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AGREEMENT mece this 17th &ay ci December, z001, kv &nc
be;ween‘the FLESTIC SO?T METERIALS WMINUFACTURERE' LESCCIETION,
INC., & New Ycrk corporaticn (heieida;ter referred tc &s the .
"éssocjatjon"} ané the NEW YORK-NEW JERSEY REGIONARL. JCINT ECRKD,

LOCRL 1%z-%€-10z, UNITE (hereinafter referrec tc &s the "Unicn").

WITNESSETE :

WEEREAE,‘the members cf the hescciatich &Ye encaced in the
rarnufecture of rubberized anc plastic revelties ané kindred
products; &nc

WEEREZS, the parties herétc'éesire tc ccritinue tco COCperate
in §sﬁablishing conditicne in the incustry whjchrwill tend tc

secure fcr the workers & livinc wsace zné imprcve the stancards of

Jebrcr, end tc previde metheas fcr & fair anc peaceful adjustment
cf 811 disputes.
NOW, THEKEFORE,  in cenesideration of the mutuel Fromices

herein centainec, the parties heretc &agree &f fcliews:

UNION KRECCGNITION

.. {a) " The Associsticn, on rehalf of iteelf &ana its
membere, ackncwledges that the Union reprecentg & maiecrity cf the
werkers emploved in the Asescciaticn-wice unit concisting cf the

workere cevered by this Roreement empicyed by the respective
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members cof the ksscciation, and has keen cesigne
werkers &g thelr scle anc exclusive céllective karcsininc
representative. The Asséciation, cr: tehalf cf iteelf and ite
rrecent &anc¢ future members, &crees tc recccnize the Unicrn curinc
the entire pericd cf thics Roreement as the séle &nc eXciueive
ccllective baréaining répresentative ¢f 811 cf the Eescciation
memkbers ' emplcvees covered by this hcreewent. It s further
zcreec thet reither the Resocisticon ﬁor gny cf Ite memberé, ncr
any cf their recspective sgents, gehail, directly cr indirectly,

ciscourege membershir in the Unicen.

URION SECURITY

(b It shell be & cenditicn cﬁ.employment thet all workers
coverec by thie Ecreement whe zre members of the Union in aocod
standiag'cn the fate bf,execution cf this Ecreement shai]_remain
membere in ccod standing, and theee th EYEe nct'membefs'cn the
'afe cl egeéutjon of this Eoreement shall,‘oﬁ'the thirtieth
130th) gay fcllowing the dete of execution of thie Agreement,
become andlremain meﬁbers in cood standing in the Unicrn. 1t
chall elsc ke & cenditicon of emplcyment that &1l emplovees

e cf

(a4

covereC by this Rgreement ané hired on or after the da
execution therecf shall, on the thirtieth (:0th) day fcllowinc
the becinning of such employment, bkeccme ancd remzin members in

gooc standing in the Union.

Ny
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COVERAGE CF LCREEMENT

(¢} Thie horeement sheall be sppiicakie tc &il employees
eXCETL Clerical emplcvees, sales pecple, walChmel and superviecry

empliovees with authcrity tc Lire anc discherge.

. .The regular hours of employment sghall be thirty-five

- .

(38) per week, egualily Givided intc the firet five (£} werking

cays (Mcnday tc Fricay inclusive) cf the week, €&cn cay

4

censisting cf seven (7] hours.

A “  OVERTIME .
. (&) -B11 work perférmed'cttside:cf the reéul@r sﬁhedu]ed

daily hcurs estakliishec in the ehcpe cf the respective members cf

‘the Lescociation ehall be ceemed cvertime. Overtime =hall be paic

for et the réte cof time and cne-half, except that the first .
cne-helf {(1/2z) hour cf cvertime in eackh recular wcrk Gy may be

peidé &t the rate of streight time. Kowever, :f & worker comes in

late, overtime will only be paid after the werker has worked

cever (7) houres that day, but the first Lelf hour cf overtime in

1s}



that working day mey ke raid at the rate

Furthermcre; ir. the event & werker egha

himeelf durinc any work week,
cvertime pay until
work.

noliday fells on &

-

echeduleé werk day,

cn the hclicay,

werkeé hic recular weekly hours minus the r&

reliday.

(x) B1] werk perfcrmec cu

werkine dave cf the week £hall

znd cone-haif.

week ghall be-paic &t

MINIMUM ECRLES

4. . la)
cehall rgéeive not_ie

sle:

11

rhe wcrker

Netwithetandine the above, curing & work week
anc &

ther, cvertime will ke paic sfter &

cf
urjustifiskly sksent

Lheil not receive

after completinc the recular weekly heure of

in whkich &

werker does nct werk

]

ic

cicde the first five (E}
be pa:é fcr et the rate cf time
1]l wecrk perfcrmec cn the seventh dey cf the werk

Geukle the werker's reguler rate cf pay.

Exper;encec wcrkerc (beth p;ece anc time ‘werkers

3 than the fc;lcuznc mifdmum hcur]v wage

EFFECTIVE TETE

Cutters, Shippere &nc
Receiving Clerks-

z£131 Other Claseificaticne

12/17/2001

§ £.¢t
¢ B.40



(b} E1] new emplcyees shall receive an increase cf at
least twenty-five (2%¢) cente per heour after ferxrtv-five (48) dave
of empicyment, recardiess of the rete &t which he wzs Lired, and

ece cf any cther increace tc which he is alisc entitiec

1

rYecerc
under the terme cf this Zcreement.

{(c} {3) Workerrs wheose earnincs ol a plece werk baeis
are grester than the respective minimums hereirn prcvidec for

-

chall receive the creater amount. In calculatine their earnince

-

cn & piéce'wcrk Easis, werkers shell be entitled Ec the increases

rrcvided fer irn peracraph "EKE)" Lelow. |
(2] The Unicrn will ccreult with members cf the

Aséocjation'fegardjng.conversicn cf wace gtructures tc Fiece rate

cn & cshop beeie where aprrepriste.
'EROCREESION KRRTE -

(@) In the event that during the term cf thie
loreement, the Federsl or State hourly minimum rate of fay shall
be increased tc & fioure in excess ¢f Five Dellars andé Fifteen

cente (£2.15), then eack ¢f the minimum scales previded fer in

tn




twenty-five (2B¢) cents In excess. of the Feceral cr £tate hourly

mirimum rete, whichever 1 hicher.
TRANEFERS

(ey 1f & wcrker is trancferred tc ancther cperation, such o .

=]

worker ehall receive, during the first twc (z) weekes in the new

cperaticr, nct-lese than eichty (&8C%) percent cf his &VETEQE

earrings durinc his last four (¢} weeke o fvill employment pricr
te. the tranefer. Thereafter, he erzll be peié cr the kasis cof

hie esrniings &t the rate fcr the new cperaticn. Such transfer,

hLowever, shall be only upcn mutual ccnegent.

INCRELSES IN WLCEE

€. (a) R11 time werkers covered by this rcreement shall
receive wege increases & follows:
(i) Effective December 17, 2001, & wage increase

cf twenty-five (28¢) cents per hour cver their then

respective Wages.



(ii) Effective Decembér 1€, 200z, & Wage increasé
cs twenty?fjve (z€¢} cente per hour‘cver their then
respective waGes.

(iii)- Effective December 18, z0CZ, & wage
increase cf twenty-Iive (2E¢; CEntE peY hcur cver their then
respective WECEE. |

(t) A1l piece wCTKers emplcoyed curinc the term cf thie
rLoreement shall receive Wege jncreaées ze fcllows:

(5) Effective Decemker ﬁ?, 2001, 8ll piece
wcrkers.shall réceiﬁe zn increecse cf twenty-Ifive (28¢) cente

rer hcur cver theiy respective totéal weekjy earnidgé'as* )

calculated immecdisately pricr tc December 17, 2001, (ie.,

()

ovef-their toté] weekly'earniﬁgs inciudinc a
in effect jhmeéiately pricy tc thé;‘déie};

(ii) Effective Decgmber 1€, 200z, &i1l piece

werkers chall recéive an increase cf twenty-fivef(2E¢) cents -

per hour over their respective tcteal weekly earninge &s

czlculated immediately prior tc Decenber 1€, 200z, (i.e..
cver their totali weekly €&YRITECE inciludine &ll InCreaces

in effect immedistely pricr tc that dete) .

~1



(i32)  Effective December 18&, 200z, &ll piece
wcrkers ghall receive an increease of twenty-five (Zt¢) cente
rer hecur cver thelry respective tctel weekly esrnince &g

celculatec immeciately prior tc Lecember 15, 200X, (i.&.,

cver their tctal weekly earninos includine &ll increases

i effect immediately pricr tec that cate).

The fcreccinc increasec fcr piece woerkere shell re

spplicable tc piece workere hired zfter the respective effective

&
Fa]

gtes ¢! esuch increzces ae wgll £ tc workere hirec pricr to such
effective dates. For example, & worker hired on kugust i, -2001
shell, from'the_commentemen; cf his‘emﬁlgyment. e entitled to
receive his basic piece raste earnince plus the.twenty—fjve'(2$¢)
éenfs bef héur ﬁncieasé referred tec in subﬁéragraph'(é) abové;
plus the tweﬁpyffive (2E¢) cente per hour incresge refer;ea tc-jn 
prpéragraphs'(ﬁi) and (ijjj above.

‘:Thé wage incresse referred-tc abéve wjiﬁ only be crented tc

these employéeé_who have been employed fcr three {z} menthe or

mere as cf the effective date cf the necctiated increzse.

REDUCTION OF WACES

€. Durinc the term ¢f this Acreement, waces, prices and
stancards now existing or hereafter esteklicshed ghall nct be

lowered.




