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AGREEMENT

A. THIS AGREEMENT, entered into this 3rd day of
October, 2000, by and between the Anchor Hocking
Glass Company, West 5th Avenue, Lancaster, Qhio, a
subsidiary of Newell Companies, Inc. (hereinafter des-
ignated as “the Company”), and the American Flint
Glass Workers Union, AFL-CIQ, Local No. 73 (herein-
after designated as “the Union”), is hereby approved
and accepted by the Company and the Union, and is a
Union Shop Contract through which the Company rec-
ognizes the Union as the sole collective bargaining
agent for all employees set forth in Article 1 of this
Agreement, in accordance with existing Federal and
State statutes.

B. The parties acknowledge that during the nego-
tiations which resulted in this Agreement each had
the unrestricted right and opportunity to present
demands and proposals with respect to any matter
subject to collective bargaining. Therefore, the Com-
pany and the Union freely agree that during the life
of this Agreement, neither party shall be obligated to
bargain with respect to any matter or subject not
covered or referred to in this Agreement and, except for
the specific provisions of this Agreement, there are no
other agreements between the parties either express
or implied. Any previous Local Supplemental Agree-
ments, Shop Agreements, or other verbal or written
agreements not included as part of this Agreement are
hereby null and void. Finally, it is understood and agreed
that this Agreement can only be added to, detracted
from, altered, amended, or modified in any way by a
document in writing signed on behalf of the parties
hereto by their duly authorized representatives,



Article 1
UNION RECOGNITION

Section 1. The Union hereby represents to the Com-
pany that its officers and representatives who signed
this Agreement in its name have been granted the
authority to make this Agreement in behalf of the
American Flint Glass Workers Union and its Local No.
73 consisting of empleyees at the Company’s Lancaster,
OH, Plant defined in Section 2 of this Article.

Section 2, The Union is hereby recognized as the
sole and exclusive bargaining agent for all hourly
rated Mold Makers and Mold Making Apprentices.

Section 3, The Union accepts the responsibility
imposed upon it as the exclusive bargaining agent of
the employees and hereby pledges to cooperate with
the Management to assure the performance of a fair
day’s work on the part of its members, and to assist
Management in the introduction of new and more
efficient methods of production.

Section 4, The Union recognizes that the Company's
palicy of expansion of production and cost reduction
through mechanical development and improvement
and Mold Making Department rearrangement is of
vital importance to both the Company and its em-
ployees; thercfore, the Union agrees to cooperate in the
introduction or installation of new processes, machin-
ery, and changes in or new methods of operation.

Article 2
UNION SHOP
Segtion 1. 1t is a condition of employment that all em-
ployees engaged in the performance of work covered
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by this Agreement shall, on the thirty first (31st) day
following the effective date hereof, or the date it is signed,
whichever is the later, become and remain members of
the Union in good standing during the life of this
Agreement. Nothing herein shall be construed as
requiring the Union to admit any employee to mem-
bership who is incligible for Union membership or to
issue a dJourneyman Mold Maker card te any
employee who has not completed his apprenticeship.
The provisions of this Article shall be administered in
accordance with Section 8{a)(3) of the National Labor
Relations Act and other applicable Federal and State
laws.

Section 2. The Union, when notifying the Company
that an employee is not in good standing in the Union,
shall do so in writing and state the reason therefor. If
the reason is the failure to tender the regular initiation
fees and/or membership dues required by the Union,
the employer, if requested by the Union, shall dis-
charge such employee within one (1) week, unless he is
reinstated in the Union within that time or otherwise
entitled to employment under the provisions of
existing State or Federal laws.

Section 3. The first forty-five (45) days of actual work
after employment will be probationary; however, the
provisions of this Agreement, unless specifically
provided to the contrary elsewhere in this Agree ment,
will apply to new employees with regard to all matters,
except that the discharge of a new employee unsatis-
factory to the Company during his probationary pe-
riod shall not be a matter for grievance. An employee
who successfully completes his probationary period will
be given seniority dates in accordance with Article 7,
Section 1, Paragraphs A.1. and A.2.



Section 4, A. The Company shall check-offinitiation fees
and Union dues on presentation of check-off authority
by the employees in accordance with the law. The
Company will then deduct such dues in the amounts
certified to the Company by the Secretary-Treasurer
of the National Union and once each pay period send to
the National Unten and to the Local Union their re-
spective shares as certified by the Secretary Treasurer
of the National Union, and will supply the National
Secretary-Treasurer of the Union and the Financial
Secretary of the Local Union a list of all members who
have had their dues deducted in the regular dues de-
duction period.

The National Union will indemnify the
Company against all claims made against it by reason
of compliance with this Article.

B. New employees may sign check-off authorization
and applica tion blanks upon receiving employment.
After thirty (30} calendar days the Company shall then
process each new employee in accordance with the first
section of this Article. The National Union ghall sup-
ply the Company with all necessary forms,

Article 3
STRIKES OR LOCKOUTS
Section 1, There shall be no strike, sympathetic or
otherwise, watkout, or work stoppage by the Union or
its members and there shall be no lockout by the Com-
pany during the term of this Agreement.

Article 4
DURATION
Section 1. This Agreement shall become effective at
12:00 a.m. on October 1, 2000, and shall remain in full
force and effect up to and including 11:59 p.m. on Sep-
tember 30, 2005. Thereafter, it shall renew itself
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for successive periods of one (1) year each unless writ-
ten notice is given by either party to the other not less
than sixty (60) days, but not more than ninety (90)
days, prior to the cxpiration date, or any renewal or
extension thercof, that it desires to terminate or amend
this Agreement.

Section 2. In the event such notice is given, it shall be
sent by certified mail to the Company or the Union, as
the case may be, and the parties shall begin negotia-
tions at least thirty-five (35) days prior to the expiration
date, or any renewal or extension thereof. If negotia
tions are not completed prior to the expiration date,
this Agreement shall terminate absolutely and com-
pletely unless extended by mutual written agreement
of the parties.

Article 5

WAGES
Section 1. Wage Rates. During the term of this
Agreement, the base hourly negotiated wage rates for
all employees covered by this Agreement shall be as
listed below.

Effective Qctober 1, 2000, all base hourly wage rates
shall be increased by forty-five ($0.45) which is incladed
in the wage rates effective October 1, 2000, in the
below-listed wage schedule.

Effective October 1, 2000, all Journeymen Mold
Makers shall receive a one dollar ($1.00) skill additive
which is included in the wage rates effective October
1, 2000, in the below-listed wage schedule.

Effective October 1, 2001, all base hourly wage rates
shall be increased by forty-five ($0.45) whichisincluded
in the wage rates effective October 1,2001,in the below-
listed wage schedule.



Effective October 1, 2002, all base hourly wage rates
shall be increased by fifty-five ($0.55) which is included
in the wage rates effective Octaber 1, 2002, in the below
listed wage schedule.

Effective October 1, 2003, all base hourly wage rates
shall be increased by forty-five ($0.45) which is included
in the wage rates effective October 1, 2003, in the below-
listed wage schedule.

Effective October 1, 2004, all base hourly wage rates
shall be increased by fifty-six ($0.56) which is included
in the wage rates effective October 1,2004, in the below
listed wage schedule.

Wage Schedule

tober through r
Wage Rates Wage Aistas  Waga Rates Wage Rales Wage Rales
Eftective Eftsctive Effeclive  Effsctive Effeclive

Classification 101109 104101 1o0/182 1041703 10/01/04
Mold Maker  $17.66 $1B.I1 516,66 $19.11 $19.67

Mold Maker Apprentice
st year $13.25 $13.58 $14.00 $14.33 $14.75
2nd year $13.51 $13.85 $14.27 $14.62 $15.05
3rd year $13.93 $14.29 $14.72 $15.08 $15.52
4th year $14.27 $14.63 $15.08 $15.44 $15.89

Section 2, Reliet Foreman. Employees may be selected

by Management to serve as Relief Foreman without re-
gard to seniority, but such employees shall continue to
be part of the bargaining unit and shali not be entitled
to any super-seniority for layoff or recall purposes. While
Relief Foremen do not have the authority to hire, termi-
nate, lay off, or discipline employees, other instructions
given by Relief Foreman shall be treated as direct in-
structions of supervision. Such employees, when actu-
ally performing Relief Foreman duties, shall be paid fifty
cents ($.50) per hour more than the prevailing Mold
Maker rate for all hours worked. During such hours,
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the employees selected to serve as Relief Foreman shall
not perform bargaining unit work and shall be utilized
on his regularly assigned shift except in case of emer-

gency.

Article 6
MANAGEMENT RESPONSIBILITY

Section 1. Except to the extent expressly abridged by
a specific provision of this Agreement, the Company
reserves and retains, solely and exclu sively, all of its
inherent rights to manage the business as such rights
existed prior to the execution of this or any other previ-
ous agreement with the Union. The sole and exclu-
sive rights of Management which are not abridged by
this Agreement shall include, but are not limited to,
the right to: determine the extent of the Mold Making
and Mold Repair activities; determine the materials,
parts, machinery, equipment, methods and processes
to be acquired or utilized as well as the production
and quality standards to be adhered to; introduce
technological improvements; select the number of em-
ployees in the Mold Making Department; assign work
to such employees, including multiple work assignments
involving more than one machine where the work to be
performed lends itself to multiple assignments in accor-
dance with the requirements determined by Manage-
ment; establish work schedules and starting and quit-
ting times; transfer and promote employees ; formulate,
revise, and implement plant rules and regulations in-
cluding the Attendance Improvement Program, publish
booklets containing same, and require employees to ob-
serve and obey such rules and regulations; and repri-
mand, demote, suspend, and discharge employees for
proper cause.



Section 2, The Company shall not use its Manage-
ment rights and responsibilities to discriminate against
any employee for any reason; further, the application
of those rights and responsibilities by Management
shall not be in conflict with any other provision of this
Agreement nor shall any provision of this Article veid
or supercede any other Section, Article, or Appendix of
this Agreement.

Section 3, The failure of the Company to exercise any
function, power, or right reserved or retained by it,or
the exercise of any function, power, or right in a par-
ticular manner shall not be deemed a waiver of the right
of the Company to exercise such function, power, or
right, or to preclude the Company from exercising same
in s0me other manner.

Article 7
SENIORITY
Section I, Defipitions, A. Seniority, for the purpose of
this Agreement, is defined as follows:

1. Plant Seniority; The length of an employee’s
unbroken continuous service in the plant from
the date of his last employment with the
Company.

2. Department Seniority: The length of an
employee's unbroken continuous service in
the Mold Making Department from the date
of his most recent successful bid or perma-
nent assignment to said department.

3.An employee who completes his probationary
period shall be given a plant seniority date
retroactive to his date of hire and a depart
ment seniority date junior to the least senior
non-probationary employee in the department.



Section 2. Reduction of Forces. A. When a temporary

slackness of work occurs due to a temporary reduction
in orders, furnace repairs, ete., the employees shall not
be laid off work but the work shall be equally divided
among the employees competent to perform the work
to a minimum of thirty-twe (32) hours per week. Tem-
porary shall be defined as not more than sixty (60) cal-
endar days unless extended by mutual agreement.

B. If the reduction of forces will be for a period
longer than sixty (60) calendar days or would require
an equalization of work below thirty-two (32) hours
per week, the necessary number of employees with
the least department seniority shall be laid off, pro-
vided that the remaining employees are qualified to do
the work.

Section 3. Recalls. A. Employees shall be recalled in

reverse order of their layoff, provided they are qualified
to do the work available.

B. Laid off employces shall be recalled by telephone
followed by a certified letter which shall be sent to the
employee's most recent address on file in the Human
Resource Department. Should a recalled employee fail
to answer recall as available for work in accordance
with instructions in the recall letter within seven (7}
calendar days of the mailing date of certified notice of
recall or within seven (7) calendar days after such
certified notice has been returned to the Company un-
delivered, he shall be considered as having refused re-
call and shall incur a break in continuous service and
his seniority shall be cancelled.

it shall be the responsibility of each employee to
have his current address and telephone number on
file in the Human Resource Department at all times.



Section 4, Work Center Openings. it is understood

that when the Company fills work center vacancies,
they shall be filled according to department seniority,
provided the senior employee is qualified to perform
the required work.

Section 5. Breaks in Continugus Service, An employee

shall incur a break in continuous service and his
seniority shall be cancelled by:
1. Quit.
2. Discharge for just cause.
3. Layoff equal to the employee's length of depart
ment sentority or two (2) years, whichever is less.
4, Failure to answer recall in accordance with
provisions of Section 3, Paragraph B, of this
Article,
5. Worker's Compensation disability equal to the

employee’s length of department seniority or
four (4) years from the date of disability, which-

ever is less.

6.Any other disability equal to the employee's
length of department seniority or two (2) years
{from the date of disability, whichever is less,

7. Failure te return from an approved leave of
absence in accordance with the provisions of *
Article 17,

8. Unreported absence in"excess of three (3) con-
secutive working days for which the employee has
been scheduled to work.

Article 8
CHANGES IN EQUIPMENT,
WORKING CONDITIONS AND METHODS
Section 1, A, When Management makes a change by
installing new equipment or changing working condi-
tions, or methods, which change or changes has a sub-
stantial effect upon the wages, hours, or working condi-
tions of any employee(s) covered by this Agreement,

-10-



the Company, prior to making a change, shall present
the proposed change, in writing, to the Local Union
with a copy mailed to the National Union. The Com-
pany will then meet with the Local Union te discuss the
proposed changes. [t is the Company’s intention to give
as much advance notice as is practical.

B. It is understood and agreed that disputes with
regard to this Article are grievable under the terms and
provisions of the grievance procedure provided for in this
Agreement.

Article 8
GRIEVANCE PRCCEDURE
Section 1, Policy, In order to provide a method by
which grievances may be resolved without economic loss
to the Company or the employees, there shall be no
suspengion of work, and the following procedure shall
be followed.

Section 2. Definition, The term “grievance” within the

meaning of this Agreement shall be any difference of
opinion, controversy, or dispute between the parties; pro-
vided, however, only grievances involving interpreta-
tion or application of any of the provisions of this
Agreement shall be subject to arbitration,

Section 3. Procedure. If an employee has a griev-

ance, he shall, within five (5) days from the occurrence
giving rise to the grievance, proceed as follows:

Step 1, The employee and/or no more than two (2)
Shop Committee Persons shall present the grievance
to the respective foreman for discussion and settle-
ment. The foreman shall notify them of his decision on
the grievance within one (1) working day after it has
been presented to him.

-1 -



Step 2. A, If the grievance i8 not settled in Step 1,
the Shop Committee shall, within three (3) working
days after receiving the foreman’s decision on the griev-
ance, reduce such grievance to writing and present it
to the Department Manager, or his designated repre-
sentative, who shall give the Shop Committee his deci-
sion on the grievance in writing within three (3)
working days after it has been presented to him.

B. In reducing the grievance to writing, the Union
shall set forth with reasonable clearncss a complete
statement of the facts upon which the grievance is
based; the identification of the specific Article and
Section number of the Agreement which the employee
and/or the Union contend the Company has violated;
the dates, names of all persons, or other principle fac-
tors involved in the factual situation out of which the
grievance arose; the remedy or correction requested;
and the signature of the aggricved employee and the
Union representative. Any records that are not con-
sidered confidential will, if they have any bearing on
the grievance, be supplied by either party for review.

Step 3, If the grievance is not settled in Step 2, the
Local Union shall, within five (5) working days after
receiving the decision of the Department Manager, or
his designated representative, refer the grievance to the
National President. Within ten (10) days there after,
the National President of the Union, or his designated
representative, together with the Shop Committee, shall
meet with the Vice President of Human Resources, or a
destgnated representative, for discussion and settle-
ment. The Vice President of Human Resources, or a
designated representative, shall give the Shop Commit-
tee a decision on the grievance, in writing, within seven
(7Y working days after it has been presented.

