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’ Memorandum of Agreement
B Between Acme Markets Inc. (Delaware Valley)
and United Food and Commercial Workers Union
% Local 27  _cetives 7/11/05 =TT
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August 14, 2003 C S
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This Memorandum of Agreement agreed to August 14, 2003 accurately sets forth the
complete terms of agreement for a Successor Collective Bargaining Agreement reached
by Acme Markets, Inc (“Employer™) and United Food and Commercial Workers Union
Locat 27 (“Union™) during their collective bargaining negotiations. The Successor

- Agreement agreed to herein upon ratification by the affected membership of the Union
succeeds the parties’ most recent collective bargaining agreement, effective April 25,
1999 through July 19, 2003, as extended by the parties. The parties agree the language
and terms of the Agreement shall be carried forward as the language and terms of the
Successor Agreement, except as such language and terms are modified, added to, or
deleted from as indicated below:

Mo tige
.
1. Article I Quality of Work Life oo Sige
6T

Delete and replace with:

Article | Agreement

g /15709

This Agreement by and between Acme Markets, Inc. (hereinafter referredtoas -
“Employer”), and United Food and Commerclal Workers Union Local 27 (heremaﬁer
'referredtoas“Umo 7). o L

AT PrES VI

Renumber ennre can:raot urmg Amblc numemls

“Delete ana' Replace

All work and semces connected wnh or. mcxdcntal to the handlmg or. sellmg of
merchandisé offered for sale in the Employer s establishments covered by this
Agreement shall be performed only by employees of the Employer within the unit =
referred to above, for which the Union is recogmzcd as the Co!lectwc Bargammg Agency
by the Employer, with the exception of bread and commercial bakery products, soda,
specialty foods, books, greeting cards, scasonal displays, cookies, snacks, resets, non-:.
food rack jobbers (except housewares), direct store delweiy ice cream, directstore .
delivery ice cream novelties and direct store delivery frozen pizza. The provisions of this
Article shall bé waived during the initial six (6) months following a new store opening




- and for the first four (4) weeks following the opening of a remodeled store. Meetings
will be held on a regular basis to discuss competitive differences in language and
administrative practices affecting this Article in other Collective Bargaining Agreements.
Relief shall not be arbitrarily withheld.

3. Article XIV Wages Section 14.2 Department Managers. ~

Delete and replace with:
i The following will receive an additional per hour premium:

Front End Manager (Formcrly Customer Representative) and Frozen Food Manager
in stores w1th average weekly volume of $275,000 or more '

Sixty (60) cents.
Scan Coordinator - = ~ = -
Sixty (60) cents

Pharmacy Technician

Thirty (30) cents

All specific store volumes to be determmed on t‘ne basis of six (6) consecutlve months

When any dcpartmmt managcr or an employec in a higher rated jobis absent frorm work
for vacations, illness and/or temporary absences of three (3) days or more, all of the hours
of such department manager or employee in a higher rated job shall be replaced by -
another employee who shall be paid-in aocordance thh the tates noted in this Artwlc
from the ﬁrst day of replacement A B '

TR DO TUE

4 Artlcle XIV Wages Sectlon 142 ﬂegartment Managers.

Deleteandreplacemth R EERR

- The Employer agrees to the establlshment ofthe followmg umfonn classnﬁcahons
‘1) Grocery Managcr (F ormcrly Assmtant Managcr)
2). Prodice Mariager F
3). Dairy Manager* e ' B
4) Office Coordmator (Formerly Head Cashxer)
5) Bakery Mamager -+ - ' -
N 6) General Merchandise Manager in stores with weekly volumc of at least $35 000
. l : in general merchandise sales.




In stores with a volume of at least $100,000 there shall be no less than two (2) rated
classifications. - :

In stores with a volume of $150,000 to $199,999 there shail be no less than three (3) rated
classifications.

In stores with a volume of $200,000 and over, there shall be no less than six (6) rated
classifications.

Store volume to be determined on basis of six (6) consecutive months.

