharge. The parties have agreed that George
Sabatella, Ronald Betso and Marilyn Levine shall be designated as the impartial
Arbitrators to whom cases shall be referred to on a rotating basis, to the extent-
practicable, during the term of this Agreement, it being the intention of the parties hereto
that all matters involving the discharge of an employee shall be heard by an Arbitrator as
rapidly as possible, following the conclusion of efforts to resolve the dispute. The
designation of named arbitrators shall not prohibit the parties from selecting any other
arbitrator if it would serve to expedite the case.

©) Any grievances not involving the discharge of an employee shall be
referred to the New York State Employment Relations Board for arbitration within thirty
- (30) days from the date on which the Union and the Employer agree that they are unable
“to reach an adjustment. -

(d) Any employee who shall be required to testify before hearings with regard
to arbitration, mediation or the settlement of a dispute, and whose testimony is necessary
and material, shall not suffer any loss in wages by reason thereof. Hearings, whenever
possible, shall be held in the afternoon. "Records of the Employer, kept in the normal
course of business are to be made available to the Union, if necessary, for the settlcment
of a grievance.

(e) No claim shall be made with respect to any grievance unless such claim
shall be presented to the Employer within ninety (90} days after the employee becomes
aware of his right to make a claim. Illness of the employee will “tol]l” the ninety (90) day
period.

(f) There shall be no strike or lockout during the pendency of a dispute.
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ARTICLE 35 - Labor-Management Committee

(a) The Union agrees to appoint representatives to the Labor-Management
Committee which shall consist of six (6) Union Representatives and six (6) Employer
representatives appointed by the Greater New York Meat Trade Institute, Inc. The
parties may agree to add or reduce the number of representatives, provided at all times
there shall be an equal number of Union and Employer representatives. It shall be the
function of said Committee to review any and all questions arising under this Agreement
which may be referred to said Committee by the Union or the Employers, and to make
such recommendations with respect thereto as will best serve to carry out the intent and
purpose of this Agreement.

(b) The said Labor-Management Committee is empowered to establish
industry-wide apprentice training programs and adopt such rules and regulations as'may
.be necessary to carry same into effect. The Labor-Management Committee may also -
establish such other and further rules and regulations as may serve to assure stability of
employment and employment tenure, and to discourage unwarranted job shifting by
employees, and it is hereby expressly agreed that any such rules and regulations as may
~ hereafter be adopted by said Committee shall be considered part of this Agreement and
shall have the same fore and effect as if originally set forth in this Agreement.

(c) The parties agree that the Labor-Manfiger'nent Committee shall make

every effort to meet not less often than every two months in order to review industry
conditions and problems.

ARTICLE 36 - Real Party in Interest

(a) It is mutually agreed that the Union is the real party in interest under the
terms of this Agreement with respect to the proper enforcement of any of its provisions,
and no individual member of the Union may take any action with reference to any subject
matter covered by this Agreement without the consent of the Union. No member of the
Union shall have the right to institute any legal proceedings in any court or before any
administrative tribunal against any Employer, on account of any matter directly or
indirectly arising out of this Agreement or for the alleged breach thereof, without the
written consent of the Union. :

(b) No Employer, who is a member of the Association signatory to this
Agreement, shall have the right to institute any legal proceeding in any court, which
might otherwise be maintained under the provisions of this Agreement against the Union,
‘or any member thereof, on account of any matier directly or indirectly arising under this
Agreement or for the alleged breach thereof, without the written consent of the
Association, Anything to the contrary notwithstanding, nothing in this clause shall be
construed as a modification of the provisions of this Agreement governing the submission
- of complaints, grievances and disputes to arbitration and the determination thereof.
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ARTICLE 37 - Successors and Assigns

This Agreement shall be binding upon the parties herein, and their successors and
assigns, and no provision herein contained shall be nullified, or affected in any manner as
a result of any consolidation, sale, transfer of assignment, of the parties herein, or by any
change to any other form of business organization, or by any change, geographical or
otherwise, in the location of the parties herein. The parties agree that they will not
conclude any of the above transactions unless an agreement has been entered into as a
result of which this Agreement shall continue to be binding on the person or persons or
any business organization continuing the business. It is the intent of the parties that this
Agreement shall remain in effect for the full term hereof regardless of any change of any
kind in the management location, form of business organization or ownership.