-12 -



Arbitration,

A. If the grievance is not settled after being pre-
sented in Step 3, the grievance, at the written request
of the President of the National Union, may be ap-
pealed to arbitration within twenty {(20) calendar days
of the Step 3 answer. If the Union does not notify the
Company in writing within said twenty (20) calendar
days that it wishes to carry the grievance to arbitra-
tion, the grievance will be considered as settled on
the basis of the Company’s Step 3 answer.

B. In the event the President of the National Union
gives timely notification to the Company of his inten-
tion to arbitrate a grievance, he shall send a letter to
the Director of the Federal Mediation and Conciliation
Service within ten (10) days of such timely notification,
requesting that an identical list of seven (7) arbitrators
who are members of the National Academy of Arbitra-
tors be sent to the Company and the Union
simulatneously. The arbitrators named on such list shall
be professionally qualified to arbitrate the type of dis-
pute involved.

C. Within five (5) days of the receipt of the list
of arbitrators from the Federal Mediation and Concili-
ation Service, the Vice President of Human Resources,
or his designated representative, and the President of
the National Union, or his designated representative,
shall alternately strike one (1) name from the list of
arbitrators until any one name remains. The arbitra-
tor whose name remains shall be the arbitrator in the
case involved. The right to strike the first name shall

be determined by lot.

Notwithstanding the above, each party shall have
the right to reject the first {Ist) panel of arbitrators by
notifying the other party of its intent to reject within
ten (10) calendar days of the date of the letter submit-
ting the first (Ist) panel, after which both parties shall

13-



jointly request a second {2nd) panel of arbitrators te be
selected as provided above.

D. The arbitrator so selected shall have no power
to add to, subtract from, or modify any of the provisions
of this Agreement.

E. The decision of the arbitrator shall be trans.
mitted in writing to the Union and the Company
within thirty (30) days after the completion of the
hearing and must be complied with within five (5) days
after it is received.

F. The fees and expenses of the arbitrator and the
place for the arbitration shall be divided equally be-
tween the Company and the Union. The Company and
the Union shall each pay the cost of its own counsel,
witnesses, stenographic and other fees.

Section 4, General, A. If a representative of Manage-
ment fails to give his answer within the time limits
specified in any step of the grievance procedure, the
grievance may be processed to the next step of the griev-
ance procedure, within the time limits set forth in each
step.

B. Any of the time limits set forth in this Article 9
may be extended by mutual agreement between the Com-
pany and the Union.

C. Grievance Committee members can investigate
grievances or conduct other legitimate Union business
after requesting and obtaining the permission of their
supervisor. Such permission shall not be unreasonably
withheld by the supervisor in question.

D. Attendance at grievance meetings shall be lim-
ited to three (3) persons from the Union, and the
Company's grievance meeting pay obligation shall be
limited to three (3) Union representatives, inclusive of
the grievant, at the Step 1, Step 2, and Step 3 meetings
for time lost in such meetings.
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Article 10
HOURS OF WORK
Section 1. This Article is intended to provide the
basis of establishing normal but not guaranteed work
schedules and shall not be construed as a guarantee of
hours of work per day or per week or a guarantee of
days of work per week.

Section 2. A. Eight (8) hours of work shall constitute
a normal work day, exclusive of a thirty (30) minute
unpaid lunch pericd at approxi mately the middle of
the scheduled shift and inclusive of a fifteen {15) minute
paid rest period during the first (Ist) half of the sched-
uled shift and a fifteen (15) minute paid rest period
during the second (2nd) halfof the scheduled shift. Forty
{40) hours of work, Monday through Friday, shall con-
stitute a normal workweek.

B. The thirty (30) minute unpaid lunch peried may
be waived by request of the department with
Management's approval.

Article 1}
OVERTIME

Section 1, Time and one-half shall be paid for all
hours worked in excess of forty (40) hours in any one
(1) workweek. Time and one-half shall be paid for all
hours worked from 6:00 a.m. Saturday until 6:00 a.m.
Monday. Time and one-half shall be paid for all hours
worked in excess of eight (8) hours in any one work
day, and double time shall be paid for all hours worked
in excess of twelve (12) consecutive hours even though
some of the consecutive hours worked may fall in the
following payroll day.

Sectign 2, Payment of overtime premium shall not be
duplicated for the same hours worked. To the extent

-15-



that hours are compensated for at overtime premium
under one provision of this Agreement, those same hours
shall not be additionally compensated for at an over-
time premium under another provision; however, the
provision containing the higher premium applicable to
such overtime hours shall be used.

Sectlon 3. In order to assure continuity of production,
or to cover a job vacancy until a replacement can be se-
cured, employees will work overtime within their respec-
tive work areas; e.g. bench work, lathe work or mill work.
Overtime shall be scheduled in up to four (4) hour incre-
ments and the Company shall make a reasonable at-
tempt to divide overtime equally among those employ-
ees qualified to perform the work over periods of six (6)
month intervals; provided, however, should an employee
refuse an offer of overtime, said overtime shall be counted
in the distribution of overtime and in any event junior
qualified employees shall perform the overtime assign-
ment,

Article 12
REPORTING FOR WORK PAY

Section 1, When an employee reports for work at his
scheduled starting time, he will be given either four
(4) hours' work or four (4) hours' pay at his regular
rate in lieu thereof unless he has been instructed not
to report. This four-hour work or pay guarantee does
not apply in the event of fire, storms, floods, tornadoes,
power or fuel failures, work stoppages as a result of
labor dispute or similar causes beyond Company
control.

Article 13
CALL-IN PAY
Section ], An employee who is called in to work other

than during his scheduled time will be paid four (4)
hours pay at his regular rate or pay for hours worked
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at the applicable premium time, whichever is greater.
This policy shall apply when an employee is called in
carly to his regular shift and works continously from
the time of reporting to his regular shift, unless he
was so requested on the preceding day to report early
for his next shift.
Article 14

EMPLOYMENT
Section 1, In the event the Company is unable to se-
cure competent Journeymen Mold Makers, the Com-
pany shall request the Shop Committee to supply Jour-
neymen Mold Makers, and if competent Journeymen
Mold Makers are not furnished within thirty (30}
days after the Committee has been notified, then the
Company shall have the privilege to draw labor from
any source, and at least the minimum rate shall be
paid to anyone hired and placed on a Mold Making job.
Application for work shall be made te the Human Re-
source Department of the Company.

Article 15
NON-DISCRIMINATION
Section 1, It is the policy of the Company and the Union
that the provisions of this Agreement shall be applied
to all employees without regard to race, color, sex, age,
national origin, religious belief, quatified handicap which
does not preclude an individual from satisfactorily per-
forming the job, or veteran’s status.

Article 16
SHIFT DIFFERENTIAL
Section 1. The shift differential for the second or after-
noon shift shall be twenty-five cents ($.25) per hour
effective October 1, 2000 and the shift differential for
the third or night shift shall be thirty cents ($.30) per
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hour effective October 1, 2000, and they shall be paid in
accordance with the following procedure for all hours
worked. -

Section 2, All hours worked by an employee during
a work day shall be considered as being worked on the
shift on which he starts to work, except that any
employee working his regularly scheduled shift and for
any reason works over one (1) hour overtime into an-
other shift will receive shift differential pay, if appli-
cable, for all hours worked on that overtime shift.

Section 3, Shift differentials shall be considered as pay-
ments additional to all other hourly compensation and
will not be considered in the computation of other
premium time, vacation, holidays (unless worked), or
other similar payments, except as required by law.

Section 4, Shift differentials shall be paid for “report-
ing for work” time and “call-in” time when the time for
which payment is made would have called for shift dif-
ferential if worked.

Article 17
LEAVE OF ABSENCE

Section 1. All employees who are members of the
National Guard or Military Services shall be paid for
lost time, not to exceed forty (40) hours per week, while
in attendance at the National Guard or Military Re-
serves two (2) week summer camp, The pay shall be
at the employee’s base hourly wage rate for such hours
lest by the employee less any pay received from the
military for attendance at said encampment.

Section 2, Any employee who is elected to serveasa
regular officer or representative in the employ of
the National Union shall, upon request, be granted a
leave of absence to serve the National Union for a

-18-



period of two (2) years and renewable every two (2) years
for a total of six (6) years. Upon termination of such
Union duties, the employee may return to work cov-
ered by this Agreement, taking his position on the se-
niority list indicated by his years of service including
time spent on such duties for which leave was granted,
provided such employee returns no later than two 2)
weeks after completing such Union duties in accor-
dance with the restrictions of this Section 2. No more
than one (1) employee covered by this Agreement may
be selected by the Union at the same time.

Article 18
LOBBY FOR GLASS INDUSTRY
Section 1. The Union will continue to cooperate with
the Company in all legitimate labor-management activi-
ties in this area.

Section 2, The Company shall compensate any em-
ployee who it requests to conduct any business under
this Article. Such compensation shall be for the wages
for time lost from work as a result of the Company’s
request.

Article 19
FUNERAL LEAVE

Section 1. In the event of the death of a stepparent,
mother-in-law, father in-law, sister, brother, half-sis-
ter, half-brother, grandchild, grandparent, son-in-law,
or daughter-in-law of an employee who has completed
his probationary period, the employee shall receive
three (3) consecutive work days off, within seven (7)
calendar days of the death, with pay (not in excess of
three (3) shifts) at his base hourly wage rate for time
"lost from work on such days. Reasonable requests for
additional time off without pay to attend the funeral
will be honored.
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Section 2. In the event of the death of a spouse,
parent, or child of an employee who has completed his
probationary period, the employee shall receive five
(5) consecutive work days off, within seven {7) calendar
days of the death, with pay (not in excess of five [5]
shifts) at his base hourly wage rate for time lost from
work on such days. Reasonable requests for addi-
tional time off without pay to attend the funeral will be
honored.

Section 3. If an employee’s vacation is interrupted by
such a death and he so notifies his foreman or supervi-
sor promptly, the number of days he normally would
have been paid if working shall be added to his
vacation with pay.

Article 20
VACATIONS
Section 1. A. Each employee under the jurisdiction of
this Agreement who has been in the employ of the
Company for one (1) year or more, and has worked
twelve hundred (1,200) hours or more during the year
preceding his anniversary date shall be entitled to a
vacation with pay based on the general schedule of:

Continuous Vacation
Service Yacation Pay
1 year 1 week 40 hours
3 years 2 weeks 80 hours
10 years 3 weeks 120 hours
15 years 4 weeks 160 hours

B, The vacation pay calculation shall be based
upon the em ployee’s base hourly wage rate in effect at
the time of his vacation.
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C. It shall be the Company’s prerogative togrant the
third (3rd) and fourth (4th) weeks of vacation sepa-
rately if deemed necessary to do so to maintain the
continuity of plant operations.

D. An employee who previously worked for the Com-
pany for more than three (3) years and then is or has
been re-employed with the Company shall have such
prior service credited toward the employee's vacation
rights after the employee has again worked with the
Company for more than three (3) years.

Section 2, Any employee who is on the Company's
payroll at the end of his anniversary year, and who
has worked more than four hundred (400} hours but
less than twelve hundred (1,200) hours during such
anniversary year shall receive vacation with pay on
the basis of two percent (2%) of the total hours worked
during such anniversary year times his base hourly wage
rate for each week of vacation to which he is otherwise
entitled.

Section 3. A. Hours lost due to compensable indus-
trial accident, or in attendance as an official delegate
to the convention of the Union or as an official con-
feree at the joint negotiating conference between the
Union and the Company will be computed as hours
worked (not to exceed forty [40] hours per week) for
the purpose of vacation hours qualification. However,
any employee who has received weekly industrial
disability benefits and who has not worked for one (1)
year shall not be entitled to vacation with pay until
he again qualifies for vacation with pay pursuant to
Sections 1 or 2 above.

B. Hours lost on temporary official National Union
business limited to sixty (60) days, plus an additional
sixty (60} days when jointly authorized by the Nat-
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ional President of the Union and the Vice President of
Human Resources for the Company per calendar year
will be computed as hours worked, not to exceed forty
(40} hours per week.

Section 4. Any employee who is terminated for any
reason shall be paid any vacation pay earned in his
previous anniversary year but unpaid at the time of
separation. Any employee who is separated for any rea-
son other than discharge who has completed at least
twelve hundred (1,200) hours work in his current
anniversary year shall receive vacation pay for said cur-
rent anniversary year.

Vacati n
Vacat h lin

A. The Company shall announce the dates for any
department vacation shutdown by March 15th of each
year. Such vacation shutdown shall be for a one (1)
week period during the time period inclusive of the last
week of June and the first two (2) weeks of July.
Employces otherwise eligible for vacation time off will
be required to schedule one (1) weck of said time off
during any such vacation shutdown in years in which
there is a department vacation shutdown unless required
by the Company to work during the shutdown period.

B. During years in which the Company does not an-
nounce a one (1) week department vacation shutdown
by March 15th, or for employees who are otherwise eli-
gible for vacation time off in excess of one (1) week in
years when there is a department vacation shutdown,
or for employees who are required to work during
such shutdown period, vacations will be scheduled at
the time requested by the employees; provided, how-
ever, that in the event employees’ preferences would
result in an undue dilution of the work force during
any particular week, the senior employees’ prefer-
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ences will be honored and the junior emplnyees will
be required to select an alternate week for their vaca-
tion. In any event, the final right to schedule vacations
and to change such schedules is exclusively reserved to
the Company in order to assure the orderly and efficient
operation of the plant.

Section 6. Employees entitled to a third (3rd) and, if
eligible, a fourth (4th) week of vacation may schedule
said week(s) in increments of not less than one (1)day
each, provided said day or days are scheduled at least
one (1) week in advance with their immediate supervi-
SOT.

Article 21

HOLIDAYS
Section 1. A. The recognized holidays for the term of
this Agreement shall be as follows:

Memorial Day

July 4th

Thanksgiving Day

Unpaid personal holiday

{Subject to operational requirements)

In years in which there is a vacation shutdown,
the July 4th holiday shall be paid but there will be no
additional time off for such day.

r |
This grouping will consist of three (3) holidays
and will include Saturday, Sunday, and Monday (La-
bor Day).
r | roupi

This grouping will consist of six (6) holidays
including December 24th, December 25th, De-
cember 31st, and January 1st. The arrangement
of the other two (2) paid holidays and one (1} un-
paid day will be the decision of the Company.
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B. The Company agrees that there will be no production
on Labor Day, Christmas Day and one (1) other holiday
listed in this Article, such other holiday to be designated by
the Company, -

Section 2, Employees required to work on any of the
above-named holidays shall be paid double time for such
work, and in addition, holiday pay as provided in the
remainder of this Article.

Section 3, Work on the holidays shall be voluntary
with the individual workman except it is agreed that
those employees who are scheduled to work in order to
assure the safety, repair, maintenance, protection and
plant start-up, or to handle any emergency situations
in the plant will work. When the plant is zcheduled
to operate on a holiday, all employees scheduled to
work must work. However, the intent and purpose of
this Section is to make sure that there is sufficient
number of gualified employees to cover the jobs and
operations scheduled for preduction on any particular
holidays, when production is permitted. Accordingly,
if senior employees are scheduled for work who re-
quest to be excused they will be excused if other quali-
fied employees, including those on layof, are available
and have been scheduled to work after being notified
of the oppor tunity to work on the holiday.

Section 4, A full-time employee who has completed
his probationary period shall be paid for one (1) regu-
lar shift at his hourly base rate of pay for each of the
above-named holidays when no work is performed, sub-
ject to the following provisions:

1. Such employee must work, or be available for
work, at his regular job on his regularly
scheduled work day next preceding and next
following the holiday period (and the holiday if
scheduled to work).
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2.No payment will be made to employees for
holidays not worked due to disability or leave of
absence for any reason. An employee on layoff
would be determined eligible for holiday pay if
the absence from work did not exceed twenty
(20) consecutive days, but not including holi-
days, days off, vacation days, National Guard
Duty, time at Union conference or convention, or
funeral leave, or shutdown or partial shut downs
of the plant, and otherwise meets the requirements
set forth in Item 1 above,

Section 5. The Company will make every reasonable
effort to post a notice with regard to any holiday shut-
down period and operations scheduled to work during
such shutdown at least seven (7) days in advance of any
holiday shutdown.