ECLIDEYE

5. le) .Except &t other'isé prcvidec in cukdivieicn (e) of
thie peregraph, &ll wcrkers shall be raicé fcr the hcliiceys
hereinefter reférred to, cr:. whichk dave they ehall nct be required
fc‘wcrk. cuch hclicey pey £hall be crentec irrespective cf the
dey cf the week on which the hclidey way fall.

The paid hclidays referred tc are:

New Year's Day
Mertin Luther Kinc Jr.'s Eirthcay

izchington's Eirthcey '
GocC Friaey

Decoraticn Lay

Indepencence Lay

Labcr Dey

Thankeciving Day"

Day after Thankecivine D&Yy

‘Day befcre Christmas
- Christmes Day



(£} The wcrkers eghall receive & full day's pay for
ezch cf the hclicdeve referreé tc akove.

1f & wcrker, although called in tc werk, €hell voliunterily

1]

absent himself during & week in which cne ¢f geid helidaves shall

me

a

ccecur, stck werker's pey fcr thet hclicday shall re in the s
Eroperticrn &f the number ¢f hours werkec by him curing that week
béars tc the ﬂumber cf working hours in theat week.

A Ic) £Eheulc eny cf the peic helideye rrevided for

hereirn ccecur while & werker is cn vacaticr, he shall nevertheless

be peid fcr that hecliday in additicrn tc receivirnc his vacation

(¢} (1) & Cey'e heliday pey fcr piece werkers shall be

baged on thelir recular averzoe hourly esrnincs multiplied ky

ceven (7}, exceprt ag ctherwise provided irn sthdiviesion (ii)

belcow
{2i) In shcps working seven &nd cne-half (7%)
houre per day, & Gav'e holiday pay for riece werkere anc time.

workere shall be baced on their reculer avefage hicurly eafnings
multiﬁlied by seven and cne-half (7%} .

(e} The Bmplcyér ghall nct be reguirec tc pey & worker
fer ény paic relidey provided for herein whjch gehell cccur cduring

the first thirty (20} dave of such werker's employment.

10




EENEFIT FUNDE

(]
.

£. -(la) Retrcactive t antvary 1, z00i, the centrikution

‘yate tc the benefit fuhde is seventeen anc five eigchths (17.€25%]

percent (e.c. 4.E% tc the ILGWU Naticnal Retirement Funé anc

12 €7E% to the Eastern States Keelth anc Welfere Func anc .zt% tc
the Flastic Scft Materials Manufacturers Industry Fund.

(b Effective December 17, 200z, ezch memker of the
Lesocistiorn ehall pay menthly teo the‘UanL tcwarée the Funds
hereinefter refeired tc sevénteenradd five-eichths (17.€2E%)
percent (which percentage Eba]j ke decrgasedvtc fifteen (1EB%)
pefcent effectﬁve.Febfuary 1, 200z; &end further cdecreased tc
thirteen (;31).percent eifecﬁive July 1, 200z, enc further
infréased te fourﬁeén and one-half {14.8%] percént effectiﬁe
Jénﬁary'J, 2003}:and further increasec tc fifteen and one-half
(1£.8%) percent efféctive July 1, 2062)-of the tctal weekly
-payrolls‘bf all-ite empjoyees covered by .thie koreement ,. from the
thj:ty-first day of their first day of employment.

kfter reéejpt of fhe fcregoing paymente from the memberes cf
the Lesociaticn,.the sume sc ccllected ehell be allocatec anc

peic¢ cver by the Unicr. towardes the following trust funds:

11



(i) Effective December 17, 2001, tc the 1LGWU

; _ Eastern States hecJtT & Welfere Func, c¢r its

) ‘ suCcesscr, & Eum equivalent tc twelve &and

csever. eighthe ”2 :/E% percernt, which percentage

.

A

chall be decrezseld tc ten Eng cne arter {(1C.czt

} rercent, efferctive February i, 200z (which percentacge

f - ghell ke further decrezsed tc eight &nc cne Quarter

- (¢.2E%. percent effective July I, 200Z; &né which

{ : - percentage t£hall then be incressed to nine ané cne

July 1, zZC0r: of -

guarter (£.2E%) percent effective

the totel weekly payrclile cf &1l cf the workers covered
by thie Agreement, from the thirtv-firest cday cf their

first dav ¢f emplovment.

Ccntr:butdcnc tc the Heslth anc MEqure Fund ehall nct

cf workeres in excess ci Twenty Cne Thougand

{$21,000.0¢) Dollare in any calendar YE&EY .- - -
Te the ILCWU Naticnel Retirement Funé retroactive

c-January 1, 2001, & sum equivalent tc fcur &nd one-half (4.8%)

percent (which percentage shall be incressec tc gix (€%) percent
effective January 1, 2003) cf the tctal weekly peyrcliis ¢f &ll

the emplcvees covered by this Roreement, from the thirty first

day of their first day ¢f employment.




{(iii) Tc the Flastic Ecit Materiale Mznufacturers
Industry Func .25% cf the crces payrclle per parégraph El(c)
belew.
| (iv)! Ir. aéditicn tc the peymente provided fcr abcve,
ezch member cf the Lesociation ghall pay

(3]

. Twhelfare Fund, or

December 17, 2001

G.1z%

cevered by this Agreement, from the

employment, Flus

enakle gaic Func

0

FeCeral

of the total weekly

addéitional

tc make payment

merthly tc the Unich, tcwarde the Eealth and

its succesecr, fcr the periog

te June 0, Z00Z, & sum eguivelient tc

-

pevreils cf ite emplcyees’

o
[
(o}

LTEL

1

m

day cf their

A

ae mey ke neceggary, tc

Sume

'cf the Emplcyer'te sghare of

-ciélVSecurity Texes with reépect tec thé benefite

preid by szid Fund tc the workers; and

-3 &

on

menthly basie, for persons employed or

attached tc the Emplcyer ag cf December 17, 2001, {(&nc for

persons hired after.December 17, 2001, .whc have been’

emplovec OnRE Year

the Cc-Fay relatec tc medical

Twenity Three (§22
in whichk & wcrker

tc the Health and

with the Empicyer) the Emplcyer will pay

insurance fcr an individuel of

.00 Dollars

including the menth

rer mentkh,

ie laid cff plus cne (2 menth

Welfare Fundﬁ

L1\



() Effect: ve Fekrruasry 1,

Ny

00z, each member cof the
reecociaticrn chall pay, fcr each elicikle covereé wc;ker whe i
ctherwise eliciblie tc receive benefite from the Feslth and
.Welfare Furc, the ioi‘ow*nc cume fcr en cver the ccunter
prescripticn dru¢ plan per menth, Pper empicyee {single benefiﬁ):

i /0% 1/1/G2 C1/3/0¢

=

¢oE 00 €10, 00 ' : ¢2€.00

 The fcliowing chart reflects the centributicons cue:

1,03 1z/i7/01  Zfijor  nfiftz  3/i/0s 1/ajer afi/08
NRF 5.t 4.t 4.t I €.¢ €. €.0°
E&W 12 .€78  1Z.€878 10.ZE £.c8 g£.28  &£.zE &%
'FICA' i .13 .13 -C- S G- -0- o
VCG—PayA. €2%.00. $23.00 £22.00 $£23.00 SZ2F o €23.0C £23.00
Fresc Druge -G-  -0- ¢zr .00 g2E.CCO §20.0C ézofoo SZE.00
Promoticn :ZE. .28 .zt -.Eé 2% .iE .28

Rfter rece;pt cf the peyments proviced fer in-thie
grammatjcal‘par grarh, the sums =C CCJJeCtEC cshell -be psic cver
kv the Union tc the Eealth ané Welfare Fu ‘er itg successcr.

(¢) The sforesaid Kealth and Weliare Fund which wes
established pursuant tc ccllectiﬁe acreement pricr Lc |
Januery 1, 184€, has beer: end will ke meintained by the Unicn fcr

the purpose cf providing workere eligible therefcr with health; -

welfare ané cther benefits anc cervices in acccrdance with the

14



/Rf

R,
¥

(2)

Lesociaticn shall pay.

ctherwicse €l
welfzre Func,
Frescription

i

Y

-
g2t

The fcllcowi

Effective Fekruary

the fcliowirc sume for an cver the counter

icikle tc receive rerefits from the Fealth and

1, 200z, eszch member cf the

jer each elicikble ccvered wcrkey whe g

druc plian per menthk, per emplcyvee (sincle benefit):

¢

.0

I, 1/31/0%
0 ‘ €20.00

i/3/04

£x¢.0C

ng chart reflects the ccntrikuticns due:

174,01 a.s17/03  Zgijer afifer ijagC: niifes . 1/ared
W.NRF .4k 4.t C 4 E £k €.0 £€.C €.0
FE S re S
.Y ,_,"f'_,‘. .l' ,_ch'_"
E&W 12787¢ 1Z.E5E 10.2¢E F.zt E.ZE c£.zE £zt
FiCn L1z L1z B -0- -0- -C- -0-
Co-FPay ¢z, 00 $22.00 .§23.00 §2:.00. £§22.00 €z:.,00 £2z.0¢C
Presc Drugcs -0~ -0~ gzt.0C gze .00 £:0.0C €20.00 £Z2€.00
Frometicn  .2E LZE .ZE 2k .zt .2t .2€
After veceipt of the psymente provided for in this
crammatical paracreafh, the esume gc ccllecteé shall be peid CVer
by the Unich tc the Heaith andé Welfare Func, cr itg FucCCesscCr.

{c

established pursuant tc ccllective agreement pri

=

January 1, 15

the purpose cf providing werkeres €

g¢, has been ané will be maintainec Ly the Unicn

welfare anc other benefite anc gervi

14

cr tc

Y The zforecaid Eealth and Welfare Func which was

fer

ligible therefcr with health,

ces ir. acccréance with the



Ev-laws cr Ruleg anc Regulations adcpteé ki the Unien for that
pirpese, as same may be amended from time tc time.

