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AGREENENT

THIS AGREEMENT, effective as of g;ggﬁ?%%g_%LE%%%Q. by
and betwsen NATIONAL STEEL AND Sl B IN ANY,
Harbor Drive at 28th Street, San Diego, Calitornia
92138, its successor or assigns, hereinafter referred
to aa the "Company™, and SHOPMEN'S LOCAL UNION NO. 627
of tha INTERNATIONAL ASSOCIATION OPF BRIDGE, STRUCTURAL
AND ORNAMENTAL IRON WORKERS (arffiliated with APL-CIO),
hareinafter referrad to as the "Union", ,aa the agent
for and acting in behalf of the Company's production
employess, as the term "production employees” is
defined in Section 1 hereof, WITNESSETH THAT THE
PARTIES HAVE AGREED AS POLLOWS:

SECTION 1
BARGAINING UNIT

{A) Tnis Agreement shall be applicable to all
production employees of the Company hereinafter
refarred to as “Employees™ engaged in the fabrication
of iron, steel and metal products in or about the
Company's plant or plants located at Harbor Drive at
28th Straet, San Diego, California 92138, and vicinitcy,
and the work done by such producticn employees. The
Company hereby recognizes and confirms the right of its
production employees covered by this Agreement to
perform all work dore by the Company in or about said
plant or plants in connection with the fabrication of
iron, ateel and metal products, and for the duration of
thias Agreament hereby assignas such work to said
ptaoduction employees salely and to the excluaion of all
ather unlons, crafta., amployee groups, and to the
exclusion of all other amplayees of the Company not
coverad by this Agreemsnt. Production work shall not
be performed by supervisera ar other gersons who are
sxcluded from the bargaining unit as set forth and
described in this Section 1, except for the purpose of
instructing employees, or demonstrating proper methods
and procedurs of performing work operationa, or in
casas of smergency. If a supervisor performa
pargaining unit werk in violarion of this Acticie, and
rhs ampiuyee wno would othaerwise hava parformed this
work can rsasonably De identified, the Company shall
pay such employee the applicable hourly wage rate for
the time involved., The Company may at any time assign

employees in this bargaining unit to work normally

performed by employees in other Dargalning units, or
the Company may aasign employees in other bargaining
units Lo work normaigy performed by employees ln this

bargaining unit. Employeeos shall Accept such work
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ana ta and shall diligently to thes best of their
ability, endeavor to perform the work. ou an

at cyes (except an employee classiflied as a Helper or
trainee} be assigned to work of a higher paying
clasaification for more than one (1) hour in a day,

the loyee will be pald at the higher rate of pa

Tor a;g tine Spent performing work of the higher
paying classification., However, when an employee is
called upon to_aasist or help other employees in the
pecformance of their work, he/ahe would not be entitled
to_a rate change. Thia Agreement 1s not. intendead and
shall not bea construed to extend to office or clerical
employees, draftsmen, sngineering employees, watchmen,
guardfire inapactors, painters, teamaters, operating
engineers, moulder-foundry workers, machinists,
electricians, shipwrights, marine loftsmen, waysmen,
wood caulksrs, supervisors as deflned in the Labor
Management Relations Act, 1947, as amended, nor to
erection, installation or construction work or to
smployees engaged in such work.

(B} It iz the continuing pollecy af the Company and the
Union that the proviasions of the Collective Bargaining
Agreomant shall be applled to all employeas without
regard to race, Sex, age. c¢olor, religlous creed,
national origin or legitimate Union activities.

SECTION 2
INTERNATIONAL UNION NOT A PARTY

The International Association of Bridge,
Structural and Ornamental Tron Workers, the parent
body of the Union (hereinafter referred to aa the
"International®}, is not a party to this Agreement and
assumes no responsibility or liability under this
Agresmant and aimilarly shall have no right of redress
thereunder against the Company for the breach hereof.
However, befores this Agressment and any amendments
thereto may become binding and affective, the
International must approve this Agreement and/or such
amendments as to form. Such approv:l by the
International aa to form shall not be conatrued to make
the International a party of this Agreement or any
amendment thereto or make said International or any of
its officers or agenta, responsible or liable for any
breach of this Agreement or any amendment thereto: and
similarly such approval as to form shall not be
construed to give the International, or any of its
officers or agents, any right to redress against the
Company for breach hereof,

2
SEC I, 2



NO O A N

SECTIOR 3
UNIOM RECOGNITION

{A) Tha Company recognizes ths Union as the erclusive
representative and agsnt of all of the Company s
production smployees, as defined in Saction 1 hereof.
for the purpose of collective bargaining with respect
to cates of pay, wages, hours of employment and other
conditions of emplayment.

(8} It is the intent of the Company to assure the
Union of an opportunity to refer applicanta for job
openings. Therefors, in the hiring of new employess.
the Company agrees to notify the Unior aa far in
advance as possible (normally the previoua day} of
job openings {n any classification covered by this
Agreemwnt. The Company agrees to coneider Union
Members together with other applicants and further
agrees not to discriminata against Union menbers
presanted,

The Local Union shall establish and maintain an
open and non-discriminatory employment list For
employment of workers in the work jurisdiction of
Ironworkers Local #&27.

(T} All new or rehired swployees sxcept recalls from
layoff ahail be referrad to the appropriate Unton
befors starting to work. Employees recallad from
layoff muat provide a Union referral s1lp within the
first thres 555 workdays after they have started to

wark .

SECTION 4
UNTON SECURITY

(A) Each of the Company's employaes included in the
bargaining unit deacribed and set forth in Section 1
rersof shall, as a condition of employment, be or
becoms a member of the Union not later thaz ihe
thirty—-firat {3lat) duy Isilowing the atfective date of
thie Agrwement, or not latar than the thirty-Elrst
{31st) day folloving the baginning of his or har
amployment, whichever las the later:; and sach such
employes shall., as a condition of cortinued enployment ,
remain a member of the Union in good standing to the
extant authorized by Section # (A} {3} of the Lesbor~
Management Relations Act, 1247, as amended. The
Company shall not discriminate against an tggIBFco for
non-membarship In tha Unian [f (A} it has reasonable
grounds for beileving Ehat auch membership wea not

SEC 3, 4
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available to the a;g:gxne on the same terms and
P=e il ang _genary a cablée to other me £2} OF
: (B} 1t haa reascnable grounds for believing that
mambers 7 _the Unlon wa# denlied or termipnated for
Teasons othsr than the fallurm of the ggpfoyeg o
tendar the periodic duss and Initiation andgor
reinstatement fees unitormiy required as condition of
Zcquiring or retalnling membership.

{B} Upon recelpt of a written notice from the Union
that an employese has not acguired membership in tha
Ypion or has not maintained hia or her membership in
good standing therein as provided for in Subsection {A)
of this Section, the Company shall notify such employes
that ags a condition of employment he or she maat coaply
with the provision of Subsaction {a) above within the
naxt succeedlng three {3} workdays: and Lf, at the end
of such three {3) warkdays, the employee does nat
furnish the Company documentary proof of compllance,
auch employee shall be discharged, and neither the
Company nor the Union shall be under any liabiliry to
such employee by reason for such discharge.

(C) The Cowpany shali give sach newly hired employee
and each amplayee recalled to work after befng laid
off, and all salaried employees who return to the
bargaining unit, a form showing such employne's

~classification, his or her straight-time hourly rate

and Social Security number, A copy of such form shall
be furnished the Chief Shop Steward or other persons
deasignataed by the Union prior to the employee’s
atarting to wark,

{D) 1t shall be the immediate forsman's reaponsibiliry
to introduce or arrange for the introduction of the
area Shop Steward to any newly hired employews assigned
to his or her area.

SECTION 3

CHECK-OFF OF UNIDN DUES
INITLATION AND/OR REINSTATEMENT FEES

(A) Upon receipt of an authorization signed by any
employee to whom this Agreement is applicable, the
Company shall, pursuant to the provizions of such
authorization, deduct from such employee's earnings.
on the firs: payday in esch month, the amount owed o
the Union by each.such employee for Union duasi
howaver, should any such employee have no earnings due
him or her on the first payday in any month or should
such emplovee's garnings be less than the amcunt auch
employea owes the Union foar dues, then, in that esveat,

4
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the deduction shall be made from the employee’s
sarnings on the next succeeding payday on which his or
har earnings are sufficient to cover the amount of dues
owed to the Union by such employee. The Company shall
promptly mail to the Financial Secretary of the Union.a
check mads payable to the Union for the amount of dues
the Company has withheld during such month, which shall
be accompanied by a liat, in duplicate, containing the
names of the smployees and the amount deducted from
each such amployes's earnings. Upon recelpt of such
check and 1list, said PFipancial Secratary of the Union
shall sign one copy of such list, acknowledging

recelipt theraof, and promptly return such signed list
to the Company.

(B} 48 of the effective date of thia Agreement, the
Union duss shall be that amount aa praacribed by the
Local Union. Such dues shall not be changed mxcept in
accordance with the applicable provisions of the
Intarnational Constitution and/or By-Laws of the Union
and, in such event, the Financial Secretary of the
Union shall notify the Company. in writing, and the
amount of monthly dyes as so changed shail thereafter,
pursuant to the provisions of the authorization
referred to in Subsection {A}), be daducted by the
Company from esach such employee's earnings. The
aforementioned authorization directing the Company to
make the deductions as hereinabove provided for, when
signed by an employse, shall be irrevocable for the
duration of this Agreement or for a period of one (1)
year, vwhichever date occurs first; and in the event any
such smplioyee dasires to revoke such autherization on
either of such dates, written notice thereof shall de
given by such employees to the Company f{n accordance
with the applicable provisiona of such authorization,
and the Company agrees to furanish the Union a copy of
such notice.

{C) Upon receipt of an awthorization signed by any
employee, to whom this Agreement ia applicable, the
Company shall withhold from such employee's earnings
the amount specified therein for payment of Initiation
and/or Reinstatament Fes, Such amount specified in
such authorizacion shall be withheld Erom the earnings
of such employes in accordance with the provisions of
such authorizaticn and shall be transmitted to the
Financial Secretary of the Union in the same manner as
prescribed in Subsection {A) above with yespsci to
nisn dues which are withheld by the Company; and when
the Full amount of such fee has been Withheld from such
employee's earnings and transmitted to the Union, such
authorization shall be null and <oid and shall
thersaftar hava no further force or affect.

SEC 5
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(D} The provisions of the “"Authorizations® provided
for Ln this Section are matually acceptable to the
Company and the Unicn, and ons (1) copy of sach such
authorization is attached hereto as a matter of
reference,

(E} It is recognized that the provisions of this
Section are incorporated in this Agreement for the
conventence of the employees, to whom this Agreement

{s applicatle, who desire that their Initiation or
Reaingtatement FPee and theizr monthly Unicp Dues be
deducted from their earnings, and it is therefore
specifically understood and agreed that it shall not be
mandatory thst an employee sign either of the
authorizations provided for in this Section. However,
when either of such authorizations is signed by an
employee, the provisions contained therein shall remain
in Efull force and effect in accordance with the terms
of such authorizatient and it is further recognized
that each such authorization specifically provides that
neither the Company nor the Union shall be under any
liability to the employee signatory to such
authorization or authorizations with respect to the
deductions provided for therein, nor shall the Company
be under any liability to the Union with respect ta
complying with the provisions of such authaorization or
authorizations. Purthermore, the Union hereby agrees
that upon receipt of proper proof, it will refund ro
the Companhy any Union Dues, Initiation and/or
Reinstatemsnt Fees errcnecusly or illegally withheld
from an employee's sarnings by the Company which have
been tranasmitted by the Company to the Union.

SECTION &
MANAGEMENT PREROGATIVES - SHOQP RULES

(A} The management of the Company's plant and the
direction of its working forces, including the right to
edtablish new jobs, aboliah or change existing jobs,
increade or decrease the number of jobs, change
materials, processes, products, squipmont and
operations shall be vested exclusively In the Company.
Subject to the provisions of this Agreement, the
Company shall have the right to schedule and assige
work to be performed and the right to hire or re-hire
employees, promote, recall employees who are laid off,
demote, suspend, discipline or discharge for proper
cause, transfer or lay off employees because of lack of
work or other legitimate reasona, it being understood,
however, the Company shall not diacipline or discharge
any employee except for proper cause.

6
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{B) The Company whall have the right to establish,
mpintain and enforcs reasconable rules and ragqulations
to assure orderly plant operations, it being understood
and agreed that such rules and regulations shall not be
inconaistent or in conflict with the provisions of this
Agreement., The Company shall post on its bulletin
poards and furnish the Union with a written or printed
copy of all such rules and regulations and all changes
therein, and coplea of all such rules and regulaticns
shall be available at the Personnel or Labor Relations
offices. Changes in sxisting rules and regulationa.

as well ag nev rules and ragulations promulgated by the
Company, shall not become effective until ven (10}
regular work days after copies thereof have been
furnished to the Union and posted on the Company's
bulletin boards.

(C} It ia further understood and agreed that should an
employee be given a.written reprimand for vielation of
an established rule, as provided for in Subsection (B)
of this Section, two (2} copies of such reprimand shall
be given to the emplayee who may give a copy to the
Area Shop Steward if he so desiras.

whenevar an employee or dedignated representative
with notarized written consent or written consent
containing a wverifiable signature of the employae
reguests access Lo the amployee's paraonnel records.
the Company shall provide copies upon reguest in
accordance with applicable state and fedaral laws and
ragulations.

(b} All subcontracting by the Company of work coverad
by this Agreement must be to a subgontractor, who shall
pay to their employeas, working at NASSCO, wages anad
fringes. the combined coat of which shall be at least
egqual to the combined cost of the Campany ‘s current
wagas and fringea. The Company shail require esach of
the subcontractors to provide the Company with all
current and certified payroll data reflecting wage
rates and fringes actually paid by such subcontractora
to employees parforming work at locations coverad v
this Agresment, That certified payrall Jaia will be
made available upsn yequaat te the Unions having
jurisdiction over the work being performed.

{E} Subcontracting of work that has not previously
regqularly been performed by the Company OF WorX thay
requirés manpower, 3 s, mguipment, tools, or
Iicenaes the Company does not then have, and
Incidental work gecformed by a subcontractor as part of
subcontract In order Lo provige A guarantes of the

[
subcontractad work, shall not ba su§§ect to_the
vestrictions of Paragraph D above.

2
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{?)_ Nothing contained in Section 6§ D or 6 R szhall be
construved to apply to any work performed tor the

Company by any contractor at work Tocations not covered
thisa labor agreement.

{G} If, at any time, & subcontractor to whom the equal
Eax and benstits provislien Is applicable, Is proven to
ave breached Its agreement to_pay wages and fringe
banafits at least equal to those called far by thiu
Agreement for the work being performed by tha
subcentractor the Company will withhold from
gubgantract payments an amount equal o Che difference
between the subcontractor's costs of performing the
subcontract absent the breach and 3 costs with the
breach, as an agreed remedy for the damage to
Company's induatrial relations. The remedy will be
disbursed to a Unlon Tatt-Hartiey irusmt, or by anather
merhod murually agreed upon by the two partlea. In
the svent subcontract payments remaining at the time
of diacovery ate lasufflclent to satlsfy sald remedy,
Conpany wlll use reasonable sfforts to recover the
nsufficiency and wiil not award any additional
subcontracts to the offending vendor untll any
insufficiency is paid. Upon an* second breach by the
same subcontractor within any three-year pear , that
subcontractor will he prevented from subcontracting
with Company for a period of two yeats from the date
of_the secand breach, The Company is alsc wiliing te
reguire subcontractors to whom the egual gaz and
benefit requiremsnt 18 applicable to provide the
Company with Informatlon on rares of pay and benefits
for empioyees who will be parforming work at NASSCO
prior to starting the work (Thls would not apply to
short term emergency work.l! This same pay and
benefits informatlon ahall be made avallable to the
aftfactad Union{a} at the same tlme.

If the Unions have a reasonable balisf that a
gontractor is not paying employees appropriste rates of
pay and benefits, the Company will regulirs the
subcontractor to allow the Company’s internal auditing
department tao conduct perlodlc audits of the paycall
recorda for smployees working at NASSCO, Guch audlits

ghall be conasctqd and_teportsd tG the atfecced
En_{.on. as _s00n 28 po EEI

cossible,

glﬂ The Company agrees that when subcoatracting
asrgaining unlt work that will result In the layoff of
empiloyses, who could perform the work; or wilil b&e

performed while employees who could parform the work
are orn lavoff, the agual wage and banefit restriction

found in Section 6{D} above wiil e appilcable.

SEC §



ill It is not the intent of the Company to exciude

ocal gua flad unlon contractors from an rtuntt

Ta compets for work on shipyerd facllitien
constructlon.  Ihe Oniond ars invited to present the
Eagganx with Tistas of construction trade contractord
who rform the t of wark that is a cabple to
?acig;tfen Construction in the -HIESGIgg[gg and_repair
ingustry., ] Bt W praganted to tha
appropriate Lompany department hsad Eor considerstion

g whan they aoiIcEt hioe for such work.

2

3 SECTION 7

4

5

€ HOURS OF WORE

?

3

8 (A) This section is intended only to met forth the

® normal hours of wobk and anasll not De construed as a
1 guarantas of hours of work per day Or par week. This
2 Section ahall not be conaidersd as any basls for the

3 calculation of overtime, premium pay or teporting pay.

5 {B). Pight (8) congacutive hours of work exciusive of a

6 she-halt (1723 houy unpaid lunch ga:iod ahall
? constitute a norma ay 'a work. orEy y hourp Monday

28 through Friday shall conscitute a normai work waek.

0 (€1} Multiple shifts may be worked at the diacretion of
1 the Company. The work schedule which flxes the daily
2 or waekly wark gagiod ahall be matablished the

3 Tompany in accordsnce wlth {ta cequirements.

4

5 Shifta ahall be ldsntified in accordsnce with the
g following:

8 {1} The day shifts will be workasd between the

3 hours of 6:00 a.m, and 5:00 p.m,

[

1 §2) he second ahifte will bs worked betwsen the
2 oULs O [ B.Mf. 20 3 AL,

3

4 {3] The thir# shirt shall be worked betwesn the

5 hours o L0100 pom, and 8:00 a.m,

13

{4) Shift srrangements other than those provided
hereln may be mads Dby mutual agresment batweer the
Corpany and the Unlon, i

SEC 6, 7
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(D} when an employee is required to and does perform
more than four (4) hours of work after the quitting
time of the shift to which the employee iz assigned,
such employea shall be granted a thirty (30} minute
lunch period at the snd of such four (4] hours and
shall be granted a thirty {30) minute lunch period
after every four {4) hours of work thersafter. During
such lunch pericde the employes shall be paid the
applicable rate of pay therefor.

When an employee {2 required to report for work
four {4} hours or more before the ntart of his or her
regular shift, and continues to work into his or her
reguisr shift, a 15-minute meal pericd on Campany time
will bagin 15 minutes before the start of the emp loyees
ragularly scheduled shift,

{E} Neither the provisions of thie Saction nor ths
provisions of the succeeding Section of this Agragmant
are intended nor shall same be construed

as prsventing overtime work nor reguiring the Company
to perform overtime work: however, the Company sgrees
that whan overtime work is to bs performed, thersa shall
be no discrimination in the assignment of overtime work
and’ the provigons of Subsection (P} helow shall be
applied in connection with all assignments of avertime
work .

(F)

(1) Insofar am practicsble all overtime work
shall be sllocated on an egquitable basis amotg the
employeas within each classification who ars
assigned to the work operation which is to be
performad during overtime hours. If less

than & full crew is schedulad for such overtime,
qualified anploysss assigned to the work cparation
whose overtime hours are less than the avacages for
their clasaification shall be afforded the first
opportunity for such overtime work. 1f additional
snployess are required sfter the above procedure
is followed, they shall be chosen from among
qualifisd smployees whose overtime hours are belov——
the average for their classification.

In eapplying ths terms of thia subsection,
employses with the greater seniority shail be
given preference when the aumbar of overtime hour———
shown on the, THM run are agqusl. This shall APP | —
to ¥New Construction and Repair.

10
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t2) Overtime records will be maintained on a
daily basis, with overtime worked or charged being
recorded on tha eaployes's timecard. The Company
will complle tha data necessary to prepare weskly
listings for distributiom to the appropriate plant
supervialon with two (2) copiea of the llsting
furnished to the (nion. Tha listing will include
the employee‘s name, badge number, classification,
senicrity data, shift, and the number of overtime
hoyra paid, refused, and assessed.

Separate overtime records will be maintained
for each shift. This document shall be tha basis
for overtime distribution within each
classification as provided for In this Section.