Sectlon 6, Holiday hours, whether worked or not worked,
shall count as eight (8) hours worked in the calcula-
tion of weekly overtime when the holiday falls on an
employee’s regularly scheduled working day.

Article 22
INSURANCE PROGRAM
i ve Bar i

For the full term of this Agreement, the Company
shall maintain the group insurance programs in ef-
fect on September 30, 2000, as provided for by the
Summary Plan Description dated January 1, 1996, and
as amended by Attachment #1 of the 2000 Settlement
Agreement, and said programs are hereby incorporated
by reference.

i L Emplo niri n

A. Employees shall contribute bi-weekly contributions
through payroll deduction for group insurance as fol-
lows:
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Option A Option C

Single Family Family

$23.74 $63.64 $2.85
B. The Company and the Union agree that a true cost
sharing basis be used for employee contributions for the
group insurance program. Effective the first pay period
on or after January 1, 2002, and for every year through
2005, employee contributions for coverage's that require
contributions will increase/decrease by an amount equal
to twenty-five per cent (25%) of the increase/decrease in
total group insurance program cost for that coverage
subject to a maximum contribution increase/decrease of
fifteen per cent (15%) in any one year. Such employee
contribution calculations shall be made in accordance
with established past practice and shall be forwarded to
and then reviewed with the Union's designated repre-
sentative in December of each year.

{
A. Laid Off Employees - An employee on layoff status
out of the plant will have the group insurance coverage
for which he is enrolled at the time of layoff continued
for the first three (3) months of layoff, provided the em-
ployee pays the monthly contribution in advance on the -
first of each month. During said period the monthly con-
tribution will be the same as an active employee.
B. Disabled Employees - An employee on occupational
or non-occupational disability status out of the plant will
have the group insurance coverage for which he is en-
rolled at the time of layoff continued for the first six (6)
months of disability, provided the employee pays the
monthly contribution in advance on the first of each
month. During said period the monthy contribution will
be the same as an active employee.
C. At the expiration of the applicable period provided
for by paragraphs A or B above, the employee's group
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insurance coverage will be terminated and he will be
entitled to continued coverage in accordance with fed-
eral Law (COBRA), less the applicable period provided
for by paragraphs A or B above.

tion 4. Retired Empl . For the full term of this
Agreement, the Company shall maintain the retiree
group insurance programs in effect on Septemeber 30,
2000, as provided for by the Summary Plan Description
dated January 1, 1996, and as amended by Attachment
#1 of the 2000 Settlement Agreement, for all bargaining
unit retirees of record as of September 30, 2000, and
active bargaining unit employees who subsequently re-
tire to Company pension during the term of this Agree-
ment, and said pregrams are hereby incorporated by
reference.

Section 5, Future Retiree Contributions. Employees
who retire on or after Qctober 1, 2000, (future retirees)
shall be required to pay monthly contributions for group
insurance coverages that require contributions. Such
contributions shall be made through pension deduction
on a per participant basis as follows:

PPO (less than) 65 Plan Medicat Only $78.62

PPO (less than) 65 Plan Medical & Dental ~ $87.02

Effective January 1, 2002, and for each January lst
through 2005, the future retirees' contributions shall
increase/decrease by an amount equal to twenty-five per
cent (25%) of the increase/decrease in total group insur-
ance program cost for that coverage subject to a maxi-
mum contribution increase/decrease of fifteen per cent
(15%} in any one year,

Article 23
RETIREMENT INCOME PLANS
Section 1. For the full term of this Agreement, the
Company shall maintain the Newell Pension Plan for
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Factory and Distribution Hourly Paid Employees that
first became effective January 1, 1993, as detailed in the
Summary Plan Description dated January 1, 1993, and
as amended by Attachment #2 of the 2000 Settlement
Agreement, and said Plan is hereby incorporated by
reference.

Section 2, For the full term of this Agreement, the
Company shall additionally maintain the Retirement
Plan first effective January 1, 1955, and last amended
January 1, 1993, for employces hired prior to October 1,
1986, and the Plan known as the “New Retirement
Plan"” first effective October 1, 1986, and last amended
January 1, 1993, for employees hired on or after Octo-
ber 1, 1986, but prior to January 1, 1993, and both
Plans are hereby incorporated by reference to the ex-
tent that effective January 1, 1993, there is no future
benefit accruals for current employees and that no ad-
ditional employees shall become eligible to participate
thereunder.

Article 24
401(k) LONG-TERM SAVINGS
AND INVESTMENT PLAN
Section 1, All Mold Making Department employecs
covered by this Agreement shall be eligible to partici-
pate in the Newell Long-Term Savings and Investment
Plan. Participation in such Plan shall be voluntary
and participants in the Plan shall be subject tothe
game terms and conditions, which may be changed by
Management from time to time, as are applicable to all
other groups of employees covered by such Plan.

Article 25
METHOD OF PAYMENT
Section 1, All employees shall receive their earnings in
full at least every two (2) weeks and not more than one
{1) week's earnings shall remain unpaid when this pay-
-ment is made.
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Section 2. Pay shoriages shall be corrected promptly
after notice from the employee affected.

Article 26
UNION LABEL

Section 1. All new molds made at Union moid shops
shall bear the stamp of the Union or initials or name of
the Company making said molds. The Company shall
cooperate with the employees to the full extent of
their ability to have all private new molds made in Unicn
meold shops.

Article 27
SEPARABILITY PROVISION
Section 1, If any provision of this Agreement, or the
appiication of such provision to any person ar circum-
stances, shall be held invalid or is in conflict with any
present or future Federal or State law, the remainder
of the Agreement or the application of such provision
to persons or circumstances other than those as to
which it is invalid shall not be affected thereby.

Article 28
JURY DUTY

Section 1. An employee on the active payroll who
has completed his probationary pericd and who is
called for and/or serves on jury duty shall be paid for
his lost time at his base hourly wage rate not to exceed
forty (40) hours per week. Such hours shall be in-
cluded in the computation of evertime and other pre-
mium time.

Section 2. An employee on jury duty during any twenty-

four (24) hour period shail not be required to work
during said twenty-four (24) hour period.
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- Article 29 _. _
EMPLOYEE DISABILITIES AND
PHYSICAL EXAMINATIONS

Section 1. Any employee who is injured while on duty
and who is sent home by a physician, nurse, or his
supervisor on the day he is injured as a result thereof
shall receive his full pay for the day on which the in-
jury occurs at his base hourly wage rate regardless of
the time of day when the employee is injured. For
such injuries, an employee will also be paid for time lost
from his regularly scheduled shift on which he is work-
ing as a result of receiving required medical atten-
tion as directed by Management,

Section 2, When an employee is off work due to a
Worker's Compensation or other disability and the
Company challenges the determination of the employee’s
personal physician as to whether the employee i3 or is
not disabled, the Company may require that the em-
ployee be examined by a Company physician and if
that Company physician and the employee’s personal
physician agree on whether the employee is or isnot
disabled, such determination shall be final. However, if
the Company physician and the employee’s personal
physician disagree as to whether the employee is or
is not disabled, the matter shall be resolved on the
basis of the final decision of a third physician who shall’
be chosen by agreement between the Company physi-
cian and the employee’s personal physician.

Sectlon 3, In the event the Company requires a physi-
cal examination of any bargaining unit employee or
any prospective employee, the Company shall pay for
same. If the prospective employee lives cutside the
Lancaster, Chio, area, he shall be permitted to have
his physical examination in the area of his present
residence by a Company designated doctor.
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Article 30
SUSPENSION AND DISCHARGE

Section 1. It is understood and agreed that during
the life of this Agreement, no employee shall be
immediately discharged but, rather, shall first be sus-
pended for a period not to exceed seven {7) days pend-
ing discharge. Any grievance with regard to suspen-
sions and/or discharges must be presented to Manage-
ment, in writing, within seven (7) working days of the
suspension or discharge and the grievance will be en-
tered at Step 3 of the grievance procedure.

Article 31
PLANT WORK
Section 1. The Company shall not exercise its right
to subcontract unreasonabiy.

Article 32
SAFETY AND HEALTH
The Company shall comply with all Federal and
State laws with regard to government-mandated safety
equipment. Further, the Company has agreed to pro-
vide additional safety equipment as follows:

ion 1 tety Gla A
To the extent provided for by the Company’s

Bafety Glasses Program and Procedures, the Gompany
will assume the cost of furnishing to all employees safety
glasses with a variety of frames to be determined hy
the Company, including glasses ground to prescription
if the examination is paid for by the employee and the
prescription is submitted to the Company. The em-
ployee shall be responsible for the cost of any non-
essential features, such as "no line” bifocals, ete., through
payroll deductions.
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Section 2, Safety Shoes, The Company shall reimburse
Mold Making Department employees who are required
to wear steel-toed safety shoes with metatarsal guards
the full cost of said safety shoes once each twelve (12)
month period from the date of last purchase.

A, The Company shall continue its best efforts of
controlling iron dust, toxic fumes, or other harmful
dust or fumes which are health hazards, along with
adequate heating, lighting, and ventila tion to the em-
ployees.

B. The Union and the employees shall cooperate
with the Company to maintain clean, orderly
restrooms, washrooms, and work areas throughout the
plant.

Article 33
EMPLOYEE TOOLS
Section 1. Employees who are required to furnish
and use their own tools/ tool boxes in the performance
of their jobs shall be reimbursed by the Company, up
to a maximum of four thousand dollars ($4,000.00),
should said tools/tool boxes be destroyed on Com-
pany property by fire, flood, or other similar disaster.

Article 34
SEVERANCE PAY
Section 1. If the Company elects to permanently close
a plant or department, the Company shall negotiate
severance pay with the National and Local Union for
terminated employees.

Article 35
REVIEW MEETING

Sectlon 1, The Company and the Union will have a
contract review meeting in Lancaster, OH, during the
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month of April, 2003. One (1) month prior to the meet-
ing, the parties will exchange a written agenda of
subjects in some detail to be discussed. The meeting
will be up to two (2) days,

Article 36
APPRENTICESHIP AGREEMENT

Section 1. A. Each mold shop employing two (2) or
more Union Journeymen Mold Makers, as recognized
by the American Flint Glass Workers Union, shall be
entitled to one (1) Apprentice, but those who employ
more than twe (2} Journeymen Mold Makers shall
not have Apprentices to exceed the ratio of twenty-
five percent (25%) of the number of Journeymen em-
ployed. It is understood that this Article 36 shall not
require the discharge of any present Apprentices.

B. If the Company is maintaining its full quota or
more of Apprentices and a vacancy occurs among the
regular Journeymen due to quit, retirement, or death,
and a competent Journeyman Mold Maker is not avail-
able for hire after application of Article 14, Employ-
ment, of the Agreement between the parties, the
Company may indenture another Apprentice. In such
instances, the senior Apprentice having three (3) or more
years of his apprenticeship completed shall advance to
the Journeyman rate, but he must complete his four (4)
years to be classed as a Journeyman.

Section 2, Apprentice hours and overtime shall be the
same as Journeymen.

Section 3. Regularly indentured Apprentices in the
Mold Making Department who, prior to the effective
date of this Agreement, have enlisted or who have been
inducted into and have served at least one (1) year in
the armed services of the Government and who are
honorably discharged and return to their former
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employment in the mold shop within a period of ninety
{90) days following their honorable discharge, shall be
admitted to membership in the American Flint Glass
Workers Union upon the completion of three (3) years
of their regular term of apprenticeship, and shall then
be paid not less than the minimum hourly wage rate
of the Mold Making Department. These returning
veteran Apprentices shall not be counted against the
quota of Appren tices that the mold shop is allowed
under this Article 36. However, Apprentices will com-
plete a full four (4) years of apprenticeship.

Sectlon 4. The Company recognizes that better uti-
lization of the working force can be attained if Appren-
tice Mold Makers are properly trained and agree to
establish a bona fide program for Apprentices after
discussion with a Union committee of not more than
three (3) members, which program will, consistent with
the needs and facilities of the Company, provide such
training. During the term of this Agreement, the Com-
pany will maintain its registered apprenticeship pro-
gram, register its apprenticeship program with either
the Bureau of Appren ticeship, United States Depart-
ment of Labor, or a recognized state apprenticeship
agency. The Union will cooperate with the Company in
carrying out any such program.

Section 5. Apprentices will be paid their regular
base rate per hour for time lost from work for each
regular work day for attending school under the
Company’s apprentice training program. After the
satisfactory completion of each course taken by an
Apprentice in connection with the Companys ap-
prentice training program, the Company will reim-
burse the Apprentice for required expenses of books and
tuition in connection with each such course. The Com-
pany will continue its present practices with respect to
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paying normal expenses incurred by Apprentices for
materials in connection with its apprentice training
program. Ifthe Company does not have any such prac-
tices, it will establish a reasonable policy for same.

Article 37

DEFINITION OF MOLD MAKING
Section 1. The following work shall be classed as
Mold Making and Journeymen Mold Maker or
Apprentices shall be engaged to perform this class of
work:
Planing {plane), jointing, pinning, venting, letter
cutting, filing of molds; scraping in the construction of
new cast figured molds; turning and chipping of molds,
and keeping of same in repair; drilling neck rings,
plungers, blanks and molds; making or turning of
funnels, baffle plates, neck rings, blanks and IS blow
heads, master forms; dowelling; the making or repair
of plungers and plunger rings, thimbles, valves,
profiling templates, replaceable insert molds, and
master forms of duplicating and tracing. CNC and
CNC basic straight line programming as currently
performed, plunger stems and plunger heads.

Section 2. The making of jigs, gauges, fitters, snaps,
models, formers, crimps, punties, and the interchang-
ing of valves in mold on production machine, when the
valve drops into the cavity through the top of the mold
and a socket head cap screw is in the valve stems, and
the interchanging of two part mold tops onto the mold
bottoms already on the production machine, may be
done by labor drawn from any source.

Section 3. Adequate training shall be provided by
Management to the Mold Making employees on any
new Mold Making technology adopted by the Com-

pany.
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DATED AND EXECUTED
on the 10th day of October, 2000.

For ANCHOR HOCKING GLASS
COMPANY:

v;&' M. Shomka 3 3
Vice President, Humen

Margarey A Homer

Ve Predidess, Operations

Ken Lewis

For AMERICAN FLINT GLASS
WORKERS UNION, AFL-CIO:

President

= /O -24q"pe"0
0 Lusetd

National Secretary-Treas .

Card ;D&Ioul Jr. ;’ ’ i
Preskdent

Cary %

Corretponding Secretary

Inck
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APPENDIX A
LOCAL SUPPLEMENTAL AGREEMENT

The following Local Supplemental Agreement be-
tween the Company and Local 73 is to be construed as
a part of this Agreement and does not exceed nor is it
in conflict with the provisions of said Agreement.
Said Local Supplemental Agreement is subject to change
at any time during the term of this Agreement, pro-
vided such changes are approved in writing by the au-
thorized representatives of the Company, the National
Unton, and Local 73.

Scheduled Hours of Work
The regular schedule is Menday through Friday.
First Shift:  6:00 a.m, to 11:00 a.m.
11:30 a.m. to 2:30 p.m.

Second Shift: 2:30 p.m. to 6:30 p.m.
7:00 p.m. to 11:00 p.m.

Third Shift:  10:00 p.m. to 2:00 a.m.
2:30 a.m. to 6:30 a.m.

The employees assigned to A & B shifis will rotate
every other week on first and second shifts. The em-
ployees assigned to the third shift will not be involved
in such rotation. For purposes of staffing the third shift,
it will be staffed first by volunteers and, if no such em-
ployees volunteer, it will then be staffed by the least se-
nior employees.