Neither the Ahescciaticn ncr any of its memkere shall have

-t
=
o
rt
I
0
o}

gny richt, title cr interest Iin s&aid Func cr the acminis

therecf. Nc incivicuel wcrker ehal: heve any richt, title or

hi

-

Interest in, €Y Cleim &geéinst his Emrlicver's freymentes towerde the

ez

1—

th and Welfare Fund, ¢r it& SUCCEESECY, CrY &Ceinst s=&idé Fund
excert &c mey be rrovicded ry the Unicn's Ey-lLews cr Ruleé ancd
keguletione fcr =eic Func. | -

- RIl perticne ¢f the Fundlare hereky ceclarecd tc be an
irrevoceble trust created Fursuant tc Sec;jcﬁ EbZ(C)S;cf'the

Labcr Manacemernt Relaticéns Act of 1847 whick sﬁall encure as lcng ..
aé the purécses of its creaticn under thié rcreement ehell exist.- |
The ﬁsséciation; or: behalf ¢f Ztgelfl ané ite membersfand'£be
Unibn;‘hereby a¢knowléﬁée_th§ eStéhljshment“cf the'$§ﬁduﬁea]tﬁ.f
and Welfare Fund, and de hereby ackncowlecce the cue, pfcber and

'Iawful‘appointmeﬁt cf the tl_'ustees-preserftly.constitu;iﬁg‘tbe_j
Eosra éf Trusfees cf the =aic Puné;‘and doc hereky ratify end
apprcve the Rules and Reculations heretcicre ecopted by szid
Ecsrc c¢f Trustees anc thelry acticne pursuant thereto, anc coc
zcree tc be bound ky s&id Rulee enc Reguisticns, &e seame may be
amendeé, and dc hereby suthorize ard empower £&id Eoard of | |
Trustees, &t Same mMay be_coneti;uted frem time te time pursuant

tc the provisicne of thie paracraph &anc pursuent tc geid Rules




end Regulaticns &g £ame Way be zmended, tc sdminister saic Func

gt

ir. eccordance with sgaic Fules ané Regulaticne and &ny end &l
amendmente theretc herezfter zdoptec pursuant tco ceid¢ Rules anc

Reoulatione.

O
—

Except fcr such mcnies &g, in ;he sudament cf the EBoerdc
cf Trustees are required icr curfent cpersting €XPENFES and_té
meke payment of benefite as the czme accrue, the mcnies of the
Hezlth and Welfare Func chzll, from time tec time, he deposited in

zccounte in federslly ineured banke anc/cr jnvesteé in such

cecurities as chall be legel ipvestments for trust funds as

provide¢ in the Rules ané Reguiatione cf the Func sdoptec by the

Trucstees, =& same may be amended.

Nene cf the menies paid intc the Reslth ‘and Welfare -Func

hall be‘1¥ e for any purposes cther than to pay the kenefits

m

L

d €

. Ot

tb,,amencec er mocnflec, &na to pav the cperating &nd

Sdministrative expen ec therect ﬁncluc;nc “put rot limited tc,

wm

‘the expeneec cf esetting up the Fund cn & scunc actuariel beaeis,

cf meintaining, i necessary, &nL CfflCEroﬁC pavinc the eXpences
incicdental tc the operaticn thereof_ané the emplicyment cf any
nececsaYy perscnnel, to pay fer the ccllecticon ci amounts due
frem thoéé in defeult, tc pay for the maintenance of reccrds and
recke ¢f account, &nd tc purchase ecuipment which may be
necessgary therefor,.tc pay for the reotlar anc éJnuaA audit of
ite accounte anc priﬂting ccpiee therecf, and tc pay all

-

rezscnable counsel feeg anc disbursements incurred by the Fund.

1€



Faymente mace by & member ¢ the Resoclieticn tc the Func and

pavmente ¢f kenefits by the Fund shall nct conestitute cr be

ceemeC wecees due t¢ the workers. Nc member cf the Rhesccisticon

m
[ -

ec cr

[

itle, interest cr claim,

rt

ehalil heve any right,

'

ecuitekle, in cr te any sum paid by him or by eny cther member of
the Rssocisticn tc the Fund, cr sceinst  the Furnd iteelf. Nc
werker £hsil have &ny richt, title, intereet c¢r ciaim, Jecal cor

eguitakle, in cr to hie Emplover's cor any cther Emplcyer's

payments tc the Func. Rigchtes cf wecrkere acainst the Fund shell
ke governed excliuesively by thie numbered paracrerk, includinc the

Kules &@nc Reculstions anc the detaile&-besjs upcn which payments
from the.Fund will be macde &s .adcpted cr amended Ly the Eéard-of
Trustees. Title tc the mcn;es.paid intc the Func shall be vested
in ané fgmain exclueively in the EBcaré cif frustees-of the Funa

&nd hc;benefits or mcnies pavable frcom the‘Funé shall be subject

ticn, Ezle, transfer,

Yl

in.any mannery to anticipation, alier
assignmgnt;‘pledgeh géfﬁishee, encumktrance. ¢r charge and any
attempt té aniticipate, alienate, eell, trancfer, assign, plédge{
encumbernbr charge the Func¢ shall ke veid. Ncr shall any monies.
paic intc the Func be sukject tc cr peyvaklie fcr the debts,
centracts, liabilities cr torts cf the parties eﬁtitled to
receive such money, .i.e., beneficiaries of stch trust under.fhe

terme cof this Agreement).




!

3f the Ecard ci Trusfee eheil find that &ny payment tb the
Funé kv an Emplcyer wes errcnecuely cr mistakenly n@dé, the Ecerc
mey Cirect repayment tc the member cf. suchk sum.

C AN ennual audit_cf'tne Eeaith anc Welfare Fund shall bé mede
by certifiﬁd.public acccuntante tc be desicneted by the Ecarc cf
Trustees.-Qﬁ‘statement cf the result cf such sudit ghall ke made'
aveila bie fcr-in epecticn ky interestec persc zt the princirpel
cffice of the Fund and at such otherAplaces zc may be decigcnated

bv the Ecarc ci Trustees.

Failure by any member of the Lesccisticn to timely pay the

amcunt cue from him her ger tc the th cshell be ceemeC &
breachk ¢f this lcreeme:t bv =uch member of the Lesociaticn anc by

such member cnly, ené not & failure ci consjéeraticn‘cn tﬁe Tart -
cf the Resociastion or any cother member. The Ecerc cf Trustées
éhali have the richt tc enfcrce payment. The.Unibn, e & party
tc the hgreement, shall slsc have the richt tc en fcrce payment
"for the benefit of saidé Fund. The Impa;tial Chairman;sha;l"have
the.autbcrity tc aceess inteiest acainst &any membei cf the
zeccciaticn whe ie delinguent in such payments tc the Fund

(@) -The perceﬁtage cf the payrclli p&id in £ (&) abcve

includes & pé yment frcm each member cf the Resccistion tc the
ft Materiale ufacturers Incustyy Fund" in & sum

"Flastic

equivalent tc .2zB% of the gross payrclis of gll ite workers

n
0
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=
m
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coverecd by thig hcreement. The "Flasti



Merufacturers Industry Fund", estaklished fcr the purpcse cf
funding the premetion cf the industry ar:¢ cther relatec
activities, shall be administered kv & Ecerc cf Trustees. £aid

Ecerc cf Trustees shell in ite scle Siecreticr. Cetermine the

[N

menner in which the purpcse cf the Func shall ke implemented, the
emounte tc ke expended in furtherance cf such purpcse, anc cther

metters invcived in the administraticn cf saic Func. The Ecerc

m

tee

(8]

£ Try

™m

chell re compcsed cnly of Employer rerrecentatives

cnateé by the Rssccistion. The Eoarc cf

1
. )
nl
(4]
1

m

he €

=

c be
Trusfees chzll have the power tc accpt byQaaws, reies &and
reguiétions.and_tc make &1l decisicne thereuncer &nc in
'cénnéction ith the admiﬁistraﬁjcﬁ cf the Func as jt'ﬁay ceem
advigable. o

{e) Iﬁ thé ever.t that the Ecarc cf Trustees cf the
1LGWU Eastern Stetes Heglth anc Welifare Funé resclive ¢ mergeAcr
terminate £ai¢ Fund and firther rescive tc trensfer the rema:nfﬁg
gccets éf czid Furd tc ancther Health and.Welfare Fund that can
provide substantjailr.simj‘ar benefits tCc WCITKers coveieé by this
Ecreement, then the contributicns reguiryec tc be madelunder this
Ecreement thall centinue tc be made &ndé paif tc saidé other Héa]th
and Welfare Fund desicnated by the Ecerc cf Trustees cf the ILGWU

Eacterrn Stztee Hezlth and Weifare Func.

—
A{s}



i

(f} The partiers ecyree that the sicresald ILCWU

Naticna. Retiremernt Fund heretcfcre estakblished, shall centinue

tc be administered by ite Ecard of Trustees .n accorCance with

the Rulees and Reculeaticne adcpted fcr each Func.

- The Associsticn, cn behall cf iteelf anc ite memkers, &nc

the Unicn acknowlecdce the due andé proper appointment cf the

Trustees precentiv congtitutine the Ecard of Trustees cof the

Funds, dc hereky ratify and eprreve the Rules and Reculaticns

Trucetees for the Fund and

heretcfcre adopted by said Ecarc cf

their acte pursuant theretc, &nc doc acree tc be beurnd kv =aid

Rules anc Reculaticns, && same mway ke zmended, and ¢c hereky

elthorize ané empower £aic Eoarcd cf Trustees, &s game may be

cecnistituted from time tc time pursuant tc the Ruleg and

Reculatione ¢f the Furncd, as same may be.amended, tc administer

etione anc any

| .

gaid Funé in zccerdance wjth_saiégRulés ané Regu
ahd a1l amendments theretc hereafter acopted pursuant te said
Ruies ané-Réguléiioné.