{3) oOvertime hours will be charged on tha basis
of hours paid {(an enployee wha warks four (4)
hours at the double time rate for lnstance would
bs charged sight {8) hours). Employees who refuse
overtims will be charged on the ssme Dasis for the
overtime houra he or she could have worked. HNew
smployess will be charged the averags number of
ovartime hours for his or har classiflcation. An
amploysa who is recallad Erom layoff or who has
been abaent far any reagon in excess of 30
calandar days, will asdume either tha avarage
number of hours for hisz or her c¢lassification or
their actual hours, whichever is higher,

{G) Acceptance or rejection of overtime work shall

ba waluntary on the part of each individual empioyea
except overtime wark invalving ship launchings and/or
sea trialas, [f s sufficient number of gquallfied
volunteers are not availabile for: ship movementa
within the yard or between the yard and navy
facilities, drydocking and undocking, time in drydock
when required by repair contracts, time in drydock when
redacking is necessary in new construction or
converaion aot to axcead two weaks, and during L.D.E.

periods, and the twenty-one {21) caleandar da eriod
immediats]y preceding & scheduled launching, aaa

trial, docking, undocking, ship movemsnt, or deliva

of a vessal, tﬁt Company may scheduls the necessaty
numbsr of junior qualifisd wmployess, When (ndividuats
vatuntaril t overtimé work, thay shsii De
sxpected and requlred tn worn che overt
Furposan =¥ thia section, the 21 calendat day paricd
will commence whes the employee is firat [nformed thae

pursuant to this section, he (s required to vork
overtime. 1The parties agres that no emploves will be

ruquired to work back-to-back 21 da eriods of
avectime. There shall be no ¢0nc!tt05 action to refuss

11
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overtime work. iIn the evant it is determined that such
action existn, the Company shall have the right to
require the employess invoived to work the overtimes in
question subject to the grievance and arbitration
procedures hereinafter set forth in this agreewment.

{#} The Company will cooperate with the Union in
regard to excusing employees for attending the monthly
general mambership meating whan schaeduled during an
emplioyes’s scheduled work day under the following
conditions:

{1} Officers and Stewards of the Union shall bw
excused upon regquest, provided such request is
made one day ila advance,

(2) Other employees will be excused when, in the
opinion of the applicable supervisor, the work in
progress will not be adversaly affected and the
employee requests such time off one work day priecr
to the maeting.

{3) Employwes excused will raturn Lo work
proaptly from the maeting, as agreed to betwaen
the superviacr and employee.

(4) The Union will verify the employees’
attendance at the maeting by providing the Company
with a list of the employees who attended the
meeting during their regularly scheduled work
houra.

{5 Employees axcused in accordance with the
provisions of this subsectlion shall not be con-
sldered absent from work,

SECTION B

OVERTIME DAY
{A} All time worked Monday through Friday, in excess
of eight {8) hours, shall oe pald for ar ons and

ane-nalf (1 L/2) times the requiar caste of pay for the
first two (21 hours pet day, doublea time thecealter,

(B All work done by an employee on Saturday shall ba
paid for at the rate of one and one-half times such
amployes'’s curreni reqular straight~time hourly rate
for the firat eight (8} hours and two times such
employea's regular atraight~time hourly rate
thereaftar: however, eamployees assigned ta the sacond
and thivad shifts, (€ any, for the preceding Friday

12
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shall complete such shifr(s} on Saturday morning at
such employes's applicable rate for the preceding
rriday.

{C) All work done Dy an employes on Sunday shall ba
paid for at double such employee's current ragular
atraight~-time hourly rate: howavar, saploysen assigned
to tha second and third shifts, if any, for the
preceding Saturday shall complete such shift(a) an
Sunday moranlng at the rate applicable for the preceding
Saturday.

(D} All work done by an amployes on any recognized
hollday specifled in the succeeding Section, or day
obasrved as such, shall be pald for at doubls such
smployse's current regular straight-time hourly rate:
however, amployess assigned to the second and third
shift{s}, i{f any, for the preceding day shall complete
such shift(s) on the mornlag of such holiday at the
cate applicable for the preceding day.

{E} When thrse (3} or more employees are assigned
to petform avertime work 1n any area. a8 defined in
Section 191{A)}, and no ragularly appointed Area Shop
Stevward is present, such employees may select ane of
their number te act aa Araa Shop Steward.

{F) Egpleynes who would be schaduled ta work overtime,
and who are preventad frow working overtime because
they ara transacting authorized unipn siness, will
hot b charged for such ovartime. Tt [a tha
responsiblility of the Union Representative to request
telief from such ovactime charges to the aggro%riate
supervisor who shall verify with the Industria
Relations Department that the GUnion business is
authorized.

{G} Regular eggloxaes ghifted Erom regular shift for
ess than ve ays shal CANL) the rst_and

ast 8 t at applicabls overtime rates.

SECTION 9
RECOGNIZED HOLIDAYS - “HOLIDAY PAY®

(A} Ffor the purpose of thie 3grsswent, the follawing
shall be rgzugaized as holidays: New Years Day, Good
Friday, Memorial Day, {to ba observed the fourth Monday
in May}, Independance Day, Labor Day, Thankagiving Day,
the day immediataly following Thanksgiving Day,

Christmas Eve Day, Christmas Day and New Years Eve Qay,
or the days observed as such. &hould any aof the

13
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foregoing hollidays occur on Sunday, the following
Monday inatead of such Sunday shall be recognized and
observed as the holiday in cquestion. Should a holiday
fall on Saturday, the preceding Priday shall be
obsarved, HNo work shall be done on Labor Day excapt
whate absolutely necessacy to aveid hazard to iife or
property.

(861 Subject to the provisiona of Subsection (C) of
this Section. each employea shall be paid eight (81
houra “Roliday Pay® at his or her regular straight-
time hourly rate for sach of the holidays enumerated
and set Corth in Subsection (A} of this Section, or
days observed as such, although not worked, lncluding a
holiday that occurs or is chsarved on Saturday. All
work done on each of the holidays enunerated and set
forth in Submecticon (A} of this Section, or dayse
observed as such, shall bs palid for at the rats of
doubile timm, which shall be in addition %o “Holiday
Bay" as provided far la this Sudbsection (B} sudject to
the provisions of Subsection [C) below. Any employes
who accepts an asaignment to work and does report for
work on any holiday snumerated in Subsection (A} of
this Section, or day obasrvad as such, ahall be pro-~
vided a minimum of at least four (4) hours work with
pay therefor as provided for in this Section.

Howavar, in the evant the swployse voluntarily and of
his or her own accord fails to work such four {4} hours
on such day, he or she shall be pald for only the hours
actually worked at the rate of double time, vhich shall
be in additior to “Holiday Pay® which such smployes ia
entitled to in accordance with the provisions of this
Section. Any employaes aentitled to "Holiday Pay”™ for
any of the holidays snumeratad ln Subsecticn (A} of
this Ssction, or days observed as such., which occur or
axé observed during the vacation paricd of such
amployes shall be paid for in addition to such
etployse’s vacation pay.

{€) In order to be eligible to recelve “Holiday Pay*
for any of the above-mentioned holldays, or days
ohserved as such, as provided for in Subsaction {B)
above, an employee must have been employed by the
Conpany an aggregate tota) of sixty 550) calendar days
or more prior to the occurrence or observance of the
holiday in queation, and such employee must have worked
for the Company on the laat regular work day
immediataly preceding and on the first regular work day
immediately following the holiday in queation, unleass
failure to perform wark fFor the Company on such day, or
days, was dus to abasnce because of being on paid
vacation, as hereinafter provided for in this Agresmant.
Employess on jucy duty, subpoenasd witnesses In court,

14
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those taking military physical examinations. and those
in.jall dus td» false arrest, shall qualify as working
the day before and the day after such holiday. Proat
of absence far sbova reasons will be reguired by the
Corpany. Employees abssnt bacauas of contirmed Lllnesxs

" or inju that occurred or commenced on the holiday,

the day immediately following the holiday, or during
the tan (10} calendar days immedjately preceding the
holiday, or bscouse of layoff by the Company that
commenced not moce than aaven (7] calendar days naxt
precading tha holiday in queatlion, or bpcause of death
in the immediate family (wother, father, spouss,
children, brother, sister, grandparents, In-laws., and
grand-children) or for similar good cause authorized,
directed or approved by the Company, shall be paid for
such holiday. Employess on an approvad lsave of
absence which does not exceed thirty (30) calendar days
shall gqualify for holiday pay for any hnliday{s)
£alling within the lesve of absance provided such
employse returns from the leave of abaence and resunes
as an active employes., Ho smployes shall be regquired
ta work on a holiday, or day observed as such, but any
smployes who has accepted an assignment to work on a
holiday and then fails to report for and perforam such
work, without reasonable cause, ahall not receive pay
for such holiday.

SECTION 10
CLASSIPICATIONS - WORK ASSIGNMENTS -
RATES OF PBAY

tA) Each employea shall be classified in the herein-
after mentioned classificatlon which covers the work
oparation he or she parfarms for the Company.

Ef factive 9{2&83, the current hourly rate of sach

amp loyes to whom this Agresment is applicable shall be
adijusted, ac that each such employes shall be paid not
J{ess than the miniwum wage rate hereinafter set forth
tn Column “A* which is applicable to the classification
in which he or she is included or clasaified.

gffective as of 10&1(90. the current hourly rate of
each employes to whom this Agreement is applicatie
ahall ha incresasd at leasr twanty flve cents (25¢) per
hour provided, howevsi, 4ach such emp Loyee shall be
paid not less than the minimum wage cais nerainalier
sst forth in Column °*B" which is applicable to the
classification in which he or she {s included or
classified, Effective a2s of 10/1/91, the current
hourly rate of sach empioyee to om thia Agqreement is

15
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applicable shall be increassd at least twenty Eive
cents gzsgg par hour pravided, howevar, aach such
arpioyes shall pe paid not less than the aninimua wage
rate hereinafter set forth iln Column "C" which is
applicable to the claasification in which he or she s
includad aor classified.

{8} All new hires except employees hired as trainees
and thogse classifications exempt from this provision
({.e. Those clpasitications {n wage group 6, 7. & and
9) will have a starting rate $2.00 pesr hpur below the
rate of pay provided for in the collactive bargaining
agreement for the classification inte which they are

hired.

Such employeas will receive pay adjustments as
Follows:

1. Pifty cent {302) increase at the end of
960 hours paid,

2. FPifey cent {50¢) incresse at the end of
920 houry paid.

3. Pifty cent (502) increage at the end of
<880 hours paid,

4. Fifty ceant (50¥) increase at the end of

3840 hours paid.

Employees hired at the reduced hiring rate will
racaive any general wage increase that occurs after
their date of hire.

16
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CLABBIFICATION COL, *AM*
WAGE GROUP 1 $11.96

tayout Msn - Pipa Spooling
Layout Man ~ Sheetmetal Skatch

r Shipbulldsr

[:] Templats Maker

5

10

11 WAGE GROUP 2 $11.65
12

13 Pipe Welder
14 Layout Man WO
15 Coda Walder

18 WAGE GROUP 3 £11.40

1% Shipfitter

21 Sheermatal Plitter

22 Layout Man-Othar S/%

23 Welding Maintenance Petrson
24 Layout Man- P&S

25 Walder

26

27

28 WAGE GROUP 4 §10.80
29

;? Burney CM Operator

32

31 WAGE GROUP § $106.65
34

3% Rigger

36 Tank Tester

1Y Mmachine Operator A
38 Crane Operator DT
kL] Burner

&0 Blacksmith

53 *Rates to be adjusted in accordance with the cost
54 of living formula as stated in Section 10 (H).

17
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CLABSIFYCATION CoL.
WAGE GROIP 6 § 5,40

Acid Tank Man

1
2
3
L
-1 Chipper
&
N Machine Operator B
L]

k]

10 WAGE GROUP 7 $ 8,40
11

12 Gaivanizer

13

14

15 WAGE GROUP 8 $ 7.40
16

17 Material Chaser

18

1%

20 WAGE GROUP 9 $ 5.64
21

23 Relper {60% of Hew RHire

23 Shipfitter rate)

gg ]?1lguu? [25) :ackfa;dibur?
ncludin pe fabrication

26 and Instnlgation. %Eglo¥ees

27 in this classification wilil

8 be expected to perform any

2% wark to which they are

30 assigned and are qualffied

il te perform, Duties include,

32 but are-not limited to3s firs

33 watch, clean up, assistin

34 {ournsymen in the performance

s of thelr work, unskilled labor,

2 8kc, )

53 *Rates to be adjusted in accordance with the cost
54 of living formula as stated in Section 30 (H).
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CLASSIFICATION
WAGE GROUP 1

Layout Man - Pipe Spooling
Layout Man - sheetmetal Sketch
shipbuilder

Template Maker

WAGE GROUP 2

Pipe Welder
Lasout Man WeOD
Code Welder

WAGE GROUP 2

Shipfitter

Sheatmetal FPitter

Layout Man=-Other 3/4
Walding Maintenance Persaon
Layout Man- P&$

Veldar

WAGE GROUP 4

Burner CM Opérator

WAGE GROUP 5

Rigger

Tank Tester
Machine Cperator A
Crane Operator DT
Burnher .
Blacksmith

*Rates to be adjusted in accordance with the cost
of living formuls as statad in Section 10 (H).
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$12,15%

511,90

§11.65

$11.15

$10.90



1 CLASSIFICATION COL. "B"+*
2

3 WAGE GROUP 6 $ 9.65
4

5 Chipper

6 Acid Tank Man

7 Machine Operator B

B

9

10 WAGE GROUP 7 $ 8.65
11

12 Galvanizer

13

14

15 WAGE GROUP B8 $ T7.65
16

17 Material Chaser

ig

19

20 WAGE GROUP 9 $5.79
21

22 Holper (60% of New Hire

23 Shipfitter rate}

24 {Allowed to tack and burn

25 including pipe fabrication

26 and installation, Employses
27 in_this classificatTon v*I[
28 ba expected to perform any

29 work to which they are

30 aasigned and ares qualified

31 to perform. Dutles incliude,
32 But are not limited tot tire
33 watch, clean up, assisting

4 Journeymen in the performance
as of their work, unskilled labor,
36 ste. )

53 *Rates to be adjusted in accordance with the cost
54 of living formula as stated in Section 10 (H}.
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CLASSIFICATION coL, "C**
WAGE GROUP 1 $12.40

Layout Man - Pipe Spooling
Ltayout Man - Sheetmetal Sketch
Shipbuilder

Template Maker

WAGE GROUP 2 $12.15%

Pipe Welder
Layout Man Wa0Q
Code Welder

WAGE GROUP 3 $11.90

Shipfitter

Sheetmetal Pitter

Layout Man-Other S/M
Welding Maintenance Person
Layout Man- P&S

Welder

WAGE GROUP 4 511.40

Burner CHM Cperator

WAGE GROUP S $11.18

Rigger

Tank Tester
Machine Operator A
Crane Operator DT
Burner

Blackamith

*Rates to be adjusted in accordance with the cost
of living formula as stated in Section 10 (H).
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CLASSIFICATICN COL, “Cc"*
WAGE GROUP & $ 9,90
Chipper

Acid Tank Man
Machine Operator B

WAGE GROUF 7 $ 8.90
Galvanizer
WAGE GROUP 8 5 7.90

Material Chaser

WAGE GROUP 9 § 5.94

Helper (60% of New Hire
Shipfitter rate)

{Allowed to tack and burn
tnciuding pipe fabrication

an nstallation. Emglo¥oes
in this classification w

be expected to perform any
work to which they are
assigned and are qualified
to perform. TDuties Include,
but are not mited Lot re
watch, clean up, assisting
journaymen in the psrformance
of their work, unskilled labor.
ete. )

Any employee doing lead burning shall be paid a
forty cents (40#) premium above his or her rate. The
Company 1is to obtain only volunteers for lead burning
on asign-up sheet tn advance. An employee may remove his
or her name at any time prior to a lead burning assign-
ment. It is understood that no employea shall bs com-
pelled to do lead burning unless he or she has earller
volunteerad. It is further understood that the Company
can at anytims subcontract lead burning.

“Rates to be adjumted in accordance with the cost

of Iiving formula as stated in Section 10 (H}.
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Once an exmployss has been trained and assigned to
Lead Burning, he or she shall not be eligible to
transfer from Lead Burning for at least one year. If
any employee wishes to transfer from Lead Burning, such
employes shall give at least thres {3} months advance
notice of such desire, however, in no event will more
than 10% of the total numbar of employees engaged in
fead Burning be permitted to be transferred out of the
Lead Burning assignment in any one menth.

Any employee welding or burning on zinc, brass, or
bronze shall be paid at the rata of twenty-five cents
{25#) par hour over and above hils or her prevailing
rate while performing such welding or burning.

23
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Any smployes engaged in sil-brazing shall be paia
at the rate of twenty-five centa (25¢) per hour over
and above his or her prevailing rate while pertforaing
such sil-brazing,

Any soployee engaged in using Plasmarc Torch shall
bes paid the rate of twenty~five cents (25¢) per hour
premium over the prevailing rate of the Burner classi-
fication as set forth in Wage Group 6 while performing
such work.

A wemium of twenty-five cents (25¢) per hour
above the employee's ragular rate of pay shall be added
for sach hour engaged in performing air arcing.

A premium of forty cents (40¢) per hour above the
Code Weldar rate of pay shall be added for each hour
engaged in parforming welding on nuclear systems.

A premium of twenty-five cents (25¢) per hour
shall be added for all hours worked while engaged in
forming hot steel aftar it has been removed from the
furnace in the Blacksmith Shop.

Any employee parforming pressure welding over 500
P.S.I. operating pressure shall be paid at the rate of
twanty-five cents (25¢) per hour over and above his or
her prevailing rate while performing such welding.

Any smployee required to be aealed in a tank for
testing purposes shall he paid at the rate of twenty-
five cents {(25§) per hour over and above his or her
prevailing rate while sealed in such tank.

A tool allowance of five cents (5§) per hour
worked will be paid for the following classifications:
Fitter/Sheetmetal, Template Maker, and Pipe Welder,

A tool allowance of thrae cents (3¢) per hour
wocked will be paid for the following clasaifications:
Layout Man Sheetmetal, Layout Man 5pooling, Layout Man
{S/M} Sketcher, Pitter/Ship, Pitter Helper, Shipbuilder,
Welder, Code Welder, and Layout Man P&S, WsO.

A tool allowance of one cent (1¢#) per hour worked
will be pald to helpers that Are required to have

tools.

Leadmen shal}l not be paid less than forty cents
{40#) per hour more than the highest paid classificacion
{as shown in the wags grouping! they are supecvising.

24
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Working Foremen shall not be paid leas than sixty-
five cenkts (65£) per hour more than the higheat paid
classification (as shown in the wage grouping} they ave
supervising.

The C & shall have aole diacretion in the
selection nng govn rading of leadoen and workl
foreman.

{C} The nminimum rate of pay for asmployees working on
the saecond shift shall be at leagt Fift =five cents
(55¢2) per hour above tha Tegular hourly rate and the
Ainium rate of pay for employess working on the third
ahift shall be at least seventy-five (75f) pear hour
above the rsgular hourly rate. The above differential
ahall be included in holiday pay, reporting pay and
vacation pay.

(b} It is understood and agread that any change of an
employee's classification ghall be nade in writing by
the Company on an appropriate form, which shall be
signed by a representative of ths Company, and & copy
thereaf shall be given to the employee involved, & cOpY
to the Ares Shap Steward, and a copy to the Union.

tEY ‘The Company may, at any time, tamporarily asaign
employees to a class of work or work operation other
than that on which they are normally employed:
provided, howevar, that any employee so temporarily
assigned to a class of wark or work operatien for which
the minimum wage rate herein specified ies higher than
his or her regular straight-time hourly rate shall be
paid not less than the minipum wage rate herein
specified Efor such class of work or work operaticn For
all vime worked on such assignmants, All such
assignments [or a peridd 1n eXcess of five (5) work
days shall be made in accordance with the provisions of
Saction 17 of this Agreemant. Any employee remporarily
assignad to a class of work or work operation for which
the minimum wags rate herein specifiad is lower than
his or her regular wage rate shall, while angagad in
such work, bs pald his or her rsgular wage rate.
ggglo!eel so_assigned will not he izsiplined or laig
=ff £, cneir inablility to erform_Buch work outside
Yheir ciassification. 1t (8 further understood Ehat

such_temporary work #'SI nmants Will not uallfy an

amployee for bumping righta into anothar
cinssEEIcation.

25
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(F} The wage scales herein established shall be con-
aidered as minimum scales only, and their establishment
shall not prevent the payment or withdrawal of merit
increases to any employee at the dliscretion of the
Company, 1t belng undarstood that no smployee shall be
daprived of any negotiated wage increase by reason of
the fact that he or she if currently receiving premium
pay.

{(8) Should the Company undertake new or different work
operations not covered by the above clasdifications, aor
should the Company undertake work operations for which
such classifications are not applicable, then, in
either avent, classifications for such work operations
and minimum wage rates therefor shall be established
through prompt negotiations between the Company and the
Unions and when such classifications and sinimum wage
ratas have bsen determined (it being understocd such
determination shall be made withia thirty {30) days
afrer the commencement of such work operations), the
provisions thereof shall becoms effective as of the
time such work operationa commence, or retroactive
thereto, The Company shall notify the Union in advance
of any work cperation that ia to be started for which
the classifications set Forth herein are not
applicable.