When weekend work is scheduled, the following
schedule shall he followed:

Saturday Day Shift: 6:00 a.m. to 11:00 a.m.;

11:30 am. to 2:30 p.m.
Sunday Day Shift: 6:00 a.m. to 16:00 a.m.
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Weekend overtime will be offered to that week's first
shift according to seniority and if necessay, such over-
time will then he offered to the second shift according to
seniority. For purposes of weekend overtime, the em-
ployees on the third shift will be assigned equally to A
and B shifts. All overtime wil! be divided equally over a
six (6) month period, however, should an employee refuse
an offer of overtime, said overtime shall be counted in
the distribution of overtime and in any event junior em-
ployees on the first shift for that week shall perform the
overtime assignment.
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INTENT AND PURPOSE

A. The Company and the Union encourage the highest
possible degree of friendly, cooperative relationships be-
tween their respective representatives at all levels and with
and between all employees. The officers of the Company and
the Union realize that this goal depends on more than words
in a labor agreement, that it depends primarily on attitudes
between people in their respective organizations and at all
levels of responsibility. They believe that proper attitudes
must be based on full understanding of and regard for the
respective rights and responsibilities of both the Company and
the Union. They believe also that proper attitudes are of major
importance in the plant where day-to-day operations and the
administration of this Agreement demands fairness and un-
derstanding. They believe that these attitudes can be encour-
aged best when it is made clear that Company and Union
officials, whese duties involved negotiation of this Agreement,
are not anti-Union or anti-Company but are sincerely concerned
with the best interest and well-being of the business and all
employees,

B. It is the intent and purpose of this Agreement te promote
and improve the relationship between the Union and the Com-
pany and to set forth the basic rules that have been agreed
upon between the parties regarding wages, hours and work-
ing conditions affecting employees covered by this Agreement.

C. The principles and determination set forth in the provi-
sions of this Agreement will be carried out with the expecta-
tion that the matter of the employee and Company relation-
ship will be maintained , on a harmontous and sensible basis.

D. The Union accepts the responsibility imposed upon it as
the exclusive bargaining agent of the employees and hereby
pledges to cooperate with the Management to assure the
performance of a fair day’s work on the part of its members,
and to assist Management in the introduction of new and more
efficient methods of production,

E. The Union recognizes that the Company's policy of ex-
pansion of production and cost reduction through mechanical
development and improvement and plant rearrangement of
additions is of vital importance to both the Company and
its employees; therefore, the Union and the Company agree
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cesses, machinery, and changes in or new methods of opera-
tion,

F. Management accepts its responsibility to cooperate with
the Union where special problems affecting the welfare of its
employees are involved and to cooperate in maintaining a har-
monious relationship consistent with sound business practices,

G. When Management makes achange by installing new
equipment or changing working ¢conditions, or methods, which
change or changes has a substantial effect upon the wages,
hours, or working conditions of any employee(s) covered by
this Agreement, the Company, prior to meking a change,
shall present the proposed change, in writing, to the appli-
cable Local Union Committee(s) with a copy mailed to the
National Union. The Company will meet with the applicable
local union committee(s) prior to the imptementation of the
change and discuss the change. It is the Company’s intention
to give as much advance notice as is practical.

AGREEMENT

A. THIS AGREEMENT, which includes appended Local
Supplements for Locals 25, 60, 144, 540, 561, 575, 576, 577
and 578, is made and entered into this 1st day of October,
2000, by and between the Anchor Hocking Glass Company,
Lancaster, Ohio, on behalf of its employees of Plant 1 on West
5th Avenue and the Distribution Center at 2893 West Fair Av-
enue defined herein in Article 1 (hereinafter designated as
“the Company™), and the American Flint Glass Workers Union,
including Local Nos. 25, 60, 144, 540, 561, 575, 576, 577 and
578 (hereinafter designated as “the Union”), shall constitute
the complete agreement between the Company and the Union.

B. The parties acknowledge that during the negotiations
which resulted in this Agreement each had the unrestricted
right and opportunity to present demands and proposals with
respect to any matter subject to collective bargaining, There-
fore, the Company and the Union freely agree that during the
life of this Agreement neither party shall be obligated to
bargain with respect to any matter or subject not covered or
referred to in this Agreement and, except for the specific provi-
sions of this Agreement, there are no other agreements be-
tween the parties either express or implied. Any previous
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Local Supplemental Agreements, Shop Agreements, or other
verbal or written agreements not included as part of this Agree-
ment are hereby null and void. Finally, it is understood and
agreed that this Agreement can only be added to, detracted
from, altered, amended, or modified in any way by a document
in writing signed on behalf of the parties hereto by their duly
authorized representatives.

Article 1
UNION RECOGNITION

Section 1.
The Union hereby represents to the Company that its offic-

ers and representatives who signed this Agreement in its
name have been granted the authority to make this Agree-
ment in behalf of the American Flint Glass Workers Union
and ita Local Nos. 25, 60, 144, 540, 561, 575, 576, 577 and
578 consisting of employees at the Company’s Plant 1 and
Distribution Center in Lancaster, Ohio, defined in Section 2
of this Article.

The Union is hereby recognized as the sole and exclusive
bargaining agent for all hourly rated production and mainte-
nance employees and factory janitors, excluding the mold mak-
era in Plant 1, executives, office and clerical employees, tech-
nical employees (including Laboratory, Design and Engineer-
ing Department employees), plant guards and watchmen,
nurses, office janitors and factory clerks (who now are not
members of the bargaining unit), sample room employees, su-
pervisors and all supervisory employees with authority to hire,
promote, discharge, discipline, or otherwise affect changes in
the status of employees or effectively recommend such action.

Article 2
UNION SHOP

Section 1.

It is a condition of employment that all employees engaged
inthe performance of work covered by this Agreement shall,
after the forty-fifth (45th) day of actual work after employ-
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ment or forty-five (45) days after the date the Agreement is
signed, whichever is the later, become and remain members
of the Union in good standing during the life of this Agree-
ment, subject to the provisions of Section 8(aX3) of the Labar-

LY SN,

The Union, when notifying the Company that an employee
is not in good standing in the Union, shall do 8o in writing
and state the reason therefore. If the reason is the failure
to tender the regular initiation fees and/or membership dues
required by the Union, the Company, if requested by the Union,
shall discharge such employee within one (1} week, unless he
is reinstated in the Union within that time or otherwise
entitled to employment under the provisions of existing State
or Federal lawa,

Seclion 3,

The first forty-five (45) days of actual work after employ-
ment will be probationary; however, the provisions of this
Agrecment, unless specifically provided to the contrary else-
where in this Agreement, will apply to new employees with
regard to all matters, except that the discharge of a new
employee unsatisfactory to the Company during his proba-
tionary period shall not be a matter for grievance.

A, The Company shall check-off initiation fees and Union
dueson presentation of check-off authority by the employ-
ees in accordance with the law, The Company will then de-
duct such dues in the amounts certified to the Company by
the Secretary-Treasurer of the National Union and once each
pay period send to the National Union and to the Local Union
their respective shares as certified by the Secretary-Treasurer
of the National Union, and will supply the National Secretary-
Treasurer of the Union and the Financial Secretary of
each Local Union a list of all members who have had their
dues deducted in the regular dues deduction period.

The National Union will indemnify the Company against
all claims made against it by reason of compliance with this
Article.



B. New employees may sign check-off authorization and
application blanks upon receiving employment. After forty-
five (45} days of actual work the Company shall then process
each new employee in accordance with the first section of
this Article. The National Union shall supply the Company
with all necessary forma.

Article 3
STRIKES OR LOCKOUTS

Section 1,

There shall be no strike, sympathetic or otherwise, walkout,
or work stoppage by the Union or its members and there
shall be no lockout by the Company during the term of this
Agreement.

Article 4

DURATION

Section 1.

This Agreement shall become effective at 12:00 am. on
October 1, 2000, and shall remain in full force and effect up
to and including 11:58 p.m. on September 30, 2005. Thereaf-
ter, it shall renew itself for successive periods of one (1} year
each unless written notice is given by either party to the other
not less than sixty (60) days, but not more than ninety (90)
days, prior to the expiration date, or any renewal or exten-
sion thereof, that it desires to terminate or amend this Agree-
ment.

Sectlon 2,

In the event such notice is given, it shall be sent by certified
mail to the Company or the Union as the case may be and the
parties shall begin negotiations at least thirty-five (35) days
prior to the expiration date of September 30, 2005. If nego-
tiations are not completed prior to the expiration date, this
Agreement shall terminate absolutely and completely un-
less extended by mutual agreement of the parties.

Article 5
WAGES



aL - -

A During the term of this Aevasmn-s

g~ swweo i ull EMPployees covered by this Ag'ree
ment hired prior to October 1, 2000, and employees hired on or
after October 1, 2000, shall be as listed below.

Effective October 1, 2000, the base hourly wage rates of
Labor Grades 1 through 11 shall be increased by thirty-five
cents {$.35) and the base hourly wage rates of Labor Grades
12 through 21 shall be increased by two and one-quarter per-
cent {2.25%) which are included in the wage rates effective
October 1, 2000, in the below-listed wage achedule,

Effective October 1, 2000, all employees in Labor Grade
12 and above shall receive a ten cent ($.10) incremental addi-
tive which is included in the wage rates effective October 1,
2000, in the below-listed wage schedule.

Effective October 1, 2001, all base hourly wage rates of
Grades 1 through 11 shall be increased by forty centa ($.40)
and the base hourly wage rates of Labor Grades 12 through 21
shall be increased by two and one half percent (2.5%) effective
October 1, 2001, in the below-listed wage schedule.

Effective October 1, 2002, all base hourly wage rates shall
be increased by three and one-half percent (3.5%) which is
included in the wage rates effective October 1, 2002, in the be-
low-listed wage schedule.

Effective October 1, 2003, all base hourly wage rates shall
be inereased by forty-five ($.45) effective October 1, 2003, in the
below-listed wage schedule,

Effective October 1, 2004, the base hourly wage rates of
labor grades 1 -11 shall be increased by forty-five cents ($.45)
and the base hourly wege rates of Labor Grades 12 through 21
shall be increased three percent (3.0%) effective October 1, 2004,
in the below-listed wage schedule.

Wage Schedule
10/1/00 - 8/30/05
Labos Retes Wage Rats Waga Aates Wage Fstes  Wage Rstve  Wages Rates
Grade Effectiva Effective Efteciive Effective Effsctive

10/1/00 10101 101/02 100103 1001/04
$9.96 $10.36 $10.72 $11.17 $11.62
$10.10  $10.50 $10.87 $11.32 $11.77
$10.23  $10.53 $11.00 $11.45 $11.90
$1034 $10.74 $11.12 $11.57 $12.02

- L R
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5 $10.49  $10.89 $11.27 $11.72 $12.17

[ $10.62  $11.02 $11.41 $11.86 $12.31

7 $10.76 $11.16 $11.55 $12.00 $12.45

[ $10,92  $11.32 $11.72 $12.17 $12.62

9 $11.05 $11.45 $11.85 $12.30 $12.75
10 $11.20 $11.60 $12.01 $12.45 $12.91
11 $11.3¢  $11.74 $12.15 $12.60 $13.05
12 $12.38  $12.69 $13.13 $13.58 $13.99
13 $12.90 $13.22 $13.68 $14.13 $14.56
14 $13.49 $13.83 $14.91 $14.76 $15.20
15 $14.08  $14.43 $14.94 $15.39 $15.85
16 $14.67 $15.04 $15.56 $16.01 $16.50
17 $15.22  $15.60 $16.15 $16.60 $17.10
18 $15.81 $16.21 $16.78 $17.23 $17.74
19 $16.40 $16.81 £17.40 $17.85 $18.39
20 $16.98 $17.41 $18.02 $18.47 $19.02
21 $17.57 $18.01 $18.64 $19.09 $10.67

Empleyees may be selected by Management to serve as Lead
Persons without job posting and without regard te seniority,
but such employees shall continue to be part of the bargain-
ing unit and in addition te Lead Person duties shall con-
tinue to perform their normal bargaining unit job. Lead
Persons shall not be entitled to any super-seniority for over-
time in their normal bargaining unit job, layoff or recall
purposes. While Lead Persons do not have the authority to
hire, terminate, lay off, or discipline employees, other in-
structions given by Lead Persons shall be treated as direct
instructions of supervision. Such employees, when actually
performing Lead Person duties, shall be paid fifty cents ($.50)
per hour more or two (2) Labor Grades higher than the
Labor Grade of the highest job classification being led, which-
ever is greater.

A. The Company shall have the right to hire temporary em-
ployees as long as no qualified bargaining unit employees
are out of the plant on layoff status. Temporary employees
shall be foreed to work overtime provided they are qualified to
perform the necessary work before any employees covered by
this Agreement are so required as provided for by Article 10,
Section 3. Such temporary employees shall net be required to
join the Union, nor shall they be covered by or subject to any of
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the provmnons of this Agreement, as long as they are only em-
Teeiem +ha nariad JJune 15th through December 15th of

each year; provided, hoOWeVer, Wiy we s ~aepeey -

be utilized during the period June 15th through September 30th

of the last year of this agreement.

B. Once a temporary employee has worked forty-five (45) days
of actual work, he shall not be required to serve a probationary
period should he become a full-time employee, at which time he
must immediately join the Union and will be given credit for
seniority as defined in Article 7 of this Agreement from the first
day he worked as a temporary employee.

When an employee is scheduled to report for work and does
report for work and after so reporting remains in idleness at
the plant through no fault of his own, such employee shall be
paid his base hourly wage rate for all such idle time.

Article 6
MANAGEMENT RIGHTS
AND RESPONSIBILITY

Sectlon 1. .
Except as limited by the other provisions of this Agreement,
the Management of the plant and the direction of the working
force are the responsibility of Management, including but not
limited to, the establishment of work schedules, starting and
quitting times; the determination of methods and equipment,
production rates and processes; the right to hire, promote,
layoff, and to discipline and discharge employees for proper
cause; and the right to formutlate, revise and implement plant
rules and regulations, including the Attendance Improvement
Program, publish and issue booklets containing same, and
require employees to observe and obey such rules and

regulations,

Section 2,

These responsibilities of the Company shall not be exer-
cised in an arbitrary or unressonable manner, but in keeping
with the intent and purpose of this Agreement, and any a¢-
tion taken by Management hereunder insofar as it may havea
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substantial effect on work assignment, wages, hours, or work-
ing conditions of employees, shall be reviewable under the Griev-
ance Procedure provided in this Agreement.,

Section 3,
Nothing in this Article shall void or supersede any other

Section or Article of this Agreement.

Article 7
SENIORITY

A. Seniority, for the purpose of this Agreement, is defined
as follows:

1. Plant Seniority.
The length of an employee’s unhroken continuous service
in the plant/distribution center from the date of his last
employment with the Company.

Employees hired on or after October 1, 1963, who have
the same plant seniority date shall, for plant seniority
purposes, be listed in alphabetical order.
2. Department Sanlority.
The length of an employee’s unbroken continuous ser-
vice in a depariment from the date of his most recent
successful bid or permanent assignment to said depart-
ment.

Employees whe successfully bid or are permanently
assigned to a department on the same date shall, for
department seniority purposes, be placed at the bot-
tom of that department’s seniority list based on their
plant seniority date.

.An employee who completes his probationary period
shall be given a plant seniority date retroactive to his
date of hire and a department seniority date junior to
the least senior non-probationary employee in the
department.

. Notwithstanding Items 1 through 3 above, employees
who transferred from Plant 2 as a result of the Plant
2 closure shall use their transfer date as their depart-
ment seniority date for bidding and other job assign-
ment purposes. They shall use their transfer date for

=)
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their seniority date governing any displacement within
e e e e e iny SoAvy ANASL ML LLIGAL
former plant senicrity date as their department senior-
ity date for displacement purposes if a layoff out of their
department is anticipated,

B. As of the effective date of this Agreement, for depart-
ment seniority purposes, the department units shall be
identified as follows:

1. Forming

2. Mix-Melt/Yard

3, Secondary Forming

4. Trades

5. Machine Shop

6. Select and Pack/Quality Assurance
7. Decorating/ Set Pack/ Auto Pack

8. Miscellaneous Maintenance/Mold Cleaning/Stores
9. Warehouse
10. Distribution

11, Paper Receiving and Paper Storage

A. Prior to the commencement of each workweek, the Com-
pany will determine the number of employees, if any, to be
scheduled for forty (40) hours work in the labor pool during
the following workweek. The placements shall be made by
assigning and/or recalling laid off employees by telephone to
the labor pool and the laid off employees will be required to
accept assignment to the labor pool on the basis of plant se-
niority beginning with the most senior qualified employee
who has signed up with Labor Services; and, then, on a force
up basis beginning with the least senior employee qualified to
perform the labor pool work,

B. During said workweek any employees assigned to the
labor poel will be assigned to work for which they are
qualified in departments where needed throughout the plant
and such employees shall be paid the rate of the classification
to which assigned for the hours worked in said department.

