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AGREEMENT

THIS AGREEMENT made and entered into this 24" day of September, 2000, between
ACME MARKETS, INC.. EASTERN SHORE (hereinafter referred to as "Employer) and UNITED
FOOD AND COMMERCIAL WORKERS UNION, LOCAL 27, chartered by the UNITED FOOD AND
COMMERCIAL WORKERS INTERNATIONAL UNION, AFL-CIQ, CLC (hereinafier referred to as the
“Union®).

ARTICLE 1 - SUCCESSORS AND ASSIGNS

11 This Agreement shall be binding upon the siccessors and assigns of the Ermployer herein
whether such status is created by sale, lease, assignment or any other type of transfer lransaction,
provided the transaction involves at least thirty-five percent {35%) of the Employer’s facilities covered
by this Agreemant.

1.2 The documenils evidencing the transfer must contain provisions which require the retention
in employment by the successor or assignee of no less than fifty percent (50%; of the bargaining unit
employees who would otherwise be displaced by the transaction. Empioyees retained by the
successor ar assignee shall be subject to an initial sixty (60) day probationary period, during of at the
end of which the employes may be terminated withoul recourse to the grievances and arbitration
procedure as contzined in Adicle 21 of this Agreement. Employees retained after successful
completion of their probaticnary period shall be credited with their seniority accrued as employees of
the Employer herein and with full service credit for all purposes. The Employer shall not be a guarantor
or be held liable for any breach by the successor or assignee of its obligations, and the Unian will iook
exclusively to the successor or assignee for compliance with the terms of this Agreement

1.3 The foregoing paragraphs shall not apply in cases of store closing {(more than thirty (30} days).

ARTICLE 2 - MANAGEMENT AUTHORITY

21 The management of the business in all its phases shall remain vested in the Employer. The
rights of the Employer and the employees shall be respected and the provisions of this Agreement for
the crderly settiement of all questions regarding such rights shall be observed.

2.2 In tha event that the Employer contemplates the introduction of major technological changes
affecting bargaining unit work within the Grocary Department, advance nolice of such changes will be
given Lo the Union. If requested to do 50, the Employer will meet with the Union to discuss the
implementation of such changes before putting such changes into effect.

ARTICLE 3 - RECOGNITION

31 The Employer recognizes the Union as the sole and exclusive collective bargaining
representative for all of its employees (other than Store Director, Assistant Store Director ), Assistant
Store Director |1, and Pharmacists), coming under the jurisdiction of the United Food and Commercial
Workers Union, Local 27, in the stores in the areas set forth in Attachments B and C attached hersto
and made a part hereof, e
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3.2 Allwork and services connected with, or incidental {o, the handling or setling of allmerchandise
offered for sale to the public in the Employer's retail establishments covered by this Agreement shall
be performed only by employees of the Employer within the unii referred to above, for which the Union
is recognized as the Collective Bargaining agency by the Employer except such work as may be
performed at the point of delivery by driver-salesmen in servicing retail markets with products as
described in paragraph B. below,

A. The provisions of this articte shall not be construed as restricting sales
representatives from inspecting any and all merchandise for spoilage, proper
rotation or replacement; such representatives may price, mark and stock their
own products in stores covered within the jurisdiction of this collective
bargaining agreement under the terms and conditions of the guarantees as sat
forth below.

B. Merchandise referred to above shall include the following: Bread and
perishable bakery, sodas, specialty foods, books and magazines, greeting
cards, seasonal displays, reaets, cookies, snacks and non-food rack jobbers.

C.  The applicaticn of this provision shall in no way restrict the work which may be
performed by the Store Directors and Assistant Store Directors. The Empleyer
agrees the application of this provision shall not cause bargaining unit
employees to losa hours.

33 Tha Employer agrees that all meat products will be cut, packaged, prepared and sold by
employees under the jurisdiction of this Union and that these employees will continue to handle such
itams as had been customarily handled in the past and which had been prepared and packed on or off
the premises. Likewise all such products which heretofore customarily come to the Employer aiready
packed by the producer or distributor shall ba handled as heretofore. Exceptions may be made
provided the Union is notified in advance and given written assurance that no member's job will be
eliminated as a result of such exception. The Union agrees it will not withhold its Agreement.

3.4 A Bargaining Unit amployee shall be on duty in the Meat Department from the time each store
opens for business untii 6:00 P.M. , except thal a department need not be stafled during meal! periods
where there is only one employea in the unil on duty that day. In those stores with weekly Meat
Department sales volume of less than $30,000.00 the Employer shall not be required to siaff the
department on the Meat Manager's day off or on contract hafidays. The Employer gives its assurance
that this paragreph will not result in a reduction of hours for any current meat department employee.

35 The Employer further agrees that if the employer should establish a new store or stores within
the jurisdiction of the Union as set forth in Attachment B, this Agreement shall apply lo such new store
or stores. In the avent the Employer engages in department or discount type stores, then the Employer
and the Union shall negotiate as to the terms for wages and hours for such employees. In the event
the Employer in the future engages in a department or discount type store, commonly known as a
general merchandise store, and an agraement between the Union and the Employer cannot be
concluded, then the provisions of Article24, No Strike or Lockouts, sha!l not be binding upon the Union
and the Employer,

36 The Employer shall noMy the Union thirty (30) days prior to & store closing. The Employer
shalt negotiate the affect on the employees of the store scheduled to be closed.
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ARTICLE 4 - UNION SECURITY

41 All amployess shail, as a condition of employment, become and remain members of the Union
on and after the thirty-first (31*) day following the date of employment. For the purposes of this
provision, membership in the Union shall mean that the employee either tenders the periodic dues and
initiation fees uniformly required by the Union as a condition of acquiring or retaining membership or
pays those fees and dues necessary to permit the Union to serve as an exclusive representative of
employees.

4.2 Upon failure of any employea to become and remain a member of the Union within the pericd
and under the conditions specified in Paragraph 4.1 above, the Union shall notify the Employer in
writing of such failure and the Employer shall, within seven (7) days of receipt of such notice, discharge
any such employee as provided in the Labor Management Relations Act of 1947 as amended.

4.3 The Employer will notify the Union in writing as soon as possibla within twenty-five (25) days
from the date of employment, reinstatement, or transter into the bargaining unit of any employee, of
the name of such employee, the home address, telephona number, assigned store, social security
number and job classification (fufl time or part time). and the date of employment, reinstatement,
trensfer, termination, or change in status from part time to full time or full time to part time.

4.4 New employees, after ninety (S0) days of servica, shall receive two (2) hours paid leave to
attend the Union's orientation program. In order to be paid for such leave, the employee must provide
the Store Director with written evidance from the Union that he/she used the leave for the purpose for
which the leave was intended. '

ARTICLE 5 - SENIORITY

5.1 Seniority for the purpose of this Agreement shall be calcutated by continuous service from the
last date of employment (excapt as otherwise provided). A seniority list for all full time employeas and
separate list for all part tima employees shall be set up by the Employer and shall be furnished to the
Union upon request, Senicrity areas governing this Agreement are outlined in Attachment C attached
hereto end made a part hereof. In connection with layoffs and store closings, seniority wilt first apply
1o the store, then geographic seniotity area and last to the jurisdiction of this Agreement.

5.2 The Employer recognizes the principle of seniority by classification as being one in which the
movament of an employee from one job to another or from one location to another through promotion,
layoff, reca!l after layoff, or parmanent transfer, shall be governed by the length of service of the
employee, and in connection with such movement the Employer may take into consideration as to each
employes involved, his/her ability to perform the work. For this purpose, first cutters shall be on the
same seniority list as meat cutters. in mattars of temporary transfer from one store to another,
seniority will prevail with consideration given to job classification,

5.3 Full time employees to be laid off by classification shall have the option of part time
employment, and shall be placed at the top of the part time seniority list, or may take a complete layoff.
They shall have the right of recall on any full time opening, pravided they can do the work. Full time
employees reduced from full time to part time through no fault of their own will retain full time Health
and Welfare and Pension coverage for a period of six (6) months. The Employer will continue the full
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time Health and Welfare and Pension contribution for said period of time. When a full time employee
is involuntarily reduced to part time, he/she shall continue to accrue seniority as though he/she was
still full time. When a full time employee voluntarily reduces himselfherself in writing, his/her part time
seniorily is dated from the original date of hire.

54 Partlime employees desiring full time work and lower ctassifisd employess desining to upgrade
in classification shall be given preference for such work in accardance with the following procedure.

Job Postinga: WITHIN DISTRICT/AREA - Openings for Full Time Clerks and
Department Manager positions will be posted for fourleen (14) days in the stores
within the collective bargaining agreement's jurisdiction. The Shop Steward will sign
the posting to verity that it was property posted. The Union will be sent a copy of each
posting. The most qualified senior amployes(s) will be selected.

Job Postings: WITHIN A SPECIFIC STORE - In-store prometions are to be postad
for seven (7) days in the store where the position becomes available. The most
senior, qualified employee who completes a Job Request Form is to ba selected for.
-the position,

The Employer agrees to notify the Union and all applicants of the final selection. Employees
with a record of disciplinary ections may be disqualified from receiving the promotions. |fthe employea
fails (o qualify within a reasonable time for the upgraded position, he/she shall be afforded the
opportunity (o return to his or her former classification without loss of seniority. Part ime employees
shall accumulate seniority eligibility when going to full time on a basis of one {1) month uninterrupted
service being counted as one (1) month for full time service for determination of their proper saniority.
Full Time night crew employees will be given priority consideration for available full time day vacancies
within the clerk job classification.

5.5 Employeas laid off due to the store closing or reduction of empioyment shall be laid off by
order of the most recent hired and shell be rehired in the reversaed order of the laycHf, with due
consideration given to job dassification. Employees taid off and subsequently recalled within twehe
(12} months will retain former seniority. In the event of a layoff due 1o a store closing all such laid off
employees shall be entitled to recall rights for an additional twalve (12) months. if the available
opening for a part time employee who is recalled is outside of the seniority area, the employae may
refuse the opening without prejudice to future recall within the same seniority area.

5.6 The Employer agrees to give a week's notice or a week's pay in lieu of a week’s notice to full
time employees with six (6) months service and three (3) days notice or three {3) days pay to pari time
empioyees with twelve (12) months service who are laid off due to lack of work.

57 Any employee transferred into the Bargeining Unit from any other pant of the Employer'_s
operation shall retain their fast employment date for the purpose of computing benefils, but their
seniority date shall be the date they commanced working in tha Bargaining Unit.

58 Employees involuntarily transferred from one seniority area to ancther as a result of store
closing or layoffs, will be afforded the opportunity to return to their oniginal seniority area before a
permanent employee of the same job classification is hired in said seniority area. Said !ransfer
opportunity shall exist for a8 period of twelve (12) months.
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5.9 Mea! Department heads with less than six () months as a department head will be considered
in the same job classification as other employees in their classification for the purpose of layoff and
recalf.

510 A Meai Department Manager with at least two (2) years of continuous service in that
classification who is demoted (involuntarily reducedin classification) for other than disciplinary reasons
shall maintain hisfher wage rate for a period not to exceed ten (10) weeks.

511 Before a Joumeyman Meat Cutler can be reduced to part time or taid off within the seniority
area, all apprentices must be laid off within the seniority area. VWhere the application of this provision
creates a hardship or operational problem, the Union and the Employer agree to discuss and resolve
the problem. .

512 Eflectiva September 24, 2000, the Employer will establish and maintain a percentage of full
time bargaining unil employees of not less than twenty-seven percent (27%). Effective September 23,
2001, a minimum of twenty-six percent {26%) full time employment shall be maintained, EHective
September 22, 2002, a minimum of twenty-fiva percent (25%} full time employment shall be
maintained. Courtesy Clerk positions shall not be included in the formula used to calculate the
minimum. No employee wha is full time as of September 23, 2000 shall be involuntarily reduced during
the lifa of this Agreement as a result of the implementation and maintenance of this Section.

543 Employeas promoted to full time prior to January 1, 1890, who have not voluntarily reduced
themselves, will not be involuntarily reduced to part time or laid off for the duration of this agreement.
Part time employees hired prior to January 1, 1990 will not be laid off for the duration of this
agreemant, i

ARTICLE 6 - HOURS AND OVERTIME

6.1 For the purpose of this Agreement, the basic work week shall be from Monday through
Saturday, inclusive. Sunday work shall be isolated and shall not be part of the basic work week.

8.2 The Employer may establish as many shifts as necesséry and the starting time of such shifts
shall be oplional with the Employer. There shall be no split shifts.

6.2 The guaranteed basic work week for all full time empioyees shall be forty (40) hours per week,
consisting of five (5} eight (8) hour shifts. By mutual agreement, or to create a full time position, full
time employees may be scheduled to work threa (3) eight (8) hour days, one (1) six (8) hour day and
one (1} ten (10) hour day; or four (4) ten (10) hour days per week.

6.4 A part time employee is one who works thirty-five (35)hours or less per week,
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6.5 All eligible part tima employees shall be scheduled a minimum hours work per day and per
week as outlined below:

Minimum Minimum
) Daily Hrs  Weekly Hrs
grocery, meat, service clark hired before 5/28/97

4 20
grocery, meat hired on or after 9/28/67 3 16
service clerks hired on or efter 8/28/97 and before 8/24/00 3 12
service clarks hired after 8/24/00 3 10
courtesy clerks hired before 8/27/97 3 16
courtesy clerks hired on or after 9/27/97 3 10

‘The above minimums shall not apply to probationary empioyees, studants, or employeas not
available. N o =K T .

6.6 The Employer shall combina existing part time assignments on a seniority basis, unless such
hours duplicate each other, providing the employee can do the work, 80 as to provide the maximum
part time employment per individual within the definition of part time employment, and further to create
as many full time positions as possible. When a part-time employee is scheduled and/or works for forty
(40} straight time hours per week for more than six (8) consacutive weeks and the work is not
temporary (i.6., vacation and/or absence coverage), a full-time position shalt be deemed to have been
created. Such full-time position, within the store and department where the work was performed, will
be filted in accordance with Article 5

6.7 The regular day's work for al! full time employaas shall be worked within eight and one-half
{8%) consecutive hours and all employeaes shall receive one-half {¥4) hour off for tunch al approximately
the middle of the shift. The meal period shall not begin before thres (3) hours of work, nor later than
five {5) hours of work, Part time employees who work six (6) hours or more in a work day shall be
grantec a meal period without pay of at least one-half (%) hour, if requested by the employee. By
mutual agreement between Employer and employee, 8 meal period may be waived or can be one (1)
hour. Any employees instructed to work and who works their meal period shall receive pay for that
period of time at the overtime rate of time and one-half (1%} their regular rate of pay.

6.8 . Employees working six (8) hours or lass in a day shall receive one (1) fiftean (15) minute rest
period, without loss of pay, as near as possibla 1o the middle of their shift. Employees working more
than six (8) hours in a day shall receive two (2) rest periods of fifteen (15) minutes each, without foss
of pay, one (1) rast pericd to be in the first half of the work day, the second rest period to be in the
second half of the work day as near as possible to tha middle of each shift. The Emptoyer will not
intentionally prepare a schedute to avoid the requirement of a second rest period,

6.9 All time worked by an employes in excess of eight (8) hours in any one (1) day, five (5) days
in one (1) week, or forty (40) hours in any work week, or in excess of thirty-two (32} hours in any week
in which one of the specified holidays fall, shall be deemad overtime, except as otherwise provided in
this Article. Such overtime work shall be paid for at the rata of time and one-half (1%} the amployee's
regular rate of pay. Part time employees who are scheduled for five (5) days in one (1) week, and who
are calted into work on their scheduled day off shall receive time and one-half (1%4) for all hours worked
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an said scheduled day off, provided said employee remains available to work the remainder ot his/her
schedule for that week, .

6.10 Overtime shall be worked at the designation of the Employer. The overtime pay shall be
computed on a daily or weekly basis, but not for both. On days where overtime is worked, it shall be
offered to employees on a seniority basis with due consideration being given to job classification and
ability to do the work, An employee shall not be disciplined for his/er refusal to work unreasonable
overtime,

§.11  Fulltime employees hired prior to Juty 25, 1971, shall be paid at the overtime rate for all hours
worked after 6:00 p.m. except two (2) nights per week. Employees hired full time or advanced to tull
time on or after July 25, 1971, may work up 1o three (3) nights after 6:00 p.m. at the straight time rate
of pay. Employees hired full time or advanced to full time on or after 9/24/00, may work up lo five (5)
nights after 6:00 p.m. at the straight time rate of pay. The scheduling of full ime employees for nights
{including Saturday night} past 6:00 p.m., if necessary, shall ba assigned on a rotating basis, as nearly
equal as practicable. There shall be no discrimination against full time employees in scheduling such
work.

6.12  Anytime worked after 1:00 a.m. or before 4:00 a.m. shali be paid at the overtime rate of time
and ong-half { 1) of the employee's regutar rate of pay, except for those employees on the night shift.

6.13  Part time amployees who report to work pursuant to instructions and are not given work shall
be paid for their scheduled hours, but in no event for less than the minimum daily hours guaranteed
in this Agreement. Full time employees reporting for work at their scheduled time shall be guarantaed
a full day's work with pay. The guarantees set forth in this Section are contingent upon there being no
conditions such as fire, flood, civit disorder or other catastrophe beyond the company's control.

6.14 In ihe avent such employea is called to work on his/her predesignated day off, he/she shall
be guaranteed a minimum of four (4) hours pay at the overtime rate of time and one-half (1%).

6.15 The Employer agrees to post & weekly work schedule, in ink, with employees full names listed
in order of seniority, in a conspicuous place by 6:00 P.M. on Friday of the week preceding the week
for which the schedule is effective of working hours specifying the starting and finishing times and
regular days off. The schedule shal! contain the scheduled hours of each employes totaled for the
week. The schedule for the night crew and those schedulad off on Saturday must be posted prior to
the end of those employees’ scheduled shift on Friday of the week preceding the waek for which the
schaedule Is effective.

8.16  The schedule for all full time employees showing the starting and finishing time and regular
days off shall not be altered after it is posted, except by mutual agreement. A part lime schedule shall
be complete and reflect the anticipated basic needs of the stores requirement for that week. The
schedule for a part time employes may be changed by noltification to the employee prior to store
closing the previous day except for hisher predesignated day off. Each ful! time employee shall
ragularly receive the same day off each week. A seven (7) day written notice must be given in order
for an employee’s regularly scheduled day off to be changed. Employees required to work on their
predesignated day off without receiving seven (7} days notica or who work outside their regutarly
scheduled hours shall be paid at the rate of one and one-half (14) times thair regular rate except in
case of emergencies beyond the Employer's control or by mutual agreement. The seven (7} day
written notice to change an employee's regular day off shall not apply to holiday weeks. .

6.17  The Employer, consistant with the needs of the business, will endeavor to accommodate
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employee requests to their inmediate supervisor for early or late shift schedules in the morning,
afternoon and evening based on their seniority,

6.18  There shall be no pyramiding of overtime and/or premium pay.

ARTICLE 7 - WAGES AND EMPLOYEE CLASSIFICATION
T1 Wage scales are set forth in Attachment A attached hereto and made a part thereof.

7.2 It is understood that all newly hired employees shall ba on probation for the first ninaty (90)
days of employment. if, during the probationary period, it is found that the new employee is not
suitable for the business, his/her servicas may lo be terminated at the Employer's discretion.

7.3 Whaen a higher classified employee is absent from his/her position for more than three (3) days
and another employee performs the job of the higher classified employea, he/sha shall receive the
appropriate rate of pay of this higher classification, retrcactive to the first day.

7.4 Department Heads may be assigned in stores where designated by the Employer, and whera
assigned, thay will be paid the prevailing rates as listed in Attachment A of the Agreement.

7.5 The Relief Store Director shall receive his/her appropriate hdudy rate plus overtime, or the
store Director's rate of pay, whichever is the greater, when relieving for ona (1) full week or more.

1.8 In stores with three {3} or more full ime Journeyman Meat Cutters including the Meat
Manager, one (1) shall be designated First Cutter. The First Cutter classification shall be assigned to
the store only and not to the individual. Selection of the first Cutter shall be made in the same manner
as the Meat Manager.

7.7 Only journeymen meatcutiers and/or apprentice meat cutters shall be permitied to cut bee,
pork, veal, lamb, poultry or fish with a knife or any other automatic device,

7.8 Employees entering the Apprentice Program shall suffer no reduction in their hourly rate of
pay. The Apprentice Program shall be two {2) years. Apprentices shall cut meat at least twenty-five
(25%) of the time. The apprentices shall be examined by a representative of the Employer and a
representative of the Union on or before hisfhar twenty-third {23™) month. Should the apprentice fail
to qualify at this step, heishe shaltcontinue in the wage progression and be given another examination
at the end of six (6} months from the firet examination date.