Neither the Essociation nor any of ite members shall h

any richt, title ¢r interest in or tc any cf the szid Funcds. Nc

[ N}

individual wcrker shall heve sny right, title or irnterest in cr

claim acainst Emplcoyver's payments towerés any cf the szic Funce,

cr soainst the Funds themselvee, except & mey ke provicgec by the

Fulees znd Reculations coverning said Funde.




i¢) Interest ghell be psveble kv Emplcyers on

iinguent empicvee benefit fund contributicne &t & rate ¢f

nine (%% percent per annum.
(k] Shculc the United ftetes Ccngress enact National

nte leaw, the Lescocisticn

1.

Heealth Care Lecigletion which is sicnec

1§

ehell have the richt tc recpen. and. renecctiste Learacraph

cnly vpon seven (7) deves written notice tc the Unicn. In nc

event ehall the recpeninc result in recducing kenefite which the

‘empicvees enicy uncer this Acreement.

time during the term c¢f this Zcreement,

-t

(i) f et enyv

the Trustees of the ILGWU Naticnal Retiremernt Fund t£hall either

(z) terminzte the ILEWU Naticrnel Retirement Furnd cr (k) decleare

that there ie nc Jonger an unfundec ligkility tc centrikbuting

empicvers cr (¢! ctherwice upcn the kcreement cof the Associaticn

"zné the Unicn, it is egreed that the kescciaticn, on behalf cf
ite members, meyv necctiate with the Unicn & substitute

cr. spchecred retirement procram. (which mey alsc be.

1.

t

(]
a -

Lesocs

individual emplcver sponecred &g well] that ailicws members cf the

m

Aesccietion tc end their contributicer chkligation tc the ILGWU.

Katicnal Retirement Fund in & manner and UncCer cerncitions

ccrneistent with relevant Fencicn lew while meintainine

substantislily egual cr better retirment benefits fcor ccvered

werkers emploved by members cof the hsscciaticr.




C1CK/FEREONRED LZYE

c. (z) FE&ch WCIYKEr whe hes heen emplcyed in his shop'at
least cne (1) Yvear bu£ lece than five (£) years chall be enfjtled
to three (z) daye cf sick/personal days with pey. Each wcrker
who hee been empleyec in hisg cshop &t léaét five (E) yeers sﬁali_

be entitled tc five (E) deye of cick/personel leave with pay. Rt

m

_the end of each such period, each such werker shall be paic for
any such deye of cick/personel lesve nct utilized durinc that
period.

VZCATION EENEFITE

(k) The_Bﬁplcyers chall pay annual vacatich beneiifs te sl
workers ac fcllowe:. | ‘

o (3) 211 wpfkérs'emplcyedffcr three (Z).yeare oY
mcre, but. less thean EEVEn (7) years, &t bf'June z0th of the
yesr in which the vacation ie to be given, shall receive &
vacaticn benefit cf ore (1) week's pay.

{13} R11 wcrkers emplcved for seven (7) YeeTrs
or mcre es cf June EO;h cf the yesr in which the vecation iE
te be givern, sha]l TECEIVE & vacatitn beriefit cf twc (2)
weeks! vacation pay. -

(iii) 211 workers employec fcr twenty (20),yeais

or mcre shall receive &n adéitional three (Z) dave

vacation with pay.

Ny
N



fﬁv} in additién tc the sbcve, effective in the
veer z00Z, thé,Emp]oyer shall pay that pcrfﬂcn.éf vecaticn pay to
.wcrkérs.previously paid by the ILGWU Eestern ftates Kealth and
Welfare Funé.pursuant'tc the current kerefit rulee cf that Fund.
The. vacaticn benefite proviced fcr above ghell be paic to

the respective wcrkers by the Emprlcyer pricr tc the:ir leaving for

vecaticn. It is understood &nd screec that eeid vecation

o8

benefits ghall be in adéition tc sny benefite which the wCTrkers
may be entitled tc veceive from the Eeslth ané Welfare’ Fund. For
workere entitled tc three (=) weeke' vacaticn, the thirc week

reed¢ nct be consecutive with the cther twc, but mey be granted &t

the optien ¢ the Emp]cyer at any t;mé pricr tc December ZISt of

the came year
ic) -For the purpcee cf determjning & worker's
eligirility for vacQt4on benef:t= prcvice é;icr ir: thie paracraph,

¥:

[

the fcllcwinc shall eapr
(1) The leng:hjciia'woxkgr's employment sh§11
be mese curec from the date he was first hired by his
Ewvplcyer until June z0th of the year :n which the va cetion
ig tc be civen. Howeﬁer, chculd the worker quét_cr be
juetifiakly Gischarced efter he wes first hired, enc then
cubcequently be rehired, theliength cf his emplcyment -

chell be meassured from the cate he wee rehirecd, precvided

NS
L)



‘ [
that beth of the fcllowing ccpdjtibgs chall be complied
with: (1) the werker sghell be informec bv.the Emplcyer at
the time cof such rehiring thaﬁ kie eligibjlity.fpr vacation
benefits hereuhéer_wjll e measureé.from csuch rehiriné
Gate: and (2) & JCint written ctatement by the Emplcyer
and the wcrker invcived shell be filec with the Unicn
within five (B) dave after the date cf euch rehirinc that
the wecrker's eijgibijity fcr vacaticn benefites will be
cé]cu]ated from guch rehiring dete. In the eventwthat
ejthéf cf the fcregéing coréiticene £hall nct ke ccmplied

with, the Jength cf the wcrker's emplcyment ehall be

[

méasuréé from the Gate he wss firet hired by_the Employer.
(i) In determining iepgth cf emplcyment,
no deductién chzll be made for sbsence due to dlInesE,
layoff cr any cther sustifiskle cause. .
| (i33) cheﬁer, en employee laid cif for &
‘perioc cf twelve (12) monthe ghall nc longer be
considered & membef cf the shop's.wcrk}fcrce.

(&) TFor the purpcses of this peracraph, the vacaticn

1 ke calcul

tec &t fcllowe:

il

1t

benefite provided fer hereunder €ha



(i) 1n the cecse of weeh wcrkers; & week'é
vazcation pay ghall be ééemed tc be an amcunt eéuiva]ént
tc twe end cne-helf {(z-1/2%) percent of the respective
werker's CYOSE €&YBINCE during the calgnéaf VEeEYr
immeciately prececinge the Year in. which the vaceaticn is

tc be givern, Lut not more then & week's peay &t the .

reepective werker's regular rate.

(i) 1n the case cf piece wecrkers, & week's
vacation pay chall be deeheé tc ke an amcunt - equivalent
tc ﬁ/EOth cf the respectivé wcrker's crcss earnincs éurjhg
the calendar vear immecCiztely préceéing the yéar.in which
the vacation ie tc be civen.

(e} . Employers shall whenevef poeeikle reguest vacaticn .

time i writing giving thirty (20} dave notice. Permissicn to go

n.vecation shall nct be unresscnably withheld by the Employer

but the Emplcver's procucticnh reede mav be teken Intc

ccneideration tco aveid meicr disrupticns.

Y
m



EEREZVEMENT FAY

(E} Rl workers ghell be entitlied tc three (Z) cays'’

bereszvement pay fcr wcrk lost Gue to the ceath cif & CCVEYEC

ke

1.
1t

worker's parent, SPOUSE, ckild cr siblinc. RI1 wcrkers chel
entitlec tco éne (1) cay hereaveﬁen; rey for werk lost due tc the
dezth of & ccvereC WCIYker's mether-in-law, father-im-law cr

crandépearent. TC ke elicikle for the rereavement L&y, the‘wcrker

muet have been with the Emplcver fcr cne (1) yesy &nc must

produce prect cf desth tc his Empicyer.

DISCHRRCGE
i0. (2} No werker chall be discharced without cood anc
cufficient cauge. Ih cage cf eny Sispute regerCing & ciecherce, .

the metter shéﬁl be Giepcseéc of in the €zMe MENLNEY &F herejnafter:'
'ﬁroviéed fc; the zdiustment cf disputes. If the cischarge is.
found to bé jtéfifieﬁ,‘the worker chzll e compensated for the
lcee of his earnince curinc the pericd.cf such diecherce, less

ary unemployment InEUTENCE he may have veceived cr waces hLe meY

have earned durinc such perivc.

z6



 TRIZL FERICD
(b} Duringc the first sixty (e0} cave cf their
emplovment , workere shali be deemec tc be on & trial pericc,

Gurinc vwhich perioc¢ they may be discharced.

DISTRIEUTION COF WCRK

e éistributed ameng the

Lt

3. (z) &t &ll times, werk Ehél
iy ss may be practicekle. '31f there is not
cufficient work fcr sll, whatever werk there is ehall be

utec aﬁong aji'the‘workers in ezch branck cf'ﬁcrk in the
ghep &€ éqﬁélly ze may be practicakle.

(EJ' 1f any Employer épsﬁends werk st any time dtring
‘”the p€riod cf this Agreemeht, the sgher Chéirperson eheil be phe
.'ast empﬂcyée 1z:¢ off zné ehall be the firet emp]oyee'in his or

her craft tc be cailed back tc werk. |
| (¢} The provisicn cf subcivision (&) to the coentrery
nctwithstanding, any mewber cf the rescciation presently |
opéréting ynder & senicrity system i, recaré tc laycif and
recall, may continue tc 50_0peré;§1 Ecth the Union and such

cember of the Ressociaticnm sghall &t any time have the right to

request modificaticn cf such senicrity cystems.



