K 83372

Business MANAGER'S OFRCE

(626) 792-0061

’ BOOKKEEPING OFFICE

. (626) 792-3002

CoMPUANCE OFFICE

Intern_ational Brotherhood of 626) 793-9695
Electrical Workers, AFL-CIO DuEs OFFiCE
{626) 7921943
P.O. BOX 2500 - 297 NORTH MARENGO AVENUE DisTRICT ONE OFFICE
Locar U0 PASADENA, CALIFORNIA 91102-2500 oo £ D ‘6825) 792(‘)1831
- SION EATH BENERT QFACE
April 1, 2005 FAX (626) 796-8612 i
’ ORGANIZING
. (626) 793-9697
- m chve
Mr. Forrest Randall I A / c
ESA Construction Wage Determination ! e
US Department of Labor 7o
200 Constitution Avenue NW / / e / o6

Washington, DC 20210-0001 |

Re: Davis-Bacon Fringe Benefit Summary - Intelligent Transportation Systems
Agreement, Los Angeles County, increase effective January 31, 2005

Dear Mr. Randall:

Enclosed please find six executed copies of Form 654, the Davis-Bacon Fringe
Benefit Summary, and Shift Differential rates for Intelligent Transportation
Systems Electrician, Los Angeles County, effective January 31, 2005.

Effective January 31, 2005, under the above agreement, a ninety cent increase
was allocated as follows, thirty cents to the basic hourly wage, thirty cents to
Health & Welfare, ten cents to the Defined Benefit Pension Fund and twenty
cents to the Defined Contribution (Annuity). The total basic hourly wage for
Journeymen Transportation Systems is now $31.60. All other classifications,
and the apprentice rate, are based on a percentage of the Journeyman
Transportation Systems rate, with the exception of Cable Splicing, Welding,
Instrumentation, and Fiber-optic Splicing, which are sixty-cents above the
Journeyman rate. Copies of the Allocation and Agreement are enclosed for
your files. Form 654 has been submitted to the State of California, DIR, as the
prevailing wage for Los Angeles County. :

Please enter these rates with the US Department of Labor as the prevailing
wage for Journeymen Wiremen in Los Angeles County.

Very truly yours,

S ol

Marvin Kropke
Business Manager/Financial Secretary

Encls.

\) ce: John Steinmeyer, Bur. Labor Statistics

MK em opeiu#537 afl-cio



MARVIN KROPKE
Business Manager
Financial Secretary

International Brotherhood of Electrical Workers « Local Union 11
“Representing Electrical Construction and Municipal Workers across Los Angeles County” wEBw 2

5 "
R

"" = Lz
LY -LLOCAL UNION 11

ALLOCATION OF NINETY CENT INCREASE
IN THE INTELLIGENT TRANSPORTATION SYSTEMS AGREEMENT BETWEEN
IBEW, LOCAL 11
AND LOS ANGELES COUNTY CHAPTER, NECA - JANUARY 31, 2005

The ninety cent increase in the Transportation Systems Agreement negotiated by IBEW,
Local Union No. 11, and Los Angeles County Chapter of the National Electrical
Contractor’s Association, effective January 31, 2005 was allocated as follows:

$ .30 to Basic Hourly Wage (Total Basic Hourly Wage $31.60)
$.30 to Health & Welfare (Total Health & Welfare $6.14)

$ .10 to Defined Benefit Pension (Total Pension $3.75)

$ .20 to Defined Contribution — Annuity (Total Annuity $3.80)

(See enclosed Intelligent Transportation Systems Wages and Fringe Benefits)

Signed for:

LOCAL UNION 11, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS

[0S

Marvin Krﬁke, Business Manager/Financial Secty. Date

Signed For:

LOS ANGELES COUNTY CHAPTER NATIONAL
ELECTRICAL CONTRACTOR’S ASSOCIATION

’/W/o;

Ji{ Wilison, Chapter Manager " Date

emopelu#S)7 afl-clo

297 North Marengo Avenue » P.O. Box 2500 » Pasadena, California $1102-2500
PHONE (626) 782-0061 » racsmie (626) 793-9743 » www.ibew1l.org



“DAVIS-BACON FRINGE BENEFIT SUMMARY”

ELECTRICAL CLASSIFICATIONS:

2 STATE(S):

California

[

Wiremen -

Linemen

O

COUNTY Or AREA: Los Angeles

Apprentice [

Cablesplicers [ ]

intelligent Transportation Systems, Stféet Lighfing,

Residential Residential . [Traffic Signals, CCTV and Underground Systems
Wiremen [ ] Trainees in Streets and/or Established Easements
and Others . (PLEASE SEE. FOOTNOTE)

Groundmen D

guage)l Jourmsymnan - 1 Apprentice** or | Transportation Tech

¢ National Electrical Contractors Assoc.
—

A B C D E F
BASIC HEALTH PENSION VACATION APPREN,
EFFECTIVE. HOURLY & 39, & PAID TRAINING LABOR .
DATES WAGE WELFARE NEBF HOLIDAYS PROGRAM MANAGEMENT| TOTAL
{a}1/31/05 {a) EMPLOYER $7.55
Transportation CONTRIBUTION $6.14 - .95 NEBF| .46 15 $46.85
Systems $31.60 | emproYEE $8.50
Flectrician (Jram) ; DEDUCTION 10% .35 05
() L/31/05 (b} EMPLOYER $7.55
Transp.Foreman CONTRIBUTION $6.14 1.06 NEBF 46 15 $49.92
1.113 x $35.17 | empLoveE $8.61 :
" {rmm. Rate DEDUCTION 10% 35 05
(c}1/31/05 fel EMPLOYER $7.55
Transp.Genl. CONTRIBUTION $6.14 L.16 NEBF_ 46 15 $54,19
Foreman 1.226 $38.74 EMPLOYEE $8.71
X Jrnm. Rate DEDUCTION 10% 35 05
(d) {d) EMPLOYER
CONTRIBUTION
EMPLOYEE
_ DEDUCTION
5 ARE FUNDS FORMALLY ESTABLISHED FOR ‘
A.B.C,D,E& T2 _1_Yes Yes Yes L. .—r es Yes
6  ARE PLANS REPORTABLE UNDER THE e
“DISCLOSURE ACT" for A, B, ETC.? Yes Yes Yes Yes Yes
. . viI 111, VI I, vII I, v, Vv T, viI
7 1, .V, ;
List the ARTICLE VIL VI VII
AGREEMENT 3.05,7.30 |3.056.01 | 3.05740 | 3.05 510 3.05,7.05
REFERENCE SecTton 7.20, 7.45 511 7.06
fth
f_° ;" e PARAGRAPH 1,1 L,1,1,1 1,1 11,1 1,1,1
ringe benetits 15,35 15,31,35 | 15,36 133131 | 133233
cited. ) PAGE | 37
8 ON WHAT WAGE WILL THE EMPLOYEE PAY FED. ) .
& STATE TAXES IN COL (4}, ABOVE® (e} $ 31.60, (b} § 3517 (c} § 38.74,and(d) $
NOTE: Emplorer cah request an Appreatice ko his/her probationary perlod(lnor 2nd period)
** Apprentice rhall be 8 Transportxtton Systems Apprentics
10 - IBEW, Local Union No. 11

ontrgttor or Associatio
By: ~ute: Chapter Manager

M/[’ M,Z Tile: Business Manager

ég;s Willson

Date:

([15)0

in Kropke

m//YOQ

PREPARE 1N TRIPLICATE Send original and one copy to the LO. Attach one {1) copy of your agreement. (FOR INSTRUCTIONS IN
PREPARING THIS FORM: SEE OTHER SIDE OF THIS PAGE.) )

FORM MO, 834,

*EEHD) e




“DAVIS-BACON FRINGE BENEFIT SUMMARY"

- 1. ELECTRICAL CLASSIFICATIONS: 2 STATE(S): California
Wiremen - [] Linemen = [} COUNTY Or AREA: Los Angeles
Apprentice [ Cablesplicers [ . ' ‘

s . A X Tmetigent T ransporEnon Sysems, Suect Lightng,
Residential Residential Traffic Signals, CCTV and Underground Systems
Wiremen [ | Trainees O in Streets and/or Established Easements
Groundmen I:] and Others (PLEASE SEE FOOTNOTE)

d language)] Jownsymsn - | Apprentice®® or 1 Transportation Tech

3 4 A B C D E F
BASIC HEALTH PENSION YACATION ABPREN.
EFFECTIVE LABOR
HOURLY & 3%, & PAID TRAINING
DATES WAGE WELFARE NE/BF HOLIDAYS PROGRAM MANAGEMENT; TOTAL
(e} 1/31/05 @ EMPLOYER $7.55
Transportation CONTRIBUTION $£6.14 - .71 NEBF .46 15 $38.71
Systems Technician $23.70 | zupLovee $8.26
75% Jmm Rate DEDUCTION 10% .35 .05
()] (b} EMPLOYER
CONTRBUTION
EMPLOYEE
DEDUCTION
() {c) EMPLOYER
CONTRIBUTION
EMPLOYEE
DEDUCTION
{d) {d) EMPLOYER
CONTRIBUTION
EMPLOYEE
o DEDUCTION .
- '5  AREFUNDS FORMALLY ESTABLISHED FOR | : ™ o
... | ABCDLA&F? Yes  I-Yes Yes Yes Yes -
& - AREPLANS REPORTABLE UNDER THE S R - N o -
“DISCLOSURE ACT" for A, B, ETC. 2 Yes Yes Yes Yes Yes
) ' T, v I, VI oL, VI (O, V,V I, VIl
7  Listthe ARTICLE VII, VIT VI
AGREEMENT 3.05,7.30 3.05 601 3.05,7.40 | 3.05 510 | 3.05 705
REFERENCE SECTION - : 7.20, 7.45 5.11 7.06
f th
fri: . ;eneﬁts PARAGRAPH L1 1,1,1,1 1,1 L1,1 1L1,1
. 3 15, 35 15, 31, 35 15, 36 15, 31,31 15,32, 33
cite . PAGE a7
-8 ON WHAT WAGE WILL THE EMPLOYEE PAY FED. ‘ '
& STATE TAXES IN COL (4), ABOVE? (@) $23.70, B} S - , [ $ cand {d) §

NOTE: Employer ¢can request an Appreatics m hisfher protltlompu‘lod {15t or 20d period)
**Apprentice shall be a Transportation Systems Apprentice

9 National Electrical Contractors Assoc. 10 - IBEW, LocMon No. i1

tractor or Associati ’
the: Chapter Manager By: Tile:  Busingss Manager

es Wlllson Date: L ﬂw Maxun Kropke oo / X O;

PREPARE IN TRIPLICATE. Send original and one copy to the L.O. Attach one (1) copy of your agreement. (FOR INSTRUCTIONS IN
PREPARING THIS FORM: SEFE OTHER SIDE OF THIS PAGE.) .

FORMNO, 654, & GED) e f




““DAVIS-BACON FRINGE BENEFIT SUMMARY*

. T L CLASSIFICATIONS: 2 STATE(S): . .

1. ELECTRICAL CLASS (S) Califormia
Wiremen [} Linemen O - COUNTY Or AREA: 7 . Angeles
Apprentice [ Cablesplicers [ ] A
Residential Residential Intelligent Transportation Systems, Street Lighting,

Wiremen D Trainees D Traffic Signals, CCTV and Underground Systems

.in Streets and/or Established Fasements
Groundmen O ~ and Ofhers [} (PLEASE. SEE FOOTNOTE)
sttached language}l Journeyman - § Apprentice®® or | Transportetion Tech
3 4 A B c D E F
BASIC HEALTH PENSION VACATION APPREN.
EFFECTIVE HOURLY & 3% & PAID TRAINING LABOR

WAGE WELFARE NEBF HOLIDAYS PROGRAM |MANAGEMENT  TOTAL

@ 13105 | @ . EMPLOYER $7.55

Transportation - CONTRIBUTION $6.14 .97 NEBHK 46 - 15 $47.47

Cable Splicer .60 $32.20| emproves $8.52 '

Above Jrnm Rate DEDUCTION 10% .35 .05

131705 {b) EMPLOYER $7.55 :

Transportation CONTRIBUTION $6.14 .97 NEBF 46 15 $47.47

Above Jrnm Rate DEDUCTION 10% 35 .05

) 1/31/05 () EMPLOYER $7.55

Transportation CONTRIBUTION $6.14 .97 NEBF 46 .15 $47.47

FiberOptic Splc $3220 | empLOYEE $8.52 : |

.60 above Jm Rkte DEDUCTION 10% .35 .05

(d) {d) EMPLOYER '

. CONTRIBUTION
EMPLOYEE
DEDUCTION. _
ARE FUNDS FORMALLY ESTARUSHED FOR C B ) :
5 ek D,E&FE .oe 2 -l Y¥tr - | Yes Yes _ Yes~ 1 Yes oo
ARE PLANS REPORTABLE UNDER THE . ' ' “r ;
6 “DISCLOSURE ACT" for A, B, ETC.? Yes Yes Yes Yes Yes
. . III, viI I, VI oI, vio oL, v, v Im1, VII
7  Llistthe ARTICLE . ’ VII, VII vii
AGREEMENT i 3.08, 7.30 3.05,6.01 3.05, 7.40 3.05,5.100 3.05, 7.05
REFERENCE SECTION 7.20,7.45 5.11 7.06
t
f of h: o rAGRARY BN L1,1,1 1,1 11,1 11,1
ringe benettts 13,35 15,31,35 | 15,36 | 15,3131 15,3293
cited. PAGE c_ 137
8 ON WHAT WAGE WILL THE EMPLOYEE PAY FED. :
& STATE TAXES IN COL (4), ABOVE? . (a) $3220, (b) $32.20, () $ 32.20,and(d) $

"‘Appremlu :ha!! be a Tnnrpomdon Synum Apprﬂ:ﬂu

9 Natjonal Electrical Contractors Assoc. - IBEW, Loc%mon No. 11

ontrdctor or Associ
Title: Chapter Manager nine: Business Manager

ames Wﬂlson [\g//oj MK&DKIOPKG D.m: ‘/f‘ 0;/

PREPARE IN TRIPLICATE. Send original and one copy to the 1.O. Attach one (1} copy of your agreement. (FOR INSTRUCTIONS IN
PREPARING THIS FORM: SEE (OTHER SIDE OF THIS PAGE.)

LT P Y - M,
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“DAVIS-BACON FRINGE BENEFIT SUMMARY" .

ELECTRICAL CLASSIFICATIONS:

2 STATE(S):

California

Wiremen

O

Linemen

O

COUNTY Or AREA:

Apprentice [ ]

Cablesplicers [

Los Angeles

Intelligent Transportation Systems, Street Lighting,
Traffic Signals, CCTV and Underground Systems
|in Streets and/or Established Fasements

Residential Residential
Wiremen [ ] Trainees
Groundmen [ and Others [;‘t

ww&m&w”mm 1 Apprentice™* or 1 Transpartation Tech

_(PLEASE SEE FOOTNOTE)

¢ National Electrical Contrfctors Assoc.

for or Assocnaf
Title: Chapter Manager

3 4 A B C [n) E F
- BAS| HEALTH PENSION VACATION APPREN.
EFFECTVE HOURLY A X &PAID TRAINING LABOR
WAGE WELFARE NEBF HOLIDAYS PROGRAM |y aNAGEMENT.  TOTAL
{a) -1/31/05 {a} EMPLOYER $3.02
Transp.Appr. CONTRIBUTION $6.14 .38 NEBF .51 15 $22 84
Year 1-Period 1 $12.64 | empLOYEE $3.40
40% Jrnm Rate DEDUCTION 10% 05
) 1731705 (b} EMPLOYER $3.40
Transp.Appr. CONTRIBUTION $6.14 .43 NEBF 51 .15 $24.85
Year 1-Pertod 2 $1422 EMPLOYEE $383
45% Jrnm Rate DEDUCTION 10% .05
{c} 1731/05 (e EMPLOYER $3.78 ’
Transp. Appr. CONTRIBUTION $6.14 .47 NEBF 51 15 $26.85
Year 2-Period 3|  $15.80 [ gmrLovee $4.25
50% JrnmRate DEDUCTION 10% .05
(@ 131705 @ EMPLOYER $4.15 _
Transp. Appr. CONTRIBUTION $6.14 .52 NEBF .51 A5 $28.85
Year 2-Period 4 $17.38 F4.67
55% JrnmRate SJ:DFIL-!%HYECEN 10% 05
ARF ™ INDS FORMALLY ESTABLISHED FOR - .
5 3,0, &FF Yes .1 ¥Yas- - Yes: Yes Yes..
ARE PLANS REPORTABLE UNDER THE -
6 “DISCLOSURE ACT" for A, B, ETC.? Yes Yes Yes Yes Yes
R III, VI I, vI I, vio I, vV, V IM, VII
7  Listthe ARTICLE ' VII, VII Vil
AGREEMENT 3.05,7.30 ] 3.056.01 3.05,7.40 { 3.05,5.10 3.05,7.05
REFERENCE SECTION 7.20, 7.45 5.11 7.06
fri:f fh: nefits PARAGRAPH L1~ 1,1, 1,1 1,1 11,1 .1, 1,1
ringe be 15, 35 15,31,35 | 15,36 | 15,3131 | 15,32, 33
cited. PAGE 37 - - ‘
8 ON WHAT WAGE WILL THE EMPLOYEE PAY FED.
& STATE TAXES IN COL (4), ABOVE? (o) $ 12.64 | (b) § 1422, () $15.80 ,and(d) $17.38
NOTE: Employer can reqaest an Apprentice tn hivher probatlonary period (15t or 2nd period)
*“Apprentics shall be a Transportation Syrtemnx Apprentice
IBEW, Local Union Ne. 11

//M/]WL Tie: Business Manager

Qames Willson

Date: (\\Y

Maxém Kropke ot / / ?/ Og‘

e

PREPARE IN TRIPLICATE. Send original and one copy to the 1.O. Attach one (1) copy of your agreement. (FOR INSTRUCTIONS IN
PREPARING THIS FORM: SEE OTHER SIDE OF THIS PAGE.)

u g,




"DAVIS-BACON_ FRINGE BENEFIT SUMMARY”’

. 1. ELECTRICAL CLASSIFICATIONS: 2 STATE(S): California
Wiremen - [ Linemen U] COUNTY Or AREA: 105 Angeles
Apprentice [ ] Cablesplicers [ ] 3

. . . . Intelligent Transportation Systems, Street Lighting,
Residential Residential Traffic Signals, CCTV and Underground Systems
Wiremen [ ] Trainees in Streets and/or Established Easements
Groundmen [_] and Others [y (PLEASE SEE FOOTNOTE)
: E (Ses attached languagel] Jouensyman - 1 Apprentice** o | Transportation Tech
1 " 2 Apy 22 | Trapspartation 5y Tech—
3 4 ' A B C D E F
HEALTH PENSION VACATION APPREN.
EFFECTIVE HOURLY & 3% & PAID TRAINING LABOR
DATES WAGE WELFARE NEBE HOLIDAYS PROGRAM MANAGEMENT! TOTAL
ta) -1/31/05 {a) EMPLOYER $4.53 -
Transp.Appr. CONTRIBUTION $6.14 .57 NEBF 51 15 $30.86
Year 3-Pericd § $18.96 EMPLOYEE $5.10
60% Jmm Rate DEDUCTION 10% .05
o) 1/31/05 is) EMPLOYER $4.91
Transp. Appr. CONTRIBUTION $6.14 .62 NEBF .51 .15 $32.87
Year3-Period 6 | $20.54 EMPLOYEE $5.53 '
65% Jmm Rate DEDUCTION 10% 05
(e} 1/31/65 fe) EMPLOYER $7.55
Transp. Appr. CONTRIBUTION $6.14 .71 NEBF 51 15 $38 76
Year 4-Period 7 | $23.70 EMPLOYEE ‘ $8.26
75% JrnmRate DEDUCTION 10% 05
(a) 1/31/05 td) EMPLOYER $7.55
Transp. Appr. ) CONTRIBUTION $6.14 .81 NEBF 51 15 $42 02
Year 4-Period 8 | $26.86 -EMPLOYEE $8.36 .
85% JrnmRate DEDUCTION 10% 05