7.9 "Red Circle” employees in all classifications shall maintain the existing dollar differentials over
the new scales.

7.40  New employees shall be given credit for a maximum of three (3) years of previous similar
supermarket experience for the purpose of establishing his or her wage rate, provided this experience
is declared at the time of the application for employment and proven by verification and demonstrated
ability.

7.11  Duties of a Service Clerk shall include stocking baby food, paper plates, napkins, light bulbs,
brooms and mops and metal ware, Health and Beauty Aids and similar General Marchandise, fresh
vegetable and fruit juices, fresh peanut butter, fruit/salad bar, fiower shop, fruitivegetable platters, pizza
preparation, health foods, bulk foods, stuffed potato preparstion, handling outdoor merchandise
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display, preparation of quiche, bake off rolls in deli, assembie meat and cheese platters, bakery, porter,
service center and coffee/candy fsnack counter, make sandwiches, vacuum pack in deli express, cook
hot foods and rotisserie ilems, cut vegetables for prepared foods, video sales/rentals, international
cheese departiment, non-foods. Additional duties of a non-conventional nature may be assigned after
agreement batween Employer and the Union.

7.12  The Employer will have the right to select pharmacy technicians based on skill, experience,
training and the needs of the business. Newly created pharmacy technicians will be selected in
conjunction with the bid procedure. No bumping from outside classification, except for purposes of
layoff. Those currently assigned to the pharmacy will remain in this position unless the parties mutually
agree to a transfer.

7.43  Courtesy Clerks duties shall be limited to bapging, parce! pick up, handling cardboard, blocking
shelves, cleaning up around the checkout stand and parce! pick up areas, reptenishing bag racks, floor
care and other cleaning duties anywhere in the siore, returning unsold merchandise and handling
recycled itams. Courtesy Clerks may perform countesy clerk duties while working any hours, including
night crew. While working night crew they shall receive tha night crew premium set forth in Section
8.3 of this Agreement. Courtesy Clerks shall ba given first consideration in filling job vacancies within
their store before considering new hires, provided said Courtesy Clerk satisfied job/age requirement.

ARTICLE 8 - NIGHT CREW EMPLOYEES

8.1 A night crew employee is one who is scheduled for work between the hours of 9:00 p.m. and
10:00 a.m. Employees hired before September 27, 1997 shall not be required to work a day and night
shift in the same work week. Employees hired on or after September 27, 1997, may be scheduled for
combination day and night shifts during the same work week, i.e., three (3) nights/two (2) days, two
{2) nightsithree (3) days, five (5) eight (8) hour nights, if scheduled on a regular basis. A night crew
may work four (4} ten {10} hour shifts at straight time by mutual agreement. There shall be no
changing of schedules to avoid paying overtime.

8.2 Any employee working on the night crew three (3) ar more nights during the week shall receive
the night premium for all hours worked during the entire week. Any employee working one {1) or two
{2) nights on the Night Crew shall receive the night premium for those hours worked only. For
employees hired on or after September 27, 1997, pant time employees shall receive a premium only
for those hours actually worked on night crew. Any time worked by a member of the night crew prior
{o 9:00 p.m. or after 10:00 a.m. shall be paid at time and one-half (1%4) of the employea's regular rate
of pay which shall be in addition to his/her night pramium. When a majority of the night crew in any
individual store, who by written mutual consent with the Employer elect to report to work before 9:00
p.m. or work beyond 10:00 a.m., they shall be deemed to have waived the premium provisions
provided herein for those hours covered by such election.

8.3 Employees assigned to the night shift will receive an addilional premium per hour as follows,
which shal! be over and above the reguiar rate of pay for the same or similar day job.

Effective Effective
9/24/00 3124102

Employeas Assigned on or Before 9/24/94 $0.80 $0.90
Employees Assigned after 9/24/34 $0.45 $0.60
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8.4 One (1) bargaining uni{ employee, shall be designated as the employee in charge of the night
crew. This employee shali not be repiaced by any employes in a higher wage classification. The
employes in charge of night crew will receive in addition to his/her night premium, an additional twenty-
five dollars ($25.00) per week. A night crew captain in charge in a store which is open for business
on a twenty-four (24) hour basis shall receive an additional ten dollars ($10.00) per week night
premium (in addition to the twenty-five dollars ($25.00) per week night captain premium}.

8.5 Part time employees may be assigned on a night shift, provided however, part time employees
hired prior to 8/24/00, must be assigned for a full shift of not less than eight (8) hours. Part time
employees hired on or after 9/24/00, must be scheduled a shift of no less than six (6) hours.

8.6 An employee who regularly and continuously works on the night crew shall receive his/her
basic straight time hourly rate in addition to the night premium for the purpose of computing overtime,
vacation pay and holiday pay.

ARTICLE 9 - WORKING CONDITIONS

9.1 The Employer will furnish and launder such stora linens as it desires wom by its employees,
Inthe event tha employer provides Dacron or similar type uniforms for employees, these garmaents may
be laundered by the employes. Since this item of expense is intended to make the Employer's sarvice
more attractive to customers, members agree to cooperate by prasenting a neat, clean business-like
appearance while on duty in the store.

9.2 The Employer has the right to discharge or diacipline any amployee for good and sufficient
cause, including but not limited to, proven or acknowledged dishonesty, intoxication during working
hours, provided however, that no employee shall be discharged or discriminated agamst because of
membership in the Union or for Union activities.

9.3 In the event that an employee’s work is unsatisfactory, he/she shall be given at least one (1)
written notice before disciplinary action is taken, and a copy of the notice shall be sent to the Union at
the same time. Notices and wamings shall become null and void after nine {9) montha from date of
issue.

9.4 No employee shall suffer a reduction of hourly wage rates, increase of hours, or reduced
vacation time sofely by the signing of this Agreement.

9.5 If a physical examination or health permit is reguired by the Employer or local government, all
expenses attached to same shall be borne by the Employer.

96 The Employer agrees, in the event of a temporary transfer at the Employer's request, to
reimburse the employee for incraased transportation costs on the basis of twenty-eight cants {28¢) per
mile, except, however, when an employee chooses public transportation, excluding taxicabs, hefshe
shall be reimbursed only for the actual cost of such increases in transportation. Temporary
assignments will not exceed thirty (30) days except in cases of relief of an employee absent on
extended sick leave. I any employee is required to work in more than one (1) store in the same day,
the expenses for necessary transportation shall be bome by the Employer. The time required for travet
between the stores shall be included as a portion of the employee's work day and considered as time
worked for all purposes.

9.7 Employeas shall be at their stores ready for work at their scheduled starting time, otherwise

12
UFCW LOCAL 27 - ACME MARKETS, INC (EASTERN SHORE}
2000-2002



they ara reporting late, They shall remain at their work until their scheduled quitting time. Employees
shall be paid for all time worked. There shall be a time recording device in each of the employer's
stores for the purpose of recording time worked. The Employer and the Union agree thal a proven
violation of established time recording device rules, including working before punching in or after
punching out, may subject such an employee to disciplinary action up to and including discharge.
Furthermore, all ime during which an employee is suffered, or permittad to work or is required to be
on duty on the Employer's premises st a given work place shall be considered hours worked and
recorded.

8.8 Except by mutual agreement between the emplayee and the Employer, employeas shall have
a minimum of eight (8) hours off between the end of their schedute and the starling of their next
schedule. Any employes who works during this eight {8) hour period shall be paid for such time at the
rata of time and one-half {1%) their straight time rate of pay.

8.9 The Employer will furnish all tools end personal protective equipment necessary to perform
the job and shall maintain a first aid kit, fully equipped, in each store to be available for all shifts
worked.

9.10  Anemployee who receives a pay rate which is higher than the pay rate provided in Scheduls
A for his/her dassification, who is promoted to a deparimant head and subsaquently demated to hisfher
former classification, shall receive the same pay rate differential which he/she previously received.

8.11  No employee shall be given a palygraph {lie detector test) unless tha Union agrees in writing.

9.12  Time spent at legal proceedings at the reques! of the Employer or Employer's counsel shall
be compensated. Such compensation shall also be paid for time spent at the request of any law
enforcement agency, involving investigation or legsl proceedings for the benefit of the Employer,
provided that employee has given tha Store Director prompt notice of the request.

9.13  Empioyees shall not be required to use their personal dars for the hauling of merchandise.

9.14  Noemployee shall be required to take a random drug or alcohol test, unless previously warl;led
in writing except that the Union agrees the Employer may randomly drug test Pharmacy Technicians.

9.15  The Employer agrees to work jointly with the Union in resolving unsafe conditions'or equipment
within the employee's work area.

9.18 Employeeswho sustain an occupational injury requiring treatment by a doctor or hoépital shall
suffer no loss in pay for the day the injury occurs provided the employee retums to work unless
otharwise instructed in writing by the attending doctor.
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ARTICLE 10 - VACATIONS

Length of Continuous
On-the-job Service

All Employees - More than three (3)
months but less than one (1) year on
May 1* of the calendar year.

All Employees - One (1) year or more
but lass than three {3) years on May 1*
of the calendar year.

Employees Hired Before 8/24/100 -
Three (3) years or more but less than
saven (7) years on the Saturday nearest
Septamber 30" of the calendar year,

Employees Hired Before 9/24/00 -
Seven (7) years or more but less than
thiteen {13) years on the Saturday
nearest September 30" of the calendar
year.

Employees Hired Before 5/24/00 -
Thirteen (13} years or more but less than
twenty (20) years on the Saturday
nearast September 30" of the calendar
year,

Empleoyees Hired on or after 8/24/00
- Three (3) years or more but less than
eight (8) years on the Saturday nearest
September 30" of the calendar year
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Employees shal! be granted vacations as follows:

Part Time
Employees

None

The number of
weekly hours
normally
worked.

Twice the
number of
weekly hours
normally
worked.

Three (3) times
the number of
weekly hours

normally
worked,

Four {4) times
the numbar
weekly hours
normally
worked.

Twice the
number of
weekly hours
normally
worked.

Eull Time
Employees
1/12th of a week's

basic straight time
wage for each full

month's service prior to

May 1,

One (1) week

Two (2) weeks

Three {3} weeks

Four {4) weeks

Two (2) weeks



Length of Continugus Part Time Full Time
On-the-job Service Employees Employees

Employees Hired on or after 8/24/00 -

Three (3) times

Three (3) weeks

Eight (8) years or mare but less than  the number of
fourteen {14} years on the Saturday  weekly hours
nearest Septemnber 30" of tha calendar normally
year, worked,
Employees Hired on or after 9/24/00 -  Four (4) times Four (4) weeks
fourteen (14) years or more but less than tha numbaer
twenty (20) years on the Saturday  weekly hours
nearesi September 30" of the calendar normaliy
worked,

year,

All Employees - Twenty (20} years or

Five (5) times

Five (5} weeks

more on the Saturday nearest the number of

Septernber 30" of the calendar year. weekly hours
normally
worked.

Employees who have two (2} or more weeks vacation entitliement may take haif of those weeks
in days. Said days sha!l be subject to mutual agreement between the employee and the Employer.

10.2  Inthe event the services of an eligible employee are terminated voluntarily or involuntarily for
any reason whatsoever, axcept discharge due to dishonesty, before the vacation earned has been
taken, there shall be paid to such employee the vacation pay for all full years for which no vacation has
been given and one twelfth {1/12) of the annual vacation grant for each full month worked during the
current vacation year.

10.3  Employees who for good and sufficient reason desires to take their three (3), four (4) or five
{5) weeks uninterrupted vacation must request same in writing thirty (30) days prior to the date the
vacation is to be taken. Such requests are subject to approval by both the Employer and the Union.
The employee may take vacation in any of the fifty-twe (52) calendar weeks, subject to management
approval.

10.4 Vacation time shall be computed from date of employment or anniversary of vacation eligibility
date, and shall be taken at a time convenient to both the employee and the Employer, and shall be paid
at the rate of pay in effect at the time the vacation is taken, All vacation pay shall be calculated at the
employee's basic straight time hourly rate, unless otherwise provided for in this Agreement.

10.5 Eligible employees absent from work due to on-the-job (Worker's Compensatian) injury
sustained during the vacation year, will nevertheless, be entitted to their vacation grant for that
particular vacation year only. Eligible employees absent from work due to non-occupational accident
or sickness for a cumulative pariod not to exceed six (6} months (six twelfths (6/12) within the vacation
year) will, nevertheless, be entitled to their vacation grant for the particular vacation year only. In the
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even! of absence in excess of six (6) months, employees will be entitled to one-twelfth (1/12) of his/her
vacation entittement for each full month worked during the vacation year.

10.6  When a holiday designated in Section 11.1 occurs during the full time employee's vacation,
the employee shall be entitled to an extra day's vacation or cash in lisu thereof, based on siraight time
pay for an eight (8) hour work day.

10.7 ) _The vacation schedule of any employee cannot be changed, except by mutual agreement,
when it is less than sixty (60) days to the date the employes has selected. The vacation schedule shall
be available on request by an employee.

10.8  Vacation pay is to be paid to the employes prior to the day the vacation begins. If the
employee's vacation pay is not available when he/she is schedulad to leave, he/she will be paid from
store funds.

10.9  Parttime empioyees shall be entitied 1o a vacation on or after each anniversary date of their
employment pro-rated on the basis of the average straight time hours worked during the preceding
year, according to the vacation formula sel forth above and subject to the same conditions as pertains

to fufl time employees, -

10.10 When a holiday, designated in Section 11.1 occurs during a pan time employee’s vacation,
and the part time employoe would ordinarily have been scheduled for work on that day, he or she shall
be paid as provided in Section 11.5.

10.11  An Employee may start hisher vacation on any day which is mutually agreed upon by the
Employer and the employee,

10.12 A part time employee going to full tima shall not suffer a reduction in the number of hours
vacation he/she would have received as a part time employes for the first vacation of such change.

10.13 From January 1% to March 31" of each year, employees shall selec! thair desired dates of
vacation for that year. Said selection will be awarded on a seniority basis within the department. After
March 31* employees may seleci vacant weeks by seniority but may not bump less senior smpioyees
who have exercised their vacation selection during the bid period. Vacations requested after (he bid
period will be honored on a first come first served basis.

10.14 -An employee may camry over into the next vacation year one (1) week of unused vacation.

Carryover vacation shall not be cumulative and must be used during the following vacstion year. The
first week of vacation taken in the subsequent year shall be considered the carryover week.

ARTICLE 11 - HOLIDAYS AND SUNDAYS

11,1 The Employer agrees {hat the following days or the days observed as such shall be holidays.
When a holiday falls on a Sunday, the following Monday shall be observed.

New Year's Day Labor Day
Memerial Day Thanksgiving Day
Independence Day Christmas Day
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11.2  Work may be performed on any of the herein above mentionad holidays, however, work as
such for employees hired before September 8, 1588 shall be compensated for at the rate of time and
one-half (1%) the employee's regular straight time rate of pay, which shall be over and above the
regular straight time rate of pay provided, except courtesy clerks shalt receive a twanty-five cents (25¢)
per hour premium for work parformed on holidays. For employees hired on or after September 8, 1988
and Courtesy Clerks promoted after September 8, 1988 work performed on holidays shall be
compensated at the lesser of time and one-half (134) the employee's straight time hourly rate, or the
employee's straight time hourly rate plus the following premium:

YEARS OF HOLIDAY
0-3 years $1.00 per hour
3-8 years $2.00 per hour
6-9 years $3.00 per hour
9+ years $4.00 per hour

The Employer will not open the stores on Christmas Day for business, unless a major
competitor opens. In the event the Employer is apen on Christmas under no circumstances will any
employee be required ta work. The store will be staffed by volunteers only. Those employees who do
volunteer to work on Christmas day will be paid for all hours worked on Christmas day at double time
(2x). !

11.3 A week which includes any specified holiday shall be a four {4) day week cansisting of
thirty-two (32) straight time hours, for which full time empioyees shall be paid forty (40) hours pay.

11.4  Alltime worked by full time employeesin a holiday week in excess of thirty-two (32) hours shall
be compensated for at the overtime rate of time and one-half {14} the straight time hourly rate, except
that employees may work forly {40) hours at straight time in addition to his/her holiday pay. provided
itis mutually agreed upon batween Emplayer and employee. Part ime employees eligible for holiday
pay may work five (5) days in a holiday week by mutual agreement. Part time emplayees not eligible
for haliday pay may bas scheduled to work five (5) days during the holiday week and shall be paid for
at the straight time rate of pay.

11.5  Upon the completion of ninety (90) days of continuous service, employees shall be eligible for
holiday pay. Part time employees with less than one (1) year of service shall be paid holiday pay
provided the holiday falls on a day they would normally be scheduled. Part-time employees with one
(1) or more years of continuous service shall be entitled to holiday pay, regardless of whether or not
they are scheduled to work on that day. Employees shall be entitled to holiday pay at siraight time,
as follows:

. full time employees - eight (8) hrs

. courtesy clerks - three (3) hrs

. service clerks hired on or after 9/24/00 - three (3) hrs

. all other part time employees hired before 8/24/0C - five (5) hrs

. all other part time employees hired on or after 9/24/00 - four (4) hrs

1.6  Work schedules shall not be changed for the purpose of avoiding holiday pay.
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11.7  Noemployee shallreceive pay for any holidays not worked uniess such empioyee has reported
for work en hisfher scheduled day before and after the holiday, Sunday excepted. Employee shail be
deemed to have reported for work if absence on the day before or the day after said holiday is dus to
express permission from or action of the Empiloyer, or death in the immediate family and also in case
of certified iiness, but in any event, empioyees off one (1) full week before a holiday and one {1} full
week after a holiday would no! be entitled to holiday pay, unless otherwise provided for in this
Agreement. Part time empioyeas must work cne (1) day during the holiday week. Schedules will not
be changed to avoid holiday pay.

118 Inthe Grocery Depariment, Sunday and holiday work shall be assigned on a rotating basis by
seniority within classification and ability to do the work considered, except for that work required for the
proper management of a department or store. In the event the Employer cannot scheduls the
necessary number of employees cn a voluntary basis, then the employees in reverse order of seniority
shall be obligated to work. Replacements for employees who are absent on thair scheduled Sunday,
for whataver reason, shall be replaced if necessary by the senior available employee(s) not already
scheduled for that Sunday. The call-in replacement time will not affect the employee's regular turn on
the rotation list. Employees scheduled for Sunday work shall be scheduted a minimum shift of four (4)
hours. Sunday and holiday rotation shall be done from separate lists. Easter will be considered a
separate Sunday for the purpose. of rotation, . . I -

11.9  In the Meat Department, Sunday and/or holiday work in each store shall be rotated among
qualified employees within the clasaification required by the Emptloyer to perform the work. The work
heretofare performed by part-time employees shall be first offered to full-ime employees. The work
sc offered shall not be deemed to falt within the daily hourly guarantee of this contract. If full time
employees refuse to work, it may then be offared to part-time employees. |f scheduled employeas
refuse such work then the least senior employes within the classification will be required to do the
work, Full-time employees involuntarily reduced to part-time will be included in the rotation for available
Sunday or holiday work.

11.10 Part time employees on payroll prior to Seplember 8, 18688, and all fuli time employees will be
paid time and one-half (1) for alt time worked on Sunday. Par time employees, except courtesy
clerks, hired or promoted on or after September 8, 1988 shall receive the lasser of time and one-haif
{1¥4) the employee's straight time: hourly rate, or the employes's straight time hourly rate plus the
following premiums for all work parformed on Sunday:

YEARS OF SUNDAY PREMIUM

0-3 years $1.00 per hour
3-6 years $2.00 per hour
6-8 years $3.00 per hour
9+ years $4.00 per hour

Courtesy clerks shall receive a twenty-five cents {25¢) per hour premium for work performed
on Sunday.

The Employer may schedule part time employees to work at the straight time hourly rate on
Sunday from 12:01 a.m. to 2:00 a.m., except that part time employees assigned to & night shift shall
raceive the applicable night premium.
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11.11 - PERSONAL HOLIDAYS

A

Employees shall receive personal holidays off with pay as fafiows:

Employees on the payroll as of 1/1/78 - five (5) days per calendar year

Employees hired after 1/1/78 and before 7/16/84 - one (1) day for each ten {10)
weeks of service up to a maximum of five (5) days par calendar year

Employess hired on or after 7/16/84 having one (1) year of continuous service -
one (1) day

Employees hired on or after 7/16/84 having two (2) years of continuous service
- two (2) days

Employees hired on or after 7/16/84 having three {3) or mora years of
continucus service - one (1) day for each four {4) months of service up to a
maximum of three (3) days per calendar year

Personal days may be used for the purpose of mini-vacations.