ARTICLE 38 - Separability

It is the express purpose and intent of the parties hereto that this Agreement shall
conform in all respects to existing and future Federal and State legislation. Should any
modification become necessary in order to effect such compliance, this Agreement shall
be deenied to be automatically modified in that respect. However, all other prov151ons

-contained heréein remain unaltered

ARTICLE 39 - Contributions Default

(a) In the event that the Employer should fail to pay when duc the
contributions payable to the UFCW Local 174 Commercial Health Care Fund, the UFCW
Local 174 Pension Fund and the UFCW Local 174 Security Benefit Fund, or to any of
said Funds, the Union shall have the right, upon one (1) week’s written notice to the

~ Employer, to order a work stoppage of the employees of the Employer, and such work

stoppage shall not be considered a breach of this Agreement.

(b) In the event the Employer is delinquent or defaults in payment of any
contribution to the Pension, Health Care and Security Benefit Fund, or to any other Fund
to which contributions are required by the Employer under this Agreement, any party to
this Agreement and/or the Trustees of the Fund to which the contributions are due, May.
initiate action to collect the debt in which event the Employer shall pay, in addition to the

“amount of contributions due, all costs and expenses incurred by the initiating party in

arbitration and/or court, or in other action and in the enforcement of any award or
judgment including but not limited to, reasonable counsel fees, accountant’s or auditor’s
fees, disbursements, and interest at the rate of 8% per annum as to real persons and 18%
(1.5% per month) per annum as to corporate entities. The Fund shall give the notice of
default to the Employer, in writing, by certified mail, return receipt requested, giving the
Employer the opportunity to cure the default within 10 days of the mailing of the notice
of default. -

(c) Notwithstanding any provisions of this Agreement, the parties speeiﬁcally

agree that any claim for failure by an Employer to pay any contributions due under this
Agreement to any Fund may be made and submitted for arbitration by any party hereto
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and/or by the Trustees of any Fund to which contributions are to be made pursuant to the
provisions of the Agreement upon at least twenty (20} days written notice by certified
mail to the last address of the Employer on record with the Office of the Fund to which
contributions are due, and to George Sabatella, 3809 Ocean View Avenue, Brooklyn,
N.Y. 11224, as Arbitrator, or to such other arbitrator as the parties hereto may select, and
the arbitrator’s award shall be. final and binding and enforceable in any court of
competent jurisdiction.

(d)  Neither the right to initiate, nor the actual initiation of, the aforesaid
arbitration procedure shall preclude any party hereto and/or the Trustees of any Fund to

. which contributions are due from pursuing any and all other remedies available to them

against the Employer, and/or its sharcholders, provided, however, that in any legal
proceedings against the Employer, the Employer shall have the right to have the matter
referred to arbitration provided for herein by appropriate legal proceeding within twenty
(20) days of the institution of such legal proceeding, provided that the Employer agrees
that any court order directing the submission of a matter of arbitration shall provide that -
the arbitrator shall have all powers of a court of record in hearing said matter to the extent
permitted by Federal or New York State law.