5  AREFUNDS FORMALLY ESTABLISHED FOR ' .

 AB,CD,E&F? Yes ... Yes Yes Yes Yes -

6  AREPLANS REPORTABLEUNGERTHE .~ ' R .

"DISCLOSURE ACT" for A, B, ETC.2 Yes Yes Yes Yes Yes
. I, VII I, VI I, vii oL v, v 1, VII
7  Listthe ARTICLE VII, VI VII
AGREEMENT 3.05, 7.30 3.05,6.01 3.05,7.40 3.05,5.10 3.05, 7.05
REFERENCE SECTION 7.20,7.45 ' 511 1.06
fri: f;h:enefits PARAGRAPH L1 1,111l 1,1 11,1 1,1,1
. 9 15, 35 15, 31, 35 15, 36 15, 31,31 15, 32, 33
cited. PAGE 37
8 ON WHAT WAGE WILL THE EMPLOYEE PAY FED. "
& STATE TAXES IN COL (4), ABOVE? () § 18.96, 1b) $ 20.54 () $ 23.70,and {d) § 26.86

NOTE: Empb;.m- can request th Appreatice tn his/ber prohationary period (1st or 2nd period)
**Apprentice shall bs a Trantportation Systems Appreatics

¢ National Electrical Contractors Assoc. IBEW, Local Union No. 11

actor or Associ
By: Tie: Chapter Manager M N Tite:  Business Manager
/

Date: IW b/ 'Mﬂvaropke om/ /y ﬂ§_

James Willson

PREPARE IN TRIPLICATE. Send original and one copy to the 1.0. Attach one (1} copy of your agreement. {(FOR INSTRUCTIONS IN
PREPARING THIS FORM: SEE OTHER SIDE OF THIS PAGE)) ]

FORMNO. 454, & GREGD con



IBEW LOCAL 11 - INTELLIGENT TRANSPORTATION SYSTEMS' - OVERTIME
Regular Shift - Effective January 31, 2005 —- TIME AND A HALF ‘

Appren.
Hourly Health Pension Vacation Training Labor Total
Shift Rate & Welfare*  +3% NEBF* & Paid Holidays** Program* Management* Package
Transportation Systs.Elec. $47.40 6.14 8.97 10% 46 15 $63.12
(Journeyman)
Transportation Foreman 352.76 6.14 9.13 10% 46 15 $68.64
(1.113 x Trnsp.Jronm.Rate)
Transportation Genl.Foreman  $58.11 6.14 92,29 10% 46 .15 $74.15
{1.226 x Trnsp.Jrnm.Rate)
Transp, Cable Splicing 348,00 6.14 8.99 10% 46 15 $63.74
(.60 above Trnsp.Jrn.Rate)
Transp. Welding $48.00 6.14 8.99 10% 46 .18 $63.74
(.60 above Trosp.Jrom.Rate)
Transp.Fiber-Optic Splicing $48.00 6.14 8.99 10% 46 A5 $63.74
(.60 above Trosp.Jrnm.Rate)
Transp. Duty Specific Tech. $35.55 6.14 8.62 10% .46 A5 $50.92
(75% Transp.Jrn.Rate)
Transp. Apprentice — Year 1 $18.96 6.14 3.59 10% .51 A5 $29.35
{Period 1-40% Trnsp.Jrn.Rate) ,
Transp. Apprentice - Year 1 $21.33 6.14 4.04 10% S1 15 $32.17
(Period 2-45% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 2 $23,70 6.14 4,49 16% 51 AS $34.99
(Period 3-50% Trasp.Jro.Rate)
Transp. Apprentice — Year 2 $26.07 6.14 4.93 10% 51 A5 $37.80
(Period 4-55% Trnsp.Jrn.Rate) _
Transp Apprentice — Year 3 $28.44 6.14 5.38 10% 5 .15 $40.62
{Period 5-60% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 3 $30.81 6.14 5.83 10% 51 A5 $43.44
(Period 6-65% Trasp.Jrn.Rate)
Transp. Apprentice -~ Year 4 $35.50 6.14 8.62 10% 51 15 $50.92
(Period 7-75% Trnsp.Jrn.Rate)
Transp. Apprentice ~ Year 4 $40.29 6.14 8.76 10% S1 15 $55.85
(Period 8-85% Trnsp.Jrn.Rate)
* Article III Section 3.12 Inside Wireman’s Agr. "Employer Contributions "*Employee Deduction

Note: A regular shift consists of 8 hours.



IBEW LOCAL 11 - INTELLIGENT TRANSPORTATION SYSTEMS'! - OVERTIME
Regular Shift - Effective January 31, 2005 - DOUBLE TIME

Appren.
Hourly Health Pension Vacation Training Labor Total
Shift Rate & Welfare*  +3% NEBF* & Paid Holidays*+ Program* Management* Package
Transportation Systs.Elec, $63.20 6.14 9.45 10% 46 .15 579.40
(Journeyman)
Transportation Foreman $70.34 6.14 9.66 10% 46 15 $86.75
(1113 x Trosp.Jrnm.Rate)
Transportation Genl.Foreman $77.48 6.14 9.87 19% .46 A8 $94.10
(1.226 x Trnsp.Jrnm.Rate)
Transp. Cable Splicing $63.80 6.14 9.46 10% 46 .15 $80.01
{.60 above Trnsp.Jrn,Rate)
Transp, Welding $63.80 6.14 9.46 10% .46 15 $80.01
(.60 above Trasp.Jrnm.Rate)
Transp.Fiber-Optic Splicing $63.80 6.14 9.46 10% 46 .15 $80.01
(.60 above Trnsp.Jrnm.Rate)
Transp. Duty Specific Tech. $47.40 6.14 8.97 10% 46 A5 $63.12
(75% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 1 $25.28 6.14 3,18 10% S1 a5 $35.86
(Period 1-40% Trmsp.Jrn.Rate)
Transp. Apprentice — Year 1 $28.44 6.14 4.25 10% Sl 15 $39.49
(Period 2-45% Trusp.Jrn.Rate)
Transp. Apprentice — Year 2 $31.60 6.14 4.73 10% 51 .15 $43.13
(Period 3-50% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 2 $34.76 6.14 5.54 10% 51 A5 $47.10
(Period 4-35% Trasp.Jrn.Rate)
Transp Apprentice — Year 3 §31.92 6.14 5.67 10% 51 .15 §50.39
{Period 5-60% Trusp.Jrn.Rate)
Transp. Apprentice — Year 3 $41.08 6.14 6.14 10% 51 A5 $54.02
(Period 6-65% Trnsp.Jrn.Rate) .
Transp. Apprentice — Year 4 $47.40 6.14 8.97 10% 51 A5 $63.17
(Period 7-75% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 4 $53.72 6,14 9.16 10% S1 .15 $69.68
(Period 8-85% Trmsp.Jro.Rate)
T Article I Section 3.12 Inside Wireman’s Agr. “Employer Contributions " Employee Deduction

#**Double the straight Journeyman Wireman time shall be the maximum compensation for any hour worked.
Note: A Regular Shift consists of 8 hours.



IBEW LOCAL 11 - INTELLIGENT TRANSPORTATION SYSTEMS SHIFT PAY™*
Shift 2 (Swing Shift) - Effective January 31, 2005

Appren.
Hourly Health Pension Vacation Training Labor Total
Shift Rate* & Welfare*  +3% NEBF* & Paid Holidays** Program* Management* Package
Transportation Systs.Elec. $37.08 6.14 8.66 10% 46 A5 $52.49
(Journeyman)
Transportation Foreman $41.27 6.14 8.79 10% 46 15 $56.81
{1.113 x Trosp.Jmm.Rate) '
Transportation Genl.Foreman $45.46 6.14 8.91 10% 46 A5 $61.12
(1.226 x Trnsp.Jrnm, Rate)
Transp. Cable Splicing $37.68 6.14 8.68 10% 46 15 $53.11
(.60 above Trnsp.Jrn.Rate)
Transp, Welding $37.68 6.14 8.68 10% 46 13 $33.11
(.60 above Trnsp.Jrnm.Rate}
Transp.Fiber-Optic Splicing $37.68 6.14 8.68 10% 46 A5 $53.11
(.60 above Trnsp.Jrnm.Rate)
Transp. Duty Specific Tech. $27.81 6.14 8.38 16% 46 15 $42.94
{(75% Trasp.Jm.Rate)
Transp. Apprentice - Year 1 $14.83 6.14 3.47 10% 51 A8 $25.10
(Period 1-40% Trnsp.Jrn,Rate)
Transp. Apprentice — Year 1 $16.69 6.14 3.90 10% S1 - .15 $27.39
(Period 2-45% Trnsp.Jrn.Rate)
Transp. Appreuntice — Year 2 $18.54 6.14 4.34 10% 51 A8 $29.68
(Period 3-50% Trnsp.Jro.Rate) -
Transp. Apprentice — Year 2 $20.39 6.14 4.76 10% 51 .15 $31.95
(Period 4-55% Trnsp.Jrn.Rate)
Transp Apprentice — Year 3 $22.50 6.14 5.20 10% 5.3 15 $34.50
(Period 5-60% Trasp.Jra.Rate)
Transp. Apprentice — Year 3 $24.10 6.14 5.63 10% i | 15 $36.53
(Period 6-65% Trnsp.Jrn.Rate)
Transp, Apprentice — Year 4 $27.81 6.14 8.38 10% 51 .15 $42.99
(Period 7-75% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 4 $31.52 6.14 8.50 10% 51 .15 $46.82
(Period 8-85% Trosp.Jrn.Rate)
TArticle I, Section 3.12, Intelligent Transportation Systems Agr. *Employer Contributions " Employee Deductions

Note: Swing Shift consists of 7 Y2 hours



IBEW LOCAL 11 INTELLIGENT TRANSPORTATION SYSTEMS' - OVERTIME

Shift 2 (Swing Shift) - Effective January 31, 2005 - TIME AND A HALF

Appren.
Hourly Health Pension Vacation Training Labor Total
Shift Rate & Welfare* +3% NEBF* & Paid Holidays** Program* Management* Package
Transportation Systs.Elec. §55.62 6.14 9.22 10% 46 15 371.59
{Journeyman)
Transportation Foreman $61.91 6.14 9.41 10% .46 15 $78.07
(1.113 x Tronsp.Jrom.Rate)
Transportation Genl.Foreman  $68.19 6.14 9.60 10% 46 15 384.54
(1.226 x Tronsp.Jram.Rate)
Transp. Cable Splicing $56.22 6.14 9.24 10% 46 15 $72.21
(.60 above Trusp.Jrn.Rate)
Transp. Welding $56.22 6.14 9.24 10% .46 A5 $72.21
(.60 above Trnsp.Jrnm.Rate)
Transp.Fiber-Optic Splicing $56.22 6.14 9.24 10% 46 15 §72.21
(.60 above Trnsp.Jrnm.Rate)
Transp. Duty Specific Tech. $41.72 6.14 8.80 10% 46 15 $57.27
{75% Trosp.Jrn.Rate)
Transp. Apprentice — Year 1 $22.25 6.14 3.69 10% 51 15 832.74
(Period 1-40% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 1 $25.03 6.14 4.15 10% 51 15 $35.98
{Period 2-45% Trnsp.Jrn.Rate)
Transp. Apprentice - Year 2 $27.81 6.14 4.61 10% 5 A5 $39.22
(Period 3-50% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 2 $30.59 6.14 5.07 10% 51 15 542.46
(Period 4-55% Trnsp.Jrn.Rate)
Transp Apprentice — Year 3 $33.37 6.14 5.53 10% 51 15 $45.70
{Period 5-60% Trnsp.Jrn,Rate)
Transp. Apprentice — Year 3 $36.15 6.14 5.99 10% S1 A5 $48.94
(Period 6-65% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 4 541.72 6.14 8.80 10% 51 A5 $57.32
(Period 7-75% Trasp.Jron.Rate)
Transp. Apprentice — Year 4 $47.28 6.14 8.92 10% 51 15 $63.00

(Period 8-85% Trnsp.Jrn.Rate)

tArticle TN Section 3.12 Inside Wireman’s Agr.

Note: Swing Shift consists of 7% hours.

'Employer Contributions

“"Employee Deduction



IBEW LOCAL 11 - INTELLIGENT TRANSPORTATION SYSTEMS! - OVERTIME
Shift 2 (Swing Shift) - Effective January 31, 2005 - DOUBLE TIME***

Appren.
Hourly Health Pension Vacation Training Labor Total
Shift Rate & Welfare*  +3% NEBF* & Paid Holidays** Program* Management* Package
Transportation Systs.Elec. $63.20 6.14 9.45 10% .46 15 $79.40
(Journeyman)
Transportation Foreman $70.34 6.14 9.66 10% 46 18 $86.75
{1.113 x Tronsp.Jrnm.Rate)
Transportation Genl.Foreman $77.48 6.14 9.87 10% 46 15 $94.10
(1.226 x Trnsp.Jrnm.Rate)
Transp. Cable Splicing $63.80 6.14 9.46 10% 46 .15 $80.01
(.60 above Trnsp.Jrn.Rate)
Transp. Welding $63.80 6.14 92.46 10% 46 15 $80.01
(.60 above Trnsp.Jrnm.Rate)
Transp.Fiber-Optic Splicing $63.80 6.14 9.46 10% 46 15 $80.01
{.60 above Trusp.Jrom.Rate)
Transp. Duty Specific Tech, $47.40 6.14 8.97 10% 46 .15 $63.12
(75% Trasp.Jrn.Rate)
Transp. Apprentice — Year 1 $25.28 6.14 378 10% 51 .15 $35.86
(Period 1-40% Trasp.Jrn.Rate)
Transp. Apprentice — Year 1 $28.44 6.14 4.25 10% 51 A5 $39.49
(Period 2-45% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 2 $31.60 6.14 4.73 10% 5 15 $43.13
(Period 3-50% Trnsp.Jron.Rate) .
Transp. Apprentice — Year 2 $34.76 6.14 5.54 10% S1 .15 $47.10
(Period 4-55% Transp.Jrn.Rate)
Transp Apprentice - Year 3 3$37.92 6.14 5.67 10% S1 A5 $50.39
(Period 5-60% Trnsp.Jro.Rate)
Transp. Apprentice — Year 3 $41.08 6.14 6.14 10% S1 15 $54.02
{Period 6-65% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 4 $47.40 6.14 8.97 10% S1 15 $63.17
(Period 7-75% Transp.Jrn.Rate)
Transp. Apprentice — Year 4 $53.72 6.14 9.16 10% 51 A8 $69.68
(Period 8-85% Trasp.Jro.Rate)
TArticle T Section 3.12 Inside Wireman’s Agr. “Employer Contributions “Employee Deduction

*#2Double the straight Journeyman Wireman time shall be the maximum compensation for any hour worked.
Note: Swing Shift consists of 7 ¥z hours.

i



IBEW LOCAL 11 - INTELLIGENT TRANSPORTATION SYSTEMS SHIFT PAY'™
Shift 3(Graveyard Shift) - Effective January 31, 2003

Appren.
Hourly Health Pension Vacation Training Labor Total
Shift Rate & Welfare +3% NEBF & Paid Holidays™ Program Management Package
Transportation Systs.Elec. $41.53 6.14 8.80 10% .46 A8 §57.08
(Journcyman)
Transportation Foreman 546,22 6.14 8.94 10% 46 A5 $61.91
(1.113 x Trnsp.Jrnm, Rate)
Transportation Genl.Foreman  $50.92 6.14 9.08 10% 46 15 $66.75
(1.226 x Trnsp.Jrnm.Rate)
Transp. Cable Splicing $42.13 6.14 8.81 10% 46 A8 $57.69
(.60 above Trnsp.Jrn.Rate)
Transp. Welding $542.13 6.14 8.81 10% 46 15 $57.69
(.60 above Trosp.Jrnm.Rate)
Transp. Fiber-Optic Splicing $42.13 6.14 8.81 10% 46 A5 $57.69
(.60 above Trnsp.Jrnm.Rate)
Transp. Duty Specific Tech. $31.15 6.14 8.48 10% A6 15 $46.38
(75% Transp.Jrom. Rate)
Transp. Apprentice — Year 1 $16.61 6.14 3.52 10% 51 15 $26.93
(Period 1-40% Trnsp.Jrn.Rate)
Transp. Apprentice - Year 1 $18.69 6.14 3.96 10% 5 15 $29.45
(Period 2-45% Trasp.Jrn.Rate)
Transp. Apprentice — Year 2 $20.77 6.14 4.40 10% 51 .15 $31.97
(Period 3-50% Trnsp.Jro.Rate)
Transp. Apprentice — Year 2 $22.84 6.14 4.84 10% S 15 $34.48
(Period 4-55% Trnsp.Jrn.Rate)
Transp Apprentice — Year 3 $24.92 6.14 5.28 10% 51 .15 $37.00
{Period 5-60% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 3 $26.99 6.14 5.72 10% 51 A5 $39.51
(Period 6-65% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 4 $31.15 6.14 8.48 10% 31 A5 $46.43
{Period 7-75% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 4 $35.30 6.14 8.61 10% 5 15 $50.711
{Period 8-85% Trnsp.Jrn.Rate) :
TArticle I, Section 3.12, Intelligent Transportation Systems Agr. *Employer Contributions ""Employee Deductions

Note: Graveyard Shift is 7 hours.