Employess shall notify the Store Director at least two (2) weeks in advance of his/her.
intention to take a personal day off and tha employee shall receive such day off or a
mutually agreed upon day off. In the event of a canflict of employee choice, seniority shall
prevail. Management resaerves the right to determina the number of employees permitted
ta be off on any given day.

An employes who separates or is separated from the Employer's service, shallnon
separation, be paid for unused personal days on a pro-rata basis,

Employees may use personal days for absence due to illness not otherwise r.cirnpensated'
for under this Agreement,

Such holiday shall be paid on the basis of:

» full time employees - eight (8) hrs

* courtasy clarks - three (3} hrs

+ service clerks hired on or after 9/24/00 - three (3) hrs

+ gil other part time employeas hired before 5/24/00 - five (5) hrs

+ all other part time employees hired on or after 5/24/00 - four (4) hrs

ARTICLE 12 - LEAVE OF ABSENCE

Subject to the following conditions, employees shall be granted a leave of absence which shall
not interrupt their service records, providing such request is made by the amployes, in writing, to the
Human Resources Department seven (7} days prior to commencing such leave.
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424  The Employer agrees that any members of the Union, employad by the Employer during the
period of this Agresment who is electad to office in the Union or is assigned by the Union to any Union
activity necessitating temporary laave of absence, shall be grented such leave of absence and shall,
be guaranteed re-employment at hisher former wage rate plus any increase or less any reduction that
may have become effective during his/her absence, provided that ha/she applies for re-employment
forthwith upon leaving the Unian. Any employee returning from o leave of absenca, or a former
bargaining unit employee returning from a management position shali retain alt seniority rights as if
hefshe has never left the Bargaining Unit and shall be reinstated to histher former position provided
hefshe has the ability to perform the work of such position.

12.2  Leaves of absence shall be granted up to one (1) year without pay when an employee with six
{6) or mare months of continuous servica is unable to work because of sickness, or accident, and this
leave shall become effective after the final sick benefit payment is mada. The disability must be
attested to by a registered physician. However, in the event such employee is unable to work at the
expiration of his/her leave period, he/she shall be entitied to an additional leave of six {6) months
{twelve {12) months for workers compensation leave) if he/she submits satisfactory medical evidence
that.hefshe will be able to return to his/er regular duties within the said additional period. The
employee must give two {2) weéks notice in writing prior to the date he/she intends to return to work.

12.3  Inthe casa of a death in the immediate famity of the emptoyee, namely, of a parent, spouse,
child, brother, sister, parent-in-law, or grandparent, requiring the employee’s absence from hig/her
regularly scheduled assignments, the employea shali be granted a leave of absence up to three (3)
days beginning with the day of death. Neither Sunday nor the scheduled day off of a full-time
employaa shall be counted. When an employee's normal time off falls within the three (3) day period,
helshe shall be reimbursed for that portion of the time normally scheduled for work, but under no
circumstances shall the application of this clause rasutt in a change in the employee’s weekly salary.

424  Any employee may be given a leave of absence not to excead one (1) year for any reason
acceptabla to the Employer. This decision shall not be arbitrable, nor will such leave interrupt the
smployee’s service record.

ARTICLE 13 - JURY DUTY

131. Employees who are required to repart for jury service or serve an 8 jury shall receive the
difference between their straight time weekly basic pay and the amount received while on jury duly.
They will be expected to work their regularly posted schedule on days when the jury is not in session.
The schedule of @ part-time employee shall not be altered solely for the purpcse of avoiding jury duty
pay. The above provisions shall be limited to thirty {30) working days of jury duty per year uniess the
employee is summoned for a Federal Grand Jury.

13.2  An employee reporting for jury service or serving on the jury shall not be required to work
hours other than those during which the employes is normally scheduled and in no case shall they be
required to report for less than four (4) hours.

133 Whena night crew employee is called to serve on jury duty he/sha shall ba excused from
hisfher schedule without loss of weekly earnings.,
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ARTICLE 14 - STORE CARD OR DECAL

The Union agrees to fumish to the Employer, Union Store Cards and/or Decals for each of the
Employer's steres. The Employer shall display such Union Cards or Decals in a conspicuous area
accessible {o the public in aach establishment covered by this Agreament.

ARTICLE 15- SHOP STEWARDS

15.1  The Union shall have tha right to appoint two (2) Shop Stewards in each store, whose duties
shall be to report any imegularities to the Union. |n no instances shall the Shop Steward be
discriminated against for discharging such duties, provided such duties ¢o not unreasonably interfere
with the regular performance of their work for the Employer. Shop Stewards shall report all
iregularities to the Stora Director prior to reporting same to the Union. Shop Stewards shall have the
right to inspact time records of employees covered by this agreement,

18.2  Shop Stewards may not be transferred from store or job assignment without written consent
of the Linion, except in cases of promotion. The Shop Stewards shall have super-seniority among ali
other employees for the purpose of layoff and recall only in thair store. Further, the Shop Stewards
shall not ba threatened, coerced or intimidatad for performing Union activities.

15.3  The Union shall furnish to the Employer a complate list of Shop Stewards, which shall be
amended from tims {o time as may be necessary.

15.4 Shop Stewards shall be antitled to a leave of two (2) days each calendar year with pay, for
Shop Steward Training and Education. The Union must notify the Employer at least two (2) weeks in
advance thereof. The Shop Steward must upon returning from the leave prasent the Store Director
with written evidence from the Union that the Steward has used the leave for the purpose for which the
leave was intended.

15.5 A Shop Steward shall be permitted to accompany the government inspector al no loss of pay.

ARTICLE 16- HEALTH AND WELFARE

16.1  The Empiloyer shall contribute to the Uniled Food and Commercial Workars Union and
Participating Food Industry Employers Tri State Health and Welfare Fund (the "Fund”} for eligible
empioyees on payroll the first day of each month as follows: o

A.  Monthiy contributions shall be made to maintain current level of benefits for each
full-time employea, commencing with the month following complation of six (6}
months of continuous full time service with the Employer and who is active during
tha first fiscal week of that month,

B. Monthly contributions shall be made to maintain current level of benefits for each
part-time employee, commencing with the month following completion of eighteen
(18) months of continuous part-time service with the Employer and who is active
during the first fiscal week of that month.
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C. Employer contributions shall be as follows:

after 9/28/97 with 30 months or more®

Effactive
Plan 10/1/00
- Full time grocery employees hired or PC 20/30/10 $521.80
promoted befare 3/6/83 wi100%
- Full ime meat departmant employees hired hospitalization
or promoted before 7/16/84 outpatient
radiology
- Full time grocery employees hired or Plan 10 $242.48
promoted on or after 3/6/83 and before
/28197
- Full time meat employees hirad or promoted
on or after 7/16/84 and before 9/28/97*
" - Full time courtesy clerks promoted to higher
classification after 3/6/83 and before 9/28/97°
- Full time servite clerks hired or promoted
after 7/16/84 and befora 9/28/97*
- Full time employees hired or promoted on or G-AE-F $323.72
after 9/28/97
- Part time grocery employees hired or PC 20/30/70 $491.34
promoted befare 3/6/83 w/100%
- Par time meat department employees hired hospitalization
or promoted bafore 7/16/84 outpatient
radioclogy
-Part tima grocery employees hired or Plan 10 $273.62
proamoted on or after 3/6/83 and before
9/28/97*
- Part time meat employees hired or promoted
on or 7/16/84 and befare 9/28/97"
- Part time courlesy clerks promated to higher
classification afler 3/6/83 & before 9/268/97*
Part time service clerks hired or promoted
afler 7/16/84 and before 9/28/97*
Part time employees hired or promoted on of Opt 1 or 2** $78.03
after 9/28/97 with 18 bul less than 30 mos®
Part time employees hired or promoted on or G-AE-P $183.45
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*Full time and part time employees hired or promoted on or afler 9/28/97
and before 9/24/00, who are receiving of were scheduled to receive Plan
10 or Plan G-AE-F shall continue to do so. ’

“*Part-time employees with a least eighteen (18), but less than thirty (30),
months of continuous part-time service, will elect to receive either Option
1 or Option 2 plan of benefits from the Fund (but not both), 1he process of
benefit plan selection to be governed by the provisions of the Plan as set
forth in the Summary Plan Description

The benefits provided under each Plan are specified in the Summary Plan
Description, & copy of which may be obtained by contacting the Fund
office.

D. Allemployees eligible for prescription benefits will have mandatory mail order for

maintenance drugs with $0 co-pay. Prescription co-payments will be as follows
for non-mail-order prescriptions:

Effective Effective Effective

10/4/00 $1/01 511702
In Network:
Generic 5% 6% 7%
Preferred 10% 12% 14%
Non-preferrad 20% 24% 28%
Out of Network; .
Generic 10% 12% 14%
Preferred -~ 20% 24% 28%
Non-preferrad 40% 44% 48%

E. Effactive October 1, 2000, the Employer will increase its contribution rates for
retirees by twelve and one-half percent {12.5%). Retiree contributions shall
increase by the sama percentage. Effective October 1, 2001, the Employer will
increase its contribution rates, for active employees and retirees, no more than
twelve percent (12%). Ifthe cost of benefits exceeds the contributions the parties
will meet to develop measures so thal benefits can be covered within such limits
on contribution rates. The Employer will be entitled to a refund effective 10/1/01
and/ar 10/1/02 of any surplus monies generated as the result of M.O.8. payments
and actual cost of benefits. The Employer will reimburse the Tri-State Health and
Welfare Fund for any deficit created as a result of a shortfall between contractual
payments and cost of benefits and services incurred before 10/1/00.

F. 1ifacomparable provider of benefits can be found that would create a saving, the
parties agree lo mest to discuss tha benefits and providers. The parties agree
that medical and surgical benefits will be administerad through the United Food
and Commercial Workers Union and Participating Food Industry Employers Tri-
State Health and Wealfare Fund.

2
UFCW LOCAL 27 - ACME MARKETS, INC. (EASTERN SHORE)
2000-2002



G. Dependent coverage may be purchased by eligible part-time employees, For
employees hired hefore September 27, 1987, the monthly rate to be paid by the
employee shall be ninety-nine dollars ($99.00). For employees hired on or after
September 27, 1997, the employee's contribution shall be calculated by
subtracting the cost of benefits for 8 Fund participant receiving individual
coverage from the cost of benefits for 8 Fund participant receiving family
coverage. Employees wishing to purchase dependent coverage must sign the
eppropriate forms authorizing the Employer to deduct such employee contribution
trom their pay on a weekly basis. The processing of electing, or canceling the
election of, dependent coverage is govemed by the provisions of the Plan as set
forth in the Summary Plan Description, a copy of which may be obtained by
contacting the Fund office, Effective October 1, 2001, employee contributions
shall increase by the same percentage rate as the Employer's contribution
increase. ’

. H, In each year, the Employer and retiree contributions shall increase the same
percentage.

I, The Employerwill not ba obligated to make any Health and Weifare contributions
on behalf of Courtesy Clerks.

J. Any change in confribution shall be preceded by a thirty (30) day written notice
from the Board of Trustees to the Employer.

K. The conlributions provided for in this Agreement shall be in lieu of any obligation
onthe part of ihe Employer to provide any Health and Welfare benefits other than
those provided by the Trust Agreement and Plan goveming the Fund.

L. The Fund shall be governed by a Board of Truslees consisting of equal numbers
to be designated by the Fund.

ARTICLE 17- PENSION

17.4  The Employer shall contribute 1o the FELRA and United Food and Commercial Workers
Pansion Fund {hereinafter called Fund} as follows:

w. * «  Full ime employees hired before March 8, 1983 - $168.33 per month
«  Part time employees hired before March &, 1983 - $62.34 per month

«  Pharmacy Clerk/Tech employees hired after 7/16/84 - 8¢ per straight time hour
worked

« Al gther employees - 15¢ per straight time hour worked

17.2 Al employees who are hired by the Employer and have more than ten {10) years of credited
service in the FELRA and UFCW Pension Fund are o have contributions made in thair behal! at the
lavel described for employees on payroll prior to March 6, 1983,
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17.3  The contributions referred to above shall not be required on behalf of employees hired and
classified as Courtesy Clerks or Service Clerks. :

17.4  The above contributions by the Employer will commenca the first full payroll month following
the completion of twelve (12) months of continuous employment with the Employar from the date of
employment.

17.5  The Pension Fund and Plan shall be govemned by a Board of Trustees.

17.6 I is undersiood and agreed that the Pension Fund referred to herein shall be such as will
continuously qualify for approval by the Internai Revenue Service, so as o allow the Employer an
income tax deduction for the contributions paid hereunder.

17.7 It is agreed that all questions invoiving pension not specifically sat forth herein shall be
determined by the provisions of the Agreement and Declaration of Trust governing the Plan.

17.8  The Employer agrees to be bound by all the decisions made by the Trustees in accordance
with the Declaration of Trust.

ARTICLE 18- SEVERANCE

18.1  Effective July 1, 2000, the United Food and Commarcial Workers and Food Employers Labor
Relations Association Severance Fund shall cease lo exist as a separate entity and its assets and
fiabilities shall be merged into and become a part of the Food Empioyers Labor Relations Association
and United Food and Commercial Workers Health and Welfare Fund (hereinafter refarred to as the
“Welfare Fund®). The Welfare Fund will maintain & separate accounting of the assets and liabilities
attributable to the provision of saverance benefils under the Welfare Trusi and such separale account
shall be referred to as the "United Food and Commercial Workers and Food Employers Labor
Relations Asscciation Severance Fund.”

18.2 The Severance Fund and Plan shall be governad by the Board of Trustees of the Weifare
Fund. .

18.3 It is understood and agreed that the Welfare Fund referred to herein shall be such as will
continuously quality for approval by the Intema! Revenue Service, so as to allow the Employer an
income tax deducticn for the contributions paid hereunder. . .

18.4  Itis agreed that all questions involving severance benefits not specifically set forth herein shall
be determined by the provisions of the Agresment and Declaration of Trust governing the Welfare
Fund and the Severance Plan.

48.5  An Employer atits discration, may or may not be required to designate a representative on the
Board of Trustees, but in any event the Employer agrees to be bound by all decisions made by the
Trustees in accordance with the Declaration of Trust.

18.6 Effective April 1, 2000, the Employer shall make contributions in amounts detarmined by the
Board of Trustess of the Welfare Fund so as to maintain current and existing benefits (as established
in the FELRA negotiations of March, 2000), in accordance with the farmula agreed upon by the Union
and the Employer. :
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18.7 Employees hired on or after September 27, 1997 through September 23, 2000, and still
employed on September 24, 2000, shall be eligible for benefits under the Severance Fund. Severance
benefits for such Employee shall be based on Service Credited calculated in accordance with the
Severanca Plan as if the Employee had participated in the Plan from the Employee's first Hour of
Service for the Employer on or after September 27, 1997 though their Saverance from Service Date.
The above contributions shail nol be applicable to those employees classified as Courtesy Clerks nor
to Service Clerks hired after July 18, 1984.

ARTICLE 19- PRE-PAID LEGAL

19.1  Effective July 1, 2000, the United Food and Commercial Workers and Food Employers Labor
Relations Association Legal Benefits Fund shall cease (o exist as a separate entity and its pssets and
liabilities shall be merged into and become a part of the Food Employers Labor Relations Association
and United Food and Commercial Workers Health and Welfare Fund (hereinafter referred to as the
"“Welfare Fund®). The Welfare Fund will maintain a separate accounting of the assets andg habilities
attributable to the provision of legat benefits under the Welfare Trust and such separate account shall
be referrad to as the “United Food and Commercial-Workers and Food Employers Labor Retations
Association Legal Benefits Fund.” Effective October 1, 2000, The Employer shall contribute to the
United Food and Commaercial Workers and Food Employers Labor Retations Association Legal Benefit
Fund {hereinafier referred to as the "Fund") a total of fifteen dollars {$15.00) per month for each
appropriate employee who is on the Employers payroll on the first day of each month. Effective
October 1, 2001, the Employer shall increase such contribution to fifteen dollars and twenty-five cents
($15.25) per month, to maintain existing benefits. For employees hired befora September 24, 2000,
contributions shall commence the first (1%) of the month following completion of twenty-four (24)
maonths of continuous service with the Employer. For employees hired on or after September 24, 2000,
contributions shall commence the first { 1%} of the month following completion of thirty {30} months of
continuous service with the Employer.

49.2  The Fund sha!l be governed by ihe Board of Trustees of the Weifare Fund.

19.3 ~ It is undersiood and agreed that the Weltare Fund referred o herein shall be such as will
continuously qualify for approval by the Internal Revenue Service, so as to allow the Employer an
income tax deduction for the contribution paid hereunder.

194 "1t is agreed that all questions involving legal benefits not specifically set forth herein shall be
determined by the provisions of the Agreamant and Declaration of Trust goveming the Welfare Fund
and the Legat Benefits Plan.

19.5  The Employer agrees to be bound by all the decisions mada by the Trustees in accordance
with the Declaration of Trust.

18.6 ° The above contributions shall not be applicable to those employees classified as Courtesy
Clerks,

ARTICLE 20- CHECKOFF

201 The Employer shall check off the initiation fees and dues from all employees who authorize,
in writing, such deductions and shafl remit amounts so deducted within thirty (30) days atter their
collection to the Financial Secretary or designated officer of the Union. Dues will be checked off
weekly and remitted monthly.
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20.2 The Employer agrees to deduct fifty cents (50¢) per week and remit monthly to the Local
Union's Active Baliot Club from employees who are Union members and who have signed deduction
authori ation cards _

20.3 The Employer agrees to honor regular deductions 1o the Chessie Federal Credit Union from
employees who are Union members and who have signed deduction authori ation cards in the
amounts specified on the deduction authori ation cards _The sums so deducted by the Employer shall
be submitted to the Union on & mutually agreeable basis, but not less than monthly _

20.4 The Employer will submit all check-offs on computer media _

20,5  The Union agrees to hold the Employer harmtess from all legal claims, or liabilities that might
arise out of any erroneous deductions as a result of the above checkoff provisions _

ARTICLE 21- ARBITRATION AND ADJUSTMENTS

21.1  Should a controversy, dispute or disagreement arise during the period of this Agreement
concerning the interpretation of the provisions of this Agreement, except that liability for wage claims
shall not be subject to arbitration uniess invalving a disputed interpretation of the provisions of the
Agreement, thera shall be no cessation or stoppage of wark or lockout because of such controversy,
dispute, or disagreement, but the differance shall be adjusted in ths following manner _

2t.2  Any difference which an employee has nat been able to adjust informally with his/her
immediate supervisor may ba made the subject of a grievance _All grievances must be filed, in writing,
within thirty (30) days after occurrence of the matter in dispute or disagreament, provided that any
grievarices in reference to dismissal must be filed, in writing, to the Employer within ten (10} days from
the date of dismissal _Grievances not filed within the limits herein specified shall have no right of
appeal by any party involved _Grievances shall be processed in the following manner:

Step 1 The aggrieved employee {s) and Shop Steward(s) shall present the grievance,
in writing, to the Store Director _ The Shop Steward(s) with the employee(s) involved
shall meet on such grievarice with the Store Director to resolve the grievance _The
Store Director shall furnish the Shop Steward(s) and the employee(s) with an answer
1o the grievance _If the grievance is not settied satisfactorily within ten (10) days, the
grievance shall proceed to Step 2 _

Step 2 No later than five (5) days after he answer is furnished in Step 1, or should
have been fumished, the grievance shali be presented by the Business.
Represantative(s) of the Union, in writing, to the locat District Manager _The District, -
manager and the Union will meet 1o resolve the grievance _If the grievance is not
settled satisfactorily within ten {10) days, the grievance shall proceed to Step 3 _

Step 3 No later than five (5} days after the answer is furnished in Step 2, or shou'd
have been furnished, the grievance shall be. presented by the Business
Representative(s) of the Union, in writing, 1o the Director of Human Resources or
designee _The Union and the Director of Human Resources or designee shall meet
within ten (10) days from receipt of the grievance _The Employer shall provide a
written answer {0 said grievance within ten (10) days of the meeting _if the grievance
is not settled satisfactorily, the grievance shall proceed to Step 4 _
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Step 4 No later than ten {10) days afier the written answer is furnished in Step 3, or
should have been fumished, the grievance shall be presented by the Business
Representative of the Union, in writing, to the Director of Labor Relations. Tha Union
shall maet with the Director of Labor Relations or designee within ten (10) days from
receipt of the grievanca. The Employer shall provide a wrilten answer to said
grievance within five (5) days of the day of the meeting. If the grievance is not settlad
satisfactarily, the Union or the Employer may reques! the grievance be submitted to
arbitration as outtined in Section 21.3 of this Article.

