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HENRY MILLER
DAY

The Company and the Union have agreed
to designate the personal holiday as
Henry Miller Day. Who was Henry Miller
and why do we honor him?

Henry Miller was a Lineman who worked
throughout the county for railroads, western
Union and fledgling utilities in the east. In 1886,
Henry Miller was working for the St. Louis Mu-
nicipal Electric Light and Power Company
when forming a Union for workers became one
of his goals.

During the St. Louis Exhibition of 1890, which prominently featured electricity
and its uses, he saw an opportunity to establish a national Union for electrical work-
ers. On December 4, 1891, Henry Miller and nine other men, were granted a charter
by the American Federation of Labor and the IBEW was born.

Henry Miller’s goals for the Union were to provide a safe workplace for all
workers in the industry; to provide death benefit payment; and to provide a training or
apprenticeship that would insure quality workmanship and increased productivity for
the electrical industry. In addition to being president for the International Union, he
continued to work in the field organizing locals wherever he traveled.

Like so many linemen of that era, Henry Miller died young. On July 10, 1896,
he suffered a severe electrical shock and fell from a utility pole. The resulting injuries
caused his death at age 38, only five years after his dream of forming a national union
had been realized. Henry Miller died while working in the field of his choice and
promoting his dream of a safe workplace.

Local 77 of the IBEW was founded in 1897 and in 1934, workers of PSPL were
organized. As we enter into the 68th year of our partnership, we honor Henry Miller
in conjunction with the personal holiday. In doing so, we recognize, accept and pro-
mote his ideas of providing a safe working environment for all workers; that we strive
10 be the best workers in the industry, and that we instill pride in our craftsmanship
and in the quality of our work.
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COLLECTIVE BARGAINING AGREEMENT
between
PUGET SOUND ENERGY
and
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS
LOCAL UNION NQ. 77

January 1, 2002 through March 31, 2007
PREAMBLE

THIS AGREEMENT is made and entered into by and between PUGET SOUND ENERGY,
hereinafter referred to as the "Company" and LOCAL UNION NO,77 of the INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, hereinafter referred to as the "Union.”

WITNESSETH

The Company and the Union have'a common interest in the electrical utility industry. A harmonicus
relationship is necessary for the Company, the Union, the Customers, and the Public. Progress in the
industry demands mutual cooperation between the Company and the Union. All will benefit by
adjusting any differences by rational common-sense methods. To these ends this Agreement is
made, for and in consideration of the promises and the obligations by each party to the other as
hereinafter set forth. The parties hereby agree as follows:

ARTICLE I
Recognition

1.1 The Company is engaged in public service requiring continuous operation and it is agreed that
recognition of such obligation of continuous service during the term of this Agreement is imposed
upon both the Company and its employees, members of said Local No. 77. During the term of this
Agreement the Union and/or the employees covered by this Agreement shall not cause or engage in
any work stoppage, strike, slowdown, or other interference with Company functions, likewise the
Company shall not lockout its employees. Employees covered by this Agreement who engage in any
of the foregoing actions shall be subject to such disciplinary actions as may be determined by the
Company.

1.2 All employees of the Company within the classifications covered by this Agreement shall be
required to share the cost of maintaining and operating the Union as their collective bargaining

agent, and in accordance with its rules be members'in good standing. The foregoing provisions shall
not be construed as denying the Company the right to select its supervised employees regardless of
whether such employees are members of the Unton, but it is the intent of the parties that new
supervised employees shall become members in good standing of the Union within thirty (30) days
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after the date of their employment. The Company will deduct membership dues and Unicn Political
Action Comunittee contributions and pay to the Union from the wages of all employees, including
those on Industrial Disability Leave up to a maximum of 260 days, who in writing have authorized
the Company to do so, as long as assignment is not revoked or beyond the termination of this

Agreement, whichever first occurs.

The Union agrees that any liability of the Company arising out of or from any deductions made
from an employee's pay pursuant to this section shall be limited to restoration of the amount
erroncously deducted and shall not include any other amounts for damages whether direct,
consequential or punitive. The Union will reimburse the Company for the Company's costs of
deducting Political Action Committee contributions.

1.3 The Company recognizes the Union as the bargaining representative for ali full-time, part-time,
and temporary employees (excluding casuals) who are classified by the Company in job
classifications in Exhibits "A” and "B". A part-time employee is one who occupies a position for
less than forty (40) hours per week. A temporary employee is one who occupies a position for less
. than six (6) months. A casual employee is one who occupies a position for thirty (30} or less
warkdays in any sixty (60) catendar day period.

1.4 Owing to the confidential nature of the work performed by certain employees and their
identification with the executive and supervisory functions of various offices, departments and
divisions, it is understood and agreed that those employess employed in the following functions:

Executive

Directors and Department Head Offices
Human Resources

Mail and File Department

Internal Audit

Computer Services

Department Administrative Offices

are excluded from this Agreement and shall not be eligible for membership in IBEW Local 77.

1.5 [tis the policy of the Company and the Union not to discriminate against any employee because
of race, religion, color, sex, age, national origin, handicap, marital status or creed; provided,
however, that any action which is not in contravention of federal ot state Jaw shall not be considered
discrimination under this Section. Any discriminatory conduct, including sexual harassment, will be
grounds for disciplinary action.

1.6 Whenever “he” or “his” appears in this Agreement, it is intended to apply both to male and
female where applicable. :

1.7 The Company reserves all the rights, powers and authority to manage and control the business
and direct the work force except as otherwise specifically limited by the express provisions of this agreement.
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1.8  The Company and the Union shall bear all costs for their respective committee members for
Union business, Labor/Management meetings, and grievances.

ARTICLE I
General Working Rules

21  The provisions of Article I apply to all employees in classifications covered by this
Agreement unless superseded by specific group working rules stated in this Agreement.

22 Hours of Work, Days of Work

a) The normal work week shall be Monday through Friday. The normal work period shall be,
excluding meal periods, cight (8) consecutive hours a day starting at 8:00 a.m.

b) The Company may change the schedule of the normal work pericds between 6:00 a.m. and
6:00 p.m. after giving the employees five (5) days advance notice. Employees shall not be scheduled
for mote than eight (8) consecutive hours unless all time over eight (8) hours is paid at the overtime
rate, However, an employee or group of employees and their supervisor can mutually agres to work
four, ten (10) hour days at the straight-time rate in place of the normal five, eight (8) hour days per
week.

" ¢) By mutual agreement between the employee and the supervisor, work periods of eight (8)
hours per day between 6:00 2.m, and 6:00 p.m., Monday through Friday, may be scheduled without
five (5) days notice.

d) With five {5} days advance noticc to the employees, work may be rorganize.d on'a shift basis,
and the following conditions shall apply:

1. The Union shall be notified in advance.

2. The Supervisor shall seek employees on a volunteer basis in the headquarters involved.
I there are more volunteers than needed, seniority shall apply.

3. If there are no volunteers, the shift may be bid or qualified employees with the least
sendority shall be assigned.

It is further provided that employees will be paid at the straight-time rates when such work lasts five
(5) days or longer. In transferring employees from one shift to another, no loss in regular pay shall
result and a minimum of sixteen (16) hours off duty between work periods shall be allowed and the
overtime rate shall be paid for all time less than sixteen (16) hours off duty except where otherwise
agreed upon by the Company and the Union. i

e) The definitions of normal day's work and normal week's work set out herein are not intended
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to guarantee that the Company will schedule any employee to a certain number of work hours.

f) The Company agrees to pay a shift differential of five percent (5%} to employees for all
scheduled straight-time hours worked between 6:00 PM and 6:00 AM, Monday through Saturday, and
for twenty-four (24) hours on Sunday.

2.3 a) Time worked within normal or agreed to work periods shall be compensated at straight-time
rates of pay. All hours worked by full-time employees other than the established work periods shalt be
paid at the overtime rate. Part-time employees shall be paid overtime for hours worked in excess of
eight (8) hours per day, except when an employee's regular schedule is ten {10} hours per day, in which
case overtime shali be paid for hours worked in excess of ten (10) hours per day.

b) Overtime pay shall begin when work commences at the headquarters where employess are

assigned to Teport and shall not be paid while traveling to or from hame, while eating, or while sleeping.

When called from their homes, employees shall be paid thirty (30) minutes travel time after relieved
from duty unless they continue into their normal work period.

¢) If, during an emergency, an employee works continuous overtime for eight (8) or more hours
prior to the beginning of the normal shift, the employee will be paid at the overtime rate until the
employee is offered arest period of eight (8) hours or longer. An emplayee on continuous overtime who
is offered such a rest period may elect to take the rest period or continue to work all or part of the
normal work period at straight-time rates as provided in this section. Supervisors may relieve an
employee from continuous duty (over § hours) at any time.

2.4 a) The overtime rate of pay shall be either double or one and one-halltimes the emplayee's regular
straight-time rate as follows:

1. All overtime worked when called out from home shall be at two (2) times the
employee's regular straight-time rate until the start of the employee's regularly

scheduled shift. ’ .

o2 All time worked 1n excess of 12 hours in a day, ather than the normal or agreed 1o work,
~ period, shall be at two'(2) times the employee's regular straight-time rate unless 2.3 (c)
applies.

3. All overtime worked on Sunday and Company reco gnized holidays shall be at two (2)
times the employee's regular straight-lime rate, unless 3.3 (d) applies.

4. Scheduled overtime of up to a maximum of two (2) hours worked immediately
preceding the regular shift, and scheduled or unscheduled overtime of up to a maximum
of two (2) hours worked immediately following the regular shift, shall be at one and
one-half (1-£/2) the employee's regular straight-time rate. Overtime that is scheduled on
Saturday of up to eight (8) hours shall be al one and one-half (1-1/2} the employee's
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regular straight-time rate, except on such Saturdays during emergency conditions
which employees are required to work to restore customer service due to storm damage.
Such overtime work shall be at double the employee's straight-time rate whether scheduled

or not.

5. For special five day shifts ending on Saturday, the fallowing Monday can be scheduled
for up to eight (8) hours overtime at one and one-half (1-1/2) the employee's
regular straight-time rate.

6. Employees working four, 10-hour day shifts can be scheduled up to eight hours overtime
- on the fifth day worked in conjunction with their work week at one and one-half (}-1/2)
the employee's regular straight-time  rate unless the fifth day falls on Sunday, then the
sixth day can be scheduled at one and one-half (1-1/2) the employee's regular
straight-time rate for up to eight (8) hours.

7. The maximum overtime that is paid in a calendar year at one and one-half (1-1/2) the-
employee's regular straight-time rate shall be limited to one hundred forty-four (144}
hours per year.

8. In order for overtime to be considered scheduled, the employee must be notified prior to
the end of the shift of the prior day.

b) Employees shall receive not fess than two (2) hours pay at the overtime rate for each time called
out from their homes during periods other than their respective shifts, except when the call occurs less
than two (2) hours prior to their regularly established shift, in which case avertime pay will onty apply
until the beginning of the regular shift.

¢) As far as practical, equal opportunity for overtime work should be afforded to'all employees of
each classification in each headquarters, plant or office of the Company.

d) As a part of their duties, employees are required to work overtime on an emergency basis and
must share in the responsibility to provide continunus customer service. Each established District
(Kitsap/Jefferson, Whatcom, Skagit/Istand, North King, Central King, South King, Pierce, Thurston}
will give Union members the responsibility to work with local management to deterfnine a procedure
for ensuring response to call-outs for system outages and emergencies. A list of volunteers shall be
established for a preseribed period to be determined within each District. To facilitate this procedure,
the following options may be explored: :

1. Alter jurisdiction boundaries to allow a broader area for call-outs,

2. Pagers and cell phones may be provided to volunteers asa tool to aliow maximum
petsonal freedom while available for call-out response. :

3. In the event of the absence of volunteers, seniarity and low evertime hours shall apply to
determine who will respond.



2.5 &) The Company shall schedule regular meal periods of either thirty (30) minutes or sixty (60)
minutes without pay forall full-time employees working their defined scheduled work period, unless
said employees are designated by the Company to cat on Company time. Meal periods will fall
approximately in the middle of the work period.

b) The Company shall provide an allowance for meals, whether eaten or not, for employees
working unscheduled overtime work and scheduled overtime work unless 2.5(e) applies.

1. Effective April 1, 2000, this allowance shali be $12.00. Effective April 1, 2006,
this allowance shall be $14.00.

2. Effective April 1, 1999, an employee working continuously through three meal
allowance times will be allowed $15.00 for al! meals, whether eaten or not, starting
with the fourth meal. The $15.00 allowance will apply until the employee is '
offered a rest period of eight (8) hours or longer.

¢) The meal allowance times shall be 6:00 am., 12:00 noon, 6:00 p.m., and 12:00 midnight
unless adjusted for work periods other than the normal work periods set forth in 2.2 (a). Such
adjusted meal times shall remain effective through the weekend.

d} Employees shall work two (2) hours of overtitie to be eligible for a meal allowance except
that employees called out immediately prior to their normal work period shall be paid meal
allowances until released from duty.

¢) Employees scheduled to work overtime shall fumish their lunch.

2.6 Emplayees relieved from duty hy the Supervisor shall be paid for actual time worked or for
one {1) hour, whichever is the greater.

2.7 - The Company will designate the regular paydays and pay employees biweckly upder normal
circumstances. Ifa payday falls on a heliday, the preceding work day will be the payday.

2.8 The Company shall furnish the Union a copy of the payroll roster of all employees covered by
this Agreement at such times as revised copies are required for the Company's use, which is

- gstimated to be three (3) times annually. .

2.9 a) Inorder to expedite and have an orderly processing of gricvances, the Union shall maintain
a staff of shop stewards. The Union shall furnish 2 complete list of shop stewards and any changes
in said list shall be seported within five (5) working days following the change in writing to the
Department of Labor Relations.

b) The Company shall supply bulletin boards for the use of the Union in posting officially
signed Union bulletins.



2.10 Training Compensation

This section shall apply to Company sponsored voluntary and mandatory training. Inno event shall
this article apply to training for the employee' s career advancement or when pay increases are
dependent upon the employee ' s increased level of knowledge.

a) When training is deemed necessary by the Company, and the training site is somewhere
other than the employee ' s established headquarters, the following provisions apply:

1. One Day Training - The Company will compensate the employee for the round trip
travel time from the established headquarters to the training location in addition to
training time. A Company vehicle will be provided whenever possible; however, if
the Company is unable to provide a vehicle, mileage will be paid for the employee’s
vehicle used for travel to and from the training site.

2. Multiple Day Training - Training scheduled for two or more consecutive days can be
treated as individual training days at the Company’s discretion. In the event that the
Company requests the employee stay overnight for training, advance notice shall be
given to employees as far as practical, and the Company will provide reasonable food
and lodging, in addition to one round trip travel time in a Company vehicle or one
round trip travel time with mileage paid for the employee’s vehicle used for travel to
and from the training site.

b) When training is offered but is on a voluntary basis, there will be an understanding prior
to the training as to what the Company will pay and what will be expected from the employee. The
intent is that there shall be no loss of straight time pay and that the Company will reiniburse
reasonable expenses. :

2.11 When any discrepancy is noted in the pay of any employee covered by this Agreement,
adjustments -are to be made retroactive to the beginning of the second pay period immediately
preceding the pay period during which the discrepancy was brought to the attention of the Company.
In no event shall the retroactive date of such adjustment precede the date upon which the
discrepancy actually occurred. '

2.12  Employees worki.ng at two (2) classifications in the same work period shall receive the pay
for the higher classification for the actual time worked at the higher classification, except when
Section 13.3 applies.

2.13  When employees are transfetred to any position in which they have had no previous
experience, it is the Company's responsibility to insure that they shall be given a reasonable break-in
period with proper training in that position without an increase in pay.



2.14  Employees desiring a transfer toa position for which they are qualified, but not covered by
bidding rules as defined in Section 2.20 and 2.21 of this Agreement, shall submit such request in
writing to the department where the employee wishes to work. Such requests shall be retained on

file for six months.

2.15 Travel and Company Headquarters

a) The Company shall designate the established headquartets to which the employee shall be
assigned for their normal work shift. Assignment to these headquarters will be based on nornmal

bidding and seniority rules.

b) Temporary headquarters are locations including other established headquarters designated at
the Company's option for operations, maintenance and construction. With five (5) days advance
notice, employees may be assigned to work out of a temporary headquarters. For distances up to
thirty-five (33) land miles one way, the Company shall pay each employee the established Company
mileage rates round trip from the established headquarters. For distances over thirty-five (35) miles
the Company shall pay reasonable food and lodging expenses. Effective April 1, 1999 employees
may elect a per diem rate of sixty-seven dollars {($67.00) per day in lieu of food and lodging
expenses. Effective April 1, 2006, employees may elect a per diem rate of seventy dollar ($70.00)
per day in lieu of food and lodging expenses. ‘

¢) Empioyees hired to woik out of temporary headquaricrs will not be allowed travel time,
board and lodging or per diem ¢xpenses.

d) Ifemployees are directed to temporarily report to another established headquarters which is
closer to their home than their established headquarters, then no travel time or travel expense will be
allowed.

2.16 Safety Rules

a) All Union represented employees arc to comply with Washington State Safety Rules and
safety procedures established by the Company.

b} The Company agrees to furnish protective devices and first aid sets for the protection of
cmployees when working on any work where protective apparatus is requested or necessary,

¢) Employees required by their job deseriptions to hold first aid certificaies shall obtain them
on their own time and expense. The Company will schedule classes on Company time for
maintenance of these certificates. - Employees ailowing their certificates to expire shall renew their

certificate on their own time and expense.

2.17 Probationary Period



New employees covered by this Agreement shall be on probation during the first twelve (12) months
of continuous service. After the completion of twelve (12) months of continuous service, and
providing they meet all other Company qualifications for continued employment, the employees
shall appear on the Company seniority list as of the first date of employment.

2.18 Seniorify Definitions

a) "Classification Seniority" for A-Group shall be the total time worked in the Journeyman
or Helper classifications, or the total time worked in other A-Group job classifications specified in

Exhibit “A" herein. .

b) "Classification Seniority” for B-Group shall be the total time spent in the specific
classifications set out in Exhibit "B" herein.

¢} "Classification Group Seniority" shall be the total time spent in a classification group.

"A" ¢lassification groups are as follows:
1) Line
2} Meter
3) Substation and Relay
4) Fleet Services
5) Stores )
6) Power Production - Combustion Turbine
7) Power Production - Hydro Steam
8) Communications
9) System Operations
10) Building Services
11) Miscellaneous

"B" classification groups are as follows:

1} General

2} Engineering

3) Accounting

4} Supplies

5) Customer Service

6) Engineering Planning

d) "Company Seniority" shall be the period of continuous employment with the Company
since the last date hired; however, employees that are rehired and satisfactorily complete the
probation peried shall have their previous company, group, and classification seniority restored. it is
understood the restored seniority shall apply for bidding, transfers, layoffs, and PTO scheduling

purposes only.
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1. Employees of PSE at ratification and who have completed their probationary
period shall have sixty (60) days from ratification to present their proof to

Local 77.

2. Employees who have been rehired and who have not completed their
probationary period shall have sixty (60) days from the completion of the
probationary petiod to submit proof of their previous seniority to Local 77.

3. Employees rehired after ratification and who complete their probationary
petiod shall have sixty (60) days from the cempletion of the probationary period
to submit proof of their previous seniority to Local 77.

4. Tt will be the Union's responsibility to determine the accuracy of the proof and
submit a letier of verification to the Compary. The Union shall have sixty (60)
days to submit a letter of verification to the Company. The Union’s verification of
the revised seniority shall be accepted by the Company and the effect shall not be

subject to the grievance procedure.
&) "Qualifications" are the minimum acceptable qualifications as set forth in the job descriptions.

-f) 1Incases where two (2) or more persons start work on the same day, the date of application for
employment shail establish priority of position on the seniority list. If the application dates are the
same or if no employment application is on file, a representative of Human Resources shall toss a
coin to determine seniority.

g) Assoon as practicable after the execution of this Agreement, but not later than six (6} months
thereafter, and each year thereafter, the Company shall furnish the Union with a list showing the
seniority of cach cmployee, prepared from the service records of the Company, covered by this
portion of this article. No changes will be made in an employee's seniority unless brought to the
attention of the Company within six (6) months after the semiority lists have been published on a

Company-wide basis. Such errors found and brought to the Company's aftention shall not affect jobs

: which have been awarded:

2.19 Seniority Rules

a) Seniority for bidding purposes shall be considered in the following order:

1. Classification
2. Classification Group
3. Company

Part-time employees bidding full-time vacancies rust meet all quelification and experience
requirernents in order to exercise classification seniority.
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b) Seniority is lost by:

Discharge

Voluntary termination

Retirement

Failure to respond to a call from layoff

A layoff in excess of two (2) years

Failure to comply with the terms of a leave of absence.

L o ol o

¢} In calculating seniority for the purpose of bidding, leaves without pay for periods of time
greater than six (6) months shall not be included in seniority except as provided in paragraphs () and
(D) of this section. All leaves of absence must be approved by the Company. Seniority shall continue
to accrue during disciplinary suspensions.

d) When employees are granted leaves of absence and return to their previous job, only the
employees advanced to fill the temporary vacancies created by the leaves of absence shall be
affected and in each case shall retumn to the jobs they left.

¢) Employees who are absent by reason of industrial disability shall accrue senierity for up to
two (2) years, provided such disability is paid in accordance with the State of Washington Industrial
Insurance Rules and Regulations. This accrued sentority shall be used for bidding only after the
employees have returned to their original job or are assigned a job which the employee accepts and is
qualified for and physically able to perform. If an employee returns to work after being on industrial
disability for more than two (2) years and is assigned to a job for which the employee is qualified and
is physically able to perform, then seniority will be that established at the end of the two-year period.

f) Seniority shall continue to ar;crue for ernpléyecs on leave for the fo]lowing;
1. Military service in accordance with State or Federal law.

2. Employees elected or appointed to office in Local Union No., 77 which requires a paﬁ or
- all of their time shall retain their position on the seniority list with the Compa.ny and shall
be granted leave of absence upon application.

g) Employees transferred from original duties to other duties where seniority is not involved
and, if returned to original duties, shall be covered by the following rules:
1. If returned to original group within two (2) years, there shall be no loss in group seniority
credit. .

2. Ifassigned on other duties for a period of time longer than two (2) years, seniority in the
original group will be equal to that established at the end of the two-year period.
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220  a) The Company shall post continuous, full-time jobs throughout its system except for
B-group positions grades 4 and below, Meter Reader positions, and A-Group entry level positions;
provided, however, avacancy in Meter Reader, Helper Wire, Helper Line or Warchouser position
shall be posted for bid. 1fno employee cutrently holding a position within the posted classification
with more than one (1) year seniority in the posted classification bids and accepts the position, the
job shall be considered entry level.

b) For purposes of bidding on a Helper Line and Helper Wire vacancy, employees classified
as Equipment Operator, Line or Wire will be considered the same as in-classification, qualified
Helpers except their classification will remain unchanged.