(&) In the case cf & member of the Zessociation who ie

presently cperating pursuant tc the provisicns cf sub-éivision

il
(W]
[BN]
o
t

(), both such memker cf the Zesccistion and the Ur.icn €h
anv time haeve the right to request. &n introduction cf & genicrity

cystem cf lavcif anc recasll.

FLY DLY

be paid weekly fcr ell werk performec

4

12. (&) VWeoes ghe&l

[ .

during the prececinc week.‘.such wgekly wecees £hall ke paid on
‘the customary pay Cay heretofore cbse}ﬁed by the respective
members ¢f the 2556Ciatjcn, but nct later than Wednesdey for &ll
werk perfcfﬁed_éuring the precedinc week.

Wzaes chall be paicd in casgh. However, chould & member cf

-ls

-
jag
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T, Gesire to pey Waoes by check; it may
provicec that it ehall: | '
c{dy Comp;y'with.all-requixeménté cf law,
concernine peyment cf wages by.chetk; and
(ii) Obtezin prjér ccnisent cof the Unicn tc

pevment cf wages by check; and

[
[WR
"

(i33) Comply with guch cafecuarde &g the Unicn mway
prescribe in ccrnection with the payment cil

weces .by check.



[

KEFCRTING FCR_WORK

(b} Workeres sheall nct be reguirec ﬁﬁreasonably to
remain in the shc@ during the cey when there is nc work fer theﬁ.
Rll workers who &re reguestec tc.repcrt fcr werk shall be
supp]jeé'ﬁjth &t least cne-helf (1/2) day's work cr be paid
therefcr. Howeﬁer, gheuld en act ¢cf God prevent an Employer from
SUFRIYIing werk, thg Employer will cnly be required.tc-pay the

effectec werkers fcr twe (2} hours, rather than cne-half cav's

Eey. o ‘ _ "

DURLL SYETENM OF WORK

1%. There shall be nc Gual system of werk (l.e., both week
&NC pi€ce wcrk) in the €zme branch cf wecrk Iin the shop_of arny

mewber cf the Asgociation:

WOEK EBY EMPLOYER FROEIEITED

34, Ne cificer, directecr cr steckhclder.cf & ccrporete

;

menkber  of the Eeseociaticn, nc pariner c¢i & pertnercshit member, rnc

1]

i

indivicuel member cf the hessociation, anc no Icremarn £h

h

£

e

+

perferm any work in any of the cpersticns covered by

ECreement.

[N
0




proeducte cf the menbers cf the kesoc

HOMEWCORK EROBIEITED

1&. Hc homewcrk in ccnnecticn with the menufacture cf the

iaticen, cr anv parts therect,

ané nc work ir tenement nCUEEE, bacements Cr &ny uUnganitsry cr

uneefe builidinc shell be permitted.

jé. Nc mincy kelow sixteen (1€} yesrs cf ace shall be

empicved in the menufacture of eny of the producte, ©r &ny Tart

therecf, cf any memker cf the Rescciaticn. .

-~. (&) The respective members of the rescciatzicn shall

furriel 211 necegsary tocls to the workers without. cherge.

LAMAGE TC MATERIAL

(k) The memkers ci the resociation shell net cherge

werkere fcr camage tc materisl unlecss CeuUL€EQq wilfully or by EYCEE

necliect.

td
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CINEIDE CORTRECTING FRCEIEITED

i&. There shell be nc contractinc cor subcentracting inside

the shop of ary member cf the Asecciation.
INCIVIDUARD, CORTRECTING FRCEIEITED
1¢. (&) Nc member cf the Arsgcocieticon ghall enter intc any
inCividuzl contracts with any of itg werkers; ncr shall it accept
security from any ¢f Iits woerkerg.

WZIVER OF AGREEMERT FRCEJEITEL

(b} " Nco workere or ercup of werkere ghzll have the

richt tc-modify cr weive any previeion cf thir koreement.

MOVING OF CECF

20. Rc member of the Resocisticn shell weve ite sher te a
place more then £ifty (50) miles from Times fcuare, New York
City. =2zfter a move, should travel cests to the firm exceed the

reguler sincle fare establiched by the MTZ, employees who

" followed with the firm ghall be reimkurced the travel cceste in

excese cf the sincle MTZ fare, rut nct mcre then One Dclieay

as
e,
Q

fiftyv-cents (£1.80) per day.

(1)
ol




b
Notwithetanding the meving c¢f the shop in scccrdance with
the fcreccing, this Boreemert chall remain spplicskle tc and
Linéing therecn.

.SHOF CEERIRFERSON

-1. (&) There shell be &t g1l times In the encps cf each

[ 3
[}

member of the Eesocisticn & Efhop Creirperscn chosen kv the
werkers cr decignatec by the Unicn. 211 compiaints &anc
crievances aYISing irn the ehops shall be teken Ur in the first

instance for cet*lenmrt and adsustment between the Sheyp

[N

Chairperson &nc the Emplcyer. 1t == understood ‘ené screec thnat

the Shop Chairperson is the reprecentative of the wOTKers {nct cof

the Union) only fer the purpose cf mekine an attempt tc acjust

guch com;:_anntc CY CYLEVancCes zry edjustment mace LY the

be cubwect tc the apprcvel or cisarprevad cf

\_t

‘Chairperscn sﬁ
“the Union. ‘ﬁn the evert that the matter ghall not be aéfusted.as
. .hereinabové‘pfcvideé,-it chaell be settled in the menney
hereihafte; provided for the cettiement of disputes.

(b) Emplcyers gha]] pay each EShcp Chair;&rscn eicht
(¢} houres pey Per YE&r for attendance &t Unich-SpChECTeC mEeting

CY SEMIN&YE.

mn
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1ne3 ON COMMUNICLT}ON'WITH SECE CHEIRFERCON

(c) Each member. cf the resocigtich ghall be
respcneiblie fcr celivery tc the thop Chelrpersch cf &ll mail
aGCressed tc him/her at the chcp by the Unicn, &nc ghall c&ll the

Shep Chairpereson to the telephcre tc anewer &ll telephone calls

to Rim/her st the shop by the Uricn.

PEICE COMMITTEE

1

-1
[

zz. There shsll Te &t & timee in the shcp of esch member

.cf the Lesccisticon & Frice Committee Chcsen v the wcrkers cr

decicnated by the Unicn. 211 piece prices ghall in the first
ipetance -be settlied by the Frice Committee and the respective-

membe: &f the Lesocisticn. | If theyffaillin such settlement, the

.

0
™m
m
O -

maetter chall ke Gispc cf ir. the manner. hereinafter provicec

for the settlement of cieputes.

LUTECRITY LIMITED !WORKER&A

z2. Neither the fhop Chairperecn, Frice Committee noy any
croup cf wcrkerg is autherized to cause oI €Engege in &ny
unautherized etrike or gtoppage, oF tc créer the discharge cf any

worker, ncr chall they, for any purpcee whatscever, be Ceemel the

acent cf or suthorized to act on pehelf of the Unicn.

Tat
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EYZMINLZTION OF EQCKS ANL RECORDE

74. The respective memkere cf the resociastien shall, upcn
request by the Union, submit a11 bocke &né reccrcs ghowing

ravrcll, labor ccetls &nc rreduction, for exsminatich by the Union

|_ ]

for the erpoce ci ascertaininc whether the terms cf this
roreement &re beinc Compigec with. The failure cof & memker cf
the Aesociaticn tc submit such bocks &nc reccrds shall be

presumptive evidence cf ary viclaztion complained of anc ghall

sustify the susteining cf the Unicn's comp!a: nt.

- VISITATION CF EHOFS

5. Repfesentafjves cf the Union\sha]i.héve free access to
the sheps of the respective members cf the hesccistion QuUTIng.
Eusjness Ecurs fey the purpcose cf taking ur complainte anc fcr
the-purposé—oi ascer;ainjng whethef the terme of thig Acreement
&r€ beinc coﬁp]ieé wjth. % representative of the Associetﬁén, if
aveilakle, ghall sccompany the Urion représentative cr: such

ieit

<

'
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CUTEIDE WCORK

it
[

Ze. Nc member cf the hesocizticr she permit any werk to
be perfermec for Zt, directliy cor indirectly, cutsice c¢f 1te cwn
shop by any other corncern, and nc member cf the Zesociaticn ghall
pufchase anf cf ite procucts from'aﬁy cther ccncern, uniecs the

workers cf the ineide shop ¢f the member of the Legsocisticon aYe

frliy suppiied with werk.

CORSOLIDRTION ENL MERCGERS

)

27. Nc memkber cf the Lsscciaticn ehell enter intc

pertnership with any other persorn, firm cr ccrpcraticn, alter ite

te

o

'enterprises from & personéj to & ccfpbrate ferm, cr ceoneclid
;6r merce jts eﬁterprjse with that cf aJy epher pefscn;
partnership o:;ccfpératitn unjesgs this néw rartnershkip ér the new
cérporatién cr the censolideated cor me?geé ENtEYPTice &sEsUMES &1l
eccruec cbligatﬁons tc the workers cf suck menber cf the |
'kssocﬁatjcn, enc in sdcéition sssumes &ll the cklicaticne cf this
rereement fcr the kelance cf the term thereci. Upon the |

‘fermetieon cf suck & partnership cor upcen such & consclidation or

mercer takinc rlace, such new partnership cr the conesciidsted cr

merceC enterprise chall cive preference in emplicvment tc the

LN
L




weykers of the sbsorbed enterprise cver &ll cther woerkers except

theee then emrleved by ‘the concern which centinues Iin krusinese.