(e) The Trustees shall have the authority to audit the payroll books and
records of the Employer, either directly or through a qualified public accountant, as they
may deem necessary in the administration of the Trust Fund. Such audit may be
undertaken pursuant to a routine audit program or on an individual basis. Whenever an
audit is authorized, the Employer involved shall make available to the Trustees or the
qualified public accountant designated by them, its payroll books and records. Such -
books and records shall include (a) all records which the Employer may be required to
maintain under Section 209(a)(1) of the Employee Retirement Income Security Act of
1974, and (b) time cards, payroll journals, payroll check registers, canceled payroll
checks, copies of the Employer’s federal, state and local payroll reports and all other
documents and reports that reflect the hours and wages or other compensation of the
employees, or from which such can be verified. In the event the audit discloses that the
Employer has not paid contributions as required by the collective bargaining agreement,
the Employer shall be liable for the cost of the audit. The Trustees shall have the
authority, however, to waive all or part of such costs for good cause shown.

) It is recognized and acknowledged by all parties, including the Employer,
that the prompt and accurate payment of contributions is essential to the maintenance of
an employee benefit trust fund and the benefit plans and that it would be extremely
difficult, if not impossible, to fix the actual Expenses and damage to the Trust Fund that
would resuit from the failure of an employer to pay the required contributions within the

. time provided. Therefore, if an Employer shall be delinquent in the payment of
contributions, such Employer shall be liable, in addition, for liquidated damages of
“twenty percent (20% ) of the amount of the contributions which are owed or twenty-five

dollars ($25.00), whichever is greater. The Trustees shall have the authority, however, to
waive all or part of the liquidated damages or interest for good cause shown. In any

- arbitration pursuant to this contributions default procedure, the arbitrator may also waive

the liquidated damages, interest and attorneys fees for good cause shown, or if the
Employer establishes that he had a bonafide dispute as to the amount due. Any court
shall have the same power to waive the aforesaid items to the extent permitted by law.
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(g) Further, in the event the Trustees place the account in the hands of legal
counsel for collection, the delinquent Employer shall be liable for reasonable attorney
fees (with a minimum of $25.00) and for all reasonable costs 1ncurred in the collectlon
process, including court fees, audit fees, etc.

(h) The parties, with the concurrence of the Trustees of the Funds, reserve the
right to allocate contributions as between the Funds so long as it is prudent to do so
without affecting the actuarial soundness and solvency or any of the Funds.

ARTICLE 40 - Credit Union

Provided that it is given appropriate authorization to do so and upon such proof as
may be required to prove that it is certified, the Employer agrees to deduct from an
employee’s wages such amount as designated by the employee and to remit such amount
to the Union’s Credit Union. E

ARTICLE 41 Duration of Agreement

_ Thls Agreement shall be in force from May 8, 1999 and shall expire at 11:59 p m.
on May 9 2003.

WAGE PROGRESSION SCHEDULES
For Beginners Who Are New To The Industry

_ The following classified beginners, who are new to the industry, shall be paid

minimum hourly wages in accordance with the following schedules based upon their date
of hiring by the Employer. With respect to a beginning employee who is being paid
- pursuant to a progression schedule, such employee shall, at the next time he is to receive
a progression increase, receive such increase (and all other progression increases
thereafter) pursuant to the column of the schedule which is applicable for that time
period.

Any beginner whose employment is terminated for any reason whatsoever before
. having completed his progression period shall, upon obtaining new employment, receive
credit for the number of months previously worked in the industry in his classification in
order to determine his or her applicable weekly starting wage rate as set forth.

However, with respect to Cutters, Boners, Veal Boner and Leg Openers who are
beginners new to the industry, no rights of seniority shall exist among such employees for
the first nine months of their employment. During such period the Employer shall have
the right to layoff or discharge such beginner, at any time regardless of the order of
© hiring. After such period of employment and until such beginner shall have become a
regular Cutter, Boner or Leg Opener, the Employer may layoff or discharge any such
beginner regardless of seniority only after obtaining the approval of the Union after an
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examination of the capability of such beginner. The Employer shall have the right to
layoff at all times, however, pursuant to Article 17 of this Agreement, any such beginner
who is laid off before completing his apprenticeship and who is re-employed by another
employer shall commence his subsequent employment at the same wage plateau he had
attained with his last employer.