213 If the matter is not amicabty settied under 21,2 above, then either party may, on giving five (5)
days notice to the other party:

1. Submil the matter to the Federal Mediation and Conciliation Service for a list of
fiteen (15) arbitrators and the parties shall select therefrom one (1) arbitrator as
follows: Each of the parties shall strike one {1) name from the list until a last
name remains, each of tha parties drawing lots to determine who shall ba entitied
to the first strike.

2. The arbitrator shall not have the authority to decide questions involving the

jurisdiction of ny local or of the Intermational or which may in any way affect or

change the union Security Ctause, nor shall the arbitrator have the authority {o

effect a changa in, modify, or amend any of the provisions of this Agreement or

to make decisions or provisions covering wages of working conditions to be
incorporated either in a new Agreement or any subsequent annua! Agreement,
except as hereinafter provided.

3. In the event that one party should fail to make their selection of arbitrators within
two (2) weeks after receipt of notification by the other party that their choices
have been submitted, then the first choice of the selacting party shall be binding
on the non-selecting perty.

4. In the further event, should one (1) party fail 1o participate in the scheduted
arbitration proceeding, the other party may proceed unilaterally and tha decision
of the arbitrator shall be final and binding upon all parties.

5. As determined by the Unicn and the Employer, certain grievances raised to the
lavel of arhitration may be processed through an alternative method. in suchuse,
the parties will select an arbitrator from an established list which can include the
Federal Mediation and Conciliation Service {F.M.C.S.) and the case will be
presented by staff representatives of the parties.

6. Arbitrations shall be submitted within ninety (90) days afer the occurrence of the
maltter in dispule.

21.4  The provisions of Article 24, No Strikes or Lockouts, shall not be binding on either party if the
other fails to abide by the decision of the arbitrator,

21,5 _ The expenses of the arbitrator shall be borne equally by both the Employer and the Union,

-
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ARTICLE 22- UNION ACTIVITIES

221 Thera shall ba no diserimination against any employee because of Union membership. The
Employer further agrees there shall be no discrimination against any stewards of the Union as a result
of their activities and performance of their responsibilities.

222 The Union agrees thal neither it nor its members will engage in Union activities on the
Employer's time or in tha Employer's stores if such activities interfere with the peaceful operation of
the Employer's business, provided, however, that representatives of the Union shall have free access
to tha Employer's stores for the purpose of determining that the terms of this Agreement are being
complied with including but not limited to inspecting work schedulas, investigating the standing of
employees and inspecting the pay records, which shall be available for a reasonabie length of time.

22.3  The Employer shall not be held liable for any injuries to Union Representatives while on the
premises.

22.4  Notices conceming Unien business will be posted in a designated location in the stores after
approval by management.

ARTICLE 23- MILITARY SERVICE

231 The Employer will comply with the applicable laws of the United States concerning the re-
employment of persons returning from military service of the United States. A person sore-employed
shall be paid at the current rate for the appropriate job ctassification and shall assume his/her original
employment date and be entitled to his/her pro-rata vacation. At the time the employee leaves for
military service, he/she shall receive whatever vacation pay is due him/her. The application of this
provision will comply with the Uniformed Services Employmant and Re-employment Rights Act.

23.2 Employees, full-time or part-time, who serve in the National Guard or military reserve unils,
which require annual training, shall be granted the necessary leave either without pay or, at the
employee’s option, eligible vacation time, to fulfill the annual fraining requirements of the units in which
they serve. Such employee shall fumish a copy of their orders and two (2) weeks prior notice to the
Employer. :

A 24- NO LOCKO

It is mutually agreed by the parties of this Agreement that there shall be no strikes or
stoppages of work by the employees or by the Union, nor shall there be any lockout by the Employer
during tha life of this Agreement, and that any difference of gpinion or misundersianding concerning
the interpretation of the provisions of this Agreement which may arise between the contracting parties
shall be amicably adjusted by and betwean the parties themselves, and if the parties cannot amicably
adjust the difference, then the maiter shall be referred to an Arbitrator as provided in Ardicle 21.
Nothing contained herein, however, shall compe! any employee 1o walk through a lega! picket fine,
provided such picket line has the sanction of hisfher own International Union.

ARTICLE 25- INVALIDATION

Should any article, seclion, or portion thereol, of this Agreement be held uniawful and
unenforceable by any court of competent jurisdiction, such decisions of the court shall apply only o
the specific article, section, or portion thereof directly specified in the decision, provided, however, that
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upon such a decision the parties agrea immediately to negotiate a substitute for the invalidated articte,
saction, or portion thereof,

ARTICLE 26- DURATION OF AGREEMENT

This Agreement shall be effective commencing September 24, 2000, and shall remain in force
until and including September 28, 2002, and from year to year thereafter, with the right of aither party
to reopen upon written notice, nat less than sixty (80) days prior to September 28, 2002, or the 28" day
of September of any subsequant year of a desire aither to change or terminale this Agreement. Inthe
event either party serves notice, it is agreed that the Employer and tha Union shall immediately begin
negotiations on the proposed changes and that, pending the results of such renegotiations, neither
party shall change the conditions existing at the time under the contract, If during the period of
negotiations the Union decides to terminate this Agreemant it agrees, however, that it will nat strike or
cause stoppage of work by the employees, unless notice of strike action is given at least two (2) days
notice prior to the strike which shall be set forth in the notica. If the strike does not take ptace upon
the date set forth in the notice, said netice shall be null and void and a new notica required before strike
action can be taken. .

INWITNESS WHEREOF, the partias hereto have caused their names to be subscribed hereto
by their duly authorized officers and representatives as of this day and year first above written.

FOR THE EMPLOYER: ; FOR THE UNION:
ACME Markets, inc. United Food and Commercial
Workers Union Local 27

Michele Murphy, Esquire, ient of
Labor Relations and Employment

S llonrry @ Yy [

William Young, Di?: r of lnbw?elations

Carvel Mays, President

TRV, LDk
Henry Burden, Servicing Representative
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ATTACHMENT A - WAGES

Efective Saeptember 24, 2000, all employees currently working in the Millsboro store will be
raised to the contractual wage rates for their classification and length of service, and wilt receive all
wage increases provided for during the length of the contract.

Te e Sk

Rate*
Across-the-Board to Top Rate $0.30 $0.30
E:t: o g:g:oted on or Before B/8/68 §711.65  §11.95 $12.25
ﬁ:::'g’r ';';’:g:; — $12.10 $12.40 $12.70
oty i was s
giﬂéﬁﬂgre?:?e)r VB/83 and on of Before 9/8/88 §$13.15  $1345 $13.75
Siiﬂ‘i“@“éﬂﬁl?ﬂ?& 9/6/88 end on or Before 10730 31205 §$12.35 $1265
o o, 10730154 and on or Befora siz7ie7  $1020 31050 51080
UMY+ ucra s dsa wsm s
B e o afier /6783 $1535 51565 $1685
R e o Befors Y683 $1568  s1508 31620
B oted after 3/6/83 §1535  $1565  '$15.85
ﬁ;fgpmgggﬂ or Befors 36/83 $1583 $16.13 $16.43
R e a3 $1560  $15.80 $16.20
o et pse we weos
Moat Cutter (Part TiMe) e w683 $1537  $1567  $15.97
Meat Cutter {Full Time & Part Time} $15.10 $15.40 $15.70

Hired or Promoted after J/6/83
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ATTACHMENT A - WAGES

Hired or Promoted Between 6/19/88 and 6/23/91

32
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2000-2002

continued
Ct;r;:nl EHeoctive  Effective
Rate* 9/24/00 8/23/01
m?:c: :fi?ggﬂm an or Before 3/6/B3 $16.48 $16.78 $17.08
w:eac: ::?;::rgni:ed after 3/6/83 §16.10 $1é.40 $16.70
Qlfce Coordnator (amary Hesa Cashi s520  wsso st
O G oy o $1490  $1520  $15.50
e oed Belore 71684 T s10807 T sn0n C siid0
:rgggrg?gx:ogl;r:d Between 7/16/84 and 6/19/88 §9.80 . $10.10 $10.40
Across-the-board to Top Rate $0.30 $0.30
:::wg!r,oﬁ:!r:d Between 6/19/88 and 6/23/91 $9.60 $9.90 $10.20
E'i::tde Lr Promoted on or Betore /6/83 $12.44 $12.74 $13.04
lF-,l::tdeLr Promoted atter 3/6/83 $11.40 $1.70 $12.00
' :;:(;u:ra P?::‘;g: :m or Befora 3/6/83 §15.66 $15.96 $16.26
g IO
Across-the-board to Top Rate $0.20 $0.20
%:\gs: g}:mrkuted Befors 7/18/84 $10.80 $11.00 $11.20
Across-the-board to Top Rate $0.20 $0.20
ﬁﬁ::z? g'I:r:l':::led ﬁelween 7/16/84 and 6/19/88 39.60 $10.00 $10.20
Service Clerk $9.60 $9.80 $10.00



ATTACHMENT A - WAGES

continued
Ctg’;:nt Effective Effactive
R 9724100 8/23/01
Across-the-board to Top Rate $0.20 $0.20
Servica Clerk
Hired or Promated afler /2391 and Bafore 10/30/84 37.85 $8.05 $6.25
Service Clerk $7.70 $7.90 $8.10

Hired or Promoted after 10/30/94 and Before 9/27/57

*The above rates do not include the cost of living increases any current employee has
received,

PROGRESSION SCALES EMPLOYEES HIRED OR PROMOTED ON OR AFTER 9/27/97™"

COURTESY  SERVICE PHARMACY MEAT
CLERK CLERK CLERK JECH APPRENTICE

Start $5.15 $5.15 $6.15 $6.50 $7.95
60 days $5.30 $5.30 )
6 menths $5.45 $5.60 $6.25 $6.60 $5.45 .
12 months $5.70 $5.80 $6.45 $6.80 $10.50
18 months $5.85 $6.00 $6.65 $7.00 $12.30
24 months $6.25 $6.35 $6.85 $7.20 -
30 months $6.50 $7.05 $7.40
36 months $6.75 $7.25 $7.60 .
42 months $7.00 $7.50 $7.85 -
48 months $8.00 $6.35 B
54 months $8.50 $8.85 :
60 months : $9.00 $9.35

**New hire start rates shall be determined by the Employer subject to the needs of the
business. Such ratas shall under no circumstances be less than minimum wage. In the event
employees are hired at a rate above the start rate per hour for the employees' classification, they shall
receiva a twenty cent (20¢) per hour increase every six (6) months until such time as they reach their
normal progression level.
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ATTACHMENT A - WAGES
continued

ACROSS THE BOARD INCREASES™

CLASSIFICATION 9/24/2000 9/23/2001

Courtesy Clerk $0.15 $0.15
Servica Clerk $0.20 $0.20
Al Others $0.30 $0.30

== All across-the-board increases apply to all employges who are at or above the top rates of
their wage progressions on the effective dates of the increases.

The Employer agreas to establish tha above classifications in those stores where In tha sole
opinion of Employer the needs of the store requira such employees. A deparimert head is any
employee held responsible by the Employer for the proper operation of a specified depariment.

The Employer agrees to provide for full-time Front End Managers in stores doing a volume
greater than $200,000 per week. Front End Managers will receive fifty cents (50¢) per hour aver lop
rate.

The Employer agrees to establish General Merchandise Manager in stores doing more than
$30,000 per weak in general merchandise business, General Merchandise Managers shall receive fifty
cents (50¢) per hour over their regular rate.
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CHM B - CONTRACT AREA

The Empioyar recognizes the Union as the sole and exclusive collective bargaining
represeniative for all of its employees (other than Stora Directors, Assistant Store Diractors,
Pharmacists, and Supervisory Employaes) coming under the jurisdiclion of United Food and
Commaercial Workers Union, Local No. 27, in the stores in the areas ae! forth below, axcept in those
araas where other duly chantered Locals exist.

Stat Ma X
Washington {East of Cumberiand and Canal), Fredarick, Carroll, Baltimora, Harford, Cecit,

Howard, Anne Arunde! (South to South River from Chesapeake Bay to U.5. Highway 50), Kent, Queen
Anne, Talbol, Caroline, Dorchester, Wicomico, Somerset, Worcester Countias,

Newcastle {South of the C&D Canal), Kent and Sussex Counties;

Siate of Virginia;
North Hampton and Accomack Counties

Stale of West Virginia; :
Berklay and Jefferson Counties.
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ATTACHMENT € - SENIQRITY AREAS
STORE#  ADDRESS

AREA A

6721 2315 C-7 Belair Rd. Fallaton, MD 21047

6711 1000 Pulaski Hwy., Havre-de-Grace, MD 21078

€733 Ris. 272 & 40, North East, MD. 21501

8762 101 Big Elk Mall, Eikton, MD. 21921

6214 1719 Wesi Green Street, Middletown, DE 19709
AREA B

6212 115 Eas! Glenwood Ave., Smyrna, DE. 19977

6213 1001 North Dupont Highway, Dover DE 19801

8049 U.S. RL. 213, Chastertown, MD. 21820

8727 211 East Water Street, Centervilta, MD. 21617
AREAC

6860 Rt. 50, Ken! Isiand Shp. Cir., Stevensville, MD. 21666
6845 307 Civic Avenue, Salisbury, MD, 21801

6218 Rt. 113, Millsboro, DE. 199886

8203 31 North Dupont Bhvd., Milford, DE. 18963

8800 114 Talbot Streal, St. Michaels, MD 21862

67239 U.S. Rt. 50 & Crusader Road, Cambnidge, MD. 21613
6740 200 W. Marlboro Rosad, Easton, MD, 216804

Employees may be transferred from any area excapt batween A & C. At such tir
additiona! stores come under the jurisdiction of this Agreement the Partios will discuss appro;
saniornly areas.

~ UFCW LOCAL 27
21 WEST ROAD
BALTIMORE, MD 21204
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STORE#®

A
6722
6711
5732
6762
6214

AREAB -

6212
6213
£849
8727

AREAC
6860
6845
6218
6203
6800
6739
6740

.ATTACHMENT C - SENIORITY AREAS
ADDRESS ’

2315 C-7 Belair Rd. Fallston, MO 21047 .
1000 Pulaski Hwy., Havre-de-Gracs, MD 21078 .
Rts, 272 & 40, North East, MD. 21501

101 Big Elk Mall, Elkton, MD. 21921

- 1719 Wesl Green Street, Middietown, DE 19708 .

115 East Glenwood Ave., Smymna, DE. 19977
1001 North Dupont Highway, Dover DE 19901
U.S. Rt. 213, Chestertown, MD. 21820

211 Easl Waler Street, Centerville, MD. 21617

Rt. 50, Kent Island Shp. Cir., Stevensville, MD. 21866
307 Civic Avenuae, Salisbury, MD. 21801

Rt 113, Milisboro, DE. 19968

31 Novth Dupont Bhwd., Mitford, DE. 18963

114 Talbot Streat, SL. Michaels, MD 21663

U.S. Rt. 50 & Crusader Road, Cambridge, MD. 21613
200 W. Marlboro Road, Easton, MD. 21601

Employees may be transferred from any area excepl‘belwaen A8 C. Atsuch time as

additional stores come under the jurisdiction of this Agreement the Parties will discuss appropriate
saniority areas.

UFCW LOCAL 27.
21 WEST ROAD
BALTIMORE, MD 21204
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GREEMENT

THIS AGREEMENT made and entered into this 24™ day of September 2000, between
ACME MARKETS, INC., EASTERN SHORE (hereinafter referred o as "Employer”) and UNITED
FOOD AND COMMERCIAL WORKERS UNION, LOCAL 27, chartered by the UNITED FOOD AND
COMMERCIAL WORKERS INTERNATIONAL UNION, AFL-CIO CLC (heremaﬂef refarred to as. tha
"Union™}.

ART !CLE 1 - SUCCESSQRS AND ASSIGNS

1.1 This Agreement shall be binding upon the successors and assigns of the Employer herein
whether such status-is created by sale, lease, assignment or any other type of transfer transaction,
provided the transaction involves at least thirty-five percent (35%} of the Employer’s facilities covered
by this Agreemant.

1.2 .The documents eudenung the transfer must contain provisions which require the retention
in employment by the succassor or assignes of no less than fifty percent {50%}) of the bargaining unit
employees who would ‘otherwisa ba displaced by the transaction, Employees retained by the
successor or assignae shail be subject to an initial sixty {(60) day prnhauonary period, during or at the
end of which the employee may be terminated without recourse to the griavances and arbitration
procedure as contamed in Aricle 21 of this. Agreement. Employees retained afler successful
completion of their. promnonaq period shall be credited with their seniority accrued as employeas of
the Employer herein and with full service credit for all purposes. ‘The Employer shall not be a guarantor
or be held liable for any breach by the successor or assignee of its obligations, and the Unian will look
exclusively to the suocessor or assagnea for comphance with the terms of this Agreemem

1.3 The toragoing paragraphs shall not apply in cases of store dosmg {more than thirty (30) days).
AR c 2 - MANAGEMENT AUTHO

21 The managamam of 1.he busmess in ail ns phases shall rammn vested in the Emp!oyer The
rights of the Employer and the employees shall be respecled and the provisions of this Aqreement for
the orderty settiament of all questions regarding such rights shallbeobsefved .

2.2 In the event that the Employer contemplatas the introduction of major tedmoiogu:al changes
affecting bargaining unit wark within the Grocary Department, advance notice of such changes will be
given to.the:Union, - f requested to do so, the Employer will meet with the Union to discuss the
implementation of such d\anges before putting such changes into effect.

ARTlCLE 3- RECOGNITION

1 The Employer raoognizes the Union as the sole and exclusive coflective’ bargaining
representative for all of its employees (cther than Store Director, Assistant Store Director |, Assistant
Store Director 11, and Pharmacists), coming under the jurisdiction of the United Food and Commercial
Workers Union, Local 27, in the stores in the areas sel forth in Aftachments B and C attached herato
and made a part hereof.
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3.2 Allwork and services connected with, or incidental to, the handling or seliing of allmerchandise
offered for sale to the public in the Empioyer's retail establishments covered by this Agreement shall
pe pedon'_ned only by employees of the Employer within the unit referred to above, for which the Unien
is recognized as the Coliective Bargaining agency by the Employer except such work as may be
performed at the point of delivery by driver-salesmen in servicing retail markets with products as
described in paragraph B. below.

A.  The provisions of this article shall not be construed as restricting sales
representatives from inspecting any and all merchandise for spoilage, proper
rotation or replacement; such representatives may price, mark and stock their
own products in stores covered within the jurisdiction of this collective
:::r;ga;::’ng agreement under the terms and conditions of the guarantees as set

ow. ' . -

B. Merchandise refemed to above shall inciude the following: Bread and
perishable bakery, sodas, specialty foods, books ‘and magazines, greeting
cards, seasonal displays, resets, cookies, snacks and non-food rack jobbers.

C. The application of this provision shall in no way restrict the work which may be
performed by the Store Directors and Assistant Store Directors. ' The Employer
agrees the application of this provision shall not ‘cause’ barggining unit
empleyees to lose hours. : .

33 The Employer agrees that all meat products will be cut, packaged, prepared and sold by
employees unger the jurisdiction of this Union and that these employees will continue to handle such
items as had been customarity handled in the past and which had been prepared and packed on or off
the premises. Likewise all such products which heretofore customarily come to the Employer already
packed by the producer or distributor shall be handled as herstofors. Exceptions may be made
provided the Union is notified in advance and given written assurance that no member's job will be
eliminated as a resuft of such exception. The Union agrees it will not withhold its Agreement.

34 A Barpaining Unit employee shall be on duty in tha Meat Department from the time each store
opens for business until 6:00 P.M. , except that & department need not be stafféd during meat periods
where there is only one employes in the unit on duty that day. In those stores with weekly Meat
Department sales volume of less than $30,000.00 the Empioyer shall not be raquired to staff the
department on the Meat Manager's day off or on contract holidays. The Employer gives its assurance
that this paragraph will not result in a reduction of hours for any current meat department employee.