STRIKES . STOPFLGES LND LOCKOUTE

-¢. (&) There shell be nc strike, stcppege or lockout
durinc the term cf thie hereement, but work ehell proceec 1n
cperation penéing the determinaticn cf any complaint, cdispute, or

crievarnce cc hereinafter provided. This provisicn, however,

e

ehell nct epply when & member cf the EResocistion feile tc submit
to hrbitretion or when a member of the hesociatien fails to
comply with & joint decision reasched by the representatives of

the Unich and the Asgocistion, or with an kward cf the Jmpartial -

"Chairman within twenty-four (24) houre afterx renditicn, cr where

ariv Employver je deemed tc be in non-complience under the express
terms of any cother provisicn of this kgreement.

WEITTEN NOTICE OF STRIKE

(b} Chould the wcrkers of any shep ¢r factory cause &
etoppace of work cor shep strike, for reesons cther than those

zforementicned, written notice shell be civen by the Associaticn

. to the Unicnh.

fad |
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The scle ckligation c¢f the Union shall be, wifhin forty«
ejghf (4¢) houre after receipt of eaid notice, tc pcet on the
Employer's front docr, cY con ancther place desighated kv the
Emplcyer, & declaration that such azction ie unautherized and that
its striking members are tco terminete such acticn &and return‘to
work imﬁédﬁate]y, netwithestandéing the existence of any picket
line. | |

Upen written notification by the Em*]cyer to the Unicrn that
the acticn féfefred tc in the preceGJnc paracrﬁph ha nct hrought
abeut & termination of the strike cr steppage, the Unicn shall
gend, bv first‘clags meii, to each cof-ite menbers repprteé ky. the
Emplover té tﬁe Unicrn tc be engagéd’cr.paftjcipa£ing in spch 
etrike or work ctoppage, addreesed to him cr her at hie or ‘her
Jazst known zCcrees (whjcﬁ eddreEs shall be furnished by-thé‘
EWpJCyer)f.fhé fcllowing notice Eigned‘by‘Local'léz-EE—lozr which -
"mey slec be posted ;y the Empleyer within the shep oy factery |

effected ;heréby:

“Date'

Tc eil members cf locsl 122-5€-102, UNITE:

You are advired that & work stoppace if in

. progcress &t . . This &c ‘
. unauthorzzec by Leccal 1Zz-CE- To:.

+

Yeu are c;rectec tc immeciately return to vour
recpective icke ant to ceage gny acticn which mey
affect proéuction. The mattey in cdispute will be
processed &g preoviced in your Unicn Centract.

o
-~
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|

Gooé fazitkr compiiance by the Unicn with the fereccing

provieion ghall be deemed full compliarnce with ite cblicaticn

hereunder anc the Unicn shall have nc further ckizestion to the

Employer under thie Zoreement.
No emplcoyvee ehall be deemed tc heve sbancorned his cr her

emplovment until after the expiraticn. of the fortv-eioht (4€)
heur period fcilowine written notificaticn by the Resocisticn
the Union cf s&id strike or stcppace. Upen f
émployéés tc refurn te werk within twenty-ibtr {z£} houre

the expiraticn cof the fcorty-eicht ¢

tc

(4€) hour period, the Erplover

m&y, &t his cpticn, coneider that suck emplicvees heve sbandened

their emplovment; but should the Emplicyver re-emplicy such

.emplcyees, it sheall treat &1l such enplcvees alike &nd eh

¢iscriminate agasinet or ameng them.

NOR- FEYMENT CF WECES

(¢} Anything herein contezined teo the centrary
notwithstancing, stoppece from werk fcr ncon-pavment of wa
within twenty-fcur (Z24) houre from the Cue Cete therecf ch

Ceemed suctified under this Acreement.

(at
m
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LOCKOUT

(@) There shall be nc lockcut kv any member cf the
Aésocjatjon durﬁng the term of thie Zcreement, ncy shell any
membgr of the Assocﬁat;on withheld any work from the werkere
because of any dispute Iin the sheop. Shculé z member ci the
hegocistion ceuce & Idékout in ite cherpe, the ASScé‘atjcn ghall,
wjthin twenty;fgtr (z4) hcoure &fter receipt of nctice therect
frem the Unicr., cdirect gaid member of the Aésoéjatﬁcn to
terminate the Iéckout.and tc.re-émplcy the wcrkerg invclﬁeé;

secciation fail, within twenty-four

A

fheuld guch member cf the

(24) houre theresfter, tc abice by the directicn cf the

93]

igkle toc the werkers for the full

1

Lesociation, it shoulc be
ameunt ¢f the wegee lcst by them stbseguent tc the expiraticn of
“the twenty-four (24) hocur period least mentioned, in esadition to

any damaces sustained by the Unicrn.
CHECK-OFF

2%, Eukséct to the existine requirements of Jew fcr written

authcrizetion from the individuval wcrkers, each member cf the

(]

Resociation ehell deduct menthly frem the earninocs of the werkers
the Unicn dues, initiasticon fees anc ascsessmente ¢f such werkers,
ard forthwith remit came to the Unicn. Mcniee sc deducted shall

be ceemed trust funde In the hande cf the Employere.

11
0




I SCONTINUANCE OF EUSINEES

26 {a) Should & member of the Associétion (in the event
thet the firm i§ incdividually cwned) ciscentirnue the Eusjnegs-ncw
being ccnducted by him, he shall continue tc be bounc Ey this
Agreemeﬁi, =nc chould he continue Cr IEEfume businesg irn & line of

work intendeé tc be coverecd by this koreement, he shall be bcund

m

by &1l of the terms ané provieionge cf this Loreement during the

entire relance <of the term hereol.

DICCOLUTION OF FARTNEREEIF

(b} In the event-of the dissé]utiénﬁcf & pértﬁership
-'ﬁémber‘of the Leescciaticmn, each'paftner sﬁal] tohﬁjnue tc be
bound by_this'ﬁgreement; znc sﬁQuld - partner‘ccntinge oY
resume business in & line cof werk irvended tc be ccovered by'thisff
Agreeménf, Le €hall be bounc by 211 ¢f thre terms ané prCVisicnEe
of this Agréement.for the full term thereof,with thé sametforée

and effect as if he hac individually entered into this Agreement.

40



INDIVIDUZL LIAEILITIES OF PRINCIFRLE

1. Nc principal cf & member cf the kesccistion shall,
durinc the term prcvicec fer in this Acreement, Lecome encagec Cr

interected, either directly or incirectly, in any cther firm or

m

corpcratioﬁ (either indivﬁdua]]y; cr &£ PErtner, or ae an
cificer, director or etcckholder) encaoeé in a line of werk
internded tc be ccvered by this Roreement, unless said cther firm
or ccrpératibn shél] be cr immecdiately énter intc contfactﬁal-

relstione with the Unicn, for the term of thie hgreement,

pursuant tc &n acreement In all respects similar heretc.

.

Tt ie acreed that should any principeal cf & member cf the

Zecocizticon viclate the fcreccing provieicne cof this peregorarh

o

suck yjo]aticn will have an scverse effect upcn tﬁe Unicn's
interest Iin the;establishment anc¢ maintenance cf labqr_standards
under Unjoﬂ'é interest :n the esteblichment and maintenance ci
laber stendards under Union &Oreements.

Shoulé any principal éf & member of the Assccjatioﬁ become
engéged cr interested in any other firm cor ccrpcraticn in
viclatior of the fcregcing preovisions of thie parscraph, &nc
shoulc such cther firm or corpqratioﬁ operete contrary to any of
the rrovisicns cf thie Roreement, then such principal ehall be

lieble for dameces and the Unicn be entitlec te such cther relief



(including injunctive ryelief) ae the Impartiszl Cheirman may
awsrS, in the same manner at if such principzl, g the owner of
such other firm or corporaticn, had individuezlly entered into a

contract with the Union covering such other firm or ccrperation

upon: terms identical tc those herein contzined and such contract

relief hereunder by the Union sgainst such principal shall be

£inally détermined by Rrbitration in the szme manner s& provided

herein'fqr the adjustment of disputes. | | |
‘Ae used in this psrsgraph, the teym "principal of a membex

‘of the Association” shsll be understood to meaﬁ any offiEGr,. |

director or stockholder of & corporaste membef of the Asgo;iatiém.

aﬁy pértner‘of‘a.partnership member of the Resociation, and the

. ownexr of any indivﬁdually owned member of the Assoc‘atﬁon.

| The offﬁcéfs, girectors and stockholders of ezch corporate

. member of the hesociztion ané the pertners of each pérthershié

member cf the hssociztion shall execute & certificste in which

they will individuelly acknowledce and sesume the obligations &nd -

“lisbilities on their psrt to be cobeerved under the provisions .of

this Agreement.
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LI12EILITY OF MEMEEKES OF RSSOCIATION

z. (&) All persons, firﬁs end corporstions who aYe
members of the kesociation at the time of the execution of this
Agreement; and z11 persons, firme-zné corpcrations becoming
membere thereof sﬁbsequeﬁt to the~éxecution of fhis Zoreement ,
chall be and continue to remain indiéjduélly lisble under this
Agreement'during the entire pe:m_thereof, j:respgctive_of whether
oY ﬁot csid members c£hall cease to be members of the Association
priecr to the catelcet for explratlon of this Roreement, anc their
individual liability hereuncer ghall be deemed to have survived
the terminetion of such membership. Should & member of the
VASEOClathn ceage t6 be & member thereof pricr to the expiraticn
of this Acreement, the termi"membef of'the_kssociafion" used in
this Agreement shall nevertheless be understood tc“ccntinqe tc

refer to such former member of the Asgociation durinc the bzlance

cf the term of this kgreement .