¢) The Company shall furnish a copy of ali listings, bids, and awards to the Union. Notice of
awards shall be posted within ten (10) days from closing date of bid or from the date the employee
accepts the position, whichever is later, unless there are no eligible bidders. Reasonable efforts shail
be made by the Company to make the assignment to the successful bidder within twenty (20} days
after the notice of the bid award. The Company shall have the right to make discrettonary, temporary
assignments until the successful bidder filis the job vacancy. In case the assignment is not made
within the specified time, seniority and compensation shall start for the successful bidder twenty (20)
days after the notice of the award. Itis the Company's option 1o fill job vacancies.

d) When relieving a higher classification the employee shall be paid the rate of the higher

* classification for actual fime worked as if they had bid the job. Holidays falling during the
performance of such higher classified work shall be paid at such higher rate providing the employee
works the day before and the day after the holiday, except when Section 13.3 applies. Paid Time Off
taken during such relief shalt be paid at the higher rate when relieving vacancies lasting in excess of

thirty (30} calendar days.
© 221 Bidding -

a) Any employee of the Company may submit by U.S. Mail or FAX to the Department of

Human Resources, a bid on any job posted as vacant. The Company shall not consider any bid

which was postmarked or received more than fifteen (15) calendar days from the date of posting of

" the job'on which the bid is made. If an employee is bidding on more than one job posting at one

time, their bid appiication form shall include their order of preference. Employees shall {ollow the
provisions of the bid form.

b) Ifthe Company does notreceive a timely bid or does not receive a bid from an employee
who possesses the necessary qualifications, it may in its discretion make a final appointment to such
ajob.

¢) The Company shall have seven {7) days from the closing datc of job posting to provide a
list of eligible bidders to the Union and to the Supervisars of all eligible bidders. Inthe eventofa

* detay, notice shall be given to the Union and Supervisors. The list of eligible bidders shall be made
available to the eligible bidders by the Supervisors.
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d) All eligible bidders shall be allowed forty-eight (48) hours for concurrent decision making
prior to the award day. The forty-eight (48) hours shall begin on the day that the cligible bidder list
is provided to the employee. In the event of a delay by the Company to prepare the eligible bidders
list, response time shall be extended accordingly. The Company shall have the right to contact all
eligible bidders immediately following the forty-eight (48) hour decision period for acceptance or
rejection.

e) Allbidders for posted job vacancies shall be notified within one (1) week of the awarding of
the bid. In the event of an unusual delay in awarding a bid, the Union shall be notified of such delay.

f) Additional bidding rules for B-Group employees are covered in Article XII, Section 13.9.

2.22 The Company need not consider the bid of an employee who does not possess the knowledge,
skill, efficiency, adaptability and physical ability required for the job on which the bid is made.

2.23 a) In making appointments to vacancies in jobs involving personal contact by the employee
with the public or requiring specific technical skills or jobs in which the employee must lead and
direct other employees, the Company shall consider the bids of employees submitted as herein
provided, but the Company may nevertheless make appointments to such vacancies on the basis of
ability and personal qualifications.

b} When an employee is appointed to a vacancy on the basis of ability and personal
qualifications in preference to an cmployee with greater classification or group seniority, the
Company shall notify the Union of its decision at least five (5) days prior to completion of the
transfer or promotion. ‘ - .

224 The Company shall have the right to make transfers in the case of employees whose health or
physical condition makes it advisable to relieve them from duty in occupations which are hazardous
or which involve physical-or mental strain. Nothing in this Agreement shall be construed to restrict
ot restrain the Company in the exercise of such right” The Company may require an examination by
a Company designated physician at the Company's expense. .

225 Should a need arise to transfer an employee or employees on a permanent basis from one
established headquarters to another, the following procedures shall prevail:

a) By seniority volunteers from the headquarters involved shall be solicited.

b) Employees working in the classification required in the headquﬁrters involved shall be
assigned starting with the lowest classification seniority.

¢) Should a vacancy occur in the employee's original classification as identified in 2.25, the
employce shall be given the option {o retumn to the original headquarters to fill the vacancy before it
is bid. The employee shall accept the first such job offer made or shall lose entitlement under this

14



paragraph and will be subject 10 the provisions of Section 2.20 {a) for future apenings in the
headquarters.

226 Employees shall not simultaneously aceumulate seniority credit in more than one seniority
classification, Seniority credit in a classification shall stop if an employee is transferred to another
classification, but such seniotity shall not be lost and may be used in future bidding. Ifan employee
bidding on a vacancy in a classification in which the employee is not working at the time of the
vacancy and has more classification seniority than othet bidders for the vacant classification, the
employee shall be considered the successful bidder, provided that the employee is otherwise

acceptable and qualified.

2.27 Layoffs

In case of curtailment of employment, employees shall be subject 1o transfer or layoff and eligible to
replace employees in the following manner:

a} The full time employee to be transferred per 2.25 because of curtailment shall have the
option of accepting the transfer to either the least senior full-time or the least senior part-time
position in the affected classification.

b) 1. The fuil-time employee who has the lowest classification seniority within the
classification affecied shall be laid off first and may make written request to replace the
full-time employee with the lowest classification seniority in the lower classification
within the same classification group, provided the employee has classification seniority
over the employee then occupying said position or that the employee has group

- seniority over the employee ocoupying said position and has experience and
qualifications to perform the duties, although not having accrued more, if any,
classification seniority over the employge in said position.

2. The full-time employee who has the lowest classification seniority within the

classification affected shall be laid off first and may alternatively make written request

o to replace the least senior part-time employee within the affected classification,
provided they have classification seniority over the employee in said position; in which
case the part-time employee may make written request 10 replace the least senior
employee in the next lower classification, provided said employee has classification
seniority over the employee then occupying said position or that the employee has group
seniority over the employee occupying said position and has experience and
qualifications to perform the duties, although not having accrued more, if any,
classification seniotity in said position. -

3. Employees that assert bumping rights shall be subject to a transitional period of wage
adjustment to be applied in the following manner: Upon the effective date of working
in the lower classification, such employees will retain their current, higher rate of pay
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for a period of three (3) months. At the beginning of the first pay period following

that three (3) month period, the pay rate will be adjusted to the mid-point between the
employee’s current rate of pay and the appropriate rate for their new position. This
transitional rate will remain in effect for three (3} months. - At the beginning of the first
pay period following this second three (3) month peried, the rate of pay will be adjusted
to reflect the appropriate tate of pay for the lower classification.

©) Anemployee shall have the right to return to a classification previously held in another
classification group by making written request to replace the employee with the lowest classification
seniotity, provided the following conditions are met:

1. This provision shall not be used for upgrading.

2. Employees must have worked two (2) of the past five (5) years in the prior
classification. ‘

3. There must not be a substantial change in qualifications, methods, or technalogy
in the prior classification since the employee worked in that job.

4. The employee must have more Company seniotity than the employee to be
replaced.

d) Employees must be filly qualified and physically able to perform necessary duties
involved to be eligible to replace an employee,

¢) Written requests made pursuant to the layoff procedure set forth in this section (2.27) are
to be made by U.S. Mail or FAXED to the Department of Labor Relations of the Company
postmarked within seven (7) calendar days after notice of termination. Duplicate copies shall be
mailed or faxed to the Union by the employee,

f Employees who have been given notice of their pending layoffl will be given priority
over nen-employees in- filling existing vacancies covered by this Agreement throughout the
Company, provided they are qualified. The Company will eliminate individual, third-party contract
workers, temporary and casual employees who are performing bargaining unit duties prior to laying
off full or part-time employees, listed in positions expressly set forth in Exhibits A and B of the
Collective Bargaining Agreement; provided that such employees are available 1o transfer, and will
transfer to the position, the duties of which are being performed by a contract worker. This
Agresment shall not be construed to require the lay-off of any contract workers hired pursuant to a
bid process, or otherwise to undertake an identifiable project or other non-routine work for which
contract workers have customarily been used. - ’

g) 1. Any full-time employee laid off because of lack of work shall be entitled to
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severance compensation as follows:

Straight-time Base

Upon the Completion of: Severance Pay
Less than | year of service . 0 weeks
1-5 years of service 2 weeks
" 6-9 years of service 3 weeks
10-14 years of service 4 weeks
13-19 years of service 5 weeks
20+ years of service 6 weeks

Years of service may be used only once as a basis for severance pay.

2. . The Company will provide job scarch assistance through the State of Washington
WORKFORCE program for each employee who is laid off. The Company will
provide $1,500.00 per laid-off employee for payment of classes, fees, books and
other appropriate matters for retraining and skills enhancement; such funds to be
contributed to a Trust account, subject to standard audit procedures, to be
administered by a mutually agreed upon party.

h) In order to expedite the process, when more than one (1) position is being eliminated
simultaneously, the Company and Union will meet to coordinate the layoff process.

i) For the purpose of consistent administration of Section 2.27, seniority accrued and calculated
at the date of lermination notice shall be applied for all affected employees tights under this section.

2.28 Rehiring
Employees who are laid off and have at least one (1) year of Company seniority, shall have their

. established seniority reinstated if rehired by the Company within two (2) years, provided:

a) the employee keeps the Department of Labor Relations continuously advised of current
address and employment duting such layoff period.

b) .the person accepts an offer of re-employment in the classification left and returns to work
. within two {2} weeks after notice thereof,

While on layoff, employees shall ot accrue any seniority or other employee benefits. Laid off
employees who are re-employed by the Company and who have rctained their seniority shall be
entitled to the monthly accrual rates of Paid Time Off in effect at the time of layoff. Before being
eligible for re-employment, the employee may be required to take a physical examination showing
that the employee is able to perform the required job duties.
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2.29 If qualified, employees laid off shall be'rehired in order of their Company seniority.
Such preference shall be confined to the classification group the employee left or to that group in
which the employee had previous experience.

2.30 The Company may discharge any employee deemed incompetent; but, in the cvent of
discharge, other than for just cause, the Company shall give two (2) weeks notice in writing to
the employee. Employees voluntarily terminating employment shall give two (2) weeks notice,
exclusive of the Paid Time Off, in writing to the Company. Regular employees whose services
are terminated for the convenience of the Company and regular employees who are voluntarily
leaving the service of the Company and have given two (2) weeks notice will be paid their
accrued Paid Time Off, Regular employees who are voluntarily leaving the service of the
Company and have not given two weeks notice will not receive their accrued Paid Time Off,
unless the Company and the Union mutually agree.

2.31 During cases of emergency, the Company may utilize the services of its employees, if qualified,
in a manner best suited to meet the situation.

2.32 Employees working eighty-five (85) feet or more above ground shall be paid at the rate in
effect plus an extra straight-time rate while working such heights. This rule shal not apply when
employees are working from manlift equipment or working on the roofs of buildings.

ARTICLE III
Beunefits

3.1 Anniversary Date: The employment anniversary date referenced in this article is: (a) the first
(1st) of the month of starting work for employees who start work on the first (1st) through the
fifteenth (1 5th) day of the month and (b) the first (1st) of the month following, the month of starting
work for employees who start work on the sixteenth (16th) through the last day of the month.

- 3.2 Employee Responsibility: Any employee found to have abused benefits by falsification or

misrepresentation shall thereupon be subject to disciplinary action up to and including discharge, and
shall restore to the Company all amounts paid through such falsification or misrepresentation.

3.3 Holidays

a) Holidays - Recognized Days: Holidays recognized in this Agreement are as follows: New
Year's Day, Martin Luther King, Jr.’s Birthday, Presidents Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day, the Friday afier Thanksgiving Day, Christmas Day, and during each
calendar year a Personal Holiday in honor of Henry Miller, and a Personal Holiday in lieu of
Veterans Day. When a holiday falls on Sunday, it shall be observed on the following Monday, and
when a holiday fails on Saturday, it shall be observed on the preceding Friday, except for employees
needed to keep .Business Offices open and to render customer service, who will observe the
following Monday. Work shall not be scheduled for holidays that can reasonably be done on other
days,
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b) Holidays - Scheduling Personal Holidays : Personal Holidays may be taken after six (6)
months continuous employment. Employees will be required to obtain supervisory approval
forty-eight (48) hours in advance. Supervisors may waive the required niotice based on 2 minimum
disturbance to operations. Once scheduled, this holiday will not be changed except when the
employee and supervisor mutually agree to a change. If employees are required to work on their
scheduled Personal Holiday, it will be in accordance with Sectien 3.3(d).

c) Holidays - Qualification: Full-time employees shall be entitled to have the above holidays
off with pay when they fall on a workday in the employee's defined scheduled workweek, provided
that the emgployees report for work or be paid for their absence on the defined scheduled workday
both immediately preceding and immediately following the holiday, except as provided in 3.3¢).
Holidays shall ot be counted as days of Paid Time Off. Temporary employees will be entitled to
holiday pay after thirty (30) days of coninuous employment. Part-time employees will be entitled to
holiday pay if the holiday falls on a scheduled workday agd shall be paid for the howrs normally
scheduled for that day.

d) Holidays - Scheduled Workday: Employees who are requested to work on any Compary
recognized holiday will receive, in addition to the straight-time pay, the overtime rate for the hours
actuafly worked, except when days are substituted in accordance with 3.3a) or 3.3g). This does not
apply to regularly scheduled rotating or special shift work. Employees who perform regularly
scheduled rotating or special shift work on any of the above holidays will receive, in addition to the
straight-time pay, one and one-half times the straight-time pay for regularly scheduled work period.
When shift work is required on a recognized holiday, that day shall be the only day considered for
the purpose of holiday premium pay. Employees werking more than cne job classification and who
are scheduled to work the higher classification on a recognized holiday will be paid at the higher
rate, )

e) Holidays - Leave of Absence: Company recognized holidays occurring within a 5-day or
less leave of absence as defined in 3.8 will be paid by the Company.

) f) Holidays - Shart Term Disability: Holidays occurring while an émployee isreceiving Short
Term Disability benefits shall be paid at the same percentage rate paid on the base wages as set forth
in 3.5(h).

g) Holidays - Day after Thaniksgiving: Whenan emp]éycc must be scheduled to work the day
after Thanksgiving to maintain adequate customer service, another day off prior to the end of the year
may be scheduled with mutual agreement by supervisor.

h) Holidays - Four Ten-hour Workweek: By mutual agreement a four day, ten-hour work
schedule may continue in a workweek in which a Holiday falls. In that event, by mutual agreement,
the workday before or after the Holiday within the same workweek may be scheduled off, and the
employee will receive eight (8) howrs of Holiday pay. If the employee works the full four day,
ten-hour workweek, they will be compensated for the time worked plus the Holiday. The employee
shall be paid eight hours for the holiday and may elect to take cither two (2) hours of P.T.O. or two
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{2) hours of leave without pay to constitute the forty (40) hour work week.
3.4 Paid Time Off

a) Paid Time Off - Allowance Schedule: Paid Time Off benefits are days credited monthly to
employecs, based on years of continuous service computed from individual anniversary dates, to be
used to continue pay when away from work for reasons such as vacation, sickness or accident, family
illness, doctor/dentist appointments and funeral leave. The benefits paid to employees shall be based
on straight-time hourly rates. Part-time employees and employees on other than eight (8) hour shifts
shall have Paid Time Off benefits prorated according to their regularly scheduled hours of work. The
pro-ration will be adjusted based on actual hours worked during the previous quarter. The Paid Time
Off allowance shall be in accordance with the following schedule:

Length of Continuous Service - Paid Time Off Allowance*

During the first 6 months

None
On completing 6 months 6 days
After completing 6 months 1 day/month

After completing 1 & 2 years
After completing 3 years

After completing 4 years

After completing 5 years

After completing 6 years

After completing 7 & 8 years
Afier completing 9, 10, 11, 12
and 13 years

After completing 14, 15, 16, 17
and 18 years

After completing 19, 20, 21, 22
and 23 years

After completing 24, 25, 26, 27
and 28 years

Afier completing 29 years

1 3/12 days/month
I 4/12 daysimonth
1 8/12 days/month
1 9/12-days/month
1 10/12 days/month
1 11/12 days/month

2 days/month

2 5/12 days/month

2 6/12 days month -

2 11/12 days/month

- 3 4/12 days/month -

* A day of Paid Time Off allowance is eight {8) hours.

b) Paid Time Off - Usage Approval: Employees will be required to obtain supervisory
approval forty-eight (48) hours in advance for absences other than iliness or personal emergencies.

¢) Paid Time Off - Minimum Usage: For the benefit of the employees, and as a condition of
this plan, employees with less than five years of employment must use at least five (5} days of Paid
Time Off each year; employees with five or more years of employment must use at least ten (10)
days of Paid Time Off each year, employees with more than ten (10) years of service must use at
least fifteen (15) days of Paid Time Off each year. If these days are not used, they are forfeited.
This usage requirement will start with the year following the employee's first anniversary date,
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Employees may carry over accumulated Paid Time Off hours in excess of these amounts up to a
maximum of 150 days on the employee’s anniversary date. Any days over 150 on the employee’s
anniversary date shall be forfeited. Employees who have Paid Time Off in excess of 150 days on
December 31, 1994, shall be grandfathered at that maximum rate.

d) Paid Time Off - Payout Upen Leaving: Upon termination or retirement (except as
covered in 2.30), accrued Paid Time Off benefits shall be paid out as a lump sum at 100% of the
employee's current straight-time rate.

¢) Paid Time Off for Vacation: Employees shall be eutitled to use all, orany portion of their
earned Paid Time Off at any time that it can be arranged as provided herein. Paid Time Off shall be
scheduled and taken so as to cause a minimum of interference with the operation of the Company. A
vacation schedule will be maintained at each Service Center or office showing all Paid Time Off

scheduled.

1. On May 1 each year, employees may schedule vacation to be used during the next
twelve (12) months. Employees may exercise Company seniority for vacation preference if their
request is in by May 1. Employees whose vacation requests are not in by May 1 shall have vacation
preference in order of receipt of their request. All requests to schedule vacation must be in writing.

2. Schedules for the use of PTO within the Call Center shall be mutually agrecable between
the Company and Union. It is understood and agreed the current scheduling method and criteria set
forthrin Exhibit “C” shall remain in effect until and unless a new schedule and criteria are approved

by the Company and Union.

3, The Company shall post monthly Paid Time Off status reports. During the employee’s
anniversary year it shall be the responsibility of the employee to timely request Paid Time Off in
" grder for the Company to accommodate the request.

f) Paid Time Off for Sickness: Any sickness or injury which prevents employees from
petforming the duties of their regular job with the Company shall be considercd as sickness under
this plan. Whenever an employee is unable to report for a defined scheduled shift because of illness
or injury, the supervisor must be notified prior to the beginning of the defined scheduled shift.
Failure to properly netify the supervisor in accordance with the foregoing will result in the forfeiture
of the use of Paid Time OfF for the sickness. In cases where there appears to be an abuse of this
benefit for unscheduled time off, the Company may request medical evidence of the sickness. The
expense of such medical evidence shall not be bome by the Company. Medical evidence will be
accepted from any practitioner recognized by the State Department of Labor and Industries.

g) Paid Time Off for Dental/Medical Care; Ao employee may request that time off for
routine medical and dental care be charged to Paid Time Off. Time off for dental and medical care
invelving line or wire personnel shall be scheduled no earlier than one hour prior te end of shift,
Employees will furnish their own transportation from the job site.
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h) Paid Time Off - Exclusions: Paid Time Off shall not be paid for overtime or when 3.7
applies. Employees are not required to use Paid Time Off when 3.9 or 3.10 apply.

3.5 Short Term Disability

) Short Term Disability - Qualification: The Short Term Disability program will provide,
on the first day of the month following the employee's date of hire, continuance of pay to
employees who are unable to work due to illness or an accident. To receive benefits under this
" program, the employee must submit a Time Loss Physician's Verification Report completed by any

doctor recognized by the State Department of Labor and Industries, detailing the nature and date of
disability and the anticipated length of absence. . .

b) Short Term Disability Coverage: Short Term Disability benefits will commence the sixth
consecutive day of absence due to a disability. If a qualifying disability reoccurs within a 30
calendar day period of continuous employment, the five-day waiting petiod shall be waived subject
to verification as provided in 3.5{a) above. : .

¢) Short Term Disability - Term: Short Term Disability benefits will co.ntinue for a period not
to exceed six months after the date of the disability, at which time any unused Supplemental Short
Term Disability benefits as provided in 3.5 (¢) shall be used at 100% of base pay until exhausted.

d) Short Term Disability - Exclusions: No employee shall receive Short Term Disability
benefits whose disability was caused by drug addiction or intoxication except for the, time an
employee is receiving treatment for drug abuse or alcoholism under the care of a licensed treatment
center approved under the Employee Assistance Program. Also, no employee shall receive benefits
for any. injury which may be the result of being intoxicated by alcohol or drug addiction or any
condition occurting or resulting while violating criminal laws, or while employed by persons or
parties other than the Company, or for any injury or iliness covered by Washington State Industrial
Insurance. : o

¢) Short Term Disability - Supplemental Short Term Disability: Sick leave balances accrued
prior to September 1, 1985 will continue to be retained and referred to as Supplemental Short Term
Disability benefits and shall be used as follows: - .

Supplemental Short Term Disability benefits shall be used to make up the difference between
payments set forth in 3.5 (h) and the individual's 100% pay level. Such supplemental amounts shall

_be withdrawn from the employee's Supplemental Short Term Disability balance as used. Only the
actual percentage required to supplement the Short Term Disability payment and adjust the pay to
100% will be withdrawn from the Supplemental Short Term Disability balance.

In lieu of the paragraph above, accrued Paid Time Off may be used to supplement the Short Term
Disability benefits to make up the difference between payments set forth in 3.5(h) and the
individual's 100% pay level. Such supplemental amounts shall be withdrawn from the individual's
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Paid Time Off balance as used. Only the actual percentage required to supplement the Short Term
Disability payment and adjust the pay t© 100% will be withdrawn from the Paid Time Off balance.

f) Short Term Disability - Sickness While on Vacation: Employees who develop a physical
disability or confining illness while on vacation may elect to exercise their Short Term Disability
benefits provided they meet the requirements of this section. The remaining scheduled Paid Time

Off may then be deferred.

g) Short Term Disability - Benefits Continuation: An employee whose disability meets the
criteria for the Short Term Disability program may continue the benefits program under section 3.1 2
for the approved period of disability. “The amount of the Short Term Disability Benefit shall be 80%

of the employee ' s base pay rate.

36 Evidence of Disability: The Company, at ifs option, may require an examination of the
employee by a doctor to be designated and paid for by the Company.

1.7 Industrial Injury or Illness Wage Continuation Plan: In the case of any disability which is
covered by State Industrial Insurance or State Worket's Compensation, the Company will pay to such
disabled employee under a wage continuation program, an allowance equal to the difference between
80% of their regular straight-time wages at the time of the employee's industrial illness or injury, and
the armount of any State or Federal compensation. The Company will continue to pay 80% of the
employee's regular straight-time wages, less any State or Federal compensation, for a total of 260
working days, including designated holidays. During such time off the job, the employee shall not
accrue or use Paid Time Off benefits and the wage rate will remain frozen.

