In The Matter Of
The Arbitration Petween:

Baston Police Patrolmen’s Associaticon
And
City of Boston

JLME Case No. 03-41°F
Date of ARward: July 22, 2004

Avard

After having considered the evidence and arguments of the
parties, I award as follows:

1. Contract Duration

The duration of the contract shall be from July 1, 2002 through
June 30, 2008,

2. Wages
Effective July 1, 2002

t
u

4% baze wage increass

Effective July 1, 2003 - a 2.5% base wage jincrease
Effective July 1, 2004 — a 2.5% bLase wage increase
Effective July 1, 2005 - a 3.5% base wage increase

Effective January L, 2006 — a 2% hase wage increase

3. Longevity

Effective July 1, 2002, increase existing longevity payments by
$5900 with no change in eligibility,.

4. Paid Details

The paid detail rate shall be increased by §4., There 1s no
retroactivity. Details shall be for a four (4} hour minimum and paid
hour for hour to six {6}_hours. Detalls that excesd sizx (&) hours
shall be paid as eight (8) hours to the BY™ hour. Time worked bevond
eight (B} hours shall be paid at the straight tims rate. With raspect
to cutside construction details onuly, any time worked beyond four {4)

hours up to the 8" hour shall be paid as eight {8) hours. Time in



excess of eight (8) hours shall be paid at the straight fime detail
rate.
Art. 12Z2{hk}{2) on pp. 29-30 of the previous contract remains

r

undisturbed and in force and effect.

Feroen 7 sl
Lawrence T. Holden, Jr.
Arbitrator
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hward
after having considered the evidence and arguments of the
parties, T award as follows:
1. Contract Duratien
The duration of the comtract shall be from (h) July 1, 2002
ghrough June 30 2303 and (BY July 1, 2003 through June 30, 2006,
2. Wages
! Effactive July 1, 2002 - & 4% base wage increase

effactive July 1, 2003 - a Z.5% pase wage increase
Effective July 1, 2004 - a 2.5% base wage increase
Effective July i, 2003 - a 4_.5% base wage increasc

fffective January 1, 2006 - a 2% base wage increase

3. Longevity
pEfective July 1, 2002, increase existing longevity paymants by

5500 with no change in eligibllity.

4. Faid Detaills

The paid detall rate shall be increased by %4. Tnere is na
retroactivity. Details shall be for a four (1) hour mipimum and patd
hour for hour to six (€} hours. Detzils that exceed six {6) hours
shall be paid as eight () hours to the g™ mour. Time worksd beyond
sight (B) hours ¢hall be paid at the straight time rate. With respect
to outside construction details only, any time worked beyond four (4

hanrs up to the gt heur shall be paid as gight {B) hours. Time in
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excess of eignt {8} hours shall be paid at the straight time derail

rata.

Aparra, 7 Hallon-\

Lawrence T. Hald=n, JC.
Arbkitrator



W

Jul 23 D4 01:54p Larry Holden 791 -259-1588
fe

Tn The Matter of

The Arbitration BRetwasan:

Boston Folice Supecior afficers Federaticon
And
city of Bostoh

pirect Appointment hy the Parties
pate of Bward: July 23, 2004

Bward

Lfter naving considered the evidence and arguments of the
parties, X award as follows:

1. Contract puraticon

The duration of the contract shall be from (R} July L. 2002
through June 30, 2003 and B} July 1, 2003 through June 30, z0086.

2., Wages
Effective July 1. 2003 -
Effective July L. 2003 -

a 1% base wage lncrease

a 7.5% base wage increase
gffective July 1, 2p04 - a 2.5% basge wage increase
Effective July 1. 005 ~ a 3.5% base wage increase

sffective January 1 2006 - a 2% base wage increassa

3. Lengevity

pffective July 1, 2002, increase existing longevity paymants By
$500 with ne change in eligibpility.