LIAEILITY OF FCRMER AESSOCIETION MEMEERE

{b) However, should & member of the Rescsocistion
resign, be suspended cr expelled from the Association, or its:
- membership be terminated for any reason what goever, then and in

such event:



(1) &ny and 2ll disputes, complasints,

crievances between such former

0]

controversies, cléims &n
Associztion member and the Union or eny of the workefs arising
under,‘oﬁt cf or in connection with or in any manner releted to
this Agreement, shall be taken up for settlement and adjustment
diréctly between representatives of the Union and suéh_f&rmer
Associétjon'member;.and, guch former Assoc*aticﬁ member shall

have np_right to représentatjon by the Resociaticn in.the
adjuétﬁent thereof. -Shouid'such former Assoéia;ionnméﬁﬁer end

the Unien f@il'to“adjust any such matter, same.shall bgléubmittéé’
to Arbitration for fiﬁal Getermination before tﬁe PETrECcn |

nated sc Impartisl Chairman pursuant tc the provisions of

o

€E1

o
\qQ

1para§raph "2g" herecf. Such Arb;tration shell be governeé by the
.proﬁ;sions of-paragreph v2gv except that the fees and ékpenSes
‘of the Impartisl Chairman shall be p&id by such member. |
The provisiones of subdivision "(d)" cf pafagraph "28" shall
spply aé well with reepect to ail,comp]éintg, iieputes, |
contrbveréies,‘clajms and grievancee between the Union cor any of -
the workers and such former Ascsocistion member.

(ii) In cases of dieputees, the decision of the Unicn
IEpresentativeAshall be deeﬁed bihding end ehall be complied with
by such‘fo;mer Associapiéﬁlmember unless and until the same is
réverseﬁ by the Impartial Chairmen. Shoulé the former

Asegociation member fail to comply with such decision ¢f the Union
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}the Union &t t

1

representutnve z: aforesaid, the workers shall not be cbligated

to continue wath their work, anything herein to the contrary

notwithstanding.

NEW MEMEERE OF ASSOCIATION

<2, pefore sdmitting & TEW member, the hesociation chall

inform the Union, in writing, of the spplication for membership.

1f a strike or Gispute shall be
he time, .the Union =nu41 £C 4nfcrm the Association

and the dpleCGnt ghall not be sdmitted as & membex untll ull

dlEthe= have been adiusted.

: CERTIFICPTEC OF KRATIFICATION OF RGREEMENT/
CBRTIFICPTION OF ASSOCIATION AUTHORITY

=4. The hssocistion sgreee 1o furnish to the Union, &t ite

request,'arcértification in writing’that it hes been zuthorized

by its members to enter intc this Agreement. Each member of the

resociation shall certify in writing that it has authorized the

m
m

Aecociation to enter into thie koY eement and thaet it will be

rn

bounc thereby with the same force &and effect ae if such member

hqd individually entered into th;; Loreement .

- pending between the spplicant and -



SUESIDIBRRIES AND RFFILIATES

£, (z) Subsidiaries snd affiliatec firms or corporations

L%}

cf membere of the Associztion, and/or firme or corporstions owned

or controlled, directly or indirectly, by the members of the

Lesociation or by any "principal of & member of the Resocistion”

(as s&id term is defined in paragraph "21" herecf) shall be

o

ceemec bounc by &1l of the terms of this }creement in the same
manney ac if, as members of the AEEOCJGtJOn, they ha¢ suthorized
the A aticn to enter into th1= queement on their behaif.

(b)_ in the event thct & subsidi ary or aff 1aated firm
or corporation cof ‘& member of the hesociztion, or & firm or

‘éCrporation directly or indirectly owned or contrcllec by &

member of the Resociation or by & prlnCJpcl of & member..cf the

resociation, sheall fail te comply with the terms of thie

kgreement, then such member of the hesociztion shall be lisble to
the Union and the workers for zil dameges susteined thereby &g if
such member of the Association itself had viclated this

Egreement .
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COLLECTIONS OF WAGES/REMEDIEE OF UNION

z6.- It is hereby agreeé that the Union ehell be entitled &s
& matter of right to relief restreining the-respectjve members of
the heegociation from eny breach or threastened breech ci this
Agreement. in adéition theretc, the Union =ha11 ‘be ent: tlec to
any monies due tc the werkere for wezces and to any GamagEs
custained by the workers or the Union &g & result of & breach of
contract by any member of the Essocigtion. Any paymeﬁte made to
the Unicn for monies due to employees for wages chzll be deemed

peyment of wages for 'the account of such employees.

" AREITRATION/ADJUSTMENT OF
DISPUTES AND GRIEVENCE PROCEDURE

2. (&) -zny and all disputes, compl&ints, contrcversies

(=]

t

clazims and griefances whateoever between the.Aesociation or any
of ite members and the Union, or any of the workers ceovered by
th1= greement _arneing under, out of or in connecticn with, or
in any manner related to thie Agreement,_including, but without
limitation, &ny claim srieinc out cf any ;11 ged dissclution or
termination cf the business of any member of the A=soc1atnon
prior to the expiretion of the term of this Agreement, shall be
tzken up for settlement &and adjustment by representatives of

Union and the Resociztion. Should any such matter nct be‘fully‘
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adjusted as sforesaid, it shall be submitted to ARrbitretion
before the Impertial Chairmen hereinafter named, ©r designeated &s
hereinsfter provided,.as Arbitratoy, whoege award shail pe final
and binding in &ddition to grantiné such other relief és‘he may
Geem proper, the Award of the lmpartizl Chairman may conteain
provisiéns dirécting or restraining_acts and conduct of the
parties. Any such award may be enforced by appropriate:
proceedings in law or in equnty |
The tckJnc of the osth of the Arb;trﬁtcr ie hereby expre siy

waiveg. . _ -

- The fee of the Impartisl Chairmaﬁ sha}l be borne eéually by
the Union an¢ the member of the Resocistion invélveé in the -

Arbitration.

IMPARTIAL CHAIRMEN .

(b) The parties hereby deanncte Marshall L.

Rbsenberg, Equ¢re, of 225 Weet >4th Street, New York, New York

ze Impartisl Chairmen under thie horeement. Should the Impartial

Ch;irmaﬁ herein named resign, refuse tc act of be_incapable Qf.
acfing,-or should the of:ice:become vacent for any reéson,-then
the parties shall designate another Impartiai Chairman in his
place within five (5) days after written demand;upon gither party

by the other for such desigration. In the event that the office

4g



of the Impartisl Chairman shell be vacant, the New York State
Ecard of Mediation ghsll desicrnate such substitute shzsll have the

csame powere af the Impartisl Chazirmen cesignated above.
WRITTEN ROTICE OF HEARING

(e) Writtén notice of hesring before the Impartial
Chairmen ﬁay bé cerved personally or by ordiﬁary mail. Personal
iger§ice of éuch'noticé fcfﬁy:éight (48) houfs priqi to the
hearinc ehell be deemed suf#iciént. ifjhotﬁce ie SGrveé‘by mail,
depogit of eame in the meile at least sevenfy—two'f72) hours
(exclusive cf éaturday zné Sunday) prior tc”the_héaring, |
_a@dreséed tc the last known address of the parties, sghell be
Geemed sufficient. oL
_ in the_event that & perty tc an Arbitration prqceeding
hereunder ehall wilfully cefault in appearing before the
rlmpaxtialﬁchairman at the time and place designated by the latter
for hearing ﬁursuant to written notice serﬁgd'as hereiﬂab&vé
provicdeg, the Impertial Cheirman is hereby empowered to take
teétimony anc evidencé cof the perty &ppeaYing &nd to renéer.his
~ 2ward theérecn. Such.Awa¥d ghall. be fihél end binding with the

came force and effect ec if both parties had appeared.
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SETTLEMENT OF DISPUTES

(¢) It ie agreed that the mechinery prcvided herein
for the settlement of &ll éisputes, claime, contrcversies,
cémplajhts, znd grievances erising under, ocut of or in éonnection
with, ©r in any manner reléted te this Agieemgﬁt, shell be the
exclusive means for the determination therecf, &nd thst neither
the Association or any of ite members, nor the Union or any of.
the workérs‘covered by this horeement, cshell institute any sction
cr proceeding against the;éthe: in any Court of léw'orlequity,
ctate or_federal, other than respecting eﬁforcement'of &n
Axbitratoi's Award-rendereg hereunder. jhislprcvision éhall be &
bona fiée defense in any action or proceeding instituted contrary
to this Agreement.' 1f aﬁ& i=sesue shoulé_arise g€ tc,the validity ..

of any Article of this Agreement, or the axbi;rability,

eubstentive or'procedural, cf any written complaint, the

Impaftial Cheirman shall have the exclusive jurisdiction to

determine such issue.

COFIEE OF AREITRELTION EW £

(e} Copies cof Arbitration Awards made by the Impartial
Chairman mey be served upon all parties in the Arbitration

proceeding by reguler mail. Any pepers, notices Or process




-d

: |
ﬂecessary-or proper for the confirmstion of an Arbitration Award
rendered by the Impertial Cheirman hereunder in &any Court cr. for
the entry of judgment on any suth-gward, mey be served upon &ll
parties by'mail,'éddressed tc the last known zGdress cf such |

perty or to its attorney. The parties hereby expressly waive the

requirements for perconsl service set forth in CPLR Eecticn

402 (c) recarding application to the Courte mzde in conformity

with this Article.

COMPLIZNCE/REMEDIES OF UNION

28. 1In the event that an Emplcyef shall fail tc comply

within twenty-four (24) hours with & jcint decision cf the

representstives of the parties heretc, or with & decitgion of the

Labor anrd,'or'withranfkward of“thé Impartiél Cheirmen, ite shop
may be treatéd, at the option cf the Unior, af non-union; &nd the
-wofkers shall not be required to work fof guch Eﬁployer until
said decieion or Award has been fully complied with, and such

Employer shesll be lisble for all losees SUstgingd by the workers

&nd the Union as & result thereof. Such Employer's chligetions
under the provisions of this Agreement chall, nevertheless,

continue during the baslance of the term thereof.