Any store that drops below the stated volume for a period of six {6) conseoutive months
shall result in the elimination of excessive classifications. The employee holding the -
classified position to be eliminated will be offered a transfer to any open classified
position for which they have the necessary qualifications. If no classified position is. -
open and available at the time of the position elimination, the affected employee will
utilize their seniority to remain in their present store location or request a transfer under
current transfer procedures in this Agreement. The affected employee will retain their
classification rate of pay for thirty (30) calendar days from the date of the posmon
elimination.

5. Article XIV Wages Section 14.1

Delete and replace with:
The followmg across-the-board (ATB) 1ncfea§cs shalt apply to employees at or
above the top of their progression on the date of the increase:. : o

| _7-20-03 ‘102404 12906 4-29-07’

GroceryMana ' ge;" |
* ‘Produce Manager -
Oft' ice Coordmator I

" General & McrchandlscManager 1800 1840 1880 1920
.__Bakexymmger T 1800 1340 1880 1920




CLERKS HIRED ON OR AFTER APRIL 29, 1997

Start 6.15
After 6 months 6.40
After 12 months ' 6.65
After 18 months o 6.90
After 24 months S 715
Clerks Who Are Checker Quahﬁed Continue on Scale
" After 30 months _ 7.76
After 36 months _ 825
After 42 months ' 8.75
After 48 months 925
After 54 months o 975
After 60 months e 1025

Any clerk hired after April 30, 1997 would not have to become checker quahﬁed until
they have been employed for twenty-four (24) moriths. Thls restriction can be waived at
management’s discretmn.

' ¥ L

SERVICE CLERKS" (fotmer]y generai mamtenancc clerk)

l R '.,

Start NP PR 615'

After 6 months 6.45

After 12 months CET L o680 n ot
. After 18 months 7.15

After 24 months 7.50

*Duties of the service clerk will include general clcamng, ﬂoor care,
houselceepmg and maintenance thmughout the store and its premises, bagging, filling bag
bins, carrying out customer orders, returning .,hOp backs, picking up carts, parcel p:ckup,
bottle retums and geneml store cleamng and waxmg and buﬁ‘mg of stme;ﬂoors TS

BAGG

'Aﬂer18months“"' e
Aﬁcr24months

"'Dutles of the baggcr shall mclude c!eamng, baggmg,, fi llmg bags bms cafrying -
out customer orders retuming shop backs, plckmg up carts, parcel pickup, bottle retums,
and general store cleanmg, excludmg waxmg and buﬁing of store floors.




6. Article XIV Wages Section 14.4

Delete and replace with:

Any employee who is in a progression scale or who is hired at a rate higher than the
starting rate listed in the Agreement shal] receive a rate of pay that is specifically listed
in the appropriate progression scale. Any employee in a progression scale as of July 19,
2003 who is not at a rate listed in a progression scale, shall be moved to the closest higher
~ rate at the time at which they are scheduled to receive their next raise in the progression
scale. Employees shall thereafter receive a raise every six (6) months as they advance
through the progression scale, until they reach the top rate of the progression scale.

7. Article XV Hours and Overtime Section 15.2.

Amend as Foﬂbﬁgk -

The basic straight time work week for full time employees shall consist of forty (40)
hours to be warked in five (5) eight (8) hour days, Monday through Saturday, except
as otherwise permitted in Section 15.7 below. By.mutual agreernent arid/or for
purposes of creatmg a full time job employees may be scheduled ﬂ:ree (3) eight (8)
hour days, one (1) six (6) and one (1) ten (10) hour day.

S

8 ArticieXV Hours a'ﬂdﬂvertime—Seetiogl 15.6

Delete and replace with:

Employccs rcgularly and contmuously as&gned o the mght crewsha]] receive a one :
. dollar ($1.00) per hour premium for:all actual hours worked: No employee regularly and -
contmuously assigned to the i‘nght Crew on or before July:19,2003 who is currently- '
receiving a night crew premium in excess. of the above listed one ($1 00) dollar per hour :
v wﬂl not suffer any reductlon in premium per hour rate -

_‘.The employee in charge of .and  responsible for the work of the mght m:w shall recewe an‘.' .
:addxtwnal;p!emmm of twent'y 15 ($20.00) Pe o b

N N Pt - H - ’IJ > |
Employem fillmg in for thls posmon forn more than one scheduled mght indAweek shall o
'_,;-;_;recewe one ﬁﬂh(l/S) of the ratepermght_ i