35 The Employer further agrees that if the employer should establish a new store or stores within
the jurisdiction of the Union as set forth in Attachment B, this Agreement shall appiy to such new store
or stores. Inthe event the Employer engages in departmant or discount type stores, then the Employer
and the Union shall negotiate as to the terms for wages and hours for such employess. In the event
the Employer in the future engages in a departmant or discount type store, commonly known as &
general merchandise store, and. an agréemént between the Union and the Employer cannot be
concluded, then the provisions of Article24, No Strike or Lockouts, shall not be binding upon thé Union
and the Employer. . -

.36 The Employer shall ntmfy the Union‘thir_ty {30) days prior to a store closing. The Employer
shall negotiate the effect on the employees of the slore scheduled to be tiosed.

UFCW LOCAL 27 - ACME MARKETS, INC. (EASTERN SHORE)
2000-2002

ARTICLE 4 - UNION SECUR

4.1 All employses shall, as a condition of employment, become and remain members of the Union
on and after the thirty-first {(31*). day following the date of employment. For the purposes of this
provision, membership in the Union shall mean that the employee either tenders the periodic dues and
initiation fees uniformly required by the Union as a condition of acquiring or retaining membership or
pays those fees and dues necessary to permil the Unicn to serve as an exclusive representstive of
employees. - -

4.2 Upon failure of any empiloyes to become and remain a mamber of the Union within the period
and under the conditions specified in Paragraph 4.1 above, the Union shall notify the Employer in
writing of such failure and the Employer shall, within seven (7} days of recaipt of such notice, discharge
any such employee as provided in the Labor Management Relations Act of 1947 as amended.

4.3 The Employer will notify the Union in writing as soon as possible within twenty-five (25) days
from the date of employment, reinstatement, or transter into the bargaining unit of any employee, of
the name of such employes, the home address, telephone number, assigned store; social security
number and job dassification’ (full time or part time), and tha date of employment, reinsiatement,
transfer, termination, of change in status from part time to full time or full time to part time.

44 New employees, after ninety {90) days of service, shall receive two (2) hours paid leave to
attend the Union's orientation program. In order to be paid for such leave, the employee must provide

the Store Director with written svidence from the Union that ha/she used the teave for the purpose for
which the leave was intended. ) .

ARY ICL§' 5 -'SENI_ORITY
5.1 ‘Seniority for the purpose of this Agreement shall be calculated by continuous service from the

" last date of employment (@xcept as otherwise provided), A seniority list for all full ime employeas and

a separate list for all part time employses shall be sét up by the Employer and shall be furnished to the
Union upon request. Senlority areas governing this Agreement are outlined in'Attachmerit C attached
hereto and made & part hereof. In connection with layoffs and store closings, seniority will first apply
to the store, then geographic seniority area and last to the jurisdiction of this Agreement.

52 The Er'npiwel‘_rot:o'ghizesj the principle of séniority by classification as being ona in which the
movement of an employee from one job to anothér or from one loéation to ancther through promotion,
layoff, recall after layoff, or permanent transfer, shall be govemned by the tength of service of the
employee, and in connection with such movement the Employer may take into consideration asto each
employee involved, his/her abiiity to perform the work: - For this purposa, first cutters shall be on the
same seniority list as meat cutters. In matiers of temporary transfer from one store to another,
seniority will prevail with mnsigemﬁqn given to job classification.

§.3 7 Full ime employess'to be laid off by classification shall have the aption of part time
employment, and shall be placed at the top of the part time senicrity list, Of may take a complate fayoff.
They shall have the right of recall on any full time opening,’provided they can do the work. Full time
employees reduced from full time to part time through no fault of their own will retain full time Health
and Welfare and Pension coverage for a period of six (6) months. The Employer will continue the full
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gime Health and Welfare and Pension contribution for said period of time. When a full time employee
|s‘involuntarily reduced to part time, he/she shall continue to accrue seniority as though he/she was
still full time. When a full time emplayee voluntarily raduces himsalt/hersetf in writing, his'her part ime
seniofity is dated from the original date of hire. e T

§.4 ) Pan.time employeas desiring full time work and lower classifiad employess dasiring to upgrads
in classification shall be given preference for such work in accordance with the following procedure.

" Job Postings: WITHIN DISTRICT/AREA - Openings for Fuli Time Clerks and
‘Deparment Manager positions will be postad for fourteen {14) days in the stores
within the collective bargaining agreement's jurisdiction. The Shop Steward will sign
the pasling to verify that it was properly posted. The Union will be sent a copy of each
posting. The most qualified senior employee(s) will be selected.

Job Pastings: WITHIN A SPECIFIC STORE - In-store promotions are to be posted

!or.seven(?)daysinmestorememlheposﬂbnbewmsavailable. The most

i'.he:sor. qualified employee who completes a Job Request Form is to be salected for
position. B . ’

The Employer agrees to notify tha Union and ail applicants of the final selection. Employees
with a record of disciplinary actions may be disqualifiad from receiving the promations. If the employee
fails to qualify within a reasonable time for the upgraded position, ha/she shall be sfforded the
opportunity to retum to his or her former classification without loss of seniority. Part time employeas
shall accumulata senicrity eligibility when going to full time on a basis of one (1) month uninterrupted
servica being counted as one (1) month for full time service for detarmination of their proper seniority.
Full Time night crew employees will be given priority consideration for available full time day vacancies
within the clerk job classification. .

55 Employees laid off due to the store closing or reduction of emplayment shall be laid off by
order of the most recent hired and shall be rehired in the reversed order of the layoff. with due
consideration given to job classification. Employees laid off and subsequently recalled within twelve
{12) months will retain former seniority. In the event of a layoff due to a store closing all such laid off
employess shall be entilled to recall rights.for an additionaftyu\,-,lve (12) months. If the available
opening for a part time employee who is recalled is outside of the seniority area, the employee may
refuse the opening without prejudice to future recall within the same seniority area. ’

56 Ti'lé Employer agrees to give a woek’s notice or a week’s pay in lieu of a week's notice to full
time employees with six (6) months service and three (3} days notice or three (3) days pay to part time
employees with twetve (12) months service who are laid off due to lack of work. .

5.7  Any employee transferred into the Bargaining Unit from any other part of the Employer's
cperation shall retain their last employment date for the purpose of computing bensfits, but their
seniority date shall be the date they commeanced working in the Bargaining Unit.

58 Employees involuntarily transfemred from one seniority area to another as a result of store
closing or layoffs, will be afforded the opportunity to return 1o their original seniority area before a
permaneni employee of the same job classification is hired in said seniority area. Said transfer
opporiunity shall exist for a period of twetve (12} months.
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59 Meat Department heads with less than six (6) months aga deipartmem head will be considered

in the same job classification as cther employees in their classification for the purpose of tayoff and

recall.

- . i i ice in that
510 A Meat Depariment Manager with at least two (2} years of continuous servica I
classification wha is demoted (involuntarily reduced in classification) for other than disciplinary reasons
shall maintain hisMer wage rate for a period not to exceed ten (10) weeks.

541 Before a Joumnayman Meat Cutter can be reduced to part time or Iaid_ oﬂvwilhin u'_\e seni;o!'ity
area, all apprentices must be taid off within the seniority area. Whare the appiication of this provision
creates a hardship or operational-problem, the Union and the Employer agree to qlscuss and rescive
the problem. : -

542 Effective September 24, 2000, the Employer will establish and maintain a_pernenlage of full
time bargaining unit epr:tpbyeeg of natless than twenty-seven percent (27%). Effeqbva_Seplember ga.
2001, a minimum of twenty-six percent (26%) full time employment shai_l be maintained. Effective
September 22, 2002, a minimum of twenty-five percent (2§%) full time empioyment shall be
maintained. Courtasy Clerk positions shall not be included in the formuta used to calculate the
minimum. No employee who is full time as of September 23, 2000 shall be involuntarily reduced during

" the life of this Agreement as a rasult of the implementation and maintenance of this Section.

5.13 . Employees promoteﬁ to tull ime prior to January 1, 1990, who have npt volun_larily reduced
themsaelves, will not be involuntarily reduced to part time or laid off for the duration of this agreement.
Part time employees hired prior 1o January 1, 1950 will not be laid off for the duration of this
agreement. .

ARTICLE 6 - HOURS AND CVERTIME

6.1 For the purpcae. of lﬁis Agreement, the basic work week shéll-be frorh_Monday through
Saturday, inclusive. Sunday work shall be isolated and shall not be part of the basic work week.

6.2 The Employer may e#tablfsh as many shifis as neqess_éry and the starting time of such shifts
shall be optional with the Employer. There shall be no spiit shitts.

6.3 The guarantsed basic work week for all full time employees shall be forty (40)_hours per week,
consisting of five (5) eight (8) hour shifts. ‘By mutual agreement, or to create a fu_IJ time position, full
time employees may be scheduled to work three (3) eight (8} hour days, one (1) six (6} hour day and
one (1) ten (10} hour day; or four (4} ten (10) hour days per week. .

6.4 A part time employee is ong who works thirty-ﬁve (35)hours or less per week.
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6.5 All eligible part time employees shall be schedulet:.l a mini
S s o ! . : imum hours work per day and per

. Minimum Minimum

Daily Hrs  Weekl
grocery, meat, service clerk hired before 9/28/97 4 20
grocery, meat hiredmo.raﬂuslzarsi' 3 16
service clerks hired on or after 28/97 and before 3/24/00 3 12
servica clarks hired after 9/24/00 3 10
courtesy clerks hired before 9/27/97 3 16
courtesy clerks hired on or after 8/27/97 3 10

. The above minimums shall not apply to probationary empioyees, studenls; or employeas not
available.

6.8  The Employer shall combine existing part time assignments on a seniority basis, uniess such
hours_ duplicate each other, providing the employee can do the work, 50 as to provide the maximum
parttime empbymem per individual within the definition of part time employment, and further to create
as many lfuil lime positions as possible. When a pari-time employes is scheduled and/or works for forty
(40) straogr!t time hours per week for more than six (6) consacutive weeks and the work is not
temporary (i.e., vacation and/or absence coverage); a full-tima position shall be deemed to have been
created. Such full-time position, within the store and department where the work was performed, will
be filled in accordance with Article 5

8.7 The regular day's work for al? full ime empioyees shall ba worked within eight and one-half
(B4) consecutive hours and all employees shall receive one-half (32) hour off for lunch at approximately
the middle of the shift. The meal period shall not begin before thres (3) hours of work, nor later than
five (5) hours of work. Part time employeas who work six (6) hours or more in 8 work day shall be
granted a meal period without pay of at ieast one-half (%) hour, if requested by the employee. By
mutual agreement between Employer and employee, a meal period may be waived or.can be one (1)
hour. Any employees instructed to work and who works their meal period-shall receive pay for that
period of time at the overtime rate of time and one-half (14) their regular rate of pay.

6.8. . Employeesmrking six (6) hours or less in a day shall receive one (1) fiteen (15) minute rest
period, without loss of pay, as near as possible to the middle of their shit. Employees working more
than six (6) hours in a day shall recaive two (2) rest periods of fifteen {15) minutes aach, without loss
of pay, one (1) rest period to be in the first half of the work day, the secand rast period to be in the
second half of the work day as near as possible to the middie of each shift. The Employer will not
intentionally prepare a schedule to avoid the requirement of a second rest period.

6.9 All ime worked by an employee in excess of eight (8) hours in any one (1} day, five (5) days
in one (1) week, or forty {40) hours in any work week, or in excess of thirty-two (32) hours in any week
in which cne of tha specified holidays fall, shall be deemed overtime, except as otherwise provided in
this Article. Such overtime work shall be paid for at the rate of time and one-half (1%) the employes’s
regular rate of pay. Part time employees who are scheduled for five (5) days in one (1) week, and who
are called into work on their scheduled day off shall receive time and one-half {1%¢) for all hours worked
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on said scheduted day off, provided said employee remains available to work the remainder of his/her
schedute for that week. - .

6§10 Overtime shall be worked al the designation of the Employer. The overtime pay shait be
computed on a daily or weekly basis, but not for both. On days where overtime is worked, it shall be
offered to employees on a seniority basis with due consideration being given to job classification and
ability to do the work, An employee shall not ba disciplined for his/er refusal to work unreasonable
overtime.

6.11  Fulltime amployees hired pricr to July 25, 1971, shall be paid at the overtime rate for all hours
worked after 6:00 p.m. axcep! two (2) nights per week.. Employees hired full ime or advanced to full
time on or after July 25, 1971, may work up to three (3) nights after 6:00 p.m. &t the straight time rate
of pay. Employees hired full time or advanced to full time on or aftar 9/24/00, may work up to five (5)
nights after 6:00 p.m. at the straight time rate of pay. The scheduling of full time empioyees for nights
(including Saturday night) past 6:06 p.m., if necessary, shall be assigned on arotating basis, as nearty
equal as practicable. There shall be no discrimination against full time employees in scheduling such
work.

6.12  Any time worked after 1:00 a.m. or before 4:.00 a.m. shafl be paid at Ihé overtime rate of time
and one-half (1%) of the employea's regular rate of pay, except for those employeas on the night shift.

6.13  Part time employees who report to work pursuant to instructions and are not given work shali
be peid for their scheduled hours, but in no avent for less than the minimum daily hours guaranteed
in this Agreement. Full time employees reposting for work at their scheduled time shall be guaranteed
a full day's work with pay. The guarantees set forth in this Section are contingent upon there being no
conditions such as fire, flood, civil disorder or other catastrophe beyond the company’s controt.

6.14  In tha event such employea is called to work on his/her predesignated day oﬂ;. he/she shall
be guaranteed a minimum of four {4) hours pay at the overtime rate of time and one-half {1%).

8.15  The Employer agrees to past a weekly work schedute, in ink, with employees full names listed
in order of seniority, in a conspicuous place by 6:00 P.M. on Friday of the week preceding the week
for which the schedule is effective of working hours specifying the starting and finishing times 2nd
regutar days off. . The schedule shall contain the scheduled hours of each employee totaled for the
week. The schedule for the night crew and those scheduled off on Saturday must be posted prior to
the end of those employess’ schediled shift on Friday of the week preceding the waek for which the
schedule is effective. o ;

6.46 _ The schedule for alt full ime employeas showing the starting and finishing time and regular

- days off shall not be atered efter it is posted, except by mutual agreement. A part time schedule shall

be complete and reflect the anticipated basic needs of the stores requirement for that week. Thea
schedule for a part time employes may be changed by notification to the employee prior to store
clasing the previous day except for hisher predesignated day off. Each full time employee shall
regularly receive the sama day off each week. A seven (7) day written notice must be given in order
for an employee's regutarly scheduled day off to be changed. Employees required to work on their
predesignated day off without receiving seven (7) days notice or who work outside their regularly
scheduled hours shall be paid at the rate of ona and one-half (134) times their regular rate except in
case of emergencies beyond the Employer's control or by mutual agreement. The seven (7) day
writen notice to change an employee’s regular day off shall not apply to holiday weeks.

6.17 The Employer, consistent with the needs of the business, will endeavor to accommodate
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employee fequests to their immegiate supervisor for early or late shift schedules in the morming,
afterncon and evening based on their seniority.

6.18  There shall be no pyramiding of overtime and/or premium pay.
ARTICLE 7 - WAGE D EMPLO c IFIC

71 Woage scales are set forth in Attachment A attached hereto and made a part thereof.

7.2 it is understood that gll newly hired employees shall be on probation for the first ninety (90)
da_ys of employment. If, during the probationary period, it is found that the new employes is not
suitable for the business, his/her services may to be terminated at the Employer's discration.

7.3 When a higher classified empioyee is absent from his/her position for more than three {3) days
and aan.her employee performs the job of the higher classified employee, he/sha shall receive the
appropriate rate of pay of this higher classification, retroactive to the first day.

7.4_ Depanm_em Heads may be assigned in stores where designated by the Employer, and where
assigned, they will be paid the prevailing rates as listed in Attachment A of the Agreement,

1.5 'The Reliaf Store Director shall receive hisfher appropriate hduny rate plus overtime, or the
store Director's rate of pay, whichever is the greater, when relieving for one (1) full week or mare. -

1.6 In stores with three (3) or more full time Joumeyman Maat Cutters including the Meat

Manager, one (1) shall be designated First Cutter. The First Cutier classification shall be assigned to -

the store only and not {o the individual. Selection of the first Cutter shall be made in the same manner
as the Meat Manager. .

7.7 Only joumeaymen meatcutters and/or apprentice meat cutters shall be permitied to cut beef,
pork, veal, lamb, poultry or fish with a knifa or any other automatic device.

7.8 Employees entering the Apprentice Program shall suffer no reduction in their hourly rata of
pay. The Apprentice Program shall be two (2) years. Apprentices shall cut meat at least twenty-five
(25%) of the time. The apprentices shall be examined by a representative of the Employer and &
representative of the Union on or before his/her twenty-third {23") month. Should the apprentice fail
to qualify al this step, he/she shall continue in the wage progression and be given another examination
at the end of six (6) months from the first examination date.

7.9 "Red Circle™ employees in all classifications shall maintain the existing dollar differentials over
the new scales.

7.10 New employees shall be given credit for a maximum of three {3) years of pravious similar
supermarket experience for the purpose of establishing his or her wage rate, provided this experience
is declared at the time of the applicaticn for employment and proven by verification and demonstrated
ability. N . .

7.41  Duties of a Service Clerk shall include stocking baby food, paper piates, napkins, light bulbs,
brooms and mops and metal ware, Health and Beauly Aids and similar General Merchandise, fresh
vegetebie and fruit juices, fresh peanut butter, fruit/salad bar, flower shop, fruit/vegetable platters, pizza
preparation, health foods, bulk foods, stuffed potato preparation, handling ocutdoor merchandise
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display, preparation of quiche, bake off rolls in deli, assemble meat and cheese platters, bakery, porter,
service center and coffae/candy /snack countér, make sandwiches, vacuum pack in deli express, cock
hot foods and rotisserie itams, cut vegetables for prepared foods, video sales/rentals, international
cheese department, non-foods. Additional duties of a non-conventional nature may be assigned after

agreement batween Employsr and the Union. "~

742  The Empiloyer will have the right to select pharmacy technicians based on skill, experience,
training and the needs of the business. Newly created pharmacy technicians will be sslected in
conjunction with the bid procedure. No bumping from oulside classification, except for purposes of
layoff. Those currently assigned to the pharmacy will remain in this position unless the parties mutually
agree to a transfer.

7.3 Courtesy Clerks duties shall be limitéd to bagging, parcel pick up, handling cardboard, blocking
shelves, cdleaning up around tha checkout stand and parcel pick up areas, replenishing bag racks, fioor
care and other cleaning duties anywhere in the store, retuming unsoid merchandise and handling
recycied items. Courtesy Clarks may perform courtesy clerk duties while working any hours, including
night crew. While working night crew they shall receive the night crew premium set forth in Section
8.3 of this Agreement. Courtesy Clerks shall be given first consideration in filling job vacancies within
their store befors considering new hires, provided said Courtesy Clerk satisfied job/age requirement.

ARTICLE B - NIGHT CREW EMPLOYEES -

:R] A night crew employea is one who is scheduled for work between the hours of 9:00 p.m. and
10:00 a.m. Employees hired before September 27, 1997 shall not be required to work a day and night
shiftin the same work week. Employees hired on of after September 27, 1997, may be scheduled for
combination day and night shifts during the same work week; i.e., three (3) nights/two {2) days; two
(2) nights/three (3} days, five {5} eight (8} hour nights, if scheduled on a regular basis. A night crew
may work four (4} ten (10) hour shifts at straight tima by mutual agreement. There shall be no
changing of schedules to avoid paying overtime.

8.2 Any employee working on the night crew three (3) or more nights during the week shall receive
the night premium for all hours worked during the entire week. Any employee working one (1) or two
{2) nights on the Night Crew shall receive the night premium for those hours worked only. For
employees hired on or afler September 27, 1997, part time empioyees shall receive a premium only
for those hours actually worked on night crew. Any time worked by a member of the night crew prior
to 9:00 p.m. or after 10:00 a.m. shall be paid at time and ona-half (1%4) of the employee's regular rate
of pay which shall be in addition to hismher night premium. " When a majority of the night crew in any
individual store, who by writlen mutual consent with the Employer elect to report to work before 9:00
p.m. or work beyond 10:00 e.m., they shail be deemed to have waived the premium provisions
provided herein for those hours covered by such election.

8.3  Employees assigned lo the night shift will réceive an additional premium per hour as foliows,
which shall be over and above the reguiar rate of pay for the same or similar day job.