IBEW LOCAL 11 - INTELLIGENT TRANSPORTATION SYSTEMS SHIFT PAY' -- OVERTIME
Shift 3(Graveyard Shift) - Effective January 31, 2005 - TIME AND A HALF

Appren.
Hourly Health Pension Vacation Training Labor Total
Shift Rate & Welfare* +3% NEBF* & Paid Holidays™ Program* Management* Package
Transportation Systs.Elec. $62.30 6.14 9.42 10% 46 .15 $78.47
(Journeyman)
Transportation Foreman $69.34 6.14 9.63 10% A6 .15 $85.72
(1.113 x Trnsp.Jrnm.Rate)
Transportation Genl.Foreman  $76.38 6.14 9.84 10% 46 .15 $92.97
{1.226 x Trosp.Jrnm.Rate)
Transp. Cable Splicing $62.90 6.14 9.44 10% 46 15 $79.09
(.60 above Trnsp.Jrn.Rate)
Transp, Welding 362.90 6.14 9.44 10% .46 .15 $79.09
(.60 above Trnsp.Jrmm.Rate)
Transp. Fiber-Optic Splicing $62.90 6.14 9.44 10% 46 .15 $79.09
(.60 above Trnsp.Jrom.Rate)
Transp. Duty Specific Tech. $46.73 6.14 8.95 10% 46 15 $62.43
(75% Trosp.Jrnm. Rate)
Transp. Apprentice — Year 1 324.92 6.14 3.7 10% 51 15 $35.49
(Period 1-40% Transp.Jrn.Rate)
Transp. Apprentice — Year 1 $28.04 6.14 4.24 10% S1 A5 $39.08
(Period 2-45% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 2 $31.15 6.14 Wi | 10% S1 .15 $42.66
(Period 3-50% Transp.Jrn.Rate)
Transp. Apprentice — Year 2 $34.27 6.14 5.18 10% 51 a5 $46.25
(Period 4-55% Trnsp.Jrn.Rate)
Transp Apprentice — Year 3 $37.38 6.14 5.65 10% 51 A5 $49.83
{Period 5-60% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 3 $40,50 6.14 6.12 10% S1 .15 $53.42
(Period 6-65% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 4 $46.73 6.14 8.95 10% 51 A5 $62.48
(Period 7-75% Transp.Jrn.Rate)
Transp. Apprentice — Year 4 $52.96 6.14 9,14 10% .51 A8 $68.90
(Period 8-85% Trnsp.Jrn.Rate)
TArticle ITI Section 3.12 Inside Wireman’s Agr. “Employer Contributions ""Employee Deduction

Note: Graveyard Shift consists of 7 hours.



IBEW LOCAL 11 - INTELLIGENT TRANSPORTATION SYSTEMS' - OVERTIME

Shift 3 (Graveyard Shift) - Effective January 31, 2005 - DOUBLE TIME***

Appren,
Hourly Health Pension Vacation Training Labor Total
Shift Rate & Welfare*  +3% NEBF* & Paid Holidays** Program* Management* Package
Transportation Systs.Elec. $63.20 6.14 9.45 10% 46 .15 §79.40
(Journeyman}
Transportation Foreman $70.34 6.14 9,66 10% 46 15 386.75
(1,113 x Trasp.Jram.Rate}
Transportation Genl.Foreman $77.48 6.14 9.87 10% 46 A5 $94,10
(1.226 x Trnsp.Jrnm,Rate)
Transp. Cable Splicing $63.80 6.14 9.46 10% 46 A5 $80.01
(.60 above Trnsp.Jrn.Rate)
Transp. Welding $63.80 6.14 9.46 10% 46 15 $80.01
(.60 above Trasp.Jrnm.Rate)
Transp.Fiber-Optic Splicing $63.80 6.14 9.46 10% A6 .15 $80.01
(.60 above Trnsp.Jrnm.Rate)
Transp. Duty Specific Tech. $47.40 6.14 8.97 10% 46 15 $63.12
(75% Trnsp.Jrn.Rate)
Transp, Apprentice - Year 1 $25.28 6.14 3.78 10% ) | 18 $35.86
{Period 1-40% Trnsp.Jrn,Rate)
Transp. Apprentice — Year 1 $28.44 6.14 4,25 10% St 15 $39.49
(Period 2-45% Trnsp.Jrn.Rate)
Transp. Apprentice - Year 2 $31.60 6.14 4.73 10% S1 A5 $43.13
(Period 3-50% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 2 $34.76 6.14 5.54 10% e | 15 $47.10
(Period 4-55% Trnsp.Jrn.Rate)
Transp Apprentice — Year 3 $37.92 6.14 5.67 10% S1 .15 $50.39
(Period 5-60% Trunsp.Jrn.Rate)
Transp. Apprentice — Year 3 $41.08 6.14 6.14 10% 51 15 $54.02
(Period 6-65% Trnsp.Jrn.Rate)
Transp. Apprentice — Year 4 $47.40 6.14 8.97 10% 51 A5 $63.17
(Period 7-75% Trnsp.Jrn.Rate)
Transp. Apprentice - Year 4 $53.72 6.14 9,16 10% S1 15 $69.68

(Period 8-85% Trnsp.Jrn.Rate)

TArticle ITI Section 3.12 Inside Wireman’s Agr.
***Double the straight Journeyman Wireman time shall be the maximum compensation for any hour worked.

Note: Graveyard Shift consists of 7 hours.

*Employer Contributions

“Employee Deduction
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INTELLIGENT TRANSPORTATlON SYSTEMS AGREEMENT o

o ', Agreement by and between the Los Angeles County Chapter NECA and Local
Umon 11, IBEW." : : _

Lt shalt apply to aII frms who S|gn a Letter of Assent to be bound by thrs -
agreement. The Employer agrees that, if it has not previously done so, it will recognize
_the Union as the exclusive collective -bargaining agent for all employees performing -
electrical work within the junsdlctron of the Union on all present and future jobsites, if
- and-when a majority of the Employers emp!oyees authonzes the unron to representf

o them in collective bargarmng

- : As used herernafter in this agreement ‘the term Chapter shall mean the Losn 5
o Angeles County Chapter and the term Unron shall mean Local Unlon No. 11 IBEW

The term "Employer shall mean an, rndrwdual frm who has been recognlzed by -
) an assent to this agreement : S oo :

The word “Workmen as used herernafter shall mean workmen covered by the'
terms of thrs agreement SE S : : L

SCOPE OF WORK

, The scope of work covered by thls agreement sha!l be as is more fu[ly descrlbed .
befow. It is intended to cover electrical work on public streets and freeways, above or
below the. ground All work necessary for the installation, maintenance, renovation,

" repair or removal of Intelligent. Transportation Systems CCTV, Street Lrghtlng ‘and .
- Traffic Signal work. or systems, whether ‘overhead, underground,- or on bridges,

. - including dusk to dawn lighting lnstallatrons and ramps: for access to or egress from.
- - freeways. Intelligent Transportatlon Systems shall include all systems and components.- .~ . -
- ‘tg controls, monitor and communicate with pedestrian or vehicular traffic included but:.

" not iimited to installation;, modifications, removal-of all Fiber Optic Video Systems, Fiber:
s Optic Data Systems Direct. Interconnect and Communication Systems Microwave Data ™
* and- Video Systems, Microwave Detection Systems, Infrared and -Sonic’ Detection . -~

Systems, Solar Power Systems Highway. Advisory . Radro Systems, Highway Weight .. T

- and Motion Systems etc Any and a[l wark requrred to mstall and marntam specrahzed ;
_’systems : S S g S

All cuttlng fttlng and "bandaglng fof such ducts raceways and a[I condurts The'., :
_cleanlng and roddlng and msta[latlon of Frsh and Putl W|res L - e

~ The excavatmg, settrng Ievelrng and groutmg of precast manholes vaults and puli';_

- boxes, including ground rods, or grounding systems and rock necessary for Ievetmg and

. dramage as wett as the pourrng ofa concrete envelops rf needed e




| The handiing of all-material from the first point "c)f deliveéry on'the jolbsite to the final
Cinstaliation. - - ¢ B B L
Al the foregoing areas ‘of work jurisdiction when - such ‘work is to be performed in”
underground systems in a signal ditch in established easements. It is not intended nor

_shall it include electrical work performed beyond the property fine or ‘public streets
unless performed on established easements or rightways. - L :

'BASIC PRINCIPLES

. The Chaptér and th_er Union have ._a common and sympathetic interest in fhe. ;

_Electrical Industry.” Therefore, a working system and harmonious relations are:

necessary to improve the relationship. between the Chapter, the Unioh and the public. -
Progress in-industry demands a mutuality of confidence between the Chapter and the
~ Union. All will benefit by continuous peace-and by adjusting any difference by rational,
- commonssense methods.* - T o e e
. In accordance with. the Federal governmént Executive Orders, the Fair.-
" Employment Practices Act of the State of California, and other applicable laws, the *

" parties to this: Agreement are obligated not to discriminate against Employee ‘or.

. applicant for-employment” because of race, -religion, ..color, age, sex, creed, national -

‘origin or disability. ™ "~ , S o ‘
. . The Employers recognize the Union la's the sole collective bargéjning agency
" between itself and ;h_e_employe_es ;Q\/_er'eq_u'nqle.r this agreement. ' R

- tht?i”éd' the parties hereto agree as follows: © "~ -~
T MUTUALFOLIGIES -
_© s the understanding right of eVery contractor to build a strong-organization and "
* every workman to be represented by-a strong-union. ° R

Both parties to this agreement shall comply with the provisions of this agreement.

Now, therefore, in consideration. of the ‘mutua) promises, a-hd‘aigre}éméﬁté. herein. - - y

. Employees will not be removed from the job because of jobsite disputes and all disputes -~

“shall be-resolved by the grievance procedure contained in Article 1.

-~ When the contractor secures a.contract, that contract is his property to.direct, .

" operate and supervise as he sees best. The. contractor shall have the ownership,

. direction and supervision of the job; the Union shall furnish the workmen employed on
" the job. The Union or its representatives shall have the representational direction of the ~
“workmen émployed onthejob.~ " T :



"The LA/NECA and IBEW Local 11 shouid jorntly undertake a program of Publrc_
_ Relations and Public information to alert buyers, and the publlc ahke as to the many
: benefts mherent in “QUALITY” unlon electncal work : :

The LA/NECA and IBEW Local 11 shou!d continue to monrtor aII )obs in Los ‘
‘ Angeles County to make certain all parttes are abldlng by the laws :

The LA/NECA and 1BEW Locai 11 recogmzes the need to recover retain, and"_‘
increase the market share of unronized glectrical constructlon The customer is our‘
. most valuable assent -
S "ARTICL.EI" :

.. Effective Date - Changes
. Grievances - Drsputes ST e

‘ Sectron 1 01.. Thrs Agreement shall take effect July 1, 2002 and shall remain in eﬁect

until June 30, 2005, unless otherwise specrf ically prowded for herein. it shall continue in - =~ -

- effect from year to year thereafter, from July. 1. through June 30 of each year, unless
_changed or termlnated in the way Iater provrded herein. _ .

- Sectron 1.02. (a) Erther party desrnng to change or terrnrnate thts agreement must' an
notlfy the other in wrltrng, at Ieast 90 days pnor to the annrversary date S

b) Whenever notrce rs gtven for changes the nature of the changes L
_desrred must be specrﬁed in the notrce - : .

S (c) The exrstrng provrsmns of the Agreement shall remaln in. fult force’
: and eﬁect untll a conclusron Is reached rn the matter of proposed changes : '

(d) In the event that erther party has glven 3 ttmely notlce of proposed BN

"changes and an agreement has not been reached by the annrversary date to renew, .

modify or extend.this agreement or fo submit the unresolved  issues ‘to the: American.’
Arbitration Association, either party may serve the ‘other a ten (10) day written notice . .
terminating this Agreement.. The terms and. conditions  of this’ Agreement shall remain ln'.' T
o full force and effect until the exprratlon of the ten (10) day penod R '

. . (e) By mutual agreement only, the partres ‘may )orntly submlt the '
unresolved issues to the American Arbitration Association for ad)udrcatron The arpitrator's .
decrsron shall be fi nat and brndrng on ali partles hereto. : - :

- ’ Sectron 1. 03 This Agreement shail be sub)ect to change or supplement at any . time by '
mutual consent of the parties hereto. Any such change or supplement agreed upon shall. -

be reduced to writing, signed by the parties hereto, and submitted to the Intermational -

Office of the IBEW -and the National Ofﬁce of NECA for approvat ‘the same as this
Agreement : , R ‘ L _ : L



Section- 1.04. During the term of this Agreemént, there shall be no stoppage of work.

gither by strike or lockout because of any proposed changes in this agreement or dispute -

" over matters relating to this Agreement. Al such matters miust be handled -as stated” -
. herein.. . ' ' - : . : ' S

.Section 1.05. There shall be a Labor-Management Committee of three (3) representing

the Union and three (3) representing the Employers. It shall meet regularly at such stated

© times as it may decide. However, it shall also meet within forty-eight (48) hours when.
_notice is given by either party. It shall select its own Chairman and Secretary. '

“Section 1.06. All grievances or questions in dispute shall be adjusted by the duly

" authorized representatives of each of the parties to this Agreement. In the event that .

these two are unable to adjust an‘y'r’nattér within forty-eight (48) hours, they shall refer the ™
same to the Labor-Management Committee. Sl -y s

" Section 1.07. All matters’ coming before. the La’bor-Managemént Committee shall bé_‘

" decided by a majority vote. Four (4) iembers. of the Committee, two (2) from’each of the -

parties hereto, shall be a quorum for the 'tranéa'ctiqn of business, but each party shall have
_ the right to cast the full vote of its membership and it shall be counted as though all were S
. -present and voting. =, .o T T Co Lo I
Section 1.08. Should- the Lébor-Mané‘ge'meht Committee . fail to agree or adjust any o
" matter, such shall then be referred to Expedited Arbitration for. adjudication. ~The -
arbitrator's decision shall be final-and binding upon both parties hereto. " : - SR
" Section 1.08. :W_h'eri any-:_méttér'in'dis_pu_te‘ has 'beep‘reféfféd to cdhciiié‘tipn'_o_r arb'it‘ré'tioh_ ‘
. for adjustment, the provisicns and. conditions prevailing: prior to the time such. matters.

" . arose shall not be changed or abrogated until agreemerit has been r_e_ach_gd"'or aruling:has - S :

beenmade. .. -

* - Section® 1.10. " (3) N'o"c:drhp;'féir{t;fc‘_iispdie‘:_dr grievance shall be considered ﬁhlés‘{s"vi}riﬁéh;. T

" notice is delivered by the aggrieved party' to the Union and Chapter within fifteen’ (15)1..”5”

.';'WOﬁ(ing days from the date on which the alleged complaint, dispute of grievance first
" occurred, except in cases ?nyolvin'g fringe benefit payments. .« - T o
- ~{b) The stages of the grievance pr‘océdur'e' will be as follows, uniess a
variance is mutually.agreed upon by, both parties to this agreement. All grievances must

* be heard within thirty (30) calendar days by the Sub-Committee, starting from the date the

'

" parties are formally notified of the grievance. The results of the Sub-Committee hearing -
will be' mailed within two (2) calendar weeks of the hearing, either party wishing to appeal
~ the decisions of the Sub-Committee must.dbjjso within ten (10) calendar days upon receipt
of the Sub-Committee decision. .~ o R L o
- - . Al matters coming before the Full Labor Management Committee must be. heard -
* within thirty (30) calendar days from the date the parties formally receive potification.” . =



, Shou.l_d the Fhll Labor—Ménagement Committee fail to agree on the'resoiution of any -
grievance it shall then be referred to Expedited Arbitration for resolution within thirty (30)

calendar days from the time Full Labor Management deadlocks on the issues. -

ARTICLE I ‘
- Employer Qualifications -
Employer Rights - Union Rights

Séct_ion 2.01. . Certain qualifications, knowledge, experience and financial responsibility
are required of everyone desiring to be a signatory party to this Agreement. Therefore, an

Employer who signs this Agreement is a person, firm, partnership or corporation whose . )

principal business is electrical contracting and who possesses the following qualifications
. "and presents documented evidence substantiating them prior to becoming signatory
hereto. S ST _ : P _

_ (a) Maintaining a legal_p!acéef business which means an office, shop or
. premises where the Employer or his re;;'res’eﬁtéative can be reached by telephone, and
where he receives his mail, conducts the ordinary-tasks of operating his busir.less.and

. _maintains employee payroll records. -

(b) Fu’fnish_es a cépy ofa valid C-10 license for the State of California in the:

name of the signatory party or firm.” ~ -

. ﬁnanciélly connected with the firm. -

o Guarantee Deposit provided herein.

(@) " Posts the One ‘Hundred Dollar ($100) Payroll & Fringé Benefits.

(e) Ag réés'to cbn;iply w1th .'aII Frir'i_ge Benefit Trust .provisiogis'.'

(5 “The Contractor shall notify the dispatch area in which a job is located

~prior tb starting any électrical job, the location, starting. time and estimated number of men - '

 required for the job.” This notification will be by “Fax”.or mail.

‘When the signa.téry firm employs Gne (1) joumerén who -is néfﬂnéngial_ly

" connected with the firm, the signatory firm may then designate in writing, two (?_)Jr working
members of the firm. Such designated working. member of the employing cthern shallbe - '~
registered with’ the Local Union and shall. comply with all of the fringe benefit provisions

- that are legally permissible. Such designated working member may work with the fools
and be transferred to' any and all jobs throughout Los Angeles County. . -

tSunsets at end of term of agresment, reverts back to one_(1 ) Wofki'ng .me_rn.ber. :

(c) 'Employs at least one (1-) jd_ufneytnaﬁ from the Hiring Hall who is 'n‘ot.



C drive the vehicle.

o ln no case Shé!! more than two (ZJT:merpbers--of'parther'ship, firm, corporation oF
association be permitted to perform any electrical work under the terms of this Agreement, -
~and only when one (1)Jr jouneymen who are not financially connected with the employing

concern are employed. In-every case the working members of the employing concerm
must be listed with the Local Union and be governed by all the terms of this Agreement.

o Holders -of currently active C-10 licenses in the State of California shall not be .
allowed to work under the terms of this Agreement until submitting written evidence that
~such license has been of is in the process of being inactivated in accordance with the .
inactivation rules set forth by.the California Contractor's State License Board. S

. Manath‘lént\Rightsﬁ L
" Section 2.02.  The Union understands the Employer.is réspohsible,to perform the work

required by thé owner. The Employer shall_therefore_have no-restrictions, except those -
specifically provided for in the coliective bargaining agreement in planning, directing, and -

.controlling the operation of all’ his- work, in deciding the number and kind of employees 1o.- o

properly perform the work, in hiring and laying -off employees, in transferring employees-
from job to job within the Local Union's geographical jurisdiction, in deteérmining the need . -
and number as well as the person who will-act as foreman, in requiring all employees to "
observe the Employers and/or owner's rules ‘and regulations hot inconsistent with this .

- Agreement, .in requiring all employees to observe all safety regulations, and in discharging BN

employees for proper cause. -

Section 2.03." Both parties to this Agreement, recognize that it is in the fhte:réSt-Sf'b‘c.Jth‘ B

" the industry and the public to improve praductivity consistent with-high safety standards. . .

. ..and quality work, and there shall be no restriction against the use of contractor furnished: - -

~ machinery, tools or labor saving devices.. .-t

. Any applicant referred o a contractor '_y\‘fil'l" 'ha\_/:e been “‘previously dertified to have - -
met the requirements of the Immigration Reform and Control Act of 1986. Records to be

© onfie atthe office of NECA: -+~ =

Contractor shall provide evidence that the vehiclé aﬁd_ the operator are covered by - |

 liability"and ‘property damage insurance during the period the employee will be required to e

Section - 2.04.. The employer shall have' the right to determine the competency. and

- qualifications of its employees, ‘and the right to discharge such employees forany justand

_ - sufficient causé. - The Union may instifute 2 grievance procedure under the terms- of this -
Agreement if it feels any employee has been unjustly diﬂscharg_ed.'_.“ e e

' TSunsets atend of term of agreement, reverts back to one (1) workihg méjm_ber,'




.. the IBEW by

: " Social Security - Unemployment and ‘
". Disability Insurance - Workers' Compensation =~~~
and Flight Insurance | .