(H} Cost of living.
{1} Ffor the purposes of this article:

a. *Consumer Price Index* refers to the
Cohsumer Price Index for Urban Wage
Earners and Clerical Workers (R} publish~
ad by the Bureau of Labor Statistics,
U.5. Dapartment of Labor (1967 = 100},
U.5, city average, all items.

b. "Consumer Price Index Base" refers
to the Consumer Price Index for the
month of August, 1989,

c. "Change in the Consumer Price Index*
is defined as the difference between (i)
the Consumer Price Index Base and (ii)
the applicable Consumer Price Index
{minug any cost of living adjustment, if
any, previpusly paid). .
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d. “Coat of Living Adjustment® is
calculated as below and will be made
avery three {3) months, based on the
cumulative change in the Index for the
prior three-month pericd, the Iirst
adjustment being affactive January 1.
1990 based on the difference between the
Migust, 1989 Index and the November 1939
Index. RApplying the same farmula as
above, the remaining adjustment dates
are: April I, 1990; July 1, 1%90;
october 1, 199037 January 1, 1991; April
1, 1991; July 1, 1991y October 1, 19911
January 1, 1992; Aprll 1, 1992 and July

i, 1992,

8. As of the effuctive date of this
araemant a tweanty-five centa (J45¢] par hour

guarantasd advance cost of ving has beseén

made.

No cost of living adjustment will be
made uUntil, by using the formula defined in
Section 10H (4}, and the ad?ustm&nt dates
defined {n Sectiogn T ,_the payout
excaeada twenty-five centa (25¢] per hour.

An ayout generated the formula 1in excess
of the twenty-five cents (25¢) will be paid
as of the appropriate adjustment date.

12} Effective on each adjustment dare, a cost of
1iving adjustment {up or down) egual to one cent
{1¥) per hour for each full .4 of a point change
in the Coneumer Price Indax shall become payable.

(3) The continuance of the cost of living adjust-
ment provided for in this article is dependent on
the availability of the Consumer Price Index in
its present form. In the event the Consumesr Price
index in lts present form becomes unavailable for
any reason, the parties shall substitute by mutual
agreamant any othar officia? formul: or publica~
tion isgued by tha Uniced States Government.

{(4) No adjuatment, retroactive or otherwise, shall
be made as the result of apny reviamion which later
may be made in the published flgures for the
Consumer Price Index for amy month on tha basis of
which the cost of living adjustment In thie article
ahall have been detecmined.

7
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{5) Cost of living adjustments provided for hece~
in shall be cumulative and included as a part of
the employea’s base rate in determining currently
effective pay rates for the purpodes of computing
overtims pay, holiday pay., vacation pay, jury -duty
pay, funeral pay, and military reserve pay. There
shall be no minimum or maximum limitation on the
above cost of living adjustments,

28
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BECTION 1)
PAY DAYS, BONDS ARD PIECE-WORK

(A} Employees shall be paid on a rsgularly desjignated
day once each waek in cash, or by check. When an
employee is laid off or discharged, he or ahe shall be
paid off immediately in cash, its equivalent, or by
check .

(B} There shall bes no pilece, bonus or cgntract work by
the employeas, and all work parformed shall be paid for
on an hourly basis.

{C) Where an amployee's pay check or vacation pay has
a shortages bacause of, but not limited to, a late aor
lost time card not baing turned into payroll, an
adjustment check will be issued as follows:

{1} A first shift employes (designated payday
Priday) shal) receive an adjustment check that day
if notification is given to the Payroll Departiment
one (1} hour prior to the end of ths Payroll
Department’'s office hours.

(2) Employees on the second and third shifts
(designated payday Thuraday, or in the event that
s holiday is observed on Friday or Monday, the
third shift will be paid on Friday prier to the
end of the regular shift} who repott a shortage
on the day follawing their deaignated payday
shall receivs an adjustwant check the day they
report the shortage if the Payroll Department is
given notice three ({3) hours prior to the end of
the Payroll Department's office hours.

(D) The Company will have a representative in the
Payroll Department on third shift paydays commencing
at 7:00 a.m.

A third shift employes that has a problem with
his or her check may, at the employee's option, wait
until it ts corrected, or leave the check with Payroll
for correction and have it returned to him or her at
the baginning of his or her next shifr.

(€) Paychecks shall normally be igsued at least
four (4) hours prior to end of cegular shift, where
practicable,
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SECTION 12
REPORTING PAY

{A) FEmployeea who are scheduled or required to and da
report EFor work on any day and who are not given work
at that time shall be paid four (4) hours' pay, except
where employees are not put te work by reason of bad
weather, breakdown of machinery, discharge for proper
cause, or any other conditian beyond the direct control
of the Company.

(B) Employees who start wark on any shift shall
recaive not leas than Efour (4) hours' pay for such
shift, unless they voluntarily quit, are discharged for
proper causa, atre valuntarily laid off, or are laid off
oy reason of breakdown of machinery or other conditions
beyond the direct control of the Company. In the avent
of inclement weather, employees who have reported for
work as provided for in thig section shall be paid one
{1} hour’s pay (at the appropriate rate); however, the
Company retains the right to aasign work to the
enmployeas that may result in exposure to the inclement
weather, Work assignments of this type will be made
with proper consideration for the safety of the
employees involved. In the event any employee alects
not Lo accept 3uch #ork assignments, the Company shall
not be obligated for the one hour guarantee. An
employee who has started to work will receive two (2}
hours' work or two (2) hours' pay, it being understood
that such employese may be required to remain at kthe
plant during the two (2) hour period. 1If an employee
is scheduled to start to work at a time other than his
or her regular shift starting time, it is understood
that the above two-hour period commences at the time
the employee is scheduled to start to work.

{C) Employees called back to work after having left
the plant at the end of their regular shift to perform
work before but not continuous with their daily working
schedule shall be guaranteed a minimum of 'four (4)
hours' work or Four (4) houce® pay in lieu thereot.
Work actually performed under this subsection shall be
paid for at double time, and the remaining portion of
the guaranteed four (4) hours shall be paid for at
dtraight time.

(D) Allowed time pay (pay for work not performed)
under the foreqoipg provisions shall not ba included in
the hours worked for the purpose of calculating over-
time, and likewise shall be paid for at straight-time
rates, except on Saturdays, Sundays and Holidays when
the applicable overtime rate shall be paid,
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(B) Any employse who is injured at the Company's plant
as the result of an industrial accident and who, ca the
first day he or she is sent to a doctor, returns to
work during his or her regular working hours on the
same day, shall be paid by the Company the applicable
hourly wage vate for such time thereby lost on such
day. Should such injured employes be admitted to a
hospital or be instructed by the Company or the doctor
to refrain Erom performing further work on the day such
accident is reported, he or she shall raceive the
applicable hourly wage rate for the balance of nis or
her shift on such day. If such injured employes shall,
on any subsequent day on which he or she performs work
for the Company, be directed by the medical department
to report for medical treatmsnt of such injury at medi-
cal facilities outside the yard during the hours of:
amployea(s) regular shift, he or she shall bes paid at
his or her regular rate for the time not worked during
such shift, as a result thereof. An employea suffering
from welding flash burns or complicaticns from foreign
bodies in the eye dus to his or her employment and who
reports to the Company medical department for treatment
of the above conditions on the next work day follewing
such accident, will be paid the regular rate of pay for
the remainder of the shift if directed by the medical
depactment to refrain from performing work on such day.

{(F) Any employee who is transferred from one shift to
another (unless such transfer 18 reguested by such
employea) at the direction of the company in less than
eight (8) consecutive hours after having left the plant
at the end of his or her regularly assigned shift shall
be paid at the rate of time and cne-half (1l%) for all
work performed within the regular work hours of the shiftc
to which transferred on the Eirst day of such transfer.
It is understood that double time shall be paid for hours
worked on Sundays and holidays under the provisions of
this Subsection (F).

SECTION 13
VACATIONS

(A} Each of the Company's employees to whom this Agree-
mant is applicable, who, in each year this Agreement
remains in effect, shall have been {n the continuocus
service of the Company (as the term “continuocus

service™ (8 used in Section 17 of this Agreement) at
least twalve (l2)'months, and who shall have worked
during the period eatablishing his or her vacation eli-
gibility, as hereinafter set forth, the requisicte and
qualifying number of hours hereinafter required and set
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forth, shall be granted a vacaticn in accordance with
the following achedule, with pay at the regular
stralght-time hourly racte received by such employee at
the time the vacation ix taken,

Length of Employee's No. of Consecutive Number of

Continucus Ssrvice Days [Work) Vac. Vac. Hrs
With the Company Commencing Monday Pay

1 but lesa than 2 years 5 40

2 but less than 8 years 10 B8O

8 but less than 12 years 15 120

12 years or more 20 160

(B} Asm a further condition of participating in the
foregoing plan, employees, otherwise eligible for a
vacation thersunder and whose continuous employment
with the Company is twelve (12) months or more,
must have worked for the Company during the year
next preceding the latest anniversary of the first
day of employment a total of at least 1,560 clock
hours,

[C) If an employee on his or her Eirst or any sub-
sequent anniversary date of employment has not worked
the qualifying number of clock hours provided for in
Subsection (B) of thie Section, ha or she shall be paid
one~twelfth {1/12th) of the vacation pay he or she
would otherwise have been entitled to on such anniver-
sary date of employment, as provided for in the vaca-
tion schedule set forth in Subsection (A} of this
Section, for each month during which one-hundred-thirty
{130) hours have been worked by such employee during
the twelve {12) months preceding such anniversary date
of employment, but not to exceed the number of hours'
vacation pay he or she would have been entitled to had
he or she worked the total number of qualifying clock
hours specified in Subssction (B} of this .Section.

1. Should an employee who has completed one (1)
or more yaars' service with the Company be laid
off or terminated for any reason whatscever, he or
she shall, on the date of such layoff or ter-
mination, be paid one-twelfth (l1/12th) of tha
vacation pay he or she would have been entitled to
on his or her next succeeding anniversary date of
employment for each month during which one-
hundred=-thirty (130) clock hours have been worked
by such employee since his or her last previocus
anniversary date of employment, but not to axceed
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the number of hours®' vacation pay he or she would
have received on his or her next succeeding anni-
versary date of amployment had he or she worked
the total number of qualifying clock houras ape-
cified in Subsection (B} of this Section.

1. Should an employee, after having completed
three {3} montha'® service with the Company, be

1aid off or terminatad for any reason before he or
she has completed one (1) year's service with the
Company, he cr she shall, on the date of such
tayoff or termination, be paid one-twalfth (1/12th)
of forty (40) hours pay for each month during which
one-hundred-thirty (130) hours have been worked
during the period from date of hire to the date of
layoff or termination, but not to exceed thes

amount of vacation pay he or she would have other-
wise been entitled to had he or she continued his
or her employment with the Company until his or

her anniversary date of employment and would have
worked the gualifying number of cleck hours spe-
cified in Subsection (B) of this Section,

(D) Vacations as provided for herein shall be granted
and taken during the twelve (12} months lmmediately
following sach employee’s anniversary date of employ-
ment. Employess entltled to two {2) or more wWeeks
vacation, pursuant to the provisions of this Sectlon,
may, with the permiassion of the Company or by matual
agreemant with the Company, take their vacation in nen-
conaecutive weeks.

Vacations shall not be cumulative but must be
granted and taken during the twelve {12} months imme-
diately following each employee’s anniversary date of
enmployment.

Vacations of leas than five (5} work days =ay
ba taken with the approval of the Departmant Head.
Requests for vacations of less than five {3) work days
must be made at leaat one week in advance.’

(B} Each semployes shall, at least five (5) weeks prior
to the beginning of his or her vacation, notify the
Company on forms fucnished by the Company, of his or
her Eirst and second choice for vacation periods, and
insofar as practicable, his or her vacation will be
granted at the times most desired by the employee in
question, with due regard for seniority with respect to
other smployees who request their vacations during the
same period; provided, howaver. that the final alloca-
tion of vacation periode shall reat exclusively with
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the Company in order to insure continuity of plant
operstions. Determination as to when the employee's
vacation will be graated shall be made within two {2}
waeks aftar an employee has made his or her request for
vacation, and the Company shall notify the employee. in
writing, accordingly.

Once ah employee's vacation date has been accepted
and affirmed, the date shall be binding unless mitually
agread upon by both parties,

{(F) Any employee entitled to a vacation’as hereinabove
provided for shall receive his or her vacation pay at
least two (2) days prior to the starting of his or her
vacation, except employees who are taking vacations of
less than five (5} work days. Any person who has
bacome eligible for a vacatlon under the foregoing pro-
visions shall be entitled to receive his or her vaca-
tion pay, if at any time before receiving the vacation
or pay, his or her employment relations with the
Company have been severed for any reason.

{G) Any employee absent from work as a result of an
injury or illness and who is receiving benefits from
aither Unemployment Compensation, Disability or
Worker's Compensation may cancel any previously sche-
duled vacation, provided, howaver, the Company'’'s
Industrial Relations Department is notified more than
five (5} working days in advance of the date the vaca-
tion pay was originally scheduled to be paid.

SECTION 14
WELFARE BENEFITS

It is hereby mutually agreed that the Company will
provide all employees with group life and accidental
death and dismemberment insurance as set forth herein.

It is also hereby mutually agreed that the Company
will provide all employees and their aligible depen-
dents with group health insurance under either Plan I
or the alternate Plan IJ, as set forth herein.
Employees may elect on an annual basis, at a time to be
designated by the Company, whether they desire group
health insurance coverage under Plan I or Flan II.

The Company shall pay the entire cost of specified
group life and actidental death and dismemberment
insurance for all smployees and group health insurance
for the employee and the employee's eligible

dependants, except that employees will be required to
pay the co-payment for each plan as lndicated in the

plan summary.
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The benefits provided under either Plan I or Plan
I1 shall be coordinated with payments made under any
other employer group lnsurance plan so that the besne-
fits payable heraunder will not be duplicated, and when
such bensfits are added to the bensfits payable by any.
other employsr group insurance plan, the total will not
exceed 100% of the allowable expenses provided under
#ither Plan I or Plan II as electsd by the employese.
The term “employsr group insurance plan® means any
group~type plan, including those for which an amployer
makes contributions or for which an employer provides a
means of collecting contributions requiréd by
employers. including payroll deductions.

Hospital daily room benafits payable to employees
under Plan I shall be integrated with any hospital
banefits provided the employee under the California
Unemployment Insurance Code.

Benefits payable under Plan 1 or provided under
Plan II shall be automatically reduced by any similar
benefits provided through the Social Security Act -
Medicare Parts A and B,

The Company agrees to assist employees in fllling
sut applications for coverage and in submitting clains
For benefirs, but the Company by doing 30, does nat
guarantee payment of claime, or in any other way obli-
gate themselves to assume the benefits set Fockth
harain.

Employees of the Company in layoff status who,
prior vo layoff, were provided benefits as set
forth herein, shall have the opportunity of con~-
tinuing such benefits for themselves and their eli-
gible dependents during the first twelve (12) months
of such layoff status, by paying the entire premium
cost For both themselvas and/or their eligible
dependents from the date of layoff.
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PLIGIRILITY FOR BENEPITS

All new hires and rehires will be eligible for
insurance benefits on the first day of work following

thirty (30) calsndar days of ezp loyment .
All ml%aes recallad to work will be elfgible
for insurance nefits the day they return to work.
Foy all employees, insurance coverage will end on
the last day of work sxcept loyees who are laid off
Eg the Company for iack ot work. Such iald off
[ ¢e8 will be covere OF _lnaurance nefits for
Beven iZ) calangar da'f: from tEe Zast dni warged.

Employees placed on temporary -layoff for any
reason whatsoever will malntain their Insurance

gcoverage for the duration of the temporary layoff up to
a maximum of thircty calendar days.

Former employses of the Company who are Union

members and who have been previously insured undear the
Company-provided health and welfare plan, and new
employeas who have been previously insured under a
Similar plan at another yard having an agreement with

the Unfon, will be Insured Immediately upon emoloyment
rovided they have not baan off the ?%m any's roll

B or_the payroll of another vard participating in &

similar plan for a pericd in excess of 31Xty (60) dava.

LIFE INSURANCE

Effective October 1. 1987, all employees will oe
provided with a total of $15,T00 Life Insurance and
Accidental Death and Dismemberment.
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Employsss may slect annually group lnsursnce bene~
£its under one of the following two plans:

PLAN I ATENA COMPREHENSIVE PLAN - EMPLOYEE AND
DEPENDENT BENEFITS

$200 anpnual deductible 3 rson_ {5400 aanuail
deductiBls maximum_per famil ;

Plan genaiall ays B0% of reasonable and
cus toma ReC] charges aftst thea dec uctibie and the

g%plogesa pAY o .. Paychlatric, drug
a

and
cohal and chiropractic and gh%s cal therapy bensfits
d erant an ated low (ses ltems L1 12,

are ba

and E55. For those services for which theres is a
co-payment, the Compan will 30% of the actual
amount bllled to the ognIogec, up to A maximum of 80%
of reasonable and customary chargea, with the employee
paylng the remalning 20% ot the amount billed.

1. HOSPITALIZATION |{Semi-Private Rate)}*

Room and Board

Numbar of Days (120} PULL COVERAGE
other Charges (Effective 0% OF REASOMABLE
11/01/87) AND CUSTOMARY CHARGES

{AFTER DEDUCTYBLE)®

2. SURGERY §0% OF REASONASLE
AND CUSTOMARY CHARGES
{AFTER DEDUCTIBLE)*

3, ASSISTANT SURGEON FEE 0% OF REASOMABLE
AND ANESTHETIST'S ARD CUSTOMARY CHARGES
ALLOWANCE {AFTER DEDUCTIBLE}*

4, DOCTOR CALLS {(Maximum) 80% OF REASONABLE

AND CUSTOMARY CHARGES
[AFTER DEDUCTIBLE}®

5. DIAGNOSTIC, X-RAY §0% OF REASONADLE
AND LABORATORY AND CUSTOMARY CHARGES
EXAMINATIONS {AFTER DEDUCTIBLE}*

4. AMBULANCE #03 OF REIRSONABLE

AND CUSTOMARY CHARGES
{AFTER DEDUCTIBLE}*

(* AFTER $200 ANRUAL DEDUCTIBLE PY¥R PERSON (5400 PER

FAMILY MAXTHWUM]

7
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PLAR 1 -~ EMPLOYEE AND DEPENDENT BENEFITS (CONTINUED)

B0t OF REASONASLE

T. MATERNITY BENEPITS
AND CUOSTOMARY CHARGES
({AFTER DEDUCTIBLE)*
3. QUTPATIENT SURGERY 80y OF REASONABLE
OR EMBRGENCY AND CUSTOMARY CHARGES
ACCIDENT TREATMENT {AFTER DEDUCTIBLE}*
L0. PRESCRIPTION ORUGS 40% OF REASOMABLE
(Effective 10/09/87) AND CUSTOMARY CHARGES
AFTER DEDUCTIBLE (*)
11. PSYCHIATRIL CARE
Hospital: B0V paid after deductible up to 30
days/year; 350,000 lifetime maximum benefit.
Outpatient: BOW% pald after deductible Eor
first 5 vigltg/year; 700 pald visits a-10:
c0% pald TI-15; 508 pald visics over 15;
52,000/year_maximum,
12, DRUG AND ALCOHOL TREATMENT
Hoepital: 60% paid first 10 days/year; 50%
paid for days over 10z 57,500 maximam
lifetime benefit. Outpatient: 80% paid
after deductibles §3.555 LTifetime maximum
banefit.
13, CHIROPRACTIC TREATMENT AND PHYSICAL THERAPY
80t pald aftar deductible First 20 visits:
50% next 0 visits: maximum 40 visits/vear
for combined chirocpractic and physical
therapy,
14, OUT-QP-POCKET MAXIMUM EMPLOYEE PAYMENT

Blan top cover 1004 of charges for the balance
of the current year and the following year
when out-of-pocket expenses of $1000 have
been incurred in the calendar vear fTor one
person ot $2000 per family.
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PLAN I - EMPLOYEE AND DEPENDENT BENBPITS (COWYINUED)

—r
(L]
N

Add employee ca-paymsnt of premiums as
Tollown:

Employes only = $10/month
loyee plus fam coverage =
E) mont

NOTE: The abave constlitutes only a summary of the
Health Plan and does nor contain the full terms
and conditions of coveragae.
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1 PLAN II - EMPLOYEE AND DEPENDENT BENERITS
2
3
4 RAISER POUNDATION KAISER PLAN "B"
5 HEALTH PLAN COVERAGE
6
7 1. HOSPITAL SERVICES
8
9 Room and Board FULL COVERAGE
10 Other Rospital Extras FULL COVERAGE
| 11 Number of Daysg 125
| 12
I 13 2. SURGICAL SERVICES PULL COVERAGE
14
I
; 15 3. QFFICE VISITS $2.00 CHARGE
, 1€ (EEfective 11/01/87) PER VISLT
17
18 4. X-RAY AND FULL COVERAGE
19 LABORATORY WORK
20
21 5, AMBULANCE FULL COVERAGE IN
22 SERVICE AREA
23
24 &. INJECTABLES NQ CHARGE
2%
26 7. MATERNITY PULL COVERAGE
27 .
28 8., MENTAL HEALTH III %10 CHARGE PER
29 VISIT FOR THE
30 FIRST 20 VISITS
31 EACH YEAR
32
33 9, PRESCRIPTION DRUGS $4.00 DEDUCTIBLE
34 (Effective 1]501(87) PER PRESCRIPTION
35 100 BAY SUPPLY
36
37
38
39
40
41
42
43
44
45
46
47
48 NOTE: The above conatitutes only a summary of the
49 Health Plan and doas not contain the full terms
50 and conditions of coveraga.
40
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PLAN II - EMPLOYEE AND DEPRNDENT BENEFITS

DENTAL PLAN BENEY¥ITS - DUAL CHOICE OPTION

1. Personal Dental Services ({PDS) Plan ~ Prepaid
dental plan or,

2, Aetna Lifa and Casualty Company Dental Plan -
Effective November 1, 1987 the Astna Life and

Casya tg Pian has besn changed QE addfng s 525
annual deduct e par family member. e maximum
annual heneflt has been changea tc 91,000 par
person. Tha Prosthodontic nefit ridges,
crowns and Gentures) has been_changed to 308
Yeimbursement by Aetna and 50t paid by the
employes. e Astha plan «w provide the
ollowing benefits and you may select the dentist
of your choice:

REGULAR SERVICES 708 OF REASQMABLE
AND CUSTOMARY CHARGES

PROSTHODONTIC SERVICES 50% OF REASONABLE
AND CUSTOMARY CHARGES

ORTHODONTIC SERVICES 50% OF REASONMABLE
AND CUSTOMARY CHARGES
POR DEPENDENTS TO AGE
19, $1,000 LIFETIME
MAX IMUM

Employee premium payment
Employee coverage only - €
Emplovee, plus tamily coverage = 510 per month.