Effective - Effective
_ . 9400 32402 .
Employees Assigned on or Before 8/24/84  * $0.80 $0.90
Employees Assigned after 9/24/94 . 3045 $0.60.
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8.4 Qne (1) bargaining unit employee, shall be designated as the employes in charge of the night
crew. This employee shall nol be replaced by any employee in a higher wage classification. The
employee in charge of night crew will receive in addition 1o his/her night premium, an additional twenty-
five dollars (325.00) per week. A night crew captain in charge in a stora which is open for business
on a twenty-four (24) hour basis shall receive an additional ten dollars ($10.00) per week night
premium (in addition to the twenty-five dollars ($25.00) per wesk night captain premium).

8:5 ’Part time employees may be assigned on a night shift, provided however, part time employees
hired prior to 5/24/00, must be assigned for a full shift of not less than eight (8) hours. Part time
employees hired on or aﬂ:_ar 9/24/00, must be scheduled a shift of no less than six () hours.

8.6 ) Ap.employee who regularty and continuously works on the night crew shall receive his/her
basic straight time hourly rate in addition to the night premium for the purpose of computing overtime,
vacation pay and holiday pay. -

ARTICLE 9 - WORKING CONDITIONS

9.1 The Employer will furnish and launder such store linens as it desires wom by its amployees.
Inthe even! the employer provides Dacron or simitar type uniforms for employees, these garments may
be laundered by the employee. Since this item of expense is intended to make the Employer's service
more attractive to customers, members agree Lo cooperate by presenting a neat, clean business-like
appearance while on duly in the store, - : .

8.2 The Employer has the right to discharge or discipline any employee for good and sufficient

_cause, including but not limited to, proven or acknowledged dishonesty, intexication during working
hours, provided however, that no employee shall be discharged or discriminated against because of
membership in the Union or for Union activities. o

83 in the event that an emptoyéa's work is unsatisfactory, he/she shall ba given at least one (1)
written natice before disciplinary action is taken, and a copy of the notice shall be sent to the Unicn at
the same time, Notices and wamings shall become nuil and void after nine (9) months from date of
issue, . : *

9.4 No employes 'shall suffar a reduction of hourdy wage mtés." increase of hours, or reducad
vacation time solely by the signing of this Agreement. T

9.5 It a physical examination or health permil is required by the Employer or local govemment, all
expenses attached to same shall be borne by the Employer. .
9.5 The Employer agrees, in the event of a temporary transfér at the Employer's request, to
reimburse the employee for increased transpariation costs on the basis of twenty-eight cents (28¢) per
mile, except, however, when an employee chooses public transportation, excluding taxicabs, he/she
shall be reimbursed only for the actual cost of such increases in transporiation. Temporary
assignments will not exceed thirty {30) days except in cases of relief of an employse absent on
extended sick leave. If any amployee is required to work in more than one (1) store in the same day,
the expenses for necessary transportation shali be borne by the Employer. The time required for travel
between the stores shail be included as a portion of the employes’s work day and considered as time
worked for ail purposes.

9.7 Employees shall be at their stores ready for work at their scheduled starting time, otherwise
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they are reporiing iate. Thay shali remain at their work until their scheduled quitting time. Employees
shall be paid for all time worked. There shall be a time recording device in each of the employer's
stores for tha purpose of recording time worked. The Employer and the Union agree that a proven
violation of established time recording device rules, including working before punching in or after
punching out, may subject such an employee to disciplinary ection up to and indqding discharge.
Furthermore, all time during which an employee is suffered, or permitted o work of is required to be
on duty on the Emplayer's premises at a given work place shali be considered hours worked and
recorded. .

98 Excep! by mutual agreement between the employee and the Employer, employees sha!l have
a minimum of eight (8} hours off between the end of their schedule and the starting of their next
schedule. Any employee who works during this eight (8) hour period shall be paid for such time at the
rate of time and one-hatf {1%4) their straight time rate of pay. .

8.9 The Employer will furnish all tools and personal protective equipment necessary to perform
the job and shall maintain & first aid kit, fully equipped, in each store to be available for ali shifis
worked.,

8.10  An employee who receives a pay rate which is higher than the pay rate provided in Schpduie
Afor his/er classification, who is promoted to a department head and subsequently d_emoted to r}ls!her
former classification, shall receive the same pay rate differential which he/she previously received.
9.11  No employee shall be f;iven _é polygraph (lie detector test) unless the Union agrees in writing.
9.12  Time spent at legal pmceéﬁings at the request of the Employer or Employer's counsel shail
be compensated. Such compensation shall alsc be paid for time spent at the request of any law
enforcement agency, involving invesligation or legal proceedings far the benefit of the Employer,
provided that employaee has given the Store Direq_or prompt notice of the request. .
9.13  Employees shail nol be i-a'duired to use their bersunal cars for the hauling of merchandis_a.

9.14  Noemployee shall be required to take a randem drug or aicohol test, unless previously wamed
in writing excep! that the Union agrees the Employer. may randomiy drug test Phg@qcy .Technicians.

9.15  The Employer agrees to work jointly with the Union in resoiving unsafe conditions or equipment
within the employee’s work area, L. - .

9.6 Employees who sustain an occupational injury requiring treatment by a doctor or hoépital shall

- suffer no Yoss in pay for the day the injury occurs provided the employee retumns to work uniess

otherwisa instructed in wriling by the attending doctor:
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ARTICLE 10 - VACATIONS

Length of Continuous
On-the-job Service

All Employees - More than three (3)
months but less than one {1) year on
May 17 of the calendar year.

AH Employees - One (1) year or more
but less than three (3) years on May 1%
of the calendar year.

Employees Hired Before $724/00 -

Three {3) years or more but kess than
" seven (7) years on the Saturday nearest

September 30" of the calendar year.

Employeas Hired Before 9/24/00 -
Seven (7) years or more but less than
thiteen (13) years on the Saturday
naarest Saptember 30" of the calendar
year.

Employees Hired Before 9/24/00 -
Thirteen (13) years or more but tess than
twenty (20) years on the Saturday
nearest September 30™ of the calendar
‘year.

Employees Hired on or after 9/24/00
- Three (3) years or moere but lass than

eight (8) years on the Saturday nearest
September 30" of tha calendar year

14

Employees shall be granted vacations as follows:

PatTime = FullTime
Employees  Employces

None 1/12th of a week's
basic straight time
wage for each full

month's service prior fo
May 1.

The number of
weekly hours
normally
worked,

One (1) week

Twice the Two (2) weeks
number of -
weekly hours
normally
worked.

Three (3) times
the number of
weekly hours

nomally
worked.

Three (3) weeks

Four (4) times Four (4) weeks
the number
weekly hours
normally

worked.

Twice the Two (2) weeks
number of
weekly hours
normally
worked.
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Length of Continuous Part Time Full Time
On-t rvice Employees Emptoyees
Employees Hired on or after 9/24/00 -  Three (3) imes Three {3) weeks
Eight (8} years 'or mora but less than  the number of

fourteen (14) years on the Saturday  weekly hours

nearest September 30" of the calendar- normally

year. workad;

Employees Hired on or after 9/24/00 -  Four (4) imes Four (4) weeks
fourteen (14) years or more but less than the number

twenty (20) years on the Saturday  weekly hours

nearest September 30" of the calendar normally

year. : worked.

All Employees - Twenty (20) years or  Five (5) times Five (5) weeks
more on the Saturday nearest the numberof
September 30" of the calendar year. waekly hours

. normally

worked.

Employees who hava two {2) or more weeks vacation entitlernent may take haif of those weeks
in days. Said days shall be subject to mutual agreement between the employee and the Employer.

10.2  Inthe event the services of an eligible employee are terminated voluntarily or involuntarily for
any reason whatsoaver, except discharge due to dishonesty, before the vacation eamed has been
taken, there shall be paid 1o such employee the vacation pay for all full years for which no vacation has
been given and one twelfth (1/12} of the annual vacation grant for each full month worked during the
current vacation year. . . -

10.3  Employees who for good and sufficient reason desires to take their three (3), four {4) or five
{5) weeks uninterrupted vacation must request same in writing thirty (30) days prior to the date the
vacation is to ba taken. Such requests are subject to approvat by beth the Employer and the Union.
The empioyee may take vacation in any of the fifty-two (52) calendar weeks, subject to management
approvat. :

10.4  Vacationtime sha!l be computed from date of employment or anniversary of vacation eligibility
date, and shall be faken at a time convenient ta both the employae and the Employer, and shall be paid
at the rate of pay in effect al the time the vacation is taken. All vacation pay shall be calculated at the
empioyee's basic straight time hourly rate, unless otherwise provided for in this Agreement.

10.5  Eligible employees absent from work due to on-the-job (Worker's Compensation) injury
sustained during the vacation year, will nevertheless, be entitied to their vacation grant for that
particutar vacation year onty. Eligible employees absent from work due to non-occupational aceident
or sickness for a cumulative period not to excaed six (6) months (six twetfths (6/12) within the vacation
year) will, neverthelass, ba entitled to their vacation grant for the particular vacation year only. Inthe
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evem_of absence in excess of six (6) months, employees will ba entitled to one-twalfth (1/1 2) of his/her
vacation entitlement for each fuli month worked during the vacation year.

10.6  When a holiday designated in Section 11.1 occurs during the full time empioyee’s vachtion.
the employee shall be entitled to an extra day's vacation or cash in keu thereof, based on straight ime
pay for an eight (8) hour work day. . :

10.7 ) _The vacation schedule of any employee cannot be changed, aﬁ:apt by mutual agreement,
when itis less than sixty (60) days to the date the employee has selectad. The vacation schedute shall
be available on request by an employee.

10.8  Vacation pay is to be paid to the employea prior to the day the vacation begins. If the
emplofzenczs vacation pay is not available when he/she is scheduled to leave, he/she will be paid from
store s. -

10.9  Part time employees shall be entitled to a vacation on or after each anniversary date of their
emptoyment pro-rated on the basis of the average straight time hours worked during the preceding
year, according to the vacation formula set forth above and subject to the same conditions as pertains
to full time employees. ' . .

10.10 When a holiday, designated in Section 11.1 occurs during a part time employee’s vacation,
and the part time employee would ordinarily have been scheduled for work on that day, he or she shall
be paid as provided in Section 11.5.

10.11  An Employee may start his/her vacation on any day which'is mutually agreed upon by the
Employer and the employes. -

10.12 A part time employee going to full time shall not suffer a reduction in the number of hours
vacation he/she would have received as a part time empioyee for the first vacation of such change.

10.13 From January 1™ to March 31" of each year, employees shall select their desired dates of
vacation for that year. Said selection wili be awarded on a seniority basis within the depariment. After
-March 31" employees may select vacant weeks by seniority but may not bump less senior employees
who have exercised their vacation selection during the bid period. Vacations requested after the bid
period will be honored on a first come first served basis. : : e i

10.14 An employee may camy over into the next vacation year one (1) week of unused vacation.

Carryover vacation shall not be cumutative and must ba used during the following vacation year. The
first week of vacation taken in the subsequent year shall be considered the carryover week,

111 The Employer agrees that the foliowing days or the days observed as such shall be holidays.
When a holiday falls on a Sunday, the following Monday _shall be cbserved.

New Year's Day Labor Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day
16
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11.2  Work may be performed on any of the herein above mentioned holidays, however, won( as
such for employees hired before September 8, 1988 shall be compensated for at the rate of time and
one-half (1%) the employee's regular straight time rate of pay, which ;l)all be over and above the
regular straight time rate of pay provided, except courtesy clerks shall receive a twenty-five cents (25¢)
per hour premium for work performed on holidays. For employses hired on or after September 8, 1988
and Courtesy Clerks promoted ‘after September 8, 1988 work parfor_med on holidays shafl be
compensated at the lesser of time and one-half (1%4) the employee's straight time hourly rate, or the

- employee's straight time hourty rate plus the following premium:

YEARS OF HOLIDAY
o-3years $1.00 per hour
3-6 years . $2.00 per hour
6-9 yéars $3.00 per hour
9+ yaars $4.00 per hour

The Employer will not open the stores on Chrisimas Day for busiqess. untess a major
competitor opens. In the event the Employer is cpen on Christmas under no circumstances will any
employee be required to work.. The store will be staffed by volunteers onty. - Those employees whq do
volunteer to work on Christmas day will be paid for all hours worked on Christmas day at double time
(2x). BT : N

11.3 A week which includes any-specifiad holiday shall be a four (4) day week consisting of
thirty-two (32) straight time hours, for which full time employees shall be paid forty (40} hours pay.

11:4  Alltime worked by full time employeas in a holiday week in excess of thirty-twd (32) hours shail
be compensated for at the overtime rate of time and one-half (1¥4) the sua.ight time hourty rate, excep!
that employeas may work forty {40) hours &t straight time in addition to hismer holiday pay. provided
itis mutually agreed upon between Employer and employee: Parttime em.ployues eligible for holq:lay
pay may work five (5) days in a holiday week by mutual agreement.- Part time emplayees not eligible
for hotiday pay may be scheduled to work five (5) days during the holiday weoek and shall be paid for
at the straight tima rate of pay. O : . -

11.5  Upon the completion of ninety (90) days of continuous service, employees shal! be el?gible for
hotiday pay. Part time employees with less than one (1) year of service shall be paid hohday pay
provided the holiday falls on a day they would nosmally be scheduled. - Part-time employees with one
{1) or more yaars of continuous sarvice shail be entitled to holiday pay, regardless of whether or not
they are scheduled to work on that day. Employees shall be entitled to holiday pay at straight tims,
as follows: ) '

full time employees - eight (8} hrs

courtesy clerks - thres (3) hrs

service clerks hired on or after 9/24/00 - threa (3) hrs

all other part time employses hired before 8/24/00 - five (5) hrs

all other part time employees hired on or after 9/24/00 - four (4) hrs

11.6  Work schedutes shall not be changed for the purpose of avoiding holiday pay.
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1.7 Noemployes shall receive pay for any holidays not worked unkess such employes has reported
for work on his/her scheduled day and after the holiday, Sunday excepted. Employee shall be
deemed to have reported for work if absence on the day before or the day after said holiday is due to
axpress permission from or action of the Employer, or death in the immediate tamily and also in case
of certified iliness, but in any event, empioyees off one (1) full week befora & hohday and one (1) full
week after a holiday would not be entitied to holiday pay, uniess ctherwise provided for in this
Agreement. Part ime employees must work one {1} day during the holiday week. Schedules will not
be changed to avoid holiday pay.

118 (nthe Grocery Department, Sunday and holiday work shal! be assigned on a rotating basis by
seniority within classification and ability 1o do the work considered, except for that work required for the
proper management of a depariment or store. In the avent the Employer cannot schedule the
necessary number of employees on a voluntary basis, then the employeesin reverse order of seniority
shall be obligated to work. Replacements for employeas who are absent on their scheduled Sunday,
for whatever reason, shall be replaced if necessary by the senior available employee(s) not already
scheduled for that Sunday. The call-in replacement time will not affect the employee's regular turn on
the rotation list. Employees scheduled for Sunday work shall be scheduled g minimum shift of four (4)
hours. Sunday and holiday rotation shall ba done from separate lists. Easter will be considered a
saparate Sunday for the purpose of rolation. . -

1.9 in the Meat Department, Sunday and/or holiday work in each store shall be rotated among
quatified employees within the classification required by the Employer to perform the work. The work
heretofore performed by pan-time employees shall be first offered to full-time employees, Tha work
so offered shall not be deemed to fall within the daily hourty guarantee of this contract. If full time
employees refuse to work, it may then be offered to part-ime employees. If scheduled employees
refuse such work then the least senior employee within the Qassification will be required to do the
work. Full-time employees involuntarily reduced to part-time will be included in the rotation for available
Sunday or holiday work.

11.10  Parttime employees on payroll prior fo September 8, 1988, and all full lima employees will be
paid tima and one-half {134) for all time worked on Sunday. Part time employees, except courtesy
clerks, hired or promoted on or after September 8, 1988 shall receive the fessar of tima and one-haif
(1%} the employee's straight time hourly rate, or the employeo's straight time hourly rate plus the
foillowing premiums for all work performed on Sunday:

YEARS OF SUNDAY PREMIUM
0-3 years $1.00 per hour
3-6 years " $2.00 per hour
'6-9 years $3.00 per hour
9+ years $4.00 per hour

Courtesy clerks shall receive a twenty-five cents (25¢) per hour premium for work performed
on Sunday. .

The Employer may schedule part time employees to work at the straight time hourly rate on
Sunday from 12:01 a.m. to 2:00 a.m., except that part time employees assigned o a night shift shall
receive the applicable right premium,
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41.11 - PERSONAL HOLIDAYS
A. Employees shall recaive personal holidays off with pay as follows:

* Employees on the payroll as of 1/1/78 - five (5} days per calendar year

Employees hirad after 1/1/78 and before 7/16/84 - ona (1) day for each ten (10}
weeks of service up to @ maximum'of five (5) days per calendar year

-

Employees hired on or after 7/16/84 having one {1} year of continuous service -
one (1) day

Employeas hired on or after 7/16/84 having two (2) years of continuous service
- two (2) days

+ Employees hired on or after 7/16/84 having three (3) or more years of
conlinucus service - ona (1) day for each four (4) months of service up to a.
maximum of threa (3) days per calendar year

Personal da_ys may be used for the purpose of mini-vacations.

C. Employess shall notify the Store Director at laast two (2) weeks in advance of hisher
infention to take a personal day off and the employee shall receive such day off or a
mutually agreed upon day off. In the event of a conflict of employee choice, seniority shalt
prevail. Management reserves the right to determine the number of employees permitted
to be off on any given day. .

D. An employee who separates or is separated from the Employers service, shall on
separation, be paid for unused personal days on a pro-rata basis. .

E. Employees may use personal days for absence due to iflnass not ctherwise compensated”
for under this Agreement.

F. Such holiday shall be paid on the basis of.

-+ full time employees - eight (3) hrs

+ courtesy clerks - three (3) hrs

* service clerks hired on or after 8/24/00 - three (3) hrs

+ all other part ime employees hired before 9/24/00 - five (5) hrs

* all other part time employees hired on or after 8/24/00 - four (4) hrs

TIC - VE QOF ABSENC
Subject to the following conditions, employees shall be granted a leave of absence which shall

nol interrupt thair sarvice records, providing such request is made by the employee, in writing, to the
Human Rasources Department seven (7) days priof to commencing such leave. .
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12.4  The Employer agrees that any members of the Union, emplayed by the Employer during the
periad of this Agreement who is elacted to offica in the Union or is assigned by the Union to any Union
activity necessitating temporary leave of absence, shall be granted such leave of absence and shall,
be guaranteed re-employment at his/her former wage rate plus any increase or {ass any reduction that
may have bacome effective during hisher absence, provided that he/she applies for re-empioyment
forthwith upon leaving the Union. Any employee retuming from a lsave of absence, or 2 former
bargaining unit employee retuming from a management position shali retain all uaruonty rights as if
he/she has never laft the Bargaining Unit and shall be reinstated to his/her former position provided
he/she has the ability to perfosm the work of such position. - .

12.2  Leaves of absence shall be granted up to one (1) year without pay when an employee with sax
{8) or more manths of continuous service is unable to work bacause of sickness, or acddqnt. and this
leave shall become effective after the final sick benafit payment is made. The disability must ba
attested to by a registered physician. However, in the event such employee is unable to work at the
expiration of his/her leave period, he/she shall be entitled to an additional leave of six (6) rponlhs
{twelve (12) months for workers compensation leave) if he/she submits satisfactory medical evidence
that he/she will be able to retumn to hisfer regular duties within the said additional period. The
employee must give two {2} weeks hotice in writing prior to the date he/she intends to retum to work.

12.3  Inthe case of a death in the immediate family of the employee, namety, of a parent, spouse,
child, brother, sister, parent-in-taw, or grandparent, requiring the. employee’s absence from histher
regularly scheduled assignments, the employee shall be granted a leave of absence up to three {3}
. days beginning with the day of death. Neither Sunday nor the scheduled day.off of a full-l!me
employee shall be counted. When an employee's normal time off falls within the three (3} day period,
he/she shall be reimbursed for that portion of the time nomally scheduled for work, but under no

circumstances shall the application of this clause result in & change in the employee’s weekly salary.

124  Any employse may be given a leave of absence not to exceed one (1) year {for any reason
acceptable to the Employer. This decision shall not be artitrable, nor will such leave interrupt the
employes's service record. T .