..Section 2.05. For all employees covered by this Agreement the employer shall carry
Workers' Compensation insurance with a company authorized to do business in the state,
Social Security and such other protection insurance as may be required by the laws of this
state, and shall furnish satisfactory proof of such to the Union; he/she shall also make: . .
contributions to the California Department of Employment and observe all applicable ™

provisions of the Safety Orders issued by the State of California. '
. Any workmen required to fly in any type of aircraft other than scheduled airlines .
shall have provided to him a personal Flight Insurance - Policy in the.-amotint of three .
hundred thousand dollars ($300,000), covering each individual workman for the loss of life . .
or dismemberment caused while riding in such- aircraft provided by the Employer. This '
.. Flight Insurance Policy shall-be provided at the expense of the Employer and is in addition
"~ tonormal Workers' Compensation Insurance. -~ . Lo L
. ..t .- .7 . Recognition. " LT
Section . 2.06. (a) The employer recognizes thé Union as the sole and exclusive:
representative of all its employees performing work within the jurisdiction of the Union for
the. purpose of collective bargaining in respect to rates: of pay, wages, hours of-

employment and other conditions of employment.

...+ . (b) The émployer understands that the Local Union's jurisdiction ~ both-
- trade and territorial — is not a subject for negotiations but rather is determined solely within:
he International President and, therefore, ‘agrees to ‘recognize and be bound .

- by such determinations. . *-

Favored Nations Clause . "

. Section 2.07. The Union agrees that if, during the life of this Agreement, it grants té-anyf: ‘

. ‘other Employer in the Electrical Contracting Industry on work covered by this Agreement,..

B any better terms or conditions than those set forth in this Agreement, such better.terms or °

.- conditions shall be madé available to the Employer under this Agreement, and the-Union-
- shall immediately notify the Employer of any such concession. In order to be competitive in - . .
the market arid to meet the special needs of Employers on particular jobs, the Union may -
_provide special consideration to Employers’ who ' request such treatment and who - .
demonstrate, to the Union's satisfaction, a ‘specific marketing need ‘with regard to a

particular job. Any special terms, conditions, modifications, or amendments so provided "

by the Union, shall be implemented with regard to the particular job for which they were " -

" requested. S D

. Such. special terms, -¢onditions, . modifications,. or amendments shall be made
“available to all signatory Employers with regard to the particular job. in question, but shall =

* not constitute an. action subject to the favored nations clause in the Agreement. For - -

. informational purposes only, the Chapter shali be made aware prior to implementaticn of
. any special terms, conditions, modiﬁéa_tio'ns' or amendments provided by the Union. . ..~

o l; -7-



- .. This provision.do'es'_not apply to thé following fringe beneﬁlté and chér coniribﬁti‘ohs ;
as provided for in this agreement: NEBF, Local Pension, Training, Health Fund, NEIF,

L abor-Management Cooperation Commitiee, and Credit Union Fund.. These fringe -

' .be‘néﬁts and cont;i’butions_ can qnfy' be adjusted by mutual consent of the parties. -~ -

| o Porabilty .

. Section_ 2.09. The parties agree to follow and concur with the guidelines concerning
portability established by the National Joint Porta’bility Agreement. o ; :

Disciplining Members - Removal From ‘
~~ Jobs When Necessary -~ i

. Section 2.10. The Union reserves the right to discipline. its'member for violation of its -~
- Bylaws and Constitution. However, - when - employees  working as foreman, general '

- foreman or contractors are alleged to have violated this. collective bargaining' agreement, -
stich-charges or violations shall be considered a contractor's violation and responsibility,
"and shall be processed to the Labor-Management Committee.~. . * R
Decisions of a. Labor-Management. Subcommittee . or- the Labor-Management - -

Committee ;regarding's‘p_ch,. yio_latiprjs_. shall be final, anq.shall satisfy the pér_@e’s to this = =

Agreement. = =
Sectiori' ' 2.11.;‘ This Agréeh‘iént’lddes‘nc')t,dény 'thélrig'htk :'of the Unibh to render assistance’
to other labor organizations by approving the honoring . of sanctioned picket lines by its

M

individual members. However, the Unign shall not encourage any of its members to refuse -

" to cross or work behind .any picket fine unti'same has been sarictioned by the Los Angeles’

* - Building and- Construction Trades Council. There shall be no interruption in work until the . .

~ picketline authorization has been verified by thie Business Agent.. ©. . -

" Section  2.42. When. workimien fa're.""prb'pérkly;f.rerﬁc'i{f.ed from the fjéb’fi'a’y'tﬁéfUr.iipnt m

- accorddnce with the terms of this Agreement, or when they are leaving the job due to- .
honoring sanctioned. picket. lines, .the - Union shall -direct. the ‘workmen on‘ such job to: -
" carefully put away all toals, equipment or any ‘other property of the contractor in’ a safe -

manner.” . L e o S . TR

. Section” 2.13. The‘Employer shall not loan or cause to be loaned any workman inhis™

-~ employ to any other Employer without first securing permission of the Business Manager's

office of the Local Union, and then only when-applicants possessing the _required_skiils are

. - not available through the Referral Procedure. PR S e o

' Stewards -
Section 214 The Union has the right to 'ap_p'c':int.' stewards at any shop andlor job -

o Awher‘e workmen are employed under the terms _of-thié Agre_emerit_. The employer is to be

S g



‘ fﬁotiﬁed of the name_ of the steward appointed. A:wo'rker shall "notA be appdintéd .stéﬁvérd .
until after two (2) days of employment with the contractor.. The steward shall be among the

last three (3) workmen excluding supervision; provided the steward is qualified and . -

. possesses the skills to perform the work. .

A steward shall be allowed sufficient time during the regular working hours withott
loss of pay to perform his/her steward's duties. Co e

"_I‘he steward will be 'given a list of workers to be tem'liha'ted at least two (2) houl'rs -
prior to the termination of those workers. The list shall include: Name, Money earned, - .

‘Hours worked, and the type of termination (layoff, fired, e_t{:.);

. Stewards shall be given a complete list of men to be paid,fs_howing the amount of.
“money earned and hours worked by each worker.. When overtime has.been worked, the . ‘
Steward will be given a complete list.of workers that-have performed such work and the
number of overtime hours worked, and will monitor the reasonable distribution thereof.

Stewards may be appointed by, may be removed by, are subject to the aiﬁthcérityl of .

. and shall report to the Business Manager and shall be among the last three (3) workmen.,
excluding supervision on the job to be laid off unless their are special circumstances that
are approved by the Business Manager. ~ - . . Lo e o

A steward shlal‘l not b'e'dis.cha'rgéd for pérfor’rhaﬁpei. of his/er duties as a ste\';v'ard';"' L

 however, hefshe may be discharged for just cause subject to the Grievance Procedure per
CAfidle | e e

c .. .. Emergency ShbrtngoJr,_kwe_ekf

" Section 2.45. When ‘the ‘employment situation becomes 'stich that it is imminent that =

- Section 2.16"will be invoked, a meeting of the Labor-Management Committee shall’be” . :
" called to take steps first'to ‘alleviate. the ‘situation. The Labor-Management (;dn'f\{nittee'-'.'

- shall have authority to take alternative steps to help employment. SRR

Section 2.16. When at any given time the verified- unémployment reaches. twelve B
percent (12%) of the work force based on the average employment of the six (6) month =~
period previous, based on the records of the Credit. Union Fund, a meeting’ of the
Labor-Management Committee -shall be .requested by the Business Manager of -Local

" Union 11 or the Chapter Manager of the NECA to discuss the problem and recommend

- steps to alleviate the situation. When the verified ‘available unemployed reaches sixteen " SR
percent (16%) of the above established - work force, all employees shall, within ten (10) ..

) days after notice from the Labor-Management Committee, go to a four (4) déy,' eight (8)
hours per,daywork_week. A . T
.. * Notification of starting and stopping of t.his change. of work time shall be by'bulletin" -

of t.he" 'LlabOr.-Management Committéé. P SRR



A

' The workweek shall consist of five (5) days Monday through Friday, with all

L Jiciurneymen working four (4) days per week on a rotating schedule; however, an Employer -

o thelnion.

" wheré reasonably and readily available. ;-

~ may, with permission of the L abor-Management Committee, place his work on a six-hour
. day. Foremen and General Foremen may, at the Employer's discretion, be excluded from
the shorter workweek requirements. ~ The shorter workweek shall remain in effect until

the 'Labor-Management Committee advises that unemployment has reached eleven
~percent (11%). - e o S S ‘ '

_ ‘Provided, however, -after the six basic trades (Laborers, Operating Engineers,
- Carpenters, Teamsters, Cement Masons and lron Workers) effect a shorter workday than
provided herein, the workday provided in this Agreement shall autormatically be adjusted to- -
. that established by the sixbasic trades. - L

" Access t'd'.':Jo-b_'s po

Section 2.17. ‘.‘The representative of the Uniion shall be allowed access to any- job or_ .-
shop at any reasonable time, where workmen are employed. under the terms of this -

| Agreement... Any necessary clearances are' to be arranged by the contractor prior t0.. . - '
* beginning work on the project. The repre.sentative shall report to the supervision onthe . - -

- site prior to meeting with the employees. S T N

" Rebates-Subletting Work " .

" section 2.18.° No Employer, or workman or their agents shall give or accept, directly or - .
- indirectly, any rebate of wages. No Employer shall directly. or .indirectly, or by any .
. - subterfuge, sublet or contract with- any"Wwarkmen, any or all of the labor services required-. ..
" by such contract of such Employer. Any Employer found violating these provisions shall © -
be subject ta having his agreement terminated-upon written notice thereof being given by. . ..

‘

]

L “Union Label "t . 7
" Section” 2.18.. Products, equipment, or material bearing a union label will be used

" payroll Data.and ‘I'_abo'r,Cohdiﬁo'hé' e
. R e T ; ey

Section ‘ 2.20. ‘Upon i’eﬁuesﬁ_of the Business Ménager of the. U'nio.n,'thé 'Empio'yer”s‘héll

~ furnish complete data as to the workmen employed under the terms of this Agreement, - .

" together with expenses and wages paid eaCh'fsuch;employeet. e :
‘Section ” 2.21. All employees covered by the terms of this Agree'me.n't shall be required . -
- to become and remain members of the Union as a condition of employment from and after
© the eighth (8th) day following the date of their employment,.or the-effective date of this: -
Agreement, whichever is later. S T e e

RTINS



Section 2.22. 'Emplbyees' _cbvered by this Agreement,‘ excepf those meet_i'ngj the.

requirements of "Employer” as defined herein, shall not contract for any electrical work, or

- perform any electrical work for other than his present employer, without the approval of the :

parties.

Section 2.23. Only w'orking conditions written ihtb thi_s-A-gr.eemenf _sh'a‘ll' be_fo[lowed and .

observed by the employees and the employers. .

- Section 2.24. When workérs are émp_loyed on a'job in accordance with this Agreenienf,; S

they shall be allowed to continue on said job until it is completed or they are removed by
the Employer, except as herein provided.” ~ * - PR

Catjséfbr_Canc’el:l'ati_on

- Section 2.25. (a) The Local Uniion is-a pait of the International Brotherhood of Electrical
. Workers, and any violation or annulment by an individual Employer of the approved
agreement of this or any other Local Union of the IBEW, other than violations of Paragraph

. 2 of this section, will be sufficient cause for the cancellation of his agreement by the Local- .
Union, after a finding has been made by the International President of the Union'that such™ -

a violation or annulment has occurred. .

() _Th'e‘subléﬁi'ng', assigning or transfer by an individ'uéll'Empi.oye'r of any S

. "work in_connection with electrical work to any person, firm or corporation not recognizing . - :
© the IBEW, or one of its local unions as the collective bargaining representative of his/her..
employees on any electrical work in the jurisdiction of this or any other local union to.be . g

‘performed at the site of the construction, alteration, ‘painting, or repair of a_building,

" ‘structure or other work, will be deemed a material breach of this Agreement. £ . ;%

: . *7. ()’ ANl charges: of violations. of Paragraph 2 of this ‘section shall be
.. considered as'a dispute and shall be processed in accordance with the provisions of this ~ .~ .
. Agreement covering the procedure for the handling of grievances and the final and binding' "

- resolution of disputes. . S T co e .

L

Section. 2.26. - Any Employer meeting thé requirements as set forth herein, including

" Letter of Assent, does hereby agree to Be bound by any other IBEW Local Union

agreement within whose geographical jurisdiction he/she may be performing electrical
- construction work covered by this Agreement, ‘prlovided such is legal under applicable .

state and federal law.

' form of doing business by any Employer party hereto; and the obligations herein shall also
extend to any person, firm or corporation under control or common ‘control with any

signatory, and which entity engages in any work covered by this Agreement, or any work

' “under the State Contractor's License of the signatory or otherwise.- -

: :'.'I.ﬁ"‘.'.a'..-'-."'- e

TA,

" Section’ 2.27. The obligatidns of this Agreement shall not be affected by the nature or "



Lo

L time and will leave the reporting.location a_t,g,uiftiﬁg.tim‘e.'_‘_"‘.:-.-._.._' LS

(12) hours on any day: .7

‘ Signs 'O'n Trucks ‘
Seéction_ 2.28.- Each contractor: signatory to an IBEW agreemenf shall Have legible-

identification cards, seals, decals or stickers of not less than 12 inches by 18 inches or 220 -
square inches in area with letters not'less than 3 inches high, and visible from the outside

“on each side of regular, commercial frucks. Signs shall be permanent type and remain as_
such. Magnetic, or hang-on signs, are not permitted on- trucks.. Identification signs shall . - -

also be displayed on all jobs, wherever permissible by contract or local laws. . -

. ARTICLEWM
Hours - Wages - Working Conditions

i

.- Section 3.01. Eight (8) hours work, Monday through Friday, between the hours of 6:00 .. "
- am. and-8:00 p.m,, with thirty (30) minutes for 'a.lunch' period between 10:00 a.m. and
" :1:30 p.m., to be decided by conditions of the job, shall constitute a day's work.. Al work .

. performed outside of the stated hours will be paid at the overtime rate.; .. T

1o i

. When time clocks are ré’quiréd by fhé"Enilployer, émpio‘g}ée:s'éhall punch such time

" clocks on the Employer's time. . "Signing In,” "Badging In," or "Brassing In," is consifued as - s
.the»_Same'aspunchinglatime'clock.. R RS cLe T

. Section’ 3.02. (a) Where required-by the job conditions, the contractor may request a. -

job' site conference with the contractor, the authorized representative of the Local Union -

. and LA/NECA to resolve job site -conditions. Should the authorized. representatives be.
unable to mutually agree or resolve the conditions, they shall be referred to the procedure © - -

- outlined imArticle I . i o e e L e e e e

" their assignéd reporting location on theif own time, and shall bé_ai_l!qy\{ed_ade'qua‘te p?ckup

Sl

5 :.‘v__;‘_.',. v

" Section  3.03." (a) Overtime on all types of construction shall be paid atime and Ghe=" .
" half the regular straight. time rate of pay for hours worked.. The overtime rate sh_all:,pe‘-,‘:" o
‘double the straight time rate of pay on Sunday, the following Holidays, and after twelve .

- Memorial Day (last Monday inMay) - - - o T
.. FourthofJuly - - R SR “o
" Labor Day . o
- 'Veteran's Day(November 11}~
. Thanksgiving Day . T
.+ ‘Day After Thanksgiving.
Christmas Day . .~ . .
 NewYearsDay. = @ °

ET I

"7 () Where multiple reporting focations are utilized, the fmen ‘shall Tepartto™ %~



_ (b) If any of these days fall on Sunday, the followrng Monday shall be"
consrdered the holiday. If Christmas or New Year's falls on Saturday, the Friday precedmg
will be consndered the Heliday. .

( ) The régular work day before Christmas and the regular work day before
New Year’s Martin Luther King, Jr. Day (third Monday in January) and Cesar Chavez Day
(March’ 31St or the Monday or Frlday closest to March 31%) will normally be a non- -
_scheduled work-day. f, however, it'is necessary, due to job scheduling, to work on these '
© days, the stralght tlme rate of pay W|II be apphcable : '

R | (d) All overtlme pnor to normal shlft WIll be pald at double’ the strarght tlrne:_ E
- rateofpay.-. " T T f... ST

(e) No work shall be performed on Labor Day, except in‘case of emergency :
and then only after permrssron is granted by the Busnness Manager of the Umon BRI

o (fy Any employee workmg non scheduled overtlme shall be pald a two (2)[
rhour mlntmum (calt out only.). L — - P R

} Pald Parkmg .

Section 3. 04 -In all areas of Los Angeles County where free park:ng is, not avallable
within 500 yards of the job or project at the start of the shift, the contractor shall reimburse - -
.employees (weekly) at the lowest rate available -within said 500 yard area, prowded the,‘

i ' ' employee presents a s:gned and dated recelpt for each parktng expendlture

S

Wage Scale

, 'Sectlon 3.05. (a) The Joumeyman Ievel fate of pay shall be equrvalent to that wage'

“rate listed for Journeyman Wzreman in the "lns:de eremen s Agreement between IBEW,

' and NECA.

- (b) The Unton shall notnfy contractors forty-ﬁve (45) days pnor to any '

- changes in wages or fringe benefit allocations.” The foreman, general foreman; qualified.

~ cable spllcers gualified mstrument technicians, fiber optics splicers, qualified weldersz__“
(welding on electrical work. ‘shall'be done by "Journeyman Transportatlon Systems .
Electrician . Wiremen' employed ‘under the. terms of this' Agreement), - Journeyman

: . Transportation Systems Electncran apprentnces and technlc:ans shall be put on denvatlve o -

' rates as follows Co

13-



ioc

EFFECTIVE DA'TE' " 8/5/02 1/27/03 7/28/03 1/26/04 7/26/04 1/31/05 =
| (81.01) ($075)”($085)T ($090)T ($085) 5o o

General .. $3727

- -Foreman
- (1 226Xern Rate)

Foreman . . $3384
(1. 113ermn Rate) - "

' Journeyman Transportatron $30 40
' Systems S . .