) Art:cleXVHoursandOﬁ rtlmeSectlon 157 ;

o Reram presenr contract language and add thef 0” 0"’"’8 P“" agr “P” d

- Full tlme employees as.51gned or- lured to the mght crew afer July 19,2003 will work a
“seven (7) day work week. Full time employees dssigned or hired to the night crew from
Apnl 1,1987 10 July 19, 2003 may by mutual agreement of the employee and the




Employer work a seven (7) day workweek. Such night crew employees shall receive two
(2) consecutive days off in their scheduled workweek. If they are assigned to work a
shift that qualifies for Sunday premium, they will be entitled to any applicable Sunday
premium in addition to their night crew premium.

10. Article 19 Section 8

Delete and Repface with:

" Should the Employer intend to substitute a self-checkout system(s) for existing
equipment in any store or add a self-checkout system(s), the Employer agrees to
notify the Union in advance and to provide the Union with a list of all employees
regularly assigned to the store on the effective date of the utilization of said
checkouts. Said employees shall not be removed from the Employer s payroll as a

 result of the installation of such a3ystem. Employees may confinue to be transferred,
assigned to other work, of “Iaid off in accordance with the seniority provisions of this
Agreement provided the layoﬂ‘ is for reason(s) other than the instalfation of such a
system.

" 11. Article XXII Health and Welfare =

Durmg the term of the Agreement. the Company agrees to the followmg Health &
- Welfare prows:ons

Section 22.1 Effective July 20 2003 thq Company shall contlnue to oontnbute to the
Local 56 Hmlth & Welfare Fund for cach ehgtble employee as follows:

Vs kG Lo E
i wonprs om0
S reees wF . - PR

Full Time Employ’ees

. $760 pe;r,month
Part T:me Employees

) ‘Part-tlme 'employbes‘wnth,; twc‘lve ;‘612] fo twenty;:.four (24) months of semce wxll bei '7 L
i, covered for Vision, Prescription and Dental in Plan N.The. Company shall contribute to:: .
. the Local 56 Ijealth and Welf'are Fund for &ch ehgﬂ:le emp!oyee in Plan N at a raté of -

¢ suOperifoh

CIGns o L i

' Baggers and-Setvice Clcrks shall not be ellglble for pamctpanon in the Local 56 Health
and Welfare Fund. Baggers and Serv_lce Clerks promoted to the Clerk Class1ﬁcatlon will
recewe credlt for the Clerk oontﬁb' tion. based on thelr onglnal hire date.

Séction 222 Thc above rat&s'wdl remain’ in eﬁ'ect unul July 31, 2005  Effective
. -August 1, 2005, the Employer will .increase-contribuitions’ by no more than 8%. The -
. company will continue to'increase contributions by no more than 8% onAugust 1 of each
year untlltheexpuauon ofthecontract L e




’ Section 22.3
a) Monthly contributions shall be made for each full time employee the month
following the completion of twelve (12) months of continuous full time service
with the Employer. Employees must have worked and/or received pay for at least
one hundred twenty (120) hours during the preceding fiscal month to remain
cligible for benefits, and there shall be no more than twelve such monthly
contributions during any twelve consecutive calendar months.

b) The provisions of the preceding paragraph will permit any employee who is
atherwise eligible, and who has had within ninety (90) days of hire creditable
service as an employee of a Company with comparable coverage and who is
under the junsd:cnon of Local 27 to be credited with hisher prior service in
-determining his/her ehglblhty for' participation in ‘the Local 56 Health and
Welfare Fund. Contributions in behalf of the employee will become effective on
the first of the momh following the completion of combined service from the
previous and present Employer whxch sattsnes the condmons of the prccedmg

_paragraph. ~*° ,

¢) Monthly contributions shall be made for each part time employee the month
following completion of twelve (12) months of continuous part time service with
the Employer. Employees must have worked and/or received pay for at least fifty
six (56) hours during the preceding fiscal month to remain eligible for benefits,
and there shall be no more than twelve such monthly conmbuuons dunng any.
twelve (12) consecutwe calendar momh& . ,

d) Part time employees wnth twelve (12) or more months of continuous part nme

_service, permanently promoted to full time status shall be eligible for hospxtal
- - surglcal beneﬁts as of the first day of the followmg month