) 38 Personal Leave of Absence:

ay Tiwe off withoui pay forz period not to exceed ninety (90) calendar days may be granted to
employees on an individual basis and solely at the Company's discretion. Employees shall not be
required to reduce their accrued Paid Time Off to less than 7 days before such leave is granted.

b) Periods of time taken off shall not be used to calculate wage rates, periods of time required
for certain jobs or job classifications, and time required for probationary periods.

c) Duting periods of time off in excess of fifteen calendar days the cost of ail benefits shall be
the responsibility of the individual, and the employee shall not accrue Paid Time Off benefits for that
month. Benefits determined by reference to seniority, length of service, or anniversary dates may
exclude periods of time taken off while on leave of absence, except as provided otherwise in the

Family Medical Leave Act.

d) Positions vacated by such leaves may be filled by the Comlﬁany, without bidding, utilizing
qualified permanent, temporary, or casual employees. -

€} After an employee begins a scheduled period of time off, the Company may, at its discretion,
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terminate the period of time taken off. The employee may retum in advance of the agreed upon teave
date by mutual agreement of the employee and the supervisor.

f) While on personal leave of absence, employees are not entitled to receive Paid Time Off,
Short Term Disability, or, except as provided in Section 3.3 (e}, Holidays.

3.9 Military Leave: Employees who are membets of reserve military organizations and desire to
take periodic training outside of their regular vacation period shall make application to the Company
for a leave of absence at least thirty (30) days in advance of the beginning of each such training
period. Such leave shall be granted by the Company, and applicable laws will apply. The Company
shall pay the difference between the employee's regular straight-time wage and the employee's
military pay for up to fifieen (15) workdays.

3.10  Jury Duety: The Company will pay employees on jury duty or subpoenaed as witnesses,
except when the employee is lifigating against the Company or in an action in which the employee
has a personal interest, for all hours they would normally work during a pay periced on their regular
" pay day. Iftotal compensation received while on jury duty or as a witness exceeds $25.00 (excluding
mileage), the employee will notify and provide documentation to the supervisor of the amount
received which will be deducied from the next regular pay. -

3.11 Union Leave: An employee elected or appnintec{ to office in Local Union No, 77 -which
requires a part or all of the employee's time shall retain his/her position on the seniority list with the
Company and shall be granted an unpaid leave of absence upon application.

3.12 Select Benefits Plan

a) Effective July 1, 2002, the Company average contribution shall be $513 per month per
employee for the menu-style benefits plan which includes Medical [nsu.rance Dental Insurance, Life
Insurance and Long Tcrm Disability [nsurancc ' .

b) Effective July 1, 2003, the Company will increase the average contribution to $564 per
month per employee for the menu-style plan. G

<) Effective July 1, 2004, the Company will increase the average contribution to $620 per

. month per employee for the menu-style plan. If other represented employee groups receive an

average contribution higher than $620 per month, the Company will match the higher contribution
amount for IBEW representative employees.

d) Effective July 1, 2005, the Company will increase the average contribution to $682 per
month, per employee for the menu-style plan. )

e} Effective July 1, 2006, the company will increase the average contribution to $750 per
month, per employee for the menu-style plan.
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f) With the menu-style plan comes pre-tax flexible reimbursement accounts and pre-tax
premiums.

g) An optional Accidental Death and Dismemberment coverage plan will be available through '
the menu-style plan.

h) The Joint Health and Welfare Committee shall continue to oversee plan design, cost
allocation and other issues that may come to their attention regarding the Select Benefit Plan. The
parties agree to establish a specific schedule of Labor/Management meetings for the purpose of
educating the membership on the above issues. These meetings will be used to develop educational
and informational materials and to establish guidelines for decision making in future negotiations.
Straight-time regular wages for employees participating in the focus group will be paid by the
Company.

i) Carriers - The Company reserves the right to change carriers if better rates can be abtained
and will not result in any substantial reduction in benefit coverage. Prior to such change in carriers,

the Union shall be notified.

j) Benefit Continuation - Should an employee die, the surviving spouse and/or dependents may
continue dependent medical coverage, and the Company will pay its share of medical premiums for a
period not to exceed the earlier of the following:

1. 12 months
2. When the spouse becomes eligible for coverage under another group palicy

3. Remarriage of the spouse
3.13  Pension Plan: A defined benefit pension plan is offered to eligible employees.

NOTE: Detailed information about plans described in this Article is available from the
Human Resources Department.

ARTICLE IV
Working Rules for.Line Employees

4.1 The Line Crew rules in Exhibit D are moot if there are no line crews. However, should the
Company decide to assign line crew work to its own employees, these rules contained in Exhibit D

will be reinstated. The pnmary responsibility of Service Lineman is emergency first response. Their
duty is to make safe and repair within the existing Serviceman Rules B Article V of the Collective
Bargaining Agreement. The Company will not assign Service Lineman to work outside of the
prows:ons contained in Article V. .

ARTICLE V
Working Rules For Service Lineman

5.1 Service Linemen shal] be qualified Linemen and may be assigned to a line crew to work as a
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Lineman at any time.

52  Anychanges asked for by the employee, in Service Linemen's working schedules, shall be by
a majority vote of the employees involved, agreed upon by the Union and the Company.

5.3  Service Linemen shall do any line work at any time as long as safety regulations are not
vielated and any incidental work that may be required.

5.4 The Company may establish such shifts as are necessary to provide adequate public utility
service.
ARTICLE VI
Working Rules for Service Dispatehers
and Service Distribution Inspector Employees

6.1 Preference for Service Distribution Inspector’s positions in the Service Department shalf be
given io such qualified Journeymen as Service Lmemen, Journeyman Linemen, Service DlSpatchCI'S

or Meter Journeymen.

ARTICLE VII
Waorking Rules for Substation and Relay Employees

7.1 This article applics to substation and relay employees.

7.2 When three (3) or more employees, two (2) of whom are Joumneymen, are working on one
specific job and one has the responsibility for planning and directing the work, that person shall be
the senior qualified Journeyman on the job and will be classified as a Foreman. This shall not apply
to Shuffleton shop and yard.

7.3 When three (3) or more employees, one of which is a Joumneyman, are working on a specific
job, the Journeyman on the crew shall be designated as Lead Wireman. Lead Wiremen will be
assigned on the basis of headquarters seniority when practicable. The Lead Wireman shall be
assisted by not more than three (3) qualified Helpers - Wire and/or Equipment Operators. This shall
not apply to Shuffleton shop and yard.

7.4 "Heavy Wire Crew" means a crew composed of a Foreman and four (4) or more Journeymen
Wiremen. This shall not apply to Shuffleton shop and yard.

7.5 Substation Inspectors shall perform switching in transmlssmn suhstauons when available.

Wiremen, Substation Inspectots, and Relaymen may do their own switching for the purpose of
removing from service or returming to service, equipment for testing, inspection or maintenance. In
distribution substations {defined as having a secondary voltage of 34.5 kV or below), other qualified
journeymen may be used for high voltage line switching, non-reclose, ground trip. They may be
used in any substations for emergencies,
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7.6 Substation Inspector vacancies in the firture shatl be filled by Wiremen and Wiremen Foremen,
and all Operators with five (5) years of operator seniority prior to November 20, 1978. Cperators
who are qualified and awarded a Substation Inspector position must select the seniority group in
which they wish to accumulate seniority within thirty (30) days afier the awarding of a Substation

Inspector position.

An individual who is awarded a Substation Inspector bid shall have a reasonable break-in peried
with an experienced Substation Inspector.

For the purpose of senfority, the Company agrees to award Substation Inspectors seniority from the
date they were awarded a Substation Inspector position.

7.7 An Operator bidding on a Wireman Foreman position must have accomplished all of the
following:

a) Five (5) years operating seniority prior to November 20, 1978,
b) Successfull'y passed the Wireman examination.
) Waorked three (3) years as a Jouneyman Wireman on Company's substation crews.
7.8 Employees classified as Bquipment Operator - Wire personnel (as of Aprit 17, 1984) will

maintain their classification. In the event of a layoff, Equipment Operator - Wire personnel who are
on the payroll at the time of ratification of this agreement will not be laid off until Helpers - Wire

have first been laid off.

7.9 Journeymen Wiremen and third year Apprentices prior to April 13,1984 shali be entitied 1o bid
Combustion Turbine Technician jobs.

7.10 In awarding Wire Foremen jobs, the Company will select the senior qualified bidder.
7.11 Meter/Relay Technician bids will be awarded in the following order:

) Journeymen Wiremen in the Substation and Relay classification group as of June 30,
1993, '

b) Journeymen Metermen in the meter classification group as of june 30, 1993.

¢) Journeymen Wiremen or Metermen (on an equal basis) after June 30, 1993.
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ARTICLE VIIT
Working Rules for Meter Employees

8.1 Thisarticle applies to the following classifications working in the Central Meter Shop(s) and
the Division Meter Shops in the Company: Meter Foreman, Meter Technician, Meter Journeyman,
Protective Equipment Tester, Apprentice Meterman, Meter Tester and Helper Meter.

82 When three (3) or more Meter employees, two (2) of whom are Jouneymen, are working on
one specific job and one has the responsibility for planning and directing the work, that person shall
be the senior qualified Journeyman on the job and will be classified as a Meter Foreman. This shall

not apply to the Meter Shops.

8.3 Inthe event of a layoff, employees in the Meter Department classified as Journeymen as of July
20, 1983, or apprentices employed as of September 12, 1983, will not be laid off until all Meter
Testers have first been laid off.

ARTICLE IX
Working Rules for Communication Employees

9.1 When three (3} or more employees, two (2) of whom are Journeymen, are working on
one specific job, and one has the responsibility for planning and directing the work, that person shall
be the senior qualified Journeyman on the job and will be classified as a Foreman.

ARTICLE X
Working Rules for System Operation Employees

10.1 The term "System Operator” used in the following sections is intended to mean all levels in the
System Operator classification including System Operator Trainee unless otherwise stated.

102 Shifts

a) S)'fstem Operators will rotate through all shifts in a repetitive manner except the System
Operator scheduled to work the day shift Monday through Friday on the basis of seniority.

b) Eligible bidders for the day shift position must hold the classification of "System Operator
V." If there are no cligible bidders, the day shift will be a rotational assignment.

¢) Operators shall have two (2) regular days off in sequence in seven (7) days unless otherwise
agreed upon by the Union and the Company. In shift changes Operators shali be scheduled for not
less than the equivalent of forty (40) straight-time hours in any scheduled week. Operators shall not
be required to take time off from their regular shift as a result of working overtime, including holiday
work. The first posting of revised routine shift schedules shall be made at least five (5) days prior to
their effective date. Holiday wark schedules changed with less than five (5) day notice shall be paid
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at double time, rather than time and one-half, as specified under 3.3 (d).

d) By mutual agreement between the Company and the Union, straight-time shifts of twelve
(12) hours may be established. )

&) All System Operators may be required to stand a shift alone after six {(6) months and passing
the Level I examination. ‘

10.3 Bidding
#) Bidding the System Operator or System Operator/Systemn Operator Trainee vacancies wili be

on a Company-wide basis with the senior eligible person to be selected in accordance with the
following preference:

1. Employees on the Systemn Operations Seniority list in order of the highest atiained
level.

2. A-Group employees meeting the qualifications for the pasted position.
. 3. B-Group employees meeting the qualifications for the posted position.

b) Qualified employees accepting the bid for the System Operator/System Operator Trainee
position may elect between the following two options:

1. Enter as Trainee and preserve the option to retumn to their previous job within
ninety {90) days, per 10.4 (b); or

2. Waive the ninety (90} day option as set forth in 10.4 {b) and enter as a System
Operator I for pay purposes.

) Ifanemployee within the ninety (90) day trial peried ¢lects to return to histher previous
- position, the following procedure shall apply. The System Operatot/System Operator
Trainee position shall be offered to the next qualified bidder on the qualified bidders list,
and to the remainder of the qualified bidders until this position has been filled or until all
qualified bidders have been offered the bid.

d) Qualified employees accepting the bid for the System Operator position shall be slotted at
Level I for pay purposes; provided, however, an employee with documented background,
training and experience may petition a joint committee, comprised of management and
represented employees in System Operations, for slotting above the Level 1 System

Operator.

¢} Qualified employees accepting the bid for the System Operator position shall still be
required to complete the training program described below; provided, however, the
employee shall not have the right to retum to the previously held position during the ninety
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10.4

(90) day trial period prescribed for Trainees in 10.4 (b).

f) An employee bidding to a System Operator or System Operator/System Operator Trainee
_ position shall continue to acerue seniority in their prior classification for up to two (2) years;

a

b

—

Lol

provided, however, the employee has up to two years to elect to begin accruing System
Qperator seniority from the date of hire into the position when the qualifications for seniority
set forth in 10.4 (c) below are met. This option may only be excrcised one time by any
employee.

Training

System Operator Trainees and System Operators shall participate in a structured training
program called AThe System Operator Training Program@ (SOTP) which allows progression
through five (5) levels. Advancement in levels is achieved and maintained by completion of
the course requirements and the passing of required examinations.

The first ninety (90) days will be considered a trial period with an evaluation to review the
employee ' s progress at approximately eighty (80) days. Trainees at this time may elect to
return to their previous position. Upon completing the first six (6) months and passing the
examination a Trainee will advance to a System Operator Level 1. If a Trainee or a new
System Operator fails the examination, the employee will be required to repeat the
examnination in approximately thirty (30) days. If the employee fails the second time, or if by
mutual agreement the employee is allowed o drop the program, the Company will make
every effort to place the employee back into the employee ' s previous classification or other
position for which the employee is qualified. In cither event, the seniority will be computed
as though the employee had not left the previous classification.

¢) System Operator]

1. Upen completion of the SOTP second six (6) month course and training
requirements, and the passing of the examination, the System Operator Level I will
advance ta Level 11, and will have accrued one year seniority in this classification
if the employee elects to do se under the provision of 10.3e.”

2. If the System Operator I fails the examination, the examination will be repeated in
approximately thirty (30) days.

3. If failed the second time, the System Operator | will remain at that level and
repeat the six (6) months training program before again being eligible to take the
examination for advancement.

4, If the System Operator I again fails the examination after repeating the second six
(6) months of the program, the employee shall be required to bid and accept the
first available position for which qualified.
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d) System Operator II through ¥V

1. At the end of each succeeding six {6) month period the System Operator il
through IV shall complete the SOTP course and training requirements and upon
completion of each period they shail take the examination. If they pass they wili
advance to the next level. If they fail, the test shall be repeated at six (6) month
intervals until passed. An opportunity will be provided for re-examination at
approximately thirty (30} days after any failed six (6) month examination. When
the last six (6) month period is completed, they will become Level V Systern
Operators; provided, however, a System Operator must spend six {6} months as a
System Operator TV before being eligible to take the test as System Operator V.

2. If a Level Il through IV System Operator fails three (3) times in passing a
mandatory six (6) month examination or refuses to take the examination, or any
combination thereof, the System Operator will be demoted in fevel and pay to
the preceding level and the rules of that level prevail.

10.5 A combination of written and oral examinations will be jointly developed and administered by
the Company and the Union. Each party shall bear the expense of its representatives.

'10.6 Any System Operator who has previeusly been in the Lineman, Wireman, Meterman or Power
Generation Serviceman VI-E classification, and has successfully completed six (6) months of the
SOTP, will advance to System Operator II, Il and IV upon passing the tests, when they are available,
in sequence without regard to any time frame in the step progressions. However, upon failing one of
the tests, the System Operator must spead six (6) tnonths in the classification for which a test has
been passed and then advance in accordance with the-testing schedule of the program.

ARTICLE XI
Working Rules for Power Production Employees

11.1 This article applies to Hydro, Steam and Combustion Turbine Generation employees.

11.2 A mutually satisfactory schedule providing for the rotation of days off shall be arranged
between a majority of the Operators affected and the Company. In shift changes, Operators shall be
scheduled for not less than the equivalent of forty (40} straight-time hours in any scheduled week.
Operators shall not be required to take time off from their regular shift as a result of working
overtime, including holiday work. The first posting of revised routine shift schedules shall be made
at least five (5) days prior to their effective date.

11.3 Employees shall have the privilege of rotating shifis provided it does not interfere with the
operations of the Company or increase its operating expenses.

11.4 Whenever overtime is involved to cover a shift, an Operator of equal classification at the same
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plant shall be used. If such Operator is not available, then any qualified employee may be used. In
cases Jasting more than one shift, any qualified employee may be used provided it can be doneon a
straight-time basis or after one overtime shift followed by straight time.

11.5 If two (2) successive scheduled short-shift changes (less than sixteen (16) hours off between
shifts) are made, the second shift shall be paid at the overtime rate.

11.6 An Operator at an autornated hydro station who, by reason of the nature of the work, lives at or
near the work site and whose assigned duties do not normally consume eight (8) hours a day, shall be
subject to call at any time to perform work. However, any work not of a normal routine or
ernergency nature perfarmed before or after their defined work period requiring an extended period
(two (2} hours or more continuous duty), shall be paid for at the overtime rate or another Gperator
shall be provided to perform the work.

11.7 When a crew of three (3) or more are engaged on one specific job, and one has the
responsibility for planning and directing the work, that person shall be the senior qualified employee
on the crew and shall be designated as Leadman. The Leadman shall receive one dollar (8§1.00) per
hour extra compensation during the time the employee is acting in such capacity.

11.8 For Electron Flume employees the Company shall provide transportation once a day, round
trip for the normal shift from the designated lower parking area to Camp #6. The employees shall
travel on their own time. Any transportation amangements other than the once a day trip shall be on
the employee's time and expense, except during emergency conditions where employees are called
out to maintain or restore damage to the system. In such situations, the Company will provide
transportation. .

11.9 When three (3) or more employees, two (2) of whom are Combustion Turbine Technicians, are
working on one specific job and one has the responsibility for planning and directing the work, that
person shall be the senior qualified Technician on the job and will be classified as a Foreman.

11.10 The term "Operator" shall be the Operators on duty at any Power Generation facility.

11.11 Employees who are engaged in continuing education on job-related training shall be allowed
to adjust their work schedule, as mutually agreed to by the employee and the Supervisor, between
6:00 a.m. and 6:00 p.m.

11.12 a) Progression from Maintenance Man I to Serviceman I'V will be continuous as provided for
in the job descriptions.

b) Recognizing their experience with the Company, employees in Power Production as of
August 15, 1984 may progress through the job sieps up to and including Power Generation
Serviceman IV, without regard to the time periods set forth on the job descriptions upon
satisfactorily completing the required course material and satisfactory job performance.
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¢) Any employee may request a Labor/Management Committee review. The Commitice will
be used to make recommendations on how to resolve conflicts relating to technical training, job
proficiency or classification advancement.

The Labor/Management Committee shail be made up of two (2) Management and two (2) Union
represented employees. The Company and the Union shall bear all costs of their respective
commitiee members. All requests must be made in wiiting to the Director of Labor Relations and the

Union.

If the Labor/Management Committee's recommendation does not resolve the situation, the issue
shall be forwarded to the Director of Labor Relations and the Union Business Manager for

resolution.

11.13 Substation and Relay employees classified as Joumneymen or third-year Apprentices (as of
April'17, 1984) shall have equal bidding rights to the position of Combustion Turbine Technician.

11.14 a) Combustion Turbine Foremen and Combustion Turbine Technictans shall be considered
to have classification seniority as specified in Article 2.18 (a) for Combustion Turbine Technician
bids. .
b) Journeymen Wiremen (who held that position on or before April 18, 1984) shall be
eligible to bid on an equal classification group seniority basis with Combustion Turbine Servicemen
VI for bidding Combustion Turbine Technician positions. Serviceman I-V seniority shali be
included in the classification group seniority; however, Maintenance Man seniority shall ot be
included for purposes of bidding Combustion Turbine Technician positions.

¢) Combustion Turbine Technicians and Combustion Turbine Foremen both accrue
Combustion Turbine Technician seniority.

d) Present Combustion Turbine Technicians and Combustion Turbine Foremen who
previously were Wiremen shall accrue Combustion Turbine Technician seniority for time in
classification after April 18, 1984 and Wiremen seniority for time in classification prior to April 18,

1984. . -
&) For purposes of bidding Combustion Turbine Technician positions only, Combustion

Turbine Technician seniority would be determined by combining Combustion Turbine Technician
seniority and Wireman-Turbine seniority.

11.15 By mutual agreement between the Company and the Union, straight-time shifts of twelve (12}
hour days may be established for Hydro Operators. .

ARTICLE XII
Apprenticeship Rules

12.1 Except where expressly otherwise provided, the following apprenticeship rules shall apply to
all Apprentices.
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12.2 All apprenticeships shall be four (4) years, except Meter, which shall be three (3) years.
Specific apprenticeship time periods may be changed due to Washington State Apprenticeship
Training Committee requirements and/or guidelines. A Labor/Management process will be used to
address these issues and ensure compliance.

12.3 All Apprentices shall start as first period Apprentices. Each period shall be of six months
duration unless the Apprentice has at least one (1) year or 2,000 hours of previous experience as a
Heiper and successfully challenges the first year modules (2 periods); after successfully challenging,
they may move into the second year or third period of the apprenticeship, subject to approval by the
Joint Apprenticeship Training Committee.

124 An Apprentice having served the apprenticeship shall not be removed in favor of a new
Apprentice until being madec a Journcyman, nor can the Apprentice be replaced by a new
Journeyman.

12.5 After completion of the finat period of apprenticeship and successfully passing the Journeyman
examination, an Apprentice must bid on the first Journeyman vacancy posted, regardless of location.
If an eligible bidder does not accept the vacancy, then the position will be awarded to the least senior
eligible Apprentice. If no Journeyman vacancy is posted within sixty (60) days of completing their
apprenticeship, the Apprentice will receive the Journeyman rate of pay for work performed, Paid
Time Off, and holidays; however, the Apprentice must comply with the bidding requirements of
this section.

12.6 'When an Apprentice enters the final period of apprenticeship, the Apprentice may be used asa
relief Journeyman in the absence of a regular Journeyman, but only while working as a Journeyman
shall the Apprentice be paid the Journeyman rate of pay. The J oumeyman rate shall not apply to
Paid Time Off and holidays.

12.7 Apprentices shall not work on energized lines or equipment of 600 volts or over until théir
sixth period of apprenticeship and then only when accompanied by a Journeyman.

12.8 An Apprentice shall not be used to perform the regular duties of an Equipment Operator or
Helper except in case of training or emergency, such as storm trouble. This is not mtended to
prohibit Apprentices from operating equipment.

12,9 There shall not be more than one (1) Apprentice to every gang of from two (2) to six (6)
Journeymen; provided, however, that every headquarters may have at least one (1) Apprcnticc An
Apprentice shall work under the direct supervision of a Journeyman,

12,10 A minimum of 144 hours of an established apprentice program er approved outside class
work as specified by the JATC will be required each year.

12.11 For purposes of training, Apprentices may be assigned to other headquarters within thirty-five
(35) miles. The assignment shall be at no additional cost to the Company and Apprentices shall
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travel on their own time.

12.12 When an Apprentice completes the final period of the apprenticeship program, including
passing of the Journeyman examination, the Apprentice will receive six (6) month's seniority as a
Journeyman and will continue to accrue senjority in the Journeyman classification. The Apprentice
will be subject to layoff in the Journeyman classification in accordance with such seniority.