AUTHORIZED UNION AGENT

3¢. 1t is hereby agreéa that W;LL?AM LEE chall be deemed the
sole sgent asuthorized by the Unioh to éeal_witﬁ.the kesociation
end the membere thereof concerning metters affecting the
Association, but no one.shall be deemed an agent unlese helis

Gesignated by the Union in writing.
" COET_OF LIVING INCRELSE/ESCALATION CLEUSE

40. {e&) In-the event that the cost éf Jﬁ§jﬁ9 fof

. October, 2002 shai] be more then five (5¥) percent righer than
ite Jevel as of October, 2001, as shown by the Censumex Frice
Index of fhe U.8. Bureau of Labor Statistics fc&-those monthe,
then‘ﬁn‘spbh event, the Union shall have & rieht to reqﬁest.an .
. increage in the weoes ané ecéles for the workers covered by this
Agreementfléiviﬁg credit for = five (8%) percent deductible;'
provided, however, such'jnciease chall bellimited to two (2%)
percent, and become effective as of December 1€, 200z.

In the event that the cost of living for Octcber, 200Z sh511 
be'mo;§.£han'five (%) percent hicher than its level &g of
October, 2002, ae ghown by the Consumer Price Index of the U.E.
Puresu of Lsbor Statistice for thoee monthe, then in such event,

the Union shell have the right to reguest an increzse in weces




l\
and scales for the workers covered by this Agreement, oiving
credit for & five (5%) percent ceductible; providedq, hquQer;
cuch increase ghall be limite to two (2%) péréent.'aﬁd become
€ffective as of December 15, 200%. ' |

It ie further understeood that the granting of any increszse

pursuent to this peragrsph "40{&)" chall not zffect the rights of
the employees to receive the incresses provideé irn paragraphe
“4" and 5" of thie Agreement; and, cogversely, the incresses

prévided in paragraphs "4" and “EvY ghall not affect the

"40{a)".

(b) 1If ﬁhe WagEE &re increésed under the pfovision# of
subdivicgion "(a)" of this paragraph and-suﬁsequsntly thereaftér
there occure & decrezce in the cost of iiving &a& shown by =&idg
Consumers-?rice Index, then the'Assoc‘atioh may YeQquest & |
. conference for the purpose of revising the amount of the
" sforeszid increzse. In thé event the parties fzil to zoree, then
the matter shail be deemed & dispute_and ghall be submitted to
the Impaftial éhairman, whose decieion shzll be final and binding
upon the pafties. It ie specificelly uncerstoof enc acreed that
if a decfease-ﬁs granteéiﬁereunder, such decrease shall be in &
percentape not in excéés of the pércentage decrease in the cost

of living upon which it is based; provided, however, that such
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- . lpeurance coverage for all covered employees, &

previously or ranteé under the pr

. PTOVis1OnE

decreacse t£hall in no event exceed the amount of the increscse

f

cvieions of subc;v;szon v(g)" of

this paracraph.
1t- ie further &agreed that & cecre’=6 mey nct be aranted

hereundcer lecse than twelve 2} month= =ub=ecuent to the granting

cof & waoe increase under the provisions oI =ubdzv4h40n "(a}" of

-

thie peregreph.

Should the A==ocactnon and the Un:on fail tc agree upon an
:increase requested by the Ynion pursuant to_thehﬁoregoing
of this paragraph, the mattér chall be deemed a

GJCpute under - th1= Ecreement &nd shall be =ubm¢ttec to the

Impartnal Cheirmen for final and binding srbitration.

DISAEILITY INCURANCE

41. Each member cf the resociation shall provide dieability

ze reqguired by the

New York or New Jersey Disg gability Eenefite Law.

EEALTE AND SAFETY STANDRRDS

42. (a) Employers chall comply with &all standaxds of
hezlth, eanitation and safety includine &ll regulsticne of the

Jocal fire dGepartment, && may De required by l&w

E4q



(b) Emplcyers retein exclusive responeibility to
provide & safe and healtﬁful work placé‘and working conditions.
‘The intent of thies paregraph ie not to diminigh the Employer's
exclusivé‘responsibility or make the Unicn, ite zgents or
représentatives, iiable for any worker's scob relsted injury,

illnese or death.
FERFORMANCE OF ANY FROVIESION

4. The failure of either perty of fﬁis Loreement to
reguire strict performence cf any precvision of the Agréement
thall not be deemed & waiver or sbandonment of any of the rights
or remedies provided herein fer & viclation cf'the‘Agreement, or
anf pfovfsiéns thereof; nor ehali it conetitute & waiverior_
abanddnmeﬂt of'any right or remedy herein provided for a

‘subseguent vicletion ci any provision of the Acreement.

NO _DISCRIMINATION

44. An Employer shall not discriminate Egainst any worker
or applicant for employment because of- rece, creed, colcr,

nztional origin or ethnic origin, immigration status, sex, &Qe oY

physical handicep, exXcept &s required by law.

om
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REORGENR] Z2TI10N

4. With the consent of the Union, or in cécse of
diségreement, upen Awerd of the Iﬁpart‘al Chairmaﬁ, en Employer
chall have'the right in good faith to reorganize ite facCtory on
'sﬁch terms &ndé with such provieions as'the_Union'or the Impartisl
Chzirmzn mey decigneate.

A reorganization ﬁn cood feith shall mean s bbna £ide
reduction of the-ﬁumberrof empioyees:negéssitateé by & permanent .
lcurtéilment-cf ite bﬁs;néés oY & fﬁﬁdaﬁental chenge in the
character of ite business. Shouldlemployeéé Ee displacecd, they
chall be 1a3i¢ off in corder of ;héir ceniority by the Gepartment
or opefétidn with the Emplover, the juniocr employees-beingilaid'
off_iirst; 1f mQre work becomes available, laicé off employees
.shgll befrecailed first to work on inverse order of their layoff.

before any new employees &re hired.
- WARNINGE

46. Rl1l.wernines chall be cCeleted from & worker's file one

(1) vear from the date of the werning.

5¢




member cf the Assg

JURY DUTY

47. Workeres shzll be entitled to the édifference between &
regular week's earninos and pay received for Jury Duty service.

Workere shzll be entitled to & maximum of twe (2) weeke' Jury

Duty pay. In order to be eligible for this pay, workers must be
employed for one (1) YE&Y Or moYe -ant muet cive the Employer

seven (7) dayes nctice prior to sgerving on Jury Duty.
LEAVE QF ZESENCE

48. 1n adéition tc any other 1&nve of ab=ence members of .

the Ascocagtnon che 1 Ent, upon.request cf the VUnien, up te six
() monthe leave of absence without pay to mele and female

workere for the birth or zdopticn of a child (hereinafter

FParénfing‘Leaﬁe“). Proci cf such b;rth or &Qopticn must be
furnished upon reQUéstﬁ
The meﬁber.of the Assgocistion may hiré & proviesicneal workéf
for & period not to exceed six (€) months to tzke the place of
eny employee who if on Parenting lLezve \Upon Cate pf hire, the
ocistion shall give the Union and ‘the

rovigional worker notice of the worker's provisional status.
P .
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During such period,lproviéional workere shall be entitled to
a1l the rights of regular workers under this Agreement.

Any émp]oyee cranted é Parenting leave of Absence shail not
jose &ny rights and ghall bE‘entitleﬁ‘to hie ér.her-regular ieb

pricr to such absence upon return to work.

AUTHORITY LIMITED (UNION)

4. 1t is sgreed that the Union, party to thjs-Agfeement,
acte on its own behelf, and is not acting or suthorized to sct es

scent of or for the Union of Needletrades, Industrial and Textile

'Bmployeeé.

CONFLICT WITH LZW

50. If any proviesion of this Zoreement thall, . at &ny time

“during the term thereof, conflict with the labor Mansgement

Relatione Act, 1947, ac amended, then suck provieion shall be

deemed modified to continue in effect tc the extent (most

favorable to the Union)-permitted by tre zppliceble law. However,

if &t any time thereafter such provision shall no longer conflict

with the law, then it ghall be deemed restored to the Agreem&nt

with the egame fcrce and effect ag if it hed never been in

conilict.with the law.
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SEVING CILEUEE
8l. It js ggreed that if any provision of this EAgreement,

oY thé épplication therecf, shzll be helic invalid, the remainder
of thies Agreement, cr the application thereof, shall not be

affected thereby.

SUCCEEEORE END LECSICNE

. 82, . Thig Rereement ghall be bincing upon the respective,

perties hereto, their successore in interest and egsigns.

AEEOCIATION AUTEORITY

£3. The Arsociation represente that this Acreement wes

zuthorized by ite members and that ite cfficers were suthcrized

members.

TERM QOF ACGREEMENT

54. This Roreement shall co into effect &= of the 17th cay
of December, 2001, and eghall remsin in full force and effect

until the 16th day ¢of Decembex, 2004.
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IN WITNESS WHEREOF, the parties heretc have nereunto set

their hands and seals the gay and yvear first above written.

NEW YORK-NEW JEREEY REGIONAL
- JOINT EOARD, LOCRL 13z-2€-102,
TRITE '

- By: 52/2{&21~;—§<fff1,, 

Wiliiam lee, Manager
Cecretary '

PLASTIC SOFT MATERIALE ‘
MANUFACTURERE ASSOCIATION, INC.

- /IL’cizfzf Z y

- /:’/ 5
Chelcern M. Edelmafi, EX
Director '

e
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