ARTICLE 13 - JURY DUTY

431, Employees who are required to report for jury service or serve on a jury shalt receive the
difference batween their straight time weekly basic pay and the amount received while on jury duty.
They will be expected to work their regularly posted schedule on days when the jury is not in session.
The schedule of s part-time employee shall not be altered solely for the purposa of avoiding jury duty
pay. The above provisions shall be limited to thirty (30) working days of jury duty per year untess the
employee is summaned for a Federal Grand Jury. * . .

13.2  An employee reporting for jury service or serving on the jury shall not be required to work
hours other than those during which the employee is normally scheduled and in no case shall they be
required to report for less than four (4) hours. -

13.3  When a night crew employes is called to serve on jury duty he/she shall be excused from
his/her schedule without loss of weekly eamings.

20
UFCW LOCAL 27 - ACME MARKETS, INC. (EASTERN SHORE)
2000-2002

C - CARD DEC
. The Union agrees to furnish to the Employer, Union Store Cards and/or Decals for each of the
Ernploy‘er‘s stores. The Employer shall display such Union Cards or Decals in a conspicucus area
accessible to the public in each establishment covered by this Agreement. :

CLE 15- SHOP § DS

15.1  The Union shall have the right to appoint two (2) Shop Stewards in each store, whose dulies .

shall be to report any irmegularities to the Union. In no instances shall the Shop Steward be ~
discriminatad against for discharging such duties, provided such duties do not unreasonably interfere
with the regular performance of their work for the Employer. Shop Stewards shall report all
irregularities to the Store Qirector prior to reporting same to the Union. Shop Stewards shall have the
right to inspect time records of employees covered by this agreement.

- 15.2 Shob Stewards may not be transferred from store or job assignment without written cansent

of the Union, except in cases of promotion. The Shop Stewards shall have super-senicrity among all
other employees for the purpose of layoff and recall only in their store. Further, the Shop Stewards
shall not be threatened, coerced or intimidated for performing Union activities.

15.3  Thae Union shall fumish to the Employer a complete list of Shop Stewards, which shall be
smendad from time to time as may ba necessary.

154  Shop Stewards shall be entitled to a leave of two (2) days each calandar year with pay, for
Shop Steward Training and Education. Tha Union must notify the Employer at least two (2) weeks in
advance thereof. The Shop Steward must upon retuming from the leave present the Store Director
with writtan evidence from the Union that the Steward has used the leave for the purpase for which the
leave was intended, ’

155 A Shop Steward shall be permitted to accompany the government inspector at no loss of pay.
ARTICLE 16- HEALTH AND W E

18.4  The Employer shall contribute to the United Food and Commercial Workers Union and
Participating Food Industry Employers Tri State Health and Welfare Fund (the “Fund’) fo(veligible

" amployees on payroll the first day of each month as follows:

A. Monthly contributions shall be made to maintain current level of benefits for each
full-time employes, commencing with the month following complation of six {6)
months of continuous full time service with the Employer and who is active during
the first fiscal week of that month.

B. Monthly contributions shall be mada to maintain current level of benafits for each
part-time employes, commencing with the month following completion of eighteen
{18) months of continuous part-time service with the Employer and who is active
during the first fiscal week of that month,””  ~ :
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C. Employer contributions shall be as follows:

Effective
Plan 40/4100
- Full time grocery employees hired or PC 20/30/70 '$521.80
promoted before 3/6/83 w/100%
- Full time meat department employees hired hospitalization
or promoted before 7/16/84 outpatient
i radiology
- Full time grocery employees hired or Pian 10 $342.48
promoted on or after 3/8/83 and before
graaie7
- Full time meat empioyees hired or promoted
on or after 7/16/84 and before 9/28/97°
- Full time courtesy clerks promoted to higher
classification after 2/6/83 and before 9/28/97*
- Full time service clerks hired or promoted
after 7/16/84 and befora 9/28/97°
- Fult time emgployees hired or promoted on or G-AE-F $323.72
after 9/28/97
- Pant time grocery employees hired or PC 20/30/70 $451.34
promoted before 3/6/33 wi100%
- Part time meal department employees hired hospitatization
or promoted before 7/16/84 outpatient *
radiology
-Part time grocery employees hired or Plan 10 $273.62
premoted on or after 3/6/83 and before
9/28/97* 5
- Part time meat employees hired or promoted
on or 7/16/84 and before 9/28/97* ’
- Part time courtesy clerks promoted to higher
classification after 3/6/83 & before 9/28/97"
Part time service clerks hired or promoted
after 7/16/84 and before 9/28/47°
Part time employees hired or promoted on or ~Opt 1 or 2 §$78.03
after 9728/97 with 18 but lass than 30 mos™
Part time employees hired or promoted on or G-AE-P $183.45

after 9/28/97 with 30 months or more*
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“Full time and part time employees hired or promoted on or after 9/28/37
and bafore 9/24/00, who are receiving or were scheduled 1o receive Plan
10 or Plan G-AE-F shall continue fo do s0.

""Part-time employees with a least eighteen {18), but less than thirty (30),
months of continuous part-time service, will elect to receive either Option
1 or Option 2 plan of benefits from the Fund {but not both), the process of
benefit plan selection to be governed by the provisions of the Plan as set
forth in the Summary Plan Description

The banefits provided under each Plan are specified in the Summary Pian
Description, a copy of which may be obtained by contacting the Fund
offica. .

D. Aliemployees eligible for prescription benefits will have mandatory mail order for

maintenance drugs with 30 co-pay. Prescription co-payments will be gs follows
for non-mait-order prescriptions:

Effective Effactive Effective
10/1/00 51101 $11/02
In Network: '
" Generic 5% 6% 7%
Prefered  10% 2% 14%
Non-preferred 20% 24% 28%
Out of Network; )
Generic  10% 12% 14%
Preferred ©  20% 24% 26%
Non-preferred 40% 4% 48%

E. Effective October 1, 2000, the Employer will increase its contribution rates for

ratirees by twelve and one-half percant (12.5%). Retiree contributions shall
increase by the same percentage. Effective October 1, 2001, the Emplayer will
increasa its contribution rates, for active employees and retirees, no move than
twalve parcent (129%). 1f the cost of benefits exceeds the contributions the parties
will meet to develop measures so that benefits can be covered within such limits
on contribution rates. The Employer will ba entitled to a refund effective 10/1/01
and/or 10/1/02 of any surplus monies generated as the resuliof M.Q.B. payments
and actual cost of banefits. The Employer will reimburse the Tri-State Health and
Woelfare Fund for eny deficit created as a result of a shortfall between contractual
payments and cost of benefits and services incurred before 10/1/00.

If a comparable provider of benefits can be found that would create a saving, the

E parties agree to meet to discuss the benefits and providers. The parties agree

that medical and surgical benefits will be administered through the United Food
and Commercial Workers Union and Participating Food Industry Employers Tri-
State Health and Welfare Fund,
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G. Dependent covarage may be purchased by aligible part-time empioyees. For
employees hired before September 27, 1997, the monthly rate to be paid by the
employea shall be ninety-nine dollars ($99.00). For employees hired on or after ]
September 27, 1997, the employee's. contribution shall- be calculated by
subtracting the cost of benefits for 8 Fund participant receiving individual
coverage from the cost of benefits for a Fund participant receiving family
coverage. Employees wishing o purchase dependent coverage must sign the
appropriate forms authorizing the Employer to deduct such employee contribution
from their pay on a weekly basis. - The processing of electing, or canceling the
election of, dependent coverage is govemned by the provisions of the Plan as set
forth in the Summary Plan Description, a copy.-of which may be obtained by
conlacimg the Fund office. Effective Oclober 1, 2001, employee contributions
shall increase by the same percentage rate as the Employefa conmbuhon
increase.

- H. In each year, the Employer and retiree contributions shafl increase the same
percentage.
1. The Employerwill not ba obligated to make any Health and Welfare contributions
on behalf of Courtesy Clerks.

J.  Any change in coniribution shall be preceded by a thirty {30) day written notice
from the Board of Trustees to the Employer.

K. The contributions provided for in this Aoraemenl shall be in ieu of any obligation
on the part of the Employer to provide any Health and Welfare benefits other than
those.provided by the Trust Agreement and Plan governing the Fund.

L. The Fund shall be governed by a Board of Trustees consisting of equat numbers
to be designated by the Fund.

ARTICLE 17- PENSION

171 The Employer shall contribute to the FELRA and United Food and Commerual Workers
Pension Fund (hereinafter called Fund) as foliows:

w. *»  Full time employees hired before March §, 1983 - $168.38 per month
+  Part time employees hired before March 8, 1983 - $62.34 per month

*  Pharmacy Clerk/Tech employees hired after 7/16/84 - B¢ per straight time hour
worked .

= All other employees - 15¢ per straight time hour worked
11.2 - All employees who are hired by the Employer and have more than ten (10) years of credited

service in the FELRA and UFCW Pension Fund are to have contributions mads in their behalf at the
leve! described for empioyses on payroll prior to March 6, 1983,
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17.3  The contributions raferred to above shall not be required on behalf of employees hired and
classified as Courtesy Clerks or Semce Clerks.

17.4  The above contributions by the Employer will commenca the first full payroll month following
the completion of twelve (12) months of continuous employment with the Employer from the date of
employment.

17.5  The Pension Fund and Plan shall be governed by a Board of Trustees.

17.6 It is understood and agreed that the Pension Fund referred (o herein shall be such as will -
continuously qualify for approval by the Interna! Revenue Service, so as to aliow the Employer an
income tax deduction for the contributions paid hereunder.

17.7 It is agreed that all quesmns involving pension not specifically set forth herein shall be
determined by the provisions of the Agreement and Declaration of Trust govemning the Plan.

17.8  The Employer agrees to be bound by ali the decisions made by the Trustees in accordance
with the Declaration of Trust.

RTICLE 18- RANCE

18.1  Effective July 1, 2000, the United Food and Commercial Workers and Food Employers Labor
Relations Association Saverance Fund shali cease to exist as a separate entity and ils assets and
liabilities shall be merged into and become a part of the Food Employers Labor Relations Association
and United Food and Commercial Workers Health and Welfare Fund {hereinafter referred to as ihe
“Welfare Fund™). The Welfare Fund will maintain a separate accounting of the assels and liabilities
satiributable to the provision of severance benefits under the Weifare Trust and such separate account
shall be referred to as the “United Food and Commercial Workers and Food Employers Labor
Relations Association Severanne Fund.”

18.2 The Severance Fund and Plan shall be govemed by the Board of Truslees of the Wetlfare
Fund.

18.3 11 is understood and agreed that the Welfare Fund referred to herein shall be such as will
continuously qualify for approval by the Intemal Revenue Service, s0 as to allow the Emplayer an
income tax deductnnn for the contributions paid hereunder. - .

1B.4  |iis agreed that all quastions involving severance benefits not specifically set forth herein shall
be determined by the provisions of the Agreement and Dedarabon of Trust govem:ng the Wetfare
Fund and the Severance Plan.

18.5  An Employer at its discretion, may or may not be required to designate a representative on the
Board of Trustees, bul in any avent the Employer agrees to be bound by ail decisions made by the
Trustees in accordance with the Declaration of Trust.

18.6  Effective April 1, 2000, the Employer shall make contributions in amounts determined by the
Board of Trustees of the Welfare Fund so as to maintain current and existing benefits {as established
in the FELRA negotiations of March, 2000}, in aocordanoa with the formula agmed upon bylhe Union
and the Employer.
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18.7 Employees hired on or after September 27, 1997 through September 23, 2000, and still
employed on September 24, 2000, shall be eligible for benefits under the Severance Fund. Severance
benefits for such Employee shall be based on Service Credited calculated in accordance with the
Severancs Plan as if the Employee had participated in the Pian from the Employee's first Hour of
Service for the Employer on or after September 27, 1997 though their Severance from Service Date.
The above contributions shall not be applicable to thosa employees dassified as Courtesy Clerks nor
to Service Clerks hired after July 16, 1984,

ARTICLE 19- PRE-PAID LEGAL

19.1  Effective July 1, 2000, the United Food and Commercial Workers and Food Employers Labor
Relations Association Legal Benefits Fund shall cease to exist as a separale entity and its assets and
liabilities shall be merged into and becoma a part of the Food Employers Labor Relations Association
and United Food and Commercial Workers Health and Welfare Fund (hereinafter refermed to as the
“Welfare Fund”). The Welfare Fund will maintain a separate accounting of the assets and liabilities
attributable to the provision of Jegal benefits under the Wetfare Trust and such separate account shall
be referred to as the “United Food and Commercial Workers and Food Empioyers Labor Retations
Association Legal Benefits Fund.” Effective October 1, 2000, The Empiloyer shall contribute to the
Unitad Food and Commercial Workers and Food Employers Labor Relations Association Legat Benefit
Fund (hereinafier referred to as the "Fund”) a totat of fifteer doilars ($15.00} per month for each
appropriate employee who is on the Employers payroll on the first day of each month. Effective
Oclober 1, 2001, the Employer shall increase such contribution to fifteen doilars and twenty-five cents
($15.25) per month, to maintain exisling benefits. For employees hired before Saptember 24, 2000,
contributions shall commence the first (1*) of the month following complstion of twenty-four (24)
months of continuous service with the Employer. For employees hired on or after September 24, 2000,
eontributions shall commencs the first (1%) of the month following compiletion of thirty (30) months of
continuous service with the Employer.

19.2  The Fund shall ba govemned by the Board of Trustees of th'e Walfare Fund,

19.3 ~ It is understood and agreed that the Welfare Fund referred to herein shall be such as will
continuously qualify for approval by the Intemal Revenue Service, 8¢ as to allow the Employer an
income tax deduction for the contribution paid hereunder.

19.4  Itis agreed that all questions involving legal benefits not speacifically set forth herein shall be
determined by the provisions of the Agreement and Declaration of Trust governing the Walfare Fund
and the Legal Benefits Plan. : , -

19.5  The Employer agraes to be bound by all the decisions made by the Trustees in accordance
with the Deciaration of Trust. ’

19.6. " The above contributions shall not be applicabla to those employees classified as Courtesy
Clerks.

ARTICLE 20- CHECKOFF

20.4  The Employer shall check off the initiation fees and dues from all employaes who authoriza,
in writing, such deductions and shall remit amounts so deducted within thirty (30) days after their
collection to the Financial Secretary or designated officer of the Union. Dues will be checked off
weekly and ramitted monthly.
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20.‘2 The Employer agrees {o deduct fifty cents (50¢) per week and remit monthly to the Local
Union's Active Ballot Club from employees who ane Union members and who have signed deduction
auvthori ation cards __ .

20.3  The Employer agrees to honor regular deductions to the Chessie Federal Credit Union from
employees who are Union members and who have signed deduction authori ation cards in the
amounts spacified on the deduction authori ation cards _The sums so deducted by the Employer shall
be submitted to the Union on a mutually agreeable basis; but not less than monthly _

204 The El;nplnyer will submit all check-offs on computer media _

20.5  The Union agrees o hold lhe Employer harmiess from all legat claims, or fiabilities that might
arise out of any erronecus deductions as a result of the above checkoff provisions _

ARTICLE 21- ARBITRATION AND ADJUSTMENTS
21.1  Should a controversy, dispute or disagreement arise during the pericd of this Agreement
conceming the interpretation of the provisions of this Agreement, except that tiability for wage claims
shall not be subject to arbitration unless involving a disputed interpretation of the provisions of the

Agreement, there shall be no cessation or stoppage of work or lockout because of such controversy,
dispute, or disagreement, but tha difference shall be adjusted in the following manner _

21.2  Any difference which an’employee has nol been able to adjust informally with hisfher
immediate supervisor may be made the subject of a grievance _All grievances must be filed, in writing,
within thirty (30) days after occurrence of the matter in dispute or disagreement, provided that any
grievances in rafarance to dismissal must be filed, in writing, to the Employer within ten (10) days from
the date of dismissal _ Grisvances not filed within the limits herein specified shall have no right of
appeal by any party involved _ Grievances shall be processed in the following manner: o

Step 1 The aggrieved emplayee {8) and Shop Steward(s) shall presen! the grievance,

in writing, to the Store Director _ The Shop Steward(s) with the empioyee(s) involved

shall meet on such grievance with the Store Director to resolve the grievance _The

Store Director shalt furnish the Shop Steward(s) and the employea(s) with an answer -
* to the grievance _If the grievanca is not settied salisfactorily within ten (10) days, the’

grievance shall proceed to Step 2 - : ’ ,
Step 2 No later than five (5) days after the answer is fumished in Step 1, or shouid
have been fumished, the grievance shall be presented- by the Business
Representative(s) of the Union, in writing, to the local District Manager _The District . -
manager and the Union will meet to resoive the grievance _If the grievance is not
settled satisfactorily within ten (10) days, the grievance shali proceed to Step 3 _

Step 3 No later than five (5) days after the answer is furnished in Step 2, or should
have been furnished, the grievance shall be presented by the Business
Representative(s) of the Union, in writing, to the Director of Human Resources or
designea _The Union and the Director of Human Resources or designee shall meet
within ten (10) days from receipt of the grievance _ The Employer shall provide a
written answer to said griavance within'ten {10) days of the meeting _|f the grievance
is not settled satisfactorily, the griasvance shall proceed to Step 4 _
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Step 4 No tater than ten (10} days after the wrilten answer is furnished in Step_ 3, 0r
should have been fumished, the grievance shall be presented by the Busmgss
Reprasentative of the Union, in writing, to the Director of Labor Relations. Tha Union
shall meat with the Director of Labor Relations or designee within ten (10) days frotp
receipt of the grievance. The Employer shall provide a wriiten answer.to said
grievance within five {5} days of tha day of the meeting. if tha grievanceis not pettled
satisfactorily, the Union or the Employer may request the grievance be submitted to
arbitration as outlined in Section 21.3 of this Article,

1.3 If the matter is not amicably settled under 21.2 above, then either party may, on giving five (5}
days nctice to the other party:

1. Submit the matter to the Federal Megiation and Congiliation Servica for a list of
fiteen (15) arbitrators and the parties ghall select therefrom one (1) arbitrator as
follows: Each of the parties shall strike one (1) name from the list until a last
name remains, each of the parties drawing lots to determine who shall be entitied
to the first strike.

2. The arbitrater shall not have the authority to decide questions involving the
jurisdiction of any local or of the Intemational or which may in any way affect or
change the union Security Clause, nor shall the arbitrator have the authority to
eftect a change in, modify, or amend any of the provisions of this Agreement or
to make decisions or provisions covering wages or working conditions to be
incorporated either in a new Agreemant or any subsequent annyal Agreement,
except as hereinafter provided.

3. Inthe avent that one party should fail to make their selection of arbitrators within
wo (2) weeks after receipt of notification by the other party that their choices
hawve been submitted, then the first choice of the selecting party shall be binding
on the non-selecting party.

4. In the further event, should one (1) party fail to pariidpate in the 'schedu!ad
arbitration proceeding, the other party may proceed unilaterally and the decision
of the arbitrater shall be final and binding upon al! parties.

... 5. Asdetermined by the Unicn and the Employer, certain grievances raised to the

77 _ . levelofarbitration may be processed through an alternativa method. In suchuse,

_the parties will select an arbitrator from an established list which can include the

Federal Mediation and Conciliation Service (F.M.C.S)) and the case will be
presented by staff representatives of the parties.

" 6. Arbitrations shall be submitted within ninety (90) days after the occurrence of the
matter in dispute. :

3 .
21.4  The provisions of Article 24, No Strikes or Lockouts'.‘ shalt not be binding on either party if the
other fails to abide by the decision of the arbitrator. - .

21.5 _The expenses of the arbitrator shali be borne equally by both the Employer and the Union.
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ARTICLE 22- UNION ACTIVITIES

221  Therse shall be no discrimination against any employee because of Union membership. The
Employer further agrees thera shall be no discrimination against any stewards of the Union as a result
of their activities and performance of their responsibilitias.

22.2  The Union agress thal neither it nor its members will engage in Union activilies on the
Employer's time or in the Employer's stores if such activities interfere with the peaceful operation of
the Employer's business, provided, however, that representatives of the Union shall have free accass
to the Employer's stores for the purpose of determining that the terms of this Agreement are being
complied with including but not limited o inspecting work schedules, investigating the standing of
employees and inspecting the pay records, which shali be available for a reasonable length of time.

22.3  The Employer shali not be held liable for any injuries to Union Representatives while on the
premises. :

224  Notices conceming Union business will be posted in a designated location in the stores after
approval by management.