FA o ‘e)‘"":A'A regular pa.n hme employee shall be ehgible to reeewe full time Health ‘and -
! _ -Welfare benefits when he or she has worked one ‘hiindred and forty (140), hours‘j_
s 7 o Aper monthifm' six (6) eonseeutwe moﬁt'ha ~The employee must contmue towork: . =

" insuranice,’ accldent and’ saek:ness benef ts, hospntahlb fits, majori O
‘medical insurance, prescription; vision care and ‘den al beneﬁts for the employee hisor
her spouse and defined ehgiblc dependent childrén in’ aecordance with the provisions of

_the applicable plans as more fully set forth in lhe'Summary Plan Desenpnon avallable for Bt
: -.such éligible employee : i

Secnon 22'5 ‘-‘All-Heaith e.nd Welfare'paymients will ‘be made to the UFCW Local 56
~Health and Welfate-j Fund no later than the ISth day of the ‘month for the precedmg
month. R T .




Section 22.6 Beuefits shall be set forth in the Summary Plan Description provided by
the Fund.

-

Section 22.7 The Plan shall conform to the legal requirements of the law, both State and
Federal. _

Section 22.8 The Trustees of the Fund shall work out the benefit program within the
money prownded on an actuarially sound basis.

~ Section 22.9 The Employer hereby adopts and agrees to be bound by the terms of a
Trust Agreement entered into between the UFCW Local 56 Health and Welfare Fund and
certain subscribing Employers, and any modification or amendments thereto.

Section 22.10 The Company will continue to administer and prov:de the Child Care
program for eligible employees.: . -'
12. Article XX1V Severance Fund

Move administration of Benefit to Local 56 Benefit Funds

13. Artlcle XXV No Laxoﬂ's Sectlon 25.1
Delete and replace with:

All full time employees lnred of promoted to full time prior to April 29, 1997 with four
(4) or more years of service, at any time during this Agreement, shall not be laid off or
-reduced from ful time to part time for the duration of the Agreement provided that the

| employee is quahﬁed and connnum.sly avaﬂable to pcrform work consxslent w:lh -

- provxsmns of Artxclc 7—Semonty LT L

‘-3"14_ Amcle XXIX Dura

“This Agreement shall be effective frﬁm July 1 2003 andshali contmue in full force and”
~ effect through July 19, 2008 and shall contintié from year fo year thereaﬁer unless or untll
eztherparty serves notice,’in wntmg, at least snxty (60) days priot to the expu'auon of the
.- original or any subsequent penod ofa des:re 1o change,: modxfy, or terminate. ﬁus SRR
" Aggreement. In the event either party serves nohce with’ mpect to changes ino :
modification or termination of the Agreement, it is agreed that the parties shali begin-
’ negouatmns promptly. Pending the outcome of such negotlatlons this'Agreement shall
continue in full force and effect beyond the expiration date, subject, however, to the right
- of either party to terminate the entire Agreement upon at least seven (7) days pnor
wntten notxceto the otherparty . .




15. Side Letter;:

The Employer and the Union will place in a side letter the Benefits for Grand fathered
Baggers and Service Clerks, Grand fathered Part Time Health and Welfare, Grand
fathered Department Heads and The UFCW Local 56 Health and Welfare Fund six
month payment rule. - '

F_or Acme Markets Inc. For UFCW Local 27




. Durdghe e o s st Spleyos bt he i of 555

HOSPITAL, SURGICAL AND MAJOR MEDICL BENEFITS FOR RETIREES

A. Full-time employees who retire under the terms of the UFCW Tri-State Pension Fund and
who on their reticement date have 20 or more years of service with the Employer, but
have not attained age 62, shall be given the opportunity. on a contributory basis, to enroll
in an appropriate plan of benefits as provided for by the Local 56 Health & Welfare
Fund. Contributions to continue until the first of the month following the retiree’s 62"
birthday. At the time of enrollment for this coverage, the application may include the
retiree and eligible dependents. For the purpose of this coverage, an eligible dependent is
defined as the spouse of the employee and all unmarried dependent children under 19
years of age except that an unmarried child who if enrolied as a full-time student in
school, dependent to age 23. Coverage shall be terminated if contributions are not
receivéd on or before the 10™ of the month of coverage, or if the tetirec obtains any