APPRENTICE LINEMAN

12.13 Employees applying for any Lineman Apprentice vacancy shall be given preferential
consideration in the following sequence:

1. Employees covered by overhead or underground rules of this Agreement on a
Company-wide basis of classification group seniority, having satisfied the
pre-qualification requirements and if decmed qualified by the Joint Apprenticeship
Training Committee (JATC).

2. By other employees if deemed qualified by the JATC.
3. Refer to Helper Letter of Declaration.

APPRENTICE METERMAN

12.14 Erﬂp[oyees applying for any Meter Apprentice vacancy shall be given preferential
consideration based on the Helper Letter of Declaration.

12.15 Pre-qualifications as determined by the JATC shall be required.

12.16 Qualified third and fourth period Apprentice Metermen working unassisted may install and
perform routine testing of self-contained, singte-phase meters (two and three wire} up to fifty (50)
ampere capacity and on such meters when used in single-phase installations.

‘The order in which such Apprentice Metermen are assigned to the work shall be governed by mutual
agreement between the Company and the Union. Apprentice Metermen working under the
- supervisionof a Meter Journeyman in the shop may test all classes of meters.

APPRENTICE WIREMEN

12.17 Employees applying for any Wireman App-rcntice vacancy shall be given preferential
consideration in the following sequence:

1. Employees working in the substation and relay classification group having satisfied the
pre-qualification requirements, if deemed qualified by the Joint Apprenticeship Training
Committee (JATC).

2. Others in the A-Group.

3. Refer to Helper Letter of Declaration.
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ARTICLE X111
Warking Rules for B-Group Employees

13.1 These rules shali apply to all employees listed in Exhibit "B".

13.2 All full-time employees, excluding Engincering Planner [lls, Engineering Planner Is, Custorer
-Field Representatives, Closed Account Collection Representatives, and Conservation Service
Representatives, shall be paid at the overtime rate for all work performed during periods other than
their normal work period.

13.3 Employees may be temporarily assigned to higher classifications to fill vacancies resulting
from Paid Time Off or leave of absence and shall receive the same rate of pay they would receive for
bidding the job, provided the assignments exceed three (3) days. Inthe temporary upgrade of Meter
Readers to Customer Field Representative, such upgrade will be paid if the assignment is for one full
day of eight (8) hours or more.

13.4 Step Rates

Advancement through step rates shall be automatic at the end of each six (6) month period, unless
the employce receives a negative job evaluanon

13.5 Evaluations

An employee will receive an evaluation every six (6} months or annually if they are at the top step of
their classification. If an employee is on Short Term Disability, Leave without Pay, Paid Time Off or
is working on limited duty for half or more of the time during an evaluation period, the evaluation
period is extended for the equivalent amount of time the empldyee was absent from their position.
This extension would postpone the completion of a Performance Appraisal and the receipt of a step
increase, if appropriaté, until such time as stated above. In addition, the following evaluation time
period would begin from the new date.

13.6 Negative Job Evaluation

The employee's evaluation shall be based on the employee's job performance and meeting the job
specifications. If an employes receives a negative job evaluation, the employee shall not advance to
the next step rate for a period of six (6) months, at which time another evaluation must be made. If
an employee is at their top step, another evaluation must be made in six (6) months. If an employee
receives two (2) negative evaluations in succession, the employee may be subject to termination.

13.7 Negative Review Committee

Any employee receiving a negative job evaluation may request a Negative Review Committee
hearing. All requests must be made in writing to the Director of Labor Relations and the Unien
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withia fifteen (15) days of the negative job evaluation.

The Negative Review Committee shall be made up of three (3) Management and three (3) Union
represented employees,

If the Negative Review Committee reverses the negative evaluation, the employee shall receive the
step rate retroactive to the date of qualification.

If the Negative Review Committee cannot reach a majority decision on what action should be taken,
the issue shall be forwarded to the Union's Business Representative and the Director of Labor

Relations for resolution.
13.8 Joint Evaluation Committec

A Joint Evaluation Committee shall be used to evatuate and recommend the internal and external
relationships of existing jobs and to evaluate grade levels for new positions or changes ir position
requirements and responsibilities.

The Joint Evaluation Committee shall be made up of three (3) Management and three (3) Union
represented employees.

Positions shall be submitted o the Joini Evaluation Committee for cvaluation. The Comimittee shall
recommend a grade level.

If either the Company or the Union disagree with the recommended level or the Jeint Evatuation
Committee cannot reach agreement, the Cornpany and the Union wiil negotiate the grade ievel.

if the Company and the Union reach a deadlock, the Company reserves the right to implement its
proposed grade level and the Union reserves the right to arbitrate that pay level rate. The Company's
intent to implement must be given in writing fifteen (15) days before such implementation, and the
- Union's intent to arbitrate must be given in writing within fifteen (13) days after implementation.
The arbitrator's decision shall be final, binding and retroactive.

13.9 Bidding and Transfer Procedures

a) Any.employee who successfully bids or transfers to a higher or equal pesition within the
employee's current classification. group shall transfer to the closest step rate for the new position
which is equal to or higher than the step rate held in the previous classification. Determination of the
step rate held in the previous classification shall be as though they were being paid at the rate shown
in Article XV, Exhibit *B". Actual wage rates will be paid in accordance with Section 15.2 of this

Agreement,

b} Any employee who successfully bids or transfers to a higher grade position in another
classification group shall transfer at the beginning step rate of the classification bid, but shall not
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have their pay reduced as a result of the transfer,

¢} Any employee who successfully bids or tramsfers to an equal grade position in another
classification group will be given credit for their time with the Company in their wage step as
follows:

Experience Wage Level

Less than 6 months Step Cne

6 months but less than 12 months Step Two

12 months but less than 18 months Step Three

18 months or more Step Four, if applicable

However, their pay shall not be reduced as a result of the bid or transfer,

d} Any employee with twelve (12) or more months with the Company who successfully bids or
transfers to a lower classification shall transfer at the third period step rate, and shall be paid at that
rate. However, if the employee has held the lower classification within the last two years, they shall
transfer at the highest step at which they received a positive evaluation while in that classification,
and shall be paid at that rate.

€) No successfiil bidder shall be transferred into the seven (7) period siep rate except when (d)
applies. All employees must have six (6) months in step six before moving to the higher step rate in
any classification.

f} An employee with twelve (12) or more months with the Company will be considered for
transfer to an entry level classification.

gy If there are no bidders who possess all the qualifications required for a bid, the Company
may, at its discretion, fill the position with the most qualified person from internal and external
applicants.

h) Sl.lb_] ect to the preference of classification seniority, Customer Service Fleld Representatives
who were'in that position as of September 5, 1985 will be given bidding preference for the position
of Engineering Planner I1.

i) Guidelines for successfully bidding into the Engineering Planner L, IL, II! classifications shall
be developed by an Engineering Training Committee. This shall be comprised of two (2) Union
members appointed by the IBEW Business Office and two (2) non-Union employees. Within ninety
(90) days-of ratification of this Agreement they shall make recommendations to the Training
Department to establish appropriate training to prepare Engineering Planners for promotional
opportunities through all three levels. This committee shall continue to make recommendations as
the need arises.

13.10 As part of their duties, Meter Readers and Customer Field Representatives are to work
disconnect and reconnect orders on single-phase, self-contained customer meters Monday through
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Saturday, 6:00 a.m. to 12:00 midnight. Meter Readers and Customer Field Representatives shall not
be required to re-connect meters until they have completed a comprehensive meter reconnect
training program conducted by Journeymen or other qualified employees. Requests for assistance in
unsafe conditions shall be at the discretion of the employee.

ARTICLE XIV
Grievance and Arbitration Procedures

14.1 The parties agree to the following procedure as the exclusive means for resolving grievances
which arise during the term of this Agreement. A grievance is defined as a claim by an employee
‘covered by the Agreement, or by the Union, that the Company has violated an express provision of
this Agreement or an existing working condition covered by the terms of this Agreement which shall
include such matters as alleged discriminatory or arbitrary discharge, discipline, or demotion of an
individual. Any claim which does not invelve an alleged violation of an express provision of this
Apreement shall not be subject to this procedure.

14.2 Grievance Procedure

‘ Step One: The grievance shalt first be presented orally by the employee and/or the Shop Steward to
.the immediate supervisor within twenty-one (21} calendar days of the alleged violation. Every effort

will be made to resolve the grievance at this step.

Step Two: If resolution is not reached through Step One, the grievance will be reduced to writing,

_ stating the facts upon which it is based, the specific sections of the Agreement alieged to have been
violated, and-the remedy sought. The written grievance must be submitied by the Union to a
representative of the Labor Relations Department within twenty-one (21) calendar days of Step One.

_The Company shall provide a written response to the grievance within twenty-one (21) calendar days
after the wiitten grievance is received.

Step Three: If resolution is not reached at Step Two, the Union shall request a meeting of the
parties in which any new information may be shared and considered for the purpose of achieving
resolution. The request to meet shall be made in writing to a representative of the Labor Relations
Department within fourteen (14) calendar days of receipt of the Company 's written response. A
date for this meeting shall be agreed upon by the parties within the fourteen (14) calendar days after
the Union ' s request to the Company. Itis the intent of the parties that this meeting shail take place
as soon thereafter as practicable. This meeting will be attended by a representative of the Labor
Relations Department not more than three (3) additional Company representatives, the Union's
) Business Manager, or designee, and not more than three (3) additional Union representatives.

14.3 a) The processing of the grievance shall follow the steps in the order written in 14.2, provided,
however, by mutual agreement of the parties, any of the above steps may be skipped to expedite the
process to resolution. '

b) The parties agree that grievances regarding discﬁarge, discipline, ot demotion shall be given
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priority over other grievances in scheduling grievance meetings and arbitration hearings.

¢} The failure of an employee or the Union to submit or process a grievance within the time
limits set forth in Sections 14.2, 14.3 and 14.4, or otherwise satisfy the requirements of Sections
14.2, 14.3 and 14.4, shall constitute waiver of the grievance and the grievance shall not be processed
to subsequent steps.

d) Ifthe Company fails to meet the time limits of Sections 14.2, 14.3, or 14.4, the Union shall
have the right to take the grievance to the next step.

e} The parties may, by mutual agreement in writing, extend a specific time limit set forth
herein. ln no event, however, will any monetary liability be retroactive to a point in time greater than
that specified in Section 2.11 of this Agreement.

14.4 Arbitration Process

Demand for Arbitration. If resolution is not reached by Step Three, and the Union desires to
submit the grievance to arbitration, the Union must deliver to the Director of Labor Relations a
written demand for arbitration within thirty {30) calendar days after the Meeting above. The
Union ' s written demand for arbitration must identify the grievance to be arbitrated, the question or
questions at issue, and the remedy sought. The Union may not submit any question to arbitration
which was not raised in Step Two, -

Arbitrator Selection. Within fourteen (14) calendar days of the Company ' s receipi of a proper and
timely demand for arbitration, representatives of the Union and the Company shall begin the
selection process of an arbitrator. If the parties cannot agree upon an arbitrator, they will jointly
request that the Federal Mediation and Conciliation Service or the American Arbitration Association
submit a list of seven (7) atbitrators from the states of Washington and Oregon. Either party may
reject the entire list and request that a new list be submitted, The parties shall alternately strike
names from the list unti] one name remains who shall be selected as the arbitrator to hear the
grievance under the rules sct forth below. '

145  Rules of Arbitiation ]

There may be differences of opinion as to the interpretation of this Agreement, and it is the destre of
the parties hereto'to have these adjusted as qu1ck1y and efficiently as possible and to this end the
following rules of arbitration shal! apply:

1. The arbitrator shall have no power to render a decision that adds to, subtracts from, alters,
changes or modifies the provisions of this Agreement, or to impose any obligation or
restraint upon-the Company which is not éxpressly provided by this Agreement. The
arbitrator’s authority shafl be limited to interpretation of the express provisions of thlS
Agreement, and all other issues shall be beyond the arbitrator’s authority.

2. The decision of the atbitrator shall be made in writing and shall be issued to the parties
within thirty (30) calendar days after the case is submitted to the arbitrator, and shall, if
within the arbitrator’s authority, be final, conclusive and binding upon the Company, the
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Union, and the employees involved.

3. The cost of the arbitrator shall be borne equally by the Company and the Union, and each
party shall bear the costs of representing its own case, including time lost from work by
their respective representatives and witnesses.

146 Notwithstanding any of the foregoing, the following matters shall not be arbitrable: Any
grievance which is not properly submitted or proeessed in accordance with the requirements set forth
in Sections 14.2, 14.3 or 14.4; any claim which does not allege a violation of an express provision of
this Agreement or an existing working condition covered by the terms of this Agreement; and any
claim which arises after the expiration of this Agreement.

ARTICLE XV
Wage Schedule and Job Classification

15.1 The wage and sa.lary schedules effective from January 31, 2002 through March 31, 2007, for
employees covered by this Agreement shall be as set forth in Exhibits "A" and "B" included herein

and made a part hereof.

The wages and salaries set forth in said exhibits are minimum rates and nothing contained herein
shall prehibit the Company from paying higher rates. No adjustment in individual cases shall be
made without notifying the Union.

15.2 B-Group employees wha, as aresult of reclassification to a new job, receive upgrades will be
. moved to the step within their new grade level which is equal to or greater than the rate of their
* current step. Advancement through the pay steps shall be in accordance with Section 13.4; however,
_employees at the top step of a pay grade who, as a result of the upgrade of their job classification,
advance 10 a lower step in a higher grade, shall continue with annual performance reviews with pay
step increases in accordance with-Section 3.4,

In cases where a B-Group employee is paid at a rate higher than the rate of pay of the ernployee's
classification wage step shown in Exhibit "B" of this article, such employee shall retain the higher
rate until the wage rate for the appropriate grade and step exceeds the employee's rate, at which time
the employee shall receive the higher of the two rates, except when bidding or transferring to a lower
B-Group classification, in which case the provisions of Section 13.9 (d) apply.

15.3 &) Employees moving from B-Group positions to A-Group entry level positions or from one
A-Group entry level position to another will be given credit for their time with the Company in their

wage step levels as follows:

Experience Wage Step Level

Less than 6 months Step One

6 months but less than 12 months Step Two

12 months but less than 18 months Step Three

18 months or more Step Four, if appiicable
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This experience credit does not apply to Warehouser or Building Serviceman positions.

b) Employees moving from A-Group positions to B-Group entry level positions will be
given credit for their time with the Company in their wage step levels as follows:

Experience Wage Step Level
Less than [Z months Step One
12 months or more : Step Three

~ 154 a) The local training committee may review the qualifications and experience of new Line
and Wire Helpers and recommend advancement of those employees with relevant experience to the
appropriate level up to the 4th six-month pay step upon approval by the Company.

b) Employees transferring into Helper Line or Wire positions in accordance with 15.3 will
progress to higher wage steps in accordance with time requirements and upon meeting qualifications
and training requirements set by the Jeint Labor/Management Committee. Such advancement will
be recommended by the local training committee and approved by the Company.

¢) Inthe event that a top step Helper from one craft bids to a Helper in another craft m the A
Group, the Helper will be paid at the Step 4 rate at the time she/he begins to work in the new
position.

d) Alltasks which are identified as specific to the new craft must be completed prior to step
increases. Once the tasks are completed and signed off by the joint Labor/Management committee,
the Helper may request the top step Helper test; and upen successful completion of the test, will be
advanced to Top Step Helper. ’
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LINE EMPLOYEES
*  Heavy Line Crew Foreman
Line Foteéman
*  Lead Lineman
Lineman
Crew Dispatcher
Equipment Operator - Ling
Tractor with Blade
a/b Helper Line
First 6 months
Secend 6 months
Third 6 months
Fourth 8 months
Fifth 6 months
Sinth © months
After 3 years
Apprentice Lineman
First 6 months
Second € months
Third 6 months
Fourth 6 months
Fiftth 6 months
Sixth 8 months
Seventh 8 months
Eighth 8 months

PUGET SOUND ENERGY
Rate Schedule

Exhibit "A™

(75% of Journeyman Rate)
(78% of Jowrneyman Rate)
(80% of Journeyrman Rate)
(83% of Journeyman Rate)
(85% of Journeyman Rate)
(87% of Journeymen Rate)
($0% of Journeyrnan Rate)
(92% of Journeyman Rate)

Straight Tirme
01/31/02  04/01/02  04/01/03
32.24 32.88 33.87
31.53 32.16 312
29.44 30.03 30.83
28.03 28.59 28.45
28.03 26.59 29.45
24.08 2456 25.30
26.58 27.11 27.52
10.31 10.52 10.84
12.37 12.62 13.00
14.46 1475 15.19
16.52 16.85 17.36
18.58 18.95 19.52
19.50 19.99 20.59
20.64 21.05 21.68
21.02 21.44 22.08
, 24.86 22.30 2297
2242 22.87 23,58
2327 2374 24,45
23.83 24.31 25,04
24.39 2483 2563
25.22 25.72 26.49
25.79 26.31 27.10
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Flagger Assistant Helper
First 6 months
Second 6 months
After 1 year

SERVICE EMPLOYEES

SU

e/b

Service Distribution Inspector
Service Dispatcher
Service Lineman

BSTATION AND RELAY EMPLOYEES
Heavy Wire Crew Foreman
Shuffelton Shop & Yard Foreman
Wireman Foreman
Lead Wireman
Wireman
Substation Inspector
Equipment Operater - Wire
Helper Wire

First & months
Second & months
Third 8 menths
Fourth 6 months
Fifth & months
Sixth 6 months
After 3 years

01/31/02 04/01/02 04/01{03
1183 12.07 12.43
13.01 13.27 13.67
14.19 14.47 14.90
24.79 25.29 26.05
26.34 25.87 27.68
28.03 28.59 30.33
32.24 32.88 33.87
3224 32.88 33.87
31.563 3218 3312
26.44 30.03 3083
28.03 2859 2945
28.03 28.59 2945
24.08 24.56 25.30
10.31 1052 10.84
12.37 12,62 13.0G
14.46 14.75 15,19
16.52 16.85 17.36
18.58 18.95 19.52
18.60 19.99 20.59
20.64 21.05 12168
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Apprentice Wireman

First 8 months
Second 6 months
Third 6 months
Fourth 6 months
Fifth 8 months
Sixth 6 months
Seventh § months
Eighth 6 months

Meter/Relay Tech
Level V
Level IV -
Level Il
Level Il
Level |

METER EMPLOYEES

Meter Foreman

Meter Technician

Meter Journeyman

Protective Equipment Tester

Apprentice Meterman
First 6 menths
Second 6 menths
Third 6 months
Fourth 6 months
Fifth 6 months
Sixth 6 months

Meter Tester

{75% of Journeyman Rate)
(7€% of Journeyman Rate)
(80% of Journeyman Rate)
(82% of Journeyman Rate)
(8£% of Journeyman Rate)
(87% of Journeyman Rate)
{90% of Journeyman Rate)
(92% of Journeyman Rate)

(75% of Journeyman Rate)
(78% of Journeyman Rate)
(81% of Journeyman Rate)
(84% of Journeyman Rate}
(88% of Journeyman Rate}
(92% of Journeyman Rate}

01/31/02

21.02
21,88
2242
23.27
23.83
24 39
25.22
2579

31.53
29.52
28.03
28.03

21.02
2186
22.70
23.54
24.67
2578
22.70

04/01/02

21.44
22.30
22.87
23.74
241
24.88

2572 .

26.31

32.88
32,16
30.59
29,43
28.59

32.16
301
28.58
2859

2144
22,30
2315
24.01
25.18
26.30
2315

04/01/03

2208
22,87
2356
24.45
25.04
2563
26 49
27.10

33.87
3312
3s
30.31
29.45

33.12
31.01
20.45
29.45

22.08
22.97
23.84
24.73
2591
27.09
23.84
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e Helper MetedTransiormer

First 8 months
Second & months
Third & months
Fourth 6 months
After 2 years

Transfarmerman

Head Transformerman

COMMUNICATIONS EMFLOYEES
Technician Foreman
Communications Technician

First 2 years
Second 2 years
After 4 years

Communications Technician - Class B

Interference Locator

Communications Technician Trainee

First & months
Second 6 months
Third 6 months
Fourih 6 months
Fifth 6 months
Sixth % months
Seventh 6 months
Eighth 6 manths
Communications Repairman

(V9% of Journeyman Rate}
{78% of Journeyman Rate)
{80% of Journeyman Rate)
(83% of Journeyman Rate)
(85% of Journeyman Rate)
[87% of Journeyman Rate)
{20% cf Journeyman Rate)
(82% of Journeyman Rate)

01/31/02 04/01/02 04/01/03
10.50 10.71 11.03
11.99 12.23 12.60
14.08 14.38 14.79
16.54 16.87 17.28
19.31 19.70 20.2¢9
2191 22,35 23.02
25.55 26.08 26.84
3287 3332 34.32
28.77 29.35 30.23
29.92 30.52 31.44
30.77 31.39 32.33
'28.03 28,59 29.45
28.03 28.59 29.45
21.58 22.01 22.67
22.44 22.89 23.58
23.02 2348 24.18
2388 24.38 2509
24,45 24.94 25,69
25.03 2553 26.30
25.89 2641 27.20
26.47 27.00 27.81
2315 23.61 24,32
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e Helper Commurnications
First 6 months
Second § menths
Third 6 months
Fourth & months
After 2 years

SYSTEM OPERATION EMPLOYEES
System Operator V :
System Operator IV
Systemn Operator I
System Operator ||
System Operator |
System Operator Trainee

POWER PRODUCTION EMPLOYEES
Foreman - Combustion Turbine
Foreman - Thermal
Combustion Turbine Technician IV
Combustion Turbine Technician 1|
Combustion Turbine Technician Il
Combusticn Turbine Technician |
Combusticn Turbine Serviceman VI
Combustion Turbine Serviceman v
Combustion Turbine Serviceman IV
Cornbustion Turbine Serviceman Il
Combustion Turbine Serviceman |l
Lombustion Turkine Serviceman |

01/31/02 04/01/02 04101103
10.50 10.71 11.03
11.99 12.23 12.60
14.08 14.36 14.79
16.54 16.87 17.38
18.31 19870 20,29
31.64 32.27 33.24
30.53 31.14 32.07
29.45 30.04 30,94
28.35 28.92 29.78
27.52 28.07 28.%1
26.41 26.94 27.75
31.53 32.18 33.12
31.53 3218 33.12
30.54 31.18 32.08
29.71 3030 3tz
28.87 20.48 30.33
28.03 28.58 29.45
28.03 28.59 29,45
26.70 27.23 28.0%
25.74 26258 27.04
24.53 2502 25.77
23.30 23.77 24.48
22.07 22.51 2319
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Power Generatian Serviceman Vi - £/
Pawer Generation Serviceman V - E/IM
Power Gengration Servicernan IV - EIM
Power Generation Serviceman Il - E/M
Power Generation Serviceman |
Pawer Generation Serviceman |
Maintenance Man Vi

Maintenance Man V

Maintenance Man IV

Maintenance Man Ill

Maintenance Man Il

Maintenance Man [

Steam Engineer

Hydr Operator (Automatic Plants)
Headworks AttendantFlume Patrolman
Maintenance/Flume Patrolman
Leadman - Applicable to Serviceman and Maintenance position only