Thesa benafits are paid after you pay a $25.00 anpual
deductible par person. Por thoss services for which

thare is a co-payment, the Company will pay 0% (or
SD&) of the actual amount bfl%ed to the smployee, up to
a maximim of J08% (or S0M] Of reasonable and customa
charges, with ths loyes paying the remainin A {or
SuiE) of tha amount Eﬁn.a. E‘Yn_pioyaeu way switch trom
ane dental plan to the octhe: as cf January 1, each
year,

Effective Novembar 1, 1981, Aetna Life and
Casualty Company will provide an accident and
sickness benefit of $75 per week commencing on the
firat day of'a non-industrial accident or
hospitalization and the eighth day of a confirmed
{linsas when you are unable to work. This benefit
{a paid for a maximum of twenty-six (26} weeks.
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SECTION 14-~A
PENSION PLAN

{A) ¥t is hereby mutually agreed the Company shall
provide pension benefits for smployees as sec forth in
the Pension Agreement, which is made a part of this
Agreement by referencs hereto, and shall pay the entire
coat.,

Eligibilivy for such pension benefits shall be as
set forth in said Pension Agreement, Effective October
1, 1987 the monthi ension benefit for normal, earl

and dlsability retiremant Is Increased to 318 per month
per year of service for ail service. As of October 1,
1988 the monthly benefit amount will De lncreassd to
$20 per month per year of service for future service
only and the normal retlrement age will be lowered fo
¥R

Each employee im the bargaining unit zhall be
provided with 2 booklet setting forth the provisions of
the pension plan.

SECTION I3
ERECTION AND FIELO FABRICATION

{h} The provisions of this Agreement shall be
applicable only to the employees of the Company
comprising the bargaining unit deacribed and set forth
in Section 1 hereof, and to work done by such emplayees
as described and set forth in such section; and {t is
therefore specifically understood and agreed that tha
provisions of thias Agreemaent shall not be construed as
being epplicable to erection, field Fabrication or
construction work, or to employees engaged in such
work, and the Company agrees it will not require any
ewmplayee covered by this Agresment to perform such work
for the Company.

SECTION 16
APPRENTICES

The provisiona of thim Agreement shall be
applicable to apprentices 1f any are employed by the
Company. However; apprentices shall not be empioyed
except in accordance with "Standards of Apprenticeship®
approved by the Company, the ilnion, the proper
aythority of the State in which the Company's plant, or
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plants, are located; or, in States in which there is no
such authority established by law, the Bureau of
Apprenticeship Standards, United States Department of
Labor, and such Standards of Apprenticeship and any
amendments thereto must be approved as to form by the
International.

SECTION 17
SENIORITY

(A) Employees shall be regardad as probationary
employees until they have worked For the Company within
ths bargaining unit described and set forth in Section
1 of this Agreement an aggregate total of ninety (90)
days workaed within the period of six {6} months from
the first date of employment, and during such
probationary pariod-all the provisions of this
agreement shall apply to such smployees except the
provisions of subsection (C} of this Section. Any such
probationary employee may be laid off or discharged by
the Company at its discretion and in sither of such
avents the grisvance and arbitration provisions of this
Agreement shall not be applied with respect to such
layoff or discharge. A probationary employee will not
be temporarily assigned to a classificaticn of work
when employees of that classification are in layoff
status, except in cases of replacement for absences.
When employees have completed the aforementioned
probationary period, they shall have a plant-wids
seniority status beginaning with the date of employment
within the bargaining unit and their continucus service
shall commence as of such date, The continuous service
and seniority status of an employee shall not be
affected or interrupted as a result of layoffs, injury.
illness, leaves of absence or other cause not due to
the voluntary act or fault of ths employee; however,
the continuous service of an employes and hls or her
seniority status shall be terminated for any of the
{oilowing roazons, unlasa the Company and the Union, by
agreement in writing, determine otherwiasa:

{1} Absence of an employee from work for three
{3) consecutive regular work days (except ablence
due to illness or injury) unless the employee can
prove that failure to notify the company of the
reason for such absence (such reason being for
good and sufficient cause}, or failure to request
permission to be absent,was due to circumstances
beycnd his or her control, When an employee ls
unable to ceport for work because of illness or
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injury, the Company's Industrial Relations
Dmpartment shall be notified on the third day of
absence, unless failure to so notify the Company
was due to circumstances beyond his or her
control., If such disability continues for

three (3) additional consecutive days, the
Company's Industrial Relations Department shsll be
50 notified and the ewployee shall be granted
parmission to be absent during the period of such
disabilivy.

(2) Pailure of an employee who is Taid off to
report for work and return to work in accordance
with the provisions of Subsection (B) of thisg
Section.

{3} Discharge of an emploves for proper cause.
(4) When an employee resigns or quits.

{5) Pailure of an employee to report to work and
return te work following the conclusion of an
approved leave of absance granted as provided for
in this Agreement.

(6)(a) When an employee has not performed any
waork for the Company for twelvae (L2} consecutive
months for any reason whataocever (except as a
result of an approved leave of absenca granted as
provided for in this Agreement).

b} An employee absant from work for a perlod of
one year due to an industrial injury or illness
will be terminated at the end of the one year
period; however, ahould the employee receive
madica]l clearance to return to work prior to the
end of thirty (10} montha, the employee will be
reinstated with full seniority.

(¢} Employees who have not worked am an active
regular employee of the Company for one (1) year
due to a layoff for lack of work may extend their
recall rights up to twelve (12} additional months
by notifying the Company's Labor Relations
Department within the thicty (30) calendar day
period immediately preceding the date he or she
would have besn laid off for ona i1} full year.
Such notice must contain the smployee's up-to-
date address and telephone number. If an employee
is absent from work due to a non-industrial
accident or {11ness at the time he or she (s laid
off such employee may extend hls or her recall
rights for an additiona] twelve (1J] months By

44
SEC 17



[F-N- RN RN TN

notitxtga the Company's Labor Relations Departasnt

within the thirty !5[ ca!ongar §af %5:;%%
madiate receding the date on whic ]
employee uouEE have E;-n ofF work for one Fuil
aar, Such notice must contain the smployee's u

to date address and talephone. ndesr no
clrcumstances may the combination of time off for
such disabllit ¥Ean Tay—ofF sxcesd a total of
twenty four [24) months.

(8} Employees who have completed their probationary
period and who are laid off as a result of reduction in
forces shall keep the Company advised, in writing, of
their current addreas and telephone number, if any.

Any employee who ia laid off shall bes recalled to work
by the Company when work is available in accordance
with such employee's aeniority status, and the
following procedure with respect to recalling such
employee shall be applied:

{l) The employee shall be notified, in writing,
by telegram, or by telaphcne {and if notifiad by
telephone, a letter confirming such telephone
convarsation shall bs sent to the employae not
later than the following workday)}, and Such
notification shall specify the date and hour to
report for work, which shall not be lesa than
three (3) regular work days nor more than fifteen
(15) ragular work days after the mailing or
sanding of such notice.

t2) Within three {3) regular workdays after the
sending (after date of telegram or pont-mark) of
the aforamentioned notification, the employee
shall notify the Company's Personnel Departaent Dby
mail, telegram, telephone call, or in person.
whether or not he or she will report to work at
the time requested in the aforementioned
notiflcation.

An employes who responds Lo recall
notification within the three (3) work days noted
above and who has other regular full time
emp loyment, or is out of the state and unable to
report for work in accordance with the recall
provisions of the agreement, may elect not to
return to work, The Cowpany may then recall the
next senior employse in accordance with such
smployww s swniority scatus. The employes who
declined to return to work will be eligible for
future recall in accordance with his or her
saniority only after said employee notifies the
Company in writing that he or sha is available for
future recalls.

45
SEC 17



- R R E I P )

In those cases where the Company has
contacted the employee by telephone, such
employee's decision regarding their return to work
mist be provided to the Company within twenty-four
(24) hours excluding weekends and holidays, In
those cases where the Company has contacted the
employee by telegram or by certified mail, such
employee's dacision regarding their return to work
must be provided to the Company no later than
threes {3} work days after notification of recall
has been sent.

if an employee to whom notification aof
recall has been sent does not respond as provided
above, his or her senicrity shall be terminated:
howeyer, the employee shall have a period of
thirty {30} calendar days from the date rwcall
notification i{s sent to apply to the Company in
writing to have his or her seniority reinstated.
An employee who makes this application shall be
restored to his or her previous position on the
senlority list.

The Company shall not be required to put the
employee to work until the next recall to which
their seniority entitles them. An employee shall
have the right to reinatate his or her senioricy
in this manner only one (1) time 1in any single
laycff. In the event that the Company recalls
employees from layoff and is unable to £il1 its
MmanpoWwer requirements due Lo employees electing
not to return to work as provided for harein, the
Company may then require the senlor qualifisd 1aid
off employees In the appropriate class{ficacion to
return to work.

It is understood that by mutual agreement
between the employee and the Company's Personnel
Raprasentative, the veporting date may be extended
until the fifteenth (15th) regular work day
following the date the notification is sent. 1t
is further agreed that although the employee
cannot be compelled to report to work prior to
three (3) regular work days after the sending of
the notification, nothing contained herein shall
prohibit the employee from reporting earlier by
agreement with the Company's Personnsl
Representative. If at the time of receiving the
aforementioned notification the employee is unable
to veport for work at the time requested because
of a confirmed illness or injury (in such event
the employee shall notify the Company's Personnel
Department within the three {3) regular workdays,
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{C}

as hereinabove eet forth, unless failura to 29
notify the Company waa due to circumstances bayond
hia ar her control), the Company may asaign a
{unicr swployes ta £ill such job until such time
the 111 or injured employee ia able to return to
work, It im Further agreed that when such iil or
injurad employee ls able to return to work, he or
she shall be assigned to such work in accordance
with his or her senfority status, as provided for
in Subasction (C) of this Section,

{3} When an anxployes who ie laid off is motified
to report for work asm hereinabove provided, and if
tha nature of tha work for which the employse iz
recalled ia such that tha Company naeds the
immediate aervices of an employee to perform such
work, the Company may continue down the recall
tist until it findas a senlor gqualified employse
rmediately available to parform the work, if the

senlor employee Is rot Immediately available.
The following provisions shall apply in all cases

of promotions, demotions, when filling vacancies which
may occur, when new work opavations are created, when
work operaticns ace discantinued, when work cparations
that have begn diascontlinued are re-established. and in
all cases of incrsase or decrease of forces:

{1} PROMOTIONS

Wher the number of employees classifiad
in any classification {s increased, when
vacancias which may occur in any
clagsification are fllled, when new
classifications are established, whan a work
operation covered by any classilication which
has been discontinued is resumed, preference
shall bs given to ampioywss with the greatest
length of continuous service, subject to
their reiatively equai ablility to perform the
work in question, sxcept that leadmen and -
working forsmen will be upgraded as provided
for in Bection LG,

Subject to the foregoing pzlayraph,
enp loyeas whn 23 ciasaified In joba which do
wi provide promotional opportunity may elect
to £111 vacancies in another classification
within their same wage group. if experience
in suech’classification would improve their
proemotional opportunity to a higher-rated
clasaification having a functional
reiacionship thersto and further provided
such latsral transfer may be wmade only once
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in any twelve (12} month period. In the
avent of such lateral transfer, prefarence
shall be given to employees with the greateat
length of continucus service, subject to
thelr relatively aqual ability to perform the
work f{n queation.

{a} Requests for Promotional
Constdaration.

Employees who feel thatr thay have
the necessary skills te warrant
consideration for higher-rated job
classifications will be ables to £i1l out
a Reguest for Promotional Considezation
Eorm in the Company ‘s Employment Office.
1he employees wlll liat on the form the
poaition for which application ias baing
made and the education or work
experience which will qualify the
enployea for the desired promocion.
when the Employment Qffice receives
personnel requisitions, the Request for
Promotional Consideration forms will be
reviewsd. The Employment Offlce will
then forward ths Promotional
Consideration forms to the department
head who is requesting additional
employees. After review by the
depactment head, the Employment Office
will be advised of the employees with
whouw the department wishesz to conduct
personal Interviews., It shall be the
respansibility of the Employment Uffice
to arrange for the interviewa to take
place.

Employees who feel they have the
nacessary qualifications for prouotions
to Working Foreman and Leadman in their
work aress would also complete the
Request for Promotional Congsideration
form at the Eaployment Cffice. wWhen zha
nsed for additional Worklng Foremen and
Leadmen occurs, the department heads
will review the Request €or Fromotional
Conaideration forms which have been
turned in to them prior to making their
salections for the promotional vacan-
cids. Upon request, employees who have
appliad for promotional wvacancies., but
whe are not selected, will be norified
by the Company of the reason they were
not selected.
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The Conpany will maintain in its
Employwent Office a list of Union
rapresented jobs and the minipum
raquirements necassary for acceptance
{nto such classifications. This list
will be available for reviaw by all
employess who wish te be condidered for
promotional vacancies.

Decrease in Porces ~ Discontinuance of Work
Operations.

Should it becomes necessarcy to decrease the

number of amployees classifled in any classifi~
cation, tha following procedure shall be applied:

{a) All probationary employess assigned to
such clasaification (if any} shall be laiad
off First. 3Xf there is to bs a further
reduction in the number of eémployess assignad
te such classification, the employees with
the greatedt length of continuous service
shall be given prefarence for retantion in
such classificatian, subjact to the
rmlatively equal ability of such senicr
employees with other employees in such
classification to perform the work in
guestion. Whan a determination is made as to
the amployees vho are to be displaced and
such employees are so notified, as provided
in Subparagraph (b} below, they may then
exercige their rights as provided for in said
Subparagraph (b},

(b} When a reduction of Forces is to be made
in any classificacion, the amployees affected
shall be notified by their foreman and at the
vime of notification the amployee(s) shall

inform the foreman in writing on the
ropriate form if they sire to replace a

approp
Junior employse who is assigned to an

equal-rated classification on which the
senior employee has bean classifliad while
employed by the Company, and which the senior
amployee {3 still capable of performing.
supjsct to the employees' relacively aqual
ability to perform the work in question, and
the Zacision made by the amployee shall be
final. If the employeeis) desires to replace
a junior employes who is ameigned to a lower
rated classification which the senior
employee is capable of perfarming. aubject ko
the employee'({s) relatively egqual ability to
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parform the work in question, he or she shall
so notify his or her foresman in writl on
the appropriate form at the time notice of
IayoEE fs glven to him ot her, and the
decision made by the employee shall be fipml.
However, if as & result of these labor
negotlations, an employee's classification im
how in a Io&er—tataﬁ wage group than his
previous classification, he may replace a
gunlor amployee in tha previously-~hald,
ghar=-rated clans cation, subject to the

foregoing praovislons,

If the amployesi{s) aelects to replace a
junior employee, as provided for in the
Foregolng paragraph, such junior employes
shall ba allowed to exercise his or her
senfority in the same manner ag hareinabove
provided, and such procedure shall be applied
until it ia detsrmined which employee or
employees are to be laid off, and when the
datermination iIs made, such layoff shall
occur not earlier than the end of such
emplayea({s} shift on the follawing day. When
a layoff becomes necessary, workers will be
notifled four {4) haurs in advance, or will

be paid four (4} hours pay-in~lleu Of notice.

If at the time of layoff it appears that
the layoff period will be less than thirty
{30) days in duration, a formal layoff notice
will not be tiled, and vacation pay w<ill not
be prorated and paid., If the layoff becomes
mora thaa thirty (30 daye in length, the
employes may request and receive his or her
prorated vacation pay.

{c} When applying the foregoing provisions
of Subparagraph (b), should an employee elect
to accept the layoff in lleu of accepting am
asaignment te an equal or lower-rated
classification, such employeée sha)l not be
subject to be recalled until work is
avatlable in the classification in which such
employee i3 clasaified or work ia available
in a higher-rated classification, subject to
the provisions of Subsection (€} (11 of this
Section, However, should an employes so
notify or inform his or her foreman of his or
her desire t0 replacs a junior employee in an
equal or lower-~rated classification, as
conditioned by Subparagraph (b), above, and
there is no junlor amployee in auch
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clasgification, the exployes shall bs subject
to recall in that classification before a
junior employse is placed 1n such
clasatEication.

(d) Should a work cperation coversd by any
classification be discontinuad, the
aasignmant of smployees performing such work
oparation shall be detsrmined in the same
manner as hersinabove set forth.

{#} In ths svent of a reductidn in forces,
the Chiaf Shop Steward, and Union Health and
Safety Represantatives on sach shift shall
head the seniority list in their respective
eclassifications; however, if any ahift should
be abolished or the work forces reduced to
the point where no Ironworkers remaln on the
shift, the provisions of this subsection
ghall not be applicable.

{f) Properly appointed Area Shop Stewards as
provided for in Section 19 shall be
maintained in the area and on the shift
appointed as long as there is a need for
ctheir respective classifications and they are
qualified to perform the available work and
their plant seniority is sufficient for them
to maintain a job under the senicricy
provisions.

(3} Demotions.

Should it be determinad that an amployee does
not possess the ability to perform a work
oparation to which he or sha iam assigned, ia
accordance with the gensrally recognized shop
requirements For such work, and if such employee
is to he removed from such work operatlion, then,
in that event, such employee shall be afforded the
opportunity to (1) accept an agamignment ta thae
last prior classification in which he or sha was
clasaified (if amy} or, {2} accept an asaignment
to a lower-rated classification covering a work
operation which such enployee has the ability to
perform, subject to the raelatively equal ability
of the smployee to perform the work in guestlion,
notwithstanding tha Z3Ci tnat a junicr employee
may De performing such vork operation. (3) Ba
reclansified, as a trainee at the appro riate leval
within the Trainee Program for the classiflcation
from which they are ngn denoted. In the event

tEe Com?ani !ntcn@s ta rec!asalgf a ]ournegﬁan §ge
to inability to perform tha work reguired in the
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classification, that journeyman will be afforded
a reasonable amount of time to re~train throu
a_Corpany or other aggrogriane training programs,

to correct hiasher dsticlencies prior to any
actual re~-class cation.

{4) Emergency Layoffs.

In the event it becomes neceasary to layoff
employees for a period not to exceed three {3)
work days as a result of lack of work due to
breakdown of machinery, power failure., floods,
fires, or act of God, and in the evant there is
no other work available for the employeeis)
performing the work operation(sl affected, such
amployee(s), notwithstanding the provisions of
Subparagraph (2) above, may be laid off for not
more than threes {3) congsecutive work days, and
determination as o the employee{s) to be laid off
for any additional days shail be made in
accardance with the foregeing provisions of
Subparagraph {2} above. It is understood and
agqraed that any emergency layoff shall be for a
pericd of not less than four (4) hours® duration
or to the end of the shift, whichever ia the
lesser, Notwithstanding the foregoing, employees
may at their own discretion, {f requested by the
Company , returh to work prior to the
aforementioned four (4) hours emergency layoff.
It is further understood and agreed that employees
involved in an emergency layoff who are recalled
during such emergency shall be recalled in
asccordance with subsection {C) of this Section.
In no evant ahall this clause be applicable in
case of slack periods. The foregoing provisions
of this Subsection shall not prevent the Company
Erom temporarily assigning employses in accordance
with the provisions of Section 10 of this
Agreement.