Journeyman -When $31 OO

. Cable Splicing, Weldmg S R R L
. or performing Instrumentation -~ L IR
" work or Fiber Optics Splicing: "~ T

© . ($.60 above Jrmn. Rate). ». LT - 3

: 'Transportatlon Systems -
. Technician 75% - $22 80§

o Tlncreases to be aIIocated by the membershlp A portron of whrch may be a[located to
- wages, training, and/or fringe benefts : NI

_IPlus $0.10 pre-aliocated to LMCC |

$The Transportation Systems Technrcran wrtl be pa:d 75% of Journeyman rate wrth»_
. '100% fringes and. will perform these duties under the supervision of a Journeymanas = -
.~ .recognized by the Department of Labor and the DLSE DIR of the State of Callfornla for e
- the County of Los Angeles Sl Sl e e

R '-_,.Those duties consist of:- . T T e ‘ L \
' ' Dlstnbutlon of matenal at jOb srte manua[ excavatron and backﬂt rnstallatron of' AT

'-‘z";" 'eystem conduits - and raceways for, -electrical, te[ephone -cable  television..and -
communication systems PuIIrng, termlnatmg ‘and splicing of traffic. signal.and street’
lighting conductors: and etectncal systems rncludmg |nterconnect detector Ioop fiber

N optrc cable and vrdeo/data

APPRENTICES f 8/5/02 1/27/03 7/28/03 1/26/04 7/26/04 1/31/05 e
- 40%....0..... $1216*- Nt T PPt e BRI L
45%.......... $13.68" !
50%...... ... $15.20” '
55%.cv..... ;'.$ 16.72*
0%, $ 18.24*
65%....c..n. $19.76”
70%.......... $22.80"
85%.......... $ 25.84™

-- *Pensron benef tis proporttonate to percentage a]l other fnnges futt amount |

**Ful[ Pensron Beneﬁt



 FRINGE BENEFITS: (HouryRate) <.  Employer. . Employee - |

S . , :  Contrbution .  Deduction -
NESBF o N 3% S
Local Pension (Deﬁned Beneﬁt) : S $365 - -
Annuity (Defined Contnbutlon) S o $3.30 - -
‘HealthFund - =~ =~ -~ ... " . . '$agg . -
Training =~ . o o te - $0.46 0 0 - - 3025
Labor—Management Cooperatlon Commrttee $0.15- $0.05
Credit Union Fund =~ =L T10% -

" NELF. (NECA Members) Article VIl Sect;on?OI)T %

Contract Compliance Fund (Non-NECA Members) 05% - - "
COPE ($0.10 JW & $0.05 Techs. and Apprentrces) T
(Pre- allocated from a future allocatron) S -v', S e

. *"*No 3. 25 deduction for trarnlng on apprentlces employer pays $ 51 A
TThrs provision will sunset at the end of the contract term unless renewed by. the S

partres

. , Shlft Work
Sectlon 3.12. When SO elected by the contractor multlple ShlﬁS of at least ﬁve (5) days '

h . duration may be worked: When two (2) or three.(3) shifts are worked: the first shift (day .
" - shift) shall be worked between the hours of 6:00 a.m. and 6:00 p.m. Workmen on the day L

. hourly rate plus ten percent: (10%) for seven and- one—half (7 1/2) hour's work

shift shall receive elght (8) hours' pay at the regular hourly rate for eight (8) hours' work

The second shift (swmg shift) shall be worked between the hours of 4:30- p. m. and‘ E
“12: 30 a.m. Waorkmén on the "swing shift" shall receive eight (8) hours’ pay at the regular-‘ .

g

The third shift (graveyard shrft) shall be worked. between the hours of 12 30 am. B

: | ‘and 8:00 a.m.” Workmen on the "graveyard’ “shift" shall receive eight (8) hours' pay at the, . '
_ regular hourly rate plus ﬁfteen percent (15%) for seven (7) hours' work. S

- Alunch penod of thtrty (30) minutes shall be allowed on each shrﬂ

s * All overtime work requrred after the completlon of a regular shrﬁ shall be pald at one, -
and one-half (1 1/2) times the shiit hourly rate . - A
- There shall be no pyramrdlng of overtrme rates and double the stralght time shall be
the ma;qmum compensatlon for any hour worked. _ . :
. _ There shall be no requ1rement for a day shlﬂ when elther the second or thrrd shlﬁ is
) worked . .



e ‘question. :

o | - . Weekly Paydays = .. .
Section 3.16." Wages and all authorized expenses shall be paid weekly not later than

- quitting time on Wednesday. The payroll workweek shall start at 12:01 a.m.-Monday and

 end 12:00 midnight Sunday. Not more than three (3) days' wages and expenses may be
‘withheld. Under exceptional conditions, extensions up to a five '(5) day maximum

withholding period may be granted by the Labor-Management Committee.” When there is

a holiday'in the payweek, the Employer shall have one additional day of grace to prepare '

 his payroll and deliver the pay checks to the workmen. : o

. Any_wdrkman' laid off or'_:di_scharged by the 'Empldyer..shall'b.'e 'paid_a'll his wages -
immediately. “In the event he'is not paid off, waiting time at the regular rate shall be
' c;harged until payment is made. - .. - ST e

" “ When workérs on jobs are laid off or terminated after quitting time on.Friday, orona’
~ Saturday, Sunday or Holiday, they shall be paid in full not fater than 3:30 p.m. the next:
“succeeding regular business day follovwng:terminatior}..'.-- T e

. 'When employment is terminated, for whatever reason, the employee shall return to - -
... the Union Dispatch .Office, and register “out-of-work”, before’ accepting any- other:
.. 7. On being terminated, all workmen shall immediately be given a written Termination
Notice, on which shall be shown the -contractor's company name, the workman's name -
" and social security number,” the ‘reason for termination,. the name of the workman's
" immediate supervisor and the signature of-the person effecting the termination. : One copy "

" aach of the Termination Notice shall be sent to the Los Angeles NECA Chapter Office, and". o

the appropriate IBEW Locai Union Dispatch Area, and one copy_shall'bg-:{ rgt_ainéd by the

- - -contractor. . -

Fe "-A_rjy and alldlsputesrelatlng 'tg'v\_ié'g;é:'péyr‘riént's'_‘rnust" be’ ﬁl‘é&_'lin'_‘:tﬁé; Business
. Manager's office within 'fifteen (15) Working_days' ‘after the regular payroll_ period .in

o 'A,l.l.pay given to workmen 'shall'be“aéédmpanied b)}'.e_i_th_erlcheclk stub or voucher - .
" "showing the total hours worked, amounts withheld, and the company name, address,
- phone number and home office city. . S L [
.~ Show-UpPay .
. Section 3.17. (a). Any employee being laid off, permanently or ter‘nbora'rilly, after having
- worked less than. four (4) hours shall receive pay for four (4) hours, and if laid off after
- working more than four (4) hours, but less than eight (8) hours, he/she shall receive pay .
. for eight (8) hours. This provision is inapplicable when operations cannot continue due to
© threats to pefsons or property, or when re;omme‘_nde__d by civil authorities. ‘ :



o (b) In case of layoff, the employee shall be notified one_'(‘l). hour in |
- advance of regular. quitting time and ‘be paid in full and released one-half (1/2) hour in
advance of regular quitting rime.” R o S

: ,"'(c) Employees who ‘are late or fail to report for work on a giileh. day,-
without notifying the Employer in a timely manner, will not be entitied to show up pay if

terminated. - Termination pay’ shall be available by the end of the shift on the next- '

~ succeeding regular business day. Nofification in a timely manner shall mean within two- a
(2) hours_‘aﬂer starting time.. o - R . R

‘Section 3.18. (a) When wiorkmen are directed to report to a jdb»énd’ do '.hoi st.ar:t.wo‘.rk . '

‘due to wedather conditions, lack of material, or other causes beyond their control, they shall
receive a minimum of two (2) hours' pay at the applicable rate unless notified one hour .
. before starting time. The employee must have given a current phone number to

. supervision prior to the event in order for this section to apply: .. . ° o

et

IR (b)) It will not be"i 'm'éxindatoq-/' for ‘an 'émpldyéfeﬁto' éébépt transfe:r'_. to a
_ dispatch area other than the one he was dispatched to. - coer T e

‘CREW COMPOSITION .
Section 3.19 The employmient, of Transportatiori Systems Journeyman shall: entitle the
‘contractor to. employ one (1) Transportation Systems Technician (75%) or a 7% or gM
~ period apprentice and two (2) apprentices. The four (4) shall constitute a crew, provided
however, that at least the first man is a journeyman such a crew may perform all workona
composite basis. . C oo ol P,

" Each ‘Tré{_néportéti‘on'éyétems‘ Technician shail be under the  direction of a

" journéyman: . The maximum allowable ratio is one Transportation Systems Technician to " " "

o

orie journeyman on each job. .
Ratio. 7 .« o - e T

""1,Journey:man 1 Apprentice* or1"l'ran.sp6r:tat'io‘h Sys.Tech. ~~ ool T
1 Journeyman 1 Apprentice* or 1 Transportation Sys. Tech: or 7" or 8" Period Apprentice™ ..

. 1 Journeyman 2 Apprentices” or 1, Transportation Sys.Tech. or 7" or 8" Period Apprentice™. '

~ *Employer can request an apprentice in his/her probationary period (1% or 2 period) -
_*|f the supply of 7" and 8" period apprentices is exhausted, the next highest percentage
. apprentice available may be used. . . U TP PR S

A'..-17.-.l.., - .




[

. workmen, ah_additional foreman is required.
... foreman.

. fifteen (15) workmen incl

.Foreman

Section 3.20. - On ény job re_quiringi more than two (2) J'ourneyman Transportation .-

Systems, one (1) shall be designated as a foreman and receive the foreman’s rate of pay.

A foreman is a workman who may supervise three crews, for a total of fifteen (15) .
" workimen including himself/herself. ' L ' - 3

(a) On. anyv-job requiring more than tﬁrée (3) créws; a total of ﬁfteen. (15) -

’ ‘ (b)'-‘ Thfé empldy_mentf of rore -‘than_on‘é (1)'fore_man requires a generél‘-r'
~"(c) A general foreman-is a workman who ray supervise a crew of up to
uding h_imself/hgrsg}fand all foremen under his/her supervision. ' .

(d) - Al “foremen - and ééneral{ foremen shall. have the-classification and

QUaliﬁCations_ Jqprnéyman Trﬁan_sporta_tipn“Systems_ Electrician.

- Section 3.21. On jobs having a foreman, workinen are not to fak_e'diréc‘tions or orders;
. or accept.the layout of any job fro.m.‘_anyone__exCept' their foreman; except -where..an -

immediate decision is necessary.

Section 3.22. No foreman.of one job shall at the same'ti_m'e'Sﬁberﬁise-,Work'o'n ancther -~

job. No foreman of one job shall be t(ansfe_rréd'to another job for the purpose of working..

.- " as ajourneyman on overime, unless previous connection with the overtime job requires .~
. special consideration. " © . .o LT T 0t T v e e N TR e

LRI E

v

“'. Section 3.23., Onall j.pb.s req_ufring five (5) or Arr'l'o'réijdu;néymiéni, at least everyﬁfth(Sth) L
© journeyman, if available, shall be fifty (50) years of age or-olde;'r.".. RS L

. __RéqUir_gd '.I'o_ols_r

" Section. 3.24. Cable splicer shall furnisH only the following in addition to the. toals: * "

. ‘required for Journeymen Transportation Systems Electrician and Transportation . Systems
 Technicians: - S S R e

Shave Hook | .. -

Ball Peen Hammer - .-

'~ Scissors L R

- Lead Dresser . . o LTl
CableKnife -~ -.° " - T e

Loags T



Anyone ‘dispatched as a Journeyman, Transportation :System's Electrician or

Transportation Systems Technician shall provide himself with the following tools:
: 1. 1pr. each channel lock pliers - #420 and #430 or equivalent
2. 1pr. side cutting pliers - 8" minimum . S
3. .~ 1.pr. diagonal cutting pliers - 6"
4. ' 1straight claw hammer =~ .
5. .- 1 screwdriver - 5" blade -
6. . .1screwdriver-8"blade
7. 1adjustable hacksaw frame
8. - 1steelrule - 12' x 3/4" minimum .-~ ~
9. - 1wire skinning pocket knife;". -
10. - - 1 stubby screwdriver’

~ 41: -1 Phillips screwdriver - Size "0" . .- .-
*. 12, . A Phillips screwdriver - Size"1" T
13, c1smalllevel - . - e T T
L 14,7 {wirestipper . T L o T a e
w15, - Gloves . ARE .

. All emiployees who are welding under the terms of this Agresment will be fuinished | i
by the Employer all the necessary protective shields and leather goods in order to perform *

their work under safe conditions. The Employer's job headquarters on every project must
have a completely equipped certified First Aid Kit at all times. : e e DT

‘Section * 3.25. . . The Employer shall furnish all other necéssary tools or equipment: - I

Workmen will be held. responsible for the tools or equipment issued to them’ providing the -

- Emiployer fumnishes the necessary. lockers, tool boxes, or other safe-places for storagé. :. ', _

“ - Each Employer shall provide a locked box or safe place for the storage of employees'. . . i
tools. Only new sanitary liners and clean hard hats will be furnished by the Employer. © % -

c A

‘Workmanship -

Section - 3.26.  Workmen shall .install all électrical work in ‘a’safe’ and ﬁwori{méﬁliké'

manner and in accordance with applicable code and contract specifications. = ..

Sét_tion 327. . (a) A- Jourmeyman "Transportation Systems Elecfriéiah shall bé .
required to make corrections on improper workmanship for which he/she is responsible on_ -

his/her own time ‘and during the regutar working hours, unless errors were made by orders..
of the Employer or the Employer's representative. Employers shall notify the Union of

" workmen who fail to adjust improper workmanship, and the Union’ assumes responsibility

for the enforcement of this provision; corrections to be made only after a fair investigation - L

by the Employer and the Business Manager of the Union.

, o - (b} No wquman,shéll' lgave any job, iﬁclqnli_plété without prope'f cause
_ordue_noti_ce to the Employer;_ o T e

B

g



' _'fl'ra\'./él.ingATiﬁﬂe

. Section. 3.28. The Employer shall pay traveling time and furnish transportation from
shop to job, job to job, and job to shop.- On all jobs requiring employees to remain away
from_ home overnight, the Employer shall” also furnish -board,. lodging and all other
necessary expenses: The parties to this Agreement may establish’special conditions for -
work in remote areas of the county and on existing project agreements. . - R

Section 3.30." No traveling time shall be paid before of after working hours to workmen
for traveling to or from jobs within Los Angeles County when workmen are ordered to - *
report directly fo the job. Providing, however, this Section shall not prohibit the Business
Manager of the Union and the Chapter Manager of the NECA from: making mutually
satisfactory arrangements with respect to any jobin an isclated-area.. -

. Cable Splicing, - '

- Section 3.32; ‘Al work of joining, splicing and insulating, and the placing of flame-proof
covefing, where wiped lead joints are necessary, shall bé performed: by cable splicers. -
" Transportation Systems.Jotrneymen only may be used in assisting cable splicers.: Cable
splicers shall not be required to work on wires or cables where the difference in potential is- -
over 300 volts between any two conductors, -or between any conductor and ground; unless
assisted by another Journeyman Transportation Systems Electricians. . In no case shall. -
~ cable splicers be required to work on energized cables carrying i excess of 440 volts.

" T Al work of jdiﬁiﬁg,.s'p.lri'c-:jihgfand'iﬁéﬁlaﬁng’ and the" placing of flame:proof éq&erin:g on .

" shielded Synthetic cables operating at over 600 volts, and the installation of pot heads, oil - -

- switches and oil fuse cutouts shail be dorie*by a cable splicer at the cable splicer's rate of

S0 T Handling Material S

_.SeCﬁbﬁ' " '3'.‘33.'5;Thef hand_l_i_ng: and moving of all’ electrical. méteriél,'éqh'iprheni ';'_and- “ .
apparatus on_the job shall be performed by workmen employed under the terms of this
Agreement. - oo Lo L R TR

| The. ocsasional handiing or fransporting of light tools or light items of material shall
' notbe construed as working with the tools. = 7 L e

o Cafalégug‘!tem

_Secti'o:n 3.24. The cutting, threading, and bending of all conduit shall be heﬁor’rﬁéd'_by
" workmen employed under the- terms of this Agreement,. excluding STANDARD -

CATALOGUE {TEMS. ‘Where pipe cutting and threading machines are used onthe job, -

thesé shall be operated by a journeyman, or under his/her immediate supervision.. - - .

20 '



| Drinking Water

'.-\Sectio_n 3.35. Thé E:ontrac_t"or shall assure that potable water is available to empioyeés -
atthejobsite. .~ . . - ... T e S o
' SR : - . Division of Overtime

Section 3.36: The division and assignment of all overtime will be at the sole discretion of *
- the contractor. All overtime will be reasonably and impartially divided among the workmen
over the duration of the job except where itis mutually agreed to be'impractical. '
Section 3.37. .In no case shall w@rknﬁen not employed on a job during-'thé"fegu!ar'--’
“working hours'be placed on overtime unless ail workmen on the job have been offered the
overtime work. Any workman required ‘on overtime work, or emergency work in excess of
" the regular crew, may be brought in by the Employer from his shop, or from other jobs. .~
' B ' Use of Vehiclgs | R

Section 3.38. No workman shall uée‘ any vehicle in a manner detrimental to the .b'e_st'l

" interest of othier workmen. nor shall hefshe use his/her vehicle to transport the Employer's

- tools or‘m:ateri'als.‘ The employer shall prpvide;_transpp\rtatign_.for tools and materials. . -~
" shopLocation

" Sectior 3.39. When an employer has no perfﬁénenghshqp located in the jurisdiction of -

“the Union, the location of his/her shop shall be considered the city. in which_the job is . . "

o s
N
3 .
Lot

located.

W H .
. _' Thes g
' i LI

U Offshore Work "
Seition 3.50. " Workmen shall be required to report at the embarkation point at 8:00 a.m, '_

_on their trip to the island and must be returned.on, the ‘embarkation peint at 4:30 p.m. on

" their retum trip from the island. . The -contractor may ¢hange the. normal starting- and - o

stopping time for any job up to a maximum of two (2) hours®to ‘meet a ‘bonafide job.
requirement. Starting time shall not be staggered. ~ - T PR
S Ovértimé s'hall. be réqUired_ if g'rh;iloyée's are fo'report earlier or are heid dve_f léter -
“than the regular shift. If employees are required to report Saturday or Sunday, the regular
overtime rate must be paid. e e S
_ Employeés shall re'céiv_e"a' miriin%Um of eight (8)- hours wages for each déy; fhey are
 required to remain on the island.” - 7 S

. The Employei‘ must pay full sﬁbg,istehc'e for é_ach_"-‘day_ ehwpiéyeeé a‘re.required to

¢ remain on the island. -




The -Employer Shail pay traveling time 'aﬁd furnish tra’_nfsportati.on. from the reporting -
location. ' Lo R _ e b

7 Hazard Insurance’ s

Section 3.51. For all employees covered by'thié Agreement, ari accidental death or
dismemberment insurance policy shall be provided by the Payroll Guarantee Trust Fund
when such employees are subject to the following: - S ’ .

(a) Where workinen are 'féquiregj to work sixty (60) feet or more fron;:; the -

ground or supporting structures from trusses, stacks, towers, tanks, bosun's “chairs, -

swingin'g' or rollingscaffolding, or dpen platforms ‘where the workman is subject to a direct' . -

fall, or where he/her has to work from a ladder or other support on a platform within five (5) .-
feet of any direct‘fali_opening. e S
(b) The elevation: ‘of 'the_',_ above mentioned seating, 'fbc')ting or platiorm

| from which work is performed, under the above conditions, governs the applicability of the .

‘coverage. .

(&) Where workmen are required to-work under cornpressed aif in excess.

of five (5) pounds above normal atmospheric pressure, of in areas where injurious gases, - . - '
dust, noxious fumes or spray painting are present in amounts necessitating the use ofgas - - -

. masks or respirators; .

L (d) When wq'rk“rne-n“ _’ér’é"'"‘redilired to “work where other than .qiimatic':
- temperatures exceed'1 30 degrees F. maximum or 20 degrees F. minimum. PRETI

' Section 352 Any - 'cohtraéft_dr using helicopters to transport workmen' shall pay one

" hours' pay atf the workrman's regular rate as a hazard bonus for oné round trip to the job " .