4. Paid Details

The paid detail rate shall be increased by 34. There is no
retroactiviby- tietails shall be feor a four (4) hour minimum and paid
wour for hour EQ six (6] hours. Detalls that excesd six (6) heours
shall be paid as eight (8) houxs te the B hour. Time worked beyond
eight (B} hours shall ba paid at the straight time rate. With respect
to cutside construcktion details only, any time worked beyond four t4)

hours up to the 87 hour shall be paid as eight (8] NOUIS. Time in

"
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excess of eight {8} hours shall bhe paid at the straight time derail

rate.

5. Seniority spifr Bid

patrol supervisors, duty SUPEIVAIECES, and supericr afficers in
sperations shall be permitted to bid their shifr utilizing senioTity-
Fur the purposes of this section, seniority shall pe determined B¥
time in rank. shifc bidding chall take place onoe annually doring the
month of Hovember - shift selection chall be affective oh the following
Japuary 1. B superick ofEicer may not axercize bidding rights to bump

another officer during the calendar year axcept during the anmual bid

process.

a7 Bellm\

Lawrence T. Holden, Jr.
Arpitrator
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City of Boston, *

Boston Police Depaniment ¥ BED Grievance # §4-03,
* 15-319, F03-25)

and "
* AAA 11 35001432 03

Boston Police Superior Officers’ Federation *
LA LA LE AL I LT I T T T T T TP,

SETTLEMENT AGREEMENT

In full and final settlement of the above captioned matter, the Boston Police Superior
Officers” Federation (the Federation), Boston Poljce Department and the City of Boston

{the Department) agree as follows:
1. The Federation shal!l withdraw the above referenced grievance with prefudice,
2. The City/Department shall increase the inside hourly detail rate for sergeants to
$35.00 and outside hourly rate to $36.00 within four weeks of signing this
agreement by both parties,

3. The parties agree 1o the following detail rates:

Inside rate Quiside tate
sergeant 535.00 $36.00
lieutenant £37.00 £38.00 |
captain $42.00 $43.00 |

4. The Federation shall not pursue retroactjve detail pay for sergeants, lieutenants or

captains based on the rates in paragraph 3 for any period of titne before the
signing of this agreement. '

5. The parties agree that the computation for regular hourly rate for COMpPArison to
detail rate remains an issue between the parties and that the adjustments to the
detail rates as set forth in paragraph 2 were made for reasons not based on
comparison with the regular hourly rate. Neither party may use the adjustments
set forth in paragraph 3 to argue that differentials or any other payment is or is not

included in computing the tegular hourly rate for comparison to detail pay for any
grievance in the future,

6. Thisisa comprehensive settlement agreement tesolving, in its entirety, any and
all aspects of the matter referenced above. For consideration thereof, the
Federation agrees to waive any and ali claims, pending and future, they may have
against the City of Boston and/or the Boston Poljce Department arising out of the



facts and circumstances of the above-captioned grievance except to enforce the
terms of this Agreement. The City of Boston and/or the Police Department makes

no admission of any violation of the collective bargaining agreement or the law in
these matters.

Nothing herein shall prevent the Federation from proposing increases to the detail
rates for its members, in the current or fiture rounds of collective bargaining or

filing grievances if the Federation believes that the regular hourly rate has
exceeded the detail rate.

The Agreement shall not constitute a precedent for any other matters, pending or
future, between the parties. The Agreement shall not be introduced in any forum,
by any party, for any reason, save for enforcement of its terms. The Department

makes no admission of any viclation of the collective bargaining agreement or the
law in these matters.

The signatories to this Agreement are authorized to bind their principats.

Far the Department: For the Union:

_A-’i’i—t‘ Mh3¢©/4“ il ﬁm[/}l/ j{%ﬂ@

Director, Office of Labor Relations

on Police Superior Officers

Depyity Superintendent Margaret D’MaIIEy oe G‘flles;:uie;ﬁré“sidcnt U
Tk

sderation

For the City:

Stephdn B. Sutliff, Lalﬁbﬁounsel
City of Boston
Office of Labor Relations

C;/ &5’“/&7’ H:J::L { , 2004
Date/ 7/ 7/ Date 4