1t {s specifically understood and agreed that
seniority shall not be invoked by an smployee
which would result in the displacement of another
employee axcept as a result of the application of
cthe foregoing provisions of this Subsection.

The Company may also temporarily layotf
emp loyees without regard to saniority for three
{3) work dayi{s)} or lsss under the pravisions of
this section.in the foliowing situations: sea
trials, ship movements within the yard or to and
from work locations outside of yard, docking and
undocking ships, and launchings.
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(o)

(1} when vacanciss occur ia any classiflicacion,
on anby shift, employees classified in such
classifications who are assigned to another shift
{n the same work area ag defined ln Sectlion 19
ghall ba given preference for such vacancies (if
requested by such smployen) provided the smployes
haa been assigned to that shift for six somths or
more in accordance with thelr seniority starus
before new employees are hired or recallad for
such positions, Employees who desire a shift
crangfar will complete a Transfer Requeat Porm in
tha Company's Employment CGffice., & copy of this
form will be sent to the employee's department
head and a copy will be kept on file in the
Employment Office. When the Employment office
recaives personnel requistions for new hires or
recalls from Layoff, amt any given shift, the
Employment Office will review the Request for
Transfers to that shift and will process the
necessary forms to affect the transfer. Naw hires
or recalls From layoff will then be assighed to
£i11 the remaining vacancies,

{2} Exceptiona to the above may be made in the
event of emergency conditions whare the Company
and the Union agree that such conditions warrant
the exception,

{E) The Company shall, on or within twe (2) reguiar
workdays after the firat (lst) and fifreenth (15th) of
aach month, furnish the Union a list contairing the
names of its employees who, during the preceding semi-
monthly pericd, left the active employ of the Company.
and state thereon whether the employee is on leave of
abaence, guit, was laid off, or discharged: and, if
laid of € or discharged. the reason therefor, Such
1ist shall also contain the names of all employees
nired or returned to work during the preceding
semi-~monthly period, their hame address,
classification, rate of pay, Social Security number,
and badge or clock numbsr.

{F} The Company shall, within £ifteen (15) days after
the signing of this Agresment, furnish the Union a
ssniority schedule containing tha name, date at
employment., badge or clock number, rate of pay, and
ciassification of sach employee. Revised schedules
annl]l be furnished the Unian by the Company sach three
{3) months curing the term of this Agreemant.
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Any appeals from such schedule shall be made
within fifteen {15) regular workdays following the date
the achedule is furnished the Union; otherwise, the
contents of such schedule shall be considered final.

In order to facilitate the proper administracion of
this Agreement, the Chief Shop Steward shall be
turnighed, upon request, information concerning the
employment date, classification, and rate of pay af any
employee to whom this Agreement is applicabla, The
Chief Shop Steward shall also be Eurnished, upon
request, the name of each employee claszified as a
Welder or Shipbuilder who, during the preceding month,
was given a welding teat, the type of test given, and
whether he was certified.

1G) Apprentices shall not scqulre seniority under the
provizsions of this Section 17 excapt with cespect ta
other Apprentices employed by the Company. However,
Apprentices shali be given prefecence in accordance
with thelr respective length of continuous sarvice with
the Company should it become necessary to lay off an
Apprentice to maintaln the proper ratio of Apprentices
as provided for in the Standards of Apprenticeship
referred to in Section 16 hereocf. Upom successful
completion of his or rer Apprenticeship. an Apprentice
shall acguire seniority status in accordance with his
or her leagth of continucus sarvice with the Company
from date of hiring.

(B} It is agreed that employees who have heretofore or
who may hersa2fter be tranaferred to a supervisory
position, and who have, as of the date of such
transfer, a¢quired a seniority atatus of at least one
{1} year within the bargaining umit represented by the
Union, will retain seniority accumulated as of the date
of transfer to such supervisory position; and if
subsequently retransferred into the bargainimng unit,
their accumulated seniority will be reinstated.
Furthermore, {f, during the first year of such
assighment to a supervisory position, the employee is
retransferred into tha bargaining umit, the period of
such supervisary assigament will be recognized as
having been worked within the bargaining unit, and the
employee's senlority status will not be conastrued as
having baen interrupted as a result of such sugecrvisary
asaignment,
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SECTION 18
LEAVE OF ABSENCE

tA} Laave of Absence, without pay, shall be grantwd Iy
tha Company to any employee Por reasonable cause, with~
out prejudice to the smployee's seniority or othar
righta.  Application for leave of absence must bha made
in writing to a representative of the Company desighated
by it for such purposae, and be approved in writing by
auch Company representative, and a copy thereaf given
to the Chisf Shop Steward for the Uaion. Generally.,
such leave of absance will be for a pericd of not nore
than thirty (30) days, but may be extondad for
reasonabls cause by mutual agrsemant betwean the
Company and the Union. Any employae electea Or
appointed as a Union officer, or as a delegate Lo any
labor activity, necessitating leave of absence, shall
be granted such laave without pay for two terms of
office, or eight (B8} years, whichever 1is the lesser.
aubiect to renewal ac the and of such period at the
option of the Company. FEmployess granted leaves of
absence shall be re-employed by the Company at the end
of such leave LF work 1s available in accordance with
thelr accumulated seniority and, in any event, shall be
re-empioyed as 3con as work is available in accordance
with their sealority status. Any amployee who, while
an leave of absence, obtains employment with ancther
amployar without having obtained prior permission to do
505 from the Company and the Union shall be subject to
diacharge.

{8) In the event of 2 death in the immediate family
(mother, father, spouse, children. brother, sister,
grandparents, grandchildren, facher~in-law, mother-in-
law, brother-in-=law, aistear-in-law) of an employee,
such employes shall ba permitted to take such time off
as may be necessary, but not to exceed thirty (30)
calendar days. The smployse shall notify the Company
as scon as possible of the necessity of such abssnce.

FUNERAL PAY

In the event of a death in an employae's jzmediate
family (mether, father, spouae, ¢hildren, brother,
sister, grandpsrents, grandchildren, father-in~law;
mother-in~law, sister-in-law. Rrsther-in-law,
stenchildian, and stepparents}, the smployee, upon
request, shall be excused and palid for up to three 33

consecutive reqular workdays, provided that the
emploved attended the funeral, ang relations of the
deceased to tho employes 13 V8Y ed, tt ng
bnderstood that the paid time o s taken Ln

conjunctlion with che funaral services,
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Payment shall De eight {(8) times ths smployee's
atraight time hourly rtate., plus COLA for each full day
not worked. An employee shall not receive funeral pay
when it duplicates pay received for time not worked for
other reasons.

An employee shall be allowed an additional twenty~
gaovan (27) calendar days off as unpaid lspve by
following the procedure set Forth in Section LE(R).

(C} MILITARY LEAVE

{1} an employee who 18 drafted anytime, or vho
enlists in the Armed Forces of the United States
during a National Emergency, ant who is covered
under the provigions of any applicabdle Federal
Laws will bs returned to his or her former or
subscantially equivalent job if the following
cenditions are compllied with:

fai Applies within ninaty (%0) days afrer
honorable diacharges

(b} Shall have stayed for only one (1) towr
of duty unless extended by the Government;

{c] 1Is still gualified to perform the duties
of such job, and whose deniority entities =ych
employee to perform thae available work.

It ig underatood that an employee will
continue Lo accrue sentoriry and pension
benefits during such military leave.

{2} MILITARY RESERVE PAY

An employee who is required to report for
annual two (2} consecutive weeks active duty
training in the Rational Guard or an Armed Forces
Reserve Unit shall, upon presentation of orders.
bs excused from work Eor & period of ten (10} con~
secutive regular workdays and shall recsive the
differenca in pay between the gross amount
recetvad in pay and allowances Eor such ten (10}
days of training and the amount the smployee would
have received for the corresponding ten {10) regu-
lar workdays at his or her regular straight time
rate of pay plus COLA.

To be ellgible for pay under this Section the
employes must submit the record of satvice and pay
complated by his Commanding Officer or other asutho-
rized person,
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[DY MATERNITY LEAVE

A matsrnity leave of absence shall be granted to
an smployee upon written verification by a physician
that the employee is no longer capable of performing
her regular work.

Such leaves of absence will remain in effact for =
period not ta excead one {1} year 30 long as the
amployss's physician cortifies that she ls unable to
return to her ragular work.

{E1 A leave of abssnce ghall not result in loss of
amployne's deniority. The e joyes shalli make his or
her own arrangsment for cont%nuutlon of his or het
health and wvelfare Eaimanta durfng‘tﬁe leave g%tiod.
Thcluding employees who are on &4 Non- ndustrial medical
Taave of absence that axceeds thirty 30) days in
duration,

{F} JURY DUTY PAY
(1} JURY SBRVICE

{a} When an employss is absent from work
during his or her regular eight hour shift or
reqular five-day workweek in order to serve
as a juror or to report to the court in per~
son in response to a jury duty summons, he or
she shall bs paid for those hours absent trom
work less the few or other compensation paid
nim or her with respect to auch jury servics.

(b} If an employee assigned to swing or
graveyard shift is absent from work on such
shift on & calendar day he or she 2arves as a
a jurcr, or reparts to the court for that sur-
pose, such absence shall ba deemad to be an
absance from work in order to serve as a
juror.

{¢i Pay for work time lost while on jury
service not to exceed ten (10) work days per
ysar ahall be computed at the smployee's Dase
rate plus any COLA or shift prewium in effect
at the time of such absance. In no cass will
payment be made for jury smecvice performed on
the sixth or saventh day of an amployee's
regular asmigned warkweek, or far nours in
excess of the employee's ragular eight-hour
shift.

(d) To recelve pay for work iimc lost, an
omployee must promptly notify the Labor
Rejstions Dapartment of any notice he or she
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receives to report for jury service and he or
she must provide the Company with a statemsnt
by an official of ths court certifying as to
the length of time and data of the eaployee‘s
appearance for service as a juror or
appearance in court for that purpome, the
date or dates of sttendance and the compen—
sation paid him exclusive of transportation

allovwanhce,

It zhall be the responsibility of the
amployee to be at work on any formally
ascheduled workday when not actively engaged
an jury duty.

SECTION 19
GRIEVANCE PROCEDURE

fA} There may be appointed by the Union From amang
ita members employed by the Company a Chief Shop
Stewsrd and An Aasistant Chisf Shop Steward on each

shift,

In addition, the Union may appoint one Area

Shop Steward from each of the various areas
designated below on each shift:

(L}

{2)
t3)
(4}
(5}
(6}

(81
19
(R3]
til}
f12)

Structural and/or Plate Shop (including
Blackamith Shop)

Ways No. 1
Ways No, 2
Ways No. 3
Ways No. 4

Each ahip being ocutfitted (New
construction)

Ship Repair inside the yard (incliuding
Electrical Shop)

Pipe Shop (including Galvanizing)
Sheet Metal Shop and 28th Street Area
Righ Table

Low Table

South Asaembly Flaten Area
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{13} ¥eld Cut Ares (the steward of the weld
cout area shall alse repressant the employees
aasigned to the WMaterials Dispatch Center).

(14) Table 9
(15} Table 10
{16} Laad Shop

{17} On Block Area

In the event any area mutually agresd not to be
covered above hecomes a permanent operations area, an
Area Shop Steward may be appointed. Until such time as
an Area Shop Steward is appointed, such area shall be
serviced by the Chief Shop Steward for a reasonable
pariod of time.

A Shop Committee shall be satablished to process
and adjust grievances appealed from Step 1 ro Stap 2 in
accordance wWith subsection (D} of this Section. The
Union Business Agent (or a representative designated by
the Business Agent of the local Union)., the Chiesf Shop
Steward (or Assistant Chief Shop Steward) and the Area
Shop Steward for the area from which the grievance ori-
ginated, shall constitute the Sheop Committes.

Tha Union shall keep the company informed, (n
writing, of the names of its wmembers who have besn
appointed as Stewarda. Employees duaignated as Area
Shop Stowards shall perform their union activities
exclumively in the area and on the shift to which they
are assigned, and shall not be discriminated against
for pecforming their dutjes, as hereinafter provided,
nor shall any employee be discriminated against for
presenting a grievance or dispute or consulting with an
Area Shop Steward about any complaint or griavance he
may have.

{1} In the event the number of Iron Workers on
any vesssl under construction on Ways 1, 3, 3. or
4, or In Outfltting or Repair, reaches 275 or more
on any shift, the Union may appoint one additional
Shop Steward on that veasel for suzh shifc, One
Stowsrd wili be assigned fore and one Steward
assigned aft.

(B} After a grievance has been premsnted as provided
for in Subsection (D} hereof, no foreman, supervisor,
or other representative of the Company shall discuss
such grievance or dispute with the aggrieved
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employes(s) unlass ths Area Shop Steward? is present
during such discussion. An Area Shop Staward may leave
his or her job to handle grievances within his or her
assigned area only after notifying his or her super—
visor, lndicating the reason that he or she needs to he
reliesved from work, and his or har destination. An
Area Shop Steward shall be paid for time loat from work
while investigating a grievance in hia or har assigned
area and in the processing of grievances under this
Section 19 which originate in his area on his or her
shift.

(¢} Should a grievance or dispute atise batween the
Company and the Union in connection with the
application, interpretatlon, or allaged viclation of
any provision of this Agreement, axclusive of an
disputes invalving the NASSCO Proflt Sharing Plan, the
complalning or aggrieved party shall serve notice
thergof, in writing, stating the provision(s) of this
Agresmant claimed to have bwen violated, tha nature of
the complaint, work area, if any, and, {f poésible, the
date of such occurrence. Such notice shall bhe served
by the aggrieved party on the other not later than
thirty (30) days from the date the grievance or dispute
occurred (however, such thirty (30) day period shall
not apply to grievancea or disputes involving improper
hourly rates of pay):; and within the ten {10) workdays
immediately following receipt of such written notice, a
designated representative(s) of the Unicn and a
designated representative(s} of the Company shall make
an earneat effort to gsettle such grievance ar disputey
and failing to do so, the matter shall, upon written
notice of either party to the other, be submitted to
arbitration in accordance with the arbitration
provisions hereinatter set forth in Section 20 of this
Agreement, provided such written notice is given within
fifteen {15) workdays immediately following the
aforemsntioned ten (10} work day pericd. The ten [10)
workday and the flfteen (135} workday periads
hereinabove provided for may be extended by murual
agreement between the Company and the Union.

(D) Should a grievance or dlapute arise batween the
Company and an employee(s) in connection with the
application, interpretation or alleged violation of any
provisions of this Agreemsnt, exclusive of any disputes
involving the NASSCO Profit Sharing Pian, the agprieved
employeels! ahall, withla thlrty (3D} days from the
time the griavance or dispute occurs (however, such
thirty (301 day pericd shall not apply to grievances or
disputes involving improper hourly rates of payj.
present such grievance, in writing, on a regular
grievance foom to the Area Shop Steward of the area in
which such employee(s) is employed, and not later than
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STEP 1. The aggrisved sxploywsein), the Arsa Shop
Steward, and the aggrieved smployes{s}' Foraman
ahnll dimcuss such grisvance, and the Porsmsn
shall vender a decision, in writing, as soon

as possible and, in any avent, within two (2}
workdays; and if such decision {s acceptable,

tt xhall be signad by the aggrieved seployse{s)
and the Ares Shop Steward and the grisvance (n
question shall be considered settled. If the
Foreman's dazision im not acceptable, the decision
#hall not ha signed by the Aggrieved seplovesis})
or the Area Shop Steward and the grisvance shall,
within three {3) workdays, be presentsd to be pro-
cessed in accocdance with the provisions of Step 2.

STEP 1. Griasvances or disputes which are not
sottlied az provided for in Step 1 above and which
are appealed to thia Step Z within three {3} work~
days aftar receipt of the decision of the Foreman
as provided for in Step 1 above shall, not later
than three {1} workdays after such grisvance or
dispute has been sppealed to this Step 2, be pro-
ceansd by tha Shop Committee, a representative of
the Union, and a designatad repreasentative(s) of
the Company; and such Company representative shall
render his or her decialon,in writing, within five
{5) workdays following the discussion of such
grievance or dispute; and if such deciaion is
acceptable, it shail be signed by the aggrisved
epployaeis), each member of the Shop Committee,
and the representakive of the Unlon, and the
griavance or dispute in queation shall be con~-
sidersd ssttled, Ia the wvent such decisieon is
not rendered within the aforementioned time
limits, (t shall be considecred as settied in the
Union's favor. If such decismion is not acceptable,
it shall not be migned by aither of the afore-
mentioned and, upon written request of the Company
or the Union, the grievance in gquestion shall be
submitted to arbitration in accordance with the
arbitration provisions hareinafier set Zorth in
Section 20 of this Agreement, provided suck written
requeat ia made within thirty (3D} calandar days
following the date the Coxpany's representative
renders his or her written decision, as provided
far ia thia Step 2.

ALl grievances not filed properly as provided in
Etep 1| or 2 above snhall be considared vold and not
entgtlsd to considaration, Howevar, tha time
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linita hereinsbove sat focth in Step 2 may be
axtendad by mitual agresmant {in writing} betwessn
the Company and the Union, It i3 agreed the
processing of grievances in Steps 1 and I of this
Subsection shall bs during regular scheduled wark
hours, without the losa of pay to the Area Shop
Stevard invelived, it being understood that such
privilege shall not be abused,

{E} The Shop Stewards provided for and mentioned in
this Section 15 shall have and possess power and
authority to asct for and bind the Unfon Only in connec-
tion with those functions, rights, obligations, and
wmatters provided for in thim Agreemant, They shall not
have, or be deamed to have. any othsr suthority to act
for or bind the Union. Specifically, no Shop Steward
has any authority, real or apparent, to act for or is
hehalf of the Union in any matter contracy €6 or in
violation of any applicable ssction or provision of the
Labor-Masnsgement Relations Act, 1947, as amended, in
the matter of hiring or firing employees, or disciplin~
ing, demoting or punishing employees, or diseriminating
against employees, or altering, suspending, ar ter-
minating &1l or any part of this Agreement, calling or
canaing or inducing acrikem, work stoppages or
picketing, or eatablishing boycotts. Nor shall the
tact that any such Shop Steward has, oh one ur mors
accasions, assumed authority to act for the Union in
connection with mattars for which he or she is not
hereby authorizad to act in behalf of the Union be
desmed avidenca of any real or apparent authorization
by the Union of such activities by the Shop Stewsrd,
unless the Company shall have given the Union written
notice of asuch activity or sctivities of the Shop
Steward, and the Union, within a ressonable time
thereaftar, has failed to poat noticas on the Bulletin
Boards located on the Company’'s premisss directing such
Shop Stewsrd to cease and desist from such activitles
antt proclaiming that he or she has acted beyond the
acope of the authority granted him ar her by the Union.

F}] All grievance awards {(including those won in

arbitratlon] CRAL lAvolve ERs EAZ?QHt of waAGes wiil b

included and des gnated on an employes’s paychack.
Those awards that Involve the reimbursement for comts
NeBETE AN employee w a Of_a separate
check and wil orwarded to the Union for
disbursement
62
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SECTIOR 20
ARBITRATION

(A} Any griavance or dispute between the Company and
the Union or between the Company and an smployee(s),
excluaive of an* disputes involving the NASSCO Prafit

Arin an, at has en processed in accordance
with the provisions of the preceding Section of this
Agreemsnt and ls not satisfactorily sattled shall be
subnitted to arbitration upon the written request of
either the Company or the Union to the other, provided
such written request is made in accordance with the
provisions specified in Step 2, Subsection (D) of the
preceding Section. Puring the five (3) vork days
immediately following receipt of such written request,
a representative(s) of the Company and a
representative(s} of the Union shall meet and attempt
to agree upon an impartial Arbitrator, and if an
impartial Arbitrator is not agreed upon within the
aforemsntioned five (5} workday period, the Director of
the Pedaral Mediation and Conciliacion Service shall be
requeated by either the Company, the Union, or both, to
submit to the parties the names of seven (7)
disinterestsd persons who shall be membars of the
National Acade of Arbitrators to act as Impartial
Arbitrators. E¥ slther the Company or the Union feels
that the names submitted are unsatisfactory, then
either the Company or the Unicon, or both, may reguest
another such list of disinterested and qualified
persons willing to act as impartial Arbitrators.
within ten (10} work days following receipt of such
list, or such additional list, a representative(s) of
the Company and a representative(s) of the Uniocn shall
meet and sach shall alternately strike on® name from
such liat until six (6} names hava heen eliminated, and
the parson whose name remaina on the liast shall be
selected to act asd the impartial Arbltrator., and the
Uiractor of the Paederal Mediation and Concilfation
Service shall be notifisd accordingly.