ARTICLE 23- MILITARY SERVICE

231 The Employer will comply with the applicable laws of the United States concerning the re-
employment of persons neturning from military service of the United States. A person so re-employed
shall be paid at the current rate for the appropriate job classification and shall assume his/her oviginal
employment date and be entitled to his/her pro-rata vacation. At the time the employee leaves for
military service, he/she shall receive whatever vacation pay is due himmer. The application of this
provision will comply with the Uniformed Services Employment and Re-smployment Rights Act,

2).2  Employses, full-tima or part-time, who serve in the National Guard or military reserve unils,
which require-annual training, shall ba grantad the necessary teave either without pay or, at the
employee’s oplion, eligible vacation time, to fulfill the annual training requirements of the units in which
they sarve. Such employee shall furnish a copy of their orders and two (2) weeks prior naotice to the
Employer. . :

It is mutually agreed by the parties of this Agreement that there shall be no strikes or
stoppages of work by the employees or by the Union, nor shall there be any lockout by the Employer
during the life of this Agreement, and that any difference of opinion or misunderstanding concerming
the intarpretation of the provisions of this Agresment which may arise betwean the contracting parties
shall ba amicably adjusted by and between the parties themselves, and if the parties cannol amicably
adjust the difference, then the matter shall be referred to an Arbitrator as provided in Asticle 21.
Nothing contained herein, however, shall compel any employee to walk through a legal picket fina,
provided such picket fine has the sanction of histher own Intemational Union.

ARTICLE 25- INVALIDATION

Should any article, section, or portion thereof, of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such dacisions of the court shall apply only to
the specific article, section, or partion thereof directly specified in the decision, provided, however, that
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upon such a decision the parties agres immediately to negotiate a substitute for the invalidated article,
saction, or portion thereof.

ARTICLE 26- DURATION OF AGREEMENT

This Agreement shall be effective commencing September 24, 2000, and shall remain in force
until and including September 28, 2002, and from year to year thereafter, with tha right of aithar party
to reopan upon written notice, not tess than sixty (80} days prior to September 28, 2002, os the 28" day
of September of any subsaquent year of a desire either to change or terminate thia Agreement. Inthe
evenl either party serves notice, it is agreed that the Employer and the Union shall immediately begin
negotiations on the proposed changes and thal, pending the results of such renegotiations, neither
party shall change the conditions existing at the time under the contract. If during the period of
negatiations tha Union decides to terminate this Agreement it agrees, however, that it will not sirike or
cause stoppage of work by the employees, unless notice of strike action is given at least two (2) days
notice prior to the strike which shall be set forth in the notice. If the strike does not take place upon
the date set forth in the notice, said notice shafl be nult and void and a new notice regquired before strike

action can be taken.

INWITNESS WHEREOF, the parties hereto have caused theis names tobe subscribed hereto
by their duly authorized officers and representatives as of this day and year first above written.

FOR THE UNION:

FOR THE EMPLOYER:
ACME Mariets, Inc. United Food and Commercial
Workers Union Local 27

L3

Michele Murphy, Esquire, WEe Presient of
Labor Relations and Employment |

/w’Tu\la/'n{{:rr: D%dr of I.ahotT{-l'aﬁons

Carvel Mays, President
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ATTACHMENT A - WAGES
Effective Septamber 24, 2000, all amploy-ee.s curle.ntl ing i i i
) . R I y working in the Milisboro store will be
ralsed' to the contraciual wage rates for their classification and length %f service, and will reeewm all
wage increases provided for during the iength of the contract,

Ci;_r;ent Effective Effective
P 92400 /2301
. Rate" :

Across-the-Board to Top Rate : $0.30 $0.30
Bakery Clerk
Hired or Promoted on or Before S/8/88 Co- nes $nes $1228
Bakery Manager . : ‘
Hired of Promated after 683 _ $12z10  $1240 $12.70
Clerk (Meat/Groce
Hiodaﬁmmado;ygtaefmma $14.24 $14.54 $14.84
Clerk (MeatGrocary) '
Hired or Promoled after /6/83 and on of Before S/B/EB - $1315 $1345 $13.75
Clerk (MeaUGrocary) -
Higed or Promotod afler 9/8/88 and on or Betore 1030004 37205 31235 $1265
Clerk (Meat/grocery) ST
Hired or Promoted after 10/30/84 and on or Before 927757 310-20  $10.50 - $10.80
Deli Manager
Hired or Promoted on or Before 3/6/83 31543 $1573 31603
Dali Manager ' Co- .
Hivod o P ied after &83 - $1535  $1565  $15.95
First Cutter-
Hired or Promoted on or Before 38/23 $1568 81588 §16.28
First Cutter 5
Hired or Promotsd afler 2/6/83 $1535 $15.65 '$15.95
Grocery Manager -
Hired or Promoled on of Befors 3/6/83 $1583 31643 $16.43
Grocery Manager
Hired of Promoted aftar 3/6/83 $15.60 $15.90 $16.20
Meat Cutter (Full Time) .
Hirad or Promoted on or Befors /83 $154¢ 91574 1604
Mest Cutter (Part Time) $1537  $1567 | $15.97

Hired or Promoted on or Before 3/6/83

Meat Cutter (Full Time & Part :I'lme)

Hired or Promoted ater 3/6/83 $15.10  $1540 $15.70
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ATTACHMENT A - WAGES

Hired or Promoted Between 5/19/88 and 6/23/91
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continued
Cur op""‘ " Efective  Effective

Rate* 9/24/00 9Rm1
Maat Manager 16.78 $17.08
Hired or Promoted on or Before V6/83 $16.40 $
Meal Manager _ 1640  $16.70
Hired or Promoted aher 3/6/83 §16.10 s
Office Coordinator {Formerly Head Cashier) 15.80
Hired or Promaoted on or Before 3/6/83 $15.20 $15.50 '
Office Coordinator (Formerly Head Cashier) £14.90 $15.20 $15.50
Hired or Promoted after M6/83
Pharmacy Clerk ] 11.10 $11.40
Hired or Promoted Before 7/16/84 $10.80 ’
Pharmacy Clerk ! ' 10.40

" Hired or Promoted Between 7/16/84 and 6/1V68 $9.80 $10.10 s10
Across-the-board to Top Rate $0.30 $0.30
Pharmacy Clerk ) .
Hired or Promoted Between &/19/88 and 6/23/91 $2.60 $9.90 $10.20
Porter 13,
Hired or P od on or Before 3/6/83 $12.44 $12.74 $13.04
Porter
Hired or Promoted after 2683 $11.40 $11.70 $12.00
Produce Manager :

. Hired o Promated on or Before J&/83 $15.66 $15.98 518.26
Produce Manager 15.95
Hired o P after V6/83 $15.35 $15.65 3
Across-the-board to Top Rate $0.20 $0.20
Service Clerk
Hired or P 1ed Before 7/16/84 $10.80 $11.00 $11.20
Across-the-board to Top Rate $0.20 $0.20
Service Clerk - ‘ :

Hired or Promoted Between 7/16/84 and 6/19/88 $9.80 $10.00 $10.20
Service Clerk $9.60 $0.80 $10.00

ATTACHMENT A - WAGES

‘continued .
Cc;’r;:nt Effactive Effactive
Rats® 9/24/00 92301

Across-the-board to Top Rate $0.20 $0.20
Service Clerk

Hired or Promoted after 6/23/91 and Bafore 10/30/94 $7.85 $8.05 $6.25
Servica Clerk .

Hired or Promoted after 10/30/84 and Before 9/27/97 §7.70 $7.90 $8.10

*The above rates do nol include the cost of living increases any current employee has
received. ’ : : :

PROGRESSION SCALES EMPLOYEES HIRED OR PROMOTED ON OR AFTER 8/27/87"
COURTESY ' * ' SERVICE PHARMACY MEAT
CLERK . CLERK CLERK TECH  APPRENTICE
Start $5.15 85,15 $6.15 $6.50 $7.95 .
60 days $5.30 $5.30 s
& months $5.45 $5.60 $6.25 $6.60 . $9.45 .
12 months $5.70 $5.80 $6.45 $6.80 $10.90
18 months $5.85 $6.00 $6.65 $7.00 " $12.30
24 months $6.25 $6.35 $6.55 $7.20
30 months $6.50 $7.05 $7.40
36 months $6.75 $7.25 . $7.60 s
42 months $7.00 $7.50 - $7.85 g
‘48 months $8.00 $635 . 7
54 manths s850 $3.85 m
60 months co $9.00 $9.35

“*New hire start rates shall be determined by the Employer subject to the needs of the
business. Such rates shall under no circumstances be less than minimum wage. in the event
employees are hired at a rate above the start rate per hour for the employees’ classification, they shall
receive a twenty cent (20¢) per hour increasa every six (6) months until such time as they reach their
normal progression level,
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ATTACHMENT A - WAGES
continued

ACROSS THE BOARD INCREASES™™

CLASSIFICATION  9/24/2000 9/23/2001

Courtesy Clerk - $0.15 $0.15
Service Clerk $0.20 $0.20
All Others $0.30 $0.30

=All across-the-board increases apply to all employees who are at or above the top rates of
their wage progressions on the effective dates of the increases. :

The Employer agrees fo establish the above classifications in those stores whare in the sole
opinicn of Emplayer the needs of the store require such employees. A department head is any
employee held responsible by the Employer for the proper aperation of a specified department.

The Employer agrees to provide for full-time anf End Managers in stores doing a volume
greater than $200,000 per week. Front End Managers will receive fifty cents (50¢) per hour over top
rate.

Tha Employer agrees to establish General Merchandise Manager in stores doing more than

$30,000 per week in general merchandise business. General Merchandise Managers shall receive fifty
cents {50¢) per hour over their regular rate.

4
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- ATTAGHMENT. B - CONTRACT AREA

Thg Employer m}:ngnizes the Union as the scle and. exclusive collective bargaining
representative for all of fts employees (other than Store Directors, Assistant Store Oirectors,
Pharmwgta. -8nd Supervisory Employees) coming under the jurisdiction of Uniled Food and
Commaercial Workers Union, Local No. 27, in the stores in the areas sat forth below, except in those
areas where other duly chartered Locals axist, . T .

Ma . . .

Washinglon (East of Cumbertand and Canal);. Fraderick, Carroll, Baltimore, Harford, Cegil, -
Howard, Anne Amnqel (South to South River from Chesapeake Bay to . S. Highway 50), Kent, Queen
Anne, Talbo!, Carofine. Dorchestar, Wicomico, Samerset, Worcester Counties,

Newcastie (South of the CAD Canal), Kent and Sussax Counties;

North Hemptan end Accomack Counties
Slate of West mminia.- I

Beriley and Jefterson Counties.
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PROPOSED CHANGES TO THE COLLECTIVE BARGAINING AGREEMENT
BETWEEN
"UNITED FOOD & COMMERCIAL WORKERS UNION LOCAL 27

ACME EASTERN SHORE/COMBO

9 mMon
October 31, 2003 = —_—

o —

The Union’s collective bargaining representatives have received a tentative agreement for a new contract
between ACME Markets, Inc. and the Union. The Employer’s offer is subject to ratification by the
employees who are covered by the contract. One purpose of the ratification meeting is to explain what is
proposed. You have the right to ask questions about the Employer’s offer. To assist you, this
memorandum is intended to present in summary the terms of the Employer’s proposal. As with any
tentative agreement or final offer, the complete terms of the new collective bargaining agreement remain
subject to editing and clarification after ratification. If you vote yes to approve the offer, with your vote
you also authorize the Union to clarify and correct the terms agreed as necessary to complete the full
written agreement without prior or added approval of the membership.

Strikeout is current contract language to be deleted
Double underlined is new language to be added
Italics are comments

Articles/paragraphs that do not appear as changed in this proposal remain as they are in the current
Agreement. Only areas of change have been addressed in this document.

| This is a comﬁlete Collective Bargaininﬁ Proposal. It must be acceﬂted or rejected in its .

1. Section 2.2 ADD: Should the Employer intend to substitute a self-checkout system(s) for existing

equipment in any store or add a self-checkout system(s), the Employer agrees to notify the Union
in advance and to provide the Union with a list of all employees regularly assigned to the store on
the effective date of the utilization of said checkouts. Said emp ovees shall not be removed from the
Emplover’s payroll as a result of the installation of such a system. Employees may continue to be
transferred. assigned to other work, or laid off in accordance with the senjority provisions of this

Agreement provided the layoff is for reason(s) other than the installation of such a system,

2. Section 3.2(B) AMEND: sales representatives may price, mark and stock their own products in

stores including _and direct store delivery ice cream, direct store delivery ice cream novelties, and

direct store delivery frozen pizza.

3. Section 5.3 DELETE: Fulttimeemploycesteduced-from-futhtimetopart time-through-no-fauitof
ther °‘.‘ ':F' Ii”IEl :ctal tor-full 'tllllm H‘:Elltlll a"ﬁd”' .cﬁm;} E";j] l “’IS;:EHICEU‘C'aEICF for = pcund.lni >TX (EE)

4, Section 5.6 ADD: - In the case of temporary layoff caused by sirikes, acts of God. power failure or

other reasons beyond the control of the Employer, advance notice of layoff nor pay in lieu of notice
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10.

11.

12.

need not be given.

Section 5.13 AMEND AS FOLLOWS: Full time Employees promoted to full time prior to January
1, 19990, who have not voluntarily reduced themselves, will not be mvoluntanly reduced to part t:me
or laid off for the duration of this agreement. i

notbe-tatd-off for the-durationof this-agreement: This Section shall not apply if the number of stores
covered by this Agreement falls below seven (7) stores,

Section 6.6 AMEND AS FOLLOWS: When a part-time employee is scheduled and/or works for
forty (40) straight time hours per week for more than six (6) consecutive weeks and the work is not
temporary (i.e., as a result of vacation, amd/or absence coverage and/or new or remodeled store
openings), a full-time position shall be deemed to have been created. Such full-time position, within

will be filled in the contract area in

ﬁrc—storc—znd—dcpm'tﬂrcm—whcrc-thc-work-warptrfcnncd-
accordance W1th the language in Article 5 gertammg to job postings within district/area. dlstrlct/area

Section 7.5 DELETE %cﬂehtfﬁtorcﬁwcﬂorshaﬂmmhsﬂwmp;mprmtrhmﬁymtcﬁus

overtime;orthestoreBirector’srateof pay; whicheveristhe greater; whenretteving forone (H-ful
weekormore:

Section 7.7 AMEND AS FOLLOWS: Only journeymen meatcutters and/or apprentice meat cutters
shall be permitted to cut beef, pork, veal, lamb, or poultryor-ﬁsh with a knife or any other automatic
device. .

Section 8.3 AMEND AS FOLLOWS: Effective chtember 28e 2003, Employees assigned to the
night shift will receive an additional pinety cents {$.90) premium per hour (currently employees -
assigned after 9/24/94 are at 60¢)

Section 9.6 AMEND AS FOLLOWS: ... reimburse the employee for increased transportatlon
costs on the basis of twenty=cightcents-(28¢) the IRS mileage rate per mile...

Section 9.6 AMEND: Temporary assignments will notexceed thirty (30) days except in cases of
relief of an employee absent on extended sick leave, or in the event that an associate is temgorarllx
assigned to a newly opened or newly remodeled store.

Article 16- Health and Welfare DELETE AND REPLACE WITH:

Effective November 1, 2003, the Company shall continue to contribute to the Local 56 Health &
Welfare Fund for each eligible employee as follows:

» Full time grocery employees hired or promoted before 3/6/83 and  $760 per month (Plan C)
Full time meat employees hired or promoted before 7/16/84

» All other full time employees $600 per month (Plan B)
- Part Time Employees with twenty-four (24) or more months $400 per month (Plan D)

» Part-time employees with twelve (12) to twenty four (24) months ~ $220 per month (Plan N)

* Courtesy Clerks shall not be eligible for participation in the Local 56 Health and
Welfare Fund.

»  The above rates will remain in effect until October 31, 2004. Max rate increases of six
percent (6%) effective 11/1/04, seven percent (7%) effective 11/1/05, six percent (6%)
effective 11/1/06, seven percent {(7%) effective 11/1/07.
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13.

14.

15.

16.

»  Monthly contributions shall be made for each full time employee the month following
the completion of stx~6) nine (9) months of continuous full time service with the

Employer. Employees must have worked and/or received pay for at least one hundred
twenty (120) hours during the preceding fiscal month to remain eligible for benefits,

*  The provisions of the preceding paragraph will permit any employee who is otherwise
eligible, and who has had within ninety (90) days of hire creditable service as an
employee of a Company with comparable coverage and who is under the jurisdiction
of Local 27 to be credited with his/her prior service in determining his/her eligibility for
participation in the Local 56 Health and Welfare Fund. Contributions in behalf of the
employee will become effective on the first of the month following the completion of
combined service from the previous and present Employer which satisfies the condmons
of the preceding paragraph

*  Monthly contributions shall be made for each part time employee the month following
completion of twelve (12) months of continuous part time service with the Employer.

Employees must have worked and/or received pay for at least fi ifty-six (56) hours during
the preceding fiscal month to be eligible for benefits

* Part time employees with twelve (12) or more months of continuous part time service,
permanently promoted to full time status shall be, ellglble for hospltal surgical benefits
as of the first day of the following month,

+ A regular part time employee shall be eligible to receive full time Health and Welfare
benefits when he or she has worked one hundred and forty (140) hours per month for

six {6) consecutive months. The employee must continue to work continuously at that -
monthly rate to continue the full time benefits..

»  The Trustees of the Fund shall work out the benefit Erogram within the money provided
on an actuarially sound basis

* When an employee is absent due disability or Workers Compensation, the Employer
shall continue Health and Welfare contributions for such employee for a period not to
exceed six (6) months.

Section 17.1 AMEND AS FOLLOWS: Increase Tier 2, 15¢ per straight time hour rate by 10¢ each
year of contract beginning November 1, 2003 (from 15¢ to 55¢) and, op_en contract 2004 to

negotiations as it Eertams to Article 17 - Pension.

Article 26- Duration of Agreement Five (5) year agreement to expire September-27, 2008,

Attachment A - Wages The following across-the-board (ATB) increases shall apply to employees
at or above the top of their progression on the date of the increase:

9-28-03 10-24-04 1-29-06 4-29-07
$0.35 $0.30 $0.30 $0.30

New hire start rates shall be determined by the Employer subject to the needs of the business. Such
rates shall under no circumstances be less than minimum wage. Any _employee who is in a

progression scale or who is hired at a rate higher than the starting rate listed in the Agreement, shall
receive a rate of pay that is specifically listed in the appropriate progression scale. Any employee
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17.

18.

19.

20.

21.

22,

22.

in a progression scale who is not ata rate listed in a progression scale, shall be moved to the closest
higher rate at the time at which they are scheduled to receive their nextraise in the progression scale.

Emplovees shall thereafter receive a raise every six (6) months as they advance through the

progression scale, until they reach the top rate of the progression scaie.
Front End Managers will receive fifty-cents-€56¢)-sixty cents (60¢) per hour over top rate.

The Employer agrees to provide for a full-time Scan Coordinator in stores doing a volume greater
than $200,000 per week. Scan Coordinators will receive sixty cents {60¢) per hour over top rate.

General Merchandise Managers shall receive fifty-cents¢568¢ysixty cents (60¢) per hour over their

regular rate.

Attachment C - Seniority Areas UPDATE:

ADD Attachment D - SIDE LETTER AGREEMENT - Fuel Centers Clerk progression scale.
No participation in H&W, Pension, Severance

SIDE LETTER - Health & Welfare — Part-time Employees Current part time employees who
have dependent coverage will be “grandfathered” and maintain their dependent coverage at the same
rate formulas as previous (Tier | part time employees at no cost to the employee, Tier 2 & 3 part
time employees the difference between family and single coverage, (now $150/month).

SIDE LETTER - Health and Welfare Benefits for Retirees Retirees who are under age 65 shall
be covered by the Plan in which they were enrolled on the last day of active employment with the
Employer. Health and Welfare contributions shall be at the specified rate for the applicable Plan.
Coverage shall be terminated if contributions are not received on or before the 10™ of the month of
coverage, or if the retiree obtains any employment in the industry except as permitted, or upon death
of the retiree, or if the retiree ceases to receive retirement benefits from the Pension Fund. The -
retiree co-payment schedule shall be as follows:

CREDITED YEARS OF SERVICE RETIREE CO-PAY
At Least 20 Years 40%
Retired as of 9/1/92 with Less than 20 Years 50%

The Company shall not make any contributions for retirees over the age of 65.
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