C. During said workweek, should an employee(s) ached-
uled for work in his department unexpectedly not have forty
(40} hours of work, the least senior employee(s) in the depart-
ment may be absorbed into the labor pocl or, in the event
the Company elects not to increase the size of the labor pool,
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the least senior employee(s) will be given the option of dis-
placing to the labor pool based on his plant seniority or being
laid off without other displacement rights for up to aseven (7}
day period, provided, in either case, the more senior employee(s)
remaining in the department must be qualified to perform
the required work. However, this Paragraph C shall not be
applicable to an employee who, during the course of the shift,
has no further work available in his classification but will have
work available to him on the following day. In such cases,
that employee shall be assigned to perform other department
waork, if available, or be ahsorbed inte the labor pool or, at
Management’s option, may be permitted to punch out for the
balance of that shift and return to his normal classification the
following day.

D. During said workweek, should daily absenteeiam or
daily scheduling demands exceed the size of the labor pool work
force, the Company may:

1. Shut down less critical operations transferring the
least senior employees in the department to the labor
pool, provided, however, that no employee in the de-
partment shall be transferred to the labor poolin
this manner as long as other labor pool employees con-
tinue to be assigned to his department. Employees
transferred to the labor pool under this Paragraph
D.1. shall be paid as if work were available in their
own classification in accordance with Article 13, Tem-
porary Transfers, Paragraph B, of this Agreement; AND/
OR,

2. Recall additional laid off employees by telephone only
to the labor pool and the laid off employees will be
required to accept assignment to the labor pool
beginning with the most senior qualified employee
who has signed up with Labor Services; and, then, on a
force up basis beginning with the least senior em-
ployee qualified to perform the labor poel work.

3. Employees assigned to the labor pool will report to the
gate office “Labor Services™ for work assignment.

Section 3. Reduction of Forces,
A. When the working forces are to be reduced in any
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department(s) and Management anticipates that any
employee(s) in that department will be assigned to the labor
pool without any work being available in their department for

.. [
labor pool for seven (7) calendar days, Management shall shut
down the operations by classification and by shift within the
affected department(s) it deems necessary, and the affected
employee(s) must immediately exercise their displacement
righta by displacing the least senior employee in any other
classification in that department on that shift provided the
employee is qualified to perform the duties of the classification
to which they are displacing, or to their own classification in
that department on any other shift and the least senior
employee(s) in that department shall be assigned to the labor
pool or laid off out of the plant.

B. If Management anticipates that this reduction of forces
will result in any employee(s} in any department(s) or the
labor pool being placed on layoff status out of the plant
without any work being available to them for seven (7)
calendar days or has been reduced to laid off status out of the
plant without any work being available to them for seven (7)
calendar days, the affected employee(s) must immediately
elect a voluntary layoff or exercise their displacement rights
or declare their intention to displace when first able to do so
by using their plant seniority to displace the least senior em-
ployee in the plant whose job they are qualified to perform,
Management may limit the number of employees displacing to
any one (1} department and/or classification st any time so
that production is not adversely nffected, Management will be
reasonable in setting such limita,

C. In the event an employee{s) is again displaced in a sub-
sequent reduction from the department to which they have
bumped, the seven (7) day waiting period provided for in Para-
graph A above shall be waived and they shall immediately be
allowed to again exercise their displacement rights; provided,
however, that Management shall have up to five (5) working
days to implement the change.

D. An employee displaced from the plant shall be laid off.

E. Once an employee(s) has elected a voluntary layofl or has
exhausted their displacement rights provided for by this
Section and is laid off, they shall have no further displace-
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ment rights until they again gain active at work employee sta-
tus by being recalled to other than a labor pool assignment in
accordance with Section 4 of this Article or they successfully
bid in accordance with Section 5 of this Article.

F. Notwithstanding the provisions of this Section 3, it is
clearly understood and agreed that no displacements shall
be permitted during full or partial plant shutdowns due to
holidays, vacations, maintenance, inventories, ete.

A. Recalls, other than recalls to the labor pool provided for
by Section 2 of this Article, shall only be made when forty (40)
or more hours of work are available in any classification(s).
In the event a subsequent reduction of forces occurs before
a recalled employee works forty (40) or more hours, they will
be returned to the status they held immediately prior to such
subsequent reduction (e.g., bumped classification, labor pool,
layoff). Recalls for forty (40) or more hours of work shall be
made by returning displaced at work employees and laid off
employees to their own department based on their department
seniority.

B. Laid off employees shall be recalled by telephone fol-
lowed by a certified letter which shall be sent to the employee’s
most recent address on file in the Human Resources Depart-
ment. Should a recalled employee fail to answer recall as
available for work in accordance with instructions in the
recall letter within ten (10) calendar days of the mailing date
of certified notice of recall or within seven (7) calendar days
after such certified notice has been returned to the Company
undelivered, they shall be considered as having refused re-
call and shall incur a break in centinuous service and their se-
nicrity shall be cancelled.

It shall be the responsibility of each employee to have
their current address and telephone number on file in the
Human Resources Department at all times.

I
A. When Management elects to fill a newly created job or
a permanent vacancy for which there is no like-classified
displaced active or laid off employee in the department, for
all jobs other than skilled trade Apprenticeship Journeyman
line-of progression jobs, the job shall be posted on a plantwide
basis on all bulletin boards designated for that purpose for a
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period of seven (7) calendar days for any employee, includ-
ing employees on layoff status, to express their interest in
the iob. The nosted bid sheet. shall indicata the minimoam
Prersmjuinsies necessary 1w ma I10r une Jo0 and e maxmurn
length of the trial period to be granted to the employee selected.

B. Bids shall be considered first on the basis of depart-
ment seniority of bidders from the department where the newly
created job or permanent vacancy exists and then on a
plantwide basis with regard to bidders from other departments.
The bidding employee with the most seniority, including em-
ployees on layoflf status and disability {provided the em-
ployee returns to active work from disability and is able to
commence work on the job within forty-five (45) days of the
date the jobis awarded) shall be selected, provided the employee
has the physical ability to perform the job and meets the
minimum prerequisites listed on the bid sheet, The employee
selected shall be given the trial period indicated on the bid
sheet to demonstrate their proficiency in performing the job.

C. An employee(s) who has bid to a job in another depart-
ment and who successfully completes the trial period on the
new job shall have their department seniority in their old de-
partment terminated retroactive to the date they were awarded
the new job and their seniority in the new department will be
effective retroactive to the date they were awarded the bid on
the new job. While the succeaaful bidder shall not be precluded
from bidding to another job in a higher Labor Grade st any
time, they shall only be permitted to bid to another job in the
same or lower Labor Grade only one (1) time during the six (6)
month period from the date they were awarded such bid job.

D. An employee who is disqualified by the Company or
disqualifies himself during the trial period shall be returned to
his former classification and shall be permitted to bid to
another job only one (1} time during the six (6) month
period from the date he is disqualified from such bid job.

E. In the event there is no bidder who has the physical
ability and the minimum prerequisites to perform the job, the
Company shall recall from layoff atatus employees in all other
classifications on an offer downfforce up basis by plant se-
niority. If there are no qualified available employees on lay-
off status, the Company ghall fill the job by hiring from the
outaide,
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An employee shall incur abreakin continuous service and
his seniority shall be cancelled by:

1. Quit;
2. Discharge for just cause;

3. Layoff equal to the employee’s length of plant seniority
or two (2) years, whichever is less;

4. Failure to answer recall in accordance with provisions of
Section 4, Paragraph B, of this Article;

5. Worker's Compensation disability equal to the employee’s
iength of plant seniority or four (4} years from the date
of the employee's disability, whichever is less.

6. Any other disability equal to the employee’s length of plant
seniority or two (2} years from the date of the
employee's disability, whichever is less.

7. Failure to return from approved leave of absence or uses

a leave of absence for any puposes other than for which

granted in accord ance with provisions of Article 19, Leaves
of Absence;

8. Unreported absence in excess of three (3) consecutive work-
ing days for which the employee has been scheduled
to work.

Article 8
GRIEVANCE PROCEDURE

Sectlon 1, Pollcy,

In order to provide a method by which grievances may be
resolved without economic less to the Company or the em-
ployees, there shall be no suspension of work, and the fol-
lowing procedure shall be followed.

Section 2. Definition,

The term “grievance” within the meaning of this Agreement
shall be any difference of opinion, controversy, or dispute
between the parties; provided, however, only grievances involv-
ing interpretation er application of any of the provisions of
this Agreement shall be subject to arbitration.
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If an employee has a grievance, he shall, within five (5)
days from the octurrence giving rise to the grievance, pro-

mmmd mm Fullmasas

A. The employee will, with or without the Local Union
Grievance Committee, request a meeting with his Supervisor
and Department Manager and the grievance meeting shall
be held within seven (7) days after said request. The
Company shall give ita answer to the Union within five (5)
days of the Step 1 meeting.

BE. If the matter is not settled in Step 1 and the Union
wishes to pursue the matter, the Union shall reduce the
grievance to writing and appeal it to the Step 2 level within
seven (7) days after the Step 1 answer. In reducing the
grievance to writing, the Union shall set forth with reasonable
clearness a complete statement of the facts upen which the
grievance is based; the identification of the specific Article
and Section number of the Agreement which the employee
and/or the Union contend the Company has violated; the dates,
names of all persons, or other principle factors involved in the
factual situation out of which the grievance arose; the
remedy or correction requested; and the signature of the
aggrieved employee and the Union representative,

In the event the Union appeals the grievance to Step 2, the
Step 2 meeting will take place within fourteen (14) days from
the Step 1 answer at a mutually convenient time between the
Loca! Unjon Grievance Committee and the Department Super-
intendent or equivalent level of management, along with the
Department Manager and Supervisor and a representative of
the Human Resources Department. The Company shall give
its answer in writing to the Union within fourteen (14) days of
the Step 2 meeting.

Step 3.

In the event the Union appeals the grievance to Step 3, the
Step 3 meeting will take place within twenty-one {21} days from
the Step 2 answer. Grievances resulting from terminations will
be entered directly at Step 3 of the grievance procedure in ac-
cordance with Article 31, Suspension and Discharge and will
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be scheduled within 14 days from the date the grievance is filed.
At such Step 3 meeting the matter will be reviewed by a joint
committee consisting of members from the Company including
the Vice President of Human Resources, or 2 designated Repre-
sentative, and members from the Union including the Presi-
dent of the National Union, or a designated Representative.
The Company will give its answer in writing within thirty (30}
calendar days from the date of the Step 3 meeting.

A. If the grievance is not settled after being presented in
Step 3, the grievance, at the written request of the
President of the National Union, may be appeated to
arbitration within thirty (30) calendar days of the
Step 3 answer. If the Union does not notify the Com-
pany in writing within said thirty (30) calendar days
that it wishes to carry the grievance to arbitration, the
grievance will be considered as settled on the basis of
the Company's Step 3 answer.

B. In the event the President of the National Union gives
timely notification to the Company of his intention to
arbitrate a grievance, he shall send a letter to the
Director of the Federal Mediation and Conciliation
Service or the American Arbitration Association within
ten (10} days of such timely notification, requesting
that an identical list of arbitrators who are members
of the National Academy of Arbitraters containing an
odd number thereon be sent to the Company and the
Union simultaneously.

C. Within five (5} days of the receipt of the list of
arbitrators from the Federal Mediation and Concilia-
tion Service or the American Arbitration Association,
the Vice President of Human Resources or his desig-
nated representative and the President of the Na-
tional Union or his designated representative shall
alternately strike cne (1) name from the list of arbitra-
tors until any one name remains. The arbitrator whose
name remains shall be the arbitrator in the case in-
volved. The right to strike the first name shall be
determined by lot. The arbitrators named on such list
shall be professionally qualified to arbitrate the type of
dispute involved.
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Maswrithetanding the above, each party shall have
the NENL W topouy ceew —mo . T * -fe-hiveatara hy
notifying the other party of its intent Lo reject witnin
ten (10) calendar days of the date of the letter
submitting the first (1st) panel, after which both
parties shall jointly request a second {(2nd) panel of
arbitrators to be selected as provided above.

D. If the arbitrator sha!l have no power to modily the
terms of this Agreement, nor to establish or change
standards of production or wage rates. This shall, how-
ever, in no way restrict their right to determine whether
the principles of measured work standards, incentive,
bonus, or extra pay plans, or the Company Job Evalua-
tion Plan, have been applied in accordance with exist-
ing agreements.

E. The decision of the arbitrator must be given in writing
within twenty (20) calendar days of the completion of
the hearing and must be complied with within five (5)
days after it is announced.

F. The expenses and feea of the arbitrator and the place
for the arbitration shall be divided equally between the
Company and the Union. The Company and the Union
shall each pay the cost of its own counsel, witnesses,
stenographic and other fees.

A. Should any named Union or Management representa-
tive not be available at their appropriate step of the grievance
procedure, the Union or the Company, a8 the case may be,
shall designate an alternate who shail have the authority to
act in the representative’s behalf.

B. Grievance Committee members can investigate griev-
ances or conduet other legitimate Union business after request-
ing and obtaining the permission of their own supervisor and
the supervisor of the department to be visited, if applicable.
Such permission shall not be unreasonably withheld by the
supervisor(s} in question.

C. Attendance at grievance meetings shall be limited to
nine(9) persons from the Union, and the Company’s grievance
meeting pay obligation shall be limited to four (4) Union
representatives, inclusive of the grievant, at the Step 1, Step
2 and Step 3meetings for time lost in such meetings.
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Article 9
HOURS OF WORK

Sectlon 1,

This Article is intended to provid the basis of establishing nor-
mal but not guaranteed work schedules and shall not be
constured as a guarantee of hours of work per day or per week
or a guarantee of days of work per week.

Section 2.

Eight (8) hours of work shall constitue a normal work day. Forty
{40) hours of work, Monday through Saturday inclusive, shall
constitute a normal workweek, Should operational needs so
require, employees may be scheduled for less than eight (8}
hours per day in the case of a start-up after a holiday or other
shutdown. However, the provisions of this Article in no way
negate the provisions of Article 11, Reporting for Work Pay.

Employees who are not assigned to a fixed or constant
second (2nd) or afternocon shift or third (3rd) or night shift
shall not be required to work for longer than a two (2) week
duration on such second (2nd) or afterncon shift or third
{3rd) or night shift. After such twe (2) week period, such em-
ployees may, upon request, be transferred to the first (Ist) or
day shift for a minimum of twe (2) weeks duration.

Section 4,

During periods of physical inventory, the Company will
make every cffort to utilize qualified employees by depart-
ment seniority for job assignments; provided, however, it is
understood in these situations that where it is not practical to
utilize the employees in their regular departments and job
assignments, the Company shall be free to utilize the sched-
uled employees in other assignments and will be paid the
rate of the job performed. It is further under stood and agreed
that during these situations, employees may not exercise their
displacement rights.

—19-



Article 10

UVEHTIME
Section 1,

Time and one-half shall be paid for all hours worked in
excess of forty (40) hours in any one{1) workweek. Time and
one-half shall be paid for all hours worked on Sunday. Time
and one-half shell be paid for all hours worked in excess of
eight (8) hours in any one (1) work day, and double time shall
be paid for all hours worked in excess of twelve (12) consecu-
tive hours even though some of the consecutive hours worked
may fall in the following payroll day. Time and one-half shall
be paid for all hours worked on an employee’s day or days off,
provided the employee works the full schedule (at least forty
(40} hours) during the workweek,

There shall be no pyramiding of the premium time of over-
time.