(p) The arbitration proceeding shall be held and con-
cluded during the aixty {60) day peried immediarvely
following the sslsction of the Arbitrator. If both the
company and the Union desire a transcript of the pro-
ceedings., the cost thereof shall be borne jointly by
the Corpany and the Unionj otherwise, if only one of
the parties desires such transcript, the cost shall be
borne by the party desiring same. The question to be
danidad he sk Arbitiraior shall De as contained in the
written grisvance or dispute which has been processed,
as provided for in the preceding Section of this
Agreament, provided, howsver, that the parties., by
mutual agreement may stipulate in writing the lssuas to
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be decided upon, In any case whare the partias
mutually agreed to direct the Arbitrator to rander a
*"bench decision® the Arbitrator shall be so notified at
the time he or she is advised of his or her selectioa
as the Arbitrator. Except in "bench decision® cases.
the Arbitrator shall render his or her decision in-
writing within thirty (30) days immediately following
vhe conclusion of the Hearing or Hesrings, as the case
may ba. The decision of the Arbitrator so rendered
shall be final and binding upon the employeeis)
involved, if any, and upon the parties to this
Agreement, and judgement thereon may be enterad in any
court having jurisdiction. The compensation and
necessary expenses of the Arbitrator shall be borne
aqually by the Company and the Union.

{C} The decision of the Arbitrator shall be based
solely on the interpretation of the appropriate provwi-
siona of this Agreement applicable to the grievance or
dispute, and he or she shall not add to, subtract from,
modify, or disregard any of the terms or provisions of
this Agreement. Only matters involving an alleged
violation, application, or interpretation of the
agreement sha]l be arbitrable.

(pY The Arbitrator is hereby authorized and empowered
with the authority to make a Decision and Award
recroactive if, in his or her judgement, circumstances
justify retroactivity. However, any such retroactive
ents shall be limited to a pericod of thirty (30}
calendar days prior to the filing of the grievance.
Furthermore, should a dispute arise between the Company
and the Union as to the interpretation or construction
to bs placed upon the Award made by the Arbitrator, as
hereinabove provided for, the Arbitrator who made the
Award may, upon request of either the Company or the
Union, construe or interpret the Award so far as
necessary to clarify same but without changing the
substance thareof, and such interpretation shall be
made in writing and shall be binding upon all pacties.

(EY The Arbitrator is hersby prohibited from publish-
ing or circulating the Award in any manner whatscever
without obtaining prior written permission from the
Company and the Union.

(f) The provisians for arbitration set forth in this
Section are not intended and shall not be construed to
empower an Arbitrator to change any condition of
employment apecifically covered by the provisions of
thia Agreement, or to revise, modify, or alter, in any
reapect, any provision contained in thig Agreemant;: nor
shall the provisions for arbitratlion apply to any
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dispute as to the terms or provislons to be inceor-
porated in any proposed new agreement between the
Company and the Union, or any amandment to this
Agresment.

tG} It is understood and agreed that the Company and
the Union may, by mutual agreement., extend in writing
any of the time limits hereinabove set forth.

SECTION 21
STRIKES AND LOCKOUTS

{A} The Company agrees 70t Lo cAuse, psrmit or engage
in any lockout of lts employees during the term of thisa
Agreement, except for the refusal of the Union to pro-
cess a grievance in accordance with the grievance pro=~
cedure of this Agreement or refusal of tha Union to
submit to arbitraticn in accordance with the arbitra-
tion provisions of this Agreement, or failure on the
part of the Union to comply with the award of the
Arbitrator. ‘The Union agrees that neither it nor its
menmbers individuslly or collectively will, during the
term of this Agreemant, cause, parmit or take part in
any strike, picketing, sit-down, stand-in, slow—down.
or curtailment or restriction of production or intee-
ference of work in or about the Company's plants or
premises, except for refusal of the Company to process
a griavance in accordance with the grievance procedure
of this Agreement, or refusal of the Company to submit
to arbitration in accordance with the arbitration pre-
visions of this Agreement, or failure on the part of
the Company to comply with the award of ths Arbitrater

(B)

(1) The Company and the Union agree that the

grievance procedures provided herein are adequate
to provide a fair and final determination of all
grievances acising under the terms of this contra

It is the desire of the Unicn and the Company
to avoid strikes and work stoppages.

(2) TIf. as a result of the failure of an employe
to exhaust all grievance procedures available
under tha contract, & work stoppage, intentional
slow-down of production or strike occurs and such
employee is disciplined, which may include
discharge, the disciplinary action {including the
alleged guilt) taken by the Company shall be sub-

dask to the g:iev=nce mearadnTrae DN te aad

________ e anc

Includinq arbitration. However, no disciplinary
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action shall be taken against any employes sub-
sequent to one weak from the time the action
complained of occurred, The term “intentional
slow-down of production® shall mean a condition
of willful restriction or reduction of production
by any employee which is within such employee’s

L-R-- R R NV Ry X

reasaonable contrel.

(3} During any period in which employees are
engaged in any work stoppage, strike or inten-

tional slow-down of production before all avail-

able settlement procedures provided in the

contract have been exhausted, the Company will not
be required to bargain with representatives of the

Union with reapect to the employees engaged in
such work stoppage, strike or intentional
slow-down of production.

4

{a) In any case whare a work stoppage or
strike occurs because of a grievance
which is arbitrable under the concract
without all available procedures having
been exhausted the Union will, in its
discrerion., or upon proper signed
notification by the Company to the Union,
post the following actice throughout the
entire plants affected thereby, on the

Union's bulletin boards referred to in this

contract, and mail to each employee at his
last known-address:

"To All Members of SHOPMEN'S LOCAL UNION
NO. 627 of the INTERNATIONAL ASSOCIATION OF

BRIDGE, STRUCTURAL AND ORNAMENTAL IRON
WORKERS :

"Dated”

You are advised that certain Action toox

place today in this plant. This Action was
unauthorized by both the Local and Inter-
national Union.

You are directed to promptly return to

your rospective jobs and to cease any action
which may adversely affect production. The

grievance(s} in dispute will be processed

through *the regular grievance procedures pro-

vided for In your contract,

&6
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It conditions do not return to normal
{mmediately, we fesl that the Company is
justified in permanantly replacing you with
new employees.”

It is agreed that an authorized offjicer
of tha Local Union and/or an authorized
officer of the International Union shall sign
the above notice referred to.

{b) Upon notification given the Union by
the Company that the action refarred to in
the preceding subsection has not brought
about a termination of such work stoppage,
strike or intentional slow-down of produc-
tion, the Union will take such further steps
as it, in its discretion, considers reason-—
able and appropriate under the circumstances
to bring about compliance with the notice
referred to in Subsaction (a} above.

[{S) The Company agreas that in consideration of
the performance by the Union of the undertakings
herein assumed by it in Subsection {4) hereof

with respect to the termination of unauthorized
strikes, and work stoppages, there shall be no
liability by suit for damages on the part of the
Union, its officers, agents or members, for breach
of contract of any kind or character whatscevaer.

{C) Notwithstanding anything in this Agreemesnt to the
contrary, it shall not be a vioclation of any teram or
provision of this Agreement for any employee of the
Company, to whom this Agreement is applicable, to
refuse to cross a picket line legally established
against the Company, at the Company's plant or plants
covered by this Agreement, by any Union, provided the
Union that called the strike or established the picket
line is the bargaining representative of a unit
comprised of employees of the Company employed in or
about such plant or plants of the Company, and provided
that the strike or picket line has been authorized or
sanctioned by the International of the Union that
called the strike or established tne picket line.
furthermore, ln the event a strike occurs or a picket
line is established, at the Company's plant or plants
covered by this Agreement, as hereinabove provided,
then in that avent, no employee coversd by this
Agreement shall be required by the Company to perform
any of the work operstions which would normally be per-
formed by employeas comprising the bargaining unit
repressented by the Union that called such strike or
entablished such picket line.
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SECTION 22
PLANT VISITATION

An authorized representative of the Union, the
appropriate Chief Steward and/or the Area Shop Stewvard
involved in the matter under investigation or
represantacive(s) of the Internaticnal Union shall be
parmitted to visit the offices of the Company at all
reasonable hours and after notifying a representative
of the Company, designated by it for such purpose,
shall be permitted to enter the Company‘s plants during
working houras to investigate any matter covered by this
Agreement, unless prohibited Erom doing so by appli-
cable Federal Security regulations: but he or sha shall
in no way {nterefere with the progress of the work. He
ar she shall, however, be permitted to confer with
stewards and other employeesa in the course of investi-
gating any matter coverad by this Agreement.

SECTION 23
BULLETIN BOARDS

puliletin Boards shall be made available by the
Company for the exclusive use of the Union for the
posting of Union notices relating to meetings, appeint-
ment of committees, alection of officers, senioricy
schedules, dues and financial affairs of the Union,
grievance settlements, arbitration awards, the results
of mutual agreements reached with the Company relating
to the applicatlion or interpretation of this Agreement,
entertainment, and health and safety.

SECTION 24
SAFETY AND HEALTH
(AY SAFETY

(1) The Company shall exert swery veasonable
effort to provide and maintain safe working con-
ditions. The Union shall cooperate Lo that snd
and encourage its members to work in a safe manner
and exercise gQood housekesping in accordance with
existing practices.

(2] Union/Management Joint Safety Committee
(a) 1In order to promote safety in the yard,

a Joint Health and Safety Committee shall be
established consisting of Unlon Health and

6B
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Safety Representatives, one [l mamber from
sach Union, and at least’two (4} regular

management vepresentatives. The Union may
designate an altecnate membar who may attend
the mastin n the abmsnce of the ar
membar . Tgc Business Agents will E%vssc <he
Tompany, in writing, of the names of thw
Company 's employses who will sarve as Union
members on the Committes, The Committee will
meet once sach month {unleas the combined
bargalning unit work force 18 greater than
!Sﬁg ewmp loyasa, than the comnfgtae will meet
twice @ach month) at a time mutually aqra;a
ugon Lor a period not to excead four (4}
hours; such four (&) hours may include a yard
inspection tour if requested by either
Company or Union representative. The Union
Committee members will guffer no loss of
straight time pay for attending thesa
mastings and yard inspection tours.

(b} Purpose of the Committee

The Committee shall meet for the follow-
ing purposes:

1. To discums safety and sanitatioen
problems, and to make recammandations on
any unsafe or unhealthy conditions that
nay exist.,

2. To review reports on shop accldents
and industrial illpesses, their cause
and prevention, and to raview perctinent
statistical data relating to isdustrial
accidanta and illnesses.

3. To review shop rules governing
safaty and sanitation in the plant, and
to racommend changes and

ancourage adhersnce.

. To review reports by the Safety
Manager on the action taken or progress
mads in connaction with recommendations
mads by the Committaee ak its pravious
meeting.

5. To reviaw material data sheets a5
requested, If these are not available.
any record which identifies the toxic
substances or harmful agents by their
common gensric or chemical name will >e
raviewad.

%
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6. To review, upon reguest, tests,
results, and methods utilized by the
Company Industrial Hygieniat, Medical
Dmpartmant., and Satety Department
personnel in monitoring for hazards.

{¢} A Union Committee member will be
dasigneted as Secretary with the
responsibiiity of recording snd distributing
the summary Minutea within eone {1) week to
the Campany President's Central Safety
Comuittes, Company President, Senfor Vice
Preosident of Operations, Manager of
Industrial Relations, the Production
Management Safety Committee, Union Business
Agents, Chief Shop Stewards, and members of
the Committee. A represgntative of the
Safety Department will serve as Chairman at
the meating, and will have the responsibility
of distributing the Agenda and arranging for
appropriate meeting times and locations.

{87 A mawmher of the Executive Safety
Committee who is alao a senior member of
managemant will periodically attend the Joint
Union/Managenent Safety Commitres Meetings.

(ei All parties agree that the basic¢ purpose
of the Jeint Union/Managemant Safety
Committee ia Lo assiat, through cooperation
and education, in eliminating causes for
industrial accidenta and industrial
illnesses, and thar any uss of the Committes
for pelitical or propaganda purposas violates
the spirit and intent of this Article,

{3} OSHA Inspection

The Union Health and Safety Aepresentative
and the Chief Shop Steward shall be pllowed, with
no losa of straight time pay, to accompany the
representative of OSHA ot any tours of inspection
in the yard relatad to work covered by this Agres-—
meht .

{4) The seven Unions combined shall be sliowed to
appoint one full-time Company pa nicn Aealt)

and Safety Heprasentative from among Company
enmplovess on the First ahlft provided that thare
are at_ least 600 bargaining unit amployees on the
ficst shifr, Should the numbex of Bargaining unit

employess on the first shift he at least [300,
ahother such Union Health and Satety
Repregentative may be appointed, Should there be
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at lasst 400 bargaining unir emplovees on thw

secend or third shiit, snother such lUnion Health

an

d Jafaty Fepressncative may DW nggo!ntoa.

If the Union feels that it is nacamsary for

for a Union Health and Safety Representativa to
provide part time covarags for s shift that does
not have the ragquired cumber of employees, such
shift coverage may be made by mutual agraesment
batwaan the Union Health and Safety Representatfwe
and the Safery Dlepartment.

{5}

{a) TIf an Area Shop Bteward deems a job
unsafe, the Unjon Health and Salety
Pepragentativa will be notifisd for imme~
diate consultacion.

b} the tnion Bealth and Safety Represen~
tativa will teat hazardous areas and will
have access to Company-provided teat

agquipment.

Training will be provided by the
Company in the operation and handling of
above-mentioned eguipmant.

{c} The tnion Health and Safety
Representative will have accass to any
part of the yard, during all three
ghifta, when the regularly designated
Union Health and Safety Reprasentatlive on
that shift ia absant from work, or the number

of employees is not sufficient to hava a
regular Satety Representative.

fd) Hew employees wiil continue to be
given a safeiy ortentation by the
Company Safety Department; part of the
safety ortantation will be given by the
Union Health and Safety Reprasentative.
The Union Healbh and Safety Represanta-

tive will also participate in any ongoing
employes trxining prograes.

{e} The Union Health and Safeky
fepresgntative shall be provided with
atftce apacs, telaphone and a servicsd
paging unit within cthe Safaty vepariment.

Area Shiy Stewards on each shift, as defined

in Saction 19 (A}, shall be allowed the first

hailf nour of cha shift {with no loaa of straight
time pay) to make a safety survey of his or her
assigned area, and to submit to the appropriate

1%
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supsrvisor & list of items the steward feeis are
hasardous. In the event a shop stewsrd finds an

loyen violatl Company aalety requiations
Enctusfnq. But_ nat Ha?tad to, failure to use
appropriate safety equipwent, the steward will
Inform the employee that he or she Is violati a
pafety reguiation wh ch couid Eesult in
disclplinary acticon I the empioyes is obmerved.
Kt _the dimcration of ment, aupervisors may
accompany the shop steward on his or her safety
survey.,

{6} If an employes claima, bassd on objective
facta reasonably interprated, that a job
asgsignment is either abnormally unsafe or might
unduly andanger an employee's health, and for that
reason refuses to perform the job assignwent, the
employee shall not be discipiined for such refusal
until determination has bean made that auch job
amsignment conforms with State and Pederal laws,
and with Natlonal Steel and Shipbuilding's Safety
work atandards, WNo other employse will be
assigned the work that is being guasationed.

In the above situation, the Foreman shall

" contact (1} the appropriats Area Steward, and

{2} the General Foreman and/or Superintendent.
The assignment shall be discussad at this level
to determine {f the job sssignment {s proper. 1If
dinagresment still wxists, the Safety Departasnt
reprasentative will be called for an evalustion of
the work assignment.

Panding determination as provided Eor in the
preceding paragraph, the employee may be given
work elsewhere if such work is available. If no
work is available, the empioyee shall be sant hooe
pending determination on the initial assignment.

The employee and the Ares Steward will be
advised by the Company of the Safety Department's
datermination. If the Safety Rapreaentative
detarmines the job is a smafe and proper
aasignmant, the employee will be assigned the wark
in gquestion,

In the event the smployes then refuses to
perform the assigned work, the Company may take
appropriate disciplinary action.

In the event tha job was detarmined to be

unsafe under the above procedure, the employes
shsll bs compensated for time lost,

72
SEC 24



[~ SRR TR e A

The amploves shall have the cight to file
a grievance {(f the Company faila to follow the
procedurs outlined in this Bection, snd/or
diaciplinary action occure as a resslt of
action taken by the Company.

Any individual exercising rights granted by
thia Section shall not be deemad in violation of
Section 21, Strikes and Lockouts, {f that
individual has complied with the procedures sek
set forth above, has acted upon objective Cacts
razganably interpreted in axercising such righta,
and hag takan inmediate, good faith action to exposs
and, wherw fsasible, defips and resclve the health

and/or safety problem giving vime to the individual's

exercine of said rights,

{7} The Company agrese that no employee shall e
regquired to use apen flames at any time in hazar~
dous proximity to flammable materials Deing used
or applied on or abosrd any vessel,

{8) The Company may reguirs employees Lo wear
peracnal protective aquipment as detersined
neceseary for the requirements of aafery and
haalth, which shall be mupplied by the Company in
accordance with pressnt practices such as, buz
not limited to; gae masks, plastic face ahields.
teapirators, rubber gloves, hard hats, safety
glasses, safety balts, 1{fe saving gear, rubber
aprang, and ear pluga.

Protective clothing and footwear sultable for
working in water {such aa, but not limited to. the
Graving Dock} shall ba provided to the amployee as
may De necessary.

It is underatood that when an amployee is
issusd personal protective equipment as outlfned
in the two {2} paragcaphs sbove, such empiocyee
assumas responsibility for theae ltems until re-
turned to the Company. In cages where Jamags,
loss, or wear is caused by carelessneas or neglect,
the employee muat pay the rsplacament cost.

{%) The Company and the Union a=rse that it is in
tha bBest Intarssta of all ggzigyoas to train
Yeadman, working ioremen and SHop SCewards 1n

appronrizce methods of detecking and eliminating
matsty hazards, unaafe work practices, and
violatlons of Company safety teguiations. To this

end_the Company will offer periodic sataty

tralning programs for leadmen, workling foremen and
shog stewards, not bo excesd four (4] NOUTS ~er
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ear with the understanding that for each hour of
Compan sid Eralnin those empioyees will be
requlred Lo attend ogé dut sa;ab trainin

Togqrams provided by the Union for the dame number
of gauru.

(10} Any medical surveillance conducted by the
Company, including routine temting programs te~
gquired by OSHA standards, pericdic medical evalu-
ations and/for research programs, will be subject
to the followings

(a} A Eull report aust bhe made to sach
individual employee about his or her
medical Eindings.

(b} The Company will provide to the
Union, upon reascnable reguest, existing
summary reports without revealing iden-
titiam of thome examined.

(11} Whenever an ¢mployee or deslignated represen-
tative, with the weitten consent af the employes,
requasts acceas to medical or exposute records,
the Company shall provide copies without delay in
accurdance with applicable Stare and Fedaral laws
and regulacions,

{12} The Company agrees to abide by Pederal
Regulavions 29 CFR 1914, 1915, 1916 with regard
to activities relating to conflined spaces aa
defined in the sbova~cited Faderal Regulation.

(13} On vessels where two hundred {100} or more
persona are aboard at ons time, at least two (2)
gangplanks shall be provided where practicable,

Santtation

{1y Suitabie lockers, washrooms, and potable
drinking water shall be available for all
employess,

123 All toilets and washrooms shall be Kept in a
clean and sanitary condition, and adequate
guarters shall be aveilable for employees to
change and dry their clothss. Lunch facilities
ahall De separate from toflet facilities,
Adaquate washing facilities shall be provided Dy
the Company. Lunch tables and benches will be

located throughout the yard. Empioyees may eat

aboard ship.

T4
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(3} The Unicon sgraes to cooperats with the
Company to mafintain a clean and sanitary place Lo
wark and sat.

{4) Whenevar 200 or more employees are working
aboard a New Contruction or Convaraion wessel
within the yard, the Company agrees to pruvide
two wash basins aboard the vestel for smployee
use, Tha Company also agress that where
practicable these same arrangements will be
made for Repair vessels within the yard.

TOOLS - LOCKUP SPACE

{1) Sultable lockup space shall bs provided for
employess' tools and so poated. The Company will
pay for or replace tools stolen Erom Company-~
designated lockup areas including Company-assignad
personal lockers, In addition, it is agreed that
employees shall not be responsible for tools
issued to them which cannot ba returned to or
stored in Company-designated lock~up space because
of their continued uge at the time the employee
leaves the yard, Employees who will ba absent
from the plant for more than five (5) working days.
or transferred to limited duty work and not using
their tools, must arrange to have their tools
removed from the Company-authorized gang box
and/or storage araas and removed from the plant or
given to the Security Office for safekeeping.
Failure to follow the preceding procedure removes
any liability from the Company for payment or
replacemant of auch tools.