.. employment in the industry except-as permitted, or upon death of the retiree, or if the

.. retiree ceases to receive rétirement benefits from the Pension Fund.- 1" -

.B. For the duration of this Agreement retirees referred to. above who have attained age 62
and full time employees who retire under the terms of the UFCW Tri-Statc Pension Plan
and who on their own retirement date have 20 years of service with the Employer and
have aitained age 62 shall have their Blue Cross, Bluc Shield and Major Medical
($250,000.00 maximum), coverage continued by the Local 56 Health & Welfare Fund.
The Employer agrees to continue its present contribution for dependest and single
coverage for these individuals. This coverage will include the retifee and eligible
dependéats as defined above. Coverage provided under this Section ‘will terminate when

“ the retiree becomes eligible for Hospital Insurance Benefits as defined in Tide XVHI of
the Social Security Act{(Medicarc), as‘amended, or the retifee or spouse obtains any
employment which provides similar coverage or upon the death-of the retiree ceases to

« receive retirement beaefits from the PensionPlan. -~ © " T

C. Full-time employees who retige under the terms outlined in the sbove paragraph will be -

provided with a prescription plan and vision care benefit for themselves and their eligible’ -

et escives Comipaabl hospta-medical.

" dependents.. Part-fime emplayees will receive said benefits for themsef

a7k,
L T

& e Y Y Fet 41 \;_m'
. b 3

- ‘betwoe the age of 55 ad 65 willbe
+ offered the.opportunity to elect carly retirement ind have their Health & Welfare , . =+
 contributions to the Local 56 Fund paid for by the Cortipany a the specified refirec rate. -

. Carvel M. Mays, Jr.-

squrce, 00 -



- '-:';"Bagg T and S'
+ shalt be plaeecl gnto Plan N and the Emplo' '

SIDE LETTER
HEALTH & WELFARE - PART-TIME EMPLOYEES

Part-time employees hired on or before July 19, 1998, shall continue fo receive Health &
Welfare coverage, including major medical coverage, for their dependents, at no cost to
the employee so long as they remain regularly and continuously employed and meet ail
eligibility requirements set forth in this Agreement. (This paragraph shall cover
approximately 425 employeee identified hy the Local 56 H & ‘W Fund for the purpose of
these negotiations. ) , , _

Part-time employees hired between July 20, 1998 &1 uly 19, 2001, who elected Health &
Welfare coverage, including major medical coverage, for their dependents on or before
July 19, 2003, shall retain such coverage so long as they remain regularly and
continuously employed and meet all eligibility requirements set forth in this Agreement.
The employee’s share of the cost of the above benefits shall be determined within 60
days of ratification of the Agreement. (This.paragraph shall cover approximately 11
employees ide‘ntiﬁed by tlie'ljocal 56H& 'W Fimd'fo't the ‘purpose of these negotiations.)

Part-time employees hired between July 20,1998 & july 19, 2001, who d1d not elect
Health & Welfare coverage, mcludmg major’ medleal coverage, for their dependents on or
before July 19, 2003, ghall ﬁave a.45 calendar day pertod from the date of ratification of
this Agreement to eleet auch eogerage if the employee elects such coverage, then for a
36-month period ﬁ'om the date. of election, the employee’s share of the cost.of such
coverage shall be $32.82 per week. This shall be a.one time election and any break in
payment by the empioyee shall constitute a waiver of the employee’s right to dependent
coverage as described in this paragraph. (This paragraph shall cover approximately 173

‘ employees 1dem1ﬁed bylthe Local 56 H & W Fund for’ the purpose of these negot:atlons )

Cleﬂcs recetvmg hmlted Health & Welfare beneﬁts ot July 19, 2003
hall make contnbutlons 83 pmenbed for i

- ployees | y lyd N
'}Health & Welfare benefits as of July 19, 2003 “shall continué to. recexve such: hmrted
;beneﬁts so long as they remam regularly and contmuously employed and meet all

.- CarvelM. Mays Jr