STORES EMPLOYEES

efb

Storekeeper
Warehauser IV
Warehouser Il
Warehouser )]
Warehauser |

g1/31/62 04/01/02 04/01/03
28.03 2859 29.45
26.29 26.82 27.62
25.74 2625 27.04
24.53 25.02 25.77
23.30 2377 24,48
22.07 22.51 23.19
20.82 2124 2188
16,78 19.14 1g.71
16.59 17.02 17.63
14.60 14.89 15.34
12.58 12.83 13.21
10.50 30.71 11.03
29.62 30.21 .42
27.45 28.00 28.84
22.32 22,77 23.45
20.23 2063 2125
0.82 1.00 1.00
25.26 2577 26.54
23.08 23.54 24.25
21.81 22,25 22.92
20.18 20.58 21.20
18.43 18.80 19.36
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FLEET SERVICES EMPLOYEES
Garage Foreman
Lead Partsman
Garage Mechanic, After 1 year
Garage Mechanie, First 12 months
Transportation Service Dispatche:
Equipment Operator - Fleet
Counterman
Repairman
e Helpet Garage
First 6 months
Second 6 months
Third 6 months
Fourth 6 months

Aler 2 years
Apprentice Mechanic

First & months {75% of Journeyman Rate)
Second 6 months (78% of Journeyman Rate)
Third & rmenths {80% of Joumneyman Raie)
Fourth 6 months (83% of Journsyman Rate)
Fifth & months {85% of Journeyman Rate)
Sixth & months {87% of journeyman Rate)
Sevanth & months {80% of Journeyman Rate}
Eighth & months {92% of Journeyman Rate)

Drayageman Trailer

01/31/02

27.26
25.90
24.69
22.9%
24.42
24.42
20.78
19.88

1050
11.99
13.66
14.85
1875

18.52
19.26
18.76
20.50
20.99
21.48
22,22
22.71
2365

04/01/02

27.91
26.42
25.18
2337
24.9%
24.84
21.18
20.07

10.71
12.23
13.93
15.28
19.13

18.89
19.65
2016
20.91
21.41
21.91
2266
23.18
24.13

04101103

28.75
2721
25.94
2407
25.66
25.65
21.82
20.67

11.03
12.60
14.35
16.44
19.70

19.46
20.24
20.786
21.54
22.05
22.57
2334
23.88
24.85



Qs

BUILDING SERVICES EMPLOYEES
Japitor - Leadman
€ Japitor
First € months
Secand & months
Third 8 months
Fourth 6 maonths
& Facilties Attendant
First 8 maonths
Second & months
After 1 year
Building Maintenance Faoreman
& Building Serviceman
Step 1
Step 2
Slep 3
Step 4
Step &
Step 6

e Deslgnales entry level non-bid position
e/t Designates entry level if no bidder with one year classification seniority

-

Non-bid position

efe Maintenanceman for Combustion Turbine i an entry leve!, non-bid job

4/01/02
18.31

10.71
12.23
13.66
18.74

10.71
12.23
13.66
28.13

10.74
12.63
15.17
19.20
21.48
23.88

04/01/03

16.86

11.03
12.60
14.G7
18.21

11.03
12.60
14.07
26.91

11.03
1301
15.63
19.78
2213
24,30
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LINE EMPLOYEES

Heavy Line Crew Foreman
Line Foreman
Lead Lineman

Crew Dispatcher
Equipment Cperator - Line

Tractor with Blade

efb Helper Line

First & months
Second 6 months
Third 8 mornths
Fourth & montns
Fifth 8 manths
Sixth 6 menths
After 3 years

Apprentice Lineman

First 6 months
Secont 6 months
Third 8§ menths
Fourth 6 manths
Fifth 8 months
Sixth 6 months
Seventh § manths
Eighth 6 months

PUGET SOUND ENERGY
Rate Schedule

Exhibit "A"

{75% of Journeyman Rate)
(78% of Journeyman Rate)
(30% of Journeyman Rate)
(32% of Journeymarn Rate)
(B85% of Journeyman Rate)
(87% of Journeyman Rate)
{60% of Journeyman Rate)
{£2% of Journeyman Rale}

04/01{04

34.89
34.11
31.85
30.33
10.33
26.08
28.76

11.17
13.39
15.85
17.88
2041
21.21
22.33

22.74
23.55
2427
25.18
25.79
26.40
27.28
27.¢H

Straight Time

04/01105

3594
3513
3282
31.24
arz4
26.84
2882

11.51
13.78
16.12
18.42
20.71
21.85
2300

23.42
24.37
25.00
25.94
28.5G
2718
2810
28.75

04/61/06

37.02
35.18
33.80
3218
32.18
27.65
3051

11.88
14.20
16,60
18.97
21.33
2251
2389

24.12
25.10
25.75
26.72
27.36
28.01
2884
29.61
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Flagger Assistant Helper
First 8 months
Second 6 months
After 1 year

SERVICE EMPLOYEES
Service Distribution Inspector
Service Dispatcher
Service Lineman

SUBSTATEON AND RELAY EMPLOVYEES
Heavy Wire Crew Foreman
Shuffelton Shop & Yard Fereman
Wireman Foreman

“  Lead Wireman
Wireman
Substation inspector
Equipment Operator - Wire

e/t Helper Wire

First 6 rnonths
Second 6 months
Third 6 manths
Fourth § manths
Fifth 8 months
Sixth 6 meonths
After 3 years

04101/04 24101105 04101106
12.80 13.18 13.58
14.08 14.50 14.94
15.35 15.81 16.28
26.83 27.63 28.46
28.51 2937 30.25
31.24 3218 33.15
34.85 35.64 37.02
34.89 35.94 37.02
34.11 35.13 36.18
31.86 32.82 33.80
30.33 31.24 32.18
30.33 31.24 32.18
26.05 26.84 27.65
11197 11.51 11.86
13.39 13.79 14.20
15.65 16.12 16.60
17.88 18.42 18.97
20.11 20.71 21.33
21.21 21.85 22.51
22.33 22.00 23.69
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Apprentice Wireman

First 6 months
Second 6 months
Third 6 months
Fourth & months
Fifth & months
STxth 6 months
Seventh § months
Eighth 6 months

Meter/Relay Tech
Level V
Lavel IV
Level lll
Level )
Level |

METER EMPLOYEES

Meter Foreman

Meter Technician

Meter Journeyman

Protective Equipment Tester

Apprentice Meterman
First § maonths
Second § months
Third & months
Fourth § months
Fifth 8 menths
Sixth 6 months

Meter Tester

(75% of Journeyman Rale)
(78% of Journeyman Rale}
(80% of Journeyman Rate)
(83% of Journeyman Rate)
(85% of Journayman Rate)
(87% of Journeyman Rale)
{90% of Journeyman Rate)
(92% of Journeyman Rale)

175% of Journeyman Rate)
(78% of Journeyman Rate)
(81% of Journeyman Ralg)
{84% aof Journeyman Rate)
(88% of Journeyrnan Rate)
192% of Journeyman Rate)

04/0i04 0410105 04/01/06
22.74 2342 2412
23.86 24.37 2510
24,27 25.00 25.75
25.18 25.04 26.72
25.79 26.56 27.36
26.40 27.19 28.01
27.28 2610 28.94
2781 2875 28,61
34.89 35.04 37.02
3411 35.13 36.18
32.46 33.43 34.43
31.22 32.16 33.12
30.33 31.24 3249
3411 35.13 36.18
31.94 32.90 3389
30.33 31.24 32.18
20.33 21.24 3218
22.74 23.42 2412
2386 24.37 25.10
2456 26.30 26.06
25.47 26,23 27.02
2668 27.49 28.31
27.90 28.74 29.60
2458 25.30 26.06



e Relper Meter/Transformer

First 8 months
Second 6 months
Third 8 months
Fourth § months
After 2 years

Transformerman °

Head Transformerman

COMMUNICATIONS EMPLOYEES
Technician Foreman
Communications Technician

First 2 years
Second 2 years
After 4 years

Communications Technician - Class B

interference Locator

Communications Technicizn Trainee

First & months
Second 6 months
Thirg 8 months
Fourth 6 months
Fifth 6 months
Sixth & months
Seventh 6 menths
Eighth 6 moenths
Communications Repairman

{75% of Journeyman Rate)
(78% of Journeyman Rate)
{80% of Journeyman Rale)
{83% of Journeyman Rate)
(85% of Journeyman Rate)
{87% of Journeyman Rate)
(90% of Journeyman Rate)
{92% of Journeyman Rate)

04/06104 D4/01/05 Q4101/06
11.36 11.70 12.05
12.98 13,37 1377
15.23 15.69 16.16
17.80 18.44 18.99
20.90 21.53 22.18
2371 24.42 25.15
27.65 R28.48 29.33
35.35 a6 41 37.50
31.14 32.07 33.03
32.38 3335 34.35
33.30 34.30 3533
30.33 31.24 3218
30.33 31.24 32.18
23.35 24.05 2477
24.29 25,02 2577
2491 25.66 26.43
25.84 28.62 27.42
2646 2725 28.07
27.08 27.90 28.74
28.02 28.86 2873
28.64 29.50 30.39
25.05 25.80 28.57
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04/01/04  OMOHOS  £4101)06

e Helper Communications

First & months 11.36 11.70 12.05
Second & menths 12.98 13.37 13.77
Third 6 months 18.23 15.69 16.18
Fourth 8 months 17.80 18.44 18.99
After 2 years 20.90 2183 22.18

SYSTEM OPERATION EMPLOYEES

Systern Operator V 3424 3527 38.33
Systern Operator IV 33.03 34.02 35.04
Systern Operator il 31.87 32.83 33.81
Systemn Cperator It 30.68 31.60 32,55
System Operator | 29.78 30.67 31.59
Systern Operator Trainea 28.58 29.44 30.32

POWER PRODUCTION EMPLOYEES

Foreman - Combustion Turbine 34.11 3513 36.18
Foreman - Thermal 34.11 35.13 36.18
Combustion Turbine Technician IV 33.04 34,03 35.05
Combustion Turbine Technician |l 3215 331 3410
Combustion Turbine Technician |l 31.24 3218 3315
Combustion Turbine Technician | 30.33 31.24 32.18
Cambustion Turblne Serviceman Wi 30.33 31.24 32.18
Combustion Turbine Serviceman V 28.89 29.76 3085
Combustion Turbine Servicemnan IV 2785 2889 29.55
Combustion Turbine Serviceman Il 2654 27.34 28.186
Combustion Turbine Serviceman Il 2521 2597 26.75

Combusticn Turbine Serviceman ) 23,89 2481 25.35



a5

Power (Generation Serviceman VI - E/IM
Power (Generation Serviceman ¥ - E/M
Power Generation Serviceman 'V - E'M
Power Generation Serviceman Il - E/M
Power Generation Servicemnan |l
Power Generation Serviceman |
Maintenance Man VI
Maintenance Man V
Maintenance Man IV
Mazintenance Man [l
Maintanance Man 1i

efe Maintenance Man |
Steam Engineer
Hydro Operator {(Automatic Plants)
Headworks Attendant/Flume atroiman
Maintenance/Flume Patrolman
Leadman - Appticable to Serviceman and Maintenance position only

STCRES EMPLOYEES
Storekeeper

efb Warehouser iV
Warehouser ill
Warehouser Il
Warehouser |

04/01/04 04101105 0410108
30.33 31.24 32.18
28.45 29.30 30.18
27.85 28.69 29.55
26.54 27.34 2816
2521 25.97 28,75
23.69 2461 25,38
22.54 23.22 23.92
20.30 20.91 21.54
18.06 18.60 19.15
15.80 16.27 16.76
13.81 14.02 14.44
11.38 11.70 12.05
32.05 33.01 34.00
29.71 30.60 31.52
24,15 24.87 25.62
21.89 22.55 23,23
1.00 1.00 1.00
27.34 28,16 29.00-
24,98 2573 26.50
2361 24.32 25.05
21.84 22.50 23.18
19.94 20,54 21.16
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FLEET SERVICES EMPLOYEES

Garage Foreman
Lead Partsman

Garage Mechanic, After 1 year

Garage Mechanic, First 12 months

Transpontalion Service Dispatcher

Equipment Operator - Flast

Counterman

Repairman

Helper Garage
Fir$l 6 months
Second & months
Third & months
Fourth 6 months
After 2 years

Anprentice Mechanic
First 6 menths
Second & months
Third & menths
Fourth 6 months
Fifth & months
Sixth 6 menths
Seventh 6 months
Eighth 6 months

Drayageman Trailer

(75% of Journeyman Rate)
(78% of Journeyman Rate)
(80% of Journeyman Rate)
(83% of Journeyman Rate)
{85% of Journeyman Rate)
187% of Journeyman Rate}
{90% of Journeyman Rats)
{32% of Journeyman Rate)

04/01/04 04/01/05 04/01/086
29,81 30.50 31.42
28.03 28.87 29.74
26.72 27.62 2835
24,79 25.53 26.30
26.43 27.22 28.04
26.43 27,22 28.04
22.47 23.14 23.83
21.29 21.93 22.59
11.36 11.70 12.06
12.98 13.37 13.77
14.78 15.22 15.88
16.93 17.44 17.96
20.29 20.80 21.63
20.04 20.64 21.26
20.85 21.48 2212
21,38 22.02 22.68
2249 22 86 23.55
227 23.39 24.09
23.25 23.95 24.67
24.04 24.76 25.50
24 57 253 25.07
25,60 26.37 27.16
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04101104 04/01/05 04/01/06

BUILDING SERVICES EMPLOYEES

Janitor - Leadman 19.43 20.01 20.64
e Janitor
First § months 11.38 11.70 12,05
Secend 6 menths 12,98 13.37 13.77
Third 6 months 14.49 14,92 15.37
Fourth 6 months 16.70 17.20 17.72
e Facilities Attendant
First & months 11.38 $1.70 12.05
Second & months 12.98 13.37 13.77
After 1 year 14.49 14.92 15.37
Building Maintenance Foreman 27.72 28.55 29.41
e Building Serviceman
Step 1 11.36 11.70 12.05
Step 2 13.40 13.80 14.21
Step 3 16.10 16.58 17.08
Step 4 20.37 2098 2161
Siep 5 22.79 23.47 24.17
Step 6 25.03 25.78 25.55

e Designates entry level non-bid pasition

e/b Designates entry level if no bidder with one year classification seniority
*  Non-bid position

ele Maintenanceman for Combustion Turbine is an entry level, non-bid job
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Classification

Typist

Cons, Accounting Clerk
General Clerk
Messanger

Telephone Operator

Cash Clerk

Closed Accts. Credit Clerk
Customer Service Clerk
Key Entry Operator

Cons. Semvice Clerk
Senior Cash Clerk

Engineering Aide
Stenographer

Accounting Clerk
Contract Contrel Clerk
CSR1

Engineering Planner 1
e/ Meter Reader

Grade

Step 1

$8.28

$8.96

$2.68

510.44

$11.27

51218

Step 2

58.88

$9.58

510.35

$11.20

541.78

31274

FUGET SOUND ENERGY
Rate Schedule
January 31, 2002 through March 31, 2002
EXHIBIT "B"

Step 3

$9.52

$10.28

$11.70

g12.01

512,38

$13.36

Step 4

$10.20

$11.02

$11.20

$12.81

$12.93

$13.96

Step §

$10.80

$11.78

$12.72

$13.78

$12.56

31462

Step B

$14.20

$15.31

Step 7

$14.84

$16.05



Operating Clerk
Recancilation Clark

Classification Grade

Chief Tel. Operator 7
Photatypesetting Qperatos

Cons. Service Rep. 8
Customer Field Rep,
Reprographics Operator

Closed Actts. Toll. Rep. 9
Custorner Construction Rep.

CSR I

Engineering Planner 2

2 Senior Stares Clerk
Senior Cons. Service Clerk 10
Senior Operating Clerk
Custemer Service Field Lead 11

Financial Information Tech.
! Senior Print & Stat, Clerk

! Lead Customer Service Rep. 12
Engineering Planner 3

| Accountant ) 13

-

Step 1

$13.15

$14.22

$15.24

$16.56

$17.8%

$19.32

$20.87

Step 2

$13.78

$14.86

$16.08

$17.35

$18.73

$20.25

$21.86

efb - Designates entry level if no bidders with one year classification seniority

Step 3

514.41

$15.59

$16.82

$18.17

§19.64

$21.19

322,88

Step 4

31510

$16.28

$17.62

$18.99

$20.53

$22.20

$23.94

Sep 5

315.80

$17.05

318,44

$19.88

$21.50

$23.24

$25.08

Step &

$16.54

$17.87

319.20

$20.84

$22.52

$24.32

$26.28

Step 7

$17.33

$16.68

$20.19

§21.82

$23.57

§25.45

$27.47
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Classification

Typist

Cons. Accounting Clerk
General Clerk
Messenger

Tetephone Operator

Cash Clerk

Closed Accts. Credit Clerk
Customer Service Clerk
Key Entry Cpetator

Cons. Service Clerk
Senior Cash Clerk

Engineering Aide
Stenographer

Accounting Clerk
Contract Contrel Clerk
CSR |

Engineering Planrer 1
e/b Meter Reader
Qperating Clerk
Reconcilation Clerk

Grade

Aptil 1, 2002 through March 31, 2003

Step 1

$8.45

$9.13

$5.87

$10.85

$11.50

$12.42

PUGET SOUND ENERGY

Rate Schedule

EXHIBIT "B"

Step 2

$9.06

38.77

$10.56

$11.42

$12.02

$12.99

Step 3

3971

31049

$11.32

§12.25

$12.61

$13.63

Step 4

$10.40

511.24

$12.14

$13.07

$13.19

$14.24

Step 5

31112

$12.00

$12.97

$14.03

$13.83

$14.91

Step 6

514.48

$15.62

Step 7

$15.14

$16.37
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Classlification

Chief Tel. Operator
Phototypesetting Operator

Cons. Service Rep.
Customer Field Rep.
Reprographics Operator

Closed Acets. Coll. Rep.
Customer Construction Rep.
C5R 11

Engineering Planner 2
Senior Stores Clerk

Senior Cons. Service Clerk

Senicr Operating Clerk

Customer Service Field Lead
Finangial Jnformation Tech.
Senior Print & Stat. Clerk

Lead Customer Service Rep.
Engineering Planner 3

Accountant

Grade

10

12

13

Step 1

$13.41

$14.50

$15.65

$16.90

$18.25

$19.71

$21.29

Step 2

$14.08

$15.16

$516.40

$17.70

$19.10

$20.65

$22.30

e/b - Designates entry level if no bidders with cne year classificalion seniority

Step 3

$14.70

$15.80

$17.17

$18.53

$20.03

$21.61

$23.34

Step 4

$15.40

$16.680

$17.97

$19.37

$20.94

$22.64

524.42

Step 5

$16.12

$17.40

$18.81

$20.28

$21.83

$23.70

$25.58

Step &

$16.88

$18.23

$19.67

321,26

$22.97

$24.80

$26.80

Step 7

$17.68

$19.05

$20.59

$22.26

$24.04

$25.96

$28.02
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PUGET SOUND ENERGY

Rate Schedule
April 1, 2003 through March 31, 2004
EXHIBIT "B"
Classification Grade Step 1 Step 2 Step 3 Step 4 Step & Step 6 Step 7
Typist 1 $8.70 $9.33 $10.00 $10.72 $11.46
Cons. Accounting Clerk z $9.41 $10.08 $10.80 511.57 $12.36
General Clerk
Messenger
Telephone Operator
Cash Clerk 3 $10.47 $10.88 $11.66 $12.51 $13.36
Clased Accts. Credit Clerk
Customer Service Clerk
Key Entry Operator
Cons. Service Clerk 4 $10.97 $11.77 $12.61 $13.46 $14.45
Senior Cash Clerk
Engineering Aide 5 $11.84 $12.38 $1299 51359 $14.24 514592 $15.50
Stenographer
Accounting Clerk g $12.80 $13.38 $14.04 314.67 $15.36 $16.08 516.86
Contract Control Clerk
CSRI

Engineering Planner 1
efb Meter Reader
Operating Clerk
Reconcilation Clerk
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Classification

Chief Tel. Operator
Phototypesetting Qperator

Cans. Service Rep.
Custorner Field Rep.
Regrographics Operatar

Clesed Accts. Coll. Rep.
Customer Construction Rep.
CSR1

Engineering Planner 2
Senior Stores Clerk

Seaior Cans. Service Clark
Senior Operating Clerk

Customer Service Field Lead
Financial Information Tech,
Senior Print & Stat. Clerk

Lead Customer Service Rep.
Engineering Planner 3

Accountant

Grade

10

13

Step 1

$13.81

$14.94

$16.12

317.40

$18.80

$20.30

$21.23

Step 2

$14.48

$15.51

316.69

$18.23

$19.67

$21.27

$22.95

efb - Designates entry leve] if no bidders with one year classification seniority

Step 3

$15.14

316.37

$17.68

$19.09

$20.83

$22.28

324.04

Step 4

$15.86

$17.10

$18.51

§18.95

321.57

$23.32

$25.15

Step S

318.60

$17.92

$19.37

$20.89

$22.50

$24.41

$26.35

Step B

$17.28

§18.77

$20.28

$21.89

$23.668

$25.55

$27.60

Step 7

$18.24

$19.62

32121

$22.93

324.76

$26.74

$28.86
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Classification

Typist

Cons. Accounting Clerk
General Clerk
Masserger

Telephone Operator

Gash Clerk

Closed Accts. Credit Clerk
Customer Service Clerk
Kay Entry Operator

Cons, Service Clerk
Senigr Cash Clerk

Engineering Aide
Stenographer

Accounting Clerk
Contract Cantrot Clerk
C8R ¢

Engineering Planner 1
e/h Meter Reader
Operating Clerk
Recencilation Clerk

Grade

PUGET SOUND ENERGY

Rate Schedule
April 1, 2004 through March 31, 2005
EXMIBIT "B"

Step 1 Step 2
$8.96 $9.61

$8.69 $10.36
$10.47 $11.20
$11.30 $12.12
$12.20 $12.78%
$13.18 $13.79

Step 3

$10.30

$11.13

$12.01

512.99

$13.38

514,46

Step 4

$11.04

$11.92

$12.88

513.86

31400

31511

Step 5

$11.80

$12.73

§13.78

$14.88

$14.67

$15.82

Step 6

$15.36

$16.57

Step 7

$16.08

$17.37
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Classification

Chief Tef. Operator
Phototypesetting Operator

Cons. Service Rep.
Customer Field Rep.
Reprographics Operator

Closed Accts. Caoll. Rep.
Customer Construction Rep.
C3R 1

Engineering Planner 2
Senior Stores Clerk

Senior Cons, Service Clerk
Senior Operating Clerk

Customer Service Field Lead
Financial Information Tech,
Senior Print & Stat. Clerk

Lead Customer Service Rep.
Engineering Planner 3

Accountant

Grade

10

11

12

13

Step1

§14.23

$16.39

$16.60

$17.93

$19.36

$20.91

$22.58

Step 2

$14.91

$16.08

$17.40

$18.77

$20.27

$21.61

$23.685

efo - Designates entry level if no bidders with one year classification seniority

Step 3

$15.60

$16.87

$18.21

$19.66

$21.25

$22.93

$24.76

Step 4

$16.34

$17.62

$19.06

$20.55

$22.22

$24.02

$25.91

Step 5

$17.10

$18.45

$19.06

$21.51

$23.27

$25.14

$27.14

Step 8

$17.90 .