SECTION 25
SAVING CLAUSE

It is assumed by the parties hereto that sach

provision of this Agraement is in conformity with all
applicable laws of the United States and af the State
of California. Should it later be determinad that it
would be a violation of any legally effective Govern-
mental or State Order or Statute to comply with any
provision or provisions of this Agreement, the parties
hereto agress Lo rensgociate such provision or provisions
of this Agreement for the purpose of making thes con-
form to such Governmental or State Order or Statute ao
long as they shall ramain lagally eifsctive, and the
wtnar provisions of this Agreement shall not be

Efacted thereby.
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SECTION 26
WORK OUTSIDE THE YARD

(A} It is agreed that, should the Company undartake
shig or marine repair work or ship construction work
incidental thereto, which is to be done at other San
Diago Bay and Harbor Facilities (at locations othar
than in the Company's shipyard), employees comprising
the bargaining unit represented by the appropriate
Union may be assigned by the Company to perform such
work, and while engaged in connection therewith, all of
the provisions of the collactive bargaining agreement
ashall apply to such employees. At the time such
employeaen are assigned to such work the Company will
advise the Union's Chief Shop Steward (or Assistant
Chief Shop Steward when serving as Chief Shop Steward],
of the location of auch work, the name and number of
the veasel, and the names of employees to be assignaed
to such work. If the Business Agent aso desires, he or
she may designate one of such employess at each loca-
tion to act as steward during the pariod of such
assignment.

In the event an employee is required to travel
during regular work hours of his or her shift, betwesn
the Company’'s shipyard and the location where such work
is to be psrformed, the time involved in connection
with such traveling shall be paid for in accordance
with the applicable rate for such employea.

If an empioyee is instructed to and required by
the Company to report to the shipyard pricor to the
commenicement of Nnis or her requiarly scheduled shift
for the purpose of being transported to a job

agsignment awa rom the shipyard, such enployee shall
be pald the applicable overtime rate for such

transportation time. The bus {s not to Leave the yard
more than fifteen minutes prior to the shift
starting time or return to the vard more than fifteen
IS} minutes after quitting time of the shift. The
above provisions shall not apply to employees who have
the options of providing their own transportation to
the outside work locatlon.

The Company agtees to pay all toll and parking
fees L[ necessary, incurrved in conjunction with
repocting to work assignments outside the yard.

(B} The Company agrees to furnish covered tranapor-
tation whan trangporting empioyees to and from jobsites
in inclement weather.

T6
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SECTION 27
FROGRESE MEETINGS

Mambers of senior management of the Company will
meet asnml-annually with a group consisting of three (3}
represantatives from each Union {two represantcatives
may be full time company smployeea, and will be paid
at their regular rate while attending) te discuss sat-~
ters of mitual interest. Tha first meeting of wsach
calendar year will include a "State of ths Company”
presentation hy the Company Preaident or his designhew.
Typlcal subjects for discussion at these meetings will
ba safety, anticipated work load, axpansion or contrac—
tien plans, and schedules. Expressly excluded from
discunsaion will be any matters which are proper sub-
jecta for the grievance procedure,

SECTION 28
INTERIM AMENDMENT

This Agreement may be smended st any time by an
agreement in writing, executad by the parties herets
and approved as to form by the International. The
party desiring smych an amendment shall submit a propo-~
sal thereof in writing to the other party, which shall
be sntitled *Request for Interim Amendment”, and specify
that {t is given under this Section 285 and upon receipt
tharacf tha other party shall promptly conaider such
proposal and if requaested tc da so, dlacusa it with the
other parcy proposing the amendwent. The giving of
such written "Reaguest for Interim Amendment® shall in
no way affect or result in a termination or sxpiration
af the Agreement or prevent or ohstruct any continumtion
or ratevwal thereof,

It is expressly understood that if any disagres-
ment should arime betweasn the partiee 5z Lo any
"Reguast Por Interim Anaandment® submitted by either
prrty Gader this Section 28, such disagreement shall
nat bq reviewable under the grievanca procedure set
forth in Secticn 19, nor arbitrable undar the arbitca-~
tion provisions and procedure set forth in Section 20
of this Agreement.
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SECTION 29

PROFIT SBARING PLAN

Ajs Al loyeed covered this reement shall
be covered the NASS loyees' Profit Sharing Plan
{(hereinafrer reforred to as "Plan®) solely in accordance
with the torms of the Plan.

{B): During the tecm of this gﬁreeMbnc the Company
shall not be raquired to bargain with respect to the
terms and conditions of the Plan or with respect o an
dispute or claim of any kind concerning the
interpratation or appiication of the Flan or anmy tecs
thereof . — L any tere.

{C}: No dispute, complaint or grievance of any king
relating to or concerning the Plan, ita temms, or the
interﬁretatzon [=14 aﬁﬁzicat!on tEereogr aﬁni% ?E su§iect
to either the Grievance Procedura (Section 1%9) or
Arbitration (Bection 20} provisiona of thls Agreement.
Howavar, nothin n this Article sha reliseve the Union
or its membars oF the undertakings and obligations of
Taction 21 of this Agreement relating ta dtrikes and
Tockouts.

{D}: In the event of any conflict between the
provislons of the Flan and this Agreement, the provisions
of the Pian'shall superssde and controli ta thea extent
necessary to resolve and eliminate such contllict,

{E); The Union, For itself and on behalf of its
mambers, sescificali! walives access to such CoE%anx
financlal informatlion, dats and recocds as the Company
may elect not to disclane.

(FY: HNASSCO commits to provide its independent
Certified Public Accountants (CPA} W“ith all NASSCO books

recor@g. documents, and othet tntaormatlion necessary in
the inian of the CPA to isaue the annual certiflication

of NASSCO's Profl: Sharing Plan.

T8
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SECTION 30
DURATION AND TERMINATION

This Agreement, with any amendmenta thereof wade
as provided for therein, shall remain in full force and
offect until midnight of September 30, 1992 and. unless
written notice be given by either party to the other at
least 3ixty (60) days and not more than ninety (901
days prior to auch date of a desire for change therain
or to terminate the same, it shall continue in effect
for an additional year thereafter. In the same mAnpemr,
this Agrsement, with sny amendments thereof, shall
remain in atfect from year to year thareaftar, subject
to termination at the sxpiration of any such contract
year upon notice in writing given by either party to
the other at least sixty (60) daya and not more than
ninsty {90) days prior to the expiration of such
contract year. Any such notice as hereinabove provided
for in this Section, whether specifying a desire to
terminate or to change at the end of the current
contract year, shall have the effect of terminating
this Agreement at such time, However, if the notice
given is entitled "Request for Interim Amendment” and
specifies that it is given under Seaction 28 hereof, it
shall not prevent the continuance of this Agreement for
an additicnal year sven though given within the time
prescribed in this Section.

I% WITHESS WHEREOF, this Agreement has been
axecutad by the parties hereto as of this 2nd day
of September, 1988, in the city of San Diego, State
of California.

FOR SHOPMEN'S LOCAL UNION NO.

627 OF THE INTERNATIONAL
ASSOCIATION OF BRIDGE, STRUCTURAL
AND ORNAMENTAL IRON WORKERS

ay

/87
ERESIDENT, Thomas J. Mc{ammon
-2 4

5/
ECORDING SECRETARY, in Cullum
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APPROVED AS TO. PORM:
INTERNATIONAL ASSOCIATION OF

BRIDGE, STRUCTURAL AND ORNAMENTAL

IRONWORKERS,
5/

Dannis R. Toney

Of ficial Authorized to Sign

NATIONAL STEEL AND SHIPBUILDING COMPANY

BY_/S/

RIchard H., Vortmann
President

RY /5/

Carl W. Hinrlchaen

Manager, Industrial Relations

BY /S/

Ronald D, Webb

Manager, Labor Relations

BY /8/

Edward A. Ott

Manager, Persconnel Services

and Security

Bo
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MEMORANDUM OF UNDERSTANDING
SEM TRIALS

Employees engaged in Sea Trialy shall recelive
twelve {12} houra' pay at their regular straight time
hourly rate for eight {8} hours of actual work, or less,
within a2 twenty~Ffour (24} hour period. All houra of
actusl work in excess of elght (8) hours within a
twenty~four {24} hour pericd shall be paid for at one
and one-half (1)) times tha emplovéa's regular
straight time hourly rate., Mesls and room accom-
modation to be furnished by the empleoyer. Partial
watchea or axtended watches may be worked.

If a Sea Trial takes place on Saturday, Sunday, or
a noliday, the Firat sight {8} hours will be paid at
twa {2) times the employee's straight time hourly rats,
in addition to holiday pay if applicable under Saction
3, All work actually performed on Saturday, Sunday, or
a holiday in excess of eight (8} hours shall be paid at
two (2} times the employea's straight time hourly race,

Sea Trials shall commence with the securing of the

brow to normal trafFic, and will cease upon opening the
the ship's brow to normal tratfie.

Dated the 1nd day of September, 19838,
NATIONAL STEEL AND SHIPBUILODING COMPANY

8/
Carl Hinrichasn
Manager, Induatrial Relations

SHOPMEN'S LOCAL UNION HO, 627 OF
THE INTERNATIONAL ASSOCIATION OF
BRIDGE, STRUCTURAL AND QRNAMENTAL
IRON WORXERS

yi74
Hobert Godinez
RPuziions Agent

al



MEMORANDUM OF UNDERSTANDING

CHIEY SHOP STEWARDS

(A} It is understood and agrsed that during any period
when aix~hundred [60D)} IrcnworXers or more are employed
by the Company on any shift, the Unlon may designhate an
employee of the Company as Chief Shop Steward on such
shifr who shall nor be reguired to perform the work
duties of his assigned classification on that shift.
When not required to perform work duties of his
assigned classification under the Foregoing, said Chief
Shop Steward shall be paid the regular straight-time
hourly rate of pay of his assigned classification
during the regularly scheduled hours of his ar her
ahift, Manday through Priday, (not to exceed forty (40}
hours per week) provided he or she is present at the
Company‘s shipyard during such hours.

{B) iIn the evant it is necesszary for a Chief Shop
Steward to lmave the yard or other Company opaeration
in the performance of his or her duties as Chief Shop
Steward, he or she shall do so only after advance
notice by the Business Agent of the Union to the
Company’'s Industrial Relations Manager or his desig-
nated representative.

(C} It is the purpose and intent of this memorandum of
agreement to provide each Chief Shop Steward with suf-
filicient time to perform communlcations and adminiscra-
tion necessary to the day-to-~day investigation and
processing of complaints and grievances under the pro-
visions of Sectlon 19 of the Agreement between the
Company and the Union. It ia specifically intended
that wach Chief Shop Steward serving as full time
“walking steward” in the Company's yard shall, to the
fullesat extent posdidble, reliave the Area Shop Stewards
of the need to interrupt thelr work or leave their
assignad working area in the performance of their
duties as Shop Stewards,

{0} The foregolng ahall ba applicable conrly £O the
aforemaentioned Chief Shop Stawards, and all other
Union Stewards shall be working employees who shall
absent themselves from their duries only such time

as may bs reasanably necessary to perform their duties
as Stewards under’the provisions of Section 19 of the
Agreement betwsen the Company and the Unfon.
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Dated the Znd day of September, 1988.

NATIONAL STEEL AND SHIPBUILDING COMPANY

V74
Carl Hinrlchsen
Manager, Industrial Relations

SHOPMEN'S LOCAL URIOQN NO, 627 OF
THE INTERNATIONAL ASSOCIATION OF
BRIDGE, STRUCTURAL AND ORNAMENTAL
IRON WOREERS

S/
Robert Godinez
Business Agent
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MERGRANDUN OF UNDERETANDING
WRLGLING SCHOOL

The following sets forth the practlce that wili be
followed for selecting Welders for voluntary traiping
programs conducted outside of the smployse's regular
shift and for which they are not paid:

When any Welder desires to participate in welding
training designed to upgrade his or her skill level,
they shall notifly their supervisor who will turn over
their name to the appropriate General Foreman. It
shall be the responsibility of the General Foreman to
review the smployes’s overall work record and comsider
such things as attendance and physical! limitation to
perforn the type of work that they ars going to bs
trained for. When this evaluation has been completed,
the emplcoyee will receive an IDM authorizing the
Welding School to place thes employem's name on the
waiting list (if any} for openings in the Welding
Bchool. When openings become available, the senior
employee on the waiting liat will be given priority to
£1i11 the wvacancy.

Dated the Ind day of September, 1383,
NATIONAL STEEL AND SHIPBUILOING COMPANY
8/

Carl Hinrichsen
Nanager, Industrial Relationa

EHOFMEN'S LOCAL UNION NO, €27 OF
THE TINTERNATIONAL ASSOCIATION OF
BRIDGE, STRUCTURAL AND ORHAMENTAL
TRON WORKERS

Vi-74
Fobert Godinez
Business Agent

84
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MEMORANDUM OF UNDERSTANDING

SHIPPITTER ASSIGNMENTS

In order to provide the Company the necessary

flaxibility vo efficiently use the akills of ship~
fitters the following understandings ahall apply:

1. Sniping, trimming-in, tack welding,
fictting-in and aimilar work are an inherent
parc of the dutles of a Shipfitter and the
time spent by a Shipfitter In such duties
shall be without limitation and not be
included in the ten (10) hour limitation set
forth below,

2. A Shipfitter shall not be assigned to perform
the following types of welding unless he or she
shall be paid a premium of ten cents {10#) per
hour for all time engaged in such welding work:

a. A1l welding of main hull structure.
including superstructura,

b, All X~ray walding.
e, Al)l certifiad pipe walding.

3. A Shipfitter shall nat bs asaigned to perform
the fallowing types of burning unlass he or she
shall be paid a premium of ten cents {108} per
hour for all time apent in auch types of burning:

a. Shell butta.

b. Deck butcts.

c. Bulkhead butts,

d. Bulkheads to decks.

-. Boiler foundationa.

£. Main engine foundations.

g- Shatt bearing foundations.

h. Anchor windlass foundations.

i. $moks stacks.

3. Ringposets.

k. Main boom winch foundationa {(¢cargo boom).
1. Highline foundations (on kingposts).
m, Stearing gear foundationa.

4. All other burning and/or welding may be
performed by a Shipfiteer up to and including ten
{10) hours per week to the extent of his or her
ability to do so, provided, however, that a Ship-
fitter shall receive a pramium of ten centa (l0¢)

8%
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per hour for all time spent in burning and/or
weldlng in excess of ten {(10) hours in any payroll
waek.

5. shipfitters shall only be required to parform
Production Welding and Production Burning work. to
the limit of their ability and shall not be dia-
ciplined or discharged for their inability to
perform such work.

Dated the 2nd day of September, 1384.

NATIONAL STEEL AND SHIPBUILDING COMPANY

LS/
€arl Rinrichsen
Manager, Industrial Relations

SHOPMEN'S LOCAL UNION N0, 627 OF
THE INTERNATIONAL ASSOCIATION OF
BRIDGE, STRUCTURAL AND CGRNAMENTAL
IRON WORKERS

/57
Robart Godinez
Business Agent
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MEMORAKRDUM OF UNDERSTANDING
SHEET METAL SRARLVING

Sheet Metal Fitters who may be requirad to work on
shelving aboard vessels shall be peid the rate of Sheet
Metal Layout in Wage Group 2 for all time assigned to
such work. However, such rate shall not apply to the
layout aspect of such work unless the Sheet Metal
Pittar has himself performed the ashipboacd shalving
work on a specific job, nor shall such rate apply to
the actual fabrication or {natallation of such
ahelving.

Dated the 2nd day of September, 1988,

NATIONAL STEEL AND SHIPBUILDING COMPANY

/87
Carl Hinrichaen
Manager, Industrial Relationsa

SHOPMEN'S LOCAL UNION NO. 627 GP

THE INTERNATIONAL ASSOCIATION QOF

BRIDGE, STRUCTURAL AND ORNAMENTAL
IRON WORKERS

/8/
Robaert Godinez
Businesas Agent

a7
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MEMORARDUM OF UNDERSTANDING
WELDING ON NUCLEAR SYSTEMS

It is matually understocd and agreed betwesn
National Steel and Shipbuilding Company and Shopmen's
Lacal #627 of the International Association of ‘Bridge.
Structural and Ornamental Iromworkers that SECTION 10 -
Classifications -~ Work Assignments — Rates of Pay shall
be amanded as follows:

1. Any employee recelving premium pay for nuclear
walding shall receive this premium for holiday(si}
and vacation if such employes has been receiving
this premium just prior to the holiday and/or the
vacation.

2, It is further understood that should employees
s0 angaged in welding on nuclear systems perform
walding aasignments that call for additional pre-
miums, thase premiums would be in addition to the
above~raferenced forty cents [40f). For example,

a Code Welder working on nuclear systems, and such
work being pressure welding over 600 P,S5.I. for a
total of sixty-five cents (65f) for that specific
assignment.

Dated the 2nd day of September, 19838.
HATIONAL STEEL AND SHIPRUILDING COMPANY

L5/
Carl Hinvichsen
Manager, Industrial Relatlons

SHOPMEN'S LOCAL UNION NO. 627 QF
THE INTERNATIONAL ASSOCIATION Of
BRIDGE, STRUCTURAL AND ORNAMENTAL
IRON WORKERS

5/,
Robert Godlnez
Businsss Agent
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MEMORANDUM OF UNDERSTANDING
COMMERCIAL .FISHING VESSELS

The Company will prohibit the use of Company toola
by crews of commarcial fishing vessels. The Chief
Engineser and Assistant Chief Engineer ahall bhe limited
Lo two {2) weeks work while vessel is in the shipyard.
They shall be the only onss to do minor repairs or
routine maintenance such as, and not limited to the
following:

(A) Change lube oil in engines,
{B} Fuel filters, oll filters.

{C) Adjust valves and tune up engines providing
wngine or engines have not been overhauled.

{D} Change oll in refrigeration equipment.
(E) Rapack pumps.
Ship's crews on commercial €ishing veasels will

not remcve or install old or new machinery or
sgquipment, including electrical sguipment.

Crew members on commercial fishing vessels shall
be limited only to milnotr voyage repairs and shall not
do work normally performed by bargaining unit
empleoyees,

L8/
Carl Alnrichaen
Manager, Industrial Relations

78/
Robart Godlinez
Business Agent
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MEMORANDUM OF UNDERSTANDING

Union Notification of Workers' Compensation Injuries

The Company shall request that the injured employee
sign a release to provide the Unlon with information
concerning his/her Workers' Compensation claim. Thae
relaase shall contain an outline of his/her current
atatus, such as working, not working., or "light duty.

Wwhen the employee returns to work, he/she will be
reguired to sigh an additional releass that his/her
return to work is on a regular or limited duty basis.
This release will include the date of accident/injurs
and the date of return to work,

These releases will be provided to the Union during
hours that coincide with the operation of the Workers'
Compensation office at National S5teel and Shipbuilding
Company .

Dated the 2nd day of September, 1988,

NATIONAL STEEL AND SHIPBUILDING COMPANY

L8/
Carl Hinrichsen
Manager, Labor Relations

SHOPMEN'S LOCAL UNION NO. 627 OF
THE INTERNATIONAL ASSOCIATION QOF
BRIDGE, STRUCTURAL AND ORNAMENTAL
IRON WORKERS

L8/
Robart Godinez
Business Agent
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MEMORANDUM OF UNDERSTANDING

WORK ASSIGNMENTS

All Classifications

1.

2.

6.

Employsas {n any classification may perform minor
touch-up painting by either brush or spray can (as
appropriate) of surfaces which have been worked,
disturbed or damaged as a rasult of the employees’
job parformance.

any amployee in any classification with propsr
training and supervision may use and install chain
falla or other such rigging devices as may be
required to perform minor rigging work in
connection with their regular work or ma assist
fggers in preparing loads to be 1ifted and _in the

R
landIng of loads.

Employees working under the direct supervision of a
supervisor, who has bean trainad and Company
certified for the installation, modification, and
removal of handrails and toe boards may perforam
such work when directed. Such work when required
will be performed in accordance with applicable
safety regulations,

Any employee in any classification may be assigned
to make minor modifications to protective covers
for machinery or equipment upon which they are
working.

Employees in the Shipbuilder classification may at
the discretion of supervisors, perform shipfitting,
any type of welding, burning, installation of
shestmetal parta, wire ways and will also install
slectrical connection boxes, and do any layout work
required.

A new claasification of Pipe Weldar will be
established, Employees so classifled may perform
pips wslding and turning and may anmiatr A Pinefitter
in performing pipefitting work, as directed by the
supervisor, It ie alsc understood and agreed that
any Pipefitter may bas assigned to perform welding,
tacking, and burning as required. An approximate
ratio of 1 Pipe Welder to each 2.5 Pipefittars will
not be exceedsd in either classification. For the
purpose of computing the ratio of 1 Pipe Welder to
aach 2.5 Pipefitters, any employes clasaified as an
Outfitter who as previously been classified as a
pipefitter will be included with the Pipefitter
classification.
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An approximate ratio of 1 Pipe Welder to each 2.5
Pipefitters will be maintained.

In recognition that the 2.5 to 1 ratio has beean
adopted in ordsr to develop equitebls sharing of
work between Pipefittera and Pipe Welders on an
historical relationship and recognizing the goal
of a 2.5 to 1 ratio the fullowing ls agreed to:

A)

B)

)

The Company will provide the Union with an
accounting of hours on a monthly basis to
assist in maintaining a 2.5 to 1 ratio in
aach guarter.

This list will be analyzed by the Company as
tc the maintenance of tha ratio and what plans,
if any, the Company has to make adjustments to
correct any imbalance.