A “Lugger” shall be deemed to mean an individual whose principal duties are to
load or unload trucks and who handle; beef carcasses or boxes of beef wnth an average
weight between 60 and 80 pounds

" A “Bench Loader” shall be deemed to mean an individual whose prlnc1pal job is
to lift fresh meat and place it on a cutting bench.

The wages of beginners new to the industry hired as Luggers on and after May l
1984 and before May 13, 1995 shall be as provided for in Schedule H

The classification known as Packers, Porters, Wrappers and Tiers shall be
combined in a new job classification known as “General Helpers” and the wages of
persons hired in this classification on and after May 1, 1984 and before May 13, 1995
- shall be as pr0v1ded for in Schedule B.

Persons who operate fork lifts or who are engaged in freight car unloading more

than 50% of their time would otherwise be classified as Luggers, shall receive the rate of
pay for a Lugger in Schedule H and an additional $5.00 per week.
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SCHEDULE “A”

The minimum hourly wages for employees other than those who are béginners
new to the industry shall be as follow: ‘

Effective Date

5/8/00 - 5/7/01 5/6/02

Sales Persons ' $17.34 $17.64 $17.99
Skinners (Vealers) $17.32 $17.62 $17.97
Skinners (Bob Calves) ‘ $16.88 $17.18 $17.53
Veal Boners/leg Openers $16.26 $16.56 - $16.91
Drivers (3 or more axles) $16.52 $16.82 $17.17
Drivers (all other vehicles) $16.44 $16.74 $17.09
Cutters and Boners $16.24 $16.54 $16.89
Freezer People . 816,00 $16.30 $16.65
Scalers - - . $15.91- $16.21 - $16.56
Luggers $15.78 - $16.08 $16.43
Veal Trimmers/Cutlet Makers : $15.47 $15.77 $16.12
Packers . $14.58 $14.88  $15.23
Porters : ‘ $14.58 $14.88 $15.23
Wrappers and Tiers - 81436 $14.66 - $15.01
Full Charge Bookkeeper $14.32 $14.62 - $14.97
Billing, File Clerks and Telephone Operators $11.84 $12.14  $12.49
Key Punch Operators, Typists : : $11.44 $11.74 $12.09

SCHEDULE B
General Helpers*
Effective Date :

5/8/00 5/7/01 5/6/02

Starting Rate $11.33 $11.63 $11.98
After 3 months $11.68 ' $11.98 $12.33
- After 6 months ' $12.02 $12.32 $12.67
- After 9 months ' $12.36 $12.66 $13.01
After 12 months S 81270 $13.00 $13.35
After 15 months $12.84 $13.14 $13.49
After 18 months $13.39 $13.69 $14.04

*=Not a Beginner New to the Industry
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SCHEDULE C
Yeal Trimmers and Cutlet Makers

Effective Date

5/8/00 5/7/01 5/6/02
Starting Rate $11.17 $11.47 $11.82
After 3 months $11.53 -~ $11.83 $12.18
After 6 months _ $11.87 $12.17 $12.52
After 9 months ' $12.22 $12.52 $12.87
After 12 months _ $12.57 $12.87 $13.22
 After 15 months ‘ $12.93  $13.23 $13.58
After 18 months ' $13.28 - $13.58 '$13.93
After 21 months _ | $13.63 $13.93 $14.28
After 24 months $14.00 $1430 - - $14.65
SCHEDULED
Calf Skinners, Bob Calf Skinners and Vealers
Effective Date '
5/8/00 5/7/01 5/6/02
Starting Rate $11.17 §11.47 $11.82
After 3 months : $12.76 - $13.06 $13.41
After 6 months _ $13.14 $13.44 - $13.79
After 9 months ' $13.52 $13.82- $14.17
After 12 months : $13.90 $14.20 $14.55
After 15 months $14.29 §14.59 - $14.94
After 18 months $14.67 $1497  $15.32
After 21 months : $15.05 - $15.35 $15.70
After 24 months - $1544 $15.74 $16.09
Vealers after 24 months = $15.87° $16.17 $16.52
SCHEDULE E
Veal Boners and Leg Openers
Effective Date -
5/8/00 5/7/01 5/6/02
. Starting Rate , $11.17 $11.47 $11.82
After 3 months $11.62 $11.92 $12.27
After 6 months $12.07 $12.37 $12.72
After 9 months _ $12.52  $12.82 $13.17
- After 12 months _ $12.97 $13.27 $13.62
After 15 months : $13.42 $13.72 $14.07
After 18 months ‘ $13.87 $14.17 $14.52
After 21 months : $1432 $14.62 $14.97
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After 24 months