’

site. Al additional fiying during the work day shall require one: additional hour hazard
bonus pay during that day. - R I T S A
' %, ARTICLEIV: -0
~ Referral Procedure -
_ Section' 4.01. In the interest of maintaining an efficient system of production in the
" Industry, providing for an orderly procedure. of ‘referral of applicants for employment, -
* preserving the legitimate interests of the employeés in their employment.status within the
area and of eliminating discrimination in employment because- of membership. or
. non-membership in the Union, the parties hereto agree to the following system of referral
" of applicants for employment. - o P A

Celpd



| with ’the_foll:owing procedure.. .

Section 4.02. The Unibh shall be thé,sole and exclusive source of referral of aﬂppli‘cants a
for employment: - . - 2 oo T L o LT

Section 4.03. The Employer shall have the right to reject any applicant for employment.

" Section 4.04. The Union shall select and refer applicants for employment without’
discrimination against such applicants by reason of membership or non-membership in the

“Union” and such ‘selection and referral shall not be affected in any way by rules, -
regulations, bylaws, constitutional provisions or any other aspect or obligation of Union
membership policies or requirements. All such- selection, and referral shall be in accord. -

- Section 4.05.- (&) The Union shall maintain a register of applicahts_for_' e_mpvlo'y'ment\f 3
established on the basis of the Groups listed below. Each applicant for-employment shall -

" . be registered in the highest priority Group for which he/she qualifies. = .- : S
| Tranépoﬁaﬁdn_Syétéri;%_E!ectrici'.én:

' GROU_PI Al ap'plicanté for employment who have four (4) of more years' experience © -
_in the trade, are residents of the geographical area constituting the normal construction

" labor market, have passed a journeyman transportation 'systems electrician wireman’s -

- - one (1) year. .

" examination given by a duly constituted Inside Construction Local Union of:the IBEW or

‘have been certified. as a Journeyman. Transportation Systems _Electri'cian Wiréman by any .

Inside Joint Apprenticeship, and Training. Committee, and who have been employed in the
_trade for'a period of at least one year in the last four (4) years in the geographical area

covered by.the collective bargaining agreement. " oo S
" GROUPII All applicants for employment who have féﬁr"of_ miore years' experience in .
‘the ftrade, and who have~passed a joumeyman. transportation systems electrician -

" . wireman's examination given by a duly constituted Inside Construction Local Union of the. -

. -IBEW or have been certified as a Journeyman. Transportation Systems Electrician by any’ -
_Inside Joint Apprenticeship and Training Cqmmi_t_tee._.-__—‘ R T T

GROUPIil * All applicants for employment who have two (2) or more years' experierice in
the trade, are residents of the geographical-area constituting the normal construction labor

. market, and who have been employed for at least six (6) months in the last three (3) years,

. in the trade;un‘der a collective bargaining’ agreement 'betweer}, the parties to this
. Agreement.. - - .- A - S e
GROUPIV All appl.icar}ts_:_fo'r' érﬁploymen.t_‘_vﬁhahaive WOrk{?d_at the tré\_dgé for more than

23



~_Tréns£po_rtati'on Systéms Technician *.

GROUP 1 All applicants for employment who have been employed for at least 2,000
. hours in the last four years under this collective bargaining agreement at a 75%
~ Transportation Systems Technician level in Local Union 11,IBEW and are residents of the
- geographical area covered by the collective bargaining agreement. . - - co

_ “GROUPIl Al ép‘plicants for employment who'have'been empl'oyéd for" at least 1,000 -
" Hours in the last three "years under this collective bargaining agreement at a 75%

Transportation Systems Technician-level and are residents of. the geographical area.

- covered by the co!lectiye.bargaining agreement..

GROUP Il All-applicants for employment who have worked: at the trade for ‘at least
5400 hours. . e B CE U

© Section 4.06 (a) If the registration listis exhausted and the Local Uhion is unable to.
- refer applicants for employment to the Employer within forty-eight (48) hours from the time- -

- of receiving the  Employer's, request, Saturdays, Sundays, and Hofidays .exceptéd, the _
- Employer shall be free to secure-applicants without Using the Referral procedure, but such” . Co
"applicants, if hired, shall have the status of "temporary employees”. - IRt

(b} If the regisiration list is exhausted, and the Local Uniion is unable to *

‘refer a Transportation - Systems.- Technician ‘or a. 7" or 8" -period 'apprentice -for. - i
- employment to the ‘employer within 48 hours from the time of .receiving the Employer's™ ~
© - request, Saturdays, Sundays, and holidays excepted, the Employer shall be free to secure

_applicants without using the Referral Procedure but: such. applicants, if hired, shall‘have -
-the status of “temporary employees™. S T R M

o r

- Section _3,'.07."The Emplt;j(ér shall nolify~fhé Business' Manager pr_bmptly”ofithﬂe_‘Hémes
.~ and social security numbers of such "tempbrary employees" and shall replace such
- "temporary employees” as soon as registered applicants for employment are available

" under the Referral Procedure.

- :_ from which tHie normal labor supply i:s{:.-s_egured;" Lo e e T

'S'eactidn.‘_-:_;.osfff' "Normal construction. Jabor’ market' is defined to ‘mean the f_ol_,tt-awi‘ng,

geographical area pius the commuting distance adjacent thereto,” whiich '_includ‘es-,;,the,_:areé

- F

. -24’ )



' ‘-_‘ Los A'hgreles County-‘ o |
California
" The above geographical area is agreed upon by the barties to include the area

defined by the Secretary of Labor to be the appropriate prevailing wage areas under the
Davis-Bacon Act to which the ag reement applies. ' ' ' ] _

Section 4.09. "Resident’ means a péfsb'n who has maihtained.his/hé'r pemﬂarien't' home,
in the above defined: geographical area for a period of not less than one (1) year or who, .
having had a permanent home in this® area, has temporarily left with the intention of .

returning to this area as his/her permanent home. = <

 Section 4.10:. "Examinations” — An "Examination” shall include experience rating tests if |
such examination shall have been. given pricr to the date of this procedure, but from and

- after the date of this procedure, shall include only written and/or practical examinations - .

given By a duly constituted Inside Construction Local Union of the IBEW.' Reasonable

intervals of time for examinations are specified as ninety (90) days.’ An applicant §hal1:bé a

- eligible for examination if he/she has four (4) years' experience in the trade.

© “déction ” 441. Thé Union shall maintain an "Out of Work' List" which' shall- list the
applicants within each Group in chronological order of the dates and times they re‘gister'.“ ‘

‘" their availability for employment. -~~~

_Séction 4.‘1‘2;'., An aijplica_nt V\;hO is hired and yvho receives, ihré’ugh no -fault of his/her~ ;
- own, work -of 120. hours or less, shall (upon re-regi;tratiOn). be restored to”his/her . -

* appropfiate'plaée,withi_qhis/her Group. -

- Section 413 Employers shall advise, the Business Manager of the Local Union’ of the .
~ number . of. applicants. needed> The Businéss_ Manager shail refer applicants to the o

. Employer by first referring applicants in GROUP | in'the order of their place on the "Out of -
Work List" and then referring applicants in the same manner successively from the "Out of .~
Work List" in GROUP I, then GROUP 1ll, and then GROUP V.. Any- applicant who is" "

- rejected, by the Employer shall be returned to hislher appropriate piace within hisher’
- Group and shall be referred to other empioyment in accordance with the position of his/her -
" . Group and his/her place within his/her Group. . | - PR :

"Section 4.14. The qnly"e;xcept-iong which shall be allowed in this order of re_férrél are as .

- follows: -

applicant on the? register possesrsing such skills and ‘abilities. . "

. ' .‘: ._25_

e ) When | the ‘_'Employer',"sta-ites bona fide requirements for special skills "
. and abilities.in histher request for applicants, the Business Manager shall refer the first:



' ~ records at any time during normal business hours. "~ -

. © . (b) The age ratio clause in the agreement calls for the employment of an-
. additional employee or employees on the basis of age. Therefore, the Business Manager
_shall refer the first applicant on the register satisfying the applicable age requirements,
- provided, however, that all names in higher priority Groups, if any, shall first be exhausted -
before such overage reference can be made. . B : s '

o (c} An individual who h’és the Qualified Safety Person (QSP) designatioh't '
will be considered to have special skills and abilities for the purposes of referral as
referenced in Section 4.14(a). . T - - :

Section . 4.15. " An .Appeals Committee is heré_by established composed of one menﬁbe_li '
appointed by the Upiori, one member appointed by the Employer or by the Association, as
the case may be, and a public member appointed by both these members.” =~ - T

‘Section 4:16. It shall ‘be the fnction of the Appeals Committee, to consider any - -
complaint of any. employee or applicant for employment arising out of the administration by -
the Local Union of Sections 4.04 through 4.14 of this Agreement. The Appeals Committee
"shall have the power to make a final and binding decision on-any such complaint which
shall be complied with by the Local Union. The Appeals Committee is authorized to issue.

" “procedural rules for the conduct of its business, -but it is not authorized to add to, subtract -

from, or modify any of the p'r_ovisio’ns of this Agreement and its decisions shali be inaccord .

with this Agreement. . - e BT N '

" Section 4.17. A representative of the Erﬁpldyéf of of the Association, as A'the,_,_‘c‘ase may -
be, designated to the Union in writing, shall be permitted to inspect the Referral Procedure -

Section:4.18.- A copy of the Referral Procédure as determined by the Local Union’ shall

" be posted on the bulletin board in the offices of the, Local Union, and in the offices of the .

L Er'n_p[oyer._é, who are parties fo this Agreemént-;. Lo

" Section 4.20. When the Employer desires to e}hploy‘e_i'péi't'i.cdlar_' épb‘licaht’és’ Foreman

or General Foreman, hefshe shall r_gofify the Business Manager in writing of the name of -

" the applicant requested and the classification (Foreman or General Foreman) in which the =~
applicant is to be employed. Lo P
~~ This employee shall remain as Foreman or General Foreman for at least six'(6) ..

~ months or shall receive a "reduction in force”. Upon such request the Business Manager - -

- shall refer said applicant, provided the name appears on GROUPL =~ =~ -

e L . ~ Reverse Layoff R _ _

. Section 4.21. When making reductions in the ’number_of employees due to lack of work,

Employers shall use the following procedurc_a: . ' s : R

 Mhis provision will sunset at the end of the _cbntréd'fi_érm unless rgan_ewe‘.d by the parties.” S

P - . ‘_26_ ot ‘



- (a)} Temporary empioyéés,:if'any are émployed, shall be laid off first, Then.

- employees in GROUP IV-shall be laid off next, if any are employed in this Group. . Next to

| be laid off are’employees in GROUP IH, if any are employed in this Group, then those in’
GROUP 1, and finally those in GROUP L. : oy

o . (b)- Paragraph (a) shall not apply tb \the' special skills’_requireménts of
Section 4.14(a) but shall apply to Section 4.14(c). LT =

SR (c)- Supervisory employees covered by the terms of this Agreement will
be excluded from layoff as long as they remain in a supervisory capacity. When they are .
"~ reduced to the status of journeyman, they ‘wiit be slotted in the appropriate Group in .
paragraph (a) above.” . .- - ' R A TN -
' | . ARTICLEV
B Joint Apprenticeship and Lo
‘' Educational Training Committee

Séction 5.01. There shalt be:a Joint:Apprenticeship and Training Committee (JATC):
~ having three (3) members representing the Chapter and three (3) members fepresenting
the Union. This Committee shall make local standards in conformity. with the National
Apprenticeship’ and Training Standards for the Electrical Contracting Industry governing.
. the qualifications, selection, education, and training of all apprentices. The JATC shall'also .
be responsible for training joumneymen and others- The local standards will be promptly. .
agreed upon by the parties to this Agreement and shall be registered with the National’
.. Joint Apprenticeship and Training Committee and -the appropriate State  or Federal -
_ Appren_ticeship-REQistr_atio'n Agency. ..t o e PR LT

Sectidn'. 75.02,.’ Memberé_ of_thé Joint Apérent@cesﬁip ah& ‘Train_ing"Coﬁ}hiittéé"éhai[. bé L

- selected by the party they represent. Their term ‘of office 'shall be three(3) years unless. ‘
removed by the party they represent. . The term of one (1) Employer and -one (1) Union. "

. representative’ shall expiré each year with successorsto be determined:in.the same-
“ manner as the. original :appointments- weré made. - A Committee. member may be

| _reappointed.

The Committee shall select from its ﬁje'r'nbei'ship',_ but _n'o't both. from the same =
~~ group, a Chairman and a Secretary who shall retain voting privileges. . o

- The Committee shall meet at Ieas".t'onbe, a month and also yv'héh called by the Chairman.
Section . 5.05. (é) Committee shalf éupefvise éll, ) rriét_tgrsj involving - apprenticeship
training in conformity, with the provisions of this Agreement and the’ registered . local

" Apprenticeship - ‘Standards.  Incase of a “deadlock, the matter-in dispute shall be

referred to the parties to this Agreement for settlement. Any proposed change ‘in this .

Agreement pertaining to Apprenticeship and Training should first be considered by the - -

- Committee for . their recommendation before being acted upon by. the ‘parties to this -
 Agreement. . , . e
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. o (b) The Committee may establish or authorize a Joint Subcommittee to . -
be similarly constituted and- selected. for authorized training. programs other than
apprentice training programs. R L T
Section 5.04. (a) In order to provide diversity of training or work opportunities; the . -
Committee shall have full authority to transfer apprentices from one job or Employer to.
another. All transfers and assignments for work shall be issued by the Committee and the
referral office be so notified. ' ' | SR : Lo

o . (b) The Committee is: hereby instructed and authorized to employ a . -
full-time Training Director at such time as is possible and practical. The Commitiee shall’ -
.delegate to the Director that responsibility and authority deemed necessary by: the”

Section. 5.05. All apprentices must- enter the program through the Committee.. An-
~ apprentice may be removed from training at-any period of -apprenticeship for violation of R
Committee rules and policies. ‘Such removal by the Committee cancels the classification
‘of apprentice and the opportunity o’ complete “onsthe-job training (QJT) or classroom: -

- Sé"c:tioii" 5_.'06', .'Th._ere. shall be a mlnlmum of eight p’eri_bds_ of a'pprehtibesiﬁip.» The first Mo c
‘periods, consisting of nine-hundred (300) OJT hours each and satisfactory completion of. -
the first year of related classroom training, ‘shall constitute the probationary period.

Successivé periods will require the minimum hours: O_.J?r___and an. additional j{ear of related S
classroom training. The eight (8) periods are as follows: ~ =77 | B

" EIGHT PERIODS OJT HOURS RELATED TRAINING *. R L A L
' 0-900-: b, 1% Semester Completed - ~7iie
. .'801-1800, " .." 2™ Semester Completed" e L
© 1801-2706 3™ Semester Completed T o e il G
© 2701-3600 - © 4™ Semester Completed.” v o
36014500, 5" Semester Completed- .~ ..
- 4501-5400 6" Semester Completed . " "
. 5401-6300 * 7" Semester Complefed..- .. ...
6301-7200 8" Semester Completed - *~ - <" .

N U S W S

Section - 5.07. - The Committee is authorized to and shall indenture sufficient ne(w S

apprentices to provide for the availability of a total number of apprentices in the training - -~ L

area not to exceed a ratio of one (1) Apprentice to three (3) Journeyman Wiremen whoare .
normally employed under the terms of th';S‘Ag_reg:ment. TR, o T

. . An indi_Viduél Efﬁployér‘sh‘a‘ll employ only ‘apprentices assigned by the Cgm’miﬁée;,.__
~ . No Employer is guaranteed any specific number of apprentices.- The Committee will .-~ .-~
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" determine. whether or not any lndlvrdual Employer is entitled to an apprentrce ‘as well as
the total.number of apprentices to be assigned to that Employer - The Committee shall' '
allow each qualnr ed employer a ratlo as follows: _

- Ratio = Y .
1 Journeyman 1 Apprentice* 1 Transportation Systems Tech. -
1 Journeyman . 1 Apprentice™ - 1- Transportation Systems Tech or 7" or 8 Penod Apprentice
1 Journeyman _ 2 Apprentrces" 1 Transportatlon Systems Tech or 7‘ or g™ Period Apprentrce

- "Employer can request an apprentrce in his/her probatlonary perrod (15' or 2™ penod)
=i the supply of 7" and 8" period apprentices is exhausted the next hlghest
' percentage apprentlce avarlable may be used - _

| The first person on a jOb shall be a Journeyman | .. o ’

A frst year apprentrce as used aboye may be an mdentured apprentlce |n | .
hls/her probatlonary perlod Co : : Do

Flrst year apprentlce may perform all tasks assrgned by a General Foreman
Foreman and/or Journeyman however they shall not work on or near live voltage
: crrcurts or systems o . S -

If unable to furmsh a frst year rndentured apprentlce in. accordance wuth the.
“allowable ratio, the JATC shall assign the-next available individual who was interviewed .
" but not selected from the pool of applicants. If such a list does not exist, an‘individual ',
- applicant who has met all basic requrrements for apprenticeship shall be assigned to the
~employer. The rate of pay for such employees shall be at the f'rst penod apprentlce
rate L . . Coner e T ‘ - :

Sectlon ‘5. 08 An Apprentrce is to be under the. supervrslon of a Journeyman Wrreman

© at all times. Journeymen are not required to constantly watch the Apprentrce butare to -

lay out the work required and permit the Apprentice to: perform the work on his/her owni. -

Journeymen are permitted to leave the immediate work area without. being . accompanled' o

by the Apprentice.. Only an eighth period Apprentice shall be permrtted to work anne on -
' anyjob w1thout supervrs:on of a Journeyman ereman R . '

Sectron 509 The parties to thts Agreement shall be bound by the Jornt
P Apprentrceshrp and Trarnrng Trust Fund Agreement which shall conform to Section 302 of

the Labor—Management Relatlons Act of 1947 as amended ERISA and other applrcable ‘
‘ regulatlons A - : c : : _
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o ‘The Trustees authorized under this Trust Agreemerit are hereby authorized
to determine the reasonable value of any facilities,. materials or services furnished by -

either party. All funds shall be handled and disbursed in accordance with the Trust.- -

Agreement. _ - S - _ o

Section 5.10. All Employers subject to the terms of this agreement shall contribute forly-
six ($0.46) per hour for ‘each Journeyman and Technician hour worked and fifty-one
($0.51) cents per hour for each Apprentice hour worked, for the purpose of maintaining the
programs outlined in Section 5.01 of this Article. This sum shall be forwarded monthly to- -
the Trust Fund. SR ;T o o

Sectiori 5.11. Each Journeyman and TranSpoftatibn Systems Technician covered by the

terms of this agreement shall’ contribute, through a payroll deduction twenty-five cents . = .. .