$19.34

$20.87

$22,55

$24.37

$26.31

$28.43

Step 7

518.75

520.21

$21.84

$23.61

$25.51

$27.54

$20.72
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PUGET SOUND ENERGY
Rate Schedule
April 1, 2006 through March 31, 2007

EXHIBIT "B"
Classlfication Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 7
Typist 1 $9.51 '$10.20 $10.83 $11.71 $12.52
Cons. Accounting Clerk 2 $10.28 $11.00 $11.80 $12.65 $13.50
General Clerk
Messenger
Telephone Operator
Cash Clerk 3 311,11 $11.89 $12.74 $13.67 $14.680
. Closed Accts. Credit Clerk
Customer Service Clerk
Kay Entry Operator
Cons. Service Clerk 4 $11.99 $12.86 $13.78 314.71 $15.78
Senior Cash Clerk
Engineering Aide 5 $1294 $13.52 $14.19 $14.85 $15.56 $16.30 $17.04
Stenographer
Accounting Clerk 5] $13.98 $14.63 $15.34 $16.03 $16.78 $17.58 $18.43
Contract Contral Clerk
CSR

Engineering Pianrer 1
efs Meter Reader
Operating Clerk
Reconcilation Clerk
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Ciassification Grade

Cnief Tel. Operator 7
Phototypesetting Operater

Cons. Service Rep. 8
Customer Field Rep.
Reprographics Qperatar

Closed Accts. Coll. Rep. 9
Customer Construction Rep.

CSR 1t

Engineering Planner 2

Senior Stores Clerk

Senior Cons. Service Clerk 10
Senior Operating Clerk
Customer Service Field L ead 11

Financial laformation Tech,
Senior Print & Stat. Clerk

Lead Customer Service Rep. 12
Engineering Planner 3

Accountant 13

Stop 1

$15.08

$16.32

$17.61

$19.02

§20.54

$22.18

$23.98

Step 2

$15.82

$17.05

$18.45

$1g.92

§21.50

$23.24

§25.0¢

&/b - Degignates entry lavel it no bidders with one year classification senisrity

Stap 3

$16.55

$17.89

$18.32

$20.86

$22.54

$24.32

$26.27

Step 4

$17.33

$18.69

$20.22

$21.80

$23.57

$25.48

$27.48

Step 5

$18.14

519.58

$21.17

$22.82

$24.68

$26.67

$28.79

Step 6

$18.99

$20.52

$22.14

523.92

$25.88

$27.92

$30.18

Step 7

$19.89

§21.44

82347

$256.05

$27.06

$20.22

$31.53



ARTICLE XV1
Contract Duration, Termination, Renewal and Amendment

16.1 This Agreement shall be and hereby does become effective on January [, 2602, and shail
remain in full force and effect up to and including March 31, 2007 and from year to year thereafter,
unless either party notifies the other party in writing not less than ninety (90) days prior to March 31
of any year beginning with 2007 of its desire to terminate or amend the Agreement.

16.2  Ifany provision of this Agreement conflicts with the provisions of any federal or state statute,
or Federal Executive Order having the effect of law now in force or hereinafter enacted, the
Company and the Union shall meet forthwith for the purpose of negotiating new language that shall
meet their requirements and that of the law unless action directed toward establishing the final
legality of such statute or order is initiated by the parties hereto or others similarly situated and is
pending in federal or state courts. The fact that any such provision originally written is determined
to be invalid shall not affect the validity of the remainder of this Agreement.

16.3 By mutual agreement of the Company and Business Office of Local No. 77, Joint
Management/Labor Committees may be established during the life of this Agreement to consider
contractual issues of common interest. Any agreement reached by this process shall be signed by the
Director of Labor Relations and the Business Manager of Local No, 77, or their representatives, and
become part of the Collective Bargaining Agreement.

© 164 This Agrecment constitutes the sole, entire and existing Agreement between the parties
hereto.

It is the intention of the parties that all prior practices or understandings, whether written or oral,
wihich may have affected the interpretation or administration of this Agreement have been reviewed
and incorporated into this document. Any such prior practice or understanding not contained hetein
is canceled and shall not be subject to the grievance or arbitration provisions contained in this
Agreement.
ARTICLE XVII
Transition/Voluntary Termination Payment

17 Employees holding classifications below, who volunteer for transition or whe voluntasily
terminate their etnployment by March 15, 2002, shall receive the payment set forth below within ten
business days of their termination date. Such voluntary termination shall be considered a voluntary
separation due to a reduction in force.

17.1  Affected classifications: Joumeymen Lineman, Line Foreman, Service Lineman, Crew
Dispatcher, Equipment Operator-Line, Helper-Line, Flagger Assistant Helper, Service
Distribution Inspector, Storckeeper, Warehouser 1, Warehouser If, Warehouser IIl, Warehouser IV,
Garage Foreman, Garage Mechanic, Helper-Garage, Counterman, Lead Partsman, Transportation
Service Dispatcher, Equipment Operator-Fleet, Operating Clerk, Engineering Planner I, Engineering

&9



Planner 11, or Engineering Planner ii. (Article 17.11 chart.)
17.2 Payment formula:

1-7 completed years of service $5000.00
8-21 completed years of service $725.00 per year
Over 21 - completed years of service capped at the 21 year amount.

Part-time employees will get a pro-rata share of the severance payment based upon their cwrrent FTE
status {i.e, a half-time employee would get one half (1/2) of either the $5000.00 or the §725/year
amount up to one haif (1/2 the maximum amount.)

17.3  Payments made pursuant to Article 17.2 will be made in licu of (1) the $25,000
enhancement in Article 17.4 and (2) any payment under Section 2.27(g) {1} and (2) of the Collective
Bargaining Agreement. Employees volunteering for separation shall be eligible to receive their
pension payout as a [urep sum as described in Article 17.4.

174  Pension Enhancement:  Eligible employees (defined as those in the classifications set
forth in 17.1) who, 45 days from ratification, but not later than March 1, 20072, make the decision (o
retire, or otherwise terminate their emptoyment with the Company, will have the option of receiving
their retirement benefit under the Retirement Plan for Employees of Puget Sound Energy, Inc. (the
Retirement Planj, in a lump sum after termination of employment with the Company.

Eligible employees who are entitled to retire under the terms of the Retirement Plan and who, 45
days from ratification, but no later than March 1, 2002, make the decision to retire under such plan
will receive under the Retirement Plan a pension supplement with a lunip sum value of twenty five
thausand dollars ($25,000) payable as an enhancement of montbly benefits or, if a lump sum is
elected under Anticle 17.4, as a fump sum. Employees who elect fo retire and who receive the
pension supplement described in this paragraph will not be eligible for the Severance Payments
described in Article 17,2

Amendments te the Pension Plan will be approved by the Board of Directors prior to ratification
of the Agreement.

The benefit determined from the Retirement Plan, based on the final average pay formula, is an
anquity. This monthly annuity is caleulated using the formuta from the Plan document and not the
General Agreement on Tariff and Trade (GATT) table.

The calenlation of the lump sum payment option, if elected by eligible members, will use the factors
from the GATT -- Deferred to 62 Table,

Members eligible to receive the enhanced pension supplement with a lump sum value of twenty five

- thousand dollars ($25,000) will receive this amount as an annuity unless they elect a lump sum
distribution. The annuity will be caleulated using the factors from the GATT -- Deferred to 62
Table. : )

GATT 1able is based on the Group Annuity Mortality (GAM) 1983 unisex table and the average 30
70



year treasury rate as of the September prior to the calendar year of payment.

17.5 Separation Agreement/Release:  To be eligible for this Transition/Voluntary
Termination Payment or the Pension Enhancement described above, employees must sign a standard
Separation Agreement and General Release of Claims fonmn (the release) to be provided by the
Human Resources Department, Payments will be made within ten (10) business days of their last
day of employment and receipt of the properly executed release by the Human Resources
Department. This is a Company documnent that will not violate the ratified proposal.

17.6 PTO Balance;: Employecs who voluntarily terminate their employment, retire, or are laid
off, will receive in addition to payment for their earned and unused Paid Time Off (PTO) balance,
payment for all earned and unused personal holidays as of the date of their separation from Company
employment. Payments will be made on their fast paycheck payable in the normal two (2} week
cycle.

17.7 Retention: The Company reserves the right 1o offer jobs to employees listed in Article

17.1 who are subject to the voluntary termination/pension enhancement payments in the case more
employees volunteer to leave than are necessaty. In said case employees accepting the job offer will
not receive the severance/pension enhancement payment options provided forin Article 17.20r [7.4.
Such job offers will be made on the basis of seniority.

17.8  Rehire Provision: Employees whe volunteer for termination will be given rehire
preference in accordance with Sections 2.28 and 2.29 of the Collective Bargaining Agresment as
though their voluntary termination was a fayoff.

17.9  Severance payment for Non-Volunteers: .

a) Employees in the classifications of Line Foreman, Lineman, Crew Dispatcher, Equipment
Operatar-Line, Helper-Line, Flagger Assistant Helper, Service Lineman, Service
Distribution Inspector, Storekeeper, Warehouser 1, Warchouser I, Warehouser IH,
Warchouser IV, Garage Foreman, Garage Mechanic, Helper-Garage, Counterman, Lead
Partsman, Transportation Service Dispatcher, Equipment Operator-Fleet, Cperating Clerk,
Engineering Planner I, Engineering Planner II, or Enginecring Planner I not volunteering
to terminate employment shall be subject to layoff and shall receive severance payments
set forth in Section 2.27 (g) (1) and (2) of the Coliective Bargaining Agreement.

b) When this severance package was offered, the employees understood that the Company
was keeping 2 certain number of employees based on the chart (Article 17.11 chart ). If
- these numbers remain the same and the Company does not layoff beyond that number, the
parties agree, without prejudice to their positions, that disputes over the interpretation of
Section 2.27(f) and its potential relationship to subcontractors will be set aside uatil
Octeber 1, 2002, If the Company lays off beyond these numbers, the Union reserves the
right to dispute, under its interpretation of Section 2.27(f) the layoffs that exceed the
number shown on the chart.

17.10 Safety Coordinaters: All IBEW represented Safety Coordinators will return to their bid
classifications and shall be eligible for the options specified in Article 17.2 and Article 17.4.
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17.11 CHART

Classifications 55 and 84 and Below Totalin Class | Estimated PSE To Service
Qlder Staffing Provider &for

Enhanced

Separation
Enginecring Flanner § 3 klr] 31 2 10
Engineering Planaer 2 3 35 4] 2 29
Engineeriog Planner 1 7 1% 13 23
Sr Stores Clerk t 1 1 0
Openating Clerk 14 50 4 EL] 2%
Stovckeeper 1 13 14 4 10
Warchouser | 4 4 2 2
Warchouser If 2 2 1 1
‘War¢hguser 1T 2 9 1 F 9
Warehouser 1V ! 18 19 T [¥]
Svc Dist Inspeesor 2 [ 2 2
Crew Dispatcher 4 5 9 4 5
FEquipment Op Line 14 248 41 42
FlaggeriAsst Selper 2 2 2
Line Foreman 25 20 45 45
Lineman 12 111 180 100
Line Helper 32 R 3
Sve Lineman 4 7 61 ki -2
Equipment Op Fleer 3 2 4 4
Apprentice Meghanic 1 1 1

e

Connterman 2 2 2
Fleet Mechanic 7 %5 13 3
Foreman/Garage 6 3 9 9
Garage Helper ! 2 3 ]
Lead Partsman i 1 1
Tota) 164 94

NOTES:  These numbers are best estimate 28 of 10052001,
3 Safety Coordinators included in bid class
(Line Forcman, Fleet Mechanic, Lineman)
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17.12 Apri 1, 2002 Separation
Employees in the affected classifications set forth in Article 17.iwill not be laid off before

April 1,.2002. Employees in such classifications who efect to retire or who seject the voluntary
termination payment will continue their employment until April 1, 2002, unless they elect to
terminate their employment before April 1, 2002,

17.13 Characterization of Termination
EMPLOYEE and PUGET SOUND ENERGY agree that for all future purposcs they wil

characterize the termination of employment as a veluntary scparatian due to a reduction in foree.
[n the event that FUGET SOUND ENERGY receives a "Notice to Employer — Claimant's
Separation Statement” regarding EMPLOYEE from the State of Washington Employment
Security Department, PUGET SOUND ENERGY agrees to respond with the following

statement:

“EMPLOYEE'S separation from PUGET SOUND ENERGY occurred pursuant to the
restructuring of operations of the company causing a lack of work resulting from &
reduction in force.”

WITNESS our hands and seals tlusgg day of Aﬂj\/&_ﬂ ,2002.

For: Internstional Brotherhood of Electrical Workers, Local Union #77:

Markf{Dirstine

IBEW Business Representative IBEW Business Representauve
APPROVED!
- INTERHATIOMAL DFFICE- VUKW,
For: Puget Sound Energy ;
| APR 3 0 2002
' P
) ‘ appitval does notmake
By: ) O WM htteneticon a party o this agesmiant
Mark Bowman
Director of Labor Relations
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IBEW Local 77/Puget Sound Energy
Exhibit “C"
Call Center P.T.0. Scheduling
August 5, 1998

Asof February 1 of each year, Call Center P.T.O. scheduling method and process shall be as
follows:
Round One: Employees would schedule vacation time in full-week blocks (four (4) days for

those working a four-ten hour work week and five (5) days for everyone else) in order of
company seniority and the allotment below.

a. Employees with ten {10) years or more of company seniority can block out thiee
(3) weeks.
b. Employees with five (3) to ten (10) years of company seniority can block out two
(2) weeks.
e Employees with less than five (5) years of company seniority can block out ane
(1) week. ‘

Between Rounds One and Two, employees will be able to eliminate days they do not want.

Round Two: Schedule all remaining time in order of company seniority that the employee has
left over after Round Cne.

Extenuating circumstances wili be considered in Round One if the employee's allotment or the
schedule does not cover previously committed events (.. airline reservations, extended travel,
etc.). These will be handled on a case by case basis, with management having the final decision.

Employees choosing a vacation week which contains a holiday {i.e. signing up for only four (4)
days instead of a five (5) day block) will be able 1o put the leftover day on the waiting list for
another chosen day. At the end of Round One and prior to Round Two, those'names on the
waiting list will be automatically moved to the schedule if a slot is still available, If a slot is not
avatlable, they will be given the opportunity to reschedule those days prior to Round Two.

More slots in July and August, as well as additional Friday slots, will be added for both core and
NON-COFE groups. ‘ ' :
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EXHIBIT “D”
Working Rules for Line Employees

4.1 These rules apply to line employees of the Company.

It is the intent of these rules that the nature of the work be the determining Facior in assigning the
proper number of employees to do a job. This agreement should not limit what is practical and
safe under State laws and Company safety rules.

When, in the judgment of the Journeymen assigned to the job, fewer employees are necessary to.
do the job safely than specified in this article, the work may be done with fewer employees.

4.2 All underground work shall be done by employees covered by the line section of the
Agreement, There shall be no change in any manner in the work methods on overhead resulting

from the application of the following rules:

a) Installation of primary underground projects and installation and maintenance of
underground secondary may be done under the supervision of a Lead Lineman assisted by not
more than three (3) qualified Helpers--Line and/or Equipment Operators. Lead Linemen will be
assigned on the basis of headquarters seniority when practicable.

b} The work on energized primary underground systems shall be done under the direction of
a Line Foreman assisted by a Journcyman Lineman and one or more qualified persons. When
clearances are required on 34.5 kV primary underground systems, the Foreman in charge may
retain the use of an additional Joumeyman Lineman until the Foreman is satisfied that all
clearances are obtained and the system is properly grounded,

¢) The installation of conduit may be done by any qualified person(s) defined in 4.1.
Anytime the work involves laying conduit in the same trench with an energized systetn, or is
inside ag energized vault or handhole, 4.2(b) applies.

d) Underground services, whether fed from overhead secondaries or from underground
Junction peints, shall be installed and maintained by Journeyman Lineman who may be assisted
by Helper -Line or other qualified personnel, or by crews as outlined in this section (4.2).

4.3  The following rules are established to govern the operation of three (3) person overhead
crews. These rules are intended to apply for regular shift hours Monday through Friday, for
scheduled vwork or emergency work during daylight hours, or for non-daylight hours when a fisll
crew complement is not available.
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MINIMUM CREW MAKEUT
1 Foreman, | Lineman plus 1 Helper, Equipment Operator or other qualified person. .
CREW ASSIGNMENT

This crew's activities shall include work performed on energized or de-energized single-phase, or
three-phase primary systems, Poles and street light standards and related fixtures may be
installed by this crew if, in the judgment of the Foreman, adequate equipment is available to do
the job safely. Transformers and other equipment can be installed or removed by this crew.

Normal duties of this crew shall include the installation and maintenance of primary conductors
and the installation of secondary conductors and services, incfuding street lighting conductors.
Aerial manlift equipment (bucket truck) will be made availabie when this crew works on or
within the primary zone of energized conductors (over 660 volts).

4.4  Adjudication--Application of this section applies to sections 4.2(b) and 4.3 only.

a) Itis the Company's and Union's intent the Foreman assigned to a job shali have arole in
deciding the number of employees necessary to do that job in a practical and safe manner. If the
Foremar assigned to the job determines a particular situation is beyond the capacity of the crew,
the Foreman may request, and shall be provided, additional persoune! or another assignmeat.

The supervisar shall honor the request.

b) When, in the opinion of the Foreman, a partion of the assignment is beyoud the capacity
of the crew, work on the balance of the assignment shall proceed. - The means to effect
completion of that portion which is beyond: their capacity shall be referred to the immediate
Superviscr for resolution in accordance with 4.4(a). 1f a difference of opinion still remains, the
matter shall be referred to adjudication as outlined below.

¢} A difference may arise where the Company determines a job has been rejected without
merit, or the Union feels the intent of this understanding has been exceeded, In such a case, the
matter will be referred to a committee of adjustments which is comprised of three (3} Union and
three (3) Company representatives, The Committee wil] hear arguments and render findings. ifa
deadlock is reached, a knowledgeable pre-selected and mutually agreed to third party wili be
called into the proceedings to render a binding decision. Each party will bear the expense for its
representatives and one-half the expenses incurred by the third party.

4.5 a) "Heavy Line Crew" means a crew composed of a Foreman and four or more Journeymen
Linemen.

b} On jobs temporarily combining crews in which more than one Foreman is involved and
one has the responsibility for planning and directing the work, that person shall be the senior
qualified Foreman whose activities shall be confined to the ground.
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4.6 Any Joumeyman Lineman placed in charge of a regularly constituted brush crew or
stubbing crew, shall receive the "Lead Lineman” rate of pay.

4.7 a) Crew Dispatchers' vacancies shall be filled by Line Foremen, Linemen, or Service
Linemen meeting the basic qualifications of the job description.

b) Crew Dispatcher relief shall be drawn only from those classifications eligible to bid
permanent Crew Dispatcher vacancies.

¢) An employee bidding to a Crew Dispatcher position shall continue to accrue seniority in
their prior classification for up to two (2) years; provided, however, the employee has up to two
(2) years to elect to begin ascruing Crew Dispatcher seniority from the date of hire into the
position. This eption may only be exercised one time by any employee,

4.8 a) Employees classified as Line Foremen (as of April 17, 1984) will not be required to
climb or work from aerial manlift equipment but may do so at their cption.

b) Employee classified as Line Foreman 60/40 (as of April 17, 1984) will be reclassified
Line Foremen and will not be required to climb, but may do so 2t their option. They wﬂ] be
required to work from aerial manlift equipment. .

c) Such grandfathered Foremen, when bidding to other Foreman positions in other
headquarters, may keep this option not to climb except in one or two crew headquarters.

d) Inawarding Line Foremen jobs, the Company will select the senior qualified bidder.

49 The Company will replace hook straps and safety straps for non-probationary employees
working as Linemen.

4.10  Employees classified as Equipment Operator-Line personnel (as of April 17, 1 984) will
maintain their classification. In the event of a layoff, Equipment Operator-Line perscnnel who
are on the payrel] at the time of ratification of this Agreement will not be laid off until
Helpers-Line have first been laid off.
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"EXHIBIT E”

.IBEW Local 77/Puget Sound Energy
Letter of Agreement

Composite Crews
April, 1999

When performing the installation of new residential and commerdial plats and residential services with
IBEW represented emplayees.of Puget Sound Energy (the Company), the parties agree:

The Company may combine its employess of the IBEW Lacal 77 Bargaining Unit and represeated
employees of the United Association of Taurnaymen and Apprentices of the Plumbing and Pipefitting
industry (UA) Bargaining Unit 2t Puget Sound Energy (PSE}, or PSE sub contractor ernpiayees who
are represented pipefitters, without challenge from IBEW Lacal 77, provided:

*%  The mature of the work will determine the number of employees assigned to the job.
**  The Company agrees that the crew will include an IBEW Journeyman Lineman at all times.
**  The Company agrees such erew(s) shall be provided with safety meetings and training.

**  The Union agrees crew(s) are nat limitad to PSE service area.
IBEW members of these crews shall be established by volunteers in the headquarters on the

*%
basis of most semior and the Company may assign the least senior Joumeyman Lineman if there
are not gufficient volunteers.
Service Crews

*%  The Company and the Union agree such crew(s) shall be constituted an one IBEW Local

Unicn #77 Journeyman Lineman and one Pipefitter.
**  The Unian agress incidertal duties may include laying pipe and conduit, pulling service wire

(stub to meter) and shading pipe and conductors,
#*  The Company-agress both gas and electric services are to be installed.

Residential and Commercial Plat Crews
*+_ Composite crew(s) may install underground gas lines, underground electrical stubs, canduit,

_ ducts and vauits,
** Tt is understood and agreed if the job dictates additional employees are required, it will be at

the discretion of the Journeyman or Foreman of each craft based upon safety and respective

' job descriptions. 7
*+  Additicnal craft employees shall be proportional to the work being performed.

**  The crew may do all work for plat development per current job descriptions, except no pale,
overhead, or wire pulling.

" NQTE; The Union and the Company agree thess crews may instali television, telephone, signal, data,
cammnication and other facifities when P3E is acting as subcontractor or prime contractor of such

services for & person, firm or corporation.

79



Composite Crew Letter of Agreement
Page2

NOTE; The following systems when owned by PSE within Washington State such as power,
(Primary or secondary) fiture spares, street lighting, area lHghting, signal, data, commumication,
television, telephone, conduits, conductors and wires shall be desmed electrical without regard to
valtage or potential to ground.

NOTE: Itisunderstood and agreed the composite crews outlined above do not place newrestrictions
on the Company with regard to excavating work.

ALzabor/Management committee may be convened at the request of either party to resolve issues that
may arise in the administration of the Composite crew(s). Topics may inchude, but not be limited to
issues of job training and/or staffing issues propartionate to work heing performed.

G. David Huiching Mark Bowman
IBEW Business Representative PSE Director of Labor Relations

2194] 7/2()_((:?(?