SCHEDULE F

$14.77

$15.07

General Helpers and Automatic Machine Operators

Starting Rate

" After 3 months

After 6 months

After 9 months

After 12 months
After 15 months
After 18 months
After 21 months
After 24 months

~Starting Rate

After 3 months
After 6 months
After 9 months:
After 12 months
After 15 months

After 18 months -

After 21 months
After 24 months

Starting Rate
After 3 months
After 6 months
After 9 months
After 12 months

SCHEDULE G

Cutters and Boners

ARTICLEH
Luggers
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~ (Veal Establishments Only)

5/8/00

$10.64
$10.84
$11.04
$11.24
$11.44
$11.64
$11.84
$12.04
$12.24

5/8/00

$11.44
$13.01
$12.57
$13.14
$13.71
$14.27
$14.84
$15.41
$15.97

5/8/00

'$12.23

$12.75
$13.27

$13.79 -

Effective Date
5/7/01

$10.94
$11.14
$11.34
$11.54
$11.74
$11.94
$12.14
$12.34
-$12.54

Effective Date
si7/01

$11.74
$13.31
$12.87
$13.44
$14.01

$14.57

$15.14
$15.71

$16.27.

Effective Date .

5/7/01

$12.53
$13.05
$13.57
$14.09

$15.42

5/6/02

$11.29
$11.49

- $11.69

$11.89
$12.09
$12.29
$12.49
$12.69
$12.89

5/6/02

$12.09
$13.66
$13.22

- $13.79

$14.36
$14.92
$15.49
$16.06
$16.62

5/6/02

$12.88
$13.40
$13.92
$14.44



A_ﬁer 15 months
After 18 months

Starting Rate

_ After 3 months

After 6 months
After 9 months
After 12 months
After 15 months
After 18 months

SCHEDULE 1
Bench Loaders

SCHEDULE J

$14.31
$14.83

5/8/00

$11.12
$11.64
$12.16

$12.68.

$13.20
$13.72

$14.24

'$14.61
$15.13

Effective Date

5/7/01

$11.42
$11.94
- $12.46
$12.98
$13.50
$14.02
$14.54

Billing Clerks, Filling Clerks and Telephoné' Operators '

Starling Rate

After 3 months
After 6 months
After @ months

| Starling Rate

After 3 months
After 6 months
After 9 months

SCHEDULE K
Key-Punch Operators and Typists '

34

5/8/00

$11.04
$11.31

- $11.57

$11.84

5/8/00

$10.64
$10.91
$11.17
$11.44

Effective Date

577101

$11.34

$11.61"

$11.87
$12.14

Effective Date
577101

$10.94
$11.21
$12.47
$11.74

$14.96
$15.48

3/6/02

$11.77
$12.29
$12.81
$13.33
$13.85
$14.37
$14.89

5/6/02

$11.69
$11.96
$12.22
$12.49

5/6/02

$11.29
$11.56
$11.82
$12.09



IN WITNESS WHEREOF, this Agreement has been executed by the parties
hereto as of the day and year first above written.

COMPANY NAME ' ‘ UNITED FOOD AND COMMERCIAL ,

WORKERS UNION LOCAL 342
By | By
Title | Title
Date
Date _
Name
(PRINT)

-Address:

Phone Number:

35