(30.25) per hour for each hour worked, into the Local Union 11, IBEW-Los Angeles County

« - Chapter,. NECA Educational and Training Trust Fund. . Each Employer shall make the-

twenty-five cents {$0.25) per hour deduction for each hour worked and shall forward the

total amount for all employees covered' by this agreement and on a monthly basis, -
transmitted on a form furnished and prescribed by the Trustees of the Fund.. - =7 <
Section 542, Al 'emrplo‘ye'es' ‘\:Jvorking,'dnder. thi.é:.'agreéﬁeht'_Who"ha,'\ie ot 'aittained'_:_ o
journeyman status, as prescribed in GROUP [, or GROUP Il of Section 4.05 of this -
~ Agreement; . will 'be required to attend journeymen training classes as prescribed by the -

Eléctrical Training Trust- (This section is ‘not applicable tonappren;ti_c_je's_‘.Wh_o_se training is” - L

governed by the JATC,) - -

e SRR oL AAR:T:ICLE,VI S T
L ‘National Employees Benefit Fund . am e

" “Section 6.01, It is agreed that in*accord with the Nationali_Emplo&éés{-séneﬁt{Agreerhéntf_:-

. entered into between the National Electrical Contractors Association-and the International . "+ ;

" ‘Brotherficod. of Electrical Workers on 'September. 3, 1 946, as. amended, . that unless

. authorized ‘otherwise’ by the National Empidyees Benefit Board, the individual Employer.* -

- wili forward monthly td the designated Local Secretary-Treasurer-an amount equal to three . -
percent (3%) of his gross monthly labor "payroll, which he/she is. obligated to. pay to the. .-

employees. in this  bargaining unit, and a completed payroll report prescribed by the . .-
National Board. ‘The payment shall be made by check or-draft and shall constitute a debt -
dué and owing to the National Board on-the last day of each calendar month, which:may.
" be recovered by suit initiated by the National Board or its assignee.- The payment and the
-payroll  report shall. be mailed to -reach. the ' office of - the - appropriate --Local

- Secretary-Treasurer not later than fifteen (15) calendar days following the end. of each = - T

calendar month. - -
. The ind_i\:iduél E‘mpibyer'herelby accepts and agrees to be bound by;_t'héf Restated .
Employees Benefit Agreement and Trust. ™ R S P : '



An individual .EmpIOyer who Afails to remit as provided above shall be additionél'ly '

© + subject to having this agreement terminated upon seventy-two (72) hours’: notice, in _
‘writing, being served by the Union, provided the-individoal Employer fails to show - .

satisfactory proof that the required payments have been paid to the appropriate local- -
.collection agent. ; TS [T A ST

. The failure of an individual Employer to comply with the applicable provisions of. o

the Restated Employees Benefit Agreement and Trust shall alsc constitute a breach of his
labor agreement. - e S SRR C e

" ARTICLEVH - . |

- National E_?lgctrical Industry Fund- -

_Section .7.01.. Each IIA'nd'iViduaI‘ 'E_mployer.shall'contriblut'e an amouht not to eicééd on'e_. . o

percent (1%) nor less than-.2 of 1% of the productive electrical payroll,’as determined by =
. each Local Chapter and approved by the Trustees; with the following exclusions: . ;. i

L 'T\'Nenty-ﬁve. p'ercent‘ (25%) of al["prdd'uctive 'eléc'tr'icalcpayroll 'ih‘jéxcess of 75,000 '

" man-hours paid for electrical work in any one Chapter area during any one. calendar year, :. -

but not exceeding 150,000 man-hours.. - .. " " L |
-2 One Hundré_d"perbent '(1Q0%'-) of all productive electrical payroll"i'ﬁ ,éXcésé of. .

150,000 man-hours paid for electrical-work in any one Chapter area during any one”

calendar year. . T oo SR

: (ProdUctivé"elecfrica'l-'payro!l'ié defined as the total wages (including overtime) paid

" with respect to all hours Worked by all classes of electrical labor for which arateis

established in the prevailing labor area where the business is transacted.)

~ Payment shall be forwarded monthly to the National Electrical Industry Fund ina’

" form ‘and- manner prescribed by the. Trustees.no later than fifteen (15) calendar days® .
_ following the-last day of the month in which the labor was performed. - Failure to do sowill. ~ - I

o b."e‘consid_ered a breach of this Agreement on the part of the indiyidu_al Employ_'e_r.-_‘.:'_' P e

© . CONTRACT COMPLIANCE FUND"

‘ . Section 7.02 Contract Compliance Fund — Each'employéf shall contribute 0.5% of the' . . -

| “productive payroll for work performed under this agreement.

" The fund shall be administered solély by the Association and shall be utilized to pay for

administration services performed on behaif of all signatory employers, such as marketing
the benefits of IBEW contractors: to constriction  users, promoting. project labor

o agreements, and $ervice on all funds as required by. federal law. ,The amount of this

¢ contribution is included in, and is not in addition to; the amount paid by NECA members to-
CUWeNEIF e

*This provision ‘vlvil! surj_nsei atthe end of the bontiréét_ténﬁ Unl‘e‘ss'r'ehew'ed‘ by th_e parties:



The C.C.F. contribition shall be submitted with' all other fringe benefits as delineated in the
Labor Agreement by the fifteenth (15%) of the following month in which they are due to the
Administrator receiving funds. In the event any employer is delinquent in submitting the
required Contract Compliance Fund to the designated Administrator, the Administrator
~ shall have the authority to recover any funds, along with attorney fees, court costs, interest
* and liquidated damages as required with all other fringe benefits as delineated in the Labor

* Agreement receiving such funds. The enforcement for delinquent payments to the fund - -

shall be the sole responsibility of the fund or the employer-and not the Local union. These
monies shall not be used to the detriment of the IBEW. -

[BEW POLITICAL EDUCATION FUND*

Section 7.03 An IBEW Political Education (COPE) fund. will be established upon adoption
of mutually agreed to language by the parties, but ad'min_istéred solely by IBEW Local 11.
Qontributions to the fund will be employee deductions.” - UL U '

' Labbr;Manag-em.ent.C9°'I5¢réti_on'Committee-"‘ T

- 'Section’'7.05. Each employee covered by the terms of the agreement shall_contribute, .
through a payroll deduction, five cents (.05) per hour for each hour worked, into the Local
11, 1.B.EW.. - Los Angeles County Chapter, N.E.C.A." Labor-Management Cooperation
Committee.  Each Employer shall make the fifteen cents (.05) per hour deduction for each
~ hour worked and shall forward the -total amount for all employees: covered by this- -
__agréement and on a monthly basis transmitted on a form furnished and prescribed by the
Trustees qfthe_Fund._; ' o R Tl L L
Section 7.06.". All Employers subject to- the terms of this agreement shall confribute -

fifteen cents (.15) per hour for ‘each hour worked for the purpose of maintaining the Local -

11, 1.B.EW. -" Los Angeles County Chapter, N.E.C.A. Labor-Management Cooperation

* " Committee. This sum shall be forwarded monthly to the Trust -

: ‘Section 7.07. A Board of Trustees forthe L abor-Management Cooperation Committee is.
hereby established and shall consist of an equal number of members selected by the =
“Unioh and the Chapter. The Board of Trustees is hereby authorized . to . establish'and
~ implement such Trust Fund, Trust Fund Agreement, and reporting forms as they consider -
necessary to administer the plan. ST A
Payroll and Fﬁnde Beriefits Guarantee Trust Fund .

© Section 7.10. Each electrical contracter employing workmen unhder the terms of this- -

- ‘Agreement shall deposit One Hundred Dollars (3100.00), free of interest, for a payroil -
and fringe benefits guarantee (including. Credit Union Fund) up to Fifty Thousand Dallars
($50,000.00) of ‘payroll, but not over that amount, with the Trustges who shall function

. under a Trust Agreement to be agreed upon between the parties. If at any time, the -
*This provision will sunset at the end of the co'ntrér;t term uniess rgnéWed by the parties. _-



interest accrued in the Payroll and Fringe Benefits Guarantee Trust Fund s depleted‘,' .

" each signatory contractor shall make an additional deposit into such fund of any amount

" up to One Hundred Dollars ($100.00), making a total of Two Hundred Doliars ($200.00)
maximum. Notice of such additional deposit shall be given by the Labor-Management
Committee. - ‘ '

~ Net payroll checks shall be paid by the Electrical Industry Payroll and Fringe -

Benefits Guarantee Trust Fund to be-agreed upon between the parties. Net payroli checks

shall be paid by the Electrical Industry Payroll and Fringe Benefits Guarantee Trust Fund

_ in a total amount not to exceed Two Thousand Two Hundred and Fifty Dollars ($2,250.00)
maximum per employee. PSP AR

, A contractor who makes the payroll and fringe benefits deposit, and pays wages -

" and fringe benefits to employees covered by this agreement, shall be absolved from all -

o responsibilities witfi respect thereto. This payroll and fringe  benefits deposit is in no

. respect a bond covering the contractor's payroil and fringe benefits obligation, but only an - °.
* - emergency fund to relieve employees' financial strain caused by issuing of bad checks or- - -

failure” of contractors to meet ‘payroll, or failure of. contractors to make fringe benefit
contributions as provided. in this agreement. If the contractor defaults in the foregoing,”
his/her liability shall be as sét forth in the Trust Agreement but shall, in any event, include
the following: * T

_ 1} The contractor shall be liable for cost of enforcing collection, ihc!{xding but not
limited to’ court costs, attorney fees, loss of earnings of an employee not paid, fringe .
benefits lostto an employee and. any. other expenses as d_etermined by the Trustees to -

_be the fault-of such delinquent contractor. -~ - -7

(2) The Trustees are authorized {0 institute whatever federal or state, civil or .~

criminal actions as are necessary to enforce collection.” Upon collection of default,edf .

payroll, or bad check, empioyees must reimburse. the Payroll and Fringe Benefits:

Guaranteé Trust Fund: ' Employees shall cooperate.in: every manner in regard to the "
collection of defauited:payroll, as requested by the Trustees. - . "~ .5 " S
:: (3) The ‘contractor must, with'in five (5) calendar dayé .aftér'h'o't_iéé from the .
. - 'Business Manager of Local Union No. 11, IBEW, make good any defaulted wages to-

© . hisfher employees.. : : ol - . -

]

. R (4) Orilrthe. ﬁrst deféuit‘bf,‘péy}oll péyments .and/or fringe benefit payments the o

. defaulting contractor shall, upon notice from the Trustees, furnish a surety br_ cash bond in
- an amount of Five Thousand Dollars ($5,000) @s guaraniee that wage payments and -

| -fringe benefit payments will be regularly made. .On the second default of payroll and/or

| fringe benefit payments, the defaulting contractor shall furnish a bond or equivalent of at "
" least Ten Thousand Dollars ($10,000).. The amount of bond may also be set by the -
- Trustees by using the following formuia: e . L
' Four (4) times the v‘véekly',Wages and fringe beheﬁts for all of said signatory
contractor's employees covered by this agreement. © . . L T
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" However, the amount of bond required in this instance shall-not be less than Ten
Thousand Doliars ($10,000). Failure to furnish the above-referred-to bond shall constitute
cause for-immediate canceliation of the Collective Bargaining Agreement at the option of

“the Local Union and the processing of all legal procedures necessary to enforce collection -
of defaulted amount, plus collection cests and interest involved. It shall not be a vialation
of this Agreement for the Union to refuse to permit persons covered by this Agreement to

work on said job or project until all such wages and/or fringe benefits have been paid.’

(5)  Whenever a contractar has definite knowledge that he is taking. over a
_contract for a job that has been partiaily completed by another contractor, he/she shall
notify the Local Union, in writing, in the area before starting work. : o
cioc (B) ltis understood and agreed that this-Payroll.and Fringe Benefits Guarantee:
"Trust Fund is considered -a joint fund. covering both thé Inside’and Outside- Agreements
and groups of workmen. Consequently, contractors who are engaged in both Inside and
© Outside work shall make only one payrall and fringe benefits deposit to this Trust."

L Rules,: regulations and operations of the Payroll and Fringe Benefits Guar’e{ntéej
‘Trust Fund are as set forth in the Trust Agreement.. . ' ' oo

L . Fringe Benefits
'~ PensjonFund.- Contributions’

Section 7.20. Each signatory contractor shall contribute fo the Southern California

L IBEW-NECA Pension Trust Fund a total of Three Dollars and Sixty-Five Cents ($3.65) _
per hour for each hour worked by. each .employee covered by this Agreement, except .

:a'ppren'ticeship classifications. (See Wage Scales — Article [, Section 3.05).

Section ._?.21.1 A Board of Trustees for thé Pension Trust Fund is hereby established, and
" shall consist of an equal number of members selected by the Union and the Chapter. The

" Board of Trustees is hefeby .authorized to, establish and implement such Trust Fund . :

Pension Plan, Trust Agreement and reporting forms as they consider necessary to the
finalization of the Pension Plan. R : o -

Section 7.22. All disbursements shall be in accordance with the Trust Agreement. - The
cost-of implementing and the administration of the Pension Plan and Trust, including legal
. fees, -bonding of Trustees, postage, printing, etc., shall be borne by and from the Pension ~
. Trust FUnCJf . . - ' EE ’ : . ' T

- Section 7.23.. This Pension Fund, including- employer contributions, shall be irrevocable
except by mutual consent of the parties to this Collective Bargaining Agreement. Mutual-
consent, as used herein is defined as: A three-fourths (3/4) maijority. vote of the total
employees covered by- the plan, and a like vote of the Employers, with subsequent.

' conformity .to Section 1.03 of Article 1. The provisions of the plan trust and documents -

shall have control as fo plan benefits and rights r_n(:_Jt .speciﬁcaily addressed herein. .

34



Section 7.24. - Any signatory contractor that defaults in making contributions to the
Pension Fund shall be liable for all collection and litigation expenses, including reasonable
attorney's fees, court costs, liquidated damages and audit fees and expenses, as well as

interest at the legal rate. o ‘ .

Section 7.25. This Pension Fund and Trust Ddcumeht will comply with and conform to
- all applicable laws. ' - .
Health Fund Contributions

- Section 7.30. ‘Each signatory ‘contractor shall contribute to the Southern California
IBEW-NECA Health Trust Fund a total of Three Dollars and Sixty-nine Cents ($3.69) per

hour for each hour worked by each employee covered by this Agreement. (See Wage -

Scales — Article Il, Section 3.05) - .

Section 7.31. A Board of Trustees for the Health Trust Fund is hereby established and
shall consist of an equal number of members selected by the Union and the Chapter. The
Board of Trustees is hereby authorized to- establish and implement such Trust Fund,
Health Fund, Trust .Agreement'a'nd reporting forms as they consider necessary fo the -
finalization of the Health Fund. -~~~ -~ - .57 ' s

Section 7.32.- All disbursements shall be in accordance with the Trust Agreement. - The
*  cost of implementing and the administration of the Health Fund and Trust, inciuding legal
- fees, bonding of Trustees, postage, printing, etc., shall be borne by and from the Health
Trust Fund. . - ’ o RS ' . L

Section 7.33. This Health Fund Pian, inciuding employer contributions,_'shalll be
irevocable. except by mutual consent ofthé parties to this. Collective Bargaining

Agreement. Mutual consent, as used herein, is defined as: A three-fourths (3/4) majority . .-
vote of the total employees covered by the Plan,-and. a like vote of the Employers, with™ - R
“subsequent conformity to Section 1.03 of Article .- The provisions of the plan frust and e
documents shall have control as to plan benefits and rights not specifically addressed .~ -

herein.

' Section _,.‘7.34. _ Any'signa'tory‘ contractor ‘that defaults in making contributions to the -

Health Trust Fund shall be"liable for all collection and litigation ‘expenses, including
reasonable attorney's fees, court costs, liquidated damages and audit fees and expenses, .

. as well as interest at the legal rate.
. _ ;

Section® 7.35. This Health Plan and Trust Document will comply with and conform to all
applicable laws. Lo o ST

| Credit Union Fund

Section 7.40. The Employer shall pay to each employee, by paying to an account’

maintained in his/her name at the Los- Angeles Electrical Workers: Credit Union
(LAEWCU), a state chartered credit union, -an amount equal to 10% of the gross pay of

- .35-



k"-.

each employee ThlS amount is not in excess of, but is a'part of the wage scale and sha!t

be paid to the LAEWCU by remrttlng sald amount along with other contnbut!ons to the -
exrstrng "Lock Box“ account : ‘ : C

' Sectron 7.41. The accounts held in each employees name by the LAEWCU shall be -

subjett to such rules and regulatlons as the LAEWCU has adopted or may adopt pursuant o

toits charter

Sectron 7.42. The emptoyer's sole responsrbmty under thts sectlon shall be to pay the

amounts descnbed in Sectxon 7 40 above

o Southem Callforma IBEW Local No 11-NECA"
o Det“ned Contribution Plan-

This fund shall become Part "B" of the Southern Cahforma Board of Trustees that

administer the Southern California tBEW/NECA F’ensmn Trust Fund (See Wage Scate -
' Artlcle M, Sectlon 3. 05). : : :

o (a) A “tiered” deﬁned contnbutlon process shall be |mplemented by the partles E
' to this agreement upon fuII compllance w1th all state and federal laws. -~ .

) - In addltron an automatic Local 1 workmg dues payroll check assessment ,_- .

will be zmplemented

e ‘Southern Callfornla IBEW, Local No 11 NECA Det'ned Contnbutlon Ptan

Plan, |nclud|ng Employer contributions, shall be irrevocable except by mutual consent of

. Sectlon 7 45 Each. sxgnatory ‘contractor shall contribute to-the Southem Cahfornra IBEW
Local No. 11-NECA Defined Contribution Plan atotal of Three Dollar-and Thirty Cents -
($3.30) per hour-for each hour worked- by ®ach employee covered by this Agreement..

3

s Sectlon 7.46. All dlsbursements shal! be ln accordance wrth the Ptan adopted by the -~ '
" Board of Trustees. The cost of tmplementmg and "the administration of the Southern.
Cahfomla IBEW, Local No. 11-NECA’Defined Contribution ‘Plan-shall. be .t borne by the '_

' Section’ 7 47 Thls Southern Cahfomla IBEW Local No. 11- NECA Deﬁned Contnbutron

the parties to this Collective Bargaining Agreement. Mutual “consent, as' used herein, s

defined.as:: A three-fourths (3/4) majority vote of the total employees covered. by the Plan,
and a like vote.of the employers with subsequent conformity. to Section 1,03 of Article 1.
The provisions of the plan trust and- documents shaII have controI as to plan benefts and

' nghts not specifi calty addressed herem

Sectron 7.43. This Southern Cahf’orma IBEW Locat No.11 NECA De’r' ned Contnbutron

' Plan shall comply with and conform to all applicable laws.

Time of Contrrbutions and Monthly Reports, Delinquency
or Faiture to Make Contnbutlons or to File Reports of all Funds

Section 7. 51. Contrtbutlons to each of the foregomg Funds shall be due and payable on
or before the tenth (10th) day of each month covering hours: -worked by each employee:

“through the last’ payroll period in the prior calendar month. Each contractor shall file.a’

monthly report with each Fund in the form estabhshed by the Fund and such report shall



" be filed regardless of whether a coqtrador has erhploy_eAd any empléyées' in the month

covered by the report.. .

Section 7.52. Any, contractor who fails to '_re'--po'rt or td"ma.k._e ‘con't_ri'buti'ons due to ahy

- foregoing Fund before the fifteenth (15th) day of the month in which it is due, or who -
issues a non-sufficient check shall.be considered delinquent and, therefore, obligated and -

‘liable and subject to the following:. -

Each deli_nq'ueht contractor shall pay to the Fund invoived liquidated damages in.

the amount., -

- 1%% of the principal if late 1-30 days;

3% of the principal if late 31-60 days; . -
" 1%4% will accrue for-each additional thirty days late,
" up to a maximum of 18% per annum. -

PR

_ The Trustees of the Fund involved shall, within sixty (60) days after a contractor is.
“ delinquent, instruct legal counsel to institute legal action to enforce collection. A.
" delinquent contractor shall pay all collection and litigation expenses, including reasonable- .

attorney's. fees, court costs, liquidated damages, audit fees and expenses, as well as’

interest and other expenses incurred in the enforcing of collection- from such contractor, .