Date | ] Date
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Agreement to Extend Contract
December 3, 2002

International Brotherhood of Electrical Workers, Local #77
And
Puget Sound Energy

The following constitutes the terms and conditions of an Agreement (o extend the
current Coliective Bargaining Agreement between IBEW Local #77 and Puget
Sound Energy:

Term. Contract through March 31, 2007
Wages: 3% increase effective 4/1/05
3% increase effective 4/1/06
Benefits: Select Benefits Credits increase as follows:
Effective 7/1/03 — 10% (5564 per employes)
Effective 7/1/04 — 10% ($620 per employee}
Effective 7/1/05 ~ 10% ($682 per employee)
Effective 7/1/06 — 10% ($750 per employee)
Other Changes
Meai Allowance Increase: $14 per meal effective 4/1/06
Per Diem increase: $70 effective 4/1/06
Effective 4/1/03 Service Lineman market adjustment of 3%

to a rate $30.33/w.
0On behalf of the Company: On behaif of the Union:
e MR ;a/aﬁ - Py
Sue McLgin” {ddlte} David Timothy
Vice President Business Manager

(Mol Bt Tar

Mark Bowman (date) Mafk Dirsting {dat
lations Business Representative
ol
Pl L4 e
Bhrbara Re {date) Nerg¥ Yéikes (date)
Manager of Labor Relations Business Representat : VED
A ouATGAAL AFFCE - 1B.E -

JUL 13208

Bl ¥ Prastont
Thip R a3 TR
\niemetionsd 8 parkj RS
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DAVID TIMOTHY RICHARD VAUGHN, President
Business Manager - Financial Seeretary LOU WALTER, Vice President
SHERMAN WILLIAMS JR., Recording Secray

[OCAL UNION No. 77

International Brotherhood of Elcctr\lcal Workers

321 - 16TH AVENUE SOUTH, SEATTLE, WASHINGTON 98144 + MAILING ADDRESS: P.O. BOX 12129, SEATTLE, WA 93]
[ OFFICE: (206) 323-4505 « FAX: (206} 323-0[186 - CONSTRUCTION DISPATCH: (206) 323-0585

LETTER OF AGREEMENT
by and between
Puget Sound Energy
and
The Irinternational Brotherhood of Electrical Workers, Local .77
June 12, 2002
The Company and the Union agree that effective July 1, 2002 and for the term of this

Agreement, Leadman pay as described in Article 11.7 of the Collective Bargaining
Agreement shail be $1.00 per hour.

Far the Union F{or uget Scund En
{
12, 2002
( Daté
Business Representative . fManager, Labor Relations

ark Dirstine
Business Representative

opeius afl-cia
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DavID TrMG;T HY . RICHARD VAUGHN, President
Business Manages - Financial Secretary . LOU WALTER, Vice President
SHERMAN WILLIAMS JR.. Recording §

LOCAL UNION No. 77

International Brotherhood of Elecirical Workers

321 - 16TH AVENUE SOUTH, SEATTLE, WASHINGTON 98144 +  MAILING ADDRESS: PO. BOX {2129, SEATTLE, WA 9
OFFICE: (206) 323.4505 « FAX: (206) 323-0186 + CONST. DISPATCH: (206) 323-0585 - CONST. WORK PICTURE: 1 (888) 783-3
Letter of Agreement
by and between
International Brotherhood of Electrical Workers, Local Union 77
and
‘Puget Sound Energy

The purpose of this letter is to clarify the intent of Article 15.4 of the Callective
Bargaining Agreement as it applies to after 3 year Line Helpers (Step 7) and Line
Equipment Operators who have bgen awarded Wire Helper positions. This letter also
clasifies paragraph 8 of the “Helper Evaluation Agreemeant” letter dated January 17,
1990, attached to the Collective Bargaining Agreement,

1. The employee's time in the Line Helper and or Equipment Oparator
classifications places the employee at the Step 4, Wire Helper pay level per
Article 15.4 {c} of the Collective Bargaining Agreement,

2. Such Helpers, no matter at which step they enter the program or how long they
have been with the Company, are on probation for a period of one (1) vear.
There will be a review after the 12 month probation by the Joint Gommittee to
determing if the employee progresses to Step 7, subject to parayiaph 3, beiow.

3. Once the required tasks are completed and signed off by the Joint Committee,
. but not sooner than 12 months, the employes may request the top step helper
test, and upon'successful completion of the test be advanced to top step helper
pay per Article15.4(d) of the Collective Bargaining Agreement. .

For the Union; For Puget Sound Energy:
&/
ol ( WesldiSoman 4" ba

Mafk Dirstine ate Date
Business Representative ¢latigns
-, {27, 28
rkes ate Barbara Re Date

Business Representative Labor Relations Manager

opeiud afl-cio
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LOU WALTER, Vice President

r DAVID TIMOTHY RICHARD VAUGHN, President
SHERMAN WILLIAMS JR., Racording Secre

Businesz Manager - Financial Sﬂ:n:ury.

LOCAL UNION No. 77

International Brotherhood of Electrical Workers

[ 321 - ¥6TH AVENUE SOUTH, SEATTLE, WASHINGTON 98144+ MAILING ADDRESS: PO. BOX 12129, SEATTLE, WA 981¢
OFFICE: {206) 323-4505 - FAX: (206] 323-0186 - CONST. DISPATCH: (206) 373-0585 » CONST. WORK, PICTI/RE: | (888) 783-3030
LETTER OF AGREEMENT
By and between the
| INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
| : LOCAL UNTON 77
' And
PUGET SOUND ENERGY

December 13, 2001
Any individual hired 2s an ageney employee, such as Volt emplayees, contracted to il a
- bargaining unit job(s) shall become a Unicn represented employee, in either a regular or &

b temporary status, afier 50 work days of employment. ’

! . Breaks in service of up tg 20 consecutive work days shall not restart the 50 day wailing period.
The Company will provide the Unicn with a monthly report which tracks the work time of such
agency empioyees filling bargaining unit jobs. This letter shall become effectjve not tater than
March 1, 2002. ’

This Letter of Agreement is subject to ratification of the Collective Bargaining Agreement.

For the Union For Puget Sound Energy

/1y LB

Merk Bowman, Director Labor Relations

Mark Dirstine, Business Representative

f'_-%&é@

%rry keg; Business Represenative
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DAVID TIMOTHY . - RICHARD YAUGHN, President
Business Maoager - Financial Secretary LOU WALTER, Vict President
SHERMAN WILLIAMS IR., Recording Secre

LOCAL UNION No. //

International Brotherhood of Electrical Workers

321 - 16TH AVENUE SQUTH, SEATTLE, WASHINGTON 58144+ WAILING ADDRESS: PO. BOX 12129, SEATTLE, WA 9%LC
OFFICE: {206) 323-4505 * FAX: (206) 323-0186 « CONST. _D[SPATCH: (206) 323-0585 « CONST. WORK PICTURE: 1 (388) 733-3030

LETTER OF UNDERSTANDING
By and between the
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

‘LOCAL 77
AND

PUGET SOUND ENERGY
December 13, 2001

Pursuant to agreement in negotiations, this constitutes a fetter of understanding
regarding Griavances A-942 and A-200104, Unfair Labor Practice Charges 19-
CA-27407, and 19-CB-8684, Lawsu\\ CO"-—{ISQ’S RSL, and Unit Clarification

Proceeding 19-UC-678.

In the negotiations of a new Callective Bargaining Agreement, the parties have
reached tentative agreements that if ratified by the membership will settle the
above listed disputes. If the proposed Callective Bargaining Agreement is
ratified, PSE will withdraw its charge in 19-CB-8684 and its pefition in 13-UC-678
with prejudice, and Local 77 will withdraw its Grievances A-942 and A-200104, its
charges in 19 CA 27407, and its Lawsuit C01-0381-RSL with prejudice.

Agreed;
For PSE: ’ For IBEW:

(W Eocumon.

Mark Bowman :
Director of Labor Refations Blsingss Representative

il it

Mark Dirsting
Business Representative
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WOHN W. BORROCKS RiCHAZD. v.kt‘lg-gmv._l’ﬂgidm
1 Ana, - Fipanci . MARILYN R D& . ¥icz Presidear
Busiacs Mnager 2l Seccetary REUBEN GABLE, Kecording Secrttary

LOCAL UNION No. 77 =

Internationa:] Brothetheood of Electrical Workers

Office Location "BUSINESS OFFICE Mailing Addresy _
321 - 16TH AVENUE SOUTH (206) 323-4505 P.O. BOX 12129, BROADWAY STATICN
SEATTLE, WASHINGTON 95144 F X (206) 323-0186 . SEATTLE, WASHINGTON 98102
CONSTRUCTION DISPATCHERS
(206) 323-0535

Fehruary 28, 1997

Mark Bawman

' Diractor, Lzbor Relations
Puget Sound Energy
10608 NE 4th
Bellevue, WA 98000

Dear Mark;

Per our discussion on Friday, February 28, 1997 and in the spirit of fostering an ongoing,
harmonious refationstip between the Company and the Union, the following was agresd upan:

The Company wil pay Uzion time off for employess atiending Labar/Management and Employes
Participation Commitias training; as well as ongoing LaborManagsment and Employee

Participation Committee mestings.

Please sigaify your agreement with your signature below.

Thank you,

Ro N
(\m@k WL Oy -
M:ark Bowman | ’ Dave Timothy. : !
Director Labar Relarions . Business Representative

Y
Yvonpe Klein -

Business Representative
i . 86
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PHUGET
SOUND
ENFRGY

DATE : November 3, 1927

TC: .11 Equipment ¢perators/Helpers
{Line, Wire, Mster)

PROM: I.E.E.W. Loca)l Union £77/Lakor Eelations

SUBSECT: Apprenticeship Program Changes and Letter Of Declaration

Thig letter is to infaorm you that the pressent Zporanticeship
Program will have soms significant changes beginning January 1, 15928.

The State Apprenticeship Board and the Affirmativa Action Bozrd
have guidsiines which the Company must mest for appreatices to be
certifisd or recogmized by the State. The Unicn and the Company have
besn mecting since July aif 1997 addressing this lssue in grder to
determine how we can mes:t the State regquirements and avoid being
- ganctioned,

. On September 22, 1997, the JATC met wilh ths Scate Rffirmstivs
Action Board to raview Pugst Sound Epnergy’s current Apprenticeship

Program. AL thet meezing, the JATC proposed the changes that would
affect the seleckion of foture apprentices into the program.

. The Cospany and Union recognize and value a2ll of the Bquipment
Operators’ and Helpers’ skills, knovledge and tzlents. Because of
this, an Apprenticeship Commoittes was formed to addrsss the issue and
to davzlop a proocess that would be fair and egquitable to 2ll axisting
end future-emplayess in ths Bauipment Cperator/Helper classification.

Pollowing ars the changes to the Program.

1) Starting January 1, 1998, the program will he & 4¢-year
Entry Levsal Apprenticeship. :

2} A Letter of Declaration will be given to all employesas
in the c¢lessification of Eguipment Operator/Helper.

3} Tha new Pre-Qualification test consists of a writtcn and figld
tes!lz. The writtan Pre-Cuziification Tesht was developed by the
National Jeint Apprenticeship Trzining Commictee. Botlh tests
will be gpen to all intsrnal/extarmal candidates wha ars
interestsd in becoming &n spprentice. If you fail these
tests, you will have &b wait two (2] years befors wvou can rstaks

"the tests (no exceptions).
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Exiscting Equipment Operatars oT Helpers who sigm the Lactey of
Daclarablon and accept eligiblility for .an Apprenticsship

will not be required to take the naw NIATC tesc and fisld tsast
if ‘'you have passed the previous pre-qualification tasg. Your
selection will be based oo your seniswicy

Bvisting Equipment Operators or Helpers who sign the Letber of
Declzration and zccent eligiblility for an Apprenticeship and
hawvz pot taken the pre-gualifizatinon best muskt first pass the
new NIATC test and field tesc. Your szlection will then be

bhasad on your seniority.

Equipment Opsrators/Helpers who Sign the Letter of

Declaration and decline comsiderztion for an Apprenticesnip
musi pass the new NJATC test and field test to be considersd a
cualifi=d zpplicant for & future Rpprenmticeship. You will be
competing with bhaoth intermal/extermal gpplicants for the
positions. Seniority will have no bezring on the szlgcticon
process at that time.

211 Eguipment Operztors/Helpers who sign this latter to accépt
a future apprsntice positian will have a gns-time option co
turn down an apprentice positicn @nd still retain their
seniority preference.

of Declaration and acc
you will be reclassifi
0. /Hzlper "an,

If you sign the Letter
for an apprenticeship,
purposes only)l as an B,

If the Stste’s diversity gcals are not me=t in the
Aporenticeship Program from intermal qualifisd candidates,
seniority provisjon inm the Collective Pergzining 2gresment
be circunvented ta m=et the State’s raguiraments and filled
from external qualified applicants. )

211 Equipment Cperators/Helpers (Lins, Wira, Mater) ars
requirsd to sign the Letter of Declaration that is actached.
If you do not exszrcise your options, you will automatically
foreteit your semiority preference far future apprencics
pasitions, B

nyqy_have any guestions eor concerns, plsass contact any membsr

on the JETC.

a8



LETTER OF DECLAEATION

I (PRINT NAME) acknowladge and

understand the tarms and conditions of ths Lettatr of Declaration on

this (date) My options arc to accept or

rejact consideration for future positions in the lpprenticeship
Prograw. I understand that my seniority will he a considerztien;
bowaver, if the State's Affirmative Action guidzlines
I understand that if I do not

are not met, the

seniority process will be circumvented,
return the Zorm by December 1, 1897, it will be noced as & rejection,

and I will lose my ssniority preforence as it will no longar have any

beaxing on future apprentice positions.

Signature:

ReLUIT to:  Dick Delapp or Betty Werblun

Labor Relatignz, CEN-03%

Deadlins: pepember 1. 1997 49
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PUGET
POFER

December 18, 1995

Rarol Nelstead, Business Represantative
IHEW Local §77

B.0. Box 12129, Broadway Staticn
Seattle, Washingion $8102

Re: . Tatier of Agresment .
Customer Call Center - Telecammuting/Rgent zi Home

Dezr Karcl,

This lettsr z2ffirms our agresment regarding the implementation of
the Customer Call Center Telecommuting/Agent at Home. 2 joint
committes of management and bargaining unit members in the Czll
Center shall be responsible for guiding the initial phases of this
project and reporting to both the Goilon and the Company on a regulat

basis.

Salected CSRII's will on—site report at their own homes and
otherwise be coversd by all terms and conditions of the Collactive
Bargaining Agresment, unless otherwise agresd upoen by the Union and

the Company.

The Company and the Union agrees to review the progress of the
initial phase of this preject within 3 months with representatives
of the joint compittee fraom the Call Center and as often as
necessary thereafter to ensure that labor/management issues are
being addrassed in a timely manner.

Either party shall have the right to terminate this Agresment with
2 weeks potification to the other party.

{5 J
Barbara Revo |

Manager Lzbor Relations
-Puget Power

cc:  Syd France
Jerry Lehenbauver
Jerry Farsncz
Rochelle Watts
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NOTED
Moy {3 1993
{ABOR RELATIONS

SYSTEM CPIRRLIONS
TWESLVE-EOUR SEIFT AGREEMCNT

SECTION 1

3.1 Objective
By mutual agreement between the Company and Twocal” Unlen 77,

straight time shifts of twelve (12} hours may be established for
System Operstors under the terms of the Callective Bergeining
Rgresment Secticn 10.2 (d}. I+ iz the intent of the System
Operators, Puget Power and Loczl Unicn 77 to implement & 12-Hour
Shift Sc¢heduls- for use by System Operation employesss assigned to
wark on a ragularly schednled rotating shift.

SECTION 2

2.1 12-Hour Shift Schedule Agresment Provision

This Agresmept shal]l be approved and signed by the Company's
Manager of Iabar Relations or designee and the Unioa's Business
Manager or designes. A1l provisions of the Collective Bargaining
Agresment will prevail unless specified otherwise in this
Rgreement..

2.2 Schedules . -
The 12-hour shift schedules will be jointly developed by Systam
Operators and their dJigect supervision to maintzin necessary
flexibility for the System Operations Center and the effected
EmP,-'_LC‘Yees available faor work. Schedules are subject to
modification as persomnel incresses or decreases at the affected

Sys‘-,.:e.m Operations Center.

2.3 _Caneellation Clauss ' el
12-Hour Shift

Either the Coempany ox the Union can withdraw the

ScheauJ:e 2nd return to an eight-hour shifit schedule, B thirty (30)
day wzitten notification must be submitted by the party who wants
to return tc an eight hour shift schedule. aAny threz®, td the
. safety of personmel or equipment shall ba cause for immediate
-cancellation of the 12-hour shift. :

(e Mer & D
orgt Frit
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SECTION 3

3.1 Definition of a Work Weekf/an zverage of 40 houwrs per wesak
scheduled in a normal xotation

The defined work weck for overtime purpasss will bagin at C0Q:01 AM
Friday and will end at 24:00 PM the following Thursday Zfor
employees assigned ta work on the 12 hoor shift schadule. R11
regularly scheduled shift hours workesd bBeyond 40 hours during tha
defined work wesk will be paid at time and one-half pay. A1
overtime hours warked outside The employees® regularl$ schedulsd
shift hours will be paid in =zccaordsnce with the terms of the
existing - Collective ©PBargaining PEgresment, unless ctherwise
specified in this sgreement.

3.2 Pav Davs . :
The Company's hiweekly payday scheduls will remain the same in
accordance with Company pelicy and the terms of the Colleative
Bergaining Agreement Section 2.7; provided, however, the 12 haur
shifts which begin on Saturday or .Sunday shall be reported es 13
hours for each of those.days.

3.3 BAiwepkly Paychecks : : )
Emplovess assigned to work on the 12-hour shift schedule will he
paid in accordance with the ctrrent biweekly pay period and
paycheck system. TFixed dednctions for ipsurance premioms, union
duss, oredit .upion, investment plan. and any. other menthly
liahilities will be deducted according to regular - payroll
schedules.

SECTION 4

4.3 Holidavs

Employess zssigned to work on the 12-hour shift schedule will ezrn
thase holidays as provided for in the Collective Bargaining
Agreemant Section 2.3. Such employess zgsigned to work & 12-hour
shift on a recogqnized Company holiday will receive 8 hours oi
straight time pay for the haliday in addition to holiday pay st the
time agd gne-half rete for =ctual hours werked on the heliday {see

3.3(d)).

Psrsanel Holiday (Benry Miller Day) will be administered ac;ordi{‘g
ta the Collective Bargaining Agreement. If an employez 235
SChgc‘luled for a 12-hour shift, and wishes to use their Per_sonal‘
Boliday of 8 hours, ap additiopal ¢ hours of PTC oF unpaid time off
will be used to compiete the 12-bour shift. ’

a2



4.3 Paid Tims DFF .
One day allotted for PTO eguals eight hours, per Section 3.4 of the
gollective Bargaining Agreement. When an employse uses PTO in lieun
of working a reqularly scheduled wark shifi, the agtual amount of
hours used will be deducted from sccrued PTO. For exzmple, =&
person scheduled for a LZ-hous shift using DTO will be chargad 12

hours of PTO.

4.4 Short Term Disabilitv

¥TO used to satisfy the STD waiti
be equal to faorth (40) hours as it pertains to tha
STD benefits will be basad on zn eight (&) hour, five (5] d=

weealk.

ng period of fiva (5] days shall
12~hour shift.
y work

SECTICN 5

5.1 Overtime Pay

The overtime pay pravisisns, as specified in Secticn 2.4 of the
Callectiva Bargaining Rgreement, will apply £for hours warked
onteide a regularly scheduled 12-hour shift except as follows:

a} All scheduled overtime on days identified as "Saturdays”
or time and ome-half days will be paid at one and cne-half times
the employes's regular straight time rate for the entire IZ hour
shift. This overtime shall apply +to the 144 hour ceiling as

cutlined in Saction 2.4.

b) When .an employee works over 40 hours on their requlexrly
scheduled shifts during the defined workweek, the employss will
recaive time snd one-half pay for those hours waorked over 40 on
their regularly scheduled wark periad; howewsz, these time and oha
kalf hours shall mot zpply to the 144 hour ceiling as out

Section 2.4.

lined in

thers will be an 1€ hour
% on the 12 hour shift
tempt to limit

Except for axireme ewsrgency situztions,
work limitation for emplaoyees assigned to wor
schedule. The Company will make every reasonahle at
consecative 12 bhour shifts.

SECTICH 6

6.1 Meals
Meal allowance will be as provided for in Section 2.5 of the

Colleqtive Bargazining Agreement. Those employees scheduled ta wark
overtime up te and including a 12-houx shift will be responsible
to provide all of their own meals. A first maal allowapce will be
:Lm:'_u::red at twe (2) hours past the end of a regularly schedulad

shife with additional meal times zdjnsted accerdingly. :
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SECTION 7

7.1 Comoany Overating Obqectives
Job  continwity and successfully achieving Company eoperating

objectives are ]_mportar‘t Hourly wage rates will remain the same
no metter which shift the employees works. If the shifts have to
be chenged, notification of the revised shifit- schedule shall he
made five (5] days prior to the effective date. If zn employes
assiqned to work on the 12-hour shift =chedule does not receive
proper notice, first shift will be paid =t the applicabl®e overtime
reta.

SECTION g8

B.l Votine Process ]
The Union will administer the vate of the System Oparat:l.gulxjs
employess who havs the oppertunity to work en the 12-hour shift

6cheduls. All System Operators wlll be givea a secrat ballot.
Employess will vote whether to accep or reject the 12-hour shift
schedule.  The Upion will count the ballots and will submit the

results of the vote to the Company's Manager of Labor Relations and
the Union's Business Manager.

Agreed:

-

o'l Nelstead

Manager, Labér Relations .W. Business Representaulve
7 f_f P fe2-95
- TonyfBlas 7 Eeran
Labor Relations Administrator .E.¥. Business Rspresentative

opeinf8afi-cio
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March 20, 1998

Richard 2. Maralsz, Businass Pepresantative
IBEW Local #77 . R .

P.0. Box 12129, Broadwey Station

Seattle, Washington 99102

Re: White River 13 Eour Shift Agresment

Dear Rich,

Pursuant te our COHVEI'SE.\.J.,OI‘L teoday, q.nd consistent with the
vote of the Oparators =t Wnite Rive the attached Agresment

on the administration of 12 Hour sh:.fu_s at the White River
Power Plant, shzl]l commence &s soonh as is practical.

Please indiczte your agraament by signature below.

‘On behalf of the Company: On behalf cf the Unian:

Earbarn Revo Richard Morale

Manager Labor kelntlons Business Repres tive
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12-HOUR SEIFT SCHEDULE
SECTION 1

Objective

It was mutually agreed; by the Company and Local Unien 77, that
straight time shifts of twelve (12) hour days may be esta_bll_ghed
for Hydro Operators {(11.15). It is the intent of the White River
Operators, Puget Power and Local Union 77 to implement a 12-Hour
Shift Schedule for use hy Power Production employees assigned to
work a regularly scheduled rotating shift. :

2 12-Hour Shift Committes will be formed consisting of I.B.E.W.
Tocal 77's Business Representative with the Company's Labor
Relations Administrator, Pawer Productian-Scuth  Assistant

Superintendent, and White River Opesrator.