The analysis may be the subject of dlscussion
between Company representatives and Union
representatives upon request.

Pipef{tters may at the direction of the supervisor
perform the work functions listed below in addition
to their regular duties as a Pipefitter:

(A)

(B}

)

Tack welding, welding {that which does nct
require pipe certification) or burning
associated with the fitting of pipe.

Tack walding, welding and burning involved
with the installation of hangers,

Tack welding, welding and burning required
for pipe penstravions. An approximate ratio
of 1 Pipe Welder to each 2.5 Pipefitters will
be maintained.

A new classification of Outfitter will be estab-
lished. Employees assigned to this classification
may, at the discretion of the supervisor. perform
any work regularly performed by Outside Machinists,
Bollar Machinists and Plpefitters. Emplovess so-
classified may do such tack welding, welding, (does
not include pipe welding) burning, layout and
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grinding as is necessary in the parformance of
their work assignments., Such work assignments will
also be made in accordance with the employee's
akill level.

9. Outside Machinists and Poiler Machinists may at the
discration of the supervisors be assigned to parform
the work functions listed belows

(A)

{B)

(ch

Incidential welding or burning Llnvolved with
the inatallation, remcval or repair of any
machinery or equipment of the type generally
removed, repaired or installed by these
classifications.

Disconnection of any pipe required in
removing any machinery or equipment.

Removal of any type of interference or
obstruction where such interferance or
obstruction limits or hampers in any way the
removal or installatlon of any machinery or
equipment. This shall not include
disconnection of electrical wires, elactrical
equipment, or structural interferences.

10 Electricians may at the discretion of supervisors
perform welding, tack welding, burning, and grind-
ing required in connaction with their work.

11 Employees in any classification in Cargentera
Schedules A may at the rection of their supervisor
arform incidental burning, welding or grindin
reguIred to progress their own wora.

12 In order toc maintain a clean, safe work place all

employees may be assigned to perform clean up work
ap required to keep wor ocations clean and

orderly.

117 Tha ahave-mantinnad work assionments ara not mesant

to be all-Inclusive and In no way 1imit or restrict

the Company's right under Section 1 or Section
TC(E) 05 t*{s agresment.

14, SHEETMETAL DEPARTMENT

(A}

(B)

Sheetmetal Fitters may perform burning and
any welding permitted by the tack welding
tent.

The Sheetmetal Department will not change its
pressnt pay practices,
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{CY 1tem number one above does not alter the
Company's rights under the provisiona of
Section 10, Subsection (E).

(D) Sheetmetal Pitters who have not besn given
the opportunity to train in welding and
burning or those who are unable to learn the
skills required or hava a physical disability
that prevents them from learning those skills
will not be laid off, disciplined, or
discharged, due tc their inability to perform
such work.

Dated the 2nd day of September, 1388.

NATIONAL STEEL AND SHIPBUILDING COMPANY

/57
Carl Hinr{chsen
Manager, Industrial Relations

SHOPMEN'S LOCAL UNION NO. 627 OF

THE INTERNATIONAL ASSQCIATION OF

BRIDGE, STRUCTURAL AND ORNMMENTAL
IRON WORKERS

8/
Robert Godlnez
Business Agent
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MEMORANDUM _OF UNDERSTANDING
TRAINEE PR

This agreement is entered into by and between
Shopman's Local 627 of the internaticnal Assoclation of
STructural and Ornamental lronworkers.,
{hereinattur refsrred to as the *Union" ) and National
Steel and Shipbuilding (herelnafter referrad to as the

(Company®).

It is hersby agrsed that sffective September 2,
1988, the Eollen classlflcations and rates of %[
mhall be establlshed and wil a cable to trainee
programs Tn the Blacksmith, Burner, Chipper. Tayout Man
P&5, Layour Man Pipe Spoolin Tayott Man Sheetmatal,
Tayout Man Shestmestal Vent Tacion Sketching. Layout Man
WsO, Sheetmetal Fittar, Shipfitter and Welder

ls]
]
[

%

classifications.

CLASSIPICATION PERCENTAGE

Trainee A 94% of Applicable New Hire
Journ.m;n ﬂa%e

Trainee B 888 of Applicable New Hire
Journeﬂ.:an age

Trainee C 32V of Applicable New Aire
Journa%an Wage

Trainee D 76% of Applicable New Hire

Journeyman Wage
The trainin rogram will consist of four
semesters of six (6} months aach.
Trainese Dy
E%lgeq will bs considered Trainee D during the
first six |{ months o ra or date of entry into the
program.

Trainee C:

An employee who completes the firat samester (6

montha} of instructlion and succeasiuliy pasess the
written and oral examinations and has enrolled in_a

racognlized coursie O natruction as outline the

traines program and has A satisfactory attendance
tecord wgil be reclasslfled as_a Trainea C,

9s



WA E W

Trainee Bi

An employee who completes the second semester (6
montha ) of Inatruction and succesafully passes the
written and oral examinations and has enrolied In a
recognized course of Instruction as outlined .-
traines program and has a satisfactory attendance
record will be reclasslfled as a Trainee B.

Trainee A:

An e%glgzee who completes the third ‘semester (6
months) o nstruction and successfully passes the
written and oral examinations and has enrolled In_a
recognizad course ol instruction as outiined by the

traines program and has a satisfactory attendance
record will be reclassified as a Trainee A.

Upon completion of the fourth semester of
instruction and the succeasful completion of the
written and oral examd, the enployes will be
reclassified as a Journeyman wgth full Journeyman's pay
at the new hire Journn¥wan rate of pay. The eggfaxos
w then receive pay increases as outline n_Section

0{B]. It ia undergtood and agread that emplovees in

any of t]ie HEVQ classifications must have ﬂOI‘EGa at

east man hours in aach of the aix mont,

periods and that the employees' attendance at training
classes along with the employees‘' grades and work

performance must be acceptable to the Company in order
to progress to the next lavel of this training program.

The Company agrees to recognize Tralnee
ClasaIficat%ona A, B, C, and D as achleved by amployees
while in the employment of other watebfront employers,
1f such cIasaI%%caETbng exist at other companies.

It im the intent of ths Company to assure the
Union of an ggportun1t¥ to _refer appllicants for job
openings. Tharefore, in the ring of nav employees,
the Company agrees to notlfy the ﬁﬁlon as_far In
advance as ssible inormaIE the previous day} of job
cpenings established In this Memorandum of

nderscanding. e iLocal Union_sha establlish and
maintain an cpan and non-discriminato employment list
for empioyment of workers In the work under its
juriadiction. "All smployees will be referred to the
Union befors starting to work.

b1
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rogram will be
& Company and as
e terms of T
reement Ewaen at onal S ta-l and Shi EEIIEIn and
She s Loca the ]nternatIonaI Asnsoclation of
EEic-e. Btructucral and Drnamonta! Tronworkers,
To8E : greement .

loyess hired under this

conaigcr‘d regular Tovees o
auch, will be cnvcro%

Tod fud 7]

Dated the 2nd day of September, 19887

NATIONAL STEEL AND SHIPBUILDING COMPANY

8/
Carl Hinrichsen
Manager, Industrial Relations

SHOPMEN'S LOCAL UNION NO. 627 OF
THE INTERNATIONAL ASSOCIATION OF
BRIDGE, STRUCTURAL AND ORNAMENTAL
IRON WOREKERS

/8/
Robert Godinez
Business Agent
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MEMORANDUM OF UNDERSTANDING

1. TRAINING ADVISORY COMMITTEE

A. . Each of the Unions with members classified as
trainses on the active payroll may choose to establish

a Trainin A:iw.so Committee. "l%u urpose of this
commlttes shall be to review Tralning Programs
developed by the Company, bto [nclude:

1) The amstting of standards for the
ourneyman class cation and the various
training class cactions.

(2) The teaching of the trade skills, and

{3} The testing of trainees at each step.

B. The weetings of these Training Adviso
Comnlttees shall be the :asgonsislﬂtz of_each

ndividual union.

C. A regresentaciva of each Union's training
committae Wi e selected to a Joint Onicn Committee,
which shall meet as necessary, not to axcaed once I3
month on Company time, w th the Company's Manager o
Training Dapartment or a designated representative.
The purpose of this commlttee wiil be to review with
the Company Tes trﬂning programs and make

nsure that the

recommendationa that will Ql‘a%rams are
air, well undsrstood and effective in upgrading skills
raquired in thelr respective trades. The nal
detarmination of ltems to be included In Coggan!
training programs shall rest exclusiveliy W th the
Company .

D, In the event a trainee is not uwpgraded from
one training level to the next at the appropriate time,
he/she may request that the Joint Traingng Committee
review his/har case and meet «ith the Cowmpany to try
and resolva the [ssue. A trainee Im eligible to
Tracycle® tﬁrougﬁ the laat training Ieve? not completed

one time and one time only.

2., RECRUITMENT

preferential consideration for openings in training
programa will be given to employees:

(1) In classifications whose rates of pay are
leas than that of a jcurneyman, or

%8
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{2} On layoff and eiigible for recall under
the sonIorItz gravf:ionl of this
apresment,

3. RECLASSIPICATION OF JOURNEYMEN

Jourpeymen who are reclassifiad as trainees in
accordance with Section Chi will aid the
nat yrcentages of the regular journeyman rate of

pay they had been rece ving.
4, RATIO OP JOURNEYMEN TO TRAINERS'

A ratio of five (5) journeymen to two (Z) trainees
will not be exceeded unless the Union i8 unable to
rafesr snough qualified Journeymsn to fI1l the Company's
manpower requirementa.

5., SENIORITY RIGHTS

lace within the journe

A Layoffs will take D % yman
or trainee class catlons according to Section as

1ong as the Compan! oes not exceed a ratlio o
iournegm«n (3] trainees, subioct to the condgtzons set
orth in the mamorandum © srstandin artaining to
totection. t is un aratoo that traineas have
senioricy within their trainee lavel oniy.

B, In the evant of a reduction of the workforce

affecting trainees, they w laid o n _accordance
with thu?: ssnicority in the A, B, C, or D
Classification, beginninq with Eralnees in the D

classification.

C. The seniority status of journe
reclassa 2d as tralnesea In_accordance with Section
717) (€13} will bs as fpollows:

1) For the purpose of layoff and recall, the
seniority date held the employes in
the journsyman classlification U{EI Be

used to determine the smployes's
seniority witnin the employss's rraininn
lavel.

{2) Reclassified journaymen will not be
owed to bum) gurneymen in their
class cation in the event suc

employess are 1ald off as tralinees.

99
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Reclaasified journeymen will not be

eligible for promctional consideration
other than from one trainee lavel to -
next until they regain their journeyman

status.

. Employeses who enter a training program while

on_jlayo or _are on the payroll and are transferred

into a trainee position will retain senlority as

}0 outlined balow,
1

12
13
14
15
16
17
18

1

Scolely for the purpose of upgrade and

(2]

layoffs within the trainee
clasalfications, the senlority date of
the employees selected to fiil the
trainee vacancies wi: be the date of
hire Into the new trainee classification.
Employeea selected under these
provisions will not be recalled to their
former classification. 1In the event of
a reduction In the workforce in the new
classification, the employee ing laid
off may use his or her bumping rights as
provided for in the senicrity provisions
of the agreement.

When an ¢mployee ia upgraded te
journeyman, his or her seniority date
willi be as provided for in the seniority
provisions of the labor agreement.

Dated the Zac day of September, 1988.

NATIONAL STEEL AND SHIPBUILDING COMPANY

L8/

BRIDGE,

Car) Hinrichsen

Manager, Industrial Relations

SHOPMEN'S LOCAL UNION NO. 627 OF

IRONWORKERS

5/

THE INTERNATIONAL ASSOCIATION OF
STRUCTURAL AND ORNAMENTAL

Robart Godinez
Business MAgent
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MEMORANDUM OF UNDERSTANDING
EN

In recognition of the concerns raised durin
negotTations, the Ertiel hereby agres to the
Lollewingt

In ordsr to provides an ortunity for employees
who are on layoff due to lack of work as of September
!, 1983, the goggan[ will agrea to the zuIIcuIng.

In any classificaticn for which the Company has

roposod a tralnee program with a ratic of g trainaes
to each 5 journsymen, the Company will not hire
trainees in that classification until there are no more
Of thas journsymen who are on layo on_ September 2,
T: n the classification with recall righta. Once
the September 2, 1988 recall st _has en_exhaustad.
the Company may hire trainees {n accordance with the

reqular trainee program,

No loyee who la on the active payroll as of

o

September Z, I§5§g or_who Is on Ia!oif with recall
r ta as of September 2, , and is subssguentl
Tecalled to uorE In accordance with the senlorit
provisions of this agreement will be laid off due to
lack of work as long as there are junior trainees in
their classification still on the payroll.

The above described job protection plan will not be
extended to any Individual who elects to exercise his
or_har option to bypass thes recall as provided For in

tha senlority provisions.

The Company will not exceed a ratio of two {2)
helpers to each five (5) °E¥1°Z°" In _other
class cationa on a unionwide Sis.

Dated the 2nd day of September, 1988B.
NATIONAL STEEL AND SHIPBUILDING COMPANY

s/
Carl Hinrichsen
Manager, Industrial Relations

SHOPMEN'S LOCAL UNION NO, 627 OF
THE INTERNATIONAL.ASSOCIATION OF
BRIDGE, STRUCTURAL AND ORNAMENTAL
TRONWORKERS

474
Robert Godinex
Busineas Agent
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MEMORANDUM OP UNDERSTANDING
{UNION/MANAGEMENT JOINT SAFETY COMMITTEE)

Purpose: To establish a procedure which the
committee w conduct _1ts sinessa and
create an agenda.

1. The committee will conduct its business per
Robert*'s Rules of Order, gx Hency N. Robert.,
Edited by Rachel Vixman, C-19852.

2. The dayshift Union Safety Representative and
Company Commlittee Chairman shall jointly prepare

an aganda for each meeting.

3. The agenda will be distributed along with the
notice of the next meeting sent to all committee
members.

4. Union Committee mambers wishing to place items on
the agenda shall notify the dayshift Union Safety
Reprecentative no later than nocn on Monday
preceding the next meeting.

5, Company Committee members wishing to place items

on the agenda shall notify the Company Chairman no

later than noon on the Monday preceding the next
meeting.

Dated the 2nd day of September, 1988.
NATIONAL STEEL AND SHIPBUILDING COMPANY

/8/
Carl Hinrichsen
Manager, Industrial Relations

SHOPMEN'S LOCAL UNICN NO. 627 OF
THE INTERNATIONAL ASSOCIATION OP
BRIDGE, STRUCTURAL AND ORNAMENTAL
1RONWORKERS

8/
Robert Godinez
Business Agent
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MEMORANDUM OF URDERSTANDING

(ACCIDENT/INJURY INVESTIGATION NOTIFICATION)

Purpose: To establish a procedure where the Company
] not a Union Aealth and Satet
Representative of thes occurrence of serious
accldents or Injuries ng inveatigate
the Company.

1. _The Company has_made available for use by the
Unlon Safety Representatives a pager.

2. The Union Safety Representatives shall be tt of
the Investigation team and particlpate In the
investigation of seriocus accldents or injuries.
The Union Saiet! Rep shall aEErIue the appropriate
Union.

3. During the normal work hours when a Union Safet
Representative is working, the Safety Departaent

hall fmmediately notify the Union Safaet

B % Y ¥
Repressntative of the occurrence of any sericus

accident or ﬂju!!.

4, During after hours, weskends, holidays, etc., when
a Union Satety Representative (s not working, the
Company will make a reasonable effort to contact a
Union Safetg Representative by telephone as soon
as practicable.

Dated the 2nd day of September, 1988,
HNATIONAL STEEL AND SHIPBUILDING COMPANY

/87
Carl Hinrichsen
Manager, Industrial Relations

SHOPMEN'S LOCAL UNION N0, 627 OF
THE INTERNATIONAL ASSOCIATION OF
BRIDGE, STRUCTURAL AND ORNAMENTAL
IRONWORKERS

8/
Robert Godinez
Buainess Agent
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LETTER OF UNDERSTANDING
NASSCO'S QUALITY CIRCLE PROGRAM

The seven Unions combined shall be allowed to
aﬁgoint two (2) Representatives from among active
@ oyees to aerve on NASSCO's Quality Circle
_____T—JELﬁﬁf-___"'_‘__"I_WT_'TET__—‘?“-X e

Stesring Co ttee, One of the above reference«
Rapresgntatives may be an employes on_a leave of
absence serving as a Union Representative.

The seven Unions will also designate an Alternate
for each of the Representatives, who will attend
Stesring Committee mestings Tf a Repressntative is

going to be absent,

Dated the 2nd day of September, 1988,
NATIONAL STEEL AND SHIPBUILDING COMPANY

/5/
Carl Hinrichsen
Manager, Industrial Relations

SHOPMEN'S LOCAL UNION NO. 627 OF '
THE INTERNATIONAL ASSOCIATION OP
BRIDGE, STRUCTURAL AND ORNAMENTAL
IRONWORKERS

3/
Robert Godinez
Business Agent
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LETTER OFf UNDERSTANDING

In the 1987 labor negotiations it was agreed thac
on _reqular work days when an employse is injured an
sant from the yard to a hospita the Medica

Department for hoapitalization, the Company will notify
the Union Safety Representative on duty. If no Union

Safety Representative Is at the yard, the ngganz will
notify the employee's af S op Steward. If the
Injury takes place at other times, such as weekends or

holidays, the appropriate Union will be notified no
ater than the next regular wor| ay .

Dated the 2nd day of September, 1988.
NATIONAL STEEL AND SHIPBUILDING COMPANY

B
Carl Hincichsen
Managar, Industrial Relations

SHOPMEN'S LOCAL UNION ND. 627 OF

THE INTERNATIONAL ASSOCIATION OF

BRIDGE, STRUCTURAL AND ORNAMENTAL
IRONWORKERS

8/
Robart Godinez
Businesa Agent

105



L-N- R R R

LETTER OF UNDERSTANDING

In an effort to ensure that employees have an
opportunity to presant relevant facts prior to
EEHCI Tinary suspensions, Fhe Company wil] implement
the following procedure when Issuing disciplinary
warning notices:

In the event an employee is issued a warning
nhotice for his or her second vioclation of a qroup Three
Rule the reaulting disciplinary suspension will not
begin until at least a three work day waikting peridd
has elapsad, :

In tha event an employee is ligsued a warnin
notice for a First violation of a Group Two Rule, the
resulting discipiinary suspension will not begin until
at lesst a three work day waiting period has elapsed.

We believe the above accurately reflects the
oractice agreed to in the 1984 labor negotiations with
some _Unions and will now apply to employees In all
bargaining units.

Dated the 2nd day of September, 1988.
NATIONAL STEEL AND SHIPRBUILDING COMPANY
/S

£74
Carl Hinrlchsen
Managar, Industrial Relations

SHOPMEN'S LOCAL UNIOR WO. 627 OF

THE INTERNATIONAL ASSOCIATION OF
BRIDGE, STRUCTURAL AND ORNAMENTAL
IRONWORKERS

/87

Robert Godinez
Business Agent
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MERCRANDUN OF UNDERSTANDING

Selsction and Downgrading of Leadman and Worki
Foreman}

The Company and Union agree that ths intent of the

newly negotiated language

rtaini

to the selection

and downqgrading of Leadman an orking Poreman sction
TOiB) and Section TT(CI{1)) im not to eatablish a

[]

c

uper Senlority” classification to be used to

§ rcumvent the senlorlty rights provided in Sectien

In order for a Leadman or Working Porsman to be
retained out of seniority under this provision, he/she
must be performing the a nistrative and/or

supervise functions of the Leadman/Working Foreman

class cation(a) as s pr

ncipa

uties.

8/
Ronald D, Webb
Manager Labor Relations

/87

Robert Godinez

Business Agent, Local 627
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MEMORANDUM OF UNDERSTAMDING

(Al The Employer agrees to deduct an amount from
the pay of each employeas who is a union member and who
exacuktes an appropriate voluntary check-off authorization
form to the District Council of Iron Workers Political
Action League (DCIPAL). Deductions shall be in the
amount apecified in the check—off authorization form
signed by the employee and deducted each week. The
deduction shall continue for the life of this agreement
for those employees who sign DCIPAL check-off
authorization forms unless they are revoked individually
and in writing.

The Employer agrees to transmit DCIPAL deductions to
the Digtrict Council of Iron Workers Political Action
League, 1633 Bayshore Highway, Suite 133, Burlingame.
California 94010, in care of the Local Union., These
tranamittals shall be on a monthly basis. The Employer
further agrees to transmit to the Local Union at the same
time the names of those employees for whom deductions
have beean made and the amount for each employee.

Dated the 2nd day of September, 1988.

NATICONAL STEEL AND SHIPBUILDING COMPANY

/8/ .

Carl Hinrichsen
Manager, Industrial Relations

SHOPMEN'S LOCAL UNION NO. 327 OF

THE INTERNATIONAL ASSOCLATION OF

BRIDGE, STRUCTURAL AND ORNAMENTAL
IRONWORKERS

5/
Robert Godinaz
Busineas Agent
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