A. On continuous machine-paced operationa enly, employ-
ees will remain at their place of work and will continue to
work beyond the normal shift change time for up to one (1)
hour until they are relieved by the employee on the incoming
shift. During such one (1) hour period, the Company will
attempt to secure a bargaining unit replacement as soon as
possible. When such employees are retained on an avertime
basis due to their not being promptly relieved at the end of
their shift, they will be paid overtime at the applicable over-
time rate in accordance with Section 1 of this Article,

B. Except as provided in Paragraph A above or otherwise
by individual department option with agreement of the em-
ployees and department mangagement, all overtime within an
employee’s own department shall be scheduled by shift, first,
on an offer down basiz by classification by department ge-
niority; second, from qualified employees who have signed
up with Labor Services to work on their day off; and, third, on
n force up basis of, first, temporary employees assigned to
that department if applicable, second, affected department la-
bor pool employees assigned to that department by depart-
ment seniority and then, non-departmental labor pool employ-
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ees assigned to that department by plant seniority. In any
event, the most junior qualified employee shall be required to
perform said overtime.

C. Any employee who, after working sixteen (16) straight
hours, will have the opportunity to work his next regularly
scheduled shift if he so desires. No employee will work more
than twenty-four (24) consecutive hours unlessto provide plant
maintenance, continuity of production, plant protection, or to
cover ajobvacancy until a replacement can be secured. Should
an employee work overtime which creates twenty-four (24)
consecutive hours of work, that individual is not entitled to work
their normally scheduled shift,

Article 11
REPORTING FOR WORK PAY

Section 1,

When an employee reports for work at his scheduled start-
ing time, he will be given either four (4) hours’ work or four
(4) hours' pay at his regular rate in lieu thereof unless he has
been instructed not to report. This four (4) hour work or pay
guarantee does not apply in the event of fire, storms, floods,
tornadoes, power or fuel failures, work stoppages as a resuit of
labor dispute or similar causes beyond Company control.

A. When a vacancy occurs because Management fails to
mark up enough help to cover the scheduled jobs, the Com-
pany shall make a reasonable effort to secure qualified help
as quickly as possible according to seniority, provided there is
no loss of production or less in continuity of operations due to
delay in securing such help. The employee or employees called
in to fill such vacancies shall be paid the regular rate of the
Jjob from the starting time of the shift, provided the employee
reports for work within one (1) hour after being notified to
report. However, this dees not apply to unforeseen or un.
scheduled work which happens after the start of a shift, or in
the case of a start-up after a holiday or other shutdown.

B. When a vacancy caused by failure of an employee to
report for work occurs, the Company shall make a reason-

—-21-



able effort to secure qualified help as quickly as possible ac-
cording to seniority, provided there is no loss of production or
- © e afennandiana dAna tn delav in securing such
help. The employee or employees called 1N W i sutl ravan-
cies shall be paid the regular rate of the job from the calling
time, provided the employee reports for work within one (1) hour
after being notified to report.

Article 12
CALL- IN PAY

“Call-in" is when a supervisor or Management specifi-
cally requests an employee to return to the plant to do
unscheduled, unforeseen or emergency work after the em-
ployee has left the plant premises upon completion of his regu-
lar day’s work but before he is scheduled to return to work the
next day.

When an employee is called in on such a service call, he
shall be paid four (4) hours' pay at his regular rate or he shall
be paid for the actual hours worked at the applicable pre-
mium time, which ever is greater; provided, however, that
when an employee has been ealled into the plant for a type of
situation specified in Section 1 above, he may be required to
remain in the plant for service on other unscheduled, unfore-
seen emergency work during said four (4) hour period.

Article 13
TEMPORARY TRANSFERS

A. Management reserves the right to transfer at work
department employees from one classification to another
clagsification as needed to satisfy operational requirements.
These transfers may occur before employees assigned to the
labor pool are utilized.

B. Any employee temporarily transferred to any other job
paying a lower rate shall be paid his base hourly wage rate,
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including incentive or bonus, if work is available for the
employee(s) on their job. If work is not available on their job,
they shall be paid the rate of the job to which transferred, in-
cluding incentive or  bonua.

Article 14
NON-DISCRIMINATION

It is the policy of the Company and the Union that the
provigions of this Agreement shall be applied to all employ-
ees without regard to race, color, sex, age, national origin, reli-
gious belief, qualified handicap which does not preclude an
individual from satisfactorily performing the job, or veteran’s
status.

Article 15
SHIFT DIFFERENTIAL

]

The shift differential for the second (2nd) or afterncon shift
shall be twenty-five cents ($.25) per hour and the and the shift
differentia! for the third (3rd) or night shift shall be thirty
cents ($.30} per hour and such shift differentials shall be paid
in accordance with the following procedure for all hours worked.

The second (2nd) or afternoen shift and the third (3rd) or
night shift shall be identified as follows:

a. Second (2nd) or afternoon shift: Includes sll operations
regularly scheduled to commence between 1:00 p.m. and
before 9:00 p.m.

b. Third (3rd) or night shift: Includes all operations
regularly scheduled to commence between :00 p.m. and
before 4:00 a.m.

All hours worked by an employee during a work day shall
be considered as being worked on the shift on which he
starts to work, except that any employee working his regu-
larly scheduled shift and for any reason works over one (1)
hour overtime into another shift will receive shift differential
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pay, if applicable, (0T A1l MUY WULATU it tar v ve e -

Shift differentials shall be considered as payments addi-
tional to all other hourly compensation and will not be consid-
ered in the computation of other premium time, vacation,
holidays (unless worked), bonus or other similar payments,
except as required by law.

Shift differentinls shall be paid for “call-in” time and
“reporting for work” time when the time for which payment is
made would have called for shift differential if worked.

Article 16
INCENTIVES

Section 1,

Incentive compensation is a premium paid for the
effective application of skills and effort above normal.
Properly designed incentive or extra pay plans will result in
increased production and efficiency, increase the earnings of
employees and reduce the costs of the Company. The estab-
lishment of new incentive systems shall be at the discretion of
the Company. Existing incentive or extra pay plans will be
maintained unless they are revised pursuant to Section 2 or
are discontinued by mutual agreement.

The Company shall periodically review and, when neces-
sary, revise its incentive and/or extra pay plans and incentive
and extra pay rates, Where there hos been & measurable
change, or an accumulation of changes resulting in measur-
able change, made in method, product, quality, equipment or
working conditions, the Company shall restudy the job
or jobs affected, and establish new standards that are appro-
priate.

A. The Company will explain to the Union Committee in-
volved the details of the new or revised incentive or extra pay
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plan. The plan may be installed for a thirty (30) working day
trial peried, during which the Union pledges a fair trial. Fol-
lowing installation of the plan, periodic meetings shall be held
to review the progress of the plan and to correct any inequities
therein.

B. If, after the expiration date of the trial period, the Union
wishes to contest the Company position, the Union may
submit a grievance directly into Step 3 of Section 3 of Article 8,
Grievance Procedure.

Section 4,
An employee when working on an incentive or extra pay
plan shall be guaranteed the base hourly wage rate of the job.

Seclion 5,
Incentive or extra pay rates shall be made available to the
employees involved for their inspection.

Article 17
LUNCH AND REST/RELIEF PERIODS

Section 1,

For purposes of this Article, a continuous machine-paced
operation shift schedule is defined as one where three (3)
consecutive eight (8) hour shifts are scheduled on machine-
paced operations in a twenty-four (24) hour period. Any other
operation schedule shall be defined as non-continuous.

Section 2.

Except as provided in Appendix A of this Agreement, if
applicable, all employees scheduled for a normal work day on
continuous machine-paced operations shall be granted a twenty
(20) minute paid lunch period in approximately the middle of
their scheduled shift and a ten (10) minute paid rest period
during the first {Ist) half of their scheduled shift and a ten
(10) minute paid rest period during the second {(2nd) half of
their scheduled shift. Employees transferred to a non-con-
tinuous operation after the start of their shift will receive the
continuous machine-paced operation lunch/ rest/relief
schedule for the balance of that shift.
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A, Bxcepy we .. " '~ A=randix A of this Agreement
if applicable, all employees scheawey .u. .. _ “==t Aoy
on non continuous operations shall be granted a thirty {3u)
minute unpaid lunch period in approximately the middle of
their scheduled shift and a fifteen (15) minute paid rest pe-
riod during the first (1st) half of their acheduled shift and a
fifteen (15} minute paid rest period during the second (2nd)
half of their scheduled shift. Employees transferred toa
continuous machine-paced operation after the start of their
shifl will receive the continuous machine-paced operation lunch/
reat/relief schedule for the balance of that shift.

B. The thirty (30) minute unpaid lunch period for employ-
ees on non-continuous operations may be waived by request
on a department by-department basis and Management
approval.

Should unreasonable unforeseen working conditions pre-
vail, the Company will give fair consideration to correcting
or providing additional relief at the request of the Union.

Section 5,

It is the intention of the Company and the Union that no
employee shall be required to perform any work during his
regularly assigned lunch or rest/relief periods. In the event
that, due to unusual conditions, an employee is required to
perform work during his regularly assigned lunch or resy
relief periods, he will be provided alternate lunch or rest/
relief time during the course of that same shift.

Article 18
WORK OF SUPERVISORS
Section 1,

Supervisorg or salaried workers shall not perform work
customarily performed by members of the Union, except in cases
of extreme emergency {(such as fires, floods, power or fuel
failures), experimental work, provided no substantial amount
of work is performed, necessary instruction and the making
of minor adjustments and changes, and provided personnel
doing such work are not available.
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Section 2, :

Notwithstanding the above, to maintain and improve pro-
duction efficiency, the supervisor may assist the employee in
making improvements.

It is the Company’s intention to confine and assign bar-
gaining unit work to members of the bargaining unit instead
of to supervision, except ag provided above,

Article 19
LEAVES OF ABSENCE

At the discretion of Management, an employee may be
granted a personal leave of absence of not less than five {5)
days not to exceed thirty (30) days without loss of seniority. An
employee desiring a personal leave of absence shall file appli-
cation with the Human Resources Department on a form pro-
vided for such purpose.

Section 2,

Any employee who uses a leave for any other purpose than
for which granted or fails to return to work upon expiration of
his leave will be removed from the payrell as a voluntary quit;
provided, however, that ifan employee's failure to return to work
on time is due to some unavoidable emergency which is proven
to Management to make it impossible for the employee to re-
turn to work at the end of the employee's leave, the failure will
be excused if the employee has notified Management of the
emergency as soon as possible and the employee does return to
work as soon as the employee can, consistent with the other
provisens of this Agreement.

Section 3,

Notwithstanding Section 1 or 2 above, any employee who
is elected to serve as a regular officer or representative in
the employ of the National Union shall, upon request, be granted
a leave of absence to serve the National Union for a period
not to exceed ten (10) years unless such leave was extended
by agreement between the Company and the Union for an ad-
ditional twd (2} years.
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Article 20
LOBBY FOR GLASS INDUSTRY

The Union will continue to cooperate with the Company in
all legitimate labor-management activities in this area.

Seclion 2,

The Company shall compensate any employee who it re-
quests to conduct any business under this Article. Such com-
pensatien shall be at the employee’s base hourly wage rate for
time lost from work, and reasonable expenses, as a result of the
Company’s request.

Article 21
FUNERAL LEAVE

In the event of the death of a step-parent, mother-in-law,
father-in-law, sister, brother, hall-sister, half-brother, grand
child, grandparent, son-in-law, or daughter-in-law of an em-
ployee who has completed his probationary period, the |
employee shall receive three (3) consecutive work days off,
within seven{7) calendar days of the death, with pay (notin
excess of three (3) shifta} at his base hourly wage rate for time
lost from work on such days. Reasonable requesta for addi-
tional time off without pay in connection with the death will be
honored.

A. In the event of the death of a spouse, parent, son,
daughter, or stepchild of an employee whe has completed
his probationary period, the employee shall receive five (5) con-
secutive work days off, within seven {7) calendar days of the
death, with pay (not in excess of five (5) shifts) at his regular
base hourly wage rate for time lost from work on such days.
Reasonable requests for additional time off without pay in con-
nection with the death will be honored.
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B. In the event of & multiple death covered under this Sec-
tion 2, the employee will be granted five (5) additional consecu-
tive work days off with pay for time lost from work on such
days.

Sectlon 3,

It is understood that in the event the death of a relative
referred to in Sections 1 and 2 above occurs while the em-
ployee is on vacation, the vacation period will be extended by
the number of days of paid funeral leave the employee is
entitled to pursuant to this Article, provided the employee
notifies the Company as soon as possible of the death of the
relative involved so that the employee’s return to work can be
properly scheduled.

Article 22
VACATIONS

For vacation purposes, the calendar year in which the em-
ployee is working toward earning a vacation and vacation pay
is the “calculation year” and the calendar year which imme-
diately follows the calculation year is the “vacation year™ dur-
ing which vacations are taken and/or paid.

i
A, Each employee under the jurisdiction of this Agreement
who has been in the employ of the Company for one (1) year or
more, and has worked twelve hundred (1200) hours during
the calendar calculation year, and is on the Company’s payroll
at the end of said calendar year, shall be entitled to a vacation
with pay based on the general schedule of:

Continuous Vacatlon
Service Vacation Pay

1 year 1 week 40 hours
3 years 2 weeks 80 hours
10 years 3 weeks 120 hours
15 years 4 weeks 160 hours

Provided, however, an employee who by virtue of his continu-
ous service becomes eligible for a second (2nd), third (3rd)}
or fourth (4th) week of vacation by November 30th of the
vacation year shall be entitled to receive vacation pay and
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time off after his anniversary day for such an additional week
of vacation in that vacatlon year if he is otherwise eligible.

. <8 Lie anmbinunna Rervice be.

comes ehg1b1e for such an additional week 01 vacuuun uies
November 30th of the vacation year shall be entitled to re-
ceive vacation pay for such an additional week of vacation if
he is otherwise eligible, but shall net receive additional time off
in that vacation year.

B. The vacation pay calculation shall be based upon the
employee’s base hourly wage rate of his bid, bump, or other-
wise permanently assigned classified job in effect at the time
of his vacation.

It shall be the Company's prerogative to grant the third
(3rd) and fourth {4th) weeks of vacation separately if deemed
necessary to do so0 to maintain the continuity of plant opera-
tions.

C. An employee who previously worked for the Company for
more than three (3) years and then is or has been re-employed
with the Company shall have such prior service credited to-
wards the employee's vacation rights after the employee has
again worked with the Company for more than three (3} years.

A. Any employee who is on the Company’s payroll at the end
of & calendar year, and whe has worked more than four hun-
dred {400) hours but less than one thousand (1000} hours dur-
ing such calendar year shall receive vacation with pay on the
basis of two percent (2%} of their total hours worked during
guch calendar year times his base hourly wage rate for each
week of vacation tow which he is otherwise entitled. Any em-
ployee whe is on the Company's payroll at the end of a calendar
year and who has worked greater that thousand (1000} hours
and less than twelve hundred (1200) hours during the calendar
year shall receive vacation with pay on the basis of three per-
cent (3%) of their total hours worked during such calendar year
times their base hourly wage rate for each week of vacation to

. which they are otherwise entitled.

B. An emplayee(s), if they desire, may take the amount of
weeks they are entitled to even though they will only receive
a percentage of vacation pay.
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A. Hours of work lost due to an industrial accident for
which weekly disability benefits are received by the em-
ployee from the Industrial Commission of Chio, will be com-
puted as hours worked (not to exceed forty (40} hours per week)
far the purpese of vacation hours qualifications. Any hours of
work lost due to an industrial accident for which only medicat
benefits are received from the Industrial Commissien shall not
be computed as hours worked for the purpose of vacation hours
qualifications. Actual hours of work due to personal attendance
at a hearing before the Industrial Commission of Ohio on the
employee's Industrial injury claim will be computed as hours
worked for the purpose of vacation hours qualification.

B. However, any employee who has received weekly indus-
trial or disability benefits and who has not worked for one (1}
year can only use the weekly industrial disability benefits for a
maximum of fifty-two (52) consecutive weeks for the purposes
of vacation hours qualification and the employee shall not be
further entitled to vacation with pay until he again qualifies
for vacation with pay pursuant to Section 1 or 2 sbove.