" and each contractor shall make applicabie books and records available for such purpose:

. Collection actions may be brought by the Trustees of the Fund in the name of the Fund, or =~ .
in the name of the Trustees or in the name of any.assignee, or agent as determined by the - -~

Trustees. - . | S

: A delinquent contractor shall .be liable to any employee affected by ‘such- .. ..
delinquency for a sum equal to the value of the benefits lost to the employee by reason of - -~ -,

. delinquency of such contractor. A delinquent contractor shall be liable to reimburse any ... -
"~ Fund for the cost or value of any benefits which may be made available by the Trustees to "«
any employee affected by the failure of the delinquent contractor to contribute of to report -

to the Health Fund or to the Pension Fund or to any other Fund.

Individual Employers who fail to remit as; provided abové shall be additionally -

. subject to having this Agreement terminated upon seventy-two (72) hour§ notice, in-
writing, being served by the Union, provided the individual Employer fails to show .
satisfactory proof - that the required "payments - have been paid to the Local- =

Secretary-Treasurer. i

. A contractor may- be absolved ofAfa\ny or- éll- of the foreéping' 'Ijabiiities if he/she: ..~
. satisfies the Trustees that he/she failed to pay any contributions or to report because of ..~ -

honest mistake, clerical error, or other reasons satisfactory to the Board of Trustees. .

Whenever a contractor claims that his/her failure to make the required contributions .
“was due to honest mistake or clerical error, and requests relief for that reason, it shall be -
. " considered provided the contractor agrees in writing to an audit of his/her records by an. *
~* auditor appointed by the Board of Trustees. If the audit reveals to the Trustees that such -

: -37- LT
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failure to pay was not due to honest mistake or clerical error, then the contractor shall pay
‘the cost of the audit; otherwise, the Trust Fund will pay for the cost of the audit. Any
. contractor shall be entitled to credit for.or refund of money paid to any Trust Fund by -
reason of clerical error or mistake and the Trustees are authorized to refund such monies. .
The acceptance of any contributions from -any contractor shall not release or discharge - -
him/her from the obligations to contribute for all hours worked tnder this Agreement for
which no contribution has. actually been received notwithstanding. any statement, .

" restriction or qualification appearing on any check from any contractor. - ' ' o

The following Trust Agreements are binding on all contractors employing persons, covered .
by this Agreement: IR - - ' : S

~ “1. Pension Trust Agreement;” Health Trust Agreement; Joint Apprenticeship and
Educational and Training Trust Agreement; Payroll and Fringe Benefits Guarantee Trust
Fund Agreement, Credit Union Fund Agreement, the Labor-Management Cooperation
Comm|ﬁee Co - o ‘.' o G T o oL

“2." Each contractor party hereto agrees to be bound by all of the obligations =

imposed upon the individual ‘contractor by said Agreement. -Each contractor making .

contributions to-each of said Funds hergby agrees that by so doing, and hereby does

" irrevocably designate and ap‘ppi‘nt the Employer-designated- Trustees mentioned in-each of.

‘said Trust Agreements, as Trustees .authorized 1o act in his behaif pursuant to said Trust "~

‘Agresments, and irevocably ratifies the designation, selection, appointment, removal and
substitution of Trustees as provided in each of said Trust Agreements. Each contractor

. becoming a party to this Agreement authorizes the Trustees functioning under said Trust

Agreements and the parties heréto to obtain rulings before any court or agency concerning

any tax or ‘ottier aspect of this Agreement, or any-of the foregoing Trust Agreements, and =
“to comply -with the filing or rep_c_:r‘tir_y_'g{T{-}'q_qi_rements_ of any ‘applicable law, in behalf of all - -

- ‘gersqn_s'bj;jVBr,é_Ed.thereb'y. R

_Section 7.53. It is'ct;hter}lpj:late_ad _a:nd understood that the Pensiori"F?la'h. and Health Plan
‘created hereunder, and any trust which may be established in-connection therewith, shall -
a!tka_lltimes'.," [ S e Tl T s

" (a). Be and remain ‘a qualified” plan, paymenté'.tO'-whiE:h 'a'ré'd‘édUCti:b,I"e--"'ta_'tﬁé ;

contractors, and not current income to the employees, under the United States Internal

Revenue Act of 1854, the Rev_enue’and Taxation Code of the State of California, and the .
- Bank and Corporation Tax Law of the State of California. .~ .-© .o
| (b)  Be and remain such that it complies with the provisions of the California
~ Retirement Systems Act (if applicable), the Labor-Management Relations Act of 1947, as
amended, the Federal Welfare and Pension Plans Disclosure Act, and this Agreement,

. and as they-may be amended from-time to time, together with . any other applicable -

valid State laws or rules orregulations.
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(¢} Be and remain such' that contributions to the Pension Plan a‘nd‘H"‘eéith Plan

shall not be a part of the "regular rate” at which any employee is employed, according to
the terms of the United States Fair Labor Standards Act and the Regulations and

Interpretations of i, and shall not be subject to deductions for- state or federal income tax-
purposes, or under or for the purposes of the California Unemployment and Disability :

Insurance Act, the Federal Unemployment Tax Act, the Social Security Act, or the Federal
~ Insurance Contributions Act, or any similar legislation.” ' :

o (d) To this end;l:_ the parties .agree that they wili, from time to tirhe,'prombtly a.doptr
such amendments or take such other steps as to make the provisions of the Pension Plan
and.Health Plan and its administration clearly conform to these laws, rules and regulations

. including, if necessary, amendments with retroactive effect as the circumstances may
- require. U - . i - _—

?

" (e) It is further understood that the contractor's sole obligation _he.reunde':r,' and

under-each Plan and Trust, shall be to:make such contributions as are required hereunder,
and that benefits payable under the Pension Plan and Health Plan and Trusts shall be

determined on a money purchase basis, or on any other basis that is actuarially sound in .

relation to the required contributions.

_ Séction 7.54; A delinquent contractor shall be cited-before the Labor-Management -
~ Committee in accord with Article VII, Section 7.55 by-the. Trustees or their designated -
" representative, or anyfauthor__izled ._party:_.to the “Agreement under the' following -

circumstances:. " ) S L e e e

1. lssuing a check with 'ins.ufﬁcient funds i'h‘ﬁéyﬁént of v;ages', ,frih'—gef'b'_eh;,éﬁ’_té of

: pther_ contributions as required by the térm_s ar),d co_nd_i?i_ong of this agreeme_ht‘.-

¥

2 Failﬂfe‘b tfans’.rﬁt.éébntriﬁuti@n-"rép(")'m('t:fcja_r.r'h'Wh'é'n' due Lo E ‘
X Refusing to permit audit éntry.upon the requést of the trusteesofanytrust L

" -." 4. Failure to pay wages or contributions as d'isbid’séd by an audit pérfoﬁné_d; ‘ét'th'é'

request-of the trustees of any. frust. '
('a) | Notice of heari_ng shall be sent at 'leas"n fen'(1b)f_days "pﬁ'or to the '_s'c.hedzule‘d
~ "hearing date. : oy B : T

. (b) ‘Notice shal_l. be sent to the 'Er.npll{qy;ér at the addréss app‘earingl on this 3

"Ag.reement or any Letter of Assent, or ‘on the st of the Secretary of the

- Labor-Management Committee, which address shall be the recognizéd .address for the:

giving of notice. The signatory parties hereto agree that service of the charges, the notice
of hearing before the Labor-Management Commiftee and notice of the decision of the
Labor-Management Committee_shall be deemed to have been properly served upon the
party cited if it is sent by Certified Mail, return receipt requested, to said Employer's
recognized address. The signatory parties hereto agree that the recognized address shall

A B
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"~ be the last known address of the person cited, and the perSOn' cited agreeé~fhat sefvice at

_ the recognized address will be deemed sufficient both for notice of hearing and of the
- decision of the Labor-Management Comimittee. - It shall ‘be the affirmative duty of each
signatory party hereto to keep fhe Local Union advised of said person's last known

address if said address is different from that appearing on this Agreement or any Letterof

" Assent. The signatory parties hereto waive any claim that they were not served properly if -
~service as described above was made in accord with this Section. . ‘

Section 7.55. The procedures of the Labér-M‘ar{aéement Committee, with reQard to the

" failure to pay contributions or refusal to-permit audit entry upon request of the Trustees of * * o

“any Trust are set forth in Article VII, Sectign‘7.54.

~ Section 7.56. The Labor-Management Committee shall havé the right- not only to -
- determine whether there has been a violation of this Agreement, but shall also have the -
right to devise an appropriate remedy consistent with the interpretation and applicable of

" this Agreemient, including allowance of atterney’s fees, cost of enforcement and interest

from the date of decision, if court proceedings are required. to enforce the decision. In-

addition, the Labor-Management Committee “shall have the- right to determine whether a. "

party cited before these bodies has been properly cited and whether the provisions for - .
" noticé have been complied with. - The Labor-Management Committee shall. have the -

" further right to determine whether a party: is signatory to this Agreement, whether any”
particular dispute is subject to theé grievance procedure of this Agreement; and shall have. . .
the right to determine any and all- defenses and contentions, legal or otherwise, raised by . )

_any person. U_pon‘the» rend_er'ing'of the decision by the Labor-Management Committee,

of the Committee.

'the Chairman and Secrétary may execute any written award on behalf of all the members. o

" Section 7.57. The Labor-Managerent Cominitiee may delegate any or all of its powers: -

*  and duties to the Labor-Management. Subcommittee which body shall have authority to - SR

" hear and determine grievances’with'thé same force and effect of the Labor-Management. - e
. Committee. Any. decision’ of the Labor-Management Subcommittee may be appealed to

" ihe ‘Labor-Management Committee within ten (10) days of rendition’ of the Arbitration"- R

~ Award,-but Wwhere contributions -are found due, the full sum of the award must be posted. .
prior to appeal. if no appeal is taken, or if the requisite deposit is not given, the decision- - ~

~ of the Labor-Management Committee shall be final and binding at the end of ten (10) "
| . ARTICLE VIl
Safety - Job _Safety' _

Section 8.01.-. On allﬂenérgizéd._cir‘étii"_cs' or equipment carrying 480 volts or over, as a

 safety measure, two (2) or more journeymen must work together, one (1) standing by - -

" wearing rubber gloves.» T T e
' Section 8.02. Al drivers and passengers riding in Company. vehicles must comply with
, ACAUOSHA'Safety Standards. T e o R S
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Insurance

“Section 8.05. . Electrical contractors shall post‘ in every truck, and on every job, the namé-

of their Workers' Compensation and Disability Insurance Carriers, and a list of doctors and ™ - - o

- medical facilities available in case of job injury.

Drug and _Alcohol Policy - .~ o

Section 8.06. The dangers and costs which alcohol and otter chemical abuses can L

create in the electrical contracting” industry in"terms of safety and productivity are.

significant. The parties to this Agreement resolve to combat chemical abuse in any form
~ and agree that to be effective; .programs to eliminate substance impairment should contain

. a strong rehabilitation component.. The parties recognize the employer's right to adopt - . -
and implement a drug and alcohol policy subject to all applicable laws and regulations, ,

- procedural safeguards, scientific. principles, and legitimate interests of privacy and: ..
confidentiality. When drug and alcohal testing is performed, all testing shall be conducted . -

in accordance with the procedures outlined in the afdremg:htioned policy.

o g Wheré;'s'uch testing- is redﬂiféd, the employer shall pay for the tes.t‘,:r and shall ~ ~
compensate the employee for his time, except where the employee tests positive, in which. -

case the employee shall not be compensated for his/her time. ... . "

o S.épa’éb“i.ty;dllads_e :.-_,_- i

S Should ‘any " provision . of this Agreement be .dec'la'red.' |Hega!byanycourtof BT
corhpetent jurisdiction;, such provisions shall immediately become null and void, leaving: " i

| o ':'Genérél Savings C[é_hse

o o the remainder of the Agreement in full force and effect and the parties shall, thereupon,: e
.. : seek to negotiate substitute provisions which are in conformity with the applicable laws:. ., S

" if-any portion of this Agreement may nct be out into effect becatise of applicable S

- Législation, Executive Orders or Regulations, then such portiens, or any part thereof, shall
. become effective at such time, in such amounts, and for such periods, as will be permitted

by lawatany time during the life o_f'thfis Agreement and any extension thereof. RICIR

Wheriever the masculiné "gehdér IS used i'nﬂ'this'Agr‘ee_rﬁ‘é'nt,?the female gender is e

also intended.
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. Preéiejr(
~Mike Rich ards

o Negotlated by Local Uruon 11, IBEW and Los Angeles County Chapter Natlonaf E]ectncal

Contractors Assocuation

 Effective Date: July 1,2002.

| Signed For:

LOCAL UNION NO. 11, INTERNATIONAL BROTHERHOOD. OF ELECTRICAL -
WORKERS . e T L

BusinessManagéf/ R ,_ '
Marvin Kropke T

Z] erﬁss.

_' . President =
-DeanTodd . - Lo

| S|gned For

' 'ASSOClATION

J\“ 3,

LOS ANGELES COUNTY CHAPTER NATIONAL ELECTR]CAL CONTRACTORS

zzfﬂ/ﬂ///

Chapter Manager
James M. Wlllson

MK/TSHHr.

' opeiu#d37 -
. afl-ciocle =~
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- APPENDIX! -
SAFETY RECOMMENDATIONS

THE FOLLOWING SAFETY RECOMMENDATIONS ARE OFFERED IN THE HOPE ~
THAT THEY WILL REDUCE THE NUMBER AND THE SEVERITY OF ACCEDENTS IN -

THE ELECTRICAL lNDUSTRY

1.

. _Pnor to startmg work the Employer must survey the jOb site to deterrnme the -
} hazards and the safeguards necessary to ensure that work IS performed safely.

When a worker is fi rst employed he must be glven lnstructlons regarding Job_'

- hazards, safety precautrons and the Employer’s code of safety practnces

- 10.

1.

12.

13,

!’

AJI workers shall follow safe practlce rules render every possnble ald to safe
operations, .and report all unsafe condltlons or practrces to the:r immediate

supervrsors

Foremen shall rnsrst that employees work |n a safe workmanllke manner

AII workmen shall use’ the approprlate personal protectwe safety equrpment._‘-
requrred for the parttcular jOb (| e., hard hats safety goggles etc)

Tallgate safety meetrngs shall be held at Ieast every ten (10) worklng days topics e
shall be selected on the ba515 of condltlons on’ the work site. Meetmgs shall be ~

.. documented

No ofe shall knowmgly report for work or be allowed to work wh:le hts or her ab[lrty'" 5
or alertness is impaired by fatigue, rIIness alcohol drugs or. other causes that-— ,

- _mlghtexpose them orothers to rnjury R ,. =

Workers are requ:red to be properly attired for work at aII tlme

f

-Horseplay scufﬂmg and other acts whrch.tend to have an adverse 1nﬂuence on the

safety standards shall be prohlblted

The use of any machmery, tools rnatenal or eqmpment wh|ch is not in compllance._,-_ :
w1th safety standards shall be' prohrblted A

Portable metal ladders shall not be used for electncal work

Woarkers shall share responsrbllrty of keeprng therr work place free of scrap and
debns maintarnrng good housekeeping at- all trmes - '

Workers shall not throw. matenal tools or other obJects from burldmgs or structures.

- untll proper precautlons are taken to protect others
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14,

15.

16.

17,
18,
19..

| 20,
C21

22 .

| 7- 24,

25.

.

" minimum clearance must be maintained.' _

" CAL/OSHA permit is required: ~ - %"

Equipm‘enf or circuits that are to be de-energized for. service or fépaif shall be
rendered inoperable and have locks and tags-applied which shall only be removed

" by the worker who installs them. Grounds_are'to be applied where applicable.

‘.‘When work must be perforfned on energized circuits or over 300 volts to'ground, o

rubber gloves and suitable barriers must be used.

Exposed energized conductors shall not be left dng:ua'rded_." o

GF1 (Ground Fault ihterru‘pter) protéction or ‘assured gro@nding systems shall be

used in ail 15 and 20 AMP 120 Volt circuits. S

“\When working around exposed -high* voltage conductors; a six (6) foot minimum |

clearance must be maintained; when using hoisting type equipment, a-ten (10) foot

'Ther use of any bowder-'a(:tda‘ted tool is prohibited _unles'_s:.'the dperatér is licensed by
the tool manufacturer.” - © . =7 T SR, .

" Employees shall not enter confined spaces unless it has been determined that the

atmosphere has not been contaminated and has sufficient oxygen to sustain life. -

* Supplementary ventilation is recommended.

Any trench or excavation over ﬁvé (5) feet. in depth or in u-hStéble soil shall be.
shored or the sides slopéd’ prior to. the '_workmen_ being allowed to enter. . A

reo

Al accidents must be réportéd- ém_médié_iely to thé Em"p.ioy'ef’s_:'fe:p}esér{téfi\ié_and o

© 23."" The Employer and ehwplbjkee-shall:bbtﬁ be on the alert for;asbest‘ds at the work site. -
' . The Employer will determine the level qf exposure and-take-proper precautions. -

The Employer shall make avgilable reasonable, sanitary facilities including suitable
and sanitary drinking water (this shall not necessarily mean bottled water) forits- .

" employees.

An aqequéte ﬁrSt aid kit shall be m_andatbr\y on every-job'andldr truck.

Each employee covered under this Agreement must have current first aid and CPR -

- . certificate (current shall mean within the previous three (3) years). - -~
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IBEW/NECA Electrical Training Trust
Southern California IBEW/NECA
(Health & Pensron) Trust

LA, Electracal Workers Cred:t Unlon :

. National Electrical Contra_ctors Association (NECA)

_ Employee Assistanc.e'zljrogram_

District#1-Metro _ . — R

District #1 - Pasadena " .. -

_Dist'r‘ilct #2- Ceritos

District #3 - Westchester -
" District #4 - San Femando-

. District #5 - Paimdale

District #6 - So. 'Ei Monte - o

Businéss Manager Offices

Dues Qfﬁée |

Organizers Office ’

|.O. Pénsion & NEBF

. 45-

Fax

’ .Fa'x'

Fax

'. Fax

: Fak

Fax '

Fax

. Fax |

o 7 Fax

-AFax

Fax

(323) 221-5881
- Fax

(323) 224-1886 .

(323) 221-5861"

© (323) 2224894 -

(626) 440-9284 ©
(626) 440-9485 -

. (626)792-6322 . . .
(626) 792-6372- -

(800) 221-0945 -

(323) 221-2171 -,
(323) 221-7336

' (626) 792-1831

(626) 796-8612

(562) 9244713

(562) 865-5418 -

(310)645-3637 . 1
"(310) 645-0308

(818) 3617774 . .
(818) 361-0606 | . -

(661) 27494617,
(661) 274-9503.

(626) 4-43-6946 Lo

(626) 443-7720

" (626) 792-0061 -
(626) 793-9743 -

(626) 792-1943

(626) 793-9697

Fax (626) 792-3107

(626) 792-2748