Tt is understood that the feasihility of implementing a 1l2-hour
shift schedule would not involwve any additienal cost te the Company

cr tc the employee.

This aqreement will be submitted to Company Management and the
Union for comments and approval.  Upon approval of this agreement,
the 12-hour shift schedule shall be implemented cn March 12, 1995.

SECTION 2
12-Hour Shift Schedule Agreement Provisions

A 12-Hour Shift Schedule Agreement will be approved and signed by
the Company's Manager Labor Relations or designes who covers those
bargaining unit employees gualified to work as Hydro Operators on
the 12-hour shift schednle, 2All provisions of the Collective
 Bargaining Agreement will prevail unless specified otherwise in the
12-Bour 5hift Schedule Agrsement. .

The 12~hour shift schedule will be agreed upun as part of a 12-
Hour Shift Schedule Agreement according to Section (11,15) of the
Collective Bargaining Agreement.

cancellation Clause.
Either the Company of the Union can withdraw the  12-hour shift

schedule and return to the present eight-hour shift schedule. 2
thirty {30) day written notification mst be submitted by the party
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who wants to return fo the present shift schedule. Any threa?-to
the safety of personnel or egquipment shall be cause for immadiate

cancellation.

Amending 12-Hour Shift Schedule Agreement

The Committes can make recommendations to amend the 12-Hour Shift
Schedule Agreement in the event concerns arise which need to be
addressed at periodic Labor/Management meetings. The Committee
wants to make sure that necessary medifications can be made to the

12-hour shift schedule.
Any agreement reached by this process shall be further agread to
and signed by the Manager Labor Relations and the Business Manager
of Local Union 77 or their designee.

White River Operator's l2-BEour Shif{ Schedunle

A copy of the proposad White River Operator's lZ-hour shift
schedula (see Exhibit #1) will be attached to the 12~Hour Shift
Schedule Agreement. The Committee will make sure affected
employeas and others clearly understand how the shifts will rotate.
Employeas and Supervisors alsc need to understand the time frame
for the defined work week and pay period schedule.

This shift schedule has been designed for use only at the White
River Proiject.

Schedules affected by the proposed 12-hour shift are subject to
modifirations as personnel staffing levels increase or decrease at

the White River Project. :
SECTICN 3

The 12-hour shift schedule will have the folléwing starting and
‘finishing times: l ’

12-Hour Shift Start Finish

Day , 7:00 AM 7:00 PM
Night 7:00 PM 7:00 AM
8-Hour Shift Start Finish

Day 7:00 AM 3:00 PM
Swing 3:00 PM 11:00 PM
Midnight 11:00 PM 7:00 AM

Due to laws established by the Fair Labor Standards Act (FLSA), all
time worked over forty hours will be paid at a premium rate (1~
1/2 times the regular hourly ratej.

-



SECTION 4
pefinition of Wark Wesk

The defined work week will begin at 7:01 AM on Sunday and will end
2t 7:00 AM the follewing Sunday for employees assigned to work on
_the l2-hour shift schedule. All regularly scheduled shift hours
worked beyond 40 hours during all the defined work week will be
paid at time and one half pay. B1]1 overtime hours worked outside
the employees regularly scheduled shift hours will be paid in
accordance with Lhe terms of the existing Collective Bargaining
Agreement,; unless otherwise specified irn this agreement.

Pay Periods

The Company's pay perieds and biweekly payday schedule will remain
the same in accordance with Company polley and the terms of the
Collective Bargaining Agreement (section 2.7). The pay period as
defined in the payroll system begins at 12:01 AM on Sunday and ends
at midnight the following Saturday; provided, however, the i2-hour
shifts which begin oa Saturday and Sunday shall be repcorted as 12
hours for each of those days.

Biweekly Paychecks

Employees assigned te work on the 12-hour shift schedule will be
paid "in accordance with the current biweekly pay pericd and
paycheck system. Fixed deductions for Medical Insurance Premiums,
Union dues, Life Insurance, Credit Union, Investment Plan and any
other monthly liabilities will be deducted according to regular

payroll schedules.
Payroll Time Sheets

The current payroll time sheets will be used to record hours worked
.-for employees assigned on the 12-hour shift schedule. . Employees
and Supervisors nsed to clearly understand the time frame far the
defined work week and how hours need to be reccrded on the weekly

payroll time gheets.

SECTION 5
Impact of 12-Hour Shift Schedule and Helidays

Employees assigned te work on a l2-hour shift an a recogaized
Company Holiday will earn credit for time actwally worked. An
employee whose normal day off falls on a recognized holidey will
earn B hours of holiday pay. If the Company deems it necessary to
have the fi-hour shift employees work the holiday that employee will
earn holiday premium pay for actupal hours worked.
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Holidays EKarned

k on the twelve hour shift schedule will
earn those holidays as provided for in the Collective Bargaining
Agreement. The treatment of holidays will he explained to affected
employees and supervisors as outlined in this agreement.

Employees assigned to wor

SECTION &
Impact of Twelve Hour Shift Schedule on Benefits
A. Investment Plan - The Investment Plan is pased on compensation

as defined in the plan documeant . This plan will capntinue to be
administered in accordance with the plan document.

B. Medical Insurance Plan - A change in the ghift schedules will
not have a direct impact on the Medical TInsurance Plan. Each
employee's contribution to the monthly insurance. premium will
continue to be administered.in accordance with Company Policy.

C. 1Tife Insurance Plan - A changs in the shift schedules will not
heve a direct impact on the Life Insurance Plan. This plan will
continue to be administered in accordance with Company Policy.

D, Retirement Plan — The Retirement Plan is hased on compen'sation
as defined in the plan document. This plan will continue to be
administersed in accordance with the plan document.

E, The PTG Allowance Schedule as speczified in the Collective
Bargaining Agresment will remain the same for employees assigned
to work on the 12-houxr shift schedule. Note: One day allotted PTO
equals ‘eight hours, per the Collective Bargaining Agreement. When
an employee uses PTO in lien of working = regularly scheduled work
shift, the actual amcunt of hours used will be deducted from
accrued BTO. For example, a person scheduled for a 12-hour shift
using PTO will be charged (12} hours of PTQ. & minimum of 7 days
advance notice is required fer scheduling of PTO o applications
for vacation. This reguirement shall alsc apply te cancellation

of scheduled PTQ0 or vacation.

PTO used to satisfy the Short Term Disability waiting period of
five (5) days shall be equal to forty (40) hours as it pertains to -

the 1Z2-bkour shift.

F. Shost Term Disability/long Term Disability - The Company's
Short Term Disability and Long Term Disability programs will
continue to be utilized and administered in accordance with Company
policy and comtractual agreements for all employees assigned to
work on the 12-hour shift schedule, except as identified in Section
6F of this agreement as it pertains to waiting periad requirsments.

STDkbenefits will be based on an eignt (8} hour five (3) day work
week. :
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SECTIOR 7
Classifications and Hourly Wage Rates

The classifications and hourly wage rates, as specified in Rrticle
15 eof the Collective Bargaining Agreement, will be effective for
those employses assigned to work on the 12~hour shift schedule.

SECTION 8
Cvertime Pay

The overtimes pay provisions,  as specified in Article 11, Bection
2.4 of the Collective Bargaining Agreement, will apply for hours
worked eutside a regularly scheduled 12-hour shift with the

following exception:

All scheduled overtime on days identified as "Saturdays" or time
and one-half days will be paid at one and one-half {1-1/2) the
employee's reqular straight time rate for the entire 12-hour shift.
These time and one-half (1-1/2) houxrs will apply to the 144 hour
ceiling as outlined in Section 2.4 of the Collective Bargaining
Agreement. *Saturdays® will be designated as the fixst scheduled
day off following the scheduled eight day #hift and the scheduled
day off immediately preceding the beginning of the scheduled eight
day shift. The remaining scheduled days off will be designated
*Sundays".

&ny haurs warked beyond the schedulesd 12-hour shift in any one day
will be subject to the overtime rules as defined inm the Collective
Bargaining Agresment. The Supervisor in charge will maintain a.
record of the time and one-half hours workad in relation to the 144
hour ceiling specified in the centract. All work over twelve (12)
consecutive hours will be at the deuble time rate.

Except for extreme emergency situations, thare will be a sixteen
(1§} bour limitation for employees assigned to work on the 12-hour
shift schedule., The Company will make every reasonable attempt to
limit consecutive sixtesen (16) hoor shifts.

SECTION. 9

Personal Leave

The Personal Leave of absence policy will be administered in
accordance with the Collective Bargaining Agreement and Company

policy..
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Personal Holiday

Personal Bolidays will be administered according to the Callective
Bargaining Rgreement. Tf an employee is scheduled for a 132 -hour
shift, and wishes to use thelr Personal Holiday of 8 hours, an
additionsl 4 hours of Paid Time OFff or umpaid time off will be used

to complete the 12-hour shift.

SECTION 10
Meals

Meal allowance will be as provided for in Section 2.5 af the
Collective Bargaining Agreement. Those employees schadtled to work
overtime up to and including a l2-hour shift will be responsible
to provide 2ll of their own meals. A first meal allowance will be
incurred at two (2] hours past the end of a regularly schednled
shift with additional meal times adjusted accordingly.

SECTION 11
Company Operating Objectives

Job contipnity and successfully achieving Company cperating
shjsctives are important. Hourly wage rates will remain the same
no matter which shift the employes works, If the shifts have to
be changed, netification of the revised shift schedule shall be
made five {5) days prior to the effective date. If an employee
assigned to work on the 1Z-hour shift schedule does not recelive
proper notice of the schedule change, 8 hcurs of the first shift
will be paid at the applicable overtime rate. The remaining four
(4) hours of the employee's first shift shall be paid at their
straight-time hourly zate. This section does not apply prior to
the time period immediately preceding the implementation date.

SECTICN 12
Voting Process

The Committee will administer the vote of the White River employees
who have the gualifications and regular oppertunity te work on the
12-hodr shift schedule and will submit the results of the vote %o
. the Compahy's Manager Labor Relations. All affected employees will
be given a ballot. Employees will vote whether to aceept or reject
the 12-hour shift schedule.

One Hundred Percent Aeceptance Vote

One hundred percent (100%) of the eligible employees must vaote to
commit to work on the 12~hour shift schedule before the new

schedule can be implemented.
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SECTION 13
‘Pransition to i2-Hour Schedule

There may be small additional costs incurred by the Company for the
implementation of the 12-hour shift schedule. Some employees may
have either short or leng work weeks, depending on where they fall
into the 12-hour shift rotation, when the new shift schedule is
implemented,

SECTION 14

Responsibility of 12-Hour Shift Committes

The Committee will meet &= necessary to address, in a timely
manner, any prchlems or concerns which may occur.

RM/ng
opeluffiafl-cio
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RICHARD VALGHN, President
MARILYN R_DAVIS, Viee Presideal

DON GUILLOT
REUEEN GAILE, Resording Sereary

Beipesa Manages - Fistocial Secrary

LOCAL UNION No. 77 -~

Intecnactional Brotherhood of Electrical Workers
Offics Locatian BUSINESS QFFICE Mailing Address
321 - 16TH AVENLUE SOUTH (206} 323~4305 B.0). BOX 12139, BROADWAY STATION
SEATTLE, WASHINGTON 98144 FAX: (206) 3230158 SEATTLE, WASHINGTON 95102
CONSTRUCTION DISPATCHERS -
1205} 3230383 RECEI{VED

Teags -

Movember 2§, 1994 JAN T3 1995
IBEW LO.77

B.K. Gilbertson

Labor Relations Adminisirator
Puget Saund Power and Light Company
130608 NE 4th

Bellevue, WA 98009

RE: Upgrade for Foreman at Communications Department

Dear Ms. Gilbertson:
Pursuant to our conversation and mutual agreement at Eastside
Operations Cenker on November 10, 1994, we agree to establish the
following.critsria stipulating the conditions as te when Bargaining
Unit personnel will be upgraded to Foreman ~withis the
Communicatiens Department at Eastside:

1. Upgrade will comménce when employse has been mnotified that .
they hava hean givan the Tresponsibility of the respective
department bargaining unit. ' :

2. Upgrade will centinue uatil the upgraded employse’s regular
shift ends or until the Forsman returns to duty that same day.

3.

Employee wiil meet the criteria as estahlished per previous
agreement, (i.e. 3 or more employsses).

This mezorandum of understanding is to help clarify, for haoth the
bargaining unit apd management personnel, the criteria nesded for
upgrades and therefore resolves all grievances regarding thesa
issues currently held within the pracess.

103
et Rick ]
oiigt ( £ Litr af.iq‘:}rfb



November 2%, 1992
Page 2

N : ; a tt Psabody for
14 likas thank you, Mike Hunt-r,-apd Sco > C
io;ti;g wfﬂ; t;z baxgaigEné unit and the Unien on reSO}Vlu% Ehii
issue at Hastside and hope for further cooperation with future
issues at Kastsida Operations that may need our attenticn.

. . ) .
Please’ signify <vyour coacurrence with this Memorandum of
Understanding with your signhature helow.

Thank you again.

Sincer=ly

Richard A. Moralez
Busine=s Representative

RiM/ng
opeiu#Bafl-cio

cc:  John Cooper

SL TN

BE Gllbertsop/Labor Relaticons Administrator
Puget Sound Power and Light Company

/- S -7

Date of Signzture
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March 22, 1993

Mr. Richard 2. Moralez

Business Representative

I.E.E.¥. Lecal #77 -

P.0. Box 12129, Broadwsy Statiocn
Saattle, WA 98102

Re: tter of Agree.ﬁn_nt - Kittitzs Meter Rezders

Dear Mr. Moralez:

With the- implementation of the predictive disling systen sdon to
be in place, the duties of the Meter Readers in the Kittitas

Service Area will no longsr be needed on z full-time basis.

Therafore, the compzny and union agzes that assignment af
incidental duties to thess employess will be utilized when
possible in order to provide for full-tinme wor!‘c. ‘These duties
would include flagging, leoecating, and assistindg iIn the warshouss
or office. It ie also understood and agreed upen tr}at propeY
"training will be provided, and upgrades will be paid, when
applicable,.

Finally, it is agreed that
terminate this agreement w

either the company or the union may
ithin 30 calendar days.

Respectfully,
K é&aw%ﬂ‘“‘
G. R. Davidson

Labor Relations Administrator

Agreed:

ﬁlci}aﬂi A, aléz
Local 77 Bepredentative

cc: Karl Kirn .
Jim Bartley
Brian Lenz
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January 31, 1881

Jehn Cunningham and

Richard Moralez

Business Representatives

IBEW Locsl No. 77

P.C. Box 12128, Broadway Stztion
Seaftle, Washington 98102

Re: Foreman Upgrade Rgrsement
Gentlemen;

Without prejudice to the Company’s position an the §pplicaticn of
job description reguirsments in the temporary upgrads of
jaurneymen to reiief foreman, the following agraeme§t hzs been
r=zched and shal]l be applied in such upgrade situaticns:

* If the Copnpany decides to provide for a relisf foreman
for unschednled absences of forsmen for either a ragular saift or
a call-out, the most senier jaurneyman in the affectad :
heademarters who is capable, available and agraszhle shall he
vpgraded to £ill the relief foreman position; provided, journeymen

-who mest the 5/2 rule snall be called first.” Howsver, the )
Company reserves the right to determine wihether the journeyman 1=
capable of performing the relisf foreman duties.

* prticles 2.4(5),.2.4(6), and 2.31 of the Collact%vs
Bargaining Agrsement shall centinue to apply where appropriate.

* For anticipated needs to upgrade (i.e., scheduled PTO
or STD/LTD situations) the upgrade to relief-foreman shgll be;
cffered to qualified journeymen in the nesrest headguarters wWiho
have five years of experience as a journeyman and two years wici
Puget if there arz no journeymen who meset the 5/2 rule in the
affected headeguarters.

This zgrasment may be terminated by either party with 20 days
written notice te the other party.

Please signify your acceptance of this Agraement belaw.

Et;\ﬂ;t 8\_01*&—07\5“

-Bédrry Eronson .
Labor Relations Administrator

ery truly your;

. Barbara Revo
Manager Laber PRela

Richard Meralez )
Business Representative
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Octaber 10, 1980

Charles 0. smith and
Rabert A. Boade,
Business Representatives
IBEW Local 77

Re: Labar-Management Agresment on Storess Upgrades

The following constitutss the sgresment reached in 2 labor-
management mesting held on Cctober §, 1990, regarding ths conditlans
under which a warehquser may be upgraded to Stdrekesper:

1. A warehousezr would have to be = guzlified biddar (L.e., =
Warehoussr IV) in order to receive a tempacary upgrade to Stare-—
kesper.

2. The wareshoussr would receive the upgrade if assigned tq £i11
in for 2 Storekseper for more than ten (10) consecutive workdays.

3. No upgrade will be paid far an assignment to perform
Storekeeper duties for ten (l0) ccnsecutive dzys or less.

4. In the event that a warcehouser is assigned to £ill in for =2
Storekeeper far a defined period af mare than ten (lO}.ccnsecutive.
days, the Storekesper upgradé shall apply from the first day. {This
upgrada from day ome is bazsed upon the assumption that when %t is
known that the assignment will be for more than ten consscutive
warkdays, the Warehouser will be fulfilling all duties and
responsibilities of the Storskeeper job from the beginning zand
throughout the entice periocd of the assignment.)

5. In thz event that a warchouser is assigned to £i11 in for 2
Storekegper for an undefined period of time due to illness or other
emsrgency, the Stocekeezper upgrade shall apply beginning en the
eleventh (lith} cansecutive workday of the assignmant.

‘ ‘6. The assignment of Storakeeper duties shall be cffsred to the
mast senior qualified Warehouser in the effected sarvice cesntar ot
stores facility. . ‘

7. Storekeeper seniority shall net be dccrusd by Warshousers
serving in a temporarily upgraded position; however, such time spenk
.in the sStarekeeper assignment shall accrue as Warehouser IV
senigcity.

. 8. This Agreement amends the Storekesper job description
language, by omission of the santence, “"There will be no dual
" qualifications into this positioa."”

' 107

The Energy. Starts Hare®

|
|



; : I
This Agrezsment shall be effective (:)chEJDQA. Il . 150,

Agraad:

For Pugst Powsr For IBEW Local £77
;giﬁr?t—éichﬁoﬂﬁﬁh__ :;24&UJ% /? EEiJJL;
Barry(Eronson Hgbert A. Booda . .
Labor Relations admipistrator Bisiness Representitive

(j,(;LSL&Jlilfi>~:§gh4?#42
[Bﬁrbara Revg ] Chzrless 0. Smith
Labor Relztiagns Administrataor Busipess Representative

cee Sam Hansen
Dorothy Grahap
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Jenuary 17, 1990

4z, Charles 0. Bmith -
jusiness Representative : MOTELC

%r., Rohert A. Boode

pusiness Representative

I.B.E.W. Local Union £77 LABCR RELAT
P.0. Box 12115, Broadwsy Station

Seattle, WA 581472

‘RE: Helpet Evaluation hgreement

Dear Messts. Smith and Boode:

This letter is weitten ta confizm our understanding and agrasment to
sxempt the existing Line and Wire Helpers from the negotiated Labor/

Management test, zs provided for im the Collective Bargaining
hgreement, Helpers which were at their fifth (5th) six months on the
date of ratification of the Collective Bargaining Agreement (12/20/89)
and the existing Line and Wire Helpers who are at the tep step and hav
at least thirty-six (36) months in the pasition will be exsmpt upan
successfully completing an evaluation as outlined below.
The following is an outline of the helper evaluatibn program as we
agreed.

1. The Labor/Management Committes will have the resgansibility tec
required list of skills, develop the skills

ztion procedure,

a, Idsntify the
4 outline of thns evaluzil

evaluation form &0
e evaluation

ation form and outline of th
atas and local

b. Provide the evalu
procedures to the service center superintenas

training committess,

253 and responsibilities to the loc:
training committees (& local committee will have at least
ane manzgement member; in no case will the local committes
have mecs menagement members than unioh represented

members}.

¢. Outline evaluatian prec

2. The local training committes will have the cesponsibility te:
Work with the service center superintendent to sch

edule
qualified employees for the evaluation, ]

a.
k. Administer the evaluation to those halpers who gualify,

c. 5ign off thase employess wha successfully complets the

evaluation, 109
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d. Provide an updated list af evaluatisn rasults on &
continuing basis ta the superintendent of the szrvice
center,

e. Contact the Lahor/Management Committes with any gquestions ot
concerns they may have on the evaluation procsss.

211 helpers wha are at the tap step and have at least
thirty-six (36) months in classificztion will be eligible for
this evaluatian and the following shall zoply:

a. k1l helpers in this group who successfully complets the
evaluation will be upgraded ta the top step immediately.

b. 211 helpers who do not successfully complete the evaluatian
will remsin in the sixth (6th) step until campletion of the
sixth (6th) step and successfully completing the negotiated
Labor/Management test, as previded for in the Collectivs
Bargaining Agresmsat.

. This evaluation process for thase Helpers who are 2t top steg

and have at least thirty-six (36) months in classification will
be in effect until the negotiazted Lahor/Management test is in
place. :

Helpers who were in their Eifth (Sth) six maonths en 12/20/89,
as identified in the attzchamsnt, will be eligible for this
evaluation and the fcllowing shall apply:

&. All Helpers in this group who successfully complete the
evaluation wiil be upgraded to the sixth {6ch) step
immediately, and aon ceompletion of an additional six (8}
manths, will be upgraded to the top step.

b. All Helpsrs in this group who do nat successfully complete

the evalustion will remain in the fifzh (5th} =stsp until the
date they would normally advance to the sixth {§th) step.
On completion of an additional six months and syccessfully
completing the negotiated Labor/Management test as provided
for in the Ceilective Bargaining Agresment will advance to
the top step.

Th?s evaluation process will be developed and initiatesd within
thirty (30) days of this signed letter of agresment.
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9.

.

The Labeor/Management Committes is encouraged to complete the
helper tsst as sccn as possible. yndsr no circumstances shall
the Committee take longer than six months (June 20, 12840).4%

In the future, all helpers excluding thase currently ipﬁ?he
£ifth [Sth) apd sixth {6th) step must have completed thair
sixth {Bth) six month step, have at least thirty-six (36)
monthe in the pasition and have successfully completed the
negotiated Labaor/Management test as provided fgr in the
Collective Bargaining Agreement, hefere advancing to the top
helper stap.

This procedure does not compromis:z the Company's right to
evaluate employsss’ abilities as reguired.

This &greemsnt of tﬁe helper gvaluztian process as ogutlined sbove yill
be effective with your concurrence as indicated by your signature in
the space indicated below.

AJ/fyzf Cng:ﬂﬂg4¢7

Richard 0. DeLapg

bar Relatians Adminiskrator
Lo O S
i

Charles ©0. Smith N
Businees Representative

kot f L, L SR

—7

Robert .2, Boade

Business Represenbative
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