C. Hours lost on temporary official National Union busi-
ness limited to sixty (60} days, plus an additional sixty (60)
days when jointly authorized by the National President of
the Union and the Vice President of Human Resources for the
Company per calendar year will be computed as hours warked,
not to exceed forty (40) hours per week, for the purpose of vaca-
tion hours qualifications. Hours of work lost in attendance as
an official delegate to the convention of the Union or as an offi-
cial conferee at joint wage negotiating conference between the
Union and the Company and pre-negotiations meetings will be
computed as hours worked (not to exceed forty (40) hours per
week) for the purpose of vacation hours qualification.

Section 4.

Any employee who quits or is terminated shall be paid any
vacation pay for which he has qualified during the previous
calendar year but which he had not received.

Any employee who retires shall receive vacation with pay
for hours worked in the year in which he retires based upon
the applicable schedule provided in Section 1 or 2 above,
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A. Beginning January 15th ol eacn vacauun yows, vee- ——
plovee eligible for vacation time off may schedule the vacation
time off to which he i3 entitled in accordance with the below-
listed procedure. Vacations will, insofar as practical, be
granted at the time requested by the employees; provided,
hawever, that in the event employees’ preferences would result
in an undue dilution of the work force during any particular
week, the final right to schedule vacations and te change
such schedules is exclugively reserved to the Company in or-
der to assure the orderly and efficient operation of the plant.

1. During the peried January 15th to March 1st of each
vacation year, reguests for vacation time off will be
maintained on a list posted in each department. In the
event there are requests in excess of the quotas
allotted for each classification in any particular vaca-
tion time slot, department seniority shall govern for
vacatien scheduling requests made during this period
of time.

2, Beginning March 1st of each vacation year, the remain-
der of the vacation time slots on the posted list shall be
filled on a first-come, first-served basis.

3. Employees entitled to vacation may scheduie up to two
(2) weeks of available vacation in increments of not less
than one (1) day, provided said day or days are sched-
uled at least one (1) week in advance with their imme-
diate supervisor.

Section 7,

The Executor, Administrator or designated heir (or heirs) of
any deceased employee shall receive vacation pay earned by
the deceased employee in the calendar year of his death as
provided by the Ohio Law. Payment will be made on the
schedule of hours qualifications outlined in Sectien 1 or Sec-
tion 2 of this Article, whichever is applicable.

Ariicle 23
HOLIDAYS

A. The recognized holiday groupings for all holidays for
the term of this Agreement shall be as follows:
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July 4th Holiday Grouping

This grouping will consist of four (4} holidays and will
always include the 4th of July. The arrangement of the
other three {3) holidays will be the decision of the
Company.

Labor Day Holiday Grouping

This grouping will consist of three (3) holidays and will
always include Saturday, Sunday and Monday (Labor
Day).

Christmas Holiday Grouplng

This grouping will consist of four (4) holidays including
December 24th, December 25th, December 26th, and
December 27th.

Personal Hollday
This holiday will be taken at the employee’s discretion
consistent with present scheduling practices,

B. The Company agrees that there will be no production on
Labor Day, Christmas Day and one (1) other holiday listed in
this Article, such other holiday to be designated by the local
plant management,

C. Notwithstanding the provisions of Paragraph A above,
the Distribution Department shall observe three (3) days of
the July 4th holiday grouping and three (3) days of the
Christmas holiday grouping to include December 24th, Decem-
ber 25th, and Décember 26th. The remaining holiday groups
will continue to be observed as per this Article. The two (2}
days not used from these groupings will be ebserved on Memo-
rial Day and Thanksgiving Day.

Employees required to work on any of the above-named
holidays shall be paid double time for such work, and in
addition, holiday pay if otherwise eligible as provided in the
remainder of this Article.

Work on the holidays shall be voluntary with the indi-
vidual workman except it is agreed that those employees who
are scheduled to work in order to assure the safety, repair,
maintenance, protection and plant start-up, orto handle any

—_33-



emergency situations in the plant will work. When the plant
i3 acheduled to operate on a holiday, all employees scheduled
to work must work. Hawovar ¢ha imices o= - -
ntiun 1 W st sure tnat there is sufficient number of quali-
fied employees to cover the jobs and operations scheduled for
production on any particular holidays, when production is per-
mitted. Accordingly, if senior employees are scheduled for
work who request to be excused they will be excused if other
qualified employees including those on layoff, are available
and have been scheduled to work nfter being notified of the
opportunity to work on the holiday.

A full-time employee who has completed his probationary
period shall be paid for one (1) regular shift at his base hourly
wage rate for his bid, bump, or otherwise permanently as-
signed classified job for each of the above-named holidays
when no work is performed, subject to the following provisions:

1. Such employee must work, or be available for work at
his regular job on his regularly scheduled work day next
preceding and next following the holiday period (and the
holiday if scheduled to work).

2. No payment will be made to employees for holidays not
worked due to disability or leave of absence for any reason.
" An employee on layoff would be determined eligible for holi-
day pay if the absence from work did not exceed twenty (20)
days, but not including holidays, days off, vacation days, Na-
tional Guard Duty, time at Union conference or convention, or
funeral leave, or shutdown or partial shutdowns of the plant,
and otherwise meets the requirements get forth in Item 1
above.

The Company will make every reasonable effort to post a
notice with regard to any holiday shutdown period and opera-
tions scheduled to work during such shutdown at least seven
{7) days in advance of any holiday shutdown.

Holiday hours, whether worked or not worked, shall count
ag eight {8) hours worked in the calculation of weekly over-
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time when the holiday falls on an employee's regularly sched-
uled working day.

Seclion 7,
The day off schedule will be followed in each department

during the week in which a holiday is observed.

Article 24
INSURANCE PROGRAM

A. For the full term of this Agreement, the Company shall
maintain the group insurance program in effect on Septem.
ber 30, 2000, as provided for by the Summary Plan Descrip-
tion dated January 1, 1996, and as amended by Attachment
#1 of the 2000 Settlement Agreement, and said program is
hereby incorporated by reference.

vi

A. Employees shall contribute bi-weekly employee contri-

butions through payroll deduction for group insurance as fol-
lows:

Option A Option C
Single Family Family
$23.74 $63.64 $2.85

B. The Company and the Union agree that a true cost shar-
ing basis be used for employee contributions for the group in-
surance program. Effective the first pay period on or after Janu-
aryl, 2002, and for every year through 2005, employee contri-
butions for coverages that require contributions will increase/
decrease by an amount equal to twenty five per cent (25%) of
the increase/decrease in total group insurance program cost for
that coverage subject to 8 maximum contribution increase/de-
crease of fifteen per cent (15%) in any one year. Such employee
contribution calculations shall be made in accordance with es-
tablished past practice and shall be forwarded to and then re-
viewed with the Union’s designated representative in Decem-
ber of each year.

A. Laid Off Employees
Employees on layoff status out of the plant will have the group
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insurance coverage for which they are enrolled at the time of
layofT continued for the first three (3) months of layoff, provided
the employee pays the monthly contribution in advance on the
first of each month (lnvamamn ot so—r .ot .
st won ey montn. Dunng said period the monthly contribu-
tion will be the same as an active employee.

B. Disabled Employees
Employees on occupational or non-occupational disability sta-
tus out of the plant will have the group insurance coverage for
which they are enrolled at the time of disability continued for
the first six (6) months of disability, provided the employee pays
the monthly contribution in advance on the first of each month.
Coverage will terminate on the last day of the contract month
During said period the monthly contribution will be the same
as an active employee.

C. At the expiration of the applicable period provided for by
paragraphs A or B above, the employee's group ingurance cov-
erage will be terminated and he/she will be entitled to contin-
ued coverage in accordance with federal law (COBRA), less the
applicable period provided for by paragraphs A or B above.

Section 4. Retired Employees

For the full term of this Agreement, the Company shall main-
tain the retiree group insurance programs in effect on Septem-
ber 30,2000, as provided for by the summary Plan Description
dated January 1, 1996, and as amended by Attachment #1 of
the 2000 Settlement Agreement, for all bargaining unit retir-
ces of record as of September 30, 2000, and active employees
who subsequently retire to Company pension during the term
of this Agreement and said programs are hereby incorporated
by reference.

Sectlon 5, Future Retiree Contributions

Employees who retire on or after October 1, 2000, (future retir-
ees) shall be required to pay monthly contributions for group
insurance coverages that require contributions. Such contri-
butions shall be made through pension deduction on a per par-
ticipant basis as follows:

PPO < 65 Plan Medical Only PPQ <65 Plan Medical & Dental
$78.62 $87.02

Effective January 1, 2002, and for each January 1st through

2005, the future retireea’ contributions shall increase/decrease
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by an amount equal to twenty-five per cent (25%) of the in-
crease/decrease in total group insurance program cost for that
coverage subject to a maximum contribution increase/decrease
of fifteen per cent (15%) in any one year.

Article 25
RETIREMENT INCOME PLANS

For the full term of this Agreement, the Cempany shall main-
tain the Newell Pension Plan for Factory and Distribution
Hourly Paid Employees that first became effective January 1,
1996, as detailed in the Summary Plan Description dated Janu-
ary 1, 1996, which is hereby incorporated hy veference,

For the full term of this Agreement, the Company shall addi-
tionally maintain the Retirement Plan first effective January
1, 1955, and tast amended January 1, 1996, as detailed in the
Summary Plan Description dated Jenuary 1, 1996 for alt em-
ployees hired prior to January 1, 1996 and which provides that
there shall be no future benefit accruals for current employees
after December 31, 1995 and that no additional employees shall
become eligible to particpate thereunder after December 31,
1995,

Section 3.

Eifective January 1, 1996, all employees covered by this
Agreement shall be eligible to participate in the Newell Long-
Term Savings and Investment Plan. Participation in such Plan
shall be voluntary and participants in the Plan shall be subject
to the same terms and conditions, which may be changed by
Management from time to time, as are applicable to all other
groups of employees covered by such Plan.

Article 26
METHOD QF PAYMENT

Section 1.

All employees shall receive their earnings in full at jeast
every two (2) weeks and not more than one (1) week's earnings
shall remain unpaid when this payment is made.
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When a pay day falis on a hotiagy, we vasmspeenny -
on the preceding day if posaible,
Article 27
UNION LABEL

The official Union label shall appear on ali cartons, cases, er
containers, of any kind, or on ware if buyer desires. The Com-
pany will cooperate fully with the Union in promoting the
use of the Union label.

Article 28
SEPARABILITY PROVISION

Sectlon 1.

If any provision of this Agreement, or the application of
such provision to any person ¢r cizeumstances, shall be held
invalid or is in conflict with any present or future Federal or
State law, the remainder of the Agreement or the application
of such provision to persons or circumstanzes other than those
as to which it ia invalid shall net be affected thereby.

Artizle 29
JURY DUTY

A. Any employee covered by this Agreement who is called
for jury duty will receive his regular base hourly wage rate
not in excess of forty (40) hours per week without bonus, for
time lost from work as a result of such ca!l for jury duty.

B. An employee on jury duty wha is regularly scheduled for
work on a first/day shift or a second/afterncon shift will be
exensed from work and paid as indicated above for such shifi(s).

C. An employee on jury duty who is regutarly scheduled for
work en a third/night shift will be excused from work and
paid as indicated above for the third/night shifts preceding
and following his scheduled jury duty. However, it is under-
stood that the employee will, at the earliest apportunity, no-
tify his immediate supervisor when he will be available to
return to work. It is also understood that if an employee’s jury
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duty is cancelled, he will return to work for the balance of his
shift if requested by his supervisor to do so .

D. Hours lost due to jury duty shall be computed as hours
worked toward vacation. Such hours will be included in the
computation of overtime and other premium time.

Article 30
EMPLOYEE DISABILITIES

Section 1.

Any employee who is injured while on duty and who is sent
home by & physician, nurse, or his superviser on the day he is
injured s a result thereof shall receive his full pay for the day
on which the injury occurs at his regular base hourly wage
rate regardless of the time of day when the employee is injured,

Section 2,

When an employee is off work duetoa Worker's Compensa-
tionor other disability and the Company chalienges the deter-
mination of the employee’s personal physician as to whether
the employee is or is not disabled, the Company may require
that the employee be examined by a Company physician and
if that Company physician and the employee’s personal phy-
sician agree on whether the employee is or is not disabled,
such determination shall be final. However, if the Company
physician and the employee’s personal physician disagree as
to whether the employee is or is not disabled, the matter shall
be resolved on the basis of the final decision of a third physi-
cian who shall be chesen by agreement betweer the Company
physician and the employee’s personal physician.

Article 31
SUSPENSION AND DISCHARGE

It is understood and agreed that during the life of this Agree
ment, no employee shall be immediately discharged but, rather,
shall first be suspended for o period not to exceed seven (7)
days pending discharge. Any grievance with regard to sus-
pensions and/or discharges must be presented to Manage-
ment, in writing, within seven (7) working days of the sus-
pension or discharge and the grievance will be entered at Step
3 of the grievance procedure.
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Artirla 32
JOB EVALUATION

The Job Evaluation Plan shall cover all employees in the
collective bargaining units referred to in Article 1, Section 1,
of this Agreement. The Plan is described in the booklet
entitled “Consumer Products Division Hourly Job Evalua-
tion Plan” dated October 1, 1989, which is incorporated by
reference into this Agreement.

All existing descriptions and evaluations for all job classifica-
tions have been completed in accordance with the prineiples
of the Job Evaluation Plan and the parties agree that unless a
job classification has significantly changed there shall be no
grievances filed or processed concerning such job classifica-
tion or assigned labor grade. However, it is understood that
any disagreement between the Company and the Union with
respect to the evaluation of a new or significantly changed
existing job classification may be entered nt Step 3 of the
grievance procedure. In the event it is determined that a job
classification has not been evaluated in accordance with the
principles of the Job Evaluation Plan, the Company shall
meke the appropriate adjustment to make the evaluation of
the job classification involved conform to the principles of the
Plan and such adjustment(s) shall ke retroactive to the date
the grievance is filed.

Sectlon 3.

The Company will pay the negotinted base hourly wage
rates of pay for the various labor grades as set forth in Article
5, Wages, of this Agreement and as provided for under the .Job
Evaluation Plan,

Anrticle 33
PLANT WORK

The Company shall have the exclusive right to determine
the location, relocation or termination of its plant facilities or
parts thereof,
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A. The Company states that it will be its policy and inten-
tion to use the employees covered by this Agreement and will
not sub contract work customarily performed by such em-
ployees to another firm or transfer such work to another of its
plants not covered by this Agreement unless adequate exist-
ing equipment andfor other facilities are not available to
perform the work when it is needed or unless the Company
does not have employees covered by this Agreement in suffi-
cient number and/or with sufficient skill to perform such work
when needed or unless such work cannot be done in the plant
covered by this Agreement as economically as it can be done in
some other firm or plant, or unless it is deemed necessary
to transfer or subcontract such work because of other
demands on such equipment and other facilities to do other
work which is to be performed.

B. Any dispute arising as a result of action taken by the
Company under this Article shall be reviewable under the
Grievance and Arbitration Procedure provided in this

Agreement.

Article 34
PAYMENT FOR ATTENDANCE AT
LABCOR-MANAGEMENT MEETINGS

Secilon 1.

Tt is the agreed practice with Local Union Nos, 25, 60, 540,
561, 575, 576, 577 and 578 that payment of employees who
attend meetings between the Company and the Union is:

If an employee is working and comes to a meeting,
regardless of who calls the meeting, the employee is paid
for the employee’s lost time from the employee’s job.

If an employee is not working and comes in for a
meeting, the employee is not paid by the
Company,regardless of who calls the meeting.

Section 2,

It is the agreed practice with Local Union No. 144 that pay-
ment of employees who attend meetings between the Com-
pany and the Union is:
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When the Company calls the meeting, the Company

=N s $hn ammnlavees attending.

When the Union calls the meeting, the Company wiit not
pay the employees attending.

Article 35

SAFETY EQUIPMENT
The Company shall comply with all Federal and State laws
with regard to government-mandated safety equipment. Fur-
ther, the Company has agreed to provide additional safety equip-
ment as follows:

Where gloves are required in performing certain operations,
the Company shall provide new or clean used gloves, depend-
ing upen the operation involved, at no cost to the employees,
The Union will cooperate with the Company to insure the
efficient use of gloves issued. All glove transactions shall be
handled by the employee’s supervisor and no glove re-issues
will be made without the return of old gloves.

To the extent provided for by the Company’s Safety
Glasses Program and Procedures, the Company will assume
the cost of furnish ing safety giasses to all employees, includ-
ing glasees ground to prescription if the examination is paid
for by the employee and the prescription is submitted to the
Company.

A. In areas of the plant where employees are required to
wear steel-toed snfety shoes, the Company will reimburse af-
fected employees up to eighty dollars ($80,00) toward the pur-
chase of safety shoes once each twelve {12) month period from
the date of last purchase.

B. In areas of the plant where employees are required to
wear steel-toed safety shoes with metatarsul guards, the
Company will reimburse affected employees up to one hun-
dred and five dollars ($105.00) toward the purchase of said
safety shoes once each twelve (12) month period from the date
of last purchase.
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Article 36
BULLETIN BOARDS

]

The Company shall provide a bulletin board for each Local
Union at Plant 1, including the Distribution Center for use by
the Local Unions.

Article 37

REVIEW MEETINGS

The Company and the Union will have a contract review
meeting in Lancaster, Ohio, during the month of April, 2003.
One {1) month prier to the meeting the parties will exchange
a written agenda of subjects, in some detail, to be discusged.
The meeting will be up to two (2) days.

Article 38
EMPLOYEE TOOLS

Employees in craft classifications who are required to fur-
nish and use their own tools/tool boxes in the performance of
their jobs shall be reimbursed by the Company up to a maxi-
mum of two thousand dolars ($2000.00) should said tool/ tocl

boxes be destroyed on Campany property by fire, flood, or other
similar disaster.

Article 39
SEVERANCE PAY
Section 4,
If the Company elects to permanently close a plant or
depart ment, the Company shall negotiate severance pay
with the National and Local Union for terminated employees.

$ection 2.

Any employee who is laid off because of a plant or depart-
ment cloging shall have the right to exercise their plant se-
niority in displacing to other departments covered by this Agree-
ment,
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DATED and EXECUTED on the ninth day of Octeber, 2000

I iz, Locat 1

e 4t AR AY LA TIARTTIAN ITLOALT S TA AT,

Naticnal ive

Sam Famington
Natonal Represenative

For LOCAL UNION NOS. 25, 60, 144, 540,
561,475,576, 577, ynd 578

o9 H. F: Chairman
Executive Counci

Wlidsed) £ Thrormea

Mike Thomas, Local 575

Steve Poston, Local 576

Carl Larson, Local 576

%Ml&u]ﬂﬁ
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Cartis Knight, Locdl 578
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APPENDIX A
LUNCH/RELIEF SCHEDULE
Continuous Machine-Paced Operations

Forming

Operator, 10/16-5/15: 10 minutes relief after each

Similar Job 50 minutes of work

Classifications 5/16-10/15: 10 minutes relief after each
40 minutes of work

H-28 Specialist, Same as above but not

Feeder Man, physically relieved

Floor Operator

Secondary Forming
Secondary Forming 10/16-5/15: 10 minutes relief after each

Equipment Operator, 50 minutes of work
Similar Job 5/16-10/15: 10 minutes relief after each
Classifications 40 minutes of work
Paid Paid Relief
Lunch No. Each Break
Selector portion of
Selector/Packer 20 minutes 5 10 minutes
Selector/Packer 20 minutes 4 10 minutes
Other 20 minutes 3 10 minutes

Non-Continuous Operations

Unpaid Pald Relief
Lunch No. Each Break
Decorating
Selector portion of
Selector/Packer 20 minutes 5 10 minutes
Selector/Packer 20 minutes 4 10 minutes
Machine Attendant 20 minutes 5§ 10 minutes
Set Pack 20 minutes B 10 minutes
Paid Paid Relief
Lunch No. EachBreak
Paper Receiving 20 minutes 2 10 minutes

And Paper Storage
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Distribution/Warehouse 20 minutes 2 10 minutes

LVULE, 4 UL sk ks Semssmnn g & e = _
for non-centinuous operations may be redistributed at
the department’s request and Management approval.

APPENDIX B

LOCAL SUPPLEMENTAL AGREEMENTS

The following Local Supplemental Agreements between the
Company and the respective listed Local Union{s) are to be
construed as a part of this Agreement and do not exceed nor
are in conflict with the provisions of said Agreement. Said
Local Supplemental Agreements are subject to change at any
time during the term of this Agreement provided such changes
are approved in writing by the authorized representatives of
the Company, the National Union, and the applicable Local
Union(s),

1.When a temporary slackness of work occurs due to a
temporary reduction in orders, furnace repairs, ete., the
employees shall not be laid off, but the work will be
equally divided among employees competent to perform it
within their respective job classificationa. Division of time
will be for up to thirty (30) working days, at the end of which
the Company and the Unien will meet to discuss appropri-
ate action, and reach mutual agreement.

1b. Reduction in Force. In the event of a permanent reduc-
tion at the West Side Manufacturing or the Distribution
Center, employees may exercise their recognized Skilled
Maintentance Trades Group Seniority in a classification
within the group which they previously permanently held
and are currently qualified to perform all aspects of the job.
The ability of the employee to perform all aspects of the job
will be determined within a thirty (30} day trial period by
management. For purposes of layoff and recall, the employee
will be placed in the classification based upon recognized
Skilled Maintenance Trades Group seniority. However, they
will be the least senior person in that group for job assign-
ment.
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2. Electrical/Electronic Technician "A" or Chief will have the
right to be present for all scheduled vendor service repairs on
furnace computer control equipment.

3. Automatic Handling Call-In/Cvertime Procedure;

a. Set-Up Crew: The two (2) man crew that normally
works on the particular piece of equipment in question
is called first regardless of their seniority. If they can-
not be reached then the rest of the set-up group is called
in order of seniority. If not enough men are contacted
then the twa (2) employees who are scheduled to work
the following shift are called in early.

Whenever partial set-up crew is scheduled to work on
Saturdays, they are scheduled in such a way as to give
equal time to all of the set-up personnel. In the event
there are not enough people available to schedule Sat-
urday work, then the relief men are scheduled. If this
will not work out, then the most senior person who has
that day off is scheduled.

Personal holidays, sickness and vacations are covered
by the available relief men.

b. Shift Person: In the event a person calls off for his
shift, the shift will be covered by working the previous
shift person over four (4) hours on the tank where the
person who ealled off is assigned to work on a daily ba-
sis, regardless of seniority. Then the person on the fol-
lowing shift on that same tank is called to come in four
{4) hours early. If he cannot be reached, then the other
person who is coming in on the following shift will be
called, If neither can be reached, then the person who
is working over is required to work both shifts.
Personal holidays, sickness and vacations are covered
by the two (2) relief men.

4. Machine Repair Set-up Crew: When apprentice(s) assigned
to the set-up crew perform a job which is eligible for bonus pay,
the most senior journeyman in the set-up crew rotation, who is
not then performing a job which is eligible for bonus pay, will
also receive the bonus pay. The Shift Mechanic assigned to the
day shift that day will also receive bonus pay.

1.When a temporary slackness of work occurs due to a
temporary reduction in orders, furnace repairs, etc., the
employees shall not be laid off, but the work will be
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equally divided among employees competent to perform it
within thexr respective job classifications. Division of time will
A MY nvbrine Aavs. at the end of which the
Company and the Union will meet w wisvuce wpgrnvpune- -
tion, and reach mutual agreement.
2. Hours of work will be arranged in shifts that are sotisfac-
tory to both the Company and the Shop Committee.

The regular schedule is Monday through Friday.

First shift:  6:30 a.m. to 2:30 p.m.
Second shift: 2:30 p.m. to 10:30 p.m.

Saturday and Sunday; 6:30 a.m. to 2:30 p.m,

Thirty (30) minutes of paid break time will be ohserved
during each eight {8} hour shift.

1.When a temporary slackness of work, causing layofT in
Local 144 occurs within plant operations, Journeymen Op-
erators will have first preference for all work, without re-
gard to shift.

2, Journeymen Operators have first priority for all operating
work, and will be given preference for overtime and
premium work, including Sunday and holiday work.
When Journeymen or Apprentices are not available at
straight time, Journeymen are given perference for overtime

and double shifts.
3.Day off and shift assignments of Journeymen Operators

may be changed when agreed upon between the individual
operator and his supervisor with notification to the shift
committee, including the week in which a holiday is observed.

4.In the event of a bent stem, forming machine wreck or
replacement of tubes, needles, rotors and orifice rings,
whether the appropriate set-up employees are called in
or not for repairs, the Lead Operator, Apprentice Operator,
or Operator and Supervisor essigned to this machine, with
the assistance of the Shift Millwright, will proceed with
removing and replacing the bent stem or repairing the mi-
nor wreck. In such case, the Lead Operator, Apprentice Op-
erator, or Operatar who worked on the repair will be paid
two (2) hours pay at the Lead Operator base hourly rate.
Work historically performed by Machine Operators, such as
removing plungers, rings, blowmolds, molds,
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spring assemblies, blanks, etc., is not intended to be
covered under this pay provision.

5. Nothing in this Supplemental Agreement shall be
construed to permit Operators or Lead Operators to per-
form work that has been exclusively done by the Trades
Department (Local 25). 1t is understood that the Operators
and Lead Operators will cooperate with members of Local
25 in the performance of said work,

6. Whenever it becomes necessary to replace hot spouts, two
(2) Feeder personnel or two (2} Operators or a combina-
tion of one (1) Feeder Person and one (1) Operator assigned
by Management to work on replacement of hot spouts (two
people per spout change; one must have prior experience}
shall receive eight (8) hours pay at the applicable rate.

When there is a scheduled or an unforeseen change in the work
schedule resulting in employees having less than 8 hours of
work in their department due to, including but not limited to,
job changes, pack changes, equipment downtime, material short-
ages and/or color changes, employees may be temporarily trans-
ferred in the following manner:

1. Employees will be transferred in the following order: tempo-
rary employees, labor pool employees, and then by least senior
in the department. Employees will be returned to the transfer-
ring department in the following order: the most senior, labor
pool and then temporary employees,

2. When possible, the employees will be scheduled on job change
lines in the order specified in part 1 of this procedure.

3. When there are more than three (3) people on a line and the
line has been running for at least three {3) hours of the current
shift, management can transfer the existing crew on that line
out of the department for the reminder of the shift. If the line
goes down before three (3) hours in the shift or if there is less
than three (3} people on the line, management will transfer em-
ployees as in part 1 of this procedure.

4, While performing jebs in anaother department, the employ-
ees will receive the amount of relief time and lunch required. If
employees have not been returned to their transferring depart-
ment by the time the last regularly scheduled tunch break has
begun, the employees will be relieved for lunch at that time.
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5. When there are volunteers to come in late (for job changes
etc.} they will be reassigned based on their seniority.
Nvertime Scheduline:

1.1 [f2 WUIK SCLIEULLY ¥Will LT PUDUGU 1AL WS LLET BUSIN &7 Lisfy
workweek.

2. Volunteer sign up sheets will be posted for the shift
openings for the required number of employee(s).

3. Departmental overtime will be awarded according to
seniority, volunteer down, force up.

4, Voluntary evertime will be awarded as follows:

A. Overtime will be awarded in four (4) hour increments
first to the most senior volunicer(s) assuming there is a
match.

B. If there is no match, overtime will be awarded in eight
(8) hour increments to the most senicr eight (8) hour
volunteer(s). Eight (8} hour early velunteer(s) will have
precedents over eight (8) day off volunteers(s).

C. Employee(s) must sign the overtime sheet and specify
four {4) hours and/or eight (8) hours. Employee(s) will only be
conaidered for the increment(s) they specify. More than one
increment of time can be specified by the employee(s).

D. Failure to specify overtime hours will result in a
waiver of the employee(s) right to work said overtime.

5. Scheduled/forced overtime hours will be assigned as
follows:

A. Temporary employee(s) will be scheduled first,
departmental Labor Pool employee(s) second, least senior
department employee(s) third, then regular Labor Pool
employee(s).

B. Machine Attendants {(Auto Palletizing), Equipment
Coordinator, Lab Technician, Checker and Material Handlera
will be forced to work overtime when the Company is
utilizing mandatory overtime,

C. First shift employee{s) will not be scheduled/forced to
start at 3 A M.

D, If scheduled/forced overtime is not needed, the
Company will notify the affected employee(s} at least two (2)
hours prior to the start of said overtime. The employee(s}
must have a 24 hour valid working contact phone number
where mesaages can be received seven (7) daya/week.

E. If late volunteers come forward after overtime has
been assigned, the most senior forced overtime employee(s)
may be released.
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Local 561 - Mix-Melt/Yard

1. Employees on the 7-1-7-1-7-5 Schedule:
Employees working this schedule will be paid time and one-
half for all hours worked on their day off, providing all other
hours in their normal work shedule have been worked.

All assigned overtime is based on department seniority of em-

ployees qualified to perform the work,

1, If four {4) hours or less work is offered, the qualified em-
ployees on the shift that is working will be asked by depart-
ment seniority.

2. If over four (4) hours is offered, or known weekend work is
available, qualified employees on all shifts and days off will be
asked by department seniority.

3. At all times if the workload is not voluntarily covered, the
least senior qualified employee, in each case, will be forced.
When there is a acheduled or an unforseen change in the work
schedule resulting in employees having less than 8 hours of
work in their department due to, including but not limited to,
job changes, pack changes, equipment downtime, material short-
ages and/or color changes, employees may be temporarily trans-
ferred in the following manner:

1. Employees will be transferred in the following order: tem-
porary employees, tabor pool employees, and then by least se-
nior in the department. Employees will be returned to the trans-
ferring department in the following order: the most senior, la-
bor pool and then temporary employees.

2. While performing jobs in another department, the employ-
ees will receive the amount of relief time and lunch required. If
employees have not been returned to their transferring depart-
ment by the time the last regularly scheduled lunch break has
begun, the employees will be relieved for lunch at that time.

Qvertime Procedure in the Mold Cleaning Department
1. Ifit is decided by Management that help is needed for an
entire shift,
A. the most senior employee on that shift who is off that
day will be called.
B. if no one from the shift where the vacancy exists is
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willing to work their day off, help will then be secured by

calllng the most senior employee(s) in the Department who is
*r=t A== I thia nraredure would require that an_

employee work a double SMLLL, 14 18 atsew s ccmg — -,

parties that employee will not be called.

2. When it has been decided by Management that help is
needed for a period of less than a full shift's duration, the
most senior employee(s) on the preceding shift will be asked
to stay over.

3. After a ghift has started and it is felt by Management
that additional manpower is needed, then help can be secured
by calling personnel in from the incoming shift four (4) hours
early. The aforementioned contacts will be made according to
seniority.

4. During shutdewns on Holidays, the senior employees on
the day shift, including employees on their day off, will be
scheduled first. Ifit is determined by Management that
additional help is needed, employees will be secured from the
other shifts based on department seniority,

1. Rotating the day off schedule may be utilized. In such
cases, Lhe least senior employee(s) may be rescheduled to
balance the work force.

2. If the Company decides to reduce head count in a
classification for a time period of greater than two (2) weeks,
the affected employee(s) will have the choice to return to their
last previously held position, providing the employee(s) being
displaced have less department seniority. In addition, in
order to return to their last previously held position, the
employee(s) qualifications need to be current. If not current,
the employee will be given training of up to two (2) weeks to
upgrade their skills to meet the requirements of the positien.
If the employee chooses not to return to their last previously
held position or is unable to meet the requirements of the
employee's last previously held positien, then the employee
will be placed in an entry level position where seniority
allows at the Distribution Center.
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